PROTECTING OUR WORKERS

ER

& ENSURING REEMPLOYMENT

POWER Return to Work Council Charter

Introduction

In his July 19, 2010 memorandum announcing POWER, the President charged Federal
agencies with speeding the return to work of employees who sustain serious workplace
injury or illness. He further defined this responsibility in Executive Order 13548, stating
that agencies shall work to improve, expand, and increase successful return to work
outcomes for employees who sustain workplace injuries and illnesses. The Secretary of
Labor, in consultation with the Director of the Office of Personnel Management, shall
pursue innovative re employment strategies and develop policies, procedures, and
structures that foster improved return to work outcomes.

Mission

The Council will assist the Office of Workers” Compensation Programs (OWCP) in
developing strategies that federal agencies may utilize to increase the successful return to
work of employees who have injuries and/or disabilities as a result of workplace trauma
or illness.

Purposes
The purposes of this Council are to:

e Serve as a forum for the discussion and exchange of current and evolving ideas
and best practices in the area of returning injured workers to gainful employment
with their agency.

e Review the results of analytical studies associated with return to work and
endeavor to promote the sharing and implementation of best practices identified
in study reports.

e Form a bridge between the workers’ compensation and disability hiring personnel
in their member agencies and establish a continuity of practice for the sharing of
information, ideas, and experiences at the practitioner level.



Membership

The 14 permanent, chartered Council members will represent the 14 agencies subject to
goal 7 of the President’s POWER initiative, as delineated in the Secretary of Labor’s
September 21, 2010 memorandum. Agency representatives will be a senior official with
oversight responsibility for the Workers” Compensation Program within their
organization. The Department of Labor’s Office of Disability Employment Policy will
appoint an ad hoc member of the Council. The Office of Personnel Management will be
an AD HOC member.

The Council Chair will be the Director, Office of Workers” Compensation Programs; the
Director, Federal Employees’ Compensation will serve as Vice-Chair and the Chief,
Branch of Technical Assistance, Federal Employees’ Compensation will serve as
Executive Secretary.

Other Attendees

At least once per year, the Council will invite representatives from other Federal agencies
to attend a Council meeting to participate in the Community of Practice.

Meetings

Initially, the Council will meet on a quarterly basis. Meeting agenda items will be
requested from member agencies. Meetings will be three hours in duration and will be
held at the Department of Labor.

Annual Report

The Council will produce an annual report which outlines Council activities and makes
recommendations for the next year.



