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Agreement

THIS Agreement, made and entered into as of April 1, 2004 and
between TAMPA ELECTRIC COMPANY, a corporation organized and
existing under the laws of the State of Florida, its successors and assigns,
and LOCAL Union 108, of the INTERNATIONAL BROTHERHOQCD OF
ELECTRICAL WORKERS, affiliated with the AFL-CIO, is an Amendment
to the Agreement existing between the Company and the Union on behalt
af all Employess of the Company now or hereafter employed by the
Company in the classifications and deparimenis listed in this Agreement.
This Agreement shall be binding on the Company’s successors whether
affected voluntarily in the event of an assignment or by operation of Law
in the event of a merger or congolidation.

in the event the Company reorganizes by creating separate
corporations for one or more of ils operating units covered under this
Agreement, the Company will cause any such separate corporation(s} to
bargain in good faith with the Union, and the Union will bargain in good
faith with any such separate corporation(s) to establish a separate labor
agreement({s} for such corporation(s). Further, if State or Federal legislation
is enacted during the term of this Agreement which establishes retail
competition in the slectric utility industry, the Union agrees that upon
request by the Company, negotiations will be opened to revise this
Agreement. The Company agrees that in the absence of such request(s),
the existing Agreement will apply.

Joint Mission

We are committed to a partnership that creates joint responsibiiity
or continuous economic improvement. By working together, we will provide
quality products and servicas to our Customars through efficient and
eftective procedures.

Our joint commitment to the fong-term success of our Company
will help to ensure employment sacurity and the well-being of all. Each
ot us plays an important rele in the continued success of our Company.
By focusing on personal performance, the Employees and the
Company prosper.

Our success must be based on a high commitment to values which
include respect for the dignity of individuals, quality production and services,
tiexibility, open communication, recognition of effort and achievement,
opportunities for personal growth and development, and the dedication to
the continuous improvement of every aspect of the business,



i Bargaining Representation

The Company recognizes the right of its Employees to organize
and to bargain coflectively through representatives of their own choosing.
The Union is hereby recognized as the exclusive collective bargaining
representative with respect to rates of pay, hours of work and other
conditions of employment for all Employees of the Company in the
ciassifications listed in Exhibit “A", attached and made a part hereof.

The Company and the Union agree to meet and deal with each
other through their duly accredited officers and committees on ail matters
covered by the terms of this Agreement.

Should therg at any time be Employees in the Electrical Department
of the Company of the classifications listed in Exhibit “A”, on properties of
the Company not listed herein, who are engaged in parforming the same
class of work as Employees covered by this Agreement, who desire the
Unrtion to represent them, the representatives of the parties hereto shall
meet on five {5) days written notice from either party to the other, orata
date mutually agreed to by them, for the purpose of negotiating with respect
to wages, hours and other conditions of employment for such Employees,
and in the event of failure to fully agree, the points of differance shall be
settled by arbitration in the manner provided herein.

u". Management and Union Rights

The services provided by the Employees covered by this Agreement
are essential to the oparations of a public utility, in the locations listed
in Exhibit “A", and to the welfare of the public we serve. The Union
agrees that the Employess covered by this Agreement wili not be called
upon or permitted to cease or abstain from the continuous performance
of their duties.

Management agrees to do nothing to proveke interruption of or
prevent continuity of Employees performance of duties. Disagreernents
which may arise between us regarding this contract shall be settled in the
masnner described in Article X.

The Union agrees that its mermbers will use their best endeavors
to protect the intarest of our Company, to conserve resources, and to furnish
the highest guality of service. We wiil cooperate in promoting the welfare
and advancement of the Company, and its Employees covered by this
Agreement. There shall be no transaction of Brotherhood business on
Company time uniess approved by management.

We agree to meet and deal with each other through duly accredited
officers and committees on matters covered by the terms of this Agreement.




m. Discrimination

Any and all Employees have the right to join or not to join the
Brotherhood, as they individually prefer, it being agreed that there shall
be no discrimination for or against any Employee on account of membership
in the Brotherhood, orinterference with any Employees in joining or desiring
G join the Brotherhood. And, likewise, no Employees shall be discriminated
against for non-membership in the Brotherhood, and neither the
Brotherhood nor any Employee shall attempt to intimidate or coerce any
Employee of the Company into joining or continuing in the Brotherhood,
or interfere with the Employee in any way because of failure or refusal on
the Employae's part to join the Brotherhood.

The Company agrees not to discriminate for or against the
Brotherhood or its members for membership therein, or for any service
they may be requested to perform because of such membership, provided
such performance is not detrimental to Company’s interests, or because
of any office they may hold in the Brotherhood. The Comgany further
agrees not to discharge, lay off or demote any covered Employee except
tor cause or under circumstances specified in this Agreement.

V. Seniority Rights

A. Employees accrue seniority based upon length of continuous
service with the Company and in the depariments and ¢lassifications in
which they have been employed.

B. Where ability and fitness are relatively equat, seniority shall be
the controlling factor in matters of promation.

C. Company seniority added to department seniority in the
department in which the job is posted shall be the applicable seniority for
all starting jobs. Starting jobs being defined as:

IFICATI DEPARTMENT
Apprentice LINEMAN .........ccovnvrceineressennns Line
Meter Machanmic C ..o Meter
Appr. Substation Electrician ..... Substation
Telecommunications Electrician | .............. Telecommunications
Garage Mechanic | .....oovveeieicerecceiinenns Fleet Services
Production Apprentice....... . Power Plants - Tampa
Associate Energy System Electrlclan ........ Energy Delivery Systems
Special Helper ... Facility Services

Coal Handler | Stevedoring Services



For promations, within the department, to all vacancies having
a higher rate of pay than the starting job, the applicable seniority shall
be classification senijority (cumulative continuous time spent in the
slarting job and any progressively higher paid job in the department)
within Exhibit “A". Where two or more Employees are awarded the
starting job on the sama date, the Employee with the greatest cumulative
continuous time in the depariment shall be considered to have the
greatest classification seniority.

D. Management will notify all Employees of job opportunities by
posting notices on bullatin boards seven {7} working days in advance and
will post the selection(s) within thirty (30) calendar days of the clase of the
bidding period.

The Company shail post on the proper bullatin boards the name of
the Employee selected to fill the job permanently. It is understood that for
each vacancy enly one lateral move per headquarters location is permitted.
The Company will, therefore, not be required to post twice at the
headquarters of the original vacancy, nor will it be required to post twice at
any headquarters where a vacancy or sequence of vacancies are created
by lateral moves. The Company has the right to transfer the junior
Employee in location and classification having an excess, should this
procedure result in an improper distribution of manpower. (As referred to
in the previous sentence, the junior Employee will be the Employee with
the least Company seniority.) It is understood that an Employse may be
limited to one lateral transfer in the Employee’s classification in any twelve
(12) month period under the provisions of this article. In the initial staffing
of a newly created headquarters, a lateral transfer during the preceding
twelve (12} months shaM not disqualify an Employes, and Employees who
are transferred because of excess manpower shall not have such transfer
construed as a “lateral transfer” in the preceding sentence.

E. Employees demoted for inability to perform the duties required
shalt be placed at the bottom of the seniority in consideration for the job
from which demoted.

F. In all cases of demotions and layoffs in connection with a
reduction of personnel, seniority shall prevail where competencies are
relativaly equal. However, the president and treasurer of Local 108 will
have super seniority in the matter of layoffs. Department seniority in ail
classitications shall first be applied on a departmental system-wide basis.
Following this, the Company will transfer any Employee still subject to
demotion or layoff to a covered job in another department, providing such
Employee has the Company seniority and competencies to transter. The
criteria used to measure competencies for demotions and layoffs will be
the Universal Dimensions {Commitment fo Exceltence [Work Standards],
Teamwork, Adaptability, Own the Qutcome, Initiative, Judgment, Fostering
Open Dialogue). The Departmant Head and Local Management, along
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with the Employee Status Review Committee will review the case(s) to
ensure consistent application.

In those situations where contractors are working on site and
workforce reductions must be made, the Company will assign covered
employees to available work and reduce confractors that are doing regufar
work normally performed by covered employees.

G. When Employees are laid off as outlined above, such
Employees shall retain, for a period not to exceed twenty-tour (24) months,
the seniority which they held at the time they were laid off. When
Employeas are again employed, the Employees laid off shall be offered
re-amployment in accordance with their seniority with the Company, where
competencies are relatively equal and assuming ability and fitness to
perform the duties of the open classification, which shall include an
approved medical examination by the Company doctor, of mental and
physical qualifications. If a former Emptoyee is notified to return to work
and the Employee fails to reply within five (5) days from the date of
notification by REGISTERED MAIL at the Employee’s last known address,
and fails to report within ten (10) days, the Employee shall lose seniority
and the Company will be relieved of any obligation to again offer
employment unless in the military service as hereinatter defined.

H. All Employees who are laid off for an indefinite period and who
retain their seniority as provided above, who have been in the service of
the Company continuocusly for more than two (2) years immediately
preceding the layoff, shall receive layoff allowance in the amount of two
(2) weeks pay for each full year of continuous service up to a maximum of
twenty-six (26) weeks pay [minimum eighty (80) hours] at the Employee’s
regular straight time rate, provided, however, that such layoff allowance
shall be paid only for time actually lost because of such layoffs. Layoff
allowance shall be paid at the time of layoff.

. The Company agrees to furnish the Brotherhood a seniority
roster of all Employees under this Agreement, by departments, and to
keep such roster up to date by supplemental information at yaarly intervals.

J. itis the policy of the Company to fill existing vacancies from its
own Employees whenever possible, consistent with the efficient operation
of its business and service. In cases where a vacancy is filled from outside
the organization, the person employed shall be placed at the foot of the
seniority roster in the department and classification where employed.

V. Benefits
A. The Company agrees to continue the carrying of group life

insurance, pension plans, savings plan and hospitalization on all
covered Employees.



8. Holidays - Every Employee covered by this Agraemant shall
be entitled to the following holidays with pay:

New Year's Day
Good Friday
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve Day
Christmas Day
Birthday Holiday
Floating Holiday

it is understood that the Employee's birthday holiday may be
scheduled, with the concurrence of the Company, at any time during the
calendar month in which the Employee’s birthday occurs. It shall be the
responsibility of the Employee to schaedule his/her birthday holiday at least
seven (7) days in advance of the first day of the month in which the
Employee's birthday cccurs. When an Employee's birthday holiday or
vacation day(s) are taken in conjunction with his/her rest days, the Company
will endeavor to grant those rest days off, if requested by the Employee.

The floating holiday may be scheduled with the concurrence of the
Company at any time during the year. It will be the responsibiiity of the
Employee to schedule the floating holiday at least seven (7) days in advance.,

For “G" and “NS” Employees, if a holiday falls on an employee's
regular workday, the holiday shall be observed on that day. If a holiday
falls on a rest day, the nearest regularly scheduled workday shall be
observed as the holiday.

It is recognized that the business needs of locations may require
scheduling for holiday observance different from the provisions of the above
paragraph. In that event, work schedules shall be determined by the
affected locations taking into consideration the business needs and the
desires of the employees. The Company will endeavor to ailow the
employees their holiday off if the employee so desires.

“SH" Employees will observe the holiday on the holiday. When an
“SH™ Empioyee’s holiday occurs on the Employee’s day off, the Employee
will be paid eight (8) hours holiday pay at tha regular straight time rate.
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When a holiday occurs on an Employee’s regularly scheduled
workday but the Employee is not required to work, the Employee will be
paid for the straight time hours that would have been worked.

For “NS”, “S" and “SH” Employees, when a holiday occurs on an
Employee's regularly scheduled workday and the Employee is required to
work, the Employee will be paid their regular scheduled hours (8,10,12)
as holiday pay and overtime pay for all hours worked on the holiday. It is
understood that a day off without pay may be granted to such Employees
where the needs of the service will permit.

C. Vacations - Vacation allowance for the current year shall be
determined by the length of service with the Company on December 31st
of the current year in accordance with the following schedule:

Length of Service on 12/31 Vacation Allowance

of Current Year rrent Y
Less than six (6) months 0 Weeks
Six (6) months or more but less than 1 Week

thirteen (13) months

Thirtean (13) months or more but less . 2 Weeks
than six (6} years

Six (6) years or more but iess than 3 Weeks
fourteen (14) years

Fourteen {(14) years or more but less 4 Weeks
than twenty-one (21} years

Twenty-one (21) years or more 5 Weeks

Scheduling of vacation time shall be based on senicrity, If the
Employee splits vacation time, seniorily shall count towards the first choice
only. An Employee may carry over one (1) week of vacation to the following
year, an additional one (1) week of vacation carry-over may be granted
with the concurrence of the Company. Employees will be allowed to
carryover less than a week of vacation and employaes are encouraged to
use them on a single day basis during the first quarter of the year. The
Company may schedule vacations as it may be necessary to meet the
needs of the service.



All carry-over vacations must be used during the year itis carried
into. This additional one (1) week of vacation carry-over provision may be
terminated by either party upon thirty (30} days written notice.

It employees are required to work during their vacation, they shall
receive one and one-half (1-1/2) times their regular straight time rate for
all hours worked on vacation days in addition to their vacation pay.

Employees shall be entitled to one (1) week vacation in the first
calendar year after completion of six (6) months of continuous employment.

Employees who have unused vacation allowance under the above
scheduie and leave the service of the Company shall be enfitled to pay in
lieu of such vacation provided they have completed at least six (6) months
of continuous service.

D. Leave for Sickness - Five (5) days sick leave with pay per
calendar year will be provided to Employees covered under this Agreement,
if it is necessary because of their own sickness or non-occupaticnal
accident. After three (3} consecutive working days of sickness, the
Employee will be required to present a doctor's certificate covering the
hours used.

When the Employee has used the current year and any carry-over
sick lsave, Management will allow a supplemental five (5) days sick lsave
with pay per calendar year. This supplemental five (5) days of sick leave
may be used only when the Employee is hospitalized or the Empioyee
presents a doctor’s certificate covering the days used. All doctor's
certificates provided will count towards the “supplemental” days regardless
of the order the sick days are used, up to five (5) days. Employees who
have no carry-cver and use five (5) days of supplemental, must provide a
doctor’s certificate for the next tive (5) days. Previous sentence doas not
apply to Employee(s) who have carry-over from previous years. Unused
supplemental sick leave wilf not be carried over to any subsequent year(s)
except as specified in the Intent Book.

Five (5) days of sick leave allowance can be used for family illnass
provided the family member requiring care resides within the home of the
empioyee or is the parent of the employee or spouse.

If available, the Employee may use carryover sick time, up to §
days, in addition to the above paragraph.

Employees may carry over unused sick leave allowance at the
end of the calendar year into the next calendar year, not to exceed 15
days. When the Employee has used the carry-over and currant year sick
leave, additional sick leave may be allowed, if required, under the conditions
in tha first paragraph of this section in any calendar year based on the
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Employee’s average annual usage of sick leave in any three (3) years of
the preceding four (4) calendar years as determined by the following table:

Average Additiona! Sick Leave
Days Used Allowance
Per Calendar Year {% Straight Time Wages)
Up to 120 days at....
One (1) 100 %
Two (2) 100 %
Three (3} 85 %
Four (4) 75 %
Five (5) 65 %

Consideration for additional sick leave will be given 1o each Employee on
the merits of the individual case.

E. Funeral Leave - When a death occurs in an Empioyee’s
immediate family, the Employee shall be allowed, after proper notification
to the Company, two {2) working days off to attend the funeral without loss
of pay at the reqular straight time rate. An additional day at the regutar
straight time rate shall be allowed if required for travel outside the
Company's service area, providing the Employea’s regularly schaduled
off-day does not coincide with such third day. lmmediate family is defined
as follows: Employee’s spouse, children, mother, father, grandmother,
grandfather, grandchildren, brother, sister, mother-in-law, father-in-law,
brother-in-law or sister-in-law, step-mother, step-tather or stap-children.

F. Court Attendance - Empioyees shall not suffer any loss of
pay when required fo attend court in any capacity appiicable to the operation
of the Company or when called for jury duty. Each Employee shall give
Management notice on the next working day after receipt of summons.

G Leaves of Absence - Leaves of absence will be considered
on a case by case basis. Employees leaving the Company for a period
exceeding six (6) months lose seniority,

VL. Payroll Deduction of Dues

The Company agrees upon the written individual reguest of any
Employee who is a member of the Brotherhood, and until such authority is
revoked in writing by such Employee, to deduct frem the pay of such
Employee such amount as the Employee shall specify as dues payable to
the Brotherhood. The total sum deducted for this purpose shall be paid by
the Company to the designated financial agent in accordance with such
authorization. The Cormpany shall turnish to the financial agent designated
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by the Brotherhood as soon thereaifter as convenient a list of the Employees
who have authorized such deduction and the amount to be deducted for
each. The Brotherhood shall reimburse the Company an agreed upon
amount to cover the cost of collecting and accounting.

VIL New Employees

New Employees in all classifications covered by this Agreement
are on a six (6) months probation. This provision is not subject to the
grievance procedure. During the probation period, the Company may at
its option transfer, lay off or dismiss Employees.

Upon satisfactory completion of the probationary period, the
Employee’s rights under this Agreement shall be governed by the date of
amploymant.

VIl. Management

Management will identify and communicate the annual corporate
goals and objectives of our Company. Management's rights will be
exercised to ensure safe and effective operations of the business.

The right to hire, promote, suspend, lay off, demote, transfer,
discharge and re-employ Employees and the management of the properties
of the Company shall be vested exclusively in the Company and the
Company shall have the right 10 determine how many Employees it will
employ or retain in the operation and maintenancs of its business, together
with the right to exercise full control and discipline over its Employees in
the interest of proper service and in the conduct of its business, except as
expressly provided in this Contract.

IX. General Working Conditions

Hours of Work

A, To provide quality service to our Customers, flexible scheduling
for Employees will be necessary.

B. To furnish quality and continuous service to the public, there
must be certain variations in working periods. In such cases Employees
will work on irregular but definitely assigned schedules.

C Shift Differentials:

A shilt differential will be applicable to ail employees who meet the
following criteria. Where fifty (50) percent or more of the scheduled straight
time hours worked on a shift or schedule are batween 3:00 p.m. and 11:00
p.m., seventy (70) cents per hour for all hours actually worked on such
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shift or schaedule will be paid. Where fifty (50} percent or more of the
scheduled straight time hours worked on a shift or schedule are betwean
11:00 p.m. and 7:00 a.m., ninety {90) cents per hour for all hours actually
worked on such shift or schedule will be paid. Where the majority of the
scheduled straight time hours worked on a shift or schedule are between
7:00 a.m. and 3:00 p.m., zero (0) cents per hour for all hours actually
worked on such shift or schedule wili be paid. No shift difierential shall
be paid for any overtime hours worked, work on a heliday unless the
holiday is part of the Employee’s regular schedule or for any time not
actually worked.

Straight Time Weekend Premium:
Saturday - one (1) dollar per hour; and Sunday - one (1) dollar and
seventy-five (75} cents per hour.

D. The regular work week shall be from 12:01 a.m. Monday to
12:01 a.m. Monday of the following week. The irreguiar work week shall
end on the shift ending nearest to midnight Sunday and the succeeding
work week will begin immediately thereafter.

E. Employees covered by this Agreement shall consist of non-
shift (NS), shift (SH) and scheduled {S) Employees. Eight (8) hour days
will be scheduled by the Company. Ten (10} and twelve (12) hour days
will be scheduled with the concurrence of the Union and the Company.

F. Non-shift Employees designated in Exhibit “A™ as “NS", will
work consecutive five (5) eight (8), four (4) ten (10) or alternating three (3)
and four {4) twelve (12) hour days per work week, Monday to Friday,
inclusive, between the limits of the hours 5 a.m. to 6 p.m. for Transmission
crews; and between the limits of the hours of 6 a.m. to 6 p.m. for all other
“NS" Employees; daily, exclusive of meal periods, provided, however, that
regular schedules may be changed upon forty {40) hours advance notice
and twelve (12) hours notice to return to original schedute, except that this
notice shall not be required where change in schedule is made necessary
by absence of an Employee. No Saturday, Sunday or holiday work will be
regularly schaduled for the general classifications above the percentage
listed in Exhibit "A."

As the number of “NS” employees decrease, the Company shall maintain
a 50% “NS" core number by classification for the Substation and Line
Department (Exhibit “A” = excluding utility worker, special utility worker,
apprentice and serviceman).

G. Shift Employees designated in Exhibit “A” as “SH” and
Operating Employees regulariy scheduled to work in shifts (either
overlapping shifts, two-shift, or three-shift operation) in any department
will work five {5) eight (8), four {4) ten {10} or alternating three (3) and four
{4) twelve (12} hour days per work week, consecutive where possible,
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provided, however, that regular schedules may be changed and
prearranged overtime or holiday work canceled upon forty (40) hours
advance notice and twelve (12) hours notice to return to original schedule,
except that this notice shall not be required where change in schedule is
made necessary by absence of an Employee. Sunday and holiday work
may be regularly scheduled, but, whenever possible, rest days shall be
consecutive. Relief shift Employees shall work varying schedules as
necessary to relieve the above shifts on rest days, vacations, Empioyee
absences and to supplement the basic crews for various pars of their
regular schedules. Their rest days will vary but shall be designated in
schedule notices. (Schedules shall be posted on proper bulletin boards
by Thursday p.m. for the following week.)

Empioyees may be assigned to other available work in the plant
for which they are qualified. Nothing herein shall prevent the Company
from changing to schedules that vary from these when it is necessary to
do so in the Interest of serving the generation requirements in the most
economical and/or reliable manner pessible or for the purpose of training
Employees.

H. Employees designated in Exhibit “A” as “S" shall be scheduled
Employees and assigned to work on irregular but definite assigned
schedules of five (5) eight (8), four {4) ten {10) or alternating three (3) and
four (4} twelve (12) hour days per work week, consecutive where paossible.
Schedules may be changed upon forty (40) hours advance notice and
twelve (12) hours notice to return to original schedule, except that this
notice shall not be required where change in schedule is made necessary
by absence of an Employee. When work is required for a holiday, it will be
done in accordance with the provisions of Adticle I1X - Overtime (A).

I The principle of sharing the work is recognized by the parties
hereto, and they hereby agree, in any period of manpower surplus or of
falling off of work, to cooperate to spread work without undue penalty upon
the Company.

J. Except in emergencies, the Company agrees that it will not
permit supervisory Employees to perform manual work performed by
bargaining unit Employess for the purpose of depriving regular bargaining
unit Employees of work or employment.

K. Provisions for Travel and Resource Sharing:

All Departments: Employees assigned to work at {ocations greater
than seventy (70) miles one way from their narmal headquarters will receive
seventy (70} dollars per day for meals and lodging or the Company may,
at its option provide meals and lodging. Storm restoration practices will
remain unchanged. All loading and unioading of Company vehicles shall
be done on Company time. The Company may at its option, assign
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T, T

Employee(s) to travel on Company time in Company vehicles. In ail
depariments, the travel allowance will not be included in the employee's
nay, but will be paid monthly by separate check.

Overtime

A. All prearranged and emergency overtime shall be distributed
as equitably as practicable among Employees in their respective
classifications in each department or location. The sharing of emergency
overtime shall not delay work nor increase costs. Each department shall
keep its overtime record posted.

B. All overtime hours worked will be paid for at one and one-
half (1-1/2) times the rates set forth in Exhibit “A” for each
classification. Employees shali not be required to take time off to offset
overtime hours worked.

Whenever an Employee is required to work without having had
eight (B) or ten (10} consecutive hours off, such hours worked shalt
be accumulative, and when such total reaches sixteen (16), any
additional hours worked shall be compensated at two (2} times the
regular straight time rate until Employee shall have had eight (8) or
ten (10) consecutive hours off. Prior to or after an Employee has
worked sixteen (16} hours as specified above, the Company may, at
its option, grant the Employee eight (8) or ten (10) consecutive hours
off duty. If any of the off-duty hours fall within or ovetiap into the
Employee's next regularly scheduled straight time work period, the
Employee shall be paid for all such hours off-duty within the
Employee’s regular straight time work period at the Employee’s regular
straight time rate.

Emplaoyees shall be paid two (2) times the regular straight time
rate for ali hours worked on the last rest day in any one work week {as
defined in Article 1X, Hours of Work, D}; provided the Employee has worked
ail regularly scheduled hours and six (6) or more hours on all other rest
days. Employees who take two (2) hours or less off during the week and
work at least six (6} hours ¢n all other rest days are still eligible for double
time on their last rest day.

Nothing in this Agreement shall be construed as requiring the
Company to work an Employee at two (2) times the Employee's regular
straight time rate,

C. We recognize that the need to provide guality service will
require Employees covered under this Agreement to respond to emergency
call-outs. Employees called out on emergencies shall receive not less
than two (2} hours pay from the time of call at one and cne-half (1-1/2)
times the appropriate classification rate set forth in Exhibit “A".
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D. Employees required to work on overtime in the interval between
three (3) and seven (7) hours immediately preceding the start of the next
regufarly scheduled work day shall be paid the appropriate overtime rate
for all hours worked until the Employee has had eight (8) or ten (10)
consecutive hours off duty. This provision does not apply to overtime
worked between the hours of 7 a.m. and 4 p.m. for employees working
regular schedules between the hours of 2 p.m. and midnight. The Company
may, at its option, give the Employee eight (8) consecutive hours off duty,
except that on the second and all consecutive sieep-in days, not more
than ten (10} hours including meals will be allowed. When performing
disaster restoration work for other utilities, the consecutive ten {10) hours
sleep-in provision will not apply. If any of the off duty hours fali within or
overiap the Employee’'s next regularly scheduled work period, the
Employee shall be paid for all such hours off duty within the reqular work
period at the straight time rate.

E. Employees required to stand by prepared to work, outside
their regular working hours, will be paid the appropriate overtime rate.
All Employees are “On Call” and may be requested to keep their
headquarters informed as lo where they may be reached. “On Call" time
will be unpaid time.

F. The following hours of iabor shall be deemed overtime hours:

N§ -——————> All work on Saturdays, Sundays, holidays
or rest days.

NS, SH, § > All work on holidays or rest days.

NS, SH, S > All hours over ragular schedule per day.

NS, SH, S > All hours over forty (40) per week.

NS—————— > Tr ission crews and Sli ven
Garage - Unscheduled work before
5a.m. and after 6 p.m.
All other NS —~ Unscheduled work before
6 a.m. and after 6 p.m.

NS, SH, S > All off-schedule work, including all work in

the forty-eight (48) hours next foliowing a
change in schedule, where proper notice
of change in schedule is not given.
Employees may be returned to their
original scheduwle with twelve (12) hours
notice.

14



Moals

A. The Company will provide or pay the reasonable cost of a meal
for Employees who continue to work after the close of the regular work
day for more than two (2) hours after an eight {8) hour shift, or more than
one (1) hour after a ten {10) or twelve (12) hour shift; and at intervals of six
{6) hours thereafter.

The reasonable cost of a meal is $12.00. When a meal is not
provided, Employees will be reimbursed for meals earned on their next
regular paycheck.

8. The Company will provide or pay the reasonable cost of a
meal when:

(1) Employees are called out to work emergency overtime between
the hours of 7 a.m. and 9 a.m., 12 noon and 2 p.m., or 5 p.m. and 7 p.m.
After qualifying for the first meal in the intervais previously described,
Employees continuing to work will qualify for their next meal every six (6)
hours thereafter.

(2) Employees are called out and work six (6) hours and at each
six (8) hour interval thereafter as long as they continue to work.

(3) Employees are required to work pre-arranged and
emergency overtime beginning one and one-half (1-1/2) hours or
more ahead of their regular schedule and continue to work within
one and one-half (1-1/2) hours or less of their regular schedule. One-
half (1/2) hour will be paid when a meal is obtained ahead of the
starting time.

C. Employees that may be required to miss an earned meal
for the purpose of providing Customer service during emergencies or
job continuity will receive one (1) hour pay at the appropriate rate and
the reasonable cost of a meal. The hour(s) pay for the earned meal(s)
missed will be added to the end of the time period worked. Only one
(1) hour will count toward off-duty hours; giving the Employee nine
(9) conseculive hours off-duty. NQTE: This hour will not count towards
earning additional meals.

D. Employees in charge of the work shall be responsible for
cbservance of the meal provision.

E. The Company shail provide or pay the reasonable cost of all
meals and lodging for Empioyees when they are required to remain away
from the regularly assigned headquarters overnight.
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Inclement Weather

A. Employees shall not be required to work outdoors in rainy
weather except in an emergency. The supervisor shall be responsible
for observing this clause. it is understcod, however, that this rule
shall not apply to those Employees whose normal duties require them
to work outdoors regardless of weather conditions, Raincoats and
rain hats and other special equipment shall be provided for those
Employees who are usually required to work in wet weather, and a
sufficient amount shall be kept on hand. Employees shall be
compensated for any lost time during regular working hours on account
of rainy weather,

In an effort to provide good customer service and remain cost
effective, it is understood that services that are being delayed because of
rainy weather may be installed in such rainy conditions where safety is not
a factor and where these services will be scheduled to be done later on in
the day at overtime rate. Scheduled outages for commercial or industrial
customers will be worked in inclement weather, where safety is not a factor,
if delay would significantly impact that customer. 1 is not the intent of this
paragraph to routingly work Employees in the rain, but rather to provide
service to Customers in a timely, cost effective manner. Management and
Employees are to exercise good judgement when the decision 1o work in
rainy weather is made. The provisions of this paragraph may be terminated
by either party upon 30 days written notice.

X. Grievances

A. The Company agrees to meel jointly with not more than five
(5) accredited representatives of the Brotherhood, whose names shall
have been certified ta the Company by the Brotherhood, for the settlement
of all grievances or disputes arising under this Agreement between the
parties hereto.

B. |If any disagreement or dispute arises between the parties
heretoc as to meaning or interpretation of the terms of this Agreement, or
as to the rights of either party hereunder, the matter shall be handlad in
the simplest and most direct manner and, unless the procedure or any
part thereof is waived by mutual consent, the matter shal! be taken up
immediately as foliows:

Step 1: Between the Employee concerned and the immediate Supervisor
as promptly as possible, but not later than ten (10) days after the aileged
contract violation. If no mutually satistactory solution is found within ten
(10) days aftar the meeting between the Employee and the Supervisor,
and the Employee and/or the Brotherhood desire to pursue the grievance,
a written statement of the grievance shall be filed with the Company within
ten {10) days of the answer (Supervisor to Employee).
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it the Employee can show that there was no knowladge of the contract
violation within the ten (10) days specified in the paragraph above, the
Employee may bring such grievance as promptly as possible, but not later
than ten (10) days after the date thal it is established that such knowledge
of the contract violation was first acquired; provided, however, in no event
shall a grievance be initiated more than thirty (30) days after the alleged
contract violation.

Step 2: When tha grievance is submitted in writing as provided in Step 1
above, a meeting between the Brotharhood Grievance Commitiee and a
Vice President of the Company or hisfher authorized representative will
be held within ten (10) days of the receipt by the Company of the written
grievance. Within ten (10} days after tha conclusion of this meeting the
Company will maii its decision to the Brotherhood.

Step 3. If no mutually satisfactory solution Is reached in Step 2 as provided
above, the Brotherhood shall notify the Company in writing within ten (10}
days after receipt of the Company’s Step 2 answer of its desire to proceed
to Step 3. Within ten (10) days after the Company receives the notice of
the Union's desire fo proceed to Step 3, a meeting will be held between
the Brotherhood Grievance Committee and the President of the Company
or hisfher representatives. Within ten (10) days after the conclusion of
this meeting, the Company will mail its decision to the Brotherhood. I the
matter has not been satisfactorily disposed of in this step, then either party
may demand arbitration of the grievance by giving wtiltei notice to the
other party within the next ten (10) day period.

If either side fails to observe the lime limit specified above, the
side making the faiture shall be deemed to have forfeited its case uniless
the time limits are extended by mutual Agreement.

Any Employse covered by this Agreement who has been
suspended or discharged shall have the right to challenge the just cause
of the- suspension or discharge and have the case iaken up by the
accredited representatives, heretofore mentionad, with the duly aceredited
represeniatives of the Company, and such cases where, upon investigation,
it is found and is mutuaily agreed upon by the representatives of the
Brotherhood and the representatives of the Company that such Employee
was suspended or discharged without just cause, the Employee shall be
reinstated to the former position and paid the wages to which the Employee
would have been entitied had the Empioyee continued in the Company's
employment during the period of suspension or discharge.

It being distinclly understood and agreed that when an Employee
is to be disciplined for violation of the Company’s rules, regutations, or
practices, the Company shall have five {5} days to investigate the violation,
or alleged violation, and that if disciplinary action is 1o be taken for the
viotation, such Employee shall be notified in writing and given the reason
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for the disciplinary action, and that such disciplinary action shalt be taken
not later than five (5) days after the five (5) days allowed for investigation,
which five (5) days for the investigation shall commence from the natification
of the Company of any such violation,

When reports of violation other than routine report of Supervisors
are brought to the Company’s notice too late to comply with this rule,
necessary time shall be allowed for investigation and disciplinary action.
Nothing herein shall abridge the right of the Company to relleve or discharge
Empioyees because of lack of work.

Before anything unfavorable to an Employee is entered in the
Employee’s official personnel file, the Empioyee will be furnished a copy.
At the time the entry is to be discussed with the Employes by the Supervisor,
the Employee may be accompanied by a representative of tha Brotherhood
if the Employee desires. At the time an Empioyee is to be disciplined, the
Employee may request an availabie_representative of the Brotherhood to
accompany the Employee. Any Supervisor's personal notes will remain
his/hers until entered into the Employee’s official personnel file.

In determining the time within which the acts herein are required,
Saturdays, Sundays and observed holidays shall be exciuded.

Xl Arbitration

When any dispute arises betwaen the Company and any Employee
covered by this Agreement as to the meaning of any of the provisions of
this Agreement or as to acts done or omitted to be done under the provisions
of this Agreement over which the parties heretofore cannot mutually agree,
after pursuing the grievance procedure provided abave, the same shall
be submitted 1o a Board of Arbitration composed of three (3) disinterested
persons, one arbitrator to be chosen by the Company, cne by the
Brotherhood and the two arbitrators thus elected shall choose a third
arbitrator,

if either shall fail to appoint its arbitrator within ten (10) days after
the written request for arbitration is presented to the other party, then the
party so failing to make its selection shal! forfeit its claim. if the two members
of the Board of Arbitration are unable o agree upon a third arbitrator within
ten (10) days after their first meeting, tha Director of the Federal Mediation
and Cangiliation Service shall be called upon to submit a fist of names of
seven {7) arbitrators of which the parties shall alternately stiike three (3}
each, and the remaining name on the list shall be the third arbitrator. The
Board of Arbitration so constituted shall hear all evidence and arguments
on the points in disputa and the written decision of a majority of the
members of the Board of Arbitration shali be binding and final on the parlies
heteto. In each case the Arbitrators shall make written findings setting
forth the facts on which the decision is based and their reasoning appiicable
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thereto. The Arbitrators shall not impose upon the Brotherhood or
the Company any obligation not expressty assumed under the
provisions of this Agreement, and shall not otherwise amend or
supplement this Agreement. The parties hereto shaill each pay the
arbitrator of its own selection, and they shall jointly pay the third
arbitrator and the other legitimate joint expenses of such arbitration,
each party paying its own expensas incurred in preparing and
presenting the cass,

Xil.  Wage Rates

A. Employees’ compensation will consist of pay rates as set forth
in Exhibit *A". All rate ranges are based on skills, ability, established criteria
andfor §-month intervals. Whenever the word “Relief” is used before a
classification, it does nat constitute bidding into that ¢lassification. The
employee is paid the rate for that classification when working in it. The
Emptoyee shall receive the rate of pay for vacation based on the
classification in which the Empioyee works the most hours in the
previous year.

B. Employees will be compensated for their commitment to
responsibility when leading a work crew.

When a supervisor is not on-site and a journeyman is, or
journeymen are, designated as in charge of the work with three (3) or
more Employees {in the Line Department and Substation Department
two (2) or more), the senior journeyman or journeymen on the crew
having the required fitness and ability will be paid one dollar and fifty
cents ($1.50) per hour above the appropriate classification straight
time rate.

C. Whenever an Employee is relieving, substituting, or
assigned for a two (2) hour period or more in any one working day in a
job other than histher reqular work, he/she shall be paid his/her regular
hourly rate or the minimum rate of pay for such job, whichever is higher,
except that an Employee entitled, by experience in the classification in
which he/she is substituting, to receive a rate higher than the minimum
for that classification shall receive such higher rate. Whenever an
Employee is relieving, substituting, or assigned far more than a four
{4) hour period in any one working day in a job other than his/her reguiar
work, he/she shail be paid for the time worked from the start of such
period until the end of the working day at his/her regular hourly rate or
the minimum rate of pay for such job, whichever is higher, except that
an Employee entitted, by experience in the classification in which he/
she is substituling, to receive a rate higher than the minimum for that
classification shall receive such higher rate. Such Employee, if qualified,
shall follow tha regular work schedule for the classification in which he/
she is relieving or substituting or assigned,
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Xn.  Safety

A. No Employee shall be aliowed or required to take any undue
risk in the performance of duties which the Employee considers unsafe to
the Employes or co-workers.

B. ft shall be the responsibility of each Employee to comply
with all established SAFE WORK PRACTICES. All Employees are
expected to perform job tasks for which thay have the skill, ability and
can periorm safely.

Th will provide: Th ny will repl
1. rubber gloves 1. approved climbers
2. rubber goods 2. climber pads
3. rain gear 3. climber straps
4. praperly equipped medical kits 4. replacement gaffs
5. salety eyewear 5. safety straps
8. body beits
7. tool pouch and holster

In the performance of all work, the Company is required 1o see
that sufficient and experienced workers equipped with necessary safety
devices are on the job to handle the work properly and safely.

The safe performance of all work is a mutuai concern of the Union
and the Company. [t shall be the responsibility of the Employee to report
any unsate work assignment to tha Company and to detail to tha Company
any additional manpowaer, equipment, training or instruction that the
Employee requires to completa the work assignment in a safe manner,
The provisions of this paragraph will not be used by the Company to
intimidate an Employee or by an Employee to avoid wark assignments
that the Employee considers undesirable.

C. Training is most important in accomplishing satety and efficiency
on the job. Management will promote and suppert training activities sc
that our Employees develop and maintain the skills necessary to continue
as an efficient and competitiva workforce.

0. All contract work shall be done entirely by the contracter’s
persannel.

E. When working alone, the Employee shall not enter the
uncovered energized primary arga, except where this is necessary 10
remove immediate hazards 1o life or property, and the Employee can do
$0 without undue hazard.
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F. Acommittee will be formed in each department of the Company
covered by our Agreement. The departmental committee will consist of
two journeymen in the department to be selected by the Union and two
Employees from the department 10 be selected by the Company. A fifth
person to serve as secratary and moderator to the departmental committee
will be selected by the Company for the Safety Department for each of
these committees. Each departmental committee shall review that portion
of the Safety Manual that pertains to its department and recommend to
the Company any revisions in practices, rewording for clarity of existing
language, and any additions to or deletions from the Safety Manual.

Those sections of the Manual which are general in pature and
Company wide in scope will be reviewed by a general committee selected
in the same manner as the departmental commitiees.

XIV. Release of Employees for Brotherhood Duties

A. When the needs of the service permit, the Company agrees to
excuse without pay from the Company duty a Brotherhood Officer or
member whose services are required for Brotherhood work, upon the
request of the Brotherhood made in writing and at least one (1) day in
advance; provided, however, that releases of this character shall not exceed
fifteen (15) days in one caiendar year.

B. Employees covered by this Agreement, who are members of
the Brotherhood's commitiees representing the Local Union 108, wiil be
aliowed time off to attend meetings with Company officials. They shall
give their immediate supervisors reasonable notice in advance of their
desire to attend such mestings. The number of representatives of the
Brotherhood in attendance in such meetings on Company time shail be
limited to the number reasonably necessary to transact the business at
hand, but not more than five (5), except meetings for the renegotiation of
this Agreement, in which case the number may not be more than eight (8).
The Company shall pay such Employees at their regular rates for time lost
from their regular work while actually attending such meetings, but in no
case will time spent in attending such meetings be taken into account in
computing overtime. Except as provided above, there shail be no
transaction of Brotherhood business on Company time where Employees
are on duty.

C. Should an Empioyee covered by this Agreement be elected or
appointad to a full-time office in the Union (Local Union or International
Brotherhood of Electrical Workers), the Company agrees that the Empioyee
will be given a leave of absence for the period of this Agreement or any
extension thereof, and that the Employee will be permitted to return to the
Employee’s former ot nearest classification in the same line of work with
full seniority rights, provided the Employee returns for reinstatement within
thirty (30) days after release from said job and provided the Employee has
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the necessary skills and the medical examination does not indicate the
Employee is physically or mentally incompetent to perform the work
required. The Employee will be aliowed a two (2) month refamiliarization
period, where required. It is understood, however, that any necessary
demotions made in carrying out the provisions of this paragraph shall not
be made the basis of any grievance.

XV. Disabled Employees

A. if an examination by the Company doctor reveals that a regular
Empioyee is disabled to the extent that the Employee cannot perform the
normal duties of the Employee's classification, the Employee will be given
the following considerations:

(1} When the Company doctor determines that the Empioyee is
permanently disabled for the performance of the duties of the Employee’s
present classification, the Company will endeavor to assign the Employse
to another job or jobs, if available, for which the Company doctor finds the
Employee qualified, provided in the judgment of the Company, the
Employee has the required ability and fitness to parform such work.

Such assignments may be made without following the provisions of Article
IV and shall not be subject to the Grievance procedure. Any Employee so
assigned shall retain all the Employee’s seniority which the Employee had
accrued at the time of the assignment and consideration will be given to
the Employee’s bid on other classifications for which the Employee may
quaiify himselt/herseli.

(2} The Employee shall be compensated at the Employee’s regular rate
of pay unti! the new assignment has been made. After the Employee’s
assignment 1o a new classification the Employee shall receive the regular
rate of pay for that classification. If the rate of pay for this assignment is
less than the Employee's previcus rate, the Employee shall receive an
additional amount equal to four percent (4%) of the difference between
the rates muitiplied by the number of years of Company seniority, not to
exceed seventy-five percent (75%) of such differential in the rates. Once
the rate for the Employee's assignment has been determined it shall not
be subject to any general wage increase until such time as the regular
rate for the Employee’s new classification reaches or exceeds the rate so
determined above.

Nothing in this articie shall limit the right of the Company to discipline
its Employees for just cause.

The Union recognizes the value to the Employees covered by this
Agreement of the provisions contained in this Article and agrees that it is
the obligation of such Employees to make a conscientious attempt to
achieve a normal rate of recovery from their disabilities and to keep the
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period of temporary disability to a minimum. It is understood that any
Employee whose conduct either on or off the job definitely impedes the
Employee’s normal rate of recovery shall be subject to disciplinary action.

8. Incase of injury on the job, the supervisor shall see that medical
care, transportation, and hospitalization, as required, are furnished as
promptly as possible, and every effort shall be made o provide proper
care and treatment as long as needed. Department heads shali be held
responsible for carrying out the above.

XVI. Legality

Any provision of this Agreement which is in conflict with any state
or federal law shall be inoperative, but all other provisions shall continue
in fuil force and effect.

Xvil. Duratlon of Agreement

A. This Agreement, as amended, when signed by the Company
and the Brotherhood and approved by the International Office of the
Brotherhood and the President o the Company, shall become affective as
of Aprit 1, 2004 and remain in full force and effect until and including March
31, 2007, and from year to year thereafter.

B. Either party desiring to change or terminate this Agreement
must notify the other in writing at least sixty (680} days prior to March 31,
2007. Whenever notice is given for changes, the nature of the changes
desired must be specified in the notice and such matters shall not be
subject to arbitration, uniess it is mutually agreed to submit the matter to
the arbitration procedure specified in Articla X! herein. Until a satisfactory
conclusion is reached in the matter of such changes, the original provision
shall remain in full force and effect.

C. This Agreement and its corresponding Intent Books shall not
be amendead or suppiemented except by Agreement of the parties herato,
reduced to writing and duly signed by each.

The schedules of wage rates markaed Exhibit “A”, which are attached
to and made a part of this Agreement, amending the original Agreement of
August 20, 1946, are effective with the payroli period beginning January
1, 2004; March 28, 2005; and March 27, 2006.

Alt provisions contained in said Agreement of Augusi 20, 1946, as

heretofore last amended by said Agreement of 2004, other than those
harein amended shail be and remain in full force and effect.
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IN WITNESS WHEREOQF, the Comparny and the Union cause this Agreement to be
exacutad in their respective names and on their behalf by their proper officars thergunto
duly authorized at Tampa, Florida, this 1st day of Aprit, 2004,

TAMPA ELECTRIC COMPANY
Approved.:,
W 7 e
W. N. Canfreff C. €/ Childress/
President Senior Vice Prasident

m _i,r‘_/ Human Resources & Services I
W. A, Gregory

Director, Employes Relations

TAMPA ELECTRIC COMPANY

UNIT § OF LOCAL UNLON 108 OF THE
INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS

Aftest:

3’"“‘1 &L«OM

Doug Bowdeh
Des;gnated Chairman

LOCAL UNION 108 OF THE
INTERNATIONAL BROTHERHOCD OF ELECTRICAL

WORKERS

L IO /A % T
. Floyd Suggds Robert Thomas
Business Agent President

APPROVEDG FOR INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

Edwin D. Hilt
Internationsl Presidant

APR 2 0 2004 l

§
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3 Y ! Y SPECIF XHIBIT
WAGE RATES AND FQOTNOTES

X, General Working Conditions
A, Provisions for Travel and Resource Sharing.

Transmission & Distribution (Energy Dellvery): When the Company
temporarily assigns an employee {0 another established headquarters,
the emplovee will receive a daily trave! allowance for each day worked
equal to the {.R.S. allowable rate, multiplied by the mileage difference
betwaen the employee’s home to temporary headquarters assignment
minus the employee’'s home to reguiar headquarters assignment.

Transmission & Distribution (Energy Delivery) Show-Up Provisions:
Each location will estabiish trave! crews to meet business needs. These
crews will be staffed according to local crew pick criteria. Employee’s
staffing travel crews will receive an additional fifty (50) cents per hour
while serving on the travel crew. Travel Crew Employees will be
expected to show up al the shift starting time at any site within fifteen
(15) miles one way of their normal headquarters with no travel pay or
paid travel time. Travel Crew Employees assigned to show up at the
shift starting time at locations greater than fifteen (15) miles one way
from their normal headquarters wili receive the 1.R.S. allowable rate
mulliplied by the round trip mileage difference in addition 1o the
additional fifty (50) cents per hour, but no paid travel time. The Company
may at its option assign employees to travei on Company time in
Company vehicles.

Xil. Safety

A. AlLineman or Cable Splicer working alone may open and close
disconnects and do high voltage switching when it may be done without
entering the energized primary area. A Lineman, Troubleman, Lead
Substation Electrician or Cable Splicer is expected to perform any work
the Emplayee can do safely.

When working alone, the Employee shall not enter the uncovered
energized primary area, except where this is necessary to remove
immediate hazards to life or property, and the Employee ¢an do so without
undue hazard.

On night work there shall be at least two (2) workers on the work
unit, both of whom shail be Linemen or Cable Splicers or a combination of
either; except, that two (2) Servicemen may perform night work on
secondary and service conductors. All work that involves the moving of
an energized primary line conducior on a three phase circuit there shall
be at least two Linemen assigned to the work.
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B. Overhead distribution line work — On all energized
primary overhead line work there shall be at least two (2) Linemen with
a radio-equipped vehicle assigned. This work unit may install and
remove overhead taps and/or grounds where it may be done without
entering the energized primary area. When the work being performed
by this unit requires an Employee 1o be in the energized primary area
or to move an energized primary line conductor, such work shall be
performed from an insulated aerial device. While energized primary
work is being performed, there shall be at least one (1} Empioyee who
is an Apprentice Lineman Il or higher classification on the ground at
all times,

On de-energized overhead line work or work on lines energized
at not more than 600 volts, a work unit shall consist of at least two (2}
workers one of whom shall be a Lineman and the other shall be at
least an Apprentice Lineman |1l or higher classification. This work
unit may perform associated service work as part of their job
assignment.

A Serviceman and at least an Apprentice Lineman Il may be
assigned to an overhead service work unit,

C. Underground distribution -— A work unit consisting of at least
two (2) workers, one (1) of whom shall be a Lineman or a Cable Splicer
and the other a Support Person, shall be assigned when primary
conductors or transformers are being installed or where primary cable
terminations are being made. This work unit may install and remove
overthead taps and/or grounds where it may be done without entering
the energized primary area. A work unit consisting of one (1} journeyman,
{Lineman ar Cable Splicer}, can perform make up work on new U.R.D.
transformers and secondary hand holes that have never been energized
(residential only).

When a Lineman or a Cable Splicer is not assigned but a
Serviceman is assigned, the work shall be limited to the installation of and
work on secondary and service conductors and secondary terminations;
except that this work unit may switch, test for voltage and ground, when it
may be done without entering the energized primary area.

It is understood that a Serviceman may make secondary
terminations and set meters on existing service conductors.

D. Underground cable work — Nol less than two (2) qualified
Employees as determined in Exhibit “A”, one (1) of whom shall be a
journeyman, shall be assigned to work in each vaull, manhole, or
handhole, when working on energized conductors or equipment.
However, one (1) journeyman may perform work in energized secondary
handholes of 600V or less.
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E. A Substation work unit shail be staffed with a supervisor and at
least two (2) Lead Substation Electricians when working in the energized
primary area on substation equipment which is energized more than 660
voits between conductors. When a second Lead Substation Electrician is
not present, work shall be limited to work on equipment energized at not
maore than 600 volis between conductars.
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EXHIBIT “A” TAMPA ELECTRIC COMPANY ‘
RATES OF JOB CLASSIFICATIONS COVERED BY IBEW: Effective January 1, 2004

LINE DEPARTMENT:

WORK LOCATIONS: Central Service Area, Eastern Service Area, Western Service Area, Plant City.
Winter Haven, South Hillsborough, Dade City and Energy Control Canter

Fitty (50) percent of “NS” classifications at each Jocation may be schedulad Monday - Sunday,

5:00 a.m. to 2:00 p.m. It is understood that scheduling work on Sunday will be kept to a minimum,

28,40 8H  TROUBLEMAN 28.80

28 NS  CABLE SPLICER 2761

28,24 NS  APPRENTICE CABLE SPLICER 2069 2143

28,8 NS  LINE PATROLMAN 27.61

28 8 SERVICEMAN 2564

8 TOOLROOM & SUPPLYMAN 1884 1930 1957 1992 2024

20.61 21.18

2B, M1 NS UNEMAN 2722 27.61

2B, 41 S LINEMAN 2722 27.61

28719 NS APPRENTICE LINEMAN
28,719 S APPRENTICE LINEMAN

23 APPRENTICE LINEMAN IV 2069 2143 2179 2248 2312
22 APPRENTICE LINEMAN I 1913 19.91 20.24

21 APPRENTICE LINEMAN It 1673  17.07 17.41

20 8 APPRENTICE LINEMAN § 15.81 16.25

Basic Wage Rates Effective 1/1/2004 *Classification Adjustments Effective 4/1/2004
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28,7.25 NS

28,725 S
2B,7,25 N3
2B,725 8
28 S
2B 8
8
S

SPECIAL EQUIPMENT QOPERATOR
SPECIAL EQUIPMENT OPERATOR
GROUNDMAN EQUIPMENT OPERATOR
GROUNDMAN EQUIPMENT OPERATOR
SPECIAL UTILITY WORKER

UTILITY WORKER

LIGHTING REPAIRMAN
UNDERGROUND SERVICEMAN

METER DEPARTMENT:
WORK LOCATIONS: Cantral Service Area and Plant City

2B4.5 S
28,5,12,17 S
28,17 S
s
28 8
2B NS
16, 30 NS

METER MECHANIC A
METER MECHANIC B

METER MECHANIC C
TRANSLATOR OPERATOR ANALYST
METER WORKER

METERMAN
METER CLERK

20.88
2088
18.88
18.88
12.57

9.71
18.35
21.63

27.32
20.53
26.13
17.48
19.36
18.94
20.61
17.60
24.66
18.94
20861

21.24
21.24
19.25
19.25
1313
10.28

21.31

17.85
19.82
19.30
21.13
17.77
25.34
19.30
2113

21.55
21.55
19.60
19.60
13.70
10.85

22.00
18.23
19.57
18.16

18.57

21.86
21.86
19.83
19.83
14.28
11.41

22.74
18.61

19.92

18.92

22.66" 23.19"
22.66" 23.19*
20.23
20.23

25.73
19.00

20.24

20.24

Basic Wage Rates Etfective 1/1/2004

*Classification Adjustments Effective 4/1/2004



903

2B

s
s
g
8

SPECIAL UTILITY WORKER
UTILITY WORKER
SERVICEMAN

SERVICE REPRESENTATIVE

SUBSTATION DEPARTMENT:
WORK LOCATIONS: Central Service Area
Fifty {50) percent of “N'S” classifications at each jocation may be scheduted Monday - Sunday,
5:00 a.m. to 9:00 p.m. It is understood that scheduling work on Sunday will be kept to a minimum,

2B NS
2B 8
28,7,19 NS
28,7,19 s
8
22 5
21 S
20 s
2B,7.26 NS
2B,7,26 S
28,7,26,29 NS
2B,7,26,29 S
NS

LEAD SUBSTATION ELECTRICIAN

LEAD SUBSTATION ELECTRICIAN
APPRENTICE SUBSTATION ELECTRICIAN
APPRENTICE SUBSTATION ELECTRICIAN
APPRENTICE SUBSTATION ELECTRICIAN IV
APPRENTICE SUBSTATION ELECTRIGIAN Uil
APPRENTICE SUBSTATION ELECTRICIAN |}
APPRENTICE SUBSTATION ELECTRICIAN !
SPECIAL EQUIPMENT OPERATOR

SPECIAL EQUIPMENT OPERATOR
GROUNDMAN EQUIPMENT OPERATOR
GROUNDMAN EQUIPMENT OPERATOR
TOOLROOM & SUPPLYMAN

Basic Wage Rates Effective 1/1/2004

12.57

9.7
25.64
19.77

26.73
26.73

21.43
19.91
16.73
15.81
20.88
20.88
18.88
18.88
16.94
20.81

13.13
10.29

20.14

er.22
272.22

21.79
20.24
17.41
16.25
21.24
21.24
18.25
19.25
19.30
2118

13.70
10.85

20.50

27.61
27.81

22.46
20.69
18.13

21.55
21.55
18.60
19.60
18.57

14.28
11.414

20.76

23.12

21.86
21.86
19.83
19.83
19.92

2266 23.19"
22.66" 23.19"
20.23
2023
20.24

*Classification Adjustments Effective 4/1/2004



NS,S SENIOR SUBSTATION MATERIALS SPECIALIST 2057  21.28 2192 2233 2278

NS,5 SUBSTATION MATERIALS SPECIALIST 20.54 2089 2126 2162 2192
2B S SPECIAL UTILITY WORKER 1257 1343 1370 1428
2B S UTILITY WORKER a7 10.2¢  10.85 11.41

NS SENIOR TRANSFORMER REPAIRMAN 26.41"

NS  TRANSFORMER REPAIRMAN 23.62  25.05*

NS  APPRENTICE TRANSFORMER REPAIRMAN 18.88 19.01 1922 1948

S SPECIAL UTWITY WORKER 1257 1343 13.70 1428

S UTILITY WORKER 8.71 10.20 10.85 11.41

m EN Y DELIVERY SYSTEM DEPARTMENT:
© WORK LOCATIONS: Energy Control Center

1A1BAC 8 ENERGY SYSTEM ELECTRICIAN 28.41 2927 2958
1B,1C S ASSOC. ENERGY SYSTEM ELECTRICIAN 2240 2809  23.81 2454  25.30
26.08

Basic Wage Rates Effective 1/1/2004 *Classification Adjustments Effective 4/1/2004



8-g3

ENERGY DELIVERY FLEET SERVICES DEPARTMENT:

WORK LOCATIONS: Central Service Area, Easterr Service Arsa, Western Service Arsa, Plant City,
Winter Haven and South Hillsborough.
(Fifty (50} percent of the “NS” classifications may be scheduled “S” at the Sligh Avenue Garage. At all other Garage locations,
the amployees shall be scheduled *S.”) Alf Saturday and Sunday work shail be compensat