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AGREEMENT

This Agreement made and entered into by and

between KRAFT FOODS NORTH AMERICA, inc.

Oscar Mayer Foods Division, Davenport Plant, here-
inafter referred to as the Company, and District Local
431 of the UNITED FOOD AND COMMERCIAL

¥ WORKERS INTERNATIONAL. UNION, AFL-CIO,
" hereinafter referred to as the Union.

Witnesseth:

Purpose of Agreement
1. It is the intent and purpose of the parties hereto
that this Agreement shall constitute a renewal of a con-
tract continuously in existence between these parties
since November 1, [946, said contract having been

T amended from time to time, and that any alterations,
# changes or modification herein shafl be construed as

amendments to that original contract; further, it is the

“intent and purpose of the parties hereto that this

Agreement shall promote and improve the industrial
and economic relationship between the Company and
the Union, and to set forth herein rates of pay, hours of
work, and working conditions of employment to be
observed between the parties hereto.

2. Tt is recognized by both parties that they have a
mutual interest and obligation in maintaining friendly
cooperation between the Company and the Union,
which wili permit safe, economical, and efficient oper-
ation of the plant.

3. a. Neither the employer, the Union or fellow
employees shall discriminate against any individual
because of his race, age, religion, sex, color, ancestry,



national origin, or disability with respect to opportuni-
ty for or tenure of employment or with respect to any
term or condition of employment or any other right,
benefit, duty or obligation created and/or protected by
the provisions of this Agreement,

b. Chapter one hundred five A (1054), Code '

1971, of the lowa Law as amended by Senate

File 1148, Sixry-fousth General Assembly,

provides that:
“After a handicapped individoal is
employed, the employer shall not be
required undey this chapter to promote or
transfer such handicapped person to anoth-
er job or occupation, unless, prior to such
transfer, such handicapped person by train-
ing or experience is qualified for such job

%

or occupation. Any collective bargaining *

agreement between an employer and labor |
organization shall contain this section as a .

part of such agreement.”

¢. The masculine pronoun wherever used, shail
include the feminine, unless the context indi-
cates otherwise.

d. It any provision of this Agreement shall be
held invalid or in conflict with any state or
federal law, it shall be immediately void. The
remainder of the Agreement shall not be
affected thereby. In the above eventuality,

a, The Company and the Union shall immedi-
ately meet to resolve any issues created.

b. If resolution is not reached within 30 days,
the matter shall be submitted to an expedit-
ed arbitration process.
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c. After resolution by either a or b above, nei-
ther party shall initiate or be party to a legal
proceeding regarding the legality of the
resolution.

An ADA Committee will be established, consist-
ing of 4 members, two of which are appointed by
the Union. This Committee shall have the author-
ity to recommend to the Company and the Union
Business Representative:

a. Establishment of Section 69 jobs.

b. Seniority modifications and adjustments to be
made as the result of the Americans with
Disabilities Act.



-

f Recognition of the Union

4. The Company recognizes the United Food and
Commercial Workers International Union, AFL-CIO,
District Local 431, as the sote collective bargaining
agent for all production and maintenance employees,
and agrees to deal only with the duly authorized repre-
sentatives of the Union on all matters relating to griev-
ances, wages, and other conditions of employment.

3. On or after the thirtieth (30th) day following the
effective date of this Agreement, all production and
maintenance employees, employed on said effective
date shall be, and remain members of the Unien in
good standing as a condition of continuing employ-
ment during the life of this Agreement, All production
and maintenance employees hired afier the effective
date of this Agreement shall be, and remain members
of the Union in good standing on and afier the thirtieth
(30th) day following the beginning of their employ-
ment as a condition of continuing employment,

For the purpose of this Agreement, “date of hire,”
“beginning of their employment,” or any similar refer-
ence shall mean the employee's starting work day, If
the present laws of the State of Iowa affecting this are
changed so that it may be lawful, this section shall
become effective immediateiy.

6. On Friday of each week the Company will
deduct from the pay of members of the Union their
Union dues and assessments, Union dues will be com-
puted on the basis of the hourly rate in effect at the
time and in accordance with the formula submitted to
the Company by the Union from time to time. The ini-
tiation fee of employees who have joined the Union



shall be deducted from the employee’s first four (4) -
paychecks following the compieted probationary

period. The deduction of Unien dues shall start with

the month in which the employee joins the Union. No

deduction from the employee’s pay for either Union

dues or initiation fees or assessments shall be made by

the Company without the employee’s confirmation in

writing to the Company through the Union of such.
employee’s membership in the Union and acceptance

of the check-off provisions. Such duly executed shall

continue in effect throughout the employee’s period of

service with the Company.

7. All Union dues and initiation fees and assess-
ments deducted by the Company under the provisions
of this Agreement shall be remitted promptly to the
Financia! Secretary-Treasurer of the Local Union,
whose name shall be placed on file with the Company
by the Union in writing. :

8. For the purpose of this Agreement, maintenance
and production employees shall include all plant pro-
duction and maintenance employees including ware-
house employees, shipping room and loading dock
employees, all packing house employees, cafeteria
employees, crewleaders, temporary supervisors, yard,
and warehouse drivers, and all janitors, clean up
employees.and employees in the retail market, but
shall exclude maintenance storeroom employees,
salaried supervisors, and salaried assistant supervisors,
group supervisors, security officers, office clerical
workers and any salaried employees being trained for
sales or supervisory positions.

9, The Union shall furnish the Company with a



written list of its duly authorized officials and stewards
and mmintain the list up to date. The Company shall
likewise furnish the Union with a written list of its
awthonzed supervisors and supervisory personnel and
maintain the list up to date.

10. Supervisors shall act in a supervisory capacity
only and shall not perform any work covered by this
Agreement except in cases of emergency. Any salaried
employee being trained for sales or supervisory posi-
tions shall not replace employees covered by this
Agreement.

Strike/Lockout

1l. During the period of this Agreement, there
shail be no strike or work stoppage on the part of the
Union membership or lockout on the part of the
Company. Any employee either causing a strike or
work stoppage or parficipating in same may be subject
to dismissal or disciplinary action.



Management

i2. The management of the plant and the direction
of the working force, including the right 1o establish
reasonable rules and regulations and production sched-
ules, to hire, promote to outside the bargaining unit, or
discharge for just cause shall be vested exclusively in
the Company, provided such action by the Company is
in accordance with the terms and conditions of this
Agreement and is not used for the purpose of discrimi-
nation against any member or members of the Union.

13. The Union agrees to cooperate with the Com-
pany in all matters pertaining to improving and ex-
panding the Company’s business, and shall assist in
every way possible to promote sale and consumption af
the Company’s products, and shall do everything with-
in reason to promote 3 high degree of efficiency in the
workmanship of its members.

14, Department stewards or executive officers of the
Union may discuss grievances with employees afler
notifying the depantment supervisor and providing
there is no interference with production.

15. The Union or Union membership shall not
object to time studies or studies in efficiency in opera-
tion being made in the plant. The establishment of fair
and accurate standards is 2 Company responsibility. An
employee benefits from the continuation of a well
established and properly administered incentive pro-
gram and is expected to contribute to the effort to
achieve fair and. accurate standards. An employee
being time studied shall perform his operation in accor-
dance with the Company's instructions and shall coop-
erate to give a job performance which is sincere and
representative of the actual conditions of the operation,



16. A written Warning Interview may be given to an
entployee when:

a. He does something which if done again will
tesult in disciplinary action or discharge.
However, when an employee commiis an act or
exhibits an attitude which is so serious that
immediate disciplinary action is necessary, no
Warning Interview is reguired.

b. He loses interest in his job and the quality
and/or quaatity of work starts to deteriorate.

¢. He is absent or tardy beyond an acceptable stan-
dard.

17. The Union shall receive a copy of ali Warning
Interviews and when practicable the supervisor shall
state on the Interview when and under what conditions
the record will be removed from the employee’s file.
The supervisor is not specifically required to establish
a withdrawal date of the Warning Interview; however,
all Warning Interviews will have a review date at the
time they are issued. In the absence of an agreed date
‘when the Interview is to be removed from the file,
each case shall be considéred individually when addi-
tional action is necessary or the employee requesss that
the Warning Imerview be withdrawn,



Hours of Work

18. For the purpose of this Agreement, Monday
shall be recognized as the first day of the weekly pay
period; Sunday shall be the last day of the weekly pay
period. Hours worked after the end of (he calendar day
Sunday, on a shift which begins before the end of the
calendar day Sunday and extends into the calendar day
Monday, shall be considered as hours worked in the
previous weekly pay period and shall be paid for at
time and one-half provided they represent the sixth
(6th) working day for the employee and further pro-
vided that one of his preceding five (5) days of work
has not already been paid for at time and one-half.

19, When the need requires, Saturday may be con-
sidered to be a scheduled work day. Employees will be
notified by the end of their shift on Thursday if
Saturday work is to be scheduled. 1t is understood and
agreed that the above notification shall not apply in
cases of emergency work or work beyond the jurisdic-
tion of the Production Department to properly plan or
schedule. In such a case employees affected will be
natified of the need for Saturday work as soon as prac-
ticable thereafter.

20. The regular straight time work week shall be
forty (40) hours. All work performed in excess of eight
(8) straight time hours in any one (1) shift or forty (40}
straight time hours in any one {1) work week shall be
paid for at one and one-half ( 1/2) times the employee’s
average hourly pay. It is understood and agreed that
daily and weckly over time shall not be paid for the
same hours worked or for hours worked for which the
employee received time and one-half or double time
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because of other provisions of this Agreement except
where otherwise specifically provided.

2]. The Company may require an employee 10
work more than eight (8) consecutive hours in any one
(1) day, but it shall be the employee’s choice as to
whether or not he works past the tenth (10th) hour
unless the failure of the employee to work past the
tenth (10th) hour would result in spoilage of product or
unless repair work is necessary because of a break-
down. Employees shall be notified at the end of the
sixth (6th) hour of work of the Company’s intention to
work employees overtime on that work day except in
cases of emergency. If an employee feels that this sec-
tion has been violated he must work as directed and
process his grievance through the normal grievance
procedure.

22. One and one-half (11/2) times the average
hourly rate shall be paid for all hours worked on
Saturday.

23. For the purpose of Section 22, Saturday shall be
the twenty-four (24) hour period starting at 12:01 a.m.
on Saturday. For the purpose of Section 22, the day
designated in place of Saturday (or employees on con-
finuous operation jobs, as indicated in Appendix B,
shall be the consecutive twenty-four (24} hour period
starting on the day designated in place of Saturday at
the same hour of the day as the employee’s scheduled
starting time on his last scheduled work day prior to
the day designated in place of Saturday.

24. The time and one-half provision shall not apply:
To any and all employees who are employed on con-
tinwous operation jobs. Employees on continuous
operation jobs shall have a regular scheduled day off
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in place of Saturday, and any work performed on such
designated day shall be paid for at one and one-half
{112 times the employee's average hourly rate.
Employees on continuous operation jobs, (as indicated
in Appendix B,) shall be paid a premium rate of 25%
for hours worked on the calendar day Saturday. Such
premium rate for employees on continucus operations
jobs shall be applied to their straight time hourly rates
including night premium, if any, and to time and one-
half pavment for work over eight (8) hours. An
employee working two (2) continuous shifts on the
occasion of regular shift changes shall not receive the
premium rate for the second shift worked. An employ-
ee shall not receive the premium rate for a Saturday on
which he receives time and one-half pay.

25. Double the basic hourly rate shali be paid for all
hours worked on Sunday. Sunday shall be the twenty-
four (24} hour period starting at 12:0! a.m. Sunday.
Employees on continuous operation jobs shall have a
regular scheduled day off in place of Sunday and any
work performed on such designated day shall be paid
for at double their basic hourly rate.

26. For the purpose of Section 25, the day demgnat-
ed in place of Sunday for employees on continuous
operation jobs, as indicated in Appendix B, shall be the
consecutive twenty-four (24) hour period starting on
the day designated in place of Sunday at the same hour
of the day as the employee’s scheduled stanting time
on his last scheduled work day prior to the day desig-
nated in place of Sunday and any work perforimed on
such designated day shail be paid at double the
employee’s basic hourly rate.

Employees on contipuous operation jObS as md:cat-
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ed in Appendix B, shall be paid a premiwm rate of 50%
for all hours worked on the calendar day Sunday. Such
_ premium rate for employees on continuous operation
jobs shall be applied to their straight time hourly rates
including night premium, if any, and to time and one-
half payment for work over eight (8) howrs. An
employee working two (2) contintous shifts on the
occasion of regular shift changes shall not receive the
preminm rate for the second shifi worked. An employ-
ee shall not receive the premium rate for a Sunday for
which he receives double time pay.

27. Full time employees shall be given preference
to work performed on Sundays or holidays.

28. A full time employee who reports for work and
works the houss as directed during his scheduled work
week shall be guaranteed the following hours at his
basic hourly rate:

a. Forty (40) hours including eight (8) hours holi-
day pay for each holiday in the following holi-
day weeks: Martin Luther King Day, Good
Friday, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, Christmas Eve Day,
Christmas Day, except 3 shift production opera-
tions shall have a 36-hour guarantee. When one
of these holidays occurs on a day other than
during the first five () regularly scheduled
shifts in an employee’s work week as outlined
in Appendix A and there are no other holidays in
that week, the employees guaranteed work
week shall be thirty-six (36) hours and holiday
pay shall not be included in this guarantee.

b. Thirty-Six (36) hours during other work weeks,
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including the holiday week of New Year’s. On
the day before New Year's the Company shall
make every effort to work as short a day as pos-
sible and shall make every effort to see thar all
employees are out of the plant by 8:00 PM.
except those on continuous operation jobs. On
the above day, emplayees who must work past
8:00 P-M. (except those on continuous operation
jobs) shall be paid at the rate of time and one-
half their average hourly rate for all hours
worked after 8:00 PM. The thirty-six (36) hour
guarantee during this week includes the eight
(8) hours of holiday pay. When New Year’s Fve
does not fall during an employee’s regularly
scheduled work week, the forty (40) hour guar-
antee including eight (8) hours of heiiday pay
shall apply, except 3 shift production operations
shall have a thirty-six (36) hour guarantee.

. Only the hours an employee warks during the
first five {5) regularly scheduled shifts in his
work week, as outlined in Appendix A or as
constituted at the beginning of his work week
for an employee on a continuous operation job
shall be applicable to his weekly guarantee. Any
changes in the days that make up the first five
{3} regularly scheduled shifts as outlined in
Appendix A shall be subject to negotiations.

. An employee laid-off for more than thirty {30}
days because of flood, fire, or a power Failure,
which is a direct result of an act of nature, shall
not lose his or her job rights.

When in the event of flood, fire, or a power
failure which is a direct result of an act of
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29.

nature, the Company is unable to provide work,
other than emergency work in a department, the
weekly guarantee when applicable shall be
reduced for the affected employees by seven (7)
hours for each day beginning with the second
day of such occurrence.

In the event of unexcused absences, employees

shali forfeit their toial guarantee for the week. In the
event of excused absences, the employee’s guarantee
shall be reduced by the number of hours worked by his
group on each day of such absence during the week. In
the event of tardiness, employees shall have their guar-
antee reduced by the extent of their tardiness during
the week. For the absences listed below, employees
will have their guarantee reduced according to the fol-
lowing:

a.

b.

An employee off sick all week automatically
breaks his guarantee for that week.

An employee absent because of sickness or
accident shail have his guarantee reduced by 7.2
hours for each full shift he is absent in his
scheduled work week.

. An employee who starts work on his scheduled

shift and is sent home sick shali have his guar-
antee for that week reduced by the difference
between the hours worked and 7.2 hours unless
he has already worked more than 7.2 hours, in
which case the actual hours worked will apply
toward his weekly guaraniee.

. An employee excused for part of a day (o make

a doctor’s appointment, as defined in Section 44
of the Labor Agreement, shall have his guaran-
tee reduced by the number of hours worked by
his group on that shift.
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e. An employee excused for jury duty, as defined
in Section 79 of the Labor Agreement, shall
have his guarantee reduced by the number of
hours worked by his gang for each shift he is
absent for jury duty in that week.

f. An employee excused for funeral leave, as
defined in Section 8! of the Labor Agreement,
shall have his guarantee reduced by the number
of hours for which he receives funerai leave
pay.

g. In items (b) and (c) above, 8.0 hours shall be
substituted for 7.2 hours in a work week where
the weekly guarantee is the equivalent of thirty-
two (32) hours plus eight (8) hours of holiday
pay.

30. Employees may be required to work temporari-
ly in another department to fulfill the guaranteed thir-
ty-six {36} hours per week, provided necessary addi-
tional equipment and clothing are furnished. If it
becomes necessary 1o loan a regular employee to
another department to qualify for the above guarantee,
when practicable, it shall be the employee with the
least department seniority and his rate shall not be
reduced. However, if the employee does not clect to
accept the loan, he voluntarily breaks his guarantee for
that work week.

31. Where no weekly guarantee is involved,
employees shall be required to accept loans to other
departments to perform necessary work and when
practicable it shall be the employees with the least
department seniority and their rtate shall not be
reduced.

32. Newly hired employees who begin work after
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the first work day in their department shall be paid
only for the hours they work in the week.

33. An emplaoyee who is recalled from layoff after
the first work day of a scheduled work week in
accordance with the senjority provisions of this
contract shall be entitled to:

a. The applicable guarantee for the week in which
the employee was recalled or,

b. If such guarantee is not met in the week of
recall, the employee shall be entitled to the
applicable guarantee for the week following
recall.

An employee who is recalled from layoff but is
excused under the provisions of Section 169 (f) for
additional time before reporting, shall be considered
an excused absence during that time. An employee
digplaced by the operatior of the sentority provision in
Section 117, or by the return of an absent employee
shall not be entitled to any weekly guarantee for the
week of such displacement. An employee who obtains
employment through the operation of Section 118
~ shall have his guarantee reduced by the number of
hours worked by his new gang prior to such employ-
ee’s starting to work.

34, Any overtime hours worked shall apply towards
the employee’s grarantee for the week, but any over-
time penalty shall be paid in addition to the guarantee.

35. A full-time hourly paid employee who reports
for work, without previous notification not to report
for work, shall be guaranteed a minimum of four (4)
hours work or pay in lieu of work for that work day
and such pay shall be at his basic hourly rate. Such
guarantee time shall start at the time the employee is
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directed to report for work on that day. If an employee
is tardy, his guarantee shall be reduced by the extent of
his tardiness.

36. An employee who has completed his regular
scheduled day's work, has left the plant premises, and
is recalled to perform emergency work, shall be paid
for all time worked following such recall up to his reg-
ular starting time, at one and one-half (11/2) times his
basic hourly rate and shall be guaranteed a minimum
of four (4) hours work at one and one-half (11/2) times
his basic hourly rate. In addition to the payment of this
penalty, the calculation of daily overtime shall be
based on the total hours the employee worked and
daily overtime, if any, shall be payable for the number
of consecutive hours worked over eight (8).

The provisions of this section shall apply to an
employee who is recalled to perform emergency work
more than three (3} hours before his prearranged start-
ing time. An employee recalled to work three (3) hours
or less before his prearranged starting time shall be
considered to have had his stariing time changed and
the provisions of Section 41 shall apply.

37. Employees shall not be required to work more
than three {3) continuous hours without a rest period.
The first rest period in a day shall be twenty (20) min-
utes, all others fifteen (15) minutes; however, upon
mutual agreement between the Union Business
Representative and the Company, employees in a
department or a work group may be allowed to substi-
tute the first meal period for the first rest period. In the
event of such a substitution the three (3) hour rule in
this section will be applied to the first meal period and
the five (5) hour rule established in Section 38 shall
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apply to the first rest period. Employees are expected
to take such rest periods.

38. Employees required to work more than five (3)
hours consecutively without their first meal period
shall be compensated at time and one-half (! 12) their
basic hourly rate for all time worked in excess of five
(5} hours unti! the first meal period is granted except
five and one-half (542) hours may be worked in case
of mechanical breakdown or when it will complete the
day's work. The time and one-half provision may be
watved upon mutual agreement by the Union Business
Representative and the Company. However, when a
waiver has not been signed, the grievance must be
brought up within sixty {(60) calendar days from last
day of violation and the maximum retroactive liability
for time and one-half pay under this provision shall not
exceed payment for the violaitons which ocenrred in
the sixty (60) calendar days immediately prior to the
day of the last violation. Such time and one-half shall
be paid ir addition to all other overtime penalties.

39. On operations where the job requires the con-
tinuous attention of an employee, upon agreement
between the Company and the Union the employee
shall be permitted to eat lunch on the job and he shall
be paid his regular rate for the time so spent. This
agreentent does not jeopardize the employee’s rights to
payment for meals after the tenth (10th) hour of work.

40. Employees working more than ten (10) consec-
utive hours shall be given their second lunch period of
twenty (20) minutes not Jater than the tenth (10th) hour
of work, and the Company agrees to provide the
emplovees, at the time, with a nontransferable ticket
good for a meal up to $2.00 and the employee shall
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suffer no loss of pay for time spent in eating. This pro-
vision shall not apply if the second (2nd) meal period
cannot be granted due to mechanical breakdown. In
such cases, ten and one-half (101/2) hours may be
worked. An additional meal period of twenty (20} min-
utes and & meal ticket good for a meal up to $2.00 shall
be given for each succeeding consecutive five (5)
hours of work. 1t is intended that employees shall, for
the purpose of this Section, be given time to eat, and

_enly in case of emergency or the Cafeteria not being

open to serve a proper meal, should the employee be
asked to complete a day’s work, and be credited with
twenty (20) minutes time worked. The meal ticket
shall be valid for fourteen ([4) calendar days and may
be used for the purchase of food only.

41. When starting times are changed, notice must
be given in accordance with the following provisions:

a. Twenty-four (24) hours nofice must be given to
an employee before he is transferred from one
shift to another except for continuous opera-
tions.

b. Notice shali be given to an employee before
leaving the Company premises by the end of his
day’s work if he is to repon to work the follow-
ing day at an earlier or later starting time thain
the time he had started to work on his present
shift.

¢. In case notice is not given as provided in {a) and
(b) above, the employee shall be paid at the rate
of one and one-half (1172} times his basic hourly
rate for the first four (4) hours of work. This
time and one-half provision may be waived
upon mutual agreement by the Union Business
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Representative and the Company. In addition to
the payment of this penalty, the calculation of
daily overtime shall be based on the total hours
the employee worked and daily overtime, if any,
shall be payable for the number of consecutive
hours worked over eight (8).

. In case notice is given to an employee before
leaving the Company premises but before a
day’s work is completed and he is to report for
work for the purpose of finishing up that day’s
shift within twenty-four (24) hours from the
time he started that day’s shift, the employee
shall be paid at the rate of one and one-half
(11-2) times his basic hourly rate for all hours
worked in the second half of that split-shift.

. In case notice is not given to an employee

before leaving the Company premises during

the shift preceding the shift where a change of
starting time is involved and this change of
starting  time requifes an employee to
report for work prior to the expiration of twelve
(12) hours from the completion of his previous
day's work, he shall be paid at the rate of one
and one-half (11/2) times his basic hourly rate
for the first four (4) hours of work. This time
and one-half provision may be waived upon
mutual agreement by the Union Business

Representative and the Company. In addition to

the payment of either of these penalties, the cal-

culation of daily overtime shal! be based on the
total hours the employee worked and daily
overtime, if any, shall be payable for the num-

ber of consecutive hours worked over eight (8).
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This provision shall not apply when the starting
time of a shift has been changed for the purpose
of equalizing overtime.

42, There shall be established approximately equal
distribution of work hours available for all regular
employees within each gang as far as practicable and
with due consideration to job rights. This does not
obligate the Company to give all employees in a gang
the same number of hours of work per week, but the
hours of work within the gang shall be equalized over
a period of time to the extent practicable and with due
consideration to job rights. The Unit Manager and the
Union Representative shall agree as to what shall con-
stitute gangs for the purpose of this Section only.

43. Employees who are injured at work, must report..
such injury to their supervisor, if available and the
Medical Department promptly, regardiess of how
slight the injury may be. Medical treatment by the
Medical Department, in a doctor’s office, or a hospital
for employees who suffer occupational injuries or iii-
nesses shall be furnished by the Company.
Appointments with doctars for such emplayees shall
be scheduled by the Medical Department. If an
appointment cannot be made after working hours, the
employee shall be compensated at his basic hourly rate
for time lost frorn work, if any, as a result of keeping
the appointment.

When an employee who is injured at work is
required by the Company to be examined by the
Company Doctor in the Medical Department at hours
other than during his scheduled shift, he shall be paid
at his basic hourly rate for the period spent in such
examination starting at the time he is scheduled to
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report until the time he is released from the Medical
Aid Department.

44. When it is necessary for employees to be
excused from work for part of a day 1o fulfill an
appointment in a doctor’s office which cannot be made
after working hours for treatment of non-oceupational
accidents or illngsses, they shail be given an excused
absence.

45. An empioyee who suffers a compensable injury
and is sent home by the attending physician, the
Medical Department or their representative, shall be
paid at his basic hourly rate for the time lost from his
gang on that shift.

46. Employees who suffer a compensable injury
that requues treatment in the Medical Department
before or after working hours shall be paid at their
basic hourly rate for the treatment time. The request
for this treatment must have been made in writing
either by a member of the Medical Department or the
employee’s Supervisor. Treatment shall not include the
change of dressings which are pecessary for protective
or hygienic purposes.

47. An employee who is required by the Company
to take a periodic physical examination, shall be given
such examination during working hours and such time
as is necessary for the examination shall be paid for by
the Company at the employee’s basic hourly rate.

An employee being recalled from layoff who is
required to take a physical examination shall be paid at
his basic hourly rate for the time necessary for the
examination, starting from the time he is scheduled to
report until the time ke is released from the Medical
Department,
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An employee required to be examined by the
Company physician to determine physical fitness for
returning to work following an absence as a result of
an injury or illness shall be paid at his basic hourly rate
for the time necessary for the examination, starting
from the time he is scheduled to report until he is
released from the Medical Department. So that the
employee returning from an illness or injury shall lose
as little time from work as possible, the Company
shall, whenever practicable, schedule such physical
examinations before the day the employee is sched-
aled to return to work. To be eligible for this provision,
an employee must inform the Medical Department of
his anticipated date of return at least three (3) working
days in advance of that date.

48. Employees returning to work following a nofi-
occupational injury or illness shall not be required to
furnish a doctor’s certificate for any period up to and
including three (3} days absence; however, employees
eligible for sick leave payments in accordance with
Sections 182-191 are required to provide medical evi-
dence acceptable to the Company as spelled out in
Section 182 (d). If an individual employee has a record
of frequent absences, the Company may notify such
employee, in writing, with a copy to the Union Office,
that it may require proof of illness for absences of less
than three (3) days.

49. There are ten (10} paid holidays. They are as
follows:

New Year's Day

Martin Luther King Day (Third Monday in January)

Good Friday (Continuous Operations employees

working the three (3) ten (10) hour day sched-
ule shall observe on Easter Sunday. See Appendix D.)
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Memoriai Day (Last Monday in May)
Independence Day
Labor Day
Thanksgiving Day
Friday After Thanksgiving Day
Christmas Eve Day
Christmas Day
For each of the above holidays not worked all regu-
lar full-time employees shall be paid for eight (8)
hours at the basic hourly rate of pay they received on
the day before the holiday or on the holiday in case
they worked on the holiday. All part-time workers (not
including casual workers) shall be paid four (4) hours
at the basic hourly rate of pay they received on the day
. before the holiday o on the holiday in case they
worked on the holiday.
50. To be eligible for holiday pay, the employee
must report for work and work the hours as ordered on
- the holiday, on the last scheduled work day before the
holiday, and the first scheduled work day after the hol-
iday; except, only employees on continuous shift
operations shall be required to work on Christmas,
New Year’s Day, Labor Day, and Thanksgiving. An
employee whose shift extends into a holiday shall be
required to complete the shift. Holiday pay shall be
allowed due to excused absences on any of these days
because of:
a. Death in immediate family, as defined by
Section 82.
b. Wife giving birth to a child, or,
c. Sickness or accident provided:
1. Employees who have less than one year’s
continucus service qualify for holiday pay
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only if the absence commenced within five
(5) calendar days before the holiday or on the
day after the holiday, and the employee has
properly notified the Company of his disabil-
ity and presented a statement from his physi-
cian if such is requested by the Company.

2. Employees who have more than one (1)
year’s continuous service qualify for holiday
pay only if the absence commenced within
thirty (30) calendar days before the holiday
(unless receiving sick leave benefits) or on
the day after the holiday and, the employee
has properly notified the Company of his dis-
ability and presented a statement from his
physician, if such is requested by the
Company. -

d. Other extenuating circumstances which are felt
to justify holiday pay if emp[oyee s service
record is satisfactory.

An employee absent as a result of dtsc1phnary
action for a period which includes the day before the
holiday or the day afler the holiday, but net the holi-
day, shall receive holiday pay. An employee absent as
a result of disciplinary action for a period which
includes the day of the holiday shall not be entitled to
holiday pay for that holiday.

51. If a holiday occurs within an employee’s vaca-
tion period he shall be paid eight (8) hours pay at his
basic rate of pay in addition to his vacation pay.

52. If the holiday occurs while an employee is
receiving or will receive Workmen’s Compensation
benefits, the etnployee shall be paid holiday pay less
the amount of the daily compensation benefit, unless
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he would have been on layoff, in which case the pro-
visions of Section 56 shall apply.

53. When full time employees work on a holiday,
they shall receive eight (8) hours holiday pay at their
basic hourly rate of pay, plus double time for all hours
worked. When part-time employees work on a holiday,
they shall receive four (4) hours holiday pay at their
basic hourly rate of pay, plus double time for all hours
worked. When casual employees work on a holiday,
they shali receive only double time for all hours
worked.

54. If any one of the listed holidays except
Christmas Eve Day falls on a Sunday, it shall he
observed on Monday. Holidays falling on Saturday
and Christmas Eve Day falling on Sunday and not
worked shall be compensated at the same rate as holi-
days falling on other days of the week.

55. Such hours for holidays not worked shall apply
as hours in computing the weekly guarantee as oul-
lined in Section 28 but shall not appty toward hours
over forty (40) for weekly ovenime as outlined in
Section 20.

56, Employees shalt be allowed holiday pay if they
are laid off on the scheduled work day previous (o the
heliday and they shall also be entitled to holiday pay if
they are recalled on the first scheduled work day fol-
lowing the holiday, providing the scheduled work day
previous to the holiday or the scheduled work day fol-
lowing the holiday day falls in the same week as the
holiday. For the purpose of this Section, a Sunday hol-
iday celebrated on Monday shall be considered a
Monday holiday.

57. Stewards who are working shall be given nec-
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essary time off, without pay, to attend night Union
Meetings and special night Union Meetings, provided
there is no interruption of production and notification
has been given the department supervisor. On special
agreement with the Company, stewards shall also be
allowed time off, without pay, to attend meetings
called by the Union during the day. Such time off shali
niot exceed thiee (3} hours.

38. Employees attending conventions, conferences
and other Union duties, except in the settlement of
grievances and contract negotiations, shall absent
themselves without pay to attend to such duties. Pay
for time spent in settlement of grievances and contract
negotiations shall not exceed gang time. A maximum
of four (4) employees shall be paid for time spent in
contract negotiations.
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WAGES
59, The following wage schedule will be effective
for the life of the agreement:

Effective Production Maintenance
Date Base Wage Base Wage
04/08/02 $12.60 $14.00
04/07/03 $12.95 $14.35
04/05/04 $13.20 £14.60
04/11/05 $13.40 £14.80

Starting rate schedule shall be as follows:
Effective Starting Wage

Date Rate
04/08/02 $9.00
04/07/03 $9.35
04/05/04 $9.60
04/11/05 $9.80

The spread between the wage brackets covered by
this agreement shall be twenty-five cents (25¢) per
hour.

60. For these employees hired on or after 04/06/98,
the wage rate shall be increased $.50 per hour every
six (6) months until the full base wage is achieved.
Employees in the starting progression shall obtain full
rate in thirty-six (36) months.

The appropriate brackets will be added at the com-
pletion of the 1st 6 months of employment,

All increases shall be effective on the 1st day of the
week following each six month period.

61. The following Cost-of-Living Allowance language
shall remain in the agreement however it shall remain
inactive unless renegotiated by the Company and the
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Union

a,

If, as of each May 15 or November 15 during the
life of this Agreement commencing with
November 15, 1979, the Revised Consumer
Price Index for Urban Wage Earners and Clerical
Workers, U.S. (1967 = 100), of the Bureau of
Labor Statistics, U.S. Department of Labor
(hereinafter referred to as the CPI) is at a level
higher than 214.1, then effective with the first
pay period beginning on or after the following
July 1 or January 1, as the case may be, the cost-
of-living allowance shall be adjusted so that all
employees shall receive an allowance of 1¢ per
hour for each full .3 peint by which the CPI
increases. This shall be separate and apart from
the authorized wage rate.

. Thus, if the CPI shall increase from a level of

214.1 to a level of 214.4 or above, an allowance
shall be made in accordance with the foliowing
table and provisions:

Accumulated
Allowance Allowance
CPI Change Payable

2144 +1¢ ¢
2147 +1¢ 2¢
215.0 +1¢ g
2153 +l¢ : 4¢
2156 +i¢ 5¢

and so forth with one cent (1¢) change in the
adjustment for each full .3 point increase in the
CP1.

. If, after a cost-of-living allowance has been in

effect pursuant to the foregoing provisions, it
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shall be found that as of any such May 15 or
November 15 the CPI has decreased during the
preceding six months, then, effective with the
first pay period beginning on or after the follow-
ing July 1 or January 1, I¢ shaill be deducted
from the cost-of-living allowance for each full .3
decrease in the CP1 below the level which the
CPI was required to reach in order to earn the last
previous amount of allowance.

. For example, if the CPI should go through the

movements noted below, the allowance would be
as indicated:

Accumulated

Allowance Allowance

Date CP1  Change  Payahble
Nov. 15, 1979 2144 +1¢ g
May 15, 1980 214.5 0 ¢
Nov. 15, 1980 2147 +l¢ 2¢
May 15, 1981 214.8 0 2¢
Nov. 13, 1981 2144 -1¢ 1¢

¢. The cost-of-living allowance adjustmenis as
outlined above shall be in addition to the reg-
ular wage rate payable under the terms of this
Agreement. The cost-of-living allowance shall
be included, along with the regular hourly rate,
in computing all payments under this
Agreement which are based on the regular
hourly rate. It is recognized that should there
be a decline in the CPI, such decline shall not
affect in any part the basic wage structure as
set forth.
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f. In the event the CPI shall be revised or dis-
continued and in the event the Bureau of
Labor Statistics, U.S. Department of Labor,
does not issue information which would
enable the Company and the Union to know
what the CP1 would have been had it not been
revised or discontinved, then the Company
and the Union will meet, negotiate, and agree
upon an appropriate substitute for the CPIL.

62. Rates and the effective date of rates for any
new or changed jobs shall be the subject of negotia-
tion. When agreement on a rate is not reached, it is
understood the Company may put its proposed rate
into effect and post the job, stating on the posting
notice that the rate is still subject to negotiation. The
rate disagreement shall be referréd'fo the Plant
Manager and/or the Rate Committee and then to the
Vice President of Operations er his deputy and the
International Vice President of the Union or his deputy
for settiement. When settlement is reached, the rate
shall be paid retroactively to the date the Company’s
rate was put into effect but the Company shall not be
required to repost the job,

63. The Company further agrees to provide the
Union with a job classification and job description
showing the major factors of work to be performed on
each job.

64. When an employee is required temporarily to
fill a job paying a higher rate of pay, for more than one
(1) day per week, the employee shall receive the high-
er rate effective on the first day; when an employee is
required because of gang reduction due to lack of work
to fill a job paying a lower rate for more than five (5)
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days, the employee shall receive the lower rate effec-
tive on the Monday following the fifth day of work,
except an employee transferred to another department
in lieu of layoff shall have his rate reduced on the first
day. An experienced employee capable of satisfactori-
ly performing a higher rated job on which he is placed
shall receive the rate for the higher rated job effective
on the first day of such placement.

An employee with seniority in the depariment who,
as a result of job posting, has been placed on a higher
rated job and who may require training on such job
shall be paid at a rate not less than ten (10) cents below
the established job rate for the period of such training
but he shall nat be paid less than the common labor
rate or less than the rate he was receiving if it is with-
in ten (10) cents of the rate of his new job.

A probationary employee or one without department
seniority who is placed on a rated job and whe may
require training for such job shall be paid the full job
rate when he is experienced on the job and capable of
satisfactorily performing it but he shall not be paid iess
than the common labor rate unless such employee has
not completed the progressive rate schedule as out-
lined in Section 60.

All employees on such learner rates shall receive
any condition premium rates as established in the
agreed wage rate schedule.

65. An employee shall have one rate under this
Agreement, which shall be the rate of the highest rated
Jjob o which he is regularly assigned.

66. When an emplovee (over-rated on his regular
job) agrees to be loaned or is temporarily moved or
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transferred to another job at the request and/or the con-
venience of the Company, the employee shall be guar-
anteed his previous over-rate when he returns to his
former job.

67. If, as a result of an agreement between the
Company and the Union, a job rate is reduced, the
employees on the job at the time of the rate reduction

- shall not have their hourly rates reduced to conform to

the new rate, but all future employees on the job shall
be paid the reduced rate. When an employce who car-
ries an over-rate accepts a posted job of equal or high-
er rate, or when requested refuses to take a posted job
on his shift of equal or higher rate, such employee
shall forfeit permanently all claims to such over-rate.

‘Where a new job involving the use of new equip-
ment which is of the nature of technological change is
substituting for an old job, the authorized rate at the
plant involved for the new job shail not be less than the
authorized rate for the old job. Authorized wage rates
so maintained shall not be used for the purpose of
comparison with other jobs at the plant involved nor
shall they be considered in evaluating the rate for other
new jobs in that plant. The rates, however, may be
used for the purpose of comparison for determining
the rate for the same job in a new plant.

68. Rates for jobs performed in the freezer are
shown in the established wage rate schedule of the
Freezer Department and include the fifteen (15) cent
freezer premium. An employee whose rate does not
include a freezer premium and who is assigned to
work in a freezer shall receive in addition to his regu-
lar rate fifteen (15) cents irrespective of the work he
performs in the freezer. In no case shall a qualified
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employee receive less than the established freezer rate
for the job performed by him.

{tis agreed however that such rates shall apply only
when an employee has accumulated one or more hours
work in a freezer on a shift. Any employee whose rate
already includes a premium for working conditions
shall receive only the difference between his premium
and the fifteen (13) cent freezer premium when he
works in a freezer.

For the purpose of this section only the following
areas shall be considered freezers:

Ist Floor ES.D. Freezer, K-7

2nd Floor Sausage Blast, H-12

2nd Floor SNS Mini-Blast, K-7

3rd Floor Blast Freezer, K-8

4th Floor Blast Freezer, K-8

6th Floor Freezer, M-1

Changes in this list may be made during the life of
this contract as required by new coastruction or
changes in utilization of existing facilities.

69. Employees who have given long and faithful
service in the employ of the Company with a mini-
mum of fifteen (15) years of service who have become
unable to handle their jobs, shall be given preference
to such other work as is available. Wages paid to such
employees shall be the wage of the job assigned.

The Company and the Union Business
Representative can establish certain jobs in each
department for the placement of employees who have
become unable to handle their previous jobs and such
jobs shall be exempt from the posting and bumping
procedures.
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70. The hourly rate shall be increased $.15 per hour
for work performed between the hours of 6:00 p.m.
and 6:00 a.m. with the exception that any employee
starting between 6:00 p.m. and 2:00 a.m. shall receive
the additional $.15 per hour for his entire shift.

71. Where the Company requires that the employ-
ee wear a designated uniform (career clothing), the
Company will pay the full cost of providing clean uni-
form service.

72. The Company shall fumish employees with
safety devices or equipment whenever their use is nec-
essary for the protection of the employee. A listing of
equipment and safety devices provided to employees
will be maintained in a separate Memorandum of
Agreement.

73. Freezer employees, including those employees
who are required to work temporarily in the freezer
and those employees who regularly go in and out of
the freezer shall be furnished with a freezer jacket,
overshoes and gloves by the Company.

74. No employee working in a warm room shall be
transferred or loaned to work in a cooler or freezer
unless the employee is given time to cool off. Such
preparation time shall not exceed fifteen (15) minutes
and the necessary preparation time shall be credited to
the standard hours of the job to which the employee is
being transferred or loaned.

75. An employee regularly wearing prescription
glasses shall be furnished prescription safety glasses
by the Company, if the nature of his work requires
such protection; however, prescription for such glass-
es shall be provided by the employee.

76. Any safety item furnished the employee, shall
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remain the property of the Company and shall be
replaced as needed, provided the old piece of equip-
ment is accounted for by the employee.

7. It is agreed that knives, steels, and whetstones
shail  be furnished to those employces
required to use them. They shall be replaced as need-
ed, provided the old article is accounted for by the
employee. Employees required to use such tools may
maintain them on Company time,

78. Maintenance Department and Power Plant
mechanics who are required to furnish and maintain a
set of tools for their job shall be paid the sum of three
dollars ($3.00) per week in lieu of furnishing of the
tools by the Company if said tools are valued at more
than $104.00. Metric tools shall be made available by
the Company when necessary.

79. An employee called to serve on jury duty shall
be excused from work upon presentation to the
Company of a court order requiring his service. Such
employee shall be paid the difference, if any, between
Jury pay and gang time at his basic hourly rate for each
day of such service, including holidays, provided he
furnishes evidence from the court as to the number of
days served and the amount of pay received. Such Jury
service shall include the days when an employee is
required by the court to report for jury service.

80. An employee who is a member of the National
Guard or Reserve shall be granted in addition to any
vacation earned, an excused absence up to thirty-one
(31) days in any one calendar year for annual
Encampment, Reserve Training or Cruise, or local or
state emergencies when required to serve. After one
year’s continuous service all such National Guard
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members or reservists who are required to go to an
annual Encampment, Reserve Training, or Cruise, or
focal or state emergencies shall be allowed the differ-
ence, if any, between their basic hourly rate at forty
{40) hours per week and the pay they receive from the
Government for a period not longer than thirty-one
(31) days in any one calendar year.

81. When a regular full-time employee is absent
from work because of the necessity of arranging for or
attending the funeral of a member of his immediate
family, the Company will pay him for eight (8) hours
at his regular basic rate of pay for each day of such
ahsence up to a maximum of three (3) days provided
that:

a. The employee is on the active payroll on the
date of the death of the member in his imme-
diate family and,

b. The employee notifies the Company of the
necessity of his absence not later than the first
day of such absence.

¢. Payment will be made for a day of absence
when such day is one of the three work days
either commencing with the day of death and
ending with the day of funeral (except as pro-
vided in paragraph 81.d.) and is the day during
which the gang in which the employee is
employed did work and on which the employ-
ee would have worked had it not been for the
absence and,

d. No payment will be made for any day of
absence which is later than the day of such
funeral except where substantial travet time is
required to attend such funeral and,
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¢. The employee, when requested, furnishes
proof satisfactory 1o the Company of the
death, his relationship to the deceased, the
date of the funeral and the employee’s actual
attendance at such funeral.

82. For the purpose of paragraph 81 above, a mem-
ber of the immediate family means only the emplay-
ee’s spouse, child, foster child, stepchild, mother,
father, step-mother, step-father, sister, brother, mother-
in-law, father-in-law, grandmother, grandfather, grand-
mother-in-law, grandfather-in-law, brothers-in-law,
sisters-in-law, son-in-law, daughter-in-law and grand-
children.

83. The Company agrees that it has the sole’
responsibility to provide a safe work place and to cor-
rect safety hazards, and that nothing in this Agreement
shall imply that the Union has undertaken or assumed
any portion of that responsibility. In an effort to pro-
mote the safest possible working conditions, the
Company shali continue to maintain the direction and
development of an active Plant Safety Committee.
Membership shall be limited 1o a total of fifteen {15)
of whom twelve (12) shall be plant employees
appointed  jointly by the Union Business
Representative and the Safety Manager, The Safety
Manager shall designate the area or department from
which the members are to be chosen.

84. Tenure of any one member shali be limited to
two (2) consecutive years and may be terminated by
the Safety Manager if service is not satisfactory. Once
each year one-half of the membership shall be
replaced by new members except that this provision
may be waived with respect to one plant member by
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rautual sgreement between the Company and the
Union. The Safety Comimittee shalt convene once each
month and &t such other times as the Committee shall
determine in order to carry out its functions as set forth
in this Section. The duties of the Committee shall
include the review and investigation of safety practices
and rules and health and safety conditions in the plant
and the handling of safety complaints. At least one
Employee Member and Management Member, unless
the Committee decides on a larger number, will be per-
mitied to accompany OSHA inspectors on a plant
inspection tour, Committee Members will be permitted
to make their own inspections of plant conditions as
are reasonahly needed (provided that this shall not be
shused), subject 1o such controls as the Comsmitiee
may impose. Working hours lost by Employee
Commitiee members in the performance of their duties
as members of the Commitree shall be compensated by
the Company at thetr regular hourly rates (or average
incentive earnings).

83. The Safety Manager shalt be in charge of ail
activities of the Committee, including assignment of
projects, conducting of meetings, and following up on
recommendations to management. The Company shall
take minutes of the Joint Safety Committee meetings
and promptly furnish copies of such minutes to the
Union and 1o the Employee Members of the Safety
Comimitiee.

46. a. The Union agrees to render all possible assis-
tance in encouraging the employees to obey
all safety rules. The Company agrees fo render
all possible assistance in eliminating all safety
hazards reported by the Committee.
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b. The Company shall provide such training pro-
grams as are reasonably necessary {0 assure
that each Employee, in connection with his
respective job, is adequately trained in the
precautions and procedures required for safe-
ty in maintenance, handling and use of facili-
ties, equipment, machinery, chemicals and
apparatus. Two (2) Employee Members of the
Safety Committee shall be permitied to attend
the annual lowa Safety Conference, held in
Des Moines, at Company expense plus Jost
wages.

c. The Company shal] provide to the Union a list
of all known hazardous substances and
processes in use in the plant, giving the chem-
ical name 2nd trade name of each, and stating
the known dangers and harmfu) effects of each
and the known threshold levels or measure-
ments or other factors which may give rise to
such dangers or effects.

d. The Company shall fuomish 10 the Union. at
time of filing, copies of all reports submitted
by the Company to OSHA.

e. Procedure for Correcting Hazards:

(1) In the event an employee detects what he
believes to be a hazard 1o health and safe-
ty in his working area, he shall have the
right to contact his immediate supervisor,
who, if in agreement with the employee,
shall take immediate action to eliminate
the hazard.

(2) If the Eraployee believes that the hazard
has not been eltminated, such Employee
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(5)

shall have the right to contact the Plant
Union Safety Representative.

If the Union Safety Representative
believes that the hazard has not been elim-
inated within a reasonable time, he may
contact the Plant Safety Manager and they
shall attempt to resolve the problem.

I the Union Safety Representative
believes that the hazard still exists and that
it has not been eliminated with reasonable
prompiness, such representative shall have
the right to present a grievance for sub-
mission to immediate arbitration. The
question of the safety hazard will be sub-
mitted to an arbitrator who is a qualified
safety professional.

The Union Safety Representative shall be
an officer or steward of the Local Union at
the plant, and will be compensated for
work time lost in the performance of the
duties of the position.
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incentives
87. a. [ncentive standards have been provided for
many jobs, These incentive standards deter-
mine the standard output for a job and provide
the opportunity to earn additional wages by
performance in excess of standard. Incentive
standards are based on condition, raw materi-
al, method, equipment, and quality specifica-
tions. If there has been a change either by the
Company or by the employee in the condition,
raw material, method, equipment, or quality
specifications, it shall be necessary to revise
the standard.
b. The Company guarantees that there shall be
no revision in incentive standards unless:
(1) There is an error in the computation of the
standard, or
{2) The job has been changed frem the condi-
tion, raw matertal, method, equipment, or
quality specification on which the effective
standard was established.
¢. When an incentive standard is revised, only
those elements of the inventive standard
affected by the change shall be revised.

88. A revised incentive standard shall provide the
opportunity, consistent with work input, for eaming
approximately the same incentive pay that existed
under the previous standard when applied to the con-
dition, raw material, method, equipment, and quaiity
specification on which the previous standard was orig-
inalty based except:

a. In cases of an error in the computation of the

previous standard.
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b. When utilizing gang balance (time available
for work).

c. When a machine process, line speed, or crew
size exercises control over the operation and
limits the rate of input.

89. a. If there is a change in condition, raw materi-
al, method, equipment, or quality specifica-
tion on which an incentive standard has been
established, the Company shall notify the
Steward and the employees on the job that it
will restudy the job and estabiish a revised
standard as soon as possible.

b. During the interim time, the job shall be per-
formed on either non-standard or retroactive
status. The employee shall be natified of the
status that will be used for the job. Retroactive
status shall be used when the condition, raw
material, method, equipment, and guality
specifications are sufficiently well established
o permit standards application.

¢. At the time the necessary studies are to begin
the Department Steward and the employees
on the job shall be notifted that the studies to
revise the standard are being started.

¢. When the revised standard is ready for appli-
cation the Industrial Engineering Department
shall  inform the Union  Business
Representative and the Department Steward
through the issuance of a letter of standards
transmittal, This letter shall include:

(1) The revised standard with a comparison to
the previous standard.
(2) The error, if any, made in computation of
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the previous standard.

(3)The changes in condition, raw material,
method, equipment, or guality specifica-
tion.

90. Delays due to mechanical breakdowns and
other interruptions of work of longer than ten (10) con-
secutive minutes (.17 hours or more) shall not be
charged to the incentive job. Minor delays of 1en (10)
consecutive minutes or less {.16 hours or less) shall be
charged to the incentive job. These minor delays are
part of the norma!l conditions of the job and credit for
the average occurrence shail be provided for thirough
the use of delay allowances included in the standard.

9]. Credit shall be given for temporary conditians
of additional work not included in the standard
through the use of allowances provided it is possible to
compute the additional time required. If it is not possi-
ble to compute the necessary additional credit, the
work shall be performed on a non-standard basis.

92. Employees who are working on incentive pay
jobs shall e notified of their incentive earnings in the
following manner:

a. All pertinent information regarding the per-
formance of each individual or group werking
on bonus shall be posted in their department if
possible on the day following the performance
of their work.

b. This information shall include the operators
who were on the job, the number of actual
hours spent on the job, and the number of
bonus hours eamed, delay time, and the bonus
percentage of the individual or bonus group.

93.a. When an employee is transferred out of his
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regular incentive group, at the direction of the
Company, after performing his regular job for
part of the day, he shall be paid the bonus per-
centage of his regular incentive group for that
day for the number of hours he had worked
with his regular incentive group. If requested
by the Union on a specific job, separate time
and production records may be established if
practicable, in order to protect the incentive
eamings the employee had earned up to the
time of his transfer. The above shall apply
even though he may earn no incentive pay on
the new job during that day.

. When an employee is moved out of his regu-
lar incentive group to another incentive group,
the time necessary for such changeover shall
be credited to the standard hours of the job to
which he is being moved.
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94. a. In case an employee is moved temporarily at
the Company'’s request out of his regular
incentive group to another job where he earns
less than the incentive earnings of his regular
group, that employee shall be guaranteed the
incentive earnings that he would have made in
his regular incentive group providing:

(1) That there is work performed on his regu-
lar job by someone with no job rights or
less rights on that job, and

(2) That the employee’s lower incentive earn-
ings are not due to his unwillingness to
produce.

b. This guarantee shall not apply:

(1) If an employee is restored to a job on
which he holds job rights.

{2) If the employee is a crewleader.

05. In case an employee in a reduced status within
his seniority department is not moved into his regular
incentive group or on to his regular job in accordance
with his established job rights he shall be guaranteed
the incentive earnings he would have made had he
been assigned to his regular job in accordance with his
established job rights. This provision shall apply only
when a job is filled by another employee with less job
rights and when the job is open for its full duration on
any one day or more. When an employee is not on the
shift where the job opening occurs the provisions of
Secticn 41 shall prevail before this guarantee is appli-
cable.

96. Where the same work is performed on both a
day and night shift, employees shall not be removed
from bonus work and the work given to the night shift

46




-

- e

except when the new work given the day shift is nec-
essary to meet production schedules or guarantee on
either shift.

97. When incentive standards are in dispute they
shall be handied as a special grievance and the provi-
sions of Section 202 shall not apply.

a. In a standards dispute the aggrieved employee
accompanied by the Department Steward, if
the employee desires, shall meet with the
employee’s supervisor and the area industrial
engineer. If a group of employees is involved
the Steward shail represent the employees. It
is the intent © settle standards grievances
through the establishment of a complete
understanding of the facts relating to the prob-
lem. In order to achieve an early resolution of
the grievance, the Company shall:

{1) Show 10 and discuss with the Department
Steward, the Union Business
Representative and the employee the
details of the standard. This discussion
shall include the details of the eld method
as compared 1o the new method, the per-
formance of the operator during the time
studies, the PR allowances included, other
allowances, the frequencies, time values,
and the performance rating,

(2) If the discussions indicate that further
check studies or frequency checks should
be made to obtain added facts or verify the
information in the original studies, the
Company shall make these check studies
within ten ( 10) working days from the date
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of the request.

(3) In cases that involve comparisons between
old and new standards, element break-
downs shail be prepared for comparison
purposes on both the old and new standard.
If possible, the former method shall be
reconstructed and an element breakdown
developed which is similar to the new stan-
dard element breakdown.

(4) When the standard being disputed is a sin-
gle standard applied as a part of a group of
standards, the Company when requested
shall, if practicable, provide a separate job
number for the standard in dispute.
Production and time records shall be kept
to prepare separate efficiencies for the dis-
puted standard. This procedure shall be
extended only as long as it is necessary in
order to resolve the grievance.

b. If the grievance is not settled at this step it
shall be taken before the Engineering and
Technical Services Manager. However, since 1
it is recognized by both parties that it is
extremely desirable that work be performed
for a reasonable time under the disputed stan-
dard, employees shall work for a minimum
period of thitty (30} working days after the
standard is issued before a dispute shall be
taken ta the second step of this grievance pro-
cedure.

c. If the grievance is not settled with the
Engineering and Technical Manager, it shall - .
be referred to the Plant Manager and the

—
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Union Business Representative for settlement.

. In case the grievance is not settled at the level

of the Plant Manager, it shall be referred to the
Vice President of Operations or his deputy and
the International Vice President of the Union
or his deputy for settlement.

. In cases of failure to arrive at a mutual agree-

ment at the level of Vice President of

Operations, the grievance shall be referred to

a professional industrial engineer or a univer-

sity professor of industrial engineering (to be

agreed upon at the time) for arbitration.

{1) The Company and the Union shall each
furnish the arbitrator with a written state-
ment of their position with respect to the
grievance, The arbitrator shall investigate
the job or jobs involved based on the work
measurement methods employed by the
Company. The arbitrator shall be limited in
his decision to finding only one of the fol-
lowing:

That the Company has changed or failed
to change a particular standard in viola-
tion of Section 87.

That the changed standard does or does
not permit the opportunity for earning
premium as called for by Section 88.

{2} The arbitrator shall have no power by his
award to establish, discontinue, or change
any work standard. If the arbitrator
decides the grievance in favor of the
Union, the Company shall change the
standard so that it shall be consistent with

49



the award of the arbitrator, and retroactive
bonus (if any) shall be calculated and paid
on the new standard as finally established.

(3) The findings of the arbitrator shall be final
and binding on all parties concerned.

At any step in this grievance procedure the Executive
Board of the Local Union shall have the final authori-
ty, in respect to any aggrieved employee cavered by
this Agreement, to decline to process a grievance,
complaint, difficuity, or dispute further if in the judg-
ment of the Executive Board such grievance or dispute
lacks merit or lacks justification under the terms of this
Agreement, or has been adjusted or justified under the
terms of this Agreement to the satisfaction of the
Executive Board.
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Vacations

98. Vacation

a.

Vacation eligibility shall be calculated on the
basis of ali hours worked. Vacation pay will
be prorated on the following basis.

1,170 or more hours = Full vacation pay.
1,100 - 1,169 hours = 11/12 vacation pay.
1,000 - 1,099 hours = 10/12 vacation pay.
900 - 999 hours = 9/12 vacation pay.

800 - 899 hours = 8/12 vacation pay.

700 - 799 hours = 7/12 vacation pay.

600 - 699 hours = 6/12 vacation pay.

. An employee who is eligible for vacation

which includes a partial week of at least one
(1) full day shall have the option of: (1} a full
week of time off with the appropriate prorat-
ed pay, or (2) pay only for this “less than one
full” week without time off.

. Hours worked shall mean all hours worked, as

well as hours paid for jury duty, funeral leave,
holidays, vacation and guarantee. Hours
absent for military duty to a maximum of 240
hours and Union business shall also count.

. Employees may elect to take pay in lieu of

vacation for the third, fourth, fifth and sixth
weeks of vacation.

. A calendar year for vacation purposes as out-

lined above shall be adjusted annually to align
with the beginning of the new years’ payroll
period.

99, Date of Eligibility:

a.

b.

First vacation — Anniversary date of employ-
ment.

Vacation after first anniversary date of
employment — December 24.
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100. Amount of Vacation:
a. First Vacation:
For employees in the first vacation eligibility
period, the pro-rata schedule shall be in effect
for the period from date of hire through the
following December 23. Employees with less
than 600 hours worked in this period shall be
eligible for vacation pay of 1/12 per each 100
hours worked.
b. Second and subsequent vacations:
1. 1 year of recognized service —
1 week
3 years of recognized service —
2 weeks
10 years of recognized service —
3 weeks
16 years of recognized service --
4 weeks
25 years of recognized service —
5 weeks
30 years of recognized service -
6 weeks
2. Employees with two (2} or more years of
service are eligible for a full two (2) weeks
on the third (3rd) December 24 following
employment; for a full three (3) weeks on
the tenth (10th) December 24 following
employment; for a full four (4) weeks on
the sixteenth (16th) December 24 follow-
ing employment and a full five (5) weeks
on the twenty-fifth (25th), (6) weeks on the
thirtieth (30th) December 24 following
employment,
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101. The time during which a vacation is to be

taken shall be arranged between the employee and the
SUPETVisor.
Every reasonable effort will be made to permit each
employee to take his vacation at the time of the year he
desires. However, final allocations of vacation periods
is left to the Company in order to assure orderly oper-
ation of the plant.

102. The vacation must be taken and completed not
later than twelve (12) menths after the close of the
period in which it was earned.

103. Effective December 24, 1984, vacation pay
shall be forty (40) hours pay at the employee’s basic
hourly rate. Vacation pay, shall, upon request, be
received in advance by notifying the Supervisor at
least five (5) days in advance of vacation.

104, If special or unusual circumstances justify it,
the Human Resources Manager and Union Business
Representative by mutual agreement may permit an
employee who has qualified for a vacation (o receive
pay in lieu of such full week or weeks of vacation.

105. If an employee quits or is discharged for
cause, he shall be paid any earned vacation, but he
shall lose any future vacation rights and if rehired must
start as a new employee. However, if such employee
has one (1) or more years of continuous service as of
the date of termination and if later rehired within five
(5) years from the date of termination, his past com-
plete anniversary years of continuous service shall be
restored to him for vacation purposes, but only for the
purpose of determining his eligibility for a two (2),
three (3), four (4), five (5) or six (6) week vacation on
his second and subsequent vacation after being hired.
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In order for an employee to pick up past years of con-
tinuous service when rehired, he must declare when
applying for re-employment the fact that he has had
previous employment with the Company.

Eligibility for vacation for such rehired employee
shall be determined in the same manner as for new
employees.

106.
a.

b.

Employees who:

Become eligible for a first vacation while
absent due to a disability, or

Having qualified for a vacation, become dis-
abled prior to having received their vacation,
may upon request to the Company receive
their vacation pay. It is understood that both
vacation pay and payment for disability shall
not be made for the same period of time.

. An employee who becomes disabled prior to

his scheduled vacation period and whose dis-
ability is expected to continue beyond com-
mencement of his vacation period, shall upon
notice to the Company and if the disability is
suppurted by acceptable medical evidence, be
entitled to have his entire vacation resched-
uled.

. An employee who becomes disabled while on

vacation shall, upon notice to the Company, and
if the disability is supported by medical evi-
dence acceptable to the Company, be entitled to
receive sick leave pay if otherwise eligible for
those scheduled vacation days lost because of
the disability in the week or weeks remaining
after the end of the week in which notice of
such disability is given to the Company.
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Full weeks of scheduled vacation lost because of
disability in the week or weeks remaining after the end
of the week in which notice of such disability is given
to the Company may be rescheduled.

Partia] weeks of scheduled vacation lost through
disability in the week or weeks after the end of the
week in which notice of such disability is given to the
Company cannot be rescheduled.

107. Absence from work due to a compensable
injury or illness shall not be considered a hreak in
service when determining vacation eligibility until
such absence has exceeded one (1) year,

108. The application of the plant vacation plan to
regular employees who have entered the Armed Forces
shall be as follows:

a, All service (as outlined in the Selective
Service Act of 1948 and its amendments) in
the Armed Forces shall count as time worked
with the Company in determining when an
employee is eligible for one, two, three, four,
five or six weeks vacation, but no vacation
pay shall be granted for the time spent in the
Armed Forces.

b. The amount of vacation with pay eamed by an
employee entering the Armed Forces for the
year in which he enters the Armed Forces
shall be computed and paid on the basis of his
eligibility at the time of leaving (1, 2,3, 4,5
or 6 weeks basis) and the proportion of the
year worked.

¢. An employee returning from military service
who has had his first vacation shall be eligible
on December 24, following his return, for a
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vacation in proportion to the part of the year
worked. The eligibility requirement shall also
be in proportion to the part of the year worked
as specified in Section 100(a).

d. An employee returning from military service
who has not earned a first vacation prior to his
leaving shall be paid a pro-rata vacation on the
date when he has accumulated twelve (12}
months of total service including service
before entering the military service. This pro-
rate vacation will be based on the months of
service from the date of his return to
December 24 plus the months of service prior
to his leaving. The eligibility requirement
shall be reduced in proportion to the number
of months worked as specified in Section
100(a).

109. In the event of termination of service due to
death, provided that at the time of death of an employ-
€€, he had become eligible to receive a vacation that had
not been granted, payment in the amount equal to that
which would have been paid the employee for such
vacation shall be made to the beneficiary or estate of the
employee. In addition, the beneficiary or estate of the
deceased employee shall be paid the vacation he would
normally receive on the basis of one-twelfth (1/12) of
the vacaiion he would have received the following year
for each month he worked between January and the
month he died, providing he also qualifies on a pro-rata
basis for the work hour requirement to establish vaca-
tion eligibility as specified in Section 100(a).

110. Vacations shall be granted only for continuous
periods starting at 12:01 a.m. on the first day of the
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regularly scheduled work week and ending at 12:01
a.m. on the same day of the following week or weeks.
It is understood that vacations shall not be split into
periods shorter than one (1) week’s duration, however,
employees may be allowed to take one {1} week of
their authorized vacation in one (1) day increments in
accordance with specific procedures and limitations.

111. An employee who retires during the calendar
year shall be paid the vacation he would normally
receive on the basis of one twelfth (1/12) of the vaca-
tion he would have received the following year for
each month he worked between January and the month
of retirement providing he also qualifies on a pro-rata
basis for the work hour requirement to establish vaca-
tion eligibility as specified in Section 100(a.}
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Seniotity
112. Seniority shall be continuous from the first
day of work, however, all new employees shall have a
probationary period of sixty (60} calendar days after
which they will be placed on the seniority roster and
their seniority shall date from date of first day worked.
113. There shall be no responsibility for reemploy-
ment of probationary employees if they are discharged
or released prior to the sixty-first (61“) day of

employment. . ]
14, Seniority rights shall prevail by department

first and then by plant. Layoffs from the employee's
seniority department and recalls to the employee’s sen-
iority department shall be made in accordance with
department sentority, and the last hired in the affected
department shall be the first laid off. At the time of lay-
off in a given department, any employee of that depart-
ment who has been on a temporary transfer to another
department shall be laid off in accordance with his
departmental seniority. When a layoff is necessary in a
department operating more than one shift, employees
shall be laid off in accordance with their departmental
seniority regardless of shift. Recalls shall be on the
basis that the last laid off shall be the first recalled.

115. The following principles are accepted by both
parties and are the basis for such changes as have been
made over the previous Agreement:

a. Vacancies that occur in departments that have
no senicrity employees on layoff shall be
filled by laid-off employees on the basis of
plant seniority without regard to sex.

b. Both parties recognize that medifications in
prior Agreements may raise issues relative to
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past seniority practices which can not be fore-
seen at this time. [n the event that such a sit-
ation arises, it is understood the Company will
have one {1} week to reassign employees,
without penalty, in order to make an orderly
transition to the requirements of Title VII of
the Civil Rights Act of 1964. The Company’s
liability for penalties under the existing
Agreement would be waived for one (1} week
following a layoff only if all provisions of job,
department, and plant seniority are followed,
based on the information available to the
Company at the time of layoff.

These experiences may lead either the
Company or the Union Business
Representative to propose changes or excep-
tions to this Agreement. In such case, it is
agreed that the Company and the Union
Business Representative shall meet to consid-
er such changes. If agreement is reached, such
changes shall be made part of this Agreement
at that time.

116. When two (2) or more employees have the
same departmental seniority, plant seniority shall pre-
vail. When two (2) or more employees have the same
departmental and plant seniority, the employee with
the lower clock number shall be considered more sen-

117. At the time of layoff, all open jobs and any jobs
made available by this Section will be combined into a
list from which employees in the order of plant senior-
ity will be allowed to select a job. The jobs of junior
employees will be made available, if necessary, in
accordance with the following:
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. An employee with one (1) year or more of
plant seniority at the time of layoff shall have
the right to displace an employee with less
than forty-five (45) days service.

. An employee with two (2) years or more of
plant seniority at the time of layoff shall have
the right to displace the most junior employee
in plant seniority.

. At the time an employee who qualifies under
a. or b. above is notified that he is to be laid
off, he shall indicate in writing his preference
to exercise this right or go on layoff.

. An employee, who exercised his right under a.
or b. above, shall be required to select a job
from the combined list of open and bumped
jobs, except that employees who have medical
restrictions on file in the Human Resources
Office shall be the first to be placed taking into
account their restrictions.

. An employee must report to the department
which he has selected and work at least one
full work week, unless sooner retumed to lay-
off status, or be considered a quit. After having
worked one full work week in this department
he may voluntarily be placed on layoff but in
this event he shall no longer be eligible to be
placed in that job under the provisicns of this
Section.

. An employee who would be eligible for place-
ment in a job on which he had previously been
disqualified shall be placed on layoff.

. An employee who has been placed in a job of
his choice must be able to perform the job or

60



learn the job within a reasonable length of
time. I he is unable to satisfactonily perform
the job within a reasonable length of time he
shall be laid off and shall no longer be eligible
for placement in that job.

h. An empioyee with less than one (1} year of
plant seniority at the time of layoff must select
a job, if one is available to him by order of
plant seniority, or be considered a quit.

1. No employee shall hold seniority rights in
more than one department at one time.

j. It is recognized that certain unforeseen prob-
lems may develop through the operation of
this Section which may lead either the
Company or the Union to propose changes ot
exceptions to the above and related clauses
during the life of this Agreement. In such case,
it is agreed that the Company and Union shall
meet to consider such proposals. If agreement
is reached, such changes shall be made part of
this basic Agreement at that time.

k. Employees with more than seven (7) years of
service at the time of tayoff, who have been on
layoff for eight (8) consecutive weeks and
who are unable to exercise a bump at the time
of layoff, shall be merged with the bumpers’
list on Thursday of the week following com-
pletion of seven (7) consecutive weeks of lay-
off. If they are unable to complete a bump
after the initial eight (8) weeks, they will be
reentered into the bump in subsequent four (4)
week intervals.

118. An employee who is unjustly laid off shall
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receive back pay for the period of time he was on lay-
off, less the amount received for Unemployment
Compensation provided the Company is notified of the
alleged error within ten (10) days after the day the lay-
off list is mailed to the Union. Such back pay shall not
exceed the pay received by the employee who was
retained in error on the payroll.

An employee who is available for work and is not
recalled in line with his departmental or plant seniori-
ty shall receive back pay for the peried during which
he was unjustly on layoff providing the Company is
notified of the error within ten (10) days afier the date
the employee should have been recalled. Such back
pay shall be reduced by the amount of Unemployment
Compensation received and shall not exceed the pay
received by the employee who was recalled incorrect-
ly.

119, An employee on layoff who is recalled to a job
in a department other than the one in which he holds
seniority must be able to perform the job or learn the
job within a reasonable time. If he can not do so, the
Company shall have the right to return him to layoff
status. If an employee on layoff has been recalled to
two (2) jobs on the basis of his plant seniority and he
has been unable to perform either job satisfactorily,
then the Company shall not be required to make anoth-
er offer to such employee for work in other than the
employee’s seniority depanment. However, employees
from a closed department must transfer to a new depart-
ment within six {(6) months of the date of closing or be
considered a guit. Employees on layoff from the closed
department may initiate a transfer while on layoff.

120. All employees are required to sign and deposit
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in the Human Resources Department a preference
statement indicating which of several choices they pre-
fer in the event of future layoff.

These are:

a. Layoff preference
t. Elect 1o go on layotf.

2. Elect to displace a junior employee and
select a department and shift in accordance
with the terms of the Labor Agreement.

b. Recall preference

1. Work on any shift.

2. Work on day shift only.

3. Work on night shift only.

4. Work in seniority depariment only.

Preference statements may be changed at any time.
However, a change cannot be effective until 14 days
after it is received by the Human Resources
Department,

c. The address and phone number where he can
be contacted for recail.

d. Any change of address or phone number
whether permanent or temporary. An employ-
ee who cannot be contacted for recall because
of his failure to keep his address or phone
number correct, whether permanent or tempo-
rary, shall be considered a quit.

An employee who refuses to accept a certified recall
Ietter shall also be considered a quit.

121. If an employee on layoff refuses to accept
work when recalled in accordance with the informa-
tion stated on the preference sheet, the Company shall
not be required to make a second offer 1w such an
employee for work in other than the employee’s
seniority department.
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122. The plant-wide bumping provisions of this
Agreement shall not apply to jobs where unusual phys-
ical, mental and/or special skills are required.

The Company and the Union Business
Representative shall continue the practice of establish-
ing the jobs which can be covered by the provisions of
this Section.

123. Employees on layoff who refuse to return to
their own seniority department, either to a day shift or
a night shift, when recalled to work on the basis of
their departmental seniority, shall be considered as quit
and their employment shall be immediately terminated
with the Company. However, employees with less
than one year of seniority that have been laid off from
their home department for more than three (3) months
and have been working in another department in lieu
of layoff for a period of more than four (4) weeks shall
be given the opportunity to:1) elect to transfer to the
department that they are presently in; or 2) be recalled
to their home department in accordance with their sen-
iority.

124. An employee transferred in liev of layoff or
recalled as a temporary replacement in a department
other than his seniority department shall not have sen-
ierity rights in that department except as provided for
in Sections 126, 127 and 130.

125. As a result of promotion at the request of the
Company, job necessity, or for some other reason,
jointly agreed to between the Company and the Union
an employee moved from one department to another
shall be referred to as a Department Transfer and may
be either permanent or temporary. A permanent trans-
fer requires the agreement of the employee in writing,
otherwise it is temporary.
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126. An employee requesting a permanent transfer
to another department must have at least one year of
service and will make written application for such
transfer with the Human Resources Office. However,
this paragraph will be subject to the provisions of para-
graph 123. Applicants for transfer (o departments
where special skills or aptitudes are required may be
required to demonstrate their qualifications before
their application for transfer is considered.

An employee who transfers may, at his option,
return to his former department within twenty (20)
accumulated days worked after the date of transfer and
retain his department seniority and job rights in his
former department. After twenty (20) accumulated
days worked in the new department, he shall lose all
seniority in his former department.

If the transferring employee does not prove to be
satisfactory within twenty (20) accumulated days
worked in the new department, he may be returned to
his former department without loss of department sen-
jority or job rights.

During the twenty (20) day probationary period, the
transferring employee may exercise his right to post to
an open job the same as any other department employee.

For transfers into the Power House (Department 300)
and Maintenance Department (Department 880}, the
qualifying periods shall be sixty (60) accumulated work-
ing days in the new department. The word sixty (60)
shall be inserted in place of twenty (20} in those para-
graphs which indicate the length of the probationary
period as well as the period of time the employee may
maintain his original department seniority and job rights.

Effective 04/20/98, all employees with a2 minimum
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of one year department seniority (three years
Maintenance/Powerhouse) shall have their department
seniority date changed 1o be the same as their plant
seniority date. Employees on layoff at the time may
not use their new department seniority to displace
employees working in the department. Once recalled,
the employee’s new department seniority date will be
used for future reductions.

Transferred employees with less than one year of
depariment seniority on 04/20/98 and all future trans-
fers will be granted seniority in the new department on
the following schedule:

1. 50% after 20 accumulated working days.

2. 100% at 12 months — Production

3. 100% at 36 months — Maintenance and

Powerhouse

An employee who transfers shall establish seniority
in his new department as of the date he started work in
that department unless employees are added to the
department prior to his starting work in that depar-
ment in which case he shall establish seniority from
the day he was scheduled to start in the new depart-
menlt, and must remain at least six {6} months before
he can request another permanent transfer. An employ-
ee shall be granted one-half (1/2) of his plant seniority
in the new department to which he has transferred after
working the twenty (20} day probationary period, and
after twelve (12) calendar months from the date of
transfer the employee shall be granted full plant sen-
fority in that department, three (3) calendar years for
the Power House (Department 300) and Maintenance
Department (Department 880) except that this new
department seniority cannot exceed the life of the
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department less one day.

While an employee’s request for transfer will not be
denied based on a poor history of work performance,
attitude, or attendance, it is agreed that all records and
Warning Interviews given in the prior department will
continue in full force and effect in the new department.

127. An employee transferred to ancther depart-
ment at the request of the Company, shall retain his
original department seniority for a period of six (6}
months from the date of transfer unless such employ-
ec signs a transfer waiving his rights in his original
department.

If he has been in the new department for a period of
six (6) moenths, he will be required to sign a permanent
transfer or return to his home department.

If he transfers, his seniority in his new department
shall date from the day he started work in the new
department.

128. An employee whose request for transfer of
employment to another company plant or branch is
granted shall not have his continuous service with the
Company broken in so far as such provisions affecting
vacations, sick leave, pensions, etc. are concerned but
his seniority rights shall be broken and he must start as
a new employee on his seniority according to the
Union Contract in effect at the plant to which he has
transferred.

129. When a new department is created and
employees are transferred to it from other depart-
ments, their seniority in the new department shall be
established on the basis of their plant seniority. If the
new department is discontinued within two (2) years
of establishment, employees may return to their for-
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mer department in the same seniority position (job
rights, department and plant) they had when they left.

130. An employee who:

a. Has been laid off from his seniority depari-
ment in accordance with his regular depar-
ment seniority for a period of at least four (4)
consecutive months, and

b. Has at least three (3) years of plant seniority,
may transfer permanently into the department
in which he is presently working or a depan-
ment of his choice provided an opening
becomes available, and after a 20 working day
probationary period (60 working days for
Power House, Department 300; and
Maintenance, Department 880) shall gain
department- seniority in his new department
equal to one-half of his plant seniority dated
from his most recent date of assignment to
that department.

c. After one (1) calendar year from the date of
transfer into that department, he shall gain
department seniority equal to plant seniority
and all rights and privileges are effective from
that date, If the employee is not in the new
seniority department at the completion of one
year, and his new departmental seniority is
sufficient, he will be returned on the Monday
prior to the one year date through the normat
layoff/recall procedure,

No grievance shall be recognized which challenges
an employee’s right of transfer and seniority under this
Section if the transferee has held seniority in the
department for ninety (90) consecutive calendar days
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from the first day worked in the new department after
the transfer request was approved except as provided
in Section 146.

131. An employee who has been laid off from his
sepiority department due to that depariment’s closing
and has at least one (1) vear of plant seniority may
immediately transfer into the department in which he
is presently working or a department of his choice pro-
vided an opening becomes available, and after a twen-
ty (20) working day probationary period [(60) working
days for Power House, Department 300; and
Maintenance, Department 880,] shall gain department
seniority in his new department equal to one-half of
his plant seniority as of his most recent date of assign-
ment to that department. In such event he shall then
establish departraent seniority in the department to
which he is currently assigned equat to one-half of his
plant seniority as of his most recent date of assignment
10 that department. After one (1) calendar year from
the date of transfer into that department, he shall gain
department seniority equal to plant senierity and all
rights and privileges are effective from that date. If the
employee is not in the new seniority department at the
completion of one year, and his new departmental sen-
iority is sufficient, he will be returned on the Monday
prior to the one year date through the normal
layofi/recall procedure.

No grievance shall be recognized which chalienges
an employee’s right of transfer and seniority under this
Section if the transferce has held seniority in the
department for ninety (90} consecutive calendar days
from the first day worked in the new department after
the transfer request was approved except as provided
in Section 146.
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132. Employees in a department on a temporary
basis shall be removed from the temporary department
in order of their plant senjority.

133. An employee recalied to another department
by virtue of plant seniority or an employee on tempo-
rary transfer in lieu of layoff must, when recalled,
return to his seniority department. When the need
exists and an employee has completed one day of work
in the current work week in the temporary department,
such employee shall be expecied to complete the
scheduled work week before being transferred back to
his seniority department. This shall not jeopardize the
employee's seniority rights in his senierity depart-
ment.

134, An employee who is out of his seniority depart-
ment for more than thirty (30) calendar days due to:

a. layoff,

b. temporary transfer in lieu of layoff,

c. loan in lieu of layoff, or

d. layoff while on any leave of absence shall
lose all previous job rights if not recalled 10
his semtiority department on the thirty-first
{31) calendar day and shall upon return
acquire a job through job posting.

135. A job opening within a department shall be
filled by the employee in the department having the
greatest job rights who is in reduced status from jt.

136. If it is not practicable to follow the procedure
set forth in Section 135 the job opening may be filled
by any other employee in the department capable of
performing the job. The empioyee so assigned shall
acquire no rights to the job and at the conelusion of the
temporary period shall return to the job to which he is
entitled,
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During the period of such temporary assignment the
employee with established job rights who was not
restored shall be treated in accordance with Section 95,

137. An employee filling an opening for one (1)
week or less or for a vacation shall acquire no rights to
that job uniess it is filied by virtue of Section 135. At
its conclusion, the employee filling such opening shall
be returned to the job from which he came.

a. When an employee replaces lemporarily
another employee during his vacation or
replaces another employee who is a vacation
replacement because of having established
job rights on the job vacated because of vaca-
tion, he shall maintain his regular job rights,
even though he may temporarily work on a
different shift while serving as a vacation
replacement.

b. Employees are placed on jobs as vacation
replacements with consideration given to
their seniority, their qualifications and the
continued orderly operation of the depart-
ment.

138. In case there is no employee in a reduced sta-
tus with job rights to an open job, it shall be posted on
bulletin boards in the seniority department where the
opening occurs, for a period of not less than forty-cight
(48) hours excluding Saturdays, Sundays, Holidays,
and scheduled days off in Heu of Saturday or Sunday.
Any employee, except new hires on a probationary sta-
tus, of the senjority department where the opening
cxists regardless of shift may apply for the apen job,
and those who apply during the first forty-eight (48)
hours of posting shall be given the opportunity of fill-
ing the job according to departmental seniority.
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If the most senior employee who has applied does
not take the posted job when it is offered or if he does
not remain on the job for either reason stated in section
140, the next most senior employee who has applied as
a result of the posting may be placed on the job with-
out reposting it. This provision applies to all employ-
ees who signed the posting, except as provided for in
Section 146.

A newly hired employee who is on probationary sta-
tus may be given any job assignments in accardance
with the needs within the department. Such an employ-
e¢ shall have job rights only to the job to which he is
regularly assigned at the completion of his probation-
ary period. Such job rights shali date from the day fol-
lowing the completion of his probationary period. No
probationary employee shall obiain job rights to a job
uniess it has been posted,

Employees who sign a job posting or request a
transfer are cxpected to accept those changes they
have requested. Employees may withdraw from the
process at any time before performing the new job
without penaity. After starting a new assignment,
employees who refuse or fail to perform a total of two
(2) jobs and/or transfers in a twelve (12) month period
will not be eligible to post or request a transfer for a
period of twelve (12) months from the date of the last
refusal.

139. in cases of known future job openings, the
Company and the Union may agree to an advance
posting for such openings.

140. If an employee is not capable of performing
the job satisfactorily within a maximum period of
twenty (20) accumulated working days on the job, he
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shail be returned to his previous job and the job shall
be filled in accordance with Section [38. If an empioy-
ee changes his mind on accepting a posted job within
a period of :
six (6) accumulated workdays for the extended
hours 3 day crew
eight (8) accumulated workdays for the extended
hours 4 day crew
ten (10) accumulated workdays for the traditional
5 day crew
he may return to his previous job and the job shall be
filled in accordance with Section 138. If an employee
has taken a posted job on a seasonal or temporary shift
within his own department he may, at his choice,
return to the job he held on his regular shift, but he
may be required to give advance notice of up to ten
(10} working days.

141. In all of the circumstances mentioned in
Section 140 the employee shall earn no job rights as a
result of the posting.

142. An employee who wins a job posting but can-
not be placed on the job immediately due to the neces-
sity of training another employee on his old job, due to
working on another shift or due to illness, accident or
vacation, shall have his job rights established on the
day he won the job by posting. Failure of the Company
to comply with the provisions of this section shall be a
subject for the grievance procedure and the first two
steps shall be waived.

143. Employees shall not gain job rights unless
they actually fill the job unless failure to fill the job is
due to the necessity of training a replacement.

144, Job rights to an opening, as described in sec-
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tion 138, shall be for a definite shift only, and such job
rights shall not be applied to the same job on a ditfer-
ent shift. This shall not limit the application of depart-
ment seniotity rights in posting for and securing a job
on a different shift. However, an employee can only
maintain rights to jobs on one shift. When an employ-
ec gains rights on a job on a new shift, they lost rights
to all jobs on other shifts.

145. K there are no applicants for a posted job, the
employee with the least departmental seniority on the
shift without job rights or unable to get to their job due
to their seniority (including probationers and transfer-
ees) shall be assigned to the opening and he shall
accumulate job rigitts. An employce who refuses o
follow this procedure shall be considered a quit. When
otherwise mutually agreed between the Company and
the Union another employee of greater seniority may
be so assigned but shall gain no rights to the job.

146. An employee who is absent from his seniority
department because of illness, accident, vacation,
leave of abscnce, or excused absence as provided in
Section 177 shall have the right within forty-eight (48)
hours of his return to apply for any one job which was
filled during his absence {but only if he was absent for
the entire posting period), gaining job rights back to
the date of such filling, provided his departmental sen-
tority or previous job service would entitle fum to fill
such job opening, except that a person returning from
a pericd of active duty in the Armed Services of six (6)
months or more shall have two (2) calendar weeks
from the date of his return in which to make such
application.
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147. When an employee is removed from his regu-
lar job in accordance with job rights, he may be
assigned to any job according to the needs of the
department for the balance of the day. If the reducticn
is for a known peried of more than one full day, the
employee will have the right to be placed on his back-
up job.

Iob assignments added to posted jobs need not be
posted.

148. The only job rights which shall be considered
in the placement of an employee are the job rights
which he established on the thirty-first (31st) calendar
day on his current shift. When an employee takes a job
on a temporary or seasonal basis in accordance with
the provisions of Sections [56 and 157, he shall not
forfeit any of his job rights on his regular shift.

149. If in the event of a reduction or restoration
more than one employee has job rights to the same job,
the employee with the most job rights shall have pref-
erence to the job,

150. If because of a reduction or restoration it
becomes necessary to assign an employee to a differ-
ent shift within a department the employee on the shift
with the least departmental seniority shall be so
assigned. However, before such an assignment is made
all empleyees whe have been on their shift for thirty
{30} calendar days or less shall be returned to their pre-
vious shift on the basis of their relative departmental
senjority, and their job rights on that shift shall be
maintained.

151.a. For the purpose of reduction, the job rights of
an employee are considered to include each
successive job on which an employee has
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152.a.

worked and has established and maintained
job rights.

. For the purpose of restoration, the job rights

of an employee are considered to include each
successive job on which the employee has
established and maintained job rights in
accordance with this Agreement.

. However, employees may retain the rights to

a maximum of two (2) jobs.

. An employee may refuse restoration to a job

except as provided in Section 152.c.{6) but
that job will be removed from his job history
and the employee will be placed at the needs
of the department. NOTE: The employee
could be placed into the refused job and begin
new job rights,
When an employee is reduced from his job, he
shall go back to his last previous job on which
he has mainiained job rights. However, an
employee with at least one (1) year depart-
ment seniority who has ne last previous job
which he can obtain through the reduction
procedure or who has not been reduced in
accordance with his established job rights to
his last previous job within a five (5) month
period preceding the date of his reduction
shall immediately at the time of his reduction
choose between:

1. Go to his reduction job in accordance with
his established job rights and relinquish his
right to exercise option 3., or,

2. Take a job in the department which he can
obtain through the regular posting proce-
dure, or,
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3. Take any job in the department on his shift
to which his department seniority entitles
him. This option can only be exercised if
the reduction lasts for three (3) consecutive
days and the employee notifies his supervi-
sor before he is reduced to his last previous
job of his desire 1o exercise this option, The
employee shall select the job of his choice
before the end of the third {3) consecutive
work day of reduction and shall be placed
on the job he selects not later than the first
work day of the week following the third
(3) day of reduction. If he is no longer
reduced on this first work day of the week,
he shall be considered to have job rights to
the job he selected and it shall be entered
into his job order.

b. An employee who is moved from one shift to
another in accordance with his department
seniority and who has no job rights on his new
shift may exercise option 2. or 3. above.

c. The following provisions shall apply to an
employee who exercises option 3:

1. During the period of his reduction and until
he is placed on the job selected, he may be
placed in accordance with the needs of the
department.

2. An employee electing not to go to his reduc-
tion job in accordance with his established
Job rights shall, at the time of reduction,
have the refused job and all jobs below that
job removed from his job order.

3. On the third consecutive day of reduction
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he may select any job in his department, on
his shift, and being performed in accor-
dance with job rights on that day by an
employee who has less department seniori-
ty than he has. The application of this rule
requires that the crew schedule for the jobs
being performed that day be re-constructed
as if no employeces with less department
seniority were absent.

4. He shall obtain the same job rights date of
the employee having the most job rights of
those employees with job rights to the job
selected and having less department senior-
ity than he has.

5. An employee qualifying to oblain job rights
to the job selected in accordance with the
above paragraphs shall have the job entered
in his job order. The job shall be placed in
the job order below the job or jebs from
which the employee is reduced.

6. He shall be required to restore to the job or
jobs from which he was reduced any time it
or they are open to him within a period of
one (1) year from the date he exercises this
option. Jobs which must be restored to for
the one (1) year period of time shall be
noted in the employee’s job order. Thus he
shall not have the normal privilege of exer-
cising Section 151 (c.) of refusing 1o
restore 1o these preferred jobs and the pro-
visions of Section 135 (a.) shall apply.

7. An employee who selects the same job he is
reduced from shall have his job rights date
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10,

and job order changed in accordance with
the above procedures, but that job shail not
be shown twice consecutively in the
employee’s job order.

. If he is not capable of satisfactorily per-

forming the job sefected within a maximum
of twenty (20) accumulated working days
on the job, or if he voluntarily gives up the
job within tep (10) accumulared working
days; he shall then be placed at the needs of
the department or may obtain a job through
the posting procedure.

. An employee placed at the needs of the

department as a result of paragraph (8)
above wiil not be permitted to re-exercise
this option for ninety (90) calendar days;
however, if he re-qualifies to exercise this
option in accordance with the above para-
graphs after the ninety (90) calendar day
period, he shall be permitted to re-exercise
this eption.

Saturday shall be considered one of the con-
secutive work days of reduction if the
entire department was scheduied to work
on Saturday.

. If more than one employee qualifies to

exercise option 132 (a.} (3) on the same
day, these employees shail select their jobs
on 2 “one for one” basis in order of depart-
ment seniority with the most senior in
department senjority qualifying selecting
first.

d. Anemployee who has a disability of a perma-
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nent nature affirmed by medical evidence
acceptable to the Company and is unable to
perform the job to which his senjority emitles
him, shall have the privilege of taking any job
in his department on any shift to which his
departmental seniority entitles him. He shall
be considered to have the same job rights as
the person he bumped on a departmental sen-
iority basis. This opportunity may be exer-
cised only once during the employee’s service
with the Corpany. At the time the employee
elects to exercise this option he shall forfeit
his job rights to the jobs from which he was
reduced.

153, When the Company contemplates discontinuw-
ing, combining or splitting 2 job or jobs it shall be obli-
gated, before taking such action, to give the Union in
writing the changes desired plus the results to be
obtained in making the proposed change and make avail-
able to the Union the necessary information in regards to
personnel involved, Both parties shali be in agreement in
regards to employees’ job rights and rates of pay, and
shall have a joint meeting and give the above informa-
tion to the employees involved on the job or jobs.

154. The Union shall be furnished with a copy of all
jobs that have been posted, which will include the fol-
lowing;:

a. Date job was vacated.

b. Date job vacancy was posted.

¢. Employees who signed the job posting,
including their department seniority dates.

d. Employee who was placed on the job.

e. Job number and job title from the rate book.

80



155. No grievance shall be recognized which chal-
lenges an employee's right to a job on the grounds that
his seniority date does not entitle him to that job if he
has held the job for thirty (30) calendar days and no
grievance challenging his right to the job has been
filed by that time except as provided in Section 146.
No grievance shall be recognized from an employee
who has had an opportunity to post and did not. A job
opening shall not be considered filled if it has not been
posted unless it is filled in accordance with previously
established job rights.

156. When a temporary or seasonal shift is estab-
lished in a department, job openings which occur in
the department because of such shift, shall be filled by
temporary job postings and no vested rights shall be
obtained by any employee filling such jobs.

157. It must be mutually agreed between the
Company and the Union that such a shift is being
established within the department on a temporary or
seasonal basis. If a temporary or seasonal shift is con-
verted into a permanent shift, all jobs which were
filled by temporary job postings shall be reposted
when the conversion occurs and filled in accordance
with regnlar job posting.

158. The Union shall be fumished a copy of all post-
ings made during such a temporary or seasonal shift.

159. In certain cases where a number of employees
work in a group within which there are a number of
jobs, the Company and the Union shall continue the
practice of negotiating the establishment of job rights
on a group basis for the purpose of gang reduction or
restoration.

160. It is understood that the Company shall not

81



attemnpt to change seniority departments as now estab-
lished in any way that would affect the seniority of the
employees of the department without approval of the
Union Business Representative,

161, Work shall not be temporarily transferred to
another seniority department if such work would give
employees in the other deparitient more hours than
those received by the emplovees in the seniority
departruent from which the work was transferred.
Such work shall not be temporarily transferred for
maore than one (1) week when there are employees on
layoff in the original seniority department.

[62. In case work is transferred permanently, the
employees shall be given the option of:

a. Transferring to the department to which the
work is transferred, carrying their original
department seniority and job rights with them
to the second department, or

b. Remaining in sheir original seniority depari-
ment.

¢, Anemployee who is laid off from his sentor-
ity department, duc to his origina! department
no longer existing as a separate depariment
because of a transfer of work, who has at least
one year of plant seniority, may immediately
ransfer into the department in which he is
presently working or a department of his
choice provided an opening becomes avail-
able, and after a twenty (20) working day pro-
bationary period shail gain department senior-
ity in his new department equal to one-half of
his plant seniority as of his most recent date of
assignment to that department. After one (1)
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calendar year from the date of transfer into
that department, he shall gain department sen-
iority equal to plant seniority.

163, Employees leaving the bargaining unit to accept
a job with the Company at the same plant, outside of
the unit, shall retain their plant seniority rights.
Departmental seniority rights shall be protected for a
period of six (6) months, Job seniority rights shall be
protected for a period of thirty (30} days. Employees
accepting clerical positions shall not retain any senior-
ity rights except for vacation, sick leave benefits and
pension eligibility. The provisions of this section do
not apply to an employee who is discharged by the
Company while out of the bargaining unit.

164. Employees inducted into the military service of
the United States under the Selective Service Act of
1948 and its amendments, or who enlist after its enact-
ment in accordance with the provisions governing
such enlistments, shall retain seniority rights in con-
formance with the provisions of the Act and its
amendments,

165. Employees who are elected or appointed to a
full-time position with the Union upon the request of
the Union shall be granted a leave of absence for the
duration of such service, and upon one (1) week’s
notice of their desire to again return to work for the
Company, shall be reinstated without loss of plant or
departmental seniority or job rights. This section shall
be construed to include present full-time officers of the
Union. The Chief Piant Steward will retain alt job
rights while he occupies this position.

166. An employee wheo is discharged for just cause,
or quits shall terminate his seniority.

83



167. When necessary an employee may be loaned to
another department without affecting his present
department seniority for periods not to exceed two {2)
weeks and may be returned to his own department at
any time.

168. Upon request of the Unfon Business
Representative the Comtpany shall provide a depart-
mental sentority list of all employees.

169. Employees shall be considered quit and be sep-
arated from the payroll if they:

a. Inform the supervisor they have quit or are
quitting,

b. Fail to return to work when approved leave of
absence expired.

¢. Are absent for two (2) consecutive working
days without notification to the Company
concerning absence.

d. Have been on layoff continuously for a period
exceeding two (2) years. Such employees
shall receive a separation ailowance in accor-
dance with the schedule set forth in Section
197, based upon the employee's length of
continuous service at time of layoff.

€. Have been absent from work continuously for
two (2) years due to sickness or accident.
Such termination may be waived and the time
limits extended by mutual agreement between
the Company and the Union. The benefits of
the Sick Leave Plan shall not be restored to
employees returning from an absence of more
than two (2) years due to sickness or accident
until the ermployee has been continuously at
work for one {1) year or more following his
return. An employee who was not eligible for
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pension benefits at the time his more than two
(2) years of absence due to sickness or acci-
dent began shall not be eligible for pension
benefits uniess he returns to a bargaining unit
job and subsequently qualifies under the pro-
visions of the pension plaa.

f. Fail to report for work when recalled from a
layoff within forty-eight (48) hours {unless
excused for a longer period by the Company’s
Human Resources Office) after the Company
has deposited in the United States mail,
postage prepaid, a certified letter dirccted to
such employee at his last known address as
shown by the records of the Company. It shall
be the responsibility of the employee to keep
his address and phone number current by
advising the Human Resources Office of any
changes.

170, When, as a result of the Company’s Research
Program, a new machine, new equipment or a new
process is placed in a production department, the oper-
ation shall be considered to be experimental and shall
be conducted by Research personnel until the results
show it can become a regular part of the production
department. At that time, the jobs which are created by
this new operation shall be placed in the bargaining
unit and filled according to the regular posting proce-
dure. The Research persennel who have been perform-
ing these jobs on an experimental basis shall continue
to work with the employees who obtain the newly cre-
ated fobs through posting umil suck employees have
been adequately trained. In the event of a disagreement
in the application of the provisions of this section the
regular grievance procedure shall be used.
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Leave of Absence '

171. A sickness leave of absence is granted if nec-
essary to ant employee who is pregnant, The leave must
be taken and ended when disability and its continuance
are affirmed by medical evidence accepiable to the
Company.

172. A sickness leave of absence is granted if an
employee is unable to work because of an occupation-
al or non-occupational illness or accident. An employ-
ee on a sickness leave of absence is not disqualified for
sick leave benefits.

173. A personal business leave of absence of up to
six {6} months may be granted for the following rea-
sons to an employee who has at least one (1) year of
continuous service:

a, Emergency personal business but not to
accept another job or go into business for
himself,

b. Travel abroad to visit friends or relatives.

174.The request for a personal business leave of
absence must indicate the date the leave is to begin and
end. Written approval in advance must be given by the
Company Human Resources Manager and the Unian
for a personal business leave of absence.

175.A personal business leave of absence shall be
granied to an employee for military duty ordered by
the President or Governor for national, state, or local
emergencies.

176.An employee elected or appointed to public
office with duties or responsibilities requiring him to
be away from work shall be allowed a leave of absence
without pay for the term of such office, or if no term is
fixed, then for the time necessary to carry on the duties
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of such office (not to exceed four (4) years} with serv-
ice credit for all purposes during such leave. If the
employee shall be reelected, at the expiration of such
term of office, then upon application every reasonable
consideration shall be given to a renewal of such leave
of absence and continuation of such service credits.

177. A special leave of absence shall be granted to
an employee selected by management to act as super-
visor for a temporary period. If such temporary period
is thirty (30) days or less, the employee shall be placed
on an excused absence. After thirty (30) days, the
employee shall be placed on a leave of absence statt-
ing on the 31st day and concluding not later than 120
days from such starting date. This time may be extend-
ed or additional leaves granted within the twelve (12)
month period from the starting date of the leave only
by mutual agreement between the Company and the
Union. The special leave of absence shall have the fol-
lowing conditions:

a. He shall be transferred from the plant payroll.

b. He shall maintain membership in the bargain-
ing unit.

c. If made a permanent supervisor within one
year from the starting date of such special
leave of absence, the time spent on such leave
of absence shall be counted as time spent for
purposes of limitation under Section 163.

d. The selection and appointment of an employ-
ge as a temporary supervisor must be
announced on the department bulletin board
and the Union Office and Steward advised of
the appointment in advance.

178. Seniority and continuous service rights are not
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broken while an employee is on leave of absence.
However, an employee, while on leave of absence,
shall not apply for, be available for, or accept another
Jjob or go into business for himself. If he does, he
automatically terminates his employment and loses all
rights with the Company except as provided for in
Sections 165 and 176.

179. Any leave of absence can be granted only
through an employee’s seniority department. Upon
return from leave of absence, he must return to his sen-
iority department.

180. All authorized absences, other than vacation, for
less than one (1) month shall be excused absences.

181. An employee being granted a leave of absence
shall be provided with a statement signed by the
Company and the Union indicating the date the leave
of absence begins and ends.
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Sick Leave
182, All regular employees {not including casual, part-
time or temporary employees) who qualify under all of
the requirements set forth in paragraphs a, b, ¢, and d
below, shall be paid part wage payments in the amounts
and under the conditions hereinafter set forth if:
a. An employee is absent from work because of
a disability caused by sickness or accident and
the disability is of such degree that he is phys-
ically unable to work, provided his absence is
not the result of intentional self-inflicted
injury. Disability due to pregnancy shall be
treated on the same basis as any other disabil-
ity.
b. The employee has one year or more of con-
tinuous service.
¢. The employee is on the active payroll as of
the beginning of his absence, that is, he is not
on layoff or leave of absence.
d. Disability and its continuance are affirmed by
medical evidence acceptable to the Company.
When supporting medical evidence is neces-
sary, it must be filled out and signed by a
licensed physician. The appropriate intervals
for submitting medical evidence shall be
determined by the Company and shall depend
upon the nature of the disability. Usually
medical evidence is not required until an
employee has started his fourth (4th) consec-
utive day of absence. In individual cases the
Company may require an employee to furnish
medical proof of illness for one (1), two (2) or
three (3) day absences because of a frequent
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illness record. In such cases both the employ-
ee and the Union shall be notified.

Absence for sick leave purposes shall be considered
as starting with the loss of the first full day on which
the employee was scheduled to work. When an
employee is obliged to leave work because of iliness
before completing four (4} hours of his scheduled
work day, his absence shall be considered as starting
with that day.

183. Employees who have passed their first (1st)
anniversary date of employment but have not reached
their fifth (5th) anniversary date shall be eligible for
payment comrmencing on the eighth (8th) consecutive
calendar day of absence. Employees who have passed
their fifth (5th) anniversary date of employment shall
be eligible for payment commencing on the fourth
(4th) consecutive working day of absence. “Working
day of Absence” shall mean the first five days of the
employee’s regular work week. The only exception to
this rule is a compensable injury. When an employee is
injured on the job he will receive sick leave for the
“waiting period” as defined under the Worker’s
Compensation laws if such waiting period exceeds the
sick leave waiting period as defined above. Should the
employee then be off for a longer time, and therefore
be eligible for Worker’s Compensation payments
which would retroactively cover the waiting period,
Section 190 will take effect and sick leave will be
reimbursed. No employee shall be eligible for said part
wage payments unless the Company is notified
promptly when the employee is unable to report to
work.

184.a. The amount of said part payments for which
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an eligible employee shall be paid under

Section 188 shall be determined from his con-

tinuous service from the date of hire after

making the following deductions:

I. Authorized personal business leaves of
absence of mere than thirty (30) days dura-
tion.

2. The length of time by which the accumulat-
ed total of employee’s absence because of
compensable or noncompensable sickness
or accident exceeds one year.

3. The accumulated totat absences because of
layoff.

4, The time an employee spends as part-time
or casual worker except when such time is
n Heu of layoff.

. In computing the total amount of continuous

service under the above, each 333 days on the
payroll after making the above deductions,
shall he counted as one year of continuous
service.

. If at the beginning date of a disability an

employee has been on layoff more than 180
working days in the preceding 365 calendar
days, he shall not be eligible for Sick Leave
payments.

. Termination of service due to quitting or dis-

charge completely breaks the empioyee’s con-
tinuous service record for Sick Leave purpos-
€s.

185. The weekly sick leave payment for absences
which commence on or after 12/3/84 shall be 55% of
the employees basic wage rate for an eight (8) hour day.

91



An employee on a regular work week of less than
five (5) scheduled shift shail be considered to be on a
five (5) shift work week for the purposes of Sick
Leave benefits.

186. If a holiday occurs after an employee has started
an absence on account of sickness or accident, and if
such employee is eligible to receive sick leave as pro-
vided for in this Agreement and if the disability is
affirmed by acceptable medical evidence under the
Sick Leave sections hereof, the employee shall be paid
holiday pay, less the amount, if any, actually paid
under the Sick Leave sections hereof, for that day.

187. An employee with one (1) year of service who
becomes it after starting a day’s work and who is
forced to leave work because of such illness shall have
the day considered as a waiting day if he has worked
less than four (4) hours {exclusive of clothes changing
time} before leaving and if he reports to the Medical
Department before leaving the plant,

188. Employees qualifying under the foregoing sec-
tions shall be entitled to receive sick leave payments in
accordance with the following schedule:
1-1Q years of service are eligible for 10 weeks of sick
leave
11-20 years of service are eligible for 20 weeks of sick
leave
21 or more years of service are eligible for 26 weeks
of sick leave.

The period for which sick leave payments shall be
made shall be reduced by the number of days and
weeks for which Sick Leave payments have been
made during the twelve (12) months immediately pre-
ceding the starting date of the current disability.
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189. Sick Leave benefits shall not be paid 1o an
employee:

a. For weeks or days for which vacation pay is
received except as provided for in Section
106.

b. During a strike.

c. During disabilities arising out of or in the
course of employment as an independent con-
tractor for profit or for another employer for
wages.

d. Beyond the effective date of the employee’s
retirement.

190. If any sickness or accident benefit payments,
whether compensable or noncompensable, smaller in
amount or duration than the part wage payments
payable under Sections 185 and 188 are or will in the
future be required by State or Federal laws and if such
payments are wholly or partially financed by the
Company, it is understood that the differences only, if
any, between such State or Federally required pay-
ments and the amount the employee is entitled to
under Sections 185 and 188 shall be payable. If such
State or Federal required payments are greater than
those provided for under said section no payment shall
be made under said section.

191. When an employee receives Sick Leave benefits
as a result of an injury caused under circumstances
creating legai liability against a third party to pay dam-
ages, and the employee takes proceedings against this
third party, the Company shall be indemnified out of
the recovery of damages to the extent of sick leave
payments made, provided the award of damages
includes payment for loss of wages.
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This provision shall be applicable only in cases
where Sick Leave payments are made for more than
four (4) weeks and in o case shall apply to the pay-
ments made for the first four (4) weeks of disability.

No Sick Leave payments for which the Company
recovers its costs under this provision shall be consid-
ered as Sick Leave used in computing an employee’s
Sick Leave entitlement.
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Separation Allowance

192. The Company shall give notice of the closing of
the plant or division of the plant or a major department
of a plant at least six (6) months prior to such closing.
{n the event such notice is not given, then for each day
within such six (6) months period which, except for
the closing, woutd have been a working day and which
is not within a weekly guarantee period, the Company
will pay eight (8} hours at the employee’s regular rate
of pay to each employee who is involuntarily perma-
nently separated from the Company as the result of
such closing.

193. The Company will not make layoffs in
anticipation of the issuance of a notice of plant, divi-
sion or department closing pursuant to the foregoing
for the purpose of avoiding the pay herein provided. If
Employees are laid off within a period of 45 days
before a notice of closing, the Company will, apon
request, furnish the Union information and records
bearing upon the reason for such layoffs, and if it shall
be established that such layoffs were made in anticipa-
tion of the notice of closing for the porpose of avoid-
ing the pay herein provided, the laid off Employees
shall be entitled to the same rights under this Section
192 as if they were on the active payrolt on the date of
the notice of closing of the plant or a division or
fepartment thereof.

194.a. In the event of a plant closing. Employees at
the closed plant with one (1) or more years of
continuons service shall be entitled to elect
one of the following options:

1. If fifty (500 years of age with twenty {20) or
more years of service a special pension
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equal to one and one-half {1 12) times the
normal retirement benefit payable to age
sixty~-two (62) at which time the nommal
peasion benefit will be paid.

2. A separation allowance according fo the
schedule fisted in Section 197 and, if qual-
ified, be entitled to a vesied deferred pen-
sion payable at age fifty-five (55) reduced
from age sixty-five (65), or an unreduced
pension payable at age sixty-two (62).

3. The right to transfer, if eligible, w0 another
Company location which has such a recip-
rocal transfer right provision agreed to
between the Company and the Local
Union.

Employees who elect the separation pay
option have no further rights or service
credits undey the terms of the Agreement,
except such rights as may have accrued
prior to such termination.

. In the event of a department closing,

Employees in the closed department may

exercise their right, if eligible, to take another

job according to the applicable layoff-recall
seniority provisions in effect at that plant,

Department and other plant Employees withem

one {1} or more years of contintous service=

affected by the closing who do not choose (=
claim another job by virtue of their seniorit

will be entitled to elect one (1} of the follo v

ing options:

L. If fifty (50) years of age with twenty (20}
more years of service, a special pensi_
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equal to one and one-half (1 12) times the
normal retirement benefit payable to age
sixty-two (62), ai which time the normal
pension wil be paid.

2. A separation allowance according to the
schedule listed in Section 197 and, if qual-
ified, be entitled to a vested deferred pen-
sion payable at age fifty-five (55) reduced
from age sixty-five (65) or an unreduced
pension payable at age sixty-two (62).

3, The right to transfer, if eligible, to another
Company location which has such a recip-
rocal transfer right provision agreed to
between the Company and the Local
Union.

4. To go on layoff and if not recalled after two
(2) years of continuous layoff be eligible 1o
receive a separation allowance equal to that
which they were eligible for at the time of
initial layoff.

Employees who elect the separation pay

option have no forther rights, or service cred-

its under the terms of the Agreement, except
such dights as may have acerued prior to such
termination.

. In the event the employment of an employee

is terminated by reason of a permanent clos-

ing, on or after December 3, 1984 of & piant,
diviston of a plant or department of a plant in
which the employee was working at the time
of closing, then the rights which the employ-
ee would otherwise have under paragraphs

194 (a) or (b) above, shall be modified as pro-

vided in the Memorandum of Amendment
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Concerning Pensions dated September 19,

1980,
d. An Employee who is separated from the serv-

ice because of a permanent closing of the
plant or a department of the plant, will be
paid, for each full month between December
24 and the month of separation inclusive, one-
twelfth of the amount of vacation pay he
would normally receive the following year.
195. In order 1o encourage the Company 1o place new
operations into the plant it is agreed that any new
department established after fanuary 1, 1988 shall not
be considered a department under “department cios-
ings” provision until it has been operating for 5 con-
secutive calendar years,
196. Separation aliowances shall not be paid:
1. To Employees with less than one (1) year’s
continuous service:
2, To Employees laid off in gang reductions,
except those on continnous layoff for two
(2) years as provided in 169(d.};
3. In cases where the Employee was dis-
charged for cause;

. In cases of voluntary resignation;

5. To Employees who accept an offer of
employment by the Company in another
department or transfer to another plant;

6. In cases where Employees exercise their
option for an immediate normal or special
pension benefit,

7. Employees hired on or after December 9,
1988 shall not be eligible for separation pay
or special pension for a department closing.

Ja
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197. Methods of computing separation allowances:
The following schedule is to be used in computing the
aumber of weeks pay according to the years of contin-
wous service. Payments are to be computed on the
basis of forty {40) hours per week or the employee’s
basic work week, if different, at his basic hourly rate

of pay.
Years of Weeks
Continuous of Pay
Service

11 through 20 vears: add to (10) ten weeks, 134
week’s pay for each year of continuous service above
ten {10) years, 21 years and over: add to 27V2 weeks
2 weeks pay for each year of continuous service abave
twenty {20) years.

Example: Bmployee with 12 years of continuous
service

First 10 years 10 weeks pay

Next 2 years {2 x 134) 312 weeks pay

Total: 12 years service = 1342 weeks pay

Total Separation Allowance 1312 week’s pay

198. To the separation allowance computed as per

1€ example, add vacation pay for the current year if

H

it
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the employee has qualified for but not taken such
vacation. The amount due under this article shall be
paid as follows:

H less than the equivalems of four week’s pay — one
hump sum. Amounts over a total of four week's pay -
weekly instailments of full wages until the total
amount is exhausted. The employees may, at their
option, elect to receive such amount in a shorter peri-
od of time or in one lump sum. In the event of death,
any unpaid balance shall be paid to the widow or
dependents,

199. An Employee who is emtitled 10 sick pay or is in
his sick leave waiting period on the day prior to the
date of a plant closing shall continue to receive sick
pay for the duration of that itlness, but only to the max-
imum amount provided under the Sick Leave provi-
sions of this Agreement, and then only o the exient
that such Employee complies with such provisions and
applicable practices or agreements related to sick pay,
In such situations of sickness beyond the plant closing
date, the Employee will receive his applicable sever-
ance pay benefits in accordance with Section 194 (a)
of this Agreement and any other benefits to which he
may be entitled under this Agreement by reason of the
closing, and shall otherwise be cousidered a severed
employee for all other purposes under this Agreement.

200.2. An eligible Employee (as defined in (b.)

below) has the right to be transferred from the
Davenport plant to the bargaining unit repre-
sented by the UFCW Local Union at the
Madisen plamt of the Company if such
Employce is subject to being permanent]
separated from the service because of a reduc
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tion in force arising out of the closing of &
plant or a division of a plant or a department
of a plant and where at the other plant there i3
at least one junior Employee first employed
by the Company on or afier October 1, 1979,

. An eligible Employee for purposes of this

Section is one who:

1. is physically fit {provided that no Employee
shall be disgualified by reason of any phys-
ical condition which has not disqualified
him from work at the plant at which he is
employed, and if it can be reasonably
expected that such Employee can perform
the job or jobs to which such Employee is
entitled at the new piant), and

2. can do the work available at the plant to
which the Boployee is to transfer, or leamn
it within a reasonable time.

. Seniority for the purposes of this Section

{(“Inter-Plant Seniority™) for an Employee
shall date from October 1, 1979, or thereafter
depending on his date of hire. Inter-Plant
Seniority shalf be forfeited when an
Emplovee is discharged for cause or separat-
ed from the Company under the provisions of
Section 169

. No later than sixty {(60) days after the issuance

of a notice of closing pursuant o Section 192,
the Company shall prepare and forward to the
Union “Transfer Opportunity Sheets”, which
shall contain as to each plant to which trans-
fer may be made, at least the following infor-
mation:
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. Plant location,

2. Brief description of operations at such

plant,

- Total employees within the bargaining unit.

. Common labor rates.

5. Number of jobs available as transfer oppor-
tunities in accordance with this Section,
The jobs considered available shail be per-
anent jobs which are vacant and perma-
nent jobs being held, by reason of their sen-
igrity, by junior Employees as defined in
{a.) above.

If any information contained in the Transfer

Opportunity Sheets shall change foltowing

initial isssance, the Company shatt promptly

forward amended sheets showing the changed
information.

In addition, within the same period, the

Company shall prepare and forward to the

Union an “Option Sheet”, which is a listing

and explanation detailing the options avail-

able to Employees to be affected in the close-
down (severance pay, pension, inter-plant
transfer, etc.).

The Company shall post the current Transfer

Oppontunity Sheeis and the Opiion Sheets in

the plant no later than sixty (60) days before

the scheduled closing date.

. Thirty {30} days before the schediled closing

date, representatives of the Company and of

the Union shall hold a closing procedure
meeting at the plant for the purpose of deter-
mining an Employee interview procedure and

SR P
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resolving questions as to transfer opportuni-
ties and other options of the affected
Employees.

At the conclusion of the meeting described in

{e.) above, the affected Employees will be
interviewed individually by representatives of
the Company and Union. Back employee will
be given a full explanation of the options
avaiiable 1o him, including a statement of the
transfer opportunities and the amount of sev-
erance pay, pension or other benefits available
to him. At such interview, the Employees
shall be required to indicate their choice from
among the options available, and any election
{either to accept or not to accept inter-plant
wansfer) shall not thereafter be changed,
except for the right to select an alternative
option after a trial period in accordance with
Subsection ¢h.) (4.) of this Section.

. If the total number of transfer opportunities
available at or before the time of closing of
the plant, division or department of the piant
is smaller than the number of Employees per-
manently severed as a result of the closing,
such opportunities shall be offered to eligible
Employees in order of Plant Seniority. Inallo-
cating transfer opportunities among the eligi-
ble Employees who are entitied by Plant
Seniority to have such offer made to them, the
Company, to the exient permitted by the num-
ber of transfer opportunities available, shall
follow the designated plant preferences of
those who are entitled to transfer and who
have designated a plant preference; such
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choice shall be made in order of Plant
Seniority.

- An Employee transferred to another plant

will:

L

Be credited at the plant to which he is trans-
ferred with full service rights, and continue
to accrue service rights for all benefits
including any alternative option to which
he may become eligible under Subsection
(h.) (4.) of this Section.

- Be credited at the plant to which he is trans-

ferred with a plant senfority date which is
the same as his Inter-Plant Seniority date or
October 1, 1979, whichever is later.

. Displacement rights as between employees

transferred into a plant pursuant to this
Section shall be determined in accordance
with plant seniority dates of such employ-
ees at the plant from which they were trans-
ferred.

- For a period of six (6) months following an

Employee’s transfer to another plant, such
Employee will retain the right to select an
opiion other than an inter-plant trapsfer
provided the Employee is otherwise eligi-
ble for such aption. Moving expenses shall
only be paid for the original move.

An Employee’s rights of transfer under this
Section shall terminate in the following cir-
cumstances:

1. Upon the expiration of two (2) years from
the date of permanent separation,

2. If an Employee refuses a proper offer of
transfer made in accordance with this Section,
3. Upon acceptance of severance pay.
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4. Upon retirement under the terms of the
Pension Plan.

Issues arising in the administration of the
inter-plant transfer program under this
Section, including the number of transfers
which may be permitted into available jobs as
listed in Subsection {d.) (5.} of this Section of
a bargaining unit at any time, may be submit-
ted at the Union’s request to arbitration under
Section 201.

. Employees at the Madison plant of the
Company have been granted reciprocal trans-
fer rights to the Davenport plant, under terms
and conditions identical to those granted the
Davenport Employees in this Section. The
Company shall advise all Employees hired in
these two plants on or after October 1, 1979,
that their seniority rights are subject to such
inter-plant transfer rights. Failure of the
Company to give such notice shall not, how-
ever, affect the rights of any Employee under
this Section.

An Employee accepting an inter-plant transfer
under the provisions of this Agreement will be
eligible to receive an allowance towards their
moving expense as follows:

Distance between Married or
Former Plant Head of
and New Plant  Single Household
0-24 None . None
25-99 $40 $ 150
100-299 70 235
300-499 100 325
500-999 125 410
1000 and up 150 500
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201.a. Within five (5) years after the Company clos-
es down or substantially terminates produc-
tion operations at any plant or division or
department of a plant covered by this
Agreement, the Company will not by sale,
contract, lease, or other similar arrangement,
secure the production of the same or substan-
tially the same preducts within the same plant
by another producer. This provision shall not
apply to packer-to-packer sales or purchases
of product in the normal course of business.

b. Within five (5) years after the Company clos-
es down or substantially terminates produc-
tion operations at any plant or division or
department of a plant covered by this
Agreement, the Company will not enter into a
Contract or other similar arrangement where-
by the Company agrees to purchase from a
third party producer’s plant located within
100 miles of the closed plant, division or
department, the production output of such
third panty producer's plant or a volume of
such output substantially equivalent to or
exceeding the output of the closed Company
plant, division or department, of the same
product or substantially the same product
which the Company produced at its closed
plant or division or department thereof.

¢. If the Union believes that the Company has
entered into a contract or is about to enter into
a contract in violation of Sections (a.) or {b.)
above, the Union may, within a reasonable
time, request an immediate meeting with the
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Company. The Company will provide the
Union promptly upon request all information
and relevant documents necessary to deter-
mine whether a violation has occurred or may
occur, including information with respect to
the kinds and volumes of product involved,
duration of the agreement, etc., except that the
Company may furnish only excerpts of docu-
ments where the portions withheld contain
confidential or proprietary information which
is not necessary for a determination as to
whether a violation bas occurred or may
oceur.

. Thereafter, if the Union believes that a viola-
tion has occurred or is about to occur, it may
submit to the Company, within six (6) months
after the meeting between the Company and
the Union referred {o in Section {¢.) above, a
written statement to that effect, which shall be
treated as a grievance to be submitted prompt-
ly to arbitration. The arbitrator shall have full
authotity to decide whether the transaction or
prospective transaction is, or if completed,
would be, in viclation of Sections (a.) or (b.)
above, and, if so, to direct such remedy as
may be appropriate to prevent the violation or
to provide damages.

. This Section shall not apply to plant closing
situations for which notices were given on or
before July 1, 1979,
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Grievance Procedure
202. Procedure for handling grievances involving
members of the Union shall be as follows:

a. The aggrieved employee, accompanied by the

Department Steward if the employee desires,
shall consult with the employee’s supervisor.
If a group of employees are involved in the
grievance, the Steward shall represent the
employees. The grievance shalt be discussed
in the supervisor’s office or away from the
employee's workplace.

b. In case of failure to arrive at a decision in the
first step within twenty-four (24) hours, the
supervisor together with the aggrieved
employee and the Steward shall take the
grievance up with the Unit Manager or equiv-
alent level of management. It is understond
that the Union Chief Steward, and the Union
Business Representative mxay be called in at
this ume,

c. In case of failure to arrive at a decision in the
second step, the grievance shall be referred
the Plant Manager and the Union Business
Representative or his deputy for settlement.

d. In case of failure lo arrive at a mutual agree-
ment of the grievance between the Union and
the Company in the abave step c., the griev-
ance shall be referred to arbitration immedi-
ately as hereinafier provided. If the Compan
refuses to submit the grievance to arbitratior—
the Union shall not be bound under the e
strike provision of this Agreement.

e. The procedure of arbitration and the arbiry m—
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203.a.

shall be agreed upon between the Local Union
President and the Plant manager or their
deputies. Arbitration costs shall be borne
equally by the Company and the Union. The
findings of the arbitrator shall be final and
binding on all parties concerned.

The arbitrator shall have no right to modify,
amend, or add to the terms of the Agreement
or to require of the Company, the Union, or
any employee of the Company any act which
he is not required by law or by this Agreement
to perform. It is understood that disputes
regarding wage rates shall not be subject to
arbitration and that disputes regarding work
standards are subject to arbitration only as
specifically provided in Section 97.

It is understood that general wage changes
shall not be subject to arbitration.

The Company shall not hold any conference
or interview with an employee who is the sub-
ject of any investigation or who is being inter-
viewed in connection with- the imposition of
discipline or the issuance of a warning which
is 10 be entered in the Employee's record
{provided such interview or conference goes
beyond the announcement of the disciplinary
action or the delivery of the warnings unless
the Company shall have advised the
Employee of his right to be represented at
such occasion by a Union representative of his
choice and shall afford the Employee, if he or
the Union representative so request, the
opportunity to consult privately with such rep-
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resentative before the commencement of the
meeting.

. No letters or notations of warning or of disci-
plinary action shall be entered in any
Employee’s personnel record unless the
Company first advises the Employee of its
intent to enter such writings in his record and
affords him an opportunity to read such mate-
rial. Upon reasonable notice, an Employee
shall be afforded an opportunity to read and
obtain copies of any material in the
Employee’s personnel record or file concern-
ing verbal or written warnings or disciplinary
action affecting such Employee or any other
material in the Employee’s personnel file rel-
evant to a pending grievance which is brought
on behalf of such Employee.

. No Employee will be required to submit to an
examination by lie detector machine (poly-
graph), stress test evaluator or other similar
device.

. It is agreed that Union shall be furnished with
any pertinent information requested for the
study and processing of gricvances.

204. A grievance involving the discharge of an
employee must be submitted by the employee or his
Union Representative to the Human Resources
Department not later than five (5) working days from
the date of the discharge or five (5) working days from
the date the employee was notified of his discharge,
whichever is later.

205, If it is necessary for a department steward or
Chief Steward to leave his or her job to attend a griev-
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ance meeting with Company representative, he shall
first notify his department supervisor.

206. Payments claimed because of a violation of
the Agreement shall be retroactive to 8 maximum of
one (1) year on grievances involving incentive pay-
ments and to a maximum of six {6) months on other
grievances from the date the Company s informed of
the grievance, except as otherwise provided for in the
Agreement.
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Amendments and Changes
207. All amendments and changes or interpretations
agreed to by both the Company and the Union, during
the life of this Agreement, shall be reduced to wriling,
signed by both parties, and become a part of this
Agreement. ]
Bulletin Boards

208. Bulletin boards shall be provided where the
Union may post notices of Union recreational and
social affairs, notices of Union meetings, appoint-
ments, and other Union business, elections and results
of Union eiections pertaining to the plant.

Pension, Insurance and Other Benefits
209.a. Pension Plan No. 1, Health and Life Insurance

and 401 (k) Provisions, as negotiated and

amended by the company and the Union, are

set forth in separate booklets.

b. Goal Bonus and Educational Assistance, as
negotiated by the company and the Union, are
set forth in a separate Memorandum of
Agreement.

Crewieaders - Definition of
210. A crewieader is a fuli-time employee selected by
the Company. There shall be a written job description
for each crewleader, and the description shall be nego-
tiated between the Company and the Union. The job
description shall include the definite duties of the job
to which the crewleader is assigned.

The crewleader’s specific duties as shown in the job
description may include one or more of the functions
listed in the negotiated job description.

a. Help train new employees and others needing
assistance on new jobs.
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. May assign employees 10 jobs, but only when
necessary in the absence of the department
supervisor from the department, and in a man-
ner previously prescribed by the department
SUpervisor.

. The crewleader must never take any discipli-
nary action himself.

. Supply materials and equipment for his
group, and make minor, on-the-spot adjust-
" ments of equipment and tools used by his
group.

. Check work of his group in regard to quality,
production quotas, and sanitation, when
directed by his supervisor and report his find-
ings to the supervisor.

. Handle routine recordings and paper work for
his group which has not been a regular part of
the Department Clerk job. He may punch time
cards for his group, but only when his group
is reassigned to other work.

. Serve, when necessary, as relief or spelloff
man for his group. The Company at any time
may review and, as a result of such review,
eliminate any crewleader.
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Term of the Agreement

211. This Labor Agrcement between Kraft Foods
North America, Inc., Oscar Mayer Foods Division,
Davenport Plant, and Local 431, Davenport Plant, of
the United Food and Commercial Workers
International Union, AFL-CIQ, shall remain in full
force and effect through midnight, April 9, 2006, and
thereafter for one (1) year periods unless terminated by
either of the contracting parties by written notice at
least sixty (60) days prior to any termination date. This
Agreement becomes effective upon ratification of the
membership.

Because of the perishable nature of the products
manufactured and handled by the Company, each party
has a continuing obligation during and beyond the
expiration of this Agreement or any extended
Agreement to provide seven full days advance notice
to the other party of intent to take action such as strike,
or in the case of the Company, lock-out. The party fail-
ing to give seven full days notice will be held liable for
any and all damages suffered by the other party.

For the Company: For the Univn:

Jeffrey A. Horne John Honeycutt

Chuck Metzger Denny Wubker

Steve Schonhoff Chad Young

Walter Schulz Robert Kallenberger

Rodney Warhank James Nunn

Jennifer Gonzalez Robert Waters

Don Hardwick Timothy A. Noftsker
John Ward

Doug Van Osdale
Colleen Huber

Scott Serrano
Fredrick 8. Glade
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' AMENDMENT NO. 1

It is hereby agreed between Kraft Foods North
America, Inc., Oscar Mayer Foods Division,
Davenport Plant and District Local No. 431 of the
United Food and Commercial Workers International
Union, AFL-CIO, that the Agreement in force and
effect between said Company and the Local Union for
the period ending August 31, 1986 is hereby amended
as follows:

212. The following seniority provisions shall
apply:

a. Seniority rights shall be in accordance with
classification progression. The order of such
progression in the Powerhouse shall be:

Utility to Powerhouse Operator to Engineer

b. Classification vacancies shall be fitled on the
following basis:

1. Postings for the Utility classification shall
be offered to qualified Powerhouse
Operators. If no employee wins the posting,
the posting shall be filled at management’s
discretion, either by qualified individuals
from within the plant wishing to perma-
nently transfer to the Powerhouse, or by
hiring outside applicants.

2. Postings for Powerhouse Operator classifi-
cation shall be filled on the basis of depari-
ment seniority. If no qualified employee
signs the posting, the job shall be filled by
the junior qualified Utility Worker. 1f the
junior Utility Worker is not qualified, then
the job shall be filled by the next junior
qualified Utility Worker, and so on, until
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the position is filled. If no Utility Worker is
qualified, the Company may hire a quali-
fied individual for this position,

3. Postings for the Engineer classification
shall be offered to the Powerhouse
Operators. If no Powerhouse Operator
signs the posting, the job shall be filled by
the junior qualified Powerhouse Operator.
If the junior Powerhouse Operator is not
qualified, then the job shall be filted by the
next juaior qualified Powerhouse Operator,
and so on, until the position is filled. If po
Powerhouse Operator is qualified, the
Company may hire a qualified individual
for this position.

4. Individuals may post downward only one
classification at a time. Only one such
change downward in classification shall be
allowed in any twelve month period, The
classification seniority date shall start over
when an individual posts downward; also,
the individual shall waive all classification
senicrity to the higher job.

5. If an employee qualifies to bump, he can
bump any junior employee he is qualified
to bump in accordance with contractual
provisions.

. In order to maintain the above progression

system, an employee with restoration rights to

a permanent opening of a higher classification

shall accept assignment to that opening when

the opening occurs. However, an employee
with restoration rights to a higher classifica-
tion may waive his restoration rights prior to
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213.a.

the position being offered, but in so doing,
watves his right to sign the next subsequent
classification posting.

in the event that a reduction in the department
is necessary, those employees with the least
department seniority shall be the first 10 go
out of the department. Where rearrangements
are required within the department as a result
of departmental reduction, employees shall be
reduced from classifications in accordance
with their service date in that particular clas-
sification. Employees so reduced shall go
back to the prior classification on which they
have maintained classification sentority.

In the event of a restoration, classification
openings shall be filled by the employee in
the department having the earliest date of
service in the open classification and who is
in a reduced status.

A progressive rate of pay shall be established
for all Utility Workers, either newly hired or
transferred from other operating departments.
This schedule shall not apply to employees
wha were part of the department prior 1o June
8, 1981

1. New Powerhouse Utility Workers shall be
paid according to the following schedule:
At time of entrance to Utility

classification ... veeiianne 2 Brackets
03 Months ..ooccvivceivveccecrinns 4 Brackets
06 Months .oovvverveenreen . &8 Brackets
09 Months ... Brackets
12 Months Brackets




2. Utility Workers who post to other classifi-
cations during their one year progressive
rate program shall become part of the pro-
gressive rate program for their new classifi-
cation, as defined below. Their current rate
shall be increased to the next higher rate of
the progressive rate for the new classifica-
tion when breaking in or fitling a vacancy
such as vacation, illoess, etc., or a perma-
nent opening. For example, a Utility
Worker with six {6) months as a Utility
Worker shall have his rate increased from
six (6} brackets to ten (10) brackets. He
shall then participate in the remaining por-
tion of the progressive rate schedule for the
new classification.

3. Time accumulated during break-in and
relief of the Operators, such as vacations,
illness, etc., shall be counted toward the
Operators’ progressive schedule.

4. Utility Workers who are reduced from relief
wark as an Operator or an Engineer shall be
paid at the bracker level in the Uiility
Worker’s schedule, according to their accu-
mulated time in the Powerhouse.

3. The Utility Worker shall receive the estab-
lished progressive rate of pay for an entire
day when required to replace, for four (4)
consecutive hours or more, an employee on
a job paying a higher rate of pay.

b. A progressive rate of pay shall be established
for all Powerhouse Operators. This schedule
shalt not apply to employees who were part of
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the department prior to June 8, 1981,
t. New Powerhouse Operators shall be paid
according 1o the following schedule:
At time of entrance to
Powerhouse Operator

Classification ... reenen 6 Brackets
03 MOnths ..cveinsenssiseeenne. 10 Brackets
06 MOnthS e 14 Brackets
09 Months . veceeneervecnenns § 5 Brackets
12 MODIHS o e 23 Brackets

2. Operators who post to the Engineer’s clas-
sification during their one (1) year progres-
sive rate program shall become part of the
progressive rate program for their new clas-
sification. Their current rate shail be
increased to the next higher raie of the pro-
gressive rate for the new classification
when breaking in or filling a vacancy, such
as vacatiop, illmess, etc., or a permanent
opening. For example, an Operator with a
total of six (6) months as an Operator shall
have his rate increased from fourteen (14)
hrackets to eighteen (18) brackets. He shall
then participate in the remaining portion of
the progressive rate schedule for the new
classification.

3. Time accumulated during break-in or relief
of the Engineers, such as vacations, iltness,
etc., shall be counted toward the Engineers’
progressive schedule,

4, Operators who are reduced from relief
engineer work shall be paid at the bracket
level in the Operators’ schedule according
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to their accumulated time as an Operator
and Engincer.

5. Powerhouse Operators shall receive the
established progressive rate of pay for an
entire day when required to replace for four
(4) consecutive hours or more, an employ-
¢e on a job paying a higher rate of pay.

. A progressive rate of pay shall be established

for all Engineers. This schedule shall not

apply to employees who were part of the

department prior to June 8, 1981,

1. New Engineers shall be paid according to
the following schedule:

At time of entrance inio
Engineer
Classification.............coveee, 6 Brackets

03 Months ... 12 Brackets
06 Months oo 18 Brackets
09 Monthis ....oviccrmniininne 24 Brackets
12 Months .o, 28 Brackets

PLUS Differential

2. Time accumuiated during break-in and
reliel of the Engineers, such as vacation,
iHlness, etc., shall be counted toward the
Engineer’s progressive schedule.

3. Engineers who are reduced from relief work
shall be paid at the bracket level esiablished
in 213.a., if a Utility Worker, or 213.b. if an
Operator.

. The Company recognizes night premium pay

aof $0.10 per hour between the hours of 4:00

p-m. and 8:00 a.m. for the life of the current

Labor Agreement only.
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e. Employees, other than Enginecrs, who are
assigned 1o work in a freezer, other than in
performance of their daily routine, shall
receive, in addition to their regular rate of pay,
a three (3) bracket freezer premium for the
entire shift when the emplovee has accumu-
tated one or more hours warked in a freezer
on a shift. Only the areas listed in Section 68
of the Labor Agreement shall be considered to
be freezers.

214. In addition, the Company shall provide a freez-
er coat to Powerhouse employees who are assigned to
work in a freezer. These coats shall remain the proper-
ty of the Company. If a coat is lost or unnecessarily
damaged, the emiplovee to whom i is assigned shall be
required to replace it at his own expense.

215, Overtime work for non-shift employees shall be
distributed as follows:

a. It is understood that overtime work shall be
equalized over a period of time as practicable,
and that no obligation exists to distribute
hours on a weekly basts.

b, For the purpose of this Agreement, overtime
shall include:

1. Daily overtime.

2. Hours worked on Saturday, Sunday, and

Holiday.

Premium pay received during the first eight
{8) hours of work, such as a normal shift
which laps over inte a premium day, week-
end, or holiday, or premium pay paid as a
penalty for change of starting time or change
of shift, shall not be considered overtime.
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. All penalties related to change of shift or
change of starting time shall be waived with
respect to work assignments made for the pur-
pose of distribution of overtime,
. A person who does not accept work which is
offered shall be charged with having worked
the number of howrs which he would have
worked had he accepted it. However, an indi-
vidual who refuses work shall not be charged
with having worked if:

1. An interval of less than eight (8) hours
elapses between the time he finished his
previous shift and the starting time of the
affered work.

2. The refusal is necessitated by death in the
immediate family or wife giving birth to
child.

. A newly hired employee in the department, or

a new employee posting into these classifica-

tions, shall be charged with having worked

the number of hours as worked by the
employee in the gang who has worked the
most overtime.

A list showing overtime hours worked shall

be posted weekly on the Department Bulletin

Board. If times posted are not guestioned

within two (2) weeks after posting, they shall

be assumed to be correct.

. Overtime worked on shift work shall not be

charged.

. All overtime hours in excess of the employee

with the lowest hours at the end of the year,

shall be carried forward into the new year.
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216. Absences of shift workers shalt be filled in any of
the following ways deerned appropriate by management:

a.

b.

d.

€.

The employee that is scheduled off may be
called in, but he may decline.

An employee on the shift prior to the shift of
the absent employee may be held over w
work four (4) additional hours, while an
employee on the next shift may be called in
four {4) hours early. Such an employee may
not decline the assignment.

If the known absence is going to last for 48
hours or more, a relief Operator may be
moved up to fill the opening.

Any other Powerhouse employee may be
used.

Any opening may be left vacant.

217. Other areas of agreement between the Company
and the Union concerning the Powerhouse are:

a,

Powerhouse Operators shall be paid a rate of
23 brackets; the rate of pay for Engineers
shall remain unchanged at 28 brackets plus
$0.50 area differential.

. The classifications of Engineer and

Powerhouse Operator shall be considered to
be continuous operation jobs for all purposes
of the Labor Agreement. However, in view of
the changing nature of the operation, the
Company reserves the right to change those
jobs considered to be continuous, but shall
first discuss the reasons for such change with
the Union in advance. If the Union does not
apree with the reasons for the change, it may
pursute the matter through the grievance pro-
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cedure, including arbitration.

. All laid off Powerhouse employees shall be
recalled to the Powerhouse before any new
Powerhouse employees are hired, provided
they are qualified for the available opening, or
have made satisfactory progress in the train-
ing schedule.

. Laid off Powerhouse employees shall be
offered recall on the basis of plant seniority to
other plant operating departments before new
employees are hired.
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AMENDMENT NO. 2

it is hereby agreed between Kraft Foods North
America, Inc., Oscar Mayer Foods Division,
Davenport Plant and District Local No. 431 of the
United Food and Commercial Workers International
Union, AFL-CIO, that the Agreement in force and
effect between said Company and the Local Union for
the period of December 3, 1984 to September 1, 1986
is hereby amended as follows:
218. Special Maintenance Department provisions;

a. Employees hired in the various job classifica-
tions at an hourly rate less than the No. 1 rate
of their classification shall have their cates
reviewed at least once every six months. The
employee, the supervisor, and the steward
will be present at all rate reviews, Following
review, their rates shall be adjusted in accor-
dance with the skilt and ability that they have
demonstrated since the previous review. If
such an employee performs work normally
considered as requiring a skilt of a No. | clas-
sification, he shall receive the rate of No. 1
classification. Employvees shall be considered
as helpers until they receive the full No. 2 rate
in their classification. Employees shall be
considered No. 2's until they reach the No. |
rate within their classification. Employees
who are hired to fill a No. 1 classification
shall receive a two bracket increase after suc-
cessfully completing their sixty {(60) day pro-
bationary period. At the completion of an
additional six months the employee shall
receive the full No. | rate of his classification.

125



. In the event a lavoff in the Maintenance
Department s necessary the employees with
the least departmental seniotity shali be jaid
off out of the department except when the
skills and abilities of the most junior employ-
e are required and cannot be performed sat-
isfactorily by a more senior employee
involved in the subsequent rearrangement,

. Where rearrangements are required as a result
of reduction or elimination, employees shall
be reduced in accordance with classification
seniority to their last previous classification.
Employees who have ne last previous classi-
fication or who do not have enough classifi-
cation sentority to displace the incumbent in
their last previous classification shall have the
option of displacing the least semior depart-
mental employee in a classification for which
the reduced employee has experience or
demonstrated aptisude. The employee exercis-
ing this option shall have sixty (60) calendar
days in which to demonstrate his ability to
successfully perform the job.

. When restoring employees reduced in accor-
dance with the above paragraph they shall be
restored o their former classifications in
accordance with their previously established
classification sentority,

. Classification seniority is established on the
date the employee wins a posting and is con-
tinuous from that date.

When it is necessary to assign an employee to
a different shift, the employee with the least
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classification seniority shall be so assigned,
except employees who are in training.

. Laid off Maintenance Department employees
must be recalled on the basis of plant seniori-
ty to other plant operating departments hefore
new employees are hired.

. Any employee receiving less than the No. 1
rate may be assigned to any shift in accor-
dance to needs of the department. When an
employee receives the full No. 1 rate he shall
be subject to being displaced by a more senior
No. t employee by classification seniority on
a different shift,

When a classification opening occurs in the
Maintenance Department first consideration
will be given to the employee who is a mem-
ber of the same work group in which the
opening occwrs. Such applicants shall sign a
classification posting and they shalt be con-
sidered in order of length of service within the
work grotup, Work groups and classifications
for the Maintenance Department are estab-
lished as follows:
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1. Carpentry
Carpenter-Insulator
Cement Finisher
Brick & Tile Setter
Painter-Wrapper

2. Electrical
Instrument & Recorder
Electrician
Lamp Man

3. Machine Repairing
Machinist
Machine Repair Man
(formerty Millwright)

Saw Filer
4. Welding
Welders
3. Sheet Metal
Sheet Metal Man
6. Pipefitting
Pipefitters
7. Truck Repairing
Truck Repair Man
8. Scales
Scale Repair Man
9. Oiling
Plant Oiler
10, Labor
Laborer

11. Clericul
Receiving Clerk
Stockroom Man
12. Area Maintenance }

Area Maintenance Man
13. Area Maintenance It

Area Maintenance Man
Manufacturing Packaging
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j. If there are no applicants from within a work
group involved, applicants from other work
groups shall be considered on basis of depart-
mental seniority provided they have experi-
ence in or demonstrated aptitude for the clas-
sification.

k. If, after winning a posting, an employee posts
for another job, such applicamt will not be
honored unless eight (8) months have tran-
spired since he acquired his previous posting,
with the foliowing exceptions:

a. New job,

b. Win a posting on arother shift.

c. Pre-select, in writing, one {1) job in
advance of his shift,

219, Openings for any of the Area Maintenance Man
classifications shall be posted subject to the following
additional provisions:

8. No applicant for these classifications need be
considered unless he has served as No. !
Machine Repair Man (Millwright) or No. ]
Machinist, If no such employee posts for the
opening, it shall be a matter of Management
choice to select another applicant, without
considering departmental or work group sen-
iority, or to hire 4 qualified employee for the
classification.

b, If after acquiring the Arca Mainienance Man
classification through posting, an employee
posts for another classification, such applica-
tion will not be honored unless & months have
transpired since he acquired the Area
Maintenance Man classification.

¢, If the opening is created by an Area
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Maintenance Man posting to another classifi-
cation, he may be retained on the Area
Maintenance job until his replacement is
trained. During this period the opening to
which he has posted shall be temporarily
filled in the most practicable manner, and his
classification seniority shall date from the
date of the posting,

220. To allow the employees of the Maintenance
Department to properly arrange their weekend activi-
ties the Company agrees to post on department bulletin
boards, by 3:00 p.m. on Thursdays, the type of work
that is scheduled for the following weekend, and to
notify the individual employees by the end of their
Thursday shift that they are scheduled 1o work either
one or two days, as the case may be, on the following
weekend. It is understood and agreed that the above
posting and notification shall not apply in cases of
emergency work, or work beyond the jurisdiction of
the Maintenance Department to properly plan or
schedule, and that such work which comes to the
Maintenance Department after Thursday shall contin-
ue to be performed on the same basis as in the past.

Overtime work will be handled in accordance with
a separate Memorandum of Agreement,

221. Job openings and reductions within the Area
Maintenance Man — Manufacturing Packaging classi-
fication shal be subject to the following provisions:

& Anemployee may acquire and mainsain rights
to one and only one job within his classifica-
tion. Rights to a job in the Area Maintenance
Manwfacturing Packaging classification will
be established on the date an employee wins a

130




job posting in accordance with (b) below or

displaces an employee with less classification

seniority in accordance with (c) below.

. When 2 job opening occurs it shall be posted

and won by the most senior in classification

seniority applying for the opening.

Bumped employees will be placed at the

“department needs” for up to thirty (30) cal-

endar days prior 10 exercising his/her bump

rights.

1. If the opening is created by another Area
Maintenance Man posting to another job
opening, he may be retained on his former
job unti? his replacement is trained. During
this period the opening to which he has
posted shall be temporarily filled in the
most practicable manner, and his job rights
shall date from the date of the posting.

2. 1f after winning a posting, an employee
posts for another job, such application will
not be honored unjess eight (8) months
have transpired since he acquired his previ-
ous posting, with the following exceptions:
a. New job.

. Win a posting on another shift.
¢. Pre.select, in writing, one (1) job in
advance of his shift.

3. H the most senior in classification seniority
applying for a posting does not accept the
opening or proves unsatisfactory on the
job, other applicants may win the posting in
accordance with classification semiority. If
the opening is unfilled after sixty (60} cal-
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endar days the opening will be reposted.

4. Job openings that are seasenal wilt be post-
ed with the undersianding that the employ-
ee winning the posting will work at the
needs of his classification when the season-
al job is not being performed.

When rearrangements are required within a
ciassification as a result of a reduction,
employees shall be reduced in accordance
with their classification seniority,
A reduced employee may displace an employ-
ee on any shift within the classification and
having less classification seniority.
Employees shall not be considered to be
reduced urdess the reduction is permanent. An
employee reduced for a temporary period of
less than thirty (30} calendar days shall work
a1 the needs of his classification for the tem-
porary period.

- An enployee reduced in accordance with (c)

above may be assigned to the needs of his
classification for a period of up to thirty (30)
calendar days prior to being placed on the job
of the employee displaced.

- To expedite the orderly completion of large

Maintenance Departinent projects, which by
their nature are performed in locations not
under direct, constant supervision by the
supervisor, the Maintenance Department
supervision may appoinl, at its discretion, a
“Maintenance Department Lead Man.” The
Lead Man shai} perform the following:

1. Continue to be a full-time working employ-
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ee, performing all the functions of his reg-
ular job as described in the Job Description
sheet.

2. Help train new employees and others need-
ing assistance on their jobs.

3. Direct efforts of the crew in completion of
the work.

4, Keep supervisor advised as to requirements
for materials and equipment for the job.

5. Have responsibility for the safety of per-
sonnel and property within the scope of the
project.

6. Have responsibility for plans and blueprints
issued to him for the project.

b. On projects where a salaried supervisor is not
constantly supervising the project a Lead Man
shall be appointed subject to the following
gualifications:

1. There must be a minimum crew of 4 men
within a supervisor’s gang continually
assigned to the project.

2. The project should extend for a period of 8
consecutive hours or more in any one day.

3. Notifications of the appointment of a Lead
Man shall be made to all employees
assigned to the project. Formal notice shall
also be given the Lead Man appointed.

¢. To compensate for the additional responsibil-
ijes assigned to him the Lead Man shall
receive 3 brackets per hour over his regular
hourly rate for all time spent as a Lead Man.

223, Employees of the Maintenance Department who
are required to work inside tanks or cookers in the
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Inedible Department shall have thirty (30) minutes
time added to their time worked, as an allowance for
clean up and shower.

224. Only those employees who have a company fur-
nished chauffeur’s license shall be asked to drive
mechanical department trucks on public streets off
company property.

225. An employee assigned to another incentive
group outside of his regular incentive work group (as
defined in Section 1 of this Amendment) or 1o a non-
standard work group for one fuil day or more wherein
he earns less than his regular incentive group, will be
guaranteed the incentive earnings made by his regular
incentive group for each such day provided there js
work performed within the group by someone of less
group rights and further provided that the lower eamn-
ings are not due to an unwillingness to produce.

226. Arca Differential

a. Electricians: Area differential of thirty five
(35) cents per hour to be paid. In order to con-
tinue to qualify for the differential, each elec-
trician will be required to complete the neces-
sary training to qualify himself for whatever
electronic applications exist in the plant, now
or in the future,

b. Area Maintenance Man, Manufacturing &
Packaging: Area differential of thirty-five
{35) cents per hour will be paid. In order to
continue to qualify for the differential, it is
agreed that the Company may, at its discre-
tion, remove any nonskilled, production-type
element of work from the duties of such per-
sonnel, and assign them to production person-
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nel, now or in the future, (Current examples
of such work are: suppiying powder for the
extruders, replenishing the supply of labels
for the label dispensers, and feeding blanks
into the box former.)

. Ttis understood that Area Differentials will be
paid only to fully gualified personnel who
have reached the full #1 classification and
rate.

The application of Section 1 through 211 of
the Labor Agreement as it reiates to the
Maintenance Department shall be the subject
of a separate Memorandum of Agreement.




AMENDMENT NO. 3

It is hereby agreed between Kraft Foods North
America, Inc., Oscar Mayer Foods Division,
Davenport Plant and District Local No. 431 of the
United Food and Commetcial Workers Internationa!
Union, AFL-CIO, that the Agreement in force and
effect between satd Company and the Local Union for
the period December 3, 1984 to September 1, 1986 is
hereby amended as follows:

Ali Sanitation Department 85 personnel are mem-
bers of a separate seniority department, regardiess of
the production area in which their work is actually per-
formed.

For job rights and job posting purposes, each job
shall be identified by both the rate and the produciion
area in which it is performed. Thus, identically-rated
Jjobs performed in different production areas shall be
treated as different jobs. Job openings shail be posted
on a departmental bulletin board maintained adjacent
to the office of the Supervisor of the Sanitation
Department. All other job posiing and Job nights pro-
visions of this Agreement shail apply.

For the Company: For the Union:
R. A. Maier Louis DeFrieze
L. J. Albrechi Richard Edwards
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APPENDIX A
Scheduled work weeks for all employees not on
continuous operation jobs {as listed in Appendix B)
shall consist of five consecutive shifis with the first
shift beginning o Monday of the wark week and the
fifth shift beginning on Friday of the work week with
the following exceptions:

Depr. 121 Saus. Mamfacturing Tue.

Loaf Knockour..........ccceeee {1st shift) thru Sat

Dept. 231 Shipping Cooler Sun.

Food Service Inventory .....{2 men) thry Thur,
Mon. Tue.

Depr. 128 Saus. W& P thru Fri. thru Sat

OVErWIAD .o e {SERSORAL)

APPENDIX B

The following jobs shall be considered continuous
operation jobs for all purposes of this Agreement:

300 — Power Plant — Engineers and Power House
Operators on a seven day schedule.

Any changes in the above Bisting shall be the subject
of negotiations.

APPENDIX C

It is agreed between the Company and the Union
that eight (8} hours shall elapse between the comple-
tion of ane shift for an employee and the starting of a
new shift except when such elapsed time cannot be
granted because of equalizing of hours between
employees or when emergency call-in as provided in
Section 36 is involved.
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Definition of Shifts

Any job which regularly begins operating between
2:30 am. and 10:30 a.m. shall be considered as a day-
shift job.

All others shall be considered as night-shift jobs. If
special circumstances warrant, deviations from the
above formwula may be established by mutual agree-
ment.

An exception to this shall be jobs in which three (3}
consecutive shifts are involved, in which case there
shall be a first, a second, and a third shift job recog-
-nized.
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APPENDIX D

Effective 04/05/98, all departments are designated
as "Extended Hours Operations™, The work rules that
apply to this were initially set forth in 2 Memorandum
of Agreement dated January 4, 1988, and modified by
Memorandum of Agreement and letters dated March
23, 1988, May 3, 1988 and October 26, 1988. These
documents are combined in this Appendix, and are a
part of the new Labor Agreement.

This Appendix will address changes in the current
base Labor Agreement which must be made in order to
operate this fine on an “extended hours/continuous
operation/compressed work week” schedule. All other
provisions of the current Labor Agreement will con-
tinue to apply unless they are in conflict with this
Appendix. In such case, this Appendix shall appty.

A. Hours of Work

The normal work week shall be seven {7) con-

secutive days beginning Monday and ending

on Sunday.

Work Schedules will be made on the basis of:
1) four (4) ten (10) hour work days, andfor
2) three (3) ten (1Q) hour work days.

Examples of shift Schedules are as follows:

Mon Tue Wed The

Crew 1 10 10 1¢ 10
{st Shift
Crew 11 10 i0 10 10
2nd Shift
Fri Sat  Sunm
. Crew Il 10 10 10
v Ist Shift
k Crew IV 10 10 10
2nd Shift



B. Overtime/Premium Pay:
Overtime shall be paid at tirae and one-half {1
172} for “hours worked” over 40 in any one
work week.
Overtime shall be paid at time and one-half (1
172} after ten and one-hatf (10 1/2) hours of
work in any one work day.
Overtime shall be paid at time and one-half (1
1/2) for any employee on a four (4) day
schedule who works on any day other than his
normal work schedule, regardiess of the hours
worked during the normal work schedule.
Employees hired before 4/1/95 who are work-
ing the three (3) day schedule will not be
offered work on any other day. If they do
work on any other day, they will be paid dou-
ble time for all hours worked,
Emplayees hired on or after 4/1/95 who are
working the three day schedule may volunteer
for full line stafting jobs and have preference
over pan-lime employees as long as their total
work week does not exceed forty (44) hours
or incur additional penalties for the Company.
However, if part-time employees are not
available, employees from the three day crew
may be offered work heyond this 40 hour
limit. Payment for these extra days of work
shall be in accordance with Appendix B,
Paragraph B.
“Hours worked” shall include hours paid for /"~
holidays falling on a normal scheduled work:
day, vacations, jury duty, funeral leave or
other like paid absences. “Hours worked”
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shali not include hours absemt or paid for sick
leave and warkers compensation.

The rate of pay on Saturday and Sunday, if
that day is part of the employee’s normal
work schedule, shall be the same as any other
day. ]

. Lunch and Rest Periods:

The Company shall provide the following

Lunch and Rest Periods:

1. Rest periods may be provided by a relief
person or taken as a group as determined by
the Company. Lunch breaks will be thirty
{30) minutes unpaid.

A first rest period of twenty (20} minutes
shall be provided prior to lunch.

A second rest period of fifteen (15) minutes
shall be provided after eight (8) hours
work.

The third rest period of twenty (20) minutes
shall be provided after 10.0 hours.
However, if the work can be completed in
10.5 hours, the employees shall continue to
work and the twenty (20) minutes will be
added to their time for the day. This
“added™ break will count as “hours
worked"” for the calculation of overtime.

2. The Company and the Union by mutual
agreement may consider other break sched-
ules which are better suited to this type of
operation.

. Posting:

The Company and the Union shall meet to

agree on the initial method of staffing the
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department. The discussion will include pro-
viding protection of the job and depariment
rights for those who elect to try this new work
schedule.

When operating a 7-day schedule, the 48-hour -
posting period provided in Paragraph 138 of
the current Labor Agreement shall be expand-
ed o provide for 48 hours on each of the 4-
day and 3-day work schedules.

It is understood that the jobs in “Pouchables”
may be designed to facilitate job rotation.

. Guarantee Language:

The weekly guarantee shall be 36 hours.
Employees must work alt scheduled hours te
qualify for the guarantee. However employ-
ees who are tardy shall only have their guar-
antee reduced by the amount of tardiness in
accordance with paragraph 29 of the current
Labor Agreement.

Employees on the three (3) day schedule,
hired on or after 4/1/95, shall be paid for actu-
at hours worked. Employees on the three (3)
day schedule, hired prior to 4/1/93 who work
over thirty (30) hours and are otherwise eligi-
ble shall receive six (6) hours guarantee pay at
straight ttme in addition to all other pay and
penalty.

Hours paid for vacations, holidays falling on
a normal scheduled work day, jury duty,
funeral leave and other like paid absences will
count toward the guarantee. Holidays fallin€
outside the normai scheduled work week enall

not count toward the guarantee even if dey
~
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are worked.

Sick Leave and Workers Compensation,
excused or unexcused, DTO or other like
absences shall break the guarantee,

. Holiday:

For each holiday not worked, but falling on a
normal scheduled work day, employees shall
be paid for the hours of work lost because of
such holiday at their basic hourly rate of pay
based on the work schedule in use at that time.
Such hours shall apply toward the weekly
guarantee, ‘

For each holiday not worked and not faliing
on a normal scheduled work day, employees
shall be paid eight (8) hours pay for such hol-
iday at their basic hourly rate of pay. Such
hours shall not apply toward the weekly guar-
antee.

For each holiday worked, employees shali be
paid hotiday pay at their basic hourly rate of
pay based onr the work schedule in use at that
time plus double time for al! hours worked.
Hours paid for holidays which fall on days
outside the normal work week shall not apply
toward hours over forty (40) for weekly over-
fime.

Employees working the three (3) ten (10)
hour}ﬁay schedule (Friday through Sunday)
shall observe all holidays on the date of the
holiday and not on other days as provided for
in Paragraph 354 of the current Labor
Agreement.

Paragraph 49 of the Labor Agreement shall be
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modified for employees working the three (3)
ten (10) hour day schedule as follows: The
Good Friday holiday shall be observed on

Easter Sunday. Good Friday shall be a regu-

larly scheduled work day for employees

working the three (3) ten (10) hour day sched-
ule,

The New Year’s Eve work week described in

Section 28.b. of the Laber Agreement shall:

i. not apply to three (3) day ten (10) hour
crews.

2. not result in penalty pay to the four (4) day
crews if the employee works up to six {6)
hours to satisfy the gnarantee.

All other eligibility requirernents as provided

in the current Labor Agreement shall remain

in effect.

Example 1:

Four (4) ten (10} hour work day schedule -
Monday through Thursday,

Mon  Tue Wed Thur Fri  Sat Sun

10 Holiday t6 10

Employee would be paid thirty (30) hours for

the time actually worked and ten (10} hours

for holiday pay. -
Example 2:

Four (4) ten (10) hour work day schedule —
Monday through Thursday.

Mon Tue Wed Thur Fri Sat Sun /
10 10 10 10 Holiday {
Employees would be paid forty (40} hourgs for
fime actuaily worked and would be paid éght
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(8) hours for the holiday which falls on
Friday, but is not a normal scheduled work
day. AN hours patd in this example are paid on
a straight time basis since the hours actually
worked in this work week do not exceed forty
(40).
Example 3:
Three (3) ten (10) hour work day schedute ~
Friday through Sunday.
Mon Tue Wed Thur Fri Sar  Sun
Holiday 10 10
Employees would be paid twenty (20) hours
for time actually worked on Saturday and
Sunday. The employee would be paid 10
hours for the holiday which falls cn 2 normal
schediléd work day, but is not worked. The
weekly guarantee of 36 hours would inclede
10 hours holiday pay.
Hours Actually Worked: 20 hours
Holiday: 10 hours
30 hours
Weekly Guarantee of 36 hrs. Add 6 hours
36 hours
36 hours paid at straight time for this work
week.

Example 4:
Three (3) ten (10) hour work day schedute:
MonTue Wed Thur Fri Sat Sun

Holiday

Worked

10 10 10

Employee would be paid twenty (20} heurs
for time actually worked on Friday and
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Sunday. For the holiday which falls on
Saturday, he would receive 10 hours holiday
pay plus double time for hours actually
worked on the holiday Friday and Sunday

work 20 hours

Saturday holiday 10_hours

Weekly Guarantee of 36 hours. Add _6 hours
36 hours

Double time for hours actually

worked on holiday 20 hours
56 hours

Employee would receive 56 hours pay for this
work week.
Example 5:
Three (3) ten (10) hour day schedule — Friday
through Sunday.
Mon Tue Wed Thur Fri Sar  Sun
Holiday 0 10 10
Employee would be paid for 30 hours for
time actually worked on Friday through
Sunday. For the holiday which falls on
Monday, an unscheduled work day, he would
receive eight (8) hours holiday pay. 6 hours
would be paid to meet the weekly guarantee.
Friday through Sunday Work 30 hiours
Weekly Guarantee of 36 Hrs. Add 6 hoyrs
36 hours
Holiday_ 8 hours
44 hours p
44 hours paid at straight time for this work

4

week. \
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G. Vacations:
Vacations will be paid at forty (40 hours for
each full week of vacation. A full week of
vacation means all normal work days sched-
uled in that work week.

H. SV Days:
Single Vacation Days will be paid up to the
haours of work lost as determined by the shift
schedule currently being used, but no more
than forty (40) hours shall be used for Single
Day Vacations. Such hours shall apply toward
the weekly guarantee.
Example:
Employee is eligible for three (3) weeks of
fo,‘;??.ﬁ.‘,’f,‘,-_ (120 hours). Employee is working
the three (3) ten (10} hour day schedule and
requests an SV Day. Employee would be paid
10 hours for the single day vacation. He
would have 30 hours remaining to be used for
SV Days.

Mon Tue Wed Thur Fri Sat Sun

10 SVDay 10
Hours worked 20 hours
SV Day 10 hours
Weekly Guarantee 36 hours.  Add _6 hours
36 hours

Employee would be paid 36 hours for this

work week.

Whete the situation develops that less than a

full SV day’s pay exists due to moving

between conventional and continuous opera-
i tions, the individual shall be paid the amount
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of the partial vacation day at the end of the
year. An SV day shall not be provided where
less than a single day’s vacation pay exists.
Voluntary Work:

Work aver 10.5 hours in any one work day
shail be considered as voluntary.

Sunday shall not be considered voluntary
work if Sunday is a normal scheduled work
day.

Any work offered on the 6th or 7th consecu-
tive calendar day from the beginning of the
four (4} day schedule shall be voluntary for
those employees working the four (4) day
schedule.

Employees working the three«(3) day sched-
ule shall not be offered work nor be required
to work on any other day.

. Funeral Leave;

Funeral Leave as provided in the current
Labor Agreement shall be paid on the basis of
hours of work lost as determined by the nor-
mal work schedule in use at that time.
Such hours shall apply toward the weekly
guarantee,
Example I:
Four (4) ten (10} hour work day schedule:
Mon Tue Wed Thur Fri Sat Sun

[0 Fun. Lv. Fun. Lv. Fun, Ly,
Employee would be paid ten (13} hours for
time acrually worked on Monday, and thisty
(30) hours Funeral Leave for Tuesday thr[(mgh
Thursday. AN

1
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Example 2:
Three (3) ten (10} hour work day schedule.
Mon Tue Wed Thur Fri Sar  Sun

Fun, Lv, Fup. Lv. Fun. Lv. 10 10
In this example, the scheduled work days are
Friday, Saturday, and Sunday. Funeral Leave
would be paid for hours of work lost on
Friday (10 hours} and 20 hours would be paid
for work actually performed on Saturday and

Sunday.

Funeral Leave 10 hours

Hours Actually Worked 20 hours
30 hours

Weekly Guarantee of 36 bws.  Add 6 hours
36 hours

Empioyee would receive 36 hours pay for this
work week. Wednesday and Thursday are not
“normal” scheduled work days and therefore
no Funeral Pay would be applicable even if
the department were scheduled to work.

. Jury Duty:
Jury Duty as provided in the current Labor
Agreement shall be paid on the basis of the
hours of work lost as determined by the work
schedule in use at that time. Such hours shall
apply toward the weekly guarantee.
Example 1:
Four {4) ten {10) hour work day schedule —
Monday through Thursday.
Mon Tue Wed Thur Fri Sat Sun
Juy Tury  Juey  Juey Jury
Duty Duty Duty Duty Duty
Employee would be paid ten (10) hours for
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hours of work missed Monday through
Thursday, or forty (40) hours for this work
week less any jury pay received. Friday is not
a “normal” scheduled work day and therefore
time spent on Jury Duty on that day would not
be paid even if the department were scheduled
to work,

Example 2:

Three (3) ten (10) hour work day schedule —
Friday through Sunday.

Mon Tue Wed Thur Fri Sat Sun
oy Jury  Juwy Jwy Juy 10 1D
Duty Duty Duty Duty Duty

In this example, the scheduled work days are
Friday, Saturday and Sunday. Jury Duty
would be paid for hours of work iost on
Friday (10 hours) and 20 hours would be paid
for work aciually performed on Saturday and
Sunday.

Jury Duty 10 hours
Hours Actually Worked 20 hours
30 hours
Weekly Guarantee of 36 hours Add 6 hours
36 hours

Employee would receive 36 hours pay for this
work week less any jury pay received,
Monday through Thursday are not “normal”
scheduled work days and therefore no Jury
Duty pay would be applicable.

. Early Call In:

The early call in provision in paragraph 36 of
the current Labor Agreement shait apply
excepl that payment of daily overtime on the
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day of cail in shall be after 10.5 hours in
accordance with paragraph B of this memo-
randum.
. Sick Leave:
For Sick Leave cligible employees shall be
paid fifty-five percent (55% of their basic
hourly wage rate for hours of work lost as
determined by the work schedule in effect at
the time of the sbsence. The waiting period
for Sick Leave purposes shall be the first con-
secutive twenty-four (24) hours of scheduled
work missed or 1 full week for employees
with 1 to 5 years seniority as provided in
Paragraph 183 of the current Labor
Agreement, The weekly Guarantee shall not
apply when an absence occurs on a scheduled
work day. Al other Sick Leave conditions and
requirements as set forth in the current Labor
Agreement shall rematn in effect.
Example 1:
Four (4} ten (10) hour work day schedule -
Monday through Thursday.
Semiority Date: 1/1/76:
Week I:
Mon  Tue Wed Thur Fri Sat  Sun
10 1 16 SN
Week 2;
Mon Tue Wed Thur Fri Sat Sun
SN SN SN SN
Week 3:
Mon Tue Wed Thur Fri Sat  Sun
SN SN SN IO
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Week One;

Monday through Wednesday the employee
worked 30 hours and was sick on Thursday.
He would be paid for 30 hours for time actu-
ally worked. Ten (10) hours for Thursday
would be applied toward the twenty-four (24)
hour waiting period.

Hours Worked k1]
Sick Leave ¢
Total Hours Paid kit
Week Two:

Employee is sick Monday through Thursday,
Ten (10) hours on Monday is applied
toward the twenty-four {24) hour waiting
period and four (4) hours of Tuesday is
applied to complete the 24-hour (24) waiting
peried requirement. Fifty-five percent (55%)
of the balance of the hours missed on Tuesday
{6 hours) is paid as Sick Leave benefit as well
as the hours missed Wednesday and Thursday

(20 howurs).

Hours Worked ]
Sick Leave 26 hours @ 55% 43
Total Hours Paid 4.3
Week Three:

The employee is sick Monday through
Wednesday and is paid Sick Leave benefits for
the hours of work missed. Fifty-five percent
{35%) of thirty (30) hours. Thursday the
employee returns 10 work and is paid for hours
actually worked.

Hours Worked 10
Sick Leave 30 hours @ 35% 63
Total Hours Paid 26.5



Example 2:

Three (3} ten (10) hour work day scheduie
Friday through Sunday.

Seniority Date: 11/1/76

Week 1 :

Mon Tue Wed Thur Fri Sat  Sun
10 10 SN

Week 2. :

Mon Tue Wed Thur Fri Sat Sun
SN SN SN

Week 3:

Mon Tue Wed Thur Fri Sat Sun
SN SN SN

Week One:

Friday and Saturday the eraployee worked 20
hours and was sick on Sunday. He would be
paid for 20 hours of time actually worked. 10
hours would be applied toward the twenty-
four (24) hour waiting period.

Hours Worked 20
Sick Leave 0
Total Hours Paid 20
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Week Two:

Employee is sick Friday through Sunday Ten
{10) hours on Friday and four {4} hours on
Saturday are applied to meet the 2d-hour
waiting period requiremnent. Fifty-five (35%)
percent of the balance of the hours missed on
Saturday (6 hours) is paid as Sick Leave ben-
efit as well as the hours missed Sunday (10

hours).

Hours Worked 0
Sick Leave 16 hours @ 55% 8.8
Total Hours Paid 8.8
Week Three:

The employee is sick Friday through Sunday
and is paid Sick Leave benefits for the hours
of work missed. Fifty-five percent (55%) of
30 hours.

Hours Worked 1)

Sick Leave 30 hours @ 55% 16.5

Total Hours Paid 16.5
. LayofffRecall:

Traditionally, layoff activity occurs on Friday
and recall to work starting on Monday. The
compressed work week schedule shall be
worked into the “normal” layoff/recall activi-
ty as follows:

. Employees moving to a three (3) ten (10)
hour work day schedule from either the a-
ditional schedule or a four (4) ten (10} hour
work day schedule shall move at the begin-
ning of the shift of the next scheduled work
week following the work week in which the
layoff occurs.
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2. Employees moving to either a traditional

schedule or a four (4) ten (10} hour work
day schedule from either a traditional
schedule or a four (4) ten (10} hour work
day schedule shall do so in the normal fash-
ion.

. Employees moving to a traditional sched-

ule or a four (4) ten {10) hour work day
schedule from a three (3) ten (10) hour day
schedule shall move at the beginning of the
shift of the next scheduled work week fol-
lowing the work week in which the layoff
occurs provided they have at least two (2)
days rest between shift schedules. The
employee may waive this 2-day rest so the
resulting consecutive days worked will not
create any additional penalties to the
Company. This waiver must be made on the
layoff recall preference statement as
described in Paragraph 120 of the current
Labor Agreement.

0. Miscellaneous ltems:

L.

Employees on the four (4) day work sched-
ule will not be eligible for double time for
any hours worked except as provided in
Paragraph F and R of this appendix.

. Hours absent or paid for Sick Leave or

Worker’s Compensation shall continue to
be used in the calculation of vacation eligi-
bility and pension as provided in the cur-
rent Labor Agreement and applicable
Pension Plan documents.

. In the event an unexpected absence occurs
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on the three (3) ten (10) hour work day
schedule, volunteers from the four (4) ten
(10) hour work day schedule may fill such
opening. Payment shall be at 1122 for all
hours worked.

4, The equalization of overtime provided in
Paragraph 42 of the current Labor
Agreement shall not apply between the 4-
day and 3-day schedule employees.

5. Pay for guarantee hours shall count as
hours worked for the calculation of vaca-
tion eligibility and pension credits.

6. “Hours of work lost” as used in this memo-
randum to determine the amount of pay for
absences, shall mean payment of 10 hours.

7. Employees working more than ten and one-
half (10172) consecutive hours shall be
given a meal ticket.

. Implementation:

It is understood that implementation of these
work schedules will be determined by the
Company in part depending upon production
needs. Conventional or Extended Hours work
schedules may be utilized if deemed appropri-
ate by the Company. This includes the use of
a conventional schedule on second shift (“B”
crew) while first shift (“A” and “C” crews)
are working extended hours. The Union will
be informed of this change two (2) weeks in
advance of such change.

. Qther ftems:

It is recognized that due to the complexity of
this change problems may occur which were
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not foreseen at the time this Memerandum

was prepared. The Company and the tnion

will meet to discuss and resolve those issues
on a timely basis.

{. The Company may, with notive to the
Union, establish all continuous operations
as one depariment/group or unit,

2. Sanitation jobs shall be posted in
Continuous Operations Departrents which
will be the seniority department for these
jobs and the schedule of work shall be in
accordance with Continuous OQperations
documents.

3. Area Maintenance jobs may be posted for
work in  Continwous  Operations
Departments. The schedule of work shall
be in accordance with Continwous
Operations docaments, but the seniority
department for these jobs will continue to
be D-880.

4. For any employee on a four (4) day sched-
ule, double time will be paid for hours
worked on a Sunday, when it is their sev-
enth consecutive day worked.

3. Overtime shail be paid to employees work-
ing the C or D shift of a continuous hours
schedule at double time after 12 hours of
work in any one work day.

6. Maintenance employees on the four day
schedule may be required to work a sixth
gonsecutive day.

7. Effective 1/1/96, employees on “C" shift
who are reduced from their shift for a peri-
od of more than 30 days will not lose job
rights as outlined in paragraph 134,
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APPENDIX E
A. A Line Technician is a full time hourly
employee selected by the Company to per-
form duties in addition to the normal duties
assigned. The implementation of a Line

Technician will be in accordance with the fol-

fowing conditions:

i. The Company will decide the number of
Line Technicians required.

2. The term of an employee as a Line
Technician will be far one vear. After one
year, the Company may extend the assign-
ment for successive ope year periads or
select a new Line Technician.

3. A notice will be posted informing employ-
ces of an opening. Employees may sign the
notice to indicate their interest in being
considered for the position. Sentority gov-
erns where ability is relatively equal.

4, The Line Technician will be paid $.60 per
hour above their base rate for the period of
time assigned as a Line Technician,

5. The Company may discontinue any Line
Technician position at any time; if that is
prior to the end of the twelve month period,
the incumbent Line Technician will be paid
the premium rate for an additional thirty
{30) calendar days.

6. The Company may remove an employee
from the Line Technician job at any time
for any reason.

B. The Company shall prepare & written job
description for each Line Technician and it
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will include the definite duties of the job to

which the Line Technician i5 assigned. The

Line Technician’s specific duties as shown in

the job descriptions may include, but not lim-

ired to the following:

1. Training
. Train new employees
b. Train other employees who post, bump,

or are otherwise assigned to new or dif-
ferent jobs.

2. Job Assignments
May assign employees to perform jobs,
This shouid be coordinated with the
Department Supervisor 1o ensure that job
rights are maintained.

3. May perform simple maintenance, Le. lube,
machine  setup. Available to  assist
Maintenance to help froubleshoot a prob-
lem.

4, Other Duties:

a. Can spell employees for emergency
retief
b. Supply materials and equipment
c. Assist where needed in the areas of pro-
duction, quality, safety, sanitation, and
housekeeping
d. Do paperwork If assigned by the
Supervisor
e. (hher duties if assigned by the Super-
visor
. The Line Technician shall work the hours
within their shift as assigned by Supervision
and will be paid for any overtime hours
according to the current labor agreement,
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D. The Line Technician will not discipline, PDF—
will have the right 1o report problems (0 {
Department Superviser, who in fum, may——
elect to impose diseiptine,




APPENDIX F
A. General

1. A part-time employee is one who, when
scheduled to report to work, works not less
than four {4) hotirs a day nor more than
twenty-nine {29} hours a week on jobs that
are either:

a. “Short Hour Jobs™ - For example: A four
{4} hour c¢rew to relieve for breaks. A
maximum of ninety (90) employees may
be hired for this work.

b, “Full Line Staffing Jobs™ — For example:
Filling in for full-time employees who
are absent for non-scheduled absences or
scheduled absences of less than one
week or to relieve full-time employees
of overtime. A maximurm of niaety (90}
employees may be hired for this work.

c. No part-time employees will be aliowed
to work pricr to September 1, 1995, The
employees limits in paragraphs a. and b,
above shali not be exceeded without
wrilten agreement with the Union.

2. All other provisions of the current Labor
Agreement will continue to apply unless
they are in conflict with this appendix. In
such case, this appendix shall apply.

3. It is understood that employment of part-
time employees may create heretofore
unanticipated questions which  the
Company and Union will meet to discuss
and resolve as they may occur.
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B. Seniority

L. A part-time employee shall be regarded as
a probationary emplovee for the first sixty
{60) calendar days.

2. When full-time openings occur, part-time
employees shall be given first choice to the
openings based on date of hire.

3. A part-time employee who is hired as a
full-time employee shall have his or her
full-time seniority date established as of
this full-time date of hire. The full-time
start date will be used in determining bene-
fit eligibility for other contractual benefiis
not provided for in this memorandum.

4. A pari-time employee who refuses four
consecutive calls to report to work shall be
considered a quit. However, the Company
may, at its option, waive this requirement.

5. Two separate lists shal! be maintained for
part-time employees, one for “Short Hour
Jobs' and one for “Full Line Staffing Jobs™,
However, an employee may request that his
name appear on both lists with the under-
standing that any scheduling conflicts will
be resolved by the Company.

6. Part-time employees acquire no job rights,
and will be assigned at the needs of the
Company.

7. Layoffs from “Short Hour Jobs” will be on
the basis of the job affected. If more than
one part-time employee is performing the
Jjob, the junior employee will be laid off.

8. Recalls from layoff to “Short Hour Jobs”

162



will be on the basis of seniority, assuming
the employee has the necessary skill and
ability to perform the job.

9. Full-time employees witl not be laid off
involuntarily when there are part-time
employees working. Full-time employees
shall be offered part-time work in Jien of
layoff. However, part-time employees may
continue working if full-time employees
are not working because of:

a. medical resrictions
b. refusal of part-time work
Fuli-time employees who elect part-time
work will be covered under the part-time
. agreement for guarantee, holiday pay and
rate of pay for Sunday.

C. Pay

1. Part-time employees will be paid the same
rate as a full-time employee with the same
amount of seniority working on the same
job. Note: If a part-tirne employee becomes
full-time, the new hire progression does not
start aver.

2. The rate of pay on Saturday and Sunday, if
that day is a work day, shali be the same as
any other day.

D. Guarantee

1. Part-time employees shall be available and
shall report for the hours and days of work
as scheduled. A part-time employee who
reports for work, without previous notifica-
tion not to report for work, shall be guaran-
teed a minimum of four (4) hours work or
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pay in heu of work for that work day and
such pay shail be at his basic hourly rate.
Such guarantee time shali start at the time
the employee is directed to report for work
on that day. If an employee is tardy, the
guarantee shall be reduced by the extent of
the tardiness.

E. Holidays

IR

2.

Part-time employees will be eligible for att
holidays observed by full-time employees.
To qualify for holiday pay:

a. A Short Hour employee must work the
scheduled day before the holiday and the
scheduled day after the holiday.

b. A Full Line Staffing employee must
work all scheduted hours during the hol-
iday week.

. Part-time employees who have compleied

their probationary period shalf receive four
{4) hours holiday pay at their basic hourly
rate of pay.

. Part-time employees who work on a holi-

day shall receive four (4) hours holiday pay
at their basic hourly rate of pay plus double
time for all hours worked.

F. Vacations

f.

Schedule ~ The following schedule shail
apply for all part-time employees:

One (1) year of service  One (1) Week
Three (3) years of service Two (2) Weeks

. Vacation Pay — A part-time employee who

has completed one (1) year or more of
employment with the Company shall be
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entitled to the following vacation pay:
Gross pay for preceding year divided by
fifty-two (52). However, vacation pay can
not exceed 29 hours per week.

Part-time employees may receive pay for
vacation in lieu of taking vacation time off
and are not eligible for any single vacation
days.

. Part-time employees transferring to full-

time status will start the full-time vacation
eligibility period over based upon their full-
time start date.
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APPENDIX G
A. Possessing, using, purchasing, distributing,

selling, being under the influence, or testing
positive for drugs without medical authoriza-
tion during an employee’s work day or while
on the Company’s premises is prohibited.
Where there is probable cause to believe an
employee’s faculties are impaired on the job,
the Company will require employees to
undergo testing to determine the presence of
drugs under any of the following conditions
occurring on Company premises:

1. An employee who incurs an OSHA record-
able injury of suspicious or unusual nature.

2. An employee causes injury to another.

3. An employee’s actions resuit in equipment
or property damage.

4. Anemployee’s behavior gives indication of
being “under the influence” or the behavior
is unusual or suspicious in nature.

Under conditions !. and 4, above, the

Company shall reduce to writing the reason

for administering the (est, furnish a copy of

the reason to the employee prior to testing and
advise the employee of their right to consult
with a Union Steward. Reasonable cause
determination shall be reviewed by the

Human Resources Manager, or his or her

designee, prior to testing.

NOTE: An employee under the influence will

be tested as soon as practical, but the employ-

ee will not be allowed to complete the shift. ]

Any employee who has positive results on the

]
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test will be afforded an opportunity to under-
go a Drug Rehabilitation treatment. If the
employee elects not to undergo treatment,
he/she will be terminated.

Upon satisfactory completion of the rehabili-
tation program and follow-up programs, the
employee will have to pass two (2) urinalysis
tests given at an off-site approved laboratory
on a random basis within one year of retumn-
ing to work. Any positive test within this one
year period will result in termination. Should
an employee voluntarily seek employee assis-
tance for a drug relapse during the 12 month
random testing period, the employee will be
required to undergo any recommended treat-
ment and the 12 month random testing period
will start over with the new release date.

. Procedure

When a condition in A above exists, the
employee will be asked to submit to a med-
ically supervised drug test (urinalysis).

1. If the employee refuses, or submits an adul-
terated sample during a properly supervised
test, the employee will be terminated.

2. If the test is positive (above the cut-off lim-
its for drugs on the mandated and approved
list of the Department of Health and
Human Services Mandatory Guidelines for
Federal Workplace Drug  Testing
Programs), the employee will be offered
the opportunity to underge Rehabilitation.
If the employee refuses, he/she will be ter-
minated.
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3.

If the test is negative:

a. it will be the employee’s option whether
or not it will appear in the employee’s
file, and

b. the employee will be reimbursed for the
time spent providing the sample.

. After a positive test and a successful com-

pletion of Rehabilitation, the employee will
be subject to two (2) random drug tests
within one (1} vear of returning to work. If
the employee refuses or tests positive, the
employee will be terminated. If both tests
are negative, the employee is considered to
have completed the process.

. If the employee tests positive under a con-

dition in A and then tests positive a second
time during his/her employment, the
employee will be terminated.

. Itis recognized that certain legal drugs may

influence behavior, have side effects,
and/or be detected on a drug test. A person
who tests positive, but only for a previous-
ly disclosed, proper dosage of a legal drug
will not be subject to Steps 2 through 5 asa
result of that positive test.

. Itis the intent of the Company to comply with

[owa law that requires testing under probable
cause until such law is modified, at which
time the Company may modify the program
1o comply with any new law.
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Glasses, Safety ... et et s e ......75
Grandfather Clause (See also Ralc Reductlons)
Grievances:

Discussion By Employee
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and Union Representative ... 14
Furnishing Information ........ccccoivoiivcincens, 203

Grievance Procedure
Incentive Grievances {See Incentives)

Limitations on Liability ........ 38, 118, 155, 204, 206

Rate GHEVANCES  ...ovveeerirreinsieiecrenenireeres s 62

Steward’s Participation .........cc.veiienciiicnnin 205
Guaranteed Pay:

Change of Starting Time ........ccoonivreiiiivniienennns 41

Daily Guarantee (See Daily Guarantee}

Emergency Call-In (See Call-In, Emergency)
Guaranteed Work Week (See Weekly Guarantee)
Medical Treatment .....ccoeeeconnevcerinienemesrinsienes 43,46
Physical EXaminations .........c.cocovevvvcrmvennrserrereen 47
Time Lost Due To Injury ....cooecrveveevccnnrncncre 45

Holidays:
ELIbIlitY ..o nemna s reansens
Falling in Vacation Period ........ccocoeevvinnviinneens
Hours Toward GUarantee .........coecceviceormeirrvrcnsos
Paid Holidays .....ocovecomvrereececi et
Pay For Hours Worked on Holiday
When Observed ...
While Disabled ........ccoocvvmmiiccmiin e
While Receiving Disability Pay.........coovevvcnnns
Hours of Work:
Change of Starting Time ..o 41
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Daily Overtime (See Overtime)

Saturday, A Workday ....c.ocveveeceeenrecreeeciereenes 19
Weekly Overtime (See Overtime)
Weekly Pay Period .......ooceiiceeenicr e s 18
WOrkWeeks ...ooovvveriviiiiirres e Appendix A
.
Incentives:

Allowances For Temporary Conditions ................91
Changes In Work Standards ............87, 88, 89a, 89¢
Delay Allowances... PR ¢
Employee Not Restored To Regular Job .............. 95
Incentives Grievance Procedure............cccveonni.ee 97
Notification To Employee of

[ncentive Earnings .......coovveeeeeireecceee e 92
Notification To Union ...ccc.cceececvvcereennnnnn......39d
Retroactive Bonus .........cccccocoeveivcvvvcivennie ... 89b
Shift Transfer of Incentive Work ........ooccovvvenenee. 96

Transter From Regular

Incentive Group...........ocoviviievviieen....93a, 93b, 94
Industrial Engineering Clauses (See Incentive)
Intent & Purpose of Agreement ...........cerveeen 1, 2

Interval Between Shifts.......occvveeeenns 41, Appendix C
-J-
Job Classifications & Descriptions ..........o.oocveevnn.. 63

Job Posting (See Job Rights) .......cccoveevveeveeecrcnnnn 4
Job Rights
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Advance POSHNG. ... rvrvvcrmseiercinvnsecsssssssisisiens 139
By Shift .o 144, 148, 150
Employee Absent From Department ........cor...r. 146
Establishiment

Of Rights ..138, 140, 141, 142, 143, 145, 146, 153

Force PIACING ..ooeovvcrerrnneieierereresenenns e 145
For Individual Jobs...ccoeviececinni e 159
Grievances .. verrersrsrenrnemnenmnenranns 193
Jobs Open For A Week or Less ........................ 137
LOSS OF oot 134, 135
Placement on Job ...142, 143, 147
POSHAEZ cveveveverereeereeceteseriininas 138, 139, 140, 145, 146

Probationers Posting......ccccevovvirinn o138
Qualification Pertods .....ocvnnnsnseionveinnennn. 140
Reduction Procedure.......coececeennn 147, 149-152
Research PrOZIam ..o mcsesiessemiensennrerenes 13

Restoration
Procedure........... 135, 137, 147, 149, 150, 151, 152
Riglits ont RedUCHON . verveeserceeenrin e 152
Seasonal or Temporary Shift ......140, 141, 156, 157
Unfilted Job ROSIEr oo esene 145
Vacation Job Openings........cccvimmmcrriinnns 136, 137
When Employee Leaves Bargaining Unit .......... 163
JOD ROSIETS rrevr e sem s s snssssssasssiesans 114
JOb Transfers......ccocvrierinnsrenermsrneenieninns OO 162

lobs Exempt From Bumping




Knives Furnished ....oocoovvoveeocrevooo 37

Layoffs:
Employee Obligations ...........ocooovvoeeere 0 120
Employee Options
EXempt JobS oo
Layoff Qut of Order .o,

Right To Transfer
Leaves of Absence:
Dates of oo
Excused Absences ......
Failure To Return From ...,
Personal Business............coccouveeenen...
Pregnancy ......occcevevevevvevvsrcseennn,
Public Office ..o,
SENONY ...ooovviviieieress st
Sicknaess ...
Temporary Supervisor ..
Union Business... .
Lists To Be Fumhhed By Company
and Union crrrssseirinne a0, 154, 158, 168
Loaned Labor .........ccn...........30, 31, 69, 135, 167
Lunch Periods:
Definithon of ...oieeeeirieoeeeoeee
Paid Lunch Period




Second Lunch Period ..ecrveeneecrciinccnciicnsninnn 40
Waiver of PeRalty ..ocoerveiienerccnirinsensennen 38, 39

Management Clause ..o 12
Muintenance Department Provisions ............218-226
Meal Periods (See Lunch Periods)

Meal TICKEL ..ovcovviriieiiriienn i ettt w0
Medical Department (See First Aid)

Military Duty Leave of Absence (See Leave of
Absence)

~N-
National Guard Clabse .evvvcevecrresirmssimsiencrens RO
New Departments ... seiereeseessesissss s 129
Night Shift Premittin v coecrmcessenessensnens 70
N Strike ClaUSe. e e errestemss i 11, 119
NondiSCHMINALON .vvvaveerirrcreseerimecssnsnemsrsrssinssesraes 3
Notice of Plant or Department Closing ..o, 192
-0~
OVET-RAIES .oevsvrririsnnsriseresemsasesseemciessamsstsraraessnes 66, 67

Overtime:
Advance Notice To Employee
Daily OVErtHTIC. .ocoevnerimerresticcnnessries e
Distribution of HOurs .....cccnmmnurerciseercnns
Employee Required To Work.......cccocmvivsnneenn 21
Exemptions FIOM oo
Overtime, Applicable To Guarantee
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Weekly OVertitne ........ooovvvveveroeeeenn 20
-P-

Part-Time Employees ......ooooovvivennnn. Appendix F
Personal Business Leave of Absence

(See Leave of Absence)
Physical EXaminations ................cooocoevererrrvon,
Plant or Department Closing, Notice of
Plant Seniority (See Seniority)
Posting (See Job Rights)
Powerhouse Provisions _...........occocoverveee ., 2122217
Pregnancy Leave (See Leave of Absence)

Probationary Period ......cc..oooveeervevereer 113, 138
-Q-
Quits:
ACtions Consttuting ......ov.eeveeveereeereresorsoeesnn 169

DEfintions oo,
Faiture To Notify Company ...........coevurnnn.... 120
Refusal To Sign Posting ..............
Refusal To Accept Recall ..o 123
Seniority Lost ... 166
Unable To Perform Job .o 19,121
While on Leave of Absence ....ovcovvrvenv 178

-8 -

Rate Reductions (See Grandfather Clause)
Recall Fram Layoff:

176



By Plant SEHonity .o 113

Obligation To ACCEPL cere e 133
Obligation To Perform Job ... ceverreseensicen F9
Order of Recall oo 114
Recall Qut of Order .ot 1i8
Refusal To Accept

Seniority Of TEMPOFATY oo s 124

Recognition Clatse ... tcasime e 4
Reduction Procedure (See Job Rights)

Refusal To Accept Recall ..o 123
Reporting Injury (See First Aid)

Research Program Clause ....occoomsismvemnssssnnen 70

Reserve Training.... SO ..
Restoration Procedure ( See Job R:ghts)

Rest Periofs oo avisensarconnriserrmsmnssssnessnsesances 37
Return To Work After Blness or Injury BTN 3.
~-S-

Safety Committee:
Company-Union Cooperation ..., 86
Duties of Safety DIfector ... 85
MEIBELSHIP «.ovv.oeeie e sesneerenerreeer e mseomesssssssarsasen 83
TEIULE c.veeeeereverearereamesseee e eses st ransam e pnsaspanemins srie g4
Safety Devices and Boots .....oovveees RN 72,75, 76
Saturday Deftnition of ... 23

Saturday Pay
Saturday Work {See Hours of Work)
Seniority:
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Changing Seniority Departments ....................... 160
Departmental ..o,
Jobs Exempt From
Layoff and Recalt
Leaves of Absence
Loaned Labor
Loss of oo,
New Bepartment «....o..oooooevverve o
On Quit or DNSCharge ....oovuveeeeeeoeroeeenre 166
Part-Time Employee ..., Appendix F
PIRA oo 154, 116
Probationary Period .....ccoevovrveorrresrosr 113
Returning VEIETans .....uvevecoeeeooeveeen 164
Union Duaties ............. 165
When Effective ....... SRR §
When Employee Leaves Bdrgammg Umt .......... 163
Separation Allowance:
Department Closing .......occoeeoveovrvernnnnn, 194
Layoffs in Anticipation of ........o.coocoovvvvrevn, 193
Method of Computing ........ccoooovcvoveiereo 167
Notice of CIOSing ...covvinioecrc o 192
Plant Closing ... et inan 194
Separation A!]ow ance Not Paid PSP 1 %
Sick Pay ... e 1 99
Transfer to Madlson Plan: .................................. 200
Vacation Pay.......eecmsricnionscronn 194, 198
Sickness Leave of AbSence ..o
Sick Leave:
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184,188
AMOunt Of PAYMENE oovevoeriverreemiiearssennsinsoenens 1 83
Company May Recover

{Third Party Liability) ....coevoveeecccrcrrrrerrenne 191
BUHEIDINEY  coooeerevveeenmmcenessssnreeesssessrenesrennen 181, 182
Holiday Influence.....iniine
Partial DAy c.oeenermemrimim e
Proof of Disability ..o
Waiting Period ...

When Not Paid
While Drawing Other Disability Benefits ......... 194

SPHEJOD 1ererresirr i ssoneessnennsesssenees 1 33

Starting Rate: “

Stewards, Tlrne Off W:th Pay raee

Sunday, Definition of ...

Sunday Pay... S

Sunday Work, Preference FOT oveiecrrieesc s ensicnine 27

Supervisor Working, Prohibition ............cccoeviens 11

-T-

Amount of Entitlement

117
Temporary Job Openings .......cccceeervesnenn 137, 156
Temporary or Seasonal Shift ................156, 157, 173
Temporary Transfers (See Transfers)

Temporary SUPETVISOF .....ovceoersrreseseminmisisiisins

Term of COMTACE. ....evivreereessecmticrasorrssnsar s 211
Time Lost Due To Injury .. SOOI &
Time Studies, Union Shait Not Object To .............. 15
Title VII COMMIES  oovricinririrveriemracsrssssssrinnes 115



Tool Allowance. ..o T8
Training Rate ......o.o.oeveevmveemese oo,
Transfer of Work .ooooovecvnioeion . 161, 162
Transfers:

Dispiaced Empioyee...................oo..........
In Lieu of Layoff ..........co..oovmeeeeeeeooe
Permanent Transfer ............125, 126, 127,131, 133
Ternporary Transfer ...........oooooevvo, 124,125, 131
Transfer With Job ..o
Trial Period, New Employees.......

-~y

Unfiiled Job Roster (See Job Rights)
Union Busingss, Restriction ..............covovoveovooon
Union Business, Time OFf, or Pay ................

14
.57, 58
Union Cooperation ..........oocooveeeeeeromn 13
Union Dues (See Checkoff)

Union Membership..........cooreirecer v 5, 8

-V

Vacations:
Amount of Vacation
Computation of Pay .................. wrrerneen 103
Deceased Employee .................... ...109
Eligibitity ..o, 98 99 107 11
Military Service ..o.ovcvveeeveeorereron 108
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Pay For Terminating EMployee .......cvvecvervennn, 105
Pay In Lieu of Vacation .............

Pay While Disabled .. PN

Service Credit When Rehlrcd ............................ 105
Sick Leave During ........coovevvvmrireenierernsiernens 189
Time of Vacations.........eccurereeiernniins 101, 102, 110

Upon Retirement

Wages:
Cost of Living Allowance ........c.coonencvecrnerrons 61
Freezer Differential .......o.cccoooiconennieccvcnenene 68
One Rate Principle ......oceneereneiseecciensceessees 65
Pay For Performing Other Than
Regular Job ... 64

Rate Establishment.......ccc.coco oo 62
Starting Rate....coocooicniiineecinceceree e 00
Training RAte ...ovev v seccneene e 84
Wage Rates.....covcvireiinsnesisrnscee s senns 59, 60
Waiver of Lunch Period Penalty .........ccovveriienennnn 38
Warning INterview ..o vnrnrannnn 16, 17

Weekly Guarantee........... . -.28-34, 55
Weekly Overtime (See OvemmeJ
Work Week, Definition .....oooceevvinvnieanne Appendix A
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