Workshop

Session Title Type
Opening Plenary Session: Guest Speaker, The Honorable Hilda Solis,
Tues 8:45 Secretary of Labor
Tues 9:45 Congratulations, You are the New EO Officer! Now What? Basic
Tues 9:45 Data Analysis: Monitoring for Equal Opportunity Part 1 Advanced
Job Corps
Tues 9:45 Roles and Responsibilities of the Job Corp EO Officer Basic
Job Corps
Tues 9:45 Roles and Responsibilities of the Job Corp EO Officer Advanced
Tues 9:45 OPEN All Groups
Tues 11:15 EO Law 101: Federal Equal Opportunity Laws Basic
Tues 11:15 Data Analysis: Monitoring for Equal Opportunity Part 2 Advanced
Job Corps
Tues 11:15 Back to Basics: Disability Non-Discrimination Law Basic
Job Corps
Tues 11:15 Not Your Mother’s Drugs: The New Designer Drugs Advanced
Tues 11:15 OPEN All Groups
Annabelle T. Lockhart Luncheon Plenary: Guest Speaker, Assistant
Tues 12:00 Attorney General Thomas Perez
Tues 2:30 Basic Techniques on Investigating Discrimination Complaints Part 1 Basic
Tues 2:30 Investigating Flags of Discrimination Advanced
Job Corps
Tues 2:30 EO Law 101: Federal Equal Opportunity Laws Basic
Beyond the Handshake: Employer Engagement Strategies that Work Job Corps
Tues 2:30 for Youth with Disabilities Advanced
Tues 2:30 OPEN All Groups
Tues 4:00 Basic Techniques on Investigating Discrimination Complaints Part 2 Basic
Assessment and Individualized Planning for Youth with Disabilities:
Tues 4:00 Charting the Course for Effective Transition Advanced
Job Corps
Tues 4:00 Meet the Job Corps Director Basic
Job Corps
Tues 4:00 Meet the Job Corps Director Advanced
Tues 4:00 OPEN All Groups
Wed 9:00 Limited English Proficiency Basic
Exploring New and Exciting Ways to Build Partnership and Pathways
Wed 9:00 to Registered Apprenticeship Advanced
Job Corps
Wed 9:00 Basic Techniques on Investigating Discrimination Complaints Part 1 Basic
Drafting Discrimination Complaint Determinations: Sexual Harassment | Job Corps
Wed 9:00 Part 1 Advanced
Wed 9:00 OPEN All Groups
Wed 10:45 Complaint Processing Procedures 101 - What the Law Requires Basic
Data on Transgender Discrimination and Best Practices for Non-
Wed 10:45 Discrimination Advanced
Job Corps
Wed 10:45 Basic Techniques on Investigating Discrimination Complaints Part 2 Basic
Drafting Discrimination Complaint Determinations: Sexual Harassment | Job Corps
Wed 10:45 Part 2 Advanced
Wed 10:45 Genetic Information Nondiscrimination Act (GINA) All Groups

Wed 12:00

LUNCH ON YOUR OWN




Wed 1:45 Introduction to the Methods of Administration Basic
Retaliation: How to Identify and Prevent the No. 1 Employee Legal
Wed 1:45 Complaint Advanced
Job Corps
Wed 1:45 Drafting Discrimination Complaint Determinations Part 2 Basic
Data on Transgender Discrimination and Best Practices for Non- Job Corps
Wed 1:45 Discrimination Advanced
Road to Re-Entry: Criminal Records and Getting Back into the
Wed 1:45 Workforce All Groups
Harassment Is - Understanding Discriminatory Workplace Harassment
Wed 3:30 and Its Impact Basic
Effective Customer Service for a Diverse Talent Pool: Practical
Wed 3:30 Resources, Tools, and Tips for One-Stop Staff Advanced
Job Corps
Wed 3:30 Drafting Discrimination Complaint Determinations Part 2 Basic
Retaliation: How to Identify and Prevent the No. 1 Employee Legal Job Corps
Wed 3:30 Complaint Advanced
Wed 3:30 Defeating Negativity in the Workplace All Groups
Thur 9:00 Using the Job Accommodation Network Basic
Thur 9:00 Limited English Proficiency (LEP) Assessment Planning Tool Part 1 Advanced
Job Corps
Thur 9:00 Protecting Youth from the Risks of Cyberbullying and Sexting Basic
Job Corps
Thur 9:00 Environmental Justice: Challenges and Youth Opportunities Advanced
Thur 9:00 OPEN All Groups
Thur 10:45 Sexual Harassment Basic
Thur 10:45 Limited English Proficiency (LEP) Assessment Planning Tool Part 2 Advanced
Job Corps
Thur 10:45 Using the Job Accommodation Network Basic
Job Corps
Thur 10:45 Protecting Youth from the Risks of Cyberbullying and Sexting Advanced
Thur 10:45 Operation Warfighter: Back to Duty All Groups
Thur 12:00 Luncheon Plenary
Customers with HIV/AIDS: What Their Rights Are and How the One-
Thur 1:45 Stop System Can System Can Support Them Basic
ADA Amendments Act of 2008: EEOC’s Final Regulations and Case
Thur 1:45 Law Update Advanced
Effectively Serving Culturally Diverse Students: A Growing Opportunity | Job Corps
Thur 1:45 for Job Corps Basic
Job Corps
Thur 1:45 Disability Discrimination ADA/503 Requirements Advanced
Generation Next: Retention Strategies for the Energetic Younger
Thur 1:45 Worker All Groups
Thur 3:30 Monitoring for Equal Opportunity Compliance Basic
Thur 3:30 Religious Discrimination Advanced
Job Corps Students with HIV/AIDS: What Their Rights Are and How Job Corps
Thur 3:30 the Job Corps Program Can Support Them Basic
Job Corps
Thur 3:30 OPEN Advanced
Thur 3:30 Welcoming Diversity All Groups
Closing Plenary- Panel Discussion : “The Department of Labor’s
Commitment to the Promotion and Realization of Equal Opportunity
Fri 9:00 within the Nation’s Workforce System”







