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AGREEMENT

This Agreement is macle and entered into as the first
day of May, 2004, by and between Merck & Co., Inc. a corpo-
ration organized under the laws of the State of New Jersey
{hereinafter termed the "Company™) solely for operations at
West Paint, Pennsylvania and Local 2-0086 PAPER, ALLIED-
INDUSTRIAL, CHEMICAL AND ENERGY WORKERS
INTERNATIONAL UNION AFL-CIO, CLC (hereinafter tesmed
the "Union™. All references to Union are understood and
intended to apply as well {0 its sUCCesSOT Or SUCCEsSOLS.

ARTICLE| - RECOGMITION

The Company recognizes the Union as the sole and
exclusive representative of its employeas (as hereinafter
definad) in the bargaining unit at West Point, Pennsylvania for
the purpose of collective bargaining with respect 10 wages,
hours of work, working conditions and other conditicns of
amployment. Included in tha bargaining unit are the following
employees of the Company at West Point, Pennsylvania: all
heurly production and maintenance employees including ship-
ping depariment employees, agricutiural employees, horse
watchers, warehouse department employees, laundry
employees, stable employees, all hourdy paid laboratory
employees and technicians (except Junior Research
Associates), all non-militarized guards, gatemen, watchmen
and custodians, employeaes in the research departments, pro-
ductien clerical employees (including clerical employees in the
printing depariment) and composing room employees.
Excluded from the bargaining unit are the Tollowing employees
of the Company at West Point, Pennsylvarnia: salaried admin-
istrative employees, salarled professional employees, confi-
dential secretaries and stenographers to supervisory employ-
ees, all empiloyaes in the personnel relations area, all office



clerical employees, chaffeurs’ helpers platform men, milita-
rized guards, bindery employees, pressmen, pressmen's
helpers, junior assistants in the prassroom, and all superviso-
ry employees of the rank of assistant dapartment managers
and above, and alf other supervisory employees with authori-
ty ta hire, promote, discharge, discipline or otherwise effect
changes in the status of employees, or effectively recommend
such action.

ARTICLE 2 - EMPLOYEE INVOLVEME

The Company and the Union agree io develep,
implement and communicate a joint employes involvement
initiative statement and to form a Joint Development Task
Forge to evaluata programs for implementation at West Point.
tn developing such programs, the parties will endeavor to
create programs that will be applicable plant wide. Either
party may end Its participation in this initiative at any time.

ARTICLE 3 - GROUP LIFE INSURANCE

During the term of this Agreement the Group Lite and
Accidental Death and Dismemberment Insurance Plan
presently in effect shall not be discontinued as to bargaining
unit employees, nor shall any amendment of said Plan be
made which would adversely affect such employees except as
may be required to assure that premium payments made by
the Company pursuant to the Plan shall be deductible expens-
es under the Internal Revenue Code.

A resume of the Plan in effect on July 1, 2004 is set
forth below in this Article 3. The complete terms of the Plan
are set forth in the Plan decument which is incorporated here-
in by reference thereto, which governs.



3.1. Eligibility. Coverage under the program is com-
pulsory as a condition of employment. New employees will be
eligible for and covered by the insurance benefits provided
herein upon commencement of employment.

3.2. Benefits. The benefits provided by the insur-
ance program are as follows: Life Insurance and Accidental
Death and Dismemberment Insutance shall be equal to two
(2) times the individual employee's annual base pay rounded
to the nearest five hundred dollars ($500). Each employee's
COLA wiil be added to base pay for purposes of calculating life
insurance entitlerments.

3.3. Contributions. Employees contribute by payroll
deductions twenty-five cents {$.25) per menth per one thou-
gand dollars ($1,000) of fife insurance in eflect in excess of
twenty thousand dollars ($20,000). No contribution is required
of employees for Accidental Death and Dismemberment
Insurance.

3.4. Retirement Coverage,

3.4-1. Nommal Retirement, Life insurance for

employees who retire is continued in the amount of six thou-
sand dollars {$6,000) until death, without reduction. The dif-
farence between this six thousand dollars {($6,000) and the
amount in effect at the time of retirament is raduced at ths rate
of one and one-half {1 1/2} percent per month (the first such
raducticn 1o be made on the date of retirement) untl such dit-
farence is exhaustad. Any remaining balance which is unex-
hausted at the death of such retired employee is added to the
six thousand dollars ($6.000) of life insurance mentioned
above and paid to his designated beneficiary or estate, as the



case may be. No contributicns are requirad of ratired employ-
eas for life insurance coverage after tha date of retirement. All
accidental death and dismemberment insurance terminates
as to future coverage on the date of normal retirement.

3.4-2. Eary Betirement. Those employees volun-

tarily retiring pursuant to the Company's Pension Plan before
their normal retirement date, receive six thousand dollars
{$6.,000) of life insurance until death. The expense of such life
insurance is borne entirely by the Company. All accidental
death and dismemberment insurance terminates as to future
coverage on the date of early retirement. At tha option of the
retiting employee, the lifa insurance in excess of six thousand
dollars ($6,000) in effect on the date of early retiremant may
be continued by the employee uniil the normal retirement
date, by timely payment of the required contributions. I the
retired employee exercises the optien referred to in the pre-
ceding sentence, the difference between six thousand dollars
($6.000) and the amount of life insurance in effect on the date
of normal retirement is reduced at the rate of one and one-half
(1 1/2) percent per month (the first such reduction being made
on the normal retirement date) until such difference is
exhausted. No contributions are required of retiring employ-
eas for lite insurance coverage after the date ol normal retire-
ment,

3.4-3.

Employees who work beyond their normal retirement date
shall receive the bengfits set forth in Section 3.2 above, until
they retire. Upon retirement, such individuals shall receive the
benefits set forth in Section 3.4-1 above, provided that benefit
levels shall be computed as if the employee had retired on his
normal retirement date. All accidental death and dismember-
ment insurance terminates as to future coverage on the date
of retirement. '



3.5. Disability Options.

3.5-1. Before Age 60, Upcen termination of employ-
ment by reascn of total disability before age sixty (60), nc fur-
ther contributions are payable by the employee in guastion
and he is entitled, upcn proof of total disability, to payment of
the face value of tha life insurance in eftect at the time of such
termination up to a maximum of twenty thousand dollars
($20,000) in sixty (60) equal monthly installments or, at his
glection, in a lump sum. Accidertal death and dismember-
ment insurance terminates as to future coverage upon dis-

ability. -

3.5-2.

Upon termination of employment by reason of total disability at
or after age sixty (60) but before age sixty-five (65), no further
contributions are payable by the employee in question. The
cost of maintaining the life insurance in effect at the time of
such termination is borne by the Company. Upon reaching
normal retirement date, this insurance is treated as specified
in 3.4. Accidental death and dismemberment insurance ter-
minates as to future coverage upon such termination of
employment.

3.6. Absence Becausse Of Labor Disputes. In the

event of absence because of labor disputes, an employea's
insurance is kept in force by contribution by the Company for
a period of ningty (90) days. Thereafter such insurance is
canceled uniess kept in force by timely contributions by the
employea. Gontributions advanced by the Company for the
account of the employee during the ninety (90} day period
referred to, shall be repaid to the Company over a like period
upon the employee's return to active employment.



3.7. Leave Of Absence For Union Busingss, The
Company shall continue in force the insurance of an employ-
ge granted a lsave of absence for Union business so long as
the employee continues to make timely contributions.

3.8. Llving Benefit Option. Employess
declared t0 be terminally il (as defined in the Plan), will be
parmitted to cash in an amount up to 50% of their life
insurance to a maximum of fifty thousand dollars ($50,000).
For employees whose claims for the Tolal and Permmanent
Disability Benefit (the "T&F Benefit") under the Life Insurance
Plan have been approved before the approval of a claim under
the Living Benelit Option, the face amount of coverage is
determined as if the T&P Benefit had not been approved, but
the distribution under the Living Benefit Option is reduced
dollar-for-dollar (but not bglow $0) by the amount of the T&P
Benefit approved. For employees whose claims for T&P
Benefit have not been made or approved by the time a claim
for the Living Benefit Option is approved, the amount
distributed under the Living Benefit Option will reduce dollar-
for-dollar {put not below $0) by the amount available to be
distributed under the T&P Benefit.

Amounts distributed under the Living Benefit Option
will reduce an employee's term life death benelit on a dollar-
for-dollar basis but will not be an offset against LTD benefits.

ARTICLE 4 - RETIREMENT AND PENSION BENEFITS

The Retirsment Plan for the Hourly Employees of
Merck & Co., Inc. is hereinafter in this Article referred to as the
*Plan®. Part| of the Plan {providing for retirement benefits pur-
suant to a group annuity contract betwean Marck & Co., Inc.



and Prudential Life Insurance Company of America) is here-
inafter referred to in this Article as the “Insured Plan"; Part il of
the Plan {providing for retirement benefits funded by a trust
fund) is hereinafter referred to in this Article as the "Trust
Flan".

Although the Plan by its terms is subject to amend-
ment or digcontinuance by tha Company in whole or in part,
the Company agrees that it will not, at any time during the
term of this Agreement, discontinue the Plan as to bargaining
unit employses and that it will nat amend the Plan in any way
which would adversely affect them except as may be required
to maintain the Plan's status as a qualified Plan under the pro-
visions of the Internal Revenue Code or as a plan in compli-
ance with the provisions of the Employee Retirement Incoms
Sacurity Act.

If any amendmeant required to maintain the Plan sta-
tus as a qualified plan under the Internal Revenue Code or to
keep the Plan in compliance with the Employee Retirement
Income Security Act as aforesaid should adversely affect the
benefits, contributions from participants, or qualifications for
retirement with respect to such employees, the Company will
immediately notify the Union in writing to that effect and will,
upon the Union's written request, promptly meet with the
Union and negotiate in good faith with respect 1o the problems
thereby created. If no agresment is reached within ninety (90)
days after the Union has given said notice, the Union may by
written notice o the Company terminate this Agreement in its
antirety.

A resume of the Plan presently in effect is set forth
below.

4.1. Eligibility. An employee shall be eligible to par-
ticipate on the January 1 or July 1 coincident with or next

7



following the date of hire. Ne¢ particular period of service with
the Company is required.

4.2, Contributions And Refirement Income. All
contributions to the Trust Plan shall be made by the Company.
With respect to participation subsequent to July 1, 1970, the
straight life annuity payable upon normal retirement is payable
at the rate of one and one-quarter (1 1/4) percent of the first
forty-eight hundred dollars ($4,800) of the tatal remuneration
paid in each calendar year subsequent to July 1, 1970; and
one and one-half (1 1/2} percent of such remuneration in
excess of forty-eight hundred dollars {$4,800).

Effective July 1, 2001, the Plan shall be amended to
provide that the definition of remuneration for every calendar
year prior to 2001 shall mean the 18-year average of remu-
naration as otherwise defined in the Pian for the highest sep-
arate 18 years (whether or not consecutive}, between calen-
dar years 1981 and 2000, inclusive. The definition of remu-
neration after 2000 shall not be amended. This paragraph
does not apply to the calculation of the pension wearaway
enhancements dascribed in Paragraph 4. 14-4,

4.3. Minimum Retirement Allowance, For employ-
eas retiring on or after July 1, 2001, in the event of normal
ratirement at age 65, or early, disability or postponed retire-
ment, the monthly retirement benefit received from all pension
plans of the Company prior {0 any reduction for early retire-
ment and prior to any actuarial reduction shall not be less than
$50 per month multiplied by the participant’s credited service
provided that the monthly retirement benefit of a participant in
the plan on July 1, 1970 who did not glect a retumn of conin-
butions shall not be less than $51 per month muitiplied by the
participant's credited service. The minimum monthly retire-
ment banefit for employees retiring on or after July 1, 2004
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shall not be less than $55 per month multiplied by the partici-
pant's creditad service provided that the monthly retirement
benefit of a participant in the Plan on July 1, 1970 whe did not
elect a retumn on contributions shall not be less than $56 per
month muitiplied by the participant's credited service.
Notwithstanding the foregoing, as soon as administratively
feasible after July 1, 2004 employees who incur a Normal or
Early Retirement after Aprii 30, 2004 but before July 1, 2004,
will receive the same increase retroactively o their annuity
starting dates. Such retroactive benefit shall be payabie in the
same form as originally elected by the employee but without
interest. In no event shall a participant who did not receive a
retum of accumulated contributions raceive yearly lass than
tan percent (10%) of his accumulated contributions.

For this purpose, credited service includes each year
of service from the January 1 or July 1 following the date of
hire, but excluding any year during any part.of which the
employes, although seligible, elected not to paricipate in a
pension plan to which the Company contributed.
Commencing January 1, 1878, credited service shall include
sach full month of service from the earlier of (1) the January 1
following the date of original hire, or (2) the date the smploy-
es first became a Plan participant, to retirement or termination
date, but excluding any month during any pan of which the
employee, although eligible, olected not to participate in a
pension plan to which the Company contributed.
Matwithstanding the foregoing provisions, cradited service ar
participation in the Plan will nct include time on layolf past fifty-
four {(54) months, unless the employee is recalled from layoff
or is transferred to another site covered by the Interplant
Transfer Agreement, prior to losing senlonty at the site where
he was laid off.



4.4. Retirement Date.

4.4-1. Normal Retirement date is the first of the
month following the attainment of age sixty-five (65).

4.4-2, Provision is made for early retirement at
any time after age fifty-five (55) if the paricipant has had at
least ten (10} years of credited service with the Company.
Retirement income in the evant of early retirement is based on
panticipation to the date of such retirement, and if payable
prior 10 the normal retirement date, is reduced at a rate of
three (3) percent per annum for each year benefits begin
before age sixty-two (62). However, a participant eiigible for
early retirement may retire with full, unreduced benefits on or
after age fifty-five [55) if the participant’s age and years of
credited service total at least eighty-fiva (85).

4.4-3, A paricipant who becomes mentally or
physically incapacitated, as established by satisfactory proof,
may retire at any time prior 10 normal retirement date. [n the
evant of such disability, ihe employee shall be entitled to his
full accrued benealit without reduction.

4.5. Bights On Termination Of Employment,

4.5-1.  In the event of the termination of a par-
ticipants employment prior to retirement, the participant is
entitled to a retum of his/her own contributions, if any, held in
the trust fund created by the Trust Plan with interest com-
pounded annually. The interest rate applied shall be equal to
the interest annually determined pursuant fo the Omnibus
Budget Reconciliation Act of 1988 andfor any successor
statute.
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4.5-2. A participant who completes or has com-
pleted, immediately prior to his termipation of employment
cther than by death, at least five (5) years of service with the
Company, with any fraction of a ysar calculated as a full year,
shall be eligible to receive retirement income commencing on
his normal retrement date or an actuarially reduced benefit
commencing on the first of any month following attainment ot
age fifty-five (55) (subject to the provisions of Sactions 4.4-1
through 4.4-3 abova).

4.6. Betirement Income Qptions. Unless a partic-
ipant elects otherwise, (1) the normal retirement income for a
participant who is married at the time such participant retires
shall be a joint and fifty (50) percent survivor annuity, and (2}
the normal retirement income for a paricipant who is unmar-
ried at the time such parlicipant retires shall be a straight life
annuity. However, a participant may slect, subject to such uni-
form rules as the Hourly Pension Commitiea may prescriba,
any optional form of retirement income payment provided for
by the Plan. Such election should be made at least five (5)
days before the participant becomes a retired paricipant. At
least twalve (12) months prior to retirement, the Company
shall provide the participant with a summary of the banefits
available under the Plan. The Trust Plan provides the follow-
ing retirement income options:

4.6-1. Standard Social Security equalization
option far a participant who retires prior to being entitied to the
immediate payment of benefits under Social Security which so
far as possible will provide the same amount ¢ach year before
and afler such social security benefit commences.

4.6-2. A reliremant option which provides that
a participant who retires on a normal or sarly retirement
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benefit may elect to receive a reducad pension payable for life
with the provision that if the participant dies betore receiving
payments of the reduced benefit an aggregate amount egual
to five (5) timas the accrued bensfit which would otherwise
have been payable at normal retirement age (after adjustment
for the minimum benefit of the Plan), the excess of such
amount over the payments tha paricipant has received will be
paid in a lump sum to the participant’s designated beneficiary
or estate. The amount of the reduced banefit under such elec-
tion is determined on the basis of actuarial equivalents.

4.6-3. A retirement aption which provides a
retirement income payable to the participant during the partic-
ipant's life and after the participant's death an annuity for 1ha
lite of the participant's spouse which is equal to one hundred
(100) percent of the amount payable during their joint lives.

4.6-4. A contingent annuitant option which pro-
vides for a reduced retirement income payable to the partici-
pant during the participant's life, and after the participant's
death a retirement income payable during the life of a surviv-
ing contingent annuitant designated by the participant.

4.6-5. Asingle cash payment equal to the entire
cash value of a participant's benefit. Lump-sum payments will
be the greater amount calculated using the highest of the
Buck Forward interest rates and GATT interest rates and the
appropriate mortality table. EHeclive for annuity starting dates
on or after January 1, 2005, the Retiremant Plan will be
amended to provide that interest ratas for payment of lump
sums shall be determined by reference 1o the interest rate {the
“GATT" rate) established by the Intemal Revenue Service
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pursuant to Treas. Reg. Sec. 1.417(g)-1(d)(4)(iii) or successor
thereto as amended with respect to the fourth ¢alendar month
preceding the plan year (i.e., the September rate published in
October). For annuity starting dates during Plan year 2005
only, the lump sum may not be less than the lump sum deter-
mined using the GATT rate published in December 2004,
when coembined with the appropriate JRS morality table,
Effective for benefits payable on or after January 1, 2005, the
Retirament Plan will be amended to apply the IRS mortality
table required for lump sums under. Code Sectlion
417(e)(3){A)(ii}{!) or a successor thereto (the “applicable mor-
tality table"} to ail forms of benefit under the Plan, subject to
any legally raquired grandfather provisions.

4.6-6. A retirement option in any other form of
retirement income as the Plan may permit.

4.7. Funding Medium. The funding medium of the
Trust Plan is a trust fund consisting of all the contributions of
the participants and the Company administered by an inde-
pendent trustes. The adminisirative expenses of the irust
fund are paid by the Company and are not deducted from
such contributions,

4.3. Contributions, If a participant has elected to
leave hisfher contributions in the Plan and, if at retirement, it
is determined that the participant's career average benefit
exceeds the highest minimum in effact at that time, then at the
participant's option, the contributions plus interest may be
refunded in a lump sum.

4.9. Leave Of Absence. A participant, upon retumn

from an approved leave of absence, will receive credit towards
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retirement benefits to the same extent as if he/she had heen
working for the Company during the period of the approved
leave of absence. A participant on an approved leave of
absence for Union business shall be entitled to receive credit
towards retirement benefits in accordance with this provision.
A participant on an approved leave of absence for Union busi-
nass shall not be required to return to work in order 1o receiva
ratirament benefits where the expiration of the participant's
leave of absence coincides with the effective date of the par-
ticipant's retirement.

4.10. Pre-Hetirement Spouse's Bensfit.. In the
event of the death of a vested paricipant prior to actual retire-
ment and while in the employ of the Company, the partici-
pant's surviving spouse shall receive an annuity equal to fifty
(60) percent of the annuity which would have been received
during the joint lives of the participant and spouse had the par-
ticipant elected a fifty (50) parcent joint and survivor annuity
and retirad the day befora the participant diad. The surviving
spouse of an active employae will be permitted to elect a lump
sum in liey of the foregoing amount, Tha Jump sum will ba the
actuarial equivalent of the fifty (50) percent surviving spouse
benefit.

4.11. Unmagrried Participant's Death Benofit, In
the gvent an unmarried vested participant digs prior to actual
retirement and while in the eampiloy of the Company, a fump
sum shall be payable to the participant’s estate. This lump
sum shall be the actuarial equivalent of the surviving spouss,
fitty (50) parcent joint and survivor annuity set farth in the Flan,
calculated as if the participant had been married at the time of
hisher death to a spouse of the same age as the participant
and had retired the day before his/er death, and had elected
a fifty (50) percent joint and survivor annuity.
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4.12. Adjustment For Ratirees. In no event will a

retiree receive less than seven dollars and 50/100 {$7.50) per
manth per year of credited service.

4.13. Miscellanegus.

413-1. Atormear employes other than a retirad
paricipant who re-entess the service of the Company as an
amployee shall, upon again becoming a participant in the
Plan, be entitled to the credited service acguired during his
former period of employment as well as that acquired during
the period after the participant's re-employment,

4.13-2. Al refunds of contributions will be
returned with interest in the manner provided in Section 4.5.
tereck.

4.13-3. During such period of time as a partici-
pant may be absent by reason of a labor dispute to which his
collective bargaining representativa is a party, contributions te
the Trust Plan are not payable by or with raspect to such par-
ticipant.

4.14 Wearaway Pension Enhancements,
4.14-1 2004 Enhancement,

For any Retirement Plan participant who is or is expected to
be at least age 55 with at least 10 years of credited service on
or before March 31, 2007 and who retires on or after July 1,
2004, the Retirement Plan will provide that the participant's
accrued benefit as of dune 30, 2004, determined under the
greater of the career average formula set forth in the Plan (as
provided by Article 4.2) or the flat dollar minimum in the Plan
as amended pursuant to this Agreement ($55/$56), will be
increased by ten percent. Any participant, including but not
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limited to a disability retiree, who otherwise does not satisfy
the requiremant for expected age and credited service on or
before March 31, 2007 is not eligible for the benefit of this
paragraph. Employees who are on layolf on May 1, 2004 and
have not terminated employment and who otherwise would be
sligible for the enhancement described by this paragraph shall
be sligible for this enhancement.

Motwithstanding the foregoing, as soon as administratively
feasible after July 1, 2004, employees who incur 8 Normal or
Early Retirerment after April 30, 2004 but batore July 1, 2004,
will recaive the wearaway enhancemant (calculated on the
same basis but hased on the regular plan formula benefit as
of such Normal or Early Relirement date rather than June 30,
2004} retroactively to their annuity starting dates. Such
retroactive banefit shall be payable in the same form as origi-
nally elected by the employee but without interast.

4.14-2 2001 Enhancement.

a. For employees who, either (a) are age 55 or over
and have at least 10 years of credited service on or before
April 1, 2001, or (b) qualify for a disablity retirement as pro-
vided for in this Article, the Plan will provide a temporary wear-
away finat average compensation farmula providing a benefit
based on the highest five consecutive calendar years of com-
pensation during the tan years ending on July 1, 1898. The
multiplier for this formula will be 1.4 percent times yoars of
credited service (Up to a maximum of 35 years) as of July 1,
1998, minus 1.6 percent of Social Security timas years of
credited service projected to Normal Retirement Date {nct to
axceed 31.25 ysars), multiplied by the ratio of credited service
on July 1, 1998 to credited service projected to Normal
Retirement Date. For purposes of the offsat, ¢radited service
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and projected credited service shall be limited lo 35 years.
The result of this formula shall be reduced by 3 percent for
each year prior to age 62 that the participant receives refire-
ment benelits; provided, however, that for an eligible partici-
pant who qualmes for a disability retlrement the result of this
formula shall not be reduced.

b. For employees who, either {a) are age 55 or over
and have at least 10 years credited service on or before April
1, 2001, or (b) qualify for a disability retirement as provided for
in this Article, the accrued bensfit as of July 1, 1598, dater-
mined under the greater of the career average formula set
forth in the Plan er the Nat dollar minimum sst forth in the Plan
as amended pursuant to this Agreement ($43/844), will be
increased by 10 percent. This enhancement will not apply to
the enhancement describad in Paragraph a. above.

4.14-3,

At retirement, eligible employaes will raceive a retire-
ment benefit under the applicable flat dollar or career average
formula pursuant to 4.2 or 4.3 as applicable or under the
wearaway enhancemeants pursuant to this Ardicle, whichever is
greatest.

5.1, i nefit F
Hired_After March 1,1958.

The Company will grani a Separation Benefit Allowance to an
employes (exciuding termporary employee} who is laid off from
the Company for a period in excess of thirty (30) consecutive
calendar days due to lack of work. Such employee shall have
histher Mot Separation Bensfit Allowance advanced to him/her
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at the tima of layoff. Except as provided in Section 5.4 below,
the empioyea's Separation Benefit Allowance shall be com-
nuted in accerdance with the following schedule:

Length of Continueus
Service as of Dafe Amiount of Separation
of Layofi Benelit Allowance

6 months & less than 1 year - 1 week - 40 hours
1 years & less than 3 years 2waeks - 80 hours
3 years & less than & years 4weesks - 160 howrs
5 years & less than 7 years 6 weeks - 240 hours
7 years & less than 10 years Bweeks - 320 hours
10 years & {ess than 15 years 10 weeks - 400 hours
15 years & less than 20 years 12 weeks - 480 hours
20 years & less than 25 years 15 weeks - 600 hours
25 yeais & over 20 weaks - 800 hours

5.2. Net Separation Benefit Allowance. Shall be
the accrued separation benefit allowance set forth in the

schedule above, computed on the basis of the employee's
haurly rate of pay (excluding shift premiumy), less any previous
separation benefit allowance paid by and not repaid to the
Company. Whare an employes has worked for twenty-six [26)
weeks or mare in the tweive {12) month period immediately
precading the date of the employes's layofl in a job ¢lassifica-
tion at a higher raie than the job classification the smpioyee
held at the fime of tayoft, the employee's Separation Benefit
Allowance wili be computad on the basis of the higher hourly

rate.
5.3. Effiect Of Recall On Separation Benefit
Allowance. If an employes is recalled In fess than thirty (30)

consecutive calendar days from the date the employee was
taid off, the empioyee must, as a condition of reinstatement,

18
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any Separation Benefit Allowance received. Such repayment
shall bs in amounts of ten (10} percent of the employee's
weekly eamings after recall, unless otherwise agreed between
the Company and the employes.

54. Separation Benefit Allowance For Employees
Hired Prior tp March 1, 1958. An employee employed prior to
March 1, 1958, may elect 1o have his/her Saparation Benefit
Allowance computed gither in accordance with the schedule in
Section 5.1 ar in accordance with the Schedule in Section 5.4,
Such slection shall be made at the time of layoff and shall be
binding on the employee for the tarm of this Agreement.
Sections 5.2 and 5.3 shall apply to such employee who elects
to have hisher Separation Benefit Allowance computed in
accordance with the schedule appearing in Sections 5.1.
Sections 5.2 and 5.3 shall not apply, however, o an employee
who elects to have hisfher Separation Bensfit Allowance com-
puted in accordance with the schedule appearing in this
Section 5.4. in the case of such empicyee, the method of
administration heretofore used shall be continued. .

Length of Continuous
Service as of Date Amopunt of Saparation
of Layott Benefit Allowance

6 months & lags than 1 year 1 week - 40 hourg
1 years & lags than 3 years 2weeks - 80 hours
3 years & lags than 5 years Jweeks - 120 hours
& years & less than 7 years 4 waeks - 160 hours
7 years & less than 10 years 5weeks - 200 hours
10 vears & less than 15 years 7 weeks - 280 hours
15 years & legs than 20 years gweeks - 360 hours
20 years & less than 25 years 12 weeks - 480 hours
29 years & over 14 wesks - 560 hours
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6.1. Coverage, Contributions and Administration,
The Plan will provide medical, mental health and substance
abuse and prescription bengfit coverage ¢ active Union
employees and their dependents through an insurance con-
tract with & reputable health insurance carrier. The Plan and
an Administrator hired by the Pian will be solely responsible
for all benefit administration, including but not limited to, distri-
bution of annual enrollment materials, maintenance of enroli-
ment additions and deletions due to new hire or other stalus
changes, based on information provided by the Company,
Form 5500 filings, summary annual reports, COBRA adminis-
tration and resolving Union employee benslit complaints. A
trust ("Trust”) to pay all insurance premiums and Plan admin-
istrative cosls has been established. The Company will con-
tribute a monthly per capita premium of five hundred sixty
seven dollars an 11/100 ($567.11) for the period May 1, 2004
to June 30, 2004; a monthly per capita premium of six hundred
twenty-three dollars and 82/100 ($623.82) for the petiod July
1, 2004 to June 30, 2005; a monthly per capita premium of six
hundred eight-six dollars and 20/100 {$686.20) for the period
July 1, 2005 to June 30, 2006; and a monthly per capita pre-
miurn of seven hundred fifty-four dollars and 82100 ($754.82)
for the period July 1, 2006 to April 30, 2007, to the Trust for
active Union employees. The Company will not be responsi-
ble for any additional costs incurred by the Plan in providing
medical, mental health and substance abuse or prescription
benefits to Unicn employeges during such period. Effective
January 1, 2005, where employees have sufficient wages,
employees’ medical contributions shall be withheld from
employees' wages con a pre-tax basis in accordance with
Seclion 125 of the Internal Revenue Code and the regulations
promulgated thereunder as they apply to salaried employees
as they may be modified from time to time. Where contribu-
tions cannot be withheld on & pre-tax basis {e.g., for employ-
ees on LTD or unpaid leaves of absence), employees shall
pay such contributions with after-tax dollars. Grievances
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challenging benefits issuas are not arbitrable, because the
Company is not 2 party to the contractual relationship between
the insurance carrier and the Plan,

6.1-1. The Plan will provide the Company with
any amendments o the Plan dacuments and by the end of the
third month following the end of the insurance carrier contract
year, an annua! financial accounting including, but not limited
to, any adminisirative and benefit costs paid.

6.2, Befirernent Coverage, Active employses who

refire with 10 or more years of credited service under the
Pension Plan at or over age 55, and their eligible dependents,
will immediately be eligible to be covered by Retiree Choice or
its successor program(s) applicable to salaried retirees, as the
terms and conditions of such medical and denta! bengfits pro-
grams may be medified by the Company from time to time at its
sole discration. For purposes of the preceding sentence only,
‘credited service’ for any employee under the age of 50 on
January 1, 2004 or who is hired or rehired on or after January
1, 2004 will not include any service earned bafore the employ-
ee attains age 40. Notwithstanding the foregeing, employees
whe qualify for disability retirements during the tarm of this con-
tract may be younger than 55 so long as they have at least 10
years of credited service {including credited service while the
employee was under 40 years of age} under the Pension Plan
al the time of their disability retirements; provided, however,
that such coverage may be provided under plans different from
Retiree Choice but on the same terms and condltions applica-
ble to salaried retireas who qualify for disability retirements, as
the terms and conditions of such medical and dental benofits
programs may be modified by the Company from time to time
at its sole discretion.

6.3. Surviving Spouse and Dependent Coverags.
Dependaent means an employee’s spouse who is not legally
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separated from the employee and an employee's unmarried
child who derives at lsast 50% of his suppornt and maintenance
from the employae {including any stapchild, foster child or legal-
ky adopted child) from birth to age 18 {age 25 if such a child is
a full-time day studsnt in an accredited secondary school, col-
lege, or university or vocational school other than a school pro-
vided for rehabilitation or occupational therapy}. In addition, the
coverage for a physically or mentally handicappad child who
remains a dependent of the employae can continue beyond the
age when coverage would otherwise end in accordance with
the terms af the Plan. The dependeni(s) of a retiree who dies
while covered by the Company's medical plan applicable to
retiregs shall continue to have coverage under the Company's
medical plan applicable to retirees.

Where an active employes has twenty-five (25) or
more years of service or is eligible lor early raelirement pursuant
to the terms of the Company's Pension Plan and dias while still
an active employee, the surviving spouse and dependant chil-
dren shall continue fo have coverage under the Company's
medical plan applicable to retirees. Where an active employee
doss not meet either of the above eligibility requirements and
dies while still an active employee, the surviving spouse and
dependent children shall continue to have coverage undar the
Plan's insurance carrier for a period of twenty-four (24 months
following the employee’s death.

6.4. Cancer Coverage. Effective January 1, 2005,

the Union may arrange for the provision of cancer insurance
covernge (“Cancer ‘nsurance Coverage”), at no cost to the
Company, from a single insurer (“the Insurer”) seiected by the
Union, 1o all employees covered by this Agreement who volun-
tarily elect to purchase CGancer Insurance Coverage on an indi-
vidual basis; provided that any plan, contract or policy providing
for Cancer Insurance Coverage shall require that covered
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individuals shall have ne recourse against the Company for any
claim arising out of or relating to such Cancer Insurance
Coverage, including but not limited to any claim relating to or
concerning the scops, applicability, sufficiency or payment of
premiums, coverage or claims under such Cancer Insurance
Coverage. The Company shall not be deemed a sponsor of
Cancer Insurance Coverage. The Company shall make rea-
sonable accommodations at each site covered by this
Agreement to allow employess to enrcll in Cancer Insurance
Coverage during nonworking time. Where consistent with
applicable state law and with the terms of Cancer Insurance
Coverage, the Company shall aliow employses to pay for the
full cost of Cancer Insurance Coverage through payroll deduc-
tions in an amount to be determinad by the Union, provided that
such employees execute and provide to the Company in
advance an appropriate written authonzation for such deduc-
tions in a format satisfactory to the Company, and further pro-
vided that the Insurer agrees in writing {in a form acceptable to
the Company) to indemnify the Company and hold the
Company harmless against any award, judgment, or loss or
expense arising out of any legal claim related or arising out of
the Cancer Insurance Coverage. In the event such indemnifi-
cation commitment cannot be obtained in a format acceptable
to the Company by August 1, 2004, then the Company shall not
be required to implement the payroll deduction procedure for
Cancer Insurance Coverage. The Company shall remit such
deductions to the Insurer or other entity designated by the
Union within & reasonable time after such deductions are made.

6.5. Adoption Assistance. Effective Jaruary 1,
2005, employees will be covered by the same Adoption

Assistance Program, and on tha same 9rms, as those appiied
to salaried employees of Merck & Co,, Inc. as such terms may
be modified from time 1o time in the sole discretion of tha
Company.
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During the term of this Agreement, the employees
shall be govered by the Employee Dental Insurance Plan in
accordance with the provisions of such Plan. Efective January
1, 2005, employees shall make monthly contributions by payroll
deduction for employee only, employee plus one dependent, or
employee plus two or more dependents as follows:

Comprehensive Dental Options

EE oniy EE +1 EE + 2 or morg

$3.00 $7.00 $11.00
DMO Dental Options

$2.00 [ 35.00 | $9.00

Effective January 1, 2005, where smployees have sufficient
“wages, employees’ dantal contributions shall be withheld from
amployees’ wages on a pre-tax basis in accordance with
Section 125 of the Intemal Revenus Code and the raguiations
promulgated thereunder as they apply to salaried employees as
they may be modified from lime to time. Where contributions
cannot be withheld on a pre-tax basis (e.g., for employees on
LTD or unpaid leaves of absenca), smployees shall pay such
contributions with after-tax dollars.

7.1. The following is a general outling of the basic
provisions of the Plan and Is subject to the actual terms and
conditions set forth in the insurance contract or Plan dascrip-
tion.

7.1-1,  Coverage will be provided for all employ-
ees actively at work and their eligible dependents on the effec-
tive date of the Plan and for those employees on short-term dis-
ability, long-term disability, leaves of absence or on layoff that is
expected to exceed fitteen {15) consecutive working days or
less. Employees on layoff expected to exceed fifteen (15} con-
sacutive working days are also included if they pay the

24



premium starting the first day of the month following layoff,
Retirees are excluded, except thal dental coverage for post
May 1, 1988 retirees will be available on the same terms as
medical coverage made available to such individuals and their
families. New employees will be eligible for and covered by the
Plan upon commencement of employment.

7.1-2.  Where an active employee who is not gligible
for early retirement and who has twenty-five (25} or more years
of service dies, or whera an active employes who is eligible for
early retirement pursuant to the Company's Pension Plan dies,
the surviving spouse and dependeant child(ren} shali continue to
have coverage under the Plan for the lifetime of the spouse for
as long as the child{ren) qualify as covered dependents under
this Plan subject 1o the monthly contributions as set forth
above. Where an active employae who is not eligible for earty
ratirement and who has less than twenty-five (25) years of
setvice dies, the surviving spouse and depandent child(ren)
shall continue to have coverage under the Plan for a period of
twenty-four {24} months following the employee’s death subject
to the monthly contributions as set forth above,

7.1-3. Dependents, as used herein, means an
employee's spouse who is not legally separated from the
amployee and an employee’s unmarried child{ren} who derives
at least fitty {(50) percent of histher support and maintenance
from the employee, including any step child(ren), foster
child{ren) or legally adopted child(ren), from birth o age nine-
tean (19) (twenty-five (25) if such child{ren) is a full-time day
student in an accredited sscondary schocl, college, university
or vocational school other than a school providing for rehabili-
tation or cccupational therapy). In addition, any child of an
employee who, by reason of bodily or mental infirmity, is dis-
abled and incapable of self-support shall be considered as
dependent without regard to such child's age, ¥ otherwise
insured as a dependent on or after July 1, 1975. Effective July
1, 2004, "dependents” as used heregin shall include same sex
domestic partners as defined by the Company's salarisd health
and weffare plans in effect on January 1, 2003,

25



7.2. If a covered person is also covered under anoth-
er group insurance plan providing dental benefits or services,
either on an insured or uninsured basis, then the benefits
payable with raspect to such person will not exceed the tolal
dental expenses incurred nor will the Employee Dental
Insurance Plan pay more than the total benefits provided for
under the Plan. Benefits payable under another plan will
include banefits which would have been payable had a claim
been duly made therstor.

7.3. When the treatment proposed by the denlist to
the patient will cost more than twe hundred delfars {$200), the
dentist must submit his treatment plan plus supporting x-rays
for pre-determination of benefits, When the proposed treatment
is two hundred dollars ($200} or less, or is required by an emer-
gency, the Treatment Plan form is completed after the work is
done.

7.4 The Plan will pay ong hundred (100) percent of
reasonable and customary charges made by a dentist for pre-
ventive and diagnostic services, eighty (80) percent of the rea-
sonable and custornary charges made by a dentist for basic
sarvices, including pre-axisting conditions and work in-
prograss, and fifty (50) percent of the reasonabls and custom-
ary charges made by a dentist for major services, including
orthodontia, as identified in the Plan. The services described
above are subject to an annual $25 deductible. Reasonable
and customary charges shall be determined by an insurance
carrier. Any disagreement of a carrier's determination may be
handled under the griesvance procedurs.

7.5. The lifetime maximum for orthedontic charges
shall be fifteen hundred dollars {$1,500}. The calendar ysar
maximum per person, éxclusive of orthodontic charges, shall be
two thousand dollars ($2,000). The lifetime maximum per per-
son, exclusive of orthodontic charges, is unlimited.
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7.6. The benefits provided by the Plan shall not be
reduced prior to the expiration date of this Agreement {April
3G, 2007).

ARTIC - EMPLOYEE STOCK P VING.
PLAN

8.1. Ouring the term of this Agreement, the
Employes Stock Purchase & Savings Plan adopted by the
stockholders of the Campany on April 28, 1959, as amendad
fo the date of this Agreement, shall not be discontinued as to
bargaining unit employees, nor shall any amendment of said
Plan be mads which would adversely affect such employees,
except as may be required to maintain said Plan's status as a
qualifiad plan under the provisions of the Internal Revenue
Code. The Plan may be amendead, subject to IRS approval, to
provide that, where an employee receives Information from
which she/he reasonably should have known that an error has
been made with respact to histher account, and the employes
does not raport the error to the Savings Plan administrator
within six months of receipt of that inforrmation, the employes
will be deemed to have elected to participate on the basis as
shown on such information. If such an error is reported to the
Savings Pian administrator within six months of receipt of
such intormation, the Company will take reasonable steps to
correct the Information, but in no event will it be liable for con-
sequential damage such as forgone gains or losses.

Effective as soon as administratively feasible follow-
ing ratification of this agreement, the Company will amend the
Merck & Co., Inc. Employee Stock Purchase and Savings
Plan (the “ESP&SP™) to permit Union participants {“Union
Savings Participarnts”} {o receive dividends on Merck Common
Stock. The amandment will provide that the Marck Common
Stock Fund for Union Savings Participants on and after July 1,
2004 will satisfy the requirements of an employee stock own-
ership plan within the meaning of Section 407(d)(6) of the
Employee Retiroment Income Security Act of 1974, as
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amended (“ERISA™) and Section 4975(e)(7) of the Internal
Revenue Code of 1988, as amended (the “Coda”), or any suc-
cessor clauses theteto, contingent upon approval by the
internal Aevenue Sewice, Elections to receive dividends shall
be made in the time and manner as in effect from time to time
and initially shall be made directly with the trustee of the
ESP&SP. If dividends lo be paid to any Union Savings
Particlpant are less than $10, no amount either will be distrib-
uted or carried forward for any successive period. i1 a Union
Savings Participant doas not elact otherwise, then dividends
will be reinvested in the Merck Common Stock Fund. For
administrative purposes, the same terms and conditions will
apply to both Union Savings Participants and participants in
the Merck & Co., Inc. Employes Savings and Security Plan as
in affect from time o time.

Effective July 1, 2004, Union Savings Plan particl-
pants who are “non-highly compensated” may contribute up to
25% of base pay plus COLA {formerly, 18% of base pay plus
COLA). Non-highly compensated employees are those
employeas other than highly compensated employees within
the meaning of Section 414(q) of the Internal Revenue Code
as determined by the Company, provided that such determi-
nation shall apply beginning March 1 of a Plan Year and end-
ing on the last day in the following February based on com-
pensation {as defined in Code Section 414{q)(4)) received
during the prior plan year. This amendment does not change
the Company matching provisions of the ESP&SP or any pro-
vision applicable to highly compensated employees.

B8.2. Any employee participating in the Plan who is
laid off shall be entitted to receive all Company contributions
made to his account up 1o the date of layof.

8.3. The Company shall contributa to the ESP&SP
sach month, an amount equal to BO percent of the amount of
each employee's contributions for such month, provided that
in no event shall the Company's monthly contribution for an
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empioyee axceed 3.6 percent of such employee's base com-
pensation including the employee’s COLA, subject to the
terms and conditions set forth in the plan. Effective July 1,
2004, the Company shall contribute to the ESP&SP each
month, an amount equal to 65 percent of the amount of each
employee’s contributions for such magnth, provided that in no
avent shall the Company’'s monthly contribution tor an employ-
ee exceed 3.9 percent of such employee’s base compensa-
tion including the employee’s COLA, subject to the terms and
conditions set forth in the plan.

8.4. Employees participating in the Plan will be

offered 401k coverage subject to the conditions set forth in
Sections 8.1 and 8.3 of this Adicle.

ARTICLE 9 - HOLIDAYS

9.1. The Company will observe the following paid

tolidays:
New Year's Day Labor Day
Washingion's Birthday  Thanksgiving Day
Good Friday Friday after Thanksgiving
Memorial Day Day before Christmas

independence Day Christmas Day

The Company will also observe two (2) floating holi-
days each year, A detsrmination as to when the two (2) float-
ing hofidays in each year will be observed will ba made during
the fourth (4th) quarter and before December 1 of the prior cal-
endar year by mutual agreement between the Company and
the Union. They will be chsarved on a Monday or a Friday,
either preceding or following one of the other paid holidays.

9.2. [n the event any of the above holidays falls on
a Sunday, the following Monday shall be ebserved as such
holiday and if the holiday fails on a Saturday, it will be cele-
brated either on the preceding Friday or following Monday, in
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accordance with Iocal area praclice so long as production
requirements permit. The Company will give the Union two
weeks' notice of the day to be cbserved.

9.3. All employess, except those on leave of
absence or on non-temporary layoff, shall receive eight (8)
hours' pay, including shift differential for each of ihe holidays
not worked.

2.4. In order to qualify for such hcliday pay, the
employee must work his/fher scheduled day before and after
the holiday, unless such absence occurred because of a bona
fide illness or injury, or with the knowledge and consent of
supervision, or unless such day or days shall have heen
his/her regular day or days off.

9.5. If aholiday occurs during a waiting period pricr
to qualifying for disability under the Disability Benefits Plan
(sick pay plan), an employee shall receive his holiday pay, but
the holiday shall be excluded in computing the waiting period.
If a holiday occurs on a day for which an employee is sligible
for sick pay under the Disability Benefits Pian, the employee
will receive heoliday pay and the number of days for which
he/she is eligible for disability will be extended by one day for
each such holiday. No employea shall be eligible for holiday
pay and sick pay tor the same day. The Company will pay for
holidays which occur during the eighteen {(18) month period
following the onset of disability providing the employee
ramains on the payroll during that time.

9.6. Any employee, when required to work on a paid
holiday, shall be paid two (2) timas his hourly rate for work per-
formed during the first eight (8) hours and thres (3) times for
the hours worked in excess of eight {8) hours plus shift differ-
ential, if applicable, in addition to his pay for the holiday, as
described in Paragraph .3 above.
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9.7. If any of the paid holidays falls within an employ-
ea's vacation, such amployee shall arrange with the Company
in advance of the employee’s vacation whether the employes
shall:

9.7-1. add another day to such vacation;

9.7-2. take a day off with pay at a time to
be designated by the Company:

9.7-3. receive two (2) times his/her hourly rate
plus shift differentiz|, if applicable, for one day's work in lieu of
a day off.

9.8. A holiday for which an employee is entitled 1o
receive holiday pay shall be considerad as eight {8) hours
worked {or the purposes of computing weekly overtime even
though no work or tess than eight (8) hours work was per-
formed on the holiday. i such holiday falls on a scheduled day
off, it will not be counted in computing overtime except as may
be provided in the Agraement.

9.9. In the event an employee is paid a temporarily
higher rate of pay for all hours on the last werking day pre-
ceding or the first working day following a holiday, the employ-
ee's holiday rate of pay, for the purpose of this Article, shall be
the higher rate of pay.

ARTICLE 10 - VACATIONS

10.1. Definition. An employee’s eligibility for vaca-
tion is measured by all periods of service with the Company as
of December 31 of sach year (hereinafter refarrad to as the
qualifying year) and will be scheduled to be taken during the
following calendar year (hereinafter referred to as the vacation
year). An employee shall not be eligible for a paid vacation
during the calendar year in which hisfher employment begins,
nor before he/she has completed six (6} months of continuous
service with the Company.
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10.2. Eligibility,

10.2-1 An employee who on December 31 of a
qualltylng year has not passed his/her fifth (5th) December 31
shall be granted during the vacation year one {1) day of vaca-
tion for each month of service completed on December 31 of
his qualitying year, unless previously paid for such service
under Paragraph 10.3 of this Articls; however, the vacation
period shall not exceed ten (10) warking days In any vacation
year.

10.2-2 An employes who on December 31 of a
qualifying year has passed his fifth (5th) December 31, but not
his/her twelfth (12th) December 31, shall be granted, during
each following vacation year, one and ane-half (1 1/2) days of
vacation for each month of service completed on December
31 of such qualifying year unless previously paid for such
service under Paragraph 10.3 of this Article; however, the
vacation period shall not exceed fifteen {15} working days in
any vacation ysar.

10.2-3. An employea who on December 31 of a
qualifying year has passed his twelith (12th) December 31,
but not his/her twentieth (20th) December 31, shall be grant-
&d, during each following vacation year, two (2) days of vaca-
tion for each month of service completed on December 31 of
such qualitying year untess previcusly paid for such service
under Paragraph 10.3 of this Anicle; however, the vacation
period shall not exceed twenty (20) working days in any vaca-
tion year.

10.2-4 An employee who on December 31 of a
qualitying year has passed his twentieth (20th) December 31,
but not his/er twenty-seventh (27th) Dacember 31, shall be
granted, during each following vacation year, two and one-half
(2 1/2) days of vacation for each month of service completed
on December 31 of such qualifying year unless previously
paid for such service under Paragraph 10.3 of this Article;
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however, the vacation period shall not exceed twenty-five (25)
working days in any vacation year.

10.2-5 An employee who on December 31 of a
qualifying year passed his/her twenly-seventh {27th)
December 31 shall be granted during each following vacation
year, three (3) days of vacation for each month of service com-
pleted on December 31 of such qualifying year, unless previ-
ously paid for such service under Paragraph 10.3 of this
Article; however, the vacaticn period shall not exceed thirty
{30) working days in any vacation year.

10.3. Vacation Pay On Layoff Or Termination, An
employee with six (6) or more months of service with the
Company who thergafter by reason of a non-temporary layoff
due to lack of work ar termination for any reason does not
work the full qualitying year, shall receive vacation pay for
each full month worked in the qualifying year, in accordance
with Paragraph 10.2 of this Article. At the time of layoff, the
employee may elect to receive his/her pro rata vacation pay in
full or leave it with the Company to be applied in the event
he/she is re-employed and is required to take a vacation in the
following vacation year because of the Plant shutdown. In the
event the employee takes this option and the pto rata pay is
not applied to a vacation by December 31 of the following
vacation year, a full cash payment will be made to the employ-
e at that time.

10.4. Rate Of Vacation Pay.

10.4-1 A day of vacation pay shall be computed
as eight (8} times the employes’s standard hourly rate for the
employee's regular job including shift differentizl, if applicable,
at the time the employee's vacation is scheduled to begin.
However, where an smployee has worked for twenty-six [26)
weeks or more in the qualifying year in ancther job classifica-
tion at a higher rate, the employes's vacation pay will be com-
puted on the basis of the employee's rate or eamings in that
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job classification. When an employee is entitled to receive
vacation pay, it shall be considered as eight (8) hours worked
for the purpose of computing weekly overtime.

10.4-2  An employse shall receive a vacation
bonus of fifteen dollars ($15) for each week of vacation for
which the employea is eligible.

10.5. Time Of Vacation.

10.5-1, Vacation leave will be scheduled by the
Company during the vacation year, at times desired by the
employea whenever feasible, but the final scheduling of vaca-
tion is reserved to the Company in order to insure the orderly
and efficient operation of all departments. An employee's
request to take vacation shall not be unreascnably denied.
insgfar as practicable, seniority shall govern in the choice of
vacations where two (2) or more employees are applying for
the same vacation time. The Company shall, except in emer-
gencies, give a minimum of four (4) weeks notice io any
employee whose scheduled vacation time is changed for the
conveniance of the Company. All smployees who are sched-
uled for vacation are required to take time off as scheduled. In
those departments wherte a shuldown is scheduled, the vaca-
tion schadule will be posteq at least ninety (90) days prior to
the shutdown; however, such schedule may be changed at
any time up to sixty (60) days prior to the shutdown and there-
after changed only in the event of an emergency. In the avent
of such an emergancy, the Union will be notified as far in
advance as possible. in the event that a plant shutdown for
vacation purpeses is scheduled, it shall be scheduied
between June 15 and Labor Day. Additional planl shutdowns
for vacation may be scheduled at other times during the year
with the concurrence of the Union. All vacations will be con-
sistent with the employee's current work schedule. The
Company will endeavor to schedute shutdowns onhly when
operational neads require 2 shutdown.
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10.5-2. Employees may schadule their full vaca-
tion allotment in units of one (1) or more full days, except
employees working in shutdown departments will be required
to schedule and to take thair vacation during the shutdown
period. Requests for vacation days under this Paragraph must
be mada at |east forty-aight (48) hours prior to the proposed
vacation day(s), The standards and practices established pur-
suant lo vacation scheduling under this Section 10.5 shall
govern the scheduling of vacation days under this Paragraph.
Notwithstanding any contrary provisions in this Agreement,
forty-eight {48) hours notice shall be deemead sufficiant notice
to the Union and employees affected by any scheadule
changes resulting from a vacation requested under this
Paragraph.

10.6. Recall From Vacation, Any employee who
has actually completed his/her last reqularty scheduled day of
werk prior to histher vacation leave and is recalled tc work
before his/her scheduled vacation {eave is completed shall
receive vacation pay in lisu of the remaining part of histher
vacation leave and shali, in addition, be paid for work per-
formed during the balance of his/her vacation leave at cne and
one-half {1 1/2) times the employee's regular rate, or at such
higher rate as may be applicable. Vacation lsave lost under
this Section 10.6 will be rescheduled as soon as mutually
practicable.

10.7. i th I ri i
An employee on paid vacation, whe by reason of injury or ill-
hess requires at least seventy-two (72) hours of non-elective
hospitalization and who, as a resuit of such hospitalization,
may be disabled for any period of the employes's scheduled
vacation, shall upon retuming to work with evidence of such
hospitalization and period of disability, receive a sick pay
adjustment and have this period of his/her vacation lost under
this Section 10.7 rescheduled. In the event that such hospi-
talization or resulting disability cccurs during an employee's
previously scheduled vacation in the fourth (4th} quarter of a
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calendar year, the employee shall have the option of either
scheduling his/her lost vacation time in the first (15t} quarter of
the following calendar year or receiving vacation pay in lieu
thereof. In the event that an injury or illness not requiring at
least seventy-two (72) hours of non-elective hospitalization
disables an employee {or any part of a vacation previously
scheduled during the fourth (4th) quarter of any calendar year,
the Company shall have the option either to pay the employ-
ee for the lost vacation time or to reschedule the lost vacation
time in the first (1st) quarter of the following calendar year.

10.8. Vacations Not Accumulative, All vacations
must ba taken in the vacaticn year. When any employege has
all or any part of his scheduled vacation cancelled for the con-
venience of the Company and it cannot be rescheduled in the
cument vacation year, the employee shall have the option of
receiving pay in lieu of such vacation at one and one-half (1
1/2) times the standard base rate ar rescheduling such vaca-
tion, to ba taken during the first (1st) three (3) calendar months
of the next year. If for any cther reason an employee does not
use his/her vacation in the vacation year, then such employee
will be paid for such time at his/her appropriate hourly rate.

10.9. Computation Of Vacation Credits. Each
month of service as used in this Article 10 shall mean fifteen
(15) working days, which days shall include days actually
worked, time spent on Union business or Union activities not
to exceed two {2) weeks at any one time, holidays, vacation,
days of absence to perform jury duty, and while on annual mil-
itary encampment or cruise, and days of absence due to death
in family, as provided by this Agreement, and duse to occupa-
tional illness or injury. Such working days shall be cumulated
on an annual basis for the purpose of computing the vacation
pay provided herein; however, no vacation credit shall be
granted for any fractions resulting from such computations.
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10.10. Vacation Credit Upon Reemployment. A for-
mer employes who re-enters the servica of the Company as

an employee shall be entitled to vacation credit for al! former
periods of employment as well as that acquired during the
pericd after the emplovee's re-employment.

ARTICLE 11 - LEAVES OF ABSENGCE
11.1. Leaves Of nce Without Pay.

11.1-1. Persona| Beasons, Any non-probation-
ary employee who desires a leave of absence not to excead
thirty (30) calendar days will be granted such leave upon writ-
ten request, provided it is for good reason and does not inter-
fere with plant operations. The Company's consent to such
requests may not be unreasonably withheld. Such leaves, in
any event, shall not be used for the purpose of working for
another employer, trying out new work or venturing into busi-
ness for himself. The Union wiil be notified of ail personal
leaves granted which exceed thirty (30) days. Leaves may be
extended by the Company.

11.1-2. Union Convention Attendance. Leaves
of absence without pay to specified Union representatives for
the purpose of attending Union conventions shall be granted
by the Company upon the written request of the Union in a
number agreed upon by the Company and the Union.

11.1-3. Other Union Business. Any employee
who is appointed or elected to office intha Union which necas-
sitates a leave of absence from his/her job shall be granted
such a leave without pay for a period not to exceed two (2)
years. Unless the employee signifies hisher intention to
return to work, such leaves may be extended from year-to-
year with the consent of the Company. Seniority shall accrue
during such leaves of absence. Initial requests for leaves of
this nature must be in writing and approved by the Union. The
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number of employees on such leaves shall be subject to
agreement between the Company and the Unian.

11.1-4. Matemity And/Or Childcare Leave.

a. When requested, a leave of absence for mater-
nity and/or childcare for a parniod not to exceed twelve (12)
months shall be granted. It is understoog by the Company
and the Union that this matermnity/child care leave will begin at
the completion of the birth-related disability period. In the
case of adoption, this leave will begin on the date of the adop-
tion. An smployee desiring to continue work during the term
of her pregnancy beyond the seventh (7th) month shall submit
a staternent from her physician indicating the physician's con-
currence in her continuing to weork until a date specified by her
doctor and concurred with by the plant physician.

b. Such leaves requested for less than twelve (12)
months will be extended upon request, provided the maximum
leave of twelve (12) months has not already been taken.
Fallure to report at the expiration of the maternity and/or child-
care leave or any of its extensions is equivalent to resignation
and is subject to conditions goveming resignations. Any
employee returning at the expiration of twelve (12} months
shall do so without loss of seniority. Any employee absent for
more than twelve (12} months for maternity/childcare reasons
shall be terminated from the Company with loss of seniority.
Whenever an employee takes a malernity andfor childcare
leave, the Company shall give the employee a printed copy of
this clause. Where applicable state or federal law entitles an
employee to maternity and/or childcare leave on terms other
than those specified above, or entities an employee to family
leave for reasons other than pregnancy or childcare, such
leave will be granted consistent with law. Failure o report at
the expiration of such leave, or to comply with the terms of
such leave, is equivalent to resignation and is subject to con-
ditions governing resignations.

c. It contractual entitlemenis are superior to entitle.
ments provided by law, then contractual entitlernents will gov-

ern,
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11.1-5.  Return From Leave Of Abgence, An
employee returning from a leave of absence will retumn to the
same job held prior to the leave of abserice. In the event the
job formedy held by such employee no longer exists, such
employee shall exercise seniority rights in accordance with
this Agreement. Howevar, the returning employes must then
have the physical and mental qualifications for tha job to which
they are entitled under this Paragraph 11.1-5.

11.1-8 Family and Medical Leave Act.
Employees will ba granted leaves of absence pursuant to the
Family and Medical Leave Act. The employer shall grant
employees up to twelve (12) wesks unpaid leave each cafen-
dar year in accordance with the Family and Medical Act, and
shall adhere t0 ali components of the Act. The empleyer shall
grant FMLA leave based on certification of an FMLA event by
the employee's personal physician.

11.2. ence Wi

11.2-1. Jury Duty. An employee who presents
official court cerfificates to the Company showing dates when
called for jury duty and remuneration received, shall be paid
the difference between the amount received for such jury duty
and the employee's standard base rate of pay plus shilt differ-
ential, if applicable, only for each regularly scheduled day lost
from work.

11.2-2. Court Appearance. An employes may
receive a court appsarance benefit for a maximum of one (1)
day for each court case in which the employee is subpoanaed.
This benefit is applicable to court cases in which the employ-
ee is not a party and to which the Company or the Union is not
a party. Ansmployee shall ba paid the difference hetween the
amount received for such appearance and the employee's
standard base rate of pay pius shift differential, if applicable,
only for ane regularly scheduled day lost from wark for each
case. An employee requesting court appearance benefils
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must present to the Company official documentation of the
employee's court appearance including the subpoena, indicat-
ing the remuneration received from any source for their
appearance.

11.2-3. n i
The Company shall pay to an employee serving in the
National Guard of the States, the Naval Militia or the United
States Armed Forces Reserve for each day of absence from
amployment during the annual cne (1) or two (2) weeks'
encampment or ¢ruise or, in the case of National Guardsmen,
when performing duty in emergencies such as floods, fires,
prison breaks, public disorders, etc., for not more than thirty
(30} days of abssnce from employment in any one calendar
yedr, the difference between the employee's standard base
rate of pay plus shift differential, if applicable, (on the basis of
an eight {B) hour day, ferty (40) hour week), and the amount
of compensation per day received for such military or naval

duty.

11.2-4. Death In Family. An employes shall ba paid
the employee's standard base rate plus shitt differential, if

applicable, for absence from scheduled work, not to exceed
four (4) days where such absence is necessitaled by death in
the immediale {amily (i.e., husband, wife, child, mother, father,
brother, sister, mother-in-law, father-in-law, son-in-law, daugh-
ter-in-law, grandmother, grandfather, grandchild, or any other
person who, in the opinion of the Company, is in a similarty
close persconal relationship to the employae), or not to exceed
one (1) day where such absence is necessitated by death of
a close relative other than those mentionad above; provided
that such absencs is authorized by the immediate supervisor.
Additicnally, death-in-family benefits wlll be granted during a
vacation lor a death in the immediate family, only. In order to
obtain these benefits, an employee must contact his/her
suparvisor at the time of death.
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Time off with pay under Paragraphs 11.2-1 through
11.2-4 shall be considared as time worked for the purpose of
computing weekly overtime.

11.2-5.  In The Event Of Layofl. Leaves of
Absence, regardless of reason, will not be granted to an
employee who is laid off, and will not be extended if the
employes would have been laid off had the employee been
working during his/her leave. (n the latter case, the empleyee
shall be considered as having besn laid off on the date on
which the employee would have been laid off if working.

A E 12 - GBI NCE EDU

12.1. Should differences arise botween the
Company and the Union or between the Company and any
employee, in order to promote and improve industrial harmo-
ny, an samest effort shall be made to settle such differences
in accordance with the following procedure:

12.1-1. First Step. An aggrieved employse,
with or without the steward, shall discuss the grigvance with
the employee's immediate supervisor and the latter shall give
an answer within one (1) working day after the grievance is
presented. If the grievance is not resolved within thal time
limit, the Union shall submit the grievance in writing and the
immediate supervisor shall give his/her answer in writing with-
in one (1) working day.

12.1-2. Second Step. !f the writlen answer in
First Step is not satisfactory, the grievance shall be submitted
by the Union within three {3) working days of the supervisor's
written answer in First Step to the Company's designated rep-
resentative at a higher level of supervision. The latter shall
hold & meeting with no mare than two {2} representatives of
the Union, with or without the employes, and give a written
answer no later than five {5) working days following raceipt of
grigvance.
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12.1-3. Third Step. If the answer in Second
Step is not satisfactory, the grievance shall be submitted with-
in thirty (30) calendar days tc the Company's designated rep-
resentative(s). The latter shall hold a meeting within seven {7)
working days with no more than five (5) representatives of the
Union with or without the employee and shall give a written
answer no later than seven (7) working days following the
mesting at this Step.

12.1-4. Fourth Step.

a. Any grievance as to the meaning or application of
the provisions of this Agreement which is not satisfactorily set-
tled under Third Step above may be submitted by either party
tor arbitration upon writtan notice to the other party within thir-
ty (30} calendar days after receipt of the written answer.

b. The Company or the Union shall request tha
Federal Mediation and Congiliation Service on all pending
cases and within tan (10) calendar days after notice under
Paragraph 12.1-4, a above, 1o furnish a panel of arbitrators
which the Company and the Union shall separately rate and
request that the Federal Mediation and Cencilialion Service
designate the arbitrator, setecting the arbitrator who recalves
the highest combined rating. Only one (1) grisvance may ba
heard before the designated arbitrator except where the par-
ties agres otherwise.

c. In the event it is mutually agreed by the Union
and Plant Management that the services of a permanent arbi-
trator are desirable, they will select a permanent arbitrator by
mutual agreement to hear all arbitration cases, until terminat-
ed by either party upon written notice to the other.

d. The arbitrator shall not be govemned by legal rules
of evidence but may receive any logical avidence which the
arbitrator deems to have probative value. The decision cf the
arbitrator shall be final and binding on the Company, the
Union, and the employee, except that the arbitrator shall have
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no power to add to, subtract from, or modify any of the terms
of this Agreement or any agreements made supplementary
hereto. The arbitrator shall be asked to render hisher deci-
sion within fifteen (15) days alter the case is presented for
arbitration.

e. The fees and expenses of the arbitrator will be
shared equally by the Union and the Company; including any
clerical or stenographic expenses that both agree to. All other
expenses shall be borne by the party incurring them.

12.2. Any employee caused to suffer any loss of
compensation through Company action shall, if upheld in
grievance or arbitration proceedings in a claim of unfair action,
he reimbursed for such loss, except that a lesser amount may
be determined to be appropriate by the parties or the arbilra-
tor, provided that no adjustment of compensation shall be
ratroactive bayond thirty {30) calandar days prior to the date
the grievance was first submitted to the Company in writing.
The parties agree, however, that adjustment of compensation
shall not be limited retroactively to thirty (30) calendar days as
described above when the loss of compensation resulis sole-
ly from a clerical error as estgblished by the Company
records.

12.3. Committeemen, or stewards will be given
necassary time off from their regular work to attend grievance
hearings with Company representatives. For such time off a
Union representalive or other employee present at such meet-
ings with the Company shall receive his/her standard base
rate of pay plus shift differential, if applicabla. However,
he/she shall not be paid for time spent at such meetings with
the Company which are before or after his normal or regular-
ly scheduled hours of work.
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i2.4. Any individual employese or group of employ-
ees shall have the right at any time to present grievances to
the Company and to have such grievances adjusted, without
the presence of Union representatives, as long as the adjust-
ment is not inconsistent with the terms of this Agreement, pro-
vided that the Union has been given the opportunity to be
prasent at such adjustment.

12.5. If a grievance is not appealed to the next step
in the grievance procedure within the time specified or within
the mutually extended time, the grievancae shall be considered
seltled on the basis of the last decision given. If the Company
shall fail at any step of this procedure to observe stated time
fimits, and in the absence of a mutual extension, the grievance
shall autornatically go into the next step of the procedure
unless notics is given by the Union to the contrary.

No grievance will be accepted for adjustment unless
raised within thirty (30} calendar days of occurrence or of the
time that the employee could reasonably have been expected
to know of the griavance. The time limits provided at any step
of the grievance procedure may be extended by mutual agree-
ment.

12.6. HRepresentatives of the Union shall upon
raquest of the Union to the Plant Manager or other designat-
ed representative and upon explanation of the purposs, be
admitted to the Plant at any reasonable time during working
hours for the purpose of assisting in the adjustment of griev-
ances.

12.7. Whenever employees are mentioned in this
procedure, their numbsr shall not exceed two (2).

12.8. Whenever "working day”® is mentioned in the
above procedure, it shall not mean Saturdays, Sundays or
helidays, except for handling First Step grievances of employ-
ees who are scheduled and work on such days.
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ARTICLE 13 - UNION SECURITY

13,1, As used in this Agreement the term "employ-
ees" shall mean smployees in the bargaining unit as defined
in Article 1.

13,2. All employees, who on the date of execution
of this Agreement were members of the Union, and all employ-
ees who thereafter become members of the Union shall, as a
condition of continued employment, remain members of the
Union in good standing for the duration of this Agreement.

13.3. All individuals, who by hira or transfer became
or becoma employees as herein defined shall, at the expira-
tion of their probationary period or the date of execution of this
Agreement, whichever is later, become and remain members
of the Uniocn in good standing for the duration of this
Agreement,

13.4. As used in this Article, membership in good
standing in the Union shall require only that the amployee
tender ta the Union the periodic dues and the initiation lee
uniformly raquired as a condition of acquiring or retaining
membaership.

ARTICLE 14 - CHECK-QFF OF UNION DUES

14.1. Check-Off. The Company agreas that it will
deduct from the pay of each employee who is a member of the
Union, the employee's monthly dues and initiation fee, provid-
ed the employee certifies to the Company in writing that
he/she wants such deductions made, in four equal install-
ments in each of the first four pay perlods each month, pro-
vided that the monthly dues are and remain divisible by four.
Union dues and initiation {ees shall be deducted on the thirty-
first (31st) day following initial date of hire.
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14.2. Written Authorization For Check-Off, The
written autherization to deduct Union dues and initiation fees
shall be in the following form:

To; Merck & Co., Inc.

I hereby assign to and autharize and direct my Employer, Merck
& Co., Inc. to deduct my regular monthly Union dues and my Union initia-
tion fee {if any) qut of my wages and pay same 0 the Union. This assign-
ment and authorization shall be irrevocable for a period of one (1) year
from the date hereof o until the expiration of the current labor contract,
whichever oeurs sconer, and shall avtomatically renew itself for succes-
sive irrevocable annual period or for the period of each successive appli-
cable labor contract, whichever period expires first, unless | give netica in
writing of a contrary intention to my Employer and fo the Union at least
thirty (30) days before expiration of any annual period of any applicable
labor contract, whichever occurs first.

Date Signature
Witness. Plant
Department
14.3. Transmittal Of Dues. The duss thus deduct-

ad will be transmitted by the Company to the Financial
Secrotary-Treasurer of Local 2-88, Paper, Allied-Industrial,
Chemical and Energy Workers tnternational Union, AFL-CIO,
at such oflicial address as the Union shall authorize to the
Company in writing within ten {10} days from the date of which
such deductions wers made. The Union will fumish the
Company with its official receipt lor all moneys thus transmit-
ted to it



14.4. Protection Of Company Against Claims By
Employees, The Union agrees to indemnify the Company
against any award, judgment, loss or expense arising out of
any legai claim made against the Company by any employee
because of such deductions from his wages.

ARTICLE 15 - SUBCONTRACTING

It is the intention of the parties and of this provision
1o protect and preserve hargaining unit work for bargaining
unit employees,

The Company will not contract out work to individu-
als or to other companies which is nomally performed by bar-
gaining unit(s) employees where the necessary equipmernit is
at hand, qualified employees are available, project completion
dates can be met and tha resuits would otherwise be consis-
tent with efficient and aconomic operations.

ARTICLE 16 - NO STRIKE NO LOCKQUT

The Union agreées that while this Agreament is in
effect, it will not call or in any manner sanction, and that the
employees coverad by this Agreement will not engage in any
strike, slowdown or other concerted activity resulting in inter-
ference with or impediment to production, nor will the Union
ignore or disregard any such strike or activity by employees.
Union liability, howevar, shall exist in case, but only in case,
the Union calls, sanctions, ignores or disregards such strike or
aclivity. The Company agrees that there shall be no lockouts.

ARTIGLE 17 - NONDISCRIMINATION

The Company and the Union agree that no discrimi-
- nation shall be practiced against any employee because of
race, creed, religion, color, national origin, ancestry, sex, mar-
ftal status, veteran status, age, or the presence of a handicap,
except in those instances where age, sex, the exercisa of
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Farnily Medical Leave Act rights or the absence of a handicap
may constitute a bona fide occupational qualification or except
as age is a factor in the Merck Pension Plan andfor in an
apprentice training program, it applicable.

ARTICLE 18 - WA NT

A request by any party o this Agreement for a wage
rate adjustment to be applicable to this bargaining unit cov-
gred harein shall be a subject for negotiation solely under this
Agresment and, therefore, shall be negotiated only by and
between all parties thereto.

ARTICLE 19 - COST OF LIVING

19.1.  An employge on the payroll before May 1,
1985, will continue 1o receive accumulated COLA in the
amount of three dollars and 15/100 ($3.15). Any employee
hired on or after May 1, 1985, will be hired into an appropriate
job classification but will receive the total floating COLA, three
dollars and 15/100 ($3.15), as follows: Such an employee will
receive no less than fifteen cents ($0.15} COLA at the tims of
hire. Such an employee will then enter into the following
COLA progression schedule; On the employee's first annlver-
sary date, the employes will receive a thirty cent ($.30) per
hour COLA increase on each subsequent anniversary dale
until the employee's total COLA reaches three dollars and
15/100 ($3.15) per hour.

19.1-1. For purposes of this Article, employees
coverad by this Agreement will be divided into three groups:
Group | includes those employees in job classifications in
Labor Grades 10 through 12. Group Wl includes those
employees in job classifications in Labor Grades 6 through 9.
Group lll includes those employees in job classifications in
Labor Gradas 1 through 5.
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19.1-2. On January 1 and/or July 1 of each
year, the Company may provide that employees in.any job
classification at any site covered by this Agreemant, wiil
receive COLA increments in multiples of fifteen cents (3.15) at
the time of hire, provided, however, that no employes in that
job ctassification’s group at the affected site will receive less
COLA than any employes whose hiring rate has been so
adjusted. The local union(s} at the aflacted site will be notified
of the hiring rate adjustment in the month preceding the
adjustment,

18.1-3.  Such adjustments will not affect the
COLA progression described in Section 19.1 above, provided
that no employee may receive more than three dollars and
15/100 ($3.15) in outstanding COLA.

19.2. All additions to COLA shall be independent of
genseral wage increases. The CCIA shall not be added to the
hage or any incentive rate or become a fixed part of such rate
for any classification and shall be an houry additive only
excepting such COLA adjustments shall be applied to vaca-
tion pay, holiday pay, overtime pay, etc.

19.3. Section 19.2 of this Article shall be inactive
until such time as the parties mutually agree to acfivate il, i.e.,
post-April 30, 1991,

19.4, In the event the All Cities Urban Wage Eamers
and Clerical Workers Official Consumer Prica Index {Revised
Series) (CPI-W) published by the U.S. Department of Labor
BLS (1967 = 100) registers an increase or decrease, there
shall be an upward or downward adjustrnent as follows:

19.4-1. The cost-of-living adjustment shall be
one cent {$.01) per hour for every three tenths (.3) change in
the Index.
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19.4-2. The cost-of-living adjustment shall be
determined quarterly and shall ba based upon any increase or
decrease between the last published figure of the Index prior
to the beginning of a quarter (ex. prior to May 16, 1881) and
the last published figure of the Index prior to the end of a quar-
ter (ex. prior to August 16, 1981). Any quarterdy adjustment
required will be made at the beginning of the first (1st} pay
period after receipt of the appropriate Index.

19.5. Inno event will a decline in the All Cities Urban
Wage Earners and Clerical Workers (Revised Serias) (CP1-
W) below the level of 178.2 result in a reduction of base rates
in sffect at the time.

19.6. No adjustments retroactive or otherwise shall
be made due to any reason including any revision which may
later be made in the (1967=100) All Cities Urban Wage
Eamers and Clerical Workers (Revised Series) {CP1-W)
Index,

19.7. Continuation of the cost-of-living adjustment
shall be contingent upon the availability of the Index in its
present form and calculated on the same basis as the Index
on the effective date cf this Agreement. If BLS changes the
Index as to form or the basis of calculation, the parties agree
to request the Bureau to make available for the life of this
Agreement a monthly CPI for the balance of this Agreement.

19.8. Cost-of-living adjustments provisions shall
pravide for a cap of fitteen cents (3.15) per year when revived.

ARTICLE 20 - LONG-TERM DISABILITY

20.1. During the term of this Agreement, amployees
shall be covered by a long-term disability plan.

20.2. The Long-Term Disability Plan shall provide
benefits equal to sixty (60) percent of base wages received
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immediately prior to the date of accident or sickness, after a
waiting period of twenty-six (26) continuous weeks in accor-
dance with the terms and conditions set forth in the Long-Term
Disability Plan. Effective July 1, 1995, each employee's COLA
will be added to base pay for purposes of calculating benefits
under the Long Term Disability Plan. Long-term disability ben-
efits are offset by any Merck compensation, pension, insur-
ance payments and temporary worker’s compensation bene-
fits, federal social security (both primary and family) or similar
benefits received subsequent to the expiration of the waiting
petiod. The amount of offset for social security benefits shali
be computed at the time the employee gualifies for lang-term
disability. Subsequent increases in social security benefits
shall not be used to reduce leng-term disability benefits. For
illnesses commencing on or after July 1, 1981, the minimum
jong-term  disability benefit shall be ons hundred dollars
{3100} per month, exclusive of offsets; subject to a total ben-
efit levet inclusive of offsets of eighty-five (85) percent of base
wages received immediately prior to the data of accident or
sickness. Employees need not be actively at work on the
effective date of the plan in order to be sligible for coverage
and U.S. miltary service-connected disability payments shall
not be used to offset benefits received under the plan.

20.3. The Company will extend its short-term dis-
ability program set forth in this Agreement to provide a mini-
mum benefit at least equal to the bensfit provided under the
New Jersey State Temporary Disability Benefits Law for a peri-
od equal to the waiting period required before benelits begin
under the Long-Term Disability Benefits Plan.

20.4. An employes who recovers from long term dis-
ability or is denied long term disability benefits will retumn to
his/her former position. If the employee is unable medically to
perform the functions of histher prior position, then hefshe
shall have the right to bid into an open job or may be placed
into a vacant position within his/her restrictions on the same
shift as the employee’s former job, Upon successful bid or
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placement, the employee will receive the rate of the job in
question. An employee whe is denied long-term disability
banefits must return to work and actively bid on jobs immedi-
ately. An employsa who does not return to work after a denial
of long term disability or, if medically unable to return to his/her
former position, fails to actively seek alternative positions, lails
to accept a successful bid or fails to accept a placament to an
open job will be deemed to have resigned from amployment
and his/her seniority will be lost.

L - UNION- PANY R

21.1.  No Union Soligitation Of Supervisors. The
Union will not solicit or accept membership from a superviso-
ry employee of the Company as defined in Article I, and any
member of the Union upon histher promotion and while he/she
occupies a supervisory position with the Company shall with-
draw from the Union.

21.2. Work Done By Excluded Persennel.

21.2-1. No excluded person as defined in
Article |, shall do work of a production ¢r maintenance employ-
ee for the purpose of depriving other empfoyees of work. The
Company will see to it that supervisors perform work of a
supervisory nature and do not perform work normaily done by
members of the bargaining unit.

21.2-2. The Union will, of ¢ourse, recognize
that tasks such as experimental work and training of employ-
ees are supervisory in nature and are normally performed by
supervisors and that they can assist in production and main-
tenance difliculties.

21.3. No Coercion Of Employees Nor Interference
With Production, The Union will not, and will not permit its
merhers to, and the Company will not, and will not permit its
employees to, intimidate, coerce, or threaten any other

52



employee of the Company for any reason; and the Union fur-
ther agrees that neither it nor any of its members will conduct
any Union activity on Company time which interferes with pro-
duction, or conduct Union solicitation during working hours
except as permittad by this Agreement.

21.4. No Discrimipation For Union Activity, The
Company agrees that there will be no discrimination, interfer-
ence, restraint or coercion by it or any of its agents against
any employee because he joins the Union or because of his
mambership or lawful activity in the Unicn,

21.5. Company's Rules And Reguiations.
Employees shall abide by the existing rules and regulations of
the Company as well as those that may be issued by the
Company from time o time. The Company will notify the
Local Unien Plant Commiltee where practical seventy-two
(72) hours in advance ot such contemplated changes and give
the Locai Union Plant Committes the oppottunity to present its
views. The Local Union Plant Committee shall have the right
to question the reascnableness of such rules and ragulations
or the application thereof. Any changes in rules and regula-
tions of the Company will be posted on the Company’s bulletin
hoards, Violations of the Company's rules and ragulations
may result in warnings, suspensians, discharges or other dis-
ciplinary actions. The Company will conitinue its present prac-
tice of reviewing all written wamings approximately threa (3)
months following their issuance and will determine whether
the cause of the warning has been corrected. A wrilten record
of this review will be given to the employee and the Local
Union Plant Committee, Shoufd the Local Unjon Plant
Committee or employee disagres with the Company's dater-
mination as to whether the cause of the wamings has been
corrected, such disagreement may be referrad to the griev-
ance procedure and arbitration as provided in this Agreement.

21.8. Unipn Qrientation. The Company shall pro-
vide a facility for one (1) to two (2) hours per month for
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the purpose of Union orientation to be presented by a Local
Union offices.  The agenda and content will be presented to
the Company for its review and approval. This program will be
renewable on each successive January 1, upon mutual
agreement of the parties.

ARTICLE 22 - WORKING HOURS

221. No Guarantee Of Hours. This Atticle is
intended only to provide a basis for calculating overtime and
is nol a guarantee of hours worked per day or per week.

22.2. Nonmnal Work Week, The normal workweek
shail consist of forty {40) hours per week. The normal work-
day shall consist of eight (8) hours per day on each shift.

22.3. Definition Of Work Week, The Company's
present workweek begins on Monday at 12:00 A.M. and ends
at the beginning of the following week. The Company will con-
tinue its past practice of a forty (40} hour week to consist of
five (5) consecutive eight (B) hour days beginning Monday
except in cases where the naturs of the work requires contin.
vous or daily attention, such as certain technical operations,
certain manufacturing or packaging operations, watchmen,
stationary engineers, emergency warehouse employee, ete. It
is regognized that in the future there may be new jobs or
changes in the nature of present jobs that will require contin-
uous attenticn. If such is the case, the Company reserves the
right to change the shift schedules when such change is
important for aperational efficiency for such jobs and will noti-
fy the Union where practicable seventy-two (72} hours in
advance of such contemplated changes and give the Union
opportunity to present its views. If an employee's starting time
is going to be changed more than one (1) hour within a shift,
the employee will be laid oft and his job reposted.
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22.4. Overtime,

22.4-1. Allocation Procedures, All overtime

hours will be recorded as paid overtime houwrs whether the
empioyee’s regular shiff is worked or not. Saturday and
Sunday hours, when part of a regular workweek, will be
recorded as straight hours, not premium howrs. Overtime
hours revert to zaro (0} on January 1 of each year.

224-2. New Hires Or Transfers.

a. Al ovettime hours for new hires or transfers,
either regular or loan labor will be recorded with loan Iabor
hours designated as such. An emplayee entering the depan-
ment who does not herform foan labor will be charged with the
highest number of overtime hours in the classification. An
ermployee entering the department who requests to be placed
on the loan labor list and who is placed on the list by the
Company will be charged with the tota! number ot overtime
hours, both regular and loan labor. An employes who trans-
fors into a job with established training procedures or svalua-
tion will complete that training {(required 10 do the job) hefore
being placed into overtime rotation and will pick up high hours
at that point in time plus any loan(ed) labor pedormed by
him/her during hisfher training period. Apprentice Training
Program rules for eligibility will still apply.

b.  An employes bumping or bidding into ancther
pasition will be charged with the highest number of howrs
shown on department records of any employee remaining in
the job classification on that shift when the amployee
becomes eligible for overtime within the employee’s job clas-
stfication. An employee who transfers into a job with estab-

J lished training procadures or avaluation will complete that
training (required to do the job} betore being placed into over-
time rotaticn and will pick up high hours at that point in time.
Apprentice Training Program rules for eligibility will still apply.

56

“-‘



c. When a transfer, as described above, occurs and
there is no incumbent in the job classification on the shift
affected, the following provisions will apply:

{1) Ina one (1) shift operalion only, the trans-
terring employee will start at zero (0} hours.

(2) Inatwo (2) shift cperation, the transferring
employee will start at the highest number of hours shown on
department records of any employee in the job classification
on the adjoining shift.

(3) In athree (3) shift operation, the transfer-
ring employee will start at the highest number of hours shown
on department records of any employee in the job classifica-
tion on any of three (3) shifts.

d. Any employee ptaced back in a previous job with-
in the thirty (30) day evaluation period for any reasen and any
other employee affected by that action will assume the high-
est overtime hours on record at the time they transfer back to
the previous job classification and shift held. It there is no
incumbent in the job classification on the shift{s) affected, the
provisions set forth in Subparagraphs (1), {2) and (3) above
will apply.

22.4-3. Unscheduled Qvertime. Anyone called
in for overtime wlll be charged beginning two (2) hours after
tha call is made ar when the employes who accepls the over-
time arrivas for work, whichever is greater.

22.4-4. i i

Excluding shutdown weeks and emergencies, an employee
who uses vacation time and/or personal tirme for all regularly
scheduled, non-holiday work days during a week with a holi-
day, will not be eligible to work any holidays during that week
or for the sixth (6th) and seventh {7th) day following that week.
An employee will not be charged for hours thai they are not
eligible to work under this paragraph.
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22.4-5. Premium Pay For Overtima. Any work
performed in excess of eight {8) hours and less than twelve

(12) hours in one (1) day or forty (40) hours in one (1) week
shall be considered overtime and shall be paid for at the rate
of time and ong-half (1 1/2). Daily overtime in excess of
twelve (12) hours shall be paid for at the rate of double (2)
time(s). The regular shilt starting time will mark the beginning
of the day for the purposes of calculating time worked in a
twenty-four (24) hour period and the computation of the sixth
{6th) and seventh (7th) days of the work week.

22.4-8. Notice Of Overtime Work, Exceptin
emergency situations, the Company will give twenty-four (24)
hours notice of overtime work and will not reguire an empioy-
ee who does not wish to work overtime to do so, unless there
is an insufficient number of qualified volunteers in the depar-
ment and job classification involved. An employee designat-
ed to work overtime shall work in accordance with the
Company's decision notwithstanding a claim that this Section
has been violated, but all such claims may be filed as griev-
ances. The Union agrees that an employee working on a job
performed on a multiple shift basis shall not leave the job at
the close of hisfher shift until the employee's replacement on
the following shift reports for work unless given permission to
ieave by the supervisor.

224-7. Distribution Of Overtime Work,
Insofar as it is practicable, overtime will be distributed equally
among employees in the same department performing work in
the same job classification, if an employes is bypassed for an
overtime assignment, the Company will offer the employee tha
next available and aquivalent overtime oppontunily (ies} that
the employee would not have otherwise bean eligible for by
virtue of tetal overtime hours (i.e. same shift equivalent hours).
This will not displace any individual previously scheduled for
the overtime assignment. |f the employee refuses that over-
time opporturity, he shall be offered the next available over-
time opportunity of an equal amouni of paid hours, which
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oceurs in the same calendar year as did the bypass. If the
employee refuses both opportunities, the employee shall be
charged for one refusal and the Company shall have no fur-
ther obligations to the employee as a result of the bypass.
However, where the overtime opportunities cannot be offered
in the calendar year in which the bypass occurred, the
Company will pay the employee the amount the employee
would have eamed in the overtime opporunity had the
employes not been bypassed. No maks-up opportunity for a
bypass will be offerad to an employee on a day that the
employse dees not work his/her requiar shift due to vacation,
death in family, jury duty, military encampment, iliness or injury
laave, or personal leave of absence. The Company will con-
tinue its past practice of permitting stewards to inspect, on
their request and at reasonable intervals, the past records of
departmental overtime hours assigned.

22.4-8. Single Day Vacation/Personal Day
Overtime, An employee is only restricted from working over-
time during the twenty-four {24} hour period in which the sin-
gle vacation day or personal day occurs. The only exception
is second {2nd) and third (3rd) shift employees who schedule
their fiith (5th} scheduled workday as a vacation day or per-
sonal day. In that instance, the employee wilt be eligible to
work overlims on their sixth {6th) day, if only one shift is
schaduled that day.

22.4-9. No Regduction in WorkWeek Because
Of Qyertime, When an employee works overlime in excess
of the employee's normally scheduled eight (8) hour day or
forty (40) hour-week, Manday through Friday (except in cases
of continuous operation as described in Section C above) the
emplayee shall not suffer a diminution of work in the employ-
ge's ragularly schaduled forty (40) hour week when the sole
purpose is to egqualize the time 1o a forty {40} hour-week.
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22.4-10. Layoff Overlima. Any employee
scheduled for layoff will be permitied to work a holiday and/or
sixth (6th) and seventh (7th) day in the week in which the
emplayee is laid off provided the employes is regularly sched-
uled to wark the day before the holiday and/or the sixth (6th)
and seventh (7th) day, and the overtime assignment is in
accordance with the department's overtime guidetines. This
provision does not apply to start-up overtime (two (2} hours or
less) on the seventh {7th) day or any overlime involving an
immediate bump.

22.5. Report=In-Pay. If an employee (other than a
parnt-time employee) raports for work on a regularly scheduled
day and the employge has not been notified on or befare the
previous day not to do so, the employee shall receive four (4)
hours pay at his/her hourly rate if there is no work for him/her.

226. Pay For Incomplete Day's Work, If an
employae is schaduled ¢ report for work and does report and
actually begins to work, the employee shall receive pay for all
time actually worked at the applicable rate under this
Agreement, bul not less than the employee’s hourly rate for
the number of hours scheduled (not exceeding eight (8) or far
four (4) hours, whichever is greater). |n the event operations
are suspended due to acts of God or other causes beyond the
Company's contro!, such as fires, floods, storm, failure of
power supply, work stoppages and related reasons, an
employee shall be entitled to only four (4) hours pay at hourly
rate, or pay for actual hours worked at the applicable rate,
whichever is greater.

22.7. 16-Hour Rule. An Employee will be allowed
to work a maximum of sixteen {16) hours in any twenty-four
(24) hour pericd. The sixteen (16} hour increment must
include eight {8) hours of the employee's regular shift, whether
worked or not. The only exception to this rule will be an
ampioyes who is scheduled to work start-up overtime (who in
no event will be permitied fo work more than seventeen (17)
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hours in any twenty-four (24) hour peried) and an employee
required to work in emergancies as determined by the
Company. An employee will not be assigned the overtime
unless the employee is capable of completing the assignment
within the above limitations. Any employee having the oppor-
tunity to work the next two (2) consecutive shifis following the
employee's regular shift will be charged for both opportunities
if the overtime is refused.

22.8. Pay For Unscheduled Emergency Work, If

an employee is called to do unscheduled emergency work
outside the employee's regular working hours, the amployee
shall receive pay for all time actually worked at the applicable
rate under this agreement, but not less than four (4) hours pay
at the applicable rate and may go home when the job is comn-
pleted. However, if the emergency job is continuous with the
employee's ragular shift, the employee shall ba paid only for
the actual time worked before the start or after the close of his
regular shift at the applicable rate under this Agreement,

229, Shift Premium. An employae assigned to a
regularty scheduled second (2nd) shift shall be paid an addi-
ticnal premium of forty-two cents ($.42) per hour for work per-
formed on that shift, and an employee assigned to a regularly
scheduled third (3rd) shift shall be paid an additional premium
of sixty-two cents ($.62) per hour for work performed on that
shift. These shift premiums shall be considered as part of the
hourly rate for the purposes of avertima. The second (2nd)
shift shall be defined as a shift beginning at or after 2:00 P.M,
and before 8:00 P.M. The third (3rd) shift shall be defined as
a shift beginning at or after 8:00 P.M. and before 5:00 A.M.

22.10. Best Periods, The Company shall continue
its present practice of granting two (2} ten {10) minute rest
periods during a regular eight (8) hour-ghift. One (1) rest peri-
od will be taken during the first (1st) four (4) hours of the
employee's shift and the second (2nd) rast period will be taken
during the second (2nd) four (4) hours of the shift.
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22.11. Lunch Periods. Lunch periods are unpaid,
except in those areas where the Company and unfort have
agreed te maintain the existing practice of a paid lunch
(Powerhouse, Utilities, Security, the Incinerator Operator, and
the Control Room Oparators). The duration of unpaid lunch-
es vary from department o department are defined by the
period of time in which the applicable shift exceeds 8 hours.
In those areas with paid lunches, the duration of such funch is
20 minutes. The Company will notify the Union twenty-four
{24} hours in advance of changas in funch pericds and will
give the Union opportunity to present its abjactions, if any.

22.12. Overtime Lunch Periods. A one-half (1/2)
hour funch petiod shall be granted an employee performing
two {2) or morg consecutive hours of actual overtime work
immediately prior to or subsequent to the employee's regulfar
schaeduled hours of work. A second {2nd) one-haif (1/2} hour
lunch pericd shall be granted to an employee performing six
{8) or more consecutive hours of actual overtime work imme-
diately prior to or subsequent to the employee's regular sched-
ulad hours of work. Such lunch periods shall be considered
tima worked for payroll purposes; however, under no circum-
stances sha!l payment be made in lisu of time off tha job under
this Paragraph except in instances where in the opinion of the
supervisor, the employee cannot be excused from work.

22.13. Pay For Schedyl ixth And Seventh

d_Holidays. If an employes is scheduled to work a
sixth (6th} or seventh (7th) day andfor holiday outside the
employee's regular working hours, then the employee shall
receive pay for all time actually worked at the applicable rate
under this Agreement, but in no event shall the employee
receive less than four (4) hours pay at his hourly rate. The
employee may go hame when the job is completad.

22,14, Premium Pay For Sixth And Seventh Days,
An amployee regwary schedued to work a five (5), six (6) or
saven (7) day week shall be paid time and one-half (1 1/2) for
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all work performed up to twelve (12) hours on the sixth (Gth)
day of the employee's work week and double (2) time(s) for all
work performed in excess of twelve (12) hours on the sixth
(6th) day and for all work performed on the seventh (7th) day
of the employea's work week.

22.15. Regularly Scheduled WorkWaeek Defined,
The term "reguiarly scheduled work week® as used in Section
22.14 above refers to any schedule of workdays effective with-
out change for a period of four (4) consecutive weeks or
longer. Such schedule shall be considered as fixing the regu-
larly scheduled workweek from the date i first becomes effec-
tive. When an existing schedule of workdays is to be
changed, the Company shall post a notice of such changes
which shall state the period for which the new schedule is to
remain in effect. If, during the final week of such new sched-
ule, the Company does not post notice siating the additional
period for which such schedule is to remain in effect, then for
the purpases of Section 22.14 above and this Section 22.15
the “regularly scheduled work week" of the empioyee shall be
deemed Lo be that which was in existence immediately prior to
the change in the schedule.

22.16. Premium Pay For Work Performed On

. Ao employee on a regular five (5) day work week
which includes Saturday {which shall mean a shift that begins
on Saturday) shail receive a premium of time and one-quaner
{1 1/4) for work performed on Saturday {which shal} mean all
hours worked on a shift that begins on Saturday). This pre-
mium shall not be effective when any premium of time and
one-half {1 1/2) or higher is paid for such hours.

22.17. Premium Pay For Work Performed On
Sunday. An employee on a regular five day (5) workweek
which includes Sunday {which shall mean a shilt that begins
on Sunday), shall be paid for work performed on Sunday
{which shall mean all hours worked on a shift that begins on
Sunday) at the rate of time and cne-half (1 1/2) except that
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W work performed on Sunday in excess of forty {(40) hours in the
payroll week shall be paid for on the basis of double {2)
tima(s).

22.18, No Pyramiding Of Premium Cr Overtime
Rates. When time worked is to be paid at a premium or over-
time rate under two (2) or more provisions of this Agreement,
such time shall ke paid for at the highest applicable overtime
or premium rate, but in ne event shall overtime or premium
rates be pyramided, nor shall an employee be paid both daily
and weekly overlime for the same hours worked.

ARTICLE 23 - SENIORITY

23.1. Definition Of Seniority. Senicrily is the right
of preference with reference to layoff and rehiring (and other
actions referred io in other provisions of this Agraement in
which seniority is specifically mentioned as a factor) meas-
ured by length of service in groups as hareinafter defined. In
the determination of rights under this Article, length of service
shall include (1) periods of absence with leave, (2) periods of
layoff due to lack of work, but not exceeding forty-eight {48)
consecutive months except that, if during the forty-eighth
(48th) month of layoff the Company receives wrilten notice
from an employee sc requesting, the period for that ermnployes
shall be extended for an additional six (6) manths, and (3)
periods of absence due to injury or illness. In the event two
{2) or more employees have the same date of employment,
seniority shall be determined by the time of hiring stamped on
the employees’ applicaticns for employment, which time shall
also be stamped upon the Union's copy of the Union Dues
Authorization card. The employes with the earliest ime stamp
shall be the most senior and so on. The time stamps shall be
consistent with the assigned shifis. That is, employees
assigned to the earliest shifts on the day which they start to
waork shall have a time stamp earlier than employeas assignad
to a later shift that day. Employeas with common senifority,
hirad prior to the use of the time stamp, shall have their
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seniority with respect to each other determined by a drawing
on each occasion where seniority is the determining factor.

23.1-1. Company Seniority. Company senior-
ity shall mean the total length of an employee's service with
the Company's Merck Sharp & Dohme Division,
Pharmaceutical Division, Manufacturing Division and
Research Laboralories Division (including operations of Marck
Institute for Therapeutic Research) at King of Prussia and
Wast Point, Pennsylvania, and with any divisions which may
hereafter operate at those locations, commencing with the lat-
est date of hiring.

2312 niori nion R ntati
Members of the Plant Cormmittee and stewards under this
Agreement shall head the Company and the job classification
seniority list for the duration of their terms of office. At the
expiration of their terms of office, they shall retumn to their reg-
ular seniority standing. Such top seniority rights shall only
apply in cases of layoff and rehiring. Stewards may exercise
such top seniority rights only within the work unit or depan-
ment they represent, and shall otherwise ba entitted only to
the seniority rights which their Company senfotity gives them.

23.1-3. Accumulation Of Company Seniority
While Qut Of Bargaiing Unit

a. Any employee as defined in Aricle 1 who volun-
tarily transfers io any non-supervisory pasition which is
excluded from the bargaining unit shall lose all seniority in the
bargzining unit and shall re-enter the bargaining unit at the
bottom of the seniority list. Similarly, any person other than a
bargaining unit employes, as dsfined in Article | and any per-
son who holds or has held a supervisory position in the
Company shall enter the bargaining unit at the bottom of the
seniority list excluding those employses who entered the bar-
gaining unit prior to May 1, 1964,
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b.. Any cther smpioyea who is laid off from the bar-
gaining unit and takes a position with the Company outside
the bargaining unit at West Point shall not Jose his Company
seniority during the period the employee occuples such posi-
tion, sa that in the event such amplovee returns to a job in the
bargaining unit the employee shall be credited with Company
saniority from the original date of employment subject, how-
ever, {¢ the provisions of Article 23, Paragraphs 23.8 and 23.9
of the Agreemant. .

23.2. Probationary Pariod. An employee in a qual-
ified job shall work ninety (90) working days before being
placed on any seniorty fist. An employee in a non-qualified
jcb shall work sixty (60) working days befere being placed on
any seniority kst, An employes during this period may be ter-
minated by the Company without such termination being sub-
ject to the grievance procedure. A probationary employee will
be allowed to bid and ftransfer into another position during
his/her probationary period. After completing the period here
reforred to, the employee shall become a regular employee
and the employee’'s Company seniority shall start from the
date of hire,

23.3. Job Posting.

23.3-1. The Company will post all job openings
in the bargaining unit for 2 pericd of two (2} days and twenly
(20) hours on departmental Company bulletin boards except
in those cases where agreement is reached with the Union
that the posting may be for a shorer period of time.
Applications will not be accepted after an open job has baen
posted for two (2) days and iwenty (20) hours except from an
employee who has been notified of laveff subsequent thereto.
Such employee may apply for such job for which a selection
hag aiready been made but the person selected has not yet
bagun to work on such job. Such jobs will be considered as
still opsn and a more senior persan scheduled for layoff may
apply and ba selected on an apen-job basis. Applications for
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all parmanent jobs which are cancelled and reposted as tem-
porary, and applications for all temporary jobs which are can-
celled and reposted as permanent for the same opening, will
be considered along with the applications for the reposted job.
The Unicn will cooperate with the Company in the implemen-
tation of an electronic bid system.

23.3-2. A day of posting shall begin at 12:00
noon of any given work day and continue unti! 12:00 noon of
the following work day excapt on the third (3rd} day when it will
continue to only 8:00 A M.

23.3-3. The Company will provide the Union
with a copy of the daily Job Opening List.

23.4. Promotion.

23.4-1, The Company will make advancements
and promotions of employees within the bargaining unit on the
following basis: In the case of production job classifications
through labor grade 7 and production clerical job classifica-
ticns through labor grade 3, the most senior employee able to
perform the duties and responsibilities of the given job will be
advanced or promoted, except tor those labor grads 8 or labor
grade 7 jobs that require qualifications. In the case of employ-
ees in production job classifications above labor grade 7 and
production clerical job classifications above labor grade 3, the
most senior employee having the minimum qualifications for
the given job will be advanced or promoted. The Company's
intention in filling production job classifications above labor
grade 7 and production clericai job classifications above labor
grade 3 is to assure that proper consideration Is given to the
most senior applicant's qualifications and/or experiences,
whether obtained within or outside the Company. The
Company will provide reasonable training for selected employ-
ees.
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23.4-2. Only twenty-five (25) percent of the
positions in the Granulator and Tablet Maker classifications
may be held by trainges. This twenty-five (25) percent lavel
wili be maintained in both bidding and bumping situations.
When a vacancy exists in either the Granulator or Tablet
Maker classification, both the trainee and the established
position will be posted. If after fulliling the twenty-five (25}
percent trainee commitmeant the Company is unable to fill the
established posmon the Company may fill the trainee posi-
tion. .

23.4-3. Employees wiil be-permitted to bump
into trainee positions and will assume the nomal training peri-
od required for that position. In addition, employees will be
permitted to bump a less senior qualified Granulator or Tablet
Maker subject to the twenty-five {25) percent limitation dis-
cussed above. It is agreed that all trainee positions will be
filled on a straight seniority basis. The training program will
congist of.six {(6) months for the Granulator and nine (9)
months for the Tahlet Maker. All employees-who successfully
complete the training program will be upgraded at the com-
pletion of the training program.

23.4-4. A selected, non-probationary employ-
ee's progress will be reviewed and, if at any time during the
first forty-five (458) working days on the job the employee's
performance is not satisfactory, the employee shall be
returned to histher former joby if it still exists or, if not, to hisfher
regular classification and exercise seniority. Time gbsent from
work (for iliness, vacation, FMLA, leave of absence or other
reason) will extend this period. Any Group Leader labor grade
11 and above will be reevaluated for six (6} months and if
hisher performance is not satisfactory he/she shall be
returned to histher former job, if it still exists, and, if not, to
his/her regular classification and exercise seniority. If the
empioyee disagrees with the action taken by the Company, a
grievance may be filed in accordance with gnevance proce-
dure set forth in this Agreement, .
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23.5. Job Selection,
23.5-1. Job Interviews,

a. Each bid must have the signature of the employ-
80 bidding and the employese must accept or reject the job at
the time the job is offared.

b. When all acceptable applications have bsen
received, the Company will interview applicants to determine
qualifications. Appficants unfamiliar with the job must be avail-
able within forty-eight {48) hours of notification for interview
excluding shift braak and excused absences.

¢ Notwithstanding any other provision In this
Agreement, in order to be selected for an open job that
raquires immunization and/or titer, an employee must have
the requisite immunization and/or acceptable current titer on
record in Health Services at the time of his acceptance of the
position. Itis understood that this reguiremeant applies only to
vaccines that have been licensed, The Company will discuss
new immunization and/or titer requirements with the Union on
a case-by-case basis and will notify employees of any such
new requirements.

d. The Company will install a system which will pro- -
vide information concemning liter job requirements.

23.5-2. Job Acceptance,

a. Each bid must have the signature of the employ-
ee bidding and the employee bidding must accept or reject the
job at the time the job is offered.

b. Afer acceptance, an employee may not with-
draw.

¢. An employee who bids into a qualified job {i.e.,
Labor Grade 9 and above produciion, Labor Grade 4 and
above production clerical), and accepts such position, may not
bid into another position, excluding promotion, (i.e., a higher
base rats position) for a twelve (12) month pericd; an employ-
se who bumps into a qualified job may not bid into another
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position, excluding prorotion (i.e., a higher base rate position)
for a six (6) month period. These restrictions will not apply to
any employee who is faid off and elects to bid on and accept
an apen jab in lieu of bumping. These limitations also shall not
apply to an employee bidding into the same classification on
another shift or work schedule in the same department. In
addition, an employee may not bid on the job just vacated
(same classification, same deparnment, same shift) for a peri-
od of thirty (30) calendar days.

d. Netwithstanding Article 23.5-2Zc. abovs, an
employes who bids into a Biological Technician/Laboratory
Technician classification as that term is understood and has
been applied tor the purposes of the Biological/Laboratory
Technician wage raie (e.g., Biotechnician, L.ab Technician, or
BTMC Manufachuring Associate) (“Biotechnician Position”)
and accepts such position, may not bid into anothar position,
excluding promotion {i.e., a higher base rate position) for a
period of twelve months following completion of the employ-
ge's training period. For purposes of this paragraph, the
employee’s training period shall mean the lesser of the com-
pletion of all requisite training {i.e., the employee has signed
off all requisite phase 4 training, or simifarly required training
as may be established in the future} or six months {the
“Training Period™). The Cempany will undertake reasonahle
efforts to expedite the Training Period and will not unreason-
ably delay the Training Period to require mastery of tasks per-
formed on shifts or job rotations other than those to which the
employee is assigned. In circumstanoes in which the
Company has unreasonably delayed the complation of the
required training, the Training Period will be deemad to end
after thrae months provided the employea has mastered the
tasks assigned. An smployes, who bumps inio a Biotechnician
Position and accapts such position, may not bid into another
position, excluding promotion {i.a., a higher base rate position)
for a nine month period.
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Upon entry intc a Biotechnician Position, whether by bid or
bump, an employee will be provided the option to commit to
stay in the position for two years beyond the Training Pariod
(“Two-Year Commitment®). Such a commitment shall restrict
the employee from movement out of the position (except a
shift change within the same depariment, provided the
employee is fully trained to perform the tasks on such new
shilt, or to accept a Groupleadsr job in the same depariment),
regardless of the reasons for a move. An employee who
makes such a commitment shall be entitled to an additional
$.40 per hour (which amount shall be excluded from the
employee's base rate for purposes of general wage increas-
as) commencing at the conclusicn of the Training Period.
Upon comptetion of the Two-Year Commitment, the employes
will have the opportunity to continue to receive the $.40 per
hour upon commitment to stay in the position for an addition-
al year. Additional one year commitments are referred to as
an "Extended Commitment.” Upon the completion of the Two-
Year Commitment or any Extended Commitments, the
amployee will forfeit the $.40 per hour unless he/she commits
to stay in the position for an additional year,

An employee who is bumped during a Two-Year Commitment
or an Extended Commitment shall be eligible to continue 1o
receive the $.40 per hour, provided that hs/she bumps into an
open Biotechnician Position or elects to bump ihe least senior
employee in a Biotechnician Position for which he/she is qual-
ified. Shoutd this occur, the employee shall stay in such new
position for the duration of the Two-Year Commitment or
Extended Commitment or any applicable lock-in psriod. An
employes who is bumped and exercises his/her saniority in
any other manner than as described above shall forfeit the
$.40 per hour. However, such employee is eligible to enter
int¢ a new Two-Year Commitment in histher new position. An
employee who has made a Two-Year Commitment or
Extended Commitment and who exarcises his/her seniority to
assume a non-Biotechnician Position as a result of being
bumped, will no lenger be sligible for hisfher $.40 per hour.
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However, such employee will resume entitlernent to the $.40
and be obligated to remain in the position for the remainder of
the cnginal commitment period at such time that he/she
returns to a Biotechnician Position in which he/she satlsfted
the Training Perind.

All Two-Year Commitments and Extended Commitments must
be made in a signed writing.

Any bid madse by an employee subject to one of the cammit-
ments of this provision ghall be considered invalid and the
employee ineligible for the posting.

Employees in Biotechnician Positions as of May 1, 2004 will
be offered the oppertunity to commit to stay in their positions
for two years beyond the expiration of their current lock-in
period. Such a commitment shall restrict the employee from
movement out of their current position {except a shift change
within the same departiment, provided the employee is fully
trained to perform the tasks on such new shift, or to accept a
Groupleader job in the same department), regardiess of the
reasons for a move. An employee who makes such a com-
mitment shall ba antitlad to an additional $.40 per hour {which
amount shall be excluded from the employea’s base rate for
purposes of general wage increases) commencing at the con-
¢lusion of their current lock-in, if applicabla, or as soon as
administratively feasible.  The Company will solicit each
employee in a Biotechnician Posifion as soon as practicable
after May 1, 2004

' 8. An employee who bids into a iob (i.e. Labor
Grade 2-8, Labor Grade 2-3 production clerical), and accepts
such position, may not bid into another position, excluding
promotion, {l.&., 4 higher base rate position) for a six {6} month
period. These limitations shall not apply to an employee bid-
ding into the sams classification on ancther shift or work
schedule in the same depariment. In addition, an employee
may not bid on the job just vacated (same classification, same

71



department, same shift) for a period of thirty (30) calendar
days.

f. An employee who enters into a formal trainee pro-
gram may not bid into another position for the duration of the
tratning pregram or for a six (6) month peariod, whichaver is
shorter, except with regard to subparagraph g¢. below, or
unless the positien is a higher labor grade. Upon completion
of the trainae period, the employee is subject to the full lock-
in periods of subparagraphs ¢. or ., whichaver is applicable,

g. The lockin pericds of this paragraph begin on the
day the employee physically transfers to the job.

h. The lock-in provisions of this paragraph will not
prevent an smployee from entering the apprenticeship pro-
gram or a trainea position, provided that the fully qualified
position to which the trainee position is attached is a promo-
tion {i.e., higher labor grade) from the employee’s current posi-
tion or the fully qualified job is attached to a frainee position
that the employee is currently occupying.

23.6. Notice Of Layoff. Supervisors shall give wril-
ten notice in duplicate to the Plant Committes Chairman of
any layoft that is scheduled. Under normal circumstances,
two (2} weeks' notice will be given.

23.6-1. Tomporary Layotf Procedure, In
making temporary layoffs (layofis that will nol extend for a
period of more than thirty {30) consecutive calendar days), the
Company shall layoff as provided in Paragraph 23.6 above. If
betore the end of thirty (30) calendar days the temporary lay.
off is terminated, each employee affected in the layoff as pro-
vided in Paragraph 23.6 above shall return to the position held
immediately previous to the temporary layoff, except if an
amployee has voluntarily bid and been accepted lor any other
job. An employee who as a result of the provisions of
Paragraph 23.6 above is on the layoff list must also return o
the position held immediately _?Zrevious to the temporary layoft



or be considered to have resigned. Notice of recall for
employees on the layoff list will be given as stated in
Paragraph 23.8-4

236-2. Non-Temporary Layott Procedure.

a. In making non-temporary layoffs (laycffs that will
aexiend for a period of mora than thirty {30) consecutive calen-
dar days), the Company shall lay off or transfar from the job
classifications within the departments, shifts, shift start time,
work schedule and plants affected, those employees who
elact to exercise their seniority rights subject to the following
provisions:

{1} The Company and the Union agree that in
a department whare a layoff is scheduled the person who is
scheguled for layoff shall have the first (1st} option to exercise
his/her seniority rights,

{2) i the employee schaduled for layoff {ails ta
exercise that option, a more senior employee in the depart-
ment, shift, shift start time, work schedule and job classifica-
tion affected may voluntarily take the layoff but will forfeit any
separation benefit allowance.

{3) Voluntary layofts will be datermined an the
basis of seniority. The forfeiture of separation bensfit
allowance will only perain to a voluntary layoff as stated
above and will not affect separation benefit allowance in any
future layoff unless the payment of separation benefit
allowance is otherwise prohibited by other provisions of the
Agreement.

{4) Under no circumstances will an employee
who volunteers lor layoff "out of senicrity’ be permitted to
"bump*" or submit a “late bid", However, that employes will still
be subject to the recall provisions of the Agreement. Once an
employee volunteers for layoff, the employee will not be per-

mitted to change.
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(5} It will be the responsibility of the more sen-
ior employee to notify his’her department supervisor within
two (2) working days after a layoff is announced of histher
intent take a voluntary layotf,

23.7. Traosiers.

23.7-1. Transfer To Lower Grade, No employ-
a¢ shall be required to transfer to & job ¢lassification in a lower
labor grade without his consent.

23.7-2. Transfer Qf Regular Employges.

a. A regular employee affected may elect to exer-
cise his/her seniority rights within any plant, on any shift, shift
start, time, work schedule and in any classification within lorty-
eight {48) hours {excluding shift break and excusad absences)
of being contacted by Personnel for the purpose of exercising
his/her seniority rights. However, an employee notified of a
layoff while not at work will have forty-sight (48) hours from the
beginning of the employee's shift to exercise hisfher seniority
rights. In cases where thers is less than forty-eight (48) hours
available betwean time of notification by Personnel and the
efiective date of the layoff, the employee must decide within a
reasonable time.. An employes unabla to exercise his/her sen-
iofity rights prior to the eftective date of the layoff will be paid
for time spent exercising such rights for a period of up to four
(4) hours at base rate.

b. If on the shift elected there is.a vacancy or a less
senior employee in his/her current classification, or in any
other classification in any other department, the regular
employee affected must either fill the vacancy or displace the
least senior employee in that classification in any department,
When such an employee exercises his/her seniority rights
he/she will be required to fill the position he/she has selected
or accept a layoff.
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c. Aregular employee able to perform the duties and
responsibliities of the job may bump inte a position in another
job classification held by an employee with iess bargaining
unhit seniority, if the position is labor grade 7 or below, except
for those labor grade 6 and labor grade 7 jobs that require
qualifications. For jobs labor grade 8 and above a regular
employee able to perform-the duties and responsibilities of the
job may bump laterally or downward providing the employee
meets the minimum qualifications tor the job.

23.7-3. a.!n any of the above situations, il the
bumping employee does not demonstrate hisher ability io
handle the job satisfactorily within the training period, not 1o
excead twenly (20) working days, the employee shall be laid
oft and net transferred to another job. Tha employse bumped
shall be recailed.

b. Anemployee whe is permitted to bump upward to
a job labor grade 8 and above will be expected to handle the
job satisfactorily at the time of transfer and without being
trained for such job classification. Howaever, an employee who
held the job sought within seven (7) years of the date the
amployee exercised his/her seniority rights will be permitted to
bump upward and receive training on any new equipment
which was added to the job in that seven {7) year period.

c. In any bumping situation the employee displaced
by a transfer shall in turn be entitled to transfer as provided
above.

d. " In order to bump into a job that requires titer, an
employee must bave acceptable current titer on record in
Health Services at the time of bump.

23,8, Rehirng Procedure, An employee on the
seniority lists after a layoft shall be rehired as follows:
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23.8-1. Employee's Option. At the time of
each layoff, an employse shall elect the shift and plant to
which he/she wishes to be rehired by indicating his/her choice
tor ona of the following:

(a) rehire intc the same plant and on the same
approximate shift which the emplioyee was occupying at the
time of the layefl, or

(b) rehire into the same plant on any shift, or

c) rehire into the same plant on any shift and
Into other plants on the same approximale shift the employes
was occupying at the time of layoff; or

(d) rehire inte any plant on any shift.

It no election is made, the employee shall he deemed
to have slected option (d). Such election, once made, shall
not be changed without the consent of the Company.

23.8-2. Rehiring In Order Of Company Seniority,

a. An employee shall be rehired in the order ¢f his
Company senicrity for openings in the employee's job classi-
fication occurring in the plant or plants and on the shift or shifts
designated by the employee under Paragraph 23.8.

b. In addition to the options in Subparagraphs 23.8-
1 {a), {b), {c}, and {d}, an employee on a workweek other than
Monday through Friday, at the time of layoff, may also elect to
be rehired into the workweek from which the employes was
laid off.

23.8-3. Notification Qf _Regylar Job
Classification, Where an employee has, within twelve (12)
months prior to the date of the layoff, occupied another job
classificaticn the employee may notify the Company in writing
at any time prior to or at the time of first (1st) recall which one
of such job classifications the employee considers histher
"regular” job clasgsification, and in that event the employae will
be recalled to that job classification only,
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23.8-4. Notice Of Recall.  Within five {5)
woerking days of written notice offering work in the job classift-
cation to which the employse is entitled to be recalled, sent
aither by registered mail or telegram 1o the employee's last
address appearing on the Company's records, the employee
shall notify the Employment Manager of his desire to return to
waork. Either at that time or in the Company's written notice,
tha Company shall inform the employee when to repont for
work. Notwithstanding the above, in the ¢ase of a tamporary
layoft, the Company may discharge its recall notice obligation
by posting the date ol recall together with the layoff notice.
Failure on the part of the employee to give notice to the
Employment Manager within five (5) working days without rea-
sonable excuse, or to report to work on the day designated by
the Company, unless prevented by iliness or injury, will be
regarded as a quit and will result in foss of all seniority.

23.9. Loss Of Senigrity. Seniority shall cease for:
23.8-1. justifiable discharge,
23.8-2. voluntary quitting,

23.9-3. layoffs continuing for mere than forly-
eight (48) consecutive months except that if the employee,
during said forty-eighth (48th) month of layoH, gives written
notice to the Company so requesting, the period shall be
extended for an additional six (6) months,

23.9-4, being absent for three (3) consacutive
days without notice, unless there is no reasonable opportuni-
ty to give such notice,

23.9-5, failure to follow procedure set out in
Section 23.8 when called back to work after a layoff,

23.9-6. failure to return to work promptly fof-
lowing recovery from illness or injury,

77



23.9-7. refusal to accept re-employment in the
employee's previous or comparable job unless the employee
cannot perform the job, or

23.9-8. failure to repaort at the end of a {eave of
absence, unless there is n¢ reasonable opportunity to report.

23.9-9 failure to return to work immediately
upon the denial of long term disability or upon otherwise being
cleared to return to work,

23.9-10. failure of an employee who Is deemed
medically unable to return to his/her pasition after the denial of
a disabiiity claim to secure an alternate position within sixty
calendar days of the denial, provided that such employes will
be reinstated should the denial of bensfits be reversed on
appeal.

23.10 Military Service, Any employse who, dur-
ing the term of this Agreement, leaves the Company's employ
to enter the armed forces of the United States shall, on the
employee's separation from Senvice, be entitlied te re-employ-
ment in accordance with and subject to the provisions of any
applicable federal law providing re-employment rights follaw-
ing military service and the Company's policy as may be
amendead from time to time.

23.11. Seniority Lists. Six (6) copies of Company
saniority lists and 2 copies of bargaining unit membars'
addresses and social security numbers will be suppiied by the
Company to the Unian every three (3) months.
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ARTICLE 24 - UNION REPRESENTATIVES

24.1. Number Of Union Represgntatives. The
Company wili not racognize as Union representatives, entitled
to any privileges or rights under this Agreement more than a
total of ninety (90) ar more than one (1) steward or other rep-
resentative, regardless of his/her title, for each twenty-five
(25) employees or remaining fraction of twenty-five (25) con-
tained in the bargaining unit, whichever is greater. A repre-
sentative holding more than one title will be counted once.

24.2, Plant Committee. The West Point Plant
Committee will consist of no more than five (5) employeses.

. 243. List Of Unjon Represantatives. The Union
shall furnish the Company with a list of its officers, plant com-

mittee members, stewards, and other reprasentatives as well
as any changes in such lists, upcn the effective date of
assuming duties of office. A specific designation of the work
area covered by each steward and committee member shall
be set out in such list. The Company will recognize as repre-
sentatives of the Union only employees who have been certi-
fied to the Company in writing by the proper officer of the
Union,

24.4. Time Off For Handling Grievances, Any des-

ignated steward or representative of the Union upon notice to
the employee's immediate supervisor shall be granted such
time off in any cne (1) week as reasonably may be required to
confer with representatives of the Company for the purpose of
endeavoring to adjust any grievances which may be brought
to him/her by any employee in the group which he/she specif-
ically reprasents. No Union reprasentative shall solicit griav-
ances on Company time.

24.5. Leaving Work Area. Only members of the
plant committee shall be permitted to leave their work area for
the purpose of conferring with representatives of the
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Company. f an officially designated plant committee member
so desires, hefshe may upon notice to his/hsr immediate
supervisor, leave histher work area for this purpose provided,
however, that he/she signs out on a time card especially pro-
vided {for this purpose, and signs in again when he/she returns
to hisfher department.

24.6. Third Step Meetings. Mestings of the plant
committee with the Company’s representalives in the Third
Step of the grievance procedure shall be held when necessary
on the Company's time and such mestings with the
Company's representatives shall be held to the extent
required once a week beginning at 1:30 P.M. or at other times
which may be mutually agreeable. These regular weekly
grievance meetings shall be extended when necessary in
order that all grievances on the agenda for each waek may be
discussed. In no event shall any member of said plant com-
mittee or any other employee present at such meetings be
paid for time spent in such meetings with the Company which
is before or after the employes's normal eight (8) hour shit.

24.7. Grievances For Discharge Of Employment.

In cases of a discharge or layoff to which the employee
involved takes exception, a grievance must be presented in
writing to tha employee's first line supervisor within thirty {30}
working days. The grievance will then be taken up in a man-
ner pravided in this Agreement. The Company shall notify the
Plant Chairman or a member of the plant committee of any
discharge no later than one {1} working day following such
action. No regular employes shall be discharged except for
just causse.

ARTICLE 25 - WAGES

25.1. Wage Schedules. Wage schedules setting
out the labor grades and wage rates agreed upon for produc-
tion jobs marked *WAGE SCHEDULE-PRODUCTION" and
production clerical jobs marked *WAGE SCHEDULE-
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PRODUCTION CLERICAL" are attached hereto and made a
part hereof. The wage rates set out in the Wage Schedules
will be made effective as indicated in the Wage Schedules on
May 1, 2004, May 1, 2005 and May 1, 2006. The wage rates
set out in the Wage Schedules are sometimes referred to
herein as *hourly rates®. The job classifications and the labor
grade of gach job classification listed by departments is
attached hereto and marked “Job Ciassification Schedule”
and made a part hergof. The Company will fumish to the
Union five (5} copies of each new job description issued and
a list of the jobs used as a basis of comparison.

25.2. Labor Grade For New Qr Changed Joh.
Whenever a new job classification is established or there is a
substantial change in the job content of an existing job classi-
fication and such ¢hange or changes occurred either during
the life of this Agraement or the last previous Agreemant, the
new or altered job classification wifl be piaced in one of the
laber grades in which it properly belongs on the basis of com-
parison with the established job classifications or the Union
may file a grievance with respect thareto. In the event the
Union disagrees with the Company's determination of the
labor grade for the given job, the Union may file a grievance
with respect thereto within sixty (60) calendar days from the
date of the Company's action.

25.3. No Beduction In Bate, No present employee
shall receive any redyction in his hourly rate while he remains

on the same job which he occupied at the time the Wage
Schedule was put inlo effect.

25.4. Clagsification Subject To Grevance. Any
questions concaming the proper classification of an employea
under the Job Classification Schedule shall ba subject to the

grievanca procedurs,
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25.5. Jemporary Transter.

. 25.5-1. An employee transferred temporarily for
the convenience ol the Company from the employee's present
classification to another classification for a period of not less
than one {1) hour shall receive hisfher present hourly rate, or
if the classification to which the employee is transferred is in a
labor grade higher than the employee's present classification,
the employee shall receive the hourly rate in the temporary
classification.

25.6. Permanent Transfer.

25.6-1. - Any employee permanenliy transferred
to another job classification shall receive the hourly rate in the
new classification.

25.6-2. The selected employas will ba trans-
farred to the given job as soon as possible, and in no event will
the employee be held in his/her previous job for more than ten
(10) days. In the event that the employee is asked to remain-
past the date of acceptance (for up to 10 days), and the posi-
tion into which the employes has bid has a higher rate of pay,
tha smployee shall receive the higher rate of the new job
immediately, even though he/she remains in the old job for up
to ten days. This provision will not be applicable in those
casas in which the Company indicates a fulure effective date
tor the start-up of the new job; in such instances the selected
employea will he entitled to receive the rate for the job as of
the future efleclive date appearing on the posting. The
employee wlli continue to share in the overtime in the depart-
ment he is leaving until physically transterred.

25.7. Bate Betention,

25.7-1. When an employee with twenty-five
(25) years or more of service with the Company can no longer
perform in his job classification because of medical reasens,
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he may be placed in a job classification designated by the
Company. The employes so displaced by such a move will
axercise seniority rights under the non-temporary layoff pro-
cedure of the Agreement.

25.7-2. When the il or injured employes is
placed into a lower rate job classification, the employes shall
retain the hourdy base rate of the job classification from which
the employee is transferred.

25.7-3, An employee with less than twenty-five
(25) years of service shall retain the employee's hourly base
rate, provided the illness or injury was occupational.

25.7-4. An employee who refuses to coop-
erate with the Company regarding meadical treatment required
for the employee's rehabilitation will be considered to have
waived all benefits to which the employee would normally be
entitled under this program.

25.8. loye

Bates. The Union further agrees to co-operate with the
Company in transferring employees who have personalized
rates under the Wage Schedule to Job Classifications which
fall in a labor grade higher than their present classification and
the duties of which they are capable of performing, even
though such transters may not result in an increase under the
Wage Scheduls.

ARTICLE 26 - SENIORITY

26.1.  Layoff While Ill Or On Maternity/Childcare
Laave. Notwithstanding the provisions of Article 11, Sectlion
11.2-5 a regular employee who under any of the provisions of
this Agreement would ba subject to a non-temporary fayoff or
transfer, but who is absent on illness pay, illness leave, or
matemity/childcare leave and thus unable to exercise hissher
seniority rights at the time such layoff or transfer is scheduled
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to take place, may upon return to work before hissher allow-
able leave has expired, exercise his/her seniority rights in
accordance with Article 23, Section 23.6-2 as if histher trans-
fer or layoff had been scheduled to take place on the day of
the employee's return to work. |If the employee is unable to
return to work at the expiration of his/her allowable iliness pay,
illness leave, or matarnity/childcare leave he/she will be laid
off as of the date of such expiration,

28.2. Temporary_Transfer Du Authorized
Absence. Where there is a transfer or series of fransfers in
order to fill temporarily a job which is vacant because of the
absence cof a regular employee with the consent of the
Company, the job so filled and each job vacated in the process
shall be considered as only temporarily filled. Upon the return
of the regular incumbent to the employae’s ragular job or other
termination of such temporary job, each employee involved in
the original transfer or series of transfers shall vacate his tem-
porary job and be returned te the regular job from which the
employee was transfarred without regard to the relative sen-
inrity rights of any of the employees involved. If the regular job
formerly occupied no longer exists, the employea in question
may exercisa his seniority rights in accordance with Article 23,
Section 23.6. If any job is temporarily filled by an employee
on the layoft list, or by a regular employee hired form the out-
side, such employee may exercise his/her senlority rights in
accordance with Article 23, Section 23.6 upon the retumn of the
regular incumbent to his/her regufar job. Authorized absences
in connection with this Paragraph will include only absence for
military leave, liness, injury leave, maternity/childcare leave
and unicn leave.

ARTICLE 27 - SAFETY AND HEALTH

27.1. Cooperation, The Union agrees ¢ cocperate
with the Company in encouraging employees 10 observe all
salety and housekeeping regulations prescribed by the
Company and to work in a safe manner.
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27.2. Medical Service. The Company will contin-
ue its policy of furnishing adequale medical service to employ-
ees in case of accidental injury and will provide an annual
physical examination only to those employees working in posi-
tions for which such an examination is a job requirement.

27.3. Immunizagtion. In keeping with the long-
standing custom of the Company, employees working in cer-
tain depariments are required to be vaccinated or immunized.

27.4. Protection Of Employess, The Company will
continue o make every reasonable provision for the protec-

tion of the safety and health of the employees. The Company
will recognize an individual designated by the local Union
President to serve as safety liaiscn on the sacond shift and
another individual to serve in such capacity on the third shit.

27.5. Notification, in the event of a catastrophe,
the Company will nolify the local union as soon as possible.

ARTICLE 28 - BULLETIN BOARDS

28.1. Space Provided For Union. Bulletin board

space will be provided by the Company adjacent to each
Company bulletin board in production or maintenance depart-
merts covered by the bargaining unit, in order that the Union
may nolify its members of Union business. No notice pertain-
ing to political candidates or Issues will be posted. All notices
proposed to be posted shall be signed by the Prasident, the
Vice President, the Recording Secretary, the Plant Chairman
or Financia! Secrefary. All notices must be submitted in
advance to the Industrial Relations Director or other designat-
ed Company representative for approval for the purpose of
posting.



ARTICLE 29 - FUNCTI OF MANAGEMENT

29.1. Subject only to such limitations as may be
specifically imposed by this Agreement, the entire manage-
ment of the operation of the Company is vested exclusively in
the Company.

ARTICLE 30 - WORK UNIFORMS

30.1. Adicles Fumnished By Company, Where an
employee ls required by the Company to wear uniforms or
where the Company now fumishes such articles of clothing as
rubber gloves, boots, etc., the Company will continue to fur-
nish such articles of clothing on the same basis, including
laundry of uniforms that it has done in the past without cost to
the employee. The Company will provide not less than two (2)
changes of laundered work uniforms per week. The Union
agrees that the employee shall use clothing with reasonable
care and only for the purpose for which furnished and during
regular working hours.

30.2.  Allowance For Clothing Changes. An
employee who is required by the Company o wear uniforms
or special work ¢lothes will be allowed five (5) minutes with
pay for gach time the employee is required by ths Company to
change clothes. Such time shall count as time worked far
overtime purposes.

30.3. Safety Shoes. An employes who is requirad
by the Company to wear salety shoes In the performance of
the employee's job shall be furnished two (2} pairs cf such
shoes gach year by the Company. However, the employee
will be required to turn in worn salety shoes in order 1o be eli-
gible for the second {2nd)} pair. The Company agrees that only
American and/or union made safety shoes will be purchased.

30.4. Safety Glasses, his the Company's policy to
provide prescriplion or plano safety glasses to all employees
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whose work activity regularly exposes them to production and
laboratory activity where, by reasonable judgment, an eye
injury could occur.

1 - SENCES

31.1. Non-Compensable Absences,

31.1-1, The purpose of the program of sick
bensfits is to compensate an employee who is unable to work
bacause of iliness or accident. it is not intended to cover med-
ical examinations or treatments normally scheduled in
advance, even though the examination or treatment can only
be scheduled during working howrs. In no case may an
employse be compensated when the employee is out for a
rest leave. However, time required by veterans to wisit
Veterans Hospitals on a prearranged or schaduled basis is
covered by this program.

The Company agrees to remaove from an employee's
attendance record talks in regard to absenteeism if after-
twelve {12) months from the date of the talk, there has been
ng subsequent disciplinary action for absentesism and the
employee’s racord has improved.

31.1-2, Schedule Of Benefits.

a.  An employse who is tempotatily disabled as a
result of & non-comgensable injury or itiness (i.e., not covered
by workers' compensation laws) and who is absent as a result
of such injury or illness shall be paid according to the follow-
ing schedule. Employees shall receive their hourly base rate
plus shift differential, if applicable.
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Length of Continuous Total Days of Benefits

Servica in Each Calendar Year
B months, but less than 1 1/2 years 05 Days
1 1/2 years, but less than 3 years 10 Days
3 years, but less than § ygars 15 Days
5 years, but less than 8 years 20 Days
B years, but less than 10 years 30 Days
10 years, but less than 15 years 40 Days
15 years, but iess than 20 years 50 Days
20 years, but less than 25 years 60 Days
25 years or more 60 Days

b. Under the above outlined schedule, no employes
will be paid for the first (1st) day of any absencs.

¢. Additional benefits may be granted, at the discre-
tion of the Merck Pharmaceutical Manufacturing Division, to
amployees with twenty-five (25) years or more continuous
service.

d. The schedule of benefits is renewed each
January 1.

31.1-3. Additional Eligibility Requirements,
a. Reporting Of An Absence, An employee who is

absent by reasan of illness or injury must report such absence
prior to the commencement of his/her shift or no later than 1
hour afier the scheduled start of the employee’s shift.
Employees will provide reasonable notice of the duration of
their absence.

b. Medical Examination After Absence. An
employee returning from a non-compensable absence will
raport to Health Sarvices before raturning to wark.

c. Absence Exceading Three Days. In cases
where an absence exceeds threa (3) working days, an
employes will bring to Health Services a cerificate irom the
employee's physician stating the length of time the employee
was under medical care, the dates of treatment, specific treat-
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ment provided and that the employee is permitted to raturn to
work, Employees will have the option of submitting a physi-
cian's certificate via fax to Health Services upon their return to
work from an absence., Y Health Services needs to see the
employee in person, they will contact the employee.

31.1-4. Bensfits Not Accumufative,

a. Beneiits Ara Not Accumulative From Year Te
Year. However, an employee who is absent due to illness on
the first (1st) day of the year will immediately bacome eligible
for that year's schedule of benefits. llinass leaves of absence
will be cancelled as of Dacember 31, and the employee will
receive the benefits to which he/she is entitled by length of
service under this policy.

b. An employee who completes the necessary
length of service for increased benefits during the calendar
year will immediately become sligible for the additional portion
of the new schedule.

31.1-5. Forfeiture Of Bengfits. An employ-
e8 who fails to report hisher absence within the prescribed
time will be considered to have waived his/her sick pay until
praper notification is received. When failure to report is, in the
judgment of the supervisor, impossible or completely beyond
the controi of the employee, it may be excused. Should an
employes fail to report to Health Services hefore returning to
work or fail to present a physician's cerificate if the absence
excaeds three (3) working days, the employee will be consid-
ered to have waived all benefits to which he/she would nor-
mally be entitled. {If Health Services is closed when the
employea is returning to work, i.e., Saturday or Sunday, the
employee should report when Health Services is next open).

31.1-6  Sick Pay And Overtime Pay,  Any

absence due 10 illness or injury will not be considered as time
worked for overtime purposes.
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31.1-7. Part Time Absences. When an employ-
o6 is sant home from work betore the close of his/fher normal

shift because of illness, the day on which he/she is sent home:

a. will be paid for and charged to the employee's
sick banefits it he/she is otherwise eligible fo receive such
henefits;

b. will count as tima absent in determining whether
a physician's cerificate is required in accordance with Sectlion
31.1-3, ¢

¢. wll not count in ¢omputing the number of
absences charged to the employee. If the employes is unable
to report the following working day because of illness, that day
will be charged to the employee's number of absences.

31.1-8. Calculation Of Absences. Any absence
due to non-occupational accldent or iliness, regardlass of
length and regardless aof the employee's eligibility for benefits,
shall be deemed ta be an absence for the purpose of comput-
ing the number of absences charged to the employee.

31.2. Compensable Cases.

31.2-1. An employae who is absent from work
because of a compensable injury or iliness {i.e., one covered
by workers' compensation laws) shall be paid on the following
basis according to the schedule outlined betow.

a. An employee shall receive pay at the employee's
hourly base rate plus shift differential, if applicable.

b. An employee shall be paid during the waiting peri-
od required under workers' compensation laws (seven (7}
days in Pennsylvania) in accordance with Subparagraphs 1
and 2 above and such time will not be deducled from the
employee’s benefit schedule. Thereafter, an employee will ba
granted "'make up benefits" for the difference betwean the
employea's wages as outlinad above and the amount received
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under the workers' compensation law. The maximum duration
of such "make up benefits® will in no event exceed eighteen
(18) months.

c. An employee shall be compensated for ached-
uled overtime hours at the appropriate rate, if injurad while
working that scheduled overtime and received medical {reat-
maent either by Hoalth Services, a licensed physician or a hos-
pital. However, an employee will only be compensated lor the
ovartime hours scheduled but not exceading eight (8) hours.

31.2-2. Additional Eligibility Requirements,
Absence due to a compensabie illness or injury musi be at the
diraction of or be authorized by the Director of Health
Services, a nurse, or authorized medical consultant.

31.2-3. Bensfits Not Accumulative, Benefits
ars not accumulative from year to year. However, an employ-
ee who is absent dua to a compensable lliness or injury on the
first (1s1) day of the year will immediately become eligible for
that year's schedule of benefits.

31.2-4. Increased Benefits.  An employee

who completes the necessary length of service for increased
benefits will immediately become eligible for the additionat
portion of the new schedule.

31.2-5. Eorfeiture Of Benefits. An employee
whose absence due to a compensable iliness or injury is not
at the direction of or authorization by the Director of Health
Services, will be considered 1o have waived all benelits 10
which the employee wauld normally be entitled under this pro-
gram. Employees who [all to report to Health Services before
retumning to work will be considered to have waived all bene-
lits 1o which they would normally be entitlad under this pro~
gram. (If Health Services is closed when the employee is
returning to work, the employee should report when Haaith
Services is next apen.)
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3126, it j ile At Waork.
An employee who becomes ill or who is injured while at work
will be referved at once to the Health Searvices section. Where
no medical facilities are available, it will be the supervisors
rasponsibility to see that the employes recaives prompt med-
ical treatment it required.

31.2-7. Sick Pay And Overtime Pay. Any
absence due to a compensable illness or injury will be con-
sidered as time worked for overtime purposes.

a1.2-4. Company Regervations, The
Company reserves the right (1) to institute any reasonable
contro! procedures deemed necessary to verify absentee eli-
gibility for sick leave benefits; and (2) to take disciplinary
action, including discharge, in any case when any employee is
found guilty of abusing the sick pay policy.

31.3. Personal Time Off. An employes may be
granted personal time off with pay for thicty-six (38) hours dur-
ing each calendar year. However an employee will not be
enfiited to any personal time off in the calendar year in which
his employment bagins. The Company has the digcretion o
grant or refuse requests for personal time after considering
the effect on the work requirements. The Company's consent
to such requests may not be unreasonably withheld. Personal
time off may be taken in increments or multiples of one or
mora hours and the balanca of any uvnused personal time will
be paid to an employee at the end of tha ¢alendar year. Ali
personal tme will be paid at the straight time hourly rate.
Personal time off with pay will not be granted on the sixth (Gth)
or seventh (7th) day of the employse's workweek. Personal
time off will also not be aflowed when an employes is working
a holiday.

31.4. Changes ln Financial Benefits, No change
will be made during the term of this Agreement in the program
of financial benefits for employees which will make such
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program less tavorable than the one in existance as of the
effactive date of this Agreement. This provision shall nct apply
1o benefits adopted by the Company subsequent to November
1, 1945, which are by the terms of the plan or proposal con-
taining them specifically made subject to discontinuance by
the Company.

RTICLE 32 - AALAS CERTIFICATION

All iaboratory animal care and refated Merck & Co.
positions shall be required to be certified by the American
Association for Laboratory Animal Technician {(AALAS) andfor
a Laboratory Animal Technician (LAT) as requirad by the spe-
citic job classification.

32.1-1. ALAT - AALAS Certification shall be
tequired for the following positions:

Dept. 210

Poultry Husbandry Technician - Labor Grade B8
All employees must be ceritied as an ALAT prior to
acquiring this position,

Dept. 215

Senior Animal Caretaker - Labor Grade 8

Senior Monkesy Handler - Labor Grade 7

Vetarinary Technician - Labor Grade 10

Veterinary Services Testing Technician - labor
Grade 1



All employaas in the Animal Caretaker job position, Labor
Grade 4; the Monkey Handler job position, Labor Grade 3 will
automatically progress to a Senior Animal Caretaker, Labor
Grade 7; a Senior Monkey Handler, Labor Grade 7 respec-
tively, upon successful completion of Laboratory Animal
Science course work and ALAT - AALAS Caertification.

Dept. 761

Animal Care Specialist - Labor Grade 8
Group Leader - Labor Grade 10*
Lead Warehouseman - Labor Grade 8*

*Pasitions red circled according to settlement agree-
ment of 09/20/96.
All amployaes in the Animal Care Trainee job pasition, Labor
Grade 4, will automatically progress to an Animal Care
Specialist Labor Grade 8, upon successful completion of
Laboratory Animal Science course work and ALAT - AALAS
Certification.

Dept, 876

Senior Laboratory Assistant - Toxicology and
Pathology - Labar Grade B

All employees in the Laboratory Assistant Trainge -
Toxicology and Pathology job position, Labor Grade 4 will
automatically progress to a Senior Laboratory Assistant, Labor
Grade 8, upon successful completion of Laboratory Animal
Science course work and ALAT - AALAS Cartification.

32.1-2. LAT - AALAS Certification shall be
required for the following positions.

Dept, 215

Vetsrinary Services Testing Technician - Labor
Grade 1
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32.2. Residency Requirements.
32.2-1 ALAT Residency Reguirements.

a. Employees bidding, bumping, or otherwise transfer-
ring into animal care or related Merck & Co. positions shall
successiuly complete:

4. AALAS Certification Exam Qualifications

b. Laboratory Animal Science course work

¢, AALAS Certification Exam (1 retest if required)
within 18 months of bidding, bumping or otherwise transterring
into the job classification.

The 18 month period begins the day the empioyee
enters any department where qualified animal care work is
being performed. The total time performing this work in all
depantments: 215, 761 and 876 will be cumulative, Failure to
achieve these requirements shall result in the employees'
removal from the job classification by exercising seniority
rights according to the bumping procedure. The employee will
also ba ineligible to ratum to any animal care or related job
classification for five {5} years after leaving the classification.

32.2.2 LAT Residency Requirements,

Employeas bidding, bumping or ctherwise transfer-
ring into Depl. 215 as a Veterinary Services Testlng Technician
shall successfully complete:

a. ALAT Residency Requirements

b. AALAS Caertification Exam Qualificaticns

c. LAT - AALAS Certification Exam (1 retest if

required)

within 24 months. Faifure to meet these requirements shal!
result in the employees' removal from the job classification by
exercising seniority rights according to the bumping proce-
dure. The employee will also be inaligible to return to any
Animal Care or related job ¢lassification for five (5) years after
leaving the classification.
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32.2-3. All employees who receive the required
AALAS Certilicatiocn and complele the course work will auto-
matically be assigned the higher labor grade as noted in
Saction 32.1-1_ {AALAS Certification),

32.2-4. All employees who assume positions
which require certification will sign a Laboratory Animal Care
Science CGourse WorlAALAS Certification Agreement that
acknowledges their obligation and commitment.

32.3. AALAS Certification Exam Qualifications.

Certification Exam qualifications are in accordance
with the American Association for Laboratory Animal Science.

32.31. A ificati

Employees bidding, bumping or otherwlse transfar-
ring into animal care or related Merck & Co. positions shall
have:

8. A High School Diploma or equivalent; or will
be actively pursuing compietion of a High School Diploma or
equivalent and twelve months (1950 work hours including
overiime) of animal care work experience.

b. Any collegse degree of 2 or more years and
6 months (975 work houwrs including overtime) of animal care
work expeérience.

32.3-2, LAT Certification,

ALAT Certification plus one additional year (1950
work hours including overtime) of animal care work experi-
ence after receiving ALAT Certification.

32.4. A mechanism has been established tc track
animal care related work hours in Departmenis 215, 761, and
876 or any other applicable area, so employees can be noti-
fied in a timely fashion of their eligibility to apply for the AALAS
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Certification Exam. Employes(s) covered under the 20 or 24
month rule will be grandfathered.

32.5. Additionally, we will establish a mechanism to
track the trainee hours in Departments 210, 215, 761 and 876,
or any other applicable area, so they can be notitied in a time-
ly fashion of their eligibility to apply for the AALAS certification
test. Any employees covered under the 20 or 24 month rule
will be grandfathered,

32.6. AALAS certification shall be required for the
following positions:

Dept, 215

Rodent Technician

Monkey Handler

Animal Caretaker

Veterinary Service Attendant

Employeas in any of the above tour positions which
are rated at labor grade 3 who receive ALAT certification and
departmental training will automatically progress to a labor
grade 7. Current overtime and work assignment praciices in
Department 215 will remain the same.

Dept. 761

Groupleaders

Animal Care Spacialist
Animal Workers

Lead Warehouseman
Animal Caretaker

Animal Caretakers, labor grade 3 who receive ALAT
certification and departimental training will automatically
progress to an Animal Care Specialist position, labor grade 7.
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Laboratory Assistart
Toxicology and Pathology

Empioyees in this posilion which is rated at labor
grade 4 who receive ALAT centification and departrental train-
ing will automatically progress 1o labor grade 8.

Ail amployees who assume positions which require
AALAS certification will sign the following form at the time
hefshe agsumeas position.

Levoratory An 'snﬁhm“ Work
a
AALAS Certifloation Agreamant
In accoedance with Article 32 of the Calloctive Bargaiming Ay b the G
ENG the Union, you aré roqu lha Laboratory Animal Stlance

course wark and ALAT-AALAS Gu'llﬂcatlm within 18 monthe: of entering Oepartments 215,
761, 876, or any cther nppiicable srea. Forvaterinary Services Testing Techniciang, you are
aiso requimd o Betiavs your LAT-ARLAS CertHication within 24 montta, THe tot Ume in any
of the dapartment{s) s cumulative. Fallure to complete the couras work and achlave AALAS
Certification shall requies you to lsave the Qeparbmes! unoer iorms of the Collactive
Bargaining Agrasmen.

Employ Hame Job Title

Ageotding to company Feconds, you antered department|s) on:

Dend. 215 —— B
Dept. 761 —— g —
Dept. 876 —-W‘J—‘W—
Total Time ——-m—'j—'—n;—'—

Tharetors:
ALAT- AALAS, CortifCation/courss work musty be achloved on or batore
L
LAT - SALAG Cartifiontion mut b aefiowed o6 of balote ———

5§
i

£
i
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- RENTICE SET-UP MECHANIC
PRCGRAM

The Company shall establish an Apprenticaship Set-
Up Mechanic Program in the Packaging Department. The
Company shail have the sole responsibility for determining the
content and selection criteria. Entry into the Program shall be
determined pursuant to the Standard Timing Model Test which
consists of four {4) pans on the hasis qutined below.

33.1. Those employees completing all pants of the
test in a total of fifteen (15) minutes or less shall be ranked
according to their seniority and selection shall be on the basis
of seniority,

33.2. The Company will atternpt to fill the positions
in question by first offaring those positions to those employees
who completed the test in fifteen (15) minutes or less as set
forth in Paragraph 33.1 above.

33.3. Howaver, if any of those positions remain
unfilled, those employees who completed all parts of the test
in a total time exceeding fifteen (15) minutes but not more than
eighteen (18} minutas shall be ranked according to their sen-
iority and selection for any remaining position shall be made
on the basis of seniority.

33.4. All employees completing the test in more
than eighteen (18) minutes or failing to complete the test will
be autemnatically eliminated from consideration for the posting
then in question. Such employess shall be permitted to re-
taka the test at future offarings.
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ARTICLE 34 - HEADINGS FOR REFERENGE ONLY

34.1. The heading preceding the text of the several
Arliclas, Paragraphs and other Subdivisions hereof are insert-
ed solely for convenience of refarence, and shall not affect the
meaning, construction or effect of this Agreement.

- TE E

35.1. This Agreement between Local 2-86 of the
Paper, Allied-Industrial, Chemical and Energy Workers
International Union and Merck & Co., Inc. at West Point,
Pennsylvania, shall remain in effect from May 1, 2004 to April
30, 2007 at 11:59 P.M. The Agreement shall be continued in
full force and effect for successive terms of one (1) year fol-
lowing April 30, 2067 unless either party shail notify the other
party in writing sixty {60) days before April 30, 2007 or sixty
(60) days before the expiration cf any one (1) year term sub-
sequent to April 30, 2007 that it wishes to terminate or modify
this Agreement,
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IN WITNESS WHERECF the parties hereto have
executed this Agreement this 16th day of April, 2004,

Agreed
Merck & Co., Inc. Local 2-86, PACE

By/%f_ﬁ%:: ‘ |
By ){&h}\-wn By 5;2
e B"?/“Zﬁ“f

by dsrca Aoazm> Byt

By By

Y M’ Bé?é—ﬁ%;%akujﬂ/ &
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PLAN-P

LOCAL 2-0086 PAPER ALLIED-INDUSTRIAL, GHEMICAL

AND ENERGY WORKERS INTL. UNION
TERM OF AGREEMENT: 5/1/04 THROUGH 4/30/07

Effective Effective Effective
Labor 5/1/04 51705 51/06
Group Grade Base Rate Base Rate Base Rate |

| 12 26.915 27.855 28.830

kb 26.000 26.31D 27.850

10 25.040 25915 26.820

il 9 23.920 24,755 25.620

8 23.050 23.855 24.690

7 22,160 22.935 23,740

B 21.280 22.025 22,795

] 5 20,405 21.120 21.360

4 19.330 20.005 20,705

3 18.455 19.100 . 18770

2 17.585 18.200 18.835

1 16.810 17.400 18.010

NOTE: Biclogical/Laboratory Technician Wage Rate

New employees hired after May 1, 1895 into the
Biological Tech/Laboratory Technician classification
will receive base pay plus $.15 COLA when hired and
receive $.30 each year on their anniversary until they
reach $3.15. Employees with the Company prior to
May 1, 1995 wilt enter the Biological/Laboratory
Tachnician classification with $2.40 COLA or their cur-
rent COLA, whichever is greater. Emplayees in these
classifications will maintain their COLA as stated
herein and will ncot receive an increase in their COLA
should they move to a job with a higher COLA.
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WAGE PAYMENT PLAN-PRODUCTION GLERICAL
LOCAL 2-0086 PAPER ALLIED-INDUSTRIAL, CHEMICAL

AND ENERGY WORKERS INTL. UNION
TERM OF AGREEMENT: 5/1/04 THROUGH 4/30/07

Effoctive Effective Effactive

Labor 5/1/04 8M/05 51106
Group Grade Bese Rate Base Ratle Base Rata

| 5 25.300 26.185 27.100

[} L) 22.795 23595

24.420

3 20,675 21.400 22 150

] 2 19.155 18.825 20.520

1 18.245 18.885 19.545

103




APPENDIX A APPRENTICESHIP TRAINING PROGRAM

ARTICLE 1 _PURPOSE

The purpose of this Apprenticeship Program is to
provide a means for training qualified employees to bacoms
skilled mechanics within specified crafts.

This document is intended as a guide for the pro-
gram, with the end cbjective of assuring the Company that
employees, at the completion of the training period, will be
proficient and capable people.

BT EFINIT]

The term "Company” shall maan Wast Point Plant
site, as administered by the Merck Manufacturing Division of
Merck & Co., Inc.

The term "Union' refers to Local 2-86 of the Paper,
Allied-Industrial, Chemical & Energy Workers International
Union, AFL-CIO, CLC.

The term “Apprenticeship Agreement” shail mean an
agreement signed by the Company, the Union, and the
Apprentice and filed in the West Point Personnel oflice.

The term “Apprentice” shall mean an employee of
the Company who is engaged in learning and assisting in the
trade to which he/she has been selected and who is working
under a signed Apprenticeship Agreement.

The term "Standards of Apprenticeship and Training"
shall mean this entire document,
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*Committee" shall mean the Joint Apprenticeship and
Training Committee as provided for in the Standards of
Apprenticeship and Training.

"O.J.T." refers to on the job training

"R.C.I." refers to related classroom instruction (off

plant site)
ARTICLE 3 CRAFTS

This Apprentice Training Program shall apply to the
following crafts:

Air Conditioning & Refrigeration mechanic
Automotive Equipment Mechanic
Carpanter

Elecirician

Electronic and Instrument Technician
Machinist

Millwright

Painter

Pipsefitter & Plumber

Sheet Metal Worker

ARTICLE 4 ELECTION OF APPRENTICE.

A. The Company shall have the responsibility for
determmining the need for new apprentices, both as to number
and crafts.

B. Openings in the Apprentice Training Program
shall be posted by craft pursuant to Article 23 , Paragraph
23.3, of the current Union Contract.

C. Selection of apprentices shall be made by sen-
lority from among those applicants meeting the following
requirements:

1. Satisfactorily pass a physical examinaticn
administered by the Company.
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2. Effective May 1, 1991, applicants musi take
and pass an apprentice test in order to be accepted into the
Apprentice Program. All apprentice lests taken prior to May 1,
1991 are null and veoid. The Company reserves the right to
determine the apprentice test, make up and administer the
test including determination of the passing grade of the test.
The Union reserves the right to challenge the reasonableness
of the test and its administration, pursuant to the grievance
procedure of this Agreement. Applicants successfully
passing the test shall be ranked according to their seniority
and selection shall be based on seniority.

3. [|f the applicant fails the test, he or she will
have the opportunity to take the test a sacond {2nd} time (only
during a regularly schaduled testing pariod). If unsuccessful
in both attempts, the applicant must receive parmission from
the Committee before taking the test for a third (3rd} and fina!
tima,

4. General Fitness. Tha Company shall have
the sole right to determine age qualifications for the
Apprentice Program.

D. No credit towards the O.J.T. requirement wil! be
gllowed for prior experience; however, credit for previous
applicable courses satisfactorily compteted at schools partici-
pating in this Apprentice Program will ba evaluated by the
Committee.

E. An apprentice may transfer to another cratt only
ans (1) time during his appreniice training. The exercise of
this option may occur only during the first (1st) year of the
apprentica's training program (Trainee 1 or 2}. The apprentice
must apply for the posted vacancy and shall have the same
rights as other applicants. If the apprentice transfers, he/she
will enter the new trade as a Trainee 1 and receive a maxi-
mum of one hundred (100) hours O.4.T. credit from his/her
previous training. There will be no transfer of related class-
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recm instructions allowed unless approved by the Committee,

F. Selection of apprentices under this program shall
be made from all candidates on the basis of the above-stated
qualifications and seniority, and without regard to race, creed,
color, national origin, ancestry or sex.

G. When therg is a need for mechanics in a craft,
and such need cannot immediately be satisfied by means of
the Apprentice Training Program, such vacancies shall be
filled in accordance with Article 23, Paragraph 23.4, of the cur-
rent Union Contract.

H. Inthe avent apprentices wha have been laid off
from apprentice classifications (and are employed elsewhare
within the bargaining unit) apply for posted apprentice posi-
tions in the craft from which they wera laid off, they shall
recaive first preferance ovar new applicants (regardless of
seniarity), provided their re-entry rights, as set forth below,
have not expired. Former apprentices who possess the nac-
essary ra-entry rights shall be reinstated on a seniotity basis
at the highest level they previously attained, provided they still
retain the necessary qualifications to perform the work. Re-
entry rights shall be limited as foilows:

One (1) year of participation in the program - one (1)
year re-antry rights or portion theraof.

Two (2) years of participation in the program - two {2)
years re-entry rights or portion thereof,

Threae (3} years of participation in the program - three
(3) years re-entry rights or portion therec.

Apprentices on layolf from the Apprentice Program
may apply for apprentice openings in crafts different from the
one in which they were laid off and shall have the same rights
as other applicants.
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I I N HI N

A. The term of apprenticeship and training for a craft
shall consist of sight (8) periods of training.

B. Each period of training shall consist of six (6)
months, with a minimum of eight hundred (B0C) hours of “on-
the-job" training and seventy-two (72) hours of related class-
room instruction or as approved by the Committee.

ARTICLE 6 APPRENTICESHIP AGREEMENT

A. Upon being selected for apprentice training, each
apprentice shall sign an Apprenticeship Agreament which
shall also be signed by the Company and the Union.

B. Apprentices shall not hold Union positions which
would prevent them from satisfactorily fuifiling the require-
ments of the Apprentice Program.

C. Apprentices will be assigned to the day shift dur-
ing their regularly scheduled R.C.I. pericd. The Company
shall have the right to schedule the apprentica to shifts other
than the day shift during the periods whan no R.C.l. is sched-
uled, such as between school semesters.

D. The terms and conditions of these Standards of
Apprenticeship and Training shail be made a part of sach
Apprenticeship Agreement.

E. Copiegs of the Apprenticeship Agreement shall be
distributed as follows:

Apprentice
Company
Union
Committesg

b=
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ING PROG

A, The training program shall inciude "on-thg-
job® training and related classroom Instruction.

B. Each apprentice shall be required to per-
form a minfmum of eight hundred (300) hours of “on-the-job"
training in his/her assigned craft during each period of training.

C. Each apprentice shall be required to enroll
in and attend an approved school selected by the Company,
offering classes of related instruction for apprentices for a min-
imum of seventy-two (72) hours during each period of training
or as designed by the Committee. An effort will be madae to
designate an approved school as near 1o any apprentice's
home as pragtical. An apprentice must attain a grade of “C*
or higher in each course taken to be considerad to have
passed a course.

D. Apprentices shall be required to pass writ-
ten and/or practical examinations, prepared or approved by
the Company, in both the "on-the-job" training and related
classroom instruction at the end of aach period of training to
qualify for advancement to the next higher level.

E. 1. I an apprentice fails to pass a period of
training, he/she shall be permitted to repeat that peried of
training. f an apprentice fails to pass the same period of train-
ing a second (2nd) time, hefshe shall have histher
Apprenticeship Agreement terminated.

2. No apprentice shali be permitied to
repeat more than two (2) different periods of training, If an
apprentice fails three (3} different periods of training, he/she
shall have his/her Apprenticeship Agreement terminated.
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3. An employee, whose Apprenticeship
Agreement has been terminated (as stated above) shall have
the right ta bid for an apprentice opening in a different craft
with the same rights as other new applicants. If an employee
has his/her Apprenticeship Agreement terminated a second
(2nd) time, he/she shall not be permitted to re-entar the
Apprentice Training Program.

F. 1. Ifan apprentlce does not dermonstrate
interest, stfort or abllity in the "on-the-job” training or relaied
classroom instruction, hefshe may have hisfher
Apprenticeship Agreement lerminated at any time at the direc-
tion of the Committes.

2. I, for any reason, the apprentice does
not meet the minimum O.J.T. or A.C.. required hours, the
Committee {at its discretion) may extend his apprenticeship
until these requirements are satisfied,

G. "On-the job" training shall bs under the diraction
of the maintenance supervisor and under the guidance of all
groupleaders and those journeymen selacted hy the
Company. Where an apprentice is assigned, the most senior
craftsman in that area may be selected for training. The
Company will compute the pay of journeymen so selected
based on the straight time raie of the next higher labor grade
above the joumeyman's regular classification. This premium
will apply anly to time actually assigned to training dutias.

H. Journsyman trainers shall pericdically report the
progress of apprentices to their supervisors and apprentices
shall provide feedback on their training to their supervisors.

l. Apprentices in Trainee Levels 1 shall not be eligi-
ble for overtime. Weeks when the apprentices' school is in
session, apprentices in Leveis 2 through 8 shall be rastricted
to eligibility for Saturday overtime provided the craftsmen in
their trade are working Saturday, :
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J. An apprentice whose Apprenticeship
Agreement is terminated under the provisions of this Article
shall be placed in accordance with Article 23 , Paragraph 23.7
of this Agreement.

G P TION

A. Cost of tuition, books, instructions and training
materials shail be assumed by the Company.

B. Nc compensation shall be paid by the Company
to any apprentice for lime spent or other expenses incurred in
saecuring related classroom instruction. The time spent for
related classroom instruction shall not be considered as time
worked.

. Anew apprentice shall receive the rate of Trainea
1 upon entering the Apprentice Training Program and shall
receive the appropriate rate increase upon successfully com-
pleting each period of training. The range of rates shall be as
follows: :

MAINTENANCE APPRENTICE
. TRAINING wnee.ngrss
Labor Grade 8 '

EHective EHective Eftactive

5f1/04 5/1/05 5H/08
Year Level Base Rate Base Rate Base Rale

] 1 19.330 20.005 20.705

2 20,405 21.120 21.860

2 3 21,280 22.025 22.795

4 21,125 21.865 22.630

3 [ 23.050 23.855 24690
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MAINTENANCE APPRENTICE

TRAINING WAGE RATES
Labor Grade 9
Effective Effective Effective
5H/04 51106 5A/08
Year Leve Ease Rata Base Rate Base Rate
1 1 19.330 20,005 20,705
2 20.615 21.335 22.080
2 3 21.710 22470 23.255
4 22.785 23.580 24,405
3 5 23.855 24.680 25.555
MAINTENANCE APPRENTICE
TRAINING WAGE RATES
Labor Grade 10
Effective Effectiva Etfective
SMioa 5/1/05 51106
Level Base Rate Base Rate Baoge Rate
Trainee 1 19.330 20.005 20.705
Teinee 2 20.175 20.880 21.610
Traineg 3 20,840 21,570 22.325
Treinee 4 21.505 22.260 23.040
Trainee 5 22160 22,935 23.740
Trainge 6 22.840 23.640 24.465
Tralnee 7 23.475 24.295 25.145
Trainae B 24.130 24975 25 850
Craftsman 25.040 25915 26.820
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MAINTENANCE APPRENTICE

TRAINING WAGE RATES
Labor Grads 11
Eftactive Etfactive Effective
5//04 5/1/06 5/1/06
Level Base Rale Base Rate Base Hate
Trainee 1 19.330 20.005 20.705
Trainee 2 20.290 21.000 21.735
Trainee 3 21.060 21.795 22.560
Trainge 4 21.835 22.600 23.390
Trainee 5 225615 23,405 24.225
Tralnee 6 23.290 24,210 25.065
Trainee 7 24130 24975 25.850
Trainee 8 25180 26.060 26.970
Craftsman 25.995 26.905 . 21.845

D. Upon completion of Trainee Level 8, the appren-
tice will transfer to the respective craftsman classification
through a departmental posting procadure open only to
employees currently in that classification.

E. These rates shall be subject to all wage adjust-
ments negotiated by the Union and the Company.

ARTICLE 9 ADMINISTRATION

A. The administration of the Apprentice Training
Program shall be under the direction of a joint apprenticeship
and training committee.

B. The Committee shall consist of the manager of
Maintenance (who shall act as chairman), twc members
appointad by the Company (who shall be maintenance super-
visors), two members appointed by the Union (who shall be
tradesmen), and a secretary who shall be the technical train-
ing ceordinator of the Maintenance Department.
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C. The chairman shall vote only when necessary to
break ties. The secretary. shall have no vote.

D. The manager of Mainienance shall be responsi-
ble for the maintenance of all training records.

E. The Committee shall meet as necessary and
shall be responsible for reviewing the qualifications of new
candidates for apprentice training and the qualifications of
apprantices for advancement within or removal from the
Apgprentice Training Program. In the avant the Union is in dis-

agreement with a decision of the Committee, such decision
may be subject to the grievance procedure commencing with
the Third Step.

D ING P DURE

A. In the event of non-temporary layoffs (as such
term is defined in the Union Contract) apprentices shall be laid
off in accordance with Article 23, Paragraph 23.6-2 of the
Union Contract prior to the layoff of craftsmen in the classnﬁ-
cations affected.

B. 1. Inthe event a craftsman is bumped out of his
position while an apprentice is actively employed in training for
this same craft classification, the apprentice least senior in
training for the classification will first be iaid off and an open-
ing for the craftsman classification created and made avail-
able to the bumped craftsman. Further, no new apprentice
openings will be activated in that classification while bumped
or laid-off craftsmen who have held that classification are on
its active layoff recall list or working in other lower graded posi-
lions in the bargaining unit.
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2. In such cases, when there is to be an
icrease in the number of employees in any craft included in
e Apprentice Training Program, active employees who have
reviously worked as journeymen at West Point in the classi-
cation in which there is to be an increase will be given pre-
imiplive rights to such jobs in order of seniodty, provided they
Al possess the necessary quatifications 1o perform the work.,
loumeymen so affected must return to the craft from which
hey were laid off at the first opportunity te do so or forfeit their
weemptive rights.

C. There shall be no bumping within or into the
apprentice classifications.

D. The effective date of these Standards of
Appranticeship and Training will be the date of approvals, as
indicated below.

Date For the Company
Date Fer the Union

115



APPHENTICE AGREEMENT

Between Apprentice and Merck Phamaceutical Manufachming, TS AGREEMENT
entered into this day of 200__, betwaen Merck Pharmaceutical
Manufactwing hereinafier reermed o A3 the "Company”, and

harelnafter refervad 10 as the "Apprentica™.
{Name of Apprentice)

WITNESSETH THAT:

The Company agrees to De respansible for training amd placement of said
apprentice i te wade o and in consieration the Apprentice
agrees diligently and faitfriully th perform the wosk of said rade during the periog of appren-
ticaship, in accordance with the conditions and regulations of the attachad Appreniiceship
Training Program dated ____ . The Apprenticeship Training Program
redemred ta berein is hecely incorporated in and made a part of this Agraemeant.

Term O Appeenticesnip
Other Condilions__

Date Forthe Cormpany  Wotnt Agprentice Commitioe)

Date Eor the Unign {Soint Apprentice Committee)

Name and Address
of Apprentice:

Stgnature gf Apprentice
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APPENDIX B COMPOSITORS AGREEMENT

This Agreement, made and entered into by and
batweean Merck & Co., Ine,, a Comporation ¢rgahized under the
law of the State of New Jersey, panty of the first part. here-
inafter termed the "Company’, solely for the operations at
West Point, Pennsylvania of its Merck Pharmaceutical
Manutacturing Division hereinafter termed the "Empioyer”,
and the Paper, Allied-Industrial, Chemical and Energy
Workers International Union and its Local 2-88, representing
the employees of the Composing Department, party of the
sacond part, hersinafter termed the "Union®.

The present Agreement dated May 1, 2004 between
the Company and the Union remains ir full force and effect
except where provided as iollows:

ARTICLE 23 SENIORITY

23.5-1. e. Prompotion, The selection of the Working
Foreman-Campaositer shall rest solely in the judgment of the
Company; however, the selection will be from the Compaosing
Department. .

23.7-3. e. Transf L
Notwithstanding the bumping provisions set forth above, 1he
Company and the Union agree to the fellowing limitations with
regard to the job classification of Compositors only:

All employaes in the bargaining unit in the jobr classi-
ficatlon of Compositors having seniority dates preceding June
1, 1878 shall not be subject to be bumped by any cother
amployee in this bargaining unit, nor shall Compositors as
afore-described he permitted to bump any other employes
within this bargaining unit having a senicrity date preceding
June 1, 1978.
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All regular employees within this bargaining unit
hired after June 1, 1978 including Compasitors, shall be sub-
ject to the normal bumping provisions contained in this
Agreemant.

APPEND INTER-PLANT FER OF EMP E

Any involuntarity laid-off employee, that is an
employes for whom no job exists at his site, with seniority
rights who may be employed in any of the following
bargaining units of the Company: PACE 8-575, in Rahway,
Branchburg Farm, NJ; PACEB-580 in Danville, PA; ICWU 609
in Albany, GA; ICWU 94 or UNITE 398 in Elkton, VA, will be
entitled to have all of his benefits continued as if his service
had not been internupted, except at the new location he shall
be treated as a new hire for plant seniority purposes. Ths
rights granted pursuant to this Appendix are derived from an
agreement antered into between PACE Local 2-86, the con-
stitusnt Unions of the IUC and the Company.

An involuntarily iaid off employes will be offered
employmant In vacant non-lemporary jobs at any other loca-
tions covared by this provision, which management decides to
fill and for which he is qualified, on the basis of Company sen-
iority, before an offer for such job has been made to appli-
cant(s); provided that the covered employee indicates interest
in such sites at the time of layofl, on a form provided by the
Company and complated at the time of involuntary layoll by
the employee, &nd further provided that the right of transfer
under this appendix will exist only as long as the covered
employee retains seniority rights in the local bargaining unit
from which he is laid oft.

An employee so transferred will ratain his COLA and will con-
tinue on his COLA progression using his original anniversary
date: however, if the COLA of the esmployae so transferred is
less than the COLA of similarly situated employeses at the hir.
ing bargaining unit, the COLA of such employee will be
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increased to ensure parity with similarly situated employees at
the hiring bargaining unit; provided that the COLA paid to an
employee s0 transfarred will in no event be used as the basis
or evidence for a grievance seeking a COLA upgrade or
increase for any other employee.

An employee who rejects an offer of employment to
a specific site under the terms of this provision shall thereafter
be ineligible tor an inter-plant transfer for the period of that lay-
off.

The employee will be nofified by registered letter,
addrassed 10 the employea’s last address appearing on the
Company records. Within two (2) working days of the date
written notice is received, as indicated on the registered mail
receipt, but in no case Jonger than seven {7) calendar days
from the postmark date of the registered latter, the employes
shall report to the Employment Office at the location where the
vacancy exists. Failure on the part of the employee to report
to the Employmant Office, ar o repoart to work on the day des-
ignated by the Company, will result in the fordeiturs of all rights
under this provision. No employea shall be required to report
to work less than seven (7) calendar days from the date the
employee is required to report to the Company's Employment
Qfiice.

Transferred employees who accept recall to any
other location of the Company covered by this provision,
under the terms of such location's recall procedure, shall lose
seniority at the plant to which he was transferred, and shall
work a minimumn notice period of five (5) working days before
ratuming 1o the previous location.

A transferred employee who rejects recall to his
home plant shall losa his seniority at such plant. It a trans-
ferred employee is laid off from any plant covered by this pro-
vision, he shall accrue seniority bensfits as provided in the
Local Agreement from the plant or plants in which he is in a
laid-off status.
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JOB CLASSIFICATION SCHEDULE

Area / Job Clagsification Joh Code/
Labor Grade
COMPRESSING - 101
Production
Pharm. Technician — Solid Dosage 454-10
Pharm. Operator - Solid Dosage 345-8
Pham. Operator Trainee — Solid Dosage 030-8
STERILE PHARMACEUTICAL MANUFACTURING - 113
Produgtion
Sr. Technician/Formulptor — Sterile Op. 437-11
Technician/Formulator 478-10
BIOLOGICAL FILLING - 115
Production Clerical
Clerk Typist - Sterile Op. 522-3
Production
Groupleader - Sterils Production Machanic 396-11
Senior Mechanic/Technician 408-10
Sterile Production Mechanic 054-9
Filler - Sterile Operations 1567-6
General Worker - Sterile Ops. A75-5

MAINTENANCE MATERIALCONTROL - SITE SERVICES - 130

Production Clerical

Maint. Material Conirol Att.

562-4

Maint. Material Caontrol Clerk

534-4
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JOB CLASSIFICATION SCHEDULE

Area { Job Glassitication Job Gode/
Labor Grade

BARRIER OPERATIONS - 135
Production Clerical

Clerk Typist Sterile Op. 522-3
Production
Instrument Technician 402-11
Barrier Technology Specialist 379-10
Barrier Technology Operator 378-6
Equipment CleanerfService Worker 344-4
DISPLAY MAKER - 149
Production
Senior Display Maker 217-12
Display Maker 183-11

QUALITY CONTROL - PHARMACEUTICAL LABORATORY - 160
Production Clerical

Sample & Records Retention Clerk 161-3

Senior Clork - Analytical 5773
Production

Sr. Analytical Chemist 240-11

Stockroom Attendant Clerk 317-3

Pharmaceutical Laboratory Glasswarg Washer 225-2

RECEIVING & WAREHOUSE - 165
Production Clevical

Senior Control Clerk 539-4
Production

Groupleader Material Center 274-8

Materials Handler Mig. 073-7

(Chacker/Material Handler 253-B

Cperator Tractor Train 170-4

Checker/Material Handler Trainee 363-4

wWarehouse Utility Worker 227-2

124




JOB CLASSIFICATION SCHEDULE

Area / Joh Classification Job Code/
Lahor Grade
CHEMICAL STOCK - 166
Production Clerical
Senior Control Clerk — Chem. Stock 570-4
Production
Pharm. Technician Dispensing 460-10
Pharm, Operator - Dispensing 258-9
Pharm. Operator Trainge — Dispensing 458-7
Materials Handler Manufacturing 073-7
Pharm, Support Wkr./ Equip. Washer 456-5

PHARMACEUTICAL PRODUCTION PLANNING & CONTROL - 168)

Production Clerical

PP&C Resource Clerk 541-3
PLANT SECURITY - 170
Production
Sergeant of the Guard 417-8
Security Guard 280-4
COMPUTER SERVICES STERILE OPERATIONS - 171
[Production '
Process Control Room Operator 302-7
STERILE SUPPLY - 173
[Production Cletical
Clerk Typist — Sterile Oper. 522-3
Production
Groupleader/Set-Up Mechanic 066-11
Checker - Receiver 305-8
General Worker 051-6
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JOB CLASSIFICATION SCHEDULE

Area / Job Glassification Joh Coda/
- Lakeor hrada

STERILE CONTAINER INSPEGTION - 174

Production Clarical

Senior Clerk — Sterile Inspection 567-3
Production

Groupleader Set-Up Mechanic 353-11

Senior Mechanic/Technician 409-10

Set-Up Mechanic - Sterile Operations 360-9

Material Handler 403-5

Inspector/Operator ' 096-5

STERILE PRODULTION SERVICES - 176

Producticn

Preventive Maintenance Mechani¢ 115-9

Service Worker 108-1

PACKAGING TECHNOLOGY - 185

Production Clerical

Assistant to Package Design Enginear 52B8-3
BIOLOGICAL PACKAGING - 188
Production Clarical
| Pkg. Oper. Data Acct. Coordinator 500-4
Production
Electro/Mechanical Technician 110-11
Production Mechanic | 117-10
Packaging Job Skills Coardinator 320-7
Material Coordinator 334-7
Packaging Operator 366-6
Equipment Cleaner/Sarvice Worker 344-4
Too! Room Altendant 3764
Service Worker ) 108-1

123



JOB CLASSIFICATION SCHEDULE

Area / Job Classification Jab Code/
Labor Grade
WEIGH AND DISPENSE - 199
Production
BTMC Facility Associate a64-7
FERMENTATION - 200
Production
BTMC Manufacturing Associate 365-11
ALUM/BUFFER - 201
Production
BYTMC Manufacturing Associate 365-11
PURIFICATION — 202
Production
BTMC Manufacturing Associate 365-11
CHEMISTRY - 204
Produgtion
BTMC Manufacturing Associate 365-11
CULTURE MEDIA - 207
Production Clerical
Clerk Typist 538-4
Production
Chemist 055-10
General Process Worker 392-6
GLASSWARE SUPPLY - 208
Production Clerical
Clerk Typist - Sterite Glassware 544-2
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Jab Code/
Labor Grade
GLASSWARE SUPPLY — 208

Production
Groupleader Glass/ Sterile Supply 406-8
Sterilizer Operator 049-6
Checker/Receiver 261-6
Tank & Equipmsnt Assembler 401-5
Assembler - Process Equipment 234-5
Equipment & Glasswara Washer 280-4
Glassware Washer 006-4
Service Worker 108-1

VETERINARY PRODUCTS - 210

Production
Poultry Husbandry Technigian 088-8
Poultry Husbandry Trainee 431-4

BTMC MECHANICAL SERVICES - 214

Production
Pipefitier 361-11
nstrument Tachnician 359-11
Millwright 360-11
Eleg¢trician 358-11
VETERINARY SERVICES - 215
Praduction
Veterinary Services Testing Technician H1-11
Veterinary Technician 197-10
Senior Animal Caretaker 306-8
Animal Caretaker 419-4
Sarvice Worker 108-1
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Job Gode/
L Labor Grade
DIPLOID CELL VIRUS VACCINES - 220
Production Clerical
Clerk - Vaccine Production 5333
Production
Biotechnician Groupleader 450-12
Laboratory Technician - Virus Vaccines 265-11
General Worker 323-5
VAQTA - 221
Production Clerical
Clerk — Vaccine Production 533-3
Production ' .
Biotechnician Groupleader 450-12
Laboratory Technician 265-11
General Worker 323-5
DIPLOID CELL VIRUS VACCINES - 292
Production Clerical
Clerk - Vaccine Production 533-3
Production
Biotechnician Groupleader 450-12
| Laboratary Technician - Virus Vaccines 265-11
General Worker 074-5
CONTROL_MICROSIOLOGY - 223
Production Clerical
Clerk Typist - Contrel Microbiology 505-3
Production
Technician — Standards & Control 463-11
Technician - PCR/ Virology 449-11
Tachnician - Bacteriological Testing 137-11
Tachnician - Microbiological Testing 2186-11
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JOB CLASSIFICATION SCHEDULE

Area / Joh Classlification Job Code/
Lahor Grade

Labaratory Technician 336-11
Biochemist-Chromatographic & 388-11
Separation Testing

|_Lab Helper D86-6
Lab Helper - Microbiological Testing 085-5
Lab Hslpsr - Bio QC 212-4

RAW MATERIALS LABORATORY - 224

Production
Sr. Analytical Chemist . 240-11
Lab Helper — Microbio. Testing 085-5
ROTAVIRUS - 225
Production
Biotechnician Grouplteader 450-12
Laboratory Tachnician 265-11
Manufacturing Support Associate 442-6
PROMOTICNAL MAILING - 227
Production
General Worker - Promotional Malling 185-3
DISTRIBUTION - 230
Production Clerical
Senior Contrel Clerk 542-4
Production
Groupleader — Distribution Center 294-8
Chacker/Material Handler 491-6
Checkei/Material Handler Traines 262-4
Packer/Freight 201-4
Power Sweeper/Scrubber Operator

136-3
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Job Code/
Labar Grade
MICROBIAL VACCINES - 231
Praduction
Bio-Technician 111-11
General Worker - Vagcine Production 068-5
HPVY PURIFICATION - 232
Praduction
BTMC Mig. Assoc. 365-11

PRODUCT RELEASE 8 LABEL - 236
Production Clerical

Senior Clerk —Labsling Oper. 514-4
Sr. Control Clerk 507-3
Analytical Senior Clerk 577-3
Printed Component Clerk — Labeling Cper. 588-3
STERILE SUPPLY - 242
Production
Manufacturing Suppod Assaciate 442-8

SPECIALTY BIOLOGICALS-ELSPAR = 248

Production

Laboratory Technician 265-11
General Worker 323-5
WATER TREATMENT PLANT - 252
Production
Water Treatment Technician 498-11

WASTE - SITE SERVICES — 253

Production Clerical

Clerk Typist — Solid Wzaste 530-3
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Job Gode/
Labor Grade
WASTE - SITE SERVICES - 253

Production

neinerator Operator 160-9

Sobd Waste Checker Receiver 331-7

Trash Disposal Qperator 443-7

Incineralor Operator ~— Trainee 340-5

Trash Disposal Operator 019-5

ENVIRONMENTAL LABORATORY - 255

Production Clerical

Clerk Typist 550-3
Production

Environmental Testing Analyst 187-11

MAINTENANCE & REPAIAS - 259

Production

Groupleader- Mechanical Trades-

Electronic & mstrument Techniclan 128-12

Groupleader - Mechanical Trades -

Pipefitter/Plumber 127-12

Groupleader - Mechanical Trades - Millwiight 126-12

Groupleader - Mechanical Trades - Machinist 12512

Groupleader - Mechanical Trades - Electrician 124-12

Groupleader - Mechanical Trades - Campenter 12312

Groupleader - Mechanical Trades -

Sheet Metal Worker 426-12

Carpenter 235-11

Pipefiter & Plumber 233-11

Millwright 232-11

Sheet Meta! Worker 231-11

Elegtrician 228-11

Machinist 141-11
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JOB CLASSIFICATION SCHEDULE

Area [ Job Classification Joh Code/
Labor Grade
MAINTENANCE & REPAIRS - 259
Vehicle & Service Equipment Mechanic 389-11
Electronic & Instrument Technician 209-11
neinerator Instrumentation Technician 37311
Locksmith — Mechanical Trades 412-11
Groupleader - Mechanical Trades - Painter 483-10
Paintar 236-9
Apprentice Electrician
Apprentice Instrument Technician
Apprentice Millwright
Apprentice Pipefitter & Plumber
Apprentice Carpanter
BIOLOGICS LICENSING - 2681
Production Clerical
Stability Studies Clerk 556-5
Production
Senior Technician 172-12
ENVIRONMENTAL CONTROL. - 262
IProguction Clerical
Clerk Typist - Environmental Control 543-3
Production
Technician - Control Monitoring 27110
Laboratory Helper - Control Monitoring __268-6
SUPPLIES INSPECTION — 263
Production
Staff Sampler/inspecior 186-8
Associate Samplerfinspector 461-6
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Job Code/
Labor Grade
RECEIVING & WAREHOUSE - 265
Production Clerical
Control Clerk — Warehouss 587-3
Logistics Clerk 564-3
Production
Groupleador-Receiving 029-7
Checker/Material Handler - 153-5
Warehouse Utllity Waorker 313-2
PRINTING - 268
Production
Working Foreparson - Composition 001-11
Digital Prepross System Adm./ Tech 459-11
Compositor 003-10
General Worker - Printing (Power Stripping) 097-5
Service Worker ; 108-1
FACILITIES ENGINEERING - 270
Production
Machinist - Gadget Maker 224-11
POWER - SITE SERVICES - 271
Producticn -
Power Plart Technician 107-11-
Power House Operater pB4-11
Electrical Distribution Services Electrician 350-11
Genaral Worker J68-4
SERVICE - SITE SERVICES - 272
Praduction
Groupleader — Service Worker 277-5
Sservice Worker 108-1
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JOB CLASSIFICATION SCHEDULE

Arez / Job Classification Job Code/
Labor Grade |

SITE PROTECTION & RESPONSE - 274
Production

Fira Protaction Technician 116-10
LANDSCAPING - 278
Production
Groupleader - Grounds 429-8
General Utllity Worker 040-6
General Utility Worker 040-5
, SITE ASBESTOS ABATEMENT - 281
|Praduction
Asbestos Abalemeni Worker 104-8
Trainee Asbestos Abatement Worker 103-4
HVAC REFRIGERATION - 282
Fraduction
Stationary Engineer 081-11
AC Refrigeration Mechanic 27311

LYD FILLING OPERATIONS - 235
FProduction Clerical

Clerk Typist — Sterile Oper. 522.3
Production

Senior Mechanic/Technician 411-10

Lyo Material Coordinator 316-7

Material Handler 312-6

Filler - Lyo Products 333-6

BIO QUALITY CONTROL - 286

Production _

Retention Specialist - SPR 196-6

132



JOB CLASSIFICATION SCHEDULE

Area / Job Classification Job Code/
Labor Grade
LYO SEALING & PACKAGING OPERATIONS - 290
Production
Senior Mechanic/ Technician 411-10
Lyo Material Coordinator 316-7
Filler — Lyo Products 333-6
SOLVENT GRANULATING - 202
Production
Groupleader - Sclvent Granulating 218-11
Pharm. Operator - Granulating 466-10
Pharm. Operator Trainee - Granulating 464-7
Liquid/Lacrisert - Groupleader 467-1
Groupleader - Film Coating 215-11
FILM COATING - 294
Production
Pharmaceutical Technician - Coating 416-10
CMMS/PM MGMT - 295
Production Clerical
Clerk — Maintenance Engineering 553-3
POLYSACCARIDE - 305
Production
Biological Technician 111-11
Ganeral Worker 413-6
IOMPC BULK_ MANUFACTURING — 351
Production Clerical
Clerk 533-3
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JOB CLASSIFICATION SCHEDULE

Arez / Job Clasgsification Job Code/
Lahor Grade
IOMPC BULK MANUFACTURING - 351
Production
Biotechnician 111-11
General Worker Vaccine Production 068-5

CABORATORY SERVICES - WEST PCINT - 760

Production

Groupieader — Culture Media Maker 37412
Sterilizer Operator/Glassware Washer 439-6
General Worker - Lab. Services 076-5

LABCRATORY ANIMAL RESOURCES - 761

Production

Animal Care Specialist 298-8
Animal Care Specialist Trainee 297-4
SAFETY ASSESSMENT - 878
Production
Laboratory Assistant - Toxicology & Pathology! 020-10
Laboratory Assistant Trainee 3226
PHABRMACEUTICAL DEVELOPMENT - 882
Production
Sterile Products Development Technician 155-10
Laboratory Assistant - Pharmaceutical
Development 469-9
Equipment Washer/Service Workar 026-5
Chemical Dispersement Tachnician 383-7
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JOB CLASSIFICATION SCHEDULE

Area / Job Classification Jab Code/
Labor Grade
MRL CONTROL MONITORING - 923
Production
Technician — Contral Monitoring 271-1¢

BIOLOGICS OPERATIONS SUPPORT -- 977

Production

Groupleader/Media Maker 462-12
Groupieader/Madia Maker Trainee . 433-1Q
Utility Worker_ 434-7
Utility Worker Trainee 440-5
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CONSTITUTION AND BY-LAWS

Local 2-88, Paper, Allied-Industrial,
Chemical and Energy Workers International Union

We, Local 2-0086 of the Paper, Allied-Indusirial, Chemical and
Energy Workers International Union, realize that the struggle
to better our working and living conditions is in vain unless we
are united to protact ourselves.

Realizing that the ofd craft form of trade union organization is
unable to defend effectively the interest and improve the con-
ditions of the industrial wage earners, we, the Paper, Allied-
Industrial, Chemical and Energy Workers, form an organiza-
tion which unites all workers in our industry, on an industrial
basis with rank and file control, regardiess of craft, age, sex,
nationality, race, creed or political beliefs and pursue at all
times a policy of aggressive effort to improve cur conditions.

We pledge ourselves to labor unity for the principles herein set
forth to perpetuate our union and work in concert with other
labor organtzations to bring about a higher standard of living
of the workers.

ARTICLE | NAME

This organization shall be known as LOCAL NO. 2-0086 —
PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND ENERGY
WORKERS INTERNATIONAL UNION.

ARTICLE I QBJECT

It shall ba the object of Local No. 2-0086 ta protect, maintain
and advance the interests of the workers under its jurisdiction
and to do all in its power to strengthen and promote the labor
movement.
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ARTICLE lIl ADMISSION AND MEMBERSHIP

Section 1. The jurisdiction of this Union shall be the atomic,
petroleum, gas, coke, chemical and allied, refated and similar
industries.

Section 2. Al bona fide workers employed within the juris-
diction of the Union, and all employees of this organization,
shall be eligible for membership in this Lecal Union upon
receiving a favorable majority vote of the members present
and voling at a Local Union meeting.

No person shall be refused membership because of national-
ity, race, sex, sexual preference, disability, or religious belisf,
However, membership is expressly dented to any individual
who advocates the overthrow of the government by force or
viclence.

Section 3. No membership application shall he accepted
unless satistactory arrangements are made for payment of the
initiation fee, such fee to be in conformity with the Intamational
Constitution,

It an individual's application for membership is reéjectad by
majority vote of the Local Union meeting, he shall ba ineli-
gible to apply again for a period of three months,

This Local Union shall not accept into membstship any person
against whom charges have been preferred or fines or
assessments levied, until he/she has been cleared of such
charge, or has paid such fines or assessments.

Seclion 4.  All applicants for membership accepted by the
Local Union shall appear at a Local Union meating at their ear-
liest possible convenience for initiation or affirmation.
However, in those cases where applicants are prevented from
appearing for Initiation or affirmation by unavoidable circum-
stances, they shall pay dues in accordance with the provisions
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of the International Constitution, and they shall be subject to
the requlations of tha Local Union.

Section 5. Monthly dues shall be determined by the Local
Union, within the limits set by the Intarnational Constitution.

Monthly dues and initiation fees may be changed by majority
vote by secret ballot of the members in good standing voting
at a general or special membership meeting, after reasonable
notice, or by majority vote of the members in good standing
voting in 2 membership referendum conducted by secret bal-
lot.

A dues incraase of One ($.01} Cents per hour worked, not to
axceed Forty ($.40) Cents per wesk per member shall be in
eftact at By-Laws adoption to be used ¢ provide Local 2-86
with {abor and legal services programs to members.

Section 6. Any member shall have full righis and privileges of
membership until heshe is thres (3) months in arrears for
dues, assessmants or fines, at which time he/she shall be sus-
pended

All persons not in good standing in the Local Union are pro-
hibited from participating in meetings and rmay attend meet-
ings only when invited to do so by vote of the Local Unien.

Section 7. Rules and regulations covering initiation fees,
dues, per capita tax, defense fund monigs, monthly financial
raports, charter fee and supplies, annual audits, withdrawal
and out-of-work and honorary membership and military ser-
vice cards, transfers of membership, rights and privileges of
membarship, and rainstatement shall be in compliance with
the International Constitution.

The Lecal Union will follow uniforrn and nondiscriminatory
practices in the administration of tha above rules and ragula-
tions.
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ARTICLE [V MEETINGS

Section 1. This Local Union shall meet at least onge
each month.

Section 2. The stated meetings of this Local Union
shall be held as designated by the Union. This Local Union
shall be required 1o call a meeting at least once a month.

Section 3. The Executive Board shall meet the first
Monday of each month. The regular membership mesting
shail be held the second Monday of each month; howaver, the
Executive Board may set an alternate date.

Section 4. Special meetings of the Local may be
called by the Prasident or on petition of 25% or more members
for the purpose of transacting any special business. Notica of
such meeting must be posted on the bulletin -boards at all
plants at least forty-sight {48} hours prior to the maaeting.

Such notifications are to inciude agenda of said
mesting. No other business can be taken up at this special
mesting.

Section 5. A majority of tweniy-five (25) members in
good standing shail constitute a quorum for the transaction of
the Local Union's business at a regular or spegial mesting.

Saection 6. Order of Business:

(a) Roll-call of Officers;

(o) Reading and approval of last Membership
meeting minutes;

{c) Reading and approval of last Executive
Board meeting minutes;
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(d} Communications and bills;
(e) Report of Treasurer;

(f) Report of Committes;

{g) Unfinished Business;

(h} New business (and any other business that
may be proparly presented to membership at this time, includ-
ing COPE activities),

(i} Good and Weltare.
(i} Adjournment.

Section 7. Under Good and Welfare, a maximum of
15 minutes will ba allowed for the member to speak on any
matter pertaining to the good and welfare of the Local, but no
motions can be made except a motion to table or to refer to
the Executive Board or to & Committee.

There will ba a limit of three (3) minutes allowed 1o
any speaker on any mation, amendment or discussion.

No member will be allowed to speak more than two
timas on any motion, amendment or discussion.

Section 8. New members, before being admitted to
full membership, shail be sworn in by the steward of their area
or by any duly elected officer by submitting to the following
obligation:

“| promise to bear ailegiance to the Paper, Allied-Industrial,
Chemical and Energy Workers International Union, and abide
by its laws. | turther promise to carry the message of organ-
ized labor to my fellow workers, and will never knowingly
wrong a fellow membet, or see him wrongad, if in my power to
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prevent it. § pladge upon my honor that | may be absolved
from same by the Paper, Allied-Industrial, Chemical and
Energy Workers International Union.”

Section 9. Any members may attend a mesting of
the Executive Board but shall not have veice in the discus-
sions. However, he/she shall be heard if he/she has some
subject to bring before the Board. The action of the Board on
this subject shall be considered final, so far as the Board is
concerned.

Section 10. International Officers and $taff person-
nal may attend Local Union meetings with the right to speak,
and Local Union Officers and International Officers and Staff
personnel may attend group mestings with the right to speak.
Local Union members in good standing may attend cther
group mestings but may speak only upon consent of the
majority. Only those members of a unit group shall have the
right to vota.

Mi N L
OF OFFICERS

Section 1. Only members in good standing for a
pericd of one (1) year, as determined by the date on which the
member signed a check-off card, and who are present at the
meeting when nominations are made shall be considered
nominees. An absent member will be considered if he/she
can give a valid excuse for being absent, and presants a writ-
ten staterment that he/she shall accept the cffice he/she is
nominated for together with a pledge to fuffill his/her obligation
to tha best of his/her ability.

Saction 2. All candidates for office shall be nomi-
nated at the regular mesting of the Local Union in the month
of October, in the year in which alections are heid.
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Letters of acceptance from those people who cannot
attend the Union meseting must be presented to an officer of
the Local Union prior to the opening of the meeting.

: Once the.meeting is opened, ne letter of acceptance
will be acceptad by the chair.

Section 3. The election shall be held by secret bal-
lot in the month of November at a place easily accessible to
the membership.

Any member in good standing may nominale ¢andi-
dates for office, but no member may be nominated for more
than one office.

Section 4. Newly elacted officers shall assume
office at the regular monthly membership meeting in the
month of December.

Saection 5. At the regular Membership Mesting in
Saeptamber, a Judge and Tellers shall be alected from the
membership present. Tha duties of the Tellars shall be to take
charge of the polling place designated by lhe Executive
Board; keep the polls open during the hours specified by the
Board, distribute the ballots to all members in good standing
when they appear at the polls; see that all ballols are deposit-
ed in a sealed box or boxas, and after the polls are closed, in
the presence of all interested members of the Local Union,
count and certify the number of votes cast for each candidate
and the number of blank and mutilated ballots, Tha Tellers
shall present the election certificate and the report to the
membership at the first regular mesting immediately following
the elsction.

Section §. Judges and Tellers shall be paid for time
lost from the plant at the appropriate hourly rate for all hours
spent conducting the election plus ane-half the per diem rate
as eslablished by the Local Union as compensation for
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members on Union business, and actual transportation cost
incurred. Judges and Tellars will be allowad time off from work
at no additional compensation paid by the Union during the
day following the election at their individual discretion.

Fersons who serve as Judges and Tellers shall not
be eligible for election to any position appearing on tha ballot.

Section 7. The Judges shall act as supervisor of the
Tellers and shall ba responsible for the faithful performance of
their duties.

Section 8, The order in which the candidates'
names are to appear on the ballot shall be determined by lot-

tery.

Section 8. Candidates receiving the majority vote
for offices of President, Vice President, Recording Secretary,
Financial Secretary, Treasurer and Plant Chairman, shall be
deciared elected. When no candidate for these offices
receives the majority of the votes for such office, a run-off
election between the two candidates receiving the highest
number of valid votes cast for the office shall be held at a spe-
cial meeting of the membership to be called not later than
three (3) days after official returns are tabulated. For all clher
offices, including an office held by two or more persons, the
candidates receiving the highast number of votes cast shall be
declared alected. '

Section 10. In the event of a tie vote for any office,
a run-off election shall be held in order to break the tie.

Section 11. The election of Local officers shall be by
secret ballot among the members in good standing who have
been members for at least thirty (30) days (as determined by
tha data on which the member signed a check-off card). Not
less than fiftean (15) days prior to the elsction, notice therack
shall be mailed to each member at his/her last known home
address. .
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Section 12. The Financial Secretary of the Local
Union shall preserve for one (1) year the ballots and all cther
pertinent records of the election.

In the event that any member or group of members
questions the results of an election, such question must be
reduced to writing and deliverad to the President of the Local
within seven {7) calendar days from the time of the announce-
ment of the election results, whereupon the Presidant shall
appoint a special committeg for the purpose of investigation
and report on their findings.

Section 13. Before entering upon the duties of the
office to which they have been elected, the officers shall sub-
scribe to the following affirmation:

Installation Qfficer: Raise your right hand and repeat after me:

“I sincerely pledge my honor to perform the duties of my office
as prescribed by the laws of this Union and to bear trus alle-
giance to the Paper, Allisd-Industrial, Chemical and Energy
Workers Intemational Union. | will delivar to my successor in
office all books, papsers and other property of this Union that
may be in my possession at the close of my official term. t will
also deliver all property of the Paper, Allied-Indusirial,
Chemical and Energy Workers international Union, in my pos-
session to the President of the same upon demand. To all of
this, } solemnly promise.”

Section 14. Should any Officer or Executive Board
member or shop steward absent himsetiherself fram (3) con-
secutiveé meetings without a valid excuse, charges may be
filed against the absent officer or Executive Board member
seeking the member’s removal from office, pursuant 1o Article
X of this Constitution.

Section 15 In the event of death, resignation, or
removal of any officer, the Executive Board shall select from
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the Union membership a member to fill the vacancy for the
rermainder of the term of office. If the aforementioned vacancy
occurs in the office of President, then the Vice-Presideni shall
assume the duties of the President until the Executive Board
makes its designation,

In the event of death, resignation, or removal of a
nominee for office, the President may order a nomination to be
held at the next regular membership meeting, or the Local
Union can decide if such nomination is necessary and, if so,
the Local can designate the time and place of the election.

Section 16. Officers shall be elected every three (3)
years and the term shail be three (3) years. This shall also
include the Plant Committee.

Section 17. All delegates to the convention and dis-
trict councils and other bodies with which the Local may be
affiliated shall be elected by secret ballot among the members
in good standing.

Prior to election, the Local Union may designate cer-
tain officers by virtue of their office to be standing delegates to
convention, district council or other bodies with which the
Local may ba affiliated, provided such elaction of officars is
conducted by secret ballot.

The paid officers of the Union (President, Vice-
President, Plant Chairman, Financial Secretary, Treasurer and
Recording Secretary) shall be standing delegates to the
International Convention.

Section 18. The Prasident, Vice-Prasident and Plant
Chairman shall be the delegates to the Master Bargaining
Committee. The Local Bargaining Committee shall consist of
eight (8} members and one altemate. The Plant Chairman and
the Plant Grievance Cammittee shall be standing delegates to
the Local Bargaining Committee.
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ARTICLE VI QFFICERS AND THEIR DUTIES
PART | OFFICERS

Section 1. The Cfficars of the Local shall consist of
a President, Vice-President, Recording Secretary, Financial
Secretary, Treasurer, Plant Chairman, Sergeant-at-Arms,
Guide, three (3} Trustess and five (5) Board Members at
Large. '

Section 2. No person shall be eligible to be an offi-
cer, Executive Board member or employee of Local 2-00886, if
he/she is a member of the Communist Party or a Nazi or
Fascist organization or any grganization which owes its alle-
giance to any government other than the United States of
America, directly or indirectly. Nor may a person hold an office
if he/she is a member ol any organization which promotas
doctrines of racial or religious discrimination.

Section 3. This Local shall be privileged to comblne
such offices as in the judgment of a majority of members may
be necessary, except that the offices ol President and
Treasurer (or those persons who may be delegated to the
rasponsibilities of these offices) shall not be combined with
any olher offices.

PART Il DUTIES OF OFFICERS
Section 1. Dutigs of the Presidont

{a) The duties of the President shall preside at all
meetings of the Local and of the Executive Board. He/she
shall be entitled to vole on all quastions of membership and
the election of cfficers, but on other quastions, he/she shalt
cast the deciding vote onty. It shall be the duty of the Local
Union President to supervise the activities of the Local Union
and to enforce compliance with the International Constitution
and with the policies and programs of the International Union.
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He/she shall interpret the Local Union By-Laws and Local
Union mandates (subject to the approval of the membership},
and it shall be his/her duty to enforce compliance with same.

(b) Hefshe shall, togsther with the Executive Board
and other Committeas, carry out the policy enunciated at the
Local Union meetings and between Local Union meetings.

() The President may sign checks together with the
Treasurer,

(d} The President shall be a member ex officio of all
committees.

(e} The President shall have the right, or at the
raquest of A majority of the Executive Board members, to call
spacial mesatings of the Exacutive Board of the Local Unian.

) {f) The net salary of the President shall be three
hundred dollars ($300.00) per month.

(@) The President shall be a delegate to all conveh-
tions and conferences. If unable to attend, he shall delegate
ancther Executive Board member to attend in his/her place.

{h) The President shall sign all ¢contracts.

Section 2, Duties of the Vice-President

(a) It shall be the duty of the Vice-President to take
the place and carry out the duties of the President when the
Presn;ient is absent.

(b} The Vice-President shall assist the President in
the performance of his/her duties and shall work under the
direction of the President.
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(c) The Vice-President shall render all possible
assistance to the Plant Chairman in the handling and pro-
cassing of griovances,

(d) The Vice-President may sign checks together
with the Treasurer.

(8) The Vice-President shall receive a net salary of
Three Hundred Dollars ($300.00) per month,

Section 3. Duties of Recording Secrotary

{a) The duties of the Recording Secretary shall be
to record the reports given and the decisions made at the
meetings of the Local Union and the Executive Board.

{b} The Recording Secretary shall receive and send
out all mall, telegrams or messages as instructed by the
Executive Board, the Local Union Membership or the
President of the Local Union.

{¢) The net salary of the Recording Secretary shall
be Three Hundred Dollars ($300.00) per month,

(d} The Recording Secretary shall notify members,
commitiees and delegates of meetings, notify officers, com-
mittees and delegates of their appointments, and furnish
committees and delegates with propar credentials. He/she
shall print or have printed notices of all meetings.

(e} The Recording Secretary shall be responsibls
for the care and proper filing of all records and correspon-
dence in the Local Union offlce.

(t). The Recording Secretary shall assist the
Prasident in the chacking of and filing of Job Descriplicns.
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Section 4. Duties of the Financial Secretary

{(8) The Financial Secretary shall keep a record of
all monies received or disbursed by the Local Union.

(b} Heishe shall be responsible for keeping the
Local Union in compliance with the International Constitution
in order that the Lecal Union may be eligible for Defense Fund
benefits, and currently in good standing by submitting each
month a report of business transacted by the Local Union to
the International Secretary-Treasurer. He/she shall forward to
the International Secretary-Treasurer and to affiliated Councils
the per capita tax due without the necessity of a vote by tha
Lecal Union.

(¢) The Financial Secretary shall collect all monies
paid to the Local, including dues, inttiation fees, fines and
assessments, giving receipts where appropriate and deliver it
tc the Treasurer. He/she shall keep true and accurate
accounts of all his/her transactions as Financial Secretary,
and shall make monthly reports thereon to the Locat Executive
Board and the Local. He/she shall, at the same time, report
the number of members in good standing and the number in
arrears. He/she shall keep a record of the names and
addresses of all members of the Local Union and their status.
Hefshe shall also submit a written report of the finances and
the membership of the Local Union to the International Union
in such manner and at such times as the International
Prasident or Secretary-Treasurer may require. 'On demand of
the International President, he/sha shall make all of his books
and records available for examination and audit.

{d} The net salary of the Financial Secretary shall-be
Three Hundred Dollars ($300.00) per month.
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Section 5. Duties of the Treasurer

(a) The Treasurer shall receive all monies from the
Financial Secretary and all other securities, funds and other
valuables of the Local and shail depesit it in the name of the
Local in such bank or banks as the Executive Board may
direct. He/she shall countersign all checks, bank withdrawals
or funds, money and properties of the Local, provided howev-
er, that such withdrawals and dishbursements have been
approved by the members or the Executive Board. He/she
shall give receipts when appropriate and shall be the custodi-
an of the entire Local’s bankbooks and other written evidence
of the Lacals property and accounts. He/fshe shail keep true
and accurate accounts of all his/her transactions as treasurer
and shall make monthly reports thereon, including the balance
on hand in the Local treasury, to the Local Executive Board
and the Local. He/she shall preserve an index of all bills for
which checks have been issued and shall keep all stubs and
vouchers for all bills paid. No bill shall be paid other than by
check, and all checks shall bear the signature of the Treasurer
and President or Vice-President. He/she shall also submit a
written report of the finances and the membership ¢of the Local
Union to the International Union in such mannser and at such
times as the International President or Secretary-Treasurer
may require. ©On demand of the International President,
he/she shall make all of histher books and records available
for examination and audit. Ha/she shall cause any hecessary
governmental reports to be filed timely, including federal, state
and local tax reports, .

{b) He/she shall make a report at sach regular meet-
ing of all menies received and expended and report on all offi-
cial correspondence,

(c) He/she, as well as every other parson required
by applicable law, shall be bonded as prescrited by the
International Executive Board in amounts as fixed by the
Intemational Board. Such bond shall be procured through the
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International Headquanters Office and paid for by the Local
Union.

(d) In the performance of his/her duties, the
Treasurer shall incur ne additionat expenses (excluding lost
time), without prior approval of the Executive Board.

(e) The net salary of the Treasurer shall be
Three Hundred {$300.C0} Collars per month. .

Section 6. Duties of the Plant Chaimman

(a) It shall be the duty of the Plant Chairman to
schedule all third step grievance meetings with the Company
and {o preside at same on behalf of the Unicon.

(b) He/she shall be available whenever possi-
ble for consultation and guidance to Stewards and Plant
Committee members whenever required,

(©) He/she shall keep an active and up to date
file of various reports he recelves such as layoff and recall
notices, written wamings and reviews of same, employment
reparts, Company policies, atc.

(d) The Plant Chairman shall conduct (or des-
ignate mambers of the Plant Committee or Executive Board in
his stead) steward etections where nacessary.

{e) The net salary of the Plant Chairman shall
be Thres Hundred doliars ($300.00) per month,

151



Section 7. Dutias of the Guide

{a) Hefsha shall assist the Sergeant-at-Arms at all
meetings and serve in his/her absence as Sergeant-at-Arms.

(b} Hefshe shall present to the Chairman all guests
and candidates for initiation inté membership.

Section 8. Duties of the Sergeant-at-Arms

(a) At the regular monthly meeting, or any special
meeting of the Local Union, the Sergeant-at-Arms shall aliow
no person to énter the meeting hall who is not a member in
good standing of the Local Union. He shall report to the
Chalrman anyone seeking admission who is nol a member in
good standing of the Local Union. He/she shall reporl to the
Chairman anyone seeking admission who is not a member in
good standing of the Local Union.

(b} He/she shall see to it that no person under the
influenca of intoxicating liquor is permitted to enter the meet-
ing hall.

(c) He/she shall see that the Charter and the United
States Flag is displayed at all meetings.

Section 9, Duties of the Trustees

(a) There shall be a Board of Trustees elected by
the membarship.

(b} It shall be the duty of the Trustees to keap watch
ovar all monies and property of this Union. They shall approve
the Treasurar's books each month. They shall examing and
audit ihe books and records of the Local Union at least every
three (3) months, and they shall submit a written report on
each audit to the Local Unicn within thirty (30) days following
the close of each quarter. The Trustees shall submit an
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annual financial report fo the International Secretary-
Treasurer within ninety (90) days of the end of the Local
Union's fiscal year.

{c) The Trustees shall inventory, at least once each
year, all praperties of the Local Union.

(d) All bocks shall be ¢losed while an audit is being
taken and they shall remain closed until such audit is com-
pleted. The Financial Treasurer shall be notified and must be
present during an audit.

{e) The Trustees shall report their findings of the
audit to the Local Union.

(f} The trustees shall attend 10 the bonding of all
Executive Officers who sign checks or handle any funds of the
Local Union, In accordance with the policy of the Intemational
Union.

Section 10. Board Members-at-Large

(a) It shall be the duty of the Board members-at-
Large to attend all meetings of the Executive Board at which
they shall have voice and vote.

2. Board Members-at-Large shall be elected at
the same time and in the same manner other officers are
elected.

3. Board members shall discharge special
duties to which they may be assigned by the Presidant of the
Local, by and with the consent of the Executive Board.

ARTICLE VIl EXECUTIVE BOARD

Section 1. The Local Union shall have an Executive
Board consisting of the officers and such additional members

as sat forth below.
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Section 2. The officers of the Local shall all be mem-
bers of the Execulive Board consisting of the following:
President, Vice-President, Recording Secretary, Firancial
Secretary, Treasurer, Plant Chairman, Sergeant-at-Arms,
Guide, three (3) Trustees, and five (5) Board Members-at-
Large.

Section 3. The Executive Board shail transact all
business when the Local is not in session, execute the orders
of the organization when the Local is not in session, and rec-
ommend such action to the Local as may be necessary. The
Executive Board shall be vested with the full power and
authority to regulate the internal affairs of the Local. The
Executive Board shafl have the authority to accept or reject all
applicants for membership in the Local.

Section 4. The Exacutive Board shall also have the
authority to fine, suspend, or expel at ils discretion all mem-
bers convicted of anti-Union activities, pursuant to the proce-
dures set forth in Arlicle X of this Constitution and By-Laws.
All acts of the Executive Board shall be subject to the approval
of the Loca!l membaership.

Section 5. The Executive Board or the Local Union
may at any time require from any officer or committea a full
and detailed account of the business done in the name of the
Local.

Section 6. All decisions of the Executive Board shall
ba decided by a majority vote of those members prasent, pro-
vided there is a quorum.

Section 7. Five (5} members of the Executive Board
shall constitute a quorum.

Section B. The Executive Board shall meet at least
once a month. Special mesting of the Executive Board may
be callad at the request of the President, or five (5) members
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of the Board. The Racording Secretary should notiy all mem-
bers al least torty-eight (48} hours pricr to the meeting.

Section 9. The Executive Board shall not be
requested to consider any problems of an established com-
mittae unless it is presentad at the request of the Chairman of
said committes.

Secticn 10. The Executive Board shall prepare an
agenda ot ali items to be discussed and acted upon by the
membership,

Section 11.  The Execulive Board shall have the
power t0 appeint delegates to represent the Local if the
appointment must be mada before the next membership
meeting.

Section 12. The Executive Beard members who fail
to attend three (3) consecutive Local Union and Exeacutive
Beard mesetings without prior excuse may have charges filed
against them for remevai from office pursuant to Anicle X of
the Local Union By-Laws.

o ! PENDITURE

Section 1. The Executive Board may authorize
expenditures of such sums of monigs as may be required in
an emergency which may arise between membership meet-
ings. Such sums are not 10 excesd a total of $300.00 in any
one month. Any proposed donation in excess of $300 must be
posled prior to the next scheduled membership meeting.

Section 2. The Executive Board shall authorize the
payment of administrative expenszes (salaries, office expens-
es, rent, insutance, maintanance, and taxes).

Section 3. Al other expenditures shail be referred to
the general membaership for approval.
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Section 4. All bills shall ba paid by check.

Section 5. {a) When a member is required to
lose time from his employment, including tost overtime, for the
purpose of performing work for the Local, he/she shall be
compensated for each hour lost at the appropriate hourly rate
in addition io necessary expenses incurred in tha performance
of such work, in addition to incentive rate the member would
have made while performing scheduled work, or average
eamings, where applicable, and necessary expanses incurred
in the performance of such work.

(b) When a member spends an entire
weaekand (sixth and saventh days) away from home attending
to Union husiness, he/she shall be allowed one day off with
pay, not 1o exceed eight (8) hours.

Section 6. When a member is required to perform
service away from home, he/she shall be allowed, in additicn
to the applicable lost time wages set forth above, an amount
covering first class transportation by the mest direct route to
and from his homs; where automobhile transpontation is used,
reimbursement shall be at the maximum rate pamissible by
the Internal Revenue Service regulation for such mileage
reimbursemeni, with every effort being made to use the least
possible number of automobiles.

Section 7. When a member is required to attend a
meeling in the capacity of delegate from this Local Union and
where such meeting lasts a full day and does not require the
delegate to remain away from home overnighi, the sum of thir-
ty dollars ($30.00) shall be allowed as expenses. Where
overnight stay is required, the sum of sixty dollars ($60.00)
and g raasonable hotel or motel room per day shall be al-
lowed.

: Seaction 8. The salary of any Local Union officer or
Local Union employee regularly employed by the Local Union
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shail be set by the Local Unien on recommendation of the
Executive Board.

Section 9. N officer of this Local Union shall"have
the power 1o incur any indebtedness on its behalf ar appropri-
ale any maney without authority from this Constitution and By-
Laws or from the Local Union,

Section 10.  Any member who is retired by the
Company for any reason and who has been a member of this
Local shall be presented with a wallst and a check in the
amecunt of Ten ($10.00) Dollars per year for each year of
membership commeancing January 1, 2000. Thers shal' be a
minimum payment of One Hundred ($100.00) Dolfars.

Section 11. In the event of the death of a mamber
or a member of his/her immediate family (spouse, parent or
child), or a retired member, a suitable floral display shall be
sent in the name of the Local Union. Where it is nct possible
to send flowers, any other honararium of current equal value
may be sent.

ARTICLE [X REAL AND PERSONAL PROPERTY

Saction 1. (a) All Officers, at the expiration of their
tarm of cffice, whan removed from office, or when their office
is declared vacant, shall deliver to their successors all books,
paper, monies and other property in their possession belong-
ing to the Union, and they shall not be released from their
bonds or obligations until this Section is complied with.

(b) ANl members or employeas who hold or have in
their possession any monies, books, records or other proper-
ty of the Local Union during any period when such member or
employee is designated to perform duties on behalf of the
Local Union shall deliver all such monies, books, records and
other properties to the Treasurer of the Local Union upon com-
pletion of such assignment. :
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Section 2. (a} The President, Financial Secretary-
Treasurer, Trustees, and their successors, shalt constitute a
Board of Trustees for the purpose of holding title to both per-
sonal property and real estate taken in the name of Qil,
Chemical and Atomic Workers International Union, Local No.
8-86.

(b) Upon prior approval of the Local Union, the
Board of Trustees shall be authorized to buy, seli, transfer,
lease and contract for personal property and real estate of the
Local Union.

Section 3. All bocks, records, funds and property in
the possesston of or subject to the control of a Local Union
(which dissclves, withdraws or disaffiiates or whose Charter
has been dissolved, withdrawn, suspendad or revoked),
including duas, fees and assessments receivad from its mem-
bers, whether or not held in the name of a corporation,
trustees, or othar nominses, shall become and ramain the
property of the Intemational Union t¢ be held and adminis-
terad on bshalf of all membaers of tha International Union.

Section 4. A mamber whose mambership is termi-
nated shail have no right or interast in any propesty of the
Lacal Union or of the Intemational Union, including any dues,
assessments or other financial obligations paid by himvher in
advance of the effective date of such termination, except that
this provision shall not apply in the case of Local Union Benefit
Plans which may specifically provide otherwise.

ARTICLE X DISCIPLINE. TRIALS AND PENALTIES

Section 1.  Except In cases involving non-payment
of pericdic dues, no member shall be disciplined unless writ-
ten, specific charges have been filed by a member in good
standing, a copy of the charges is delivered o the accused
member or mailed to the member at his or her last known
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address, and a reasonable period of time is afforded to the
accused member within which to prepare his or her defense.,

Section 2. The Local Unicn may establish rules gov-

" eming membership attendance at regular meetings. Srmall

fines of $1.00 or less may be imposed by the presiding officer
to assure an orderly meeting.

Section 3. The Local Union shall be empowered
through proper trial procedure to fine, disqualify for eligibility to
holg office for a spacified period of time, suspand or expel
members for violation of the Local and/or International
Constitutions.

Section 4, The following violations are considered
grounds upon which ¢charges may be filed:

(a) Neglect of duty or breach of the International
and/or Local Union Constitutions and By-Laws;

(b} Refusal to abide by decisions and policies estab-
lished by the President or the Exsc¢utive Board of the
International Unicn, or by his/her Local Union;

(¢} Advocating or soliciting membarship in a rival or-
ganization or attempting to transfer the affiliation of any bar-
gaining unit from the jurisdiction of the Paper, Allied-fndustrial,
Chemical and Energy Workers Intemational Union.

{d) Accepting office In rival labor organization.

{e) Providing a complete or partial membership list
of persons other than those whose official business requires
such a list. -

() Misappropriation or embezzlement of funds or
assets of this organization. Vielation of this subsection (f)
shall debar any perscn convicted of such violation from hold-

ing office thereafter.
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() Tampeting with ballots or interfering with the fair
and proper conduct of elections,

{h} Maliciously or falsely slandering officers or mem-
bers of the Paper, Allied-Industrial, Chemical and Energy
Workers International Union;

() Engaging in acts which tend to hinder the prose-
cution of a properly recognized and authorized strike con-
ducted by the Paper, Allied-Industrial, Chemical and Energy
Workers International Union.

{} Instigating or engaging in & strike ar work stop-
page which violates a working agresment.

{(ky Engaging in conduct detrimental to the welfare
and interests of the membership of the Paper, Allisd-Industrial,
Chemical and Energy Workers International Union.

Section 5. Except as otharwise provided in this
Articte, all charges shall be fliled with the Recording or
Financial Secratary of the Local Unjon in which the accused
member hoids (or former member, held) his or her member-
ship. Promptly upon receipt of such charges, the Secrelary
shall cause to be delivered or mailed a copy of the charges to
the accused mamber and, if in the opinion of the Local Union
Executive Board, a trial should be held, the Secretary shall
advise both the member filing the charges and the member
against whom the charges are filed, of the time, date and
place of the thal. Except for good cause shown, the trial shall
proceed notwithstanding the absence of the member filing the
charges or the absence of the member against whom the
charges have been filed. Should the Executive Board deter-
mine that a trial showld be held, it shall be referred t¢ an
Investigating Committee, If the Executive Boarg refuses to
approve the holding of a trial, its decision shall be subject to
review by: first, the Local Union membership; second, the
International Executive Board; and finally, the International

Convention,
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Section 6. If it is decided that the charge be refemred
to an Investigation Committee, the presiding officer shall
appoint, subject to approval of the membership, three (3) of
five (5} members to hear the same. The member filing the
charge or the accused shall not be eligible to serve on ihe
Investigating Committes.

Section 7. The Investigating Committee shall main-
tain an accurate record of the avidence presented, and shall
allow an opportunity for examination and cross-examination of
witnesses. No evidance shall be considered by the
Investigating Committee or the Union except such as shall be
offered at a hearing at which the accussed shall have been
notified and gives a reasonable opportunity to be present.
The accused shall be given every reasonable opportunity to
be heard and to present evidence in his defense. He/she may
be assisted by counsel of his/her own choosing selected from
the membership of his/her Local Union, or he/she may waive
any or all of the rights set forth herein.

Section 8. The Investigating Committee shall base
its decision on evidence presentad at the trial, and shall
promptly report its findings at a reqular or special meeting
called for that purpose, provided the accused shall have been
notified and given a reasonable opportunity to be present,
Such report shall be in writing. Both the charge and the find-
ings of the Investigating Committee, i any, shall be read at
such meeting, and the accused shall be permitted a reason-
able opportunity to argue his/her case before it is put to a vote
of the membership, which vote may be taken at the same or
subsequent meeting.

Section 9. (a) Upon the conclusion of a trial or con-
sideration of the Investigating Committee's findings, a secrat
ballot shall be conducted among the members present at such
or subsequent meeting. The question will come on "guilty or
not guilty as charged". If more than one charge shall be made,
the vote will be taken separately as to each charge.
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(b) Atwo-thirds majority vote of those voling shall be
necessary to convict,

{c) I the charges or any one of them be sustained,
or if tha accused pleads guilty, the vota shall then be taken as
to the penalty, if any, uniess the penalty is prescribed by either |
the International or Loeal Union Constitutions.

(d) Areprimand or a fina {not to excead $100.00} for
the firsi offense may be imposed by a majority vote.

(8) Athrea-fourthe majotity vote of the members vot-
ing therson is necessary to suspend or remove from office, to
disqualify 1o run for office, ar to suspend or expel from mem-
bership.

Section 10. All reastnable expenses incurred by the
accused in defending himse!f shall be horne by the Union in
the event of an acquittal, upon approval ol a majotity of the
members present and voling thereon, Any member bringing
charges against another which he fails to sustain may, by a
two-thirds vote, be censured.

Section 11,  Decisions of the Trial Board shall be
appealable to the membership at the next regular meeting of
the Local Union provided that thera are at leasl seven (7) cal-
endar days between the time the parties are notified of the trial
Board's decision and the date of such meeting. If less than
seven (7) days remain, the appeal (if any) shall be decided at
the next following regular meeting. Appeals from the decision
of the Local Union shall be filed with the Intemationai
Executive Board within thirty (30) days of the date the accused
i notified of the decision of the Local Union. Upon the filling
of an appeai with the Intermational Executive Board, the Local
Union shall immediately forward a true copy of the complete
trial record to the International Executive Board who, in tum,
at the next regular meeting, shall e on the zppeal,
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Al LE X| LLECTIVE BARGAINING

This Locat Union is the sole coftective bargaining
agency for all the workers in the plants coming under its juris-
diction, on the guestions of wages, hours and working condi-
tions. If we are to build our Locat Union, we must insist that no
individuat member of this Local Union, at any time, bargain
with any Employer on the guestion of wages, hours or work-
ing conditions. Any infringement of this right is detrimental to
the welfare of the Local Union and shall be considered as con-
duct unbecoming a Union member against whom charges
may be praferred at the option of the Executive Board.

.\ LE Xl EFE DUM AND RECA|

Section 1. Qfficers. In the event of any officer
neglecting his/her duties or not working in the interasts of the
Union, the Executive Beard shall recommend to the membear-
ship that appropriate action be taken pursuant to the proce-
dures set forth in Article X of these By-Laws.

T4 ]
Section 1. (@) Within sixty (60} days after new
officers have been installed, there shall be an.annual election

of all stewards in the various departments by the members
they represant.

{b) Toinsure that adequate notice of aach steward
election is given %o all of the eligible members in the various
departments, a written notice deslgnating the day, the time,
and the place of the elaction shall be posted in the department
at least twenty-four (24} hours prior to the election. If for any
reason the edection should have to be canceled, another twen-
ty- four (24) hour written notice shall be posted prior to the
new date of the election.
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(c) The election of the stewards shall be under the
direction of the Plant Chairman, or as directed by the
President. When a vacancy occurs, it shall be the duty of the
Ptant Chairman {0 hold an election to fill the vacancy as soon
as possible. In the interim period, the Plant Chairman or the
President may appeint & member to serve as steward untit the
election is completed. Ali elections for stewards shall be by
secret ballot and at a place designated by the Plant Chairman
of the plant involved. If, in the opinion of the President or the
appropriate Plant Chairman, a tayoff is indicated, an election
may be postponed until a later date.

Section 2. (a) Whera a Department is too large for
ona shop steward to handle efficiently, the Executive Board
shall have the authority to divide the department into sections
and have a shop steward elected from each section.

{b) Such departmants may be grouped together to
form a "Steward Group” in order to be represented by one (1)
steward; designation of such groups must be approved by the
Executive Board.

~ (¢} Section 3. It shall be the duty of the shop stew-
ards to collect all dues and fines levied on meambers in their
departments or sections, unless otherwise specifiad.

Section 4, It shall be the duty of the shop steward to
take up all grisvances of the members in their department or
section with the foreman, together with tha aggrieved member
or ather appropriate witness.

Section 5. If a grievance cannot be settled in the
department, it is the duty of the Shop Steward to turn the
grievance immediataly over to the Chairman of the Plant for
further processing.

Section 8. The department or section shop stew-
ards shall be vested with the authority to enforce the
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Constitution and By-Laws of this Local Union within the
depantment or section they represent.

Section 7. Each shop steward shall have the right to
call department meetings under the direction of the President
to discuss such situations as affect his/her department. Any
decision reached by a majority vote at such meetings
becomes binding on all members in the department. All deci-
sions made at department meetings must be ratified by the
Executive Board and the Local Union.

Section 8. Each shop steward shall be supplied with
a copy of the contract and shall immediately report any vicla-
tions of the contract to the Flant Chairman or President.

Section 9. Chairman of Plant Commitiee has the au-
thority to call plant meetings of all their stewards, or to agree
to call a joint meeting of all stewards by and with consent of
the President and the Executive Board.

Section 10. The Chairman of the Local's Grievance
Committee (Plant Chairman) shall be elected by the members
at the regular election of officers.

Section 11.  Stewards’ meetings shall be held at
ieast once a month at a time and place to be designated.

Section 12, Stewards who fail to attend thres (3)
consacutive mestings without excuse or who fail to fulfill their
dutiss, may be dropped by the Executive Board.

ARTICLE XIY COMMITTEES

Section 1. Tha standing commitiees of the Local
shall be Legislative, Education, Political Action, Safety and
Publicity.
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Sectlon 2. All committees, except as olherwise pro-
vided, will he reviewed the January following an elaction of
officars. At this time, the Executive Board will appoint com-
mittee members for the next three (3) year term, subject to
approval by membership at the next membership meeting.
The Racording Secretary will maintain a list of ali committees.
The Executive Board, upon recommendation of the President,
shall select the chairmen of all committees.

Section 3. No committae shall consist of less than
three {3) mambers.

Section 4. No-members shall serve on more than
two (2) standing committees at ona time.

Section 5.  Upon the opening of negotiations, the
Executive Board shall meet to appoint various committegs 1o
assist the Executive Board in the event of a strike.

ARTICLE XV ALTERATIONS AND AMENDMENTS

Section 1. {a) The Constitution and By-Laws may
be altered or amended by a majority of the members present
and voting at a regular membership meeting. Notice of an
intended alteration or amendment must be given in writing at
a previous regular membership meeting. The Chair must
determine the date on which the proposed changes will be
pressnted for action by the membership. Notice of any pro-
posed alteration or amendment to the Constitution should be
posted in all plants, if pamitted, and shall bear the date of
presentation 1o the membership for action.

(p} All amendments, supplements, additions or
deletions o this: Local Unicn Constitution and By-Laws shall
become eliective only after receiving approval of the
Intamational Union.
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(c} Any addition to this Local Union Constitution and
By-Laws must be in the form of either & new section or sub-
sec-tion under the proper Article or a new Articie. All requests
for International approval must be submitted in duplicate with
changes clearly indicated, and signed by the Loca! Union offi-
cer attasting to the date of Local Union approval and bearing
the Local Union seat. Space should be provided for signature
of approval by the interational Fresident.

Section 2. Notwithstanding anything to the contrary
herein, this Constitution and By-Laws and approved amend-
ments thereto shall be subject to and shall not in any way be
construed to superseds any of the provisions of the Interna-
tional Constitution.

ARTICLE XVI BULES

Secticn 1. The rules centained in Robert's Rules of
Order shall govern this organization in alt cases except whers
they are inconsistent with the Coenstitution and By-Laws of this
orgarization. '
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