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aJ/artbo Vlecwi lb Voearw' ll*j\lltmml Agl••a Act of 1974. u .,....W (31 
u.s.c. 4212). 

I . Thia AarM-nt will de•ed to haw bem ICttl*d by the OcMsmoa cm._ dlD of 
....... n by 1bo Dbtrict Direcb tbr OFCCP, unt. the Dinceor or JePnl DbeclOr for 
OFCC- indiclm otbawme widaln 45 days oftbe Diltriet Director'• qpwc•n cm this 
Aartemmt. 

9. If It any time in the ftmn. OPCCP belieYel tlllt Excel Pavin1 lm violltod Ill)' pardon of 
dUa Aar-nent ~ 1he 1llm of dlil Agreement, Excel Paving will bo plOIDl!dy notified of 
tblt &ct In wrtdna- This notificltion will include a lllllllllhlrt of tho &eta Ind eircumllaw 
relied upon In tmmtrw tbM belle£ In lddldoa. the noti&c.tion will pnrvldo &ml Pavlna 
wttb 15 cllyl tmnreceiptoftbenodlcldon to awpowd in writlaa. m:eptwhcleOFCX!P 
an.- dUlt ~.delay would remit in halpWlble iajury. 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

F.nhoement proc-tinp fer \liolation of tbll Apemem may be iaitiDd It my time after 
the 15-day period hll ..,._. (er.,.,.., If b1Cj1Mbie injury 11 alleFd) wltboul miJna a 
Shaw Came Nodce. 

Where OFCCP bolieWll chit EKcl Pavins Im Yio1*d dtil Concililtion A......-, OFCCP 
may-* lllfarcemmt of this Aplemmt itlolf Ind au not be required to pnllalt proof of 
the IDledyina violldom reeohed by tldt ~ 

u.biUty b'violmllon of chi1 Apanmtmay mbject Bmil Pavlna to~• fOltb in 
Secdoa 209of1be Execuliwl Ords ntlot ocbs 1pp1opaiD reliel 



PART D: Specltlc .. .,...._ 

l. yIOLADON: Ex.col Pavina t.iJod to provide equal anploymeat opportunity for a 
fanalo 1pplk:lnt baled on gmdar in i1I bbing proc:ea for a Laborer polition durina Ibo 
period July I, 2010 droush December 31, 2010, in violldon of 41 CFR 60-l.4(aXI) and 
41 CPR 6o-20~. 

Perml ra:ords, employment llpplicltions, interYiewl of llllnlpl'I, employees md lbe 
rejecfDd appllamt jtdhered durina the lbove review period lhow dllt ExQel Pama 
tidied to CO*W"f« a qmlifted female llpplicn Ind coatimMKf to bn mlel 'Wbm tbn 
'Wire oppadllllitiel. 

BJMIPX: Excel Pwma will NYile-itl pdlltiocl md procedurea to emn 
tblt the qualified female 1ppllc:8nt position ii ~ded ... miplaylncm 
opporUlity fbr telecdon. Excel Pavbij ...-10 .. O'ride tbo folJowina ....... 
wliole relief" to the female applic:a: 

. ' 

' ' I • ~ ...... ,, .... -TI. • 

b) Plnn;lll Wlmrn••: Within 90 dllyl (but not .tier dm'I 45 da)'S) &om .Ibo efrecdve 
d9 oftbil ~Excel Pavtna will provide tGell back psy In tho mnount of 

1 All.:t tA-NodlClllllml..-
1 A•t 'B- Mdlw .. SocW~V.t..,..__.....,._..__,ona 
>A•t rC- ...... ofC:W.. 



,.4Gtl0 

cf) r.ptgmpt Prpcrr• Bxcel Pavina .... to tlb pnlllCtlvo Wll9towure1hlt 
tbil viollticm do. not recur. W'dbin 45 days hm tbo cffecdvo elm of tbi1 
Aplement, Excel Paving ll'ecl to do the followiaa: 

I . Continue leYiewing itl 1PPlic:l&iOD llld llJecdon tritcda Ind man that they 
me in technical complilllCe with the Unifbrm GuidcHnea on E'.mploycc 
Selection Proaiduiw 11 providod In 41 CPR 60-3. 

2. Continue emurin& dllt job qualifiClliom .. uniformly 1pplied to all 
1ppliamls. 

3. Provide Cninina-on complllDce whh Bxecutive Older 11246, 11 neruled, lllCI 
la hpplwadna 1"9'"'kni. ID supeniloly lftd ...........- emplayeel 
involwd In Excel Pavinc'• lllec;don proceD. 

4. Review its lll1ction procedurm ...tly ID emure nonctllCrimmrar 
•ledion pncdcea se tilowed. 

5. Continue perfcmnina 8dvaw illll*t ~ • 1-llmUllly, ID ownee 
md DIOdof ill ldecticm procw IDll pl-.m nm111. 

£xoel Pavina will revile i1I tela:ticn lllOClll to cuure ~CMI. Excel ravmc 
lhlll periodk:ally monitor i11 lllecdon procma It CKh pbw to man non.ctilcrianlnaloiy 
11l1i=doa ad biriq pndicea 



Cc-'lledgp AaJ.­
Bxoal Pmla C....., 

,.,,,,10 

2.-VJOl.ADON; E'lcel~flilodW~-~- ' ' ati;a1.ileamployee -
baed OD ~in its woik boUr diltributiaz{ pr0cea •, ~ the peHod 
JWy I, 2010 tbrousb Dcc'IDber 31, 2010,'i)l-violadon • 1.4(a)(l)md41 
'CPR 60-20.3. 

,penonneJ ~ iata'Views.of mwaen, employees and 1he ltatiltical data ptbtred 
dudq the lbOve review period show tblt ExCel Paviq dmied equal trM11MUt ~tho 
fanlle employee md fliled to provide the smne opportunidol that went P!Ovidod to 1-
mlle coan~. · - ~ 

:BJMBPX: ~~ Pavina.will revile ita·~,.,t..,.,_ ~~ail~ to _ 
emute that the female employee is afforilod1-l!IJIO onuituultltil • th9ie ofll:!r male 
~. BxCiCl Paving will_lllo qrw to·~tbe~owiq ~whole relief' 
to the &male amployee: 

a) Jmtion end Notiflatieni:w1tbin JS dertbe ~w clateoftms ~. 
Excel Paving .... to DO • ' f.ber riahts under this Apiemmt by 
eeadina a certified lettw4 to liii . h• or.- C<mdliation Aaren• 

a110 inchade a llel ... of C11iim' with tbo.notilCll:ion letts. 
return the cOmpletod Rel ... to Michele Dnlmlich Id.Bx.col 

:vina days·of RICllipt of.the .ceitillea IOr or- forfeit any conlidlrldOD fOr 
ma pay. ' 

If Bx~ Pavina doce not receive a fGIPODIO within 30 days o~nceipr 
ofthO ooti~c:Mion letter, sUcb l8dt of a nllpOlllO will be ~a 
rojottioll of my ftDlncial lllttlmnmt •forth in~ (b). 

b) Finepsjel Slltlgp: The·finandal settl~of-$16,161.75 ii aailpiatedmnouat 
tb1t 1.-mta totia1 ~pay in the llDOUllt ofSl 5,105.26 and intCiei in tbo·llllOUDt 
of SI ,056.49 for a total_ fimaciaJ letdcmmt of $16,161~75. Such peYJDCDl will 
comtitme a tuU llttlemmt of all ftnandal clalma ~to thil lllepd violeion. 
Excel Paving will tubmit to the OFCCP documcmtation of payment of the 1imnc.ial 
settlement in ICCOrdance -~th ~tams~- in "PART IR: Reportiaa". of this 
A.pemnm.t, provided tbM Bxco1 ~~~properly~ nleae. 
The payment will be provided ~thift niDdy (90) da)'I dertbe 



Cmdllldaa 1-J -
&IDjl ..... Callpml.y 

e8"ecdvo dlllD of this..,..... 
Pap6afl0 

c) ianplqymmt Prawl; Excel Pavina 11n111totKoproecdvenwurestoenaure1hll 
ibis vfOlldiola dooa not recur. Witblil :4S days tom tho ofCecdve dire of this 
.Agreement, Eaol Pavtna ..... to do'tbe folJowina: 

1. Continue rwiewina• b wort~ criteria Ind ClllUl'C thlt they IRI in 
technical complllilco with tho Unlbm Ouidellnes on Job AlsijillDCIJll 
Procodura a provided 'in 41 CPR ~203. . 

2. Goad- ..mag twjob crklria ll'O aifonnly ipplied to all mployees. 

3. 

4. Review its IDipmmt proc:edulw 111nUllly to ensure nondilCriminato 
... iii .. pr8dicCll ll'O folJOwed. 

s. Continue;pcri'onnlna advene impect mm1yles, at leut annually, co ovenee 
and·monhDr.ftl aslanment procaa lftd raults. 

3. VIOLADON:· Excel PllVina fliled to aadit ftl recruitmeM pndic:el. follows: 

a) F.sblbllib and maintain a cumnt lilt of ndnority ad \YOIDlft's nauftment IOUlalS, 
plOYide written nocifiallion to ... recruitmmt IOurcll llld CCllDllUlity 
Olpnlaliom wbm it or its unions bad opportunities avUlll>le, md maillllin a record 
of tho oqpmizadons' retpOlllel a requbed by 41 CPR 60-4.3(1)7.b. 

b) t.f.ainttln a file of tho wne, ...,.. llld elepbcme number of wh minority llld 
female wait-in tpplica Ind minority or-.. rofmnl &om a ..non. RICIUibnent 
soua, or eammunity orp1imion, met tbe aaion llkm wbb ~to each 
indivtGlal a requinid ~ 41 CPR 60-4.3(1)7.c. 

c) Dinc:t its recnitmmt etrom, bolh cn1 md wriama, to minority, wanm•a, IDd 
community orpnizadoaa. to ICbools widl minQrity and womm ....., md to 
minority md ~ iecruilment llld tillinlna cipnlzllloas a.vina P.xcel Pavina's 
rec:ruitmmt .. emplaymmt needs: Eue1 Pavina lhould have lmt wrinm 
DUlifbdon delcriblna tho openlftlllt wnmina pn>cedurel llld tall to be med in tbe 
aeleceion pR>Cma no Iller dllm one lllClllth before tho elite for tho -.·~ of 
lppllcatiom for llPPftll1lcablp or odlier 1ninina. by my recnlitmDot IOUrCCI.· a 
required by 41 CFR 6fM3(a)7.L 

BJMIPY; BBel Pavlni will agree to perform tho fbllowiq: 



0 ·-·· 1 ....... ~ ... 7ofl0 

II 

II 

II 

II 

II 

II 

II 

II 

a) Ellablilb and maintain a ammt lilt of minority llld womm's recruitment~ 
provide wriam nodfication 1D tm. recnkment IOUR:el llld conumulity 
orpaimlcn when it Cll' ha unfom hwe oppommldel IYaillble, md IMinmin a 
recon1 ortbo orpni•m· ltllpOI ... 

b) Main1ain a ftle of the~ ldck-, IDd telephone number of wh minority end 
female walk-in ll!Plk:ant and minority or &male relllml ftom a mUon. reallitmalt 
IOUl'CC, or commm1ity orpnizllion, IDd die 8CCion 1Uen with rmpect to mdl 
·lndlvldUll. 

c) Dtrec:t ill recndtmeat effora, bolh cn1 Incl written, to minority, women's. Ind 
community orpniationa, to ICbooll with minority and wmncn llludilnl. llld to 
minority llld womm lllCnlilmn nl lnlnina orpnlptiana ~ tbe comMur's 
recnUlmmt .. anploymeat Medi. Bud Paving lbouJd.ICDCI wrinm nodficldoa 
dacribfna die opewinp, _ICnMDiag~ ~ IDICI to be med in 1be .iection 
procw not 11111' thm one-month hebe tbe dlle tbrtbo ICOe(Alla of lpplictlticm for 
appnmticahip or olh• trainina by my rea Dibaeut IOUrCCI. 

4. DOLADQJ!: Excel Paving tailed ID cooducl, It lwt annually, m bMalDry IDd 
evaluldoa of all minority md female penomcl fbr pomodomil oppartuaitlel, and 
encounipta. anp~ ID Ioele ~1D propmc, tbrouab lpprOllNle tndniJll, bsuch 
oppoilMHiti«w. ~by 41 CFJl.QM.3(a)7 J, 

BJM!PX: Excel Pav1i1g wiD qaec to coad&K:t, It lwt lllDUally, an bMmlory and 
eva!UltiOn of all minority llld ~ pawl ... promotional opportuaitiel, Ind 
mcounae thole employees to IClek or to Plepll'e, thrOuah lpplOprilte tlainin& for IUCh 
oppoctunitiel. 



,.1orio 

PART Ill: Lpoi ... 

In order for the OFCCP to mcmitor compliwe wi~ tbt. Conciliation Aaiccment, ~ Pavkla 
.-S to fbmilh the U.S. l>epMmmt ofLlbor, Oftb ofFcdenl Connet CompUace 
Prop•as, Loe Anplel Dillrict ~ 1640 S ScpuJWlda BMI. Suite 440, LOI An,ela, 
Olllfbmia 9002S, with tho foJlawing ieport 

Bcpxt Duo Dig 

~pril lS. 2012 

PwiodQzymd 

Bffecme date of A11mnent 1hrough Mmdl 31, 2012 

n. Pl'Clll• npG111bll cmeetn ... tilowlq: 

1. DOcummlldon of ~y relief provided to ---
specified in IUbpaaaa..-(b) of tho Remedy co iiid 2. The dncmoa1t1tbt 
lbouJd include executed Relern1 md cancelied cbecb cllbuned by 

f.zcel ~to -----·CiqUivalmt documeidfli-oa 
verifyinadmt ~ 

.. . t i. t i 

11· .. ' ' '. I 1 r 1 

2. ~of~ Verification and Employment Interest.Fann (Au.dunents C-1 llld 
C·2) returned by~ Excel Pmna. . 

3. Documeatldon of the bom-fide job ofter ~to Such documenlldon 
will include the• of the jOb offer. the dldlD the o or rejected, the 
mrtina·..-Y, Ind tbe ..ne of die i111nwfi•·1Up1n1aor. 

4. Docmmtlldoa dalt trafnina OD the lelec::tioa -S WOik MBipmr.at pc C Dll 11 W provided 
to &eel PIVlns mrraement lllld that u:h trlinlna lldclra11 ad cmnpU1nce wkh ExecutM 
Order 11246, M llDOnded, llld ib.bnpJcma;1m, ,.w.tions. fndudc ... date llld 1oailiaa 
of cnininl. n .... lftd posidoas oftraincln. the nmw llld poeidoaa of the IMIUllll'I who 
JltUlldDd, llld oopios of tNlnlna JDPtaiall d ............ to llllaadees. 

S. The total number of applk:ma llld hirel {111PliClllt ftow ml hire lop) for tbe review 
period. The 11pplic:mflo1 will lbow the ~ apecific·raco'edmieity, IDllClcr, dlde of 
applbdon. politioa applied far, referral IOUl'CO, md disposition of eech ll'Pliclllt b CllCb 
plilllD oftlae IOlocdCJa procas. 1be hh Joa mmt lhow 1be nne. aped& mca'edmidty, 
..-.. rcfernl 10UR:e, dlde of bile, md job tide 111d dwifbt!Oll; 

6. DocuiuaMm of OUllw:h llld recaulbimt fbr hmla IDd minorities conducmd 
inlanally Ind c:xtanally. This abouJd include copla ofiecnailina eftbrtl Ind the resulls. 

7. lloeulncldlltion of the OYlhlllion Of Ill minority Ind female~ for prcmod.i 
oppoltUnidea Ind rppopJiaie tninina ror 1uc11 opportuniticl, wbJcb cauJd include 
performmce appmillla. 



YOU may Uo include 8ftY otbel' inbmldoa )OU bave pepmed 1hlt would ... UI in 
Wlder•Mflna IDd eYllUltina your Aflilmaave Acdon commltmmdL 

T_....._DMI: 

Thia Apaneat lhall ramin in effec:t mtil April 30. 20U or until OFCCP'1 writtm K'Qif'4•« 
of tho Pr,.... Report, wbichewr dllte it tmir. 

II 

// 

II 

II 

II 

II 

II 

II 

II 

II 

II 

II 

// 

II 

II 

II 

II 

II 

II 
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PARTIV: SlplltlllW 

This c.cmcilildon Aarmment is bmiby aecutiOd by a betwemt the Oft1co of Federal Contrst 
Ollq)U.. Pft+•u md Excel Pavinfs Compmy IOQMd 112230 Lemon Avenue, Lclag 8-:h, 
California. 

.. ' ~ 

: . ' . 
V°JCe Prelident 
PALP, Inc. dba Excel Paving ComPlftY 
2230 Lemon A venue 
Lona Beach, California 

(0 /5/ll 

' ,. ... . . -
Offtce of Federal Canrlct 
Compliance Pmpmns 

Loa Anplel Dillricl Office 

R! BERT OOLES 
Assistant District Director 
Office of Federal Cantnct 

Compliwo Proatwns 
1..os .Anae•• Dillrict omce 

irector 
Oftico of Federal Coanct 

Cclmplill.ce Prop'llns 
Loa AnplOI Dimiet Oft'k:o 




