MEMORANDUM OF UNDERSTANDING
ON LABOR COOPERATION
BETWEEN
THE DEPARTMENT OF LABOR OF THE UNITED STATES OF AMERICA
AND

THE MINISTRY OF LABOR OF THE HASHEMITE KINGDOM OF JORDAN

PREAMBLE

The Department of Labor of the United States of America and the Ministry of Labor of the
Hashemite Kingdom of Jordan, hereinafter referred to as the “Participants™:

RECOGNIZING their obligations as members of the International Labor Organization (“ILO™)
and their commitments under the ILO Declaration on Fundamental Principles and Rights at Work
and its Follow-Up;

RECALLING their recognition in the Agreement between the United States of America and the
Hashemite Kingdom of Jordan on the Establishment of a Free Trade Area, signed at Washington
October 24, 2000 and entered into force December 17, 2001, that cooperation between them
provides enhanced opportunities to improve labor standards;

HAVE REACHED THE FOLLOWING UNDERSTANDINGS:.
Section 1: A Labor Cooperation Mechanism

1. The Participants intend this Memorandum of Understanding (MOU) to function as a
Labor Cooperation Mechanism, which is intended to operate in a manner that respects
each Participant’s law, national interest and sovereignty.

2. While endeavouring to strengthen each Participant’s institutional capacity to fulfill the
common goals of this MOU, the Participants intend for the objectives of the MOU and
the activities undertaken through this Labor Cooperation Mechanism to:

a. be consistent with each Participant’s national programs, development strategies,
and priorities; and

b. provide opportunities for each Participant’s sociai partners in the development
and implementation of such objectives and activities.
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Section 2: Principal Functions and Organization

3. Each Participant intends to designate an office within its Ministry of Labor, to serve as a
point of contact for the other Participant for the purpose of implementing this Labor
Cooperation Mechanism, including coordinating cooperative programs and activities
mutually determined by the Participants.

4. Each Participant intends to notify the other Participant in writing of the contact point
within its Labor Ministry and the contact information of its contact point within one
month of signature of this MOU.

5. Officials of each Participant’s Ministry of Labor and other relevant bodies intend to carry
out the work of the Labor Cooperation Mechanism in a cooperative manner by
endeavouring to:

a.

b.

establish priorities for cooperative activities on labor matters; and

develop specific cooperative activities in accordance with such priorities.

Section 3: Cooperative Activities

6. The Participants may, by mutual determination, undertake cooperative activities through
the Labor Cooperation Mechanism on any labor matter they consider appropriate,
including:

a.

Fundamental rights and their effective implementation: legislation and practice
related to the core principles of the ILO Declaration (freedom of association and
the effective recognition of the right to collective bargaining, elimination of all
forms of forced or compulsory labor, the effective abolition of child labor, and
the elimination of discrimination in respect of employment and occupation).

Employment: employment services and the creation of employment
opportunities, in particular for nationals in economic development areas, such as
the Qualifying Industrial Zones in Jordan;

Labor administration: activities aimed at strengthening the institutional capacity
of labor administrations and labor tribunals, especially the professionalization of
personnel and training;

Labor inspectorates: activities to improve labor law enforcement and compliance,
including training and initiatives to strengthen and improve the efficiency of
labor inspection systems;

Social safety net programs: unemployment assistance and worker adjustment
programs;

Working conditions: minimum standards and mechanisms for supervising

compliance with statutes and regulations pertaining to hours of work, (minimum)
wages and overtime, occupational safety and health, and other employment

conditions;
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g. Non-national workers: procedures for admitting, regulating and protecting
foreign workers, and improving management of temporary foreign worker
programs;

h. Labor relations: subject to each Participant’s applicable laws, forms of
cooperation and dispute resolution among workers, management and
government, including the process of collective bargaining, mediation,
arbitration, and sector cooperation mechanisms for addressing human resources,
skills and other labor market issues;

i. Gender-related issues: elimination of discrimination with respect to employment
and occupation and other gender-related issues;

j. Labor information systems: gathering, analysis and management of labor
information, including the development of methods for the Participants to
generate comparable labor statistics; and

k. Worst forms of child labor: legislation and practice related to ILO Convention
No. 182.

Section 4. Implementation of Cooperative Activities

7. The Participants may, by mutual determination, carry out cooperative activities through
the Laber Cooperation Mechanism in any form they consider appropriate, including by:

a. [Exchanging information on standards, regulations, procedures, and best practices,
including through the exchange of pertinent publications;

b. Providing technical assistance programs, including by providing human,
technical and material resources, as appropriate, and commensurate with the

availability of resources of each Participant;

¢. Organizing joint conferences, seminars, workshops, meetings, training sessions,
and outreach and education programs;

d. Arranging study visits and other exchanges between governments delegations,
professionals, and specialists; and

e. Any other means that the Participants may mutually determine.
8. In identifying areas for labor cooperation and in carrying out cooperative activities, each
Participant may consider the views of its worker and employer representatives, as well as
other national civil society organisations.

Section 5: Final Provisions

9. This MOU does not create, and is not intended to create, binding rights or obligations
under international law or the domestic laws of the Participants. Nor does it create, or is
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10.

11.

12.

13.

14.

it intended to create, any binding commitment of resources on the part of either
Participant.

The languages for the purposes of this MOU are Arabic and English and in cases of
differing interpretation, the Participants intend to reach a mutually determined
interpretation through cooperation.

Participation under this MOU is intended to commence upon its signature by both
Participants.

At the request of either Participant, the Participants intend to meet with a view to
reviewing, modifying and continuing cooperation under this MOU to reflect
developments in their multilateral or bilateral relations on matters covered by this MOU.

The Participants intend to make efforts including through cooperation, consultations and
the exchange of information, to address any mz.:2r that might affect the operation of this
MOU.

Either Participant may discontinue its participation under this MOU and provide 30 days
advance written notice to the other Participant of such intent to discontinue participation.
The discontinuation of this MO shall not affect any ongoing activities under its
provisions until the completion of these activities.

SIGNED this 2% day of fecember 2013, in the Arabic and English languages.

FOR THE DEPARTMENT
OF LABOR OF THE
UNITED STATES OF AMERICA:

SIGNED this 2¢ day ofDecember2013, in the Arabic and English languages.

FOR THE MINISTRY OF LABOR -
OF THE HASHEMITE
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