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SANITATION OFFICERS ASSOCIATION

AGREEMENT entered into this 92'9 day of~*"\2008, by and between the City of New
York (hereinafter referred to as the “Employer”), and the Sanitation Officers Association, Local
444, Service Employees International Union AFL-CIO, (hereinalter referred to as the “Union™),
for the period from November 13, 2007 to July 1, 2012,

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce
the results therecf to writing,

NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE I - UNION RECOGNITION AND'UNIT DESIGNATION
Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for
the bargaining urit set forth below, consisting of employees of th: Employer, wherever employed, in
the below listed titles, and in any successor title(s) that may be certified by the Board of Certification
of the Office of Collective Bargaining to be part of the unit .ierein for which the Union is the
exclusive collective bargaining representative: : '

Supervisor (Sanitation)
General Superintendent (Sanitation) (Level [)

Section 2.
Except as otherwise provided herein, for purpose of this Agrecment, the terms “employees” and
“officers” as used in this agreement shall mean only those persons in the unit described in Section 1 of
this Article.
ARTICLE II - DUES CHECKCOFF
Section 1.
(a) The Union shall have the exclusive right to the checkoff iind transmittal of dues on behalf of-
each employee in accordance with the Mayor’s Executive Order No. 98, dated May 15, 1969,
entitled “Regulations Relating to the Checkoff of Union Dues” and in accordance with the

Mayor's Executive Order No. 107, dated December 29, 1916, entitled “Regulations Goveming
Procedures for Orderly Payroll Checkoff of Union Dues.”
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(b)  An employee may consent in writing to the authorization of the deduction of dues
from the employee’s wages and to the designation of the Union as the recipient
thereof. Such consent, if given, shall be in a proper form acceptable to the City, which
bears the signature of the employee.

Section 2.

The parties agree to an agency shop to the extent permitted by applicable law, as described ina
supplemental agreement hereby incorporated by reference into this Agreement.

ARTICLE Il - COMPUTATION OF BENEFITS

Since the basic forty-hour week has not been changed by this Agreement, any modification of
standard charts and use of other tours shall not affect current standard practice for the computation of
compensation for holidays,. vacation days, annuity fund contributions and other relevant benefits,
which shall remain on the basis of an eight-hour work day calculation.

ARTICLE 1V - SALARIES
Section 1.

During the term of this Agreement, the following basic annual salary rates shall prevail for
employees.

(a) For employees in the title Supervisor (Sanitation):

Effective Effective Effective Effective Effective

11/13/07 11/13/08. 12/13/08 5/02/10 5/02/11
Appointment  $66,360  $69,014 $69,014 $71,775 $74,646
After 1 year $67,022 $69,703 $69,703 $72,491 $75,391
After 2 years $67,692 $70,400 $70,400 $73216 $76,145
After 3 years $68,369 $71,104 $71,104 $73948 376,906
After 4 years $69,053 $71,815 $71,815 $74,688 $77,676
After 5 years $69,743  $72,533 $83,377 $86,712 $90,180
Atfter 6 years $80,170  $83,377
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(b) For employees in the title General Supenintendent (Sanitatio:) (Level I):

Effective Effective Effective Effective Effective

11/13/67 11/13/08 12/13/08 5/02/10 5'02/11
Appointment  $83,413  $86,750 $86,750 $90220 $13,829
After 1 year $83,751 587,101 $87,101 $90,585 §$94,208
After 2 years $84,172  $87,539  $87,539 $91,041 $94,683
After 3 years $84,595  $87,979 $101,352 $105,406 $109,622
After 4 years $97,454 $101,352

Each employee shall progress one increment step in his/her tank annually on the anniversary date
of his/her appointment to the class of position occupied. '

Section 2. Uniform Allowance

A per annum Uniform Allowance shall be provided in accordanc e with existing standard
procedures as follows:

Fiscal Year Amount

2007-2008  $830
2008-2009  $830
2009-2010  $830
2010-2011-  $830
2011-2012  $830

Section 3. Longevity Adjustment

The following annual longevity adjustments shall be paid to employees upon the completion of the
specified number of years’ service in the Sanitation Service of thi: Classified Service of the City:

Title
Supervisor (Sanitation)
General Superintendent (Sanitation)(Level 1)

Effective
Years of Service Completed 11/13/07
After 5 years $1,288
After 10 years $1,882
After 15 years $2.330
After 20 years $3,480
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The adjustment after the 10th year shall not be computed as salary for pension purposes until after
completing 20 vears of service. The adjustment after the 20th year shall not be computed as salary for
pension purposes until after the completion of 25 years of service.

. In the event this provision is declared invalid under the law, the parties shall reopen negotiations to
resolve the issue of the increase cost of changing the effective date of the pensionability of the above
adjustments. Such negotiations will be commenced forthwith. Ifno agreement is reached, an impasse
may be declared and subsequent mediation and the impasse proceeding, if any, shall in all respects be
conducted on an expedited basis.

Section 4.

(a) Paid Holidays - Each employee shall receive eleven (11) paid holidays annually,
payment for which shall be made in accordance with existing procedures.

Effective January 2008, each employee shall receive twelve (12) paid holidays
annually, payment for which shall be made in accordance with existing procedures.

(b} Sunday Work - An employee who works on a Sunday will receive two times his/her
-respective pro-rated hourly rate of pay for the hours actually worked.

(c) Night Shift Differential - Employees shall receive a differential of ten percent of their daily rate of
pay for work performed on a night shift. For the purposes of this Section, a night shift shall be any
shift in which four (4) or more hours of the shift fall after 3:00 P.M. or before 7:00 A.M., except that
any work performed for which any additional compensation is provided shall be excluded from this
provision.

Section 5.  General Wage Increase .

(a) (i) Effective November 13, 2007, Employees shall receive a rate increase of 4%.
(ii) Effectilve Novemberl3, 2008, Employees shall receive an additional rate increase of 4%.
(1) Effective May 2, 2010, Employees shall recetve an additional rate increase of 4%.
(iv) Effective Ma)} 2,2011, Employees‘ shall receive an additional rate increase of 4%.

(b) The increase provided for in this Section 5 shall be calculated as follows:

(1) Theincrease in Section 5(&)(i) shall be based upon the base rates (which shall include salary
ot incremental schedules) of the applicable title in effect on November 12, 2007; and

(ii) The increase in Section 5(a)(ii) shall be based upon the base rate (which shall include salary
or incremental schedules) of the applicable title in effect on November 12, 2008.

‘ (i'ii) The increase in Section 5(a)(iii) shall be based upon the base rate (which shall include
salary or incremental schedules) of the applicable title in effect on May 1, 2010.
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(iv) The increase in Section 5(a)(iv) shall be based upon the base rate (which shall include
salary or incremental schedules) of the applicable title in effect on May 1, 2011.

(c) The general increase provided in this Section 5 shall be aplied to the base rates and salary

a.

grades fixed for the applicable titles.

ARTICLE V - HEALTH AND WELFARE BENEFITS

Section 1,

Security Benefit Fund - Effective November 13, 2007, the Eniployer further agrees to continue to

_provide the annual amount of $1,565.for each incumbent active einployee, or the pro-rata share

thereof for each employee employed during the term of this /. greement for a period less than the
full term of this Agreement, for the purpose of furnishing certain supplementary benefits for the
period of employment of such employee by the Employer during the term of this Agreement, all as
provided for in a supplemental Agreement to be approved as 1o form by the Corporation Counsel.

The payments as above indicated shall be remitted by the E'mployer to the Sanitation Officers
Security Benefit Fund subject to the said supplemental agreenent to be entered into between the
Employer and the Union for the benefit of each employee and further subject to periodic audit by
the Comptroller of the City of New York :

Effective November 13, 2007, employees who have been separated from service subsequent to
December 31, 1970, and who were covered by the Sanitation  Xficers Security Benefit Fund at the
time of such separation pursuant to a separate agreement be ween the Employer and the Union
shall continue to be so covered, subject to the provisions of Section 1(a) hereof, except that the
respective annual amount provided in Section 1a. above shall not apply to retirees. Effective
November 13, 2007, the pro-rata annual amount shail continue to be $1,325 for each retiree.
Contributions shall be made only for such time as said individuals are eligible to be primary
beneficiaries of the New York City Health Insurance Pro g;rarr and are entitled to benefits paid for
by the Employer through such Program. '

The Union agrees to provide welfare fund benefits to domestic partners of covered employees in
the same manner as those benefits are provided to spouses ol married covered employees.

Section 2.  Annuity Fund

(a) Effective November 13,2007, the City shall continue to contribute for each employee, ona
twenty eight (28) day cycle basis, a pro-rata daily comribution for each working day for
which such employee is paid by the City which amount shall not exceed $2,568.24 per
annum for each General Superintendent (Sanitation)(Level I) and $2,476.89 per annum for
each Supervisor (Sanitation) in full pay status in the prescribed twelve (12) month period.
Contributions hereunder shall be remitted by the City each twenty-eight (28) days to a
mutually agreed upon Compensation Accrual Fund purtuant to the terms of a supplemental
agreement to be reached by the parties subject to the approval of the Corporation Counsel.
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(b) The City shall contribute for each employee who is newly promoted on or after January 1,
2007 to Supervisor (Sanitation) during the first six (6) years of service on a twenty eight
(28) day cycle basis, a pro-rata daily contribution for each working day for which such
employee is paid by the City which amount shall not exceed $910.89 per annum for each
Supervisor (Sanitation) in full pay status in the prescribed twelve (12) month period. Upon
completion of six (6) years of service, the contribution shall be made prospectively in the
amount and manner prescribed in section (a), above. Contributions hereunder shall be
remitted by the City each twenty-eight (28) days to a mutually agreed upon Compensation
Accrual Fund pursuant to the terms of a supplemental agreement to be reached by the
parties subject to the approval of the Corporation Counsel.

(c) Effective November 13, 2007, there shall be an increase of $70.00 per person per annum
payable on behalf of active employees to the Compensation Accrual Fund on a pro-rata
basis. This amount shall be adjusted by any future collective bargaining increases,
including those provided during the term of this agreement.

(d) Effective November 13, 2009, there shall be an additional increase in the City’s pro-rata
contribution to the Compensation Accrual Fund in the amount of $1,044 .00 per annum per
employee. The incremental contribution shall be increased by any future collective
bargaining increases, including those provided during the term of this agreement.

(e) Effective December 13, 2008, there shall be a one-time lump sum payment in the amount of

$2,150.00 to the Compensation Accrual Fund on behalf of each employee at basic maximum
salary as of that date.

Section 3,- Health and Hospitalization Beheﬁts

(a) The Employer shall continue to provide a fully paid choice of health and hospitalization insurance
plans for each employee, not to exceed 100% of the full cost of HIP-HMO on a category basis.
There will be an annual reopening period during the term of this Agreement for active employees
to exercise their choice among medical plans.

(b) Retirees shall continue to have the 'c.)ption of changing their previous choice of Health plans. This
option shall be:

(i) a one time choice;
(ii) shall be exercised cnly after one year of retirement; and
(iit) can be exercised at any time without regard to contract periods.

The effective date of change to a new plan shall be the first day of the month three (3) months after the
month in which the application has been received by the New York City Health Insurance Program.

Effective with the reopener period for Health Insurance subsequent to January 1, 1980 and every two
years thereafter, retirees shall have the option of changing their previous choice of health plans. The
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option shall be exercised in accordance with procedures established by the Employer. The Union will
assume the responsibility of informing retirees of this option.

(c) (i) Effective July 1, 1983 and thereafter, the Employer’s cost for each employee and each retiree
under age 65 shall be equalized ai the community rated basic: HIPZHMO plan payment rate as
approved by the State Department of Insurance on a category basis of individual or family, e.g. the
Blue Cross/GHI-CBP (21 day plan) payment for family coverage shall be equal to the HIP/HMO
payment for family coverage.

(i1) If areplacement plan is offered to eniployees and retirees 1inder age 65 which exceeds the cost
of the HIP/HMO equalization pr0v1ded in Section 3(c)(i), the Eniployer shall not bear the additional
COSts.

(iii) The City shall continue to contribute on a City employue benéfits program-wide basis the
additional annual amount of $30 million to maintain the health iusurance stabilization reserve fund
which shall be used to continue equalization and protect the integrity of health insurance benefits.

The health insurance stabilization reserve fund shall be used: to provide a sufficient reserve; to
maintain to the extent possible the current level of health insuran :e benefits provided under the Blue
Cross/GHI-CBP plan; and, if sufficient funds are available, to find new benefits.

The health insurance stabilization reserve fund shall be credited w1th the dividends or reduced by
the losses attributable to the Blue Cross/GHI-CBP plan.

Pursuant to paragraph 7 of MLC Health Benefits Agreement, notwithstanding the above, in each
of the fiscal years 2001 and 2002, the City shall not rnake the annual $35 million contributions to the
health insurance stabilization fund. :

(d) Inthe event that there is a Citywide or program-wide health ir surance package which exceeds the
cost of the equalization and stabilization fund described above, the parties may negotiate
reconfiguration of this package which in no event will provide for costs in excess of the total costs of
this Agreement as set forth herein. However, it is understood that the SOA will not be treated any
better or any worse than any other Union participating in the Citywide or Program-wide Health
Program with regard to increased health insurance costs.

Section 4. Health Care Flexible Spending Account

a. A flexible health care spending account shall be established after July 1993 pursuant to Section
125 of the IRS Code. Those employees eligible for New York City health plan coverage as defined on
page 32, section 4(B) of the 1992 New York City Health Suminary Program Description shall be
eligible to participate in the account. Participating employees shall contribute at least $260 per year
up to a maximurn of $5,000 per year. Said contribution minirium and maximum levels may be
modified by the MLC Health Advisory Committée based on experience of the plan. Any unfunded
balance may be deducted from final salary payments due an employee.

b. Expenses of the account shall include but not be limited to deductibles, co-insurance, co-
payments, excess expenses beyond plan limits, physical exams and health related transportation costs
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for vision, dental, medical and prescription drug plans where the employee and dependents are
covered. In no case will any of the above expenses include those non-deductible expenses defined as
non-deductible in IRS Publication 502.
¢. Anadministrative fee of $1.00 per week for the first year shall be charged for participation in the
program. Anemployee’s participation in the account is irrevocable during a plan year. At the close of
the plan year any excess balance in an employee’s account will not be refunded.

ARTICLE VI - TIME AND LEAVE, DEATH BENEFITS

Section 1. Sick Leave

Employees shall receive sick leave in accord with Chapter 551 of the Laws of 1962.

Section 2. Annual Leave

Each employee promoted to the title “Supervisor (Sanitation)” prior to November 1, 1992, and each
employee in the title “General Superintendent (Sanitation)(Level 1) shall receive annual leave of
twenty-seven (27) work days. Each employee promoted to the title “Supervisor (Sanitation)”” on or
after November 1, 1992, shall receive annual leave of twenty-five (25) work days for each of their first
seven (7) years in said title, and after seven (7) years shall receive annual leave of twenty-seven (27)
work days.

Section 3. Death-in-the Family Leave

Employees shall be entitled to four (4) working days off with pay in the event of a death in the
immediate family. The family shall be defined for this purpose:as spouse; natural, foster, or
step-parent; child, brother or sister; father-in-law or mother-in-law; grandchildren; or any relative
residing in the household.

Section 4. Special Excusals

Excused time accorded to other personnel employed by the Employer under circumstances such as
excusals for the Dr. Martin Luther King, Jr. and the Senator Robert F. Kennedy funerals and the Moon
Landing Observation Day shall be granted equally to employees covered by this Agreement. All
compensating days off shall be subject to exigencies of the Employer.

Section 5. Line-of-Duty Death Benefit

In the event an employee dies because of a line-of-duty injury received during the actual and proper
performance of sanitation service and directly resulting from a characteristic hazard of such service,
through no fault of his’her own, a payment of $25,000 shall be made from funds other than those of
the Retirement System in addition to any other payment which will be made as a result of such death.
Such payment shall be made to the beneficiary designated under the Retirement System or, if no
beneficiary is so designated, to the estate of the deceased.
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Section 6, . Death Payment of Accrued Time

If an employee dies while employed by the Employer, his’he- beneficiary designated under the

Retirement System or, if fio beneficiary is so designated, the deccased’s estate shall receive payment

in cash for the following as a death benefit:

(1) All unused accrued Ieave up to a maximum of 54 days’ credit.

(ii) All unused ac:crued compensatory time earned subsequent tc January 1, 1971 which is
verifiable by official Department records up to a maximum of two hundred (200) hours.

ARTICLE VII - PERSONNEL AND PAY PRACTICES

Section 1. Hours.

(a) Every Employee shall be scheduled to work eight hour and tifteen minute shifts, inciuding chart
days, and on Sundays during a declared snow emergency or Department declared snow alert.

(b} The following shall be the normal shifts for all employees covered by this Agreement.

Garage Shifts-8to4,4t012,12t0 8

Waste Disposal - 8to4,41t012, 12t0 8
Normal Field Operations - 7 to 3, 4 to 12 shift
Night Plow Operations - 12 Midnight to 8 A.M.

“(¢) The above shift hours may be modified during an emergency by order of the Commissioner of the
Department.

{d) The Employer reserves the right to reduce, add to or modify the above shifts when such changes
shall be in the interest of providing more efficient service. The Union shall receive notice prior to such

changes.

(e) The work week shall consist of 40 hours, consisting of five ¢3) eight (8) hour days, exclusive of
Sundays.

Section 2. Sunday Work
(a) Assignment of Shifts

(1)  All regularly assigned night officers (regardless of rank) will retain their shift, except by
mutual agreement.

(i1)  The highest ranking officer assigned to work on a Sunduy shall work the Borough day shift
except for (i) above. If there is more than one officer in the highest ranking title so
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iii. When an Officer is on vacation and declines to work Sunday from the Borough
Roster, but volunteers to work off the District or Emergency Lists, he/she will be
charged off the Sunday Borough List.

Section 3. Vacations

(a) Vacations shall be taken in accordance with the Department’s vacation order promulgated each
year. Changes in such order that affect employees herein shall be mutually agreed upon by the Union
and the Department prior to the promulgation of such order.

{b) In the event that an officer is hospitalized due to illness or injury on vacation, the Chief Medical
Officer shall terminate the officer’s vacation and place him/her on sick leave.

{c) When on vacation, an officer shall have the option to work as many charts that come due him/her
during his/her vacation period. If he/she works, he/she will be charged, if he/she declines, he/she will
not be charged with a declination but will make up charts missed when he/she returns to duty. An
officer on vacation does not have the option to work his/her chart if his/her assignment is related toa
Special Event.

Section 4. Holiday Work

(a) Assignments of Shifts

. {i)  Allregular assigned night officers regardless of rank will retain their shift, except by
mutual agreement,

(i) The highest ranking officer assigned to work a holiday shall work the day Borough
shift except for (i) above. If there is more than one officer in the highest ranking title so
assigned, then, the most senior officer in that title shall have preference to shift, except for
(i) above. This provision shall not apply if it requires an officer to work a double shift.

(iii) Locked in night Officers will not have shift preference when it comes to Holiday
night shifts.

(iv) Whenever an ND€ is not activated, he/she will not carry preference for Holiday work
shift. However, if an NDS is in his/her assigned slot for three or more days prior to his/her
scheduled Holiday, he/she will maintain his/her shift.

(b) Supervisor and General Superintendent (Level I) Roster - Holiday work shall be assigned to
Supervisors and General Superintendents (Level I) initially according to previous holiday work
on a rotating basis on a Standard Borough Roster.

(c) Transfers or Promotees - Officers transferred or promoted from one location to another shall he
slotted on the Holiday Borough Roster in accordance with the last holiday worked in their old
location.
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(d) New Officers - Newly appointed officers shall be slotted on the Holiday Borough Roster in
accordance with their date of appointment. They will be allotted to work after all officers
assigned to said location have worked a holiday following tt is officer’s appointment date.

(e) Declination - An Officer cannot decline to work a holiday when scheduled to work except when
the Officer is on sick leave, Line-of-Duty Injury leave, vacation, Death-in-Family leave or military
leave, however the Officer will work the next scheduled Holiday after returning to duty. An
Officer volunteering to work while on vacation or Death-in-F amily leave must work that holiday
and is charged with a time worked on the Holiday List. :

(f) Emergency
(i) Any officer working a holiday for.any reason, and paid for same, shall not get credit for a

holiday worked on the regular list and shall work the 1|ext regular hohday

(i) In the event that this holiday is Chnstmas Day, he/c he shall work on the next regular
holiday after New Years Day. :

NOTE: The only exception would be if all officers worked on Christmas Day. In this case an
officer would work both Christmas and New Year’s Day.

(g) Christmas or New Years Day Falling on a Sunday - Any otficer who works a Christmas Day,
which falls on a Sunday, or a New Years Day, which falls on a Sunday, shall be charged for Sunday
work on the Sunday Borough Roster and credited with working » Christmas or New Year’s Day on
the Holiday Borough Roster (in the remarks.column) but shall not be charged with working a holiday.
Any officer who previously worked on a Christmas Day or a New Y ears Day may decline to work on
a Christmas Day or a New Years Day which falls on a Sunday and shall not be charged for declination
to work on said Sunday. However, if all officers decline to work ¢:n a Christmas Day, which fallsona
Sunday, the assignment shall go to the next officer on the Suriday Borough Roster who had not
previously worked on a Christmas Day. The same procedme shall apply to New Years Day falling on
a Sunday.

On a Monday following a Christmas or New Years Day falling .»n a Sunday, the Holiday Borough
Roster shall be used in making assignments. However, if an officer has worked on a Christmas Day
falling on a Sunday and is due to work on the following Monday, he/she shall be excused and instead
work on the Monday following New Years Day. If an officer has worked on a New Years Day falling
on a Sunday and is due to work on the following Monday, he/she shall be excused and instead work
on the next holiday.

This option, permitting an officer who works on a Christmas D.iy or New Year’s Day falling on a
Sunday to be excused from working on the following Monday, shall not apply to an officer who has
worked a Christmas Day or New Years Day tn a previous year. :

(h) Posting - In the Bureau of Cleaning and Collection a Holiday Borough Roster shall be posted at ail
District Locations. In the Bureau of Waste Disposal a Holiday Roster shall be posted at all locations.
Specific holiday assignments shall be posted on the bulletin bo:rds at these locations one week in
advance of said holiday.

E
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(i) Mutuals - No officer will be permitted to exchange Holidays for any reason at any time.

(j) Christmas Day - No officer shall be required to work Christrnas Day more than once until each
officer on the Borough Roster has worked at least once on that particular holiday. This holds true
whether the holiday is a paid holiday or a regular holiday.

(k) New Years Day - No officer shall be required to work New Years Day more than once until each
officer on the Borough Roster has worked at least once on that particular holiday. This holds true
whether the holiday is a paid holiday or a regular holiday.

() Except in an emergency, an officer whose scheduled chart day falls on a holiday he/she 1s
scheduled to work, may be given the option of having a different charct day or receiving compensatory
time off on an hour for hour basis. The alternative chart day shall be designated solely by the Borough
Superintendent or his/her alternative.

Section 5. Lunch Periods
The daily lunch period shall consist of thirty minutes.

Section 6. T ransfers
(a) Seniornty

(1) . Full senionty in title will prevail on all voluntary transfers in the-Bureau of Cleaning and
Collection in the following titles:

Supervisor - General Superintendent (Level )

(i1) Transfer requests from General Superintendents (Level I) shall be for Borough Command
only. General Superintendents (Level I) requesting transfers shall submit them in the
following manner, specifying from 1 to 3 choices:

A. Borough Command . .
B. Night Borough Superintenden
C. Waste Disposal (be specific).

The Borough Superintendent with the approval of the First Deputy Commissioner can assign a
General Superintendent (Level I) to any appropriate duties within the bounds of the Borough
Command with the following exception:

Night. Borough Superintendent shall be assigned in accordance with seniority, subject to a six
month trial period during or at the end of which that Night Borough Superintendent may be
transferred to another position within the Department if in the sole judgment of the employer,
he/she is unqualifted.
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Supervisors will be required to submit transfer requests in the followmg manner, specifying from
1 to 3 choices:

A. District Command (any section or R.9). assignmenr except Garage Superv1sor)
.B. Section (indicate specific section number).

C. Garage assignment (indicate specific shift).

D. N.[.S. (indicate specific district)

E. Waste Disposal {(indicate specific location).

(iii) Request for transfer to the Bureau of Waste Disposal in the Fresh Kills Marine Unloading
Facility shall be honored in the following manner:

A. Employees assigned to the Bureau of Waste Dispoual may be given first priority on
submitted transfers.

B.  Bureau of Waste Disposal employees may be given firs: priority upon promotion to existing
vacancies.

C.  Full seniority will prevail on all other voluntary transfers to the Bureau of Waste Disposal
in the following manner:

1. General Superintendents (Level ) may submit transfers only to the Divisions in
Waste Disposal (Marine Unloading, Marine Transfer Stations, Land Fills).

2. Supervisors may submit transfers to specific locations within the Bureau of Waste
Disposal.

3. Seniority shall not be a criterion for transfer to dispatcher or other specialized
position.

4. All transfers made to Marine Unloading in accordlance with Subsection (a)(iii) of this

Section shall be subject to a six month trial pericd during or at the end of which the
transferred officer may be transferred to another piosition within the Department if, in
the sole judgment of the Employer, he/she is uniualified.

(b) Application - The following procedure shall be followed when submitting transfer applications:

1. The officer requesting a transfer shall submit his/her request to the Main Office by
.the posted deadline in writing on the appropriate form provided by the Employer to
the First Deputy Commissioner or his/her desigr.ee.

2. The Employer (the “Main Office”) shall furnish t e employee requesting a transfer a
dated receipt which shall be his/her record of the transfer request.
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(c) Involuntary Transfers - Supervisor

When in the interest of the Employer involuntary transfers of officers in the above title are to be
made, the Employer shall notify and consult with the Union one week prior to the physical
implementation of such transfers.

(d) Officially Submitted - Transfer must be officially submitted at least two (2) weeks prior to the
original official date of promotion, or in the absence of promotions, two (2) weeks prior to date of
transfers, or they will not be honored until the next transfer.

NOTE: To be officially submitted, the officer must receive a receipt. The date on said receipt
shall be the guide as to the two (2) week gap.

(e) Rotating Superintendents - Involuntaﬂ Transfer

. Rotating Superintendents who have oontlnuously served as Rotating Officer 12 or more consecutive
months in the same Borough Command may be transferred involuntarily to any location in the City
where a vacancy exists for which there is no request for a transfer pending. This provision shall not
apply to a Rotating General Superintendent who has requested a command.

83) ‘Superrvisoi" Assignmént to OAU, Operations Assistance Unit:

'OAU staffing will be filled as follows: 50% by management and 50% by transfer. Odd number
staffing will be filled by Management with the next assignment to be filled by transfer.
Assignments thereafter will continue in this fashion. Transferees must have had at least an overall
Satisfactory Evaluation Rating for the last annual rating period. An employee wishing to transfer to
OAU whose last annual evaluation was less than “Satisfactory” will be afforded a review of his/her
application by the Commissioner and the Union President. The Commissioner’s decision shail be
final and not reviewable.

Current Supervisors assigned to OAU (as of the date of this Agreement) will not be affected by the
“50% management/50% transfer” (odd to management) agreement stated above. Until the 50%
balance is achieved, all new vacancies will be assigned to achieve the 50% balance. If all assigned
slots are currently. filled via transfers, until such time as there is a “50/50” balance, all the
vacancies will be filled by management selection.

Any non-transferable officer cannot receive 2 “transfer” assignment to OAU until they have
completed one year out of the unit. ‘

District Superintendent assignment will remain non-transferable.

Section 7. Job Assignment

(a) (1) In those districts that have a 12 midnight to 8:00 AM yearly operation, the
Department will offer these positions to employees for voluntary transfers. Seniority
will prevail on all such transfers. The Department will assign the current 12 - 8 field
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(i)

(iii)

officer to this position should an officer (supurvisor) be presently assigned. All
further assignments will be made by voluntiry transfer. However, should the

Department discontinue staffing the 12:00 midn ght to 8:00 AM shift, the officer will

be reassigned as rotating officer in assigned district. Nothing in this subsection will
impair the Department’s right to create, maintain, or abolish shifts as it, in its sole
discretion, may determine to be necessary.

Shifts - Normally the following assignments will be in effect:

4 to 12 NDS - Supervisor

4 to 12 Garage - Supervisor
12 to 8 Garage - Supervisor
8 to 4 Garage - Supervisor
Day Section - Supervisor

In those districts that may réquiré'épecial cleaning for events (i.e. the Democratic
National Convention etc.) a special cleaning officer may be assigned. The assignment

. will be offered on a seniority basis among the district’s rotating officers. In the

absence of volunteers, the junior rotating officer shall be assigned. The rotating
officer assigned as the special cleaning officer. shall, for the purpose of this
agreement, become the most senior rotating officer. Should insufficient district-
rotating officers be available, the cleaning assignment will be offered first to rotating
officers within the respective borough, then vn a citywide basis. The District
Superintendent, after one week, shall have the right to reassign the special cleaning
officer if in his/her judgement, subject to the following review, said officer is unable

~ to perform to his’her satisfaction. The.District Superintendent will notify the union

forty-eight (48) hours prior to any such reassignment, _except when ordered by the
First Deputy Commissioner or his/her designee, The Borough Commissioner, or
his/her designee, shall make him/herself availabl: within said forty-eight (48) hours
to mediate such reassignments if challenged.

(b) Time Between Shifts

@

(1)

(it}

A minimum of eight (8) hours must be given between any shift change, except that short
shifts shall be permitted when employee swings from $unday P.M. to Monday A.M.

Under no circumstances shall any officer work a doubl: shift. Should this situation arise,
then the next low seniority officer will relieve the vac.ted shift. (Except on a voluntary
basis.) ‘

Under no circumstances shall the eight (8) hour rule be applied to the same officer twice
consecutively.

Example: 4 to 12 on Monday - 8 - 4 on Tuesday
12 to 8 on Wednesday.
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(c) Span of Control/Functional Operations

(i) When any equipment is assigned to functional operations, an officer must be assigned for
supervision. -

¢ For purposes of this Section (Section 7, (c) (i), (il)), equipment assigned to a functional
operation means: On the Day Shift, equipment assigned to a District Section. On the Night
Shift, during Night Plow Season as established by Department Order, equipment assigned to
a District and On the Night Shift, during the Non-Night Plow Season, equipment assigned
as stated in subsections (ii) and (iv). '

For purposes of this Section, Collection or Other Functional Equipment means all
residential household refuse and recycling collection equipment as well as all mechanized
equipment assigned to street cleaning functions. E-Z Pack and Roll On-Roll Off
equipment, Wreckers and Flat-beds, etc. shall not: be included as Collection or Other
Functional Equipment.

o Multiple District Coverage, as stated in subsection (iv), falls within the respective
boundaries of the current (7) seven Operatiorial Borough Commands.

e On Sundays and Holidays, assignment of an officer will be as currently assigned.
Equipment assigned to Street Fair clean-up will be supervised in accordance with Section 7

(©).
e Snow operations will continue to be staffed in accordance with current practices.

« Subject to provisions of the effective collective bargaining agreement including but not
limited to Article VIII, management recognizes that the-level and manner of supervision for
assignments crossing district boundaries is not the same as for assignments remaining within
the boundary of one district. Prior to initiating disciplinary action for violations relating to

-inadequate supervision of equipment while supervising equipment- crossing district
boundaries, a meeting will be held within three (3) working days of notification to
employee and the Union of such violation. The meeting will be held with the Unit head,
the Union representative, the employee’s supervisor and the employee subject to the
proposed discipline. ‘This provision will not serve to prevent the Department from taking
immediate action in egregious circumstances warranting such action.

(ii) One (1) officer for seven (7) collection trucks shall be assigned on both the day and night shifts.

o For the purpose of this Section (Section 7, (c) (i1)), one (1) officer shall be assigned on the
Day Shift for seven (7) collection trucks or less plus any other functional piece(s) of
equipment. If there is only one piece of equipment as defined in Section (i), above, in a
Section, a Supervisor will be assigned. On the Night Shifts, one (1) supervisor shall be
assigned for any combination of 7 or less pieces of equipment. No additional field
supervisor will be assigned on the night shifts if there are seven (7) or less pieces of any
equipment assigned within the District during any season (Night Plow or Non-Night Plow).

~

P
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Assignment of a supervisor(s) to a district or multiple d.stricts during the Non-nght Plow
Season will be as stated in subsection (iv). '

Span of control: The ratio of one (1) supervisor for the maximum of seven (7) collection
trucks or pieces of equipment as described in this subsection (ii) (i.e., on the assignment of
the 8" collection truck or piece of equipment, one (1) additional officer will be assigned, on
the assignment of the 15" collection truck or piece of equipment a sef‘ond additional officer
will be assigned, etc.)

(iit) Notwithstanding the provisions set forth in Subsection (ii) above, the Commissioner of the
Department of Sanitation or his/her designee shall have the atsolute right to change the ratio of
officers to collection trucks as set forth in Subsection (ii).

(iv) No additional ofﬁcers will be assigned cn mghts if there are seven (7) or less pieces of
equipment assigned within the district. :

¢ During the Non-Night Plow Season, the assignment of a supervisor(s) to a Section on the
Day Shift and a District on the Night Shifts will be. delermined as follows: On the Day
Shift, subject to Subsection (iii), above, seven (7) or less trucks assigned to collection, plus
any other functional piece(s) of equipment. On the Night shifts, any combination of 7 or
less pieces of equipment.

» It is to be clearly understood that the assignments on the: night shifts are based on the total
pieces of equipment, not just collection trucks, and thal this language can not be used to
change the ratio on the day shift assignment. of a section officer, regardless of the season
(Night Plow or Non-Night Plow).

* On the Night Shifts during the Non-Night Plow Seasor. when there are two (2) adjoining
districts with five (5) or less pieces of equipment (ccilection and any other functional
piece(s) of equipment) assigned to a functional operation, one (1) supervisor will be
assigned. This includes equipment that may be assigneil for less than a full shift.

Span of control: The ratio of one (1) supervisor for the maximum of five (5) pieces of
equipmert as described in this subsection (iv) (i.e.: on the assignment of the 6” piece of
equipmert, one (1) additional officer will be assigned, on the assignment of the 11" piece of
equipment a second additional officer will be assigned, etc.)

» On the Night Shifts during the Non-Night Plow Season when there are three (3) adjoining
districts with four (4) or less pieces of equipment (ccllection and any other functional
piece(s) of equipment) assigned to a functional operution, one (1) supervisor will be
assigned. This includes equipment that may be assigned for less than a full shift. Full
scheduled collection routes not to exceed 2 districts. This shall not preclude partial
collection in the third district.

Span of control: The ratio of one (1)4 supervisor for the maximum of four (4) pieces of
equipment as described in this subsection (iv) (i.e.: on the assignment of the 5" piece of

Sanitation Officers Association 20 Term. November 13, 2007 to July 1, 2012

b

R
L



equipment, one (1) additional officer will be assigned, on the assignment of the 9” piece of
equipment a second additional officer will be assigned, etc.)

e Onthe Night Shifts during the Non-Night Plow Season when only one piece of equipment is
assigned to a district, there is no restriction on the number of districts the assigned
supervisor can cover. The assignment will go to the district dispatching equipment.

o For the purpose of clarification, “ Adjoining” means: Two (2) districts that have a boundary
part of which is common to both districts. Three (3) districts whereby one of the three (3)
districts has a boundary part of which is common to each of the other two districts.

¢ For multiple district coverage as stated in this subsection (iv), Seniority will prevail

. amongst the officers in the affected districts dispatching equipment with preference going to

transferred officers. The said district will be obligated for the season. In the event there
are no volunteers, inverse seniority will be used amongst the affected officers.

(v) When overtime is ordered, all provisions of this section will remain in effect.

(d) Out of District

(1) In the absence of volunteers, out of district assignments shall be given to the Junior
Rotating Supervisor assigned on days. Junior Rotating Supervisor with prior scheduled
night shift relief assignment that day shall be excluded.

(i) When a Supervisor is to be detached, the Rotating Supervisor shall take the assignment. If
there is more than one Rotating Supervisor, the Junior Rotating Supervisor will take the
assignment. If no rotating Supervisor is available, the Junior Section Supervisor assigned
for day work will be assigned.

(iii) Under no circumstances shall the regularly assigned Garage Supervisor be detached.
(iv) Under no circumstances shall a Supervisor who is detached (on a daily basis) be assigned to

night work, unless said location has no Supervisor working on the day line. This rule does
not include the assigned Garage Supervisor.

(v) A newly promoted officer assigned to a district or any other locatton, shall not be assigned
out of his/her location for a period of twenty-eight (28) calendar days from the date of
his/her posted assignment.

(vi) If an officer is to be detached for more than one (1) week or for an indefinite period, he/she

shall work night reliefs, or any other assignments in accordance with his/her seniority at
detached locations.

A(vi1) If any officer is detached for sixty (€0} days or more he/she should be placed on the Sunday
and Holiday Roster at the detached location in accordance with the last Sunday or Holiday
he/she worked.
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(viii)

(ix)

x)

(xi)

If the least senior day officer.is required to work a nigh: shift in another district, he/she
cannot bump the regularly assigned relief officer working in his/her district, that night.

Officers assigned to work out of zone will have four (4) hours of compensatory time added
to the book on the first day that such work is performed in each zone.

In the absence of volunteers from among Rotating Supervisors, when two or more Rotating
Supervisors are temporarily assigned at the same time t:» new locations, seniority as among
themselves shall prevail as to assignment location and shift. When Rotating Officers are
not available, this provision shall also apply to Section Supervisor.

Whenever an assigned line is not available (i.e., NDS; C.0.; WEP; etc.) he/she shall be
considered an R.O. and he/she shall fall into the seniority of the R.O.s. He/she can go
nights or out of town.

{e) Night Relief

(i)

(i1)
(iii)

(iv)

[n the absence of volunteers from among Rotating ‘Supervisors, night reliefs shall be
handled by the three Junior Rotating Supervisors in euch payroll location (see xii of this
Subsection.) ‘

This is re-adjusted when Night Plow begins and when Night Plow is over.

In the event of transfers promotions or similar person:el changes, the de51gnat10n of the
three Junior Rotating Supervisors will be re-evaluated. :

After establlshmg the three Jumor Rotating Supervisors, they will pick the relief of their
choice by seniority.

A.  This applies only to the basic Night Chart relief and does not apply to any additional
Nights which might come up.

NOTE: Basic Night Chart reliefs are 4/12 G NDS - 12/8 G - 12/8 Field.

(vi)

B. Inthe event that the fourth man must make a reli:f, he/she does not have any choice
of shift.

District night reliefs shall be filled by a Rotating Supervisor. When no Rotating Supervisor
is available, the section supervisor with the least seniority shall be assigned to night relief.
When more than one section supervisor is available, the section supervisor with the least
seniority shall make no more than two reliefs. Reliefs, thereafter, also limited to two reliefs
per section supervisor, shall be made in the inverse orc.er of seniority.

Each of these three (3) must make a minimum of two (2} reliefs within a one week period,
before the number four (4) man is used for relief.
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(vii)

(viii)

(ix)

(x)

(x1)

(xii)

(xiii)

{xiv)

(xv)

(xvi)

If the mumber four (4) man is used, he/she must make two (2) reliefs before the fifth man is
used, etc.

If regular night shift Supervisor goes Sick, LODI, Vacation, Jury Duty, Military, T.O,
Department Request, etc., he/she will be replaced by the Junior Rotating Supervisor, unless
a senior Rotating Supervisor volunteers for said assignment and will remain until
incumbent returns. If no Rotating Supervisor is available, he/she will be replaced by the
Junior Section Supervisor until a Rotating Supervisor is available.

The Assistant to the NDS or 12-8 Field is assigned by seniority amongst the District
Rotating Supervisors. These assignments do not count as night reliefs. -

When the Night Shift Supervisor is absent more than one day in any week, exclusive of
chart day, he/she shall be replaced by seniority amongst the available District ROs. If no
District RO Supervisor is.available, he/she shall then be replaced by the Junior Day
Supervisor. Note: The Rotating Supervisor so assigned shall be locked into the vacant
position from day one and remain there until the incumbent returns or transfers are made.
However, once each calendar year, on a date set by the Department of Sanitation, locked-in
Rotating Supervisors assignments shall be adjusted within each District, by volunteers on
the basis of seniority, among the Rotating Supervisors in the District.

The Day Garage Supervisor shall not be used to replace any other assignment at any time
regardless of seniority.

A newly appointed Rotating Supervisor shall not be assigned on nights for a period of
fourteen (14) calendar days from the date of hls/her posted assignment to his/her specific
location. : ,

If an officer works on the same shift for four (4) or more mghts per week he/she shall be
treated as if he/she had a steady shift.

A Rotating Superv1sor who volunteers for any shift during snow plow season cannot
voluntarily change that shift. A Rotating Supervisor who is involuntarily assigned a shift
during snow plow season, may change his/her shift if a less senior Rotating Supervisor is
assigned to the district. :

Where mechanical broom depots are assigned to a district, rotating Supetvisors in such

district shall be assigned reliefs in such depots. When rotating supervisors are not
available, reliefs will be assigned to low section Supervisors. Where mechanical broom
depots are assigned to a Borough, rotating Supervisors in such Borough shall be assigned
reliefs in such depots..

Where a Supervisor is assigned to the 12 midnight to 8 a.m. shift in a Borough and must be
relieved, rotating Supervisors in that Borough will make the relief by seniority.
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(xvi1)  If a rotating Supervisor or Section Supervisor replaces a night shift officer while on
vacation, sick, etc. and the assignment includes part of a week, these nights will be
considered an assignment, not a relief.

(xvii))  When an NDS/12-8 Field Officer is not activated, he/sh: can pick scheduled reliefs and be
locked in even on day spots. But, if his/her shift is activvated for any reason the NDS/12-8
Field Officer must go to his/her assigned spot.

(xix) Night Reliefs for Superintendents (GS-I) ,
Relief: Replacement of night shift Superintendents (NBS) when he/she is on chart only.

Night Reliefs are readjusted when Night Plow Season »egins and ends.

Superintendents in split Boroughs (i.e., QE; BkS; Maith; Bx) will pick reliefs among all
GS-Is in said Borough by seniority. GS-Is will do one relief before the next GS-I is used.

In absence of volunteers: When the NBS is out for any reason other than a Chart Day,
he/she will be replaced by the Junior GS-I RO. :

if a night Relief GS-I is absent for any reason, in the a»sence of volunteers, his/her 