U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards
Buffalo District Office
130 South EImwood Street
Room 510
Buffalo, NY 14202-2465
(716)842-2900 Fax: (716)842-2901

July 8,2008

Mr. Michagl Napoli, Treasurer
Steelworkers AFL-CIO

Locd 4-1498

12 Caroline Drive

Rochester, NY 14624

LM File Number 031-792

Case Number: _

Dear Mr. Napoli:

Thisoffice has recently completed an audit d SteelworkersLoca 4-1498 under the
Compliance Audit Program (CAP) to determine your organization's compliance with
the provisons d the Labor-Management Reporting and Disclosure Act o 1959
(LMRDA). Asdiscussed during the exit interview with you and Financial Secretary
John Greer on July 3,2008, thefollowing problemswere disclosed during the CAP. The
matters listed below are not an exhaustivelist d all possible problem areassincethe
audit conducted was limited in scope.

Recordkeeping Violations

Titlell d the LMRDA establishescertain reporting and recordkeepi ng requirements.
Section 206 requires, among other things, that labor organizations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
as dl account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizationsmust maintain all recordsused or received in thecoursed union
business.

For disbursements, thisincludes not only original hills, invoices, recelpts, vouchers, and
applicableresolutions, but a so documentation showing the natured the union
businessrequiring the disbursement, the goods or servicesreceived, and theidentity o
therecipient(s) of the goods or services. |n most instances, this documentation
requirement can be satisfied with a sufficiently descriptiveexpensereceipt or invoice. If
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an expense receipt is not sufficiently descriptive, a union officer or employee should
write anoteon it providing theadditional information. For money it receives, thelabor
organization must keep at | east one record showing the date, amount, purpose, and
sourced that money. The labor organization must also retain bank recordsfor all
accounts.

The audit of Locd 4-1498’s 2007 records revealed thefoll owing recordkeeping
violations:

1.

Med Expenses

Loca 4-1498 did not require officersand employeesto submit itemized recel ptsfor
mea expensestotaling at least $250.12. The union must maintain itemized
receipts provided by restaurants to officersand employees. Theseitemized
receiptsare necessary to determine if such disbursementsarefor union business
purposes and to sufficiently fulfill the recordkeeping requirement d LMRDA
Section 206.

Loca 4-1498 recordsd meda expensesdid not alwaysinclude written explanations
d union business conducted or the namesand titlesd the personsincurring the
restaurant charges. For example, there were no notations made on some
restaurant receiptsfrom O'Malley’s Restaurant and Papa Joe's. Union recordsd
meal expenses must includewritten explanationsd the union business conducted
and thefull namesand titlesd all personswho incurred the restaurant charges.
Also, the recordsretained must identify the namesd the restaurants where the
officersor employeesincurred meal expenses.

Dispositiond Gifts Purchased

Locd 4-1498 purchased Wegmansgift cards in October 2007. The union retained
no recordsregarding thedistribution d these gift cardstotallingat least $100.

The union must track the distribution d give-away itemsand prizes, including
cash, gift cards, and raffleitems.
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3. Falureto Maintain Receipts

Locd 4-1498 did not maintain documentationd paymentsreceivedfor the sale

d picnic ticketsto support entriesinto union records. Union receiptsrecords must
includean adequate identificationd all money the union receives. Therecords
should show the date and amount received, and the source d the money.

Based on your assurance that Loca 4-1498 will retain adequate documentationin the
future, OLMSwill take no further enforcement action at thistime regarding the above
violations.

| want to extend my personal appreciationto SteelworkersLocd 4-1498for the
cooperationand courtesy extended during thiscomplianceaudit. | strongly
recommend that you make sure thisletter and the complianceass stance materials
provided to you are passed on to future officers. If wecan provideany additional
assistance, please do not hesitateto call.

Sincerdly,
Investigator

cc. JohnGreer, Financial Secretary
Joseph Davis, President



