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AGREEMENT
BETWEEN
NORTHERN INDIANA
PUBLIC SERVICE COMPANY

AND

UNITED STEELWORKERS
OF AMERICA

AFL-CIO-CLC

ON BEHALF OF

LOCAL UNION 12775
Production, Maintenance, Distribution
and Generating Station
Efficiency Department
Employees and Meter Readers

EFFECTIVE JUNE 1, 2004
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AGREEMENT

THIS AGREEMENT made and enterad info as of the 1st day of
June, 2004, by and between Northem Indiana Public Service Company,
an Indiana corporation operating with its principal office in Merrillville,
indiana, its successors and assigns (hereinafter relerred to as the
Company) and the United Steelworkers of America, AFL-CIO-CLC, 113
East Washinglon Streol, Plymouth, Indiana 46563, on behalf of Local
Union No. 12775, Uniled Steeiworkers of America, AFL-CIO-CLC,
{herginafter referred to as the Union):

WHEREAS, it is tha intent and purpose of the parties hereto fo
provide a means of adjustment of differences that may arse from time
to time, and to promote harmaony and efficiency 1o the end that the
Company, the Union, ifs mombers and the general public may mutually
benefit, and 10 establish a basic understanding relative to rates of pay,
hours of work and other conditions of employment.

Naither the Company nor the Union shall discriminate against
any smployee in the application of the terms of this Agreement because
of race, creed, colar, national origin, handicap. sex aor age in violation of
any state or Federal law,

NCOW, THEREFORE, in consideration of the mutual promises
and obligations asswmed herein, the paries hareto agree as fallows:



ARTICLE )
Recognition

1. The Company recognizes the Union as the exclusive
representative for the purpose of collective bargaining with raspact o the
rales of pay, wages, hours ol employment and other conditions of
employment for all production, maintenance, distribution and genarating
station efficiency department employees and metar readers whose
classifications arg listed and ltemized in Article XX, Schedulae A.

2. The Company also recognizes the Union as the exclusive
representative for the purpose of collactive bargaining with raspect to the
rates of pay, wages, hours of employmant and other conditions of
emplioyment for the employeas of corporations later acquirad, new plants
buitt or new depantments established, whose operations are consolidaled
with the operations of the Company and who perform the same
classifications or nature of work as those employees theratofore covered
by this Agreement.



ARTICLE I
Union Security - Check off

1. The Union agrees that it will from time 1o time promptly accept
as members therein any and all persons who are nol members of the
Union and whom the Company employs 10 perdorm for the Company the
different classifications of work coverad by this Agreement. The Company
shall do its own hiring and employess of the Company covered by this
collectiva bargaining agraement who, at the date hereof, are members of
the Union, shall remain mambers in good standing during tha life of this
Agreement. Employees covered by thig collective bargaining agreement
now amployed but not now members of the Union shall, on the thittisth
day following the effective or execution date of this Agreement, whichever
is the later, became members and remain members in good standing for
the life of tha Agreemsart. Emplovees covered by this collective
bargaining agreemert hereafter employed shall, within thirty-one (31}
days after the date of their employment, become members and remain
members in good standing during the lie of the Agreement. Employees
who fail 1o comply with the foregoing provision wili, upon written nofice by
the Union to the Compatty. be placed upon five (S) calendar-day notice
and, at the end of such noiice pariod, having failed to comply with the
provision, will be ramoved from the aclive service of the Company.
Having been so removed the employee will have no re-employment or
seniorfity rights with the Company or any other right or benefit of any son
whatsoaver,

2, The Company will check off monthly dues, assessments™ and
initiation feas each as designated by the International Treasurer of the
Union, as membership dues in the Union, on the basis of individually
signed voluntary checkolf authorization cards in forms agreed to by the
Company and the Unian.

* “Assessmenis” shall mean only those assessmenis approved by the
Linion under its Constitution and uniformiy imposed upon the membership,
and shall not include fines of any nature.
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Any smployse, hired into, transferred into or organized into this
bargaining unit will Teceive a “packet* supplisd by the Local Union and
issued by the Company al the time said employee comes into tha
jurisdiction of this bargaining unit. The Company will not be responsible
for maintaining a supply of packets ar assume any panally in connection
with this provision,

At tha time of his employment the Company will suggest that
each new employee voluntarily execute an authorization for the checkoff
of Union dues in tha form agreed upon. A copy of such authorization card
tor the chackot of Union dues shall be torwarded to the Financtal
Secratary of the Local Union atong with the membership application of
such employaes.

In the event said employss refuses to sign a check-off card at
tne fime of his employment, the Company will send the Local Union office
a raceipt signed by the amployee, or noted otharwise, staling that he
received his Union packet on the date he was employed under the
furisdiction of this bargaining unii. These receipts will be mailed weekly to
the Local Union Office in stamped envelopes provided by the Union.

At tha close of each week, the Company will furnish to the
Prasident of the Lacal Union and to the office of the United Steelworkers,
a list of any employses hired into, transfared into or organized into the
jurisdiction of this bargaining unil. The list of new employees will includa
tha addresses of such employess and the date of employment for those
whose classifications are contained in Aricle XX, Schedule A and such
empioyaes will be listed by districts and operaling departments.

New check-off authorization cards wilt be submitted t© the
Company theough the Financial Secretary of the Local Union at intervals
no more Irequent than once each month. On or belora the last day of
each month the Union shall submit to the Company a summary list of
cards transmitted in each month.

Deduction on the basis of autharization cards submitted 1o the
Company shall commence with respect to dues for the month in which the
Company receives such authorization cards or in which such camd
becomes effective, whichever is latar. Dues for a given month shall be
deducied from each pay closed and calculated in the succeeding monih,



In cases of earnings insufficient to cover daduction of dues, the
dues shaii be deducted from the naxt pay in which there are sufficient
earnings, or a doutde daduction may be made from the first pay of the
fallowing month, provided, however, that the accumutation of dues shall
be fimited o two {2) months. The International Treasurer of the Unian
shall be provided with a list of those employees for whom doubla
deductions have been made,

The Union will be notified of the reason for non-transmission of
dues in case of layoff, discharpe, resignation, leave of abzence, sick
leave, retirement, death or insufficient earnings.

With respect to check-off authorization cards submitted directly
1o the Company, the Company will deduct initiation fees unless specifically
requesied not to do so by the Intlernational Traasurar of the Union after
such check-off authorization cards have become effactive. ~ The
Intemational Treasurer of the Union shall be provided with a list of those
employees from whom iniliation fees have besn deducted under this
paragraph.

Tha provisiong of this Section 2 shall be affective in accordance
and cansistent with applicable provisions of Federal Law.

3. The Union agrees to indemnify anxd hold the Company harmiess
from and against any and all claims, demands, actions, suits, or any othar
ftypes of fiabifity that may result from any action taken by the Company
pursuant 1o Section 2 of this Article ot in reliance on any notice, list, or
other writlen information received by the Company from the Union or any
empioyee regarding Section 2 af this Articla.



ARTICLE il
Management

1. It is understood and agreed between the parties that, subject to
the conditions contained in this Agraement, the Campany has and shall
continue to have vested in it tha exclusive right to exarcise the duties of
managament, to plan, direct and control the warking operations and forca,
including the right lo hire, suspend, demote, promote, discharge for just
cause, determine the adequacy of supenvsion, refieve employees from
their duties because of lack of work or malerials’ and for other lagitimate
reasons, and designate the hours of employment.

!
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ARTICLE 1V
Union Officers and Delegates

1. Any employee covered by this Agreement who is elected as a
permanent Union Officer or as a delegats to a Unlon Convention or
meeting requiring a temporary leave of absence may make a reguast to
the Company for such leave of absence without pay, and the Company
shatl grant such leave; pravided, howevar, it the employse wishes a leave
for fiftesn [15) days or longer, he shall give wiitten notice 1o the Company
at least seven (7) days in advance of such leave. However, an employee
serving on the Griavance Committee or as an Officer of the Union,
required 1o be absent for Union business for his Local Union chall be
considered 10 have complied with the requirements when verbal nolice Is
given to hig immaediate Suparvisor,

2. Tha Urion shall not request a leave for morg than wo (2}
employees in ary one department at the same time. if two (2) empioyses
from any one department on leave at the same time would interfere with the
efficient operation of the Company’s business, the matier shall be taken up
between the Company and the Union and satisfactory adjustment shall be
made.

3 At the end of his term of office or the campletion of his mission, as
the case may he, the employes shall resume his empioyment with the
Company at his former rate of pay adjusted to reflect any increase or
decrease applicable (0 such employee which may have become effective
during such Joave of absenca,

4. Any employas granted a leave of absence by tha Cormpany while
acting as a Representative of the Union, elected or appointed, shall retain full
senlarity rights for a period of three (3) years. In the event such feave of
absence exceeds three (3) vears, that penod In excess of the three (3} years
shal! be excludad in compuling the length of senice of such employee with
the Company.

5 The above provisions are subject 1o the seniarity provisions of this
Agreament herainafter set farth.



6. Bi-waekly, the Local Union Office shall send to the Labor Relalions
Depaniment a complete report of those emplayees who were authorized to be
off work tor Official Union Business. The report shall list the names of
employees, dates, number of hours involved, and designating those dates
and hours that are authiorized by the Union for payment of base wages by the
Company and subject to charges against the Union Busingss Hours Account
provided in Articla XV, Saction 10 of the Agreement.




ARTICLE Y
Grievances

1. it is expressly understaod and agreed that the servicas to be
and being performed by the employaes covered by this Agreement
pertain ta and are essential lo tha operation of a Public Ulitity and to
the wallara of the public dependant therson, and in consideration
theraof, and of tha agreement and condilions herein by and betwaen
the Company and the Uinion to be kept and parformed, the Company
and the Union mutuafly agree that during the term of this Agresment
there shall be no fockouts by the Company and there shall be no
sirikes, stoppages of work or any other form of interlerence with any
of the production or other operations of the Company by employees in
the bargaining unit.

2. Whaen an employee is interviewed by a Supervisor or member
of Management for any reason, the smployee shall have the right 1o
request and require the presenca of that appointed or elected Union
representalive most readily available as a witness and agdvisor if he so
desires, He may requast this prior 10 or during the imterview but may
nct insist upon a particular individual it another of equal rank in the
Union organization is more convaniently and readily availabla.

3. Al disputes and controversies arising under or in connection
with the terms or the provisions hereof that cannot be resolved
through discussion between the employee and his Supervisor shall be
subject o the grisvance procadure hereinafter set forth:

When an employae cansidars himself aggrieved, he shall
discuss the incident with his Supervisor and his Steward. If the issue
has not been settled by the end of the employee’s next working day, it
may be taken to Step 1 of this procedure.

H a setlement is reached helfore the grievance is reduced to
writing, a pré-grisvance form shall be filled owl and tha Grievance
Commitieaparsan mus! sign and approve the documenl. Ona copy
will be given 10 the Grisvant, the Bupervisor will retain one (1) copy
and will mail one {1) copy each to the Grievance Committeeparson
and the Loca) Union Office.



Step 1:

The employes will obtain a Grigvance Form and complete
the upper portion stating his grievance and other pertinent
information, The form will be presented to his Supervisor
within fifteen (15) scheduled days {Griavant's scheguled
days off and Holidays excluded) after the event causing the
grievanca. The Supervisor will sign and date the form
acknaowtedging the raquest of the employee for a grievance
hoaring. The Swpervisor will refain all copies pending
complation of the form and give the employee a receipt
indicating that his grievance has besn submitted.

The Supervisor will arrange for a grievance hearing as soon
as practical, but no later than ten (10} scheduled days
(Griavant's scheduled days off and Holidays excluded) after
receiving the Grievance Form from the employee. The Step
1 grievance will be betwean tha Grigvant, his Steward or hig
Grisvance Commitieeperson, or their nominess, and those
wilnesses as both the Union and the Company agres ara
ngedad o resolve the grigvance, the Supervisor and
Managar of tha (ocal Unit involved andfor the
Suparintendant ar their appropriate designees. At the
conclusion ot the hearing, the Company will complete tha
loweer portion of the Grisvance Form,

The completed form will serve as a statement of the
amployaa's grievance and Supervisor's respense. Ong (1)
copy of the complatad form will be provided to the amployee
and ong {1} copy to his Union Representative at the
conclusion of the hearing, {f possible, but in any event within
five (5) scheduled days (Grievant's scheduled days off and
Holidays excluded) after the date of the hearng. The
Supervisor will retain one (1} copy for the loca! file and mail
one {1} copy 1o the Manager ¢f Labor Relations and one (1)
copy 10 the Chairman of the Grievance Commities at the
Local Union office.

Safety grievances involving an immediate hreat 10 the

safety andfor health of emptoyees will De given priority in
the grievance procedure,
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Slep 2:

In Step 1 the Grievant and other Union paricipants will
recaive their base wages for time spent at the grievance if
heard during their regulady scheduled hours (excluding
overlime hours).

Ii an adjustment of the grigvance canno! be reached in Step
1 and tha aggrieved amployae elects to proceed to Step 2,
the employea or Steward, al the employee's request, shall
reduce the grievance to writing on the Union's Grievance
Fairm, stating all particulars, and shalt furnish a copy signed
by the Stoward 1o the Local Union Grievance Commilles.

Should the Union inlend to pursue the griavance fo Step 2,
the Union will . send written notice of such intent to the
Manager of Labcn -Helations and to the Manager of the
Local Unit involvél! -within sixty (60) working days
{Saturdays, Sundays and Holidays excludad) forfomng tha
date the completad Grievance Fo1m is received in the Union
Qffica.

Upon timely notification from the Union to the Manager of
Labor Relations, the Company will arrange for a Step 2
Grigvance Hearing lo be schaduled riot more than sixy (80)
cafendar gays after recelpt of notice to procaed to Step 2.
The hearing will be conducted &t the District, Plant or
Department in which the grla.rance originated, unless
another location is mutually agreed 1o by the Company and
the Union. The Company wiliSbe represented by the
Manager of Labor Relations, or his appropriate designes.
The Union will be representad by the Intemational Staff
Representative, the Grievance Commitieeperson and the
Local Union Chairperson of the Grievance Commitlee, of
their appropriate designees and any other parficipants as
the Union and the Company agrée are periinent to the
resolution of the grisvance, (The Company and the Union
may mutually agree, in order 1o expedite a paricular
grievance or grievances, te hear these grievances ai the
Company’s Corporate Office.} Union participaatg in Step 2
will receiva their base wages for ime spent at the grievance
if heard during their regulardy scheduled hours {excluding
overtime hours}.

11



Step 3

Minutes of the Step 2 Hearing will be prepared by the
Company reprasenting a summary of the Campany and
Linion contentions. Four {4) copias of the minutes will be
maited by thae Labor Rslations Depariment to the United
Steslworkers Local Union office lor signatwres within ten
{10} days (Saturdays, Sundays and Holidays exciuded)
from the date of the Step 2 Hearing. Any comrections or
additions to the minutes may ba prepared by the Union as a
saparate attachmand te the minutes and shal he returmed ta
the Company along with one (1) signed copy of the minutes
within forty-five (45) days (Saturdays, Sundays, and
Holidays exctuded) measured from the date the minutes are

raceived by the Union. . . ;

A, ARBITRATION: If an adjustment cannot be taached in
Step 2, the spacific grievance may be submitied to
arbitration by the International Staff Reprasentative by
written notification to the Company within sixly (B0}
calendar days from the date of the receipt of the
signed minutes of tha Siep 2 Haaring by the Company.

B. A pemnanent panel of arbitraiors shall be established
10 hear sl grisvances submitted to arbitration except
those submitted by mutual agreement for resolution
under the Expedited Arbitration Praocedure. Maximum
of five (5) arbitrators will be selacted by mutual
agreement of the Company and the Union. Each
arbitrator seleciad will be notified of his selection and
asked to indicate acceptance or rgjection of the
appointment. I any arbitrator refects appointment to
the panal, a replacement shall be selected by mutual
agreement.

C. The Company and the Union sach may notify the other
in writng, during June of each year of the tarm of the
Agreement that they desire to remove ona (1)
arbitrator from the parmanent panal. That arbitrator
shall then be notified of his ramoval by a joint letter
from the pariles, provided that an asbitrator who has
been selected to hear a pamicular grievance shali mot
be removed from tha panel pursuant to notice timely

12



given by either party until afier he bas heard that
grievance and rendered an award. If an arbitrator is so
removed from the pane), a replacement shal! be
selected by mutual agreement of the parties within
thirty (30} days after the removal,

The priority for selection of an arbitrator shall be
determined by the dates of submission of the
grievances to arbitration, with the earliest submitied
grievances receiving priarity for selection ol arbitrators
providad that such prionty for the selection of an
arbitrator may be changed by the mulual agreament of
the Company and Union.  If the arbitrator selected for
a particular grievance cannot hear that grievance
within two (2} months from the date he is notified of
hie selection he shall be bypassed and ancther
arbitrator shall be selected by lot and s0 on until one is
selectad who can hear that grievance within the two
(2) month time limit.

The Arbltrator shall be governed by the terms of this
Agreement and shall have no power to add to, detract
from or change ils terns, Tha dacision of the arbitrator
shaifl be accepted as final and shall be complied with
by the employees, the Company and the Union. This
decision shall be in writing, a copy of which shall be
delivared to each of the parties in regular course, and
the decision shall, #f raquired, include the necessary
time for compliance with the provisions or directions
theraat by the Company and/or the Union, or those
represented by tha Uinion.

Either parly may amange for a transcript of the
arbitration hearing, 1€ both parties requast copies of
the transcript, they shall splhit the fees and expenses of
the reporter, and the party arranging for the transcript
will pay the cos! of the arbitrator's copy of the
transcript.  Each pary will pay for its own copy of the
transcript.

13



Q. Enher part-,l mquestmg a briaf will notity the other parly
f piicf 1o the date of the
heanng Inthe ¢ ere ihg arbitration is sched
with less than fifteen {15) days, this provision will be
waived.

H. The expenses and tess of the amitrator shall be
shared equally by the Company and the Union, and
gach party shall bear the rasponsibility for
compansating its own wittessas and representatives
at the arbitration hearing.

1. The grievance wit be heard at the District, Piant or
Deparimant where the gnevance originated uniess the
parites agres on ancthéer location,

J.  Prior 10 the scheguling of a grievance to bé heard in
Regular Arbitration, a meeting may be called, at the
requast of either party. between the Manager of Labor
Relations and the Intamational Union Stalf
Represantative, or their designeas, for the purpose of
attempting 10 mutvally resolve the grievance without
going through tha arbitration process.

DISCHARGE  GRIEVANCES:  Nowwithstanding  the
provisions of Paragraph D of Step 3. the hearing of
discharge yrivvances will be given first priciity in the
gtigvance and arbitration procedure,

EXPEDITED ARBITRATION: The following Expedited
Arbitration Procedure is hersby adopted.

The Expadited Arbitration Progadura is designad to pravide
prompt and efficient handling of all cases within such
procedure.

A separate panel of amitrators sufficient Yo insura the
intended operation of ihis procedure shail be joinily salactad
by the representalives ol the parties to this Agreemant.
Such panel should bs selected from the  American
Agsociation of Arbitrators or Federal Mediation and

14



Conciliglion Service. This panel when establishad, wil
remain in effect far no less than one year,

The expenses of this procedure shall be borne equally by
the Company and the Union,

Upon receipt of the Slep 2 minutes as provided in this
Article, the Union designee and the Company daesignee may
agree in writing to appaal the grievance to an arbitrator
under this Expedited Arbitration Procedure.

As soon as the Union designee and the Company designee
agrea {o appeal a grievance under this procedure they shall
notify the desngnated arbmator

The designated arbitrator is that member of the panal who,
pursuant to a rotation system, is scheduled for the naxt
arbitration hearing.

Immediately upon such notification, the designated
arbitrator shall arrange for the hearing to take place not
more than twenty (20) working days {hereatier in the Plant
or District where the grievance originated, unless another
location is mutually agread to by the Campany and the
Union,

If the designated arbitrator is not available o conduet a
hearing within the twenty (20} days, e next panel member
in rotation shall be nofified until an avallable arbitrator is
obtained.

The following issuas will be heard in Expedited Arbitration:
inclament weather, discipline cases of thity (30) days or
less, and any other grievance that the Company and Union
may mutually agree 0 hear in the Expedited Arbitration
Procedure.

The rnies and procedures for Expedited Arbitration are
published undsr separate cover and under the tarms of this
Agreement shall be applicable thereto the same as il fully
sel forth herein.

15



4, No grievance may be filed by the aggrieved empioyee ialer
than fileen (15} working days (Saturdays, Sundays and Holidays
exchuded) after the event causing the grievance.

5. If more than one (1) emptoyee consitders himsstf aggrieved by
the same incident all such must file their grievances within fifteen (15)
working days (Saturdays, Sundays and Holidays excluded) folowing
the incident. Grievancss on the same incident may be combined by
the Grievanca Committeeparson lor one hearing,

6. .. , Only those grievances which have been filed in the mannar
set forth in the grievance procedurs will be considered In the final
setilement of the grievance or grievances.

7. The Company will not disciping an employee more than
fiftean (15) days (Salurdays, Sundays and Holidays excluded) afier
the date of the incident. The fifteen-day period will not apply and the
Company ray discipline an employse at any time for the reasons of
dishonesty on the job, siedling of Company property, or if an
employee is convicted of a felony.

8. The District or Dapartment issuing a letter of reprimand or
warning 10 an emplioyea will send a copy of the tetter 10 the home
addrass ot the Grievance Committeeperson involved and to the Locat
Union office.

g, Empioyeas who ara removed rom the payroll during their
probationary period shall have no recourse to the grievance
procedure.

10, In the event an employee is suspendad or discharged, the
Company shall mail to the Grievance Committeaperson of the Union
Division in which the aclion occurs, to the office of the Prasident of the
Local Union and o the intemnational Staff Represemativa Union office,
a detailed report of the case tagether with ail parinent background
information not later than ten {10) working days follawing the
effectivenass of such suspension or discharge (Salurdays, Sundays
and Holidays excluded). This procedure does nol apply to layolfs or
reduction in the work force. Mot later than forly-five (45} days after
maiting such notice, the Union shall initiale any action considered

appropriate,
16




", Should the temns or provisions contained in this Agresment
appeat 1o be violated and the employee or employees affected
thereby decline to inifiale or fallow through the grievances in the
grievance procedure hereinabove sei lonth, then the Local Union
Grigvance Commitlea shall, within forty-five (45) working days
(Saturdays, Sundays and hofidays excluded) after the apparent
violation. file a grievance in Step 1 to resolve the matter and, if
necessary, invoke all the subsequent steps harainabove specifiad.

12.  NMeither party shall bring, or cause to be brought, any court or
othar lagal or administrativa ection against the other until the dispute,
claim, grievance or complaint shall have been brought to the attention
of the panty against whom it shall be made, and said parly shall have
failed to corect the matter to the satisfaction of the other party.

13.  Grievances resulting in a monetary settiement in favor of the’
empiloyee in the first year of the Agreement will be retroactiva up to a
maximum of twelve {12} months. ’

Grievances resulting in a monetary settlement in tavor of the

employae in the second, third, fourth and fifth yaars of the Agreement
may be retroactive to the effective date of the Agreement.
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ARTICLE VI
Seniotity

1. Seniority shall be computed as commencing with the first day at
which fime the employae was assigned by the Company or ils
predecessors 1o a classification within this bargaining unit {except as may
be affecied by Seclion 24 of this Article) and shall be computed on the
basis of conlinuous employment within this bargaining unit.

The sanionty of an employee in Local Union 13796 who s a
successful bidder fo a classification in this bargaining unit shall be
compuied as commencing with the first day at which fime the smpioyee
was assigned by the Company or ifs predecessors to a classification
within that bargaining unit and shall ba computed on the basis of
continuous employment within that bargaining unit and this bargaining
wnit,

Seniority shall not be affected by lay-offs, sickness or injury oif the
job, provided that, in the event absence for the fatier two causes exceeds
one {1} year in the case of the emplo;ee with less than five [5) years of
semiority at the start of the liness or injury, two (2) years in the case of the
employea with at least five (5) but less than ten (10} years of seniority and
fhrea (3) years in {ha ¢age of alt others, the time in excess of ong (1}, two
{2}, or three (3) years, as the case may be, shall be excluded in computing
the saniority of such employee and, in the event of the first cause, Saction
23 of this Article shall govern.

In the case of injury on the job there shall be no loss of seniority
regardiess of the length of absence and the employee may return to his
prior fob it he is abte to conform to the standards set by the Job
Description; otherwise, the employee must take such job as he can
perform in githaer the physical or clerical unit without loss of seniority. In
such case, when an employee has been injured on the job, tha Company
and the Union logether will reviaw the aptiludes of the employee at the
time ha i5 to retuen to work 10 determing what type of work ha will be able
to parform.

Employees in this bargaining unil on November 12, 1956, shall
have their seniarity computed from the last date that they were employed
by the Comgpany. Such ¢omputation shall be used for the purpose of
administering the other provisions of this Article.
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2. An employee hired during the period from January tst to and
including February 14th of the same year shall be considered a regular
employee and shall serve the probationary period as prescribed in Secfion
4 of thig Articls,

3. An empioyee hired during the period from February 15th to and
including Decembar 31st of the sama year shall be considared a
temporary employae, unless ha was hired to fill a vacancy not filled by Ihe
bidding procedure in Seclion 12 of this Adicte.  Such temporary
employees shall be separated from the Company for any reason on or
before December 31st of the same year of emplayment without recourse
to Articte V of this Agreement. .

A,  Temporary employees hirad in depariments with Adtomatic
Prograssion will not be considered in the Automatic
Progression Program. The Training and Performance
Evaluation Tests will not be applicable and the temporary
emplayea's hourly rate of pay will remain at Step (1) of his
classification,

Summer or vacation hefp will not be hired in any classification in
which a regular employee bas been displaced unless:

A, The displaced employae has refused to accept temporary
recall {0 the classification avatlable, {The employee who
accapls this tensporary recall must accept the rate of the job
ayailable untess he garries an incuwmbent rate.)

B. The displaced employee has transferred to another
classification from which he originally bumped,

4. The Company may lay off or discharga employees during the first
six (B} months of their employment and there shall be no responsibility for
the re-employment of such employeas. The first six (6) months of
amployment is intended to provida, in addition to productive work, a
reasonable and fair indication of the individual's capacity to acquire
knowledge, ability to make progress, altitude toward the work, character,
habits, peculiarities which will affect his progress in his current and higher
classifications, and ability to work harmoniously with his fellow employees.
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5. Except as specifically provided otherwise in any part of this
Agraement, a reasonabie length of time as used in this Agreemant shalf
mean six (6) months at the most.

6. Seniority shall govern in a¥ cases ol promotion, increases or
decreases in the work force, or changes of classilication or rate, provided
that, in the case of promotions or increases in the work force, the
employee can parform the job in question to conlom to the slandards set
for it by the Job Description within a reasonable length of time or other
applicable qualifying period, ’ '

7. The provisions Jor astablishing seniority when the seniarity dates
of employees are identical will ba as follows:

A, Employees hired prior 1o June 1, 1980, whose seniority has
not already been established by a previously used meihod
will have their senigrity established by their dates of birth, In
the avant one or more employaas have identical seniority
dates, the employee who is determined ta be the oldest, by
birth date, shall be the most senior employes.

B. Employees hirad after Jung 1, 1980, who have identical
seniority dates will have their seniority established by using
the last four {4} digits of their Social Security Number. The
employee with the higher Social Secutity Number shall be the
mast senior employea,

The Conpany wilt be responsible for tha establishment of seniority
when seniority dates are identical in accordance with the above
provisions.

8. As provided in Section & above, employess who are transterred
from ong job to another shall receive tha regular rate of pay applicable to
the job to which transferred and, except when such transfer is otherwise
herein specifically provided for, such employees shall recaive pay in the
following manner: '

A. Al promotions shall be on a thal basis in order fo determine
tha efficiency and ability of such employees S0 promoted o
meet the requiremsnts of the new positions. Duringsuch a
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trial peniod when an employee is promoted on a triaf basis in
iz own deparimant the affected employee shall be given the
litle of the joby to which he is being promoted and the rate of
the job from which he is being promoted and shall ba
designated as "Probalionary.” Upon demonstrating suitable
efficiency and ability to pedorm the new jab to the job
standards set by the Job Description, the designation of
“Probationasy” shall be removed and ihe rate of the job to

. which he is being promoted shall apply. Employgss
temporasily assigned to a lower rated position shal retain
their regular rate of pay.

B. Any employes temporarily transferred to perform a job paying
a higher rate of pay shall receive the rate ot pay for thai job
during the time he performs such work and until transferred to
his former of, with his consent, ancther job. In any day, the
minimum payment,‘at the higher rate shalt be four (4) hours.

Religt Foramen or Working Foremen shall receive the rate of
pay of Reliel Foreman or Working Foreman from the time
they are assigned 1o the job until released from work or until
relieved of the assignment, whichever comes later,

C. If an employes temporarily transferred to a higher ralsd job
for reasons othar than:

1. To filf a vacancy treated by exiended sick teave of other
leave of absence, or

2.  Tofill a vacancy created by a training pariod, and works
mare than difty percent (50%) of his time in that
classification in the preceding twelve {12) months, he
shali be promoted 1o that higher classification untess this
would add to the complement of tha dapartmant. If such
promotion would add to the complement of the
department the fob shall be posted for bidding according
to the procedure provided in Saction 12 of this Article.

8. An employea in this bargaining unit may use his seniority to
appropriate the job of a second employee in this bargaining unit in the
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aveni the need for the first employee in his present job teminales or he
loses his gualilications or aptitudes for it, and in such a move the first
employee must perform the job of the second employee lo conlorm Lo the
standards set for it by the Job Description within a reasonable length of
time or other applicabla qualifying period, except if an employes
appropriates a job carrying a higher rate than lhe one ha is leaving he
must qualify at once.

A

Empioyees who have appropriated more than ona (1} job
during a period of work reduction or the need for an
employee in their job terminates, will retain recall rights in
accordance within this Adticle, i, at any time thareafter, and
prior o being recalled, an employee becomes a successtul
bidder, and is subsequently forced out of that new job for the
same reasons slated above, the employee shab at tha timae of
the job appropriation, designate either his current recall
position or his current regular classification as the empioyee’s
jab for recall purposes thereby waiving recall to the other
position.

The employee, at the time of his job appropriation, will
designate on the form provided by the Company, the position
he wishes to retain lor recall purposes. ¥ this designation is
not made, the recall will be to the classification from which he
was lirst dispiaced,

Part-time and temperary employaes shall have na bumping
rights.

An empioyse in this bargaining unil is not efigible to
appropriate a job in Local Union 13796 except as provided in
Section 1, paragraph 4 of this Aricle.

When the position of any employes is eliminated, the affected
employee will be re-assigned by saniority fo the same
classification if posiions are available at another location
provided the new locatton is within a radius of twenty-fiva (25)
mites of the employee’s headquarters exciuding the
Construction Department, subjact to the following:
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I-L

[l

Job Elimination--Plant, Digtrict or t i
Consolidation

1 the plant, distict or depanment is closed or
consolidated, the employees shal be offered
reassignmeni by seniority to the same classification at a

location within a radius of twenty-five (25) mites of the
employee's headquarters provided & wvacancy exists.

Junior _em aas shall be (eassi if v i
ramain, Emplovess who refusg reassi nt under this
provision shall be considerad incumbent.

Al remaining employees will bg granted job
appropriation pursuant to the cuwirent contract
Provisions.

Those employees assigned to Ilocations within tha
wenty-five {25) mila radius of their previous
headquarters will be eligible for standby and callout
overtimeg at their new localion i they were éligible for
standby and callout overdime at their original
headquarters, Except that qualification lor standby will
be dependent upon a maximum responsg ime of forty-
five {45) minutes.

Whansver & empioyes apprapriates the job of a
second employee wha is regulady assigned within the
Construction Department, it is undarstood that the first
employee has the righ 10 appropriate e job of either
the junior employee by classification who is permanently
assigned to the headquaners known as the Construction
Yards or the junior employee by classification who is
assigned any other headquarters as defined by Article
XVI, Section 10, of this Agreement. Recall fo the
Construction Deparment other than the Construction
Yards shall be Company-wide.

Thie guldelinas for appropriation irto apprentice programs
are ragminted in the back of this Agresment.
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10. ¥ an smployee is forced out of his job for reasons other than losing
his aptitudes and abitities to handle the job and if he has seven (7} or
more years of senionity, he will retain tis rate if he goas to a lower-rated
Job and receive negotiated increases accordingly except that after Juns 1,
1992, all incumbent rates will be excluded from negotiated increaseas and
the aflected employvees will receive 1be rate of the job they are currently in
or their incumbent rate, whichever is greater. If the employee
appropriates a job which is horizontal or higher than his recall rate, he

. shall be considered incumbent and be allowed to retain his incumbent

recall rate if he is subsequenily forced out of his newly bumped pasifion
through no fault of his own or he uses his one-time bid lo & lower-raled job
or horizontaily. He will forleit this considaration if he refuses a recall to his
prior job at the same localion, except that in the Construction Depariment
recall shall be Company-wide.

An employes whose rate becomas incumbent by this Section may
bid at any time to & higher rated job in this bargaining unit and maintain his
incumbent rate. This same employee may bid to a lower-rated job or
horizantally in this bargaining unit one time only and maintain his incumbant
rate, The loregaing does not apply to an amployee whosea rate is incurmbent
due to job evaluation.

Example: A Construction Mechanic, Class A, ($15.35) bumps a
Heavy Equipment Operator, Class B ($15.35). Ha then bumps to a
Construction Mechanic, Class B, and carries hizs Consiruction Mechanic,
Class A incumbent rate.

Exampig: A Meter Reader ($14.42) bumps a Mechanic Equipmeant
Operator, Class A ($16.08). Later, he bumps a Stockman, Class A
{$15.10). As a result, the employee is paid the Stockman, Class A rafe
$15.10 while retaining incumbency and recall to a Meter Reader's positlon
(§14.42).

An employee who has twenty-fiva (25) years of service at tha time
ol his job appropriation/elimination/reduction and thereafter his present
rate has exceaded the rata ol his incumbent position shall remain in the
same pension class as his established incumbency. An employee with
less than wenty-five (25) years of service who thereafter hecomes
incumbent will retain the pension class of his established incumbeancy for
a peoriod of three (3) years after the rate of the job hea is on reaches his
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incumbent rate, untess ha bids or appropriates a job with a higher pension
class.

11. An employee with three (3) or more years of seniority who is
injured in tha course of his employment and mada subject lo the
provisions af the Indiana Worker's Compensalion Act and as a resuit of
this injury lases his aptitudes or abilities 1o retum to his regular job may
use his senicrity to appropriate the lower-ratad job of a second employee
{provided he is 1eleased by a Company docior 1o parform the duties of this
job) and retain his regular rate until such time as be is released by a
Company doctor 1o ratum fo his regular job. At such time he must return
to his regular job.

. R .

12.  When a vacancy gccurs or is anticipated or the work force {s to be
axpanded in any of the depariments contained in Article XX, Schedule A,
such vacancy shall firsi be filled by recalling the senior empioyee with
recall to the affected classification and focation regardless of whether that
employee is laid off or active with recall. This employee must accept
recall unless the employes has accepted a subsequent bid. Second, if the
vacancy remains it will then be offered to the senior employee who is
incumbent to that classification. Third, tha Company witt use the bid
reopaning provisions of Section 121 of this Aricle. if the time period for
reopening a bid has expired, then notice of such vacancy shall be
preparad and posted by the Company on Union bulletin boards and
Construction Department crew trucks, throughout tha Company once each
week on Wedngsday and maiied 16 the home address of any employee
who is laid off due to lack of work and retains reemploymaent rights under
the terms of this Agreement not latar than the sixth {Gith) working day
fottowing the occurrence of the vacancy or the anticipation theraof
{Saturdays, Sundays, and Holidays excluded} lo notily the amployees in
the bargaining unit who may bid for such vacancy.

A. An diigible employea in either Local Union 12775 or 13756
desiring to bid on a vacancy shall obtain the form “Bid far Job
Vacancy™ from the Supervisor designatad on the natice and
complets it. The employee is encouraged o contact their
Local Union Representative of otherwise oblain any
inforration needed peraining 10 the vacancy prior to
submitting this bid torm. An employee may authorize another
employee 1o submit a bid for him on a vacancy which is
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posted during the absence of the first employes, if the
absence is due to sick leave, leave of absence, or vacation,
The employee shall submit the complated bid form to the
Supervisor not later than the eighth (Bth) working day
(Saturdays, Sundays, and Holidays excluded) following the
posting date of the notice which posting date shall ba the first
working day (Salurdays, Sundays, and Holidays excluded)
following the relsase of the nofica by the Employment and
Compensation Depariment.  After validation of the bid by a
Supervisor, tha amplayse shall relain a capy and retum the
origingl 10 a Supervisor for Immediale transmittal to the
Employment and Compensation Department. The
Supervisor of Employment and Compensation shall send to
the Recording Secretary of the Local a listing of ali bidders by
seniotity date after the closing of the bid. If the Union needs
and requests tha P number of tha job being vacated and the
name of the empioyee who vacatad the posifion, in order to
fesolve any question or dispute conceming a particular bid,
the Company will provide that infermation.

The GCompany and the Union will discuss and attempt to
comeact individual probtem bidding.

Temporary vacancies or contingent vacancies as defermined:
by the Company shall be posted locally and available only to
employees in this bargaining unit, )

An employee shall be selected for the vacancy from those
whao bid for the vacaney in accordance with the definition of
seniority as defined in Section 1 of this Article, or Afticle Vi,
Section 1, of the Agreemsnt with Local Union 13786, with
pielarence being given 10 an employee according to the
following order: First, by seniosity from those employeses
currently holding the bid classification who are qualifiod.
Secaond, from the remaining bidders by seniprity from this
bargaining unit and then from those senior bidders from Local
Unign 13796, provided the aptitudes and abilities of such
employee give reason to believe he can leam to perform the
job in question according to the standards set for it by the Job
Description within a reasonable length of time or other

applicable qualifying period.
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For purposes of this section only, the seniority date of a pant-
time employee will be established by accumulating the
number of straight-ime hours worked by such employes from
June 1, 1977, to and including the closing date of the
vacancy and converting that number of hours into eight-hour
days. The seniority date for purposes of this bid only will then
be established by counting back that number of days
{Saturdays, Sundays, and Holidays excluded) from the
¢losing date of the vacancy.

Part-ime employess who have accumutated less than six
hundred and ninaty four {694} hours of part-time employment
since June 1, 1977, will be subject to the bidding regufations
as provided in Section 13 of this Article.

When an employee js the successful bidder into another
department., he shall enter that depanment at the
classification and rate of the job for which he can gualify
immediately. He shall be allowed a maximum of six (6)
months, or the applicable period for those classifications set
forth in paragraph EJ of this Section 12, to qualify for gach of
the next higher jobs in the line of progression to the job on
which he had bid. He shall receive tha rate of the job on
which he is qualitisd while he is training to qualify for the next
higher job.

If the employes fails 10 qualify in any of the classifications
during his advancement within the established six {6) monh
or othaer applicable gqualifying period, he shall return 0 his
regular job.

1. Any employae who is a successful bidder on a
pemanent vacancy in tha Operating Lina of Progression of
an existing generating station unit will not be required to pass
the aptituda test.

2. Any employee who i$ a successful bidder on a
permanent vacancy in the Operating Ling of Progression
on new units in existing generating stations, or at new
generating stations, will ba requirad to pass the apiitude
tast.
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3. An employee who, on or after June 1, 1983, is a
successful bidder in the Operating Line of Progression
in the Electric Generating Stalions enters s a Slation
Operator Trainea. He shall have previously passed all
pre-entry requirements and will be required to qualify
within eight (8} manths fallowing his reporting date. The
employee will ba tested at intervals of 3, 5 and B months
and will be required to pass all three (3) tests in order 1o
qualify and recaive the Statton Operator rate of pay.
The semployee, upon request, will be given the
opportunity to lake the tesls prior to the 3, 5 and 8

. month intervals. Failure of an employse to pass a final
test at the 3. 5 and '8 monith intervals will result in
disqualification from the grogram. 7

Mitchell, Schahfer, Baifly and Michigan City

Station Operator - Job Nos. 110, 136, 203, 219 - 8 months
Conirol Room Operator - Jab Nos. 108, 134, 202, 210 - 8 months
Relief Operator - Job Nos. 100, 128, 198, 207

I} the employea fails to gqualily in any of the
classifications during his advancement within the
established training periods, he shall eotum o his
ragular job,

4. Al Mitchell, Schahfer, Bailly Generating Stations, and
Michigan City Generating Stations, the successful
bidder shall raceive the entaring rale of the classification
on which he commencas his Iraining for that bid. The
employee shall remain at the entering rate until he has
qualified for that classification, at which time he shall be
given the maximym rate for that classification, His rate.
of pay shall continue in the same manner as he
progresses through the various classifications, including
the classificalion on which he originally bid.

F. Entry level jobs in the Operating Line of Progression {OLOP)
at generating tations (Station Operator) shall be posted for
bid In accordance with Aricle VI, Section 12. All other
vacancies in the OLOR shafl be filled in the following manner:
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For bidding purposes, the Company will selact
emplayees in the OLOP positions as follows:

a. The job vacancy shall ba posted for bid Company-
wide. First preference for OLOP positions will be
givan to the senior employees within OLOP. If no
CLOP smployee accepis the bid, Company-wids
seniovily will prevail for Relief Qperator and Contral
Room Operator vacancies.

b. For Station Operator vacancies, if no OLOP
employee accepts the bid, the Company will offer
the vacancy to the senior employee in the Pre-
Entry Pool.

An OLOP employese will ba allowed to bid to an equal
rated job or down once during the life of this contract.

The OLOP bidding procedure will not apply to the
siatfing of new units. -

Articie Vi, Sections 9 & 10 apply.
Al rules and restriclions applicable to Company-wide

bidding, not specifically covared in this Paragraph F
shall apply to OLOP bidding.

When a successful bidder feels that he has quatitied for a job,
he may request and will be given an examinalion to
delarmine whether or not he is so qualified. If he passes the
examination, he will receive the rate of the classilication
retroactive up to the tenth (10th} working day fellowing his
ragquast,

if he fails such examinatiopn he shali be given another
examingtion at the end of the six (8} months' or other
applicable period in which he has to qualfy for this
classification. The foregoing does not apply to classifications
where automalic progression is applicable, such as Lineman,
Senviceman, Pipe Mechanic, and Substation Electrician,
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During the term of this Agreement, the Company will review
and afempt o eslablish qualifying examinations for
classifications where no qualifying examinations now exist.

The Union may request to review these written tests as they
are developed. Tha Company will notify the Union whenever
such tasts are being developed,

H.  Any employee who is not gualilied for the job on which he big
and he is:

1. Classified as 'Probatlonary' in the classification for
which he bid or

2, Classilied in a lowar classiflcatlon while training for the
job on which he bid or -

3. Classified as an "Apprentica” in ona of the classifications
whara an Apprentice Program is applicable may return
10 his regular job any time belare he is qualified for and
receives the rate of the job for which he bid.

In such a move, all vacancies created by his original bid
shall be canceflad and all employees who bid on these
vacancies shall raturm ta their regular jobs. A reqular job
i considerad the emn 's iast held posii

When an employee is “qualified” and given the rate of
the job on which he bid, his new classification shall
become his regular classification and he may nol retumn
to his former job unless he bacomes a successful bidder
on & hew vacancy in thal classification as posled under
the procadure prescribed in this Section.

An employes is not eligible 1o bid on his own vacancy
created by successfully bidding to ancther classification,

1. If a successiul bidder eaves the job for which he bid for any
reason within six (6) monihs from the time the first successhul
biddar on that vacancy rsported to the job, the vacancy will
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be recpenad and filled from the remaining bidders on the
ofiginal bid. If there are po remaining bidders on the original
hid, then the vacancy wil! be filed according to Section 16 of
this Articls.

If a succassiul bidder leaves the job for which he bid for any
reason alter six (6) months from the time the first successful
bidder on that vacancy reported o the job, the vacancy will
be lilled according to Section 12 of this Article,

A successful bidder who fails 10 qualify for tha job for which
he bid shall not be eligiblé to bid on the vacancy created
bscause ha retums 1o his regular job unless he is allowed to
do 50 by mutuat agreement between the Company and the
Union.

If thara are ona or more bids on the vacancy, the Company
shall reach a decision and notify afl bidders as to tha reason
for the decision within thirty {30) calendar days. Successful
bidders shall report lo their new job within twa (2) weeks after
baing notified that they are the successful bidder.

- tn the ¢asae of an anticipated vacancy the suctessiul bidder
shall assume the vacancy as soon as it occurs and, if
necassary, be placed in training ahead of the accurrence of
the vacancy. If no bidder qualifies, or if no bids are received,
the Company shall otherwise fill the vacancy.

The namss and seniority dates of the successiul bidders,
together with the vacancy number and the classification, shail
be posted on the last day of each month on the Union Bulletin
Boards,

The Company will have no aggregate lavel, however,
reductions must be made by attrition. As an exception to the
foragoing, if the Company experiences a reduction in electric
generaling capacity of less than ten percem (10%), staffing
may be modified accordingly, at the affected location, by job
glimination. This does not apply to schaduled or emergency
shut down, but is Intended only when this capacity is retired
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or is anticipated to be held unavailable for service for at least
one {1} year. Article VI, Section 27, will apply to those
employess whose jobs are eliminated. In the event that
either triggering provision contained in Article Vi, Section 20,
hecomes operativi, then the above atirition requiraments will
have no furthar force or effect.

The foregoing supercedes any minimum staffing agresments,
Daily Station Operator stafting levels will be determined by
management based on oparational heeds. However, nothing
forecloses the Union from raising legitimate safely issues.

Nothing in ihis section is an expansion of supervisors
performing bargaining unil work, nor does this section in any
way modify or diminish Article XVII, Section 1.

13.  The job bicking prescribed in Section 12 of this Adicle shall be
regulated by the following:

A

1. An employee initially hired as a lemporary employee
afier June 1, 1993, who becomes a successful bidder on
a part-time position ang then becomes a successful
bidder on a fuli-lime position, without a break in MIPSCO
emplayment, will have a senidrty date adjusted from his
Initial date of hire as a temporary employee,

A temporary employee, who is a successiul bidder on a
part-time position, will be restricted to bidding within the
Construction Depariment or District area in which he is
serving his probationary period.

It is understood that any employee who mests the
criteria noted above will raceive credit for all continuous
straight time hours worked, including unconverted
overlime, toward the completion of his six (6] month
probationary period,

An employee hired prior to January 1, 1999, will be
grandfathered as indicated in paragraph A,
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Any smptoyee affected by this understanding may apply
his adjusted seniority for future job bids and
appropriation opportunities. There will ba no retroactive
application of adjusted seniodty for an employee
regarding job bids or appropriations.

Adjusted seniority dates for an affected employee will be
used for current and future benefits entitlement except
that any addilional vacation shall bagin with the April 1,
19939 vacation year; there will be no relroaciive
application of adjusted seniority for benefits antitlement

PUEPOSES.

2, An employee hired afler Janutary 1, 1999, and continues
to work without a break in NIPSCO amploymeant will
accrue hours worked on & pro-rata basis.

3. Other than a laid-off employss under Article V1, Section
27, it is understood that it a ragutar full-time employee
bids to a pari-time position, his seniority, other than for
pension purposes, will bagin as a new employes.

An employee Initially hired as a part-time employee afler
January 1, 1990, who becomes a suctesstul bidder on a
regular ull-time position, without a break in NIPSCO
smployment, will have a seniority date adjusted which will be
pro-rated from his initial date of hire as a part-tirme employge.

A part-time employea who has accumulated five hundred and
twenty (520} wark hours is eligible 10 bid Company-wide,

It is undersiood that any employee who meets the criteria
noted above will receive credit for all continuous straight time
hours workad, including unconverted overtime, toward the
completion of his six (8) month probationary period.

Far purposes of this section only, the seniority date of a part-
timg employee will be established by accumulating the
number of cominuous straight-tima  howurs,  including
unconverted overtime, worked by such amployes to and
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including the closing date of the vacancy and converling that
ninber of hours inte elght-hour days. The seniority date for
purposes of this bid only will then be established by counting
back that number of days {Satwrdays, Sundays, and Holidays
extluded) fram the closing date of the vacancy.

Any current employee affected by this understanding may
apply his adjusted seniority for {uture job bids and
appropriation opportunities. Thare will be no retroactive
application of adjusied seniority for these empioyees
regarding job bids or appropriations.

Adjusted seniority dates for an affected employea will be
usad for future banefils enfilement except that any additional
vacation shall begin wilth the April 1, 1999 vacation year;
there will be no relreaciive application of adjusied seniofnty
for tenefits enlittement purposes,

During the lirst ninety (90) days of employment, temporary
employgas hirad into the Construction Department or a
specific District Area shall anly have bidding rights within the
Construclion Department or Districl Area in which they were
hirad,

After the initial ninety (90) days of continuous employment,
temporary employees are eligible to bid on Company-wide
vacancies.

The saniority of temporary employees will be accumulated
from year to year for bidding purpoges only. The seniority of
a temporary employes who is a successful bidder to a regular
job shall be computad as commencing with his last date of
employment.

Howaver, if a termparary empioyee is a successiul bidder to a
ragular job during his lay off pariod, he will then establish his
seniority date from the date of reporting on the bid, in addition
to the previous calendar year of TMP service.



The bid of a full-time employee will take precedence over the
bid of a temporary or part-ime amployas regardless of
senlorty.

Temparary and part-timg employees will compete for
vacancies on the basis of saniority.

The Company will mail to the home of laid-off temporary and
part-time employaes Natice of Job Vacancy and Bid iar Job
Vacancy forms for six {6) months from the date that the lay
off starts, All bids submitted before and/ar during this time
period will be honored until the vacancy has been filled.
These bids will have preference over thase senior bidders
from Local Union 13796,

14.  For the job bidding procedures as specifiéd in Sections 12 and 13 of
this Article, the District Areas shall be defined as fallows:

A,
e.

Angola District

Crown Point District; includes Liberty Park Electkic Operating
Department

Eikhart District

Fort Wayne District: includes Columbia City, Bluffton and
Decatur

Gary District: includes D. H. Mitchell Station, Astna Elgctric
Operating Dapartment, Central Mater Shop, Transportation
Cenler

Goshen District: includes Goshen Electric  Operating
Depariment

Hammond  Diskict:  includes  Facilities Management
Department, By-Product Plant, East Chicago; Columbia
Avenue Electic Operating Deparment; General Engineering
Department

Hobart District
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L LaPorte District; includes Training Center, L.N.G, Plant

J.  Michigan Gity District: includes Ballly Generating Station,
Michigan City Generating Station, 8th Street Eleclric
Operating Departiment

K. Monticello Distict: includes Monticelo Electic Oparating
Depanment v

L. Plymouth Diglrict: includes Plymouth Elactric Operating
Department

M. South Bend District

Valparaiso District: includes R. M. Schahler Generating
Station S ' |

0. Wabash Valley District: inclutles Royal Center
P.  Warsaw District
Q. CGonstruction Dapariment

15. Normal progression within a department or section of a
department in a particular operating unit, as set up in Anlicle XX, Schedule
A, can be made without posting a vacancy, provided there is no increase
in the tatal personnel of the department or ssction of a department in
guestion thereafter in less then thiny (30) days. Vacancies pccuring as a
result of avtomatic progression shall not be subject 10 Section 12 of this
Article, and the addition of vacation workers on a temporary basis to the
department shall not ba considered as additians to the deparimant as lar
as the application of this Section is concerned. When an employee is
recalled to his former classification which was vacated due o a decrease
in the work force, such recall shall not be subject to Section 12 of this
Article.

18, If a job is posted and no one bids, or nong of the bidders is
qualified, and the Company doas not fill the vacancy otherwise within
forty-five (45) days, measured from the last day there was a valid bidder to
be considered. and then thereafter wanis to fill it, the vacancy is fo be
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reposted one additional time. If, after being posted for the second time,
no one bids, or nong of the bidders Is qualified, it will not be posted again.

17.  When a vacancy occurs under the terms of Section 12 of this
Articla and the Company elacts not to fill the vacancy, notice thereof shal
be mailad to the Grievance Committeapersons of the Local Union and to
the Logal Union Office of the Uniled Steeiworkers of America, not later
than the fourth (4th) working day folfowing the occurrence of such vacancy
{Saturdays, Sundays, ang Holidays excluded).

18. An employee filling a vacancy temporarily unfil bids are received
and who bids on the vacancy himself shall, in the consideration of skill and
abifity to perform the job, receive no credit for skill or ability developed
while setving unti! bids ware raceived.

19. Any empioyee who falls to submit a bid for a paricular vacancy
advertised according to the terms of this Article shall theraby waive any
fight to bid on ihat parlicular vacancy and the bidding shall not be
extended or reopened because of such failure to bid.

20, Owing the term of the Agreemsent, no reqular tuli-time amployes

ving fivi r morg years of service shail be laid off due to termination
of his | suspension thereol,  This section doses noy apply 1o
disciplin r_gdischar iont_arising out of the loyesa's uct.

The Company teserves the right 0 assign ihose womployees who ara

unable to roprigte her job to altemngte work assignmen

21, No Construction Dapartment employes may be assigned to a
District position if such results in the demation or layoff of a District
employae. except that this shalt not apply in the occasion of & reduction in
the work force which raquires the Consiruction employee to bump.

22, When recall occurs, no new employse shall be hired until all
eligible amployaes laid off without severance pay have been recalled,
provided that such employses laid off are avaitabla for work and can
perom the job in question to conform to the standards set for it by the
Job Description and report for work within ninety-six (96) hours after
nolification through the United States mail or by ielegraph, addressed to
the address jast given to the Company by the employes, and a copy of
said notice given to the Recording Secretary of Local 12775 at the same
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time the notice is sent 10 the employee. Failure of an employes 50 notified
to raport to work or to supply a satisfactory reason for not doing so within
the time limits prescrbed shall be deamed abandonment of employment
by tha said employee. 1f an employea carvies an incumbent rate at the
time of his layolt and is recalled in the same ¢lassification, he shall retain
his incumbarit rate when racalled,

23.  The senionty of an employee shall be considered broken when;
A.  The employee resigns from the Company's employ;
B. The employee is discharged for just cause;

C. Tha employes is laid off, in which case Saction 24 or Section
27 of this Article shall govern,

D. The employee accepts severance pay as described hergin.

24, An gimployee who is laid off and, thereafter, returns to a position in
this bargaining unit, shall retum with complete loss of seniority unless
such ratum occws as follows: For those having less than five (5) years'
seniofity on the date of leaving the bargaining unit, senionty shall be
continuous if the employee retums to the bargaining unit within one (1)
year; for those having at least five (5} years' but less than ten {10) years'
seniority on the date of leaving the bargaining unit, seniority shall be
continuous if the amployes retums 1o the bargaining unit within two (2)
years; and, for all othars, seniority shall ba continuous if tha employea
retums to the bargaining unit within three (3) years.

An employee who transfers to a Supervisory, Professional or
Exempt pogition shall have the right to refum to his former classification in
this bargaining unit at his former location if such return occurs within one {1)
year from the date he leaves the bargaining unit. If tha employee retums 1o
the bargaining unit within one (1} year as spacified, the time spant outside
the bargaining unit shall be excluded in computing the bargaining unit
gepiority of such employee. If he returns after one (1) year, he shall retum
to such vacancy ag may be avallable with complete loss of seniority.

Tha iime of an employee who transfers 1o a position outside this
bargaining unit, as defined in this Saction, and then, thereafter, retums to
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a position in this bargaining unii shall be accumulated upon each
occasion. The total accumulation of the time spent outsids the unit shall
be governed by the above provisions.

The time, up to and including 200 hours annually, of a bargaining
unit employes, spent at the Training Center in an exempt pasition as an
Instructor, shall not be considered for purposes of administering this
saction,

25. Part-time employess shall not pariicipate in the seniority benefits
provided in this Article, except that beginning June 1, 1977, bours will be
accumulated ta establish pro-rata seniority for bidding.

26. In the assignment of preferred work of a repatitive nature o
Serviceman, Job MNo. 681; and Lineman, Job No. 408, within a local
oparating unit of the Company, the Supervisor shall exercise judgment on
the aptiludas and abilities of the senior employee to perform the work; but
in the evant an employee claims non-compliance herewith by the
Company, he may resort to the grievance and arbitration procedure set
forth in this Agreement. Any qualified employee who transfess into any
local operaling unit having such praferred wark may use his seniority to
appropriate such work during his first thirty {30) days in the unit. However,
he must take the assignment of the junior employee of the several who
arg performing the sarna preferred job. The Company may make training
assignments oncs & year, rwl fo exceed five (5) days to ensure that an
employze’s ability to perform the full range of duties associated with his
classification is not eroded by repetitious assignment to preferred work.
Where an employee has satisfactorily performed the fult range of duties
associated with his classification through acceptance of call-out, standby,
avertime or otherwise, such trafning assignments shall nat be made.

Whenever a vacancy occurs in any local operating unit whera thay
have a preforred job and the successful biddar has senionty over the
employsa on the preferred job, he may appropriate the job within thirty
(30) days; once he axarcises his seniority then any eémployae in said locai
operaling unit who has seniority over the successful biddsr can
appropriate the prajerred job within e thiny (30) days.

These rights will not restrict the training of new personnel in the
use of this equipment.
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Relief on the bucket trucks or diggers shall be provided on the
piece of equipment that is vacant.

27. U an employee is laid off he may, at the time of layoff, elact 10 take
severance pay in lisu of rataining his reemployment rights and seniority.
Effactive June 1, 1995, the employes shall ba atigible for such an election
only if the layoff is caused through no fault of his own. Severance shall
not be granted to an employee who loses his aplitudes and abilities due 1o
an liness or injury off the job. Such severance pay shall be computed at
one {1} wesk's wages at the employee's regular base rate and nornal
scheduled hours for each full year of seniority. The employea may also
have the right of alecting to take layoff with recall rights or of bumping 1o
another job.

2B. An employes whose rate is incumbent as a resull of job evaluation
will not receive more than the negoliated incraases axtended to his
classification.

20.  An employee who (a) is the successful bidder on a vacancy and
thereafter withdraws from the job he accepted, before qualilying for that
lob, and returns {o his formar job, or (b} is the successtul bidder on two {2}
vacancias within a period of six (6) consecutive months and refuses o
accept both jobs, shall not be eligible to bid again on any vacancy, in
either bargaining unit, for six {6} months after such withdrawal or refusal,
Pan (b} of this Section 29 shall not apply in cases where multiple
vacancies are posted simultaneously and an employee refuses to accept
a job or jobs before all vacancies which were posted simultaneously have
been filled.

An emplioyes who withdraws from the job he/she accepted, before
qualifying for that job and thereby becomes restricted Irom bidding, would
be eligible to accept a vacancy fn a classification which is equal to or
greater than the rate of his regular classification {the classification to
which he/she returnad after his withdrawal), provided that he/she
previously held the position as baing qualified, and still retains that
qualification. In addition, the "Bid far Job Vacancy” form must have baen
validalad prior i the employee’s withdrawal and restricion.

Any regular full Yime employee whose bidding rights are
suspendad as per Article Vi, Section 29, part {b}, and who is then laid off,
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tnraugh no fault of his own, will have his biading rights reinstated as if he
had only rafused ona vacancy. A laid off employee who is still eligibte for
racall and while on lay off bacomes restrictad in agcordance with Aricle
VI, Section28, Part (b}, shall be subject io the bidding restriction as
oullined in Aricle Vi, Seclion 28. {Spe Memorandum of Agreement to
Modify Bidding Procedures reprinted in the back of this Agresment.)

30.  An employee shall be aliowad forly-gight (48) hours © accepl or
reject the bid or recall opponunity afier being so notified. Howevaer, if the
forty-eight {48} hours would temminate at a time when the employes is not
scheduled fo work, he shall give the Company his answer at the start of
his next scheduled workday.

31.  The Company will establish a Pre-Entry Training Program in the
Electric Production Dapariment. (Program Rules publishad separataly)
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ARTICLE VIi
Holidays

1. The following tegal holidays shall be abiserved by the Company: New
Years Day, January I, Washington's Bithday, Good Friday: Memoral Day,
tha last Monday in May; Independence Day, July 4; Labor Day, the first
Monday in Seplember, Veteran's Day; Thanksgiving Day, the lourdh
Thursday in November, Christmas Day, December 25; or the day following if
any fall on Sunday, {however, if the above holidays fall on a Sunday, the’
holiday will be observed on the calendar Sunday by 6-2 and 4-4 schedule
workers); the day following Thanksgiving Day; Decembear 24; and Oecember
31. )

Each aligible full-time employee shall raceive sight (B} hours’ time at
his regular hourly rate of pay for each holiday. Wheb a hotiday occurs on a
day that a 6-2 Shift Worker is o receive premium pay for a 6th day, the
employae shall move tha 6th day to the pravious straight fime work day and
raceiva the applicable premium pay.

When a hofiday occurs on a day that a 12-hour shift worker is o
fecelve premium pay for hours schedulad over 40, the employea shall move
the haurs scheduied over 40 to the previcus straight time workday and
receive the applicabla premium pay,

A part-time employee shall receive pay for the number of ragulary
scheduled hours for the haliday at his regular rate of pay.

2 Employees who ang requérad o work on a holiday as part of their
reqular schedule shall receive, in addition to holiday pay, two (2) times the
twours worked at thelr hourly rate of pay.

Employees who are required to work on Easter Sunday as part of their
regular schedula shall receive two (2) times the hours worked at their hourly
rate of pay.

3 Any of the above-named holidays shall 1 considered as days worked
for the purpose of determining tha number of consecutive days worked in the
work schedule in which such holiday falls. The regular stated schedule of an
employae shall not be changed due to the fact that an observed holiday 1alls
on either a Monday or a Saturday.
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4. When a holiday occurs on a day that an employee is receiving base
wages due to a death in tha family, as providad in Article XV, Section 8,
the employes shall also receive pay for the holiday as provided herein or
have the slection to take an additional day off.

5. An erployee shall be paid for such holidays thal occur during the first
thirty {30} days of a leave of absence under any one of the following
conditions: .

A, Miltary Leava
‘B, After cormpletion of sick leave
C. Atter complation of vacation following tha expiration of sick leave.

6. A new employee who completes thity (30) calendar days of
aemploymant shall be afigible tor holiday pay in accordance with this Articla
and such pay shall be retroactive to the date of last amploymant and at the
pernanent base hourly tate applicable 1o the last working day preceding the
holiday.

7. The amount paid to an employee for a holiday shall include bonus if
tha employee has eamed the bonus in at least One Thousand and Forty
(1,040} hours of the twelve {12} month period preceding the holiday, or
unlass it is provided that the bonug shafl be applicable tG all hous vwwurked or
paid. Should the employee work on the holiday ha shall be paid such
bonuses and premium as may be actually worked, and this shall be in
addiion to the base pay for the hofiday as such.

8. The rata of pay and the applicable batwses an employea could have

eamed while on official Union business shall be included to detemnine the
amount dus as holiday pay.
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ARTICLE Vil
Vacations

The vacation year shall begin April First of each yaar ang extend to March 31
of the following year, excepl that on these anniversaries of sendority affecting
the langth of the vacation, the vacation year shall begin on the anniversary of
seniority as provided herein.  All full-time, permanent employees hired before
June 1, 2004 shall be entitled to vacalions with pay under the following
schedule.

1. An employee having one (1) year of senicrity shall be granted two (2}
weeks of vacation with pay in the current vacation year.

2. An employee having two (2) years of seniority shall be granted three
{3) weeks of vacation with pay in the cument vacation year.

3. An employee having eight {8) years of seniority shall be granted four
{4) weeks of vacation with pay in the current vacalion year.

4, An employee having fifteen (15} years of senionty shall be granted five
(5} weaks of vacation with pay in the current vacation year.

5. An empltoyee having twenty-three (23} years of seniority shall be
granted six (6) weeks of vacation with pay in the current vacation year.

6. | full i N Icyees hired on r Juna 1, 2004 shall
be entitled ta vacation with pay under the following schedule;
A An employes baving one r of senfority shall be
of vacation with in the current vacation year.
B. Anem having ten {10) years of senigrity shall rant
four (4] weeks of vacation with in the current v r.
G An employee havin -th 23 rs of seni I
ba granted si vacation wilh in f
vacation year.

7 A part-time employee baving one (1} year of part-time senvice since
Juna 1, 1977, shall be granted that portion of an eighty {80} hour vacation
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pericd with pay in the current vacation year as detemined by tha ratio of the
number of hours wrked during the preceding twelve (12) months prior to
April 1 or Anniversary date, as the case may ba, to 2080.

B. A part-time empfoyee having o {2) consecutive years of part-time
service since June 1, 1977, shall be granted that portion of a one hundred
twenty (120) hour vacation pariod with pay in the current vacation year as
detarmined by the raio of the number of hours worked during the preceding
twelve (12} months prior 16 Aprl 1 or Anniversary date, as the case may be,
10 2080, "

9. - Having once atiained the seniority necessary for a particular vacation
and having received the vacation provided under those conditions, the
scheduling of an employes's fulure vacabons shall be with reference 10
subsequent Aprit Firsts.

10, A 6-2 Shift smployees who quality for a vacafion shall be granted
six (6} working days for each week of vacation. In the case of
shift workers a week of vacation shall consist of six (B) working

days.

B. 44 shit employess' vacation provisions are oullined in the 4-4
shift agreement published at the back of this Agreement.

11, Heads of departiments shall schedule vacations annually, staring with
the first warking day in Janvary and continuing until March 20. Departrmant
employaes shall have their choice of time for vacations in the ordar of their
seniofity within their classification in this bargaining unit; provided that the
time chosen is suited to the Company's operations. tndividual vacations shall
be scheduted within two {2} working days after receipt of the Company's
*vacation-request card.” These cards shall be fumished by the Company
stanting with the first working day in January. Failura to designate a desired
vacation as indicated above shall deprive the emplayea of any seniority right
to schedule his vacation in conflict with that of a junior employee. The same
rule shalt apply 1o second and third cholces. In the siluation of a spit
vacation, the scheduling of the remaining portions must be governed by the
time available after the other employees in the department have schedulad
their vacations during the period desigrated above.
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When an employee bids O transfers to another department or locgtion
and has nol 1aken his curranl scheduled vacation, he may lake his schedulad
vacalion in the new department or location without tegard to his senionity as
provided in this Section.

12.  An arrangement for the vacation to be taken other than in one
confinuous period is not recommendad but such an arrangement may be
made subject 1o the adaptability of the work scheduls. An employee shall nol
be denied tha right of spiitting his vacation solely for the raason that to do so
would increase the cost of providing refiel during his absence; nor shall
employees deliberately split their vacafion in suwch a manner as 1o
unnecessarily increase \he cost of such refief. Subject to the first genience of
this paragraph, vacations may be laken in weekly increments, of in any
combination of weeks.

13,  As each senior employee designates his desired vacation schedule,
that choice shall be entered on the schadule of vacafions which shall bé
postad-on the Union Bulletin Board. This schedule shall remain posted until
all vacations are schedulad.

14, Vacations shaii not be affowed to accumufate from year to year.
except that at intervals ol not less than two {2) years an emplayes may, upon
wiitten request 10 and approval of his Supervisor, forego a vacation in one
year with the understanding that the vacation shall be 1aken without fail in the
following vacation year, shall be taken consecutively with the vacation of the
following year, and that the employes will not, during the taking of such
accumulated vacation, work either for himself or othars for inunedlate
monetary gain.

15. When an employee's vacation schedulé has been astablished, it shall
not be changed axcept by the mutual consent of the employee and his
depariment head, Any employse on vacation who accepts recall io duty after
the conclusion of his fast reguiady schedulad hours of his last scheduled day
or prior to his scheduled starting timea to retum o work shall receive two (2)
times his hourly rate of pay for aif of the hours worked and, in addition, shall
be paid straight time for such schaduled hours of the vacation from which he
was recalled.

16, Employees entitied to a vacation for the cument vacation year uncler
this Agreement must take their vacations during the vacation year except as
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provided by Section 13 of this Aricle. Howevar, if the Company directs that
an amployee work instead of taking his vacation, the employee shall be paid
for & vacation at double his regular rate ol pay and, in addiiion, he shall be
paid for any work pertormed for the Company during the vacation period in
accordance with the provisions of Article XI.

17.  Anamployes will be pamitied 1o reschedule a vacation if he is on sick
leave or becames eligit¥e for sick leave benefits, under provisions contained
in Article XIV hereof, prior to the first scheduled day of vacation,

18. An employee who becomes ill or is injured while on vacation, and
whose illness or injury requires confinement in a hospital or clinic, shall be
eligible for sick feave during the time of ¢onfinement, and the days for which
sick leave is payable shall be rescheduled as vacation. .

19, An employee who is unable fo retum to work upon temmination of
maxdmum sick leave benefits as provided in Article XIV, Section 2, and who
has not taken a vacation for the current vacation year will ba granted
vacation pay and, in addiion, pay for any holiday that occurs during this
vacation period.

20. When a holiday or holidays that are observed by the Company fafl
during the vacalion period of an employee on a reguiar scheduled warking
day, the employse will be paid an additional day's pay. H the holiday falls on
a day swh as a Salurday that does not result in o day off for amployees
genarally, an additional day of pay will be aliowed,

21. Any ermnplovee who has not taken a vacation for the current year and
who voluntarily leaves the service of the Company shall be paid his vacation
money due, provided a minimum of two {2) weeks' nofica of intention fo
resign is given to his depariment head in writing and the employee works hig
regular working schedule during the twao {2) week notice pariod. No portion of
the vacation to which the employee would have been entitled on the iollawing
April First or senionity anniversary date shall be paid.

22.  An employae who, while on vacation or less than two (2) weeks prior
ta the start thergol, decides 10 terminate employment, shall immediately give
the Company twa {2) weeks notice, and thereafter ba on vacation or assuma
active duties as the case may be, during such peiicd. In such instances the
vacation pay shall be paid as in the praceding Section.
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23, The hours of the stated schedule, as defined in Aricle X1, of the
employee at the time of tha employee's vacation, and tha rate of pay of the
employea during more than one-hall of the twelve month pariod ending the
Aprl First or anniversary of seniority preceding the vacation, shall be used in
computing the vacation pay, except thal the vacation pay shall nol be
reduced because of the application of any wage adjustmant subsequent lo
said April Firsl or anniversary of seniority and prior to the time of the vacation.

In any evert. the rata of pay of the employee at the time the vacation
is taken shall be used to computs the vacation pay il it is higher than the
highest rate in the preceding year.

In the event the emploves does not work more than one-half of said
twalva (12} month pariod at one rate, the vacation pay shall be based on that
rale under which the employee worked the grealest period of time in said
twalve (12) month period.

The scheduled hours that the employee would nomally have \M:il'ked
during such vacation period shall ba muliiplied by the employea’s hourly rate
of pay to determine the total payment, and all applicable bonuses shall be
included it such bonus had been paid for atieast One Thousand Forty {1,040}
actual hours in the twetve {12) maonth pericd preceding the stan of the
vacation year,

If tha employee has earned an Equipment bonus for at least the
minimum number ol hours specified but has eamed it at various bonus rates,
the bonus rate applicable to the vacation pay shall be that one on which the
most hours were worked,

The rate of pay and applicable bonus an employes could have eamed
while on official Uniont business shalt be included to determine the amount
due as vacation pay.

No hours in tha vacation schedule shall be considered as overtime
unless the eslablished schedule of the employee while on vacation would
have included six (G) ar more days in the same work week, in which case
premium shall be paid for the sixth {6th) day in the week during the vacation
period.

24. Employees who are dischargaed for cause shall not ba eniitled to any
vacation pay.
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25, If the interruption of employment caused by military service occurs
within & vacation year and an employee has not taken a vacation, he shall
recaive vacation pay and in addition, in cash, that poriion of the vacation pay
to which he would have become entitled on the following Apdl First or
saniority anniversary date, determined by the ratio of the days elapsed from
the preceding April First or the preceding senicnity anniversary date Lo three
hundred and sixty-five (365}. In every instance the choice between Apnil First
and the seniority anniversary date shall be decidad so as to give the
empioyes the greatest vacation allowance.

26,  The vacation to which an employea bacame eligible on the preceding
seniorily anniversary date or Apiil First, which may not have been taken, plus
that portion of the vacation pay 1o which he otherwise would have bacome
entitled the following April First on the basis of one-lwelfth (1/12th) of the
annual vacation hours merited by his seniority for each month betwsen the
date of death and the preceding April First, timas his regular rate of pay shall,
in the event of his death, be paid to the spouse or dependent children or
dependent parents, if any, or any benaficiary.

27.  An employee who goes on pension under any provision of the
Pension Plan shall ba paid for the vacation to which he otherwise would have
become entitled the kollowing April First on the basis of one-twelfth {1/12th) of
the annual vacation hours merited by his seniority for each month batween
the dale of his retirernent and the preceding April First times his regular rate
of pay.

28. A maximum of two (2) weeks of an employee's annual vacation
anfitlement may ba taken in ona {1) day increments and/or one-halt [1/2)
day incr nis in accordance with the terms of this section.

A maximum of two (2} days of thesa vacation waeks regardless ol
tha employee’s schadule or shift may be taken as emergency time in full

or half day increments. The employee must repon off as_soon as the
emergency is known to him.

The remaining eight {8} days of "single acations”
heduled in full or half- increments. Five {5} single days shall be

scheduled according to seniority when full weeks are scheduled. The

remaining three {3} single days shall be schedulad thr h r on

a “first come, first serve” basis using the vacation request form, Betwaen
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November 1, and Novembar 15, of sach year, all employees having
unused days ol unscheduled vacation, shall schedule those days for use
hefore April 1, of the loliowing year.

Employees taking one or more of their optional vacation days
and/or pne-halt (1/2) day shall not be eligible for work during the hours of
their ragulardy scheduled shift. Querlime worked prior 10 thelr scheduled
starting time or beginning at the end ol the employee's scheduled shift for
thal day wil be paid at the normal rate applicable for that day of the
employee's stated schedule. The rates in Sections 14 and 15 of this
Adticle shall not apply.



v

ARTICLE IX
Military Service

1. An employee with one or morg years of continuous service,
who is required fo attend an encampment of the Reserved Armed
Forces or the National Guard, shall be paid, for a perod not 10 exceed
two (2} weeks in any calendar year, the diffarence betwsen the
amount paid by the Governmant {not including travel, subsistenge ang
quarter allowance} and ihe applicable base wages the employee
would have received during that period. Such pay shall be based on
the number of regularly scheduled hours such employee would have
worked during that encampment, times the employee's applicable rate
of pay (including any Holiday in such two {2) weeks). If the period of
such encampmenl exceeds two {2) weeks in any calendar year, the
period on which such pay shall be based shall be the firsl two (2)
weeks the smployes would have worked during such period.
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ARTICLE X
Wages, Cost-of-Living Adjustment,
Joh Descriptions and Job Evaluation

Wages

t. The hourly rates of pay for the variaus classifications of work covered
by this Agreemant ara shown in Article XX, Schedula A.

A. Each ragular activa employes on tha Campany's payrolt ant the

data of ratification of the Agreemant shall ba paid one thousand

ne hundred dallars {$1,100.00) as a one-time payment for

prompt ratification of the Agreemant. Each regularinactive tull-

time employee on the Company's payroll on the dale of

ratification of the Agreement shall be paid a like amount upan
retum to active status.

This ralificalion payment will be payable the lirst payday, thirly {30}
days after ratification.

B. With respect to the Articla XX, Section A, wage rates:

(i}  Effective January 1, 2005, each individual basic hourly
rate will be increased by wo and one-halt percen) (2 5%).

iy  Effective January 1, 2006, each individual basic hourly
rata will be increased by three percent (3%).

fiin  Eftective January 1, 2007, each individual basic hourly
rate will beincreased by two and one-half percent (2.5%).

W) Effective January 1, 2008, each individual basic hourly
rate will be Increased by three percent (3%).

[v] Effective January 1, 2009, each individual basic hourly
rate will be increased by three percent (3%).



C.  Gorporate incontive Plan
The Union and Campany agres to nlace all emplayegs covered

by this Anreement under the Company's Corporate Incantiva
Program,

2. All percentage increasas in ralas of pay under this Agreement will
apply to each rate.

3. Employees in the bargaining unit shall be paid biwaekly on Friday at
the end of their regularly stated schedule of work for time worked to and
including Tuesday of the pravious week. If an employes is schedulad off on
payday he shall be given his check by the end of his last schedufed day
preceding payday if it is avallable,

4. An employee assigned 1o a job designated by a (%) in Schedule A
shall progress to the next higher classification of the department upon
maeting the expenence factor In the evaluated Job Descrigtion and
demonstraling his ability to perform the higher job.

5. In any classiticalion where progression is mandailory avery six {6)
months & minimum of not less than four {4) calendar months of experfenca
may be required,

6. Any empioyse with at least one (1) year of senionity i this bargaining
unit who enters the job of Groundman. Job No, 424, shall siart at the second
stap of tha rate, And may be advanced fheteafter in iess than the preseribad
time if he proves his quatifications.

Job Descriptions and Job Evaluation

7. Jot Descriptions rave been developed by the Company, have been
mutually agread 1o by the Company and the Union, and have been issued for
gach classification listed in the wage schedule. Those Job Descapions
consist of a descripiive lisling of the principal DUTIES of the cassilication
being described, which duties require the dagree of skili, experence and
training that is applicabla 1o the rate paid for the classification being
described, and tha QUALIFICATIONS required o aenter the classification
being describad.
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B. The absence of any reference in the Job Deserlption to a particular
duty does not exempt employees in the classificalion from perfonmance of tha
work if the degres of skill, experience and training required to perform the
duty is on a par with, or is below the degree of skill, experience and fraining
required to perform te items listed in the Job Descrption,

In the event of controversy as 10 whether or not the performanee of
any unlistad duty in the Job Description of tha employes or any job below it
exceeds the degree of skill, expetience and training required by the duties
listed in the Job Description, the employee shall, i able, perform the duty ang
may Immediately refer the matter ¢ the Upion Representalive for a
delerminafion batween the Company and the Union Repressniafive.

9. Decislon as to whather or nat any item is o be included in any Job
Description shall be subject o the mutua! agreement of the Company and the
Union only to the extent of delermining the effect of such item an the
avalualion of the Job Description concerned and the Labor Grade applicable.

10.  When & new job is created within the hargaining unit such shall be
subject ta negotiations amd if a new ctassification is added as a resuft of such
negotiations a Job Description for the new classification shall be developad,
agreed to, avaluaied to determing the Labor Grade in which it falls, and
issued as provided abova.

1. Each job included in this Agreement has been evaiuated by a mathod
mutually acceptabie 1o tha Company and the Union and thereby assigned a
definite number of “points” as its avaluation.

12. Major changes in tﬁe content of any job resulting in changes of ts Job
Description shall subjact such job to a reevaluation to determine whether or
not a change in Labor Grade shall be made.

13. When a new job and a new Job Description occurs, it shall be
evalualed by the same method as used to evaluate all other jobs and the
applicable Labor Grade determined thereby according to the agreement
dated October 23, 1958.

14, If an agreemen cannot be reached between the Company and tha
Unlon in the situations described in Seclions 12 and 13 of this Articls, the
services of a consultant mutually acceptable to the Company and the Union
shall be obtained according to the terms of the aforementioned agreemant,

54



15, The Company shall have the right (0 require examinations, either
recorded oral, written or pracfical, to determine an employeea's abllity 1o
absorb tha fraining necessary to anter and progress within all classifications
in-the Construcion Depariment, except that effective January 1, 1999,
amployaes who are quakfied and currently holding the bid classification will
not be requirad to take an examination. An employee who does not pass an
examination shall ba eligible to retake the examination after six (6) months. A
written tast may not be used unless the job requires reading comprahension,
writing ar anithmetical skills, and may be used to measure the cornprehension
and skills required for such job.

Where a test is used by the Company as an aid 1o determine an
employes's abifity to absorb the fraining necessary to enter andg progress
within a classification in the Construction Dapartiment, and where the usea of
tha tast is challenged propady in the grievance procadure, the following is
hereby agraed to:

A.  The Company will furnish to a designatad representative of the
Intarnational Union a copy of the disputed test and all such
background and related materials as may be relevant and
availabte.

B. Al such tests and malerials wilf be held in strictest confidence
and will not be copied or disclosed o any other parson; provided
that such tests and materials may ba disciosed to an axpert in
the testing field far the purpose ot preparation of thg Union'’s
posiion in The grrievance procedure and 1o an arbitrator, if the
case proceads to that step. Al tests and materials will be
elurned to the Company foliowing resclution of the dispute.

C. Coples of transcripls and exhibils presented in the arbifration of
cases involving the challenge o a test will atso be held in
strictast confidence and will not be copled or otherwise
published.

The Company shall be limitad to the use of such examinations
and testing proceduras which ara:

1) job related,
2) fairin their makeup and their administration, and,
3) irea of cultural, racial or ethnic bias.
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In order t0 be considered a successful bidder, an employae must
have successfully complated thase tasts.

Tesfing proceduras shall in all cases inclyde notification to an
applicant of his deliciencigs and an offer to counsel him as to how ha may
overcorme such deficiencies,

16.  Effective Juna 1, 1995 "a two-year tachnical degree lrom a
tecognized college or university” is required for the following classifications:

Station Instrumant Techniclan, Job No. 240
Elactric Meterman; Job No. 474
Measuremeni Techniclan, Job No, 540

17.  All amployessin Local 12775 shall ba eligible for the Aid to Education
Program in accordance with Company Policy 13, subject to any future’
revisions.



ARTICLE XI
Hours or Work

1. The work week shall consist of seven (7) days commencing each
week at 12:01 a.m. Monday.

2. The stated schedule of work for Forty {40) haur employaas shall be
eight (B} consecutive howrs each day for five {5) consecutiva days with a one-
falf (1/2) hour tunch perfod excluded. A tme shail be establisted for the start
ol the stated schedule of work each day and such shall be changed only
subject to the conditions hersinafier sel forth,  Should the Company wish to
establish a stated schedule of work for Forty (40) howr workers which does
not consist of five (5) consecutive days aach waek such may be done, but the
empioyes shall receive for the fifth (5th) day worked in the work week a
bonus of eighit (8) hours' pay in addition to pay for the eight (8} hours worked
and if said filth (5th) day occurs on Sunday a bonus of twelve (12) hours' pay
in addition to pay for the sight (B) hours worked shall be given.

A, Mechanical Maintenance and Materal Services Deparment
employeas working the forty (40} hour schedute in tha
Company's genarating stations shall, if offered, select a schedule
by seniority based upon available posifions on each schedule in
each classification as delemmined by management. Once
selected, these employaas will remain on their satected schedule
for a periad of four (4) weeks.

3. Theschedules of work for alernate shift employees are as follows:

A, The slated schodule of work lor 8-2 shilt employses shall be
sight (B) consecutive hours each day for six (6) consecutive days
with the sevanth (7th) and eighth (8th) days off. The funch period
shal! be included, shall ba taken at the work location, and shall
not interfere with the necessary and ordarly progress of the
aemployee’s work.

B. During the terrn of the Agreement, the Union or the Company
may approach the other party about placing employees on &
twelve (12) hour "4-4* schedule. The rules herein published
at the back of this Agreement cover both generating stations
and all other locations that work a 6-2 schedule.
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C. The nies for 5-2 shilt Operating Dispatchers are published in the
back of this Agreement.

4. The first day off for a shift worker starts at 12:01 am. of the day
fallovdng the end of the last scheduled day and the second day off starts 24
hours later,

5. When the time of a shift woiker's schedule overfaps info two (2) days,
it shall be counted as having been worked entirely in the day during which a
majowity of the hours occur.

6. When a shilt worker has six (6} scheguled days in the sama work
week and misses one or mare of thase days for any reason, the sixih
schedulad day worked will be paid al the applicable premium rate. If the day
off is tha sixth day andfar reasonsgrantlngbase pay, the allowance shall be
at premium.

7. When a unit shuldown or training requirements at the Michigan City
Gonerating Station, Dean H. Michell Station, R. M. Schahfar Ganeraling
Stalion or Bailly Genaraling Station make any of the above stated schedules
impossibie or impractical, the schedules and/or duties of alfected operating
employees shall be changed to meet such allered requirements. No
amployee shall receive less than forly (40) hours' base pay of tha time
required by his established schedute during the week, whichever is the larger,
for the work waek becausa of such change of schedula.

8. Electic and Gas Servicemen who regulaty work outside District
Headquarntars shall be subject to call twenty-four (24} hours per day, subject
to the provisions of Section 52 of Articla Xil. The stated schedule shall be that
of a forty {40) hour employes as defined in Section 2 of this Adicle.

Electric and (3as Servicemen shall be gven one day off each weel.
The Company will not assign mora than twa (2) Electric Servicamen
and two (2) Gas Servicemen o a location outside the District Operating
Headquarters.
9. A stated hour for reporting to work and a staled schedule of working
time shall be given {o each employes and, except in cases of emergency,
twenty-four (24} hours' notice of any change in such stated schedule shall be
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gfven the employes, and such twenty-four {24) hour notice shall be measured
from tha start of the schedule to which the employes t5 being changed.

A changea of stated schadule occurs when:

A, The employss is required fo start to work earier than the
beginning of his stated schedule and is not permitted by the
Company 10 work, or is hot paid, al least wntit the end of his
stated schedule.

B. The employee is required to start to work later than the starl of
his stated schedula of working time. )

G. If an employee has his schedule changed in comptiance with the
above but is required to work sixteen (16) or more consecutive
hours, he shall receive premium pay for the first {1st) day of his:
new schadule for thase hours worked in excess of eight (8).

if the foregoing provisions ara not complied with, all the ime worked
on the first day of the new schedule shall be considered overtime.

An employee’s schedule will not be changed more often than twice
each waek.

10.  Any hours worked outside the employee’s stated schedule of work
shall ba at the premium rates prescrbed by this Agreement,

11. - Alltime worked in excess of eight (B} hours in any one (1) day shall be
paid for at one and one-half (1-1/2) imes the hours worked times the hourly
rate of pay except that all ime worked by forty {40) hour non-shift employees
on Sunday, as such, or by shift workers on their second [2nd) scheduled day
off, shall be paid for at two (2) times the hours warked times the bourly rate of
pay. Further, all ima worked on Saturday as a par of the stated schadule of
forty (40) hour non-shift employees shall, in any event, be paid for at one and
one-half {1-1/2} times the hours worked times tha hourly rate of pay.

12.  An employea who normally works outside and who reports at his
designated time and place of employment for a normally scheduled working
day shall not be laid off by tha Company because of inclement weather. The
Company will not require outside wotk i inclement weather axcepl in cases
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of emergency. When inclement weather prevents outside work the employee
shall perform such sheitered work as may be assigned.

13.  When an employee reports at a place dasignatad by his Supearvisar for
scheduled overtime work which would require more than three (3) hours, and
inclement weathar prevents such work and the employae is released from
duty in less than Iwo {2) hours, the employee shall be paid four (4). hours at
his houtly rate of pay as established far his classification in Schedule A of Ihis
Agreement. [ the scheduled work would have been completed In less than
thiee (3) hours, the employea shall be paid the time required for the job
according to Seclion 11 of this Article, but not less than two {2) hours time at
the houry rala of pay.

14.  Unless provided to the contrary in the precading Sections, any
employee other than an Electric or Gas Seivicernan or employea on standby
who is called out on a holiday or on either of his days off shall receive not less
than tour (4} hours' time at his hourly rate of pay including travel time, except
that an employee of the Caonstruction Department shall receive not less than.
tree and one-half (3-1/2) howrs' time at his hourly rate of pay excluding travel
time.

15. When an employee receives less than sideen (16} hours notice
cancelling schaduled overlime work prior to reporting at the designated place
{or such work, he shall be paid twe {2) hours' time at his hourly rate of pay.

16.  When an emplayee works outside his stated schedule of worlc ha shall
ba paid for all hours worked according to Section 11 of this Anticle and the
minimum hours paid shall be as follows:

A. Employess on standby or Electic or Gas Servicamen who
ragularly work outside District Headguarters shall be paid for the
time worked at the applicabie premium.

B. Construction Department employeas shall be paid not less than
two and one-haff (2.1/2) hours’ pay at the employea's regular
rate of pay in addition to travel time.

C. Al other employses shall be paid a minimum of three (3) hours'
pay at the employee's regular rate of pay including travel time
unless the employea's time starts less than two (2) hours prior 10
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lhe start of the employee's next stated schedule of work.

D. The above does not apply to the situations covered by Sections
2 and 3 of Article XV,

17.  An employee who works under the conditions covered by Sections 14
and 16 of this Article shall be paid from the time he reports to work until the
time he is dismissed plus an additional one (1} hour allowance for travel time,
which hour is to be appropriately converted, except that if the job staris more
than two (2} hours prier to regular starting time and thereafter continues at
laast through the employee's regular work day, the allowance shall be one-
half (1/2) hour for travel time subject to appropriste conversion. If the
employaa works beyond his regular quiting time the one-half (1/2) hour still
‘enplies. The travel ime allowance shall be included in calculating meal
n;@ey allowances. "

18.  Anemployae who works sixteen (16) hours or more continuously sHall
have, upon request, a minimum rest period of eight (8) hours before retuming
towork. To the extamt such rest period extends into his reguiar work day and
his stated schedule of work, he shall lose no time thereby. Time worked
during the first fourtean (14) hours of continuous work shall be paid as per the
amployee's stated schedule and any work beyond fourteen (14) hours shall
e al double time.

Tha ona-half (1/2) hour travel time allowance to report for averlime
which continues into the regular schedule as provided in Section 17 of this
Anticle shoudd be included to measure the sideen (16) hours or fourteen (14)
hours as the case may be.

18.  When an employee reports for work and is released from duty that
day, it shall be considered thal he has completed a day's work, and if he ie
callad out later to work during the working day, such time shall be considered
oveartime.

20. Forly (40} hour employees who are called and report for overtime one
(1} hour or lass after normal quitting time shall have that time bridged {but
shall raceive no pay for that time except the tiave! allowance provided for in
Section 17 of this Article) for meal allowance and continuous hours of work.
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21.  Whan the employee's stated schedule of work is less than eight (B)
hours per day, the hours worked on the sixth (6ih) and seventh {7th)
conseculive days in the woik week shall be paid in accordance with Saction
11 of this Articla,

22, Employees working a regulady stated schedule at the time the
change is made o Daylight Saving Time in the spring shall work seven (7}
actual hours with no loss of normal pay. Employees working a regulardy
statad schedute at tha time tha change is made from Daylight Saving Time in
the 1al shall work rine {9) hours and receive pay al the established premium
rata for the ninth (Sth} hour,

23, An employee who is unable to report for work at his next
designated starting time because of ilness or other bona fide parsonal
reason shall notify his immediate Supervisor or Department Head as soon as
the fact is known to him, and shall notify his immediate Supervisor or
Department Head as to the time he will return to his stated schedule as soon
as the fact is known to him,

24, Ali time shall be figured to the nearest one-fourth (1/4} hour
worked.
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ARTICLE X1
Distribution of Overtime and Standby

(All Districts, Plants, and Departments except the

Construction Department)

Qvertime

1. Overlime shall be distributed as equally as possible among
those employeeés who have télephones and who are eligible and
gualified to perform the work to be done.,

A,

Employees “without telephones have no claim on
overtime work, The Company has no responsibility - to
give tham their equal share of such overtime, and they
shall not be contacted until an attemnpt has been mada by
the Company o contact all employees having a
telephone. '

2. Unscheduled and Schedulad overtime shall be defined as
foflows and all overtime shall be classified and charged under one
heading unless exempted in Section 4 of this Article,

A

Unscheduled Overtime: All overtime work performad
outsdle the employaae's regular schedule on any of his
ragular work days, and all callout work on any day shall
be rlassed as "Unschedulod" overtime.

Schedulgd Overtima: Al overtime not specifically
included in the definition of "Unschaduled” ovartime as
given next above shal be classed as "Scheduled"
overime, “Scheduled* overtime is understood to be that
overfime work which occurs between the end of the
employea's ast regular schedule and prior to the start of
his next regular schedule and which is so planned that
the employee can be notifled prior to the end of his last
regular schedule. 1t is essentially non-emergency in
nature and vsually occurs on Saturdays, Sundays or
Holidays.



3. The overtime record shall be maintained under one haading
and overtime work shall be distributed equally among the eligible
employees as far as is possibde according to the hours paid or that
would have been paid had the employse acceptad tha ovartime work.

4, Overtime which is pat of the nommat schedufe of any
employea on a day that is overtime as such, or pay for standing by but
not working, of pay of any kind allowed outside regular working
schedule for which no work is performed, except as provided in
Section 26 of this Article, shall not be countad in determining the
distribution of overime amaong the eligible employess.

5. Whnen work is to be performed on overime raes, the
employees who perform such work during regular schedula shall be
offered such work according to their overtime standing, if they are
available and provided their job description does not timit them 1o
parform such work on straight time only.

6. In mast instances, smployees are grouped according to their
classification and those in the same classification at the same location
measure their overtime standing against others of the same
classification at the same location excepl as follows:

A. In the Electric Distribution Depariments, the 1st, 2nd and
3rd Step Apprentices are grouped together and the dth,
5th and 6ih Step Apprenticas plus Linemen are grouped
together for overdime purposes.

B. In the Gas Sarvice Depariments, the Servicemen are
groupad tagether and the Apprentices are grouped
together for avarlime purposes.

C. In other classificalions whare there is automatic time
progression, such as Groundman, Meter Reader, Janitor
and cerain classifications in the Genetating Stations, all
employees in the particular classification are grouped
together for overtime purposes without regard Io the
steps of progression,

D. In districts having two or more headquarters with certain
employees regularly reporting at each, the employees
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regularty reporling to one paricular headguarer have
preference on the overime work in the area nommally
served by the hgadquanews.

In the Gengraling Stallons an employes who is guallfying
in an operating line-of-progression classification shall
continua o be included lor overime purposes with
employees in-that Generaling Station operating ling-of-
prograssicn classification for which he iast qualified, unfil
he qualifies in that classitication for which he bid,

In the Chemistry and the Instrument and Controls
Depariments of the Generating Stations, the
Joumeyman, 7ih and 8th Step Apprentices are grolped
as Group |; the 2nd, 3cd, 4th, 5th and 6th Step
Apprentices are grouped as Group II; and the 1st Step
Apprentices arg Group lll. ‘When the situation arises
where it is necessary to callout smiployees 1o work in the
department, the first call will be made wutilizing Group 1.
Depending on the nature of the work determined by
management, if additional employees are required either
Group 1 or Il may be ulilized to secure the necessary
complermant. Group Il will noi be eligible for callout.

The callaut procedure in F. above will alsg apply to
Electrical Mainfenanceé Departments of the Genarating
Stations in the following groupings. Journeymen, 7th and
Bh Siep Apprentices are grouped as Group 1: 2nd, 3rd,
4th, 5th and 8th Step Apprenticas are grouped as Groups
I; and the 1st Step Apprentices are Group 11,

In the Mechanical Maintenance Departmenis ol the
Generating  Stations, Certified Station Woelders.
Journeymeant Station Mechanics, 7th and St Step
Apprantice Station Mechanics and 7th and Bth Step
Cerlified  Welder/Apprentice  Station  Mechanics
(employea is qualified or qualifying on bid for Certified
Stalion Weidar) are grouped as Group T; 2nd, 3rd, 4th,
5th and 6th Step Apprentice Station Mechanics or
Cenified Welder/Apprentice Station Mechanics are
grouped as Group \l; and 1st Step Apprentice Station
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Machanics and 1st Step Certified Weldsr/Apprentice
Station Mechanics are Group lil. When tha situation
arises where it is necessary 1o caliout employeas to work
in the department, the first call will be made utilizing
Group L.

It the work to be completed is work nemally performed
by Siation Mechanics (excluding cedified welding) a
Group | employae will raceive first catt. Depending on
the natura ol the work as determined by Managemaent, if
additional employees are required either Group | or
Group 1l may be used to securs ihe necessary
complement to complete the work. Group I will not be
sligible for callout. An exception o this would ba for an
employee rated as a qualiied Certified
Waoldet/Apprentice Station Mechanic, Step 1 (for cariified
welding), or when work will raquire all Station Mechartics
and Apprentices in the Station,

In the event the work necessitating callout requiras
cetiified walding, first call wit be made to those
employees on Group | with Certified Station Welding
rating receiving first call. If addiional welders are
needed, those employees rated as qualified Cartified
Welder/Apprentice Station Machanic, Step 7 or 8 will be
called. Once this list has besen exhausted and a sulficient
number &f amployees have oot uccepted the overtime, or
could not be cortacted, Group W (employees rated as
qualified Certifiad Welder/Apprentice Station Machanics)
will ba used. Finally, Groug il may be used in the same
manngs for securing sufficient personnel necessary for
job completion.

The provisions of this paragraph H shall not apply to the
operation ol the generating siation gverhead crane for
ctitical lifts, nor for precision machine work,

An employea working temporarily in a classification for
training, relief or other reasons, shall not claim overtime in such
classification but must be included in his regular permanent
classification for gvenime.
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8. No employee is to be recalled from his work assignment ang
another employee given the work simply because the first amployes is
higher on overtime than the second. The Company will not changs
personnel in the course of a job to maintain an equal distribution of
overtime,

In the case of schaduled overtime that is necessary io
complete a job that could not be complated during regular warking
hours, as somatimes cccwrs (lor instance, whan an interruption cannat
be had during regular working hours), local management will retain
discretion and prerogative as to whether ar not the parsonnel of the
crew will be changed for the schaduled overtima work. If it is decided
that no change will be made and, theraby, some employses on the
crew pet schaduled overtime whan they are already on the high side
of the overime standing, then local management assumes the
rasponsibility to correct the inequality within a reasonable length of
time through the assignment of filure overtime work,

9. Employees entering a new classification on a permanent basis
shall be immediately chargad with an amount of overtime equal 1o the
greatest amount charged to any employee or employees of the samo
classiication at the same location.

A. In classifications where there is a Class A, B, C, and
perhaps O and Helper, each is 0 be regarded as a new
classification. When a Helper is promoted to Class D, ha
is assignad an amouni of overtime equal to the maximum
hours charged fo any other Class D at that location,
Each time ha moves up a step ha is to be similary
adjusted.

8. In the Eleclric Distribution Departments when an
amployee is made a 1st Step Apprentice ha is charged
the maximum of any 1st, 2nd or 3rd Step Apprentice in
the same deparment. When he is made a 4th Step
Apprantice he is charged tha maximum of any 4th, Sth
and Gth Step Apprentice or Lineman in the Department,

C. In the Gas Service Depariment when an empioyee is
made a Serviceman Helper, he is charged tha maximum
of any Saerviceman Helper in the same deparment.
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Wien an employee is made an Apprentice Serviceman,
he is charged the maximum of any Apprentice in the
sama dapartment. When he is made a Serviceman he is
. charged the maximum of any Serviceman in the
department.

in the Gas Street Deparimant, when an employee is
made an Apprentice Pipa Mechanic, he is chargad the
maximurn of any Apprentice Pipe Mechanic in the same
dapanmeant, When he is made a Pipe Mechanic he is
charged the maximum ol any Pipe Mechanic in the
depanment

In classdlcaiions where thera is automatic time
progression, such as Groundman, Meter Reader and
Janitor, the employee who enters such classifications
permanently is charged with the maximum of any other
employes in thal classification at the same location
without regard to the steps of progression.

It an employee is progressing within his own department
and moves up a step on "probationary” status, ha retains
his rate until he has compleled his probationary period,
and he must be included in his former classification for
his overtime. He has no claim on the probationary
classification overime work.  After he has qualified
himself in the new classification he wifl then be charged
with the highast overtime in tha new classification at that
location and will thergafter ba included in the new
classification for his overtime work.

It an employee has transferred from one department fo
another as a result of a bid for job vacanty, but is nol
able to qualify for the job for which he bid, he should ba
included in the overtime work in the classification of that
department for which he can qualify and be charged the
maximum amount of ovartime of any employee in that
classification,

An employea who has transfarrad from ona classification
to anolher for any reason, wha fails to qualify and then
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returns to his farmer classification, shall be immediately
charged with an amount of svertime equal lo the greatast
amoun charged to any employse or employaes in that
former classification at the same iocation as though ha
were antering the classification for the first fime. If the
employea was highast on the overtime list when he first
lelt the classification, and is still highast on his return, he
will be charged with his own overtime and no change in
his record will be made.

10.  When an empioyes is absent from work due {o personal injury
or illness, o is on & leave of absence due ta parsonal injury or lliness,
he shall, upon his teturn 1o work, be charged only with the amount of
overlime he would have worked had ha been available.

11, When an employee is absent from work for any reason other
than vacalion, personal injury or illness, or is on a leave of absence
due to personal injury or (iness, and is absent for more than thirty (30}
days, he shall, upon his return to work, be charged with the highest
amount of overtime of any employea or employees of his classification
at the same location at the time of his refum. When an employee is
absent from work due to an on-the-job injury or illness, he will not be
gligible for overtime. The employee shall not be asked or charged for
overtime. W he is abgsent morg than 180 days, he shall, upon his
raturn to work, be charged only with the amount of overtime he would
have worked had he besn available after the 180 days oi absence.

12.  An employee who is off work for vacation, leave of absence, or
sick leavs is not eligible for avertime.

IT 1S AGREED, belween the Northern Indiana Public Service
Company and the U.S.W.A. Local Union 12775, that holidays and
weekends or scheduled days off, when iaken in conjunction with
scheduled vacation, will be considered, lor purposes of overtime
eligibility, as vacalion days. Employees will not be eligible nor
charged for overtime offered during these periods,

In cases of all disciplinary suspensions such employee shall
not ba eiigible or charged for overtime beginning at the end of the
employee'’s last regular schaduled day.prior to the first day of the
suspansion and continuing through the start of the employes's regular
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schedule on the first day following the suspension period. If the last
day of the suspension falls on a Friday or the day before a weekend
or other scheduled day off in the employee's scheduls, the overfime
eligibility shall commence at 12:01 am. of the nex} day. Uf the first day
of the suspension falls on a Monday ar the day after a weekend or
other scheduled day off in the employee's schedule, the overlime
eligibilily shall end at 12:01 a.m. of the first day of the suspension.
Disciplinary suspensions of three (3) days will be scheduted so that
the disciplinary time off does not overap weekends or other
scheduled days off for the disciplinad employes.

13, An employee who has bean subpoenaed for court senvice
gccording to Saction 7 of Article XVIl is not eligible and not chasged
for overtime that is available to him on his -regularly scheduled days
while he is required to be on court duty. This period wilt start at 12:01
a.m. on the first day of each court session and end when he retuns
home on the last day of that session and he natifies his supservisor or
the standby supervisor that he is available. This is without regard as
to whather the employea is housed overnight at tha court location or
he travels home aach svening and back o the coun location the next
morning.

On days when the employee is not reguired to attend the court
sassion, he shall notify his supenisor that he is avalable for his
regular schedule and for overtima that might be available on that day.

When an employae is working averime on the day prics o the
day he is scheduled to repert for court service, he shall not be eligible
nor charged or overiime beyond 12:01 am. on the day of the court
assignment should the overtime work extend to that fime.

An employee whao is schaduled for court service on the last day
of his regular schedule will not be aligitde, nor charged for overtime on
his scheduted days off unless ha is able to contact his suparvisor at
least one (1) hour prior Ia the end of his regular schedule on that day to
detarmine whether ar not overtime is availabie.

14, An employes who is attending one of the Company training
canters for schagling is not eligible and not charged for overtime that
is available to him on his regularly schedulad days while he is
attending that school. This penod will commence at 12:01 am. on the
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first day of the school and end when he returns home on the last day
of the school and he nolifies his supervisor or the standby supervisor
that he is available. This is without regard as to whether the employee
is housed overnighl at the training center location or he travels home
gach evening and back to tha training center the next morning.

If the school is continuous from one week to another, the
smpioyee shall not be slfigible nor charged for overtime that is
available from 12:01 a.m. on Monday to the fime he retums home on’
the fast day of the school or ont Friday each week as the case may be
and he notifies his supervisor or the standby supervisor that he is
available, When an employee is working overtime on the day prior to
the day he is scheduled to report to a training center for schoaling, he
shall not be eligile nor charged for ovartime beyond 12:01 am. on
the day of the school shodld the overtime work extend to that time.

If an employes is eligible for overtime that becomes available
on days when the scheol is not to be in session, the Company wil
attempt to contact the employes at the training center regarding that”
overtime, However, it the employee has already been dismissed from
the school, he will not be etigible nor charged tor the overtime unless
he is able to contact his supervisor at least one {1} hour prior to the
end of his regular schedule on that day t0 detenming whether or not
overtime is available,

i5. An employea who has been called for military duty or National
Guard duty Is not eligible and not charged tor overtime that is
availabla to him while he is required to be on such duty,

The employee will be allowed to work the extension of the
work day on his last scheduled day before the military leave but he will
have no ather claim on overtime during such lsave until after the end
of his ragular schedule on the first day he returns o work after such
leave.

Absence due 10 military duty shall be verfied to the
employee's Suparvisor by official government orders prior to the
absence, excepl in cases of a National Guard emergancy,

i6. An employee who leaves the bargaining unit for thirty {30)
days or more will go io the top of the overtime standing upon his
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retuin.  An exception 10 this would be if the employee's overtime
standing at the time he lalt the unit was higher than the employes at
the top of the overtime standing upon his retum to the unit, he would
be charged with his own overtime.

An employee who leaves the bargaining unit for Jess than
lhu-ty (30) days shall ba charged with the amount of ovartime he would
have worked during that period.

17. Local Union Officers, Grigvance Committeapersons, Assistant
Grievance Committeepersons and Stewards who are absent from
work dua to otficial Union business shall not be charged as refusing
overtime.

When an EAP representative conlacts the Coordinator
advising him of his need to be away from work, the Coordinator
should define a specific time frame for the absence. The Coordinator
should then communicate with the amployee's manager and inform
him that his employee will ba absent from the work place and specify
tha period of time. During that period, the employee shall not be
called nor shall tha employee be charged for missing an overtime
opportunity.  Attempis to contact the employse outside of the defined
time frame will be subject to the same rules as all other employees
being given a similar opportunity.

18.  An employee who works sixteen (16) hours or more
calinuously shaif have, upon request, a minimum rest pariod of eight
{8) hours according to Section 1B, Article XI. During this rest period he
may refuse overtime and not be charged.

19.  An employee will be allowed to work the extension of the work
day on the last day before his vacation, but will have no other claim on
overtima during his vacation.

20. An employee who has notified bis Supervisor in writing that he
cannot or will not accept overtime shall not be eligible for avartima,
including siandby. Should such employee tater notity his Supervisor in
writing that he can or will accept ovartime, he shall be charged with
the highest amount of overtime of any employes or employees of his
clagsification at the same location or his own overtime, whichever is
higher &t the time he states he can and will accept overtime.
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The fact that an employes gives notice that he does not want
overtime coes not prohibit the Company from calling him if it is known
that he is physically able to work and a severe emergency exists. If
ha refuses under such circumstances no penatlies are provided.

21.  A. Nothing in this Agreement shall ba construed to require
the Company fo provide mandatory reliel on any QLOP
vacancy at any generating station, The Control Room
Operator position will not go unfilled on a live unit,

Nothing in this Agreement constilutes approval by the
Union to allow supervisors to perform bargaining unit
work.

When & vacancy occurs in the Station Operator
classification, which the Company elects ta fill, in whole
or in part, the Company will attempt 1o fill the vacancy by:

t.  Utilization of the Relief Operator on shift.

2. If the Relief Operator is not available, the Company
will assign an employee on shift irt the Cantrol Room
Operator classification from a down unit to perform
Stalion Operator duties, when the Company has
determined that relief in the Station Operator
classification is required. When more than one (1)
Control Room Operator is on  shift, such
assignments will be offered by sentority, even if the
assighment daviates from the rotation. Unless filled
otherwise, the junior Control Room Operator shall
accept the Station Operator assignment.

3. if conditions do not permil for downward relief, then
the Company will utilize the overtime list to obtain
employees in the Station Operator classification.

4, If relief is st not obtained, then the Company will

uiilize the overlime list to obiain amployees in the
Control Roomn Operator classification.
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5. The Company will utilize the ovenlime iist to obtain
employeas in the Relief Operator classification.

6. Sleps 3, 4 and 5 may be circumvented ior
anticipated vacancies of four {4} hours or fess at the
start or end of each shift.

When a vacancy occurs in the Control Room Operator
classification which the Company elecls to fill, in whale or
in part, the Company will attempt to filt the vacancy by:

1. Utilization of the Relief Qperator on shift. The
Company will esfablish a Control Roomn rotation for
Relief Operators in order to permit those employees
to retain their proficiency, reserving the right o
deviate from the rotation to meel operational needs.
Existing rotations for Coniral Boom Operators will
remain unchanged.

2. Assigning an employee on shilt in the Station
Operator classification to perform Control FRoom
Qperator duties, provided the employee is qualified.
If more than one (1} Station Operator on shift is
Control  Room  Operator  gualified, the senior
employee will be offered tha upgrade. If more than
one {1) Station Operator on shift is Control Room
Operator qualified, the juniar smployes miist accept
the upgrade. Tha Siation Operator will not be re-
assigned il this results in the Station Operator
position baing filled in overtime, Employees in the
Station Operator classification who are Control
Room Operator qualified prior to June 1, 1993, will
be exempl from these requirements.

3. I conditions do not permit for upward relief, then the
Company will utilize the overtime list to obtain
employees in the Contre) Room Operator
classification.
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4. ¥ relief is still not obtained, then the Company wall
utilize tha overtime (ist to obtain employeas in the
Relief Operator classification.

5. The Company will ulilize the overtime list of Station
Onerators who are Control Room Qperator quakfied.

6. Steps 3, 4 and 5 may be circumvented for
anticipated vacancies of four (4} hours or less at the
start or end of each shift.

At the Michigan City Generaling Station, when the
Company has determined that ratief is required, Control
Room Operators (Job No. 172) assigned 1o Units 2 & 3
will be separate trorn Contro! Room Operators (Job Mo,
202) assigned to Unit 12 and will not be eligible or
overtime which occurs on the altemate side.

In no gvent will an smployes in Iraining be utilized to fill a
Station Operator vacancy until qualified.

Except as provided otherwise in paragraph A of this
Section, in the Generaling Stations the overtime shall be
offerad to the shilt worker with the fowest overtime in the
classification, Whera there are no shift workers available
for relisf, the Company will waive the sixieen (16) hour
rule o fill the vacancy.

After working twenty-four (24) hours, an unpaid eight (8)
hour rest period shall go into effect.

The Company will attempt to make relief assignments as
soon as the relief requirements are known.

I slesp time falls during an employsa's normal scheduls,
the sleep time is unpaid and no personal business points
will be charged. This may result in an employee
receiving less than forty (40} straight time hours per
week.
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G.

(i

iy

Subject o the provisions of Seclions 7 and 9 of
Article  XI, amployeas In operating line-of-
progression classifications in the generating stations
shall be assigned to a unit on a six (6) day schedule.
However, when an operating problem octurs on
anothar unit at the sama station, such employees
may be temporanly twansferred in their own
classification to the other unit to assist in resolving
the prablemn, and shall be returned 10 their regulary
assigned unil as soon as the problem is resolved.
Such emplovees also may be assignad on a daily
basis in other operating line-of-prograssion
classifications, for purposes of downtraining, on any
unit at the same generating station.

Subject to the provisions of Sections 7 and 9 ot

Adicte  XI, employees In  gperating line-of-

progression classificafions in the generating stations
who are assigned to a unit which has been ob lina
far at Isast twelve {12} hours {a "down unit"} may be
temporarily transterred by the Company t0 provide
relief  in  any operating line-of-progression
classifications for which they are gualified on
ancther unit at the same generaling station;
provided, however, that an employes from a down
unit will not be assigned in other than his own
clagsification on  anoiner unit  when  another
amployae from a different classification, including a
Relief Operator, has been assigned temporarily in
tha down unii employee’s regular classification on
the other unit.

H. A shift worker in an operating line-of-progression
classification in a generating station shall work no more
than eight (8) hours in addition to the eight (8} hours of
hig regufar schedute. On days when he 5 not scheduled
he shall work no more than sixteen {16) hours in ona (1)
day or far any continuous period, and these sixieen {16)
hours shall mot run consecutively with his regular
schadule, |f there are no such Qualified shift workers
avallable at that generating station, tha Company may
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provide any additional relief necessary at its discretion. I
a shifl worker covered by this paragraph E. refuses
owvertime in his classitication for a particular shift, it will be
considared that he has refused all overtime for that
particular shift.

22. Usually when a shift worker is off if s necessary fo have
someone replacs him in order to continue his regular duties, but the
situgtion does sometimes occur when it is nol necessary to confinue
his regular duties. In such a case, therae is no requirement on the
Company to give a reflef assignment to anather employse.

23,  Except as otherwisa provided in this Article, established
overtime practices tor shift workers not contained in this Agreement
shall confinue,

24, The overtima standings of the forty {40) hour employaas of
sach dapartment at each location shall be determined as of 12:00
noon each Tuesday, shall be posted by the Supervisor on the bultetin
board and shall be effective at 12:00 noon on the following Friday,
shall be considered as fixed for a petiod of one week and shall govemn
the offering of ovartime work except as provided in Section 43 of this
Article.

When Friday i a holiday observed by the Company. the
posting shall be made the Thursday before the haliday and shall be
eftective on that Thursday until & week frarm the following Friday
untess such Friday is a holiday observed by the Company in which
case the foregoing shall continue 10 apply.

When Thursday is also a holiday observed by the Company in
addition to the following Friday, the posting shall be made on the
Wednesday before that holiday and shall be effecive on that
Wednesday until a week from the foliowing Friday unless such Friday
i5 a holiday observed by the Company in which ¢ase such posting
would e effective until a week from the following Thursday unless
that Thursday is also a holiday observed by the Company in which
case such posting would be sffective until the following Wednesday.

The overtirme standings of the 6-2 Shift Employess of each
classification at each location shall be determined as of the end of the
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avaning shift each Tuesday, shall be posted by the Supernvisor on the
bulletin board by 12:00 noon the following Friday and shafl be
effective at the end of the evening shift on that Friday, shall be
considered fixed for a period of one week and shall govern the
offering of overtime work.

Changes in the overime standing that are made as a result
of a sellement of a grievance will be made on the next weekly
posting.

tf tha overlime standing of two {2) employees Is equal, the
senior employes of the two shall be considared low.

25, All recordds on overtime worked are to be shown in hours, but
in hours paid rather than hours worked; that is, after conversion by
multiplying the hours worked by one and one-half {1-1/2) of two {2), as
the case may be.

28, When the provisions with respect to minimurm pay on overtime
worked apply {such as three (3} hours during the week and four (4}
hours on the weskend, or a holiday in some instances) then the
minimum pay is to be shown as part of the record.

27.  Tempovary employees and smployees without telephones
shalt be eligible jor overtime as a result of the continuation of the work
day. Temporary employees and employees without telephones shall
not be wligibie for unscheduled callout unlass all avaitable district
amployees are working. Temporary employses and employess
without telephones shall be eligible for scheduled overtime, providad
all available employsas of the departmant arg working.

28, So long as the employee has a phone listed with the Company
that is effective in making contact with him, it shall be considered he
has a telephone.

. Tha emplayee who rooms whara thera is a phona would have
an “effaciive” phone, but if ha lived in a trailer camp, motel or the like,
where the only phone is in an offica that is closed pant of the time, or
is in an outdoor phone booth, he would not have an “sffective” phone,
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if the employee is away from home for a period of time and the
person who answers the phone has a phone number within the
normal callout distance of the district where the ermnployse can be
reached, he shall be called thars.

28.  Unscheduled overtime shall be charged against an employee
subject to the following provisions:

A,

The Company must make every reasonable atternpl to
contact each eligible employee in proper turm uniil they
have obtained their necessary complemant. Employees
contacted” and who ‘report for work will be paid and
charged under the normal provisions for overime. Ajl
other eligible employaes, whom the Company made an
attempt to contact for such overtime, will be charged as
refusing the amount of overtima charged the employee
who was contacted and actually performed the work. In
the casa of subsequent or ovedapping callouts, the
ovartime charged will not include any overapping
overtime hours wilthin a given calendar day. n no everd
will an employes b2 charged with more than forly-eight
{48) hours within a given calendar day.

Empioyees who refuse scheduled overtime for any
reason shall be charged as in Hem 'A/gbove, '

Employees who accept either scheduled, unscheduted or
callout overtime, but fail to report for such work with less
than sixteen (16) hours prior natification, shall be charged
two (2} limes the hours actually paid and charged ta that
employee who does work.

The above charging provisions shall atso apply 1o sligible
employaes who refuse standby duty.

When employeas are called for overtime, they shall be
called in propsr twm according o their overtime standing
providing they are eligible and qualified to perform the
work. [n the avent addiional employees are required for
overtime, for any reason, the Company shall return 1o the
top of the list and again call eligble and qualified
amployees in propar tum,
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Errors made in the offering of overtime, according io the
provisions of Adicle X, will bs cowrectad by
reimbursement to the affected employes in the amount of
the hours paid to the employae who actually worked the
avertime. The hours paid for the error will be charged to
the employes's hours on the overtime standing tist.

Effective June 1, 1999, as an exéeptfon to the foragoing,
errors made in the offering of overtime within an ovartime
listing can be corracted in the following mannar:

1. Overtime errors will be comractad by offering the
alfected employee(s) the overtime opportunity
equivalent in amount of hours and/or pay and
location to that which he missed. The overtime
opportunity will be on a scheduled basis and offered
by the and of the next pay - period following
notification to the Company. For shifl workers, the
maké-up period will ba by tha end of two (2) tull shift
cycles following natification.

2. The overtime correction will not be made on a
callout basis.

3. Foltewing notification of the error, if the Company
does nol provide an overtime make-up oppartunity
as outingd above, it shall automatically pay tha
amount in question, unless the Company dispuies
that an error was mads. !n such case, the disputa
may be seftled in the grievance procedure. The
romedy for a finding that the Company erred will ba
in accordance with the kirst paragraph of Subsection
F.

4. The howrs paid for the error will be charged {o the
employee'’s hours on the overlime standing list.

5. The scheduled overtima make-up offering (ol which
the Union has been notifiad) shall take procedence
over the next eligible and qualified employeels) on
the overtime list who would have been oHiered the
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ovartima had the error nol been made. An
employse who would have basn otherwise offered
the overtime that was worked by the harmed
employaa, shall have no claim to the make-up
overtime.

The Company will introduce a revised Overtime Gall-Out
Form that requires the signature of the supervisor making
sach call.

The revised form will provide the following information:

The name of the employee called.
The phone number called.

The time 8ach call was placed.

If the call was completed.

Tha numbar of rings given.

If a busy signal was received,
Time of reporl.

Time of release.

Hours charged,

D@NOO RN =

A copy of the Call-Out List used 1o record such calls shall
be posted at tha same location as the overtime standing
listing for review by employees not later than the end of
the next workday. Any employee affected by a callout
erfor shall tring it o the immediate attention of hig
supervisor.

The Campany and the Union will investigate the potential
of introducing a deferrad overtime payment program.

Exceptions fo this section are provided in Sections 13
through 18 of this Article.

An employes who moves to a different location and makes an
earnest effort t0 get a telephone within a week from the time he
moves, shall only be charged with the amount of overtime he would
have been eligitle to receive had he had a telephone. He will be
eligible for the overtime work as soon as he has a telephonse and has
made that fact known to his supervisor. If he has not made an
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earnest effort to get a telephone as stated above he shall, upon
gelfing 2 \elephone, be charged with the overime of the highest
emplayes or employees of the same classification in the same district
or deparimant.

31. Employees who cannot regulady and dependably make the
ttip from their homes to their headquarters within forty-five (45)
minutes after being called oul sha¥ have no claim on unscheduled
averlime except for overtime in connection with the extension of the
work day, but thay shall be charged wilh the amount of overtime that
would have begen available to them if they could have made the trip
from their home to their headquarers within forty-five (45) minutes.

Employees who fraquently refuse overlime work may be
exempted from such work by mutual agreement of the Company and
the Union.

32. it an employes occupied on scheduled work is needed on
unforgseen unscheduled work which the standby man has found to
require additional assisiance, such employee may be assigned to this
work with the right to refuse it without charge unless he is eligible on
his ovartime standing, and the time spent on it shall ba classed as
unscheduled. This assignment shall be without regard to overtime
slanding.

33.  Scheduled and Unscheduted overtime shall be distributed as
equally as possible among those employeas whe are eligible and
qualified.

34, Employees shall be charged as described in Section 29 of this
Article, except as provided in Section 13 through 18 of this Aricle.
This includes ovartime in conneclion with work in  another
classification, emergency work in anclher departmani or another
location, and emergency assistance {0 neighboring companies.

Standby
3s. An employea on standby shall only be allowed to work

scheduted ovenime if all available employeas in his department have
bean ofered schaduled overime work,
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36.  Tobhe eligible for standby duly an employee must reside within
a distance from his regular operating headquartars that can regularly
and dependably be driven in forty-five (45) minutes except that the
Gary District Qperating Headquarters shall be bound on the west by
Indignapolis Boulevard, and the Hammond District Operating
Headquartars shall be bound on the wést by Torrence Avenue in
Lansing, llincis, on the east by Grant Street in Gary, and on the soulh
by the Hammond District boundary lins.

ar. When an employee is not qualified or eligible or refuses the
opporunity 10 take standby duty, such employeg’s record of overtime
shall be charged the number of hours of overtima as is accumulated
by the employse who takes the standby that was refused by the first
employee as provided in Section 29,

Any employes who fakes standby and otherwisa refuses
overtime work shall be charged in the same manner as above.

An employee who has nolified his supervisor that he cannot
accapt standby will still ba eligible for overtime.

if a sufficiet number of employees are not available o
provide adequate standby services, the jumior gqualified employee
should accapt ihe assignment,

as. When ane (1) or more employees in a departmant are in the
classification which is handling standby wark, but are not qualified
and/or eligible for the assignment, they shall ba charged with the
overtime work performed by someone else during the period that they
would otherwise ba sening if they were eligible and qualkfied. This
means selting up a schedule of rotation to include the not qualified”
antVor eligitle emplovees in order to know at what interval tha
ineligible or unquadified employee shall be charged.

In the Electric Distribution Department, Apprantice Lineman 3%
Step and above are grouped with Lineman for the equal distribution of
overtima. Upon becoming aligible and gualified, an employes shall
not thereafter be given an actual turn at standby until all of thosa who
are stigible and qualified have complsted a um.



The meaning of the words “gualified” and “aligible” particulary
pertaing to Lineman, 3" Step Apprentices or abave, ali of which
classifications are considered together as oné group. However, an
employae who has just bacome a 3" Step Apprentice Lineman may
not yet be qualified to handle standby duty and may nol become
qualified unti) he has progressed 1o higher steps ot apprenticeship or
even 1o a Lineman. In such a case when an Apprentice enters the 3
Step he shall be governed according to this policy until he is qualified
1o take standby.

When an Apprentice Lineman in any operating district reaches
the 3™ Step, he shall start receiving his field training on standby work
as his turn comes up.

39.  When an eligible and qualified employee refuses his full turn
on standby or refuses a portion of his tum, whether such refusal
results in his being denied the remainder or not, he cannot thereafter
claim a hwm again until all other eligible and guslified employees have
had an opportunity to take their turn.

When an employes refuses just a poition of his turn on
standby, he shall be charged the time actually worked during the
portion that he refuses; and if he refusas half or more of his tumn he
shall be denied the remalnder of the tum and shall be charged the
time actually worked during the remainder.

A egular standDy turn is not necessarly seven (7)
consecutiva days. In some locations it is actually as few as two (2)
consecutive days. Refusal or failure to taka one of the two days of a
turn would be considered tha same as though the entire furn had been
refused, for ane day would represent at least half of the turmn.

40.  When an employes is not able to assume part of his standby
turn as a result of performing emergency work outsida his regular
work area, he shall be eligible to assume that portion of the turn that
remaing when he returns to his normal duties,

41, Any Union Oficer, Grevance Committoeperson, Assistant
Grievance Committeaperson or Steward who is required to be oft
work on Union business and who is on standby may, upon his retum,
assuma the remainder of his standby assignment.
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42. It an employee regulary assigned to a standby schedule
cannot cover all or part of his assigned schedule, he can trade with
another eligible and qualified employee accordlng to such rules as
may be adopted on a loca! basis, and the provisions of Secﬂon 39
may be ignored.

43,  When an employee who is scheduled for standby refuses all
or part of his turn, the eligible and qualified empioyee who is lowest on,
overtims shall be ofterad the opportunity 1o replace the first man, and
the time which he works is charged fo the first man. If he accepts he
shall cover such day or dayg of retief in the schedufe as are required
without regard to how his standing on overtime may be affectsd by
wiork he does on relief. If he rafuses the offer, it shall then be made to
the man next lowest on overtime, and s¢ on, until a replacemant is
found. Each and every man who refuses the offér is to be charget
with the time actually worked. The man who accep!s the opportunity
10 take the work shall thareatter work his regular schaduled 1urn as his
name comas up.

44, The standby assignment shall be rotated among qualified
employees in all districts, plants, or departments wherever employees
are required t0 be on standby. The standing of ‘an individual
employee, so far as overtime is concemed, at the time he actually
goes on standby, will have no bearing on his assignment to that work.

45. An employea will be paid one-half (1/2) hour for driving a
Company vehigle to his homne at the beginning of his standby um and
ona-half {1/2) hour for retuming tha vehicle to Company headquarters
at the end of his standby turn. This time will ba paid at the applicable
premium rate and will be charged against his overlime standing as
time worked.

This provision will not apply to a second employee during a
standby turn when the first employee cannot cover part of his turn angd
he trades that part with another smployee,

48, When a Lineman in the Hammond District Line Departient is
scheduled on the midnight to 8 a.m. shii and is not able to report far
work, the Company will fili the vacancy by (1} scheduling another
Lineman, {2) assigning tha work to the Lineman on standby or (3) if
the Linaman on standby is not available, by assigning the wark to the
Lineman who is eligible on the overtime standing.
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If the Lineman is selected from the overtime standing he shall
be paid a pro rata share of the applicable standby pay allowance.

47.  Only Serviceman, Job No. 681, shall be assigned standhy.

48. The employes designated to standby from guitting fime o B:00
a.m, the day lollowing, Manday to Friday, inclusive, shall taceive two
{2) howrs' §me per night at his hourly rate of pay, plus one and one-
half (1-1/2) timas the haurs workad times his hourly rate of pay.

49.  The employee designated to standby from 5:00 p.m. Saturday
o B:00 a.m. Sunday shalil receive three {3) hours’ time at his regular
raie of pay plus premium pay jor the hours ac‘tualhy worked according
to Section 11 of Asticle XI.

50, The employee designated to standby on Saturday, Sunday or
a holiday at B:00 a.m, to the day following at 8:00 a.m. shail receiva
tive (5) hours' time per day, plus time for the hours actually worked in
accordance with Section 11 of Article XI.

51. The following are exceptions to the general rules stated
above:

A Hammond Gas Serviceman shall standby;

A, Twelve (12) hours starting at 12:01 a.m. Sunday and
receive three {3) hours' time at the hourly rate of pay plus
two (2) times the hours workad times his hourly rate of

pay.

B. Twelve (12) hours starting at 12:00 noon Sunday and
recaive thrae (3) hours' tima at the houtly rata of pay plus
two (2) times the hours worked times his hourly rate of

pay.

52. When an Elactic or Gas Serviceman is required 10 remain on
call on a holiday or his day off which is other than a Sunday, he shall
recaive five {5) hours' ime for remaining on call that day plus time jor
the hours actually worked, in accordance with Section 11 of Article Xt
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53. When an employee other than an Electric or Gasg Servicoman
i$ required by his Supervisor to kesp himself availabla by telephone
outside regular working hours, ha shall be pald according to the
appropriate provisions ot the preceding Sections.

54, It an employea-in the same classification or lower, Irom the
same depariment and location as that of an employee on standby is
working on unscheduled caliout work (as defined in Section 2 of this
Aniicle), and the employee on standby is unoccupied, the employes on
standby shall share such unscheduled work.

55.  An employee scheduled for sfandby duty will nol be eligible
nor chargad for overtime work outside his normal work area that
becomas available on any day that he will assume standby. '

56, it is mutually agreed betwoan the Company and the Union that
employses offared overtime under the above provisions should accept
such unless parsonal havdship would result,

§7.  The forageing policy is applicable to all Districts, Plan\s and
Departments of Northern tndiana Public Sarvice Company, except the
Construction Department.

Distribution of Qvertime
Construction Department

58. A Overime shall be distributed depariment-wide by
classification.

Exception: Construction-Aetna Compiex employees ghall
compete with their classification in the Construction yard.

8. The overtime in each classification shall be roviewed
anhually at the end of the last pay period in January.

C. After the annual review period, a list of the amployees in
each classification who have an inequity of more than
100 hours shall be mailed to the Construction
Departmant Grievance Committeeperson and 1o the
Union Office within thinty {30} days.
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Employees whose names are not listed on the ineguity
list shabh not be assigned overtime except extension of
the warkday unless all employees i that classification
whose namss do appear on tha ingquity fist have been
offered the work or are working.

tn tha event this Section is violated, the Union may resont
to the griavance procedure as provided in Article V of this
Agreament.

Emgplayees on this list shall be s worked to remove them
from the inequity list by reducing the inequity to 100
hours or less prior to the next annual review.

Overtime shall ba postad every four (4) weeks,
department-wide, under one heading.

Errors appearing on the posting which are not brought to
the Company's attentian in writing prior to the next
posting will become official for review purposes. An
employee on vacation at the time of pasting shall notify
tha Company of any arrors in the posting in writing within
two {2) woeks after his raturm from vacation.

Working or Relief Foremen shall be charged overtima in
their classitication.

An employee promoted or changing classifications within
the Department shall agssume the highest gvartime of the
classification for which he immediately qualities.

Construction Department Temporary Manpower Pool
employess shall not work overtime when regular
employees are sent home as a means 10 equalize
ovadime.,

An employse who has notified his Supendsor in writing
that he cannol or will not accept overime shall not be
eligible for overima for ane {1} year, excapt for axtension
of the workday, but he will be charged with any overtime
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he works or was offered on extension of the workday,
and his name and those overtime hours shall be
included on all overtime postings. If the employee, after
the one (1) year period, nofilies his supervisor in writing
that ha can and will accept ovarlime, ha shall be
returned 1o eligibility on the next overtime posting and
shail be charged with ihe highest amount of overtime of
any employae in his classification, or his own overtime,
whichever is higher.
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ARTICLE X
Meal Money

All Districis, Plants and Departments

1. The meal money provisions ara set forth to provide for reimbursing the
employee for aut-of-pocket expense incurred because the employee works
overtime.

The Company will establish credit arrangements, for the amoun)
specified in paragraph 4 of this Section, &t selected restaurants and each
empioyae miust sign an individuaf check for a meal provided by the Company
at restaurants whera such credit arrangements have been made.

A meal or cost of a meal as listad on the menu, excluding alcoholic
baverages, will ba reimbursed upon presentation of an appropriate receipt.

Maal paymenis will be Jimitad to a tota) reimbursement not to excesd
ping dolars {$9.00} for all individual meals eaten in a restaurant,

2. If an emplayee is required 10 work continuously as much as one and
one-hall {1-1/2) hours beyond the normally scheduwed working hours, he shall
receive, in addition to overtime, a meal which shall be fumished him by the
Company; ar, if a meal is not furnished, he shall be paid the sum of six dollars
($6.00) for such meal.

3 Reasonabtle time, bul not more than thinty (30) minutes shall be
allowsd for meais and countsd as iime worked whan overtime wark is
thereafter continued a minimum of three {3} hours.

4. M an employee Is called out for avertime woark ane and ona-half {1-1/2;
hours or mora prior to his regutary scheduled starting time and continues to
work his stated schedute of work, he shall receive, in addition to overima for
the hours prior to tha start of his stated schedule of work, a meal which shall
be fumished by the Company, or if a meal is nol so fumished, he shall ba
paid tha sum of six dollars {$6.00} for such meal. {f an empioyse 30 cafled
out does not bring his lunch, he shall have a noon meal fumished; of if such
meal is not so fumished, he shall be paid the sum of six dollars {$6 00} for
such meal,



5. When work continues beyond one and oné-half (1-1/2} hours after
scheduled quithng tme, an addiional meal shall be furnished at intervals of
not more than four {4} hours commencing one and one-half (1-1/2) hours
alter scheduled quilting fime if the employse conlinues to work through such
intervai.

8. if an employee 15 called out to work after quitting tima or is notified to
return the same day for work where there is elapsed time from the camplation
af his ragular work schedule to the beginning af such work, and warks four (4}
hours or more, a meal shall be furnished at the end of each interval of four (4)
hours terminating one andd one-half (1-1/2} hours before his scheduled
starting time.

Forty-hour employees who arg callad and repont for overtime ong (1)
hour o less after normal quitting time shall have that time bridged (but shall
recaive no pay far that tima except the travel allowance provided for in Anicle
X, Section 17) for meal allowances according to Article X1, Secfion 20.

7 When an amployee is requirad by the Cormnpany to defay his regularly
stheduled noon mesl fonger than one {1} hour, he shall be paid a prermium of
one-fourth (1/4} hour at his hourdy rate of pay.

8. Meal money shall be paid in accordance with the rules for a regular
work tay when an employee is requested before his regular quiting tima the
day of his last prior narmally scheduled work day io work on any of his days
off.

9. The travel time refarred to in Article XVI, Sections 2 and 3 shall not be
included in the computation of the four (4) hours worked for the purpose of
detenmining whether or not a maal is to be fumishead or paid for as provided in
Section 6 of this Aricte.

10.  Reasonable fme, but not more than thity (30} minutes, shall be
allowed for meals and ¢counted as time worked if an employes foregoes the
schedulad meal one and ong-hatf {1-1/2) hours after regular quitting time and
continues to work an additional one and one-half {1-1/2) hours,
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11.  The time pald for sating a meal as provided in Section 3 of this Article
shall not be included for the purpose of computing the elapsed time in the
next four {4} hour interval at the and of which an employea would be emluad
to a meai in accordance with Section 5 or 6 of this Article.

12.  if any of these provisions for meal money call for fumishing maore than
one (1) meal in a four (4} hour period, only one (1) meal shall be fumished.

13, The following policy pettains to the generating stations. Dispaicher
rators, Operafing Dispalchers, Gas troller, NG Plant Atiendant
glassificationg and supersedes all other meal provisions.

A, In liau of the former meal monay paid to employees, employees
shall receive two dollars and fifty cents ($2.50] per hour for each
ful hour for overime actually worked in addiion to other
applicable overtima paymanis. This payment shall be part of the
employee's fegular bi-weekly paycheck but shall not be included
in caleuiating holiday and vacation pay, and shall not be included
in any grievance sefflement or arbitration award payment
involving overiime issues.

B. Employess shall be responsible for providing their own meals
during overtime situations,

C. The Company shall provide and maintain refrigerators and
stoves for smployees’ use.

D. The Company and Union agres to mutually resolva any
problems dealing with the vending machines in the generating
stations.
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ARTICLE XIV
Sick Leave

1. Sick Leave bensfits shall be granted lo an employee whe has at Jeast
six (6} monthg’ seniority in this bargaining unit, cormmencing nol later than the
first (1st) scheduled day of a disability caused by personal iliness or injury
sustained off the job, including disability due 1o pregnancy and childbinh or
related rmedical condtions, and occurting after the effective date of this
Agreement. Such employes shall receive eighly percent {80%;) of his base
pay during the period ol disability in any one (1) calendar year or for any one
(1} continuous disability.

2. For employess hirpd pricy o Jung 1, 2004, the maxdmum period
during which such Sick Leave benefits will be allowed shall be determined by
the senionty of the employes at the time the sickness or injury gccurs
acoording to the following schedufe:

& months but less than 1 year -- 1 wesk

1 year but less than 2 years -~ 4 weaks
2 years butless than 3 years - 7 weeks
3years butlessthan 4 years -- 10 weeks
4 years butless than 5 years - 13 weeks
5 years bul less than 10 years -- 18 wasks
10 years but less than 15 years - 30 weeks
15 years bul Yess than 20 years -- 39 wesks
20 years but less than 25 years - 44 weeks
25 yoars and over - 52 wesks

A, For employess hired on or after June 1, 2004 iha maximum
period during which gick leave bensfits will be allowed shall be

datemin 1 the _empl time the
sickness or jnjury oceurs according te the fallowing schedule.
Such employess shall receive eighty parcent (8024} of his base
pav during the peripd of disabifity in anv pne (1) galendar year or
f e (1 inu isability.
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6 man | n - 1

1 1 less than 2 years -- 4
rs but | han - 7
3 years but less than 4 yearsg — 10 weeks
4 ygars but less than 5 vearg - 13 weeks
5 years but lags than 10 years -- _18 waeks
10 vears and pver -« 26 weeks
B raquir leava in axc nty-six {26!
wesks shall apply for long-term disability benafits through_the
insurance carrier,
Longderm disability benefits pays 50 perent {50%) of
fen percent [10%). The benefit would end after two (2) vears if
he lgyee cannot perfomm his j would continug to age

85 it the employes cannat perfonm any Bargaining Unit job.

3. An employee who is injured in the course of his employmant with tha
Company and is receiving weekly compensation as provided by the tndiana
Workers' Compensation Act, shall be granted Sick Leave beneiits
commencing with the day foliowing such injury and comlinue for the length of
tha injury or the termination of the case through a setfement by the Industrial
Beard. Such employee shall receive as Sick Leave benefits, in addition to the
weekly compensation provided by the Indiana Workers' Compensation Act,
the difarance botwoon his bass pay and weekly compensation for tha first
twenty-six (26} woaks of disability; and thereafter, the difference between
gighty percent (80%) of his base pay and the weekly compansation. In the
avent the Company becomes liabta for the payment of compensation under
said Compensation Act retroactivaly for the first seven (7) days of such
disability, no fusther payment lor said first seven {7} days shall be due the
employee, but the Company shall credit against Sick Leave payments the
amount of such retroaclive liabiiity for compensation payment for the tirst
seven (7) days.

4, Wage alfowance herein for; (1) absences due fo occupational injury
gccuring in the course of employment with the Company and (2) absences
due to parsonal llness or injury shall be computed separately and neither one
of the two shall be charged against the allowanca herein for the ather.
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5. 1 the Company contests the fact that an injuty did in fact occur on the
job, and the employea is refused the provisions set forth in this Article for an
on-the-job injury, he shall be granted sick leave without prejudice or
pracedent pending the outcoma of any Workers' Compensation case.

Any and all medical expenses incured by the injured shall be pald by
the Company on the same basis as provided by the Group Medical Plan. In
the evant said Compensation Case is daclared in favor of the Company, said
expense will then be payable by the Group Insurance carrier. 1t is the infent
of this paragraph to provide medical services in advance of a determnination of
a disputed Workers' Compensation case and it is not intended that a double
madical expense liability be created for the Company.

Medical services shall be by a dagignated Company doctor, In the
svent the employes then chooses fo go 10 his personal dactor who disagrees
with tho Company doctor, the employee’s “doclor shall conlar with the
Company docior with his dagnosis. i the Company doctor should disagres
with the employee's doctor, the Chisf Company Doclor shall cbiain an
opinion from a third doctor, whose opinion wiil be aceeptad as final. The third
dootor shall not be another Compafy docior.

6. Holidays ohsarved by the Company that occur when an employes is
racaiving Sick Leave benefits will bg paid acconding to Saction 7 of Article VI
and will not be charged against the eligibiity period listed in Section 2 of this
Adticle. .

7. Payments shall be made biweekly and payments for fractions of &
week shall be appropriately adjusted.

8. Successiva disabiliiies shalt be deemed one continuous disability if
due to the same cause and separated by fourteen (14) days or less.

9, Benefits shall be paid upon receipt of a written statement from a
physician licensed to practice madicing, 4 ficensed Nurse Practitioner, or 8
licensed Physician's Assistant, on the form attached as Exhibit 1, to the effect
that the employee is disabled and unable to pedorm his regular job dus to
personal fliness or injury sustained off the job. Additional statemnents from the
employeg's physiclan may be requested by the Company from time 10 lime
dunng periods of prolonged iliness.
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The Administrator of ick Leave Pro may request, not as a
routine matter but only when he has reasonable cause to question the basis
of an employee's claim for sick feava benefits, that such employee who has
filed a claim for sick leave benefits authorizes release (by the farm attached
as Dxhiblt 2} to the Chief Cornpany Doctor of medical information relating to
and necessary to process that employeg's dlaim for such benefits. The
Company shall reimbursg the employes for the cost of ghtaining the racords,

n n the sick igava claim is substantiated. Mo beaefits
shall ba paid on that ¢laim untess and until the medical inforrmation necessary
to support and substantiate the employee’s claim is received by the Chief
Company Ooctor.  After ceceipt of such madical information, the Chief
Company Doclor, it he deems it necessary and upon reasonable advance
nolice to the clairnant, shall have the right to order an examination of the
claimant prior to payment by the Company of any sick leave benefits. Any
examination ordered shall be by a Comparly Doctor chosen by the employee
from a list provided by the Company, at Company expense, In the evant the
Campany Doctor and the employee's personal Dactor do not agree the tocal
medical society shall name a doctor 1o examine the employee at Company
expense. The report of such doctor shail be final,

10.  The emplovee shall notify his Supervisor of such personal ilness or
injury a&s soon as possible. A complete report shall he fumished on the form
provided at the eadiest possitle date jollowing the occurmence of the
disability.

1M, A Bensfils will nol be paid to an employes for an accidant arising
aut of O in the course of any employment for wages or profit not
with the Company.

B. Sick leave benefils will be paid to an employee Ctherwise
eligible therefor under this Article XIV it tha employse is contined
for treatment ol alcohalism ar chemical dependency in a
haspital or other recognized treatment facility. Sick leave
benefits under this paragraph B shall be payable only for one
occasion of such treatment and for no maore than four (4) weeks,
or such lasser pericd of banefits for which the employes may be
gligible under Section 2 of this Anicle. The Company wil
provide ona unpaid lsave of absance, it required, for a
subsequent traatment session, Further assistance or ireatment
raquireaments will be examined by the Company on a case-by-
case basis.
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12, The hourly rate upon which Sick Leave payments are calculated
shall include Equipment Bonus and Working Foreman Bonus as detailed
in Anicle XX of this Agreement if such bonus has been paid for at least
One Thousand and Forly (1040} hours during the welve {12} month
petiod praceding the date of the sickness or injury, and if such equipment
bonus has been eamed at varipus rates, thal ane on which the most hours
have been worked shall be used in campuhng the Sick Leave payment

13, Examination of the employee by a Company doctor at Cnmpany
expense and determination of his physical ahility to returmn to work after being’
ulff due (o iflness or injury shall be confined to the sickness or injury that
caused the ioss of tima, bul the employee shall retum to wordk only if able 1o
perform the work assignad to him and do so with safety for hirmself and his
fellow workers.

A. I the Company doctor shouk! disagree with the employee's
doctor regarding the employee’s ability 10 retumt to work, the
Chief Company Doclor shall obtain an opinion from a third
doctor whose opinion will be accepted as final. The third doctor
shall not be another Company doctor.

B.  Any unretaled conditions revealsd by the examination shall be
reported o the Company by its doclor logether with
recommendations as to the procedures and/or treatments
necessary fo cotrect, minimize or improve such conditions and
such sha) be immediately ransmifled 1o the employes for his
information and guidance, but such shall not be a facior in
determining whether or not the employee shall retum 1o work if
the employas’s ability to properly perform the work assigned to
hirry with safety to himself and his felow workers is not affected,
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ARTICLE XV
Bulletin Boards

1. The Company agrees to provide space for and furnish separate
bulletin boards for posting of nofices of the Union addressed o its
members.  Such bulletin boards shall be maintained at each of the
principal places of business of the Company at which large groups of
members of the Union are required  report. The Union shall not be
antited to post natices on any bulletin board maintained by the
Company other than those spacifically provided herelnabove.
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ARTICLE Xvi
Travel Time and Transportation

1. Teaval from the headquarters to the job and from the job to the
headquarters shall be counted as work performed. Al employees shall
commence and finish their day's work at the designated headquaniers.
Consuming excess lime, lingefing or loitering in trave! to and from the job
shall ba cause for discipting or deduction of time.

2. Travel time from the employee’s home to headquarters will not be
paid for when an employee is notified bafore his regular quitfing time 1o reper!
the tollowing day or days it advance of his usual starting time ta lengthen the
work day except as provided by Section 16, Aricla X1 hereol.

a. Travel ima from the employee’s homa tn headquaners will nol be
paid when an employes is requested before quitting time on hig last previgus
day of work ko work on either or both of his days aff.

4, When employses other than those whosa headguaniers are in the
LaParte District ave sent to the Training Center at LaPorte for schooling, Jocal
management shalt diclale the moge of transportation o be used and shall
raimburse the employee on the basis of the mode of franspeoration
designated and used. When employoes are required by the Company to
operate their personal cars, they will be allowed twenty-eight cents (28¢), or
the maximum applicable govemment allowance, whichever is greater, per
mile. I public ransportation is designatad the established fare will be allowed
in each individual case, Effective June 1, 1995, amployees will be required to
operate their personal vehicles.

5, When employees other than those whosa headquanars are in tha
LaPorte District are sent to the Training Centar at LaPorte for schooting, they
shall recelve a pay allowance at their regular rate of pay for travel to and from
the schoo! according to the following schadule when such avel s during
regular working hours; otherwise the schedule below shait be converted ta
premiurt; :

A LHN.G. Plant, Michigan City. Michigan City Generating Station
and North Libarty - 1/2 hour each way.,
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B. Baily Genersfing Stalion, Chesterton, Knax, Kouls and
Valparaiso -- 34 hour gach way.

c. Constiuction-Aetna Complex, Crown Point, Gary, Hobarl,
Medaryville, Plymouth, R. M. Schahfer Generating Statian,
South Band and Winamac - 1 hour each way.

D.  East Chicago -- Gas Transmission and Storage, Hammond,
Lowell, Dean H. Mitchell Generating Sta¥on and Nappanee --
1-1/4 hours each way.

E. Elkbart, Goshan, Monticalo, Hoehesier and Warsaw —~ 1-1/2
hours each way.
Lagansport and Maroceo -~ 1-34 haurs each way.

G.  Columbia City, Delphi, LaGrange ang Pery - 2 hours each
way.

H.  Fowler, Kentland and Wabash -- 2-1/4 hours each way.

I Angola, Fort Wayne, Ping Village and Watsrog -- 2-1/2 hours
sach way.

4 Blufiton - 2-3/4 hours sach way.

K. Decalur and Geneva - 3 hours each way.

8, in the event the Iraining period starts after lunch one day and ends

at lunch of a subisequent day, travel ong way on tha abovae schedulas shall
agply on the first and last day of the training period, except that empioyees
who are housed at Company expense according to Section 7 of this Aricle
shat not be entited 10 any travel time on the above schedules, All employees
will altend such schools without loss of basa pay.

The Working or Refief Forernan bonus will be added to the base pay
of those employees who attend such schoofs designed to upgrade their
performance in their prasent fob classification and who would have been
eligible to receive the banus on the day or days they altend these schools.
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7. The Company reserves the right to house at Company sxpense
employees in categories B to K inclusive of Section 5 of this Article in LaPorte
during the schoof periad, in which evant the employee will receive travet time
allowance at the beginning and end of the school period unless cotherwise
provided hy Section 6 of this Article, Such employees will be paid an
expense allowance ol eightasn dollars {$18.00) for each full day of housing or
five dofiars ($5.00) for each of the first two-thieds (2/3) of a day and eight
daltars {$8.00) for the last one-third (1/3) of a day of such housing, which sum
shall be in addition to tha cost of housing the traval allowance specitied in
Saction 5 of this Asticle, and shall cover local transportation, meals angd all
ather expenses. Thosa fraveling to and from their homes each day from any
of the locations in the categories in Section 5 of this Anicle shall be paid
axpenses for one-third {1/3) ol & day.

Ermployeas in the LaPorie District will receive one-third (1/3) day
allowance ($5.00} while attending schodl at the Training Certer.

8 When Construction Department amployses are requested by the
Company to move from one job to another, and the job assignment is for four
{4) wesks or longer, the Company shall, at the employes's election, pay
moving expenses up to an amount of sixty dollars ($60.00) for moving the
employes’s household elfects t0 a point within the territory served by the
Company which is within ten {10) miles of the job assignment.

9. Construction Department employees who do nol take advantage of
the moving allowance provided in Section 8 of this Article shall be allowed
axpense or ravel money in accordance with the following:

A, The distance refarred to hereinafter shall be the disiance
betwaen (1) the employee's designated headquarters, and
{2) tha designated headguarters nearest the employee's job
location with the points of measurement being the
astabfished gateways of those designaled headquarters as
set forth in Section 10 of this Article.

8. if the amployee teports to the joby location and the distance as
determined above is less than twenty-live {25) miles, Section
13 of this Asticle shall govemn; otherwisa there shalt ba no
allowance.
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If the distance as determined above Is twenty-five (25) miles
ar mare the allowance shall be {forty-five cents {45¢) per mils
per day for the one-way mileage as determined above if the
employes sepons o headquaners and, if the employee
reports to the job, Section 13 of this Article shall apply in
addition.

There shail be ne limit on the number of days the employes is
entitled 10 an allowance under the above provisions providing
the employea works or reports for work,

An employes may be transported from the headguarters to
which he had reported 10 tha job location on the first day on a
spedific job. If the job lasts longer than the one day the
employes may be transported to the job, but the distance
shall be daterrined from his designated headquarters to the
headquarters nearest the job location for deterrnining the
travel allowance.

Construction Department employees permanently assigned
to one headquartars shall not be eligibte tor the above
allowances unless the employee is terporarily assigned
elsawhare, in which case he will receiva expenses in the
same mannar that is done with Districl employees.

Employess warking out of and back to the same
headquarters or job locafion within the same day shall be
considarad as having been at the same headquarters ar job
location alf day if transponiation duiing the day is supplied at
Company expénse. [f the emplayea's work is such that the
headguarters at the end of the day is different than at the
start of the day, the most distard headguarters involved
during tha day shall govem,

Congtruction Department employeas may use thelr expense
aliowancs either 1o live al fhe jol location or, if the situation
parmits, o commute home each day -- so long as the
employee is able to meet his work schedute, Employees who
wish to leave their personal cars at the Aetna Headquarters
will b provided with storage space within locked gatas.
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Whenever Crana Operators or Truck Drivers are required to
move Company equipment for work in another tocation, the

-Company will retum the employee to his automobils on the

first {1sf) day al the employee's request.

Any pertinent but contradictory contractual or other
agreements of the past are superseded hereby.

The designated headquarters of a Construction Department
employee as of the date of this agreement cannct be
changed for the purpose of the above allowance, and shall
govern theraafter unlass changed by the mutual agresment
of the Company and the Union or by one of tha following:

{1} The designated headquarters at the tme of
employment for those employed in the Construction
Department after tha date of the agreement shall be
the designaled headquarders assigned at that time
and shall govem thereafter unless changed in
accordance with this section.

{2) Successful bidders into or within the Construction
Department shall assumé as their designated
headquarters the headquarters for which the job

vacancy was posted.

{3) Effective on the date of this Agreement, whenever an
employse appropriates a job within the Construction
Department in accordance with Article VI, Section 9,
he shall assuyme as his designated headquartars, the
headquarters of the employee who was originally
displaced. He will, however, regeive milsage
allowance in accordance with Article XVI, Section 9,
as measured from the headguarters nearest his home
{or a penod ol one {1) year.

Al permanent wvacancies in  tha Construction
Department will be posted Company-wite giving first
priority to those employees in tha Construction
Departmant with - the same classification who desire a
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change of headquarters not affecting provisions of
Aricte VI, Section 9. Construction Department
employees bidding in this manner will assume the
headquarters of the bid but conlinue to receive
mileage allowance as measured from the
haadquaners nearest his home lor the remainder of
the ona (1) year period.

. At the end of the ona (1) year, the Company and the

Unian will review the amployse who, as a result of the
jobr appropriation process, has assumed as his
designated headquarters that headquarers of the
emplioyss who was onginally dispiaced and who has
been unsuccessful through the bidding process, but
has made a reasohable attempt 0 acquire a more
desirable headquarters through the available
opportunities, to determine it an extension of the
mileage allowance from that headguarters nearast his
home is warranted, Additional extensions granted in
this manner will not exceed ninety (90) days per
review,

Those employees who have not made a reasonable
etfort will assume that headquarters of the employee
who was onginally displaced or the closest available
haadquaners to his homa.

If an employee becomes the successful bidder for a
vacancy within the department that is the same
classification as his own, his designated headquarters
shall become the one for which the vagancy was
posted.

If an employee leaves the Construction Department
and then retuns for any reason other than thase
specified above, his designated headquarers shall be
the same as when he igft.
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L. Tha Company may mall the checks due as provided in this
Section to the employee's home by delivering the checks o
the U. 8. Post Office in Hammond or Gary, Indiana, on or
before two (2) days before the day thay are due.

If the employea has not received the expanse check by the
Tugsday following the day expense checks aré due, the
Company upan notification will re-lssue the employee's check
and shall deliver the check to said employee by end of tha
next working day.

Checks should be addressed to the address which has been
provided to the Company by tha employse al least lifteen
(15) days belore the day they are dus and notice of a change
of address that is received after thal day will be considered
for the next pay period.

10, The following shall be regarded as -designated Construction
Headquarters with distances measured according to Section 9A above:

Angola Knox
Bluftton Kouts
By-Products Plant LaGrange
{See East Chicago} LaPorte
Chasterton Loganspart
Columbia City Lowell
Construclion-Agtna Madaryville
Complex” Michigan City {Greenwood Ave.)
Crown Point Monticelio
Decatur Maorocco
Delphi Mappaneea
East Chicago North Liberty
{By-Product Plant) Peru
Elkhart Pine Village
Fon ‘\Wayne Plymouth
Fowler Rochaster
Gary~{D.H. Mitchell 5.} South Bend
Geneva Valparaiso
Goshen Wabash
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Hammond-{Chicago & Waterioo

Elm Sis.} (167th Street) Warsaw
Hobart Winamac
Kentland Sea attached Exhibit 3

1. One of the above headquarters or Jocalions shall be gesignated as
headquarters for sach crew, and such designaied headquarters shall be that
oné located nearest 10 the job location, except that the Company shall not be
required fo change the designated headquanters for one continuing job more
ofton tran every ™wo (2) weeks although it may change more fraquently at its
discretion.

12. Each crew assigned to any of the above focations shall have a
definite point designated as headquarters, which point will ba Company
property or a location provided by the Company, and such designated
headquarters will not be changed without such change congtituting a change
of headguaners as regards expense or travel alfowance.

13. Notwithstanding the above, and withoul alfecting the influsnce of the
designated headguarters on the allowance of expenses as covered by
Section 9 above, the Manager of Consiruction, or his representative, may
instuct the employeas to raport to the job focatien. The job location is
undersicod to be any point other than the employee's designated
headquarters at which the day's work of the crew will start and to which the
employeas will be returned on Company time and at Company expense at
the end of the gay. If the job location is o designatad each employes, other
than those designatad to move mechanica! oquipmant which is siored &l liw
designated headquarters to or from the job location, shall receive the sum of
four doltars and seventy-five cents (84,75) each day in lieu of travel time to
and from the job location each day. The smployees are given pamission o
avail themselves of such Company transportation as may be iraveling 10 the
job location, but responsibility for arrival at or departure from the job location
under these conditions rests entirely with the employee. The schedule or
1outing of Company equipment will not be adjusied for the conveniance of
employeas under these conditions. Those who use Company transporiation
in the manner just described shall receiva the same allowance as those who
travet directly to the job location, and they shall also assume any loss of
working time dua lo late arrival or earty deparure of Company transporiation.
This allowance shall be in addilion to the fima actually worked, Those
assigned 1o move mechanical equipment which Is stored at the designated
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headquarters to and from the job localion shal receiva pay for the tlime
actually worked and shall not réceive the allowance in lieu of travel time.

14, When empioyees are required by the Company to aperate thetr
personal cars for any reason during patiods when they are receiving their
regular rate of pay either on straight or premium time shall be reimbursed lor
such operation at the rate of twenty-sight cents (28¢), or the maximum
applicabte govemment allowance, whichever is greater, per mile. This does
not change or modify Section 8.C of this Aicle. Efisctive Jung 1, 1995,
employees will be required to operate their personal vehicles.

15, To be eligible for the expense allowances provided for in this Ariicle,
the employes must work at least two (2) hours of their regutar scheduled
hwours for that day. '

16. Meter Readers who operate their personal cars for any feason
during parods when they are receiving their regular rate of pay sither on
straight-time or prémium time shall have the option of reimbursement for such
opetation at the rate of twanty-eight cents {28¢) or the maximum govemment
allowance per mile or twelva dotlars {§12.00} per day. Effective June 1, 1993,
Metor Readens will be reguired 1o operata their personal vehicles, Onor after

the Com tom at th ion's f, 1o revi
1he Meter Beader Vehicle Reimbursement Program,

7. The Company and the Union may élect by local mutual agreement
o have employees parficipate in working from home. These local voluntary
agreements will include a thirty (30) day escape tause, For work from home
employees, the employee’s day, and associated compensation, will begin
and end at the sita of the employes™s homs. Overtime iravel pay as
described in Aricle X1, Section 17, is nol applicable. Local agreements will
he forwarded to the respective parties.
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ARTICLE Xvn
General Working Conditions

1. The Supendsor shall not pedorm any work which is normally
done by the employaes in the bargaining unit excep! for the purpeses of
education and instruction. In cases of emergency, he may perferm such
work if all other available qualifiod employaees in the bargaining unit are
also working.

2. A, It is the Company's intention and policy to use its
employees covered by this Agreement when roasonable
and practicable 1o perform work of the type normally and
regularly performed by such employees, and 1o
minimize the performance of such work by outside
contractors. It is not tha Company's intention ar policy t©
replace its employees covered by this Agraement, or o
limit their contractual opporuniies for work or
advancement, by the use of outside contractors,

8. In detarmining whether or not 10 exercise its right to
contract out work of the type nomally and regulary
performed by employees coverad by this Agreement,
the Company will consider among other factors:

1) the size, scope and complexity of the work, and
the tima within which it must be completed:

N the avallability of a sufficient number of
bargaining unit employees possessing the skills
and qualifications necegsary for timely
performance of the work;

3) the availahility of the required amount and type
of Company equipment necessary for timely
perforrnance of the wark by bargaining unit
smployses; and

4) the relative ¢ost to the Company ol having the

work performed by bargaining unit employees or
by outside contractors,
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In further racognition of the Union's concem about the
cantracling out of such work, at the Union's request, the
Company and Union will meet periodically, at
reasoriable  frequancies, with authorizad Union
reprasentatives to roview the subject of contracting out
of such work.

It Is not the intention of the Company to contract gut

fom il rk, Com wilt have met iis
igation ynder _this s jon_if il ili
contractors fo perforrn daily work in cerain agreed to
work locations for any eight {8} week continuous period
in o {12] month period
{ dunng any twelve (12} month m ent period, i

is found thal there is not an eighl (8) conbinucus week

period where contractors_are not performing daily worl
Com shall initiate 0N il 8 sifuation,

If,_after another six mon! the situation has not
n _remedi the Com 5 inci

been remedied, the Company _agrees 1o increase
stafling to a level that would have been required to mest

the eight (B k rement.

See lefter of Understanding For LHilization and

Administration of the Full tme Equivalent Formula {FTE}

on 155, 156 ang 197,

Any grievances Submitted ovar thé conltracting out of
watk shall vol e subject 0 Step 2 of (e grievance
procadure contained in Article V, Section 3, of this
Agresment. Rather, if the dispute is not resolved
through Step 1 of the grievance procedure, the Union

may advance it to the parties' joint Coniracting Out
Committee. _The Contracting Out_Committee shall
iew risvance and shall have tull authority to
seffle, adjust, of othervwise resolve the grevance. if
he tractin mi js unable to yg th
grievance within one hundred {wenty {120) calendar

of event cauging the grieyance. the grisvanc

shafl be considered closed, unless, within sixy (60}

i turd Sui ngd Holi
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Sectior 3, 1o the Company.

3. The Company and the Union recognize the fact that
temparaturas, wind, or precipitation, or varying combinations of these
factors produce conditions of weather under which wark should continue
only in the event ol emergency. Tha Union recognizes that the oulside
worker, in electing to follow outside work, accepts reasonable discomtort
from minimums of temperature and precipitation or maximums of wind
and does nol feal that such reasonable discomfont should justify
suspension of work, The Company recognizes that there are imits of
temperaturas, wind arxd precipitation beyond which discomfort is
unreasonable. The Company does not wish these reasonable limits of
rain, snow, wind wvelocity or temperature excesded and, when
confronted by them, the work should be modified or suspended to meet
the condilions. It is further recognized that there are conditions of
weathar under which work on the ground is tolerable, but when work on
elavaled structures is not. Due allowances are 10 be made for such
conditions. In any avent, it is agreed that when the combination of wind
velocity and temperature is 20 M.P.H. or morg and plus 15°F, or below,
or temperature alone is O°F, or batow, outside work shall be suspanded.
Work on elevated siructures shall be suspended.»*:2a the wind velocity
is 15 M.P.H. or more and temperatura is plus 15°F, or less, of
temperature afone is 5°F, or fess. The Supenvisor and employees shall
conler on bordedine situations and attempl to reach a mutoal
agreemenl. When controversies arise, they shall be disposed of with
dispatch and the Grievance Procedure may be immetiately employed in
50 doing.

4. In severe inclement weather no employse shall have his normal
work changed to perform non-emergency dutdoor work of the character
normally parformed by others. .

5. An emargency shall exist when acts bayond the Company's
control endanger public property, Company proparty, public health and
salety, and continuity of utllity service is threatened of interrupted,

6. The Company shal fumish appropriate wearing apparel for
identification purposes to employees whio regularly enter residential or
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commercial customers' premises and cantact the customer for the
purpose ol transacting Company business, and employees fumishad
such wearing apparat shall wear it only duing their assigned work
periods according to the directions of their Supervisor.

7. When an employee is absent from work white performing
COMPUISONY jury SBrvice, Of IS appearing as a withess 10 a coroners jury
or inquest as a result of a subpoena servad because the employee
witnessed the accident during working hours, such absence will be
granted without foss of base pay al the regular hourly rate.

Any employess who are schedufed to work the evening and
night shifts on days they are also schedwed to perform court service
according to this Section may be absent from woark during their regular
scheduled shift for that day and will be granted base pay at their regular
hourty rate plus the apgplicable shift premiurn.

A regular fullime empluyeé who is subpoened to appéar as a
witness in a case in which he is not a panty, shall be excused to be in
aftendance and vill be paid one half {1/2) his regular base rate,

Payments in connection with this Section will be made only if the
employee presents evidence fo his supervisor indicating that he has
been called for tha court sarvice as indicated in his request (o be absent
from work.

B8. Time off without loss of base pay in connection with the fungral
of thosa refatives named below shall be granted full-time employeas
having at least six {6) months of senonty, with such time off being
allowed between the time of daath to and including the day following the
funeral. if the day following the funeral falls on Saturday or Sunday,
then the Monday following the funeral will be allowed off. The lime off
allowed under this section will be, as ollows:

A, A maximum of five (5) regularly scheduled wodkdays
following the death of tha amployes's wife, husband or
child.

B. A maximum of four {4} regularly scheduled workdays
following the death of the employee's father, mother,
step-father, step-mother, step-child, brother, sister,
hali-brother, half-siglar, fostar child or foster parant.

11



C. A maximum of two (2} regularly scheduled workdays
following the death of the employee's grandmother,
grandfather, father-inlaw, mother-in-law, grandehild,
sistar-in-law, brother-in-law, slep-brother or step-sister.

b. Whan an employee is on vacation and the death of the
spouse, child, stepchild, fostar child, father or mother
occurs whereas provisions for base wages are
otharwise made under this Article, the employes may
extend his vacation period to include the number of
days allotted.

9. The Company will pay siraight ime base wages {o an employee
for time required to visil a doctor's office 1o take “shols” as a result of
baing bitten by & dog during working hours.

10. During the term ot this Agreament, the Company will pay bage
wanes for employeses designatéd by the Union pedgming authorized

nign business. nion shall noti nager of Labor Relalions
of the Uni ntativets) hours 1o be cha until the aggregate of
h en no n _thousa 1 man-
hours of the term of the contract  Additionally, any unused hours from
1939 A ment will be cal r to the nt. S
unused hours must be charged before Juna 1, 2006,

11, In the event the maximum man-hours for the temn of the
contract have been charged off, the Company will continue to pay a
maximum of five {5) authorized members of the Union Negotiating
Committee for any regular scheduled hours those members spend in
Company-Union Negotiation Meetings.

12, A leave ol absence not exceeding thirty {30) days for any valid
reason other than sickness or injury shall be granted an employee
having six {6) months or rmore of seniority in 1his bargaining unit
provided application is made at least seven {7) days prior to the start of
such leave, Leaves in excess of thiny (30} days other than those
granted when sick leave expires or for military service shall be
submitted through the Uinion and shalt ba subject to approval ol the
Company,
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13. Leaves of absenca for disabilily due to sickness or injury,
including disabillity due to pregnancy and childbirth or related medical
conditions, for any period beyond the period for which sick leave
benefits are payable under Section 2 of Articts XIV, will be granted only
on the basis of a valid statement from WM
icin licensed MNurse P ioner, ticen, Sickan’
Assistant that the emplaoyes cantinuas 1o be temporarily disablad and
unzable to return to work., I the leave of absence excesads one (1)
month, the Company shall have the right to request periodically a
doclors staterment cedifying that the employee continues to be
temporarily disabled and unable 1o retum to work. Any dispute regarding
the employee’s continued disability of inability to retum lo work shall ba
resalvad pursuan to the provisions of Seclion 13 of Aricle XivV. Upon
ratum 10 work, the employes shall have the rigit to resume herhis
regular classification held at tha time the leave was granted. Failure to
ratum from such leave shall constitute termination of service by
rasignation as of the last day of active employment.

14.  The Mainienance Support Group may perform designated
mechanical maintenance assignments in the Company's Generating
Sfation. The Maintenance Support Group may be assigned to
supplemeni the existing work force at a generating station during a
scheduled outage. The support group will not be assigned for outages
of short duration.

A, Crew Complement

1.  The Company will staff ihe Maintenance Support
Group with available Mechanical Maintenancs,
Etectrical Maintenance and I&C Depariment
employees from the other generating stations by
classification.

2. Prior 10 each scheduled outage requirng the
assistance of the Support Group, the Company will
offer available positions on the Suppon Group to
amployees based on their Cormpany seniority at
their raspective station.

3. Employees assigned 1o the Suppor Group will, for
the duration of their assignment, be considered as
part of the complerment of the cutage location.
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B.

C.

Assignments to the Support Group will continue
uniit released by the outage location or until the
outage assignment is completed.

Employees assigned to the Support Group will be
informed of (i) Shifi group assignments, and (i)
statting tmes prior to repoding fo the oulage
location per current contract. ’

Compensation

1.

Regular rate of pay.

The ralas of pay for Jo> Number 235, Station
Mechanic; Job Number 236, Apprentice Station
Mechanic; Job Number 233, Cerlified Station
Woetder; Job No. 216, Station Electrician; Job No.
217, Apprentice Station Electrician; Job No. 240,
Instrument and Chermical Technigian: and Job No.
241, Apprenfice Instrument and Chemical
Technician, are listed in Schedule A of tha current
Agraament.

Allowance for Support Group assignmaenis while at
another location.

In lleu of mileage and reporting pay, the
employees assigned to the Maintenance Support
Group will receive an allowance of one hour at his
regular sbraighl-time rate of pay for each
scheduled day when at least five (5) hours of that
schadule are worked. This allowance will not be
considered as hours worked for any contract
provisions such as sick leave, vacalion pay, meal
money, etc. The allowance shall not be
considered as time worked. This allowance will
also apply for any work which is schedufed
overtime,

Station Mechanic Hand Toals.
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1.

The Company will furnish fools to the employess
in the Mainienance Support Group,

Distribution of Qvertims

1.

Quertime will be offered io Suppot Group
employaas as per the current Contract and the
tarms contained in this Agreement regarding
distribution of overtime.

Whils assigned t an outage location,
employees in the Support Group will be added
to the overima list at the cutage location. They
shall be charged with an amount of overtime
equal to the greatest amount charged o any
employess of the same classification at the
outage location. Support Group employees will
then be offered overtime while assigned to that
outaga locafion, as if that were their permanent
location,

For tha duration of their assignment, the Support
Group employees shall not be eligible for
ovarime at their home location, and their
overtime hours charged will remain unchanged
at their home location,

At the conclusion of an oulage assignment, the
Support Group employess returning to their
home location will be charged all overtime hours
accumulated while at the outage location.
Thesa accumulation of hours will be addsd to
tha employses’ home location overtime fist on

the naxt posting.

Support Group employees are elfigible for
ovartime at only ona location at any one time,

(i) Overtime eligibility at the outage location
shall begin at 12:01 a.m. (or start of
midnight shift) on the day the employes
is assignaed 10 that tocation,
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{ii) Owvertime ehgibility at the employee's
home location shall begin at 12:01 a.m.
(or start of midnight shift) on the day of
the employee’s Ist regular scheduled
work day back at his home location.

E. ‘Meal Manay

Employess assigned to the Support Group shall not
be entitled to any special meal provisions. For the
duration of their assignment, the cutage jocation will
be considered the emptoyee's home focation for
purposes of applying “Adicle Xl()-Meal Money” of the
Current Labor Agreamant.

F. General

The Maintenance Support Group must be mutually
beneficial o the Company and the Union. If the
expected benefits are not realized, the Maintenance
Support Group agreement may he renegotiated or
dissolved at the requast of either party by providing
sixty (80) ctays written notice to the other party.

15.  When an employee Is to be sent to another location overmight or
{onger, he shall, whenever possible, be givan notice nol later than the
end of his last scheduled day prior 1o such move and, if not so notified,
shall hava the apponunity 10 obtain his personal effects withoul loss of
basa pay before leaving for the new location.

16. Al disputes and confroversies arnising under or in connection
with tha terms or provisions hereot thal pertain to civil vights. shall be
subject to the civil rights procedurs hereinafter set forth:

A joint Company-Union Civil Rights Commitiea shall be
eslablished to discuss civil rights matters that have been
procassed through tha Local Union Screening Committes.

The Local Union representatives will include the President,
Chaimman of the Grievance Committee, and two (2)
representativas from the Local Union Civil Rights Comimittee.
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This committee should be composed ¢l members of both Local
Union 12775 and Local Union 13796.

The Company representatives will include the Company's
Affirnative Action Representative and thrae (3) other Company
members.,

This committee will meet quariarly throughout the calendar year
at a mutually agreed-upon location.

Prior o such meeting, the Company and the Union will submit to
the other an aganda of the itams (0 be discussed, if available.

Minutes of the meetings will be praparad jointly by the Unicn
and the Company prior to submission to the Union Intemational
Civil Rights Department,

17. .- Wheraver the words "he" or *his” are used in this Agresment,
such shall ba interprated 10 include ferale employees.

18. The Company shall prepare and post an the Union bulletin
boards a seniority list by deparments as of December 15 of each year.
Such lists shall be posted not later than January 2, shall remain postad
unlil February 1.

19, The Company shall fumish to the office of the United

techeerkers i Plymowth and the offico of the Financia! Sacretary
computer print-out lists thal are avaitable that will provide & list of the
home addresses, social securily numbers, seniority dates, job
classifications and ages of all employees in tha bargaining unit as of
January 1 of each yaar.

20.  Atthe close of each month the Company shall prepare and post
on Union bulletin boards, on a local basis in the districts and
departments, a list shawing permanent changes in classifications of
employees whose classifications are contained in this Agreemant which
do not occur through the bidding procedure prescribed in Section 12 of
Article VI and temporary changes in effect far more than three (3) weeks
which are not occasioned by the vacation, sick leave, compensable
absence or leave of absence of employees whose classifications are
contained in this Agreement.
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2. All bargaining unit employees shall be accordad the opportunity
to paricipate in the MNorthem Indiana Public Service Company Tax
Delerred Savings Plan {"401K Program®} within forty-five (45) days after
ratiication of this Agreement. Such participation shall be subject to afl
applicabie legal. administrative and efigibitity requirements governing the
401K Program which may be in effect from fime to time,

The bargaining unit and non-bargaining urit employees shall be
in separate but identical 401K Programs. There shall be no loss of
benefits to the bargaining unit employees from baing in & separate but
identical 401K Program.

The separate 401K Programs shall remain identical. Any further
benefit changes made to the non-bargaining unit 401K Program shall be
made simultaneously to the bargaining unit 401K Program. :

The Company agrees to explain the 401K Program io all

bargaining unit employses on Company tima during the first calendar
quarter of 1988,
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ARTICLE XVl
Health and Safety

1. The Company shal provide a sufficient supply of the specific davices
and equipment and adopt such rules and practices as are required to insure
that all reasonable provisions are made for the salety and health of its
employees, The immediate Supervisor shall be responsible for sesing to it
that rules and practices are observed and that such protactive devices and
equipment as are provided are used.

A, Weiding gloves shall be funished to employses who are
required to use welding equipment in the course of their
duties with the Company. Such gloves shall be kept in a
container with the welding equipment or at some other
approprdate place when the employee is nit using the
welding equipment. Suitable gloves shall ba fumished to
employess of the Electric Cable Department to be usad only
when handling molten metal, hot oil or hol compound. At all
other times they shall be kept in suilable containers.

2 The employees shall use and make every effot 10 presaerve the
davices and equipment provided for their safety, and shall cbserve the rules
and praclices applicable 1o the work,

3. The Company shall furnish a report of the findings of a lost time or
automolive accident to the employee and, with fils consent, will send a copy
to the Local Unioh office in Portage and the home addvess of the Grievance
Committeeperson.,

In Board of Review hearings In cennection with lost ime accidents, the
local Gilevance Committeaperson may represent the employes in fieu of tha
Steward as provided in Arficle V, Section 2.

4, When an employee is injured on the job the Company shall
immediately, or as soon as it is possible, arrange to have tha employea
transferrad to such medical facility that would provide the injured employes
with the proper care for tha injury he has received.
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If an employee is injured on the job and is to be treated as an inpatient
in a hospital, the Company will notify the Local Union office in Porlage as
$00N as practically possible.

5. Coal Handlers and Stafion Machanics, FGO Operators and Station
Operators, who are regulaly exposed 10 coal dust and/or time dust
contamination may. upon thair request, be given a chast X-Ray at Company
expanse by a Company docior ohce aach year.

B. In local safety meetings, which will be held four {4) times a year, one
{1} bargaining unit employee designated by the Union, and one (1)
Supervisory employes shall function as Co-Chairmen with equal status.
Another basgaining unit esnployes shall function as Secretary. Minules of the
meeling shall be prépared by the Secretary and signed by him before copies
are distibuted.

7. A Representative or Representatives of the Health and Safety Section
of the Safety and Training Deparment and twe Local Union Safety
Comrmittea may maet five {5) limes a year on mutually agreed to dates to
discuss safety issues. One of the meetings shall be a joint maeting with
representatives trom bolh Local Union 12775 and Local Union 13796 Health
and Safety Committees.

Prior to sach scheduled maeting, to provide sufficient time for review,
the Company and the Union each will submit an agenda to the other of the
Hens o be discussad.

8. Belore revisions, additions or defetions ase made o the Safety
Manual, a committee of thres (3) bargaining unit employees designated by
the Union shall mest with a committes of three (3} supenvisory employees
dasignatad by the Company to discuss such revisions, additions or delations.

Prior to guch maeting the Company and the Union wilt submit o the:
other an agenda of the itemns to ba discussed.

Following such meeting, & written report shall be prepared by each
committee and submitted to the Director of Industrial Relations. Each repont
should inchuds specific objections to any of the items discussed. The Director
of Industrial Relations will submit these reports to the Company Central
Safety Committes.
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The Union will be given an opportunity to discuss their objections to
any suggested changes with the Central Safety Committes before their final
decision is made regarding revisions, additions or delstions to the Safsty
Manual,

The Company will oifer reasonable explanations in writing to any
objections the Union might have pertaining 1o any revisions or changes in the
Safety Manual. The Company will adopt all applicable safety rules of the
State and Federal govemments and Workers' Compensation Laws.

9, The Group Life, Mecical, Dental, Orthodontia and Vision insurance
plans and the pension plan were negotiated as to terms and premiums and
published under separate cover and under the tenms of this Agreement shall
be applicabla thereto the same as if fully set forth herein,

An insurance plan will be available to part-time employeas who have
accurnulated five hundred twenty {520) hours of employment, Details of the
plan will be covered undar separate covar, but will be considered part of this
agraamant.

Part-time physical employees who are covered under our Group
Madical Insurance Plan, at tha time they secure a regular full-ime position,
shall be immediately coverad under the provisions of the Group Medical
Insurance Plan for regular full-ime position without the need to saisfy the
wailing periad for eligibility.

Part-time physical employees, who are not covered under our Group
Medical Plan prior to reporting 10 a ragular full-Eme position, will be required
to satisfy the applicable waiting period for coverage under the policy. An
open enrollment pericd will be hald for the eligible part-ime smployses
beginning April 1, 1993, and ending April 30, 1993,

10.  An employee whose Sick Leave benefits have expired according to
Article X1V, Section 2, and who is unabla to retum 1o work and thereby placed
on a leave of absence, shall be eligible to contime his comprehensive
medical, lils insurance, dental, orthodontia and vision coverage under the
following condifions:
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A An employes with 1ess than ten (10) years of senice may
continue the applicable coverage for one (1) year at the same
premiurn extended to active employees.

B. An employes with ten {10} or more years of senica may
continug the applicable coverage for ona (1) year atihe same
premium extended o active employees and it the same laave
of absance due to illness is extendad beyond one (1) year,
the employee will be eligible tor the coverage for the duration
of the illness o for two (2) additional years, whichaver comes
first, and the Company will pay the entire premium during the
second and third years,

11.  An employee injured on the job who is unable to retum to work and
wha Is eligible to receive a disability pension and disability Social Secunty, but
which disability pension and disability Social Secunty do not equal sevanty-

tive percent (75%) of his base wages, shall receive a supplemental pension
from the Company so that the lotal amount receivad from disability pansion,
cisability Social Security and the Supplemental Pension payment shalt equal
seventy-fiva percent (75%) of the employes's hase wages. The Company
will pay the diffarence, i any, batween the sum of the employee’s disability
pansion and the employee’s disability Social Secunty, and seventy-five
parcent (75%) of his base wages on a monthly basis uniit the employee
reaches the age of sixty-five (65) or until the employee may resurme gainful
employment, whichaver is sooner.

A Base wages as used herain mean base wages at time of
injury;

B. Disability pension and disabiffy Social Security means
disability Social Security and disabilily pansion payments
received by the employee. The primary disability Social
Security benefits at the time the employee goes on disability
pension ara frozen, and any further increase in his disability
Social Secunty bensfits are not deducted from the seventy-
five percent (75%) of tha employee's base wages at the tme
ol his injury.

C. No paymenis shall be due under this paragraph uniil the
benefits under Adicla XIV, Seclion 3 are terminated.
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The cases of employees who are injured on the job and totally
disabled but who have less than three (3) years of credited service will be
reviewed by the Company and the Union on an individual basis,

12.  The Company and the Union wilt conlinua 1o maintain an Employee
Agsistance Program and the committee established 1o overseeit.

13.  The Company agrees to investigate the possible implemeniation ol a
Career Davelopmant Program and a Nationa) Pdlicy.

14, All employees in Local 12775 shall be sligitte for the Aid to Education

Program in accordance with Company Paticy 13, sublect to any fulura
revisions.

123



ARTICLE XIX
Effectivensss

1. This Agreement s effective as of June 1, 2004, and shall
cantinue in full force and effect until and including May 31, 2009, and
thareatter for successive one-year pericds unless tenminated on May 31,
2009, or on May 31 of any year thereaf,st by either party giving o the
other at least sixty (60) days prior written nolice of its tesire to terminate.

2, if either party desiras o amend this Agreement it shall give
written notice of its desire 10 20 amend, togather with such desired
amendments in writing, at least sixty (60) days prior 1o May 21, 2009, or
any May 31 thereafter, and thereafter the parties shalt confer with respect
therato. Such notice of desired amendments or conferences with respect
theteto shall not affect the operation or termination date of this
Agreement. H the parfies do not agree with respect to such desired
amendments by May 31, then either pany may then or thereafter
terminata this Agreement by giving to the other at least sixty (60} days’
written notice prior to such designated termination date,

3. Any notice hereunder shall ba given by cenitied mail, posiage
prepaid, addréssed as herainafter providad, and shall be deamed to have
been served on tha data it IS 50 mailed, and the date of mailing shall be
counted in the sixty (60) day notice period. It given by the Company,
such notice shalt he addressed to the United Steelworkers of America,
AFL-CIO-CLC, on behall of Local Unlon 12775, 1301 Texas Street,
Room 217, Gary, Indiana 46402 and if given by the Union, such nolice
shall be addressed to Morthem [ndiana Public Service Company, 801
East 86th Avenue, Merrillville, Indiana 46410. Eihser party by similar
wiitten notice may change the address to which such certified notica shall
be sent.

4, THIS AGREEMENT shall be binding upon tha parties hereto and
their respactive successors and assigns.

5. IN WITNESS WHEREOF, the parties have caused these
presents 1o be duly execuled by their sespective duly authorized
officers, the day and year first above written.
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ARTICLE XX
Bonusa and Rate Schedule
Equipment Bonus

1. Bonus. applicable to the operation of overhead cranes in the
Company's generating stations shall continus as provided in Section 19 of
this Article.

2. The Coa) Handler bonus of ten cents (8.10} was rolled into base
ratas offactive May 31, 1990,

Relied Foreman, Working Foreman,
ar Customer Works Dispatcher

3 When work in the Construction, Eleciric Operations, Monticello
Hydro, Hammond and Gary Cable, Gas Street, Elactric Distribution,
Transponrtation or Facilities Managemant Depariments require a crew of
three (3) or more workers from this bargaining unit, the senior man, if
qualified, shall be designated as Working Foraman or a Supervisor shall
be assigned to the crew.

When a Working or Relief Foreman is selected at or ahead of
stated starting fime the senior man avallable, if qualified, shall ba selected.
Tha foregoing shall apply 10 the Service Department if one (1) employes is
specifically designated by the Company to act as Supervisor of a unit of
thrae (3} or more.

In all storercoms except Harmmoend, Gary, South Bend and Fort
Wayne when three (3} of more bargaining unit stareroom employees are
working at a particular location and the Slorekeapar is absent for four {4)
hours or longer on any one day, the senior qualified Slockman will be
upgradad to Working Foreman for the period the Siorekeeper is absent,
provided a Supenvisor has not already been assigned.

i lags than threa (3} bargaining unit storeroom employees are
working at a particular location and the Storekeeper is absent for four (4}
hours or longer on any one day, the senior qualified Stockman shall be
upgraded to Senior Stockman for the penod the Storekeeper is absent,
provided a Supervisor has not already been assigned.
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4, The rate applicable to a Relief Foreman or a Working Foraman
when three (3) but less than five (5) bargaining unit employees are
working as a crew according to Section 5 of this Article shall be gne dollar

ngd fi cenis ($1.15) above the highest rate supervised or one dollar
and fiftean cents {$1.15) above the regular rate of-the employes
designated as Relief Foraman or Working Foreman whichever is the
higher.

The rate applicable to a Relief Foreman or a Working Foreman
whan five {5) or more bargaining unit employees ara working as a crew
according to Section 3 of this Article, shall bs gne dollar and five cents
($1.06) above the highest rate suparvised or ong_dollar and five cents
($1.05) above the regular rate of the employee designated as Relisf
Foreman or Working Foreman, whichever is higher.

- Payment of this bonus shall be in accordance with Article VI,
Section 8.8. The fitte Reliaf Foreman shall ba applied only to the employes
temporarily replacing a regular Craw Suparvisor. The foregoeing shall apply
1o the relief of a Customer Works Dispaicher by an employae from this
bargaining unit but the bonus shall be appficabla only to the time actually
worked on such relief and not as prascribed by Section 3 above or Article VI,
Section 8.8.

Heavy Crane Oparator, Job No. 912, Mobile Crane Operatar, Job
No. 314, Crawler Crane Cperator, Job No. 916 and Highway Tractor-Traiter
Dperator, Job Mo, 918 are not eligitle for the Pelicf Foreman or Working
Foreman Bonus except that the senior Highway Tractor-Trailer Operator is
eligible for the Working Foreman Borus when performing such duties as
scheduling, dispatching, pemnitiing, etc., while he is in the Construction
Complex.

Night Bonus

5. An employee shall receive a night bonus of gixtv-five cents
{65¢} per hour in addition 1o his regular hourly rate of pay for each of his
scheduled hours of work lor the day when not less than fifty percent (50%}
of said scheduled working hours are after 5 p.m. and befora 12 midnight.

8. An employee shall recelve a night bonus of seventy-five cents
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[75¢) per hour in addition to his regular hourly rate of pay for each of his
scheduled hours of work for the day when not fess than fifty percent (50%)
of said scheduled working hours are after 12 midnight and bafore 7 a.m.

7. In no case shall any night bonus be paid for hours worked
which, for any reason, are compensated at overtima, except for the
overtima houwrs worked by employees whose regular work schedule is
subject to tha payment of night bonus in accordance with the provisions in
the two immediataly preceding Sections.

8. Emptoyees nofified or catted out to work on their scheduled
days off betwean stated schedutes of work shall have night bonus paid in
cannection with such overtime worked if such night bonus was applicable
to the staled schedule of work just completed. The foregoing shall not’
apply to employees who go on standby after being released from wark on
the last day of their regular schedule but shall apply to such employees
until released from work 10 go on standby on the last day of thelr regular
schedula.

©-2 Shift Sunday Bonus
8. Any employss whose ragular schedule includes calendar
Sundays shall receive eighty cents (80¢} per hour premium for aft

vegularly schedulad hours worked on such calendar Sundays. This
premium is in addition to the employee's regular rate of pay and any
applicatde shift premium, but this gighty cents (B80¢) per hour pramium will
not apply to any hours for which an employee is paid at a rate equal {o or
in excess of one and one-half {1-1/2) imes his regular rate of pay.

Electric or Gas Serviceman Bonus
10. Electdc or Gas Servicemeén who are subject 10 call as provided
in Article XI, Section 8, shall receive, as a consideration for being subjact
1o call, a bonus of ninety-five cents {95¢) par hour for all hours worked or
paid and such bonus shall be added lo the base rate befora conversion to
determing overtime pramium.
Refugsal of Bonus Work
1. When an smployee reluses work which would pay him a bonus
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slich as Working Foreman, Relief Foreman, night shift work, and the like,
that is not continuously repatitiva, it will nol ba ofiered fo him again until he
notilies his supervisor that he is inlerested in having it. If he does so notify
his Supervisor ha shall then be entilled to the bonus work on the basis of
seniority and ability, and a junior smployee who may have been doing it in
the past because of the Hrst employee's refusal of the work will have no
complaint in the matter.

In the Construction Departmant:

A, When employses are required, through a temporary
change in schedule, of fiva (S) days of less, that provide
a nighl bonus, the Company may use the crew at that
location.

B. If the entire crew's scheduls is not changed, the senior
emplayee or employees in the classification required may
refuse the wark and the junior employes or employees in
the dlasgsification raquired shall do that job assignment.

cC. Whan temporary schedule changss in the Construction
Department will extend beyond five (S) days, and such
assignments provide a night bonus, employess will be
selected from a list determined by an annual poll in
accordance with seniority by classitication requirad.

Electric Line Section
Groundman--Groundman QOperators

12. Diggers raquiring lwo amployees 1o gperate shall be manned by
two Groundman-Operators.  When an employee cross bids lor the
classification of Groundman-Operator, ha shal be classiied as
Groundman/Groundman-Operator,  Probationary, and  recelva  the
appropriate step rateé of the Groundman classification. During his
probationary period as a Groundman-Operator if ha performs as a
Grounciman-Operater and receives the rate of the Groundman-Operator for
a pariod of eighty (80) hours, he shall then retain the rate of Groundman-
Operator during the bajlance of his probationary period. An employes
bidding from the classilication of Groundman to Groundman-Operator shall
be classified as Groundman-Operator, Probationary, and receive the
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approgriate step rate of the Groundman ¢lassification from the date he is
successhul bidder and shall bs govemed by the above rute.

Customer Service Sectlon
Apprentice Serviceman

13. Shut-off work shall be perforrned only by Sarvicemen, Apprentice
Servicenen and othars presently doing the work in the outlying servica
areas. . :

14, The classification Servicarmnan Halper, Job No. 697, is not part of
the Apprentice Serviceman prograssion.

15. Employees who are permanently classilied as Certified Walder A,
Job No. 601, and Certified Welder B, Job No. 603, shall continue to quality
through tha specified testing procedures.

6.~ The Company and the Union have established the classifications
of Mechanic Equipment Operator in each district and the wilas of
progression are as follows:

A, The qualifying time to advance to MEO Fina) Step will be
twelve (12) months, provided the successful bidder is a
qualified Pipe Mechanic.

B.  Successful bidders who are not a qualified Pipe Mechanic
wil have a4 maximum of aeighteen {18) months to
simultansously complete both the Pipe Mechanic and
Mechanic Equipment Operator programs.,

C.  New bidders into this program after effective date wilt be
required to complate all the requirements of the program
within the time framas stated.

D. Pragression to Final Step Mechanic Equipment Operator
will oceur only upen satistactory completion of the Pipe
Mechanic training and evaluation program. This will then
also gualify the employse as a Working Foreman in the
Gas Street section.
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E. Employees will be required to attend lormal training
courses to which assigned during the qualifying time
period. Such assignments are based on the employee's
training requirements and the Company's operating
requirements.

F. i the employee fails to qualify during the times specified,
he shall retum 1o his regular classification.

17. Apprentice programs and the Garage Mechanic Toal Program as
agreed lo by the Company and the Union are printed under separate cover
and undar the terms of this Agreamant shall be applicable thereto the same
as if fully sel forth herein.

Classification of Construction Mechanics
Inta the Pipe Machanic Prograssion
Bidding Procedure

18. When a Construction Mechanic is a successful bidder on a Pipe
Machanic job> in a Disirict Gas Street Department, ho shall be classilied in
the Pipe Machanic Progression on the following basis:

A. A Constiuction Mechanic, Class A, who has twelva {12)
or more months of experience in Dislrict Strest
Depanment work will be extended the Pipe Mechanic
rate on a probationary basiz and will be given six {6)
moenths 10 qualify, He will be given tha home study
material and will be required 1o satisfactorily complete the
work performance items according to the Pipe Mechanic
Training and Peromnance Evalualion Program. Upon
completion of the six (6} month period, he must pass the
requirad written examination applicable in the Pipa
Mechanic Prograssion,

If the employee fails {o quality at the end of the six (6)
month period, his rate will be reduced to Apprentice Pipe
Mechanic, Step {3) and be wil be given one (1)
addiional six {8) month period to gualify. ' at the end of
tha extended qualifying period, he again does not qualify,
ha may elect either to be assigned the classificalion and
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rate of an Apprentice Pipa Mechanic, Step (1) or return to
his regular classification. {f he alacls to be assigned the
classification of an Apprentice Pipe Mechanic, Step (1)
he will advance according to the established rules
pertgining to Pipe Mechanic Progression. if he faifs fo
qualify to advance he will raturn to his regular
classification.

A Construction Mechanic, Clags A, who has less than
twelve {12) months " expetience in District Street
Department wark will be assigned the classification and
rate of an Apprentice Pipe Mechanic, Step (3) on a
probalionary basis and will be given six (6) months to
qualify. He will be given the home study material and will
be raequired t sausfactorily complate the work
performance items according o the Pipe Mechanic
Training and Performance Evaluation Program. Upon
completion of the six [6} month petiad, he must pass the
required written examination applicable to the Pipe
Mechanic Pragression.

If tha employse fails to qualify at the end of the six (6}
month peried, his rate will be reduced to Apprentice Pipe
Mechanic, Step (3} and he will advance according to the
established rules pertaining o Pipe Mechanic
Progression, If at the end of the extended gualifying
period, he again does not qualify, he may elect to either
be assigned the classification and rate of an Apprentice
Pipe Mechanic, Step (1) or retum tfo his regular
classification. U he elects to be assigned to the
classification of an Apprentice Pipe Mechanic, Step {1).
he will advance according to the established rulas for
Pipe Mechanic Progression. If he fails lo qualify to
advance he will rétum to hig regular classification.

A Construction Mechanic, Class B, who has twelve (12)
or more months o experionce in District Street
Departmem work will be assigned the classification and
rate of Apprentice Pipe Mechanic, Step (3). He will be
required to pass the Pipe Mechanic Test #2 and to

13



satisfactorily complete the work performance items
applicable to Apprentica Pipe Mechanic, Step (3} prior to
attaining the classitication and rate of Apprentice Pipe
Mechanic, Stap (3).

If he fails to gualify as an Apprentice Pipe Mechanic,
Step (3) within the prascribed six {6) month pericd his
rate will be reduced ta Apprentice Pipe Mechanic, Step
(2) and he will advance according to the astablished
rules pertaining to Pipe Mechanic Progression. If he fails
to qualify al the and of his extanded qualifying period he
may elect to either be assigned tha classification and rate
of an Apprentice Pipe Mechanic, Step (1) or retumn to his
regular classification. If he elects lo be assigned ths
classification of an Apprentice Pipe Machanic, Step {1}
he will advance according io the established rules
peraining to Pipe Mechanic Progression. i he fails {o
qualify 10 advance, he will retumn to his regular
classification,

A Construction Mechanic, Class B, who has Jess than
twelve {12} months experience in Distict Sireet
Depanment work will be assigned the classification and
rate o an Apprentice Pipe Mechanic, Step {3) and wil
advance according lo the established rules pertaining to
Pipa Mechanic Progression.

If he fails to qualily as an Apprentice Fipe Mechanic,
Step (4) within the praseribed six {6) month period he will
retain his rate as an Apprentice Pipe Macharnic, Step (3)
and be given an additiona) six (&) months to qualify for
Apprentica Pips Mechanic, Step {4) and he thereafter will
advance according lo the established rules pertaining to
Pipe Machanic Progression. If ha fails to qualify at the
and of his extendad qualifying six {6) months period he
may elect to eithar be assignad the classification and rate
of an Apprentice Pipe Mechanic, Step (1) or retwrn to his
ragular classification. I he elects 1o be assigned the
clasgification of Apprentice Pips Mechanic, Step (1) he
will advance according to tha established rules pertaining
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to Pipe Machanic Progression. If he fails to qualify to
advance, he will return 10 his ragular classification.

E. A Construction Mechanic, Class C, with six {6) months or
more of experiance in District Street Department work
will be assigned the classification and rate of an
Apprentica Pips Mechanic, Step (2) and will advance
according to the established rules pertaining to Pipe
Mechanic Progression.

If he fails to qualify as an Apprentice Pipe Mechanic,
Step (2) within the prescrited six (6) month period he
may elact to aither be assigned the classification and rats
of an Apprantica Pipe dlechanic, Step {1} of retum to his
regular classification. if he elects lo be assigned the
classification and rate of an Apprentice Pipa Machanic,
Step (1) he will advance according to the established
rules pertaining to Pipe Mechanic Prograssion. If he fails
to quality to advance, he will return to his regular
tlassification.

F. Any Construction Mechanic, Class C, with less than six {6}
months experience in District Street Department work, any
Construction Mechanic, Ctass D, or Construction
Depariment Halper will be assigned the classification and
rate of an Apprentice Pipe Mechanic, Siep (1) and will
advance acceording 10 the established niles pertaining to
Pipe Mechanic Progression. If he falls to quality to
advance, he will retum to his regular classification.

19. The lollowing rutes shall administer the assignment of the
operation of overhead cranes in the Mechanical Maintenance Deparments
of the Generating Stations:

A.  Lifls related to twbine overhauls performed by Station
Personnel {in plant).

1. Journgyman Station Mechamics on schedule, by
seniorty.
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2, in the event thal mo Sitation Mechanics are on
schedule, a Journeyman will be assigned trom
another schedule at the same localian, in
accordance with anticta Xil.

a. It no Station Mechanic is oblained from another
scheduls at the same location, the senior,
qualified Apprentica Station Mechanic on schedule
wil! ba assignad to operate the overhead crane.

Incidental and convenience lifts,

During the course of normnhal plant operations the
overhead crane may be used to perform non-critical,
incidental, or convenience lifts. Such lifts reler to lifts
which could be perlgrmed by other means, or with other
aquipment; such as the hydraulic crane, boom truck, efc.
Many ol these lilts are in the nature of leading and
unloading {rucks, moving materials, etc. and will not
reguire the use of the heavy lonnage hook. On lift of this
nattre the order of assignment shalt ha:

1. Journeymar Station Mechanics an schedule, by
seniority.

)

In the auant that no Station Mechanics are on
schedule, the assignmant will be made to
Apprentice Station Mechanics on schedule, by
senionily, Lnder supervision.

NOTE: There will be time during the duration of a turbing
ovarhaul when incidental or convenience lifts will ba
mada. Such )ifts will be assigned under the mles
applicable 1o incidental and conveniance lifts rather than
the rules for critical lifts related to turbing ovarhauls,

When an Apprentice Station Mechanic accepis a Cerlified Station
Woelder bid and does not qualify for any reason as a Cerified Station
Weldgr, that employee will return to the Station Mechanic vacancy from
which he bid. Failure to qualify as it is used here, shall refer to the
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employed's failure to satisfactorily complele the Cerified Station Welder
Schoot,

An Apprentice Station Mechanic, who accepts a Centified Station
Welder bid on a vacancy in the sama location is not considered o have lefi
the overlime standings for the Apprentice Station Mechanics in that station.
In the event of disqualification or failure to qualify as a Certified Station
Welder, theie will be no changs in such an employee’s overtime siatus.
When an Apprentice Siation Mechanic accepts a Certified Station Welder
bid at a second station, that employee will be charged an amount of
overtime equal to the greatest amount charged to any employee in the
classificafion. in the event of disqualification or failure to qualify as a
Certified Stafion Welder such an employee will retum fo the slalion from
which he bid and will re-enter the Apprentice Station Mechanic overtime
standings, charged with an amount of overtime exjual to the grealtest amount
charged to any employes in the classification. -

21. The Campany agrees that all scheduled and unscheduled patrols
of all transmission and sub-transmission lines will be performed by
bargaining unit employees.
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PHYSICAL EMPLOYEES

ARTICLE XX - SCHEDULE A

WAGE RATES

Effective June 1, 2004
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SCHEDULE A
WAGE RATES
RIC FRO 1

DEAN H. MITCHELL STATION
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MICHIGAN CITY GENERATING STATION
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Job M,
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Bailly - Michigan City
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4> Afler 18 Monrhs 2497 2572 26,30 27.15
(53 Afler 24 Months =17 2648 2668 2748
(O3 After 30 Mogihs 2554 2631 20,97 2774
(7> Afler 36 Months 20,20 2699 27.06 2849
&) After 42 Months 2629 27.28 2756 2580

{Progressas 1o Sedion Ekatricin, Joh No. 216, fter 48 Montlis)

Certificd Station Wedckr 2178 2861 2033 3021

Station Machanic 2715 2796 28,60 2052

Apprantice Stdion hled sinic
L1 Eatuing Bate 2407 2448 2000 2874
3 AN G Mol 242 2a24 254t 2022
(3} Alta 12 Mokls 2454 2528 349 20,60
0 Al 18 Mooty 2497 2372 2656 2715
{3) Abtor 24 Months 25.27 2003 2668 2748
@) Aftex 30 blonthy 2554 2031 2697 2778
(7) After 36 Months 2620 26.1%) 27.66 28,49
#) Afur 42 Months 2649 27.248 27.90G 28,80

(Progiesses W Station: Machaeic, Jub Ney, 235, afior 48 Momhs)
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2651
27.n
2749
2796

261
2034
2906



Bailly - Michigan City
Dean 1. Mitchell - Roflig M, Schadifer

GENERATING STATIONS

lob Mo, Classificznion 0105 V-4 010107 D68 010100

240 Staion nstramen Tachnicin $28.10 2510 3274 $31.62 $31.54

241 Apprentios Station Instrussvent Tochsician
{1} Emaoving Rawe 2380 2451 312 BRy 2665
(20 Aller G alonls 24.25 s 2540 2057 2746
(3 Aflor 12 Months 2100 23440 20004 2612 2742
() Afrer 18 Mombhs 23407 2382 2647 2?,36_ 2RO
(3} Afier 24 Monihs 25.40 26.25 2091 772 2855
) Aftur 30 Monnhs 259 2077 2744 28.26 2011
(7} After 36 Montlu 2679 2750 W 2013 3000
(B Altor 42 Momlis 27.1v R0 K7 957 3046

(Progresses (0 Station Ingrument Technician, Joby No. 240, afier 48 Months)
244 *Station Clhemical Tochnician 2696 2.7 2RA40 20,31 319

245 *Appramice Sttion Chomicl Tochnician

() Enlering Rate 24.18 2491 2553 26.30 2700
(21 After O Months 24.60) 2534 2597 26073 2155
(31 After 12 Months 2502 2577 2641 27.20 2RO02
() Adter 18 Momhs 234 26.20 26,50 2067 28.50
(5) Afwr 24 Months 2524 26.51 27 799 ZRH3
(6 AT 30 Months 2066 20 Hid 751 28 2919
(7> Afier 36 Morhs 2636 745 2783 06 2952
& Afio 42 Months 2664 2744 2R42 2896 2083

(Progresses 1o Sation Chianical Yechnician, Job Mo, 244, after 48 Momhs)

230 *Coal 1oy
(1) Lntering Rate 2134 2197 2252 2320 2300
1Y Alter Quadification 24,29 2502 2365 2042 72

(-2 o -4 Shift Workes

10



316

3

W

559

%i8
352
356

Chssification 01-61-05 QLO0-06 010107 040008 03-0148
“Disprucia-Qpesgor 260G $27.40 $i8(0 32893 32980
T rnsision Sei
Pakeukanm : 245 2524 2547 26,65 2745
SlsEilicR) Soctic
Wewking Foranan + + + * +
Sulwstation Elatricin 373 2503 28.5%% Pty 30,54
Appwantice Subsition Flucticin
(1) Entering Rate 2406 2488 25580 26.27 er A1)
() At 6 Mo 21459 25.33 2896 2674 2754
£3) Afer 12 Maonhs 2500 2576 2640 7.4 2501
(41 Afer 18 Manths 2544 2004 2080 27.65 2448
(5) Afler 24 bMontls 2580 2057 2725 2805 258%
i Aber 30 Months 0.8 W7 2764 ZRA7 2932
{7 Aber 306 Months 2654 273 02 288G 274
@) Al 42 Monhs 20693 2774 2843 2028 w16
(Progresses to Subsiation Electrician, Joby No, 0358, after 448 Momls)
- T
Cooomungctions Man, Ches A X060 27 44 2840 2893 2050
Commuicigons Mo, Chss 5 240,90 2550 347 H6s 2745
Comanmicitions dan, Ulass ¢ 2200 2328 2450 Zi5n 2532

* 6-2 oo -4 Shift Workar
+ For applicable bonuses, soe Anide XX of Agroamay
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Ioh No,

362
33

304

202
L
404
408
4r2

416

420
424

SERVICENTER

Classificarion QL0105 QL0100 QL0107 010103 01-01-00
Savicenier Elagtrician $26.00 2678 $2745  $2877 $2012
Appenice Servicenier Eletricia

(13 Emering Rate 22,04 2332 3360 24.62 2536
(21 Aflor G Months 2340 24.00 24.60 2534 20,10
{31 Afer 12 Momths 2394 2466 2328 2604 2682
() Afor 18 Monlls 24,32 231015 2508 26.45 2724
(5) Afler 24 Months 2471 2545 2609 2687 2764
Q) After 20 Monbhs 230 23R4 2649 W 2830
(Progresas 1o Savicara Eledtricin, Job No, 0462, afiar 36 montls)
Tisle Rulilws Equipivent | ,
{1 Enteving Rue 2178 2244 23.00 2360
L5 Afer 6 Months 203 2269 23.26 23.06
ICT SMISSI I
Elodric Line Section
Relid Foranm + + + +
Working Foroman + + + +
lociric Servicenn 2848 2933 3006 ALY
L ineman 2RAR 2233 3006 30,06
Appretuke Linaown ’
{1 Emoring e 27 2040 287 2957
(2} Afer 6 Months 2755 e ] 20 2006
{3y After 12 Momhs 27.78 2801 2033 0.2
4y Ahar 18 Months 2798 RB2 20.54 A3
(5 After 24 Months 2811 2R45 2067 350
() After 30 AMoohs 2829 2914 K7 3077
(Progresses to Linentn, Job Na, 408, after 36 Monihs)
Ueility Groulinem 2260 2328 2380 24.58
(Hammond anct Gary)
CGronsdnon Opaacy 2340 24.19 2479 2354
Growxbran
a1y Entaring Ray 218 2245 2311 2380
() afwy G Morshs 2208 274 23.30 240
(F) Aftee 12 Months 2225 2202 2349 24.20

+Fon applicable bomees, se Antick: XX of Agrocrus
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24.40
24.68

RRF.
Ak

30406
3086
3112
3134
3148
319

2532
2630
251

24.74
2493



El”]ll - !"zlms\ Sllllml
(Harmmord sund Gand
IS‘“ X . IJ! :- [ [ !! H-
M@ Clissitication 010105 B-03-00 Q10107 10008 OL-01-Uw
Rodit’ Faramu + + + + +
906 Waorking Foreman + + + + +
454 Cable Eluctricin, Class & 820060 $a7AL S2RAK $2893  $:E0
438 Cable Ehotricion, Class 13 230 2575 26,39 7.4 oAb
442 Cabie Eiarician, Clss 2349 24,19 2479 2333 20,30

Electric Mator Section

ETE) E i Moter Tochndcim

. ([ bamnyoned) 2604 2740 2800 26895 20.80
470 Elacteic Aletorman 26,43 2641 2754 2841 .26
74 Appratice Elatoe Alcernn

[§)] li(u::r'uyg Rawe 2371 2442 25.03 2578 2655
12) Abr O Mons 2006 2478 25.4i0 16 2604
(35 Aftex 12 Alunths sy 25.22 23485 2663 2743
14) Afir 18 Motls 2487 K62 26,26 2205 1706
15 adior 24 Menth 2526 2002 2667 2747 24.29
(( A 3 Months 2565 2042 27.4m 2789 573

(T gresss 10 ¥ leatric Moo, Job Noo 0470, iy 36 Mopths)

+ For applicible hotueses, soe Anicle XN of Agreanant

143
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GAS CONTROL & STORAGE
GAS MEASUREMENT & TRANSMISSION

Licprtinel Natuyzd Cips Plun

Joh No Classifation
315 ook, NG Mt Aot

525
527

529

535
537
5%

e
5441

Fit

1 Entaing Hale

{2y Alva 6 Months
{3 Aller 12 Months
1) After 18 Monils
(53 Al 24 Monshs
{6} After 30 Morghs
(F) After 36 Months

Transmission Regubalor Many,

$25.65

2553
2008
26.20
2648
2678
2741

Aler P

Rate Per [T
01-0]-08 M-1-06 0007 Ol]-08  01-01-09

$2h.42
20.60
2086
2705
.57
27.58
2813

$2748
27.27
27.33
2773
795
w27
2883

.

Cluss A 2462 2336 2509
Fransmisskn Reguibiter Aan,

Clws H 2342 24.19 24.79
I ransmigsion Regulitor Man,

Class C 2225 2292 2344

Gas Maer Sution

Gas Maerman, Cliss A 24.50 25.24 387
Gas Macomn, Class 13 23.00 2469 24.28
G Muerman, Class © 2203 2249 2326
Clurtmen 2108 2171 2225
Gas Mepsiwroment Fochniciin

oy Enrering Rale 2500 2309 2

(2 After 6 Memiths 23.47 2417 2477

3y Al 12 Montlw 2391 24.03 25.25

€4 After 18 Months 24.50 25.24 IS87

3 Aftor 24 Months 24.96 2571 2635

W Afie 30 Momhs 2539 2043 26,30

) Alter 36 Meniths 2613 2691 2758
Gas Mzernun Hedper 2087 21.50 2204

ok May work 6-2 roltings shift, 40 hour schodule of 44 selwehuler

144

527.80
200
28.36
28,50
M7
2912
69

26.77
2553
24.19
2665

251
2396

82873
203
.21
2042
265
2000
58

2757
26,30

392

2745
2576
2408

23461

2550
26,28
207
2745
2755
2043
20.26
2338



* s Dis _

e Py owir

lob No Clusificnion OLUL05 010106 Q10103 Gl4108 01014

547 *Gas Controfhoy
CHY Erteringg Rare 32300 §23575 52039 82718 528,00
COY AN G Mo 2549 2625 2691 772 28.55
{3 After 12 Morahs 26.00 2744 2R 3 2050

osnl Cepter Ling i Storage Plant

584 oolnderground Stomyse Phay Adaxhnt
(1) Entering Rate 2256 2424 2352 2453 .27
2y After 6 Moths 23.2] 230 24,51 25,25 2601
A AR 12 Monsths 2570 24.50 251k 2586 26064
3 Al 18 Mol 253 25.27 25000 2008 2748
(S5 ALOr 240 Mok hs 2507 B8 2647 27.26 2R08
(F) Aty 30 Months 20.50 2740 777 28.04) 2940

) Tenesmussion Maikaenoe bMuan
{1 Enluying Rate 2245 2312 2370 il 2514
(21 AR 6 Montln 2280 2348 2407 20749 2553
{40 AN 12 Months 503 2382 2442 25.15 2550
G After 18 Montls 2354 24.25 2480 2501 055
G AT 24 Atonths FifH) Z4.72 B4 26,10 26,45
(F) Afler 30 Moty 24,50 25.24 2387 665 27.45

' 2 o b Shifh Worker
o hlay work 62 rotating shif, 40 howr schoedue g d-4 s dule

15



GAS TRANSMISSION & DISTRIBUTION

135 5 Sextic

Rae Pug Hour
Job No, Classificrion G010 QLG QL0107 01-00-08  01-01-09
2 Rdied Fongxn + + + + +
LN Wiorking Foteman + +- + + +
601 Cenified Wedder, Chss A 82678 §2758  $2827  $.12 $2999
3 Ceanifiod Welcky, Class B 2624 2705 773 JIRSA 242
(£ Mochanic-Wdder, Clss A 2373 26.50 2716 297 poa |
{Antlone oxd Eleasic)
0% Moclemic-Weder, Class AB - 25,12 2587 2052 27.32 814
CAvetdene anx) Eleatsicd
613 Moddgmie-Weddor, Class A 24.02 25.36 5.0 26.77 2257
{Acavens o Elhovinic)
7 Mechanic-Woder, Class 13 24152 25.36 pERtY 2077 757

{Acarshone and Blaearic)
(21 xxMachanic-Wedchyr, Cls 13 24,14 24.86 25.45 20.24 2204
(Acaviune or Electric)

623 Repudator Maintgreence Mary 24,62 2536 2550 2077 757
626 Mochank-Fauipment Qperatar,

Class A 24,5 25.24 2587 20.65 2745
627 Mechanic-Eapaiprct Opertor,

Class B 24.14 2486 2548 2024 27.03
624 Mahanie-Fquipmay Opeeitor,

Clss C 23.49 2410 24.79 2553 2630

+ For applicable homuses, see Aatide XX of Agreancnt
0t Proggesses (0 Job Ne, 0013, Mochanic Wokhr,
Clss A i 2 nuindmenn of six monthes i queditied or 2 maximom of todve months e qualify,

146



629

)

631
035

65y

206
680
081
GRG

o7

GAS TRANSMISSION X DISTRIBUTION

Classificati GLOL0S QLOL0G 010807

Muaduanic-Eqiipment Opertor

Nt a Qualified Pipe Mochunicy

C1) Leweing Bae

ZhAlny 6 Montls

3) Aktar 12 Monehs

(F) Aficr 18 Monls
Mectunic-Equipmant Gprator
(Quedifiod Tipe Mochuuticy

CFY Emering Rale

(¥ Afier 12 Months
ipc Mectxinic
Appraice Pipe Modunic

{1} Eexering Rate

(2) After G Monkhs

(3 Afier 12 Monihs

111 After 18 Mol

Gus 3 Sext

Ragy P Howr
§$25.23 §2393 2453
2349 241 24,79
24.14 2480 25.485
24,50 2524 2587
2414 2486 2548
24.50 25.24 BH7
2414 2480 2548
2523 23 24.53
2549 2419 2479
2381 24,82 2513
24449 2486 25.i8

High Prossure Mty
Aaiotoeiwe Aan

AT Survion Seulin

Warkdiyg Foranun
Gits Sopvicamn
Surviconoin
Apprentice Servicouo
(1) Enteving Rane
(2} After G Montls
() Afar 12 Monhs
1 Altar 18 Mokhs
) Adter 24 Memils
o Aftar 30 Months

2549

+
A3
26.1%

24.06
24244
T (4
2496
2534
509

2625

+
201
2641

278
2497
25.%i
i |
60
2046

|

+
27.54

2540
2559
2597
2635
074
02

m -p] {5 m _m _!ﬂ
$2527 326103
2553 26,30
6,24 27,03
2005 2745
2624 7035
W63 2745
26.24 27.03
2527 2603
2853 26,30
2568 2660
2024 2705
2772 55
+ +
2841 20,26
284l 2426
26,46 2694
263 27.45
26.75 27.55
27.14 2795
27.5i 2437
27935 237

(Progrosses (o Sarvicenun, Jub No. 0681, i minimum of 30 months

or the nwinwm of 36 momhs)

Saevicenuan Hadper

K7

21.50

+ Fon applicable bomwses, soe Aide XX of Agreament

147

2204

2270



Rare P Howr

o No, Clussilicition 0105 -01-00  Ul-01-07  01-01-08  Q1-01-09
LY *Oparaing Pispatcdlwr
) Entoring Rate $23.14 $2383 $2443 $25.16 $25.91
(2) After 3 Mot 2341 211 2471 2545 2621
Ch After d Months 2307 2035 24 2574 2651
(Fy Al 12 Montlis 2554 24.66 2528 2604 2682

PARTMENT
NSTRUCTI D

Ehkatric Line Sevtion

(Sev Electric Eitve Soovion)

3ol ConsLuetion Seuli

1902 Rddicf Foronmn + + + + +

. Working Foreman + + + + +

0] Canifice) Weddhr, Chiss A 2678 2758 2827 20.12 299

o3 Ceritiod Wadcher, Class B 26.20 2745 2773 28.56 2942

s Mochanic-Wolkder, Class A 2373 2650 27,16 27.97 2881
tAcayione and Flecteic)

03 Modunic-Weldker, Claiss AB 2512 2547 26,52 2232 2814

(Acarydene and E laric)

613 Meoclvnic-Widder, Class A 2462 25350 25599 26.77 2757
{Acutylone o Electric

0617 Meoclonic-Wdkr, Class 13 2462 2336 2599 2677 2757
(acaydene and T katric)

0621 xxMochanic-Wkdor, Class B 24014 24.86 2548 26.24 27.03
(Acatylene or Elerks)

708 Structure Mecnnie 260060 2740 280 2893 2080

+ For applicable Txnuses, soe Anicke XX of A groaman
XX Progresses 10 Joby Mo, 0613, Meclonic Weder,

Clasa A o miminuen of six months i gualitiod o o naximum of twdve menthes 10 qualily.
* -4 Shify Worker

148



Job Mo, Clgsification

0708

710

7il
7?7
718
79
720
T

]
73z
736
738
240
742
919

Al

Constnitien Flatyicin

|2,

Bowe Pex Eluur
Q195 DI-GI-06 0103107 01-D1-08  QL-G1-09

Approntice Constrcsion Llectricin

(1) Entering Hate

2y Afiar 6 Months
(3 Afler 12 Mol
(4) Afuar 18 Mondhs
(5) Afer 24 Aonths

$26:0

24.50
2493
25.38
2585
26.20

< eneral Cons s
2540 82625
23.20 2590
2461 24.52
24.04 29.76
24.49 25.22
2i 82 23,30
2514 2549

16) Alter 30 Months

20.54

32772

23.24
25.08
26,14
2663
2649
2754

{ Progresses to Construction Ewtrician, Job No. (709, dter 36 Months)

o B rextion Groueoum

Soil Test Operitor

.

225
2450

Pipx: Bending Machine Operator 24.50

Vibro e Opainor

Mgt Opotidor

Condnktion Moclanic,
Chiss A

Constnoction Mook,
Cliss B

Construction poduic,
s C

Comstnuction Mexl onic,
lss 1

Machinist, Chss A

Mlachinist, Class B

Muchinist, Class

Heavy Ecpuipinent Oparator,
{lws A

ey Equipmon Oporaor,
Chiss I

24.50
2050
i
2320
2L
21.53%
25100
2300

2104
24.50

214

Ly

2192
2524
2524
25.24
25.24
2480

23,0
2wy
2218
2575
2504
2228
29.24

280

2849
25587
2587
587
2587
2548

24.50
2R
2273
2630
2428
224
2587

2548

24.19
20065
2645
2605
6,605
26.24

25,24
2406
23,41
278
2501
2355
20,05

20.24

52855

2600
2645
2692
2743
780
216

2402
2745
2745
2745
745
2704

2640
2y
H.11
284K}
2570
24.24
27405
2704


http://2i.lt

|§ !,} 13'51,
90
TG0
FO8

7L

776

784

FACILITIES MANAGEMENT DEPARTMENT

+ For applicable borseses, soe Article XX of A proonxont

150

+ + +

Bate e low
Chusificalion !J_Q_lij L.ULLLK
Working Forenun
Senior Puilehing Machanic ;“-25.40 ‘52(:.2:5 26
Buileling Mechanic
(1> Emicring Rate 24.53 23527 2540
2) Alier 6 Aoyt 2472 2546 26.10
07y Ader 12 Months 2500 25.75 26,39
Builling Muimomuwe Man
{Comosne Deskpanas, Gary,
Souh Bawd & Forl Wayne)
1) Entering Rate 2255 2323 23.81
(2) Atter 6 Momhs 2280 2348 2407
() Afier 12 Monibs 2300 2360 2428
Building Mainteraece Man Melper
(Corporate Fleadk uaners and Gand
{1 Entering Raie FARA ] N 123
(F) Afler 6 Mont)s 21.533% 2197 2257
Senvior Custoxtian
" (Corporate Tlexkponess andd Gary)
{13 Enwcring Rae 2082 2144 21.9%
(21 Afver G Months 2147 2170 2224
(Y After 12 Momhs 21.33 21.97 1252
Cusaexlian A (Entire Company)
{1 Fnrtering Rae: 1337 1377 14.11
(2y Afier 12 Months 14.55 1497 15,34
3y Ader 24 Monthe 1575 16,20 1661
) Aftor 30 Months A 17.41 17K5
3 Afler 48 Mom s 1RO8 1862 19.00
1) Aftar 60 Months 1320 19487 2037
(F) Adter 72 Montls 2087 2153 22.04
Custexclian B (Enting Company)
€12 Eruvring Rate 1148 12.24 1255
20 Afer 12 Moaubs 13.06 1345 13.79
3y After 24 Mosuhs 1426 1449 1556
() After 36 Months 15.4% 1389 16.2)
5> Afier 48 Months 16451 17.11 17.54
) Afrer 60 Maonths 1779 1832 1878
07y Afier 72 Months 1857 1944 1993

$27.72

26.68
2688
2718

24.52
2474
250

2292
23.20

22,64
225
23.20

1453
1580
7.1
1839
19.60
20008
2270

1293
L44.20
1551
7R
18.07
19.34
2153

52855

2748
27400
28.00

25.26
2553
2576

2361
2390

2332
2560
2300

1497
16.27

62
1894
20.25
2101
53R

1332
14.63
1598
17.28
146t
1942
21.15



Lo N
a1

842
8236
840

il
12

L0
80

H72
870
30
B
8y

I!.ll a I)!I ‘!! |!n:
sissif iy Ql-0]45 2L Q-7 gl -0
Mgy Reacker
1Y Entering Rae $13.57 $13.77 sS4l $14.54%
2y After 12 Monihs 1460 15.1% 1551 1598
(3) Afler 24 Months 16412 16.50 1651 1742
(4% After 30 Months 17.33 1785 1830 1855
() After 48 Months 1809 19.25 1973 2032
6) Aftar 60 Monkls 2003 20403 2115 21.78
(1) Atter 72 Mocahs 2203 224y 2326 2396
Senior Stockntin 2394 2466 2521 i
(oo, Gary, Sootlt Hod,
Fowt Winme, Lognwspon, Wilash,
Ryl Cuonees & Conslaucti y Degn. )
Stockman, Clss A 23500 2300 2928 2501
Stockiman, Chs B 2203 2260 2326 2396
Stockimn, Cless 2108 217 3225 22492
CENTRAL STOREROOM
Materid tlawler 24.5) 25.24 2547 26405
Yl Cranee Openaor 2450 2524 Q547 .08
T SINGRTAT
Wenking Forormt + + * *
Special Equipent Mochanie 2549 2625 om 2772
(Crystnucion)
Gurage Muclenie, Cliss A 25004 2573 2639 2718
Garsge Mochanic, Clss B 2500 23.00 2428 250
Garsge Modowic, Clss C 2245 2209 2326 2596
Criwzye Mochanie Fledpor 21.35 217 2252 23
Car Washer 0087 2151 2204 2270

+ For applicable honues, soe ARicde XX of Agroanont

151

13)-0]-10)

$1497
16446

17.%4

142

2093
2243

2468

20682

25706
24,08
23.01

2745
2745

2855

2800
25.70
24.08
2550
2338



fedy N,
K70
871

o0z
06
02
i
GG
9t

022
it
934
938
950

Pa't]
PEx

TRANSPORTATION DEPARTMENT

Classificalion 00105 0LOLUG Q10107 010108 010100
Flew Eeipinent Mochonic £2574 52051 32707 $2790  32aR3
Apprantice Fled Tguipment Meclgnic '
(1) Entering Rae 2294 2363 24.22 2495 25,70
(2 Afer 6 Mumhs 2345 2415 2075 2549 26,25
(31 After 12 Months 2402 2474 2536 26,12 26,50
47 Afr 18 Monls 2453 28,27 25,00 26,08 2748
131 Aher 24 Mooihs 2540 26,00 2671 751 283
(Progresses 10 Flu Fopipment Mechanic, Job No, 0870, afior 30 Monthsy

MISCELLANEQUS '

Redied Fovernan + * * + *
Wirking Uosonman + + + + +
Fleavy Crmye Qportor 2613 26:0 27.5% 2841 2026
Mobile Crane Opevor 23500 B.75 2637 278 ZA0G
Crawder Crimne Chpwriger 25.0x1 25.75 2639 7an 280
Higlway Prntor-Trler 2G5 2537 26.00 20.7% 2758
Oper.
Uhility Property Maint. Man 24.50 2521 2587 26,65 2745
Hammoned amd Gary)
Hytbra Maintorence Man, 2280 2328 2386 24.58 25.32
Class A (Monticadks)
[Tyalen Mainioreece Man, 21.33 2197 2252 2320 2390
Class B (Monticedlo
Mosscnper Service Driver
(1) Enicring Rate 2185 2251 23.07 2376 2447
(1 After 3 Montts 2235 v 2349 24719 24,92
Hedper, Class A 2133 157 2252 23.20 23.00
Heper 2087 21.50 2204 227 2338
Wacarion Hdpoer 1337 1377 ILRL 14.53% 1497

+ Fow appdicable Poamees, s Aticle XX of Agraonw

152
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EXHIRIT 2
MEDICAL RELEASE FORM

Dear Dr.

To qualify for Slck Leave Banefits, employees of NORTHERN
INDIANA PUBLIC SERVICE COMPANY must have their privale
physician substaniate that they are disabled and physically unable 10
perfosm their assigned work,

My dalm for beneflts has been withheld pending further investigation
and analysis. | would appreciate if you would supply the [Chlef
Company Doctor for NORTHERN INDIANA PUBLIC SERVICE
COMPANY] with coples of all medica!l records or a summary repori
noting the day or days that | was seen by you, the disabling
factors, treatment, tast rasuits, and the disgrosis concerning this
apecitlc llnagsiinjury,

1 hereby quthorize Dr.
" to relaass to the Chisf Company Doclor for NORTHERN INDIANA
PUBLIC SERVICE COMPANY all mpdical records required to procass
my claim for Sick Leave Benafils which relate fo the linessrnfury for
which | was reated by you for the following period:

Begln Date: To:
Thank you for your cooperation.
X

Employee Signature Witness

Date Signed

ALL MEDICAL INFORMATION SHOULD BE SENT DIRECTLY
TO CHIEF COMPANY DOCTOR:

Ploase sond a COPY TO THE EMPLOYEE:

Name:

Address:
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EXHIBIT 3

All tbe area contained within the ower perimeter fence now
known as Aetna and Consiruction Depariment Hegdquarters, woauid
become oné Construction Department creéw headquarters, This area wift
incamparate Astna Sybstation Headquarters, Construction Departmant,
Transportation Center, and alf the fenced area contained within, and be
known as the Construciion-Aetha Complax.

For the purpose of milsgge reimbursement, the sduth gate
opening on 15t Avenue will be the measuting paint and the
Construction Department Headquariers Mlleage Chart {Rev 02-12-79)
witt continue 1o pe vatid,

Those Construction Departmant employees who now have an
Agina or Construclion Depariment Headguarners will be assigned a
Construction-Aetna Compilex Headquaners and wilt continue to be given
their overime in their Construction Dapartmem clagsitications whan
working within this headguarters.

H is the iment of this understanding 1o combing Astna, Electric
Operalions Department and Construction Depariment Headquarters into
ong Construction Department Headquarters for the sole purpose of
clarification of Construction Department mileage measurements, and to
insure that Construclion Daeparmenl employees who are penmanently
assigned to this location, or temporarily assigned to this location, are
paid In their Construction Department classification and overtime set
forin in the current Company-Union Agraemant,
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EXHIBIT 4
RE-ORGANIZATION OF THE
PRODUCTION DEPARTMENT AT THE

R. M. SCHAHFER STATION

The Company proposes that Units 14, 15, 17 and 18 be grouped into two
separate unit groups: Unils 1415 and Unit 17/18.

Agsignment of Personnal:

Prior 1o the efiactive date of this Agreement, a¥ Production
Department Personnal shall ba allowed to raguest which unit group
is preferable and stafiing of each group will be determined by
seniority,**

Bldding:
Units 14/15 and Units 17/18 vacancies shall be bid as separate unit
groups. {Le.; CRO - Unit 14115 or $.0.* - Unit 17/18)

Refief:
To obtain required personnal:

1st  Ulilization of Relief Operators from tha unit group,

2nd Downward or upward relisf from operators in the unit group.”
3% Utilization of overdime kst from the unit group unil al
clagsifications in that unit group are exhausted.

4dth  Uftiization of Relief Operatgrs on shift from the olher unit
qaroup.

S5th Downward or upward reliel from operators in the other unit
group.*

Gth Utilization of the overtima list from the othet unit group untit ah
classificalions in that unit group are exhausted.

Vacations:
Vacations shall be schaduled by shift groups as per the current
labor agreement. (Unils 14/15 - Unils 17/18)°

Bumping and Recall:
Bumping and recall will be by seniorily in the classificalions at the
location regardiess of unit groups.

* Indicates a change to existing confract language.
** Employess will mainiain existing unit groups.
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EXHIBIT 5

AGREEMENT ON DESCRIPTION OF
PRECISION MACHINE WORK

Lathe work on a siraight cut or straight bore of a piece and/or
lathe work invalving the use of & “Du-more grinder” (brand name)”
shall ba considered pracision machine work if the tolerance is
within + or - 003 of an inch.

All tapered culs and bores are precnsian machlne work, as well
as, all typas ot thread cutting on a latha,

Work done on a milling machine shall be precision machine
work.,

Machine work which requires an interference {it shall be
considerad pregision machine work.

Work on a surface prinder wit onty be considered precision
machine work when a polishad finish is required.
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EXHIBIT 7

MEMORANDUMS NOT CONTAINED IN THE AGREEMENT

10.
11,
12.

13.

Memorandum of Understanding on Expedited Arbitration - Rulas
of Procedure, dated Septamber 14, 1983.

Memorandum of Agreamenl on Equfpment Alignments - PA & E
Depariment, dated Octobar 21, 1883,

Memorandum of Agresemant on Computer Tachnicians, daled
December 18, 1583. : :

Memorandumn of Agreement on Garage Machanlc Tool
Allowances, datad December 21, 1983.

Memorandum of Agreemant oh the Use of Oxygen Analyzer,
dated January 13, 1984,

Royal Centar Meal Underslariding. dated November 14, 1986.

Agreement  on Pre-Grievance Seftlements,  daled
February 15, 1982,

Coal Handling Overtime Agreement dated July 8, 1992.

Agreament Regarding Employment of Relatives dated
CGctobar 12, 1992.

Meter Reading Relief Pool Program dated October 19, 1992,
Managed Care Network dated December 23, 1992,
Centers of Excellence dated Decomber 29, 1992,

Agreement Regarding Hammond Area Custodians daled June B,
1990,
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MEMORANDUM OF AGREEMENT TO MODIFY
THE BiDDING PROCEDQURE

This agreement reprasents a mutually developed elort intended to
addrass and resolve concemns arising under the language of the bidding
procedure in Article VI of the current Agreement and 1o provide for more
effective administration of the bidding precadure.

1

A resticted employes will be allowed to parallel bid within the
same classification, sama schedute, and al the sama location in
secure vacancies when restricted.

Any employee whosa bidding rights are suspended as per Article
Vi, Section 29, Part'd and who is displaced back to the
Temporary Manpower Pool through no fault of his own will have
his bidding rights reinstated as if he had only refused one
vacancy. Empioyees from tha Temporary Manpower Pool who
are not successtul in securing a permanent vacancy will continue
lo be subject to the terms of Article VI, Section 3.

Any tima a vacancy accurs lor any reason within six months from
the date the first successful bidder on thatl vacancy reported 10
tnat job, the vacancy will be filled by tha remaining eligibla
bidders on the original bid. If thera are no remaining bidders on
the original bid, then the vacancy will be filled according to Article
V), Section 16.

Simuiianwous vatancies will be defined as vanannies from the
same "notice ol Job Vacancy' posting and the next schedulad
posiing only which are of the same job classification regardless
of location or schedwa, {Current procedure for assessment of
penally for refusal will remain. See examples below:}

One weak A there are three (3) Meter Reader vacancies posted.
The employese bids on all three (3}. One week B two (2} more
Maoter Reader vacancies are posted ang the employee bids on
them, also.

Wasek A Week B
Meter Reader - Hobart Meter Readar - Valparaiso
Meter Reader - Gary Meter Reader - Hamrmond

Mater Reader - Crown Foint
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EXAMPLE ONE: The Hobart vacancy is the first vacancy offered

to the amplayee and ha accepts it. He may accept or raject any
ol the four {4) remaining vacancies without being assessed any
penatties. These are simultaneous vacancies.

EXAMPLE TWO: The first vacancy offered fu the arnployaa is
Hobart. He rejects it and earns one (1) penalty. The second
vacancy offered is Gary. The employee accepts it and may
accept or reject the three {3J) remaining vacancies without a
penally. The penalty earned for the rejection of the Hobart
vacancy is removed.

EXAMPLE THREE: The amployes is offarad the Hobart vacancy
and rejects it, eaming one (1) penalty. The employes is then
offered the Gary vacancy and rejects it.. A second penalty is
earmed and the employae is restricted from further bidding per
Article VI, Section 29. In tha avent that the employes is the
successiul bidder on any of the three (3) ramaining Mater Reader
vacancies and he accepls one, the penalties sarnad will not be
assessed,

MEMORANDUM OF AGREEMENT BETWEEN
THE UNITED STEELWORKERS OF AMERICA
LOCAL 12775 AND

NORTHERN INDIANA PUBLIC SERVICE QOMEAN!

RE: UNUSUAL SCHEDULES RESULTING FROM
CHANGES IN SHIFT IDENTITY AND PREMIUM
PAY ELIGIBITY

Occaslanally, when an emplayee transfers trom one shift identity
to another, the resulting schedule causes the employes to work an
unusual number of consecutive days. Under similar conditions, thare will
be situations in which the employea is efigible for premiumn pay and
instances in which premium will not be paid. The following canditions will
determine eligibility for premium pay:
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ELIGIBLE FOR NOT ELIGIBLE FOR
Reason For C FPOEMILIM BATE  PREMIUM RATE

Bids - Qualitied on New Jab
Bumped by Company
Disquatfied by Company/Failad
School
Job Appropriation per Agreement
Transierred - Company Request
Bids - Not Yet Qualified on
New Job
Transferred - Employee Regquest
Disqualified Self -
Requests Aeturn 10 Regular Job
Transferred - Discipline

HKWX M

i

The shift identity of the employee al the beginning of tha work
weok preceding the change will determine the nomal days off for which
premium will be paid. A 6-2 shift-worker will receive premium pay, when
eligible, for work performed on the 7th and 8th consecutive days worked.
The applicable premium shall be cne and one-half (1-1/2) times the
houry rate on the 7th day and two (2) times the rate for the 8ih day.
Forty (40) hour non-shift employges will be paid'at ong and one-half (1-
1/2) tmes the hourdy rats for work performed on the 6th and 7th
consecutive days, when eligible, except that all hours worked on Sunday
shall be paid at double time,
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TEMPORARY REPLACEMENT OPTIONS
LOCAL 12775

When the Company determines that there is a need for a temporary work
torce in any of its areas of operation, the following provisions will apply:

)

2}

3)

4)

5)

6)

7

Those employees on a lay-off status will be provided the
apporiunity ko select TMP position.

When the Company determines a nead for temporary positions,
the (aid-off employse will be provided an option of selacting
geographical regions for employmant opportunities. {See form
on Page 142). The temporary position will be offerad 1o (aid-off
employees by seniorty, consistent with and limited to their
geographical sections.

A one time offer will be presented and if the employes refuses,
ha/she will not be gresantad with another opportunity o sefect a
temporary posilion for the ramainder of that season.

The laid-off employee with recall rights, who accepts a temporary
assignment shall be enlitled 10 maintain histher rights of recall,
but while sarving in a fempotary position he/she will assuma the
rate and other conditions applicable to that position.

The employee on lay-off currently holding an incumbaent rate must
forego that rate while working in the lemporary position, but witl
retain the incumbent rate for recall to their ragular full-time
position {par Article VI, Section 22).

Those who accept temporary positions will be required o perform
the job in question fo conform o the slandards set for it by the job
description.

Once an employee has accepted a temporary position, he/she
will not be eligible ta selact alternate temporary positions. Should
an employee’s temporary assignment terminate, that employee
will retumn fo layolf status. I the employea chooses not to
confinue in the temporary assignment, he will be returned 1o lay-
oft status and will not be provided another opportunity to work in
a temporary posiion during that season,

163



B}  As a condition of this proposal, whan temporary assignments are
necessary in a paricular depariment and location, it will nolbe a
requirement to recall displaced employees to their regular
positions prior {¢ the utilization of the temporary work force, as
statad in Articla V1, Section 3 of the current Agreement with Local
12775, eftective June t, 1980, or as established in any othar
practices and prior understandings.

k)] Permanent full-time employees who are laid-off during iha time
when TMP's ara working under tite terms of this agreemant will be
provided the opportunity to displace only the junior TMP employea
working in geographical areas consistent with tha employee
selactions. The ampioyee must accept the location and all other
conditions and requirement of that job assignmant.

The purpose and intent of this offer is 1o provide laid-oft emptoyees with
additional options for amployment which thaey currently do not have in the
labor Agreament.

A central job appropriation processing centar{s) will be establishad by the
Company. This facility(ies) shall process the final transactions involved
with employes job appropriations. The affected omployees shall be
schaduled for an appointmarnt at the processing center{s). Appointmants
shall be so scheduled as to afford the employee a reasonable amount of
time in which to review, analyze, and make his/her decision. Under
extreme conditions, the empioyee will be allowed the following morning
to maka hisher datermination. The employoe will bo providad the day of
the appoiniment to determine hisfher new job assignment and will be
transferrad to the new location the next day. During this processing
petiod the Company shall incur afl expensaes for travel, lost time, etc.

When an employas has more than one option, the employes will be
required to determine a priarity of his/her selections so that the Company
will be abte to propserly arrange the movemants of its affected empioyaes.

The Company shail provide adequate space tor a physical representative
appeointad by the Union at the processing center(s). These union
representatives may assist and counsel all affected union employees
processing through the center.
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SUPPLEMENTAL UNDERSTANDING

Gonceming the medical and life insurance coverages for laid-off
amployees, the Company would make the following proposal:

1. The laid-off employee's medical and life insurance
coverage will remain in effect the remainder of the
calendar month in which lay-off occurs and the following
calendar month.

2 A deduction from payroll will be rmade if the employes
works one day in the work pariod in which there is a
scheduled payrolt deductfon for insurance premium

payment.

a. The Company will pay the full ¢ost ot any remaining
unpaid premiums for the coverage period as cutlined
above,

Should the laid-off employes be ra-amployed, ¢ither in a regular
job or as a membar of the Temporary Manpower Pool during the tirma
frames outlined abova, the provisions in paragraph 3 would not apply.
Medical and life insurance coverages would remain in affect as if he
were an active employee and appropriate payroll deductions would be
made lo recover that portion of the premium payments nermally made by
the smployee.

From the date of the employee's Initial separalion from active
employmant with the Company, the laid-off employee has the option of
being covered under provisions of the group plan for a period of 12
manths maximum by paying 100% of the premium, These premium
payments must be made to the Company in advance, Medical and Life
insurance premiurm paymanis must be made and in the possessian of
the Compensation and Benefits Depariment, Southlake Complex, by the
last working day of the month prior {¢ the month of the coverage.
Otharwisa, tarmination will occur on the first of the month and the normal
40 day waiting period provisions would apply concerning the re-
astablishment of insuranca coverages.

Subsequent to the expiration of the covered firme periods outiined
above, the laid-off paricipant may apply to the insurance carier for
covarage under the Conversion Privilege of the policy.
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PRE-ENTRY TRAINING PROGRAM
PRODUCTION DEPARTMENT

A pre-entry school shall be conducted prior o an amployee
entaring the operating lineé of progression. This school will
cansist of the following separate courses:

AY Power Plant Orientation

B) Basic Electric

C} Print Reading {Machanical Prints)
D)y Basic Combustion .

Employees shall be required to achieve a grade of 70% for each
caurse A-D in order to successfully pass the pra-eniry school.
{See Attachment ‘'A").

Employaes cumrantly in the operating line of progression, shall
cantinue to attend thase courses and qualify according to the
previous training outline as they progress upward.

Annually with the firsf posting in February and the first posting in
August, the Company wil bid five Station Operator (S.Q.) jobs
Company-wide; one job at B.G.S., DHM.G.S,, and M.C.GS,,
and one job for each Unit Group at RM.S.G.S. Based upcn
projected nesds at each locaton, the Company will select a
number of employees, if any, that will attend the next Pre-Entry
Training Program. Upon succaessful completion of the Iraining
program, those employess who bid on a particutar statdon
{location) will form a manpower pool for that particular station
{location) from which any Station Operator job vacancies will be
fited (based an seniority} for the six month period. Successfui
tidders shalt be allowed to hold bids in all five manpowar pools. |f
an smployes accepts more than one bid, the Company may send
altermate bidders (by seniority) to the Pre-Entry School,

It is understood that the amployae's ime to gualify shall bagin
upon reporting to the job.
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Failure 10 report to the job afler completion of the training
program during the first two (2} years foltowing training, or,
withdrawal from the job after reporting, will result in a restiction
fram bidding Company-wide for a pariod of six (6) months from
the scheduled reporting date or withdrawal date. Employass who
tail to report ta tha job more than two {2} years after complation of
the fraining will receiveé one (1) bid penally for aach such
rajection. )

Employees whe have successfully completad the training
program shalt not be required 10 do so again. Bids will be valid
for six months. New bids will ba necessary avery six months in
order to remain a successful bidder.

If an employee has vacation scheduled during the scheduled pre-
entry school, he shall forego the scheduled vacation and be
allowed to reschedule his vacalion at a later date based on
exisling contract language in regard to vacations.

The Comparty rasarves the right to schaduls additlonal pre-eniry
fraining schools and post additional job vacancies as required.

Employees who bump into the operating line of progression shall
report directly to the job to begin training and shall atiend the naxt
availabla pre-entry school. Time spent at the pre-gniry school will
not be counted foward the time as per Article Vi, Sections 5, 9,
and 12E of the current Agragmani,

Impltementation of this program (Pre-Entry Training Prograrn) will
begin aiter completion by the Company, and review by the Union,
of the revised "Basic Electricity” course.

Pre-Entry bids posled with the first posting in February will be
valid for vacancies filled for a 6-month period commencing May
1st and ending Oclober 318t of that same year. Pre-Eniry bids
posted with ihe first posting in August will be valid or vacancies
filled for a 6-month period commancing November 1st of that
same year and ending Apnil 30th of the following year.
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Attachment "A" Training

Training schedule for operators at Ballly Generaling Station, D. H.
Mitchell Station, Michigan City {Unit 12} and R. M. Schahfer Generating
Station:

Tralning School
Time Pass/Fail Format Length
Classification  Monts Bequiremsnts  Schools . (Days}
Pre-Entry Prog. 1 70% Test Power Plant 5
© Qrientation
70% Test Basic Elactric 6
70% Test Print Reading 4
70% Tesi Coal Combustion 2
Station Operator B No Test Fire School 2
* No Test Basic Simulator 3
(514)
No Test 523 Simulator 3
70% Text Interpretation 5
of Drawings
70% Tast Switchyard Tmyg. 3
Contro) Rgom Oper, & Performance Simulator Basics 5
Test DHMGS, BGS,
RMS3GS, {514)
MCGS (520)
Performance Advance Simulator 5
Test DHMGS (514)
RMSGS, BGS
MCGS {520}
Ralief Oparator 2 Retamiliarization will ba provided

for Relief Operators who coma from
another generating station.
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MEMORANDUM OF UNDERSTANDING
BETWEEN

UNITED STEELWORKERS GF AMERICA,
ON BEHALF OF LOCAL UNION 12775 AND

NORTHERN INDIANA PUBLIC SERVICE COMPANY

RE: SUBSTATION ELECTRICIAN WORK SCHEDULES

The Company and Union agres o the following provisions
relative to filling of the Company datermined variablg-rotating
wark schedules and complements for Subsiation Electricians
within the Substation Department locations.

A,

The variable-rotating work schadules as established by
the company will be designated A, B, C and D.

The variablg work schedulas will rotate according to one
of two (2) options:

1. Optien|
All amployees will be subject to rotalion on the
variabla schedules.

2. Optionil
Employees will be subject to rotation on tha variable
schedules as established by tha Company except
Schedule C, Schedule C will not rotate but will be
fixed for & six-{6) month duralion. The filling of this
scheduta will be based qn saniority.

The oplion that will be selected at each location will be
the result of a one-time poll of the workers al each
location, and the mafority vote will determine the option to
ba wtilizad at that lgcation

The Company will permil an employee - under limited
circumstances - to exchange schedules, provided ihe
same employea does not frequenily make that request.
The amployae wishing tha axchange will be responsibla
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D.

for finding another equally-qualified emplayee to
accept the schedule changa. The request will be made
i writing and must be signed by the supervisar in order
for that éxchange to be accepted. The schedule
change wili not disadvantage the Company in any way
and the request must be made two (2) working days in
advance of the requested .date of change. These
trades will normally involve one or two days in length.

The rotation procedure will not affact the employees
vacaticn schedule.

1} Whan temparary, around-the-clock scheduling is required for
projects such as "vacuum filling”, the following procedure will be

used:

A

In  those locations with adeguate employes
complements, scheduling will be on eight-[B) hour
increments around-the-clock.  The Company wil
provide the senior employees the first option to change
their schedule so that they can work on this tempbrary
assighment.

In efther event, it adequate numbers of emplayees do
not voluntarily accept thase temporary schedules, the
management will then assign the qualified junior
employee{s) to {ill the Company schedule.
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: -PRCCEDURE FOR
APPROPRIATION INTO APPRENTICE PROGRAMS

1. - The Company has identilied 16 ciassifications with prerequisite
apprenticeship programs. A listing of those classificalions is
-enclosed (Exhibit A).

APPRENTICE PROGRAMS

JOB CLASSIFICATION JOB #

Lineman 408

Electric Sarvicaman . 404

Staffon Instrument Technician . 240
Certitied Station Welder 233
Substafion Electrician . 358

- Stafion Efectrician . . 216

- Slation Mechanic 235
Station Chemical Technician 244
Serviceman 681

Gas Servicernan 68D
Servicenter Electrician 3s2

Electric Metarman 470
Gonstruction Elactrician 709
Mechanic Equipmant Operator A €26

Pipe Mechanic 631

Fleet Equipment Mechanic 870

loyees will not b ¢mitted to ropriat ob jn any of th
bovea classification, untess tha ampl has previpusl alified in tha
classification.
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MEMORANDUM OF UNDERSTANDING

Employees who, at the time of their lay off with recall, are
receiving sick leave benefits shall conlinue to receive those
benofits for as long as they remain disabled and unable lo
perform any wark, The period of sligibility shall be as providad
for under the terms of Article XIV. Sick leave slatus will in no way
pravent or delay layol under Article VI

In accardance with Articla X1V, Section 9, all clalms Tor sick leave
benelits must be documented. Due to the inabilily of the
Company to otherwise monitor the status of such disabilities, laid
off employees recaeiving sick leave benefils shall provide
additional Doctor's Cerfificates from time to fime as warranted by
the nature of the disability for the duration of their lliiness or injury.

in order to monitor the sfatus of these cases, the Manager of
Compensation and Benefits Department will request a.release of
medical records on an ongoing basis W document the
cortinuation of a laid oft amployes's disability.

The Chief Campany Doctor shall arder an examination of a laig off
employse as wamanted., Any examination ordared shall be by a
Company Doctor chosen by the employee from a list provided by
the Company, at Company expensé. In the event the Company
Doctor and the employae's personal doctor do .not agree, the
local medical socisty shall name a doclor to examing the
amployea at Company expensa. The repori of such doctor shall
be final.

Employees who become disabled and unable to performn due to
persenal liness or injury sustalned off the job aftar the data of
their layoff shall not be aligible for sick teave benelits under
Article XIV,

The faregoing provisions shall not apply to disabilities resulting
from seli-inflicted fllnessas or injunies caused 1o generate sick
leave bangfits prior to layoft.

Employees raceiving sick leave benefits undar this procedure wilt
not be efigible for Unemployment Compensation Benatits.
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MEMORANDUM OF UNDERSTANDING

The Morthern Indiana Public Service Company and the United
Steelworkers of America, Local Unions 12775 and 13796 agree to tha
following terms and conditions in order to resolve he issues related 1o
providing attendance point Informatien to the bargaining unit employeas.

1.

Every smployae in each bargaining unit will receive one
time onty, a Voluntary Absence Detaill Report of their
absence facord and poinis as of December 31, 1988.
These reports will be issued during the month of January,
1989,

The employees will ba advised, in writing, that dua to
unsupported ilness or injury absences nol documented and
other time not yat reported, their total points may differ from
the number indicated on the Datail Report. Each employas
should review the Report carefully.

Following the Company-wide disfribution of aftendance point
intormation, individual employees may request an updated
Valuntary Absence Detail Report of their attendance record
no more than ance every sixty (60) days. Reauests for
updated reporis shall be submitted in writing to the Manager
ol Labor Relations,

This precedure shall resolve any cutstanding grievances on
file with: Local Union 12775 and 13796 ragarding employae
requests for absence point information under the Campany
Attendance Program.
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MEMORANDUM OF UNDERSTANDING

A icve over the maintenance of the LPLC, genermteat by thie 1& G Dopmrtenant,
tes pussad thoough the viriols steps of the gricvance procawee. Both de
Compuny and the Union have expressad an interest i alempting o resclve (his
issue short of the ahitraion bearing,  The Autics in question are curnaxly being
patformed by non-bargaining unit eonployees,

A sonyiry of dutics as currently perforoxed is:

ROAUITINE:
CHANGE DATA 115K MOYE - DAILY (M-F)
CALIBRATE DATA LOGGLER PSI} - SCHEDULELY
PERIORIL:
REPAIR DF DATA LOGGER PSD - ASNEEDED |

REVELOPMENT QF SOFTWARE AUTHONS - AS NEEDED OR
DESIRED TO IMPROVE SYSTEM

RETATR OF COMPUTER : MOE - REPLACE ASNEEDED
MAINTENANCE AND REVISIONS
TO SOFI'WARE . MOE - AS NEEDED

The following proposal edlocts Whe partics’ euncst ananpt o redistrilute (e
DMC chtics 10 thie approprinte department s.

ROUTINE:
CHANGIE TATA DISK PROD. DEPT. (C.ROI- DALY
CALIBRATE [JATA LOGGER IKCTECH. - SCHEDUILED
PERICONIC:
RETATR OF DATA LOGGER 1&CTECH. - ASNEEDEL
REPAIR OF COMPUTER 1&C TECH.-REPLACE

ASNEEDED
DEVELOPMENT OF SOFTWARE  AUTHORS - AS NEEDED OR
DESIRED TOQ IMPROVE SYSTEM
MAINTENANCE AND REVISION  W&CTECH. - AS DIRECTED
TO SOTTFWARE VTINDER SUPERVISION

The only UPLS responsibility ten i et boon irosferred 1o the horgaining unil is
tun OF software cevedopmad. The mabion of tie softame noains de sght and
responsibility 1o reseuch, devdop, enluewe, and test the Dase yrogram which is
mnning on the OPIC,  This compuiey iy be wsed by any appeopriate
managemenl o wion porsonng in e cowrse of performing thir disigrated
dunius.
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MEMORANDUM OF AGREEMENT

BETWEEN USWA, LOCAL UNION 12775 AND
NORTHERN INDIANA PUBLIC SERVICE COMPANY

This Agreemant between the Company and the Union is a mutual
understanding in principla that the follpwing concepts would provide a
basis for the final resolution of outstanding issues related to Grievance
No. 919.

1.

As the final resolution of armifrating Grievance 919, a modified
system will be implemented in handling customer service and trouble
calls ir! the Calumet, Dunes, Gary and Northeast Divisions.

A new Physical Union job classification will ba established in the

Gary and Goshen District Customer Service Department & work in
conjunction with the Customer Works Dispalcher.

Ong {1) Bargaining Unit employee will e assigned per schedule on a
5-2 around-the-clock, seven {7) day per week rotating schedule 1o ba
developed by the Company. In Gary, there will be live (5) Bargafning
Unit employees in this classification with the fifth employee who will
nol be In the normal rotation. His function will be to provide rellef for
the other Bargaining Unil employeas. In Goshen, there will be four
{4) Bargaining Unit employees in this classification. In both Gary and
Goslen, he fourln empioyee on the normal day schedula will be
usad for relief when needed, and their schadules will not be fillad.
This new classification will be assigned a separate rate and schedute
from that of Dispatchaer-Operator, Job No. 316, and will require that
separate ovartime and other work rules be established.

The Naop-Bargaining Unil Dispatchers will be assigned as
Supervisors of dispaiching on each after-hours schedule. In Goshen,
this after-hours supendsion may he the standby supervisor an duly.

During mosmal work hours the Bargaining Unit dispatcher may assist
the Non-Bargaining Unit dispalchers in performing his work
assignments io provide continuity and efficient sesvice to the
customers. During emergencies, severé outages or othar such
similar situations that occur after normal working hows, the
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dispatching function and operation will rever! back to normal
working hours gparation. A Non-Bargaining Unit employee may
replace the Bargaining Unit dispaicher on schedule inthe event
thal employae does not come 1o work for whatever reason for
periads up 1o ane (1) day. Should the supenvisor choose o call
out an employes to fill the vacancy, he shall do so from.an
overtime list of the employess off schadule in that department,
Should no Bargalning Unit dispatcher be available, the suparvisor
will utilize ather trained, qualified employees from the Physical
Bargaining Unit. If no currantly trained and qualified employees
are available, employess from within a selected departmeant wiil
be ufilized.

The 5-2 work schedule will cause a premium pay situation during
cenain time frames for which 1 1/2 times base rate will be paid..
Tha meal provision contained in the contract shall not be
applicable under these conditions. .

An employes in this classification shall work ng more than eight
[8) hours in one day in addition to the eight (8) hours of his
regular schadule. On days when he is not scheduled, he shall
work no more than sixteen {16) hours in one day.

In the Dunes Division (Michigan City, LaPaorte, Chesterton and
Valparaiso Districts), after-hours and weaekends calls will be
directed to the Gary District Dispatching Center.

LETTER OF UNDERSTANDING
CONCERNING BETTER LABOR/
MANAGEMENT RELATICNS

A joint task force shall be formed consisting of six (6} persons, half of
whom shall be Union employaas. The Union members of the Comimittes
shall be a {United Stestwarkers of America Siaff Representative and the
Presidents of Local Unions 12775 and 13796. The Company members
of the Commiltea shall be at the Vice President favet of the Company.
Tha purpase of the Commitiee will be to implement ways and means of
improving Labor/Management retations at ait levels of the Company,
The cost of the bargalning unil employees’ lost ima {as established by
past practice) and reasonable expenses for serving on this Committea
shall be borne by tha Company.
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This letter of understanding and/or any recommaendations made by the
Committge will not in any way alter the terms of the current labor
agreement effective June 1, 1984,

LETTER OF UNDERSTANDING
CONCERNING A COMMITTEE ON
' CONTRACTING QUT

Within sixty {60) days of ralification of this Agreemaent, a joint Contracting
Out Committee shall be formed consisting of four (4) parsons, half of
whom shall be members of Local Union 12775, A United Steelworkers of
Amernica, Staff Representative and the Vice President and General
Manager, Corporate Services, shall assist the Committee on an as
needed basis. Ad hoc Commiliee members may be added by mutual
agreement determined by topics under discussion. The Commities shall
discuss any problems with respect o conlracting out brought to the
attention of the Committeg. The Commitiee shall- mest at such times as
are mulually agreed o by all members. The cost of ihe bargaining unil
amploysas' lost tima (as established by past praclice) and reasonabla
expenses for sarving on this Commitiee shall be bome by the Company.

Hovfication will be provided 10 the Union of the Company's intent 10
contract out major new construction, including major medifications,
retrofiting, reconsiruction and major unit overhanls, sic.

Belore any ofher items of work at a location, of a type normalty and
regularty performed by employees covered by the current Labor
Agreement al such locafion, are 10 be contracted o, the Committee
members shall, excapt under emergency conditions or critical situations
requiring immediale action, be nolified in advance of the final decision to
contract out tha work. Such notice shall be in writing, in a standard
jormat and shall be sufficient 10 advise the Comrmittes of the ocation,
type, scopa, duration, timetable, cost and reasons for such contracting
oul. Any information provited to the Commitiee members shalt be held
in compiete confidencs.

Shoutd the committes resolve any contracting oul matter, by unanimous
vote, suth reselution shal be final and binding but only as to that matler
under congsideration and shalt not affect fulure determinations undar
Ariicta XVil, Section 2 of the Coliective Bargaining Agresment.
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This fetter of understanding andfor any recommendations made by the
Committea will not in any way alter the terms of the current Labor
Agreement effective June 1, 1984.

IMPLEMENTATION OF A 12-HOUR SCHEDULE

During the tarm of the contract, the Unian or the Company may approach
the othar party about placing employees on a 12 hour "4-4* schedule.
The rutes hetein cover genarating stations arnd ail other locations that
work a 6-2 schedule. The implementation of this altemative schedule will
ba determined locally and will not affect any other location or department
which doss not desire to be placed on the alternative schedule.

The following conditions will govern tha implementation of the 12-hour

schedulg:
=

1. The Union must notify the Plant Manager of tha specific
Generating Station of its request 1o place a depanment{s) under
the *4-4° schadule.

2. Local Management and Union officials will be rasponsible to
reach an agreement on specific parficulars to the area involved
(e.g. date of implementation).

a. Specific Contract modifications which address hours of work,
vacations, hofidays, overime, waming, and other general
conditions and rules for the "4-4* schedule are attached.

4, The local agreement regarding the “4-4" schedule may ba
dissolved at the request of eithar party by providing at least 60
days writien notice to the other pary. In the avent the “4-4*
schedule is digsolved by either party, the *6-2" schedule will be
reinstated lor the duration of the contract.

12-HO! 4 WOR HED

. SCHEDULE ARRANGEMENTS (Production Dapartment in the
Ganarating Stations):

A. Al personnel in the Department will be placed on a 12-hour
work schadute, (4} 12-hour days on and (4) 12-hour days
off.
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I

The employee's day and night schedules will rotate. The
night shitt will rotate to days after (to be determined) and the
day group will rotate to nights fos (to be determined).

These schedulas require the same consideration that is
currently done (6-2 schedule) with ragard 1o filting of
vacancies.

'SCHEDULE ARRANGEMENTS (All other Departments):

A,

D.

All personnel in a Department approved to work this
schedule will ba placed on a 12-hour work schedule, (4) 12-
hour days an and {4} 12-hour days off.

‘The employes’s day and night schedule will rotate. The
night shift will rotate to days aftar (o be determined) work
schedules and then a day group Wil 1olate to nights for {to
be determined} work schedules.

These schedules will not provide for any mandatory relief.
Relief will be at Management's discretion In accordance with
this Agreement and the current Labor Agreemant.

Tha number of persons required on each schedula, it any,
will be determinad by Management.

RULES AFFECTING 12-HOUR SHIFT:

A,

First-step grievance time limit shall be waivad, but
grigvances shall be heard as soon as possibte, but no later
than {5) days after the grisvant rélumns 10 day scheodule.

When a shilt worker is scheduled 40 hours ¢r more in the
same work week and misses one or more of those days far
any reason, the hours scheduled and worked in excess of
the 40 hours scheduled, will be paid at the applicable
premium rate. If tha day off includes schaduled hours over
40 and for reasons for granting base pay, the aflowance
shall be at premium.

Articte XVII, Section 8, Page B85, will apply with the foftowing
additions:
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1. When a person quafifies in Section 8A, ¢ight (B} hours
of the fourth day will be excused absance.

2. When a person qualifias in Section BB, the last four (4)
hours of the third day will be an excused absence.

3. When a person qualifies In Section 8C, the fast eight
(8) hours of the second day wilf be an excused
absence.

D. Aricle XX, Sscfion I (Sunday Bonus),, this bonus Is
applicable. ;

E. Anricle XX, Section 8 - a 12-hour shift amployes shall
receive applicable allowance per hour in addition to his
reguiar nourly rate of pay for each of his scheduled hours of
work during the night scheduls.

F. An amployes who is injured in the course of his employment
with the Company shall receive one hundred percent
(100%:} of his base pay. I the day off would have included
scheduled hours over fory (40) in thasame work weak, the
allowance shall be at premium. \

G. Bids for job vacancy will be posted as per the following

axample:
Vacancy RATE
Number Job Tille Job No. Minimum Maximum Localion
P- Relief 207 - - AMSGS
Operator

H. Department personnel will nol be allowed to bid from one
position 1o a similar position at the same location, The only
exceptions 1o this will ba when an employee bids from a
“Conditionat Vacancy™ to a “Non-Condiional Vacancy®
Conditional vacancies shall be definad as follows:
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"Promations to supervision (one year maximum),
Operator bidding out of Qperator Program io ancthar
program for which he is not qualified (until qualified).”

It a holiday occurs on a day that an employee 1s raceiving
sick laave benefits, the employee will be paid eight hours
holiday pay and four hours of sick leave for the duration of
the shift,

WORK-DAY ARRANGEMENTS:

Hour Schedule:

A.

A normal scheadule of work {for a 4-4 shift empioyee shall be
twelve (12) conseculive hours each day for four (4)
consecutive days with the 5ih, &th, 7ih, and &th days off.
The work day shall consist of tweniy-four (24) hours
commencing each day at the beginning of the "day" shift,
The work week will consist of seven (7) consecutive days
beginning each Monday ai the beginning of tha day shiit.

The lunch pariod will be paid and will be taken as per
cwrent Agreemaent, Arlicla X, Section 34, Page 46.

When the time of an employea’s schedule overaps info two
i2) days, ii shali be counied as having been worked entirely
in the day in which the schaduled starting time began.

All scheduled time worked in excess of forly (40) hours
within the work week shall be paid for at pne and one-half (1
1/2) times the hours worked times the hourly rate of pay.

VACATIONS:

A.

Vacation eligibility and scheduling will be as per this
Agresment and the current Agreement.

1. OLOP employees will fall under all provisions
slipulatad in Article Vili, with one {1) exception:

a} OLOP employees shall schedule vacations in the
order of their seniority within their shift group.
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Station Operators will select vacalions by
saniority amongst other Station Qperators on
their shift. Control Room Operators and Relief
Operators, for vacation scheduling purposes
only, will select vacation preferences among
other Control Room Oparalors and Relief
Operators on thair shift.

Prior to implemantation, local employees will
have a one lima vote to appropriate a group
change by seniority within classification.

These vacation provisions will commence with
the scheduting of 1994 vacations.

Should a work schedule conflict with a vacation scheduta
during the transition into the 4-4 program, the worlk schedule
may need to be charged. ;

Emptoyees transferring from & 6-2 or 5-2 schedule to this 4-
4 schedule will calewlate their vacation as follows:

1.

A full waek af 6-2 (six, eight hour days) or 5-2 {five,
eight hour days) wil! become a full week of 4-4 {four,
12-hour days} vacation.

Single eight {8) hour day/s of vacation will become
singla twelve {12) hour days of vacation.

Employees transferring trom this 4-4 schedule to a 6-2 or 5-
2 schedule will calculate their vacation as follows:

1,

One lull week of 4-4 schedule (four, 12-hour days);
vacation will become one full week of §-2 schedule
(51x, eight hour days); or ong full week of 5-2 schedule
{five, sight hour days) vacation.

Singla twelve {12) hour day/s of vacation will become
single eight (8} hour days for either §-2 or 5-2
schedules.

Mo hours in the vacation gchedule shall be considered as
overtime untess tha eslablishaed schadule of the amployee,
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while on vacation, would be included more than 40
scheduled hours in the same work week in which case
premium shall be paid lor ali scheduled hours over 4¢ in the
week during the vacation period.

Vi HOLIDAYS:

A,
B,

Holidays will be observed as per tha current Agreemant.

Each sligible full-tme employee shall receive aight (8}
hours' ime at his regular hourly rate of pay for each holiday.
When a holiday occurs on a day that a 12-heur shift worker
is to receive premivm pay for hours scheduled over 40, the
amployee shall move the hours scheduled over 40 to the
pravious siraight time workday and receive the applicable
premium pay.

Emptoyees who are required to work on a holiday as part of
thair regular schedule shall receive in addition to holiday pay
oha and one-half. {1 1/2) times the hours worked at their
hourly rate of pay.

V.  OVERTIME:

A.
B.

Low-man off call-out procedure shall be usead.

Emptoyeas working under this schedule shall be aligible for
ovartime commencing with tha shift alter his last regularly
scheduted shift and ending the shift befora his first regularly
scheduled shifl, except that an employee having worked
avertime during the second shift prior to the start of his
regularly scheduled shift shall not be eligible for overtime on
the first shift priar to the stant of his regularly scheduled shift.
Ha shall wark no more than twenty-lour (24) hours for any
continuous period, An employee must have a minimum rest
pariod of twelve {12} hours before becoming eligible again
for overtime work. The provision for rest period after 16
hours of continuous work as outlined in Article XI, Section
19, does not apply.
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Aricle Xi, Section 11: Any hours wotked outside the
employae's stated schedule of work shall be at the pramium
rates prescribad by this agreement. Schedule for premium
pay on days off on 12-hour shifl.

Dayl Dav2 Day3 pDav4
ddaysoff 1-1/2 1312 142 2

If an employea wotks hishar first and second day off and is
offered overtime an the third day ofl, ihe third day will then
be paid at two times the hourly rate.

Employees working under this schedule will not he sligible
for overtime during the employee's scheduled work week.
Overtime eligibility is stated in Rule VIl "B*. *

Vill.  TRAINING

A,

It necessary, 12 hour amployee's regular schadule shall be
changed to accommodate scheduling for training purposes.

When a 12-hour shift employee is scheduted fo work the
day before fhe start of a scheduled school, tha employes
shall ba scheduled to work the day schedule (the schaduled
day and/or days before school begins). Anyone attending
schoo! shoutd not be schedwled o work on the praceding
day after the end of day shift. The employes shall not be
eligible for or charged for ovartime after the and of day shift,
the day prior 1 the siart of school.

It is understood by both parties that when an employee
aftends a-school, the Company will pay the employee a
minimum of 76 straight-ime hours for that pay period (the
minimum 4-4 scheduls pay pariod).

IX. GENERAL CONDITIONS:

A.

Unless expressly changad or modified by this schedute, the
terms and conditions of the current Agreemant shafl apply.
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Pariodic schedule exchanges will be allowad, for a minimum
and maximum of one (1} scheduls. The procedure will be
Shilt Schedule Exchange Procedure.

During the transition from the 6-2 schedute to this 12-hour
s¢chedule, the Company agrees to pay each employee a
minimurm of 76 straight time hours. No other burdan will be
borme by the Company because of the transition.

During tha transition from the §-2 schedule to this 12-hour
schedule of from the 12-hour schedule to a 6-2 schadule,
the Company agress t0 pay each employee a minimum of
76 straight-ime hours for that pay period.

Mo other burden will be borne by the Company bacause of
these transitions except as mandatad by State or Federal
wage laws, :

It is undarstood by both parties that 100 hours, 84 hours, 76
hours and 92 hours are tha typical pay periods for this 4-4
wark schedule.

Any references fo six (6) days in the cuirent Agreement will
be replaced by four (4) days for such ihings as unit
assignment.

12-HOUR 4/4 SCHEDULE:
OVERTIME CALL-OUT PROCEDURE

The "Low man off call-out procedure” referred to in the 12-Hour 4/4 Work
Schedule Agreernent, Section Vit A, is described below. Tha guidelines
for 6-2 shift vacancies for the first two days (200 hour rute, eic.) do not
apply to the 4/4 overtime applicalions.

To obtain personnel for vacancy or an addition to the shift complement,
the overtime should be offered in this sequance:

1.

Employses on one of the four scheduled days "off-shift.” Tha 4/4
work day is a 24-hour period the start of the day shift 1o the
following day at the start of the day shift. Example: An employes
warking his fourth day on the day shift (8:00 am. - 6:00 pan.) is
not on a “schedulad day oHf" until the following day al 6:00 a.m.
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The overtime is offered 1o this group by the employees'
respechive avertime list standing and eligibility.

If the group of employeas an thair "off-shift* days |s exhausted,
the Company may elect not 1o fill the vacancy. If the Company
elecls to fill the vacancy, prior to working a Supervisor, the
Company will waive the 12-Hour Rule, After working 24 hours
the employes wili have a 12-Hour unpaid rest period. Note:
Employees shall work no more than 24 hours for any continirous
period,

EXAMPLES OF OVERTIME ELIGIBILITY: 4/4 SCHEDULE

Dayl Day2 Day3 [Day4

Day Shift
8:00 a.m.-6:00 p.m.  WAN A A A Shift Groups
Night Shif “On Shift*
600 p.m-6:00am B B B 1B
c c > C  Shift Groups
*Off Shift"
D D D D

A vacancy for "A" Group on Day 1: Go first o tha eligible
employees in "C" and ‘D" Groups. Prior fo working a Supenisor
offer to eligible employees in "B* Group.

A vacancy for "B Group on Day 1, "A" or “B* Group on Days 2 or
3, or "A" Group an Day 4: Go to eligible employses in "C" and "D"
Groups only, Prior to warking a supervisor offer to "A" or "B*
Group.

A vacancy for “B" Group on Day 4: Go first to the sligible
employess in “C" and *D* Groups, Prior t6 working a Suparvisor
offer to sligibla emplayees in "A® Group.

Contractual requirements for quatilication and classification stil
apply.

The parties agree that the following procedure shall apply to
department aftempting to convert to the 12-hour 4/4 scheduls.
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Once each year, if necessary, the emplayees may patition to
request a vota o select a shift schedule. The petilioning process
will take place in November of sach year.

if a minimum of 30% of department employees patition for a
change of schadute, a vole shall be taken. The vote will take
place once each year in the first two weeks of December.

A simple majarity shall determine the ouicome of the voling.

If a voie results in & decision to convert ta a new shift schadule,
the new schedute shall begin on Aprit 1 of the next year, or as
close as possible ko Aprit 1.

MEMORANDUM OF AGREEMENT

The Company and Union agrae to the self-funding of all medical benefits
eHective on or before Jung 1, 1990.

The Company and Union further agree to eslablish a medical plan
advisory committea whose purpose s to confar and make
recommendations for the most efficient and cost-effective operation of
the medical plan.

The commitiee will consist of aight (8} members, four (4} members from
the Union {two from each Local) and four (4) members frem the
Company.

Tne commitiese will make recomrmendations to the designated Company
Aepresentalives and the Presidents and International Staff
Aepresentatives ot the Local Unions 12775 and 13796 who shall make
changes or take actions that are mutually agreed to on such matters to
include, but nat limited to:

-- projected premium and othar plan costs.

- monitor ¢laim and premium experience.

-- review stop-loss insuranca.

-- selection and monitoring performance of ¢laim administration.
-- gelection of a consultant to the pilan.

-- guidalines and performance of monay manager(s).
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The Company would establish a 501(C) 9 VEBA trust and Select a
trustee as previcusly discussed by the committee.

The axpenses of the advisory plan commitlee, audils or recommended
activiias shail be paid by the plan.

The above shal! not be construed to alter the relationship of the
Company and Union with Washington National Insurance Company and
the Life Insuranca Plan, ' ’

LETTER OF UNDERSTANDING
SERVICEMAN SAFETY

The Company will take appropriate steps to ensure that the elimination of
the Gary "Service Agreement” will not compromise the safety of a
Senviceman. Such steps may include the provision of eiectronic devices
lo aid in communication, liaison arrangements with the local law
enforcement authorities or use of a secwity service. Any iscue
concerning personnel safely can be resolved in the same manner
currardly used by Hammond, South Bend and Fort Wayne Districls,

Specific safety issues that are not reésolved localty ¢an be roferred to the
[oint Company/Union Safety Cormnmittes.

Should there be any questions concemning these issues, please contact
the Safety Depariment.

CONTRACT EXTENSION FOR
LABOR MANAGEMENT PARTICIPATION TEAM PROCESS

Northem indiana Public Service Company, hereafter referred to as the
"Company,” and the Unitad Stestworkars ol Amarica, hereingfier referred
o as the “Union,” mutually agree fo enter into this Agreement
gstablighing a Labor Management Parsticipation Team process,
hereinafter referred to as “LMPT", to foster caoperation between
bargaining unit employees and management employess at all lavels in
the Company in order to enhance the quality of work life for all
smployees and improve the proficiency of the business enterprise as a
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whole. To pramote tha cultural change and afford a tair avaluation of tha
process, the following understandings have been outlined by the parties
to this Agreemant: .

1.

The parties shall ba equal parners in the devslopment,
management, and axpansion of the process.

This process shall be continued for an additional four {4} year
period. The servicas of the consultant, mutually agreed to by the
Chief Executive Qtiicer of the Company and the assigned Staft

-Reprasentalives of. the Intgrnational Union for the  United

Steslworkars of America, Local 13796 and 12775, shall conlinue
subject to the further provisions of this Agreement. Any reports
from the consullants relative to progress projeclions and/or
associated problems shall be providad to bath parties.

All costs directly associated with the consultant and the process

. ghali be bome by the Company. Any said contract with the

consultant signad working in this LMPT process will be provided
to all parties.

In the evant either the Company or the Union elects to terminate
any conguitant advising on the LMPT process, they may do s0
npan written notification sixty {680) days in advancs o the other
parties and withaut substantiating reasons.  Such tecmination
shall not be done frivolously and shall be as directed by an
Otficer of the Company or either Stafl Reprasaniative of the
International Union of Locals 13786 and 12775.

The selaction of any consultant shalt be by mutual agreement of
all parties,

Tne consultant will e responsible for estabiishing and
agministering the training of personnel 1o deveiop the LMPT
process af the Company.

This process shall be wholly separate from other contractuaf
procedures and neither the Parlicipalion Teams nor the Advisory
Commitiae shall have authority to add to, detract from, or change
the terms of the l.abor Agreement(s).
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) An Advisary Committes comprised of Officers of the Company
and the nominees of the Unien, Locals 13796 and 12775. The
Chairman of the Company and the respective International
Staff Representatives of 13796 and 12775 will be ex officio
members of the Commities. This Advisory Commitiee shall
act as the final authorty on decisions of implemantation
ralated to the LMPT process. Decisions shall be based on a
consansus of the Advisory Commitiee representatives.

9. All lost time and reasonable fees and expenses incurred by the
pariicipants lo this process, as authorized by the Advisory
Committee, shall be paid or reimbursed by the Company.

10, The haurs ulitized lor the LMPT activilies shall not be deducted
from either Local's negoliated hours under the Colective
Bargaining Agraement.

1. All inferested employees shoud have the opporiunity to

bacome involved in the process on a voluhtary basis. 1t shall
not ke mandatory for employees to participate in the procass.
Al emptoyees who volumarily participate in the process shall
net be accorded special slatus or remuneration over and
above what is outling in this Agreement,

This Agreerent is eslablished as an outing to the confinuation of the
Labor Managemant Participation Team process af Northern Indiana
Public Service Company. The parties agres to meet and attempt to
resolve any problems or concams not herein addressed that may cause
a delay or stalemate in the ongoing transitioh process toward a full
cooparative management systam.

MEMORANDUM OF AGREEMENT

It is agreed to by both parties {hat the eighiy-five (85) point plan (age and
service} of Narthem Indiana Public Senice Company Pension Plan
regarding the Early Retirement Supplement under 5.2 will continue for as
long as the Plan (NIPSCQ Pansion Plan) is in effect which was signed on
December 2, 1889.
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MEMORANDUM OF AGREEMENT

The Northern Indiana Public Service Company and the United
Sleelworkers ot America on behalf of Locat 12775 agree 1o implament on
January 1, 1999, the recently-nagotiated pravisions of Articla VI, Section
13A thiough G, which would atherwisa become etfective in the June 1,
1999, Collective Bargaining Agreement.

ANl grigvances conceming lemporaiy!part-time seniority issues will be
cansidered resolved as a resuit of this Agreement.

MEMORANDUM OF AGREEMENT
REGARDING
AUTOMATED BIDDING PROCEDURE

Northern tndiana Public Service Company and the United Steelworkers
of Amarica on behalf of Locals 12775 and 13796 will enter inw a joint
efiar to analyze an autorated bidding procedure (IVR) 1or the Company,
with a targeted implementation date of June 1, 1999. Such procedure
would inciude a confirmation number. Joint mestings woutd inciuge a
panel of two (2} physical, wo (2} clerical and Mo {2) management
employeas, at Company expensa.

LETTER OF UNDERSTANDING

This tefter will serve to confirm our understandings reached in the 1998
negotiations regarding successorship.

The Collective Bargaining Agreement {Agreement) between MNosthem
Indiana Public Service Company (Company) and ihe United
Steelworkers of America (Union) shall be binding upon the Company
under tha ownarship of any successor which acquires the Company's
stack and thereafter engages in the same business as the Company had
in the Company's sefvice tertitory, in Such case, the Company shall
make it a condition of the transaction that tha successor shall be bound
by the terms of this Agraement.
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if any of the Company's assels or operations are acquired other than by
acquisition of the Company’s stock and the purchaser thareafter engages
in the same business in the Company’s service lerritory as the Company
had, tha Company, the Buyer and the Union shall meet to discuss
mutvally acceptable terms ang conditions of empioyment for any
amployees of the Company who may be affected by ihe sala. The
Agreement shall be hinding on the Buyer only 1o the extent that the
Company, the Buyer and the Union mutually agree.

Nothing herein shall be construed 10 waive or diminish any existing right
under the current Agreernent,

LETTER OF UNDERSTANDING

This tetter will serve to confirm our understanding reached in the 1998
negotiations regarding neutrality.

A, Neutrality Understandings

Northern Indiana Public Sarvice {“Company”} places & high value
on the continuafion and improvement of its relationship with the
United Steelworkers of America (‘Union”), as wetl as with all ol its -
employees.

Wa also know Irom experience that when both parties are involved
in an organizing campaign directed at unreprasentad Company
employees, there is a risk that election conduct and campaign
acliviies may have & harmful effect on the paries’ retationship.
Tharefore, it i3 incumbent on both parties to take the appropriale
steps to insure that all facets of an organizing campaign wilk be
conducted in a constructive and positive manmer which doas not
misrepresent fo employees the facls and circumstances
surrounding their amployment and in a manner which neither
demseans the Company nor the Union as an organization nor thelr
respectiva represaentatives as individuals.

Employees are enlitied W0 decide for themselves by voling in an

NLRB steclion an whather or not they wish to be represented by the
Unign for purposes of callactive bargaining. To underscore tha
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Company's commitment in ihis matter, it agrees to adopt a position
of neutrality in the event that the Linign seeks to represent any non-
represented employses of the Company. Neutrality means that the
Company does nol object la the Union becoming the bargaining
represeniativa of employees as a rasult of an NLRB election
conducied in a fair and ethical manner and frae from any coercion
misrepresentation ar other unfair tactics. If a majority of our
amployess indicate a desire to be represented by the Union, we will
caoperate with ail parties involved o expedite an NLRB election.

Toward this end, shoutd e Union seek 1o orpanize amy
unrepresented segment of the Company's workiorce, or any
subsidiary companies, or any joint ventures of tha Compary, tha
parties agroe that when engaging in election campaigning aclivities
they will each act in a falr, reasonable and ethical manner without
disparaging the other party. In this regard, the Company agrees
that it shall exercise its free spesch right to communicate tairly and
factually with employees regarding their terms and conditions of
emgloyment in & positive, pro-Company mannar, and nof in a
hastile, anti-Union manner, The Company's commiiment in this
regard is specifically canditioned on the Union's agresmeant not to
ridicule or demsan the Company during organizing drives, and to
conduct itsell in a construclive and positive manner which doas not
misrepresent to employess tha facts and citcumstances
surrounding  their emptoyment. When an organizing campaign
diracied at any uivepresented segment of the Company's worklorce
is brought o the Company's atiention, Company and Union
representativas will maest to discuss and address any actions
inconsistent with the commitments set forth above.

In addition to the faregeing, the Company reserves the right to
exprass its opinion about the issues ratsed by Union represeniation
and to respond in gond faith to employses’ inquirles regarding union
rapresantation and 1@ speak out in any lawlul manner it deems
appropriate when undue provocation is evident in the unions
arganizing campaign. The Company's abligation under this
provision to not campaign in a manner hostile o the Union shall
cease if the Union, its agents of representatives misrepresent to
empioyeas the facts and circumstances surrounding their
employmont or conducts a campaign which comments on the
motives, integrity or character of the Company or lts
representatives.
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Bargaining in Newly Recognlzed Units

In the event the Union is certified as the collective bargaining agent
after a secret ballpt slsction conducted by the Nalional Labor
Ralations Board, the parties shall mest within fourteen (14} days to
bagin negotlations for & colleclive bargaining agréement covering
the new bargaining unit, bearing in mind the wages, benefits, and
working condifions in the most comparable operations of the
Company and those of competitors o the facility in which the newly
recognized unit is located.

Whera the Company and the Union mutwally agree, the newly
recognized bargaining unit will be inctuded in an already-racognized
bargaining unit represented by the Union and/or will ba covared by
the terms of the Master Agraement.

Dispute Resolution

Any alleged violations of this Leltar of Agraement, as well as any
disputes involving the Company's neutrality, alleged Union
misrepresentations or misconduct during & campaign or definition of
the appropriate unit, shall be brought to the Chief Spokesmen of the
Company and Union. If the alleged violalions or dispute cannot be
salisfactorily resolved by the partias, either party may request that
the permanent arbitralor resolves such dispute. The permanent
arbitrator shall resclve such dispute by means of a decision to be
randered at a hearing to be held within fourteen {14) days of the
making of the request at a site mutually agreeable 10 the parties.
The arbitrator's authority shall include ordering a new selection in the
event that either party commits an egregious violation of its
commitments herain and benefits thereby.

LETTER OF UNDERSTANDIN

This lettar of undsrstandin rves to outling the methods utilized
minisiar_the full time equivalent formil £ der Article XVII
Section 2D of the Collactive Bargaining Agreement. For the purpgsas of

ection20 agreed | onsg measu inst th h
ntinuoys week standard are limited following;
s« Under o] ion

ric Li n

* &

| Maintengnee — RMSGS
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Elecirical Maintenance - BMSGS

Mechanical Mainlenance — BGS
Electrical Maintanance - BG
Machanical Mainigna = S
lectrical Maintenance - MCG

« Mechanical Maintenance — DHMGS

+ Electrical Maintenance — DHMGS

Additionafly, "daily work” will be defined as follows.

» Underground Construction — new business projects less than 3000
. man-hours each ..
- » Electric Line Construction -~ planned pole reptacement proiacts and
new business projects less than 3000 man-hours each.
+ Generaling Stalion Mechanical & Electrical Maintenance - work
- customarily assignad to the bacgaining unit of ralative) uration.
- = Work specifically excluded from Generating Station “daily work”, even
if within the genaral definition above, includgs:

o Major capital work

o tzge related work

o Emergenc rk that requires significant man-hours over a s
pengd of time

o 1k on buitding and cifice HYAC equipment

o Work on ingfrument air ang hydrgoen dryers

o ok of fitg sysiving and Roses

o Work on the chemical feed for the bearing cooling waler,

LI I I I

irculation water. an ine hromine s
o Any_other work that employees refused fo accept overlime to
perform.

The lva {12} month measurement periods ubilized tor the purposes of

thie Section 2D will be dafined as follows.

. yground _and _Electric Line _Construgiion — January 1% 1o
Degcember 317,

« Generating Station Work —June 1% {o May 31
If a staff adjustment ig required ynder Section 20, it wilt be caleulated by

dividing . the high eekly contracted man-ho used, durin

lowest eight {8) conlinuous waek period, by 40 hours,
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1o_digou § issueg ggcig!ed with ongoing mainignance gf]gggg

chemical egui

LETTER OF UNDERSTANDING
CLARIFICATION AND TEAMS OF ARTICLE V

GRIEVANCES

The Company and the Union agree 1o the following clarifications with
regard to its adminisiration of Gnevances in Articls V of the gollgchvg
Bargaining Agregmgnt

L in_Step 1 of the Grievance Procedure, a Supervisor and the
Manager of th I Union involved. and/or the rintenden

the designeg pregent at the hearing, and to the axtent that it i

practical, must have a tamiliarity of the issue jn dispute, and the
authgrity Yo resolve the grigvance. A reasonable effort will be

1 _notit esign nion representalive of the time

ma
and topjc of the dispula prior 1o the hearipg.

In order fo effectively administrate th eliness._for ring 2

tep Grievances, the Chairman of the Grievance Commi
a_tepresenjative of Labor Relalions shall m 1
schedule 2nd Step Grievances for respactive Plapts, Distrigts or
Departments.

[~

1o

Either raquesling a brief will_notify th I_party fiftes

{15} calengar days prior to the hearing. ln cages whana the
rhitratipn jg schedu ith less_than fifteen (15) days, thi

provision wifl be waived.
After the 2nd step minutes are returned to tha company, the

Chairman fiayanc mittee _may select in
arigvances and request 3 meating with a representafive ol Lahor
Relations al Wi local Grievance Committeeman jn_ a
a 10 rasoly

I~
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S, The Company and the Linion both ptedge that they must make

every effort to adhers to the {imelingss of the Grievance
Pr I hd_al lede ke_ev S0
ravances in all st Grogvance Procedurs.
8. The Union pledges to relurn signed minuies of the 2nd Siep
Hearing within the timelines as estaplishad i Anicle V
7. ho _Director of Labor Relgtions Chairman ol th
Grievance Conwnittee shall meet lo develop improvements and
ffic jas in the ditad Arbitration S5,
L R OF TAND
This letter of w tanding expr mpany's intent to
ang cooperale with the USWA Emerqency Response Program for fatalify
nd fife-alleding iniury acciden investigations. 1t is undar ihat such
ceident reconstruction will be utilized not to assess liability, but rather, 1o
ident [1 mend strateqiss to avold or prev imitar idan
in the fujure,

It ig further aqreed that vou and | will mesat to develop the enabling

langwage tp ba contained in the Collective Barqaining Agroemien:
1o printing.

Douglas R. Bobill Michasal K. O'Brien
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NORTHERN INDIANA PUBLIC SERVICE COMPANY

Gary L. Neale
Chairman, Prasident, ang Chief Execulive Officer

NEGOTIATING COMMITTEE
Douglas R. Bobilto . - ) Jerry L. Godwin
- Timathy A. Dehring Joel L, Hoelzer
Bret W. Mcintyre James L. Pelroskey

Metvin J. Stasinski
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LOCAL UNION 12775
UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC

Leo W. Gerard, Prasident

Tom Conway, Vica President Administration

Leon Lynch, Vice Presidant, Human Afairs

James D. English, Secretary/Treasurer

James Robinson, District Director

NEGOTIATING COMMITTEE
Michael O'Brien Barry L. Norvel, President
Sisfi Representative Locg! Union 12778
Richard B. Essig James T. Blythe
Harry C. Batagianis Richard W. Cygan
Mark Darek Jeffery S. Evans
Virgil A. Frey Georga A. Graves
Jamas W, Green Francis A. Marino
Michael Sandy Mark Smith
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