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CHRYSLER CORPORATION
For s
DAYTON THERMAIL PRODUCTS PLANT
And The
INTERNATIONAL UNION OF
ELECTRONIC, ELECTRICAL,
SALARIED, MACHINE AND
FURNITURE WORKERS
LAOCAL 778 s AFL-CI10
Agreement signed July 28, 1998

Agreement expires September 28, 2007
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AGREEMENT ENTERED INTO

ON THIS 28 DAY OF i ULY 1995

Between F l MBCP

CHRYSLER CORPORA Pﬂ [g

DAYFON THERMAL PRODUCTS PLANT

For Iis

And The
INTERNATIONAL UNION OF
ELECTRONIC, ELECTRICAL,

SALARIED, MACHINE AND
FURNITURE WORKERS
LOCAL 77§ » AFL-CIO

(Hereinafter referred 1o as the “Union™)

The headings of sections as used o this agreement and exhibits neither
add to nor subtract from the meaniog but are for use of reference only,
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PURPOSE AND INTENT

The general purpose of this Agreement is, in the
mutual interest of the Corporation, the Union and
the employees, ta set forth terms and conditions of
employment, to promote orderly and peaceful labor
relations, and to provide for the operation of the
plants and offices at the highest levels of efficiency
and ouiput.

The parties recognize that the success of the
Corporation rests on its ability to produce and sell
quality products, and that the job security and pros-
perity of employees rests on the Corporation’s sue-
cess in maintaining and increasing its competitive
strength in its highly competitive field.

To these ends, the Corporation and the Union
encourage to the fullest degree friendly and coop-
arative relations between their respective represen-
tatives at all levels and among all employees.

RECOGNITION

Section (1) EMPLOYEES COVERED

Pursuant to and in accordance with all applicable
provisions of the Labor Management Relations Act
of 1947, as amended, Chrysler Corporation does
hereby recognize the Union as the exclusive repre-
sentative for the purposes of collective bargaining in
respect to rates of pay, wages, hours of empioyment,
and other conditions of employment for the term of
this Agreement of all employees of Dayton Thermal
Products Plant included in the bargaining unit de-
scribed in Schedule “A” annaxed to this Agreement.




Sectlon {2) MANAGEMENT RIGHTS

The Corporation has the exclusive right to man-
age its plants and offices and direct its affairs and
waorking forces except as limited by the terms of this
Agreement and any Memorandums, Letter Agree-
ments or Supplementary Agreements that by their
terms modify this Agreement.

Section (3} UNION MEMBERSHIP

There shall be no discrimination against any em-
ployee because of his membership in the Union or
bacause of his acting as anh officer or in any other
capacity on behalf of the Union.

Section (4) UNION ACTIVITY

Neither the Union nor its members will intimidate
or coerce employees for any purpose on Corpora-
tion property, and will not solicit membership or
collect dues on Corporation time,

Section (5) EXCLUDED PERSONNEL

The term “employee” for the purpose of this Agree-
ment shall not include plant protection, office and
clerical employees (wherever located). employees
in the Engineering Department, foremen,
supervisors and others having the right to hire and
discharge.

Section (6) EQUAL APPLICATION OF
AGREEMENT

it is the policy of Chrysler Corporation and the WWE
that the provisions of this Agreement be applied to
all employees covered by this Agreement without
discrimination because of race, color, religion, age,
national origin status as a qualified person with a
disability, sex, including sexual harassment and
membership in any other legaily protected class.
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In order to assure full knowledge and understand-
ing of the foregoing principle on the part of employ-
ees and all agents and representatives of the Cor-
poration and the Union, the parties hereby incorpo-
rate the same in this Agreement. Any employee who
claims that, in violation of said principle, he has been
denied rights guaranteed by this Agreement may
complain as provided in the grievance procedure
Any such claim, when presented in writing, pursu-
ant to Step 1 (b) of the grievance procedure, must
contain a full statement of the facts giving rise to the
claim and the reasons why the employee believes
he has been discriminated against. If appealed to
Step 2, the Chief Steward of the Union, before de-
ciding whether to take the grievance up with The
Labor Relations Supervisor or his designated repre-
sentative, may refer the claim to The Chairman of
The Fair Empioyment Practices Committee of the
Local Union for a factual investigation and report.
The Member of The Fair Employment Practices
Committee designated by The Chairman to investi-
gate the ciaim shall not receive pay from The Cor-
poration for time spent on such activity.

The grievance and arbitration procedure shalt be
the exclusive contractual procedure for remedying
such claims,

"UNION SECURITY

Section (7) REGUIREMENTS OF UNION
MEMBERSHIP .

(a) Employees covered by this Agreement at the
time it becomes effective and who are members of
the Union at that time shall be required as a condi-
tion of continued ernployment to continue member-
ship in the Union for the duration of this Agreement.
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(b) Employees covered by this Agreement who
are not members of the Union at the time itbecomes
effective shall be required as a condition of contin-
ued employment to become members of the Union
for the duration of this Agreement, on or before the
fortieth (40th) day following such effective date.

(c} Employees hired, rehired, reinstated or trans-
ferred into a bargaining unit after the effective date
of thiz Agreement and cavered by this Agreement
shall be required as a condition of continued em-
ployment {0 become members of the Union for the
duration of this Agreement, on or before the fortieth
{40th) day following the beginning of their employ-
ment in the umit.

(d) An employee who shall tender an initiation fee
(if not already a member) and the periodic dues
uniformly required as a condition of acquiring or
retaining membership shall be deemed to meet the
conditions of this section.

(&) Employees shall be deemed to be members
of the Union within the meaning of this section if they
are members and are not mora than thirty (30) days
in arrears in payment of membership dues.

Section (8) DISPUTES ‘

Any dispute arising as to an empioyee's mem-
bership in the Union shall be reviewed by a repre-
sentative of the local management and the Chief
Steward, and if not resolved may be decided through
the Grievance Procedure,

Saction (3) LIMIT ON INITIATION FEE

The initiation fee for membership in the Union
shall not exceed the minimum that the Local Union
by-laws prescribe or the maximum that the Intermna-
tional Union's constitution prescribes at the time the
employes becomes a member,

']




Sectlon {10) CONFLICT WITH STATE LAW

Notwithstanding the other provisions of this Agree-
ment an employee shall not be required to become
a member cof or conlinue membership in the Union,
as a condition of employment, if the State of Ohio
shall hereafter prohibit or otherwise make unlawful
membership in a labor organization as a condition
of employment.

VOLUNTARY CHECK-OFF

Section {11) DEDUCTION OF DUES

The Corporation shall, during the term of this
Agreement, deduct Union membership dues from the
first-pay of each month of employeas who individu-
ally and voluntarily certify in writing authorization for
such deductions.

Section (12) AUTHORIZATION FOR
DEDUCTIONS AND
INDEMNIFICATION

(a) During the life of this Agreement and in accor-
dance with the provisions of Section 302(c) of the
Labor-Management Relations Act of 1947, as
amended, and with the terms of the form of Autho-
rization and Directionr hereinafter set forth, and to
the extent the laws of the State of Ohio permit, the
Corporation agrees to deduct Union membership
dues levied in accordance with the Constitution and
By-Laws of the Union from the pay of each employee
who executes or has executed the following “Autho-
rization and Direction” form;

(b) The Union shall indemnity and hold harmless
the Corporation against any and all liability which
may arise by reason of the deduction by the Corpo-
ration of money as Union initiation fee and member-
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ship dues from employees’ wages, or by the Trustee
of money as Union membership dues from employ-
aes’' Regular Benefits under the Supplemental Un-
employment Benefit Plan.

AUTHORIZATION AND DIRECTION
To

If initiation is paid check here

Dale

You or the Trustee of the Supplemental Unem-
ployment Benefit Fund as the case may be are
hereby authorized and directed to deduct from my
wages of from any Regutar Supplemental Unemploy-
ment Benefits to be paid to me, my membership dues
and initiation fee. The dues and initiation fee deduc-
tion shall be rermitted by you or the Trustees of the
Supplementa! Unemployment Benefit Fund as the
case may be to International Union of Elecironic,
Electrical, Salaried, Machine and Furniture Workers
AFL-CIO, Local 775, not later than the first pay day
of each month,

This authorization shall remain in effect until re-
voked by me and shaii be irrevocable for a period of
one year from the date appearing above {or until the
expiration of the present Agreement between the
Company and the Union - whichever is sooner), at
which time it may be revoked by writien notice given
by me to the Company and {o the International Union
of Electronic, Electrical, Salaried, Machine and Fur-
niture Workers AFL-CIO, Local 775, at any time
during a period of ten days prior to the expiration of
the one year period (or ten days prior to the expira-
tion of the prasent Agreement - whichever is sooner).
If no such notice is given, this authorization shall be
irrevocable for successive pericds of one year there-
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after, (or until the expiration of the present Agree-
ment hetween the Company and the Union, which-
ever is sooner) with the same privilege of revocation
at the end of each such pericds. This Authorization
and Direction supersedes all previous Authorizations
and Directions. ’

LOCAL NO. 775 Signature
Steward Dept.
Clack No,

Section (13) REMITTANCE OF DUES

The Carporation shall promptly remit all sums
deducted pursuant to this Agreement to the Union
as designated in the authorization.

NO STRIKE OR LOCKOUT

Section (14) STRIKE PROHIBITED

The Union will not cause or permit its members
to cause, nor will any member of the Union take part
in, any sit-down, stay-in or slow-down in the ptant or
any curtailment of work or restriction of production
or interference with production of the Corporation,
The Union will not cause or permit its members to
cause nor will any member of the Union take part in
any strike or stoppage of any of the Corporation’s
operations or picket the Corporation's plant or pre-
mises until all the bargaining procedure as cutlined
in this Agreement has been exhausted, and not even
then upon any arhitrable matter, and upon matters
not arbitrable in no case untit the negotiations, at
which a represemtative of the International Union
shall be prasent, have continued for at least five (5)
days {which five (5) days shall be within a single 90-
day period) and not even then unless sanctioned by




the International Union of Electronic, Electrical,
Salaried, Machine and Furniture Warkers AFL-CIO.
The first meeting will be held within five [5) working
days of the receipt by the Company of a written
request for such meeting, together with an agenda
of the matters to be discussed therein.

Section (15) CANCELLATION OF
/ AGREEMENT

in case a strike shall occur, either before or after
all bargaining procedure has been exhausted, the
Carporation may, at its option, terminate this Agree-
ment at any time after the tenth (10th) day following
the commencement of the strike by serving written
notice upon the Union.

Section (16) RIGHT TO DISCIPLINE

The Corporation reserves the right to discipline
any employee taking part in any violation of Section
(15) of this Agresment.

Section (17) LOCKOUT PROHIBITED

‘The management will not cause or sanction a
lockout until all the bargaining procedure as outlined
in this Agreement has been exhausted, and nateven
then upon any arbitrable matter and upon matters
not arbitrable in no case until after negotiations have
continued for at least five (5) days.

REPRESENTATION

Section (18) NUMBER OF DISTRICTS

{(a) It is mutually recognized that the principle of
proportional representation which reflects the in-
crgase and decrease in the work force is a sound
and sensible basis for implementing this section of
the agreement,




(b} During the term of this Agreement the number
of Stewards shall be not more than twelve (12). In
no event shall Stewards be added until the ratic in
the plant conforms with Subsection (e} below.

(c) Any Steward who dies, retires, quits, resigns
his office, is removed from office, transferred to
another position or does not run for re-election at
the and of his term, will not be replaced unless and
until the ratio of Stewards to employees in the plant
conforms with Subsection {g) below.

(d) When the number of Stewards is reduced by
any of the reasons in Subsection (c) above, the plant
shall be redistricted to accommodate the reduction.

(e) The ratio of Stewards to employess shall not
exceed 1 to each 225 and the number of Stewards
shall be as set forth in the table below.

Numbers of
Employeeas NMumber of
Active Rell Stewards
790-1015 4
1016-1241 5
1242-1467 6
1468-1683 7
1694-1919 v 8
1920-2145 9
2146-2371 10
2372-2597 11
2598-2823 12
2824-3049 137
3060-3275 14
3276-3501 15

{f} Each Steward shall be assigned to a district.
The Department or parts thereof which will consti-
tute districts in the plant will be determined by mu-
tual agreement batween the Plant Management and
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the Union. When a district consists of more than one
department such departments will be physically lo-
cated adjacent to one ancther insofar as reasonably
practicable.

(g) It is understood and agreed that each Stew-
ard has full time work to perform in the plant. 1t is
understood and agreed that the Steward witl not
leave his district during working hours, The Super-
visor will.grant permission to the Steward to leave
his work for the purpose of presenting grievances.
The Supervisar also will grant permission to the
Steward to leave his work if the Steward advises his
Supervisor that a grievance or grievances have been
referred to him by one or more of his constituents
which require investigation before the grievance or
grievances can be properly presented. In such case,
the Steward shall advise the Supervisor of the num-
ber and nature of grievances he wishes permission
to investigate, and after investigating such griev-
ances shall advise the Supervisor of those griev-
ances he disposed of and present the remaining
gricvances to the Supervisor.

{h) The privitege of Stewards 1o leave their work
during working hours without loss of pay is subject
to the understanding that the time will be devoled to
the prompt handling of legitimate grievances and will
not be abused and that the Stewards will do the work
to which they are assigned at all times except when
necessary to eave their work to handle grievances
as provided herein. Stewards shall sign in and out
on a daily log when permitted to leave their assigned
job to perform thair respective representation duties.

Section (19) STEWARDS
The employees on the day shift in each district
shall select a Steward who shall be a regular em-
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ployea working in the district and having seniority.
Employees on the second and third shifts may se-
lect a Steward for thair shift in each district in which
six (6) or more employees are working on that shift.
When less than six (6} employees are warking in a
district on the second or third shifts they will be rep-
resented by the Steward in the district nearest to
their district which has a Steward. In the event no
district on the second or third shift has at least six
(6) employees working in the district the employees
at work may select one (1) Steward to represent all
the empioyees working on that shifi. If a Steward
wishes to present a grievance during working hours,
his foreman will grant him permission to do so.

Section (20) PLANT SHOP COMMITTEEMAN

There shall be a Shop Committee of not to ex-
ceed four (4) members during the term of the Agree-
men). Each member of the Shop Comimittee shall
be a Steward. The Union may select its Shop Com-
mittee from Stewards on all shifts, but the selection
of any Steward does not entitle him to a transfer to
the first shift, except that a Chief Steward selected
from the second or third shifts shall be assigned to
the first shift if there is work available he can per-
form in the district from which he was selected.
Regular meetings will be held between the Labor
Relations Supervisor and the Shop Committee at
1:30 p.m. each Thursday. Assistant Chief Stewards
on the second and third shifts may attend such -
meetings, if they desire. An agenda of matters to be
taken up at the meeting shall be delivered to the
Labor Relations Supervisor by the Chief Steward at
least forty-eight (48) hours prior 1o the time of the
meeting. In the event of an emergency, the Union
may arrange a special meeting with the Labor Re-
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(ations Supervisar. The Shop Committee may, on
request tg the Labor Relations Supervisor, meet by
themselves at a place designated by the manage-
ment on Corporation property for not o exceed one-
half hour at the start of a meeting with the Labor
Relations Supervisor for which meeting an agenda
has been filed with the Labor Relations Supervisor.
Members of the Shop Committes of the Union shall
receive pay from the Corporation at their regular
hourly rates for time spent in regular meetings dur-
ing their working hours.

Section {21} UNION BULLETIN BOARDS

Bulletin boards will be provided by the Corpora-
tion which may be used by the Union for posting
notices of the following types only:

1. Notices of recreational and social events.

2. Notices of election.

3. Notices of results of elections.

4. Notices of meetings.

5. Notices of general heaith and safety matters
that are educational or infarmational, provid-
ing such notices have prior approval for post-
ing by the Union Member of the Local Joint
Health and Safety Commitiea.

The bulletin board shall not be used by the Union
for disseminating propaganda of any kind whatso-
ever; and among other things shall not be used by
the Union for posting or distributing pamphlsts or
political mattar of any kind whatsoever, or for
advertising.
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GRIEVANCE PROCEDURE

Section (22) PRESENTING A GRIEVANCE

A grievance of any employee or a joint grievance
of any group ol employees in connection with his
working conditions shall be presented to the man-
agement in the following manner.

Step 1.

{a) Any employee or one member of a group
having a grievance in connection with his work shall
{1) see his foreman and attempt to adjust the griev-
ance, or (2) seg the foreman and request represen-
tation for the purpose of settling a specified griev-
ance, in which event the foreman will send promptiy
for the employse's Steward withoul further discus-
ston of the grievance.

{(b) The Steward may then reduce the grievance
to writing and present it fo the foreman or other
designated representative of management,

Step 2.

(a) If the steward and foreman or other designated
representative of management are unable to dispose
of the matter, the Chief Steward (Assistant Chief
Steward on the second and third shift} may then
present the grievance to the superintendent or other
designated representative of management.

Step 3.

(a) If the Chief Steward (Assistant Chief Steward
on the second and third shift} and the superinten-
dent or cther designated representative of manage-
ment are unabie to dispose of the matter, the Chief
Steward may reter the written grievance to the Shop
Committee outside of working hours.
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(b} The Chiet Steward then delivers a written
notice of appeal of the grievance to the Labor Re-
lations Supervisor and thereafter the Shop Commit-
tee and a representative of the Local Unicn take the
matter up with the Labor Relations Supervisor at a
scheduled mesting.

Grievances so appealed shall be placed on the
agenda of matters for the second regular meeting
with the Labor Relations Supervisor following the
appeal of the grievance. Grievances not placed on
the agenda as provided herein shall be considered
settled on the basis of the last answer and not sub-
ject to further review.

Section (23) ABUSE OF THE PROCEDURE

The Management in a plant may present to the
President of the Local Union as grievances any
abuses of the griavance procedure by the Union, its
Stewards, its Plant Shop Committeeman, its Local
Union officers, or other representatives or members
cf the Union. Such grievances shall be presented in
writing. If the Management is dissatisfied with the
disposition of the grievance made by the Local Union,
it may take the grievance up with ihe internationat
Union.

Section (24) APPEAL TO APPEAL BOARD

Upon the failure of the Shop Committee, a repre-
sentative of the Local Union and the Labor Relations
Supervisor to dispose of the matter, the Local Union
may appeal the matter to the Appeal Board. The
Appeal Board shall consist of three representatives
of the Corporation, one representafive of the Inter-
national Union, two representatives of the Local
Union, and an Impartial Chairman. Appeal Board
mesting dates will be arranged by mutual agreement

14




of the Local Union, the International and the Com-
pany, %
Sectlon (25) TIME OF ANSWERS

A written grievance presented by the Union and
discussed with management will be answered:

{(a) by the foreman or the designated management
representative within three (3) working days.

(b) by the superintendent or the designated man-
agement representative within five (5) working days.

{c) by the Labor Relations Supervisor within seven
(7) working days.

These time limits may be extended at any time by
agreement between the Corporation and the Union.
Any grievance to which an answer is not given within
the time limits prescribed herein or such extension
as may have been agreed to may be appealed to
the next step in the Grievance Procedure, the time
limit of the appeal to run from the date the time for

cecton ey rweor aboelut. GOPY

Any grievance rnot appealed from one step of the
Grigvance Procedure to the next step within five (5)
working days after the written answer shall be con-
sidered settled on the basis of the last answer and
not subject to further review, except that on appeal
to the Appeal Board the time shall be fifteen (15)
days.

Section (27) TIME LIMIT ON CLAIMS

(a) No claims, including claims for back wages,
by an employee covered by this Agreement, or by
the Union, against the Corporation shall be valid for
a period prior to the date the grievance was first filed
in writing unless the circumstances of the case made
it impossible for the employee, or for the Union as
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the case may be, to know that he, or the Union, had
grounds for such a claim prior to that date, in which
case the claim shall be limited retroactively to a
period of thirty (30) days prior to the date the claim
was first filed in writing.

{b) Deductions from an employee's wages to
recovar overpayments made in error will not be made
unless the employee is notified in writing prior to the
end of the month following the month in which the
payment in question was made to the employee. The
notice will specify the amount of the overpayment
and deductions to recover such overpayment shall
not commence until the pay period following the pay
period in which the notice of overpayment was given
to the empioyes.

Section (28) AMOUNT OF BACK WAGES

No claims for back wages shall exceed the amount
of wages the employee would otherwise have earmed
at his regular rate less;

(a) any employment compensation he may have
received, and

{b) compensation from any source that he was
not receiving when he last worked for the Corpora-
tion.

The Appeal Board shali have authority in it's dig-
cretion to deduct such further amount as it may deem
fair.

Section (29) RETROACTIVE ADJUSTMENT

No decision of the management representatives
in one case shall create a basis of retroactive ad-
justment in any other case.
Section (30) APPEAL FOR INTERPRETATION

Any issue involving the interpretation and/or the
application of any term of this Agreement may be
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initiated by either party directly with the other part.
Upon failure of the parties to agree with respect to
the correct interpretation or application of the Agree-
ment to the issue, it may then be appealed directly
to the Appeal Board as provided herein.

Sectlon (31) IMPARTIAL CHAIRMAN

The Union and Corpaoration representatives on the
Appeal Board shall attempt to settle all grievances
properly referred to the Board. Any grievance prop-
eriy referred to the Appeal Board and not settled by
the Union and Corporation representatives may be
referred to the Impartial Chairman for decision. The
impartial Chairman shall have only the tunctions set
forth herein and shall serve for one (1) year from the
date of appointment and from year to year thereaf-
ter, provided he continues to be acceptable to both
parties. The fees and approved expenses of the
impartial Chairman shall be paid one-half by the
Corporation and one-half by the Union.

Section (32) AUTHORITY OF THE APPEAL
B80ARD

The power and authority of the Appeal Board shall
be limited to:

(a) matters involving the correctness of the clas-
sification of employses, and

(b) applying and interpreting the provisions of the
Agreement including written memoranda or letters
of understanding between the Corporation and the
Union that relate to and supplement this Agreement
but excluding Section (42), Work Standards, the let-
ter pertaining to JOB SECURITY and QUTSIDE
CONTRACTING, and the MEMCRANDUM of UN-
DEASTANDING on HEALTH and SAFETY, and

(c) in proper cases, modifying penalties assessed
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by the management in discharge and disciplinary
layoffs.

The Appeal Board shall not have avthority to add
to or subtract from or to modify any of the terms of
the Agreement or to establish or change any wage
or rate of pay.

Section (33) VIOLATION OF NO STRIKE
SECTION
The Appeal Board shall not allow back pay to any
employee who violates Section (14} of this Agree-
ment.

Section {34) REFERRAL BACK TO PARTIES

Any case appealed to the Appeal Board on which
it has ne power to rule shall be referred back to the
parties without decision.

Section (35) RETROACTIVE ADJUSTMENT

No decision of the Appeal Board in one case shall
create a basis for retroactive adjustment in any other
case.

Section (36) WITHDRAWAL OF CASES

After a case on which the Appeal Board is em-
powered to rule, has been referred to the Appeal
Board, the case may not be withdrawn by either party
except by mutual consent.

Section (37) FINALITY QF DECISIONS

There shall be no appeal from the Appeal Board's
decision. Each such decision shall be final and bind-
ing on the Union and its members, the employee or
employees involved, and the Corporation. The Union
will discourage any attempt of its members, and will
not encourage or cooperate with any of its members
in any appeal to any Court or Labor Board from a
decision of the Appeal Board.
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DISCHARGE

Section (38) NOTICE OF DISCHARGE

The management agrees promptly upon the dis-
charge of an employee other than a probationary
employee to notify in writing the Steward in the dis-
trict of the discharge.

Sectlon (39) UNION REPRESENTATION

The discharged employee may ask to discuss his
discharge with the Steward for the district and the
management will designate an office where he may
do so befare he is asked to leave the plant. If an
employee is discharged for intoxication, fighting,
disorderliness or other serious offenses, he may be
required to leave the premises withoul such an in-
terview.

Section (40) APPEAL OF DISCHARGE

Shauld the employee or the Steward consider the
discharge to be improper, a grievance shall be pre-
sented in writing to the Labor Relations Supervisor
within two (2} working days after the discharge.

Sectlon {#1) USE OF PAST RECORD -

In imposing any discipline on a current charge,
management will not take into account any prior
infractions which accurred more than three (3) years
previously, norimpose discipline on an employese for
falsification of his employment application after a
period of one (1) year from his date of hire.

Section (42) WORK STANDARDS
{a) Establishing Work Standards

1. When the Corporation establishes work stan-
dards, by whatever method it may select, it shall do
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so on the basis of fairness and equity in that such
standards shall be based on the reasonable work-
ing capacities of normal experienced employees
working at a normal pace to produce quality work in
the manner that the Company prescribes.

2. When a work standard is established and is
not disputed, or is disputed, and settled, such stan-
dard shall remain unchanged and not subject to
dispute unless and until the operation is changed as
a result of change in method, layout, tools, equip-
ment, materials or product design. When a change
is made in a work standard for any of the above
reasons, only the elements of the operation that are
affected by such change will be adjusted.

The Corporation agrees it is desirable 1o estab-
lish work standards on a new operation as early as
is feasible. Where a standard is not established, the
Chief Steward, upon request, will be given
management’s reasons for not establishing the stan-
dard.

3. When a wark study is to be made for the pur-
pose of establishing a standard, advance notice will
be given to any employee to be studied and to his
Steward, When a work standard is established,
notice will be given 1o the employee and to his Stew-
ard advising them of the established work standard.

4, Circumstances affecting the time of perfor-
mance of a particular job that were not taken into
account in establishing a work standard are known
as non-standard ¢onditions. When such non-gtan-
dard conditions exist and are brought to the atten-
tion of management, the employee concerned shall
be advised of the rate of production at which he will
be required to perform his job under such non-stan-
dard conditions.
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(b} Relief Time and Other Allowances

1. All employees on a regular 8-hour shift shall
have a relief period or periads not exceeding in the
aggregate twelve (12) minutes before lunch and
twelve (12) minutes after lunch. Such relief pericds
represent 5% of the shift time or three (3) minutes
per hour. The amount of such relief time shall be
maodified accordingly for a shift other than a regular
B-hour shift. This shall not be deemed to affect the
environmental relief allowance now included in the
work standard of certain operations.

Such relief time, exceptin emergeancies, shall not
be provided during the first hour of the shift or the
first hour after the lunch period, or during such other
pericds, not exceeding in the aggregate two (2) hours
per shift, as may be mutually satisfactory.

2. When a time study is made, the employee’s
performance will be rated as to normal. In addition
to the regular relief allowance, allowances will be
made for such elements ag standard toot changes,
material handling and fatigue where these are a
factor,

{c) Speclal Provisions Ragarding Breakdowns,
Product Mix and Controlling Operations

1. An employee will not be required to make up
aloss in production on his operation solely as a result
of machine or equipment breakdown or shortage of
stock or other conditions if the condition is beyond
the employee’s control., but the employee may be
directed while the conditions exists, to perform other
work or, if the condition exists during a period when
he may be required to do so, to take his regular relief
time.
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2. Work assignments on conveyor lines will be
made in accordance with line speeds and available
work space and the expected normal ratio of prod-
uct mix. When it is necessary to adjust the nomaf
scheduled ratio of product mix on conveyor lines and
more or less work is required because of such
change, compensating adjustments in work assign-
ments, manpower, spacing of units, line speed or
any combination thereof will be made. If the time
required to perform the elements of work assigned
to an employee does nat equal the available time of
his wark station, additional elements of work may
be assigned to the employee, not to exceed the
available time of his work station. if work assignments
on such lines are changed, the Foreman will advise
the employee what elements have been added to or
removed from his operation.

3. On some press, machine or conveyor lines the
operations are limited by the controfling operation
on the line with the resuit that on such lines either
the time required to perform the elements of work
assigned to an employee is less than his available
time or the rate of production required of an employee
is less than standard. In such circumstances the
employee will be advised of the standard and avail-
able time for his operation whether or not he is re-
quired to produce to the standard. When the work
standard on the controlling operation is adjusted, the
ather operations that were 50 limited will be adjusted
accordingly within their standards.

{d) Dispute Procedure .

1. If an employee or group of employeses believes
that a normal experienced employee working at a
normal pace cannot perform the work required of
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them in the time allowed, the employee, or a desig-
nated member of the group, may take the matter up
with the Foreman, or ask the Foreman to send for
their Steward. The Steward will then advise the Chief
Steward or the individual designated by the Union.
On request, the Foreman will obtain for the Chief
Steward or designated representative in writing an
elemental breakdown of the operation in question,
Such elemental breakdown shall consist of all the
elements of the operation in the order of thair per-
formance with the time of each element and the total
time for the operation as these appear on the study
or supporting data.

The best efforts of the employee, his Foreman
and the Chiet Steward or designated representative
shall be directed toward settling the matter. A repre-
sentative of the Industrial Engineering Department
may be included in this effort to settle the dispute if
it appears desirable o Corporate Management,
Among other things, it should be determined that the
amployea's work method, the job layout, the tools
and equipment are those on which the standard is
based. Machine cycle time, feeds and speeds, stock
locations and line speed are among other items that
should be checked to determine that these are as
contemmplated in the standard.

2, If, after the above procedure is followed, the
matter is not resolved and a grievance is presented
in writing, all of the data supporting the standard,
upon request, shall be made available to the Union,
If the grievance is not disposed of in the first step of
the grievance procedure, the grievance shall be
referred directly to the third step of the grievance
procedure (Labor Relations},

3. Should the grievance not be resolved in the
third step of the grievance procedure (Labor Rela-
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tions}, the Union may request an Industrial Engineer
from the Corporation and an industrial Engineer from
the International Union to give their technical assis-
tance in resolving the grievance. In that event, the
industrial Engineer shall give his prompt attention to
the matter.

In the presence of a local Union representative ot
representatives, they will compare their studies and
computations to determine the area of difference, if
any, in order to expedite the resolving of the griev-
ance. .

The Director-Personnel will arrange for the par-
ticipation of the Union's industrial Engineer.

4, Should the grievance over the work standard
not be resolved as a result of the foregoing, the Union
will advise the Director-Personnel to that effect and
a meeting will be arranged between Company and
Union representatives to review the facts in an effort
to resoive the grievance.

SENIORITY

Section (43) PROBATIONARY EMPLOYEES
(@} New employees aof the plant shall be consid-
ered as probationary employees for the first ninsty
(90) days of their smployment except as provided in
subsection (b) below. The ninety days probationary
period shail be accumulated within not more than
one (1) year. After employees have finished the
probationary period, they shall be entered on the
seniority list of their department or division and shall
rank for seniority from the day ninety (90) days prior
to the day they completed the probationary period.
(b) New employees of the plant hired as tempo-
rary of vacation replacement shall be considered as
probationary employees for the first one hundred
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twenty (120) days of their employment. They shall
not accumulate time toward the fulfillment of the
probationary period unless and until their employ-
ment status is changed from that of a temporary or
vacation replacemeant to that of a new employee
under subsection (a).

(c) There shall ba no seniority amang probation-
ary employees.

(d) The Union shall represent probationary em-
ployees for the purpose of collective bargaining in
respect to rates of pay, wages, and hours of em-
ployment as set forth in Section (1) of this Agree-
ment, but the Union shall not represent probation-
ary employees who have been laid off or discharged
tor violation of Chrysler's Standards of Conduct.

(e} An employee who is separated during his
probationary pericd for an occupaticnal disability
arising out of his employment by the Corporation and
who is subsequently reinstated shall be required to
complete his probationary pericd, and upon doing
so shall have a seniority date which includes the time
be was separated due to such disability, plus ninety
{90) days.

Section (44) VETERANS

{a) The re-employment rights of employees who
enter the armed forces of the United States will be
determined on the basis of the applicable laws and
requlations. ’

{b) The terms and conditions of Agreements be-
tween the Corporation and the Union relating to
veterans will be governed by applicable laws and
regulations, and will continue to be applied in a non-
discriminatory manner.
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Section (45) EMPLOYEE DEFINED

For the purposes of Sections (43) through (61),
the word “employee” means an employee who has
acquired seniority.

Sectlon (46) SENIORITY UNITS

Seniority applicable to production employees shall
be by division, except for skilled classifications. For
skilled classifications, seniority shall be by classifi-
cation (Tool, Die, Maintenance and Power House).

Sectlon (47) SENIORITY LISTS

The seniority list in effect at the date of this agree-
ment shows the names of all employees entitled to
a ranking for seniority and their correct ranking for
seniority. Management will provide the Union and
its Representatives a corrected senicrity list for each
division every ninety (90} days listing the classifica-
tions of the employees.,

Section (48) LOSS OF SENIORITY

An employee shall iose his seniority for the fol-
lowing reasons:

(a) — He quits.

(b) — He is discharged.

(c) — He is absent for five days without properly
natifying the plant in accordance with established
procedure where an employee is able to verify that
he has notified the Corperation by telephone of his
inability to report for work, unless, for a reason be-
yond his control, he is unable to comply with such
notice requirements. After such absence manage-
ment will send written notification to the employee
at his last known address that he has lost his senior-
ity. Such notice will include the name of the person
he is to contact at the plant in the event he has
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evidence to establish a claim that he did in fact notif
the plant of his absence ar evidence that his cas
may be a proper case in which an expectation coul
be made. Such notice will also advise him of his rigk
to union representation, at his request, while he t
in the Employment coffice.

{d) — He does not return to work when called. |
proper cases exceptions will be made if the employe
can satisfactorily substantiate and had promptly in
formed the plant that for a reason beyond his con
trol he was unable to comply with such call to return

(e) — He is laid off for a continuous period of one
year and as to employees with more than one (1
year of seniority for a continuous period equal 1o the
seniority he had acquired at the time of layoff or si
{6) years, whichever is shorter.

{f} — He receives permanent total disability ben
efits under a group insurance policy held by the
Corporation. If he ¢ceases to raceive such benefits
and is reemployed, his seniority, including that whict
he otherwise would have acquired during the perioc
of disability, shall be restored,

(g} — He retires or receives a pension under the
Pension Plan. If he receives a pension for perma
nent total disability and is reemployed, his seniority
including that which he otherwise would have ac-
quired during the period of his disability shall be
restored.

(h} — He accepts a Separation Payment under
the Supplemental Unemployment Benefit Plan incor-
porated in this Agreement in which gvant his senior-
ity shall be broken as of the date the application for
such Separation payment is received by the Corpa-
ration. '
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Section (49) SENIORITY OF STEWARDS

Notwithstanding their position on the seniority list,

Stewards shall, in the event of a layoft, be continued
at work as long as there is a job in their district which
hey are able to do and any of their respective con-
stituents still are at work, and shall be recalled 1o
work after the layoff as soon as there is a job in their
district which they are able to do and any of the
espective constituents have been recalled to wark,
During overtime periods, or weekend work the Stew-
ard shall be scheduled to work as long as there is
work scheduled in his district that he can do and any
of his respective constituents are working. While
working overtime, Saturdays, Sundays or holidays,
he Steward shall handle only grievances arising
during such time.

Notwithstanding their position on the seniority list,
the individual designated by the Union to investigate
work standards disputes, and the Health and Safety
Representative, and the Benefit Plans Representa-
tive and the Employee Assistance Program Repre-
sentative shall, in the event of a layoff be continued
at work as long as there is work scheduled in their
seniority group that they can do. It is understood that
the Benefit Plan Representative, Employee Assis-
tance Program Representative {except as provided
in the Health and Safety Memorandum} shall not
participate in the grievance procedure.

Section (50) LAYOFF DEFINITIONS

The term “layoff” when used in this Agreement
means a reduction in the working force and includes
the following definitions:

{a) Temporary Layoff: A temporary layoff means
a reduction in the working force for a definite period
of time for any reason not set forth in Subsection {(c)
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below,

(b) Indefinite Layoff: An indefinite layoff means a
reduction in the working force for an unknown or
indefinite duration for any reascon not set forth in
Subsection {(c} below.

(c) Temporary Adjustment: A temporary adjust-
ment means a reduction in the working force neces-
sitated by unplanned occurrences which require
partial or full curtailment of operations and over which
Management has no control. Such occurrences are
usually for a limited duration and are caused for
exampie by pans or material shortages, machinery
or equipment failures, temporary tooling or produc-
tion difficulties, labor disputes, emergencies, or acls
of Gad. Temporary adjustments of the working force
may be made without regard to seniority for a period
of five (5) working days. If the period of the reduc-
tion exceeds five (5) working days and the Local
Union requests Management to adjust the working
force in accordance with the provisions of Section
{52)-Indefinite Layaff, it will do so within five {5) work-
ing days following receipt of the request.

Section (51) LAYOFF PROCEDURE -
TEMPORARY LAYOFFS

When there is a temporary layoff, employees on
each shift in each classification and in each depan-
ment and work group will be laid off as follows:

(a) Probationary employees will be laid off.

{b) Employees with 1ess than one year of senior-
ity will be laid off according to seniority.

{c) Employees with one year or mare of seniority
will be laid off in the inverse or descending order of
their seniority with the most senior empioyee being
laid off first. They will be advised of the expecled
duration of the layoff and their scheduled return date.
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However, such employees may elect to remain at
work and if able to perform the available wark will be
permitted to do so in the same seniority order up to
the number of employees required.

(d} (i) If it becomes necessary to recall employ-
ees faid off under Subsection (c} above prior to the
date originally planned, they will be recalled in the
ascending order of their seniarity with the most jun-
ior such employee on each shift in each classifica-
tion in each depariment.

(d) {ii) If, after employees are temporarily laid off
under Subsection (c), it is determined in a depart-
ment that the temporary layoff will be extended for
an indefinite period of time, the work force in the
department including those employees on tempo-
rary layoff will be adjusted within ten {10} working
days in accordance with Section (52}, Layoff Proce-
dure-Indefinite Layofis.

{d) (iii) If the expected duration of the temporary
layoff is subsequently extended to a period of more
than 80 days, employees laid off pursuant to Sub-
section (c) above will be afforded the option of re-
tuming to work on the day originally scheduled or
remaining on layoff for the duration of the extended
period.

(d) (iv} If it becomes necessary 1o extend the
temporary layoff for a partial group of employees laid
off under Subsection (¢} beyond the date originally
planned, they will be extended in the inverse or
descending order of their seniority with the most
senior employee continued on layoff up to the num-
ber required.
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Section (52) LAYOFF AND RECALL
PROCEDURE - INDEFINITE
LAYOFF

When there is an indefinite layoff, in any division,
the following procedure shall apply:

(a) All prabationary employees will first be laid off
provided the remaining employees have the ability
to perform the available work.

(b} Employees with seniority in the affected divi-
sion will be laid off according to seniority and ability
to perform the work available and without reference
to the number of hours per week heing worked in
their division. The Corporation shall not he required
to promote employees at times of layoff.

(c) Employees laid off from Divisions 1,2, 3, 4,5
and & shall, within thirty (30} days, displace the least
seniority employees in Divisions 1, 2, 3, 4, 5 and 6,
provided they have the ability to perform the work of
these employees. Employees so transferred under
this Section shall carry their seniority to the division
to which they transfer. lf an employee has an oppor-
tunity to transfer pursuant hereto and declines, he
shall not be entitled to another opportunity nor shall
he be eligible for benefits as provided under the
Supplemental Unemployment Benefit Plan.

When there is an increase in force after an indefi-
nite layoff, the following procedure shall apply:

(d) Laid-off employees who did not transfer to
other divisions pursuant to {c) above, shall be re-
called to their divisions in accordance with their
senicrity and ability to perform the available work
and without reference to the number of hours per
week being worked in the divisions or classification.

{e} An employee transferred orrecalied 10 another
division pursuant to Section (c} above may return to
his former division with full seniority to an open job
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after all employees with seniority have been recalled
to the former divisien, provided the employee makes
application at the Labor Conirot Office within thirty
(30) days of his transfer or recall. Such application
(i) shall remain in effect for six (6) months, (ii} may
be renewed within ten (10) days of the end of each
six (6} month period, and, (jiiiy may be revoked by
the employee at any time prior to his receiving no-
tice from the Corporation that he is to return to his
former division; provided, however, that a job open-
ing created by the return of an employee pursuant
hereto will not be filled by the transfer of another
employee under this Subsection.

(f) Layofts and transfers pursuant hereto shall be
made in such manner and as expeditiously as is
consistent with the continuous, efficient and orderly
operation of the plant or division involved.

Section (53) NOTICE OF LAYOFF

The plant will give to employees and to the Stew-
ard in the district twenty-four (24) hours notice of
layoft as hereinbefore defined except:

{a) In the case of a temporary adjustment when
the circumstances causing the reduction in force
maks it impracticable for Management to give such
notice;

{p) When employees are displaced by employ-
ees returning to work from leaves of absences;

{¢} When employees have been working on the
third shift.

Section (54) PLANT SCHEDULE

(a) Operation of a plant or any part thereof on a
schedule of employment of less than an average of
twenty-four (24} hours a week for a period of more
than two (2) consecutive weeks or less than thirty-
two (32) hours a week for a period of mare than four
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{4) consecutive weeks shall only be by written agree-
ment with the Local Union.

(b} In applying the foregoing, a week in which the
employaes involved are not scheduled to work shall
not be taken into account, and paid holidays shall
be cournted as eight (8) scheduled hours of work.

Section (55) TRANSFER OF EMPLOYEES
WITHIN THE PLANT

{a) Employees with one (1} or more years of
seniority who wish to transfer to another division of
the plant may make a single application in writing at
the plant Labor Control Office. The employee may
specify a classification within the division for which
he has applied. In so doing it is understood that the
employee shall be disqualified from consideration for
any other open job within the division. Employees
will be furnished a copy of their application.

{b) Such applications {i) shall be valid for a period
of six (6) months, (ii) may be renewed by the em-
ployee within ten (10) days of the end of each six (6)
month period and (iii} may be revoked by the em-
ployee at any time provided, howaver, once the
employee is notified he is to transfer, the application
may not be revoked.

(€) When hiring or transterring to fill open jobs in
a division, the Plant Labor Control Office will review
and consider the applications of employees request-
ing transfer to that division that have been on file at
least five (5) working days. Whete reasonably prac-
ticable, employees will be transferred in order of their
seniority. A job opening created by such transfer will
not be filled by the transfer of another employee
under this Subsection (c).

{d) An employee transferred pursuant hereto may
not make another application for a period of two (2)
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years following the date of transfer and shall be lim-
ited to four {4) such transfers during the term of the
Agreement unless, by reason of a reduction in the
work force, an employee so transferred is placed in
a division other than his preferred division, he may
return to his preferred division provided he submits
application within two (2) weeks of the original
transfer,

Section (56) TRANSFER INTO SKILLED
CLASSIFICATION

Employees transferred into non-skilied trades
classifications in Division 7 shall be temporary em-
ployees in that classification for a period of six (6)
months. If thereafter they transfer into a division other
than the Skilled Trades Division, they shall have the
seniority date that they had when they entered the
Skilled Trades Division, but their seniority in the
Skilled Trades Division for purposes of layoff, recall,
promotion, and shift preference shall be by classifi-
cation and shall date from their employment in the
classification. For all other purposes, such as vaca-
tion, retirement and other benefits, they shall have
the seniority days with which they entered the Skiiled
Trades Division, including those employees whose
seniority has been terminated as provided for in (c)
below.

Layoff in the skilled trades shall be by classifica-
tion in the following order:

{a) Probationary employees

{b) Temporary employees and employees in train-
ing in reverse order of dates of entry.

{c) Seniority employees according to seniority and
ahility to perform the available work. A skilled trades
seniority employee who entered the Skilled Trades
Division from another division, shall, at the time of

3




layoff, have the opportunity to return to the division
where he lormerly held seniarity. If he declines the
opportunity to return to such former division and is
laid off from the Skilled Trades Division, his seniority
in the former division shall be terminated and he shall
not be eligible for benefits as provided under the
Supplemental Unemployment Bensfit Plan.

Employees in the skilled trades classifications will
be recalled on an increase in force in the reverse
order of their layoff.

Section (57) DISCONTINUANCE OF WORK

When operations or departments are discontin-
ued, employees affected will be given other wark in
the plant provided they have the present ability to
perform available work. Such employees shall carry
their seniority date to the new seniority group.

Work will be made available in the following
order:

(a) open jobs

{b} jobs of probationary employees

{c} jobs of less senior employees.

Section (58} PROMOTIONS

Promations to higher paying jobs shall be made
from among employees in the seniority group who
are qualified to efficiently perform the work of the
apern job, Such promotions shall be based primarily
on ability and potentiality. When these qualifications
are equal, the employee with the greater seniority
shail receive the preference,

Section (59) SENIORITY OF EMPLOYEE
TRANSFERRING INTO UNIT

It an hourly rated employee is promoted to a
salaried position, and is thergaftter transferred to an
hourly rated job, he shall be credited with the amount
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of seniority he had at the time of his promoticn and
all iime worked in the salaried position.

Section (60) SHIFT PREFERENCE

Preference in choice of shifts will be given to the
empioyge with one or more years seniority when
practicable and when doing so gives full protection
to efficiency of operations under all circumstances
and conditions. No employee may request a change
of shifts more than once during a nine (3) month
period,

if, by reason of a reduction in force, an employee
is placed on a shift other than his preferred shift, he
may retum to his preferred shift for the remainder of
his initial shift preference provided he submits appli-
cation within two (2) weeks of the original transfer.

Section {61) REINSTATEMENT AFTER
DISABILITY

{a) When an employee’s absence from work is
due solely to disability resulting from sickness or
injury and due proof of the disability is given ta the
plant, he will be returned to work in accordance with
his seniority and these rules as nearly as may be as
if he had not suffered disability, providing he passes
the required physical examination. If the disposition
made of any such case is not satisfactory, the em-
ployee may ask to discuss the matter at the plant
with his Steward and Management will arrange for
him to do so. If a grievance on the matter is submit-
ted, it may be referred to Step 3 of the grievance
procedure,

{b} In any case involving a continuing refusat of
Management to return an employee to work from
sick leave of absencs, if the employee’s personal
physician has found, contrary to findings of a phy-
sician acting for the Corporation, that the employee

36




is able to do a job to which his seniority entities him,
the parties may select an independent physician to
resolve the conilicting medical findings of the
employee’s personal physician and the plant physi-
cian with respect to determining the employee's
ahility to periorm the duties of the available work to
which he would be entitled by seniority. The selec-
tion of an independent physician by the Plant Man-
agement and the Local Union will be made within
seven {7) warking days from the date the matter was
referred 10 the Plant Manager or his designated
representative. Costs will be paid by the plant. If the
report of the independent physician places work
restrictions or limitations on the employee equal to
or greater than those previously placed on him by
the plant physician, there shall be no retroactive pay.
If the repont or decision places work restrictions or
fimitations on the employee which are less than thase
previously placed on him by the plant physician,
retroactive pay, if any, shall be limited to the period
beginning with the day of the final examination by
the independent physician and shall be calculated
as provided in Section (28). The decision of the in-
dependent physician shall be final and binding on
the Corporation, the employee involved and the
Union.

(c) If an employee claims he is unable o perform-
the duties of the available work to which he would
be entitled by seniority and Management disputes
such claim, the issue shall be submitted t¢ an inde-
pendent physician, provided consultation batwaen
the employee’s personal physician and the plant
physician or physicians acting for the Corporation
does not resolve the conflicting medical findings. The
independent physician shall be selected by the Lo-
cal Union and the Plant Management within seven
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(7} working days from the date the dispute arose.
The employee shall submit to a physical examina-
tion by the independent physician who shall submit
a written report of his findings and conclusions, Costs
of such examination shall be paid by the Plant. The
decision of the independent physician shall be final
and hinding on the Corporation, the employee in-
volved and the Union.

LEAVES OF ABSENCE

Section (62) GRANTING LEAVES OF
ABSENCE

Leaves of absence for reasonable periods not to
exceed one year will be granted without loss of
seniority on approval by the Corporation for good
cause, such as personal illness or accident, death
or serious illness in the immediate family, pregnancy,
jury duty. National Guard or military reserve training
and elective or appointive public office, and such
leaves may be extended for like cause. A leave of
absence for a period not to exceed one (1) year
without loss of seniority will be granted an employee,
with one (1) or more years of seniarity, in order to
attend a recognized college, university or trade or
technical school full time, provided the course of
instruction is related to the employee’s employment
opportunities with the Corporation, Befors receiving
the leave, or an extension thereof, the employee shall
submit to the Corporation satisfactory evidence that
the college, university or school has accepted him
as a student and, on the expiration of each semes-
ter or other schoot term, shall submit proof of atten-
dance during such term. Such leaves may be ex-
tended for additional periods not to exceed one (1)
year each. It is understood that leaves of absence
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shall be granted only where the requirements of the
plant permit and replacement employees are avail-
able,

Section (63) SHORT TERM MILITARY DUTY

(a} An employee with one or more years of se-
niority who is called to and attends an annual train-
ing encampment or is called to and performs active
duty because of a local or national emergency as a
member of the United States Armed Forces Reserve
or National Guard shall be paid an amount equal to
the employee’s straight time hourly rate exclusive ot
shift, overtime, and any othar premiums, on the last
day worked multiplied by eight {8) or the number of
hours less than eight (8) that the employee other-
wise would have been scheduled to work, less his
daily military eamings (including all allowances ex-
cept rations, subsistence and travel).

(b) Payment shall be made for days {(excluding
Saturdays and Sundays, or, in the case of seven-
day operations excluding regular days off) that the
employee pertorm short-term military duty and oth-
erwise would have been scheduled to work, or, but
for his short-term military duty, would have been
eligible for holiday pay.

{c) The Corporation’s obligation to pay an em-
ployee for performance of military duty under this
Section shall be limited to a maximum of ten (10)
scheduled warking days in any calendar year. In
order to receive payment under this Section the
following conditions shail be met:

{iy The period of short-term military or National
Guard duty shall not exceed thirty (30) calendar days;

(i) The employse shall be called to military or
National Guard duty and shall furnish the Carpora-
tion with a copy of his military orders in advance of
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his military duty; and

(i) Upon his return to work the employee shail
furnish the Corporation with a statement of his mili-
tary pay while on such duty.

Section (64) LEAVE OF ABSENCE FOR
LOCAL UNION BUSINESS
Members of the Union elected to Local Union
positions or selaected by the Union to do work which
takes tham from their employment shall by written
request of the Union receive leaves of absence for
periods not to exceed three years and upon their
return shalil be re-employed at work generally simi-
lar to that which they did fast prior to the leave of
absence and with seniority accumulated throughout
their leave of absence.

Section (65) EDUCATIONAL LEAVE OF
ABSENCE FOR VETERANS

Employees who are reinstated in accordance with
the Universal Military Training and Service Act, as
amended, and other applicable laws and regulations
will be granted leaves of absence in order to attend
school full time under appiicable Federal laws in
effect as of the date of this Agreement for such period,
not exceeding four years, as may be necessary for
him to complete his course of study.

Section {(66) JURY DUTY

Any employee with seniority who is called to and
reports for jury duty shall be paid an amouni equal
to the employee’s straight time hourly rate, exclu-
sive of shift, overtime, and any other premiums, on
the last day worked multiplied by eight (8} ar the num-
ber of hours less than eight (8) that the employee
otherwise would have been scheduled to work for
the Corporation on the day for which the payment is
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to be made less the daily jury duty fee {nat including
travel allowances or reimbursemant of expenses)
paid the employee by the court in which he serves.
In order to receive payment under this Section, an
employee must give the Corporation prior notice that
he has been summoned for jury duty and must fur-
nish satisfactory evidence that jury duty was per-
formed on the days for which he claims such pay-
ment. Any employee who is called to and reports for
an interview or an examination ta qualkty him for
selection to a jury shall be considered 1o have pet-
formed jury duty and shatl quality for jury duty pay
if otherwise eligible as provided herein,

This Section {66) is not applicable to an emplovee
who, without being summoned, volunteers for jury
duty.

Section (67) FUNERAL ABSENCE

{a} When death ocours in his immediate family,
i.e., spouse, parel, stepparent or grandparent,
parent, stepparent or grandparent of current spouss,
chitd or stepchild, grandchild, brother, sister, step-
brother, stepsister, half-brother or half-sister, a se-
niority employee, on request, will be excused, and
after making written application therefor, receive
payment for up to three (3) normally scheduted eight
{8} hour days of work {excluding Saturdays, Sun-
- days and holidays, or, in the case of seven-day
operations, excluding reqular off days and holidays})
during the period commencing with the date of death
and ending with the second calendar day after the
day of the funeral provided he attends the funeral.

{b} The employee shali recoive Bergavement Pay
for the tirst three {3) full working days on which the
employas is absent during the period established in
Subsection {a).
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{¢) An amployee who returns to work on or after
the date of the funeral will not be eligible for Bereave-
ment Pay for any subsequent absance in connac-
tion with that bereavement.

(d) Payment shalt be made at the employee's
straight-time hourly rate on the last day worked
exciusive of shifi and overtime premiums but includ-
ing seven-day operations premium and the amount
of any cost-of-living allowance then in eflect, Tima
thus paid will not be counted as hours worked for
purposes af overtima,

WORKING HOURS

Section (68) TIME AND ONE-HALF

Time and one-half wilt be paid as follows except
as provided in Section (70}

(&) For tima worked in excess of eight hours in
any condinuous twenty-four hour period, beginning
with the starting time of the emnployee’s shift, includ-
ing time workad in excess of eight hours in a con-
tinuous twenty-four hour period by an employes who
transfers from one shift to ancther at the dirgetion of
the plant management.

(b} For time worked on any shift that starts on
Saturday.

Section (69) DOUBLE TIME

Double time will be paid as follows except as
provided in Section (70):

{a)} For time worked on any shift that starts on
Sunday or on the holidays designated in Section (76).

{b} For time worked in excass of eight hours on
a shift that starts on the previous day and continues
into Sunday or such holidays listed in Section (76).

(c) When a holiday falls on a Monday, third shift
amployeas who are schaeduled to start work Sunday
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night will observe that Sunday night shift as the
holiday and will not be paid double time for the shift
that begins Monday night.

(d} When a holiday falls on a Sunday, an eligible
third shift employee shall receive holiday pay pro-
vided he qualified under Subsection (¢} of Section
{77) and shall not be paid double time for the shift
that begins Sunday night.

Sectlon (70) SEVEN-DAY OPERATIONS
PREMIUM

An employee working on what are normally clas-
sified as seven-day operations will not be paid over-
time in accordance with Section (68) and (€9) but
will be paid as follows:

(a)} Employees who work on operations covered
hy this Section shall receive twenty-five (25) cents
per hour above their base rate for time worked. This
premium shall be included in computing Vacation
Pay, Paid Absence Allowance, Holiday Pay, Bereave-
ment Pay, Jury Duty Pay, Short Term Military Duty
Pay, and any overtime or premium pay.

(b) Time and one-half for time worked in excess
of eight hours in any continuous twenty-four hour
period beginning with the starting time of the
employee’s shift.

(¢} Time and one-half for time worked on a shift
" that starts on the sixth day of the same work week
as set forth in Section (74).

{d} Double time fer time worked on a shift that
starts on the saventh consecutive scheduled day
whether or not the seven consecutive scheduled
days fall in the same work week as set forth in Section
(74).

(e) For the purpose of Subsections (¢) and (d), a
holiday specitied in Section {78) for which an em-
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playee receives holiday pay or on which he performs
work will be considered as a day worked. Notwith-
standing the provisions of Section (71), a holiday
counted in determining an employee’s aligibility for
payment pursuant to Subsection (c) may alsc be
counted in determining the same employee’s eligi-
bility for payment pursuant to Subsection (d).

(f) Double time and one-half for time worked on
any shift that starts on any of the holidays specified
in Section (76), except as provided for in Section
(82) (b).

{g9) Time and one-guarter for time worked on a
Sunday that is not compensable at a higher over-
time rate under any other provision of this Agree-
ment.

Sectlon (71) PYRAMIDING PROHIBITED

The allowance of overtime or premium pay {other
than shift premium} for any hour or part of an hour
excludes that hour from consideration for overtime
or premium pay on any other basis, thus eliminating
any pyramiding of overtime or premium payments.

Section (72) SHIFT PREMIUM

{a) - An employee regularly employed on the
second or third shift in addition to his regular pay for
the pay period shall receive five (5) percent and ten
(10) percent, respectively, additional compensation.

{b) - The first shift is any shift that regularly starts
on or after 4:00 a.m. but before 11:00 a.m. The
second shift is any shift that regularly starts on or
after 11:00 a.m. but before 7:00 p.m. The third shift
is any shift that regularly starts on or after 7:00 p.m.
but before 4:.00 a.m,

Section (73) REPORTING PAY
An employee reporting for work on his Foreman's
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or Management's instructions, but for whom no work
at his regular job is available will be offered at least
four (4) hours employment at some other work at his
regular hourly rate. This provision shall not apply
when the lack of work is due to a labor dispute, fire,
flood or other cause beyond the control of the Man-
agement,

Section (74) WORK WEEK

The regularly scheduled workweek starts at 12:01
a.m., Monday, and ends 168 hours thereatfter, ex-
cept for those employees on third shift operations
starting Sunday night in which case their regulatly
scheduled workweek starts with the beginning of their
shift Sunday night and ends 168 hours thereafter.

Section (75) EQUALIZATION OF OVERTIME

Oveartime work shail be equalized among employ-
ees in the same classification, department, and work
group employed on the same shift in accordance with
the following:

1. Overtime work groups will be identified and
cannot be changed without written authoriza-
tion from the Labor Relations Department.
Changes will be reviewed with the appropri-
ate Union Reprasentative.

2. Accurate overtime records will be maintained
by the department and these records will be
made available to the appropriate Unien Rep-
resentative upon request.

3. When an employee works ovestime or is per-
mitted to decline an offer of overtime work,
"he will be charged with the actual hours paid
or availabla to him. Eight hours on Saturday
will be recorded as twelve hours and eight
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hours on Sunday will be recorded as sixteen
hours. Partial hours of {5} or more should be
inciuded when racording hours.

Probationary empioyees or temporary em-
ployees in the Skilled Trades Division will not
be scheduled unii! all seniority employees in
the work group are given the opportunity o
work. When an employee completes his pro-
bationary period, or when a temporary em-
ployee in tha Skilled Trades Division com-
pietes ninety (90) days as a femporary em-
ployes, his name will be enterad on the equal-
ization of hours list and he will be assigned
tha hours charged against the high hour
employee in his classification at the time.

Employees who are absent from work when
the overtime is scheduled will be charged with
the overtime hours that would have been
available to them if they were at work, This
includes temporary layoff, casual absence due
te iliness, personal business, approved leaves
of absence and vacation. Employees not
present when weekend overtime is scheduled
will not be permitted to work unless their entire
work group is scheduled.

Emplovees changing shifts or transferring de-
partments will be assigned the number of
hours charged to the high hour employes on
their assigned classification in the new work

group.

When an employee is absent from work due
{o iliness for a period exceeding thirty (30} cal-
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10.

11.

endar days, he willbe assigned the high hours
in his classification and work group upon his
return to work.

Employees with permanent or Worker's Com-
pensation medical limitations shall be sched-
uled only for overtime work that falis within
their medical limitations. These employees
shall be charged, in ling of rotation on the
overtime lists, for all overtime would otherwise
have been available to them.

Employees with temporary medical limitations
shall not be scheduled for overtime unless
thair entire work group is scheduled to work
overtime and anly then in the event that the
job the employee performs during the regular
wori week is operaling on an overtime basis,
These employees shall be charged, in line of
rotation on the overtime lists, for all overtime
that would otherwise have been available to
them for a period not exceeding thirty (30)
calendar days. After thirty (30) calendar days,
these employees will be assigned the high
hours in the work group.

Whenever possible, employees should re-
ceive advance notice when weekend overtime
is 10 be scheduled in their work group. Gen-
erally, notification would be given Thursday
for Saturday overtime, and Friday for Sunday
overtime,

Questions concerning the charging of over-
time hours, employees scheduled, and the
spread of overtime hours among employees
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in the same work group will be reviewed by
the Chief Steward or appropriate Assistant
Chief Steward and a Representative of Labor
Relations,

12. Work Team Goordinators working empiloyees
overtime from other work groups are respon-
sible for providing the employee’s regular
Work Team Coordinator with the information
necessary to maintain accurate overtime
records.

13. Whenever possible, Work Team Coordinators
should schedule the low hour employee in the
classification and work group.

HOLIDAY PAY

Seaction (76) HOLIDAYS NAMED

The designated paid holidays that Dayton Ther-
mal Products Plant will receive shall be identical to
its automotive assembly plant customers, namely,
the Chrysler Corporation. In lieu of listing the date of
each and every designated holiday over the term of
this Agreement, Dayton Thermal Products Plant will
designate the same holidays that the Chrysler Cor-
poration shall designate which fall after the effective
date of this Agreement. .

Section (77) HOLIDAY PAY AND ELIGIBILITY

An employee will be paid for eight hours at his
regular straight time hourly rate inclusive of shift
premium, but exclusive of overtime premium, for the .
designated holidays provided he meets all of the
following eligibility rules unless otherwise provided
hergin:
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(a) the employee has seniority as of the date of
the holiday;

(b} the employee would otherwise have been
scheduled to work on such day if it had not been
cbserved as a holiday; and

(¢} the employee must have worked the last
scheduled day prior to and the next scheduled work-
ing day after a designated holiday or holiday period
regardless of the workweek in which said scheduled
days fall. An employee excused by management from
work on the next scheduled working day prior to or
on the next scheduled working day after such holi-
day or holiday period shall be deemed to have met
this requirement,

(d} employees will be called into work only in
emergencies on Saturdays and Sundays during the
Christmas holiday period.

Emplovees shall not be disqualified for holiday
pay, if otherwise eligible for such pay, if they decline
a work assignment on cne or more of the above days.

The foregoing provisions shall not apply to em-
ployees assigned to {1) seven-day operations; (2)
third shift Sunday night start operations; and (3) a
shift which starts on Friday and continues into Sat-
urday.

Section (78) LAYOFF OR SICK LEAVE

An employee with seniority who has been laid off
in a reduction of force or who has gone on a sick
jeave during the week prior 10 or during the week in
which the holiday falls shall receive pay for such
holiday.

Section (79) HOLIDAYS FALLING ON
SATURDAY OR SUNDAY

(a) When a holiday falls on Saturday or Sunday,
an eligible employee shall receive holiday pay pro-
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vided he qualified under Subsection (c) of Section
(77).

(b) When any of the holidays designated in Sec-
tion (76} falls on Sunday and the following Monday
is aobserved as a holiday by the State or Federal
Government, Monday shall be considered as such
holiday. When the Sunday holiday is not observed
on the day foilowing, Sunday shall be considered
the holiday.

Section (80) RETURN FROM LEAVE OR
LAYOFF
When an eligible amployee is on an approved
leave of absence, extended sick leave, or layoff; and
returns to wark following the holiday but during the
week in which the holiday falls, he shall be eligible
for the holiday.

Sectlon (81) EMPLOYEES ON LEAVE OF
ABSENCE FOR JURY DUTY OR
VACATION WITH PAY
When any of the holidays designated in Section
(76} talls within an approved leave of absence for
jury duty, or a s¢heduled vacation, provided the em-
ployee received pay in accordance with Section (85),
and the employee's absence from work is attribut-
able to such leave of absence for jury duty or sched-
uled vacation, he shall receive pay for such holiday.

Section (82) SEVEN-DAY OPERATIONS

(a) Employees working on operations which are
normally classified as seven-day operations shall
receive holiday pay in the event the holiday falls on
one of their regularly scheduled days cff and they
meet the other eligibility requirements of this proce-
dure for paid holiday time; provided, however, that
if such employees work on a holiday which falls on
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their scheduled day of work when such emplioyees
are scheduled to work on a holiday and do work,
they shall not receive holiday pay under this proce-
dure but shall be paid for time worked in accordance
with Section (70).

{b} Should an employee work on a scheduled
leave day which is a dasignated holiday for holiday
pay, he shall receive double time for time so worked
as well as eight (8) hours holiday pay at his requiar
straight time hourly rate, inclusive of shift premium,
but exclusive of overlime premiumns.

Section (83) FAILURE TO WORK

An employee who is scheduled to work on a
holiday and who fails to perform the scheduled work
without a reasonabie excuse acceptabie to Manage-
ment shall not receive pay for the holiday.

Section (84) EFFECT OF UNEMPLOYMENT
COMPENSATION

It is the purpose of Section (76) through (83) to
enable eligible employees to enjoy the designated
holidays with full straight-time pay. if, with respect to
a week included in the Christmas holiday period
during the terr of the 1995 Agreement, an employee
supplements his Holiday Pay by claiming and receiv-
ing an unemployment compensation beneafit or claims
and receives waiting period credit, to which he would
not have been entitled if his Holiday Pay had been
treated as remuneration for the week, the employee
shall be obligated to reimburse the Corporation the
lesser of the following amounts:

(a)-an amount equal to his Holiday Pay for the
week in question, or,

(b)-an amount equal to either the unemployment
compensation paid to him for such week or the
unempioyment compensation that would have been
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paid to him for such week it it bad not besn a waiting
period.

The Corporation will deduct from earnings sub-
sequently due and payable the amount that the
employee is obligated to reimburse the Corporation
hereinbetore provided.

VACATIONS

Section (85) VACATIONS AND PAID ABSENCE
ALLOWANCE

{a) — A seniority employae as of June 1, shall
receive a vacation with pay based upon his seniority
and a paid absence allowance if he has worked at
least twenty-six (26) pay periods in the vacation
aligibility year {the year including the pay period in
which June 1 occurs and the preceding 51 pay
periods) according to the following table:

Seniority on Pald
June 1 of the Absence
Vacation Year Vacation Payment Allowance

1 hut less
than 3 years 1 wk, 40 hrs. 40 brs.
3 but less
than 5 years  1-1/2 wks. 60 hrs, 40 hrs.
5 but less
than 10 years 2 wks. BQ hrs, 40 hrs.
10 but less
than 15 years  2-1/2 wks, 100 hrs. 40 hrs.
15 but less
than 20 years 3 wks. 120 hrs. 40 hrs.
20 or
mare years 4 wks, 160 hrs. 40 hrs.

The number of hours of the vacation with pay and
the paid absence allowance to which an eligible em-
ployee shall be entitled shail be based on the
employee’s seniority on June 1 of the vacation eli-
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gibility year and the number of pay periods which he
worked during the efigibility year.

{b) — An eligible employee shall be entitled to a
percentage of the above payment of vacation with
pay and of the above paid absence allowance as
follows:

Pay Periods worked in Percentage
tha Vacation Eligiblity ot
+ Year Payment
26 or more 100%
25 96
24 92
23 88
22 84
21 80
20 76
19 73
18 69
17 65
16 61
15 57
14 53
13 50

(¢) — A seniority employee with less than one (1)
year of seniority on June 1 of the vacation eligibility
year who has worked for at least 26 pay periods in
the vacation efigibility year will be eligible for forty
{40) hours vacation with pay.

A seniority employee who has worked at least 13
but less than 26 pay pericds shall be entitled to
vacation pay according to the following tabie:
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Percontage

In Vacation of
Eligibllity Year Payment
26 or more 100%
25 96
24 Q2
23 a8
22 84
21 80
20 76
19 73
18 69
17 65
16 61
15 57
14 53
13 50

{d} — (i} The above payments for vacation with
pay shall be computed at the employee’s straight
time hourly rate on his last day worked prior to June
1 of the vacation eligibility year exclusive of over-
time premiums, but including shift and seven day
operations premiums and the amount of any cost-
of-living allowance in effect on June 1 of the vaca-
tion efigibility year.

(i) Payments from an employee’s Paid Absence
Aliowance because of absence or because of termi-
nation of his employment by death, retirement, or
otherwise; shall be computed at the employee’s
straight time hourly rate on his {ast day worked,
exclusive of overtime premium, but including shift
and seven-day operations premiutms and the amount
of any cost-of-living allowance then in effect.

(i) Payment of the unused portion of the Paid
Absence Allowance shall be computed at the
employee's straight time hourly rale as of the last
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day worked in the vacation year.

(e} — (i} An empiloyee may use the hours cred-
ited to his Paid Absence Allowance in units of no
{ess than one-hall (1/2) day periods for excused ab-
sence because of liness when not receiving Sick-
ness and Accident Insurance; or absence that his
supervisor has excused bacause of personal busi-
ness; or at the time of his vacation with pay. A re-
quest for Paid Absence Allowance by an eligibie
employee made subsequent to such absence will
be approved for payment, but such payment shall
not make such absence an excused absence or
preclude the Management from considering such
absance as the basis, in whole or in part, for disci-
plinary action,

{ii} Any portion of an emplovee’s Paid Absence
Allowance that the employee does not use in the
form of paid absences during the vacation payment
year (the pay period following the pay period in which
June 1 occurs and the next 51 pay periods) will be
paid 1o him (computed pursuant te Subsection {d) at
the time the Corporation makes its payment for
vacation with pay the foltowing payment year. An
employee permanently separated or promoted 1o &
salaried classification shall receive any remaining
unused Paid Absence Allowance within thirty (30}
days after the Comoration receives nofification of
his separation or promotion.

(fy — An employee disabled from work by
compensable injury or legal occupational dissase
shall acerue credit toward pay periods worked for
pay periods he wouid otherwise have been sched-
uled to work during the period of compensable dis-
ability provided such employee works at feast one
pay period in the gligibility year.

{g} — An employee who receives pay for one or
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more of the designated holidays which fall in the
Christmas Holiday Period, shall receive credit tor a
pay period worked for purpose of computation of va-
cation entitiement,

{(h}— The Corporation recognizes the need to pro-
vide time off for vacation purposes and will imple-
ment Section (43) providing for the employment of
temporary or vacation replacements for 120 days in
an attemnpt to provide additional time off during the
summer months,

(i} — An employee who qualifies for pay during a
pay period pussyant (o Section (66} Jury Duty shall
receive credit for a pay period worked for purpose
of computation of vacation entitiement.

{i} — The table below represenis the parties in-
tent to provide Vacation, Paid Absence Allowance
and Holiday Pay for employees hired after April 1,

19885,
Vacation PAA Holiday
Year of Seniorlty Factor Factor Factor

Attained Pearcent Percent Percent
Less than 1 V] 0 50
1 but less than 3 100 20 60

"3 but less than 5 100 B0 70
5 but less than 9 80 80 80
B or more 100 100 100

Section (86) ELIGIBILITY
(a) An employee will be considered eligible for
payments under Section (85) if he has worked for
the Company for at Ieast thirteen (13) pay periods
in the vacation eligibility year and:
1. 1s on the active hourly payrolt on June 1 of the
vacation eligibility year; or
2. 1s not on the active hourly payroll on June 1t of
the vacation efigibility year because of sickness
or injury, layoff or leave of absence {including
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military leave of absence).

(b} if a foreman, assistant foreman or supervisor
is transferred to an hourly job or Jaid off from his
supervisory or salaried position and reinstated to an
houry job, who is otherwise eligible but does not
have at least one (1) year of seniority under this
Agreement on June 1 of the vacation eligibility vear,
he shall receive payments under Section (85) based
on his Corporation service and the total number of
pay periods worked in the vacation eligibility year,
less any payment previously received for a salaried
vacation earned in the current and/or preceding
calendar year.

{c} {i} Employees who, prior 10 June 1 of vacation
eligibility year, have died or have retired under the
Pension Plan or were automatically retired at age
seventy (70) without pension benefits, or their es.
tates, or eslates of deceased retired employees shall
receive basic payments under Section (85) that the
employees werg otherwise eligible ta receive, com-
puted as set forth in Subsection (c) (ii) below; pro-
vided, however, that an employee who retires or is
retired under the provisions of the Pension Plan and
who, but for his retirement, would have at least one
year's seniority as of June 1 of the vacation eligibil-
ity year but who has not worked in at least thirleen
(13) pay periods in the vacation eligibility year, shall
roceive for each of the pay periods he worked dur-
ing such year aone twenty-sixth (1/26) of the maxi-
mum basic payments to which his seniority as of June
1 of the vacation eiigibility year would have other-
wise entitled him under Section {85). computed as
set forth befow.

() (i) The basic payments set forth in Subsec-
tion (c) (i) above shall be computed at the employee’s
straight time hourly rate exclusive of overtime pre-
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mium but including shift and seven-day operations
premium and the amount of cost-of-living allowance
in effect on the last day worked.

(d) An eligible employse who enters into or re-
turns to wortk from military service pursuant fo Sec-
tion {44) and would have at least one (1) year of
seniority on June 1 of the vacation eligibility year but
who has not worksd at least thirteen {13) pay peri-
ods in the vacation eligibility year which his military
gervice begins or ends shall receive for each pay
period he worked in such year one twenty-sixth (1/
26) of the maximum payments to which his seniority
as of June 1 of the vacation eligibility year would
otherwise have entitled him under Section (B5).

Secction (87) VACATION SCHEDULE
Employees shall be allowed time off for vacation
at such times ag Management determines.

Section (88) TERMINATION

An employee terminated for reasons other than
discharge shall receive the vacation pay to which he
is entitled if he has not already 1aken a vacation in
the current vacation year. Empicyess who are dis-
charged are not efigible for vacation or pay.

WAGES

Section (89) COST-OF-LIVING ALLOWANCE

All employees covered by this Agreement shall
be subject to the following cost-of- living allowance
formula determining the cost-of-living allowance as
set forth befow.

{(a) — The cost-of-living aliowance will be deter-
mined in accordance with the changes in the Con-
sumer Price Index for Urban Wage Earners and
Cierical Workers {Revised, CP- W) (United States
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City Average) published by the Bureau of {abor
Statistics (1967=100).

(b} — Eftective as of the beginning of the first pay
periad following ratification and thereafter during the
period of this Agreement, adjustments in the cost-
of-living aflowance shall be made onh the following
dates and, In each case, shall be based on the fol-
lowing Consumer Price Indexes:

Etfectivo at

Beginning of

First Pay Period Based on Yhree
Commencing Month Average Consumer
On or After: Price Index for:

Sept. 1, 1995 May, June, July 1995

Dec. 1, 1995 Aug., Sept., Oct. 1985

Mar. 1, 1996 Nov., Dec., 1995, Jan. 1996
June 1, 1996 Feb., Mar., Apr. 1996

Adjustments will continue in this pattern for the
balance of the Agreement through the adjustment
scheduled for June, 2007.

In determining the three-month average of the
Index for a specified period, the computed average
shatl be rounded to the nearest 0.1 Index Point.

in no event will a decline in the three-month
Consumer Price Iindex beiow 442.0 provide the
basis for a reduction in the wage scale by job
classification.

{c) ~ (i} The amount of the cast-of-living allow-
ance effective as of the beginning of the first pay
period following ratification shall be four doliars and
twenty-three cents ($4.23) per hour.

(i} Commencing with the pay period beginning
September 4, 1995, and for any period thereafter as
provided in Subsection {b), the alliowance shall be
determined in accordance with the following fables:
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Three-Month Average Cost-of-Living

Consumer Price Index Allowance
442 0 or less $4.18
4421 — 4423 419 '
4424 — 442 5 4.20
4426 - 442.8 ' 4.21
4429 — 443.0 4,22
443.1 - 443.3 4.23
443.4 — 4436 4.24
443.7 - 443.8 4.25
4439 - 4441 4,26

And so forth with ona cent (1¢) adjustment for each
(.26 point changs in the average Index.

{d} — The amount of any cost-of-living allowancea
in effect at the time shall be included in computing
avertime premium, shift premium, holiday payments,
call-in-pay, vacation payments, paid absence allow-
ance payments, jury duty pay and bareavement pay
and short- term military duty pay.

{2) — In the event that the Bureau of Labor Sta-
tistics does nat issue the appropriate Consumer Price
Index on or before the beginning of one of the pay
periods referred to in Subsaction (b), any adjustiment
inn the allowance required by such appropriate Index
shall be effective at the beginning of the first pay
pertod after receipt of the Index.

(i) — No adjustments, retroactive or otherwise,
shall be made due to any revision that may later be
made in the published figures for the Consumer Price
Index for any month on the basis of which the allow-
ance has been datermined.

(g} -— The continuance of the cost-of-living allow-
ance shall be contingent upon the availability of the
monthly Consumer Price Index used to establish the
Consumer Price {ndex calculated on the same ba-
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sis as the Index for June 1995, unless otherwise
agreed upon by the parties,

(h) — The cost-of-living allowance payable under
the provisions of this Section shall be included in an
employee's weekly paycheck.

(i) — Pay adjustments made in a cost-of-living al-
lowance period applicable to any previous cost-of-
living allowance period will include the allowance
applicable during the period to which the adjustments
relate.

Section (90) RATE BOOK

The Corporation will furnish to the Local Union a
copy of the rate classification bock of the Corpora-
tion. The rate classification book is 1o be treated in
confidence and kept at the office of the Local Union.

Section (91) WAGE APPLICATION

{a} When a senjorily employee is promoted or
transferred to a higher paid classification under the
Three Months Plan of Wage Advancement, he will
be paid the working rate of the new classification,
and shall receive the top rate beginning with the next
pay period after the expiration of thirty (30) days. If
the employee promoted has not had three (3) months
service, he will stay at the working rate unti! the first
pay period after the completion of the three (3)
months service and provided he has then been at
the working rate at least four (4) weeks, he shall
receive the top rate for the classification to which he
wag promoted, ctherwise he shall receive the top
rate the first pay pericd after he has completed the
four (4) weeks at working rate. if within one (1} year
before the date of the promotion or transler he has
worked on, and at, the top rate of the classification
to which he was promoted or transferred, he will be
paid the top rale immediately.
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(b) When a seniorily employee who has been
working on a higher paid classification is transferred
to a lower paid classification, under the Three Months
Plan ot Wage Advancement, he will receive the top
rate of the lower classification, provided he previ-
ously held the lower classification.

Section (32) RATES FOR NEW JOBS

(a) When a new job is placed in production and
cannot be properly placed in an existing classifica-
tion, the Corporation will set up a new classification
and a rate of pay for that job. A written notice of
classification, rate of pay and effective date of the
classification and rate of pay will be given o the
Union.

{b) It the Union disagrees with the new classifica-
tion or the rate of pay, the Union may notify the
Corporation and the Union and the Corporation shali
thereatfter negotiate the protested classitication or
rate of pay. If a rate of pay is negotiated that is higher
than the rate established by the Comporation, the
negotiated rate shall be applied retroactive not more
than 30 days from the date of setlement.

{c) #f the Union does not notify the Corporation,
as provided in Subsection (b}, the classification and
rate of pay shait be deemed to be satisfactory to the
Union and there shali be no appeal thereaiter.

Section (93) SUPPLEMENTAL AGREEMENTS
The following Agreements are incorporated and
made a part of this Agreement:
Exhibit 8 The Insurance Program
Exhibit C  Agreement Regarding Supplemen-
tal Unemployment Benefit Plan
Exhibit D  Supplemental Unemployment Ben-
efit Plan
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CONCLUSION

Section (94) WITHDRAWAL OF DEMANDS
AND SEPARABILITY OF
PROVISIONS

(a) Withdrawal of Demands

This Agreement replaces all previous agreements
between, and practices sanctioned by, the parties.

Prior to and during the negotiations with respect
to employees covered by the Agreement, aach party
made ceriain proposals to and demands upon the
other. Each party hereto agrees that it has withdrawn
alt proposals and demands made to and upon the
other in connection with said negotiations that are
not incorporated in or covered by this Agreement or
the documents annexed hereto in whole or in part.
The withdrawal of said proposals and demands, in
whole or in part, is as much a consideration for this
Agreement and for the Agreements incorperated
herein as is the incorporation therein of matters
agreed upon. Each party hereto hereby waives any
right to require the other to bargain on the subject
matter of said proposals or on any similar proposals
or on any other matter that might have been included
in or covered by this Agreement of the documents
annexed hereto but was not. Itis the intention of the
parties that this Agreement and said documents
during their term shall cover all arrangements be-
tween the parties concerning wages, hours and
conditions of employment that are to be in effect
during said term and nothing shall be added to this
Agreement or Agreements incorporated herein or
subtracted from by amendment supplemental agree-
ment or otherwise.

(b) Separability of Provisions
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(i) In the event that any of the provisions of
this Agreement are or become invalid or unenforce-
able, the remaining, unatfected provisions shall re-
main in full force and effect,

(iiy Should the parties hereafter agree that
appficabte l[aw makes, ar probably makes, any of the
provisions of this Agreement or of any of its supple-
ment, memorandum of understanding or letters re-
lating thereto invalid or unenforceable, the parties
may agree on a replacement for the alfected
provision(s). Such repiacement provision(s) shall
become effective immediately upon agreement, and
remain in effect for the duration of the Agreement,
without the need for further ratification by the Union
membership.

Section (95) RATIFICATION

The Union agrees to submit this Agreement and
the respective documents incorporated herein to the
Union membership covered by this Agreement for
ratification by them on or before July 30, 1995 , and
the International Union of Electronic, Electrical,
Salaried, Machine and Furniture Workers, Local 775,
AFL-CIO will recommend 1o the membership that it
be ratified,

Section (96) EFFECTIVE DATE

Unless otherwise provided, the effective date of
any changes provided by this Agreement shall be
the beginning of the pay period following the week
in which the Union has in writing notified the Corpo-
ration that the Agreement between the Corporation
and the Union dated July 28, 1995, has been duly
ratified.

Section (97) TERMINATION AND
MOCDIFICATION

This Agreement shall sfontinue in full force and




effect until 11:59 p.m., September 28, 2007, or until
the end of the regularly scheduled shift beginning
prior to 11:59 p.m., September 28, 2007, whichever
is later.

(a) It either party desires to terminate this Agree-
ment, it shall, sixty (60} days prior to September 28,
2007, give written Naotice of Termination. If neither
party shall give Notice of Termination of this Agree-
ment as provided in this paragraph of Notice of
Amendment, as hereinafter provided ar if each party
giving a Notice of Termination withdraws the same
prior to 11:59 p.m., on the following, September 28,
2007, this Agreement shall continue in effect from
year to year thereafter subject to Notice of Termina-
tion by either party on sixty (60) days written notice
prior t0 September 28, of any subsequent year,

{b) It either party desires 1o modify or change this
Agreement, it shall, sixty (60) days prior to Septem-
ber 28, 2007, or any subsequent September 28 give
written Notice of Amendment in which event the
Notice of Amendment shall set forth the nature of
the amendment or amendments desired. If Notice
of Amandment of this Agreement has been given in
accordance with this paragraph, this Agreement may
be terminated by either party on ten (10) days writ-
ten Notice of Termination given on or after the Sep-
ternber 18 next following said Notice of Amendment.
Any amendment that may be agreed upon shall
become and be a part of this Agreement without
madifying or changing any of the other terms of this
Agreement.

Section (98) NOTICE

Notice shall be in writing and shall be sufficient if
sent by mail addressed, if to the Union to Intema-
tional Union of Electronic, Electrical, Salaried, Ma-
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chine and Furniture Workars, Local 775, AFL-CIO,
150 Heid Avenue, Dayton, Ohio or to such other
address as International Union of Electronic, Elec-
trical, Salaried, Machine and Furniture Workers,
Local 775-AFL-C10, shall furnish to the Corporation,
in writing, and if to the Corporation, addressed to
Dayton Thermal Products Plant, 1600 Webster
Street, Dayton, Ohio, Attention, Director-Personnel,
or to such other address as Dayton Thermal Prod-
ucts, shall furnish to International Unioh of Electronic,
Elactrical, Salaried, Machine and Furniture Workers,
Local 775, AFL-CIO, in writing.

SCHEDULE A

Bargaining Unit refarred to in Section (1).

All production and maintenance employees and
inspectors, amployed at the Dayton Thermal Prod-
ucts Plant, Dayton, Ohio, including tooi and die
makers, but excluding guards, professional emplay-
ees, office and clerical employees, toremen, assis-
tant foremen, working and non-working group lead-
ars, employees in the engineering department, and
all supervisors,
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APPRENTICE AND APPRENTICE
STANDARDS AGREEMENT

Agreement entered into on the 28th day of July,
1995, between Chrysler Corporation for its Dayton
Thermal Products Plant, (herein referred to as the
“Corporation”} and the International Union of Elec-
tronic, Electrical, Salaried, Machine and Furniture
Workers, Local 775 - AFL-CIO (hereinafter referred
to as the “Union”).

Section {1) PURPOSE

The purpose of the apprentice program is 1o train
individuals in such skilied irades as may be desir-
able. The object of this training is tc provide the
Corporation with Journeymen who are thoroughly
versed in methods used in its plants, and provide
training for individuals in their chosen trade.

Section (2) APPRENTICE QUALIFICATIONS

Apprentices shall be selected for this training
course in accordance with the uniform apprentice-
ship application and selection procedure and:

(a) Shall be at least age eighteen (18).

{b) All applications must meet the reqular employ-
ment requirements of ail hourly employees deter-
mined by the Corporation including the physical
requirements for the applicable trade and satisfac-
torily pass the uniform apprenticeship application and
selection procedure lests given by the Technical
Education Section. In the event the qualifications of
applicants are equal in all other respects, preference
shall be given applicants who are seniority employ-
ees of the Corporation.

{c) All applicants must present proof of one (1)
year of algebra or geometry with a grade “C” or better.
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(d) Selection of apprentices under the program
shall be made from qualified applicants in accor-
dance with the uniform apprentice application and
selection procedure on the basis of qualifications
alone and without regard to race, creed, color, na-
tional origin or sex.

{e) The acceptance or rejection of applications for
appreriticaship shall be governed by the standards
established herein and shall notl be subject 10 re-
view through the grievance procadure.

Section (3) APPLICATIONS

Applications for apprenticeship training shall be
received by the Apprentice Training Department or
by Corporation Personnel Departments that shall
forward such applications to the Apprentice Training
Department from individuals who wish to prepare for
their future as Journeymen through apprenticeship
training.

Section (4) APPRENTICE AGREEMENTS

Apprentices shall be indentured by separate ap-
prenticeship agreement between the apprentice and
the Corporation.

Section (5) SUPERVISION OF APPRENTICES

Apprentices shall be under the direction and
administration of the Manager of the Corporation’s
Apprentice Training Department. Qualified person-
nel shall be charged with respansibility of coordinat-
ing the apprenticeship program so that a systematic
procedure will be foliowed throughout the training
period.




Sectlon (6) DISCIPLINJF ﬂ L E E ﬂ P V

Should the apprentice be repeatedly absent from
work without leave or be guilty of misbshavior, un-
faithiulness, disobedience of orders, improper con-
duct, unsatisfactory work, lack of interest in his work
or education or for any other good or sufficient rea-
son, he may be placed on probation or his appren-
ticeship may be cancelled or terminated and the
apprentice dismissed.

Section (7) RESIGNATION

The apprentice shall have the right to terminate
his indenture at any time upon three days’ notice in
writing to the Manager of the Corporation's Appren-
tice Training Department, Chrysier Carporation.

Section (8) WAGE RATES

{(a) — Apprentices hited on and after the effective
date of this Agreement, in each of the trades cov-
ered by these standards shall be paid & progressively
increasing schedule of wages as follows:
1st 1000 hours — 65% of the trade classification
midpoint wage rate.

2nd 1000 hours — 70% of the trade classification
midpoint wage rate.

3rd 1000 hours — 75% of the trade classification
midpoint wage rate.

4th 1000 hours — 80% of the trade classification
midpoint wage rate.

5th 1000 hours — 85% of the trade classification
midpoint wage rate.

6th 1000 hours — 90% of the trade classification
midpoint wage rate.

7th 1000 hours — 95% of the trade classification

through midpg;nt wage rate.




completion of program

(b) — Seniority employses who enter into appren-
ticeship on and after the effective date of this Agree-
ment, shall be paid the rate of the classification they
held immediately prior to entering into apprentice-
ship or a rate equal o the sum of the maximum rate
of the Production Operator Classification 0380 plus
nine cents (9¢), whichever is lower, provided, how-
ever, that in no event will the starting rate be lower
than a rate equal to the maximum rate of the Pro-
duction Operator Classification 0380 minus twenty
cents (20¢). New apprentices shall be paid that rate
until the beginning of the first pay period following
the pay period in which they would be entitled to a
higher rate according to the schedule in Subsection
{a) above. Thereafter, they shal! be paid according
to the schedule in Subsection {a} above.

Section (9) TOOLS

The apprentice shall be required to obtain the
tools, books, supplies and equipment necessary for
his training. As soon as practicable after being placed
in the Apprentice Program an apprentice wiil receive
a tool aliowance of $85.00 and a like amount at the
end of each of the first seven periods of 1000 hours
of apprentice training and the final paymant of $120
upen compléation of the Apprentice Program as re-
imbursement for the cost of his tools.

Apprentices presently in program and apprentices
who enter apprenticeship with evaluated credit for
priar experience and training shali receive a tool
allowance thereafter in accordance with the above
payment schedule,
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Section (10) CERTIFICATE

. An appropriate centificate of graduation shall be
provided upon the satisfactory complstion of the term
of apprenticeship.

Section (11) SENIORITY

Upon satisfactory compistion of the term of ap-
prenticeship, the graduate apprentice shall immedi-
ately become a journeyman and shail be given for
sefiority purposes the date set forth in the Appren-
tice indenture as the date his apprenticeship began.

An apprentice who leaves the employ of the
Corporation to enter military service and upon sat-
isfactory completion of such service retums to the
Corporation within 90 days of his discharge from
service and completes his term of apprenticeship,
shall upon graduation ba given for senionty purposes
the date set forth in the Apprenticeship Indenture as
the date his apprenticeship began. Time spent dur-
ing the apprenticeship on approved leave of absence,
vacation ieave, jury duty, annual military encamp-
ments as well as excused paid absence allowance
days, bereavement days, and holidays for which the
employee has received pay from the Corporation will
also be credited toward seniority upon graduation.

li it is necessary to cuntail the number of appren-
fices in a given trade, the reduction shall be made
on the basis of the last hired being the first released,
so that the required ratio of apprentices to journey-
man is maintained. In the event a conflict arises
because of two apprentices being hired on the same
day, the apprentice with the greatest portion of his
apprenticeship compleled shall be retained.

An employee having seniority in the plant who
enters the apprentice training program as provided

7




in Section {2) shall, during the periad of his appren-
ticeship, retain and accumulate seniority and if laid
off or dismissed from the apprentice training program,
he shall have the opportunity to return to the Divi-
sion where he formerly held seniority. if he declines
the opportunity to return to such former Division and
is laid off or dismissed from the Apprentice Program,
his seniority in the former Division gshall be termi-
nated and he shall not be eligible for benefits as
provided under the Supplemental Unemployment
Benefit Plan.

Section (12) RATIO OF APPRENTICES TO
JOURNEYMEN

The catio of apprentices in fraining shall not be
mgore than one (1) apprentice to each five (5) skilled
tradesmen unless otherwise approved by the Joint
Committee.

When a reduction in force occurs in a trade where
apprentices are employed, apprentices first shall be
laid off until the ratio of apprentices to journeymen
shall be one (1) to five (5).

Thereafter, apprentices shail be laid off propor-
tionately to retain such ratio,

Section (13) JOINT COMMITTEE

There shall be a Joint Committes of three (3)
members appointed by the Union and three (3)
members appointed by the Corporation.

The Committee shall be authorized to deal with
matters concerning the application of the terms of
the Apprentice Agreement and the Apprentice Stan-
dards and to study the effects of the employment of
apprentices on the employment of journeymen in the
trades involved and other matters that may invoive
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tha training of apprentices by journeymen in the shop;
to receive regular and special reports regarding
apprentice training and to discuss and recommend
changes which may be negotiated at the proper time.
Matters not resolved by the committee may be re-
ferred to the Impartial Chairman whose authority shall
be as set forth in the Agreement dated July 28, 1985.

The foregoing shall not be construed except as
provided herein for the Jaint Committee membaers,
to give the Union or its local representatives bar-
gaining rights for apprentices, but is intended to
promote the effective training of apprentices and to
insure a proper relationship between journeymen and
apprentices through a mutual understanding be-
tween the Union and the Corporation, Sections (7)
through {13) (Union Security and Voluntary Check-
Off} of the Agreement of July 28, 1995, shall be
applicable 1o apprentices. Any apprentice may have
his initiation fee and membership dues deducted in
accordance with Sections (11) through (13} of the
Agreement of July 28, 1995,

Section (14) MEETINGS

The time and place of meetings of the Committee
shall be mutually determined. Meetings shall not be
held more frequently than once every six (6) months
unless otherwise agreed to.

APPRENTICE STANDARDS

Section (15) LENGTH OF TRAINING
PROGRAM

Apprentice courses are normally 8000 hours or
approximately four (4} years in length. The number
of hours required for graduation varies somewhat
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between different trades. Satisfactory compietion of
the related training courses and of the total number
ot hours specified for each trade shali be required
for graduation.

All overtime actually worked during any term
period shall be counted as hours worked and ap-
plied against the period total,

Section (16) PROBATIONARY PERIOD

The first 500 hours of apprenticeship is to be
considered a probationacy peried and the Corpora-
tion reserves the right fo determine whether or not
the apprenticaship shall be continued with the ap-
prentice.

Section (17} PRIOR TRAINING

An apprentice who has had prior training in a
recognized apprentice training program or a Chrysler
seniority employee who desires to enter the appren-
tice training program will have his training and expe-
rience evaluated by the Apprentice Training Depart-
ment which will dsterming the amount of credit, i
any, to be given for such prior training.

Section {18) SHOP SCHEDULES

An apprentice shall serve through a series of op-
erations as indicated in the shop schedule. This
schedule is set up as a guide, and if apprentices are
employed in a trade for which a schedule of work
processes is specifically set forth, the schedule of
work processes shall be adherred to unless local
conditions and/or progress of the apprentice requires
rearrangement, As it becomes desirable to train in-
dividuais in other skilled trades, appropriate sched-
ules of work processes shall be arranged.
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These schedules may from time to time be re-
vised as recommended by the Joint Committee.

Secion (19) RELATED TRAINING

The Carporation shall provide the reguired related
training consisting of Shop Mathematics and Shop
Thaory during the apprenticeship. Apprentices shall
be paid at their regular hourly rate for actual school
attendance, except for courses repeated, provided,
however, the total number of class hours for which
an apprentice shall be compensated shall not ex-
cegd the required number of hours required in the
Schedule of Work Processes. :

Time spentin actual school attendance by appren-
tices who enter into Apprenticeship Agreements on
or after the effective date of this Agreement shall not
be subject to overtime or premium pay under Se¢-
tions (68} and {69} of the Agreement of July 28, 1995,
and such time shall not be considered as time worked
in computing overtime or premium pay as defined in
such sections or as work performed for the Corpo-
ration under the SUB Plan.
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ELECTRICAL APPRENTICE
CLASSIFICATION #0125
DAYTON

SCHEDULE OF WORK PROCESSES
Electrical Construction 1,290

Electrical/Electronic Maintenance
{Diagnose, locate and repair trouble in
plant electrical/electronic equipment) 2,796

Electrical/Electronic Troubleshooting
and Repair (Repair solencids, motars, limit
switches, elactronic panels, AC-DC test
block, transformers and welders, power
supplies, programmable controls } 2,400

Test Equipment Operation 450

New Equipment Training
(New technology) 1,300

Power Distribution (Testing all circuits,
servicing of main auxiliary circuits and

equipment) 500
Plant Electrical Engineering 414
Safety Training 80
Related Training 770
TOTAL HOURS 10,000
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MACHINE REPAIR APPRENTICE
CLASSIFICATION #0130
DAYTON

SCHEDULE OF WORK PROCESSES

Machine Operations™ 1,300
Shaper
Lathe
Milling Machine
Grinder

Repair, Maintenance & Service including: 3,846
Welding & Welding Lab (500)
Rebotic Troubleshoating (300)
Electro-Mechanical Trouble-

shoating (600)

Pump Repair {200)
New Equipment Training 400
Tool Engineering 400

Print Reading-Mechanical 8 Hydraulics
Hydraulics & Pneumnatics 800
Optional (Heavy Duty Mills, Lucas, 514

N.C. Machines, Scrapping)
Safety Training 80
Related Training 660

TOTAL HOURS - 8,000
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MILLWRIGHT APPRENTICE
CLASSIFICATION #0138
DAYTON

SCHEDULE OF WORK PROCESSES

Dismantling, Moving, Erecting Machinery
& Equipment 1,172

Fabricating, Installing, Repairing &
Rebuilding Pulleys, Belting, Conveyors,
Cranes, Elevators, Furnaces &
Shot Blast 1,320

Instaliing, Repairing & Rebuilding
Conveyors, Drives, Speed Reducers &

Reduction boxes 1,310
Floor Layout & Installation of Machinery

& Equipment 1,172
Piant Maintenance (Preventiva

Maintenance, EtC.) 928
Instaflation of Electric Motors &

Equipment (Except Wiring) 300
Welding Lab 484

Tig (250)

Arc {500}

Oxy/Fuel (106}
Plant Enginesring _ 560
Safety Training 8o
Driver Training 14
Related Training 660

TOTAL HOURS 8,000
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PIPEFITTER-PLUMBER APPRENTICE
CLASSIFICATION #0149
DAYTON

SCHEDULE OF WORK PROCESSES
Installation & Maintenance of Steam &
Hot Water Heating Systems with High
& Low Pressure Steam 1,690
Repair Valves, Traps, Pumps, Etc. 6 2. 5 650

Plumbing FEL E E -‘ -eoo

Installation & Maintenance of Process
Piping (Air, Acid, Steam, Gas, Oil,

Etc.) 2,270
Walding 456

Arc {300}

Oxy-Fuel .

(Coil Repair & Soldering) (156)
Refrigeration 300
Pneumatic Layout & Troubleshooting 300
Air Test & Air Logic 300
Plant Engineering 494
Safety Training 80
Related Training 660

TOTAL HQURS 8,000
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TOOL AND DIE MAKER APPRENTICE
CLASSIFICATION #0155
DAYTON

SCHEDULE OF WORK PROCESSES

Machine Operalions® 2,600

Drill Press (Radial} {300}

Shaper (450)

Lathe {700}

Milling Machine {700)

Grinder e - (450)

Mold and Die Repair 1 1,000
Fixture Building & Bench 1,000
Waintenance and Repair 900
Optional Machining Operations-

New Technology 906
Gear Cufting 200
Tool Engineering €54
Safety Training 80
Related Training 660
TOTAL HOURS 8.000

Section (20) TERMINATION
This Agresment is entered into concurrently with
and terminates with the Agreement dated Septem-
ber 28, 2007,
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MEMORANDUM OF
UNDERSTANDING HEALTH AND
SAFETY

This Memorandum of Understanding supplements
the Agreement between Chrysler Corporation for its
Dayton Thermal Products Plant, and the International
Union of Electronic, Electrical, Salaried, Machine and
Furniture Workers, Local 775, AFL-CIQ, dated July
28, 1995, as follows:

WHEREAS, no subject is of greater concem to
Chrysler Corporation and the Union than the physi-
cal well-being of employees at its Dayton Thermal
Products Plant, and in our recent negotiations no
subject received or deserved a higher priority than
prometing safe and healthful working conditions in
the plant; and

WHEREAS, the parties agree that an on-going
program, in which both will participate and cooper-
ate, will aid in achieving that objective.

. NOW, THEREFORE, it Is hereby agreed as
follows:

(@) A Local Joint Committee on Health and
Salety, hereinafter referred to as the Local
Committee, will be established in the plant,
consisting of one (1) representative ap-
pointed by the Plant Management and one
{1) representative appointed by the Interna-
tional Union. The maxirnum number of hours
per week in which the Union member of the
Local Committee will be allowed 1o perform
his functions shall be determined on the
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basis of the number of hourly employees in
the Plant in accordance with the following

schedule:

Number of Employees Hours Per Week
600 or more 40

250 to 599 8

Less than 250 4

(b) Adjustments with respect to the maximum
number of hours the Union member of the
Local Committes will ba allowed to perform
his functions shall be made twice each cal-
endar year, (1) effective the second pay
period in May, based on the number of hourly
employees on the active roll in the plant on
the third Weadnesday of the preceding month
of April, and (2) effective the second pay
period in November, based on the number
of hourly emplayees on the active roll in the
plant on the third Wednesday of the preced-
ing month of Octaber. The International
Union shall advise the Corporation in writ-
ing of the name of the appaointee. No union
member of a Local Committea shall func-
tion as such until the Corporation is so ad-
vised. The Union member of the Local Com-
mittee shall serve an indefinite term and shall
be replaced only with the concurrence of the
International Union and the Corporation. The
Union member will receive training as out-
lined hereinafter, without cost to him.

{I. The Local Committee shall:

(3} Meet at least once each menth at a mutu-
ally agreeable time and place to review
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(b)

(c}

(d)

(e)

health and safsty conditions within the plant
and make recommendations in this regard
as they deem necessary or desirable. A
summary list of items discussed shall be
provided to the Union member of the Local
Committee.

Make weekly systematic inspections of the
plant, as provided hereinafter, to assure that
there is a safe, healthful and sanitary work-
ing environment.

Accompany Governmental Health and
Safety inspectors and International Union
Health and Safety professionals on inspec-
tion tours. Also accompany Corporate Health
and Safety professions on regular surveys
at the plant and surveys requested by the
Union. Advance arrangements should be
made to permit participation in such surveys.
When the hourly plant population is less than
600 employees, the time spent by the Union
member accampanying such inspectors and
professionals shall not be charged against
the member's weekly allotted hours,

Be notified in advance of health and safety
inspections by private agency officials or by
consultants retained by the Corporation and,
whenever possible, by Government Officials,
and be afforded an opportunity to accom-
pany such officials or consultants and pro-
vide any pertinent information to them.

Be informed of fost work day accident cases,
review results of the plant safety investiga-
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(f)

(9)

(h)

(i}

tion of such accidents and make any neces-
sary or desirable recommendations. Inves-
tigate work related fatalities and serious
accidents, and upon request, review com-
pleted OSHA Form No. 101 reports. When
such events occur during the 2nd or 3rd shift,
the management member of the Locat Com-
mittee will endeaver to notify the Union
member, inform him of the facts, and arrange
upon request, for him without pay to enter
the plant and investigate such events.

Receive a copy of the plant’s report on OSHA
Form No. 200 and the plant's manhours
worked and the incidence rate for the perti-
nent period.

Review and recommend and participate in
local safety education and infarmation pro-
grams.

Wheare necessary, measure noise, air con-
taminants, and air flow with approved direct
reading equipment provided by the Corpo-
ration as set forth hereinafter. The Local
Committee shall also use, or observe the use
of appropriate industrial hygiane and safety
testing equipment as required where avail-
able in tha plant.

When either member of the Local Commit-
tee has a reasonable basis for concluding
that a condition involving imminent danger .
exists, relevant information shall be commu-
nicated without delay to the co-committee
members so that joint investigation can be
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(a)

(b)

conducted immediately and necessary or
desirable recommendations made. Upon
joint agreement, the machine or operation
may be taken out of service to perform any
and all corrective action.

introduce and explore ways to reduce inju-
ries or ilinesses through the application of
ergonomics principles.

In the svent the Union member of the Local
Committee is absent for one (1) week or
more, the member may be replaced by an
employee who has been designated as the
regular replacement by the International
Union provided, where possible, the Union
member of the Local Committee has given
local management advance written notifica-
fion of the expectad absence of the regular
Union member. As soon as practical follow-
ing the effective date of this Agreement, the
International Union shall provide to the
Corporation the names of the employees
who have been designated by the Interna-
tional Union as regular replacements.

Notwithstanding paragraph LIl (a} above, the
Union member of the Lacal Committee may
be replaced by the regular replacement
when the member is absent for less than a
week to investigate work related fatalities,
serious accidents, and, in accordance with
Il (i} above, canditions involving imminent
danger when such fatalities, accidents or
conditions occur during the Union member's
absence. '
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(c)

(d)

(e}

(®)

It is understocd that the Union member of
the Local Committee who does not qualify
under the schedule herein to perform his
functions forty (40) hours per week has a
regular job to perform and that he will ad-
vise his foreman on each occasion when it
is necessary for him to leave his regular job
in order to function as a member of the Local
Committee, The Union member of the Local
Committee shall be permiited to meetin the
regular meeting of the Plant Shop Commit-
tee and, at the request of the Local Union
President, attend special meetings during
the portion of such regular or special meet-
ings when health and safety issues or griev-
ances therein are discussed.

It is understood that the Union member of
the Local Commitfee will be paid only for
such time spent in performing his functions
as occurs during the time when he is other-
wise scheduled 1o work.

The plant will make available to such mem-
ber a place where the member can write
reports or review health and safety mate-
rial. In addition, the member will be provided
a filing cabinet or drawer to keep health and
safety material.

When a Union member of the Local Com-
mittee is permitted less than forty (40) hours
a week away from work, the designation of
such time shall be made by mutual agree-
ment between the Local Union and the Plant
Management.




(g} The Union member of the Local Committee

will not be scheduled for Saturday, Sunday,
holiday or daily overtime work except as a
regular employee in his department and
when so scheduled shall not perform his
function as a Union member of the Local
Committee; provided, however, when more
than 50% of the regutar hourly work force in
a plant of 600 or more hourly employees are
scheduled to work during hours for which
they are entitled to receive premium pay
under either Section (68) or Section (69) of

" the Agreement, the Unicn member of the

Local Commitfee for the plant will also be
scheduled to work and to function as a Union
member of the Local Committee during such
hours,

{h) When there are 600 or more employees on

(®

the active roll and a reduction in the work
force occurs, the Union member of the Lo-
cal Committee shall be permitted to perform
the functions of the office when fifty percent
{50%) or more of the people on the
member's shift are warking except that dur-
ing a reduction in force due to modeal change
or plant yearrangement the member shall be
permitted to perform the functions of the
office when one hundred (100) or more of
the people on the member's shift are work-

ing.

The privilege of the Union member of the
Local Committea to perform his duties dur-
ing regular working howrs is subject to the
conditions (i} that the time be devoted to the
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prompt handling of matters which are proper
pursuant to the terms of the Memorandum
and the privilege shall not be abused and
(i) that if it is necessary for the Union mem-
ber of the Local Committee to speak {0 an
empioyee about a health and safety matter
he shall make prior arrangements with the
. employee’s foreman or supervisor to do so.

(i) The union member of a Local Committee
shall be assigned to the first shift.

The Corporation recognized its obligation to pro-
vide as safe and healthful a working environment
for employees as it reasonably can and both
parties agree to use their best efforts jointly to
achieve that end. Responsibility for health and
safety matters remains, however, with the Cor-
poration.

The Corporation agrees to:

{a) Provide the necessary or required personal
protective equipment, devices and ¢lothing
at no cost to employee.

(b} Provide equipment for measuring noise, air
contaminants, and air flow which will be
available for use by the Local Committes.
Proper arrangements shall be made to per-
mit the Union member of the Local Commit-
tee to use the safety and industrial hygiene
aquipment available to the Management
member of the Logal Committee and in which
the members of the Local Committee have
received training.
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(c)

(d

(e)

Provide annual training for members of the
Local Committee and appropriate education
and training in health and safety for all
employees. In addition to initial instruction,
members of the Lacal Committee wilt receive
specialized training appropriate to the na-
ture of the work performed in the plant.

Provide additional joint health and safety
training to enhance the safety awareness,
hazard recognition and technical skills of
Chrysier employees covered under the
terms of this Agreement,

Permit the Union member of the Local Com-
mittee to participate in and observe Manage-
ment measurement or sampling of the oc-
cupational environment. Whenever it is de-
termined that an employee has had a per-
sonal expesure exceeding the permissible
level as set forth in 28CRF-1610.1000, Air
Contaminants, Code of Federal Regulations
such information shall be entered in the
employee’s medical record. The Local Com-
mittee shall be informed in writing of such
exposure and shall advise the employee.
The Union member of the Local Committee
shall also be informed in writing of the cor-
rective action to be taken. In addition, in
those instances where a breathing zone air
sample is collected, the employee will be
notified by the Local Committee of the re-
sults which will be entered on the employee's
medical record. Upon written request of the
employee such results shall be provided to
the employee or his physician.
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(g)

(h)

Disclose and submit in writing to the Local
Commiiltee in a timely manner the identity
of any known potentially harmful chemicals
or materials to which employees are ex-
posed. Such information shall also contain
a description of the remedies, antidotes, and
protective measures for such chemicals.

Provide competent staff and medical facili-
ties adequate to implement its obligation as
outlined in (h} below.

Provide to employees who are exposed to
potentially harmful agents or toxic materials,
at no cost to them those medical services,
physical examinations and other appropri-
ate tests including audiometric examina-
tions, at a frequency and extent necessary
to determine whether the health of such
employees is being adversely affected. Also,
1o provide the spacific tests required for
employees in jobs with special physical re-
quirements.

Provide to each employee or his physician,
upon written request of the employee, a
complete report of the results of any such
test or examination, given to him, including
the results in those instances where it is
determined that an empioyee had a personal
exposure exceading the permissible levels
set forth in 20CFR-1910.1000, Air Contami-
nants.

Provide upon reguest to the International
Union, a copy of such reports after receipt
of the employee's written permission to do
50.

80




{i

@

{K)

Arrange for regular surveys of each plant by
the Corporation’s [ndustrial Health and
Safety Staff and provide special surveys at
the request of either the Plant Management
of the International Union. Such survey re-
ports, including recommendations for the
correction of identified overexposure or
unsafe conditions, will be provided to the
International Union and to the Union mem-
ber of the Local Committee. The Unicn
member of the Local Committee shall be
allowed to accompany health and safety
specialists whenever hired by the Corpora-
tion to perform the functions normally per-
formed by the Corporation’s Industrial Health
and Safety Staff. Such survey reports, in-
cluding recommendations for the correction
of identified overexposures or unsafe con-
ditions, will be provided to the International
Union and to the Union member of the La-
cal Committee.

Provide access, upon reasonable notice to
the Plant to Health and Safety representa-
tives of the International Union. Reports on
such surveys will be provided to the Corpo-
ration.

Provide to the Union member of the Local
Committee prompt nofification of fatalities
and serious accidents. Upon making proper
arrangements, immediate investigation may
te made of such events by the Internationai
Union’s Health and Safety professionals
upon request.
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{i) Establish a procadure 1o allow the Local
Committea to jointly review new plant lay-
outs, new manufacturing equipment and
major process changes where employee
health or safety may be affected.

{m) Explore in Local Committee meetings meth-
ods to improve communications between the
Corperation and the IUE in health and safety
areas. initial efforts shall be directed at ob-
taining from suppliers full chemical formula-
tions on a non-confidential basis and deter-
mining the feasibility of providing the infor-
mation on Hazard Communication Sheets.

{n} Provide by March 1 of each year o the
Health and Safety professionais of the In-
ternational Union’s staft a copy of OSHA
Form No. 200 as it is now constituted, and
the cerresponding manhours warked and in-
cidence rate for the plant.

The Union agreas to maintain in & confidential
manner any statistical data or proprietary infor-
mation suppiied 1o it under the terms of this
Memorandum of Understanding.

The Steward in each district, and/or the appro-
priate member of the Shop Committee for such
district, will conduct a tour te determine whether
safe, healthful and sanitary conditions are being
maimained. The Union Representative shall
report o the Local Committee any conditions
which he believes to be in need of correction
which he has not been able 1o get corrected
through discussions with Management.
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{a) The Union member of the Local Committee
will conduct an investigation of those mat-
ters contained in such reports. Thase mat-
ters not resolved as a result of such inves-
tigation may be placed on the agenda ¢f the
ragular conference between the Shop Com-
mittee and the Labor Relations Supervisor
and discussed at its next scheduled meat-
ing.

{b) This procedure shall not preclude the filing
of a health and safety grievance at step 1 of
the Grievance Procedure. The primary re-
sponsibility of resolving differences involv-
ing health and safety matters remains with
the plant supervision and the local Union
representatives.

VIl In prior negatiations the parties jointly commi-
ted to various health and safety principles which
are hereby reaffirmed as follows:

(a) Use of Camera

The Local Joint Committee on Health and
Safety will be permitted use of the Plant
camera as an aid in conducting joint inves-
tigations and inspections whera spegcial cir-
cumstances dictate the need, such as whete
photographs are necessary io enabie the
Local Joint Committee 10 adequately explain
or describe serious safety or health prob-
lems to responsible piant management.

Upon request, the Union Member of the
Local Joint Committee on Health and Safety
will be provided with copies of photographs

83




(b}

()

which relate to health and safety matters in
the plant. Such photographs shall remain the
property of the Corporation and shall be for
the internal use of the Local Joint Commit-
tee only and shall not be reproduced, pub-
lished or distdbuted.

Working Alone

It is the policy of the Corporation with re-
spect 10 the assignment of employees to
work in isolated areas that when such as-
signments are recognized as potentially
hazardous, appropriate precautions are
taken. Such precautions include providing
air sampling and ventilation when necessary,
necessary protective equipment, a reliable
communication system, appropriate person-
nel surveillance arrangements and, as re-
quired, adequate support personnel. This will
not change or restrict any mutually satistac-
tory past practice.

Lockout/Tagout Program

It is recognized by both parties that an ef-
fective lockoutftagout program as required
by the Corporation’s mandatory safety
Manutacturing Technical Instruction “Safety
Lockout Procedure for Machines and Equip-
ment” can only be implemented at the plant
level. In order to remain effective, this pro-
gram must ba reviewed and reemphasized.
The Corporation will instruct the manage-
ment of the plant to review, upon request,
the plant’s program with the Local Joint
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Committee on Health and Safety and the
Plant Shop Committee. It is understood that
the committees will have ample opportunity
to discuss the program and make appropri-
ate recommendations to improve upon it,
There shall be an effective lockout/tagout
program in the plant.

Grievances arising under these provisions shall
not be in the jurisdiction of the Appeal Board.

Nothing herein shall be construed 1o restrict any
employee’s rights in the United States under Sec-
tion 502 of the National Labor Relations Act, as
amended by the Labor Management Relations Act,
1047,

Datad and signed at Dayton, Ohio this 28th day of
July, 1995,

INTERNATIONAL UNION

OF ELECTRONIC, ELECTRICAL,

SALARIED, MACHINE AND

FURNITURE WORKERS,

AFL-CIO, LOCAL 775  CHRYSLER CORPORATION
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MEMORANDUM OF UNDERSTANDING
SENIORITY DIVISION NO. 8

During prior negotiations the parties discussed at
length the inefficiencies and disruptions caused by
the recurring tumover in the varous jobsetter clas-
sifications when there are layoffs, in an atternpt to
eliminate this problem particularty with the introduc-
tion of new wark to the Plant the parties agreed to
create a new seniority division for employees who
are classified as jobsetters. Accordingly, Seniority
Division No. 8 was astablished. The following provi-
sions are applicable to this division:

1) Seniority shall be by classification,

2) An employee’s seniority date in Division
MNo. 8 shall be the same as his plant se-
niority date.

3} Promotions into Division Mo. 8 shall be
mada on the basis of seniority and the
ability to perform the job.

4) Layofis in affected classifications in Divi-
sion No, 8 shall be by seniority and clas-
sitication.

5) Employees laid off from Division No. 8 will
seek their sentority level in their former
Seniority Division and will be assigned to
an open job or displace the least senior-’
ity emplovee in that Division. If the em-
ployee does not have sutficient seniority
to return to his former Division, he will be
assigned Yo an open job within Division 1
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through 6 or disptace the least seniority
employee in Divisions 1 through 6.

6) Employees assigned to Division No. 8
shall not be retained on the active roll out
of line of seniority it they have lesser se-
niority than all employees in Divisions No.
1,2,3,4,5 6.9, 10, and 11.

7) Employees who have been laid off from
Division No. 8 shall be returned to Divi-
sion No. 8 to open jobs within their clas-
sification prior to promotion of employees
who have not previously been assigned
to the classification provided such em-
ployee makes application at the Labor
Control Office within two (2) weeks of his
transter or recall.

Dated and Signed at Dayton, Ohio this 28th day of
July, 1995.

INTERNATIONAL UNIONM

OF ELECTRONIC, ELECTRICAL,
SALARIED, MACHINE AND
FURNITURE WORKERS

LOCAL 775, AFL-CIO CHRYSLER CORPORATION
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MEMORANDUM OF UNDERSTANDING
SENIORITY DIVISION NO. 9

In keeping with Letter No. 18, "Campetitive Ap-
proaches” of the current Callective Bargaining Agree-
ment, the parties recognize they must jointly find and
irnplement an innovative approach to achieve a more
efficient and effective utilization of manpower being
assigned to the Radiator Assembly Department(s).
This approach is necessary to meet world competi-
tion, protect the Plant's current worl, keep the Day-
ton Plant radiator cost competitive, and increase the
likelihood of the insourcing of new work.

During prior negotiations the parties discussed at
length the inefficiencies and disruptions that will be
caused by the reoccurring turnover of manpower
assigned to the radiator assembly department(s). in
an attempt to eliminate this problem with the intro-
duction of the new work to the Plant, the parties
agreed to ¢create a new senjority division for employ-
ees who are assigned to the radiator assembly
department(s). Accordingly, Seniority Division No. 9
was established. The following provisions are appli-
cable to this division:

1)} Seniority shali be by classification and di-
vision.

2) An employee’s seniority date in Division
hNo. 9 shall be the same as his plant se-
niority date.

3} Transfers into Division No. 9 shall be
made on the basis of seniority and the
ability to perform the job.
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4)

5)

6)

7)

Layoffs in affected classifications in Divi-
sion No. 8 shall be by seniority and clas-
sification,

Employees laid off from Division No. & will
seek their seniority level in Seniority Di-
visions No. 1 through 6. The employee
will be assigned to an open job within
Divisions No, 1 through & or displace the
least seniority employee in Divisions No.
1 through 6.

Employees assigned to Division No. 9
shall not be retained on the active roll out
of line of saniority if they have lesser se-
niority than all employees in Divisions No.
1,2,3,4,5,6,8, 10and 11,

Employees who have been laid off fram
Division No. 9 shall be returned fo Divi-
sion No. 9 to open jobs within their clas-
sification prior to transfer of employees
who have not previously been assigned
to the classification in the Radiator As-
sembly Department(s). ‘

Dated and signed at Dayton, Ohio, this 28th day of
July, 1995,

INTERNATIONAL UNION

OF ELECTRONIC, ELECTRICAL,

SALARIED, MACHINE AND

FURNITURE WORKERS,

LOCAL 775, AFL-CIO CHRYSLER CORPORATION
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MEMORANDUM OF UNDERSTANDING
SENIORITY DIVISION NO. 10

In keeping with Letter No. 18, “Competitive Ap-
proaches” of the current Collective Bargaining Agree-
ment, the parties recognize they must jointly find and
implement an innovative approach to achieve a more
efficient and effective utilization of manpower espe-
cially where training funds ara being used to improve
the skills of the employees assigned to the new work
sourced to the Dayton Plant, This approach is nec-
essary 1o meet world competition, protect the Plant’s
current work, keep the Dayton Plant cost competi-
tive, and incraase the likelihood of the insourcing of
new work.

Curing prior negotiations the panies discussed at
length the inefficiencies and disruptions that wilt be
caused by the recurring turnover of manpower as-
signed ta the Fuel Pump Assembly Department(s).
In an attempt to eliminate this problem with the in-
treduction of new work to the Plant, the parties
agreed to create a new seniority division for employ-
ees who are assigned to the Fuel Pump Assembly
Depariment{s). Accordingly, Seniority Division No.
10 was established. The following provisions are
applicable 1o this Division:

1)} Seniority shall be by department, classi-
fication and division.

2) An employee's seniority date in Division
No. 10 shall be the same as his plant se-
nigrity date.

8) Transfers into Division No. 10 shall be
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4)

5)

6;

made on the basis of seniority and the

ability to perform the job.

Layofts in affected classifications in Divi-
sion No. 10 shait be by seniority and clas-
sification. .

Employess laid off from Division No. 10
. will seek their seniority level in seniority

Divisions No. 1 through 6. The eamployee

~ will be assigned to an open job within Di-

visions No. 1 through & or dispiace the
least senicrity employeé in Divisions No,
1 through 6.

Employees assigned to Division No. 10
shall not be retained on the active roll out
of line of seniority if they have lesser se-
niority than all employees in Divisions No.
1,2,3,4,5 6,89, and 11,
Employees who have been laid off from
Division No. 10 shall be returned to Divi-
sion No. 10 to open jobs within their clas-
sification prior to transfer of employees
who have not previously been assigned
to the classification in the Fuel Pump As-
sembly Department(s).

Dated and signed at Dayton, Ohio this 28th day of
July, 1985,

INTERNATIONAL UNION

OF ELECTRONIC, ELECTRICAL,

SALARIED, MACHINE AND

FURNITURE WORKERS STAR, INC.

LOCAL 775, AFL-CIQ  CHRYSLER CORPORATION
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MEMORANDUM OF UNDERSTANDING
SENIORITY DIVISION NO. 11

In keeping with Letter No. 18, “Compaetitive Ap-
proaches” of the current Collective Bargaining Agree-
ment, the parties recognize they must jointly find and
implement an innovative approach to achieve a more
efficient and eflective utilization of manpower being
assigned to the Plate/Fin Evaporator Coil
Department(s}. This approach is necessary to meet
warld competition, protect the Plant’s current work,
keep the Dayton Plant evaporator cost competitive,
and increase the likelihood of the insourcing of new
work.

During prior nagoetiations the parties discussed at
length the inefficiencies and disruptions that will be
caused by the recurring turnover of manpower as-
signed to the Plate Fin Evaporator Coil
Department(s). In an attempt to eliminate this prob-
lem with the introduction of new work to the Plant,
the parties agreed to create a new seniority division
for employees who are assigned to the Plate Fin
Evaporator Coil Department(s). Accordingly, Senior-
ity Division No. 11 was established. The following
provisions are applicable to this Division:

1) Seniority shail be by classification and di-
vision,

2} An employeg’s seniority date in Division
No. 11 shalil be the same as his plant se-
niority date,

3) Transfers into Division No. 11 shall be
made on the basis of seniority and the
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4)

3)

€)

7)

ability to perform the job.

Layofis i affected classifications in Divi-
sion No. 11 shall be by seniority and clas-
sification.

Employees laid off from Division No. 11
will seek their seniority level in Seniority
Divisions No. 1 through 6. The employee
will be assigned to an open job within
Divisions No. 1 through 6 or displace the
least seniority employee in Divisions No.
1 through 8.

Employees assigned to Division No. 11
shall not be retained on the activa roll
out of line of seniority if they have lesser
seniority than ali employees in Divisions
No.1,2,3,4,5,6, 8,9, and 10.

Employees who have been laid off from
Division No. 11 shall be returned to Di-
vision No. 11 to open jobs within their
classification prior to transfer of employ-
ees who have not previously been as-
signed to the classification in the Plate/
Fin Evaporator Coil Department(s).

Dated and signed at Dayton, Ohio this 28th day of
July, 1995.

INTERNATIONAL UNION

OF ELECTRONIC, ELECTRICAL,

SALARIED, MACHINE AND

FURNITURE WORKERS,

LOCAL 775, AFL-CIO CHRYSLER CORPORATION
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“SHARED DESTINY THROUGH
. MUTUAL GAINS AND SAVINGS”

Dayton Thermal Products Division
GAINSHARING PLUS PROGRAM
July 28, 1995
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INTRODUCTION

The Dayton Thermal Products Plant {DTP) has
developed into a position of leadership in the Heat
Transfer industry. It is recognized as a successful
“high-tech” company that is capable of producing a
wide range of heat transfer products.

Through the years, DTP has developed organi-
zational and management stability. it has established
a management identity and stability considered to
be fair, trusted, concerned and responsive to the
needs of the arganization.

Foreign competition has forced upon all indus-
try a greater awareness of product quality and cost
competitiveness. Qur customers have established
aggressive quality standards for its supply base, in-
cluding DTP. We have, therefore, had 10 reassess
and reevaluate our ability fo produce consistently
heat transfer products at our customers’ more strin-
gent quality levels.

To meet customer requirements, a variety of pro-
grams and systems were initiated during recent years
at DTP to enhance our quality effectiveness as a
supplier, and to create positive changes of employee
attitudes toward quality. These programs and sys-
tems (including among other things Statistical Pro-
cess Control, Competitive Sourcing Teams and the
BEST Agreement), have helped move DTP toward
being more world class competitive.

To help ensure lower costs, higher quality and
improve plant viability, Management and the Union
agreed to establish a gainsharing system which will
allow employees to participate in the ultimate suc-
cess of DTP. The system is entitled Employee Shar-
ing in Profits, Growth and Job Security through
Gainsharing Plus Process (ESP).
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The Management and Union of DTP are com-
mitted to the principle that ESP provides an involve-
ment system that helps insure the long term suc-
cess and growth of DTP. ESP requires a strong
commitment on the part of every employee to make
it work, and all employees musi assums responsi-
bilities if ESP is to be successful. We have the op-
portunity to influence the changes necessary for
survival and growth at DTP, and to enhance our
environment of trust, cooperation and recognition in
an atmeosphere of pride and friendship throughout
the plant, the company and the community.

It is believed through the joint efforts of all em-
ployees, that we can be a more viable competitor in
the global heat transfer industry.

GAINSHARING PLUS FORMULA
SECTION |

AREAS OF MEASUREMENT
= Labor cost, including straight time overtime, over-
time premium and shift premium
Scrap cost
Material savings
Health care cost savings
Volume considerations
Other measurable savings as agreed upon by the
Board of Administration including such areas as:
- Accident Rate
- Workers' Compensation Cost
- Absentesism
- Non-Productive Inventory Levels
- Productive inventory Shrink
- Quality-Defective Parts per Million
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SECTION Il

BASELINE
The baseline for each year’s calculation shall be
the previous year's actual experience for Labor
and Scrap.
Labor and Scrap shall be measured as a cost per
BWS {Budget Work Standard) Hour with BWS ad-
justed for budget improvement and scrap cost ad-
justed for material economics with each model
year budget change.
Improvements made in Labor and Scrap cost per
BWS Hour during the current year over the
baseline year become a part of the Gainsharing
Plus Net Bonus Pool.

Notes:

a)

b)

c)

Material Improvements and Other Measur-
able Improvements

Material and Other tmprovements will be
dollarized by month on an as-incurred basis and
will be credited to Gainsharing Plus for 24 months
following the effective date.
Health Care Benefit Savings

Health Care Benefit Savings will be
dollarized and credited to Gainsharing Plus on
an annual basis. The dollarized improvements
for the base year shall be included in The Pay-
ment for the First Period of the Current Year.
Launch Allowance

The amount of Launch approved in each
model year budget (excluding start-up launch)
will be credited to the Gainsharing Plus Formula
to alleviate off-standard expenditures and con-
ditions during these periods of launching new or
expanding product lines.
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d)

e)

f)

g)

h}

Other Measurable Savings
_Improvements to other measurable savings

as agreed upon by the Board of Administration
will be dollarized and credited to Gainsharing
Plus on an annual basis.
Overtime Related to Capacity

Overtime hours worked as a direct result of
capacity will be deleted from the formula.
Minimum Payment

In the event a payout for the current year
equates to an amount less than one and one-
half percent of the base year labor cost, a mini-
mum payment shall be made that equals an
amount that represents one and one-half per-
cent of the base year labor cost.
Investments

Cost Reduction Projects (Code 6) related to
Mutual Gains and Savings to be shared on a
fifty (50%) percent basis,
Bonus Pool Adjustment Procedures
New products/parts will be reviewed based on
the normal standards setting procass. New and
old products/parts will be reviewed by the Board
of Administration for equitability and may be
changed if the Board of Administration deerns
changes are necessary for an ongoing, equitable
Gainsharing Plus Program.
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SECTION Il
Gainsharing Plus Payment Schedule and Percent
of Employee Share
* July Payment includes the following measurable
iterns and percent of employee share:
-Lahor Savings {danuary through May) 50%
-Scrap Savings {(January through May} 50%
-Material Savings  (January through May) 50%
-Health Care Savings 25%

{(January through December of Previous Year)

v February Payment includes the following measur-
able items and percent of employee shares:
-Labor Savings {June through December) 50%
-Scrap Savings - {June through December} 50%
-Material Savings  {June through Decamber) 50%
-Other Measurable Incentives As Agreed Upon
{January through December)

+ Al oligible employees of the Dayton, Ohio plant
shall share equally in the plan as previously de-
fined and shall be paid during July (for January
through May period) and February (for June
through December period) according to the fol-
{jowing table:

SECTION WV
GAINSHARING PLUS PAYWMENT PERIOD TABLE
Fayment For Fayment For

Payment Perlod  Hours Worked Paymant Parlod  Hours Worked
tat Period 100% T5% S0% 2nd Period 100% T5% S0%

1996 010146 06/02/96 868 849 815 0603196 0IADWET 1,224 1,194 1,148
1997 01/06/7 06/01/97 828 809 778 060297 01704981224 1,194 1,348
1936 (140538 05/31/98 &25 609 778 06/T1/98 0170333 1,224 1,194 1,140
1999 0104199 05/30/39 828 809 779 05/31/99 01/02/00 1,224 1,134 1,148
2000 01703400 05/28/00 828 208 77R 052900 1/315001.224 1,194 1,149
2000 DUDIAY DHZTAN B2B BDY 778 L5281 1265001 1224 1134 1148
2002 12731701 06/02/02 888 848 815 06403/02 D105A3 1224 1,194 1,148
2003 0140603 08703 828 809 TTA 0602103 0170404 1,224 1,194 1,148
2004 Q140504 050404 528 803 T7A G5/31/04 1702051,224 1,194 1,148
2005 MADMS 05/2905 828 809 778 05030:05 070106 1,224 1,194 1,148
2006 0102406 0372806 826 809 778 (05729006 12/3406 1.224 1,194 1,148
2007 MANAT B30T 868 849 815 06/04/07 01/06/08 1,224 1,194 1,148
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SECTION YV
Computation of Hours

A, Included will be those hours actually worked (as
if such hours were straight time hours only} and
the following hours compensated:

¢4 B & ¥ 2 0w

Notes:

Bereavement

Vacation

Jury Duty

Military Duty

Paid Absence Allowance

Holiday Pay

Time lost by Local Union eiected and ap-
pointed representatives while on official union
business performing work exclusively for the
Local Union to the extent such hours are com-
pensated by the Local Union.

If receiving Workers' Compensation because
of an occupational injury or disease and hav-
ing worked at least four (4) weeks in any
Bonus Payment Period, empioyee wili be
eligible for credit for forty (40) hours for each
week of Workers' Compensation in the Bo-
nus Payment Period.

If subpoenaed as a witness by a Siate, Fed-
eral or Municipal Court or by a governmentai
agency or legislative body with subpoena
power, hours absent will be counted as if
actually worked. ]
Weather related total plant closings will be
credited at hours actually lost.

Short work week haurs will be credited to the
extent compensated.

Hours lost due to temporary adjustments will
be credited.

Employees hired on or after April 1, 1985 shall
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receive credit, if otherwise eligible, for hours off
work authorized by the Agreement for the fol-
lowing reasons:

- Bereavement

- Jury Duty

- Military Duty

- Holiday

. Excluded will be time absent from work for the

following:

» Sickness and Absence Periods

Unpaid casual absence

Indefinite layoft

Salary continuation

Union business except as provided above
Educational leave-of-absence

Parental leave-of-absance

Other leaves-of-absence

. Employees who quit will be ineligible for pay-
ment for the period.

. Employees who retire or die during the period,
if otherwise eligible, shali be eligible for at least
a fifty (50) percent payment.
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SECTION W
Board of Administration
Members of the Board of Administration are:
+ Plant Manager
Plant Controller
Plant Personnel Manger
Plant Labor Relations Supervigor
Plant Management Gainsharing Plus
Coordinator
P.A.R. Representative
IUE Local 775 - President
IUE Local 775 - Vice President
IUE Local 775 - Chief Steward
IUE Local 775 - Gainsharing Plus
Coordinator '
IUE Local 758 - President
s JUE Local 758 - Vice President

. & * w

a & 42 B *

SECTION VI
Administration

a} Notwithstanding any provision of the Dayton
Gainsharing Plus Plan, (1) any person who receives
a back pay award applicable to an earlier Plan pe-
tiod as a result of a grievance settlernent shall, if
otherwise eligible, receive subsequent to such griev-
ance settlement, a payment for the Plan period to
which such back pay award applies in an amount
equal to the Participant's Plan payout that would have
been payable for such sarlier Plan period, based on
the eligibility rules, and (2) the amount of such pay-
ments shall be deducted from the Bonus Pool oth-
erwise allocated to the Plan for the first Plan period
ending after the date of such grievance settlement
which results in a Plan payout for an earlier Plan
petiod.
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b) Notwithstanding any other provision of the
Plan, and solely for the purpose of determining the
amount of any distribution under this Plan, appropri-
ate time for eligibility purposes shall be credited to
an employee who is on a leave of absence under
Saction (65) of the Production & Maintenance Agree-
ment ot Section (51) of the P.T.5. Agreement if the
leave was granted for the purpose of parmitting the
employee to engage in the business of or to work for
the Local Union and provided further than any such
employee is involved in the in-plant administration
of the provisions of one of said Agreements.

¢) No matter respecting the Plan or any differ-
ence arising thereunder shall be subject to the griev-
ance procedure established in the Collective Bar-
gaining Agreements between Chrysler's Dayton
Thermal Products Plant and the Union.

d} The parties agree to refer any disagreements
over the interpretation of the terms of the Plan to a
mutually acceptable impartial person for resolution.
The resolution of any such disagreement by such
impartial person shall be final and binding upon the
Union, Participants, beneficiaries, and the Manage-
ment. Such impartial person shall not, however, have
any authority 1o determine accounting policies used
in the computation of the Bonus Pool or to change
the dollar amount of the Bonus Pool, The determi-
nation of accounting policies so long as they are
within generally accepted accounting principles re-
mains within the sole discretion of Management and
such determination of accounting policies shall be
final and binding upon the Union, Participants and
Beneficiaries. The compensation of the impartial
perscn, which shall be in such amount and on such
basis as may be determined by the parties, shall be
a proper charge against the Net Bonus Pool.
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SECTION VIl
Governmental Rulings

a} The Plan is contingent upon and subject to
Management obiaining and retaining from the United
States Deparnment of Labar a ruling, satisfactory to
Management, holding that no part of any payments
made from the Plan are included for purposes of the
Fair Labor Standards Act or under comparable state
legislation in the regular rate of any participant.

b) Notwithstanding any other provisions of the
Plan, the Board of Administration may make revi-
sions in the Plan not inconsistent with the purposes,
structure, and basic provisions thereof which shall
be necessary to obtain or retain the ruling referred
to in subsection (a) of this Section. Any such revi-
sion shall be written and shall adhere as clossly as
possible to the language and intent of provisions
outlined in the Flan.,

SECTION IX
When Plan Amounts are Distributed

The Company shall deduct from the amount of
any distribution t¢ a Participant (or beneficiary) any
amount required to be deducted, by reason of any
law or regulation, for payment of taxes or other
payments to any federal, state or local gavernment.
In determining the amount of any applicable tax, the
computation of which takes personal exemptions into
accourt, the Company shall be entitled to rely on
the official form filed with the Company for purposes
of income tax withholding. Na interest shall be pay-
able with respect to any such distribution. 1f notified
by the Union, the Company will also deduct union
dues from the amount of any distribution,
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SECTION X

To Whom Amounts Are Distributed
In addition to Participants who are on the active
roll at the end of the Plan period, payments under
the Plan, if any, will be paid to otherwise eligibie FPar-
ticipants who retired during the Plan Petiod who were
otherwise eligible at the time of retirement, and
beneficiaries of otherwise eligible Participants who
died during the Plan period. Employees whose se-
niority terminated during the Plan period for any
reason other than death or retirement shall not be

eligible for a distribution for the Plan period.
Distribution of a payout will be made only to a Par-
ticipant. However, if the Participant is deceased at
the time of distribution, the distribution will be made
as otherwise provided to the beneficiary or benefi-

ciaries designated by the Participant.

SECTION XI
Overpayments and Underpayments

No amount allocated to a Participant entitied to a
distribution for a Plan period under this Plan may be
increased or decreased in a subsequent Plan pe-
riod except in the event it shall be determined an
arror in excess of $20 was made in the computation
of any payout amount for any Plan period. Such error
shall be handled as follows:

(i) if such Participant’s payout (correctly deter-
mined) was greater than the amount paid to such
participant by an amount in excess of $20, the de-
ficiency shall be paid to such Participant within sixty
(60) days after such determination,

(ii} If such Participant's payout (correctly deter-
mined) was less than the amount paid to such Par-
ticipant by an amount in excess of $20, written no-
tice thereof shall be mailed to such Participant re-
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ceiving such payout and the Participant shall return
the amount of such overpayment to the Company;
provided, however, that no such repayment shall be
required if notice has not been given within 120 days
from the date on which the overpayment was made.
If such Participant shall fail to return such amount
promptly, the Company shall make an appropriate
deduction or deductions from any monies then pay-
able, or which may become payable, by the Com-
pany to the employee in the form of wages or future
payments under this Plan; provided, however, that
any such deduction from subsequent payments
under the Plan shall not be limited.

SECTION XII
Benefit Drafis Not Presented

Unless prevented by law, the amount of any pay-
ment made to a Pacticipant under the Plan, but not
claimed by the Participant with sixty (60} days fol-
lowing the date of such payment, shall be credited
to the Net Bonus Pool and may be claimed at a later
date.

SECTION X

Designation of Beneficiaries In Event of Death

A Participant may file with the management a writ-
ten designation of a beneficiary or beneficiaries with
respact to all or part of the Plan distribution to which
the Participant may ba entitled. The written desig-
nation of beneficiary filed with the Management may
be changed or revoked at any time by the sole ac-
tion of the Participant. No designation or change of
beneficiary will be effective until it is datermined to
be in order by Management, bul when so determined,
it will be effective retroactively to the date of the
instrument making the desighation or change.
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In the event a Participant does not file a written
designation of beneficiaries, such a Participant shafi
be deemed 1o have designated as beneficiary or
beneficiaries under the Plan the person or persons
who receive the Participant's life insurance proceeds
under the Company’s Group Insurance Program
unless such Participant shall have assigned such life
insurance.

A beneficiary or beneficiaries will receive, in the
event of the Participant's death, all or part of the Plan
distribution of the Participant in accordance with the
applicable designation. If the Company shall be in
doubt as to the right of any beneficiary to receive
any Plan distribution, the Company may deliver such
Plan distribution to the estate of the Participant, in
which case the Company shall not have any further
liability to anyone.

SECTION X1V
Non-Assignabllity

Na right or interest of any Parlicipant under this
Plan shall be assignable or transferable, in whole or
in pan, either directly or by operation of law or oth-
erwise, including, without limitation, by execution,
levy, garnishment, attachment, pledge or in any other
manner, but excluding devolution by death or men-
tal incompetency; no attempted assignment or trans-
fer thereof shall be effective; and no right or interest
ot any Participant under this Plan shall be liable for,
or subject to, any obligation or liabifity of such Par-
ficipant,

DTP Gainsharing Plus Administration
, Document
A. Purpose
The purpose of ESP {(Employees Sharing in Profits,
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Growth and Job Security through Gainsharing Pro-
gram) is to enable the Plant and its empioyees,
through cooperative eiforts, to establish a system
that will result in the achievement of:

* Increased efficiency and productivity;

-

Improved results through iower cost, improved
quality and service;

Improved employee job satisfaction;
Rewards to employees for performance; and
Increased stability in emplayment.

B. Specific Goals

Provide consistent quality standards to meet
customer requirements and service at the
towest possible cost.

Increase involvemnent of all employees in the
improvement of DTP,

Improve communications and cooperation
between departments, shifts, and individuals,
Give recognition to employees for improved
work efforts.

Improve employee understanding of the prob-
lems and opportunities within the campany
and our industry.

Be the most effective and innovative company
in the heat transfer industry. .

Encourage employees at all levels to identify
and help solve problems.

Improve the relationships between alf levels
of employees within DTF.

Improve relations between DTP, its custom-
ars, and its community.

Share resulting gains from improvements with
eligible employees.

C. Areas for improvement
A hereinafter described team structure is established
to process proposed initiatives. Employees will sub-
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mit proposed initiatives to the IUE/Chrysler Operat-
ing System (COS) Representative. The purpose of
a proposed initiative could be in the following areas
{but is not necessarily limited to these areas):

(M Buildlng Better Products

+ Improved design

Improved quality

Reduced rework and/or scrap

Improved procurement of material and
services

Improved delivery

+ Simplified procedures

2) Improving Methods

« F B 2 @

Eliminate unnecessary operations
Simplify your own job

Simplify other's jobs

Suggest new methods

Simplify present methods

Reduce material handiing

(3) Improving Utilization of Equipment

Improved output .
(mproved design or construction
Reducad setup time

Reduced downtime

Reduced maintenance cost

{(4) More Efficient Paperwork

Eliminate duplication of unnecessary re-
ports and forms

Simplify reports and fiting

Reduce phone, postage, shipping, and/
or other costs

(5) Team Structure

L

Improve communications and coopera-
tion between employees, departments,
and shifts.
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D. {UE/COS, Salary and Par Representative

1.

The function of the Representative is to act

on new suggestions, review old suggestions

and to discuss ways of reducing costs, im-

proving productivity, efficiency, quality and

service.

The Representative is responsible for ac-

cepting and referring all suggestions,

Each Representative has the responsibility

of:

a. Asking employees for ideas and. to en-
courage them to submit suggestions.

b. Helping employees write up ideas, if nec-
assary, and make sure that the idea is
clear.

¢. Giving good feedback.

d. Keeping employees informed of activities.

e. Keeping a positive attitude and encour-
aging others.

E. Gainsharing Plus Coordinators

1.

The function of the Gainsharing Plus Coor-

dinators will include:

a. Monitoring activities of the Reprasenta-
tives.

b. Performing special studies.

c. Reviewing all suggestions that have been
referred.

d. Discussing pertinent information.

The Gainsharing Plus Coordinator is respon-

sible for reviewing suggestions submitted

and must take one of the following actions.

a. Accept and initiate implementation of sug-
gestions with cost of $1000 or less.

b. In the case of suggestions with a cost in
excess of $1000 to implement, the
Gainsharing Plus Coordinators shall rec-
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ommend suggestions with approvalio the
Board of Adminisirators,

c. Accept the suggestion but delay decision
pending further investigation,

d. Decline the suggestion and it appealed
by the employee refer to the Beard with
reasons given for the declination.

e. Review all suggestions to ensure costs/
expenditures are both competitive and ap-
propriate.

The Gainsharing Plus Coordinators have the

responsibility of insuring that all purchases,

required as a result of a suggestion, are
directed through normal Purchasing Chan-
neis.

F. Board of Administration
1. The function of the Board of Adminislration

2,

will be to act in an advisory capacity of man-
agement. Responsibilities will include moni-
toring activities of the Representatives, per-
forming special studies, reviewing all sug-
gestions that have been referred/accepted.
Also review suggestions that have been
declined and review suggestions that may
need further information. Discuss pertinent
information, economic conditions and review
the overall plan performance including the
bonus results.

The Board of Administration will normaily
meet during the third week of each month.

3. The Board of Administration wilf review the

facts and figures used in the caicutations of
the plan perforrnance before any bonus is
announced, so they will be able to explain
the results to other employees,

Favorable decisions by the Board of Admin-
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istration will require a two-thirds majority.
The Board of Administration, at the end of
sach year, may make madifications to the
Gainsharing Plus Program.

Members of the Board of Administration will
consist of;

Plant Manager

Plant Controller

Plant Personnet Manager

Plant Labor Relations Supervisor

Plant Management Gainsharing Plusg Co-
ordinator

P.A.R. Reprasentative

L.U.E, Local 775-President

LU.E. Local 775-Vice President

I.U.E. Local 775-Chief Steward

I.U.E. Local 775-Gainsharing Plus Coor-
dinator

*» [\U.E. Local 758-President

« |.U.E. Local 758-Vice President

* £ 0

G. Responsibilities of Ali Managemeni and
Nonmanagement Employees

1.

ESP is a unigue opportunity for all employ-

ees to work as a team to build a strong,

successtul organization with greater job

security, and to share the gains directly re-

{ated to the efforts of all. It is the responsi-

bility of each employee to increase the po-

tential success of ESP by:

* Being success oriented in the most posi-
tive way.

s Being cooperative and setting the right ex-
ampie.

* Helping other employees with their prob-
lemns.

« Being alert for any inefficiencies, delays
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or other problems, solving as many as
possible, and reportting those requiring
additional assistance.

Helping to educate present and new em-
ployees. relative to ESP.

Helping to combat such problems as: Ex-
cess absenteeism, low productivity, high
costs, and poor quality.

Working efiiciently at all timeas.
Reporting problems and cost reduction
opportunities.

Management responsibilities to promote the
success of ESP include:

Establishing goals

Planning, scheduling and coordinating the
workload

Providing the material and supplies on a
timely basis

Cemmunicating organization needs and
problems

Being open, responsive, and accountable
Educating empioyees in the requirements
for successful business operations.
Assisting employees in their efforts to re-
duce costs.

H. Declisions Not Affected By the Gaingharing
Plus Plan.

Management decisions such as the follow-

ing will continue to be exercised by manage-

ment.

1.

Product pricing

Transfer cost

Contractor and vendor selection (except
as otherwise [imited)

Federal and Corporate Safety Standards
Production volumes
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¢ Purchase/sale of company assets

« Contributions

Personnel policy as it relates to the follow-

ing except as otherwise covered in labor

agreements;

Staffing

Wages and benefits

Hours worked and shift changes

Holidays

Discipline

Grievance resolutions

Performance avaluations

Promotions

Shutdowns

Layoffs

2. This plan is designed to provide a long term
system for employees participation and
improved performance.

& & » 5 4 % % 2 a2 @

1. How To Get Involved

Al employees can get involved by suggesting and
implementing initiatives pertaining 1o improvements
in, among other things - methods, waste, scrap and
guality control. Success can be realized by channel-
ing constructive and innovative ideas through the
IUE/COS Teams. Involvement and teamwork are im-
portant to the success of ESP.

Goals
Itis our intention to establish and accomplish spe-
cific, realistic goals that will have a positive effect of
DTP and its employees.
Some of qur ESP Goals
» Quality "Zero Delects”
+ Ingreased productivity
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Improved job satisfaction
Stable employment
Improved performance
Improved communication

Improved cooperation and teamwork
Increased involvement of all employees
- Allow employees to use all their talents

+ Consistent quality standards
* Problem solving awareness among em-

ployees

* Reduce Worker's Compensation cost
* Reduce recordable injuries
= Better control of absentecism

+ Work safer

Gainsharing Pius Bonus

Achievements of ESP Goals can resuit in em-
ployee bonuses when improvements are achieved.
The ESP bonus is based on a calcufation to deter-
mine how effectively we have made improvements
refative to a family of measuremants and our attain-
ment of mutually agreed annually established goals.

J. Members of Board of Administration

C.C. Brady
Plant Manager

R.J. Manilla
Plant Controller

FD. McCarty
Plant Personnel Manager

J.E, Kovach
Plant Labor Relations Supwv.

A.W. Pipanger
PA R. Representative

J.R. Middieton
Plant Management
Gainsharing Plus Coordinator

Wesley Wells
IUE Local 775 President

Robert Price
1UE Local 775 Vice President

Tony Stler
IUE Loeal 775 Chief Sieward

el Allen
tUE Local 775
Gainsharing Plus Coordinator

M.L. Neargarder
IUE Locat 758 President

C.F. Casey
IUE Local 758 Vice President
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MEMORANDUM OF UNDERSTANDING
- WORK TEAM CONCEPT

This letter of understanding dated July 28, 1995,
between Chrysler Corporation’s Dayton Thermal
Products Plant (hereinafter the “Corporation”) and
the International Union of Electronic, Electrical,
Salaried, Machine and Furniture Workers and its
Local 775, AFL- CIO (hersinafter the “Union™),
supplements the Production and Maintenance Agree-
ment dated July 28, 1995, (hereinafter the "P&M
Agreement”}.

WHEREAS, the Corporation and the Union rec-

- ognize that we are competing in a global market and

accordingly remain properly and mutually commit-

ted 1o efforts of the parties to seek out and imple-

ment improvements in the plant’s competutlve pro-
file and,

WHEREAS, the Corporation and the Union rec-
ognize that it would be mutually beneficial to all the
parties to develop a full and effective use of human
resources based upon employee invelvement,
shared responsibilities and decision making and,

WHEREAS, the Carporation and the Union are
confident in their level of mutual trust and understand-
ing as a prerequisite tfowards implementation and
development of the following,

NOW THEREFORE, it is hereby further agreed,
and introduced pursuant to Letter No. 18 of the P &
M Agreement as follows:

1) In order to promote additional employee involve-
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ment towards continuous improvements in both prod-
uct quality and product cost, and to hereby enhance
the long term survival and prosperity of the Corpo-
ration and it's employees; the parties agree to begin
the implementation and devefopment of a work team
concept in designated areas of the plant as mutually
agreed upon by the parties within 30 days from the
date of this understanding.

An outside facilitatar with specific expertise in wark
team buiiding may be engaged to assist in this pro-
cess. It is recognized by the parties that the work
team concept may require considerable training of
the employees. The parties agree that it is appropri-
ate to utilize funds from the Employee Training and
Development Activities Fund for these purposes.

ll} A work team shall consist of a group of em-
ployees performing all of the work in an area which
might relate to a specific section of the production
process, a physical area of the plant or any other
logical grauping of operations that provides mean-
ingful purpose within manufacturing process con-
strains.

It is recognized by the parties that with the above
concept, there follows a necessary role change for
all concemed consistent with iefter number sixty of
the P & M Agreement. The team members, in as-
suming a share of management’s role, will perform
some basic dutiss both individually and as a team.

The parties further recognize that they must al-
low and encourage the proper evolution and devei-
opment of the team member's role consistent with
the concept’s mission statement, (Attachment 1),
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Accordingly, the work team duties, included in letter
number sixty of the P & M Agreement are not totally
inclusive of the work teams range of potential activi-
ties and involvements, It is understood however, that
the work team'’s activities and involvements shall not
exiend 1o the realm of collective bargaining or the
grievance procedure.

) Accordingly, since the team shall raquire a
certain amount of structure and leadership, a work
team coordinator shall be seiected by, among other
things, work team seniority; but subject to periodic
work team majority approval, provided said coordi-
nator has functioned as such for a minimum of 30
calendar days. Further, the work team coordinator's
selection and retention shali at ail times be subject
o Union/Management review and agreement. Thers-
fore, the work team coordinator shall be properly
locked to by the work team, the Union and the
Management ta coordinate the teams basic duties
cohsistent with the work team concept mission state-
ment, and the not all inclusive lists of work team
coordinator duties, {(Attachment 2).

The work team coordinator shall be assigned to
a normal, authorized and man assigned operation
of the work team, but shali be provided an additional
one half-hour both bafore and after the normal work
team shift and shall be provided a pay rate of forty
cenis per hour over his designated classification. it
is understood that aperations of the work team shall
not in itself cause an increase in authorized or man
assigned Jabor in a team area.

IV) Work team meetings may be held by each
team during regular shift hours for the purpose of
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resolving various production, quality and mainte-
nance problems. Attendance at team meetings will
be voluntary. However, it is understood that the
decisions of the team shall be binding on all team
members.

V) The understandings incorporated herein rep-
resent no modification, amendment or erosion of the
Carporation’s exclusive right to manage its plants
and offices and direct its affairs and working forces
pursuant to Section {2) of the P & M Agreement.

V1) The Corporation and the Union further agree
in the express purpose for implementation of the
hereinbefore described work team concept as the
development of new work arrangements which can
be shown to cause continuous, specific and mea-
surable improvement in the plants overall competi-
tive profile in such areas as quality, productivity, and
on time delivery. Accordingly, this letter of under-
standing shall remain in full force and effect until the
termination of the next labor agreement or upon the
expiration of either parties 30 day written notice to
modify, amend or terminate when the work team
concept can be shown to be inconsistent with it’s
purpose.

F. D. McCarty
Personnel Manager

Accepted and Approved:

Wesley Wells
For the Union
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ATTACHMENT 1

MISSION STATEMENT

We the Workers, the Union and the Management of
the Dayton Thermat Products Plant recognize that
we are competing in a global market and dedicate
ourselves to aggressively mest this competitive
chaillenge,

Accordingly, our agreement is to seek out and imple-
ment new work arrangements for the express pur-
pose of facilitating additional employee involvement
towards continuous improvement in both product
quality and product cost, within a more secure and
satisfying environment in which to work,

To this end, the parties pledge to continue to pro-
mote and adopt a managemantfiabor relationship
founded upon mutual trust and understanding, with
a work environment based upon team effort, shared
responsibilities and decision making.

ATTACHMENT 2

WORK TEAM COORDINATOR DUTIES

1} Coordinate work team start-up at beginning of
shift.

* Assign absentee replacements.
* Self and other team members.
* Coordinate with area management.
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2) Coordinate quality production.

* Monitor production process through mem-
ber involvement.

» Stop the line when necessary to deal with
the above.

« Contact maintenance and write MTO card

| on malfunctional equipment,

» Coordinate with area management.

3) Coordinate and adjust department model
changes.

4} Coordinate production data gathering and anaty-
$is.

* Production Counts
* SPC Charis
« OIP Data

Recommend and implement splutions derived from
| above

'[ * Coordinate with area management.

1 5} Coardinate the requisition of necessary supplies
' and parts from tool crib,

6} Coordinate overtime requirements with area man
agreement and union steward.

* Maintain £.0.7, Records
* Canvass for Q.T.
» Recammaend O.T.

7) Coordinate with technical support personnel con-
sistent with mission statement.
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8) Coordinate work team efforts toward a safe and
clean work team area.

» Housekeeping activities
« Bi-weekly safety tours/paperwork

8) Coordinate administrative paperwork with area
management.

* Daily Log

» Crew Sheets

» Work Orders

» Medical Passes (Emergency Only)
10) Coordinate daily salvage and repair activities.
11) Coordinate problem solving meetings.
NQOTE: List is not totally inclusive but team mem-

bers shall not deal with disciplinaty or contractuai
matters.
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MEMORANDUM OF UNDERSTANDING
WAGE CLASSIFICATION, RATE & COLA
ELIGIBILITY PROVISIONS
On the effective date of this Agreement, hourly
employees shall be classified and compensated
pursuant to the provisions set forth below,

1. Non-Skilled Trade Employees

A. Wage Classifications

Non-skilled trade employees shail be clas-
sified on the wage classification shown be-
low that is applicabile for the work to which
they are assigned.

Production Operator

Inspector

Jobseiter @ .27 over highest class
served

Machine Operator

Material Control Operatar
Production Repairer

General Services Operator

Gas and Arc Welder

B. Wage Rates and COLA Eligibility
1. Employees hired prior to 04-01-85.

Empioyees hired prior to 04-01-85, shall be
paid the base hourly wage set forth in Ex-
hibit | during the term of this Agreement and
shall continue to receive the COLA pay-
ments provided under the COLA provisians
of this Agreement.
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2. Employees Hired on or After 4-1-85 but
Prior to 1-1-92, ’

Employees hired on an after 4-1-85, but
prior to 1-1-92, shall be paid in accor-
dance with the wage rate schedule set
forth in Exhibits Ha, b, ¢, d, e, and f and
shall be eligible to receive any COLA
payments as determined in Section (89).
The Cost-of-Living allowance amount
will begin at zero and be adjusted by the
quarterly adjustmants beginning Sep-
tember 4, 1995. The Cost-of-Living al-
lowance amount will not exceed one
dollar and seventy-five cents ($1.75) per
haur.

3. Employees Hired on ot After 1-1-92.

Employees hired on and after 1-1-92,
shall be paid in accordance with the
Wage Rate Schedule set forth in Exhibit
It and shall nat be eligible lo receive any
COLA payments. In sixth year and there-
after conduct an annual survey of direct
and identified competitors in HVAC busi-
ness and in those instances when the
composite average straight time rate
{base rate plus GOLA) of the competi-
tors exceeds the Dayton “New Hire
Rate,” the Daylon new hire rate will be
increased to the average industry rate
and the schedule adjusted. (If the com-
parison was completed in July 1995, the
competitor group would include Valeo,
Ford Connersviile {Tier 2), Showa,
Nippendens?é40aisonic and Mitsubishi.}




ll. Skilled Trade Employees
A. Wage Classifications

Skilled trade employees shall be classified
on the wage classification shown below that
is applicable for the work to which they are
assigned.

Electrician

Miilwright

Machine Repairer

Truck Repair .
Engineer-Steam-Licensed ™"
Sewage Disposal Plant Operator
Tool and Die Maker &
Machine Operator - Tool room

B. Wage Ratss and COLA Eligibility
- £.‘
1. Employses Hired Prior to- 1-1-92.
£ P

Employees hired prigr to 1-1-92, shall be
paid the base hourly wage set forth in Ex-
hibit IV during the term of this Agreement
and shall continue to receive the COLA pay-
ments provided under the COLA provisions
of this Agreement.

2. Employees Hired On and After 1-1-82.
Employees hired on and after 1-1-92, shall
be paid in accordance with the Wage Rate

Schedule set forth in Exhibit V and shall not
be eligible to receive any COLA payment.
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EXHIBIT |

DAYTON NON-SKILLED TRADE EMPLOYEES HIRED PRIOR TO 04-01-85

Class
No,
0380
2195
2348
2995
3595
4680
5180

7190

Classification Title - Maximum Rate
E’B@Pw Effective 01-01-92
Production Operator 14.00

Inspector 14.06

Jobsetter @$,27 Qver Highest Class Served

Machine Operator 1443
Materia! Control Operator ' 14.01
Production Repairer 14.25
Generat Services Operator 13.65

Gas & Arc Wetder 14.23
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EXHIBIT lla
DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 04-01-85 BUT PRIOR TO 01-01-82

Class Classification Title Maximum Rate Effective
No. Start  1st Year 2nd Year 3trd Year 4th Year S5th Year 6th Year

9150 Production Dperator 8.00 815 8.30 8.45 8.60 875 9.00
9250 Machine Operator 8.07 822 8.37 8.52 8.67 8.82 9.07
9350 Material Control Operator . 8.01 8.16 8.31 8.46 B.61 8.76 9.01
9398  Jobsetter @ $.27 Qver Highest Class Served

9450 inspector 8.03 8.18 8.33 8.48 8.63 8.78 9.03
9580  Production Repairer 8.14 8.29 BI.44 8459 8.74 8.89 914
9650 General Services Qperator 7.80 7.95 8.10 . 825 8.40 8.55 8.80
9750 Gas & Arc Welder : 8.13 828 8.43 8.58 8.73. 8488 9.13




.- EXHIBIT Ub E n[ E E '

DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 04-01-85 BUT PRIOR TO 01-01-82

Class Classificafion Title

No. - t" ) 1st Year 2nd Year 3rd Year 4th Year5th Year Gth Year
9150 Production Operator 9.00 8.15 9.30 9.45 9.60 875 10.00
9250 Machine Operator 9.07 922 8.37 9,52 8.67 982 10.07
0350  Material Control Operator 001 916 931 946 961 976 1001

é 9398 Jobsetter @ $.27 Qver Highest Class Served
9450  Inspector 9.03 9.18 9.33 9.48 963 978 1003
9550  Production Repairer 9.14 9.29 9.44 9.59 9.74 989 1014
9650 General Services Operator 8.80 8.95 8.10 9.25 9.40 9.55 9.80

9750 Gas & Arc Welder 9.13 9.28 9.43 8.58 8.75 988 1013
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EXHIBIT lic
DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 04-01-85 BUT PRIOR TO 01-01-62

Class Classification Title AXi 3 iad Be a :
No. Start 151 Year 2nd Year 3rd Year 4th Year 5th Year 6th Year

9150  Production Operator 1000 1045 1030 1045 1060 1075 11,00
9250 Machine Qperator 1007 10.22 10.3_?‘ 1052 1067 1082 11.07
9350  Material Control Operator 0.1 1046 1031 1046 1081 1076  11.01
9398 Johsetter @ $.27 Over Highest Clags Served

9450  Inspector 1003 1018 1033 1048 1063 1078 1103
8650 Production Repairer 1014 1029 1044 1059 1074 1089 1114
9650 General Services Operator 980 995 1010 1025 1040 1055 10.80
9758  Gas & Arc Welder 1013 1028 1043 1058 1073 1088 1113
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E) e tl n
a EXHIBIT}I\Id
DAYTON NON-SKILLED TRADE EMPLOYEES:HIRED ON OR AFTER 04-01-85 BUT PRIOR TQ 01-01-92

Clags Classification Title ale & j 3 an 99
No. Start 151 Year 2nd Year 3rd Year 4th Year 5th Year Eth Year

9150 Production Operator 1700 1135 113¢ 1145 160 11.7% 1200
9250 Machine Operator 1107 122 137 w152 167 1182 1207
9350 Material Control Operator not 116 1131 1146 1161 178 1200
9398  Jobsetter @ $.27 Over Highest Class Served

9450  Inspeclor ) No3 #1118 1133 148 1163 178 1203
9550 Production Repairer 1114 1129 1144 1159 1174 1189 124
8650 General Services Operator 1080 1095 1110 1125 1140 1155 11.80

9750 Gas & Arc Welder 113 1128 1143 1158 1173 1188 1213
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EXHIBIT lie
DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 04-01-85 BUT PRIOR TO 01-01-92

Class Classification Title

No. R Start 15t Year 2nd Vear 3rd Year Ath Year 51 Year th Year
9150 Production Operator 1200 1215 1230 1245 1260 1275 1300
9250 Machine Operator 1207 1222 1237 1252 1267 1282 1307
9350  Material Contral Operatar 1201 91296 1231 1246 1261 1276 131
9398 Jobsetter @ $.27 Over Highesl Class Served

9450  lInspector 1203 1218 1 2..33 1248 1263 1278 13.03
9550 Production Repairer 1214 1229 1244 1259 1274 1280 1314
9650  General Services Operator .80 1195 1210 1225 1240 1255 1280
8750 Gas & Arc Welder 1213 1228 1243 1258 1273 1288 1343
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EXHIBIT lif
DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTEF{ 04 01 85 BUT:.PRIOR TO 01-01-92

Class Classification Title

No. ' T Start st Year 2nd Year 3rd Year 4th Year Sth Year 6th Year
9150  Praduction Operater 13.00 1345 1330 1345 1360 13.75  14.00
9250  Machine Operator 1313 1328 1343 1358 1373 1388 1413
9350  Material Control Qperator 1301 1346 1331 1346 1361 1376 14.01
9394  Jabsetter @ $.27 Over Highest Class Served
8450 Inspector 1306 1321 1336 1351 1366 1381 1406
8550 Production Repairer 1325 1340 1355 1370 1385 1400 14.25
9650 General Services Operator 1265 1280 1295 1310 1325 1340 1369

9750 Gas & Arc Welder 1325 1338 1353 1368 1383 1398 1423
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Class
No.

i 9175

9275
9375
9323
9475
9575
9675
9775

EXHIBIT I

DAYTON NON-SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 01-01 92

Classification Title axjmy
Start
Production Operatar 7.50
Machine Operator . 757
Material Gontrol Dperalor 7.51
Jobsetter @ $.27 Over Highest Class Served
Inspector 7.53
Production Repairer 7.63
General Services Operator 7.33
Gas & Arc Welder 7.62

4.00
8.07
80

3.03
8.13
783
8.12

8.50
8.57
8.5

8.53
8.63
833
8.62

8.75
8.82
8.76

8.78
8.38
8.58
8.87

9.00
9.07
9.01

9,03
9.13
883
912

9.25
932
9.26

9.28
938
9.08
9.37

“ILE COPY

90 days Ist Year 2ndYear 3rd Year 4t Vear Sth Year

Y
B ad
987" -
Y
9.51

953
9%3
BT,

933
9.62




EXHIBIT WV _ . .
DAYTON SKILLED TRADE EMPLOYEES HIRED PRIOR TO 01-01-92

. Ctass Classification Title Rates Effective 01-01-92

! No. Minimum Maximum

: 5570 Machine Operator — Tool Room 16.04 16.24 ="

| 5600 Electrician 16.21 641 T

: 5670 Miliwright 15.96 16.16 {

| £ 5678 Machine Repairer . 16.04 16.24 ¢

l 5783  Truck Repair 15.95 16.15 b

! 5932 Engineer — Steam ~ Licensed 16.79 16.99
5944  Sewage Disposal Plant Operator 15.90 16.10

6195 Tool & Die Maker 1627 . 16.47
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EXHIBIT V
DAYTON SKILLED TRADE EMPLOYEES HIRED ON OR AFTER 01-01-92

Class Classification Title Maximum Rate Effective 01/01/92
No. Start  1st Year 2nd Year 3rd Year 4th Year 5th Year 6th Year

9955 Machine Operator — Tool Room 1310 1349 1389 1430 1474 1518 1564

9960 Truck Repair 13.19¢ 1359 1400 1442 1485 1583C¢ 1576
9965 Tool & Die Maker 1345 1385 1427 1470 1514 1559 16.06
9970 Electrician 1340 1380 1421 1464 1508 1553 16.00
9975  Millwright 1320 1360 1407 1443 1486 1531 1577
9980 Machine Repairer 13.26 1366 14.07 14.49 1492 1537 1583
9985 Engineer — Steam - Licensed 13.88 1430 1473 1517 1563 16,10 16‘.58

9930 Sewage Disposal Plamt Qperator 13.35 1354 13.85 1437 1480 1524 1570

FIl & nnny
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(1)
UNIFORM ATTENDANCE SYSTEM

Mr. Wesley Wells, President

Local No. 775, Intemational Union

ol Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohioc 45404

Dear Sir:

Excessive or unwarranted absence from work is recognized
as a breach of an employea’s responsibility to attend work regu-
larly. Such excessive or unwarranted absenteeism rasults in
unnecessary addittonal cost, adversely aflscts the efficiency at
plant operations and product quality, and places unfair safely
and work refated burdens on those employees who are ragular
in their attendance.

This understanding establishes a system to unitormly deal with
employee absenteeism and, algo, a disincantive system affact-
ing the benefits of those persons that continue 10 have unac-
ceptable attendance records. Both systems ara intended to con-
trol those casual absences and sick leaves that are not the re-
sult of a serious and/or major injury or iliness.

L. UNIFORM ATTENDANCE SYSTEM

The parties agres to the nead for a uniform, joint ap-
proach 1o deal with employees who breach their respon-
sibilities to attend work regularly and acknowledge the
necessity for continual improvement in attendance to
enhance job security and increase the Plant's competi-
tiveness.

The Uniform Attendance System set forth below wil
be effective January 1, 1996, in thase inslances when
amployees have been absent six (6} schedulaed working
days, whether separate ar, consecutive, within a peariod of
ona (1) year, except the following casual absences will
not be counted:
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{l) absences excused in advance and paid eight (8) hours
under the provisions of the Paid Absance Allowance pro-
gran,

(i) absences of less than five {5} working days due to non-
jobr related illness or injury provided the employée receives
Sicknass and Accident Insurance Benefits,

{}ii} absences because the employee is sent home pend-
ing job placement by the Employment Department in
accordance with a lemporary work restriction imposed by
the planl medical department,

{iv) absences due to plant related illness or injury which
the employee:

{8} promptly reports to his supervisor or Work Team
Caordinator, and

(b) promptly reports in person to the medical depari-
ment and the lost time is accepted by the Workars'
Compensafion Depariment as compensable, and

{c) in thoss cases where tha lost time is not ac-
tepted as compensable and provided the employee
has filed a clalm with the State of Ohic Bureau of
Workers’ Compensation, discipline will be delayed
for a reasonable period of Himva but ne later than a
final declsion from the State of Ohio Bureau of
Workers' Compensation Department,

(v) absences paid in accordance with Section (67) Fu-
. neral Absence, (66) Jury Duty, (63} Short-Term Military
Duty and a leave of absence for illness or injury during
which $&A Benefits are paid,

(vi} absences because of one or more full or partial weeks
of vacation,

{vii) absences because subpoenaed as a witness by a
State, Federal, or Municipal courl or by & Governmental
Agency of Lagislative body with subpoena power,
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{viii} absences because of disciplinary time off,

{ix} absences for Union business provided a request for
each pariod of casual absence or absences for Local Union
activities is made in writing and, where possible, in ad-
vance of the absence by the Lacal Union President to thve
Labor Relations Suparvisor,

{x) absences due to severe waather Conditions and paid
Short Work Week Benefits under act of God pirsuant to
Letter (10) of the SUB Agreement,

{xi) abzences granted In accordance with Saclion {62)
Granting Leaves of Absence,

{xit} absences coverad by the Family and Medical
Leave Act (FMLA),

(xiliy absences bacause of being sent home early that
are factory responsible,

1t the Union prompity brings 1o the attention of tha Supet-
visor, Area Mapager and Labor Relations Supervisor a
case involving exceptionally tragic circumstances result-
ing in an absence that would place an employee in tha
Discipline Proggdure of the Uniform Attendance System,
the Laber Relation Supervisor may remove the absence
from the count of absences.

Disputes under this procedure, including whather an ab-
sence should be counted ar not continue to be subject to
the grievance procedure. In addition, the parties may is-
sue guidelines to assist in determining the kinds of urique
absences which may or may nol be counted.

So as to make clear the conseguences associated with
absentedism, the following schedule is hereby set farth.

7th Absence — Racorded verbal warning issued by & reg-
resentative of Management and counseting by the appro-
priate Union Steward and Management Supervisor.

Aftar the notice of absence has been issuod by the rep-
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resentative of Management, an “absence” is delined as
any scheduled work day, or series o consecutive work
days, during which an employee is absent from work,
ragardless of the reason, excepl as outlined above.

8th Absence - Supervisor's Report issued by the repre-
sentative of Management and counseling by the Steward
and the Area Manager or their dasignated
representative(s). The Supetvizor's Report shall advise
the employee thai tha next absence will resultin a one (1)
day disciplinary layoif being assessed.

ath Absence — Supervisor's Report and cne {1} day dis-
ciplinary layoff agsessed, The disciplinary time off shali
be served and the Supervisor's Report shall advise the
employea that the next absence will result in a three (3)
day disciplinary (ayoff. Upon returning to work, the em-
ployee will be counseled by the Steward and the Labor
Relations Supervisor or his/her designated representative,

10th Alsence — Supervisor's Report and three (3} day dis-
ciplinary layoff agsessed. The disciplinary time off shall
be served and the Supervisor's Raport shall advisae the
employse that the pext absence will result in a five {5) day
disciplinary layoff. Upon returning to work, the employee
will be counseled by the Steward and the Labor Relations
Supervisor or his/her designhated representative.

11th Abisence — Supervisor's Report and five (5) day dis-
ciplinary layolt assessed. The disciplinary time off shaff
be served and the Supervisors Report shall advise the
amployes that the next absence will result in discharge.
Upon retuming to work, the empioyea will be counsefed
by the Steward and the Labor Relations Supervisor or his/
her designated reprasentative.

12th Absence ~ Discharge

Employees who have casual absences from work for ill-
ness or persongl business will not be required to substan-
liate or verify the reason or cause for their absence.
However employees must continua lo notify the plant
regarding absences. Employees must call in their ab-
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sences to Plant Protection or Pergonnel and obtain a call-
in numbar varifying that the absence was properly re-
ported. Accordingly, it is the employee’s responsibility to
maintain a record of call-in numbers for the purpose of
substaniiating the above cited required call-in. When
employeas are absent for five {5) working days or lass
and riot on an approved medical leave of absence, such
empioyees are required to properly call in sach day.

To encourage good attendance, an empioyee who is in
the above procedure but has not been absent after the
7th ar 8th absence for a peried of sixty (60} consecutive
days, excluding days the employee is not on the active
ok, is 1o repeat the prier step of the Procedure inthe event
of the employee’s next absence. An employee who s in
the procedure but has not been absent after tha gth
through 12th abserice for twelve {12} consecutive morths,
excluding thosa pariods when the amployes is not on the
active roll, will begin with the Notice of Absence ior the
7th absence In tha event of the employse’s next ab-
sence. An employee who is In the procedure but has
not been absent after the 7th through 12th absence
tor twenty four {24) consecutive months, excluding
days the amployes is not on the active roll, will be
removed from the procedure and any subseguent
absences will be subject to the provislons of the
Uniform Attendance System.

. UNIFORM BENEFIT REDUCTION PROGRAM

Another segmeni of the DTPD absenteaism problam
needing a solution involves sick leaves that are nol for
major injury or illness, which, for the purpase of this docuy-
ment, shall be called "Minor Sick Laeaves”, Since benefits
are genearatad, eamed and funded by regular atendance,
an amployae's regular altendance should ba a major fac-
tor in datermining his/her benefits. It is the intent of this
program to address enly those employees with unaccept-
able atisndance records. The program is not directed at
persons who experience legitimate serious, major injuries
orilinesses. Employees who expetiences casual absances
and/or “rminor sick leaves” totalling 15% of more available
hours during a twelve (12) month assessmeni period will
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have their entitlement to the hereinafter listad benefits
under the Agresmaent decreaséd during the next faflawing
deduction cycle by the samse perceniage. The benefits that
will be aflected by the percentage decrease are as fal-
lows:

Holiday Pay

Vacation Pay

PAA.

Sickness ang Accident Benefits

& ¥ B &

If during a twelve (12} month assessment period as
hereinafter defined, for example, an employes who has
15% lost time due 10 casual absanceas and/or “Minor Sick
Leaves® of the type identified in Exhibit |. appendad to
this letter, then hismer antitiament to the aforelisted ben-
efits shall decrease by 15% for twelve {12) months. If an
employee s on sick leave fer an iliness or injury not in-
cluded on the list, agsistance (rom the Madical Depaxt-
ment will be sought by Labor Relations before making a
determination. Benefil reductions for amounts of lost time
greater than 15% shall be according to the hereinafier pro-
vided table,

For the purpases of applying the purification guidelines,
time Jost from work which is dug o an nccupational injury/
inesgs and for which either the Corparation voluntarily
assumes liabllity or there is an unappealed decision ad-
verse to the Corporation under any workers' compensa-
fion Jaw or ach will be considered excludable without re-
gard 1o diagnosis, Benefits reduction may be suspended
temporarily by the Corporation pending a final dispositien
of a warkers' compensation claim with the understanding
any temporarity avoided benefit reduetion will be recow-
ered.

Any benefite reduction will be based upon the follow-

ing table: Based upon 1984 Hours (Workad in a Twelve
(12) Month Period)
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Parcentage Hours Absent
15% 297.6 - 317.3
16% 317.4 - 337.2
17% 337.3-357.0
18% 357.1 - 376.9
19% 377.0 - 396.7
20% 496.8 - 4165
21% 416.6 - 436.4
22% 438.5 - 456.2
23% 456.3 - 467.1
24% 467.2 - 495.9
25% 496.0 - 515.7
26% 5158 - 535.6
27% 5357 - 5554
28% 565.5 - 575.,3
29% 575.4 - 595.1
30% 585.2 ar more

The assessment periods will be as provided in the follow-
ing tabls:

Pariod Begin End
15t Monday 05/29/95 Sunday 05/26/96
2nd Maonday 05/27/96 Sunday 05/25/97
ard Monday 05/26/97 Sunday 05/31/98
4th Maonday 06/01/98 Sunday 05/30/89
5th Monday 05/31/99 Sunday 05/28/00
Eth Monday 05/29/00 Sunday 05/27/01
Tth Monday 05/28/01 Sunday 05/26/02
Bth Monday 05/27/02 Sunday 05/25/03
9th Monday 05/26/03 Sunday 05/30/04
10th Monday 05/31/04 Sunday 05/298/05
11th Monday 05/30/05 Sunday 05/28/06
12th Manday 05/29/06 Sunday 05/27/07
13th Monday 05/28/07 Sunday 05/25/08

There will be a one (1) week evaluation period beltween
the assessmenl period and the deduction cycle. The de-
duction cycles will be as foliows:
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Deduction
Period
1st
2nd
3rd
4th
5th
&th
7th
8th

Deduction

Period
Sth
10t
11th
12th
13th

Begin End
Monday 06/03/96 Sunday 06/01/47
Monday 06/02/97 Sunday 06/07/98
Monday 06/08/98 Sunday 06/06/99
Monday 06/07/99 Sunday 06/04/00
Monday 06/05/00 Sunday 06/03/01
Monday (6/04/01 Sunday 0602/02
Monday 06/03/02 Sunday 06/01/03
Monday 06/02/03 Sunday 06/06/04

Begin End

Monday 06/07/04  Sunday 06/05/05
Monday 06/06/05  Sunday 06/04/06
Monday 06/05/06  Sunday 08/03/07
Monday 06/04/07  Sunday 06/01/08
Monday 06/02/08  Sunday 06/07/09

ATTENDANCE REVIEW SYSTEM

Employees who by their actions have subjectad them-
selves to the provisions of either the Uniform Attendance
System or the Uniform Benefit Reduction Program will be
afforded the apportunity to review their attendance records
at the counselling step of the Uniform Attendance Sys-
tem and/or prior to the beginning of the deduction cycla
under the Uniform Benefit Reduction Program.

Very wruly yours,
CHRYSLER CORPOHATION
F.D. McCarty

Personnel Manager

Accepted and Approved
By Wesley Wells
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Exhiblt |
COMMON EXCLUDABLE AND INCLUDABLE
ILLNESS AND INJURIES
1. INFECTIOUS AND PARASITIC DISEASES 001-139
EXCLUDABLE

Tuberculosis ' 010-018
Septicemia 039
Meningitis dua to Entaravirus 047
Herpes Zoster 053
Infectious Mononucleosis 075
Late Syphilis, Cardiovascular Syphilis and
Neurasyphilis 093-095

INCLUDABLE
Strep Throat Q34 .0
Herpex Simplax Without compfications 054
Plantar Wart p78.1
Early Syphilis Symptomatic 0981.0-091.2
Ganorrhea Q98
Athlete’s Foot 1104
2. NEOPLASMS 140-23¢9
EXCLUDABLE
Cancer 14Q-172
Skin Cancer Metastatic 173
Cancer 174-213
Primary and Metastatic 218-239
INCLUDABLE
Skin Cancer 173
Nonmetastatic Excludes Melanoma 172
Lipoma and Other Cannective Tissue Neoplasm

{e.g. Benign Skin Tumors) 214-215

3. ENDOCRINE, NUTRITIONAL AND METOBOLIC
DISEASES 240-27%

EXCLUDABLE

Toxic Thyroid 242
Thyroiditia 245
Diabetes, involuniarily or with Complications 250
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INCLUDAELE

Hypothyroidism 243-244
Hypogtycamia, Unspecified 251.2
Pure Hyperglyceridamia 2721
Gout {Includes Gouty Arthritis) Without Complications 274
Obesity 278

4. DISEASES OF THE BLOOD AND BLOOD FORMING
ORGANS 280-289

EXCLUDABLE

Thalassemia 2824
Sickle Cell Crises 282.62
Aplastic Anemia 284
Purpura and Thrombocylopenia (e.g. Bleeding Tendency) 287
INGLUDABLE

Iron Deticiency Anemia 280

Without Systamic Effact

5. MENTAL DISORDERS 290-294

EXCLUDABLE

Organic Psychosis 280-204

Schizaphrenia 295

Affective Psychoses {e.g., Manic Depressive Psychosis;

Major Depressive Psychosis 256

Paranoid States 297

Depressive Psychosis 298

INCLUDABLE

Meurctic Disorders 300

Includes:

Anxiely States

Hysteria {Includes 300.0

Conversion Disorder 300.1
300.11)

Phobic Disarders

Obsessive-Compulsive Disorders 300.2

MNeurotic Depression 300.3

Anxiety Depression,

Reactive Depression,

Depressive Reaction

Personality Disorders o
Includes:
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Paranoid Personality 3010

Explasive Personality Disorders 301.3
Dependent Parsonality Disorders a01e
{e.g., Inadequate Personality)

Passive-Aggressive Personalily 301.84

& DISEASES OF THE NERVOUS SYSTEM AND SENSE
ORGANS 320-3089

EXCLUDABLE

Meningilis : 320-322

Encephalitis 323
- Senile Degeneration 331.0

Alzheimers Digsease

Parkinson's Disease 332

Multiple Sclerosis 340

Epilepsy 345

Invaluntary

Uncontrofled

Migraine Headache 346

With Complications as to Sevarity and Frequency

Carpal Tunnel Syndrome 354

if Severe or Surgery (Including Cutpatient}

Acuta Infective 357.0

Polyneuritis (Includes Guillain-Barre Syndrome)

Nystagmus With 379.50

Vertigo (780.4}

INCLUDABLE

Migraine Headache 346

without Complications as to Severity an Frequency

Thoracic Outlet Syndrome Withoul Complication 353.0

Carpal Tunnel Syndrome If Not Severe 354.0

Glaucoma 365

Cataracts Without Complications : 366

Myopia 367.1

Acute Conjunctivitis 372.0

Suppurative and Unspecified Otitis Madia 382

Tinnitus 388.3

7. DISEASES OF THE CIRCULATORY SYSTEM 390.459

EXCLUDABLE

Rheumatic Fever 390-392

Hypeartansive Heart Disease 402
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Myocardial Infaction

Ischemic Heanl Disease

Angina Pactoris

Disease of Endocardium

Cardia Dysthythmias

Paroxysmal Supra-Ventricular Tachycardia
Faroxysmal Venbricular Tachycardia

Atrial Fibrillation and Flutter

Ventricular Fibriltation and Flutter

Heart Failure

Cerebrovascular Disease (Stroke, CVA)
Aortic Aneurysm

Varicose Veins of Lower Extremities with Ulcer
Inflammation (Phlebitis}

It With Clodting {Thrombaphlebitis)
Hemorrhoids

—Internal with Complications

— External with Complications

INCLUDABLE

Essential Hyperansion
{Uncomlicated High Blood Pressure)
Cardiac Dysrhythmias

Prematura Beats

Atherosclerosis

{Includes Arterio) Without Complications
Varicose Veins

Hamorrhoids

— Internal Without Complications

— External Without Complications

410
41
413
424
427
427.0
427.1
427.3
427.4
428
430-438
441
454.0
4541

4555
455.5
401
427
4276
440
454.9

455,0-455.1
455,3-455.4

8. DISEASES OF THE RESPIRATORY SYSTEM 460-519

EXCLUDABLE

Chronic Disease of Tonsils and Adencids
Praumonia

Severe Chronic Obsiructure

Pulmonary Disease

Includes:

Chronic Bronchitis

Emphysema

Asthma

Bronchiectasis
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INCLUDABLE

Common Cold {Includes Rhinitis, Coryza) 460
Acute Sinusitis 461
Acute Pharyngitis 462
{Includes Sore Throat; Sirep Throat) {034.0)
Acute Toneillitis 463
Acute Laryngitis 464
Acute Bronchitis 466
Deaviated Nasal Septum 470
Nasal Polyps 471
Chronic Pharyngitis 472
Allergic Rhinitis 477
Influenza Without Complications 487 1
Pleurisy — Acute Without Effusion or Tuberculesis. 511.0

9. DISEASES OF THE DIGESTIVE $YSTEM $29-579
EXCLUDABLE

Gastric (Paptic) Ulcer 531
{Proven by Objectiva Findings}

Duodenal (Peptic} Ulcer 532
(Praven by Objective Findings)

Acute Appendicilis 540
Diverticulitis of Calon 562.11
Rectal Abscess 566
Cirrhosis 571
Hepatitis 573
Choletithiases (Gall Bfadder Stones With Obstruction and
Surgery} 574
Acute Pancreatitis 577
INCLUDABLE

Tooth Disorders 821
Gastritis, Duodenitis 535
Inguinal Hemia 550
Diaphragmatic Hernia §53.3
Hiatal Hernia §53.3
Unspecified and Noninfectious Gastroentaritis 558.9
Diverticula of Intestine 562
Includes: Diverticulosis of Colon 5621
Constipation 6864.0
irritable Colon 564.1
Pearigtoneal {Abdominal) 568.0

Adhesions Wilthout Surgery
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Choletithiasis (Gall Bladder Stones) Without Obstruction or
Surgery 574
Acute Cholecystitus 575.0
Withaut Complications

10.DISEASES OF THE GENITOURINARY SYSTEM 580-629
EXCLUDABLE

Acute Glomerulonephitis 580
{Kidney Inflammation)

Renal Failure (Kidney)

Acute 584
Chronic 585
Acute Pyelonephritis 5901
Caiculus of Kidney/Ureter 5g2
Pelvic Inflammatory 614

Disease-Acute and Chronic With Complications Such as
Abscess and High Fever

INCLUDABLE
Cyslitis 595
Enlarged Prostate 600
Acute Prostatitis 60H1.0
Chranic Prostatitis 501.1
Hydrocele 603
Infertility — Male 606
— Female 628
Pelvic Inflammaiory Disease — 614
Acute and Chronic Without Complications
Endometroisis 617

11.COMPLICATIONS OF PREGNANCY, CHILDBIRTH, AND
THE PEURPERIUM 830-676

EXCLUDABLE

Ectopic Pregnancy B33
Abortion With Complications 634-638
Pregnancy With Complications B40-648
INCLUDABLE

Notmal Pregnancy Va2
(Excluding Delivery and Post Partum Period)

Missed Abortion 6832
Abartions 634-638

Othar Without Complications
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12.DISEASES OF SKIN AND SUBCUTANEOUS TISSUE

680-709

EXCLUDABLE

Acule Lymphadenitis 683
Pilonidal Cyst With Abscass 685.0°
Pemphigus 694.4
Urticaria 709
INCLUDABLE

Cartuncle 680
Cellulitis angt Abscess 681
Finger(s) 681.0
Toe(s} 681.)
Contact Dermatitis 692
Psoriasis and Similar Disorders 696
Corns and Callosities 700
Acne 7086.1

13.DISEASES OF MUSCULAR SKELETAL SYSTEM AND
CONNECTIVE TISSUE 710-73¢

EXCLUDABLE

Systemic Lupus 710
Erythematosis

RAheumatoid Arthritis 714
Internal Derangement of Knee 717
With complications or Surgery (Including Arthroscopy?
Ankylosing Spondylitis 720
Intervartabral Disc 722
Disorder {(ncludes Herniated) With Myelography
Tendsynovitis, Tendinitis ’ 725-729
Osleomyelitis 730
INCLUDABLE

Csteoarthritis 715
Internal Derangement of Knee Without Complications {e.g.,
Locking, EHusion, Swelling) 717
Lumbago, Backache, Other 724
Rheumalism, Bursitis 725-729
Bunion 7271
Unspecified Osteochondraphathy 732.9
(Includes Osteochrondritis of Chest Wall)

Flat Feet 734
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Acquirad Deformities of Toe 735

e.g., Hallux Valgus 735.0
Hallus Malleus 735.3
Other Hammer Toe 735.4

Curvature of Spine 737

Acquired

14.CONGENITAL ANOMALIES 740-759 (BIRTH DEFECTS
OF EMPLOYEE OMLY)

EXCLUDABLE

INCLUDABLE

Lordesis/Scoliosis — Congental of Spine 754.2
Anomalies of Spine 7561
Without Complications

Spondylolysis 756.11
Spondylolisthesis 75612
Spina Bifida Occulta 756.17

15.CERTAIN PERINATAL PERIOD COMDITIONS 760-779
Thess conditions affect only the fetus or newborn (see
complications of pregnancy).

16.SYMPTOMS, SIGNS, AND ILL-DEFINED CONDITIONS

780-799
EXCLUDASBLE
Coma. 780.0
Syncope With Complications 780.2
as to Severity and Frequency
Convulsion 78B0.3
Vertigo With 780.4
Nystagmus or Other Complications (379.50)
Hemoptysis
INCLUDABLE
Syncape Without Complications 780.2
as lo Severity and Frequency
Vertigo 780.4
Malaise, Asthenia Faligue 780.7
Nervousness (Nerves} 7992
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17.INJURY AND POISONING 800-999
EXCLUDABLE
Skull Fracture {Includes Mose)
Spinal Fracture {Includes Ribs)
Fractures of —

Shoulder

Armm, Elbow

Forearm, Wrist

Hand

Hip

Thigh, Knee

Leg

Ankle

Fool
Dislocation of —

Shoulder

Eibow

Wrist

Hip

Knee

Ankle
Congussion
Pneumaothorax
Second or Third Degree Burns

INCLUCABLE
Fractures, Without Complications of
Fingers(s}
Tae(s)
Disclocation of —
Finger{s)
Foot, Toa{s)
Dislocation (Includes Subluxation
of Cervical, Thoracic and Lumbar
Spine, and Sacrum)
Sprains, Strains Uncomplicated
Wounds {Includas Laceration, Puncture, Cuts)
Superficial Injuries
{Contusions, Foreign Body,
Blisters, Insect Bites)
First Degree Burns
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a12
813-814
B15
820
az1
823
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B25

g31
832
833
B35
836
837
B50
BBO
940-849

816
826

834
838
839

840-848
870-894
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Alcoghol & Drug Program

Mr. Wesley Wells, President

Local No. 775, International Unlon

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Daar Sir:

in the negotiations leading to the new colleclive bargaining
agreemant, it was evident that we share a deep cancern about
the alcohol and drug problems that exist throughout our society
and are reflected irt varying degrees in the employae work lorces
in our plants.

We are both concerned with the destructive effects of alcohol
and drug addiction, and recognize that such addicticn also may
impair the abifity of the individual to perform an efficient and
meaningful role in his family, in industry, and in society as a whole.
We share the commeon conviction that it is mare important to
provide assistance o such afllicied individuals to motivate them
to help themselves overcome their problems, rather than o rely
solely on discipline.

The plant for several years has had a joint program respon-
sive to the needs of the alcohol and drug addiction problem which
may exist in the planl.

Said program incorporates a plant counseling approach with
respect to employees with drug or aleoho! addiction problems,
to assure that genvine and sympathetic ¢concem is demonstrated
tor parsons so afflicted, and to explore the faasibility of arrang-
ing for consultations with competant medical professionals on
these matters and fo develop programs of deteclion, counseling
and refarral as are desirable 1o aitain the most effectiva afforts
in this area.

Motwithstanding the provisions conlained in Appendix | of the
Insurance Program, the parties have agreed that alter the first
treatment period for an employee by an approved substance-
abuse provider participating in the mental haaftt/substance abuse
managed-cara, preferred-provider program, only one additional
traatment peried will be covered under medical and/ar psychiat-
ric and sickness and accident coverage but only at the fifty (50}
percent level. Any additional episode shall be without insurance
coverages otherwise available under the Labor Agreement.
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Guidance and assistance will be provided ta the Management
and the Union Shop Committee through discussions between us
at the International level as needed.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Woells
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{3)
Alcohot & Rrug Assistance

Mr. Wesley Welis, President

Local No, 775, International Union

of Electranic, Electrical, Salarted,
Machina and Furniture Workers, AFL-CIO
150 Haid Avenue

Davion, Ohio 45404

Dear Sir:

During negoliations the partias reaffirmed their continuing con-
viction that it is impadant to provide assistance to employeas
afflicted with alcohol and drug dependence and fo find ways to
motivate them to recogrtize their probiem and seek treatment
where appropriate. Accordingly, the parties have expressed their
murtuat wish ko continue thair progress toward the camvmon goal
of achieving an effective plant alecohet and drug abuse program.

Whila the previous Carporation-tUE pragram improvad on past
programs, the rasults varied widely. The most successful pro-
gram is ona that enjoys the full suppart of Management and the
Union. This type of support has led 1o different approaches to
various problems. For example, the proximity or availability of
approved treatment facilities, the sultabifity of places wtilized tar
amployee contact, and the prior existance of a union or govern-
ment-sponsorad program are alf tactors bearing on the success
of tha plant's alcohol and drug abuse program.

We will continue to develop methods that will more effeclively
encourage afflicted employees o seek assistance under the
program and that will convinge them gf tha privacy and cantiden-
Uality of such assistance. Tothis end, Management and the Union
Shop Committes, pursuant ta the principles and gutdelines pre-
viously established, will {i) analyze those causes thal inhibit and
those that toster employee utilization of the program, (i) estab-
fish procedures for the confidential maintenance of records of
employees using the program, and (lil} communicate when ap-
propriate, those techniguas that have provad successful at other
Corporation plants. The parties will also continue {o periodically
review the program ia assist Management and tha Union,

COus experience under this program thus far shows that an
affactive program raquiras the fult cooperation of Managament
and Union alike. The joint sfforis necessary 10 provide assis-
‘ance to affticlad employges may, however, be complicated by
nany factors such as multi-shift operations, plani poputation, in-
dant tacility available for employee contact, plant fayout, ang
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the nead tor privacy. We mulually endorse reasonable and prac-
tical resolutioh to these problems where they exisi.

Finally, the success that already has baen achieved under
the program indicates the commiimeni thai bpth the Cosporation
and the IUE have toward helging employeas with problems of
alcohol and drug dependence. We wili confinue fo monior, re-
view and assist with program activities to assure the continued
success and improvemaent of this Corporation-iUE program.

Very truly yours,

CHRYSLER CORPORATION
F. D. pcCarty

Personnet Managar

Accepted and Approved:
By Wesley Wells
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(4)
Apprenfice Selaction

Mr. Wesley Wells, Fresident

Lacal No. 775, International Union

of Electranic, Electrical. Satared,
Maching and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During the negoliations leading to tha Agreement signed to-
day the parties discussed the importance of the Apprenticeship
Program and agread that employee candidates should have,
among other qualifications, a good work record with Chrysler.

Therefore, to assure proper review -and consideration of all
the factors involved in the selaction of apprentices, the parties
further agreed to refer this matter lo the Chrysler-IUE Apprantice
Committee for a conclusion as 10 the manner by which the above
stated objective may best be accomplished.

Vary truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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(5)
Apprentice Salection-
Alternate Method

Mr. Wastey Walls, President

Lacal No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furnituse Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm our understanding that, notwithstanding the
provisians ol the APPRENTICE AND APPRENTICE STAN-
DARDS AGREEMENT, the International LUinion and the Corpo-
ralion may develop an Alternata Apprentice Selection Procedurs
for minority and women applicants in accordance with 2pplicable
taderal and stale laws.

This Ahernale Selection Procedure will be reviewed wilh the
Chrysler-IUE Apprentice Committee.

Yeary fruly yours,
CHRYSLER GORPORATION

F. 0. McCarty
Personnel Manager

Accapted and Approved:
By Wesley Wells
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{8}

Benefit Plans Representative

Mr. Wesley Wells, Prasident

Local No. 775, International Union

of Electronic, Electrical, Salared,
Machine and Furniture Workers AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir;

The intarnational Union, IUE, may designate, a Banafit Plans
HRepresentative for Chryslers Dayton Thermal Products Plant,
The maximum number of hours per week in which the Benelit
Plans Representative will be allowed to perfarm his functions
shall be determined on the basts of the number of employees in
his plant in accordance with the following schedule

Plan
Number of Employees Hours Per Week
600 or more 40
250 to 599 8
Less than 250 4

Adjustments shall be made twice each calendar year in the
maximum number of hours each Benefit Plans Representative
will be allowed to perform his functions. Adjustments shall be
effective (1) the second pay period in May, based on the number
of haurly employeas on the active roll in the plant on the third
Wadnesday of the preceding month of April, and {2) the second
pay period in November, based on the number of hourly employ-
@25 on the active rolt iy the plant on the third Wadnesday of the
preceding month of October.

1. The Benelit Plans Represemative shall be selected by the
Intemational Union, IUE, Irom among those hourly employees
who have seniarity under the Agreement and who at the time of
selection are at work in the plant. The Benefil Plans Represen-
tative shall represent all employees at the plant with respect ta
the Pension Plan, the Insurance Prograrn and the Supplemental
Unemployment Benelit Plan.

2. Benefit Plans Representative shall carry out the duties of
Unioh representatives specified in the Pansion Plan, tha 1nsur-
ance Program and the Supplemental Unemployment Benefit Plan,
Other Union representatives in the plant shall not participate in
benefit plan matters except ingofar as any one of them has been
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designated to act as the sacond member of a local committee
pursuant 1o the Supplemental Unemployment Benefit Plan.

Puties of the Benefit Plans Representative are:

{a) To function in place of the Chief Steward for the purposes
of Section (13) of the Pansion Plan for the plant for which he
functions.

{b) To function as a member of the Board of Administration
provided in Article VI Section {2) of the SUB Plan.

(c) To discuss with designated represeniatives of plant man-
afgjement those questions regarding a benefit Plan or Program.

3. The Beneiit Flans Representative shail not paricipate in
the grievance procedure and those matters with which such
Benefit Plans Rapresentative deals shall not be subject to the
grisvance procedure but shalt be subject 1o the review proce-
dure spacified in the appropriate Plan or Program,

4, A Benefit Plans Representative shall not function as pro-
vided hereln unless and until the International Union sends written
nolice 1o the Corporation of tha name of the employes, his plani,
department and social security number,

5. A Benefit Plans Representative shall cease to funclion as
pravided herein upoen receipt at written notice fram the Intema-
tional Union to the Camoration. Such natice shall include the
same identification information specified in 4, above.

6. Benefit Plans Representative shail be subject to the follow-
ing:

{a) When a Bengfit Plans Hepresentative is permitted time
away from his wark less than 40 hours a week the designation
of the tima away from work shall continue {0 be madea by mutual
agreement between the Lotai Unioh and Plant Management.

(b) Tha Benefit Plans Representative shall report to his Fore-
man or Supervigor at the start of his shift and shall advise his
Foreman ar Supervisor when he wishes {0 leave his work to
handle a henatit plan matter and shall repor to his Foreaman or
Supervisor when he has disposed of that matter.

{c) i it is necessary for the Benefit Plans Representative to
speak 1o an empicyee about a penefit plan matter, he will make
prior arrangements with the employee’s Fareman aor Supervisar
to do s0.

{d) The privilege of a Benefit Plans Representative to leava
his work during regular working hours without foss of pay is
subject to the conditions {i} that the time ba devoted to the prompt
handling of matters, which are proper pursvant to the terms of
this letter; {ii) that the privitege not be abused and (i) that the
Benefit Plans Representative will do the work to which he s
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assigned at all times except when it is necessary 1o leave his
work to handle benefit pian matters.

{e) Tha Benefil Plans Representative will not be scheduled for
Saturday, $unday, holiday or daily overtime work except as a
regular empioyee in his deparnment and when so scheduled shall
not parform kis function as a Benefit Plans Representative; pro-
vided, however, when there are 600 or morg hourly employvees
on roll and whén more than 50% of the regular houdy work force
is scheduled to wark during hours for which they are entitled 1o
veceive premium pay under Section {68} of Sactlon (69} af tha
Agreament, the Benefit Plans Representative for that plant will
also be scheduled to wark and 10 function as a Benefit Plans
Representative during such hours.

7. The Banelit Plans Represantative shall be assigned 1o the
first shift,

The Intarnational Union may designata in writing to the Cor-
poralion from among senfority employees at wak on the first
shift at the plant a permanent afternate 1o tunction whan the
Benefit Plans Representative is to be away from the plant for ai
least a full shift and Plant Management receives advance writ-
ten notification of such absence or, if the expecled absence is
due to Unian Husiness, approval from the Intemational Union.

The permanent aternate gshall not be daemed 1o be included
among stewards covered by Section {49) of the Agresment,

When replacing the Benefit Plans Representative, the perma-
nent alternate shail be subject to ail the provisions applicable to
Benefit Plans Represantative.

Very truly yours,
CHRYSLER CORPORATION
F D. McCarty
Personnel Manager
Accepted and Approved:
By Wesiey Welis
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(7}

Bereavement-Armed Forces

Mr. Wasley Wells, President

Local No. 775, Intemnational Union

of Electronic, Electrical, Salaried,
Machine and Furniiure Workars, AFL-CID
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir;

Inthe evenl a member of an employee's immediate family dies
while in the aclive service of the Armed Forces of the United
States, the employee may, should the funeral be delayad, have
his excused absenca from work delayad untid three (3} of his
normally scheduled working days that include the date of the
funaral.

in the event the body of a member of an employee's immeadi-
ate family is not buried in continental Morth America solely be-
cause the cause of death has physically dastroyed the bady, or
the body is donated to an accredited North American hospital or
medical center for research purposes. the requirement that the
employee aitend the funera) will be waivad,

n the event an employee is granted a leava af absence be-
cause of the illness of a member of hie immediate family and
such family mamber dies within the ficst seven (7) calendar days
of the leave, the requirement that the employee otherwise would
have baen schaduted to work will be waived.

tn the event the hody of a member uf an employee’s immedi-
ate family is not buried in continental Marth America and a
memonial service is held within seven (7) calendar days of the
date of death on other than a Saturday, Sunday or haliday, the
amployee shall, if otherwise eligible, receive gight (8} hours of
pay for the day, computed in accordance with Section {67)(d),
provided the employee attands the memorial service.

In the evant the funeral of an immediate family member is
delayed, for reasons other than those ciled in the above para-
graphs, an employes excused from work under Section (67) may
receive bereavement pay for up to three (3) days of absence
taken in conjunction with the funeral provided he attends the
funaral. This includes days immediately preceding or days im-
mediately following the dale of the funeral even if one or more
of the successive days in guestion occurs after the tenth day
foltowing the date of death.
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In determining whether an employee on layoft or leave of
absence may qualify for bereavement pay on the occasion of
the death of a member of the employee’s immediate family, the
couni for the three (3) day bereavement period shall begin with
the day immaediatety following the date of death, rather than with
the day of death under the current practice.

An employee's immaediate family includes those mambers
named in Section (67) of the Labor Agreement.

Very truly yours,

CHRYSLER CORFPORATION
F. D. McCarty

Personnel Manager

Accepled and Approved:
By Wesley Wells
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1)
Third Shift Pay Practices

Mr. Wesley Welfs, President

Local No. 775, Intarnational Urtion

of Electronic, Electrical, Salaried,
Maching and Furniture Workers, AFL-CIO
150 Haigd Avenue

Dayion, Ohio 45404

Dear Sir

This will confirm our understanding with respect to paymant of
certain first and second shitt employees who work a third shift
starting Sunday night and with respect to payrmarnt of third shift
employees who work a shift that starts on a designated holiday
which falls on Tuesday, Wednesday or Thursday.

An employes who works a first or sacond ghift during the week
and who then works the third shift starting Sunday night to bagin
the next workweelk but who is still assigned to the first or second
shift for the remainder of the new workweek shalt be paid double
time for time worked on the calendar Sunday, siraighi time jor
hours worked after midmight Sunday uniit eight straight time hours
are worked, and time and one-half thereafter to the completion
of the shift.

A, third-shift employee wha works on & shift starting on a
designated holiday falling on Tuegday, Wadnesday, or Thursday
shall be paid straight time {for the first sight hours warked on
such shift and fime and one-half thereafter to the complation of
the shitt.

Very truly yours,

CHRYSLER CORPORATION
F D. McCarty

Personngl Manager

Accaptad and Appraved:
By Wasley Walls
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{9
Tuition Agsistance Program

Mr. Wesley Wells, President

Local No. 775, International Union

ot Elactronic, Electrical, Salaried,
Machine and Fumniture Workers, AFL-CLO
150 Heid Avenue

Oayton, Ohio 45404

Dear Sir:

The Corporation-IJE Local 775 Employee Training and De-
velopment Commiitee has agreed 1o continué tha Tuition Assis-
tance Plan which is funded through the Employee Training and
Development Fund. The Administsator of Academic and Trainee
Programs of Chrysler Maotors Corporation will continue as ad-
ministrator,

The Administrator will continue to establish and apply criteria

for suitable courses and eligibility the same as those applied by
tha International Linion, UAW.

Very truly yowrs,

CHRYSLER CORPORATION
F. D. McCarly

Parsonnel Manager

Accepted and Approved:
By Wesley Wellg
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(10
Lunch Perlod Abuses

Mr. Westey Wells, Prosident

Local No, 775, Intemational Union

of Electronic, Electnical, Salaned,
tMachine and Furniture Workers, AFL-CIQ
150 Haid Avenue

Dayton, Ohio 45404

Dear Sit:

{n the negotiations leading ta tha current agreement, the par-
ties agreed lo address the difficult problem of lunch period abuses,
such as empioyees leaving early ot returning late from lunch.
This will confirrn our understanding that the following guidelineg
will apply:

Employees who extend their regular scheduled lunch
peariod without the authorization of their Management shall
be subject ko a disciplinary layolf of no less than thinty
{30) days for the first offense. For their second offense,
such employees shall be immediately discharged.

With regard to the problem of employees [ining up earfy at or
adjacant to plant entrancas or exits, the Union indicaled it shared
Management's concern and asked thal it ba given an opporiu-
nity to exart its influence to corract such abuses. Mapagement
advised the Union itg assistance would be appreciated. The Union
was further advised, however, that if its efforts were unsuccess-
ful it would require all employees fo clock in and oul during their
lunch peluds.

Very truly yours,

CHRYSLER CORFORATION
F. D. McCarty

Parsonnel Manager

Accepted and Approved:
By Weasley Wells
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_ (1)
Replacamant ol Parsonal Tools—
Skilled Trades

Mr. Wesley Wells, President

Local No, 775, International Union

ol Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Haid Avenue

Dayton, Ohio 45404

Dear Sir:

During the current negotiations of the 1995 Production and
Maintenance Agreement, the parties discussed al great length
the replacement of personal toots of Skilled Trades employees
broken or damaged on the job.

The Corporation informed the Union that it will continue with
its present practice of repairing or replacing tools broken on the
jobr by hourly Skilled Trades employaes provided there is no
evidence of employee negligence, abuse or improper usage, with
the following limitations:

1} The maximum amount expended for the repair or replace-
mani of any one 100) shall not exceed $30.00, and

2) The maximum amount expended In each year of the 1995
Production and Maintenance Agreement shali not exceed
an amount equal to $5.00 multiplied by the total number
of hourly Sxilled Trades employees on the aclive roll at
the plant in the last pay period ending in the monih of
June preceding the baginning of each year of the Agree-
ment.

The parties lurther discussad the possibility that Skilled Trades
emplayees under the naw classification structure may be required
to purchase tools applicable (o another Trades classification in
connection with the broad training required. The Corporation
advised the Union that in the event that such additional tools are
required, reimbursement from the aforementioned fund wiil be
made upon presentation of a receipt, in an amount not to exceed
$50.00 per individual,

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty '
Personnel Manager

Accepted and Approved:
By Weslay Wells 177



(12)
Work Team Coordinalar
Skills Upgrada

Mr. Wesley Wells, President

Local No. 775, international Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CID
150 Heid Avenue

Dayton, Chio 45404

Dear Sir:

During the course ¢ negotiations, we agreed to provide skills
upgrade training to Work Team Coordinators. Both parties agree
to meet within sixty (80) days following notice of ratification to
jointly establish the types of training to be given to the Work Team
Coordinators.

Vary truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Persorinel Manager

Accepted and Approved:
By Wesley Wells
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(13)
Equal Application

Mr. Wesley Walls, President

Local No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workars, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

For many years the Corporation and your Union, in their re-
spective fields. have bean Isaders in adopling and sffectuating
policies against discrimination bacause of race, colar, religion,
age, sex, national origin, status as a qualified person with a
disability or membarship in any other legally protected class, and
to this end the parties have expressly incorporated in their Agree-
menl an “Equal Application” provision that both insures adher-
ence to that principle in all aspects of amployment at Chrysler
and provides the contractual grievance and arbitration proce-
durs for the resolution of alleged viclations of that principle.

The parties now recogniza the desirability of increased com-
rnunicalion and cooperative effort on this subject {i) to encour-
age employees and grievance representatives to use the griev-
ance and arbitration procedure as the exclusive contraciual
method for the prompt resclution of all claims of denial of equal
application rights, (i) lo determine the cause of such ctaims in
order o reduce the probability of these claims arising or recur-
ring, and (jii} to maintain liaison with appropriate federal, provin-
cial and state civil rights agencies for the following purposes: (a)
to increase understanding, {b) to pramote and encourage the
use of the conbractual grievance and arbitration procedure in order
to avoid mutiplicity of litigation in many farums simultanecusly
which are frequently time consuming, contradictory and hence,
non-productive to relieving employee problams, (¢) to seek so-
lutions to mutual problems, (d) to refieve tensions in thig area,
and (e) to exchange information, experise and advice.

At the Dayton Tharmal Products Division an Equal Application
Committee shall be established consisting of up 1o thres {3)
repragentatives of the Local Union and three (3) representatives
of Plant Managemenl. The representatives of the Local Union
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shall be limited to tha Local Union President or an Officer of the
Local Union on a full time Leave of Absence for Union Business,
the Chairman of the Plant Shop Committee, and the Chairman
of The Fair Employment Practices Committee of the Local Union
or a dasignated representative. The represeniatives of Manage-
ment shall be tha Plant Manager, or her designated representa-
tiva, and two {2) Plant Management Representatives at least one
of whom is active in the Corporation’s Equal Employment Op-
portunity Program. Local Plant Equal Application Committees will
meet at a mutually agreeable time on a guanarly basis. Such
Union Representatives if nof on a full tima Leave of Absence for
Union Business, and if working in the plant, shall receive pay
from the Carporation at their regular hourly rate for ime spent
in such meelings or when jointly investigating and/or studying a
complaint with a managemant member of the Local Plant Equal
Application Committes, that they would otherwise have worked
in the plani. Local Plant Equal Application Commitiae shall have
the following duties:

a. Discuss ways and means of promoting use of the griev-
ance procedure as the axclugive coatractual method for
resniving claims of denial of equal application rights.

b. Disouss guidelines for Unian and Company representa-
tives active in the grievance procedure in the proper and
prompt handiing of grigvances alleging such claims,

¢. Conduct or arrange for invastigations and/or studies into
the causes of equal employment opportunity and
discrimiantion problems and tensions in an attempt to
prevent such problems from arising or recurring.

d. Exchange possible means for determining the cause of
equal employment opportunity and discrimination prob-
lems and tensions in the plant.

The parties continue ta recognize their legal and moral respon-
sibility for agsuring that all Chrysler employees have equal
amployment opportunitias and freedom from discrimination as
set forth in Section (6} of the Production and Maintenanca Agree-
ment. Consequently the function of the Equal Application Com-
mittee shall be, consultative and cooperative. The Cormmities
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may not commit either party to a spacific course of action. How-
ever, the Union agrees thal it will discourage its members from
by-passing the grievance and arbitration procedure with respect
to any claim or complaint againgt the Comoration which may be
made the subject of a grievance under the contrack.

Vary truly yours,

CHAYSLER CORPORATION
F D McCarty

Personnel Manager

Accepted and Approved:;
By Wesley Wells
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(14)
ad hoc Arbitrator

Mr. Wasley Wells, President

Local No. 775, International Union

af Electronic, Elactrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This is to confirm our understanding that an ad hoc arbitrator
will be selected whan the parties are unable o settle a griev-
ance at the Appeal Board and agree lo refer such grievance ar
grievances to the Imparlial Chairman for decision. Any cost in-
volved in the selaction of an Impartial Chairman shall be paid
one-half by the Corporation and one-half by the Union.

Vary truly yours,
CHRYSLER CORPORATION
F. D, McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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{15)
Grievance Procedure

Mr. Westey Wells, Pregident

Local Ng. 775, Internaiional Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CID
150 Held Avenue

Dayton, Ohio 45404

Dear Sir;

In response to your demand made during the current negotia-
tions, we have agreed that during discussions as early as Step
3 of the griavance procedure of grievances over discipline, dis-
charge and other tarminations from employment, aach party will
present a statement of position reciting facts then known on which
it relies, and a copy of a document or statement on which the
party relies to suppon its position.

In the case of a documant covering, or statement by, an
employee who is not the grievant, the party relying on it may
excise, block out, or otherwise ramove, infarmation on it that is
not relevant or that would disclose the identity of the person who
made the statement or conceming whom the documnent refers.

In cases where a prior disciplinary record s involved, the
Corporation may present a written summary of the grievants
disciplinary recorgd.

The statement of position and other statemenis and documents
that a party has provided the other ghall become part of the
grievance file and may be referred to in subseqguent steps of the
grievanca procedure, including the Appeal Board.

The tallure or refusal of the Union to present a full verbal
explanation of its position shall reliave the Corporation from
presenting any statement or docurnent onr which it relies. The
failure or refusal of a party to make available to the other a copy
of a decument or statement which it has in its passession and
on which the party relies shall preclude the party from using it
betore the Appeal Board.

The Corporation expressed its concern that its providing to
Local Union representativas involved in processing grievances
copies ot employee statements and Corpoerate documents relat-
ing to employees may lead to abuses uness the statemenis and
dacuments (i) are used solely in connection with the proper
processing of a grievance, (i} are otherwise kept confidential,
and {ii) are not in any way used by any member of the bargain-
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ing wnit to attempt to harass or intimidale an employee giving a
statement or providing a document. The Union assures the
Corporatton that it will Instruct its Local and International Repre-
sentatives of these restrictions on the use of such material and
the need to maintain confidentiality. Thé Union turther represents
that if & capy of a staternent or docurnent provided It in accor-
dance with this Letter Agreemant is used by its representatives
o those under their contral for any purgose other than the propser
processing of a grievance or is publicized outside of the griev-
ance procedurs, the Corparation would be religved of any obli-
gation under this Latter Agreament,

Very truly yours,

CHRYSLER CORPORATION
F D. McCarly

Personnel Manager

Accepted and Approved:
By Weslay Wells
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(16)
Heailth and Safety —
Representative Training

Mr. Wesley Wells, Prasident

Local No, 775, Inlemational Union

of Electranic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenus

Daytan, Ohio 45404

Dear Sir:

Ouring these negotiations the Corporation agreed to provide
appropriate annual lraining in health and safety for one (1) Local
Union Representative (Plant Shop Committeeman or Local Union
Officar) on the active rolt.

The parties agreed to pay the attendee eight (8) hours straight
time pay for each day not at work as a result of this training and
to reimburse all costs and expenses from the Joint Labor-Man-
agement Training Fund.

The parties further agreed that the Local Union Representa-
tive selected to receive the annual heatth and safety training must
first be approved by both the Corporation and the President of
{UE Local 775.

Vary truly yours,

CHRYSLER CORFPORATION
F. D. McCarty

Parsonnal Managar

Accepted and Approved:
By Wesley Wells
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(17}
Equal Employment Opportunity-
Handicapped Employees

Mr. Wesley Wells, President

Local No. 775, Intamational Union

ol Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Chio 45404

Dear Sir:

The Corporation has a coniinuing policy of providing equal |
aemployment opportunity in conformance with the Americans with
Disabilities Act of 1990, the Vacational Rehabilitation Assistance
Act of 1973 and the Vietnam Era Veteran's Readjustment Act of
1972 and 1974 and will make reasonable accommaodations in
accordanca with thase laws. The Unijon also has long recognized
the practical and moral value of these palicies. Accordingly, it is
agreed that,

1. An employes who is approved for work by the Medical
Department but with physical restrictions which limit the
nature and type of the ragular work he can do, will be
placed in accordance with his seniority on a job in his
department or division that he can perform consistent with
his assigned physical restrictions.

2. I there is no such job in his department or division and
there is a jor he ¢an parform in the piant consistent with
his assigned physical restrictions, he will be placed on
that job in accordance with his seniorily.

Yery truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved
By Wesley Wells
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(18)
Competitive Approaches

Mr. Wesley Wells, President

Local No. 775, International Union

of Electronic, Elactrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohip 45404

Dear Sit:

The Cormoration and the Union recognize that quality and
operating efficiency are inextricably wed 1o job security, and that
a high level of quality and operating efficiency requires mulual
respect and recognition of each olher's prablems and concerns.
Fact-finding missions and meetings leading to the current agree-
mant reinforced the parties conviction that a new cooperative
approach is essential. Accordingly, a committee comprised of
four persons, two each from Managemeant and the Union, includ-
ing the Plant Manager and the Local Union President, will focus
on cooperative efforts toward our common goal to improve the
effectiveness of operations and remove barriers to improvements,
increzase job oppartunities and fully utilize the worldorce. The local
committee will develop a plan through an exhaustive analysis of
the location’s operational efficiency.

Within six months of the effective date of the Agreement, and
at least annually thereafter duning the term of the Agreement,
the Committee will review with Chrysler management the overall
competitiveness of the location’s products and their plans, indi-
cating actions, andfor changes needad to improve quality and
efficiency at the Dayton Thermal Products and to stimulate job
securily of the existing work force and afiract new work.

In these efforts, it is recognized that a great deal of initiative
and imagination will be required by the parties. While not intended
fo limit such innovation, the following are examplas of appropri-
ate araas the parties may address;

1) identification of investments in the facility or equipment
necessary to improve product quality or operational effec-
tiveness;

2) the broadening of the existing team-concept programs;
3) the identification of non-labor cost savings and efficiencias;

4) precedures and plans o review past sourcing and contract-
ing decisions, and to identify opportunities for attracting new
busingss,;
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5} the examination of new forms of work organization, such
as job assignmaents relating 1o jusi-in-time or other quality
enhancement systems;

6} procedures to review supervisory stafnng and support far
the initiatives in this letter;

7) initiatives that will result *in a fair day's work for a fair day's

pay";

8} initiatives to reduce chronic absenteeism; and

9) proceduras for improved access by the bargaining com-

mittee to product plans and other information affecting em-
ployment segurity and operational effectiveness, assuring
confidential treatment of such information.

Efforts of the local parties to improve operational effectiveness
may raI:Iuire change or waiver of certain agreements or prac-
tices. It is understood that any such waivers, modifications or
changes shall be agreed ta in writing by the Corporation and the
Union, but shall not require further ratitication.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Persannel Manager

Accepted and Approvad:
By Weslay Wells
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(19)
Plant Closing Moratarium

Mr. Wesley Wells, President

Local No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

Much time was spent during negetiations feading to the 1995
Agreement discussing the future viability of the Daylon Thermal
Products Plant with the Union urging the Company to commit to
a-plant closing moratorium.

The Company advised the Union that itis nat its current inten-
tion to close the Dayton Thermal Preducts Plant.

The Company reaftirmed its position articulated in previous
negotiations that because the plant produces what commonly
are referred to as commodity components — products that are
not genarally unique and produced elsewhare by other compet-
ing manufacturers on a competitive basis — management can-
nat commit to an unqualified plant closing moratarium.

There was recagnition by the parlies that given glabal eco-
nomic and competitive pressuras, the plant must remain com-
petitive in the world markeiplace in terms of such measurable
things as quality, cost, productivity, technology, process contral,
inngvation and continuous improvement if it is to remain open.

The parties acknawledged that the long-term viability of the
plant ean only be attained and continued through diligent efforts
by both Management and the L'nion to identify methodologies
that wilt improve the plant's quality, productive and financial com-
petitiveness. lis also understood that conditions may arise that
are beyond the control of the Corporation, e.g., acts of God,
catastrophic circumstances, or significant economic decline(s).
Should any of the aforemantioned or other untoward conditions
occur, the Corporation reserves the right to close the Dayton
Thermal Products Piant after discussion with the Union.

Vary truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wasley Wells 159



{20}
Holiday Pay-
Christmas Holiday Perigd

Mr. Wesley Wells, President

Local No. 775, Intemational Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIQ
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm the {act that with respect to the application of
the eligibility rules applicable to the Chrisimas Holiday Period
holidays, the Corporation will follow the following practice with
respact to the application of the provisions of Sections (77), {78},
and (80) of the 1995, IUE Local 775 Agreement applicable to
hourly employses.

1. A saniority employee who requests and is granted a vaca-
tion leave of absence which includes the last scheduled
working day prior to a Christmas Holiday Period and who
also requestis and is granted a vacation leave of absence
which includes the first scheduled working day after such
Christmas Holiday Period. shall, if otherwige eligitle, re-
ceiva pay for the holidays which fall in such Christmas
Haoliday Period.

2. A sonicrity employee excused by his toreman from work
on the last scheduled working day prior to or on the next
scheduled working day after a Christmas Holiday Period,
or both, shall, it otharwise eligible, receive pay for the
holidays which fall in that Chrisimas Holiday Period.

3. A seniority empioyae on sick leave of absence who s re-
leased by his doctar 1o return to work during a Christmas
Holiday Period, shall, if otherwise eligible, raceive pay for
the holidays in the Christmas Holiday Periad falling on and
after the date he notifies the plant of his availability far work
and, provided further, that he presents satisfactory medi-
cal evidence of his availability to work on such day upon
hig retum to work,

4. A seniority employee on a personal leave of absence which
expiras during & Christmas Holiday Period, shall, if athar-
wise eligible, receive pay for the hotidays in the Christmas
Holiday Period which tall (1) on or after the expiration date
of such leave or {2) on and aftar the date he netifies his
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plant of his availability for work, whichever is later.

5. A senjcrity employee absent without excuse on aither the
last scheduled working day prior to or the next scheduled
working day after a Christmas Holiday Period shall be in-
eligible for pay for two (2) of the holidays in the Christmas
Holiday Period, but shall, if otherwise sligible, receive
pay for the remaining holidays in the Christmas Holiday
Period.

Very truly yours,

CHRYSLER CORPORATICON
F. D. MeCarty

Personnel Manager

Acceptad and Approved:
By Wesley Walls
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21
Holiday Pay-
Christmas Holiday Period-
Laid Off Employees
Mr. Weslay Wells, President
Local Na. 775, Intemational Union
of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue
Daylon, Ohio 45404
Holiday Pay - Christmas Holiday Period - Laid Off Employees

Daar Sir:

Notwithstanding the provisions of Section (78) of the Agree-
ment, a seniority employee who is temporarily or indetinitely laid
ofl during the fourth workweek prior to a week in which one or
more of the holidays in the Chrisiras Holiday Period falls, and
who worked his Jast scheduled working day prior to such layoff,
shall, if otherwise eligible, receive pay for the holidays talling
during such Christmas Holiday Period. A seniotity employes who
is laid off during tha fifth, sixth or sevenih workweek prior 1o a
waeak in which one or more of the holidays in the Christmas
Holiday Period talls and wha workad his last scheduled working
day prior to such layofl shall, it otherwise aligible, receive pay for
one-nalf of the holidays falling during such Christmas Holiday
Period. An employee temporarily laid off shall receive pay for
such holidays following his return to work for such fayofl, An
employee indefinitely laid off shall receive pay for such holidays
on the second payday fullowing tha Christmas Holiday Period.

Yory truly yours,
CHRYSLER CORPORATION
F. 0. McCarty
Personnel Manager
Acceptled and Approved:
By Wasley Wells
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(22)
New Vehicle Lease Plan

WM. Wesley Wells, Prosident

Local No. 775, Intemational Linion

of Electronic, Electrical, Salaried,
Machine and Furniture workers, AFL-CIO
150 Meid Avenus

Dayton, Ohio 45404

Dear Sir:

This confirms that the Corporation has committed, as expedi-
ticusly as possible, o make available a vehicle lease program
to Dayton Thermal Products tepresented employess who are
otherwise eligible Linder the terms of the Employes-Retiree New
Vehicle Purchase Plan.

Special retail customer ingentive progriams offered by the
Corporation will not bg applicable to this Program.

It is understood and agreed that the Corporation may at any
time modify, change or discontinue the Program and it shalf have
no obligation ta bargaln over its dacision 1o do so. The Union will
be advised in advance of any such action. It is further agreed
that the institution of this Program shall not eonstitute a preca-
dent for future negotiations on this subject.

Very truly yours,

CHRYSLER CORPORATION
F. 0. McCarty

Personnel Manager

Accepted and Appraved:
By Wesley Wells
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{23)
New Vehicle Purchase Plan

Mr. Weslaey Wells, President

Lacal No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm my advice 1o you that the Corporation intands
1o continue the Chrysler Employea-Retiree New Vehicle Purchase
Program for active employees with at feast ninety (80) days of
continuous service, employoes on approved leaves of absence,
retiraes under the Corporation-IUE Pension Plan, surviving
spouses of eligihle employees-retirees, and dependents of ali-
gible employees-retirees living at the same address, as well as
non-dependent sons and daughiers of ¢ligible employeas-retir-
8es.

Under the present program, the dealer, selected by tha em-
ployse, will bill the employee at Factory Invoice Price less the
3% Holdback (except tmporis) and any advertising charges.

An improved program 10 provide more ¢cohvenience and con-
tinued favorable pricing to employees and retirees nationwide
will be implemented. The program will alfer 25% off fist price on
all Mopar Chrysler Corporation Genuine Parts and MMC Replace-
ment Parts for MMC vehicles sold by Chrysler Corporalion.
Accessories for which there is no established list, as well as
remanufactured and performance parts, will ba priced at dealer
net plus 15%. A toll free number will be provided. The smployee-
ratiree can order replacement parts thal will be shipped "next
day” {provided requirements are in stock) to the employee-
retiree’s place of residence. The empioyae-retirge will not be
charged shipping costs unless premium or overnight transporta-
tion is requested. A similar program will be put in place for Jeep-
Eagie parts as s00n as the system can be put on line. It is
understood by the parties that this program is intendad only for
eligible employea-retiregs. Dstails of the new program will be
announced within pinely {90) days following notice of ratifica-
tion.

In continuing to make the New Vehicle Purchase Program
availabla, it is understood and agreed that the Company may al
any tima modify, change or dis¢ontinue the Program and it shall
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have rto gbligation ta bargain conceming its decigion to do so.
It is further agreed that the institution of this Program shall pot
constitute a precedent for fulure negotiations on this subject. We
appreciate the efforts of the IUE to encourage employeas to
purchase Chrysler Products,

Very truly yours,

CHRYSLER CORPORATION
F. D. MeCarty

Personnel Manager

Accepted and Appraved:
By Weslay Wells
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(24)
Job Enrichmant

Mr. Wesley Weils, Prasident

Local No. 775, International Unian

of Electronic, Electrical, Salaried,
Maghine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

in the negotiations (eading to the new coliective bargaining
agreament, it was evident that Chrysler Corporation and WUE are
interested in improving the work environment as 5 means of
making work a more satistying and stimulating experiance. it was
further evident thai neither party is satisfied it has the tinal an-
swer to these matters but both feet that careful, planned axperi-
mertation and evatuation is desirable. it 1s possible that such
experiments, if successful, can create improved employee mo-
rate and satisfaction and thos lead to a reduction of employes
absenteeism and turnovar, and have beneficial resulls in terms
of the quality of our products.

Promptly following ratification of the new collective bargaining
agreament, a Joint Committee on Improving the Work Environ-
ment will ba established, composed of three (3) members ap-
painted by the Manager of Personnel of the Corporation's Day-
ton Plant and three (3} mambars appointed by the Intemational
Union. This Committee will have responsibility lor:

{a) Reviewing and evaluating those existing programs of the
Corporation which invalva improving the wark environment
of employaes representad by YUE,

{t) Developing naw experiments in that area.

(¢) Maintaining records of its meetings, deliberations and an
experimenis and evaluations it conducts,

(d) Making reports to the Corporation and the Union on the
results of it Activities,

{8) Arranging for any outside counseling which it feels is nec-
essary or desirable with the expenses thereal {0 be shared
egually by the Corporation and the Union.

The Corporation agrees to request and encourage its plant
management 1o cooperate in the ¢conduct of such experiments,
and recognizes that cooperation by its plant ficor supervision is
essential to the success of thig program.
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The Union agrees to request and encourage its members to
cooperate in such experiments, and recognizes that the benefits
which can flow to employees as a result of successful experi-
mentation is dependent on the cooperation and participation of
thos2 employeas. .

Very truly yours,
CHRYSLER CORPORATION
-F. D. MceCarty

Personnsel Manager

Accepted and Approved;
By Wesley Wells
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(25)
Jury Duty

Mr. Wesley Wells, President

Local Mo. 775, International Union

of Electronic, Etectrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During our currant negatiations the Union inquired about the
Corporation's practices with respect to eligibility for jury duty pay.
Thig will canfirm our understandings in the following clrcum-
stances:

a, an otherwise eligible hourly employes who reports for jury
duty service in accordance with the direction of the court
and who is released by the court early in the day. is not
required to retum 10 wark on that day to be eligible for jury
duty pay for the day.

b. when any of the holidays designated in Section (76) of the
Agreement fall within an employee’s approved leave-of-ab-
senca for jury duty and the amployea’s abserice from work
that day is atiributable to the employee’s serving on jury
duty, the employes, shall, if otherwise eligible, receive pay
for such holiday and retain the daily jury duty fee paid the
emplovee by the court in which ha serves,

Very truly yours,
CHRYSLER CQRPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Walls
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(26)
Loan Out Procedure

Mr. Wesley Wells, President

Local No, 775, Intermnational Union

of Electronic, Electrical, Salaried,
Maching and Furniture Workers, AFL-CKD
150 Heid Avenue

Daylon, Ohio 45404

Cear Sir;

During recent contract nagotiations the Union requaested of
Management a more precise procedure or loaning employees
from one work group 1o another.

An employes loaned from one work group to another will be
icaned on the basis of seniority provided he has the ability to
perform the job he is being temporarily assigned to (e.g., the
lowes! seniority employee in the work group that is loaning out
should be the first employee loaned out to the receiving work
group, &te.).

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted andd Approved:
By Wesley Wellg
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{27)
Medical Limitation-
Assignment Procedure

Mr. Wesley Wells, President

Local No. 775, International Union

of Electronic, Elactrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avanue

Dayton, Ohio 45404

Dear Sir:

During the recent contract negotiations, tha Union requested
clarification as 10 assigning an employee with a medical limita-
tion.

An employes who transfers inlo another depanment as a di-
rect result of his medical limitation shall displaca the lowest
seniority employee within the department and classification,
regardless of shift, provided there is work avallable within his
medical limitation,

Very truly yours,
CHRYSLER CORPORATION
F. D, McCarty

Pargonnel Manager

Accepted and Approvad:
By Wesley Wells
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(28) :
Madical Limitation-
Transfer Procedure

Mr. Wesley Wells, Prasident

Local No. 775, Intemational Union

of Elgctronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIC
150 Held Avenus

Dayton, Chio 45404

Dear Sir:

During the racent contract negotiations, the Union requested : :
clarification as to the procedure for assigning an employse wnth
a temporary medical limitation,

An employee who transfers into another department as a di-
rect result of his temporary medical hmitations shall be returned
to his former depariment and job when his physicai limitation is
removed.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarly

Persannel Manager

Accepled and Approved:
By Wesley Wells




{29)
Metric Tools

Mr. Wasloy Wells, President

Local No. 775, tniemational Union

of Electronic, Electrical, Salasied,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenua

Dayton, Ohio 45404

Dear Sir:

During negotiations of the coliective bargaining agreement
dated today, the parties discussed the subject of conversion to
the metric system and its effact on cartain employee-owned tools.

Curing these discussions, the Carperation indicated its inten-
tion to make available during the transition period necessary
metric tools and calibrated measuring instruments to skilled trades
employees when required in tha performance of their wark, Such
tools will be available in the ool cribs and charged out to skilled
trades employses when they have need for them,

This policy does not preciude the use of conversion tables or
any other alternate means of changing to the metric system in
place of utilizing such tools or calibrated measuring instruments,
nor does it alter the present requirament that skilled trades em-
playees provide their own tools necessary to perform their du-
ties, excepl as provided in the second paragraph hereof.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepled and Approved:
By Wesley Wells
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{30)
New Hire Orientation

Mr. Weslay Wells, President

Local No. 775, Intamational Union

of Electronic, Electrical, Salaried,
Machine and Furpiture Workers, AFL-CIO
150 Heid Avenue

Dayton, Qhio 45404

Dear Sir:

The Corporation and the Union, IUE Local 775, agree to con-
tirue the joint orientation program jor hourly employees when
the number of rew hourly smployees being hired warrants such
a program.

Tha ortentation will be conducted priar to the enroliment of a
prospectiva employes except when the number of new hires
makes adrninistering the program impractical or unduly burden-
some for the representatives of the parties hereinafter described
or would delay the commencement of operations for which the
new employees are hired. The orientation will consist of informa-
tion presented in accerdance with guidelines established by the
Corporation and the Union, JUE Local 775. The information will
acquaint the employee with work areas, and inform individuats
of the benefils, opportunities and responsibilities they will have
as employaas of the Corporation and as mambers of the Union.
The program shall be canducted, in part, by a representative of
the Plant Personnet Department and, in part, by a Local Union
Representalive, Offices or Benefit Representative whose other
duties already parmit him, if he is working on the job, to take time
away from work without l0ss of pay. The orientation shall be
conducted during normal plant hours af times and places dater-
mined by Local Plani Management,

In the event that sither party believes the program does not
meet the pravisions of this letier, notification may be given; if by
the Union to the Personnal Managar, or if by the Corporation fo
the President of \UE Local 775.

The program will not be subject to the grevance procedure
and may be terminated by either the Union or the Corporation,
upon writlen notice to the other party.

Very truly yours,

CHRYSLER CORPORATION
F.D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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(31)
Overtime Posting

Mr. Wesley Wells, President

Local No, 775, Inlemational Union

of Electronic, Elecirical, Salaried,
Machine and Furnitura Workers, AFL-CIO
150 Heid Avenue

Dayion, Chic 45404

Dear Sir:

During negoliations of the collective bargaining agreement, it
was evident that both partias had bean satisfied with the cutrent
system of posting overtime hours.

The Corporation reatfirms its intention to continus the in-plant
system of posting overtime hours in each departrment of the plant.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved;
By Wasley Wells
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(32)
Leave lor Union Business

Mr. wesley Wells, President

Local Mo. 775, International Union

of Electronic, Elactrical, Salacied,
Machine and Furniture Workers, AFL-CIQ
160 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During recent collective bargaining negotiations, we discussed
with your Urion certain abuses of Section {84), Leaves for Union
Business,

These abuses include, but are not limited to: requesting ex-
©essive numbers ol employees 1o be excused, untimety written
requests fo the Labor Relations Supervisor and raguests for
reaspns subsequently determined to have been 1or other than
Union Business. The parties agreed such abuses are disrupiive
to the Dayion Plant aperations, detrimental to the refationship of
the parties, and are not condoned by the Intarnational Union,

When the Plant Management believes that the actions of the
Local Union are inappropriate in this ragard, Managemeants
objections shall be presented in writing to the Lacal Union Presi-
dent. In the event the maiter is not resolved, it may be referred
to the Corparate Labar Relations Department for review with the
Prasident of District Council 7, International Union of Electranic,
Electrical, Sataried, Machine and Furniture Workers, AFL-CIO,
who shall use his best efforts to prevent the recurrence of such
abuses.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnal Manager

Accepted and Approved:
By Wesley Wells
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{33)
Pregnancy Leave

Mr. Wesley Wells, Presidant

Logal No. 775, Intarational Unicn

of Electronic, Electrical, Salaried,
Machirie and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This is to confirm our understanding with respect to the cir-
cumstancas under which a pragnancy leave of absence may be
granted under Section (62) of the Agreement. Activa employeas
are expected to continue to work until such time as they are physi-
cally unable to perform their regular work or othet available work.
However, upon request an active employee, though not physi-
cally unable 10 work due io pregnancy, will be granted a pet-
sonal leave of abgence lor good cause within tha meaning of
Section (62) subject 1o the limitations contained in Section (62).
Such a leave of absence shall not entitle the employee to any
benefit under the inswrance Program that she would not other-
wise be entitled to.

Very truly yours,
CHRYSLER CORPORATION

F. D McCarty
Personnel Manager

Accepted and Approved:
By Wesley Wells
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(34}
COLA ~ Naw Hires

Mr. Wesley Wallg, President

Loca) No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Warkers, AFL-CIQ
150 Heid Avenue

Daytort, Ohio 45404

Dear Sir:

Thig wilt confirm our understanding and agreement that the
cost of living atowance ag provided in Section {B9) shall not apply
to employeges hired on and after January 1, 15992,

Very truty yours,
CHRYSLER CORPORATION
F. D. McCarty
Personnel Manager
Accepted and Approved:
By Weeley Walls
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(35)
Records Review

Mr, Wesley Wells, President

Local No. 775, International Union

ot Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Chic 45404

Dear Sir:

During the current negotiations, ihe Union expressed concem
as the right of employees (o review their personnel racords.

This will confirm that the right of an employae to review his or
her parsonnel records, established by the 1978 Michigan Em-
ployee Right 1o Know Act, will be extended as a matter of policy
to Daylon Plant employees covered by the Chrysler-IUJE Pro-
duction and Maintenance Agreement.

Very truly yours,

CHRYSLER CORPORATION
F. 0. McCarty

Parsonnel Manager

Accepted and Approved:
By Wesley Walls
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{36)
Replacement Steward
Procedura

Mr. Wasley Wells, Prasident

Local Me. 775, Intermnational Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm our understanding that the plant shall not
racognize altemate Stewards as replacements for the Stewards
pravided by Section (18) of the Agreement, except during the
time period the Chief Steward and Assistant Chief Stewards are
in attendance at either Appeal Board Meetings or Negotiation
Meetings, the plant will recognize an alternate in their assigned
district.

When a Steward is absent from the plant dusing his scheduled
shift, the employees in that district shall be represented by the
Steward in the districl nearest to their district which has a Stew-
ard,

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnal Manager

Accepted and Approved:
By Wasley Walis
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(37
Proud of Quality

Mr. Wasley Walls, President

Local No. 775, Intarmnaticnal Union

of Electronic, Electrical, Sajaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Qhio 45404

Dear Sir;

This letter is ta restate and reinforce the joint balief of the parties
that all employees should devota maximum effort 1o the building
of quality components that meet the requirements of our cus-
tomers and buy those products as a testimonial relative 1o the
quality.

All employees should approach the perfarmance of their jobs
as if every task they pedorm is part of the manufacture of prod-
ucts that they will be proud te personally buy because they will
know that maximum guality exists.

Ait empioyees should buy products containing compeonents they
build as a message to their naighbors that they are proud of the
products they build. Obviously, the job security of all
employaes...our “shared destiny”... will be enhanced if they
proudly buy what they make.

The Corporation has made availabie a New Vehicle Purchase

pian that makes attractive the purchase of vehicles conaining
products from the Dayton Thermal Products Division.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Managar

Accepted and Approved:
By Wesley Wells
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(38)
Skilled Trades Seniority

Mr. Wesley Weils, President

Local No. 775, Internalional Union

of Elactronic, Electrical, Salaried,
Machine and Furniturg Workers, AFL-CIQ
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirmt our understanding that any new hire or
nonskilled employee entering into a skilled trades classification
who subsequently transfers to another skilled iragdes classifica-
fion, shall not carry the seniarity accumulated on the former skilled
‘rades classification to the new skiled trades classification. In
the eveant such a skilled trades employee returns 1o a former
skilled trades clagsification, he will be ¢redited onty with the
saniority he accumulated while on the former skilled trades clas-
sification.

The current method of continuing to accumulate seniority on
one or more skilled trades classificalions will continue for all skilled
trades employees who entered a skilled trades classification prior
to Docember 12, 1976,

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wslls
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(39)
Employee Empowerment and
Workplace Democratization

Mr. Wesley Wells, President

Lecal No, 775, International Union

of Electronic, Eiecirical, Salaried,
Machine and Furniture warkers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sit:

The parties devoted much time during negotiations leading to
the 1995 Agreement reviewing the noteworthy progress made
fointly during the last century relative to employee empowsarment
and workplace democratization at the Dayton Thermal Products
Plan{ and defining a strategy to continug and build upon the
related programs and processes,

The parties acknowledged that without the full participation,
suppart and ownership of such programs and processes by all
plant employees, the results will not be what they can be and-
thus will negatively impact tha competitivenass of the Plant.

We agreed, among other things, o continus those activities,
practices and policies thal have helped make the plant one that
is benchmarked by Labor and Management reprasentatives from
locations across the United Stales and throughout the world.

We recognized that we, also, must continuously improve if we
are o continue io be a recognized high performance workplace.
Wa must support the Corporation’s Mission to be the premier car
and truck company in the World by the year 2000 by effectively
jointly implementing pracesses and inifiativas ralated ig, among
other things, QS 9000, the Continuous Improvement Process,
the Chrysler Dperating System, Process Variation reduction,
syncronous manufacturing, and robust processes and design.

We must also build upan those processes already in place
that are intendad to help employees maximize opportunities for
personal growth.

Very truly yours,

CHRYSLER CORPQRATION
F. D. MeCarly

Personnel Manager

Accepted and Approved:

Wesley Welis
By ¥ 212




(40}
Employee Training and
Davelopmant Activities

Mr. Wesley Wells, Prasident

Local No. 775, international Union

of Blectronic, Electrical, Salarad,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

Dwring these negotiations, the panties agreed that it is of ut-
most importance that our work force be properly trained to meet
the challenge of the intensa competition faced both at home and
abroad. Such training and development activities must be struc-
tured so that they contribute to the competilive requirements of
today's markst, thus providing for the leng-term job security of
Chrysler amployees.

To address this challenge, the parties have established the
Employee Training and Development Committee. The Commit-
1ee shall be comprised of three (3) representatives of the Local
Union, including the President of the Local Union, and three (3}
reprasentatives of the Company, including the Personnel Man-
ager.

The objective of the Commitiee is to promote the develapment
and implementation of skill deveiopment and training activities
which will contribute to the competitiveness of tha Corporation
and also help assure the job securily and personal growth of
Chrysler amployees.

The Employee Training and Development Committee will have
overall responsibility as follows:

-~ Setting policies and providing guidelines.

— Coordinaiing and approving requests for lunding of
studies, pilot programs and training.

— Monitoring expenditures for approved projects and ac-
fivities.

— Praviding professional and staff suppart for jaint pro-
gram development, implementation and administration,

— Providing facilities as required for joint program devel-
opment, implementation and administration.

Existing Comorate training functions are available 1o assistin
carrying out the objectives of this program, it is the intentlon of
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the parties to.rely on these assets as the primary source for

providing training program develapment and implementation,

whenever faasible,

Funding

A. Commiftee Funds
ft is agreed that the Corporation will make available fund-
ing at eight cents (8¢} per straight time hours worked and
nine canis {8¢) per overtime hours warked.
B. Agreement Expiration
In the event the parties should agree lo discontinue, in whole
or in part, this Letter prior to the expiration date of the new
Agreement, of upon expiration, the paries shalt meet to
discuss any problems arising out of the tarmination. After
reconciliation of ciaims, commitments, and accruals through
the expiration date of the new Agreemen), remaining Com-
mittee Funds shall be disposed of in such manner as the
parties shall agree is consistent with the objectives of this
Letter.
APPROVAL PROCESS

Committee Funds

Requests for authorization to expend Committee Funds must ba

approved in advance by the Employee Training and Develop-

ment Committee.

Funds Utilization

The Committee Funds may only be used for joint endeayors in
furtherance of the objectives of the Employes Training and
Development Commiltee. Definite guideiines will be jointly de-
veloped and communicated subsequent o ratification. The par-
ties are specifically empawared to raview and evaluate this Letter
and the guidelines and make mutually satistaclory adjustments
and modfications during the term of this Agreement.

Example of Appropriata Funds Lhilization
-— Tuition Assistance Program.
— Joint Employge Participation Endeavars.
-— Jeint Pilot Programs.
— Joint Training and Ocgupational Research Efforts.
-— Joint Agreement Administration.

~— Traning efforts of active employees in job-related skills,
basic education enhancemant, and interpersonal skills.

— Specific studies, pilots, activities, etc. agreed 1o by the
Employee Training and Devalopment Committee.
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— Praviding training for amployees where there has been
a significant change in the tachnalogy.

—~- Providing training for employees who are assigned to
new duties resulting fraom modified work assignrment
practices.

— Providing training to erthance communication and in-
terpersonal relationship skills for Logal Union officials
and thase membars of Management who are invalved
in the daily administration of the labor agreement.

Examples of Inappropriate Funds Uitilization

W is understood that funds provided 10 the Employee Deveilop-
ment and Trafning Committaa may not be utlized for contracty-
ally specified training such as apprentice training nor for funding
of time off the job of designated or elected WE representatives
roufine functioning in administration of the Agreemaents.

It Is understood that nothing in this Lelter or the Agreementis to
which it Is a supplamant limits the right of either party to provide
or conduct aducation, training, and research programs on the
same, similar, or other subjects,

Very truly yours,

CHRYSLER CORPORAYION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesiey Wells
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(41}
Temporary Upgrade

Mr. Wesley Wells, Prosident

Local No, 775, International Union

ol Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue :
Daytan, Ohio 45404

Dear Sir:

Employees Tamporarily Assigned to Higher Classification

During contract negotiations the Union asked for clarification
regarding management's application of the above subjecl.
The proper application is as follows:

A. An employes who is absent from his assigned job will be
replaced by the highest seniority employee fram the same
department who has praviously held the higher classifica-
tion. In cases where no employese has praviously held the
higher classilication the replacement shall be seiected by
seniority and abilily 1o perdorm the job.

B. When employess are assigned (o higher classification for
a temporary period such period will not exceed 30 days.
if such temporary assignment exceeds 30 days the job
will be filled in accordance with Section {46) and (58) of
the cotlective bargaining agreement.

C. Employaes who are assigned to a higher classification on
a temporary basis will be paid the top rate lor thal clas-
sification on the basis of our current practice.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepled and Approved:
By Weslay Waells
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(42)
Third Shift
Holiday Scheduling

Mr. Westey Wells, President

Local No. 775, Intemattonal Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenus

Dayton, Ohio 43404

Dear Sir:

This will confirm our understanding with respect to ihe normat
scheduling of third shift Sunday night start employaes in those
weeks in which a Friday holiday or a Thursday and Friday holt-
day fall. Where production requirements permit, third shift Sun-
day night start employees will be scheduled to work four (4) shifts
preceding the holiday where a holiday falls on Friday and three
(3) shifis preceding the holidays in 8 week in which holidays fall
on Thursday and Friday.

When it is necessary to deviate from this understanding Man-
agement will discuss the matter with the Union prior to the sched-
uling of the employees.

Yery truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved.
By Waesley Wells
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(43)
Transter of Work

Mr. Weslay Wells, Prosident

Local No. 775, Intemational Union

of Electronic, Elactrical, Salaried,
Machine and Furmiture Workays, AFL-CIO
150 Heid Avenue

Dayton, Chio 45404

Dear Sir:

During recent negotiations the Union asked that amployees
working on operations that are transterred by Management from
one senjority group o another ba given the opportunity to trans-
fer with the work (o the new seniority group.

Mapagemem agrees that when it frapsfers work from one
seniority group to another, employees engaged on the specific
work which Management transiers will be given the opponunity
to transfer with the work o the new seniority group.

Employees so transferred will carry their full seniority 1o the

new seniority group and their seniority in the former seniority
group will be canceled.

Vary truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Managat

Accepted and Approved:
By Wesley Wells

218



(44
Tuition Assistance Plar

Mr. Wesley Waells, President

Local No, 775, Interpational Union

of Elgctranic, Electrical, Salaried,
Machipe and Furnifure Workers, AFL-GIO
150 Heid Avenue

Daylon, Chio 45404

Dear Sir:

During current negotiations, Chrysler Comporation (harainafte
the “Carporation”) and the IUE Local 775 reaffirmed the neces
sity of providing aclive employees opportunitiss for education
and training. These efforts will enable them to either reenter the
work force or enhance their development. Accordingly, the par
ties hereby agree to continue the Tuition Assistance Plan, for
metly known as the Tuition Refund Program, for all qualifying
employees who wish to pursue further education and training
This plan s designed to halp workers:

* whoare lajd off to improve their chances far reemployment,

* orwho are on the active roll to enhance their opporiunities
for advancement.

Under this Plan, qualiied employees are able to receive as
sistance in the form of up-front payment to licensed or accred-
ited schools such as colleges, universitias, praprietary schools
or vocational institutions. The Plan permits workers to seloct
virtuafly any type of vocational training or education, for their
situation and goals, subject to approval by the Corporation-IUE
Local 775 Employaa Training and Development Committee.

TUITION ASSISTANCE PLAN FOR LAID-CFF EMPLOYEES
Eligibility

The parlicipant must be a WE Local 775 represented Corpo-
ration employes on indefinite layoff, who has recall rights under
the terms of the current Corporation-IUE Local 775 P&M Agree-

ment, and who had at (east one yéar seniority as of the last day
worked priar to layoff.

Courses

Suitable courses are those required for adult basic education,
high school completion or high school equivalency certification,
university, college, business, trade or vocational schoo! courses
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or adult education classes,

Schools

Acceptable schools are those approved by the Employee
Training and Development Committee inciuding, but not limited
to those generally recagnized by accrediting agencies, or under
governmental education agencies.

TYPE OF ASSISTANCE

The Plan will provide for wition and compulsory fees to be
paid directly to the schoal providing the course in which the
applicant is enrolled, There shall be no duplication of tuition fags
already coverad by other state or federal education assistance
pians or pragrams. Maximum eligibility under this Plan is $5500
of tuition assistance while on indefinite fayofi, Eligibility is estab-
hished by seniority as of last day worked prior to layoff as follows:

SENIORITY AS OF DATE OF LAYOFF
* 110 3 Years $3,500
+ 3 1o 4 Years $4,500
= 4 or more Years $5 500

The above specified amounts shall constitute an account upon
which the employee may draw o iong as the employee retains
recall rights while on indefinita layoff. Certain changes in em-
ployment status will aflect eligibility. If recall rights are lost under
the terms of the Corporation-IUE Local 775 P&M Agreement, or

ulitime employment is accepted that would pay wages compa-
rable o those on the former job at the Corporation, or if similar
training programs are provided by a new employer, eligibility will
cease. Continuad eligibility will depend upon satisfactory campie-
ton of courses in which the employee has enrolled and compli-
ance with other provisions of the Plan. In no event shall total
assistance to an employee exceed $5500 in any (our calendar
year period.

TUITION ASSISTANCE PLAM FOR ACTIVE WORKERS
Etigibility

The participant must be an IVE Local 775 represented Corpo-
ration employee on tha active employment ralls or on temporary
layoff with seniority under the terms of the current Corporation-
IUE Local 775 P&M Agraement.
Type of Assislance

The Plan will provide for tuition or compulsory fees ta be paid
direcily 1o the school providing the course in which the applicant
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is enrolied. Thare shall be no duplication of tuition or fees al-
ready covered by state or fedaral education assistance plans or
programs. The foltowing courses shall entitle an individual to those
banefit levels specified below:

+ §2250 per year for courses at regionally accredited col-
leges or universities

» $1500 per year for other job related courses

« 1250 per year for courses not related to the employee's
current job assignment through acceptable schools includ-
ing those accredited by recognized accredilation agencies,
those approved by Government Edycation or Training Pro-
grams, or certain spacilied others. The Corporation will pub-
lish a listing of approved courses of study.

I no event shall the total amount of assistance to an employee
exceed $2250 in a twalve-month period. All courses are subject
to approval by the Employee Training and Development Com-
mittae.

Funding

The Plan shall be funded by the Employee Training and De-
valopment Committes.
Administration

The Plan will be jointly administered by the Employee Training
and Development Committee,

Very truly yours,
CHRYSLER CORPORATION

F. D. McCarty
Personnegl Manager

Accepted and Approved:
By Wesley Wells
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{45)
Attendance Recognition Award

Mr. Wesley Wells, President

Local No. 775, International Union

of Elactronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avanue

Dayton, Ohio 45404

Dear Sir:

During the course of these negotiations the parties discussed
methods of giving recegnition to employees who maintain excel-
lent levels of attendance and of motivating employees with
marginal attendance to improve. Accordingly, an incentive plan,
known as the Attendance Recognition Award, was agreed upon
as follows.

Employees who have perfect attendance by working all avail-
able scheduled hours in the regular Monday through Friday, five
day, sight hours, workweak, in any specified thirleen pay period
quarter will earn a $50 Attendance Recognition Award for that
quarter. In addition, those employees who have perfect attan-
dance in all four guairters will earn, in addition to the $50 Award
per qguarter, a Special Attendance Recognition Award of $300.
Employees with perfact attendance in three of the four quarters
in the calendar year will earn a $150 Special Award in addition
to the three $50 Awards for the three quarters.

For the purposes of this Award only, perfect attendance is
defined as no available hours missed for;

a. Unexcused absences
b. Excused absences not paid PAA - eight {8) hours
¢ llness/Injury Absencaes
d. Leaves of Absences for illness or injury
For purposes of this Award only, absences which would not
disqualify an employee are:
a. Vacation Leaves of Absence - Full week
b. Pre-excused Absences paid PAA - eight (8) hours
¢. Jury Duty Pay
d. Bereavement Pay
e. Short Term Military Duty Pay
f. Leave of Absence for Good Cause
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Leave for Union Business
. Full Shitis of Layoft
Snow Days when SUB Paid
Full Shifts of Layoff Due to Authorized Strike
Holidays
Disciplinary Layoff
. Second eleclive surgical opinion

Subpoena as a witness by a State, Federal or
Municipal Court or by a governmental agency or
legislative body with subpoana power,

Administrative Guidelines for the Aftendance Recognition
Award are incorporated herein by refarance.

23 - FT >0

Very truly yours,

CHRYSLER GORPORATION
F. D. McCarty

Personnel Manager

Acceptod and Approved:
By Weslay Wellg
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LETTER (45) Attachment

1995
Quarter

1599
Quarter
1

2

3

4

2000
Quarter

Beqginning
Monday 12/25/94
Monday 03/27/95
Monday 06/26/95
Monday 09/25/95

Beginning
Monday 01/01/96
Monday 04/01/96
Menday 07/01/96
Monday 09/30/96

Beginning
Monday 12/30/56
Monday 03/31/97
Monday 06/30/97
Monday 09/29/97

Beginning
Monday 12/29/97
Manday 03/30/98
Monday 06/29/93
Monday 09/28/98

Beginning
Monday 12/28/98
Manday 03/29/99
Monday 06/28/99
Monday 09/27/99

Beginning
Monday 12/27/99
Monday 03/27/00
Monday 06/26/00
Monday 09/25/00

Beginning
Monday 01/01/01
Monday 03/26/01
Monday 06/25/01
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End
Sunday 03/26/95
Sunday 06/25/95
Sunday 09/24/95
Sunday 12/31/95

End
Sunday 03/31/86
Sunday 08/30/96
Sunday 09/29/96
Sunday 12/29/96

End
Sunday 03/30/97
Sunday 06/29/47
Sunday 09/28/97
Sunday 12/28/97

£nd
Sunday 03/29/98
Sunday 06/28/98
Sunday 09/27/98
Sunday 12/27/98

End
Sunday 03/29/99
Sunday 06/27/99
Bunday 09/26/59
Sunday 12/26/99

End
Sunday G3/26/00
Sunday 06/25/Q0
Sunday 09/24/00
Sunday 12/31/00

End
Sunday 03/25/01
Sunday 06/24/1
Sunday 09/30/01




2002
Quarter

Quaner

PR RN

Quartar

B W) R -

Monday 10/01/01

Beginning
Monday 12/31/01
Monday 04/01/02
Monday 07/01/02
Monday 08/30/D2

Beginning
Monday 12/30/02
Monday 03/31/03
Monday 06/30/03
Moaonday 09/29/03

Beginning
Monday 12/29/03
Monday 03/29/04
Monday 08/28/04
Monday 09/27/04

Baginning
Manday 12/27/04
Monday 03/28/05
Monday 06/27/05
Monday 09/26/05

Begtnning
Monday 12/26/06
Monday 03/27/06
Monday 06/26/06
Monday 09/25/086

Beginning
Monday 01/01/07
Monday 03/26/07
Monday 06/25/07
Monday 10/01/07
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Sunday 12/30/01

End
Sunday 03/31/02
Sunday 06/30/02
Sunday 09/29/02
Sunday 12/29/02

End
Sunday 03/30/03
Sunday 06/29/03
Sunday 09/28/03
Sunday 12/28/03

End
Sunday 03/28/04
Sunday 06/27/04
Sunday 09/26/94
Sunday 12/26/94

End
Sunday 03/27/05
Sunday 06/26/05
Sunday 09/25/05
Sunday 12/25/05

End
Sunday 03/26/06
Sunday 06/25/06
Sunday 07/24/06
Sunday 12/31/06

End
Sunday 03/25/07
Sunday 06/24/07
Sunday 09/30/07
Sunday 12/30/07




(48)
Unclaimed Paychecks
Mr. Wesley Wells, President
Local No. 775, International Union
ol Elactronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue
Daytan, Ohio 45404

Daar Sir:

During negotiations of the collective bargaining agreement, it
was evident that both parties had been satisfied with the current
systerm of nolification to the Local Union of unclaimed paychecks.

The Corporation reaffirms its infention to continue the present
system aof notification of unclaimed paychecks.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesely Wells
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(47}
Vacation-Compensable tnjury

Mr. Wesley Wells, President

Lacal No, 775, Intarnational Union

of Electrahic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIQ
15D Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will canfirm that, notwithstanding the provisions of Se¢- .
tign (B5) (f) of the Agreament dated today, an employee continu-
ously disabled from work by compensable injury or legal occu-
pational disease that began prior to December 8, 1979, shall
cantinue (o accrue credit toward pay pericds he would otherwise
have besen scheduled 1o work during the period of his
compensable disability even though such employee has not
worked at least one (1) pay period in the eligibility year.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Parsonnel Manager

Acoepted and Approved:
By Wesley Wells
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(48)
Vacation Scheduling

Mr. Wesley Wells, President

Local No. 775, International Union

ol Electronic, Electrical, Salaried,
Machine and Furaiture Workers, AFL-CIO
150 Held Avenue

Dayton, Ohio 45404

Dear Sir:

The scheduling of vacation time for amployees was the sub-
ject of a great deal of discussion during our recent negofiations.
While it is difficult tor Management ta comrit 10 set numbers of
empiayeas or percentagas of employees to be on vacation at
any given period of time, Management shall make vacation time
avaiable (not to exceed eighty (80) hours per employee) for all
sligible employees dusing the summer months of June, July, and
August where practicable.

Should the union fesl that the Corporation is unreasonably
applying this understanding the Urion Presiden may lake the
matter up with the Plant Parsonnel Manager.

Very truly yaurs,
CHRYSLER CORPORATION
F. . McCarty
Parsonnel Manager
Accapted and Approved:
By Wesely Wells
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. (49)
Vacation Shutdown

-

Mr. Westey Wells, President

Local Mo, 755, international Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohip 45404

Dear Sir:

Notwithstanding the language of Section {(87) of the Chrysiler-
IWE Agreemant, daled July 28, 1995 when a vacation shutdown
ig ptanned, Management will provide tentative operating sched-
ules reflecting such shutdown thirty (30) calendar days in ad-
vance.

Management will natify the Union pramptly of any necessary
scheduls changes within the thirty (30} day period,

Very truly yours,

CHRYSLER CORFORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Waslay Wells
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(50)
Work by Supervisors

Mr. Waslay Woells, Prasident

Local No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Fumiture Workers AFL-CIO
150 Held Avenue

Dayton, Ohio 45404

Dear Sir:

it is the express policy of the Corporation that supervisory
personnel are for the purpose of carrying oul supervisory func-
tions and are not expected {o displace employees coverad by
the Agreament batweaen our Corporation and Local No. 775, IWE-
AFL-CIO.

However, both parties recognize that oocasions will anise which
require that supervisory personnal perform certain work in the
intarest of orderly and efficient operation, In the past there has
been considerable misunderstanding under what circumstances
supervisory parsonnel may properly perform such work.

Genarally, this work would include cases of emergency, the
failure, inabiity or refusal of employeas te do the particular work,
unforeseen circumstances that call for prompt action to avoid
damage o plant or equipment or for purposaes of instruction or
training,

In order ta reduce tu a minimum any misunderstandings in
this regard in the fulure, al} alieged departures from this poficy
shall be immediately taken up in the following manner:

1. With the Supervisor invoived.

2. If not satisfactorily disposed of, with the Area Manager.

3. With the Labor Relations Department, if necessary.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Walls
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{51)
Qvertime-Absentesism

Mr. Wesley Wells, President

Local No. 775, Intemational Union

of Electronic, Elfectrical, Salaried,
Machine and Furniture Workers, AFL-CI0
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

In the negatiations of tha Collective Bargaining Agreement
dated taday, the parties agreed that in interpreting Section (75)
it is undersiood the Corporation shall not be required to work
any employee on overtime 10 perform the work of an employee
who i3 absent for a tull or partial shift whan such work can be
partormed during straight time working hours by an available and
qualified employee on the affected shift.

The parlies recognize that in order to properly administer the
intent of this letler a goot faith effort shall be made to ulilize
employees rom the proper seniority division.

Very truly yours,

CHRYSLER CORPORATION
F. D. WcCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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(52)
Vacation Scheduling—
Maintenance

Mr, Wesley Wells, President

Local Ne. 775, International Union

of Electronic, Electrical, Salaned,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Scheduled Vacations

Dear Sir

It is recognized that on occasion emergencies, production
difficulties or other unforeseen cirgumstances may require
charges In vacation schedules. Management will, however, make
a sincere effort to ingure that skilled trades employees who have
vacations schedulaed for tha summer morths are given vacations
at the scheduled time.

Very ruly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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(53)
Skilted Trades

Mr. Wesley Wells, President

Local No. 775, Intemational Union

of Electronic, Elactrical, Salaned,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear 5ir

During the negotiations leading to the Production and Mainte-
nance Agreement today, the LInion raised its serious concerns
over outside contracting of skifled trades work and the use of
outside contractors to perform maintenance and construction
work. Tha Corporation raised its equally serious concern with
certain resirictive work practices.

The Union expressed an interest in establishing procedures 1o
assure maximum utilization of the Corporat:on s manpower,
machinery and facilities,

The Comoration expressed an interest in comacting certain
work assignment practices which limit the efficient periormance
of same skilled trades work in the Corporation’s Dayton Plant.

Therefore, in the interest of reselving these inseparable mu-
tual concerns, the parties have discussed various aspacis of the
problem and reached the following understanding.

Contracting-Maintenance

It is understood that employees of an oulsida contractor will
not be utilized 10 reptace seniority employees on production
assembly or manufacturing work or maintenance work or fabri-
cation of tools, dies, jigs and fixtures, normally and historicalty
performed by them when performance of such work involves the
usa of Corporation-owned machines, fools or equipment main-
lained by employees.

The foragomg shalt not affect the right of the Corporation to
continue arrangements currently in eflect nor shall it limit the
fulfillment of warranty obligations by vendors nor limil work which
a vendor must perlorm to prove out equipment.

In afl cases, except where time and circumstances pravent it,
the Plant Management will hold advance discussions with Union
Representatives prior to lefting such a contract. In this discus-
sion managernent is expected 1o review its plans or prospects
kor letting & particular contract. The Union shoutd be advised of
the nature, scope and approximate dates of the work to be
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parfarmed and tha reasons {equipment, manpower, etc.) why
management is contemplating contracting out the work. At such
limes Corporation representatives are expected o afford the
Union an opportunity to commaent on the Corporation’s plans and
to give appropriale weight to those comments in the light of all
attendant circumstances.

In no event shall any seniority employee who customarily
peiforms the work in guestion be laid off as a direct and imme-
diale result of work being parformed by an puiside confractor on
the plant premises.

Writtan grievances involving interpretation or application of the
foregoing provisions may be presenied diractly to Step 3 of the
grievance procedure.

Equipment Rental

The Corporation further stated thal when the lack of equip-
ment is the only factor upoen which the decision turns 10 let work
to an outside contractor, the Corporation will tirst give proper
considaration (o renting or leasing such needed equipment pro-
vided it is readily available at a cost which, when added to other
factors, does not exceed the cost of having the work perdormed
by an outside contractor,

Wamranty and Service Agreement

On the matters of warranty and servica agreements, the Cor-
poration cannot agree to any limitation or restriction on its right
to entar into such agreements, However, in making decisions as
to the need and duration of such agreements, the Corporation
will give proper consideration to the operating needs of the
business, the efficiencies and economics involved and all other
relevant considerations, including the effect of the decisions on
its skilled trades maintenance smployees. Upon expiration of a
warranty agreement, management will consider assigning such
repalir work to the plant skilled trades amployees. In cases whare
managemsnt is contemplating placemeni of a service contract,
the nolice and discussion provisions usually applicable to Qut-
side Contracting shall be utilized.

Contracting - Tool and Dle

i our nagotiations leading to the Agreement datad today,
discussed in great detail toot and die contracting by the plant, As
we have pointed out 1o you, there are many and varied factors
that may influence any particular decision to make or buy. We do
not beliave itis feasible to list generat critaria. However, the Union
has statad in our discussions that it recognizes a number of them,
such as the need, among othar lhings, to contract work that
requires specialized 16ols and equipment and special skills and
the necessity of meeating production schedules, model changes
and rearrangement deadlines. in view of the foregoing, we have
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advised you that the plant cannot agree to any limitation or re-
striction on its right and responsibility to decide whether 1o make
tools, dies, models, jigs or fixtures or to buy them. We assure
you, however, that when journaymen skillad Irades employees
in the toolmaking trades of the plant are on layoff for any reason
or become laid off as a result of the plant’s contracting out work
invelving the labrication, maintenance or repair of 1ools and dies,
and of the kind normally performed by such skilled trades em-
ployees in the plani, the Skilled Trades Representative of the
plant, on request, will meet with the Skilled Trades Representa-
tive of the Lnion i¢ discuss, and provide information retative to,
plans the plant is formulating and decisions il is contemplating
concarning such cantracting. A good taith effort will ba extended
by the parties 1o find solution 1o the problams discussed in these
meetings. :

Work Assignment Fractices

The International Union, IVE, recognizes that certain work
assignment practices exist which limit the efficient performance
of some skilled tradesmen and that suchinefficient practices must
be correcied. The International Union will assist Local 775 IUE-
AFL-CIO and Ptant Management to achieve this objective.

The skilled trades committeeman and the area manager shall
endeavor to correct these inefficiant work assignment practices
in a cooperative and non-adversarial manner. If, however, agree-
ment cannot be reached, e matter may be referred 1o the Skilled
Trades Representalives of the international Union and of the
Carporate Union Relations Staff, who shall jointly review the
matter and asgist in resalution of the issues in dispute.

In those cases where corrections are made, the Carporation
will retain existing work or, where appropriate, return to the
bargaining unit work which had previously been contracted out.
Further, improvements in plant operations that may result fram
more efficient work assignments will not result in the indefinite
layofi of affecied Journeymen who the pariies agree may, in such
circumstances, be used on other work. It is understood this
application shall not adversely affect the seniority provisions per-
taining to skifled trades employees. However, factors such as
schedule or volume changes, technological improvements and
other changes not related to more eflicient work assignments,
may continue to result in reductions or increases in the number
of employees required.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnal Manager

Accepled and Approved:
By Weslay Wells 235




(54)
Union Work Cariter

Mr. Wesley Wells, President

Local No. 775, Intarnational Union

of Electronic, Electrical, Salaried,
Machine and Fumiture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm our understanding that the Union Work Cen-
ter is solely for lhe use of the Chief Steward, the Benefits Plan
Representative, Health and Safety Representative, and the Time
Study Representative. All other union representatives are pro-
hibited from using the Union Wark Centar except when it is
necessary tointerview a discharged employea. Any unauthorized
employee, including Stewards, found in violation of this agree-
ment shall ba subject to immediale discipling, up to, and includ-
ing discharge.

YVery truly yours,

CHRYSLER CORPORATION
F. 0. McCarty

Personnel Manager

Accepted and Approved:
By Weslsy Wellg
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(55)
Skilted Trades Layoff &
Recall Procedura

Mr. Wesley Wells, President

Local No. 775, International Union

of Eleciranic, Electrical, Salariad,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45405

Dear Sir:

This will confirm cur understanding with respect to cerain
provisions applicable to employees classified on classilication
numbers 5570, 5600, 5670, 5678, and 6195 under the Skilled
Tradas classification structure.

1. Skilled Trades Journeymen ar Permanent Employees on
the former classifications listed under the new classifica-
tions set forth above shall, be required to complele required
training assignments in prder to retain the new classifica-
tion and rate.

2. The effective date of the new Skilied Trades classification
was August 4 , 1988,

3. The parties agreed that prior to required training being
completed, layoH and recall and the exercise of shift prel-
erence for employees ctassified on the new classifications
set farth above shall be in accordance with the former clas-
sification held as of the data immediately precading the
effective date of the new Skilled Trades classification struc-
ture and the seniarity date applicable to said former clas-

sification.
Very truly yours,
CHRYSLER CORPORATION
F. O. MeCarty
Personnel Manager
Accepted and Approved:

By Wesley Wells
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(56)
Supplement Training

Mr. Wasley Woells, President

Local Na. 775, International Unign

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIC
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

The parties agree (hat a well-trained workforce is necessary
it Dayton Thermal Producis is to be able to compete in the global
marketplace.

Accordingly, the partias agrae to jointly seek financial and other
agsistance to supplament training programs otherwise provided
for in the Agreement with funding and training programs avail-
able from several govemmental and non-governmantal agan-
cles.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Managear

Accepted and Approved:
By Wasley Walls
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(57)

Employee Assistance Program

Mr. Wesley Wells, President

Local No. 775, Intematicnal Union

of Electronic, Electrical, Salaried,
Machine and Furniture Warkars, AFL-CIQ
150 Heid Avetue

Dayton, Chic 45404

Dear Sir:

Chrysler Carporation and WUE Local 775 continue to recog-
nize that alcoholism and drug dependancy are health problems
which may be successtully treated, given eady identification and
appropriate rehabilitation therapy. Furthermore, as with alcohoi-
ism and drug dependency, emotional disorders and serious
personal problems can adversely alect joh performance.

Itisin the Corporation's and Lnion's mutual interest to provide
a frameawork within which WWE-represented Chryslar employees
voluntarily and confidentially may seek professional counseling,
treatment, or their assislance to address such problems. Simi-
larly it is in tha parties’ inlerests to generally encourage, educate
and otherwise help employess pursue more healthful life styles.
Working together tha Union and the Corporation can achieve
common goals in lhose areas. In this regard, the parties accord-
ingly have established a new joint Emptoyee Assistance Pro-
gram.

The new Program provides for: (1} early identification and
voluntary assessment of saniarity employees having alcoholism
or other drug dependency problems as well as emotional disor-
ders Of serious personal problems; (2) referral of such employ-
eas for professional diagnostic evaluation, counseling or treat-
ment; and {3} appropriate follow-up on their counsgling or reha-
bilitation progress. While the Program's primary purpose is to
assist employeeas having such problerns and heip Union and Man-
agement Representatives deal effectively with such situations,
it also allows employees 10 abtain infarmation about available
counseling or treatment referral services for immediate family
members having such problems.

Employees with alcoholism, drug dependency, emotional or
parsonal probfams will bé able to seek help voluntarily without
having to be concerned that their employment status will be
affected because they have sought help for such problems. Such
employees, however, would cortinue to be subject to the same
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standards of performance and conduct expected of any other
amployee, irrespective of participation in the Employee Assis-
tance Program. Employaés requiring a leave of absence for the
treatment of healith problems will be issued such leave in accar-
dance with the provision of the Collective Bargaining Agreement.
Insurance benefits, if any, for the treatment and the absencea will
be determined in accordance with the Agreement.

Proposals and requests for funding conceming delivery of local
programs and related services under the Program will be re-
viewed and subject to approval by the Employes Training and
Developmenl Commiitee. In reviewing such proposals, consid-
eration will be given to the availability of funds and proposal
consistency with the Program’s objectives.

A joint local Employee Assistance Program commitiee will be
established. This committea will be comprised of the Plant
Manager or a designated representative of department manager
fevel and the Union Presidant or a designated representative
who must be a member of the Union Bargaining Committea, The
function of this commiitee is to coordinate Program activities,
consistent with the provisions of this letter.

It is understood that nothing contained herein ar in the exist-
ing of future staterments concerning the Employee Assistance
Program or steps taken 1o implement its programs and relatad
services shall ba construed or interpreted as constituting a waiver
of gither the Corporation’s or the Union’s right or responsibilities
under the Collective Bargaining Agreement, nor is the Program
intended in any way o create for any employee any enforceable
obligation against the Corporation, the Union, of their represen-
tatives.

In addition it is the parties’ interst that any programs, approaches
or related services to be provided under the Employee Assie-
tance Program are not to be construed as benefits or insurance
programs. :

Finally, the Grievance Procedure set torth in the Collective
Bargaining Agreement shall have no applicalion to, or jurisdic-
tion over, any matters related {o the Program.

Very truly yours,

CHRYSLER COAFORATION
F. O. McCarty

Fersonnel Manager

Accepted and Approved:
By Wesley Wells
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(58)
Beduction for Voluntary
Poliical Contribution

Mr. Wesley Welis, President

Local No. 775, Internatienal Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm the understandings reached in connection with
your request during negoliation of the 1988 Agreement between
Chryslar Corporation and its Dayton Plant and the international
Union, IUE and its Local 775 to make deductions for volumtary
political contributions from the paychecks of hourly empioyees
at the Dayton Plant represented by your Union.

1. The Intemational Union, IUE — Local 775 (hereinafter the
*Union”) will fumish to the Corparation for each amployee for
whom a deduction s to be made an Authorization Card signed
by the employee containing the following information:

{a) Name and Address

{b) Plant Numbar

{(c) Department Mumber

(d) Social Security Number

{e) Local Union Number

{H Amount to be deducted each month,

Incomplete ar incorrectly completed cards will be returnad to
the designated pany for correction.

2. Tha Cormporation will make such authorized deductions from
checks for the third pay period ending in each month.

3. A deduction not made in ong month will not be carried
forward lo a subsequent manth,

4. Each month the Corparation will issue a single check to the
addressee as designated by the Union for deductions made in
the preceding month.

5. A list will accompany each check which shows the Name,
Plamt Number, Department Number, full Social Security Num-
ber, Local Linion Number and the amount daducted for each
employee whose deductions are included in the ¢heck.
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6. Tha Unian will pay the Corporation the following:

(a) A monthly fee of one hundred doltars ($100.00) for
computer and machine time; and

{b) An amount equal to sixy doliars ($60.00) for each
1.000 new authorizations, changes or cancellations.

7. Each monih the Corporation will bill the Union for the
amounts owed far the preceding month, which bilt shall be paid
in the month following the month in which billed.

8. The amounts set forth in Paragraph 6. above are estimates
and may be increased or dacreasad by the Corparation from
time to time as experience dictates, upon notice to tha Union.

9. Employees who wish to cancel their authorizations for
payroll deductions will sign a card supplied by the Union for that
purpose. Refunds will be the responsibility of the Union,

10, The Union will forward all signed authorization cards and
cancellation cards under a single separate docurnent transmit-
ted 10 the addressee as designated by the Corparation.

11. The Union will indernnify and held harmlass the Corpara-
tion from any and all liability or ¢laims including lability or claims
arising from administrative error resulting fram the deductions
provided for in this Letier Agreement.

Very truly yours,

CHRYSLER CORPORATION
F. 0. MoCarty

Personnsl Manager

Accepted and Approved:
By Wesley Wells
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{59
Apprentice Agreement Schedul
of Work Processe

Mr. Wesley Wells, President

Local No. 775, International Union

of Electronic, Electrical, Salariad,
Machine and Furpilure Workers, AFL-CIO
150 Held Avenue

Dayton, Ohio 45404

Dear Sir:

This will confirm our understanding with respect to the Sched
ules of Work Processas contained in the Apprentice and Appren
tice Standards Agresment.

The parties recognize thal the new Skilled Trades classifica
tion siructure requires a review and revision of tha Schedules o
Work Processes applicable to Apprentices who enter Appren
ticeship during the tarms of the 1995 P&M Agreement. Accord
ingly, the parties agree that within six (6) months of the effactive
date of the 1385 P&M Agreement, the Joint Apprenticeship
Committee will discuss the changes necessary and recommenc
implemaniation of new schedules,

Vary truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepied and Approved:
By Wesloy Wells
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(60)
Employse Hesponsibilities

Mr. Wesley Wells, President

Local Na. 775, International Unton

of Electronic, Electrical, Salaried,
Machine angd Furmiure Worlers, AFL-CIO
180 Heid Avenue ’
Dayton, Ohio 45404

Dear Sir:

During the current negotiations the parties discussed at length
concepts that would be required to insure our future viability as
a plant. Thase concepts included incidental work and other basic
responsibilities of all employees.

Tha parties agres that all employees shall be required to
perform varigus duties and assumg basic responsibilitiss except
when management elects to assign such work to other employ-
ees. Such work includes, but is not limited to:

* Performing gquality work including:

— Discarding and not installing or processing obvi-
ously defective parts and materials,

— Checking own work.

— Correcting known defects when time permils.

— [nforming appropriate personnel of defects when
time is unavailable to make corrections by attach-
ing defective material tags and/or noting defects
on applicable documents,

* Maijntaining immediate work area and squipment in-
cluding:

— Sweeping and picking up packing materials, scrap
and other debris.

— Cleaning tools and equipment.

* Instructing employees new to job how Lo properly
perform their wark, including:

— Operating machines and aquipment safely,

— Using prescribed mathods and following regular se-
quenca.

+ Performing miscellaneous administrative duties inci-
dental to job including:
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— Preparing routine records and reports.
— Taking counts.

» Assisting to maintain machines and equipmant in
proper working order by performing such incidental
work as:

— Dressing welding tips.

— Making minor repairs and adjustments not requir-
ing skills of trade employees.

— Informing appropriate persannel of major mainte-
nance requirements.

— Assisting rapairers to correct machine and equip-
ment malfunctions.

«  Operaling dala enlry equipment and other avtomaled
information processing devices such as:

— Remote computer terminals.
— Hand-held data collactors.
*  Participating in work team activities including:

— The establishment of work team goals and abjec-
tives and the measurement criterions related to
same.

— Expending maximum effort toward angd being ac-
countable lor the attainment of work team goals and
objectives.

— Actively being lnwolved in and providing maximurm
suppoit for programs and processes related to plant
competitivengss Including, but not limited 1o, the
continuous Improvement process, the Chrysler
Operating System, gainsharing/goal sharing,
QS9000, process variation reduction, synchronous
manufacturing and robust processes and dasign.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Walls
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61)
Wark Standards

Mr. Wesley Welis, President

Local No. 775, International Union

of Electronic, Electrical, Salaried,
Machina and Furniture Workers, AFL-CIOQ
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During the negotiations leading to the current agreemant the
parties discussed the concept of “a fair day’s work for a fair day's
pay” and its relationship to work standards.

Notwithstanding Section (42) of tha current agraement, in the
event that the parlies identify problem operations which inhibit
the plant’s ability to ramain competitive, existing work standards
may be ravised and implemenied on the basis of fairmess and
equity to increase the productive use of available time for pro-
ducing quality parts and, where applicable, to give recognition to
process and machinery changes.

When a standard is revised in accordance with this Under-
standing, it shall remain unchanged unless and unlil the opera-
tion is altered as a result of changes in method, layout, tools,
equipment, maieriais or product design. Any deviation from this
paragraph shall be implemanted only with the concurence of
the Union Tima Study Aepresentative.

Consislent with the parties mutual intent 1o be compelitive, all
employees will devote maximum effort to the improvement and
deveiopment of production processes that enhance the competi-
tive position of the Dayton Thermat Products Planm.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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(62)
EHicient Work Practices

Mr. Wesley Wells, President

Local No. 775, internalional Unign

of Electronic, Electrical, Salaried,
Magchine and Furpiture Workers, AFL-CIQ
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir;

The Corporation and the Union agree 10 direct thair best el-
farts toward the full utilization of employees. The parties recog-
nize that full utilization requires that each ernployee exert a normal
work effort that is fair to both the empioyea and the employer.
Furthermore, such work effort must be in accordance with effi-
clenl work practices. To this end the parties affirm their commit-
meant o obsetving efficient work praclices in keeping with the
principles stated in the current P & M Agreement.

In order to ¢larity what constitutes efficient work practices, the
parties recognize ihat many tasks are properly performed within
the scope of two of more classifications, In other instances under
the following ¢ircumstancas, employees, in order to complete a
principal assighment, may properly perform complermentary or
incidental tasks or series of such tasks that if performed sepa-
rately may be regularly assigned to a particular classification:

{1} the time required in relation to the principal job is fairly

shon, A minor 1ask or a seqies of minot tasks performed
aver the duration of the principal job also constitutes in-
cidental work even though the gumulative time is fairly
feng.

{2) The employee nas the capability, 6.9., the ability 1o weld;

{3) and the work can be performed safely.

The following is an example of efficient wark practices:

A Willwright is assigned 10 replace a coupling on a conveyar,
Tha job requires pulling back a motor, removing the brake and
uncoupling an air line to gain access to the coupling. it would be
expected that the Millwright perform each of these incidental tasks
without relying on another Trade or Trades.

A Jobsetter is assigned to clean and calibrateé burner nozzles.
The job requires the Ternoval angd reinslallation of nozzies o be
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cleaned and calibrated. It would be expactad that the Jobsettar
pertorm these incidental tasks without relying on another clas-
sification.

The parties agree that the objective of elficient work practices
is getling the job at hand completed ag quickly as possible.
Everyone should work as a teamn member for the common wel-
lare of all.

Disputes arising from the above undarstanding may be referred
1o the Chairman of the Shop Commities and the Labor Relations
Supervisor pursuant to the work assignment practices and shall
not be subject to the grievance procedure.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personne! Manager

Accepted and Approved:
By Wesley Walls

248




(63)
Skilled Trades
Outside Contracting

Mr. Weslay Wells, Prasident

Local No. 775, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Head Avenue

Dayton, Ohio 45404

Dear Sir;

During these negotiations the Union expressed its deep con-
cetn over outside contracting matters which are addressed in
Letter 53, “Skilled Trades™. In particular, the Union cited failure
to lollow the advance notice and discussion provisions for said
letter.

In response to the Union's concern, the Corporation informed
the Union & communicalion would be sent to Manufacturing
Engineering, Procurement and Supply, and related Management
personngl following negotiations which would read as follows:

"During the current agreement we have experienced many prob-
lems in handling contracting matters.”

“In many instances the root cause of the problem is lack of com-
munication, The P & M Agreement currently requires timely
mesatings in advance of the decision to contract work normally
and historically performed by Dayton Thermat Products Plant
skilled trades employees.”

“We are informed that meetings with Local Union Representa-
tivas relative to contracting are often held after the contract has
heen let and insufficient useful information is provided 1o the Union
for them to consider and make appropriate comments relative to
Management's plans.”

“The Corporation intends to achieve world-wide competitive sta-
tus utilizing not only the skills of our emplayees, but alse tha
suggestions and ideas of the people and the Union as to how
work can best be accomplished at the lowest possible ¢ost with
the highest possible quality and on time.”

“This approach to managing the business should be wlilized at
all levels: production, skilled and technical. Obviously such dis-
cussions should be held in a timaly manner with appropriate
Management and Union personnel.”

“Accordingly, please assure that adequate information about each
contract for the performance of skilled trades work covered by
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the contracting provisions of the Agreement is supplied the
Parsonnel Department in a timaly manner. Approval by a Per-
sornel Department Representative, prior to the cantract being
let 1o an ouiside firm, but after determination that discussions
have bean satisfaciorily completed, shall be required.”

"There are numaerous examples where complete, advance com-
munications with the Union and the skifled trades employees has
resulied in important projects being complated on a competitive
basis in terms of quatity, cost and timeliness. The result has been
a teeling of pride of accomplishment shared by the Union, em-
ployees and the managers.”

“Relationships can only be improved by open, frank communi-

cations in afl areas, parficularly in carrying out our contracling
responsibilities.”

Very truly yours,
CHRYSLER CORPORATION

F. D. McCarty
Parsonnel Manager

Accépted and Approved:
By Wesley Wells
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(64}
Skilled Trades Contribution
to Compelitiveness

Mr. Wesley Wells, President

Local Ne. 775, [nternational Union

of Electronic, Electrical, Salaried,

Machine and Furniture Workers, AFL-CIG

150 Heid Avenue

Dayton, OH 45404

Cear Sir:

During naggtiations leading to the 1995 Agreament there was
much discussion regarding the role that skilled trades employ-
€as can play in the attainment of plant competitiveness,

In negotiations leading to previous agreemenis, Management
advised the Union that real plant competitiveness would not be
possible unless skilled trades employees participated in and
andorsed such things as continuous improvement, the elimina-
tion of lines of demarcation and the performance of incidental
work. -

In our most recent nagotiations the Management cited ex-
amples of skilled trades practices thal are counterproductive to
plani competitiveness that must be addressed and, in some
cases, eliminaled.

Accordingly, a joint committee comprised of three representa-
tives of both the Management and the Union will mee during the
60 days following Notice of Ratification with the intention of iden-
titying skilled trades-related practices and contractual language
ihal must be eliminated, changed or deleted if the plant is to
become competitive.

The parties agreed thal Letter Mo. 18 shall be ulilized o effec-
tuate any changes.

Sinceraly,

CHRYSLER CORPORATION
F D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells
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{65)
Employee Assislance
Program Representative

Mr. Wesley Wells, President

Local No. 775, Inftemational Union

of Electronic, Electrical, Salariad,
Machine and Furniture Warkers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir;

This will confirm our understanding that IUE Local 775 may
appoint an Employee Assistance Program (EAP} Representa-
tive from among those employees wha hava seniority under the
current P & M Agreement and who is at the time of thé appeint-
ment al work in the plant. The President of IUE Local 775 will
advise the Personnel Manager in writing of the name of the ap-
pointes, Tha EAP Reprasentative shall not function as such until
the Personnet Manager is so advised. The EAP Representative
shall serve an indefinite term and shali be replaced only with the
concurrence of the President of IUE Locat 775 and the Person-
nel Manager.

The maximum number of hours per week in which the EAP
Reprasentative will be allowed to perform his functions shall be
twenty (20) houwrs.

1. The duties of the EAP Representative, working with a des-
ignated Management representative, are to:

* assist in the identitication, education, referral and foltow-
up of employees with problems which adversaly affect job
performance and/or attendance relating to alcohol and
drug dependencies, emotional disorders or personal prob-
lams while assuring requisitie confidentially standards are
observed;

* acl as liaison with appropriate membars of line suparvi-
sion, labor relations, plant medical, other union represen-
1atives, and with the mental health/substance abusa man-
aged care program;

*  assist in evaluating the cffectiveness of various programs,
plans and servicas;

* panicipate in any formal employee assistance training/in-
struction programs and review and make recommenda-
tions to the management representative conceming pro-
gram content;
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* agsist in coordinating and implementing various program

applications.
2. The EAP Representative shall be subject o the following:

(&} It is understood that the EAP Representative has a regu-
lar job to pertorm and that he will advise his Supervisor
on gach occasion when it is necessary for him to leave
his ragular job in order to function as an EAP Represen-
tative.

{bj it is understood that the EAP Representative will be paid
only for such time spent in performing his functions as
occurs during the time when he is otherwise scheduled to
work.

{c) The designation of such time shall be made by mutual
agreament between the Labor Relations Suparvisor or his
designated representative and the EAP Reprasentative.

(d) The EAP Representative will not be scheduled for Satur-
day, Sunday, haliday or daily overtime work except as a
ragular smployee in his depariment and when so sched-
uled shall not perform his function as an EAF Represen-
tative,

{&) The privilege of the EAP Representative to perform his
duties during regular working hours without loss of pay is
subject to the conditions (i} that hours off the regular job
are 1o be praplanned and mutually agreed upon with the
Labor Relations Superviser or his designated representa-
tive, (ii) that the time be devoted to the prompl handling
of matters which are proper pursuanl o the ferms of the
Employee Assistance Program and the privilege shall not
he abused, (iii} that if it is necessary for an EAP Repre-
sentative 10 speak to an employee, prior arrangements
will be made wilh the employee’s Supervisor to do so,
and (iv} that the EAP Bepresentative will do the work to
which ha is assigned at all times except when it is neces-
sary to leave work to handle his duties as the EAP Rep-
resentative.

{f) The EAF Representalive shall be assigned to the first shift.
By mutual agreement with the Labor Relations Supervi-
sor or his designated representative, the EAP Represen-
tative may adjust his starting time to be available to per-
form his duties on the second or third shift, in which case
Seclions (68) and (69) shall not be applicable to him.
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{g) The plant will make available to the EAP Representative
an office and related equipment which allows for the con-
duct of confidential matiers relating io the Program.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty
Personnel Manager

Acceptad and Approved:
By Wesley Wells
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, (66)
Modification Skilled Trades
Classification Structure

Mr. Wesley Walls, President

Local No, 775, International Union

ot Electronic. Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During the 1995 P & M neggotiations, the parties discussed at
great length the efficiencies that may be realized by reason of
the modification of the skiled trades classification structure and
the effect that this might have on the curren skilled rades work
force,

The Union was advised that the modification of the skilled
frades classification structure would not resull in the indefinite
layoff of journeymen or skilled trades permanent employees
currently on roll. The intent is that any such employees made
availabla due 1o efficiencies realized by reason of the madilica-
tion of the skilled trades classitication structure would be assigned
to preveniative maintenance operations. The parties agraed,
however, that tactors such as schedule or volume changes, tech-
nological improvement, attrition and other ¢changes not related
lo the afarementioned efficiencies., may continue fo resuit in
reductions or increases in the numbar of employaes required.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty
Personnel Department
Accepted and Approved:
By Wesley Wells
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(67)
Substance Abuse Policy

Mr, Wesley Weills, President

Local No. 775 International Upion

of Electronic, Elecirical, $alaried,
Machine and Furniture Workers, AFL-CIO
150 Heig Avenua

Dayton, Ohio 45404

Dear Sir:

Ouring negotiations leading to the 1995 Labor Agreament, the
Company advised the Union that it has a vital interest in main-
jaining safle, healthy and efficient working conditions for all
employees at the Dayton Thermal Products Plant. The Company
reminded the Union that being under the influence of a drug or
alcohol at the work place poses serious safety and health risks
not gnly to the user but, also, to all those who work with or near
the user, Additicnatly, the upauthorized use or possession of, or
trafficking in, drugs or alcohol also poses unacceptabie risks for
the Company and the employees.

Accordingly, the Company advised the Union that it will imple-
ment the following described policy at the Dayton Thermal Prod-
ucts Plant and compliance with same will be a condition of
employment for all Plant employees. The policy is intended to
guide managermant in preventing and detacting the unauthorized
use or passession of, or trafficking in, drugs or alcohol. The policy
also describes the assistance available 1o employees and wilt
guide supérvisars in taking disciplinary action where appropri-
ate.

The fallowing, tharefore, is the Dayton Thermal Products Plant
Substance Abuse Policy:

1. The Company does not condane, support or approve the
vnauthorized use or possession of, trafficking in, or being
under the influence of, ittegal drugs or alcohol on Com-
pany propeny or while engaged in Company business,

2. The Company will maintain pre-amployment screening
practices designed to prevent hiring applicants who use
illegal drugs or alcohal, or applicants whose use of drugs
or alcohol would be inconsistent with effective and safe job
performance.

3. The Company will maintain practices designad to defect
the presence of drugs or alcohal in employess, Accord-
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ingly, the Company may ¢onduct physical testing, includ-
ing urine screening and blood sampling, inspections of
lockers and vehicles and searches of persons, based on
reasonable suspicion that an individual is using, possess-
ing, trafficking in, or working under the influence of, drugs
or algohol, or iz suflering from impaired or diminished
capacity as a result of drug or aleohol use. The Company
will endeavor to pratect the confidentiality of the resutts of
any physical testing performed on an individual.

4, The Company encourages its employees who may he
abusing drugs or alcohol to seek and complete treatment
in a recognized rehabilitation program consistent with Let-
ters {2) and (3) appended to the 1995 Labor Agreement.

5. The Company encourages all employees to report the
unauthorized use or possassion of, alcoho! or drugs on
Company property or while engaged in Company buginess,

6. The Policy protests employees who use drugs under the
supervisian of a licensed heatth care professional, or whose
use of drugs is authorized by law, except to the extent such
uses impair job performance or constitute a direct threal to
the sate and efficient operation of the Company.

7. Employae shall, it physically possible, notity the Company
it convicted of any criminal drug statute volatlon accuriing
in the work place no later than 5 days after any such con-
viction.

It is understoud that any employee who refuses to submil to
a physical tes), search or Inspection pursuant te the
aforedescribed Policy, or any employee who is using, possess-
ing, trafficking in, or working under the influence of, drugs or
aleohel, or who is suffering from impaired or diminished capacity
as a result of the use ol drugs or alcohol, may be subject to
disciplinary action up to and including dissharge fram emplay-
mant,

The aforedescribed Policy is not to be construed as an em-
ployment agreement, does not restrict the at-will employmeni
policy of the Company where appropriate, andg does not eniarge
the remedies or benefits otherwise available 10 an employee of
the Company.

Very truly yours,

CHRYSLER CORPORATION
F. D, McCarty

Parsonnel Manager

Accepted and Approvad:
By Wesley Wells
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(68)
Health and Safety
Training Programs

M. Wasley Wells, President

Local No. 775, international Union

of Eiactronic, Elecirical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avanue

Dayton, Ohio 45404

Dear Sir:

"It is understood, the Gorporation will make available to the

- Dayton Plant members of the Local Joint Committee on Heatth

and Safety, training programs jointly develeped by Chrysler and

the UAW to enhance safety awareness, hazard recognition, and
technical skills of the Daylon Plant employees.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wasley Wells
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(69}
Addition of Shift
and Product Launch

Mr. Wesley Wells, President

Local No. 775, International Union

of Electroni¢, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Held Avenue

Dayton, Chio 45404

Dear Sir:

This will confirm our understanding thal notwithstanding the
pravisions of Sections {55) and (60) of the current P & M Agree-
ment, in the case of a ptoduet launch or in the event that a new
shitt is added, there will be a six (6} month moratorium on the
exerctse of shift preference and on transfer under Section (55)
for employees in the department or departments affected.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Woells
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(70)
Crediled Service

Mr. Wesley Wells, President

Local No. 775, International Union

of Electranic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During the negotiations of the Collective Bargaining Agree-
ment dated today, the parties discussed credited service for those
employees who lost senjority due to Section 4B(e) and were
subsequently rehired.

The Corparalion does not intend te grant credited service for
time not otharwise covered under the Pansion Plan.

Haowever, it the Corporation does provide such an adjustment
through bargaining with any other bargaining unit during the term
of this Agreement, we will rmake a like adjustrnent at Dayton Ther-
mal Products. '

Yery truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Persannel Manager

Accepted and Approved:
By Wasley Wells
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{71)
Job Opportunities

#Mr, Wesley Wells, President

Local No. 775, International Union

of Electronic, Etectrical, Salaried,
Maching and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

This is to confirm the discussions of the parties relative to
product and employment apportunilies that may materialize
during the term of the Agreement and in years that follow be-
cause of, among other things, Dayton Thermal Products {DTF)
joining forces with otfver firms having technical expertise needed
by OTP.

You will recall that during our meelings it was repeatedly as-
serted that DTP is a supplier plant that must compete against
other LLS, and international plants in terms of quality, cost, pro-
ductivily and technology and no management representative
could provide the Union with definitive, long-term product com-
mitments or guarantess. Further, you wers advised that the
potential product opportunities had varipus probabilities of at-
tainment ranging from low to high but would be pursued with
vigor. it was also explained that ong of the companies we will
become partners with io gain needed engineering expertise
required as part of a partnership that we commit to the manuiac-
ture of a portion of heater cores and unit assemblies for some
vehicles to be produced after 1992 in their facilitias,

You advised us that although you hoped employment levels
would not suffer, especially if some opportunities could be con-
verted to jobs, that the Local Unian is willing to share in the risks
necessary (o hopefully improve employment security.

You said it was clear to you and most members of the Local
Union that withaut the technical invatvement of a partner or
partners, OTP has little chance of survival in the future.

We have reviewed and provided you with a copy of the lisling
of potential product opportunities. The listing suggests that, al-
though there may be some vartations in employment levels during
the term of the Agreement, if DTP is the successiul bidder on
most of the opportunities we have idenlified, there may be little
of na effect on employment levels and the possibility does exist
0 have employment levels at a point in the future higher than
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those at the current lime.

Management also said that the reviewed product opportuni-
ties did not include “aftermarket” considarations which could have
an even more positive effect on employment levels in future years.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Parsonnel Manager

Accepted and Approved:
By Weslay Wells
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(72)
Gainsharing-ESP

Mr. Wealey Wells, Presidant

Lecal No. 775, International Union

of Elecironic, Elecirical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During dis¢ussions laading to the 1995 Agreemen), the par-
Yes devated much ime 1o discussions of those things nacessary
o compata successfully in today's globar market. One coneiu-
sion was that job security will be difficull to attain and sustain
unless a program based upon “shared destiny” continues,

The parties discovered during our analysis of compefitive data
thal there is reason 1o beligve that the produclivity and quality
levels of our competitors appear to be greater than those at
Dayton Thermal Products, (DTP). Additionally, the average total
wage and banefit levels of our compelitors are generally lower
than those in eHect at our facilty. The just described data sug-
gasts that & “shared dasting” siratagy is necessary if the facility
is to be competitive.

Parts of the “shared destiny” strategy are found throughout
the new agreement. The panies concluded that grealer Niexipiliy
it essential, The parties agreed that fewer classifications with
work assignmaents being redesigned and amployees given addi-
tional training so they can perform more varied assignments or
jobs at higher skill Yevels is necessary, The parties agreed that
past praclices which adversaly aflect quality and/or productivity
should be modified. Tha things the parlies agreed to do are an
extension of tha compelilive teams that are already in place and
working well,

After talking with and reviewing the work of several consult-
ants and comparigsons of ocur compaetition's wage rates and ben-
gfits, the parties agreed that the tradifional forms of empioyea
compensation should be raplaced with one providing tor contin-
gent compensation since traditional pay metheds only add to the
cost of labor while at the same time daing nothing to improve
such things as productivity, quality, machine utilization and “up
time", reducing scrap, inventory and material costs. The parties
agreed that al plant employees showd share in payouts that
result from our joint determination...cur “shared destiny”. Tha
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parties agreed to continue what will hencedorth be called the
Empioyees Sharing in Profits, Growth and Job Sacurity thraugh
Gainsharing Programs (ESP).

The parties agread that it would nat be in the bast interest of
the Dayton facility or its employees to continse a gainsharing
program only bacause i} was succgssiul at some other Jocalion
under differant circumstances. Instead i was agreed to form a
committee comprised of persons trom nat only Local No. 775,
IUE, bul also Local Mo. 758, WUE, and the professional and
administrative roll to work on the mechanics of €SP so that the
contingent compensation program could be effactive for any in-
cluded gains alter the effective date of this Agreement. It was
agresd that the planning groupfreview board shoutd include
persons irom alt empieyment groups since it would be support-
ive of our “shared destiny” philosophy and the inclusion of att
persans would do much to encourage commitment to the intent
of the program. The parties agreed that the membership af the
planning group/review boarg will be equally divided between
represented and non-represented employees and will include the
Pland Manager, Personnal Manager, Labor Raelations Supervi-
sor, the President, Vice Prasident, Chief Steward and Gaingharing
Coordinajor of Local Union NMo. 775, 1UE, plus iive others, in-
cluding the Prasident and Vice President ol Local No, 758, IUE,
two parsong appeinted from the plant professionat and admin-
istrative employees and one person appointed from the plant
managemerit group. The parties agreed that the planning group/
review board may utiliza the services of a recognized gainsharing
consultant, it necessary, with funds for such consultant and the
later employee information pragram or other such required ser-
vices 1o be paid from the joint training funds. Also, the planning
group/review board may employ the services of 8 mutually agreed
upon auditing firm on a yearly basis o assist it in the determi-
nation of the program payaut with charges for such auditor and/
or any other administrative expenses being a proper charge(s}
against the gainsharing fund.

The parties agread that the planning groupfraview board,
warking with a charter that if DTP is to be a viable facility it must
bacome and remain compaetitive in terms of such things as pro-
ductivity, quality, and costs, will formulate a program that wilf
inclutie at least the following components:

* The formula for measuring group performance.

= The baseline against which improvements in the formula
will be comparead.

* The share arrangement or methodology for dividing the
gains between the organization and the employees with
the ermployae share 1o be no Jess than 50% of the compos-
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ita gain after giving considasation to any capital improve-
ments needead to produce the gain, and a deficit resarve 1o
be paid in those peripds when actua) costs excoed allow-
able costs so as to reduce the risk to the panicipants,

* Tha payout frequancy,
« The payout distribution method,

= A provision tor distribution of the deficit reserve at the ter-
mination of the plan.

= Eligibility rules ({based upon an understanding that any plant
employee otherwise efigible 10 receive contingent compen-
salion under any other Corporate pian shali not be efigible
for ESP payments).

The planning group/review board, as part of its deliberations
leading to establishment of the gainsharing formula, amonyg other
appropriate things, will review DTP:

+ Fixed and variable costs;

* Earned hours vs, actual hours;

+ Error rate, rejects and scrap costs;

« Quality audit resulis;

= “On time" delivery; and

*  Labor costs.

The planning group/review board may recommend investment
in product research and development, and investment and prod-
uct-related new equipment, giving consideration to acceptable
payback considerations.

The plamning group/review board aiso bas the responsibility
to: engender commitment for ESP from employees at all levels
and from all employee groups; provide for the development and
accumulation of simple and accurate accounting information for
employes review; and urge employees to eliminate mistakes,
improve teamwork, cooperation and communication.

Once adopled, ESP can be amended in the first instance two
years after the effective dave of the program and annually there-
after iollowing 2 majority vote of the planning group/review board.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepled and Approved:
By Wesley Wells
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(79)
New Gamsharing Formula

Mr. Wesley Wells, President

Local No. 775, intemational Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avanue

Dayton, Ohio 45404

Dear Sir:

This will confirm our agreément thal the current formulfa uti-
lized in the Gainsharing Program {ESP) will remain in effect
through December 31, 1995. A more goal based formula shall
be esiablished effective January 1, 1996, However, if such a
formula is not established on the affective date, the new jointly
astablished formula, once configured, shall be made effective
retroactive to Janvary 1, 1996.

The partles further agree that effective communication is re-
quired to ensure employee comprehansion and understanding
of the new formula. To this end, the Board of Administration's
Gainsharing Facititators will be charged with developing easily
read and understood descriptive materiais to explain the new
formula. It is expected the plant CEN syslemn will be used as a
tool to effectively communicate and enhance understanding of
the new formula.

Very truty yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Weslay Welis
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(74)
Sate of Operations

Mr. Weslay Walls, President

Local No, 775, international Union

ol Electronic. Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Averwe

Dayton, Ohio 45404

Dear Sir: -

Curing these negotiations, the Union requesied the Corpora-
tion to agree that any sale of the Dayton Tharmal Praducis Plant
as an ongoing business would require the buyer to agsume the
1995 Collective Bargaining Agreement, The Corporation agreed
to do so in the case of any such sale during the term of the 1995
Agreement,

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Parsonnei Manager

Accepted and Approved:
By Wesley Walls




{75}
Job Sacurity

Mr. Wesley Wells, President

Local MNo. 775, International Uinion

of Electronic, Elactrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Chio 45404

Dear Sir:

Discussions relative to fulure job security consumed a graat
deal of time during nagotiations leading to this Agreement. In
particular, the parties discussed the several things necessary to
be designated as *a preferred supplier” by Chrysler Corporadion
and the requiraments to retain such a destgnation.

The parties have agreed that attainment of such a designalion
and the retention of same will require the plant 1o ba and remain
compeiitive in the world marketplace in terms of qualily, cost,
prodtuctivity and technology.

Very truly yours,
CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approvad:
By Wesley Wells
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{76}
Family Member

Mr. Wasley Woells, Prasident

Local No. 775, Intemational Union

af Electronic, Electrical, Sataried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

In keeping with our understanding, Management agrees o
arrange a procedure that assures that seniority employees shall
have an opportunity to refer an applicant for general factory
employment opportunities at the Dayton Thermal Products Pland.

During the term of the current Agreement. itis undarstoad such
applicants must pass the standard aptitude tests, physical ex-
amination and in all other respects meet the hiring standards of
the Dayton Plant. General factory employment opportunities will
be oflered to those applicants who meel the above qualifications
giving recognitiop 10 affirmative action and other Federal andior
State laws of regulations and goals or speciat skills requirements
of the Dayton Plant.

it shall be the responsibility of the Union ta insura that employ-
ees who wish that their referrals be congidered tor employment
furnish the names, social sacurity numbers, addresses, telephone
numbers and cther required information of such potential appli-
cants to the Dayton Thermal Products Plant Employment Office
within ten (10) days of ratification of the current Agresment and
yearly on that date thereafier until the expiration of the Agree-
ment.

In addition, a Review Board consisting of the Personnegl Man-
ager and the Labor Relations Supervisor for the Company and
the Prasidant and Chief Steward for the Union, or their desig-
nated representative, shall be established to monitor the appli-
cation of this Relerral Agreement. Management agrees that where
it has declined an employment oppeortunity to an applicant as
described above, il will, upon request, review ifs reasons with
the members of the Review Board.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved: 269
By Wesley Wells




(77}
Retiree Refarrals

Mr. Wesley Weils, President

Local Mo, 775, International Union

ol Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Daytan, Ohio 45404

Dear Sir:

During the current negotiations, the parties agreed to arrange
a procedure that assures dues paying Dayton Thermal Products
Pilant retirees the opportunity to refer applicants for general fac-
tory empioyment opportunities at the Dayton Thermai Products
Plant. It is understood that subject applican! referrals shall be
limited to one (1) applicant for every four {4) genaral factory
openings at the Dayton Thermal Products Plant.

In keeping with our understanding, Managament agrees to
arrange a procedure that assures that seniority employees shall
have an opportunity to refer an applicant for gensral factory
employment opportunities at the Daytan Tharmal Products Plant.

Cring the term of the current Agreamant, itis understood such
applicants must pass the standard aptitude tests, physical ex-
amination and in all other respects meet the hiring standards of
the Dayton Plant. General factory employment oppostunities will
be offered ta thase applicants who meet the ahove qualifications
giving recognition to affirmative actien and other Federal and/or
State laws or regulations and goals or special skills requirements
of the Dayton Plant.

It shall be the responsibility of the Union to insure that employ-
eas who wish that their referrals be considered for employment
furnish the names, social security numbers, addresses, telephone
numbers and other required information of such potential appli-
cants to the Dayton Thermal Products Plant Employment Office
within ten (10) days of ratification of the current Agreement and
yearly on that date thereafter until the expiration of the Agree-
ment.

In addition, a Review Board consisting of the Personnel Man-
ager and the Labor Relations Supervisor for the Company and
the President and Chief Steward for the Union, or their desig-
nated representative, shall be established to monitor the appli-
cation of this Referral Agrasment. Management agreas that where
it has declined an employment apporiunity to an applicant as
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desctibed above, it will, upon request, review its reasons with
the members of the F’teview Board.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Parsonngl Manager

Accepted and Approved:
By Wesley Wells
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(78)
Organizational Effectiveness

Mr. Wesley Wells, President

Local No. 775, Intemational Union

of Electronic, Electrical, Sataried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During the negotiations of the Collective Bargaining Agree-
ment daled today, the parties agreed {0 actively support and fully
ambrace Letter (62) - Efficient Work Practices and Letter (60} -
Employee Responsibilities,

Very truly yours,

CHRYSLER CORPORATION
E D. McCarty

Personnel Manager

Accepted and Approved:
By Wasley Weils
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{79
Joint Venture

Mr. Wesley Wells, Prosident

Local No. 775, International Union

of Electronic, Electsical, Salaried,
Machine and Furnitura Workers, AFL-CIO
150 Heid Avenue

Dayton, Chio 45404

Dear Sir:

During negofliations leading to the Labor Agreemant, the par-
ties discussed the integral role the Dayton Thermal Products’
jeint venture partner plays in the job security of plant employees.

The parties have agreed to mest with joint venture rapresen-
fatives to discuss the history of the bargaining relationship, those
positive steps that have occurred in the past and what the par-
ties are committed lo do to continue making the plant even more
competitive.,

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Accepted and Approved:
By Wesley Wells

273



(80)
Workers’ Compensation

Mr. Wesley Wells, President

Local No. 775 International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Chic 45404

Dear Sir:

The parties devotad much time during negotlations Isading to
the 1995 Agreement examining the Plant's Workers' Compen-
sation Program with the intention of streamlining its administra-
tion including case management and the retumn to work of some
persons with partiaity imting injuries.

During such discussions the parties agreed to:

* Fully utilize the current plasement process which would
allow the placement of all employees who have been in-
jured at work and are reportedly unable to fully perform the
full range of responsibiiities of their classification, 8o long
as the employee has the seniority to work in the plant.

» Endaavor to reduce cost through the establishment of
streamlined medical case management, with the supporl
of and input by the Union.

« Share the demonstrable reductions in workers' compensa-
tion and related benefit costs under the provisions of the
gainsharing/goalsharing system, consistant with a formula
to be approved by the Gainsharing/Goalsharing Board of
Admintstration for savings recorded after January 1, 1986,

Very truly yours,
CHRYSLER CORPORATICON
FE D. McCarty

Personnzal Manager

Accepted and Approved:
By Wesley Wells
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(81)
84th Manth Eligibility

Mr. Wesley Wells, President

Local No. 775, International Union

of Etectronic, Elecirical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Hasid Avenue

Dayton, Ohio 45404

Dear Sir:

During the negotiations of the 1995 Collective Bargaining
Agreement, the parties agreed that all employees hired on or
after April 1, 1985, shall acquire eligibility for the following pro-
visions upon the first day of the 84th month following the month
employment cornmenced.

+ Shorl-Term Military Duty
* Jury Duty
+ Funeral Absence

Tuition Assistance shall be available upon the completion of
?ne {;) year ol service for all employees hired on or after April
. 1985,

Very truly yours,

CHRYSLER CORPORATION
£ D. McCarty

Personnel Managar

Acceptad and Approved:
By Weslay Wells
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(82)
Promotions

Mr. Wesley Wells, President

Local No. 775, International Union

of Elactronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenue

Dayton, Ohio 45404

Dear Sir:

During discussion of Section {58)-Promolions, the panies
agread to implement & process that will ensure employees have
the raguisite skills to perform the full range of duties associated
with a classification.

The parties will meet within ninety {90} days of the effective
dale of the Agreement to begin to put in place such a process.

Very truly yours,

CHRYSLER CORPORATION
F. D. McCarty

Personnel Manager

Acceptaed and Approved:
By Weslay Wells
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(a3)
Selection and Orientation

Mr. Wesley Wells, President

Local Mo. 775, International Union

of Elactvonie, Elecinical, Salaried,
Machine and Furniture Workers, AFL-GIO
150 Heid Avanue

Dayton, Ohio 45404

Dear Sir;

During negotiations, the parties discussed just how important
the hiring of select, motivated employees is tor the competitive
future of the plant,

Accordingly, ihe parties have agreed, ta the extent not in conflict
with applicable faw, that, as part of the pre-hire process, inter-
ested applicants will be required to participate in an up to 32-
hour grientation program, which will be conducted on the appii-
cants’ own time.

Very truly yours,

CHRYSLER CORPORATION
F. . McCarty

Personnel Manager

Accepted and Approved:
By Wesley Woells
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(84}
New Work

Mr. Wesley Wells, President

Local No. 775, Intemational Union

ol Etectronic, Elecirical, Salaried,
Machine and Fumniture Workers, AFL-CIQ
150 Heid Avenua

Dayton, Chio 45404

Dear Sir:

The parties have agreed that there is a need to create an
environment conducive to the infusion of ‘new work” at the Dayton
Thermal Products Plant. The parties have agreed that "new wark”
shall include the manufaciure and/or assembly of:

+ Those part numbers that are not the direct replacement for
part numbars now baing produced for current car lines;

« Any produci(s) never produced at DTP;

* Any product(s) similar to those produced at DTP which are
currentty produced by other plants or vendors;

« Any praduct(s) far aftacmarket distribution;

+ Any product{s} formerly produced al DTP but at the time of
this agreament are produced at other plants or vendors;
and

* Any nen-auiometive or non-traditional work.

In the event there is a question as to whether or not work is
*new work”, the Union Time Study Representative and the Man-
ager of Industriat Engineering shah make every etiort to resolve
the matter. Any tnresolved questions may be raised by the Presi-
dent of the Local Union with the Manager of Personnel.

Very truly yours,

CHRYSLER CORPORATION
F. 0. McCarty

Personnel Manager

Accapted and Approved:
By Weslay Walls
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(85}
Labor Agreemant
Dispute Resalution

Mr. Wesley Wells, President

Local No. 778, International Union

of Electronic, Electrical, Salaried,
Machine and Furniture Workers, AFL-CIO
150 Heid Avenus

Dayton, Chio 45404

Dear Sir

During negotiations laading 10 our new Labor Agraement, we
agreed to & uniqua dispute resolution procedure 1o be ulilized
after the fifth year of the Agreement when either party suggesls
modification and/or amendment fo the Agreement’s otherwise
pravided Economic Provisions.

This procedure wilt only apply to proposed modificatians and/
or amendmenis fo the Agreement to wages (including amounts
paid contraciually on an hourly basis to employees but explicitly
excluding any contingent compensation, overtime or holiday pre-
miums}, health care, pension and ERISA welfare benelits, sev-
erance benefits, shift differential, holidays and vacation {¢ollec-
tively, the “Economic Provisions”}. Econamic provisians shall not
include proposed subjects not already included in the Agreement
and covared by Section (54} except by mutual agreement of the
parties. This procedure applies only 10 Mmodifications 1o then
existing Economic Provisions. Any contract provision that the
parties do nol agree to modify shall continue in effect for the
term of the periods ralerred lo herein or any new Labor Agree-
ment whichever is latar.

(A) PROBLEM RESOLUTION

1. During the sixty (60} day period provided in Section (97)
(a) entitled “Termination and Modification” local parties will
engage in good faith problem solving negotiations with as-
sistanca as required from the Intemational Union and the
Corporate Union Relations staff.

2. Should problem solving discussions iail to produca a com-
plete resolution of all disputed matters before the Anniver-
sary Date, the matters in dispute shall be referred 1o the
Arbitration process set forth hereafter.

3. During the pariod disputes are being considergd under this
letter, the strike prohibited intent but not the mechanics of
Section (14} - Strike Prohibited shall apply.
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{B) ARBITRATION PROCEDURE
Pre-Hearing

If problem selving negotiations fail, the parties shallin the thirty
{30) day period fatlowing the applicable Annivarsary Cate:

1. Each prepare an outling detailing the items or issues in
dispute sefting forth any relevant background, facts, data
or arguments in suppont of their position,

2. Jointly use the services of independent consultants gr any
knowledgeabla party{ies) to assist in resolving differences,
if they mutually agree 10 do so.

3. Ask for an arpitration panel 1o hear the dispute.

The Arbitration

All arbitration hearings shall be hald in Dayton, Ohio or Au-
burn Hills, Michigan. Except as otherwise provided herein, such
proceedings will be governad by the then-in-effect rules of the
Amarican Arbitration Association (AAA). A complete hearing shall
be held within thirty (30) days after the Area Commissioner of
the Fe