U.S. Department of Labor Employment Standards Administration
Office of Labor - Managenent Standards
Pittsburgh District Office
1000 Liberty Avenue
Room 1411
Pittsburgh, PA 15222
(412)395-6925 Fax: (412)395-5409

May 29,2008

Mr. Wayne Bowman, Financial Secretary
Electrica WorkersIBEW AFL-CIO

Locd Union1024

103 Drexd Lane

Pittsburgh, PA 15214

LM File Number: 037-519

Case Number: | IEGzNzG

Dear Mr. Bowman:

Thisoffice has recently completed an audit o IBEW Loca 1024 under the Compliance
Audit Program (CAP) to determine your organization's compliance with the provisions
d the Labor-Management Reporting and Disclosure Act d 1959 (LMRDA). As
discussed during the exit interview with Vice President Bruce Patrick and you on

May 2,2008, thefollowing problemswere disclosed during the CAP. The matterslisted
below are not an exhaustivelist o all possible problem areas since the audit conducted
waslimited in scope.

RecordkeepingViolations

Titlell o the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organi zations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
asall account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizations must maintain al recordsused or received in the coursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and theidentity o
therecipient(s) d the goods or services. In most instances, this documentation
reguirement can be satisfied with a sufficiently descriptiveexpensereceipt or invoice. If
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an expensereceipt is not sufficiently descriptive, a union officer or employee should
write anoteon it providing the additional information. For money it receives, the labor
organization must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit o Local 1024’s 2006 records reveal ed thefollowing recordkeeping violations:

1.

Reimbursed Auto Expenses

Vice President Patrick, who received reimbursement for businessused his
personal vehicle, did not retain adequate documentation to support payments to
him totaling at least $175.00 during 2006. The union must maintain records which
identify thedatesd travel, locationstraveled to and from, and number d miles
driven. Therecord must aso show the business purpose d each used a personal
vehiclefor businesstravel by an officer or employeewho wasreimbursed for
mileage expenses.

Lost Wages

Loca 1024 did not retain adequate documentation for lost wage reimbursement
paymentsto President Augustinetotaling at least $197.00and Vice President
Patrick totaling at least $431.00. The union must maintain recordsin support o
lost wage claimsthat identify each date | ost wageswere incurred, the number o
hourslost on each date, the applicablerate d pay, and adescription d the union
businessconducted. TheOLMSaudit found that Loca 1024 did not maintain any
documentation to support clamsfor lost wages.

During the exit interview, | provided asample d an expensevoucher Loca 1024
may use to satisfy this requirement. The sampleidentifiesthe type d information
and documentation that thelocal must maintain for lost wagesand other officer
expenses.

General Reimbursed Expenses

Loca 1024 did not retain adequate documentation for reimbursed expenses
incurred by Vice President Patrick totaling at least $75.00. Phone expenseswere
reimbursed without proper verificationfor businessrelated calls. Inaddition,
Secretary Michael Ruggierowas reimbursed for flower expensestotaling at |east
$58.00 without documentation.
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As previously noted above, labor organizations must retain original receipts, bills, and
vouchersfor ail disbursements. The president and treasurer (or corresponding
principal officers) of your union, who are required to sign your union's LM report, are
responsiblefor properly maintaining union records.

Based on your assurance that Loca 1024 will retain adequate documentation in the
future, OLM Swill take no further enforcement action at thistime regarding the above
violations.

Reporting; VViolations

Theaudit disclosed aviolationd LMRDA Section 201(b), which requires|abor
organizationsto fileannual financial reports accurately disclosing their financial
condition and operations. The Labor Organization Annual Report Form LM-3filed by
Locd 1024 for fiscal year ending 12/31/2006, was deficient in thefollowing areas:

Cash Reconciliation

It appears that the cash figures reported in Item 25 are not the cash figures according to
the union's books after reconciliation to the bank statements. Theinstructionsfor Item
25 state that the union should obtain account balancesfrom its booksas reconciled to
the balances shown on bank statements.

| am not requiring that Loca 1024 filean amended LM report for 2006 to correct the
deficient items, but Loca 1024 has agreed to properly report the deficient itemson dl
future reportsit fileswith OLMS.

Other Violations

Theaudit disclosed thefollowing other violation:
Inadequate Bonding

Theaudit revealed aviolationd LMRDA Section 502 (Bonding), which requires that
union officersand empl oyees be bonded for no lessthan 10 percent d the total funds
thoseindividuals or their predecessorshandled during the preceding fisca year. Loca
1024's officers and employeesare currently bonded for $5,000, but they must be bonded
for at least $8,000. Loca 1024 has provided proof d bonding coverage d $10,000 to this
office. Asaresult, OLMSwill take no further enforcement action regarding thisissue.
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| want to extend my personal appreciation to IBEW Loca 1024 for the cooperationand
courtesy extended Curing thiscompliance audit. | strongly recommend that you make
surethisletter and the complianceassi stance materialsprovided to you are passed on

tofuture officers. If wecan provide any additional assistance, please do not hesitate to

call.

Sincerdly,

Investigator

cc. BrucePatrick, Vice President




