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FOREWORD i
During the 1999 negotiations, the United Aerospace Work- 3
ers and The Boeing Company discussed the ever increasing 6
chalienges in the Aerospace and Defense marketplace and evalu- 7
ated the experience with employee involvement téam effors 8
during the previous agreement, There is muwal recognition by 9
both patties that the challenges in the marketplace will continue 19
requiting fondamenial changes in the workplace, As a result, the 11
parties agreed 1o take steps jointly which will significantdy in- :2
crease and expand implementation of employee involvement 13
programs focused on enhancing employee productivity, resulting 14
in improved job security prospects for all emaployees. :g
The parties recopnize that the success of any business is 17
dependent on the full commitment and involvement of its em- 18
ployees, and that successfuu) organizations understand that people 12
want 10 be invelved in decisions that affect them, care about 20
their jobs, are concemed about whal customers expect, care 21
abeut each other, take pride in thermnselves and in their contribu- 22
tions, want to fully utilize their skills and abilities, and share in 23
the sueccess of their efforts. %g
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ARTIGLE | RECOGNITION
ARTICLE !
RECOGNITION

The Boeing Company, hereinafter referred to as the Com-
pany, and in the event of its sale, its successor, recognizes the
International Union, United Automobile, Aerospace and Agri-
cuttural Implement Workers of Amenica (UAW), and the Local
Union specified below for each area unit, hereinafier, in each
case, together referred to as “the Union,” as the sole and exclu-
sive collective bargaining represemtative with respect to wages,
houwrs of employment and other conditions of employment, for
the following employees of the Company in the barganing unit
described in Sections { through 7 below, with any other inclu-
sions or exclusions resulting from National Lzbor Relations
Board certifications or mutual agreements of the parties:

I.  LOS ANGELES AREA UNIT (LOCAL 887)

{a) Inclusions—The term “employee” shall include em-
ployees in production, inspection, timekeeping, production con-
wof, storekeeping and maittenance, including group and
working leads and employees included as a result of the decision
by the National Labor Relations Board in Case Ne, 21-UC-10,
who work at the following plants and facilities:

(1) The Electronic Systems & Missile Defense; lnfor-
mation & Communications Systems; and National Missile De-
fense/Lead Systems Integrator facilities at 3370 Miraloma
Avenue, Anaheim, California 92806; and

(2) Rocketdyne Propulsion and Power at 6633 Canoga
Avenve, Canoga Park, California 91363 and its facility focated
at $900 DeSoto Avenue, Canoga Park, California; 91303; and

(3) Reusable Space Systems at 12214 Lakewood
Boulevard, Downey, California 90742, and its facility at 2600
Westminster Boulevard, Seal Beach, California 90740; Space
and Communications Group Offices at 2201 Seal Beach Boulke-
vard, Seal Beach, California 90740 and Satellite and Ground
Control Systems located at 2600 Westminster Boulevard, Seal
Beach, California 90740.

{b) Exclusions—The term “emplayee” shall not include of-
fice workers, technical employees, professional amployees,
e¢mployees in classifications oh the salaried payroll, weldors,
employees of the industrial security department, maintenance
electricians, mainfenance paintets, maintenance carpenters,
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ARTICLE RECOGNITION

stalionary engifieers-high pressure, emplovees regulariy assigned
to operate licensed automotive equipment outside the plant and
their dispatchers, officials who have the right to hire and dis-
charge, all other supervisors including and above the tank of
Assistant Supervisor and all employees excluded by mumal
agreement of the partics or by the National Labor Relations
Board in Case No. 21-UC-10.

2. PALMDALE AREA UNIT (LOCAL 887)

{(a) Inclusions—The term “employes” shall include em-
ployees in production, inspection, timekeeping, production con-
tred, storekeeping and maintenance, including group and
working |eads and employees included as a result of the decision
by the National Labor Retations Board in Case No. 21-UC-19,
wheo work at the following plants and facilities:

(1} The Aircraft and Missiles Systems Boeing High
Desert Assemnbly, Integration and Test Center at the Palmdale
Airport, including USAF Plant 42, Site 1, 1500 East Avenze M,
Paimdale, California 93550 and its included employees ai Ed-
wards Air Force Base, California 93523,

{2) The Reusable Space Systems Assembly, Integra-
tion and Test Center at USAF Plant 42, Site 1, 1500 East Ave-
nue M, Palmdate, Califoraia 93550 and its mcluded employees
at Edwards Asr Force Base, California 93523,

(b) Exclusions—The term “employee™ shall not include of-
fice workers, lechnical employees, professional employees,
employees in classifications on the salaried payroll, weldors,
employees of the indusirial security department, maintenance
electricians, maintenance painters, mainlénance carpenters,
stationary engineers—high pressure, employees regularly as.
signed to operate licensed automotive equipment outside the
plant, officials who have the right to hire and discharge, all other
supervisors including and above the rank of Assisiant Supervisor
and all employees excluded by mutual agreement of the parties
or by the Mational Labor Relations Board in Case No. 21.UC-
10.

3. MANUFACTURING PLANNING AND TOOL DESIGN

UNIT {LOCAL 887)

{a) Inclusions—The term “employee™ shall include em-
ployees in the following job titles: Tool Designer; Planning
Status  Processor; Planning Contol  Analyst;  Plannes-
Electrical/Electronics;  Planner-Machined  Parts;  Planner-
Structures/Installations or their predecessor classifications set
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forth in NLRB Cage No. 31-RC-3413, who work at the plants
and facilities set forth in Sections 1{aX1), a}2), 1(a)(3),
2(aX 1) and 2(a)(2) above, excluding all gther plant locations.

(b) Exclusions—The term “employee” shall not include
professional employvess, technical employees, clerical, guards
and supervisors as defined in the Act or any other empioyees
who were specificalily excluded in NLRB Case No, 31-RC-3413,

4. TULSA AREA UNIT (LOCAL 952)

(a) Inclusions—The term “emplayee” shall include all pro-
duction and maintenance employees, including truck drivers,
inspectors, timekeepers, storekeepers, expediters, production
control stock clerks, employees engaged in servicing, mainte-
nance and warehouse activities for vending operations and group
and working leads and employees included as a result of the
decision by the National Labor Relations Board as fo Groups A,
B and D in Case No. 21-UC-10, who work at the Boeing Com-
mercial Airplane Group-Tulsa Division at 3330 Nerth Mingo
Road, Tulsa, Oklahoma 74116, hercinafter refemed to as
“Tulsa."

(b) Exctusions—The term “employee™ shall not include of-
fice workers, factory clerical workers, employees of the engi-
neering department, employees of the industrial security
department, planners, production control clerks, cafeteria em-
ployees, blueprine clerks, supervisors as defined in the Act, all
other employees and all employees excluded by mutmal agree-
ment of the parties or by the National Labor Relations Board in
Case No. 21.UC-10.

5. SANTA SUSANA FIELD LABORATORY AREA UNIT

{LOCAL 1519

(a} Inclusions—The term “employee” shall include all pro-
duction and maintenance employees including research, 1est and
operating employees, inspectors, truck drivers, stationary engi-
neers, and leads, who work at the Rocketdyne Propulsion and
Power Santa Susanz Field Laboratory located at Chatsworth,
California.

(b) Exclusions—The term “employee” shall not include
supervisors, administrative employees, professional employees,
salaried payroll employees, office employees, clerical employ-
ees, indusirial electricians, weldors, guards and firemen.
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6. EDWARDS FIELD LABORATORY AREA UNIT

(LOCAL 1519

(2} Inclusions—The term “employee” shall include all pro-
duction and maintenance employees including inspectors, leads,
plant clerical employees, photographers, photographic laboratory
technicians, clerks-engineering in the photographic department,
truck drivers, weldors and weldors designated as leads, who
work at the Rocketdyne Propulsion and Power Edwards Field
Laboratory located at Edwards Air Force Base, California
93523,

{b) Exclusions—The term “employee” shall not include
technical photographers, office clerical employees and all pro-
fessional employees, guards and supervisors as defined in 1the
Act.

7. MeALESTER AREA UNIT (LOCAL 1558)

{n) Inclusions—The term “employee” shall include all pro-
duction and maintenance employees who work ot the Boeing
Commercial Airplane Group—McAlesier Plant located at 1900
Gene Stipe Boulevard, McAlester, Oklaboma 74501,

{b) Exclusions—The term “employee™ shall not include of-
fice workers, factory clerical workers, employees of the engi-
neering department, technical emplovees, employees of the
industrial security department, planners, expediters, production
control clerks, cafeteria employees, blueprint clerks, supervisors
ag defined in the Act and all other employees.

8. The plants and facitities listed in each paragraph of Sec-
tinns 1¢a)(1) through Ma)(3), 2(a)(1), 2(a}2), 3z}, 4(a), S(a),
6(a), and 7(a) above shall each constitute a separate division.

9. The Los Angeles area plants and facilities listed in Section
1 above shall constitute an area unit, The Palmdale area plants
and facilities listed in Section 2 above, shall constitute an area
unit. The Manufacturing Planting and Tool Design
{MP&TD) Unit plants and facilitics referenced in Section
3(a) above shall constitute a separate MP&TD unit within the
Los Angeles area unit. Each of the divisions other than those
listed in Sections 1 and 2 above, shall also constitute an area
unit,

10.  The Company and the Union agree that it will not be the
policy of either 10 make or publish unirue statlements about the
other,

4




ARTICLE I UNION SECURITY
ARTICLE I
UNION SECURITY

1. At the time of hire, rehire or reinstatement the Company
will deliver 1o each employee a copy of this Agreement, 3 Union
membership application, a copy of Exhibit A and a letter of
explanation outlining his rights and obligations under Articles II
and 11 hereof.

2. An employee who is a member of the Union at the time
this Agreement becomes effective shall continue membership in
the Unjon for the duration of this Agreetnent 10 the extent of
tendering the membership dues and reinstatement fee uniformly
required as a condition of retaining membership in the Union.

(a)} An employee who is not a member of the Union at the
time this Agreement becomes effective shall become a member
of the Union within thirty (30) days following the effective date
of this Agreement or within thirty (30) days following employ-
ment, whichever is Jater, and shall remain A member of the Un-
ion, to the extent of tendering an initiation fee, the membership
dues and reinstatement fee uniformiy required as 2 condition of
acquiring or retaining membership in the Union, whenever em-
ployed under and for the duration of this Agreement.

{b) Anything herein o the contrary notwithstanding, an em-
ployee shall nat be required to become a member of or continue
membership in the Union as a condition of ¢employment if’ em-
ployed in any state which prohibits or otherwise makes unlawful
membership in a labor organization as 3 condition of employment.

{c) The Union shall accept into membership each employes
who now or in the future is covered by this Agreement who
tenders to the Union the periodic dues and inivation oF rein-
staternent fee uniformty required as a condition of acquiring or
retaining membership in the Union.

3. Before any termination of employment pursuant to this
Article becomes effective, the employee involved shall first be
given nolice in writing by the Union 1o pay the prescribed initia-
tion or reinstatement fee and/or delinquent dues, [f the employee
fails to pay the initiation or reinstatement fee and/or delinquent
dues, the Union shaill then notily the Cempany of the delin-
quency in the mannet provided in Article XX, entitled Notices.
The Company shall then notify the employee to pay the initia-
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ARTICLE H UNION SECURITY

1ioh or reinstatement fee andfor delinguent dues and if such fees
and/or dues are tendered within forty-eight {48) hours afier the
employee receives this notification from the Company, his dis-
missal hereunder shall not be required.

4.  Nowwithstanding any other provisions contained herein, if
any emplayee who is a member of the Union shall be transferred
of promoted out of the bargaining unit coversd by this Agree-
ment to a job outside such univ, the provisions of this Article
shall become inoperative as to such employee, Notwithstanding
any other provision contained herein, an employee transferred
into the unit, whether such transfer results from agreement of the
partics or action of the Madenal Labor Relations Board, or oth-
etwise, shall become a member of the Union within thirty
{30) days foliowing transfer and shali remain a member of the
Urion, to the extent of lendering an imitiation or reinstatentent
fee and the membership dues uniformiy required as a condition
of acquinng ot retaining membership in the Union, whenever
ermployed under and for the duration of this Agreement.

5. In applying the terms of this Articie 1[ and Article 11, if an
employee who is a member of the Union leaves the hargaining
wiit, §.¢., layefl, quis, formal leave or transfer out, and rewurns to
work on a job in the bargaining unit during the term of this
Agreement on or before the start of the last payroll period ending
in any month and has not had Union membership dues for that
month deducted from any pay received by him in that menth,
Union membership dues for that momk shall be deducted from
the pay received by the employee in the next succeeding calen-
dar month, provided the employee has a currently effective
Authorization and Assignment form on file and the employee
has sufficient remaining et earnings to cover such Unian mern-
ership dues afier making regular Union membership dues de-
duction.

6. An employee working in an area unit who is wansfered ar
reinstated to a job in another area unit will be required 1o be-
come a member of the Local Union at the area unit to which he
is wransferring or being reinsiated, subject to the provisions of
thjs Agreemant.

7. Ifany dispute arizes as 0 whether any employee has failed

to tender the initiation or reinstatement fee or regular dues as
previded for herein, the Union shall tender written notice of its

3




ARTICLE Il _ UNION SECURITY

position to the Company in the manner provided in Article XX
The case shall then be reviewed by the Director of Labor Rela-
tions of the divisions involved or his designated representative
and the Chairperson of the Bargaining Committee or his desig-
nated representative, and if not resalved, shall be decided by the
Acbitrator,

8.  The Union agrees that neither it nor any of its officers or
members will intimidate or coerce employees into acquiring or
retaining membership in the Union. If any dispute anses as o
whether there has heen any violation of this pledge, the case
shall then be reviewed by the Director of Labor Relations of the
division involved ot bis designated representative and the Chair-
person of the Bargaining Comuninee or his designated represen-
tative, and (f not resolved, shall be decided by the Arbitraior.

9,  The Union agrees that neither the Union nor its members
will intimidate or coerce any employee with respect to his right
to work, or with respect to Umion activities or membership and
that there shall be no solicitation of employees for Union mem-
bership or dues on Company time.

10. In applying the terms of this Agreement, the Company
agrees that it will not in any way discriminate against an em-
ployee because of his membership in or activity on behalf of or
sympathy toward the Union.

11, In applying the terms of this Asticle If and Article ML, it is
agreed that the Union shall indemnify and save the Company
harmless against any and all claims, demands, lawsuits or other
forms of Lability that may arise out of or by reason of action
taken by the Company in making payroll deductions ag herein
provided of in complying with the Union Security Article,

12. The parties herewith agree to continue the Program as
covered in the June 22, 198] Leiter of Agreement. Furthermore,
the parties agree that this New Hire Orfentation Program will
henceforth include a clear explanarion of the health care options
available will emphasis on the differences between the available
options, Such explanations shall be provided to new employees
before the employee is asked to select an option, and the new
employee shall be informed that a Benefits Representative will
be available to answer questions and provide assistance prior to
selection.
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ARTICLE Il UNION DEDUCTIONS
ARTICLE HI
UNICN DEDUCTIONS

t.  {a) The Company agrees to deduct the initiation or rein-
statiement fee and regular monthly membership dues uniformly
required as a condition of acquiring and retaining membership
from the pay of those employees who are members of the Union
and ity the barguining unit during said month, and who shalj have
executed and furnished to the Company and Union an authoriza-
tion and assigntpent in the form appearing as Exhibit A anached
to this Agreement and by this reference made part hereof.

(b) The Union shall furnish to the appropriate division of
the Company by the first working day of each month any
authorizations and assignmeats which have been executed. As
provided on the authorization and assignment form it shall con-
tain the name, serial {L.D.} number and social security number of
the employee executing the authotization.

(c) Deductions shall be made from the empioyee's pay-
check for the second pay period beginning in the month in which
the deduction has been properly authorized as oulfined above,
pravided that sufficient eamings remain to cover the Union dues
and initiation fee after deductions for taxes, ofd age benefils,
insurance premiums, social sccurity and other deductions re-
quited by law or the Company have been made, and such de-
ductions shall continue in like manner monthly thereafter, except
as qualified herein. In the event there are not sufficient earnings
remaining, deductions shall be made from the employee's pay-
check in the first pay period in which sufficient eamings remain;
however, in the event there are insufficient earnings in each pay
period up to the next regular pay period for dues deductions, the
pending deduction efforts will cease,

{d} Int the everit dues are not deducted in accordance with
(c) above, the local union financial secretary will submit a list to
the company. The list wilt contain the emplayee's name, social
security nwmber, Yotal union, amount of dues (including mitia-
tion fee, if any) to be deducted and the specific month or months
for which the union certifies that dues are required in accordance
with the Intemational Constitation, Such deductions shall be
made from the employee's paycheck no later than the month
follawing the morth in which the notice was received.

{e¢} The Union accepts full responsibility for the authentic-
ity of cach of said authorizations and assignments and any
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ARTICLE I UNION DEDUCTIONS

authorization and assignment which is incomplete or in error

shall be disregarded by the Company. Authorizations which are -

incomplete ot in error will be retumed to the Unijon,

() Any emiployes whe has previously executed the dues
deduction authorization and assignment referved to in Sections
1(a) and (b) above, and who thereafter desires to vevoke said
authorization and assignment, in accordance with its terms, may
do 5o by properly executing such revocation and forwarding it to
the appropriate division and to the Union, Such autherization
and assignment shall not be affected by the transfer of an em-
ployee between the Los Angeles area and Palmdale area units.
The Company shall cease deducting dues from the pay of said
employee from and after the effective pay period of said revoca-
tion,

(g} In cases where deductions are made from the pay of
any employee who has previously paid such dues, reinstaternent
or initiation fee, the Union will make refund directly to said
employee,

{h) Deductions shall be remitted not Jater than the first day
of each month following the month in which deductions are
made to the Finapcial Officer who shall be properly designated
by the Union. The Company shall also fumish the designated
Financial Officer of the Union with a record of those for whom
deductions have hear: made,

2. An employee working in an area unit who is loaned tempo-
rarily to work In another area unit that is under the jusisdiction of
the Union, shall have his dues semt to the Local Union at his
home division.

3. When an employee is assigned on a short-term basis
{twelve [12] congecutive months or less) to an off-site location
where he performns work which is similar in nature to the wark
performed within the plants or facilities of the employee’s home
area unit, he will not be considered as a transfer and will be
continued on dues check-off with his dues submitted to the Lo-
cal Union representing his home area unit. The twelve
(12) consecutive month period will be extended if the em-
ployee’s off-site assignment is extended on a shor-term basis to
permit the completion of the work.
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ARTICLE M UNION DEDUCTIONS
EXHIBIT A

INITIATION FEE AND DUES DEDUCTION
AUTHORIZATION

To The Boeing Company, hereinafter referred to as the “Com-
pany",

You are Hereby Authorized and Directed:

(1) To deduct from my pay such sum as shall have been
cenified by the properly designated Financial Officer of the
Loacal Union, UAW, hereinafter referred to as the “Union,” to
the Company as owing by me 10 the Unicn, as and for the initia-
lion fee, reinstatement fee and monthly membership dues for the
current month, Said deductions shall be made upon the terms
and in the manner provided in the currently effective collective
bargaiting Agreement, or any successive applicable collective
bargaining agreement berween the Company and the Union,
subject 1o the provisions below,

(2) To remit said deductions in full to the designated Fi-
nancial Officer of the Union not fater than the firss day of each
moanth following the month in which deductions are made.

This authorization shall supersede and invalidate any prior
authorizations, shall becorne operative immediately and shall
remain operative while the Company and the Union have in
effect an agreement w0 check off fees and dues and while the
Company and the Union are performing their obligations pursu-
ant to Articte VII, Sections 1, 2 and 3, emitled Strikes and
Lockouts, ar their equivalent or counterpart in any successive
applicable collective bargaining agreement, or until revoked as
hereinafter provided.

This authotization shall be immevocable until one (1) year
next succeeding the date hereof, or until the termination date of
the aforementioned agreement between the Company and the
Union, whichever occurs sooner; and at such time, and except as
otherwiseé pravided herein, 1 agree and direct that this authoriza-
tion shall be automatically renewed and i renewed shall be
irtevocable untit the anniversary dite of this authorization nexi
follawing such renewal, or uniil the termination of the then
applicable cellective bargaining agreement between the Com-
pany and the Union, whichever shall occur sooner, unless writ-
ten notice revoking this authorization is given by me to the
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ARTICLE M UNION DEDUCTIONS

Company and the Union during 1he fifieen (15) day period com-
mencing with the anniversary date hereof, or the anniversary date
in any subsequent year, or the fiftcen {15) day period commencing
with the termination date of the then applicable collective bar-
gaining agreement between the Company and the Union, which-
ever occurs sooner, The revocation will be effective as of the last
pay perind in the month in which the revocation is tendered,

This authorization is made pursvant 1o and to sansfy the
requirements of Section 302(c) of the Labor-Management Rela-
tions Act of 1947,

NAME

(Please print 23 on badge)
DATED

SOCIAL SECURITY NOC.,

SIGNED (as on badge)

WITNESS

ARTICLE WI-A
UAW V-CAP CHECK-OFF

I. CONTRIBUTIONS TO UAW V-CAP

The Company agrees ta deduct from the pay of each em-
ployee voluntary contributions to UAW V-CAP, provided that
each such employee executes or has exeouted the following
“Aunthotization for Assignment and Check-off of Contributions
to DAW V-CAP' form; provided further, however, that the
Company will continve 1o deduct the voluntary comributions o
UAW V-CAP from the pay of each employee for whom it has
on file an unrevoked “Authorization for Assignment and Check-
off of Contributions to UAW V-CAP" form.

Deductions shall be made oaly in accordance with the pro-
visions of and in the amounts designated in said “Awthorization
for Assignment and Check-off of Contributions 1o UAW V-
CAP" form, topether with the provisions of this Section of the
Agreement.

A properly executed copy of “Authorization for Assign-
ment and Check-off of Contributions to UAW V-CAP" form for

L1
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ARTICLE NI UNION DEDUCTIONS

ezch employee for whom voluntary contributions to UAW V-
CAP are to be deducted hercunder, shall be delivered to the
Company before any such deductions are made, except as o
employees whose authorizations have heretofore been delivered.
Deductions shall be made thereafier, only under the applicable
“Authorization for Assignment and Check-off of Contributions
to UAW V.CAP” fotmns which have been propetly executed and
are in effect.

Deductions shall normally be made, pursuant to the forms
received by the Company, from the employee's third paycheck
recetj;red in each and every month that the authorization tfemains
in effect.

2.  TERMINATION OF COMPANY QBLIGATION

The Company's obligation to make such deductions shall
terminate automatically upon the termination of the employee
who signs the guthorization, upon written request by the em-
plovee, or upon his transfer t¢ a job not covered by this agree-
ment.

3. REMITTANCE TO THE UNION
o The Company agrees 1o remit the following on a monthly
A818:

a. The toral amount of V-CAP contributions deducted.

b. The names, social security number and amounis from
whose wages such deductions have been made,

c. The Company shall, at the same time, remit to the Union
its check for the amount shown under item (a) above, care of the
International Union, United Automobile, Asrospace and Agr-
cultural Implement Workers of America (UAW) applicable focal
Union.

The check should be made payable to UAW V-CAP fund
and submitted o the UAW Accounting Departmeny, $0Q00 E.
Jefferson Avenue, Detroit, Michigan 48214,

The Company will provide the local union with a printout
each month, showing how much each member has comributed
that month.

4. INDEMNIFICATION OF COMPANY

The Union agrees that it will indemnify and save the Com-
pany harmless from any and all liability, claim, responsibility,
damage, ot suit which may arise out of any action tzken by the
Company in accordance with the terms of this article or in reli-
ance upon the authorization mentioned herein,

12
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ARTICLE Wi UNION DEDUCTIONS

5. SOLICITATION, COERCICN, DISCRIMINATION

There shall be no intimidation, coercion, or discrimination
in any way by the Company ot its agents or by the Union, its
representatives or employees against any employee because he
does or does not contribute to UAW V-CAP.

6.  AUTHORIZATION FOR DEDUCTIONS

AUTHORIZATION FOR ASSIGNMENT AND
CHECKOFF OF CON('.I:'ARII’BUTIONS TO UAW
V-

To: The Boeing Company

I hereby assign to UAW V-CAP, from any wages earned
or {0 be earned by me as vour employee, the sum of: (check one)

DSOt DSLGG EISZOG Dother

each and every month. I hereby authorize and direct you 1o de-
duct such amounts from my pay and to remit same to UAW V-
CAP at such times and in such manner as may be agreed upon
between you and the Union at any time while this authorization
is in effect.

This authorization is voluntarily made. 1 understand that
the signing of this authorization and the making of payments to
UAW V.CAP are not conditions of membership in the Linion or
of employment with the Company, that [ have the right to refuse
to sign this awthonzation and contribute to UAW V-CAP with-
out any reprisal, and that UAW V.CAP will use the money it
receives to make political contributions and expenditures in
connection with Federal, State and Local elections, and that
monics contributed to UAW V-CAP constitute a voluntary con-
t(l:'il%zlion to a joint fond-raising effort by the UAW and AFL-

i3

g G R b B B B b Pl e B B e et et e e e et et
P O D G0 =D O A L b e WD 00 = TN LA R L B0 — D D B0 A CR LA e L b




-l - R R T

ARTICLE il UNION DEDUGCTIONS

Name (Print)

Date

Address

Soe. Se, No.

City State Zip

Signature

UAW V-CAP is an independent paolitical committee created by
the UAW. This committee does not ask for or accept authoriza-
tion from any candidate and no candidate is responsible for its
activities.

ARTICLE IV
REPRESENTATION

1.  For the purpose of this Article and Articles V and VI, the
divisions shall be defined in Article I, and shall include those
areas wherein employess work who are included in the bargain-
ing unit as prescribed in Article I.

COMMITTEE PERSON

2. (a} Each division shall be pastitioned intc Zones by agree-
mem between the Company and the Bargaining Commitiee.
Separate rones will be established for cach shift with g minimoem
of one zone per shift, except for Local 1319 and McAlester.

{b) The average number of employees per zone on each
shift shall be two hundred (200); provided, however, that Zones
may be established by mutual agreement in geographically iso-
lated areas, or as a result of security requirements, without con-
sideration of or effect upon such average number of employees,
except for Local 1519 and McAlester,

{c) At Local 1519, sach area unit shall be partitioned into
geographical, proprietary and/or security areas,

(d} At McAlester, the plant shall be partitioned into wo
(2) areas on the first shift. Such areas are 10 be determined by

14




ARTICLE v REPRESENTATION

mutual agreement between the Personnel Manager and the
President of the Local Union. There shall be one area on the
second shift and one on the third shift.

3. (a)For cach zone there shall be one Committeeperson
designated by the Union from among the employees within the
zone, to represent only the employees of that zone, as provided
in Article V, except for Local 1519, MP&TD and McAlester.

(1) Local 1519-For each area thete shall be one Com-
mitieepersa.

{2) For MP&TD, a Committecperson shall be assigned
ta the secand andfor third shift when three (3} or more employ-
ees are assigned on that shift,

{3 At McAlester, for cach area, on the first shifi, there
shall be one Area Commitieeperson; one Area Committeeperson
on the second shifi for as long as there are bargaining unit em-
ployees assigned to the second shift and one Area Committeep-
erson on the third shift at such times as there are more than ten
{10} bargaining unit employees assigned to the third shift, These
Area Committeepersons shall be selected by the Usion to repre-
sent only the employees of that area.

(b} In the event of the absence from the plant of a Com-
mitteeperson the Alternate Cornmiteeperson and in his absence
the acting replacement designated by the Union shall act as the
Committeeperson during the pericd of the Committeeperson's
absenge only, except to the extent mutually agreed by the par-
ties.

4. (a) Whenever the total population of twa (2) adjoining
zones 13 reduced to theee hundred (300) or fewer employees, the
Company shal) notify the President of the Local Union and the
Chairperson of the Bargaining Committee that the rwo (2) zones
are 10 be combined within ten (10) days. The President of the
Loca) Union or his designated representative shall notify the
Company, within such ten (14) day period, of the name of the
new Committecperson, except for Local 1519 & McAlester.

(b) Whenever the population of a zone has increased 1o
more than three hundred (300), the zone shall be divided into
two (2) zones in accordance with the provisions of Section
2(a) abave, excep for Local 1519 & McAlester.

5. For each zone there shall be one Aliermate Committeeper-

son designated by the Union to represent employees in that zone,
as provided in Article V, Problem/Grievance, Appeals and Ar-
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ARTICLE IV REPRESENTATION

bitrattan Proceduce and in accordance with Section 3{b) of this
Article, except for MP&TD and Local 1519,

{a} For MPETD, there shall be an altemnate for the first
shift only. When twenty-five (25) or mare employees are as-
signed to the second or third shift, an Alternate Commitiee-
person shall be assigned to those shifts.

{b} For Local 1519 there shall be one Altermate Commit-
teeperson for ¢ach area.

BARGAINING COMMITTEEPERSONS,
WAGE/SENIORITY COORDINATOR

(DIVISIONS WITH LESS
THAN 200 EMPLOYEES)

6. (a) Each division shall have a Bargaining Committee-
person on 2ach shift designated by the Unicn.

{b) Bargaining Committeepersons will be given permission
to leave their place aof work durmg working hours in the manner
provided in this Article in order to perform the duties set forth
herein. Tt is recognized and agreed that when not so engaged,
Bargaining Coramittecpersons have production work 1o perform.

{c) One Bargaining Commitieeperson will be designated as
the Wage/Seniority Coordinator .

(DIVISIONS WITH 200 TO 999 EMPLOYEES)

7. {a)Each division shall have Bargaining Comminee-
persons designated by the Union in accardance with the foltow-
ing schedule:

No. of No. of Bargaining
Employeas Committeopersons

200-399 1

400-699 2

TH0-999 3

(b) One Bargaining Committeeperson will be designated
by the Union as the Wage/Seniority Coordinator.
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ARTICLE IV REPRESENTATION

(DIVISIONS WITH MORE
THAN 999 EMPLOYEES)

BARGAINING COMMITTEEPERSONS

8. (a)Each division shall have a minimum of four
{4) Bargaining Committeepersons designated by the Union.

{b) Additional Bargaining Committeepersons will be des-
ignated by the Union in accordance with the following schedule:

No. of No. of Bargaining

Employees Committeeparsons
1.800 5
2,600 6
3400 7
4,200 8

{c} Additional Bargaining Committeepersons beyond the
schedule in Section $(b) above will be provided on the basis of
one Bargaining Committeeperson for each additiona) 800 em-

ployees,
WAGE/SENIORITY COORDINATOR

(d) Each division shall have a Wage/Seniotity Coordinator
designated by the Union to represent all employees in that divi-
sion oh matters pertaining to Article X1 and Article XVI prob-
lems, as outlined in Section 20 of this Asticle.

BARGAINING COMMITTEE

9. (a) The Bargaining Committee at each division with less
than 200 employees shall consist of the Bargaining Committezp-
ersons. Two (2) Bargaining Commiteepersons will constitute a
quorum for the purpose of conducting business. For the purposs
of a quorum only, the Union may designate an Altemate to al-
tend meetings of the Bargaining Commitee and the Director of
Labor Relations. One Bargaining Commifieeperson will be
designated as the Chairperson of the Bargaining Committee.

{b) The Bargaining Committee at each division with 200 to
999 employees shall consist of the Bargaining Cammittceper-
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ARTICLE IV REPRESENTATION

sons. Any two (2) Bargaining Commitieepersons will constitute
a guorum for the purpose of conducting business. Far the pur-
pose of a quorum only, 2 Commitieeperson may artend meetings
of the Bargaining Committee and the Director of Labor Rela-
tions. One member of the Bargaining Committee shall be desig-
nated as the Chairperson.

(<) The Bargaining Comnitiee at each division with more
than 999 employees shall consist of the Bargaining Commitice-
persons. Any three (3) Bargaining Commitieepersons will con-
stitute a quorum for the purpose of conducting business. Addi-
tional Bargaining Commineespersons and the Wage/Seniority
Coordinators at each division may attend meetings of the Bar-
gaining Commitiee and the Division Director of Labor Relations
if requested by the Chairperson of the Bargaining Conunittee.
Onte member of the Bargaining Comminee shail be designated to
act as Chairperson and one member shall be designaled to act as
Vice-Chairperson.

{d) Adjustments will be made based on bargaining unit
employment figures as set forth in Sections 6, 7 and 8 above.
Such adjustments will be made within the one hundred and
twenty (120} days following the bargaining unit employment
increase or decrease.

PLANT AREAS

10. (a) Each division with 300 or more employees shall be
partitioned inte plant areas by agreement berween the Company
and the Rargaining Committee.

(b) For each plant area there shall be one Bargaining
Committeeperson designated by the Union to represent employ-
ges in that plam area as provided in Anicle V, Prob-
lem/Grievance, Appeal and Arbitration Procedure.

11. FOR LOCAL I151%:

{(a) The Bargaining Committee shall consist of four
{4) Committeepersons at the Edwards and Santa Susana Figld
Laboratories area units. Twe {2} members of the Commiiee
shall constitute 2 quorum.

(k) One member of the Bargaining Commities shall be
designated (o act as Chairpersan and one member shall be desig-
nated to act as Vice-Chairperson.

{c) One member of the Bargaining Committee shall be
designated te act as the Wage/Seniority Coordinator.

18
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ARTICLE IV REPRESENTATION

12. FOR McALESTER:

The Union will select one employee to act as Bargaining
Chairperson. The Bargaining Chairperson shall also act as the
Wage/Seniority Coordinator and will be assigned to first shifi.

13. The Bargaining Committee for the MP&TD Unit is in-
cluded as a part of the Bargaining Committee structure for the
P&M unit.

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF UNION
REPRESENTATIVES

L4. Sections 15 to 21 inclusive outling the sole duties, respon-
sibilities and limitations of the Commiticepersons, Alternate
Committespersons, Bargaining Committeepersons, Wagef
Seniority Coordinatr and the Chairpersons and  Vice-
Chairpersons of the Bargaining Committees in performing their
functions as recogmized Union representatives. This group con-
stitutes all of the recognized Union representatives for purposes
of this Article.

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF THE COMMITTEEPERSON

"15. (a) The Committeeperson will be given permission by his

Supervisor upon the request of an employee in his zone o leave
his job during his working hours to perform the following fune-
tions:

(1) To interview the employee, investigate, and present
to a Supervisor in his zone a problem on behalf of an employes
or group of employees in his zone when his presence has been
requested by such an employee or employees. The Committeep-
erson shall not present to 2 Supervisor a problem concerning any
issue provided for in Article V, Section 14, but instead shall
request that his Supervisor refer such problem to Labor Rela-
tions.

(1) To request, through his Supervisor, to meet with
the Bargaining Committeeperson, ar Wage/Seniority Coordina-
tor, as appticable, to discuss a problem on behalf of the Union
arising in his 20ne, concemning any issug provided for in Asticle
¥, Section 14,

(3) To discuss with the Bargaining Commitieeperson a
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ARTICLE ¥ REPRESENTATION

probliem remaining unresolved afier compliance with Article V,
Step I, should the Bargaining Committeeperson desire his pres-
ence,

(DO If it is necessary for the Commiiteeperson to go
outside his zone in investigating a problem, permission for such
investigation will be given by the Director of Labor Relations or
his representative, who will make necessary amangements for
such investigation.

{5) When the employee’s Supervisor is not located in
the zone where the problem originated, the Committeeperson
shall ask his own Supervisor 10 call in the Supervisor of the
employee whose problem is being investigated. The meeting
between the Committeeperson and the employee’s Supervisor
shall be arranged by lollowing the procedure outlined in Sectian
15 above.

(6} The Committeepersen may, by mutual agreement
between the Supervisor and the Committeeperson, be afforded
reasonable additional time to investigate new facts related to the
problem prior to the meeting with the Supervisor.

(72 To meet with the Manager of an employee in his
zone as provided in Article V,

(b) The Commitieeperson will be given permission by his
Supervisor to leave his job during werking hours to initiate a
problem an behalf of the Union, and 1o meet with the Bargaoining
Committeeperson.

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF THE ALTERNATE
COMMITTEEPERSON

16. (a)To act as the Committecperson only as set forth in
Saction (b} of this Article.

(b] When the Alternate Committecperson is once called in
on a problem under the provisions of Sections 3(b) and 16(a) of
this Article and Article V, Sections 2 and 3, hc shall thereafier
process the complaini 35 the Committeeperson in the manner
pravided in Section 15 above except as provided in Section
16(c).

{c} $hould the Commitieeperson be in the plant on the day
an unresolved employet problem has been referred to the Man-
ager, the Committeeperson, and not the Aliernate Committeeper-
son,shall meet and discuss the problem as provided in Article ¥,
Section 5.

20




ARTICLE W REPRESENTATION

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF BARGAINING
COMMITTEEPERSON (BARGAINING
CHAIRPERSON AT McALESTER)

17. (a} To separately and/or jointly investigate with the appro-
priate Company representative 4 problem/grievance remaining
urresolved after compliance with Article V, Section 7, or a
problem/grievance on behalf of the Union concerning any issue
provided for in Asticle V, Section 14, as described in Sections
15(a) and 15(b) hereof.

(b) If it is necessary for the Bargaining Committecperson
1o go cutside his plant area in investigating a problem/grievance,
authorization for such investigation will be given by the Director
of Labor Relations or his representative, who will make neces-

arrangements for such investigation.

{c) To assist the Wage/Seniority Coordinator when the case
load exceeds the capacity of such Coordinator and after agree-
ment has been reached between the Director of Labor Relations
and the Chairperson of the Bargaining Committee thal such
assistance is required,

{d) To reduce to writing on forms provided by the Com-
pany a grievance as provided in Article V, Section 14.

(&) Ta further investigate, when so assigned by the Chair-
person of the Bargaining Committee, unresolved prab.
lems/grievances prior to their appeal to Article V., Section 15.

() To attend the scheduled meeting of the Bargaining
Committee and the Company.

{g) To initiate a problem/problems arising under Article V,
Section 14 or process a problern/grievance initiated by a fonmer
or inactive employee.

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF THE CHAIRPERSON
OF THE BARGAINING COMMITTEE

18. The Chairperson of the Bargaining Commitiee shall be
responsible for the following:

{2} Reviewing senlements of the Wage/Seniority Coordi-
nALoT.

(b) Attending the scheduled grievance meeting of the Bar-
gaining Committee and the Director of Labor Relations and/or

21
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ARTICLE IV REPRESENTATION

his representatives and acting as Chairperson of the Bargaining
Committee in presentation of grievances at this meeting.

[¢) Receiving on behalf of the Union the dispasition of
grievances following 1he grievance meeiing.

(d) Conducting, or assigning tv a Bargaining Committeep-
erson, an investigation of a grievance subsequent 10 receipt by
the Union of the Company's written disposition if in his opinion
such investigation is warranted in order to determine the advis-
ability of appealing the case to the Appeal Commiltes. Before
making such investigation he shall notify the Direcior of Labor
Relations or his designated representative who will make neces-
sary arrangements for such investigation.

{e) To designate a Committeeperson from an absent Bar-
gaining Committeeperson’s plant area or another Bargaining
Commingeperson to act in the capacity of the Bargaining Com-
mitteeperson until such time as the absent Bargaining Commit-
teeperson returnts to the plant. The Chairperson of the Bargaining
Committee shall notify the Director of Labor Relations of such
designation. The Chairperson of the Bargaining Commiftee may
appoint temporary assistance to the Bargaining Commiiteepes
son to accommodate unusual work load problems. If, in the
opinion of the Division Director of Labor Relations, such assis-
tance is not warranted, the situation will be immediately for-
warded to the Corporate Dirgetor, Labor Relations and a
representative of the National Acrospace Department for imme-
diate resolution before such temporary appointment may become
effective. The procedure described above will apply if a dispute
arises as to the duration of such temporary appoiniment.

(f) To assign investigations to Bargaining Committeepet-
sons involving wage and seniority matters when the case foad
exceeds the capacity of the Wage/Seniority Coordinator and
agreement that such condition exists has been reached by the
Chairperson and the Director of Labor Relations.

(&) To attend meetings of the Appeal Committee in accor-
dance with the provisions of Article V.

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF THE VICE-CHAIRPERSON
OF THE BARGAINING COMMITTEE

19. [n the absence from the plamt of the Chaimperson of the
Bargaining Committee, the Vice-Chairperson is authorized to
assumie the functions of the Chairperson.

22



ARTWCLE IV REPRESENTATION

SOLE DUTIES, RESPONSIBILITIES AND
LIMITATIONS OF THE WAGE/SENIORITY
COORDINATOR

20. The Wage/Senionity Coordinator shall be responsible for
the following:

{a) To separately and/or jointly investigate with the appro-
priate Company representative problems/grievances involving
alleged misclassifications of employees which are referred to
him as provided for in Sections 15¢(a) and 15(b) hereof.

(b) To separately and/or jointly investigate any queslions
or disputes which may arise under the provision of Article XV1,
Section 7{b) of the Agreement.

(¢) To separately and/or joinily investigate matters in con-
nection with the installation of new or revised jobs under the
provisions of Article XVI, Sections 2 and 3 when assigned by
the Chairperson of the Bargaining Committee.

{d) To separately and/or jointly investigate with the appro-
priate  Company representative problems/grievances arising
under the provisions of Article XI, except For Section 10(i).

(2] To separately and/or jointly investigate with the appro-
ptiate Company representative a problemygrievance filed under
Article XI, Section 10(i) remaining unresolved after compliance
with Article V, Section 7.

(f) Receiving the seniority lists prepared by the Company
and furnished to the Union as provided in Article X1, Section |3,

() To reduce to wtiting on forms provided by the Com-
pany a grievance as provided in Article V Section 14.

{h) To meet with the appropriate Company representative
and jointly explain seniority rights to retuming veterans who
have satisfactorily completed their period of active service under
the provisions of Article XV,

{i) Subject to the limitations specified in this Section 20, o
intiate a problem/grievance arising under Aricle V, Section 14
or process a problem/grievance initiated by a former or inactive
cmployee.

GENERAL PROVISIONS

21, () The Union representatives listed above will be aclive
employees who have acquired seniority status with the Company
in scoordance with Anicle X1, Saction 15.

{b) Recognized Union representatives will be given per-
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ARTICLE IV REPRESENTATION

mission o leave their places of work during working hours in
the manner provided in this Article in order to perform the duties
set forth heretn. It is recognized and agreed that when not so
engaged Comniittecpersons and Aliernate Committee-persons
have production work to perform.

(c) Al Union representatives shall advise the responsible
Supervisor of their purpose of being in a department.

(4} All Union representatives are subject to al] plant rules
regarding conduct of employees.

(e) While on a formal leave of absence, no employee shall
serve as a Union representative in any of the offices listed in this
section.

{f) Committeepersons shall report to their regular Supervi-
sors or theit representatives at the beginning of their shifis be-
fore investigating, meeting on or attiempting to adjust problems
during working hours as outlined in this Article.

(2) Adequate facilities wrll be provided for Bargaining
Coramitteepersons/Coordinatars 1o conduct Union business.

(h) Unton representatives will be afforded the same pro-
motional opportunities as all ather employees.

(i} Bargaining Committeepersons and Wage/Senjority Co-
ordinators will be considered for overtime assignments in their
respective base depariments and overtime groups.

(J) In those cases where there s not a full complement of
supervisory personne] 10 deal with authorized Union representa-
tives, as provided in the Agreement, the Company will notify the
Union of a designated management representative.

(k) All Union representatives will keep to a minimum time
required to transfer investigation material, including the ex-
change of information between the Ahernate Commineeperson
and the Committeeperson in those cases when the Commitieep-
erson remrns prior te the meeting with the Manager, in accor-
dance with Section 16(¢) hereof. ln no event shall this exceed
ane hour,

(1) Committeepersons shall not conduct any Union activity,
including transfer of investigation material or meeting with a
Bargaining Committesperson, without obtaining penmission, as
described in Section 22(b) heteof.

(m) LOS ANGELES AND PALMDALE AREA UNITS
AND MP&TD UGNIT

Should either party desire 1o discuss subjects not per-
taining to problems, grievances, disputes or interpretations or
applications of the terms of this Agrecment, a meeting with
representatives of the other party may be amranged upon written

24
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ARTICLE IV REPRESENTATION

request. [n such written request, the pary requesting the meeting
shall set forth the subjects it desires to discuss. The representa-
tives of the Union at such a meeting shall consist of the Presi-
dent of the Union and the Chairperson of the Bargaining
Committes of each division. On matters strictly local in nature
which do not affect the employees at other divisions in the Los
Angeles and Palmdale areas and MP&TD unit, the representa-
tives of the Union shall consist of the President of the Union and
the Bargatning Committee. An Intermational Representative may
also be present and participate in such meetings.

(n) TULSA DIVISION, LOCAL 1519 AND McALESTER
AREA UNIT

Should either party desire to discuss subjects not per-

taining to problems, grievances, disputes or interpretations or
applications of the terms of this Agreement, 8 meeting with
representatives of the other party may be arranged upon written
request. In such written request, the party requesting the meeting
shall set forth the subjects it desires to discoss. The representa-
tives of the Union at such a meeting shall consist of the Presi-
dent of the Union and the Bargaining Commitiee. An
International Representative may alse be present and participate
in such meetings.

22. A written list as well as any changes in such list of the
names of the Committeepersons, the Alternate Cemumitieeper-
sons, Bargaining Committeepersons, Wage/Seniority Coordina-
tors, Chairpersons and Vice-Chaitmen of the Bargaining
Committees will be fumished by the President of the Local
Union or his designated representative to the Director of Labor
Relations of the Division involved. The names of the Corminii-
teepersons, Aliernate Committeepersons, Bargaining Commit-
teepersons, Wage/Seniority Coordinatars, and the Chajrpersons
and Vice-Chairpersons of the Bargaining Committees will be
furnished as herein provided at least forty-cight (48) howrs not
inchiding Saturdays, Sundays and holidays prior to the effective
date of assuming duties of office, except as provided in Section
4 hereof.

23. (a)}No Union representative specified in Article XTI, Sec-
tion 13, shall be transferred or promoted out of the bargaining
unit, except in accordance with the provisions of Anicle XI,
unless mutually agreed to by the President of the Local Union
and the Director of Labor Relations of the division involved;
provided however, where such President withholds agreement,
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ARTICLE IV REPRESENTATION

such Union representative may, with his approval, be transferred
or promoted out of the bargaining unit to the same job classifi-
cation to which agreement of transfer or promotion was with-
held, after ninety (90) days from the date the original transfer or
promotion was requested,

{b) Any employee who is serving as a Committeeperson or
Ahernate Committeeperson shall not be transferred or promoted
out of his zone, unless mutually agreed to by the division Chair-
person of the Bargaining Committee or his designated represen-
tative and the Director of Labor Relations of the division
involved,

24. The Company agrees that the authorized Union represen-
tatives designated in Section 14 of this Anticle shall not be hin-
dered, coerced, restrained or interfered with in the performance
of their duties of investigating, presenting and adjusting prob-
lems and grievances, as provided in this Article, Alleged abuses
of this section shall be discussed berween the President of the
Local Uniion, the Chairperson of the Bargaining Cotmitiee and
the Division Director of Labor Relations. The Company agrees
thar its representatives shall exercise their best efforts to elimi-
nate any such abuses,

25, PAYMENT FOR UNION ACTIVITY TIME

Time spent away from their regular jobs during working
hours by Union representatives as specified m Secctions 15
through 2| hereof in the performance (within the plant by Com-
micteepersons and Alternate Committeepersans) of their func-
tions as specttied in Articles 1V, V and VI will be paid for by the
Company. This will inctude the time as se1 forth in Section 15 of
this Article to permit discussion in connection with the (ransfer
of unresolved problems with a Bargaining Commitieeperson or
Wage/Seniority Coordinator. The Company will not pay for
investigation of the same problem at the same level by more than
one representative, Alleged abuses of Union activity time shall
be discussed between the Division Director of Labor Relations,
the President of the Local Union and the Chairperson of the
Bargaining Committee. The Union agrees that its representatives
shall exercise wheir best efforts to eliminate such abuses.

26. Except at McAlester, temporary exceptions to the above-
described methods of representation may be made by mutual
agreement between the Chaimperson of the Bargaining Commit-
tee and the Director of Labor Relalions of the division involved,

26



ARTICLE 1V REPRESENTATION

The President of the Local Union may appoint temporary assis-
tance to the Wage/Seniority Coordinator to accommodate un-
usual work Joad problems. If, in the opinien of the Division
Director of Labor Relations, such assistance 15 not warranted, the
situation will be immediately forwarded to the Corporate Direc-
tor, Labor Relations and a representative of the National Agra-
space Depattment for immediate resohution before such
temporary appointment may become effective. The procedure
described above will apply if a dispute arises as to the duration
of such temporary appaintment. Other exceptions may be made
only by mumal agreement between the President of the Local
Union, the Bargaining Committee and the Director of Labar
Relations of the division involved.

{a) At McAlester, temporary cxceptions to the above-
described method of representation may be made only by mutual
agreement between the Bargaining Chairperson and the Person-
nel Manager. Other exceptions may be made only by mutual
agreement berween the President of the Local Union, the Bar-
gaining Chairperson and the Personnel Manager.

27. The Corporate Dhrector, Labor Relations and one other
Company representative, and the President of the Intra-
Corporate Bargaining Council, a representative of the National
Aeraspace Department, President of the Local and Chairperson
of the Bargaining Cemmittee, pr their designated representa-
tives, will meet at the request of cither party, to review and, if
necessary, adjust the Union representation structune provided in
this Article IV, the Problem/Grievance, Appeal and Arbitration
Procedure a3 provided in Article V and the Discipline procedure
as pravided in Arnticle VI

ARTICLE V

PROBLEM/GRIEVANCE, APPEAL AND
ARBITRATION PROCEDURE

1. 1n the event any employee or the Union has any complaint,
dispute, inquiry or problem concerning the interpretation or
application of any of the terms of this Agreement, or any other
work-retated problem, such matters shall be adjusted according
to the following procedure:
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PROBLEM/GRIEVANGE, APPEAL
ARTICLE V AND ARBITRATION PROCEDURE

STEP 1

Employee and Committeeperson-Supervisor or
Employee-Supervigor

(Subject to the limjtations of Section 14 hereof)

2. Any employee having a problenvgrievance, or one desig-
natzd member of a group having & problemfgrievance, may first
take the problem/grievance up with the Supervisor,

3. An employee desirous of having his Committeeperson
called to discuss his problemvgrievance shall notify his Supervi-
sot. Such notification shall include the employee entering his
name, shift, social security number, job code, and the date and
time of the request on the Employee Request for Union Repre-
sentation Log. The Supervisor will immediately notify the
Committeeperson (through such Committeeperson’s Supervi-
sor} of the request, and shall enter the date and time of such
notification on the P Log.

4. Upon arival in the department, the Committeeperson will
notify the Supervisor of his presence and discuss the complaint
with the employee. After discussions with the employee, the
Commitieeperson and employee. in an attemnpt o settle the
grievance, will discuss the grievance with the employee's Super-
visor and attempt to resclve the employee's problem. The Com-
mittceperson and the Supervisor shall have full authority to settle
the problem.

COMMITTEEPERSON-MANAGER

5. If the grievance is not satisfactorily settled with the Super-
visar, the Committeeperson and the employee’s Manager will
meet within 24 hours te try and resolve the grievance,

6. Ifthe grievance is not satisfactorily resolved at this stage of

the procedure, it will be reduced to writing on Grievance forms
provided by the Company and signed by the employee.

18
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PROBLEWGRIEVANCE, ARPEAL
ARTICLE ¥ AND ARBITRATION PROCEDURE

7.  Upon receipt of the written grievance, the employee's
Manzger will give his written answer to the Committeeperson
within two working days. If the Manager's answer is unsatisfac-
tnrj:. the grievance may be appealed to the next step of the pro-
cedure,

SETTLEMENTS OF PROBLEMS

8. Problems settled under the provisions of Step [ are not
precedent sedting and are without prejudice to the position of
either party in matters invelving another employee, group of
employees ar problem.

STEP I

9. If a satisfactory disposition of the grievance is not made in
the First Step of the Grievance Procedure, the Bargaining Com-
mittee of the Unit‘division may, if they consider the grievance to
be well-founded, appeal the grievance to the Second Step of the
procedure within fourteen (14) days of the date of receiving the
Company's First Step answer.

10. A Bargaining Committee meeting shall be held with the
Director of Labar Relations and/or his tepresentatives at a regu-
tarly scheduled time each week (unless a longer interval is
agreed upon locally)-if there is business 10 be transacted-and
shall continue on consecutive warking days until all business
before it has been completed.

(2} A duly accredited International Representative and the
President of the Local Union shall be permitted to attend and
panicipate in meetings of the Bargaining Committee and the
Cotnpany upon oral notification to the Company.

11. The Company shall give its decision in writing to the Bar-
gaining Committee Chaitperson oty all grievances considered at
this meeting not later than one (1) week afier the meeting.

{a) If a satisfaciory disposition of the grievance is not made
in the Second Step, the Chairperson of the Bargaining Commi-
tee, if he considers the grievance to be well-founded, may appeal
the grievance to the Third Step.

12, Third Step grievances will be processed in accordance with
the following provisions:
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PROBLEM/GRIEVANCE, APPEAL
ARTICLE Y AND ARBITRATION PROCEDURE

(a) Appeal Procedure-The Chairpersan shall, within one
week of written disposition of the Second Step, give written
notice to the designated Company represeniative that the gricv-
ance is appealed 10 the Third Step.

(b) Within one week after notice of appeal has been given
by the Chairperson the parties will prepare and exchange a com-
plete and detailed statement of all the facts and circumstances
surrounding the grievance.

{cyNo grievance shall be considered by the Agppeals
Commmitiee's Board in the Third Step, until the next meeting after
the prescribed statement of facts has been presented on behalf of
the Union.

STATEMENT OF FACT AND POSITION

13. Each party's statement shall be in detail sufficient to rea-
sonably apprise the other party of the nature of (i) the grisvance
and the issues invodved, {ii) the contentions made in support of
the party's position on the issues (iii) the basic facts relied upon
n sappors of such posiiion, and {iv) where a claim of disctimi-
nation is included in the grievance, a statement of the facts and
circumstarices supporting such claim.

(a) Such statements shall iix the nature of the grievance
and of the issues for all subsequent consideration of the case in
the Grievance Procedure (including the Founth Step). and neither
party shall aiternpt to deviate materially from the contents of
such statement afier (wmishing it to the other party. Any change
ar addition to facts of position must be submibied al this siep of
the Grievance Procedure. Any change or additions beyond this
Third Step shall not be allowed by the Arbitrater.

() Tt is the purpose and intent of this subsection to assure
thai there shall be full discussion and consideration of the griev-
ance, on the basis of & full disclosure of the relevant facts, in the
voluntary steps of the Grievance Procedure,

14. GRIEVANCES TO BE WITIATED UNDER STEP I

Grievanoes conceming

(a} Article X1, except Section 10(i)

{b) Anticle XVI

{c) Work assignments to emplayees of another bargaining
unit

{d) Subcontracting

(t) Employees terminated as a result of overstaying vaca-
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PROBLEM/GRIEVANCE, APPEAL
ARTICLE V AND ARBITRATION PROCEDURE

tion or leave of absence

(fy Employees out of the plant on formal leave of absence

(g} Discharges

(h) Anicle X, Section 3

(i) Article XIV

{j) Article 1X

(k) Article XIX, Section 5

{I) Matters affecting in the same manner a substantial
number of employees

{m) Matiers the partics agree are peneral in nature and ap-
plication shall be referred by the appropriate Union representa-
tive to Labor Relations and shall be processed in accordance
with this Article and subject to the provisions of the Natiopal
Labor Relations Act, as amended,

STEP I

15. APPEAL PROCEDURE

International Union-Division Director of Personnel

(a)The Appeal Commines shall consist of four
(4) members as follows: For the Union, the Regional Director or
ane designated representative of the Regional Director who is
permanenily assigned to handle all grievances arising under this
Agreement in all plants of his region, and the Chairperson of the
Bargaining Commitice of the division involved; for the Com-
paiy, two (2) representatives, one of whom will be the Division
Director of Personnel, or a designated represeniative, who has
0ol previously rendered a decision in the case.

(b} If it is necessary for the Regional Director or his desig-
nafed representative to actually observe the opemiions aboul
which the dispute has arisen, in order to understand the case, he
will be permitted 1o enter the plant to make such observations, in
accordance with government regulations and Company Rules
respecting plant visitors,

{c) Should the Corporate Director, Labor Relations or the
representative of the National Aerospace Department deem it
necessary or advisable to participate in any appeal meeting, both
may sa attend and participate upon so notifying the other, where
possible, in sufficient time o permit both to attend.

{d) Meetings of the Appeal Committee will be held at a
time agreed ta by the parties. Unless mumally agreed otherwise,
such meetings will not be held more than once every two
(2) weeks for each division. In the event meetings of the Appeal
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PROBLEM/GRIEVANCE, APPEAL
ARTICLE V AND ARBITRATION PROCEDURE

Committee have not been held for mare than two (2) weeks,
meetings will be arranged by mumal agreement within seven
(7) days after the Notice of Appeal has been received,

{e) All matters propesly in the procedure will be discussed.
If seetlenent of the case is not reached at this meeting, the Com-
pany will furaish a copy of a summasy of the minuies of the
meeting, including a statement of any depariure from the basic
contentions of either party, to the Chairperson of the Bargaining
Committee, the Regional Director and the National Aerospace
Deparument representative within five (5) working days after the
meeting. This period may be extended by mutual written agree-
ment.

(f) Any grievances not appealed in accordance with the
procedures and time limits set forth in this Article, shall be con-
sidered fully setiled on the basis of the Company's writien dispo-
sition.

{g) Any grievances to which the Campany fails to respond
within the specified time limits, as set forth in this Article, shall
be considered fully settled on the basis of the Union's requested
remedy.

I6. ARBITRATION PROCEDURE

(a) If the Company's decision at the Appeal Step does not
satisfactorily settle the grievance and the Union desires to submit
the grievance to the National Aerospace Department for review,
it stiall provide written netification to the Cerporate Director,
Labor Relations by registered or certified mail. Such notification
must be placed in the mail within fourteen (14) days following
delivery of the summary of minutes of the Appeal Committee
meeting as provided in Section 2(e) hereof. Within thirty
(30} days after receipt of the summary minutes of the Appeal
Committee meeting, a National Aerospace Department review
meeting will be scheduled. The Review Committes will consist
of the Director of the National Aeraspace Depanment or his
designated representatives including one from the staff of the
National Agrospace Department, ane from the staff of the Re-
gional Director and the Chaitperson of the Local Union Bar-
gaining Committe¢, and the Vice President, Human Resources
or his designated represemtatives includimg one member of his
staff and a divisional representative. Upon notification, an addi-
tional specialist, ¢.g., a wage or senfority expert, may join the
meeting. Summary minutes of this meeting will be submitred by
the Company to the Navional Aerpspace Department within five
{5) working days after the meeting, Within thirty (30} days after
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PROBLEM/GRIEVANCE, APPEAL
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receipt of the summary minutes, the National Aerospace De.
partment will notify the Corporate Dicector, Labor Relations by
registered or certified mail, that the Union intends to submit the
grievance 1o Atbitration or that the grievance is considered set-
tled. Upon notification to the Company by the Union of #s in-
tention to submit the grievance to Arbitration, the Union and the
Company will simultaneously submit their summary position
stafements to the Arthitrator, mailed postage prepaid, retum
receipt requested, by registered or certified mail, on the four-
teenth (14th) day afler receipt by the Company of the notice
from the National Aeraspace Department as provided in this
section, Each party's summary statement of the grievance shall
contain the submitiing pany's version of the issue or issues in-
volved, facts material 1o the issue or issues and its position with
respect to such grievance, together with a copy of the grievance
Statement of Fact, Company grievance disposition, and sum-
mary of minutes of the meeting of the Appeal Comumittee, as
provided in this Article, Five (5)days after the submission by
the parties of their respective summary sialernems to the Arbi-
trator as provided in this section, each party will submit ta the
other party, by registered or certified mail, a copy of its sum-
mary statement provided the Arbittator. Any of the petiods
withitt which any of the acts required in this Section 16{a) are to
be performed, may be extended by mutual agresiment berween
the National Aerospace Department represensative and the Cor-
porate Director, Labor Relations, or their designated representa-
tives.

(b) Cases appealed to the Arbitrator by the Naiionai Aero-
space Department after the appeals meeting will be handled by
the National Aerospace Department and/or the Region.

{¢) Ouly prievances which have been processed through
the Problem/Grievance Procedure as owtlined in this Article and
which have not been satisfactorily setiled by the Appeal Com-
mitiee, provided henzin, may be appealed to Arbitration.

{d) After the procedures set forth in this Section 3 have
heen completed, the Arbitrator shall. when the issues have not
been mutually agreed upon by the parties, determine the issues
directly raized by the grievance Statements of Fact and Company
dispositions which are unresolved, and he shall Further decide
whether or not these issues are arbilrable in accordance with the
terms of this Agreement, provided the question of arbitrarily has
been raised by aither party.

(e} In each case wherc the appealing party has submilted its
summary statement in accordance with the foregoing, an oral
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PROBLEM/GRIEVANCE, APPEAL
ARTICLE V AND ARBITRATION PROCEDURE

hearing shall be expeditiously scheduled, afier due notice to the
partics, by the Arbitrater. At such hearings the testimony will be
limied 1o such matetial facts as are in dispute, to a determina-
tion by the Arbitrator of the issue of arbitrability, if raised, and
1o the issue or issues processed through the Grievance Procedure
and appealed to Avbitration and 10 such argument as the Arbi-
trator determines to be necessary and proper. Al other procedure
selating to Arbitration shall be determined by the Arbitrator,

17. ARBITRATION HEARINGS AND JURISDICTION OF

THE ARBITRATOR

(a) Whenever witnesses are used, their evidence shall be
taken at the division where the problem originated unless other-
wise mutually agreed 1o by the partics. Any employee needed as
a witness shall be released from work if he is on duty,

(b} The process of Arbitration shall be carried out as expe-
ditiously as possible, The Arbiaator shall render his decision in
wrtting net fater than two (2) calendar weeks after he has taken
the matter under submission, unless such time is extendad by
mutual agreement of the parties,

(¢) Only grievances involving interpretation or application
of this Agreement may be ruled on by the Arbitrator and the
Arbitrator shall be limited in his decision to a determination on
the issues determined in accordance with Section 16 hereof,

(d) The Arbitrator shall be prohibited from adding to,
maodifying or subtracting from the terms of this Agreement, or
any supplementa) written agreement of the parties.

(e) The decision of the Arhitrator shall be final, binding
und conclusive. Copies of such decisions shall be sent by the
Arbitrator to the Corporate Director, Labor Relations, the Na-
tional Aeraspace Department and Regional Director of the Re-
gion concerned of the International Unian, the Director of Labor
Relations of the division involved and the Chairperson of the
Bargaining Committee of the divisiot invalved.

(f) In cases of disciplinary action the Arbitrator has the
right to rescind the penalty and to compensate the employee for
lost wages on the ground that the Company disciplined the em-
ployee without a justifiable reazon. The Arbitrator shall not pass
upon the extent of the discipline, except where the appealing
party proves that the penalty’ was inconsistent with penalties
applied in other similar cases, in which case he may modify the
peazlty to make it consistent with penalties applied in other
similar cases. However, in discharge cases the Arbitrator may
pass upon the extent of the discipline. Where he determines that
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discharge was not the proper penalty he shall determine what the
proper penalty should be.

18. GENERAL PROVISIONS

(8) The Director of the National Aerospace Depanment
and the Vice Presideni-Human Resources or their designated
representatives shall select an Arbitrator who shall serve subject
to conditions mutually specified by the parties.

(b} The compensation and expense of the Arbitrator and of
Arbitration shall be home equally by the parties. Either party
shall have the right to have a transcript at its own expense.

() The Union agrees that it will not request the services of
any Government Agency or of any other party to intervene in
any problem, grievance or dispute untl the foll Prob-
lem/Grievance Procedurs, Appeal Procedure and Arbitration
Pracedure as set forth in this Article (providing the grievance is
properly subject to Arbitration under the terms of this Article),
have been utilized.

(d) Grievances which are appealed to Adbitration and
which contain continuing liability shall be given priority over all
other grievances in the Arbitration Procedurs at that time.

(e} Time spent by employees during their working hours in
connection with the presentation of their problems to the appro-
priate Union representative, as provided in Article ¥V, will be
paid for by the Company. Employees must request an appropri-
ate pass prior to meeting with their Committeeperson and prior
to meeting with their Committeeperson and Supervisor,

(f) The Company may make any investigation necessary to
determine the facts surrounding any problem/grievance. How-
ever, the Company will make tip attempt ¢o sectle or dispase of
any such problenvgrievance with the concemed employee after a
Union representative has begun the processing of such prob-
lemm/grievance, except in the presence of the appropriate Union
representative.

19. TIME LIMITS
(3} There is no responsibility on the Company to make an
adjustment of any problem/grievance;

(1) Unless it is presented within one hundred and
rwenty {(120) hours after the oceurrence of the acts or omissions
of the Commpany which are the basis of the problem/grievance
unless the circumstances of the case made it impossible for
either the employee or the Union to know that he had grounds
for such a claim prior to that date, in which event it must be
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PROBLEM/GRIEVANCE, APPEAL
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presented within one hundred and rwenty {120} hours after either
party first knew of such act or omission; or

(0) in no event shall any decision or award upon any
problem or grievance filed by any employee or the Union under
Article V be made effective for any period beyond thirty
{30} calendar days priot to the date such problem/grievance was
first recorded in socordance with Article V.

{c) Any of the periads within which any of the acts re-
quired in Article ¥V are to be performed may be extended by
written mutual agreement between the Chairperson of the Bar-
gaining Committee or his designated representative and the
Director of Labor Relations ot his designated cepresentative.

(@) In computing the time within which the said acts are
required to be performed under Article V, Saturdays, Sundays
and holidays shall be exciluded except when specified as calen-
dar days.

ie) There is no responsibility on the pari of the Company to
make any further adjustment of any problem raised or grievance
filed when the emplovee to whom the problem applies or to
whom the grievance is applicable has voluntarily terminated his
employment with the Company, unless the problem/grievance
involves a claim fot compensation,

ARTICLE V1
DISCIPLINE

L. DISCIPLINE PROCEDURE

{(a} Any employe¢ who is called to an office for the pur-
pose of being disciplined may request his Committeeperson and
the Committeeperson will be sent for. Upon ammival, the Com-
mittecperson wil) be briefed on the purpose of the meeting and
afforded a reasonable period of time, not to exceed five [5) min-
utes, to discuss the matter with the employee. Subsequent fo
such discussion, the meeting shall proceed without delay or
imterruption,

(b) When practical, employees to be given a disciplinary
layoff will be notified of this fact no laver than one hour before
the end of their shift. An employee shall not be given a time off
penalty at the start of his shift for a prior violation.

(c) 1f an employee is disciplined, he shall be given the op-
portunify, upon his request, to present his problem/grievance to
his Committeeperson as provided in Article V, preferably before
leaving the department and in any event before leaving the plant.
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ARTICLE VI DISCIPLINE

(d) Notwithstanding the provisians of Section 19{a) of Ar-
ticie V, any empioyee who receives a disciplinary layoff may
present a problem/grievance cenceming such disciplinary action
not lJater than one hundred and twenty (120) hours after the end
of such disciplinary layoff in accordance with the provisions of
Article V.

(e} In cases of any disciplinaty action the Unjon reserves
the right 1o seck modification or elimination and compensation
in whole or in part for lost wages on the ground that the em-
ployee was wrongfully disciplined.

2. DISCHARGE PROCEDURE

{2} When practical, employees to be discharged will be no-
tified of this fact no later than one hour before the end of their
shift.

(b) If any employee is discharged, he shall be given the
opportunity upon his tequest to present his problem/grievance to
his appropriate Union representative as provided in this Asticle,
preferably before leaving the depanment and in any event befare
leaving the plant.

{c) Time spent by a discharged employee in presenting a
problem/grievance to his appropriate Union representative will
net be paid for by the Company.

{d) In discharge cases the Union reserves the right to seek
reinstatement and compensation in whole or in part for iost
wages on the ground that the employee was wrongfully dis-
charged.

3.  PRODUCTIVITY STANDARD

The test which shall be used as a basis for disciplining or
discharging an employee for productivity not up to standard
shall be the productivity of a normal employee reasonably exer-
cising his working capacity.

4. GENERAL PROVISIONS

(a) Industcial Security personnel as well as supervision
shall provide Union representation upon the request of an em-
ployee when (1) an employee is called to an office for the pur-
pose of being disciplined, and (2} an employee is to be involved
in an investigatory interview. Upon such a request, neither the
disciplinary action ner the investigatory intetview will proceed
until Union representation has been provided.
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ARTICLE ViI MANAGEMENT PREROGATIVES
ARTICLEWI
MANAGEMENT PREROGATIVES

1. Management prerogatives and the exercise thereof shall be
unqualified, shall remain exclusively in the Management and
shall inclede without limitation afl matters not covered by this
Agreement as well as the follawing, to the extent that the fol-
lowing are not limiled or modified by the terms and conditions
of this Agreement:

(a) The prerogative to hire, promote, assign to shifts,
maintain discipling and efficiency, discharge and discipline all
employees for a justifiable reason.

{b} The prerogative to determine the type of work to be
performed, the logation of work within the plants, the schedules
of production, the schedules of working hours and the methods,
process and means of manufacture.

ARTICLE Vil
STRIKES AND LOCKOUTS

I.  During the term of 1his Agreement the Local Unions and
the International Untor, or any of them, shall not authorize,
cause, engage in, sanction or assist in any slowdown, work stop-
page or strike agzinst the Company.

2. (a}In the event any employee who is employed in the
bargaining unit as s¢t forth in Article t of this Agreement shall
call, engage in, sanction or assist in any unauthorized slowdown,
work swoppage or strike against the Company or shall refuse to
perform services duly assigned when direcied 10 do so by the
Company, the Local Union and the International Union and their
officers and representatives agree to the foflowing;

(1) That the Company may take whatever disciplinary
action it deems appropriate including discharge and that the
degree of such disciplinary action shall not be reviewable
through Asticles V and V1 of this Agreement; and

{2) Thai each of them jointly and severally shall im-
mediately disavow and refuse to recognize any picket line or
lines established as a result of said unauthorized slow-down,
work stoppage or strike against the Company or refusal to per-
form services; that each of them will issue instructions not 1o
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ARTICLE VI STRIKES AND LOGKQUTS

tespect or recognize any said picket line or Jines; and in addition,
each will do everything within their respective powers to secure
the disestablishment and disbanding of any said picket line or
lines; and

(3) That each of them jointly and severally shall im-
mediately take or cause to be taken all affirmative action to
demand, cause and require performance of the terms and condi-
tions of this Agreement.

{b) In the event of any unauthorized stowdown, wark stop-
page or strike against the Company or refusal 1o perform serv-
ices duly assigned when directed to do so by the Company, the
Caompany agrees that it will not file or prosecute any action for
damages arising out of said unauthorized slowdown, work stop-
page, strke or refusal to perform services, against the Local
Union, its officers, representatives or individual members, pro-
vided that the Local Union, its officers and representatives per-
form their obligations and responsibilities as set forth in this
section, or against the \nternational Union, its officers, repre-
sentatives or individual members, provided that the Intemnational
Linion, its officers and representatives perform their obligations
and responsibilities as set forth in this section.

{c) Nothing in Section 2(b) above shall preclude any right
to which the Company previously was entitled to seek legal or
other redress of any individual whe has cavsed domage to or
injury to or loss of Company property nor does the Company
cede any nghts in this regard 10 which it may be entited by
future legislation.

3. During the term of this Agreement the Company shall not
cause, permit or engage in any lockout of its employees.

ARTICLE IX
EQUAL OPPORTUNITY

1. Both the Company and the Union are pledged 1o a policy
of equal opportunity and non-discrimination in employment, in
terms of employment and in the application of the provisions of
this Agreement which shall apply imespective of race, religion,
color, national origin, sex, age, or disability as defined under
applicable Federal statuse, Additionally, the Company and Union
are pledged to a policy of ron-disctimination under applicable

State laws.
-5
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ARTIGLE IX EQUAL OPPORTUNITY

The Company is committed to provide its employees with
a working environment free of all forms of discrimination, in-
cluding sexual harassment.

2. The Company and the Union join in full support of the
position that sexual harassment, as defined by the Equal Em-
ployment Opportunity Commission m its 1980 guidelines, offers
a serious obstacle to the achievement of full employment op-
portenity for workers of both sexes, and will not be tolerated
facilities covered by this Agreement. The partics further agree
that sexual harassment is grievabie as a form of sex discrimina-
tion under this article, as well as under other applicable articles
of the Agreement.

3.  The Company further agrees to continse its policy of tak-
ing affirmative action to factlitate the employment of the dis-
abled, disabled veterans and Vietnam-era veterans,

4. The Company and the Union agree that upon request of
cither party, in accordance with the provisions of Atticle 1V,
Section 21 (m) and {n) o meet with the other for the purpose of
exchanging ideas and suggestions for the mosi effective imple-
mentation of the Company policies set forth in Section 1 above.

5. Where the masculine term is used in this Agreement, it
shal] apply with equal force to the feminine gender.

ARTICLE X
NON-BARGAINING UNIT EMPLOYEES

1. Non-bargaining unit esnployees shall not perform any work
or operation performed by a bargaining enit employes at any
time whatsoever, except in case of extreme emergency or for the
purposes of instructing employees,

2. Complaints alleging viclation of Section 1 during overtime
bours may be presented in accordance with Section 2 of Aricle
V.,

3. Any other complaint alleging viclation of Section 1 shalt
be presented in accordance with the provisions of Article V,
Section 14,

40




[P—————

ARTICLE X NON-BARGAINING UNIT EMPLOYEES

4. The Company will fumish the Union a fist of supervisors
of bargaining unit employees on a quartecly basis. The list will
be by zone, wherever practical, and will be updated monthly or
maore often if significant changes in supervisory persennel occur,

ARTICLE Xl
~ SENIORITY

). DEFINITIONS

{(a) Area Unit-The term “area unit™ shall be as defined in
Article J except that, for the purposes of this Article XI, Senior-
ity, the Palmdale area units will be considered as separate divi-
sions within the Los Angeles area unit.

{t) Djvision-The word “division” shall be as defined in
Atticle . Neither the establishment of divisions, nor any other
pravision of this Agreement, shall modify or restrict the Com-
pany's existing right to fransfer employees between divisions in
the Los Angeles area as a result of the transfer of work between
such divisions,

(¢) Home Division-The term *home division™ of a Los An-
geles area unit employee is defined as:

(1) The division where he is cumently waorking pro-
viding he has not been laid off since Cctober 6, 1963; or

{2) The last division at which he worked if he has only
been {aid off from one division since Octaber 6, 1968; or

{3) The division 10 which he has voluntarily transferred
from his former home division;

OR

(4} The division where he is currently working if while
on layoff he was reinstated at another division; and

(i) Is promoted © a classificanon in his family
group or intermediate pool that is higher than the highest classi-
Fication to which he had recald rights at his formey home divi-
sion.

{ii) Is promoted or transferved 10 4 ciassification in
the same or higher labor grade in a different family group or
intermediate pool as the highest classification 1o which he had
recall rights at his former home division.

{iti} Refuses recall io his h1ghest classification at
his former home division.
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ARTICLE X! SENIORITY

Program” shall be as identiffed and defined in Article XXVI.
Eimployses in Selected Bkills classifications will exercise their
seniority as provided in Section 19 hereaf, excluding McAlester.
(i) Proprietary Work—The term “Proprietary Work” means
that work which, by its unique nature and sirict “need-to-know™
criteria, requires, for exposure to and/or participation in, an
access, that is in addition to or in liew of a security ¢lesrance,

2,  MEASUREMENT OF SENIORITY

{a)(1) Seniority shall be measured by the employee's length
of service with the Company from his effective date of entry into
the area unit, except as modified by the provisions of Sections
2(b), 11 and 19 hereof and Application of Seniority NLRE Deci-
sion 21-UC-10: provided, however, that no employee with sen-
iority in an area unit 3s of the effective date of this Agreement
wiil hive his semority date changed as a resull of this provision.
The seniority of employees with the same seniority date will be
determined by the alphabetical order of their names (sumame
first, then given pame, then middle initial) with the emplayee
whose name appears nearer the beginning of the alphabet having,
greater semtority. Employee’s pames for this purpose will be
established as their name on the Company's recards as of the
effective date of the Agreement. New employees will bave their
names established as their name on the Company's records as of

" their hire dae,

(2) The seniority of employees with the sare Selected
Skills classification seniority date will be determtined first by
their bacgaining unit seniority date and second in accordance
with Section 2(a)(1) above.

ib) Probationary Period

(1} Al employees are on probation for a period of
eighty-four (84) days from their most recent date of hire {first
date warked). They shall not have seniority status during this
period, At the end of the eighty-four (84) day probationary pe-
riod, an employee's seniority shall be retroactive to his most
recent date of hire or entry {reentry for employees who trans-
ferred out of the area unit before the end of the probationary
period) inte the area unit, whichever occurs later. All probation-
ary employees shall be considered as temporary employees.

{2} If a probationary employee is laid off and is subse-
quently rehired by the Company within six (6) months of his
otiginal date of hire into the same classification from which he
was laid off or into a classification in the divisional poel, he wilt
comptete his probationary period when he has been on the pay-
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ARTICLE XI SEMORITY

1ofl for a 1otal of eighty-four (84} days including the period prior
10 his Tayoff. When he has completed eighty-four (843 days on
the payrofl, such employees senority shafl be fetroactive to his
date of hire or entry into the area unit prior to the layoff which
interrupied his probationary period.

(3) ¥ a probationary employee is laid off and is subse-
quently rehired by the Company within six (6) months of his
oniginal date of fire into a different classification than that from
which he was laid off, the employee will be on probation for a
period of eighty-four {84) days from bis date of rehire, However,
vpon compietion of such eighty-four {84) dny probationary
period, the employee's senjority shall be retroactive to his date of
hire or ettry into the area unis prior 1o the fayoff which inter-
rupted his probationary period.

(¢) An employee who s currently working of sinee his
mosL recent date of hire had previously worked i an area unit
represented by the Union who is transferred between a Los An-
geles area division and a division outside the Los Angeles area,
or between divisions outside the Los Anpeles area shatl: .

(V) Have and accumulaie seniority from his date of
entry into the area unit at the division 1o which transferred. This
sentority may be exertised only while the emmployee is at work
at, or on layofi from such division.

(2) Retain and accumulate semiority in the area unit
into which he was hired. Such seniority may be exercised by an
employee to return 1o the last classification he held prior to
wransfer onty at time of reduction of force when his senjority at
the division to which he has been transferred is insufficien to
prevent him from being laid off or downgraded below the labor

he jast held at the division from which he transferred
{¢xciuding McAlester).
"{d) The 1ransfer of an employee between divisions in the
Los Angeles area will not affect his senjority date.

ey At Local L1519 the transfer of am employee between
FEdwards Field Laboratories and Santa Susana Field Laboratonies
will not affect his seniority date,

{h No employee who moves between the Manufacturing
Planming and Toot Design Unit and the Production and
Maintenance Unit, both represented by Local 887, shall have his
senionty date changed as a result of such movemert, except that
time spent on the salary exempt, salary nonexempt or weekiy
payrolls {non-Manufacturing Planning and Too} Design) witl be
used in adjusting senionty dates from the approprime date
{October 6, 1967 in the Production and Maintenance Unit and
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ARTICLE X! SENIORITY

June 13, [976 in the Manufacturing Planning and Tool Design
Unit},

SENIORITY MOVEMENT AT TIME
OF EXCESS

3. TEMPORARY LAYOFFS

{a} When reducing the working force due to breakdown,
shortage of material or causes of a like nature, which in the
Judgment of the Company are of a temporary nature not ex-
ceeding one week {except at the Tulsa division putsuant to Sec-
tion 5(h) hereof), employees directly involved will be laid off
and retumed to work according to their seniotity i their classifi-
cation in their department in their plant or faciliry.

(1) Within the MP&TD unit the one-week limjtarion in
this Section 3(a) may be extended by mutua) agreement.

(b} When reducing the working force due to breakdown,
shortage of material or causes of a like neture, which in the
Judgment of the Company are of a temporary nature not ex-
ceeding four (4} weeks, employees will be laid off and returned
1o watk according to their seniority in their classificacion in their
department in their plant or facility.

(c} The Company will pay €ach employee on temporary
fayoff under the provisions of this Section 3 the holiday pay
provided in Aricie XVII, Section 7(a), for each holiday falling
during the periad he is on temporary layoff. Such employee will,
if eligible. be paid bereavement pay and jury duty allowance as
provided in Article XV1I, Sections 12, 13 and 15.

4. LAYOFFS FOR EXTENDED PERIODS

(a) When reducing the working force, other than in accor-
dance with the provisions of Section 3 and 19 hereof, first pro-
bationary employees in the classifications affected and thereafter
probationary employees in the division shall be loid off, pro-
vided thete are excess employees with seniority who have the
ability to perfarm the work and wha are entitled to the classifi-
cation pursuant to the provisions of Section d(b) through
4{i) below.

(b) Los Angeles Area Divisions

A seniority employee whose seniority is insufficient to

entitle him to remain in his classification at his division [if there
are employees with more seniority whe have the ability to per-
form the wotk and who are entitled to the classification in accor-
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dance with the pravisions of this Section 4(bj] will be afforded
the options listed below, as applicable, if he has sufficient sen-
ioril? and in each case conditioned upon his ability o perform
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ARTICLE X) SENIORITY

in pay if he has sufficient seniority and in each case conditioned
upon bis ability to perform the work.

(1) Transfer ro displace the least senior employee in a
classification in his family group, his intermediate pool or the
divisional ppol:

(i} In the same labor grade if he has previously
held such classification or if he is cwrrently at work on down-
grade or if the transfer s into or within the divisional pool; or

(i} In the next lower labor grade

(2) Transfer to displace the least seniof ¢mployee in a
classification in the same labor grade {if he is currently a3 work
on downgrade) or in a classification in the next lower Jabor
grade in the family group or the intermediate pool in which he is
currentby working; or, if he is currently working on downgrade
in his family group ot his intermediate pool, transfer to displace
the least senior employee in the same or the next lower labor
grade in the family group or intermediate pool from which he
wias most recently transferred in accordance with Section

4(e)1).

{3) Transfer to an available job in his division in the
same or a lower laber grade as the highest classification to which
he has upgrade rights if no employee has a right to such job
under Section 4(c) {1). (2) or (4} hereof and if this will result ina
reduction in pay in the same or a lesser amount than the transfer
previded n Section 4{c} (1}, {2) or () hereof. (If a seniority
cmployee is transferred to an available job and is the least senior
employee in the classification to which he transferred, his job
will be an "available job™ for more senior employees wha are
excess during the next ninety (90) days and would not otherwise
be eligibie 1o remain at work under the provisions of this Section

).

{4) Transfer, if he has more than two and one-half (2
12} years of seniority, to a classification previously held in the
same or lower labor prade in winch he performed successfully

for at least sixty (60) days since November 10, 1963 at Tulsa, if .

such ransfer will resuit in a fesser reduction in pay than transfer
under the provisions of Section 4(c) (1), (2) or (3} heteof. {An
employee who was a lead over an occupation in which he had
not previously warked will have a right under this section to the
classification that was the basis for his lead classification, but
not to the lead classification itself.)
{d) Local 1519

(1) When seducing the work foice, other than in accor-

dance with the provisions of Section 3 above or Section 20
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ARTICLE XI SENIORITY

(2) Converted Employees .

An employee who is in an over-rate-range position
as a result of the application of Article XVI, Section 8 who is
excess in the clagsification to which converted will have the
option of exercising his seniority under this Section 4 as if he
were still in his former cfassification, if he has the ability to
perform the work of such classification or exercising his senior-
ity in his pew classification. If he elects 1o exercise his seniority
in his mew classification, the provisions of Section
10{h}2) hereof shall apply with regard o his seniority rights to
his former classification, In addition, any emplayee converted in
accordance with Article XVI on or after November 17, 1974,
will have the same rights. .

(i} Converted Employees—Local 1519, MP&TD
and McAlester:

An employee who is in an over-rate-range po-
sition as a result of the application of Article XV, Section 8,
will retain upgrade rights to his former classification provided he
has the ability to perform the wark of sych classification. Such
employee who is excess in the classification to which converted
will exercise his sentority under Section 4 hereof, as if he were
still in his former classification; provided he has the ability to
perform the work of such classification.

(3) If an employee is excess in a newly created classi-
fication about which the Company and Union have not yet
reached agreement as to rate range or family group placement,
he will exercise his seniority as if he were still classified in his
most recent previous classification. When the Company and the
Union reach agreement as to the rate range, for such newly cre-
ated classification and such rate range is the same or higher than
that of the employee’s current classification, he will be provided
recall rights to such newly created classification.

(h) Inverse Seniarity Layoff and Recall {ISL)

Notwithstanding any other provision of this Article X1,
employees with one (1) year or more of seniority may voluntar-
ily elect to be laid off in inverse or descending order of their
seniority within their classification in their family group, without
losing right of recall. The provisions for such layoff and recall
situations are as set forth below: .

(1) Employees with one (1) year or more of seniority
and who desire to be taid off in inverse order of their seniority
shall make application for such layoff to the Transfer Depart-
ment, on a form supplied by the Company, at least two
{2) weeks prior 1o the next regolarly schedule Seniority Move-
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ARTICLE X SERIORITY

of this Section 5(c) into the same classification in the same de-
partment for successive periods between seniority movement nor
will the same employees be loaned from the same classification
in the same department on two (2} successive periods unless the
Company can demonstrate that there was a compelling reason
for such loans. It is not he intent of the Company to use the
loan-put provision of this Section 53(c) to limit the recall, upgrade
or promotion rights of employees by loaning employees into the
same classification for successive periods. 1t is also not the intemt
of the Company to avoid the wansfer, downgrade or layoff of
individual employees by loaning such smployees in successive
periads. It is also not the intent of the Company to loan employ-
ees and by such loans cause other employees to become excess.

{d) Both the Company and the Union at McAlester recog-
nize that situations may develop where there are no work as-
signments available to keep employees at work between
seniority movement dates. When such situations develop, the
following provisions, will apply:

(1) If the employee is excess on his current assignment
but obviously has sufficient seniority to remain at work in his
classification, he will be loaned to another assignment and a less
senior employee placed on temporary layoff in accordance with
the procedures of Section 3 of this Article or if possible handled
in accordance with the provisions of Section S5(dX2)or
{3) below.

(2) If the employee is excess on his current assignment
and obviously does not have enough seniority to remain at work
and would be placed on regular layoff without option at the time
of the next seniority mavement, he will be placed on regular
layoff immediatety.

(3) If the employee is excess on his current assignment
and obviously does not have encugh senionity to remain in his
current classification and it is possible to determine what the
employee's options will be as of the next seniority movement, he
will be provided those options at once. If he elects layoff he will
be immediately placed on regular layoff as indicated in $ection
5(d)(2) above. If he elects to remain a¢ work and there is na
assignment to which he can be loansd, he will be placed on
temporary layoff in accordance with the procedures of Section 3
of this anticle with instructions to eepost to work on the Monday
following the next seniority movement,

(#) If the employee is excess on his cument assignment
and it is impossible to apply Section S{dK1), {2} or (3) above,
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Coordinator and the Company representative assigned to senior-
ity problems will determine if a temporary layoff under the
provisions of Section 3(a) hereof should be applied to cover the
period uati) the next scheduled seniority movement or a seniority
movement scheduled as soon as practical. Vacation and sick
leave allowance will be prorated to the mext regular seniority
movement for those employees laid off' under this Section
S(h) on a special seniority movement.
(1) McAlester only

The Bargaining Chairperson and the Personnel
Manager witl derermine if Section 5(d) above should be applied
ta caver the period until the next scheduled seniority movement
ar an unscheduled seniority movement should be established.

(i) The Company shall have a reasonable adjustment period
not exceeding two (2] calendar weeks commencing with the date
it is determined that an inunediate reduction is necessary in
accordance with Section 5(h) above, and such reductian exceeds
two hundred and fifty {250) employees. During any adjustment
period, employees temporarily may be retained, transferred,
assigned work, laid off or recalled; however, at the end of such
period all employees will be assigned to a job and properly
classified, laid off or vecalled in accordance with the provisions
of this Article, except ar McAlestet.

FILLING JOB VACANCIES

6. PRIORITIES
{a) Los Angeles Unit and Tulsa
The priority of rights to fill job vacancies will be as set
fonh below:

First Priority—Shift transfers in accordance with the pro-
visions of Section 10{i) hereof,

Second Priority—Seniority rights under Sections 4 and 7
hereof. These include rights at time of excess. upprade
of employees at work and recall of employees from
layoff. .

Third Priority—IJob bidders under the provisions of See-
tion 8 heraof.

Fourth Priorin—Preferential reinstatement under the
provisions of Section 9 hereof.

Fifih Priorin-—{Los Angeles area divisions) Applications
for transfer in accordance with Section 10(j) and
10(k) hereof  in  classification  berween  divi-
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sions/departments.

Sixth Priorin—(Los Angeles area divisions and fifth pri-
ority at Tulsa). Concusrently, promotion of non-
bidders, intra and interdivisional transfers (other than
those covered under the fifth priority above), job bid-
ders from the Manufacturing Planning and Tool De-
sign Unit and fire. When the Company promotes a
nion-bidder 1o fill an opening, the non-bidder promoted
will be the most senior employee in the department or
historically assoeiated group of departments who is
qualified to fill the opening,

{b) Local 1519
The priotity of rights to fill job vacancies will be as set
forth below:
(1) Shift transfers in classification and department
(2) Applications for transfer in classification between
deparments
(3) Seniority rights of upgrade. dowmgrade or recall
(4) Available job for excess employees
(5) Job bidders
(6} Preferential reinstatements
(7} Cancurrently, promotion of non-bidders, inter- and
intradivisional transfers (other than those coversd in Section
H{BX2) above) and hire
(c) MP&TD
The priarity rights to fill job vacancies will be as set
forth below:

First Priority—Department and shift transfers in accor-
dance with Section 10 hereof,

Second Priority—Seniority rights under Sections 4 and 7
hereof. These include rights at time of excess, upgrade
of employees at work and recall of employees from
layoff,

Third Prigrigy—Jlob bidders under the provisions of Sec-
tion & hereof,

Fourth  Prioriy—Company rtequested  interdivisional
transfers in accordance with the provisions of Section
104k} kereof,

Fifth Priority—Preferential reinstatement under the pro-
visions of Section 9 hereof,

Sixth Priorirp—Concurrently, promotions other than bid-
ders, intra and interdivisional transfers, reinstatements
other than recall, job bidders from the Production and
Maintenance Unit and hire,
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ARTICLE XI SENIORITY

tions in his family group and his intermediate pool at the divi-
sion where he was reinstated. Such teinstated employee will no
Yonger have recal! rights at other divisions at which he may have
appiied under the provisions of this section. An employes rein-
stated at his home division will no longer have recall rights
urider the provisions of this section at other divisions at which he
may have applied.

(3} An employee of 3 Los Angefes area divisipn who is
reinstated at another division in accordance with Section
F(aX2) or Section 9 of this Article will no longer have recall
rights ta his former home division if his home division changes
as provided in Section I(c) hereof.

(b) Tulsa Division

An employee who was lald off or downgraded with re-
call or upgrade rights at the division where 2 vacancy arises and
who retains recall rights at such division will be offered recall or
upgrade in order of his seniority to a job in accordance with the
provisions set forth below, conditioned in all cases upon his
abwiity to perform the work:

(1) To a vacancy in the highest classification from
which the emplovee was downgraded or laid off in his family
group, his iniermediaie pool or the divisional pool or 10 a va-
cancy in 2 lower classification in his family group, his interme-
diate pool or the divisional pool.

{2) To a vacancy in the highest classification the em-
ployee held on downgrade prior to downgrade to his current
classification or layoif or to a vacancy in a classification in the
same or a lower labor grade in the same family group or inter-
mediate pool.

{3) To a vacancy in a classification to which he had a
seniority right at the time he was exercising his seniority in
accordance with Section 4(c) hereof except an employee will not
by this provision acquire recall or upgrade rights to lower classi-
fications in a family group or intermediate poel to which he has
recall rights under Section T(b}4) hereof except in accordance
with Section 2(b)1) or (2) hereef,

{4) To a vacancy in any classification the employee
previonsly held for at least sixty (60} days since November 10,
1963 a1 Tulsa if he has more than two and one-half (2-1/2) years
of seniority. (An employee who was a lead over an occupation in
which he had not previously worked will have a right of recall
under this section to the classification that was the basis for his
lead classification, but not to the lead classification itsell)
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ARTICLE XI SENICRITY

accordance with Section 14(e) hereof.

(2} An employee. laid off or downgraded who has sub-
sequently been promoted or offered recall or upgrade at his
home division to a classification with the same ot higher base
rate as the highest classification to which he has recall rights will
no tonger have transfer, upgrade or recal] rights ta the classifica-
tion from which he was laid off or downgraded,

{3) An employee offered upgrade to a classification
lower than the highest classification to which he has upgrade
rights may elect to remain on dewngrade to be offered upgrade
anly to classifications higher than theretofore offered to which
he has upgrade rights in accordance with the provisions of Sec-
tion 7(a) or 7(b} hereof.

{4) (i} A Tulsa employee offered upgrade to the high-
est ctagsification 1o which he has vecall rights may elect 1o re-
main on downgrade. However, by such action he forfeits all
upgrade rights,

(ii} A Los Angeles area employee offered upgrade
at his home division to the highest classification to which he has
recall rights may elect to remain on downgrade. However, by
such action he forfeits all upgrade/recall rights to such home
division. Such employee at work in a division other than his
heme division shall retain his upgrade nghts at his new home
division.

(5} An employee will have a right to recall or upgrade
only at those divisions at which he was downgmaded or laid off
except as provided in Section 7(aN2) hereof. An employee who
transfers between divisions while on downgrade or to a down-
grade will retain upgrade rights to his highest classification at
the division to which he transfers.

{6) An employee who actepts an offer of recall at his
hkome division will be transferred 1o such division as scon as
possible, and in any event, within thirty (30} working days of the
date he accepts the offer. Such thinty (30) day time limit may be
extended by mutual agreement between cthe chairperson of the
bargaining cormmittee and the Manager of Labor Relations at the
releasing division.

(7) An employee who is at work in an over-rate range
position as a result of the application of Article XVI, Section 8,
will retain upgrade rights to his former classification,

(8) Suspension of Recall Rights

An employee may suspend his recall rights at the
time he ts laid off or following layoff by appearing in person or
submitting a written request by registered or cerlified mail, re-
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ARTICLE X SENIORITY

ing the five (5) working days that the jobs are posted, employees
including employees on Jayoff with recall rights (home division
only for Los Angeles areg unit employees on layoff) will be
permitted o bid for jobs for which they are qualified. If an active
employee successfully bids for a job in a lower labor grade, the
provisions of Section 10{h)2) hereof shall apply. (At McAlester
he will jose all seniority rights to the classification from which
he is gansferred.) {Exception: If the employee is excess in his
classification and successfully bids for a job in a lower labor
grade.) There will be a limit of three (3) job bids for such ex-
pected vacancies per employee per period. Employees who are
absent from the plant during the entive five (5) day period {or
who are placed on downgrade immediately after the bidding
petiod) may submit up to three (3) valid bids for such expected
vacancies during the next ten {10} working days following the
nosmal posting peried.

(b) On each bid the employee will complete the bid form
including the specific job classification deswred. He will also
indicate the shifts, departments and the Jocations at his own
division which are not acceptable, if any, The Supervisor will
assist the employee to insure the bid form is properly completed
and legible. The employee will submit the hid o his Supervisor.
The Supetvisor will sign and date the bid and return 2 copy to
the employee. The original will be forwarded to Persennel for
processing. Employees who are not at work, including employ-
ees on layoff, may submit their bids either directly or through
the Union to the Transfer Section {at McAlester, ta the Personnel
Depariment). The Transfer Section will sign and date the bid and
refun a copy to the employee. An employee’s bid will remain
active unuil the end of the quaner except as modified by Section
8(d} hereof.

(c) The Company (excluding MP&TD, Locals 1519 &
1558} will fill job vacancies by bidders who meet the qualifying
requirements for the job in seniority order as openings occur in
accordance with the following prionlies:

{1) Jobs in Labor Grade 6 and lower will be filled on a
plant-wide basis,
(2) Other jobs will be filled in the following arder:
First Priority—Employees classified  within  seven
(7) labor grades below and in the same family group
(including the related Selected Skills classifica-
tion(s) as identifted in Exhibit H) and employees clas-
sified in the next lower level of the occupation as
identified in Exhibit L.
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post, the Company will post such vacancy for five (5) working
days (3 days at McAlester) at the regular posting locations
throughout the division. During the five (5} working days (3
days at Mcalester) that the jobs are posted cmployces within the
diviston, and employees on layoff as identified in Section 8(a),
may submit bids as prowded above. The limit of thres (3) job
bids per period provided in Section 8(a) will not apply to jobs
posted under this Section B(e). During the succeeding ten
(10) working days the Company will determine the senjor em-
ployee who bid and is qualified to fill the vacaney (in accor-
dance with the priorities set forth in Section §(c) hereof). The
parenthetical phrase does not apply to McAlester,

{f) As employees who are determined nor to be qualified
are passed over, they will be notified of the reason why they are
net promoted or trapsferred. Problems raised protesting failure
of the Company to promote or transfer an employee in accor-
dance with this procedure will be processed in accordance with
the provisions of Asticle V.

{g) The Company representative responsible for the ad-
minmstration of the Posting and Bidding system will keep the
Wage/Senjority Coordinator informed during the development
of lists of qualified bidders and will inform the Wage/Seniority
Coordinator before employees are notified in accordance with
Section 8(f) hereof,

(h) If the qualified bidders’ lists have been exhausted be-
fore the end of the three (3) month period or if no qualified
employees bid on vacancies su.hsequemly posted by the Com-
pany, further vacancies will be filled in accordance with the
priorities set forth in Section 6(a), 6{c) and 6(d) herpof {except
that the next bid period list will be used, if available, to augment
the exhausted bidders’ lists). The parenthetical phrase does not
apply to MPETD.

() An employee at work on downgrade who, as a result of
a job bid, is promoted to a classification in the same or a higher
labor grade as the highest classification to which he had recall
rights, will

{1} If he is subsequently retumned to the classification
from which he was grometed in accordance with the provisions
of Section 10(d) hereof, reestablish his upgrade rights to future
openings in the highest classification and lower classifications to
which he previously had recall rights;

{2) If he is subsequently demoted in accordance with
the provisions of Section 10{e) hereof, not reestablish the up-
grade rights he had prior to his promotion.
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(=) Los Angeles Area Unit Employees

if a faid-ofT Los Angeles area unit empioyee is prefer-
entially reinstated in the Santa Susana or Edwards Field Labo-
ratories area units:

(1} His seniority in such area unit will be measured in
accordance with Section 2(c) (1) hereof,

(2) He will retain recali rights at his home division in
accordance with the provisions of Section 7 hereof; except thal if
he refuses recall in accordance with Section 17(c) hereof, he will
no longer have any senjority in the Los Angeles area unit.

(3) If he becomes excess before being recalled in ac-
cordance with Section %(ej (2) above, he will elect whether he
wishes 1o exercise his seniority in the Los Angeles arca wnit or
his new area unit.

(f) Local 1519 Employees

If a laid-off employee is reinstated in a division of the
Los Angeles Area Unit:

{1} His seniority in the Los Angeles Area Unit will be
measured in accordance with Section 2{a}{1) hereof,

(2) He will retain recall rights in accordance with Sec-
tion 7() hereof, except that if he refuses recall in accordance
with Section [7(c) hereof, he will no fonger have seniority in the
Area Unit from which he was laid off.

{3 If he becomes excess before being recalled in ac-
cordance with Sectian 9 abave, he will elect whether he wishes
to exercise his seniority in the area unit.

(g) An employee of a Los Angefes area division who is
reinstated at another Los Angeles area division m accordance
with this Section 9 in a classification lower than the highest
classification to which he has recall rights, will retain recall
rights to his home division and will have upgrade rights to
higher classifications to which he has a seniority right at the
division at which he is reinstated as if he had been remnstated in
accordance with Section 7(a) (2) hereof, He will no longer have
rights under Section 7 or 9 hercof at ather Los Angeles area
divisions. ’

(b} Disputes arising over the application of this Section &
10 laid-off employecs applying for preferential reinstatemem at
divisions other than their home division not resolved by the
Wage/Seniotity Coardinator and the Company representative
assigned 1o seniority problems at the division where the dispute
arises may be initiated in accordance with the provisions of
Article V, Saction 9.

69

F - L Gl Ll L) Lt L ted Ll ol B2 3 B B B B B B B Bl e e e e e e e e
muﬁuﬁﬁ3wmqamAww—owmqmmhwn—owmqamhuM—Ewmqamnum-






bt b
EPEERIATISREEem e h -

]
L]

b Bt W 9 L L b W L Lo L b0 b2 MR
muﬁuuwo\omqo‘mhwu—c\ogum{:ﬁ&

ARTICLE XI SENIORITY

in the classification to which he is assigned as a result of the
demotion.
(h) Voluntary Removals

(1) An employee may volunsarily remove himself from
his classification and exercise his seniority to remain at work as
if he were exegss in his classification. However, such employee
must have enough seniority to remain at work in a classification
to which he has a seniority right and such employee cannot
volJuntarily place hirnself on layaff (at McAlester only it may not
result in the layoff of any employee).

(2) When an employee exercises his right ta voluntar-
ily remove himself, he loses all seniority rights to the classifica-
tion from which he is voluntarily removing himself. If he is at
work on downgrade in such classification, he will retain upgrade
rights to higher classifications but will no longer have a right to
the classification from which he removed himself unless he is
subsequently reinstated in his bhigher classification and again
becomes excess,

(3) Initation of voluntary removal by an employee will
prectude him from bidding for the job from which he voluntarily
removed himself for the duration of the quanterly bid period ia
which the removal occurs plus the nexi full quarterly bid period,
except a1 Local 1519 and the MP&TD unit wherein the em-
ployee must wait four (4) months.

{4) Before action is taken on a request for voluntary
removal, the Wage/Seniority Coordinatot will be notified of the
impending action,

{i) Shift Transfers

(1} Requests for shift transfer shall be filed in writing
on forms supplied by the Company. Employees with an active
request for shifi transfer will be transferred in ardec of their
seniority to the shift of their cheice to Al vacancies within their
classifications within their deparimenis (except that where such
vacancies are to be filled by promotion or hire, they will be filled
on the shift designated by the Company, and the employees
fitling the vacancies will not be subject to displacement under
Section 1O{(iX3) hereof for three (3) months.) The parenthetical
phrase does not apply 1o Local 1519 or McAfester,

{2) If an employee has an active request for shift trans-
fer an fite with the Company and an employee with less senior-
ity exercises his seniority in accordance with Section 4 hereof to
displace an employee in his classification and department on the
shift of his choice, such smployee will be transferred and the
less senior employee will replace him.
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partment in his division. Such applications for transfer will be
honored in seniority order in accordance with the priorities set
forth in Section 6 hereof, When an employee has been trans-
ferred ta the department of his choice as a result of a request for
departmental transfer, he will remain in the deparnment of his
choice for at least six (6) months unless he is moved to another
department as a result of other provisions of this Article. Such
employee may not file a request for departmental transter for six
(6) months following his transfer to the depariment of his choice.
{This paragraph {)) does not apply at MoAlester.)
(k) Los Angeles Area Divisions

An employee of a Los Angeles area divisionr may ap-
ply on forms supplied by the Company for wansfer in his own
classification to another division in the Los Angeles area. Such
applicattons for transfer will be honored in seniority order in
accordance with the priorities set forth in Section 6 hereof,

1. TRANSFERS OUT OF THE BARGAINING UNIT

{a) Except as provided in Sections 11(b} and 11{c) below,
an employee transferred out of the bargaining unit after Ocrober
6, 1967, (MP&TD-after June 13, 1976) shall continue to accu-
mulate no more than a maximum of ane year of seniority while
out of the bargaining unit regardiess of the number of separate
periods he may spend outside the bargaining unit. Employees
who transferred out of the bargaining wvnit prior to October 6,
1967 will retain seniority which was accumulated up to October
6. 1968, Employees who, afier June 30, 1999, are transferred out
of the Burgaining Unit, will accusnulate no mare than one yeay
of additjonal sentority, and upon reaching an additiopal year of
sentority, will begin a pracess of year-for-year seniority repres-
sion on each anniversary date of the transfer out of the Bargain-
tng Unit.

(b} An employee will not retoin and accumulate seniority if
he fransfers into a bargaining unit represented by another union
whase collective bargaining agreement does not provide that
employees transferring from its bargaining unit into the bar-
gaining unit covered by this Agreement will retain and accumu-
fate seniarity in such other bargaining unit.

(¢) Sentority shall continue to accumnulate for a seniority
employee who is transferred out of the bargaining unit to an
hourly or weekly production or maintenance type job outside of
the area units defined in Article [ or to another bargaining unit

. within the Company represented by the Union and such seniosity

may be exercised upon his rerern.
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area, and provided representation is required in such area, such
employee shall be placed on the job occupied by the employee
with the least seniotity in another classification involving the
{east reduction in rate which he has the ability to pecform. If ao

job is found which such employee has the ability to perform, the

Union will be potified, and it shall replace such employee as
representative by another employee who is still at work,

(c) Before an employee who is a1 work because of Union
seniority may successfully bid for a job, mutual agreement is
required between the Chairperson of the Bargaining Conuniitee
and the Direotor of Labor Relations of the division involved, or
their designated representatives, except al McAlester.

(d) If a Union Representative who is on downgrade in his
representation area refuses upgrade to a job w which he has
senjonty rights outside his representation area, he will not lose
upgrade rights within his representation area by such refusal but
will be upgraded in fine with his seniority to the next vacancy
within his representation area to which he has recall rights. -

(&) If a Union representative loses his Unton representative
status, he will, by the time of the next seniority movement be
retyrnied 1o his proper place on the senjority list and exercise his
seniority accordingly, If such representative is on downgrade, in
order 10 remain in his representaton area, he will exercise his
senjority 16 move to the classification to which his seniority
would have entitled him had he not elected to- retnain in his
representation area.

(1} Written natification of the names of the Union repre-
sentatives listed in Section 15(a) above shall be furnished to the
Director of Labor Relations of the division involved {or the
Personnel Manager ay McAlester) forry-eight (48) hours hefore
the seniority protection provided in this Section 15 shall become
effective.

{g) Changes in the above-described senmiority protection
may be made by mutual agreement between the Corporate Di-
rector, Labor Relations and the President of the Local Union or
their designated representatives,

16, STABILIZATION OF THE WORK FORCE-
EXCLUDING LOCAL 1519 AND McALESTER
For the purpose of providing stability in work operations
during periods of reduction in the work force the Company may,
within the limits specified below classify certain employees as
stabilizing employees. Employees so classified will not be sub-
ject to the provisions of Sections 4 and 10(i) of this Article. The
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18. GENERAL PROVISIONS

(a) An employee, before exercising his seniority in agcor-
dance with the provisions of this Article, must have the neces-
sary skills and experience required to perform the work
involved; however, after being placed on the job such employee
will be permitted a reasenable period of famifiarization with
normal guidance, Except as provided in Sections 9 and
18(c) hereof, an employes will not be given training to qualify
fot a job to which he might otherwise be entitled in accordance
with the provisions of this Asticle.

(b} If an employee is exercising his sewonity to rgmain at
work in accordance with the provisions of Seciion 4{b) {c),
(d) or (f) hereof and the Company questions his ability to per-
form the work of te least senior empiovee in a classification to
which he otherwise has & seniority right or if he is unable to
perform the work of such least senior employes because of
physical restrictions, he will be given an oppormunity to displace
the least senior employee in the same classification and division,
whaose job he can perform, provided he has more seniority than
such employee.

(c} If, after applying the provisions of Section 18(b}) above,
the Company questions the ability of an employee who is exer-
cising his seniority to remain at work in accordance with the
provisions of Section 4 hercof to perform the work of a classifi-
cation to which he otherwise has a seniority righe, the following
provisions will be invoked:

{1y The employee will he shown the nature of the work
involved and if he agrees that he cannot perform the work, the
provisions of Section 4(g)t shall apply.

(2) If, after complying with Section [8(c)(1) above, the
employee indicaies that he believes he does have the ability 10
perform the work, he will be transferred to the classification to
which he has a seniority right and provided normal guidance,
instruction and familianzation, in the application of the skills
and experience he already possesses for a reasonable rrial period
not to exceed the period between normal senionity movements,
Such guidance, instruction and familiarization will be provided
by a lead rather than a co-worker if there is a lead in the group
wha is available and gualificd.

(3) If the employee dermonstrates the ability to perform
of a reasonable expectation that he will soon acquire such ability
to perform the wark invatved during the trial period, he will
remain in the classification.

(4} Tf, during the trial period the Compaty determines
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higher labor grade as his 5 classification outside the 58 Pro-
gram, will retain recall rights 1o the 58 classification from which
he exercised his nghts.

(n} SS classifications will be posted in accordance with the
provisions of Section B hereof and the provisions of that section
will apply.

{0) Paired ar grouped classifications under Section 19 are
2pplicable to Los Angeles area divisions only, At the Tulsa
division, employees will have previously held rights to SS clas-
sifications in accordance with Sections  4(h)}4) and
(b} 4) hereof,

(p} An employee in a 83 classification exercising his sen-
ior1y in accordance with the provisions of Section 10(i) hereof
shall be considered for shift transfer based upon h.lS SS seniority
date.

20. LEAD SENIORITY-LOS ANGELES AND TULSA

EXCLUDING MP&TD AND McALESTER

{8} A lead's classification will be based on the highest level
of the highest occupation (as identified by job code series], that
is indicative of the primary function of the group he is leading,
Where there are two (2) or more such occupations in the same
lead group, the lead's classification will be based on the occopa-
tion within the group in which there are the largest number of
employees. However, the classification of current leads will not
be changed as a result of the application in this Section 20(a). If,
in filling a lead -vacancy in accordance with Section 20(f) or
(g) below, it is determined that two {2) or more lead classifica_-
tions would be equally appropriate fer the group, all appropriate
lead classifications will be given equal consideration (h filling
the vacaney,

(b) Once a lead's classﬂ' cation has been established in ac-
cordance with Section 20(a) above, he will not be considered
misclassified as long as there are any employees in his group in
the occupation on which his lead classtfication is based. -

(&) When two (2) or more lead groups within a department
are combined, the lead with the greatest senjority will normally
be retained o lead the rernaming group provided he has the
ability to perform the work.

(d) When an excess of leads exists in a classnﬁcatmn ina
department or agreed group of departmients, the Company will
excess the least senior Jead in the classification in the department
ot mutually agreed group of departments unless such lead has
been classified as g stabilizing employee in accordance with the
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