Briefing Book

for the

Drug-Free Workforce Conference


July 10-11, 2003

Washington, DC

Prepared for

U.S. Department of Labor

Office of the Assistant Secretary for Policy

By 

TATC Consulting

2409 18th Street, NW

Washington, DC  20009-2003

www.tatc.com 
June 24, 2003

This publication was prepared under a contract from the U.S. Department of Labor (DOL), Office of the Assistant Secretary for Policy, Working Partners for an Alcohol- and Drug-Free Workplace.  The opinions and conclusions expressed herein are solely those of the authors and should not be construed as representing the opinions or policy of the United States Department of Labor or any other agency of the Federal Government.  

This briefing book does not create new legal requirements or change current legal requirements.  Instead, it is intended to provide background information and present issues for discussion to participants at the Drug-Free Workforce Conference.  Every effort has been made to ensure that the information contained in the guide is accurate and up-to-date, but readers must rely on applicable law or regulations for official guidance.  

Citations to websites and other materials produced and/or published by any entity other than the United States Government are included in this briefing book for informational purposes only.  Such citations are not intended, and should not be interpreted, as an endorsement of the materials or any of their contents, the organizations, or respective websites.  
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Section 1:  Introduction and Summary of Key Issues 


Presents the rationale, purpose, scope, and intended audience of the Drug-Free Workforce Conference.  Summarizes the policy issues and knowledge gaps regarding drug-free workplace programs and coordination and the “triad” of relationships between employers and the workforce development and substance abuse treatment systems.  
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Presents evidence of how workplace policies and programs to prevent and address substance abuse can increase workplace productivity and improve workers’ treatment and employment outcomes.  Summarizes the results of research on how treatment for and recovery from substance abuse benefits employment and other aspects of people’s lives, and how employment may help sustain recovery.  

Section 4: Workplace-Related Policies, Programs, and Laws

Explains what Drug-Free Workplace Programs are and describes the federal and State laws and policies designed to encourage them.  Describes general current practice in how employers address the issue of substance abuse, particularly in relation to the workforce investment and substance abuse treatment systems. 

Section 5: The Workforce Investment System and Related Programs 

Provides an overview of the workforce investment system, the entities it includes, and the laws authorizing various workforce programs.  Describes general current practice in how the workforce investment system addresses the issue of substance abuse, particularly in relation to employers and the substance abuse treatment system.  

Section 6:  Addiction, Treatment, and the Substance Abuse Treatment System 
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Discusses “co-occurrence” of substance abuse with other disabilities. Discusses the employment challenges facing persons who are in treatment for or recovery from alcoholism and/or drug addiction.  Summarizes how federal non-discrimination laws regarding disabilities, most notably the Americans with Disabilities Act, affect policies towards persons with substance abuse problems within the workplace and the workforce investment and substance abuse treatment systems.  Summarizes federal privacy protections of medical records regarding disabilities and substance abuse treatment.  

Section 8: Other Supporting or Intersecting Systems  
Summarizes other programs and services that may have an impact on substance abuse and the workforce, including veterans’ programs and drug courts.  

Section 9: Promising Approaches: Coordination Between Employers, Substance Abuse Treatment, and Workforce Investment Providers

Presents promising approaches in coordinating service delivery in the “triad” of employers and the workforce investment and substance abuse treatment systems.  
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