
Conciliation Agreement 
Between the u .s. Department of Labor 
~ of Federal Comract Compliance Prognms 

PART I: General Pnrflllom 

A.ad 
HiR.el Coanccton, Inc. 
760 W. Wharton Drive 
Clmemont, CA 91711 

1. Thia Aareement Is ~the Office of Federal Contract CompU.CC Programs 
(hereinafter "OFCCP") and HiRel Connectors, Inc. located at 760 W. Wharton 
Drive. Claremont, Califomia. 

2. The violation identified in this Aarecmcnt wu found durins a compliace review 
ofHiR.el Connecton. loc. which bepn on October 21, 2009 and wu specified in 
a Notice of ViolatiOll bsued May 9, 2011. OFCCP allcgm that HiR.el Connectors, 
Inc. bas violated Executive Order 11246, u amended, and implementing 
regulations at 41 CFR Chapter 60 due to the specific violation cited in Part ll 
below. 

3. Thia Agreement docs not constitute an admiuioo by Hillel Conncctu'S, Inc. of 
any )'iolation of Bxccutiw Order 11246, u amended and implementing 
regulatiom. 

4. The provisions of this Agreement will become part of Hmd Connectors, Inc. 's 
Affumative Action Program (beteinaftcr "AAP"). Subject to the perfonnaoce by 
HiRel Connectors. Inc. of all promiaes and repmentations contained herein. and 
in ita AAP, the named violation in regard to the compliance offfiRd CoDDCCtors, 
Inc. with all OFCCP programs will be deemed resolved. Ho~. HiRel 
Conoeaors, Inc. ia advised that the commitments contained in Chis Agreement do 
not preclude future determinations of noncompliance bued on a finding that the 
commitments are not sufficient to achieve compliance. . 

S. HiRe1 Connecton. Inc. agrees that OFCCP may review compliance with this 
Agreement. & part of such review, OFCCP may require written reports, inspect 
the premilea, interview witncsaea. and c:xami?O and copy documents, as may be 
relevant to the matter under imatiptioo and pertinent to HiRel Connectors. 
lnc.'s compliance. HiRe1 Conoectom, Inc. shall pamit access to its premises 
during nmmal business hours for these purpo9e1. 
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6. Nothing herein is intended to relieve HiR.el Connectors, Inc. from the obligation 

to comply with the requirements of Executive Order 11246, aa amended, and/or 
Section 503 of the Rehabilitation Act of 1973, as amended, and/or the Vietnam 
Bra Veterans' Readjmtment Assistance Act of 1974, as mneodcd (38 U.S.C. 
4212). and implementing regulations, or any other equal employment statute or 
executive order or its implementing regulations. 

7. HiRcl-Connectors~ Inc.. qrees tb&t there will be no retaliation of any kind agajmt 
any beneficiary of this Agreement, or against any penon Who has provided 
infonnation or assistance, or who files a complaint, or who participates in any 
manner in any proceedings under Executive Order 11246, as amended, and/or 
Section 503 of the Rehabilitation Act of 1973. as ~ and/or the Vietnam 
Bra Veterans' Rt:adjustment Assistance Act of 1974, as amended (38 U.S.C. 
4212). 

8. This Agreement will deem to have been accepted by the Oovemment on the date 
of signature by the ~ct Director, unless the Regional Director for OFCCP 
indicates otherwise within 4S days of the District Director's signature of this 
Asreement. 

9. If at any time in the future, OFCCP believes that HiRel Connectors, Inc. has 
violated any portion of this Agreement during the term, HiRel Connectors. Inc. 
will be promptly notified in writing. This notification will include a statemenl of 
the facts and circumstances relied upon in forming lhat belief. In addit~ lhe 
notification will provide HiRcl Connectors, Inc. with IS days from receipt of the 
notification to respond in writing. except where OFCCP alleges that such a delay 
would result in irreparable injwy. 

Enforcement proceedinp for violation of this Agreement may be initiated at any 
time after the IS-day period bu clapled (or sooner, if irreparable iqjury is 
alleged) without issuing a Show Cause Notioe. 

Where OFCCP believes HiRel CollllCcion, Inc. has violated this Conciliation 
Agreement, OFCCP may seek enforcement of this Agreement ibelf and shall not 
be required to present proof of the lDlderlying violation resolved by this 
Agreement. 

Liability for violation of this Agreement may subject Hiltel Connectors, Inc. to 
sanctions set forth in Section 209 of the Executive Order, and/or other appropriate 
relief. 

II 
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1. yroLATION1 HiRe1 Connectors,, Inc. failed to emurc that itl employcea were 
compcnutcd without rcprd to their nee, a required by 41 CFR 60-~ 
(J().250.S. Specifically, ow review of compemation pnctic:cs for tbe­
position revealed that one Hi.spanic was compensated at a leaer rate thlJl biJ limilarly­
aitulted A.aian countc:rpartl. 

Specifically, our analysis of c:ompensation practicea which take into ac<:OUllt all factors 
HiRcl Connectors. Inc. identified as influcnclna pay revealed that one Hispanic, camcd 
lea in mmual waaes than his Asian coumerputs. The available records, job 
desaiptlom, pay infonmtion provided by HlRel Connectors, Inc. and tho resultl of 
interviews with num•pn and ei"~during the lnvestiptlon support 
the findiq tblt one Hispanic in ~poaition received a lower wage 
rate thlll h.b similarly-situed Asian C01llllapl.l1I. . 

UME))Y: HiRel Coooeetori. Inc. aarca to revix its compcmatlon pnicdces wi 
take steps to ensure that its compamtion system provides an equal opportunity to all of 
its employees, lrrcspective of race. This applies to all aspects of compenation, 
indudin& but not limited to, initial wage at time of hire and progrcaion into higher 
payioa categories. In order to resolve this violllion. HiRel Connectors, Inc. apea to 
the following: 

L Within 4S days from the effective dale of this Aareemem, provide.~ 
the llDOUDt of SlO 941 and imeresl in the amount of SI ,OSI .57 IO~ 
- Additionally, effective October 1 2009, Hillel 
Connectors, Inc. asrccs 1o incrcue his pay to amount o~ hour; 

b. Conduct an audit and analysis of its compcmatlon practicea 11 they impact all 
employees; 

c. Develop aod implemart compensation policies and procedures that will not 
dltferentiate compensation on the buts of gender and race of employees. and 

cl Provide training to those mmagen who pll'ticipate in the application of any 
component of the compesmaion systmi at HilU1 Connedors, Inc.' s cost of 
appoximate1y $1,000.00. The pmpolC of the tnlining it to &miliari7.c those 
nwwgcn with principles \lDderlying the \miform applic:alion of critaia, which 
arc UICd to efthlish compemation. OFCCP will review tnlinina nwerials 30 
dlyl before the actual anpk>yee/mlmpr training program is &iven. and a1JO 
review the penonnel selected to pufonn the aivat training program. Any new 
employees or managers hired after the traWna program is given will be offered 
the 11111e tninina proaram within 30 days of their hire date to cuurc 
compliance with this provision. 
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In order for the OFCCP to monitor compliance with this Conciliation Ap:emeat, HiRcl 
Connectors, Inc. agrees to furnish the U.S. Department of labor. Ofliccr of Federal 
Contract Compliance Programs, Los Angeles District Office, 11000 Wibbirc Boulevard, 
Suite 8103, Los Angeles, California 90024, with the followina report 

REPQRTINO PERIOD DueDate 
Bffectiw Date of Agreement through August 31, 2011 September 1, 2011 

The progress report shall contain the following: 

1. Evidence of back pay and pay adjustments provided~ and; 

2 Evidence of tzaining provided to the managers who pmticipare in the 
application of any «>mponeots of the compensation process including the 
actual costs incurred. 

Tereba•MM Date: 

This Agreanent shall remain in effect until October 31, 2011 or umil OFCCP's written 
acceptance of the Progress Report, whichever date is later. 

JI 

JI 

II 

II 

II 
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Thia Comliltion Aaiummt is hereby executed by end between the Oftice of Fedml 
Contnlct CcmtpHance Programs and HiRel Coonec:iom, Inc., 760 w. Whartoti Dri~ 
Claremont, Califomia. 

DATE: tda..t f ?Pll 

Chief Executive Officer 
HiRcl Connectors, Inc. 

DAm: 4'(7'-z/ II 

Qlldoli811tc Officer 
Amam District Office 
ce of Fedenl Coatnct 

ComplJance Progianas 

RO TOOLES 
Assistant District Director 
Los Angeles District Office 
Office of Federal Caltract 

Compliance Programs 

DATE: b/J1 J I/ 
I I 

. ct Director 
Los Angeles DiJtrict Office 
Office of Fedc:nl Connet 

Compliance Programs 




