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ARTICLE 1
RECOGNITION

Section 1. The Union is recognized as the exclusve representative for collective bargaining purposes
for employees within the classfications established by a certification of the Pennsylvania Labor Relations
Board, dated January 4, 1972, Case No. PERA-R-1278-C, as amended.

Section 2. The term employee when used in this Agreement is defined as those persons in the positions
and classfications covered by the certification referred to in Section 1 of this Article and is intended to
incdlude UC Clams Intermittent Intake Interviewers employed by the Department of Labor and Industry
and Energy Assstance Workers in the Department of Public Welfare, unless so ated.

ARTICLE 2
UNION SECURITY

Section 1.  Each employee who, on the effective date of this Agreement, is amember of the Union, and
each employee who becomes a nember after that date shadl maintan membership in the Union,
provided that such employee may resign from the Union, in accordance with the following procedure:

a The employee shdl send a certified letter (Return Receipt Requested) of resignation to the
headquarters of the Union and a copy of the letter to the employee's agency. The officid membership
cad, if available, shdl accompany the letter of resignation.

b. The letter referred to in a aove shdl be post-marked during the fifteen (15) day period
prior to the expiration date of this Agreement and shal sate that the employee is resigning membership
in the Union and where gpplicable, is revoking check-off authorization.

Section 2. The Employer and the Union hereby agree that al non-members of the Union shal be subject
to afair share fee as provided for in Act 84 of 1988 (Senate Bill 291) and any amendments thereto.

Section 3. The Employer shdl furnish each new employee with a copy of this Agreement together with
an authorizetion card for dues payroll deduction and a packet of informationd materid,;



provided, however, the Union has furnished the Employer with sufficient copies of the Agreement
containing the authorization for dues deduction as well as sufficient copies of the informationa materid.
The Employer shdl have the right to ingpect the informational materid and shal dso retain the right to
refuse to didribute the informationd materid if, in the Employer's opinion, the informationad meateria
contains derogatory dtatements or Statements detrimenta to the labor-management relationship.
Additiondly, if the Employer determines that the digtribution of the informational materid becomes an
adminigrative burden, the Employer shdl have the right to withdraw its participation.

Section 4. At correctiond inditutions and hogpitds, the Employer will make avalable to the Union
representatives alist of al new hires within the bargaining unit. Such lists shal be provided on a monthly
basisor at intervals determined by discussion between the Union and the indtitutiona representatives.

ARTICLE 3
DUES DEDUCTION

Section 1. The Employer agrees to deduct the Union membership dues, an annua assessment, and
an initigtion fee, from the pay of those employees who individually request in writing that such
deductions be made. The signature of the employee on a properly completed Union dues deduction
authorization card shal condtitute the only necessary authorization to begin payroll deductions of sad
dues. The Union shdl certify to the Employer the rate a which Union dues are to be deducted, and
dues & this rate shal be deducted from al compensation paid. The aggregate deductions of al
employees shdl be remitted together with an itemized statement to the Union by te last day of the
succeeding month, after such deductions are made. Except as otherwise provided in Article 2 of this
Agreement the authorization shal be irrevocable during the term of this Agreement. When revoked by
the employee in accordance with Article 2, the agency shdl hat the check-off of dues effective the first
full pay period following the expiration of this Agreement.

Section 2. The employee's written authorization for dues payroll deductions shal contain the
employee's name, socid security number, agency in which employed, work location (ingtitution, digtrict,
bureau, etc.), Union name and loca number.

Section 3. The Employer further agrees to deduct afar share fee from al compensation paid to dl
employees in the bargaining unit who are not members of the Union.

Authorization from non-members to deduct fair share fees shal not be required. The amounts
to be deducted shdl be certified to the Employer by the Union and the aggregate deductions of al
employees shdl be remitted together with an itemized statement to the Union by the last day of the
succeeding month after such deductions are made.



Section 4. Where an employee has been suspended, furloughed or discharged and subsequently
returned to work, with full or partial back pay, the Employer shdl, in the manner outlined in Sections 1
and 3 above, deduct the Union membership dues and fair share fees that are due and owing for the
period for which the employee receives back pay. Dues deductions and fair share fees will be resumed
for employees upon ther return from a leave of absence without pay, recal from furlough, recdl of a
UC Clams Intermittent Intake Interviewer from no pay daus or placement into a permanent,
temporary, emergency, provisond or UC Claims Intermittent Intake Interviewer position.

Section 5. The dues deduction and fair share fee provisons of this Article shdl continue to pertain
and be complied with by the Employer with regard to those employees who are promoted into the unit
of fird level supervisors represented by the Union.

Section 6. The Employer shdl continue to provide through eectronic data transfer, a no cost to
the Union, the personnd and the payroll data which are currently provided.

Section 7. The Union shdl indemnify and hold the Employer harmless againgt any and dl dams,
auits, orders, or judgments brought or issued againgt the Employer as aresult of the action taken or not
taken by the Employer under the provisons of this Article,

ARTICLE 4
CREDIT UNION

Section 1.  The Employer agrees to make payroll deductions available to employees who wish to
participate in the State Employees Credit Union, as designated by the Union, and any one of the credit
Unions duly chartered under State or Federal statutes and approved by the Employer.

Section 2. The Employer shdl remit the deductions of employees together with an itemized statement
to the gpplicable credit Union designated under Section 1 above within 30 days following the end of the
caendar month in which deductions were made.

Section 3. a The Employer shdl establish rules, procedures and forms which it deems necessary to
extend payroll deductions for credit Union purposes.

b. Payrall deduction authorization forms for credit Union purposes must be executed
by and between the employee and an officid of the credit union.



Section 4. The Union shdl indemnify and hold the Employer harmless againg any and dl dams,
auits, orders or judgments brought or issued againgt the Employer as a result of the action taken or not
taken by the Employer under the provisons of this Article,

Section 5. The Employer agrees to meet and discuss, a the request of the Union, concerning
recommendations regarding the transfer of money to the State Employees Credit Union as well as the
beginning and ending of credit Union contributions.

ARTICLE S
PAYROLL DEDUCTIONS

Section 1. In the event the Union establishes a Hedth and Wefare Fund providing benefits to dl
employees covered by this Agreement, the Employer agrees to "meet and discuss' as provided in Act
195 to consder employee payroll deductions for said Hedlth and Welfare Fund.

Section 2. The Employer agrees to deduct from the paycheck of employees covered by this
Agreement voluntary contributions to the Union's Politica Action Committee. The Employer shal make
such deductions only in accordance with the written authorization of respective employees which shall
specify the amount, frequency and duration of the deductions.

The Employer shdl tranamit the monies deducted in accordance with this Section to the Union's
Politica Action Committee, in accordance with the written direction of the Union.

The Union shdl reimburse the Employer for the Employer's actual cost for the expenses
incurred in adminigtering this Section.

The Union shdl indemnify and hold the Commonwedlth harmless againgt al clams, suits, orders
or judgments brought or issued againgt the Employer as a result of action taken or not taken by the
Employer under the provisions of thisArticle.

ARTICLE 6
HOURS OF WORK

Section 1. The work week shdl consst of five consecutive work days in a pre-established work
schedule except for employeesin seven-day operations.



Section 2. The work day shdl condst of any 24 hours in a pre-established work schedule
beginning with the scheduled reporting time for the employee's shift.

Section 3. The work shift shal conast of 7-1/2 or 8 work hours within awork day.

Section 4. The regular hours of work for any shift shal be consecutive except that they may be
interrupted by ameal period.

Section 5. a Work schedules showing the employees shifts, work days, and hours shal be posted on
applicable departmenta bulletin boards at the work ste.  Except for emergencies, changes will be
posted two weeks in advance.

b. Where changes are to be made by the Employer for other than emergency reasons, or
where schedules are to be adopted for new programs, the Employer agrees to meet and discuss with
the Union prior to the implementation of such changes or schedules.

C. An employee whose regular work schedule is Monday through Friday throughout the
year shal not have hisgher work schedule changed to other than a Monday through Friday schedule
except for alegitimate operationa reason which is not arbitrary or capricious.

The Depatment of Public Welfare, Office of Income Maintenance, the Department of Labor
and Industry and the Department of Corrections, in order to meet new regular, reoccurring service
delivery requirements, may establish six and/or seven day operations. To meet these operationa
requirements on a non-overtime basis, work schedules other than Monday through Friday may be
established after negotiating with the Statewide Union. If no agreement is reached, the Commonwedth
may submit its proposed schedule to expedited arbitration. The arbitrator will determine if the proposed
schedule is areasonable good faith effort to meet operationa needs. The Union will not be permitted to
raise as an issue avoidance of overtime at the arbitration.

Section 6. a Employees engaged in saven-day operations are defined as those employees working in
any activity for which there is regularly scheduled employment for seven days a week. Except for
Y outh Development Centers and Y outh Forestry Camps, the work week for seven day operations shall
consst of any five (5) consecutive days within a seven caendar day period except where employees
have historically been regularly scheduled for seven days aweek. In such cases of regularly scheduled
employment for seven days per week, the work week shdl consist of any five days within a consecutive
seven calendar day period.

b. For employees of Youth Development Centers and Youth Forestry Camps in the
Department of Public Wdfare, the work schedule shal consst of any ten (10) days within a consecutive
fourteen (14) caendar day period.



c. Employees engaged in seven day operations will not be scheduled for more than two (2)
consecutive weekends except in cases where the Employer and the Union agree.

Section 7. Inthe event of a change in shift from a pre-established work schedule, employees must be
off regularly scheduled work for aminimum of three shifts or their equivaent unlessa
scheduled day or days off intervene between such shift change.

Section 8. Locd Union and management representatives at dl locations may agree to work
schedules that may be at variance with the specific provisons of this Agreement provided such work
schedules are approved, in writing, by the Local Union representative, the appropriate PSSU
representative, the gppropriate facility/location head, the agency, and the Office of Adminigration.
Within 75 working days after receipt by the Agency for gpprovd, the Agency shdl return the work
schedules to the locd level parties for additiona work/clarification or to the

Office of Adminigtration for their review and/or gpprova. Failureto do so will permit the proper PSSU
officid to submit the work schedules to the Office of Adminidration for review and/or approva. Such
loca agreement may include but need not be limited to dternative work schedules, schedules providing
for every other weekend off, four day work weeks, flex-time, 10 consecutive work days, weekend and
evening work, and the se of seniority for bidding on work days and hours, subject to management's
respongbility to maintain efficient operations. Both parties will work diligently to reach an agreement at
the locd levd. Prior to the establishment of any schedule under this Section, the Union shdl be required
to prove a reasonable expectation that the schedule will improve the Employer's operationd efficiency
and/or serviceto its clients, and the qudity of work life of employees.

b. It isundersood that recommendations submitted in accordance with a. above shal not be
unreasonably denied provided that none of the conditions of Subsection e. below have been violated.

c. Falling to reach agreement, the Union may submit the proposed schedule to a three-person
committee of representatives from the affected agency, Office of Adminigration and PSSU. If the
Committee is unable to reach an agreement, the dispute may be submitted to advisory arbitration where
the burden of proof shal be upon the Union. The tripartite pand will consst of one representtive of the
Office of Adminigtration, one representative of PSSU and amutually agreed upon arbitrator.

d. Nothing herein will impair or limit the Employer's rights to schedule employees as st forth in
this Agreement.

e No schedule may:

1) increase costs of operation
2 incresse current complement



3 affect the Employer's ability to meet criteriafor accreditation and/or certification
4 adversdly impact the efficiency of affected operations, nor standards of service
) contain an unreasonable number of work schedules

The Employer may cancd an dternate work schedule, schedule providing for every other
weekend off or flextime schedule upon a minimum of 15 days natice to the Union, when the Employer
reasonably determines that the purpose or conditions set forth above are not being met or that the
criteria used to initiate the dternate work schedule, schedule providing for every other weekend off or
flextime schedule have materidly changed. If the Union submits the Employer's cancdlation of a
schedule to the resolution process described above, the burden of proof shall be on the Employer.

f. Representatives from the Office of Adminigtration and PSSU shdl meet and discuss in an
attempt to draft sandardized language and/or schedules that can be utilized to develop these scheduling
arrangements.

g. All discussons conducted pursuant to this Section shdl be in accordance with the meet and
discuss provisons of this Agreement.

Section 9. The Employer supports the concept of job sharing. The Employer agrees to meet and
discuss at gppropriate levels upon the request of the Union. It is understood that if mutual agreement is
reached, al benefits of one full time permanent worker shdl be prorated between the two job sharersin
accordance with current practices for part-time employees. Such employees shal be dlowed to return
to full time postions within their classification when the positions become available in preference over
new hires and other employees who have promationd rights to those positions.

Section 10. The provisons of this Article shdl not gpply to UC Clams Intermittent Intake
Interviewers.

ARTICLE 7
REST PERIODS

Section 1. An employee shdl be permitted a fifteen-minute paid rest period (uninterrupted) during
each one-haf work shift provided the employee works a minimum of three hours in that one-haf work
shift. The rest period shdl be scheduled and taken whenever possble at the middle of such one-haf
shift. The Employer, however, shdl be able to vary the scheduling of such period when, in its opinion,
the demands of work require such variance.



Section 2. Employees who work, without interruption, beyond their regular shifts for at least one
hour shall receive afifteen minute rest period and shall theresfter recelve a fifteen minute rest period for
esch additiona two hours of such work unless at the end of such two-hour period higher work is
completed. If the employee takes amed period at the expiration of higher norma
work day, then he/she shall theresfter be given a fifteen minute rest period for each additiond two hours
of such work unless a the end of such two-hour period his’her work is completed.

Section 3. The scheduling of rest periods immediately before or after medl periods is permissible
where the employee and the Employer agree to such a practice.

ARTICLE 8
MEAL PERIODS

Section 1. All employees shdl be granted a duty free med period, during the third to fifth hours,

indusve, of their work day. This shdl not restrict the Employer's right to require an employee to remain
on duty through hisher medl period or to recall an employee during any part of hisher med period and
compensate the employee as provided for in Section 7 of Article 21. Required hours of work during a
work day shdl be exclusive of this period.

Section 2. If an employee is required to work more than two hours beyond higher regular quitting
time, the employee will be dlowed a med period a the end of theinitid two hour period or sooner. In
addition, the employee will be dlowed a meal period for each four hours worked beyond each medl
period. If an employee works more than two (2) hours after his’her scheduled quitting time and has not
had notice of such work requirement a least two (2) hours before commencement of hisher regular
shift, the Employer shal furnish a med or compensate the employee for a med in an amount actualy
expended and not to exceed $8.00.

Section 3. With the prior written gpprova of the first-level of management at the work site, employees
may be dlowed to utilize one-haf of the time provided for the med period to effect either a later
reporting time a the beginning of the shift or an earlier dismissd time a the end of the shift. Such
requests shdl be consdered on an individua by individuad bass. However, it is understood and agreed
that the approva of such request is at the sole discretion of the Employer.

ARTICLE9

EATING AND SANITARY FACILITIES

Section 1. The Employer shdl provide adequate edting and sanitary facilities & dl permanent
state-owned or leased locations, which shall be properly heated and ventilated.



Section 2. Vending machines for beverages shdl be provided a inditutiona stes where med
fecilities are not available at dl times. The Union may meet with authorized personnd o the various
inditutions to discuss the possble increase in items that may be furnished through vending machines.
Additiond vending machines may be indaled in exising or new locations when feasble, providing that
exiging vendor contracts permit the ingdlation of additional vending machines and that arrangements
can be made to do so &t no cost to the Employer.

Section 3. The Employer agrees to meet and discuss at the request of the Union regarding the
dandards for eating and sanitary facilities to be included in the specifications for state-owned or leased
buildings.

ARTICLE 10
HOLIDAYS
Section 1. Thefollowing days shdl be recognized as holidays.

New Y ear's Day
Martin Luther King Jr.’ s Birthday
Presidents Day
Memoria Day
Independence Day
Labor Day

Columbus Day
Veterans' Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

Monday shal be recognized as a holiday for dl holidays occurring on a Sunday, and Friday for
al holidays occurring on a Saturday for those employees on a norma Monday through Friday work
week. For other than these employees, the holiday shdl be deemed to fal on the day on which the
holiday occurs.

Section 2. A permanent full-time employee on a Monday through Friday work week or aUC Clams
Intermittent Intake Interviewer, shal be paid for any holiday listed in Section 1 of this Article, provided
the employee or UC Claims Intermittent Intake Interviewer, was scheduled to work on that day and if
the employee or UC Claims Intermittent Intake Interviewer was in an active pay status on the afternoon
of the scheduled work day immediately prior and the morning



of the scheduled work day immediately subsequent thereto. If aholiday occurs while employees

are on leave without pay under Article 17, Section 3, they shal be paid for the holiday provided the
employees were in an active pay datus the last haf of their scheduled work day immediately prior and
the first haf of their scheduled work day immediately subsequent to the leave without pay.

If a holiday is observed while a permanent full-time employee is on pad leave gatus, the
employee will receive holiday pay and the day will not be charged againgt other paid leave credits.

Full-time permanent employees working other than a regular Monday through Friday work
week shdl be guaranteed the same number of days off with pay equd to the number of paid holidays
received by the employees on the regular Monday through Friday schedule, subject to the same
entitlement requiremen.

A UC Clams Intermittent Intake Interviewer on no pay status shdl not be entitled to holiday
pay.

Section 3. If a permanent full-time employee or UC Clams Intermittent Intake Interviewer, works on
any of the holidays set forth in Section 1 of this Article, except the day after Thanksgiving, the employee
shall be compensated at one and one-hdf times the employee's regular hourly rate of pay for dl hours
worked on said holiday. In addition, the employee shdl receive paid time off for dl hours worked on a
holiday but not to exceed the hours in the employee's regular work shift.

Employees will be permitted to use paid time off earned for working scheduled holidayswithin
30 days succeeding the designated holiday. If such scheduling is not possible, the scheduling period
shdl be extended 60 days, regardiess of the cdendar year. The employees may sdect the date on
which they shdl utilize their paid time off provided they have given the Employer three weeks notice and
the Employer will repect the requested selection time as long asiit is not detrimentd to the efficiency of
the operation. If the employee is not granted such pad time off in accordance wth the above
provisons, the employee shdl be compensated at hisher regular rate of pay in lieu of such paid time off.
Avallable paid time off may be used by the employee for an emergency.

Section 4. If a permanent full-time employee or UC Claims Intermittent Intake Interviewer, works
on the day after Thanksgiving, the employee shdl be compensated at the employee's regular hourly rate
of pay for dl hours worked on said holiday. 1n addition, the employee shdl receive paid time off for dl
hours worked on the day after Thanksgiving but not to exceed the hoursin the employee's regular work
shift.

Section 5. Whenever the Employer declares a specid holiday or part holiday for al employee's
under the Employer'sjurisdiction, al permanent full-time employeesincluding UC



Clams Intermittent Intake Interviewers who are required to work on the day on which such holiday

hours occur shdl recelve time off with pay for al hours worked equivaent to the number of hoursin the
employee's normal work shift if afull holiday is declared, or a pro rata share of the norma work shift if a
partid holiday is declared. The Employer shdl have the option of paying the employee hisher regular

hourly rate of pay in lieu of such equivdent time off with pay.

Section 6. When an employee's work shift overlaps the cdendar day, the firgt shift of the employee
in which 50% or more of the time occurs on the gpplicable holiday shdl be consdered in the holiday
period and the holiday period shdl end 24 hours after the commencement of that shift.

Section 7. Permanent part-time employees shal receive holidays on a pro rata basis. Employees,
at the option of the Employer, shdl receive either prorated paid leave or shal be pad a ther regular
hourly rate of pay in lieu of such pad leave.

Permanent part-time employees shdl be compensated at one and one-hdf times their regular
hourly rate of pay for dl hours worked on aholiday set forth in Section 1 above.

Section 8. In no event shdl an employee be entitled to duplicate holiday payment. Time worked
on holidays during an employee's regular shift shal not be excluded from hours worked for the purposes
of determining digibility for overtime pay under Section 1 of Article 21 of this Agreemen.

Section 9. There shdl be no duplication or pyramiding of any premium pay provided for under the
provisons of this Agreement for the same hours worked.

Section10.  When it is necessary to schedule employees in this unit to work on a holiday listed in
Section 1 of this Article, the Employer shal first seek to obtain volunteers from among employeesin the
same job classficaion a the work dte beginning with the most senior employee.  In the event that
aufficient volunteers are not avalable, the Employer sl have the right to assgn such work on a
non-volunteer basis beginning with the least senior of those employees in the same job classfication a
the work site who have not worked a holiday on an involuntary bass. Volunteers may be passed over
in order to insure that al employees have an equa opportunity to work holidays.

Section11.  UC Clams Intermittent Intake Interviewers shal not be entitled to utilize paid time off
earned in accordance with the applicable provisons of this Article during periods of no pay status.



Section12.  Effective January 1, 2004, or as soon as practicaly possble theresfter, the
Commonwedth will adopt a tax-quaified Leave Payout Plan. All employees who attain age 55 before
or during the cdendar year they separate from service after adoption of the Leave Payout Plan shall
have the leave payouts otherwise payable for accumulated and unused Annua Leave, Persond Leave,
Compensatory Leave, Holiday Leave and Sick Leave, up to the maximum alowable by law, deposited
in an account in the employee’'s name, provided however thet if the total amount of leave payout is
$5000 or less, this amount shall be paid to the employee in cash. Amounts in excess of the maximum
alowable amount will be paid to the employee in cash.

In the event that any participant (in the leave payout plan) aso participates in the State System
of Higher Education Alternative Retirement Plan (the “ARP”), contributions to this (leave payout) plan
shdl be dlowed for any plan year only to the extent such contributions will not cause the limitations
contained in Code Sections 402(g), 414(v) or 415 to be exceeded for the plan year when such
contributions are aggregated with contributions made to the ARP on behdf of the participant.

ARTICLE 11
PERSONAL LEAVE DAYS
Section 1. All permanent full-time employees will be digible for paid persond |leave days as follows:

a One paid persond leave day will be earned in the employees firs caendar year of
employment provided the employee has 150 hours (37.5 hour workweek) or 160 hours
(40 hour workweek) in an active pay statusin the cendar year.

b. One pad persond leave day per one-hdf cdendar year will be eaned in the
employee's second caendar year of employment, provided the employee has 150 hours
(37.5 hour workweek) or 160 hours (40 hour workweek) in an active pay status in
each one-half caendar year.

C. One paid persond leave day per cdendar quarter will be earned in the employee's third
and subsequent years of employment, provided the employee has 150 hours (37.5 hour
workweek) or 160 hours (40 hour workweek) in an active pay status in each one-
quarter calendar year.

d. Leave sarvice credit earned during al periods of Commonwedth employment will be
used to determine whether, for the purposes of this Section, an employee is in the first
caendar year of employment, the second calendar year of employment, or the third and
subsequent years of employment.

Section 2. Persond leave shdl be scheduled and granted for periods of time requested by the



employee subject to management's respongbility to maintain efficient operations. Management shdl not
unreasonably deny such requests based on arbitrarily established numerica formulas. If the nature of
the work makes it necessary to limit the number of employees on persond leave a the same time, the
employee with the greatest bargaining unit seniority with the Employer shdl be given a choice of
persond leave in the event of any conflict in sdlection. Where reasonable opportunities are available for
sdlection of personal leave on a seniority bas's, gpproved requests shall not be revoked if a conflict in
selection devel ops after the selection period.

Section 3. Persond leave to which an employee may become entitled during the cendar year may
be granted at the Employer's discretion before it is earned. An employee who is permitted to anticipate
such leave and who subsequently terminates employment shal reimburse the Employer for those days
of persond leave used but not earned.

Section 4. Persond leave days shdl be noncumulative from cadendar year to cdendar year.
However, employees will be permitted to carry over persond leave days into the first seven (7) pay
periods of the next caendar year. Any days carried over in accordance with this Section which are not
scheduled and used during the first seven (7) pay periods of the next caendar year will be logt.

Section 5. An employee who becomes ill while on persond leave will not be charged persond
leave for the period of illness provided he/she furnishes satisfactory proof of such illness to the Employer
upon his’her return to work.

Section 6. All permanent part-time employees shdl receive persond leave days on apro rata basis
caculated to the nearest half day, provided they are in an active pay status a percentage of 150 hours
(37.5 hour workweek) or 160 hours (40 hour workweek) equa to the percentage of hours normaly
worked in abiweekly pay period during the earning periods specified in Section 1 above.

Section 7. Effective January 1, 2004, or as soon as practicaly possble theresfter, the
Commonwedth will adopt a tax-qudified Leave Payout Plan. All employees age 55 or over who
separate from service after adoption of the Leave Payout Plan shall have the leave payouts otherwise
payable for accumulated and unused Annua Leave, Persond Leave, Compensatory Leave, Holiday
Leave and Sick Leave, up to the maximum alowable by law, deposited in an account in the employee’s
name, provided however that if the totd amount of leave payout is $5000 or less, this amount shall be
pad to the employee in cash. Amounts in excess of the maximum alowable amount will be paid to the
employee in cash.



In the event that any participant (in the leave payout plan) aso participatesin the State System
of Higher Education Alternative Retirement Plan (the “ARP”), contributions to this (leave payout) plan
shdl be dlowed for any plan year only to the extent such contributions will not cause the limitations
contained in Code Sections 402(g), 414(v) or 415 to be exceeded for the plan year when such
contributions are aggregated with contributions made to the ARP on behdf of the participant.

Section 8. a A UC Clams Intermittent Intake Interviewer working in the Department of Labor
and Industry must have 150 hours in an active pay status in each one-quarter calendar year in order to
earn the persona leave entitlement under Section 1 above and in accordance with the following:

1) During the fird cdendar year of employment, a UC Clams Intermittent Intake
Interviewer must have 150 hours in an active gaus,

2 During the second cdendar year of employment, a UC Clams Intermittent Intake
Interviewer must have 150 hoursin an active status in each one-hdf cdendar year;

3 During the third and subsequent cdendar years of employment, a UC Clams
Intermittent Intake Interviewer must have 150 hours in an active status in each caendar
quarter.

4) Leave sarvice credit earned during dl periods of Commonwedth employment will be
used to determine whether, for the purposes of this Section, an employee isin the first
caendar year of employment, the second calendar year of employment, or the third and
subsequent years of employment.

b. UC Claims Intermittent Intake Interviewers shdl not be entitled to utilize persond leave
while on no pay datus. If a UC Clams Intermittent Intake Interviewer is placed on no pay status on a
day which he/she had pre-scheduled persond leave, he/she will not be permitted to utilize persond
leave for that day, but will be permitted to reschedule the persona leave. If a persond day must be
rescheduled under this Section, but cannot be scheduled during the cdendar year, the caendar year
shal be extended for seven (7) pay periods for rescheduling purposes. Any days carried over in
accordance with this Subsection which are not scheduled and used during the first seven (7) pay periods
of the next cdendar year or which are not used prior to placement in no pay status, whichever is sooner
will belogt.

C. UC Clams Intermittent Intake Interviewers who are placed in no pay status and are not
recdled within 14 cdendar days 