
 

UNITED STATES DEPARTMENT OF LABOR 
EMPLOYEE BENEFITS SECURITY ADMINISTRATION 

 MEWA WORKSHOP FOR INSURANCE PROFESSIONALS AND ERISA SERVICE PROVIDERS
 

Who Can Attend - Any employee benefit plan sponsor, plan official, parties-in-interest or service 
providers who are interested in understanding Multiple Employer Welfare Arrangements under the 
Employee Retirement Income Security Act (ERISA). 
 

Workshop includes the following: 
 

• EBSA jurisdiction and the general scope of ERISA preemption 
• Individual state jurisdiction relating to MEWAs 
• Coverage requirements 
• Form M-1 filing requirements 
• New Affordable Care Act regulations relating to MEWAs 

 

Pre-registration for the workshop is required by March 17, 2015 and space is limited to the first 50 
registrants.  We ask that you make every effort to attend the workshop once you register or send an 
alternate.  Late registrations will be accepted based upon availability and seats are allocated on a first-
come basis.  As a courtesy we ask that you turn off all cell phones and electronic equipment during the 
workshop.  Please act quickly to reserve your spot! 
 

EBSA benefits advisors will be onsite to address your specific questions. 
 

 One-on-one assistance requested. 
 Individuals with disabilities who need special accommodations please check here. 
 The attendees list will be available on request. Please check here if you do not want your name shared. 

 

WHEN: March 18, 2015; 10:00 – 1:00 PM EST 
WHERE: U.S. Customs House   

One Bowling Green, Naval Officers Room 303 
New York, New York 10004 

COST: The workshop and all published materials provided are free! 
REGISTRATION: Fax this form to (212) 607-8681 or email to Dolnansky.Bernard@dol.gov 

FOR MORE INFORMATION: Telephone Bernie Dolnansky at (212) 607-8632 
 

WORKSHOP REGISTRATION FORM 

NAME: TITLE: 

COMPANY AND/OR ASSOCIATION: ADDRESS: 

TELEPHONE/FAX NUMBER: EMAIL ADDRESS: 
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