UNITED STATES DEPARTMENT OF LABOR
OFFICE OF ADMINISTRATIVE LAW JUDGES

IN THE MATTER OF:
OFFICE OF FEDERAL CONTRACT
COMPLIANCE PROGRAMS, U.S.
DEPARTMENT Of LABOR
Plaintiff,
V. - Case No.

JENNIE-O TURKEY STORE, INC,,

Defendant.

CONSENT DECREE AND ORDER

Plaintiff, United States Department of Labor, Office of Federal Contract
Compliance Programs (“OFCCP”) instituted this action by filing an administrative
complaint against JENNIE-O Turkey Store, Inc. (“JENNIE-O”) simultaneously with the
filing of this Consent Decree and Order on Juné. {5 , 2016 alleging violations of the
obligations imposed upon federal contractors and subcontractors by Executive Order
11246 (30 Fed. Reg. 12319), as amended by Executive Orders 11375 and 12086 (32 Fed.
Reg. 14303 and 43 Fed. Reg. 46501, respectively) (hereinafter “Executive Order 11246”

or the “Executive Order”).



In an attempt to avoid further costly and protracted litigation in this matter
OFCCP and JENNIE-O desire to resolve this action and therefore have entered into a
complete and satisfactory compromise and settlement of the claims raised in the
Administrative Complaint, as set forth herein. JENNIE-O denies that its employment
practices were discriminatory, as alleged, and fully acknowledges that through this

settlement it is waiving its right to appeal or further defend this action.

L_JURISDICTION AND PROCEDURE HISTORY

1. This proceeding is authorized by Sections 208 and 209 of Executive Order
11246 and the regulations issued pursuant thereto at 41 C.F.R. Part 60-1, et seq. and 41
C.F.R. Part 60-30.

2. Defendant JENNIE-O operates a turkey processing and distribution
facility, processing and marketing turkey products to consumers and foodservice
operators, including the U.S. Department of Agriculture.

3, JENNIE-O, a subsidiary of Hormel Foods Corporation, is located in
Willmar, Minnesota, and is a Minnesota corporation with offices at 2505 Willmar
Avenue SW Willmar, MN 56201 in Willmar, Minnesota.

4. JENNIE-O has been a Government contractor or subcontractor within the
meaning of Executive Order 11246 and is now, and at all relevant times has been,
subject to the contractual obligations imposed on Government contractors and
subcontractors by Executive Order 11246 and its implementing regulations issued

thereunder.



5 JENNIE-O is, and, at all relevant times, has been, subject to the
affirmative action requirements of 41 C.F.R. Part 60-2.

6. The issues resolved by this Decree were initially identified during a
directed review under the American Recovery and Reinvestment Act of 2009 (ARRA)
and OFCCP conducted a compliance review of JENNIE-O’s Willmar facility beginning
on August 21, 2009, with the issuance of a Scheduling letter.

Ts OFCCEP issued a Notice to Show Cause to JENNIE-O alleging that
beginning from at least February 10, 2009 through February 8, 2010, JENNIE-O utilized
and, on information and belief, continues to utilize a hiring process and selection
procedures that discriminates against female applicants for entry-level Job Group 8
Laborer positions on the basis of their gender. OFCCP determined that, in the absence of
discrimination, at least 53 additional females from a class of 395 qualified female
applicants would have been hired during the period of February 10, 2009 through
February 8,2010". Specifically, during this time period, from a qualified pool of'-

male applicants, JENNIE-O hircd-'nalc-whereas, from a qualified pool of

B e applicants, JENNIE-O hirecjjfffrematc S} The acverse impact

calculated by OFCCP excceds-standard deviations.

8. OFCCP has simultaneously filed an Administrative Complaint against

JENNIE-O in this matter with the filing of this Consent Decree and Order.

' The class of 395 qualified female applicants referenced herein includes applicants who applied more than
once during the period of February 10, 2009 through February 8, 2010, provided each application was
submitted at least three months after a prior application was submitted. For purposes of Attachment A to
this Decree, the class member list excludes applicants who applied more than once during the period of
February 10, 2009 through February 8, 2010. As a result, Attachment A includes 339 qualified female
applicants.



II. GENERAL PROVISIONS

9. This Decree constitutes full and final settlement and resolution of all
issues, actions, causes of action and claims arising, or that could have arisen, out of the
Administrative Complaint filed herein. This Decree shall be binding upon the
parties as to all issues, actions, cause of action and claims within the scope of the
Administrative Complaint which have been or could have been advanced by OFCCP.
There will be no modifications or amendments to this Decree unless they are in writing
and signed by all parties.

10.  Subject to the performance by JENNIE-O of all duties and obligations
contained in this Decree, all alleged deficiencies identified in the Administrative
Complaint shall be deemed fully resolved.

11.  Nothing herein is intended to relieve JENNIE-O from compliance with the
requirements of Executive Order 11246, Section 503, VEVRAA and/or 41 C.F.R. Part
60. Compliance with this Decree shall constitute compliance only with respect to those
issues which are within the scope of this Decree.

12.  The Effective Date of this Decree shall be the date on which this Decree is
signed by the Administrative Law Judge.

13.  In computing any time period specified in this Decree, every calendar day
shall be counted unless otherwise specified herein.

14.  JENNIE-O agrees that there will be no retaliation of any kind against any
beneficiary of this Decree, or against any person who has provided information or
assistance, or who files a complaint or participates in any manner, in any proceeding

against JENNIE-O under Executive Order 11246. JENNIE-O also agrees to abide by all



applicable laws regarding retaliation against any beneficiary of this Decree, or against
any person who has provided either information or assistance to OFCCP (or its agents,
servants or employees) during the course of this litigation.

III. SPECIFIC PROVISIONS

15.  JENNIE-O agrees to review its selection procedures and to provide
training to all personnel involved in selection decisions to ensure that non-discriminatory
policies are carried out as required by 41 C.F.R. Part 60-2.17(d). Such review and
training shall be completed within 60 days after the Effective Date of this Decree.

16.  For purposes of this Decree, the affected class members are female
applicants who applied for open entry-level Job Group 8 Laborer positions during the
period from February 10, 2009 to February 8, 2010 who were not hired. In addition to
the statistical analysis, OFCCP found inconsistencies in the selection process that support
OFCCP’s statistical findings. Accordingly, OFCCP determined that JENNIE-O engaged
in a pattern or practice of discrimination against women who applied for entry-level Job
Group 8 Laborers during the review period. The affected class members are identified on
Attachment A, appended hereto.

17.  JENNIE-O shall notify the class members listed on Attachment A of the
terms of this Decree within 30 days of the Effective Date of this Decree. JENNIE-O
shall mail the Notice to Class Member (Attachment B, hereinafter “Notice™) to inform the
class members of the settlement, and shall include the Claim Form (Attachment C,
hereinafter “Claim Form™) and a Release of Claims (Attachment D, hereinafter
“Release™). JENNIE-O shall mail attachments B, C, and D to each Class Member, as

provided by OFCCP to JENNIE-O, in English, Spanish, and Somali.



18.  Eachclass memtgcr listed on Attachment A (or her legal representative in
the event she is deceased) shall be given until 175 days after the Effective Date of the
Decree to respond. Those individuals who do not respond (including unclaimed mail,
undeliverable mail and incorrect addresses) within 30 days after the date JENNIE-O
mails the Notice to Class Members shall be listed by name, address and Social Security
number of record. This list shall be sent to OFCCP, Detroit District Office within 75
days after the Effective Date of the Decree. OFCCP shall have 45 days from receipt of
the list to provide to JENNIE-O an updated list of addresses. Within 15 days of receiving
the new addresses JENNIE-O shall re-mail the Attachments to the identified individuals.
The individuals receiving the second mailing shall be given until 175 days after the
Effective Date of the Decree to respond. The total number of Female Class Members to
receive payment and/or future employment consideration shall consist of those
individuals from Attachment A who returned signed copies of the applicable attachments,
including the Release, within 175 days (postmarked by the 175th day) from the Effective
Date of the Decree. These individuals shall share equally in the Settlement Fund.
JENNIE-O shall complete its determination of eligible recipients, as defined above, 195
days from the Effective Date of the Decree. Any individuals listed on Attachment A who
have not responded by that date shall be ineligible to receive a portion of the Settlement

Fund or employment consideration under this agreement.



A. Back Pavy/Interest

19.  In settlement of all claims for back pay, interest and other monetary relief
to the affected class, JENNIE-O agrees to pay the amount of $491,861.14. This amount
shall be referred to hereafter as the “Settlement Fund.” The monetary settlement is a
negotiated amount that represents back pay and interest less interim earnings, and takes
into account the tenure of those persons hired into the entry-level Job Group 8 Laborer
positions jobs during the review period.

20.  JENNIE-O shall establish a federally-insured interest bearing account at
the prevailing interest rate, within 25 days of the Effective Date of this Decree for
purposes of complying with this Decree. JENNIE-O shall notify OFCCP within 15 days
of the inception of the account that this action is complete. JENNIE-O shall identify to
OFCCP a person who can be contacted who will be able to provide the current balance of
the account and interest. OFCCP shall be entitled to designate an individual who shall
have the authority to make inquiries and obtain account information directly from the
financial institution at which the Settlement Fund account is located.

21.  In accordance with this Decree, JENNIE-O shall deposit the sum of
$491,861.14 into the account described in paragraph 20 of this agreement within twenty-
five (25) days of the effective date of this Decree.

22.  The interest that accrues on the total Settlement Fund, from the Effective
Date of the Decree to the date on which the funds are withdrawn to make payments to the
class members, will inure to the benefit of the class members who timely respond as
required by paragraph 18. The interest earned on the Settlement Fund following the

Effective Date of this Decree shall be distributed to those class members.



23.  JENNIE-O shall distribute the Settlement Fund plus interest that accrues
on the interest bearing account, equally among the Eligible Recipients. This monetary
relief is not contingent upon accepting any job offer. Within 215 days from the Effective
date of the Decree, JENNIE-O shall mail a check to each Eligible Recipient, representing
each such person’s pro rata share of the total amount in the Settlement Fund, as defined
in Paragraph 19.

24.  JENNIE-O shall make all legal deductions required by law (i.e., normal
federal, state and/or local taxes and FICA) and shall pay to the Internal Revenue Service
the employer’s share of social security withholding attributable to the back pay portion of
the Settlement Fund.

25.  Within 7 days of JENNIE-O’s receipt of a check to an Eligible Recipient
returned as undeliverable, JENNIE-O shall notify OFCCP of this fact either via email or
facsimile. OFCCP shall attempt to locate the Eligible Recipient and if OFCCP obtains an
alternate address, JENNIE-O shall re-mail the check. Any check that remains uncashed
60 days after the initial date the check was mailed to the Eligible Recipient shall be void.
With respect to the uncashed funds, JENNIE-O shall make a second distribution to all
Eligible Recipients who cashed their first check if the amount of the uncashed funds
would result in a payment of $20 or more to each of the located Eligible Recipients. If
the total amount of the uncashed funds would result in a payment of less than $20 to each
Eligible Recipient, JENNIE-O shall use those uncashed funds to provide training in equal
employment opportunity to its personnel in addition to training it is obligated to provide

under the Executive Order, Section 503 and VEVRAA.



26. 75 days following the 60-day period allowed for class members to cash
checks, the Settlement Fund shall be closed. Any balance remaining in the fund shall
revert to JENNIE-O to be used in accordance with paragraph 25 above.

27.  The parties may modify any time frame set forth in this Decree by mutual
agreement. In addition, OFCCP or JENNIE-O may petition the Administrative Law
Judge to extend any of the above time periods for no more than thirty (30) days in order
to permit a class member to receive a share of the Settlement Fund, where the interest of
justice would be served by such extension and for good cause shown.

B. Employment Opportunities

28.  JENNIE-O agrees to hire 53 class members into the entry-level Job Group
8 Laborer positions at the current hourly rate of pay from those eligible women who
timely positively respond to the Claim Form.

a) JENNIE-O shall establish a priority employment list for these female
class members, ranking individuals based upon the date of receipt of the applicable
attachments by JENNIE-O. If more than one set of attachments are received on the same
date, the attachments for that day shall also be ranked by date of the first original
application with JENNIE-O. The priority listing shall be completed within 10 calendar
days after receipt of the last timely Claim Form by JENNIE-O.

b)  JENNIE-O shall extend job offers until 53 females from the list have
been hired or until the list is exhausted whichever occurs first. JENNIE-O shall submit to
OFCCP the reasons for rejection of any women from the class list, which shall be limited
to the post-offer qualifications that Jennie-O required during the period of February 10,

2009 through February 8, 2010, including only a health evaluation, substance screen, and



eligibility to be employed in the United States. Any class member from the class list who
was hired at JENNIE-O’s Willmar, Minnesota facility during the period of February 8,
2010 through the date this Consent Decree is executed by the parties, shall not be offered
a job pursuant to this Consent Decree. JENNIE-O shall submit to OFCCP documentation
of each such class member’s hire date, start date, job title at the Willmar, Minnesota
facility, and termination date, if applicable. JENNIE-O shall send the letter containing
the written job offer by certified mail and also send a copy via regular first-class mail.
The letter containing the job offer shall instruct the class member to respond, verbally or
in writing, to the offer within ten (10) days after receipt of the offer, or within fifteen (15)
days after mailing if the certified letter is returned unclaimed, or the offer will be
withdrawn by JENNIE-O. JENNIE-O shall simultaneously mail to OFCCP a copy of the
job offers made in accordance with this Decree. All hires should be completed within 12
months of the Effective Date of this Decree. JENNIE-O will deem the service date of
each class member hired under this Decree as February 10, 2009.
C. Other Agreements
29.  JENNIE-O agrees to prepare and submit follow-up Consent Decree

Progress Reports bi-annually for a period of two (2) years. These reports shall be
submitted to Phyllis Lipkin, District Director, OFCCP, 211 West Fort Street, Suite 1320,
Detroit, MI 48226, on the following dates: September 1, 2016, March 1, 2017, September
1,2017 and March 1, 2018. These reports shall consist of the following:

(A)  All class hires stating the job title, rate of pay, starting date, and
benefits credited to that class member.

(B)  The name of all class members who refused a bona fide offer of

10



employment, the date of the offer, the job position offered, the rate of pay offered, and
the date of refusal.

(C)  For each position for which a class member was considered but not
selected, the position for which the class member was considered and the reasons for the
non-selection.

(D) A list of class members terminated during the life of this Consent
Decree and Order and the reasons for the termination.

(E)  The amount of monetary payment provided to each Eligible
Recipient. JENNIE-O shall provide documentation of monetary payment provided to
each Eligible Recipient, which should include copies of cancelled checks disbursed by
the company to the class members, or other equivalent documentation verifying that class
members were paid.

(F)  The total number of applicants and hires for the entry-level Job
Group 8 Laborer position during the reporting period with a breakdown by gender and a
listing of: (i) date of application, (ii) whether the applicant was hired or not hired, (iii)
the reason(s) for not hiring each applicant not hired, and (iv) starting pay if hired.

(G)  All documentation required to be provided by paragraph 28.b) of
this Consent Decree.

The first bi-annual Progress Report shall also describe JENNIE-O’s review and
training described in paragraph 15, including results of the review, steps taken as a result
of the review, the type of training provided and a list of who attended the training with

time and date.
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IV. IMPLEMENTATION AND ENFORCEMENT OF THE DECREE

30. This Decree shall constitute the final administrative order in this case, and
shall have the same force and effect as an order made after a full hearing and final review
by the Secretary of Labor.

31.  The entire record upon which this Decree is based shall consist solely of
the Administrative Complaint, this Decree, and the attachments hereto.

32.  The parties hereby waive any further procedural steps provided in 41
C.F.R. Part 60-30 for a final administrative order.

33.  The parties waive any right to challenge or contest the validity of the
provisions of this Decree.

34.  Each party agrees to pay its own fees, costs, and other expenses incurred
at any stage of these proceedings.

35.  The Office of Administrative Law Judges shall retain jurisdiction of this
proceeding for the sole purpose of enforcing implementation of this Decree in accordance
with its terms. The Office of Administrative Law Judges shall retain jurisdiction of this
case for a period of two (2) years following the Effective Date of the Decree.

36.  JENNIE-O agrees that OFCCP may review compliance with this Consent
Decree. If at any time during the term of this Decree, OFCCP believes that JENNIE-O
has violated any portion of this Consent Decree, JENNIE-O will be promptly notified in
writing. This notification will include a statement of the facts and circumstances relied
upon by OFCCP in forming that belief. JENNIE-O will have fifteen (15) days in which
to respond in writing to the allegations of violation, except in those circumstances where

OFCCP alleges that such a delay would result in irreparable injury.
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37.  Enforcement proceedings for violation of this Consent Decree may be
initiated at any time after the fifteen (15) day period has elapsed (or sooner if irreparable
injury is alleged), upon filing with the Office of Administrative Law Judges of a motion
for an order of enforcement and/or sanctions. The Administrative Law judge may, if he
or she deems it appropriate, schedule an evidentiary hearing on the motion. The issues in
a hearing on the motion shall relate solely to the issues of the factual and legal claims
made in the motion.

38.  Liability for violation of this Decree may subject JENNIE-O and its
successors, assigns, division or subsidiaries to the sanctions set forth in the Executive
Order and its implementing regulations and other appropriate relief.

39.  If a motion for an order of enforcement or clarification is unopposed by
Plaintiff or Defendant, as appropriate, the motion may be presented to the Administrative
Law Judge without hearing, and the proposed order may be implemented immediately. If
said application or motion is opposed by any party, the party in opposition shall file a

written response within twenty (20) days of service of such motion.
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WHEREFORE, the parties move that an Order be entered adopting the above
Consent Decree as the final disposition of this matter.
IT IS SO ORDERED, ADJUDGED AND DECREED:

Dated:

ADMINISTRATIVE LAW JUDGE

AGREED BY:

M. PATRICIA SMITH
Solicitor of Labor

CHRISTINE Z. HERI
Regional Solicitor

patep:  (,/15//p

BARBARA A. GOLDBE
Senior Trial Attorney

Attorneys for THOMAS E. PEREZ
Secretary of Labor,

U.S. Department of Labor,
Complainant

230 South Dearborn Street
Room 844

Chicago, Illinois 60604
(312) 353-5747

DATED: Jq,c/,ua, /3, cord

SARAH ANDREWS HERMAN

Attorney for JENNIE-O
TURKEY STORE, INC.,
Defendant

Dorsey & Whitney LLP
3203 32" Avenue South
Suite 103

Fargo, ND 58103
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You may be eligible to get money and a job because

of a legal settlement between Jennie-O Turkey
Store, Inc. and the U.S. Department of Labor

We are writing to provide information about a legal settlement between the U.S. Department of
Labor and Jennie-O Turkey Store that may benefit you. This settlement involves claims of
discrimination in hiring, and our records show that you may be one of the applicants covered by
the settlement. If you take the steps described in this Notice by the deadline below, you may be
eligible for a payment of back wages and/or a job with Jennie-O Turkey Store, Inc. (Jennie-O).

ARE YOU AFFECTED?

Females who applied and were not hired for Job Group 8 Laborer at Jennie-O’s Willmar,
Minnesota facility between February 10, 2009 and February 8, 2010 are covered by this settlement.

WHAT IS THIS SETTLEMENT ABOUT?

The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP)
conducted a review of Jennie-O's hiring practices during the period from February 10, 2009 and
February 8, 2010. OFCCP is the government agency responsible for enforcing the equal
employment opportunity and affirmative action requirements that apply to federal contractors.
OFCCP issued a Notice of Violations alleging that Jennie-O discriminated against females in
hiring for Job Group 8 during the period from February 10, 2009 to February 8, 2010. Jennie-O
denies those claims. Ultimately, OFCCP and Jennie-O have agreed to resolve the issue through a
Consent Decree. A Consent Decree is a legal document that explains the terms of an agreement
to settle a Notice of Violations issued by OFCCP.

WHAT DOES THIS MEAN FOR YOU?

Because you applied for a Job Group 8 Laborer position during the relevant time frame, and were
not hired, this settlement may provide you with some specific benefits:

(1) You may be eligible to receive a payment of at least $1,450 (before taxes). This
payment represents your share of back wages and other payments Jennie-O is making
to settle the lawsuit. The final amount you will receive will be reduced by deductions
for items such as income tax withholding and Social Security contributions.

(2) Jennie-O will be making job offers for Job Group 8 positions to some of the individuals

receiving this notification. It is not guaranteed that you will receive a job offer. If you
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are interested in a job with Jennie-O, please express your interest on the enclosed
Claim Form.

To get these benefits, you will need to release (give up) certain legal claims, and sign the enclosed
Claim and Release forms.

WHAT IS YOUR NEXT STEP?

You should read this Notice, the Claim and Release forms, and any other information you
received from the U.S. Department of Labor or the Settlement Administrator [Administrator
Name].

Please do not ignore these documents or throw them away. Otherwise, you could miss an
opportunity to receive money and possibly a job with Jennie-O.

To be eligible for a payment and possibly a job, you must complete, sign, and return both the
following enclosed documents, (1) Claim Form and (2) Release of Claims Form by [X date] to:

[Name and address for return of claim forms]

The documents must be postmarked by [insert actual date].

You may receive some or all of these benefits only if these forms confirm that you are one of the
individuals covered by the settlement. After correct completion and submission of these
documents, a final decision will be made about your eligibility.

If you fail to return both of the required documents by the deadline or if your documents
do not verify your eligibility you will not be eligible to receive any money, consideration
for job opportunities or any other relief provided to you by the settlement.

How CAN YOU GET MORE INFORMATION?

If you have any questions, you may contact [insert contact name and phone/email]. You can also
visit the U.S. Department of Labor website about this case at www.dol.gov./ofccp/cml.

Page 2 of 2



Puede ser elegible para recibir dinero y un trabajo

en base a un acuerdo entre Jennie-O Turkey Store
Inc. y el Departamento de Trabajo de los EE. UU.

Le escribimos para proporcionarle informacién acerca de un acuerdo legal entre el Departamento
de Trabajo de los EE. UU. y Jennie-O Turkey Store que puede beneficiarlo. Este acuerdo incluye las
reclamaciones por discriminacion en la contratacién, y nuestros registros muestran que usted
puede ser uno de los postulantes cubiertos por el acuerdo. Si realiza los pasos que figuran en esta
Notificacién antes del plazo debajo, podria ser elegible para un pago de salarios retroactivos y/o
un trabajo con Jennie-O Turkey Store, Inc. (Jennie-O).

+ESTA USTED INCLUIDO EN EL ACUERDO?

Las postulantes femeninas que no fueron contratadas como Trabajadoras del Grupo 8 del Trabajo
en la instalacién de Willmar, Minnesota, de Jennie-O entre del 10 de febrero de 2009 al 8 de
febrero de 2010 estdn cubiertas por este acuerdo.

+DEQUE SE TRATA ESTE ACUERDO?

La Oficina de Programas de Cumplimiento de Contratos Federales (OFCCP, Office of Federal
Contract Compliance Programs) del Departamento de Trabajo de los EE. UU. llevé a cabo una
revision de las pricticas de contratacién de Jennie-O’s durante el periodo del 10 de febrero de
2009 al 8 de febrero de 2010. La OFCCP es la agencia gubernamental responsable de hacer
cumplir los requisitos de igualdad de oportunidades de empleo y accién afirmativa que aplican a
los contratistas federales. La OFCCP emitié un Aviso de violaciones alegando que Jennie-O
discriminaba contra las mujeres en la contratacién para el Grupo 8 del Trabajo durante el
periodo del 10 de febrero de 2009 al 8 de febrero de 2010. Jennie-O niega dichos reclamos. En
definitiva, OFCCP y Jennie-O han acordado resolver el problema a través de un Decreto de
consentimiento que es un documento legal que explica los términos de un acuerdo para resolver
un Aviso de violaciones emitido por la OFCCP.

+ QUE SIGNIFICA ESTO PARA USTED?

Dado que usted solicité un puesto laboral del Grupo 8 del Trabajo durante el marco de tiempo de
referencia, y no fue contratado, este acuerdo puede proporcionarle algunos beneficios especificos:

(1) Puede ser elegible para recibir un pago de al menos $1,450 (antes de
impuestos).Este pago representa la proporcidén de sus salarios retroactivos y otros
pagos que Jennie-O estd realizando para resolver la demanda. La cantidad final que
recibird se verd reducida por las deducciones por items como retencién de impuestos
a las ganancias y contribuciones a la Seguridad Social.
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(2) Jennie-O realizara ofertas laborales para los puestos del Grupo 8 del Trabajo a algunas
personas que reciban esta notificacién. No se garantiza que usted reciba esta oferta
laboral. Si usted estd interesado en un trabajo con Jennie-O, exprese su interés en el
Formulario de reclamacién adjunto.

Para obtener estos beneficios, debera eximir (renunciar) a ciertos reclamos legales, y firmar los
formularios de Reclamacién y Exencién adjuntos.

¢ CUAL ES EL PROXIMO PASO?

Usted deberd leer la Notificacidn, los formularios de Reclamacién y Exencidn, y cualquier
otro que reciba del Departamento de Trabajo o Administrador del Acuerdo[Nombre del
Administrador].

No ignore o descarte estos documentos. Caso contrario, podria perder la oportunidad de
recibir dinero y posiblemente un trabajo con Jennie-O.

Para ser elegible para un pago y posiblemente un trabajo, debe completar, firmar y devolverlos
siguientes documentos adjuntos, (1) Formulario de reclamacién y(2) Formulario de Exencién de
reclamacion [fecha X] a:

[Nombre y direccién para devolver los formularios oficiales]
El documento debe tener la estampilla insertar fecha real].
Usted puede recibir alguno o todos estos beneficios si estos formularios confirmar que usted es

una de las personas cubiertas por el acuerdo. Después de completar y presentar estos
documentos, se tomara una decision final sobre su elegibilidad.

Si no devuelve los documentos requeridos dentro del plazo o si sus documentos no
verifican su elegibilidad, no sera elegible para recibir dinero, considerado para
oportunidades laborales o cualquier otro beneficio que le proporcione el acuerdo.

+COMO PUEDOOBTENERMAS INFORMACION?

Si tiene preguntas, puede contactar a[insertar nombre de contacto y teléfono o correo electrénico].
También puede visitar el sitio Web del Departamento de Trabajo de los EE. UU. por informacién
sobre este caso enwww.dol.gov./ofccp/cml.
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Waxaad u galmi kartaa in aad lacag ka heshoiyo shaqo
sababtoo ah heshiisha sharciga ah ee

Dukaankajennie-OTurkey,shirkada iyo Waaxda
Shagada ee Maryakanka

Waxaanu u soo goraynayaa si aanu u bixino macluumaad ku saabsan heshiiska u dhexeeya Waaxda
Shagada ee Maraykanka iyo Dukaanka Jennie-O Turkeyoo faa'iido kuu nogon kara. Heshiiskan waxa uu
ku lug leeyahay sheegashada takoorka shaqo siinta ah, oo diiwaanadayadu waxay muujiyaan in aad
tahay mid ka mid ah codsadayaasha uu daboolo heshiiskan. Haddii aad qaaday tallaabooyinka lagu
sharaxay Ogaysiiskan muddada loo qabtay ee hoose, waxaad u qalmi doontaa lacag bixinta mushar
dambe iyo/ama shagada Dukaanka. Jennie-OTurkey Shirkada.(Jennie-O).

MA KU SAAMAYSAY?

Haweenka codsaday lama shaqaalayn Xoogsadaha Kooxda Shagada 8 eeJennie-OWillmar, Xarunta
Minnesote ee u dhexaysa Febaraayo 10, 2009 iyo Febraayo 8, 2010 waxaa daboola heshiiskan.

HESHIISKAN MAXAA UU KU SAABSANYAHAY?

Waaxda Maraykanka ee Shaqada Xafiiska Qandaraaska Federaalk Barnmijyada u hogaansanka
(OFCCP) waxa uu gabtay giimaynta dhaqanada shaqaalaysiinta Jennie-Omuddada laga bilaabo
Febraayo 10, 2009 iyo Febraayo 8, 2010. OFCCP waa wakaalada dowladda ka masuulka ah hirgelinta
fursadda shaqa loo simanayahay iyo tallaabada falka la rabo shuruudaha lagu dabaqo gandaraasyda
federaalka. OFCCP waxay soo saartay Ogaysiiska Xad gudubyada ku eedaynaya Jennie-O in ay
takoortay haweenka shaqaalaysiinta Kooxda Shaqada 8 muddada laga bilaabo 10 Febraayo 10, 2009, ilaa
Febraayo 8, 2010. Jennie-O waxay dafirtay sheegashooyinkan. Kama dambaystii, OFCCP iyo Jennie-O
waxay isku raaceen in ay ku xaliyaan arrinta Baaq Oggolaansho. Baaqa Oggolaanshahau waa warqad
sharci ah oo sharaxaysa erayga heshiiska in la dejiyo Ogaysiiska Xad gudubka ay soo saartay OFCCP.

TANI ADIGA MAXAY KUULA MACNO TAHAY?

Sababtoo ah waxaad codsatay booska Xoogsadaha Kooxda Shaqada 8 muddada wakhtiga ku habboon, oo
laguma shaqaalaysiin, heshiiskan waxa uu ku siin karaa dheefaha gaarka ah qaar ka mid ah:

(1) Waxaad u qalmi kartaa in aad hesho lacag bixinta ugu yaraan $1,450 (cashuurta ka
hor). ee Jennie-O ay samaynayso si ay u dhammayso dacwada. Qadarka u dambeeya ee aad
heli doonto waxaa lagu yarayn doonaa ka jarjarida walxaha sida dakhliga cashuurta laga
jaro iyo wax ku biirinta Sooshal Sekiyuuritiga.

(2) Jennie-Owaxay samayn doontaa shaqo siinta boosaska Kooxda Shaqada 8 dad qaar dheliaya
wargelintan. Lama damaana qaadayo in aad heli doonto shaqo siin. Haddii aad
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xiisaynayso shagada Jennie-, fadlan kucaddee xiisahaaga Foomka Sheegashada
raacsan.

Si aad u hesho dheefaha, waxaad u baahan doontaa in aad shaaciso( iska dayso) dowr sheegasho
oo sharci ah, 0o aad saxeexdo foomamka Sheegashada iyo Shaacinta raacsan.

WAA MAXAYTALLAABADAADA XIGTAA?

Waa in aad akhrido Ogaysiiskan,Sheegashada iyo foomamaka shaacinta, iyo macluumaad
kasta oo aad ka hesho Waaxda Shagada Maraykanka iyo maamulka heshiisk[Administrator
Namel].

Fadlan ha iska dhega marin waraagana oo ha tuurin. Haddii kale, waxaa ku seegi fursad
aad ku hesho lacag iyo shaqadaJennie-O.

Si aad ugu qalanto lacagta iyo shaqgada, buuxi, saxeex, oo soo celisaalabbadabawarqadan raacsan
ee xigta,(1)Foomka Sheegashada iyo(2) Shaacinta sheegashada[Xtaariikhda] ilaa:

[Magaca iyo cinwaanka soo celinta foomka shaaegashada]

Warqadda waa inaycalaamad boosta lahaataa[geli taariikhda dhabta ah].

Waxaad heli doontaa qayb ama dhammaan faa'iidooyinka haddii foomkan xaqiijiyo haddii aad
tahay mid dadka uu daboolo heshiiskan. Ka dib buuxin sax ah iyo gudbin warqaddahan ah,
go’aanka u dambeeya waxaa laga gaadhi u galmidaada.

Haddii aad soo celin waydo warqgaddaha loo baahanyahay muddada la qabtay ama haddii
warqadahaagu aanay xaqiijin u qalmidaada uma qalmi doontid in aad hesho lacag, ka
fiirsashada fursadaha shagada ama caawimo kale oo heshiisku ku siiyay.

SIDEED KU HELI KARTAA MACLUUMAAD KALE?

Haddaad su’aalo qabto,kala xidhiidh[insertcontact name and phone/email]. Sidoo kale waxaa
booqan barta internerka Waaxda Shaqada Maraykanka eek u saabsan

dacwadanwww.dol.gov. /ofccp/cml.
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Claim Form — Affected Applicants

PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS CLAIM FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR
MONEY (BACK WAGES) AND/OR A JOB OFFER FROM THE SETTLEMENT

DEADLINE TO RESPOND IS XX DAY, XX MONTH, XXXX YEAR

If you complete this Claim Form, you may be eligible for a money payment from the settlement
and you can express interest in a job offer. You can receive a money payment even if you do
not express interest in a job.

To receive an award (such as money or a job offer), you must complete and return this Claim
Form and Release Form postmarked or hand-delivered on or before [Deadline above], to

[Name and Address]

If you do not submit a properly completed Claim Form and Release Form on or before
[Deadline above], then your claim will not be on time and you will not receive any
money from this settlement and you cannot be considered for a job offer.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:
(1) To confirm important information we need in order to make sure you are eligible to
receive money under this settlement and process your payment, and

(2) To allow you to express interest in the jobs being offered as a result of the settlement.

Step 1: Please provide the following contact information to process your payment (print
legibly).

Name:

Home Phone:

Cell Phone;

Email Address:
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O | confirm that the address on the cover letter is correct.

0 The address on the cover letter is not correct. My correct address is:

Address:

Please provide the last four digits of your social security number
The last four digits of your Social Security Number are required in order to process your payment

for tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the settlement.

Name

Address

Phone
Email/website link

Step 2: Inform us if you are interested in a position:

O Yes, | am still interested in Laborer positions with Jennie-O at Willmar, Minnesota.
[0 No, | am not currently interested in Laborer with Jennie-O.

OO 1am currently employed by Jennie-O.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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Formulario de Reclamacion—Solicitantes Afectados

SIRVASE LEER LA NOTIFICACION ADJUNTA CUIDADOSAMENTE ANTES DE COMPLETAR EL
FORMULARIO DE RECLAMACION.

INSTRUCCIONES PARA QUE SE CONSIDERE LA PRESENTACION DEUN RECLAMO DE DINERO
(SUELDOS RETROACTIVOS) Y/O UNA OFERTA LABORAL COMO CONSECUENCIA DE ESTE
ACUERDO.

EL PLAZO PARA RESPONDER ES EL XXDiA, XXMES, XXXXANO

Si completa este Formulario de reclamacion, podria ser elegible para un pago en dinero como
consecuencia del acuerdo y puede expresar interés en una oferta laboral. Usted puede recibir
un pago en dinero aun si no expresa interés en un puesto laboral.

Para recibir un beneficio(dinero u oferta laboral),debe completar y devolver este Formulario de
reclamacion / exencion por correo o en persona antes del [Plazo arriba),a

[Nombre y direccion)

Si no presenta un Formulario de reclamacidn y un Formulario de exencion adecuadamente
completados antes del [Plazo arriba] estipulado, entonces su reclamo no se recibié a tiempo y
en forma, y no recibira el dinero producto de este acuerdo y no se lo podra considerar para
una oferta laboral.

Encontrara adjunto un sobre estampillado con la direccién del destinatario que puede usar.

El Formulario de reclamacién solamente se usara para los siguientes fines:
(1) Para confirmar informacién importante que precisamos para asegurarnos que sea
elegible para recibir dinero seguin este Acuerdo y procesar su pago, y
(2) Para expresar interés en los trabajos que se le ofrezcan como resultado del acuerdo.

Pasol:Proporcione la siguiente informacién de contacto para procesar su pago (legible).

Nombre:

Teléfono particular:

Teléfono celular:

Direccidn de correo electronico;
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O Confirmo que la direccién en la carta introductoria es correcta.

[0 Ladireccién en la carta introductoria no es correcta. Mi direccion correcta es:

Direccion:

Proporcione los ultimos cuatro digitos de su numero de seguridad social
Los ultimos cuatro digitos de su Numero de Seguridad Social se requieren para procesar su pago

para fines impositivos. Su Numero de Seguridad Social no se usard para ningun otro fin.

Notifiquenos a la direccién abajo si su direccion cambia en los préximos tres meses, o
contdctenos si tiene preguntas acerca de este formulario, la notificacién, o el acuerdo.

Nombre
Direccion

Teléfono
Correo electronico/Enlace a sitio Web

Paso2:Inférmenos si esta interesado en un puesto:

O Si, todavia estoy interesado en un puesto laboral en Jennie-O at Willmar, Minnesota.
[0 No, en la actualidad no estoy interesado en un puesto laboral en Jennie-O.

] En este momento, soy empleado de Jennie-O.

Paso3: Devuelva este Formulario con el Formulario de exencidn firmados.

Yo certifico que lo anteriormente expuesto es verdadero y correcto.

Firma Fecha
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Foomka Sheegashada —codsadayaasha ay saamaysay

FADLAN SI FEEJIGAN U AKHRI OGAYSIISKA RAACSAN KA HOR INTA AANAD BUUXIN FOOMKA
CABASHADA.

TILMAAMAHA SOO GUDBINTA CABASHADA EE LOOGA FEKERAYO LACAGTA(MUSHAHARKA
DAMBE)IYO/ AMA SHAQA SOO JEEDINTA KA YIMID HESHIISKA

WAKHTIGA KAMA DAMBAYSTA AH EE LAGA JAWAABAYO XXDAY,XXMONTH, XXXXYEAR

Haddii aad buuxiso foomkan sheegashada, Waxaad u qalmid doontaa lacag bixin ka timid dejinta oo
waxaad muujin kartaa xiisaha shaqa bixinta. Waxaad ka heli kartaa lacag bixinta xataa haddii aanad
xiise u muujin shagada.

In la helo abaal marin ( sida lacag ama shaqo siin), waa in aad buuxisaa 0o soo celisaa Foomkan Cabashada
iyo Foomka Shaacinta lambarka boosta leh ama gacanta laga diro wakhtiga amaka hor
[Deadlineabove), ilaa

[NameandAddress])

Haddii aanad soo gudin foomka Cabashada oo si sax ah loo buuxiyay taariikhda ama ka
hor[Deadlineabove)],markaas sheegashadaadu waxkhti buure ah ma ahaan doontokama heli
doontid wax lacag ah heshiiska oo lagaagama fekeri doono shaqo siinta .

Waxa raacsan gal tigidh leh, cinwaanka hore loogu sii qoray oo aad isticmaali karto.

Foomkan sheegashada keliyawaxaa loo isticmaalaa ujeedooyinka soo socda:

(1) In la xaqiijiyo macluumaadka muhiimka ah si loo hubsado in aad u gqalanto in aad hesho
lacag si waafaqgsan heshiiskan iyo habka lacag bixinta, iyo

(2) Silaguugu oggolaado in aad muujiso xiisaha shagooyinka lagu siinayo sidii natiijada heshiiska

Talllaabadal: Fadlan bixi macluumaadka xidhiidhka soo socda si loo habeey lacag bixintaada(u daabac
si la akhriyi karo).

Magaca:

Telefoonka Guriga:

Telefoonka gacanta:

Cinwaanka iimaylka:
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[0 Waxaan xagqiijinayaa in cinwaanka jaldiga warqaddu uu sax yahay.

O Cinwaanka jaldiga warqaddu sax maaha. Cinwaankaygu waa:

Address:

Fadlan bixi afarta lambar ee u dambeeya sooshal sekiyuuritigaaga
Afarta lambar ee u dambeeya ee lambarka Sooshal Sikiyuuritigaaga waa la helaa si loo bixiyo
lacagtaada wixii ujeedoyinka cashuurta ah. Lambarka Sooshal Sikiyuuritigaaga looma isticmaali
doono ujeedo kale.

Nagu wargeli cinwaanka hoose haddii isbeddelada cinwaankaaga ay jiraan gudaha saddex
ilood, ama nala soo xidhiidh haddii aad hayso su’aalo ku saabsan foomka cabashada,
ogaysiiska, ama heshiiska.

Magaca

CinwaankaTel

efoonka

limayl/websayt

Tallaabada2: Nagu wargeli haddii aad xiisaynayso booskan:

O Haa, waan xiisaynaya boosaska Xoogsade oon la shageeyolennie-O goobta Willmar,Minnesota.
[0 Maya ma xiisaynayo in aan xoogsade ula shageeyolennie-O.

[0 Hadda waxaa i shagaaleeyay Jennie-O.

Tallaabada3: Saxeex 00 a so celi Foonka Shaacinta

Waxaan caddaynayaa ta sare in ay runtahay oo sax tahay.

Saxeex Taariikhda
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RELEASE OF CLAIMS UNDER EXECUTIVE ORDER 11246

PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU
MUST RETURN A SIGNED RELEASE TO RECEIVE MONEY AND/OR A POTENTIAL JOB OFFER
FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 ("Release") is a legal document. This
document states that in return for Jennie-O Turkey Store, Inc. (“Contractor”) providing you with
money and/or a potential job offer, you agree that you will not file any lawsuit against
Contractor for allegedly violating Executive Order 11246 in connection with its selection
procedures for applicants for Job Group 8 Laborer positions at the Contractor’s Willmar,
Minnesota facility. It also says that Contractor does not admit it violated any laws. This Release
says you had sufficient time to look at the document, to talk with others about the document,
including an attorney if you choose, and that no one pressured you into signing the document.
Finally, it says that if you do not sign and return the document by a certain date, you will not
receive any money and/or a potential job offer.

In consideration of the payment of at least $1,450 (less deductions required by law) and/or a
potential job offer for a Job Group 8 Laborer position by Contractor to me, which | agree is
acceptable, | agree to the following:

I
| hereby waive, release and forever discharge Contractor, its predecessors, successors, related
entities, parents, subsidiaries, affiliates and organizations, and its and their shareholders,
owners, directors, officers, employees, agents, successors, and assigns, of and from any and all
actions, causes of action, damages, liabilities, and claims arising out of or actionable under
Executive Order 11246, as amended, which | or my representatives (heirs, executors,
administrators, or assigns) have or may have which relate in any way to the selection
procedures for applicants for Job Group 8 Laborer positions at the Contractor’s Willmar,
Minnesota facility during the period of February 10, 2009 to February 8, 2010.

1.
I understand that Contractor denies that it treated me unlawfully or unfairly in any way and
that Contractor entered into a Conciliation Agreement with the U.S. Department of Labor,
Office of Federal Contract Compliance Programs ("OFCCP") and agreed to make the payment
and/or a potential job offer described above to resolve without further legal proceedings all
issues related to OFCCP’s compliance reviews of Contractor initiated on August 21, 2009. |
further agree that the payment of the aforesaid sum and/or a potential job offer by Contractor
to me is not to be construed as an admission of any liability by Contractor.

ATTACHMENTD



1.
| declare that | have read this Release and that | have had a full opportunity to consider and
understand its terms and to consult with my advisors and seek legal advice. | further declare
that | have decided of my own free will to sign this Release.

| understand that if | do not sign this Release and return it to [insert JENNIE-O
contact/Settlement Agent contact] such that it is postmarked by [DATE], | will not be entitled to

receive any payment (less deductions required by law) and/or a potential job offer for a Job
Group 8 Laborer position.

IN WITNESS WHEREQF, | have signed this document of my own free will.

Signature: Date:

Printed Name:




EXENCION DE RECLAMACIONES SEGUN LA ORDEN EJECUTIVA 11246

SIRVASE LEER CUIDADOSAMENTE LA NOTIFICACION ADJUNTA ANTES DE COMPLETAR ESTA
EXENCION. DEBE DEVOLVER UNA EXENCION FIRMADA PARA RECIBIR EL DINERO Y/O UNA
OFERTA DE TRABAJO POTENCIAL RELACIONADA CON EL ACUERDO.

Esta Exencion de Reclamaciones segun la Orden Ejecutiva 11246 (la “Exencion”) es un
documento legal. Este documento establece que como consecuencia de que Jennie-O Turkey
Store, Inc. (el “Contratista”) le proporcione dinero y/o una oferta de trabajo potencial, usted
acuerda que no presentard una demanda contra el Contratista por supuestamente violar la
Orden Ejecutiva 11246 en conexion con sus procedimientos de seleccion de postulantes para los
puestos de Trabajador del Grupo 8 del Trabajo en la instalacion de Willmar, Minnesota del
contratista. Ademas indica que el Contratista no admite haber violado ley alguna. Esta Exencion
establece que tuvo tiempo suficiente para leer el documento, conversar con otros acerca del
mismo, inclusive con un abogado de asi decidirlo, y que nadie lo presiond para que firmase el
documento. Finalmente, explica que si usted no firma y devuelve el documento para cierta fecha,
usted no recibird dinero o una oferta de trabajo potencial.

En consideracion del pago de al menos $1,450 (menos las deducciones requeridas por la ley) y/o
una oferta de trabajo potencial para un puesto de Trabajador del Grupo 8 del Trabajo que me ha
realizado el Contratista, que acuerdo es aceptable, estoy de acuerdo con lo siguiente:

B
Por este medio renuncio, eximo y exonero para siempre al Contratista, sus predecesores,
sucesores, entidades relacionadas, matrices, subsidiarias, afiliadas y organizaciones, y sus
accionistas, propietarios, directores, funcionarios, empleados, agentes, sucesores y designados,
de cualquier y toda accidn, causal de accion, dafio, responsabilidad, y reclamo que surja de o
puede accionarse segun la Orden Ejecutiva 11246, y sus enmiendas, que yo 0 mis
representantes (herederos, ejecutores, administradores o designados) tenga o pueda tener que
se relacionen de forma alguna con los procedimientos de seleccidn de los postulantes para los
puestos del Trabajador del Grupo 8 del trabajo en la instalacién de Willmar, Minnesota, del
Contratista durante el periodo del 10 de febrero de 2009 al 8 de febrero de 2010.

IL.
Entiendo que el Contratista niega que me trato de modo ilegal o injusto y que el Contratista
realizé un Acuerdo de conciliacion con el Departamento de trabajo de los EE. UU., Oficina de
Programas de Cumplimiento de Contratos Federales (OFCCP, Office of Federal Contract
Compliance Programs) y acordé realizar el pago y/o oferta de trabajo potencial descrita arriba
para resolver sin mas procedimientos legales todos los temas relacionados con las revisiones de
cumplimiento de la OFCCP iniciadas el 21 de agosto de 2009. También acuerdo que el pago de la
suma anteriormente indicada y/o la oferta de trabajo potencial que el Contratista me realizé no
debe entenderse como la aceptacidn de responsabilidad alguna por parte del Contratista.
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1.
Declaro que he leido esta Exencion y que he tenido oportunidad de considerar y entender sus
términos y de consultar con mis asesores y buscar ayuda legal. Ademas declaro que he decidido
libremente firmarla.

Entiendo que si yo no firmase esta Exencidn o la devolviese a [insertar contacto JENNIE-
O/Agente del contrato] con la estampilla de enviada por correo de [FECHA], no tendré derecho a
recibir pago alguno (menos las deducciones requeridas por ley) y/o una oferta de trabajo
potencia para el puesto de Trabajador del Grupo 8 de trabajo.

EN VISTA DE LO CUAL, he firmado este documento por mi propia voluntad.

Firma: Fecha:

Nombre impreso:
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SHAACINTA SHEEGSHOOYINKA WAAFAQSAN AMARKA FULINTA 11246

FADLAN SI DHOW U AKHRI OGAYSIISKA RAACSAN KA HOR INTA AANAD BUUXIN SHAACINTA. WAA IN
AAD SOO CELISAA SHAACINTA SAXEEXAN SI AAD U HESHO LACAG IYO/AMA SHAQO MUSTAQBALKA AH
OO HESHIISKAN AH

Sheegashadan Shaacinta ee waafagsan amarka fulinta 11246("Shaacinta") waa warqad sharci
ah. Wargadan waxay sheegaysaa in beddelka dukaanka Jennie-OTurkey Store,Shirkada.
(“Qandaraaslaha”) lacagta ku siinayaa iyo/ama bixinta shago mustagbalka ah, waxaad
agbashay in aadan soo gudbin doonin wax dacwad ah Qandaraaslaha si la tuhunsanyahay ugu
xad gudbay Amarka Fulinta 11246 ee la xidhiidha habka xulashadeeda ee codsadayaasha
boosaska Xoogsadaha Kooxda Shagada 8 ee Qandaraasiaha Willmar, xarunta Minnesota. Sidoo
kale waxay sheegtaa in Qandaraaslaha aanu oggolaan in lagu xad gudbo wax sharciyo ah.
Shaacintan waxay sheegaysaa in aad hayso wakhti ku filan oo aad ku eegto warqadda, aad
kula hadasho kuwa kalewax ku saabsan warqgadda, ay ku jirto gareenka haddii aad doorato, oo
an cidna lagu cadaadin saxeexida warqaddan. Kama dambaystii, waxay sheegtaa in haddii
aanad saxeexin oo aanad soo celin warqadda tariikh gaar ah, in aanad heli doonin lacagta
iyo/ama shaqada la filayo.

Ka fekerka lacagta ugu yaraan $1,450 (ka yar jarjarida sharcigu u baahanyahay)iyo/ama shagada
la filayo booska Xoogsada ee shagada Kooxda 8 Laborer ee Qandaraaslaha aniga igu socda, kaas
00 aan oggolaaday in uu yahay mid la agbali karo, Waxaan aqbalay ta soo socota:

I
Halkan waxaan ku dhaafayaa, shaacinyaa oo weligay ka fasaxayaa qandaraaslaha, kii ka
horeeyay, ka beddelay, cidda kale ee la xidhiidha, shirkada maamusha, shirkadaha, cida ay
wada shageeyaan iyo ururada, iyo saamilayashooda, cidda iska leh, mamulayaasha,
shagaalaha, wakiilada, cida beddeshay, iyo cida lamagacaabay oo ah iyo ka yimid wax iyo
dhammaan falalka, waxyeelooyinka, masuuliyadaha, iyo sheegashooyinka ka soo baxaysa ama
sharci darrada ku ah si waafagsan Amarka Fulinta 11246, sida wax laga beddelay, kaas oo aan
aniga ama wakiiladaydu ( dhaxal sugayaasha, fuliyayaasha, maamulayaasha, ama cida la
magacaabay) haystaan ama haysan doonaan taas oo si uun ula xidhiidha hahabka xulashada ee
codsadayaasha boosska Xoogsadaha Kooxda Shagada 8 ee Qandaraaslaha Willmar, xarunta
Minnesota muddada Febraayo 10, 2008 ilaa Febraayo 8, 2010.

1.
Waxaan fahmay in gandaraaslahu dafiro in ay iila dhagmeen sharci darror ama si aan xaq ahayn habka uu
gandaraaslahu la galay Heshiiska Xalinta Waaxda Maraykanka ee Shaqada, Xafiiska Federaalka
Barnaamijyada u Hogaansanaanta Qandaraaska (“OFCCP”) oo uu agbalay in uu lacagta bixiyo iyo/ama
shago mustaqgbal oo lagu sharaxay kor si loo xaliyo dacwado dheeraad ah oo sharci oo la xidhiidha OFCCP
giimaynta u hogaansanaata uu Qandaraaslahu bilaabay Ogosto 21, 2009. Waxaan in dheeraad ah agbalay
in lacag bixinta gadarka hore loo sheegay iyo/ama shagada mustaqbalka ee Qadaraaslahu isiiyay aanay ka
dhignay agbalada masuuliyada Qandaraaslaha.
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1.
Waxaan ku dhawaagay in aan akhriyay Shaacintan oo aan helay fursadda buuxda ee aan kaga
fekero oo fahmo shuruudaheeda o aan kala tashado boogdayaashayada oo aan ku raadiyo
talo sharci. Waxaan in dheeraad ah ku dhawaagay in aan u go’aansaday iyadda oo aan la i
khasbin in aan saxeexo Shaacintan.

Waan fahmay haddii aanan saxeexi oo shaacinta aanan ku soo celin [insert/ENNIE-O
contact/SettlementAgentcontact]oo leh tigidhka boosta[DATE],xaq uma yeelan doono in aan helo lacag
bixinta (jarjarida yare e sharcigu u baahanyahay) iyo ama shagada mustagbalka booska Xoogsadaha Kooxda
Shaqada 8.

MARKHAATIGA KAAS 00, aan ku saxeexay warqaddan iyaddoon la i khasbin.

Saxeexa: Taariikhda:

Magaca daabacan:
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CERTIFICATE OF SERVICE

I hereby certify that a copy of the foregoing Consent Decree and Order was

served by UPS Overnight this | Sw‘ day of June, 2016 to:

Sarah Andrews Herman
Dorsey & Whitney LLP
3203 32" Ave. S., Ste. 103
Fargo, ND 58107-1344

Attorney
I hereby certify that a copy of the foregoing Consent Decree and Order was mailed

prepaid first class mail this ] 5% day of June, 2016 to:

And

Robin Kopel

Manager, Corporate Office Human Resources
Jennie-O Turkey Store

2505 Willmar Ave. SW

Willmar, MN 56201

And

Glenn R. Leitch
President,
Jennie-O Turkey Store

2505 Willmar Ave
Barbara A. Goldberg ! |

Willmar, MN 56201
Senior Trial Attorney





