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PIPE LINE CONTRACTORS
ASSOCIATION
LABOR MANUAL REVISIONS

Instruction Sheet

. 1. Please destroy Pages (A); (B-1/B-2) and (C), and replace them

with revised Pages (A); (B-1/B-2) and (C), Rev. 2/2009.

2. Please destroy Pages 107 through and including 110; and 117
through and including 120 in the Teamsters Section, and replace them
with revised Pages 107 through and including 110; and 117 through
and including 120, Rev. 2/2009.

3. Please destroy Pages A-101 through and including A-129 in the
Teamsters Section, and replace them with revised Pages A-101
through and including A-129, Rev. 2/2009.

4. Please destroy Pages 213/214; 219/220; 235 through and includ-
ing 240; 247 through and including 252; and 259/260 in the Pipefitters
Section, and replace them with revised Pages 213/214 & 219/220,
Rev. 5/2009; 235 through and including 240; 247 through and includ-
ing 252; and 259/260, Rev. 1/2009.

5. Please destroy Page 331/332 in the Operators Section and replace
it with revised Page 331/332, Rev. 5/2009.

6. Please destroy Pages A-301 through and including A-339 in the
Operators Section, and replace them with revised Pages A-301 through
and including A-339, Rev. 2/2009.

7. Please destroy Pages 400 (C); 409/410; and 419 through and
including 422 in the Laborers Section, and replace them with
revised Pages 400 (C), Rev. 5/2009; 409/410; and 419 through and
including 422, Rev. 2/2009.

8. Please destroy Pages A-401 through and including A-440 in the
Laborers Section, and replace them with revised Pages A-401 through
and including A-440, Rev. 2/2009.



I: é@ PIPE LINE CONTRACTORS ASSOCIATION

1700 Pucific Avenur, Suite 4100, Dallas, Texas 75201 4675 (214) 969-2700

February 28, 2008

It is the purpose and intent that this PipeLine Labor Manual shall include the
current up-to-date Agreements which have been negotialed by the Pipe Line
Contractors Association with the four Unions recognized as having jurisdiction on
mainline cross country pipe lines. The Unions are the International Brotherhood
of Teamsters, the United Association of Journeymen and Apprentices of the
Plumbing and Pipefitting Industry of the United States and Canada, the Intemna-
tional Union of Operating Engineers, and the Laborers International Union of
North America.

Also included are all Policy Committee decisions issued by the National
Pipe Line Industry Joint Policy Committee.

The Agreements are binding on all those contractor members of the Pipe
Line Contractors Association who execute them and on such other contractors
who, though not members of the Association, have accepted and signed the Agree-
ments.

As revisions are made in the provisions of the Agreements or in the wage
rates for each Union, new pages will be printed and distributed so that your Pipe
Line Labor Manual may be kept up-to-date.

J. Patrick Tielborg
Managing Director
and General Counsel

(R)



Date
JOB NOTIFICATION INFORMATION

Mr. Phillip B. Stephenson, Director of Pipeline
Three Park Place, Annapolis, Maryland 21401
Phone: (410) 269-2000

FAX: (410) 267-0384

Mr. Mack Bennett, Pipeline Director

4700 Bryant Irvin Ct., Ste. 302, Fort Worth, Texas 76107
Phone: (817) 763-0344

FAX: (817) 763-0448

Mr. Terence M. O’Sullivan, General President
905 16th Street, N.W, Washington, D.C. 20006
Phone: (202) 737-8320

FAX: (202) 737-2754

Mr. Ed Jacobson, Director of Construction

25 Louisiana Avenue, N.W., Washington, D.C. 20001
Phone: (202) 624-6885

FAX: (202) 624-8107

la)

Mr. J. Patrick Tielborg, Managing Director and General Counsel

1700 Pacific Avenue, Suite 4100, Dallas, Texas 75201-4675
Phone: (214) 969-2700
FAX: (214) 969-2705

Rev. 2/2009 (B-1)



Gentlemen:

We have been awarded a contract by

C (Name of Company)
for the following work: (List type of work; size of pipe, miles, counties
and state.) e G RELE
t PN i
O - )
! S I
Headquarters __* Sy ‘ R
. e .. . o
Superintendent

Approximate Starting Date

Please advise who to contact concerning pre-job conference.

Very truly yours,
'
Al ooy ey
(Name of Contractor) et L g e
(Telephone No.) (Fax Number)
(Street Address) (City) (State) Zip) -~ . 1
. .,

(Date) .

,
' o '

* NOTE: Telegrams or Fax should be used to supply above information.

Rev. 2/2008 (B<2)




PIPE LINE CONTRACTORS ASSOCIATION
OFFICERS

“"DONW. THORN Presndem
r.e. - -BRIAN L. GANSKE, Ist Vice President
CHRISTOPHER T. LEINES, 2nd Vice President
M. DAN MURPHY, Treasurer

.. JOHNALLEN . . ROBERT A. RIESS, SR
BERNIE BERMACK DAVE STOTZ
_BRIAN.L. GANSKE ) SCOTT E. SUMMERS
ROBERT I. JOHNSTON DON W. THORN
CHRISTOPHER T. LEINES _ ROBERT H. WESTPHAL
W. A. “BILL” LEONE ‘RONNIE WISE

M. DAN MURPHY _

- _LABOR COMMITTEE
CHARLES P. JOYCE, Chairman..

Otis Eastern Service, Inc.
Weilsville, New York 14895

BRIAN L. GANSKE

_..Spelson Companies, Ine.. . _..____ R R
Scdro-Woolley, Washington 98284 o

ROBERT I. JOHNSTON B . e e
Henkels & McCoy, Inc. ‘ o
Norman, Oklahoma 73070-4190

* ROBERT A.RIESS;, SR, . T oL .

Shechan Pipe Line Construction Co.
Tulsa, Oklnhuma 74I36-1267

DON Ww. THORN
Welded Construction, LP
Perrysburg, Ohio 43552

ROBERT H. WESTPHAL
M‘c{nclsCorpom'pn . o . N
Brownsville, Wisconsin 53006

RONNIE WISE
Gregory & Cook Construction Inc.
Houston, Texas 77063

J. PATRICK TIELBORG
Managing Director and General Counsel
Dallas, Texas 752014675
Office Telephone: (214) 969-2700
Home Telephone: (817) 337-7115
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Employer's request. If the local referral office fails to comply with this condi-
tion, Employer may secure qualified applicants from any other source.
Qualified applicants under this section,must have the following:

(i) Proper federal and state licenses;
(ii) Proper OQ credentials where necessary;

(iii) Pipeline or general construction work experience relevant
to pipeline work or completion of a certified pipeline train-
ing course operated or approved by the Teamsters Pipeline
Training Fund. The Teamsters and PLCA also agree they

. will jointly review the training program on a 6-month basis.

(iv) Compliance with company driver policy standards. These
policy standards will be provided by each Employer at the
pre-job conference.

2. In the event there is no valid exclusive referral procedure estab-
shed in the area where the particular job is to be done or the proper condi-
tions set out hereinabove have not been met by the referral procedure which
has been established, Employer will at the pre-job conference notify Union, as
one of the sources from which men are to be recruited, as to the number of
men who will be needed in addition to his Regular Employees. Employer
shall give preference in employment to men in the area who have had previ-
ous pipe line construction experience. It is understood that Employer may
also recruit men from other sources, will hire all employees at the job site in a
non-discriminatory manner, and shall have the absolute right to determine the
competence and qualifications of applicants and employees and to reject and
discharge accordingly.

3. Once the original crew has been employed, Employer shall have
the right to keep such crew on all the work throughout the territory covered by
the particular job for which the pre-job conference was held, regardless of
local union jurisdiction.

‘ (L) The Union shall post in places where notices to employees and
applicants for employment are customarily posted all provisions relating to the
functioning of this hiring arrangement, including the provisions set forth. The
Employer shall similarly post in places where notices to employees and appli-
cants for employment are customarily posted all provisions relating to the
functioning and operation of the hiring arrangements, including these provi-

ions.

(M) There is hereby established a Joint Appeal Board, composed of
one representative of the Pipe Line Contractors Association and one represen-
tative of the Union, who shall hear and determine any and all disputes or griev-
ances arising out of the operation of the hiring procedure. Any employee or

pplicant for employment who feels he has been discriminated against shall

ave the right to appeal to the Joint Appeal Board, provided such appeal is in
writing and filed with the Board within five days of the date of the alleged dis-
crimination. The Joint Appeal Board shall, in the event it is unable to reach a
decision, agree upon an impartial umpire whose decision shall be final and
binding on all parties.
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(N) The business Tepresentative of thc Union shall have access to any
job at any time. :

STEWARDS ~, '

As soon as any work starts,.including umoadmg 1a.ckmg, or. smngmg of
pipe or clearing of right-of-way, the Union may select dny Employee.of the.
Employer who shall act as Steward for the Union. :It is understood that the
Emp]oyer will not be required to emplay a Steward for any subcontract work
prior to the start of operations by the Employer The Steward shall be paid for,
the number of hours he actually works each day ar for the number of hours fo
which the job is set up on a daily basis, whichever is greater, except that on
those days when no work is performed, then the Reporting Time Pay provi-
sions of Article VIII will apply. Thé ‘stéward éhall perform his work for
Employer the same as any other worker, and shall be entitled to receive the rate
of pay in Article V(C) for the area in which the job.is located. Stewards shal
not be discharged without forty-eight hours' previous notice to Unionf
Although it is agreed that there will be no fon-working stewards, it is also rec-
ognized by the partles thatthe steward has an important function’i m maintain-
ing harmony and cooperaﬂon or‘the’job, and therefore his assngnmem ‘should
not be such to'prevent his normal function'as a steward. Therefore, the parties
agree that his job assignment, will be a.subject to be.decided at the; pre-job con-
ference. - The.-Employer!shall provide the: staward a-weekly secord, of all
Teamster. employees listing date of hire, sorialisegurity mumber,, local,union
numberif applicable,;elassification; hours worked or, pard -ratg . of pay, and
date of lay-off or discharge. » .. e REEH

-.H./ t . Iv. R Y
R WORKING’RULES
(AY” The time Of the men shall start when the mén leave the warehouse

and shall end when the equipment is stored or pdrked at’ the warehouse-or in
the field. Thé lunch period shall be excluded wheti ¢omputing workmg time. l

(B)" "The pay day shall be once each week, unless the Employer dgree
to allow emplBjees to draw on money eamed ‘under 'siich conditions, pay day
may be drite every two weeks. Employees are'to be paid at the end of their
regular ‘shift Whether working in Employer's yard' or in the field." When
emp]oyeck dire ldid off or discharged, lhey must be paxd wages due them at the
timeé of the 14yoff or discharge! ' .

(C) Employer shall make arrangements in each locality where employ-
ees are employed td enable such employees to cash their pay checks, at no cost
1o the employees o

ik (D) The Umon shall place no lmutau0n upon the ampunt of work
whichr an employee shall perform during the yorking day. and there. shall be
no restriction imposed against the use of any type of machinery, tools, or labo
savmg devices; at the discretion of Employer, men may be changed from one
classrt'réatron to atiother within the jurisdiction ‘of the Union, and, during emer-
gencres émy employee of Employer may' be assrgned ‘to any work;
provided ‘that “Wheré an employee 'is so chdnged and assxgned to work ina
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cladsifichtion carrying 4 higher wige rate i'shdll bk paitt such higher wage
rate for the period so changed or assigned. :
(E) The Employer shall h?‘\ﬁ tf)_{:',ri‘ghs to make and revise, from time
Qgtime, safety rules and working'r‘ulés'which are not inconsistent with any of
termsiof this Agreement or with.existing-laws. Union agrees to cooperate
in:ther enfordement of such. safety anchworking,rules. . Provisions for first aid
will be'made-available on each job.-!: .0 . Lo L
;."_-"' :'"(F')"'”.’Wﬁéré spcidi s'itféfy’éqmpmém is required By thie circumstances
ndef "which'th¢ empldyee'ts working, it'shall be' the 'respdnSibility of the
‘mp1oye’r g férniish’sich dgiiipment at rio et td'the employes. *
PEEA P4 B AN [ R Py R A S IR an
TR 'Hv'i:" iy . V iy /"h,‘.' .
..+ WAGE RATES AND CLASSIFICATIONS .;.
(A "“The cldssifications 4iid wages fo be paid forall Work covered by
"ﬁis Agreertiént aré'§&i'dut in Schedule A, it v
TSP 3 2D i TS , :
(1) ., In shose States oy Zones marked by 3 “EL," the wages and fringe
copgributions are, negotiated by.the Pipe Line, Contractors Association

and the International Brotherhood of Teamsteys, and shall become effec-
tive on wprk in such areas on the dates indicated in Schedule A. .

4 (2)- - In‘allother Stated and Zones effedtive Januury - and duly 1, eacty.
ile. Lydatythe Sripleyer Wilkiritially rbéogize ahd put-intoceffect highway'
“ericonstrudton wagdl (ircluding welfale, pefision) atid-othet frimge' bene!
- fit§) which haverbeen ricgotiated diring the six:thonthipétiodsiimmedis:
ately preceding January 1 and July 1, each year; provided copies of suchis
highway construction agreements are furnished to the Association office

in Dallas in accordance withthe following provisions and conditions:

(a),,. The highway construction agreements furnished to the Assgciation
office ‘must be . gegqtiated, pejween a local of the, Inpternational
Brotherhood of Teamsters and arecognized Emplayer’s Asgociafion.

+~u(b).....Said highway agreements must be fupnished to.the- Association
.., Office on or befare January | and July 1 of each year in gfdér fo be rec:
.. -qghized; or the Union may nolify the Associatign prior 1o, Janyary } and,
.. July. 1 of each,year that a particylar Jocal is stil in negoafiqns, anthat,
.. copies of the compleieq highway, agreement will jbe sent to,tie,
Association office within 25 days after the gpplicable January rlh,o“r',.l,ully_

1 date. ? L
| ; gnized highyay, agieemets bays,
been furnished to the Association office in accordance with jhe. PF.RY!:,
sions of paragraphs (a} and (b) above, then the last published or recog-
*nized wages (including welfar€; petision ‘and‘other fringe* benefits) will
‘  be published or fecéghized untilithe next applicable Januaryl- 6£J31%1’

45 date’! SUME e e e g e G

: . R T L N L SO 4
A ) In the event no current or r:gpgm_zed highwa

), Afer iniial recogniioh, gn fanuary 1 or Iy f. Subseileni
. increases,in wages and fringes cal_;;e:c!..fpr _anld;set,_‘qgltl Lm E}lc}) };gcdju: igh:
way agreements will be put into effect in, accordante, with, the dajes,
negotiated locally. ! ) ’
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(e) Itis understood that Employer will not be required to recognize or
put into effect any highway construction wages (including welfare, pen-
sion, and other fringe benefits) received in the Association office after
January 1, or 25 days after January 1, if applicable, of each year until
following July 1 of that year, nor those received after July 1, or 25 d:’
after July 1, if applicable, of each year until the following January 1.

(f) The parties to this Agreement specifically recognize that only the
wages and fringe benefits from the applicable highway agreements will

be recognized for inclusion in this National Pipe Line Agreement. All
other terms and conditions of the National Pipe Line Agreement wi‘
remain in effect for covered work.

(B) On any work on which government regulations, such as the pre-
determination made by the Davis-Bacon Division of the U.S. Department of
Labor, specify minimum wage rates and fringes, such wage rates and fringes
shall be paid by Employer; provided that in no case shall wage rates an
fringes be paid which are lower than those set out in Schedule A. b

(C) The work coming under the jurisdiction of the Union and covered
by the terms of this contract includes driving of all necessary equipment used
for transportation of men, equipment and materials, as indicated in the follow-
ing classifications:

Group 1 Group 3
Articulating End Dump Ambulance
*Low Boy Bus
Rollagon or similar type equipment Dump Truck (2 axle)
*Steward Dump Truck (3 axle)
*Truck mechanics Flat Bed Truck (2 axle)
Flat Bed Truck (3 axle)
Group 2 Grease Truck
A-Frame Hot Pass Truck (3 axle)
Challenger (For transportation Jeep
purposes) Pick-up
Fork Lift Single Axle Float (3 axle) .
*Fuel Truck Skid Truck (2 axle)
Gin Pole Skid Truck (3 axle)
Rubber-tired Tractor Station Wagon
*Stringing Truck Stringer Bead & Hot Pass (2 axle)
Tandem Float (4 & 5 axle) Swamp Buggy/Marsh Buggy, or
Track Truck/All-Track similar type Equipment ’
Dumper Equipment Team Driver
Vacuum Truck **Warehouseman - Parts Chaser
Winch Truck Water Truck (2 axle)
Water Truck (3 axle)

*(Premium of $2.25 above regular rate)

**(Contact IBT or PLCA for additional information on this classification)
Note: Haz-Mat endorsement premium.

(Teamsters required to work in Haz-Mat classification will receive premium of
$1.00 above regular group rate. Premium to be paid for full day where Haz-
Mat work is required.)
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ee of the said Employers or any local union or official thereof affiliated with

the Intemnational Union unless and until such unauthorized act is brought to

the attention of the International Union and the International Union fails to use
asonable efforts to correct such unauthorized act.

(B) It is understood that the Pipe Line Contractors Association is act-
ing merely as collective bargaining agent in the negotiation of this Agreement
and in no event shall it be bound as principal or be held liable in any manner
for any breach of this contract by any of the Employers signing the same.

IN WITNESS WHEREOF, the parties hereto have executed this
greement this 7th day of February, 2006.

PIPE LINE CONTRACTORS ASSOCIATION

‘ By: @u /Ajgﬁ:

Robert H. Westphal, President

By: . . Q.%

J. Patrick Tielborg, Ma or
and General Counsel

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

. By: @’V""’”IOW«/

@A]ES P. Hoffa, Genér{l President

oy [Pkt 4 Bt

' Richard Stern, Director
Building Material and Construction
Trade Division
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2005-2011 ADDENDUM TO THE
NATIONAL: PIPE LINE AGREEMENT BETWEEN
THE PIPE LINE CONTRACTORS ASSOCIATION AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

The wage rates, fringes and cenditioas set out neizin will apply in the
states and for the type of werk described below, through completion of jobs
involving such work, where the.International Brotherhood of Teamsters
receives a job notification during the period November 1, 2005, to January 31,
2011, and thz work on such jobs is started before January 31, 2011. Thi
Addendum applies only to jots for which both a signatory(ies) to the NaLiona'
Pipe Line Agreement and a non-signatory(ies) are bidding the work. Unless
this. Addendum :is .extended by mutual agreement of the parties prior to
January 31, 2011, this Adder.dum shali expire on that date for all jobs not start-
ed prior to that date.

o . S ; i f i
A. States N W . Wi E— ’

I.  Alabama, Arizona, Arkansas, Colorado, Florida, Georgia, Kansas,
Louisiana, Mississippi, Nebraska, N. Mexico, N. Carolina, N.
.- Dakota; Oklahoma, S. Carolina, S. Dalrota Tennessee, Texas,
7 Utah, Vl.g'"ua Wyoming S

+ 2:  Corretticut, Delaware, D.C., ]daho IgwaJ\Zovle 2), Kentucky,
- 1. hiaine, Maryland, Massachusetts, Michigan, New Hampshire,
New York (Zones 4, 5,7, 10 and 12), Ohio, Pennsylvania (except
Bucks, Chester, Delaware l\/ontgomery and Phlladelphxa
- Counties), Rhode Island and Vermont.

B.  Scope of Work

1. In those states set outin A.1. abovs tae scope-of the work is 16"
and under, only, regardless of length. .

Wl

« Voo
2. Inthe states set out in A.2. above the scope of the work will be 12"
and under only. :

l. Wages and anges

Lo R4 PR v ! . to
Cval In al] states set out in A.1. above (except Alabama, Arkansas,
Florida, Georgia, Louisiana, Mississippi, North Carolina,
Oklahoma, South Carolina, Tennessee and Texas), the fol-
Iewing wage rates and fringes will apply for work bid on o.
" after November 1, 2006 through February 1, 2011:
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Group ‘1 $22.64/Hr Total Package (Eff. 2/1/10 - $23.77).

PR U KpplibabY fringes deducted to- determine base

o :t (h N 'f'-;l s é )‘ratehTo.mclude low-boy, meéhamc skid truck,
‘ RN . furel ruck-and grease truck. i v

i ceey, e Group2 $20.78/Hr Total Package (Eff. 2/1/10 - $21.82).
oo poitsieer neree . Applicablé fringes:deducted to determine base
At e e e o rate. To mclude wmch truck and stnngmg truck.

. B FYTRRNALI I |
(R Group 3- $l9 64/Hr ‘Total Package (Eff. 2/1/10. $20.62).
. A « . :Applicable fringes-deducted. to-determine base
oo " rate:.To include classifications. presently listed in
i L o the National Pipe Line Agreement not included
e rere T - in Groups 1 and-2:abové. . ¢ ¢

b.  For Alabama, Arkansas, Florida, Georgia, Louisiana,
Mississippi, North Carolina, Oklahoma, South Carolina,
Tennessee and Texas:
s s i 0 R M .
1. it wonlf .o ,oee et A9 2110
: v i Groupd - s arnutiie $14.93;- $14.78
Group 2 seime A ninig$d3.231; $13.08
Group 3 $12.16 %1201
vt e Central StaWells O oiswstnl  rdidobddio $4.18 hr
R CentraISt Pensi uow 074 Lacke $2:685hr $2.80 hr
L I R
el In all states sel out in.A.2. above, for work bid on or after
November 1, 2006.through January.31,:20t1 deduct $3.00
from full base rate plus fringes.
o
d. Low Boy, Stringing Truck, Mechanic, Fuel and Sleward w111
‘ » <+ receive prerhium-of $2 25 above regular pay:
il 5 T
2. Conditions

P s LT . sty I

I. 16" and Under P

a.  Contractor has the right;to hige 75% of;gmployees
. direct for all states and scope of work set out above.
(4 LA
b.  Teamsters will be paid driving time for going out and
seani e, sl moback IOfthe -job;site based upon.. 1f2 hour instead of one
ot oz Ve hour e Vi k

B ! . ENINEAD I PN O
‘-- Vo c. . Employees whoare regatired to geport;to the warehouse
: ; v+ will seceive famwhours show-up pay'when no work is
provided; if work is started, employees will receive pay
for actual hours worked with a minimum payment of
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four (4) hours.

d.  Assembly Point/Warehouse Location. The assembly
point/warehouse location may be determined by con-
tractor on right-of-way or another location.

e.  The parties involved have agreed that Teamsters driv-
ing vehicles transporting crews to the job site will be
allowed to work in Laborer's classifications after reach
ing the job site and vice versa insofar as the Laborers
are concemed.

f.  Composite Crew Concept. By mutual agreement con-
tractor may establish for a project or job a crew or
crews known as a “composite” which shall consist of
the required crafts in such proportions as are respective
to the type of work to be performed. In performing it
work, the composite crew shall be allowed relaxation
from strict craft jurisdiction, provided the employees
from each craft are assigned to their craft’s jurisdiction
as far as practicable and possible, but not inconsistent
with the provisions of the Addendum and National Pipe
Line Agreement.

1II. 12" and Under

a. Employees who are required to report to the warehouse
will receive four-hours show-up pay when no work is
provided; if work is started, employees will receive pay
for actual hours worked with a minimum of four (4)
hours.

b.  The contractor may establish an assembly point whic|
will not exceed 25 miles from living accommodationb
and in no event will the assembly point be on the right-
of-way or move along the right-of-way.

There are specific jobs within the scope of work of this Agreement for
which all of the wages and conditions contained herein may not be appropri
ate due to competition or other reasons. In such cases, adjustments will be
made in accordance with recognized principles agreed to by the parties during
negotiations. For additional clarification on work to be covered, Employers
should contact the signatory parties to this Addendum.

All other terms and conditions of the National Pipe Ling Agreement
between the Pipe Line Contractors Association and the International
Brotherhood of Teamsters will remain in effect.
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SCHEDULE A

NOTE:
n the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours
more than two (2) days of the first week of his employment before the welfare and/or pension
ntribution is payable for that week. Any work performed in any subsequent week during the job will
require the welfare and/or pension cuntribution for that week.

Statewide ( )
11/1/08 to 209 o 211010
211109 21710 P20
Group | $2352 $24.65 $26.09
Group 2 2090 2192 2323
Group 3 19.80 20.718 220
Central St. H&W 4.13 4.18 4.18
Central St. Pension 2,60 2.65 2.80
PL. Trg. 20 20 20
LMCT 20 .20 20
Refer to Ant. I Para. A
Statewide )
1/1/08 to 21709 o 21/10 10
2109 21/10 21711
Group 1 $21.09 T 82220 $23.70
Group 2 1939 2043 21.85
Group 3 18.63 19.36 20.72
* Welfare 4.13 4.18 4.18
Pension 330 330 3.30
*PLTrg. 20 20 .20
LMCT 20 20 .20

‘(Eﬁ. 1/1708 Wel. 4.13; PL Tng 20)

ARKANSAS (PL)

Statewide
11/1/08 to 2109 1o 2/1/10 to
2109 2110 21
Group | $23.52 $24.65 $26.09
Group 2 2090 2192 2323
Group 3 19.80 20.78 22,03
Central St. H&W 4.3 4.18 4.18
Central Sts. Pension  2.60 265 280
PL. Trg. 20 20 20
LMCT 20 .20 20
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CALIFORNIA (Fi.)

ZONE 1
Imperial Los Angeles . Riverside Santa Barbara
Inyo lono .Stn Bemadino Yentura
Kem Orange Sen Luis Obispo
11/1/07 to 7/1/08 to 2/1/09 to 2/1/10 to
7/1/08 2109 2110 211
Group | $31.07 $30.22 $32.48 $34.72
Group 2 29.88 29.03 30.94 334
Group 3 2942 28.57 30.46 3292
Welfare 8.82 9.57 957 957
Pension 4.90 5.00 5.00 5.00 i
Supp. Dues/
Vacation/Holidays  2.60 260 2.60 250
Training 107 107 1.07 107
PL Trg. 25 25 25 25 .
LMCT 20 20 20 20

Subsistence: $30.00 to $32.00 per day in specnﬁed areas ard time starts and stops from point where squipment
is started and stopped with employ i i
employer will provide transportation and ndmg time pay one way. (For work on listed military bascs add $3.00

per hour to base rate.)

to and from

In fixe zone

g Own

*(Add to wage and remit dues whcn. authorized by employee.)

ZONE 2 (Locsl 36)
San Diego County
117107 to
2109
Group | $27.93
Group 2 . 2183
Group 5 X © 2723
Welfard " 576
Pen/Supp. Pen. 5.8
Vacation 22
Training 33
* Supp. Dues 50
PL Trp. 25
LMCT 20
ZONE3
Alameda Kings
Alpine Lake
Amador Lassen
Burte Madern -
Calaveras - Marin
Colusa Mariposa
Contra Costa Mendocino
Del Norte Merced
El Dorado Modoc
Fresno Monterey
Glenn Napa
Humboldt Nevada
11/1/07 1o
209
Group 1 $28.98
Group 2 2833
Group 3 2789
Welfars -7.44
Pension 529
. Vacation -290
* Supp. Dues -40
Tng.- .70
Ret Sec. 135
LMCT 25
2 ,20

*(Add o wng: and remit ducs when authorized by employee)

Subsistence of $16 per day in certain areas with employee fumnishing awn

Rev. 2/2009

r

21100
2111

$30.50
29.90
29.74
7.26
557
275
3

S50

25

20

Placer Solano
Plumas Sonoma
Sacramento Stanislous
San Benito Sutter
San Francisco Tehama
San Joagquin Trinity
San Mateo Tutare
Santa Clara Toulumre
Santa Cruz Yolo \
Shasta Yuba ’
Siema
. Ziskiyou
209 o 2110t
210 A1
$29.99 $32.41
2931 31.70
28.86 3122
8.09 8.09
- 5.20 5.20
200 2 (X) .
40 H
10 70
1.55 155
25 25
.20 .-
to and from gquipyr
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ZONE |

Alamosa
chuleta

aca

ent
Cheyenne
Conejos
Costilla
Crowley
Dolores
Eagle

Group |
Group 2
Group 3
* Welfare
** Pension
*%* Vacation
PL Trg.

. LMCT

*(Wel to Central States)

+COLORADO (PL)

Grond
Giinnison
Hinsdale
Jackson
Kiowa ,
Kit Carson
Lake

L.a Plata
Lincoln
Logan

117406 10
11107

$23.59
23.19
2293
366
223
100
25

20

¥ Mineral

A "Moffat
" Montezuma
Morgan
Otcro
Ourny
Park
Phillips
Pitkin
Prowers

a

1171107 10
2109

$22.32
2191
21.64
549
2.40
1.20
25

20

2109
21110

$24.80
24.3)
24.10
-4.18
250
1.20
25

.20

**(Pen to Central States for Travelers, to Western Conf, l‘or Locals)
***(Add to rate for taxes then deduct from net.)

ZONE2 .
. . «
Adams Delta .., Garficld y
Arapahoe Denver - 7 Gilpin s
Boulder Douglas - | Huetfano s
Chaflee Elbert Jefferson Pty
Clear Creek El Paso Larimer v
Custer Fremont Las Animas
11/1/06 to 11/1/07 to 2/1/09 o
11/1/07 21109 2/1/!0
Group | $2348 $2221 524 69
Group 2 2057 19.21 21.57
Group 3 20.19 18.82 21.16
* Welfare 3.66 5.49 4.18
** Pension 223 2.40 2.50
*¢* Vacation 1.00 1.20 120
’ PLTrg. 25 25 25
LMCT 20 w20 20
*(Wel (o Central States) " "
**(Pen to Central States for Travelers, to Western Conf. for Locals)
***(Add 10 rate for taxed (hcn deduct from net. )
CONNECTICUT (PL
.Slalewide (Local 677) ( : )
11/1707 to 4/1/08 10 2/1/09 to 41709 1o
4/1/08 2109 4/1709 21110
Group 1 $26.03 $25.08 $26.60 $25.59
Group 2 2562 ° 2467 26.17 25.16
Group 3 2533 2438 2587 2486
*  Welfare 6264 6.56 656 6.92
**  Pension 526 591 59 656
PL Trg. 25 25 25 25
LMCT 20 20 20 20

Rio Blanco
Rio Grand
Routt
Saugache
San Juan
San Miguel
Sedgewick
Summit
Yuma

Washington

2171010
211

$26.46
2601
2572

' 4.18
250

1.20

25

20

. Mcsa
" Montrose -,

lg.
Weld

21/19't0
21711

$26.34

23.07
2264
4.18
2.50
1.20
25
20

210 w0
4110

52757
278"
2680

692 /!
o121

¢ 6561
25
20

4110t
21711

52652

- 2606

2575
732

25
20

*(Pay rate for each hour warked to maximum of 40 hours 40 hour max. gumnlccd fnr 16 or morc hours

worked per week.)

**(Pay. rate for cach hour worked with 40 hours min. after 16 hours (0 max. of 2,080 pef: year.)

Rev. 2/2009
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Statewide (Lo 326)

DELAWARE (PL)

1107 o S11/08 to 2109 10 JAde
/1708 21709 21110 = annt ‘
Group | $21.34 $21.04 © 82106 $22.71
Group 2 21.17 2087 20.88 . 2252
Group 3 21.50 21.20 2122 22.88
Welfare 564 5.89 % 6.14 1 6.14%
* Pension 5.121h 5121k 532'h 5321
PLTrg. 20 - -2 25 25
LMCT 2 20 20 20
*(Maximum contribution of 8 hours per day up to 40 hours per week.) ' .
214007 to 111107 10 6/1/108 to 2/1/09t0  21/10 to.
11/1/07 «1/08 2109 . 21710 21m
Group | $2297 $23.92 07 | s2436  $2564
Group 2 20.92 21.80 2087 2208 2325
Group 3 19.82 - 20.67 19.72 20.88 21.99
Welfare 4.72 4M 532 532 512
Pension 325 325 350 350 350
PL Trg. 25 .25 25 25 25
LMCT 20 20 .20 20 20
[
FLORIDA, (PL)
Statewide
11/1/08 to 2/i{09 to 2110 to
2/1/09 21710 v
Group 1 52352 $24.65 $26.09
Group 2 2090 2192 2323
Group 3 19.80 20.78 22.03
Central St. H&W 413 4.18 4.18
Central Sts. Pension  2.60 2.65 2.80
PL.Trg. 20 20 20
LMCT 20 20 20
V-
Statewide s
11/1/08 to 21109 o 21/10 to ,
2109 2/1/10 2111 :
Group 1 $2352 $24.65 $26.09
Group 2 2090 2192 2323 L Lan .
Group 3. 19.80 2078 2203 . .
Central St. H&W 413 4.18 4.18 )
Central Sts. Pension  2.60 265 2.80
PL. Trg. 20 20 20
LMCT 20 .20 20

Rev. 2/2008

- Refer to Ant, 1, Par. A
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. IDAHO (PL) -

ZONE 1 (Northern)

Benewah . Clearwater Keatenai , Nez Perce
onner , Idaho Letah Shoshone
‘oundary (northem 1 72) Lewis )
11710610 &/1/07 1V/107 to 6/1/08 to 2/1/09 o 2110w
Te L &7 . 1e? 6/1/08 21/09 2/11n0 277N
Group | $2230 $2353 $24.53 $23.81 $25.24 $27.10
Group 2 2190 23.13 24.11 2339 24.80 26.64
Group 3 21.49 2" -23.69 29 2437 26.20
Welfare 593 593 593 593 593 593
Pension 585 437 4.37 509 509 509
Training 20 25 25 25 20 20
PL Training 25 25 : 25" 25 25 25
LMCT 20 20 .20 20 25 25
Union Prog, - . 20 . ~ 20 20 20 20
’ NV ‘. . ‘
ZONE 2 (Southern)
(Rest of State) ' '
11/1706 to 11/1/07 to 21109 10 2110 to
11107 21109 21no 21
Group | X 52171 $22.69 $22.38 $24.13
«Group 2 2123 2219 21.86 2358
Group 3 2078 - 21.713 2139 2308
Welfare 595 5.95 7.00 7.00
Pension 328 325 3385 385
Veacation 1.00 100 | 1.00 1.00
Training 25 25 25 25
PLTrg. 25 25 25 25
LMCT 20 .20 20 20

tha

ILLINOIS (PL except Zones 1 & 4)

ZONE 1 (Local 179)

Ford (Part) Kankakee Livingston Ogle (Part)
Grundy Kendal) McLean (Part) L will
Iroquois
11/1/06 to &1/07 w0 1111007 to 6/1/08 to
107 07 6108 6/1/09
‘ Group 1 $31.48 $30.85 $34.55 $36.00
Group 2 3101 30.38 3435 35.80
Group 3 30.65 3002 34.20 3565
Welfare 550 hr. 6.00 hr, 6.00 hr. 6.25 hr.
Pension 15500 wk.! ' 163.00 wki . 163.00 wk. 171.00 wk.
PL Trg. 25 25 25 25 R
LMCT 20 20 20 20 o
JTC Trg. 10.00 wk. 10.00 wk. 10.00 wk. 10.00 wk.

(If employee works any hours during wark weck pay full week fringes.)

ZONE 2 (Locals 330 & 673) !
DeKalb DuPage Kane Lec (Part) Ogle (Par)
v
111107 to *2/1/09 to *21/10 10 e
2109 2110 2 "
Group | $3137 $32.66 $34.68 ST
Group 2 3084 32.11 34.11
Group 3 3045 31.70 3368
Welfare 260.00 wk. 260.00 wk. 260.00 wk
Pension 158.00 wk. 174.00 wk. 174.00 wk
PL Trg. 25 25, 4 25
LMCT 20 20 .20
JC Tng. 15 15 15
*(Fringe adjustment deduct from rates 6/1/09 and 6/1/10)
Rev. 2/2009 105 RIGONSARTER




ZONE 3 (Local 325)

S(ephcr;éon '

Boone 1. Daviess {Part}
Carroll (Part) Ogle (Part) Winncbago . .
11/1/07 to 10/1/08 to 1752/08 t0 U910 2Ot
10/1/08 11209 2109 21110 2/
Group | $2723 $27.23 $25.2! $26.78 $28.83
Group 2 2659 26.59 2457 26.12 28.13
Group 3 2601 26.11 2409 2562 2161
Welfare 5.5 6.15 6.15 6.15 “6.15
Pension 650 5.50 752 752 752
PLTrg. 25 25 25 25 - .25
LMCT 20 20 20 .20 - .20
ZONE 4 (Local 301) .
Lake McHenry
11/1/05 to &/1/06 to 6/107 to 6/1/08 to
6/1/06 107 6/1/08 6/1/09
Group 1 52840 $30.15 $31.05 $32.55
Group 2 2820 29.95 30.85 3235
Group 3 2805 29.80 30.70 3220
Welfare 19800 wk. 198.00 wk. 218.00 wk. 228.00 wk.
Peasion | . 192.00 wk. 192.00 wk, 210.00 wk. 220.00 wk.
PL Trg. 25 25 25 25
LMCT 20 20 20 20
JC 25 Tng. 05 05 05 05
ZONE § (Local 731) ’
Cook . o
11/1/06 to 1171007 10 «21/09 to *2/1/10 to
nne? 21109 20 21
Group 1 $28.81 526.89 3292¢.. $31.36.
Group 2 2830 2823 2857 30.64
Group 3 ” 2378, 0 L 20960 - 2828 30.34
Welfars 5.65 hr. 6.15 hr, 6.75 hr. 6.75 hr.
Pension 430 hr. 4.80 hr. 5.45 hr. 545  hr.
PLTrg. 25 25 25 25
LMCT 20 .20 20 .20
JC 25 Tng. 05 15 A5 15
*(Fringe adjustments deducted from rates) .
ZONE 6 (Local 627)
Marshall Mason Peorin Tazewell Woodford
5/1/08 to 21709 to 21/10 to
U9 U110 Ui
Group 1 $2735 s2891 7 $3030
Group 2 26.78 28.31 29.67
Group 3 26,61 2844 2950
Welfare 8.60 hr. 8.60 ht. 9.05 hr. <
Pension 15190 wk. 151.90 wk. 16250 wk. !
PLTrg. 25 25 25
LMCT 20 20 20
ZONE 7 (Rest of State)
5/108 to 2/1/09 10 5/1709 to **2/1/10 to
2109 5/109 2110 2111
Group 1 526.54 $28.16 $27.41 $29.51
Group 2 2558 27.16 26.4] 28.46
Group 3 2536 26.93 26.18 2822
Welfore 8.60 8.60 9.05 9.05
* Pension 4.80 4.80 5.10 5.10
. PLTg. 25 25 25 25
o LMCT 20 20 20 20

*{EXY. 541707 - Lotat 50,279, 371, 25, 916 option 1o change 10 $29.30 per day. Add 1.16 to wages for daily Pensioss per day.)
(& 571108 - Local 50279, 371, 525, 916 aption t charlge 10 $31.40 per day. Add 1,16 1o wages for caily Pensions per day,)

Note: For Locals 16, 67, 722 Pension EXY, $/1/07 is $142.00 per week - Add $1.69 o wage of cach group,
Note: For Locals 26, 627, 722 Peasion EAY. /108 is $151.90 per week — Add $1.69 1o wage of each group.

Note: For Local 133, Pension EXY. $/14)7 i $85.00 per week - Add $1.69 to wage af each group.
Note: For Local 135, Pension EfY. 5/1/0% is $91.80 per week — Add S| .58 10 wage of each group

«*(Frioge Adjustments 1o be deducted).

Rev. 2/2009
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INDIANA (PL except Zone 1)

ZONE 1 (Local 142)

e’ ' Porter N -
T 6/1/05t10 -+ 11/i/05t0 - 6/1/06 to &/1/08 to 6/1/09 10
.. . 11/5§205 6/1/06 /108 &1/09 6/1/10
Group | l 52268 $25.18 $27.68 $31.59 $32.69
+ Group 2 2221 24.71 2721 3139 3249
Group 3 2184 2434 26.84 319 3229
Welfare 5.12 5.12 5.12 603 658
Pension 400 400 475 5.25 515
Local Tng. Fund 50 50 65 .00 1.00
PLTrg. -~ 25 25 25 25
LMCT, a5 .20 .20 .20 20
ZONE 2
Clark Harrison | Scolt
Floyd Jeflerson Washington )
110710 ' 3/31/08 10 *2/1/09 to 21710 10 4/1110 to
3/31/08 21109 21410 4/1/10 211
Group | $23.62 $2293 $26.04 $27.66 $27.53
Group 2 2333 2264 2574 2135 2122
Group 3 2304 2243 2552 21.12 26.99
Welfare 249.70 wk. 277.70 wk. 257.00wk. | 257.00wk. 257.00 wk.
Pension 190.00 wk. 190.00 wk. 99.10 wk. - 99.10wk. 107.00 wk.
PLTrg. 25 25 s 25
LMmcT ¢ 20 20 14T 20 ¢ 20
vt | - . T
(Administrativé Dubs of 1 1/2% &f.grbss wages deducted when authorized by émployee)
. - . v o st
ZONE 3'(Local 215) L e
Crawford Nanderburgh Pike
Dubois Perry Spencer "
Gibson Posey Warrick E
#0Bte  SAMBle UM 4109w VWbl 4100
5/1/08 2/1/09 4/1/09 2110 4/1/10 131
Group | $22.90 $22.79 $24.02 $23.50 $25.09 52496
Group 2 2262 22.51 oa3n 23.20 2478 2465
Group 3 22.18 2207 23.27 2275 2431 , 2418
Welfare 5.50 hr. . 550hr 5.50 hr. 590 hr, 590hr. 5.90 hr.
Pension 85.00 wk. 91.80 wk. 91.80 wk.  99.1Q wk. 99.10wk. 107.00wk.
Safety Training/ " .
Education 37hr. 37hr.. .37 hr. 37hr. 37hr. 37 hr.
PL Trg. .25 25 25 25 25 ., 25
LMCT .20 20 20 20 20 20
P ~
ZONE 4 L.
(Rest of State) B .
4/1/08 to 5/1/08 to 2/1/09 o 4109 io 21/10t0 4/1/10 0
5/1/08 2119 41109’ 2119 410 |, W3
Group 1 $23.74 $23.63 52489 $2437 $26.00 $25.87
Group 2 2344 2333 2458 2406 25.68 2555
Group 3 23.14 23.03 2421 2375 2536 1 2526
Welfare 5.50 hr. 5.50 hr. 550 hr. 590 hr. 5.90 hr. 590 hr.
Pension 85.00 wk. 91.80 wk. 91.80 wk. 959.10 wk. 99.10 wk. 107.00 wk.
Safety Troining/ ,
Education 37 hr. 37 hr. 37 hr. 37hr. 37, LA37
PL Trg. 25 25 25 25 25 't 25
LMCT 20 20 20 20 . 120 20
Rev. 22009 BN nE




ZONE 1

Scott County

Group 1

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

ZONE 2

(Rest of State) o

Group |

Group 2

Group 3
H&w
Pension
PL Trp:
LMCT
LCL Tzg.

*(Fringe adjustments ucducted from .ates) '

ZONE 1{L0541) |

Johnson

Group 1

Group 2

Group 3
Welfare
Pension
Vacation

* Suppl. Dues

PLTrg.
LMCT
Local Trg.

511708 to
21109

$2285
2203
2184
860 -
31.40 cay
25%
20

2109 10
5/1/09

' $2220
-+2062
20.15

680

"4.75

25
T2

. Miamj

A6 |
/107

$23.52
2289
2273

4.5
335
125
70
25
20

IOWA (PL)

*(Remit dues when authorized by employees.)

Rev. 2/20C9

Zili0ta

21709 o 5/1/09 1o
5/1/09 21110 i
52425 $23.58 $25.40 '
23.40 2273 451
23.20 2253 26.20
8.60 9.05 905
31.40 day 33.60 day 33.60 day
25 ’ . 25
.20 20 20
*5/1/09 to 2/1/10 1o *5/1/10 10
2110 nno 131711
$22.20 $23.94 52394
20.62 22.28 2228
20.15 21719 2179 -
7.05 © 705 705
5.00 - 5.00 5.00
25 bt 25 25
20 - 20 20
Qo0 e 10 AC e
g
KANSAS (PL)
Leavenworth Wyandotte
11/1707 to 471708 to 2/1/09 10 2/1/10 to
4/1/08 2/1/09 21110 zun
$24.71 $24.11 $24.77 $26.57
2406 23.46 2409 2589
2307 22.47 2306 248]
485 495 520 520
328 335 385 385
125 1.25 125 125
70 A 75 s
25 25 25 25
20 20 20 20
a5 35 35




ZONE2

Douglas

‘(Eﬁ. 1/1/98)

ZONE 3

Allen
Anderson

tchison
ourbon
rown

Buller
Chasc
Chautauqua
Cherokee
Clay

Cloud
Cofley
Cowley

Group |
Group 2
Group 3
Welfare
* Pension
PL Trg.
LMCT

*(Eff. 1/1/98)

.LONE 4

(Rest of State)

Gl:uup 1
Group 2
Group 3
* Welfare
Pension
* PLTrg.
LMCT

{1/0T 10
2109

$25.46
2343
2236
4.00
245
25

20

Crawford
Dickinson
Doniphan
Elk :
Ellsworth
Franklin
Geary
Greenwood
Harper
Harvey
Jackson -
Jefferson.
Kingman:*

111506 to
41107

$23.55
2171
2059
400
1.95
25

20

11/1/08 10
2109

$24.77

2189

20.76
4.13 hr.
2.60 hr.
20 hr.
20 hr.

*(Eff. 1/1/08 We!. 4.13; PL Trg. 20)

Rev. 2/2009

Y109 o 21/10 10
71/10 2011 .
$26.37 $27.05
24.26 25.74
23.15 2457
4.18 418
265 2.80
25 25
.20 .20
Labette
Lincotn
Linn
Lyon
Marion
+ Marshall .
McPherson
Montgomery
Mormris -
+ Nemaha
Neosho | e
Osage
Ouawa
41107 w W79 .-,
11/107 2109
+ 52303 oo 8239
Co21f " 7206
2000 20.590
400 4.00
" 245 245
a5 25
20 .20
2109 10 21/10 0
2/1/10 2
$2595 $2750
2295 2431
2178 23.08 "
4.18 hr. 4.18 hr.
2.65hr. 280 hr..
20hr. .20 hr.
20 br. 20 hr.
Aios:

Pottawatomic
Reno
Republic
Rice
Riley
*Saline
Shawnee
Scdgwick
‘Summer
Wabaunsee
Washingtone -,
W” Wilson  10.:-
. o
2[00 19, 21/1010 -
2/1/10 21117
$24.85 $2631
2284 2420
21.63 2293
4.18 4.18
265 2.80
25 25
20 20
“
“
(SRR



KENTUCKY (PL) o

ZONE1
Anderson Fayette Kenton Oldham
Bath Fleming - Laue " Owen
Boone Frunklin | Madison «  Pendleton
Bourbon Gallatin Marion Robertson
Boyle Grant Mason . Scott
Bracken Grayson “Méade “Sheiby T
Breckenridge Hardin® Meércer Spencer
Bullit Harrison Montgomery Trimble
Campbell Henry Nelson . Washington
Carroll Jefferson Nichalas : Woodford
Clark Jessamine
4/1/08 to 21109 to *2/1/10 to
2109 21110 2111
Group 1 - 82230 $23.53 $25.13
Group 2 2200 2322 2480
Group 3 ) N 22.92 24.49
Welfare 277.70 wk . 27170 wk 277.70 wk.
Pension 20330 wk 203.30 wk 203.30 wk.
PL Trg. : 25 .. .25 25
LMCT 20 - 20 20

*(Fringe adjustments deducted from rates.)

ZONE2 i . .
Allen Sutler _» _ wogen ) Warren
Barren .E,dm'o‘n‘de 7 Simpson AR .
it o Twimse 0 now
4109 2110 il'dl/ll
Group 1 $2.18 $23.41 $25.00
Group 2 219 2321 2479
Group 3 20.74 2191 2343
Welfare - 277.70 wk .271.70 wk 277.70- wk.
Pension T 20330 wk 20330 wk 20330 wk.
PL Trg. 25 25 25
LMCT 20 20 .20

*(Fringe adjustments deducted from rates.)

ZONE3 . .
Ballard . Christian Hickman McCracken
Caldwell Crittendon Livingston * Todd
Callowny . Fulton - Lyon - Trigg
Carlisle . Graves * Marshall e g
4/1/08 to *2/1/09 to *21/10to
U109 27410 i
Group | $23.81 $24.92 $26.36
Group 2 2352 24.61 2603
Group 3 2323 . "43F . pAN P
Welfare - . ¢ - e .o
Pension 20330 wk 203.30 wk 203.30 wk.
PL Trg. 25 25 25

LMCT 20 ’ 20 .20

*(Fringe adjustments deducted from rates.)

Rev. 2/2309 AAD
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Daviess Hopkins Muhlenberg Union
Hancock McLean Ohio Webster
enderson K [EREI
T 41080 21709 10 21710 t0
27109 2110 211
Group | 52270 $34.04 +5%
Group 2 4 2380 TS,
Group 3 .2230 2362
Welfare 694 76,94 )
Pension 20330 wk .| 20330 wk B
PLTrg. 25 25 .
. LMCT 20 20
ZONE §
Adair Garrord Lincoln Pulaski
Bell Green! Menifee Rockcastle
Casey Han Mcicalfe Russel)
Clay Jackson McCreary Taylor
linton +Knox . Monroc Wayne
umberand Laarel Owsley Whitley
Estille Lee* Powell Wolfe
4/1/08 to 21/09 to Yo
2/1109 2110 T2
Group 1 $22.62 $2548
Groyp 2 : 2216 2498
Group 3 e 2193 2a730
Welfare 27770 wk. i RS
Pension . 20330 wk 2033p wk.
PLTrg. E '%Q 25 25 ! ('?J‘ég
LMCT 20 20 Vi
ZONE 6 ,
Boyd Greenup~ Lestic Morgan
Breathit Harlan Letcher Perry
Carter Johnson Lewis N Pike
Elliot Knott Magoffin - Rowan
Floyd Lawrence Martin
10/29/08 10 21/09 10 11/1/09 to 2110w
2109 11/1/09 21110 21111
Group | $18.65 $19.90 $19.23 $20.86
Group 2 1836 - 19.54 18.87 2048
Group 3 1807 1930 1863 2023
Welfare 6.96 hr. 6.96 hr. 7.63 hr. 7.63
Pension 525 hr. .5.25«hr. 5.25 hr. 5.25
PL.Trg. 25 25 25 25
LMCT 20 .20 .20 20
. .
LOUISIANA (PL) -
Statewide K " ( ) o
11/1/08 to 21109 to 2/1/10 to
21109 210 211
Group | $2352 $24 65 $26.09
Group 2 20.90 21.92 23.23 -
Group 3 19.80 20.78 2203
Central St. H&W  4.13 hr. 4.18 hr. 4.18hr.
Centrad Sts. Pen.  2.60 hr. 2.65 hr. 2.80hr.
PL.Trg. 20 20
LMCT 20 20 .20
Rev. 2/2009 A-1H1



MAINE (PL)

Statewide o
11/107 10 2/1/09 o 21/10 to
21109 2110 2
Grows | $1725 Si8.44 - "s2001
Group 2 1430 i537 16.76
Group 3 1432 1539 1678
Welfare 6.66 /4 hr 6.66 /i hr 6.66 '/4 hr
Pension 526 hr. 529 hn 529 hr
PL Trg. 25 25 25
LMCT 20 20 20
ZONE 1
Calvert Montgomery St. Marys
Charles Prince Georges
11/1/06 1o 2/14/07 10 11/i07t0  6/108 to 2109 1o ‘U100
21407 1171407 6/1/08 2109 271110 21m
Group | $23.82 297 $2392 $2307 $24.36 $25.64
Group 2 21.69 20.84 2172 2087 2208 23.25
Group 2. 20.57 972 - 2087 . 1972 .2088 21.99
Welfare 412 hr. 472 tr. 472k 532 hr. fa2hr 572
Pension 3.0 hr. 325hr. 325ar. 350 hr. 350 hr. 350
PL Trg. ©.25¢ 25 - 25 125, T 28 23
LMCT 20 20 20 20 20 25
U .
ZONE 2
Allegheny Garrent Washington and east to the city of Hancock
11/107 to 5/1/08 to . 21109 0 2/1/10 to
5/1/08 2/1/09 21110 21m
Group 1 $20.86 $20.16 S21.47 $23.17
Group 2 2063 19.93 21.23 2292
Group 3 2047 1977 21.06 2274
Welfare. 5.96 hr. 6.31 hr. 6351 hr 631 hr,
Pension 545 hr. 5.80 hr. 580 bhr 5.80 hr.
PL Trg. 25 25 25 25
LMCT 20 .20 .20 20
Z0NE3 . ) .
Anne Arundel Baltimore City Cecil ‘
Baltimore Carroll Howard
11/1/06 to 11707 1o 2110910 6/1/09 to 21/10to
N 21109 6/1/09 2110 21711
Group ! 52161 $21.24 $23.02 $22.02 $23.67
Group 2 18.69 Y1823 19.89 18.89 2339
Group 3 17.67 17.18 18.80 17.80 19.24
Welfare * 4.80 hr. - 6.10 hr. 559 hr. 5.59 hr. 55%hr.
Pension 400 hr. 4.00 hr. 4.00 hr. 5.00 hr. 5.00hr.
PLTrg. | 25 25 25 25 25
LMCT ~ 20 20 20 20 20
Rev. 2/2009 A2 phs i



ZONE 4
{Rest of State)

. Group |

Group 2
Group 3
Welfare
* Pension
PL Trg.
LMCT

.' (Eft. 1/1/98)

Statewide

Group 1
Group 2
+Group 3
* Welfare
Pension
PL Trg.
LMCT

11/1/06 to /107 to 2/1/09 10 6109 to
napT o 2109 6/1/09 T 2o
$21.54 $21.16 $2294 52194
1825 R ’ 19.42 18.42
1713 16.62 " 1822 17.22
480hi. 6.10 hr. 559hr. 559 hr.
400 hr. 4,00 ht. 4.00 hr. 4,00 hr.
25 a5 " 25 25
20 20 20 20
MASSACHUSETTS (PL)
v I S
12710010~ 81081 12/10810 210910
8/1/08 1271508 21109 2110
$27.16 $26.66 $26.46 528,06
2661 26.11 2591 2749
2531 2487 .. 2461 26.20
7.7 hr. 767 hr. 7.67 hr. 7.67 hr,
526 526 5.46 5.46
25 .25 25 25
20 .20 20 20

211010
21N

$2354
19.34
1858
'5.59 hr.
. 4.00 hr.
25
20

21110 0
2

S04 |
2954
28.19
7.67 hr.
546

P
20

Vacation: (After 4 months service ! /2 day's pay on severunce for cach monlh employec worked {5 days or
moze - not to cxceed 5 days. )‘

PS¢

"o

‘(W:lLo?J IZIUOS 5. 75 l2jll()6 SGW 12/1/07 - 5625 12/1/08 - 56.50)

"

MICHIGAN (PL)

Statewide .
21709 10 4/1/09 to 21/10 10
4/1/09 ! 21/10 4/1110
Group 1 $28.40 $27.97 $29.45
Group 2 2193 27.50 2898
Group 3 21.73 27.30 . 28.78
Wclfm 27855 wk. 304.35 wk. 32795 wk.
* Pension 39.60 day 39.60 day 39.60 day’
PLTg., 25 25 25
LMCT 20 20 .20
*(Maximum of 5 days per week)
‘II'Sunewme ’
21109 to 5/1/09 to 2110t
* 5/109 21110 5/1/10
Group | . sn20 ' $2220 $23.94
Group 2 R 20.62 20.62 22.28 -
 Group 3 20.15 2015, 2079
H&W 6.80 705 . 705
Pension 4.75 5.00 5.00
PL Trg. 25 25 25
LMCT 20 20 .20
LCL Trg. 10 .10
*(Fringe benefits TBD)
Rev. 2/2009 ‘A-113
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A4

1

4/1/10 10
2111
$29.13
2875
2854
2795wk "
42.80 day
28

20
'J

*5/1/10
13111

.1 52394 Coe

2228
179 .,
705 |

[V AU IR



Statewide
11/1/08 to
21/09
Group ] $2352
Group 2 2090
Group 3 19.80

Central St. H&W 4.13 hr.

Central Sts. Pen. 2.60 hr.
PL. Trg. 20
LMCT 20

ZONE 1 (Lo 682)

2109 to 21010
2110 2im
52465 . $26.09
2192 2323
20.78 22.03
4.18 hr. 4.18 hr.
265 hr. 2.30 hr.
20 20
.20 20

MISSISSIPPI (PL)

MISSOURI (PL)

St. Louis S1. Louis City .
117107 10 5/1/08 to 2/1/09 10 5/1/09 0 21710 10 5/1/10 10
51708 2109 5% 21110 51/10 2114
Group | 52842 $28.41 . 529.86 $29.64 $31.52 $31.30
Group 2 28.10 28.09 29.52 29.30 317 3095
Group 3 2783 2782 29.06 28.84 30.69 3047
Welfare 4.85 hr. 4.69 hr. 4.69 hr. 4.69 hr. 4.69hr. 4.69
* Pension 25.60 day 27.60day = 27.60day 2980 day  2980dey 3220
PL Trg. 25 25 25 .25 25 25
LMCT 20 20 .20 .20, .20. 20
ZONE 2 (Lo 541) .
Bates Cooper wafnyeite
Benton Grundy -31linn oy
Carroll Henry tLivington ¢ Randolph
Cass Howard Mercer Ray’
Chariton Jackson Moniteau Salinc
Clay Johnson Morgan Sullivan
i1/1/07 1o 2/109 to 21710 o
2/1/09 24110 211t
Group 1 .$25.40 ‘82549 $27.37
Group 2 2508 25.15 27.00 '
Group 3 2456 2461 2643
Welfare 485 520 520
Pension 325 385 385
Vacation 125 125 125
* Suppt. Ducs 70 s s
Lo Trg. 35 35
PLTrg. 25 25 25 ‘
LMCT 20 20 20
*{Remit dues when authorized by employee.)
ZONE 3 (Lo 682)
Franklin Lincoln St. Chartes Warren
Jefferson i
10T S/10810 . 2109to **V1/1010
. Shoe 2109 21110 2111
Group | - 8§34.02 $33.72 $34.68 $36.91
Group 2 Exlek] 334 3438 36.59
Group 3 3355 3325 3419 36.39
Welfare 4.8S br. 495 hr. 520 hr. 5.20hr.
* Pension 325 day 335 doy 3.85 day 3.85 day
PL Trg. 25 25 3s 35
LMCT 20 20 25 .25
LCL Appr/Trg. 25 as 20 .20

*(Max $128.00 wk)
**(Deduct fringe increase)

Rev. 2/2009
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ZONE 4 (Lo 955)
Buchanan

Group |

Group 2

Group 3
Welfare
Pension
PL Trg.
Vacation
LMCT

LO Trg.
..70 dues deduction when authorized)

ZONE 5
Audian

Andrew
Barton
Bollinger

oone

aldwell
Callowdy
Camdch”
Cape Girardeau
Carter
Cedar
Christian
Clinton
Cole
Crawford
Dade
Dallas .
Daviess

Group 1

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT
Lo Trg.

(50 dues deduction when authorized)

ZONE 6
Adair
Atchison
Barry

Clark
niry
Hanmison

Group |

Group 2

Group 3
Welfare
Pension
PLTrg.
LMCT
Lo Trg.

111107 to
5/1/08

$26.17
2587
2561
485
325
25

20

25

DecKalb
Dent
Douglas

. Gasconade

Greene
Hickory
Iron
Jasper
Laclede
Lawrence
Macon
Madison
Maries
Marion
AMiller
Mississippi
Monroe
Montgomery
1171707 1o
5/1/08

$24.95
2466
2434
485

Holt
Knox

Lewis
McDonald
Nodaway
Ozark

117107 1o
5/1/08

52408
2379
2355

485
325
25
20
25

(50 dues deducted when authorized)
*(Deduct fringe increasc)

Rev. 2/2009

S5/108 10! **21/09 w0 21/10to
27109 2110 P
$25.87 $26.52 $28.34
2557 26.21 28.01
2531 ° 2594 27.73
495 5.2 5.20
335 385 385
25 25 25
.20 .20 .20
as 35 35
il ‘ I
New Madrid
Newton
Osage
Pemiscot
Perry
Phelps
Pike
Pold
Pulaski
Ralls *
Reynolds
St. Clair
St. Francois
Ste. Genevieve
« Scolt
Shannon
-Shelby
Stoddard
5/1/08 10 2109 1o
21109 2110
$24.70 $25.25
24.36 2495
24.04 24.62
495 5.20
33s 385
25 25
20 20
Js 35
Putnam
Schuyler
Scotland
Stone
Taney
Worth
5/1/08 to *2U1/09 to
21109 21710
$23.78 $24.35
2349 2404
23.25 23.79
495 520
335 385
25 25
.20 20
35 35
A-115

Texas
Vemon
Washington
Wayne
Webster
Wright

,.

)

o

:

21{10 0
2111

$27.01

2669

2634
520 o

3ss

25

20

35

*2U1/10 10
2/t

$26.06
2573
2547,
520
EXT
&
220
35

RIYMINK

|



ZONE?

Butler
Dunkin
Group |
Group 2
Group 3
Welfare
Pension
PL Trg.
IMCT
Lo Trg.

(.50 dues deducted when authorized)

Horvill

1107 ©
5/1/08

$24.45
24.16
2386
485
325
25

20

25

*(Deduct fringe increases)

Statewide

Group 1

Group 2

Group 3
Welfare
Pension
PLTrg.
LMCT

1171706 to
111707

$24.13
2386
23.69
4.40
265
25

20

" Oregon

*(Fringe adjustments deducted from rates.) P

ZONE1I
Cass C

Group 1

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

ZONE2
(Rest of State)

Group 1
Group 2
Group 3
Welfare
* Pension
PLTrg.
LMCT

Doug'as
11/1/07 to
2109

$25.74
2313

1171207 10
2109

$24.03
2135

5/1/08 to *A1/09
2109 21110
$24.15 $24.73
23.86 2443
23.56 242
495 520 -
335 385
25 25
20 20
35 35
MONTANA (PL)
111107 1o *2/1/09 10
21109 2110
$24.95 $26.25,
2467 25.96
24.50 25.79
453 453
265, 2.65
25 .25
20 .20
- - NEBRASKA (PL) -
. Sarpy
2/1/09 to 10/1/09 to
10/1709 11110
$26.49 $26.24
2440 2415
23.05 22.80
425 4.50
270 2.70
25 -.25
20 .20
2/1/09 to 10/1/09 to
10/1/09 1o
$24.72 $24.17
21.93 21.38
20.76 2021
425 450
2.70 2.70
25 .25
20 20

*(Dodge County Pension $2.55. Add difference to rate.)

Rev. 2/2009

\".713‘6

Ripley

U0 10

211

$26.46
26.14
25.82
520
385
25

.

35

*2/1/10to

2111

$27.94
27.64
27.46
453
2,65
25

20

Washington
11710 10

21no

$25.94
23.85
22.50
4.50
3.00
25

20

171710 1o

2o

$23.87
2108

1991
450
300
25

20

21/10 to
2

$27.63
2544
2402
450
300
25

20

' 2110 to

21

§25.76
22.83
21.60

4.50
3.00
25
.20




NEVADA (PL)

ZONE 1 (Lo 631)

lark ' Esmeralda , Lincoln Nye
11/1/06 o 11/1/07 to 2109 0 2/1/10 0
1111707 21109 21710 21711
Group 1 ' $22.86 $23.99 $2555 . $27.57
Group 2 2197 23.08 24.60 26358
Group 3 - 21.719 22.89 2440 2637
Welfare /Ret 507 5.07 5.07 507
Pension 624 6.24 624 624
PL Trg. 25 25 25 25
Local Trg. 35 55 55 55
LMCT 20 .20 20 20
Vac 2.60 2.60 2.60 2.60
ZONE 2 . '
(Rest of State) (Lo 533) '
. 11/1/05 o 1171/06 117107 10 2191w 21/10to
117106 11/1/07 2109 2/1/10 2/1/11
Group 1 52002 $20.00 $20.67 52199 $23.71
Group 2 1939 19.35 20.00 2130 2298
Group 3 1922 19.17 19.81 2100 22.17
Welfare 629 7.14. 744, 744" 744
Pension 400 4.40 440" 440 440
Training 10 10 do oo 40
PL Training 25 25 FL RS T 25
LMCT 20 .20 .20 20 20
Remote Pay: No Remote Pay if employer fiirnished d:nly insportation from Reno or Carson City to and from

the job site. Where employer does not furnish transportation cmploycr will pay $2.00/r. from 50 0 150 mjites
in addition to wage rates, and $2.50/hr. additional to wage rates, for 150 to 300 miles, and $3.50/r. in nddmon
to wage rates in excess of 300 miles, from Carson City Courthouse of Washoe Coiity Courthouse.

‘s NEW HAMPSHIRE (PL)
tatewide
11/1/07 to 21109 to 21/10to
219 210 21
Group | $20.02 $21.34 $23.05
Group 2 1544 1657 18.04
Group 3 14.48 15.57 , 1700 \
Welfare 7.16 /s 716 14 7.16 /4
Pension 526 5.26 526
. PLTrg., 25 2 028 ,
LMCT 20 20 - 20 B

Rev. 2/2009 SA-117 RO



ZONE 1 (Local 331)

NEW JERSEY (PL)

Atlantic Cape May RAERRIPA
11/106 10 117107 to 17108 10 21209 1o 2/1/10 10
117107 12731707 2/1/09 21110 2un
Group | $23.94 $25.19 324.14 $i555 $27.78 -
Group 2 2326 24.49 2344 24.82 2701
Group 3 2328 2451 2346 24.84 2703
Welfare 855 855 9.40 9.40 9.40
Pensicn 6.31 6.31 6.51 6.71 6.71
* Vacation 1.75 1.75 1.75 1.75 175
Legal .25 25 25 .25 25
Local Troining .25 25 25 35 35
PL Trg. 25 .25 25 25 25
Scholarship 05 05 .. o5 05 05
LMCT .20 .20 20 .20 20
“(Eff. 5/1/94 Vacation to be paid directly to employee as addition to wage.)
ZONE 2 (Local 560)
Bergen Hudson Passaic
5/1/08 to 21709 10 51109 2/1/10to
2109 5/1109 2110 2111
Group | $26.83 . $28.77 $27.37 §29.90
Group 2 26.45 28.38 26.98 29.49
Group 3 2648 2820 26.80 29.30
Welfare 932 9.32 9.9t 991
Pension 58! 5.81 6.12 6.12
Annuity 6.15 ey « 615, . 6.65 €.65
PL Trg. 25 . Ty 3. * 28 25
LMCT 20 20 20 20 H
EdTng 0, == LS - B -
ZONE 3 (Local 676) . . !
Part of Burli Camden, Cumbgrand, Gloucester and Salem.
11/1/06 to 11/1207 v 2/1/09 to 21/10 10
1171707 2/1/09 2/1/10 211
Group | $26.80 "$28.06 $29.78 $32.02
Group 2 2579 2701 28.69 30.88
Group3 25.61 26.83 2850 30.68
* Welfare 56412 5.64 2 56412 5642
Pension 5264 5261/ 52614 5261/4
Vacation 128 1.28 128 1.28
** Annuity 240 2.40 2.40 240
PL Trg. 25 25 25 25
LMCT 20 .20 20 20
*(Maximum of 170 hours per month)
**($2.15 ff 5/1/05 - Reduce rate 40)
ZONE 4 (Local 469)
Part of Burlington Middlesex Occan Union (So.one-half) ,
Hunterdon Monmouth Somerset Warren (So.one-half)
Mercer™ ¢ : T
11/1/06 to 5/1/07 10 11/1°07 to 2/1/09 o 2110 t0
. 51107 11/1/07 2/1/09 2110 uim,
Group 1 [0 $30.80 $29.60 $3105 $31.83 $34.40
Grovp 2 3036 29.16 3059 3135 3390,
Grovp 3 30.18 2898 3041 316 3370
Welfare 7.70 hr, 830 hr. 830 hr. 8.70 hr. 8.70 hr.
Pension 5.08!/2 hr. 538 1/2hr. 538 Y2 hr. 598 1/2hr. 598 /2hr.
. Annuity 4.00 hr. 430 hr. 430 hr. 450 hr, 450 hr.
v« PLTrg. 25 25 25 25 25
© LMCT 20 20 20 20 20
Rev. 2/2009 a;18 e raie



ZONE § (Local 408) . o

L '

Sussex

Essex Morris
Warren (No. one-haif)
5/1/08 to
. V. 21/09
Group | $29.67
Group 2 2939
Group 3 2920
Welfare 1304.35
*Pension 6.66
Annuity 550
© PLTrg. 25
. LMCT 20
Statewide
117106 to
117107
Group 1 $24.91
Group 2 2262
Group 3 2148
Welfare 3.00
Pension 225
PL Trg. 25
LMCT 20
ZONE | R
Bronx Nassau
Kings New York
7107 10
1111407
Group 1 $23.11
Group 2 22.82
Group 3 2201
Welfare 920
Pension 7.00
Annuity 800 1/a
PLTrg 25
Local Trg 15
LMCT 20
Vac, 270

**(deduct fringe incrensc)

21109 0
51409
$3158
3129
3109
mo. 130435 mo.
hr. 6.66 hr.
hr. 550 hr.
hr. 25 hr.
hr. 20 hr.

1171707 to
2109

$25.57
23.22
2208
3.00
2.50
25

20

“NEW YORK (PL) "

2/1/09 to
10/1/09

$26.58
24.14
2292
3.00
215
25

20

ZONE 2 (Lo 445)
Dutchess Rockland
Orange Sullivan
1171707 to
11/1/08
Group 1 $26.06
Group 2 25.77
Group 3 25.47
Welfare 7.80
Pension 635
Arfmuity 500
PL Trg. 25
Local Trg. 30
LMCT 20

Rev. 2/2009

Queens
Richmond
1/1/07 to 1708 to
7108 2109
$2333 $2243
2303 22.13
2220 2130
920 9.60
700 700
8.65 /4 9.15 Va
25 25
15 15
20 20
335 33s
Ulster
11/1/08 to 21/09 10
21109 51109
32456 $24.60
2427 26.10
2397 25.78
580 ' 8.30
9.85 7.35
500 5.00
25 25
30 3o
20 20
A-11¢

NEW MEXICO (PL)

5/1/09 to 21/10 o
21710 2171
33034 $32.82
3005 3252
29.85 3231
1408.15 mo. 1408.15 mo.
696 hr. 6.96 hr.
600 hr. 6.00 hr.

25 hr. 25 hr.

20 hr. .20 hr.
10/109t0  2/1/10t0 106/1/10 to
21110 1071710 2111
$26.33 $2797 $27.72

23.89 1254 25.16
2267 24.13 23388
300 300 3.00
3.00 300 325
25 25 25
20 20 .20
I
R
Suffolk
**2/1/09 to **21/10to0
21710 P27 R '
$24.52 $27.23
2420 - 26.90
2334 2599
9.60 9.60
700 700 .
9.15 4 9.151/a
25 .25
15 A5
20 20,
335 335
-
5/1/09 to 21/10 to 5/1/10 to,
2110 S/1/10 zini
$24.90 $2729 $25.79
2460 2698 2548 .
2428 26.64 25.14
830 8.80 930"
815 835 ' - '9.35
5.00° 500 5.00
25 25 25
30 30 -3
200 20 - 20
RIS

Union (No. onc-half)



ZONE)

Westchester Putnam ,
11/1006 to 11/1/07 to
nuo? M08

Group | $29.19 $30.57
Group 2 28.61 2997
Group 3 2843 29.79
¢ Welfare 550 5.50

* Pension 5.60 560

* Legal 20 .20

¢ Training 05 05

* Annuity 500 500
PL Trg. 25 25
LMCT 20 .20

*Payable on 40 hours only.

Vacation: (| doy's pay after 18 days employment, or pro-rated on daily basis if employee doesn't aualify.)

**(Deduct fringe increases)

7/1/08 to
21109

52759

26.99

2681

773

. 635

ZONE 4
Erie Niagara
11/1/07 to 21169 to
2109 21110
Group 1 $24.41 $25.03
Group 2 24.11 24.72
Group 3 2394 2454
Welfare 4.10 jar. 4.85 hr.
Pension 535 hr. 535 hr.
PL Trg. Z5 25
LMCT 29 .20

ZONE 5 (L:er! 264)

“?;/l;()9!o

2110

$29.48
2886
2867
173

2/1/10 0
2111

$26.81
2649
2650 °
4.85 hr.
535 ar.
25
20

Allegany (except Towuships of Alired, Almond, Burns and West Almond)

Cattarnugus -+
Chautaugua
11/1/07 to 21109 to
21109 21710
Growp ! © $27.11 528.04
Group 2 2631 2713
Group 3 25.46 2633
Welfare 4.85 hr. 5.10 br.
Pension 465 hr, 495 hr.
PL Trg. 25 25
LMCT 20 20

ZONE 6 (Local 529)

Chemung
Schuyler

2110 0
mno

$29.67

2934

27.87
5.10 hr.
5.25 i

25

.20

21

§31.94
31.29
3110

7.73
6.35

/10 to
13111

$29.72
2934
27.87
5.10
525
25

**2/1/10 10

hr,
hr.

20

Stueben (annshxps of: Addison, Donng,Balh Hnmmond.spcn Caton, Lindley, Tuscarora, Woodhull,
Edwir, Kathborn, Zameron, Thuision, Campbel, Urbana, Hornley, Bradford and Wayne)
Tioga (all Teritory from Smithboro toward city of Elmira)

11/1/05 1o - 11706 to°

1106 117107
Group | ©s2245 52383
Group 2 2199 23.66
Group 3 ooam 23.13
‘Welfare 797hr. ' 797hr,
> Pension 375hr. 375hr.
© PLTrg. 25 25
LMCT 20 20.

Rev. 272009

1NN
2/1/08

§249]
2473 |
24.19

7.97 hr.

375 hr.
25
20

'A71 20

21108 to
2109

52434
24.16
23.62

8.42hr.

3.87hr.
25
.20

211709 o

2110

$25.09
2491

' 2434

895 hr.
407 hr.
25
20

2112 o

2110
$26.09

25!

25

9.75 hr.
4.20 hr.

90
30

25

20




ZONE 7 (Local 317)

Allegany (Townships of Alfn:d Almond Burns and West Almond)

Cortland

Tompkins
ben (Except Townsl'ups in Zone 6)
) 11107 to

Group )

Group 2

Group 3
Wclfm
Pensjon
PL Trg.
LMCT

ZONE 8 (Local 317)

21109,

$25.18
24388
2447

7.00 hr.
4.80 hr.
25 hr.
20 hr.

2109 o 2110t |
2110 211
$26.68 $28.63
26.37 2830
2594 27185
7.00 hr. 7.00 hr.
480 hr. 4.80 hr.
, 25 hr. 25 hr.
! 20 hr. .20 hr.

Madison (Townships of Sullivan, Lenox, Cazenovia, Fenner, Nelson, DeRuyter. Georgetown)

Onondaga

Oswego (Except Townships of Redficld, Sandy Creck, Boylston)

Group |

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

ZONE 9 (Local 687)

Clinton
Essex
Group 1
Group 2
Group 3
Welfare
Pension
PLTrg.
LMCT.

ZONE 10 (Local 294)

Albany
Columbia
Fulton
Greene
Montgomery

Group 1
Group 2
Group 3
4+ Welfare
,, Pension
Training

. ... PLTmg.

. LMCT

Rev. 2/2009

11/1/07 to

2109

525.73
2544
2503

700 hr.
4.80.hr.
.25 hr.
20 hr.

Franklin
Jefferson

11/1/07 10
2109

$24.98

24.68

2450
7.97 hr.
4.52hr.

25 hr..

20 hr.

Rensselar
Schoharie
Saratoga
Schenectady

U ni
s ll/lK)ﬁ o
11/1/07

$24.22
2394
.- 23.76
© o520
605
100

20

21109 o 21/10to . s
21710 . 2
$27.25 $29.22
2695 2891
26.52 28.46
7.00 hr. 7.00 hr. .
4.80 hz. 4.80 br.
25 hr. As, .,
20 hr. 20 hr/
" [
St. Lawrence ‘Warren (renfaleder of county-,
e C o listedipZgee ) L
21709 10 6/1/09 to 21/10t0 oo
6/1/09 21710 173111 A
$2650 . $23.25 52522
2622 2297 2493
2600 215 . 2470
7.97hr. 10.60hr. 10.60 hr.
452hr. 5.4 hr. S04hr. |,
25hr. 25hr. 25.
20hr. 20hr. 2
Warren (Towns of Washington
Bolton, Burg, Lake R ]
George, Lake Lucerne,
Quecnsbury, Stonycreek,
. Thurman, and Warrens) e "
H/ll(ﬂ lo 2109 to 7/IIO9(0 + ¥H1040 711050 -
2109 /1009 - 210 W10 2N
525.33 $2595- -+ 82505 $27.02 $26.22
25.04 2565 2485 26.81 2601
24.85 25.46 24,66 2661 2581
5.20 6.00 650 . 6.50 . ZOb
605 | 6.15 645 645 . 75
100 , 100 1.00 1.00 . 100
25 25 25 25 s
20 ., 20 . 20 20 K .20
"
A-124 LOTNNE e




ZONE 11 (Local 182)

Hamilton Lewis * Oneida Otsego
Herkimer Madison (Except townships
cf Cazenovia, DeRuyfer,
Fenner, Georgetown, Lenox,
Nelson, & Sullivan,
1107 e Uim9 o 2/1710 o0
2109 YD 271
Group 1 52842 52997 $31.98
Group 2 28.13 29.66 31.66
Group 3 2796 29.49 3148
Welfare 630 6.30 6.30
Pension 350 3s0 350
PLTrg. 25 25 25
LMCT 20 20 20
ZONE 12 (Locals 118 & 449)
Orleans Genesee Livingston Monroe
Wyoming .
117107 1o Y109 w0 2/1/1G 0
2109 Yo - 21111
Group | $26.75 $24.39 $24.50
Group 2 2628 2391 24.60
Group 3 2605 2367 2375
Welfare 7.15 hr. 9.50 hr. 11.08 hr.
Pension 3.00 hr. 450 hr. 475 hr.
PLTrg. 25 25 25
LMCT 20 20 20
ZONE 13 (Locals 118 & 693)
Broome Cayuga Chenango Delaware
Ontario Seneca Tioga “Wayne
Yates v v
' TRt 21109 to 21/10 to
21109 2110 2111
G}oup i $24.39 $24.39 $24.50
Group 2 2392 2391 24.00
Group 3 2369 23.67 2375
Welfare 961 hr, 9.50 hr. 11.08 hr.
Pcnsion: 350 hr 4.50 hr. 4.75 hr.
L Trg. 25 25 25
LMCT 20 2 .20
Statewide : ( . )
U108 1M Y00
U9 21110 21
Group 1 52352 $24.65 - $26.09
Group 2 20.90 2192 2323
Group 3 19.80 20.78 22.03
Welfare 4.13 4.18 4.18
Peasion 2.60 2.65 2.80
PL Trg. 20 .20 .20
LMCT 20 20 .20
Rev. 2/2009 iA-122




NORTH DAKOTA (PL)

Statewide .
117107 to 5/1/08 o 21910 - 5109t AUI0to  *S/N/I0t
5/1/08 2409 51109 21110 5/1/10 131
Group | 51955 $19.00 $2220 $22.20 $23.94 $23.94
Group 2 1677 1622 20.62 2062« 2228 2228
Group 3 1577 1522 2015 20.15 2179 2179
H&W 655 | 6.80 6.80 705 705 705
Pension 435 4.5 475 500 500 500
PL Trg. 25 25 25 25 25 25
LMCT 20 . 20 20 20 20 20
LCLTng. - e 10 a0 10
.(Fr‘mgc benefits TBD) .
ZONE 1 (
Cuyahoga Geauga . Lake
5/1/08 to *2/1/09 to *2/10 w0
21109 21110 21
Group 1 52604 $27.51 $29.43
Group 2 2540 2686 28.74
Group 3 2437 25.78 27.61,
Welfare 4.80 480 | 4.80
Pension 555 555 555
PLTrg. 25 25, 25 .
LMCT 20 .20 .20
*(Fringe adjustment deducted from wages 5/1/09 and'5/1/10) . i
CAS s
ZONE 2 :
Athens o Washington . ‘_ ' e 'A, .
2/1/09 to S/1709 10 i0/1/09 to 21/10t0 10/1/10 to
5/1/09 10/1/09, 21110 10/1/10 173171
Group | $26.11 $25.95 $2552 $27.09 $27.04
Group 2 25.28 25.12 2469 2622 L2647
Group 3 25.11 24.95 2452 26.04 2599
Welfare 1025.00 mo. 1025.00 mo. 112900 mo. 112900 mo. 1140.00 mo.
Pension 960.70 mo. 1000.00 mo. 100000 mo. 104000 mo. 1040.00 mo.
PL Trg. 25 25 25 25 25
LMCT 20 .20 20 20 20
(Working dues 2% of gross wages d d when d by employee.)
ONE 3
Gallia Lawrenée o {’ . Meigs +
10729/08 to 21109 to 11/1/09 to 2110t 1
21109 171109 2110 uim
Group | $2353 $24.98 $24.31 $26.19
Group 2 2274 24.16 2349 25.33
Group 3 2258 £23.99 ' 2332 25.15
Welfare 6.96 6.96 7.63 7.63
Pension 525 5.25 525 525
PL Trg. 2s 25 25 257
LMCT 20 20 20 ©.20
ZONE 4 (Rest of State) L
5/1/08 to MM9te S/1M9t  *2110t
21/09 51109 7510 2111
Group 1 52457 $25.97 $24.97 $26.79
Group 2 23.78 25.15 2415 2593
Group 3 23.60 24.96 23.96 2573
Welfare 551 551 6.11 6.11
Pension 450 450 4.9 4.90
PL Trg. 25 25 25 25
LMCT 20 .20 20 20
*(Fringe adjustment deducted from wages 5/1/10.)
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OKLAHOMA (PL)

Statewide
11/1/08 10 210810 - 2/1/10t0
2109 2110 211 !
Group 1 $23.52 $24.65 $26.09
Group 2 20.90 2192 2323
Group 3 19.80 2078 ° 2203
Centzel St H&W 4.13 hr. 4.18hr. . 4.18 hr.
Cenral Sts. Pen.  2.60 hr. 2.65hr. 2.80 hr.
PL. Trg. 20 20 20
LMCT .20 .20 20
Statewide )
11/107 to .' 6/1/08 to *2/)/09 to 211010
6/1/08 2109 2110 21111
Group 1 $2797 $27.69 $2929 $3137
Group 2 2724 26.96 2853 30.57
Group 3 2705 26.77 2834 30.38
Welfare 630 6.43 6.43
Pension 525
Vacation -
Local Training 08
PLTrg. 25

LMCT

20
*(Fringe adjussstments 6/1/09 and 6/1/10 deducted from rates.)
Remote Pny Zone: 65 to $3.00 per ar. in spec:ﬁed areas and time starts and stops from point where - -

equipment is started and stopped with

‘When suitable

ploy

for dail

own
of an E

to and from

y
Employee, and the Employee availa nu'ner! of this opportmity, no zcne pay shnll pe paid, -
Gcogmphlcnl center where major pomon of construction work is lecated sha!! bc considered center of pmjccl
Pay zone is determined for all from 1.t distance. .

PENNSYLVANIA (PL)

ZONE 1

Bucks
Chester

Group 1

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

ZONE2

Adams
Berks
Bradford
Carbon
Clinton
Columbia
Cumberland
Dauphin

Group !
Group 2
Group 3
* Welifare
* Pension
PL Tng.
LMCT

Delaware Montgomery Philadelphia
11/106 to 11/107 10 5/1/08 to 21109 o 5/109 to
17107 51108 209 51709 2/1/10
$23.34 $23.85 $2320 $24.65 $24.10
22.77" 2326 22,61 2404 2349
2260 23.09 2244 23.86 23.31
56434 6.09 630 630 6.47
57211 58312 62714 627 Va 6.64 11
25 25 25 25 25
20 .20 20 20 20
Juanita Monroc Snyder
Lackawanna Montour Sullivan
Lancaster Northampton Susquchanna
Lebanon Northumberiand Tioga
Lehigh Perry Union
Luzerne Pike Wayne
Lycoming . Schuykill Wyoming
York
117107 to /109 to 21710 10
21109 2o 21
$32.94 $2428 $36.02
3207 3337 35.06
3183 33.12 3480
. . .
- . .
25 25 25
20 20 20

*(Use total package for hourly rnte. Employees pay own fringes.)

Rev. 2/2009

-A+124

Apl arc made. by the Employer, ot no cost to the

21100
211

$25.98

2534

25.15
6.47 34
6642

25

.20




ZONE3

Allegheny
Armstrong
Beaver
lnir
utler
Cambria

Group 1
Group 2
Group 3
* Welfare
* Pensions
Training
PL Trg.
LMCT

Centre
Clearfietd
Crawford
Erie
Fayettc
Greene

12/31/06 to
/1707

82457
2437
231.56
27.0%
16.0%

05
.25
20

*(Based on gross wages.)

ZONE 4

edford
ameron

Group |
Group 2
Gropp3
* Welfare
* Pension
- Traihing ! -
PL Trg.
LMCT

Clarion
Elk

12/31706 to
h/o?

52431
24.57

*(Based on gross wages)

Statewide

Group 1

Group 2

Group 3
Welfare
Pension

VAN

Indiana Venangoe
f Jeflerson Warren
Lawrence Washington
McKean Westmoreland
Mercer,
R Somersct
1111107 10 2in9 o 211010
21709 21110 21
$25.24 $26.24 52759
2503 26.03 27.38
2419, . .25.19 2654
t270% . 270% 27.0%
16.0% 16.0% 16.0%
05 05, 05
25 25 25
20 .20 .20
Forest Fulton Mifflin
Franklin Huntington Potter
11/1/07 10 209 0 U010
271109 21710 21
$24.97 525.97 $27.32,
2524 2624 . ., 2?59 .
2507 26.42
290% , oo
. 180 '180%'
L~ 2 05 05, e
25 ot 28! 1in25 e
20 20

RHODE ISLAND

5NAT 10
5/108

$24.26
2386
*251
6.66 /a
5.80

Unified Trust Fund --

Local Trg.
PL Trg.
LMCT

*(Eff. 8/1/06 - 6.66 !/3; B/1/07 - 7.16 V/4; B/108 - 7.66 4)

Statewide

Group |

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

Rev. 2/2009

25
.20

5/1/08 10
8/1/08

$25.26

24.86

2451
7.16 14

609

25

.20,

/1409 10

8108 10
511109 S0,
$25.26 $26.26
2436 2466
2481 2551
.66 s 7.86 14
609 6.39
25 25
0 T

SOUTH CAROLINA (PL)

£1/1/08 to
2109

$2352

20.90
1980

4.13

2.60

20

20

2/1/09 to 2H10 to
2/1/10 211
$24.65 $26.09
2192 233
20.78 2203
4.18 4.18
2.65 2.80
.20 20
20 .20
A-125
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SOUTH DAKOTA (PL)

Statewidel
21709 0 5/1/09 10 21/10 0 *5/1/10 to
51109 21710 - SN0 <osini
Group 1 $2220 $2220 $23.94 $23.94
Group 2 2062 2062 2228 ' 2228 :
Group 3 2015 20.15 2179 21.79
Welfare 6.80 105 705 705
Pension 475 5.00 ’ 500 5.00
PL Trg. 25 25 25 25
LMCT 20 20 20 .20
LCL Trg. 10 .10 .10
*(Fringe Benefits TBD)
TENNESSEE (PL)
Statewide .
11/1/06 to 11107 to 111108 to 1/1/08t0 2109 to0 2110
11/1/07 1/1/08 §1/1/08 2109 21/10 21
Group | $23.13 $23.72 $23.72 $23.52 ' 52465 $26.09
Group 2 2058 21.10 2110 2090 2192 2323
. Group 3 19.52 20.00 2000 19 80 20.78 2203
_Central St. H&W 398 hr. 4.08 hr. 4.13 hr. 4.13 hr. 4.18 hr. 4.18 hr,
Central Sts, Pen.  2.20 hr. 2.40 hr. 2.40 hr. 2.60 hr. 2.65 hr. 2.80
PL. Trg. 25 .25 20 20 - 20 20
LMCT 20 .20 20 20 20 20
Statewide - ( ) ,
1/1/08 to 21109 10 211010
2109 nno 21
Group 1 $23.52 $24.65 $26.09 o
Group 2 2050 21.92 2323 .
Group 3 19.80 20.7¢ 2203 ¢ .
Central St. H&EW 4,13 hr. 4.18 hr. 4.'8 hr, -
Central Sts. Pen.  2.60 hr. 2.65 hr. 2.80 hr.
PL. Trg. 20 20 . 20
LMCT 20 .20 .20
ZONE 1 ( )
Contact PLCA or IBT for exact location. Approximately the central /3 of the State.
4/1/07 to 11/1/07 0 4/1/08 10 “21/0910  4/1/09 o 211710 1o
11/107 4/1/08 2109 41709 2110 13111
Group 1 $26.09 $27.14 $26.15 $2759 £27.34 $29.22
Group 2 25.64. 26.68 25.69 t21n 26.86 2871
Group 3 2536 2639 25.40 26381 26.56 28.40
Welfare 4.66 4.66 1 476 4516 . 496 4.96
Ret. H&W . .- 5) S 51 31 56 56 .
Pension 217 217 306 306 3.06 306 .
Vacation 1.00 1.00 1.00 1.00 1.00 100
Training .15 15 7 .15 5 BE] 15
PLTrg, 25 25 25 25 25 25
LMCT 20 . 20 20 20 20 20
*(Fringe adjusiments 4/1/08 and 4/1/40 1o be deducted.)
ZONE 2 T
Contact PLCA or m"r for exact location. Approximately the eastern and western V3 of the State.
11/1/06 10 117170710 4/108 10 21109 to 4110910  21/1010
117107 - 4/1/08 2109 41009 2110 173111
Sroup 1 52963 $3066 $2967-  $31.25 $3100  $3306
Group 2 29.18 30.19 2920 30.77 30.52 3256
Group 3 . 2890 29.90 2891 3046 30.2t 3223
Welfare 453 4.66 476 4.6 4.96 4.96
Ret. HAW S 51 1 51 56 ! 56
Pension 217 2.17 306 3.06 3.06 3.06
Vecation . 100 1.00 o100 1.00 1.00 10) .
Training - .15 A5 15 AS A5 A5
PL Trg. 25 25 25 25 25 25
LMCT 20 20 20 20 20 20
Rev. 2/2G09 ‘A-126 I CU




*.~VERMONT (PL)

Statewide
W16, 5/1071w0 11/1/07 1o 5/1008 to 2109 to 2110 o
4/30/07 ot 5/1/08 2109 21/10 anni
Group | $21.86 $20.11 $22.10 $2i.35 $22.71 52448
Group 2 17.55 16.80 17.66 16.91 18.09 19.62
Group 3 . 1651 15.16 1659 15.84 16.60 18.06
Welfare 5791 5.19 Y4 6.19 M 6.59 Y 659 s 6.59 4
Pension 486 521 521 5.56 556 556
PL Trg. 25 25 25 .25 25 25
LMCT 20 .20 20 .20 20 20
ZONE 1 , (
v . .
Alexandria . Fairfax Loudoun Prince William
Arlington Falls Church
11/1/06 to Y15/07 o 1171070 6/1/08 0 2109 w0 2110 o
\ 21507 11/1/07 6/1/08 21109 2110 2111t
»Group 1 $23.82 $2297 $23.92 $23.07 52436 $25.64
Group 2 21.69 20.84 21.72 2087 2208 2325
Group 3 20.57 19.72 2057 19.712 20.88 2199
Welfare 4.12 472 472 532 532° 5.72
Pension .00 . 325 ¢ 325 aso 350 3.50
PL Trg. 25 25 € -85 25 25 25
LMCT .20 .20 25 20 25 120
ZONE 2 . .
{Res! of Stare) “ . o :
11/1/08 to 2109 to 210w " P
27109 21110 2im EEE N f
Group 1 s23.70 $24.83 $26.28 ) ' '
Group 2 21.18 2221 2353
Group 3 2015 2114 2241
*  Welfare 4.13 hr. 418 hr, 4,18 hr.
Pension 2.60 hr. 2.65hr, 2.80°hr.
* PLTrg. 20 20 20
LMCT 20 20 .20
* (Eff. 1/1/08 Wel. 4.13; PL Trg. .20)
ZONE I (Local 38, 174, 231, 252, 313, 378, 788 and 589) .
Clallan King Pacific Snohomish
Grays Harbor Kitsap Pierce Thurston
Island Lewis San Juan Whatcom
Jefferson Mason Skagit
1/il6to  11/107t0  6/I08tc  *UIMte 6109t " *UlN0wL
117107 6/1/08 2/1/09 /1109 (/10 2111
Group | $271.719 $28.50 $28.10 $29.76 $28.04 330.19
Group 2 2151 282} 2781 2946 27.74 29.88 .
Groyp 3 2477 2539 2499 2652 2480 26.79
Welfare 593 593 593 593 730 730
Pension 58S 6.30 6.70 6.70 7.05 7.05
Appr. Tra. 20 25 25 25 25 ~ 25
PLTrg. 25 25 25 25 25 .25
* LMCT 20 20 20 20 20 .20

*(Fringe adjustments 6/1/09 and 6/1/10 deducted from rates.)

Zone Pay: 5.70 to $1.00 per bour in specified arens and time starts and stops {rom point where &;uipmcnl is
started and stopped with employees furnishing own transportation to and from cquipment. -+,

Rev. 2/2009
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ZONE 2 (Joint Council No. 37)

Clarke

Group |

Group 2

Group 3
Welfare
Pension
Vacation

Local Treini

PLTr.
LMCT

Cowlitz

11/1/07 10
21109

$2834
2730
2701
630
525

ng .0.8

25

20

Skamania

*21105 10
21110

$29.96

28.8¢

28.57
6.30 "

528

.08

25

.20

*#(Fringe adjustments 6/1/09 and 6/1/10 deducted from rates.)
Remote Pay Zones: $.65 to 52.75 per hour in specified areas and time starts and stops from point where

cqmpmem is started and stopped with

Wehkigkum

wioe
/11 '
£32.06

3093

30.60

630

5.25

08

25

20

ZONE 3 (Locals 524, 556, 690, 839, 760)

Adams
Asotin
Benton
Chelan,
Columbia
Group |
Group 2
Group 3 . .
Welfare
Pension
, Training .
T PLTrg.,
LMCT |
Union Prog.

*(Friigs adjustments deducted fmm mte.)

ZONE |
(Rest of State)

Group |

Group 2

Group 3
Welfare
Pension
PL Trg.
LMCT

ZONE 2 (focal 453)

Berkley
Grant

Group 1
Group 2
Group 3 .
Welfare
Pension., +
PLTrg.
LMCT

Rev. 2/2009

A-128

pl ye own P to and from eq
Douglas Kittitas Spokane
Ferry Klickitat Stevens
Franklin Lincoln Walla Walla
Garfield Okanogan Whitman
Grant Pend Oriclle Yakima
11/1/06 to 11107 o 6/1008 to *U109 1o *2UV10to
1107 /1/08 2109 2110 o221
. 82691 $27.44 $26.72 $28.27 $3027
2652 2704 26.32 27.85 2984
2601, 251 2730 2926
583 1593 593 591
397 4.37 5.09 509
25 25 .20 20
25.. .25 25 25
20 20 25 25
- .20 20 20
WEST VIRGINIA (PL)
, .
171109 10 2109 10 5/1/09 10/109 0 2/1/10t0 10/1/10 to
21109 /1109 10/1/09 21710 1071710 131111
$22.30 52354 $25.15 . s14mn $26.52 52647
22.58 2383, 2446 24.03 25.53 25.48
21.82 2304 24.63 24.20 25.71 25.66
102500 mo. 102500 mo. 1025.00 mo. 1129.00mo. 1129.00 mo. 1140.00 mo.
960.71 mo. 960.71 mo. 1000.00 mo. 1000.00mo. 1040.00 mo. 1040.00 mo.
.25 25 25 25 .. 25 25
.20 20 20 20 20 20
Hampshire Jefferson’ Maorgan
Hardy . Mineral Pendieton
11/1/06 tc 117107 0 1/1/08 to 171709 10 219t U110t
1111107 1/1/08 1/1/09 21009 2110 21m
»-, $20.08 $21.04 - 519.84 | $19.24 $20.55 $22.25
2031, 21.2¢ 2008 - 1948 20.80 2251
19.64 20.59 19.39 18.79 2008 | 21.76
588 5.88 6.63 693 693 6.93
533 535 - 578 6.08 6.08 608
25 25 25 25 25 25
20 .20 20 20 .20 20




ZONE 3 (Local 697)

Marshall Chio
110610
‘ 117107
Group | $18.63
Group 2 19.13
Group 3 18.40
Welfare 829 hr. |
Pension 118.00 wk.
PL Trg. 25
LMCT 20
’ONE 4 (Local 92)
Brooke Hancock
. 11/1/06 to
11/1/07
Group | $21.80
Group 2 20
Group 3 ! 21.34
Welfare 5.07 tr.
Pension 3.90 hr.
PL Trg. 25
LMCT .20
ZONE § (Local 505)
Cabell Logan
Lincoln Mason
o Lot
" Seounmr
“Group | s2029
Group 2 2001
Group 3 19.73
Welfare 605 hr
Pension 491 hr
PL Trg. 25
LMCT 20
Statewide
5/1/08 10
511109
. Group | $2247
Group 2 2222
Group 3 22 .
Welfare 782 hy!
Pension 6.40 hr.
PL Trg.. 25
LMCT 20
Statewide
11407 w0
4/1/08
Group 1 $21.26
Group 2 20.96
Group 3 2057
Welfare 5.17
Ret. Welfare -
Pension 1.60
PL Trg. 25
LMCT 20

*(Fringe adjustment 4/1/09 and 4/1/10 deducted )

Rev. 2/2009

Wetzel
NARTe 1300810 ISt 12109t  21/101
(113008 2109 12109 21710 21/
$2138 2084 $2094  S2077 $22.34
2190 2136 2148 2131 2291
2114 2060 20.69 2052 2208
642hr.  696hr. 763hr.  763hr.  7.63hr
118.00 wk. 118.00wk. 144.60 wk. 154.70 wk. 154.70 wk.
25 25 25 25 25
20 20 20 20 20
WinTe 2189t 2109 21010
21009 121709 21110 2171
$21.70 S20.83, .. 52133 $23.00
2197 2.1 21,61 2329
2122 2132 2082 n4
551 hr. 607hr. 657 hr. 657 hr.
450 br. 5.10hs. © 5.0k 510hr "
25 25 TS 2
20 20 20 20
Mingo' ' Wnync
) ﬁpfzwos o zu/oém 1210910 21/10 10
i otonons 20 28T 2110 - 21m
$20.53 $1999  $2015  $2048  $22.18
2024 19.70 2086 2019 2187
1995 1941 2054 1987 ’2154
642 hr.  69%hr.  696hr T63hr  763hbr.
525 br.  52Shr.  S40hr. . S40hn . 540N
25 25 25 25 25
20 2 - 20 20
WISCONSIN o
SMew  SINdto
/10 snm
523.9 $24.91 7
2384 © 2476
2384 2476
782 8.05 hr. o .
6.80hr. 730 hr.
25 25 R
20 20 i
. .
WYOMING (PL) | ‘
4B’ VB 4 YN0 }
209 4109 I YT
$21.16 $2232 $207 52357
2086 2201 2176 * ¢ 2328 ce
2047 2060 2282 282 .
527 527 496 496 -
56 s6
160 160 160 1.60
25 25 25 25
20 20 20 2
A129 L HN ]



(c) the per diem for all Welder Journeymen shall be further
increased by $30.00/day; and

‘1 (d) the Union will allocate $1.25 of the January 1, 2008

crease for Journeymen and $.76 of the January 1, 2008 increase for Helpers
to the PIPF. The Union will decide the allocation of the balance of the
increase.

Exhibits “A” and “B” reflect the allocation of this increase.

. 4.  Effective January 1, 2009:

(a) the total wage, per diem and fringe benefits package
shall be increased for all Journeymen and Helpers by 5% (except that the per
diem increase for Welder Journeymen shall be based on $42.50); and

(b) based upon the recommendation of the PIPF’s Trustees,

*the Union will allocate a minimum of $1.00 of the January 1, 2009 increase

for Journeymen and a minimum of $.61 of the January 1, 2009 increase for

Helpers to the PIPF. The Union will decide the allocation of the balance of the
increase.

Modified Exhibits “A” and “B” will be distributed after the January 1, 2009
increase is allocated.

5.  Effective January |, 2010:

(a) thetotal Wage, per diem and fringe benefits package for
all Journeymen and Helpers shall be increased by 7% (except that the per diem
increase for the Welder Journeymen shall be based on $42.50); and

(b) the Union will decide the allocation of the increase.

Modified Exhibits “A” and “B” will be distributed after the January 1, 2010
increase is allocated.

(B) The graded helper rate shall be $.70 per hour above the welder

‘elper rate
(C) No premium shall be paid for any job assignment unless specifi-
cally provided in this Agreement.

(D) Journeymen employed as "stringer bead" welders and journeymen °
who are regularly employed as "hot-pass" welders shall receive $1.00 per hour
more than other journeymen. The journeyman employed carrying the line

all receive $1.00 per hour more than other journeymen.

(E) Welders running "stringer bead" or "hot-pass” on "cut outs" or "tie-
ins" on-a production basis shall be paid $1.00 per hour above the journeyman
rate, “Production basis” shall mean those situations where one or more
welders have been assigned to welding the stringer bead or hot-pass as a per-
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manent or semi-permanent assignment, and to cover areas of skips and/or large
amounts of pups in one location. It is not intended to cover the temporary assign-
ment on a daily basis in a cut-out or tie-in crew where any such assignment is
for the express purpose of expediting the movement of the tie-in tractors. ’

(F) Whenever a welder helper is employed using a power buffer ol
power grinder immediately behind the stringer bead and/or hot-pass welders,
and the pipe gang is set up on a production basis, he shall be paid $2.00 per hour
above the helper rate. Whenever an extra welder helper is employed using a
power buffer or power grinder anywhere else on the job, he shall be paid the
graded helper rate. Whenever an alternative method is used for buffing bevel
such as sandblasting for weld preparation, all helpers assigned to operate th
equipment necessary for such alternative method (e.g., a sandblaster), shall be
paid the graded helper rate. Whenever an Employer elects to use a welder helper
with a tiger disk or sander pad for ultrasonic test preparation -- grinding seams
or buttons, said welder helper shall be paid $2.00 per hour above the helper rate.

The $2.00 premium set out above will not apply on work listed in Articl
I, Paragraph (I). (Exception for marine work, see Article XXI, Marine No. 8.)

(G) The helper assigned to operate the bending mandrel of the bending
machine shall be paid the graded helper rate.

(H) The Employer may at its sole discretion appoint a welder helper
straw(s) who will be paid the graded helper rate.

(I) Preheating with oxygen or acetylene torches and stress relieving
shall be assigned to a journeyman. Preheating with liquefied petroleum gas
shall be performed by the welder's assigned helper. If an extra welder helper is
hired to perform this work he shall be paid at the regular helper rate. Setting
the heat on welding machines and hooking and unhooking of welding
machines to tow cats shall also be performed by the welder's assigned helper.

(J) Journeymen acting as job stewards shall wherever possible be
assigned to the firing line and shall be paid $1.00 an hour above the journey-
man rate for all hours worked by him or for the number of hours up to a max-
imum of thirteen (13) worked by any UA journeymen on the job except the U
mechanic and except for journeymen and/or welders working on testing.
Provided that if the UA mechanic performs any welding after the end of the
regular shift, such hours shall be counted in computing the steward's pay. It is
intended that the steward shall, wherever possible, and at Employer's option,
actually work the number of hours for which he is paid. .

(K) In the event back welding is performed inside the pipe under eithe
or both of the following conditions, then Employer will pay such welder
engaged in back welding at a wage rate $3.00 per hour above his regular rate
for the job only for the days on which such back welding is performed. If the
welder helper is required to go inside the pipe for the purpose of brushing, buff-
ing and grinding the weld, he shall receive a wage rate $1.00 per hour abowv:
the regular helper rate for days involved. t“

1. If Employer elects as a regular procedure to back weld each
ling-up, then one welder will be selected each day to perform all of such back
welding. This condition is not intended to apply to occasional back welding
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(C) Any welder helper who reports to work and works more than four
(4) hours in any one day shall receive pay equal to the number of hours for that
day for which the job has been set up not to exceed ten (10) hours.

(D If a joumeyman who is entitled to waiting time performs some

ork during the day and is then prevented from completing a full day's work

for any reason, he shall receive five (5) hours pay at the rate for that work day.

If he works more than four hours and is then prevented from completing a full

day's work for any reason, then such journeyman shall be entitled to receive

ay equal to the number of hours for that day for which the job has been set

d)', provided, however, that such journeyman shall not leave the job site unless

pecifically directed by his foreman. If he leaves the job site or stops work

without being directed to do so by his foreman, he shall be entitled to receive
pay only for hours actually worked.

(E) If, under any of the circumstances described above, any Employee
aves the job site or stops work without being directed to do so by his fore-
an, he shall be entitled to receive pay only for hours actually worked.

(F) Fringe contributions shall be required on any hours paid under
these provisions even though not actually worked. Hours paid for under this
provision shall be counted in computing the forty (40) hours after which over-
time is payable.

(G) It is expressly provided, however, that when any Employee refus-
es to work or to continue to work or work stoppage conditions brought about
by a third party or third parties prevent or make ill-advised in the opinion of
the Employer the performance of any work or the continuance of work once
started, no pay for time not worked shall be required under any of the above
enumerated conditions.

(H) Where notification of the men is required under this Agreement to
the effect that work shall not be performed on a particular day, notification of
such fact to the steward shall be sufficient notification to the men, provided

'uch notification is made during working hours.

XVIL.
WELDING RIGS

(A) 1t shall not be a condition of employment for Welder Journeymen
to provide their own welding rigs. It is understood and agreed, however, that
Welder Journeyman who is dispatched to a project as a rig welder will be
quired to provide a usable rig as a condition of the dispatch. If the Union is
unable to fill the dispatch request, the Employer may obtain rig welders from

any source in accordance with Article V(G)(4) of the Agreement.

(B) As of July 1, 2007, the Parties agree to treat rig rental rates as a
andatory subject of bargaining within the meaning of the National Labor
elations Act, with all of the rights and obligations that attach to such a sub-

ject of bargaining.
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(C) As of July 19, 2007, Employers who rent rigs from Welder
Journeymen who perform work covered by the NPLA shall pay such Welder
Journeymen $15.00/hour “wet” or $9.00/hour “dry” for the rental of their rigs.
These rates are the current maximum hourly rate determined by the Inte:
Revenue Service to be non-taxable pursuant to IRS Revenue Procedure 20
41, as increased by the IRS as of January 1, 2007. As of July 19, 2007, these
2007 rates shall be the rig rental rate for the duration of the Agreement. The
Parties shall agree at the pre-job conference whether the applicable rate shall be
a “wet” rate or a “dry” rate. The rig rate will not be included in calculating total
package annual increases.

(D) The Parties further agree that all pre-jobs for work in progress as
July 19, 2007, will be reopened and modified to reflect the IRS substantiated
rate set forth in Paragraph (C). The Parties shall agree whether the applicable
rate shall be “wet” rate or a ““dry” rate. Such modifications will be effective
retroactively to the first day of the payroll period immediately preceding July
19,2007, so long as the Employee has not yet received his pay for such pa
period. )"‘

(E) Any fuel adjustment payment must be agreed to by the UA and the
PLCA.

(F) If the IRS eliminates or issues a procedure or ruling that adversely
affects the favorable tax status of rental payments for welding rigs currently
provided for in IRS Revenue Procedure 2002-41, the Parties agree that they
will reopen the NPLA for the limited purpose of renegotiating rig rental rates.
Annual increases to the deemed substantiated rate permitted by the IRS pur-
suant to Revenue Procedure 2002-41 shall not be the basis for reopening the
NPLA for negotiating rig rental rates.

XVIL
TESTING TIME

(A) Before any welder is given a test (single or multiple) for qualifica-
tion he shall be placed on Employer's payroll.

(B) Single Test. Where a welder successfully completes a single qual®
ification test he shall be entitled to receive pay equal to the number of hours for
that day for which the job has been set up (defined as normally scheduled work
day); however, Employer may require the welder to work any remaining hours
of the normally scheduled work day after completing his test without addition-
al pay. A welder will be entitled to additional pay for any hours he is requir’
to work beyond the normally scheduled work day. If a welder fails a sing
qualification test he shall receive: (1) four (4) hours pay at the straight time rate;
(2) four (4) hours rig pay; (3) per diem for the day; and (4) no fringe benefit
contributions.

(C) Multiple Tests. If a welder is required to take more than one test f
qualification at the start of the job he shall be entitled to receive: .

1. Four (4) hours pay at the straight time rate with no fringe ben-
efit contributions if he fails the first test; or
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EXHIBIT “A”

RE: UNITED ASSOCIATION JOURNEYMEN

HOURLYWAGERATES e
1/1/09 to 12/31/09
Wages
Alabama $44.19
Alaska
c Arizona $44.99
Arkansas $44.19
California $44.99
Colorado $44.19
Connecticut $44.99
Delaware $44 .47
D.C. $44.47
Florida $44.15
Georgia $44.19
Idaho $44.19
Illinois $44 47
Indiana $44.47
Towa $44 47
Kansas $44.19
Kentucky $44.47
" Louisiana $44.19
Maine 34447
Maryland $44.47
Massachusetts $44.99
Michigan $44.47
Minnesota $44 .47
Mississippi $44.19
r Missouri $44.47
Montana $44.19
Nebraska 34419
Nevada $44.99
New Hampshire $44 47
New Jersey $44.99
New Mexico $44.19
New York $44 47
North Carolina $44.19
North Dakota $44.19
Ohio $44.47
Oklahoma $44.19
Oregon $44 47
Pennsylvania $44 47
| Rhode Island $44 99
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EXHIBIT "A"

RE: UNITED ASSOCIATION JOURNEYMEN

- HOURLY WAGE RATES . _
! 1/1/09 to 12/31/09
5 — ~Wasts ——
South Carolina . - $44.19
South Dakota $44.19 ~ )
Tennessec . i $44.19 o
Texas - $44.19
Utah $44.19
Vermont — $44 47
Virginia . $44 47
Washington . : $44.47.
West Virginia "~~~ $44.47
Wisconsin . $44.47
Wyoming ) ’ $44.19 7 I

JOUPNEYMAN FRINGE BENEFITS
- (ALL STATES)

| 1/1/09 to 12/31i09#:7

o 01

Pipeline Indusiry Benefit Fund

- Pipeline Industry-Pension Fund.
Pipeline Industry Benefit Fund 401-K|
Pipeline Industry Advancement Fund

Local 798 Training Fund ]
International: Training Fund $.10 \
TOTAL =~ =~ - $19.00

*  Per agreement of the Parties, for the period from January 1 throug'
December 31, 2009; all PIBF contributions subject to reciprocation shall be
$7.90, and all PIPF centributions subject to reciprocation'shall be $10.00.

JOURNEYMAN PER DIEM ' '
(ALL STATES)
T 1/1/09 to 12/31/09
_ Per Diem - ..
“Welder Journgymen’ - $102.50
Non-Weider Journeymen $42.50
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EXHIBIT "B"

“ RE: UNITED ASSOCIATION HELPER
__WAGES AND FRINGE BENEFITS

1 e L . .- .| - 1/1/09 to.12/31/09
1 Mm
Alabama $17.85"
Alaska :
Arizona $21.69
Arkansas $18.71
»__California:
) Zone 1 $28.88
} Zone 2A $32.24 i
: Zone 2B $30.85 ~ !
Zone3 $2964
Colorado $21.21
L.. . .... Connecticut - -$2550 . . “
1 "Delaware o i $1773 T T ¢
DL T ~$20.53
|-~ Florida. ... . R ARLE C TNy
J Geoepig:'t 1 w0y $19.48
!""E‘Tdéhb‘: r— - P ———
i Zone 1. e 32646 o
Zone 2 -+ . $2492, ... -
|_® llinois: O ISR
Zone 1 - 33174 .-,
Zone 2. $27.26 v o o
Zone 3. $25.00__
® _ Indiana )
Zone 1 _$31.74 '
Zone 2 $22.05
lowa : : - e "
Zone ! v o T§2378 " "
| Zope2 C S ST WK
| § " Kansas i bl
Zone | $22.71
Zone 2 ... T 81773
Zone3d ., $17.73
- ~Zonea - $21.40 = o=
Kentucky ’ $19.31
Louisiana $21.13 .
Maine $17.94 """'l' T
q_:O_a_rv(.. Maryland___ . R —
Zone 1 $19.88
| Zone2 $22.57
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EXHIBIT "B"

RE: UNITE£D ASSCCIATION 'NVELDEER: HELPER
V/:GE RATES
: — 1/1/09 to 12/31/09
Massachusetts | $26.96 . .
Michigan $24.87 ;
" »  Minnesota - ¢
Zone | $23.63
Zone 2 $17.60
Mississippi $19.11
?  Missoun
Zonel - ..~ $27.52
Zone2 .. $24.67
Zone3 ‘. $23.47 .
Zoned4d - V- $21.87.. -
Zone 5 i $26.07
Zone 6 $24 .52
Montana <. $20.52
Nebraska il ! $18.65
® _ Nevada )
Zonel - ° S I 7V
; Zone?2 . % $2425 -
' New Hampshire L4 $20.05:
. . Newlersey :'.:0% $27.17
i New Mexico - 14 $1947 -
"% NewYork "~ " . LT
Zomel. . _ .. $31.24
Zone 1A 1wl I $31.32
Zone 2 E $28.88
Zore 3 $29.85
Zone & $30.11
Zone 5 352504
Zone 6 T $24.67
Zone 7 N $26.47
Zone TA i $23.60
Zone 7B - $24.35
Zone 1C $i2.53
i Zone 7D $24.80
[ Zane TE T TS
. ZoneJF $2404
Zone 7G $27.36
Zone §A $25.66
o Zone 8B~ "~ S 32585 -
Zone 9 $27.32
“ - Zoue 1o -t 32055 -
~“Zope 11 ' $22.11
Zone 12 $23.63
L~ Xongad IS _=-$2645..- e
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EXHIBIT B

RE' UNITED ASSGCIATION WELDER HELPER

d‘ WAGE RATES
P AT S S T 1/1/09 to 12/31109 .
North Carolind =~ * $19.59
- North Dakota * $17.73
' QOhio $25.94
Oklahoma $19.53
Oregon R $25.36
» Pennsylvania K
Zone 1 $24.73
Zone 2 $22.68 .
Zone 3 ! $23.22 b
Rhode Island © ¢ $26.70 -
% South Carolina_+- $19.59 - .-
South Dakota @ . $1883 - ...,
i $1944 -
Texas $19.58 oL
f Utah $21.79 o
i Vermont $20.81 ) i
_ Virginia _ $2008 1 iy I
Washington $2504 € onon

West Virginia”+' : e

$22:43>c 05t -0

Wisconsin__i:.%

$22.71 v92300 wiin

Wyoming v $21.48v)ix012 ot :
See pages 240 - 247 for description of Zones. B I“(’{:{ (
" HELPER FRINGE BENEFITS
) RE Y e
’ V90128109 |
Pipeline Industry Benefit Fund . $400
Pipeline Industry Pension Fund $8.14 "
i Pipeline Industry Pension Fund 401-K $ .05
__Pipeline Industry Advancement-Fund $ 50", :
" Local 798 Training Fund $ .50 |
International Training Fund $-10
TOTAL $§13.29..

|
*

and all PIPPF conmbuuons subject- to reciprocation shall be $6. 29’ o

Per agreemem of the Parties, for the period from .] u:u)y\‘l through'
December 31, 2009, all PIBF contributions subject to recnprocatlon éhall be $5 90 :

‘ REINTN

q . HELPER PER DIEM Vot
4 (ALL STATES) ( ')r.n"
T 1/1/09 to17/31109 -
Helpers ‘L $42:50
————— e e
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EXHIBIT "B"

RE: UNITED ASSOCIATION WELDER HELPER

CALIFORNIA
Zone 1:

Imperial
Inyo
Kern

Zone 2A:

Alameda
Contra Costa

Zone 2B:

Alpine
Amador
Butte
Calaveras
Colusa
Del Norte
El Dorado
Fresno
Glenn
Humboldt

Zone 3:

WAGE RATES AND FRINGES .
ZONES BY COUNTIES FOR WELDER HELPERS

Los Angeles
Mono
Orange

Marin
San Francisco

Kings

Lake
Lassen
Madera
Mariposa
Mendocino
Merced
Modoc
Monterey
Napa

San Diego County Only

IDAHO
Zope 1:

Beneway
Bonner
Boundary

Clearwater
Idaho*
Kootenai

Riverside Santa Barba.

San Bernardino  Ventura
San Luis Obispo

San Mateo ‘

Santa Clara

Nevada Solano
Placer Sonoma
Plumas Stanislaus
Sacramento Sutter
San Benito Tehama
San Joaquin Trinity
Santa Cruz Tulare
Shasta Tuolumne
Sierra Yolo
Siskiyou Yuba

Latah Shoshone ‘

Lewis
Nez Perce

*that part of Idaho County North of Parallel 46 in the State of Idaho

Zong 2:

Rest of State
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Zone 10:

Genesee
Livingston

Zone 11:

Allegany
Cattaraugus

‘ Zone 12:

Chemung

Zone 13:

o

PENNSYLVANIA
Zooe :

Bucks
Chester

Zone 2:

Cayuga

Allegheny
Armstrong
Beaver
Bedford
Blair
Butler
Cambria
Cameron
Centre

Zone 3:

Adams
Berks
Bradford
Carbon
Columbia
Cumberland
Dauphin
Juniata

Rav. 1/2008

Monroe

Orleans

Wyoming

Chataugua (Townships of French Creek, Clymer,
Chautaugua, Gerry, Ellington, Ellery and Stockton)

Schuyler (except Township of

Catherine)
Ontario Seneca
Delaware Philadelphia
Montgomery
Clarion Franklin
Clearfield Fulton
Clinton Greene
Crawford Huntingdon
Elk Indiana
Erie Jefferson
Fayette Lawrence
Forest McKean
Lackawanna Montour
Lancaster Northampton
Lebanon Northumberland
Lehigh Perry
Luzerne Pike
Lycoming Schuykill
Monroe Snyder

247

Stueben

Wayne Yates

Mercer
Mifflin

Potter
Somerset
Venango
Warren
Washington
Westmoreland

Sullivan
Susquehanna
Tioga

Union
Wayne
Wyoming
York
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This. Specxal Agreem ano the National FIPC Line Agreement sets fort,
the terms and conditions under.which Small Diameter Pipe Work,, as.defined”

in- Article I below, shall be performed. Except as otherwise specifically set
forth below; all other terms and conditions of the Nauonal Plpe Lme
Agreement shall apply in full ta such work:

COVERAGE e .

The wage rates, fringes and conditions set out in this Special Agreement,
will apply for all pipeline work, 16” and under of any length, performed in the{
Continental United States with the exception of such work performed in'
California, linois, Indiana (Jasper, Lake, La Port, Newton; and Porter
Counties only), New Jersey, Ofegon, Pennsylvania (Bucks, Chester, Delaw.
Monlgomery, Philadelphia Coutitiés only), Washington, and Wiscorsin. Work®
performed in these exempied states and counties shatl be perronned under thé
lerms of lhvhatmnat Plpe Line Agm,mem ) o AR

P PN . ‘ ) [ - e

] WAGF RATI;,‘_S, FRINGF BENEFITS Axl,Np l,’E _DIEM e bt

! (A\) Wage rates, fringz benefits and per- dxe'n for 'A‘Fbama, Ariznitia,
Arkansas, Colorado, Fiorida, Georgia, (Kansas, 'Louisiana,: Mississippi,
Nevada, New Mexico, Oklahoma, South Carolina, Texas, Utah and Wyoming

for Journeymen and Helpers, respectively, shall be as follows for the penod

R

from Japuary 1 through December.31,2009. .. t
JOURNEYMEN | HELPERS
<Weges -, | L s $2949. $12.21
S e e ($15.45 for Laborers’
A e - Comparison) :
Fringe Benefits -~ - 81697 | - T+ 3741
PIBF N $4.00, . $4.00
PIBF $6.62 $3.06
PIPE49!-K, | .- : -$ 05. . $ .05
L798 TF o+ §20 e $.20.
ITE $.10 $.10
+ Per Diem; ;. , . $32.50
: Welder- ..., .. ..y o $92.50 " . .
Non-Welder $32.50

For the period from January 1 through December 31,.2009, all PIBF contribu
tions subject to reciprocation shall be $4.30 for Journeymen and Helpers, anc‘
all PIPF contributions subject to reciprocation shall be $6.37 for Journeymen

and $2.81 for Helpers.- Reciprocation adjustmerts will be made by the Fund
Officc, Wage, per diem.and fringe benefit rates for periods priqr <0 Janyary 1,
2009 are available upon request from the UA or the PLCA.
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B) Wage rates, fringé benefits, andll-)ér' diem for all other States for
Journeyren.- aqd -Helpers, respectively, §halllbc as follows for lhe period from

January T thifGugh December3l"2009 -

e et JOUKNEYMEN .t - HELPERS
+ Wages- ot $29.57 - q 812,75
TR Cn i ($16.00 Laborers
. T S '. - Comparison)
Fringe Benefits $l-2.04 e $7.44
PIBF $4.00 $4.00
. PIPF $7.69 $3.09
PIBF 401-K S 805 $.05
o 1798 TF i . - 320 ) 0 - -$20 ¢
_ITF - . . . - 810 et $:10 -
* PerDiem: S : : conpn L $32:500
Welder:. ™ EP . $92.50 I
. Non*Welder A $32.50

R ‘ " PHENA EENE T i
For the penod from January l through December 31,x2ﬁ08 all'PIBF contnbu-
tions subject to reciprocation shall be $4.30 for Journeymen and Helpers, and
all PIPF conmbuuons sulpect to recip rocation shall be $3.30 for Journeymen
and $1.72 fot helpers. heélﬁrbéduoﬁ"&’ajum{‘ehﬁ‘wﬁllllé #hade’by the Fund
Offive.Wage;per/diern ard frimge’benefit rate$ forpérieds: pmonb January 1,
2008 are- avarlable upon request from.the:UA or thesPLCA.. .

i nn, L W (IR e "'\/' A .

(C) i 1 Effecuve January 1, 2007, the. totaly’ wage, 1per. d:em, and

fnnge benefits package for Journeymen and Helpess. wasymareased by 4.5%,
afid such mcreaS‘Eg'wére allocated bythe Umdn' Tormm TS e

4.

2. As of J uly 197 2007 the per dxem for all Welder Joutneymen
shall-be'incredséd by $30 00/day Such payment shall be made retroactive to:
e first day ofithe payroll period immediately preceding July 19, 2007, so
ng as the Employee has not yet received his pay for such payroll penod
This incréase is reflected in the rates set forth in (A) and (B);abave..

. " 3. Effective January 1, 2008:
i v < - "

C (a) the total wage and fringe benefits package shall be;
.\'\creaﬁed for all Journeymen and Helpers by 4.5%;

i (b) the per diem shall be increased for all Joumeymen and;
Helpers by 4.5% (except that 'the increase for Welder Joumeymen shall be
based on $32.50/day); o T a6

e rmw am e e e e e t

(c) 'the per diem for- all Welder Jbumleymen shall be futther
C'reased by $30.00/day; and - - Poat wides

SR R -t_uur-ﬂ(“'l'

' 1. (d) the Union will allocate"$.64°of the!Jantrary ‘1, 2008
increase for Joutn"éymen and $.35 of Lhe January 1; 2008 mcm‘asefo{"l-lelpers

Cenor e dglines o3
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to the PIPF. The Union will decnde the allocauon of the balance of the
increase. B

This increase is reflected ir the rates set-forth ir (A) and (B), above. ‘
4.  Effective January 1,2009: ' R

(a) the total wage, per diem and fringe benefits package
shall be increased for all Journeymen and Helpers by 5% (except that the per
diem increase for the .Welder Joumeymen shzll be based on $32.50); and

i

(b) based upon the recommendation of the PIPF S Trustees
the Union will allocate a minimum of $.64 of the January 1, 2009 i increase for
Joumeymen and a ninimam 'of $.35 of the January-1, Z00S ‘increase for
Helpers to the PIPF. The Uhion w1|l decnde the allocauon of me balénce of the
increase.

A modified wage, fringe tenefit and per diem schedule will be dlsmbuted
afier the Jam.ary 1, 2069 “crr'ase ic a}‘ocated

Euer ‘ive Jar.."*v (‘.. o0 '0
"1'..H(u bt o ’
o nda) s orhy toral wage: T ,d.em md frmge br,neﬁts packagc ff’
allJ oumevmen and Helpers shall be increased by 7% (except that the per diem
mcrease.for the Welder Joumeymen snall be based on: $3250)‘ and

o
b

" {(b) " “the Union* will decide thé a]loc'aliqh of phe ipCméSe. '

A modified wage, fringe benefit and per diem schedule will be distributed
after the January 1, 2010 increase is allocated.

(D) There will be no Graded Welder Helpers other than the Grad
Welder Helper on hydrostatic testing, clampmen and the Graded Welde
Helper using a power buffer or power grinder immediately behind the stringer
bead and/or hot pass welders when the pipe gang is set up on a production
basis. Such Graded Helpers will receive $.70 per hour above the basic welder
helper rate. The Graded Helper using a power buffer or grinder immediately
behind the Stringer bead and/or hot pass welders under this section will
receive $2.00 per hour above the basic Welder Helper rate.

(E) The Welder Helper will receive the basic hourly rate listed herein-
above, or the Laborer's basic hourly rate less $3.25 for per diem adjustment for
the area in which the job is located, whichever is greater. Fringes are not
involved in the comparison.

(F) Per diem will be paid for number of days in the work week set ou.
on the pre-job form.
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[V ' U | | TR
OTHER CONDITIONS

(A) - Assembly Points(s) will'not be established more than twenty (20)

iles distance from living accommodations. This distance will be increased

beyond the twenty (20) miles when dircumstances wairant as agreed to by the

principal parties. The estabhshmg of Assembly Pomt(s) will not affect the
location of the warehouse

(B) Once a crew is hired the Employer may move that crew from job
_|(>b wuhout change regardless of locau0n of _|ob

(C) .The ,I:mployer will have the right to hue five (5) of the.first six (6)

U.A Emplpyees (of each class — Journeymen/Welders and Helpers). After the

srxth (6th) Employee is.hired, hu-mg will be in accprdance with the hiring for-

mula under the National Pipe Line Agreement so that 50/50 hire will begin
fter the sixth (6th) hire.

(D) AllBmployees will work under.a’composite-crew concept as deter-
mined by the Employer. The parties understand that'the nature of this: work
requires working in a cooperative effort, making it sometimes difficult to
adhere to strict guidelines. Thus, the Ewiployer shallifirake every reasonable
effort to man specific tasks according to the jurisdiction of the Union and shall
mhlmmh afaiy: and ‘balanbdd oraftrana'rmtheovemﬂ'manmng of the job.

O EEY” ul’he Employer shall have S the sole nghl ) determmc the number
and classifications of the employees to be hired provrded such assrgnmenls are
not mcons;stem with the provisions of this Specral Agreement or the National
Plpe Line Agreemem '
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ATTACHMENT 2

SPECIAL AGREEMENT FOR STATION WORK

This Special Agreement to the National Pipe Line Agreement sets forto
the terms and conditions under which Station Work, as defined in Article I
below, shall be performed. Except as otherwise specifically set forth below,
all other terms and conditions of the National Pipe Line Agreement shall apply

in full to such work.
1 ®

COVERAGE

This Special Agreement shall apply to all work relating to the construc-
tion, fabrication, installation, maintenance, reconditioning and/or repair of all
pipeline stations, including without limitation, meter stations, meter sets, com,
pressor stations, pumping stations, and reducing stations, performed by th
Employer within the United States except for the states of Michigan (local
Building Trades Agreement applies) and Pennsylvania (local Building Trades
Agreement applies in Bucks, Chester, Delaware, Montgomery and
Philadelphia Counties). Building Trade wages and fringes will apply when
they exceed the Station Agreement for all other States.

1L
CLASSIFICATIONS

The classifications of employees which the Employer may employ on
work performed under this Agreement, and the general definition of the duties
of such classifications, are as follows:

(A) “Journeyman” shall mean a person seeking employment as a
welder or journeyman pipefitter.

(B) “Helper/Apprentice” shall mean a person seeking employment as
a welder helper or ctherwise employed to assist in the performance of all work
covered by this Agreement.

111.
HIRING PROCEDURE '

(A) It is agreed that the Employer may man the original crew at the
start of any job without restriction.

(B) Once the original crew has been established, the Employer shall
have the right to keep all or part of the original crew on all work covered b
this Agreement.
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(B) Pre-construction Rigging-Up at Job Site or Other Designated Location

Employers performing pre-construction ngging-up for mechanized

welding at the job site or any other designated location for pipeline construc-

q.‘on projects under the National Pipe Line Agreement will be obligated to pay

e wage rates and fringe benefits under the National Pipe Line Agreement or
applicable Project Agreement.

(C) Welding Procedures

For all welding procedures related to a project covered under the
ational Pipe Line Agreement using mechanized welding, the Employer will
ay the wages and fringes as set out in the National Pipe Line Agreement or

applicable Project Agreement regardless of whether procedures are being run
at the jobsite or any other location.

IV.
. HIRING AND EMPLOYMENT PROCEDURES

(A) Manning
The following manning requirements for UA Technicians will apply:

1. One UA Technician and one Helper will be assigned for each
internal welder being used on the job. This Technician may be used to main-
tain the hot pass bugs.

2.  One UA Technician and one Helper will be assigned to the
mini-crew so long as five or fewer welding stations/shacks are used. 1f more
than five welding stations/shacks are used, an additional UA Technician and
Helper will be employed.

3. One UA Technician and one Helper will be assigned to the
mainline crew for every five welding stations/shacks.

It is understood that, in the event the Employer is short on Helpers, these U.A.
echnician Helpers may be used at the Employer’s discretion.

(B) Welder/Technician Qualification Test

Welder/Technicians hired by the Employer will be required to take a
Welder qualification test (or tests) specified by the Owner or the Employer.

(C) Spell-Off Welder(s)

Spell-Off Welder(s) will be hired. Assignment of spell-off welder(s) will
at discretion of the Employer. The Steward may be assigned to spell-off.

(D) End Facer

If an End Facer is used, the manning of such equipment shall consist of

a Journeyman and one Graded Helper. If a Welder is dispatched to man the

.nd facer, he will be dispatched as a Journeyman and no rig pay will be
required.
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(E) Manning

When a Local Union is unable to dispatch a sufficient number of
Welders to man a mechanized welding project, the Employer agrees to utui
ize other classifications of Employees under this Agreement to perform SUL'
work before obtaining Welders from an outside source pursuant to Article
V(G)(4). Such individuals shall be hired in accordance with the hiring proce-
dures set forth in Article V of the NPLA, and otherwise subject to all terms
and provisions of the NPLA. All individuals performing such work shall be

paid as a Welder. ‘

V.
OTHER CONDITIONS

(A) Work Week

U.A. Technicians will be assigned the same work week hours as the
mainline crews and will work on equipment during breaks and during lunc’
periods at the discretion of the Employer. U.A. Technicians will receive n
additional payments for lunch provided they are allowed an uninterrupted 30
minutes during the day for lunch. Additional hours worked above the work-
week by any Technician(s) will not attach to any other UA employee or the
Steward.

(B) Welding Rigs

Welder/Technicians will be paid rig pay as follows: (1) Standby - $9.00
per hour plus fuel to be provided by the Employer so long as the rig is on the
jobsite and available for work; (2) Used - on the same basis as paid under the
National Pipeline Agreement.

(C) Line Up and ID Welding or OD Welding

The provisions of the National Pipe Line Agreement covering work of
handling the clamps and lining up the pipe shall apply. The ID Welder shall
be paid premium pay of $1.00 per hour above the regular Journeyman rate. I
the event back welding is performed for misfires and such inside the pipe, th
Employer will pay such Welder engaged in back welding in accordance with
the National Pipe Line Agreement. If a clamp wutilizing internal backing in
conjunction with OD Welders depositing the stringer bead is used, such
Welders shall be paid premium pay of $1.00 per hour above the regular

Journeyman rate. '

(D) Bands

In the operation of the mechanized welding equipment, bands are placed
on the pipe and there shall be employed one Journeyman or Welder at the
Employer’s discretion on the front end who will place, measure, and secure
the bands for the necessary position and alignment for the O.D. weldin
devices. He shall be assisted by a Helper. One or more Helpers to be dete
mined by the Employer shall be employed on the back end to remove the

bands upon completion of the process. This manning requirement will also
apply to the mini-crew.
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ing classifications:
Group 1

ack Filler

ack Hoe
Bending Machine
Boring Machine

Bulldozer
Clam
leaning Machine
toatjng Machine
Crane
Ditching Machine
Drag Line

End Loader/Fork Lift-3 Yd. And Over
uipment Welder

orwarding Truck Crane

Gin Truck or Winch Truck with
poles when used for hoisting

Heavy Equipment Robotic
Operator/Technician

Horizontal Directional Drill

Hydro-Axe

Mechanic

Mabile Lubrication and
Service Engineer

Motor Grader

Mud Tech - Horizontal Drill

Operator on Dredges

Shot Blast Machine

Side Booms

tinger Type Boom Crane
uper Sucker - Vac Truck (Qualified

Group 2

Bombardier/Marsh Buggy
(tack or tow rig)

Challenger

End Loader under 3 Yds.

Farm Tractor

Fork Lift, Industrial Type

Hydrostatic Testing Operator

Pipe Dream

Pot Fireman (power agitated)

Rollagon or Similar Type
Equipment

Straightening Machine

Tow Tractor

Vac Truck - Bumper Pull Type
(Qualified Operator runs all
equipment, hoses, etc.)

Group 3

Fuel Man
Mechanic Helper
Qiler or Swamper (on trenching

machine or shovel-type equipment)

Operator runs all equipment, hoses, etc.)

Tack Tractor
Vacuworx Pipe Lifter
Wate-Kote Machine

HELICOPTER - Whenever a Contractor owns or leases a helicopter, and
the crew of that helicopter is on the Contractor’s payroll, then such employees
are covered by the National Pipe Line Agreement with the IUOE; and the cor-
rect classification and wage rate must be determined before the start of the job.

See Attached Wage Sheets A-301 - A-339
‘ Attached Hereto Which Are a Part of This Appendix A
APPENDIX B
NATIONAL PIPE LINE PARTICIPATION AGREEMENT

WHEREAS, the undersigned Employer has entered into a National Pipe
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Line Agreement with the International Union of Operating Engineers, which
requires said Employer to make contributions into designated funds, approved
by the National Labor Relations Act, 1947, Section 302(c), at a stipulated rate

and under certain conditions;

NOW, THEREFORE, IT IS AGREED by and between the undersigne’
Employer and the International Union of Operating Engineers, that such
Employer hereby subscribes to the various agreements and declarations of
trust of the particular funds into which such Employer will be required to
make contributions pursuant to the National Pipe Line Agreement, and agrees
to be bound thereby and to amendments made or to be made thereto; an
authorizes the parties to such trust agreements to name the trustees and suc
cessor trustees, and to administer the trusts; and does hereby ratify and accept
such trustees and the terms and conditions of said trusts as fully and as com-
pletely as if made by said undersigned Employer; provided, however, that no
amendments or provisions of said trust agreements shall bind the Employer
for any financial obligations beyond that set forth in the National Pipe Lin
Agreement pursuant to which such contributions are made. Said Employer"
obligations shall also be considered within the construction industry provi-
sions of the Employee Retirement Income Security Act, as amended by the
Multiemployer Pension Plan Amendments Act of 1980.

DATED this day of 20__

EMPLOYER:

By:

Name of Company ‘

Address

City and State

Title.

"By the execution of this a
International Union of Operating Engineers does so for convenience only an
does not assume any liabilities with respect to such agreements and declara-
tions of trust or with respect to local union contracts to which the International
Union of Operating Engineers is not a party."
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ing classifications:
Group 1

ack Filler
ack Hoe
Bending Machine
Boring Machine
Bulldozer
Clam
leaning Machine
toating Machine
Crane
Ditching Machine
Drag Line
End Loader/Fork Lift-3 Yd. And Over
uipment Welder
orwarding Truck Crane
Gin Truck or Winch Truck with
poles when used for hoisting
Heavy Equipment Robotic
Operator/Technician
Horizontal Directional Drill
Hydro-Axe
Mechanic
Mobile Lubrication and
Service Engineer
Motor Grader
Mud Tech - Horizontal Drill
Operator on Dredges
Shot Blast Machine
Side Booms

tinger Type Boom Crane
uper Sucker - Vac Truck (Qualified

Group 2

Bombardier/Marsh Buggy
(tack or tow rig)

Challenger

End Loader under 3 Yds.

Farm Tractor

Fork Lift, Industrial Type

Hydrostatic Testing Operator

Pipe Dream

Pot Fireman (power agitated)

Rollagon or Similar Type
Equipment

Straightening Machine

Tow Tractor

Vac Truck - Bumper Pull Type
(Qualified Operator runs all
equipment, hoses, etc.)

Group 3

Fuel Man
Mechanic Helper
Oiler or Swamper (on trenching

machine or shovel-type equipment)

Operator runs all equipment, hoses, etc.)

Tack Tractor
Vacuworx Pipe Lifter
Wate-Kote Machine

HELICOPTER - Whenever a Contractor owns or leases a helicopter, and
the crew of that helicopter is on the Contractor’s payroll, then such employees
are covered by the National Pipe Line Agreement with the IUOE; and the cor-
rect classification and wage rate must be determined before the start of the job.

See Attached Wage Sheets A-301 - A-339
. Attached Hereto Which Are a Part of This Appendix A
APPENDIX B
NATIONAL PIPE LINE PARTICIPATION AGREEMENT

WHEREAS, the undersigned Employer has entered into a National Pipe
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Line Agreement with the International Union of Operating Engineers, which
requires said Employer to make contributions into designated funds, approved
by the National Labor Relations Act, 1947, Section 302(c), at a stipulated rate

and under certain conditions; e’
NOW, THEREFORE, IT IS AGREED by and between the undersign,
Employer and the International Union of Operating Engineers, that such
Employer hereby subscribes to the various agreements and declarations of
trust of the particular funds into which such Employer will be required to
make contributions pursuant to the National Pipe Line Agreement, and agrees
to be bound thereby and to amendments made or to be made thereto; an
authorizes the parties to such trust agreements to name the trustees and suc-
cessor trustees, and to administer the trusts; and does hereby ratify and accept
such trustees and the terms and conditions of said trusts as fully and as com-
pletely as if made by said undersigned Employer; provided, however, that no
amendments or provisions of said trust agreements shall bind the Employer
for any financial obligations beyond that set forth in the National Pipe Lin’

Agreement pursuant to which such contributions are made. Said Employer'

obligations shall also be considered within the construction industry provi-
sions of the Employee Retirement Income Security Act, as amended by the
Multiemployer Pension Plan Amendments Act of 1980.

DATED this day of 20

EMPLOYER:

By:

Name of Company ‘

Addres:

City and State
®

Tide.

"By the execution of this a
International Union of Operating Engineers does so for convenience only an
does not assume any liabilities with respect to such agreements and declara-
tions of trust or with respect to local union contracts to which the International
Union of Operating Engineers is not a party."
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* MAJOR PROJECTS™*

NOTE:
All states axcapt California, Nevada, New Jersey, and New York (Zones 1, 2, 4 and 5) are “PL" States.
ZONE 1 (Local 320)
Colbent Jackson Limestone Marshali
DeKalb Lauderdale Madison Morgan
Franklin Lawrence Marion
11/1/07 10 2/1/0% to 2/1/10 to
2/1/09 210 2
. Group | $33.14 §$34.81 $37.40
Group 2 26.18 27.14 2938
Group 3 18.67 19.18 20.77
Welfare 500 505 515
* Pension 475 500 528
Pipeline Tng. s 5 5
LMCT 00 00 00
** EPEC 03 05 ns
App. 00 21 25
*(53.00 for Group 2; 5150 for Group 3)
**(Deducted when authorized by employee)
ZONE 2 (L.ocal 653)
Baldwin Caffee Escambia Mobile
Barbour Conecuh Geneva Monroe
Bullock Covington Henry Pike
Butler Crenshaw Houston Washington
Choctaw Dale Marengo Wilcox
Clarke
11/1/07 0 2109 to 21/10t0
2109 21/10 2111
Group } $33.14 $34.72 $3128
Group 2 2.18 2680 2895
Group 3 18.67 1934 20.87
Welfare 500 5.05 515
* Pension 438 5.00 528
Pipeline Tng. as s 15
LMCT D0 00 00
** EPEC 08 03 05
App. 00 30 40
*($325 for Group 2: 5125 for Group 3)
(4% dues deducted when authorized)
**(Deducted when authorized by employec)
ZONE 3 (Local 312)
(Rest of State)
11/107 1o 21109 1o Y1/1010
’ 21109 1110 i1
Group t $33.14 $34.81 $3740
Group 2 26.18 27.14 2935
Group 3 1867 19.18 20.77
Welfare 500 508 5.5
* Pension 475 5.00 525
Pipeline Tng. 5 75 s
LMCT 020 2 o0
** EPEC o5 05 05
App. 00 21 25

*($3.00 for Group 2; $1.50 for Group 3)
{530 dues deducted when outhorized)
**(Deducted when authorized by employee)

** CONTACT PLCA OR IUOE FOR WAGES ON MAJOR PROJECTS**

. AMMAAA
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ARIZONA ‘

Sintewide (L.ocal 428)

12/1/07 1o 21910 " AUili0to " e
2109 , 210 Loedun C

Group | $34.38 sun 33620
Group 2 25.16 2609 . 2814
. Group 3 16.16 - . 1709 Ty 1852
Welfare * 495 . 5.00 525
* Pension 330 - 500 625
Apprenticeship 26 30 35
** Vacation S0 . S0 - S0
Pipeline Tng. 5. 75 5
LMCT 00 . 00 . 00
* EPEC 05 05 05

*(Gp2 Pen 2/1/09 - $4.00/2/1/10 - ssno Gp3Pen 2109 & JlllO $355)
*+(Deducted from Rate after Taxes)
*+¢(Deducted when authorized by employes)

. ARKANSAS

Statewide (Local 624) Cn ,
11109710 @lma m_ . 2/|m9 to, 2110 to,,
6/1/08 "~ 209 RIUUREEEY T T
Group | §32.84 $3269'° - $3457 s
Group 2 2491 2476 26458 2867 -
Group 3 1650 16.75 1799 1959
Welfare 4.80 495 495 - 508" !
* Pension 5.00 500 525 s8¢ "
Apprenticeship 25 25 30
Pipeline Tng. s eTas 1457 15
LMCT 00 [ R 00
*+ CPEC 03 05 05 0s Wooe b e
(2.5% Ducs jon when suthorized by er R o

*(Eff 11/1/05-$4 00 for Group 2; SJmfur(Jmup3) " v
*#(Deducted when authorized by employee)

: CALIFORNIA

ZONE 1 (Local 12}

Imperial Los Angeles Riverside San Luis Ohupo
Inyo Mono Sen Bernadino Santa Barbare’ - «
Kem Orange Sen Diego Ventura .
77106 to TN0T 10 080 7109t
THT 7108 T . INno
Group | 454 $3654 $38. 1 4230 et
Group 2 3340 35.10 36.73 TP
Group 3 3238 L3368 . 3528
Welfare 7.80 T 150 788
Pension 405 455 505
Vic. & Supp Dues 28 282 282
Training & 50 65
ECCC 05 05 08
* EPEC 05 . 05 05
Additional Overtime: Double After 12 hmns time and me-hnlfon Saturday up to 12 Bours;

Double ont Sunday
Additional Holidays: Decoration Day, Veterans Day. and day after Thanksgiving.

Snb:lsrenﬂ $30.00 per day in specified areas and time starts and stops ot the job site with :mployeu
In free zone emp! will provide portation and ndmg time pay one way.

(Inya and Muno 532.00)

Local A.G.C. Highway Contrect Provisions conceming Engineer Foreman will be !pphcnble

Shift Work - Local Agreement applies. °
*(Deducted when authorized by employee)

e Lot IR P K ' -
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ZONE 2 (Local 3) I
(Rest of State)

AREA A (Contact PLCA or IUOE for Location of Areas A & V),
‘ 628104 to ' G606 to 6723007 to 30080 6/30/09 1o
626006 612607 673008 6/30/09 6730/10

Group | $31.48 $3241 . $33.08 $33.76 $34.76
Group 2 2836 29.29 - 29.96 30.64 3164
Group 3 2523 26.16 26.83 27151 28.51
Welfare 565 658 ) 6.91 T.16¢ 793

* Peasion 400 . 5.00 6.00 700 7.00

** Vocmtion p () 355 270 2.0 12

*** Aff. Action 61 62 61 t 6l 61

Pen. R&W 1.69 214 . .14 2.14 2.14

Annuity 40 o v 40 40 40

Supp. D. 75 -— 85, X 87 .88

ssse EPEC 05 08 05 05 08

AREA B - Wages in this Area are $2.00 per hour above the rates in each groupof Area A. Fringes are the same.’

Additiona) Overtime: In Area A and B - one and ane-half times the applicable straight lime hourly rale shall
bepmdfurlllwtkpufmnwdbefomnmmbegmundnlkrumnnndfu‘luwcﬂmSnmdays Double the
tmpunnwhwdymhrnﬂwm(mSundaysuMhnhdayl s

A Washi 's Bmhday ial Day and day after mnhgwmg
Local A.G.C. Highway Contract vapmm concermng Engincer Foreman will be nppllcnbl:
*[Apprentice (per BE 8-25), $2.15; Eff 7/15/02-Apprentice $2.40)*

**[Apprentice (per BE 8-25),52.20] - .-
***(Also $1.00 for ApprEntices in addition 10 above.) . o
****(Deducted when suthorized by employee) - L
Shift Work - Local Agreement applies. (S ' vt .
*© COLORADO |
Statewide (Local 9) .
11/1/07 to 2/1/09 to S A0 Lo
21109 21110 Ui Caeel
Group | $3294 $33.84 $35.50° ! '
Group 2 2443 2595 . 2820
Group 3 1846 B i I . 2246
Welfare 485 505 5.8 .
* Pension 4380 5.88 690 e v
Apprenticeship 30 30 - 30 ‘ .
Pipetine Tng. a5 s 75 . L
wer 00 00 00
** EPEC 08 05 05

*(54.10 for Group 2: $1.60 for Group 3)
(50.10 dues deduction when authorized by empl
**(Deducted when suthorized by employec)

CONNECTICUT =

Statewide (Loca) $78)
1171807 to 2/1/09 10 21710 1o o
21709 21/10 2 “
Group } 53339 53472 $37.33 “
Group 2 2678 2178 2991 , o e
Group 3 1986 2052 2221 -
Weifare 868 9.15. 9.40
Pension 170 420 ’ 4.70 :
Sub B - - '35 ! Bs e P T
-Apprenticeship 30" C90 1.00 S
Annuity 268 2.65 265 e
Pipeline Tng. s s 5 - e .
LMCT 00 0 00, R
* EPEC 0 08 s .

*(Deducted when authorized by employee)
(Administrative dues - 2% of gross eamning plus fringe benefir contributions, effective #/6/98)
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Statewide (Local 542)

11Nt

DELAWARE

21009 to

Widto

21109 1o . 21 Bl
Group 1 $28.58 $3028 - $32.60
Group 2 23.64 2509 ' 2707
Group 3 1934 2056 - 2225
* Welfare 16.0% 16.0% 16.0%
Pension 105% ¢ ' 105% 105%
Apprenticeship 1.0% CT10% - 10%
Pipeline Tng. 50 s s
Annuity 400 4.00 o 400
Sub 20% 20% # 20%
LMCT 25 00 ' 00
** EPEC D5 05 05
*(Add 220 surcharge to Welfare for Groups 1-3.)
*“*(Deducted when authorized by employee)
DISTRICT OF COLUMBIA '
{Local 7T)
117107 to 21109 to 2/]/!0 to
219 21710 2111
Group 1 ' $36.18 537 65 $39.69 -
Group 2 e 2742 - 29.90 .
Group 3 71901 2138 A
Welfare 420 )
Pension 200 ‘
Apprrnnccshlp

{Dues ded

Y
of $.55 when auth

*(5/1/03 - $.50 Annuity for Group 3)

**(Deducted when autharized by employee)

’

ZONE I (Local 487) """ "

Broward Glades
Charlotte Hendry
Collier Highlands
Dade -Indian River
1171707 to
2109
Group | $34.79°
Group 2 2658
Group 3 1876 -
* Welfare 440
** Pension 350,\ f
Apprenticeship ~ 20.
Pipeline Tng. s
LMCT 004
wss EPEC

*(54.21 for Group 3)

**(82.50 for Group 2; $1.50 for Group 3)

***(Deducted when authorized by employee)

Rev. 2/2009

s
00
05 ‘
d by employee)
Lee
Liberty
Martin
Monroe
4
21109 to 21/10 t0
2o 2/1/11
$36.92 $39.85
2825 3055
19.98, 21.66
440 4.40.
350 350
25 30
75 R
00 00
05 05

Okeechobee
Palm Beach
Saint Lucie

DO\ yan’




Local 673

Baker Flagler Leon Seminole
Bradford Franklin Madison Suwannee
revard Gadsden Nassau’ Taylor
lay Hamilton Orange Union
Columbia Jefferson Putnam Volusia
Duval Lafayetie Saing Johns ‘Wakuila
11/1/07 to 2/1/09 to L U101
2108 21710 - 21
Group 1 $34.84 $36.78 +65%
Group 2 26.63 28.10 T.P.
‘ Group 3 18.62 19.64
Welfare 425 428 -
*  Pension 3.50 350
Apprenticeship .30 30
Pipeline Tng. 75 .75 - N
LMCT 00 00
** EPEC 05 05
Working assessment 4% of grozs. . e Te)
*($2 50 for Group 2; $1.50 for Gmup 3) ¢ nt el
*(Deducted when authorized by employec) '
)
ZONE 2 (Local 925)
Alachun Hardee Manatoe 2 Polk
Citrus Hemando Maripn - Sarasota
De Sato Hillsborough- Osceola Sumter
Dixie Lake - Pasco t -
Gilchrist Levy o Pincllas . o
11/1/07 to 1708 !5‘1' 2/109% 1o, AR T
108 0 1 2109 2110 anm -
Group | $32.99, $32.69 $34.52,,
Group 2 2478 2448 2585,
Group 3 16.77 16.47 17.39
Welfare 4.65 495 505 i
* Pension 500 500 525 '
Apprenticeship 25 25 Ch 25 "
Pipeline Tng. s a5 5
LMCT 00 00 00
** EPEC 05 S M 05

*(54.25 for Group 2; $3.25 for Group 3; Eff 2/1/10—5450for Group 2; $3.50 for Group 3)

**(Deducted when autharized by employee)
Working assessment: 3% of gross wages

ZONE 3 (Local 653)
Bay Holmes Santa Rosa "
Calhoun Jackson Walton
Escambia Okaloosa Washington
Gulf
11107 0 21109 to 2110 o
2109 21110 21
Group 1 $33.14 $3472° $37.25
Group 2 26.18 26.80 28.95 X
Group 3 1867 19.34 20.87
Welfare 500 508 5.15
* Pension 4.75 5.00 525 R
Pipeline Tng. s as s "
LMCT 00 00 00 v
** EPEC 05 05 05
. App. 00 30 <0
*(53.25 for Group 2; $1.25 for Group 3)) ‘ .
**(Deducted when autharized by employee)
Rav 2/2009 ~ANMGR




ZONE 1 (Local 474)

Appling Colquit Lanier Stewart
Atkinson Columbia : Sumter
Bacon Cook Lee _ Tattnall
Baker Crisp * Tayto: N
Ben Hill Decatur Telfair
Berricn Dodge Lowndes - v Terrell
Blackley Dooly Mclntoth ' ‘Thomas
Brantley Doherty Mncon Tift
Brooks Early * - Marion - Toombs
Bryan Echols ! Milier * Treutien .
Bulloch Effingham Mitcheil . w Tumer
Burke Emanuel Montgomery Twiggs
Calhoun Evans Pierce Ware
Camden Glynn Pulaski , Washington
Candler Grody Quitman Wayne
Charlton Houston Randolph Webster
Chatham Irwin Richmond Wheeler
Chattzhooche Jeff Davis Schley Wilcox
Clay Jefferson Screven Wilkinson
Clinch Jenkins Seminole Worth
Coffee Johnson
117307 to 2189 to 21110 to
2109 21/10 R A
Group | $33.99 $35.12 $36.99 't
Group 2 25.78 26.45 2769
Group 3 1777 17199 19024 - :
‘Welfare 4.65 . . S0S S 515 -
* Pension 425 450 % 550" L
Pipeline Tng. 5 a0 - as. e A
LMCT 00 J 00 R
*+ EPEC 05 05 T os . e
App. 00 " L 40" "
*($3.50 for Group Z; 52.50 for Gro.p 3. Eff. 2/1/10 - $4.50 Gp 2,300 Gp M) "
**(Deducted when authorized by employ
- " »
ZONE 2 (Local 926)
Baldwin Fannin = 4 "Jwkson Pike
Banks Fayette Jasper Polk
Barrow Floyd Jones Putnam ’
Bartow Forsyth Lamar Rabun
Bibb v Frinklin Limcoln Rockdale
Butts -9+ Falton Lumpkin Spaldine
Carroll "t Ciimer McDuffie Stephens
Catoosa Glascock Madison Taltet
Chattooga Gerdon teriwether Trliaferro
Cherokee *Grsene Monroe Towns
Clurke Gwinnet Morgan Troup
Clayton Hobersham Murray i - Union
Cobb Hall Muscogee » -« Upson
Coweta Hancock Newton Walker
Crawford Harnlson - Oconee Walton .
Dade Harris Oglethorpe Warren .
Dawson Han . Paulding White '
De Kalb Heard - Peach Whitficld
Douglas Henry Pickens Wilkes
Elbert N ,
11/107 10, 21109 to 21110 to
2109 21410 2Zim -
Group | $33.96 $3464 - $36.52 "
Group 2 25.75 2597 - 2722
Group 3 18.74 1851 19.14
Welfases - ~u . 465 50¢ L5087
* Pension 400 500 600 - .
App. 28 38 tno-m 38 E
Pipeline Tng. 5 s R A AR
LMCT 00 00 00
** EPEC 05

GEORGIA

05 05
*($4 .00 for Group 2; $2.00 far Group 3; Eff. 2/1/10 - $5.00 for Gp 2; $3.00 for Gp 3)
(2% ducs deducted when authorized)
**(Deducted when authorized by employee)
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‘ONE 1 (Northern) (l:‘J.vcal 370)

Group |

Group 2

Group 3
Welfare
Pension

App.

Pipeline Tng.

LMCT '
* EPEC

11/107 10
2109
v

$33.62
T 2742
2427
5.55
T 325
47
5
00
05

“HAWAIL

Referto An. |, Par. A

*(Deducted when autherized by employec)

.ZONE 2 (Southern) (Local 370)
1107

Group |

Group 2

Group 3
Welfare
Pension
App.

Pipeline Tog.

LMCT

* EPEC

2109

$3420 - |

2872
2485 .
555 .-

*(Deducted when authorized by employec)

ZONE 1 (Local 150}
1
Boone
Bureau (east of
Routc 26)

Carroll
Cook o
DeKalb

Group 1 '
Group 2 '
Group 3
Welfare °
Pension

DuPage
- Jp Daviess
Grundy

«Kane

Kankakee

-+Kendall

o
111107 to
pv

$37.35
3143
2872
7.20
465

Apprenticeship .90
1.0

* Vacalion
Pipeline Tng. 5
LMCT 00
«s EPEC 05

{Overtime doesn't apply to vacation) -+

IDAHO
21109 0 21100
2110 - . 2N
$35.52 $37.40
2977 -~ 7 327
2570 "7 2694

$30 540
475
50
as
00
05

210910 + 2110 1o
2/110 2110
$36.10 -.$3798
3035 ;..3188
2628 0..2152
530 - 540
317 . 417

50 i 50

as “ s

00 00

fLUp5 - DSt
ILLINOIS

Lake
Lee
LaSalle

-+ Livingston

'z MeHenry
-Ogle

Y090

- 2110

$38.73

3251
29.67
845
465
1.70 .
75
00
05

“ S«.‘cmenson

Putnam (cast
-, «0f Illinois River)

2110t 7
21111 K

e
ot

. *Add Vacation to rate and figure Tax Deduction then submu full amount for cnrh hour worked, -

(2% dues deduction on gross wages when authorized) -
**(Deducted when authorized by employee)

Rav 2/2000
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ZONE 2 (Local 318)

Alexander Hardin .- Pape e et .
Franklin Jackson * - Pulaski S
Gallatin Johnson - Safine . .
Hamilton Massec " Union ' ‘
11/1707 to 21109 to 21/10 0
2109 " 200" >
Group | $3420 $34.66 $3693
Group 2 27.15 27126 - 2905. ‘
Group 3 2191. 21.75 2319 -«
Welfare 5.40 633 - 655
Pension 5.75 6.60 125
Apprenticeship  1.10 128 1.30 ,
Pipeline Tng. as a5 s
LMCT 00 03 00
* EPEC 05 05 05
(2.5% dues deduction on total package when authorizad)
*(Deducted when authorized by employee)
ZONE 3 (Local 520) . . W . . ceea
t e
Bond Greene Madison Perry
Calhoun Jefferson Marion Randolph | Gen
Clinton , . Jersey Monroe Saint Clair
Fayette Macoupin Montgomery Washington

M hinmre sms, 9 819 21100 C)
8/1/08 21057 8BNS W10 AT

(SR ol

Group 1 $2640 .’ '$2540 2948
Group 2 1935, .1835 . L
Group 3 1420. 1320 '
Welfare 670, . 130 L
Pension 735., 115 Lot
Apprenticeship 100 | 1.00 °
Annuity 500 , 500 L
* Vacation 100 . 1.00 o
Pipeline Tag. as . 15
LMCT 00, 0
** EPEC 05 05

*Vacation: (Note: Vacation of $.90 per straight time hour. $1.35 per time and gne-half, and 5180 per double
time hour is deducted from the rate. Deduct applicable vacatian amount from the pay check after taxes and pay
to the Local 520 Fund for all employees.) Eff. 117105 Vac $1.00 per stright time hour; $1.50 per time and
one-half; and $2.00 per double time hour.

O.V.F. & Dues chec 0. $.90 for overtime or $1.00 for double ime when authorized by I . Eff.

ploy

11/1/05 OVF and dutsichéck off of $.80-51.20 for OT or $1.60 for double OT.
I -

Fringes paid for a!l hours on straight time'basis. .

Annuity, Training, Vacation and dues,check off paid to Local 520 Funds for all employecs.

Health & Welfare and Pension shouid be paid ing to lhc ional Pipeline Ag

**(Deducted when guthorized by employee)

Rev. 2/2008 #:308




ZONE 4 (Local 649}

Bureau (west « Henry (East Half) -» Marshall Stark
of route 26) i Knox +.-'Mnson Tazewell
Fulton McDonough -+ Peoria Warren
ancock McLean Putnam Woodford
'Henderson
11/1/67 10 219 10 21710 to
21109 21110 2111
Group 1 $30.20 $31.26 $3448
Group 2 23.14 23.85 - 2659
Group 3 19.2¢4 1975 2223
Welfare 525 545 545
Pension 700 8.00 8.00
Apprenticeship  1.00 1.10 110
Annuity 200 200 2.00
HRA 100 100 1.00¢
Pipeline Tng. a5 a5 s
LMCT 00 00 00
* EPEC 05 05 B B
' TrLob
($.55 dues deduction when authorized by employee)
(Eff. 5/1/02 dues deduction when authorized by employec) .
*(Deducted when authorized by employec)
ZONE § (Local 965) : ’ oo
Adams " Dewin ! - §ehuyler
Brown ‘' Logan " Séott
Cass Macon ., .., Shelby
Christian ‘Menand S
117107 to 2/1/10 to
N9 o~ s ULROYC [RNRDII 138 S
Group 1 “$3325 Y sET " os3693° 2K
Group 2 02620 2631 2905 .- B
Group 3 a4 22.04 2450,
Welfare 6.05 705 7.05° '
Pension 620 6.95 695 W
Apprenticeship 85 ‘1.10 1.10 :
Pipeline Tng. a5 s s !
LMCT 00 00 00
* EPEC 05 05 05,
* PEF .10 10 .10
(Dediict 5% from ratc where duihorized) ) ot e
*{Deducted when authorized By employce) . S
. ZONE 6 (Local 841) ' o
Champaign Cumberland Ford. - . Richland - .
Clark Douglas Iroquois « Vermillion
Clay Edgar Jasper Wabash
Coles Edwards Lawrence Wayne- e
Crawford Effingham Moultrie
1171707 1o 210910 41msto Y110t
‘ 2109 41109 2110 >\
o P 1
Group | $33.85 $35.86 $35.11 $38.33
Group 2 26.80 28.46 2171 3045, -
Group 3 22.74 24.19 2344 25.90
Welfare 5.20 530 5.55 555
Pension 4.75 5.00 5.50 550
Apprenticeship 65 65 65 65
Annuity 2.00 200 200 200
Pipelinc Tng. 5 15 75 NA)
LMCT 00 00 00 00
* EPEC 05 05 05 05
($.50 Ducs deduction when autherized by employce; Eff 5/1/03 - Dues deduction of 3% straight time for all
hours worked when authorized)

*(Deducted when authorized by employee)

Rev. 2/2009 2309
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ZONE 7 (Local 150)

Henry (West . Mercer . Whiteside .
Half)  Rock Island .. (West Part) o
11/1/07 to 21109 to- 2/1/10 0 '
24109 2/1/]0 . 2111 N
Group 1 $33.55 53456 $3653
Group 2 2650 21,16 . 28.65
Group 3 24.62 25.18 2654 |
Welfare 695 820 945
Pension 4.10 420 420
Apprenticeship .85 " 88 ¢ 85~
Vacation 1.00 100 100 -
Pipeline Tng. a5 e as - 5
LMCT - 00" 00 00
* EPEC .05 ’ 05 05

{2%dues deducted from wages when nmhonzcd by employec)

*(Deducted when by emplayee) .
. -
ZONE 1 (Local 150)
Lake LaPorte Porter St. Joseph :
41/107 to 2/1/009 to 21/10 0 v
2109 2/1/10 -+ 271m
Group | $35.70 $36.87 $38.93
Group 2 2939 7. ! 3028 - 3138 ¢
Group 3 2446 - 7 2507 ot 2636 't
Welfare 720, . 84S, .., 970, ..
Pension 395, 395, '« 395,
Apprenticeship 85 B85 /.7
* Vecation 145 . 145
Pipeline Tng. 5., AT ,
LMCT 00 00,
** EPEC 05.,. 05.
*(Deducted from Rate) .
(Dues of 3% deducted from rate wheén suthorized by cmploycc) '
**(Deducted when authorized by employ
fen e . Yoy " . .
ZONE 2 (Local 181) o . '
Bartholomew Floyd Lawrence Ripley
Brown Franklin Martin Scont
Clark Gibson Ohio Spencer
Crawford » * Harrison  Crange Switzerland :
Dearbomn <1 Jackson Perry Vanderburgh L
Decatur Jefferson Pike Warrick E
Dubois Jernings :+ Posey Washington
. nno7 o 2/1/09 to 2/1/10to
RN T, I 2110 21 -
Group 1 oSSt $34.06 +65%
Groep2 * 2490 - 2601 TP : v
Group3 '~ - 1798 18.74 co
Welfare - 675 725 ¢
Pension 4.75 500
Pipeline Tng. s as
LMCT 00 - 00 -
* EPEC 05 - 05 : K
Y- .

o R " .
(Administrative bucs of 3% of gross wages deducted when authorized by employee) .
*(Deducted when nuthorized by employee)

Rev. 2/2009 A<310 Ui ok



ZONE 3 (Local 103)

Adams Delaware Johnson
Allen Fayette ‘Madison
Benton Grant Marion
lackford Hamilton Miami
arroll Hancock Randolph
Casy Henry Rukh”
Clinton Howard Shelby
DeKalb Hunington * Stucben
Jay -
4/1/08 to 21709 to-,
2109 4109 (. .
Group 1 $32.97 $3521
Group 2 25.30 27.16
Group 3 1947 2104
Welfare 430 430
Pension 6.05 6.05
Apprenticeship 75 75
Pipeline Tng. s 5
LMCT 00 00
* EPEC 05 05
“(Deducwd when suthorized by employee) ' ¢ E
ZONE 4 (Local 150)
Elkhart Kosciusko Newton
Fulton LaGrange Noble .
Jasper Marshall R
N1 w - - 2109t
2109 . : ar 2110 -+ -
Group i $3153" s32.52 %
Group 2 2386 ° 2447, .
Group 3 18047 1835
Welfare 695 8.20 .
Pension 37s 375
Apprenticeship 85 85 '
* Vacation 95 95
Pipeline Tng. as s
LMCT 00 00
** EPEC 05 05

*Add vacation to gross and figure Tax Deduction then submit full amount for each hour worked.

Tippecanoe
Tipton
Union
‘Wabash
Wayne
Wells
* White
. Whitley
4/1/09 to 21100
210 21/
$3491 $3797
2686 29.40,
2024 2238
4.60 4.60
, 605 . 6.05
.25 75
as 5
00 00
05 05
Pulaski
. Starke
2110100 -,
/20 AN
$34.33 "
2575 .

1924

945 *

375 B .
85 '
95 !
as e

v 00 i
05 L '

(Administrative dues of 3% to be deducted from rate when authorized by employec.)

**(Deducted when authorized by employec)

ZONE § (Local 841) !
Boone n. Hendricks . Morgan
Clay Knox Owen
Daviess Monroc Parke
Fountain Montgomery Putnam
Greene
11/107 10 21090
21109 41709
Group | $3147 $33.36
Group 2 23.80 2531
Group 3 1797 19.19
Welfare 520 5.30
Pension 475 5.00
Apprenticeship 65 .65,
Savings 200 2.00-
Pipeline Tng. s s
LMCT 00 00
* EPEC os v 05
(Ducs ded of $.50 when authorized by employce.)

*(Deducted when authorized by cmployec)

Rev. /2009

A5

-, Sullivan
.. Vermillion
Vigo
Warren
4/109 10 21/10t0
2110 211
$32.61 $35.66 -
24.56 27.10 .
18.44 20.58
555 555
550 . 1550
65 65.
200 . 200 1y
a5 as
00 .00
03

s




IOWA : -

ZONE 1 (Local 150)

Cedar Clinton Des Moines Scott
Lee Louisa - Muscatine .
1171707 to ’ 2109w " 21/10¢to -
21109 211110 2111
Group 1 $31.82 $3284 - $34.69
Group 2 2431 2496 2630
Group 3 1701 1746° 1831
Welfare 695 820 - 9.45 "
* Pension (GR 1/2) 4.10 4.10° 4.10
Apprenticeship 85 85 85 .-
Vacation 95 95 95"
Pipeline Tng. s 75 15
LMCT 00 00 00
** EPEC 05 05 05

]

* (Eff. Scot County 11/1/07 - $3.35)
(2% ducs deduction when authorized by employee)
**(Deducted when zuthorized by employee) |

ZONE 2 (Local 234)

(Rest of State)
1171107 to 21109 1o 217100
2109 2/110 2
Group | i, 830,77 $32.19, $34.19
Group 2 2116 22.10 2344
Groupd , -« 1825, 2006+, . .
Welfare | - 699 - 750, .-,
* Pension 6.50 A 750
Appreaticeship 50 . s B85 .
** Admin. Dues 80, . 90 100 - .
Pipcline Tng. s 75 a5
LMCT. 0. . 00 00
*s* EPEC . 05. 05 05
*(52.00 for Group 3))
**(Administrative Dues deduction when nuthorized by employee)
***(Deducted when authorized by employee)
ZONE 1 (Local 101)
Johnson Leavenworth Wyandottc
1171707 10 21109 ©0 211010
2109 2ino 2111
Group | $3049 * $32.17 +6.5%
Group 2 21.79 2301 TP
Group 3 17.75 ' 1875
* Welfare 6.00 625
** Pension 450 4.75
Apprenticeship 20 20
Vacation 107 1.07
*** Suppl. Dues 60 60
Pipeline Tng. 75 s
LMCT 00 00
*exx EPEC 05 05
(Administrative dues of $.60 deducted when authorized by employee)
*(Eff 2/1/09 - $5.75 Group 3; Eff 2/1/10 - $6.00 Group 3)

**(Eff /1709 - $4.00 Group 2; $3.75 Group 3: Eff 2/1/10 - $4.25 Group 2; $4.00 Group 3)
***(Remit dues when authorized by employecs. Add to wages then deduct.)
****(Deducted when authorized by employee)

Rev. 2/2009 A-312 AYMC



ZONE 2 (Local 101) § sk

(Rest of State)

PR

11/1007 10 11090 21710 to
21109 ' 21710 201
i I
Group 1 $3232 $34.04 +6.5%
Group 2 2311 24.37 T.P.
Group 3 1671 1755 .
* Welfare 6.00 625
** Pension 450 475
Training 15 A5
**¢ Sup. Ducs 60 60
. Pipeline Tng. s 5 .
LMCT 00 00 . v
***» EPEC 05 05
(Administrative dues of 5.60 deducted when authorized by employee)

*(Eff. 2/1/09-85.75 for Group 3: Eff 2/1/10 - $6.00 Group 3) "
«*( Eff. 2/1/09-$2.75 for Group 3; Eff 2/1/10 - $3.00 Group 3)

‘ M 0 -
ZONE 1 (Local 18) ) -
Boone Campbell . Ki':nt_on ;" Pendlcton
5/108 10 " 21109 0" sundw’t 210 "
21097 T 5/1/09|; 210" ! YL
[ ’ Fa el
Group 1 $3521° $36.71 $3636'0 10 S3SD
Group 2 29.22' 30.42 3007 3
Group 3 23.17 24.02 2367
Welfare 551 6.31 6.66°
Pension 400 4.00 400
Apprenticeship 50 50 50
Safety & Educ. 04 04 ' 04
Pipeline Tng. 5 s as -
LMCT 00 00 00 00
*EPEC 05 05 05 05
*(Deducted when authorized by employee)
o
. ZONE 2 (Local 181) .
(Rest of Siate)
11007 10 2109 10 20t
2/1/09 2110 2111
-
Group | 53233 $33.81 +6.5%
Group 2 2488 2599 TP. .
Group 3 1632 1701 .
Welfare 6.75 7.25
Pension 4.75 500
Pipeline Tag. a5 5.
LMCT 00 .00
* EPEC 05 05

=¢*Remit dues when authorized by employce. Add to wages then deduct.

*(Deducted when authorized by employec)

(Administrative dues of 3% of gross wages deductcd when authorized by cmplnycc)

*(Deducted when authorized by cmployee)

Rav 22000
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LOUISIANA

Statewide (Locnl 406) Dt e

11610 o7 &8 | YIS 211010 ‘

117107 108 - 209 T 2110 211

Group 1 $3330 " $3486° ' s4m - $36.94 ' $39.98
Group 2 2627 2778 - 27.63 29.41 3184
Group 3 1833 1989 19.74 2107 1 7289
Welfare 465 480 495 - 495 © - 495

* Pension 400 4.00 400 4.00 400
Apprenticeship 20 20 20 20 20

** Vacation 1.00 1.00° 100 | 100° 1.00
Pipeline Tng. 75 75 s s, s
LMCT 00 00 00 0 Y 00

se% EPEC 05 05 05 08t L 05

(Ducs deduction of 2% of gross wages when suthorized by employece)
*(82.00 for Group 2; $1.00 for Group 3) R .
*#($].00 vocation to be deducted from. wages ofter faxes) .- -, . . - H
**3(Deducted when authorized by employee) .

e, MAINE,,

Statewide (Local 4) Tt o
11/107 to 21109 to 2/1/10 to oo
X . “ﬂlm Zl‘lllg 21111 . Y

Group 1 $26.99 $27.44 $28.86
Group 2 1796 ...¢ 17830, 2 1798..- ...
Group 3 1349 11t 12540008 1240 v

Welfare 183, - 889 905

Pension b6 675, "

Annuity 3‘00-, - 300 |

Apprenticeship 23 - 23

Pipeline Tng. 78 75,

LMCT 00 00

* EPEC 05’ .05

{(Ducs of 1-1/4% of total package when authorized by employee) ’ PTR
*(Deducted when authorized by employec)

2t
. . MARYLAND ,
ZONE 1 (Local 77) " ‘
Charles Montgomery Prince George St. Mary's
117107 10 21109 10 21710t
21109 2110 >
Group | 53803 $39.59 $41.75
Group 2 2851 29.60 3111
Group 3 19.48 20.10 20.96
Welfare 420 4.45 4,70
Pension 200 228 2.50
Apprenticeship 55 55 55
* Annuity 5 1.00 1.50
Pipeline Tng. 75, s s ,
LMCT 00 0 00 c
** EPEC 05 05 25 N

(Administrative dues of $.55 per hour deducted from rate when authorized by employee.)
*($.50 for Group 3)
**(Deducted when authorized by employee)

Rev. 2/2008 A-314




ZONE 2 (Local 37)

(Rest of State)

o . 07

. 21109

Group 1 . 83544

Group 2 ¢ 2592

Group 3 18.83

Welfare 5.15

Pension 325

Apprenticeship 65

Annuity 100

* Vacation 40

** Adm. Dues 1.1

Pipeline Tng. as

LMCT 00

*** EPEC 05

525
350
65
100 .
40
1.13
s
00
05

*($.40 per hour Vacation deducted from rate.)

**(Admin. Ducs of $1.04 per hour deducted from rate when audmnztd hy cmploycc) A
***(Deducted when authorized by employee) .

2110 10
210

+6.5%
TP.

) .

>

1
o

LT IR TON Y IV

ZONE 1 (Local 98)
Berkshire Franklin Hampden
nnte . 210w
2108 - 2111 T
Group | $36.19 ’_ $3992, .
Group 2 2927 . 32,19, ,
Group 3 2230 2536,
Welfare 727 . 745"
Pension 320 4.48 .
Apprenticeship 30 30,
Central Pension  1.00 1.00
Annuity 313 - 343
Pipeline Tng. 75 as. .
LMCT 00 00
* EPEC 05 - 05
(Dues of 2.5% and Socml Action to bc deducted from raic when authorized by cmployec)
*(Deducted when uthorized by employee)
. ZONE 2 (Loca! 4)
{Rest of State) '
N7 to 2109 10 20t
21109 2110 2111
Group | $3228 saao $35.76
Group 2 2546 26.40 27.29
Group 3 2075 21.14 2143
Welfare 838 8.80 9.05
Pension 635 6.75 743 .
Apprenticeship 30 30 30 .
Annuity 3 3.00 3.00
* Coop. Trust Fund 20% 20% 20%
Pipeline Tng. 75 75 s
LMCT 00 , 00 00
‘ ** EPEC DS 05 05
*(Coop. Trust Fund is 2% of total package)
(Ducs deduction of 1-1/4% of total package)
**(Deducted when authorized by employec)
Rev. 2/2000
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MICHIGAN

Statewide (Local 324) Lo e
117107 w0 211109 10 21/10 w0
2109 21110 a4
Group 1 $27.91 ¢« 2830 +H5%
Group 2 22.51 23.68 T.P.
Group 3 20.12 21.07
Welfare 185 .+ 'BOO P
Pension 6.35 7695 - :
* Vacation 15.0% T 150% .
Apprenticeship 20 e 35 ce
Retiree Ben. Fund 45 45 S
** Supp. Vacation 02 02 - L |
Labor Mgm. Ed. Com. .02 02 : e
Annuity 1.00 1.00 - .
Pipeline Tng. s s N L
LMCT 00 00
**+ EPEC 05 © 05 "

**Supp. Vac. also subject to taxes.)

*(Vacation is 15% of gross wages and should be added to wages for the purpose OA compunng paymll dcducuuns)
***(Deducted when authorized by employee) - - B o ! .

MINNESOTA -
Siatewide (Local 49)
JIMMAT o L2011C9 1o Jlll(‘ to
p s 21n¢ i
Group 1 s;s 0 472
Group 2 12548 2599
Group 3 23.00 2300 N
Welfare (Gp 1&2) 645 <150 !
Welfare (Gp 3) 536 ' 696
Pension (Gp 1) 640 6.70
Pension (Gp 2) 4.60 4.90
Pension (Gp 3) 290 ©29
Pipeline Tng. 15 as
LMCT 00 00
* EPEC 05 05
($.60 Admini ive dues ded d whzn. authorizgd by employes)
*(Deducted when authorized by cmpluycc) . e ,
Coe i b .
MISSISSIPPI .
Statewide (Local 624) i
10710 6/1108 1o Y1108 to 619t  2I/10t
6/1/03 " 21109 - 6/1/09 21110 2111
Group 1 $32.84 $32.69 $3457 53447 $37.15
Group 2 25.73 2558 26718 26.68 . 2902
Group 3 i8.85 18.70 2003. - 19.93 .o2am
Welfare 4.80 495 495 505 505
* Pension 5.00 500 525 525 . 550
App 25 as 30 o . 35
Pipeline Tng. s 75 5. as. .75
LMCT 00 00 00 - 00 . 00

** EPEC 05 05 05 0. . 05

(3% Administrative ducs deducted when authorized by employee)
*(Eff. 2/1/09 Group 2 - $4.00; Group 3 - $3.00)
**(Deducted when nu'll'.:oriz_c‘d by employee)

Rev. 2/2009 =316




MISSOURI
ZONE 1 (Local 101)

‘Clny Jackson” Plane c Ray

11/107 10 21709 to 2110 to
2109 2110 211
Group | $30.48 $32.16 +65%
Group 2 2420 :25.57 TP.
Group 3 20,15 2129
* Welfare 6.00 © 625
** Peasion 450 475 .
Apprenticeship 20 20 -
Vacation 107 107 )
*** Suppl. Dues 60 : .60
Pipeline Tng. 5 s
LMCT 00 00
e#%s EPEC 05 .05 .o

*(Eff 271709 -,$6.00 for Group 3)) .- B - .
**(Eff 2/1/09 - $4.50 for Group 3)) -
***(Remit dues when authorized by employee. Add to wages then deduct )
****(Deducted when authorized by employee)

L)

ZONE 2 (Local 513) [

Counties of St. Louis and St Louis City

1107 o A9 to VG o
pTV M0 Dt
Group | 52855 -- 82991 - +65% .
Group 2 72483 . 2601 o TP .
Group 3 2106 2205 A
Welfare - 580 600 . . -
Pension 675 PR AL - T
Apprenticeship 62 - 64 o, .
Annuity :320 ~ 7 350 . T
* Vacation 135 135 e Ve e
** Suppl. Dues 25% 25% -,
Pipeline Tng. as 75 BN
LMCT 00 ) 00 .
*** EPEC 05 05

**(Supp. Dues deducted when authorized by employee)

*(Vacation should be deducted in accordanice with local vatation plnn )
‘ ***(Deducted when authorized by employec)

L N
ZONE 3 (Local 513) = rmero
Franklin Jefferson St. Charles G
. . 1107 1o, 2109 10- ., 211010
. 2109 2110 Yun
Group 1 $28.55 $29.91 +6.5%
Group 2 . 2483 2801 TP s
Group 3 2106 2205 : v}
" Welfare 580 6.00 ‘
' Pension 675" 715, o -
* Apprenticeship 62 64 3
Annuity ' 320 as0 e
* Vacation 135 135 (R
** Suppl. Dues 25% 25% e
‘ Pipeline Tng. as s -t
LMCT 00 00
s

*** EPEC 05 L L

s Sy N
*(Vacation of $.70 per straight time hour and $1.05 for overtime hours is included in above rates and should be
deducted in accordance with local vacation plan.)
**(Supp. Dues deducted from gross wage when authorized)
***(Deducted when authorized by employec)

Rev. 2/2009 A-317 YBIS\E vut



ZONE 4 (Local 101)

Buchanan Cass Clinton
11/1/07 1o 21109 1o 211010
2109 L YUi0 uiny
Group | $3050 £3z.19 +65%
Group 2 2421 2538 TP
Group 3 20.18 ©21532 :
* Welfare 600 6.25
** Pension 450 g8
Appreaticeship® 20 20
Vacation . 107 © 107
*¢* Suppl. Ducs 60 © 60 .
Pipcline Tng. ° 5 5
LMCT . 00 - 00 .
ws#» EPEC 05, 05 .
*(Eff 2/1/09 - $6.00 for Group 3)) : o
**(Eff 2/1/09 - $4.50 for Group 3))
***(Remit dues when authorized by employee) . 5
****(Deducted when authorized by sraployce) -
ZONE 5 (Local 101) .
Andrew Cooper Henry Mercer
Atchison Daviess Holt Nodaway
Bates DeKalb Howard Pettis
Benton Genry Johnson Saline
Caldwell Grendy Linn _. Sulliven. |
Carrolt Hamison Livingston Worth » . .
Charlion “t
11/1/07 0 21789 1o U1Ng.0
2109 2110 21
“Group 1+ T SRS v §32.09
Group 2 2421
Group 3 20.!8
* Welfare 6.00 625
** Pension 450 4.75
Apprenticeship 20 20
Vacation 107 107
*** Suppl. Dues 60 60
Pipeline Trg. 75 s, ,
LMCT 0o 00
#wes EPEC 0s 05

*(Eff 2/1/09 - $6.00 for Group 3)) e
**(Eff 2/1/09 - $4.50 for Group 3

***(Remit dues when authorized by employee)
**+*(Deducted when authorized by employee)

ZONE 6 (Local 101)

Lafayette

Barry Datlas Lawrence Taney
Barton Douglas McDonald N Vernon
Camden Greene Newton Webste:
Cedar Hickory Ozark Wright
Christian Jasper Polk St. Clair
Dade Lacicde Stane
v IR Y - Y1910 pZA AL RTINS
21/0% 21101 - 2N el
Group 1 $32.16 $33.84 5%
Group 2 2587 27.24 T.P.
Group 3 2182 22.96
* Welfare 6.00 625
** Pension 4.00 425
*** Suppl.Dues S0 S0
Apprenticeship 20 20
Pipeline Tng. 15 s
LMCT 00 00
**+» EPEC 05 05
*(Eff 21709 - $6.00 for Group 3))
»*(Eff 2/1/09 - $4.00 for Group 3)
*#*(Remit dues when authorized by employec)
**+*(Deducted when authorized by employee)
Rev. 2/2009 AG18.




ZONE 7 (Local 513)

Adair Gasconade Monlgomcry ) Reynolds
Audrian Howell " Morgan B Ripley
Bollinger Iron ! Nelv Madrid St. Francis
‘Boonc Knox . .. Oregon - Ste. Genevieve
Butter Lewis . Osage . Schuyler
Callaway Macon . Pemiscot . Scotland
Cape Girardeau Madison Perry . Scott
Carter Maries . Phelps - Shannon
Clark Marion - Pike s Shelby
Cole Milier Pulaski ' Stoddard
Crawford Mississippi .Putnam . Texas
Dent Meonitcau Ralls . Washington
Dunkin Monroce Randolph Wayne
117107 1o 21109 0 21/10t0
2/1/09 21710 21 ,
Group 1 $26.55 527.82 L T
Group 2 20.26 2122 TP '
Group 3 1572 16.45 R
Welfare 580 6.00 e ’
Pension 4. 675 FA
Apprenticeship 59 60 P
Annuity vo320 350 Wt
* Vacation v 115 135 -
v Suppl. Dues ~ 2.5% 25% e
Pipeline Tng. as A [
LMCT 00 00
*+* EPEC 05 ‘.OS :

'

*(Vacation of $1.15 per straight umqhour and §1.725 fur overtime hours, uwdudcd in above rates, nnd should
be deducted in accordance with jocal vecation plan), ;¢ .
**(Supp. Dues 2.5% from gross wage when nulhonmd ‘by employee) A._,' ‘,'
**%(Dedycted when authorized by employee) .

ZONE 8§ (Local 513)

Lincoln Warren
gt
11107 o 21109 to 211010 e
2109 2/1/10 271 f
Group 1 $28.53 $29.89 +6.5% e ..
Group 2 25.09 26.28 ™ . s
Group 3 2140 2.41 ot et awne
. Welfare 580 6.00 G :
Pension 6.75 715 ’ ’
Appreaticeship .62 64 s v
Annuity 320 350
* Vacation 1.35 135 -
** Supp!. Ducs 25% “25% BN :
Pipeline Tng. s a5 " ol
LMCT 00 00 ot '
*** EPEC 08 05 : :

. *(Vacation of $1.35 per straight time hour and $2.03 for overtime hours is included in above rates and should
be deducted in accordance with local vacation plan.)
**(Supp. Dues 2.5% from gross wages when nulhonzed by cmployec)
*%*(Deducted when authorized by employee) :

Rev. 2/2009 A-319



MONTANA .

Statewide (Local 400)

111107 1o 21/09t0 24/10t0

21/09 21710 Ui
Group | ' $31.76 $32:68 $34.19, ¢
Group 2 25,45 2586 2691
Group 3 2224 2244 24.27
Welfare * 445 480 5.15
Pension (Gp. 1) T4.00 'S0 600 | -
Pension (Gp. 2) PN ] 4.10 5:10 s
Pension (Gp. 3) A 4.10 5.16°
Apprent. Gr. | 150 1.50 1.50
Apprent. Gr.2 & 3 T80 .. 50 50
* Vacation 7L 100 " 100 1.00
Pipeline Tng. s s s
LMCT ) 00 ®
«* EPEC oS 05 05

*(Deduct vacation from net wages: )!
**(Deducted when autharized by emplayce)

, NEBRASKA
Statewidé (Local 571) - .
111070 ~  210yt0” ' - Yl/1dto : o
29 210 2y

. P D A b A R PO oL
Group | §34.59 MKy yERT o STg3gNG e st B
Group 2 ) 2638 2585 g ) .

' Growp3 0T CIESY ¢ v oreRe i R
CoWelfare i ey e 508~ $15° 1 .

¢ Pension 4.00 4m""“' v 400 . .

Training 30 S0 a5 .

Pipeline Tng. s S5 s Lo

LMCT | ... 00 00 00
wegpEC Tt T gse o5 - 08

*(Eff. 2/1/09: $3.00 for Group 2; 5150 for Group 3; Eff. ZIIIIO $3.25 for Gmup 2
*#(Deducted when authorized by employee)

e AT . K
'NEVADA
ZONE 1 (Local 12)
. .
107 w0 7/1/08 10 109 0
1708 1109 1No
Group 1 .. 53653 $38.18 +2.30
Group 2 " 3500 ” 36.65 T.P.
Group 3 3347 35.12
Welfare 790 805 R
Pension 455 5.05
Vac. & Supp. dues 282 282
Training 50 50
ECCC 247 14
» EPEC 05 05

(Additiona! Overtime: Time and bnc half after 8 up to 11 hours. Monday-Friday and for Smurdny uptoil
hours. All other hours over 11 hours and an Sunday at double time.)

{Additiona! Holldays: Memorial Day, President's Dny, Vclemns Day and day after Thnnksgwmg )
(Zene Pay: From City Hall of Las Vegas —

20 - 40 miles: add $2.00 to wage rates.

40 - 60 miles: add $3.00 to wage rates.

over 60 miles: add $3.50 to wage rates.
(Locat A.G.C. Highway Centract Frovisions concerning Engmccr Fmtmnn will be npphcnb!c )

(Shift Work - Local agreement appliee) . - A
*(Deducted when authorized by employee) .o - v

Rev. 2/2009 A4-820 2005\ vsH



ZONE 2 (Local 3) BRI

Contact PLCA or IUOE for exact location of Arca (A), Arca (B), Area (C) and Area (D).

.AREA (A) .
/1706 to 107 to 7/108 o 1709 to
7T . /1708 109 10

Group 1 53003 $30.03 . $30.65 $31.89
Group 2 28.06 28.06 28.68 29.92
Group 3 2608 26.08 . 2670 27.94
Welfare 640 6.40 6.40 6.65
Pension 500 600 7.00 7.00

Afl. Action 66 - .66 . 66 . 66
Pensioned H & W 1.15 1.25 148 1711

* Vacation 300 3.00 . 300 3.00
Supp. Dues £0 .80 .80 83
NPLTF 50 50 75 750
LMCT 25 25 .00 00

*+ EPEC 05 08 05 08

’(Deducl Vncanon from rate. Vncnxxon rate is 1.5 times for overtime.)
“(D: d when auth by empl )

AREA (B) -Wages in this arca are $1.50 per hour nbovc mtcs in each group of Area (A). Fringe contriputions

are the same as Area (A) above. Be(wcen 50 and 150 mlll:s of Washoe County Courthouse. (Time starts and
stops at jobsite with employ own p )

AREA (C) -Wages in this area are $2.00 per hour above rates in cach group of Arca (A). Fringe contributions
are the same as Area (A) sbove. Bctwccn 150 and 300 mdes of ‘Washoe County Courthouse. (ﬁmc starts and
stops at jobsite with employ own PP ..j R

AREA (D) -Wages in this arca 1;: 53 00 per hou: v: rates in uch gmup of Area (A). Fringe conmbunons
are the same as Axta (A) abovc Ovtr 300 miles of nshoe Coumy Courthouse. (Time starts and stops at
jobsite with employ g own p

The following special condmons apply to all of Lom: 2 . . . : .

Additional Overtime: Double time after 12 hours; time and one-half on Saturday up to 12 hours; doubte time
on Sunday.

) Y . v R .
Additional Holidays: M,cmorinl Day, day after Thanksgiving and Admission Day..

Local AGC Highway Contract Provisions _‘ & Master Mechanic will be applicabl

LA

Shift work - local agreement applies. . 1 -
‘ NEW HAMPSHIRE

ZONE 1 (Local 98)

Cheshire Hillsboro - Merrimack . - Sullivan
Crufton i
11/1/07 to 21109 10 21/10 to o
. 2109 2110 - 211l B
Group | $32.14 $32.87 $34.02, C .
Group 2 24.62 2497 25.96
Group 3 1755 17.55 18.05
o, Welfare 715 s ., 128 .
Pension 228 3.70 ', a3y o :
Apprenticeship 05 05 05 s s
CPF © 30 a0 ~30 oo '
Annuity 1.00 1.00 100 [
Pipelinc Tng. as 5 -I5
LMCT 00 .00 .00 . :
* EPEC 05 05 .05

(Dues deduction of 2.5% of gross wages when authorized by employec.) .- .
*(Deducted when authorized by employec) ,

=321 Bl RSN
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ZONE 2 (Locul 4) . . L

. voORE ) T Lt [
i ¢ -
Balknap Coos Rockingham Strafford
Carmoll .
1171007 to 2/1/09 to 2/1/10 to i et
2109 2/1110 2 X .
. Lo [
Group 1 $25.83 $26.18 $27.51
Group 2 1831 1790 1837
Group 3 1342 1250 12.40
Welfare 783 - 880 ¢ ' ¢ 9.05
Pension 600 . 6.75 743
Apprenticeship 23 30 30
Annuity 300 3.00 300
Pipelinc Tng. 75 as 5
LMCT 00 00 00
* EPEC 05 05 05

(Dues deduction of 1.5% of total package where uulhonz:d by employee)
*(Deducted when authorized by employec)

NEWJ E RSEY
Statewide (Local 825) b
711706 to 7107 o 71/08 1o 71709 to
7107 7/1/08 109 710
Group 1 $38.75 $39.90 $4190° M- 4225%
Group 2 3525 TP
Group 3 3174
Welfare 300 !
Pension (CPF) 425 - i
Savings 1.00
Apprenticeship 50
Supp. Unemp.  1.i§ !
Annuity 500 ! '
* EPEC 05

*(Deducted when authorized by employec)

(Additional Overtime: Time and one-half on Saturday and double time on Sunday. OT also applies o fringes.)

(Additlonal Holidays: Washington's Birthday, D io Day, Veteran's Day, Presidential Election Dhy. (Paid

i in d with provisions of annl AGC nghwny Agreement.)
(Guaranteed wurk wcck in nccordqncc with provisions of Locnl AGC Highway Agreement. ) .
Local AGC nghwny g provisi ing Lead Engineer or Master Mechanic will be spplicable.)

Statewide (Local 953)

11/1/07 1o 21409 to 210 o
2109 21110 2nm

Group | $35.56 §3724 $39.71
Group 2 2844 29.69 3159
Group 3 2131 2.4 2346
Welfare 300 3.00 300

* Pension (CPF) 398 448 448
Apprenticeship 35 35 35
Pipeline Tng. s s s
LMCT 00 00 00

**» EPEC 05 05 05

{Dues deduction of $.20 when authorized by employee.)
*(Eff. 2/1/09 $3.14 for Group 2; $1.88 for Group 3; Eff. 2/1/10 $3.64 for Group 2; 52.38 for Group 3)
*¢(Deducted when authorized by

ployec)

Rev. 272009 As3322,




NEW YORK (PL except 1, 2, 4, 5)

ZONE 1 {Locals 14 and 15)

New York

ronx Kings Queens
Richmond
Local 14
7/1/02 to 103 10 107 o
71/03 NI [ 108
Group | $4025 . 5294
Group 2 3044
Group 3 2456 1.
Welfare 485
Pension 340 3.65 6.35
Annuity 775 850 \ 470
Voluntary Anpuity 2.55 2.65 9.25 .
Apprenticeship 40 40 . . s
* Dues 90 ) T 141
Defense 05 0s 03
** EPEC 05 05 05 . .
Local 15 .
. HIM2 0, 030 ,
711403 104 ot
$ 3
Group | $36.31 53581 S ot
Group 2 3044 2994 ., Sy
Group 3 2456 24.06 a R
Welfare 420 420 ., - e e
Pension 340 365 sy S,
Vacation 1.00 1.00 . e '
Annuity 775 17.35 ¢
Apprenticeship 50 50
* Dues .80 80 te i
Defense 05 05
*» EPEC 05 0 e e
NOTE: OT applies to Vacation, Annuity, Dues and Training. . S i e e

Additional Overtime: Double time after 8 and 40 and on Saturday and Sunday.

Additional Holidays: Lincoln's Bil

Day and Election Day.

(Paid holidays in accordance with provisions of Local General Contr

iai Day, Columbus Day, Armistice

r's A A )

iy=l

Local General C

r's A

’ provisions con?:em‘mg Master Mechanic will be applicable

*(Remit dues when suthorized by employee.)

**(Deducted when guthorized by employee)

Rev. 2/2009
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ZONE 2 (Local 138)

Nassau and Suffolk Counties

1107 1o 1708 to
5/31/08 - §/1/09 v .
Group 1 $4533 $4731
Group 2 4150 4332 . R
Group 3 37.65 L0393
Wetfare .10 12.00
Pension 5.60 5.60 .
Apprenticeship 69 69
Legal 45 45 .
* Annuity 850 8.50
Unemployment  1.15 11s
** Vacation 200 200 o .
PAC .10 10 .
Defense 15 15
*»% EPEC 05 05

Dues Checkoff: §1.70 per houy on all hours paid when nuthorized by | .-
employee.

. . L P c . . . L
Additional Overtime: Doublc time ofter & and 40 and uln Soturday and Sunday. |

Addltional Holidnys: Lincoin's. Birthday, Washi 's Birthday, Memoriat Day, Columbus Day, Good Friday
and Veteran's Day.

(Paid holidays in d with provisions of Local General Ci Association Agn )

Loca! General C A intion A provisions ing Mastcr Mech wdlbe

(ST PR

*(2 x for ali overtime)

PERINE o R )
**(Note: The following amounts are deducted froin wages after taxes and are included in the fringe benesit
rate: Included in wages and dues, defense, legal, vacation, and PAC.)

bt [FUr . .
+**(Deducted when authorized by employee) -- . [ o
ZONE 3 (Local 17) - . !

Catteraugus Erie .- Orleans: EEETT
Chautuzqua Genessec (Western Part)  Wyoming B u
11/1/07 to 21/09 to 21/10to0
21109 2110 211
)
Group 1 $32.13 $33.89 $36.03
Group 2 27.11 27.99 2974
Group 3 2230 22388 24.22
Welfare 630 7.10 71.60
Pension 3.00 325 335
Sub. 1.40 1.40 140 . .,
Apprenticeship 121 121 121
CPF Group 1 & 2 5.80 6.25 6.25 |
CPF Group 3 456 495 545
EJWF Supp. . .,..90: . 1,90 90 N
Pers. Ace. Plan 115 1.15 1.15
Pipcline Tng, , J5 - Lo 7. S
LMCT: ... ,, 00 00 0, o .
* EPEC 05 05 05

(Overtime: In accqrdance,with provitians of Local AGC Highway/Heavy Agreement, overtime shall inchde
weighted fringe. The weighted fringe will be included in the wages and will be deducted and remitted.) , |

Savings and Dues deducted from Rate in secordance with Local Agr when rized by employee. ,

*(Deducted when cuthorized by employce)

Rev. 2/2009 A:324




ZONE 4 (Local 825) *

Delaware Rockland Sullivan Ulster
Onange .
7106t0  T/107te 108w 1109 mano
707 711108 1109 ,
Group 1 $3875  $3990  $4190 | +2.25% +225%
Group 2 3525 3640 3840 TP. TP
Group 3 3174 3289 3489 -
Welfare 8.00 825 825
Pension 425 450 450
Savings 1.00 100 1.00
Apprenticeship 50 100 1.00
Sub, 1.15 1.00 1.00
Annuity 5.00 500 525
*EPEC 05 05 05

*(Deducted when authorized by employec)
Additional Qvertime: Time and onc-half on Saturday'and doubte tifac on Sunday. OT applied to fringes.

Additional Holidays: Washi 's Birthy ion Day, Veteran's Day, Presidential Election Day
(Paid holidays in sccordance with provisntrns ol’ Local AGC Highway'Agtement.)

Local AGC Highway Ag nt provisions iing Lead! Enginer or Master Méchanic will be-applicable.

B A A I 2 1 AR

Dutchess Putnam Westchester .
PR
3/3007 w0 3/1/08 to 371109 10 311010 .
B s 08 19 0 3NN L
Group | $38.13 $40.13 $42.14 $44.14
Group 2 35384 3385 35.60 373 o weate
Group 3 2784 2756 29.06 30.54
* Welfare 1094 11.15 11.40 11.65 .
¢ Pension 4.13 421 429 437 RO *
** Annuity 700 7.15 735 7.65
* Apprenticeship .70 70 70 a0 EEE
*** Dues L5 120 120 128 "1
swss PAC. 05 05 05 05
**++eEPEC o5 05 05 05
. *Overtime applies-time and onc-half or double time)

**(40 hours only) :
***(Deduct from rate for all hours paid.)
#***(Remit when authorized by employee.)

.ttt‘i(p; d when autharized by emplay . . ,l A

Additional Overtime: Time and one-half on Saturday and double time on Sunday. 1 ¢
P

Addiri '

Lincoln's Birthday, Washi 's Birthday. Good Friday, Columbus Day,
November Election Day, Memorial Day, and Veteran's Day. (Paid holidays in with

P isions of
Local Highway Agreement.) o
(Gunranited work week in accordance with provisions of Local nghwny Agre 1 Saturday is included in
. guaranee swhere work!week includes Saturday.) : T

Local Highway Agreement provisions-toncerning Master Mcchanic will be applicable. » ==+
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ZONE 6 (Local 463)

Ningara

1inms o

1WinT o

VU104
111107 Y] 21Nh0 PAUY]

Group $3171 * $32.85 $34.55 $35.79
Group 2 2412 ' 2526 26.58 27.82
Group 3 2087 2201 | 23.17 24.41
Welfare 520, 580 ° 640 - 6.40
Pension 490 5.1% 540 _ - 5.40
Apprenticeship &0 60 - .60 60
Central Pension  3.60 ! 3.60° 3.60 360°
Pers. Acc. Plan 300 3.00, 3.00 300
Pipeline Tng. s s 5 5
LMCT 00" 00 00 06

** EPEC 08 05 05 05

**(Deducted when authorized by employec)
Overtime: In accordance with provisions of Local AGC. Highway/Heavy Av-ecmcnl overtime shall include
weighted fringe. The weighted fringe will be included in the wages and wnll be deducted and n:mmcd to the
1UOE Local 463 WD & QE Fund. - -, £

ZONE 7
(A) Local 108

Albany, Broome, Chenango, Clintdh, €blun Ligh io $,ém pant of Dutéhese(to the northern boundary line of
Poughkeepsie), Essex, Franklin, Fulton, Greene, Hamilton, Herkimer (east of a line north and south through the

railroad station at Little Falls, New York), Mi y. Otsego, R Scheectady,
Schohairie, Tioga, Warren and Washington.
Ao 2109 16" ! 21/10't0 '
905 P22Vt I 21int
Group |
Group 2
Group 3
Welfare
Pension
Apprenticeship
Central Pension
Pers. Acc. Plan
Pipeline Tng.
* EPEC’ T0s

“an

*(3% dues deduction when authorized )
(Savings and Defense (.75) and/or Decs deducted w! .rn aubrmqudj
*(Deducted when authorized by employec) .

(B ) Local 545

Cnyugn Cortland, Herkxmcr {west of n line through the rhilroad station o Little Falls, New York),
Lewis, Madi Oneida, O Oswego, St. Lawrence, Scheca, Tompkins.

111107 to 21109 to 2/1/10to
20 | 21710 21
\
Group | $3627 3137 3267
Group 2 2509 26:19 21,15 '
Group 3 19.88 2098 2160
Welfare 630 7.10 7.60
Pension 400 440 '5.00 '
Apprenticeship 200 200 200
Central Pension  3.00 300 400 !
Pers. Acc. Plan  2:00 2.00 200
Pipeline Tng. 5 15 75
LMCT 00 00 00 .
* EPEC 05 05 “08 v,

(Savings and Defense and/or Dues deducted when authorized.)

*(Deducted when authorized by employce)

Rev. 2/2009
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(C) Local 832

Alleghany, Livingston, Monroc, Chemung, Ontario, Schuylcr Stucben, Wayne, Yates, and castern part of

Genessee (inctuding City of Batavin)

11/1/07 to
2109
Group 1 $32.54
Group2 , - 2743
Group 3 2227
Welfare 5.80,
Pension 5.60
Apprenticeship .95 -
Central Pension  3.65.
Pers. Acc. Plan 100
Pipeline Tng. 5
LMCT 00
* EPEC: as

-

21109 w0 2110w
210 . 2
$33.25 $35.38
27.89 29.67.
2247 23.90
7.10 7.60
5385, 655,
95- 95
3.90 400
1.00 1.00
s s
.00 00
‘ 05 ' 03

(Savings and Defense and/or Dues (3.5% gross wnges) deducrcd whcn nuthonzcd )

*(Deducted when authorized by employee)

Statewide (Local 470)” s c.

11/107 %0, .
Y19
Group 1 $34.14,, -
Group 2 259,
Group 3
Welfare
* Pension
Pipeline Tng.
LMCT
** EPEC 05
App. 00

. _ NORTH CAROLINA .

Y1iQ Lo

ﬂlm'(o 1 DS
W0 - 2l T
$35.17,, $37.40. .,
2650, - 2810 -
1854, 19.53
475 475 . |
5.00 550,
s s
00 00 . .
05 05.
15 25

*(Eff. 2/109 $4.00 for Group 2; 5250 for Group 3; Eff 2/1/10 - $4 50 for Gmup 2; $3.00 for Gmup 3)

**(Deducted when authorized by employee)

. Statewide (Local 49)

NORTH DAKOTA ‘' -

[ R T

L1107 g 21910 | . YN10w
Lue L, 20t N 2y, .
Group 1 $3071 $3155 s399’ |
Group 2 2275 2313 24.94
Group 3 1699 1699 1728,
Welfare (Gp 1&2) 645 750, 780,
Welfare (Gp 3) 532 6.60. 780
Pension (Gp 1) .585 6.15 640 R
Pension (Gp 2) +4.60 490 5.15
Pension (Gp 3) 250 258 275 Ny
Pipeline Tng. s 5 5 U
LMCT 00 00 by
* EPEC . DS 05 bs o
!

. ($.60 Administrative Dues deducted when authorized by employee) ' ' e

*(Deducted when auth d by

ployee)
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ZONE 1 (Local 18)

Ashtabula
Cuyahoga
Erie

Group |

Group 2

Group 3
Welfare
Pension

Geauga
Lake

S8 to. -

21709 .

$34.4t,
2941 .
2341
631
400 .

Apprenticeship 30
Safety & Educ. © 04 *

Pipelinc Tng.
LMCT

* EPEC

75
00
05

-1 OHIO

*(Deducted when authorized by employee) ©

(Woarking dues 2% of gross wages when authorized by employez.)

ZONE 2 (Local 66) '
Columbiana Mahoning, 3.
111107
Group | S}l.Sf')
Group 2 2587
Group 3*** 20.62
Welfare 6.10
Pension 538"
Apprenticeship .39”
Annuity 2.8
Sub & United. 07
¢ Defense 104
.+ - . Pipene T5g. . .38
LMCT 00
** EPEC 05
‘(Deduclcd)
**{(Det d when

Lomin _ + - Portage
Medina* + Summit
2% . 3/1/0910 21/10to
5/109 2110 21
$36.71 $36.36 $39.50 .
3041 3006 3279 .
25.16 24381 27.20 .
631 6.66 6.66
400 4.00 4.00
50 50 S0
‘04 04 04
5 75 NAT
00 00 00 '
05 05 05
Trumbull
2110910 21N0¢0 *
4110 - 2111
i -
$32.57 $34.04" ¢
26.65-
2114 '
670" i3
5.75. Tt
33
305
07
1.18"
75
00
05

d by
***(Wel. $5.15; Pen $4.06; Eﬂ'll/l‘US- \I'l *550 Pen. $416(; Efi 11/1/06 - Wel. $5.80; Pen.

1171707 - Wel. $6.10; Pen. $535)

ZONE 3 (Loctl 18) **

(Rest of State)

S8
6/108°
Group 1 $34.02
Group 2 27.69
Group 3 2262,
Welfare 551
Pension 4,00
Apprenticeship 50
Safety & Educ. .4
Pipeline Tng. 75
LMCT 00
* EPEC 05
T L@ Qo

6/1/08 to

21109

$3322
26.89
2182
63}
400
30

D4

as

00

05

‘(Dcduclcd when authorized by cmpluyec)

Rev. 2/2009

21709 10

5109

$35.46
288)
2349
631
400
50

04

5

00

05

+A4328

S/09te 210t
2o 21

$35.11 $38.17

28.46 3109

23,14 25.42

666 6.66

4.00 400

50 50

04 04

75 75

0 00

05 05

$4.95; Eff. ‘




Statewide (Local 627)

11107 o
- Y09
Group | $3384
Group 2 2663
Group 3 19.12
‘Welfare 4.00
¢ Pension 500
Apprenticeship 05
Pipeline Tng. NAS
LMCT 00
** EPEC '.05

OKLAHOMA

21/09 to 21/i0 10
21/10° zinm
§34.50 83575
2743 28.15
19.62 : 20.12 °
4.0 530
575 6.75
A2 25
as s
00 00
05 05

(3% Administrative dues on gross wages deducted from rate when authorized by cmployec.)

*($3.00 for Group 2; $1.50 for Group 3)

**(Dedugted when authorized by employee)

OREGON

Ve
‘Smtewide (Local 701)
11/1/07 to 2/1/09 10 2/1/10 1o
21109 21710 21t ,
Group | 3522 3680 s
Group 2 3056 . . - 3200 . 3435. .,
Group 3 2581 . 2701,y - 2904,
Welfare 5.60 650 6.50
Pension 440. . . 265. . 265.
Ann. 00- -~ 1.50,, o 200 .

* Vacation/Sav 125, .. 0 00..~
Apprenticeship S0 - 50. S0
Pipeline Org. 10 .10- .10.
Pipeline Tng. a5 as a5, e e
LMCT 00 00, 00 '

** EPEC 05 05 05
s PL Org 10 10 10

Additional Pay: $.65 to $3.00 per Kour in specificd areas und time starts at the job site with cnployncs furnishing
own transportation.
(3% Administrative Dues of gross wages deducted whcn authorized)

*(Deducted after taxes)
**(Deducted when authorized by employee) - ° S : . .
‘ PENNSYLVANIA ~*. 7.7, *
. . B L] .
ZONE 1 (Local 542)
Bucks Delaware Montgomery Philadelphip
Chester '
11/1/07 10 2109 1o 210 0 < h
2109 21110 21
Group | 3350, | §35.48 $38.18
Group 2 29.41 31.18 33.61
Group 3 2506 2658 28.66 .
* Welfare 16.0% L160% T 16.0% X
Pension 19.5% . 105% | 10.5% |
Apprenticeship  1.0% 1.0% 1.0%
Annuity 400 400 . 400 .
* Sub 20% 20% 20% .
Pipeline Tng. s s as, f s
LMCT 00 00 00 ’
»* EPEC 05 05 05 :

{% on gross wages) !

*(Group 1&2 cff 2/1/09 take % plus additional $3.08 for Welfare nnd S.18 fm Sub Gmup 3 lakt % plus 52.27
for Welfare) ERE

**(Deducted when authorized by employec)

Rev. 2/2009 PA-329 ancas o



ZONE 2 (Loca! 66)

Allegheny Centre Indiana Somerset ,
Armstrong Clearfield Jefferson Venango
Beaver Crawford . Lewrence - Warren
Blair Erie N McKean -Washington
Butler Fayette Mercer Westmoreland
Cambria Greene
117107 to 21/09t0 - 2110 o
2109 2110 . 21011
Group | $29.86. $31.21 . )
Group 2 2465 . 2574 .
Group 3*** 2207 22.85
Welfare 6.40 6.85
Pension 535, 550
Apprenticeship 30, 33
Annuity 1.75 2.00
Sub 05 05
Bidg. Fund ,oW100 .10 ,
* Def. Co 28 . 43 AR .
Pipeline Tng. A5 . as. -
LMCT 00 00 .
** EPEC 05 05

(Dues deduction of 2% of gross waggf witn authinized kv emp'oyse.)
*(Deduct)
**(Deducted when authorized by employee) e I
*e2(Eff, 2/1/09 Gp 3: Wel $6.75; Pen $5.20. Eff. 2/1/10 - Wel $7.30; Pen $6.00)
ot ot - .

f «

ZONE 3 (i.ocal 66)

Fraaxlin

Bedford Clinton .. Mifflin
Cameron Elk Fulton . Potter
Clarion Forest ¢ * Huntington R o
11/1/07 to 21/09 to 21/10t0
21109 2110 uint .
Group | $29.86 s3121 $3297
Group 2 2465 25.74 27.15
Group 3*** 2207 22.85. 23.64
Welfare 6.40 6.85 730
Pension 535 550 6.00
Apprenticeship 30 R X ) 36 ... -
Apnuity 175 200 225, .. .
Sub 05 05 05 .«
Bldg. Fund 10 .10 15
* Def. 28 . 43 47
Pipeline Tng. a5 . -5 . 5
LMCT 00 00 00
** EPEC 05 05 08

{Dues deduction of 2% of gross wages when authorized'by employee.)

*(Eff. 2/1/09 Gp 3: Wel $6.75; Pen $5.20. Eff. 2/1/10 - Wel §7.30: Pen $6.00)
**(Deduct)

**¢(Deducted when authorized by employee)

I P P - . . Do R
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ZONE 4 (Local 542)

(Rest of State)

1WA ©

2/1709 10

211010

. 21/09 2110 21
Group | $28.58 $3030 $32.66
Group 2 24.61 26.12 282)
Group 3 22.11 2349 25.36,

* Welfare 16.0% 160% ' 16.0%
Pension 105% 105% 105%
Apprenticeship  1.0% 1.0% 1.0%"
Annuity 4.00 400 4.00

* Sub 20% 20% 2.0%
Pipeline Tng. s s s
LMCT 00 00 00,

** EPEC 05 05 o5

(% on gross wages)

*(Group 1 take % plus $2.85 for Welfare and $.11 for Sub; Group 2 take % plus $2.84 for Welfare and $.12
for Sub: Group 3 take % plus $2.27 for Welfare; 2/1/{0 Gp 1 take % plus $2.85 for Weland $. 11 for Sub: Gp
2 take % plus $2.84 for Wel and $.12 for Sub; Gp 3 take % plus $2.27 for Wcl) :

. **(Deducted when authorized by employec)

RHODE ISLAND . -

Statewide (Local §7) o : :
11/107 to 2/1/09 o 2/1/10 0
21709 2i/10 211t
g
Group 1 $29.28 $30.67 53293
Group 2 T e 2181 112283 2385t
Group 3 1691 17'88 19.10 !
Welfarc 7.78 3.78 9.78
Pension 592 592 592
Apprenticeship  40° 50 50
Legal 10 10 10
Annuity 325 325 325
LatvMgm Uni. Tr. 50 S0 50
Pipeline Tng. s 75 75
LMCT 00 00 00
* EPEC .05 05' £s

(Administrative dues of $.40 per hour when nulhonzcd by employee )

. (503 PEAF deduction when auttiorized )

*(Deducted when authorized by employee) ' 4
Statewide (Local 470)
L1/1/0710 - 2109 0 Y10t * - [t
. 209 S 208t 2 :
Group 1 $34.14 $35.17 + $3740 <ot
Group 2 2593 2650 23.10
Group 3 1842 1854 1953
Welfare 425 475 475
* Pension 450 500 550
Pipetine Tng. 25 s as
LMCT 00 00 00
** EPEC 05 05 05
App. 00 15 25

*(Efl. 2/1/09 - $4.00 for Group 2; $2.50 for Group 3; Eff 2/1/10 - $4.50 for Group 2; $3.00 for Group 3)
**(Deducted when authorized by employec)
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SOUTH DAKOTA S

Statewide (Local 49) . ..
1171107 to 211090 21100
2109 2i/i0. 2111
Group | $30.71 $31.55 $33.94
Group 2 22735 2313 24.89 f
Group 3 1804 18.04. . 18.45
Welfare (Gp 1&2) 6.45 750 - 7.80
Welfare (Gp 3). 536 669, 7.80 ,
Pension (Gp 1) 5858 6.15 - 6.45
Pension (Gp 2) 460 490 5.20 ,
Pension (Gp 3) 250 250 . 2.80
Pipeline Tng. s a5 5
LMCT 0o - .00 00
* EPEC 05 : 05 05
($.60 Administrative dues deducted when authorized by employee)
*(Deducted when authorized by employee)
v f
" TENNESSEE
Statewide ) . s
Local 369 .
Bedford Gibson Lauderdale
Benton Giles Lawrence ... .- -
Carroll Hardeman Lewis ; .
Cheatham Herdin,, i o, lamcoln i, 2 ’ A
Chester Haywood McNairy
Crockett Henderson Madison
Davidson Henry Marshall
Decatur Hickman Maury
Dickson Houston Montgomery
Dyer Humphreys Moore
Fayette Lake Obion
i1/1/07 to 2109 1o 2/1/10 to
2109 21/10 211
Group | $33.99 $34.72 $37.05
Group 2 26.78 26.05 28.25
Group 3 18.77 17.54 19.18
Welfare 4.65 505 5.15
¢ Pension 400 5.00 5.50
Apprenticeship 25 30 35
Pipeline Tng. 75 .75 75
LMCT 0o .00 00
«» EPEC 05 05 05
(Administrative dues of 2% of gross wages deducted when authorized by employece.)
*(Eff. 2/1/09 $4.00 for Group 2; $3.00 for Group 3)
**(Dy d when authorized by employee)
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Local 917

Anderson Fentress
Bledsoe Franklin
Blouat Grainger
Bradley Greene
Campbell Grundy
Cannon Hamblen
Carter Hamilton
Claiborne Hancock
Clay Hawkins
Cocke Jackson
Coffee Jefferson
Cumberiand Johnson
Dekalb Knox
11/1/07 to
21109
Group | $33.86
Group 2 26.65
Group 3 18.64
Welfare 433
* Pension 435
Apprenticeship 3s
Pipeline Tng. a5
LMCT 00
** EPEC 05

*(Eff. 2/1/09 $4.00 for GmuF 2; $3.00 for Group 3y
**(Deducted when authorized by employec) e

(Administrative dues of 3% of gross wages

Rev. 2/2006

Scott
Sequatchie
Sevier
Smith
Sultivan
Trousdale
Unicoi
Union
Van Buren
Warren
Washington
‘White
2/H10to
21
$38:37 -«
28.68 .
19.60
433
LT s00
35
75
00
05
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TEXAS DU

ZONE 1 (Loca! 178) o .

Anderson Denton Howard . Parmer B
Andrews Delta Hunt . Potter '
Aransas Dickens Hutchison .. Rains Lo
Archer 1y Donley . Irion v.. . Randall co
Armstrong Eastland .y Jack ... - Red River
Bailey Ector - Johnson Roberts
Baylor . Ellis . .- Jones Rockwall .
Bee . Erath W+« .:Kaufman Runncls
Borden ... Fannin L Kent * Rusk
Bosque Fisher ... King .- Scurry
Bowic . Floyd .. Knox .- Shackelford
Briscoc - Foard . ..Lamar 1 Shetby
Brown Franklin . Lamb . Sherman
Callahan Freestone . Limestone . .+ Smith
Camp . . Gaines . Lipscomb .. . Somervell
Carson ‘Garza ; Loving . . Stephens
Cass .1 Glasscock Lubbock .Sterling
Castro -+ Gray Lynn .. t+ . Stonewall
Cherokee © Grayson McCulloch .. Swisher
Childress . Giregg Marion Tarrant
Clay + Hale Martin - . .Taylor
Cochran . Hall .Midland
Coke Hamilton +. . Mitchell
Coleman Hansford Montague
Collin Hardeman Tk
Collingsworth Harrison FARI
Comanche Hantley
Concho Haskell r e
Cooke Hemphill (X
Cottle Henderson b 2
Crosby Hilt n
Dallam Hockley S
Dallas Hocd Palo Pinto S0 Woead?! gy,
Dawson Hopkins Panola’, Yoakum .
Deaf Smith Houston Parker Young -
1W1iRT1w 2180910 21/10 %0
21109 2110 zun .
‘
Group | $33.94 $34.97 $36.80 - e i
Group 2 25.19 2631. . -4 275} . S
Group 3 1823 19.00 2044
Welfare 495 5.10 525
¢ Pension | ¢ 400 500 - 6.00
»** Apprenticeship 30 30-- 30
Pipeline Tng. as 75 75
LMCT 00 00 00 v
** EPEC 05 05 05

{2% Ducs Deduction when authorized by employce.)

*(Eff. 2/1/09 $4.00 for Group 2; S1.85 for Group 3; Eff. 2/1/10 $5.00 for Gmup 2; $2.00 for Group 3)
**Deducted when autharized by cmplqycc)

***(Deduct)
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ZONE 2 (Local 450}

Robertson
Sabinc

San Augustine
San Jacinto
San Patricio
San Saba
Schicicher
St

Sutton
‘Travis
Trinity
Tyler
Uvalde
Victoria
Walker
Waller

* Washington

Webb
‘Wharton
Willacy
Williamson
‘Wilson
Zapata

Zavalla

Angelina Fayette Lampasas
Auwscosa Fort Bend La Salle
Austin Frio ‘Levaca
Bandera Galveston Lee
Bastrop * Gillespie Leon
Bell Goliad Liberty
Bexar Gonzales Live Onk
Blanco Grimes “'Llano
Brazoria Guadalupe -+ McLennan
Brazos Hardin -McMullen
Brooks Harris Mudison
Burleson ‘Hays Mason i
Burnet Hidalgo Matagorda
Caldwell Jackson * Maverick
Calhoun * Jasper Medina
Cameron Jefferson Menard
Chambers Jim Hogg Milam
Colorado Jim Wells Mills
Comal Kames Monigomery
Coryell Kendall Newton
Dewitt Kenedy Nucces
Dimmett Kerr Orange
Duval * Kimble Polk
Edwards Kinney ' !Real
Falls Kieburg Refugio
* e 11107 o 2/1/09 to. '/ 2/1/10to0
2109 w110 - 211
" . <ot ]
Group | ©o v 83404 $38.55 i
Group 2 nid?t 2638 29.80 "ony
Group3 ey i 1847 X 20.82 .
Welfare 1.+ "¢ 480 4.95¢ 495
* Pension © 405 405 . v+ 405 t
Pipeline Tng. 75 as 75 -
IMCT " 00 00 00
** EPEC ' 05 05 05 .
App. 00 50 S50
(Dues Deduction when authorized)
*($2.50 for Group 2; $1.40 for Group 3)
**(Deducted when authorized by employec) -
(3% of gross wages ded d when authorized by employee) ’
Brewster El Puso ' Presidio
Crane Hudspeth Reagan
Crockett Jeff Davies Reeves
Culberson Pecos Terrell
ZONE 3 (Local 953)
11/1/07 10 2/1/09 to 21/10 0
, ZIIIO? 21410 v .
Group 1 $3556 $37.24 +6.5%
Group 2 2769 28.91 TP
Group 3 19.94 20.71
Welfare 3.00 3.00
* Pension 398 448
Apprenticeship 35 35
Pipeltine Tng. 25 NA)
LMCT 00 00
** EPEC 05 05
. ($20 Dues deduction when authorized)
*(Eff. /1009 - $3.14 for Group 2; $1.88 for Group 3)
**(Deducted when authorized by employee)
Rev. 2/2009 A-395
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UTAH e

Statewlde (Loca! 3)

ll/lIO7 to 21/09 10 211010
2109 -t - 2zt 211
Group 1 $30.25 $32.43 +6.5%
Group 2 2490 2671 TP *
Group 3 17.66 19.04'
Weifare 575 575
* Pension 6.14 " 6.14
** Apprenticeship .75 5!
Pipeline Tng. 15 s’ 8
LMCT 00 00
*** EPEC .05 05

¢ (Eff. 21709 - $4.39 for Gmup 2 $3.02 for Gmup b))

*4($.50 for Groups 2 & 3)
***(Deducted when authorized by employee) ;
ir
., VERMONT
Statewide (Local 98) . ) .
11/107 10 2/1/09 10 2110t
2/1/09 21110 - 2
Group | 1'$31.84 " 832,63 $34.18 - c
Group 2 L2262 2295 2387 ‘ : G
Growp3d - TTi 1581 15.81' 1627 e wre b
Welfare 745 . 745
Pension 2280 64 ot 4507}
Apprenticeship 05 ' ¢ - 05 e 05 i
Central Pension 30 30
Annuity 100 - 100 e
Pipeline Tng. a5 as L
LMCT 00 .00 -
¢ EPEC 05 05
(Dues deduction of 2% gross \vngcs ‘deducted when authjorized by employee.)
*(Dx when auth fploy
ZONE 1 (Local 77)
Arlington Fauquicr Loudoun Stafford
Fairfax ' King George Prince William '
11/107 to 2109 to 2110 o
2109 : 2NI0 T i
Group | $36.18 $37.65 . $39.69
Group 2 2742 - 2846 29.50
Group 3 9.4, 1998 ° 2135
Welfare 420 445 4.70
Pension 200" 2287 250 o
Apprenticeship 55" 35 55 ‘
* Annuity a5 1.00 150
Pipcline Tng. s 5 5
LMCT 00 00 00
** EPEC 05 05 . 05

(Administrative dues of $.55 per hour ded, when authorized by employee.)
*(5.50 for Group 3) ”
**(Deducted when zuthorized by cmploy
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ZONE 2 (Local 147) .

(Rest of State)
107 to_« 21109 to Y1010
271/09 21/10 21
Group | $3501 $36.29 $38.02
Group 2 26.64 28.12 30.23
Group 3 19.00 1948 21.12 .
Welfare 315 4.00, 425
* Pension 385 4.50 . 450
Apprenticeship 28 .28 - 28
Pipeline Tng. as a5 5
LMCT 00 00 00..
** EPEC 05 05 05
(Administrative ducs of 2% of gross wages deducted when authorized by empl ,7 )
*($3.10 for Group 2; $2.10 for Group 3) P,
**(Deducted when authorized by employece)
RIS
‘ZONE 1 (Loca 370) B
" .o
Adams Douglas (Part)* Lincoln ‘Walla Walla
Asotin Ferry Okanogan (Part)* Whitman
Benton Franklin . Pend Oreille , Yakima (Part)*®
Chelan (Part)* Garfield - ; Spokane -, < *That Part East of the
Columbia Grant 1+ . Stevens 1, ; 120th Meridian, | ~
- A0 LA v
My 21091g .« M0 10, L
27109 | 210 211 .
: I i
Group | 33362, $3552. $37.40 .
Group 2 27.42. 29.77- 3127 - L e
Group 3 2427 - 25.70 2694 B
Welfare 555- 5.30 540, .
Pension 325 375 4.75
Apprenticeship A7 I | L et
Pipelince Tng. 5 75 LS e e
LMCT 00 00
* EPEC 05 05

*(Deducted when authorized by employee)

‘ZONEZ(LomHOl) o

Clark Klickitat 4 Skamania . Wahkiakum -
Cowlitz ’
111107 1o 21109 to 211160 .
21109 21110 w111
3 o
Group 1 $36.68 $38.43 . $4120° . ‘
. Group 2 3182 3332 3576 |,
Group 3 2690 28.15. 025 . U
Welfare 5.60 . 650 - - 650 .
Pension 4.40 265 265 . L
Ann, 00 150 200 - .
** Vacation 125 00 00. PN
Apprenticeship 30 50 50 .
Pipelinc Org. .10 00 00, . : "
Pipeline Tng. 75 75 s

LMCT o0 L0 L,
* EPEC 0s 05 .05 ) o .

Additional Pay: $.65 to $2.75 per hour in specificd areas and time Starts and smi)s o jlola' site with cmployces
furnishing own transportation.

*(Deducted when authorized by employ

**(Deduct after taxcs)

Rav 2925000 A-237 SUCSS o



ZONE 3 (Locals 612 & 302)

(Rest of state)

11/107 10 21/09 10 2/1/10 o

21109 : 2110 nm .
Group 1 $3492 §36.25 $38.58
Group 2 3008 31.14 33.14
Group 3 25.13 2597 ' 27.63
Welfore 660 ! 705 755
Pension 520 580 ° 6.20
Apprenticeship S8 .60 65
Union Prog. (ded.) 20 °* .20 20
Pipeline Tng. as - 5 as
LMCT 00 00 00
* EPEC 05 08’ 05

Subsistence: $7.00 to $10.00 per day in specified areas and time starts and smps at the job site \vﬂh cmploy-
ccs
fumnishing own rmnsponnuon oo it o "o

*(Deducted when d by !
(2% of gross wages for dues to bc dcduclad)
WEST VIRGINIA ‘
Statewlde (Local 132)
11/107 to 2109 to 2110w
2109 21N0 211)
Group 1 $3030 $32.22 53492
Group 2 2264 2408 26.12
Group 3 1884 1997 2159
Welfare 132 167 807
Pension(Gp 1)  4.00 4.00 4.00
Pension (Gp2) 3.75 375 378
Pension (Gp3) 230 230 230
Apprenticeship 45 45 45
* Annuity 260 2.60 2.60
Pipeline Tng. s 75 5
LMCT 00 00 00
** EPEC 0s 05 05

*(8.89 for Group 2 - no annuity for Group 3)
(ACT deduction $.25 from Gp 1 & 2 when authorized by employee.)
**(Dcducted when authorized by employee)

WISCONSIN
Statewide (Local 139)
117107 to 2109 0 21/10 0
2109 2110 zm

Group 1 $3157 2.7 +6.5%

Group 2 2704 27195 TP
Group 3 24 23.12
Welfare 875 9.00
Pension 700 8.00
Apprenticeship 55 60
Education 08 08
Labor Mgm. .10 .10
Pipeline Tng. a5 5
LMCT 00 00
* EPEC 05 05

( Deduct ducs of 2% of gross.)
*(Deducted when authorized by employee)

Rev. 2/2009 AR338




WYOMING

Statewide (Local 800)
1110710 - 6/1/08 to 21/09 0 21/10to
6/1/08 21109 2o UL
Group | $32.06 $31.99 $33.24 $35.00
Group 2 2385 - 23.78 24,60 . 2651
Group 3 16.45 16.38 20.06 21.72
Welfare 4388 4.95 5.05 5.15
* Pension 525 525 578 6.60
Apprenticeship 70 30 . 1.00 -, 1.30
** Sup. Dues % 3% 3% 3%
Pipeline Tng. s 75 as s
LMCT 00 00 00 00
** EPEC 05 05 05 05

“(ET. 2/1009: Gp 2- $435; Gp 3 - $125)
{Ducs of 3% of gross wages when autharized by employce.) y
**(Deducted when authorized by employec) C e
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OHIO VALLEY AND SOUTHERN STATES REGIONAL OFFICE

Robert E. Richardson, Vice President and Regional Manager

22 Century Blvd., Suite 450

Nashville, Tennessee 37214

Telephone: (615) 885-7196

FAX No.. (615) 885-6765

States of: Alabama, Florida, Georgia, Kentucky, Louisiana, Mississippi,
Ohio, South Carolina, Tennessee, Puerto Rico, the Virgin Islands
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and the Laborers’ International Union of North America, and shall become
effective on work in such areas and on the dates indicated in Appendix “A”.

Q (2) 1n all other States or Zones effective January 1, and June 1,
ach year, the Employer will initially recognize and put into effect highway
construction wages (including welfare, pension and other fringe benefits)
which have been negotiated during the 6-month periods immediately preced-
ing January 1, and June 1, each year, provided copies of such highway con-
struction agreements are furnished to the Association office in Dallas in accor-
.iance with the following provisions and conditions:

(a) The highway construction agreements furnished to the
Association office must be negotiated between a local of the Laborers’
International Union of North America and a recognized Employer’s
Association.

‘ (b) Said highway agreements must be furnished to the

ssociation office on or before January 1 and June | of each year in order to
be recognized; or the Union may notify the Association prior to January 1 and
June 1 of each year that a particular local is still in negotiations, and that
copies of the completed highway agreements will be sent to the Association
office within thirty (30) days after the applicable January 1 or June 1 date.

(c) In the event no current or recognized highway agree-
ments have been furnished to the Association office in accordance with the
provisions of Paragraphs (a) and (b) above, then the last published or recog-
nized wages (including welfare, pension and other fringe benefits) will be
published and recognized until the next applicable January 1 or June 1 date.

(d) After initial recognition on January | or June 1, subse-
quent increases in wages and fringes called for and set out in such local high-
way agreements will be put into effect in accordance with the dates negotiat-
ed locally.

‘ec (e) It is understood that Employer will not be required to

ognize or put into effect any highway construction wages (including wel-
fare, pension, and other fringe benefits) received in the Association office after
January 1, or 30 days after January 1, if applicable, of each year until the fol-
lowing June 1 of that year, nor those received after June 1, or 30 days after
June |, if applicable, of each year until the following January 1.

(f) The parties to this Agreement specifically recognize
that only the wages and fringe benefits from the applicable highway agree-
ments will be recognized for inclusion in this National Pipe Line Agreement.
All other terms and conditions of the National Pipe Line Agreement will
remain in effect for covered work.

‘ (B) The rates to be paid for intermediate classifications shall be as set

ut below and the amount indicated shall be the amount per hour to be paid
over and above the basic wage rate set out in the Appendix to this Agreement,
and is payable only for the days that employee is performing the work covered
by the intermediate classification.

Rev. 12006 409



Buffing MachineMan.................. ... .. 60
Dope Pot Firemen (hot or cold, nonmechanical). . ........... 75
Drllers ... e e e 1.25

FEM SCOPE « oot i it e 2,00 .
*(Laborers entitled to the premium only when a
Laborer is assigned to operate the EM Scope.
Contact PLCA or LIUNA for Guidelines)

Form Builder/Concrete Finisher ......................... 1.00
Hazardous Waste Specialist/Asbestos Abatement .......... . 1.00
(employee must be certified under applicable state
regulations at dispatch) .
*HotDopeMan ............... ..., 75

*(main dope crew only —contact PLCA or LIUNA
for Guidelines)

HotPay ... as
(where employee required to be in the area of
danger and there is the possibility of fire or ‘
explosion because of a cut or weld being made)

Jackhammermen ......... ...ttt 200
Loadersand Tampers. . ..., 1.25
Nozzleman on Sandblasting ............................ 2.00

(sandblasting for Laborers will include all sand-
blasting except that which is done in preparation
of the welding or completing the welding process
which is the jurisdiction of the UA)

Powdermen, Blasters. . .......... ... i, 1.75
Power Saw Operators .. ...........ouieeevnininneennnn. 2.00
Skid Truck (When Laborer assigned on permanent basis) . . . . . 75
Steward .. ... e 1.00
(Steward premium is above his assigned base rate)
Swamper (tractor pipe gangonly) .............. ... i... a5
XL .
WORKERS COMPENSATION COOPERATION

In an effort to enhance the competitive position of the signatory
Employers and to provide greater work opportunities for the members of the
signatory Union, it is hereby agreed that the parties may negotiate and imple-
ment alternative dispute resolution (ADR) procedures to resolve workersy
compensation claims disputes when and where permissible and/or legal. .

Such alternative dispute resolution procedures shall be final and binding
on the parties and shall be made a part of this Agreement to the extent permit-
ted by law.

XIL

TRAINING ,
(A) Training and certification procedures concerning all work an
safety factors involved on the job will be instituted for all laborers by the
Local Union or the Laborers International Union of North America. Union
will work to develop a certification program to show dispatched employees
are trained and qualified to work in the pipeline industry.

Rav 2”000 810



2005-2011 16” AND UNDER ADDENDUM TO THE
NATIONAL PIPE LINE AGREEMENT
BETWEEN THE PIPE LINE CONTRACTORS ASSOCIATION
AND THE LABORERS' INTERNATIONAL UNION
OF NORTH AMERICA

The wage rates, fringes and conditions set out herein will apply in the
states and for the type of work described below through completion of jobs
involving such work where the Laborers' International Union of North
America receives a job notification for work bid or awarded on or after

Qlovember 1, 2005, through January 31,2011 (subject to increases in 2006 and
007 and wage re-openers in the fourth [4th] and fifth [Sth] year of the
Agreement). This Addendum applies only to jobs for which both a
signatory(ies) to the National Pipe Line Agreement and a non-signatory(ies)
are bidding the work. Unless this Addendum is extended by mutual agree-
ment of the parties prior to January 31, 2011, this Addendum shall expire on
‘at date for all jobs not started prior to that date.

A. Stages
Alabama New Mexico
Arizona North Carolina
Arkansas North Dakota
Colorado Oklahoma
Florida South Carolina
Georgia South Dakota
Kansas Tennessee
Louisiana Texas
Mississippi Utah
Nebraska Virginia

Wyoming
B.  Scope of Work

. 16" and under.
C. i

1. Wages and Fringes

a. In all states set out in A. above, the following wage rates and
fringes will apply for work bid on or after November 1, 2006, through
ebruary 1,2011:
General Laborer - Eff. 2/1/09 - $14.33; Eff. 2/1/10 - $15.05
Total Package (minimum $2.00 fringe

deduction)
Steward - $ 1.00 premium above rate
Collection Trust - $ 0.04 deducted
‘ Power Saw - $ 2.00 premium above rate
Per Diem - $ 32.50 per day per diem to be paid for
number of days in work week set out in the
pre-job form.

Rev. 2/209 419



16” Addendum wage increase total package .90 effective November 1,
2006, and November 1, 2007; re;opeper in fourth and fifth year of . |
Agreement.

b.  For 12" and under see 12”7 Addendum below

2. Conditions. l6" Addendum The following condmons will apply for
all states set out in A: above:

a.  Contractor has'the nght to hire 75% of employees direct for all
" states and scope of work set out above.

b.  Intermediate classifications will have a cap of $1.00, except pow.
. saw and steward.

c.  Employees who dfe required to report to the warehouse will
receive four (4) hours show-up pay when no work is provided; if
work is started, emp]oyees will receive pay for actual hours
worked, W|Lh a rmmmum payment of four (4) hours ‘ .

d. . Contmctor may estabhsh an assemb]y pomt/warehquse on the
right-of-way or another location.

e. The pamqs inyglved have agreed that Teamgers driving vehicles

" ., TADSROTHRE CIEWS 10 t.h; qusne will be allowed to work in
Laborers Clasqxﬁcaqpns after ‘:eachm,? xhe;olp_s;te and vice versa
msofar as lhe Laborers are concemed

f. Composnte Crew By mutual agreemqnt com:ractor may establxsh
_ for a project or job a crew or crews known as a composnte > which
- sHall consist of the required crafts in such propértions as are
. ‘respective 1o the type of work to be performed. In performing its
""" work, the compdsite crew shall be allowed relaxation from strict
" ¥ Traft jurisdiction, provided thé émployees from each craft are
,assigned to their craft’s jurisdiction as far as practicable and pos-
- . -sible, but not inconsistent with the provisions of the Addendums
- . .and National Pipe Line Agreement,

20052011 127 AND UNDER ADDENDUM TO THE
NATIONAL PIPE LINE AGREEMENT
BETWEEN THE PIPE LINE CONTRACTORS ASSOCIATION
AND THE LABORERS’ INTERNATIONAL UNION

OF NORTH AMERICA .

The wage rates, fringes and conditions set out hegein will apply in the
States and for the type of work described below through completion of jobs
involving such work where the Laborers’ International Union of North
America receives a job notification for work bid or awarded on or aft
November 1, 2005, through January 31,2011 (subject to increases in 2006
2007 and wage re-openers in the fourth [4th] and fifth- [5th] year of the
Agreement). This Addendum applies only to jobs for, which both a
signatory(ies) to the National Pipe Line Agreemenl and non-signatory(ies) are
bidding the work. Unless this Addéndith id éxtended By miltual "Agreément of
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the ‘parties’ pnor to Ja'luary 152011! this Addendum shall expire on that date
for all jobs not started prior to that date:

A, Siates

‘ Connectict ~'New Hampshire
4« o - Delaware - - ¢ ' New'York (Zones6 13)
DC. “Ohio
. Idaho . .. ..+ . .. .. Pennsylvania (excluding Bucks,
lowa P T Chester, Delaware,
Kentucky ) Momgomery
. Maine © 7 e g Philadelphia
Maryland "%+ colinties only)
Massachuset's, * .- RhedeJsland. :
o . *Michigan . o+ Vermont,
‘B. " ST
. 1. In all states set out inA.,the followmg wage rates and fringes will

.

apply for work bid and iet after Novenoer l 2005 through
January 31, 2011: '

_ Detuct $3.00 from curcent fall base rate plus 1l rnnges In“PL”
o, | stfies 'add per dieri bacK irifo rite! before' dediicting $3.00.
s ' Ca’li'PLt#'HHﬁﬁ’i&ﬂ’%r’ﬁﬂemer{s"“* S
10007 91 F1otgasd ol it
2 Conditions, 12" Addendum The fo]lowmg condmons will apply

Ve fbr Al staiéd sEt out m A O

i R RN RN (

T . recenve‘four @) hours show- up pay, w'hq'rlx p,p'yvork is provid-
o s p oedsif work is started, employees will receive, pay for actual
4 .o . hours worked, with a minimum payment,of.four (4) hours.
<. 5. b, Contrdctor'may establish an' assembly point which will not
" exceed’ 25'miles from living accommodations'and in no
. event will the aséembly*point be on the right-of-way or move
along the right-of-way.

*Michigan — Wages and Fringeg for 12” and Under.Addendum.

Rgte‘“ ‘ . _’ -:~.—‘, . L . ' ‘ TB:B& ‘
. Welfare o " Determined
Pension
-1 Vacation* e ’ . L
w";-: ;o Training as T . R T (L I T
¢ Pipéliie LECET = % . Cw ks iy
K MI LECET B )
..::_:\ ’Annunty e T . RIS O R PR
L LEBPCY - L I T 101 Basw bt
: PACH i w creoLLL R T e e
eV g OF el
"Vacauon and PAC are deducuons from the Ra;e, 0 v e o
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There are special jobs within the scope of work of this Agreement for
which all the wages and conditions contained herein may not be appropriate
due to competition or other reasons. In such cases, adjustments will be made
in accordance with recognized principles agreed to by the parties during neg
tiations. For additional clarification on work to be covered, please contact th
designated representatives of the Pipe Line Contractors Association and the
Laborers’ International Union of North America.

IN WITNESS WHEREOF, the parties hereto have executed these
Addenda (16" and 12”) this 17th day of JANUARY, 2006. .

LABORERS' INTERNATIONAL UNION OF NORTH AMERICA

By:@! ™m, O'ML-'- ‘

Terence M. O’Sullivan,
General President

PIPE LINE CONTRACTORS ASSOCIATION

oy (2 WA

Robert H. Westpflal, President

By: ; W QM?
Y Patrick Tlelborg,MW
& General Counsel
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APPENDIX “A”

ALABAMA (PL)
Statewide
11/1/06 to 111107 to 21109 1o 2/1/10 to
17 21709 2110 211t
* Rate $14.75 $15.10 $15.75 +5%
Welfare 250 2.50 2.65 TP
Pension 135 1.70 185
Training & Safety 25 25 25
Coll. Trust D4 04 .04
Pipeline LECET .10 10 .10
Regional LECET 05 05 05
** PAC 05 05 05

(Dues deductions of 4% of gross wages when authorized by employee +.15 per hour.)
*(Effective 2/1/09 $45.00 per day per diem based on work week.)
.'(PAC deduction of $.05 when authorized by employee.)

Refer to Art. | Paragraph A
Statewide
11/1/07 1o 2/1/09 to 2410 to
2109 2110 2111
* Rate $14.87 $15.85 +5%
Welfare 300 3.00 TP.
Pension 200 200
Training 25 25
Coll. Trust 04 04
Regional LECET 05 05
Pipeline LECET .10 .10
** PAC 05 05
*(Effective 2/1/09 $45.00 per day per diem based on work week.)
.“(PAC deduction of $.05 when suthorized by employee.)
Statewide
11/1/07 1o 2iM9 o 21110 to
2109 2/1/10 21
* Rate $1552 $16.35 +5%
Welfare 240 235 T.P.
Pension 257 2.80
Training 25 25
Coll. Trust 04 04
Regional LECET 05 05
Pipeline LECET .10 10
** PAC 0$ 05

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
."(PAC deduction of $.05 when authorized by employee.)

Rev. 2/2009 A-401



CALIFORNIA (PL) e

ZONE 1
Imperial Los Angeles Riverside Santa Barbara
Inyo " Mono * San Bernadino Ventura
Kem Qrange ' SanLuis Obispe
11/107 to 2109110 2110 to
21109 mio 21111
* Rate 52402 $25 35 ’ +5%
Welfare 4.16 '426" - TP.
Pension 528 \ 525
Vacation 3210 360" '
Truining 63 64
Coll. Trust 04 04
Pipelinc LECET .10 10
** PAC 05 B 05

Subslstence: $30.00 in specified areas and time starts and stops at the job site with employces furnishing

own P ion. In free zone employer will provide p ion and riding time pay one way. (Inyo and
Mono Counties and Trona, $32.00)

Supplemental Dues included in vacation.
*(Effective 2/1/09 $45.00 per day per dncm based on wask week.)

"(PAC deducti ofSOS when d by cmployee.)
ZONE 2(A) .
Alameda Marin " SunMawo:
Contra Costa San Francisco -Santa:Jlarn o,
11107 to Y1109 to 2110 to
2109 2110 vini PRIV
* Rate $24.44 $26.30 +5% oG T
Welfare 554 554 TP,
Pension 4.11 41000
Vacation 228 228 o -
Training 34 34
Coll. Trust D4 - o4 .- “
Annuity 101 ) 101 .
Pipeline LECET .10 .10 n
** PAC 05 05 . f

*(Effective 2/1709 $45.00 per day per diem based on wo-rk week.) .
**(PAC ion of $.05 when authorized by employee.) o

[V

Rev. 2/2009 Ax02




ZONE 2(B)
Alpine Kings
Amador Lake
utte Lassen
averas Madena
olusa Mariposa
Dcl Norte Mendocino
El Dorado Merced
Fresno Modoc
Glenn Monterey
Humbeolt Napa
11/£/07 to
®
* Rate $2332
Welfare 554
Pension 4.11
Vecation | 228
Troining = 34,
Coll. Trust 04
Annuity 101
. Pipeline LECET .10
** PAC 05

Nevada

. Placer
Plumas
Sacramento
San Benito
San Joaquin
Santa Crye
Shasta
Sierra,
Siskiyou

21709 10
21/10

$25.12
554
4.1
228
. 34
04
1.01
.10
05~

Solano
. ,Sonoma
Stanislaus
. Sutter
Tchama
+ Trinity
Tulare
Toulumnae
Yolo
Yuba

2/1/10 10
2111

+5%
T.P.

Subsistence: $19.00 per day in specified areas and time starts and staps at the job site with employccs
furnishing own transportation.

ppl 1 Dues included in Vi
*(Effective 2/1/09 $45.00 per day per diem based on work week.) Ca
**(PAC deduction of $.05 when suthorized by employce.} n

Y nee

ZONE3
San Dicgo County only - N
: ' " +
11/1/07 to 21709 10 2110to - - -
21109 21/10 2z -
* Rate $2422 $25.41 +5%
Welfare 4.16 426 T.P.
Pension 3.65 3385 L
Vacation 220 242
Training 63 64
Coll. Trust 04 N ¥ S T T S
Pipcline LECET .10 .10 - s
*s PAC 05 05

Subsistence: $24.00 per day in specified areas and time starts and stops &t the job sitc with employccs
fumishing own transportation.

Remit dues when authorized.
*(Effective 2/1/09 $45.00 per day per diem based on work week.)

."(PAC deduction of $.05 when authorized by cmployce.)

Rev. 2/2009
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- COLORADOQ {(PL} . -

Statewide
111706 1o 111107 1o 5/1008 to . 2109t 21/10to
11107 5/1/08 2109 2110 21
* Rate $1583 $16.12 ; $15.60 $16.72 +5%
Welfare 4.10 | 4.3 450 450 T.P.
Pension 125, 140, 155 158
Training 30 31, 32 32"
*3 Vacation 60 75 90 90,
Coll. Trust 04 04 04 04,
Nat. H&S 03 03 03 03
Pipeline LECET .10 .10 .10 .10
NW LECET 05 L. 06 e . .. a1
¢ PAC D5 .05 05 .05

(Deduct 45 dues when authorized.)

*(Any increase in fringes to be deducted fran: wages; eff. 2/1/(\9 5451;0 per day per diem based on work week)
*%(Vacation to be added to rate for taxes then deduct)
*+3(PAC deduction of $.05 when authorized by employee)

CONNECTICUT
Statewide ! N -
4/107 to 4/1/08 1o 41709 10 .
4108 471109 4110 '
Rate s$23.01 $23.36 :
Welfare 6.79 739
Pension 38s 38s
Troining 3s 3s
Legal 26 26
Annuity RN 200
LECET 15 A5
Coll. Trust 04 04,
Health & Safety A5 A3,
Pipeline LECET .10 .10
* PAC 05 o5
*(PAC ded: of $.65 when suthorized by employee.)
DELAWARE (PL)
ZONE 1 ZONE2 ZONE3 ZONE | ZONE 2°¢ .. ZONE3
Newcastle  Kent Slussez Newcastle  Kent' ‘Sussez
/10710 /1070 HINTw 21090 2109t 2108 10
21109 21109 209 2/1/10 21110 211710
* Rate $1739 $16.11 .. 81247 | 81761 516.83 $13.48. .
Welfare 3.80 380 3.80 380 380 3.80
Pension 405 405 405 525 468 405
Training 51 S1 51 31 51 Sl ‘
Coll. Trust 04 04 ., 04 04 04 04
Pipeline LECET .10 ac -t o 10 .10 .10
Del LEC 20 . 20 .20 20 .20 20
Ann 300 300 - 300 3.00 -—
**PAC

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
shorized by employce.)

**(PAC ded

of $.05 when

Rev. 2/2009
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(Effective 2/1/09 $45.00 per day per diem based on work week.)

DISTRICT OF COLUMBIA (PL)

. . 1106 to
o . 11
' * Rate $17.90
" Welfare 222
Pension 132
Training 50
Coll. Trust 04
Pipeline LECET 10
Mid-Adantic LECET .15
** PAC 05

111707 to
21/09'

$18.37
252
135 -
50
04
10
15
05

**(PAC deduction of $,05 when authorized by employee.)

FLORIDA (PL)

Statewide

* Rate
Welfare
Pension
Training
Coll. Trust

117107 w0
21109

$16.00
250
226

Pipeline LECET .10
Regional LECET 05

** PAC

o .
*(Effective 2/1/09 $45.00 per day per diem bnsqi' on work week:)

21009 o
21110

s16.77
275
226
25
04

.10

> 05
.05

**(PAC deduction of $.05 when autharized by employee.)

Statewide

* Rate
Welfare
Pension

111707 o

21109

$16.30
260
174

'+ PAC

_.-» Training & Safety 25
. Coll. Trust 04

Pipeline LECET .10
Regional LECE‘I‘ 03

21109 to

2110

$18.95
3.45
150

25

04
10

15
05

2/1/!0 to

2111

)

T.P.

GEORGIA (PL)

21709 w0
2110 A

$16.91
N5
S 200
25

04

10

05

05

21100

LU

[EYANEE

+5%

TP

*(Effective 2/1/09 $35.00 per day per dicm based on work week.) *
."(PAC deduction of $.05 when authorized by employee.)

Rev. 2/2009

HAWAII

Refer to Aticle |, Parngraph A

21/10 10
21N

+5%
T.P.
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ZONE 1

Beneway
Bonner
Boundary

“* Rate
Welfare
Pension
Training
Coll. Trust
*** Credit Union
*** Dues Deduction
Pipeline LECET
NW LECET
ssav pAC

Clearwater
daho*
Kootenai

11/107 to
2109

$22.25
495
2.10
35

04
1.00
15

.10
05

05

IDAHO (PL)

|+ Lowis

2109 to
2110

$23.40

500
230

05

2/l/10to
2un

+5%
TP

*That pan of Idzho County NORTH of Puralie] 46 in the Statre of Idaho.

:Shoshone

**(Any increase in fringes to be deducted from wages. Eff. 2/1009 $45.00 per dny per diem on work week )
#**The Credit Union and Dues Deducnon are included in the above-listed wage rates and are deducted .
from

the employee’s net wages. Dues d when

by

ptoy
**4*(PAC deduction of $.05 when'authorized by cmployee.)
H .
ZONE 2 3 b
Rest of State ) . “ !
11/1/07 ta 2/]/09 to 2/1/10 to
21109 lq R .
l'hll' l h, NRint # ’
* Rate $2293 , N
Welfare 4.40 "
Pension 250 e
Training 25
Coll. Trust 04
Pipeline LECET .10
NW LECET 05
** PAC 05

*(Any i mcrens: ip frmgcs(o bc deducted from wages. Eff. 2/1/09 $45.00 per dny pcr dxcm on work week.)

“(PAC ded:

ZONE 1 (Local 165)
Peoria County

Rate

Welfare

Pension
Annuity
Training
LECET (ded)
Coll. Trust
Nationel LECET
Pipeline LECET
* PAC

' of $.05 when

11/106'to
tosiot

§23.79
585
594
247

60
2
04
0
05

d by employee.)

ILLINOIS

STt 5710810
S/08 - S/1/09
$24.24 . $24.89
605 . 625
684 ' 749
287 322
60 70
22 22
o4 - 04
10 .10
05 05

*(PAC deduction of $.05 when authorized by employee.)

Rev. 2/2009
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5/1009 10
5/1/10

$25.40°
[
8.14
i
20

22

o4

10

05

2




ZONE 2 (Local 44, 100, 397 and 670) e R

Madison St. Clair
&1/07 10 8/1708 10
.- &1/08 8109 - -
‘ * Rate $38.66 §39.91 10 $40.41 B
Training - - ! .
LECET - T
Coll. Trust - -
Pipeline LECET --
** PAC. - -

*(Fringes to be deducted from Rate.)
*%(PAC deduction of $.05 when authorized by employee.)

ONE 3 .
Boone Grundy Lake, .
Cook Kane McHenry o
DyPage Kendall will ,. .
6/1/06 to &1/07 to 61080
6/1/07 6/1/08 6109
Rate 33153 $33.13 $3473
* Welfare 746 - 197 T8t
* Pension 484 568 617
Training 17 o2y B S
LMCC 12 S N 2. f
Coll. Trust D4 04 04
Pipeline LECET .10 .10 .10
Arca LECET 05 05 05 ,
** PAC 05 . 05 05 !

Fringe Escrow  -=n - -t
(2.75% ducs deduction on gross wngcs whcn nurhonzcd b employec) .
*(Boone, Kane, Kendall, McHenry: Wcll‘nn: $720; Pcr\sxon $5.10) . )
**(PAC deduction of $.05 when authorized by employec.) L

Fio

ZONE 4 (Local 393) LT
Bureau LaSalle Putnam '
10/1/04 10 5/1/0S to 5/1/06 10 S/10710 S/1/08 10 5/1/0910 SIlIlO
MRETHYT, L ) 13 501107 © *° 5HM08 - 5/1/09 snno
* Rate $2239 $23.24 $24.46 525.66 526.67 $27.32  +1580
Welfare 5.00 570 6.34 654 6.25 6.75 ™
Pension 450 450 [ 4500 490 540 605
Truining 50 0 & 60 70 80
LECET 12 A2 16 .16 .16 .16
Coll. Trust 04 04 04 04 0] 04
Pipelinc LECET .10 .10 10 .10 10 .10
** PAC 05 . 05 =05 -0 - D5 05 05
Midwest Found. .10 ' 10 A0 .10 .10 .10
*%* Vacation 2.00 (deduct) 2.00 (deduct) 2.00 . 2.50 2.50 250
tessFed LPL. 07 (deduct) 07 07 N 01 -- - ‘
“seeLLC -~ 10 Jo B as 15
*#*» MKT PRES -- .10 .10 A5 20 25
SuppH& W - X -- -— - 54 54
*{Dues deduction 4.5%) . .

**(PAC deduction of $.05 when authorized by employec) .
**¥(Vacation is deducted) o
*ss%(Deduct) .- e

Rev. 2/2009 ‘A407



ZONE 5 (Local 196, 218, 338, 459, 581, 622, 670, 677, 742 and 1084)

Bond Green
Calhoun Jersey
Clinton Mocoupin
8/107 o
8/1/08
* Rate $38.46
Training :
National LECET
Coll. Trust
Pipelinc LECET -
** PAC -

*(Fringes to be deducted from Rate. Macoupin County is Local 338.)

Monroe
Montgomery
Randotph
8/108 1o
87109
$40.31-40.46

**(PAC deduction of $.05 when authorized by cmployee.)

ZONE 6 (Local 159)

Clark Coles Cumberland
Edgar Shelby
5/1/06 to 511107 to
snpo1 5/1/08
Rate ' $24.02 " - $2492
Welfare. 505.. - 505
Pension 533 513
Training 60. .60
Annuity -- 25
Colt. Trust 04 04 .
Pipeline LECET .lq ) .10
LECET 30,0 30,
¢ Vacation 60, 10C,.
«* PAC . 05.: 08,
Dues (ded) 160 165
SATR —vn ——
*(Deduct from net wages) [4

**(PAC deduction of $.05 when authorized by employec )

ZONE 7 {Locsl 309)
Mercer

Rate .

Welfare -~

Pension

Training *

LECET

Coll. Trust
*  Vacation

Pipeline LECET

**  PAC 05
** LocPac

Rock Island
l/lIOS to 171409 to
) 1/1/10
52341 - S23.66
560 - 5.75
490 555
.70 80
67 67
04 04
1.15 1.25 .
.10 .10 i
05 0s
10 .10 i

*(Deduct from net wages)
“*(PAC deduction of $.05 when suthorized by cmployu: 3

(Dues 5% of gross.)

Rev. 2/2009
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Washington ‘
‘
Dougles N
s
5/1/08 to 5/1/09 to
5/109 S/to
$25.56 526.11
5.05 505
598 6.63
70, .80
1.00 1.50
04 '04
10
30 .
1.00 .,
05,
1.80

Coos's L8R




ZONE 8A (Local 231)

Adams

ZONE 8B
Fulton

ZONE 8C
Hancock

" 5/1/06 10
5/107
Rate $20.78
Welfare 530
Pension 603
Training .60
Annuity 1.00
Heatth & Safety 03
LECET 12
1ll. Leg. (deduct) 05
Coll. Trust 04
Pipeline LECET .10
PAC (deducy) 05
MROC (deduct) 08
ILC (deduct) -
(Local 231)
Tazwell
' 5/1/06 to
5/1/07
Rate $24.15
Welfare 530
Pension 603
Troining 60,
Anntity 100 |
Health & Safety 03’
LECET. 16
1li. L&g: 05"
Coll’ Trust 047"
Natibnal LECET -
Pipeftne LECET .10
PAC (deduct) 05
MROC (deduct) 08
McDonough
5/1/06 to
511407
Rate s2124
Welfare 530
Pension 603
Training 60
Annuity 100
Health & Safery 03
LECET 22
1l Leg. (deducr) .05
Coll. Trust 04
Pipeline LECET .10
PAC (deduct) 05
MROC (deduct) 08
ILC (deduct) -

Rev. 2/2009

5/1/07 1o
S/AOB

$21.13
5.80

5/1407 o
51108

$25.10
5.80
653
60
1.00
03
18
05 ‘
04

YRR

10
05

08 -

5/1/07 o
5/1/08

$21.59
5.80
6.5

A-409

S8t .

snos T,

2184 -
30 .

5/108 to
519

$21.38
6.30

S/1/08 10
SN

$26.20
630
7.03

10

100'

03

16 -

05"

04"

10

05

it MEROI

. 5/1/09 10
51710

$21.78
6.55
753
80
1.50
03

12
.10

5/109 to
51110

$26.55
635
733
80
200
03

5/1/09 to
5/1710

$22.24
6.55
753




ZONE 9 (Locals 32, 72T) \

Carroll Jo Daviess Ogle Whiteside
DeKalb Lee Stephenson " Winnebago
5/1/07 to 5/108 to S . ., |
5/1/08 5/1/09 5/1/10
Rate $24.34 (§24.66) $26.55 " $2195 's21.73
Welfare 605(605) 625 . 6.75 675 ’
Pension 6.19(5.73) ' 644 . 709 ° 663 s
Annuity 332 (350) 332 332 400 B
Training 60 (.60) 570 3 80 80 !
LECET A2(12) e a2 A2 B
Coll. Trust 04 (04) 04 . 04 04 )
* Vaeation 105(250) * 1.0 105 280 .
Pipeline LECET .Jo < .10 ' .10 10
** PAC 05 05 * 08 05 05
* MROC 08 t08 04 04
* Warking Dues Local 32 325% 4.00% 400% -
* Working Ducs Local 727 4.5% 45% - 45%
Midwest Reg F.C. .10 .10 20 .10
Supp. H& W - 54 54 54

*(Deduct from net wages.) - it
**(PAC deduction of $.05 when authorized by employee.)

ZONE 10 (Locals 362, 538, 751 and 996) o

Ford " Iroquois *Livingston + *Stark
*Henderson Kankakee -+ -*Marshal] * *Warren
*Henry +, #Knox s *MaLean - ;. *Woodford
T 5050t S/6to wiNY 5/10T0 “8AMBte S/19to
v S/06 kg n 51107 7o $11/09 5/110-
* Rate  $3353-3553 52594 ¥ 52799  $39.12:46.75
Welfare e 654 't 679 - i
Pensiofy 507 " 532 v o
Annuity 3.00 3.00 v b
Training 60 .70 T
LECET .14 .14 i
Coll. Trust ! 04 04 -
Pipeliné LECET .10 .10 o
** PAC AV LI 05 05
*(Contact PLCA for rates/fringes)
**(PAC deduction of $.05 when authorized by employee)
ZONE 11 (Local 1197) -
Clay Effingham - - Jasper Marion Wayne
Crawford Fayette Jefferson Richland White
Edwards Hamifton | | Lawrence Wabash
4107t - 4/1/08 to 4/1009 to ‘
4/1/08 - 4109 - 4/1/10 ) -
Rate $2090 '+ $21.90 - $2245' ¢ -
Welfare 535 - 5457 - 545 :
Pension 373 398" - 463
Training 60 ' 60 ° .80
* Vacation 70 ¢ 70 10 !
Annuity 242 242 297
LECET 30 30 30°
Coll, Trust 04 - 04 047
Pipeline LECET .10 10 10
** PAC 05 05 05
EBOLT - - —-—
Dues (ded) 1.40 150 1.50
LPL (ded) 05 05 05
*(Vacation deducted)

**(PAC deduction of $.05 when autharized by employee.)

Rev. 2/2009 £-:410
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ZONE 12 (Local 773)

Alexander ", Jackson
Franklin ‘ Johnson
Massac
41107 10
4/1/08
Rate $21.10
Welfare 5.35
Pension 373
Training 60
Annuity 242
LECET .30
Coll. Trust 04
Pipeline LECET 10
* Vacation
EBOLT
** PAC
Dues (ded)
LPL (ded)

perry
Pope
Pulaski

. 4/108 to
41109

$22.00
545
398
10
242

L4110

32255
- 545
4.63
.80

297
.30

*(PAC deduction of $.05 when nulhonzed by employee.)

.(Deduc( from net wages)

ZONE 13 (Locals 231 and 477)
Brown *Logan
*Cass .Mason
*Christian *Mcnard
+ 5/1/06 to
¢ b 4511707
* Rate ~'$21.68
3 Welfaro o e 530
Pension 603
Training - 60
LECET 22
Coll. Trust 2]
Pipeline LECET .10
** PAC 05
H&S 03

ZONE 14
'Vermillion (Locat 703)
5/1/07 0
5/1/08
Rate $2426
Welfare 5058 -
Pension 659
* Vacation 100,
Training 80
Coll. Trust 04
LECET 30
Pipeline LECET .10
* PAC 05
Legal 30.
* Dues 155 .
Ann. -
*(deducted) .

Rev. 2/2009

*Morgan
Pike
*Sangamon
5/1/07 o’
i S/IL08 ../
8§22 03

[y

o

03

5/1/08 to
51109 -

52551
505"

A-411

41091 .

5/1/08 w0

5/1009

$2228
6.30

7.03

0
22
04

.10
05
03

5/1/09 o
5/1110
$26.90
505
749

1.00

.80 -

T

3

Saline
Union

Williamson

Schuyler

*Scott

e

o

-5/ 0
s/

$22.68

655
7.53..
80,
2

D4 :‘.-

.10

- 05

oo -03

*(Cass, Christizn, Logan, Mcnard, Morgan, Sangamon, Scott - Local 477 - check PLCA)
**(PAC deduction of $.05 when authorized by employee.)



ZONE 15 (Local 703) N .
Champaign Dewitt ©oPmdt

5/1/07 to 5/1/08 to 5/1/09 o
5/1/08 5109 snno
Rate $24.71 525 95" . $26.9
Welfare 508 - '5.08 5.05
Pension 659 6.34 7.49
Legal e P30 30
Training 60 - * 70 : .80
Annuity -- n.25 25
* Vacation 1.00 - 1.00 - 1.00
Coll. Trust D4 - 04 04
LECET . 30 +.30 30
Pipeline LECET  .10:' - .10 } .10
*+ PAC 05 - 05 05
* Dues 155 1.80 . 1.80
SATP - 06 06
*(Deduct)
**(PAC deduction of $.05 when izded by employee.}

ZONE 16 (Local 159)'

Macon . Mouttrie | l
510710, S/108 to /109 to
5108 ;. 5/1/09 _ S
Rate  * $2492¢ $25.66 $26.11
Welfare 505 - 508 5.05 -
Pension - 513 598 .
Training 60+ ¢ 70 i
Coll. Trust 04 04 .
LECET 30 30, o Ny
Pipeline LECET .10 10 !
Anauity 25 1.00
« PAC 05 05
¢ Vacation 100 1.00

SATP s 06

'(Dcdus(cd) :
Dues check off §1 85

Rev. 2/2009 A12




INDIANA

ZONE 1 ) i
e LaPorte Newton
6/1/04 10 &/1/05 1o 6/1/06 to
6/1/05 6/1//06 G
Rate 520.94 $21.24 52149
Welfare 400 450 5.00
Pension 200 265 3.25
Training 30 35 35
Coll. Trust L] 04 S04
Pipeline LECET .10 .10 10
* PAC 05 05 05
BCRC - -

*(PAC deduction of $.05 when authorized by employcc’.)
3% working dues

ZONE 1A
Jasper Starke
6/1/05 1o 6/1/06 to 6/1/07 to
6/1°06 6/1//07 6/1/08
Rate $i922 $19.22 $1947
Welfare 450 5.00 vs3s
Pension 2.65 325 385
Training 35 . 35 w35
Call. Trust 04 - 04 )
Pipelinc LECET .10 .10 .10
* PAC 05 05 © 05
SAT e ¢ -

#(PAC deduction of $.05 when nuth}mzcd by employec.y
3% working dues

iy

ZONE 2 ,
Crittenden Henderson Union
7/4/03 10 6/1/04 to /1005 to
6/1704 6/1/05 6/1/106
Rate $1921 $19.86 52041
Welfare 3350 4.00 4.50
Pension 185 200 2.5
Training 25 .30 3s
Coll. Trust 04 04 04
Pipelinc LECET 10 .10 10
* PAC 05 05 05

*(PAC deduction of $.05 when authorized by employee.)
3% working dues

ZONE 3
(Rest of Indiana)
6/1/04 10 6/1/05 1o 6/1006 10
6/1/05 &6 6107
Rate $19.17 $19.72 $19.77
Welfare 400 4.50 5.00
Pension 200 245 2.70
Training 30 35 35
National LECET ~- -- -
Coll, Trust 04 o4 04
Pipeline LECET 10 10 .10
* PAC 05 05 05
SAT

*(PAC deduction of $.05 when authorized by employec.)
3% working dues

Rev. 2/2009 A-413

Porter
&/1/07 to 6/1/08 to 6/109 to
6/1/08 6/1109 6/1/10
$21.99 $2249 $2392
528 550 555
3.85 445 . 445
35 3s A0
04 D4 04
.10 .10 .10
.05. 05 05
- 05
6/1/08 to /179 10,
1709 &1/10
$19.72 ‘82115
550 555
4.45 445
35 40
04 04
0. .10
05 05
03
1 B
" Webster (frmﬁ'l(gnn;v:ky)
/1706 10 /107 to 6/1/08 w0
6/1/07 6/1/08. L0
$19.56 519.61 $1951
5.00 525 560
270 330 405
35 3s 35
04 04 04
10 .10 .10
05 05 05
6/1/07 1o 6/1/08 to 6/1/09 to
6/1/08 61109 6/1/10
320.12 52095
550 555
405 430
35 40
o4 04
.10 .10
05 05
- - 03



IOWA (PL except Zone 1) -

ZONE | B R
Scott County .
1/1/08 to 11709 fo
R . V1710
Rate 52341 23.66
Welfure 560" 835 - .
Pension 490 - 555 '
Troining 0. .80
Coll. Trust 04 . 04 .
* Vacation 1.15. . 1.25 e
Pipeline LECET .10 10
LECET 67 67 -
** PAC 0s. .10

*(deduct from net wages) "
**(PAC deduction of $.05 whcn authorized by cmploye: )

(5% dues deduct) PRI
(PLYZONE 2 .
(Rest of State) o .
110716~ 210910 2/1/10t0
2109. 7110 21441 L
* Rate $14.90 SI15.7T7 T +5%
Welfare 520 5.20 TP '
Pension 135 145
Training 35 40 '
Coll. Trust 04 .04
Pipeline LECEF 10
1% PAC.. f
Towa LECEI'

(Dues Deduction when authorized by employee) * -

*(Eff. 2/1/09 $45.00 per day per diem based on work week)

**(PAC deduction of $.10 when au.horizd by egaloyees)
. (5% dues dcducl)

Joo - [ S S

KANSAS (PL excepi Zones 1 & 2)

ZONE 1 (Local 1290)

Atchison Johnson Leavenworth Miami Wyandotte
41707 to 4/1/08 to 4/1/09 1o
41708 4/1/09 410
Rate $22.28 $25.23 $26.03
Welfare 4.75 . 485 . , 505 .
Pension 350 375, . 400 .
Vocation 125 125 150
* Dues Supp. 90 g L s L LID
Training a9k Swideglr Ioo. g
Coll. Trust 04 04 04
Pipeline LECET .10 - 10 10
** PAC 05 - 05 05

(Employer will make withholding deductions from fult amount of wages inc! udmg the $1.25 pr hour for
Vacation: then, the full $1.25 per hour amount for V:mmn will be paid to (hm Tund) :

*(Deduct and remit ducs when nuthorized by employec )
*%(PAC deduction of $.05 when authorized by emplovee.)

Rev. 2/2009



ZONE 2 (Locals 142 & 1250) *

Marshall

Republic
Riley
Salinc
Shawnee
Wabaunsee
Washington

McPherson

Morris

Osage

‘Ontawa

Pottawatomic
Reno

4/1/08 to 4/1/09 o
4109 4/1/10.-
$1425 81455
405 405
1.85.¢ 200
20 20
100 1.00
04 04
10 .10
05 . . . .,08

*(PAC deduction of $.05 when authorized by employec. Dues deduction $.65)

Anderson Franklin
Chasc Geary
Clay Jackson
loud Jefferson
offey Linn
Dickinson Lyon
Douglas Marion
4/1/07 to
4/1/08
Rare $1430
Welfare 400
Pension 1.70
Training BE]
Vacation 1.00
Coll. Trust 04
Pipeline LECET .10
* PAC 05
{PL) ZONE 3 (Local 579 &1290)
Rest of Siate)
117107
21709
* Rate $15.86
Welfare 400
Pension 1.00
Training 20
Cotl. Trust 04
Pipeline LECET .10
** PAC 05

Y1408 o 21/10 0
. 21710 211,
$16.83 '
. 405 TP.
100
20 -
04 .
Jo L i
0s

5% 4

[E
L P

*(Effective 2/1/09 $45.00 per day per diem on work week. '(Counncs of Bmwn Doniphan and Nemaha:
Lo 579: Rate $15.48; Wei. $4.85; Pen. $1.65; Tng. .10; CT 04; PLLEC 0 - .

**(PAC deduction of $.05 when authorized by employce.)

KENTUCKV (PL)

s

sty

[

Statewide (Boone, Kenton & Campbell are in Ohio; Crittenden, Henderson, Union & Webster are in Indiana)

11/1/07
2109
* Rate $1431
Welfare 49% v ry”
Pension ERL
Training 35
Coll. Trust 04
Ky. LECET 18
Pipeline LECET .10
** PAC 05
Reg. LECET 05

(0,-. 520,

2/1/09 to
2110

2/1/10 0
2114
$14.86 +5%

KL

*(Effective 2/1/09 $45.00 per dief per day based on work week.)
**(PAC deduction of $.05 when authorized by cmploycb)

" LOUISIANA (PL):

Statewide
1Y (;O7 lo
21109
& -Rate ~$17.80
Welfare 130
Pension 341
Training 25
Coll. Trust
Regional LECET 05
Pipeline LECET .10
** PAC 05

2/1/09 to
21710

31350

1300 I

382,

25

umo o
211t -

N ~ [ Iy
05
10
05

*(Effective 2/1/09 $45.00 per day per dicm based on work week.)
**(PAC deduction of $.05 when authorized by employee.)

Rev. 2/2009
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MAINE (PL) e

Statewide
11/107 to 209 g
21009 2110
* Rate 1277 | $13.17
Welfare 660, 6.60
Pension 345 4.20
Training 40 A5
Legal a5 20,
Coll. Trust 04 04,
Pipeline LECET .10 10,
NE. LECET 15, as )
Annuity 1.60 . 1.60
NELHSF A5 15
** PAC 05 05
Unified Trust 25 25

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
**(PAC deduction of $.05 when nul.hor)zr.d bv employc-:)

'.“

NE 1 (L T ( )
éﬁvcn (Lo 657) Charles ! .'j' Mumgomcry ‘ Pnncc Georxcs St. Marys
1106 lo”'“'ll/l/07 to” ‘_ animgaT T 2109t
11/1/07 T 41708, oot 2119 ‘:;' 2110
* Rate $17.09 $17.59 $18.52 $18.95
Welfare 325 335 . 3.15
Pension 115 135 155
Training 50 .50 25 i
Coll. Trust 04 04 04
Pipeline LECET 10 .10 0 e
Mid-Atlantic LECET .10 .10 10
** PAC 05 o5
*(Effective 2/1/09 $45.00 per day per dl:m based on work weck., - e
**(PAC deduction of $.05 when by employee) |

(5% dues deduction)
ZONE 2 (Lo 710) i

Caroline Kent Somerset Wiconico
Dorchester Queen Annes Talbot Worchester
11/1/06 to 11/1/07 to 4/1/08 10 21109 to
1111107 4/1/08 2109 21710
* Rate $17.09 $17.59 $18.52 $19.48
Welfare 325 335 315 325
Pension 115 135 .80 85
Training S50 S0 ' 32 32
Coll. Trust 04 04 04 04
Pipeline LECET .10 10 .10 .10
Mid-Atlantic LECET .10 .10 .10 .10
** PAC 05 05 .05 05
*(Effective 2/1/09 $45.00 per day per dlcm based on work wcck )
**(PAC deduction of $.05 when auth by yee) .
(4% ducs deduction)
ZONE 3 (Lo 616) .
Alleghany Garrett Washington . .
1171706 to 11/107 to '4]1/03 to 2109t - 21/10to
11/107 4/1/08 211109 21710 2111
* Rate $19.42 $19.87 $1987 , 82074 $13.79
Welfare 235 252 3457, 338 . 500
Pension 115 135 80 85 508
Training 25 25 47 32 25
Coll. Trust 04 04 .04 04 04
Pipcline LECET 10 .10 .10 10 10
Mid-Atlantic LECET .05 05 05 05 05
** PAC 05 .05 05 05 05
Defined contrib, - - .- 107

*(Effective 2/1/09 $45.00 per day per diem bnsed on work week.)
**(PAC deduction of 5.05 when authorized by employee.)
(4% dues deduction)

Rev. 2/2009 A-416




ZONE 4 (Lo 710}
(Rest of Statc)

1111706 to
1111/07
. * Rate $19.42
Welfare 235
Pension 1.15
Training 25
Coll. Trust 04
Pipeline LECET .10
Mid-Atlantic LECET .05
** PAC 05

*(Effective 2/1/09 $45.00 per day per diem bascd on work week.)
*(PAC deduction of $.05 when authorized by cmploycc)
(4% dues deduction)

ZONE 1

1107l

4/1/08

51987
252
135

25

4/1/08 1o
2/1/09

$19.87

315

a7,

MASSACHUSETTS

21/09 to
21/10

21/10 v
2111
+5%
TP

iddlesex County (Arlmg(on Bclmom Burlmgtcn Cambridge, Everett, Mnidcn Medford, Melrose,

.ﬁ:ﬂnlk County (Boston, Chelsen, Revere, Winthrop, Deer & Nut Islands)

Reading, Somerville, S

Norfolk County (Brooklinc, Dedham, and Mxllon only)

12/1/07 to

6/1/08
Rate X $26.70
Welfare 6.60 .
Pension .. 4.1Q
Annuity ;. 540 .
NELLMCT. A5
Unified Trust 50
Training 45
Legal 20
H & Safery .15
cTr 04
Pipeline LECET 10

* PAC . ns

&8,
61109

$27.80

Dues and LPL of .90 deducted from Rate.
*(PAC deduction of $.05 when authorized by cmploycc )

ZONE 2
Rest of State
121707 10
6/1/08
Rate $25.00
Welfare 6.60
Pension 4.10
Annuity 3.75
NELL-MCT 15
Unified Trust 50
Truining A5
Legal 20
H & Safety 15
cT 04
Pipeline LECET .0
* PAC 05

6/1708 10
6/1/09

$25.85
6.60
435
4.00
15
50
A5
20
REY
04
.10
05

Dues and LPL of .90 dedutfed from Rate.
*(PAC dediiction of $.05 when authorized by employee )

o

Rev. 2/2009
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Statewide
&/1/07 to 6&/1/08 to 6/1/09 10 L.
&/1/08 6/1/09 6/1110 ) o
Rate 292 s2362 $23.22 ‘.
H&W 395 4.45 505
Pension 405 4.30 - '55S '
* Vacation 205 2.25 1.85 e v
Training 35 35 35 . i
Colt. Trust 04 04 - 04 !
Pipeline LECET 10 .10 a0
Ml LECET A7 A7 A4
** PAC 05 05 .05

*(Deduct vacation from Ratc) "
**(PAC deduction of 5.05 when authorized by employce?}

MINNESOTA
ZONE1 - .
Anoka Cook Ttasca Scott St. Louis
Carlton Dakota Lake Sherburme (South of
TS5N)
Carver Hennepin Pine St. Louis Washington
Chisago Isanti Ramsey - (Nortn of T5SN)  Wright
6/1/06 to ‘§1/07 to v. - 6/1/08-t0 &/1/09 10
&1/07 - &/1/08 - 6/109 6/1/10
Rate $25.04 - $26.09 $27.14 $27.67
Welfare 5.60 ‘-85 ! 6.05 ' 635"
Pension 330 T 365 o 350 467 -
* Vacation 1.60 LIS 1 2.@’ . 2.0
Training 21 o200 20 1 7bg
Coll. Trust 04 04 04 04 :
Pipeline LECET. .~ - .« ..oy JEI% | [ K w10, W
MN LECET 05 06 06 . 86 .
** PAC 05 05 R 05

*(Eff 6/1/01, Vacation deducted from rte.)
**(PAC deduction of $.05 when authorized by employee.)

ZONE 2 . .

Rest of State

6/1706 to 6107 to 6/1/08 (o 6/1/09 to

6107 6/1/08 /109 6/1/10
Rate $19.12 $20.74 $21.69 $22.09
Welfare 5.60 ’ 5.5 6.05 635
Pension 300 330 365 455
* Vacation 1.60 1.75 1.90 1.90
Training 21 20 20 20
Coll. Trust 04 ' o ! 04 o
Pipeline LECET 0 10 .10 .10
MN LECET 05 . 06 = 06 . 06
** PAC ©t0s " .05 o .05 05

*(Eff. 6/1/01 Vacation oeducttd {mm mte.) . i
**(PAC deduction of $.05 when authorized by employee.) e

Rev. 2/2009 o 1A-418




MISSISSIPPI (PL)

Statewide (Lo 692) . N
11/107 o 2/1/09 o 21110 1o
21109 2110 YU
* Rate $1550 $16.00 +5%
Welfare 240 255 TR -
Pension 2.64 3.00
Training 25 25 .
Coll. Trust 04 . 04
Regional LECET 05 05
Pipcline LECET .10 .10
** PAC 05 05

(Effective 2/1/09 $45.00 per day per diem based on work week.) ..
*#*(PAC dcduction of $.05 when authorized by employee.)

MISSOURI

ONE 1 (Local 42, 53, 110) o B
t. Louis

* Rate

Welfare
Pension

** Vacation .
Training
Coll. Trust -
Pipeline LECET

wee pAC |

3/1/07 10

= 3/1/08

52628
4.80
4.00
100

53

04,
10
05,

3/1/08 to
309

$26.98
495

05

3109 to
.3/v710

iy

*(Rate includes-Supp. Dues to be deducted when authorized by employee, 35% suppl:mtnul*dus)
**(Deduct vacation from rate.) '
***(PAC deduttion of 5.05 when authorized by employec.)

ZONE 2 (Local 663)
Cass

Rate '+
Welfare
Pension
Training
Vacation

* Dues Supp.
Coll. Trust
Pipeline LECET

**PAC

Clay

4/1/07 to
4/1/08

$24.18
4.75
350

125
2
04
.10
05

4/1/08 w0
4/1109

$25.18
4.85
335
359
1.25
1.00
04

.10

05

Jackson

4/1/09 o
4/1/10

$26.03
505

400

59

150

1.10
!
, 10
. oS
horized by

d when

**(PAC deduction of $.05 when authorized by employce.}

Rev. 2/2009

T A-418

ployee.)

oo

Platte

I

Ray

*(Rate includes Supp. Ducs mbc ded
(Employer will make ions from full amount of wages including the $1.25 per hour for
Vacation; then, the full $1.25 per hour amount for Vacation will be p:ud to,that Fund )

[



ZONE 3 (Local *663 nnd 579)

' Gﬁndy

Andrew . Clinton
Atchison " Daviess * Harrison
Buchanan DeKalb Holt
Caldwell Gentry N Lafayetie
4107 1o 4/1/08 to 4/1/09 1o
4/1/08 41109 4/1/10
Rate $2129 $22.14° $23.09
Welfare 475 485 505
Pension " 270 300 3.00
Vacation - .25 1.15° 115
Training A4 44 . A
** Ducs Supp. 80 90 105
Coll. Trust” 04 04" 04
Pipeline LECET .10 .10 .10
ess pAC 05 05 05

*(Call PLCA for Lo 663)
**(Remit dues when cuthorized by employee.)

{Deduct withholding from wages and vacation then pay full vacation to Fund)

***(PAC deduction of $.05 when suthorized by employec.)
)

ZONE 4 (Locals 319, 663 and 676)

Barry " Dade
Barton Dallas
Bntes Douglns
Benton Greene u
Camden Henry )
Carroll Hickory . - ..
Cedar Jasper
Christian Johnson PonTin
4070
4/1/08 ,
Rate $19.74 .
Weliars 425
Pension 270
Vacation 90
Training 44
* Dues Supp. 85
Coll. Trust 04
Pipcline LECET .10
** PAC 05

*(Remit dues when authorized by employee.)

(Deduct Withholding from Wages and Vacation then pay full Vacation to Fund)

05

**(PAC deduction of £.05 when authorized by employee.)
(.0275% supplemental dues)

ZONE 5 (Locals 660, 718 and 840)
Franklin *Jefferson
5/1/07 1o
5/1/08
* Rate 524.92
Welfare 4.5
Pension 300
Training 53
Coll. Trust 04"
Pipeline LECET .10
** PAC 05

*St. Charles
5HM0B 41 /1D w
oshs Y #1/10
$25.42 $2621
485" 505
350 350
53 54
04 04
10 .10
05 05

Livingston
Merecer
Nodaway
“{aﬂh

* (Jefferson - $25.47; $26 26 ¢ff 5/1/09; St. Charles - $26 59; $27.38 ¢ff. 5/1/09)
**(PAC deduction of $.05 when authorized by employéee.) )

(5% dues deducted)

Rev. 2/2009




ZONE 6 (Locals 110, 424, *660, 662, 718, 840, 916, 955 and 1104)

Adair " “Gasconade Monroe Schuyter
Audrinn Howard *Montgomery .. Scott
ollinger . Howell New Madrid . Scotland
ne Iron Oregon Shannon
utler Knox Osage ' Shelby
Callaway Lewis Pemiscot " Stoddard
Cape Girardeau *Lincoln . Perry * + - 8t Francis
Carter Linn . Phelps - . Ste. Genevieve
Chariton Macon Pike Stoddard
Clark Medison Pulaski Sullivan
Cole Maries Putnzm Texas
Cooper Marion Ralls . *Warren
rawford Miller Randolph *« Washington
nt Mississippi Reynolds Wayne .
Dunklin Moniteau Riplcy
5/1/06 to 5/1/07 o 5/1/08 to 5/1/09 to
511107 5/1/08 S/109. 5/1/10
* Rate 52257 $2297 82397 - 52501
Welfare 465 475 - « 485 ' 5.05-
Pension 320 350 350 3.50
Training 48 53 353 54
Coll. Trust 04 04 04 e 04 .
Pipeline LECEF .10 10« 1o 3 10
** PAC 05 05 05 . 05

*(Lincotn, Montgomery, and Warren) oY
(Remaining Countics: Rate $23.97; $24.76 ¢ff. 5/1/09; Same fringes) - L

**(PAC deduction of $.05 when authorized by employee.} Coe .
(35% dues deduct Lu\coln Mentgomery, Warren; afl other countics 3.5%) -

Statewide (Lo 1636) R : _",; " ~( ) o
Winlw ' = 210910 210w,
2109 © - >0 - 211 "_i' . '
* Rute $1735 $18.42 +5% . A
Welfare 430. 437 TP, "
Pension 145 145 Lo
Training 35 35 L
** Vacation 1.00 1.00 e
Coll. Trust 04 04 ) -
Pipeline LECET .10 .10
NW LECET 05 05
s pAC 05 05 ..
** Dues 30 Jo )
*(Any increasc in fringes to be deducted from wages. FJchnvc 211109 545 00 pcr dny pcr dn:m basod ‘on work
week.) 1
**(Deduct )

***(PAC deduction of $05 when suthorized by employee.)

NEBRASKA (PL)

Statewide .
. 11/1707 to 21109 to UMM
2109 . 211110 um .
* Rate $1445 ¢ $15.18 +5% ..
Welfare 4.00 4.25 TP.¢
Pension 225! 225 .- v
Training 40 AC
Coll. Trust 04 04 o
Pipeline LECET .10 10 e . )
** PAC 10 20 .
Local LECET 05 .10

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
**(PAC deduction of $.10 when authorized by employee.)

Rev. 2/2009 FAX21 S



... .~ NEVADA

ZONE 1 (Loca! 872)

Clark Esmeralda Lincoln ' Nye
71106 10 71107 to 7108 1
07 s 109
* Rate $2227 §23.27 $24.52
Welfare 5.14 5.65. 591
Pension 4.95 512 529
Annuity 129 1.29 1.29
** Vacation 375 382 3.89
Training A4S AS A5
Coll. Trust 04 04, 04
Pipelinc LECET .10 Jo .10 .
NW LECET -— 05 05 «
*** PAC 05 05 05 .o
Zone Pay

Zone 1 (0-30 miles) = Free zone

Zone 2 (30-50 mites) = S1.50 per hour

Zone 3 (over 50 miles) = $3.25 per hour
*(Any increase in fringes to be deducted from wages) .
**(Add 1o base rate, tax, then deduct after taxes)
***(PAC deduction of $.05 when aytharized by employee.)

ZONE 2 )
(Rest of State - Contact PLCA or Union for Location of Area A & B) N
AREAA L \
1071707 10 10/1/08 1o 11109 o -* -
e 10/108° 11109 1071709
Rate 521257 " s22.15""
Welfare 325 335"
Pension 340, 380, .
Training 22 42, :
Coll, Trust 04 04
* Vacation 211 241
Pipeline LECET -.10 - BT}
W NWLECST . 05 . - 05 .
** PAC 0s .05

*(Vacation and Dues included in.rate and are to be deducted) -

AREA B: Wages remain the same as Area A above within 'S0 mile radius of either Carson City or Wadhoc
County Courthouse. $0-150 from Washoe County Co‘unhouse rate increases by $2.00. 150-300 miles the Wage
Rate increases by $3.00; m excess of 300 miles then 54.00 Y

NOTE: When hes daily p i Tk from Reno or Carson City to and from j
site, no travel time, subsistence or remote ared pay shdll bc paid. |

**(PAC deduction of $.05 when authorized bY c\%plbyee )

Rev. 2/2009 ~A-422 L300\ vaR



NEW HAMPSHIRE (PL)

Statewide
11/107 2309 o 2/1/10 to
T 2109 2110 21111
* Rate $12.43 $1283 . +5%
Welfare 6.60 6.60 TP
Pension 4.10 485
Training 40 45 ¢
Legal 15 20
Coll. Trust 04 04
NE Annuity 137 137
Pipeline LECET .10 10
NE LLMCT 1S a5
NELHSF s 15
** PAC 05 05
Unified Trust 25 25

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
**(PAC deduction of §.05 when authorized by employce.) .

($.65 dues deduct) - l
NEW JERSEY
.mlewide .
3/1/06 10 Y1707 0 " 310810 3109 1o
3107 yino8 3109 3110
Rate $25.75 $26.90 $28.00 $29.50
Welfare 700 700 725 .. 150
Pension 3.10 360 . 4.10 425
Defined Contri-
bution Fund 378, 425 . 425, ..
Training 500 41 50 1. S0 0
Vacation 200, ., 2.00‘ 225 .
Health & Safety 05 . 05 . 03,
LECET 20 . 20 20 °
Coll. Trust 04 04 04
Pipeline LECET .10 10 10
* PAC 10 10 30

Additional Overtime: Time and one-half on Saturdays and double time on Sundays - ,'

Additional Holidays and Holiday Pay: ington's Birthday, Presidentiat Election Day, Veterans Day, Memoriai

Day (holiday pay in accordance with provisions of local UTCA Agreement

Partial Pay Day -Show Up Time: In accordance with provisions of focal UTCA Agreement -
Local UTCA Agreement provision conceming Shop Sreward will be applicable

*(PAC deduction of §.35 when ized by cmployee )+ .

‘1 1% dues deduct Lo 172, 2 12% dues deduct Lo 472 ™

NEW MEXICO (PL) ~ -

Statewide
11/1/07 10 2/1709 to 2/i110 o
21709 2110 2int

* Rate $16.14 $17.96 +5%

Welfare 185 3.00 T.P.
Pension 352 155
Training 25 31
Coll. Trust 04 04
Regional LECET 05 05
Pipelinc LECET .10 .10
** PAC 05 05

*(Effective 2/1/09 $45.00 per day per diem based on work week.)
**(PAC deduction of $.05 when authorized by employec.)

Rev. 2/2009 “a-423 :



NEW YORK

ZONE 1 (Local 731)

Bronx Kings . New York ... Queens Richmond

9107 to 7/1/08 to W% . - '
08 : W09 /10 .

Rate $3524 $35.64 $36.64 .

Welfare 10.70 10.86.: - 11.25 R

Pension 844 - 9.94 11.19 . .

NY Annuity 305 328 335 Lo

Coli. Trust 04 . 04 04

Pipeline LECET .10 Jae. .10

NY LECET 10, 10 .10

Training 42 4z 42

* PAC 05 05+ 05

*{PAC deduction of $.05 when

Korized by employee.)

ZONE 1A (Local 1298)

Nassau Suffolk -
Coe €@107t0 7 €108 to e
&1/08 &1/09 v e i
Rate $28.05 $29.30
* Welfare 737 7.56 v
* Pension 597 697 e
** Vacation 200 200"+ . co
** Legal 25 25 - I
NY Annuity 425 4357, . o
* NY Health/Sajety 05 00 e
* NY LECET 19 .10.. !
Coll. Trust 04 04 ° oo T
Pipeline LECET .10 16~ T -
Training 50 50 ) .
*** PAC 05 05
*(Up to 40 hours only.) ’

{Ducs deduction of $1.25 when authorized by cmploycc ) oL
**(Deducted from rate after taxes.) . .
***(PAC deduction of $.05 when authorized by employce)

ZONE 2 (Local 60)

Westchester Putnam ‘
41007 20 4/1/08 to” 4/1/09 to
4108 ' 4109 . 41750
Rate » ' - §30.25 $31.05- $31.95
Welfarc 530 5.70 6.05
Pension 5.10 .. 590 . 6.70
Trairing 30 50 45 !
NY Annuity 400 4.00.. 4.00 ’
NY LECET 10 10 1C
Coll. Trust D4 04 04 o
Pipeline LECET .10 - 10 10 .
* PAC/Leg/Dues  1.02: 1.12° 1.22 e

*(Deduction of dues when nulhor(_z-gd by employce.)

Rev. 2/2009 :A424 Lpheyn Lo



ZONE 3 (Local 754) s

Rockland
. 4/1/06 1o 41107 o 4/1/08 0
ety - 4107 4/1/08 41109

‘ Rate 52855 - $2855 - . $29.90
Welfare 620 770 - - 770

Pension 395 3.95 445

Annuity 200 - 200 °© 200

* Savings 2.10 2.10 - 210

* Ducs 125 125 1.75
NatH& S 05 05 05

Trg. 45 45 45

Coll. Trust 04 04 04

Pipeline LECET .10 107 .10

NY LECET 10 .10 10

** PAC 05 05 05

ORG. FUND 35 35 3s

Loc LECET 10 [ iy

*(Deducted from wage. Dues when authorized by employee.)
**(PAC deduction of $.05 when authorized by employec.)

ZONE 4 (Local 1000) v
'Columbia (Townships of Ancram, Claverack, Clermont, Copake, Galatin, Germantown, Greenport, Hillside,
Hudson, Livingston, Philmont and Taconic)

Dutchess . )
5/1/07 o 5/1/08 o - . B
5/1/08 5/1/09
Rate $2631 $2731 -
Welfare 6.65 695 -
Pension 5.60 630" - T .
Training 45 355 h ‘
NY LECET .10 100 r .
Coll. Trust 04 04 T DT
* Vacation 1.70 170 . W -
Pipeline LECET .10 10 : PO
Annuity 335 375 ) "
** PAC 05 05 .
*{Vacation and dues deducted from rate.) e e

**(PAC deductionof $.05 when authorized by employec.) ' ERER A
ZONE SA (Local 17)

Delaware ,
Green (Township of Catskill)
Orange Sullivan Ulster i
‘ 71706 to HIDT Mo8e 1 V09t
w107 08 709 TN
Rate $28.65 52950 . $3060 $31.60
Welfare 450 - 465" 520 - 5.65
Pension 550 555" 6.00 630
Training 105 105 125 130
NY LECET 40 40 50 S0 -
Colt. Trust 04 04 54 cr04
Pipeline LECET .10 0 o 10
Annuity 300" 328 335 S330
Supp. Uncmploy. 70 0 - a0 con 70
* PAC 10 15 P R
Vac/Dues (deduct) 1.40 155 155

*(PAC deduction of $.15 when authorized by employce.)

Rev. 2/2009 A:425 n



ZONE 5B (Local 17)

Chenango (Townships of Shebumne, Columbus, N
Otsego -
7107 to
7/1/08
Rate $23.60°
Welfare . 7
Pension 58S
Truining 30
NY LECET 40
Coll. Trust 04
Pipeline LECET .10
Annuity 325
Supp. Unemploy. 75
Vac/Working Dues (deduct) a5
* PAC 1.30

*(PAC deduction of $.15 when authorized by employee.)

ZONE 6 (Local 210)
Erie

ew Bedin). |

7108 to '

71109 to
me9 mno

" $24.70 $25.70
520 5.65
6.00 6.30

50 55

50 50

04 04

.10 .10

335 310

70 .70

A5 135

135 1S

/107 1o 7/1/08 1o
7108 771/09
Rate $24.96 $25.31
Welfare 941 9.77
Pension 426 500
Training 58 58 .
Ann. 150 150
Coll. Trust 04 0 e o
Pipelinc LECET .10 KT '
NY LECET 10 A0k K
* PAC .10 057", e
*(PAC deduction of $.05 when authorized by employec:)
ZONE 7 (Local 7) '
Broome, Tioga (except for Townships of Spencer and Candor)
Chenango (except for Townships of New Berlin, Columbus and Sherbum)
Delaware (Townships of Sidney, Masonville, Walton, Depasit, Hi k znd Colch 7“
/104 10 1106 to 7107 1 LA T
1106 /07 7108 7109
Rate $19.05 $21.09 $22.32 - 82331
Welfare 330 . 3.65 3.80 4.15
Pension 4.10 4.65 4.80 520
Ann. 135 200 200 245
Truining 75 s .85 50
NY LECET A0 45 - 45 03
Coll. Trust 04 04 04 04
Pipeline LECET .10 A0 107 )
* PAC 05 05, 05 123
Reg. Health/Safety 05 | - - 05
*(PAC deduction of $.05 when autharized by employee J . L
Dues 5% (deducted) 1 .
g " ,
Rev. 2/2009 ‘A-426
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ZONE 7A (Local 35)
Herkimer, Oneida (Townships of Sangerfield, West Winfield, Bridgewater, Marshali, Puris, New Hartford,
Whitestown, Marcy, Trenton, Decrficld, Forestpont, Kirkland and Remsen)
ontgomery (Townships of St. Johnsville, Minden, Cinajoharie, Palatine and Root)
qﬂmn (Townships of Stratford, Oppcnhcun Caroga and Ephrata)
adison, Oncida“('l‘ownships of Florence, Camden, Annsville, Lee, Ava, Boonville, Western Steuben,

Vienna, . . -
Rome, Floyd, Westmoreland, Vernoz, August, and Vercna)
Hamilton . . .
N0 o 71708 10°
711108 N109
Rate 52265 $23.35 -
Welfore 6.01 6.15.
Pension 528 5.88
Truining 35 S0
NY LECET 15 A5 N '
Coll. Trust 04 04
Pipeline LECET .10 .10
* PAC 05 05
Ann. 95 1.11
.(PAC deduction of $.05 when ployec.) ‘
ZONE 7B (Local 633)
Onondaga
107 to 108t
/108 n
Rate $2197 52246,
Welfare 445 470, w
Pension 520 570, ™ v‘.
Training 60 60." " ,
Annuity 200 2.00 s
NY LECET A5 s t
Coll. Trust 04 04
Health & Safety 05 .05
Pipelinc LECET .10 10
* PAC 05 05

*(PAC deduction of $.05 when authorized by employce) . |

Dues deduct 6%
ZONE 7C (Local 186) :
Clinton Essex ‘Warren
: 707 10 0810 71509 10
" 7/1/08 e 3131110
Rate 2182 $22.24 $22.24
Welfare 570 625, 625 :
Pension 540 6.05. , 753
Training 60 60 | 60 -
NY LECET .10 A0, 10, R
Coll. Trust 04 04 04 ]
Health & Safety 05 05 05
Pipeline LECET .10 .10 .10
* PAC 05 05 - v 05
Dues Deduct 203 206 206

*(PAC deduction of $.05 when authorized by employec.)

Rev. 2/2009



ZONE 7D (Local 633) . L

Oswego L, . 1

MNN7 o . U108 to
71/08 711509

Rate $21.97 $22.46-

Welfare 445 470

Pension 6.95 7.45

Training 50 .50

Annuity 40 40

NY LECET .10 .10 X

Coll. Trust 04 04,

Health & Safety 05 05

Pipclinc LECET .10 10 .

* PAC 05 05

*(PAC deduction of $.05 when authorized by employee.)
Dues deduct 7% .

ZONE 7E (l.ocal 322)

Franklin Jefferson Lewis St. Lawrence
71107 1o 7/1/08 to
7/1/08 71109
Rate N $21.77 ©oos2203 - - ¢ '
Welfare 475 490 :
Pension 555 . 655 oo
Training 40 o4 : .
NY LECET 40 .10
Coll. Trust 04 04 "
Health & Safety 05 05 «.
Pipeline LECET .10 10 .
* PAC 05 .08, B
Defined Contribution 125 125
*(PAC deduction of $.05 when ized by employee.)
Ducs deduct 7% .
Lot
ZONE 7F (Local 589) .
Contand Schuyler (Townships of Catherine and Odyessa) Tompkins
Tioga (Townships of Spencer and Candor) e
71/07 to 7/1/08 to
7/1/08 09
Rate $21.87 $22.96
Welfare 360 3.60
Pension 485 5.00
Training 30 50
Defined Contribution 3.45 3ss
LECET .10 03
Coll. Trust 04 04
Health & Safety 05 07
Pipeline LECET .10 10

* PAC 05 05

*(PAC deduction of $.05 when authorized by employes.)
Dues deduct 5%
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ZONE 8A (Locals 157)

Albany (Town of Fulton
Colonie)} Montgomery
Colombia Rensselacer (See 8B)
1707 to
7/1/08
Rate $22.99
Pension 540
Welfare 4.75
Training 40
Annuity 135
NY LECET .05
Coll. Trust 04
National LECET -.-
Pipeline LECET .10
* PAC 05
NY H&S 05

Saratoga

Schenectady
Schoharic

7/1/08-to
M09 7

$23.74
5.65°
550
40
175
05

o

10

05

03

*(PAC deduction of $.05 when authorized by employec.}

Ducs deduct 4%
ZONE 8B (Local 190)

Albany (cxcept Town of Colonic)
Columbia (Townships of Stuyvesant, Stockport, Kundcrhook New Lebanon, Canaan, Ghent, Chatham,

Washington

Austertitz)
Gmcn (except Catskill Township) .
(T hips of North Greenbush, East G L Scholach Nassau, Steph
Rensselaer) ,
71007 to 71708 to
7/1/08 19 " -
Rate $22.69 $23.19 : !
Welfare 4.10 485’ o
Pension 6.85 738 Lot
Training 65 65
NY LECET .10 B\ T v )
Coll. Trust 04 04
Pipeline LECET .10 10
* PAC 05 05 -t
4 & mer Ann. 1.00 100

*(PAC deduction of $.05 when authorized by employee.)

ZONE 9 (Local 91)
Niagara

M7 o
7/1/08
Rate $23.67
Welfare 10.89
Pension "1
Training 35
NY Safety 05
Colt. Trust 04
Pipeline LECET .10
NY LECET .10
* PAC .15

71708 10
109
52392
11.14
10.77

*(PAC deduction of S.15 when authorized by employec.)

Dues 9% (deduct)

Rev. 2/2009
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ZONE 10 (Local 435)

Genessee Ontario ips of Victor, Farmington, East Bloomfield West fi Id,,
Livingston Rlchmond Bristo! and Canadice) !
Monroe Wayne (Townshnps of Ontario, Witlinmson, Sodus, Walworth, Marion,
Orleans Macedon and Poalmyra) Wyoming
7/1/06 to U107 10 7/1/08 10
mMn1 71/08 7109 Lo
Rate $23.12 $24.12 52507 Y
Welfare 454 4.79 504 o
Pension 243 243 268 o
Training 45 53 53 -
Annuity 325 325 325 . “
NY LECET 103 1.18 1.29 h
Coll. Trust 04 04 04 '
Pipeline LECET .10 .10 Coe A
* PAC 10 .10 .10
Med. Ann. - S0 S0
RH&S - -- 05
*(PAC deduction of $.10 when authorized by employee.) ,
Dues 7% (ceduct) 3 A . - S
. toi Al - ' T e
ZONE 11A (Local 621) R
Altegany Canarnngus

Chataugua (Townships French Creek, Clymer, Harmony/North Harmony, Busti, Kiantone, Carrolk, Mina,
Sherman, Ellicott, Poland, Jamestown, Gerry, Chataugua, Ellington, Ellery and Stockton)

/107 10} /08 to 7109 10

7108 71109 /110
Rate 52140 $2200 $22.74
Welfare 485 5.10 520 .
Pension 389, 4.44 . soom n . )
Training A5, 50,/ 3550, o
NY LI:CETIH&S 204, 0., Jd0. 0
Coll. Trust 04 7 04 04° .
Health /Safety 05~ 05 05 R
Pipeline LECET .10 do oo 0 T

* PAC 05 0s

Money Purchase 3.00 3.00
*(PAC deduction of $.05 when authorized by employee.)
Ducs 6% (deduct)
ZONE ns (local 621 and 680)

(T ps Ripley, Westfield, Portland, Pomfret, Dunkirk, Sheridzn, Hanover, Villenova,
Arkwnghl Cherry Cmck and Chartotte)

7107 to 7/1/08 to 7/109 o

7108 7/09 Mo
Rate $2195 $22.95 $23.69"
Welfare 4385 5.10 5.20
Pension 389 4.44 5.00
Training 45 50 55
NY LECET .10 .10 J0
Coll. Trust 04 04 04
Health /Safety 05 05 05 ¢ "
Pipeline LECET IO .10 .10

* PAC . 05 95,

Money Purchase Jl)O' Vo 300 - 0 T 500

*(PAC deduction of $.05 when authorized by employee.)

Ducs 6% (deduct)

Rev. 2/2009




ZONE 12 (Local 1358)
Chemung

‘ Rate
Welfare

Pension
Ann
Training

Schuylcr (cxcept Townshlps of Cnmcnnc nnd Odycsu)

., 2%1/08 w0
1709
32173
420
621
225
50

NY LECET/H&S .10
o4 -

Coll. Trust

Pipeline LECET .10

* PAC

05

(PAC dcduction of $.05 when authorized by cmploycu )

.Dm: 5% (deduct)

ZONE 13 (Locals 435)
Senccn

Yates

PR

Stucben

Ontario (Townships of South Bristol, Conandaigua, Manchester, Hopcwcll Sencca, Gorham, Phelps, Naples,
and Geneva) Wayne (Townships of Arcadia, Lyons, Galen, Savannah, Huron, Rose, Wolcott, and Bullcr)

71506 to 7107 o 1108 10
. 7107 7/1/08 08
Rare $2500°¢ 0t '$25.80 182507
Welfare 4.65 ! 4.80 <504
Pension 375 4.0 . 2.68
Training 35 35 53
NY LECET 15 .15 129
Coll. Trust 04 04 04
Dues Assessment 7% ' 7% 7%,
Pipeline LECET 10, 10 .
* pAC .05' J ol ,
Annuity 160, 325 oo
RH&S 05
Med. Ann. so.. :
“(PAC deduction of $05 when suthorized by :mployce) e,
ZONE 14 (Locals 633) ’
Cayuga N
7/1/08 to
71109 . .
Rate $25.15 .
Welfare =~ ' 470 ° T s
Pension 570 e P
Training 60
. NY LECET A5
Coll. Trust 04

* Dues Assessment 6%,
Pipeline LECET .10 E

* PAC 05. v '
Annuity 200
RH&S 05 .

{Deducted when authorized by :mplnync)

NohTH CAROLINA(PL) B

Statewide :
1171707 1o 21/09 10 2/1/10 to
2109 2110 2114
* Rate $16.09 $i16.14 +5%
Welfare 2.00 3.00 330 TP
Pension 100 1.65
Training 50 50
Coll. Trust 04 04
Pipeline LECET 10 10
Mid-Adantic LECET .10 10
«* PAC 05 05

*(Effective 2/1/09 $45 .00 per day per diem based on work week.)
**(PAC deduction of $.05 when authorized by employee.)
Union dues deduct 4% +.15 per hr.

Rev. 2/2009 ‘A3



NORTH DAXOTA

Statewide YR
/407 to 2/1/09 1o, 2/1/10 to
21109 2110 ) &/1/10
Rate $12.74 1907 . $21.69 ..
Wellare 575 6.05 6.05
Pension 250 235" - 365
** Vacation - 1.90 90
Training 20 . 20 20
Coll. Trust 04 04 04
Pipeline LECET .10 10! 10
LECET 06, 06 06
*%¢ PAC 0s5° 05 .05 .
*(Effective 6/1/09 $42.50 per day per diem based on work week.)
**(Deducted from raze)

**%(PAC deduction of $.05 when suthorized by cmploycc )
Dues 4% (deduct)_

OHIO (PL) .. ... . :
Statewide (Boone, Kenton & Campbell from Kentucky)
11/1/06 10 117107 to 2/109 10
17107 2109 2110 N
* Rate Tos2m 52349 82427 .
Welfare 440 4.40 480
Pension | 200 R 250" 7
Training” =, .10 15 15
Coll. Trust . °, D04 ) 04
Tri-Furid LECET 03 ops 05 - '
Pipeline LECET .10 BT R
** PAC 05 05 05 -

* (Effective 2/1/09 $45.00 per day rr dlrm based on wark weck )
**(PAC deduction’ of $.05 when numonzed by employee )

o OKLAHOMA (PL) o
Statewide i o L
1171707 to 21109 10 21100 u'loe
21109 21/10 2um - . o
* Rate * $16.14 $16.65 +5% et
Welfdre 185 1.85 T.P.
Pension 250 3.00
Coll. Trust 04 04 - s
Regional LECET 05 05 . foet [
Tmg. 25 25 <o
Pipeline LECET .10 .10
** PAC 0s 05
*(Effective 2/1/09 $450C per day per dlcm based on work week.) .
**(PAC ion of $.05 when authori by ployée.) '
Dues 4% +.10 per hr. Co - ¢
Statewide Lo . R .
€107 to 108 to’ ' o
&/1/08 M9 '
* Rate s2392’ " s2466 ' e
Welfare 5.00 5.0 - '
Pension 545 = 545 -« R \:
Training SS A

** Ducs Deduction 95
National LECET --"
Coll. Trust 04
Pipeline LECET .10+
NW LECET 07
**x PAC 05 §
*(Any increase in fringes to be deducted from wngcs)
**(Dues Deduction and Credit Union are incuded in the rate and are to-9c ded xcted vhey m.lhon.m( ‘chmp‘oyae)
**%((PAC deduction of $.05 when authorized by employee.)

Rev. 2/2009 LA~432 T
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ZONE 1
Bucks Chester
8/1104 10
11105
Rate $1650 ,
Welfare 476
Pension 933.
Training A7
* Legal 30
LECET 1 --
Coll. Trust 04
Pipeline LECET .10
Mid-Ad. LECET 05
** PAC 05
Annuity
RH&S

*(Legal contribution of $.30 is inctuded in rte.) ..
**(PAC deduction when authorized by employee.) )

(50 MOB between 5/1/02 to 5/1/03

ONE 2
'Allegheny

Clarion
Armstrong Clearfield
Beaver *Clinton
*Bedford *Crawford
Blair Elk
Butler Eric
Cambria Fayette
*Cameron *Forest ‘
*Centre
1107 o
1/1/08
Rate $2 .80
Welfare 730
Pension 358
Training & Safety .25
Coll. Trust o4
Health & Safety 07

Pipeline LECET .10+

** PAC

*(Deduct .10 from Rate)

**(PAC deduction of $.05 when authorized by employee.)

Dues 4.9% (deduct)
ZONE 3
Adams Lach
Berks Lancaster
Bradford Lebanon
Carbon Lehigh
Columbia Luzerne
Cumberland Lycoming
Dauphin Monroe
Juniatz
6/107 1o
6/1/08
Rate $1838
Welfare 5.74
Pension 375
Truining -
Colt. Trust 04

Pipeline LECET .10
Mid-Al. LECET 04
PAC s

PENNSYLVANIA

Delaware ' gomery F
11/105 to 5/1/06 to 5/i07 w0 5/1/08 to
5/106 - SNRT 5108 511109

$2155 $2305 . $23.80 $24.95

4.76 626 726 801
933 583, 1058 10.58
76 76 .76 .76
30 30 30 30
-- 23 23, 23
04 04, 04 04
10 10 10 10
05 ¢ —& -- -
05 30 30 30
- ' 4.60 -- -
A2 12 A2
*Franklin Meroer
*Fulton *Mifflin
Gireene *Potter
*Huntingdon Somersct
Indiana Venango
*Jefferson Warrepn
Lawrence Washingtan
McKean e Wesimorcland
N L
. 1/1/’:1
523 75
845
478 ,
25 '
04
07
.10
05
.
"

. Montour, . ., Sulliven oo,
Narthampton - . 4+ Susquchanna
Northumberiand Tioga

~ .-Pcrry Union

- "Pike =L Wayne
Schuykill Wyoming
Snyder . York

&/1/08 10 sNmdto. ; .
SIS 510
$19.18 $19.7%
594 639 -
4.10 435 -
A5 25 i
04 04 -
10 10 B
b4 04 .
05 05 &

*(PAC deduction of $.05 when authorized by. cmploycc )y - - N

Ducs 4% (deduct) B i
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'RHORE:ISLAND

Statewide
1230710 12108 to el
1271708, . 6/1709 o .
Rate $24.40 $25.25 :
Welfare 7.15 .- 7.90
Pension 4.60 460 , -
Training 40 40
Legal 05 o
NE Annuity 305 3.05 : b -
NE LECET 15 as -
Coll. Trust 04 04 ,:
NELABH& S 15 .15
Pipeline LECET .10 10
* PAC 05 o5 L
*(PAC deduction of $.05 when authorized by employee .
SOUTH CAROLINA (PL
Statewide . oy e ( )
WNRT - U9 i 210w
21109 21/10 21711
* Rate $1630 $16.91 +5%
Weifare 2600 1 2.7¢ T:P.
Pension 174 0+ - 200 - -
Training & Safety 25 . 25
Coll. Trust 04 04
Pipeline LECET .10 0
Regional LECET 05 05 .
*s PAC 05 05:

A1)
*(Efl. 2/1/09 $45 .00 per day per diem based on work week ) . N
**(PAC deduction of $.05 when authorized by employce.) ..

Dues 5% (deduct) +.20 per hr. L b e pre et .
AL IR oy . o
SOUTH DAKOTA (PL)
Statewide
11/1/07 to Y19t 210t
21109 uind-- b, 2m
* Rate $1438 $15.26 +5%
Welfare 520 520 T.P. [
Pension 1.10 120 .., _
Troining 40 | ¢ 40
Coll. Trust 04 04
Pipeline LECET .10 .10
** PAC 10 10
Local LECET 45 20 .
*(Effective 2/1/09 $45.00 per day per diem based on work week.) :
**(PAC deduction of $.10 when authorized by emplcyee.) . R
Dues 5% (deduct) o -
" .
. .
1,
e REIE
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TENNESSEE (PL)

Statewide
11/107 w0
21009
* Rate $16.45
Welfare 260
Pension 175
Training & Safety 25
Coll. Trust 04

Pipeline LECET .10
Regional LECET .05
** PAC 05

2/1/09 to
21/10

$17.07
275
200
25

04

40

05

05

.‘(l—.ﬂ' 2/1/09 $45.00 per day per diem based on work week.)
**(PAC deduction of $.05 when authorized by cmploycc )

Dues 4% (deduct) +.15 per hr,

"
s

‘memae

117107 to
21109
* Rate $16.14
Welfare 185
Pension 230
Coil. Trust 04
‘Trng. 25

Reg. LECET 05
Pipeline LECET .10
** PAC 05

21109 1o
2110
$16.65
1.85
3.00
04
25
05
degg i

L0s e

S 2110w '
211
+5%
TP. '

- TEXAS (PL) .

2/1/10to.
21111

+5%
TP

o N e

*(Effective 2/1/09 $45.00 per dny per diem based on work weck.)
**(PAC deduction of $.05 when autherized by em;}lp);ce,)—. T ey
- - Bl & -~ J N

anumoed e e gl

o0
UTAH (PL)
Statewide (Lo 295)
11/107 to 2/1/09 o 2/1/10 o
21109 2110 2un
* Rate $17.61 $1826 +5% .. R
Welfare 2.70 300 TP o
Pension 1.85 2.00. )
Training 35 35
** Vacation 100 400 " '
** Admin Due 3% of gross 3% of gross et .
Coll. Trust fi73 04
Pipeline LECET .10 .10
NW LECET 05 05
*** PAC 05 05
"(Any increase in fringes to be deducted from wages. Effective 2/1/09 $45.00 per day per diem based on work
week.)

**(Vacation and Admi Fund are included in rate and should be deducted from rate after taxes.)
**%(PAC deduction of $.05 when authorized by employee.)
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Statewide
1107w
U109
* Rate slase .
Welfare 6.60
Pension 345
Training 407
Legal 15
Coll. Trust 04
Pipeline LECET .10
NE Annuity 130
NELLMCT A5
NELHSF 15
** PAC 05
Dues (ded) 65

2110910
241110
$15.00.
6.60
420
45
20°
04

. 2/1/10 t0

LLoam
+5%
T.P.

10"

1.30

*(Effective 11/1/05 $42 50 per day per diem based on work week.)
**(PAC deduction of $.05 when nulhnn{zd by cmployec )

: VIRGINIA (PL)
Zone 1-(Local 11) .. . .
Arlington Fairfox King ond Queen Pnge
Caroline Fauquier King William' Prince William
Clarke Frederick Loudoun Rappahannock
Culpepper Greene Madi; Richmond
Essex King George Orange Rockinghom
17107 to 2178910, . o
71 S IR
woOne PRNCRSTE fin e
* Rate $16.53 $17.48- T S
Welfare 325 325 - .
Pension 125 . 1.6} -
Training 50 25
Coll. Trust 04 04
Pipeline LECET .10 19
Mid-Atl. LECET 20 20,
** PAC 05 05

*(Effective 2/1/09 $45.00 per day per diem based on work week.)

S,hc;nndom i

Spotsylvania
Stafford
Warren
Westmorcland

**(PAC deduction of $.05 when authorized by employcc ) .
Union dues deduct 5% gross +.10 per hr. o

Zone 2 (Locals 351 and 980)°
(Rest of State) . .
111007 1o 21108 to 211010
. 2/|I()9 2/1/]0 ".. 2nm
* Rate $16.53 Sl659 +5%
Welfare 325 360 - TP
Pension 1.10 1.75
Truining 60 50
Coll. Trust 04 o4
Pipeline LECET .10 10
Mid-Atl. LECET 25 25
*« pPAC 05 05

*(Effective 2/1/09 $45 00 per day per dicm based on work week )

*#(PAC deduction of $.05 when authorized by employec.)
Union dues deduct 4% gross +.15 per hr.

Rev. 2/2009 . A436
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WASHINGTON: (PL except Zones 3 & 4)

{PL) Zone 1 - Eastern

dams, Asotin, Benton, Columb:a, Ferry, Franklin, Garficld, Grant, Lincoln, Okanogan, Pend, Spokane,
tevens, Walla Walla, Whitman, and Douglas County (East of the 120 Meridan)

11/1/07 10 21/09 10 2110w
21109 21/10 2
* Rate 52168 s22381 +5%
Welfare 495 5.00 TP
Pension 2.10 230 -
Training s 40
** Credit Union 100 1.00 .
** Dues Deduction .75 as .
Nationa! LECET -- --
Coll. Trust 04 04
Pipeline LECET .10 .10,
NW LECET 05 05
*** PAC 05 ' 05

*(Any increase in fringes to be deducted from wages. Effective 2/1/09 545m per day per diem based on work
week.) .

.;:I‘he Credit Union and Dues Deductions nmmcludcd in t.h' nbovc‘hst:d wage ritcs ang arc deducted from

he employee's net wages. Dues Deduction when authorized by employee.

ne Pay: $7.00 to $10.00 per day in spemﬁcd areas and time starts and stops at the job sitc with employees
furnishing own-transponation.

***PAC dodummrcf $.05 when auﬂmnzod by :mplo;et)

(PL) Zone 2 - Cenirn)
Chelaw, Kittitas, Yakima, and Douglas County (west og‘ the 120 Meridan)

11/1/07 0 21709 to 2111010
2109 2110, - 21m
* Rate 52087 $22.10 - +5% I
Welfare 495 5.00 TP '
Pension 290 300 ‘ A
Training 35 40 ‘ CET
** Credit Union 1.00 1.00: . y
** Dues Deduction .75 s -
National LECET -~ ——
Coll. Trust 04 04
Pipeline LECET .10 0 [
NW LECET o5 - 08 1 N
*** PAC 05 05 o

. *(Any increase in fringes to be deducted from wages. Effective 2/1/09 $45.00 pcrd-ay quicm based on work

week.)

**The Credit Union and Dues Deductions are included i in the above lmed wage ratcs and are deducted from
the employee’s net wages. Dues Deduction when

Y
Zone Pay: $7.00 to $10.00 per day i in specified areas nnd time stants and slops ot the job site wuh employees
fumnishing own transpontation.

***(PAC deduction of $.05when nulhonz.ed by ernployec.)

‘ B - |
«
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Zone 3 - Western I P
Grays Harbor, Island, Jefferson, Klng lesop L.ewts. Mnson Plercc.Snn Juan, Skagit, Snohomnsh .

Thurston,
Whatcom and Pacific (portion of Picific County that is north of a straight linc made by extending the north

boundary of Wahkiokum County west torthe Pacific Ocean) Countics.

61006 to 610716 6108 0
107 6108 - 1109
* Rate $2626 s2804° ' $29.66,
Welfare 495, 495 5.00
Pension 280 .- 290 ., 300 .
Training 35 . 35 40 N !
** Credit Union 100 100 ;. 1.00 "
** Dues Deduction .70, s s
Coll. Trust 04 04 04
Pipeline LECET .10 40 A6
NW LECET 05 06 - 86
*#2 PAC 05 05 05
WCISAP -- --

*(Any increase in fringes to be dcducu:d from wage) .
**The Credit Union and Dues Deductions are included in the sbove listed wage rates and are deducted from
the employee's net wages. Dues Deduction when nuthorized by employee.

zone Pay: $7.00 to $10.00 per day in specified areas and time starts and stops at the job site with employ- .

fum:shmg own trensportation.
»+5(PAC deduction of $.05 when nulhonznd by cmployec)

Zone 4 - Southwsst
Clark, Cowlitz, Klickitat, Skamania, Wahlciakum and Pacific (portion of Pnctﬁc County sc\-!‘ of a straight

line
made by extending the north boundury line with Whhlcxdkum County west to lhc Paci ic Ownn) Counties.

/1706 lo\ 107 lo,,
107 6/1/08
Rate $24.99 32594 X Ul nlmf: et .
Welfare 495 4987 el N
Pension 2.80 2.90
Training 40 as
* Credit Union 1.00 1.00
** Dues Deduction .70 s
Coll. Trust 04 .04
Pipeline LECET .10 .10
NW LECET 05 05
WCISAP. -- -- -
sw% PAC 05 .05 05

*(Eff. 6/1/02 - Deduct from net pay after taxes.)

**The Dues Deduction is included in lhc nhovc tisted wuge mms and is deducted from the cmplqyec s net
wages, Dues Deduction when i !

Zone Pay: $7.00 to $10.00 per day in specnﬁcd nrcns nnd time starts and stops at the an site w'!h cmploy-
eces

furnishing own transportation.

*»*(PAC deduction of $.05 when authorized by employec 3
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Statewide "

Rate
Welfare
Pension
Training
LECET
Coll. Trust

Pipeline LECET .10 |

Annuity
* PAC

‘(PAC deduction of $.05 when authgrized by cmploycc,i

1/1/07 to

121007

$21.61
425
275
1.00

25,

04
200
05

WEST VIRGINIA

Dues 4%; 5% for Locals 379 and 453 (deduct)

Starewide

- (6105 o
6/1/06

Rate $2232
Wetfare 6.02
Pension 3.40

* Vacation 35
Training - . 23
Coll. Trust 04
CWILEGET , . 08 .
Pipeline LECET

** PAC

2107 10 1211108 to
12/1/08 121109
$21.86 $2236 .
450 475
3.00 350
1.00 30
25 a5
04 04 .
.10 10
200 . 210"
05 DS
W|SCONSIN
6/1/06 to . 6/1107 to
/1107 6/1/08
$2292 $23.77
662 1 - - 700
360 382
61 n
: 23 23
04 D4
08 08
10 It
08"

*(Working Vacation deducted from rnlc)
**(PAC deduction of $.05 when authofiZed by employee.)

Statewide

* Rate
Welfare
Pension
Coll. Trust *

Pipeline LECET

NW LECET

** Dues Check off
NW Laborers - Employees
Educ. Trg. Trust Fund

*#» PAC

WYOMING
07w A8 to
MRS TS
$1530  $1530 e
"430 - 437 S
270 3853 -
04w pa N
10 10
05 05
s8%  58%
33 £3
05 05

6/1708 1o
61709

-$24.67

7.30

4.12

83

23

04

08

A0

05

6/1/09 to
1710
$25.57
755
452
954
23
i3
08
10
05

*(Eff. 7/1007 - $60 per dicm per day)

**(Dues Check-off is in addition to rate and added to gross wages, laxed and remired to union when
autharized by employee.)

**%(PAC deduction of $.05 when authorized by employee.)
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