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AGREEMENT made and entered into as of the 1st day of July,
2003, by and between PLEATERS, STITCHERS AND EMBROIDERERS

ASSOCIATION, INC., on behalf of its present and future members,

collectively designated as the "Association", and INTIMATE APPAREL
EMEROIDERY, BELT AND ALLIED WORKERS' UNION, LOCAL 62-32, affiliated
with UNITE!, designated ag the "Union".

WITNESSETH:

WHEREAS, the Association represents that it is composed of
employers engaged in the business of embroidery and/or pleating,
stitching and kindred work, and the said Association represents
that it is authorized by its members to enter into a collective
agreement with the Union; and

WHEREAS, the parties hereto desire to cooperate in
establishing conditions in the industry which will secure to the
workers a living wage and improve the standards of labor and to
provide methods for a fair and peaceful adjustment of all disputes

i that may arise between the parties; -

NOW, THEREFORE, in consideration of the mutual promises and

cbligations herein contained, the parties hereto hereby agree as

follows:

() !
I hl JAN 5 2004
cC: Resea¥ch Dept. UNITE

iy UNITE RESEARCH & CORFPORATE |.
E. Chaikin AFFAIRS DEPT, s
J. Warbet .,

N. Dhanraj
Business Agent 55 })Qjeﬁ
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1. UNION RECOGNITION--COVERAGE OF
AGREEMENT - -UNION SECURITY

(a) The Association, on behalf of itself and its members,
acknowledges that the Union represents a majority of the workers
employed in the Association-wide unit consisting of the workers
employed by the said respective members of the Association and
covered by this agreement, and that the Union has been designated
by said workers as their sole and exclusive collective bargaining
representative. The Association, on behalf of itself and its
present and future members, agrees to recognize the Union during
the entire period of this agreement as the sole and exclusive
bargaining representative of the workers covered by this agreement.
It is further agreed that neither the Association nor any of its
members nor any of their agents shall, directly or indirectly,
discourage membership in the Union.

(b)  All workers employed by the respective members of the
Association on any and all of the work performed by‘or for the
members of the Association, including shipping clerks, porters and
errana persons, shall be deemed covered by this agreement.

(c) It shall be a condition of employment that all_workers
covered by this agreement who are members of the Union in good
standing on the date of execution of this agreement shall remain
members in good standing and those who are not members on the date
of execution of this agreement shall, on the thirtieth day
following the date of execution of this agreemernt, become and
remain members in good standing in the Union. It shall also be a
condition of employment that all workers covered by this agreement
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and hired on or after the date of execution thereof shall, on the
thirtieth day following the beginning of such employment become and
remain members in good standing of the Union.

2. NO STRIKE-NQ LOCK-OUT

(a) (i) There shall be no general strike, individual shop
strike or shop stoppage for any reason or cause, but work shall
proceed in operation subject to the determination of any dispute or
grievance as hereinafter provided except where wages or benefit
fund contributions are not paid when due as provided herein, or
where a joint decision of the managers of the Union and the
Association or their deputies or a decision of the Impartial
Chairman has not been complied with within twenty-four (24) hours
after it has been made or rendered or where the Employer fails to
submit to arbitration as provided herein, or where the Employer is
in noﬁ-compliance with this agreement.

Should a prohibited strike or stoppage occur, written notice
thereof shall be given by the Association to the Union, and the
Union's sole obligation shall be within twenty-four (24) hours
after receipt of said noﬁice to post on the Employer's front door,
Oor on ancther place designated by the Employer, a declaration that
such action is unauthorized and that its striking members are to
terminate such action and return to work immediately
notwithstanding the existence of any picket line.
| Upon written notification by the Employer to the Union that
the action referred to in the preceding paragraph has not brdught

about a termination of the strike or stoppage, the Union shall send



by first class mail to each Union member reported by the Employer
to the Union td be engaged or participating in such strike or work
stoppage, addressed to him or her at his or her last-known address
{(which address shall be furnished by the Employer), the following
notice signed by the Union, which may also be posted by the
Employer within the plant affected thereby:
Date

“To all members of Local 62-32 UNITE

You are a@viged that a work

stcppage is in progress at

This action
is unauthorized by the Union.

You are directed to immediately

return to your respective jobs and to

cease any action which may affect

production. The matter in dispute

will be processed as provided in your

Union contract,"

Compliance by the Union with the foregoing provisions shall be
deemed full compliance with the Union's obligation hereunder and
the Union shall have no further obligation to the Employer under
this Article Two or any other provision of this agreement.

No employee shall be deemed to have abandoned his or her
employment until after the expiraticn of the twenty four (24) hour
period following written notification by the Association to the
Union of said strike or stcppage. Upon failure of any emplovyees to
return to work after said twenty-four (2¢) hour period, the
Employer may, at his option, consider that such employees have

abandonec their employment; but should the Employer re-employ such

employees, it shall treat all such employees alike and shall not



discriminate against or among them.

(ii) The foregoing no-strike, no-stoppage obligation
shall be wholly suspended and of no force and effect, and the Union
may call, authorize or ratify a strike or stoppage at the shops of
any Employer or its contractors during the continuance of any
strike or stoppage (not in violation of contract), declared by
UNITE or any affiliate thereof at any plant or any firm which is
directly or indirectly affiliated with the Employer. In
determining whether such affiliation exists, the Impartial Chairman
shall be guided by proof of facts tending to establish any
mutuality or reciprocity of interests including whether the
Employer or any principal of the Employer has a substantial
financial interest in such other firm.

{b) (1) There shall be no general lockout or individual
shep. lockout for any reason.

(i1} If a shop lockout occurs, the Union shall notify
the Association in writing. The Association's sole obligation
shall be to endeaver in good faith to bring about the end of the
lockout and the re-employment of the locked-out workers by the
Employer within Cwenty-four (24) hours after it receives such
notice. If the Employer doces not do so within such twenty-four
(24) hour period, the Union may, at its option, treat the matter as
@ dispute under this agreement. It may, in addition, consider that
the Employer has forfeited its rights under this agreement.
Coempliance by the Association in good faith with this provision

shall be deemed full compliance by the Association with its




obligation hereunder.

3. HOURS OF WORK

(@) A week's work for all workers shall consist of thirty-
five (35 hours divided equally into the first five (5) days (Monday
through Friday, inclusive) of the week. The regular work day shall
commence between the hours of 8:00 a.m. and  9:00 a.m. The
Employers shall advise the Union,. in writing, of the precise hours
of work in each shop. There shall be a one-hour lunch interval.
Should an Employer obtain permission from the Commissioner of Labor
for a shorter lunch period, such Employer may implement such
shorter lunch period, with the consent of the Union.

(b} There shall be no more than one shift of workers in any
day, except by agreement with the Union.

4. OVERTIME

_(a) All work outside of the regular scheduled daily hours
above provided and all work performed on Saturday shall be deemed
overtime, except as provided in paragraph (Blhereof. No overtime
work shall be performed without pPrior written permission of the
Union, except that errand persons may work overtime as required
by their respective employers. Whenever overtime is permitted as
aforesaid, the employer shall guarantee a full day's pay for the
following day to the craft employed in overtime.

All overtime work shall be paid at the rate of time and
one-half.

(B} In regards to STRAIGHT TIME, the members of the

Association may reguest their covered employees and “warehouse




workers” to work one (1) hour per day additional at straight time
subject to the following conditions:

{(A) Voluntary, not mandatory participation in the
operation; _

(B)  There shall be no layoffs in the operatidn at the
time the Employer requests that additional time be
worked at straight time;

(C) The Employer must get written permission for
overtime, provided upon telephone confirmation,
straight time may be commenced; and

(D) The Union shall encourage workers to comply with
an Employer’s reguest to work an extra hour at
straight time.

Regarding warehouse workers only, (e.g., shippers, packers,
dock loaders, unloaders; hi-lo fork lift operators), when overtime
is necessary, a member of the Association shall initially request
volunteers in the departments affected. Should insufficient
warehouse employees volunteer, then the member of the Association
may require warehouse unit workers, (the least senior workers
first, on a rotating basis), in the departments affected to work
the needed overtime of which the first hour per day shall be at
straight time. After one hour of mandatory overtime per day any

other overtime for warehouse workers shall be worked on a voluntary

basis as heretofore.



Should Federal or State legislation be enacted providing
for weekly hours less than agreed upon under this agreement, then
such hours shall become part of this agreement with the same force
and effect as if they were made a part of this agreement.

5. HWAGE INCREASES FOR ALL WORKERS

All workers covered by this agreement, including the non-
classified workers, shall receive.over their then existing pay rate

the following wage increases:

(a) Effective July 7, 2003 -- Two (2%) percent
(b} Effective July 5, 2004 -- Two (2%) percent
(¢} Effective July 4, 2005 -- Two (2%) percent

For purposes of this agreement, 1t 1is understood that an
unclassified worker is one engaged in an operation (other than
errand perscn) which is not specifically enumerated in Schedule "A"
hereof.

6. PBIECE WORK--MINIMUM SCALES

(a) All workers covered by this agreement except those unde;
the classification of "Hand Workers" in Schedule "A" hereof, shall
be employed only on a week work basis. Workers shall receive as a
minimum those wages set forth in Schedule "A", which is annexed
hereto and hereby made a part hereof. In nc event shall
compensation for any employee receiving above the minimum wage
rates provided for in this agreement be reduced during the term of
tﬁis agreement .

(b} Should either the Federal or relevant State Statutery

minimum wage rate be increased, then the craft minimum wage rates



set forth in this Agreement shall be reset such that they are at
least twenty-five (25¢) cents per hour above the relevant,
applicable, statutory minimum wage rate,

(c) There shall be no reduction in wages, prices, piece rates
or standards during the term of this agreement.

7. PAY DAY

Wages shall be paid in full -in cash weekly on a fixed day, in
no event later than Wednesday following for all the work performed
up to Saturday preceding such Wednesday. Each worker's entire
weekly pay shall be in one envelope.

8. PBAID HOLIDAYS

The following legal holidays shall be observed in the industry
and all the workers shall be paid for same: New Year's Day, Martin
Luthe; King's Holiday, President's DPay, Good Friday, Decoration
Day, Independence Day, Labor Day, Thanksgiving Day, Day After
Thanksgiving Day, Day before Christmas, Christmas Day and a
personal day. To be eligible for this personal day, the worker
mst have worked for the Employer for one year.

If any of said holidays shall fall on a week day (and holidays
falling on Sunday shall be deemed to occur and shall be observed on
the following Monday), and a worker is employed
during the week in which such heoliday occurs, the pay of the worker
for such holiday shall be in the same propertion asg the number of
hours actually worked bears to the number of working hours (28) in
that week. If any such holiday shall fall on a Saturday, and a

worker is employed during the week in which such holiday occurs,
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such worker shall be paid for the actual number of hours worked,
Pro rata to 28. If the shop of the employer is closed during all
Or any part of a week in which any such holiday occurs, the pay of
a worker for such holiday shall be in the same proportion as the
number of hours,actually worked in the week preceding or the week
succeeding the holiday week bears to the number 28, whichever is
greater. In no event shall holiday pay for a worker exceed a full
day's pay.

Whenever a new worker is engaged during a week in which a
legal holiday occurs, such worker shall be paid for the actual
number of hours worked Pro rata to the number of working hours in
that week. 1If the worker is sent away by the employer or if the
worker and the employer cannot agree on the price during a heliday
week, the employer must compensate the worker by paying him for the
hours of work pro rata to the numpber of working hours in that week.
If the new worker eéngaged during said week leaves the employer
before the expiration of the week in which such legal holiday
occurs, the worker is not to be paid at that pro rata basis but at
the rate of a non-holiday working week.

9. BEREAVEMENT PAY

Workers shall be entitled to three {3} days bereavement
pay for work lost due to the cdeath of a covered worker's parent,
spouse, sibling, child, grandparent or grandchild) . The member of
the Asscciation may reguest proof of death which shall be produced

in a rezsonable time.
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10. BENEFIT FUNDS

(a) Each member of the Association shall pay to the Union
monthly sums equal to twenty-nine and three-tenths (29.3%) percent
of its gross payrolls .of all its employees covered by this
agreement from the firs; day of their employment.

Said payments shall be allocated by the Union as follows:

EFFECTIVE
EUND 7/1/03
Health & Welfare Fund 24.3% (Includes medical, pharmaceutical,

Eyeglass, Union Health Center;
and Welfare Benefit)

ILGWU Naticnal

Retirement Fund 4.5%
Promotional Fund .50%
TCTAL 2%.3%

Coentributions to the ILGWU National Retirement Fund for new
emplpyees shall not commence until the employee has reached his
first year anniversary employed. New employees are ones that were
not previously employed by the.employer and/or persons not previous
pParticipants in the ILGWU National Retirement Fund.

(b} Regarding the contributions to the ILGWU Eastern States
Health and Welfare Fund, there shall be no increase in said
contributions during the term of this Agreement.

(¢} Payments made towards said Funds shall be used only for
such purposes as are authorized by the law applicable to such
funds.

(1) The ILGWU Eastern States Health and Welfare Fund, the

successor in interest to the Health and Welfare Fund of Local 66-
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40, having been established prior to January 1, 19§6, is to be
maintained by the Union for the purpose of providing workers
eligible therefore with health, welfare and other benefits and are
to be administered in accordance with the by-laws and rules and
regulations adopted by the Union for such purpose as same may be
from time to time amended.

(ii) The parties hereto agree that the ILGWU National
Retirement Fund, heretofore established for the purpose of
providing retirement and other benefits to employees eligible
therefore, shall.continue to be administeréd by its respective
Board of Trustees in accordance with the rules and regulations
adopted for that Fund, as same may be from time to time amended,
The parties hereto hereby acknowledge the due, proper and lawful
appointment of the Trustees presently constituting the respective
Boards of Trustees of the said Fundes and do hereby ratify and
appréve the respective rules and regulations heretofore adopted by
said Boards of Trustees, and their acts pursuant thereto, and do
agree to be bound by said rules and regulations as same may be
amended, to administer said Funds in accordance with said rules and
requlations and any and all amendmente thereto hereafter adopted
pursuant to said rules and regulations.

(iii) Neither the Association nor any of its members
shall have any right, title, claim or interest in or to any of the
Funds referred to abcve or any portion thereof. No individual
worker shall have any right, title, claim or interest, legal or

equitable, in or to any employer's payments towards said Funds, or
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in or to the Funds themselves or any portion thereof, except as
shall be provided by the respective rules and regulations governing
said Funds.

{iv) Payments due to any of the aforementioned Funds by
the members of the Association may be enforced by the Union as a
party to this agreement, on behalf of said Funds, or by the Funds.
Either the Funds or the Union shall have the right to enforce
clalms for payments due to said Funds by arbitration before the
Impartial Chairman, hereinafter designated, in the same manner as
any other claim under this agreement .

(v} The Board of Trustees or other body administering
any of the benefit funds, except the ILGWU National Retirement
Fund, fis hereby authorized and empowered, in its sole discretion
and upen such basis as it deems desirable, to transfer or mingle
the assetg now existing or hereafter established and provided for
in a.collective agreement with UNITE! or an affiliate thereof. In
the event of such mingling, transfer, or merger, the amounts here-
in-above provided to be allocated towards the respective funds
shall thereafter be paid over to the fund or funds with which there
has been such mingling, transfer or merger.

Except as provided in Paragraph E of this ARTICLE 9, the
monies of each benefit fund shall be kept separate and apart from
all other monies.

(vi) Gross payroll for purposes of computing employee
benefit fund contributions, as described in this ARTICLE 9, shall

not include earnings of workers in excess of $21,000.00 in any
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calendar year, except that all earnings of a worker, without
limitation, shall be subject to-the 6.4% percent contribution to
the Health and Welfare Fund which represents the welfare benefit.

Example: If a worker earns $30,000.00 and the rate

of contribution is 29.3%, then $21,000.00 of

earnings is subject to contribution at the rate of

29.3%, and an additicnal $9,000.00 is subject to

contribution at the rate of 6.4%.

(vii} Interest shall be payable by Employers on

delinquent benefit contributions at a rate of nine (9%) percent per

annum.,

(viii) (a} Workers who previously elected to defer wage
increases in an amount in excess of $23.00, (to wit, $46.00 or
more), shall continue to have their employer contribute the sum of
$23.00 Dollars per month, in advance, on a quarterly basis, to the
ILGWU Eastern States Health and Welfare Fund to be used in the
first instance to pay or offset any co-pay requirement of the Fund
for family medical insurance coverage for the worker and/or the
worker’'s family.

Payments due under this paragraph are owed for each month
of a current worker's employment. Each payment must be accompanied
by a listing giving the names and social security numbers of each
worker fof whom a payment is being made. Workers who chose not to
be covered by the Fund's medical insurance {or who choose a medical
insurance program in which all or part of the payment 1is not

applied to a required co-payment for medical insurance coverage)

14

s



will receive from the Fund, by February of the next year, a gross
sum, less necessary deductions, equal to the unused amounts paid to
the Fund for said worker by all members of the Associations.

{ix) The Hezlth Care provision of this Agreement may be
reopened for negotiation in the event federal legislation is
enacted by an Act of Congress and becomes law which provides
employees with the benefits currently provided by the I.L.G.W.U.
Eastern States Health and Welfare Fund. In no event shall the
reopening result in the reduction of benefits then currently
enjoyed by the employees under this Agreement.

(x) A Supplementary Disability Benefit shall be paid to
eligible workers as follows:

{@) A worker who is sick or disabled and qualifies
for state disability benefit payments shall be reimbursed for the
first week of such sickness or disability to the extent of one-half
week;s pay, notl exceeding the statutory limit, which is currently
$170.00 per week.

To qualify for such payment, the workers must have been
in the Emplovyer’s employ for cone year or more and must prove that
he or she has qualified for the state disability benefit ({(which
begin on the 8™ day of disability). A worker is entitled to one
such reimbursement per contract year.

(b) No contributions to employee benefit funds shall
be due or payable on or in relation to monies paid to eligible

workers under this paragraph.
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11. JURY DUTY

Once during the term of this Agreement a worker Wh5 has been
employed one year or more, who is scheduled for work who is called
for jury duty shall be paid the difference between that amount of
money the worker receives as pay for a holiday and the jury stipend
the worker receives from the governmental body for up to ten
scheduled working days.

12. PROMOTIONS AND TRANSFERS

A worker in a shop shall be given a reasonable opportunity to
quality for work on other machines in his respective craft.

Should one craft beccme busy requiring additional workers who
are at the time unavailable to the employer, the employer shall
utilize workers from other operating crafts within his shop. A
graduated wage scale shall be arranged in each instance between the
Unicn and the Association for the purpose of bringing such workers
up to the minimums for their respective new crafts.

13. TRIAL PERIOD

During the first five (5) days of their employment, workers
(except learners) shall be deemed employed for a trial period. 1In
the case of learners, the trial period shall be the first thirty
(30) days of their employment ., Workers employed after the
expiration of their respective trial pericds shall be deemed
permanent workers.

If an employer dispenses with the services of a newly engaged
worker within the trial period in accordance with the terms of this

agreement, the said employer shall pay to the
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worker the wages that said worker is entitled to at the time of his

discharge.

14. DISCHARGES FOR CAUSE

No worker shall be discharged after the expiration  of his
trial period except for Just cause and unless a notice in writing
be given to the Union and the Association containing the reason for
such discharge, and the Union and the Association, upon
investigation, find the alleged cause or reascon for such discharge
to be just.

No worker is to be stopped from work by any member of the
Association until the matter has been taken up and finally disposed
of by the Union and the Association. If the Union and the
Association are unable to agree with respect to such matter, then

it shall be finally determined by the Impartial Chairman as

hereinafter provided.

15. SHOP CHAIRPERSON

There shall be at all times in the shop of the employer a Shop
Chairperson selected by the workers in the shop or designated on
their behalf by the Union. As hereinafter meore fully set forth,
the Shep Chairperson shalil take up, in the first instance, any
complaints_or grievances that may arise in the shop with the

respective employer.

l16. PRICE COMMITTEE AND PIECE WORK RATES

There shall be esrtablished in the shop of each employer a
Price Committee selected by the workers or -designated by the Union,

and in case of dispute all piece work prices shall in the first
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instance be adjusted between such Committee and the employer.
Should they fail in adjusting same, the matter shall be.taken up
for adjustment by representatives of the Union and the Association.
Should the representatives of the Union and the Association fail to
adjust the dispute, the same shall be submitted to the Impartial
Chairman for final and binding determination, and the prices shall
be retroactive.

It is understood and agreed that piece work rates shall be
calculated so as to yield to the workers not less than the minimum
provided under this agreement for their respective crafts, and not
less than their respective standard of earnings in the shop
(inclusive of the additional payments per working hour referred to
in subdivision "(b)" of Paragraph "6" hereof) .

17. LIMITATION ON AUTHORITY OF
SHOP CHATRPERSON AND WORKERS

'Néither the Shop Chairperson, nor any shop committee or group
of workers is authorized to cause or engage in any unauthorized
strike, slowdown or stoppage, or order a discharge of any worker,
nor shall they, for any purpose whatever be deemed the agent of or
authorized to act for the Union.

18. EQUAL DIVISICN OF WORK

At all times work shall be divided equally amongst all the
workers in the shops of the employers. Division of work shall be
Supervised jointly by the Shop Chairperscn and the representative
of the employer. A list showing the division of work shall be
posted in the factory. Whenever it shall be necessary to divide
work as herein provided, same shall be apportioned in accordance
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with the abilities of the workers and the character of the work to
be performed.

It is understood that it shall not be necessary for ﬁhe
workers to report for work every day and to remain in attendance
with the shops at such time during the dull season when there is no
work for them. Workers not reporting at least once a week to the
Shep Chairperson and employer shall be considered out of the staff
unless such workers can give sufficient reason for their absence to
the employer and the Union.

During the slack period, an employee may absent himself from
the shop of his employer after giving notice to the Union and the
employer, and through the Unicn te the Association. Should the
absence of a worker referred to in this Paragraph create a
condition wherein the employer is in need of another worker, the
Union agrees to endeavor to provide the employer with another
competent worker during the absence of said worker. Said new
employee shall not be deemed a regular employee of the shop during
such employment as a substitute. Upon the absent worker's return,
he shall be entitled to the job.

At all times during business hours, the employees shall have
access to the factory for the purpose of seeing whether the
provisions governing equal division of work herein are complied
with.

18. RECALL AFTER LAYOFF

If an employer suspends work at any time during the period of

this agreement, upon resumption of work, the Shop Chairperson shall
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be called back to work first, and employment shall be given first
to the available workers previously laid off.

20. ACCESS TO SHOP

During regular working hours, Union representatives shall be
entitled to free access to the shops of the employers for the
purpose of ascertaining whether the terms of the agreement are
being complied with. During any other time, so long as the
premises of the employers are not unoccupied, there shall be at
least one door accessible to the factory so as to enable the
representatives of the Union to enter same for the purpose of
investigating whether the provisions of this agreement are being
complied with. The Union representatives shall be accompanied by
a4 representative of the Asscociaticn, provided the latter will

furnish such representative.

. 21. BOOKS AND RECORDS--PAYMENTS AND REPORTS

(a) Each member of the Association shall keep and maintain a
uniform set of books in the form agreed upon between the Union and
the Association, or in the form which may from time to time be
agreed upon between the Union and the Association. This form
shall also include Social Security records. Each member shall
maintain a time clock and time cards. All said cards are to be
preserved for the duration of this agreement.

In addition to the foregocing, each member of the Association
shall retain in its possession during the term of this agreement
and for a reasonable time thereafter all cancelled checks issued by

it during said period and = complete record of the lot numbers of
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all merchandise charged out by it during said period. The
provisiens of Paragraph "21" hereof shall be deemed to include the
foregoing cancelled checks and records.

(b)  On or before the 20th day of each month, each member of
the Association shall remit to the Union the amounts due for the
previous month to the Funds referred to in Paragraph "9" of this
agreement and shall, at the same time, furnish the Union with a
correct and complete copy of each weekly payroll of workers covered
by this agreement for the preceding month. Each payroll shall
include the Social Security number of each such worker employed by
the firm, as well as the firm's Social Security number, and shall
be certified as correct and complete by a competent person on
behalf of the firm. The Union agrees at the request of the
Association to permit an authorized representative of the
Asscciation to inspect the weekly payroll furnished by the members
of the Association.

Failure on the part of the member of the Association to
furnish the Union monthly with a copy of the weekly payroll for the
preceding month, and/or failure to remit the amount due to the
various Funds as shown in such report shall be deemed
a violation of the agreement and shall be sufficient grounds
for the Union to direct a cessation of work in such shop until the
member has fully complied with the provisions of the agreement.

{c) Upcn reguest from the Union to the Association, the
employer shall submit for examination all books, data and records

necessary to ascertain whether the employer is complying with the

21



terms of this agreement.

(d) Each Employer covered by the Agreement shall eubmit to
the Union a copy of their quarterly state NYS-45 forms (or its
equivalent if employer is lecated outside New York) within 30 days
after the end of each calendar quarter.

22. FEAILURE TQ KEEP BOOKS AND RECORDS

Failure to keep the books required herein or to immediately
produce same for investigation upon request shall constitute a
presumption of guilt of the employer on the charges preferred
against him, and the Impartial Chairman shall determine the amount
of damages to be paid by said employer to the Union on the charges
preferred.

23. DUAL SYSTEM OF WORX PRQOHIBITED

No dual system, week and piece work, shall exist in the same
branch of hand work in the shop except that it is agreed that where
the provision of this clause may cause hardship, the parties will
adjust the system so as to prevent unnecessary hardship to the
"employer or the workers.

24. STAMPERS, PLEATERS AND PINNERS- -
RATES OF PAY FOR TRANSFEREES

At any one pleating table there shall be at least one pleater
and there shall be no more than one helper. |

Pinners shall not pin pleating nor lay it out in the pattern.

The workers engagedein a lower classification may not perform
work in which the wages or compensation are greater, unless they
are paid the higher compensation.

In an emergency, but only with the consent of the employee and
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the Unicn, an employee may be transferred to a lower paying job,
provided that he is paid not less than his average earnings on his
regular job.

On termination of the need for such transfer, such transferred
worker may be returned to his regular job.

25. FURNISHING OF TOQLS

Employers agree to furnish all tools necessary for work
without charge to the workers.

26. EMPLOYMENT QF MINORS

No employer shall employ any person who is under the age of
eighteen (18) years.

27. HEALTH AND SAFETY

(a) Employers shall comply with all standards of health,
sanitation and safety, including all regulations of the local fire
department, as may be required by law.

(b) Employers retain exclusive responsibility to provide a
safe and healthful work place and working conditicns. The intent of
this paragraph is not to diminish the Employer's exclusive
responsibility or to make the Union, its agent or representatives,
liable for any worker's job-related injury, illness or death.

28. RECORD QF EMPLOYMENT SLIPS

Upon any layoff for lack of work or otherwise, the employer
shall simultaneously furnish the worker with a Record of Employment
Slip and such other forms as may be reguired by the Division of
Placement and Unemployment Insurance by the relevant

State Department of Labor, so as to enable the worker to qualify
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for unemployment insurance benefits.

29. WORK BY EMPLOYERS AND F‘OREPERSON.LIMITED

No employer or foreperson shall do work in any of the crafts
enumerated in this agreemeﬁt except as follows:

(a) One employer in a firm shall be permitted to do
productive work provided the specific name of such individual
employer is registered by the Association with the Union, and
provided that such employer shali not do any productive wdrk before
6r after the regular working hours provided herein; further
provided that in the craft in which such employer shall work there
shall be at least one or more workers with whom such employer shall
equitably share the work in the craft as |
provided in the equal divisidn of work clause herein; further
provided that in such instances no wquer (so-called "steady
worker") shall receive a greater share of work than any other
worker in the particular craft.

(b)  Anything in subdivision "(a)" of this paragraph to the
contrary notwithstanding, no partner of the firm shall be permitted
to do any work in any of the crafts covered‘by this agreement,
unless he has executed a Certificate of Authorization and
Ratification of this égreement. This provision shéllkalso apply to
a person who, subsequent to the making of this agreement, becomes
a partner of the firm.

(c)  Should a member of the Associatiorn subsequent to the
makihg of this agreement enter into a partnership agreement with

another person, which new person is intended to become the
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productive working member of said firm, then said firm, before its
new partner is allowed to do productive work, shall give notice to
the Union and the Association within twenty-four (24) hours after
the making of the agreement with said person, and the Association
and the Union shall be afforded an opportunity to invesﬁigate the
facts and circumstances surrounding said agreement, except that
such investigation shall be completed within one week after
receiving notice as herein provided. During said investigation and
pendiné the determination of same, no productive work shall bhe
performed by thelnew partner.

Should there be a disagreement between the Association and the
Union regarding the bona fideé of said partnership, same shall
constitute a dispute and shall be determined within three (3) days
by the Impartial Chéirman in accordance with the conditions
enumerated.

(d) Al bona fide productive forepersons acknowledged as such

by the Union shall be subject to the Union membership requirements

~of this agreement as any other employee. Such foreperson may

remain in the factory before or after the regular working hoﬁrs,

provided that such productive foreperson shall not engage in any
productive Qork outside of the regulaf working

hours and provided furthef that the power in the féctory outside of

the regular wofking hours is completely shut off, except for the

purpose of testing machines.'Refuéal by the Union to acknowledge
such a foreperson shall constitute a dispute and pending- a

decision, he shall work regular hours only.
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30, MODIFICATION AND WAIVER OF AGREEMENT
PROHIBITED- - INDIVIDUAL CONTRACTS PROHIBITED

No employer and no worker or'group of workers shall héve the
right to modify or waive any of the provisions of this agréement.

The employers agree not to enter into any individual contract
with any worker:nor accept security from any worker.

31. INSIDE CONTRACTING PROHIBITED

The parties agree that no coﬂtracting or.sub-contracting'work
within the shop shall be permitted. No employer shall lease or
gublet any of the machines, tables or space in its factory for any
of the operaticns covered by this agreement, except that it may do
80 by written consent of the Union and provided that the employer's
responsibility for all the labor conditions provided for in this
: agreehent is not diminished thereby.

32. CONTRACTING OUT

'In order to safeguard the working standards and
employment opportunities of the workers covered by this agreement
and other collective bargaining agreements in the ladies' apparel
industry, it is agreed as follows:

(a) 'All garments of any nature and parts and/or components
thereof, whether finished or partly finished, handled or obtained
from 'any source, directly or indirectly, by members of the
Association during the term of this agreement, shall be
manufactured exclusivély either in their own respective shops or,
subject to the terms of this agreement, as paft of an integrated
pfocess of production under the jobbér—tontractbr system of
production.
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(b) It is agreed that no member of the Association shall have
any work performed or any of its products or parts thereof
(including binding and pPiping) manufactured outside of
its own shop except with the consent of the Union, and then only in
shops which are under written collective agreement with the Union
and comply with the terms thereof. In applying for such consent,
the respective members of the Association must submit to the Unionl
in'writing, the name and address of the outside shop and the type
énd quantity of the work to be made in such outside shop. In
addition, before any work may be performed or products or parts

thereof manufactured in an outside shop, there must be

~at least one full week's work plus overtime work on hand for the

‘inside workers; this principle shall alsoc apply to resumption of

work after slack seasons.

(e} Should it be estéblished that an employer charged more
work than the amount of work performed by its employees in_its‘
shop, it shall be incumbent upon such employer to prove to the
satisfaction of the Impartial Chairman how the excess work was
performed. In the absence of satisfactory'probf by the employer,
it shall be deemed that such excess work was performed either
outside 'of the empioyer's shop in shops not under written
collective agreement with the Union or by the employer, contrary to

the terms of this agreement.

33. UNITY OF INTEREST

{a) The parties agree that the Union has a bona fide interest

in the labor conditions existing in all shops
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manufacturing products made by the employers and that a unity of
interest exists among the members of UNITE ‘regardleés of the
respective shops in which they are employed.

(b)  The parties acknowledge that under the practice of the
industry, the manufacturer or jobber obtains garments'or parts
and/or coh