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parties agreed to take steps jointly which will significantly in­
crease and expand implementation of employee involvement 
programs focused on enhancing employee productivity, resulting 
in improved job security prospects for all employees. 

y_# Das'? &**• Afl* 
i 
2 

FOREWORD 3 
4 

During the 1999 negotiations, the United Aerospace Work- * 
ers1 and The Boeing Company discussed the ever increasing fj 
challenges in the Aerospace and Defense marketplace and evalu- ' 
ated the experience with employee involvement team efforts * 
during the previous agreement. There is mutual recognition by " 
both parties that the challenges in the marketplace will continue •'^ 
requiring fundamental changes in the workplace. As a result, the j ' 
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17 The parties recognize that the success of any business is ' ' 

dependent on the full commitment and involvement of its em- j * 
ployees, and that successful organizations understand that people '^ 
want to be involved in decisions that affect them, care about j™ 
their jobs, are concerned about what customers expect, care zl 
about each other, take pride in themselves and in their contribu- z~ 
tions, want to fully utilize their skills and abilities, and share in *•) 
the success of their efforts. ;?* 
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ARTICLE I RECOGNITION 1 
2 

ARTICLE I 3 
4 

RECOGNITION 5 

The Boeing Company, hereinafter referred to as the Cam- ' 
pany, and in the event of its sale, its successor, recognizes the * 
International Union, United Automobile, Aerospace and Agri- ^ 
cultural Implement Workers of America (UAW), and the Local r! 
Union specified below for each area unit, hereinafter, in each } ' 
case, together referred to as "the Union," as the sole and exclu- J j: 
sive collective bargaining representative wi th respect to wages , yr 
hours of employment and other condit ions of employment , for 'Z 
the following employees of the Company in the bargaining unit ! *J 
described in Sect ions 1 through 7 below, with any o ther inclu- !!! 
sions or exclusions resulting from National Labor Relations '^ 
Board certifications or mutual agreements of the parties: •* 

I. LOS ANGELES AREA UNIT (LOCAL 887) 20 
(a) Inclusions—The term "employee" shall include em- j \ 

ployees in production, inspection, timekeeping, production con- J~ 
trol, storekeeping and maintenance, including group and Zr 

I working leads and employees included as a result of the decision y 
'• by the National Labor Relations Board in Case No. 21-UC-10, ^ 

who work at the following plants and facilities: j™ 
( l ) T h e Electronic Systems & Missile Defense; Infor- tl 

mation & Communications Systems; and National Missile De- jz 
fense/Lead Systems Integrator facilities at 3370 Miraloma z? 

; Avenue, Anaheim, California 92806; and ¥* 
(2) Rocketdyne Propulsion and Power at 6633 Canoga ^ 

Avenue, Canoga Park, California 91303 and its facility located tr 
at 8900 DeSoto Avenue, Canoga Park, California; 91303; and ^3 

(3) Reusable Space Systems at 12214 Lakewood ^z 
Boulevard, Downey, California 90742, and its facility at 2600 ^ 
Westminster Boulevard, Seal Beach, California 90740; Space ^ 

j and Communications Group Offices at 2201 Seal Beach Bottle- Yl 
vard, Seal Beach, California 90740 and Satellite and Ground :?° 
Control Systems located at 2600 Westminster Boulevard, Seal • " 

1 Beach, California 90740. *J 
' (b) Exclusions—The term "employee" shall not include of- VL 

t fice workers, technical employees, professional employees, ^ 

employees in classifications on the salaried payroll, weldors, *•; 
employees of the industrial security department, maintenance Zl 

I electricians, maintenance painters, maintenance carpenters, 4 5 

46 
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1 ARTICLE I RECOGNITION 
2 

3 stationary engineers-high pressure, employees regularly assigned 
4 to operate licensed automotive equipment outside the plant and 
^ their dispatchers, officials who have the right to hire and dis-
|j charge, all other supervisors including and above the rank of 

Assistant Supervisor and all employees excluded by mutual 
agreement of the parties or by the National Labor Relations 
Board in Case No. 21-UC-10. 

7 

9 
10 

' J 2. PALMDALE AREA LTNIT (LOCAL 887) 
** (aj Inclusions—The term "employee" shall include em-
' 3 ployees in production, inspection, timekeeping, production con-
' 4 trol, storekeeping and maintenance, including group and 
' ^ working leads and employees included as a result of the decision 
' " by the National Labor Relations Board in Case No. 21-UC-10, 
' ' who work at the following plants and facilities; 
l s ( l ) T h e Aircraft and Missiles Systems Boeing High 
' " Desert Assembly, Integration and Test Center at the Palmdale 
2 0 Airport, inciuding USAF Plant 42, Site 1, 1500 East Avenue M, 
2 1 Palmdale, California 93550 and its included employees at Ed-
22 wards Air Force Base, California 93523.; 
•P (2) The Reusable Space Systems Assembly, Integra-
2 4 tion and Test Center at USAF Plant 42, Site 1, 1500 East Ave-
" nue M, Palmdale, California 93550 and its included employees 
26 at Edwards Air Force Base, California 93523. 
'P (b) Exclusions—The term "employee" shall not include of-
2° fice workers, technical employees, professional employees, 
29 employees in classifications on the salaried payroll, weldors, 
->0 employees of the industrial security department, maintenance 
31 electricians, maintenance painters, maintenance carpenters, 
3* stationary engineers—high pressure, employees regularly as-
33 signed to operate licensed automotive equipment outside the 
34 plant, officials who have the right to hire and discharge, all other 
3-5 supervisors including and above the rank of Assistant Supervisor 
3 " and all employees excluded by mutual agreement of the parties 
37 or by the National Labor Relations Board in Case No. 2I-UC-
3 8 10. 
39 
4 0 3. MANUFACTURING PLANNING AND TOOL DESIGN 
4 1 UNIT (LOCAL 887) 
4 2 (a) Inclusions—The term "employee" shall include a n -
4 3 ployees in the following job titles: Tool Designer; Planning 

4 Status Processor; Planning Control Analyst; Planner-
4 ^ Electrical/Electronics; Planner-Machined Parts; Planner-
4 6 Structures/Installations or their predecessor classifications set 



ARTICLE I RECOGNITION I 
2 

forth in NLRB Case No. 31-RC-3413, who work at the plants 3 
and facilities set forth in Sections 1(a)(1), 1(a)(2), 1(a)(3), 4 

2(a)( 1) and 2(a)(2) above, excluding all other plant locations. 5 
(b) Exclusions—The term "employee" shall not include *> 

professional employees, technical employees, clerical, guards 1 
and supervisors as defined in the Act or any other empioyees 8 
who were specifically excluded in NLRB Case No. 31 -RC-3413. 9 

10 
4. TULSA AREA UNIT (LOCAL 952) " 

(a) Inclusions—The term "employee" shall include all pro- ' 2 
duction and maintenance employees, including truck drivers, 13 
inspectors, timekeepers, storekeepers, expediters, production '4 
control stock clerks, employees engaged in servicing, mainte- 15 
nance and warehouse activities for vending operations and group 1 <> 
and working leads and employees included as a result of the 17 
decision by the National Labor Relations Board as to Groups A, ' 8 
B and D in Case No. 21-UC-10, who work at the Boeing Com- '9 
mercial Airplane Group-Tulsa Division at 3330 North Mingo 20 
Road, Tulsa, Oklahoma 74116, hereinafter referred to as 21 
"Tulsa." 2 2 

(b) Exclusions—The term "employee" shall not include of- 23 
fice workers, factory clerical workers, employees of the engi- 24 
neering department, employees of the industrial security 25 
department, planners, production control clerks, cafeteria em- 26 
ployees, blueprint clerks, supervisors as defined in the Act, all 27 
other employees and all employees excluded by mutual agree- 28 
ment of the parties or by the National Labor Relations Board in 29 
Case No. 21-UC-10. 30 

31 
5. SANTA SUSANA FIELD LABORATORY AREA UNIT 52 

(LOCAL 1519) 33 
(a) Inclusions—The term "employee" shall include all pro- 34 

duction and maintenance employees including research, test and 35 
operating employees, inspectors, truck drivers, stationary engi- 36 
neers, and leads, who work at the Rocketdyne Propulsion and 37 
Power Santa Susana Field Laboratory located at Chatsworth, 38 
California. 39 

(b) Exclusions—The term "employee" shall not include 40 
supervisors, administrative employees, professional employees, 41 
salaried payroll employees, office employees, clerical employ- 42 
ees, industrial electricians, weldors, guards and firemen. 43 

44 
45 
46 

3 
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1 ARTICLE I RECOGNITION 
2 
3 6. EDWARDS FIELD LABORATORY AREA UNIT 
4 (LOCAL 1519) 
5 (a) Inclusions—The term "employee" shall include all pro-
° duction and maintenance employees including inspectors, leads, 

plant clerical employees, photographers, photographic laboratory 
0 technicians, clerks-engineering in the photographic department, 
" truck drivers, weldors and weldors designated as leads, who 
'0 work at the Rocketdyne Propulsion and Po-wei Edwards Field 
' ' Laboratory located at Edwards Air Force Base, California 
1 2 93523. 
' 3 (b) Exclusions—The term "employee" shall not include 
' 4 technical photographers, office clerical employees and all pro-
15 fessiona! employees, guards and supervisors as defined in the 
1 6 Act. 
17 
18 7. McALESTER AREA UNIT (LOCAL 1558) 
'9 (a) Inclusions—The term "employee" shall include all pro-
20 duction and maintenance employees who work at the Boeing 
2 1 Commercial Airplane Group—McAlester Plant located at 1900 
22 Gene Stipe Boulevard, McAlester, Oklahoma 74501. 
23 (b) Exclusions—The term "employee" shall not include of-
24 fice workers, factory clerical workers, employees of the engi-
25 neeritlg department, technical employees, employees of the 
2° industrial security department, planners, expediters, production 
27 control clerks, cafeteria employees, blueprint clerks, supervisors 
28 a s defined in the Act and all other employees. 

30 8. The plants and facilities listed in each paragraph of Sec-
3 1 tions 1(a)(1) through 1(a)(3), 2(a)(1), 2(a)(2), 3(a), 4(a), 5(a), 
3 2 6(a), and 7(a) above shall each constitute a separate division. 

3 4 9. The Los Angeles area plants and facilities listed in Section 
3^ 1 above shall constitute an area unit. The Palmdale area plants 
3" and facilities listed in Section 2 above, shall constitute an area 
37 unit. The Manufacturing Planning and Tool Design 
3 ° (MP&TD) Unit plants and facilities referenced in Section 
3 9 3(a) above shall constitute a separate MP&TD unit within the 
4^ Los Angeles area unit. Each of the divisions other than those 
4 ' listed in Sections 1 and 2 above, shall also constitute an area 
4 2 unit. 
43 
4 4 10. The Company and the Union agree that it will not be the 
4 5 policy of either to make or publish untrue statements about the 
4 6 other. 



ARTICLE II UNION SECURITY ! 
2 

ARTICLE II 3 
4 

UNION SECURITY 5 

6 
1. At the time of hire, rehire or reinstatement the Company "l 
will deliver to each employee a copy of this Agreement, a Union ° 
membership application, a copy of Exhibit A and a letter of * 
explanation outlining his rights and obligations under Anicles II JO 
and 111 hereof. ]\ 

2. An employee who is a member of the Union at the time J 3 
this Agreement becomes effective shall continue membership in J^ 
the Union for the duration of this Agreement to the extent of ^ 
tendering the membership dues and reinstatement fee uniformly j ° 
required as a condition of retaining membership in the Union. J' 

(a) An employee who is not a member of the Union at the ' ° 
time this Agreement becomes effective shall become a member V? 
of the Union within thirty (30) days following the effective date ;J0 
of this Agreement or within thirty (30) days following employ- 21 
ment, whichever is later, and shall remain a member of the Un- f2 
ion, to the extent of tendering an initiation fee, the membership 23 
dues and reinstatement fee uniformly required as a condition of 24 
acquiring or retaining membership in the Union, whenever em- 25 
ployed under and for the duration of this Agreement. 2o 

(b) Anything herein to the contrary notwithstanding, an em- 27 
ployee shall not he required to become a member of or continue 2s 
membership in the Union as a condition of employment if em- 2* 
ployed in any state which prohibits or otherwise makes unlawful 30 
membership in a labor organization as a condition of employment. 31 

(c) The Union shall accept into membership each employee 32 
who now or in the future is covered by this Agreement who •" 
tenders to the Union the periodic dues and initiation or rein- 34 
statement fee uniformly required as a condition of acquiring or 35 
retaining membership in the Union. 36 

3. Before any termination of employment pursuant to this 38 
Article becomes effective, the employee involved shall first be 39 
given notice in writing by the Union to pay the prescribed initia- 40 
tion or reinstatement fee and/or delinquent dues, tf the employee *1 
fails to pay the initiation or reinstatement fee and/or delinquent 42 
dues, the Union shall then notify the Company of the delin- 43 
quency in the manner provided in Article XIX. entitled Notices. ^ 
The Company shall then notify the employee to pay the initia- ^5 

46 
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I ARTICLE II UNION SECURITY 
2 
3 tion or reinstatement fee and/or delinquent dues and if such fees 
4 and/or dues are tendered within forty-eight (48) hours after the 
5 employee receives this notification from the Company, his dis-
6 missal hereunder shall not be required. 

8 4. Notwithstanding any other provisions contained herein, if 
9 any employee who is a member of the Union shall be transferred 
10 or promoted out of the bargaining unit covered by this Agree-
II ment to a job outside such unit, the provisions of this Article 
12 shall become inoperative as to such employee. Notwithstanding 
13 any other provision contained herein, an employee transferred 
14 into the unit, whether such transfer results from agreement of the 
15 parties or action of the National Labor Relations Board, or oth-
16 erwise, shall become a member of the Union within thirty 
17 (30) days following transfer and shall remain a member of the 
18 Union, to the extent of tendering an initiation or reinstatement 
19 fee and the membership dues uniformly required as a condition 
20 of acquiring or retaining membership in the Union, whenever 
21 employed under and for the duration of this Agreement. 
22 
23 5. In applying the terms of this Article 11 and Article 111, if an 
24 employee who is a member of the Union leaves the bargaining 
25 unit, i.e., layoff, quit, formal leave or transfer out, and returns to 
26 work on a job in the bargaining unit during the term of this 
27 Agreement on or before the start of the last payroll period ending 
28 in any month and has not had Union membership dues for that 
29 month deducted from any pay received by him in that month, 
30 Union membership dues for that month shall be deducted from 
31 the pay received by the employee in the next succeeding calen-
32 dar month, provided the employee has a currently effective 
33 Authorization and Assignment form on file and the employee 
34 has sufficient remaining net earnings to cover such Union mem-
35 bership dues after making regular Union membership dues de-
36 duction. 
37 
38 6. An employee working in an area unit who is transferred or 
39 reinstated to a job in another area unit will be required to be-
40 come a member of the Local Union at the area unit to which he 
41 is transferring or being reinstated, subject to the provisions of 
42 jhis Agreement. 
43 
44 7. If any dispute arises as to whether any employee has failed 
45 to tender the initiation or reinstatement fee or regular dues as 
46 provided for herein, the Union shall tender written notice of its 

6 



ARTICLE II UNION SECURITY 1 
2 

position to the Company in the manner provided in Article XIX. 3 
The case shall then be reviewed by the Director of Labor Rela- 4 
tions of the divisions involved or his designated representative 5 
and the Chairperson of the Bargaining Committee or his desig- 6 
nated representative, and if not resolved, shall be decided by the 7 
Arbitrator. 8 

9 
8. The Union agrees that neither it nor any of its officers or 10 
members will intimidate or coerce employees into acquiring or 11 
retaining membership in the Union. If any dispute arises as to 12 
whether there has been any violation of this pledge, the case 13 
shall then be reviewed by the Director of Labor Relations of the 14 
division involved or his designated representative and the Chair- 15 
person of the Bargaining Committee or his designated represen- 16 
tative, and if nof resolved, shall be decided by the Arbitrator. 17 

18 
9. The Union agrees that neither the Union nor its members 19 
will intimidate or coerce any employee with respect to his right 20 
to work, or with respect to Union activities or membership and 21 
that there shall be no solicitation of employees for Union mem- 22 
bership or dues on Company time. 23 

24 
10. In applying the terms of this Agreement, the Company 25 
agrees that it will not in any way discriminate against an em- 26 
ployee because of his membership in or activity on behalf of or 27 
sympathy toward the Union. 28 

29 
11. In applying the terms of this Article II and Article III, it is 30 
agreed that the Union shall indemnify and save the Company 31 
harmless against any and all claims, demands, lawsuits or other 32 
forms of liability that may arise out of or by reason of action 33 
taken by the Company in making payroll deductions as herein 34 
provided or in complying with the Union Security Article. 35 

36 
12. The parties herewith agree to continue the Program as 37 
covered in the June 22, 1981 Letter of Agreement. Furthermore, 38 
the parties agree that this New Hire Orientation Program will 39 
henceforth include a clear explanation of the health care options 40 
available with emphasis on the differences between the available 41 
options. Such explanations shall be provided to new employees 42 
before the employee is asked to select an option, and the new 43 
employee shall be informed that a Benefits Representative will 44 
be available to answer questions and provide assistance prior to 45 
selection. 46 

7 
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UNION DEDUCTIONS 

I ARTICLE III UNION DEDUCTIONS 
2 
3 ARTICLE III 
4 
5 

I t. (a) The Company agrees to deduct the initiation or rein­
statement fee and regular monthly membership dues uniformly 
required as a condition of acquiring and retaining membership 
from the pay of those employees who are members of the Union 
and in the bargaining unit during said month, and who shall have 

\\ executed and furnished to the Company and Union an authoriza­
tion and assignment in the form appearing as Exhibit A attached 
to this Agreement and by this reference made part hereof. 

(b) The Union shall furnish to the appropriate division of 
the Company by the first working day of each month any 
authorizations and assignments which have been executed. As 

!° provided on the authorization and assignment form it shall con-
Yt tain the name, serial (I.D.) number and social security number of 
T\ the employee executing the authorization. 
£: (c) Deductions shall be made from the employee's pay-
^ t check for the second pay period beginning in the month in which 

the deduction has been properly authorized as outlined above, 
provided that sufficient earnings remain to cover the Union dues \ 
and initiation fee after deductions for taxes, old age benefits, 
insurance premiums, social security and other deductions re­
quired by law or the Company have been made, and such de­
ductions shall continue in like manner monthly thereafter, except 
as qualified herein, tn the event there are not Sufficient earnings , 
remaining, deductions shall be made from the employee's pay- ( 

check in the first pay period in which sufficient earnings remain; ' 
::, however, in the event there are insufficient earnings in each pay 
ZQ, period up to the next regular pay period tor dues deductions, the | 
\L pending deduction efforts will cease. ™ 
ir (d) In the event dues are not deducted in accordance with 
iX (c) above, the local union financial secretary will submit a list to < 
^ the company. The list wilt contain the employee's name, social \ 

security number, local union, amount of dues (including initia-
•JT tion fee, if any) to be deducted and the specific month or months ^ 
Tj for which the union certifies that dues are required in accordance " 
T! with the International Constitution. Such deductions shall be ' 

made from the employee's paycheck no later than the month 
following the month in which the notice was received. 

Jl (e) The Union accepts full responsibility for the authentic-
AL '*? °^ e a c ' 1 °^ sa'^ a u t n o r < z a t ' o n s a nd assignments and any 

1 



ARTICLE III UNION DEDUCTIONS 1 
2 

authorization and assignment which is incomplete or in error 3 
shall be disregarded by the Company. Authorizations which are ' 4 
incomplete or in error will be returned to the Union. 5 

(f) Any employee who has previously executed the dues 6 
deduction authorization and assignment referred to in Sections 7 
1 (a) and (b) above, and who thereafter desires to revoke said 8 
authorization and assignment, in accordance with its terms, may 9 
do so by properly executing such revocation and forwarding it to 10 
the appropriate division and to the Union. Such authorization H 
and assignment shall not be affected by the transfer of an em- 12 
ployee between the Los Angeles area and Palmdale area units. 13 
The Company shall cease deducting dues from the pay of said 14 
employee from and after the effective pay period of said revoca- 15 
tion. 1 6 

(g) In cases where deductions are made from the pay of 11 
any employee who has previously paid such dues, reinstatement 18 
or initiation fee, the Union will make refund directly to said 19 
employee. 20 

(h) Deductions shall be remitted not later than the first day 21 
of each month following the month in which deductions are 22 
made to the Financial Officer who shall be properly designated 23 
by the Union. The Company shall also furnish the designated .24 
Financial Officer of the Union with a record of those for whom 25 
deductions have been made. 26 

27 
2. An employee working in an area unit who is loaned tempo- 28 
rarily !o work in another area unit that is under the jurisdiction of 29 
the Union, shall have his dues sent to the Local Union at his 30 
home division. 31 

32 
3. When an employee is assigned on a short-term basis 33 
(twelve [12] consecutive months or less) to an off-site location 34 
where he performs work which is similar in nature to the work 35 
performed within the plants or facilities of the employee's home 36 
area unit, he will not be considered as a transfer and will be 37 
continued on dues check-off with his dues submitted to the Lo- 38 
cal Union representing his home area unit. The twelve 39 
(12) consecutive month period will be extended if the em- 40 
ployee's off-site assignment is extended on a short-term basis to 41 
permit the completion of the work. 4 2 

44 
45 
46 



I ARTICLE III UNION DEDUCTIONS 
2 
3 EXHIBIT A 
4 

I INITIATION FEE AND DUES DEDUCTION 
, AUTHORIZATION 

g To The Boeing Company, hereinafter referred to as the "Com-
10 Pa"y"' 

j j You are Hereby Authorized and Directed; 

13 
14 (1) To deduct from my pay such sum as shall have been 
j 5 certified by the properly designated Financial Officer of the 
l£ Local Union, UAW, hereinafter referred to as the "Union," to 
j y the Company as owing by me to the Union, as and for the initia-
j g lion fee, reinstatement fee and monthly membership dues for the 
J9 current month. Said deductions shall be made upon the terms 
20 and in (he manner provided in the currently effective collective 
2j bargaining Agreement, or any successive applicable collective 
22 bargaining agreement between the Company and the Union, 
2 j subject to the provisions below, 
2^ (2) To remit said deductions in full to the designated Fi-
25 nancial Officer of ihe Union not later than the first day of each 
26 month following the month in which deductions are made. 
27 This authorization shall supersede and invalidate any prior 
2g authorizations, shall become operative immediately and shall 
2 j remain operative while the Company and the Union have in 
30 effect an agreement to check off fees and dues and while the 
2j Company and the Union are performing their obligations pursu-
3 2 ant to Article VIII, Sections I, 2 and 3, entitled Strikes and ! 

23 Lockouts, or their equivalent or counterpart in any successive 
34 applicable collective bargaining agreement, or until revoked as , 
35 hereinafter provided. 
3 6 This authorization shall be irrevocable until one (I) year 
37 next succeeding the date hereof, or until the termination date of 
3g the aforementioned agreement between the Company and the 
39 Union, whichever occurs sooner; and at such time, and except as 
40 otherwise provided herein, I agree and direct that this authoriza-
4 1 tion shall be automatically renewed and if renewed shall be \ 
42 irrevocable until the anniversary date of this authorization next ' 
43 following such renewal, or until the termination of the then J 
44 applicable collective bargaining agreement between the Com- 1 
45 pany and the Union, whichever shall occur sooner, unless writ- | 
4g ten notice revoking this authorization is given by me to the j 

10 



ARTICLE III UNION DEDUCTIONS 1 
2 

Company and the Union during the fifteen (IS) day period com- 3 
mencing with the anniversary date hereof, or the anniversary date * 
in any subsequent year, or the fifteen (15) day period commencing * 
with the termination date of the then applicable collective bar- 6 
gaining agreement between the Company and the Union, which- 7 
ever occurs sooner. The revocation wilJ be effective as of the last 8 
pay period in the month in which the revocation is tendered. 9 

This authorization is made pursuant to awl to satisfy the '0 
requirements of Section 302(c) of the Labor-Management Rela- 1' 
tions Act of 1947. 1 2 

13 
NAME 1 4 

(Please print as on badge) 15 

DATED ' 7 

IS 
SOCIAL SECURITY NO. 19 

20 
SIGNED (as on badge) 2 1 

WITNESS 23 
24 

ARTICLE lll-A. 2 5 

26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

UAW V-CAP CHECK-OFF 

I. CONTRIBUTIONS TO UAW V-CAP 
The Company agrees to deduct from the pay of each em­

ployee voluntary contributions to UAW V-CAP, provided that 
each such employee executes or has executed the following 
"Authorization for Assignment and Check-off of Contributions 
to UAW V-CAP" form; provided further, however, that the 
Company will continue to deduct the voluntary contributions to 
UAW V-CAP from the pay of each employee for whom it has ~° 
on file an unrevoked "Authorization for Assignment and Check- ^ ' 
off of Contributions to UAW V-CAP" form. :? ° 

Deductions shall be made only in accordance with the pro- ^ 
visions of and in the amounts designated in said "Authorization T: 
for Assignment and Check-off of Contributions to UAW V- -̂J 
CAP" form, together with the provisions of this Section of the J. 
Agreement. 

A properly executed copy of "Authorization for Assign-
ment and Check-off of Contributions to UAW V-CAP" form for */. 

46 
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1 ARTICLE III UNION DEDUCTIONS 
2 

3 each employee for whom voluntary contributions to UAW V-
4 CAP are to be deducted hereunder, shall be delivered to (he 
^ Company before any such deductions are made, except as to 
° employees whose authorizations have heretofore been delivered. 
' Deductions shall be made thereafter, only under the applicable 
° "Authorization for Assignment and Check-off of Contributions 
9 to UAW V-CAP" forms which have been properly executed and 
' 0 are in effect, 
' 1 Deductions shall normally be made, pursuant to the forms 
12 received by the Company, from the employee's third paycheck 
13 received in each and every month that the authorization remains 
14 in effect. 
15 
1 6 2. TERMINATION OF COMPANY OBLIGATION 
' ' The Company's obligation to make such deductions shall 
18 terminate automatically upon the termination of the employee 
' " who signs the authorization, upon written request by the em-
20 ployee, or upon his transfer to a job not covered by this agree-
21 ment. 
22 
2 3 3. REMITTANCE TO THE UNION 
2 4 The Company agrees to remit the following on a monthly 
25 basis: 
2° a. The total amount of V-CAP contributions deducted. 
27 b. The names, social security number and amounts from 
2 ° whose wages such deductions have been made. 
2 9 c. The Company shall, at the same time, remit to the Union 
30 its check for the amount shown under item (a) above, care of the 
3 ' International Union, United Automobile, Aerospace and Agri-
32 cultural Implement Workers of America (UAW) applicable local 
33 Union. 
34 The check should be made payable to UAW V-CAP fund 
3 5 and submitted to the UAW Accounting Department, 8000 E. 
36 Jefferson Avenue, Detroit, Michigan 48214. 
" The Company will provide the local union with a printout 
38 each month, showing how much each member has contributed 
3° that month. 
40 
41 4. INDEMNIFICATION OF COMPANY 
42 The Union agrees that it will indemnify and save the Com-
43 pany harmless from any and all liability, claim, responsibility, 
44 damage, or suit which may arise out of any action taken by the 
4 5 Company in accordance with the terms of this article or in reli-
46 ance U p 0 n the authorization mentioned herein, 
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ARTICLE 111 UNION DEDUCTIONS 1 
2 

5. SOLICITATION, COERCION, DISCRIMINATION 3 
There shall he no intimidation, coercion, or discrimination 4 

in any way by the Company or its agents or by the Union, its " 
representatives or employees against any employee because he ° 
does or does not contribute to UAW V-CAP. " 

6. AUTHORIZATION FOR DEDUCTIONS 9 

10 

AUTHORIZATION FOR ASSIGNMENT AND I 
CHECKOFF OF CONTRIBUTIONS TO UAW : 

V-CAP 14 
15 

To: The Boeing Company 16 
17 

1 hereby assign to UAW V-CAP, from any wages earned ] 8 
or to be earned by me as your employee, the sum of: (check one) j 9 

20 
21 
22 

I 1500 r~]$1.00 r~jS2.00 r ~ [ other 24 
25 
26 
27 
28 

each and every month. I hereby authorize and direct you to de- 29 
duct such amounts from my pay and to remit same to UAW V- 30 
CAP at such times and in such manner as may be agreed upon 3 ] 
between you and the Union at any time while this authorization 32 
is in effect. 33 

This authorization is voluntarily made. I understand that 34 
the signing of this authorization and the making of payments to 35 
UAW V-CAP are not conditions of membership in the Union or 36 
of employment with the Company, that 1 have the right to refuse 37 
to sign this authorization and contribute to UAW V-CAP with- 3g 
out any reprisal, and that UAW V-CAP will use the money it 39 
receives to make political contributions and expenditures in 40 
connection with Federal, State and Local elections, and that 41 
monies contributed to UAW V-CAP constitute a voluntary con- 42 
tribution to a joint fund-raising effort by the (JAW and AFL- 43 
CIO. 44 

45 
46 
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1 ARTICLE ill UNION DEDUCTIONS 
2 

3 Name (Print) 
4 
5 Date , 
6 
7 Address 
8 
9 Soc. Sec, No.. 
10 
11 City State Zip 
12 
13 Signature 
14 
' 5 UAW V-CAP is an independent political committee created by 
'6 the UAW. This committee does not ask for or accept authoriza-
17 tion from any candidate and no candidate is responsible for its 
'* activities. 
19 
20 ARTICLE IV 
21 

f2 REPRESENTATION 

?^ 1. For the purpose of this Article and Articles V and VI, the 
iyt divisions shall be defined in Article I, and shall include those 
tz areas wherein employees work who are included in the bargairs-
, ' ing unit as prescribed in Article I. 

COMMITTEE PERSON 29 
30 

2j 2. (a) Each division shall be partitioned into zones by agree-
-i-i ment between the Company and the Bargaining Committee. 
•,4 Separate zones will be established for each shift with a minimum 
-15 of one zone per shi ft, except for Local 1519 and McAlester. 
•><- (b) The average number of employees per zone on each 
•,-, shift shall be two hundred (200); provided, however, that zones 
jo may be established by mutual agreement in geographically iso-
, „ lated areas, or as a result of securify requirements, without con-
4Q stderation of or effect upon such average number of employees, 
4, except for Local 1519 and McAlester. 
42 (c) At Local 1519, each area unit shall be partitioned into 
41 geographical, proprietary and/or security areas. 
44 (d) At McAlester, the plant shall be partitioned into two 
45 (2) areas on the first shift. Such areas are to be determined by 

46 
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ARTICLE IV REPRESENTATION ' 
2 

mutual agreement between the Personnel Manager and the 3 
President of the Local Union. There shall be one area on the 4 
second shift and one on the third shift. 5 

6 
3. (a) For each zone there shall be one Committeeperson 7 
designated by the Union from among the employees within the 8 
zone, to represent only the employees of that zone, as provided 9 
in Article V, except for Local 1519, MP&TD and McAlester. 10 

(1) Local 1519-For each area there shall be one Com- 11 
mitteeperson. 12 

(2) For MP&TD, a Committeeperson shall be assigned 13 
to the second and/or third shift when three (3) or more employ- 14 
ees are assigned on that shift. 15 

(3) At McAlester, for each area, on the first shift, there 16 
shall be one Area Committeeperson; one Area Committeeperson 17 
on the second shift for as long as there are bargaining unit em- 18 
ployees assigned to the second shift and one Area Committeep- 19 
erson on the third shift at such times as there are more than ten 20 
(10) bargaining unit employees assigned to the third shift. These 21 
Area Comrmtteepersons shall be selected by the Union to repre- 22 
sent only the employees of that area. 23 

(b) In the event of the absence from the plant of a Com- 24 
mitteeperson the Alternate Committeeperson and in his absence 25 
the acting replacement designated by the Union shall act as the 26 
Committeeperson during the period of the Committeeperson's 27 
absence only, except to the extent mutually agreed by the par- 28 
ties. 29 

30 
4. (a) Whenever the total population of two (2) adjoining 31 
zones is reduced to three hundred (300) or fewer employees, the 32 
Company shall notify the President of the Local Union and the 33 
Chairperson of the Bargaining Committee that the two (2) zones 34 
are to be combined within ten (10) days. The President of the 35 
Local Union or his designated representative shall notify the 36 
Company, within such ten (10) day period, of the name of the 37 
new Committeeperson, except for Local 1519 & McAlester. 38 

(b) Whenever the population of a zone has increased to 39 
more than three hundred (300), the zone shall be divided into 40 
two (2) zones in accordance with the provisions of Section 41 
2(a) above, except for Local 1519 & McAlester. 42 

43 
5. For each zone there shall be one Alternate Comrnitteeper- 44 
son designated by the Union to represent employees in that zone, 45 
as provided in Article V, Problem/Grievance, Appeals and Ar- 46 
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] ARTICLE IV REPRESENTATION 
2 
3 bitration Procedure and in accordance with Section 3{b) of this 
4 Article, except for MP&TD and Local 1519. 
5 (a) For MP&TD, there shall be an alternate for the first 
« shift only. When twenty-five (25) or more employees are as­

signed to the second or third shift, an Alternate Committee-
person shall be assigned to those shifts. 

^ (b) For Local 1519 there shall be one Alternate Commit-
teeperson for each area. 

7 

BARGAINING COMMITTEEPERSONS, 
WAGE/SENIORITY COORDINATOR 

10 

n 
12 
13 
14 
15 
17 (DIVISIONS WITH LESS 
is THAN 200 EMPLOYEES) 
19 
20 6. (a) Each division shall have a Bargaining Committee-
21 person on each shift designated by the Union. 
22 (b) Bargaining Committeepersons will be given permission 
23 to leave their piace of work during working hours in the manner 
24 provided in this Article in order to perform the duties set forth 
25 herein. It is recognized and agreed that when not so engaged, 
26 Bargaining Committeepersons have production work to perform. 
27 (c) One Bargaining Committeeperson will be designated as 
28 the Wage/Seniority Coordinator. 
29 
30 
3) 
- " 7. (a) Each division shall have Bargaining Committee-
" persons designated by the Union in accordance with the foltow-
34 ing schedule: 
35 
36 No. of No. of Bargaining 
•'' Employees Committeepersons 

39 200-399 1 
40 400-699 2 
41 700-999 3 
42 
43 
4 4 (b) One Bargaining Committeeperson will be designated 
4* by the Union as the Wage/Seniority Coordinator. 
46 

(DIVISIONS WITH 200 TO 999 EMPLOYEES) 
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ARTICLE IV REPRESENTATION 1 
2 

(DIVISIONS WITH MORE 3 
THAN 999 EMPLOYEES) * 

BARGAINING COMMITTEEPERSONS * 

(a) Each division shall have a minimum of four 

No. of No. of Bargaining 
Employees Committeepersons 

1,800 5 
2,600 6 
3,400 7 
4,200 8 

WAGE/SENIORITY COORDINATOR 

BARGAINING COMMITTEE 

9 (4) Bargaining Committeepersons designated by the Union. , „ 

(b) Additional Bargaining Committeepersons will be des- , , 
ignated by the Union in accordance with the following schedule: , , 

14 
15 
16 
17 
18 
19 
20 
21 
22 

(c) Additional Bargaining Committeepersons beyond the - -
schedule in Section 8(b) above will be provided on the basis of -, 
one Bargaining Committeeperson for each additional 800 em- -? 
ployees. 2 6 

27 
28 
29 

(d) Each division shall have a Wage/Seniority Coordinator 30 
designated by the Union to represent all employees in that divi- 31 
sion on matters pertaining to Article XI and Article XVI prob- 32 
lems, as outlined in Section 20 of this Article. 33 

34 
35 
36 

9. (a) The Bargaining Committee at each division with less 37 
than 200 employees shall consist of the Bargaining Committeep- 38 
ersons. Two (2) Bargaining Committeepersons will constitute a 39 
quorum for the purpose of conducting business. For the purpose 40 
of a quorum only, the Union may designate an Alternate to at- 4 ] 
tend meetings of the Bargaining Committee and the Director of 42 
Labor Relations. One Bargaining Committeeperson will be 43 
designated as the Chairperson of the Bargaining Committee. 44 

(b) The Bargaining Committee at each division with 200 to 45 
999 employees shall consist of the Bargaining Committeeper- 46 
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I ARTICLE IV REPRESENTATION 
2 
3 sons. Any two (2) Bargaining Committeepersons will constitute 
4 a quorum for the purpose of conducting business. For the pur-
5 pose of a quorum only, a Committeeperson may attend meetings 
6 of the Bargaining Committee and the Director of Labor Rels-
7 tions. One member of the Bargaining Committee shall be desig­
ns nated as the Chairperson. 
9 (c) The Bargaining Committee at each division with more 
'0 than 999 employees shall consist of the Bargaining Committee-
I I persons. Any three (3) Bargaining Committeepersons will coit-
12 stitute a quorum for the purpose of conducting business. Addi-
'3 tional Bargaining Committeepersons and the Wage/Senioriry 
14 Coordinators at each division may attend meetings of the Bar-
15 gaining Committee and the Division Director of Labor Relations 
16 if requested by the Chairperson of the Bargaining Committee. 
' 1 One member of the Bargaining Committee shall be designated to 
1 o act as Chairperson and one member shall be designated to act as 
19 Vice-Chairperson. 
20 (d) Adjustments will be made based on bargaining unit 
21 employment figures as set forth in Sections 6, 7 and 8 above. 
22 Such adjustments will be made within the one hundred and 
23 twenty (120) days following the bargaining unit employment 
2^ increase or decrease. 
25 
26 PLANT A R E A S 
27 
^° 10. (a) Each division with 300 or more employees shall be 

partitioned into plant areas by agreement between the Company 
and the Bargaining Committee. 

(b) For each plant area there shall be one Bargaining 
t: Committeeperson designated by the Union to represent employ-
^ ees in that plant area as provided in Article V, Prob-
zl lem/Grievance, Appeal and Arbitration Procedure. 

29 
30 
3! 

35 
36 
37 
38 

40 
41 
42 
43 
44 
45 
46 

11. FOR LOCAL 1519: 
(a) The Bargaining Committee shall consist of four 

(4) Committeepersons at the Edwards and Santa Susana Field 
^ Laboratories area units. Two (2) members of the Committee 

shall constitute a quorum. 
(b) One member of the Bargaining Committee shall be 

designated to act as Chairperson and one member shall be desig­
nated to act as Vice-Chairperson. 

(c) One member of the Bargaining Committee shall be 
designated to act as the Wage/Seniority Coordinator. 



SOLE DUTIES, RESPONSIBILITIES AND 
LIMITATIONS OF UNION 

REPRESENTATIVES 

ARTICLE IV REPRESENTATION 1 
2 

12. FOR McALESTER: 3 
The Union will select one employee to act as Bargaining 4 

Chairperson. The Bargaining Chairperson shall also act as the 5 
Wage/Seniority Coordinator and will be assigned to first shift. 6 

7 
13. The Bargaining Committee for the MP&TD Unit is in- 8 
eluded as a part of the Bargaining Committee structure for the 9 
P&Munit. 10 

11 
12 
13 
14 
15 

14. Sections 15 to 21 inclusive outline the sole duties, respon- .., 
sibilities and limitations of the Committeepersons, Alternate 1 8 

Committeepersons, Bargaining Committeepersons, Wage/ ^ 
Seniority Coordinator and the Chairpersons and Vice- 2rj 
Chairpersons of the Bargaining Committees in performing their ~i 
functions as recognized Union representatives. This group con- ^ 
stitutes all of the recognized Union representatives for purposes 2 3 

of this Article. 24 

SOLE DUTIES, RESPONSIBILITIES AND f6 

LIMITATIONS OF THE COMMITTEEPERSON 2? 
28 

15. (a) The Committeeperson will be given permission by his 29 
Supervisor upon the request of an employee in his zone to leave 30 
his job during his working hours to perform the following func- 31 
tions: 32 

(1J To interview the employee, investigate, and present 33 
to a Supervisor in his zone a problem on behalf of an employee 34 
or group of employees in his zone when his presence has been 35 
requested by such an employee or employees, The Committeep- 36 
erson shall not present to a Supervisor a problem concerning any 37 
issue provided for in Article V, Section 14, but instead shall 38 
request that his Supervisor refer such problem to Labor Rela- 39 
tions. 40 

(2) To request, through his Supervisor, to meet with 41 
the Bargaining Committeeperson, or Wage/Seniority Coordina- 42 
tor, as applicable, to discuss a problem on behalf of the Union 43 
arising in his zone, concerning any issue provided for in Article 44 
V, Section 14. 45 

(3) To discuss with the Bargaining Conrmitteeperson a 45 
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5 

1 ARTICLE IV REPRESENTATION 
2 
3 problem remaining unresolved after compliance with Article V, 
4 Step I, should the Bargaining Committeeperson desire his preS' 
^ ence. 
6 (4) If it is necessary for the Committeeperson to go 
7 outside his zone in investigating a problem, permission for such 
8 investigation will be given by the Director of Labor Relations or 
" his representative, who will make necessary arrangements for 
' ° such investigation. 
' 1 (5) When the employee's Supervisor is not located in 
12 the zone where the problem originated, the Committeeperson 
13 shall ask his own Supervisor to call in the Supervisor of the 
'4 employee whose problem is being investigated. The meeting 
1 5 between the Committeeperson and the employee's Supervisor 
•" shall be arranged by following the procedure outlined in Section 
' 7 15 above. 
18 (6) The Committeeperson may, by mutual agreement 
19 between the Supervisor and the Committeeperson, be afforded 
20 reasonable additional time to investigate new facts related to the 
21 problem prior to the meeting with the Supervisor. 
22 (7) To meet with the Manager of an employee in his 
23 zone as provided in Article V. 
2^ (b) The Committeeperson will be given permission by his 
25 Supervisor to leave his job during working hours to initiate a 
2^ problem on behalf of the Union, and to meet with the Bargaining 
2^ Committeeperson. 

29 
30 

32 COMMITTEEPERSON 
33 
34 16. (a) To act as the Committeeperson only as set forth in 
35 Section 3(b) of this Article. 
35 (b) When the Alternate Committeeperson is once called in 
37 on a problem under the provisions of Sections 3(b) and 16(a) of 
3g this Article and Article V, Sections 2 and 3, he shall thereafter 
39 process the complaint as the Committeeperson in the manner 
40 provided in Section 15 above except as provided in Section 
41 16(c). 
42 (c) Should the Committeeperson be in the plant on the day 
43 an unresolved employee problem has been referred to the Man-
44 ager, the Committeeperson, and not the Alternate Committeeper-
45 son,shall meet and discuss the problem as provided in Article V, 
45 Section 5. 

SOLE DUTIES, RESPONSIBILITIES AND 
LIMITATIONS OF THE ALTERNATE 
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ARTICLE IV REPRESENTATION ' 

SOLE DUTIES, RESPONSIBILITIES AND 3 
LIMITATIONS OF BARGAINING « 

COMMITTEEPERSON (BARGAINING * 
CHAIRPERSON AT McALESTER) 7 

17. (a) To separately and/or jointly investigate with the appro- 9 
priate Company representative a problem/grievance remaining IQ 
unresolved after compliance with Article V, Section 7, or a j j 
problem/grievance on behalf of the Union concerning any issue ^2 
provided for in Article V, Section 14, as described in Sections 1 3 

15(a) and 15(b) hereof. 14 
(b) If it is necessary for the Bargaining Committeeperson j 5 

to go outside his plant area in investigating a problem/grievance, ] g 
authorization for such investigation will be given by the Director j 7 
of Labor Relations or his representative, who will make neces- ig 
sary arrangements for such investigation. 19 

(c) To assist the Wage/Seniority Coordinator when the case 20 
load exceeds the capacity of such Coordinator and after agree- 21 
ment has been reached between the Director of Labor Relations 22 
and the Chairperson of the Bargaining Committee that such 23 
assistance is required. 24 

(d) To reduce to writing on forms provided by the Com- 25 
pany a grievance as provided in Article V, Section 14. 26 

(e) To further investigate, when so assigned by the Chair- 27 
person of the Bargaining Committee, unresolved prob- 28 
lems/grievances prior to their appeal to Article V, Section 15. 29 

(f)To attend the scheduled meeting of the Bargaining 3 0 

Committee and the Company. 31 
(g) To initiate a problem/problems arising under Article V, 3 2 

Section 14 or process a problem/grievance initiated by a former 33 
or inactive employee. 34 

SOLE DUTIES, RESPONSIBIL IT IES A N D 36 
L IMITATIONS O F T H E C H A I R P E R S O N 37 

OF T H E B A R G A I N I N G C O M M I T T E E 38 

18. The Chairperson of the Bargaining Committee shall be 40 
responsible for the following: ^ ' 

(a) Reviewing settlements of the Wage/Seniority Coordi- 4 2 

nator. ^ 
(b) Attending the scheduled grievance meeting of the Bar- 44 

gaining Committee and the Director of Labor Relations and/or 4 5 

46 
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1 ARTICLE IV REPRESENTATION 
2 

3 his representatives and acting as Chairperson of the Bargaining 
4 Committee in presentation of grievances at this meeting. 
' (c) Receiving on behalf of the Union the disposition of 
6 grievances following the grievance meeting. 

(d) Conducting, or assigning to a Bargaining Committeep-
e erson, an investigation of a grievance subsequent to receipt by 
" the Union of the Company's written disposition if in his opinion 
' " such investigation is warranted in order to determine the advis-
' ' ability of appealing the case to the Appeal Committee. Before 
1 2 making such investigation he shall notify the Director of Labor 
'3 Relations or his designated representative who will make neces-
'4 sary arrangements for such investigation. 
' ^ (e) To designate a Committeeperson from an absent Bar-
'6 gaining Committeeperson's plant area or another Bargaining 
1 7 Committeeperson to act in the capacity of the Bargaining Com-
1 8 mitteeperson until such time as the absent Bargaining Commit-
'9 teeperson returns to the plant. The Chairperson of the Bargaining 

2 0 Committee shall notify the Director of Labor Relations of such 
21 designation. The Chairperson of the Bargaining Committee may 
22 appoint temporary assistance to the Bargaining Committeeper-
23 son to accommodate unusual work load problems. If, in the 
24 opinion of the Division Director of Labor Relations, such assis-
25 tance is not warranted, the situation will be immediately for-
26 warded to the Corporate Director, Labor Relations and a 
2 ' representative of the National Aerospace Department for imme-
2° diate resolution before such temporary appointment may become 
29 effective. The procedure described above will apply if a dispute 
30 arises as to the duration of such temporary appointment. 
J ' (f) To assign investigations to Bargaining Committeeper-
32 sons involving wage and seniority matters when the case load 
33 exceeds the capacity of the Wage/Seniority Coordinator and 
34 agreement that such condition exists has been reached by the 
35 Chairperson and the Director of Labor Relations. 
36 (g) To attend meetings of the Appeal Committee in accor-
37 dance with the provisions of Article V. 

39 
40 
41 
42 
43 
44 19. In the absence from the plant of the Chairperson of the 
45 Bargaining Committee, the Vice-Chairperson is authorized to 
46 assume the functions of the Chairperson. 

SOLE DUTIES, RESPONSIBILITIES AND 
LIMITATIONS OF THE VICE-CHAIRPERSON 

OF THE BARGAINING COMMITTEE 
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ARTICLE IV REPRESENTATION 1 
2 

SOLE DUTIES, RESPONSIBILITIES AND 3 
4 
5 
6 
7 

LIMITATIONS OF THE WAGE/SENIORITY 
COORDINATOR 

20. The Wage/Seniority Coordinator shall be responsible for 
the following: o. 

(a) To separately and/or jointly investigate with the appro- ! ( | 

priate Company representative problems/grievances involving n 

alleged misciassifications of employees which are referred to ) 2 

him as provided for in Sections 15(a) and 15(b) hereof. j-j 
(b) To separately and/or jointly investigate any questions ] 4 

or disputes which may arise under the provision of Article XVI, j ̂  
Section 7(b) of the Agreement 1 6 

(c) To separately and/or jointly investigate matters in con- j . , 
nection with the installation of new or revised jobs under the ^ 
provisions of Article XVI, Sections 2 and 3 when assigned by i g 

the Chairperson of the Bargaining Committee, 20 
(d) To separately and/or jointly investigate with the appro- ^ i 

priate Company representative problems/grievances arising -? 
under the provisions of Article XI, except for Section 10(i). 23 

(e) To separately and/or jointly investigate with the appro- 24 
priate Company representative a problem/grievance filed under 25 
Article XI, Section 10(i) remaining unresolved after compliance ^A 
with Article V, Section 7. 27 

(f) Receiving the seniority lists prepared by the Company 20 
and furnished to the Union as provided in Article XI, Section 13. 29 

(g) To reduce to writing on forms provided by the Com- ^Q 
pany a grievance as provided in Article V Section 14. , , 

(h) To meet with the appropriate Company representative 3 2 

and jointly explain seniority rights to returning veterans who , , 
have satisfactorily completed their period of active service under ^4 
the provisions of Article XV. -JJ 

(i) Subject to the limitations specified in this Section 20, to , , 
initiate a problem/grievance arising under Article V, Section 14 ^j 
or process a problem/grievance initiated by a former or inactive -jg 
employee, 30. 

40 
GENERAL PROVISIONS 4| 

42 

21. (a) The Union representatives listed above will be active 43 
employees who have acquired seniority status with the Company 44 
in accordance with Article XI, Section 15. 45 

(b) Recognized Union representatives will be given per- 45 

23 



1 ARTICLE IV REPRESENTATION 
2 

3 mission to leave their places of work during working hours in 
4 the manner provided in this Article in order to perform the duties 
^ set forth herein. It is recognized and agreed that when not so 
6 engaged Committeepersons and Alternate Committee-persons 
? have production work to perform. 
8 (c) AH Union representatives shall advise the responsible 
" Supervisor of their purpose of being in a department. 
' " (d) All Union representatives are subject to all plant rules 
" regarding conduct of employees. 
'2 (e) While on a formal leave of absence, no employee shall 
' •* serve as a Union representative in any of the offices listed in this 
14 section. 
'5 (f) Committeepersons shall report to their regular Supervi-
' 6 sors or their representatives at the beginning of their shifts be-
' ' fore investigating, meeting on or attempting to adjust problems 
' ° during working hours as outlined in this Article. 
'9 (g) Adequate facilities will be provided for Bargaining 
2° Committeepersons/Coordinators to conduct Union business. 
2 ' (h) Union representatives will be afforded the same pro-
22 motional opportunities as all other employees. 
2^ (i) Bargaining Committeepersons and Wage/Seniority Co-
2 4 ordinators will be considered for overtime assignments in their 
25 respective base departments and overtime groups. 
26 (j) [n those cases where there is not a full complement of 
27 supervisory personnel to deal with authorized Union representa-
28 tives, as provided in the Agreement, the Company will notify the 
" Union of a designated management representative. 
3 0 (k) All Union representatives will keep to a minimum time 
3 ' required to transfer investigation material, including the ex-
32 change of information between She Alternate Committeeperson 
" and the Committeeperson in those cases when the Committeep-
3 4 erson returns prior to the meeting with the Manager, in accor-
35 dance with Section 16(c) hereof. In no event shall this exceed 
-*" one hour. 
" (!) Committeepersons shall not conduct any Union activity, 
38 including transfer of investigation material or meeting with a 
™ Bargaining Committeeperson, without obtaining permission, as 
4 0 described in Section 22(b) hereof. 
4 ! (m) LOS ANGELES AND PALMDALE AREA UNITS 
4 2 AND MP&TD UNIT 

3 Should either party desire to discuss subjects not per-
4 4 taining to problems, grievances, disputes or interpretations or 
4 ' applications of the terms of this Agreement, a meeting with 
4 ° representatives of the other party may be arranged upon written 
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ARTICLE IV REPRESENTATION I 
2 

request. In such written request, the party requesting the meeting 3 
shall set forth the subjects it desires to discuss. The representa- 4 
tives of the Union at such a meeting shall consist of the Presi- 5 
dent of the Union and the Chairperson of the Bargaining 6 
Committee, of each division. On matters strictly local in nature 7 
which do not affect the employees at other divisions in the Los 8 
Angeles and Palmdale areas and MP&TD unit, the representa- 9 
tives of the Union shall consist of the President of the Union and 10 
the Bargaining Committee. An International Representative may 11 
also be present and participate in such meetings. 12 

(n) TULSA DIVISION, LOCAL 1519 AND McALESTER 13 
AREA UNIT 14 

Should either party desire to discuss subjects not per- 15 
taining to problems, grievances, disputes or interpretations or 16 
applications of the terms of this Agreement, a meeting with 17 
representatives of the other party may be arranged upon written 18 
request. In such written request, the party requesting the meeting 19 
shall set forth the subjects it desires to discuss. The representa- 20 
tives of the Union at such a meeting shall consist of the Presi- 21 
dent of the Union and the Bargaining Committee. An 22 
International Representative may also be present and participate 23 
in such meetings. 24 

25 
22. A written list as well as any changes in such list of the 26 
names of the Committeepersons, the Alternate Committeeper- 27 
sons, Bargaining Committeepersons, Wage/Seniority Coordina- 28 
tors, Chairpersons and Vice-Chairmen of the Bargaining 29 
Committees will be furnished by the President of the Local 30 
Union or his designated representative to the Director of Labor 31 
Relations of the Division involved. The names of the Commit- 32 
teepersons, Alternate Committeepersons, Bargaining Commit- 33 
teepersons, Wage/Seniority Coordinators, and the Chairpersons 34 
and Vice-Chairpersons of the Bargaining Committees will be 35 
furnished as herein provided at least forty-eight (4S) hours not 36 
including Saturdays, Sundays and holidays prior to the effective 37 
date of assuming duties of office, except as provided in Section 38 
4 hereof. 39 

40 
23. (a) No Union representative specified in Article XI, Sec- 41 
tion 15, shall be transferred or promoted out of the bargaining 42 
unit, except in accordance with the provisions of Article XI, 43 
unless mutually agreed to by the President of the Local Union 44 
and the Director of Labor Relations of the division involved; 45 
provided however, where such President withholds agreement, 46 

25 
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1 ARTICLE IV REPRESENTATION 
2 

3 such Union representative may, with his approval, be transferred 
4 or promoted out of the bargaining unit to the same job claasifi-
5 cation to which agreement of transfer or promotion was with-
*> held, after ninety (90) days from the date the original transfer or 

promotion was requested. 
* (b) Any employee who is serving as a Committeeperson or 
" Alternate Committeeperson shall not be transferred or promoted 
10 out of his zone, unless mutually agreed to by the division Chair-
' 1 person of the Bargaining Committee or his designated reprcsen-
12 tative and the Director of Labor Relations of the division 
'3 involved. 
14 
'5 24. The Company agrees that the authorized Union represen-
'6 tatives designated in Section 14 of this Article shall not be hin-
'7 dered, coerced, restrained or interfered with in the performance 
' ° of their duties of investigating, presenting arid adjusting prob-
' 9 lems and grievances, as provided in this Article. Alleged abuses 
20 0f this section shall be discussed between the President of the 
21 Local Union, the Chairperson of the Bargaining Committee and 
22 the Division Director of Labor Relations. The Company agrees 
23 that its representatives shall exercise their best efforts to elimi-
24 nate any such abuses. 
25 
26 25. PAYMENT FOR UNION ACTIVITY TIME 
2 ' Time spent away from their regular jobs during working 
28 hours by Union representatives as specified in Sections IS 
29 through 21 hereof in the performance (within the plant by Com-
30 mitteepersons and Alternate Committeepersons) of their func-
31 tions as specified in Articles IV, V and VI will be paid for by the 
^2 Company. This will include the time as set forth in Section 15 of 
33 this Article to permit discussion in connection with the transfer 
34 of unresolved problems with a Bargaining Committeeperson or 
35 Wage/Seniority Coordinator. The Company will not pay for 
36 investigation of the same problem at the same level by more than 
37 one representative. Alleged abuses of Union activity time shall 
38 be discussed between the Division Director of Labor Relations, 
39 the President of the Local Union and the Chairperson of the 
40 Bargaining Committee. The Union agrees that its representatives 
41 shall exercise their best efforts to eliminate such abuses. 
42 
43 26. Except at McAlester, temporary exceptions to the above-
44 described methods of representation may be made by mutual 
45 agreement between the Chairperson of the Bargaining Commit-
4° tee and the Director of Labor Relations of the division involved. 
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ARTICLE IV REPRESENTATION I 
2 

The President of the Local Union may appoint temporary assis- 3 
tance to the Wage/Seniority Coordinator to accommodate un- 4 
usual work load problems, If, in the opinion of the Division 5 
Director of Labor Relations, such assistance is not wan-anted, the 6 
situation will be immediately forwarded to the Corporate Direc- 7 
tor, Labor Relations and a representative of the National Aero- 8 
space Department for immediate resolution before such 9 
temporary appointment may become effective. The procedure 10 
described above will apply if a dispute arises as to the duration 11 
of such temporary appointment. Other exceptions may be made ! 2 
only by mutual agreement between the President of the Local 13 
Union, the Bargaining Committee and the Director of Labor 14 
Relations of the division involved. 15 

(a) At McAlester, temporary exceptions to the above- 16 
described method of representation may be made only by mutual 17 
agreement between the Bargaining Chairperson and the Person- 18 
nel Manager. Other exceptions may be made only by mutual 19 
agreement between the President of the Local Union, the Bar- 20 
gaining Chairperson and the Personnel Manager. 21 

22 
27. The Corporate Director, Labor Relations and one other 23 
Company representative, and the President of the Intra- 24 
Corporate Bargaining Council, a representative of the National 25 
Aerospace Department, President of the Local and Chairperson 26 
of the Bargaining Committee, or their designated representa- 27 
lives, will meet at the request of either party, to review and, if 28 
necessary, adjust the Union representation structure provided in 29 
this Article IV, the Problem/Grievance, Appeal and Arbitration 30 
Procedure as provided in Article V and the Discipline procedure 31 
as provided in Article VI. 32 

33 
ARTICLE V 34 

35 
PROBLEM/GRIEVANCE, APPEAL AND 36 

ARBITRATION PROCEDURE ^ 
38 

1. In the event any employee or the Union has any complaint, *jjr 
dispute, inquiry or problem concerning the interpretation or ^0 
application of any of the terms of this Agreement, or any other y 
work-related problem, such matters shall be adjusted according 4;r 
to the following procedure: 

44 
45 
46 

27 



PROBLEM/GRIEVANCE, APPEAL 
1 ARTICLE V AND ARBITRATION PROCEDURE 
2 
3 STEP 1 
4 
3 Employee and Committeeperson-Supervisor or 
6 Employee-Supervisor 
7 
8 (Subject to the limitations of Section 14 hereof) 

10 2, Any employee having a problem/grievance, or one desig-
1' nated member of a group having a problem/grievance, may fust 
12 take the problem/grievance up with the Supervisor. 

'4 3. An employee desirous of having his Committeeperson 
1 5 called to discuss his problem/grievance shall notify his Supervi-
16 sor. Such notification shall include the employee entering his 
17 name, shift, social security number, job code, and the date and 
1 ® time of the request on the Employee Request for Union Repre-
1" sentation Log. The Supervisor will immediately notify the 
20 Committeeperson (through such Committeeperson's Supervi-
21 sor) of the request, and shall enter the date and time of such 
22 notification on the P Log. 
23 
24 i. Upon arrival in the department, the Committeeperson will 
25 notify the Supervisor of his presence and discuss the complaint 
2" with the employee. After discussions with the employee, the 
27 Committeeperson and employee, in an attempt to settle the 
28 grievance, will discuss the grievance with the employee's Super-
29 visor and attempt to resolve the employee's problem. The Com-
30 mitteeperson and the Supervisor shall have full authority to settle 
31 the problem. 
32 
33 
34 

5. If the grievance is not satisfactorily settled with the Super­
visor, the Committeeperson and the employee's Manager will 
meet within 24 hours to try and resolve the grievance. 

COMM1TTEEPERSON-MANAGER 

37 
38 

* 6. If the grievance is not satisfactorily resolved at this stage of 
2V the procedure, it will be reduced to writing on Grievance forms 

provided by the Company and signed by the employee. 

43 
44 
45 
46 
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STEP II 

PROBLEM/GRIEVANCE .APPEAL 
ARTICLE V AND ARBITRATION PROCEDURE ' 

7. Upon receipt of the written grievance, the employee's 3 
Manager will give his written answer to the Committeeperson 4 
within two working days. If the Manager's answer is unsatisfac- 5 
tory, the grievance may be appealed to the next step of the pro- 6 
cedure. 7 

8 

SETTLEMENTS OF PROBLEMS J 
8. Problems settled under the provisions of Step I are not J ' 
precedent setting and are without prejudice to the position of j2 
either party in matters involving another employee, group of j 3 
employees or problem. * 

16 
17 
18 

9. If a satisfactory disposition of the grievance is not made in . 
the First Step of the Grievance Procedure, the Bargaining Com-
mittee of the Unit/division may, if they consider the grievance to 
be well-founded, appeal the grievance to the Second Step of the __ 
procedure within fourteen (14) days of the date of receiving the „ 
Company's First Step answer. - . 

25 
10. A Bargaining Committee meeting shall be held with the 2 

Director of Labor Relations and/or his representatives at a regu-
larly scheduled time each week (unless a longer interval is 
agreed upon locally)-if there is business to be transacted-and . 
shall continue on consecutive working days until a!l business . 
before it has been completed. -,, 

(a) A duly accredited Internationa! Representative and the 
President of the Local Union shall be permitted to attend and . 
participate in meetings of the Bargaining Committee and the , . 
Company upon oral notification to the Company. ,_ 

11. The Company shall give its decision in writing to the Bar-
gaining Committee Chairperson on all grievances considered at 
this meeting not later than one (1) week after the meeting. , 

(a) If a satisfactory disposition of the grievance is not made , 
in the Second Step, the Chairperson of the Bargaining Commit- . 
tee, if he considers the grievance to be well-founded, may appeal „ 
the grievance to the Third Step. , , 

12. Third Step grievances will be processed in accordance with 
the following provisions: ., 
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PROBLEM/GRIEVANCE. APPEAL 
1 ARTICLE V AND ARBITRATION PROCEDURE 
2 
3 (a) Appeal Procedure-The Chairperson shall, within one 
4 week of written disposition of the Second Step, give written 
5 notice to the designated Company representative that the griev-
6 ance is appealed to the Third Step. 
' (b) Within one week after notice of appeal has been given 
" by the Chairperson the parties will prepare and exchange a com-
" plete and detailed statement of all the facts and circumstances 
10 surrounding the grievance. 
1 ' (c) No grievance shall be considered by the Appeals 
'2 Committee's Board in the Third Step, until the next meeting after 
13 the prescribed statement of facts has been presented on behalf of 
14 the Union. 
15 

|5 STATEMENT OF FACT AND POSITION 

° 13. Each parry's statement shall be in detail sufficient to rea-
iZ sonably apprise the other party of the nature of (i) the grievance 
z.. and the issues involved, (ii) the contentions made in support of 

., the party's position on the issues (iii) the basic facts relied upon 
" in support of sucb position, and (iv) where a claim of discrimi-

£J nation is included in the grievance, a statement of the facts and 
Zl circumstances supporting such claim. 
f "j (a) Such statements shall fix the nature of the grievance 
TL and of the issues for all subsequent consideration of the case in 
tl the Grievance Procedure (including the Fourth Step), and neither 
^ party shall attempt to deviate materially from the contents of 

such statement after furnishing it lo the other party. Any change 29 

zr or addition to facts or position must be submitted al this step of 
^ ' the Grievance Procedure. Any change or additions beyond this 
. Third Step shall not be allowed by the Arbitrator. 
^ (b) It is the purpose and intent of this subsection to assure 
^ that there shall be full discussion and consideration of the griev-
"̂j ance, on the basis of a full disclosure of the relevant facts, in the 

^5 voluntary steps of the Grievance Procedure. 

14. GRIEVANCES TO BE INITIATED UNDER STEP H 
Grievances concerning 

*}; (a) Article XI, except Section 10(i) 
Z\ 0>) Article XVI 

(c) Work assignments to employees of another bargaining 
unit 

(d) Subcontracting 
J (e) Employees terminated as a result of overstaying vaca-

46 

38 
39 

42 
43 
44 

30 



PROBLEM/GRIEVANCE, APPEAL 
ARTICLE V AND ARBITRATION PROCEDURE ' 

2 
tion or leave of absence 3 

(f) Employees out of the plant on formal leave of absence 4 
(g) Discharges 5 
(h) Article X, Section 3 6 
(i) Article XIV 7 
(j) Article IX 8 
(k) Article XIX, Section 5 9 
(1) Matters affecting in the same manner a substantial 10 

number of employees 11 
(m) Matters the parties agree are general in nature and ap- 12 

plication shall be referred by the appropriate Union representa- 13 
tive to Labor Relations and shall be processed in accordance 14 
with this Article and subject to the provisions of the National 15 
Labor Relations Act, as amended, 16 

17 
STEP 111 is 

[9 
15. APPEAL PROCEDURE 20 

International Union-Division Director of Personnel 21 
(a) The Appeal Committee shall consist of four 22 

(4) members as follows: For the Union, the Regional Director or 23 
one designated representative of the Regional Director who is 24 
permanently assigned to handle all grievances arising under this 25 
Agreement in all plants of his region, and the Chairperson of the 26 
Bargaining Committee of the division involved; for the Com- 27 
pahy, two (2) representatives, one of whom will be the Division 28 
Director of Personnel, or a designated representative, who has 29 
not previously rendered a decision in the case. 30 

(b) If it is necessary for the Regional Director or his desig- 31 
nated representative to actually observe the operations about 32 
which the dispute has arisen, in order to understand the case, he 33 
will be permitted to enter the plant to make such observations, in 34 
accordance with government regulations and Company Rules 35 
respecting plant visitors. 36 

(c) Should the Corporate Director, Labor Relations or the 37 
representative of the National Aerospace Department deem it 38 
necessary or advisable to participate in any appeal meeting, bom 39 
may so attend and participate upon so notifying the other, where 40 
possible, in sufficient time to permit both to attend. 4 ' 

(d) Meetings of the Appeal Committee will be held at a 42 
time agreed to by the parties. Unless mutually agreed otherwise, 43 
such meetings will not be held more than once every two 44 
(2) weeks for each division. In the event meetings of the Appeal 45 

46 
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PROBLEM/GRIEVANCE, APPEAL 
1 ARTICLE V AND ARBITRATION PROCEDURE 
2 
3 Committee have not been held for more than two (2) weeks, 
4 meetings will be arranged by mutual agreement within seven 
^ (7) days after the Notice of Appeal has been received. 
6 (e) All matters properly in the procedure will be discussed. 
' If settlement of the case is not reached at this meeting, the Com-
° pany wi!! furnish a copy of a summary of the minuses of the 
9 meeting, including a statement of any departure from the basic 
"* contentions of either party, to the Chairperson of the Bargaining 
' ' Committee, the Regional Director and the National Aerospace 
'2 Department representative within five (5) working days after the 
' 3 meeting. This period may be extended by mutual written agree-
'4 ment. 
1 ^ (f) Any grievances not appealed in accordance with the 
"> procedures and time limits set forth in this Article, shall be con-
17 sidered frilly settled on the basis of the Company's written dispo-
'8 sition. 
' " (g) Any grievances to which the Company fails to respond 
20 within the specified time limits, as set forth in this Article, shall 
21 be considered fully settled on the basis of the Union's requested 
22 remedy. 
23 
24 16. ARBITRATION PROCEDURE 
25 (a) If the Company's decision at the Appeal Step does not 
26 satisfactorily settle the grievance and the Union desires to submit 
27 the grievance to the National Aerospace Department for review, 
28 it shall provide written notification to tine Corporate Director, 
2" Labor Relations by registered or certified mail. Such notification 
30 must be placed in the mail within fourteen (!4J days following 
31 delivery of the summary of minutes of the Appeal Committee 
^2 meeting as provided in Section 2(e) hereof. Within thirty 
" (30) days after receipt of the summary minutes of the Appeal 
34 Committee meeting, a National Aerospace Department review 
•" meeting will be scheduled. The Review Committee will consist 
36 of the Director of the National Aerospace Department or his 
3? designated representatives including one from the staff of the 
38 National Aerospace Department, one from the staff of the Re-
39 gional Director and the Chairperson of the Local Union Bar-
40 gaining Committee, and the Vice President, Human Resources 
41 or his designated representatives including one member of his 
42 staff and a divisional representative. Upon notification, an addi-
4 5 tional specialist, e.g., a wage or seniority expert, may join the 
44 meeting. Summaty minutes of this meeting will be submitted by 
45 the Company to the National Aerospace Department within five 
46 (5) working days after the meeting. Within thirty (30) days after 
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2 
receipt of the summary minutes, the National Aerospace De- 3 
partment wiii notify the Corporate Director, Labor Relations by 4 
registered or certified mail, that the Union intends to submit the 5 
grievance to Arbitration or that the grievance is considered set- 6 
tied. Upon notification to the Company by the Union of its in- 7 
tention to submit the grievance to Arbitration, the Union and the 8 
Company will simultaneously submit their summary position 9 
statements to the Arbitrator, mailed postage prepaid, return 10 
receipt requested, by registered or certified mail, on the four- 11 
teenth (14th) day after receipt by the Company of the notice 12 
from the National Aerospace Department as provided in this 13 
section. Each party's summary statement of the grievance shall 14 
contain the submitting party's version of the issue or issues in- 15 
volved, facts material to the issue or issues and its position with 16 
respect to such grievance, together with a copy of the grievance 17 
Statement of Fact, Company grievance disposition, and sum- 18 
mary of minutes of the meeting of the Appeal Committee, as 19 
provided in this Article. Five (5) days after the submission by 20 
the parties of their respective summary statements to the Arbi- 21 
trator as provided in this section, each party will submit to the 22 
other parly, by registered or certified mail, a copy of its sum- 23 
mary statement provided the Arbitrator. Any of the periods 24 
within which any of the acts required in this Section 16(a) are to 25 
be performed, may be extended by mutual agreement between 26 
the National Aerospace Department representative and the Cor- 21 
porate Director, Labor Relations, or their designated representa- 28 
tives. 29 

(b) Cases appealed to the Arbitrator by the Nationai Aero- 30 
space Department after the appeals meeting will be handled by 31 
the National Aerospace Department and/or the Region. 32 

(c)Only grievances which have been processed through 33 
the Problem/Grievance Procedure as outlined in this Article and 34 
which have not been satisfactorily settled by the Appeal Corn- 35 
mittee, provided herein, may be appealed to Arbitration. 36 

(d) After the procedures set forth in this Section 3 have 37 
been completed, the Arbitrator shall, when the issues have not 38 
been mutually agreed upon by the parties, determine the issues 39 
directly raised by the grievance Statements of Fact and Company 40 
dispositions which are unresolved, and he shall further decide 41 
whether or not these issues are arbitrable in accordance with the 42 
terms of this Agreement, provided the question of arbitrarily has 43 
been raised by either party. 44 

(e) In each case where the appealing parry has submitted its 45 
summary statement in accordance with the foregoing, an oral 46 
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1 ARTICLE V AND ARBITRATION PROCEDURE 
2 

3 hearing shall be expeditiously scheduled, after due notice to the 
* parties, by the Arbitrator. At such hearings the testimony will be 
| limited to such material facts as are in dispute, to a determina-
° tion by the Arbitrator of the issue of arbitrability, if raised, and 
' to the issue or issues processed through the Grievance Procedure 
™ and appealed to Arbitration and to such argument as the Arbi-
* trator determines to be necessary and proper. Ail other procedure 
J 0 relating to Arbitration shall be determined by the Arbitrator. 

1 2 17. ARBITRATION HEARINGS AND JURISDICTION OF 
1 3 THE ARBITRATOR 
j4 (a) Whenever witnesses are used, their evidence shall be 
| 5 taken at the division where the problem originated unless other-
"« wise mutually agreed to by the parties. Any employee needed as 
'7 a witness shall be released from work if he is on duty. 
j ° (b) The process of Arbitration shall be carried out as expe-
^9 ditiously as possible. The Arbitrator shall render his decision in 
-0 writing not later than two (2) calendar weeks after he has taken 
*1 the matter under submission, unless such time is extended by 
22 mutual agreement of the parties. 
jr (c) Only grievances involving interpretation or application 
jZ of this Agreement may be ruled on by the Arbitrator and the 
25 Arbitrator shall be limited in his decision to a determination on 
2° the issues determined in accordance with Section 16 hereof. 
2? (d) The Arbitrator shall be prohibited from adding to, 
2® modifying or subtracting from the terms of this Agreement, or 
2" any supplemental written agreement of the parties. 
30 (e) The decision of the Arbitrator shall be final, binding 
J ' and conclusive. Copies of such decisions shall be sent by the 
32 Arbitrator to the Corporate Director, Labor Relations, the Na-
33 tional Aerospace Department and Regional Director of the Re-
34 gion concerned of the International Union, the Director of Labor 
35 Relations of the division involved and the Chairperson of the 
36 Bargaining Committee of the division involved. 
3? (f) In cases of disciplinary action the Arbitrator has the 
3» right to rescind the penalty and to compensate the employee for 
• " lost wages on the ground that the Company disciplined the em-
40 ployee without a justifiable reason. The Arbitrator shall not pass 
41 upon the extent of the discipline, except where the appealing 
42 party proves that the penalty 'was inconsistent with penalties 
43 applied in other similar cases, in which case he may modify the 
44 penalty to make it consistent with penalties applied in other 
45 similar cases. However, in discharge cases the Arbitrator may 
4 " pass upon the extent of the discipline. Where he determines that 
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2 
discharge was not the proper penalty he shall determine what the 3 
proper penalty should be. 4 

18. GENERAL PROVISIONS 6 
(a) The Director of the National Aerospace Department 7 

and the Vice President-Human Resources or their designated 8 
representatives shall select an Arbitrator who shall serve subject 9 
to conditions mutually specified by the parties. 10 

(b) The compensation and expense of the Arbitrator and of 11 
Arbitration shall be borne equally by the parties. Either party 12 
shall have the right to have a transcript at its own expense. 13 

(c) The Union agrees that it will not request the services of 14 
any Government Agency or of any other party to intervene in 15 
any problem, grievance or dispute until the full Prob- 16 
lem/Grievanee Procedure, Appeal Procedure and Arbitration 17 
Procedure as set forth in this Article (providing the grievance is 18 
properly subject to Arbitration under the terms of this Article), 19 
have been utilized. 20 

(d) Grievances which are appealed to Arbitration and 21 
which contain continuing liability shall be given priority over all 22 
other grievances in the Arbitration Procedure at that time. 23 

(e) Time spent by employees during their working hours in 24 
connection with the presentation of their problems to the appro- 25 
priate Union representative, as provided in Article V, will be 26 
paid for by the Company. Employees must request an appropri- 27 
ate pass prior to meeting with their Committeeperson and prior 28 
to meeting with their Committeeperson and Supervisor. 29 

(f) The Company may make any investigation necessary to 30 
determine the facts surrounding any problem/grievance. How- 31 
ever, the Company wilt make no attempt to settle or dispose of 32 
any such problem/grievance with the concerned employee after a 33 
Union representative has begun the processing of such prob- 34 
lem/grievance, except in the presence of the appropriate Union 35 
representative. 36 

37 
19. TIME LIMITS 38 

(a) There is no responsibility on the Company to make an 39 
adjustment of any problem/grievance: 40 

(1) Unless it is presented within one hundred and 41 
twenty (120) hours after the occurrence of the acts or omissions 42 
of the Company which are the basis of the problem/grievance 43 
unless the circumstances of the case made it impossible for 44 
either the employee or the Union to know that he had grounds 45 
for such a claim prior to that date, in which event it must be 46 

35 



PROBLEM/GRIEVANCE, APPEAL 
1 ARTICLE V AND ARBITRATION PROCEDURE 
2 
3 presented within one hundred and twenty (120) hours after either 
4 party first knew of such act or omission; or 
^ (b) In no event shall any decision or award upon any 
6 problem or grievance filed by any employee or the Union under 
? Article V be made effective for any period beyond thirty 
° (30) calendar days prior to the date such problem/grievance was 
" first recorded in accordance with Article V. 
' 0 (c) Any of the periods within which any of the acts re-
1' quired in Article V are to be performed may be extended by 
' 2 written mutual agreement between the Chairperson of the Bar-
'3 gaining Committee or his designated representative and the 
1 4 Director of Labor Relations or his designated representative. 
" (d) In computing the time within which the said acts are 
1 ( > required to be performed under Article V, Saturdays, Sundays 
1 7 and holidays shall be excluded except when specified as caien-
' 8 dar days. 
' " (e) There is no responsibility on the part of the Company to 
2" make any further adjustment of any problem raised or grievance 
2* filed when the employee to whom the problem applies or to 
22 whom the grievance is applicable has voluntarily terminated his 
23 employment with the Company, unless the problem/grievance 
24 involves a claim for compensation. 

2 6 ARTICLE VI 
27 
28 DISCIPLINE 
29 
30 I. DISCIPLINE PROCEDURE 
31 (a) Any employee who is called to an office for the pur-
32 pose of being disciplined may request his Committeeperson and 
33 the Committeeperson will be sent for. Upon arrival, the Com-
34 mitteeperson will be briefed on the purpose of the meeting and 
35 afforded a reasonable period of time, not to exceed five (5) min-
36 utes, to discuss the matter with the employee. Subsequent to 
37 such discussion, the meeting shall proceed without delay or 
38 interruption. 
39 (t>) When practical, employees to be given a disciplinary 
40 layoff will be notified of (his fact no later than one hour before 
41 the end of their shift. An employee shall not be given a time off 
42 penalty at the start of his shift for a prior violation. 
43 (c) If an employee is disciplined, he shall be given the op-
44 portunity, upon his request, to present his problem/grievance to 
45 his Committeeperson as provided in Article V, preferably before 
46 leaving the department and in any event before leaving the plant. 
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ARTICLE VI DISCIPLINE ^ 

(d) Notwithstanding the provisions of Section 19(a) of Ar- 3 
tide V, any employee who receives a disciplinary layoff may 4 
present a problem/grievance concerning such disciplinary action 5 
not later than one hundred and twenty (120) hours after the end 6 
of such disciplinary layoff in accordance with the provisions of ' 
Article V, 8 

(e) In cases of any disciplinary action the Union reserves ' 
the right to seek modification or elimination and compensation '0 
in whole or in part for lost wages on the ground that the em- ' 1 
ployee was wrongfully disciplined. 12 

2. DISCHARGE PROCEDURE 1 4 

(a) When practical, employees to be discharged will be no- '^ 
tified of this fact no later than one hour before the end of their '*> 
shift. 1 7 

(b) If any employee is discharged, he shall be given the ^ 
opportunity upon his request to present his problem/grievance to * ' 
his appropriate Union representative as provided in this Article, 20 
preferably before leaving the department and in any event before 21 
leaving the plant. 22 

(c)Time spent by a discharged employee in presenting a 23 
problem/grievance to his appropriate Union representative will 24 
not be paid for by the Company. 25 

(d) In discharge cases the Union reserves the right to seek 26 
reinstatement and compensation in whole or in part for lost 27 
wages on the ground that the employee was wrongfully dis- 28 
charged. 29 

30 
3. PRODUCTIVITY STANDARD 3 ! 

The test which shall be used as a basis for disciplining or 32 
discharging an employee for productivity not up to standard " 
shall be the productivity of a normal employee reasonably exer- 34 
cising his working capacity. 35 

36 
4. GENERAL PROVISIONS 3 7 

(a) Industrial Security personnel as well as supervision 38 
shall provide Union representation upon the request of an em- 39 
ployee when (1) an employee is called to an office for the pur- 40 
pose of being disciplined, and (2) an employee is to be involved "" 
in an investigatory interview. Upon such a request, neither the 42 
disciplinary action nor the investigatory interview will proceed 43 
until Union representation has been provided. 44 

46 
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1 ARTICLE VII MANAGEMENT PREROGATIVES 
2 
3 ARTICLE VII 
4 
5 MANAGEMENT PREROGATIVES 
6 
' 1. Management prerogatives and the exercise thereof shall be 
if unqualified, shall remain exclusively in the Management and 
* shall include without limitation all matters not covered by this 
/~ Agreement as welt as the following, to the extent that the fol-
' lowing are not limited or modified by the terms and conditions 

Yi of this Agreement: 
-; (a) The prerogative to hire, promote, assign to shifts, 

|4 maintain discipline and efficiency, discharge and discipline all 
J •; employees for a justifiable reason. 
\n (b)The prerogative to determine the type of work to be 
Yl performed, the location of work within the plants, the schedules 
| ° of production, the schedules of working hours and the methods, 
'^ process and means of manufacture. 

21 
22 

ARTICLE VIII 

H STRIKES AND LOCKOUTS 
25 
2 , 1. During the term of this Agreement the Local Unions and 
- 7 the International Union, or any of them, shall not authorize, 
2J, cause, engage in, sanction or assist in any slowdown, work stop-
20 PaSe o r strike against the Company. 

~. 2. (a) In the event any employee who is employed in the 
,2 bargaining unit as set forth in Article 1 of this Agreement shall 
,., call, engage in, sanction or assist in any unauthorized slowdown, 
, . work stoppage or strike against the Company or shall refuse to 
, , perform services duly assigned when directed to do so by the 
, , Company, the Local Union and the International Union and their 
T_ officers and representatives agree to the following: 
, o (1) That the Company may take whatever disciplinary 
, „ action it deems appropriate including discharge and thai the 
.~ degree of such disciplinary action shall not be reviewable 
. , through Articles V and VI of this Agreement; and 
, - (2) That each of them jointly and severally shall im-
j , mediately disavow and refuse to recognize any picket line or 
44 lines established as a result of said unauthorized slow-down, 
., work stoppage or strike against the Company or refusal to per-

4 , form services; that each of them will issue instructions not to 
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ARTICLE VIII STRIKES AND LOCKOUTS i 
2 

respect or recognize any said picket line or lines; and in addition, 3 
each will do everything within their respective powers to secure 4 
the disestablishment and disbanding of any said picket line or 5 
lines; and 6 

(3) That each of them jointly and severally shall im- 7 
mediately take or cause to be taken all affirmative action to 8 
demand, cause and require performance of the terms and condi- 9 
tions of this Agreement. 10 

(b) In the event of any unauthorized slowdown, work stop- 11 
page or strike against the Company or refusal to perform serv- 12 
ices duly assigned when directed to do so by the Company, the 13 
Company agrees that it will not file or prosecute any action for 14 
damages arising out of said unauthorized slowdown, work stop- 15 
page, strike or refusal to perform services, against the Local '6 
Union, its officers, representatives or individual members, pro- 17 
vided that the Local Union, its officers and representatives per- 18 
form their obligations and responsibilities as set forth in this 19 
section, or against the International Union, its officers, repre- 20 
sentatives or individual members, provided that the International 21 
Union, its officers and representatives perform their obligations 22 
and responsibilities as set forth in this section. 23 

(c) Nothing in Section 2(b) above shall preclude any right 24 
to which the Company previously was entitled to seek legal or 25 
other redress of any individual who has caused damage to or 26 
injury to or loss of Company property nor does the Company 27 
cede any rights in this regard to which it may be entitfed by 28 
future legislation. 29 

30 
3. During the term of this Agreement the Company shall not 31 
cause, permit or engage in any lockout of its employees. 32 

33 
ARTICLE IX 34 

35 
EQUAL OPPORTUNITY 36 

37 
1. Both the Company and the Union are pledged to a policy 38 
of equal opportunity and non-discrimination in employment, in 39 
terms of employment and in the application of the provisions of ** 
this Agreement which shall apply irrespective of race, religion, 4' 
color, national origin, sex, age, or disability as defined under 42 
applicable Federal statute. Additionally, the Company and Union 4^ 
are pledged to a policy of non-discrimination under applicable ^" 
State laws. / , . -. 4 5 

39 
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I ARTICLE !X EQUAL OPPORTUNITY 
2 
3 The Company is committed to provide its employees with 
4 a working environment free of all forms of discrimination, in-
5 eluding sexual harassment. 
6 
7 2. The Company and the Union join in full support of the 
8 position that sexual harassment, as defined by the Equal Em-
9 ployment Opportunity Commission in its 1980 guidelines, offers 
10 a serious obstacle to the achievement of full employment op-
II portunity for workers of both sexes, and will not be tolerated in 
12 facilities covered by this Agreement. The parties further agree 
13 that sexual harassment is grievable as a form of sex discrimtna-
14 tion under this article, as well as under other applicable articles 
15 of the Agreement. 
16 
17 3. The Company further agrees to continue its policy of tak-
18 ing affirmative action to facilitate the employment of the dis-
19 abled, disabled veterans and Vietnam-era veterans. 
20 
21 4. The Company and the Union agree that upon request of 
22 either party, in accordance with the provisions of Article IV, 
23 Section 21 (m) and (n) to meet with the other for the purpose of 
24 exchanging ideas and suggestions for the most effective imple-
25 mentation of the Company policies set forth in Section 1 above. 
26 
27 5, Where the masculine term is used in this Agreement, it 
28 shall apply with equal force to the feminine gender. 
29 
30 ARTICLE X 
31 
32 N O N - B A R G A I N I N G UNIT E M P L O Y E E S 

•^ 1. Non-bargaining unit employees shall not perform any work 
or operation performed by a bargaining unit employee at any 

3" time whatsoever, except in case of extreme emergency or for the 
y purposes of instructing employees. 
3& 
39 2. Complaints alleging violation of Section 1 during overtime 
® hours may be presented in accordance with Section 2 of Article 

41 v 
42 

' 3. Any other complaint alleging violation of Section 1 shall 
^ be presented in accordance with the provisions of Article V, 
4 5 Section 14. 
46 
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ARTICLE X NON-BARGAINING UNIT EMPLOYEES I 
2 

4. The Company vjili furnish the Onion a fist of supervisors 3 
of bargaining unit employees on a quarterly basis. The list will 4 
be by zone, wherever practical, and will be updated monthly or 5 
more often if significant changes in supervisory personnel occur. 6 

ARTICLE XI 

OR 

7 

SENIORITY "> 
n 

1. DEFINITIONS 12 
(a) Area Unit-The term "area unit" shall be as defined in " 

Article I except that, for the purposes of this Article XI, Senior- J^ 
ity, the Palmdale area units will be considered as separate divi- '•; 
sions within the Los Angeles area unit. ' ^ 

(b) Division-The word "division" shall be as defined in ^ 
Article I, Neither the establishment of divisions, nor any other ' * 
provision of this Agreement, shall modify or restrict the Com- ' ^ 
pany's existing right to transfer employees between divisions in ~0 
the Los Angeles area as a result of the transfer of work between ' 1 
such divisions. '~ 

(c) Home Division-The term "home division" of a Los An- ^3 
geles area unit employee is defined as: 

(1) The division where he is currently working pro- ;?5 
vidiflg he has not been laid off since October 6, 1968; or f~ 

(2) The last division at which he worked if he has only tL 
been laid off from one division since October 6, 1968; or 

(3) The division to which he has voluntarily transferred ^9 
from his former home division; 30 

31 
32 
33 

(4) The division where he is currently working if while ft 
on layoff he was reinstated at another division; and |Jj 

(i) fs promoted to a classification in his family ^~ 
group or intermediate pool that is higher than the highest classi- f\l 
fication to which he had recall rights at his former home divi- £•* 
sion. • " 

(ii) Is promoted or transferred to a classification in jP 
the same or higher labor grade in a different family group or ^ 
intermediate pool as the highest classification to which he had ™ 
recall rights at his former home division. ^3 

(iii) Refuses recall to his highest classification at Jy 
his former home division. 4-> 

4 6 
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1 ARTICLE XI SENIORITY 
2 
3 Program" shall be as identified and defined in Article XXVI. 
4 Employees in Selected Skills classifications will exercise their 
5 seniority as provided in Section 19 hereof, excluding McAlester. 
6 (i) Proprietary Work—The term "Proprietary Work" means 
I that work which, by its unique nature and strict "need-to-know" 
8 criteria, requires, for exposure to and/or participation in, an 
9 access, that is in addition to or in lieu of a security clearance. 
10 
II 2. MEASUREMENT OF SENIORITY 
12 (a)(1) Seniority shall be measured by the employee's length 
13 of service with the Company from his effective date of entry into 
14 the area unit, except as modified by the provisions of Sections 
15 2(b), 1J and 19 hereof and Application of Seniority NLRB Deci-
16 sion 21-UC-10: provided, however, that no employee with sen-
17 iority in an area unit as of the effective date of this Agreement 
IS will have his seniority date changed as a result of fliis provision. 
19 The seniority of employees with the same seniority date will be 
20 determined by the alphabetical order of their names (surname 
21 first, then given name, then middle initial) with the employee 
22 whose name appears nearer the beginning of the alphabet having 
23 greater seniority. Employee's names for this purpose will be 
24 established as their name on the Company's records as of the 
25 effective dale of the Agreement. New employees will have their 
26 names established as their name on the Company's records as of 
27 their hire date, 
28 (2) The seniority of employees with the same Selected 
2° Skills classification seniority date will be determined first by 
30 their bargaining unit seniority date and second in accordance 
31 with Section 2(a)( 1) above. 
32 (b) Probationary Period 
33 (]) All employees are on probation for a period of 
34 eighty-four (84) days from their most recent date of hire (first 
35 date worked). They shall not have seniority status during this 
36 period. At the end of the eighty-four (84) day probationary pe-
37 riod, an employee's seniority shall be retroactive to his most 
38 recent date of hire or entry (reentry for employees who trans-
39 ferred out of the area unit before the end of the probationary 
40 period) into the area unit, whichever occurs later. All probation-
41 ary employees shall be considered as temporary employees. 
42 (2) [fa probationary employee is laid off and is subse-
43 quently rehired by the Company within six (6) months of his 
44 original date of hire into the same classification from which he 
45 was laid off or into a classification in the divisional pool, he will 
46 complete his probationary period when he has been on the pay-
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ARTICLE XI SENiORITY 1 
2 

roll for a total of eighty-four (84) days including the period prior 3 
to his layoff. When he has completed eighty-four (84) days on 4 
the payroll, such employee's seniority shaii be retroactive to his 5 
date of hire or entry into the area unit prior to the layoff which 6 
interrupted his probationary period. 7 

(3) If a probationary employee is laid off and is subse- 8 
quently rehired by the Company within six (6) months of his 9 
original date of hire into a different classification than that from 10 
which he was laid off, the employee will be on probation for a 11 
period of eighty-four (84) days from his date of rehire. However, ' 2 

upon completion of such eighty-four (84) day probationary 13 
period, the employee's seniority shall be retroactive to his date of 14 
hire or entry into the area unit prior to the layoff which inter- ' 5 
rupted his probationary period. 1 6 

(c) Ail employee who is currently working or since his 1? 
most recent date of hire had previously worked in an area unit 18 
represented by the Union who is transferred between a Los An- I? 
geles aTea division and a division outside the Los Angeles area, 20 
or between divisions outside the Los Angeles area shall: 21 

(l)Have and accumulate seniority from his date of 22 
entry into the area unit at the division to which transferred. This 23 
seniority may be exercised only while the employee is at work 24 
at, or on layoff from such division. 2 S 

(2) Retain and accumulate seniority in the area unit 26 
into which he was hired. Such seniority may be exercised by an 27 
employee to return to the last classification he held prior to 28 
transfer only at time of reduction of force when his seniority at 29 
the division to which he has been transferred is insufficient to 30 
prevent him from being laid off or downgraded below the labOT 31 
grade he last held at the division from which he transferred 32 
(excluding McAlester). 33 

(d) The transfer of an employee between divisions in the 34 
Los Angeles area will not affect his seniority date. 35 

(e)At Local 1519 the transfer of an employee between 36 
Edwards Field Laboratories and Santa Susana Field Laboratories 37 
will not affect his seniority date. 3s 

(f)No employee who moves between the Manufacturing 39 
Planning and Tool Design Unit and the Production and 40 
Maintenance Unit, both represented by Local 887, shall have his 4* 
seniority date changed as a result of such movement, except that 42 
time spent on the salary exempt, salary nonexempt or weekly 43 
payrolls (non-Manufacturing Planning and Tool Design) will be 44 
used in adjusting seniority dates from the appropriate date 45 
(October 6, 1967 in the Production and Maintenance Unit and 46 
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1 ARTICLE XI SENIORITY 
2 

3 June 13, 1976 in the Manufacturing Planning and Tool Design 
4 Unit). 
5 
6 
7 SENIORITY MOVEMENT AT TIME 

OF EXCESS 

1 0 3. TEMPORARY LAYOFFS 
j j (a) When reducing the working force due to breakdown, 
j 2 shortage of material or causes of a like nature, which in the 
j 2 judgment of the Company are of a temporary nature not ex-
j 4 ceeding one week (except at the Tulsa division pursuant to Sec-
( 5 tion 5(h) hereof), employees directly involved will be laid off 
1 6 and returned to work according to their seniority in their classifi-
, 7 cation in their department in their plant or facility. 
jg (1) Within the MP&TD unit the one-week limitation in 
1 j , this Section 3(a) may be extended by mutual agreement. 
2Q (b) When reducing the working force due to breakdown, 
2 j shortage of materia! or causes of a like nature, which in the 
22 judgment of the Company are of a temporary nature not ex-
2 3 ceeding four (4) weeks, employees will be laid off and returned 
2 4 to work according to their seniority in their classification in their 
2 j department in their plant or facility. 
26 (c) The Company will pay each employee on temporary 
2 7 layoff under (he provisions of this Section 3 the holiday pay 
2 8 provided in Article XVII, Section 7(a), for each holiday falling 
2 9 during the period he is on temporary layoff. Such employee will, 
30 'f eligible, be paid bereavement pay and jury duty allowance as 
3 J provided in Article XVII, Sections 12, 13 and 15. 

^ 4. LAYOFFS FOR EXTENDED PERIODS 
34 (a) When reducing the working force, other than in accor-
3 5 dance with the provisions of Section 3 and !9 hereof, first pro-
J 6 bationary employees in the classifications affected and thereafter 
3 7 probationary employees in the division shall be laid off, pro-
3g vided there are excess employees with seniority who have the 
3 9 ability to perform the work and who are entitled to the classifi-
4 0 cation pursuant to the provisions of Section 4(b) through 
. . 4(f) below. 
42 (°) Los Angeies Area Divisions 
43 A seniority employee whose seniority is insufficient to 
4 4 entitle him to remain in his classification at his division [if there 
4 5 are employees with more seniority who have the ability to pet-
4 6 form the work and who are entitled to the classification in accor-
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ARTICLE XI SENIORITY 1 
2 

dance with the provisions of this Section 4(b)] will be afforded 3 
the options listed below, as applicable, if he has sufficient sen- 4 
iority and in each case conditioned upon his ability to perform 5 
the work. " 

(1) Transfer in his division to displace the least senior 7 
employee in a classification in his family group, his intermediate 8 
pool or the divisional pool: " 

(i) In the same labor grade if he has previously >•" 
held such classification or if he is currently at work on down- ' ' 
grade or if the transfer is into or within the divisional pool; or ' 2 

(ii) In the next lower labor grade; 1 3 
An employee at work in a family group or intermediate 14 

pool other than his family group or intermediate pool will be IS 
given the option of exercising his seniority in the family group '6 
or intermediate pool in which he is working. If he elects to exer- 1 7 

cise his seniority in the family group or intermediate pool in 18 
which he is working, it will become his family group or inter- 19 
mediate pool. 20 

OR 21 
22 

(2) Transfer to an available job in his division in the 23 
same or a lower labor grade as the highest classification to which 24 
he has upgrade rights if no employee has a right to such job 25 
under Section 4(b)(1) above and if this will result in a reduction 26 
in pay in the same or a lesser amount than the downgrade within 27 
his family group. 28 

OR 29 
30 

(3) Layoff from his classification to be recalled in ac- 31 
cordance with the provisions of Section 7 hereof. 32 

(4) For employees in Division Unique Combined Clas- 33 
sifications, an employee who is being excessed shall exercise 34 
rights to the family group of the classification the employee held 35 
prior to the Unique Combination in accordance with this section. 36 

(c) Tulsa Division " 
A seniority employee whose seniority is insufficient to 38 

entitle him to remain in his classification at his division (if there 39 
are employees with more seniority who have the ability to per- 40 
form the work and who are entitled to the classification in accor- 41 
dance with the provisions of this Section 4(c) will be given the 42 
choice between layoff from his classification to be recalled in 43 
accordance with the provisions of Section 7 hereof and a job in 44 
the appropriate classification identified in accordance with the 45 
provisions set forth below which will result in the least reduction 46 
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I ARTICLE XI SENIORITY 
2 
3 in pay if he has sufficient seniority and in each case conditioned 
4 upon his ability to perform the work. 
5 (1) Transfer to displace the least senior employee in a 
6 classification in his family group, his intermediate pool or the 
7 divisional pool: 
8 (i) In the same labor grade if he has previously 
9 held such classification or if he is currently at work on down-
10 grade or if the transfer is into or within the divisional pool; or 
II (ii) In the next lower labor grade 
12 (2) Transfer to displace the least seniof employee in a 
13 classification in the same labor grade (if he is currenily al work 
14 on downgrade) or in a classification in the next lower labor 
15 grade in the family group or the intermediate pool in which he is 
16 currently working; or, if he is currently working on downgrade 
17 in his family group or his intermediate pool, transfer to displace 
18 the least senior employee in the same or the next lower labor 
19 grade in the family group or intermediate pool from which he 
20 was most recently transferred in accordance with Section 
21 4(c)(1). 
22 (3) Transfer to an. available job in his division in the 
23 same or a lower labor grade as the highest classification to which 
24 he has upgrade rights if no employee has a right to such job 
25 under Section 4(c) (1), (2) or (4) hereof and if this will result in a 
26 reduction in pay in the same or a lesser amount than the transfer 
27 provided in Section 4(c)(1), (2) or (4) hereof. (If a seniority 
28 employee is transferred to an available job and is the least senior 
29 employee in the classification to which he transferred, his job 
30 will be an "available job" for more senior employees who are 
31 excess during the next ninety (90) days and would not otherwise 
32 be eligible to remain at work under the provisions of this Section 
33 4(c). 
34 (4) Transfer, if he has more than two and one-half (2 
3$ 1/2) years of seniority, to a classification previously held in the 
36 same or lower labor grade in which he performed successfully 
37 for at least sixty (60) days since November 10, 1963 at Tulsa, if 
38 such transfer will result in a lesser reduction in pay than transfer 
39 under the provisions of Section 4(c) (1), (2) or (3) hereof. (An 
40 employee who was a lead over an occupation in which he had 
41 not previously worked will have a right under this section to the 
42 classification that was the basis for his lead classification, but 
43 not to the lead classification itself.) 
44 (d) Local 1519 
45 (I) When reducing the work force, other than in accor-
46 dance with the provisions of Section 3 above or Section 20 
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ARTICLE XI SENIORITY 1 
2 

hereof, first probationary employees in the classifications af- 3 
fected and thereafter probationary employees in the facility shall 4 

be laid off, provided there are excess employees with seniority 5 

who have the ability to perform the work and who are entitled to « 
the classification pursuant to the provisions of Section 7 
4(d)(2) below. • 8 

(2) A seniority employee whose seniority is insuffi- ' 
cient to entitle him to remain in his classification (provided there 1" 
are employees with more seniority who have the ability to per- 1' 
form the work and who are entitled to the classification in accor- 12 
dance with the provisions of this Section (4)(d)) will be removed '3 
from his classification. Such employee will be given the choice 14 
between layoff from his classification to be recalled in accor- 1 5 

dance with the provisions of Section 9 hereof and a job in the 1<> 
appropriate classification identified in accordance with the pro- ' ' 
visions set forth below which will result in the least reduction in 18 
pay provided he has sufficient seniority and in each case condi- 1 ' 
tioned upon his ability to perform the work. 20 

(i) Transfer to a classification previously held at 21 
the area unit where held in the same or lower labor grade in 22 
which he performed successfully, or 2J 

(ii) Transfer to an available job at the area unit 24 
where he is currently working if this will result in a reduction in 25 
pay in the same or lesser amount than the transfer provided in 26 
Section 4(d)(2)(i) hereof. 21 

(e) MP&TD 28 
A seniority employee whose seniority is insufficient to 29 

entitle him to remain in his classification at his division will be 30 
removed from his classification. Such employee will be given 31 
the choice between; 32 

(1) Layoff from his classification and a job in the ap- 33 
propriate classification identified in accordance with the provi- 34 
sions set forth below which will result in the least reduction in 35 
pay provided he has sufficient seniority and in each case condi- 36 
tioned upon his ability to perform the work. 37 

3s 
OR 39 

40 
(2) Transfer in his division to displace the least senior 41 

employee in a classification which he has previously performed 42 
in the same or lower pay grade. 43 

44 
45 
46 
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ARTICLE XI SENIORITY 1 
2 

(2) Converted Employees 3 
An employee who is in an over-rate-range position 4 

as a result of the application of Article XVI, Section 8 who is 5 
excess in the classification to which converted will have the 6 
option of exercising his seniority under this Section 4 as if he 7 

were still in his former classification, if he has the ability to 8 
perform the work of such classification or exercising his senior- ' 
ity in his new classification. If he elects to exercise his seniority '0 
in his new classification, the provisions of Section ' 1 
10(h)(2) hereof shall apply with regard to his seniority rights to 12 
his former classification, In addition, any employee converted in ' 3 
accordance with Article XVI on or after November 17, 1974, '4 
will have the same rights. '5 

(i) Converted Employees—Local 1519, MP&TD 16 
and McAlester: ' ' 

An employee who is in an over-rate-range po- 18 
sition as a result of the application of Article XVI, Section 8, 19 
will retain upgrade rights to his former classification provided he 20 
has the ability to perform the work of such classification. Such 21 
employee who is excess in the classification to which converted 22 
will exercise his seniority under Section 4 hereof, as if he were 23 
still in his former classification; provided he has the ability to 24 
perform the work of such classification. 25 

(3) If an employee is excess in a newly created classi- 26 
fication about which the Company and Union have not yet 27 
reached agreement as to rate range or family group placement, 28 
he will exercise his seniority as if he were still classified in his 29 
most recent previous classification. When the Company and the 30 
Union reach agreement as to the rate range, for such newly ere- 31 
ated classification and such rate range is the same or higher than 32 
that of the employee's current classification, he will be provided 33 
recall rights to such newly created classification. 34 

(h) Inverse Seniority Layoff and Recall (ISL) 35 
Notwithstanding any other provision of this Article XI, 36 

employees with one (1) year or more of seniority may voluntar- 37 
ily elect to be laid off in inverse or descending order of their 38 
seniority within their classification in their family group, without 39 
losing right of recall. The provisions for such layoff and recall 40 
situations are as set forth below: 41 

(1) Employees with one (l)year or more of seniority 42 
and who desire to be laid off in inverse order of their seniority 43 
shall make application for such layoff to the Transfer Depart- 44 
ment, on a form supplied by the Company, at least two 45 
(2) weeks prior to the next regularly schedule Seniority Move- 46 
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I ARTICLE XI SENIORITY 
2 
3 ment Date (SMD), Such application shall remain in force for 
4 each succeeding SMD unless canceled by the employee at least 
5 two (2) weeks before such succeeding SMD. 
6 (2) In the event of a layoff for an extended period, em-
7 ployees who have made application under the ISL plan shall be 
8 laid off in descending order of their seniority as excesses occur 
9 in their classification. 
1" (3) If additional layoffs are required to reduce the 
II workforce in accordance with production requirements, the 
12 normal layoff procedure of Article XI, Sections 4(a) through 
13 4(f) shall apply. 
14 (4) If the Company determines that an employee who 
15 has made application for an ISL cannot be laid off during the 
16 regular SMD because his skills are required on a regular assign-
17 ment, the circumstances shall be discussed with the 
18 Wage/Seniority Coordinator (Bargaining Chairperson at 
19 McAlester) and the employee may be retained on such assign-
20 ment until another employee can be trained to perform the work 
21 but in any event, except for extremely rare occasions, no longer 
22 than sixty (60) days. 
23 (5) An employee on layoff under the ISL plan must 
24 remain on layoff from the Division from which laid off for a 
25 minimum of sixty (60) days. 
26 , (6) An employee on layoff under the ISL plan shall 
27 have recall and reinstatement rights and the Company shall have 
28 cancellation of ISL Layoff Rights identical to those described in 
29 Article XI, Section 7(e)(7) of the Agreement. Notwithstanding 
30 this, said employee may make application for recall or preferen-
31 tial reinstatement at any division of the Company (except the 
32 division at which the ISL occurred) and shall be recalled or 
33 preferentially reinstated at such division in accordance with the 
34 seniority provisions of the Agreement. 
35 (7) An ISL employee shall be entitled to all benefits 
36 due any other laid off employee, just as though the layoff oc-
37 curred under the regular Seniority Movement rules. 
38 (8) In the event a ruling is made by the state in which 
39 an ISL employee lives, that such employee is ineligible because 
40 of the voluntary aspects of the ISL plan, the employee may, at 
41 his option, apply to be recalled in line with seniority as openings 
42 occur, but shall not displace an employee at work. 
43 (i) The Company will not contest the right of an 
44 employee who exercises Inverse Seniority layoff to apply for 
45 and receive Unemployment Insurance benefits. 
46 

52 



I ARTICLE XI SENIORITY 
2 
3 of this Section 5(c) into the same classification in the same de-
4 paitment for successive periods between seniority movement nor 
5 will the same employees be loaned from the same classification 
6 in the same department on two (2) successive periods unless the 
t Company can demonstrate that there was a compelling reason 
8 for such loans. It is not the intent of the Company to use the 
9 loan-out provision of this Section 5(c) to limit the recall, upgrade 
10 or promotion rights of employees by loaning employees into the 
II same classification for successive periods. It is also not the intent 
12 of the Company to avoid the transfer, downgrade or layoff of 
13 individual employees by loaning such employees in successive 
14 periods. It is also not the intent of the Company to loan employ-
15 ees and by such loans cause other employees to become excess. 
16 
17 (d) Both the Company and the Union at McAlester recog-
18 nize that situations may develop where there are no work as-
19 signments available to keep employees at work between 
20 seniority movement dates. When such situations develop, the 
2 ' following provisions, will apply: 
22 (1) If the employee is excess on his current assignment 
23 but obviously has sufficient seniority to remain at work in his 
24 classification, he will be loaned to another assignment and a less 
25 senior employee placed on temporary layoff in accordance with 
26 the procedures of Section 3 of this Article or if possible handled 
27 in accordance with the provisions of Section 5(d)(2) or 
28 (3) below. 
29 (2) If the employee is excess on his current assignment 
30 and obviously does not have enough seniority to remain at work 
31 and would be placed on regular layoff without option at the time 
32 of the next seniority movement, he will be placed on regular 
33 layoff immediately. 
34 (3) If the employee is excess on his current assignment 
35 and obviously does not have enough seniority to remain in his 
36 current classification and it is possible to determine what the 
37 employee's options will be as of the next seniority movement, he 
3 8 will be provided those options at once. If he elects layoff he will 
39 be immediately placed on regular layoff as indicated in Section 
40 5(d)(2) above. If he elects to remain at work and there is no 
41 assignment to which he can be loaned, he will be placed on 
42 temporary layoff in accordance with the procedures of Section 3 
43 of this article with instructions to report to work on the Monday 
44 following the next seniority movement. 
45 (4) If the employee is excess on his current assignment 
46 and it is impossible to apply Section 5(d)(1), (2) or (3) above, 
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and there is no assignment to which he can be loaned, the em- 3 
ployee will be placed on temporary layoff. Such employees will 4 
be contacted and processed in accordance with Section 5(d)(1), 
(2) or (3) above, as soon as it is possible to determine his rights 6 
at the time of the next seniority movement. 7 

(e) Employees will not be laid off between regular senior- 8 
ity movements, except that employees who 9 

(1) Return from formal leave of absence; or 10 
(2) Return from off-site assignments; or 11 
(3) Lose the seniority status provided by Section 15 or 12 

16 hereof and would be laid off without option at the time of the ' 3 
next seniority movement may be laid off without option at the 14 
time of such occurrence. 15 

(f) It is the intent of the Company to apply the loan-out 16 
provisions of Section 5(c) hereof to employees who, unless there 17 

is a subsequent change in the work requirements of their de- 18 
partment, will be excess in their classification in their depart- '9 
ment at the time of the next seniority movement. In instances 20 
where employees who will clearly not be excess in their classifi- 21 
cation in their department at the time of the next seniority 22 
movement are loaned out, such actions must be in accordance 23 
with the provisions of Section 12 hereof and the Company will 24 
be liable for violations of such provisions. 25 

(g) When work operations are being reduced in volume or 26 
phased out, the Company shall not be obligated to displace an 27 
employee at the time of a seniority movement if such employee's 28 
current assignment will be completed before the next scheduled 29 
seniority movement. (Similarly, the Company may retain an 30 
employee on his assignment in order to familiarize his replace- 31 
ment if there is no lead in the group who is qualified and avail- 32 
able to provide such familiarization. When such familiarization 33 
period is completed, he will be laid off in accordance with Sec- 34 
tion 5(e) above or downgraded in accordance with Section 4. 35 
The Company representative assigned to seniority problems will 36 
notify the Wage/Seniority Coordinator when an employee is 37 
retained in accordance with the provisions of this Section 38 
5(g).) The parenthetical phrase does not apply to McAlester. 39 

(h) If the Company faces an immediate reduction in the 40 
work force at any division as a result of an occurrence such as a 41 
contract cancellation, a stop-work decision or a change in sched- 42 
ule which occurs between scheduled seniority movements, the 43 
circumstances surrounding the occurrence will be discussed with 44 
the Union and a seniority movement scheduled as soon as prac- 45 
tical, except at the Tulsa Division where the Wage/Seniority 46 
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3 Coordinator and the Company representative assigned to senior-
4 ity problems will determine if a temporary layoff under the 
5 provisions of Section 3(a) hereof should be applied to cover the 
6 period until the next scheduled seniority movement or a seniority 
7 movement scheduled as soon as practical. Vacation and sick 
S leave allowance wiii be prorated to the next regular seniority 
9 movement for those employees laid off under this Section 
10 5(h) on a special seniority movement. 
" (1) McAlester only 
12 The Bargaining Chairperson and the Personnel 
13 Manager will determine if Section 5(d) above should be applied 
14 to cover the period until the next scheduled seniority movement 
15 or an unscheduled seniority movement should be established. 
16 (i) The Company shall have a reasonable adjustment period 
17 not exceeding two (2) calendar weeks commencing with the date 
18 it is determined that an immediate reduction is necessary in 
19 accordance with Section 5(h) above, and such reduction exceeds 
20 two hundred and fifty (250) employees. During any adjustment 
2 ' period, employees temporarily may be retained, transferred, 
22 assigned work, laid off or recalled; however, at the end of such 
23 period all employees will be assigned to a job and properly 
24 classified, laid off or recalled in accordance with the provisions 
25 of this Article, except at McAlester. 
26 

27 FILLING JOB VACANCIES 

^ 6. PRIORITIES 
V1 (a) Los Angeles Unit and Tulsa 
, ' The priority of rights to fill job vacancies will be as set 
^2 forth below: 
¥r First Priority—Shift transfers in accordance with the pro-
;;* visions of Section 10(i) hereof. 
^•j Second Priority—Seniority rights under Sections 4 and 7 
^ hereof. These include rights at time of excess, upgrade 
~l of employees at work and recall of employees from 
\l layoff. 
y Third Priority—Job bidders under the provisions of Sec-
2° tion 8 hereof. 
4 ' Fourth Priority—Preferential reinstatement under the 
4^ provisions of Section 9 hereof. 
'y Fifth Priority—(Los Angeles area divisions) Applications 
T! for transfer in accordance with Section 10(j) and 
.r 10(k) hereof in classification between divi-

46 
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sions/departments. 3 
Sixth Priority—(Los Angeles area divisions and fifth pri- 4 

ority at Tulsa). Concurrently, promotion of non- 5 
bidders, intra and interdivisional transfers (other than 6 
those covered under the fifth priority above), job bid- 7 
ders from the Manufacturing Planning and Tool De- 8 
sign Unit and hire. When the Company promotes a 9 
non-bidder to fill an opening, the non-bidder promoted ' 0 
will be the most senior employee in the department or 1' 
historicaiiy associated group of departments who is 12 
qualified to fill the opening. 13 

(b) Local 1519 14 
The priority of rights to fill job vacancies will be as set ' 5 

forth below: 16 
(1) Shift transfers in classification and department ' 1 
(2) Applications for transfer in classification between ' 8 

departments 19 
(3) Seniority rights of upgrade, downgrade or recall 20 
(4) Available job for excess employees 21 
(5) Job bidders 22 
(6) Preferential reinstatements 23 
(7) Concurrently, promotion of non-bidders, inter- and 24 

intradivisional transfers (other than those covered in Section 25 
6(BX2) above) and hire 26 

(c) MP&TD 27 
The priority rights to fill job vacancies will be as set 28 

forth below: 29 
First Priority—Department and shift transfers in accor- 30 

dance with Section 10 hereof. 31 
Second Priority—Seniority rights under Sections 4 and 7 32 

hereof. These include rights at time of excess, upgrade 33 
of employees at work and recall of employees from 34 
layoff. 35 

Third Priority—Job bidders under the provisions of Sec- 36 
tion 8 hereof. 3 7 

Fourth Priority—Company requested interdivisional 38 
transfers in accordance with the provisions of Section 39 
10(k) hereof. 40 

Fifth Priority—Preferential reinstatement under the pro- 41 
visions of Section 9 hereof. 42 

Sixth Priority—Concurrently, promotions other than bid- 43 
ders, intra and interdivisional transfers, reinstatements 44 
other than recall, job bidders from the Production and 45 
Maintenance Unit and hire. 46 
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tions in his family group and his intermediate pool at the divi- 3 
sion where he was reinstated. Such reinstated employee will no 4 
longer have recall rights at other divisions at which he may have 5 
applied under the provisions of this section. An employee rein- 6 
stated at his home division will no longer have recall rights 7 
under the provisions of this section at other divisions at which he 8 
may have applied. 9 

0) An employee of a Los Angeies area division who is 10 
reinstated at another division in accordance with Section 1' 
7(a)(2) or Section 9 of this Article will no longer have recall 12 
rights to his former home division if his home division changes 13 
as provided in Section 1(c) hereof. 14 

(b) Tulsa Division 1 5 

An employee who was laid off or downgraded with re- 16 
call or upgrade rights at the division where a vacancy arises and ' ? 
who retains recall rights at such division will be offered recall or 18 
upgrade in order of his seniority to a job in accordance with the 19 
provisions set forth below, conditioned in all cases upon his 20 
ability to perform the work: 2 ' 

(1) To a vacancy in the highest classification from 22 
which the employee was downgraded or laid off in his family 23 
group, his intermediate pool or the divisional pool or to a va- 24 
cancy in a lower classification in his family group, his interme- 25 
diate pool or the divisional pool. 26 

(2) To a vacancy in the highest classification the em- 27 
ployee held on downgrade prior to downgrade to his current 28 
classification or layoff or to a vacancy in a classification in the 29 
same or a lower labor grade in the same family group or inter- 30 
mediate pool. 31 

(3) To a vacancy in a classification to which he had a 32 
seniority right at the time he was exercising his seniority in 33 
accordance with Section 4(c) hereof except an employee will not 34 
by this provision acquire recall or upgrade rights to lower classi- 35 
fications in a family group or intermediate pool to which he has 36 
recall rights under Section 7(b)(4) hereof except in accordance 37 
with Section 7(bX!) or (2) hereof. 38 

(4) To a vacancy in any classification the employee 39 
previously held for at least sixty (60) days since November 10, 40 
1963 at Tulsa if he has more than two and one-half (2-1/2) years 41 
of seniority. (An employee who was a lead over an occupation in 42 
which he had not previously worked will have a right of recall 43 
under this section to the classification that was the basis for his 44 
lead classification, but not to the lead classification itself.) 45 

46 
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3 (C) Local 1519 
4 (1) An employee who was laid off or downgraded with 
5 recall or upgrade rights and who retains recall rights will be 
6 offered recall or upgrade in order of his seniority to a vacancy in 
7 any classification previously held in which he performed suc-
8 cessfully at his area unit, conditioned in all cases upon his ability 
9 to perform the work. An employee will be recalled to classifica-
'0 tions higher than classifications he has previously refused at time 
II of layoff or recall, except that the Company will not be obligated 
12 to recall any employee to a labor grade below the lowest labor 
13 grade he has voluntarily designated in accordance with the pro-
14 visions of Section 14(d) or (e) hereof. An employee recalled to a 
15 classification lower than the highest classification to which he 
1 6 has recall rights may elect to remain on layoff, to be recalled to 
' ? higher classifications to which he has recall rights in accordance 
) 8 with the provisions of this Section 7. (Employees on layoff on 
19 the effective date of this Agreement will have recall rights as 
20 provided in this Section 7.) 
21 (2) An employee laid off or down graded who has sub-
22 sequently been reinstated, promoted or offered recall or upgrade 
23 to a classification with the same or higher base rate as the high-
24 est classification to which he has recall rights will no longer 
25 have transfer, upgrade or recall rights to the classification from 
26 which he was laid off or downgraded. 
27 (3) An employee offered upgrade to a classification 
28 lows* than the highest classification to which he has upgrade 
29 rights may elect to remain on downgrade to be offered upgrade 
30 only to classifications higher than theretofore offered to which 
31 he has upgrade rights in accordance with the provisions of Sec-
32 tion 7 hereof. 
33 (4) An employee offered upgrade to the highest classi-
34 fication to which he has recall rights may elect to remain on 
35 downgrade. However, by such action he forfeits all upgrade 
36 rights. 
37 (d) McAlester 
38 (1J An employee who was laid off or downgraded with 
39 recall or upgrade rights and who retains recall rights will be 
40 offered recall or upgrade in order of his seniority to a job in 
41 accordance with the provisions set forth below, conditioned in 
42 all cases upon his ability to perform the work: 
43 (a) to a vacancy in the highest classification from 
44 which he was downgraded or laid off or if the vacancy occurs in 
45 a lower classification in the same family group, 
46 (b) To a vacancy in any classification the em-
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3 accordance with Section 14(e) hereof. 
4 (2) An employee laid off or downgraded who has sub-
5 sequently been promoted or offered recall or upgrade at his 
6 home division to a classification with the same or higher base 
7 rate as the highest classification to which he has recall rights will 
8 no longer have transfer, upgrade or recall rights to the classifica-
9 tion from which he was laid off or downgraded. 
10 (3) An employee offered upgrade to a classification 
11 lower than the highest classification to which he has upgrade 
12 rights may elect to remain on downgrade to be offered upgrade 
23 only to classifications higher than theretofore offered to which 
14 he has upgrade rights in accordance with the provisions of Sec-
15 tion 7(a) or 7(b) hereof. 
16 (4) (j) A Tulsa employee offered upgrade to the high-
n est classification to which he has recall rights may elect to re-
18 main on downgrade. However, by such action he forfeits all 
19 upgrade rights. 
20 (ii) A Los Angeles area employee offered upgrade 
21 at his home division to the highest classification to which he has 
22 recall rights may elect to remain on downgrade. However, by 
23 such action he forfeits all upgrade/recall rights to such home 
24 division. Such employee at work in a division other than his 
25 home division shall retain his upgrade rights at his new home 
26 division. 
27 (5) An employee will have a right to recall or upgrade 
28 only at those divisions at which he was downgraded or laid off 
29 except as provided in Section 7(a)(2) hereof. An employee who 
30 transfers between divisions while on downgrade or to a down-
31 grade will retain upgrade rights to his highest classification at 
32 the division to which he transfers. 
33 (6) An employee who accepts an offer of recall at his 
34 home division will be transferred to such division as soon as 
35 possible, and in any event, within thirty (30) working days of the 
36 date he accepts the offer. Such thirty (30) day time limit may be 
37 extended by mutual agreement between the chairperson of the 
38 bargaining committee and the Manager of Labor Relations at the 
39 releasing division. 
40 (7) An employee who is at work in an over-rate range 
41 position as a result of the application of Article XVI, Section 8, 
42 will retain upgrade rights to his former classification. 
43 (g) Suspension of Recall Rights 
44 An employee may suspend his recall rights at the 
45 time he is laid off or following layoff by appearing in person or 
46 submitting a written request by registered or certified mail, re-
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3 ing the five (5) working days that the jobs are posted, employees 
4 including employees on layoff with recall rights (home division 
5 only for Los Angeles area unit employees on layoff) will be 
6 permitted to bid for jobs for which they are qualified. If an active 
7 employee successfully bids for a job in a lower labor grade, the 
8 provisions of Section 10(h)(2) hereof shall apply. (At McAlester 
9 he will lose all seniority rights to the classification from which 
10 he is transferred.) (Exception: If the employee is excess in his 
II classification and successfully bids for a job in a lower labor 
12 grade.) There will be a limit of three (3) job bids for such ex-
13 pected vacancies per employee per period. Employees who are 
14 absent from the plant during the entire five (5) day period (or 
15 who are placed on downgrade immediately after the bidding 
16 period) may submit up to three (3) valid bids for such expected 
17 vacancies during the next ten (10) working days following the 
! & normal posting period. 
19 (b) On each bid the employee will complete the bid form 
20 including the specific job classification desired. He will also 
21 indicate the shifts, departments and the locations at his own 
22 division which are not acceptable, if any. The Supervisor will 
23 assist the employee to insure the bid form is properly completed 
24 and legible. The employee will submit the bid to his Supervisor. 
25 The Supervisor will sign and date the bid and return a copy to 
26 the employee. The original will be forwarded to Personnel for 
27 processing. Employees who are not at work, including employ-
28 ees on layoff, may submit their bids either directly or through 
29 the Union to the Transfer Section (at McAlester, to the Personnel 
30 Department). The Transfer Section will sign and date the bid and 
31 return a copy to the employee. An employee's bid will remain 
32 active until the end of the quarter except as modified by Section 
33 8(d) hereof. 
34 (c)The Company (excluding MP&TD, Locals 1519 & 
35 1558) will fill job vacancies by bidders who meet the qualifying 
36 requirements for the job in seniority order as openings occur in 
37 accordance with the following priorities: 
38 (1) Jobs in Labor Grade 6 and lower will be filled on a 
39 plant-wide basis. 
40 (2) Other jobs will be filled in the following order: 
41 First Priority—Employees classified within seven 
42 (7) labor grades below and in the same family group 
43 (including the related . Selected Skills dassifica-
44 tion(s) as identified in Exhibit H) and employees clas-
45 sifed in the next lower level of the occupation as 
46 identified in Exhibit 1. 
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Second Priority—Other employees in the same family 3 
group (including the related Selected Skills classifica- 4 
tion(s) as identified in Exhibit H) within seven 5 
(7) labor grades. " 

Third Priority—Others in the family group. 
Fourth Priority—Other employees. s 

(NOTE: An employee on downgrade or layoff 9 
with recall rights in his family group or intermedi- ' 0 
ate pool to a classification identified in the first or 11 
second priority above will be considered along 12 
with employees classified in such classification.) 13 

(3) The MP&TD unit will fill job vacancies by bidders 14 
who meet the qualifying requirements in seniority order as ] 5 
openings occur, from within the division where the vacancy 1" 
occurs in the following order: ' ' 

First Priority—Employees classified in the next lower 18 
pay grade from the posted classifications. 1 ' 

Second Priority—Other employees in the bargaining unit. 20 
Pay Grade 1 Planning and Pay Grade 1 Tool Design 21 
vacancies will be filled in accordance with the follow- 22 
ing procedure; 23 

(a) for every three (3) vacancies to be filled in 24 
a classification, two (2) such vacancies 25 
shall be filled by the most senior qualified 26 
employees who have bid. 27 

(b) The third vacancy may be filled from the 28 
Sixth Priority of Section 6 of this Article. 29 

(4) The McAlester unit will fill job vacancies by bid- 30 
ders who meet the qualifying requirements for the job, in senior- 31 
ity order, as openings occur. 32 

(5) LOCAL 1519 (The rules which apply to posting 33 
and bidding are displayed at the regular posting locations 34 
throughout the area unit and are attached hereto as Exhibit M. 35 

If a vacancy occurs in any job, the Company will 36 
post such vacancy for five (5) working days at regular posting 37 
locations throughout the area unit as applicable. During the five 38 
(5) working days that the jobs are posted, employees of the area 39 
unit including employees on layoff with recall rights who are 40 
qualified may submit bids except that, if you return to work at 41 
the area unit after a posting, you may submit a bid within five 42 
(5) days after your return to work and such bid will become 43 
effective within ten (10) days after it is submitted. On each bid 44 
the employee will indicate his name, department number, serial 45 
number, current classification and the specific job vacancy de- 46 
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post, the Company will post such vacancy for five (5) working 3 
days (3 days at McAlester) at the regular posting locations 4 
throughout the division. During the five (5) Working days (3 5 
days at McAlester) that the jobs are posted employees within the 6 
division, and employees on layoff as identified in Section 8(a), 7 
may submit bids as provided above. The limit of three (3) job 8 
bids per period provided in Section 8(a) will not apply to jobs 9 
posted under this Section 8(e). During the succeeding ten '0 
(10) working days the Company will determine the senior em- ' ' 
ployee who bid and is qualified to fill the vacancy (in accor- '2 
dance with the priorities set forth in Section 8(c) hereof). The ' 3 
parenthetical phrase does not apply to McAlester. ' 4 

(f) As employees who are determined not to be qualified ' 5 
are passed over, they will be notified of the reason why they are 16 
not promoted or transferred. Problems raised protesting failure '7 
of the Company to promote or transfer an employee in accor- 18 
dance with this procedure will be processed in accordance with 19 
the provisions of Article V. 20 

(g)The Company representative responsible for the ad- 21 
ministration of the Posting and Bidding system will keep the 22 
Wage/Seniority Coordinator informed during the development 23 
of lists of qualified bidders and will inform the Wage/Seniority 24 
Coordinator before employees are notified in accordance with 25 
Section 8(f) hereof. 2 6 

(h) If the qualified bidders' lists have been exhausted be- 27 
fore the end of the three (3) month period or if no qualified 28 
employees bid on vacancies subsequently posted by the Com- 29 
pany, further vacancies will be filled in accordance with the 30 
priorities set forth in Section 6(a), 6(c) and 6(d) hereof (except 31 
that the next bid period list will be used, if available, to augment 32 
the exhausted bidders' lists). The parenthetical phrase does not 33 
apply to MP&TD. 34 

(i) An employee at work on downgrade who, as a result of 35 
a job bid, is promoted to a classification in the same or a higher 36 
labor grade as the highest classification to which he had recall 37 
rights, will 38 

(1) If he is subsequently returned to the classification 39 
from which he was promoted in accordance with the provisions 40 
of Section 10(d) hereof, reestablish his upgrade rights to future 41 
openings in the highest classification and lower classifications to 42 
which he previously had recall rights; 43 

(2) If he is subsequently demoted in accordance with 44 
the provisions of Section 10(e) hereof, not reestablish the up- 45 
grade rights he had prior to his promotion. 46 

67 





ARTICLE XI SENIORITY 1 
2 

(e) Los Angeles Area Unit Employees 3 
if a laid-off Los Angeies area unit employee is prefer- 4 

entially reinstated in the Santa Susana or Edwards Field Labo- 5 
ratories area units; 6 

(1) His seniority in such area unit will be measured in 7 
accordance with Section 2(c) (1) hereof. 8 

(2) He will retain recall rights at his home division in 9 
accordance with the provisions of Section 7 hereof; except that if 10 
he refuses recall in accordance with Section 17(c) hereof, he will 1' 
no longer have any seniority in the Los Angeles area unit. 12 

(3) If he becomes excess before being recalled in ac- 13 
cordance with Section 9(e) (2) above, he wiil elect whether he 14 
wishes to exercise his seniority in the Los Angeles area unit or 15 
his new area unit. lf> 

(f) Local 1519 Employees 17 

If a laid-off employee is reinstated in a division of the IS 
Los Angeles Area Unit: ' 9 

(1) His seniority it! the Los Angeles Area Unit will be 20 
measured in accordance with Section 2(a)(1) hereof. 21 

(2) He will retain recall rights in accordance with Sec- 22 
tion 7(c) hereof, except that if he refuses recall in accordance 23 
with Section 17(c) hereof, he wilt no longer have seniority in the 24 
Area Unit from which he was !aid off, 25 

(3) If he becomes excess before being recalled in ac- 26 
cordance with Section 9 above, he will elect whether he wishes 27 
to exercise his seniority in the area unit. 28 

(g) An employee of a Los Angetes area division who is 29 
reinstated at another Los Angeles area division in accordance 30 
with this Section 9 in a classification lower than the highest 31 
classification to which he has recall rights, will retain recall 32 
rights to his home division and will have upgrade rights to 33 
higher classifications to which he has a seniority right at the 34 
division at which he is reinstated as if he had been reinstated in 35 
accordance with Section 7(a) (2) hereof. He will no longer have 36 
rights under Section 7 or 9 hereof at other Los Angeles area 37 
divisions. 38 

(h) Disputes arising over the application of this Section 9 39 
to laid-off employees applying for preferential reinstatement at 40 
divisions other than their home division not resolved by the 41 
Wage/Seniority Coordinator and the Company representative 42 
assigned to seniority problems at the division where the dispute 43 
arises may be initiated in accordance with the provisions of 44 
Article V, Section 9. 45 

46 
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3 TRANSFERS AND LOAN OUTS 
4 
5 10. TRANSFERS WITHIN THE BARGAINING UNIT 
^ (a) The Company has the right to transfer employees 
? within their classifications between departments for the purpose 
8 of staffing new departments or new work groups. Other situa-
" tions which require the transfer of individual employees between 
'^ departments will be done by selecting the most senior qualified 
" volunteer and lacking a volunteer the least senior employee in 
'2 the department from which the transfer is being made will he 
'3 transferred. Transfers between facilities within the same depart-
' ment will be considered the same as transfers between depart-
' ' ments. 
1 6 (1) MP&TD Unit 
1 7 The MP&TD Unit has the right to transfer em-
'® ployees within their classifications between departments within a 
' " division. Other situations which require the transfer of individual 
2" employees between divisions will be done on a volunteer basis 
2* and lacking a volunteer the least senior employee in the division 
22 from which the transfer is being made will be transferred. 
2 3 (2) McAlester Unit 
24 The McAlester Unit has the right to transfer era-
25 ployees within their classifications for the purpose of staffing 
2^ new departments or new work groups. The Company agrees., 
2^ however, that seniority shall be given consideration when se-
2* tecting employees for such transfers. 
2" (b) No employee shall be transferred nut of his classifies-
* lion without his permission, except as otherwise provided in this 
3* Agreement. It shall be the policy of the Company not to effect 
32 transfers into an area unit covered by this Agreement, other than 
33 in accordance with Section 11 hereof, when employees are on a 
3* layoff from the classifications affected in the division involved. 
35 (c) When no reduction in the working force is necessary, 
3° but where an excess of employees in a classification occurs, the 
37 transfer of the excess employees shall be handled in accordance 
3* with the provisions of Section 4 hereof. 
3 9 (I) McAlester 
40 It (s the policy of the Company not to transfer em-
*' ployees between classifications within thirty (30) days preceding 
42 a layoff for the purpose of creating a resulting advantage or 
43 disadvantage to certain employees at times of reduction in force. 
44 At the time of a reduction in force the Bargaining Chairperson 
4^ and a Company representative shall at the request of either party 
46 
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3 in the classification to which he is assigned as a result of the 
4 demotion. 
5 (h) Voluntary Removals 
6 {1) An employee may voluntarily remove himself from 
7 his classification and exercise his seniority to remain at work as 
8 if he were excess in his classification. However, such employee 
9 must have enough seniority to remain at work in a classification 
10 to which he has a seniority right and such employee cannot 
II voluntarily place himself on layoff (at McAlester only it may not 
12 result in the layoff of any employee). 
13 (2) When an employee exercises his right to voluntar-
14 ily remove himself, he loses all seniority rights to the classjfjca-
15 tion from which he is voluntarily removing himseif. If he is at 
16 work on downgrade in such classification, he will retain upgrade 
17 rights to higher classifications but will no longer have a right to 
18 (he classification from which he removed himself unless he is 
19 subsequently reinstated in his higher classification and again 
20 becomes excess. 
21 (3) Initiation of voluntary removal by an employee will 
22 preclude him from bidding for the job from which he voluntarily 
23 removed himself for the duration of the quarterly bid period in 
24 which the removal occurs plus the next full quarterly bid period, 
25 except at Local 1519 and the MP&TD unit wherein the em-
26 ployee must wait four (4) months. 
27 (4) Before action is taken on a request for voluntary 
28 removal, the Wage/Seniority Coordinator will be notified of the 
29 impending action. 
30 (i) Shiii Transfers 
31 (1J Requests for shift transfer shall be filed in writing 
32 on forms supplied by the Company. Employees with an active 
33 request for shift transfer will be transferred in order of their 
34 seniority to the shift of their choice to fill vacancies within their 
35 classifications within their departments (except that where such 
36 vacancies are to be filled by promotion or hire, they will be filled 
37 on the shift designated by the Company, and the employees 
38 filling the vacancies will not be subject to displacement under 
39 Section 10(i)(3) hereof for three (3) months.) The parenthetical 
40 phrase does not apply to Local 1519 or McAlester. 
41 (2) If an employee has an active request for shift trans-
42 fer on file with the Company and an employee with less senior-
43 ity exercises his seniority in accordance with Section 4 hereof to 
44 displace an employee in his classification and department on the 
45 shift of his choice, such employee will be transferred and the 
46 less senior employee will replace him. 
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3 partment in his division. Such applications for transfer will be 
4 honored in seniority order in accordance with the priorities set 
5 forth in Section 6 hereof. When an employee has been trans-
6 ferred to the department of his choice as a result of a request for 
7 departmental transfer, he will remain in the department of his 
8 choice for at least six (6) months unless he is moved to another 
9 department as a result of other provisions of this Article. Such 
10 employee may not file a request for departmental transfer for six 
1' (6) months following his transfer to the department of his choice. 
12 (This paragraph (j) does not apply at McAlester.) 
13 (|c) Los Angeles Area Divisions 
14 An employee of a Los Angeles area division may ap-
15 ply on forms supplied by the Company for transfer in his own 
16 classification to another division in the Los Angeles area. Such 
'7 applications for transfer will be honored in seniority order in 
1 8 accordance with the priorities set forth in Section 6 hereof. 
19 
20 a , TRANSFERS OUT OF THE BARGAINING UN!T 
21 (a) Except as provided in Sections 11(b) and 11(c) below, 
22 an employee transferred out of the bargaining unit after October 
23 6, 1967, (MP&TD-after June 13, 1976) shall continue to accu-
24 mulate no more than a maximum of one year of seniority while 
25 out of the bargaining unit regardless of the number of separate 
26 periods he may spend outside the bargaining unit. Employees 
27 who transferred out of the bargaining unit prior to October 6, 
28 1967 will retain seniority which was accumulated up to October 
29 6, 1968. Employees who, after June 30, 1999, are transferred out 
30 of the Bargaining Unit, will accumulate no more than one year 
31 of additional seniority, and upon reaching an additional year of 
32 seniority, will begin a process of year-for-year seniority regres-
33 sion on each anniversary date of the transfer out of the Bargain-
34 jng Unit. 
35 (b) An employee will not retain and accumulate seniority if 
36 he transfers into a bargaining unit represented by another union 
37 whose collective bargaining agreement does not provide that 
38 employees transferring from its bargaining unit into the bar-
39 gaining unit covered by this Agreement will retain and accumu-
40 late seniority in such other bargaining unit. 
41 (c) Seniority shall continue to accumulate for a seniority 
42 employee who is transferred out of the bargaining unit to an 
43 hourly or weekly production or maintenance type job outside of 
44 the area units defined in Article I or to another bargaining unit 
45 within, the Company represented by the Union and such seniority 

may be exercised upon his return. 
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(d) A seniority employee transferred out of the bargaining 3 
unit who is thereafter excess in his job outside the bargaining 4 
unit shall be offered a transfer back to the bargaining unit at the 5 
division at whicii he was most recently transferred out of the 6 
bargaining unit, to the last classification he held prior to leaving ' 
the bargaining unit except he cannot return to a lead ciassifica- 8 
tion unless he held such classification since November 17, 1974. 9 
rf he is transferred back to the bargaining unit, he shall be re- 10 
tained or laid off in accordance with his seniority. 11 

(e) A seniority employee transferred out of the bargaining 12 
unit who thereafter returns to the bargaining unit, other than in '3 
accordance with Section 11(d) above, shall have seniority from 14 
his date of reentry into the bargaining unit. 15 

(0 An employee promoted or transferred out of a job clas- 16 
sification or a predecessor classification now within the bar- 17 
gaining unit prior to certification of the Union at the area unit ' 8 
shall not have seniority in the bargaining unit. 19 

(1)MP&TD 20 
An employee of the Company promoted or trans- 21 

ferred out of a job classification or predecessor classification 22 
now within the bargaining unit, at a time prior to the effective 23 
date of this Agreement shall, upon his return to the bargaining 24 
unit, exercise his seniority in the same manner and to the same 25 
jobs as employees covered by Section 11(a) and (d) above. The 2 6 
Company shall supply the Wage/Seniority Coordinator with the 27 
information and make available appropriate Company records 28 
that are the basis for its decision of the employee's right to return 29 
to the bargaining unit. Any disputes over this matter will be 30 
subject to the provisions of Article V. 3 i 

(g) An employee returning to a bargaining unit ciassifica- 32 
tion as a downgrade, will reestablish upgrade rights to future 33 
vacancies. 34 

(h) McAlester 35 
(1) Except as provided in Section / 1(h)(2) below, 36 

seniority shall continue to accumulate for a period of one year 37 
for employees transferred out of the Bargaining Unit after June 38 
25, 1977. Employees who transferred out of the Bargaining Unit 39 
prior to June 25, 1977 will not accumulate seniority after the 40 
effective date of this Agreement but will retain seni ority that has 4 ' 
been accumulated. An employee transferred out of the Bargain- 42 
ing Unit after June 25, 1978 may accumulate a maximum of one 

43 
year while out of the Bargaining Unit under the provisions of 44 
this Section 11(h) regardless of the number of separate periods 45 
he may spend outside the Bargaining Unit. 46 
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(d) MP&TD 3 

(1) Employees may be temporarily given new assign- * 
ments, within their own division, not normal to their classifica- ^ 
tions where they will perform the duties of classifications from <> 
which employees are on downgrade or layoff with a superior ? 
seniority right of upgrade or recall. Such assignments will not 8 
exceed a maximum period of thirty (30) working days for each 9 
of the employees involved and will not be made for successive '0 
periods into the same classification to avoid the upgrade or recall '1 
of employees to fill openings. 12 

The Personnel Representative will notify the '3 
Wage/Seniority Coordinator in advance, if possible, or in any '4 
event at the time the loan out occurs, of the name and classifica- 15 
tions involved and its anticipated duration, when the Company 16 
identifies an action as a loan out. ' ' 

(2) The thirty (30) working day limitation on loan outs 18 
set forth above does not apply where it is necessary for the ' " 
Company to loan employees for periods of short duration but 20 
will exceed thirty (30) days. In such situations, the Union and 21 
the Company will discuss the circumstances and mutually de- 22 
termine the period of loan out required to cover the specific 23 
situation involved. The provisions of this section will not be 24 
applied so as to avoid the recall, upgrade, layoff, or downgrade 25 
of any employee. 26 

(3) Where loans are between divisions they will be 27 
done on a volunteer basis and lacking a volunteer, the least sen- 28 
ior qualified employee in the division from which the loan is 29 
being made, will be loaned. 30 

31 
13. NOTIFICATIONS—UNION 32 

(a) The Company will notify the Wage/Seniority Coordi- 33 
nator of the division involved of anticipated layoffs, employees 34 
scheduled for recall and "other seniority related moves on a cur- 35 
rent basis. Such notification will include a copy of the interview 36 
form for each employee interviewed in accordance with Section 37 
14(a) hereof, designation or redesignation forms received in 38 
accordance with Sections 14(c), (d) and (e) hereof, applications 39 
for preferential reinstatement received in accordance with Sec- 40 
tion 9(a) hereof and suspensions of recall rights and cancella- 41 
tions of suspensions of recall rights in accordance with Section 42 
7(e)(7) hereof. (In addition to the current notification provided 43 
for above, the Company will provide the Wage/Seniority Coor- 44 
dinator, in writing, with copies to the Chairperson of the Bar- 45 
gaining Committee and the President of the Local Union a report 46 
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notified will be given written notice as soon as practical after the 3 
start of the shift when he returns to work and will be allowed at 4 
least two (2) hours before he is interviewed. An employee who 5 
has been provided notice pursuant to the above shall make his 6 
election from among available options at such interview. How- 7 
ever, before the interview the employee given the two (2) hour 8 
notice will, upon request, be permitted to have a brief discussion 9 
with the Wage/Seniority Coordinator and also, upon request, 10 
will be permitted to leave his job to make a personal phone call. 11 
An employee at work on his shift on the preceding workday and 12 
to whom such notification was not given shall, if he requests, 13 
have until the beginning of the shift following his interview to 14 
indicate his election. One copy of the interview option form used '-> 
by the Company will be given to the employee. ' *> 

(b) When an employee is to be laid off without option he '7 
will, where possible, be given twenty-four (24) hours oral notifi- 18 
cation prior to his layoff. 19 

(c) At the time an employee is laid off he will provide the 20 
Company with his correct mailing address and he shall be pro- 21 
vided with a written statement of his obligations while on layoff 22 
and a form to notify the Transfer Section if he changes his 23 
mailing address while on layoff. An employee being laid off will 24 
also designate the lowest labor grade to which he will accept 25 
recall at the division from which he is being laid off. 26 

(d) In addition, an eligible employee of a Los Angeles area 27 
division who is being laid off will be asked to designate other 28 
Los Angeles area divisions to which he wishes to be recalled in 29 
accordance with the provisions of Section 7(a)(2) hereof, if any, 30 
and to designate the lowest labor grade to which he will accept 31 
recall at each such division. Such designations will become 32 
effective the first working day following the employee's layoff. 33 

(e) If, after he has been on layoff for a period of two 34 
(2) weeks, (four (4) weeks at McAlester), an employee wishes to 35 
make a change in the designations he made at time of layoff 36 
under Section 14(c) or (d) above, he may do so by presenting 37 
himself in person at the Transfer Section of the division from 38 
which he was laid off. Such changes in designation may not be 39 
made more often than once every two (2) weeks (four (4) weeks 40 
at McAlester) after layoff and must be presented to the Transfer 41 
Section by noon Wednesday to become effective the following 42 
Monday. (At McAlester changes are effective the Monday after 43 
the employee so notified the Company of such change.) 44 

(f) If a more senior employee's designation, in accordance 45 
with Section 14(d) hereof, or change in designation, in accor- 46 
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area, and provided representation is required in such area, such 3 
employee shall be placed on the job occupied by the employee 4 
with the least seniority in another classification involving the 5 
least reduction in rate which he has the ability to perform. If no *> 
job is found which such employee has the ability to perform, the 7 
Union will be notified, and it shall replace such employee as 8 
representative by another employee who is still at work. 9 

(c) Before an employee who is at work because of Union 10 
seniority may successfully bid for a job, mutual agreement is ' 1 
required between the Chairperson of the Bargaining Committee ' 2 
and the Director of Labor Relations of the division involved, or 13 
their designated representatives, except at McAIester. 14 

(d) If a Union Representative who is on downgrade in his ' 5 
representation area refiises upgrade to a job to which he has 16 
seniority rights outside his representation area, he will not lose ' ? 
upgrade rights within his representation area by such refusal but 18 

will be upgraded in line with his seniority to the next vacancy 19 
within his representation area to which he has recall rights. • 20 

(e) If a Union representative loses his Union representative 21 
status, he will, by the time of the next seniority movement be 22 
returned to his proper place on the seniority list and exercise his 23 
seniority accordingly. If such representative is on downgrade, in 24 
order to remain in his representation area, he will exercise his 25 
seniority to move to the classification to which his seniority 26 
would have entitled him had he not elected to remain in his 27 
representation area. 28 

(0 Written notification of the names of the Union repre- 29 
sentatives listed in Section 15(a) above shall be furnished to the 3® 
Director of Labor Relations of the division involved (or the 31 
Personnel Manager at McAIester) forty-eight (48) hours before 32 
the seniority protection provided in this Section 15 shall become 33 
effective. 34 

(g) Changes in the above-described seniority protection 35 
may be made by mutual agreement between the Corporate Di- 36 
rector, Labor Relations and the President of the Local Union or 37 
their designated representatives, 38 

16. STABILIZATION OF THE WORK FORCE- 40 
EXCLUDING LOCAL 1519 AND McALESTER 4 1 
For the purpose of providing stability in work operations 42 

during periods of reduction in the work force the Company may, 43 
within the limits specified below classify certain employees as 44 
stabilizing employees. Employees so classified will not be sub- 45 
ject to the provisions of Sections 4 and I0(i) of this Article. The 46 
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3 stabilizing employee classification is not subject to the provi-
4 sions of Section 8 of this Article. 
5 (a) No employee shall be transferred out of his classifica-
6 tion into the stabilizing employee classification without his 

permission. 
8 (b) No employee shall be transferred into this classification 
9 unless he has at least five (5) years of seniority and is paid a base 
10 rate which is equal to or greater than the minimum for Labor 
I I Grade 10. 
12 (V)MP&TD 
13 No employee shall be transferred into this classifi-
14 cation unless he has at least three (3) years of seniority. 
15 (c) If there is a lead in the group who is available and 
16 qualified to perform an infrequent function that would otherwise 
17 justify a stabilizing employee, the lead will be assigned the 
IS function and an employee will not be classified as a stabilizing 
19 employee. 
20 (d) The Corporate Director, Labor Relations shall notify 
21 the Union, in writing, of the name, department number and 
22 present classification of each employee scheduled to be trans-
23 ferred into this classification. In addition, he shall provide the 
24 Union with a description of the current job assignment of each 
25 such employee and the reason for his being placed in the stabi-
26 lizing employee classification. 
27 (e) The effective date of transfer into this classification 
28 shall be the third Friday following notification to the Union. 
29 (f) No employ te classified as a stabilizing employee shall 
30 be transferred between departments except that such transfers 
31 may be made in instances where the basic work assignment of 
32 the employee is moved to a different department. 
33 (g) The number of employees classified as stabilizing em-
34 ployees shall not exceed one hundred and fifty (150) for the 
35 bargaining unit, no more than thirty-seven (37) of whom shall be 
36 at any one division in the Los Angeles area unit or twenty-four 
37 (24) at the Tulsa area unit. 
38 (DMP&TD 
39 The number of employees classified as stabilizing 
40 employees shall not exceed twenty-four (24) for the bargaining 
41 unit; nor more than nine (9) each for North American Aircraft 
42 and Space Systems Division; nor more than six (6) total for the 
43 other divisions. 
44 (h)No employee shall be retained as a stabilizing em-
45 ployee if the reason for his being a stabilizing employee as set • 
46 forth in accordance with Section 16(d) above no longer exists. 
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3 delivery), to report to the Transfer Section, However, if the 
4 employee contacts the Transfer Section within the three 
5 (3) working days provided above and states acceptance of recall, 
6 he shall, upon request, be granted reasonable additional time to 
7 report to the Transfer Section for a work assignment. 
8 (l)McAIester 
9 If the employee with recall rights fails to report to 
10 Personnel for work assignment (or if he is being properly re-
II called in a classification lower than the highest classification to 
12 which he has recall rights and fails to notify Personnel of his 
13 decision to remain on layoff) in accordance with the following 
14 schedule: 
15 (i) Within forty-eight (48) hours after he has ac-
16 cepted recall in a joint telephone conversation with repressnta-
17 tives of the Company and Union. (If the employee refuses such 
18 telephone recall his refusal will be confirmed by registered or 
19 certified mail, return receipt requested.) 
20 (ii) Within three (3) working days after receiving 
21 notice by registered or certified mail, return receipt requested, or 
22 confirmed telegram (personal delivery), to report to Personnel. 
23 If the employee contacts personnel within the 
24 period provided in Section 17(d) hereof and states acceptance of 
25 recall he shall upon request be granted reasonable additional 
26 time to report to Personnel for a work assignment. 
2? (t) if any wnjtojiW; fails to keep te Transfer Section of 
28 Personnel notified of his proper address and by such failure the 
29 Transfer Section of Personnel is unable to contact the employee 
30 by registered or certified mail, return receipt requested, or con-
31 firmed telegram (personal delivery). When an employee on 
32 layoff notifies the Transfer Section of Personnel of a change of 
33 address, the Transfer Section of Personnel will verify to the 
34 employee in writing receipt of such notification and will provide 
35 him with a form to notify the Transfer Section of Personnel of 
36 any subsequent change of address. 
37 (f) If the Company does not receive a reply in writing from 
38 any employee within eight (8) days after written notice of recall 
39 is placed in the mail, registered or certified, return receipt re-
40 quested, or sent by confirmed telegram (personal delivery) to the 
41 latest address of record with the Company. If thereafter, within 
42 the period established in Section 17(g) below, any such em-
43 ployee, is. able to establish tk&t his fsdtae to reply SS»TV« was dvre 
44 to no fault on his part, his seniority shall be reinstated (or recall 
45 rights reestablished) and he shall thereafter be considered for 
46 recall as openings occur. 
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3 18. GENERAL PROVISIONS 
4 (a) An employee, before exercising his seniority in accor-
5 dance with the provisions of this Article, must have the neces-
6 sary skills and experience required to perform the work 
7 involved; however, after being placed on the job such employee 
8 will be permitted a reasonable period of familiarization with 
9 norma) guidance. Except as provided in Sections 9 and 
10 ig(c) hereof, an. employee wil! not be given training to qualify 
II for a job to which he might otherwise be entitled in accordance 
12 with the provisions of this Article. 
13 (b) If an employee is exercising his seniority to remain at 
14 work in accordance with the provisions of Section 4(b) (c), 
15 (d) or (f) hereof and the Company questions his ability to per-
16 form the work of the least senior employee in a classification to 
17 which he otherwise has a seniority right or if he is unable to 
18 perform the work of such least senior employee because of 
19 physical restrictions, he will be given an opportunity to displace 
20 the least senior employee in the same classification and division, 
21 whose job he can perform, provided he has more seniority than 
22 such employee. 
23 (c) If, after applying the provisions of Section 18(b) above, 
24 the Company questions the ability of an employee who is exer-
25 cising his seniority to remain at work in accordance with the 
26 provisions of Section 4 hereof to perform the work of a classift-
27 cation to which he otherwise has a seniority right, the following 
28 provisions will be invoked: 
29 (1) The employee will he shown the nature of the work 
30 involved and if he agrees that he cannot perform the work, the 
31 provisions of Section 4(g)! shall apply. 
32 (2) If, after complying with Section 18(c)( 1) above, the 
33 employee indicates that he believes he does have the ability to 
34 perform the work, he will be transferred to the classification to 
35 which he has a seniority right and provided normal guidance, 
36 instruction and familiarization, in the application of the skills 
37 and experience he already possesses for a reasonable trial period 
38 not to exceed the period between normal seniority movements. 
39 Such guidance, instruction and familiarization will be provided 
40 by a lead rather than a co-worker if there is a lead in the group 
41 who is available and qualified. 
42 (3) If the employee demonstrates the ability to perform 
43 or a reasonable expectation that he will soon acquire such ability 
44 to perform the work involved during the trial period, he wi!! 
45 remain in the classification. 
46 (4) If, during the trial period the Company determines 
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(c) An employee who was classified in an SS classification 3 
or was on layoff or downgrade with recall rights to such classifi- 4 

cation, as of the date such classification entered the SS Program, 5 
will have his full UAW seniority in such SS classification. 6 

(d) An employee who, under the provisions of this Article,. 7 
has a right to return to an SS classification and who returns by 8 
exercising such right, will have his full UAW seniority in such 9 
SS classification unless he had date-of-entry seniority in such SS '0 
classification, in which case his seniority date upon his return " 
will be based on his date-of-entry seniority in such classification '2 
with the same limitation as provided in Section 11 hereof. 13 

(e)An employee who was classified in an RLL classifies- 14 
tion or was on layoff or downgrade from or had return rights to 15 
such classification as of the date such classification was estab- ' 6 
lished as an RLL classification, will, if he is subsequently trans- 1? 
ferred to the SS classification to which the RLL classification is 1 & 
related, have seniority equivalent to the amount of time that he [9 
was classified in the RLL classification, not including time that 20 
he was on lay off or classified other than in such classification. 21 

(f) An employee not classified in an SS classification or 22 
RLL classification on the date such classification was estab- 23 
lished as an SS or RLL classification, or on layoff or downgrade 24 
from or with a return right to such classification on such date, 25 
who is subsequently transferred into an SS classification, will 26 
have seniority only from his date-of-entry into an SS classifica- 27 
tion. (RLL classifications are not in the SS Program but are 28 
identified only for the purposes of Sections (9(e), (I) and 29 
(n) hereof and reclassification to an RLL classification subse- 30 
quent to the date such classification was established as an RLL 3 ' 
classification will not add to the date-of-entry seniority of an 32 
employee if he is thereafter transferred to an SS classification.) 33 

(g) Date-of-entry seniority will apply to employees trans- 34 
ferring between SS classifications except that certain pairs or 35 
groups of SS classifications may be established by mutual 36 
agreement of the parties and employees transferring between 37 
such paired or grouped classifications will not have their senior- 38 
ity date changed as a result of such transfer. An employee trans- 39 
ferring to a lead classification based on an SS classification in 40 
which he holds seniority will have the same seniority in such 4i 
lead classification as he holds in the SS classification on which it 42 
is based. 43 

(h) An employee who holds seniority in an SS classifica- 44 
tion will retain and accumulate his seniority in such SS classifi- 45 
cation while he remains in, or retains right of recall or return to 46 
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higher labor grade as his SS classification outside the SS Pro- 3 
gram, will retain recall rights to the SS classification from which 4 
he exercised his rights. 5 

(n) SS classifications will be posted in accordance with the *> 
provisions of Section 8 hereof and the provisions of that section 7 
will apply. 8 

(o) Paired or grouped classifications under Section 19 are 9 
applicable to Los Angeles area divisions only. At the Tulsa '0 
division, employees will have previously held rights to SS clas- 11 
sifications in accordance with Sections 4(h)(4) and '2 
7(b)(4) hereof. '3 

(p) An employee in a SS classification exercising his sen- '4 
iority in accordance with the provisions of Section 10(i) hereof '5 
shall be considered for shift transfer based upon his SS seniority ' 6 
date. 1 7 

18 
20. LEAD SENIORITY-LOS ANGELES AND TULSA 19 

EXCLUDING MP&TD AND McALESTER 20 
(a) A lead's classification will be based on the highest level 21 

of the highest occupation (as identified by job code series), that 22 
is indicative of the primary function of the group he is leading. 23 
Where there are two (2) or more such occupations in the same 24 
lead group, the lead's classification will be based on the occupa- 25 
tion within the group in which there are the largest number of 26 
employees. However, the classification of current leads will not 27 
be changed as a result of the application in this Section 20(a). If, 28 
in filling a lead-vacancy in accordance with Section 20(f) or 29 
(g) below, it is determined that two (2) or more lead classifica- 30 
tions would be equally appropriate for the group, all appropriate 31 
lead classifications will be-given equal consideration in filling 32 
the vacancy. 33 

(b) Once a lead's classification has been established in ac- 34 
cordance with Section 20(a) above, he will not be considered 35 
misclassified as long as there are any employees in his group in 36 
the occupation on which his lead classification is based. 37 

(c) When two (2) or more lead groups within a department 38 
are combined, the lead with the greatest seniority will normally 39 
be retained to lead the remaining group provided he has the 40 
ability to perform the work. • * J 

(d) When an excess of leads exists in a classification in a 42 
department or agreed group of departments, the Company will 43 
excess the least senior lead in the classification in the department 44 
or mutually agreed group of departments unless such lead has 45 
been classified as a stabilizing employee in accordance with the 46 
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3 Section 20(a). If, in filling a lead vacancy in accordance with 
4 Section 20, it is determined that two (2) or more lead classifica-
5 tions would be equally appropriate for the group, all appropriate 
0 lead classifications will be given equal consideration in filling 
7 the vacancy. 
8 (2) Once a lead's classification has been established in 
9 accordance with Section 20 above, he will not be considered 
'0 misclassified as long as there are any employees in his group in 
II the occupation on which his lead classification is based. 
12 (3) When excess of leads exists in a classification in an 
13 area unit, the Company will excess the least senior leads in the 
14 classification provided the more senior leads in the classification 
15 have the ability to perform the work remaining. The excess lead 
16 will have the option of layoff or exercising his seniority; 
17 (i) To the classification on which his lead classifi-
' 8 cation is based, or 
19 (ii) To a lead classification which he has previ-
20 ously held in which he performed successfully since November 
21 17, 1974, or 
22 (iii) in accordance with Section 4 hereof if this 
23 will result in a lesser reduction in pay than provided in Section 
24 20(3)(i) and (ii) above. 
25 (4) An employee downgraded or laid off from a lead 
26 classification since November 17, 1974, will retain recall or 
27 upgrade rights to such classification in the area unit where he 
28 was downgraded or laid off, with the limitation provided in 
29 Section 17(g) hereof if he is on layoff. 
30 (5) If a vacancy occurs in a lead classification from 
31 which employees are on downgrade or layoff, such vacancy will 
32 be filled by the recall or upgrade of employees who were down-
33 graded or laid off from the classification in the area unit where 
34 the opening occurs, in order of seniority. 
35 (6) Jf a vacancy occurs in a lead classification from 
36 which no employees are on downgrade or layoff at the area unit 
3 7 involved, the Company will post such vacancy for three (3) days 
38 at the regular posting locations throughout the area unit. The 
39 Company will fill the vacancy from among the two (2) most 
40 senior qualified bidders, with the first priority being given to 
41 employees in the occupation on which the lead classification is 
42 based. Bid lists developed as a result of a posting under this i 
43 Section 20 will be in effect for three (3) months following the 
44 posting. If the list of qualified bidders is exhausted before the ' 
45 end of the three (3) month period, the Company will report the 
46 classification if additional vacancies occur. 
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