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select and the investments made available under the plan. Better employer decisions should lead to more 
efficient pricing and lower costs to retirement plan participants, thus preserving more of the savings you have 
available for your retirement. 
 
You could encourage your employer to shop around for other providers willing to offer the same services, but 
at a much lower cost. And, just so you know, the law is on your side: plan fiduciaries have an obligation to 
consider the fees and expenses paid by your plan – and to operate the plan in your interest. 
 
When will I see these disclosures? 
 
Plan fiduciaries (your employer) will start to receive the newly mandated disclosures on July 1, 2012. 
Most plan participants (you) will begin receiving the newly mandated information no later than August 30, 
2012, and then annually thereafter. 
 
Who do I contact if I have additional questions? 
 
For questions related to private sector retirement plans, please contact an EBSA Benefits Advisor online at 
www.askebsa.dol.gov or by calling toll free 1-866-444-3272.  
 


