





iii. If Oral Arts is unable to demonstrate that it has not violated the
Agreement, or if OFCCP alleges irreparable injury, enforcement
proceedings may be initiated immediately without issuing a show cause
notice or proceeding through any other requirement.

iv. OFCCP may seek enforcement of this Agreement itself and is not required
to present proof of any underlying violations resolved by this Agreement,

b. Oral Arts may be subject to the sanctions set forth in Section 209 of the
Executive Order, and/or other appropriate relief for violation of this Agreement.

K. This Agreement does not constitute an admission by Oral Arts of any violation of E.O.
11246, Section 503, VEVRAA, or other laws, nor has there been an adjudicated finding
that Oral Arts violated any laws.

L. Each party shall bear its own fees and expenses with respect to this matter.

M. This Agreement is limited to the facts of this case. Neither this Agreement, nor any part
of the negotiations that occurred in connection with the creation of this settlement, will
constitute evidence with respect to any OFCCP policy, practice or position in any
lawsuit, legal proceeding, administrative proceeding, compliance evaluation or audit,
except for legal or administrative proceedings concermning the enforcement or
interpretation of this Agreement.

PART III. SPECIFIC VIOLATIONS AND REMEDIES

1. VIOLATION: During the period November 13, 2011 through November 13, 2013, Oral
Arts discriminated against female applicants on the basis of their gender in hiring for the
Dental Lab Technician position. Specifically, Oral Arts’ selection procedures resulted in a
statistically significant difference in the rates at which female applicants were hired into
the Dental Lab Technician position.

OFCCP’s analysis of the applicant and hire data revealed that Oral Arts’ selection
procedures had an adverse impact on the hiring of female applicants for the Dental Lab
Technician position. Additionally, Oral Arts failed to maintain all applications, test
materials, self-identification forms, and interview records used as part of the selection
process. Of the [Jjqualified female applicants, Jj were hired; whereas of the [Jjj male
applicants, .werc hired. This resulted in a hiring shortfall of 7 females and a disparity that
was statistically significant at -standard deviations. Oral Arts could not produce
evidence demonstrating its validity in accordance with the Uniform Guidelines on
Employee Selection Procedures ("UGESP"). This is a violation of 41 CFR § 60-1.4(a)
(1),41 CFR § 60-3.3A and 41 CFR § 60-3.15A.

OFCCP conducted an analysis of each step in the Dental Lab Technician position selection
process and determined that the disparity was caused by Oral Arts’ use of the dexterity test.
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When analyzing the results of the dexterity test, OFCCP found that of the - female
applicants who sat for the dexterity test, . passed, whereas of the - male applicants who
sat for the dexterity test, [ passed. This resulted in a shortfall of 14 females and a disparity
that was statistically significant at [ standard deviations. OFCCP further found that Oral
Arts did not validate the dexterity test in accordance with the requirements of the Uniform
Guidelines on Employee Selection Procedures, 41 C.F.R. Part 60-3. Accordingly, as a result
of using the dexterity test, OFCCP concluded that Oral Arts discriminated against 83females
(“Affected Class Members”) in the selection for Dental Lab Technician position during the
review pvf:riod.l

REMEDY: Oral Arts will cease and desist all selection procedures that resulted in
discrimination against female applicants for Dental Lab Technician positions alleged in this
Violation, as required by 41 CFR § 60-1.4(a)(l).

In addition, Oral Arts shall implement the following make-whole actions for the female
applicants who were not hired for the Dental Lab Technician position during the review
period of November 13, 2011 through November 13, 2013 due to the dexterity test (“Affected
Class Members™).

a) Notification: Within 45 calendar days of the Effective Date of this Agreement, Oral Arts
must notify the 83 female applicants who were not hired (“Affected Class Members™)
and are listed in Attachment A “Female Affected Class Members - Dental Lab
Technician™ of the terms of this Agreement by mailing by first class mail to each
Affected Class Member the: Notice to Affected Class Members (Attachment B,
“Notice”), Information Verification & Employment Interest Form (Attachment C,
“Interest Form”), the Release of Claims under Executive Order 11246 (Attachment D,
“Release”), and a postage paid return envelope. Affected Class Members will have 30
calendar days from the date they receive the Notice to return the completed “Information
Verification & Employment Interest Form™ and “Release of Claims under the Executive
Order” to contact Jessica Anderson, Human Resources Director. Oral Arts will notify
OFCCEP of all letters returned as undeliverable within 60 calendar days of the effective
date of this Agreement. OFCCP will then attempt to obtain and provide updated
addresses to Oral Arts within 30 calendar days of receiving the list from Oral Arts. Oral
Arts will have an additional 60 calendar days from receipt of the list of Affected Class
Members located by OFCCP with new addresses to notify the individuals of their status
as Affected Class Members (referred to as the “Second Notice™) and to determine their
interest in employment using Attachments B, C and D, as described above.

! OFCCP revised the Affected Class Members list based on black females being remedied as part of the
Affected Class Members at violation number 3 and female applicants impacted by dexterity test yet hired into
positions other than Dental Lab Technician. This resulted in a final list of 83 female Affected Class Members
identified at Attachment A “Female Affected Class Members - Dental Lab Technician™ of this Agreement for
this violation.
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b) Eligibility: All Affected Class Members listed on Attachment A (“Female Affected Class

Members - Dental Lab Technician™) who sign and return the Release and Interest Form to
Oral Arts within 30 calendar days of the postmarked date on the envelope containing the
first or second Notice, Interest Form and Release are Affected Class Members and will
receive an equal share of the monetary seftlement and, if indicating an interest in
employment, will be considered for a Dental Lab Technician position pursuant to this
Agreement provided that they meet the minimum qualifications, at the time that they
apply, and that they successfully complete the selection process. If an Affected Class
Member does not return the Release and Interest Form to Oral Arts within 30 calendar
days of the postmarked date on the envelope containing the first or second Notice,
Interest Form, and Release, she will no longer be entitled to any relief pursuant to this
Agreement.

Within 15 calendar days after the response deadline set out in the Second Notice to
Affected Class Members, Oral Arts will provide OFCCP with a list of the Affected Class
Members (individuals who returned the Interest Form by the respective deadline). Within
15 calendar days after receiving the list, OFCCP will approve the final list of Affected
Class Members or discuss with Oral Arts any issues necessary to finalize the list, such as
the inclusion or exclusion of certain individuals.

All Affected Class Members who appear on the final list of Affected Class Members
approved by OFCCEP are entitled to an equal share of the monetary seftlement regardless
of whether they are interested in employment with Oral Arts.

Monetary Settlement: Oral Arts agrees to distribute $19,210.00 ($18,243.00 in back pay
and $967.00 in interest), less deductions required by law on the portion representing back
pay only (such as federal, state and/ or local taxes and the Affected Class Members’ share
of FICA taxes), in equal shares among all those on the final Affected Class Members list.
Oral Arts will pay the Internal Revenue Service (“IRS”) the employer’s share of social
security withholdings and will mail each Affected Class Member an IRS W-2 Form
reporting the portion of the payment representing back pay and an IRS Form 1099 for the
portion of the payment representing interest, if required. These IRS forms will be mailed
at the end of the applicable tax year in which the funds are disbursed. Oral Arts will
disburse the monetary settlement within 30 calendar days after OFCCP approves the final
list of Affected Class Members.

Within 15 calendar days of Oral Arts’ receipt of a check to an Affected Class Member
returned as undeliverable, Oral Arts will notify OFCCP of this fact via e-mail sent to
Compliance Officer S} NSICIIIEGEEE € do!.gov. OFCCP will have 15
calendar days to locate the Affected Class Member, and if OFCCP obtains an alternate
address in the designated time period, Oral Arts will re-mail the check within 15
calendar days of receiving an alternate or corrected address. Any check that remains
uncashed 120 calendar days after the initial date the check was mailed to the Affected
Class Member will be void. With respect to any checks that are returned as
undeliverable after the second mailing, Oral Arts will make a second distribution, in
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OFCCP’s analysis of the applicant and hiring data revealed that Oral Arts’ selection
process had an adverse impact on the hiring of male applicants for Shipping
positions. Additionally, Oral Arts failed to maintain all applications, self-
identification forms, and interview records used as part of its selection process. Of
the [fjqualified male applicants, |} were hired; whereas of the [jjij female applicants,
[ were hired. This resulted in a hiring shortfall of 4 male applicants and a disparity
that was statistically significant at [ standard deviations.

REMEDY: Oral Arts will cease and desist all selection procedures that resulted in
discrimination against male applicants for Shipping positions alleged in this Violation, as
required by 41 CFR § 60-1.4(a)(1).

In addition, Oral Arts shall implement the following make whole actions for the male
applicants who were not hired for the Shipping positions during the review period of
November 13, 2011 through November 13, 2013 (“Affected Class Members™). 2

a) Notification: Within 45 calendar days of the Effective Date of this Agreement, Oral Arts
must notify the 57 male applicants who were not hired (“Affected Class Members™) and
are listed in Attachment A “Male Affected Class Members - Shipping” of the terms of
this Agreement by mailing by first class mail to each Affected Class Member the: Notice
to Affected Class Members (Attachment B, “Notice”), Information Verification &
Employment Interest Form (Attachment C, “Interest Form™), the Release of Claims under
Executive Order 11246 (Attachment D, “Release”), and a postage paid return envelope.
Affected Class members will have 30 calendar days from the date they receive the Notice
to return the completed “Information Verification & Employment Interest Form” and
“Release of Claims under the Executive Order” to Jessica Anderson, Human Resources
Director. Oral Arts will notify OFCCP of all letters returned as undeliverable within 60
calendar days of the effective date of this Agreement. OFCCP will then attempt to obtain
and provide updated addresses to Oral Arts within 30 calendar days of receiving the list
from Oral Arts. Oral Arts will have an additional 60 calendar days from receipt of the list
of Affected Class Members located by OFCCP with new addresses to mnotify the
individuals of their status as Affected Class Members (referred to as the *“Second
Notice”) and to determine their interest in employment using Attachments B, C and D, as
described above.

b) Eligibility: All Affected Class Members (listed on Attachment A “Male Affected Class
Members - Shipping”) who sign and return the Release and Interest Form to Oral Arts
within 30 calendar days of the postmarked date on the envelope containing the first or
second Notice, Interest Form and Release are Affected Class Members and will receive
an equal share of the monetary settlement and, if indicating an interest in employment,
will be considered for a Shipping position pursuant to this Agreement provided that they
meet the minimum qualifications, at the time that they apply, and that they successfully

% OFCCP revised the Affected Class Members list based one black male remedied as part of the Affected Class
Members associated with Violation Number 3 below, impacted by the dexterity test.
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complete the selection process. If an Affected Class Member does not return the Release
and Interest Form to Oral Arts within 30 calendar days of the postmarked date on the
envelope containing the first or second Notice, Interest Form, and Release, he will no
longer be entitled to any relief pursuant to this Agreement.

Within 15 calendar days after the response deadline set out in the Second Notice to
Affected Class Members, Oral Arts will provide OFCCP with a list of the Affected Class
Members (individuals who returned the Interest Form by the respective deadline). Within
15 calendar days after receiving the list, OFCCP will approve the final list of Affected
Class Members or discuss with Oral Arts any issues necessary to finalize the list, such as
the inclusion or exclusion of certain individuals.

All Affected Class Members who appear on the final list of Affected Class Members
approved by OFCCP are entitled to an equal share of the monetary settlement regardless
of whether they are interested in employment with Oral Arts.

Monetary Settlement: Oral Arts agrees to distribute $42,077.00 ($39,760.00 in back pay
and $2,317.00 in interest), less deductions required by law on the portion representing
back pay only (such as federal, state and/ or local taxes and the Affected Class Members’
share of FICA taxes), in equal shares among all those on the final Affected Class
Members list. Oral Arts will pay the Internal Revenue Service (“IRS”) the employer’s
share of social security withholdings and will mail each Affected Class Member an IRS
W-2 Form reporting the portion of the payment representing back pay and an IRS Form
1099 for the portion of the payment representing interest, if required. These IRS forms
will be mailed at the end of the applicable tax year in which the funds are disbursed. Oral
Arts will disburse the monetary settlement within 30 calendar days after OFCCP
approves the final list of Affected Class Members.

Within 15 calendar days of Oral Arts’ receipt of a check to an Affected Class Member
returned as undeliverable, Oral Arts will notify OFCCP of this fact via e-mail sent to
Compliance Officer S} NSICIIIEIEGzGgGE € do!.zcov. OFCCP will have 15
calendar days to locate the Affected Class Member, and if OFCCP obtains an alternate
address in the designated time period, Oral Arts will re-mail the check within 15
calendar days of receiving an alternate or corrected address. Any check that remains
uncashed 120 calendar days after the initial date the check was mailed to the Affected
Class Member will be void. With respect to any checks that are returned as
undeliverable after the second mailing, Oral Arts will make a second distribution, in
equal shares, to all Affected Class Members who cashed their first check, if the total
amount of the undelivered checks would result in a payment of $20.00 or more to each
of the located Affected Class Members who cashed at least one of their checks. Oral
Arts will mail the second distribution, if required, to such Affected Class Members
within 135 calendar days after the initial date the checks were mailed to all Affected
Class Members. Any delivered, but uncashed, funds that remain after the second
distribution, the funds described in this section will be placed in the same interest
bearing account described above and handled in the same manner as stated.
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that all stages of its revised selection procedures are in compliance with 41 CFR 60-
1.4(a) and 41 CFR 60-3, the Uniform Guidelines on Employee Selection Procedures
(“UGESP”).

OFCCP recognizes that Oral Arts has implemented proactive measures since the review
to address the selection process issues identified during the evaluation as described
above.

g) Training: Training for all of its human resource personnel, managers, and supervisors
involved in the selection process for all Shipping positions will be conducted in the same
manner as described at page 7 of this Agreement.

3. VIOLATION: During the period November 13, 2011 through November 13, 2013, Oral
Arts discriminated against black applicants on the basis of their race in hiring in the
Dental Lab Technician position. Specifically, Oral Arts’ selection procedures and its
failure to apply its selection criteria uniformly for all applicants resulted in a
statistically significant difference in the rates at which black applicants were hired
into Dental Lab Technician positions. This is a violation of 41 CFR § 60-1.4(a) (1).

OFCCP’s analysis of the applicant and hiring data revealed that Oral Arts’ selection
process had an adverse impact on the hiring of black applicants for Dental Lab
Technician positions. Additionally, Oral Arts failed to maintain all applications, self-
identification forms, and interview records used as part of the selection process. Of
the [Jqualified black applicants, [were hired; whereas of the [jiwhite
applicants, -were hired. This resulted in a hiring shortfall of 8 black applicants
and a disparity that was statistically significant at- standard deviations.

REMEDY: Oral Arts will cease and desist all selection procedures that resulted in
discrimination against black applicants for Dental Lab Technician positions alleged in this
Violation, as required by 41 CFR § 60-1.4(a)(1).

Oral Arts shall implement the following make-whole actions for the black applicants who
were not hired for the Dental Lab Technician positions during the review period of
November 13, 2011 through November 13, 2013 (“Affected Class Members™). 2

a) Notification: Within 45 calendar days of the Effective Date of this Agreement, Oral Arts
must notify the 19 black applicants who were not hired (“Affected Class Members™) and
are listed in Attachment A “Black Affected Class Members - Dental Lab Technician™ of
the terms of this Agreement by mailing by first class mail to each Affected Class Member
the: Notice to Affected Class Members (Attachment B, “Notice”), Information
Verification & Employment Interest Form (Attachment C, “Interest Form™), the Release

* OFCCP revised the Affected Class Members list based on 2 black males remedied as part of the Affected Class
Members associated with Violation Number 2 above. Additionally, OFCCP recognizes and accepts Oral Arts hiring
of 11 blacks into positions other than Dental Lab Technician.
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will be mailed at the end of the applicable tax year in which the funds are disbursed. Oral
Arts will disburse the monetary settlement within 30 calendar days after OFCCP
approves the final list of Affected Class Members.

Within 15 calendar days of Oral Arts’ receipt of a check to an Affected Class Member
returned as undeliverable, Oral Arts will notify OFCCP of this fact via e-mail sent to
Compliance Officer [{S NG ! :0v. OFCCP will have 15
calendar days to locate the Affected Class Member, and if OFCCP obtains an alternate
address in the designated time period, Oral Arts will re-mail the check within 15
calendar days of receiving an alternate or corrected address. Any check that remains
uncashed 120 calendar days after the initial date the check was mailed to the Affected
Class Member will be void. With respect to any checks that are returned as
undeliverable after the second mailing, Oral Arts will make a second distribution, in
equal shares, to all Affected Class Members who cashed their first check, if the total
amount of the undelivered checks would result in a payment of $20.00 or more to each
of the located Affected Class Members who cashed at least one of their checks. Oral
Arts will mail the second distribution, if required, to such Affected Class Members
within 135 calendar days after the initial date the checks were mailed to all Affected
Class Members. Any delivered, but uncashed, funds that remain after the second
distribution, the funds described in this section will be placed in the same interest
bearing account described above and handled in the same manner as stated.

d) Employment: As positions become available, Oral Arts will consider and make offers
in writing via certified mail to Eligible Affected Class Members, not currently
employed by Oral Arts, who express an interest in employment with Oral Arts at its
establishment or outside recruitment sources until 8 Eligible Affected Class Members
are offered positions in Dental Lab Technician positions, or until the list of Eligible
Affected Class Members expressing an interest in employment is exhausted, whichever
occurs first. The written job offer shall include the job title and starting hourly wage.

Eligible Affected Class Members will be considered in the order that Oral Arts receives
their Interest Forms. If Oral Arts receives more than one response on any given day,
those Eligible Affected Class Members will be considered for employment based on the
date of their first original application to Oral Arts. Oral Arts must initiate its hiring
process of Eligible Affected Class Members within 30 calendar days after the OFCCP
notifies Oral Arts of its approval of the final Eligible Affected Class Member list and will
attempt to satisfy its hiring obligations under this section within 1 year of the Effective
Date of this Agreement. If Oral Arts is not able to make 8 offers of employment to
Eligible Affected Class Members or exhaust the list of Eligible Affected Class Members
expressing an interest in employment within 1 year, OFCCP may extend the hiring
provision only of this Agreement for up to 6 months or until Oral Arts satisfies its
employment obligations, whichever occurs first. Until the list of Eligible Affected Class
Members is exhausted, the black Eligible Affected Class Members will have priority over
all other candidates for hire into Dental Lab Technician positions.
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Part V. SIGNATURES

This Conciliation Agreement is hereby executed by and between the Office of Federal Contract
Compliance Programs and The Oral Arts Laborat

Denvill Thomas Winstead muel Maiden

Owner Regional Director - Southeast

Oral Arts Laboratory, Inc. Office of Federal Contract Compliance

2700 Memorial Parkway Southwest Programs

Huntsville, Alabama 35801

Date: S'!l% I%‘g Date: 5/247/90/5

Katie Course Alvin Mitchell ! ! !

Assistant District Director - Jackson District Director — Birmingham

Office of Federal Contract Compliance Office of Federal Contract Compliance
Programs Programs

Date: 51&01 <0 [’S—— Date: ‘5/924 /30 e}

ompliance Officer - Birmingham
Office of Federal Contract Compliance
Programs

Date: 5{/ f& 1/_ c?' 0/5
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Oral Arts Laboratory, Inc.
Conciliation Agreement ATTACHMENT A

FEMALE AFFECTED CLASS MEMERS - DENTAL LAB TECHNICIAN
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Oral Arts Laboratory, Inc.
Conciliation Agreement ATTACHMENT A

MALE AFFECTED CLASS MEMBERS - SHIPPING
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Oral Arts Laboratory, Inc.
Conciliation Agreement ATTACHMENT A

BLACK AFFECTED CLASS MEMBERS - DENTAL LAB TECHNICIAN
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(1) You may be eligible to receive a payment of at least $231.45 (before taxes). This
payment represents your share of back wages and other payments Oral Arts is making to
settle the lawsuit. The final amount you will receive will be reduced by deductions for
items such as income tax withholding and Social Security contributions.

(2) Oral Arts will be making job offers for Dental Lab Shipping positions to some of the
individuals receiving this notification. It is not guaranteed that you will be hired for a
Dental Lab Technician position. If you are interested in a job, please express your
interest on the enclosed Claim Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT IS YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or Jessica Anderson, Human Resources Director. Please do not
ignore this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
claim form and release form within 30 calendar days from the date of issuance by Oral Arts. There
are instructions on the form about how to mail it in.

The Claim Form must be received by (date).

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the
deadline of (date) to receive any money or consideration for job opportunities or any other
relief provided to you by the settlement.

How CAN YOU GET MORE INFORMATION?

If you have any questions, you may contact Jessica Anderson, Human Resources Director, 2700
Memorial Parkway Southwest, Huntsville, Alabama 35801: Phone: 256-533-6670. You may also

contact Compliance Officer NN
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(1) You may be eligible to receive a payment of at least $738.20 (before taxes). This
payment represents your share of back wages and other payments Oral Arts is making to
settle the lawsuit. The final amount you will receive will be reduced by deductions for
items such as income tax withholding and Social Security contributions.

(2) Oral Arts will be making job offers for Shipping positions to some of the individuals
receiving this notification. It is not guaranteed that you will be hired for a Shipping
position. If you are interested in a job, please express your interest on the enclosed Claim
Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT IS YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or Jessica Anderson, Human Resources Director. Please do not
ignore this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
claim form and release form (date). There are instructions on the form about how to mail it in.

The Claim Form must be received by (date).

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the
deadline of (date) to receive any money or consideration for job opportunities or any other
relief provided to you by the settlement.

How CAN YOU GET MORE INFORMATION?

If you have any questions, you may contact Jessica Anderson, Human Resources Director, 2700
Memorial Parkway Southwest, Huntsville, Alabama 35801: Phone: 256-533-6670. You may also

contact Compliance Office RN
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(1) You may be eligible to receive a payment of at least $2,827.00 (before taxes). This
payment represents your share of back wages and other payments Oral Arts is making to
settle the lawsuit. The final amount you will receive will be reduced by deductions for
items such as income tax withholding and Social Security contributions.

(2) Oral Arts will be making job offers for Dental Lab Technician positions to some of the
individuals receiving this notification. It is not guaranteed that you will be hired for a
Dental Lab Technician position. If you are interested in a job, please express your
interest on the enclosed Claim Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT IS YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or Jessica Anderson, Human Resources Director. Please do not
ignore this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
claim form and release form within 30 calendar days from the date of issuance by Oral Arts. There
are instructions on the form about how to mail it in.

The Claim Form must be received by (date).

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and refurn all of the documents by the
deadline of (date) to receive any money or consideration for job opportunities or any other
relief provided to you by the settlement.

How CAN YOU GET MORE INFORMATION?

If you have any questions, you may contact Jessica Anderson, Human Resources Director, 2700
Memorial Parkway Southwest, Huntsville, Alabama 35801: Phone: 256-533-6670. You may also

contact Compliance Officer [N ENNCHNEEG
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Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

O 1confirm that the address on the cover letter is correct.

O The address on the cover letter is not correct. My correct address is:

Address:

Please verify [or provide] the last four digits of your social security number P
The last four digits of your Social Security Number are required in order to process your payment

for tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the settlement.

Compliance Officer
U.S. Department of Labor, Office of Federal Contract Compliance Programs
950 22nd Street North, Suite 660, Birmingham, Alabama 35203
Phone: 205G or Email I © do!.zov

Step 2: Inform us if you are interested in a position:
O Yes, I am still interested in a Dental Lab Technician position with Oral Arts Laboratory, Inc.

O No, I am not currently interested in a Dental Lab Technician position with Oral Arts
Laboratory, Inc.

[0 Iam currently employed by with Oral Arts Laboratory, Inc.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

O 1confirm that the address on the cover letter is correct.

[0 The address on the cover letter is not correct. My correct address is:

Address:

Please verify [or provide] the last four digits of your social security number
The last four digits of your Social Security Number are required in order to process your payment

for tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the settlement.

Compliance Officer
U.S. Department of Labor, Office of Federal Contract Compliance Programs
950 22nd Street North, Suite 660, Birmingham, Alabama 35203

Phone: 205 {8 or Email {SIIEI @ do!.gov

Step 2: Inform us if you are interested in a position:

O Yes, I am still interested in a Shipping position with Oral Arts Laboratory, Inc.

O No, I am not currently interested in a Shipping position with Oral Arts Laboratory, Inc.
OO0 Iam currently employed by with Oral Arts Laboratory, Inc.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct,

Signature Date
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