
CoadU.doll Aanemeat 
Betw_. die United States Departmeat of Labor 

OfBce of'Ji'edenl Coatnct Colllplfaaee ,.,,....... 

PART I: Gellenl Provllloal 

Alld 
AJlealamy Tecluaolo&la lacorporated 

1• sa PPG AKe 
Plttsburp, Pmu)'lvula 15222 

1. This Awecmcnt is between the Office of Federal Contrlct Compliance Programs (hereinafter, 
OFCCP) and Allegbcny Technologies Incorporated (hereinafter A 11). 

2. The violations identified in this Aarecment were found durin1 a compliance evaluation of 
ATI at its ATI Wah Chq establishment located at 7400 Hwy 20 West. HuntsVille, 
Alabama, which bepn on October 3, 2011 and they were specified in a Notice of Violation 
issued March 9, 2012. OFCCP alleges that ATI vfotucd Executive Ords 11246, 11 
unendecl; Section S03 of the Rehabilitation Act of 1973, as amended; the Vietnam Bra 
Veterans' Readjustment Assistance Act of 1974, •amended (38 U.S.C. 4212) Ind their 
implanentina regulmona at 41 CFR Chapter 60, due to the specific violations cited in Pct 
llbelow. 

3. Thft Agreement doc:s not constitute an ldmission by A TI of any violation of Executive Order 
11246, • amended; Section 503 of the Rehabilitation Ad of 1973, u 1mended; the Victmm 
Era Veterans' RCldjustment Assis1lnce Act of 1974, as amended (38 U.S.C. 4212) and their 
implementina n:plationa. 

4. The provisions of this Aaieemcnt will become part of ATI's aftil'IDltivc action 1"0armns 
(MPs). Subject to the perfbnnmce by ATI of all promisa and ~ns COlltlincd 
herein and in its affirmative action projtmns, all named violations in repnl to the compliance 
of ATI with all OFCCP programs will be deaned raolved. However, ATI is advised that the 
commitments contained in this Aateeancnt do not preclude fimn determinations of 
noncompliance based on a findina 1hat the cammitmentl are not sufficient to achieve 
compliance. 

S. A Tl ..,ees that OFCCP may mviow compliance with this Agreement. As part of such review, 
OFCCP may require written RPOftl, inspect the pranises, interview witneaes, and examine 
and copy documents, 11 may be relevant to the matter under investigation and pertinent to 
ATI's compliance. ATI shall permit 1CCCSS to its pnmism durina normal business hours for 
these purposes. 

6. Nothing herein is intended to relieve A TI fiom the obligation to comply with the requirements 
of Exewtive Ords 11246, u unendcd; Section S03 of the Rehabilitation Act of 1973, as 
amended; the Vietnam Era Vd.en.rt6 Readjustment Assistance Act of 1974, as ncnded (38 
U.S.C. 4212) and their implementing Rplations, or any Olhs equal employment statute or 
executive order or its implementing regulations. 

7. ATJ agrees that there will be no retaliation of any kind against any beneficimy of this 
Agreement or against any person who has provided infonnation or assistance or who files a 
complaint or who participates in any manner in any proceedinp under Executive Order 11246, 
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as amended; Section S03 of the Rchlbilitation Act of 1973, u amended; the Vietnam Era 
Vetenns' Readjustment Assistance Act of 1974, as amended (38 U.S.C. 4212) and their 
implementing nplations at Tide 41 CFR Chapter 60. 

8. This Agreement will be deaned to have been accepted by the Government on the date of 
signature by the District Director for OFCCP, unlcu the Resional Director or the Director, 
OFCCP, indicates otherwise within 4S days of the District Directol's sipature on this 
Agreement. 

9. I( at any time in the future, OFCCP believes thlt ATI ha violated any partion of this 
Apanent during the tam of this Agreement, A TI will be promptly notified of that &ct in 
writing. This notification will include a statcmd of the film and circumstanca relied upon in 
Conning that belief. In addition, the notification will provide ATI with IS days &om receipt of 
the notification to respond in writina. except where OFCa alleges that such a delay would 
n:sult in ~le injwy. 

En1brccmcnt proceedinp for violation of this Aafeeancnt may be initiated at any time after the 
I 5-day period ha elipled (or IOOMI', if irrepmblo injwy is alleged) without issuing a Show 
Cause Notice. 

Where OFCCP believes that A TI has violated this Condlialion Agreement, OFCCP may .t 
enforcement of this Aarecment itlclf and shall not be required to present proof of the 
Wlderlying violation raolved by this Aammmt 

Liability for ~lation of this Apcment may subject A 11 to sanctions set forth in Section 209 
of the Executive Order, 41 CFR 60-300.66. ancl 41 CFR 60-741.66 and/or other approprilte 
relief. 

PART II: Spedlc Provlsloas 

I. VIOLATION: An failed to perfonn in«pth analyses of its total employment pmc:ess to 
determine whether and where impediments to equal opportunity exist Specifically, A TI failed to 
evaluate its compensation system to ddermine whether there me gender-, race- or eduUcity-baed 
dilpll'ities. 41CFR60-2.17(1>X3). 

REMEDY: While affirming no intentional disparity in pay due to gender in response to OFCCP's 
investigation of i11 compcnsatiori practices, A TI, on January 14, 2012, increased the )Urly salary 
of a female Sales Associate by $6,962 and provided back pay in the amount of St .41 S.90. 

A Tl will periodically evaluate its compensation system to determine whether there are gender·, 
race- or ethnicity-based disparities. Where such disparities are found. A Tl will execute c:orrective 
action, as required by 41 CFR 60-2.17(c). ATI will maintain records of such analysis and 
corrective action, as requirai by 41 CFR 60-2.10 and will make them available to OFCCP, upon 
request, u required at 41 CFR 60-2.32. A TI will update the evaluation of its compensation system 
and take corrective action, if indicated, at least annually. 
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2. VJOLATIQN: A Tl failed to a.kc affinnative action to anploy ud to ldvmce in employment 
qualified disabled vetamw and individuals with disabilities in ill tams. conditions or privilep1 of 
employment. Specifk:ally, ATI failed to provide ldequate accessible pllkina in all pcking lots fi>r 
the use of mobility implind individuals. 41 CPR 60-300.'(aXIXi) and (ix) and 41 CFR 60-
741.S(aXI XiXix). 

RIMAX: On Febnmy 3, 2012, ATI inltallcd cine lddidonal ICCalible pmtina spaces and 
made improvemcnta to two existing acceal>le parking sp1ee1 It a COit of St, 724.35. AdditiomUy, 
in compliance with 41 CFR 6Q.300.44(d) and 41 CFR 6Q.741.44(d), ATI will make reasonable 
accommodations to the known physic:al limitatiom of otbmwise qualified disabled vderw and 
indivi4aals with disabilities. 

3. VIOLADON: ATJ &aled to tab allirmllive action to employ and to adwnee in anployment 
qualified dillbled vetenna llld individuals with disabilities in ill job applic:alion procedures and 
other condidons of employmmt. Specifically, An failed to pmvide catroom.s with accaaible 
sinks ror the U10 of mobility-impaired applic:anta and potmtill anploY'*- 41 CFll 60-
300.S(a)(lXi) ad (ix) and 41 CFR 60-741.S(aXl)(i) and (ax). 

spppy: On Febnmy 7, 2012 ATI installed accasible sinks and m.irmn in enc male and one 
femlle remoom, at a cost of $6,236.00. Additionally, in compliance with 41 CfR 6'0-300.44(d) 
and 41 CFll 60-741.44(d). An will mike reuonable ICCOllUDOdltion to the known physiCll 
limitations of otherwise qualified diubled veterans and individualt with disabilities. 

4. VIOLATION: An failed to lilt, on an onPna buis, all eq>loymatt openinp, a defined by 41 
CFR 60-300.S(a) 2 and 6, with the state workfi>n:e aamcy job blDk or with the local employment 
deliwry system ssvina the loaldon whse openings occur. Additionally, A TI &lied to undertllcc 
outnlch and positive recruitment activities tblt are IWOlllbly daiped to effectively rcauit 
ditlbled ~ reedy separated veterans. other protected wtaw and Armed Forca .-vice 
medal vetcnns. 41 CFR 60-300.5(1) 2-6 and 41 CFR 60-300.44(f). 

UMIQY: ATI will list, on an onPna basis, all employment openinp. 11definedby41 CPR 
60-300.S(a) 2 and 6, with the Alabama State Job BIDk or with the Alabama Career Center servina 
the location where openinp occur. ATJ will contlet the raources identified below u pll't of 
ATr1 ou1relCh and positive recruitment activities to recruit qualified disabled vetaas, recently 
sepuated veterans, other proteded vetcrlnl and Armed Forces ICl'Vicc medal veterans: 

Huntsville Career Center 
2S35 Sparkman Drive NW, Hqntsville, Alablma 3S810 
Contact: Terris Tatum, Veterans' Employment Reprwtative 
Telephone: 2~5 l .OS37 

Department of Veterans Affain 
Vocational Rehabilitation A Employment ServiarVetSucccss 
400 Meridian Street, Suite IOI, Huntsville, Alalwna 35801 
ContKt: Rosalind Burrell, Employment Coordinltor 
Telephone: 256-533-2507, extension 224 

5. VJQLATION: ATI failed to undertake outreach and positive recruitment activities that are 
reasonably designed to effectively recruit qualified indivickaals with disabilities. Specifically, ATI 
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&iled to establish mcaainaftd cloutacts with orpnizations of and for individuals with disabilities, 
and WCl!tional rehabilitltioa qencies or fildlitics, fbr such puipose • advice, technical 111iltlnce 
and refaral of potemill emplo)WI. 41 CFR 60-741.4"(f). 

RIMIQX: A TI will uada1alte outrelch and positiw activiti• to effectively reauit qualified 
individuals with disabilities, • deacn'bed in 41 CFR 60-741.44(1) (1-7), daiped to effectively 

· recruit qualified individuals with dillbilities. An will a) establish contacts with repre1e11taliw. 
fiom the reauitment IOUl'CCI listed below; b) meet with the repracn1atiw of the first-lilted 
resource to c:nlilt its lllistance llld support; and c) provide meeninafbl anploymcnt oppxtunities 
to qmlified individuals with dfubilities. Additionally, ATI will directly notify the Alabama 
Dcpat111cnt of Rchabilitltion Services of A TI's opcninp as they occur and simultaneously when 
A TI adYeltilel its job openings widl other sources. 

Alablma Depa1mc11t of Rehabilitation Services 
3000 Johnson Rold SW, Huntsville, Allblma 35805 
Nidc Conway, Business Relations Specialist, Telephone: 256-650-1744 

Ability Linb 
26West171 Roosevelt Road, Whelton, Dlinois 60187 
Janice Duwll, lnfimnation Specialilt, Telephone: 630-909-7443 

Jl'l1Tt1RE CONDUcr: ATI will not repeat the above violalions. 

PART Ill: Reponllaa 

ATI will submit one report, as stated below, to the Assistant District Directol'-Binninabam, United 
Stites Dcpmtment of Labor, Office of Federal ConlllCt Compliance Propns, Medic:al Forum 
Buildin& 950 221111 Street North, Suite660, Birminahmn, Alabama 35203. 

The repolt shall be due April 30, 2013 and shall cover the paiod April I, 2012 through Marth 31, 
2013. The RpOrt shall contain the fi:>llowina: 

1. PursulnttoRemedy 1: Documcntllionof. 
L A Tl's analy.tis of its compensation system, including the results of A TI's 

evaluation a to if disparities exist based an gender, nee or ethnicity among those 
members of poups identified in 41 CFR 60-3.48 llld 41CFR60-2.17 (bX3}; and 

b. The actions taken by A Tl in response to la, where ICtion is appropriate, including a 
report of the llD'IOUldl of compensation adjustments made. 

2. Punuant to Remedy 4: Documentation that A TI a) listed all employment openinp, a defined 
by 41 CPR 60-300.S (a) 2 and 6, with the State Job Bink or Local Career Center serving the 
location where openings occur, along with b) a report on the nwnber of rd'emls and the 
num~ of hires fiom those liltinp and ftom A 11•1 other positive outreach and recruitment 
activities r.vpting VdCl'IJIS, providina for the hires, to the extent known, the nwnbcr of 
disabled veterans, recently sqmatecl vdcram, other.protected veterans and Armed Forces 
service medal WJtcranS; and 
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3. Pursuant to Remedy S: a) Doancntation that An held meetings with recruitment sources 
targeting individuals with disabilities, including the names, job titles and agencies of 
recruibnent 1cp1ese11tatives; meeting data; topics discuaed; and outcome; and b) listed all 
external job opcninp • they oc:cuned directly with the Alabama Oepu1ment of Rehabilitation 
Services and other n:c:ruitment sourca tarpdng individuals with disabilities during the 
reporting period. Include an applicant flow log reporting a) the total number of referrals fiom 
these sources, and &om ocher recruitment 10UrCC1 tmgctina individuals with disabilities; b) the 
total numb« of retenals hired; and c) written cxpllllltions on any refenals not selected; atona 
with d) documaution to clearly support the selection decisiorL 

TERMINATION DATE: This A(pllelnent will expire 90 days aft.er OFCCP receives the report 
required in Part ID above or on the date that the District Direcmr gives notice to A TI that A TI ha 
satisfted its reportina requiianents, whichever occ:un cmlier, unless OFCCP notifies A TI in writina 
prior co tho end of the 90-day paiocl that ATI has not satisfied its roportina requirements punuant to 
this Agreement 

INTEGRATION CLAUSE: This Apemcnt aepaeuts the tbll Agtecmcnt between ATI and 
OFCCP and this Agreement supmedm any other aweernents. oral or written. In sipina this 
Apement, neither ATI nor OFCCP relies upon any promise. representation of fact or law, or other 
inducement that is not exprased in this Aareemmt 'Ibis Apement may be modified only by written 
agreement of the Parties affected and may not be modified by any oral agreemmt. 
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PART IV: Sfpatunt 

The pc:non signing this Coneiliation Aarccaumt on behalf of Allegheny Tcchnologios h:orporatod 
pcnoniJly Wlft'llltl that he is ftllly authoriied to do so; thld Allegheny Todmoloafc:a Incorporated hu 
entered into this Concilialion Agreement voluntarily and with fidl knowledp of the effect thereo~ and 
dllt aecution of this Agreement is IUly bindinl on Allepeny TecbnoJoaies Incorporated. Thia 
Conciliation Apemcnt is hereby executed by and between the Office of Federal Conlnct Compliance 
Proanms and Allcaheny Technologies Incorporated. 

.... a H. DeJdialll 
ICoumd 

A 1l Wah Chang 
1600 Old Selem Road 
Alblny, Orepi 97321 

Eaaasook Kim 
AaeilClnt District l>irectof-Binningbam 
Office of Federal Contract 

Compliance Propma 

DATE: S CJ 

..___91~in:e0ftiair-Birmingbuu 
Ofllce of Federal Connet 

Compliace Plopms 

Diflzltt"ll'in:dor'---Bimlinlbdll_ 
Oftlcc of Fcclcral Contrlc:t 

Compliance Propns 
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