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General Comment

While religious institutions may control those institutions, when a religious institution also engages in
a business enterprise, it must follow the same guidelines as other businesses. We wouldn't except
religious institutions from OSHA standards if they didn't believe in safety. To grant an exception to
businesses because their owners are religious would disadvantage other businessmen that have to
follow these rules.

At the very least any business seeking recognition as tax free, corporation, Scorp etc should be
bound by these rules as part of the articles of incorporation (which is not a requirement to do
business). If you want a liability shield you have to make some concessions.
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