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PREAMBLE

Local Unigns 60,9, 33, 440, 6, and 12, and the Upstate Iron Worker Employers Association,
Inc., recognizing thal the refaticnship between the employers and the uaions needs to be
closer at this time than ever before, have entered into this agreement to improve ihe ability
of the employers 10 compete and thus provide wark for the employees represented by the
unions,

ARTICLES OF AGREEMENT

This Agreement is entered into by and between the Upstate Iron Worker Employers
Association, Inc., acting for and on behalf of its present and furre members, and the Iron
Workers Upstate Locals of New York and Vicinity consisting of Local Unions Nos. 60,
33,9, 440, 6, and 12, and shall continve in full force and effect through the tem of the

agresment.

All parties to this Agreement hereby recognize Locals No. 60, 9, 33, 440, 6, and 12, {ihe
“Local Unions™} as the sole collective bagaining representatives of the Employees and
the Upstate Iron Worker Employers Association, Inc. as the sole representative of the
Employers in the classes of work covered under this Agreement, within the geographic
termitories covered by this Agreement as specified in Article 2 of this Agreement.

ARTICLE 1. CRAFT JURISDICTION

The Unions claim for their members all work as outlined in the Constitwtion of the
[nternaticnal Association of Bridge, Stnietural, Omamenta! and Reinforcing [ron Workers.

ARTICLE 2. TERRITORY

‘The territories covered by this Agreement shall be the emitorial jurisdictions of the Local
Unions as outlined and attached in the geographical jurisdictions at the end of this
Agreement.

ARTICLE 3. WORK HOURS PER DAY

Eight (8) hours shall constitute a day’s work, during the hours of 6:00 A.M. t0 430 PM.
from Monday to Friday, inclusive.

Changes in the work bours per day in special cases can be made to meet special conditions
with approval of the Business Representative.

Iron Workers shall be at their posts and prepared 10 start work al the regular starting time
provided the shed or room for the workers to change their clothes is adjacent to or within
a reasonable distance from their work.



ARTICLE 4, LUNCH PERIODS

Any Iron Worker working over ten {10) hours per day shal] be entitled to two (2) lunch
periods. The first lunch period shall be thiny (30) minutes, unpaid. The second lunch
period shall be twenty (20) minutes with pay.

ARTICLE 5. SHIFT WORK

Shift work may be performed at the option of the Employer The work week shall start
with the day shilt on Monday and ¢nd with the concluston of the second or third shifi {as
the case may be}. The employer may commence shift work operations st any poib! during
the work week,

The first or day shift will work the regular hours provided for inArticle 3 and shall receive
the regular rate of pay for alt hours worked. The second shift shall work seven and one-
half (7 1/2) hours and each employee shall be paid for eight {8) hours at the regular rate of
pay. The third shift shall work seven (7) hours and each employee shall be paid (or eight
(8) hours at the regular rate of pay.

Al a contractor's option wilh notice to the Unior, all shifts shall instead work eight {8)
hours for eight (8) hours' pay. If the contractor exercises this option, the second shift shall
receive a 10% premium, and the third shift shall receive a 15% premium.

One-half (1/2) hour without pay shall be allowed lor a lunch break for each shifi. Work in
excess of the hours stipulated for each shift shall be paid at the overtime rate stipulated in
Agticle & based on the regular vate of pay for the work performed. I contractor exercises
option, il must be for o minimum of five (5} days.

ARTICLE 6. OVERTIME AND HOLIDAYS

Overlime work shall, s far as possible, be divided equally among the Iron Workers on the
job excepi when more than one shift is employed as hereinabove set lorth. When overtime
1s necessary and more lron Workers ure required than are aetually working for the same
employer, additional lron Werkers that are required must be taken from the ranks of the
unemployed. Employzes shall not be allowed 10 work overtime evenings, or Saurdays,
Sundays or hulidays for any employer other than the one by whom he is regularly employed.
If a steward has been appointed 1o the job, he or she shall be employed on all overtime work,
provided he or she ts capable of performing the work in guestion. Time and ane-half shall
be paid for all work in excess of gight {8) hours on any regular work day except when more
than one (1) shift is employed as hereinabove set forth. All work performed on Salorday
shall be paid at time and one-half' rate of wages.

Double time must be paid for all work performed on Sundays and the following holidays:
New Year's Day, Christmas Day, Memorial Day, Fourth of July and Thanksgiving Day.
No work under any conditions shall be performed on Labor Day, except in emergency
endangering life or property, when double time shall be paid. Any holiday which occurs
on Sunday shall be observed the following Monday.



{ron Workers receiving time and one-half rate and continuing into what pormally would
be classified as regular working hours shall receive lime and ane-half when required 10
continue work in straight time periods on the satne job after baving worked at least eight
(8) hours continuously in an overtime period on ong job,

Iron Workers receiving double time rate, and continuing into what normally would be
classified as regular working hours, shall receive double time when required to continge
work in straight time periods on the same job after having worked at least eight (8) hours
continuously in in overtime period on one job.

No employee shall quit an unfinished job and then retum to the previous employer after
the overtime job as above defined, is finished.

ARTICLE 7. PAY DAY

Iron Workers must be paid once each week in cash or check during working hoors on or
before Friday. Members of the Upstate Iron Worker Employers Association, [nc. following
other practices of payment may continue to do 50. Not more than three (3) days may be
withheld after the end of any payroll period unless prior arrangements have been made. If
not paid as above defined, they shall be paid for waiting time. On pay days, in the event
of inclement weather and on jobs not working, the employer wilt make alt efforts to have
the employees’ pay on the job site between the hours of 8:00 A.M. and 10:00 AM. If the
pay day falls on a heliday, the Employcr will make every effort to pay the day before.

When employees are discharged or taid off, they shall be paid at the jobsite or, in the case of
reenote sites, their checks shall be mailed within twentyfour (24) hours. Any employer that
repeatedly fails to comply with Lhis provision shall be required during subsequent layoffs to
make full payment of ail wages due and owing to employees at the time of their tayoffs.

Accompanying cach payment of wages shall be a separate statement identifying the
employver, showing the total eamings, the amount of each deduction, the purpase thereof
and net eamings.

When employees quit of their own accord, they shall wait until the regular pay day for
wages doe them.

ARTICLE 8. WELFARE, PENSION, EDUCATION AND
TRAINING, AND COOPERATIVE TRUST FUNDS

Each employer will make a contribistion in the amount specified in the wage schedule per
hour of work for each employee covered by this Agreement ro the [ollowing programs and
employee benefit plans:

Iron Workers District Council of Western New York & Vicinity Annuity Fund
Tron Workers District Council of Western New York & Vicinity Welfare Fund
Iron Workers District Council of Western New York & Vicinity Pension Fund
Iron Workers Locad No. 6 Pension Plan

Iron Workesrs Local Union No. 9 Supplemental Benefit Plan
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Tron Workers Local Unien Mo, 33/440 Supplemental Benefit Plan

Central and Eastern New York Cooperative Trust

Tron Workers Local |2 Pension Fund

Iren Workers Local 12 Health Insurance Fund

lon Workers Local 12 Training and Education Fund

Iron Workers Local Union No. 60 Supplemental Benefit Plan

Tron Workers Local No. 6 Supplementat Medical and 5.U.B. Pay Plan

Iran Warkers Local Union 60 Annuity Pension Fund

Tron Workers Local No. 440 Annuity Fund

Tron Workers Local No. 6 Anouity Plan

tron Workers Local 9 Apprenticeship Training Fund

Iron Workers Local 33 Training Fund

lron Workers Local No. 60 Training, Skill Improvement, Education
and Apprenticeship Fund

Local 446 Training Program

lron Workers Local No, 6 Apprentice and Journeyman Retraining Fund

Upstate New York District Council of [ron Workers and Employers Cooperative
Trusi Fund

Upstate Iron Worker Employers Association, Inc. Industry Advancement Program

The above-referenced twenty-ihree (23) employee benefit plans are joinily referred 1o as
"Funds™. All empicyer contributions to the above Funds as sey forth in this Agreement
shall be made monthly and shall be due and payable no lnter than the fifteenth (15} of
the follewing month upon remiitance reports furnished by the Funds.

The Funds shall be administered pursuant to provisions of Agreements and Declarations of
Trust, any restatements of or amendments to such Agreements and Declasations of Trust,
policies, rules and regulations estahlished by the various Trustees. Such Agreements and
Declarations of Trust, rules, regulations and policies, including Collections Policies, of such
Funds together with any restatement or amendments thereto, are incorporated herein by
reference as if fully setforth herein. The Agreements and Declarations of Trust, the Funds’
Collection Policies and 21 other rules, regulations and policies of the Funds govern and
supersede any inconsistent provision of this Agreement,

All monies paid into and/or due and owing to the Funds specified in this Anticle will be
vested and remain exclusively in (he Trustees of those Funds; omstanding and withheld
contributions constitute plan assets.

Any employer becoming delinquent in reporting and making payment of contributions
due snid Funds shall be liable for 1he amount of the delinquency 1ogether with interest,
liquidated damages, cosis, audil fees and legal fees in such amounts and on such terms as
established by the Funds. The Funds and/or the Loca) Unions may at any time audiy the
payrol] records of any employer or require such employer to post a bond on such terms as
established by the Funds.

To provide a guarantee of paymeni to the Funds, any employer, signatory to this Agreement
that uses a sub-contractor, agrees to pay to the said Funds any amoont owed 10 52id Funds
by said delinguent sub-contractar.



The Local Unions may at any time withdraw their members from employers delinquent in
payments of contributions to the Funds. If such occurs, the delinquent employer agrees 1o
pay the employees’ regular cate of pay for ali time lost from work as a result thereof. It is
further agreed that the Loca) Unions have the right, when any employer becomes delinquent
inremittances due to the said Funds, 1o declare this Agreement breached by the delinquent
employer and at the option of the Local Unions, this Agreement may be considered
temminated. Any action exercised by the Local Union with respect to delinquent employers
shall not constitute a violation of any “no strike” provisions or clause contained in this
Agreement. It is expressly agreed herein that the use of grievance and arbitration machinery
set forth in this Agreement is waived by any such aforementioned delinquent employer

ARTICLE 9. DUES DEDUCTION

The Local Unions shall maintain 2 Dues Check-off Fund through the medium of payroll
deductions for union dues. Upon the receipt of a written awthorization from the employee,
the employer shall deduct from the employee’s gross wages the percentage so awthorized.
Said deductions shall be payable 1o the Lecal Unions and a check in the proper amount,
together with the report form shall be forwarded by the employer for receipt at said address
not lader than the 15th day of the calendar month immediately following that month
during which the deduction was withheld.

All terms specified in Article 8 of this Agreement in regard to ime contributions are due,
fatlure of employer to make timely reports and contributions, penalties applicable 1o employers
delinquent in remitling contributions, rights of the Local Unions in regard to delinquent
employers, and the right of Trustees to audii emlEioyer's payroll records shalt similarly apply
to the Local Unions” Dues Check-off Fund as though set forth at length herein.

The Local Unions shall be responlsib]e for the printing and distribution of dues anthorization
forms to employers. The wording of said authorization forms shall be in confarmance
with alt requirements of the law.

ARTICLE 10. SHOW-UP TIME

A. Any employee, with the exception of foremen receiving sirnight time, who reports for
work on any job within ihe jurisdiction of the Local Unions and through ne favlt of his
own is unable to start work because of inclement weather or any other unforeseen condition
shalt be pompensated for reposting »i the rate of twenty-five dollars ($25.00) per hour for
two hours, provided, however. that it is agreed by both the company supervisor on the job
and the job steward (if a steward haz beea appointed) that conditions prevail that would
not be suitable for the performance of work. Such compensation shall be treated as an
expense separate from wages. Failure of the employee to make an effort to work will be
considered just canse for non-payment of show-up time. If work commences at any lime,
all howrs are then considered work houes,

B. Mo employee will be entivied to this two (2} hours” reporting expense who fails to
repori en the job at the designated starting Lime or leaves Lhe site of the job before he has
waited the iwo hours. 1t must alse be specifically undersiood that in the event conditions
become suitable at any time afier the designated starting time and doring the two hours’
waiting lime, such conditions to be agreed upon by the superintendent and the steward (if
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a steward has been appoimted} to start work, the employees are bound to abide by the
order of the parties who have authority 1o determine the advisability of resuming work. It
must be further undersiood that employees beaving the jobsiie before permission is granted
by 1he iron workers” supervisor wilt be penalized he full reporting allowance and will be
subject to immediare dismissal,

C. Inthe event the Employer shoubd desire 10 shut a job down temporarily for a brief
period of time, such as one or two days forexarnple, the employer shall notify the employees
on the job before 4:30 PM. of the day prior to the stan of the shut down and the employer
shall provide a N.Y.S. lay-off slip and full pay-off before the above specified time to any
employee who requests same,

Noemployee shall leave the employ of a contractor without first notifying the Local Unien
and his employer before 2:30 PM., so that schedule adjusiments might be made and
replacements procured for the following day's operations.

ARTICLE 11. FOREMAN, JOB STATUS

When two ar more employees are employed, one shall be selected by the employer to art
as foreman and receive foreman’s wages, and the foreman is the only representative of the
employer who shall issue instructions to the workmsen.

Foreraen shall be paid on a straight time bagis, not less than the current foreman rate,
catculated at eight (8) hours per day, forty (40} hours per week including holidays, except
on jobs of less than five (5} days duration. For all work in excess of eight (&) hours per
day and for all work performed on Saturday wages shall be paid m time and one-half rate.
For all work performed on Sunday or holidays double time rate of wages shall be paid.

There shall be no restrictions as to the employment of foremen. The employer may employ
on one piece of work a8 many foremen as, in his judgmem, are necessary for the safe,
expeditious and economical handling of the same.

When a third crew and thitd foreman arz establizhed on a job, one of the three foremen
shall be appoimed a general foreman, and he shall receive not less than the current General
Foreman wage rate.

ARTICLE 12, SUPPLYING IRON WORKERS FOR JOBS

Employers agree 1o call for Iron Warkers on the day prior 10 the day of wanting same,
before 9:00 A.M., if possible. Iron Workers are to be paid from time of arrival on the job.
If Iron Workers are requested after 8:30 A.M. for immediate employment, they shall be
paid {rom the time of 1he call, allowing a reasonable time for reponting to the job site.

Jour_neyrm:n and apprentices when needed for work lasting ¢ight {(8) bours or less shall
receive at least one-halll day’s pay. 1f employment extends past the noon hour, they shall
receive a full day's pay.



There shali be ne discrimination becanse of age of an [ron Worker as long as be or she is
capable of performing the work required in a satistactory manner

In the event some Lron Workers in a crew do nod report for work, the balance of e Iron
Workers shall work unlil the Lron Worker or Iron Workers report or ar¢ replaced, providing
ather {ron Workers on the job are not available to fill the crew, and providing the shortage
has been reported to the Local Union.

The Local Unions agree that in no case will Iron Workers be furnished 1o employers who
have not signed the complete current Agreement.

Any employee who is absent for any reason and fails to notify said employer and union
office by 9:00 A.M. will be considensd as having quit the job and therefore not eligible to
receive show-up time if he or she retwns to the job site.

ARTICLE 13. PORTABILITY

The parties agree that any Employer subject {o this Agreement may bring {rom encther of
the pacticipant Locals in this Agreement fifty percent of the number of Iren Workers needed
to perform a job which the Employer has secured in the geographic jurisdiction of another
Local Union. Further, the Employer may also bring a Foreman for such job and that
person will not be counted in the Ofty percent determination,

ARTICLE 14, REPLACEMENT OF TOOLS

A, All personal tools owned by Iron Workers which are broken on the job shali be replaced
by the employer, providing that it can be acknowledged by the foreman that the breakage
happened on the job.

B. Employees employed on ornamental work shall furnish for their own use basic hand
tools to ¢nable them to effectively install such work. Tools broken on the job shall he
replaced by 1he employet. No employee shall be beld responsible for the loss of thals or
equipment in his charge. Employees abusing employers’ tools may be dismissed.

ARTICLE 15. DRINKING WATER - CLOTHES ROOM

The employer shall furnish suitable drinking waier at all times, and each job of sufficient
size and length to justify same shall provide a suitable shed or room, including heat,
exclusively for members 1o eat, change their clothes and keep their 10ols.

ARTICLE 16. LOSS OF CLOTHES AND TOOLS

The contractor shall be responsible for the tools and clothing of the Iron Workers when
they are left in the contractor's shanty overnight. When tools and cothing are thus under
the safekeeping of the contractor, he shall be responsible for their loss by fire or theft and
shall replace them in kind in the event of such t}i’::n upon proper proof of same. Any loss
incurred shall be reported to e employer or his representative immediately.



ARTICLE 17. SAFETY SHOES

If an Iron Worker is required by project requiremenits (o use safety skaes while working
for that Employer, it shall be the responsibility of the Tron Warker to provide the required
safety shoes.

ARTICLE 18. BUSINESS REPRESENTATIVES

The Business Regpresentatives of the Local Unions shall be permitied to visit all jobs, but
will in no way interfere with the progress of the work.

ARTICLE 19. JOB STEWARD

In the event the Business Manager of the Local Union elects o appoiat a steward, the
steward shall be the last person laid off providing he is capable of performing the work in
question.

ARTICLE 20, PROTECTION OF UNION PRINCIPLES

The removai of journeymen {ren Workers and apprentices {rom a job in order to render
assistance to other Local Unions to protect lawful union principles shall not constitute a
violatjon of this Agreement, provided such removal js approved by the General Executive
Board and notice thereof is first given the employer invalved.

[t shall nod be a violation of this Agreement, nor cause for discharge or disciplinary action,
in the event thal an employee refuses 1o cross a legally established picket line,

ARTICLE 21. APPRENTICESHIP

The parties signatory hereto agree to majntain a Joint Apprenticeship Commitee in
accordance with the provisions of the kron Workers Apprentiveship and Training Standards,
a5 contained in Section 1, Anjete 23 of the Intemational Constitation. Said Commitee
shall formulate and operate an Apprenticeship Program in the local area in conformity
with said standards. The Local Unions’ Education and Training Funds shall be responsible
for the total financial support of the Apprenticeship Programs.

! icoshi kage - Same f [
July 1, 2003 Pension (% of Jocal's Non-Taxable Fringes
Wages pension contributions} {per hour)

1* Year: $13.80 NONE $6.00

2 Year: $16.10 0% $6.00

3% Year; $18.40 80% $5.00

4" Year: $20.70 90% $6.00



May 1, 2004 Pension {% of [ocal’s Mon-Taxable Fringes

Wages pension contributions) (pes hour)

I* Year: $13.80 NONE $6.00

2™ Year: $16.10 70% $6.00

3 Year: $18.40 0% $6.00

4 Year: $20.70 0% $6.00
May 1, 2005 Pension {% of local’s Non-Taxabie Fringes
Wages pension contributions) {per hour)

1 Year: $13.80 NONE £7.00

2™ Year: 316,10 % $7.00

3 Year: $18.40 80% $7.00

4" Year: $20.70 0% £7.00

Training Fund - $ .40 cents per hour
IWECT - $.60 cents per hour
AP - 5.07 cents per bour

ARTICLE 22, SUBCONTRACTORS

The employer agrees not to subcontract or sublet any work covered by the Agreement, on
the job, 10 any person, firm or corporation notl in contractual relationship with the
[nternational Assoctation of Bridge, Structural, Omamental and Reinforcing Iron Workers
or any of its affiliate local unions.

ARTICLE 23. SETTLEMENT OF DISPUTES

A. Any disputes as 10 the proper interpretation or vielation of this Agreement, shall be
handled in the first instance by a representative of the Local Union and the empleyer H
they fail 1o reach a settlement within five {5) days, then it shall be referred to a Commiitee
made up of 1wo (2) members of gach respestive negotiation committee and the conteactor
named in the dispute. [f vhis committee fails 1o reach an agreement within twe (2) days it
shall be referred 1 o Board of Arbircation composed of twa {2) persons appointed by the
Local Union and two (2) persons appointed by the employer's associatton. The four (4)
so appointed arbitrators 1o select 2 fifih member. In the event that the four (4) so appointed
arbilrators are unable within two (2} days to agree upon the fifth arbitrator, either party
may request the New York State Employment Relations Board 1o furnish a panel of five
(5) names from which 2 fifth member shal! be selected. The decision of the Board of
Arbitration shall be handed down within two (2} days afier selection of the fifth member
and the decision of the Board of Arbitration shall be final and binding upen both parties.

The Board of Arbitrstion shall have jurisdiction over all questions involving the
interpretation and application of any section of this Agreement. 1t shall not, however, be
empowered (0 handle negotintions for a new agreement, changes in the wage scale or
junsdictional disputes,



Esch party shall individually pay the expenses of the arbitrators it appoints, and the two
parties shall jointly share the expense of the fifih arbitrator

B. Itis mutually agreed that there shall be no strikes authorized by the Local Unions and
no lockouts suthorized by the Employer, except for refusal of either party to submit 1o
arbitration in accordance with Article 23{A), or faflure on the part of either party 1o carry
out the award of the Board of Arbitration.

Every facility of each of the parties hereto is hereby pledged to immediately overcome
any such situation provided, however, it shall not be a violation of any proviston of this
Agreement for any person covered by this Agrecment o refuse to cross of work behind 2
picket line of any affiliated tnion which has been authorized by the International of that
union, the Central Labor Council or Building and Construction Trades Council,

ARTICLE 24, UNION SECURITY

All employees who are metbers of the Intemnational Association of Bridge, Siruciural,
Omamental, and Reinforcing lron Workers on the effective date of 1his Agreement shall
be required to remain members of the Iniemational Union in good standing as a condition
of employment duting the term of this Agreement. All employees may be required o
become and remain members of the International Union in good standing as a condition of
employment from and after the 7th day following the dates of their employment, or the
efiective date of this Agreement, whichever is later,

ARTICLE 25. SCOPE OF AGREEMENT

This Agreement contains all of the provisions agreed upon by the Employer and the Local
Unions. Neither the Employer nor the Local Unions will be bound by rules, regulations or
fgreements not herein contained except interpretations or decisions of the Board of
Arbitration.

ARTICLE 26. NO OTHER COLLECTIVE BARGAINING
AGREEMENTS

Each Local Union hereby agrees that so long as this Agreement is in effect, they will not
enter into any other Agreement with an Employer at variance with this Agreemest. This
shall not preclude project labor agreements negotiated with building trade councils.

ARTICLE 27. SAVINGS CLAUSE

Should any part of of any provision herein contpined be rendered o declared invalid by
reason of any existing or subsequently enacted legislation, or by any decree of a court of
compelent jurisdiction, such invalidation of such part or portion of this Agreement shall
not invalidare the remaining portions thereof, provided, howeve, that upen such
lga!iggum. the parties signatory herelo agree (o meel to renegotigte such provisions
affected.

The remaining parts or provisions shall remais in full force and edfect.
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ARTICLE 23, DRUG TESTING

The Upstate Iron Workers Employers Association, Inc. and the Loca) Unions have agreed
to a drug policy. Acugy is available from the Upstate Ironworkers Employets Association,
Inc. upon request. Drug testing will be paid by the Upstate Iron Worker Employers
Association, Inc.

ARTICLE 29. DURATION AND TERMINATION

The Agrecment with any amendments thereof made as provided for therein, shall remain
in full force and effect from May 1, 2003 until Midnight of April 30, 2006 and unless
writien notice be given by the Iron Workers Upstate Locals of New York and Vicinity
consisting of Local Unions Nos. 60, 33, 9, 440, 6, and 12 or the Employer Association to
the other at least four (4} months prior to suck date of the desire for change therein or to
terminate the same, it shall continue in effect for an additional year therzafter. In the same
manrer, this Agreement with any amendments thereof shall remain in effect from year to
year thereafler subject to termination at the expiration of any such contract year vpon
notice in writing given by the Iron Workers Upstate Locals of New York and Vicinity
consisting of Local Unions Nos. 60, 33,9, 440, 6, and 12 or the Employer Association to
the other at least four (4} months prior to the expiration of such conteact year Any soch
notice as hereinabove provided for in this Article whether specifying a desire to terminate
orto change at the end of the current contract year, shall have the effect of terminaling this
Agreement at such time.

ARTICLE 30. ADDENDA

Attached hereto as Addenda are various terms and conditions applicable wilhin the
territories of [ron Warkers Locals 9, 6, 440, 33, 12, and 60,

Effective as of the 15t day of May, 2003

IRON WORKERS LOCAL NO. 60

IRON WORKERS LOCAL NO. 440
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IRON WORKERS LOCALNO. 33

IRON WORKERS LOCALNO. &

IRON WORKERS LOCALNO. 9

IRON WORKERS LOCAL NO. 12

UPSTATE IRON WORKER EMPLOYERS ASSOCIATION, INC.
(s) Lawrence P. Deskin,

Negotiation Com. Chrm,



GEOGRAPHICAL JURISDICTIONS OF
IRON WORKERS LOCALS 60, 9, 33, 6, 12, and 440
COVERED BY THIS AGREEMENT
1. Leca) Union Ne. 60
Breome County - all
Cayuga County - all
Cortland County - alt
Onondaga County - ali
Oswege County - alt
Seneca County - all
Tioga County - all
Tompkins County - all
Chenango County - Townships of Lincklaen, Otselic, Pitcher, Pharsalia, German,
McDonough, Preston, Norwich, Smithville, Oxford, Guilford, Green, Coventry, Bainbridge,
Affon
Jefferson County - Townships of Alexandria, Theresa, Clayton, Orleans, Cape Vincent,
Lyme, Brownville, Pamelia, LeRay, Houslield, Watertown, Rutland, Adams, Henderson,
Rodman, Ellisburg, Lormaine, Worth

Madison County - Townships of Sullivan, Lenox, Lincoln, Fenner, Smithftetd, Cazenovia,
Nelson, DeRuyter, Geargetown

Schuyler County - Townships of Cayuta, Catharine, Hector, Montour

Wayne County - Townships of Galen, Savannah, Rose, Butler, Huron, Wolcott
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2. Local Unton No. 440
Franklin County - all
Herkimer Co!.mly -all
Lewis County - all
Cneida County - all

St. Lawrence County - all

Chenango County - Townships of Columbus, New Berlin, North Norwich, Plymouth,
Sherbume, Smyrma

Fultos County - Townships of Caroga, Ephratah, Oppenheim, Stratford

Hamilion Couonty - Townships of Arietta, Indian Lake, Leke Pleasant, Long Lake,
Morchouse

Jefferson County - Townships of Amwerp, Champion, Philadelphia, Wilna

Madison County - Townships of Brookfield, Eaton, Hamilton, Lebanon, Madison, Oneida,
Stockbridge

Montgomery County - Townships of Canajoharie, Minden, Palatine, 5t. Johnsville
Oisego County - Townships of Burlington, Cherry Valley, Decatur, Edmeston, Exeter,

Hartwick, Middlefield, Mew Lisbon, (nsego, Pitisfield, Plainfield, Richfield, Roseboon,
Springficld, Westford

14



3. Local Unign No. 33
Aliegany County - Townships of Birdsall, Bumns, Grove, Middlesex
Chemung County - all

Genesee County - Townships of Batavia, Bergen, Bethany, Bryon, Elba, LeRoy, Dakfield,
Pavillion, Stafford

Livingston County - all

Monroe County - all

Ontarie County - all

Otleans Connty - Barre, Carkton, Clarendon, Gaines, Kendall, Morray

Schuyler County - Dix, Orange, Reading, Tyron

Steuben County - Addison, Avoca, Bath, Bradford, Cameron, Campbell, Caten, Cohocton,
Coming, Dansville, Erwin, Hornby, Lindley, Prattsburg, Pulteney, Rathbone, Thurston,
Tuascarora, Urbana, Wayland, Wayne, Wheeler, Woodhwl)

Wayne County - Arcadia, Lyons, Macedon, Marion, Ontario, Palmyra, Sodus, Walworth,
Williamson

Wyoming County - Castle, Covington, Middlebuey Perry

Yates County - Barrington, Benton, Ttaly, Jerusalem, Middlesex, Milo, Potier, Starkey,
Torre
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4. Local Union No, 9

Niagara County - alt

Orleans County - Townships of Yates, Ridgeway, Shelby
Erie County - Township of Grand Island
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5. Local Union Ne. 6
Cattaraugus County - afl
Genesee County - Townships of Alabama, Pembroke, Darien, Alexander

Chautaupua County - Townships of Sheridan, Pomfret, Charlotte, Arkwright, Hanover,
Villenova, Cherry Creek, Ellinptan, Brockton

Allegany County - Townships of Alfred, Allen, Almond, Andover, Centerville, Rushford,
New Hudson, Cuba, Clarksville, Genesee, Hume, Caneadea, Belfast, Wir, Friendship,
Bolivar, Angelica, Amity, Scio, Wellsville, West Almond, Alma, Granger, Willing,
Independence

Wyoming County - Townships of Bennington, Sheldon, Java, Arcade, Attica, Orangeville,
Wethersfield, Eagle, Warsaw, Gainsville, Pike

Erie County - all save northern half of Grand Island (boundary line: Whitehaven Road
from East River to West River)

Steuben County - Townships of Canisteo, Freemont, Greenwood, Hartsville, Horneli,
Hornellsville, Howard, Jasper, Troupsburg, West Union
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6. Local Union No. 12
Columbiz County - all
Greene County - all
Albany County - all
Schohariz County - all
Rensselaer County - all
Schenectady County - all
Saratoga County - all
Washington County - all
Warren County - all
Bssex County - all
Clinton County - all

Delaware County - all

Otsego County - Towns of Unadilla, Butternuts, Maorris, Otego, Oneonta, Laurens, Milford,

Maryland,
Worcester

l\eronLgomery County - Townships of Flerida, Amsterdam, Charleston, Glen, Mohawk,
o0t

Fulton County - Townships of Broadalbin, Mayfield, Northampton, Bleecker, Johnstown
Hamilten County - Townships of Hope, Benson, Wells

East to and including Berkshire County in Massachuseits and Benningion County in

Vermont

18



WAGE SCHEDULES FROM LOCALS
6, 60, 33, 440, 12, AND 9
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IRON WORKERS LOCAL 6 WAGE SCHEDULE
Wage Increase: July [, 2003 $1.54; May 1, 2004 $1.04; May 1, 2005 $1.04

0701103
CLASSIFICATIONS 0501704 TBD 0501/05 TED
Structural Ironworkers $2392
Omamental Fronworkers  § 2192
Reinforcing Stecl Workers § 23,92
Machinery Tronworkers $23.92
Pre-Engineered Ironworkers
Sheetcr $23.02
Fence Erector $1252
Pre-Cast Erector $2392
Welders $2302
Window Erectors $21.57
Foremen 32592
General Foreman 52692
APPRENTICE NEW I
1" Year $13.80 $16,03
2% Year 16.10 17.03
I Year 18.40 18.03
4* Year 20,70 19.03

FRINGE BENEFITS EMPLOYER CONTRIBUTIONS
BASED ON HOURS WORKED*

Welfare 0101/93 050104 TBD 05701105 TBD
Pension $ 598
Upstate Lronworkees Assoc. L I
Medical Supp/SUR $ 8.50
lmn: I{F raining/JR.R.§ .33
$ 58
Dues % pross wages {Deduction) § L.65 per hour
(nhee
Employer
[New Apprentices Exlstlng Fence Erectors
Pension b $5.99 5599
Supp. Med & SUR Pay Flan 6.00 .00 700
Joimt Appren, T&ILRT 40 33 X
UIWEA o7 07 a7
[WECT R} I} )
TOTAL CONTRIBUTION e F13.97
PAYROLL DERUCTIONS _ (Anprentices)
New Apprentices {District Council} $ 16
Appreatice Dues Deduction 5L

In the jurisdiction of Local 6, the current peactice with respect 10 floating show-up and travel pay
will continue.

+¥85ee Apprentice Sehedole at Asticle 21, p. B.
20



IRON WORKERS LOCAL 60 WAGE SCHEDULE

Effective with the start of the first full payroil period beginning on or after 7/1/03, in the
entire Local No. 60 jurisdiction, the wage and fringe rates shall be:

Wage Increase: July [, 2000 $1.50; May [, 2004 $1.50; May 1, 2005 §1.50

JOURNEYMEN WAGE

RATES 07/01403 05014 TRD 050105 TBD
Structura] tronworker $ 22,00
Omamental Ironworker 2200
Reinforcing Ironworker § 2200
Machinery Mover & Rigger § 2200
Pre-Engineered Bldp. § 22.00
Sheeter $ 2200
Fence Erector {Chain Linkf

Securiiy) § 220
Pre-Cast Erector $ 2200
Welder § 22.00
Window Erector $ 22.00
Foreman $ 2400
Generat Foreman $ 25.00

JOURNEYMEN FRINGE BENEFITS, CONTRIBUTIONS
& DEDUCTIONS PAID ON HOURS WORKED

D003 (SRIMMTBD  DSAOLAS TED

Welfare $ 330
Pension $530
Upstate IW Assoc, _ b
Medical Supp. S T )]
Aanuity $33
SuUB . 5 0
Central and Eastern New York

Cooperative Trust 8 3
Dues % gross wage {Deduction) 5%
Cther- Education and Training $
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[RON WORKERS LOCAL 33 WAGE SCHEDULE
Wage increases: July 1, 2003 $1.50; May 1, 2004 $1.50; May 1, 2005 $1.5¢

LOCAL #33 Rates 02/01/03 OSDLO4 TRD 05401105 TRD
Structural Ironworker 322,35
Omamental lronworker $22.35
Reinforcing lronworker $22.35
Machinery Ironworker §22.35
Pre-Engineered lronworker $22.35
Sheeter $22.60
Fence Erector $22.35
Pre-Cast Erector $22.35
Welder $22.35
Window Erector $22.35
Foreman $24.35
General Foreman $25.135

Fringe Benefits — On hours worked
07401703 050104 TRD  (5/01/05 TRD

Welfare $3170
Pension 5415
Upstate Ironworkers Assoc. 5 0
Medical Supp./Annuity $3.00
Annuity 00
sUB 00
IWECT $1.25

Dues - % gross wages (Deduction) 5%
Other — Tratning Fund $ 4
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IRON WORKERS LOCAL 440 WAGE SCHEDULE
Wage Incyease: July 1, 2003 $1.75; May 1, 2004 $1.50; May 1, 2005 §1.75

JOURNEYMEN WAGE Effeclive
RATES 2101/03 05004 TBD  D501/05 TBD
Structural Iron Worket % 40
CGrnamental lron Worker § 140
Reinforcing lron Worker § 2140
Machinery Mover & Rigger § .40
Pre-Engincered lron Worker 3 2140
Sheeter $ 2140
Fence Erector § 2140
Pre-Cast Erector § 2140
Welder $ 2140
Window Erector 240
Foreman § 2340
Genera! Foreran § 440

JOURNEYMAN FRINGE BENEFITS ON HOURS WORKED
07/01/03 050104 TBD  05/401/05 TED

Welfare § 370
Pension 3 471
Upstate Iron Worker Assoc 5§ 07
Medical Supp. § 5
Annuity $ 285
SUB § 06
IWECT $ 130
Dues Assessment (Dedoction) 6%
Other App. & Training §s 7
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IRON WORKERS LOCAL 9 WAGE SCHEDULE
Wage Increase: July 1, 2603 $1.04; May 1, 2004 $1.04; May 1, 2005 $1.04
0701103 0510104 TRD  05/01/05 TRD

Stroctaral W 5 255
Omamental IW 3 2559
Reinforcing 1W § 25.59
Machinery IW $ 2559
Pre-Engineered (W $ 2559
Sheeter $ 2815
Fence Erector § 2559
Pre-Cast Erector ¥ 1559
Welder £ 2559
Window Erector $ 2559
For¢man $ 28.15
General Foreman $ 28.55

Fringe Benefit on hours worked

Welfare $ 370
Pension 3430

Upstate [W Assoc, $ 07
Medical Supp. $ 400
Anauity $ 1.00

SuUB § 0
IWECT $ 60

Dues

% gross wages {Deduction) $ 1,58 per hour
Other App. Training $ 38

Within the jurtsdiction of Local 9, the current hiring hall procedure shall comine.
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TRON WORKERS LOCAL 12 WAGE SCHEDULE
Next Scheduled Wage & Fringe Benefit Increases: July [, 2003 $2.14; May 1, 2004 $2.04
per hour, allocation 10 be determined; May 1, 2005 $2.04 per hour, allocation (o be
determined

WAGE & FRINGE SCHEDULE EFFECTIVE JULY 1, 2003 - APRIL 30, 2004
070103 QSO TBD  OY/0INS TBD

Classification $21.89
Structural Ironworkers $21.89
Ornamemal {ronworkers $21.89
Rodman $21.89
Sheeter $22.14
Sheeter Buckerup $2201
Machinery Mover & Rigger $21.89
Fence Ereclor $2i.89
Reinforcing [ropworker $21.39
Stone Derrickman $21.8¢
Precast Erector §2189
Welder $21.89
Curtainwall & Meta]

Window [nstaller $21.59
Foreman $2389
General Foreman 32489
Superintendent $25.8%

FRINGE BENEFIT ~ EMPLOYER CONTRIBUTION
07/01203 0504 TRR 0501405 TBD

Welfare $ 370
District Council WNY &

Vicinity Pension 3 L.00
Supplemental Pension § 733
Annuity $ 120
Training & Education 5 4l
Centra! and Eastern New York

Cooperative Trust $ .60
Upstate Iron Worker Assoc § W

FRINGE BENEFIT - EMPLOYER DEDUCTION
Work Assessments %
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LETTER ODF ASSENT
Effective 5/1/03 + Expires 4/30/06

THIS AGREEMENT is made by and between { Employer Name)

hereinafter

cailed “Employer” and [ron Workers Upstate Locals of New York 2nd Vicinity consisting
of Local Urions Nos. 6, 33, 9, 440, 6, and 12.

1.

Name of Employer

The Employer agrees 10 adopt, abide by and be bound by the annexed Working
Agreement berween the fron Workers Upstate Locals of New York and Vicimity
consisting of Local Unions Nos. 60, 33,9, 440, 6, and 12, and the Upstate lron Worker
Employers Association, lnc., effective May [, 2003 through April 30, 2005.

The Employer agrees 1o adopt, abide by and be bound by those provisions of the
cotlectively bargained Working Agreemem redating to fringe benefits subject to Section
302 of the Labor Managemeni Relations Act heretofore entered tnto between fron Workers
Upstate Locals of Mew York and Vicinity consisting of Local Unions Nes. 50, 33, 9,
440, 6, and 12 and the Upstate Iron Warkers Employers Association [nc.. and any
modifications, exeasions or renewals thereof, wich the same force and effect as though
the aforesaid collectively bargained Working Agrecment was set forth in full herein.

The Employer agrees o become a pany woand be bound by aif the terms and provisions of:

All of the Welfare, Pension, Education, Training. and Cooperative Trust Funds set
forth in Aricle B of the Working Agreement between she lron Workers Upstate Locals
of New York and Vicinity consisting of Local Unions Nos. §0, 33,9, 440, 6, and 12,
and the Upstate fron Worker Employers Association, Inc., effective May 1, 2003 through
April 30, 2006 with the same force and effect as though 1he Agreements and
Declarations of Trust refewed to above were set forth herein at length and the Employer
ariginally signed the said Agreemems and Declarations of Trust; and the Employes
agrees 10 make payments ho the said Plans, covering all employees represented by the
Unions or the Iron Workers Upstate Locals al New York and Vicinity consisting of
Local Unions Nos, 60, 33,9, 440, 6, and 12, as required by the collectively bargained
Working Agreement and any medifications or amendments thereto, and the Agreements
and Declarations of Trust of 1he aforesaid Plans. The Employer herelyy authorizes the
Employer Trustees numed in the aforesaid Agreements and Declarations of Trust and
their successars o act for and on the Employer’s behalf,

The Employer agrees 1o adopi, abide by and be bound by the spproprinle annexedAddencdum
ia the Working Agreement when performing work in the territory of the Iron Workers
Local Union to which the Addendum comesponds, subject to the condition that where an
Addendum and the Working Agreement conflict, the Working Agreement shall control.

Signature & Title of Authorized Officer Date Signed

Address of Employer
Phene Number of Empleyer

EFFECTIVE DATE OF AGREEMENT:
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Iron Workers Upstate Locals of New York and Vicinity
consisting of Local Unions Nos. 60, 33,9, 440, 6, and 12

By: Date Signed
Sig & Title of Autherized Represcalative
WORKERS COMPENSATION
CARRIER
POLICY # FHONE #
ADDRESS
PLEASE NOTE

Failure by Employers to remit Fringe Benefit Contributions and Dues Deductions
on a timely basis will resnlt in additional interest costs and fees
as provided [n this Agreement.
Agreement Effective May 1, 2003 and Expires April 30, 2006

g in Duplicate
EMPLOYER COPY - This copy to remain with the contract,
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LETTER OF ASSENT
Effective 5/1/03 « Expires 4/3(406

THIS AGREEMENT is made by and between {Employer Nome)

hereinafter

called “Employer” and Tron Workers Upstate Locals of New York and Vicinity consisting
of Local Unions Nes. 60, 33,9, 440, 6, and 12,

Name of Employer
Signawre & Title of Authorized Officer Date Signed
Address of Employer
Phone Number of Employer

EFFECTIVE DATE OF AGREEMENT.:

The Employer agrees to adopt, abide by and be bound by the annexed Working
Agreement between the Iron Workers Upstate Locals of New York and Vicmily
consisting of Local Unions Nos. 60, 33, 9, 440, 6, and 12, and the Upstate Iron Worker
Empleyers Association, Inc., effective May 1, 2003 through April 30, 2006.

The Employer agrees to adopt, abide by and be hound by those provisions of the
collectively bargained Working Agreerent relating to fringe henefits subject to Section
302 of the Labor Management Relations Act heretofore eniered into between lron Workers
Upstate Locals of New York and Vicinity consisting of Local Unions Nos. 60, 33, 9,
440, 6, and 12 and the Upstate lron Workers Employers Association Inc., and any
modifications, extensions or renewals thereof, with the same force and effect as though
the aforesaid collectively bargained Working Agreement was sei forth in full herein.

The Emplayer agrees to became a party to and be bound by all the terms snd provisions of:

All of the Welfare, Pension, Education, Training, and Ceoperative Trust Funds set
forth in Article 8 of the Working Agreement between the Iron Workers Upstate Locals
of Mew York and Vicinity consisting of Local Unions Nos. 60, 33, 9, 440, 6, and 12,
and the Upstate Tron Worker Employers Association, Inc., effective May 1, 2003 through
April 30, 2006 with the same force aod effect as though the Agreements and
Declarations of Trust referred to above were set forth herein at length and the Employer
originally signed the said Agreements and Declarations of Trust; and the Employer
agrees 10 make payments to the said Plans, covering all employees represented by the
Unions or ihe Iron Workers Upstale Locals of New York and Vicinity consisting of
Local Unions Nos. 60, 33,9, 440, 6, and 2, as required by the collectively bagrained
Working Agreement and any modifications or amendments thereto, and the Agreements
and Declarations of Trus of the aforesaid Flans. The Bmployer heroby authorizes the
Employer Trustees named in the aforesaid Agreements and Declarations of Trust and
their successers 1o act for and on the Employer's behalf.

The Employer agrees (o adopt, abide by and be bound by the appropriate annexedAddendum
to the Working Agreement when performing work 1o the territory of the Iron Workers
Laocal Union to which the Addendusm comesponds, subject to the condition that where an
Addendum and the Working Agresment conflict, the Working Agreement shall control,
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fron Workers Upstate Locals of New York and Vicinity
consisting of Local Unions Nos. 60, 33, 9, 440, 6, and 12

By: Date Signed
Signawre & Titke of Authorized Representarive

WORKERS COMPENSATION
CARRIER

POLICY # PHONE #

ADDRESS

PLEASE NOTE
Failure by Employers to remit Fringe Benefil Contributions and Dues Deductions
on a timely basis will result in additional interest costs and fees
as provided in this Agreement.
Agreement Effective May i, 2003 and Expires April 30, 2006

Sign in Duplicate
EMPLOYER COPY - This copy to remain with the contract.
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