Cornell University
ILR School

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, lves Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell.edu/blscontracts/2/)

Title: MotorCity Casino and Detroit Casino Council (DCC) (2003)
K#: 7578

Employer Name: MotorCity Casino

Location: Detroit Ml

Union: Detroit Casino Council (DCC)

Local: N/A

SIC: 7011 NAICS: 72112

Sector: P Number of Workers: 2000
Effective Date: 10/17/03 Expiration Date: 10/16/07
Number of Pages: 94 Other Years Available: N

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://www.ilr.cornell.edu/



mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/

—

ASEE

: ;j7sf7?’

| | | La‘bo‘r‘ Agreeﬁment o

 between

~and

o fCkﬂober17;2003-e'*_l'_..-"
 October 16,2007




P
i
-
M
-
-
.
: (‘_.1
-

Artic!c 18

* AGREEMENT BETWEEN MOTORCITY CASINO.

AND THE DETROIT CASING COUNCIL

Training and ngcloﬁment _

TABLE OF CONTENTS
Aﬁicl_b 1 Labor-Meanagement Cooperation ..cwmreruure drenmererees [ 1
Ar;iclé 2 Recognition. ' tretmaeresnn ' .................... i
Article 3 No D'iscriminzltti‘nn‘ | . . terenisnseemissreare _ 2
-Aniclfe 4 ' Hours of Work, Stifts, Dé.;}s.o&, and Scheduling -.... - 3
Article § Vacation, Holidays and Personal/Sick Time ................ 4
._I.;'lttterof ‘ - - ‘_ S o B ' ,- y
Understanding Axticle'5 Good Attcndanée - favessmeiTestsassessssisnicares 8.
Ani_cleé \ Bcre;welrlnant ' B ‘ ]
All‘ti::lc:_‘i‘f o _- Seﬁiority, Proq:totions, and Transfers. .9 "
-A;t_'ticle 8 . ._'."_Wag&i - h 13
" Amc.lesl 3 __Grgn;liﬁes'aﬁdCashﬁ'gducﬁpns ‘ ’ W14
. Amicle10 " Meals and Breaks ‘ : A5
Article 11 " Health Benefits 17
Aficle 12 40I(K) Retiroment Plea, 19
Atticle 13 Depen;l'eut Care and Work-]..i'fe. ...... _ . '?D :
Article 14 Leave of ABSence. ..o e -2
Aﬁc_le 15 - Uniforms - | ' .23
Letter of C : _
Understanding  Article 15 Uniforms 27
Article 16 Jury Dty d‘r Court Appéarancé - .27‘
 Article 17~ Health and Safety......co. S - e 28




Ql'

Article 19 Intentionally Om.itted.............: ............. ....................... S .....
Am'cie 20 Gaming Lic-ense_s .......... o e 34
A:ﬁcle 21 Drug Testing ......... 35
Axticie'z?. Disciﬁﬁ.nc s s s e eesenie r S st eseeee . .36
B Letterof - _ o | | |

Understanding A:ti;te ) Disciplinc 37
Article 23 Grievance Procedml'c ‘ st s st s 38
Article24  Michigan Gaming Coht;oi-iaaa:d .............. v ............. \....-...40

~ Article 25 Non;Disciosr,;z-e of In.formanon — = 41
Atticle26  Management Rights and Responsibilities 41

| Article 27 Union Security R 42
Asicle28  Dues Check-Off i3
Article 29 ) ,Uﬁion Acﬁvity I_ _ _ ' . 44

© Anticle30 - Detroit Casino Counel Buttons E 46

Article 31~ Political ;}ction Committee.... 46
Articlc 32 | Subcontracting A7 |

. Artic'le 33 No Stril_ce OF LOCKOUL ..o semrenisnmnrasecenestneaiesesaranss : I48
Article 34+ OWIETS E00 SUCCESSOS. oo uvvrromsmegssmserssseerssersssssessasessesiismeassesssens 48
AMcle 35 Saviigs ClaUSE mmmmnsemessesiimsssssssnsiereee 49
Article 36 _' Tcrm—Tennination-Rene'wal ............ 49
ExhibitT . Wage Scales | '50.
Exhibitl  AUthorizations............... N

‘Memora.ndum ;f Agreement 38 .




(2
| L Side Letter #2

Side Letter #3

Side Letter #4

Side Letter #5

Side Letter 6 -

Side Letter #7 °

Side Letter #8.
T ‘Side Letter #9
Side Letter #10
Side Letter #11
(72 SideLetter 12

ISidc ]_'.,ctter #13

: - Side Letter #1

il

Associate Assistance Program (* ) O O L S, 60
ASSOCIAE PATKIg. ...cvcviseenerecsrnrrsssenisr st st s sensst e iassaevsstai e s 64
EDGINELIS. ot iees s reer sanerairararssrensrsnssereasssnasaos .65
SIot TECHIICIAIS .....ceritvrarsscrmes s sensssesiiassanss e sonannsass sesbsmsscinsonceesasasnsnnne 70 |

.Statiox;ar}' Engiﬁéer Educa.t‘iori Ceﬁter R.eimbursem;ut ...... I 74
Pit Techicians..... - o emeeesessesesemse st 75
AV Techniciavs ... -. | - ) : : ) e 77
Dual Rate Supervwnﬂ ‘ . | = 79
Pa.rt-'l'xmc ?ro Ram Va'E’atmu Pay Calculanon..'....'..._._._.' 80
Class1ﬁcat10n Na.mes, Skills, Expenenna.l Requxrements and Pay :

. Rates for DCC Deaers.. . . .31
Fermanent Facility - New. C]a.sszﬁcahons N 88
Lq.mp Sun;LPaymmr = | . Ql )
Meals sad Breaks. ... s 94




.

———

Article 1 '
LABOR-MANAGEWNT COOPERATION

1.01. This Collective Bargammg Agreement is entered into between Motorcxty )
Casino (“MotorCity"” or “Employer’”} and the Detroit Casino Council (“Council”, “DCC»
or “the Union™) with a commitment to a cooperative partnership. The parties recognize

‘the need for a contemporary approach to Union-Management relations which aims 1o

maximize the success of the new gammg and hospuallty enterpnses in the City of |
Detroit.

We mﬁmaﬂy recognize' th.at:: |

»  Associates warf to be iﬁvolve& in dcé.i.sions ﬁiat affect them:
'« © Associates takc pride in their jébs; Aand |

o ' Associates strive To dehve.r exceilent servmc

s Associates bepefit from full adhererice by all pames to thc spirit and
intent of this collective barg‘anung agreement. .

1.02. In recognition -of the foregomg, both parnes agree to meet at regular
intervals at the request of either party, to discuss Associate suggestions, problems,
methods of i lmprovmg morale and other similar subjects, and concems either party may

" - have, including gaming issues, inciuding both regulated and wnregulated changes in the

industry. Ongoing communication at all Jevels is essential for this optzmal labar- -

. management relationship.

1.03. . To foster en eavironment of mutual respect a.nd open commumcanons the

_-partiés may engage in joint training programs and task forces for shop stewards, union.....
representatives, all levels of management and other Associates. - The cost of provxdmg 3

this training shal! be divided equally between the parties.

Article2

RECOGNITION

2.01. Recoenitiop. ‘The Employer recognizes the Detroit Casmo Council &s the

-exclisive collective ba:gammg representative for the Employer's Associates- employed at -

its facility ag indicated in the first paragraph of this Agreement working in those job
classifications listed in Exhibit [, attached to and made part of this Agreement. The
Eraployer and the Council agree that all Associates working in classifications listed in

. Exhibit [ are properiy within the bargaining unit, Any clessification established by the
' Employer not listed in Exhibit I, where a preponderance of the duties of the Associate are
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we, - covered by this Agreement, shall be a part of this Agreement and the parties shail
{ R " negotiate an appropriate wage rate. In addition, the Employer recognizes the Council as
. the exclusive collective bargaining representative for Employees to be employed in haote]
 classifications established by the Employer (the “New Job Classifications” as described
in Side Letter #11), The wage rates for such classifications as well as other terms and
conditions of employment shall be detenmned in accordancc with the provisions set forth

in Side Lettcr #11.

. 2.02. Scope and E'Cc:lusmns; The term “bargammg unit” defmed in Secnon 2.01
means the Associates employed by Detroit Entertainment L.L.C., d.b.a. MotorCity -

Casino (hereinafter referred to es *MotorCity™ or the “EmPloyer”), at its Detroit, . -

- Mithigan interim gaming facility located at 2901 Grand River Avenue, Detroit, -
Michigan, 48201 and its permanent gaming facility Iocated At gn address to be des1gnated

ata later date.
e The pﬁrucs speczﬁcally agree that nothmg in Sccnon 2.01 abaove shall be
- construed to extend recogmnon ta: -
r S Ce . Pcrsons woriung at Mothxt}' s Detrait facthty in c!asmficancns that -
oo L are not listed in ExhibitI;
- : ... e Persons working at MotorCity’s. permanent hotcl famht'y in
. (;.‘ LA \ classifications other than those estabhshed by Employer and subject

vt T T toSideLetter 811

. Temporary Assocmtes ﬂmployed pursuant to % bona fide mtemshlp
© pragram through an’ accredited institution. The Employer and the
. Union will mutually agree on such programs, the’ approval of the

~ Union shall not be unreasonably wlthheld y

. Supemsors and guards as deﬂned in the Natmnal Labor Rzlahons
. Act. ' . .

Article 3
NO DISCRIB‘BNATIGN

3.01. ‘There shall be no dxscnmnanon by the Employer or the Council, or any of
the Unidns which compnsc the Council, against any Associate because of membership or
non-membership in, or activity on behalf of the Council, or any of the Unions which
comprise the Council, provided that an Associate's Union activities shall act interfere.

_with the performance of an Asscciate’s work for the Employer. The Employer and the
Councﬂ are committed 1o the :ecrmunent tra.mmg, promotion and recognition of
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I | [e—aﬁ - Associates without regard to gender, race, color, creed., national ongul age; religion,
L © veteran status, dlsabxhty, weight, familial. status, mantal status or sexual oncntanon

’ X 3.02. The Employer and the Council are committed to mamtammg 2 work
I ' environment free from sexual or other prohibited harassment. Prohibited conduct
_ includes unweicome sexual advances, harassment, requests for sexual favors, and other

. o verbal or physical conduct of a sexual nature; explicitly or implicitly making sexual
{ conduct & condition of employment or promotion, displaying sexually offensive i images
or words, repeating offensive commentanes abom someone’s body, or making derogatory

Jokcs

- Articled R
J S o HOURS O'F WORK, SHIFTS DAYS OFF AND SCHEDULING ,
T o 4.01. Shifts shall be emher eight (a) hours per day or ter {10) hours per’ day

{ o o unless specifically agreed otherwise by the parties (e.g., cocktail servm) There shall be -
* no split shxfts except for banquets or other Spet:ml events. .

. : L , 402. Full-time Associates assigned to eight (8) hour shifis shail have ﬁve &)
r Y * consecutive shifts per week, all on the same shift (except that cocktail servers will be
_. e’ deemed full-tifne if they work five (5) consecutive seven (7) bour shifts) and fill-time
o * . Associates assigned to ten (10) hour shifts shall have four (4) consecutive shifts per
} . B waek, all on the same shiff, unless specifically agreed ctherwisé, by the parties, upless
: _ .. sufficient work is not available on the same shift. Days off shall be consecutive, except
; o ‘that with the approval of the supervisor, Associates may voluntarily Tequest non-
R © consecutive shifts and days off. With the approval of the supervisor, Associates may
: trade days off in a glven week; a.pproval of the supervisor shall not be unreasonably
, wnhhe.ld

total number of bargaining vnit positions as part-time Associates. A part-time position is -
I .. defined as a schedule of four (4) or fewer eight (8) hour shifis; or three (3) or fewer ten
/ o o (10) hour shifts; or 2 schedule of five (5) or fewer shifts ‘of less than eight {8) hours only

( . -4 03 ' The Employer may schedule & maximum of fifteen: perc.-:nt (15%) of the

for the classifications of servers (other than cockrail servers as Set forth in .G2. above), -
hosts, bussers, and food/beverage cashiers. The parties agree that the number of fulltime
positiops available for Asseciates shall be maximized, with the godl of creating as many

_full-time positions as poss:ble A fuil-nme Assocm;e shall not be displaced by a part-
time scht:dlﬂe - IR

4.04. - All hours worked beyond eight (8) hours in one day, or ten (10) hows in

-_ one day if working a ten (10) hour shift, and all hours worked beyond forty (40) hours in
one week shall be paid at time and one-half (14X the Associate’s regular straight time
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howly rate of pay. Ovemme shall not be paid under this Scctmn for more- than one -
reason for the same hours worked,

Overtime which is scheduled in advance shall be offered to quelified

Associates in order of classification seniority, and in the absence of volunteers may be .

required in reverse order of classification seniority, except that avertime may be offered
or required of the Associate performing a particular job if time does not permit seniority
order. An Associate may not be required to work overtime incinded in the Associate's
regular schedule unless mutually agreed upon between the supervisor and the Associate,
For all other forms of overtime, an Associate who is required to work overtime shal]
endeavor to work if business demands dictate, but shall ot be disciplined for a refusal to
wark because of compeiling personal or family peeds. If there is a pattern of required
overtime in a particulardepartment, the parties shall confer on a solution.

_ 4.05. In’each department the Employer shall post each week, in a comspicuous

place available to Associates.and Union represeptatives, a work schedule showing the
classification and first and last name of each Associate, snd speclfymg days off an;i
starting and finishing times.

When an cmploye.r mstmcts an Associate to report to work, or does not
notify an Asscciste not to tepart a5 previously scheduled, for any reasan, ‘but the -
Associate is not sliowed to wozk, the Associate will be paid at the Associate’s regular
rate of pay for thet shift. Associates who voluntarily leave work with the Employers® -
approval, in gccordance with a xequ:st for an early out will be paxd‘for the actual hours '

worked.

4.06. Schedules of work shall not be changed by the Employcr with less T.han
one (1) week advance notice, except in the event of an emergency. Available extra work
may be offered to part-time Associates, or as overtime to full-fime Associates. Available
extra work, whether stralght time or overtime, shall be distributed equitably.

- 407, Associates shall’ have the right to take voluntary early outs with the
approval of the supervisor. Opportunities for early outs shall be distributed eqmtabl)' '
within each start time and subject to business needs L

4.08. Nothmw com:amed in this Amcle ts m‘tended to canstitute a guarantee of
any number of hours or shifts per week. .

- - " Article
VACATION, HOLIDAYS AND PERSONAL/SICK TIME

5.01. Vacation.
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[ . a. ‘E,h ibifity. Upon complenon of each full year of continuois

(m; . - service, Associates shall be eligible for a pa:.d vacauon, according to the follcwmg
| schedule :
| | . Years of Continuous Service | - Amount of Paid Service |
' C lbyeas 10 days
J o o 1 711 years T 15days
/' _ - _ o JZyeas+ - 20 days-

Associates who work fewer than 1,800 hours during a-one (1) year
period of continuous service, shall be entitled to paid vacation time on 2 pro rata bas:s '
determined by the ratio-of hours actually worked to 1,800 hours '

Part-hme Assocxatcs shall be paxd pro rata vacation pay.

b. Scheduling of Vg_:auans Assoc:atcs who have complcted ane (1)

‘but less than seven (7) yeaxs of continuous service, may use seven (7) days of earned
vacation time in one (1) day increments. Associates who have completed seven (7) or
. more years of contmuous service may use ten (10) days of eamed vacation time in one
R (1) day increments., Except in'the case of an emergency, Associates are required to
Lar submit vacation time requests as far in advance as possible. Requests for vacation time to
©be used in one (1) day increments must be submitted to the Employer at least two (2)
weeks in advance. All other reqmm for vacation time must be subm:tted at least four {8y

weeks in advance.

- - Associates who have comp]etcd one (1) year of connnuous semce :
may use one (1) vacation day in two (2) four (4) hour Increments each year scheduled

pcr department requirements. .
Reasonable efforts vnll be made to accommodate the vacation
schedulmg requests of Associates. _
C. Vacat] ion. The Compdsties understand the impo-nance"

of time off from work, and encoumge Associates to utilize their vacation time td ensure a
balance between work and family. Any earned vacation days: aver five (5) that are not
used by the end of the yesar in which-they are eamed shall be forfeited. Associates may
carry-over a maximum of five (5) eamed vacation days following the one (1) year period
in which the vacation days were eamed. Associates may-not bank more than a total of
five (5) camcd-over vacation days.

- d, Payment of {nused Vacauon Tirne Ugog Separation. Assocxates

: leaving MotorCity with at.least one (1) year of continuous service shall receive pay for - '
AT eamed and unused vacation time upon separation, except in the following mrcumstances
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1. when the separation is the result of egregious misc-'ondﬁci; '
or :
2 . when the separation is the resilt of a resignation and the-

Associate has not provided at least two (2) weeks notice of -
. Eusfher intentt to resign, except in the case- of an emergency.

5.02. Recognized olidays, The follawmg days shall be recognized as
Holidays under this Agreement: ~ . . :

New Years Day .

Martin Luther King's erthday

Presidept’sDay . -

Memorial Day . _
- Indepenidence Day - R

Labor Day - o I :

Thanksgiving Day

Christmas Dey

a & B o @ & 9w 8

' a. Full-time Associates who do not work.on 4 demgnated Hohday B
shall receive eight (8) hours of Holiday pay at their straight time hourly rate. Associates
who normally work shifts of less than eight (8) hours shall receive Holiday pay at their-
smught tJmc howrly rate for the ‘number of hours regularly worlced during & single shift. .~

| b, Fullfime Assaciates, who work on a designated Holiday, shall -
receive eight (8) hours of Holiday pay in addition to their straight time hourly rate for

hours actnally worked on the Heliday. Part-time’ Associates, who work on a designated
Holiday, shall receive Holiday. Pay in addition to their straight time hourly.rate of pay for

- hours actually workcd on the Holiday.

t. © An Associate must wcrk hxs.(her scheduled shxft Lm.mcdmte]y ‘

- . before and immediately after the designated Holiday, in order to be eligible to receive
- Holiday pay, unlcss the Employcr authonzed the absence In advance. ‘

d. -’ An Assoc1ate who is scheduled to work on a Holiday, but fa.zls to
report ta, work will not receive Holiday pay. :

& An Associate who is on 2 Leave of ‘Absence is not ehglble to

receive Hohdax pay for any Holiday that fa.lls within the-time penod of his/her Leave of

Absencc

5. 03 aLd chgnaUS tek Q
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- A Upon completion of six (6) months of continuous service and upon
completion of each year of continuous service thersafter, Full-time Associates shall be
ehgible tc use Personalmek da}'s as specified in the followmg chart:

Months or Ycars of - . - Number of chk Da.ys S
Completed Contintiotis Service . Alictted Per Year
' 0 up to 6. months - 0

‘6 magths ‘ N ~ 2days

,152 mon\‘hs? - . . Z days
2 years ' T . 3 days
ny\ea..rs 1 - Fdays |

’ 4_ye;.Ir; = - . -' 4-days -
5 ycars;l ' — . 5 days-
5 ycars+ — Sy

b. Pcrsonal!Smk days sha.ll be paid at the Associate’s’ straight time *

‘ homiy sate for thc numbcr of bours in the schcduled shift that are actually miissed.

o c. P:rsonal.fs;ck days may be sccutnulated from anmversa.ty year to
anniversary year, with a ‘maximum accurnulation nf ten. (10) days. Accumulated

_ Personalmek days over ten (10) will be forfeited.

d.' Follcwmg the completmn of each year of continuous service,.
Assncmtes may elect to take cash in lieu of, or “cash-out,” eamed and unused sick or

~ personal days following the end of the twelve month period of continuous service in

which thcy are earned. Payment for Personal/Sick days that are cashed out pm‘suant to
this provisicn shall be paid at the Associate’s straight time hourly rate for the number of
hours regula.tiy worked by the Associate during a su;gle shift.

- avment of Un ed Personal/Sick. Days on " Separation.
Assomatcs leaving MotorCity with at least ome (1) year of continvous service shall
receive pay for earned and unused Persona!?S:ck days upon separanon cxcept in the
following circumstances: ,

a .l. when the separation is the result of egregious misconduct; ‘
o or ' :

Fage 7



2. - when the separation is the result of a resignation and the
Associate hds not provided at l=ast two (2) weeks notice of .
his/ber intent to resign, except in the case of an emergency.

Leiter of Understanding

| ARTICLE 5 ~ GOOD ATTENDANCE

Upon ratification of this Agreemeht current ahd active Aésocnatcs will receive !
one additional paid day off as a “ratification bonus™ to be used in a manger cons:stent
" with the Employer’s vacauon day pohcy as set forlh in Article 5.01. .

© Associates w:th ‘ good attend_ance" for the‘ duration ofeach contrct year
following ratification earn one (1) unpaid day off to be scheduled and wsed in the next
' contract year in the:same way 25 a vacaticn day. ‘An Associate will be considered to
kave “good attendanee” if he/she receives no attendance related discipline other than

ope (1) verbal warning during the contract year. Calculation of good attendance shall

- begin with the ratification date of this Agreement and shall nm for the period of the

. confract year. A pew. calculation will start each year on the anniversary date of
'_ ratification of this Agreemment During years subsequent to year one of the

- Agreement, the Company will not consider dxsclphne issued m pnor contract yea:s in

calculating good attendance. ,

-t 4~ Arfide§
BEREAVEMENT

6.01. Associates with at least one (1) year of service shall be eligible to utilize
* up to three (3) days of Bereavement with pay for the death.of parents, current parents-in-
law, spouse (including domestic partner as defined j in the Company’s PPO Plan),
<hildren, grandparents, grandchildren, siblings, current brother-m-law and current sister-
in-law, ‘Thegse categones include step and foster relatives.

-

- 6. Assocxates with six (6) months of service shall be eligible to utilize eamed
_ mckfpersonal days for bereavement. — :

6.03. If an Associate with at h:ast one (1) year of service does not have eamed

- paid days available under the vacation end sick/persanai day programs, the Associate
may borrow up to three (3) psud days from furare accruals to utilize for addmonal

Bereavemcnt time peeded. : _
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. termination shall not be subjest to the gnevance procedure of tlus Agreement.

. Article 7
SENIORITY, PROMOTIONS, AND TRANSFERS

'7.01. Intoductory Period Al full-time Associates will be copsidered

"Introductory Period Associates until completion of 90 days (unless otherwise indicated,
“all references to “days” in this Article shall refer to “calendar days™) of employment. The

Introductory Period for part~-time Associates may be extended for a pieriod not to exceed
60 days provided that the Employer gives written notice of such extcnsmn to "the
Associate prior 1o the conclusion of the ongmal 80 day period. , .

- Upon compleuon of the Introductory Pcnod seniority shall date back to -
the Associate’s mast recent date of hire. The Employar reserves the right to terminate an
Associate’s employment for any reason until the Introductory Period is completed. Such

702551;@.1!

‘ a House Semontv House sepiority is en A.ssocnate s length of
continuous service in years, months znd days ﬁrom the Associate’s most recent date of

: B @ﬁcatmn §cg;,ggt_g Classification semonty is an Assuc:ate'
le:ngth of continuous service in yesrs, months and days from the Assomatc s most recent

" date of hire mto or transfer into his/her cmrenr clasnﬁcahon }

¢. _  For purposes of this section, sach clzssxﬂca.uon hsted in Exhibit I
isa scparate and distinct classification. - Classification sepiority shell not be considered
interrupted because of the merger of two or. mere job classifications into one
classification: . . o

d. Seniority purnbers shall be asmgned by lot on.ly to Assoc:ates on-
the payroll as of the date the lottery was originally conducted -in a department whers a
lottery was conducted. In all other departments the seniority date shall be the original

~_-date of hire. All Associates hired after the date the lottery was conducted in a department

shall have the original date of hire as the senicrity date,” For future Associates hired on

© the same day, the last four (4) digits of their social security number, the lower number

being the most senior, will establish seniority. Any disputes ebout the operation of the
seniority lotteU in a particular department shall be resolved'by the parties.

7.03. Lavaffs and Recalls. ' L -

a.  Inthe event of a Iayoﬁ' due to a reduction in force, or a reduction

- of hours, the Employer shall effectuate a layoff, using house semonty, in the affected

classifications in the following order:
L. - lutroductory Associates;
- Page 9
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« Par-time Associates in reverse order of seniority; and
= Full-time Associates in reverse grder of seniority.

Associates shall be recalled to jobs in the reverse order. as

~ described above, provided they have the quahﬁcanons 10 perfofm sansfactonly the
avaulabie work: : _

b, Othcr Work Onportumties At the time of layoff, an Assocmtc can
state avaﬂab:hty for work. An Associate on layoff status who has indicated availability
for work will be offered available work in their regular job classification before
additional Associates are hired in that classification and, to the extent practicable, before
regular Associates are assigned to work scheduled overtime- in that classification,
provided that the Associate has the qualifications to perform satisfactorily the available
work. When an Associate indicates availability, he/she shall not be called for available .
work after he/she has refused three (3) offers. : - .

: c. Associates to e Iaid off in acccrda.nce with this Section may be
laid. off without regard to their respective house seniority as each completes hxsfher

" current workweek

d. If practicable and consxstcnt vnth busm:ss concerms, the Employtr
will provide Employees scheduled for leyoff and the Union with advance notice af a
laycff. Additionally, if advance potice is_given under this section, the Company will .
meet with the Union and discuss the impact of the planned layoff pursuant to the Labor
Management Cooperation provision of this Agreement. In any event, the Employer will
provide the Union with written notice -of the name, seniority. and classification of all
‘Associates being laid off no Iatcr then at 2 time concurrent vm‘h the begmmng of the

: e . . Assoc:ates “whose jobs are elumnated, or whose layoff -is
anticipated to last more than two (2) calendar months, shall be given the opportunity to
transfer to bargaining unit positicns for which the Ass_oclam is qualified and that have not
been filled pursuant to the transfer bid provisions of this Agreement, before such
positions are posted as promoticnal oppertunities. ' If an Associate transfers to another
position, he/she will have recall rights to the former pcsmon for twelve (12) calendar
moaths,

f. When it is necessa:y to reduce the ‘workforce, Stewards will be
retained in their respective.job classification and shift provided thcy bave the ability to
perform the work available in that job classification.

7.04. Trasfers within ClassiﬁcatiOn

S a ‘When there is a permanent vacancy, on a pamcular shift or station,
Associates in the same job classification on other shifis or stations who desire to transfer
to the vacancy will be wansferred on the basis of their classification seniority, provided
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thet the senior Associate desiring the transfer is quahﬁed to perforrn sausfactory the Wcrk

on the shift or station apphed for,

' b. An Assocnate transferred under tlns Secnon shall assume the
weekly schedule of days of work and days off, and the daily shift schedule, applicable to.
the vacant position to which he/she transfers. : The, Assocmte shall not be eligible for .-
anothe: transfer under th15 Secnon for 180 days. .

C An Assocmte transfcrred under this Sectmn who cannot perform
ausfactonly the work onthe shift or station to which transferred shall be transferred .
back to his/her former shlft and/or station vnﬁun thirty (30) da.ys worked from the date of

'transfer

d The resultmg Vvacancy or vacancies s credted by a transfcr under this -
Section shall be filled by the next senior qualxﬁcd Associate who dcsu-es to work on the

shift where the vaca.ncy exists.

' e. 'Vaca.nmes under th:s Secnon shal] be posted for seven (7) da}fs i
the department where the vacancy exists, The employer may ﬁll thc vacapcy temporarily
during the postmg period. . .

7.05. .Pir_cv_rygiagﬂa

s  Whens vacancy exists aﬂer the provxsmns of the agreement for'
Transfers Within Classification have been satisfied,-the vacancy shall be posted zs a

promotional opporiunity. - Bargaining Unit Associates shall’ be. awarded promotional

opportunities for which they are qualified before mew Assocmres are hired. The .
qualifications required for the position will be determined by the Employer S_uch '
det:rmmauon will not be arbitrary or capnczous A

b. When 2 promouonal oppom.mty is sou,,ht by more than one

- Associate, copsideration will be given to the following: bouse seniority, qualifications of

the Associate, and the employment record of each Associate. When Associates are -

" relatively equally quahﬁed for the position, the senior “Asscciate will receive the_
_ -promotxon. _ L

e. A “'pfomotloﬁal cppoftl.uuty shall be deemed to be @ transﬁ:r to

- another classification in which the transferred Assoclate has an opporrumty for increased

income or for subsequent job progression.

-d. Permnanent vacencies to be filled by promati;n under this Section

" shall-be posted for seven (7) calendar days in locations to which Associates have regular. -

access. The Employer may fill the vacancy temporarily during the transfer period.

e. An Assotiate promoted under this section who cannot perform

satisfactorily the work of the job to which he/she is promoted shall be transferred back 1o

histher former job, shift and station within thirty (30) shifts worked after the date of the

promotion.
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7.06. An A.ssocmte ] conmuous service, semnnry, and status as an Assomate.
wﬂl be broken when:- '

« The Associate quits or resigns;”
¢ The Associate is disch'argedifor just cause;

. Thc Assomata is absent without just cause exceedma the period of an
authorized leave; -

‘'« The Associate is absent &u.e to a layoff for é. period eé;ual to hls/hc‘r’
seniority or one (1) year, whichever is 2 lesser penod of time,
_ exchuding seasonal Assocmtcs, ' .

e The Associate is promoted out of the bargaining unit. Howé\irer, if an
Associate is promoted out of the bargaining unit.and, within thirty
(30) days he/she determipes that he/she would be better served by,
-returning to the bargaining unit, the Associate will be transferrsd |

. ‘back to his or her bargalmng upit class:ﬁcanon, without foss of house
or classification semormr or :

s . If an Associste is promoted out of the bargmmng umt and remains
. - out of the bargairing unit for more than thirty (30) days, the
- Associate may subscquently apply for open positions. in ‘the.
- bargammg unit and, if selected for the position by the Company, will
racexve anew house semonty and classification semonty datc :

. 7.07. An Asscciate shall be considered qualified for & posxtmn if the Associate
bas satisfactorily completed a training course for that classﬁcahcn agreed upon hy the ,

parties or provldcd by the Employm- . -

708 I%nn____;__.-rmtliasm;v_

a - It'is the express intent of MotorCny to uilize the’ Assocmtes

: emplc}rcd at the interim facility to open and operate the new permanent property. Any

and all rights or benefits acquired or accrued by Associates covered by this Agreement at
the present interim facility, including but not limited to seniority, vacation and the right
not to be laid off or terminated except in accordance with this Agreement, shall be fully
rccogmzed and transferred to any apd all future temporary -or permanent ¢asino or hotel-
casing faecilities’ in Detroit, Michigan managed by, fully or paxnally owned by, and/or
substannally controlléd by the Employer.

b. 7 Associates employed ata facmty covcred by this Agrcement shall
have priority ‘in their right to transfer to 2 bargaining unit job classification or to be
promoted to such classification in the permanent facxhty pursuant to the terms of A.mcIc

-7 contamed in this Agreement. -
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Artlcle 8
WAGES

8.01. Purpose. The purpose of th:s Article is to proVIde a basis for 1he
-computation of wages for Associates, .

© 8.02. Pay Davs. Assocmtcs shall be peid wecldy in accordance with the pay -
cycle schedule currently utilized, _ .

2 03 pg[u:able Wage Rates. ‘Ihe wage rates apphcable to Associates covered -
- by this Agreerment are set forth in Exhibit I attached to this Agreement and calcuiaﬁed in
accordance wlth the chOng : .

. . On October 18, 2004 the base hourl'fr rate in effect at 11.59 pm on
" October 17, 2004 for each of the pay rates set forth in Exhibit I shall
be increased by 2.5%. On the first pay day after October 18, 2004,
each Associate on the payroll on October 18, 2004 shall be paid a
one-time payment of 3500 00, which sha.ll not be rolled into the b&se'
- rate.

- * «  OnOctober 17, 2005, :h;e base hourly m‘te i effect at '1159 Pt o’n |
e October 16, 2005 for sach of the pay rares set forth in Exhibit I shall
be mcreased by the greater of 3% or 40 cents pEr hour

-« On October 16 2006 the base hourly rate in effect at 11:59 pm'on
October 15, 2006 for each of the pay rates set forth in Exhibit I shall
be increased by the greater of 4% or SO cents per hour '

a ew Hire Wage Rate. Newly ‘hired Assaciates sha.H receive the -
“New H;re" wage rate hsted in Exhibit I accordmg to hw'her respective job classﬂicanc-n

b. Six-Month Wage Rate. 'Associates shall receive the “Sm—Month”
wage rate listed in Exhibit 1, according 1o his/her respactive job classification, after six
calendar months of service.  The Six-Month wage rate will be effective the first day of
the first payroll period following the compleuon of the six-month period.

e Regular’ Wage Rate. Associates shall receive the “chlﬂar” wave
rate listed in Extiibit 1 attached to this Agrecmcnt, sccording to his/her ragular job
classification, after one ¢alendar year of service. The Regular wage rate will be effective
the first day of the first payroll period foliowing the completmn of one year of service.

d. No deductions for absences less than thu'ty (30} days shall affect
the computation of continuous service when calculating calendar months of service.
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8.04 Qut of Classification Pay. In any two consecutive pay periods, Associates
who are assigned to work outside of their classification and do so for more than one (Y
* day shall, beginning on the second day of the ass:gnment. be pmd the I'ugher wage rate of
the two (2) classifications..” . .

Artlcle g
GBATUITIES AND CASH DEDUCTIONS

. - 501, There shall be no automatic cash deductions fr’om an Associate’s wages
for any cash shortage until after consultation with the Associate, and the responsibility for
the shortage has been established by the Employer, provided, however, that prier to any
such deductions the Associate may have the Union review the case with the Employer.
The Employer shall notify an Associate in writing immediately after its determination
that & cash shortage exists for which it intends to deduct the amount of the shortage from
. the Associate’s wages. - : .

. 9.02. Sa loug s Assoczates cbserve the Employer s pubhshed procedures
governing, .customer walk-guts, there shall be no automatic cash deductions from
Assocmtes wa.ges pendmg ai mvcsaganon.

9.03. Associates servmg banquets or ﬁ:ﬂcnons shall receive an automatic .
gratuity of seventeen percent (17%) on checks for food and beverage paid for by the

© . customer. The seventeen percent {17%} shall be distributed in the following manner:

. a. - Fourteen pércent (14%} of the total gratuity shall be. divided
equally among Host Person and the Banquet or Catering Maﬂager who works the
fl.mctlon ,

b. Elghty six percent {86%) of the total gratuity of 'the event shall be
- dmded evenly per hour workcd among food servers, COthﬂ.ll servers and bartenders who
work the event, Co

5.04. Assocxareé ‘serving 4 la carte parties of eight (8) or more customers shall
receive an automa.uc gratuity of seventeen percent 17%) on checks for food or checks
for food and beverage paid for by the customer -

. 9.05. ‘A guaranteed service charge of seventeen percent (1'?76) shall be added to°
food 2nd nop-alcoholie beverage checks and paid by the Employer for all Employer-
sponsored events or functions for complimented guests, with & maximum per server, or
bam:nder, which shall be $175. 00 pex tipped Associate..
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9 06. Gratuities covered by th.ls Am.cle shall not be shared by supemsors

' mAnAagers or non-bargalmng unit personnel, except as pmwded in .03 (a) above.

9.07. Gratmt:es are the property of Assocmtes e.ammg them except ag provxded
in .03. above. ) )

9.08. “Sharing or poohng of gratuities among ' Associates shall be voluntary .
where agreed upon by the majority. of Associates in the affected job classifications, .
except where required by the Michigan Gaming Control Board or as otherwise provided -

-in this Article. Before Associates change any e:ustmg poohng errengement, the
Employer, the Union, and Associates shall confer, .

_ 9.09. Inany dcpa:m:nt, allocated tips', “shortf'ali” allocation methods, or other
tip issues shall be negotiated upon request by the Union, subject to the requirements of
the Internal Revenue Code ang the ruies and regulauons of the Mchagan Gaming Ceontrol
Board ' . :

9.10. The Er_nployer,' the Unidn,-. and Associates will work .together on
appropriate measures to improve customer awareness on tipping practices customary to

. the industry. These measures may include, but are not limited to, tip cards, published
: information on customary tip prasuces and a- Sta.mp on comphmented chccks stzrt:uag that -

g;rannnes are not included.

~ Article 10
IVIEALSANDBREAI{S o
- 10.0t. M_al_mm.lg

' a. Assomaxes excludmo Dea.lers (sce paragraph (b} below), may take
meal and break periods as described below. Nothing contained herein shall prcclude the -

Employer ﬁ-om providing addmona.l brea.ks dunng the day

Shift ngrs o Meal Ehglb'ht)r o Break and Meal Period
Fewer than 6 hours "MNot eligible for meal . One 15-minute break
Alleasthoursbut | . Ouemeal | One % hour mealperiod | -
- fewsr than 8 hours o _ . One 15-minute break-
8 hours . One meal “{ One % hour meal peried
: Two 15-minute breaks
- Atleast 8 hours but , Two meals Two Y2 hour meal periods
Fewer than 12 hours . © -] - Two 15-minute breaks
1Z bours and over - " Two meals Two ' hour mea] periods
' Three 15-minute breaks
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All break and meal periods are pald time. Break and mcal peneds

may be combined by mutual agreement.

b. Dealers. Dealers are scheduled for breaks pnmanly in groups of
fcur (4) ta accommeodate the break schedule of all dealers. The four {4)-dealer groups

consist of three (3) work stations and one (1) relref station.

Geuerally, Dealers are provided a twenty (20) minute break penod
after each one (1) hour work period. Nevertheless, the schedulmg of breaks may be
affected by the needs of the business and ‘customer service. Dealers are required to’
adbere to this timeframe and respect the relief time of each dealer in the group, by taking
06 more than the allotted ‘cwenty (20) minutes. : _ -

MotorCity understands that itds somewhat challenging for a Dealer

. t0'eat a full meal during ona twenty (20) minute break. For that reason, Dealers may
. swipe their photo identification badge two (2) times 4 full shift, should they so choose.

"+ 10.02. Mea] Periods.

8. A.ssoc:axcs will be prowded one (1) meal per shift in the
Assoc:a.tes Dining Room without any charge. In addition, Associates are encouraged to
enjoy the unlimited usage of the beverage bar. Beverages shall be provided in the
smoking room, or alternatiVely Associgtes may take beverages from-the Associates’ -

-Dining Room to the smoking room. Menus will be posted. at a location that wﬂl allow

Associates to read the menu before they swipe in. .

[

b. - The meal may be eaten ope (1) hour immediately before d\mng __—
“ope (1) hom' immediately after the Associate’s scheduled shift. If the meal is eaten

nnmedmtely before or immeédiately after the scheduled shift, Associates must limit their
time in the Associa.tcs" Dining Room to one (1) hour.

10.03. Assocmtes who leave their scheduled s‘mﬁ carly for an authorized reason

_ shall not have their pay reduced for break tune taken.

10.04. On ten (i0) hour scheduled shifts in the slct department, the Employer
shall continue the practice of providing an additional twenty (20) minute break in the last
two (2) hours of work. Appropriate breaks shall be provided during overtime _pcnods in
all departments. - -
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Article 11
Hea‘l'th‘Beneﬁts h

11.01. Eligibility. ' Associates shall become eligible. to enroll in MotorCity
. offered health plans begirming on the 91* day of employment, except as otherwise
provided in this Artic Ie

11.02. Health Benefit Coverage. Health benefit c.d.vi:ragc shall be provided to
Associates according to the plan designs and networks in existence at the time of
ratification of this collective bargaining agreement, with the following modifications:

n.  Hegith Alliance Plan (“HAP 1™
e  All new hires placed inte HAP II for the first 3 years of
- employment with no premium share. After 3 years, the
, employee can go into the plan of their cho:c-e -
- ¢ QOffice visits 320 -
e  Prescription Dmgs—SlO generic, 520 brand when genenc zot
" available.
¢  Maintenance drugs ava;.lable by mail order with 2 $10 co—pay
for a 90 day supply. :
. ER co-pay $100 (wmver rules same as prment)

- b~ Heal ce raditionsl .
e Continue current plan with no premium shave, '
" & Conptinte current plan with co-pays intact except as fotiows:
o Emergency Room $75 (wawcr rules same as present)
o Prescription Drugs — generic §5, brand name 315, ,
. o.. Maintenance drugs available by mail order with a $10 :
co-pay for a 90 day supply.

' ‘ c. referred Provider anization_(“P Motoerty shall
continue to offer the Biue Cross Blue Shieid (“BCBS") PPO Plan, or a mutuslly &grecd.
- upon alternate ;plan, to eligible Associates.
' ¢ . PPO Premium Sharing Cog,u_;xbygon The monthly premium

sharing contributions for Associates enrolled in the PPO-

Health Plan shall be as follows for the ter:m uf the Agrecment
‘0 Assgciate Only 52300 - :
0 Associate + | $50.00
o _Associate+ Family - $70.00
. e Current plan co~pays intact except as follows:
' . o Emergency Room $100 (waiver rules same as present)
o  Prescription Drugs-—same as Traditional HAP :
. 0 Maintenance drugs-available by mail order wn‘.h 8 510
co~pay.for 90 day suppiy
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d. Denta!

Increase out-of-network éo—pays_ to 60/40% and
deductibles to .$250/500 and out-of-pocket ‘tp

' $1,500/3,000.

s - Provide dental benefit mthout premium  share Wlthout-'
rcqul.remcnt to be en.ralled in medlcal plan..

Vision

0

« Provide wvision benefit withowt premjum share without -

reqmrement to be enrolled in medrcal plan. .

f  LifsIn

. One and half trmes {1 %X) annual pay mcludmg ups and tokes -

AD&

first year of‘ agreemcnt

T : ' g 1 le

1 "c.e'

0__ Add. for spouse $50, 000!100 000 (subjcct 13 c.amer
availability) :
»  For child 330,000/60,0 S {subj Ja:” 10+ carrier ava:labrhtv)

b Long Term Disability

(=3

f,’.‘{_‘ - . .+ Nochange ix;ctﬁr_entplﬂn

©11.03.. Health Benefits Jo
' «  Heahh Benefits Commmec to:.

tGo ee.

- -

Explore incentives for purchasmg geucnc drugs '

.sanctions for purchasing brand name drugs wb.cre &
. generic equivalent is available.

Explere Foot Care Program as managed care Optlon.
Explore on-site medical facility. :
Explore use of experimental drugs when requeshed by '

 physician as medically necessary.

Explore alternative health care delivery optidns

" including. but not limited to Dental Maintenance

Organizations (DMOQs), Managed Care prescription
drugs, mental health/substance abuse, etc.

¢ Iasurance camers!prowders shaﬂ be seiccted and approved by
rautual agreement.
e The Employer at its sol€ discretion may choose to self insure
_as to any benefits descnbed herein :
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Asticle 12
401{KD Reﬁreméut Plan
12.01. Upon ratification of the new DCC agreement, the current employer _
401(K) match will be discontinued. In its place, Plan participants will receive a one-time
Enhanced Match and a new Employer Cents Per Hour Contribution as described bejow.

Employee elective conmbunans will contmue to be avaﬂabie up to the maxxmum allowed
by iaw

12. O‘?I The Eghanced Match. Those DCC employees who were making 401(1()

contributions in the last payroll period (10/12/03) prior to the expmmon of the coilective

bargaining agreement will recewe the Enhanced Match

: a. . The En.hanced Ma.tch pooi w:ll be equal to the sum of the
followmgthmcamounts -

1. "I'he 2003 a:inualized emnployer 'match, coutributions 1o the
401(K) accounts of all DCC employees who were
401(K) contributions in the last payroll peried (10/12/03) prior -
to the expiration of the collective bargazmng agreement,

‘ whether or not vested, plus

2. The 2003 actual employer match contributions o the 4010{)
.- accounts before 10/12/03 of those DCC:employess who made

401(K) contributiops during 2003 but not during the 10/12/03 .

payroll penod, whcther or not vested; plus |

3. The 200: actual'émployer match contributions ta the 401(K)
accounts of those former DCC employees who made 401{K)
contributions dunng 2003 but havc since temminated their -
employment, whcther or not vested.

‘ llocatmn of the Enhanced Match The Enhanced Match wﬂl be
allacated on a propomonate basis among all DCC employaes who were making 401(K)

contributions in the last payroll period (10/12/03) pricr to the expiration of the collective
bargaining agreement, based on the amount of employee deferrals each of thcm tnade

_ durmg 2003 not exceeding 6 percent of compensation.

c - This Enhanced Match will be vested 100% for this one time match.

_ 12.03. New Employer Qegts Per ﬂgg Co ggbgg; on.  The Employer will make
contributions on s bi-weekly or weekly basis on behalf of eligible DCC employees based

on seniority as follows:
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. _.Semionty- - ['Z CenlsPer Hour Paid

<] Year - , 0 cents

1 year < J years 50 cents
Syears<Syears 60 cents
5 }ears and up - 70 cents

a. The new Employer Cents Per Hour Contributions will vest 50%

. after two years of service and 100% after three years of service, Cument DCC employees

who have completed three years, of service shall be immediately 100% vested in the pew
plan even if they are not participating in the cuwurent plan. The new Employer Cents Per -
Hour Contributions will be effective with respect to all hours pmd on or after October 17, . '
2003. . i

12.04. Plag Desien, Unless otherwise spemfed the 40'1(1()' plan will bé & mirror
of the existing plan, including the pay as you go" feature, except as otherwise tnay ba

-agreed upon by the parﬁes

Article 13
DEPENDENT CARE AND WORK-LIFE
13. 01 Qegendegt Care. MotorClt}r shall provide a.dependent-ca.te subs;dy to

- assist working Associatés with the expenses associated with care of their children. apd

other legal dependents (as defined by the Internal Revenue Semce) The dcpendenteare
subsidy. provided shall be up to $35.00 per week per Associaté in year one of this .~
Agreement and up to $40 per week per Associate in gach other yea: of this Agreement,
and shall be subject to the follewmg guidelines:

a Associates shall be eligible for this beneﬁt begmnmg the ﬁrst day '

of the month followmo six (6) months of continuous full-t:lme employment o

b. - The person(s) for whom the subsldy is c!zumed must be a

“child(ren) under the age.of thirteen (13) or other legal dependent(s) as stated on the -
Associate’s federal tax refurn. Proof of ‘the faderal income tax deduction on an o

Assecxate 's most recent federal tax return shall be reqrm-ed.

c. If the dependent is a child under the age- of thirteen (13), the -
dependent care may be provided in the Associate’s home by a babysifter;In the home of
the babysxrter or outside of the Assoc:atc 5 home such &s a daycare cenier. -

d. The dependent care subs1dy shall be paid if the dependent care is
necessary . 1o enzble 'a single’ Associate to remain employed or if the dependent care
subsidy is necessary to enable both an Associate and his/her Spouse to remain employed.
In such eircumstance, both the Associate and his/her spouse must be working on the same
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; or overiapping shifts for the Associate to qualify for the bepefi. The dcpendent care
~ subsidy shall not be paid if the work schedule of one spouse pem:ms that individua to be -
.. at home while the other is working.

_ E. The dependent care subsuiy shall zot be paid during vacatmn ‘.
permds, days off, or while the Associate is on an approved [eave of abscncc '

13.02, Associates are reqmred to apply for the dependent clare-submdy'through

* the Human Resources Department. Associates applying for this benefit will be asked to

provide documentation to verify that the dependent is being cared for as reqmred by the
‘Internal Revenue Service and, for a child, by a provider as described in paragraph c.
abave, {n addition to any other necessary information or docurcentation. -

13.03. Work-Llfe " The pames recogmze the nnpurtance of supporting the w0rk,

famﬂy and persena[ needs ofAssoctates and are copumitted to the followmg

- a A Wok and Famlly Dependent Care Needs Assessraent will be:

conducted to xdenufy the dependent care needs of the Associates. The parties shall work
Jomﬂy on this project. The cost of the Needs Asscssment will not ex:eed $23 00Q.

- bl MotorCity wdl contmuc o provide a Worklife Rcsource and-
R.efenal service so long as the cost does not exceed $21.00 per Associate per year '

- -

Article 14 S
. LEAVES OF ABSENCE

 Leaves of zbsence without pay for reasons ireleding bona fide illnesscs,'on-the—

Job injuries or personal reasons shall be granted to Associates in accordance with the -
provisions of this Article after successful completion of their introductory period. The

term of any leave coversd by this Article may be extended by the wriften mutual
-agreement of the parties. The circumstances and conditiops of a leave request will be

stated on the appropriste leave of absence request form.. A léave of absence is not

sutomatic, and must be rcqucsted reviewed, and approved by the Employer in writing.
All Jeaves of absence will be in accordance with the Family and Medical Leave Act of
1993 ("FMLA'™), where apphcable

14.01. -Specific Lcaves ef Abscgce

a Medy:ﬂ Leave, ‘A medical leavc of absence will be gmnted to an
Associate due to illness or mjury, according to the followmg guidelines:
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L An Associate who is unable td work as a resujt of a- Job-'
mcurred injury shall be granted a leave of absence until such time as he/she is able to
retum to work.

2. A medical leave of absence will not exceed the lesser of

_time worked or one yesar. An Associate wha exhausts the maximum leave of absepce

available pursuant to this Section will be provided the opportunity 10 be placed on -
inactive status in a manner consistent with Séction 14.11 of this Article.

3. ‘The Employer may require medical evidence prior to
approving 4 medical leave for any length of time. In the event there is a disagreement
about eligibility for a medical leave there shall be an exam conducted by 2 jointly

~ selected mnpartial medical examiner. The Employer shall pay for such opuuon, which

shall be binding on both parties.

' 4, The Employer ‘will eontinue to pro*nde ‘medical insirance
coverage for eligible Associates for up to twelve (12) weeks while on an approved
medical leave of absence in actordance with the requirements of the FMLA. An

.Associate not eligible for FMLA leave will receive medical benefits until the cnd of l:he

menth following tha month the leave began,

b. - Inessin ;h'g medz;atg Family Leave. A leave of absence will be

granted to an Associate due to illness in an Associate’s mmedzate family as defined by

_ the FMLA, accordmg to thc followu:g guidelines: ‘ - -

1._ The leave will. not excead twenty-sxxlgﬁ) weeks, -

2.  The leave shall be requested in writing and submitted by

-the Associate to the Human Resources Department with as much advance notice as

possible.
'3, Proofof illness mhy be required. -

4.  The Employer will continue to provide mechcal insurance

' coverage for eligible-Associates for up to twelve (12) weeks while on an approved leave

of absence due to iliness in the Associate’s immediate family in accordance with the
requirements of the FMLA. An Associate not eligible for FMLA leave will. receive
medical benefits until the end of the month following the month the leave began.

c. Chl!d-Reanng Leave A child-rearing leave of.absence will be
granted for the birth and caring of an Associate’s child or for the placement of 2 child
with an Associate for adopuon, according to thc following gmdelm

1. | The leave Wlﬂ not exceed twenty-six (26) weeks.
Eligibility for a cmid-mannﬂ leave cnds one (1} year after the date of birth or placement
of the child.
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cleEtive positions.

2.~ Proofof the birth or adoption may be required. i

3. The léave of absence request shall be in’ writing and

. submitted by the Associate to the Human Resources Department thirty (30) days in

advance of the proposed Ieave commencement, or with as much advance notice as’ .
possible.

d. Military S'cr\*ice Leave. A military service leave of absence will
be granted to an Associate scrvmg in a bra.nch of the U.S. Military, acccrdmg to the
following guxdchnes ,

1. - The ledve of zbsence request shall be in writing and’

~ submitted by the Associate to the Human Resources Department with thirty (30) days

advance nouce, unless the Assocmte is ca.lled for emcrgency active duty

- o2 Proof of mxhtary duty vnl]. be rcquu-cd pnor 10 the appmval
of such leavc bemg gramed

N e M_sg_;gu_ _A union business leave of absence wﬂl be
granted for up to twenty (20) Associates for the purpose of accepting employment with
any of the four (4) labor unions that comprise the Detroit Casino Council. The number of .
Associates on union business leave for each union will be determined on & pro rata basis,
baséd upon the mumber of DCC members per union at the docation. A union busmess
leave of absence will be granted accordmg to the following gmdelmes '

1. 'I'he leave will ot exceed m'emy-sm (26) weess for 1 non-

2. The Associate on union business leave shall not be
assigried to any facility operated by Mandalay Resort Group‘, unfess . mutually agrecd
wpon by the parties in wntmg -

3. Associates clccted to full~time salaned wnion ofﬁca shall be
gra.nted a leave of absence for the period of the term.. ‘

R " Time spent on union leavc will be considered time worked
for purposes of seniority and benefit accruals, to the extent consmtcnt with state and
federal law. :

£ Political Office l,e&ve A polmcal oﬁce leave of absence will be.
granted to Associates to run for pohtu:al ofﬁcc or to hold polmcal—ofﬁce according te the
following guldelmes .

1. The leave wﬁl not excesd two (2) years.
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' 2. Al provlsmns of a political office Ieave of absence are
sub_:cct to the ruies and regulations of the chhxga.n Gaming Control Board,

14.02. Personal Leaves of Absence. Personal leaves of absence without pay may -
be granted to Associates after successful completion of their introductory period,

. according to the followmg guidelines:

~ a + The circumstance$ and condiuons of & personal leave request
must be stated on the appropriate leave of absence request form and the form must be
subm1tted to. the Human R.esources Departnent.

: b. . A personal leave of absence W111 normally be limited to eight
(8) weeks. Excepnons to the eight (8) week limit will be made in accordance with the
rcqmrements of the FMLA. - - .

14.03 An Associatc :_Liay reéucst, but shall not be required. o use eameé{uﬁused
vacation days OF sxcklpcrsonal days befors beginning an unpaid medical leave for the
Associate’s own serious health condition, or family care leave for the serious he:alth

. condition of the Associate’s spouse, parent or chﬂd

. 14.04. Leaves of absence will not be grantcu to Asscciates being laid 6ff because

of lack of work.

14.05. Leaves of absence will not be grantcd 1o probationary and temporz:y_'.

o Assocmtes.

14.06. A.n Associate who exters into gainful ploymcnt at another Employer _
while on a leave of absencc, u.nlcss specuﬁca.lly approved by the Employer in writing, will

. be terminated.

14.07. An Associste may request an ‘extension of a lgave of absence by
comtacting the Hurman Resources Department, according to the following procedures:

_ : a. The Human Resource Department will fequire written juétiﬁcation
for the cxtcnsion..: : _ o

b. An cxtcns:on to & leave of absence is not automatic and must be
requested and gramecl in writing. : _

)

14, 08 A.uy combination of Icavcs of absence (thh the exception of medical
leaves of absence) will be imuted to a total of twenty six (26) weeks within a one (1} year

period.

114.09. The meximum length of time an Associate will be covered under the
Group Health Plan while on a leave of absence is two (2) months, or a maximum of
twelve (12) weeks for an Associate on 2 FMLA, leave only, in any twelve (12) moath
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period. Associates on leaves of absence beyond that time may continue their coverage

" under the Consolidated Omnibus Budget Recorciliation Act (“COBRA™), if they wish.

Medical coverage to be restored to an Associate upon return from a leave of absence shall
be that which is being offered tc alf other bargaining unit Associates. ° Bcneﬂts wil| be
restored lmmedia.tely upon return from a leave of ahsence _

14. 10 All leaves of absence requue rewew a.nd approval by the Human
Resources Department: \ , .

" 14.11. Returping from 2 Leave of Ahsencg

.4 = Any Associate remrmng fmm a leave of absence dueto a mcchcal ‘
condition, or a leave of absénce due to injury is required to obtain a written release from a
hcensed physician statmg ths.t the Associate is ablc to return to work. :

: ‘b, An Associate returmng ﬁ-om  leave of absence wnll be retumed -
his or her regularjob classification, shift and station (or station rotation) on the day the

Associate is to return to work, without loss of seniority, unless a shift bid occurred during
the Associate’s leave of absence. In such situation, the Associate will be retumned to
wark in the position awarded in the bidding process. Bqneﬁts will be restored
mmadmely upon return fromthe leave of sbsence. - : '

_ ‘c. “An Assoc:am retirning from 2 lcave of abscnce from’ work in
excess of the time pmods as stated in this Article, will receive prior-service credit for

" senlority for time employed up to a maximum of three (3) years. The returning Associate |

will be returned to a job in hisher former classification, which- may result in. the
displacement of the least senior Associate in that job classification, The following -
conditions must be met for a former Associate to be eligible for wg__m_r

Lcrmer iob glassifjeation:

1. Retxnn 0 work st occur within the lcsscr of t:me worked ,

or th:rty-sxx ("6) months of being placed on inactive status.

' 2. 'Intent to rctum to the Em-ployer must be given in wiiting’

" within fifieen ( 15) days from the date on whlch the Assoc:late is placed on ma.ct:ve stanus.

Articlels -
| U'NIFORMS - -
15.01. The Employer shal] furmsh pay for, and launder or clean uniforms, which

Associates are ‘required to wear. Assoc;.ates may at their own cpnon launder uniforms
themselves. - :
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«  Employer will provide Associates three (3) pairs of black trousers cr,
in those areas the Employer authorizes black skirts to be wom, the
choice of cither three (3) pairs of black trousers or three (3) black
skirts, or the combination therecf, upon hire at no charge. Beyond
the three (3) initial pairs of trousers or skirts, if applicable, Associates
are required to purchase replacements at their own expense.

. Associates are required to provide their own shoes, socks, and
hosiery. - ' S

_ 15.02. The Employer stiall make available a sufficient supply and variety of sizes
of uniforms so that Associates will have clean and properly fitting uniforms at all times.
A clean uniform shall be furnished to each Associate as frequently as needed, but not
more than daily for cooks and miscellaneous Xitchen help and not more often than every

' twa (2) days fer other Associates. Associates must wear the uniforms fumished by the -
- ‘Employer. e : : o e

15.03. Seasonal u:_ﬁfoi'rns or approgpriate cold weather jackets shall be ftmﬁs_.hc&

by the Employer for classifications where needed. Any other outer apparel or jewelry

may not be worn without approval of thé Employer. -

15.04. Associates are ;eépou;ible for providing ordmary shoes, 'so. long as &

special type is not required..

15.05. The Employer shall not reqiire Associates to make deposits for fniforms

" or clothing furnished by the Employer. Except for normal wear and tear, Associates shall

be responsibie for their pegligent or careless loss of or damage to wiforms’ and clothing . '

furnished by the Employer. Associates shall not wear their work wiforms or MotorCirty

' identification badges while ‘pau'oniz_ing MotorCity as customers.

' 15.06. Associates who bave medical problems with required uniforms will be
accommodated by the Employer, with adequate medical documentation if requested.

15.07. Dispesition of Upiform Upon. Termination_of Emplovment. Upon

receiving a MotorCity~provided uniform or uniform component(s), an Associate shall be

required to sign an acknowledgement of receipt form stating that Employer-provided
uniforms and uniform compeneny(s) will be retumned to the Employer upon scparation
fom MotcrCity for agy reason. In lieu of requiring an Associate to pay & security
deposit for a uniform or uniform component(s), an Associate shall be required to sign an-
authorization form allowing MotorCity to deduct the cost of a umiform or uniform
componént(s) from the individual’s final paycheck, in the event the individual fails to -
return the vniform. or uniform compenent(s) upon separation from MotorCity.

15.08. If MotorCity' requires the purchase of safety shoes or boots or a unique.
and specialized shoe brand and type, the Associate shall be reimbursed for one (1) pair of
such shoes or boots one (1) time per year., : o
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ARTICLE 15 -UNIFORMS

The Company agrees that it will meet and confer, upon request, w:th Assocmtes
desi gnated by the DCC for the purpose of selectmg hosaery and trousers.

'I'he Company further agrees to continue its current practice of purchasing hosuzry
. and trousers in bulk and prov:dmg themn 1 its Associates at cost.

Artlcle 16
.TURY '.DUTY OR COURT A.PPEARAN CE
16 0l mﬂm . _
2’ An Associate required to perfomn jury duty receives hxs or her -
strmght time rate of pay, less jury fees received. Compensation for jury duty is based on -
the tmmber of hours the Associate would regularly have worked on those days.

b Graveyard shift Associates take oﬁ‘ with pay elther the. mght before

arshemght of thelr court date. Swmg and Dayshlchssocmtesmaymkeo&‘ with pay tbe . £
da-:thcyarcmcouzt.

c. Associates recexmg a _}m}' smnmons must prcsent the summons to
 their supervisor unmcdlateiy Assoriates must fumnish the Payroll Dcparhmnt"mth
propm: written documentauon of pe:formed jucy duty and faes received. -

d ln the event that the Assa\cmtes jury duty service is ca.nceled. every
- attemnpt shall be macle to ensire the Assocxa:e rttams his or hcr regular qurnber of work
hours ' : : : . .

% Time sﬁent en jury duty is not us;ed for j:luiposCS of ca.{c,uléting' |
gvertime pay. : : o :
16.02. Court Agpg__ arance. T .

& - An Associate in a noﬁ-nppéd job classification required to appear
in court on behalf of the Employer receives bis or her regular stralght time hourly rate of
pay. An Associate in a tipped job classification required to appear in court on behalf of
the Employer receives two-nmes (2} his or her regular styaight time hourly rate of pay.

Page 27



S

L.
-1

arn TR

Vay -

' b. Tune spent at admm;su-auve hearings or ccurt proceedmgs on’
behalf of the Employer is used for purposcs of calculatmg overtime pay

: Arﬁcie 17 .
. HEALTH AND SAFETY - |
17.01. The parties recognize the importance of maintaining & healthy and safe
working environment. Consequeatly, the parties comumit to strive for a healthier and safer
workplace through the involvement of all Associates. :

Accbrdinle, the Employer shall have the nl;iligat_jon to continue to make
reasonable pravisions for the health and safety of the Assoclates during the hours of their

| - —employment. The’ Umon shail cooperate with the Employcr s effort to carry out its

obhgauons
l_?.f_}?. Join He'al. d a.f omm1 ae

s a The parties further recognize that efforts dlrccted toward a saf: and
bealthy workplace must represent 2 fully joint commitment. Therefore, a Joint Health
and Safety Committee shall be established. ‘The Joint Committee shall be comprised of _
no less than eight (8) representatives of the Union and eight (8) thembers of the -
Employer. The parties may expand the committee provided that equal representation is

. maintained. The Unicn members of the committee shall be apﬁomted by the Detrmt
Casino Council. :

b. The Jomt Conm:nttec shall be charged with meeting on a monthly

| bams or more oftén if mutually agreed, to engage in discussion and planning oa issues or -

- concerns related to the health and safety of the workforcc

c.  "Among those matters appropnate for discussion. would be

) 51gmﬁcant developments of a mutual interest in the health and safety fields, changes in

the policy revisions, review of accident or incident reports and aggregate health and
safety data and procedures to minimize the Asscciates’ exposure to known health and
‘safety hazards. The Cornm:ttec will agree upon proced\rres to protect the conﬁdenn.al:ty
of Assomates _ ) .

| ~ The Joint Comimittes shall;

»  Participate in joint training and education;

« Evaluate health and safety research needs and recommend
' eppropriate research projects; :
‘Review the results of accident investigations; |

+  Receive reports on health and safety reviews of the facility.
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{ A - . The parties also agree that, in addition to the above the followmg
' " subjects will be appropriate for ChSCUSSlOI'I. : .
. Ergonomics
»  Associate Stress
-« Threats/Violence in the Workplace
«  Hazardous Matedals -
¢ Preventative Maintenance -
»  Noise Control
= Alr Quality
. 'Additional subjects which may come up.
d. . Tke Joint Hcalth and Safety Committes shall seek expert
* consultation when necessary. If the Joint Health and Safety Committee is unable to feach
agreemcnt, either pan‘y may request| that thc issue be processed through Mediation. -
" 17.03. Mediation. Mcdiauon shall be implemented accordmg to the followmg
pracedures . .
_ o oA Selection and Coﬂ. Mcdlators will be mutuaﬂy agrccd 0p0n and
may be selacted &om the State or Federal Med;anon Semces The parties shall share the
£ . cost and expenses of the Mediator, - - _ _ _
b. sgge‘_iorm;_d_q' on. Themmedzatedwﬂlbethemeasthe
issue the parues failed to resolve through the Joint Health and Safe’cy Committee.
: c. - Paity Spokesperson. The Employer and the Councﬁ shall each
‘appoint pnnc:lpal spokesperson for the Medlanon, who ma)' not be an attorney. -
- d. isdiction of edlator The Medlatmn process shall -
be informal. The Mediator hzs the authority to meet both jointly and separately with the
parties; however, the Mediator has no authority to compel resolution of the issue. The - .
jurisdiction of the Mcdmtor shall not extend 1o proposed changes to any promons of this
Agreement. . . _ -
e. - Rg_ggrg of Meg'atigg. The recerd of the Med.i_ation shall be c}osed
and- inadmissible in any subsequent proceeding unless & written settlemeént is reached, in
which case the record shall be adm.lssﬂ:ic solely to mtcrpret or appl)r thé settlement, if -
necessary. : -
f Ad visory Oleon. Erther party may request the Mediator gwc the
- party an orzl advisory opmlon .
Page 29
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. (- ' g Written Materials, Written material presented to the Mediator or
t...' . o the other party shall be rettmed to the pa.rty presenting that matenal at the termmatmn
of the Mediatlon .

17.04.- An Associate or a group of A,ssoclates who behe\re there is cause for -
complaint that the Employer has not made reasonable provision for the Associate’s health
and safety may, either discuss the matter directly with the Associate’s supervisor or may
take it up with the Associate’s Union Representative, who shall discuss the complaint
with the Associate’s supervisor, Every effon shall be made to settle complaints promptly
at this point through dxscussmu. :

17.05 The parﬂes agree to provxdc trzumng for the members of the Health &
- Safety Commiitee. The training agenda will be created jomﬂy The trmmng will be
scheduled at least one (1) umc per year

Article 18
TRAINING and DEVELOPMENT

C : 18.01, The parties recognize that job treining is an unportant toel for promoting -
(s the development, success, and advancement of Associates. The parties further recogaize
i that' a cooperdtive. training program .will provide appropriate training for the o
' classxﬁcat:,ons of emplo}rment covered under this Agreement, .

18,02. Associates who succcssﬁzlly complete the Employcr s Trammg ngram
for & classification covered by this Agresment, except as otherwise specified in this
Agreément, shall be considered qualified for that classification for pmposcs of Transfers,
_Promonons and Seniority pursuant 1o this Agreem::nt. ‘

Associgtes who successfully complcte a trm.nmg program developcd under
03 below for a classification covered by this Agreement, except as otherwise specifiedin

- this Agreement, shall be considersd qualified for that classification for purposes of -
Transfers, Promations and Seniority pursuant to this Agreeme.nt 3 =

- . In both cases, except as otherwise specrf' e.d in this Agreement, such
trammg programs shall be made available equaily to all interested Associates and shall be
offered at no cost to the Associates. For purposes of T.hlS Section only, “Associate™ refers
to alj Moern}' Assocmtes Employer-wide. ‘

18 03 Q;g La m: Managemegt T@g ng Q mg;;

2. The pamas agree to cstabhsh. a Joint Labor Management Training
Committes with representatives from each of the casinos in Detroit represented by the
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_ of absenée.

D:Irmt Casing Counc:! and representatives from each of the umons of thc Dctrmt Casmo ]
Counmi

b.  The Joint Commlttee shall be responmble to review v andlor devclnp

_ appropnate training programs mutually beneficial to the parnes

c. The parties ﬁmher agree to continue to explore the feasibility of
estabhshmg a Taft-Hartley Trust Fund program similar to programs in the mdustzy
already in existence with HERE and JUOE in'other gaming areas.

d. The parties agree to continus o explore local, state, federal, and
private grant fimding opportunities, as well as funding through the Joint Employment
Procurement Act Board. Such external funding shall be considered in any funding
discussions should a trust fund program be established.

18.04. MYMMI.EM

—

a. MotorCity is committed. to assisting Associates in achieving their

‘ full carcef potential and excellence in job performance. MotorCity will provide

education and/or profess;onal developmcnt assistance to Associgtes whe meet the cntena.
set forth belaw. .

b. Regular full-time and part-time Associates who have completed at
least six (6) months of continuous service eligible for edeational ﬁnanmal assmtance up
10 $1,200 per semester not t0 exceed 52 400 per year:

. Assaciatss are not eligible for educmonal asmstance if:

- Lo 'I'hey are in receipt of comparable veteran's education
beneﬁts, scholarships or other financial aid, except for smdent foans; .

2. They are on a leave of absence, other than 2 medical leave -

3. Their employmcnt record contains * a . disciplinary
suspension within the three-month period prior to the date of the request, or the Associate

‘bas a poor attendance record that includes a written wa.rnmg at the time of the request,

4 Each Associate will be limited to reimbursernent for 2 maximum of
three courses per semester in the amounts set forth herein. - _ -

e Cou:rscs of shidy mmst be work related, either to tﬁc Associate’s

current position or for development at MotorC;ty All courses must be from az
; accredxted learning institution.
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£ At leaét twa {2) weeks prior to the start of the class, the Associate
must submit a completed “Tmnon Assistance” form to the Trammg Depamnent w}uch

will verify chg:blhty

1. 'Ihé Training Department must verify that the course {5
work related and directly relates to the Associate’s current position or a prcbable future
position. _

2. Forms can be obtamed from the Tralmng Department.

g The Tralm_ug Departm.cnt Wlll notify 'Lhc Associate 1f the course is ‘
approved or denied. \ _

h Associ’ates-a:e reimbursed for tizition, lab fecé and texthooks upon
completion of the course thh &*C" or bettcr oTa “pass” grade on a pass/fail course.

- ’I'he Associate must show proof of emoumcnt and grades to be

' rexmbursed for rumon, lab fees and textbooks.

' j. t is the Associate’s ‘responsibility to submlt all necessary
documentation (fees, receipts, transeripts, report cards and proof of course completxcn) ta.
the Training Department within thirty (;0) days of course completmn in ordcr to be
eligible for mmbmsement.

1.: Recezpts for bocks must show name and addxcss of -

booksto:e d.ate total and names of bnoks

2. Assornat:s must meet the same ehglbr.hty cntcna at the |
time of completion of the course as they did when they apphed

3. Assocmtes can pxck up. their check at the Trammg

. Deparunent t‘wo weeks after submission of the requlred dacumentanon,

4, If an Associate is separated frcm the Employer before

'completmn of the course,  or afier completion but before reimburssment is recsived, -
~ reimbursement will be voided. Asscciates are encouraged 1o share proof of” course

completion with their Manager.

: ko Documentation of conrse completion is included in the Associate’s
employment record. ' : ' - '

1 Classes must be scheduled outside the Associate’s regular work
hours. ‘ .

18.03 Associates Who are laid off as.a result of technological change will be
provided the opportunity to receive training to fill job openings in other classifications in
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the Bargaining Unit for ooe year following the date of the leyoff, SuCh training wﬂl '
include “on~ﬂ1c-Job" training, participation in formal Company trRining programs’
(subject to and in a manner consistent with the policies regarding such programsj or
through outside training eligible for tuition rexmbursemcnt under the pmvmons of this
Article. _ .

18.06. Serninars and/or Conference Re' burs

: a Full-ime  Associates who have successﬁ.dly completed their
Introductory Pericd are eligible to attend prafesswnal development seminars/conferences,
in accordance with the followmg _

1. The Du'ector of the Departmeut mgust pre-approve in -
writing seminars and couferences; . ‘
© 2. The Associate’s department is responsible for the seminar
and/or conference registration, travel arrangements a.nd payment of fees; o .
| 3. Cemﬁcateg of completion for a seminar or conference

should be forwarded to Human Resources for mcluswn in the Associate’s employmmt
record. : : .

b. The Director of Human Rcsources must approve excgption_s’ to this

- policy. _ . .
| 18.07. GED's eofH School E i_

L J

A Assocmtcs who have m..t completed high school and received a
" degree are encouraged to complete ‘their GED where applicable. Associates taking GED
classes will be eligible for tuition rcunbursement under the tmtzon rexmbmsement
guidelines set forth hemn.

b, MotorC:ty will give a bonus of §300 to any Associate who does
‘pot currentiy have a High School Diploma who enters and completes a GED program to
obtain a high schoo! equivalency degree. The bonus will be credited against the
Associate’s annua) tujtion reimbursement allotment, = © <
£

1, Currcnt Programs must be approved by the MotorCity;

. ' 2. The completcd degree must be brought in for proof with
regisiration papers that show enrollment and issuance of the degrez. :

" 18.08. When Associates take courses as specifically required in trainee or
apprenuceship programs, the expense will be reimbursed through the Tuiticn Ass;sta.nce

Program.
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o, " 18.09. Employment Apprenticeships.
e . ‘
' - a  Engingers.

I MotdrCity will- employ one (1) Apprentice Engineer for '
every ten (10) Engineers employed at the property with a maximum empioyment of two
(2) Apprentice Eng;neers :

2. . Apprentice rates shall be set at seveﬁty'ﬁve percent to
ninety-five percént (73%-95%]) of the Journeyman rates dependent upon the individual® s
quahﬁcanons and certificates eamed; :

§ 3. The Employer agrees to assign a representatwe to the
Joint Apprenticeship Commxttce asa member or alternate. :

" b Siot Techmclﬁ

—

- 1.. Afier ijI dwalopm:nt of a slot techmcxan apprentics
program, MotOICn'y will employ one (1) Apprentice Slot Technician for every ten (10
Slot Technicians employed at the property Witk e maximum employment of two (2)
‘Apprentice Slot Technicians. Apprentice rates shall be set at seventy-hve percent io

- ninety-five percent (75%-95%) of the Journeyman rates dependen.t upon the md.mdual’ .

C : qu.ahﬁcanons and ccru:ﬁmtes aamed,

, O 2. The Employer agrecs to assigna reprcs:ntanve to the S
. Joint Apprenncesh:p Commmee a5z mcmber or alternate. “ T

Article 19 - . ~

Intentionally Omitted

Article 20
GAMING LICENSES

Motofotj? will provide financial assistance to Associates for obtaining their
"Michigan Gaming -Control Board (“MGCB") occupational licenses accordmg ta the. -
following gu:dclmes :

- a MotorCity will continue to pay the application fee for the MGCB
‘license. MotorCity will continue to deduct the cost of the application fee from the
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Assoczate 5 paycheck(s) MotorCny will reimburse the Associate for thc applzcatmn fee :
after the Associate has completed his/her initial 1040 hours of paid work. ‘ -

b. Upon notice to MotorC1ty of the issuance of the MGCB hccnSe o
MoterCity will pay the license fee. MotorCity will pay the license fes chrectly

‘MotorCity will deduct the cost of the license from the Associate’s paycheck(s). ~

MotarCity will reimburse the Associate for the license fee after the Associate has
completed his/her initial 1040 hours of paid work.

| e The Ernpioyer will also pay the Associate’s license renewal fge. :
directly. ' : -

Article 21
DRUG TES'I'ING

 21.01. The Employer shall have the nght m test for drugs a.n.da‘or alcohol. usage
subject to the following caudmons ,

. i Inthe event reasonable cause exists to indicate that the employee
may be under the mﬂuence of drugs or alcohol; - :

b, In the event of an on the jOb injury or m the cvem of an acmdem, .
the employee involved may be tested only if reasonable cause exists to indicate that -
the employee causing or suspected of causing the accxdent may'be: under the influence
of drugs or alcohol; ,

C.’ In no event shall random drug testmg be pcrmmed o ' ',_-

d  The Employer shall pay for. the cost af the exarnination, and the -
employee shall be pa.td for all time required for the examination;

e Only "after the adnums‘cmmn of the initial test apd & mass
spectrometry (“ms™) confirmation test that show positive will the test results be
considerad positive;

_ £ . A blood slcohel level at or in excess of the timit pmscn'bed by .
- M1ch1gan Law constitutes an irrebuttable presumpnon that the individual is under the
influence of alcohol. . .
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" Article22 B
DISCIPLINE

2,01, Cause for Discharge.

a, No Associate, after having completed the intraductory period, shall -

be dLSCIpILDCd and/or discharged except for just cause. The Employer shall follow a

- system of prcgressma discipline. The parties agres that progressive dxsc:plmc normally

requires, prior ‘to suspension or discharge, that an Associate be given a written -

opportunity to comect the deficiency, but thet within the principle of progressive

discipline, the Employer may impose immediate suspension or discharge for just cause

for dishonesty, incompetence, misconduct, insubordination, serious discourteous conduct

- toward a guest, fajlure to report to work withaut just cause, walking off the job during a

. shift, or drinking aleohol or use of controlled substance or hcmg under the influence
~ thereof, during the Associates sb:.ft . _

b.  When an Associate who' has completed the- mtroductmy pcnod is
dlsmnlmcd and/or dxschargcd, the reason therefore will be, g1m to the Associate in
- writing. When an Associate is suspended or distharged, copies of the written notice to -

the Associate will be sent to the Union-within seventy-two (72) howrs. of the discharge,: - -

Upon request by the Union, legible copies of all documents relevant to discipline or
‘ -discharge shall be prov:dcd to the Union, . '
. 22.02. Waming Ngucrs. Warmng nouccs msued to Assoc;ates must spemfy the
_events or actions for which the warning ootice is issued. Wammgmonccs shall be issued’
to Associates g5 soon as possxble after the Employer is aware of the zvent or action for
which the waming notice is issued and bas a reasonable period of time to investigate the
‘matter. - A copy of any written waming npetice shall be issued to the Associate. The
~ Associate shall be réquired to sign all notices for the purposes of acknowledging receipt

and may include a rebuttal Statement in addition to his er ber mgn.aturc _

22.03. Time of Discharge, Both the Employer and the Associates will approach
the disciplinary process in a professional and respectful manper. No Assocmte shall be
discharged on a day-off or while on vacation. g

22.04. D:smplma:y suspensmns, wa:nung notices, written customer complaints,
and reports of outside non-governmental agencies or of the Employer’s own security
force concerning the conduct of an Associate shall become nuil and void twelve (12)
months after the date- of issuance and may not thereafter be used as a-basis for or in
support of any subsequent disckarge or disciplinary action. Nothing contained in this -
section shall preclude the use of information contained in an Asscciate’s personncl file in
any administrative‘or judicial proceeding.

22 05 Upon an Asso::xate s rcquest, a Council represenmnve will be present atan
, mterv:ew, mvesngmon or meeting regardmg disciplinary action. MotorCrry will not
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requu:e or request an Associate to rcSIgn, ortosigna confesswn or statement concermng
his/her conduet, unless the Associate is first- given an opportunity to have a Council
represcntahve present and the Council reprsscntatwc appears without unduc delay.

22 06. The Union shall have the sole right to take & suspension and/or discharge
as a grievance to the third step of the Grievance Pmcedure and the matter shall be
handled in accordance with this procedure

22.07. Any employment action taken asa réquired result of the loss of a required
license or a directive from the Michigan Gaming Control Board, or an agent thereof, shall

~ not be subject 10 the provisions of this Article. Tn such a case, the Employer will, upon

request, promuptly provide the Associate and the Union with availeble documentation of
the required action. _ :

22.08. Ugan request, an Associate may arrange an appointment with the Human
Resource office to review his dr her personne]l file. The Associate must provide
- reasdriable notice of this request, and must engage in the review when he or she is not
scheduled to wark. The Associate may add a rebuttal statement 1o the ﬁle and may have
acopy of the file. '

22.09. When suspensions are :mposed the suspension shall begm mmedmtely
following the decision to chsclplme apd shall be for copsecutive days _

Letter of Undefstn‘néing
ARTICLE 22-DISCIPLINE

During negetiations in 2003, the pamés discussed concerns taised by the Uﬁon
regarding multiple persounel files and the Employer s ability to’ use. information
contained in personml files for disciplinary purposes. , .

The Employer agrees that there will bc one-cofficial perscnnel file located in the
Humen Resources Department.

+ Further, the Employer agrees to ablde by the Natmnal Laboer Relanons Act as it
relates to the production of information, including surveillance tapes.

: An Associate wishing to review his or her pcrsonnel file must complete a
“Request to Review Personne! File Fonn.” "An Associate may review hisfher personnel
file two (2) times per year in 4 manner consistent with applicable law. The Employer
shail provide the Associate with-a hard copy of the file within 72 howrs of receipt of the
completed form. The cost of copying the file the second time shall be borne by the
Associate, who shall authorize a payroll deduction for that purpose.
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Article 73
'GRIEVANCE PROCEDURE .

.23.01. Grievanceg The Employer and the Council agree that Associates should -
attempt to resolve issues' or cuncerns with their supervxsor prior o unnanng the
Agreement’s grievance procedure. The parties also recognize, the value and importance
of full discussion in ¢learing up misunderstandings and preserving harmonious relatiosns,
To this end, the parties shall make a sipcere and detesmined effort to settle mentorious
grievances promptly through discussivn. The parties agree to utllize the following
procedures for resolving the grievances of Assocmtes that are not rcsolved through

" consultation with thcr.r supervxsor '

' & Step I As prompdy as posmble but nat more than ﬁﬁcen (15) _
" calendar deys after the occurrence of the event giving rise to the grievance, or within (15) © -
calendar days of the time the Associate or the Council reasonably . could have acquired
_ knowlsdge of the event, the- Associate will give written notice on the form provided of
the pature and basis for the grievance. Within seven (7) calendar days after rotification,
. the Associate shali meet with his er her supervisor to discuss the grievance. If the
- Associate desires representation, he or she may request assistance from a Union Steward .
and/or Council Representative, " A Human Resources rep:esentanve may partmpate a. -
this meetmg. . . _ _ . R
b. §_qp__ﬂ If the issue is not resolve:d at Step I, the Assocmte shall
_ meet, within seven (7) calendar days of the Step I meeting, with the Department Mana.gcr :
or the Manager's designee to resolve the issue. A Human Resources Iepresentatw: &nd
Unioa Steward and/or Council Representative may pamazpatc in the meeting. ' The
management representative shall respond to the Associate’s grievance within seven (7)
caiendar days of the Step II meeung o

c. Step IMI. If the issue is not resolved at Step I, the Associate and _
Manager or management designea shall meet, Within seven (7) calendar days of the Step
II meeting, with the Director of the Department or the Director’s designes to resolve the
issue. A Human Resources representative and Council Representative and/or Union
Steward may participate in the meeting. The menzgement representative shall respond to
the Associate’s grievance in writing within seven (7) calendar days of t_hc Step ur
meeting. ' - o , . -

: : d. §tegs 11 ‘Settlements reached._at Stcp 111 shall be ccns:dered
non-precedential, unless the Human Resouices Director and the Council Representative
agree that the settiement shall be reduced to writing and may be used as a precedent in

- the future. If the settlement is reduced to writing, the written settlement shall be signed

" and dated by both the Human Resources Director and the Council Representative
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23.02. Arbitration.

a ‘Expedited Abitration, If a grievarice is not resolved ﬁursuant to
the grievance procedure set forth in Section 23.01 above, either party may submit a
discipline and/or discharge matter to Expedited Arbitration, within ten (10) calendar days

of the decision of the D_ucctur of the Departmcnt or Director’s desxgnee under Step Hlof - |

Section 23.01 above.

L The jazbitra\“;or shall be sclcctcd' through a rotation system
from a predetermined panel of erbitrators who have agreed to be available 1o hold a

- hearing within the rcqms:te period of time,

2. . The arbitration shall be held within ﬁﬁeen (15) calendar

days of subrmsswn pursuam 10 23. 02(2) above.

3. The arbitrator shall render the decision orally thh.m :
) hvcnty—femr (24)'ﬁours of the bearing. The arbitrator’s décision shall be final and binding
on the perties. If one.or more parties request, the arbitrator shall rcduce his or. her

decision to writing within thm:y {30) calendar days, -

‘ b. Arbitration. ' If & gnevam:e involves an issue of contract
mte:pretanoa, and it is not resolved pursuant to the grievance procedure set forth-in
- Section 23.01, either party may submit the matter to final and binding arbitration within

-ten (10) days of the decision of the Director of the Depa:tment or Dxre:ctor 5 dmgnee'

, .mder Step I ofSectlon 23 01 above. :

'-

1 Representauves of the Employer and’the Umon may agree

to select an arbm-atnr, but if they are unable to do so, the arbitrator shall be selects:d bya
: rotatmn system from a panel of arbitrators. - .

2. No arb:trator shall be chosen to serve in two (2)

-consecutive formal arbxtrat:ous unless by mutual consent of the parhcs

‘c.  Geperal’

.1.© The procedures - shall be pursuant to the voluntary -

arbxtrauon rules of the American Arbitration Assocmnon. )

2. + Each party will bear its own costs and will sha:e equally.
the fees and expenses of the arbitration. -

'3. The arbltrator sha.ll be notified in writing of his/her

selectmn, and shall have no authority, jurisdiction or power to amend, modify, nullify or

add to the provisions of this Agreement.
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: 4, Thc award of the arbitrator shall be final and binding upon s
, the Employer, the Union, and the Associate(s) involved.” The expensés and fees of the
 arbitrator shall be shared equally by the Emp}oyer and the Union. :

23.03. Mitigation of Damages. If an Associate is sepa.rat‘ed‘by the Employer, and

the Associate disputes that his/her separation was not for just cause, the Associate must

mi‘tigaie any potential damages the Employer may evcntually owe that Associate.

23. 04, All time limits in the abovc procedure may be wmved by the mutual '
written agreement of the parties. ‘ o

“Article 24
MICHIGAN GAM]IN[G CONTROL BOARD

24 01 Undcr c:rcumsta.nces where the M:chlga.n Gammg Contro} Bosrd

. (“Board” or “MGCB”) acts to _revoke suspend or let expire an Associate’s temporary or

permanent gaming license, such action shall constitute an rrebuttable presumption of just

cause for discharge and the Associate can no longer be employed at MotorCity. If the - .

Associate appeals the Board's action, MotorCity is got responsible for- cantmu;ug to

~ employ the Associate during any stage of the appeal process. -

C Ho,wevcr, if the Associate saﬁsﬁes his/her ob_ligation to the Board and °
his/er Hcense is reinstated within thirty (30).days of termination, the Employer, will
reemploy the Associate in his/her former position or 2 comparable position in histher
classification for which the Associate i3 qualified. In such circumstancss, the Associate

~ will be credited w1th semonry acerued prier to temunanon. '

_ 24 02. If the Board's action in revoiung susgcudmg or lcmug expire an
Associate’s temporary or permanent gaming Ucense is determined through the appeals
process to be in error, under ne circumstances will MotorCity ‘be responsible for back
pay, but will emplay the Associate in his/her former position, if available, or corparable
position in histher classification for which the Associate is qualified. In that

‘circumstance, * the Assoc:atc would be credited with seniority accrued prior to
. termination. .

Notwithstanding the foregoing, if the Board's action is reversed through
the . appeals ' process because of MotorCity’s unreascnable conduct in light of all -

Associate’s former or a comparable position, and for making the Associate whole with
regard to seniority and vacation credit. Any dispute about back pay may be submitted to

- arbitration pursuant to the Grievance Procedure iu this Agreement.

Page 40

‘circumstances, then MotorCity ‘shall be respcnsxble for back pay, reinstatement to the




fum
LT R
T

T e Employer, concerning the Employer or its operations or its guests, except infarmation . -

24.03. Discipline.

a.. -Under circumstances where an Associate violates sn Employer
policy implemented in response to the Michigan Gaming Law, the. Associate’s violation
of which may subject the Employer to 2 fine or other negative acnon, ‘the Employer has
the right to discipline the Associate in accordance with the progressive dlsmplme system
set farth in Article 22 (D:sczplme Article). S

b, - After investigation, Assocta.tcs detemnned to be respons:ble for
variances or other violations of the internal contro] system resulting in the Employer's
liability pursuant to the Michigan Gaming Law, will be subjcct to progressive dlsmpllne _
under Amaic 22 {Discipline Atticle), :

c. Nathmg in this section is intended to limit MotorC:ty s rights

~ under Arncle 22 (Discipline Article) to apply progresswe chscxplme for viclations of
- Employcr polmes and procedures

_ Arﬁcle 25 )
NON-DISCLOSURE OF INFORMATION

25.01. In recognition of th& fact that the job duties of the Associates covered by'

. this Agreement as well as the mere presence of Associates on MotorCity’s property, will
provide them with access to certain information concerning the Employer, its guests and

its operations, the Associates agree that they shall not disclose any classified, confidential
or proprietary information, or any other information, the disclosure of which-is limited by

having to do with wages, hours and other terms and conditions of employment, t¢ any
person not authorized to -bave access o such information, and that they will sign a

. statement to that effect. - All Associates covered by this Agreement shall be filly and

exclusively responsible for any violations of this Article, and shall not only be subject to
discipline up to and including discharge by the Employer for such a viclstion, but shall be

_subject to any criminal, cml or other penalm:s and!ar liability resulhng from their .

vmlauon of this Article. .

Arﬁcle 26
MANAGEM.EN‘I‘ RIGHTS AND RESP ONSIBmmEs

26. 01 &gﬁ_tgﬁg@_ﬂ,_. Both pa:nes agree that the Employer has the right to’

- manage, direct, plen and control its business and its operations, including matters that are -

not covered by this Agreement. These rights include, but are not limited to: the right to

cross-utilize Associates pmpcrty-mde reprimand, suspend or $eparat® Associates; to
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determine the duties of Associates to be employed and to direct the working force; to

. assign wotk as needed; to determine the number of Associates to be emplayed; to

determine the means, methods, and schedules of operations; to hire, separate, classify,

' . reclassify, schedule, assign, promote, transfer, Jayoff and/or rehire Associates; and o

introduce or establish new equiprent, facilities, technological changes, procedures or
processes. All of the foregoing rights are reserved by the Employer except to the extent

 they may be contrary 10 or inconsistent with the terms and conditions of this Agresment. -

26.02. Rules and Postine. The Employer may establish and administer
reasanable rules, regulations .and procedures governing the conduct of Associates,
provided that such rules; regulations and procedures are mot inconsistent with any
provisions of this Agreement. The Employer shall post and maintain any such rules in:
such placas within its establishment so that all Associates affected thereby, and business
representatives of the Council and its member Unions, may have an opportunity to
become familiar with them. The Associzte and the Union will be given reasonable

-advance written notice of changed or new rules and procedures. . The reasonableness of
" any rules, regulations 2nd pmccdures prowdcd for herein, are. subject to the grisvance

pwcedurcs of this Agrcemznt.

-Artide 27
UNION SECURITY - - |
27.01. Union 51169. Subject to the provisions of thé Laber Manageiﬁcnt

‘Relations Act, 1947, as amended, it shall be a condition of their employment that ail

Asscclates covered by this Agresment who are members of the Council, or-one of the

- Unions comprising the ‘Council, in good standing on the date of execution of this ‘

Agreement shall remain members in good ‘standing during the period of their

. employment; and those who are not members of the Council, or one of the Unicns

comprising the Council, on the date of execution of this Agreement shall, on the 30th day
following execution of this Agreement, become and remain members of the Council, or
one of the Unions comprising the Council. It shall also be a condition of employment

| hereunder that all Associates covered by this Agreement shall, on or after the 30th day

following the Associate’s first employment by the Employer in classifications covered -
herein, become and remain members of the Council, or one of the Unions comprising the

- Counc:I throughout the period of their emplayment mth the Employer

27.02. Indemnification. The Council and the Umons comprising the Counml will
indemnify and save the Employer harmless against any and all claims, demands or other
forms of liability which mey arise out of, or by reason of, any action taken or niot taken
by the Employer, at the request of the Council, or one of the Unions compnsmg the

" Council, in accordance with the provisions of this Article,
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27.03. Enforcement Mechanism, The Employer shalt pravide the Associate with

_the appropriate urion dues deduction card at the time the Associate is hired. The

Employer shall pravide on a bi-weekly basis to cach of the four (4) unions comprising the

DCC an appropriate list of all Associates hired, transferred or promoted into that union’s

jurisdiction. Within fifteen (15) days after receipt of written notice from the Union that
any Associate covered by this Agreement hes failed, pursuant to the terms of this Article,

- . to tender payment of the pericdic dues and initiation fees uniformly required as a

condition of acquiring membershlp in the Union, the Employer will terminate such
Assaciate.

‘Article 28
DUES CHECK-OFF -

28.01. The Emp!oyer, dunng the term of the Agreem:nt, agrees to deduct eacﬁ
rmonth Union membership dues and initiation fees ﬁ'qm the pay of those Associates who
have voluntarily authorized such deductions in writing as provided in Section 28.02.
Such membership dues shall be limited to amounts properiy levied by the Dctmxt Casino
Councxl or the Unions comprising the Council. :

- 28 02 The Authonza‘aons are attached-as Exhzbtts II

28 03, Deducnons ‘ghall be made anly in accordance mth tbc prcmslon. of sa.xd

 Authorizetions and this Article.

'28.04, The original or 2 facsimile nf a pmperly executed form for each Associate
for whom Union membership dues are to be dedtuted hersunder shall be delivered to the

. Employer before any payroll deductions are made. Deductions shall be made thereafter
only under formas which have been properly executed and are in effect. Any form which'

is incomplete or in error will be returmned to the Union by the Employer.

28.05. Check-off dcducnons under all properly executed forms which have been

"delivered to the Employer on or before the fiftasnth. (15th) day of any parncular month
 thereafier shall begin with the following calender month. . .

' *28.06. Deductions-shall be made Fom the pay rccéxvcd on the first payday of
each month regardless- of -the payroll period endmg date represcnted on that payroll
check -

28.07. The Employer agrees 1o make deductions as otherwise provided in this

Article in the case of Associates who have retumed to work after authorized leave of
absence.
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28.08. The Employer shall remit each month to the designated financial officer of
the Union the amount of deductions made for that particular month, togéther with a listof
‘Assuciates and their social security numbers, for whom such deductions have been made,
The information shall be in computer readable electrenic form, in an agreed-upon forrmat,

Pl

.,

~ The remiftance shall be forwarded to the above designated financial
- officer not later than the fifteenth (15th) of the month, for the deduction from the first . |
paycheck received by the employee (prior to the fiftcenth [IJth] of the month) for the
' 'month the dues are bemg paid. '

28.09. Any Associates wbese seniority is broken by death, quit, discharge or
layoff, or who is transferred to 2 position outside the scope of the bargaining unit, shall
tease to0 be SUbJECt to check-off deductions beginning with the month immediately
following that in which auch dcath quit, discharge, Iayoﬂ' or txansfer occurred. - :

28 10. The. Union shall indemnify, defend and save the Employer haiznless

_ « . - .against any and al} claims, demands, suits or otherTorms of liability that shail arise out of _ -
: or by reason of action t=ken by the Employcr in reliance upon the Authorizations
B o submmed fo the Employer , : ,
‘ (,., ‘Article 29
UNION ACTIVITY - E

. 29 01. Authorized rcprcsenta.u-vcs of the Council shali brpermxttcd to visit the
r ~ Employar's establishiment for the purpese of communicating with Associates .and
" appropriate supervisors regarding Council business and collecting  Union dues, . .
assessments and .initation fees. Such visits shall pot unreasonably interfere with the -
conduct of the Employer’s business, or with the performance of work by Associates - '
- during their working hours. Union representatives will be required to report to the
. designated office or Security and sign in and wear identification while on the premises of
the Emplayer. While on the Empleyer’s property, the Council agrees that it shall comply
with all applicable rules and regulations or directives, including but not limited to, those
~ of the Michigan Gaming Control Board as Well as 2all health and safcty rules and
rcgulauons of the Employer _ L

e " 29.02. The Council may select a reasonable number “of Union Stewards ﬁ'am
among the Associates. The Council is responsible for noufymg the Employer, in writing, -
as to the names of the Union Stewards, their jurisdictions, and keeping the Employer T
apprised of any changes. Union Stewards rnay act as Union representatives, assist Union _
representatives in proceedings under Article 23 (Grievance Procedure), and engage in
~ discussions with the Employer's designated representatives of questions ot concerns
_ ~ regarding the Employer’s work pmcn:es or procedures. A Union Steward must underga
L. a joint training program in commumcanons and Cou.ﬂlCt resolution.
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, 29.03. The Employer shall allow the designated Union .Stewards & reasonable
amount of time during normal workmg hours, without joss of regular pay, for the purpose
of performing their designated grievance procedure functions in their respective areas on
the premises of the Employer. - The Union Steward's activities may not interfere with -
regular business operations. Union Stewards shall be permitted reasonable access to the - -
members they represent. The Union Steward shall request approval (which shall not be
upreasonably withheld) from the appropriate supérvisor(s) prior to entering a work area
for the purpose of investigating grievances. The Union Steward shall indicate in a manner

prescribed by the Employer time spent engaging in such activities. Such time off from

work shall only be taken when the matter reasonably cannot be handled during non-
working time and shall not interfere with the operation of the business. Union stewards ~

‘apd representatives shall be excused from work to attend union meenngs without pay’

upen reasonable not:lcc to the Employer

129.04. To permit thc Counczl to properly and cfﬁmenﬂy carzy out its
rcspons:bnlmcs, the Employer shall promde th.e follomng information to the Councll

& As set forth in Amde 27, the Emplayer shall provrde on e bi-
w:ekly basis to each of the four (4) unions comprising the DCC an appropriate & list of
all Associates hired into, transferred or promoted into that unjon’s jurisdiction during the.
preceding period, including each Associate's name, social security number address,

. phone number department. job title, hire date sex and date of birth.

b By the 10"‘ day of each month, a hst of all bargammg umt'_

'Assocmtes terminated, pla:ed on leave of absence. or transferred out of the bargaining
. unit; and of all Associates transferred iato the bargaining unit during the preceding month -
- including each Associate’s nime, social sccurity .number and the date(s) of such

personnel transactiog, and the expccted date of return for lea'.res of absence.

c. The Employer shall fcmnsh the Umou with a qunrteﬂy list of all
Assocmtes in the bargaining umit, including each Associate’s names, social security
number, deparuncnt, job title, address, phone number, date of birth, date of hite and sex.

. This report shall be in computer-readable electromc form in an agreed upon format.

d. - All Assocmtes shall be requlred to attend the Company’s new hire

. odentation during which the DCC will provide alf bargammg umt Associates a tlnrry G 0)

mmute orientatiorn.
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. . L . Article 30 -
DETROIT CASINO COUNCIL BUTTONS

30.01. Associates may wear either the DCC button. jointly designed by the
Couneil and the Employer or a button of reasonable size of their respective union.

Article 31
. POLITICAL ACTION COMMITTEE

31.01. The Employer .agrees to honor- political contribution deduction
euthorizations from ity Associates, in the following form: -
- - I hereby authorize the Emgployer to deduct from my pay the
sum. ofS pcr month and to forward that emount to the
. This authorization is signed voluntarily
and with the underst&ndmg thatthe __ will use this
money to make political contributions and expenditures in
connection with Federal elections. I am aware of my right
to refuse to sign this suthorization without repnsal This
F "~ rauthorization may be revoked: by mailing notices of
revocation by United States. Registered or Certified Mail,
Rcmm -Receipt  Reguested, "to  the . Treasurer,
, and to the Employer. * -

o 31.02, The parties shall explore the feasibility under State Iaw of melunennng

. "vohmtary payroll deduction for political contributions for state and local elections. Ifit is
determined by a court of competent judsdiction that such deducuons are [awful, Section -
01 above will be modified accordingly. _

, 31 03. The pohtlcal contnbunon deduction. shall be- madc once each month

' dunng which an Associats who bas performed compensated service has in effect a

voluntarily executed political contribution deduction sutherization. The money shall be
remitted within thirty (30} days after the last day of the preceding month to the Union

Designee, accompanied by a form stating the name, social security number, and address

-~ of each Associate for whom a déducrion has been made, and the amount deducted. -

.:1 .04. The Union shal indemnify, defend and save the Employer harmlcss
against any and all claims, demands, suits or other tarms of liability that shall arise out of
or by reason of action taken by the Employer in reliance upon payroll deduction
authonzanon cards submitted to the. Employer.
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Article 37

SUBCONTRACTING

. 32.01. The Employer agrees it will not subcontract work being performed by
members of the bargaining unit at any time. '.Notwithstanding the foregoing, the

- Employer shall have the right, so long as it does .not result in the displacement of

bargaining unit Assocmtes or any reducuon of hours of work for bargaining unit
Assoc:ates, to:

a. eater into service mainteance agreements for the repaxr and/or

. maintenance of purchased or leased equipment, or to contract for the repair of the

Employer’s property, buildings, or fixtures, to the extent such work cannot reasonably,

_economically and expéditiously be pe:formed by bargaining unit AssociateS' N

' b. | ‘contract for the renovanon, reconsu'ucuon or restorauon of ﬂle'
Employer s property, ’buﬂdmgs or fixtures;

€ have work performed pm-suant to warranty and

d. enter mto contracts for the ‘purchase of prepared food or baked

- goods. - R -

Notin.ng contained in this Article shall preclude the Employer ﬁ-cm

- contracting with third parties to lease and/or own and operate a signature or. themed high-

end or gourmet restaurant/entertainment entexprise. -The Employer may enter inta one (1)
such contract, provided that there are at least five (5) Employer operated food ocutlets in
which bargaining unit work is performed by bargaining unit employees and so long as no
Employer operated fine dining outlet i is permanenﬂy closed or bas its hours and menu
substantjally curtailed,

Not.hmg contained in this Article shall preciude the Employer fmm

' conuacnné with thn‘d perties to operate fast foad outlets in the Employer's facility.

. 32.02. Nothing contamed in Pa:a.graph 32.01 is intended to preclude the
Employer from entering intc any couatract or arrangement with any third party to operate,
own or manage a restaurant in the Employer’s facility in which bargaining unit work
performed therein is performcd by MotorCmy Associates cnvercd by this Agreement.

- bt
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Article 33
" NO STRIKE OR LOCKOUT |

33.01. The Employer and the. Union agree. that " excellent- service and the

" enjoyment and entertainment of Guests, is an essential goal of MotorCity and its

Associates. To that end, the parties agree that this labor Agreement provides for '
appropriate dispute resolution methods. Therefore, the Employer will not lock ot
Associates during the term of this Agreement, nor will the Detroit Casino Council, the
Unions that are part of the Council, or Associates engage in or support any strike,
sytpathy strike, walk-out, sit-down, slowdown, or any other mterferenca with the

* performance of work and the service of customers.

33.02. The Employer and the Union also agrer. that the Union znd its members
should be able, consistent with their obligations to Guests and the Emplaoyer, to practice

‘the vahies of Union sohdanty and support. Therefore, the Employer agrees to use jts best

efforts to avoid placing the Union or its members in a position of violating those values,
c'spccially_ with regard to labor issues in the City of Detroit. - This coinmitmegt by the
Employer shall pot be construed to dilute the Council’s obligations under this Articie of
this Agreement,  nor shall this commitment be subject to arbittation. Upon request by
either party, in order to camry out the intent of this paragmph, there shall be a2 mesting of
the Presidents of the International Unious participating in the Detroit Casino Comcﬂ and
the Preﬂdent.of the parent corpomtmn - N

- - Article 34
OWNERS A.ND SUCCESSORS

34.01. M This Ag;reement shall cover all Associates employcd in

- classifications listed in Exhibit I in casino operations within the jurisdiction of the

Council, in the City of Detroit, Michigan, which during the term of this Agreement, are
ovmed_ by, operated by or substantially under the control of the Employer. The term
“Employer” shall be deemed to include any person, firm, partnership, corporation, joint

. venture or other legal entity substantially under the control of the Employer covered by

this-Agreement, or a submdlary of the Employer coverad by this Agreement.

34.02, 'Obligatiags'-ou ‘Egglbfef Seﬂigz o‘f Assigning, In the event -that the

.Employer sells or assigns its business or in the event that there is a material change in the

form of awnership, the Employer shall give the Council reasonabie advance notice
thereof in writing and shall make all payments which are due or shall be due as of the

date of transfer of the business for wages and benefits for Associates covered by this
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Agreement. In addmon the Employer shall be responsible for accrued . vacation
payments for each Associate covered by this Agreement. The Employer further agrees
that as a condition to any such sale, assignment or transfer of ownership, the Employer
will obtain from this successor or successors in interest a  written assumption of this

Agreement and furnish a copy thereof to the Council.

34.05. Qbligations on Successor Emplovers. This Agreement shall be binding

upon the successors and assigns of the parties hereto. No provisions, terms or obligations
herein contained shall be affected, modified, altered  or changed in asy respect
whatsoever by the consolidation, merger, sale, transfer or assignment of the Employer's
mterest, or any part thereof, in any establishment covered by this Agrcement. :

34.04. Nothing contained in this Agreement shall be construed to ‘apply to

investors or shareholders of the Employer who are not signatories to this Agreement.

Arﬁclé 35
SAVINGS CLAUSE '

" 35.01. In the event that any provision of this Agreement shall be ra:..clered mvahd

by applicable legislation or be declared invelid by any court or regulatory agency of
- competent jurisdiction, such action shall not invalidate t];e entirs Agreement; it being the

express intention of the parties hereto that 2ll other provisions not rendered invelid shall
remain in full force and effect. Beoth parties agree that the subject matter of agy provision:
found to be snvalnd shall be renegctmted.

| Artice36 - -
“TERM-TERMINATION-RENEWAL
This Agrectient shall be in full force md effect from Octobcr 17, 2003 until

"11:59 p.n. onOctober16 20(}7

IN WITNESS WHEREQF, the parties hereto by their duly designated

representatives have hereunto set their hands this - ~_dayof_ 2005, in
Wayne County, State of Michigan, . - - ‘
FORTHEEMPLOYER: . . FORTHE COUNCL: . _

By: | . . - | By:

Its:_____ - o Its:
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Exhibit . WAGE SCA.LES

= ﬂ._' _: MSacCite % : : iz Y e | L e T =
,;@""“""ECW B lﬁﬂw g e e R e
m&@@: S R ey %ﬁiﬂbﬁtﬁ% ERCLhreTea
F‘ne Dmmg_Buspcrson : 183.00 : - 306 ' 2.00
Buffet Busperson 10.00 - 500 3.00
Dining Room Attendant . 1158 - 10,42 9_26
Fine Dining Server - 7Wm .| 693 6.16
VIP Server : i - 13.32 11.99 .. 10.86
Fine Dining Host(ess) - . 11.58 16.42 9.26
Buffet Host(ess) - 11.58 10,42 926
Tabieside Coak/Server ' T12.87 . |t - 13l : 16.06
FistLineCook - . | 1535 . 1418 _12.50
Prep Cook . - . - 13.62 . 1226 - 10.90
Line Coock - . 1500 - 3.9 .j . 12.08
. Food Cashisr 1509  {3.58 . 12,07
Food Runnec : 12.15 . 1093 ' 9.72
f ‘t:P:rson ' A 1L8S - . 10.67 9.48
Barback 1129 10.16 9.03
Bartender 12.74 11.47 10.19
" Bartender-Lead — = 1332. = 11.9% ) 10.66 - ‘
Cocktai] Server : ' 5.0 - . £10 - ' 7.20 - -
Cocktail Server-Lead ~ ~ = o972 - . 875, - 778 |- .
_Slot Tech Trainee Level / 1 1472 -
Slot Tech Tratnee Level [T 1570 - E - -
Slot Tech Trainee Level IfI . - 1668 1. - -
' Slot Tech Trainee Level IV -~ - 17.66 e N
- Slot Tech Level I - - - 19.53 17.68 ' 15.70
Slot Tech Lavel 1 - <R 20,85 1854
Stor Tech Leve] 11 (Jourmeyman) _24.88 2239 - 19.90
Electronjc Technician 25.93 C 2334 2074
Siot Floorperson .- . 1274 11.47 " 10.19
Meney Runner :
Thb'i’a: s AR
De:.lcr Trines -

Degler Levell 7 §.36
‘Dealer Level [1 : 6.55
Desler Level 11 - o ~  8.50 1.65 6.80
Pit Card and Dice Clerk 1294 - 147 10.19
Pit Clerk 112,74 11.47 10.19

_ Pit Clerk-Lead - 13.50 - 13.08 11.60
Pit Technician Levet i L C 27245 2020 17.96
Pit Technician-1ead 24.66 - 22019 19,72 -




o
Ts

fOEGl;

CrR Rty
. Project Crew Porter : 13327 11,94 10.62
Porter 1274 11.47 10.19
- Porter-Lead 14,50 13.05 11.60
NATE R
Cuge Cashier 15.09 . 13.58 12.07
- Main Batk Cashier 18.75 16.87 15.00
Associate Bank Cashier 1627 14.65 13.02
Cage & Count Room Technician . 21,59 19.43 17.27
Soft Count Tearm Member 1525 13.72° 1220
‘Hard Count Team Membar - 1525 . 1372 ° 1220
Maintenance Trainee Level ] 14,20 - -
‘Maintenunce Trainee Level 11 - 1623 - -
Maintenance Trainee Level 1] 1724 - ;
. Maintenance Trainee Level IV 1826 - - =
- {_Engineer/Level [ 2028 18.26 1623
Engineer/Level 11 2258 2032 18.06
EngineerfLvel I 2488 2.3 15.90
" AV Technicign Level I 220 19.98 1296
i Crardner - - - 13.27 11.94 10,62
Retail Sales Host . 15.09 . 13.58 _12.07
_Rerail Inventory Control Clerk 16.27 14.65 11.02
_ Cout Check Host ' 924 832 _ 739 -
Cigarette Server i1.01 2.91 3.81
Receiver 12.74 11.47 10.19
Uniform Control Clerk 12.15
|___Uniform Contral C‘.exk—Lead 13.03
12.68
PRX Qpemor . 12.15
-‘PRX Operator-Lead 13.10
B TRnsportai e e e | S
" Valet Atrendant 3.31
Valet Attendant-Lead 11.01
Valet Cashier . 12.74
Traffic & Booth Attendant 10.27
Shutﬂe Driver i2.74

Players Club Clerk

S AT e

_13.03
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2.5% . . '
] SRR ERES S R e 22 SR ]
Fine Dining Busperson. 10,25 9.23 g.29
Buffet Busperson 10.25- . 923 8.20
Dining Roon Atendant 11.87 - 10,58 2.50:.
Fine Dining Sarver 7.89 AL . £3)
VIP Server : 13.65 1229 . 10.%2
Fine Dining Host{ess) 11.87 1068 . 9.50
‘Buffet Host{ess) 11.87 10,68 . 9,50
Tableside Cook/Server 12.88 11.59 1030 .
First Line Cook 16.14 14.53 7 12.9}
Prep Cook 13,96 12:56 ‘1117
Line Cook - 1543 13.93 12.38
" Food Cashier ' 15.47 13.92° 1238 -
Food Runner - iz.45 1121 9.9
Utility Person 12.16 10.94 9.73
Barback 11.57 10.41 8246
~ Bartender 13.06 _ 1175 1045 .
- Bartender-Lead 13.65 12.29 10.92 -
{7 1~ Cacktas! Server 92T 831 738
_ Cocktail Server-Leoad . 9.96. $.96 7.97
Slot Tech Traoinze Level | 15.09 - . -
= Slot Tach Trainse Level {i 16.09 “ -
Slot Tech Trainee Level [] '17.10 - -
Slat Teck Trainee Level IV 18.10 ~ - -
Slot Tech Level] ~ 20.12 18.11 16,10
© Slut Tech Levei i o 23,76 2138 19.0% -
- Slot Tech Level I (Joumeyman) 25.50 22.95 2040 -
Electronic Technician 26.58 23.92 21326
i - Slot Eloorperson 13.06 (.75 10.45
: ) 14.07 12,50 )
AT s’ SR c= £
Dealer Traitee 5.2 5.58 4.96
Dealer Level [ 8.15 134 6.52
Dealer Lavel I - ~ 2.41 7.57 5.73
‘Dealer Level {11 871 7.84 697
Pit Card and Dice Clerk (166 1L.75 13.45
"Bt Clark 13.06 11.75 10.45
Bit Clerk-Lead 14,86 13,37 11 %9
‘Pit Techpician Lave}1 3.0 20.71 18.41.
' L Pit Technician-Lead 2538 22.75 2022
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Slnrent Glassificato

ez ; St %
S " L5% '
Project Crew Porter 13.60 12,24 . 10.B8 - -
Portar 13.06. V75 10.45
14 .86 11.37 11,89

Porl:er—Lead .

L.‘\—'- - et ey R -

: Can_Cashier 15.47 13.92 12.38
Main Bank Cashier 1922 - 17.30 1538
Associate Bank Cashier 16.68 15.01 13.34
Cage & Count Room Technicisn . 2213 19.92 17.70
Soft Count Team Member . - 1563 14.07. 12.50

Hard Count 'I'eam Mcmber
Y ETneACg, T s

__ Masintenance Tmn:c Lwell

Maintenance Trainee Level 11 16.64 ° - -
Maintenance Trainee Level III - 17.67 - -
Maintenance Trainee Lavzl IV 18.72 - -
Engineer/Level [ ' " 20.79 18.71 16.63
| _ Engincer/Level 1l 23.14 _20.83 18.51
Enginser/Level ITT - - 25.50 22.95 - 2040
AV Technician Level {1 22.76 2048 - 1828
. Gardner - - 13.60 12329 10,88
Retail Sales Host - 15.47 13.52 1238
___Retail Inventory Controt Clerk 15.68 15.01 13,34 -
Coat Check Host 9,47 852 ___1.58
- Cigarette Setver - 11,29 10.16 . .03
Raceiver 13.05 1.73 10,45
Uniferm Control Clerk 1245 112} 996 .
1336 12.02 10.69

Uniform Control Clerk-Lead

. Valet Atrendant

Valet Aucndant-[.ca_d

Valet Cashier

Traffic & Booth Agendant

_ Shuttle Drwcr

Players Cluh Clerk




Fine Dmmg Buspersan 10.65 9.5 8.52
Buffet Bugperson 10.65 - 3.5%

Dining Room Attendant 1227 11.04 9,82
Fine Dining Server §.29 7.48 663
VIP Setver - 14,06 12.565 11.2%
Fine Dintng Host(ess) 1227 11.04 9.582
Buffet Host{ess) 1227 11.04 9,82
Tableside Coak/Server 1328 }1.95 10.62
First Lins Cook 16,62 14,96 13.30
Prep Cook 14.38 12,94 . 11.50
Line Cook 15.04 14.35 (273
Food Cashig_r 15.93 14.34 12.74
Food Runner i2.85 11,57 {028

) Cockmirgewer ' -

Slor Tech Tral'nee Lm! .f

- Dealer 'I'ra.mr.e

15.54 - .
Slot Tech Trainee Level I 16.57 . -
Slor Tech Trainee Level I 17.61 - -
" Slot Tech Traines Level ¥ 13.64 ~ - -
Slot Tech Level | ' 20.72 18.65 16.58
. Slot Teth Level I 24.47 22.02 19.58
- Stat Tech Level 111 [Joumexman) 26.27 23.64 1102
Electronic Techmician 2738 24.64 21.9G-
Slot Floorpetson . 13456 12.11 18.77

Dealer Level [ . A 3
Dealer Level 1 - . 8.81 783 7.05
Dealer Level Ii[ 9.11 B30 729
Pit Card 2nd Dice Clerk 13.46 rA g i0.77
Pit Clerk . 13.46 12.11 10.77
Pit Clerk-Lead 15.3¢ 13.78 1235
Pit Techrician Level | 2370 2133 18.96
Bit Technician-1.ead 26.04 23.44 20.83




Porter

AV Techrtician Lavel I]

Main Bank Cashier
Associate Bank Cashier 17.18 15.46 13.74
Cage & Count Room Technician 2279 20.51 8.3
Saft Count Team Memher 16.10 14,49 12.88
_ Hard Count Team Member 16.10 14.49 12,38
Maintensnce Truines Levell 15.00 - o
-} Maintsnance Traines Level II 17.14 - -
Maintepance Trainee Lovel 111 1820 - -
Maintenance Trainee Lavel 1V 1928 . .
| __Engineer/Level | 2141 19.27 17.13
ineer/Level Il - 23,83 21.45 19.06
Enginee/Level U] 2627 23.64 2102
23.44 2110 13.75

Retail Sales Host 15.93 14.34 =} 12.74
Retail Inventory Control Clerk 17.18 15.46 13.74
Cont Check Host 5,37 2.88 i 7.90
- L e Serw:_r o 11.69 10.52 9.35
" Receiver 13.46 _1‘1.11 10.77
“Uniform Control Clerk 12.65 11.57 10.28
Liniform Contrel Clerk-Lead 13.76 1238 11.01
_Seamstress 13.40 12,06 10.72

e

FBX Dperator

Valer Ancndant

Vaist Attendant-Lead 11.69 10.52 9.35
Yaiet Cashier . 13.48 12,11 10.77
Traffic & Baooth Antzndant 10,93 934 74
. Shuwtle Driver . [2.11 10.?_7_
@mﬁm” Hia ,r-"__“=..,:'_ Al m - l‘* Z \-_.’-.P':"
Players Club Clerk { 13.76 12.3% 11.01
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. 4% or 5.50 ) " :

N T e e S P s R S S R R e R R s N
Fine Dining Busperson 11,15 . 10.04 3.92- _' '
Bufiet Buspersaa 1{.15 10.04 2.92
Dining Room Attendant 12.77 11.49 10.22
Fine Dining Server .79 7.91 7.03

- VIP Server _ 14,82 13.16 11.70
Fine Dining Host{ess) 12,77 1149 10.22
Buffet Host{ess)_ 12.77 11.49 10.22
Tableside Cogk/Server 13.81 12.43 11.05
First Line Cook_- . 17.28 15.55 13.62
Prep Cogk 14.96 13.46 11.97
Line Cook - " 16.58 14.92- 1326
Food Cashier 16.57 1491 - 1326
‘Food Runner. 1336 12,02 10.69
Utility Person 13.06 11.75 10.45
Barbkack 12,47 1122 9.98
Bartender 1400 12,60 1130
-Bartender-Lead 14,62 13,16 1.70
Cocktail Server - 10.13 - 912 "= 8.10
Cocktail Server-Lead - 10.86 :

Slot Tech Trainee Level ] 15,16
Slot Tackh Trafnee Level / 17.23 - -
ot Tech Traineg Level [T 1831 - -
Slot Tech Trainee Level IV 10.39 - - - -
‘Slot Tech Level 1 2155 19,40 17.24
Slat Tech Level 11 1545 22.91 20.36
Slat, Tech L =vel TH (Jouneyman) 2732 24.5% _21.86

|__ Electronic Technician - 28.48 2563 22,78
Slat Floorperson | 14.00 12.60 1120

16.74 15.07 13.39
R s
740 . =
Drealer Level | 3.03 8.13 7.24
Dealer Level 11 =93] ” £§38 745

‘Dealer Lavel IIl 561 8.65 7,59
Pit Card and Dice Clerk 14.00 12.6G 11.20
Pit Clerk - 14.00 12.60 - 1120
Pit Clerk=Lesd 15.92 14.33 12,74
Pit Technigian Level ] 24.63 22.1% 19.72
Pit Technician-Lead. 27.08 2437 21.66
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4% or 5.50 .
Iﬁwm Nﬁm‘s 23 2 i - -.L.n; ; -,:’-'3.% B ; .,,-_'4?
- Project Crew Forter 14.57 - 13,11 1166 -
" Porter 14.G0 12.60 11.20

Porter-Lead .

Cag_Casmer
Main Bank Cashier 20.59 18.53 1647
Associate Bank Cashier 17.87 - 16.08 14,30
Cage & Count Room Techniciar 23.70 2133 18.96
Soft Count Team Member 16.74 15.07 13.39
Hard Cowit Team Member 16.74 . 15,07 13,39
Maintenance Trames Leve] 1. 15.60 = =
Maintenance Trajnee Level 11 17.83 . -
Maintenance Traines Level I [8.93 - -
Maintenance Trainee Level [V 20.05 - - -
| Engineer/l.evel 1 ' 2227 20.04 17.82 -
T __‘_E_l_l_gime#l.ml_ll 24.78 22.30 - .19.82
: Engineer/Leved [TT 2732 - 24.59 21.86
AV Technician Level I 2438 21.54 1950
Retail Sules Host 16.57 14,91 4 1326
17.87 16.08 14,30

Retail Inventory Controf Clerk

Umfom Conl:rol CIcrk

10.69
Uniform Controf Cierk-l.ead 14,31 12,28 11.45
135
et
10.69
11,50
: T E R
" Valet Attendmr .32 8.39 7.46
Valet Attendant-Lead 12.19 10.97 9.75
Valet Cashier _ 14.00 12.60 1120
Traffic & Booth Artendaar 11.43 10.29 9,14
Shuttle Driver 14.00 12.60 1120
i : ST RS i ot
- | Players Cluk Clerk 1331 12.88" 11.45
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MEMORANDUM OF AGREEMENT

THIS AGREEMENT js made and entered into by and between Mandalay Resort

'Group and Detroit Eatertaimment; L.L.C. (hersinafter together called the

“Corporations”) and the Detroit Casino Council (hereinafter called the “Council”]

The parties hersby establish t&c followmg procedure for the purpose of ensunng
an orderly environment for the exercise of employee rights under Section 7 of the
Nztiopal Labor Relations Acr and to avoid picketing and/or other econormir action
directed at entcrpnses that are owned, managed, developed or controlled by the
Corporancms in the City of Detroit in the event the Council decides to conduct a.n'
organizing campaign at such enterpnses :

The parties mutually recogmze that national Iabor law guarantees employees the

-right to form or select any, labor organization to act as the employees’ exclusive -

bargaining representative forthe purpose of collective bargaining with the Corporauons
or to refrain from such activity. o ‘

The Corporations will take a neutral approach to unionization of smployess

employed in classifications listed in Exhibit I of this Agreement. The Corporations will. . '
~ inform such employees that it has po objection to their selection of a collective
" bargaining agent. The Corpomuans will not take any action nor make any statement that .

will directly or indirectly state or imply. to such employees-any opposition by the
Corporations to the sclection by such empluyees of a collective bargaining agant, or

) prefer.-.-nce for or opposition to any parncula: umnn asa ba:gammg, a.gent

3

The Council and its representatives wﬂl 70t Coerce or threaten any cmployee or
make dlsparagmg comments about the Corporauozzs in an effort to obtam authnnzanon
cards.

Witbm ten {10)' dziys following rccezpt’of 2 wr'ltten-request from the Council, the
Corporations .will firnish the Conneil- w:th the followmg mformahon vnth respect to

emplo)rees

’ N Name, .

. (2) . Current Address.

“(3). Current Departmem. . .
(#)  CwzentJob Classification. = . -

Upon request, the Corporations will update the information monthly. -
. The Cowncil or the appropriate member Union(s), if appﬁcable, may request
recognition =5 the exclusive bargaining agent for the employees in the taditiondl

bargaining unit reprcsented by the Council or the appropnatc member Union(s), if
applicable, in the casino, hotcl a.nd!or restairant mdustry in Detroit, Mlc}ugan A
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disinterested, neutral party. mutualiy satisfactory to the Cofporatwns anf;l the Council will -

be selected to conduct a review of employess’ authorization cards and membersh.lp
information submitted by the Cmmcxl in support of its claim to represent a majonty of the

. employees in the unit.

If 2 majority of emp!cyecs in the traditional bai‘gainiﬁg unit represented by the
Council have joined the Council or designated it as their exelusive collective bargaining
representative, and the Corporanens new operation constitutes a stand-alone casino, the

Corporations will recognize the Council as such representative of the employees and will -

extend to such employees the Collective Bargrining Agreement between the Council and
MotorCity Casine. together with any amendments agreed to by the parties. If, however,

the Corporations’ new ¢peration is not a stapd-alone casing, but a hotel or restaurant’

facility, the Corporations will recognize the Council's appropriate member Union(s) as

such. representative(s) of the Corporations’ employees at the new operation. The

Collective Bargaining Agrcement betwean the Council and MotorCny Casmo w:ll not bé

: automancaﬂy extended.

The Corpomnons will not file a peunon with the National Labor Relations Board

_for eny election in connection with any demands for recogmnon praovided for in this

agreement.

Du'nng the life of this Agreement, the Council will not engage in plckeuné' or‘_
other economic activity at any operation covered by this Agreement. It is expressly

“agreed and understood that this Memorandum of Agreement, which shall expire on

" October 16, 2007, shall be mapphcable to aay cnte;pnse of the Cozporanons outside of -
‘Detroit, Miclugan.

The pa.‘rtles agree that any diSputcs aver the interpretation or applicaﬁon‘ of this
Section shall be submitied to arbitraton, with James Statham, or any other mutually
acceptable person, as-the arbitrator. The arbitrator shall have the authority to determine
the arbitration pro:edm-es to be followed. The arbitrater shall also have the authority to

“order the non-compliant party to comply with this Section. The parties hereto consent to -

the entry of any .order of the arhitrator as the order or judgment of the United States

District Court for the appropnate jurisdiction, without entry of findings of fact and.

couclus:ous of Iaw

IN WITNESS WHEREOF, the parties hereic by theis_ duly designated.

representatives have hereunto set their hands this day of 2003, in

Wa}rne County, State of M.\chlgan

FOR THE CORPORATIONS . FOR THE COUNCIL.
By: - : | | By:
' Its:.‘ B B ' ‘ o Its:
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o Side Lefter #1
ASSOCIATE ASSISTANCE PROGRAM (“AAP”)

MotorClty Casino “and the Detroit Casino Council hereby express their

dstermination to work jointly to combat personal problems inciuding substance abuse, =

problem gaming, and unprovmg mental hcalth among MaoatorCity Associates and their
families. -

" Alcoholism and drug dependency are recognized by- medical, public health

“authorities, MotorCity Casino and the Detroit Casino Council as diseases, These diseasss -

can impair Associates' abdmes to ﬁmchon in their lives and on their jobs.

" The causes of pe:sonal problems-mcludmg alcohohsm, drug dcpendency, problem
gaming and mentsl heaith disorders are not well understood and cures are difficult.

. Nonetheless, MotorCity Casino and the Detroit ‘Casino Counci believe that constructive

measyras are possible to deal with these problems which can be & major cause of fa:mly
breakdown and are related to personal breakdown and violence m,thc comumunnity.

Tt is important for the pﬁrties to this agreement to:
1. Gencra:te a climate in the workplace whlch strives to minimize the effects -
. of the sccial stigma associated with mental disorders, problem gaming,
‘alcoholism, drug dependency, and other personal problems which act as
barriers to Asscciates seeking belp to resolve such personal problc:ms,

2. Inmst that the joint orgamization at al} leveis exercise their best eﬁ’U:‘ts
toward thc_ objective of earlier identification and motivation of Associates |
to take advantage of Associate Assistance Program (MAAP™) services;

3. Assure conﬁdcnﬁhiity in working with Associates; .

4. . Assistin developing educanonal and informational matenais 10 use.at the
workplace .

L Objecﬁves : L L -

“The objectives of this joint effort are to help Associates and their families develop
healthier life styles and enbance the effectiveness of the workforce. Further, the
purpose ‘of the Associate Assistance Program is designed to help prevent the
development of personal problems and provide access for weatment and after care

- for those already affected. :
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MotorCity Casino and the Detroit Casino Council acknowledge that neither
management por the union working alone can always provide the [fevel of
motivation required by Associates experiencing personal problems. As a re'sult,
joint efforts are imperative in encoureging the individuals to seek AAP services,

as needed, to respond successfully to treamment, a.nd to maintain & resolve to avmd
further persona.! problems :

Guidelines -

" As soon as reasonebly possible, an Advisory AAP Team (“Team") will be formcd

to facilitate the joint efforts. The Team will be comprised of five (5) .
representatives from Motan1ty Casing and five (5) representatives from the
Detroit Casino Council. The Team will meet quarterly for the purpose of

_developing workplace education, and to provide direction and -consultation

regarding the program. Associates who participate in the Team are required to
undergo forty {40} hours of training upon the implementation of the Advisory -
AAP Team, and twepty-four (24) hours of training per year for the duration of the
contract term, Associates will be compensated for such traunng and for up to twio
(2) hours pcr quarter for Team meetings. :

Assucmte Assistance Program Administration
Among the respoasibilities of the ten (10) member Team are to:

1. Help Associates understand that they. may consult ona con:ﬁdcntml basls
with the AAP vendor conc:nung the Associate’s prnblem. _

2. - Work with the AAP vendor 1o :mbhsh a.nd mamta.in active a.fecr carz and
- follow-up programs. The Team should belp Associates undetstapd the -
thcrapeunc bepefits of scIf heip graups and encourage such participation.

Aclmowledoement

 MotorCity Casino and the Detroit Casino Conacil ackmw1eage that:

1. Nothing in this statement is to be mrerpratqd as constituting any waiver of

- Management's right to enforce discipline or discharge as set forth in. -
Article 22 or the right to invoke disciplinary measures in the case of
misconduct which may result from or be associated with the use of
glechol, drugs or personal problems. The union may exercise its right to
process grievances comcerping such matters in accordanmce with the

- Dispute Resolution procedure set forth in Article 23.

2, During or following weatment the Associate should not expect any special
privileges or exemptions from standard personnel practices; and
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When an Associate requests a leave of absence to undergo medical |
treatment for alcoholism, drug dependence, ‘problem gaming ot persopal
problems in or from an appropriate facility in accordance with this

" program,. and when the Associate has voluntarily subsmitted to such
treatrnent, a leave of absence may be granted pursuant to Article 14 of this
Collective Bargaining Agreement and the Associate will be eligible for

‘ beneﬁts in accordance with A.rtxclc 14 (Leave of Absence). ' .

| PN

4. An Assocmte who is not worlung due to participation in AAP semces :
shall retain and accrue seniority and its related privileges in accordance
- with the collective bargaining agreement between the parties.

Additional Understandings

During the co'urse: of thesé negotiations, the parties held extensive cﬁsanssmns
over & wide range of AAP subjects. The following represents the highlights of

- those discussions and the commitments arrived at between the parties:

1. A key ingredient in ccmbah.ng personal problems lies in education, early
' identification and early intervention. Accordingly, the Team will consult
with the AAP vendor to develop a comprehensive education and training
program du'ectcd at all levels of management, the union, and the work
2. AAP will maintain appmpnate standards of performance measured aoamst .
the ob_-;ec'ave models 1dent1ﬁed by the Team and Thﬂ AAP vendor '

3. AAP will provzde Critical Incident Response sérvice to. Assocmtes and
© their familiés in the event of a serious or traumatic event in the work place
or the community by being available to respond to the situation 24 hours a

. day and seven (7) days a week.

Special AAP Condmons of Empioymept
The follomhg guidelines will be considered for individual cases/circumstances

and may be mclided as conditions of continued, employmcnt as a.grccd to by
Management, t.be Union and the Assomate

1. Participation in self-help meetings. Length of participation that will be

required and frequency of meetings can be either specified-in advance or

- o- left up to the discretion of the AAP vendor/provider.

2. Mandatory completion of an aftercare plan which might include antabuse
recornmended by a wreatment facility and monitored by the AAP vendor.
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Ma.ndatory cooperation in follaw-up and monitoring for a pcnod of hme, _
specified by the AAP vendor.

A spec:ﬁc period of total non-use of alcohol or other drugs can be agreed
to betwaen the parties. The parties must concur with this probationary
peried which is defined as not less than six mouaths nor more than two
years and it must be understongd by all parties t.hat resumned use could .-
result | in termination of employment. - :

Any conditions ‘of continued employment agrecd to by Management, the
Union and the Associate are considered contractually binding and non-
compliance could result in ‘disciplinary action up to and mcludmgﬁ
discharge. The Associate’s previous disciplinary record and action which
may be taken for further misconduct will be reserved to the actual

- settlement of any dispute(s) involved and/or will be resalved between the

bargaining unit representative and Associate Relations. .

VIL Conﬁdenhahty

- All members of the Team must meintein the Strictest can.ﬁdennahty n
participating in the general activities of the AAP Team,

3

e VIO chhxgan Gaming Control Board

All promsmns of this Side Leﬁer are subject to the rulcs and regulanons of the-
thhtgan Gam.mg Control Board. S

z

N
b
S

Page 63




"’_\“

SideLetter®z . T
ASSOCIATE PARKING

Tke Employer shall provide parking at no cost for all Associates in the iuimedian‘;e
vicinity of the casino. The Employer will post signs indicating “Employee Parking Oniy”

at the entrance to each Associate parking fot. In the event that Associate parking

becomes unavailable for reasons such as construction or special events, the Employer -
will provide off-site parking and shuttle service at no cost 0 Associates.
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Side Letter #3
ENGINEERS

The parties agree that the Engineer job classification at MotarCity shall be
divided into the following classifications based upon the specific qualifications and jOb
functions outlined below. ,

AL Maintenance T@_m__ antenance Trainees are reqmred at & minimum,

to passess a High School diploma er GED and to demonstrate mechanical aptitude. The
Employer will provide additional on-the-job training to Maintenance Traintes, A
Mazintepance Trainee shall be designated as a Level 1, 11, 111, or IV based upon his/her -
gualifications and experience as set forth below. ‘

L intenance Trainee: Level ] A Maintenance Trainee having the -
pinithum qualifications set forth in suhpa:agraph A above shall be desxgnated & a

. Maintenance Tramee:t.evel L: .

_ 2. Mﬂn_mamﬂmge;l.‘u A Maimnance Trainee ha‘nng
the qualifications and expencnca set forth below shall be des:gnated as a Ma.mtenmce ‘
'Tramee- Level Il

* . Completion (6o the Trainee's own time and at his'her own

: expense, subject ‘to Article 13 regarding tuition
reimbursement) .of eight (8) hours of classroom' training,
approved by the Employer, in- a.z; approved buﬂdmg'
‘mmntcnancemmlated field; and

.»  Completion of §0 hours of hands on expenence with an'

. Engineer-Level II or higher, such bowrs to be tracked on 2 - o

- daily “sign-in sheet” signed by said Engineer; and -

-  Familiarity witt building structures, including stairwells,
A pumproomsandknawlcdoe of emergency procedmcs; and -

#  Completion of 1040 hours of. pald time as a Maintenance

 Trainee-Level [, which includes hours worked, vacation time, .

~boliday time, a.nd sick time; and.

« Passage of a test (administcrcd in a verbel gquestion and
auswer forrnat with writtep documentation maintained), -,
created jointly by the Employer and the Union, with 90%
correct answers being required to pass the testand move on to
the. next Maintenance Trainse Level. The Employer may
terminate any individval who fails the test, provided,
“howevar, that any such individual who transferred into the:
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Maintenance Trainee position from another MotorCity job
classification will be permitted to fill the first available
vacancy in that prior job classification or to apply for another
position at MotorCity for which that individuai is qualified.

3. A antenance Trainee having the quahﬁcauons and experience’
set forth below shall be des:gnated asa Mamtenancc Tramce- Level III

¢  Completion (on the Trau:u:e s own time and at histher own
cxpense, subject . to Article I8 regarding tuition

reimbursement) of an additional eight (8) hours of classroom

traiping (beyond that required to become a Maintenance -
- Trainee-Level IT), approved by the Employer, in an approved -
building maintenance-related. field; if the employer provides
_vendor-Speciﬁ'c training, it will be on Company time; amd

S 'Compl:ucn of as additional 120 hours (beyond that req_ulred

: to become a Maintenance Trainee-Level I) of hands on

experience with an Engmecr—[.cvel IT or higher, such howurs to

‘be tracked on a daily “sign-in sheet” 51gned by said Engmeer
and

+ Fauiliarity with safety equipment and p:oce_qm-es; and

e Completion of 1040 hours of. paid time s a Maiménance.
" Trainee-Level II, which includes héurs ‘worked., vacation time,
hohdaynme a.udsxcku.mc and .

. Passage of a test, created jointly by the Employe; and the
~ Union, which .will be administered in a verbal question and
* answer format (with written documentation maintained), The
Employer may terminate any individual who fails the test
~ provided, however, that any such.individual who transferred’
into the Maintenance Traines position from = another
_ MotorCity job classification will be permitied to fill the first .
“available vacancy in that prior- job clessification or to apply
for another position at MotorCzty for which that mdxwdual is
qualified. :
- . 4. Maint rainee- Leve "A Maintenance Trainee havmg
the qualifications and e*{penencc set forth below shall be des:gnated as a Maintenance
Trainee- Level IV : :

. Cumpif:uon (on the Trainee’s own time and at hisher own ..
_expense, subject to  Article 18 regarding tuition
~ reimbwsement) of an additional eight (8} hours of classroom
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"trainiﬁg (beyond that required to become a Maintenance

Trainee-Level III), approved by the Employer, in an dpproved
building maintenance-related field; if the employer provides
vendor—speciﬁc trauung, 11 will be on Company time; and.

Complenon of an additionat 16{3 houts (beyond that requu'ed
to become a Maintenance Traines-Level IIT) of hands on.

" experience with an Engineer-Level I or higher, such hours to

be tracked on a daily “sign-in sheet” signed by said Engineer; -
Completion of '1040 hours of paid time es a Maintenance
Trainee-Level ITI, which includes hours worked, vacanon
time, hohday time, and sick nme and .-

Passage of a test, crcated jointly by the Employer and the

~Joion, which will be administered in 2 verbal question and

answer format (with written documestation maintained). The
Employer may - teyminate any individual who fails the test
provided, however, that aoy such individual who transferred

. into the . Maintepance Tminee position from another -

MotorCity job classificition will be permitted to fill the first

available vacancy in that prior job classification or to apply . .

for another position at Moto:Cxty for which that individual i5
quahﬁed. ' _ .

B. . E naineers. AnEngmeersha.u be designated as a Level 1, H, T or Senier -
Watch Engineer based upon his/her quah.ficauons and expmcnce as set forth belovr

1L -Engg}_ger-l.evcll )

A Maintenance Trainee-Level IV shall awtomatically be
promoted to the classification of Engineer-Level 1 upon .

-obtaining the following gqualifications and experience:

Completion of 1040 hours of paid time as 2 Maintenance

"Trainee- Level [V (which inchudes hours worked, vacation.

time, holiday time,. and sick time), and passage of a verbal test.
(in question and answer format, with written documentation-

. maintaiged), created jointly by the Employer znd the Union

(the Employer being estitled to terminate any individual who
fails the test, provided, however, that any such individual whe
transferred into the Maintenance Trainee posifion from
anather MotorCity job classification will be permitted to fill
the first available vacancy in that prior job classification or to
apply for .another position at MotorCuy for which that
mdmdual is quahf:cd), or
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 Otherwise, to be included in the Engineer-Level 1 position, a
vacancy must exist in that classification and an individual

- must have the following qualifications and experience:

Completion of a minimum of 2 years of experience in
building maintenance in the hospitality or service industry,
plus trade related certifications and/or licenses as ‘mandated.
by the Employer, plus successful completion of an evaluanou
by the Employer. . _

2.. Engineer:Level [I. An Engineer having the following qualifications
and experience shall be designated as an Engineer-Level [ if a vacancy exists (the.
Employer bereby agreeing to create not less than two (2) Engineer-Level Il positions):

‘Completion of 1040 hours of paid time as a Mazintenance -

Trainee- Level IV (which includes hours- worked, vacation
time, holiday time, and sick time), followed by completion of
2 years of pald work nme as an Engmccr-Lml Lor

Completion of (&) 3-5 years ot‘ tmdc experience and

' possession of a trade related license and/or certification

accepta_ble to the Empioyer (although 3 years of trade
experience may be an acceptable alternative) or (b) 3-5 years

- experience in building maintenance in the hospitality or

service industry, in addition to (c] at least ode of the.

. following: {i) 3-5 yeass experience in commercial K & R, (i)
'CFC Type 11 or better quahﬁcanon, or (m) I—I'VAC 3™ Class

Reffngmnon ficense,

: 3. EnginesrLevel I (ourpevman).  An Engineer havmg the
foﬂom.ng qualifications and experience shall be demgna.ted as an Engmccr—chci J5A

{Ioumeyman) 1f 8 YaCancy exists:

»

Completion of 1040 hours of ‘paid time as & Mtenance
Trainee- Level IV (which includes hours worked, vacation

~ titne, holiday fime, and sick time), followed by completion of

at least 6 years of paid work time as an Engineer-Level .-

© and/or Level 11 (at least 5 years of Wh‘lch were 25 an Engineer-

Level ID), or

Complctltm of clght (&) years of experience in bu]idu:lg
maintenance in the hospitality or service industry, plus a
journeyman’s or master’s licenss in a trade (although 10 years
of trade experience may be an acceptable alternative to such

 licensing), plus at least one of the following:

Page 68




w' o _ . Eight (8) years com:ﬁer’cial K&R experience, or

-,
"

»  CFC Type III or universal unlimited joumcymén refrigeration
‘or a First Class Rcfngerauon hcensc or Joumeymans
Llcensc

. Elei:trician, mﬂlwrights plufnbcr, lecksmith, or ;icumbymaﬁ ,
experience, or Master Electneian qnahﬁad or Mastcr
Plumbers quahﬁed, or :

. 4, §gg; Watch Egg;,r_; g Scmor Watch Envmeers are requued o
bave the same qualifications and expetience ay an Engineer-Level III plus completion of -

8t least 6 months of paid work tme as an Engineer-Level III. Senior Watch Engineers
-shall not administer discipline or assist in the disciplinary process, which is administered
by Sdpenﬁsors or the Chief Engineer (it being understood that notifying supsrvisors of
. improper behavior or being present when discipline is administered shail not be deemed
to be “assisting in the disciplinary pfocess") Senior Watch Engmcers ass1g,n wark and -
ptov:de technical kadership ) : . .

5. ired 24 oer_Use. A.nyone in the Engineer

, 24 hour basis in order to be available to troubleshoot-shall receive an additional $.50 per
\ (’* o hour for each hour worked at the casino durmg the apphcablc 24 hour period. '

RUREET o A . Training Comnuttee composed. of an equal number of lasbor apd
management representatives shall be created to discuss the dc‘v:lopmcn‘t of trmnmg,.
- classes and apprcnuccsh:p pcrogmms . . )

piid &’ minimum of four {4) howrs pay, or at Ieast e1ght (8) hours when reporting and |
N worhng more than four (4) hours. _ '

E _' ' For purposes of layoff and :ecall, employees sha}l ‘be laid off bcgmnmg
. with the lowast seniority to the highest seniority within the classifications of Engineers or _
- Mamttnance Tramccs based on clasmf' canon seniority and the ability to do the work.

F. ' The parties agree that members cavcred by the Enginesring side letter wxll;- A

receive a one tme tool allowance of $275.00, in addition, the employcc will be
'reimbursed up to $50.00 per year for tool replacement with the appropriate receipts.
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Side Letter # 4

SLOT TECHNICIANS

The parties zgree that the Slot Techaicians job classification at MotorCity shall be
divided into the following classifications based upon the SpeCIﬁC qualifications ard job
functions outlined below., - ‘ ,

A Sl Techm'cian Trsines. There are four levels of Slot Techaician Trainee.
Stot Technician Trainees are required, at'a minimurm, to possess a high school diplomas or
GED and to demonstrate mechagical aptitude. The Employer will provide additiopal on-
. the-job-training to Slot Technician Trainees. A Slot Techrician Trainee shall be
designated as a Level I, II UL, or [V based upon his'her qualifications and experience as
set forth below. ,

- - I Slot Techrician Traihee Advancement. In order for a SlOt Tﬂchﬂlﬁlﬁﬂ -

Trainee to adva.ncc to the next Trainee Level or Technician Level I, the Associate is

. required to successfully complete, &t the end of the six () month period, an evaluation
conducted by the Employer. If the Trainee does not successfully complete that
evaluation, the Traines mmsy temain in their curent Slot Technitian Traines posmon for.
2n additional six (6) month period and then be re-gvaiuated by the Employer. ‘

L

- _ If the Trainee does.not’ successﬁally coraplete the second evaluation, the™
Emplo}*er may terminate the Trainee, provided, however, that if the Trainee transferred
into the Traines position from enother MoforCity job classification, then (i) if the
. Traines’s classification seniority level in that prior job classification at the tme of
s - transfer was higher than the classification semiority level of the least senior individual

' who holds a position in that prior job classification when the Trainee fails the evaluation,

_ the .Employer shall, in lieu of termination; transfer the Trainee back to that job
classification, thersby displacing the individual with lower seniority (who will then be
- laid- off but may apply for any vacant MotorCity job position for which he._:'she is
qualified), or (fi} if the Trainee is not so entitled to transfer back to hisher prior job
classification, the Trainee may apply for any vacant MotorCny job pesition for which

. ‘hefshe is qualified. , :

1. -Leve . A Slot Technician Trainee
baving the minimum quaJ.Lﬁcaucns set forth in subparagraph A above shall be designated
as a Slot Technician Tramee-Levcl I o )

_ '2. lot Technician Trainee-Level II. A Slot Technician Trainee
having the qusalifications and experience set forth below shall be designated as & Slov
Technician Trainee-Level I:

-+ Completion (on the Trainee’s own time and at hisher own
expense, subject o Article 12 regarding tuition
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o r,--\ o ‘ . reimbursement) of either 8 hours of classroom &aimg oraj
o - credit hour college level course, approved. by the Employcr, in
© an electronics-related ﬂeld and

¢  Completion of six (6} months of paid work tlme 85 8 Slnt
' “Technician 'I'ramcc-l.evel L.

having the qualifications and - expenence set forth below shall be deslgnated 88 & Slot
'chhmclan Traines-Level III '

. _'Completion {on the Trainee’s own time and 4t his/her own:
© - expense, ‘subject to -Article 18 regarding tuitton
_.reunbursement) of either an additional 8 hours of classroom

training or a 3 ¢redit hour college level course (beyond that -

- required to become a Slot Technician Trainee-Level ID),

- 'I o appmvedbythe Emﬁo}'r"er inanelectronics-rclared field, and '
. Completmn of six (6) momhs of paud work tine as a Slot.
- Technician Tzamee-LevelII o _
: ‘ ' 4, Slot Technician Traines LevelIV. A Slot Technician Tramee |
("‘ havmg the quahﬁcanons and expenencc set forth hciow shall be dcsxgnaxed as a Slot -

R Tecﬁmcmn Trainee Level IV:
. Completmn {on the 'I‘ramee s own time and at hmfhcr own

. expense, subject’ to Atticle 1¥ regarding. thition
reimbursement) of either an additional 8 hours of classroom

- approvad by the Employer, in an electonics-rela:cd fieid, and

o Completion Df six (6) months of pa:d ‘work time as a Slot.

Technician Tramee-L:vel 1.

B, _S_lp_;lgghmg,@g There Ia':re four lé\}els of Slot Tachnicians, inclusive .of ‘

" Senjor Lead. A Slot Technician shall be designated es a Level I, I1, or Il based upen

_discretion may, when 2 vacancy exists, promote 2 Slot Technician-Level Ul to the
posmon “of Slot Technician-Senior Lead.

1. Slot thmmmche[ 1; A Slot Techuician having the following:

qualifications and experience shall be designated as a Stot Technician-Level I:
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. “training or a 3 credit hour college level courss (beyond that.
- required t¢ become a Slot Technician Trainee-Level III),

his’her qualifications and experience as set forth below. The Employer, in its sole



L

e—
. _-—“-“_\_\_\_\_\_\_-"_‘—‘——_ .-

troubleshooting and training and/or cernﬁcatlon as mandated
by the Employer, plus successful completion- of an cvaluatzcm
by the Employer,or~

+  Completion of six (6) months of paid work tune as a Slot
Technician Traines-Level IV, followed by completion of ong
(1) year of paid work time as a Slot Technician-Level I,
followad by completion of one (1) year of paid work time as a
Slot Technician-Level 11, and followed by completion of six
{6) months of pa[d work time as & Slot Techaician-Level 11,

A Slot Techmcxm—Semor Lead in the absence of the supervisor, is

msponsible for distributing and -overseeing the assigned work on the shift. A Slot
“Technician ~ Senjor Lead shall not, however, administer dlsmplmc or assist in the

disciplinary process (it being nderstood that notifying supervisars of improper bebavior
or being present when chsclplmem admnmstered shall oot be deemed to be “assisting in

the disciplinary process") : . =
C. Electronic Technician. A ba:gammg unit associate who believes that heor

she has the ucccssary qualifications to fill a vacant Electronic Tachnician pasition roay
. apply for promotion to such vacant pesition. Howevar, the decision whether to promote

from withint the Company or -0 hire an outside candidate, shall be made by the Company
in its discretion. - ,
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{ - - Side Letter #5
STATIONARY ENGINEER EDUCATION CENTER REIMBURSEMENT
_/ ' - - The Employer shall reimburse &irectly to the Stationary . Engiﬁeer Education
T " .Center for classes taken from the Stationary Engineer Education Center by tramees o
} : o . apprennces or engmeers C .

_ - The employce will be required to complete the Tuition Reimbursement request

/ R fozm acquired fom the Training Department to be eligible for the direct payment to the
: Stationary Engineer Education Center. The direct payment to the Stationary Engineer

Education Center will be apphed against the Associate’s pammpatmu in the. Tumon

{ _ B * Reimbursement Progam
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(7 | Side Letter #§
PIT TECHNICIANS

MotorCity Casino and the Detroit Casmo Couancil’ agrec that the Plt Technician
{“Pit Tech™ job classification shall be divided into the follemng classifications based |
upon the specific quahﬁcanens outlined below )

A E;M@_g_ In the event that Motch;ty offers.a Pit Tech Trainee
program, there will be four levels within the Pit Tech Trainee classification, each leval
requiring 1040 hours of paruczpaton in the' program Entry leve! Pit Tech Trainees will -
be required to have a minimum of one {1) year prior experience in the electronjcs field or
another field related to a Pit Tech's duties. In addition, entry level P'it Teck Trainees will
be required, at a minimum, to possess 2 High School diploma or GED and demonstrate

‘ mechanical aptitude. Completion of electronics training classes is preferred, but will not
- " be required. The Joint Training Committee referenced in subparagraph C of this side . .
o " letter will define the qualifications needed for each of the three subsequent levels of the
Pit Tech Trainee classification. Pit Tech Trainees shell undergo management evaluations
~at the end of each 1040 hours in the program, successful completion of each ‘such '
evaluatmn being a prarequisite to promotion to the next level. * * - .

< - B.  PitTechrician. APnTechmuanshaH‘ocdesngnamdaPnTeehI,thTech L
s I, or Pit Tech-Lead based upon the followmg quahficanons and. experience: T

RIS

' 1. Rit Tech L A Pit Tech lra.mce wha has sucqessﬁxlly completed the.
Pit Tech Trainee program, including rot less than 1040 hours of paid work in the highest -
‘Jevel position within the Pit Tech Trairee classification, shall autormatically be included
in the Pit Tech I classification. Otherwise, (o be included in the Pit Tech I classification, -
a vacancy must exist in that classification and an-individual must have the following '
. qualifications and experience: Completion of 2 minimumn of three (3) years of experience -
- as a Pit Tech at another casino or with a geming equipment manufactorer (or an equel
penod of time in one or more equivalent positions), plus electronics and/or mechanical
" experience- and training and/or certifications as mandated by the Employer, plus
. successful completion of an evalvation by the Employer and z tast mutuaﬂy developed by
the Employer and the local Umon _ .

: 2. Pit Tech . A Pix 'I'ech havmg the following qualifications and
'.expenence shall be included iz the Pit Tech I classification if @ vacancy ex.tsts :

s - Successful tompletion of the Pit Tech Traines program, plus
: pazd work as a Pit Tech I for a roinimum of 2080 hours; or

o Completion of a minimum of four (4) years of experience as &

(- : _ Pit Tech at MotorCity and/or another casino or with a gaming
. ~ equipment manufacturer (or an equal period of time in one or
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more equivalent positions), plus ¢lectronics andfor
mechanical experience and training andfor-certifications- as
mandated by the Employer, plus suecessful completion of an
evaluation by the Employer and & test mutuall)r developed by
the cmployer and the lacal Union.

it Te cad‘

(VY

MotorCLty ay premote a Pit Tech II o the th Tech Lead
clas&ﬁcauon, ifa vacaucyeXJSts o .

« A Pit Tech Lead performs all functions of a P1t Tech 11, but
elso, in the absence of the supervisor, is responsible for
distributing and overseeing the assigned wark on the shift. A

+ Pit Tech Lead shall not, hogwever, administer discipline or
assist in the disaiplinzry process (it being understood that
Hotifying supervmors of improper behavier or. being present
when discipline is administered shall not be deemed to be

asmsnngmthe dmmphnary process™), t

.C. The parties . shall create a Joint Training Comumittée (composed of an equal
gumber of labor and management representatives) to discuss the development of training
classes and apprenticeship programs, as well as the qualifications for each of the three
upper levels thhm the Pit Tech Trainee classﬁcanon. a
. D. AP Tech reporting to work at other than-their n:gular schedule W!.H be

‘paid a minimum of four (4) hours pay or at lcast eight (8) hours when repoﬂmg and ©
working more than four (4) hours. '

E. For pupases of layoff and recall, empldyecs shle be laid Dﬂ'begxmmg

with the lowest seniority to the highest seniority within the Pit Tech group based on

class:.ﬁcanon seniornity snd the ability to do the work,

F. Thc_pamcs agree that members covcred by the Pit Tech side letter will
receive ‘a one-time tool allowance of 5I00.00 and in addition, the Pit Techs will be
“eligible for up to $25. UG reimbursement per yeer for replacement tools vm:h appropriate
receipts.
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Side Letter # 7
: AV TECHNICIANS -

MOtOrClty Casino and the Detrmt Casino Council agree that the AV Technician
(“AV Tech™) job classification shall be divided into the foliowmg classifications based
upen the specific quahﬁcanons outlined below.

A AV Tech Trainee. In the event that MctorClty offers an AV Tech Tramcc
program, there will be four Icvcls within the AY Tech Trainee classification, each level

requiring 1040 hours of perticipation in the program. Entry level AV Tech Trainees will -

be required to have a minimum of one (1) year prior experience in the AV field. In
addition; entry level AV Tech Trainees will be required, -2t a minimum, to possess a High
Schoo)] diploma or GED and basic AV Tech related skills. Completion of AV Tech

training classes is preferred, but will not be required. The Joint Training Committee
. referenced in subparagraph C of this side letter will-define the qualifications needed for
each of the three subséquent levels of the AV Tech Trainee classification. AY Tech

Trainees shall vndergo management evaluations at the end of each 1040 hours in the
progran, successful completion of each such evaluation being a prereqmsn'e to promonon
10 the next level. .

_B.' AV Technitian. An AV 'I‘echmc:lan shall be dcmgnated an AV TechI or

' AV Tech II or AV Tech I based upon the foliowmg quahﬁcauons and experience:

-1 AVTechI

" An AV Tech Trainee who hes successfully complcted the AV Tech
Trainee program, including not less than 1040 hours of paid work

in the highest level position within' the AV Tech Trainec

classification;y 3hall automatxcally be included m the AV Tech I
classification. \

Otherwise, to be iﬁciuded in the AV Tech hI clasﬁiﬁcation, a
_vacancy must exist in that classification and an individual must
have the following qualifications and experience: (i) three (3) years

expérience in the AV field, or a-graduate certificate in a related

field from an accredited school and one (1) year of experience in

the AV field or completion. of an AV Tech training program

} -~ approved by the Employer, plus (i) successful complenon of an
== evaluation by the Employer '

AV TechZ L

An AV Tech havmg the following qualifications and expenence
shall be mcluded in the AV Tech I classification, if a vacancy -
exists:

.
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-« Successful completion of the AV Tech Traineé program,
including not less then {040 hours.of paid work in the highest
level position within the' AV Tech Trainee classification, plus -
paid work as an AV Tech 1 for a time period which, when
aggregated with the period in the AV Tech Trainee program
equals o: excceds 5 years; or

* A minimum of ﬁve ) years expencnce in the AV field plus

© (i) a graduate certificate in a related field from an accredited

school or completion of an AV Tech training program

. approved by the Employer, plus (i) succcssﬁ:l compleuon of
- an evaluauon by the Employer

3. AV Zghm :

s o MutorC:.ty may promctc an AV Tech II to the AY Tech III :
: clasaﬁcannn, ifa vacancyex.lsts .

"« An AV Tech NI pcrforms all functions of an AV Tech I, but
also, in the absence of the supervisor, is responsible for
distributing and overseeing the assigned work on the shift,
An AV Tech III shall not, however, administer discipline or.

- .. assist i the dlscfph.na:y process (it being. understoad that

. Dotifying supervisors of improper behavior or being presemt
when discipline- is administered shall-not be deemed to be -
“essisting in the disciplinary pmcm”) ' -

S 0% The parties shall create a Joint Training Commmce {composed of an equal
" nurnber of labor and management representatives) to discuss the development of trafning-
classes and apprenticeship programs, as well as the quahficauons for each of the three
upper lcvels within the AV Tech Trainee classification. §

D.  AnAV Tech reporting to work at other thaz their regular schedule will be
paid a minimum of four (4) hours pay or at least c:ght (8) howrs when reporting and
working more than four (4) hours.

E. For purposes of [ayoﬂ' and recall, employees shall be laid off begummg

with the lowest seniority to the highest seniority within the AV Tech g:roup based on
classxﬁcatmn semcmty and the ability to do the work. L -
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Side Letter # 8
DUAL RATE SUPERVISORS

An Associate promoted to the ciass1f cation of Dual Rate Supemsor shall be

' excluded from the bargaining unit. Dual Rate Supervisors shall enforce Michigan.

Gaming Control Board regulations and Employer policies and procedures, but shall not
be directly involved in disciplining bargaining unit Associates. Dual Rate Supervisors
shall comprise no more than twenty percent (20%) of Table Games Supervisors.

Within the 50 calendar day period following promotion to Dual Rate Supe:visbr, ,
if the Associate notifies the Employer that he/she does not desire to remain in that -

" . position, or if the Employer determines that the Associate is not performing satisfactorily,

the Associate shall be transferred back to his ar her original Table Games clasmﬁcauou
within the ba:gammg unit, mthout loss of clasgification semonty

Dual Rate Supcrwsors shall not perfcrm bargmmng unit work in their prevxous -
classification more thaa ad average of one shift per week during any quarter. A dealer
will not be used to shadow or othermse “train™ a Dual Rate Supemsor working ina . .
dealing pomtmm

If after 90 days, & Dual Rate Supervisor dctenmnes that he/she would be better.
served to return to the dealer classification, he/she may apply for & dealer position ifan
opcnmgemformmparhcula:shlls ~Theymustbemgoudstandmgmﬂ1the B

'Empleyer. ~

Ifa Dual Rate Supervisor returns to the dealer classxﬁcanon after 90 cale.ndar .

days of Dual Rate Supervisor seivice, they forfeit their classification semicrity and

receive a new senionty number based upon thcu- return daJ:c mto the classz.ﬁcauon.
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_ ~ Side Letter#9 |
PART-TIME PRO RATA VACATION PAY CALCULATION
The parties agree that pro rata vacation time shail be calculated as follows:

1. The number of hours werked: by a part-iirne Associate shall be divided by
2080 hours, which is the maximum number of annval hours worked by a
regular full-time Associate.

2. . - The sum reached in number 1. above, shall be divided by 86.5 %, which is |
" . thesumof 1800 hours divided by 2080 hours. ‘

‘ 'I'he sum reached in number 2. above, shall be mufrxplzed by the number of
_ vacation days the Assocmte is ellg‘ble to use based upon completed years
- of continuous service. =~ - ‘ ?\ '

L

_ ' The sum reached in number 3. above, equals the amount of pro rated vacation
time that a part-time Associate or Associate wo:kmg Jess than 1300 annual hOiIl'S is
‘ el:gxble to use. :
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Side Letter #10

CLASSIFICATION NAMES, SKILLS, EXPERIENTIAL REQUIREMENTS AND
PAY RATESFOR DCCDEALERS

L MotorCity and the Council agree that a Dealer with the abllxty to deal -
multxplc Game Types (as defined in 4.2 below) brings value to the position, ﬂemblht}' in
schedulm,, aud variety in the work that is pt:rformed :

2, Dealer Classﬁcanons. To meet ﬁ'_Le procedural and operational needs of

the Company, Dealers must achieve a minimum nwaober of hours of live dealing
experience (“Experiential Requirements™) and satisfy the required level of proficiency for
the applicable Game Type (“Proficiency Requirements™). Upon achieving the applicable
Proficiency Requirements and Experiential Requirements for the applicable Game Type,

- a Dealer wil quz.hfy for an increased rate of pay based on the factors set forth in the chart

bclow- .
i b jiffiits: Proficielicy ) "a*'_ s <ot R s
L’ ~Chsa.ﬁ"m{1_pm 4, Ga g7 n“ X oA STl e Expeqeghgféegmg
Dealer Any inital smsle Succ:s:ﬁdly completed 3 Less then 100D hours of dealing.
 Trzines Game Type ‘approved training course | experience in the sppiicabie Game Type, ;'
Dealer { Craps Proficient in dealing Craps | Completion of 1000 hours of live dealing
S . : experienge in Craps as defined in . 04{a)
Blackjack/Pai Gow | Proficient i denling - Completion of 1000 bours of live dealing
Poker = Blackjack/Fai Gow Poker | experiencs in Blackjeck/Pai Gow Poker |/
' * | ssdefined in .Dd{a) )
-} Blackjeck/ Bactarat | Proficient in dealing Completion of 1000 bours of live dealing -
Biackjack/Baccarat :xpcrienc: in Bla.ck,]nckmlcm: ns
: : defined in .04z}
Blackjerk/Camival | Proficient in decling Compietion of 1000 kours of live denlmg
Games . B!ackja:b'(:miw_l Games .| experience in Blaskjack/ Camival Games
- * -4 8% defined in O4(a) -
‘Roulens Proficient in dealing Compietion of 1000 hours of live dealing
. Roylette  ~ experience ia Rnull:w: as defired in
~ud{a)
Dezler il Proficient in any Two Complerion of 300 hours of live desling
. Geme Tvpes _; inthe second Game Type
Dealer 11l Proficient ipany Three -] Completion of 360 hours of live dealing
| Gamne Tvpes in the dhird Game Type .
Dealar IV Proficient in any Four Completion of 300 hours of live denling
Game Tvpes in the fouwrth Game Type

3. Dealer Classification Allocation. . There is 1o pércenm'ge requirétﬁent of
positions per Dcaler classification,-except for Dealer IV which will be cappcd at five

percent (5%) of all dealers.
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Game g Definitions.

Daﬁmuons

Expenent:al chumuts

Blackjack/

-| Bactarat

Pmﬁclenz in dealing
Blackjack and Baccarat (any
commissioned variation)

For Dea!er! pasiden:

1000 hours of live dealing cxpenence with no less
thzn 150 hours in Blackjack and 150 hours in Bacearar
or Mini Baccarat and some time speat in each other .-
variation of Blackjack and Baccarat.

For Dealer iI, Dealer Ilf or Depler IV positions:

‘300 hours of live dealing experience with no lass than

100 hours in Blackjack and 100 houts in Bacearat or

| Mini Baccacat and some time spent in each othcr

variation of Blackiack and Baccamt

Blackjeck/Pai
Ggw Poker

Praficient in dealing

Blackjack and Poker

For Dealer [ positions:
1000 hours of live dealing cxpencnm with no Icss

-} than 150 hours in Blackjack and 15Ghours in Pai Gow

Poker and some time spent in each othervananon of
Blackjack. _

{ Far Bealer I] Denl:r ili or Dealer IV pasmnns

304 howrs af live dealing expetience with no léss than
§00 hours in Blaclqack &nd 100 hours in Pai Gow
Poker and soms time spcnt in each gther vanatmn of
Blackjack,

Craps

Proficient in dealing al}
varigtions of Craps- . .

Far Deaier [ position:

1000 hours of live deahng e::pertcnce in Cmps with -
some time being spent in euch varistion of Craps. For
Dealer [, Dealer 111 of Dealer [V pnsr&ons '
300 howrs of live dﬁlms experience in Craps with

some time being spent in each variation of Craps. 1

o

‘ Roulette

| Roulette

Profivient in dealing Single
Zero or Double Zero Rouletrs
and afl other variations of

For Lealer | position?.
1000 hours of live dulmg cxpen-:nee in Roulatte with

some time being speat in each variarion of Rouleug

For Dealer I, Denjer I1I or Dealer IV positions:

" . 300 hours of live dealing experience in Roulette with
‘| some time bemg spent in edch variation of Roulette,

Biackjack/
Carnival Games

Proficient in dealing
Blackjzck and Camival

"Games (Caribbean Stud

Poker, Let-Ie-Ride Stud Poker

and Three Card Paker)

For Dealer I position: =~ -
1000 hours.of ljve dealing experiente with no less

1 than {50 hours in Blackjack and 10¢ howrs in

Caribbean Stud Poker, 100 hours &1 Let-[t-Ride Smud
Poleer, 100 hours in Three Card Poker and some time
spent in each other variation of Carnival Games (being |
defined as dimy geme having a requirement of jess than
120 hours of raining).

For Dealer I1; 111 or IV position: .

300 hours of live dealing experience in Camival
Games with somé time being spent in each game™
variation of Carmival Gemes (being defined ef any
game having a rcqm:ernmt ofless than ] 20 hours of
training).

—

b

New Game Types. When MotchLty decides to introduce a new

table game, the Parties shall meet and confer regardmg the assignment of the new game

to one of the existing Game Types set forth in Paragraph 4.2 ebove or the creation of 2
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new game type. Afier consultation, the Company has the -authority to make the final -

decision whether 2 new game type will be created and/or the decision to assign the new

- game to a particular existing Game Type. If 2 new table game is introduced and the
'training required by MotorCity is less than one-hundred and twenty (120) hours, the new .

game will be considered 2 variation of an existing game and will be included in one of

. the Game Types set forth in Paragraph 4.a. If a new table pame is introduced and the
training required by MatorCity is one-hundred and twenty (120) hows or longer,

MotorCuy may assign it to 2n existing Game Type or it may establish & new game type,
in its discretion. Experiential Requirements for any new Game Type will be determined
by the Compa.uy ‘ , y

5. Training for Initial Game Type. The Compa.ny may provxde trmnmg to

qualified candxdatcs from inside and outside the Company at no charge. Training classes

are offered on an as needed basis, by semonty and shift, as determined by the Cempany
Training t:me is unpaid., . .

-

a  Selecti 2 Tvpi ini

1..  In-house Candidates. In-house applications are accepted for initial
- Game. Type training on-'a first come-first serve basis. House
seniority is used 1o select taining class members in the event that
more applications are received than openings in a training class.

In—hquse applicants must meet the Company’s internal policy -

" requirements for a position transfer, apd-successfully complete 2 |

. mathematital eptitude test and deparumental interviéw. If a
 transferee moves into 4 position requiring an’initial or different

MGCB license, the applicant must sansfy the hccns:ng o

requirements of the MGCB.
2. Qutside Candidates. - Outside cé.ﬁdidates must meet the Comﬁa;ny's

recruiting requirements (including drug testing and background - _

checks), and successfully complete a mathematical aptitude test.

Qutside candidates must also sansfy thr. ficensing mqmrements of -

the MGCB.
b, ' Qetem;gg ggﬁ ciency in Ig;ng ame Tvpe, Once a candldatc

has successfully completed the initial Game Type training (which includes passing an . :
audition, with a grade of 80% or higher), the Candidate is then transfarred or hired into

the Dealer Trainee classification, and the Dealer Trainee is scheduled on the game for
which he or she has been trained.- Superwsors coach and essist Dealer Trainees to
become proficient. Supervisors communicate with casing management 1'75:133.111111cr the
progress of the Dcaler Trainees,

e

‘l'. loformal Evaluation. Informal evaluation of Dealer Trainees is
perivdic and at the Company’s discretion. At any time during the

1000-hour training period for an initial Game Type, & Supervisor .
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may determine that a Dealer Trainee is not improving in skill and
level of preficiency, and is therefore posing & risk-to the Company. -
The Supervisor communicates with casino management who
observes the Dealer Trainee live or through a videotape review. If
casino management deterrmines that the Dealer Trainee poses a risk
to Corapany operations and does not show the aptitede necessary
for reaching the required level of proficiency, the Dealer Trainee
may either be. re-assigned or terminated. . The Company has sole
discretion to determine the action to be taken. . The foregoing is
subject, however, to the provisions of subparagraph 4 below.

-F valuation. . Formal evalvation of Dealer Trainees is -

completed-at three intervals: two Intermediate Evaluations and a -
Final Evaluation shortly afier a Dealer Trainee has completed 1000

‘hours of dealing a particular Game Type. The two Intermediate

Evaluations are corrective and coaching in nature. However, either
of the Intcrmedla.te Evaluations may form the Hasis upon which the

- Company determines that a Dealer Trainee does not show the
- . gptitude necessary for reaching the required level of proficiency.

The Dealer Trainee may ejther be re-assigned or terfninated. The
Company bas the scle discretion to determine the action. to be.
taken. The foregoing ‘is subject, however, to the provisions of
subpamgraph 4 below _ _ '

. Fipal Evaluation. The Firal Evaluauon farms the basis upon'

which the Company determizes whether or not the Dealer Trainee
meets the applicable Proficiency Requirements. If the Proficiency -

. Requirements ‘are met, then the Dealer Trainse is advanced to the
“Dealer I classification. . If the Proficiency Requirements are not
met, the Dealer Traines is given 80 additional hours of live dealing

1o correct any deficiencies determined in the Final Evaivation. - If -

-the Company concludes thet the deficiencies bave not been

comrected and the -Proficiency Requirements have not been
achieved afier the additional 80 hours, the Dealer Traince will be
re-assigned or terminated. The Company has the sole discration to

- determine . the action -to be taken., The foregoing is subject

howew:r, to the pmv:smns of subparagraph 4 below.

If & Dealer Trainee who tansferred from another Mntor City

Casino job classification (8 “Transferee™) notifies the Company
during the initial 30-day period in which the Transferee is

* acquiring hisher 1000 hours of dealing experience that he/she

desires to transfer back to histher prior job classification, the
Transferee shall be transferred: back to that job classification
{thereby causing the displacement of the individual in that job
classification with the lowest seniority). If the Company
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determines pursuant to subparagraph (1), (2) or (3) above that a.
Transferes should be reassigned or terminated, then. (i) if the
" determination is made during the initial 30-day period in which the -
Transferee is acquiring hissher 1000 hours of dealing experience,
the Transferee shall be transferred back to his/her pnor job
classification (thereby displacing the individval in that
-classification with the lowest senjority), and (&} if the
determination is made after that initial 30-day period but prior to
expu*atwn of the initial 90 day period in which the Transferee is
acquiring his/her 1000 hows of dealing experience, then the
Transferee will not be transferred back to hisfher prior job
classification but may zpply for any vacant MotorCity job position
for which he/she is qualified and will have recall rights to his/her
former job classification for one year or the time period hefshe was
in that former job classification; whichever period is shorter.

é. Trainine for §ubseg1_1_egt @u_a e T }_r_gg This Section applies to Dealers '

who bave attained the Dealer [ classification or higher. Dealers may apply for training
for any game for which the Cumpauy offers training. A Dealer whe applies for training
and then does not complete the training will not be eligible to re-apply for any Dealer
trajning for the one-year period commencing on -the dat:e l:us!her training class’
commenced. ‘I‘ra.mmg time is unpaid by the Employer.

. . A Selectiol fo Suse eT e Trat -Department'_ '
Scmomy is used to select training class mcmbcrs. Department Seniority is defined as the
date that an Associate was hired or transferred into the Table Games Department. The -
last four digits of the Social Security Number, the lower number being the most senior,
establishes Department Sepiority for Associates with the same hire or transfer date. The
opportanity to learn 2 subsequent Game Type is only offered to Dealers in good standing

“with the Company. Associates ar¢ not eligible for subsequent Game Type training if
their employment contains a disciplinary suspension within the three (3) month period
pricr to the date of the class posting, or the assaciate bas a poor attendance r::cord that
includes a written wammg at the time of the posting. -

chcguLmz Sgbseguent Game Tz;_:e j[ramm_g The Company will

make & rcasonabie effort to schedule subsequent Game Type wainees in their new games
50 they may improve their skills and achieve the required levels of proficiency.
However, the Company reserves the right to schedule work to accommodate sick calls
and leaves of absence and ta énsure that the maximum numbcr and ophmum mix of tabIe
games arc open at all tmes. . - :

_ c.-  Determinine Proficiency in. Subsaquent ¢ Types. Once a
candidate has successfully completed subsequent Game Type training, which includes -

passing an audition with a grade of 80% or higher, scheduling of the trainee wxll take
place pursuant to the prowsmns of Subparagraph 6 b above. :
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o a 1., | Informal Eva]gatio‘g.‘ Informal evaluation of ’si.tbsequent (}gme'.
{ . : .~ Type trainees is periodic and at the Company’s discretion. . At any

time during the 300-hour training period for subsequent Game
Types, a Supervisor may determine that a Dealer is not improving .

_ in skill and level of proficiency, and is posing a risk to the
Company. The Supervisor communicates with casing management
- who observes the Dealer live or through videotape review. If
casino management determines that the Dealer poses a risk to
Company operations and does not show the aptitude necessary for
reaching the Proficiency Requirements in the subsequent Game
Type, the Dealer will be removed from the schedule for such
subsequent Game Type assignments. The Dealer will maintain his
or her current Dealer classification. The Company has the sole
dlscretmn te determine the action to be taken.

o . 2. Formal Evglgum. Formal evaluation of subsequent Game Type ;
- ' " firainess is completed at two intervals: an Iptermediate-Evaluation
and Final Evaluation. shortly after the Dealer has completed 300
hours of dealing a subsequent Game Type. The Intermediate
Evaluation is comractive and coaching in nature. However, the
Intermediate Evaluation may form the basis upon which the
' . - Company determines that a subsequent ‘Game Type trainse does
. - " not show the aptitide necessary t0 continue and is removed from

(o0 . L — the schedule for such subsequent Game Type assigoments. Fhe
S . Déaler will meintain his or ber cizrent Dealer classification. The-

Company has the sole diserétion to determirie the acton to be

@

3. .. Final Evalustion.. The Final Evaluation forms the basis upon
which the~Company determines whether or not the subsequent
Game Type trainee meets the Proficiency Requirements: If the
Proficiency Requirements are met, then the Dealer is advanced 1o

the appropriate classification. If the Proficiency Requirements are

" not met, the Dealer is given 80.additional hours of live dealing to
correct any deficiencies determined in the Final Evaluation. [fthe
- Company concludes that the deficiencies have not been corrected
and the Proficiency Requirements have not been achieved after the
additional 80 hours, the subsequent Game Type tiinee will
- " maintain his or her current Dealer classification. The Company
- " has the sole discretion to deucnmne the action 1o be taken. :

7. Vacangies on Smﬁg Vacancies on sinfts will be posted penochcaliy
“Qualified Deaiers” may bid for vacant shifts. “Qualified Dealers” are dealers who have
met the Proficiency Requiraments and Experiential Requirements for all games listed in
the applicable posting. Positions will be awarded on the basis of Departmment Seniority.
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o 8. Dropping Gsmes. Once an associate successfully completes  the
f,:' Proficiency Requirements and Experiential Requirements for 2 game within-any Game

Type, he or she may not drop that game for a period of two (2) years from the date the
Proficiency and Experiential Requirements were met, and the Associate may be
scheduled on his or her sh:.ﬁ, to dea] that game, . _

9. Adding Drogged Games. In the event that an associate elects to drop a
game(s), the associate will not be eligibie to reapply for that game(s) for & period of six
(6) months and will only be eligible to reapply predicated upon a demonstrated need of
additional associates for that game(s). Additionaily, an assocjate who reapplies and
successfully passes an audition with a grade of 80% or higher, must complete the
Experiential and Proficiency chuuements as defined in 4.2 for a change in Dealer Level

to take place if applicabie.

1}
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Stde Letter #11

. PERMANENT FACILITY - NEW CLASSIFICATIONS

THIS AGREEMENT is made end cme'red into by and emang Detroit
Entertainment, L.L.C. dba MotorCity Casino (hereinafter individually referred to as an
“Employer” ) and the Detroit Casino Council (heremafter referred to as the “Councﬂ." or

. “DCC”) (collectwely, the “Parties”).

WHEREAS Employer is a signatory to & Collective Bargaining Agreament with
the DCC that commenced Gctober 17; 2003 and expires October 16, 2007 (the “CBA™)
wherein the DCC is recognized as the exclusive Collective Bargaining representanve for
employees performing certain job ﬁmctxons in the Employcr 5 e:-ustmg casino and related

. facilities in Detroit, Mml:ugan, ' . -

—

WHEREAS, dun.ng the term of thc CBA, Employer expects to bmld a new
permanent hotel and axpanded casine, food and beverage, and relsted facilities in Detroxt,

chhlgan (the “Permanent Facility™);

WHER.EAS the Parties desire to estabhsh procedures for determining the wagé
rates and other economic terms and conditions for the employees who will be employed

in those newly created non-supervisory jab classifications needed to support the opening -

of the Permanent Facility which job classifications have hstoncally been represented by
the constituent DCC unions (the "Ne'w Iob Classxﬁcanans")

T!-IEREFOR.E the ‘Parties agree to-follow the proccdures sct forth below to -
determine the wages and crthcr econoxmc terms and conditions for the New .Tob

' '_Classxﬁcauons N -

Steg Not later than twelve {12) mounths prior ta the scheduled opemng
of the chmanent Facility, the Employsr will advise the DCC ‘of the New Job
Classifications " peeded for the Permanent Facility, which may inelude the

‘following:

Housekeeping
" Bell and Door Services
_Room Seryice
Banquat Services
Front Desk Office
Theaters
Hotel Mamtena.nce

ggng Step: The Employer and the DCC will negotiate to determmine the
appropiiate wage rates for the New Job Classifications and any non-economic terms and
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- condmons of employmcnt applicable to the New Job Classifications which were not

heretofore addressed in the Parties carrent CBA.

Third Step:  As soon as p:act;cal sfier the start of thc Second Step, the Parties

- will select a three member panel of arbitrators to be available to determine apy issues the \

Parties are unable to resolve in the Second Step.

a Panel/Panel Selection: The issues unresolved in the Second Step
wxll be submitted to a three (3) member panel of arbitrators (“Panel™) consisting of one
arbitrator selected by the Employer, one arbitrator sefected by the DCC, and one neutral
arbitrator selected by the two arbitrators selected by the Parties. The neutral arbittator
selected must reside outside the State of Michigan and shall have substantial experience .

- in the hotel industry plus experience in interest arbitration. If the arbitrators selected by

the Parties ave umable or fail to agree upon the neutral arbitrator, the neutral arbitrator
may be selected by the American Arbitration Association. After the Panel is se[cctcd, the
Parties and the Panel members will set tentative dates for heanng on amy issues
unresolved in the Second Step. There shall be at least three tentative dates scheduled,
which shall be aot sooner than six montbs nor later than nine meuths aﬁcr the start of the

Second Step.

b. Hearing. Except as otherwise pmvrded hercm, the arbm'atlon

' heering shall be conducted in a manner conmstent with thc Labor A.rbmauon Rules of the_

American Arbm-atmn Assqciation.

- E 510 be ngdegguﬂg  Pane]. ‘Inrcndenngnsawafd,the

\ Panel shall consider all facts, testimony, mformatwn presented at ﬂ;xe hearing, the Pa:nes -

briefs and the follomng cntena

_ 1. Total beneﬁw and compensation accrucd for the benefit of -
or pald to covered employees, as compared to employeés in comparable positians
at other unionized hotel properties in the metropohta.n Detroit area; and

.2, Total bencﬁt.s and compensatton accrued for the benefit of
or paid to covered employees, as compared to emyployees in comparable posmons
at other umomzed horcl.fcasmo pmpe:mes in the Umtcd States:

: d, éuthgntv of the Panel. The Pa.nel shall have the authority to
render-a decision only with respect to the issues left unresolved after the parties have
bargained for at least six (6) months in the Second Step; the Panel shall have no authority
to render a decision with respect 10 any other itezms. The Panel shall decide between the
last, best and final propesals made by the Employer and the Union in negotiations on the
unresolved ftems and may not compromise or combine any aspects of the proposals. The
Panel shall consider the effect of any items the parties have previously agreed to, but -
shall not have the authority to modify same. The proposal selected by the Panel plus the
provisions previously agreed by the ‘parties shall be incorporated into the CBA. The -
Panel shall also bave the authority to decide questions of timeliness and arbiwrability.
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Side Letter #12

LUMP SUM PAYMENT

- Associates employed on the date of ratification of t.h.15 Agrcemcnt wﬂl receive 3 iump '

SUm paymient as follaws

1. Full time Assoc:atr:s who sre on the payroll on the date of ratification of ) |

this' Agreement (including those on approved leaves of sbsence) who have been

employed for ope year or more on that date wﬂl receive a lump sum payment of
$2,000.00 in a separate check by the, end of the pay period following retification;

2. Full time Assoclates who are on the payroll on the date of ranﬁcanon of
this Agreement (including those -on- approved leaves of absence) but have pot yet
completed one year of employment will receive a lump sum payment of $2,000.00 in a
separate-check by the end of the 3" pay period following complcuon of one year of.

- employment;

3.  Part time Associates who ere on the payroll on the date of muﬁcmen of

" this - Agreement - (including those on approved leaves of absence) who have been -

employed for one year or more op that date will receive a Jump sum payment of

- $1,600.00 in a separate check by the end of the 3™ pa eriod following ra‘nﬁmon, _
ep pay p

. 4. Part'fime Associztes who are on the payro]l on the date-of ratification of _
the Agreement’ (including these on. apprcved leaves of absence) but have not yet

‘completed one year of employment will receive a hump sum payment of $1,6000.00 in a

separate check by th: end of the :‘w"l pay penod followmg compleuon of one year of

: cmployment.
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Side Letter #13
ARTICLE 10 - MEALS AND BREAKS

' During negotiations for the 2003 Agreement, the. par'tics discussed the importance.
of Associates delivering the highest possible customer service at all times. The employer.

‘acknowledged that in cases where an Associate returns late from his/her break or meal

period and can reasonable demousirate that the delay was a result of assisting a guest, no
disciplinary action (including i 1ssumg points) is appropriate.
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