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SENIORITY AGREEMENT

This Agreement is entered into this JOth day of May, 2004 between GUIDE
CORPORATION, Anderson, Indiana facility and Local #663 of the Intemational
Union, United Automobile, Aerospace and Agricultural Implement Workers of
America. It is understood that no provision i this Agreement shall supersede or
conflict with any of the provisions of the Nationa! Agreement dated March 21, 2004,
Or any new agreement which may supersede the 2004 National Agreement.

SECTION I - DEFINITIONS

A. Purpose

The purpose of this Local Agreement is to define and describe the seniority
provisions, which will govern the layoff, rehire, and seniority status of employees
within the Bargaining unit.

B, Division-wide Seniority

For the purpose of this Agreement, the seniority of employees of Guide Corporation -
Anderson, IN shall be Division-Wide as hereinafier provided.

C. Occupational Group

All employees working in each group es listed on pages 12 through 13 of this
Agreement shall constinste a separate non-interchangeable oceupational group,

D. Indefinite layoff

The term “indefinite layoff” in this Agreement means that the workforee is being
reduced to the extent that employecs are being severed from the Guide Corporation,
Anderson, IN payroll and does not mean reduction in departments or occupational
groups where employees are merely transferred to other work.

E. Bargaining Unit

All employees for which the Union currently has bargaining rights or such employees
Day subsequently be certified a5 & proper part of the Bargaining Unit comprising what
is known as Guide Corporation, located in the city of Anderson, county of Madison,
Indiana.



SECTION IT - ACQUIRING SENIORITY

Employees shall acquire seniority in accordance with the applicable provision of the
May 19, 2004 National Agrecment between Guide Corporation and the U.AW.

SECTION III - APPLICATION OF PARAGRAPH 62

An employee transferred from one occupational group to another for any reason, will
retain their seniority in the occupational group from which they were transferred and
oot in the new occupational group for a period of thirty (30) days following the date of
transfer, except as provided in Paregraphs II-D, IV-C, IV-D, IV-E below, or the
Skilled Trades provisions of the National Agteement, unless a longer period is
specified for any particular occupational group or groups by written local Agreement.
The following occupational groups will require forty-five (45) days to obtain seniority
under Paragraph 62 of the National Agreement: Quality Assirance Operator, Epgel

Multicolor Celi Job Setter, Multicolor Cell Job Setter -
Troubleshooter, Assembly Cell Job Setter, Plastic Cell Job Setter, Chip Handler, Tank
and Specialty - Process Department, Truck Driver - Semi-Trailer, Qiler, Crib
Attendant, Inspection-Receiving, Material Satvage, Gas & Electric Truck Driver,
Biller, and Optic Plater. The following occupational group will require ninety (90)
days to obtain seniority under Paragraph 62 of the National Agreement: Fire Patrol.
At the end of such pericd, the employee’s seniority will be established in the group in
which they are working.

For the purpose of applying the Local Seniority Agreement, the following rules shall
apply in the event of an indefinite reduction in force:

A.  If the reduction in ferce takes place in the occupational group in which an
employee’s seniority is established and they would be removed from the group
by the reduction if they were working in that group, the employee will be
transferred or laid off in accordance with the provisions of the local Seniority
Agreement in the same manner as if they were, in fact, working in the group
affected by the reduction in force.

B.  If the reduction in force tskes place in the occupationa! group im which
employees are working who have not established their seniority, those
employees will be reduced from the group, least semior first, before any
employee with seniority established in the group is reduced.

C.  The provisions of sub-paragraphs (A) and (B) above shall not apply to any
employes who is working in a skilled trades group in which they have a date of
entry semiority status, in which event the provisions of the Skilled Trades
Sections of the Local and National Agreements shalt apply.

D.  In the case of transfers between occupational groups made in compliance with
the Local Seniority Agreement, the seniority of the employee will be effective
in the new group immexdiately as of the date of each transfer.

E.  Seniority cannot be acquired under the provisions of Paragraph 62 of the
National Agreement if employees are on formal or informal leave of absence, or
sick leave, unless time is worked by such employees during that pay period.
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SECTION IV - TRANSFERS

A

1. A seniority employse who is reduced from a non-interchangeable
occupational group shall retatn recall rights to such non-interchangeable
occupatiopal group for a period of sixty (60) months.

In applying the above, & seniority employes may not at any time maintain
seniority rights in more than one non-interchangeable occupational group
(except in A-1 above, and the skilled trades).

An employee’s status in their most recent non-interchangeable occupational group
shal) be controlling.

C.

When qualified journeypersons are transferred from a non-skilled occupational
group into a skilled trades occupational group, they shall have a date of entry
senjority date in the skilled trades occupational group as of the date of trapsfer.
The employee's seniority would continue to accumulate in the occupational
group from which they were transferred.

When journ¢ypersons are transferred to a non-skilled occupational group, they

shall retain and accumulate seniority in their skilled trades ocoupational group.
(It is undersiood that journeypersons have the right and the option of being
reduced to Production, seniority permitting.)

When 4 jouneyperson is transferred from one skilled trades group to snother
skilled trades group in which they are also a qualified joumeyperson there shall
be oo loss of sentority. However, in case of transfer not exceeding three (3)
months, the joumneyperson will have a date of entry seniority and will retain and
apcumulate their seniority in the group from which they were transferred,
except as provided in Section V-D-2.

When the number of employees in a classification, on 2 shift in a department,
within & plant, is being reduced, the employees with the least seniority in that
classification, on that shift, in that department, will displace the youngest
seniority employees in another department, in that classification, on that shifi
within the same plant. The employees with the lesst seniority in that
¢lassification, on that shift, in the plant affected, will be transferred to openings,
in other plants, seniority permitting. This does not, however, preclude
Management's right to move employees without regard to seniority due to
placement probiems such as physical restrictions or plant injuries, request of
employee for transfer or the application of Paragraphs 63(a) and 63(b). When
an employee is transferred out of the plant under this provision, the empioyee
will be transferred to an opening in another plant or displace the employee with
the least seniority Division-Wide on the same shift in the same classification,
seniority pertnitting.



SENIORITY AGREEMENT ~ IV F LISTING

Cell Configuration
BY PLANT
rth Pl 1 127. 11 6, 11 65
Plant 1,]229 124 1 5
t Plant _ 1 4 5, 1321,1329. 1
Multicolor 1249
Engels 1145

Servil 1351,1361,1363,1381

Skilled Trades
9 1,1833, 1834, 1§32, 1911, 40

23, 1843, 1844, 1845 12,1 8 2,

SECTION V - INDEFINITE LAYOFF-REDUCTION
IN FORCE

A
1. This section is not intended to apply to changes in methods, products, or
policies as provided in Paragraph 59 of the National Agreement.

2. In the event of an indefinite reduction in force. or a reduction resulting in
transfer from a non-interchangeable occupational group, it is the intention of
this Agreement to retain the employee with the greater seniority who is capable
of doing the work.

3. When it becomes necessary to indefinitely layoff production employees in
Guide Corporation, Anderson,.IN, {he youngest seniority employees at this
location wiil be laid off first,

B. Temporary (Non-Seniority Employees).

1. In the event of an indefinite layoff, temporary (non-seniority) employees in
all non-interchangeable occupational groups (except the occupational groups
considered s skilled trades) will be laid off before seniority employees are faid
off, provided the seniotity employees are capable of doing the work,



C. Non-Interchangeable Occupational Groups.

1. When it becomes necessary to reduce the number of employces in a non- -
interchangeable occupational group, employees will be removed from the non-
interchangeable occupational group affected in the reverse onder of their
seniority, providing those employees remaining in the group are cepable of
doing the job.

2. As shown on pages 12 through 13 of this Agreement, they are grouped
together on flow charts by occupational groups which are affiliated so that
employees in the higher paid or more skilled non-interchangeable occupational
groups shall revert to the lower paid or less skilled non-interchangeable
occupational group (listed immediately below) when the working force is being
reduced, provided they have sufficient seniority and are capable of doing the
work.

l D. Skilled Trades.

1. In the event of a reduction in force a journeyperson shall be removed from
the skilled trades occupational group in which they are working in reverse order
of their skilled trades seniority date in such occupaticnal group.

2. Tn the event of a reduction in foree, in the skilled trades occupational groups,
a journeyperson shall be transferred, skilled trades seniority permitting, to
another skilled occupational group in which they hold journeyperson status as
outlined in Paragraph 178 of the National Agreement, or is a qualified
journeyperson at Guide -Anderson as established by their record in the
Personnel Department, provided they ate capable of doing the work.

3. In the cvent a journeyperson has insufficient skilled trades seniotity to be
transferred 1o & skilled trades occupational group as provided in Paragraph (D),
they shall be transferred to any pon-interchangeable occupational group in
which they have seniority established nnder the provisions of Paragraph {57) of
the U AW / Guide National Agreement, provided they have sufficient plant
seniority, or they may elect to accept a layoff as provided in Section VII waiver.

4. Employees transferred in accordance with Paragraph (D) to another
occupational group in the skilled trades division shall have their seniority rights
recognized within that occupational group on the date of the transfer, solely for
the purpose of retention in this occupational group in the event of a reduction of
the occupational group. The employee will be retumed to their former
occupational group(s) in keeping with Paragraph V1 (B) below.

SECTION VI- REHIRE

A. Non-Interchangeable Occupational Groups.

For a period of sixty (60) months following a reduction from a non-interchangeable
occupaticnal group, employees who desire to return to the non-interchangeable
occupational group in which their seniority was established at the beginning of the
initial reduction in that group shall be entitled to return and shall be returned to such
group in line with their seniority as openings occur.

5



B. Skilled Trades Occupational Groups

Employees who have been laid off or transferred from a Skilled Trades occupational
group to another Skilled Trades occupational group or a non-skilled occupational
group sclely due to insufficiemt seniotity will be returned in kine with their skilled
trades seniority to that Skilled Trades occupational group, or to another Skilled Trades
occupational group in which they hold joumeypelson status as defined above,
provided they arc capable of doing the work, It is the intention of this paragraph to
return the employees to the Skilled Trades occupational group where their seniority
tights were established at the time of the reduction in force, seniority permitting.

SECTION VII- WAIVER

A

1. A joumeyperson who is laid off from the Skilled Trades Division in
accordance with the terms of this Agreement may elect to apply for a transfer to
a job to which they have claim. A journeyperson who does not apply shall be
recalled to the Skilled Trades Division in accordance with their Skilled Trades
seniority. A journeyperson who does not apply shall not otherwise be eligible to
exercise their plant seniority unless they notify the Personnel Department that
they are available and willing to accept a job in the plant in line with their plant
seniority, In such event, Management shall not later than five (5) days afier
receipt of such written potice place the employse on the next available job
opening filied by recall from layoff in line with their seniority, provided they
can do the job,

2. A journcyperson who is on layoff from a skilled trades classification waives
the application of Paragraph 70 of the National Agreement. These waivers may
be terminated by the journeyperson in accordance with the above paragraph,

B. Temporary Assignment of Skilled Employees

Management has the right to make temporary assignments of active skilled trades
employees to skilled trades classifications for jobs of short durstion or emergency in
lieu of recalling employees who have not applied for work as provided above, Such
temporary assignments will not exceed fifteen (15) days unless extended by agreement
with the Shop Commitiee.

SECTION VIII- TEMPORARY LAYOFFS
(EXCEPT SKILLED TRADES)

A. Temporary layoffs are defined as follows:

Layoffs because of down time due to temporary shortage of material, breakdown of
machines and equipment, etc., or for any reason known at the time to be temporary
(other than model change.)
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1. During temporary layoffs resultant from this Section VII-A, the following
procedure will apply:

a. Employees having one (1) or more years of seniority may apply to their
supérvisor prior to the effective date of the temporary layoff during a
period designated by Management, to be retained to perform the work in
their department, in their classification and on their shift.

b. Employees will be laid off from their department by classification and
shift in the following order:

(T} Employees with less than one (1) year of seniority will be laid
off in seniority order, least senior employee laid off first.

(II) Employees with more than one (1) year of seniority, who have
ot applied for work, will be 1aid off in reverse seniority order,
most senior employes laid off first.

(II) Where applicants for work exceed available jobs, the least
senior applicant will be laid off first.

¢. Employees will be recalled from layoff to their department,
classification and shift in the following order:

(@ Applicants for work will be recalled with the most senior
employes being recalled first and least senior recalled last.

(I) Non-applicants with one (1) or more years of seniority will be
recalled in the order of least senior employee recalled first and
most senior employes recalled last.

(I} Seniority employees with less than one (1) year of seniority
will be recalled with the most senior employee recalled first and
the least genior recalled last.

2. Bmployees will be retained at work or recalled to work wnder these
provisions on the basis that the employees are capable of performing the work
to which they are assigned.

3. Nothing m these provisions shall interfere with the maintenance of the
efficiency of operations and an adequate work force.

4, With respect to these provisions during the peried of temporary layoff,
Management retains the right to loan and/or job assign employees to other work
according to its needs,

5. Cases brought to the attention of Management which are contrary to the
above provisions will be corrected.

6. These temporary layoff provisions will not be cited or relied upon by an
employee or the Union for any back pay, or for any other claim for liability
against the Division or Corporation.



7. Temporary layoffs resultant from this Section VII-A will be limited to the
maximum of thirty (30) days. In the event such temporary layofis continuc for
longer than thirty (30) days, the provisions of Section V, Indefinite layoff-
Reduction in Force of this Agreement will then apply except that the
aforementioned thirty (30) day period may be extended by mutual agreement
between the parties.

B. Layoffs Due to Model Change.

During the period of temporary layoff due to model changeover and plant
rearrangement, the following provisions will apply:

1. Employees having one (1) or more years of seniority at the time of Model
Change may apply to their supervisor to be retained to perform the work in their
department, in their classification, and on their shift.

2. Applications will be valid when filed with the supervisor at least two (2)
calendar weeks in advance of the layoff

3. Applications of employses transferred from their clagsification, department
and shift will be voided; however, employees may file a new application for
work upon completing their transfer to a new department or classification or
shift.

4. Employees will be laid off from their department by classification and shift in
the following order:

a. Employees with less than one (1) year of seniority will be laid off in
reverse seniority order, least senior employee laid off first.

b. Employees with more than one {1) year of seniority, who have not
applied for work, will be laid off in reverse seniority order, most senior
employee laid off first.

c. Where applicants for work exceed available jobs, the least senior
applicant will be laid off first.

5. Employees will be recatled from layoff to their department, classification,
and shift in the following order:

a. Applicants for work will be recalled with the most senior employee
being recalled first and least senior employee recalled last.

b. Non-applicants with one (1) or more year's senjority will be recalied in
the order of least senior employee recalled first and most senjor employse
recalled lase,

c. Seniority erployees with less than one (1) year of seniority will be
recalled with the most senior employee recalled first and least senior
employee recalled last,



6. Employees who cannot be recalled to the departments from which they were
laid off will be recalled in the order outlined in 5 - a, b, and c above, by
classification, by plant, and shift, However, at the end of the model change
period the most senior employees will be returned to their original department
a3 long as any employees remain in that department,

7. After complying with Sections 5 and 6 above, and a department needs
additional employees in a classification, on a shift, over and above the
employees normally assigned to such department, the following rules will apply
to fill such job openings:

a. Recall the youngest seniority employee from the same plant,
classification and shift as the job opening.

b. Recall the youngest seniority employee from the same plant and
classification as the job opening.

¢. Recall the youngest seniority employee, Division-Wide, from the same
classification and shift as the job opening.

d. Recall the youngest senierity employee, Division Wide, from the same
classification job opening.

8. Employees will be retained at work ot recalled to work under these
provisions on the basis that the employees are capable of performing the work
to which they are assigned.

9. Nothing in these provisions shall interfere with the maintenance of the
efficiency of operations and an adequate work force.

10. With respect to these provisions during the period of temporary layoff,
Management retains the right to loan and/or job assign employees to other work
according to its needs,

11. These Model Change provisions will not be cited or relied upon by an
employee or the Union for any back pay, or for any other claim for liability
against the Division or Corporation.

12. Cases brought to the attention of Management which are contrary to the
above provisions will be corrected.

13. The Model Change provisions will be in effect for sixty-three (63) days
following the date of Mode! Change. However, it is understood that this sixty-
three (63) day period may be extended by mutual agreement. The Union will be
notified in advance of the Model Change period.

SECTION IX -TEMPORARY LAYOFF
(SKILLED TRADES)

In the rare event it becomes necessary to temporarily layoff skilled trades employees
not to exceed seven (7) days; such layoffs shall be by reverse order of skilled trades
seniority date, by classification, by department, by shift.

9



SECTION X - GENERAL PROVISIONS

A. Extra Help During Changeover Periods or Plant
Rearrangement

When it is anticipated that extra help will be needed for model changeover or plant
rearrangernent, in accordance with Paragraph 179 of the National Agreement, 2 notice
to this effect will be posted with an application period specified and employees will be
permitted to file such application in the Superintendent’s office and will be given a
duplicate copy.

Employees who can do this work will be considered from among the applicants, and
where ability, merit, and capacity are equal, the employee with the greatest senjority
will be given preference. Such employee will be transferred to the work provided a
qualified replacement is availsble, if needed, giving necessary consideration to the
efficiency of the continuing operation from which they would be transferred.

B. Employees Declining Work.

An employee who declines work in any occupational group in which they have
seniority or who leaves the occupational group at their own request shall have their
name removed from the seniority list for that occupational group. The employee will
be provided with a copy of the request. The employee will be removed from the
group within thirty (30) days provided a qualified replacement is available, if needed,
giving necessary consideration to the efficiency of the continuing operation from
which they would be removed, in the event the employes is required to remain in the
non-interchangeable occupational group until they would otherwise establish seniority
in that occupational group, the date of the employees written request, acknowladged
by their supervisor, will establish the employees’ return date in the occupational group
to which they will be returned and will be reflected in their Personne! record.

An employee, who declines work or leaves a non-interchangeable occupational group
at their own request as provided above, will not retain seniority rights or recall rights
to that non-interchangeable occupational group. As shown on pages 12 through 13 of
this Agreement, there are grouped together the non-interchangeable occupational
groups, In instances where the employee declines work or leaves a pon-
interchangeable occupational group at their own request, the employee shall revert to
the lower paid non-interchangeable occupational group listed below in line with the
flow chart.

In order to initiate or cancel a request to leave a non-interchangeable occupational
group the employee must notify the Personnel Records Department by the end of their
regular-shift on Tuesday prior to the Monday on which the request is to be granted.

10
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C. Preference where Seniority Dates are the same.

1. In cases where employees” seniority dates are the samne in any occupational
group as recorded in this Agreement, the employees who are tied in seniority
dates shall be {nid off and rehired within the group in alphabetical order, A to Z;
and for the purpose of layeff and rehire, employees whose names are first-in
alphabetical order shall be consideted as having more seniority than the
employees whose names come later in aiphabetical order. Effective January 1,
2004, employees whose names are changed for legal purposes will retain their
original order on the senjority list. In the event two {2) employees of equal
seniority dates and the same last name, their seniority shall be established by
considering their first and middle names in the same alphabetical sequence as
indicated above. Under the provisions of this paragraph, the name of the
employee at the time of layoff shall determine the seniority of the employee for
recall purposes. It is agreed that the Company shall incur no financial liability
for any errors in listing, layoff, or rehire, which result from the changing of
names of employees due to marriage, divorce, or any other legal reason,

2. In the case of skilled trades employees, where the dates of entry are identical,
the employees with the most plant wide seniority as provided above shall be
retained.

D .Change in Status.

It is understood that exceptions as provided in this Agreement, changes of clock
numbers, Supervision, or the physical location of the job to which an employee is
assigned will not affect the seniority status of employees except by written agreement
with the Shop Committee,

E. Job Assignments.

It is recognized that there are some job assignments which certain employees cannot
do, therefore job assignments in each occupational group will be on the basis of their
being capable of doing the job.

F. Changes in this Agreement.

It is understood that this Agreement and any changes in this Agreement, including any
changes in occupational groupings, must be approved by the Personne! Staff of Guide

Corporation and the [nternational Union, U.A.W. In the event of failurc of approval
by either panty, the matter will be referred back to the parties for further negotiations.

11



SCHEDULE OF OCCUPATIONAL GROUPS
PRODUCTION

Biller
*Cell Job Setter — Assembly

*Cell Job Setter - Plastic

Cell Operator
**Cell Jobsetter - Engels
Cell Operator — Engels

**Cell Job Setter - Muiticolor
**Cell Job Setter - Multicoler — Troubleshooter®
Cell Operator Malticolor
Chip Handler

Crib Attendant

Fire Patrol

Gas and Electric Tmck Driver
Inspection - Receiving

Janitor and Sweeper

Material Salvage

Oiler

Optic Plater

Quality Assurance Operator
Tank and Specialty - Process

Truck Driver - Semi Trailer

*In the event of & reduction in the classification(s) marked with an asterisk that

classification shall revert 1o the Cell Operator Classification.

**In the event of a reduction in the clagsification(s) marked with a double asterisk that

classification shall revert to the classification listed immediately below.

12
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MAINTENANCE
Carpenter
Electrician
Industrial Truck Repair
Machine Repatr
Millwright
Pipe Fitter
Sheet Metal and/or Tinsmith
Stationary Engineer

Welder

TOOL AND DIE
Model Maker
Tool & Dic Maker

Termination Clause: This Agreement shall continue in full force and effect until
terminated by either party or changed by consent of both parties. Either party may
terminate this Agreement by giving sixty (60) days notice in writing. If ¢ither party
desires to modify or change the agreement, it shall, st least sixty (60) days prior to the
date when it proposes that such change or modification became effective, give notice
in writing of the proposed change or modification. The other party within ten (10}
days after receipt of said notice shall either accept or reject the proposal or request &
conference to negotiate the proposal.

This Agreement js subject to written notice of ratification by the local Union to be
given to the local Management not later than the 1st of June, 2004. After such notice
of mtification is received from the local Union by Management, this Agresment will
be effective as provided for herein upon approval of Guide Corporation and the
International Union, United Automobile, Aerospace and Agricultural Implement
Workers of America.
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LOCAL SENIORITY AGREEMENT

Local No. 663
International Union
United Auto Workers

Tom Rankin
Lance Schattner
Terry Hollowell
Jeff Barr

Bobby Spears

D. Ray Macmilian
David Hubble
Marshal Brown
Eddie Castillo

Date: May 19, 2004

Guide Corporation
Anderson, IN

‘William H. Edwards
Erich L. Ewald
Richard L. Gross

Date: May 19%, 2004
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AGREEMENT ON APPLICATION OF PARAGRAPH
63(a) & 63(b)

This Agreement is entered into this]192 day of May, 2004 between Guide Cerporation
- Anderson, Indiana facility, and Local No.663 of the Intemational Union, United
Automobile, Aerespace and Agricultural Implement Workers of America. This
Agreement i3 for the purpose of establishing rules and procedures for administering
Paragraph 63(b} of the National Agreement dated March 21, 2004,

A. In applying ihe provisions of Paragraph 63(a) & 63(b), an employee will be
permitted to make application to their supervisor for a transfer to a new position
or vacancy and will be given a copy of the application. The application will
provide for the employes to designate their choices of department,
classification, and/or shift. Such application will be valid for a peried of six (6)
months from the date the application was filed; however, the employee may
withdraw such application at any time up to the end of their regular shift on
Monday prior to the Monday on which the transfer is to be granted, by siguing
and dating the supervisor’s copy in the space provided. Applications must be
on file ot least 10 days in advance of the opening in question. An employee
must accept the transfer at the time it is granted and, in the event a transfer is
granted, all other applications on file are cancelled An employee may have a
maximum of five (5} 63b current applications on file and two (2) 63a’s on file.

B.  An employee who is granted the transfer requested under the provisions of this
Agreement may not be granted fizther transfers under the provisions of this
Agreement for a 120 day period, unless they are involuntarily removed from the
classification or department to which they were transferred.

C. In the event an employee is transferred as a result of the provisions of
Paragraphs 63(a) or 63(b) of the National Agreement or the provisions of the
Local Scniority Agreement regarding “recall rights”, the following procedure
will apply: When an employee’s Paragraph 63(b) application is honored, all
other Paragraph 63(b) applications on file by that employee will be purged.
When an employee’s Paragraph 63(a) application is honored, all other
Paragreph 63(a) & 63(b) applications on file by that employee will be purged.

D.  Itis agreed that all departments are combined for the purpose of applying 63(b)
of the National Agreement.

E.  Management will honor applications for secondary opeuings from among
current employees prior to the placement of newly hired employees.

Termination Clause: This Agreement shall continue in full force and effect until
terminated by cither party or changed by consent of both parties. FEither party may
terminate this Agreement by giving sixty (60) days notice in writing. If either party
desires to modify or change the agreement it shall, at least sixty (60) days prior to the
date when it proposes that such change or modification becomes effective, give notice
in writing of the proposed change or modification. The other party within ten (10}
days afier receipt of said notice shall either accept or reject the proposal or request a
conference to negotiate the proposal.

15



This Agreement is subject to written notice of ratification by the local Union to be
given to the local Management not later than the 1st day of June, 2004. After such
notice of ratification is received from the local Union by Management, tlns Agreement
will be effective as provided for herein upon approval of the Guide Corporation, and
the International Union, United Awtomobile, Acrospace and Agricultural Implement
Workers of America.

AGREEMENT ON APPLICATION OF PARAGRAPH 63(n) 63(B)
CONT.

Local No. 663 Guide Corporation

Intemational Union Anderson, IN

United Auto Workers

Tom Rankin William H. Edwards

Lance Schatiner Erich L. Ewald

Terry Hollowell Richard L. Gross

Jeff Barr

Bobby Spears

D. Ray Macmillan

David Hubble

Marshal Brown

Eddie Castillo

Date: May 19%, 2004 Date: May 19, 2004
G.S.D. 2251979

GENERAL SUBJECTS DEMAND #225
Demand that ali problems with Paragraph 63{2) be discussed and reselved.
This demand is resolved under existing conditions on the basis that it is understood by

the parties that in the applications of the provisions of Paragraph 63(a) of the National

Agreement the following will apply:

1. The scope of selection for Paragraph 63(a) (1) is division-wide.

2. Applications for promotions will be valid for a period not to exceed six (6) months
in duretion. In addition, employees who re-apply two (2) weeks prior to the
expiration of the above six (6) month period will not have their spphcatwn
consideration imterrupted,

3. In accordance with Paragraph 63(a) (1) cited above, employees may have one {1}
or more applications on file at any time,
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4, In the event an employee is transferred pursuant to the provisions of Paragraph
63(a) and the employee is subsequently reduced from the new classification prior
to establishing seniority and the employee had on file at the time of such transfer
other 63(a) application(s) which were no longer valid due to such transfer, the
provisions requiring advanced application for future openings in those
classifications onty, will be waived.

G.S.D. 139 - 1987
GENERAL SUBJECTS DEMAND #139

DEMAND PROBLEMS WITH TRANSFERS BE
RESOLVED

This demand is settled under current conditions on the following basis:

A.  Management will apply Paragraphs 63(a) and (b) provisions to legitimaie job
openings in N.LO, groups even though reductions in force may make reduced
employees available for placernent in such openings.

B.  When there are applications filed under both Paragraph 63(n) and 63(b) for a
specific job opening, Management will consider both types of applications.
Management will not give automatic preference to Paragraph 63(a) applicants
over Paragraph 63(b) applicants, or vice-versa. It will consider overall
qualifications and other factors such as relative seniotity statug in making such
placement decisions.

MEMORANDUM OF UNDERSTANDING

it is understood and agreed withowt prejudice to the position of either party that G.5.D.
#139 of the 1987 Local Agreement ig clarified as follows:

Far the purposes of this G.S.I2., the term “legitimate job opening” refers 1o primary
jab openings in & like Cell within the same Focused Factory. Primary job openings
inclede additions to the workforce or aftrition replacements. This G.S.D. does not
refer to secondary job openings which are openings resulting from another employee
exercising seniority rights to transfer.

In the event that like Cells within the same Focused Factory are being reduced, if the

most senjor Paragraph 63(a) or 63(b) applicant is from a different Focused Factory,
then the opening may be filled with a Paragraph 4f reduction if available.
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G.S.D. 78—1990
GENERAL SUBJECTS DEMAND #78

DEMAND ALL PARAGRAPH #63(b) PROBLEMS BE
RESOLVED
This demand as been settled under current conditions on the following basis:

C.  Employces will have the opportunity to designate a choice of shift(s} on the
applications for transfer under the provisions of Paragraph 63(a) of the National
Agreement. It is understood that if an opening should occur on a shift that is
hot requested on the Paragraph 63¢a) application, Managemeant is not required
to contact that employee and may promote the next eligible employee.

MEMORANDUM OF UNDERSTANDING

HONORING OF PARAGRAPH 63(3) APPLICATIONS

It is mutually agreed under current conditions and without prejudice to the position of
either party that previous settlements regarding the local application of Paragraph
63(a) of the National Agreement are hereby modified as follows:

An employee must accept a Paragraph 63(a} promotion at the time it is granted.
Eopployees may withdraw their Paragraph 63(a) applications at any time up to the end
of their regular shift on Monday prior to the Monday on which the promotion is
effective.
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LOCAL WAGE AGREEMENT

This Agreement is entered into this 19% day of May, 2004, hetween Guide
Corporstion, Anderson, Indiana facility and Local No, 663 of the International Union,
United Automobile, Aerespace and Agricultural Implement Workers of America.
This Agreement replaces all Local Wage Agreements and all supplements thereto.
This Agreement represents full and complete compliance with the provisions of
Paragraphs 97 through 101 of the March 21, 2004 National Agreement between Guide
Corporation snd the International Union, United Automobile, Aerospace and
Agricultural Implement Workers of America, and the rates have been adjusted in
accordance with the above mentioned paregraphs and were effective March 21. 2004,

The following schedule of hiring rates and progression to the rates for the jobs is
designed to be inclusive of all jobs which are in existence at the Guide Corporation,
Anderson, IN facility at the time of the signing of this Agreement. All jobs are
considered to be inclusive of duties incidentz| to the performance of the jobs as
specified.

The rates shown herein are base rates and do not include any cost-of-living allowance
as provided by the March 21, 2004 National Agreement.

SCHEDULE OF JOBS AND RATES Tier I

Rate Effective
PRODUCTION 3/21/04
Assembly Ceil JobSetter $26.09
Cell Operator 2548
Biller 257
Chip Handler 2481
Crib Attendant 2548
Engels Jobsetter 26.09
Fire Patrol 25.5%
Gas & Electric Truck Driver 257N
Inspection —Receiving 2571
Janitor and Sweeper 2472
Material Salvage 2535
Multicolor Cell JobSetter 26.09
Multicolor Cell JobSetter — Troubleshooter 26.09
Multicolor Cell Operator 2548
Oiler 2548
Optic Plater 2571
Plastic Cell JobSeiter 26.09
Quality Assurance Operator 2571
Tank and Specialty — Process Department 2559
Truck Driver —Semi-Trailer 26,76

19



Skilled Trades

Carpenter 29.07
Electrician 29.37
Industrial Truck Repair 29.07
Machine Repair 29.37
Millwright 2907
Model Maker 30,05
Pipefitter 2907
Sheet Metal and/or Tinsmith 29.07
Stationary Engineer 29.07
Tool and Dvie Maker 29.81
Welder 29.39
APPRENTICE RATE CHART
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FUTURE APPRENTICE PAY RATES
:EFFECTIVE MAY 19, 2004
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General Provisions

In addition to the foregoing wage schedules, there are in effect at Guide Corporation,
Anderson, IN facility the following provisions relating to wages.

Frovision L. HIRING RATES AND PROGRESSION TO RATE OF JOB. New
employees shall be hired at a rate no lower than the hiring rates for their respective
classifications, as specified in the above Schedule of Jobs and Rates. Their
progression to the maximum rate for the classifications shall be in accordance with the
foregoing schedules, and the provisions of Paragraph 98 of the March 21, 2004
Nationa] Agreement. Increases in rates for skilled trades classifications above the
minimum shall be on the basis of the provisions of the Skilled Trades section of the
National Agreement.

Provision IT. TRANSFERS. An employes in a classification who is transferred to a
job classification (not covered by a merit spread) paying a higher rate, shall be
transferred at the rate he/she was receiving or ot & raie ten {10) cents lower thap the
maximum rate for the job classification to which he/she is trapsfirred, whichever is
the greater. At the expiration of thirty (30) days on his/her.new job, he/she shall be
given an increase 10 the maximom rate for the new classification. An employee, who
has previously held seniority in a classification, will be paid the maximum rate for the
classification, as of the date of transfer to this classification.

Provision ITl. Nothing in Provision I above shall be construed as in any way
affecting the rates for employees transferred to any of the skilled trades classifications.
The rate for employees transferred to any kind of the skilled trades classifications shall
be in accordance with the provisions of the March 21, 2004 Nationsl Agreement.

Provision IV, When a skilled trades journeyperson is transferred from ome skilled
trades classification to another skilled trades classification with a lower maximmm
rate, the empioyee will be paid at the maximum of the classification to which he/she is
transferred unless such rate would result in 2 wage increase. In such case he/she will
be tansferred at his/her going rate,

Provision V. The effective date of rate increases in all cases resulting from transfers,
and all increases due under the time schedule for new hires under the Schedule of Jobs
and Rates in this Agreement, shall be Monday of the current week for changes due on
Mondzy, Tuesday, or Wednesday; and on Monday of the following week for changes
due on Thursday or later in the current week. If an employee is notified that he/she is
transferred from a higher paid to lower paid classification during any week, after
he/she has actually worked on higher paid job during that week, his/her reduced tate
shall not be effective until the following Monday. If an employee is absent for any
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reason for a full week, he/she shall not be given credit for that week it corputing time
warked in the application of the Schedule of Jobs and Rates in this Agreement.

Provision V1. When an employec is temporarily transferred to a higher rated job on
any given «day, he/she will be compensated at the higher rate for all hours worked on
that day, provided he/she works on such higher rated job for one hour or more.

This Agreement shall mn concurrently with and will be subject to the terminal
provisions of the National Agre¢ement dated March 21, 2004, and the succeeding
National Agreements. This Agreement is subject to written notice of ratifieation by
the Local Union to be given to the Local Mapagement not later than the lst day of
Jupe, 2004.

After such notice of matification is received from the Local Unico by Management,
this Agreement will be effecttve as provided for herein upen approval of the Guide
Corporation and the International Union, United Awtomobile, Aerospace and
Agricultura] Implement Workers of America.

In witness, whereof, the parties hereto have caused their names to be subscribed herein
by their duly authorized officers and representatives the day and year first written
above.

Local No. 663 Guide Corporation
International Union Anderson, IN
United Auto Workers

Tom Rankin William H. Edwards
Lance Schattner Erich L. Ewald
Terry Hollowell Richard L. Gross
Jeff Barr

Bobby Spears

D. Ray Macmillan

David Habble

Marshal Brown

Eddie Castillo

Date: May 19%, 2004 Date: May 19%, 2004
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SHIFT PREFERENCE AGREEMENT

INTRODUCTION

This Agreement entered into thig 19th day of May, 2004 between Guide Corporation,
Anderson, Indiana facility and Local #663 of the International Union, United
Automobile, Aecrospace and Agricultural Implement Workers of America. This
Agreement is for the purpose of establishing a local procedure for shift preference as
provided in Paragraph 75 of the National Agresment.

SECTION I - PROCEDURE

A

Seniority employees, including thoss who have not established their seniority
rights under the provisions of Paragraph 62 of the Nationa! Agreement, may
make application for shift change transfers to their supervisor to fill openings or
to displace employees with less seniority in the same classification division-
wide, including those who have not established their seniority rights under the
provisions of Pargraph 62 and temporary employees afler thisty (30) days fom
their date of hire. Shift preference applications will be valid for a period of six
(6) months from the date the application is filed. Such shift changes will be
made in line with seniority not later than the second Mondsy following the
filing of their application. Employees will be provided with a copy of their shift
requests. Itis Management’s intent that notice of shift changes will normally be
given on Thursdays.

Employees who are granted transfers to a preferred shift by vintue of exercising
their seniority under this Agreement cannot make application for firther shift

transfer within a period of one hundred twenty (120) days from such transfer
except as provided below:

1. Employees who are transferred from the shift of their choice will not be
restricted from making application by the above one hundred twenty
(120) day provision. In order to cancel a shift change request, an
employee must notify hisher supervisor or the persomnel records
department by the end of his/her regular shift on Tuesday prior to the
Monday on which the shift change request is to be granted,

Shift preference applications will be honored in accordance with the provisions
of the Local Shift Preference Agresment only when least senierity employees
who are affected by the shift change are actively at work and are not on
temporary layoff.

SECTION II- GENERAL

A,

The employce’s shift preference date will be hisher Guide Corporation,
Anderson, IN seniority date except in the skilled trades classifications. Tn the
skilled trade classifications, an employee's shift preference date will be
determined by their skilled trades seniority date. Employees must be able to
perform satisfactorily the job on the shift for which they are applying.

In plants where there are shift starting times that vary by an hour or more from
the regular shift starting time, employees may exercise their shift preference
within that shifi as provided in this Agreement.
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C.  Employees assigned temporarily to the skilled trades area under the provisions
of Paragraph 179 of the National Agreement will be permitted to apply for shift
preference among the other employees assigned to Paragraph 179 work, in the
same clasgsification, under the terms of the Shift Preference Agreement.

Termination Clause: This Agrecment shall continue in full force and effect until
terminated by either party or changed by consent of both parties. Either party may
terminate this Agreement, by giving sixty (60) days notice in writing. If either party
desires to modify or change the agreement, it shall, at least sixty (60} days prior to the
date when it proposes that such a change or modification becomes effective, give
notice in writing of the proposed change or modification. The other party, within ten
(10) days after receipt of said notice, shall either accept or reject the proposal or
request a conference to negotiate the proposal.

This agreement is subject to written notice of ratification by the local Union to be
given to the local Management not later than the 18 day of Jupe, 2004. After such
notice of ratification is received from the local Union by Management, this Agreement
will be effective as provided for herein upon approval of Guide Cotporation and the
International Ugnion, United Automobile, Aerospace and Agricultural Implement
Workers of America.

Local No. 663
Internationa! Union
United Auto Workers

Tom Rankin
Lance Schattner
Terry Hollowell
Jeff Barr

Bobby Spears

D. Ray Mac¢miillan
David Hubble
Marshal Brown
Eddie Castille

Date: May 19", 2004

Guide Corporation
Anderson, IN

Willizen H. Edwards
Erich L. Ewald
Richard L. Gross

Date: May 19%, 2004
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LOCAL BALANCING OF HOURS AGREEMENT

This Agreement is entered into this 19% day of May, 2004 between Guide
Corporation, Anderson, Indiana facility, and Local No. 663 of the lnternational Union,
United Automobile, Aerospace and Agricultural Implement Workers of America.
This Agreement is for the puwrpose of establishing rules and procedures for
administering Pamgraph 71 of the National Agreement dated March 21, 2004.

1.  The employees who work oventime hows shall have the pay howrs charged
agninst their record. The record of overtime hours are to be kept on the basis of
equalization groups defined herein on each shift Employees who are required
to work overtime should be given as much advance notice as is practicable so
that they can make any personal arrangements that may be necessary. For
weekend overtime, such notice will normally be given on Thursday.

2. Actual overtime hours offered to the employee but declined will be charged
against the employee’s record the same as though the employee actually worked
the hours offered. The last employee who accepts overtime offered in an
equalization group will be the last employee charged umless the entire
equalization group is exhausted. Overtime howrs are charged on a Monday
through Sunday basis.

2a. When overtime is scheduled and an employee is absent from work for any
reason (except in Paragraphs 2(b), 2(d), or 2(e) below) or for Company Reasons
s0 they cannot be notified that overtime is available for him/her, the hours will
be charged against the employee’s record.

2b,  If ap absent employee returns to work on Friday prior to the weekend overtime
work and notifies their supervisor during the first four (4) hours of their regular
shift of their availebility for overtime work and is not scheduled for such
overtime, the hours will not be charged.

2¢,  If an absent employee returns to work on the last regularly scheduled work day
prior o the beginming of an extended holiday weekend or the Christmas holiday
period and notifies their supervisor during the first four (4) hours of their
regular shift of their availability for overtime work, the employee will be
scheduled for all overtime previously charged to them during their absence
when the overtime was scheduled. 1f the employee fails to notify their
supervisor of their availability during the first four (4) hours of their shift, the
employee will not be scheduled and the available hours will remain charged to
the employee.

2d.  Itisumderstood, as provided by the applicable Federal Law, that overtinve hours
available to employees who are required to attend military meetings, drills,
summer camps or cruises will not be charged. Management will provide forms
to be used by employees who are unable to accept overtime because of such
meetings, drifls, summer camps or cruises. These signed forms may be used to
substantiate the absence in order that the available overtime hours will not be
charged.

Ze. When an employee i3 on jury duty or sbsemt from work because of being
eligible for Bereavement Pay, they will oot be scheduled or charged for
overtime work during such period; however, they may make satisfactory
arrangements with their Supervisor to work weekend overtime,
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2f.

2g.

2h.

2k

3a.

Ga.

Daily Overtime . Onsite Training: When an employee is assigoed to on-site
training on another shift, the employee will not be asked or charged for daily
overtime. When training on-site on an employee’s regular shift, they will be
scheduled amd charged for daily overtime. (See Memorapdum of
Understanding -in regard to training.)

Employees will not be charged for daily overtime occurring at the end of the
shift (or the beginning of the following shift) if they ave offered apd decline
such overtime after they have clocked out at the end of their regular shift.

Overtime work offered to employees outside of their equalization groups will
oot be charged against the employee’s record uniess they accept the available
work.

Upon declining overtime, an employee camot change that decision if
scheduling has been completed.

When a seniority employce returns from layoff (employees who have been on
indefinite layoff in accordamce with the local Semiority Agréement} or &
formal leave of absence (such as personal leave, extended disability, worker’s
compensation, military leave, sick leave, and umion leave), the employee will
receive the median hours in the equalization group to which he/she returps. In
the event the employee returns to Work in less than fourteen (14) consecutive
calendar days as provided above, hours availsble to them will be charged the
same as if they had worked. Employees being placed on indefinite layoff will be
asked and charged for any available overtime hours up to and including the
Saturday immediately following the effective date of the indefinite layoff.

Employees who are on a temporary layoff (including a temporary layoff due to
mode! change) for a period of fourteen (14) consecutive calendar days or more,
will upon being retumned from temporary layoff, be assigned the median
overtime hours of the respective equalization group to which they are returned.

When a new employee is hired or a non-seniority ernployee is rehired, it is
agreed that the cmployee will be assigned the highest number of overtime hours
in the equalization group to which the employee is assigned. It is understood
that a new hire will not be offered weekend overtime their first work week
unless all other employees within that Equalization group have been offered
work. Temporary employees with seniority hired wunder the provisions of
Appendix D-2 of the National Agreement will enter an equalization group by
being assigned median hours in that equalization group.

If an employee is on vacation or informal leave hours available to them wilt be
charged the same as if they had worked.

If an employec is transferred from one equalization group to another
equalization group, they will take the median number of overtime hours in the

equalization group to which they arc assigned.

If a temporary (non-seniority) employee is transferred from one equalization
group to another equalization group, they will be assigned the highest mumber
of overtime howrs in the equalization group to which they arc assigned in
alphabetical order.
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Ta.

10.

11.

12.

In the event two or more employees enter an equalization group at the same
medizn hours, those employe#es will be placed in alphabetical order, last name
first.

Committeepersons shall be fisted separately from the equalization group to
which they would otherwise be assigned. When a committeeperson is removed
from the committeeperson assignment they shall receive the median hours of
the equalization group to which they are assigned.

Apprentices may be assigned to weekend overtime work in & classification after
all journcypersons within that classification have been offered weekend
overtime work. Weekend overtime will normally be scheduled on Thursday., If
a journcyperson is absent op the day that the overtime is being scheduled, the
appreniice can be scheduled for overtime. Local Balancing of Hours
Agreement provisions {Paragraph 2(b)} would then apply.

It is understood that employees on Union leave, as defined by Paragraph 109 of
the National Agreement, will be asked and charged for daily and weckend
overtime provided:

a) The employee makes satisfactory arrangements with their supervisor to
wark the available avertime.

b) The employee is able to physically work the overtime without interfering
with their Union leave assignment and/or efficiency of Company operations.

It is further understood that it iz the employee’s sole responsibility to make
suitable and timely arrangements with their supervisor for accepting the
avgilable overtime. Faihme on the part of the employee to make such
armngements will result in normal charge of all available overtime hours.

Management recognizes that 2s a general rule the employee’s lowest in
overtime hours who can do the job should be considered for the assignment ag
far as practical.

When new groups are established on a shift where a corresponding group is
already established on another shift, the new group will be given the median
number of hours of an already established group.

The record of hours shall accumulate as provided above with the understanding
that the decision on cancellation shall be made by the parties at the termination
of each of the succeeding National Agreements.

‘When there are two (2) employecs in an equalization group and ome (1)
employee leaves/transfers, creating a vacancy, the replacement employee will
assume the identical hours of the employee who remained in the equalization
group. These employees will be placed in atphabetical order on the overtime
shect and scheduled for overtime accordingly.

It is understood that the groups engaged in similar work for the purpose of
applying this Agreement are defined as follows:
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EQUALIZATION DIVISION WIDE BY SHIFTS
Chip Handler
Crib Attendants (Including supptly, tool, maintenance, chemical supply)
Fire Patrol
Janitor and Sweeper
Material Salvage
Oiler
Optic Platter
Quality Assurance Operator
Truck Driver - Semi-Trailer

SKILLED TRADES GROUPS BY SHIFT
Carpenter
Electrician
Industrial Truck Repair
Machine Repair
Millwright
Model Maker
Pipefitter
Sheet Metal and/or Tinsmith
Stationary Engineer
Welder
Employees assigned to any of these skilled trades classifications under Paragraph No.
179 of the National Agreement will be listed separately and will not be offered work

unless all employees regularly assigned in their trade on their shift have been offered
work.
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EQUALIZATION BY DEPARTMENT BY SHIFT
Biller
Cell Operator
Cell Jobsetter - Assembly
1 tor

Cell Jobsetier -Bogels

" Cell Jobsetter - Plastic

Gas & Electric Truck Driver

Multicolor Cell Operator

Multicolor Cell Jobsetter

Multicolor Cell Jobsetter . Troubleshooter

Tool apd Dic Maker

Termination Clause: This Agreement shall continue in fiall force and effect until
terminated by either Party or changed by consent of both parties. Either party may
terminate this Agreement by giving 60 (sixty) days notice in writing. If either parry
desires to modify or change the Agreement, it shall, at least sixty {60) days prior to the
date when it proposes that such a change or modification becomes effective, give
notice in writing of the proposed change or modification. The other party, within ten
(10) days after receipt of said notice, shall cither accept or reject the proposa! or
request a conference to pegotinte the proposal. This Agreement is subject to written
notice of ratification by the local Union to be given to the local Management not later
than the 1gt day of June, 2004, After such notice of ratification is received from the
Local Union by Management, this Agreement will be effective as provided fot herein

upon approval of the Guide Corporation and the International Union, United
Automobile, Aerospace and Agricultural Implement Workers of America,

Local No. 663 Guide Corporation

International Union
United Auto Workers

Tom Rankin
Lance Schattner
Terry Hollowell
Jeff Barr

Bobby Spears

D. Ray Macmillan
David Hubble
Marshal Brown
Eddie Castillo

Date: May 19%, 2004

Andmon,lN

William H. Edwards
Erich L. Bwald
Richard L. Gross

Date: May 19®, 2004
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OVERTIME SUPPLEMENTATION GUIDELINES

Management is implementing the following policy for supplementing exhausted
production equalization groups:

* The exhausted production equalization group will be supplemented by a like
production equalization group in the same Plant, consistent with Paragraph #8 of
the Local Balancing of Hours Agreement, which states:

“Management recognizes that as a general rule the employees lowest in
overtime hows who can do the job should be considered for the
assignment as far as practical.”

* It is understood that in situations in which several like production equalization
groups coexist in the same Plant, Management will make every reasonable effort to
ensure that an exhausted production equalization group is not always supplemented
by the same like production equalization group in that Plant.

+ The purpose of this Management policy is to supplement exhausted production
equalization groups in a fair and businesslike manner, and in which the efficiency
of the Plant product line is maintained by employees more familiar with that
product line. Any praciice contrary to this fair intent which is brought to
Management’s attention by the Shop Committee will be promptly investigated and
resoived by the parties.

As stated previously in policy letters, Skilled Trades employees should not be offered
the opportunity to supplergent production groups. Also, favotitism in supplementing
exhausted equalization groups will not be allowed.

Management assures Local U.A.W #5663 that this policy will not he changed ot in any
way altered, except by mutual consent, during the life of the 2004 Local Agreement.

Clarification: Due to the complexity of the assembly process, it is understood that
Departments £273, 1274 and 1275 moy supplement from each other before
supplementing from their respective plants.

Willinm Edwands
Personnel Director

MEMORANDUM OF UNDERSTANDING
CLARIFICATION OF BEREAVEMENT AND LBHA

The parties mutually agree that the intent behind Paragraphs 2(a) and 2(e) of the Local
Balancing of Hours Agreement with reference to the charging of overtime hours
against an employee who is notified of the death of 8 family metaber (as provided i
Paragraph 218(b) of the Guide Corporation-U.A.W. MNational Agreement} while
working during an overtime period (daily, weekend, or holiday) is as follows:
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Daily Overtime:

When an employee who is working daily overtime is notified of the death of a family
member and the employse leaves the plant for the remainder of the daily overtime
period, the employee shall be charged for onty that portion of the overtime hours that
he has worked and shall not be charged for the remaining hours of the overtime
period.

Weekend/Holidsy Overtime:

When an employec who is working weekend or holiday overtime is notified of the
death of a family member and the employee leaves the plant for the femaining portion
of the overtime shift, the employee shall be charged for only that portion of the
overtime hours that he has worked and shall not be charged for the remaining hours of
the overtime shif),

An employee who had previously accepted overtime for the following day(s) shall not
be charged for the overtime previously accepied if he elects not to work the overtime.
If the employee elects to work any of the remaining shifts of scheduled overtime
during the weekend or holiday period, failure to work the entire shift shall result in a
normal charge for that portion of the shift not worked.

MEMORANDUM OF UNDERSTANDING
— ALTERNATE COMMITTEEMAN
OVERTIME CHARGES

It is understood and agreed between: the Parties that Alternate Commiticernen will be
charged for overtime worked as a wwion representative if they would have been
cligible to be offered the overtime in their respective Equalization Group; they will not
be charged for overtime worked as a umion representative if they were not ¢ligible to
be offered the overtime in their respective Equalization Group. It is further agreed that
ne liability will be incurred for past practices contrary to this Understanding.

INLAND FISHER GUIDE, ANDERSON
19%0 LOCAL NEGOTIATIONS

MEMORANDUM OF UNDERSTANDING
MAINTENANCE — DAILY OVERTIME

it is mutually agreed without prejudice by the partics that daily overtime for skilled
trades employees in Maintenance will be scheduled on an “zither/or” basis when early
and late overtime are available on the same day. The scheduling procedure is as
follows:

A.  When early and late daily overtime are available on the same day, employees
will be offered a choice of either early or late overtime.

B.  The overtime selection procedure will proceed down the equalization sheet until
manpower tequirements are fulfilled for either the late or early overtime.

C.  When manpower requirements for one of the overtime periods (early or late) are

fulfilled, the ovenime scheduling will continue down the equalization sheet
offering only the remainjng overtime.
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D.  When more than one day of overtime is scheduled in advance, the “either/or”
selection process for each succeeding day’s overtime will revert to the “top of
the sheet™ after completing each day’s overtime scheduling,

E.  When overtime is added that created an “either/or” opporunity, the daily
overtime will be rescheduled beginning with the last person who was mot
offered an opportynity to choose between early or late overtime. Employees
who had worked overtitne on a day iz which iate overtime is added will not be
offered the iate overtime.

F.  When the gcheduling of carly and late overtime is completed through the
“either/or” selection procedure, an employee may not change his selection at a
later date. An employee declining previously accepted overtime will be charged
and the rescheduling of that overtime period will begin with the first employee
not effered an opportunity 1o choose between early or late overtime.

G.  An employee will be charged for only four (4) hours of daily overtime for any
day in which both four (4) hours of tarly or late overtime are available. This
rule includes those employees absent from working during an “either/or”
scheduling period or any day in which both early and late overtime are
eventually scheduled.

H.  If an equalization sheet is exhausted and overtime remains to be scheduled,
Management may go through the overtime sheet a second time offering both
early end iate overtime. Employees (including absent employees) who are
offered both the early and late overtime will be charged eight (8) bours.

L This Memorandum is ot intended to supersede the rules stated in the Local

Balancing of Hours Agreement except for the rules stated herein for the
“either/or” daily overtime scheduling procedure.

GENERAL SUBJECTS
DEMAND #137C-1987

RESOLVE PROBLEMS WITH
THE LOCAL BALANCING OF HOURS AGREEMENT

The erea committeeman will be provided a copy of the overtime cutoff list upon
request,
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MEMORANDUM OF UNDERSTANDING
HEALTH & SAFETY REPRESENTATIVES
WEEKEND OVERTIME

The parties have agreed without prejudice to either party that when Health and Safety
Representatives are scheduled to work either weekend or holiday overtime based on
Document #7 Paragraph VI(s) of the 1990 Guide Corpomtion-UA.W National
Agreement that the hours worked will not be charged to the Health and Safety
Representative’s equalization group.

If Health and Safety Representatives are scheduled to work either weekend or holiday
overtime based upon Document #7 and are also scheduled to work by their relative
position within their equalization group, the available hours will be charged to the
Health and Safety Representative in their equalization group.

MEMORANDUM OF UNDERSTANDING
JOINT LOCAL APPOINTMENTS

During these negotiations various areas of concem were raised by the parties
regarding those referred to as “Local Appointments.” For the purpose of this
Memorandum, these are employees which the parties jointly agree are assigned to
tasks which are outside the normal scope of their job assignment and usually viewed
a8 non-bargaining unit work. This Memorandum does not pertsin to those appointees
covered by the provisions of the National Agreement. The following rules shall apply
to only those individuals which the parties mutually agree are included on a joint local
appoiotment list:

1. Overtime

A. When wdividuals are appointed to positions they will be removed from their
Tespective overtime chart.

B. It is recognized that from time to time overtime may occur in the sppointee’s

new position, This overtime is not subject to Local Balance of Hours
guidelines,

C.  Employees may work overtime assignments in their old equalization group, but
only after the L.B.O.H. sheet has been exhausted.

D. Employees are responsible for making their own mutuslly acceptable
arrangements with Management in order to be considered for this overtime.

F.  Ifemployees return to their former group they will return at median hours.
2. Classification and Sentority

A, Employees will retnin their present classification and stats in their former
senicrity group, Senjotity permitting.

B.  In the cvent an employee would have been reduced from & seniority group the
employee will flow in accordance with the Local Seniority Agreement.
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3.Transfers and Shift Preferences

A

Employees may exercise their seniority rights in these nespective areas;
however, upon doing so they wili be removed from their position to go to the
position of their request.

MEMORANDUM OF UNDERSTANDING
TRAINING CLASSES

During the life of the 1996 Local Agreement, unless otherwise mutually agreed, the
following procedures will apply to employees attending Inland Fisher Guide-
Anderson facility training classes.

Definition of Terms:

1.

Mandatory Sunday Evening Training Class —A Sunday evening training class
an employec is normally required to attend as part of a training program that
continues the following Monday morning.

Reasonable Sunday Travel Required for Training — Extended automotive
travel or airline flight arrangements requiring an employee to depart during
normal first shift working hours on Sunday to reach an out of state training site
prior to the start of 2 training class on Monday moming.

Daily Overtime — Any additional daily work hours in excess of the normal
eight hour work period made available Monday through Friday to an employee.

Onsite Training — Any group or individual training class scheduled in the
immediate Anderson area. This includes such locations as the main plant
facility at 2915 Pendleton Avenue, NATO Building (North Andersen Training
Onrganization), and the U.A.W. #663 Union Hall.

Offsite Tmining — Any group or individual training class not scheduled onsite
(a3 described above), These offsite training locations are any out of Anderson
locations such as Indianapolis, Indiana; Michigan; Ohio; ete.

Mandatory Sunday Evening Training Classes:

1.

First shift employees must work their regularly scheduled eight bour shift of
Sunday overtime aad any scheduled early overtime preceding the start of their
shift to be paid for overtime. Any late overtime following the regular shift for
which the employee is eligible to be scheduled, will be charged and paid
without the employee working the overtime, provided the employee has
accepted and worked his scheduled Sunday shift.

Second shift will be charged and paid for scheduled and accepted Sunday
overtime for which they are eligible without having to work the overtime, This
includes early and late overtime scheduled and accepted in advance of Sunday
and eligible late Sunday overtime scheduled during their absence from the plant
on second shift Sunday evening.

Third shift employees must work their scheduled Sunday overtime including
any scheduled early and late overtime to be paid for the overtime.
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A Reasonable Travel Time:

First and second shift employees required to travel on Sunday to an out of state
training site will be compensated and charged for Sunday overtime hours
incheding any additional early and late overtime for which they are eligible to be
scheduled without having to work the overtime.

Third shift employees required to travel on third shift Saturday back to their
home plant from an out of state training site will be charged and paid for
Saturday overtime hours available, including early and late overtime for which
they are eligible to be scheduled without having to work the overtime.

B.  Daily Overtime —Onsite Training:
When an employee is assigned to an on-gite training on another shift, the
employee will not be asked or charged for daily overtime. When training on-
site on an ¢mployee’s regular shift, they will be scheduled and charged for daily
overtime.

C.  Daily Overtime —Offsite Training:

1. FEmployees attending any offsite tmining classes for an entire shift will not be
offered nor charged for any daily overtime withio their equalization group.

2. Employees attending any offsite training classes for a partial shift will be
offered and charged for any daily overtime within their equalization group that
is available when the employee is working in the plant, i.c., ¢arly overtime if an
employee works the first four hours of the shift and late overtime if an
employec works the last four hours of his shift.

Weekend Overtiie:

1.  Employess attending onsite training classes will be offered and charged for
weekend overtime.

2. Employees attending offsite training classes may make satisfactory
arrangements with their supervisors to work weekend overtime,

Shift Overlap:

Employees attending any training classes will be paid shift overlap in accordance with
Paragraph #81 through #86 of the GM-U.A W National Agreement.

Shift Premium;

Employees attending any training classes on another shift on a temporary basis will be
paid the shill premium that they are regularly assigned to.
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MEMORANDUM OF UNDERSTANDING
TRAINING CLASSES — CLARIFICATION

The parties mutuslly agree that the Memorandum of Understanding regarding
Employees Attending Training Classes should be clarified as follows:

“Daily Overtime — Offsite Training:

1. Employees attending any offsite training classes for an entire shift will not be
offered nor charged for any daily overtime within their equalization group,”

Clarification: Training must be directly related to the ermployee’s job classification in
order for this paragraph to apply. Situations involving general training, such as
P.E.L., will necessitate the charging of available daily hours to employees engaged in
such offsite training.

MEMORANDUM OF UNDERSTANDING'
SUPPLEMENTING UNPOPULATED
PRODUCTION DEPARTMENTS

All grievances pertaining to this issue are satisfactorily settled under current
conditions and without prejudice to the position of either party on the following basis:

When it becomes necessary to work weekend overtime in an unpopulated production

depantment, employees in like Cells within the same Plant on that shift will normally
be first offered the available overtime.
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MEMORANDUM OF UNDERSTANDING
COVERING INVENTORY

When additional help is needed in each plant to perform that part of the
inventory work usuvally performed by hourly rated employees during inventory
petiods over and above the employees normally employed on such work,
employees with the longest senijority within each department, regardless of
seniority occupational group, who have previously applied for such work, will
be selected provided they are capable of doing such work. When there are not
sufficient applicants for extra help Management will assign employees to such
jobs that are needed to be filled from the employees with the least semiority
working in the plant at the time the selections are made and who are capable of
doing the work. Employees who normally perform inventory work include
employees classified as Gas and Electric Truck Driver, Crib Attendant and
other ¢émployees of the Production Control arcas and employees who identify
parts, Applications for werk will be made available for the aforementioned
Production Control classifications. In the event all of the employees will not be
needed, employees having the greatest seniority who have applied for work will
be selected by classification for inventory work. If there are insufficient
applicants, the youngest seniority non-applicants will then be selected by
classification for inventory work. The nature and duration of the inventory
assignments 10 cach omployes will be the responsibility of supervision;
however, when 8 number of employees are working on the same jobs within a
department and a job runs out, employees with greater seniority will be retained
on the remaining job(s).

It is understood that no employse will be credited wirh any seniority for the
purpose of being retained in the classification or as a factor for being selected
for samne subsequent period for this type of work. Advanced notification of the
anticipated time and duration of the inventory period will be given to the Shop
Committee in writing. Normally employees will be notified of their selection
for inventory work at least one (1) week in advance of their assignment.

It is further understood that Management will estnblish the application period
for five (5) working days an selections for that part of inventory work where
additional help is needed M each plant will be made fiom those who have
applied in that plant during this pericd, except for those persons on vacation
during the application period who may apply prior to going on vacation.
Employees who make written application through their supervisor will be
tendered a copy of such application.

L. It is understood that for the application of the Inventory Agreement the term
“plagt” covers all employees normally assigned to a plant Superinteadent’s
arca.

Employees who work during the inventory period will not be charged strajght
time hours but will be charged for overtime hours offered.

Employees whe do not work during the imventory period will ot be charged for
hours that may be available.
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E. It is understood that employees assigned to Departments 1031, 1841, 1842,
1209, 1023, 1004, 1843, 1844, 1831, 1832, 1833, 1834, 1036, and 1837 may
apply for inventory work under the terms of this Agteement. Applicants from
these depantments will be assigned to inventory work in those manufacturing
plants where there are insufficient applicants. However it is recognized that the
employees assigned to the above departments are to be considered for their
normal daily or overtime work in their respective groups prior to being
scheduled for inventory work.

Termination Clause: This Agreement shall continue in full force and effect until
terminated by either party or changed by consent of both parties. Either party may
terminate this Agreement by giving sixty (60) days notice in writing. If either party
desires to medify or change the agreement, it shall, at least sixty (60) days prior to the
date when it proposes that such change or modification become effective, give notice
in writing of the proposed change or modification. The other party within ten (10}
days afier receipt of said notice shall either accept or reject the proposal or request 8
conference to negotiate the proposal.

This Agreement is subject to written notice of mtification by the local Union to be
given to the local Managetent not later than the 1% day of June, 2004. After such
notice of ratification is received from the local Union by Management, this Agreement
will be effective as provided for herein upon approval of the Guide Corporation the
International Unicn, United Automobile, Aerospace and Agricul