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Setting The Record 'Straight'

What's Hot

Secretary Solis took to
the airwaves on
Thursday to talk about
the dangers of
formaldehyde in hair
straightening products.
In an interview on
ABC's Good Morning America, Solis pushed back
on misconceptions in the industry that Brazilian
Blowout and similar products do not contain
formaldehyde – which have been known to cause
cancer. The Occupational Safety and Health
Administration issued a hazard alert in April 2011
warning salon owners and workers of misleading
information from manufacturers. In a January
settlement with the California attorney general's
office, the makers of Brazilian Blowout agreed to
cease deceptive advertising of the products as
formaldehyde-free, in addition to applying
warning stickers to the products to inform stylists
of the hazards and safe use guidelines.

CC2C Bus Tour: The Importance of Partnerships

Watch the Segment
Read OSHA's Hazard Alert
Read the Blog Entry

Who's Minding Your Nest Egg?
Borzi talks with Inside E Street
Getting the best
possible financial
advice can be
challenging. There are
things that workers can
do now to protect their
savings, and the
Employee Benefits Security Administration is
taking action to make sure that people saving for
retirement get only the best advice available
when they invest. Watch as Assistant Secretary
of Labor for Employee Benefits Security Phyllis
Borzi helps AARP's Inside E Street answer the
question, "Who's Minding Your Nest Egg?"

Watch the Segment

Helping Vets

Vice President Biden joined Labor Secretary
Solis and Dr. Jill Biden at the last stop of the
Community College to Career Bus Tour in
Thomasville, N.C., last Friday. The trio visited a
lab for automated manufacturing at the
Davidson County Community College in
Thomasville, and at the lab met with students,
teachers and business leaders.
The college recently used federal grant money
to create an advanced machining lab and a
manufacturing technology program that is
becoming a national model, and expanding,
thanks to Labor Department funding. Solis and
Dr. Biden kicked off the CC2C Bus Tour on
Feb. 22 in Ohio, and made stops in Kentucky,
Tennessee, Virginia and North Carolina. The
tour highlighted successful partnerships between community colleges and
local employers that are providing students — of all ages — with the skills
they need to succeed in today's workplace. Over the course of the tour,
Solis and Dr. Biden, who has been teaching in community colleges for 18
years, learned how Cincinnati State is training in-demand health-care
workers and building
a national model in the process; how a small
community college in Southwestern Virginia
helped entice a major employer to set up
shop; and how a technical college is helping
Ford Motor Co. re-tool its Louisville Assembly
Plant and its Kentucky workforce. These
partnerships pay off. In Tennessee, a growing
automotive parts supplier has committed to
hiring laid-off workers if they complete a special seven-week training
program launched with a federal grant by Roane State Community College.
View the Slideshows
Read the Blog Posts
Read the White House News Release
Tell Us How Partnerships Benefitted You and Your Community
VP Announces $500 million for Community College Training
Programs
Secretary Solis and Dr. Jill Biden were joined by Vice President Joe Biden
at the end of their three-day, five-state bus tour to announce the availability
of $500 million in a second round of the Trade Adjustment Assistance
Community College and Career Training grant program. Speaking at
Davidson County Community College in North Carolina, VP Biden said that

Deputy Secretary of Labor Seth Harris delivered
the keynote address at the American Legion's
52nd Annual Conference on Tuesday. In addition,
as part of the Legion's employment roundtable,
Harris spoke about the department's veterans
initiatives, including partnerships with the
Departments of Defense and Veterans Affairs to
ensure priority counseling and job training
opportunities. The discussion included
representatives from the American Legion, as
well as members of the armed forces, the
Department of Veterans Affairs, private
employers such as NBC Universal, and the U.S.
Chamber of Commerce. The group explored
ways the government can better provide services
to unemployed and homeless veterans.
Roundtable participants also spoke to values and
the crucial role private-public partnerships play in
addressing unemployment among returning
service members and their families.

Manufacturing Staying Strong
Navistar International
is showing what's
possible in this new
age for manufacturing.
On Wednesday, Jay
Williams, director of
the administration's
Office of Recovery for Auto Communities and
Workers, traveled to Springfield, Ohio, to visit
Navistar, which has recalled nearly 200 workers it
previously laid off. Since December 2010,
demand in Navistar products has led to a
doubling of production in the company's
Springfield assembly plant. In addition to bringing
folks back on the job, the company recently
announced plans to add 40 new jobs, including
the first full-time union jobs since 1999. Navistar,
producer of commercial trucks, school buses and
diesel engines, is the perfect example of how
building high-quality products efficiently can lead
to good, well-paying American jobs.

View the Slideshow

VETS Reaching Out To
Employers, Job Seekers in
Seattle
Ismael Ortiz, deputy
assistant secretary of
labor for the Veterans'
Employment and
Training Service, took
part in a "Hire
America's Heroes
Career Day" for veterans held Feb. 24 in Seattle,
Wash. Ortiz told the hundreds of veterans and
participating employers in attendance about the

these funds will help community colleges partner with local businesses to
expand and improve education and career training programs which prepare
workers with the skills those employers need. "Building a well-educated,
high- skilled workforce is critical for the ongoing strengthening of our
economy," said Solis. The Department of Labor awarded approximately
$500 million in September 2011 in the first round of the program. Availability
of additional funds will be announced later this year.
Read the White House News Release
Learn More about TAACCCT

News You Can Use
Talent Has No Boundaries
A nationwide webinar co-produced by the Departments of Labor and
Defense was broadcast on Tuesday to highlight the Workforce Recruitment
Program for College Students with Disabilities. Titled "Talent Has No
Boundaries," the webinar reached more than 800 federal officials and was
hosted as part of Executive Order 13548, which calls for increasing federal
employment of individuals with disabilities. It provided guidance on how to
search for talented employees, provide reasonable accommodations and
publicize success stories. All federal agencies should consider WRP as a
talent-rich pipeline for summer hiring, in addition to permanent employment
goals. Questions and reported hires should be directed to Laureen
Henderson at henderson.laureen@dol.gov.
Learn more about the 2012 WRP
Q. What Can YOU Do?

A. Win A PRIZE!

The Campaign for Disability Employment, a national collaborative effort
funded by the department's Office of Disability Employment Policy, has
announced the availability of prizes for the winners of the "What Can YOU
do?" video contest. The campaign will recognize winners in up to three
specific categories (general public, youth and employer), and the public will
be encouraged to select those winners. First place winners in each of the
three categories will be recognized and awarded an Apple iPad, and cash
prizes will be awarded to second place winners in the general public and
youth categories. The deadline to enter is March 30.
Learn More About the Contest
DOL Updates African-American Labor Force Report
The Department of Labor published an update to “The
African-American Labor Force in the Recovery” report
this week. The report highlights a decline in the
unemployment rate of African-American males,
women and youth in January 2012, as well as a
modest rebound in the labor force participation rate of
African-American males, among other notable
changes. Despite this progress, challenges remain,
and the report catalogs recent efforts by the
department and the Obama administration to improve
labor market conditions for African-Americans and
other struggling communities. In the coming months, the department will
publish updates to its reports on Hispanics and women. A new report on the
status of young workers in the labor force also will be issued.
Read the Report
Read the Other Labor Force Reports
EBSA Talks To Latinos About Health Care ... En Español!
The first Spanish-language health benefits

benefits veterans bring to the workplace. Saying
they bring discipline and multiple skill sets to
every job and "will give you what you need to
make your business successful," Ortiz added.
"Our nation has a sacred obligation to help
returning service personnel find good jobs and
receive the benefits they are entitled to" and that
the Labor Department is leading those efforts.
The hiring fair was co-sponsored by the U.S.
Chamber of Commerce and included Amazon,
IBM, Prudential, Target and Union Pacific
Railroad.

webinar held by the Employee Benefits
Security Administration — in partnership with
FamiliesUSA — took place Wednesday. "More
than 13.7 million Latinos are in a health benefit
plan through their job, but many do not know
their rights when it comes to their health care
and the federal laws to protect them and their
coverage," said Secretary Solis in her welcoming remarks. The webinar
provided practical information about how workers can maintain or obtain
health coverage for their families when work or life changes – such as losing
a job, getting married or having a baby – happen.
View the Webinar
Health Benefits Publications (Spanish)

OWCP Hosts Inter-Agency
Outreach on FECA Initiatives
Workers'
compensation and
safety personnel
gathered Tuesday at
the Labor Department for a meeting hosted by
the Office of Workers' Compensation Programs.
Acting director of OWCP Gary Steinberg shared
the uniformly positive results that agencies
achieved in meeting "return-to-work" goals set
forth in the president's POWER Initiative during
fiscal year 2011. Steinberg also provided an
update on the status of reform of the Federal
Employees' Compensation Act being deliberated
in Congress. Following his presentation,
Technical Assistance Chief Julia A. Tritz led a
team in demonstrating the new Employees'
Compensation Operations and Management
Portal, an online tool that will modernize the way
FECA claims are administered. The meeting, held
two to three times annually, provides an
opportunity for the agency community to engage
with OWCP leadership on activities and initiatives
that have a direct impact on the agency's work.

View the Presentation

Herrera Is New 'SecRep'
Secretary Solis has announced
the appointment of Millie
Herrera as her representative
to the states of Florida,
Georgia, Arkansas, Tennessee,
Louisiana, Mississippi,
Alabama, North Carolina and
South Carolina. Within the
Department of Labor,
secretary's representatives — also known as
"SecReps" — serve as liaisons to state and local
government officials and community
stakeholders, and are responsible for amplifying
key programs and initiatives of the department.
Before joining the department, Herrera founded
The Miami Group, which provided business and

DOL Benefits Assistance (Spanish)
FMLA Advisor is Latest in 'elaws' Series
The Employment Laws Assistance for Workers and Small Businesses, or
"elaws," advisors were developed by the Labor Department to help
employers and employees understand federal employment laws and
resources. The most recent advisor reflects updated regulations and
amendments to the Family and Medical Leave Act. The online resource
helps clarify which employers are required to provide FMLA leave as well as
which employees to take such leave. Additionally, it outlines valid reasons
for leave, employer and employee notice requirements, and other
responsibilities under the law.
View elaws Website
Visit the FMLA Advisor
Learn more about FMLA
EBSA Helping Women Plan For Retirement
Many women are unprepared for their longterm financial needs heading into retirement.
But there are steps they can take now to
ensure a more secure future. That was the
message delivered to more than 100 attendees
at the Employee Benefits Security
Administration's retirement forum held Feb. 25
in Boston. According to Assistant Secretary of
Labor for EBSA Phyllis C. Borzi, women are likely to contribute less to an
employer-sponsored retirement plan during their career and, on average,
earn less than men. Due to these challenges and their longer life
expectancy, women could struggle to cover their living expenses throughout
extended periods of their retirement. Borzi and other forum panelists,
including experts in consumer protection and retirement law, offered
attendees tools for retirement planning that they can use now to prevent
hardship in later years. The forum was held in coordination with the Center
for Retirement Research at Boston College.
View the Slideshow
Read About Women and Retirement Savings
Comment Period Extended for EBSA's MEWA Proposal
The Employee Benefits Security Administration has extended by two weeks
the comment period on its proposed rule requiring multiple employer welfare
arrangements to register with the department. Under the proposed rule,
MEWAs must register prior to operating in a state or be subject to
substantial penalties. This step will allow the department to track MEWAs as
they move from state to state, and yield important information regarding
potentially fraudulent arrangements. Interested parties now have until March

strategic marketing consulting services to
domestic and international companies as well as
nonprofit organizations. She also has served in
management positions with a variety of
technology companies. Herrera has advocated for
the rights of women, children, workers and
immigrants for more than 15 years.

WHD Reaches Out To Asian
Workers
A Forum for Asian
Workers was hosted
by the Wage and Hour
Division's Northern
New Jersey District
Office and the
Occupational Safety
and Health Administration's New York region on
Feb. 28 in Palisades Park. The forum provided
Asian workers from northern New Jersey with
vital information about minimum wage, overtime
and workplace safety and health protections.
Korean, Chinese and Hindi-speaking
representatives assisted nearly 30 attendees by
answering questions and offering information
relevant to all industries.

View the Slideshow

19 to submit comments on the proposed rule via the Federal eRulemaking
Portal at http://www.regulations.gov or electronic delivery to the agency at
E-OHPSCAMEWARegistration.EBSA@dol.gov.

Green Scene
Helping Women Find Green Jobs
The Department of Labor's Women's Bureau
launched "Why Green is Your Color: A
Woman's Guide to a Sustainable Career" at a
roundtable in Portland, Oregon on Wednesday.
Partners in the green economy, leaders
representing tradeswomen and workers joined
Labor Department officials for the roundtable
discussion on women and green jobs. "We are
looking forward to working with members of the workforce development and
trades communities across the country to help women transition into higher
paying jobs that serve as a pathway into the middle class," stated Betty
Lock, regional administrator for the Women's Bureau. The guide is designed
to help women find and keep higher paying jobs in the clean energy
economy.
View the Slideshow
Find out More
Read the Report

Around DOL
DOL Celebrates African-American History Month

Martinez Talks Technology at
Disabilities Conference
Kathleen Martinez,
assistant secretary of
labor for disability
employment policy,
spoke Thursday at the
27th Annual
International
Technology and Persons with Disabilities
Conference hosted by California State University,
Northridge. She highlighted the Labor
Department's efforts to promote the development
and adoption of accessible workplace technology
by employers, including progress on a related
Office of Disability Employment Policy initiative.
Additionally, she discussed "ePolicyWorks," an
online collaborative workspace where members
share information and resources, and can access
organizational tools that support policymaking
efforts to address employment barriers for people
with disabilities.

Learn more on Accessible
Workplace Technology
Visit ePolicyWorks

In recognition of African-American History
Month, the department's Civil Rights Center
hosted an event honoring "Black Women in
American History and Culture" on Tuesday.
Special guest Barbara Arnwine, executive
director of the Lawyers' Committee for Civil
Rights Under Law, spoke to a packed room
about accomplishments of black women
throughout American history and her own personal experience as a voice
for civil rights.
View the Slideshow
Priority Status for Whistleblower Protection Program
As part of its efforts to strengthen employees' voices in the workplace, the
Occupational Safety and Health Administration has announced a major
restructuring of the Office of the Whistleblower Protection Program. The
program now will report directly to the Office of the Assistant Secretary
rather than to the agency's Directorate of Enforcement Programs. This move
represents a significantly elevated priority status for whistleblower
enforcement, which now will be overseen directly by Assistant Secretary of
Labor for OSHA Dr. David Michaels.
Read the News Release

DOL Working for You
WIA Putting California Back To Work

Shiu: Contractors Have Moral
Imperative for Diversity in

Upon becoming unemployed for the first time
in 17 years, Joyce Billingsley dusted off her old
resume and said she felt "like a dinosaur." But

Hiring
Being a federal contractor is a privilege that
comes with the responsibility of providing equal
employment opportunities for all job applicants
and employees. Office of Federal Contract
Compliance Programs Director Patricia Shiu
delivered this message to the Equal Employment
Advisory Council's annual membership meeting
on Thursday. Shiu informed the group that, over
the last three years, OFCCP has successfully
garnered job offers and back wages for tens of
thousands of workers. With a focus on pay
equity, the agency has changed the way it does
business and, in so doing, is helping to close the
pay gap for women. "This focus on wage-based
discrimination is critical to closing the pay gap,
which costs the average working woman about
$380,000 over a lifetime of work and is even
greater for women of color and women with
disabilities," said Shiu.

Upcoming Deadlines & Events
Open Funding Opportunities
WB to Host Women Veterans
Resource/Job Fair in Dallas
The Women’s Bureau will sponsor a Women
Veterans Resource/Job Fair on March 8 in
Dallas to connect women veterans with
resources, services and employment
information. The free event will address
issues such as reaching out to those who are
homeless, at risk of becoming homeless
and/or facing challenges in transitioning
military work experiences into civilian jobs.
WB — Women Veterans
Resource/Job Fair
March 8 — Dallas, TX
EBSA — Voluntary Fiduciary
Correction Program and Abandoned
Plan Program Workshop
March 20 (AM) — Detroit, MI
March 20 (PM) — Detroit, MI
ETA — H-2B Final Rule Webinar
March 14 — Online
March 20 — Online
March 27 — Online
MSHA — Spring Thaw Workshop
March 6 — Bloomington, IL
March 6 — Ontario, CA
March 8 — Portland, ME
March 12 — Denver, CO

thanks to funding from the Workforce
Investment Act, she received personal
counseling services and job training that led to
an interview and, eventually, full-time
employment. Billingsley visited the
WorkSource Center in Canoga Park, Calif., which helped her update her
resume by emphasizing her experience in administration in the insurance
industry. Staff at the center also helped her look for and apply for jobs
online. She landed a job with a local women-operated company that
produces hair products for multi-ethnic women. The training program
"changed my life tremendously and helped me get back on my feet,"
Billingsley said.
In Alabama, Ex-offender Turns Successful Business Owner
Phillip Gurley has become a successful small
businessman in Alabama thanks to funding
from the Employment and Training
Administration aimed at reintegrating exoffenders into society. After serving his time,
Gurley was placed in skills training programs
through the local Dannon Project, which
provides mentoring, job training and
employment help to non-violent individuals. Gurley worked a series of jobs,
earned a college degree and even mentored other Dannon Project clients.
He now runs a customer service company and is hoping to hire more
workers in the future. Gurley said the help he received "opened my eyes to
the fact that people do care and are willing to give you a chance if you
prove you can do the job."

DOL in Action
Kuehne Chemical Fined for Workplace Hazards at Delaware
Facility
South Kearny, N.J.-headquartered Kuehne Chemical Co. Inc. has been
cited by the Occupational Safety and Health Administration for eight repeat
and 13 serious safety and health violations at its Delaware City, Del., facility.
Proposed penalties total $139,000 following an inspection that was initiated
as part of OSHA's Site-Specific Targeting Program for industries with high
injury and illness rates.
Read the News Release
Continued Assistance for Hurricane Recovery Efforts in
Puerto Rico
An $8,563,333 National Emergency Grant increment to continue cleanup
and recovery efforts in the aftermath of Hurricane Irene, which struck Puerto
Rico in August 2011, was announced by the U.S. Department of Labor.
Read the News Release
US Postal Service Sued for Violating Whistleblower
Protections
The Department of Labor has sued the U.S. Postal Service alleging
discrimination and retaliation against a safety specialist at a Seattle
Processing and Distribution Center who provided information to an
employee wishing to file a safety complaint with the Occupational Safety
and Health Administration. OSHA's investigation found that the Postal
Service followed a pattern of adverse actions against the safety specialist,
violating the whistleblower protection provisions of Section 11(c) of the

OFCCP — Aiding Vulnerable
Populations/Communities; Filing
Complaints
March 19 — Salem, OR
OFCCP — Building Partnerships for
the Community
March 8 — Memphis, TN
March 15 — Miami, FL
March 15 — Memphis, TN
March 22 — Memphis, TN
OFCCP — Building Veteran
Partnerships
March 21 — Jacksonville, FL
OFCCP — Collaboration Event
March 21 — Bloomsburg, PA
OFCCP — Community Based
Organizations Roundtable
Collaboration
March 14 — Pittsburgh, PA
March 14 — Richmond, VA
March 28 — Pittsburgh, PA
March 28 — Richmond, VA
OFCCP — Compliance Assistance
Seminar
March 26 — San Francisco, CA
OFCCP — Compliance Assistance
Seminar - Construction
March 8 — Philadelphia , PA
OFCCP — Compliance Assistance
Workshop - Filing Complaints with
OFCCP
March 8 — Portland, OR
OFCCP — Development of Written
Affirmative Action Programs
March 8 — Omaha, NE
OFCCP — National Origin
Discrimination
March 22 — Omaha, NE
OFCCP — The OFCCP Internet
Applicant Recordkeeping Rule
March 21 — Online
OFCCP — Operation Home Work
Veterans EXPO
March 15 — Stamford, CT
OFCCP — So You've Been Scheduled
March 16 — Los Angeles, CA
OFCCP — Supply and Service

Occupational Safety and Health Act. The department is asking for a
permanent injunction against the Postal Service to prevent future violations
of the law, as well as payment to the safety specialist of lost wages and
benefits, and compensatory damages for emotional distress.
Read the News Release
Optimizing the H-2A Worker Program
In keeping with ongoing efforts to improve customer service and
performance, the Labor Department announced several updates to the H-2A
worker program, including modifications to the H-2A Employer Handbook,
FAQs, and related materials from the Employment and Training
Administration. The Wage and Hour Division made clarifying changes to its
H-2A program materials, including workers' rights resources, fact sheets
and workplace posters. Notices about the program updates were made
Wednesday and will be published on March 2 in the Federal Register.
Read the News Release
Learn More About H-2A
Problem Mines Targeted by Federal Inspectors
Inspectors from the Mine Safety and Health Administration targeted 16
mines across the country during January's round of impact inspections.
Among the mines visited last month was K and D Mining, Inc.'s Mine No. 17
in Harlan County, Ky. Inspectors found that the mine operator failed to
properly maintain conveyer belts and allowed combustible materials to
accumulate along the belt lines. Two of those belt lines had missing or stuck
rollers, causing friction and creating the potential for an ignition. The mine
operator also failed to comply with the roof control plan, which required the
installation of additional roof support to protect miners from being injured by
falling rock.
Read the News Release
NY Restaurant Workers to Receive Nearly $765,000 in Back
Wages
A chain of five Long Island, N.Y., Japanese restaurants and their president,
Wen Chun Su, also known as Walter Su, have agreed to pay a total of
$764,796 in back wages, liquidated damages and interest to 161
employees, according to the terms of a consent judgment that resolves a
lawsuit filed by the Department of Labor. The suit resulted from an
investigation by the Long Island District Office of the Wage and Hour
Division, which found that, since 2008, Su and the restaurants had violated
the Fair Labor Standards Act's minimum wage, overtime pay and recordkeeping provisions. The Wage and Hour Division is seeking to locate all of
the workers who are due back wages. Former employees are encouraged
to contact the division's Westbury, N.Y., office at 516-338-1890.
Read the News Release
Legal Action Taken Against San Antonio Lath & Plaster
The U.S. attorney's office in San Antonio has filed a complaint with the U.S.
District Court for the Western District of Texas against San Antonio Lath &
Plaster Inc. to collect $234,450 in delinquent fines assessed by the
Occupational Safety and Health Administration for workplace safety
violations. The company was issued 26 citations during the course of six
inspections at various job sites in Texas between February 2007 and
December 2010. The company failed to respond to orders of the
independent Occupational Safety and Health Review Commission.
Read the News Release
Florida Aluminum Fabricator Cited for Combustible Dust
Fritz Aluminum Services Inc. has been cited by the Occupational Safety and

AAP/Educational Seminar
March 7 — Pittsburgh, PA
OFCCP — Supply and Service AAP
Seminar for Small and New
Contractors
March 13 — Baltimore, MD
OFCCP — Workplace
Accommodations
March 15 — Omaha, NE
OLMS — Compliance Seminar
March 8 — Fort Worth, TX
March 8 — San Francisco, CA
March 20 — Texarkana, AK
March 21 — St. Louis, MO
March 27 — Pittsburgh, PA
March 28 — Pittsburgh, PA

Health Administration with 37 violations for exposing workers to a variety of
safety and health hazards, including combustible dust accumulations, at the
company's Eustis, Fla., facility. OSHA opened an inspection in September
after receiving a complaint. Proposed penalties total $139,800. Due to
repeat violations and the nature of the hazards, OSHA has placed Fritz
Aluminum Services in its Severe Violator Enforcement Program.
Read the News Release
Former West Virginia Union President Sentenced for
Embezzlement
An Office of Labor-Management Standards embezzlement investigation has
led to home confinement for a former West Virginia union official. Freda
Hensley, former president of Steelworkers Local 8-14505 in West Logan,
was sentenced to five years of probation, including six months of home
confinement with electronic monitoring. She also was ordered to pay
restitution of $36,489.68. Hensley pleaded guilty in October 2011 to
embezzling from her union after an OLMS investigation found that she wrote
50 unauthorized checks to herself and two to her mother.
Yaskawa America Cited after Worker Suffers Burns

Wisconsin-based Yaskawa America Inc. has been cited by the Occupational
OSHA — 7th Annual Central Alabama Safety and Health Administration with six safety – including one willful –
Construction Safety Conference and violations, after a worker suffered burns from an electrical shock on Sept. 15
Expo
at the company's Oak Creek manufacturing facility. Proposed penalties total
$91,000. The company produces drives and motion control components for
March 22 — Montgomery, AL
heating, ventilation and air conditioning systems. The willful violation is for
OWCP — Town Hall Meetings to
allowing the worker to come in contact with exposed energized parts on
Assist Nuclear Weapons Workers
testing equipment.
March 14 — Amarillo, TX

Read the News Release

WB — African-American Women in
the Military: Past and Present
March 10 — Kansas City, MO
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