Page 1 of 1

As of: September 23, 2011
Received: September 21, 2011

Status: Pending_Post
PUBLIC SUBM ISSION Tracking No. 80f26a45
Comments Due: September 30, 2011
Submission Type: Web

Docket: EBSA-2010-0018
Interim Final Rules for Group Health Plans and Health Insurance Issuers Relating to Coverage of
Preventive Services Under the Patient Protection and Affordable Care Act

Comment On: EBSA-2010-0018-0002
Group Health Plans and Health Insurance Issuers Relating to Coverage of Preventive Services
under Patient Protection and Affordable Care Act: Amendment

Document: EBSA-2010-0018-DRAFT-0200
Comment on FR Doc # 2011-19684

Submitter Information

Name: Deb Smith
Address:

El Dorado Hills, CA, 95762
Email: dlsmith@cal.berkeley.edu

General Comment

All women deserve health care coverage that includes family planning/contraception coverage.
Any religious organization could claim any particular type of medical coverage is incongruous
with their beliefs, and request it not be included in their employees' health care benefits. Who
should decide what constitutes a valid exemption on religious grounds? Why should there be
exemptions at all?

It should be the personal business of those who are covered by the health care plan, not their
employers, as to whether or not they will avail themselves of any particular services.
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