
", .. " 'Notice .of Critical Status For. 
~-'.:! <·-::,' ·nr .. o·J1r;'.i:· r..r:.'/ u ·"· '.<;<t'.·-~ (\:_..: ·:· !;Y-:.t'.' · 

:>· ' '" -OCnteh'l:\:tioihll'Btoth'ci'hood'ofEled-Fkal Workers Eastern States Pension Plan 
.:;_. , ; ·, :··1. 1· •. \. -~uf d··":q_:-;,,,._; ),_ 

Tnis•(,;; t<l inforh\ you thatJ&n •Ma'fdt"i8, 2014 the plan actuary certified to the u.s. Department of the 
Treasury, and also to th() plan sponsor, that .the plan Is .Jn critical status for the plan year beginning 
Jatni:3ry'1~ 2014. 'Federallav.i ·reqult~stliiiPyol\ire'i:efviil'thls' noti'ce. . · ~ · 

"1-; 1. ·~··.:· · !•."-.'.or,·: "\1·,, '~ , 1.· ;',\l,'i "· i~(. 

Critical Status 
'" i '' ' ·: I,:~ 

The pla,n Is considered to be in critical status because it has funding or liquidity problems, or both. More 
sp~~iP,cil!i~,~\~_E; p(a,n;~ ~ctu_a~y 9~term,ined tha~ th(o'! ~ian was in cr!tlcal status last year an~ over the next 9 
years, trib plan 1s'"ptoJected to Ha·ve a(i accumulated· fundlt1g deficrency'for plan years 2014 -·20123. · 
··•l.!J. :I U·.-/ :G ~-i ,·,,r,!. ' ~- ·~·i, ····.• •· .. ;(:~. ·.•::,·-· 

R.ehilil'i~H:atidn'.Pta~ · ' · · • · • · , • ·: · · ';) ' ' ,\ :t~ , [ '> ' I. ' ; :, • 

Federal law reqUires pension plans in critical status to adopt a rehabilitation plan aimed at restoring the 
financial health of the plan. This is the sixth year the plan has been in critical status. The law permits 
pension plans to reduce, or even eliminate, benefits called "adjustable benefits" as part of a rehabilitation 
plan. On April 30, 2010 you were notified that the plan reduced or eliminated adjustable benefits. On 
April 30, 2009, you were notified that as of April 30, 2009 the plan is not permitted to pay lump sum 
benefits (or any other payment in excess of the monthly amount paid under a single life annuity) while it 
Is in critical status. If the trustees of the plan determine that further benefit reductions are. necessary, 
you will receive a separate notice in the future identifying and explaining the effect of those reductions. 
Any r~dUctior(of'ad]ustable benefits (other than a repeal of a recent benefit Increase, as described below) 
will_ not reduce. the level_ of a participant's basic benefit. payable at normal_ retirement. In addition, the 
reductioi+s: miiy :only a'p'piY to participants and benefiCiaries whoSe' benefit' commeni:eiTient-.date Is on or 
after Aphl30, 2009'. . . . . ' 
' ) .. .' ' '' .; . \ ~ ,: f; '\ ( .,' ' . :' :, 

Adjustable Benefits 
: ,. ' ·:·, 7; ' 

The plan. offers the. following adjustable benefits [with a checked box before the Item] 
n:lduced 'or eliminated as part ofthe rehabilitation piah the pen'sion plan has adopted. 
! , , , '· . ; ' ';. .- .... } ' ·''H·:· •i;~· .· ;'"· ,· , • • 

· '· liD 'Post-retiremenh:Jeath benr!fitsi' , , -' , " ' , , ,, ' 
liD Thirty-six-month payment guarantees; 
liD Disabilitybeilefits (lfilotyetiJn p'ay status')';:-. , ·' ., , " · , '·' , ,, 
liD Early retirement benefit or retirement-type subsidy; 
liD Benefit payment options other' than a qualified joint-and survivor annuity (QJSA); 
o Recent benefit increases (i.e., occurring in past 5 years); 
liD Pop-up benefits for certain Joint & Survivor benefits 

Employer Surcharge 

which have been 

The law requires that all contributing employers pay to the plan a surcharge to help correct the plan's 
financial situation. The amount of the surcharge is equal to a percentage of the amount an employer Is 
otherwise required to contribute to the plan under the applicable collective bargaining agreement. With 
some exceptions, a 5% surcharge is applicable in the initial critical year and a 10% surcharge is applicable 
for each succeeding plan year thereafter in which the plan Is in critical status. 

Where to Get More Information 

For more Information about this Notice, you may contact Michele Frick at (518) 758-6776 or at Pattison, 
Koskey, Howe, & Bucci, CPA's, P.C., 2880 Route 9, Valatie, NY 12184, You have a right to receive a copy 
of the rehabilitation plan from the plan, 




