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Mrs. Joyce Maion
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Government Employees AFGE AH_-CIO
Locd 1858

Mauler Roed

Redstone Arsend, AL 35898-0001

LM Hle Number 501565
Case Number

Dear Mrs. Marion:

This office has recently completed an audit of Government Employees AFGE AFL-CIO, Locd 1853
under the Compliance Audit Program (CAP) to determine your organization's compliance with the
provisonsdf the Labor-Management Reporting and Disclosure Ad of 1959 (LMRDA). As discussed
during the exit interview with you and President Don Eiermann on October 29,2008, thefollowing
problems were discussed during the CAP. The matters listed bdow are not an exhaudtivelist of dl
possible problem areas since the audit conducted wes limited in scope.

RecordkeepingViolation

Titlell o the LMRDA establishescertain reporting and recordkeeping requirements. Section
206 d the LMRDA and Title29 d the Code d Federal Regulations(C.F.R.)Section403.7 require,
among other things, that labor organizations maintain adequate recordsfor at least fiveyears
after reports arefiled by which the information on the reports can be verified, explained and
clarified. Pursuant to 29 C.F.R. Section 458.3, this recordkeeping provision d the LMRDA
applies to labor organizations subject to the requirementsd the Civil Service Reform Act d
1978 (CSRA) aswell. Therefore, as ageneral rule, labor organization must retain all records
used or received in the coursed union business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the nature o the union business
requiring the disbursement, the goods or servicesreceived, and theidentity d the recipient(s) d
the goods or services. In most instances, this documentation requirement can be satisfied with a
sufficiently descriptive expensereceipt or invoice. If an expensereceipt isnot sufficiently
descriptive, a union officer or employeeshould writea note on it providing the additional
information. For money it receives, the labor organization must keep at |east one record
showing the date, amount, purpose, and sourced that money. Thelabor organization must
also retain bank recordsfor all accounts.
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Theaudit d Loca 1858’s 2007 records revealed the following recordkeeping violation:
Failureto Record Receipts

Loca 1858 did not record in its receiptsrecords the sourced more than one means d
currency received for deposit during theend o fiscal year 2006 or beginning d fiscal
year 2007 reflected on a deposit dlip, dated February 15,2007, totaling $1,116. Union
recel pts records must include an adequate identificationd al money the union receives.
Therecords should show the date and amount received, and thesourced the money.

Based on your assurance that Local 1858 will retain adequate documentation in thefuture,
OLMSwill take no further enforcement action at this time regarding the above violations.

Reporting Violations

Pursuant to 29 C.F.R., Section 458.3, the reporting requirement under 29 C.F.R. Section 403.2
(seeSection 201(b) d the L abor-Management Reporting and Disclosure Act (LMRDA))is made
applicableto labor organizations subject to the requirements d the CSRA. Thisprovision
requires labor organizations to fileannual financial reports that accurately disclose their
financial condition and operations. Theaudit disclosed aviolationd thisrequirement. The
Labor Organization Annual Report Form LM-2filed by Loca 1858 for fiscal year ending
December 31,2007, wasdeficient in that:

Receiptsand disbursements wereinaccurately reported in Statement B

Total receiptsreported in Iltem 49 wereover reported by $1,692. Total disbursements
reported in Item 69 were under reported by $324.

| am not requiring that Local 1858 file an amended LM report for 2007 to correct the deficient
items, but Loca 1858 has agreed to properly report the deficient items on al future reportsit
fileswith OLMS.

Other Violation

Theaudit disclosed the following other violation:
Inadequate Bonding

Pursuant to 29 C.F.R.Section 458.35, officersand employeesd any labor organization
subject to the CSRA are required to be bonded in accordancewith Section 502(a) o the
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LMRDA. This provision requiresthat union officersand employees be bonded for no
lessthan 10%d the total funds thoseindividuals or their predecessorshandled during
the precedingfiscal year. Officersand employeesd Locd 1858 are currently bonded for
$30,000; however, they must be bonded for at least $30,757.

Locd 1858 should obtain adequate bonding coveragefor its officersand employees
immediately. Please provide proof d bonding coverageto thisoffice as soon as possible, but
not later than November 19,2008.

Other Issues
Inadequate L eave Records
Locda 1858 began maintai ning leave recordsfor itstwo full-time employeesduring the
audit period and hascontinued to maintain such recordsto date. Asdiscussed during
the exit interview, OLMS recommendsthe continual usage d such recordswith
additional usageand themaintaining d corresponding leave slips. You and President
Don Eiermann agreed that thiswould be agood practiceand committed thelocal to
implement this practice.
| want to extend my personal appreciation for your and your entire staff's cooperation and
courtesy during thiscomplianceaudit. If wecan bed any assistancein thefuture, pleasedo not
hesitate to call.

Sincerely,

Investigator

cc: President Don Eiermann



