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PACIFIC COAST LONGSHORE
CONTRACT DOCUMENT

THIS CONTRACT DOCUMENT, dated July 1, 2002, is
by and between Pacific Maritime Association (hereinafer
called “the Association™), on behalf of its members (here-
inafter designated as “the Employers” or the “individual
employer™), and the International Longshore and Ware-
house Union (hereinafter designated as “the Union™), on
behalf of itself and each and all of its longshore locals in
California, Oregon and Washington (hereinafter designai-
ed as “longshore locals™) and all employees performing
work under the scope, terms and conditions of this Contract
Document. This Contract Decument is a part of the ILWU-
PMA Pacific Coast Longshore and Clerks’ Agreement.

The parties hereto are the Intemnational of the Intema-
tional Longshore and Warehouse Union and the coastwise
Pacific Maritime Association. All property rights in and to
the Agreement, including this Contract Document for long-
shoremen, are entirely and exclusively vested in the Pacif-
ic Maritime Association and the International Longshore
and Warchouse Union respectively, and their respective
members, In the case of the International Longshore and
Warebouse Union, a majority of the members of both the in-
dividual and combined locals covered by the Agreement
shall be necessary to designate any successor organization
holding property rights and all benefits of the Agreement,
and if an election is necessary to determine a majority of
both individual and combined locals in order to establish
the possessors of all rights and benefits under this Agree-
ment, such election shall be conducted under the auspices
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SCOPE OF THIS CONTRACT COCLIMENT AND SECTION 1
ASSIGNMENT OF WORK TQ LONGSHOREMEN

and the supervision of the Coast Arbitrator provided for in
Section 17, provided that such designation or election is not
in conflict with any paramount authority or lawful ot statu-
tory requirements.

Secrion 1

SCOPE OF THIS CONTRACT DOCUMENT
AND ASSIGNMENT OF WORKTO
LONGSHOREMEN

This Contract Document, as supplemented by agreements

(Port Supplements and Working Rules) for the various portar-
eas covered hereby, shall apply to all empleyees who are em-
ployed by the members of the Asscciation te perform work
covered herein. It is the intent of this Contract Document to
preserve the existing work of such empleyees,
1.1 Within the States of California, Oregon and Washington,
all movement of cargo on vessels or Joading to and discharging
from vessels of any type and on docks or to and from railroad
cars and barges at docks is covered by this Contract Document
and all 1abor involved therein is assigned to longshoremen as
set forth in this Section 1.

1.11 This Contract Document covers the movement of
outbound cargo only from the time it enters a dock and comes
under the contro! of any terminal, stevedore, agent or vessel
operator covered by this Contract Document and covers move-
ment of inbound cargo only so long as it is at 2 dock and under
the control of any vessel operator, agent, stevedore, or terminal
covered by this Contract Document. In instances where an Em-
ployer asserts it had no control of the movement of the cargo in
question, the responsibility of proving such lack of control
shall be upon the employer.

1.2 Dock work provisions.

2

SECTYON 1 ’ SCOPE OF THIS CONTRACT DOCUMENT AND
ASEIGHMENT OF WORK TO LONGSHOREMEN

1.21 When an employer chooses to perform the following
dock work, such work is covered by this Contract Document
and all labor involved therein ig assigned to longshoremen:

(a} High piling cargo and breaking down high piles of
cargo, '

{b) Sorting of cargo, )

{c) Movement of cargo on the dock or to another dock,

(d} The removing of cargo from cargo boards,

(e) Building any loads of cargo on the dock,

(f) Multiple handling of cargo,

(g) Leading and unloading of containers at intermodal
rail yards on dock (as defined in Section 1.92) and
near dock, (i.e., not on dock, but adjacent to an em-
ployer’s on-dock container yard) under the control of
any employer covered by this Contract document
shall be assigred to longshoremen — exception: un-
less such work at the intermodal yard has been as-
signed to other workers under terms of a collective
bargaining agreement. An intermodal rail yard can
only be designated as an on dock or a near dock but
cannot be defined as both. '

1. Uninterrupted movement of containers, 365
days a year, 24 hours perday (nonon-work days).
(See July I, 1996, Letter of Undersianding.)

2. Available shift starting times: day shift 0700,
0800 and 0900; night shift 1700, 1800, 1900,
0200 and 0300.

3. Side gate and expedited gate procedures,

4. Maximum of 10 hours for the purpose of finish-
ing a train.



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

1.211 Carriage of cargo between docks by barge or rail
orby trucks on public roads may be assigned to longshoremen.

Exception: The intraport drayage of cargo, containers, chas-
sis and cargo handling equipment shall be assigned, in either
directien, to longshoremen whenever such drayage is between
an on-dock container yard (as defined in Section 1.92) and a
near-dock rail yard (i.e., not on-dock but adjacent te such con-
tainer yard) which is covered by this Contract Document.

1.212 When the following dock work is performed,
such work is covered by this Contract Document and all labor
involved therein is assigned to longshoremen:

Consclidating containers or chassis on the dock for swrage or
delivery purposes. '

1.22 Cargo received on pallet, lift, or cargo boards, or as
unitized or packaged Joads shall not be rehandled before mov-
ing to ships’ tackle, unless so directed by the employer.

1.23 Any load of cargo discharged from a vessel may be
dock stored jusias it lefl the hatch.

1.24 Any load of carpo discharged from a vessel may, in
whole or part, be rearranged if necessary for dock storage.
Such cargo shall not be considered high piled urless stored
more than 2 Ioads high.

1.241 Newspnnt in rolls shall not be considered high
piled unless stored more than 2 high, except that half size rolis
(36" or less in height) shall not be considered high piled unless
stored more than 4 high.

1.25 Cargomay be removed by the consignee or his agent,
without additiona] handling by longshoremen except for
breaking down high piles and any other work as the employer
mey choose to have done under Section 1.21.
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SECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASBIGNMENT OF WORK TO LONGSHOREMEN

1.26 If jurisdictional difficulties arise in connection with
the performance of dock work, whatever jurisdictional agree-
ments are reached shall not result in multiple handling.

1.27 Provisions relating to sorting or subsorting cargo to
marks shall not prohibit a drayman from taking or rearranging
such already sorted cargo for the purpose of properly loading
his truck.

1,28 Masonite, hardboard and similar commeodities are
not high piled if the commodity is dock stored for delivery toa
truck in piles not to exceed approximately 6 feet in height.

1.3 Any class of seamen in the employ of a'vessel operator
may do the work herein assigned to longshoremen that such
seamen in their class now do, or may do, by practice arrived at
by mutual consent of the parties or the Joint Coast Labor Rela-
tions Commiitee.

1.4 The Union may at any time, in general or limited terms,
waive in writing the right of longshoremen to do any portion of
the work herein assigned (o longshoremen or so accept an in-
terpretation of such assignment, and to the extent and for the
time that such waiver or interpretation is accepted by the As-
sociation in writing the employer may assign or permit assign-
ment of excepted work to any other class of workers consistent
with such waiver or interpretation. Among the waivers and in-
terpretations that have been made and accepted are: (See Ap-
pendix f, Memorandum af Understanding between ILWU and
IBRT)

1.41 The Employers have the right to have trucks come
under the hook to move heavy lifts, dunnage, lining material,
long steel, booms, and ship-repair parts directly from truck to
ship and/or ship to truck.



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

1.42 Lonpshoremen wili load or discharge trucks operat-
ing in direct transfer to or from the ship and otherwise will
waork on trucks when directed to do so by the employer.

1.43 Teamsters may unload their trucks by unit 1ifts (ex-
cluding containers) orpiece by piece, to the area designated by
the employer at which point the trucking or drayage company
or shipper releases control of the cargo. (See Section 1.8.)

1.44 Teamsters may load their trucks picce by piece from
cargo boards or with unit lifts (excluding containers) and build
loads and otherwise handle cargo on their trucks or tailgates
and on loading platforms and aprons. {See Section 1.8.)

1.45 The movement of cargo to or frem a vessel on an in-
dustrial dock shall be defined as work covered by this Contract
Document and is assigned to longshoremen. Existing practices
under which other workers perform such dock work at an ex-
isting facility may be continued. An industrial deck is a dock at
a facility where materials are manufactured and/or processed
and from which they are shipped or at which materials used in
the manufacture or process are received, and the dock operator
has & proprietary interest in such materials.

1.5 Allmachinery, equipment and other tools now or hereafier
used in moving cargo and/or used in performing other work de-
scribed in Section 1.1 shall be operated by longshoremen when
used in an operation or at a facility covered by this Contract
Document and the operation thereof is assigned to longshore-
men and is covered by this Contract Document.

(&) Procedurss provided for resolving disputes as set
forthin Section 1.5 and subordinate subsections shall
be construed in connection with the agreement of the
Employers to provide skill training for longshore-
men 50 as to minimize the grounds for exceptions
listed in Section 1.54. When trained skilled long-

BECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASSIGNMENT OF WORK TO LONGSHOREMEN

shoremen, certified as capable of performing work
now assigned by the Pacific Maritime Association
member company to nonlongshoremen, are avail-
able, such longshoremen will be assigned to such
work, provided no union jurisdictional work stop-
pages are caused and provided that such trained
skilled longshoremen may be assigned to any skilled
work they are capable of performing without limita-
tion by reason of claimed specialization.

(b) Where Pacific Maritime Association or its member
companies have existing bargaining relationships,
. have granted recognition to, and have assigned work
to bona fide labor unions as a result of such relation-
ships and recognition; or where status quo excep-
tions relating to other unions are now set forth in
Section 1, International Longshore and Warehouse
Union will not make any jurisdictional claim or
cause any jurisdictional work stoppage dispute in-
volving Pacific Maritime Association or such mem-
ber companies with relation to such work
assignments. However, if the Union obtains the right
to represent and bargain for such workers and no ju-
risdictional work stoppage problems are created, the
Association agrees that such exceptions regarding
asgignment of work to longshoremen will be elimi-
nated.

1.51 Theindividual employer shall nat be deemed to be in
violation of the terms of the Contract Document assigning
work 1o longshoremen if he assigns work to a nenlongshore-
man on the basis of a good-faith contenticn that this is permit-
ted under an exception provided for herein,



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

1.52 Should there be any dispute as to the exisience or
terms of any exception, or should there be no reasonable way
to perform the work without the use of nonlongshoremen,
work shall continue a5 directed by the employer while the dis-
pute is resoived hersunder.

1.83 Any such dispute shall be immediately placed before .

the Joint Ceast Labor Relations Committee by the party at-
tacking any claimed exception or proposing any change in an
exception or any new exception. The Joint Coast Labor Rela-
tions Committee decision shall be promptly issued and shall be
final unless and until changed by the parties or that Commitiee.
The Committee may act on the grounds set forth in Section
1.54 or on any other grounds, Both pariies agree thal its posi-
tion on such s dispule shall in no case be supported by, or give
rise 1o threat, restraint or coercion.

1.54 Any such dispute that is not so resolved by the Com-
mittee within 7 days afterbeing placed before it, may be placed
before the Coast Arbitrator on motion of either party. The Ar-
bitrator shall decide whether an exception should be upheld
and may do so on the following grounds only;

(a) Nonlongsheremen were assigned the skilled or un-
skilled labor in dispute under practices existing as of

" January-August 10, 1959, arrived al by muteal con-
sent and as thereafter modified or defined by the par-
ties or the Joint Coast Labor Relations Committee,
or;

{b) Cranes are not available on a bare boat basis and rea-
sonable bona fide efforts to obtain them have been
made and there is no reasonable substitute c¢rane
available.

1.6 This Contract Document shall apply to the cleaning of
cargo holds, loading ship’s stores, handling lines on all vessels
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SECTION 1 SCOFE OF THIS CONTRACT DOCUMENT AND
ASBIGNMENT OF WORK TO LONGSHOREMEN

(including lines handling a1 industrial docks), marking off
lumber and logs, hauling ship, lashing, etc. (See Addenda, In
Lieu Of Time,) (See Section 1.8,)

1.7 This Contract Document shall apply te the maintenance
and repair of containers of any kind and of chassis, and
the movement incidental to such maintenance and repair. (See
Section 1.8} '

1.71 This Contract Document sha!l apply to the mainte-
nance and repair of all stevedore cargo handling equipment.
{See Section 1.8.)

1.8 Any type of work assigned herein in Sections 1.43, 1.44,
1.6, 1.7 and 1.71 to longshoremen that was done by nonlong-
shore employees of an employer or by subcontractor pursuant
1o apast practice that was followed as of July 1, 1978, may con-
tinue to be done by nonlongshore employees of that employer
or by subcontractor at the option of said employer.

1.81 This Contract Document shali apply to 21l movement
of containers and chassis under one of the following condi-
tions: (a) when containers or chassis are moved on a dock from
acontainer yard to or from a storage area adjacent to a mainte-
nance and repair facility on the same dock, such movement
will be made by ILWU personnel, and (b} when an employer
does not use a storage area adjacent 1o a maintenance and re-
pair facility and the movement is directly between a container
yard and a maintenance and repair facility on the same dock,
such movement will be made by ILWU personnel. If there is
objection by the union having contractual rights at such facili-
ty, (a) above shall be applied and 1ILWU) personnel shall move
the containers or chassis to a storage area adjacent to a mainte-
nance and repair facility.

This Section 1.81 does not apply to: (a) movements of con-
tainers or chassis to or from roadability check stations in the

9



HOURS AND SHIFTS . SECTION 2

contatner yard forrepairs required for over the road haulage; or
(b} movements for emergency repair and emergency mainte-
nance of laden refrigerated containers.

1.82 Section 1.8 provides that subconiracting of work
covered by Sections 1.7and 1.71 may be continued pursuantto
a past practice that followed as of July 1, 1978. However, be-
fore a subcontractor change is made the employer shall first
discuss the intended change with the ILWU.

1.83 Anemployer in a port ¢overed by this Contract Doc-
ument who joins the Association subsequent to the execution
hereof and who is not a party to any conflicting longshare
agreement becomes subject to this Contract Document.

1.9 Definitions.

1.91 The term “longshoreman® as used herein shall mean
any employee working under this Contract Document, (See
Addenda, No Discrimination.)

1.92 Theterm “dock” esused herein shall mean ony moor-
age—anchorage, pier, wharf, berth, terminal, waterfront strue-
ture, dolphin, dock, etc.—at which cargo is loaded to or
discharged from oceangoing vessels or received or delivered
by an employer covered by this Agreemient. The term “dock™
does not include any facility at which vessels do not moor.

Section 2

HOURS AND SHIFTS
2.1 The standard work shifts and work week consist of the
first & hours on the first shift, the first 8 hours on the second
shift and the first 5 hours on the third shift, Monday through
Friday, Work outside the standard work shifts on Monday
through Friday and a1l work on Saturdays, Sundays, and
Agreement Holidays is overtime work.
2.2 Meal time shali be | hour.

~ 10

SECTIONM 2 HOURS AND SHIFFS

2.21 Theestablished noon meal period shall be the 2 hours
between 11:00 a.m. and 1:00 p.m, and the meal hour shall be
any | hour within such period beginning at 11:00, 11:30, or
12:00 noon.

2.22 The midshifi meal hour on the second shift shall be
at either 10:00 p.m. or 11:00 p.m. in those ports whese nenmal
starting time is 6:00 p.m. and at either 11:00 p.m. or 12:00
midnight in those ports whose norma] starting time is 7:06Gp.m.
In either case the 2 meal hours constitute the established
meal period.

2,23 Men may be sent to the midshift meal an hour later
than the established midshift meal period when there is a late
start of a vessel and an extended shift is to be worked.

2.231 When men are sent to the midshift meal an hour
later than the established midshift meal period under Section
2.23 and an extended shift is not worked, the men shall be paid
1 hour extra at the overtime rate on either the first shift or the
second shift.

2.24 Except when released as provided in Section 2.25,
employees shall go to midshift meals as directed by the em-
ployer under the provisions of Sections 2,21, 2.22 and 2.23.

2.25 When so ordered, employees shall work 6 hours
withoutamidshift meal on all vessels. Theemployees will then
be released with payment for the full shift.

2.26 The employers have the right to relieve hatches dur-
ing meal periods. :

2.3 Longshoremen are entitled to a | S-minute relief period
around the midpoint of each work period involved, having due
regard for the continuity and nature of the work.

2.31 Men shall take their relief as directed by the employ-
er, and there shall be no abuse of such relief periods by the em-
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HOWJRS AND SHIFTS SECTION 2

ployees and they shall observe specified times for starting, re-
suming and finishing work as directed by the employer.

2.32 The granting of relief'in accordance with the forego-
ing sections shall not, during periods of such relief, be con-
strued to amount 10 a reduction of tnanning on any operation so
as to require replacement of the men on relief, provided such
operation can continue to mee! all protective health and safery
and onerous work standards as set forth in the Agreement.

2.4 Thestandard work shifts shall be as set forth in Section 2 41.

2.41 The first shift shall start at 8:00 a.m. except that the
initial start may be made later than §:00 a.m. The second shifl
shall start at 6:00 p.m., provided that the Joint Port Labor
Relations Committee in any port may by mutual agreement al-
ter the second shift regular starting time for such port to 7:00
p.m. Anemployer who orders gangs for the third shift may start
the second shift, at the option of the employer, at 5:30 p.m. or
6:00 p.m. or at the second shift regular starting time set by the
Joint Port Labor Relations Committee. The initial siart on the
second shift may be made later than the regular starting time.
The third shift shall start at 2:30 a.m. or 3:00 a.m. at the option
of the employer.

2.411 The term “initial starl” refers to the man's start,
not the job or ship's start.

2.42 Agreed upon exceptions to the regular shifi starting
time because of special conditions shall continue in effect with
such modifications as may be mutually agreed to by the Joint
Port Labor Relations Committee.

2.43 The first shift may not overlap the next shifl for work
purposes, but may overlap the next shift at a different berth
for payroll purposes. The work of the second shifi gangs
that are sent to eat and return to work may overlap the work of
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the third shift gangs but only forthe purpose of completing the
pay guarantee.

2.431 However, for the purpose of implementing Sec-
tion 2.4492 work on the third shift and first shift may overlap
between 7:00 a.m. and $:00 a.m., and

2.432 Forthe purpose of implementing Section 2.5 any
work shift may overlap the following work shift.

2.44 The following are the extensions or exceptions to the
standard shift:

2.441 Traveltime, wheiher paid or unpaid, shall not be
included in the work shift, except where traveling from one job
to another in order to complete a shift.

2,442 A 2-hour leeway without going te a second meal
or receiving meal money shall be allowed, thus éxtending the
8-hour shift (0 a maximum of 10 hours, when a vessel is re-
quired to {inish in order to shift.

2.443 On the shift immediately preceding the final
work shifl, men may be required to wotrk a maximum of 9 hours
in any hatch or haiches to finish such hatch or hatches. At the
end of the ninth hour, such hatch or hatches shall not be worked
furtherbefore sailing.

2.4431 Container Operations. On the shift immedi-
ately preceding the final work shift, men may be required to
work a maximum of 9 hours to perform any work related to the
loading/discharging of containers to complete a hatch covered
under deck container stowage area or that area directly above.
At the end of the ninth hour, such areas shall not be worked fur-
ther before sailing.

2.4432 lLash Operations. On the shift immediately
preceding he final work shift, men may be required to work
amaximum of 9 hours to perform any work related to the load-
ing/discharging of LASH barges to complete a vertical tier
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HOURS AND SHIFTS SECTION 2

(or tiers) either below and/or above deck. At the end of
the ninth hour, such tier (or tiers) shall not be worked further
before sailing.

2.4433 Roll-On/Roll-Off Operations. On the shift
immediately preceding the final work shift, men may be re-
quired to work a maximum of 9 hours to perform any work lo
complete the cargo loading/discharging eperation in any wa-
tertight compartment or on any deck. At the end of the ninth
heur, such compartment or compartments, or deck or decks
shall not be worked further before sailing.

2.444 On the final shifi (day or night) the men may be
required to work a maximum of 10 hours without a second
meal or meal money to sail & vessel.

2.4441 Some gangs on a vesse] may work the stan-
dard shift, some gangs work part of the extension and other
gangs work the full extension.

2.445 A 1-hour leeway shall be allowed on the third
shift, thus extending the $-hour shift to a maximum of 6 hours.
On a final third shifl, gear priority is suspended at the end of 5
hours, Gangs may then be released and the remaining gang or
gangs may be worked in all hatches in order to finish and shall
receive the full hour at the rate provided in Section 4,153,

2.448 The standard shift shall be extended to work a
vessel in case of real emergency, such as fire, ora leaking ves-

sel in danger of sinking and men thus employed shall go 1o eat

when ordered to do so.

2.447 When no replacements are available to the em-
ployer in the area, men and gangs in their home port shali work
a maximum of 10 hours.

2.4471 Where men and gangs travel from home port
to another port they shall not work longer than the maximum
provided for in Sections 2.442, 2.443 and 2,444,
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2.448 Anextensionofupto 2 hours onany shifishallbe
allowed when using a floating crane to finish any heavy lift op-
eration but shall apply only to the gang and/or men involved.

2.449 Dock Operations,

2.4491 Any dock facility may operate from 7:00
a.m, to 6:00 p.m. and from 5:00 p.m. to 4:00 a.m. at the option
of the employer.

2.4492 For flexibility on dock operations, individ-
ual Jongshoremen may (I) be ordered to perform any dock
waork for 1 full hour only prior to the start of any shift or (2) be
directed to perform any dock work for 1 full hour only after any
shift, Individual longshoremen shall be limited to a total of 9
hours on the first shift, 9 hours gn the second shift, and 6 hours
onthe third shift. The 1 hour of work before or after the firstand
second shifts shali be paid at .5 times the straight time rate and
on the third shift at 1.8 times the straight time rate,

2.4493 The local working rules may provide further
ordifferent exceptions for dock work.

2.5 For flexibility on ship operations, longshoremen may be
ordered 1 full hour only prior to the start of any shift for work
“other than actual handling or moving of cargo,” such as tash-
ing, unlashing, rigging of ramps, covering and uncovering, rig-
ging or trimming of gear and preparing equipment. The phrase
*other than actual handling or moving of cargo™ is intended to
petmit the preparation of carge for movement to or from the
vessel so long as there is no actual movement of cargo directly
to or from the vessel.

2.8 Tomest extraordinary or emergency situations, Joint Port
Labor Relations Commitiees may, by mutual agreement of the
parties, make limited exceptions to the rules in this Section oth-
erthan 2.1,
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2.7 Men and gangs sha!l be available to the employers for 3
shifts, The employer shali determine the number of shifis to be
worked and the number of gangs used on each shift. Gangs and
men will repont at the shift starting time designated by the em-
ployer in accord with the Contract Document,

Secrion 3

GUARANTEES
3.1 Eight-hour guarantee.
3.11 Applicability and method of payment.

3.111 Fully registered and limited registered men who
are ordered to a job and who report to work and zre tumed to
shall receive a guarantee of 8 hours’ pay, except on the third
shift where a guarantee of 5 hours’ work or § hours' pay is ap-
plicable.

3.112 Onihefirstshift, the 8-hour guarantee of work or
pay shall be provided between the hours of 8:00 a.m. end 6:00
p.am.

3.113 Onthesecondshift, the 8-hour guarantee of work
or pay shall be provided within a spread of 9 hours from the
normal starting time, or in the San Francisco Bay Area from the
beginning of a late subsequent start permitted under the present
provisions in the San Francisco working rules. The spread is
enlarged by 1 hour for a late initial start.

3.114 Intheevent a full shift of work cannot be provid-
ed and dead time results, such dead time shall be payable at the
regular hourly rate of the shift invelved to which the employee
is entitled under Section 4.13. No penalty cargo rates shal!l be
paid for dead time hours.

3.115 A man shall have only one 8-hour guarantee in
any one day (See Section 3.28).
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3.12 Exceptions to 8-hour guarantee,

3.121 The B-hour guarantee shall not apply in the fol-
lowing tircumstances:

3.1211 When men &re neither tumed to nor erdered
10 stand by {See Section 3.22).

3.1212 When men are tumned to or ordered to stand
by and work cannot commence, continue or resume because of
bad weather (such determination to be made by the employer)
and the men are not ordered back after a midshift meal (See
Section 3.23);

" 3.1213 When extra longshoremen from the skilled
classifications are ordered and tumed to on an operation of
short duration and are not shifted thergafter to comparable
work on other docks or ships and are not ordered back after a
midshift meal (See Secrion 3.24).

3.1214 When men employed at Selby, California,

are not shifted to other operations to fill out the 8-hour guaran-
tee (See Section 3.27}, and

3.1215 As provided in Section 3.3.

3.122 Where men have been ordered and fail to report
to wark at all or on time, thus delaying the start of an operation,
the time lost thereby until replacements have been provided or
until the man or gang has been tumed to shal! be deducted from

. the 8-hour guarantee.

3.123 When gangs are traveled and, as a result, their
stanting time is later than 9:00 a.m. so that itis impossible 1o fill
out the 8-hour guarantee between 8:00 a.m. and 6:00 p.m., the
guarantee shall be pay or work from actual starting time until
6:00 p.m., except for the meal hour. The same principle shall
apply to a night shift start.

17
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3.124 When hours are lost as & result of stop-work
meetings, or mutual agreement of the ILWU and PMA, such
hours shall be deducted from the 8-hour guarantee.

3.125 When menareemployedat Selby, Califomnis, the
employer may shift the men to other operations to filf out an 8-
hour guarantee, otherwise the guarantee is only 4 hours. Ef men
are not shified to other work bul are ordered back after a mid-
shift meal, a secend 4-hour minimum shall apply.

3.13 Accompanying the obligation placed upon the em-
ployers to furnish 8 hours of work each shifi is the obligation
on the part of the men to shift from one job to ancther when
such move is ordered by the employers. Subject to the provi-
sions hereunder the employers shall have the right to shift men
and gangs, and men and gangs shall shift as ordered.

3.131 A skill rated longshoreman may be shifted only
toskill rated work suitable to his qualifications. (Note: See Sec-
tions 4.32 and 10.32¢e).)

3.132 Employers may shift men in ship gangs to any
other work including all dock and car work.

3.1338 Longshoremen working on the dock may be
shifted to work aboard ships and may be shifted from their
original assignment on any shift to any work on docks, cars, or
barges, except that longshoremen listed on port lists, as agreed
by Joint Port Labor Relations Committees as men being limit-
ed to dock work, shall not be shifted to work aboard ships.

{2) This Section 3,133 as it relates to certain longshore.
men being limited 10 dock work, is intended to im-
plement reference in Coast Labor Relations
Committee Meeting No. 28, December 27, 1961
conceming the preferential assignment of dock work
to “men either old or disabled.” It is understood that
the Joint Port Labor Relations Committees will pre-
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pare such lists of men who are “old or disabled,” and
who consequently will not be shifted away from
dock work. The Joint Port Labor Relations Commit-
tees shall limit such lists to those in fact old or dis-
abled and shall congsider the normal volume of dock
work in the port and the shifling of men from ship lo
dock, in order that the number of men on preferred
dock assignment lists may have sufficient work op-
portunity to make reasonable hours of employriient.

(b) Included in such lists shall be machine operators
(bull drivers) in order that such men, not necessarily
filling the classification “old or disabled,” shal! not
be forced off machines and put to work hand han-
dling cargo on dock or ship. The period of time such
machine operators have been doing such work shall
be the major factor to be used by Joint Port Labor Re-
lations Committees in placing such men on preferen-
tial lists. This Section of the Contract Document shall
not be construed to mean a guarantee of work or pay
if insufficient work is provided.

3.134 Employers may shift men from shovel, freezer,
andcalk shoe work to any other work including ali dock and car
waork. When so shifted, the penalty cargo rate shall not prevail.
The employer thay not shift men dispatched for general cargo
te shovel, freezer or catk shoe work.

3.135 The employer shall have the right to peel off
gangs at any time during a shift or at the end of a shifl. The re-
maining gangs can work at all gears.

3.1351 The employers have the right to order back
after any shift only such gangs as are needed 1o finish the re-
maining work. Such gang or gangs ordered back must be the
gang cr gangs which the employer believes in good faith have
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the most work to do at their gear. They may be required to fin-
ish the work at the gear of the released gangs. Under such cir-
cumstances the gear priority of the gangs released is
suspended. Any gang peeled off under this rule cannot be re-
placed at its gear by a new gang from the dispatching hall until
the second subsequent comparable shift.

3.1352 Gangs ordeted to work under conditions
which such gangs contend violate gear priority rules shall work
asdirected and claim(s} for such violation shall be presented by
the union. IFit is established that a gear priority violation did
occur, then it will be automatic that the amount of time anoth-
er gang worked in the hatch in which the gear priority violation
was claimed will be paid the gang whose gear priority was vi-
olated on an hour for hour basis, unless the emplayer on whose
ship the alleged gear priority violation occurred maintains that
such incident happened for reasons beyond the employer's
control. The employer may then take that position and process
itthrough the grievance procedure to the Area Arbitrator for fi-
nal decision.

3.136 The shifting of registered and limited registered
men shall be carried out without bumping.

3.137 Any gear priority rule will not prevent the
shifting of men and gangs for the purpose of fulfilling the §-
hour guarnntee,

3.138 No “center line” and “imaginary bulkhead” or
similar practices which result in division of work among gangs
shall be permitted.

3.14 Rules and examples applicable to shifling men or
gangs:

3.141 Initial late start orders may be placed at the dis-

patching hall 10 work a ship and 1o shift to a second ship fora
late start on the second ship. Men so ordered shall be dis-
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patched for the second ship, with orders to work the first ship
only as a fill-in.

3,142 Men or gangs may be ordered to shift from a job
ora ship that they have completed to a late start on ancther job
or ship. Such men or gangs will be released at the end of the
shift on the second job and may be required to work ne longer
than the extended hours as provided in Section 2.

3.143 Men or gangs may be ordered to shift from a job
or & ship where they have not completed their original assign-
ment to permit a late start on another job or ship, or in order to
finish the second ship for shifling or sailing. These men or
gangs will be ordered back 1o their original job during that shift
or for the start of the next day’s shift. [f extended hours are re-
quired to permit the second ship to shift or sail, the men or
gangs will work up to but not beyond the end of the extension
provided in Section 2.

3.144 Men or gangs may be ordered to shift from a job
or a ship which they have not completed but where they have
run out of available work—e.g., a delay in amival of cargo, a
breakdown of equipment, or a ship that fails to arrive as sched-
uled 10 another job or ship, and they will be ordered to retum to
their original job to finish it

3.145 Shifting of men or gangs under Sections 3.13 or
3,14 may be accomplished without clearance through the dis-
patching hall. .

3.146 Gangs will have gear priority ononly 1 ship dur-
ing a shift and will be released to the dispaiching hall at the end
of any shift in which they have completed their work en the
ship on which they had priority.

3.15 Possible adjustiments in small ports:
3.151 The full provisions of the 8-hour guarantee shall

' prevail in all ports. In ports of & gangs or less adjustments may
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be made in leeway for late starts because no alternative work is
available to fill out the 8-hour guarantee by mutual agreement
at the loca! level provided there is approval by the Joint Coast
Labor Relations Committee.

3.2 Four-hour minimum,

3.21 Longshoremen, other than fully registered or limited
registered men, who are ordered to 2 job and are turned to shall
receive a minimum of 4 hours’ work or 4 hours’ pay, .

3.22 Men and/or gangs who are ordered, report for work
complete as ordered or in the agreed minimum numbers and
ready to turn t¢ but are not tumned (o shall receive the 4-hour
minimum. Such men and/or gangs may be required (o stand by
for a maximum of one-half hour within the 4-hour minimurn.
Present port rules defining the number of men to start opera-
tions shall apply.

"3.221 When an operation cannot commence at the des-
ignated starting time because of failure of at least the minimum
required and properly ordered number of men to appear, then
pay shall be as follows:

3.2211 Units not filled to minimum complement as
provided in local working rules shall, if ordered by the em-
ployer, stand by awasiting additional men as needed to com-
plete the minimum complement of men. Such standby shall be
paid for and limited to 1 hour.

3.2212 Other units or men directly related to the op-
eration who repor for work as ordered shall be tumed to. They
may be released 1 hour later if the balance of the work does not
commence or continue thereafter because of insufficient men
being present. Ifthey are so released they shall receive a4-hour
minimum in addition to the time they may have worked prior
to the commencement of the shift.
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3.2213 Where possible, units of less than the mini-
mum requirements of men shall be consolidated to provide
proper complements and the men shall so combine or shift as
provided by this Contract Document.

3.222 When the required minimum number of men
report they are required to turn to as directed by the employer
and work up to the midshift meal hour. If at that time there
are men who have notas yetreported, then either the men orthe
employer can determine that work cannot proceed at any time
thereafter. When work ceases under such circumstances or
if the employer determines that the operation is not satisfactory
prior to the meal hour then the minimum pay for all related
men or units shall be time worked or 4 hours, whichever is
the greater,

3.223 When the required minimum complement re-
ports and the operation commences and cannot be continued
because of refusal of men to continue working with less than
the required number of men, then pay shall be as follows:

3.2231 Such menaor units of men refusing to contin-
ue work shall be paid on the basis of time worked.

3.2232 Related men or units of men shall be shifted
to other work, or shall be released with a 4-hour minimum.

3.2233 Such a refusal to continue work shall not be
considered a violation of this Contract Document,

3.23 Inclement weather.

3.231 When men are ordered to stand by and work can-
not commence because of bad weather (such determination to
be made by the employer), the 4-hour minimum shall apply.
Any dead time resulting from bad weather shalf be paid under
Section 3.114,

3.232 When men are turmed to and work cannot contin-
ue because of bad weather (such determination to be made by
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the employer), the 4-hour minimum shall apply unless the men
are ordered back after a midshift meal. Any dead timeresulting
from bad weather shall be paid under Section 3.114.

3.233 When men are turned to and commence work at
the start of a shift in bad weather, they shall be entitled to pay
for the full shift. Any dead time resulting from bad weather
shall be paid under Section 3.114.

3.24 When an operation of short duration requires extra
longshoremen from the skilled classifications and such men
are ordered and turned to, they shall have a 4-hour minimum,
and can be transferred to comparable work on the original dock
or ship to fill out the 4-hour minimum. (See Addenda, Jobs Of
Short Duration.)

3.25 When a gang quits during the course of the 8 hours of
work or quits by refusal to work the extensions for shifting or
sailing and a replacement gang is ordered from the dispatching
hall then the replacement gang shall have a 4-hour minimum
guarantee for that shift.

3.268 Any replacement whois not refused employment for
personal cause is to be paid for time worked on his initial shift,
but he shall not receive less than the remainder of the original
man's guarantee. Replacements caused by industrial injury or
illness shall continue to receive time worked, or a minimum of
4 hours, whichever is greater.

3.27 When men are employed at Selby, Califomia, they
have a 4-hour guarantee. [fthe employer shifts the men to oth-
er operations or orders them back after a midshift meal then the
8-hour guarantee shall apply.

3.28 A man who has received an 8-hour guarantee and has
been dispatched from the hall to a new job shall receive an ad-
ditional 4-hour guarantee for the second job. Overtime is
payable only afler 8 hours of straight time work on both jobs.
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3.29 Longshoremen and/or gangs who report 10 work as
ordered and are turned to on fishing vessels 350 feet or less
length over-all, shall receive a 4-hour minimum guarantee,
Registered longshoremen ordered back after the mid-shift
meal shall receive a guarantee of 8 hours. This provision does
not apply to San Francisco or Los Angeles/Long Beach.

3.3 General provisions as to guarantees,

3.31 There shall be no guarantee for any man who is re-
leased for cause or who quils or who refuses to shift as provid-
ed under Section 2,13 or who loses hours as a result of ILWU
unilateral action or who is not turned to where inability to turn
10 is a result of insufficient men to start the operation or who is
turned to and works less than his guaranteed time by reason of
illness or injury. Such men shall be paid only for their actual
working time.

3.32 When men are late in reporting a1 the designated
shift starting time on an initial or subsequent start, if they are
turned to, they shali then be tumed to a1 and paid as of the next
quarter-hour; that is, the quarter-hour, the half-hour, the three-
quarter hour or the even hour and time kost between the desig-
naied starting time and time turned to shall be deducted from
the guarantee.

3.33 When men are not sent to eat before the beginning of
the sccond hour of the 2-hour meal period, pay for the work in
the second hour shall be one-halfhour if warked less than one-
half of such hour and ! full hour if worked one-half or more
than one-half of such hour.

3.34 When men are knocked off work 6 minutes or more
after the even hour, they shall be paid to the next one-halfhour
and when knocked ofl 36 minutes or more past the even hour,
they shall be paid to the end of the hour.
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3.35 The puarantees of this Section 3 do not apply to
longshore baggagemen or linesmen or to gearmen called in
on an emergency.

3.351 Guorantees applicable to longshore baggage-
men, linesmen and gearmen called in on an emergency may be
adopted or modified by unanimous action of the Joint Coast
Labor Relations Committee and, subject to the control of such
Committee so exercised, existing and future local rules or mu-
tually agreed practices shall be applicable.

3.36 Norule is to be used as a subterfuge for firing gangs.

WAGES
4.1 Wage Rates,
The basic steaight-time hourly rate of pay for long-
shoremen shall be as follows:

Effective 8:00 a.m., July 1, 2002 $27.68
Effective 8:00 a.m., June 28, 2003 " %2818
Effective 8:00 a.m., July 3, 2004 $28.68
Effective 8:00a.m., July 5, 2005 529 68
Effective B:00 2.m., July 1, 2006 £30.18
Effective 8:00 a.m., June 30, 2007 33068

4.12 All hourly rates of pay shall be as set forth in the
Wage Schedule and shall be effective as set forth therein.
4.13 Work Experience Straipht Time Hourly Rates.
4.131 Each employee, regardless of registration or
non-registration status, unless exempted under Section 4.132,
shall be paid for work under this Contract Document on the ba-
sis of total worked hours in the industry accumulated since the
beginning of the 1976 payroll year. The total accumulated
worked hours credited to the employee at the end of the previ-
ous payroll week (7:59 a.m. Saturday) shall determine the em-

26

SECTION 4 WAGES

ployee’s appropriate straight time hourly rate according to the
following tables:

Strainht Time Haurly Rate

Waork Expericnce Hours Eff. #/1/02 EHK.6/28/03 EN. 7/3/04

4,001 of more hours $27.68 26818 $28.68
2,001 thraugh 4,000 houra $22.94 $23.30 $23.85
1,001 1hreugh 2,000 hours $20.94 $21.30 $£21.86
0 through 1,000 hows "$19.94 320.30 £20.66

Stramiht Time Hourdy Rate

Work Exporicnce Hows Ef. 2/2/0h  EIf. 771506 EiL 6/30/07
4,001 or mors hours 320.68 3018 £30.68
2,001 through 4,000 hours $24.3¢9 $24.75 £25.11
1,001 through 2,000 hours 322.39 $22.75 $23.11
@ through 1,000 hours $21.39 $21.75 2211

4.1311 Qualifying hours for pay rate status as set
forth in Section 4.131 above shall include all hours for which
pay is received, excluding vacation hours, paid hollday hours,
and Pay Guarentee Plan hours.

41312 Atthe end of each succeeding payroll week,
each employee, regardless of registration or non-registration
status, will be credited with any hours worked. [fthe new total
accumulated worked hours exceeds the upperlimit of the work
experience hours grouping in which the employee is classified,
pay for hours worked the following payroll week and succeed-
ing weeks shall be based on the hourly rate of the next work ex-
perience grouping.

4.1313 Allother derivative rates, such asthe second
and third shift rates and the overtime rates shall be calculated
from the rates described in Section 4.131. All skill rates appro-
priate to the work being performed shall be applied to the rates
so derived.
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4.132 All Class A and Class B employees registered on
or before June 30, 1987 shall be exempied from the work ex-
perience requirements of Sections 4.13] through 4.1313 and
shall be entitled to receive the basic straight time hourly rate or
rafes derived therefrom.

4.14 Shift Rates and Overtime Rates.

4,141 Shift Rates: The first shifl hourly rate shall be the
basic straight time hourly rate. The second shift hourly rate
shallbe £,333333 times the basic straight time hourly rate. The
third shift hourly rate shall be 1.6 times the basic straight time
hourly rate. .

4,142 Overtime Rates: The overlime hourly rale
shall be 1.5 times the basic straight time hourly rate on the first
shift, 1.5 timmes the basic straight time hourly rate on the second
shift and 1.8 times the basic straight time hourly rate on the
third shift, ,

4.15 Payment of Rates.

4.151 First Shift. The basic straight time hourly rate
shall be paid for the first § hours worked between the hours of
8:00 a.m. and 6:00 p.m. on the first shift Monday through Fri-
day. The overtime rate (1.5 limes the basic straight time hourly
rate) shall be paid for wotk in excess of 8 hours, for work out-
side the hours of 8:00 a.m. to 6:00 p.m. on the first shift Mon-
day through Friday and for all hours wotked on the first shifton
Saturday, Sunday, and Agreement Holidays.

4,152 Second Shift. The second shift hourly rate
{1.333333 times the basic straight time hourly rate) shall be
paid for the first 8 hours worked on the standard second shift as
set forth in Section 2.4]1, Monday through Friday. The over-
time rate (1.5 times the basic straight time hourly rate) shall be
paid for work in excess of 8 hours, for work outside the stan-
dard 8-hour second shift Monday through Friday, and for all
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hours worked on the second shift on Saturday, Sunday, and
Agreement Helidays.

4,153 Third Shift. Thethird shifthourly rate (1.6 times
the basic straight time hourly rate) shall be paid for the first 5
hours worked on the standard third shift, as set forth in Section
2.41, Monday through Friday. The third shift overtime rate (1.8
times the basic straight time hourly rate) shall be paid for work
in excess of 5 hours, for work outside the standard 5-hour third
shift, Mondsy through Friday, and for all hours worked on the
third shifi on Saturday, Sunday, and Agreement Holidays.
4.2 Training Rates of Pay.

4.21 The hourly rate of pay {or training shall be the em-
ployee's.straight 1ime rate as established under Sections 4.13
through 4.132.

4.3 Skill Rates.

4.31 Wages to be called Skill Rates shail be paid for types
of work specified in Section 4.32.

4.32 The straight time Skill Rates are derived by adding a
skill differential to the straight time hourly rate payable under
Sections 4.13 through 4.132,

Effective Date:
11/23/02 6/28/00 77304 77205  7/1/06 6230007
Skin I $30.08 $30.58 $31.08 33208 §3258 $33.08

Boom Man® Lift Truck Operator
Bulldozer Qperntar” (Up1o 1 5tons)y
Buston Man Payloader Operator
Combinalion Lift Truck- Sack Turmer

Jitney Driver Side Runer’
Crane Chaser' Tractor (serni-truck) Driver
(iang Boss (Om Doclk)
Guy Man Tractor (semi-truck) Driver
Harch Boss Tender (Aboard Ship}
Hatch Tender Winch Driver

Holdmen {Skilled)-*
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Effective Date:
11/23/02 6/28/03  7/3/04 T20S TG 6/30/07

Sull1t; $32.35 532,85 §$3335 83435 83485 $3535

Lift Truck Cperator -~ Heavy {over Shipboard Whirley

15 tgns rated) Shore-based Whitley &
Lecomotive Operator Mobite Crane Operators
Log Siacker Operaior
Shipboard Munck Crame

Operatar

Effective Date:
11/23/02 #2803 /M08 LS VDS 60H07

SKILIIl:  $3348 $3358 53448 $3548 53598 53648

Portaines/Hammerhead Strad Driver

Portpacker Tophandler Driver
Reachstacker Trenstainer Operator
Sidepick Operator 9.43 Equipment Qperator

Skill §, Skill IT, and Skill IH rates based on Work Experience $aaight Time
Hourly Rates shall be paid as determined under Sections 4.13 through
4.132, These rates are provided in the Wage Schedules, papes 130-153.
Mechanics rares are provided in the Wage Schedules, pages 154155,

" Seztian 1,131 docsnot apply and these men may be thifted w kny jongshor: wirk retaining their
kil differeniial.

1Two men shall be employed for sach maching in
! Applies 10 Tacoma, Anacortes and Port Angeles only.
*See Section 10.2,

*See Section 10.33(e},

4.33 The Skill Rate for the first shift shall be the straight
time Skill Rate set forth in Section 4.32; the Skill Rate for the
second shift shall be 1.333333 times the straight time Skiil
Rate; the Skill Rate for the third shift shall be 1.6 times the
straight time Skill Rate,

4.34 During overtime hours, the Skill Rates shall be 1.5
times the straight time Skill Rate on the first and second shifls
and 1.8 times the straight time Skill Rate on the third shift.
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4,35 The rate of pay for Jimey Drivers shall be the em-
ployee’s appropriate straight time hourly mte, When 2 Jitney
Driver is dispatched to drive Jitney, he may be assigned to oth-
er work to fill out his minimum guarantee. Combination Lift
Truck-Jitney Drivers may be required to work both as Jitney
and Lift Truck Drivers. When a Combination Man, dispatched
as such, is required to drive Jitney, he shall be paid the Skill
Rate, and shall not be replaced during the shift by a man work-
ing at less than the combination rate,

4.36 The parties or the Joint Coast Labor Relations Com-
mittee shall establish coastwise skill rales for operating other
tools and, where appropriate, for operating machinery not
presently in use.

4,361 When new power equipment is introduced, the
Employer ail the Coast level shall submit to the Union a letter
describing the equipment and the proposed skill rate priot to
the anticipated use of such equipment. A copy of the letier shall
be transmitted to the local(s) in the ports where the new equip-
ment is to be intreduced. After such notification, the following
procedure shall be implemented:

(a) The Joint Port Labor Relations Commitee inthe port
where the new power equipment is introduced shall
meet promptly and reach agreement or disagreement
on the Employers’ proposed skill rate at least 48
hours prior to the anticipated use of the new equip-
ment. Ifagreement is reached on the Employers’ pro-
posal, such skill rate shall be 4 rate in Section4.32,

(b) If the Joint Port Lebor Relations Committee under
step (a) above does not reach agreement on the skitl
rate proposed by the Employers, the matter shall be
immediately referred (o the Area Arbitrator for reso-
lution, The Area Arbitrator shail issue a prompt in-
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terim decision on the skill rate to be paid for the ini-
tial use of the equipment.

(¢) On the initial working shift of the equipment, either
party at the local level may request a Joint Port Labor
Relations Committee meeting to observe the equip-
ment in use as esiablished by either step (a) or (b}
above. If either party is dissatisfied with the skilled
rate, the Area Arbitrator shall be promptly called to
the job. The Area Arbitrator shall observe the apera-
tion with the local parties, hear their contentions, and
then issue a prompt formal decision on the skilled
rate that shall be final and binding, unless changed
under step (d) below.

(d) Either party may appeal a decision by the Area Arbi-
trator under step (¢) above to the Joint Coast Labor
Relations Committee, Upon receipt of an appeal, the
Joint Coast Labor Relations Commitiee shall meet
within 5 days, or later, if the parties agree on a subse-
quent meeting date, If agreement is not reached by
the Joint Coast Labor Relations Committee, the mat-
1er shall be placed before the Coast Arbitrator, whose
decision on the skilled rate shall be final and binding.

4.4 Penalty cargo rates.

4.41 Inaddition tothe basic wages for longshore work, ad-
diticnal wages 1o be called penalties shall be paid for the types
of cargoes, conditions of cargoes, or working conditions spec-
ified in the Wage Rate Schedule.

4.42 Except where otherwise specified, the penalty cargo
rates shall apply to all members of the longshore gang and
dockmen working the penalty cargo.
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4.43 Where two penalty rates might apply, the higher
penaity rate shall apply and in no case shall more than one
penalty rate be paid.

4.44 The penalty cargo rate for the first shift shall be the
straight time penalty cargo rate as sét forth in the Penalty Car-
go List; the penalty cargo rate for the second shift shall be
1.333333 times the straight time penalty cargo rate; the penal-
ty cargo rate for the third shifl shall be 1.5 times the straight
time penalty cargo rate.

4.45 During overtime hows on the first, second and third
shifts, the penaity cargo rate shail be 1.5 times the straight time
penalty cargo rate.

4.46 "The siraight time penalty cargo rate for working ex-
plosives shall at all limes equal the employee’s straight time
rate as set forth in Section 4.13.

4.47 Where a Skill Rate and a penalty both apply, the al-
lowanice for the-penalty shall be applied to the Skill Rate and
shall be augmented forshift differentials and overtime hoursas
provided in this Section 4.

4.5 Subsistence.

4.51 Subsistence rates when payable shall be $80.00 per
night for lodging and $20.00 per meal.

4.6 Mileage Allowance,

4.61 A mileage allowance for transportation shall be
payable to each employed iraveler. The amount shall be the
maximum non-taxable mileage rate in accordance with [RS
standards.

4.62 Rate changes by the IRS will be implemented as
soon as administratively possibie but no later than 30 days
from notification.
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4.63 When zutomobile mileage allowance is payable un-
der local travel provisions then travel time shall be determined
on the basis of actual automobile driving time, up to existing
speed limits, in increments of ne less than 15 minutes. Failure
of the local parties io agree to a schedule on this basis shall be
submitted to the Area Arbitrator for final determination in ac-
cordance with these guidelines.

4.64 There shall be no other changes made in local trave!
provisions during the term of this Agreement, except for
changes made at the local level by mutual agreement,

4.7 Personal effects. Men shall be reimbursed for damage
(other than usual wear and tear) t¢ personal effects which are
damaged on the job, provided satisfactory evidence is present-
ed to the Joint Port Labor Relations Committee. The amount of
the reimbursement shall be decided by the Commlttec, which
shall adhere to the following rules:

4,71 Personal effects are items which a man needs to take

on the job to perform his work, and there mustbe provenneed -

for the item on the job.

4.72 Any damage must be 2 direct result of performing
work and must be reported to company supervision on the job
when it occurs.

4.73 The damaged item must be exhibited to the Commit-
tee for detenmination of the depreciation and extentofdamage.

4.74 The claim must be accompanied by prima facie evi-
dence that the item was damaged on the job, and negligence
and carelessness are factors to be given consideration.

4,75 If reimbursement is in order, the item will either be
repaired or replaced in kind or reimbursed at its depreciated
value.
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4.76 Any second approved claim by an individual for bro-
ken glasses may be reimbursed by replacement with safety-
type glasses.

4.77 Claims for lost or stolen items are not valid.

HOLIDAYS
5.1 The following holidays shali be recognized: New Year's
Day, Martin Luther King's Birthday, Lincoln’s Birthday,
Washington’s Birthday, Cesar Chavez' Birthday, Memorial
Day, Independence Day, Bloody Thursday, Harry Bridges’
Birthday, Labor Day, Veterans’ Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day, and New Year's Eve Day,
5.2 Hpliday observance and work schedule. The observance
ofholidays znd the work schedule on the holidays listed in Sec-
tion 5.1 shall be as follows in all .S, Pacific Coast ports:
New Fear s Eve Day, December 31 and
New Year s Day, January 1—No work shall be performed be-
tween 3:00 p.m., December 31 and 7:00 a.m., January 2,
Exceptions: (a) An extended shift will be worked from
3:00 p.m. 10 5:00 p.m. on December 31 for the purpose of
finishing a ship and (b} the provision for “no work™ shall
niot apply to passenger ships, essential military cargo and
emergencies as defined in Section 5.24,
Martin Luther King’s Birthday, 3rd Monday in January—
Normal work day.
Lincoln’s Birthday, February 12-——Normal work day.
Washington s Birthday, 3rd Monday jn Febrvary—Normal
work day,
Cesar Chavez’ Birthday, March 31— Normal work day.
Memorial Day, 1ast Monday in May—Normal work day.
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Independernce Day, July 4—Norme! work day.

RBloody Thursday, July 5— No work shall be performed be-
tween 8:00 a.m., July 5 and 7:008.m., July 6.

Harry Bridges' Birthday, July 28—Normal work day.
Labor Day, 15t Monday in September—No work shall be

performed between 8:00 a.m. on Labor Day and 7:00 a.m. .

the day after Labor Day.

Exception: The provision for “no work” shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24.

Veterans’ Day, November 11—Normal work day.

Thanksgiving Day, 4th Thursday in November—No work
shall be performed between 8:00 a.m. Thanksgiving Day
and 7:00 a.m. the following day.

Exceprion: The provision for “no work™ shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24,

Christmas Eve Day, December 24 and

Christmas Day, December 25—No work shall be performed
between 3:00 p.m., December 24 and 7:00 a.m., December
26.

Exceprions: (a) An extended shift will be worked from
3:00 p.m. 1o 5:00 p.m. on December 24 for the purpose of
finishing a ship and (b} the provision for “no work™ shall
not apply to passenger ships, essential military carge and
emergencies as defined in Section 5.24,

5.21 When a holiday falls on Sunday, the work schedule
provided in Section 5.2 shall apply on Sunday; however, the
holiday shall be observed on Monday and payment as provid-
ed in Sections §.32, §.321 and 5.322 shall apply to Mondzay.
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5.22 On Election Day the work shall be arranged so as to
enable the mento vote.

5.23 Where work ceases at 3:00 p.m. (December 24 and
December 31) the day shift guarantee shall be 6 hours on an
8:00 a.m. start and 5 hours on a 9:00 2.m. start.

§.24 Any work schedule restriction provided in Section
5.2 shall not apply in the event of an emergency involving the
safety of vessel, life or property.

5.3 Paid Holidays. The following holidays shall be recognized
as “paid holidays™; New Year’s Day, Martin Luther King's
Birthday, Washington’s Birthday, Cesar Chavez' Birthday,
Memonal Day, Independence Day, Harry Bridges® Birthday,
Labor Day, Veterans® Day, Thanksgiving Day, Christmas Eve
Day, Christmas Day, and New Year's Eve Day,

5.31 Eligibility for paid holidays. Only registered emptoy-
ees are entitled to receive a “paid holiday,” provided:

5.8311 They have registration status on the date of the
“paid holiday,” and

5.312 Have worked the required number of hours, in
the tnost recent payroll year for which total payroll year hours
are available, to qualify for a 1-week basic vacation as provid-
edin Section 7.11.

5.313 Inadditionto Sections 5.311 and 5.312, employ-
ces receiving their job assignments through the dispatch hall
must be available for at 1east 2 of the 5 days, Monday through
Friday (exclusive of the holiday), during the payroll week in
which the holiday falls.

5.3131 Employzes who work the required hours to have
qualified for a 2-week basic vacation in the prior payroll year shall
not be required to meet the provisions of Section 5.313 on paid hol-
idays which are normal work days, i.e., Martin Luther King’s Birth-

37



HOLIDAYS SECTION S

day, Washington’s Birthday, Cesar Chavez Birthday, Memorial
Day, Independence Day, Harry Bridges’ Birthday, Veterans' Day.

5.314 Inaddition to Sections 5.311 and 5.312, employ-
ees working on a steady basis must meet the availability re-
quirement of their employer.

5.315 The availability provision of Section 5.313 or
Section 5.314 shall nat apply to absence while on vacation or
because of sickness or injury which is verified.

§.32 Payment. A registered employee eligible for a “paid
holiday” shall receive pay equivalent to 8 hours at the straight
time rate to which the emplovee is entitled under Section 4.13
for the week in which the “paid holiday™ occurs.

$5.321 Registered employees eligible for a “paid holi-
day” shall receive payment as provided in Section 5.32 above,
whether they work or not, When registered employees who are
eligible for a “paid holiday” perform work on such holiday,
their additional payment for working shall be as prescribed in
Section 4.

5.322 Registered employees not eligible for a *paid
holiday” and non-registered employees who perform work on
any of the paid holidays listedin Section 5.3 above shall be paid
for working as prescribed in Section 4.

5.33 Disbursement. Payment foreach*‘paid holiday” shall
be made on the second payday following the payroll week in
which the “paid holiday"” falls. The Pacific Mantime Associa-
tion: shall be the disbursing agent for suchpayments. (PMA and
the Union will review the timely submission of availability 1o
process payment of holiday pay. When this process is com-
pleted and availability is submitted in a timely manner, holiday
pay will be paid the week following the holiday.)

5.331 An employee who does not receive a “paid
holiday” payment because of illness/injury, vacation, visiting,
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full-time union employment, full-time joint employment, jury
duty or any other reason in which the employee claims all eli-
gibility requirements were met, shall file 2 claim. To be valid,
such claim for “paid holiday” payment must be submitted to
PMA no later than 5 weeks afler the normal pay day for the
“paid holiday.”

5.34 Work force availability. The Union aprees that em-
ployees shall be available to meet the Employers’ work re-
quirements on all holidays in accordance with the work
schedule contained in Section 5.2,

. SCHEDULED DAY OFF
6.1 Each registered longshoreman shall be entitled to 2 full
days (48 hours) off each payroll week.

6.11 The Joint Port Labor Relations Committee shall fix,

" arrange, direct and schedule days off in advance in accordance

with the above to the extent possible considering needs of the
port and men availabie.

VACATIONS

7.1 Computation of vacations. In any payroll year each long-
shoreman who is registered and qualified on December 31 of
the calendar year in which he eams his vacation shall receive a
vacation with pay the following year at the straight time hourly
rate to which the employee was entitled under Section4.13 on
January | ofthe calendar year in which vacations are paid. The
computation shall be as follows:
7.11 Basic vacation.

7.111 Qualifying hours required for a basic 1-week or
2-week vacation with pay shall be as follows:
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! ] . Qualifylng Hours 1
Average Port \nder Agg 60 Aue 60 and Qver
Hours 1Week 2 Weeks 1Wegk 2Weeks
1,300 o more...............800 1,300 700 1,200
1200 - 1,299..............700 1,200 500 1,100

1,100 - 1,199..... 676 1,100 600 1,100
1,000 - 1,089.... 815 1,000 600 1,000
200 - 999.... .352 800 §52 800
800 - BH9.... .562 800 552 BOD
less than 800... 352 800 852 800

7.1111 “Qualifying hours,” as defined in Section
7.21, include hours worked in any port. In no event shall
the qualifying hours for a basi¢ |-week vacation be Jess than
352 hours.

7.1112 Incalculating “average port hours,” the fol-
lowing shall apply:

(2) Average port hours are the average hours worked in
the port during the payroll year by those longshore-
men registered in the port at the end of the payroll
year, except that men who were paid for less than 100
hours shall be excluded.

(b} Hours worked shall include work performed by .

longshoremen in any registration classification
(longshore, clerk or foreman).

(c) Hours worked by men outside of their port shall be
excluded. “Pon” shall be considered either the por,
port district or general area in which men are as-
signed and have employment priority.

7.42 Additional vacation.
7.121 Oneadditional weck vacation with pay ifhe shall
have qualified for at least 2 weeks of basic vacation under Sec-
tion 7.111, and if in each of any 8 of his past years of service he
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shall have qualified for a1 least a | -weck basic vacation. {See
Sections 7.261 through 7.265.)

74211 Any active employee registered before July
1, 1990, in ports other than Seattle, Portland, San Franciscoand
Los Angeles who does not qualify for the additional weck of
vacation under Section 7.121 shall receive the additional week
if he shall have qualified for 2 weeks of basic vacation under
Section 7.111 and shall have been available for employment
for 10 years or more under the Agreement or its predecessors
for employees bound thereby, and if he shall have qualified for
at least a 1-week basic vacation in 3 of the previous 10 payroll
years. (See Sections 7.261 through 7.265.)

7.122 One additional week's vacation with pay if he
shall have qualified for at least 1 week of basic vacation under
Section 7.111, and if in each of any 17 of his past years of ser-
vice he shall have qualified for at least s 1 -week basic vacation.
(See Sections 7.20] through 7.265.)

7.123 Oneadditional week vacation with pay ifhe shall
have qualified for at least 1 week of basic vacation under Sec-
tion 7.111, and if in each of any 23 of his past years of service
he shall have qualified foratleast a 1-week basic vacation. {(See
Sections 7.261 through 7.265.)

7.124 Oneadditional week vacation with pay if he shall
have qualified for at 1zast | week of basic vacation under Sec~
tion 7.111, and if in each of any 25 of his past years of service
heshall have qualified foratieasta | -week basic vacation. (See
Sections 7.26) through 7.265.)

7.13 Each week's vacation pay shall be 40 times the
employee’s straight time hourly rate as set forth in Sections
4,13 and 7.1, or the employee’s appropriaie skilled straight
time rate.
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7.131 A skilled rate applies when at l#ast half of the
qualifying hours are at a skilled rate(s).

7.1311 The skilled rate payable shall be the
highest skilled rate at which accumulated skilled hours equal
one-quarter of the qualifying hours for the basic 1-week or 2.
week vacation,

7.1312 When hours worked as 8 Walking Boss/
Foreman are insufficient to qualify for a vacation under the
Walking Bosses & Foremen's Agreement, such hours shall be
considered as hours worked at the highest longshore skill rate
under this Contract Document.

7.2 Qualifying hours and years.

7.21 Qualifying hours for vacation purposes shall include
althours for which pay is received, except vacation hours, paid
holiday hours and Pay Guarantee Plan hours.

7.22 Qualifying hours shall be limited to hours paid for by
individual employers or parties to this Contract Document and
1o other hours as to which employers participating in the vaca-
tion plan in the port area make the requited payments to the As-
sociation. Hours paid to any longshoreman in any port arca
covered by the Agreement, other than that in which he is regis-
tered on December 31, shall be added to paid hours in his home
port, provided, however, that such longshoreman either shalil
have been granted authorization in the customary manner to
visit other port areas or shat! have been transferred on the reg-
istered list in accordance with the rules and with the consent of
the Joint Part Labor Relations Committee.

7.23 Registered longshoremen shall be credited with
hours paid for as longshoremen, clerks, or other employment
under collective bargaining contracts to which the Union and
the Association are parties, but no worker shall receive 2 vaca-
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tions in the same year, one under this Agreement and another
under any other agreement. '

7.24 Registered longshoremen shall he credited with
hours at court as jurers, including waiting time under court or-
der, as certified by the clerk of the court.

1.25 Those employees who have worked during the pay-
roll year but have insufficient qualifying hours for 2 vacation
due to illness or injury, shall gualify for vacation based on
hours worked during the 4 payroll quarters preceding the quar-
ter in which the injury or illness ogeourred.

7.26 In computing years of service under Section 7.12:

7.261 Continuous absence from employment because
of industrial illness or injury arising out of employment under
this Contract Document compensated forunder a State or Fed-
eral Compensation Act shall be considered qualifying time,

7.2611 Temporary sbsence from employment due
to compensable temporary pariial disability because of indus-
trial iliness or injury shall be considered qualifying time.

7.262 Service in the Armed Forces of the United States
or employment by the Linited States as a civilian in lengshore
operations in World War Il and the Korean War that occurs af-
ter registration shall be considered qualifying time.

7.263 Serviceas a full-time Union official or of a regis-
tered longshoreman employed as a joint emplovee of a Labor
Relations Committee, Welfare Fund, Pension Fund, or other
Jjoint entity of the parties shall be considered qualifying time.

7.264 When any longshoreman is absent less than the
full calendar year, he shall receive only proportionate credit for
quafifying time.

7.285 Any longshoreman whose combination of hours
waorked and hours of Pay (uarantee Plan payment total 800
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hours or more in any payroll year shall have such counted as a
qualifying year for years of service for vacation eligibility.

7.27 Any employee who has been registered in both a
small port and a large port during the period in which he claims
to have satisfied the requirements of Section 7.121 for a third
week of vacation must satisfy the requirements of Section
7.1211, but for such purposes he shall be given double credit
for any year in which he worked at least 800 hours in a small
port, and for each such year of double credit the 15-year spread
shall be reduced by 1 year.

. 7.28 Where a longshoreman has been paid for work in part
of the year both by the Union or its longshore locals and by the
Employers and the total amount thereof qualifies him for a va-

cation, his vacation shall be paid by the Employers and the .

Union on a pro rata basis,
7.3 Vacation procedure.

7.31 The method and procedure for scheduling vacations
shall be those which have been in effect since 195]. Vacation
periods may be scheduled during any month{s}) of the calendar
year by the Joint Labor Relations Committee of each port, who
will also schedule vacations on a full week by week basis when
so requested by the man.

7.32 Each registered longshoreman entitled to a vacation
shall take his vacation at the time scheduled.

7.39 Aregistered longshoreman whose registrationis can. .

celled after he shall have fulfilled ail requirements for a vaca-
tion during the previous payroll year shall receive vacation pay
at the time agreed 10 by the parties.

7.34 Ifaregistered longshoreman dies after he has worked
the required hours for a vacation, his vacation pay will be paid
to his widow or beneficiary.
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7.35 ifaregisiered longshoreman retires under the [ILWL-
PMA Pension Plan after he has worked the required hours for
a vacation, he shall receive his vacation pay at the time agreed
to by the panies as set forthin Section 7.421.

7.4 Administration.

7.41 The Pacific Maritime Association shall be the dis-
bursing agent under this Agreement and shall make vacation
checks avatlable in the same manner as regular pay checks are
made available in each port area. Vacation checks will be avail-
able for distribution in the first full payroll week of March of
the calendar year in which vacations are paid. PMA and the
Union will review and analyze the Vacation Claims Process for
vacalions paid during the January/Febriary 2000 vacation
payment cycle. Based on this review, expedited claims
processes will be developed so that, in the following year
{2001}, vacations will be paid in the first full payroll week of
Febniary. A second distribution of vacation checks based on
timely claims wil occur in the first full payroll week of June,

7.411 In addition to the regular distribution of vacation
pay checks as set forth above in Section 7.41, there shall be 2
additional vacation pay distributions for vacation benefits
carned in the current year for new retirees only. Such distribu-
tions shall eccur in the first full payroll week in August and in
the first full payroll week in December. These current year
computations made in August and December shall be based on
the prior year's average port hours.

7.42 Any public port or pont commission may become a
party tothis vacation agreement by notifying the Union and the
Association, prior 1o the first day of the calendar year in which
the vacation is to be taken. Similarly, any or all of the Armed
Services may become parties. In the event that one or mare
public ports or Armed Services becomes a party to the agree-
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ment, said port(s) or Service(s) shall be placed in the same sta-
tus as an individual employer member of the Pacific Maritime
Association for all the purposes of this Agreement,

7.43 Nonmember employers may participate in the vaca-

tion ptan in accordance with the conditions thereon fixed by
the Association,

SecTion 8

DISPATCHING, REGISTRATION, AND

PREFERENCE

8.1 Dispaiching Halls.

8.11 Thedispatching of all longshoremen shall be through
halts maintained and operated jointly by the International
Longshore and Warehouse Union and the Pacific Maritime As-
sociation in accordance with the provisions of Section 17.
There shall be one central dispatching hall in each of the ports
with such branch halls a3 shall be mutually agreed upon.

8,111 The Association and the Union agree that con-
tinued study shall be made in mechanizing the dispatching
halls and if a feagible plan is developed it shall be instituted in
a major port on & trial basis. 1f no agreement isreached as o a
feasible plan or its institution on a trial basis, such disagree-
ment or disagreements may be submitted to the Area Arbitra-
tor for resolution. '

8.12 Anylongshoreman who is not a member of the Union
shall be permitted to use the dispatching hall only if he pays his
pro rata share of the expenses related to the dispatching hall,
the Labor Relations Committee, etc. The amount of these pay-
ments and the manner of paying them shall be fixed by the Joint
Port Labor Relations Comrmittees.

8.13 Any non-Association employer shall be permitted
touse the dispatching halt only if he pays to the Association for
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the support of the hall the equivalent of the dues and
assessments paid by the Association’s members. Such non-
member employers shall have no preference in the allocation
of men, and shall be allocated men on the same basis as
Association members.

8.14 Longshoremen not on the registered list shall not be
dispatched from the dispatching hall or employed by any em-
ployer while there is any man on the registered list qualified,
ready and willing 1o do the work,

8.15 The local union shall bear one-half of all expenses of
the dispatching hall legs the amount received by the Joint Port
Labor Relations Committee from nonmembers of the Union as
protata shares payable under Section 8.12. (See Addenda, Dis-
puatek Hall Costs.)

8.2 Dispatching Hall Personnel.

8.21 The personnel for each dispatching hall, with the ex-
ception of Dispatchers, shall be determined and appointed by
the Joint Labor Relations Commitiee of the pont. Dispatchers
shall be selected by the Union through elections in which ail
candidates shall qualify according to standards prescribed and
measured by the Joint Labor Relations Commines of the port.
If it fails to agree on the appropriate standards or on whether a

“candidate is qualified under the standards, the dispute shali be

decided in accord with provisions of Section 17.

8.22 The term of office of any Dispatcher shall be at least
! year.

8.23 All personnel of the dispatching hall including Dis-
patchers, shallbe governed by rules and regulations ofthe Joint
Port Labor Relations Committee, and shall be removable for
cause by the Joint Pon Labor Relations Committee.

8.24 The Association shall be permitied to maintain a
representative in the dispatching hall. The Joint Port Labor
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Relations Committee shall permit any authorized represen-
tative of the Association or the Union to inspect dispatching
hatl records,

8.3 Registration. . .

B.31 The Joint Port Labor Relations Commiltee in any
port, subject to the ultimate control of the Joint Coast Labor
Relations Committee, shall exercise control over registered
lists in that port, including the power 10 make additions to or
subtractions from the registered lists as may be necessary. In
each port there shall be maintained a list of longshoremen
showing their registration status under this Agreement. When
objecting to the registration of any man, members of the Joint
Port Lebor Relations Committee shall be required to give rea-
son therefor. :

8.32 Any longshoreman registered by a Joint Port Labor
Relations Committee in accordance with this Contract Docu-
ment shall thereby acquire joint coastwise registration under
this Agreement. The rights and obligations of coastwise regis-
tration in regard to transfers between ports, visiting and leaves
of absence are set forth in Supplement 1 to this Contract Docu-
ment. The rights and obligations of coastwise registration inre-
gard to transfer of registered longshoremen to registered clerk
status and vice versa are set forth in Supplement I1 to this Con-
tract Document,

8.33 Eitherparty may demand additions to or subtractions
from the registered lists as may be necessary to meet the needs
of the industry.

8.34 Each registered longshoreman has the obligation to
request a leave of absence if he intends to absent himself from
work for a period of 30 days or longer and in other ciscum-
stances as may be covered by port rules under Supplement 1. A
registered longshoreman who fails to work for 30 days, except
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when on approved leave, and whose facts and reasons for such
absence are not acceptable lo the Joint Port Labor Relations
Committee, may be deregistered.

8.35 Aregistered individual holding a nonlongshore job is
subject to discipline, including deregistration if the individ-
ual’s cutside employment detrimentally conflicts with the in-
dividual’s duties as a registered longshoreman.

8.4 Preference of Employment.

8.41 First preference of employment and dispatch shall be
given to fully registered longshoremen who are available for
employment covered by Section 1 of this Contract Document
in accordance with the rules and regulations adopted by the
Joint Port Labor Relations Committee. A similar second pref-
erence shall be so given to limited registered men. The Joint
Coast Labor Relations Committee shall be authorized to effec-
tuate such preferences in such manner and for such times and
places as it determines in its discretion.

8.42 Dispatching of men and gangs shall be under the prin-
ciple of low-man, low-gang, first-to-be-dispatched, except
where local dispatching rules provide otherwise for dispatch-
ing of special skilled men and gangs,

8.43 There shall be no fevoritism or discrimination in the
hiring or dispaiching or employment of any longshoremen
qualified and eligible under the Agreement.

8.44 Any longshoreman or dispatching hall employese
found guiliy by the Joim1 Port Labor Relations Committee of
favoritism or discrimination or bribery shall immed:ately be
discharged and dropped from the registered list,

8.5 Fumishing of gangs and supporting men.

8.51 Each dispatching hall shall furnish on any day re-
quired up to at least the agreed 1o number of gangs and sup-
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porting men, as well as up to any pumber agreed to, or arrived
at through Contract procedures, in the future.

8.52 Where such gangs and men cannot be dispatched
from the fully registered list, then limited registered men and
casuals, if required, shall be dispatched.

8.53 Qualified limited registered men and casvals shallbe

dispatched in skilled categories when required.

8.54 Limited registered men and casuals shall be dis.
patched on any shift on any day, if required.

8.55 Limited registered men and casuals shalt be permit-
ted to finish the job to which they were dispatched when so de-
termined by the Chief Dispaicher, Replacements hereunder
shall not oceur before the end of a shift.

B8.56 Armangements for employment of casuals shall be
made by the Jeint Labor Relations Committee of the pont.

B.57 A registered man who accepts a dispatch and who
fails to report to the job to which dispatched and thereby makes
itimpossible for the work to proceed shall be guilty of causing
awork stoppage and shall be subject to discipline as set forth in
Section 17.

Secrion 9

PROMOTIONS, TRAINING, AND STEADY
SKILLED MEN

9.1 The principle of prometion from the ranks is hereby rec-
ognized and agreed to.

9.2 There shall be established in each port a joint commitiee
of registered longshoremen and of employers. It shall be the
duty of such committee 1o establish qualifications for promo-
tions to classifications covered by this Contract Document, in-
cluding trainees, and to pass on all such promotions. The

50

SECTION ¢ FROMOTIONS, TRAINING, AND
STEADY SKILLED MEN

promotions committee shall determine the trainees under poli-
cies laid down by the Joint Port Labor Relations Committee.
Such qualifications shall include length of service in the in-
dustry, competency and ability to perform skilled operations,
or to direct work and skilled operations, ability to handle men
and (o secure conformance to the Agreement and to maintain
and promote harmonious relations on the job and between the
parties to this Agreement.

9.3 Competent men with adequate experience or training
shall be made available for all 100ls and equipment to be oper-
ated by longshoremen,

.31 Subject to the ultimate contre] of the Joint Coast

Labor Relations Committee, the Joint Port Labor Relations
Committee shall provide for the availability of the necessary
men when there are not sufficient such competent longshore-
men available.
9.4 The Employers will train men and administer the necessary
skill training programs, The Employers must be satisfied as to
the qualifications of the men so trained and make the determina-
tion that they are skilled men. Suchmenshall be jointly centified.
In turn, the men 5o trained, as well as the men already trained
and/orqualified have theobligation to work in the skills in which
they have been trained or are already qualified.

9.41 Trained and/or qualified skilled men shall accept
work in their skill when checked in for work or while working
inother categories. Failure to do so shall result in removal from
the qualification list of the skill in which they are failing to
work, and such men shall not be eligible for future promotion
or future skilled training programs.

9.42 The Joint Port Labor Relations Committee shall pro-
vide as a part of the local Dispatching Rules an orderly proce-
dure whereby skilled men who are on the skilled lists shall
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work as provided in Section 9.41. This procedure shall not pre-
clude a skilled man werking out of category when there isno
work available for him in that category, but should the need
subsequently arise for his skill(s), he will be replaced and will
accept the skifled job.

9.43 In addition to other steady employees provided for
elsewhere inthis Agreement, the Employers shall be entitled 1o
employ steady, skilied mechanical or powered equipment op-
erators without limit as to numbers or length of lime in steady
employment. They shall be entitled to the Contract guarantees
as provided in Section 3. The employer shall be entitled to as-
sign and shift such steady men to all equipment for which, in
the opinion of the employer, they are quelified, (See refated
subjects in Addenda.) '

9.431 Steady skilled men cannot be assigned to operate
winches.

9.432 Steady skilled men cannot be assigned to operate
basic forklifts* up to 5-ton capacity except under the following
circumstances:

(a) To fill cut the 8-hour guarantee.

(b) To move equipment around incidental to their other
duties,

9.44 Fully registered men holding union office orunion or
joint employment may apply and participate in training pro-
grams, provided such men will be re-entering the active wark
force within 60 days after the completion of the training pro-
gram. Fully registered men holding union office or union or
joint employment who will not be re-entering the active work
force within the 60-day period, if qualified and selected for
participation in a training program, may take the training im-
mediately upon re-entening the active work force.
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8.45 A steady worker, after serving the Unicn as an elect-
ed official, has the right to be reinstated in his/her same steady
job with the same seniority and at the same company, and that
jobshall be filled on a temporary basis.

9.46 Atrainingprogramshall be developed to ensure qual-

.ified registrants for relief, replacement, or expansion.

ORGANIZATION OF GANGS, GANG SIZES
AND MANNING, AND METHODS OF
DISPATCHING

10.1 The Joint Port Labor Relations Committee shall deter-
mine the methods of dispatching for the port. Gangs and men
shall be dispatched only as ordered by the employer. The em-
ployers shall have the right to have dispatched to them, when
available, the gangs in their opinion best qualified to do their
work. Subject to the provisions of this Contract Document,
gangs and men not assigned to gangs shall be so dispatched as
10 equslize their work opportunities as nearly as practicable,
having regard to their qualifications for the work they are re-
quired to do. The employers shall be free to select their men
within those eligible under the policies jointly determined and
the men likewise shall be free to select their jobs.

10.11 Exceptas provided in Section 10.111, the employer
shall have uniil 2;00 p.m, 1o file orders or cancel orders for
gangs for the second and third shifts.

*A basic forklift is defined s a self-prapelled machine (up to and
including 10,000 pound capacity) for haisting or moving objecis by
means of stegl fingers (forks), chine books, barre! clamps, rotator, ram
side-shifter or squesze attachments affixed te a vertical mast.
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10.111 In the Columbia River District the Employers
shall have until 12:00 Noon to firm or cancel orders for gangs
and units on the second and third shifts.

10.2 The organized or make-up minimum basic ship gang for
general break bulk cargo (hereinafter called the “basic gang')
shall consist of tnen as follows:

A gang boss (in ports where such are used).*

Skilled deck man or men as required,

2 sting or front men.

‘4 holdmen (2 of whom shall be skilled and shall receive the
skilled rate of pay).** rSee Addenda, Skilled Holdmen,)

10.21 In a general break bulk cargo operation when the
cargo is to be hand handied piece by piece, then 2 longshore-
men shall be added to the basic gang for all such discharge op-
erations, and 4 longshoremen shall be added for all such
loading operations, Excepiion: When space or safety are the
factors that dictate that only | load canbe handled atatime, pri-
or to the handling of the second load, then the basic gang can
perform such handling provided it is to last for 1 hour or more.

10.22 When machine(s) are introduced into the hatch for
the purpose of moving the loads to or from the plece of stow in

*Employers will continue to employ gang bosses in ports where such are
used provided such gang hosses will perform their duties in accordance
with the following rules: The partics agree that gang bosses are in ¢com-
plete authority and will be held responsible for the functioning of their
pengs. Gang bosses shall have the responsibility to discharge from their
gangs any man of men for incompetence, insubordination, or failure to
perform work as required, in conformance with the provisions of the
Contract Document. Joint Port Labor Relations Committess may adopt
additional rules to implement this authority and this responsibility, but
may not nullify them,

**Where side runners are used they shall be inctuded as part of the four,
bui shall not be deemed substitetes for the machine drivers.
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the operation defined in Section 10.21, the skilled holdmen in
the basic gang shall operate the machines as required. While
such machines are in operation, the men operating them shall
not be required to do manual work.

10.23 On loading operations: When the loads are being
landed in the vessel at their place of rest, the basic gang can be
used; when the Joads are being stowed by mechanical equip-
mentafter landing, the basic gang shall be supplemented on the
basis of 1 additional longshoreman for each skilled holdman
operating a machine.

10.24 Ondischarge operations, the basic gang can be used
when the loads are pre-slung or require the placement of slings
or similar devices. When the loads are being removed from
stow by machine to the point of removal from the vessel, the
basic gang shall be supplemented on the basis of 1 additional

. longshareman for each skilled holdman operating 2 machine,

10.25 When the cargo handling opcration to be performed
requires only a basic gang, that gang may be used to rig, un-
cover and cover hatches without additional men,

10.28 Such longshoremen as are called for herein may be
used for any dock work and/or for hold work in any hatch and
may be shifted as provided in Section 3.132 and a second
winch driver may be shifted as provided in Section 3.131.
Longshoremen, skilled or unskilled and a second winch driver,
shall not be added to the basic gang complement in order to
have ship’s time guaranteed. They shall have the £-hour guar-
antee and the right to caltbacks without favoritism. They may
be released ai the end of any shift when they are not needed to
start the next shift.

10.27 The minimums set forth can be supplemented in
any numbers s ordered by the employer, while needed, with-
out precedent.
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10.3 Manering for existing operations,

(s) Manning for operations existing on June 20,1972, in-
cluding existing T-Letters where a subsequent
change in operation after the establishment of the
original manning introduces amachine, or device, or
new method of operation which results in the need
for reduced or increased manning, shall be subject 1o
review through the contract machinery at the Coast
LRC level at the request of gither party. Where such
requests are made the review shall be based on a de-
termination of necessary men as defined in Section
15.2 and the parties are not bound or limited by the
basic gang structure provided in Section 10.2.

{b) Any review under (a) above shall not include 2 re-
view of the minimum manning provided in Section
10.21,
10.31 Packaged lumber shall be handled in the same man-
ner as T-7. This excludes the reference to “topping off.”

10,32 Manning forrobot operation as it now applies.
(a) Skilted deck man or men, as required.

{b} Iflift trucks or similar machines are to be used, then
skilled driver or drivers as required.

{¢) Not less than 2 basic longshoremen to de all un-
skilled work ns per Section 10.6 except for hand
stowing or unstowing.

(d) Skilled driver or drivers working with 2 basic long-
shoremen under (¢} above shall do no other work at
any time except operate the machine.

(e) If1the operation described above ¢onverts t¢ a hand
stowing or unstowing operation with no front men
required, additional basic longshoremen will be

SECTION 10 ORGANIZATION OF GANGS, GANG SIZES AND
MANNING. AND METHODS OF DISFATCHING

added to the 2 basic longshoremen in (c) above to
bring the complement up to the applicable required
manning without front men, and the skilled driveror
drivers shall function as in a regular gang ofthat type.
() 1f the operation starts as a hand handled break bulk
operation and converis to a robot operation during
the shift the gang boss (in ports where now used) will
not lose his 8-hour guarantee. If the operation com-
mences as a robot operation calling for less than the
basic gang no gang boss (in ports where used) shall
be hired. If such operation converts during a shift to
use ofabasic gang no gang boss (i ports where used)
. shall be added during that shift, but if the basic gang
structure is called back for the next comparable shift
a gang boss {in ports where used) will be ordered.

{(g) Section 10.4 is applicable when operations change
during a shift.

(h) The robot operation is subject to change under provi-
sions of Section 10.5 provided, however, that the
above manning continues unless changes are re-
solved through the grievence machinery,

10.33 LASH manning. The manning for LASH ships and
LASH barges shail remain as defined in T-150 with the fol-
lowing exceptions as to manning on LASH barges:

{a) On all LASH barge operations, except general break
bulk cargo operations when the cargo is to be hand
handled piece by piece, the manning shall be skilled
men and/orbasic lengshoremen as determined by the
employer, -

(b) On all LASH barge operations, which are general
break bulk cargo operations with the cargo to be hand
handled piece by piece, the manning excepl for hold-
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men shall be as determined by the employer. The
manning fof heldmen shall be 4 holdmen, subject to
the Union’s right to claim that additional holdman
manning is required because of onerousness. In such
event the agreed-to procedure on “Onerousness” is
to be followed to resolve such a dispute.

(¢) Whencranes areutilized to load cargo to ordischarge
cargo from LASH barges, the manning on the opera-
tion of the cranes shall conform with applicable
Agreement provisions.

10.4 1nall of the preceding operations, if during the period of
loading er discharging the operation changes from one catego-
ty to another the employer shall be free to shift longshoremen
in or out of the operation so that only the applicable number of
men required are employed an the operation.

10.5 New methods of operation.

10.51 When new methods of operation are introduced af-
ter June 20, 1972, the Employers at the Coast level shall submit
to the Union a letter describing the operation and the proposed
ship manning prior to the anticipated start of the operation. A
copy of the letter shall be transmitted to the local Union in the
port or ports where the new method of operation will take
place. After such notification the following procedure shall be
implemented:

{(a) The Joint Port Labor Relations Committee in the port
where the new operation is to first take place shall
meet prompily and reach agreement or disagreement
on the employers’ proposed manning at least 48
hours prior to the anticipated initial starting time of
thenewoperation. If agreement is reached on the em-
ployers’ proposed manning, such manning shall be
ordered for the initial working shift of the ship.
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(b) If the Joint Port Labor Relations Committee under
step (a) above does not reach agreement on the ship
manning proposed by the employers, the matter shall
be immediately referred 10 the Area Arbitrator for
resolution. The Area Arbitrator shall issue a prompt
interim decision on the manning to be ordered for the
initial working shift of the ship.

(c) On the initial working shift of the ship, either party
at the local level may request a Joint Port Labor Re-
lations Committee meeting to observe the manning
established by cither step (a} or {(b) above. If either
party is dissatisfied with the manning, the Area Ar-
bitrator shall be promptly called to the job. The Area
Arbitrator shall observe the operation with the local
parties, hear their contentions, and then issue a
prompt formal decision on the manning thatshall be
binding on all subsequent shifts and on future oper-
ations in the port, unless changed under step (d) be-
low.

{d) Either party may appeal a decision by the Area Arbi-
trator under step (c) above to the Joint Coast Labor
Relations Committee. Upon receipt of an appeal, the
Joint Coast Labor Relations Comunittee shall meet
within 5 days, or later, if the parties agree on a subse-
quent meeting date. [f agreement is not reached by
the Joint Coast Labor Relations Committee, the mat-
ter shall be placed before the Coast Arbitrator whose
decision on the manning shall be final and binding.

10.82 Ifanew method of operation is to occur in different
areas, the steps defined in Sections 10.51(a} through (d) shall
be applicable to the local parties in each area. “Areas”™ is de-
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fined to mean Washingten, Columbia River and Oregon Coast
Ports, Northern California and Southem California.

10.53 Ifanew method of operation isto occur at more than
one port within an.area, the Joint Area Labor Relations Com-
mitiee shall function under the steps defined in Sections
10.51(a) through{d) as a substitute for the Joint Port Labor Re-
lations Committees in the area for the purpose of establishing
uniform manning for the area.

10.54 Any change in operation that introduces 2 machme,
or device, or new method of operation that has as its purpose
and effect the reduction of marning by eliminating unneces-
sary men below the manning specified in Section 10.2 and sub-
ordinate subseciions, or previously approved letters, shall be
presenicd by the Employers in a new letter, and shall be gov-
erned by the procedures provided in Section 10.51 and subor-
dinate subsections.

10.6 In addition to the descriptions of work that can be per-
formed without additional men as hereinabove set forth, all
other longshore work, withoul exception, in connection with
loading ordischarging will be performed as directed by the em-
ployer, subject to the provisions of the onerous workload pro-
cedure. However, when “topping off" piece by piece is
required such topping off shall be considered hand handling
and the manning provided in Section 10.21 will be used,

10.7 The use of dock gang units shall continue with flexibili-
ty in their usage. A dock gang need not be released as a unit.

10.8 ¥, during ashift, a change is made from a discharge loa
loading operation, and the change requires additional men un-
der the provisions of this Section 10, if the employer is unable
to swing in men from ship or dock from his own employees, the
holdmen will work without additional men for a maximum of
15 loads but not more than 1 hour.
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10.9 The safeguards of Section 15.1 shall apply to gang size
and manning.

10.91 The parties agree that there shall be no 4-off and 4-
on or variations thereof, and that the Union as well as the Em-
ployers will take the necessary steps to implement this
understanding.

10.92 Nowwithstanding any past practice or conduci to the
contrary, and with particular reference to Section 18 of this
Agreement making it an explicit condition that the Union and
Employers are committed to observe this Agreement in good
faith, effective July 1, 1987, Section 10.91 shall be strictly en-
forced prospectively, To accomplish this, the International, the
Locals and the Employers pledge total support and coopera-
tion to each other to achieve full comgpliance by all individual
longshoremen and individual employers 1o the elimination of
all violations of Section10.91. “Hard timing” or other similar
conduct which inhibits or frustrates compliance shall be con-
sidered a violation of Section 11 of this Agreement. There shall
be no selective implementation of this provision by the Em-
ployers in any port.

NO STRIKES, LOCKOUTS, AND WORK
STOPPAGES
11.1 There shall be ne strike, lockaut or work stoppage forthe
life of this Agreement.
11.2 The Union or the Employers, as the case may be, shallbe
required to secure abservance of this Agreement.
11.3 How work shall be carried on.
11.31 Inthe evenl grievances or disputes arise on the job,
all men and gangs shall continue 1o work as directed by the em-
ployer in accordance with the specific provisiens of the Agree-
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ment or if the matter is not covered by the Apreement, work
shall be continued as directed by the employer.

11.4 Exceptions and Procedures for Health and Safety and
Onerous Workload.

11.41 Heaith and safety exception. Longshoremen shali
not be required to work when in good faith they believe that to
dosois toimmediately endanger health and safety. Only in cas-
es of bena fide health and safety issues may a standby be justi-
fied. The Union pledges in good faith that health and safety will
not be used as a gimmick. The employer shall have the eption
of having the men who raise a question of health and safety
stand by untita decision isreached or “working around" the sit-
uation until itcan beresolved, and no further work shall beper-
formed on that disputed operation until the health and safety
issue is resolved.

11.42 Onerous workload exception. Longshoremen on
cargo handling operations shall not be required to work when
in good faith they believe that to do so will result in an onetous
workload. The Union pledges in good faith that the onerous
workload claim will not be used as a gimmick. The employer
shall have the option of having the men claiming onerousness
stand by untiladecision is reached or “working around” the sit-
uation until it can be resolved,

11.421 When a man is directed 1o take his own relief
without a man being assigned to refieve him, this does not au-
tomatically present a question of onerousness of work or indi-
vidual speedup for the men remaining on the job, regardless of
the basic gang structure involved. A change in operations or
manning to remove unnecessary men, or the handling of larg-
er toads does not, in and of itself, automnatically present any
question of onerousness of work or individual speedup.
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11.422 The procedure provided in Section 11.42 shall
not apply on operations where the Association and the Unien
have agreed to changed operations or reduced manning under
Sections 10.3 and 10.5. If claims of onercusness are presented
insuch cases, they shall bereferred 1o the Joint Coast Labor Re-
lations Committee.

11,4221 The foregeing Sectien 11,422 is intended
to mean that agreements reached on changed operations or re-
duced manning in accordance with the Contract procedures
shall not be challenged as being onerous operations if no fur-
ther change has been made following such agreement. In oth-
er words, claims of onerousness shall not be used to challenge
agreed manning if the operation is unchanged in all respects.
Any such challenges shall be referred to the Joint Coast Labor
Relations Committze.

11.43 General Procedures for Health and Safety and
Onerous Disputes.

11.431 The men must ask their steward to bring the
question of health, safety or onerousness to the attention ofthe
foreman or walking boss in immediate charge of the operation.
The steward and his immediate superior {gang boss, hatch
boss, etc.) are the only individuals who shall present the situa.
tion to the foreman or walking boss.

11.432 1f agreement cannot be reached in Section
11.431 the Business Agent shall be called, {The walking boss,
gang boss or hatch boss and the Business Agent or steward,
who are responsible and safety-minded individuals shoyld be
able to determine whether a conditicn is safe or unsafe.)

11.433 If agreement cannot be reached in Section
11.432, an immediate Joint Port Labor Relations Committee
meeting shall be called on the job.
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11.434 If agreement cannot be reached in Section
11,433, the Area Arbitrator shall be called to the job for an im-
mediate ruling. .

11.44 Health and Safety Procedure.

11.441 The Area Arbitrator shall make an immediate
tuling as to how work shail proceed. After the work proceeds
the Arbitrator shall make a further ruling that a bona fide health
or safety issue did or did not exist,

11.442 Where the Arbitrator decides or where agree-
ment is reached in any one of the steps under Section 11.43 that
the employers were correct, the men shall not be paid for stand-
by time, if involved,

11.443 Where the Arbitrator decides or where
agreement is reached in any one of the steps under Section
11.43 that the men were correct, the men shall be paid forstand-
by time, if involved.

11.444 If the Arbitrator decides or it is agreed at
any step under Section 11.43 that ap unsafe condition exists
which can be comrected, the men shall work as directed to cor-
rect such condition.

11.445 If it is determined at any step under Section
11.43 that the condition claimed to be unsafe is in fact safe, the
men shall resume work as directed and failure to resume work
as directed shall be cause to remove the men from the payroll
as of the time of standby.

11.446 If during a period of standby on an issue of
health and safety any man leaves his place of work except upon
instructions of the walking boss, he shall be removed from the
payroll ag of the time of standby regardless of how the issue is
settled. Any man who 50 leaves without obtaining his own re-
placentent shail be automatically subject to appropriate penal-
ties under the grievance machinery.
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11.45 Onerous Work Load Procedure,

11.451 The Area Arbitrator shall make an immediate
ruling as to whether the original direction of the employer did
ordid not impose an onerous workload.

11.452 After the employer has directed the men as
to how work shali proceed on the basis of the Arbitrator's rul-
ing and the work proceeds in accordance with the direction of
the emplovyer, the Arbitrztor shall make a further ruling that a
bona fide question of cnercusness of the workload did or did
not exist.

11.453 Where the Arbitrator decides or where agree-
ment is reached in any one of the steps under Section 11.43 that
1o work in accordance with the employer’s original direction
did not impose an onerous workload and the employer exer-
cised his option to have the men claiming onerousness stand by
until a decision is reached, the men shall not be paid for stand-
by time and may be required to work beyond the time the shift
otherwise would end to make up the time the men stood by.

11.4531 Such makeup time shall nol exceed 2
hours, and the work will be perfermed at the rate applicable.
The first 8 hours of tlime paid for, including “makeup” time on
the standard first and second shift and the first 5 hours of time
paid for, including “makeup” time on the third shift shall be
paid at the appropriate shift rates. 1f work goes beyond the stan-
dard shifts as set forth in Section 2.4 in order ¢ ¢complete as
much as possible of a regular orextended shift, such work shall
be paid at the appropriate shift overiime rate. When “makeup”
lime is worked, and the work goes beyond 5 hours withbul a
meal period, the employees involved shall have the option of
going 1o a meal ontheirown time and retumning o complete the
“makeup” time, or of finishing the “makeup” time without go-
ingtoameal,
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11.454 Where the Arbitrator decides or where agree-
ment is reached in any one of the steps under Section 11,43 that
the original direction of the employer 25 to how work should
proceed did impose an onerous workload and the employer ex-
ercised his option to have the men stand by until a decision is
reached, the men shall be paid for standby time.

11.455 Ifthe Arbitratordecidesoritisagreedat anyone
of the steps under Section 11.43 that the original direction of
the employer does not irmpose an onerous workload and if the
men are directed 1o resume work as originally directed, any
failure td resume work as directed shall be the cause to remove
the men from the payroll as of the time the men were directed
by the employer to stand by if the employer had not directed
them to “work around” the situation, or as of the time the men
fail to resume work as directed. )

11.456 [f during a period of standby on an onerous is-
sue any man leaves his place of work except upon instructions
of the walking boss, he shall be removed from the payroll as of
the time of standby regardless of how the issue is settled. Any
man who so leaves without obtaining his own replacement
shall be automatically subject to appropriate penalties under
the grievance machinery,

11.46 Application of Contract Grievance Machinery.

11.461 The grievance machinery, pending investiga-
tion and adjudication of on the job disputes, requires that work

shall be performed in accordance with specific provisions of -

the Agreement, or if the maiter is not covered by the Agree-
ment, work shall be continued as directed by the employer. Ex-
ceptions to this arise only where longshoremen in goed faith
believe that te do so is to immediately endanger health and
safety or in good faith believe that to do so imposes an onerous
workload.
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11.462 The preceding procedures apply specifically 1o
issues initially presented as being a dispute under health or
safety ora disputeasto onerousness, On all other issues, the au-
thority of the walking boss or foreman to remove men from the
payroll for cause is not disturbed,

11.483 Should the Arbitrator rule that the issue of
health or safety or onerousness was raised as a gimmick, the
Employers may process the matter through the grievance pro-
cedure for appropriate penalties.

11.464 The contract machinery is the same in all dis-
putes. The preceding procedures covering disputes on health
and safety and onerousness are not intended to modify the ba-
sic grievance machinery structure.

11.5 Picket Lines. (See Addenda, Picket Line Language.)

11.51 Refusal to cross a legitimate and bona fide picket
ling, as defined in this paragraph, shall not be deemed a viola-
tionofthis Agreement. Such apicket line is one established and
maintained by a union, acting independently of the ILWU
iongshore locals, aboul the premises of an employer with
whorm it is engaged in a bona fide dispute over wages, hours or
working conditions af employees, a majority of whom it rep-
resents as the collective bargaining agency. Collusive picket
lines, jurisdictional picket lines, hot cargo picket lines, sec-
ondary boycott picket lines and demonstration picket lines are
not legitimate and bona fide picket lines within the meaning of
this Agreement.

" 11,52 1fan ILWU longshore locel located within the con-
fines of the United States whose members are not covered by
this Agreement is engaged in a legitimate, bona fide, nonjuris-
dictional and noncollusive strike concerning wages, hours or
working conditions of its members, no longshoreman under
this Agreement shall be required to perform work hereunder
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respecting cargo that normally, without such strike, would be
handled by members of such ILWU longshore local but which
has been handled or is destined to be handled by other workers
engaged in strikebreaking activities under estabiished and le-
gitimate trade union principles.

MEETINGS FOR REGISTERED
LONGSHOREMEN

12.1 In addition to other qualifications specifically set forth
in this Centract Document, all registered longshoremen in or-
der to remain qualified and eligible for dispatch through the
dispatching hall must be familiar with all the provisions of the
Agreement, including all working, dispatching and safety
rules and the requirements of conformance and performance
under the Agreement.

12.2 To this end it shall be the duty of the Union to inform all
registered Union longshoremen of their collective and individ-
ual responsibilities under the Agreement. Similarly, it shall be
the duty of the Joint Port Labor Relations Committee to inform
all registered nonunion longshoremen of such responsibilities.
Meetings for such purposes shall be scheduled by mutual con-
sent of the Joint Port Labor Relations Committee,

12.3 Stop-Work Meetings.

12.31 Each local shal} have the right to hold | regularly
scheduled stop-work meeting each month during overtime
hours on the second shift. (See Addenda, Scheduling of
Meetings.)

12.311 In a port where such regularly scheduled stop-
work meetings are held, the scheduled date during the month
shall be the same for the longshore local and the clerks’ local.
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12.32 Any other stop-work meetings must be mutually
agrezd toby PMAand the Union and PMA shallreceive at least
I week's notice of such nonscheduled meetings. They shall not
occur more often than once a month,

12.4 Any registered longshoreman refusing to attend such
respective meetings or creating a disturbance which frustrates
the purpose of the same shall be suspended or dropped from
the registered list at the discretion of the Joint Port Labor Rela-
tions Commitiee.

NO DISCRIMINATION

13.1 There shall be no discrimination in connection with any
acticn subject to the terms of this Agreement (including at
work sites, joint dispatch halls, training sites, and other loca-
tions, when reasonably related to employment covered by this
Agreement) either in favor of or against any person because 6f
membership or nonmembership in the Union, activity for or
against the Urion or absence thereof, race, creed, color, sex
(including gender, pregnancy, sexual orientation), age (forty or
over), national origin, religious or political beliefs, disability,
protected family care or medical leave status, veteran status,
political affiliation or marital status. Also prohibited by this
policy is retaliation of any kind for filing or supporting a com-
plaint of discrimination or harassment. (See Addenda, Equal

. Employment Opportunity Policy).

13.2 All grievances and complaints alleging incidents of dis-
crimination or harassment (including hostile work environ.
ment) in connection with any action subject to the terms of this
Agreement based on race, creed, color, sex (including gender,
pregnancy, sexual orientation), age (forty or over), national
origin, or religious or political beliefs, or alleging retaliation of
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any kind for filing or supporting a complaint of such diserimi-
nation or harassment, shall be processed solely under the Spe-
cial Grievance/Arbitration Procedures For The Resolution of
Complaints Re Discrimination and Harassment Under The Pa-
cific Coast Longshore & Clerk’s Agreement (See Addencda,
Special Section 13.2 Grievance Procedures and Guidelines
For Remedies) with the exception of those types of grievances
and complaints described in Section 13.3.

13.3 Grievances and complaints alleging that a contractual
provision or rule is discriminatory as written or as applied, as
well asdiscrimination claims seeking elevation, registration or
selection for casual status, and discrimination claims based on
disability, protected family care or medical leave status, veter-
an status, political affiliation, marital status, membership or
non-membership in the Union, or activity for or against the
Union or absence thereof, ere not to be filed under the Special
Section 13.2 Grievance Procedures, but instead are to be filed
and processed with the Joint Port Labor Relations Committee
(JPLRC)under the grievance procedures in Section 17.4 of the
PCLCA. Likewise, requests for “reasonableaccormmodation™
for disabilities recognized under state or federal law willnot be

processed under the Special Section 13.2 Grievance Proce-

dures but instead must be brought to the local JPLRC pursvant
to separate procedures established for such requests. (See Ad-
denda, Policy on ADA Compliance and Reasonable Accom-
modation.)

CRANES

14.1 This sectionrelates to the employment of longshoremen
on the Pacific Coast waterfront in the driving of certain cranes
and in the operation of certain other mechanical tools.
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14.2 Definitions.

14.21 The term “longshore crane™ refers to the following
shore-based cranes: whirley cranes (whether or not self-luff-
ing), crawler cranes, truck cranes, such cherry-picker cranes
as the Joint Coast Labor Relations Committee determines to
be longshore cranes subject hereto, gantry cranes, bulk un-
loading cranes (including bulk sugar unloading equipment at
Crockett), bulk loaders, locometive cranes, hammerhead
cranes, overhead cranes, stiff-leg cranes, A-frame crones,
sheer-leg derricks, and such yard cranes as the Joint Coast
Labor Relations Committee determines to be “longshore
cranes” subject hereto.

14.211 The term “longshore crane” excludes jitneys,
lift trucks of all sizes (including such equipment with fixed or
movable booms), pumps, generators, tractors, payloaders,
skip loaders, bulldozers, straddle trucks, or any other equip-
ment or tools not listed hereinabove as being within the defin-
ition of “longshore crane.”

14,212 The term “longshaore crane” does not include
any classes of tools or equipment not presently in use on the
waterfront. The term “longshore crane” shall not include
cranes or other hoisting equipment mounted on any ship, float-
ing-crane barge, or other vessel. The foregoing provisions may
be modified, on motion of cither party, by action of the Joint
Coast Labor Relations Committee determining that any tools
cr equipment described in Section 14.212 shall be “longshore
cranes” subject hereto,

14.22 The term “crane driver” means a longshoreman
who is dispatched, or who is steadily employed, todrive a long-
shore crane.

14.23 The term "crane work” means any work covered in
this section when done by a longshoreman,
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14.3 The following clarifications, exceptions and limitations
apply to the coverage of this section:

14.31 Section 1 governs the assignment of work as be-
tween longshoremen and nonlongshoremen and the assign-
ment of maintenance work.

14.32 The winch drivers’ work includes driving of
al! hoisting equipment mounted on vessels, including such as
is normally called cranes, and operating banana gantries. Com-
~ petent winch drivers with adequate experience or training,
regular or specialist, shall be made available for these tools
and equipment.

14.33 This section does not set the wages or conditions of
employees operating heavy-lift cranes mounted on floating-
crane barges.

14.34 Any longshore crane being driven by nonlong-
shoremen pursuant to an exception under Section 1.5 can be
used for any longshore operation, new or old. Section 4 does
not provide the rate of pay nor terms and conditions of em-
ployment of such nonlongshoremen.

14.4 Wages

14.41 The-crane driver rate shatl be as defined in Section
4.33.

14.411 It shall be paid to crane drivers for work in dri-
ving longshore ¢ranes and for other skilled work to fillout a
daily guaraniee,

14.412 11 shall be paid to crane drivers and other long-
sheremen dispatched as crane drivers when doing mainte-
nance work on longshore cranes.

14,413 Itshall be paid to winch drivers assigned by the

employer to crane work for the period he drives a longshore
crane and for the balance of the shifl.
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14.42 Penalties forconditions and nature of cargo shall be
payable only as provided in the penalty list orby decisionof the
Joint Coast Labor Relations Committee,

14.43 The premiums for evertime work of crane drivers
shall be in accordance with the schedule of overtime premiums
for other longshoremen.

14.44 No differential above the repgular erane driver rate
shall be paid when operating any special equipment,

14.5 Shifls.

14.51 Where applicable, the guarantee provisions of Sec-
tion 3, as modified herein, shall apply to crane drivers.

14.511 Jobs of short duration shall carry only the 4-
hour guarantee; the definition of jobs of short duration shall ap-
ply io crane drivers.

14.52 Limitations on the length of shifl shall be extended
to permit the employer to order crane drivers iner to keep them
on for the necessary preparation and greasing work, but such
work shall be done only as ordered by the employer,

14.521 When ordered to do so by the employer, long-
shore cranedrivers (asdefined in Section 14.2), tophandier dri-
vers, sidepick operators, strad, portpacker, and reachstacker
drivers shall report and turn to at aspecified time ahead of the
regular time of the starting shift or shall continue to work after
the shift or during hatf of the noon hour, The time before or af-
ter may be in one-hour increments. Skill IT§ equipment opera-
tors who are ordered to a job and who report 10 work and are
tumed to shall receive a guarantee of 10 hours’ pay at she pre-
vailing rate.

14.522 When ordered to do so by the employer, crane
drivers shall repor and turn to without preparation and greas-
ing time,
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14,53 Cmane drivers may be shifted to other skilled work to
fill out & guarantee in accordance with the provisions of Sec-
tion 3. A steady crane driver similarly may be shifted to com-
plete his monthly guarantee. The principles with respect to
what is “skill-rated work suitable to his qualifications™ shall
apply to crane drivers. Interpretations of what is “skill-rated
work suitable to his qualifications” of a crane driver shall be
determined by the Joint Coast Labor Relations Committee; it
is agreed that the driving of any crane shall be such work; it is
agreed that winch driving is such work for any longshoreman
who has been jointly recegnized as a qualified winch driver
and such longshoreman shall shift to winch driving when or-
dered to do so; it is agreed that gear work is “skill-rated work
suitable to his qualifications” of any crane driver.

14.6 Steady Men,

14.61 Any empleyer may employ | or more steady crane
drivers.

14.62 To have a steady crane driver, the employer must
provide day crane drivers with a monthly monetary guarantee
equivalent to 173 hours at the first shift crane driver rate and
must provide night crane drivers with a montbly monetary
guaraniee equivalent to 173 hours at the second shift crane dri-
verrate.

14,621 A crane driver may be put on a steady basis a1
the beginning of any payrell week and may be returned te the
hali at the end of any payroll week. In either case his guarantee
shall be prorated.

14.6211 Men who are released by their steady em-
ployer for any reason, other than discharge for cause, shall be
released on the basis of inverse job seniority unless the appli-
cation'of inverse seniority will not provide the employer with

sufficient employees qualified to operate the employer’s
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cranes. If a man believes he is being released improperly, he
may make such claim and have it resolved through the griev-
ance machinery.

14,63 Steady crane drivers may be worked by the employ-
et by orders given the crane drivers directly by the employer.

14.64 A steady crane driver may be assigned to gear work
at the crane driver’s rate, The pay shall be charged against the
monthly guarantee,

14.65 A crane driver from the hall may be replaced at the
end of any job by a steady crane driver,

14.7 Competent longshoremen shall be provided for crane
work in accordance with Section 9.3.

14.71 Longshoremen who have appropriate skills as crane
drivers will be declared eligible 10 check in on the certified
crane drivers' board at the dispatching hall. A crane driver must
be certifted by the Joint Port Labor Relations Committee be-
forc he can check in on this board. The number of men allowed
1o check in as regular crane drivers shall be limited by the Joint
Port Labor Relations Committee so that the crane drivers who
have skills will maintain their skills through the regular per-
formance of crane, work.

14.72 The Joint Port Labor Relations Committee shall
place longshoremen on lists of specialist crane drivers for spe-
cialized longshore cranes requiring special skills. The number
of men onany list of specialist crane drivers shall be limited by
the Joint Port Labor Relations Committee so that the specialist
crane drivers will have skills and will maintain the skills
through the regular performance of the specialist crane work.

14.73 Where a certified crane driver, other than a steady
man, is on work not covered hereby, he will be replaced by the
joint dispatcher whenever necessary so that certified crane dd-
vers will be provided to do the work covered hereunder. When
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aspecialist crane driver, other than a steady man, is on work not
covered hereby or on general crane waork, he will be replaced
by the joint dispatcher whenever necessary so that specialist
crane drivers will be provided to do specialist crane work.

14.74 Any certified crane driver shall be decertified and
denied check-in privileges as a crane driver, or restricted there-
in, by the Joint Port Labor Relations Committes for cause, Any
specialist crene driver shall be removed from the st of spe-
cialists, or restricted therein, by the Joint Port Labor Relations
Committee forcause.

14.75 Acertified crane driver who refuses to accepl a dis- -

patch when checked in at the hall or through replacement while
on a job other than crane work shall be charged with hours
worked for purposes of work equalization in dispatching as
provided by the Joint Port Labor Relations Commitiee.

14.76 When there is not availeble for regular dispatch to
operate any particular longshore crane a competent registered
longshoreman who has been previously certified as competent
to operate such crane by the Joint Port Labor Relations Com-
mittee, a steady crane driver not being used by his sicady em-
ployer and who is available shall be dispatched. If the job
cannot be so filled, nonlongshoremen may be employed for
such joband may be used to complete 1 or more shifis until the
job is finished or such a certified competent registered long-
shoreman is available.

14,761 If asteady crane driver is dispatched by the hall
to his steady employer pursuant to Section 14.76, thisemploy-
er may use him to complete the job for which he is dispatched,
or foronly 1 or more shifis on such job.

14.762 A steady crane driver dispatched under Section
14.76 shall be replaced by the joint dispatcher, or by his order-
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ing his own replacement, so that he shall be available 1¢ his
steady employer whenever such employer calls him back.

14.77 Nonlongshoremen who have operated “old equip-
ment” on the waterfront to do longshore work witl be offered
the equivalent of registered status for dispatch as a longshore-
man 1o operate any tools covered hereby. Men accepling such
status will have an obligation to make themselves available for
all crene work, including any specialized longshore cranes on
which they have special skills. Appropriate arrangements will

‘be made to protect the pension rights of these individuals, such

arrangements to be worked out on an individual basis,
14.8 Manning.

14.81 The employer has the following alternatives with’
respect to manning.
14,811 Onecranedriver may beused wheredirected by

the employer, the hatch tender not te be a crane driver, on jobs
of'shor duration and on cranes not used in the direct movement

+ ofcargo in and out ol the ship. This provision is subject to fur-

ther review by the Joint Coast Labor Relations Committee.

14,812 Athisoption the employer may employ 2 crane
drivers for | piece of equipment, the 2 crane drivers 10 tend
hatch and to drive the equipment. In such cases they shall re-
lieve each other.

14.813 At his option the employer may order | crane
driver per ¢crane plus 1 relief crane driver for each 5 cranes, or
fraction of 5; in such cases the hatch tenders shail not be crane
drivers. This provision shall be subject to further review by the
Joint Coast Labor Relations Committee.

14.814 A combination crane driver-winch driver may
be ordered. He may drive winch and drive crane, but shall re-
ceive the crane driver’s rate for the entire job.
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14.815 A winch driver on the job may be temporarily
assigned to drive crane; when ordered to do so by the employ-
er, he shall receive the crane driver rate for the period he is dri-
ving crane and for the balance of the shift.

14.82 (Gangs without unnecessary men, as provided for in
Section 15.2 shall be dispatched for longshore work involving
the use ofcranes. Such gangs may be make-up gangs. The Joint
Port Labor Relations Committee may make provision for or-
ganized crane gangs.

14.821 When 2 longshore crane drivers are employed
under Section 14.812, the gang shall not include a hatch tender
or a winch driver.

14.822 Whenalongshore crane is driven by anonlong-
shoreman pursuant 1o Section 14.34 or Section 14.76 hereof,
the gang shall not inctude a winch driver or a crane driver. No
“witnesses” or “standbys” or other unnecessary men shall be
used in connection with the cranc driving, and the use thereof

" shall be in viplation of the Agreement.

14.9 Local rules contrary to any provision of this section are
hereby rescinded.

EFFICIENT OPERATIONS

15.1 There shall be no interference by the Union with the Em-
ployers’ right to operate efficiently and to change methods of
work and to utilize labor-saving devices and to direct the work
through employer representatives while explicitly observing
the provisions and conditions of this Contract Document pro-
tecting the safety and welfare of the employees and avoiding
speedup: “Speedup” refers to an onerous workload on the in-
dividual worker; it shall not be construed to refer to increased
production resulting from more efficient utilization and orga-
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nization of the work force, introduction of labor-saving de-
vices, or removal of work restrictions.

15.11 In order to avoid disputes, the employer shall meke
every effort to discuss with the Union in advance the introduc-
tion of any major change in operations.

15.2 The employer shall not be required to hire unnecessary
men. The number of men necessary shall be the number re-
quired to perform an operation in accordance with the provi-
sions of Section 15.1, giving account to the contractual
provisions for relief,

15.3 The Employers shall have the right to propose changes
in working and dispatching ruleg that they claim are in conflict
with theintent of provisions incorporated in this Agreement.
The Joint Coast Labor Relations Committee may refer pro-
posed changes that are of only local significance to the local
level for negotiation. Any such change agreed to at the local
level must be approved at the Coast level before being put into
operation. Any proposal referred 1o the local level and not re-
sclved within 30 days thereafter shall automatically return to
the Joint Coast Labor Relations Committee,

16.31 Any provisions of the agreements (Port Supple-
ments and Working Rules) for the various port areas covered
hereby which are in conflict with this Contract Document shall
be changed. Any other changes in the agreements can be made
only by mutual agreement with the parties at the Coast level.

15.4 The Employers agree that it is desirable from the stand-
point of both parti¢s to mechanize and/or improve methods of
operation where such is economically feasible and practical.
Therefore, the Employers agree that they will add machines or
devices or institute improved methods regardless of the origin
of such ideas provided the parties can apree to certain “ground
rules” 1o implement the principles stated above,
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15.5 Any disputes concerning the interpretation or applica-
tion of provisions of this Contract Document relating to (he
subject matter of this Section 15 may be submitted directly o
the Joint Coast Labor Relations Committee.

ACCIDENT PREVENTION AND SAFETY

16.1 Recognizing that prevention of accidents is mutually
beneficial, the responsibility of the parties in respect thereto
shall be as follows: :

16.11 The Unionand the Employers will abide by therules
. set forth in the existing Pacific Coast Marine Safety Cede
which shall be applicable in all ports covered by the Agree-
ment.

16.12 The Employers will provide safe gear and safe
working conditions and comply with all safety rules.

16.13 Each individual employer will continue to furnish
pretective clothing or devices as he did on October 18, 1950,
even though not specifically required by the Pacific Coast
Marine Safety Code. At the local level the parties will from
time to time review the question of protective clothing and
devices and arrive at and maintain an orderly procedure for
the issuance, safeguarding and return of the items furnished by
the employers.

16.14 The Employers will maintain, direct and administer
an adequate accident prevention program in keeping with
changing conditions in the industry.

16.15 The Union will cooperate in this program and de-
velop and maintain procedures to influence all longshoremen
10 cooperate in every way that will help prevent indusirial ac-
cidents and minimize injuries when accidents occur.
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16.16 The employees individually must comply with all
safety rules and cooperate with management in the carrying
out of the accident prevention program.

16.17 An employee who is injured and claims two PMA
employers are in dispute over who is responsible for his work-
men’s compensation claim, may request the Joint Coast Labor
Relations Committee to assisl the employee in securing a de-
termination as to which employer is to make advance pay-
ments unlil the dispute is resolved. The JCLRC will not

_ function to determine which employer, if any, is liable.

16.2 To mazke effective the above statements and promote on

-the job accident prevention, employer-employee committees

will be established in each port. These committees will consist
of equal numbers of employer and employee representatives at
the job level. Each category of employees should be represent-
ed. Employers’ represeniatives should be from the superviso-
ry level. The purpose of the committees will be to obtain the
interest of the men in accident prevention by making them re-
alize that they have a part in the progmm, to direct their atten-
tion to the real causes of accidents and provide a means for
making practical use of the intimate knowledge of working
conditions and practices of the men on the job. [t is further in-
tended that this program will produce mutually practical and
effective recommendations regarding corrections of accident-
producing circumstances and conditions.

JOINT LABOR RELATIONS COMMITTEES,
ADMINISTRATION OF AGREEMENT, AND
GRIEVANCE PROCEDURES

17.1 loint Labor Relatiens Committees.
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17.11 The parties shall establish and maintain, during the
life of this Agreement, a Joint Port Labor Relations Committee
for each port affected by this Contract Document, 4 Joint Area
Labor Relations Committees, and a Joint Coast Labor Rela-
tions Committee. Each of said Labor Relations Commitiees
shall be comprised of 3 or more representatives designated by
the Unton and 3 or more representatives designated by the Em-
ployers, Each side of the commitice shall have equal vote.

17.12 The duties of the Joint Port Labor Relations Com-
mittee shall be:

17.121 To maintain and operate the dispatching hall.

17,122 To exercise control of the registered lists of the
port, as specified in Section 8.3,

17.123 Todecide questions regarding rotation of gangs
and extra men.

17.124 Toinvestigate and adjudicateall grievances and
disputes according to the procedure outlined in this Section 17,

17.125 To investigate and adjudicate any complaint
against any longshoreman whose conduct on the job, or in the
dispatching hall, causes disruption of normal harmony in the
relationship of the parties hereto or the frustration and/or vio-
lation of the provisions of the working or dispatching rules or
of this Agreement. The application of this Section 17.125 shall
not negate the procedure for penalties as provided for in Sec-
tion 17.7.

17,126 To cary out such other functions as are as-
signed toitherein orby the parties, directly or through the Joint
Coast Labor Relations Commitiee,

17.13 There shall be a Joint Area Labor Relations Commit-
tee for each of the 4 port areas (Southern California, Northern
California, Columbia River and Oregon Coas! Ports, and Wash-
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ington). Such Committee shall investigate and adjudicate griev-
ances not seitled at the local level. The Area Joint Labor Rela-
tions Committee step may be eliminated by agreement at the
area level or may be bypassed by agreement at the port level.

17.14 The Joint Coast Labor Relations Committee shall
function in the administration of this Agreement as provided
herein and shall investigate and adjudicate grievances as pro-
vided herein.

17.141 All meetings of the Joint Coast Labor Relations
Committee and all arbitration proceedings belore the Coast
Arbitrator shall be held in the City and County of San Francis-
co, State of Califomiz, unless the parties shall otherwise stipu-
late in writing.

17.15 The grievance procedure of this Agreement shell be
the exclusive remedy with respect 1o any disputes arising be-
tween the Union or any person working under this Agreement
or both, on the one hand, and the Association or any employer
acting under this Agreement or both, on the other hand, and no
other remedies shall be utilized by any person with respect lo
any dispute involving this Agreement until the grievance pro-
cedure has been exhausted.

17.151 Any dispute in which the Association or the
Union esserts that any dispatching hall is dispatching employ-
ees who were not entitled to be dispatched or who were dis-
patched out of sequence as to other persons entitled to priority
dispatch shall be subject to prompt resolution through the
grievance procedure of the Agreement when a complaint is
filed by either party with the Joint Port Labor Relations Com-
mittee. Ifsuch complzint is not resolved within 7 days from the
date of filing, the matter shall be referred to the Area Arbitrator
whose decision shall be final and binding. The grievance pro-
cedure shall then be deemed “exhausted.”
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17.16 Pending investigation and adjudication of such

disputes work shall continue and be performed as provided in
Section L.
17.2 Grievances arising on the job shall be processed in ac-
cordance with the procedure hereof beginning with Section
17.21. Other grievances as to which there are no specific pro-
vistons herein shall be processed in accordance with the provi-
stons hereof beginning with Section 17.23.

17.21 The gang steward and his immediate supervisor,
where the grievance is confined to 1 gang, orany 1steward who
is a working member of an affected gang where the grievance
involves more than | gang or a dock operation, shall take the
grievance le the walking boss, or ship or dock foreman in im-
mediate charge of the cperation.

17.22 If the grievance is not settled as provided in Section
17.21, it shall be referred for determination to an official
designated by the Union and to a representative designated by
the Employers.

17.23 Ifthe grievance is not settled as provided in Section
17.21 or Section 17.22 or does not arise on the job, it shall be
referred to the Joint Port Labor Relations Committee which
shal] have the power and duty to investigate and adjudicate it.

17.24 Inthe event that the Employer and Union members
of any Joint Port Labor Relations Committee shall fail 10 agree
upon any question before it, such question shal} be immediate-
ly referred at the request of either party 1o the appropriate Joint
Area Labor Relations Committee for decision,

17.25 In the event that the Employer and Unton members
of any Joint Area Labor Relations Commiltee fail to agree an
any question before it, such question shall be immediately re-
ferred at the request of either party to the Area Arbitrator for
hearing and decision, and the decision of the Area Arbitrator
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shall be final and conclusive except as otherwise provided in
Section 17.26.

17.26 The Joint Coast Labor Relations Committee has ju-
risdiction to consider issues that are presented to it in accor-
dance with this Agreement and shall exercise such jurisdiction
where it is mandatory and may exercise it where such jurisdic-
tion is discretionary as provided in Section 17.261, Section
17.262 and other provisions of this Agreement.

17.261 AnydecisionofaJoint PortorJoint Area Labor
Relations Committee or ofan Area Arbitrator claimed by either
party to conflict with this Agreement shall immediately be re-
ferred-at the request of such party to the Joint Coast Labor Re-
lations Committee (and, if the Joint Coast Labor Relations
Commitiee cannot agree to the Coast Arbitrator, for review).
The Joint Coast Lebor Relations Committee, and if it cannot
agree, the Coast Arbitrator, shall have the power and duty to set
aside any such decision found to conflict with the Agreement
and te finally and conclusively determine the dispute. It shall
be the duty of the moving party in any case brought before the
Coast Arbitrater under the provisions of this Section 17,261 to
make a prima facie showing that the decision in question con-
flicts with this Agreement, and the Coast Arbitrator shall pass
upon any objection to the sufficiency of such showing before
ruling on the merils.

17.262 The Joim Coast Labor Relations Committee
and the Coast Arbitrator shall have power to review decisions
relative to the operation of dispatching halls, or the interpreta-
tton of port working and dispatching rules, or discharges, or
pay {including travel pay and penalty rates), but shall exercise
it in any case only if the Commiutee decides to review the spe-
cific case,
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17.263 When either the Union or the Association
¢laims that there has been a violation of Section 13 by anyone
bound by this Agreement, the grievance shall be submitied to
the Joint Coast Labor Refations Committee and shall be re-
solved there or referred to the Coast Arbitrator for hearing and
decision in accordance with the applicable contract provisions.

17.27 In the event that the Employer and Union members
of the Joint Coast Labor Relations Committee fail to agree on
any question before it, including a question as to whether the
issue was properly before the Coast Labor Relations Commit-
tee, such question shall be immediately referred at the request
of either party to the Coast Arbitrator for hearing and decision,
and the decision of the Coast Arbitrator shall be final and con-
clusive.

17.271 Referrals to the Coast Arbitrator must be sub-
mitted and heard by the Coast Arbitrator within § months fol-
Jowing the date of disagreement at the Coast Labor Relations
Committee level. Referrals not submitted within § months
shall be considered “dropped.”

17.28 Miscellaneous provisions.

17.281 Should either party fail to participate in any of
the steps of the grievance machinery, the matter shal! automat-
ically move to the next higher level.

17.282 If the local grievance machinery becomes
stalled or fails to work, the matter in dispute can be referred at
once by either the Union or the Association to the Joint Coast
Labor Relations Committee for disposition.

. 17.283 The hearing and investigation of grievances re-
lating to discipline by return to the dispatching halt {Section
17.7), penalties (Section 17.8) and dispatching hall personnel
(Section 8.23) shall be given precedence over all other busi-
ness before the Joint Port and Joint Area Labor Relations Com-
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mittees and before the Area Arbitrator. Either party may re-
quest that:

{(a) grievances arising under Section 17.7 or involving
dispatch hall disputes (except those covered by Sec-
tion 17,151) be processed initially and from step to
step within 24 hours; and

{b) failures to observe Arez Arbitrators’ awards be
processed to the next step within 24 hours.

17.284 Nothingin this Section 17 shall prevent the par-
ties from mutually agreeing upon other means of deciding mat-
ters upon which there has been disagreement.

17.3 Business Agents. :

17.31 Toezid inpromptsettlement of grievancesand to ob-

serve Agreement performance, it is agreed that Business
Agents as Union representatives shall have access to ships and
wharves of the employer to facilitate the work of the Business
Agent, and in order that the employer may cooperate with the
Business Agent in the settlement of disputes the Business
Agent shall notify the representative designated by the em-
ployer before going on the job.
17.4 When any longshoreman (whether a registered long-
shoreman or an applicant for registration or a casual long-
shoreman) claims that he has been discriminated against in
violation of Section 13 of this Agreement, he may at his option
and expense, or either.the Union or the Association may at its
option and at their joint expense, have such complaint adjudi-
cated hereunder, which procedure shall be the exclusive reme-
dy for any such discrimination.

17.41 Such remedy shall be begun by the filing of a griev-
ance with the Joint Port Labor Relations Committee setting
forth the grievance and the facts as to the alleged discrimina-
tion. Such a grievance shall be timely if presented within 10
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days of the occurrence of the alleged discrimination. Such
grievance shall be investigated by the Joint Port Labor Rela-
tions Committee at a regular or special meeting of the Com-
mittee at which the individual involved shall be permitied to
appear to state his case, at which time he may present cral and
written evidence and argument.

17.411 With respect to any claim of violation of Sec-
tion 13, the Joint Port Labor Relations Committee shall extend
the time for filing of such claim beyond the time established in
Section 17.4]1 whenever such exlension is necessary because
the period of limitation otherwise applicable is determined (o
beunlawful orbecause in the judgment of the Committeein the
exercise of its sound discretion, such an extension is otherwise
necessary {o prevent inequity but in no event shall the time for
filing of such claims be extended beyond 6 months from the
date of the occurrence of the alleged discrimination,

17.42 Either the Employers, the Union or the man in-
volved may appeal the decision of the Joint Port Labor Reta-
tions Committee. Such appeal shall be to the Joint Coast Labor
Relations Committee by letter addressed to the Joint Coast La-
bor Relations Commitiee, To be timely, such appeal must be
delivered or mailed within 7 days of the decision of the Joint
Port Labor Relations Committee.

17.421 Ifsuch an appeal is taken within the time limiis
allowed, the Joint Coast Labor Relations Committes shall ei-
ther confirm or reverse or modify the decision of the Joint Port
Labor Relations Committee without any further hearing, or or-
der a further hearing and thereupon issue its decision onthe ba-
sis of the entire record including that at both hearings.

17.43 An appeal from the decision of the Joint Coast La-
bor Relations Committee can be presented to the Coast Arbi-
trator (or by agreement of the Joint Coast Labor Relations
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Committee (o an Area Arbitrator) by the individual involved,
the Employers or the Union. An appeal to the Coast Arbitrator
filed by an applicant for registration or a casuat longshoreman
involving the subject of registration shall be permitted only for
those grievances which the Joint Coast Labor Relations Com-
mittee, in its sole discretion, certifies to the Coast Arbitrator
that the facts introduced in support of the gricvance into the
record of the prior proceedings, if unrebutted, may support a
finding of a violation of the grievant's Section 13 rights under
this Agreement. Appeal shall be by a written request for an ar-
bitrator’s hearing mailed ordelivered to the Union and the Em-
ployer representatives of the Joint Coast Labor Relations
Committee if by an individual, or to the individual and the oth-
er party’s representative on the Joint Coast Labor Relations
Commitiee if by either the Unicn or the Employers. Such an
appeal shali be timely only if such request for an arbitrator’s
hearing is so filed in writing with the Joint Coast Labor Rela-
tions Committee no later than 7 days after issuance of the deci-
sion ofthe Joint Coast Labor Relations Committee from which
an appeal to an arbitrator is taken,

17.431 The arbitration procedure shall be camied on in
accordance with the procedures generally applicable under
this Agreement for arbitration before the Coast Arbitrator,

17.5 Arbitrators and Awards.

17.51 The parties shall have an arbitrator for each of the
said 4 port areas and a Coast Arbitrator.

17.511 The Area Arbitrator shall be appointed by the
Joint Coast Labor Relations Committee and shali serve at its
discretion, Ifany Area Arbitrator shall at any time be unable or
refuse or fail to ac(, the Joint Coast Labor Relations Commit-
tee shall select a successor or substitute,
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17.512 The Coast Arbitrator shall be selected by the
Joint Coast Labor Relations Commitiee to serve a term coex-
tensive with the term of the Agreement. The Coast Arbitrator
may be reappointed for the term of the next Agreement by mu-
tual agreement of the Parties. The Coast Arbitrator shall be a
highly qualified neutral arbitrator with maritime experience,
located on the West Coast. [f the Committee fails to agree on

the selection of the Coast Arbitrator, the individual shall be se- .

lected by a 6-person panel of prominent industry representa-
tives: 3 selected by the Union and 3 selected by the Employers.

17.5121 If afler chirty (30) days, the Panel is unable
to select 3 Coast Arbitrator, the Panel shall submit to the Fed-
eral Mediation and Conctliation Service (FMCS) a request for
a list of seven (7) highly qualified neutral arbitrators with mar-
itime experience, located on the West Coast. If the Union and
the Employer representatives agree that the list is unaccept-
able, they may jointly request that the FMCS provide a second
list, In the event, the Parties cannot mutually selecta Coast Ar-
bitrator from the FMCS Panel, the selection shall be deter-
mined by a striking process. The first strike shell be determined
by a coin flip. The Party that correctly calls the cain flip shall
have the chaice of striking first or last.

Note: John Kagel will succeed Sam Kagel as Coast
Arbitrator upon the effective date of this contract (February 1,
2003). It 15 agreed that since PMA nominated John Kagel, in
the event a FMCS Panel is required to select the successor to
John Kagel, the Union shall have the choice of a first or last
strike. Thereafier, the procedure of coin flip set forth in Section
17.512] shall apply.

17.52 Powers of arbitrators shall be limited strictly to the
application and interpretation of the Agreement as written. The
arbitrators shall have jurisdiction to decide any and all disputes
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arising under the Agreement including cases dealing with the
resumption or continuation of work. )

17.53 Arbitrators’ decisions must be based uponthe shaw-
ing of facts and their application under the specific provistons
of the written Agreement and be expressly confined to, and ex-
tend only 1o, the particular issue in dispute. The arbitrators
shall have power to pass upon any and all objections to their ju-
risdiction. If an arbitrator holds that a particular dispute does
not arise under the Agreement, then such dispute shall be sub-
Ject 1o arbitration only by mutual consent,

17.54 [n the event the parties agree that an arbitrator has
exceeded his authority and jurisdiction or that he is involved in
the industry in any other position of interest which is in conflict
with his authority and jurisdiction, he shall be disqualified for
any further service,

17.55 All decisions of the arbitrators, except as provided
in Sections 17.261 and 17.6, shall be final and binding upon all
parties. Decisions shall be in writing signed by the arbitrator
and delivered to the respective parties.

17.56 All expenses and salaries of the arbitrators shal! be
borne equally by the panties, except where specifically provid-
ed herein to the contrary.

17.57 All decisions of arbitrators shall be observed
and/or implemented. No decision of an Area Arbitrator, in-
terim or formal, can be appealad unless it is observed and/or
implemented.

17.6 Informal hearings and interim rulings.

17.61 When a grievance or dispute arises on the job and is
not resolved through the steps of Sections 17.21 and 17.22, and
it is claimed that work is not being continued as required by
Section 11, arequest by either party shall refer the matter to the
Area Arbitrator (or by agreement of the Joint Coast Labor Re-
lations Committee to the Coast Arbitrator) for his considera-
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tion in an informal hearing; such referral may be prior to for-
mal disagreement in any Joint Labor Relations Committee or
upon failure to agree on the question in the Joint Area Labor
Relations Committee. Such hearing may be ex parte if either
party fails or refuses to participate, provided that the arbitrator
may temporarily delay an ex parte hearing to permit immedi-
ale bona fide efforts to setile an issue without a hearing.

17.62 The arbitrator shall act with his powers limited
strictly to the application and interpretation of the Agreement
as written. The parties shall have the right to present such views
as they wish to the arbitrator, but it shall not be necessary to
have a shorthand or stenotype reporter present to report the
proceedings nor shall employment of counsel be necessary.
The arbitrator, on this basis, shall promptly issue an oral inter-
im ruling with respect to the rievance ordispute and thereafier
confirm it in writing. An interim ruling shall be binding on the
parties regarding the particular issue on the particular ship on
the particular occasion but shall not be a precedent for other
cases, Any interim ruling shall be binding unless reversed by a
contrary decision after a formal hearing.

17.63 If ecither party is dissatisfied with the interim
ruling, the question shall be immediately referred at the request
of such party to the arbitraior for hearing and decision in
accordance with the normal procedure under Section 17.5 of
this Agreement; the arbitrator shall then proceed as if there
had been a failure to agree on the question by the Joint Port
Labor Relations Committee, provided that the arbitrator
may temporarily delay a hearing to permit prompt bona fide
efforts to settle the question in the Port or Area Joint Labor
Relations Committee.

17.64 The use of the informal procedure leading to an
intenim ruling can be waived by consent of both parties with
respect to any particular dispute or grievance. If al the begin-
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ning of the informal procedure either party establishes a good
faith claim that an issue, other than a dispute with respect to
Section ! 1, is of general significance or that the formal proce-
dure will be necessary (o settle such issue, the arbitrator shall
rule that the informal procedure be bypassed regarding such is-
sue. Inthe absence of such waiver or decision to bypass, the ar-
bitretor shall hold an informal hearing and issue an interim
ruling regarding the dispute in accordance with the procedure
set forth above,

17.7 Discipline by return to the dispatching hall,

17.71 The employer shall have the right 1o return to
the dispatching hall any man (or to send home any nonregis-
tered man) for incompetence, insubordination or failure to pes-
form the work as required in conformance with the provisions
of this Agreement.

17.72 Such longshoreman shall not be dispatched te such
employer until his case shall have been heard and dispesed of
before the Joint Port Labor Relations Committee, and no other
employer shall refuse employment to such iongshoreman on
the basis of such retum to the dispatch hall,

17.73 Ifany man feelsthat he has been unjustly returned 1o
the dispatching hall or dealt with, his grievance shall be taken
up as provided in Section 17 2 beginning with Section 17.23.

17.74 In case of return to the dispatching hall without suf-
ficient cause, the Joint Port Labor Relations Commitiee may
order payment for lost time or reinstatement with or without
payment for lost time.

17.75 When an employer returns a gang to the dispatching
hall for cause, its gear prigrity terminates and such employer
may carry on werk at the haich or gear involved without delay.
The hatch or gear involved shall not stand idle because of any
action or nonaction of the Union or longshoremen or the dis-
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patching hall. A replacement gang shall be dispatched prompt-
ly upon order of the employer. Until the replacement gang turns
to or if one is not ordered or cannot be dispatched, any other
gang employed by the employer shall shift to the hatch or gear
involved as directed by the employer. The returned gang shall
not beredispatched tothe job involved unlessitis the only avail-
able gang and the Association requests that itbe dispatched, The
provisions of Sections 17.73 and 17.74 shali apply with respect
to any gang returned to the dispatching hall for cause,

17.8 Penslties for work stoppages, assault, pilferage, drunk-
enness, drug abuse and peddling, safety violations and other
offenses,

17.81 All longshoremen shall perform their work consci-
entiously and with sobriety and with due regard to theirown in-
terests shall not disregard the interests of the employer. Any
employee wha is guilty of deliberate bad conduct in connec-
tion with kis work as a longshoreman or through illepal stop-
page of work shall cause the delay of any vessel shall be fined,
suspended, or for deliberate repeated offenses for which he has
been found guilty under the Contract procedures, cancelled
from registration. A determination that an onerous or health
and safety claim made in good faith shall be disallowed is not
a finding that 8 man is guilty of an offense within the meaning
of this Section. Any employer may file with the Union a com-
plaint against any memberofthe Union and the Union shall act
thereon and notify the Joint Port Labor Relations Committee
of its decision within 30 days from the date of receipt of the
complaint. An employer shall not be required to appear nor
need he participate in discipline by the Union of its members
beyond the filing of complaints.

17.811 Hwithin 30 days thereafler the Employers are dis-
satisfied with the disciplinary action taken under Section17.81,

94

SECTION 17 JOINT LABOR RELATIONS COMWITTEES, ADMINISTRATION

OF AGREEMENT, AND GRIEVANCE PROCEDURES
then the following independent procedure of Section | 7.82 may be
followed, which procedure shall also be applicable in the case of
longshoremen not members of the Union,

17.82 The Joint Port Labor Relations Committee has the
power and duty to impose penalties on longshoremen who are
found guilty of stoppages of work, assault, refusal to work car-
go inaccordance with the provisions of this Agreement, or who
leave the job before relief is provided, or who are found guilty
of pilfering or broaching cargo or of drunkenness or who in any
other manner viclate the provisions of this Agreement or any
award or decision of an arbitrator. Indetermining penalties nei-
ther the parties nor the arbitrators shall consider offenses that
predate by § years or more the date of a current offense.

17.821 Assault.

17.8211 For first offense assault: Minimum penalty,
1 year suspension from work. Maximum penalty, discre-
tionary.

17.8212 Forsecond offense assault: mandatory can-
cellation from registerad list upon request of either party.

17.8213 In cither case such conviction shall not be
dependent upon the existence of a prior court decision, nor
shall the determination of guilt await a court decision,

17.822 Pilferage. .

17.8221 For first offense pilferage: Minimum
penalty, 60 days” suspension from work. Maximum penalty,
discretionary.

17.8222 For second offense pilferage: Mandatory
cancellation from registered list upon request of the employer.

17.823 Drunkenness or smoking in prohibited aresas.

17.8281 First offense: Suspension for 15 days.

17.8232 Second offense: Suspension for 30 days.
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17.8233 Succeeding offenses: Minimum penalry,

60 days suspension. Maximum penalty, discretionary.

17.824 Abuseof or use of controlled substances and/or
drugs on the job or in or around any employment premises or
the dispatch hall.

17.8241 First offense: Suspension for 15 days.

17.8242 Second offense; Suspension for 30 days.

17.8243 Succeeding offenses; Minimum penalty,
60 days suspension. Maximum penalty, discretionary.

17.825 Sale and/or peddling of controlled substances
and/or drugs on the job or in or around any employment
premises or the dispatch hall.

17,8251 For first offense: Minimum penalty, 1year
suspension from work. Maximum penalty, discretionary.

17.8252 For second offense; Mandatory cancella-
tion from registered list upon request of either party.

17.8253 In either case such conviction shatl not be
dependent upon the existence of a prior court decision, nor
shall the determination of guilt await a court decision.

17.826 An employee found w be in violation of rea-
sonable verbal instructions, posted employer safety rules,
and/or the PCMSC shall attend & 1-day safety class approved
by the Coast Labor Relations Commitiee without pay. Failure
to attend and complete the class as scheduled without a valid
excuse shall result in suspension from waork until the class is
completed. Inaddition, the employee shall be subject to the fol-
lowing minimum discipline, which shall be applied uniformly
witheut favoritism or discrimination.

17.8261 First Offense: Letler of warning.

17.8262 Second Offense: Suspension from work for
15 days.
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17.8263 Third Offense: Suspension from work for
60 days, Maximum penalty, discretionary.
17.8264 Fourth Offense: Subject to deregistration.
17.827 An employee who, knowingly and flagrantly

.disregards reasonable verbal instructions, posted employer

safety rules, and/or the PCMSC, and who intentionatly causes
significant damage to equipment or cargo, or who intentional-
ly injures himself or others, shali be subject to the following
minimum discipline, which shall be applied uniformly without.
favoritism or discrimination,

17.8271 First Offense: Suspension from work for
90 days. Maximum penalty, discretionary.

17.8272 Second Offense: Subject to deregistration,

17.828 Gricvances arising under Sections 17.826 and
17.827 shall be subject to the grievance procedure of Section
17, with the following exceptions.

17.82B1 Grievances arising under Sections 17.826
and 17.827 shall be heard by the local parties within 30 days of
theemployee being cited. In the event the parties fail to resolve
the grievance within the 30-day time period, the grievance
shall be referred to the Area Arbitrator, at the request of either
party, for an immediate hearing and decisien.

17.8282 In determining whether a violation under
Sections 17.826and 1 7.827 is a first, second, third or fourth of-
fense, Section 17.82 shall govem.

17.829 Anemployee released from the job for being un-
der the influence of alcohol or drugs may request that hissher
union representative report 1o the job, I the union representa-
tive, having observed the employee, believes the employee was
unjustly released, he will discuss the case immediately with the
employer. [ the employer and union representative are unableto
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reach agreement, or if the union representative does not imme-
diately respondto the request to come to the job, the case shall be
immediately referred at the request of either party to the Joint
Part Labor Relations Committee which shall have the powerand
duty to investigate and adjudicate it. [fthe Joint Port Labor Re-
fations Committee members present are unable to reach agree-
ment, and/or if no Union member of the Joint Port Labor
Relations Commiittee responds to the request to come 1o the job
within 1 hour, the Area Arbitrator shall be immediately called to
the job to decide ifthe employee was properly released. If the re-
leasad employee feils to contact histher union representative, or
if the employee leaves the job, the employee shall be guilty as
charped. Where an employee is guilty of working under the in-
fluence of alcohol or drups the employee shall be subject to the
penalties found in Section 17, and shall be referred to the ILWU-
PM A employee assistance program,

17.83 Suspensions under the foregoing provisions shall
foltow convictions by either the Union grievance machinery or
by the Joint Pert Labor Relations Committee, either of whom
shall accept a prior court decision. The court decision will be
considered by the parties and they shatl discount the penalties
set forth above accordingly. Where a fine has been assessed
then the days off on suspension shall be discounted at the rate
of $5.00 per day. Any man suspended under these provisions
shall not be dispatched for work in any port covered by (his
Agreement until the suspension penalty has been served.

17.84 Any longshoremen having records of habitual
drunkenness or whose conduct on the job or in the dispatching
hall causes disruption of normal harmony in the relationship of
the parties hereto, or who physically assault anyone in the dis-
patching hall or on the job, or who have records of working in
amanner that is hazardous o themselves or thal endangers oth-
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erworkers shall not be dispatched to operate or used to operate
any hoisting or mechanical equipment or devices or to super-
vise the operation of such equipment; or they shall be subject
to such other remedy as the Joint Port Labor Relations Com-
mittee shall mutually consider appropriate.

17.85 In the event of disagreement at the Joint Port Labor
Relations Committee level as to the imposition of penalties un-
derthis Section 17.8, the issue shall be processed immediately
through the grievance procedure, and to the Area Arbitrator, if
NECEssary.

17.86 The rules and penalties provided hereinabove shall
be applicable to fully registered longshoremen and, except
where amore stringent rule or penalty is applicable pursuant to
Section [7.861, to limited registered longshoremen and to
nonregistered longshoremen.

17.861 More stringent rules and penalties than those
provided hereinabove that are applicable to limited registered
longshoremen or to nonregistered longshoremen or to both
such groups may be adopted or medified by unanimous action
of the Joint Coast Labor Relations Committee and, subject to
the coniro! of such Committee so exercised, more stringent
rules and penalties applicable to limited registered men ornon-
registered men or to both groups that are provided in existing
and future local joint working, dispatching, and registration
rules and procedures or by mutually agreed practices shall be
applicable,

GOOD FAITH GUARANTEE

18.1 As anexplicit condition hereof, the parties are commit-
ted to observe this Agreement in good faith, The Union com-
mits the locals and every longshereman it represents to observe
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this commitment without resort to gimmicks or subterfuge.
The Employers give the same guarantee of good faith obser-
vance on their part.

UNION SECURITY

19.1 All present fully registered employees who are members
of the. Union on the date of execution of the Agreement, shall
remain members of the Union in good standing as a conditicn
of employment.

19.2 All present fully registered employees who are not
members of the Union on the date of execution of the Agree-
ment shall become and remain members in good standing of
the Union as a condition of employment.

19.21 The Unicn hereby agrees to indemnify the Associz-
tion and each member of the Association against any award,
judgment, loss or expense arising out of & Jegal claim made
against the Association or any company that is a member of the
Association by a registered longshoreman or clerk, described
in Section 19.2, because of deregistration or denial of full work
opportunity at the request ofthe Union erany Union local pur-
suant to the provisions of Section 19.2,

19.3 Any employee who becomes fully registered during the
life of the Agreement shall, 30 days thereafter, become and re-
main 2 member of the Union in good standing as a cordition of
employment.

19.4 Afully registered employee who, 30 days after said reg-
istration, has failed to acquire or thereafler maintain member-
ship in the Union as here provided shall be removed from the
registration list and deregistered 30 days after notice from the
Union that he is not a member in good standing.
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19.5 AUnion member shall be considered in good standing if
he makes timely tender of the periodic dues, and initiation fees
uniformly required as a condition of becoming and remaining
amember in the Union.

. PAY GUARANTEE PLAN, RULES, AND

' ADMINISTRATION

This Pay Guarantee Plan continues and is an extension of

the Pay Guarantee Plan provided in the Memorandum of Un-

derstanding of February 10, 1972, as amended through July 1,

1993,

Preamble

The basic intention of the Pay Guarantce Plan (hereinafter

PGP) is to provide a weekly income to eligible registered men.

20.1 Foreach year of the Agreement the Employers will have

a contingent liability for the Pay Guarantee Plan for the fol-
lowing amounts:

Firstyear  (7/1/02t0 6/30/03)....0cevrvivere $24,960,000
Secondyear (7/1/03 to 6/30/04)................. $20,020,000
Thirdyear  (7/1/04t0 6/30/05)......... ,.$20,020,000
Fourthyear (7/1/05 to 6/30/06).................524,960,000
FithYear  (7/1/06106/30/07}.....uivireinnrs $20,020,000
SixthYear  (7/1/07 to 6/30/08).................$20,020,000

20.11 In the first year $6,240,000 will be made available
each quarter; in the second year $5,005,000 will be madeavail-
able in each quarter; in the third year $5,005,000 will be made
available each quarter; in the fourth year $6,240,000 will be
made available each quarter, in the fifth year $5,005,000 will
be made available in each quarter; in the sixth year $5,005,000
will be made available in each quarter.
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20.12 One-thirteenth of each quarter's amount will be
contingent liabilities and will. be available at the end of
cach payroll week to meet the Plan’s payout requirements for
that week. : .

20.13 At the end of the first payroll week if the benefits
that have been paid are less than the amount available for that
week, the unused amount will be made available for the next
payroll week{s) as provided in Section 20.3. Thereafier, theun-
used amount of the total available in any payroll week shall be
made available for the following payroll week(s). This accu-
mulating procedure shall continue over the full 156-week con-
tract period. .

20.14 The Employers will determine the method by which
contributions for the contingent liability will be collected and
made available,

20.2 Benefits. Effective with the beginning of the third pay-
roll quarter of 1987, PGP benefits for Class A employees shall
be a maximum of 38 hours pay each week; PGP benefits for
Class B employees who have 5 or more vacation qualifying
years a5 of the preceding April 1 shall be & maximum of 38
hours pay each week; PGP benefits for Class B employees with
less than § vacation qualifying years as of the preceding April
| shall be 2 maximum of 28 hours pay each week. The hourly
rate of PGP pay shall be the employee’s appropriate straight
time rate of pay as provided under Section 4,13, (PGP will re-
flect any increases in the basic longshore rates, Memotandum
of Understanding dated November 23, 2002.)

20.21 An exception to the benefits provided in Section
20.2 above shall be that new registrants after July 1, 1984
shall not be entitled to PGP benefits until completion of 1 year
of registration.
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200.22 The benefits payable each week shall be the differ-
ence between a man’s earnings for the 4-week period ending
with the current week and PGP benefits for those 4 weeks,

20.221 Eamings are defined as all earnings and/or
compensaticn received during the payroll week or period
including such payments as straight time, overtime, skill pay,
penalty cargo pay, travel time pay, pay for vacations and
paid holidays, jury duty pay, State unemployment benefits and
PGP payments.

20.2211 Compensation shall include all payroll ad-
justments including monetary claims paid as aresult of LRC or
arbitration decisions. Payroll adjustments shall be included as
part of the individual's eamings for the payroll week in which
such payments are made.

20,2212 Compensation shall also include the
amount of ILWU-PMA Pension Plan benefits and any otherre-
tirement benefits to which a man is entitled on the first day of
the month if coincident with a man's §51h birthday, or on the
first day of the month subsequent to a man's 65th birthday,
whichever is applicable, and the amount of Social Security
benefits regerdless of age. (See CLRC Meeting no. 2-98, item
5, January 29, 1998.)

20.222 If an individual’s earnings in any week of the
4-week period were less than the benefit amount and he was

- ineligible for an appropriate PGP benefit that week, the calcu-

lation for the 4-week period will be made as if his earnings
for that week were equal to the appropriate PGP weekly
benefit.

20.223 If an individual’s earnings as a longshoreman
are less than the State unemployment compensation benefit for
a given week and evidence is not submitted showing that the
individual has applied for unemployment compensation to-
gether with the amount of entittement, the eamings record for
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that week will be increased by the difference between actual
earnings in the given week and the weekly guarantee maxi-
mum limit.

20.2231 An employee shall not be eligible for PGP
in any week for which:

(a) he has non-longshore work-related eamings from an
outside source not covered by this Agreement, which
requires his. attendance during any part of the day
shifi or night shifl on any day of the week from Mon-
day through Friday; or

(b} hehasreceived any weekly indemnity benefits foran
off-the-job disability from either the State of Califor-
nia or the ILWU-PMA Benefit Funds; temporary to-
tal or temporary partial State  workers’
compensation, or temporary total or temporary par-
tial Longshore & Harbor Workers’ Compensation; or

{c) he has failed to establish entitlement for a $tate Un-
employment Compensation benefit, if such failure is
due lo employment not covered by this Agreement.

20.22311 Employees must give full Social Secu-
rity authorizatien and appropriate State authorization to PMA
as Trustee of the PGP Fund for the purpose of verifying eligi-
bility in accordance with the standards established by Section

20.2231. Alt documents necessary to oblain full Social Securi--

ty and other State and Federal benefit program information to
establish eligibility for PGP must be executed by the employ-
ee when requested by either party at the local level with imme-
diate notice of such request to be given to the other party. When
requested, evidence of all outside earnings shall be submitted
1o the Joint LRC. When a charge is made that any employee has
violated Sections 20.2231 or 20.22311, such charge shall be
subject to resolution under the grievance machinery,
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20.22312 Any employee who receives PGP
in violation of Section 20.223) shall be disqualified from re-
ceiving PGP for the life of this contract, or 12 months,
whichever is longer.

20.22313 Anyclaim that denial of PGP eligibili-
ty under these provisions is improper, shall be heard by the
Joint LRC immediately and they shall have the authority to ef-
fect reinstatement and/or reimbursement.

20,2232 Evidence of application forunemployment
compensation benefits to be considered timely must be in the
hands of PMA no later than the second Tuesday following the
Friday payday on which PMA issues notification of eligibility
for uneinployment compensation so that the unemployment
compensation benefil can be applied to the correct payroll
week. Ifthe evidence of application isnot in the hands of PMA
by the second Tuesday then the difference between the man's
actual eamings and the guarantee maximum benefit will be
added to the man's eamings for the applicable payroll week.

20.3 Payment Procedures.

20.31 PGP payments will be made to eligible men weekly
on the payday of the second week following the week for
which a benefit is payable. Men will be eligible for benefits if
they are on the PGP eligibility list, meet the weekly availabili-
ty requirement and have 4¢-week eamings less than the appro-
priate 4-week benefit amount,

20.311 At the close of each payroll week the dispatch
hall shall furnish PMA the jeint records of all men available
but ot dispatched, and those who flopped, for each day of the
payroll week. A combination of days of “work™ and “avail-
ability” in the joint dispatch hall shall be used to calculate
PGP eligibility.
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20.32 Total PGP payments for any week may not exceed
the weekly contingent liability for that week plus the unused
amount from the prior week(s) 2s provided in Section 20.13.

20.321 Ifinanypayroll week the tota] payments due do
not exceed the current weekly contingent liability plus any un-
used amount from prior weeks, payment in full will be made.

20,322 [f in any payroll week the total payments due
are in excess of the current weekly contingent liability plus any
unused amount from prior weeks, an across-the-board per-
centage reduction will be made to reduce the week’s payments
to an amount equal to the current weekly contingent liability
plus any unused amount from prior weeks.

20.323 Twelvesuccessive 13-week periods shall be de-
termined commencing July 3, 1998. If, at the end of each 13-
week peried, there is an unused amount resulting from the
accumulating procedure of Section 20.13 and if weekly PGP
payments were reduced during such period as provided in Sec-
tion 20,322, the following PGP benefit adjustment procedure
shall then apply:

20.3231 A lump sum “make whole™ payment shall
be made to any registered man who, during the 13-week peri-
od, had his weekly PGP benefit reduced under the provisions
of Section 20.322 above. Such lump sum payments in the ag-
gregate shall not exceed the unused amount resulting from the
accumulating procedure of Section 20,13,

20.32311 Except as provided in Section
20.32312 below, the lump sum “make whole™ payment to a
man shall be the difference between his PGP payments for the
13-week period and the amount he would have been entitled to
had there been no reduction under Section 20.322 above.

20.32312 Ifihetotal “make whole” payments ex-
ceeds the total unused amount available, the “make whole”
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payments will be reduced by an across-the-board percentage
reduction so that the total PGP payments will not exceed the
unused amount available.

20,324 If, at the end of each 52-week period (week
numbers 52, 104 and 156), there is an unused amount resulting
from the accumulating procedure of Section 20.13 and if
weekly PGP payments were reduced during such 52-week pe-
riod and have not been previously “made whole™ under the
benefit adjustment procedure of Section 20.323, then the ben-
efitadjustment procedure of Section 20.323 shall apply to such
52-week period.

20.325 If, at the end of the third 52-week period (week
number 156) and after the benefit adjustment procedure of
Section 20.324, there is an unused amount resulting from the
accumulating procedure of 20.13 and if weekly PGP payments
wete reduced during the first 52-week period and/orthe second
52-weck period snd have not been previously “made whole”
under the benefitadjustment procedure of Section 20.323, then
the beneflt adjustment procedure of Section 20.323 shell apply
ta the first 52-week period and/or the second 52-week period.

20.33 PMA shall fumnish to the local union a list of men
showing their hours worked, their carnings, their availability
and the amount of PGP payments for which a man is eligible
before the adjustment, if any, the amount of the adjustment,
and the net payment after the adjustment,

20.331 A claim of incorrect payment of PGP is to be
submitted to a designated person in each local. To be consid-
ered timely, such claim must be in the hands of PMA no later
than 28 days after the payday on which the payment was made,

20.4 Eligibility. Only registered Class A and Class B men are
eligible to participate in the PGP,
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20.41 Men on the PGP eligibility list will be eligible for
PGP benefits for any payroll week (8:00 a.m. Saturday to 8:00
a.m., Saturday) by establishing “availability” as defined in
Section 20.531 for the 5 days Monday through Friday inclu-

. sive, except that in any week in which a paidholiday asdefined
in Section 5 is observed on Monday through Friday men shall
be eligible for PGP benefits for that week by being available
Monday through Fridey less the day on which the paid holiday
is observed.

20.411 For each full day of work by a man on a Satur-
day and/or Sunday the individual’s weekly availability
requirement as defined in Section 20.41 shall be reduced by
1 day.

20.42 The PGP eligibility list shall include only those reg-
istered men (1) who meet the requirements of the 50% test pro-
vided below in Sections 20.421 through 20.4212, or {2) who in
the preceding payroll year were paid at least a basic | week va-
cation {on the basis of required, qualifying hours under the
tenms of the 1981-1984 Agreement).

20.421 Eligibility shall include only those Class A or
Class B registered men who work 50% or more of the average
work hours available to Class A or Class B men, respectively,
in their home part for the most recent available 4 payroli quar-
ters preceding the curcent quarter. “Work hours™ shall not in-
clude travel hours, outport hours, vacalion hours, heliday
hours, or PGP hours. Men with less than 100 work hours for the
4-quarter period and steady men will be excluded in the caleu-
lation of the average.

20.4211 The PGP eligibility list will be prepared
quarterly and will be effective forthe period beginning with the
second week of the current payroll quarter to the second week
of the following payroll quarter.
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20.4212 Men who have insufficient hours to meet
the 50% test due to vacation, jury duty, illness, injury, full-lime
Union employment, full-time joint employment, military ser-
vice, leave of absence, etc. shall be entitled to & pro rata adjust-
ment on the basis of hours worked while not absem during the
test period. .

20.43 Men will be deleted from the PGP eligibility list
while working on a steady basis for an employer under a week-
ly or monthly guarantee for which their gmpldyer is responsi-
ble. The individual employers of steady men shall notify the
PMA area offices immediately when men are employed or re-
leased as steady men,

20.431 Men empioyed or released as steady men dur-
ing a payroll week are not eligible for benefits under the PGP
for such week.

20.44 Men dropped from the registration list for any rea-
son shall be deleted from the PGP eligibility list.

20.45 Authorized visitors, granted clearance by the home
port LRC and approved by the visited JPLRC to work as a vis-
itor shall be included on the PGP eligibility list in the port they
are visiting.

20,46 Unauthorized visitors, visiting and working in oth-
er than their home port without having obtained the clearance
and approval of the LRC of both ports shall not be included on
the PGP eligibility list of the port visited, but shall remain on
the PGP eligibility list of the home port.

20.47 Men who are transferred to another port under the
provisions of the Agreement will be placed on the PGP eligi-
bility list in the port to which they are transferred effective at
the beginning of the payroll week immediately following the
effective date of the transfer.
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20.5 Availability. It is recognized that the industry works 7
days per week and the Union agrees that employees will be
available to fill the needs of the employers on all working shifts
during the week, including Saturdays, Sundays and holidays in
accordance with the Agreement. It is also recognized that some
employees only meke themselves available to work days, that
some employees only make themselves available to work
nights, and that some employees make themselves available to
work either days ornights.

20.51 Pon rules shali determine shift availability of gangs
and men. Availability shall be any combination of day ornight,

20.52 A failure by a local to pravide the required regis-
tered work force on Saturday and/or Sunday shall be referred
for correction to the Joint Port LRC. This matter shall take
precedence overany other matter before the JPLRC. Ifthe mat-
ter is not settled within 5 days from its introduction to the
JPLRC the Area Arbitrator shalf adjudicate the dispute by me-
diation/arbitration within 10 days. Arbitrators’ decisions shall
be corrective and restricted to the local involved,

20.53 Failure to meet the weekly availability requirement
shall disqualify the employee for PGP benefits for the week in
which the failure occurs.

20.531 “Availability” is defined to mean working or
being available for work without employment offered.

20.632 “Working” is defined to mean working a
full shift, unless injured on the job or released carlier by
the employer.

20.5321 A man replacing himself prior to the com-
pletion of a full shift will not be considered as having been
available that day for PGP purposes. Each such replacement
shali be reported by the employer to PMA in the payroll week
in which such replacement occurs,
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* 20.533 Men checked in for work who refuse any work
oppertunity offered in their category (skilled, unskilled) will
not be given availability credit. Exceprion: Dock preference
men shall be exempt from work on ship.

20,5331 In addition to Section 20.533 above, a
Class Aregistered man will be deemed unavailable if he did not
accept work when work was available to him and a Class B
man or a casual was employed in his category (skilled or un-
skilled) on his assigned shift during the Monday-Friday peri-
od. A Class B registered man will be deemed unavailable if he
did not accept work when work was available to him and a ca-
sual was employed on his assigned shift during the Monday-
Friday periad.

20,5332 The reference to “category (skilled or un-
skilled)” in Sections 20.533 and 20.5331 means that a skilled
man is required to accept only skilled work for which he is
qualified unless Section 20.7241 is applicabte. Unskilled men
are required to accept any unskilled work.

20.534 Men who do not meet the weekly availability
requirement because of absence due to illness, injury, full-time
union employment, full-time joint employment, military ser-
vice, |eave of absence, disciplinary time off, incarceration or
for any other reason other than jury duty whether it be autho-
rized orunauthorized shall notbe entitled to a PGP payment for
the payroll week in which such absence occurs.

20.535 Men who are absent Monday through Friday
because of part-time union employment or part-time joint em-
ployment shall have their hours, earnings and availability for
such employment integraled with their hours, eamings and
availability under the Agreement to determine eligibility for
PGP benefits.
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20.536 Individuals who areabsent because of jury duty
shal] have their jury duty days Monday through Friday count-
ed toward availability and shall not be subject to four-week av-
eraging (Section 20.22) to determine PGP for the week or
weeks while serving. Verification of jury duty service and pay
shall be presented to PMA in order to receive this benefit.

20.537 Menworking asunauthorized visitors in anoth-
erport must meet the 5 days Monday through Friday availabil-
ity requirement in the home port in order to qualify for PGP
payments. Eamings paid to unauthorized visitors in the port
visited shall be included in determining PGP payments in the
home port.

20.54 Eachdispatch hali shall record availability foriislo-
cal in the manner and form determined by the JPLRC. The
JPLRC form for this purpose is to be transmitted 1o PMA for
each weekly payroll period.

20.541 Any dispute as to an individual's availability
shall be promptly processed through the contract grievance
machinery.

20.55 Availability credit during & payroll week will be giv-
en for each day on the following basis provided that no more
than a single day’s credit shall accrue in a 24-hour period 8:00
a.m. to 8:00am,;

20.551 For each day or night Saturday to Saturday thai
aman has worked.

20.552 For each day or night Monday through Friday
that a man makes himself available for work in accordance
with JPLRC check-in procedures,

20.6 Work Stoppages.

20.61 Awork stoppage by any local(s) in viclation of Sec-

tion 11.1 as defined herein shall disqualify all registered men

112

SECTION 20 . FAY GUARANTEE PLAN,
RULES, AND ADMINISTRATION

in the port(s) affected from payment under the PGP in the pay-
1oll week({s) that the violation ocours,

20.611 A work stoppage is here defined as one which
occurs by reason of Union policy, local or International, orby
failure o work as directed by an Arbitrator.

20.612 An unauthonized stop-work meeting in viola-
tion of Section 12.3 is considered 10 be a work stoppage by any
local in viclation of Section 11.1.

20.613 Unauthorized non-work days or non-work
shifis are considered to be a work stoppage by any local in vi-
olation of Section 11.1.

20.614 Action to disqualify registered men in the port
from payment of PGP under Section 20.61 can be taken by the
Employers only upon writien notification to the local(s) in-
volved within 48 heurs following the work stoppage. If the
Union grieves such action, it has the right to have the grievance
heard by the Area Arbitrator within 48 hours of receipt of noti-
fication. The Arbitrator’s decision shall be rendered within 24
hours of the hearing. ’

20,62 Ineach week a coastwise work stoppage occurs, the
Employers' obligation will be reduced by the amount of the
weekly contingent liability.

20.63 Intheevent that unions other than those signatory 1o
this Agreement have work stoppages or there occurs an Act of
God (described herein as a “force majeure") that creates aneed
to pravide PGP payments in & port, area or on a coastwise ba-
sis for a period extending beyond 1 payroll week, PGP pay-
ments will be suspended in the port, ares or coastwise as
applicable until work can be resumed. There shall be no
reduction in the Employers’ liability for the PGP as a result of
such incident.
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20.831 The 1 payroli week, for which PGP payments
may be made as provided herein, shall stand alone and there-
fore shall not be included in any 4-week period 2s provided in
Section 20,22,

. 20.832 Upon the occurrence of an event that creates a
need to make PGP payments as provided herein, the Joint
Coast Labor Relations Committee shall promptly meet to re-
view conditions in the port{s) affected to discuss whal relief the
parties may agree can be provided for the longshoremen in
those ports.

20.7 Abuses.

20.71 The parties agreeit is to their mutual best interest to
prevent abuses of the intent and purpose of the Pay Guarantee
Plan. Recognizing this as their objective, the parties agree that
the Rules contained herein are subject to change, modification,
deletion or addition for such purpose,

20.72 Tocorrect abuses in a local, the registered work force
may be dispatched under one or more of the following rules, or
othernules agreed toby the JPLRC. Such rules must be observed
after implementation to avoid unwarranted PGP payments.

20.721 Obsolete boards are 10 be discontinued.

20.722 The number of men in a local to be assigned to
the day shift versus the night shifi shall be jointly decided,

20.723 The number of identified regular pangs ina'lo-
cel (day/night) shall be jeintly decided, nol to exceed present-
ly agreed numbers.

20.724 Available men mustaccept any work for which
they are qualified and gang members, when their ganp(s) are
not working, shall be required 1o accept work for which they
are qualified in accordance with Sections 20.533,20.5331 and
20.5332 in order 1o meet the availability requirements for PGP.
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20.7241 Skilled men will not be required to accepta
dispatch to unskilled work except in those locals where itis an
accepted dispatching practice.

20.7242 All orders placed by the Employer after
dispatch has begun shall not disqualify an employee for PGP
availability.

20.73 Disagreement over implementation of any rule to
correct abuses or failure by a JPLRC to agree on any other al-
leged abuses within 10 days shall be subject 1o prompt and fi-
nal determination by the Area Arbitrator. An Area Arbitrator’s
decision shall be restricted to the local involved.

20.8 General Provisions,

20.81 Travel. Historically, travel between ports has been
an accepted and essential part of the Agreement, Itis the work-
ers’ obligation to travel to work where such travel is customary
or feasible.

20.811 Travel between ports shall continue in
accordance with customary dispatch procedures and travel
practices,

20.8111 Each JPLRC shall develop a list of “trave!
exempt” men who are not required to accept a dispatch to trav-
el. Such list shall include only those men who have valid or le-
gitimate reasons for refusing to travel, such as but not limited
to physical or medical limitations.

20.8112 Men not on the “lravel exempt” list who
refise to accept travel orders on any day upon which they are
available shall not be entitled to a guarantee payment for the
payroll week of such occurrence.

20.8113 The availability record maintained by the
dispatch hall shall indicate such refusal to travel.
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20.812 Travcl time and earnings paid for work in the
port to which traveled shall be included in an individual’s earn-
ings record.
20.82 Dispatch Procedures.

'20.821 Dispatch of Longshoremen as Clerks. If the-

registered work force of clerks in any loca! is exhausted on any
dispatch, available registered longshoremen, Class A or Class
B, shall be offered the work before casual clerks are employed.
Failure of a registered longshoreman to accept such dispatch
during the Monday through Friday avatlability pericd shall
make him ineligible for PGP benefits for that payroll week,

20.8211 Whenever a registered longshoreman re-
fuses to accept a dispatch to clerks’ work during dispatch peri-
ods, a report of such incident must be made by the dispatcher
on the JPLRC availability form.

20.8212 Registered longshoremen dispatched to
clerks’ work whe are determined by an employer to be unqual-
ified shall be placed on a list of longshoremen unqualified for
clerks’ work by the longshore JPLRC. Such men are not
required 10 accept dispatch as a clerk but shall, however, be
entitled to use the grievance machinery under the Clerks’
Contract Document to claim reinstatement of eligibility for
clerks’ work.

20.82121 The Employer shall have the right 10
have any grievance against a longshereman working as a clerk
processed by the Joint Clerks’ LRC with that Committee hav-
ing the authority to invoke disciplinary action consistent
with the Agreement. The decision of the Joint Clerks’ LRC is
to be recognized and enforced by all Joint Labor Relations
Committees.

20.822 Dispateh in “Low Work Opportunity Port” Sit-
uation. When & “Low Werk Opportunity Port™ situation occurs
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for Class B men they shall be dispatched by rotatien on a 1-day
basis. In & similar situation the same rule shall apply to hall
Class A men in the port. (See Supplement Iif )

20.83 Registered Men Employed by Nonmembers of
PMA.

20.831 Hours and eamings of registered men em-
ployed on 2 steady or casual basis by an employer who is sig-
natory to a Nonmember Participation Agteement shall be
included in the calculation of a man's eligibility and earnings.

20.84 Payroll Processing. All payrolls for registered men
including any former direct payments made by member com-
panies and payrolls of nonmember companies participating in
the PGP shall be processed through the PMA Managemem In-
formation Services.

20.85 Vacations. No employee shall be eligible for PGP
payments for mere than 52 payroll weeks per payroll year
minus the number of weeks of vacation for which he is paid in
that year.

20.851 Vacation weeks to which a man is entitled
for PGP purposes shall be taken in 5-day units of Monday
through Friday.

20.852 The JPLRC availability record maintained in
the dispatch hall shail indicate when a man is on vacation.

20.853 Men shall not be entitled to a PGP payment for
any payroll week while on vacation.

20.8531 When aman is on vacation, the appropriale
maximum weekly PGP benefit shall be charged to his weekly
guarantee record for each week of paid vacation taken.

20.8532 If at the end of the payrol) year the payrell
records indicate that a man has not taken the number of weeks
of vacation for which he was paid, the appropriate maximum
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weekly PGP benefit shall be charged to his guarantee record for
the number of weeks of vacation not taken, beginning with the
first payroll week following the end of the payroll year.

20.86 Fringe Benefit Eligibility.

20.861 PGP payments for which a man is eligible, pri-
or to any reduction or offset for unemployment insurance or
jury duty pay, shall be credited when required to establish eli-
gibility for Welfare Plan coverage, a qualifying vear under the
Pension Plan and a qualifying year of past service for addi-
tional vacation under Section 7.12.

20.8611 The number of hours to be credited under
Section 20.861 will be calculated by dividing the amount of the
PGP by the appropriate longshore straight time rate,

20.862 PGP payments shall not be credited for the pur-
pose of establishing eligibility for the basic vacation under
Section 7.11. .

20.87 Survey Team. A 4-man PGP Survey Team with 2
representatives each from the Employers and the Union shall
be established. The Team shall visit each area and review the
administration of the PGP. The Team shali make recommenda-
tions to the parties in the various ports and to the Coast Com-
mittee. The principal purpose of the Team shall be te premote
efficient and uniform administration of the PGP and its rules.

20,88 Grievances. Disputes arising over interpretation or
application of PGP provisions and rules shall be subject to the

« contract grievance procedure.

LASH BARGE JURISDICTION
21.1 Section 1.1 of the PCLCD, Section 1.2 of the PCCCD
and Section 1 of the Pacific Coast Walking Bosses/Foremen’s
Agreement shall apply to loading cargo to and discharging car-
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go from LASH barges at all docks accommodating vessels
and/or barges within the existing geographical jurisdiction of
any longshore, clerk or walking bosses/foremen local, and the
laboer involved therein is hereby assigned to longshoremen,
clerks and walking bosses/foremen,

21.2 At docks where there are jurisdictional claims made by
other Unions which may prevent LASH barge work from com-
mencing or continuing with the use of longshoremen, clerks
and walking bosses/foremen, then non-longshoremen, non-
clerks and non-walking bosses/foremen may do such work
provided the following procedures are followed:

21.21 The LASH barge owner and/or agent shall be re-
quired to expend a good faith cffort to secure assipned work for
longshoremen, clerks and walking bosses/foremen and shall
notify the local unions 10 days before the start of the operation.

21.22 Atthose industrial docks or private docks where e5-
tablished practices for PMA vessels are in effect, such prac-
tices shall apply 1o LASH barges {use of front men, operation
of hoisting equipment for cargo-handling from/to LASH
barges, and that dock work, clerks’ work and walking boss-
es/foremen work which longshoremen, clerks and walking
bosses/foremen do at each such dock).

21.23 Atdocksatherthan those described in Section21.22
where none of the assigned work is performed by longshore-
men, clerks or walking bosses/foremen, an assessment of $1.50
perrevenue ton shall be transmitted promptty upon completion
of the loading or discharging operation to the Treasurer, Pacif-
ic Maritime Association, San Francisco. Such monies shalt be
accompanied by a transmittal letter showing the port and area
location where the operation took place, the date or dates on
which the operation occurred and the revenue tons handled.
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21.24 The labor involved in leading and discharging of
LASH barges cutside the geographical jurisdiction on the Unit-
ed States Pacific Coast of any longshore, clerk or walking boss-
es/foremen local may be performed by non-longshoremen,
non-clerks end non-walking bosses/foremen and such work
shall not be claimed by lengshoremen, clerks or walking boss-
es/foremen by virtue of the existence of this Memorandum of
Understanding, Similarly, nothing in this Memorandum of Un-
derstanding shall prevent longshoremen, ¢lerks and walking
bosses/foremen from exercising their legal rights to obtain rep-
resentation of such workers by organizational or procedural ef-
forts. At such docks as described in Section 21.24 above where
noneg of the assigned work is performed by longshoremen,
clerks and walking bosses/foremen, an assessment of 65¢ per
revenue ton shall be paid and handled on the same basis as the
$1.50 assessment provided for in Section 21.23 above.

21.25 The monies transmitted to PMA under this Agree-
ment as described in Sections 21.23 and 21.24 shall be held by
the Pacific Maritime Association and disbursed on a quarterly
basis by sending the total amount accumulated in the quarter to
the ILWU Coast Pro Rata Committee. Accompanying the
check shall be an itemization of the amounts collected in ac-
cord with the breakdown in the transmittal letter described in
Section 21.23 above. The ILWU Coast Pro Rata Commitice
will make appropriate distribution of these monies to the vari-
ous fongshore, clerk and walking bosses/foremen locals, and
such monies will be used as an offset by each local receiving
such monies against the respective local’s share of the joint dis-
patch hall expenses. When such distribution is made, the
ILWU Coast Pro Rata Committee will advise sach PMA Area
Manager of the breakdown and amounts of the distribution,
with a carbon copy of such information to the PMA Treasurer
in San Francisco.

120

SECTION 22 TERM OF AGREEMENT AND ITTEMS OPEN

TO REVIEW DURING TERAM OF AGREEMENT
SECTION 23 WELFARE AMD PENSION PLANS
SECTION 24 MODIRCATION

TERM OF AGREEMENT AND ITEMS OPEN
TO REVIEW DURING TERM OF AGREEMENT

22.1 This Agreement shall remain in effect—unless termi-
nated in accordance with other provisions in the Agreement or
unless the termination date is extended by mutual agreement—
until 5:00 p.m., July 1, 2008, and shall be deemed renewed
thereafter from year o year unless either party gives written
notice to the other of a desire to modify or terminate the same,
satd notice to be given at least 60 days pnor to the expiration
date. Negotiations shall commence within 10 days afler the
giving of such notice.

WELFARE AND PENSION PLANS

23.1 The parties hereto have agreements on the subjects of
Welfare and Pensions for longshoremen covered by this
Agreement as set forth in the ILWU-PMA Welfare Agreement,
as amended, and the ILWU-PMA Welfare Fund—Declaration
of Trust as amended, the [LWU-PMA Pension Agreement, as
amended, and the ILWU-PMA Pension Fund—Declaration of
Trust, as amended.

MODIFICATION .

24.1 No provision or term of this Agreement may be amend-
ed, modified, changed, altered or waived except by a written
document executed by the parties hereto,

24.2 All joinl working and dispatching rules shall remain in
effect unless changed pursuant to Section 15. All other restric-
tions on the employeror longshoremen thatare in conflict with
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the provisions of this Agreement are null and void. There witl
be no unitateral “hip pocket” working or dispatching rules.

24.3 The parties agree that all arbitration decisions and rul-
ings of the Labor Relations Committees with respect to provi-
stons of the Contract that are not changed or modified in this
Agreement, remain in effect; the foregoing is subject to the
right of either party, by motion ir the Joint Coast Labor Rela-
tions Committee, to seek areview or reopening of any such de-
cision or ruling during the term of this Agreement. If there is
disagreement on any proposal to change or modify such deci-
sion or ruling, the issue of whether the decision or ruling is in
accordance with this Agreement may be submitted to the Coast
Aurbitrator for decision.

IN WITNESS WHEREOF, the parties hereto have signed
this Contract Document effective as of July 1, 2002,

Pacific Maritime Internationul Longshore
Association and Warehouse Union
on behalf of its members on behalf of itself and each

and all of its longshore tocals
in California, Oregon, and
Washington and all employees
performing work under the
scope, terms, and cenditions
of this Agreement.

{5/ Joseph N. Miniace /s/ James Spinosa
fs! Craig T. Johnson /s/ Robert McEllrath

/st Craig E. Epperson
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PENALTY CARGO - OTHER
THAN BULK COMMODITIES
15¢ Penaity - Automatic
For hand handling the following commodities in lots of 15
short tons or more.
The penalty shall be paid in accordance with Section 4.43,
The penalty payments are to be in accordance with Section
134,

Alfalfa meal or pellets in sacks.

Carborundusm grits in sacks.

Cement in sacks.

Coal in sacks.

Cottonseed meal in sacks.

Creosoted wood products, unless boxed or crated.

Fertilizers in sacks, namely, tankage, animal, fish, fish meal,
guano, blood meal and bone meal, (Bene mea! odor freed, non-
offensive and treated 10 prevent weeping is not included.)

Hermring in boxes and barrels,

Lumber, logs and lumber products loaded out of water.

Lumber, freshly painted and paint is wet,

Lumber, chemically treated, uncrated, where treatment results in
irritation and offensiveness.

Nitrate, crude, untreated, in sacks,

Ore in sacks (excludes commodities such as rutile sand, zircon
sand).

Phosphates, crude, untreated in sacks (not considered treated by
mere process of prinding).

Pig iron, rough piled, when hand handled.

Refrigerated Carga: handling and stowing in refrigerator space;
meats, fowl and other cargoes in lots of 15 short tons or more or
if job lastz 1 hour or more, 10 be transported at temperatures of
freezing or below; and when mer are required to work in hatch
areas where the temiperature is 32 degrees Fahrenheit or belpw.
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PENALTY CARGD LIST

Rubber, Baled, Coversd with Loose Talc: to be paid to the gang ac-
tually handling this commedity including the deckmen, front
men, jitney driver and the dockmen working as part of the gang.
If ancther gang is working in the same hatch on o nonpenalty
commodity, the ship gang members of said gang shall likewise
be paid the penalty provided the holdmen of such gang are work-
ing the same deck or compartment as the gang handling the baled
rubber cavered with Joose talc.

Sacks or Bags: Icading only and to apply to the entire loading op-
eration where table or chutes are used and the men are handling
sac:s weighing 120 pounds or over on the basis of | man per
sack.

25¢ Penalty - Automatic

Green Hides: When the above commeodities in unit loads or in pal-
letized loads are machine stowed or unstowed, should an obnox-
ious condition develop, a conditional penalty may be paid w0
those individuals subjected to that obnoxious conditicn,

15¢ Panalty - Conditional

For the following commodities when packages are lezking

or sifting due to damaged or faulty containers.

Penalty payabie only to those men subjected to an offensive

condition.

Alfalfa meal or peltets in bags,

Aniline dyes in bags.

Aqua gel (oilwell drilling clay) in bags.

Asbestos in bags or sacks.

Barium oxide in bags or drums.

Bichromate of soda in bags.

Borate in bags.

Borate in bags when not leaking or sifting but when temperature is
110 deprees Fahrenheit or more.

Calcium nitrate in bags.

Carborundum grits in bags,

Caustic soda in drums.

Celite and Decalite {n bags.

Cement in bags.
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Coal in bags.

Copra meal in baps.

Com starch in bags.

Cottonsged meal in bags.

Creosote in pails, kits, etc., whennot crated.

Cryolite in bags.

DDT in bags or fibre drums.

Feather meal in bags.

Fertilizers in bags, namely, tankage, animal, fish, fish meal, guano,
blood meal and bone meal. )

Fish, brined, in ierces or barrels.

Fish oil, whate ¢il and Oriental oils in drums, barels cr cases,

Gilsonite in bags.

Iron oxide in bags.

Lampblack, soot and carbon in bags.

Lime in fibre drums.

Lime, dehydrated, in bags.

Nitrate, crude, untreated in bags.

Qre in bags (excludes commeodities such as rutile sand, zircon
sand).

Faint pigment in bags.

Phosphates, crude, untreated in bags (not considered treated by
mere process of grinding).

Plaster in bags.

Soda ash in bags.

Soy sauce in drums, barrels, etc.

Talcin bags.

Tapioca flour in bags.

Taliow in drums.

Urea in bags.

Vermiculite in bags.

Whiting in bags.

Working tn Cramped Space:
- Holdmen only—All paper and pulp in packages weighing 300
pounds or over per package only when winging up and when
stowing in fore peaks, after peaks and special compartments oth-
7 than regular cargo spaces. (Thisdoes not apply to solls } When
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PEMALTY CARGO LIST

there is less than 6 feet of headroom (a)loading cargo in hold on
top of bulk grain (b)cavering logs or piling with lumber prod-
ucts, paid 1o side-runners when used.
NOTE: Because the terms “sack” and “bag” are confusing, when
these words are used, they are intended to mean the foliowing:
Sack: Refers to burlap, cotton or cloth sacks with o inner
lining,
Bag: Refers 1o plastic, multiwall paper bags or innerlined
cloth sacks.
. 25¢ Penalty
Creosoted products out of water —Holdmen and boom men only.
Shovel mg—'I'he physu:al actof sho-.rchng any commodny
fr— : A7 S AR (AR ML

NEW AND UNLISTED COMMODITIES
Auttomatic penalties are not payable fer any unlisted com-
modity. The parties at the local level may joiatly referany com-
medity and the packaging method used to the parties at the
Coast level who will inglly determine whether or not the item
is to be added to the penalty cargo list.

Where a penalty based on offensiveness is claimed due to
abnommal condition, the local parties may agree or local arbi-
trators may rule that a conditional penalty notto exceed the 15¢
conditional penalty rate is or is not to be paid to those subject-
ed to the condition in the instant case.

[y 0 — e Pl p——p—
BULK COMMODITIES
(EXCLUDING BULK LIQUIDS)
(Payments to be in accordance with Section 3.34)
25¢ Penalty

Buik cominoditics not otherwise specified mechanically loaded or
discharged (includes incidental shoveling).

50¢ Penally
Bulk grain—Board mer onty, when actually using board or oper-
ating trimming machine.
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50¢ Maximum Dust Penaity
Exceptions
(1) The Understanding reached regarding the San Fran-
cisco working role covering bulk ore or concentrate
continues the 35¢ straight time and 52':¢ overtime
penalties for unusually dusty, and 85¢ straight time
andd $1.275 overtime penalties for extremely dusty,
fine, dry concentrates, but limits the application of
these rates specifically to bulk ore or concentrate
handled at Selby only.
(2} A simitar understanding applies to Quirivelca ore
handted at Tacoma, namely, the existing rate of 20¢
* on sacks and 30¢ on bulk is limited to this specific
commodity handled at Tacoma only.

The Employers shall have the right to protest the applica-
bility of any penalty based on the charactenistics of the com-
medity or the methods of operation, whether on a local basis or -
coastwise. The Union has the right to request the maximum
penalty on any bulk commodity. The Joint Coast Labor Rela-
tions Committee shall finally decide whether the commodity is
to be on the no penalty list, the bulk penalty list or the maxi-
mum penalty list.

The bulk penalty rate of 25¢ is based on the basic offensive
characteristics of the commodity to which the employees are
subjected. The local parties or the loca) arbitrators shall bz 1im-
ited in determining whether the normal bulk penalty or the
maximum dust penalty is to be applied on any particular oper-
ation.

Where the method of operation removes the offensiveness
for which a penalty is paid, the Employers may process a re-
quest thiough the grievance machinery to eliminate the penal-
ty for that method of operation.
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PEMALTY CARGO LIST -

Alllocal working rules are to be amended so as to conform
to the new penalty cargo list as required under Section 24 and
in accordance with Section 15.3.

BULK LIQUID CARGO
No penaity is payable on bulk liguid cargoes.
A conditional penalty 0f 25¢ an hour may be paid to specif-
ic men for the time they are subjected 1o an offensive condition
when employed in the following situations:

1. When longshoremen are required to work in bulk liquid
tanks in orderto strip the tanks of residual liquid cargo of an of-
fensive nature.

2. Should there be a rupture of a pipe orhose used in the ship
or on the dock for the loading or discharging of liquid cargo
which creates an offensive condition for the men employed in
the specific operation.

3. Should a spill eccur on the ship or dock which creates an
offensive condition for the men employed in the specific oper-
ation.

[ =z

DAMAGED CARGO

a5¢ Penality .
Cargo damaged by fire, collision, springingaleak or strand-
ing, fur that part of cargo only which is ina damaged condition.

Cargo damaged from causes other than those enumerated
above shall, ifinspection warrants, pay the damaged carporate
or such other rate determined by the Port Labor Relations
. Committee for handling that part of the cargo only which is in
a damaged condition. This provision shall apply to individual
consignments which are damaged and shall nol empower any
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committee to add to or detract from penalty cargo rates herein
specified.

Cargo damaged from causes olher than those enumerated
sbove is understood to mean cargo damaged by reascn of a ca-
sualty to the vessel or an occurrence aboard the vessel, such as
arupture in the sanitary pipes or a fuel oil leak, which produces
the damaged cargo condition. '

rwwy S——————— P ——
[ 4in - 21 n 1y Livin T

FIRE PENALTY
$1.20 Penalty
Working haich when fire is buming or cargo is smoldering
in hatch—-payable to all employees working the cargo, ship or
dock. -

EXPLOSIVES
When working Class A explosives as defined by Interstate
Commerce Commission regutations, all men working in con-
nection with a ship which is loading explosives are to receive
the penalty during such time as explosives are actually being
worked, (Refer io Section 4.46.}
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2002-2003 WAGE SCHEDULE
Effective 8:00 a.m., November 23, 2002 to 8:00 a.m. June 28, 2003

"Exparlence"‘ Skl
Level (Hours) Category
No Cargo Penalty

4,000 or more Basic
! Skill |
Skill Il
Skill 1
2,001 - 4,000 Basic
Skill 1
Skilt
Skil i
1,001 - 2000 Basic
Skill e
Skili 11
Skill |l
0 - 1,000 Basic
Skill |
Skill Il
Skitt e

15¢ Cargo Penalty
4,000 or more Basic
Skill |
Skilt I
Skill i
2,001 - 4,000 Basic
Skill ¢
Skinn
Skil
1,001 - 2,000 Basic
Skill |
Skit i
Skill
Q-1,000 Basic
Skili |
Skill i
Skill 11
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15t & 2nd
15t nd Shift
Shift Shift Overtime

$27.68 $36.91 $41.52
30.08 40.11 456,12
3235 43.13 48.53
33.48 4464 50.22

$22.94 $30.59 $34.41
2534 3379 38.01
27.61 36.81 41.42
28.74 3832 43.11
$20.94 $27.92 $31.41
2334 31.12 35.01
2561 34.15 58.42
26.74 3565 40.11
$19.94 $26.59 $29.91
2234 2979 33.5%
2461 32.81 36.92
25.74 3432 38.81

$27.83 $37.11 $41.75
30,23 4031 4535
32,50 43.33 4875
33.63 4484 5045
$23.09 $30.79 $34.64
2549 3399 8824
27.76 37.01 41,64
28.89 38.52 43.34
$21.09 $28.12 $31.84
23.49 31.32 3524
2576 34.35 38.64
2689 35.85 40.34
$20.09 $26.79 $30.14
2249 2999 33.74
2476 33.01 37.14
2589 3452 38.84

3rd
ard  Shift
Shift Cvertime

$44,29 $49.62
4813 54.14
5176 5823
53,57 60.25
$36.70 $41.29
4054 45.61
4418 49.70
4598 51.73

$33.50 $37.69
37.34 42.01
40.88 46.10
42,78 48.13

$31.80 $35.89
35.74 4021
39.28 44.30
41,18 46.33

$44.51 $50.05
48,35 54.37
51.89 58.46
53,79 60.49
$36.93 $41.52
40.77 45.84
44.40 49.92
46.21 651.86
$33.73 §37.92
37.57 42.24
41.20 46.32
43.01 48.36

$32.13 $36.12

3597 40.44°

3980 4452
4141 4B.56

2002-2003 WAGE SCHEDULE
Effective 8:00 a.m., November 23, 2002 to 8:00 a.m. June 28, 2003

“Experfence”  _ Skill

Level {(Hours) Category -

25¢ Cargo Penalty

4,000 or more Basic
Skill |

Skin

Skinn

2,001 -4,000 Baslc
Skill !

Skibl H

Skill I

1,001 - 2000 Basic
SKII |

Skill i

Skill il

0« 1,000 Baslc
Skifl |

Skirth

Skill 1l

35¢ Cargo Penalty

4,000 or more Basic
Skiit )

SKill It

Skib It

2,001 - 4,000 Basic
Skill 1

Skill il

Skitl 10

1,001 - 2,000 Basic
Skill t

Skill It

Skl 1l

0-1,000 Basic
Skilt |

Skt ll

Skill

15t & 2nd

1st  2nd  Shift

3rd
3rd  Shift

Shift  Shift Overtime Shift Overtime

$27.93 $37.24 $41.90
3033 40.44 4550
3260 43.47 4890
3373 4497 5060

$23.19 §30.92 $34.79
25659 3412 38308
2788 3715 41.7%
2899 38.65 43.48
$21.19 $28.25 $31.79
23.59 3145 23539
2586 3448 38.79
26.99 3599 4048
$20.10 $26.92 $30.29
2259 3012 33.89
2486 3315 3729
25.99 3485 38.99

$28.03 $37.37 $42.05
3043 4057 4585

$44.66 $50.20
48.50 54.52
5z2.14 58861
53.94 B0.64

$37.08 341.67
40.92 4599
4455 5007
4836 S52.11

$33.88 $38.07
37.72 4239
4135 46.47
4316 48.51

$32.28 $36.27
36.12 4058

3975 4467
41.56 4871

$44 81 $50.35
4865 54.67

J2.70 43.80 48.05 52.29 5B.76
33.83 4511 5075 54.09 60.79

$22.2¢ $31.05 $34.94 $37.23 $41.82

2569 3425 38.54
2798 3728 4194
20.09 38.79 4364

$21.29 328.09 $31.94

41.07 46.14
4470 50.22
456,51 52.26

$34.03 $38.22

2368 3159 3554 37.87 4254
25,96 3461 3894 4150 46.62
2709 3612 4064 4231 4866

$20.29 $27.05 $30.44 $32.43 $36.42

22,69 3025 34.04
2496 33.28 3744
2609 3479 3914

38.27 40.74
39.90 44.82
41.71 48.86
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2002-2003 WAGE SCHEDULE
Effective 8:00 a.m., November 23, 2002 to 8:00 a.m. June 28, 2003

“Experience” Skl
Level (Hours) Catagory

50¢ Cargo Penalty

4,000 or more Baslc
Skitl 1
Skilt Il
. Skil 113
- 2001 - 4000 Basle
Skili |
Skill i
Skl n
1,001 - 2,000 Basic
Skill |
Skill Il
Skttt
0-1,000 Basic
Skil 1
Skl i
Skin

B5¢ Cargo Penalty
4,000 or more Basic
s Skin i
Skl n
Skilnm
2,001 - 4,000 Basic
Skilli
Skill ¥
Skill
1,001 - 2,000 Basic
Skl
Skill
Skilt 1l
0 - 1,000 Basic
Skill 1
Skin it
Skill

132

18t & 2nd Id
15t 2nd Shift 3rd Shift
Shiit  Shift Overtime Shift Overtima

$28.18 $37.57 $42.27 $45.04 $50.57
30.58 40.77 4587 48.88 5489
32.85 4380 4928 5251 58.98
33.98 4531 5097 5432 6101
$23.44 $31.25 $35.16 $37.45 $42.04
25.84 3445 38,76 41.29 4636
28.11 3748 4217 44893 5045
29.24 3899 4386 4673 5248

$21.44 $28.59 $32.16 $34.25 $38.44
23.84 31.79 3576 38.09 4276
2611 3481 3947 41,73 4685
27.24 3632 4086 4353 48.88

$20.44 $27.25 $30.66 $32.65 $36.64
22,84 3045 3426 3645 4056
2511 3348 3767 4013 4505

26.24 3499 3936 4193 4708 -

$28.53 338.04 $42.80 $45.58 $51.10
3093 4124 4840 4940 5542
33.20 44.27 4980 53.04 55.51
3433 4577 5150 54.84° 61.54

$23.79 $31,72 $35.89 $37.98 $42.57
26.19 3492 3929 41,82 46.89
2346 37.85 42,69 4545 5097
2959 3945 4439 4728 53.0%

$21.79 $20.05 $32.69 $34.78 $38.97
2419 3225 3629 2862 4329
2640 35.28 39.89 4225 47.37
2759 3679 4139 4406 48.41

$20.79 $27.72 £31.19 $33.18 $37.17
2319 3082 3479 37.02 4149
2546 33.85 3819 40.65 4557
2659 3545 3989 4246 4761

2002-2003 WAGE SCHEDULE

Effeciive 8:00 a.m., November 23, 2002 to 8:00 a.m. June 28, 2003

15t E 2nd ard
"Experience” Skil 15t 2nd Shift 3rd Shift
Lovel (Hours) Category Shit  Shift Overlime Shift Overtime
$1.20 Cargo Penalty
4,000 or more Basic $28.88 $38.5) $43.32 346.09 $51.62
Skilll 3128 41.71 4892 4593 5594
Skl 3355 4473 5033 5356 6003
Skill I 3488 46,24 52.02 5537 62.08
2,001 - 4,000 Basic $24.14 $32.18 536.21 $38,50 $43.00
Skilll 2854 3538 39.81 4234 47.41
Skiln 2881 3841 43.22 4598 51.80
Skilin 2994 3882 4491 4778 5353
1,001 - 2,000 Baslc $22.14 $28.52 $33.21 $35.30 $39.49
Skilll 2454 3272 3681 2914 4381
. Skilll 2681 3575 4022 42,78 47.90
Skl 27.94 37.25 4191 4458 4993
0-1,000 Baslc $21.14 $28.19 $31.71 $32.70 $37.69
Skili 2354 3138 3531 3rs54 420
Skilh 2581 3441 3872 4118 46.10
SkillIm 2694 3592 40.41 4298 48.13
Exploslves Cargo Penalty
4,000 or more Basic 3$55.36 $73.81 $683.04 $85.81 $91.34
Skilll 5776 77.01 B6.84 B985 95.66
Skikll  B60.03 80.04 90.05 93.28 99,75
Skilbul 6116 81.55 91.74 9508 101.78
2001 - 4,000 Basic $45.88 $61.17 $688.82 $71.11 $75.70
Skilll  48.28 64.37 72.42 7485 B80.02
Skttt 5055 6740 7583 7859 84.11
. Skinill 5168 €891 77.52 8039 86.14
1,001 - 2,000 Basic $41.88 $55.84 $62.82 $64.91 $59.10
Skilll 4428 5904 6642 6875 73.42
Skl 4555 6207 8983 7239 V7.%1
Skiill 4768 63.57 71.52 7418 79.54
G- 1,000 Basic $39.868 $53.17 $59.82 $61.81 $65.50
Skiny 4228 56.37 63.42 6565 70.12
Skilll 4455 5940 6€86.33 69.29 74.21
Skirnm 4568 6091 6852 71.08 786.24
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2003-2004 WAGE SCHEDULE
Effective 8:00 o.m., June 28, 2003 to 8:00 a.m. July 3, 2004

UExpetienca® Skil
Lave! {Hours) Category
No Cargo Penalty

4,000 or more Baslc
Skill 1
Skill It
Skl A
2,001 - 4000 Basic
SKiIt |
Skl
Skill 18}
1,001 - 2000 Baslc
Skin 1
Skilt i
Skl
0 - 1,000 Basic
kil 1
Skill
Sk

15¢ Cargo Penalty
4,000 or more Basic
Skill 4
Skin i
Skifl I
2,001 - 3,000 Basic
Skil 1
SKill 1t

1t & 2nd 3nd
18t 2nd Shitft 3rd Shift
Shit  Shift Overtime Shift Overtime

$28.18 $37.57 $42.27 $45.09 $50.72
30.58 40.77 4587 48.93 55.04
3285 43.80 4928 5256 59.13
3398 4531 5097 54.37 61.16
$23.30 $31.07 $34.95 $37.28 $41.54
2570 34.27 3855 4112 46.26

2747 3729
29,10 38.80

$21.30 $28.40
23.70 31.60
25.97 3463
27.10 36,13
$20.30 $27.07
22.70 30.27
24.97 33.29
26.10 34.80

$28.33 $37.77
J0.73 4097
33.00 44.00
3413 45.51
§23.45 $31.27
2585 3447
28,12 37.49

4196 44.75 50.35
43.65 48.56 52.28

$31.95 $34.08 $38.24
35,55 37.92 42.68
38.86 41.55 46.75
40.65 43.36 48.78
$30.45 $32.48 $35.54
3405 3632 4080
3746 3995 4495
39.15 4176 4898

$42.50 $45.31 $50.95
46.10 4915 55.27
48.50 5279 59536
51.20 5459 61.39
$35.18 $37.51 $42.17
3878 4135 46.49
4218 4498 5057

1,001 - 2,000
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Skij g
Baslc
Skill |
Skill Il
Skilt i

Basic
Skill |
Skill It
Skill 1l

29.25 3900 43.88

$21.45 $28.60 $32.18
23.85 31.80 3573
26.12 3483 39.18
27.25 36.33 40.88

$20.45 $27.27 $30.68
2285 3047 3428
2512 3349 3768
2625 3500 39.38

46.7¢ 52.61

$34.31 $38.57
38.15 4289
41,78 48,97
43.59 49.01

$32.71 $36.77
36.55 41.09
40.18 4517
4188 4721

2003-2004d WAGE SCHEDULE
Effective 8:00 a.m., June 28, 2003 to 8:00 a.m. July 3, 2004

“Experlence" Skin
Lavel (Hours) Category
25¢ Cargo Penalty

4,000 or more Baslc
Skil

Skill

Skih

2,001 - 4000 Basic
Skifl 1

Skdll i

Skily 1

1,001 - 2000 Basic
Skill

- Skin it

Skill {11

0 - 1,000 Basic
Skill |

Skill Il

Skill 1l

35¢ Cargo Penalty

4,000 or more Baslc
Skill |

Skift 1t

Skill 1

2,001 - 4,000 Basic
Skill |

Skl b

Skl i

1,001 - 2,000 Basic
Skifl |

Skit i

Skill

0 - 1,000 Basic
Skill |

Skill 1l

Skinn

1st & 2nd 3rd
15t 2nd° Shit 3 Shift
Shift  Shift Overime Shift Overtime

$28.43 $37.91 34265 34546 $51.10
J0.83 4111 4625 4930 5542
33210 4413 4965 5294 59.51
3423 4564 5135 5474 6154

$23.55 $31.40 $35.33 $37.66 $42.32
2585 3460 3383 4150 46.64
28.22 37.83 4233 4513 50.72
29.35 3813 44,00 4B.94 52.76

$21.55 §28.73 $32.33 $34.46 $38.72
2395 3193 3593 38.30 43.04
2622 34.86 3933 41.93 4712
2735 3647 4103 43.74 49.16
$20.55 $27.40 $30.83 $32.856 $36.92
2295 3060 34.43 3670 41.24
2522 3363 37.83 40.33 4532
28,35 3513 3953 4214 471.38

$28.53 $38.04 $42.80 $45.61 $51.25
30.83 4124 4840 49.45 5557
33.20 4427 49.B0 53.09 5966
34.33 4577 5150 54.89 61.69
$23.65 $31.53 $35.48 $37.81 34247
26.05 3473 39.08 4165 4679
28,32 3776 4248 4528 50.87

29.45 39.27 44.18
$21.65 $28.87 $32.48
2405 3207 35.08
26.32 35.09 3948
27.45 3860 41.18

$20.65 $27.53 $30.98
23.05 3073 34.58
25,32 3376 3798
26.45 3527 3968

47.09 529
$34.61 $38.87
38.45 43.19
42,08 47.27
43.89 49.31
$33.01 $3v.07
36.85 41,39
40,48 4547
4228 4751
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2003-2004 WAGE SCHEDULE
Effective 8:00 a.m., June 28, 2003 ip §:00 a.m, July 3, 2004
1st & 2nd ard
“Experience” Skiil 15t 2pd  Shit  3rd  Shift

Level (Hours} Calegary
50¢ Cargo Penalty
4,000 or more Basic

Shift  Shift Owvertime Shift OQvertime

$28.68 $38.24 $43.02 $45.84 §51.47

Skill | 3108 4144 ¢B62 4968 5579

Skif )l 3335 4447 5003 5331 59.88

Skit il 34.48 4597 5172 5512 61.01
2,001-4,000 Basic $23.80 $31.73 $35.70 $38.03 $42.69
- Skilll 2620 3483 3930 41.87 47.01

Skilll 2847 2796 42.71 4550 5110

Skil il 2950 3947 44.40 47.31 53.13
1,001 - 2,000 Baslc $21.80 $29.07 $32.70 $34.83 $30.09
Skill 2420 3227 3630 38.67 43.41

Skil i 2647 3529 39.71 4230 47.50

Skillln  27.60 36.80 41.40 4491 4953

0 - 1,000 Basic $20.80 $27.73 $31.20 $33.23 $37.29
Skii) 2320 3093 3480 37.07 41.59

Skil | 2547 3396 38.21 40.70 4570

Skilllll 2860 3547 32.90 4251 47.73

85¢ Cargo Penalty
4,000 or more Basic

$29.03 $38.71 $43.55 $46.36 $52.00

Skiil 3143 4191 4715 50.20 58.932

Skl 3370 4493 5055 53.84 €0.41

Skilllll 3483 4644 5225 655.64 6244

2,001 -4,000 Basic $24.15 $32.20 $3B.23 $3B.58 $43.22
Skill) 2655 3540 38.83 4240 4754

Skill I 28.82 3843 4323 46.03 51.62

Skl 2995 39.93 4493 47.84 53.68

1,001 -2,000 Baslc $22.15 $29.63 $33.23 $35.36 $39.62
Skill 2455 32.73 3683 39.20 43.94

Skiln 2682 3576 40.23 4283 48.02

Skiln 2795 37.27 4193 44.64 50.08

0-1,000 Basic $21.15 $28.20 $31.73 $33.76¢ $37.82
Skilll 2355 31.40 3533 3760 4214

Skillll 2582 34.43 3873 4123 46.22

Skilll 2695 35.93 4043 43.04 4826
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2003-2004 WAGE SCHEDULE
Effective 8:00 am., June 28, 2003 to §:00 a.m, July 3, 20104

“Experience™ Skill
Lovel (Hours) Category
$1.20 Cargo Penalty

4,000 or more Basic
Skill 1

Skill Il

Skilt 1

2,001 - 4,000 Basic
Skiil |

Skill il

Sidill ml

1,001 - 2,000 Basic
Skdll |

' Skitt Il

Skili

0-1,000 Basic
Skl |

Skill b

Skill I

18t & 2nd 3rd
st 2nd  Shift 3d Shift
Shit  Shift Overtime Shift Owvertime

$29,38 $39.17 $44.07 $46.89 $52.52
31.78 4237 47.67 50.73 56.84
3405 4540 51.08 54.36 60.93
3518 4691 5277 56.17 B298

$24.50 $32.67 $36.75 $39.08 $43.74
2690 3587 4035 42.92 48.06
2917 38.89 43.78 46.55 52.15
3030 40.40 4545 48,36 54.18

$22.50 $30.00 $33.75 $35.88 $40.14
2480 33.20 37.35 39.72 44.48
2717 3623 40.76 43.35 4855
28.30 3773 4245 4516 50.58
$21.50 $26.67 $32.25 $34.20 $38.34
2380 31.87 3585 38.12 4266
26,17 34.89 39.26 41.75 4675
27.30 36.40 4095 43.56 48.78

Explosives Cargo Penalty

4,000 or more Basic
Skill |

kit w

Skl

2,001 - 4,000 Basic
Skill |

Skin il

Skill m

1,001 - 2,000 Basic
Skill |

Skilln

Skill 1)

0- 1,000 Bagic
Skill |

Skill Il

Sk

$56.36 $75.15 384,54 $87.36 $92.89
58.76 78.35 688.14 91.20 97.:
£1.03 81.37 9155 0483 101.40
62.16 82.88 §3.24 96.64 103.43

$46.60 $62.13 $69.90 $72.23 $76.89
49.00 6533 7350 76.07 81.21
§1.27 68.38 7691 79.70 85.30
62.40 ©9.87 7860 81.51 87.33

$42.60 $56.80 $63.90 $66.08 $70.29
4500 60.00 67.50 69.87 74.61
4727 63.03 7091 7350 78.70
48.40 $453 7260 7531 80.73
$40.60 $54.13 $60.90 $62.93 $66.99
43.00 57.33 6450 66.77 71.91
4527 6036 67.91 7040 75.40
46.40 61.87 69.50 72.21 77.43
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2004-2005 WAGE SCHEDULE
Effective 8:00 a.m., July 3, 2004 to 8:00 a.m. July 3, 2005

“Experience” Skill
Level (Hours) Category
No Cargo Penalty
4,000 or more Basic
Skill 1
Skiln
Skill It
2,001 - 4,000 Basic
Skill |
Skilln
Skill In
1,004 - 2,000 Baslc
Skill !
Skilt 1l
Skill N
0+ 1,000 Basic
Skill |
Skill ll
Skidl Ifl
15¢ Cargo Penalty
4,000 or mora Basic
Skill
Skl 1t
Skill i
2,001 - 4,000 Basic
Skill 1
Skill i
Skill HI
1,001 - 2,000 Basic
Skill |
skill )
Skill
¢ - 1,000 Hours Basic
Skl |
Skill 1
Skill {i

138

st
Shift

1st& 2nd Ird

Shit  3rd  Shih

Shit Qvertime 5Shift Overtime

$28.68 $38.24 $40.02 $45.89 §51.62
31.08 4144 46.62 49.73 55.04

33.35
34.48
$23.66
26.06
28.33
29,46

$21.66
24.06
26.33
27.46

$20.66
23.06
25.33
26.46

$28.83
31.23
33.50
34.83
$23.81
26.21
28.48
28,61

321.81
2421
26.48
27.581

$20.81
23.21
2548
26.61

44.47
45,97

$31.55
34.75
37.77
39.28

$268.88
32.08
35.11
36.61

$27.55
30.75
33.77
3528

$30.44
41.64
44.67
4817

$31.75
34.95
37.97
39.48
$29.08
32,28
3521
36.81
$27.75
30.95
33.97
35.48

50.03 53.36 60.03
51,72 5517 62.06
$35.49 $37.86 $42.59
39.09 41.70 48.91
4250 4533 5089
4419 47.14 5303

$32.49 $34.66 $38.99
36.09 3B.50 43.31
3250 4213 47.39
41,19 4394 49.43

$30.99 $33.06 33719
34,59 36.90 41.51
38.00 ' 40.53 45.59
39.69 42.34 47.63

$43.25 $46.11 $51.85
46.85 4885 5817
50.25 $53.59 6026
51.95 5539 6229

$35.72 $38.08 $42.81
3832 41.82 4713
42,72 4555 51.22
44.42 47.26 5325

$32,72 $34.88 $39.21
3832 38.72 4383
39.72 4235 47.62
41.42 4416 49865
$31.22 $33.28 $37.41
34,82 3712 41.73
38.22 40.75 45.82
3992 4256 4785

2004-2005 WAGE SCHEDULE
Effective 8:00 am., July 3, 2004 to §:00 a.m. July 5, 2005

“Experience" Skill
Level (Hours) Category
25¢ Cargo Penalty

4,000 or more Basic
Skill{
Skill i
Skill lll
2,001 - 4,000 Basic
Skifl |
Skilr i
Skilt iy
1,001 - 2,000 Basic
Skilli
Skill 1
Skin n
Q- 1,000 Basic
Skill 1
Skill
Skill 1
35¢ Cargo Penalty
4,000 or more Basic
Skill |
Skl
Skill 0l
2,001 - 4,000 Basic
Skill |
Skilt
Skill (1
1,001 - 2,000 Basic
Ski |
Skil
Skitl
0- 1,000 Basic
Skil 1
Skill
Skill 1

15t 2nd

18t & 2nd 3rd

Shitt  3rd  Shift

Shift  Shit Overtime Shitt Overtime

$28.93 $38.57
31.33 41.77
33.80 44.80
34.73 4831

$23.91 $31.88
26.31 35.08
23.58 3811
29.71 39.61

$21.91 $20.21
2431 3241
26,58 35.44
2771 3898
$20.91 $27.88
2331 .08
25568 3411
26.71 3581

$29.03 $38.71
3143 41.91
33.70 4493
3483 4644
$24.01 $32.01
26.41 3521
2868 3824
2581 3975

$22.01 $29.35
2441 3255
26.68 3557
27.81 37.08
$21.01 $28.01
2341 3.
25.88 34.24
26,81 35.75

$43.40 $46.26 $52.00
47.00 5010 56.32
5040 5374 &0.41
52,10 55.54 6244

$35.87 $38.23 $42.96
39.47 4207 47.28
42.87 4570 51.37
44,57 4751 5340

$32.87 $35.03 $39.36
35.47 38.87 4368
39.87 4250 47.77
4157 4431 49.80

$31.37 $33.43 $37.56
3497 3727 4188
3837 4090 4597
4007 4271 48.00

$43.55 $46.41 $52.15
4715 5025 S56.47
50.56 53.89 6056
52.25 55.69 6259

$38.02 $38.38 $43.11
39.62 4222 4743
43.02 4585 51.52
44,72 4766 53.55
$33.02 $35.18 $39.57
36.62 39.02 43.83
40.02 42,65 47.82
41,72 4446 4995
$31.62 $a3.68 $3Iv.N
w2 742 4203
3852 41.05 4812
40.22 42.86 48.15
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2004-2005 WAGE SCHEDULE
Effective §:00 a.m., July 3, 2004 ro 8:00 a.m. July §, 2005

“Experience” Skil
Lew! (Hours) Category
S0¢ Cargo Penslty

4,000 or more Basic
Skilt )

Skil

Skill i}

2,001 - 4,000 Basic
Skl 1

Skinn

Skill 11

1,001 - 2,000 Basic
Skill t
Skill I
Skill
- 1,000 Basic
Skill |
Skifl 1l
Skitl I
85¢ Cargo Penalty
4,000 or more Basic
Skill |
Skill 1l
Skil I
2,001 - 4,000 Basic
Shill §
Skill it
Skill i
1,001 - 2,000 Basic
Skl
Skill 1l
Skill 1l
0- 1,000 Basic
Skill
Skill N
Skil It
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15t & 2nd 3rd
15t  2nd Shift  3rd  Shilt
Shit  Shift Overime Shift Overtime

$29.18 $38.91 $43.77 £46.64 $52.37
31,58 4211 4737 5048 S56.69
33.85 4513 5078 5411 60.78
3498 48,84 5247 5592 6281

$24.16 $32.21 $36.24 $30.61 $43.24
28.56 3541 39.84 4245 47.68
28,83 2B.44 4325 4808 51.74
2896 3985 4484 4789 5378

$22.16 $26.55 $33.24 $35.41 339.74
2456 3275 36.84 3925 4408
28,83 J35.77 40.25 4288 48.14
2798 37.28 4184 4469 508

$21.16 $28.21 $31.74 $33.81 $37.94
2356 3141 35.34 3765 42.26
2583 3444 3875 4128 46.34
26968 3585 4044 4309 4B8.38

$29.53 $30.37 $44.30 $47.16 $52.90
3193 4257 4790 51.00 57.22
3420 4560 5130 5484 6131
35.33 47.11 5300 5644 63.34
$24.51 $32.68 $36.77 $39.13 $43.86
2691 3583 4037 4297 48.18
2918 38.91 4377 4660 52.27
3031 40.41 4547 4841 54.30

$22.51 $30.01 $33.77 $35.93 $40.26
2491 3321 37.37 3977 4458
2718 3624 40.77 4340 4867
2831 37.75 4247 4521 5070
$21.51 $25.68 532.27 $34.33 $38.46
23.81 3188 3587 38147 4278
26.18 3491 35.27 4180 4687
27.31 36.41 4097 4361 4890

2004-2005 WAGE SCHEDULE
Effective 8:00 a.m., July 3, 2004 io 8:00 a.m. July 5, 2005

“Experience” Skill
Level (Hours) Calegory
$1.20 Cargo Penalty

4,000 or more Basic
Skill t

Skitl 11

Skil

2,001 - 4,000 Basic
Skill |

Skiln

Skill (0

1,001 - 2,000 Basic
Skilt 1

' Skill

Skill 1)

0-1,000 Basic
SKift

Skl it

Skl

1st & 2nd

W Ind  Shift

3rd
3rd  Shift

Shift  Shift Overime BShitt Overtime

$29.88 $39.84 $44.82
3228 43.04 4342
3455 45.07 51.83
3568 4757 5352
$24.86 $33.15 $37.29
27.26 3635 40.89
29.53 38.37 44.20
3066 4088 4589

$22.86 $30.48 $34.29
25.26 33.68 37.8%
27.53 3671 41.30
25,66 38.21 4299

$21.86 $29.15 £32.79
24.26 3235 36.39
26.53 3537 29.80
2766 3688 4140

Explosives Cargo Penalty

4,000 or more Basic
Skilt 1

Sidl i

Skill I

2,001 - 4,000 Basic
Skitl |

Skil i

Skl

1,001 - 2,000 Basic
Skiit 1

Skl

Skill 1

0 - 1,000 Basle
Skilt 1

Skill 1|

Shill L1

$57.36 $76.48 $86.04
5976 79.66 B50.64
6203 8271 9305
63.16 84.21 0474
$47.32 $63.09 $70.98
49,72 6629 7458
5199 69.32 77.99
5312 70.83 79.68
$43.32 $57.76 $54.98
4572 60486 6858
4799 63.89 71.99
49,12 6549 73.69
$41.32 $55.00 $51.08
43,72 5829 65.58
4599 61.32 68.99
47.12 B2.83 70.68

$47.69 $53.42
51.53 57.74
5516 61.83
56.97 63.86

$35.66-544.39
4350 48.71
47.13 52.79
4894 54.83

$36.46 $40.79
4030 4511
4393 4919
4574 51.23
$34.86 $38.99
38,70 43.31
4233 47.39
44,14 49.43

588.91 $94.64
92,75 98.86
8638 103.05
98.19 105.08
$73.35 $76.08
7719 8240
80.82 B86.48
8263 BB8.52

$67.15 $71.48
7099 75.80
7462 79.88
76.43 81.92
$64.05 $68.18
67.89 72.50
7152 76.58
73.33 78.62
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2005-2006 WAGE SCHEDULE
Effective 8:00 a.m., July 5. 2005 to 8:00 a.m. July 1. 2006

“Experience” Skit
Lavel (Hours) Category
No Cargo Penalty

4,000 or more Basic

Skil! |

Skill i

Skilnn

2,001 - 4,000 Basic

Skiit 1

Skitl n

Skl I

1,001 - 2,000 Basic

Skill 3

Skill 11

Skl n

Basic

Sk 1

Skillfl

Skill 1H
15¢ Cargo Penalty

4,000 or mora Basic

Skl

Skiil Nl

skil i1

2001 - 4000 Basic

Skill 1

Skili )

Skil 1

Basic

Skl

SKill N

Skill

Basic

Skill 1

Skill

Skilk 1

0-1,000

1,001 - 2,000

0-1,000
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151 & 2nd

st 2nd  Shift

3rd
3rd  Shift

Shitt  Shit Overtime Shift Overtime

$29.68 $39.57 $44.52
3208 4277 4812
3435 4580 51.53
3548 47.31 5322

$24.39 $32.52 $36.59
2679 35.72 40419
2806 3875 43.59
30.19 40.25 4529
$22.29 $20.85 $33.59
2479 3305 37.19
27.08 38.08 4059
2819 37589 4229

$47.49 $53.42
5133 5774
54.96 61.83
56.77 8386

$39.02 $43.90
42.86 48.22
48.50 52.31
4830 54.34
$35.82 $40.30
39,66 44.62
4330 48.71
4510 50.74

$21.39 $28.52 332,09 $34.22 $38.50

35.69
39.09
40.79

23.79 .72
26.06 34.75
27.19 36.25

$29.83 $39.77 344.75
32.23 4297 48.35
34.50 4600 5175
3563 4751 5345

$24.54 $32.72 $36.81
26.94 3592 40.41
29.21 3895 43.82
30.24 4045 4551

$22.54 $30.05 $33.81
24.94 3325 37.41
27.21 36.28 40.82
28.34 31.79 425

$21.54 $28.72 $32.31
2394 3192 3591
26.21 3495 39.32
27.34 3845 41.01

3806 42.82
41.70 4691
4350 48.84

$47.71 $53.65
51.55 57.97
55.19 B2.06
5699 64.09
$39.25 $44.13
43.09 4B.45
4872 52.53
4853 54.57
$36.05 $40.53
39.89 44,85
4352 48.93
4533 50.97

$34.45 $38.73
38.29 4306
41.92 4713
43.73 4817

2005-2006 WAGE SCHEDULE
Effective 8:00 a.m., July 5 2003 io 8:00 a.m. July 1, 2006

"Experience”

Skill

Level (Hours) Category
25¢ Cargo Penalty
4,000 or more Basic

2,001 - 4,000

1,001 - 2,000

.

0 - 1,000

Skl
Skill
Skilt 11}

Basic

Skill
Skl i
Skill Ml

Basic
Skilt
Skl ll
Skill m
Basic
Skill |
Skib 1l
Skinm

35¢ Cargo Penalty
4,000 or more Basic

2,001 - 4,000

1,001 - 2,000

0 - 1,000

Skill |
Sk
Skilt 1)
Basic

Skill 1
Skinu
Skill 11
Basic

Skill |
Skill
Skl 11
Bagle

Skl
Skit 1l
Skili

181 & 2nd

st 2nd  Shift

3rd
dd  SHH

Shitt  Shift Owertime Shift Overtime

$29.93 $39.91 $44.90
3233 4311 48.50
3460 4613 51.90
3573 4764 53.60
$24.64 $32.85 $35.96
2704 3605 40.56
29.31 39.08 43.97
3044 4059 45.66

$22.64 $30.19 $33.96
2504 3339 37.56
27.31 3641 4097
2844 3792 4266

$21.64 $28.85 $32.46
2404 3205 36.08
2631 3508 39.47
2744 3652 41.16

$30.03 $40.04 $45.05
3243 "43.24 48.65
3470 4527 52.05
3583 47.77 53.75
$24.74 $32.99 337.11
2714 3619 40.71
2941 3921 4492
3054 40.72 4581
$22.74 $30.32 334.11
2514 3352 3.7
2741 3655 41,12
2854 3805 42.81
$21.74 $28.99 $32.61
2414 3219 36.21
26.41 3521 39.62
2754 3672 41.31

$47.88 $53.80
5170 58.12-
56.34 62.21
57.14 64.24
$39.40 $44.28
43.24 48.60
46.87 52.68
4868 5472

$36,20 $40.68
4004 45.00
43.67 49.08
4548 51.12
$34.60 $38.88
38,44 43,20
42.07 47.28
43.68 49.32

$48.01 $53.95
5185 5827
5549 §2.a8
5729 84.39
$30.55 $44.49
4339 4875
47.02 52.83
4383 54.87
$36.35 $40.83
4019 45.15
4382 49.23
4863 5127

$34.75 $39.03
38.55 43.35
4222 4743
44.00 49.47
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2005-2006 WAGE SCHEDULE
Effective 8:00 a.m,, July 3, 2005 to 8:00 a.m. July 1, 2006

“Experience™ Skill
Level {Hours) Category
S0¢ Cargo Pensalty
4,000 or more Basic
Skill |
Skill 1l
Skl
Basic
Skill |
Skill 1
Skillm
1,001 - 2,000 Basic
Skilt 1
Skill
Skill 1
Basic
Skilt |
Skill
Skifl I
85¢ Cargo Penalty
4,000 or more Basic
Skill 1
Skill
Skill 1
2,001 - 4,000 Basic
Skill |
Skl i
Skill 1)
Basic
Skib |
Skill it
Skill i

Basic
Skili +
Skl
Skiltm

2,001 - 4,000

0 - 1,000

1,001 - 2,000

0 - 1,000

144

15t & 2nd Jrd
st  2nd Shit  3rd  Shift
Shitt  Shift Overtime Shift Uvertime

$30.18 $40.24 $45.27 $48.29 $54.17
3258 4344 48.87 52.08 5849
34.85 4647 52.28 5571 6258
35.98 4797 5397 57.52 6461

$24.8% $33.19 $37.34 530.77 $44.65
27.29 3B.3% 4094 4361 4897
2956 39.41 4434 4725 5308
30.69 40.92 4604 4905 55.00
§22.89 $30.52 $34.34 $36.57 $41.05
2529 3372 37.94 4041 4537
27.56 36.75 41.34 4405 4946
28.69 3825 4304 4585 5149
$21.89 $29.19 $32.84 $34.97 $39.25
2429 3238 3644 3881 4357
2656 3541 3984 4245 4788
27.68 36.92 41.54 4425 4968

$30.53 $40.71 $45.80 $48.768 $54.70
3283 4391 4940 5280 59.02
3520 46,93 52,80 568.24 B3.13
3633 48.44 5450 5804 6514

$25.24 $33.65 $37.86 $40.30 $45.18
2764 36.85 4148 4414 4850
2991 3988 44.87 47.77 53.58
31.04 4139 4656 4958 G55.62

$23.24 $30.99 $34.86 $37.10 $4158
2564 34.19 88.46 4094 4590
2791 37.21 41.87 4457 4998
2004 38.72 43.56 4638 52.02

$22.24 $29.65 $33.38 $35.50 $39.78
2464 32.85 38.86 3934 4410
26,91 35.88 40.37 4297 48.18
28.04 3739 4206 4478 5022

2005-2006 WAGE SCHEDULE

Effective 8:00 a.m., July 5, 2005 to 8

“Experience" Skilt
Level {Hours) Category
$1.20 Cargo Penalty

4,000 or more Basic

. 1t & 2nd
15t 2nd  Shiit
Shifi  Shift Overtime

$30.88 $41.17 $46.32

Skilll 33.28 4437 4992

Skifn 3555 4740 53.33

Skl 3668 4881 5502

2,001 - 4,000 Basic $25.59 $34.12 $38.39

Skifl I 27.88 37.32 4189

SKIN 3026 4035 4538

Skilu 3139 41.85 47.09

1,001 - 2,000 Basic $23.59 $31.45 $35.39

Skilll 25.88 34.65 38.29

- Skilnl 2826 37.68 4239

Skl 29.39 39.19 44.09

0 - 1,000 Basic $22.59 $30.12 $33.89

Skin 24,89 3332 37.49

Skilill  27.26 36.35 -40.89

: Skillil 2839 37.85 42.59
Explosives Cargo Penalty

4,000 or more Basic $59.38 $79.15 $89.04

Skilll  B1.76 82.35 92.64

Skii il 84,03 85.37 96.05

Skl 65.18 86.88 97.74

2,001-4,000 Basic $48.749 $65.04 $73.17

Skl 51.18 6824 7877

Skiln 5345 71.27 80.18

Skivin 5458 7277 B1.87

1,001 -2,000 Basic $44.78 $59.71 $67.17

Skily 4718 6291 70.77

Skilll  49.45 6593 74.18

Skiki 5058 67.44 75.87

0 - 1,000 Basic $42.78 $57.04 $64.17

Skil) 45.18 60.24 &7.77

Skill Il 47.45 83.27 71.18

Skinm  48.58 64.77 72.87

00 a.m. July 1, 2006

3rd
Ird  Shift
Shift  Overtime

$48.29 §55.22
5313 5954
56.78 63.63
58.57 '85.66

$40.82 84570
44,66 50.02
4830 5411
50.10 56.14

$37.62 $42.10
4146 46.42
4510 50.51
4590 5254

$36.02 $40.30
39.86 44.62
43.50 48.71
4530 50.74

$92.01 $97.94
95.85 102.26
99.48 106.35
101,29 108.38
$75.61 $80.42
79.45 84.81
83.08 88.89
84.89 90.93
$69.41 $73.89
73.26 78.21
76.88 82.29
78.69 84.33
$66.31 $70.59
7015 74,91
73.78 78.99
7559 81.03
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2006-2007 WAGE SCHEDULE
Effective 8:00 a.m., July 1, 2006 to 8:00 a.m. June 30, 2007

“Experiance” Skl
Level (Hours) Categary
No Cargo Penalty

4,000 or more Basic
Skill |
Skilt 1l
Skin i
2,001 - 4000 Basic
Skill i
Skill 1
Skill I}
1,001 -2,000 Basic
Skill |
Skl 1l
Skilt 111
0- 1,000 Basic
Skill 1
Skill )
Skill 1
15¢ Cargo Penalty

4,000 or mare Basic
Skill 1

Skill v

Skinim

2,001 - 4,000 Basic
Skill

Skill

Skilk Ik

1,001 - 2,000 Basic
Skilk |

Skill il

Skill HI

0 - 1,000 Basic
Skill |

Skilt

Skilkn
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15t & 2nd 3rd
1st 2nd  Shift  3rd  Shilt
Shift  Shift Overtime Shift Overtime

$30.18 $40.24 $45.27 $48.29 $54.32
3258 4344 4887 5213 5864
3485 46.47 5228 55.76 6273
3598 474897 5397 57.57 B4.76

$24.75 $33.00 $37.13 $30.60 344.55
2715 3620 4073 4344 48287
2042 38.23 4413 47.07 52.86
3055 40.73 4583 43.88 54.99

$22.75 $30.33 $34.13 $36.40 $40.85
2515 3353 37.73 4024 45.27
2742 3656 4113 4387 49.36
2855 38.07 4283 4568 51.39

£21.75 $29.00 $32.63 $34.80 $35.15
2415 3220 3623 3864 4347
26.42 3523 39.83 4227 47.56
2755 3673 41.33 4408 43959

$30.33 $40.44 $45.50 $48.51 $54.55
32.73 4384 4310 5235 5887
3500 46.67 S52.50 5599 6296
3613 4817 5420 57.79 6499

$24,90 $33.20 $37.35 $39.83 $44.78
27.30 3640 4085 43.67 49.10
2957 39.43 4436 4730 53.18
30,70 4093 4605 4911 5522

$22.90 $30.53 $34.35 $36.63 %4118
2530 33.73 3795 4047 4550
27.57 3B.76 4136 4410 4958
28,70 38,27 43.05 4591 51.62

$21.90 $29.20 $32.85 $35.02 $39.38
2430 3240 3645 38.87 43.70
26.57 3543 3986 4250 47.78
2770 3583 4155 4431 49.82

2006-2007 WAGE SCHEDULE
Effecrive 8:00 a.m., July 1. 2006 to 8:00 a.m. June 30, 2007

“Experience” Skill

Level (Hours) Categary
25¢ Cargo Penalty

4,000 or more Basic

Skill |

Skill 1l

Skill 1

2,001 - 4000 Basic

Skitl )

Skih

Skill N

1,001 - 2,000 Basic

Skill t -

' Skift I
Skill I
0~ 1,000 Basic
Skill |
Skitl i
Skill
35¢ Cargo Penalty

4,000 or more Basic
Skill |

Skili 1

Skil

2,001 - 4,000 Basic
Skill 1

Skill il

Skaill 10l

1,004 - 2,000 Basic
Skitl )

Skil

Skill 1)

¢ - 1,000 Basic
Skil

Skilt I

SKilk i

15t & 2nd 3nd
1st and Shiit 3rd Shift
Shift  Shift Overtima Shit Overtime

$30.43 §40.57 34565 $48.65 $54.70
3283 43.77 4925 5250 59.02
35.10 46,80 5265 56.14 6311
36.23 48.31 5435 57.94 B5.14
$25.00 $33.32 $37.50 $30.98 $44.93
2740 36853 4110 4382 4525
2967 38556 4451 4745 5333
3080 41.07 4B20 49.26 5537

$23.00 $30.67 $34.50 $36.78 $41.33
2540 33,87 38.10 40.82 4565
2767 3689 4151 4425 4973
2880 3840 4320 4606 51.77

$22.00 $29.33 $33.00 §35.18 $39.53
2440 32.53 3660 35.02 43.85
2667 3556 4001 4265 47.90
2780 37.07 4170 44468 4997

$30.53 $40.71 $45.00 $48.81 $54.85
3283 4391 4940 5285 597
3520 4683 52,80 58.29 63.28
36,33 48.44 5450 5809 65.29

$25.10 $33.47 $37.65 $40.13 $45.08
27.50 3667 4125 4397 49.40
29.77 3969 4466 4760 53.48
3090 41.20 4635 49.41 5552
$23.10 $30.80 $34.65 $36.83 $41.48
2550 34.00 3825 40.77 45.80
27.77 37.03 41.66 4440 4988
28.90 3853 4335 48.21 51.92

$22.10 $29.47 $33.15 $35.32 $30.68
24,50 3267 3B.75 39.17 44.00
28.77 3589 40.16 42.80 48.08
2780 3720 41.85 4481 5012
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2006-2007 WAGE SCHEDULE
Effective 8:00 a.m.. July 1, 2006 io 8:00 a.m. June 30, 2007

“Exparienca® Sklll
Level (Hours) Category
50¢ Cargo Penalty
4,000 or mora Basit
Skill 1
Skill |
Skilv 11
Basic
*Skith )
Skill fl
Skt I
Basic
Skitt |
Skill
Skill 1t
Basic
Skl 1
Skl f
Skill 11

8%5¢ Cargo Penalty

4,000 or more Basic
Skl
Sk it
Skl
Basic
Skill 1
Skill i1
Skl ui
Basic
Skill )
Skill Il
Skill (1
Basic
Skill |
Skill it
Skl W

2,001 ~ 4,000

1,001 - 2,000

0-1,000

%001 - 4,000

1,001 - 2,000

148

st 2nd
Shift

$30.68 $40.91
33.08 4411
3535 4713
36.48 48.64

18t & 2nd 3rd

Shit  3rd  Shift

Shift Overtime Shitt Overtime

$46.02 $49.04 $55.07
49.62 5288 59.39
53.03 58.51 6348
54,72 5B8.32 65.51

$25.25 $33.67 $37.88 $40.35 $45.30

27.65 36.87
28.92 39.89
31.05 4140
$23.25 $31.00
25.85 34.20
27.92 3723
29.05 3873

$22.26 $29.67
2465 32.87
25692 35.89
28.05 37.40

$31.03 $41.37
3343 4457
3570 47.80
36.83 49.11

$25.60 $34.13
28.00 37l
30.27 40.36
3140 4187
$23.60 331.47
26.00 34.67
2827 J7.6%
29,40 33.20
§22.60 $30.13
2500 33.23
27.27 36.36
2840 23787

41.48 44,19 49.62
44.88 4782 5371
46.58 49.63 55.74

$34.88 $37.15 $41.70
-38.48  40.99 46.02
41,88 44682 5001
43.58 46,43 52,14

$33.38 $35.55 $39.90
J6.98 39,32 44,22
4038 43.02 4831
4208 4483 50.34

$46.55 $49.56 $55.60
5015 53.40 59.92
53.55 57.04 64.00
5525 ©58.84 EB.0d
$38.40 $40.88 $45.83
4200 4472 5015
4541 4835 54.23
4710 5016 5627
$35.40 $37.68 $42.20
3900 41.52 46.53
42,41 4515 50.63
44,10 4696 52.67
$33.90 $36.08 $40.42
3750 3992 44.75
4091 43.55 4883
4260 4525 50.87

2006-2007 WAGE SCHEDULE
Effective 8:00 a.m., July 1, 2006 to 8:00 a.m. June 30, 2007

“Experience” Skilt
Lavel {Hours] Category
$1.20 Cargo Penalty
4,000 or more Basic

18t

2nd

1at & 2nd 3rd

Shift  3rd  Shilt

Shitt  Shit Overtime Shift Overtime

$31.38 $41.84 347.07 $50.09 $56.12
33.78 45.04 50.67 5393 60.44

Skill |
Skilh  36.05
Skilm 37.18
2,001 - 4,000 Basic $25.95
Skill 1 2B.35
Skl 30.82
Skilm 31.75
1,001 - 2,000 Basic $23.95
Skill)  26.35
Skiln  28.82
Skl 29.75
0-1,000 Basic $22.95
Skill  25.35
Skl 27.82
Skill - 28.75
Explosives Cargo Penalty
4,000 or more Basic $60.36
Skilll 62.76
Skl 65.03
Skih ' 66.16
2,001 -4000 Basic $48.50
Skill  51.90
Skil i 54.17
Skiltln 55.30
1,001 - 2,000 Basic $45.50
Skill  47.90
Skit N 50.17
Skimm 51,30
0-1,000 Basic $43.50
Skill 4590
Skil i 4817
Skill il 49.30

48.07
49.57
$34.60
37.80
40.83
42.33

$31.83
35.13
38.18
39.67
$30.60
33.80
38.83
38.33

$80.48
83.68
86.71
ga.21
$66.00
69.20
72.23
73.73
$60.67
62.87
66,89
68.40

$58.00
61.20
64.23
65.73

£4.08 5756 64.53
55.77 59.37 66.56

$38.93 $41.40 $46.35
4253 4524 50.67
4593 48.87 54.76
4763 5068 5679

$35.93 $38.20 $42.75
39.53 42,04 47.07
4293 4567 5116
44.63 47.48 5319
$34.43 $36.60 $40.95
38.03 4044 4527
41.43 44,07 49.36
43,13 4588 51.39

$90.54 $93.56 $99.59
84.14 97.40 103.91
97.55 101,03 108.00
99.24 102,84 110,03

$74.25 $76.73 $B1.68
77.85 80.57 88.00
81.26 8420 £0.08
8295 86.01 8212
$66.25 $70.53 575.08
71.85 7437 79.40
7526 78.00 B3.48
76,95 79.81 8552

$65.25 $67.43 §71.78
6885 T1.27 7B.1¢
72,26 74,90 B80.18
7385 7671 B222
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2007-2008 WAGE SCHEDULE
Effective §:00 am. June 30, 2007

"Experience” Skiit

Lovel (Hours) Category
-No Cargo Penalty

4,000 or more Basic

Skinl

Skili 1

Skill 11

2,001 - 4,000 Basic

Skill 1

Skill I§

Skill 1t

1,001 - 2000 Basic
Skill t
Skl
Skill m
Q-1,000 Basic
Skl |
Skl n
Skl
15¢ Carge Penalcy
4,000 or more DBasic
Skdi 1
Skill i
Skl
2,001 - 4000 Baslc
Skill |
Skillll
Skill Nl
1,001 - 2,000 Basic
Skill
Skilln
Skilh 14
0-1,000. Basic
Skill |
Skill I
Skin i

150

15t & 2nd ad
1t  2nd  Shit  3d  Shift
Shift  Shift Overtime Shift Overtime

$30.68 $40.91 $46.02 $49.09 $55.22
3308 4411 49.62 5293 59.54
3535 4713 5303 66.56 63.63
3645 4864 5472 5837 6566

$25.11 $33.48 $37.67 $40.18 $45.20
2751 3688 41.27 44.02 49.52
2978 3971 4467 47.65 53.60
30,91 41,21 4637 4946 55.64

$23.11 $30.81 $34.87 $36.98 341.60
2551 3401 3827 40.82 4592
27.78 37.04 4167 4445 50.00

T 2891 3855 4337 48.26 52.04

$22.11 $29.48 $33.17 $35.38 $39.80

24,51 32,68 3677 39.22 4412

26.78 3571 4017 4285 48.20
27.91 3721 41.87 4466 50.24

$30.83 $41.11 $46.25 $49.31 $55.45
3323 4431 48.85 5315 8977
3550 47.33 5325 56.79 63.86
36.63 48.84 54,95 5859 6588

$25.26 $33.68 $37.89 $40.40 $45.42
27.66 3688 4149 4424 4974
29.93 3991 4490 4787 S53.83
31.06 4141 46859 4968 5586

$23.26 $31.01 $34.89 $37.20 $41.82
25.66 34.21 3849 41.04 4614
27.93 37.24 4180 44.67 50.23
25068 3875 4358 4648 52.26

§22.26 $29.68 $33.39 $35.60 $40.02
2466 3288 3688 3944 4434
26.93 3591 4040 43.07 4543
2006 37.41 42.08 4488 5046

2007-2008 WAGE SCHEDULE
Effective 8:00 a.m, June 30, 2007

“Experience” Skitl

Level (Hours) Category
25¢ Cargo Penalty

4,000 or more Basic

Skill |

Skill 1l

Sk m

2,001 - 4,000 Basic

Skill

Skill 0

Skill In

1,001 - 2,000 Basic

Skitt 1

* Skilt 1l

Skin

0-1,000 Basic

Skill

Skill b

Skl m

35¢ Cargo Penalty

4,000 or more Basic
Skill 1

Skll It

Skitl

2,001 - 4,000 Basic
Skilll

Skill 1t

Skill It

1,001 - 2,000 Basic
Skill |

Skitrn

Skl

0 -1,000 Basic
Skl |

Skilt )

Skiti

18t 2

1&t & 2nd 3rd

shit 3d  Shift

Shift  Shift Overtime Shift Overtime

$30.93 $41.24
3333 4444
3580 4747
36.73 4897

$456.40 $49.46 $55.60
50.00 53.30 59.92
5340 56.894 6401
55.10 58.74 6604

$25.36 $33.81 $38.04 $40.55 $45.57

2776 37.01
30.03 40,04
3116 41.55

$23.36 $31.15
25,76 34.35
28.03 37.37
2916 38.88

$22.36 $29.81
2476 33.01
2703 36.04
2816 37.55

$31.03 §41.37
33.43 4457
3570 4780
36.83 49.11
$25.46 $33.85
27.86 3715
3013 40417
2126 41.68

$23.46 $31.28
2588 3448
2813 37.51
29.26 39.0%
$22.46 $29.95
2488 33.15
2713 3617
28.26 37.68

41.64 44.39 4989
45,05 48.02 5398
46.74 49.83 56.01
$35.04 $37.35 $41.97
38.64 41.18 46.29
4205 44.82 50.38
43.74 4663 5241

$33.64 $35.75 $40.17
3714 2959 44.49
40.55 43.22 4B.58
4224 4503 50.61

$46.55 $49.61 $55,75
50.15 53.45 60.07
53.55 57.09 64.16
5525 53.89 66.19
$38.19 $40.70 $45.72
41.79 4454 50.04
43,20 4817 54.13
45.89 4998 5B.16
$35.19 $37.50 $42.12
3879 41.34 46.44
42.20 4497 50.53
43.89 46.78 52.56

$33.65 $35.00 $40.32
37.20 3974 4464
40,70 43.37 48,73
4239 4518 50.76
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2007-2008 WAGE SCHEDULE
Effective 8:00 a.m. June 30, 2007

“Experienca” Skill
Leved (Hours) Category
50¢ Cargo Penalty

4,000 or more Basic
Skl

Skiil

Skill m

2,001 - 4,006 Basic
Skill |

Skill 0

Skin

1,001 - 2,000 Basic
Ski 1

Skill £

Skil g

Basic
Skin i
Skili 1
TSk

85¢ Cargo Penalty
4,000 or more Basic
Skil
Skill 1
Skl

Basic
Skiln
Skill 1)
Skill Iy
Basic
Skilly
Skill i
Skl m
Basic
Skilll
Skill i
Skikm

G -1,000

2,001 - 4,000

1.001 - 2,000

152

13t

15t & 2nd

2nd  Shift  3rd

3rd
Shify

Shift  Shift Overtime Shit Overtime

$31.18 $41.57 $46.77 $49.84 $5597
33.58 4477 5037 5368 6029

35.85
36.88

$25.61
28.0
30.28
N4

$23.61
28.01
28.28
29.4
$22.61
25.01
27.28
28.41

$31.53
33.93
36.20
37.33
$25.96
28.36
30.63
31.76
$22.96
26.36
28.63
28.76

$22.96
25.36
27.63
28.76

47.80 53.78 57.31
49.31 5547 598.12

$34.15 $36.42 $40.83
3735 4202 4477
4037 4542 4840
41.88 4712 5021
$31.48 $35.42 $37.73
34,68 30,02 41.57
37.71 4242 45.20
3921 4412 4701

$30.15 $33.92 $36.13
3335 37.52 3987
3637 4092 4360
37.88 4262 4541

$42.04 $47.30 $50.38
4524 50.90 54.20
4827 5430 57.84
49.77 56.00 58.64
$34.61 $38.84 $41.45
37.81 4254 4529
40,84 4595 4892
42,36 4784 5073
$31.95 $35.94 $38.25
3515 3054 42.09
3817 4295 45.72
38.68 4464 47.53
$30.81 $34.44 $36.65
33.61 38.04 4049
36.84 4145 4412
3835 4314 4593

684.38
66.41

$45.95
50.27
54,35
-58.39
$42.35
48,67
50.75
S279
$40.55
44 87
48.95
50.99

$66.50
60.82
64.91
66,94

$46.47
50.79
54.88
56.91
$42.87
47.19
51.28
53.31
$41,07
45.39
49.48
51.51

2007-2008 WAGE SCHEDULE
Effective 8:00 a.m. June 30, 2007
1st&end -

“Experience” Skill
Level (Hours) Category
$1.20 Cargo Penalty
4,000 or more Basic
Ski1

Skill It

Skilk it

2,001 - 4,000 Basic
Skill )

Skinn

Skill |l

1,001 - 2,000 Basic
Skil |

. Skilln
Skill
Basic

Skill 1

Skitl il
Skill I

0 - 1,000

1st  2nd  Shift

3rd

3rd
Shitt

Shift  Shift Overtime S5hift Overdme

$31.88 $42.51 $47.82 $50.89 $57.02
34.28 4571 51.42 5473 6134

38.55
37.68

48,73 5483 £8.36 6342
50.24 58.52 6017 67.46

$26.31 $35.06 $39.47 $41.98 $47.00

28.71
3098 41.91 4647
32,11 42.81 4817
$24.31 $32.41 $36.47
268,71 35.81 4007
26,98 385.64 4347
a0.11 4015 4517
$23.31 $31.05 $34.97
2571 34.28 3857
2795 37.31 4197
29,11 38.81 43,67

Explosives Cargo Penalty

$61.36 $81.81 $92.04 $95.115101.24
98.95 105,56

4,000 or more Basic
Skill |

Skiny

Skill

Baslc
Skl |
Skl
Skill 1
Basle
Skill |
Skl u
Skill 1
Baslc
Skl |
Skill §l
Skill int

2,001 - 4,000

1,001 - 2,000

0 - 1,000

63.76 95,64
88.00

67.16 B89.55 100.74
$50.22 $65.96 $75.33
5262 7016 78.93
5489 73,19 8234
5602 74.69 84.03
$46.22 $61.63 $69.33
4862 6483 7293
5089 67.85 76.24

85.01

JB8.268 43.07 45.82 $1.32

4945 5540
51.26 §7.44
$38.78 $42.40
4262 4772
48.25 51.80
48.06 53.84
$37.18 $41.60
41.02 4592
44,65 50,00
4646 5204

B8.04 99.05 102,58 109.85

104.35 111,68

$77.84 $82.86
8168 B7.18

85.91

81,27

87.12 83.30

$71.64 $76.26
7548 80.58

79.11

B4.67

5202 €936 73.03 8092 BG70

$44.22 $58.96 $66.33 $68.54 $72.96
4662 62,16 69.93 7238 77.28
4869 6519 73.34 76.01 B1.37
5002 6669 7503 77.82 8340
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MECHANICS

2002-2003 Wage Schedule
Effective 8:00 a.m.. November 23, 2002 t0 8:00 a.m, June 28, 2003

Journeyman
Leadman
Trainea
4,001 or more
2,001 - 4,000
1,001 - 2,000
0-1,000

_ 15t & 2nd 3ra
1st 2nd Shitt Id Shift
Shift  Shit Overtme Shift Overtime

$33.22 $44.29 $49.83 $53.15 $59.80
$35.98 $47.97 $52.97 $57.57 $64.76

$33.22 $44.20 $49.83 $53.15 $58.80
$31.83 $42.44 $47.75 $50.93 $57.29
$30.45 $40.60 $45.68 $48.72 $54.81
$29.06 $38.75 $43.59 $46.50 $52.1

2003-2004 Wage Schedule

Effective 8:00 a.m.,

Journeyman
Leadman
Trainee
4,001 or more
2,001 - 4,000
1,001 - 2,000
Q- 1,000

June 28, 2003 1o 8.00 a.m. July 3, 2004
15t & 2nd ad
15t 2nd  Shift 3rd Shit
Shift  Shift Overtime Shift Overtime
$33.82 $45.08 $50.73 $54.11 $60.88
$36.63 $48.84 35495 $58.81 $65.93

$33.82 $45.09 $50.73 $54.11 $50.88
$32.41 $43.21 $48.62 $51.86 $58.4
$31.00 $41.22 $46.50 $48.60 $55.80
$29.59 $39.45 $44.39 $47.34 $53.26

2004-2005 Wage Schedule

E_ﬂ’ec.'ive 8:00 am

Journayman
Leadman
Trainee
4,001 or more
2,001 - 4,000
1,001 - 2,000
0 - 1,000
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. duly 3, 2004 1o 8:00 a.m. July 5, 2005

1gt & 2nd 3rd

1st 2nd Shift 3rd Shift
Shift  Shift Overtime Shift Overtime
$34.42 $45.89 $51.83 $55.07 $61.95
$37.28 $49.71 $55.92 $59.65 $67.10

$34.42 $45.89 $51.63 $55.07 $61.95
$32.98 $40.97 $49.47 $52.77 $59.36
$31.55 $42.07 $47.33 $50.48 $56.79
$30.11 $40.15 $45.17 $48.18 $54.20

MECHANICS

2005-2006 Wage Schedule
Effeciive 8:00 a.m., July 5, 2005 10 8:00 a.m. July 1, 2006

"Journeyman

Leadman
Trainea
4,001 ormoere
2,004 - 4,000
1,001 - 2,000
0 - 1,000

1st & 2nd 3rd

18t  20d  Shift  3nd  Shift
Shift  Shitt Overtime Shift Overtime
$35.62 $47.49 $53.43 $56.99 $64.12
$38.58 $51.44 $57.97 $61.73 $69.44

$35.62 $47.49 $53.43 $56.99 $64.12
$34.13 345.51 $51.20 $54.61 $61.43
$32.65 $43.52 $46.98 §52.24 $58.77
$31.16 $41.55 $46.74 $49.86 $56.09

2006-2007 Wage Schedule
Effective 8:00 a.m., July 1, 2006 to 8:00 a.m. June 30, 2007

Journeyman
Leadman
Tralnee
4,001 or more
2,001 - 4,000
1,001 - 2,000
0-1,000

1s1& 2nd 3nd

1t  2nd  Shift  3rd  Shit
Shift  Shift Overtime Shift Overtime
$36.22 $48.29 $54.33 $57.95 $65.20
$39.23 $52.31 $58.85 $62.77 $70.61

$38.22 $48.29 $54.33 $67.95 $65.20
$34.71 246.28 §$52.07 $55.54 $62.48
$30.20 344 27 $49.80 $53.12 $58.76
$31.69 $42.25 $47.54 $50.70 $57.04

2007-2008 Wage Schedule
Effective 8:00 a.m. June 30. 2007

Journsyman
Leadman
Tralnase
4,001 or more
2,001 - 4,000
1,001 - 2,000
0 - 1,000

1st & 2nd 3rd

1st nd Shift 3rd Shift
Shift  Shift Overtims Shift QOwertime
$36.82 $49.00 355.23 $58.91 $66.28
$39.88 $53.17 $59.82 $63.81 $71.78

$36.82 $49.09 $55.23 $52.91 $66.28
$35.28 $47.04 $52.92 $56.45 $63.50
$33.75 $45.00 $50.63 $54.00 $60.75
$32.21 $42.95 $48.32 $51.54 $57.98
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CONTAINER FREIGHT STATION
SUPPLEMENT

Following are the terms and conditions of the Container
Freight Station Supplement dated December 16, 1969 in its
current status as amended and/or modified through July 12,
1986:

CFS Section 1
© SCOPEOFWORK
1.1 The stuffing and unstuffing of containers by Container
Freight Station Longshoere/Clerk Utilitymen in a Container
Freight Station (hereinafier referred to as a CFS) is work cov-
ered by this Supplement,

1.11 Any member of PMA may carmry on work covered by
this Contract Supplement by doing it atany CFS operated here-
under or by otherwise doing it under the Agreement.

1.12 ACFS covered by this Contract Supplement is a per-
manent facility that either is especiaily built only for stuffing
and unstuffing and storing containers, ar is an especially con-
structed shed or a place set aside to smfT and unstuff and store
containers that is distinct from the dock iiself and from a con-
tainer yard.

1.121 A container yard is an area where containers are
warehoused or are held awaiting loading aboard ships, or are
held after being unloaded from ships, or are held ready to be
hauled away to a factory or a warehouse or other place not a
CFS, or are held on the way to or from a CFS.

1.13 A CFS must be a perrnanent installation.

1.2 CFS employees and CFS work are described in this CFS
Section 1.2.
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CFS SUPPLEMENT SCOPE OF WORX
CFB SECTION 1

1.21 A CFS must employ a basic complement of steady
men {a minimum of 3 steady employees, | from each of the
IEWU longshore division categeries, i.e., Longshore, Clerk
and Walking Boss) which shall be obtained as provided in CF5
Sections 6.1 through 6.112. There shall be no manning scales
for any CFS operation. The number of men for any operation
can be | or more as determined by the employer subject 1o the
requirement that a CFS must employ a basic complement. All
employees shall perform all necessary work in the CFS with-
out regard to their category unless otherwise restricted herein.

1.22 CFS Longshore/Clerk Utilitymen. Combination
longshore/clerk employees covered by this Contract Supple-
mient shatl perform all types of work at the CFS as directed by
the employer, which shall include but not be limited to han-
dling cargo, driving forklift and other mechanical handling and
lifling equipment, stockpiling, palletizing and depatletizing,
loading and unloading railcars, stuffing and unstuffing con-
lainers, moving containers inthe CFS, shifling and assembling
cargo, bagging, all other cargo-handling activities, cleaning up
in and around the CFS and the physical checking of cargo re-
ceived at, delivered from, or within the CFS5 area, including the
customary spotting, sorting, tallying and tagging of carge in
the CFS area.

1.221 Ratios of longshoremen and clerks in existing
CFS's as of July |, 1984 shall govemn hiring ratios. Local
JPLRC’s shall provide the rutes necessary to maintain port by
port hiring ratios and/or establish a ratio where none now ex-
ists. Any failure to agree shall be subject to final and binding
Area Arbitration.

1.222 Repistered clerks steadily employed in a CFS as
of July 1, 1984 will not be required to physically handle cargo
when such work is beyond their capabilities. Any clerks hired
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subsequent to July 1, 1984 shall not be entitled to this
exception,

1.223 Whenever possible, registered clerks will per-
form any and all CFS clerks’ work, When no such wotk is re-
quired, they will perform any basic CFS utility work.
“Bumping” to achieve this end is not required. “Bumping” is
defined as the interruption of an operation already under way
in order to substitute another category of worker,

1.224 If only 1 CFS longshore/clerk utilityman from
the Clerks category is employed, he shall be a “working super-
visory clerk” who shall perform the work described in CFS
Section 1.223 above,

1.225 If 2 or more CFS longshore/clerk utilitymen
from the Clerks category are employed, 1 shall be the “work-
ing supervisory clerk.” In this case, the “working supervisory

. ¢lerk™ shal) direct the clerical activities of other CFS long-
shore/clerk ulilitymen, and may also be required to perform
CFS clerk’s work if such work does not prohibit supervision of
the clerical activities of other CFS longshore/clerk utilitymen.

1.226 CF3S longshore/clerk utilitymen shall shift as-
signments as directed within the CFS area. An employer shall
not plage an excessive or unreasonable amount of work on any
employee. Employees have the right to claim onerousness un-
der the grievance machinery. .

1.23 Itis understood and agreed that this CFS Supplement
does not cover work in a CFS office. The local supplements to
the Pacific Coast Clerks’ Contract Document shall notapply to
CFS operations. Direction of clerk supervisors will be by man-
agement personnel. i

1.24 CFS employees—steady or extra labor—shall be uti-
lized only in the CFS as designated, They shall not at any time
be transferred to longshore or clerks” work outside the CFS un-
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der the terms of any of the Agreements except as provided for
in CFS Section 1.3 and subsections.

1.25 If an employer operates more than 1 CFS in an area
he may use the steady and extra labor employees of | CFS
to temporarily supplement the steady work force of another
CFS, in which case he shall arrange suitable transportation for
such employees. ‘

1.26 NoCFS employershall hireoruseextra CFS labor for
any reason other than to supplement the basic work force.

1.3 Longshoremen employed under the Pacific Coast Long-
shore Contract Document may be directed to place cargo or
containess coming {rom a vessel at any point on the CFS
premises, and to pick up cargo or containers from any place on
the CFS premises for delivery to a dock.

1.31 Atany CFS facility on or adjacent to the container
yard, the employer may designate a CFS longshore/clerk util-
ttyman who may move containers to and from the container
yard. Such employee shall whenever possible be a longshore
utilityman. The appropriate skill rate shall be paid for the time
involved, except that utilitymen shall not operate portainers,
transtainers or mobile cranes, At any CFS facility not on or ad-
Jjacentto a containeryard, present practices may continue in the
movement of containers. In instances where PCL&CA or CF§
personnel are utilized, the drivers may be tequired to perform
any work necessary related to the delivery or pick-up of con-
tainers, such as placing/removing pallet boards or blocks un-
der the fifth wheel; opening doors, releasing twist-locks, ete,

1.32 If containers are placed upon or taken off of trucks,
trailers, chassis or railcars at a CFS, the work shall be done by
longshoremen or CF3 employees. Longshoremen and CFS em-
ployees shall perform this work as directed by the employer.
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1.33 Incoming and outgoing railcars at or adjacent to a
CFS, conlaining mixed CFS and general cargo, may be com-
pletely loaded or discharged by either CFS utilitymen or
PCLCD longsheremen at the employer’s option.

1.34 When cargoisdirectly transferred toa container from
a truck, or from a container to a truck, utilizing a conveyor or
gravitics, the employment of a “pusher™ is at the discretion of
the employer.

1.35 Where devanned cargo has come to rest on the CFS
facility, individuals other than those employed at the CFS un-
der this supplemental agreement may load such cargo without
sorting to their equipment for shipment from the CFS.

1.36 When cargo arrives at the CFS and is under the con-
tro} of the wucking company, forwarders or drayage firms, the
kandling of such cargo from their equipment to the paint of rest
on the CF3 may be done by the non-CFS employees.

1.361 A truck driver who arrives at a CFS with loose
cargo may place such cargo on a pallet board, stipsheet, bin or
similar device on his truck or tailgate. When this occurs, the
pallet board, slipsheel, bin or similar device shall be placed on
and removed from the truck or tailgate by a CFS employee.

1.4 All machinery, equipment and other tools now or here-
after used in a CFS shall be operated by CFS longshore/clerk
utilitymen when used in an operation covered by the Contract
Supplement and the operation thereof is assigned to CFS long-
shore/clerk utilitymen and is covered by this Contract Supple-
ment, provided that exceptions thereto—as to individual
" classes of workers who are not CFS longshore/clerk utilitymen
and as 10 tools or classes of tools may be continued and any ex-
ceptions may be set up, madified or eliminated by joint agree-
ment of the Association and the Union.
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{a) Exceplions described and procedures provided for
resolving disputes as set forth in Section 1.5 of the
PCLCD and subordinate subsections shall be con-
strued in connection with the agreement of the em-
plovers 10 provide skill waining for CFS utilitymen
$0 a5 to minimize the grounds for exceptions listed in
Section 1.54 of the PCLCD. When trained, skilled
CFS longshore/clerk utilitymen certified as capable
of performing werk now assigned by the Pacific
Maritime Association member company to non-CFS
utilitymen are available, such CFS longshore/clerk
utilitymen will be assigned 1o such work, provided
no union jurisdictional weork stoppages are caused,
‘and provided that such trained, skilled CFS long-
shore/clerk utilitymen may be assigned to any skilled
work they are capable of performing without limita-
tion by reason of claimed specialization.

(b) Where Pacific Maritime Association or its member
companies have existing bargaining relationships,
have granted recognition to and have assigned work
ic bona fide labor unions as a result of such relation-
ships and recognition, or where status quo excep-
tions relating to other unions are now set forth in
Section 1 of the PCLCD, Intemational Longshore
and Warehouse Union will not make any jurisdic-
tional claim or cause any jurisdictional work stop-
page dispute involving Pacific Maritime Association
or such member companies with relation to such
work assignments. However, if the Union obtains the
right to represent and bargain for such workers and
no jurisdiclional work stoppage problems are creat-
ed, the Associalicn agrees that such exceptions re-
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garding assignment of work to CFS longshore/clerk
utilitymen will be eliminated.

1.5 Itisthe intent and purpose of this Contract Supplement to
protect and preserve the work jurisdiction of employees cov-
ered by the ILWU-PMA Pacific Coast Longshore and Clerks’
Agreement or this CFS Supplement to stuff orunstuff cargo in
containers to be loaded aboard or discharged from vessels as
provided for herein. Within any Port Area CFS Zone all con-
tainers owned or leased by vessel operating cartiers shall be
stuffed or unstaffed by such employees at docks, or at [LWU-
PMA CFS facilities within the Port Area CFS Zone.

(a) Containers of convenience. Where the vessel operat-
ing carrier requires cargo to be transferred from one
container to another, or where containers are utilized
by the vessel operating carrier for its own conve-
nience, the stuffing or unstuffing of such cargo shall
be performed by employees covered by the [ILWU-
PMA Pacific Coast Longshore and Clerks® Agree-
ment or this CFS Supplement.

1.5 Excepiions. Exceptions shall apply to(1) where there
is mutual agreement to perform such work elsewhere, (2)
where some other employer or the federal government has a
legally enforceable right to require that it be done elsewhere, or
- (3) where exceptions contained in CFS Section .54 are ap-
plicable.

1.52 Transition Period. It is intended that the work pro-
vided for herein shall be performed by employees coverad by
the ILWU-PMA Pacific Coast Longshore and Clerks’ Agree-
ment or this CFS Supplement as soon as possible. Recognizing
the need to make and publish tariff changes, eliminate subcon-
tracting practices, etc., it is apreed that whatever changes are
necessary shall be accomplished no later than 35 days follow-
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ing the implementation date set forth in the March 16, 1986
Memerandum of Understanding,

1.521 Eristing Contracts. Where there are existing
contracts between ILWU locals and vessel operating carriers
and/or CFS employers, a transition period will end no later
than the expiration dates of such contracts. Where there is a ju-
risdictional problem between two segments of the [LWU hav-
ing to do with stuffing and unstuffing of containers, containers
will be discharged or loaded without penalty and as directed by
theemployer without interference by the ILWU, and the ILWU
will be responsible for solving its own jurisdictional problems.

1.522 Subcontracting. All vessel operating carriers, or
other eniployers covered by the ILWU-PMA Pacific Coast
Longshore and Clerks” Agreement or this CFS Supplement
thereto, shall discontinue their past practice of subcontracting
of stuffing or unstuffing of containers and to refrain from fu-
ture subcontracting work as defined in CFS Sections 1.5 and
1.5(a) 1o employers not parties to this Agreement, except that
such subcontracting practices may continue during the peried
legally required by the subcontract plus any additional time re-
quired to build, expand, lease, equip, or provide facilities to be
operated within the Port Area CFS Zone under the PCL&CA
orthis CFS Supplement. During such period containers may be
received from or delivered to such subcontractors without
penglty, but such penalty-free period shall not extend beyond
35 days following the implementation date set forth in this doc-
ument. Each company having subcontracts will promptty no-
tify PMA of the date it will be operating under this Agreement
and such information shall be furnished to the Union.

1.5221 Al vessel operating carriers shall be re-
quired to have all LCL (Jess-than-container load) cargo which
is booked and/or controlled by them stuffed or unstuffed by
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employees under the terms of the Pacific Coast Lengshore and
Clerks'’ Agreement or this CFS Supplement thereto, unless any
of the exceptions stated in CFS Section 1.5 are applicable. All
published LCL tariffs and/or advertisements shall delete all
references to off-dock Container Freight Stations where such
work on behalf of vessel operating carriers has been performed
in the past by other employees.

1.52211 The language in CFS Section 1.5221]
above which reads *all LCL cargo which is bocked and/or con-
trolled by them” includes such cargo which is stuffed or un-
stuffed by a non-vessel operating carrier (NVOCC), freight
forwarder, or consolidator within the Port Area CFS Zone, if
such company is owned by a vessel operating carrier or the ves-
sel operating carrier has a proprietary financial interest in the
company.

1.52212 CFS Sections 1.533 and 1.534 shall not
be used as a subterfuge by any vessel operating carrier to avoid
their obligation set forth in CFS Section 1.5221 above. Any vi-
olation found to be a subterfuge or deliberate evasion of re-
sponsibility on the part of the vessel operating carrier shatl
result in the penalty set forth in CFS Saction 1.54 doubled to a
total of $2,000 per container,

1.83 Definitions. For the purposes of this section the fol-
lowing definitions shall be applicable:

1.531 Container—means a single rigid, nendisposable
dry cargo, insulated, refrigerated, flatrack, vehicle, rack,
portable iiquid tank, or open-top container, etc. All types of
containers will have constructions, fittings, and fastenings
able to withstand, without permanent distortion, all the stress-
es that may be applied in normal service use of continuous
transportation, and shall have a minimum outside width of 8
and minimum outside length of 20"
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1,532 Port Area CFS Zone—means geographic area of
50 milesradius from each ILWU-PMA joint longshore dispatch
hall, Where 2 or more zones overlap, the combined area within
the outer limits of such zones shall be treated as a single zone.

1.533 Inbound Shipper 5 Load—~means one that is han-
dled as a unit, without the contents being checked for delivery
purposes, for movement straight through to any facility desig-
naied by the consignee or shipper. (Harning: Note penalty for
violation of this Section as set forth in CFS Section 1.52212.)

(Note: 1f and when it is legally found that the provisions of
NLRB Decision and Order [)-3426 can be applied to contain-
ers owned or leased by al/ vessel operating camiers, within 30
days thereafter, the above CFS Section 1.533 shall be replaced
by the following:

1.533 Inbound Shipper 5 Load—means one that is han-
dled as a wnit, without the contents being checked for de-
livery purposes, for movement straight through to the
consignee who is the purchaser or who otherwise has a
proprietary financial interest in the import carge in the
container which is being transported, as distinct from a fi-
nancial interest in the transportation or consolidation or
deconsolidation of such cargo.}

1.934 Cuthound Shippers Load—means one that is
tendered as a unit, without the contents being checked for re-
ceiving purposes, for mevement straight through to the vessel.
(Warning: Note penalty for violation of this CFS Section as set
forth in CFS Section 1.52212))

{(Note: If and when it is legally found that the provisions of
NLRB Decision and Order D-3426 can be applied (o contain-
ers owned or leased by alf vessel operating cartiers, within 30
days thereafler, the above CFS Section 1.534 shall be replaced
by the following:
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1.834 Outbound Shipper s Load—means one that isten-

dered as a unit, without the contents being checked forre-

ceiving purposes, for movement straight through to the

vessel and which comes from a manufacturer or seller

having a proprietary financial interest in the export cargo

in the container which is being transported, as distinct

from a financial interest in the transportation or consoli-
dation or deconsolidation of such cargo.)

1.535 Suffing and Unstuffing—stuffing means the act
of placing cargo into a container and unstuffing means the act
of removing cargo from a container.

1.536 "Store door" method of pick-up or delivery ~—
means the stuffing or unstuffing of cargo into or out of con-
tainers at 1 or more wholesale or retail warehouses, factories,
ot processing plants when pickup or delivery service is the re-
sponsibility of the vessel operating carrier.

1.537 Coastwise and Intercoastal—Coastwise means
the West Coast of the North American Continent. [nter-
coastal means between the East Coast and West Coast of the
United States.

1.538 Domestic Trade--means intercoastal, West Coast
_of the continental United States including Alaska, Hawaii,
Guam, Puerto Rice and any other U.S. insular possession.

1.54 Conrainer Penalty. Containers of cargo owned or
leased by vessel opereting carriers which are loaded aboard or
discharged from vessels will be assessed a penalty of 1,000
per container, except as provided below in CFS Section 1,541,
The payment of such penalty shall be the responsibility of the
carrier operating the vessel. Such penalty payments shall be
collected by PMA and shall be used to reduce the unfunded
past service liability of the ILWU-PMA Pension Plan.
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1.541 The penalty described in CFS Section 1.54 shall
not apply to:

1.5411 Outbound containers originating outside of
the Port Area CFS Zone as defined in CFS Section 1.532 orin-
bound containers destined for delivery outside of the Port Area
CFS Zone as defined in CFS Section 1.532.

1.5412 Containers stuffed or unstuffed by employ-
ees under the terms and conditions of the Pacific Coast Long-
shore and Clerks® Agreement or this CFS Supplement.

1.5413 Qutbound containers defined as a “shipper’s
load” originating within the Port Area CFS Zone.

1.5414 Inbound containers defined as a “shipper’s
load" destined for delivery within the Port Area CFS Zone.

1.5415 Contziners of household goods which are
stuffed or unstuffed by a moving company.

1.5416 Containers of cargo moving coastwise or
intercoastal.

1.5417 Containers stuffed or unstuffed in the “store
door” method of pick-up or delivery in the “domestic trade.”

1.5418 Containers where the penaity has been paid
once on the cargo contents.

1.542 Container Penalty Pavment Procedure. The fol-
lowing payment procedure shall apply when a grievance ma-
chinery decision is rendered which provides that a container
penalty as set forth in CFS Section 1.54 or CFS Section
1.52212 is payable:

1.5421 Within 5 days of the date of the decision,
payment of the penalty shall be made by the vessel operating
carrier. Paymentshall be made to Pacific Maritime Association
and PMA shall immediately place the monies in a special CFS
bank account.
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1.5422 Within 15 days of the date of the decision,
PMA shall notify the ILWU Intemational of its intention to ap-

. peal, or not to appeal, the decision.

1,54221 IfPMAelects not to appeal the decision,
the monies in the special CFS bank account, plus any accrued
interest, shall be immediately forwarded (o the Administrator
of the ILWU-PMA Pension Plan to be applied against the un-
funded past service liability of the ILWU-PMA Pension Plan.

1.54222 IfPMA elects to appeal the decision, the
monies shall be retained in the special CFS account until a fi-
nal resolution is reached through the contract grievance ma-
chinery. Processing of an eppeal shall be completed within 3
months following PMA's notice $o appeal.

1.542221 If the final resolution sustains the
decision, the monies in the special CFS penalty account, plus
any accrued interest, shall be immediately forwarded to the
Administrator of the ILWU-PMA Pension Plan to be applied
against the unfunded past service liability of the ILWU-PMA
Pension Plan.

1.542222 If the final resolution reverses the
decision, the monies in the special CFS penalty account, plus
any accrued interest, shall be immediately returned to the ves.
sel operating carrier.

1.5423 Evidence of deposits to or withdrawals from

the special CFS bank account shall be transmitted to the
ILWU Intemational.
1.55 Grievances

1.8581 Locai. Itisintended by the Parties that grievances

as 1o whether a container is subject to the container penalty set

forth in CFS Section 1.52212 or CF§ Section 1.54 shall be sub-

ject to resolution through the grievance machinery prompily

and reasonably. In determining the facts as to whether a con-
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tainer of cargo is subject 10 a container penalty, the catrier op-
erating the vessel shall, upon request, make available to the
Union as expeditiously as possible the records and/or docu-
mentation that may be necessary to verify the facts as to the
stuffing or unstufling of the container, Any delay by the vessel
operating carrier (o immediately provide such records and/or
documentation must be justified. In an effort to avoid disputes,
the records and/or documentation referred to herein shall be
made available to the Union, upon request, prior to the filing
of a grievance.

1,5511 For purpose of implementing the intent of
the Parties as expressed in CFS Section 1.551 above itisagreed
that the special loca! grievance procedure, as set forth in CFS
Section 1.5512 below, which involves initiating a grievance
at the Section 17.61 level of the grievance machinery is
temperary, shall not be used as a precedent, and shall expire on
July 1,1987.

1.5512 The following special grievance procedures
shall be followed:

1.8513 Analleged viclation shall be called to the at-
tention of the Union representative who shall review theclaim
with the terminal operator and/or vessel operating camier. If
the claim is unresolved al that leve] on the job site, the Union
may invoke Section 17.61 of the Agreement and requestan in-
formal hearing and interim ruling by the Area Arbitrator. Work
shall proceed at all times as directed by the Employer and the
alleged violation shall not interfere with, delay, nor prevent the
container(s) from being received and loaded aboard a vessel or
from being discharged and delivered,

1.5514 When called to the job under Section 17.61,
the Area Arbitrator may issue an interim ruling, or may delay
an interim ruling pending a bona fide delay in the documenta-
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tion and/or records necessary to reach a decision being avail-
able, or may rule under Section [7.64 thata formaf hearing un-
der Section 17.5 should be held to resolve the matter.

1.5515 Aninterim ruling rendered by the Area Arbi-
trator under Section 17.6) may be appealed as provided in Sec-
tion 17.63.

1.5516 Subject to Section 17.57 of the Agreement
any decision of the Area Arbitrator may be appealed to the Joint
Coast Labor Relations Committee as provided in Section
17.261 of the Agreement. In the event the Joint Coast Labor
Relations Committee reaches disagreement, the matier may be
appealed to the Coast Arbitrator as provided in Section 17.27
of the Agreement for final resolution,

1.582 Coast. Grievances, other than those set forth in
CF8 Section 1.551 above, involving implementation disputes
or problems, clarifications or interpretations shall be referred
to the Joint Coast Labor Relations Committee and at the re-
quest of either party shall be referred, in the event of disagree-
ment, to the Coast Arbitrater for fina] resolution.

Note: The provisions of CFS Section 1.5 shall be sub-
ject to reopening at any lime during the term of the
PCL&CA ifthe Nationa! Labor Refations Board issues

“aruling extending its determination that Decision and
Order D-3426 can be applied to containers owned or
leased by all vessel operating carriers whether they be
mermbers or nponmembers of PMA.

1.6 liis funther understood that a non-PMA company operat-
ing a CF§ facility may join PMA and become covered by this
Centract Supplement upon meeting the usual terms and condi-
tions established by PMA as being applicable to obtaining such
membership.
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1.7 Any questions arising as to the application or interpreta-
tion of Section 1.92 of the PCL&CA or CFS Section 1.12 of
this Supplement as they apply to covered work in the dock ar-
eas shall be subject to review by the Joint Coast Labor Rela-
tions Committee and shall be referred, if necessary, lo the
Coast Arbitrator for final resolution.

1.8 if the ILWU (Longshore/Clerks Division-——the Interna-
tiona! orlocal) has negotiated or negotiates a CFS contract with

‘a PMA member ornerunember with terms and conditions deal-

ing with the handling of containerized cargo that are more fa-
vorable to said member or nonmember then the terms and
conditions of this CFS Supplement or the PCL&CA, such con-
tract shall be available to PMA members operating under this
CEFS Supplement or the PCL&CA.

CFS SecTtion 2

HOURS AND SHIFTS

2.1 Thestandard work shifts of CFS employees shallbe & hours
on the first shift, 8 hours on the second shift and 7 hours on the
third shift Monday through Friday. Work outside the standard
work shifts on Monday through Friday and all work on Satur-
days, Sundays, and Agreement Holidays is overtime work.

2,11 The regular work week for CFS employees shall be
40 hours within any S consecutive 8-hour days' spread during
aweek. Staggered shifts may be utilized at the option of theem-
ployer, i.e., Monday through Friday, Tuesday through Satur-
day, Wednesday through Sunday, etc. Overtime shall be
payable when work on any spread includes Saturday and/or
Sunday. Overtime work shall be offered equitably to members
of the steady work force.

2.2 Meal time shall be 1 bout.
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2,21 Theestablished noon meal period shall be 2 hours be-
tween 11:00 a.m. and 1:00 p.m. and the meal hour shall be |
hour within such period beginningat 11:00a.m. or 12:00 noon.
Working straight through the meal period shall be permitied by
sending some employees to' their meal the first hour (11:00
a.m.) and others lo their meal the second hour (12:00 noon) of
the 2 hour spread.

2.22 The midshift meal hour onihe second shift shall beei-
ther the fourth or fifth hour after the starting time. The 2 meal
hours constitute the establishéd meal period.

2.23 CFS employees shall go to meals as directed by the
employer and shall returni to complete their shift.

2.231 CFS employees are not required to work over
6 hours without an opportunity to eat on any of the shifis
herein provided.

2.3 CFS employees are entitled to 2 15-minute relief period
around the midpoint of each work period invelved, having due
regard for the continuity and nature of the work.

2.31 CFSemployeesshalltaketheirreliefasdirected by the
employer, and there shall be no abuse of such relief periods by
the employees and they shall observe specified times for start-
ing, resuming and finishing work as directed by the employer.

2.4 Extended time may be worked 10 finish cars, trucks and
containers, either inbound or outbound, which have been stant-
ed, as well as ail necessary work for the purpose of meeting re-
ceiving or delivery deadlines, when such werk is required to
meel efficient operational needs. There shall be no gimmick-
ing of this provision.

2.41 When working extended time, CFS employees shall
be paid at the overtime rale, In no case shall a CFS employee
be allowed 10 work more than 2 hours under this provision.
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2.42 At the option of the employer, 1 or more CFS long-
shore/clerk utilitymen may be ordered to report for work either
one-half hour or | hour in advance of the start of a work shift
for the purpose of performing preparatory work such as
gassing equipment, opening doors, elc. Such additional
work prior to the standard work shift shall be paid for at the
overtime rate. (Such preparatory work shall not include phys-
ical cargo handling of any type, but carge may be received
and/or delivered.)

2.5 CFS employees shall be available to the employers for 3
shifts. The employer shall determine the number of shifls to be
worked and the number of CFS employees used on each shifl.
CFS emplovees will report at the shift starting time designated
by the employer in accord with this Contract Supplement,
Steady employees may, at their option only, accept a change of
shifts.

2.51 The first shift is 8 hours between 8:00 a.m. and
5:00 p.m.

" 2.52 The second shifi is the first 8 hours starting between
5:00 p.m. and 7;00 p.m. and one that is set up and operates for
a period of no less than | full week. A second shift may be put
into operation at any time and may overlap the third shift,

2.53 The third shifl is the first 7 hours starting at 100 a.m.
and ending at 8:00 a.m. and that is set up and operates for a pe-
riod of no less than | full week. A third shift mey be putinto op-
eration at any time. The 7-hour thied shift shall be considered
as a single work period for relief purposes (CFS Section 2.3).
The third shift has no designated meal period. Employees shall
be allowed time to eat in accordance with CFS Section 2.231 if
an extended shift is worked on the third shift.

2.54 The employer may operate on the second or third
shift.
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CFS Secrion 3
GUARANTEES

3.1 Steady Men,

3.11 During the probationary pericd, any steady CFS
employee called and reporting for duty and turned to is goar-
anteed a minimum of 8 hours’ pay at the regular hourly rate, 1f
no work is available the guarantee shall be 4 hours™ pay at the
regular rate.

3.12 Any steady employee who has completed the proba-
tionary period and is called and reports for work at the desig-
nated starting time on the first day of that employee’s regular
work week shallbe guzranteed 40 hours' work or pay at the reg-
ular rate, subject to CFS Sections 3.13 and 3.14.

3.13 A steady employee absent due to illness or injury or
with permission ofthe employer shall be paid for hours worked
during that payroll period. A steady employee who is absent
without bona fide reason shall be paid for hours worked during
that payroll period and shali be subject to disciplinary action.

3.14 During any week in which a holiday falls on Monday
through Friday, the weekly guarantee of 40 hours is reducedo
32 hours.

3.2 ExtraLabor.

3.21 Any Class A or Class B registered employee dis-
patched and reporting for CFS extra labor duty and turned to is
guaranteed a minimum of 8 hours® pay at the regular hourly
rate. If no work is available, they shall receive 4 hours’ pay at
the regular hourly rate,

3.22 All nonregistered employees dispatched and report-
ing for extra CFS labor duty shalt receive a minimum of 4
hours’ pay and/or time worked. If such an employee is called
back for the following day, the guarantee shall be 8 heurs for
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the initial day and for every day turned to from that day on un-
til released.

3.3 Acts of God: The provisions of this Section shall not ap-
ply in the event work is not available or possible due to fire,
flood, earthquake, power failure or other acts of God, orasare-
sult of ILWU unilateral actions or because of work stoppeges
by ather unions. '

3.31 There shall be no guarantee for any CFS employee
who is released for cause or who quits or whorefuses to shiftas
provided under CFS Section 1.25, or who is tumed to and
works less than the guaranieed time by reason of illness or in-
jury. Such CFS employees shall be paid only for their actual
working time.

3.32 When men are knocked off work 6 minutes or more
after the even hour, they shall be paid to the next one-halfhour,
and when knocked off 36 minutes or more past the even hour,
they shall be paid to the end of the hour.

CFS Section 4
WAGES
4.1 Wage Rates.

4.11 The basic straight time hourly rate of pay for long-
shore/clerk utilitymen and working supervisory clerks shall be
as follows:

Longehore/Glerk  Working

Uttitymen  Sup. Clerks
Effective 8:00 a.m. Novembear 23, 2002 $27.68 $30.08
Effective 8:00 a.m. June 28, 2003 $28.18 $30.58

Effective 8:00 a.m. July 3, 2004 $28.68 $31.08
Effactive 8:00 a.m. July 5, 2005 $20.68 $3z2.08
Etfective 8:00 a.m. July 1, 2006 $30.18 §32.58
Effective 8:00 a.m. June 30, 2007 $30.68 $33.08
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4.12 Allhourly rates of pay shall be as set forth in the Wage
Schedule and shall be effective as set forth therein,

4.13 Work Experience Straight Time Hourly Rates.

4,131 Each employee, regardless of registration or
non-registration status, unless exempted under CFS Section
4.132, shall be paid for work underthis CFS Supplement onthe
basis of total worked hours in the industry accumulated since
the beginning of the 1976 payroll year. The total accumulated
worked hours credited to the employee at the end of the previ-
ous payroll week (7:59 a.m, Saturdsy) shall determine the em-
ployee’s appropriate straight time hourly rate according to the
following {able:

Straight Time Howly Rate

Wk Exnoricnce Hows FlL. 11723002 B, 6/28/03 FIL F3/04
© through 1,000 hows $10.84 §20.30 $20.68
1,001 throogh 2,000 houra $20.484 $21.30 $21.66
2,001 through 4,000 hours 52294 $23.30 §23.66
4,001 or more hours Baslc ST BasicST. Basic ST

Straichl 1ime Haurly Rate

Work Experionce Hours Efl 7/5/05  EIL 72400 Bt 13/07
0 theough 1,000 houra 521,38 $21.75 $2z.11
1,001 threugh 2,000 hours $22.3% $22.75 $23.11

2,001 through 4,000 houry $24.35 $24.75 $25.11
4,001 or more hours Baslc 3.T. Baskc ST Baske ST

4.1311 Qualifying hours for pay rate status as set
forth in CFS Section 4.131 above shall include all hours for
which pay is received, excluding vacation hours, paid holiday
hours, and Pay Guarantee Plan hours.

4.1312 At the end of each succeeding payroll week,
each employee, regardless of registration or non-registration
status, will be credited with any hours worked. If the new total
accumulated worked hours exceeds the upper limit of the work
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experience hours grouping in which the employee is classified,
pay for hours worked the following payroll week and succeed-
ing weeks shall be based on the hourly rate of the next work ex-

perience grouping.

4.1313 Ailother derivative rates, such as the second
and third shift rates and the overtime rates shall be calculated
from the rates described in CFS Section 4.131.

4.132 All Class Aand Class B employees registered on
or before June 30, 1987 shall be exempted from the work ex-
perience requirements of CFS Sections 4.13] through 4.1313
and shall be entitled to receive the basic straight time hourly

- rate or rates derived therefrom.

4,14 "Shifi Rates and Overtime Rates.

4.141 Shift Rates: The firstshi@ hourly rate shall be the
basic straight time hourly rate. The second shift hourly rate
shall be 1.333333 times the basic straight time hourly rate, The
third shift hourly rate shall be 1.6 times the basic straight time
hourly rate for the first $ hours of the 7-hour shiftand 1.8 times
the basic straight time hourly rate for the lasi 2 hours of the 7-
hour shift.

4,142 Overtime Rates: The pvertime hourly rate shall be
1.5 times the basic straight time hourly rate on the first shift, 1.5
times the basic straight time hourly rate on the second shift and
1.8 times the basic straight time hourly rate on the third shift.
4.15 Payment of Rates.
4.151 First Shift.

4,1511 The basic straight time rate shall be paid for
the first 8 hours worked between the hours of 8:00 a.m. and
5:00 p.m. on the first shift Monday through Friday.

4,1512 The overtime rate (1.5 times the basic
straight time hourly rate) shall be paid for work in excess of 8
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hours, for work outside the hours of 83:00 a.m. to 5:00 p.m. on
the first shift Monday through Friday and shall be paid for all
hours worked on the first shift on Saturday, Sunday, and Agree-
ment Holidays.

4.152 Second Shift,

4.1521 Thesecond shiftrate(1.333333 timesthe ba-
sic straight time hourly rate) shall be paid for the first 8 hours
worked on the second shift Monday through Friday.

4.1522 Theovertimerate (1.5 timesthebasicstraight
time hourly rate} shail be paid for work in excess of 8 hours, for
work outside the regular 8-hour second shift Monday through
Friday and shall be paid forall hours worked on the second shift
on Saturdsy, Sunday, and Agreement Holidays.

4,153 Third Shifi.

4.1531 The first § hours worked during the 7 hour
standard third shift Monday through Friday shall be paid at 1.6
times the basic straight time hourly rate and the last 2
hours worked shall be paid at 1.8 times the basic straight time
hourly rate.

4.1532 The overtime rate (1.8 times the basic
straight time hourly rate) shall be paid for 2]l hours worked in
excess of the 7 hour standard work shift Monday through Fri-
day and shall be paid for all hours worked on the third shift on
Saturday, Sunday, and Agreement Holidays.

4,154 There shall be no pyramiding of overtime.
4.1558 No travel time or travel allowances shall be paid.
4.2 Penalty Cargoes.
4.21 CFS Longshore/Clerk Utilitymen.
4.211 Inaddition to the basic wage for CF5 work, addi.
tiortal wages to be called penalties shall be paid as specified in
Section 4.4 and related subsections of the PCLCD and PCCCD
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forthe types of cargoes, conditions of cargoes, orworking con-
ditions specified in the Wage Rate Schedule (Penalty Cargo
List) of the PCL.CD and PCCCD.

4.212 Penalty cargo rates where applicable shall be
limited to those CFS utilitymen specifically assigned to the op-
eration for which a penalty rate is paid.

CFS Secrion 5
VACATIONS
5.1 Steady CFS employees shall be paid vacations in accor-
dance with the terms and conditions of the PCL&CA except
that in all circumstances each week’s vacation pay shall be 40
times the applicable CFS straight time rate.

5.2 In conformity with Section 7.23 of the PCL&CA,
hours worked by registered men in CFS’s shall be inter-
changeable with hours worked under the PCL&CA. Vacation
pay shall be in accordance with the termns of that Contract Doc-
ument or Supplement under which more than half of the total
hours for the year were worked.

CFS Secrion 6

DISPATCHING, REGISTRATION, AND
, PREFERENCE
6.1 Steady Employees.

€.11 Each CFS under the Contract Supplement shall be
fumnished a basic complement of employees to work on a
steady basis, in the number determined by the employer to

meet the anticipated regular employment needs.
€.111 Orders placed at the joint ILWU-PMA dispatch-
ing halls for employees to work on a steady basis as part of the
basic complement of employees for a CFS shall be placed at
the hall at least 5 calendar days before dispatch and these or-
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ders shall be posted imumediately. Registered employees desir-
ing dispatch to such jobs may notify the dispatcher of such
desire during the time the jobs are posted. Registered employ-
ees shall be dispached from the ILWU-FMA dispatching
halls to such jobs, subject to first preference to Class A
registered employees and second preference to Class B regis-
tered employees.

§.112 I the local dispatching hall fails (o provide the

number of registered employees requested by the employeron
a steady basis, then such individual employer shall be free 1o
employ other workers of his own choosing. Workers so hired
shall be entitled to steady employment under the terms and
conditions of the Contract Supplement.
6.2 ExtraCFS laborto supplement the steady work force: Itis
recognized by the parties that the workload in a CFS may vary,
calling for the employment of employees over and above the
basic steady complement. When such additional employees
are required they shall be identified as extra CFS labor.

6.21 Orders for extra CFS labor shall be placed by the em-
ployerzat the ILWU-PM A dispatching hall no Jater than the day
before such employees are required. Extra Jabor shall be dis-
patched as per local joint dispatching rules except that such
employees can be given their dispaich prior to the day they are
to report.

6.22 If sufficient empleyees are not available through the
dispatching hall, the employer shall be free 1o employ extra
CFS labor from other sources of his own choosing.

6.23 Extra CFS labor may be continued on the payroll ata
CFS but not after the end of the weekly payroll period.

6.3 Union Security, Membership in the Union on or afier the
thirticth (30th} day following the beginning of steady employ-
ment under this Contract Supplement shall be required as a
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cendition of employment of steady CFS employees who have
completed their probationary period, provided that member-
ship in the Union shall be subject to the approval of the Union,
and provided further that membership shall not be terminated
for reasons other than failure to tender periodic dues and initi-
ation fees uniformly required a5 a condition of retaining mem-
bership, and provided further that no steady employee can be
dented a job because of Union membership.

CFS Secrion 7

EMPLOYEE STATUS, SENIORITY,
- AND DISCHARGE
7.1 Probationary Period.

7.11 Individuals employed on a steady basis shall be con-
sidered as on probation during the first 30 calendar days of
their employment. Any such individual who came from the
registered work force, and who does nol prove satisfactory to
the employer at any lime during the probationary period may
be retumed to the dispatching hall at the employer’s discretion.

7.12 Individuals hired on a steady basis from a source oth-
er than the ILWU-PMA dispatching halls shall also serve a 30-
day probationary period duning which time they may be
terminated at the employer’s discretion.

7.2 Seniority.

7.21 When employees hired for the basic steady comple-
ment in 8 CFS have passed the probationary period they be-
come permanent employees, Seniority shall date from the date
of original hire. Employees may be terminated from such sta-
tus only under the seniority or discharge provisions of this
Contract Supplement and the Agreement,

7.22 Seniority shall be lost by an employee who fails fo re-
turn lo work within 72 hours after having been notified that the
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jobisagainavailable unless the employee is prevented from re-
turning to work by a bona fide illness or injury, or because of a
scheduled vacation or approved leave of absence under the
PCL&CA oris working in a job under the Agreement and can-
not be replaced.

7.23 Seniority shall alse be lost if an employee is laid off
for a continuous period of 60 days.

7.24 Seniority shall also be lost by discharge of the em-
ployee from the CFS for cause or by an employee’s failure
toreport to work when directed to do so by the employer with-
out obtaining leave of absence approval by the company and
the Union.”

7.241 Aregistered Class A or B longshoreman or clerk
who loses seniority under the preceding paragraph shall be re-
turned to the dispatching hall and shall be subject w discipline
under the PCL&CA for the incidents giving rise to the em-
ployee’s retum to the hall. The employment records of the reg-
istered longshoremen and clerks under this Supplement shall
be part of their records under the Agreement.

7.25 Nothing in this Supplement shall prevent the dis-
charge of a steady or an extra employee who is not a registered
Class A or Class B longshoreman or clerk. If there is disagree-
ment between the parties as to the propriety of the discharge,
the employee shalf have access to the grievance procedure,
provided such complaint is filed prompily with the employer
within 2 working days after the employee has been netified of
the discharge.

CFS Secrion 8

LAYOFF

8.1 Should the work opportunity at a CFS be reduced to such
a degree as to necéssitate a reduction in the basic complement
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of employees, the last steady employee hired shall be the first
laid off. An employee who was 2 registered Class A or B
longshereman or clerk shall be returned to the joint dispatch-
ing hall.

8.2 Should steady work opportunity increase, laid-off em-
ployees with seniority shall be offered the first opportunity 1o
return to the CF3 as steady employees in the reverse order of
layoff. Those employees returning who had previously gained
seniority shall not have to serve an additional probationary
petiod, and their previous seniority shall count in regard to
future layoffs.

8.21 Notice of return to work shall be given to the laid off
employee by certified mail, return receipt requested, directed
to the last address on record with the company who laid him
off. A earbon copy of such notice shall be sent to the ILWU-
PMA dispatching hall.

CFS SEcTiON 9
GRIEVANCE PROCEDURE
9.1 Section 17 of the Agreement applies to this Contract Sup-
plement and is suppiemented by the following:

9,11 Any disagreements as to the facts involved in the ap-
plication of the rules set out in CFS Sections 1.13, 1.24, 1.25,
1.26, 6.2]1 and 6.23 shall be carried on through the grievance-
arbitration procedure of Section 17 of the Agreement, except
that decisions reached at the local level by joint agreement or
by the Area Arbitrator shall be final and binding,

CFS Secrion 10

GENERAL
The provisions of Sections 5,11,12,13, 15, 16and 18 of the
Pacific Coast Longshore & Clerks’ Agreement are applicable
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parts of this Contract Supplement. Other provisions can be
reviewed, and their application or effect specified by
mutual agreement.

CFS Secrion 11
TERM OF CONTRACT SUPPLEMENT

11.1 The term of this Contract Supplement shall be the same
as the PCL&CA, :

CFS Secrnion 12

HEALTH, WELFARE, AND PENSIONS
12,1 Employers shall contribute to the welfare and the pen-
sion funds as provided under the PCL&CA.
12.2 Any CFS employee eligible for ILWU-PMA welfare
benefits because of longshore orclerk registmtion and work on
the day before the first day of employment under the terms and
conditions of this Contract Supplement shall continue to be el-
igible for benefits.

12.21 Registered employees working as CFS employees.

shall enter, remain in, and be removed from the group of regis-
tered longshoremen and clerks eligible for welfare benefits un-
derthe terms generally applicable, except that hours ol'work as
a CF$ employee shall be considered as hours of work as & long-
shoreman or clerk in determining eligibility questions.

12.3 Any CFS employee, including any such employee not
already having such eligibility under the PCL&CA shall be
eligible for welfare benefits on the first day of the month
after first completing 3 months of continuous service, without
layoff, under the terms and conditions of this Contract
Supplement.

12.31 Eligibility of a steady CFS employee for welfare
benefits on the basis of CFS Section 12,3 shall terminate at the
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end of the month in which the employee is laid off as a steady
CFS employee. .

12.32 A steady CFS employee who has become eligible

under CFS Section 12.3 and lost eligibility under CFS Section
12.31 shall, within the period during which seniority is re-
tained under CFS Section 7.2 again become eligible for wel-
fare benefits on the firstday of the month following return from
layoff unless the employee has again been laid off during the
month in which called back.
12.4 Time worked under this Contract Supplement by any
CFS employee shall count as time worked as a longshoreman
or clerk under the ILWU-PMA Pension Plan, and the Pay
Guarantee Plan for Class A and Class B registered longshote-
men and clerks,
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2002-2003 WAGE SCHEDULE
Effective 8:00 a.m., November 23, 2002 to 8:00 a.m. June 28, 2602

1st& 2nd Ird
“Experience” 1st  2nd  Shift 3rd  Shift
Level {Hours) ' Shitt  Shit Overtime Shift Overtime

Lengshore/Clerk Utilityman
4,000 ormora  $27.68 $36.91 $41.52 $44.29 $49.82
2,001 - 4,000 $2294 $30.59 $34.41 $36.70 $41.29
1,001 - 2,000 $20.94 $27.92 $31.41 $33.50 $37.69
. 0-1,000 $19.94 $26.59 $29.91 $31.90 $35.89

Clark Supervisor

4000 ormore 30.08 4011 4512 48.13 54.14
2,001 -4,000 2534 3379 3801 40.54 45861
1,001 - 2,000 2334 23112 35071 27.34 421
0-1,000 2234 2979 3351 3574 4021

2003-2004 WAGE SCHEDULE
Effective 8:00 a.m., June 28, 2003 10 8:00 a.m. July 3, 2004
18t & 2nd I
“Experianca® 15t 2nd Shift . Ird Shift
Level (Hours) Shift  Shit Overtime Shift Overtime

Longshore/Clerk Utilityman
4,000 or more $28.18 $37.57 $42.27 $45.09 $50.72
2,001 -4,000 $23.30 $31.07 $34.95 $37.28 $41.94
1,001 - 2,000 $21.30 $28.40 $31.95 $34.08 $38.34
0-1,000 $20,30 $27.07 $30.45 $32.48 $36.54
Clark Supervisor
4,000 ormaore 3058 4077 4587 4893 55.04
2,001 -4,000 2570 3427 3855 3112 4626
1,001 - 2,000 2370 31.80 3555 37.92 4266
0-1,000 2270 3027 3405 3632 4086
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2004-2005 WAGE SCHEDULE
Effective 8:00 a.m., July 3, 2004 to 8:00 a.m. July 3, 2005

18t & 2nd Ird
“Experlence” st 2nd  ShHt 30 ShiRt
Level (Hours) - Shift  Shift Overtime Shilt Overtime

Longshore/Clark Utilityman
4,000 ormore  $28,68 $38.24 $43.02 $45.89 $51.82
2,001 - 4,000 $23.66 $31.55 $35.49 $37.86 34259
1,001 - 2,000 $21.66 $28.88 $32.49 $34.86 $38.99
0-1,000 $20.656 $27.55 $30.99 $33.06 $37.19
Clark Supervisor
4,000 ormore 3108 4144 4662 49.73 55.84
2,004 -4,000 2808 23475 3909 41.70 46.91
1,01 - 2,000 2406 3208 36.09 3B.50 43.31
4-1,000 2306 30.75 3459 3680 41.51

2005-2006 WAGE SCHEDULE
Effective 8:00 a.m., July 5, 2005 t0 8:00 a.m. July 1. 2006

18t & 2nd 3rd
“Experience”® st 2nd Shitt ard Shift
Level (Hours) Shift  Shift Overtime Shift Overtime

Lengshare/Clerk Utilityman
4,000 or more  $20.68 $35.57 344.52 §47.49 $53.42
2,001 - 4,000 $24.39 $32.52 $36.59 $39.02 $43.90
1,001 - 2,000 $22.39 $29.85 $33.50 $35.82 $40.3¢0
0-1000 $21.39 $28.52 $32.09 $34.22 $38.50
Clerk Supervisor
4000 ormore 3208 4277 4B12 5133 57.74
2001 -4000 28.79 3572 40.19 4286 4822
1,001 -2000 2479 33.05 37.19 39.668 4462
0-1,000 2379 31.72 3569 38058 4282
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2006-2007 WAGE SCHEDULE
LEffective 8:00 am., July 1, 2006 to 8:00 a.m. June 30, 2607
1et & 2nd 3
“Experience” 181 md  Shift  3rd Shift
Level (Hours) ) Shift  Shift Overlime Shift Overtime
Longshore/Clark Utilityman
4,000 ormore  $30.18 $40.24 $45.27 $48.29 $54.32
2,001 - 4,000 $24.75 $33.00 $37.13 $39.60 $44.55
1,001 - 2,000 $22.75 $30.33 $34.13 $36.40 $40.95
0-1,000 $21.75 $29.00 $32.63 334.80 $35.15
Clark Supearviscr
4,000 crmors 3258 43.44 4B.87 52.13 58.64
2,001 -4,000 2715 3620 40.73 43.44 4887
1,001 - 2,000 2515 3353 37.73 40.24 4527
0-1,000 2415 3220 36.23 38.64 4347

2007-2608 WAGE SCHEDULE
Eﬁec:fvg §8:00 a.m. June 30, 2007

1st & 2nd 3rd
“Experienca” 1st  2nd  Shift  3rd  Shift
Level (Hours) Shift Shift Overtime Shift Overtime

Longshora/Clerk Utilityman
4,000 or more  $30.68 $40.91 $46.02 $49.09 $55.22
2,001 -4,000 $25.11 $33.48 $37.67 $40.18 $45.20
1,001 - 2,000 $23.11 $30.81 $34.67 $36.98 $41.60
0-1,000 $22.11 $29.48 $32.17 $35.28 $39.80
Clork Supervisar

4,000 ormore  33.08 4411 49.62 5293 59.54
2,001 -4,000 27.51 3668 41.27 44.02 49.52
1,001 - 2000 2551 3401 3827 40.82 4592

0-1,000 2451 3268 2BT7? 39.22 4412
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The parties acknowledpe their mutuat interests in develop-
ing productive work opportunities that preserve fordockwork-
ers their work and living standards. Such a program will retain
and attract to the industry responsible, reliable and skilled per-
sons whose availability will assure a stable work force and will
minimize the costs of those indusiry programs that are now re-
quired when werk is unavaitable.

The parties recognize that the continued movemeni of con-
tainer work from the docks jeopardizes their aforesaid mutual
interests. They desire to reverse that movement and encourage
the establishment, development and growth of efficient and
productive container freight stations on the docks to preserve
the work which has historically been performed by the long-
shore work farce.

To achieve these ends they have agreed as follows:

(1) The employers will expend annually during the lerm
ofthis contract approximately $3 million to be raised
upon containerized cargo tonnage. (The reference to
adollarexpenditure is not a capupon the sum the em-
ployers may be required to expend annually 1o
achieve the objectives of this program.) The funds
shall be managed by PMA and distributed by it to
those of its members who operate CFS facilities,
such distribution to be on a basis which will encour-
age the preservation, growth and increase of such
container stuffing and unstuffing facilities. PMAwill
report periodically to the Union on the receipts and
disbursements of the Fund.

(2) The provisions of the Container Freight Station Sup-
plement shall not be burdened by arbitration deci-
sions or past practices prior to July 1, 1984 whether
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oral or written. Any restrictions on the employer that
are in conflict with the provistons of the Container
Freight Station Supplement will be considered null
and void,

{3) The parties will henceforth commit themselvestoin-
creasing CFS productivity and the elimination of
wasteful work practices. .

(4) The parties agree to set up 2 joint committee to report
periodically to the Joint Coast Labor Relations Com-
mittee on the progress of this program and to make
recommendations as to further implementation.

{(5) Disputes which arise with respect te this program
shall be first referred to the Joint Port Labor Rela-
tions Committee for the port where the dispute may
arise and, if necessary, may be referred by either par-
ty to the Joint Coast Labor Relations Committee and
then by either party to the Coast Arbitrator.

(6) This program may be terminated with the mutual
written consent of the parties upon 60 days® written
notice to atl employers receiving distributions under
this program and, in all events, this program shall im-
mediately terminate if the provisions of CFS Sec-
tions 1.5 through 1.543 of the 1970-71 Container
Freight Station Supplement and CFS Sections 1.53,
1.54,1.55 and 1.57 of the amended Container Freight
Station Supplement that were entered into February
10, 1972 are determined to be legally enforceable.

SURPLEMENT | COASTWISE REGISTRATION AND TRANSFER

SupptEMENT |

COASTWISE REGISTRATION AND
TRANSFER
The Joint Port Labor Relations Committee in any port, sub-
ject to the ultimate control of the Joint Coast Labor Relations
Committee, shall exercise control over registration lists in that
port, including the power to make additions 10 or subtractions
from the registered lists as may be necessary. Any longshore-
man cr ¢clerk who is properly registered by a Joint Port Labor
Relations Committee acting under their agreement and this
Supplement I has coastwise registration under the Pacific
Coast Longshore and Clerks'Agreement. Therights and oblig-
ations of coastwise registration shall be under the control of the
Joint Coast Labor Relations Committee and subject to the pro-
visions set forth herein below.
1. TRANSFERS OF LONGSHOREMEN
BETWEEN PORTS
1.1 A longshoreman having fully registered status as a Class
A longshoreman may transfer to another port, and as a fully
registered Class A longshoreman at such other port, provided;
1.11 The Joint Port Laber Relations Committee at the for-
mer home port determines that a transfer is warranted on the
basis of work opportunity or that there are compelling reasons
for letting him transfer despite the need for him at that port and -
that there is an opening available for him at the port to which he
seeks to be transferred.
1.12 Transfers shall not be permitted if contrary to policics
established by the Joint Coast Labor Relations Committee; and
1.13 The Joint Port Labor Relations Committee to which
transfer is made, by applying the usual rules finds there is an
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‘opening available for him on the list of such port and approves
him for transfer of registration.

1.2 Arequest for transfer may be denied by the Joint Port La-
bor Relations Committee of the port from which transfer is
soughtifthe longshoremanisneeded at that port orif he has not
had a satisfactory record at that port.

1.3 No longshoreman shall be eligible for transfer who
within a year of the application has been the subjecl of
major discipline.

1.4 Arequest for transfer may be denied by the Joint Port La-
bor Relations Committee of the port to which the man seeks to
iransfer. Any denial of transfer, except because there is no
opening available on its list, shall be subject to review in ac-
cordance with the procedure and rules that are applicable.

1.5 No fully registered man shall be entitled to iransfer under
these provisions untit he has held such status forat least 1 year.
1.6 Hereunder, a fully registered longshoreman may transfer
only to fully registered status as a longshoreman in another
port. The place of the transferred man on the Class A list of the
port to which he transfers shall be determined by his total Class
A and Class B registered time as compared 1o such time of
those on the Class A list of the port to which he transfers.

1.7 Fully registered men having tess than | year of such sta-
tus and limited registered men may apply for inclusion on
the limited registered list of another port and consideration
shall be given to the work and availability record under the
Pacific Coast Longshore Agreement in taking action on
such applications.

Anapplication of such alongshoreman for limited registra-
tion in the second port shall be considered without discrimina-
tion based upon his failure to be a resident of the port to which
application is made provided the Joint Port Labor Relations
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Committee of the port where he has limited registration certi-
fies to the Joint Porl Labor Relations Committee of the port
where application is made that the applicant has a fully satis-
factory record as a longshoreman in the port where registered
and that there is no reason to interfere with his transfer that is
deemed sufficient by the Joint Port Labor Relations Commit-
tee. In considering the application of a limited registered Jong-
shoreman from another port, consideration may be given to his
employment provided the favorable certification referred to
above is submitted by the Joint Port Labor Relations Commit-
tee where he has been registered.

2, VISITING REGULATIONS FOR THE HOME
PORT

2.1 Fully registered men shall be freely accorded visiting
privileges subject to the manpower needs of their home port
and the port to be visited as more specifically set forth below,

2.2 Pemmission ta leave a home port can be granted only by ac-
tion of the appropriate Joint Port Labor Relations Commiitee
acting under the Pacific Coast Longshore Agreement. One
who leaves his home port without Joint Port Labor Relations
Committee approva) shall be subject to being called back when
needed and to deregistration if he then fails to make himself
available at his home port.

2.3 Permission to leave (o visit need not be granted if there is
so much work in the home port that nonregistered longshore-
men must regularly be used.

2.4 Permission to leave to visit shall be conditioned on the
obligation to retum to the home port at any lime alter 30 days
when it appears thal nonregistered longshoremen are being
regularly used in the home port,
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2.5 The period of time away from the home port, and other
conditions on being away on visit, shall be determined by the
Joint Port Labor Relations Committee of the home port.

2.6 No longshoreman shall be granted leave o visit while
there is a trade dispute affecting the work of longshoremen in
the home port unless the Joint Coast Labor Relations Commit-
tee is inunanimous agreemnent on the leave. Representatives of
either party may refuse to agree to such leaves except on such
conditions as they deem are appropriate, :

2.7 Aregistered man away from his home port shall have his
eligibility for benefits determined on the basis of the number
of hours actually worked under the Pacific Coast Longshore
Apreement. )

3. VISITING REGULATIONS FOR THE PORT
BEING VISITED

3.1 A man who has fully registered longshoreman status un-
derthe Pacific Coast Longshore Agreement may, ifhe has been
granted leave by his home port to visit, be permitted to visit at
another port covered by the Pacific Coast Longshore Agree-
ment upon receiving the approval of the Joint Port Labor Rela-
tions Committee of the port he wishes to visit; provided that the
Joint Port Labor Relations Committee of the port visited shall
determine (a) whether or not visiting longshoremen will be ac-
cepted from other ports under the Pacific Coast Longshore
Agreement, (b) the conditions under which they shall be ac-
cepted provided that there shail be at all times a condition im-
posed by the basic Agreement that any visitor-tongshoreman
may lose his visitor rights at any time upon proper notice, (c)
the length of time any visitor shall be permitted to remain in the
port, {d) in what category or categories of work the visitor may
be dispatched and work, and (¢) whether or not a visiter-long-
shorernan may work in a gang.
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3.2 Any fully registered longshoreman having visitor status
hereunder shall be given work opportunity equal to that of ful-
ly registered men at the port visited.

3.3 A visitor shall not be dispatched until his application for
visitor status, to which there is attached a copy ofhis leave from
his home port to go on the visit, has been submitted to the Pa-
cific Marilime Association and the local union in the port be-
ing visited and preliminary approval of the visithas been given
by & local Joint Port Labor Relations Committee subcommit-
tee that is representative of both parties.

3.4 Preliminary approval of the visit shall be given automati-
cally and immediately if (a) a certificate of leave to visit issued
by the Joint Port Labor Relations Committee of the home port
is presented, (b) the Joint Port Labor Relations Commitiee
of the port being visited has agreed that visitors may be ac-
cepied at the time the application is submitted and (c) the ap-
plicant has sufficient time as aregistered longshoreman as may
be required.

3.5 Final action on a visitor application shal] be taken no lat-
erthan the second regutar Joint Port Labor Relations Commit-
tee meeting after the application has been submitted.
Thereafler the visitor shall have rights to work in the visited
port only if the application is approved by both parties or by ac-
tion of the Area Arbitrator. An application may be denied if the
man has a poor work or availability record at any one or more
poris under the Pacific Coast Longshore Agreement, or if he
does not satisfy the requiremants therefor.

3.6 Novisiting privileges need be accorded limited registered
men, but if there is a shortage of registered longshoremen in
any port, temporary visiting privileges may be accorded to lim-
ited registered men from other ports where the Joint Port Labor
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Relations Committee of (he port of registration agrees to per-
mit such visiling by its limiled registered longshoremen.

4. LEAVES OF ABSENCE
4.1 A leave of absence for a registered longshoreman can be
granted only by action of the Joint Port Labor Relations Com-
mittee (*JPLRC™). The JPLRC may grant registered long.
shoremen up to one (1) year leave of absence. A leave of
ebsence in excess of one (1) year may be granted by action of
the JPLRC.
4.2 The Joint Port Laber Relations Committee shall give a
leave of absence on request for the period of any employment
by the Union, or a longshore local, or for the period of any joint
employment. .
4.3 Pori rules may be established with respect to the period of
leaves of absence, reasons for which they may be granted, pro-
cedures for obtaining leaves, etc.

5. M & R REGISTRATION

Supplement 1 is applicable to registered longshore mechan-

ics subjectto the requirements ofthe M&R Herman/Flynn Let-
ters of Understanding dated January 17, 1980 and March 24,
1980 and approved by their steady employer.
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SuprPLEMENT 1-A

REGISTRATION/TRANSFER TO CLERK
{DATED JULY 1,1990)

1. The parties shall retain joint control of the number of regis-
tered workers and Identified Casuals in the industry,
2. The parties shall retain all Contract provisions on prefer-
ence of employment, Coastwise registration and transfer, in-
dustry travel, and no layofls.
3. Each Jeint Port Labor Relations Commmittee, subject to
JCLRC control, shall establish the numberof Class Aand Class
B registered longshoremen and clerks and Identified Casuals
requiredin each port to effectively cover the work availabie in
cach port, with due regard for the Coastwise transfer provi-
sions and the industry travel system.

4, Each Joint Port Labor Relations Committee shall review
the size of the registration list and the available work in its port
on a quarterly basis. Based on the available work in the port as
delermined by this review and subject to JCLRC approval, the
Joint Port Labor Relations Committee shall make additions to
the Class A, Class B, and Identified Cesual List. Such additions
shall be accomplished prior te the next quarterly review, Inthe
event the local parties reach disagreement on additions to the
Class A, Class B, or [dentified Casual List, such disagreement
shall be referred to the JCLRC and shzll be arbitrable. The ob-
jective of this provision is to add workers in small numbers to
each List on a more regular basis and to avoid large additions.

4.1 In ponts where the registration lists fall below ten,
there shall be additions to those registration lists in order o
maintain ne less than ten registrants.

4.2 Newly-registered longshoremen in these poris shall
be obligated to travel as individuals when ordered by the
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Employer for up to three days during any payroll week and
shall receive their orders to travel in conformance with applic-
able local/area working, dispatching and travel provisions.
When such individuals are ordered, they shall be entitled to
travel pay and reporting guarantees. PGP_shall be paid as per
the PCLCD. And such travel obligation for newly registered
longshoremen in these ports that fall below ten shall extend for
no more than seven years. Longshoremen having registration
dates in these ports prior to July 1, 1999 shall not be obligated
to these travel provisions.

8. The selection of individuals for the Identified Casual List
shall be made by the JPLRC ora Tripartite Joint Port Labor Re-
lations Committee in a port where such Committee exists. All
Casuals shall be required to pass the industry Strength and
Agility Test, physical examination, and Drug and Alcohol
Screening Test. All Identified Casuals dispatched to perform
‘Marine Clerks’ work must pass the Marine Clerks’ Cognitive
Test. One Identified Casual List shall cover all Casual work,
longshore and clerk, to be dispatched in rotation from a long-
shore or clerk dispatch hall,

8. Additions to the Ciass B Longshore Registration List shall
be made from the list of Identified Casuals in that port based
upon work experience (heurs) and work record in the industry.
Class B registrants shall move to Class A status in no more than
5 years, excepl if there i3 a decline in work opportunity for the
Class A work force in the port, :
7. A simplified application procedure shall be developed by
the JCLRC.

8. Under the direct control of the Joint Coast Labor Relations
Committee, the selection of individuals for the initial estab-
lishing of the Identified Casugl Lists shall be made by the
JPLRC or a Tripartite Port Labor Relations Committee in ports
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where such Committee exists on the basis of a random-draw
concept. Where possible, existing lists of unidentifted Casuals
may be “grandfathered.” Additionally, each JPLRC shall es-
tablish a procedure for dispatching unidentified Casuals when

‘the Identified Casual System is insufficient to fill the Employ-

ers' manpower requirement,

9. Future clerk registration positions shall be filled first by
transferring Class A longshoremen. If transferring long-
shoremen in sufficient numbers do not meet the following
requirements, remaining positions shall be filled with Class B
clerk registration.

9.1 The following criteria must be met in order for long-
shoremen to qualify for a cransfer to clerk registration:

9.11 Transfer applicants, except longshoremen who are
registered in Low-Work Opportunity Porls as determined by
Supplement 111, must have worked the required hours to have
qualified for a 2-week basic vacation in each of the previous 2
years. This requirement may be waived for up to a maximum
of 1 year for individuals off work due to industrial illness or in-
jury. Any transfer applicant who fails to meet this requirement
during one or both of the two years previous to a Clerk transfer
decision because of their disability may apply to the Joint Port
Labor Relations Committee for a waiver of the requirement.
Applications should include an explanation of how the dis-
ability prevented the longshore worker from meeting the min-
imum houts requirement, all attempts by the longshore worker
to meet the minimum hours requirement (such as seeking work
offa dock preference board), and medical documents that sub-
stantiate the disability. The application should be submitted to
the Yoint Port Lebor Relations Committee for the port in ques-
tion, and will be processed under the CLRC Policy on ADA

Compliance and Reasonable Accommodation, (See CLRC

Meeting no. 20-01, item1, December 5, 2001.)
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8,12 Transferapplicants must pass the ARRO Cognitive Test,

9.13 Transfer applicants must successfully pass a CRT
Keyboard Skill Test, which includes a typing test for speed
and accuracy.

9.14 Transfer applicants successfully meeting the require-
ments of Sections 9.11,9.12 and 9.13 above, shall be placed in
a poo) of applicants for selection. Selection shall be from ap-
plicants by seniority for 50% of the total number of transfers,
and the remaining 50% shall be selected by the employers.

10. Transfer applicants who are trensferred to Marine Clerks’
regisiration shall be required to successfully complete the Ba-
sic Clerks’ Training Course and Clerks’ Computer Training
Course. Transferred clerks will be considered probationary for
aperiod of 1 year. During such year, the work record and capa-
bilities of the probationary clerk shall be subject to evaluation
by the Employers. The Employers shall have the right at any
time within the year probationary period to have removed
from the registration list of clerks and returned to longshore
registration any probationary ¢lerk who, in the opinion of the
Employers, is considered to be unqualified. This right 1o return
a probationary clerk to longshore registration shall not require
Joint agreement, Such probationary clerk will receive a written
explanation from the employer.

11. [f, astheresult of aquarterly review, the Joint Port Clerks”
Labor Relations Commitiee determines that there is an excess
of registered clerks and the Joint Port Longshore Labot Rela-
tions Committee determines that there is an insufficient num-
ber of registered longshoremen, the JPLRC shall transfer
clerks who have come from the longshore ranks back to long-
shore registration, These transfer returns shal) be first offered
to volunteers and, second, shall be required on the basis of in.
verse seniority as a clerk.
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SupPLEMENT I

COAST PROVISIONS FOR TRANSFER OF
REGISTRATION BETWEEN LONGSHQORE
AND CLERK REGISTERED LISTS

1. Any request for transfer must be considered and any trans-
fer must be approved by both the longshere Joint Port Labor
Relations Committee and the Clerks® Joint Port Labor Rela-
tions Committee.

2. Each Joint Port Labor Relations Committee shall deter-
mine the requirements and quaiifications of applicants for reg-
istration within i1s jurisdiction. In determining whether an
applicant foriransfer is or is not qualified, the Committee hav-
ing jurisdiction over the list to which transfer is requested shall
recognize the special qualifications of men who have worked
in the longshore industry. A longshoreman, by reason of his
knowledge and experience in the industry, is better qualified to
be a clerk than an outsider; and a clerk, for the same reason, is
better qualified 10 be a longshoreman than an outsider.

3.1 No transfer shall take place to the registered list of
clerks in any port unless it is determined by the Clerks’ Joint
Port Labor Relations Committee in that port that men are need-
ed in addition to the existing combined pool of men on the
Class A and Class B lists.

3.2 No transfer shall take place to the longshore registered
list in any port unless it is determined by the Longshore Joint
Labor Relations Committee in that port that men are needed in
addition to the existing combined pooi of men on the Class A
and Class B longshore registered lists.

4.1 When the Clerks’ Jaint Port Labor Relations Commit-
tee determines that additional personne! is needed on the list
of registered clerks, fully registered longshoremen seeking
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transfer and found to be qualified shall be transferred directly
to the Class A registered clarks’ list. A longshoreman who has
not had 5 years of full registration (Class A} shall not be ac-
corded transfer,

4.2 When the Longshore Joint Port Labor Relations Com-
mittee determines that additional personnel is needed on
the list of registered longshoremen, fully registered clerks
seeking transfer and found (o be gualified shall be transferred
directly to Class A registered [ongshoremen’s [ist. A clerk
who has not had 5 years of full registration {Class A) shall not
be accorded transfer,

5.1 Fully registered longshoremen may be transferred
to the fully registered clerks’ list not more frequently than
quarterly,

8.2 Fully registered clerks may be transferred to the fully
registered longshoremen’s list not more frequently than
quarterly,

6.1 Prior to any application being considered for registra-
tion as limited registered (Class B) clerk, fully registered long-
sharemen found to be qualified may be transferred to the fully
registered clerks’ list— up to the number fixed by the Clerks’
Joint Port Labor Relations Committee.

6.2 Prior toany applications being considered for registra-
tion as limited registered (Class B) longshoremen, fully regis-
tered clerks found to be gualified may be transferred to the
fully registered longshoremen’s’ list— up to the number fixed
by the Longshore Joint Port Labor Relations Committee.

7. Any additions to or reduction from any registered list of
longshoremen or clerks, either Class A or Class B, will be made
at the port level, but only after clearance by the Joint Coast
Labor Relations Committee.
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8.1 Clerks on the clerks’ Class B list may be advanced to
the status of fully registered clerks even if qualified longshore-
men are awaiting transfer, but only afler clearence by the Joint
Coast Labor Relations Committee,

8.2 Longshoremen onthe longshoremen’s Class B list may
be advanced to the status of fully registered longshoremen
even if qualified clerks are awaiting transfer, but only after
clearance by the Joint Coast Labor Relations Commiitee,

9. Aclerkaccepted fortransferon the longshore registered [ist
or a longshoreman accepted for transfer on the clerks’ regis-
tered list shall carry with him all his pension, welfare, Pay
Guarantee Plan, and vacation rights. His place on the Class A
list to which his is transferred shall be determined by his totsl
Class A registered time.

10. A fuily registered man seeking transfer shall be trans-
ferred only if he is qualified for the vacancy. Each of the labor
relations committees invalved in such transfer shall act in
a nondiscriminatory manner and no clearance for transfer,
registration, or refusal of transfer shall be based on, or in any
way affected by rules, regulations, constitutional provisions,
by-laws or any other aspect or obligation of unton policies
ot requirements,
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SupptEMENT Il

REGISTRATION AND-TRANSFER OF MEN
FROM LOW WORK OPPORTUNITY PORTS
A, NolLay Offs

There shall be no reduction in reglstened longshoremen or
clerks’ work force during the term of the Agreement except for
normal attrition due to quits, deaths and retirements, and
deregistration for cause. This does not preclude the parties
from agreeing upon a reduction in force should unusual cir-
cumstances develop.

B. Promotion of Class B Men

Subject to the ultimate control of the parties at the Coast
level, local Joint Port Labor Relations Committees may submit
requests for promotions from Class B to Class A on an
orderly basis.

TRANSFER OF MEN FROM LOW WORK
OPPORTUNITY PORTS

A ““Low Work Opportunity Port” (LWOP) situation may in-
c¢lude Class B men in a port, or Class A and Class B men ina
port, and is described as follows:

1. When the average Class B hours worked in a port are re-
duced te one-haif or less of the 28-hour PGP guarantee for
Class B men for a continuous 6-week period, such situation
shall constitute a LWOP for Class B menin that port.

2. When the average Class A hours worked in 2 port are re-
duced to one-half of the 38-hour PGP guarantee for Class A
men for a continuous 6-week period, such situation shall con-
stitute a LWOP for Class A men in that port. No Class A man
LWOQP shall exist without a Class B man LWOP in any port
where Class B men are registered.
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3. LWOP status shall be deterrnined by averaging the hours
worked during any 6 consecutive payroll weeks. Once a port
has obtained LWOP status it shall autematically remain in that
status for 26 payroll weeks. At the end of the 26th payroll week,
areview shall be made of the last 6 payroll weeks of that peri-
od (the 21stpayroll week through the 26th payroll week). 1fthe
average weekly work hours for those 6 weeks is 14 hours or
less per week for Class B men or 19 hours or less for Class A
men in the port, the LWOP status shall continue for a succeed-
ing 26 payroll-week period. If not, the LWOP status shall be
discontinued. Whenever LWOP status is discontinued, re-en-
try into, subsequent continuance or discontinuance of such sta-
tus shall pccur as provided herein.

4, The determination of whether men in Low Work Opportu-
nity Ports are to be offered the opportunity to transfer {(includ-
ing the number) to other pons requiring additional manpower
shall rest with the Joint Coast Labor Relations Committee,

5. Menin Low-Work Opportunity Ports may transfer to other -
ports where greater work opportunity exists, under the follow-
ing conditions:

() Theselectionof men volunteering to transfershall be
on a seniority basis, Class A men shall have first pref-
erence and Class B men shall have second prefer-
ence. Seniority within each classification shall also
prevail.

(b) Transferees cannot be denied transfer by the Joint
Port Labor Relations Commitiee of the port requir-
ing additional manpower without just cause. Any
dispute under this provision shall be arbitrable.

6. Those who transfer to another port under Section 4 shall be
given the following considerations by PMA:
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(a) Round trip transportation, subsistence and lodging
- for ene advance trip only to look for housing in the
- port to which transferred. This trip shall be limited to

the man to be transferred, his wife, or both and trans-
portation reimbursement shall be made on the basis
of airline coach-class transporation or the lowest
airline fare available at that time, or the current
mileage rate agreed to in Section 4.6, PCLCD if per-
sonal car is used. Subsistence reimbursement shall
be as set forth in Section 4.51, PCLCD, and lodging
reimbursement shall be on the basis of actual cost,
with receipts to be furnished. This advance trip shajl
not exceed 5 days.

{b) Moving expenses for family and for the family's

personal belongings and household goods as indi-
cated below: '

(1) Moving of personal belongings, i.e., household
goods by alicensed moving company selected by
the parties. Pacific Maritime Association pay-
ments for shipment of household goods will be
fimited to a maximum of 6,500 pounds of ship-
ment for a married man and his family; single
longshoremen with no dependents involved
shall be limited to 2,500 pounds. Insurance shall
not exceed $2.00 per pound.

(2) Transportation to the port to which transferred
and subsistence and lodging for the longshore-
man and his family. Reimbursement for trans-
portation shall be made on the basis of cost of
airline coach-class transportation or the lowest
airline fare available at that time, or the current
mileage rate agreed to in Section 4.6, PCLCD if

SUPPLEMENT fI REGISTRATION AND TRANSFER OF MEN
FROM LOW WORK OPPORTUNITY PORTS

a personal car is used. Subsistence reimburse-
ment shall be as set forth in Section 4.5],
PCLCD, and lodging reimbursement shall be on
the basis of actual cost, wilh receipts fo be fur-
nished. The maximum payment for subsistence
and lodging while traveling and while in the port
to which transferred shall not exceed normal
time, for mode of travel used, plus 3 days.

(3) Minimum cost required to disconnect and hook
up appliances.

(4) Storage of household effects caused by unusual
circumslances, when approved by the parties.

"(5) All transfers must be completed and transfer re-
location expenses, as described in Supplement
111, PCLCD, must be submitted no later than 2
years after acceptance for transfer; claims filed
thereafter shall be disallowed.

7. Mentransferring shall sign an “Agreement to Transfer” un-
der the conditions set forth herein. Their registration shall be-
come effective inthe port to which trangferred at the beginning
ofthe payroll week (8:00 a.m. Saturday) following the move to
the port to which transferred and check-in to dispatch hall after
approval of the JELRC,

8. Oncetransferred, men shall not be eligible for transfer back
to their original port or to any other port for 3 years (unless the
port to which transferred should become a Low Work Oppor-
tunity Port). Afier 3 years, eligibility to transfer to other ports
shall be as provided in the PCLCD and PCCCD.

9. The conditions of transfer are limited to those contained
herein and it is intended that these conditions will be applied on
8 “reasonable” basis. Any dispute as to an underpayment or
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avercharge may be submitted to the Area Arbitrator for final
and binding resolution. .

10. Men who transfer from Low Work Oppertunity Ports but
do not tnove theirresidence may elect to retain the welfare cov-
erage in effect at the port from which they transferred,
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SurpPLEMENT IV

INDUSTRY TRAVEL SYSTEM

1. Area Apreements with respect to traveling of men and

gangs shall continue in full force and effect. Individuals who
voluntarily travel or individuals and/or gangs who are ordered
to travel by the employer within a defined area shall, when
they work, be paid for such travel under the provisions set
forth herein.
2. The defined arcas are:

Southern California

Individuals who voluntarily travel from Port Hueneme

to 8an Diego or vice versa shall, when they work, be paid

full travel time and subsistence from port to port, regard-
less-of the number of casuals dispatched in Los Ange-
les/Long Beach.
Northern California
Columbia River/Oregon Coast
Puget Sound Area/Washington Coast
2.1 Individual Voluntary Travelers.

2.11 In the Southern Califernia, Columbia River/Ore-
gon Coast, and Puget Sound aress, the sequence of dispatch for
registered Class A and Class B individuals who voluntarily
travel shall be in sequence of ports on low-to-high “average
hours" basis. In the Northem California area, the Joint AreaLa-
bor Relations Commitiee shall determine the method of equal-
izing dispatch opportunity between ports in Northen
California.

2.111 In determining a port’s average hours, horoe
port hours, out port hours and travel hours shall be included.
Steady men hours shall be excluded.
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2.112 Theaverage hours shall be calculated quarterly.
The most recently available payroll quarter calculation shall be
used in determining the dispatch sequence of perts within an
area.

212 The scduencc of dispatch for registered Class A~

and Class B individuals set forth in Sections 2,11, 2.111 and
2.112 above may be modified by mutua] agreement of the Joint
Longshore Area Labor Relations Commiittee,

2.2 Gang Travel.

2.21 Within each of the defined areas set forth in Sec-
tion2. above, the sequence of dispatch of longshore gangs (any
gang orunit) orderedto travel by the employer from ports with-
inthedefined area to jobs in an employment port shall be on the
basis of priority orders established by the Employers. In the
Columbia River/Oregon Coast Area the sequence of dispatch
of longshore gangs (any gang or unit) shall be from the closest
port. The mileage figures used to calculate travel time and
transportation allowances for both individual and gang travel
inthe Oregon Area shall conform to existing travel schedules.

3. Dispatch halls within a defined area shal] communicate with
ports in their area as to the number and type of job opportunities
which may be available. Unless there already exist local written
agreements between the parties, a practical method of dispatch-
ing men, who voluntarily trave] to jobs either from the employ-
ment port dispatch hall or from their home port dispatch hall,
shall be determined by the parties at the local and/or area level
subject to grievance procedures. In the Southern California area
itis understood that individuals shall accept work opportunity in
the nearest port when it is available to them, The methed must
provide timely dispatch so as to avoid late starts, must provide
the Employers with available information as to dispatch, and
shall be within the following guidelines:
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3.1 The sequence of employment in the employment port
shall be: :

3.11 Home PortClass A and Class B registered men and
jointly authorized visitors.

3.12 Gangs/Units or men ordered to travel by the
employer. )

3.13 Class A and Class B registered individuals volun-
tarily traveling. )

3.14 Unauthorized visitors

3.15 Casuals

3.2 Where local written agreements between the parties
are not in existence, voluntary travelers shall be required 1o be
in the employment port dispatch hall at the time of dispatch.

3.3 Volunteer men dispatched to a job from their port are
not entitled to wages under any circumstance in which pay-
ment would be denied had they been dispatched from the port
of employment dispaich hall

3.4 No “jobrights” wage claims related to the dispatch or
employmert of registered men from other ports shall be
payable to men registered in the employment port.

3.5 No“job righis” wage claims related to the dispatch or
employment of casuals shall be payable to men either from oth-
er ports or from the employrment port,

3.51 Any claim related to the dispatch or employment
of casuals in violation of the sequence of dispatch as outlined
in this section shall be heard by the Joint Area Labor Relations
Commintee, The Joint Area Labor Relations Committee shall
establish rules Lo correct such violations, if confirmed.

3.6 Eachportshall be required to fill the Employers’ orders
as provided in Section 8.5 of the PCLCD.
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4, Class AandClass B registered men shall be prohibited from
voluntarily traveling to or working in other ports when (1)
there is work for them in their home pont, or (2) they are ordered
1o travel in gangs or as individuals.

5. Uniform Coastwise Travel Allowances.

5.1 Uniform “travel time" and “transportation al-
lowances” shall be paid as set forth below.

5.11 Thetravel time between any 2 ports shall be deter-
mined by dividing the round-trip mileage between ports by 35
M.P.H. for the first 70 miles. Travel time beyond 70 miles shall
be determined by dividing the additional mileage by 55 M.P.H.
Such travel time shall be calculated to the nearest one-guarter
hour. Mileage figures to be supplied by the American Automo-
bile Association (AAA), exceptasprovided forin Section 2.21
for the Oregon Area. Travel time shall be payable at one-half
the basic straight time hourly rate of pay.

5.12 A mileage allowance for transportation shall
be payable to each employed traveler. The amount shall be
the maximum non-taxable mileage rate in accordance with
IRS standards.

5,121 Rate changes by IRS will be implemented as
soon as administratively possible, but ne later than 30 days
from notification.

5.13 Travelers employed on successive days shall be
paid the “travel time" and-“transportation allowances™ set
forth in Sections 5.11 and 5.12 above for the first day and last
day, and the lesser of travel time and transportation or subsis-
tence and ledging for all other days.

5.131 Gangs/units and individuals dispatched to
travel, arrive on tme and work a shift in a port at least 75
miles one way from their home port shall be paid for 1 night’s
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lodging and 3 meals in addition to entitlements due under
Section 5.

5.14 Payment of “travel time” and “transportation al-
lowances™ shall be paid by the Employers with Pacific Mar-
itime Association acting as the disiributing agent on behalf of
those Employers for whom PMA does the payrolling.

5.15 The payment of travel time and transportation al-
towances provided for herein will be made on the payday of the
second week following the week during which such entitle-
ments occurred.

5.16 The uniform coastwise travel allowances provid-
ed in this Section 5 shal] supersede all existing local interport
travel allowances and schedules. (Intraport travel allowances
and schedules paid for travel within a port or withina local’s ju-
risdiction are not included herein,)

6. Voluntary travelers who are entitled to travel allowances
shall forfeit payment under the following circumstances:

6.1 There are unfilled jobs in their home port,

6.2 There are other voluntary travelers employed in their
home poni, or

6.3 There are casuals employed in their home port.

6.4 Forfeiture of payment under Sections 6.1, 6.2 and 6.3
above shall be applied on a shif basis when the voluntary trav-
elers arerecognized by the Joint Labor Relations Committee as
“day men” or *night men.” For example, voluniary travelers
who are day men will not forfeit payment when the cause for
denial occwrred on the night shift, or vice versa.

6.5 Itis the intent of this Section 6 to prevent abuses of the
industry travel system by providing proper utilization of men
available for work in any port. [t is intended to require the dis-
patch system of the home port to fulfill its responsibility by fill-
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ing the manpower needs of the home port in the sequence pro-
vided in Section 3.1,

6.51 Having an awareness and recognizing the priority
obligation to their home port, it is intended that dispatchers are

not to dispatch men to other ports and men are not to voluntars -

ily travel to other ports when there is work available to them in
their home port.

6.52 On the other hand, it is also intended that the pro-
visions of this Section 6 are not to apply when situations occur
beyond the control of the dispatchers or the men. For example,
such could occur in a late order/late dispatch situation, an un-
avoidable situation on the part of the dispatch hall, improper
orders, and emergencies. Such situations shali be called to the
attention of the PM A Area Qffice as soon as possible.

6.53 Failure by the JPLRC to reach agreement on any
grievance arising under this Section 6 within 10 days shall be
subject to prompt and fina! detertnination by the Area Arbitra-
tor.

7. Visitors unauthcrized by the Joint Labor Relations Com-
mittee shatl not be entitled to trave! pay.

8. Therequirement to travel men and the rights of men to trav-
¢l, as set forth herein, shall not preclude or hinder establishing
or maintaining an adequate registered work force in any port
related to the port’s need.

214

ADDENDA

For the convenience of the longshoremen, the em-
ployers and the parties, there are printed herein a
number of the rulings of the Joint Coast Labor Rela-
tions Commiltee that are currently in effect. The print-
ing herein of any ruling of the Joint Coast Labor
Relations Committee does not in any way change its
effect or mean that it is entitled to greater weight than
other rulings of the Joint Coast Labor Relations Com-
mittee. Nor does the printing of any ruling in any way
limit the power of the Joint Coast Labor Relations
Committee to modify or change it,

SKILLED HOLDMEN — HOLDMEN
CAPABLE OF DRIVING LIFTS
CLRC No. 11, August 5, 1966 (item 2{e})

The Employers stated they will not pay the skill differential
to men until they are capable of driving lifts,

The Union suggested the approach that where it is recog-
nized at the local level that 2 gang does not have qualified ma-
chine operators therein, then prior to the 2 men receiving the
differential, holdmen capable of driving lifts will replace them
in the gang.

It is the dispatchers’ obligation to make up gangs properly,
and this now includes providing 2 holdmen capable of driving
lifts.

It was further agreed as follows:

1. Ingangboss ports, itis the gang bosses’ obligation to see
to it the basic gang is properly constituted, and the holdmen ca-
pable of driving lifts are tc be designated by him, where there
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are steady men in his gang. In making up gangs, it is the dis-
patchers’ responsibility to see that the basic gang is properly
constituted on dispatch;

2. Inall other ports the dispatchers shall dispatch the prop-
er holdmen;

3. Should the employer find there are no holdmen capable
of driving lifts he may-—

(a) Swing in-skilled men frem the dock who are not on
the old or disabled preferential list and swing out the
holdmen who were dispatched as the men capable of
driving 15, or

(b) Discharge the gang, or
(c) Call for replacements, or
(d) Suspend the skill differential, and
(e) Process the compiaint through the prievance ma-
chinery. -
4. The local LRC’s have the discretion of filling these

skilled hold jobs with either Class A or Class B longshoremen,
and such men are to be regularly attached to the gang.

CLRC No. 21, November 3, 1967 (item 2)

The Committee again discussed the issues in this case and
agreed that if there are no ift drivers available, meaning if no
lift drivers are employed by the employer in the dock or termi-
nal area, skilled holdmen may operate the lift on the dock for
the purpose of bringing or removing gear or other necessary
equipment to or from the hatch when no productive work is
being performed. ’

216

ADDENDA N LIEU OF TIME

KUY EWTac) 1

IN LIEU OF TIME
CLRC No. 7, May 4, 1981 {ltem 3)

in Lieu of Time _

The parties have discussed and have reached agreement on
a general rule covering the assignment of work set forth in Sec-
tionl.6 of the Pacific Coast Longshore Agreement. It was fur-
ther agreed that the adoplion of this general rule for assignment
of work under Section 1.6 will not be interpreied to suppon
claims for in lieu of pay for work performed by American
crews under the status quo understanding.

Subject to the foregoing understanding the parties agree:

(1) Longshoremen shall be assigned to work covered by
Section 1.6 commencing when the ship is tied up on arrival and
ending when lines are let go for the ship to leave the dock, ex-
cept for the purpose of shifting within a port. (Shifts between
poris shall not be included in longshore work assignment.)

{2) Exceptions to (1) above are as follows:

(2) Thecrew may be used for the complete rigging of the
Jjumbo gear.

(b) The crew may secure gear, lower booms, and swing
in booms alongside the dock,

(c) Handling ship’s stores, [f loads are to be built on the
dock and ship’s gear is 1o be used, longshoremen
shall build the loads and handle gear to land such
loads on deck. During a shift when no longshoremen
are employed the crew may use ship’s gear to bring
stores aboard.

The agreement to assign the above described work o long-
shoremen shall not result in the payment of in lieu of time to
lengshoremenif such work is performed by crew members un-
derthe status quo for American ships.

[ N T phinoti i
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The Committee agreed that the subject of cargo carpentry
work donein cotihection with the cargo is stillunder discussion.

CLRC No. 25, October 30, 1961 {Item 4) In Lieu
of Time—Interpretation of Paragraph 2(c}

(Reference is made to CLRC Meeting No. 7, May 4, 1561,

Mem 3) .

The agreement reached on “In Lievw of Time” in the meeting
of the Joint Coest Labor Relations Committee noted above is
no to be interpreted so as to support claims for in lieu of pay for
work normally and properly performed by American crews un-
der the status quounderstanding or to alter such understanding.
Thus, the agreement to assign work as described to longshore-
men does net result in payment of in lieu of time to longshore-
men if such work is performed by crew members under the
status quo for American ships. ,

Reference is made (o the following paragraph es contained
in the above noted minures:

(c) Handling Ship’s Stores. If loads are to be built on the
dock and ship’s gear isto be used, longshoremen shall build the
loads and handle gear to land such loads on deck. During a shift
when no longshoremen are employed the crew may use ship's
gear to bring stores aboard.

The Committee agrees that the crew under the above lan-
guage would not be used during meal hours or between shifts,
Ship's stores may be hand-carried aboard by the crew. If no
longshore gangs are on the ship during a shift, the crew can use
the gear (includes conveyer or sideport operation) and load
ship’s stores, including the building of loads.

It was further agreed that;

1. Ship's stores that have been pre-palletized may be hoist-
ed aboard ship (to be thereafler de-palletized and stowed by
ship’s crew) by any longshore gang already employed on the
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ship providing suchagang hasin its complement winch drivers
and hatch tender, front men or swingmen to hook on the loads,
and sufficient holdmen or swingmen as part of the gang on
board to unhook said loads. A pang may be supplemented to
reach this complement,

2. Ship's stores delivered to ship’s side that are to be buill
into loads on the dock and then haisted aboard ship to be there-
after de-palletized and stowed by ship’s crew can be so built
and hoisted aboard with a basic gang that is already employed.
Two of the 4 holdmen will assist the front men in building the
loads on the dock, and the other 2 holdmen will unhook the
loads on the deck.

3. Iftongshoremen are directed by an employer to stow the
stores in the various appropriate lockers or compartments, the
basic 4 holdmen gang must be supplemented by not fewer than
4 swingmen; however, the contractual exception in paragraph
23 of the October 18, 1960 Memorandum of Agreement shall
apply, and the gang may ormay notbe further supplemented on
the ship or dock, based on the needs of the operation at the em-
ployer’s option.

4, Where standing gear is not being used to load stores,
longshoremen when employed to load stores under these cir-
cumstances shall be employed in such. numbers, skilled and
unskilled, as required for the particular operation,

The parties agreed that in connection with the above under-
standing, the matter shall be reviewed by the Joint Coast Labor
Relations Committee in 90 days or during a subsequent wage
review,

CLRC No. 6, February 27, 1963 {ltem 3} In Lieu
of Time

(Reference is made to CLRC Meeting No. 7, May 4, 1961,

Item 3) '
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The Employer members of the Committee mised the ques-
tion of a timely notice being served on the employer when the
Union feels that an “in lieu of” violation has occurred.

The Committee, after discussion, agreed that when the
Union alteges that the crew is or has been performing long.
shore work on whichan "in lieu of” claim will be filed, such no-
tification must be given to the stevedoring company involved
and/or the Association within 24 hours. On Sundays and holi-
days the notice must be given on the following business day.

If such notification is not given in such timely fashion the
claims are to be denied. . .

Memorandum of Understanding
July 2, 1981

With respect 1o “in lieu of lime™ payments made as a result
of work performed by crew members, the present method of
payment shall continue except that a8 4-hour minimum pay-
ment shall be applicable, as set forth in Section 1.6 of the
PCLCD.

Memorandum of Understanding
July 2, 1987

All prior clarifications on ship’s stores are amended as nec-
essary to allow foreign ships® crews 10 use noncargo handling
gear to load stores for | hour or less once pershift.

Memorandum of Understanding
July 1, 1990

The Employers shall answeraproperly submitted “in lieu of

time"” claim within 30 days of the receipt of the claim,
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JOBS OF SHORT DURATION
CLRC No. 25, October 30, 1981 (ltem 1)

Amended in CLRC No. 12, June 23, 1962 (ltem [)

The Coast Committee is aware that it has ruled on many dis-
putes on this subject, bul desired 10 define a job of short dura.
tion so that it would be ctearly undersiood. The Commitiee
agreed upon the following definition:

An cperation of short duration is one which is comprised of
the following elements and only when the order is placed for a
man of short duration;

l. It must be 6 hours or less with no meal.

2. It pertains to the man and not the gang.

3. Itpertains to aman in a skilled classification (i.e., winch
drivers, 1ift track operators, bull drivers, etc.).

4. itpertains to a specific shift.

5. It requires a 4-hour minimum puarantee.

6. Itallows a skilled man to be shifled to comparable work
on the original ship or dock.

7. Askilled man may be shified to comparable work on an-
other ship or dock but if this is done, such a man receives an 8-
hour guarantee rather than the 4-hour guarantee.

8. Askilled man of short duration shall be ordered at regu-
lar dispatch to start the job at any time. This does not preclude
orders for jobs of short duration during the course of the shift
where the need could not be foreseen at regular ordering time.

9. Askilled man of short duration must be one supplement-
ing a skitled man of the same skill already onthe job on the shift
in which the requirement for the extra skill'man occurs, Each
shift stands on its own insofar asemployment of short duration
is concerned.
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Example 1. A job of short duration beginning after the
midshift meal but not completed by the end of that shift may
be continued on the next immediate shift as day follows night
or night follows day, with another man employed for a job of
short duration. '

Example2. Ajobofshortduration duringa given shifiand
completed before the end of such shift and with cargo opera-

tions not requiring the man of short duratien cccurring afterhis -

release, may be repeated on the next comparable shift and both
such jobs shall be considered as jobs of short duration.

Examplel. Ajobofshortduration duringagivenshiftand
completed at the end of such shift and with cargo operations not
requiring a man of short duration at the beginning of the next
comparable shift will permit the employment of a man of short
duration on that next comparable shift,

Example 4, It is not permissible under the Agreement to
consider as jobs of short duration work which takes & man of
shart duration to the end of one shift and the start of the next
comparable shift. Employment on such a basis will reguire
payment of 8-hour guarantees on both such shifts.

NO DISCRIMINATION

Item XXII, June 22, 1962 — Memorandum of
Agreement

The parties hereby state that during the negotiations result-
ing in this Memorandum of Agreement they discussed the pro-
visions of Section 13, No Discrimination, of the basic
Agreement and agreed that the panties are jointly responsible
for the total implementation of the provisions therein and the
Union agrees that it will administer its internal affairs so as to
fulfill its share of this joint responsibility.
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POLICIES & PROCEOURES
item Xl, July 1, 1975 — Memcorandum of
Agreement
To formalize the agreement that has been reached and

_placed in effect between the International Longshoremen’s

and Warehousemen's Union and the Pacific Maritime Associ-
ation that there be no discrimination on the basis of “sex” in the
tenms, meaning, application, implementation and admiristra-
tion of theircollective bargaining contracts, and in the exercise
of control over the registered lists, the terms of each of the col-
lective bargaining contracts between the International Long-
shoremen's and Warehousemen'’s Union and Pacific Maritime
Association are amended to provide as follows:

(a) All collective bargaining contracts shall provide that
there shalt be no discrimination in connection with

te "

seX.
{b)} All words, terms or definitions ef employees used in the
collective bargaining contracts are used as being words
of common gender, and not as being words of either
male or female gender, and hence have equal applica-
bility to female and male persons wherever such words
are used. :

LETTER OF UNDERSTANDING RE
ILWU-PMA EQUAL EMPLOYMENT
OPPORTUNITY POLICY & PROCEDURES

1. Policy Against Discrimination, Harassment & Retal-
iation
All workers in the longshore industry shall be treated
with dignity, respect and courtesy. It has been for decades
and continues te be the policy of the -Pacific Maritime
Association {PMA), its member companies and the
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International Longshore and Warehouse Union and its
Locals (ILWU} that discrimination, harassment, and retalia-
tion of any kind for filing or supporting a complaint of dis-
crimination or harassiment, commiited by anyone, will not be
tolerated in connection with any action subject to the terms
of the Pacific Coast Longshore & Clerk's Agreement (lhe
PCLCA or Agreement) (including at work sites, joint dis-
patch halls, training sites, and other locations, when reason-
ably related to employment covered by this Agreement).

The policy against discrimination end harassment stated in
Section 13 of the Pacific Coast Longshore & Clerk's Agreement
shall be administered as described in this document.

2. Responsibility for Following Section 13.2

All longshore workers, clerks, walking bosses/foremen,
superintendents or managers, outside truck drivers, vendors,
contractors and others are required to follow this Policy and
shall not engage in any Prohibited Conduct in connection with
any action subject to the terms of the PCLCA (including at work
sites, joint digpatch halls, training sites, and other locations,
when reasonably related to employment covered by this
Agreement). It is important not o assume that the Employers,
PMA or the ILWU know of particular incidents of discrimina-
tion or harassment. Discrimination and harassment can be elim-
inated from the workplace only if everyone working under the
PCLCA who experiences or sces such problems files a griev-
ance using the Special Section 13.2 Grievance Procedures for
discrimination and harassment. It is also impertant if you
believe you are a victim of discrimination, harassment or retali-
ation that you immediately inform the offending party that you
find his or her conduct offensive and ask that it be stopped.
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8. Examples of Prohibited Conduct Under 13.2
Discrimination and harassment can take many forms.
Certain actions or even words can constitute discrimination

. and harassment. As a general matter, it is a viclation of this

Policy for anyone to treat another in a way that is threaten-
ing, intimidating, embarrassing or offensive, or that denies a
person equal treatment and opportunities because of his or

- her sex, race or other unique characteristics. So-called “good

intentions” or “joking around” (as determined by the
Arbitrator) does not excuse Prohibited Conduct. '

To assist you in recognizing and avoiding behavior which
may be considered barassing, discriminatory, or retaliatory,
the following examples of Prchibited Conduct are listed:

Physical Harassment: Unwelcome touching or grab-
bing or sexua!l assault, blocking someone’s movement,
standing unnecessarily close.

Verba] Harassment : Racial or sexual jokes, name-call-
ing, using slurs, derogatory terms, belittling remarks, or abu-
sive language related to a person’s gender, race or other
defining characteristics.

Visual Harassment: Displaying objects, messages, pic-
tures, pernegraphy, graffiti, or drawings of a sexual or racial
nature; engaging in offensive and unwelcome personal con-
duct such as offensive gestures, staring (especially at partic-
ular body parts), mooning, leering; showing a lack of respect
for privacy in toilet facilities and locker rooms.

Unwelcome Romantic or Sexual Attention: Unwelcome
flirting, pressuring another for a date and unweicome sexual
advances; also demanding sexual favors or romantic attention
as a condition of any type of employment benefit,

226



EED POUICIES & PROCECURES ADDENDA

Discriminatory Dispatch, Job Assignments and
Discipline :Assigning work based on sex or race, segregat-
ing workers by sex or ethnic group on work assignments,
disciplining or evaluating women more harshly than men
{or vice versa), setting someone up to fail, hard-timing (such
as failing to help co-workers of one sex or ethnic group to
the same degree as you help co-workers of another sex or
ethnic group), filing false reports because of the person’s sex
or race.

4. Special Section 13.2 Grievance Procedures for Com-
plaints of Discrimination, Harassment & Retaliation
All registered and casual longshore workers and clerks

have the right and responsibility to promptly report any

Prohibited Conduct of which they are aware to their Local

(through the ILWU business agent or a Union official) and
oti-the-job supervision (such as the walking boss/foreman or
clerk supervisor or management). To correct any incidents
of discrimination, harassment (including hostile work envi-
ronment) or retaliation which violate this Policy, the long-
shore worker or clerk experiencing the problem must
promptly file, within ten {10) calendar days of the incident,

a grievance under the [LWU-PMA Special Section 13.2

Grievance Procedures For The Resolution of Complaints Re

Discrimination and Harassment” Under the Pacific Coast

Longshore and Clerks Agreement (referred to as the “Special

Grievange Procedures™), a copy of which is attached.

Grievances may be filed only by longshore workers, clerks,

union locals, PMA and its member companies.

In your grievance, please provide as much detail as you
can, including identifying the names of witnesses and of

226

ADDENDA EEQ POLICIES & PROCEDURES

those you believe to be respensible, describing what hap-
pened as well as when and where the Prohibited Conduct
occurred.  Grievances will be addressed and resolved as
quickly, feirly and confidentially as reasonably possible.

Upen being notified of any complaint of Prohibited
Conduct, the union Business Agent shall, as needed, identify
for the grievant the grievance procedure available. Once &
walking boss/foreman or clerk supervisor leamns of a com-
plaint of Prohibited Conduct, he or she shall immediately
report it to management and take other appropriate action.

5. Grievance Procadures for Challenges to Contractual
Provisions or Rules, Including Cfaims for Registration
or Selection for Casual Status, or Other Section 13.3
Claims; and Procedures for Requests for Reasonable
Accommodation of Disabilitles

Grievances znd complaints alleging that a contractual
provision or rule is discriminatory as written or as applied, as
well as discrimination claims seeking elevation, registration
or selection for casual status, and discrimination claims
based on disability, protected family care or medical leave
status, veteran status, political hﬁ'llialion_, marital status,
membership or non-membership in the Union, or sctivity for
or against the Union or absence thereof, are not to be filed
under the Special Section 13.2 Grievance Procedures, but
instead are to be filed and processed with the Joint Port
Labor Relations Committee (JPLRC) under the grievance
procedures in Section 17.4 of the PCLCA.

Likewise, requests for “reasonable accommeodation™ for
disabilities recognized under state or federal law will not be
processed under the Special Section 13.2 Grievance
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Procedures but instead must be brought to the local JPLRC
pursuant to separate procedures established for such
requests, a copy of which is attached.

6. Special Section 13.2 Remedies & Penalties

Lonpshore workers, clerks, walking bosses/foremen,
superintendents or managers, outside truck drivers, vendors,
contractors, or olhers who violate Section 13.2 of the
Agreement, as described in this Pelicy, by engaging in
Prohibited Conduct in connection with any action subject to
the terms of the PCLCA (including at work sites, joint dis-
patch halls, training sites, and other locations, when reason-
ably related to employment covered by this Agreement) will
be subject to discipline or penalties up to and including ter-
mination, deregistration or permanent loss of dispatch privi-
leges or loss of access to employer sites. Likewise, PMA
Employers, PMA offices and ILWU Locals are subject to all
appropriate remedies for directly violating this Policy,
including mandatory training, distribution of notices to
employees, and changes in policies and practices found to
violate this Policy. Violations of this Policy ate subject to the
attached Guidelines for Remedies & Penalties in Cases of
Discrimination, Harassment & Retaliation Under the Special
Section 13.2 Grievance Procedures.

228

SPECLAL GRIEVANCE/ARBITRATION PROCEDURES

ADDENDA FOR THE RESOLUTION OF COMPLAINTS RE
DISCRIMINATION AND HARASSMENT

o e 2o S AT L NG TTTT——————T)
LETTER OF UNDERSTANDING RE

ILWA-PMA Special Grievance/
Arbitration Procedures for the Resolution
of Complaints Re Discrimination and
Harassment Under Section 13.2 of the
Pacific Coast Longshore & Clerks
Agreement

. Section 13.2 Complaints Covered by Special Proce-
dures

All registered and casual longshore wotkers and marine
clerks, as well as PMA, all ILWU locals and employers cov-
ered by the PCLCA, have the right to file a complaint concern-
ing incidents of discnmination or harassment (including
hostile work environment) in connection with any action sub«
ject to the terms of the PCLCA (including at work sites, joint
dispatch halls, training sites, and other locations, when reason-
ably related to employment covered by the PCLCA) based on
race, creed, color, sex (including gender, pregnancy, sexuval
arientation), age (forty or over), national origin, or religious or
political beliefs, or alleging retaliation of any kind for filing or
supporting a complaint of such discrimination or harassment.
All grievances of this type are referred 1o in this document gen-
erally as “Discrimination and Harassment™ grievances. A de-
tailed statement of policy, rules of conduct and penalty
guidelines for proven offenses are set forth inthe ILWTU-PMA
Equal Employment Opportunity Policy, copies of which may
be obtained from any PMA or ILWU local office and joint dis-
patch halls. Special complaint forms for claims of Discrimi-
nation and Harassment shall be available to all persons upon
request at all PMA and ILWU Yocal offices and joint dispatch
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halls. Discrimination and Harassment grievances shall be

processed pursuant to the following special grievance/ arbitra-

tion procedures:

. Briet Summary of These Special Section 13.2 Proce-
dures
The basic steps for processing a grievance of Discrimina-
tion and Harassment under the Special Procedures are as fol-
lows. This summary only provides highlights of the Special
Procedures. Please see Section II1, below, for mare details.

1) Grievances are to be filed within ten (10) calendar days
of the incident by facsimile or mail with the AREA ARBI-
TRATOR, with a copy sent by facsimile or mail to the JPLRC
c/o the local PMA office, as stated on the Special Section 13.2
Grievance Form. (The AREA ARBITRATOR. may, in his/her
discretion, excuse late filings in certain circumstances, de-
scribed below). .

2) A hearing before the AREA ARBITRATOR, recorded
by a court reporter, will be held within fourteen (14) calendar
days (or, in certain circumstances described below, within thir-
ty (30) calendar days) after the grievance is received by the
AREA ARBITRATOR.

3) Any party may, no later than five (5) calendar days be-
fore the hearing, ask the AREA ARBITRATOR to direct wit-
nesses o appear.

4) The AREAARBITRATOR will issue a written decision
within fourteen {14) calendar days afier the close of the
hearing.

5) Any party may, within ten (10) calendar davs of being
mailed the Area Arbitrator’s decision, file an appeal by fac-
simile or mail with the COAST APPEALS OFFICER, with a
copy sent by facsimile or mail to the JPLRC c/o the local PMA
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office. Appeals shall be based solely on the written record of
the hearing.

6) Any party may, within ten (10) calendar days of the
COASTAPPEALS OFFICER s receiving the appeal, file are-
sponse Or opposition,

7) Aruling on the appeal shall be sent out within fourteen
(14) days of the CQAST APPEALS OFFICER’s receiving
the appeal.

Ill. Detailed Special Grievance Procedures

The following are the detailed provisions of the special
grievance procedures for claims of Discrimination and Ha-
rassment under Section 13.2 of the PCLCA:

1) Acomplaint 2lleging discrimination or harassment (in-
cluding hostile work environment) ig connection with any ac-
tion subject to the terms of the PCLCA based on race, creed,
color, sex (including gender, pregnancy, sexual orientaticn),
age (forty or over), national origin, or religious or political be-
liefs, or alleging retaliation of any kind for filing or supporting
acomplaint of such discrimination or harassment shall be filed
by the grievant, or the Union on his/her behalf, or by PMA ar
its member companies, by sending the Special Section 13.2
Grievance Form by facsimile or mail to the AREAARBITRA.-
TOR, with a copy by facsimile or mail to the local JPLRC, c/o
the focal PMA office. The AREA ARBITRATOR and/or the
local PMA office shall immediatzly send & copy of the com-
plaint, showing date of receipt, to the local PMA office, the in-
volved ILWU Local Union(s), the Joint Coast Labor Relations .
Committee (“JCLRC"), any person accused of any wrongdo-
ing, and any involved Employer. Complaints must be filed
within ten (10) calendar days of the alleged misconduct in or-
der to be timely. The AREA ARBITRATOR may in his or her
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discretion excuseany late filings only forreasons stated in Sec-
tion 17.411 of the PCLCA up o six (§) months.

2) The JPLRC or the AREA ARBITRATOR may issue
temporary direciives pending the grievance proceedings 10
protect the grievant or the integrity of the investigation, in-
cluding but not limited to temporary job re-assignment, dis-
patch, transfer, or separation of the accused from the grievant,

3) Imumediately upon receipt of a complaint, the AREA
ARBITRATOR shall issue a notice of hearing for a date not
more than fourieen (14) calendar days after the date the com-
plaint was received. The AREAARBITRATOR may schedule
the hearing up 10 thirty (30) calendar days after receipt of the
grievance when his or her availability or workload so requires.
The AREA ARBITRATOR shall ensure that wnitten notice of
the hearing is provided to the grievant, the accused, the in-
valved Employer, PMA, and the appropriate 1LWU Local(s).

4) The grievant and any longshore worker or clerk ac-
cused of Discrimination or Harassment may ¢ach have one
registered (Class A or Class B) worker to assist and represent
him/her in these proceedings. The grievant and such accused
worker may also instead request in writing that their ILWU Lo-
cal appeint a union representative, who is acceptable 1o them,
to assist them, which appointment shall be made within two (2)
calendar days of such request. In cases where the grievant and
accused worker are represented by the same ILWU Local, the
Local shall assign separate unjon representatives, who are ac-
¢eptable to them, to assist them. Union representation will be
provided in all cases where requested regardless of whether the
Union agrees or disagrees with the merits ofthe complaini and
such representation shall not be considered as any indication of
the Local’s position concerning the complaint.
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5} The arbitration hearing shall be transcribed by a court
reporier. All witnesses shall be duly sworn to testify truthful-
ly. No attomeys shall be allowed to participate in any of the
proceedings or be present in the hearing room. Only parties,

" (including two persons on behalf of, respectively, the involved

ILWU Local{s), PMA, the involved Employer, those represen-
tatives designated under paragraph four (4)), and witnesses di-
rectly involved in the matter, may attend the hearing as the
procecdings are to be treated as confidential to protect the pri-
vacy rights of those involved. Non-party witnesses shall be ex-
cluded from the hearing except when testifying, unless
otherwise permitied by the AREA ARBITRATOR. The
AREA ARBITRATOR may exclude participants in ordér to
take testimony on the record of an unusually sensitive or em-
barrassing nature.

6) The AREAARBITRATOR shall, on hissher own initia-
tive or upon request by the grievant or accused, direct in writ-
ing all material witnesses to appear at the arbitration hearing
JAny individual, Employer, ILWU Local or PMA official who
fails to appear a1 the hearing upon at least three (3) calendar
days prior notice shall be subject to appropriate penalties as de-
termined by the JPLRC or the AREAARBITRATOR.

7) No post-hearing briefs shall be filed with the AREA
ARBITRATOR.

8) As a condition for providing reporting services, the
court reporter shall, within five (3) calendar days of each hear-
ing date, deliver the original plus three copies of the hearing
transcript, including all exhibits, as follows: The original tothe
AREAARBITRATOR, and three copies to the JPLRC, c/o the
local PMA office (one copy for the ILWU Local Union, one
copy for PMA, and one copy for the COAST APPEALS OF-
FICER’s use inthe event of an appeal). The parties may obtain
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from the JPLRC a copy of the transcript upon request. No lat-
er than fourteen (14} calendar days after the close of the hear-
ing, the AREA ARBITRATOR shall issue his or her written
decision. The AREA ARBITRATOR is empowered to issue all
appropriate remedies, except that any request for elevation,
registration or casual status shall be referred to the JPLRC, to
be processed under §17.4 of the PCLCA as provided in §13.3
ofthe PCLCA. The AREA ARBITRATOR shall ensure that a
copy of the decision is immediately sent to all parties.

9) Thedecision of the AREAARBITRATOR incasescov-
ered by these special procedures shall be final and binding on
all parties unless a timely appeal is filed as specified below.

10) Any party may, within ten {10) calendar days of the
date a copy of the AREA ARBITRATOR'S decision is mailed
10 such person or organization, file an appeal with the COAST
APPEALSOFFICER. Tobe timely, the appeal must be mailed
or faxed to the COAST APPEALS OFFICER, with a copy by
mai] or facsimile to the JIPLRC, ¢/o the local PMA office, with-
in the ten (10) calendar day pericd, and it must contain all the
argument intended as support for the appeal. The COASTAP-
PEALS QOFFICER shall ensure that copies of the appeal, if
timely fited, are immediately sent to the AREA ARBITRA-
TOR, Local Union(s), PMA and all other parties involved with
& cover letter specifying the right to file a response or opposi-
tion wwithin ten (10) calendar days of when the COAST AP-
PEALS OFFICER received the appeal. Upon receiving acopy
of an appeal filed with the COAST APPEALS OFFICER, the
local PMA office shall immediately forward the written record
of the hearing (which 15 the transcript of the hearing and its ex-
hibits, and the decision received from the AREA ARBITRA-
TOR) to the COAST APPEALS OFFICER.
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11) An appeal shall be based solely on the written record
of the heering and no appea! hearing shall be permitted. The
COAST APPEALS OFFICER may affirm, vacate or modify
the decision of the AREA ARBITRATOR, including but not
limited to increasing or reducing the penalty, within his/her
sound discretion.

12} Aruling onthe appeal shall be sent out within fourteen
(14) calendar days of when the COAST APPEALS OFFICER
received theappeal. Anappeal may be denied before receiptor
consideration of any response or opposition at the discretion of
the COAST APPEALS OFFICER. No other appeal shall be
available,

13)-The JPLRC shall promptly implement the remedies
provided in the final decision. No other appeals or proceed-
ings, including appeals to the JCLRC or the Coast Arbitrator,
shall be allowed in cases involving Section 13.2 claims in or-
der 1o ensure their final resolution with all due speed. 14) In
the event the AREA ARBITRATOR is not available to heara
case within the thirty (30) calendac day time frame under these
Special Procedures, the JCLRC shall appoint a Special Proce-
dures Relicf Arbitrator to timely conduct the hearing for that
particularcase.

15} Inthe cvent any one AREA ARBITRATOR'S work-
load becomes prohibitive, the JCLRC shall appoint a special
arbitrator whose sole function shall be the adjudication of
grievances under the Special Section 13.2 Procedures,

16) The term “days” in this document means calendar
days.

17) These provisions are subject to modification by the
JCLRC.

18) The procedures set forth in this Policy may be flexibly
applied in particular cases when the facts and circumstances
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GUIDELINES FOR REMEBNES AND PENALTIES IN CASES

OF DISCRIMINATION, HARASSMENT AND RETALIATION ADDENDA
UNDER SPECIAL SECTION 13.2 GRIEVANGE PROCEDURES

warrant it. The time lines for accomplishing particular steps of
the procedure are intended as guidelines , not strict time limits,
which may be extended or waived in appropriate ¢ircum-
stances. Failure to strictly comply with the time fines shall not
constitute a violation of the Policy.

L R Y —

LETTER OF UNDERSTANDING RE
GUIDELINES FOR REMEDIES AND
PENALTIES IN CASES OF DISCRIMINATION,
HARASSMENT & RETALIATION UNDER
THE SPECIAL SECTION 13.2 GRIEVANCE
PROCEDURES

Longshore warkers, clerks, walking bosses/foremen,
superintendents or managers, outside truck drivers, vendors,
contractors, or others who violaie Section 13.2 of the
Agreement, as described in the ILWU-PMA Equal
Employment Opportunity Policy & Procedures (referred to
as the Policy), by engaging in diserimination or harassment
(including hostile work ervironment} in connection with any
action subject to the terms of the PCLCA (understood 10
include work sites, joint dispaich halls, training sites, and
other focations, when reasonably related to employment cov-
ered by this Agreement) based on race, creed, color, sex
(including gender, pregnancy, sexual orientation}, age (forty
or over), national origin, or religious or political beliefs, or
by engaging in retaliation of any kind for filing or suppon-
ing a complaint of such discrimination or harassment
{referred to generally as "Prohibited Conduct™} will be sub-
ject to discipline or penalties up to and including termina-
tion, deregistration or permanent loss of dispatch privileges
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or loss of access to employer sites. Likewise, PMA
Employers, PMA offices and ILWU Locals are subject 10 all
appropriate remedies for directly violating this Policy,
including mandatory training, distribution of notices to
employees, and changes in policies and practices found to
violate this Policy.

The minimum discipline for any individual found guilty
of violating this Policy shali be seven (7) days off work, and
attending Diversity Training without pay. The minimum dis-
cipline for any individual found guilty of retaliating against
someone for complaining of Prohibited Conduct or retaliat.
ing against somecne for assisting another who complained,
or for quid pro quo harassment (for example, demanding
sexual favors for dispatch or job assignments) or for physi-
cal harassment shall be one month off work and attending
Diversity Training without pay. Remedies may also include
reassignment from a location where the victim works; time
off without pay for Jonger periods (for example, thirty (30)
days, ninety (90) days, one year); permanently being ineligi-
ble from supervisory and/or dispatcher positions; loss of
steady positions; cr other remedies as deemed appropriate in
cases processed under the Special Section 13.2 Grievance
Procedures. Anyone found guilty shall, prior to returning to
work, be required to review an approved training video (such
as "EEO Shapes™), wilhout pay, and sign a statement agree-
ing to abide by the Policy and not 1o engage in Prohibited
Conduct in the future.

Pursuant to the Special Section 13.2 Grievance
Procedures, - the Arbitrator is to consider all relevant factors
in determining the appropriate remedy, including the nature
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and severity of the Prohibited Conduct, the degree of physi-
cal and’or mental harm, the weight of the evidence and testi-
mony, whether there was & continuing ¢ourse of conduct or a
single incident, whether the accused previously committed
Prohibited Conduct of any kind, and any mitigating circum-
stahces, Where appropriate, given the nature of the violation
and the parties" desire to prevent and promptly remedy dis-
crimination and harassment, the Special Section 13.2
Grievance Procedures are 1o be used 10 punish misconduct as
well a5 educate and provide an opportunity to correct behay-
ior, consistent with principles of progressive discipline.
Hoewever, serious penalties shall be imposed for serious vio-
lations of this Pelicy, and the maximum penalties of job ter-
mination, deregistration or permanent loss of dispatch privi-
leges may be impesed on guilty employees, supervisors and
managers, where found apprepriate under the Special
Section 13.2 Grievance Procedures. In determining penal-
ties, a prior offense that predates by five years or more the
dates of the current offense shall not be considered.

CLRC POLICY ON ADA COMPLIANCE AND
REASGNABLE ACCOMMODATION

L

It is the policy of the Joint Coast Labor Relations
Committee not to discriminate against disabled workers in
hiring, dispatch and promotion, and to provide rezsonable
accommodations for applicants and incumbent workers who
have covered disabilities within the meaning of state and fed-
eral law,

Further, it is the policy of the JCLRC that the Joint Port

Labor Relations Committee in each port shall engage in an
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interactive process with applicants for industry employment
and incumbent workers who claim to have covered disabili-
ties to determine whether reasonable accommodations exist
which would enable the applicant or incumbent worker to

‘enter or continue working in the longshore industry.

Otherwise qualified applicants and employees found to
be able to safely perform longshore and clerk work with or
without reasonable accommodations as may be required by
law will be so employed. Applicants and employees found
to be unable to perform longshore and work safely with or
without reasonable accommodation shall not be employed
and shall not be eligible for dispatch to such werk.

The IPLRC will provide notice of this policy prohibiting
discrimination and of the procedures for considering and
resolving requests for accommedation to potential applicants
for industry employment, and members of the incumbent
workforee (including identified casual and registered work-
ers) as required by law.

II. Accommodation Procedures :

Requests for reasonable accommodation shall be consid-
ered and resolved by the local JPLRC’s in accordance with
Section 17.4 of the PCLCA as modified herein.  The Joint
Port LRC shall be responsible for determining the following
issues:

1) whether the worker in question is qualified to per-

form work under the PCLCA.;

2) whether the worker in question has a bona fide dis-
ability that limits his or her ability to perform satis-
factorily the essential functicns of the job he or she
holds or desires; and

3) if so, whether the disability may be reasonably
accommodated without imposing an undue hardship
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on the Union or the Employers or without viclating

the bona fide seniority provisions of the PCLCA

except to the extent as may be required by law,

Al] three issues must be found in the affirmative in order
for the JPLRC to grant reasonable accommodation. The
JPLRC has the discretion to select the accommodation it
considers most appropriate, giving due consideration o the
suggestions and preferences of the applicant or employee
seeking accommodation.

A. Written Request for Accommodation

Requests for accommodation by applicants for indus-
try employment or incumbent workers who belicve they
are entitled to accommodation under the ADA or other
applicable state Jaw must be submitted in writing to the
Joint Port LRC. In the written request, the individual
seeking accommodation shall provide the Joint Port LRC
with following information.

l. The nature and extent of the claimed disability;

2. The precise job-related limitations he/ she believes
are imposed by the claimed disabitity;

3. Information and/or suggestions as to any accom-
modation(s) that would enable the individual to
overcome the job-related limitations and perform
the work safely and satisfactorily.

The individual should include any medical documen-
tation and other information which he or she believes is
relevant and would assist the JPLRC in reaching a deci-
sion.

if the empioyee or applicant seeking accommodation
requires assistance in preparing a written request for
accommodation, JPLRC personne] will assist in putting
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the request in writing. Further, in circumstances where it
is apparent that an applicant or employee is disabled and
may require reasonable accommodation, JPLRC person-
nel shall advise the applicant or employee of the proce-
dure for requesting an accommodatiion.
B. Interactive Process re: Accommodation Request
1} [Inltial Meeting
Within 7 days after receiving a written request for
accommodation, the Joint Port LRC shall provide the
individual with written acknowtedgment that the
request has been received along with a written request
to appear before the JPLRC to review the accommo-
* dation request and to discuss altermatives. At this
time, the Commiltee may request that the individual
bring additional documentation or information to this
initial meeting which the Commiltee believes is or
may be relevant and/or would assist in reaching a
decision, including, in appropriate cases, a medical
release. The initial meeting should be scheduled to
take place as soon as is practicable, depending on the
circumstances giving rise to the zccommodation
request, but no later than 14 days following receipt of
the written accommodation request.
2) Opinion of Medical Specialist
Fellowing the initial meeting, the JPLRC may, in
its discretion, obtain an opinion from a designated
medical specialist regarding: 1} whether the applicant
or employee suffers from a disabling condition which
limils one or more major life activity, 2) the applicant
or employees’ functional abilities and Limitations with
respect to the essential functions of the job he or she
holds or seeks; and 3) possible accommodations.
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One medical specialist shali be designated in each
port to assist the JPLRC in reviewing requests for rea-
sonable accommodation, Each designated specialist
shall be made aware and become knowledgeable of
the nature and requirements of lengshore and clerk
work and the established conditions and waterfrom
operations in the industry, The designated medical
specialist shall also be knowledgeable as to the legal
standards and requirements related to the employ-
ment of disabled workers with or without reasonable
accommodation.

In determining whether a particular applicant or

-employee has a disabling condition which limits one ot

more major life activity, the medical specialist will be
asked to render an apinion based on any and all of the
following s/he deems appropriate; an independent
medical examination of the individual by an appropri-
ate health care practitioner, the individual’s medical
history, medical reports from the individual’s personal
physician, reexamination of the individual, medical
tesls, X-rays, etc.

The medical specialist shall provide the JPLRC
with a written report setting forth an opinion as to
whether the applicant or employee has a disability
which limits one or more major life activity along
with an opinicn as {o the individual’s functional abil-
ities and limitations in relation to the essential func-
tions of the job which the employee or applicant
holds or seeks. Where appropriate, the medical spe-
cialist shall also issue an opinion andfcr recommen-
dation as 10 any accommodations that s/he believes

ADDENDA CLRGC POLICY ON ADA COMPUANCE

AND REASONABLE ACCOMMODATION

would enable the disabled applicant or-employee to
work in the industry.

In the absence of unusual circumstances, the
JPLRC will schedule an appointment for the appli-
cant or employee with the medical specialist to occur
within 14 days following the initial meeting, In the
absence of unusual circumstances, the medical spe-
cialist, in turn, wilf provide his or her written report to
the JPLRC within 14 days after this appointment
takes place.

3) Additiona) Meeting Before JPLRC

Within 7 days following receipt of the medical
specialist’s written report, the JPLRC may, in its dis-
cretion, invite the applicant or employee to attend a
further hearing before the JPLRC and/or request the

‘individual to provide additional documentation or

information relevant to the accommodation request.
The JPLRC may also, in its discretion, proceed to
gather any additional information it deems appropri-
ale in determining whether a reasonable actommoda-
tion exists, including consulting with legal counsel
end other technical assistance before rendering a
decision.

In the absence of unusuz! circumsiances, the
JPLRC shail conclude the interactive process and pre-
pare a written referral and recommendation to the
Joint Coast LRC regarding the proper disposition of
the request no later than 14 days following receipt of
the medical apecialists’ writlen report. The JPLRC
shall make its recommendation to the Joint Coast
LRC regarding the accommodation request based on
the facts developed during the interactive process.
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C. Referral and Recommendation to ¢the JCLRC

In the absence of unusual circumstances, within 14
days following receipt of the JPLRC's written referal
and recommendation, the JCLRC shall provide the appli-
cant or employee involved wrilten notification of its deci-
sion, including a written explanation of the basis for its
decision.

If the Joint Coast LRC agrees on the disposition of
the accommodation request, such decision shall be final
and no appeal may be taken therefrom. If the Joint Coast
LRC does not agree on the disposition of the accommo-
dation request, the accommodation request shall be
immediately referred to the Coast Arbitrator for decision.
In such cases, the decision of the Coast Arbitrator shall
be based solely en the wriiten record of the JPLRC and
Joint Coast LRC proceedings.

IIL. Training

JPLRC members in each covered port, and the members
of the Joint Coast LRC will be provided instruction as to the
legal requirements related to employment of disabled
employees with or without reasonable accommoda-
tions along with training as to the proper handling of requests
for reasonable accommodation by disabled employees
and applicants. -

1V. Scope of Fracedures

The procedures described above shall be utilized in all
cases where accommeodations have been requested by appli-
cants for industry employment and by incumbent workers
with respect to hiring, dispatch and promotion within
the industry.

This policy sets forth the progedure to be used by the
loca! committees and the JCLRC for considering and resolv.
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ing accommodation requests presented by disabled appli-
cants and employees under the Americans With Disabilities
Act and applicable state law. Nothing in this policy may be
construed to require the ILWU and the PMA 1o provide
applicants or employees with particular accommodations or
t0 provide accommodations where, in the opinicn of the
Committee, none are warranted. Nor may this policy be-con-
strued as accepiance by the ILWU or the PMA of addition-
al, greater or different legal or financial responsibilities than
these which are imposed on them by law for providing
accommodations to disabled applicants or employees.

The procedures set forth in this policy may be flexibly ap-
plied by the JPLRC's and JCLRC in particular cases when, in
the judpment of the Commiltee, the facts and circumstances
warrantit. Thetime lines for accomplishing particular stepsof
the procedure are intended as guideliges, not strict time limits,
which may be extended or waived in appropriate circum-
stances, Failure of the local committees or the JCLRCto strict-
ly comply with the time lines shall not constitute a violation of
the policy.

PICKET LINE LANGUAGE
CLRC No. 1, January 29, 1954

Manpower Utilization and Picket Lines: There was a gener-
al discussion of language pertaining to this subject, wherein
the Unicn stated that they did not expect longshoremen to get
paid for observing picket lines, but on the other hand, did not
want Jongshoremen necessarily ordered day afler day.

It was agreed that the following language which was ini-
tialed by the parties, wili be the guide to settle any claims in the
future and, likewise, wipe out the meaning of past arbitration
awards on the subject.
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Manpower Utilization and Picket Lines;

A local shall, through its president or its secretary, notify
PMA in writing of intention 10 respect a specific picket line.
Delivery of such written notice shall relieve the dispatching
hall of obligation to furnish men or gangs to the picketed oper-
ation until a decisgion under the grievance machinery is issued
ordering the start or continuance of work.

Men or gangs ordered priorto or within 2 hours of such writ-

ten notice to PMA shall report to work without benefit of cov- -

“erage of minimum report time as provided in the Agreement.

Men or gangs crdered later than 2 hours following such re-
ceipt but prior to the issuance of a determination by the parties
through grievance machinery shall, ifthey accept the order and

-report, be covered by the minimum provisions of the Agree-
ment, provided, however, that failure of the employer to place
orders following such receipt shall not constitute any waiver of
the employer’s position nor an acceptance of the union’s posi-
tion, pending decision as hereinafter provided.

Following the establishment of any picket line about the
premises of an employer affecting the work of employees cov-
ered by ILWU-PMA Agresments, either party may require a
meeting of the Joint Labor Relations Committee of the port af-
fected (or an Area Committee or the Coast Committge, if
such is agreed to be appropriate) and such meetings shall be
held immediately.

The Committee shall promptly examine the facts and issue
its written decision as to whether the picket line is legitimate
and bona fide under the Agreement. Should a Committee fail
to reach such a decision, then either party may refer the matter
to the Area Arbitrator for prompt interim decision.

Excepting as provided in this Document, men or gangs who
leave or refuse to start or continue any work because of a pick-
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et line shall be paid for their actual working time only, includ-
ing travel time and transportation costs as prescnbed by local
working or dispatching rules,

In order to minimize any further delay to &n operation which
has been picketed, the local dispatching hall shall make every
effort to fornish men or gangs in accordance with employer or-
ders immediately after the picket line is lifted, or as soon there-
after as possible.

SCHEDULING OF MEETINGS
Letter of Understanding dated July 1, 1984

With regard to the revision of Sections 12,31 and 12.311 in
the 1984 hegotiations:

“The Union pointed out the above understanding could pre-
sent & problem in poris where three 8 hour shift operations oc-
cur under the local agreements. In such situations the start of
an 8 hour shift could overlap the time period of a scheduled
meeting.

“The parties agreed that if the three 8-hour shifts present
a problem, it would have to be accommodated so that all
members of a local are given the opportunity to attend their
scheduled mceting,”

F )

GUARANTEES SKILLED RATES FOH ALL
LONGSHOREMEN AND CLERKS
Memorandum of Understanding, July 16, 1998
Employees shall be paid at the appropriate shift and skill
rates of pay in accordance with Sections 2 and 4, PCL&CA,
and the provisions herein. Individual side agreements, includ-
ing paid hours in excess of the PCL&CA, as defined by Area
Arbitration No. SC-29-94, between individual employees or
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local Union officials and individual member cempanies shall
be considered a Contract violation. Employer(s) found guilty
ofviolating this provision shall be denied manpower at that ter-
minal where the violation occurred. First offense — 24 hours
loss of manpower; second offense — 48 hours loss of man-
power. Any disagreements involving guilt or assessment of a
penalty shall be subject to the Contract grievance machinery.

| o ) —

STEADY SKILLED MEN
CLRC No. 14, October 11, 1966 {ltem 1)

The Employers inquired as to what the Union had in mind
in implementing the “Steady Skilled Man™ provision of the
new Agreement.

" There was considerable discussion following which the
Employers stated they would discuss this matter further and be
prepared to talk about it again in the afternoon session.

The Employers stated they reviewed the matters discussed
at the moming session and feel the following proposal will
meet the needs of both parties:

1. A guarantee to skilled men regardless of category at a
minimum of | 73 hours per month at the 25¢* differential shall
be paid to steady employees. Such guarantee shall be paid irre-
spective of how long an individual is retained during any
month as a steady skilled man; provided, however, that should
such steady skilled man be released for cause during any
month, the guarantee shall be prorated over the period such
employee was relained as a steady man;

2. Should a steady man be upgraded, he will receive the
applicable higher skill differential for the balance of the shift
regardless of the peried of time of utilization on the equipment
carrying the higher differential;
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3. All hours worked (including dead time hours under
the 8-hour guarantee) by such steady man will count against
his puarantee;

4.  Travel time will not be a part of the guarantee;

5. Theguaranteeis notalimitation of the employers’ right
to work such steady men over end above such guarantee; i.e.,
the puatantee represents a minimum payment for the privilege
of obtaining sieady skilled men;

6. Itis not intended to allow an employer to hire steady
skilled men so that he may then order longshoremen to make -
up a basic gang, thus avoiding using & basic gang from the hall;

7. Where a skitled man is required fora job of short dura-
tion the employer may use his steady skilled men,

The Union members of the Committee agree in principle
with the above proposal and as a result thereof, it was agreed
that with the sbove as the basis for the employment of steady
skilted men, the employers may begin discussing such em-
ployment with the men and employing steady men. It was fur-

‘ther agreed the Crane provisions of Section 14 on steady men

are retained.

SAN FRANCISCO STEADY SKILLED MEN
A. In addition to the exceptions set forth in Section 9.432,
steady skilled men cannotbe assigned to operate the following:
Payloaders - On ship and on dock
Bulldozers - On ship and on dock
Tractors/Hustlers — Ondock except Ro-Ro operations
Forklifis (30,000 Ibs. Capacity or less) — On dock opers-

tions except Ro-Ro and container operations

NOTE: Itisunderstood thatthe local understanding as tptheuseof steady
Uhility Drivers remains in effect.
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B. Menwho are released by their steady employer for any rea-
son, other than discharge for cause, shell be released on the ba-
sis of inverse job seniority unless the application of inverse
seniority will not provide the employer with sufficient em-
ployees quahﬁed to operate the employer’s mechanical or
powered equipment. Ifa man believes he is being released im-
propcrly, he may make suchclaim and have it resolvcd through
the grievance machinery,

C. The employer shall provide to the union a notice ofa steady
employment position for posting in the joint longshore dis-
patch hall. The notice shall be posted for ten (10) days prior to
selection and employment of the steady employee.

Amended July 15, 1999, Memorandum of Understanding
as follows:

For San Francisco steady skilled men, the provisions of
CLRC Meeting No. 14-66, [tem |, Paragraph{1.) are modified
as follows:

The day and night monthly (four week} pay guarantee shall
be 180 hours (45 hours per week) at the proper (first or second)
shift straight-time crane rate.

All hours worked or paid shall be paid at the proper skill
rate, shift rate, and prevailing over-time or straight-time rate.
On each day worked, only the standard shift hours (8 hours on
the first and second shifts, 5 hours on the third shift) shall be
counted against the weekly or monthly guarantee.

The payment of guarantee hours in excess of those required
by the PCLCD, the payment of “bonus™ hours in addition to
work hours, and other similar pay practices are prohibited.

In exchange for receiving the monthly (four week) guaran-
tee, steady skilled men may not work more than two shifis gut
of the hall in any payroll week.
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ADDENDA SAN FRANCISCO LOCAL 1D
DAY AND NIGHT DOCK PREFERENCE

A tenth hour shall be paid to all drivers, steady and hall,
when operating 9.43-rated equipment. Early starts or late fin.
ishes shafl be paid in one-hour increments as provided in Sec-
tion 14.521.

SAN FRANCISCO BAY AREA CRANE
BOARD
A Crane Board shall be established in the San Francisco Bay

Area Longshore Dispatch Hall. (Memorandum of Undet-
standmg, dated November 23, 2002)

SAN FRANCISCO UTILITY MAN/LIFT
- DRIVERS

The concept of a Utility Man/Lift Driver, which was first es-
tablished by the CLRC in 1962, is also included in the San
Francisco Miscellanecus Dockworkers Agreement.

With respect to the San Francisco local agreement only, the
following understandings are reached; _

[} The utility man/lift driver concept, contained in the lo-
cal apreement, does not allow for daily employment.

2) Arbitration Award NC-35-86 is vacated. Utility
man/lift drivers shall not be used as signal men in Transtainer
operations.

3) Allother Bay Area employment practices with respect
to utility man/lift drivers shall remain in effect. (Memorandum
of Underslanding dated July 2, 198 7)

T = 5 A TG i TV FATe s |
SAN FRANCISCO LOCAL10 DAY AND NIGHT
DOCK PREFERENCE

The purpose of this understanding is to develop job oppor-
tunities for old or disabled longshoremen in Local 10. The
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DAY AND NIGHT DOCK PREFERENCE

intent of the parties is that jobs suitable for Dock Preference
work will be identified as such when ordered by the Employ-
ers, and that Jongshoremen on the Dock Preference Board will
be given first preference for this work. Second preference for
these jobs will be given to longshoremen in the Gang Dock
Preference categery and to longshoremen meeting the provi-
sions of Section 3.133 and its subsections. Consistent with this
expressed intent, the parties agree to the following:
A. The Employers will properly order all jobs by name (Pin
Man, Bus Driver, etc.) and type (e.g., ship or dock).
B. The parti¢s note the following jobs are presently assigned
and wili continue to be assigned to"Dock Preference’”;
* Hook-on jobs
+ Sweeper jobs
+ Stickman jobs
* Gang Relief jobs
+ Excess Clerk’s jobs
« Dock Driving on lift-on/lifto(f jobs.
In addition to the foregoing, the following additional jobs
will be assigned as “Dock Preference™:
¢« Pin Man jobs (when ordered as such)
* Pin Man jobs on wheeled container operations (1 job per
crane, which will be ordered as such)
+ Bus jobs (which shall be ordered as such)
* 10% of all auto drive on/ofT jobs {(which shall be desig-
nated as “‘drive only"”)
+ Other work as appropriate and agreed to by the parties
“(such jobs would include moving autos from storage to
the staging area, 1ift truck and semi-tractor jobs for those
having the skill and physical capability, etc.).
C. Concurrent with the Employers’ obligation to order jobs in
the foregoing manner, the parties recognize the obligation of
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longshoremenin Dock Preference and Gang Dock Preference
categories to make themselves available for and to accept this
waork. To this end, the following will apply to the Board:
1. Special Provisions for PGP Eligibility

- Alllongshoremen in the Dock Preference and Gang Dock
Preference categories who bave lost PGP eligibility due o
lack of work shall be made eligible for PGP in the following
manner: ’

- Longshoremen on the Dock Preference Board will sign in
to establish availability untii the end of the first full payroll
quarter following ratification.

— Atthe end of the first quarter following ratification, eligi-
bility will continue 10 be granted if the longshoreman has
worked 50% of the hours in the unskilled category as defined
in Section 20.5332.

Al the end of the second and third consecutive quarters
following ratification, the eligibility shall be also based on the
50% test which shall be applied to the cumulative full payroll
quarters since ratification.

— At the end ofthe fourth consecutive quarter following rat-
ification, the full provisions of Section 20 apply.

2. Physical Examination Requirement
~Longshoremen in the Dock Preference and Gang Dock Pref-
erence categories will be required to take a physical examina-
tion immediately after ratification of the Contract and at least
annually thereafter from a neutral doctor selected by the parties.
The neutral doctor will assess the physical condition of these
lonigshoremen and determine their ability to perform regular
longshore or dock preference work. The findings of the neutral
doctor will be subject to the procedures outlined in SEJPLRC
#68-84, October 1, 1984, and Award No, NC 17-85. Dock pref-
crence longshoremen under the age of 55 who are found to be
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physically capable of performing longshore work shall be re-
moved from the preference category.
An exception tc the physical examination requirement will
be made for longshoremen whe completed physicals as agreed
toin SFIPLRC #68-84, October 1, 1984, and were found by the
neutral doctor 1o have a permanent, stationary condition. In
this case, the neutral doctor will review documentation from
that joint physical, and may either confirm the findings or con-
duct another physical examination at his sole discretion.
~The annual physical examination requirement shall be waived
for longshoremen whose physical condition is determined to be
permanent and stationary by the initial physical examination.
Where the neutral doctor establishes that the physical condition
giving entitlement to the preference category is temporary, he
shall establish the duration of the temporary period, not to ex-
ceed 1 year. At the end of this period, Dock Preference long-
shoremen shall be obliged to retake the physical examination or
they shall be removed from the list.

D. Except for the special PGP eligibility provisions in ltem

C.1. of this understanding, the existing provisions of Section

20 will apply.

E. Conformanceto thisunderstanding will be reviewed by the

CLRC quarterly.

F. The parties agree the foregoing understandings will be sub-
ject to Section 17 of the Agreement.

T T——— -y rry———

[y

SEATTLE EQUALIZATION OF WORK
OPPORTUNITY FOR CRANE OPERATORS
Except as medified by the following, all Agreement provi-
sions, CLRC clarifications/interpretations, and refated arbitra-
tion decisions and agreements (local and Coast) pertaining to
crane operators shall remain in effect.
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Egualization. In order to achieve equalization of work op-
portunity in a port between steady crane operators and the com-
parable group ofhall crane operators as hereinafter defined, the
following provisions shall be applicable.

1. The maximum hours per calendar month that steady crane
operators can be worked while in the steady employ of their
employer shall be 176 hours, subject to the following: |

(a} Application of the maximum work hours limitation to
individual steady crane operators shall not preclude their com-
pletion of any shift started under the limit.

(b) Application of the maximum work hours limitation 1o
individual steady crane operators shall not include the firstex-
tended shift hours for shifting/sailing a vessel in each payroll
week,

{c) Steady crane operators shall have all crane hours
worked for their steady employer on a dispatch from the dis-
patching hall count against the monthly maximum hours limi-
tation. Before or afier reaching the monthly maximum hours
limitation, steedy crane operators will be permitted to accept a
dispatch from the dispatching hall to any employer. Steady
crane operators shail be dispatched under the dispatch rules of
the port on a 1 -day only basis.

2. Onthe first of each calendar month the maximum hours per
calendar month that steady crane operators can be worked by
their employer shall be subject to adjustment as foliows:

(a) Acomparative review of the average number of hours
worked by steady crane operators and the average number of
hours worked by hall crane operators shall be made covering
the combined, most recent, thirteen payroll weeks' record
available closest to the fifteenth of the preceding calendar
month.
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(b) Excluded from the comparative review shall be all
steady crane operators (and their hours) who were not em-
ployed during the full period as steady men. Excluded from the
review shall be all hall crane operators (and their hours) who
were not available 65 or more days during the full period.

(c) Dayandnight hours of the steady crane operators shall
be combined and day and night hours of the hall crane opers-
tors shall be combined.

(d) Forpurposes of comparison, the review of wark hours
for the steady crane operators shall include all hours except
hours related to travel time, paid helidays, vacations, or train-
ing. For purpose of comparison, the review of work hours for
the halt ¢crane operators shall include all hours except hours re-
lated to travel time, paid holidays, PGP payments, vacations,
tratning or joint LRC employment.

(¢) Inrelationtothesteady crane operators currently being
employed, the following hall skilled categories shall be used
for the comparative review: Hall Deck/Crane Board——exclud-
ing those men who are not crane operatars, and including all
crane operators in regular gangs, who meet the qualifications
of item 2(b).

3. If in any monthly comparative review, as provided in 2(a)
through (e) above, the average number of work hours of the to-
tal group of steady crane operators or the total group of the hall
crane operators exceads the other by 5% or more, either party
at the local fevel may then propose that an immediate adjust-
ment be made in the maximum monthly work hours in the port
that steady crane operators are permitied to work,

4, Ifthe local parties cannot agree as 10 the maximum month-
iy work hour limitation for sieady crane aperators by the 25th
of the preceding calendar month, such disagreement may be

submitted to the Area Arbitrator for final determination. The
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Area Arbitrator must make his award by the first of the month
and his award must be restricted to setting the maximum work
hour limitation for steady crane operators for that month,

5. Inestablishing the maximum hours per calendar month that
steady crane operators can be worked, the local parties and the
Area Arbilrators are governed by the following:

(a) The maximum momhbly work limitation for steady
crane operators cannot be reduced below 1356 hours.

(b) No adjusted maximum work limitation for steady
crane operators can alter the application of 1(a), (b), and (c).
6. Nothing herein shal] prevent the local parties at the LRC
level from mutually agreeing upon any other method of equal-
ization; if the local parties disagree such matter is not arbitra-
ble.

7. In the acceptance of assignments from dispatching halls,
steady crane operators shall be limited toworking nomore than
a total of 6 work shifls in any calendar month.

NOTE: Nothing in the foregoing shall dilute or negate the
contractual right of Empioyers to employ 9.43 or crane oper-
altors without limit as to numbers,

LOS ANGELES/LONG BEACH CRANE
OPERATORS
A. Training
1. Additional Training:

The Employers shall, during the 6-year period commencing
July 1, 2002, provide crane operator training to additional in-
dividuals from the registered work force under existing selec-
tion and training procedures, as provided by this document.

2. Ongoing Training:
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Provide ongeing training so that the total number of trained
and qualified crane operators in the port shall be the number of
trained and qualified crane operators as of July 1, 2002, plus
the treining commitment referred to in the preceding para-
graph. (The total number of trained and qualified crane opera-
torson July 1, 2002 shal] be the combined number of (1) steady
crane operators, (2) those on the dispatch hall primary list and
(3) those on the dispateh hall secondary list.} It is recognized
that training cannot be provided for each vacancy as it occurs.

The number of longshoremen trained shall be equal to the
number of individuals advanced from the secondary to pnma-
ry hall crane list each payroll quarter. (Reference No. 5(a) Hall
Crane Board)

Additienal crane training can be instiruted by mutual agree-
ment, with a minimum of 100 ¢rane operators trained during
the tarm of the PCLCD. Disagreements concerning the num-
ber of operators to be trained in excess of the minimum may be
processed through the Contract grievance machinery.

3. Moblle Crane Training:

Effective July 1, 1987 PMA shall discontinue providing
“mobile crane” training t¢ Los Angeles/Leng Beach crane op-
erators.

Effective July 1, 1987 future trainees shall not be required
to have a Class 1 Driver’s License.

Effective July I, 1987 future hall dispatch of “mobile crane™
Jjobs shall be restricted to those individuals who have complet-
ed “mobile crane™ training by the PMA Training Department.
If in the future it becomes necessary to provide additional “mo-
bile crane™ iraining, selection shall first be from those crane
operators who have not received “mobile crane” training from
the PMA Training Department.

4, Selection of Trainees:
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Trainees shafl be selected by the Joint Labor Relations
Committee on the basis of industry seniority and in accordance

with guidelines developed by the JPLRC as provided in Sec-
tion 9.2 and as legally required. However, trainees shall be re-

quired to pass a physical examination. After training, men are

to be certified and placed on the secondary list of certified
crane operators. Any subsequent transfer of men from the sec-
ondary list to the primary list of certified crane operators shall
be as determined by the JPLRC in order to meet the crane op-
erator needs of the port and provide sufficient work opportuni-
ty to the primary list.

5. Hall Crane Board:

(a) In determining transfers to the primary crane list, the
JointPort Labor Relations Committee shall review the average
of all crane hours worked by the hall crane board (primary list)
operators who are available (checked in or working off the
crane board) the first 2 weeks of'the 1 3week averaging period.
The Joint Port Labor Relations Committee shall only transfer
secondary list operators to the primary list when a minimum of
160 hours of crane werk opportunity per Hall Crane Operator
(per month) is available te the primary Hall Crane Board. Joint
dispatch hall and PMA allocations records shall be used to con-
firm the number of crane jobs available in the hall.

(t) Day and night hours of the hall crane operators shall be
combined in determining the hall average.

(c) Alihall crane board jobs shall continue to be flop jobs,
except on bulk jobs at the Metro bulk facility, Long Beach.

B. Selection Of Steady Crane Oparators

Future selection of steady crane operators shall be made in
the following sequence:

(1) the jointly certified primary crane operators’ list;

(2) the jointly certified secondary crane operators’ list.,
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Selection shall be made in accordance with the posting and
application procedure required by the Bates settlement.

An applicant(s) from the primary list (1 above) must be ac-
cepted before an applicant(s) can be accepted from the sec-
ondary list (2 above).

Any applicant in accordance with the above sequence who
is deemed by the employer to be unsatisfactory and who files a
grievance must be given a review by the JPLRC and the griev-
ance resolved prior to steady employment being offered. The
applicant must file a grievance within 48 hours of the employ-
er's notice 1o the Unton of its selection or inability to fill a
steady crane operator position. The JPLRC must meet within
48 hours of receipt of the grievance to review the complaiat,
and any disagreement must be promptly referred to the Area
Arbitrator who shall render a decision within 10 days. Any
grievance by an individual applicant concerning the selection
process must be submitted in accordance with the above pro-
cedure or it will be deemed untimely.

The maximum hours limitation for an individual employer
will not be waived under Section IN2) pending the Area Arbi-
trator’s decision in the above procedure.

Ifduring the term of the Agreement the employers should be
unable to oblain satisfactory applicants for steady crane oper-
ators’ positions from the primary, or secondary crane list, the
Joint Port LRC shall immediately convene to resolve this is-
sue. If there is failure to resolve this issue within 10 days, the
issue shall be referred to the Joint Coast Labor Relations Comn-
mittee which shall, within 5 days, provide for a procedure for
the employer to sclect applicants from Class A longshoremen
other than those on the primary and secondary list.

C. Hall Crane Board Equalization Review
Egualization;
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The crane hours of the certified Class A crane driver
checked in on the primary board the first 2 weeks of the 13-
week period will be divided into the total crane hours that are
dispatched through the dispatch hall. This review will be used
to see what impact this new formula is having on equalization
of hours.

D. Steady Crane Operators—Maximum Hours
Limitation

Maximum Hours Limitation:

1. The maximum shifis per four PMA payroll weeks that
steady crane operators can be worked while in the sieady em-
ploy.cf their employer shall be 20 shifts, subject to the follow-
ing: ”

(a) Acalendarof 13 four consecutive payroli week periods
for each 52-weeks will be published by PMA for calculating
the maximum shift limitation.

{b) Guarantee. Steady ctane operators shall be paid a
maximum guarantee based upon 13 periods of four consecu-
tive payroll weeks in each Contract year as follows:

Weekly$t,665(4 weeks = $6,660)
Daily$ _333

The gusrantee for work on the first, second, or third shifts
shall be $333 per shift. The monthly guarantee of $6,660 shall
be payable only if the sum of the four weeks worked and guar-
anteed is less than $6,660.

Steady hammerhead crane operators who work 3 shifts per
week shall be paid their 3 work shifts plus 2 guarantee shifts;
those who work 4 shifts per week shall be.paid their 4 work
shifis plus 2 guarantee shifts; those who work 5 shifts perweek
shall be paid their 5 work shifts plus 2 guarantee shifis.
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(c) Payment for Shifts Worked. The rate of pay for shifts
worked shall be at the proper contract rate for time worked or
$£333, whichever is greater. Pay for work shall be counted 10-
wards the monthly guarantee.

2. The maximum shift limitation for an employer’s steady
crane operators shall be waived during any payroll month in
which that employer is unable to fill steady crane operator po-
sitions pested in accordance with LRC Meeting No, 116-80,
Item 10, and in accordance with the selection procedure in
Section B.

3. Anemployer who pays hours in excess of the maximum
shift limitation established in [tem 1 to a steady crane operator
shall be required to retumn that crane operator to the dispatch
hall for the next payroll menth.

{a) Forpurposesofthissection, the maximum hours for the
steady crane operators shall include all hours except hours re-
lated to travel time, paid holidays, vacations, payroll adjusi-
ments, training, or work out of the dispatch hall.

4. Nothing in the foregoing shail dilute or negate the con-
tractual right of Employers to employ 9.43 or crane operators
without limit as to numbers.

5. Nothing herein shall prevent the local parties at the
LRC leve! from mutually agreeing upon any other method
of equalization; if the local parties disagree such matier is not
arbitrable.

5 T P TSR WA e A A |
LOS ANGELES/LONG BEACH CONTAINER
YARD {CY) EQUIPMENT BOARD

A Container Yard (CY) Equipment Board for the dispatch of

all tophandlers, sidepick, portpacker and reachstacker opera-
tors shali be established in the Los Angeles/Long Beach Long-
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shore Dispatch Hall and in any other major port where jointly
agreed. Any tophandler/sidehandler job that is unfilled by per-
sons on the CY Equipment Board shall be filled by any other
Class “A” or Class “B" Jongshore worker who is P1T-certified
in that piece of equipment. All tophandler equipment and
reachstackers shall be designated as UTRs. Any CLRC crane
designation of tophandlers and reachstackers in Los Ange-
les/Long Beach is hereby rescinded. (Memorandum of Under-
standing, dated November 23, 2002)

LOS ANGELES/LONG BEACH UTR DRIVERS
A. Utilization

Provide that steadily employed Utility Truck Drivers (UTR’s)
can be utilized on all dock operations as required by the
Employer.

B. Semitractor Dispatch Board

A“Semitractor Dispatch Board” or Boards shall be established
by the IPLRC upon the basis of the follawing proposal,
Semitractor Dispatch Board

Based upon the common acknowledgment (ha( trained
skilled operaters are essential to overall efficient longshore op-
erations, the parties agree to the establishment of a Class A
Semitractor Dispatch Board.

The creation of the Class A Semitractor Dispatch Board is to
assure the dispatch of longshoretnen who have been trained 10
efficiently operate the semitractors which are essential to con-
tainer operations in the port.

The Semitractor Dispatch Board shall be created with dis-
patch priority to be given to those on the Boards as follows:

1. First priority shall be given to Class A longshoremen
with over § years® experience, who volunteer to be on the
Board.
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2. Second priority shall be given to Class A longshoremen
with less than 5 years’ experience, who have completed the
ILWU-PMA Semitractor Treining Program.

3. Thenext-in-line dispatch sequence for jobs not filled by
the Class A Semitractor Board shall be under the principle of
low-man-first to be dispatched on the Jitney Board and then the
Low Board dispatch sequence.

4. The fourth priority shall be given to Class B longshore-
men who have completed the ILWU-PMA Semitractor Train-
ing Program,

With respect to those Class A longshoremen in 2 above, it is
understood that time on the Semitractor Dispatch Board shall
count toward meeting the “5 years in the hold” requirement
(subject to the necessary waiver being granted by the Joint
Coast Laber Relations Commitiee).

The Joint LLRC shall, in accordance with Section 9.4, pro-
vide for the appropriate number of Class A longshoremen (in 2
above)on the Semitractor Dispatch Board from longshoremen
elevated to Class A status after July 1, 1987, Any disagreement
shzll be submitted to the Area Arbitrator for resolution.

Jobs dispatched from the Semitractor Dispatch Boards and
semitractor jobs from the Class B Board must be accepted ora
flop shall be given.

The next-in-line dispatch sequence for jobs not filled by the
above dispatch sequence shall then go to the next recognized
procedure in the Port of Los Angeles/Long Beach, Semitractor
Jjobs shall be dispatched at least one-half hour prior to the nor-
mal shift starting time,

C. Monthly Employment

1. UTR’s shall, at the Employers’ option, be employed on a
monthly basis. These operators can be used against all vessels’
operations as required by the Employer.
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2. Monthly employees shall be guaranteed monthly a mini-
mum/maximum of 195 hours of work or pay ai the applicable
shift UTR rate of pay.

3. These UTR operators shall report to the job one-half
hour prior 1o the stant ofthe shift for work other than actual han-
dling or moving of cargo. The phrase “other than actual han-
dling or moving of carge” is intended to permit the preparation
of equipment including chassis for movement to or from the
vessel so long as there is no actual movement of cargo directly
to or from the vessel. :

4. Employers who elect to employ UTR operators on a
monthly basis for both day and/or night operations may order
up te 50% of the average daily number of UTR operators used
against their operations during the previous payroll quarter as
recorded by the Joint Dispatch Hall and PMA Allocations.
New Employers or new container terminals may employ
monthly UTR operators after a payroll quarter of operation,
based on the foregoing formula,

5. All ship operations with monthly UTR operators shall
start on time should the Dispatch Hall on any given day ordays
be unable to fikl the remainder of UTR operators from the Hall
atthe start of any shift,

6. Monithly UTR operators shall work against vessels as di-
rected, on all UTR rated equipment, providing full flexibility
as required by the Employer. Such flexibility shall include all
work before vessel's arrival and afier vessel’s departure on that
shift. (This means carge preparation for that vessel or dock
stornge of discharged cargo from that vessel.} -

7. Full flexibility includes the use of monthly UTR opera-
tors for utilization between the vessel/CY and container move-
ments to or from Container Rail Transfer Yards. Other UTR
dock work remains as per past practice (i.e., container move-
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ment from vessel to CY, vessel to Rail Container Transfer Yard,
CY to Rail Container Transfer Yard and vice versa).

8. First preference for monthly UTR work shall be given to
those individuals checked in on the Dispatch Hall C/L/AUTR
Board; second preference - Secondary UTR Board; third - low

boards; fourth - B Board. Dhispatch shall be based on “low man.

out” (Jowest sign-in hours dispatched first). individuzls will
have a timely check-in procedure for the 30-day dispatch.

9. Monthly UTR’s will be responsible for arranging their
own relief in accordance with Section 2.3 and subsections of
the PCLCD. This allows the Dispatch Hall to dispatch relief
UTR jobs on the low-man-out principle.

10. Four days prior to the end of each month, Employers

“will notify the Dispatch Hall of their requiremnent of monthly

UTR operators for the subsequent month. The number of such
jobs shall be posted by the joint Dispatchers in the Dispatch
Hali 3 days prior to the end of the month. On the first day of
each month, the dispatch of monthly UTR operatots shall oc-
cur at a time so as to guarantee arrival of all monthly UTR op-
erators to their Employer one-hal{ hour prior to the start of the
shift.

11. This procedure for the employment and use of monthly
UTR operators shall be effective September 1, 1990.

12, The JPLRC shall, after September 1, 1991, review the
foregoing conditions and consider expanding the utilization of
monthly UTR operators by mutual agreement. Any such
JPLRC agreement shall be subject to CLRC approval.

13. Practices as of July 1, 1990 with respect to the employ- ‘

ment and the utilization of operators from the UTR category
shall remain unchanged.

14. For efficiency of dispatch, monthly employees may be
dispatched individually or as units. The dispatching methed
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shall in no way affect the Employers flexibility in utilizing
UTR’s as provided for in this document,

R N G b W A P e A 1R T T R AR e S ST Uy el AN T

DISPATCH HALL COSTS

Effective January 1, 1997, the PMA agrees to be obligated
to pay 65% of all 1996 base year Dispatch Hall expenses and
the Union agrees that each local will be obligated to pay 35%
of all 1996 base year Dispaich Hall expenses. For the purpose
of these obligations, the 1996 base year expenses of the Dis-
patch Halls shafl be the January 1, 1996, to December 31, 1996,
equally shared expenses which appear on the audited financial
stateynents, Whenever, due to reduction in dispatch hall costs
or increase in the PCL&CA holiday cost, the average cost ofa
holiday exceeds 15% of the 1996 base year expenses, the
Union’s 35% share shall be reduced by a proportionate amount
allocated to the logal dispatch halls administratively by the
JCLRC. All additional jointly agreed to expenses above the
base year expenscs shall be shared equally between PMA and
the Local Union. The formula for sharing extraordinary capi-
tal improvements shall be subject to mutual agreement of the
parties.

(Notwithstanding the fact that PMA’s contribution towards
Dispatch Hall costs is by virhie of this Agreement greater than
the contribution of the ILWU, nothing herein contained or oth-
erwise shall in any way change or modify the basic principle
and understanding of the parties as expressed in this Agree-
ment that the Dispatch Halls shall cantinue in the future, as
they have in the past, to be maintained and operated jointly and
equally by the ILWU and the PMA,)

Amended by July 15, 1999, Memorandum of Understand-
ing to incorporate the following:
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EMPLOYER CONTRIBUTION TG ADDENDA
LONGSHDRE AND CLERKS' 4070 FUND

A. The Washington Area, Oregon/Columbia River Area,
Southeen California Area, and Northern California Area shall
have seven-day allocations, orders, and dispatch. In ports
where there is presently no Sunday allocations, the dispatcher
shall be compensated accordingly.

B. Upon completion of [tem A, Dispatch Hall Costs Adden-
da, PCLCD and PCCCD, shall be amended to provide thal
PMA shali be obligated to pay 85% instead of 65%, and the
Union shall be obligated to pay 15% instead of 35% of the 1998
base year dispatch hall expenses, and the minimum Dispatch
.Skill Rate shall be 10% of the Basic Longshore Rate of pay.

EMPLOYER CONTRIBUTION TO
LONGSHORE AND CLERKS’ 401(k) FUND
The Employers agree to contribute to a fund each yearof this
Apgreement an amount sufficient to provide to the 401(k) ac-
" count of each registered longshoreman and marine clerk a con-
tribution of $1.00 per hour. The payment shall be for hours paid
by PMA Member Companies far work at PCL&CA longshore
and marine clerk and PCWB&FA walking boss occupation
codes in the previous contract year up to a maximum of 2000
hours to those who have established a pension qualifying year.

The conlribution will be made to each account as soon as
practicable following the end of each Contract year.
This is subject to the limitations imposed by Sections 401(a),
{k) and (m) of the Intemal Revenue Code and any other ap-
plicable IRS and ERISA regulations.
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PMA LETTER TO MEMBERS
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July 1, 1981
To; Members .

SUPERINTENDENTS

During the course of the ILWU/PMA 1981 negotiations, the
Unicn complained that Superintendents employed by steve-
doring companies and steamship companies have been violat-
ing the ILWU/PMA Pacific Coast Longshore and Clerks
Agreement by performing work which is contractuaily defined
as jurisdiction belonging to longshoremen and clezks.

We have an obligation under our contracts to refrain from
such violations by our Superintendents or other management
personnel.

Very truly yours,

Edmund J, Flynn
President
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APPENDIX

MEMORANDUM OF UNDERSTANDING
BETWEEN ILWU AND IBT

This Memorandum of Understanding is entered into be-
tween the undersigned Unions for the purpose of clarifying the
work jurisdiction of the undersigned Unions in the loading and
unloading, handling and movement of cargo on the dock facil-
ities owned or controlled by the members of the Pacific Mar-
itime Association in those Pacific Coast ports where the
International Longshoremen’s and Warehousemen's Union
represents longshoremen:

1. Nothing in the Mechanization and Modemization
Agreement between the PMA and the ILWU shall be construed
to permit longshoremen to load or unload trucks, whether car-
go is handled piece by piece or in unit loads; nor shall long-
shoremen be permitted to go aboard trucks. Exception: When
necessary, the truck may go directly under ship’s gear to han-
die heavy lifts such as machinery, etc., where agreed to by the
undersigned parties.

2. Cargo on the dock to be loaded on trucks.

The handling of all cargo from the ship to a place of rest on
the dock shall be recognized as the work of the longshoremen
when such cargo is under the control of the steamship, termi-
nal or stevedore operator; the handling of all cargo from the
place of rest on the dock onto the truck shall be recognized as
the work of the teamster when such cargo is under the control
of the trucking or drayage company or shipper. More specifi-
cally:

() Any load being handled in single lift units (packaged
loads, unitized loads, pallet loads), whether on 2 longshore
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board, & pallet board or a skip board, shall be loaded abeard
trucks by teamster lift drivers, but all breaking down of high
piles shall be done by longshoremen.

{b) Loosecarpo may be taken piece by piece to the truck by
tearnsters from the skin of'the dock and (1) put directty onto the
bed of the truck, or (2) put onte pallet boards on the truck or (3)
on a loading platform, including the apron of the dock for the
purpose of loading the truck, In this last case, the loaded boards
shall be placed on the truck by teamster lift fork operators.

{¢) Loose cargo may not be loaded onto pallet boards by
teamster lumpers prior to arrival of the trucks. .

3. Cargo arriving at the dock on trucks, to be unloaded. '

The handling of all carge from the truck to a point of rest on
the dock shall be recognized as the work of the teamster when
such cargo is under the control of the trucking or drayage com-
pany or shipper; the handling of all cargo from the point of rest
on the dock to the ship shall be recognized as the work of the
Jongsheremen when the cargo s under the control of the
steamnship, stevedore, or terminal operator. More specifically:

(a) Anyload being handled as a unit (packaged loads, uni-
tized loads, pallet loads)on any kind of board, shall bé taken off
the truck by the teamster lift truck operators and set down on
the dock one lifthigh.

(b) Loose cargo may be taken off the truck piece by piece
by the teamster or his fumper and put onto the skin of the dock
at that point at which the trucking or drayage company or ship-
perreleases control of cargo to the steamship, stevedore, orters
minal operator.

{c} Loosecargo may not be taken off the truck and put onto
any kind of pallet or sling board alongside the truck or any-
where else on the dock by the teamsters when the result of such
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operation is to have load go to ship to be stowed by longshore.
men. -

{Signed) EINAR O. MOHN
WESTERN CONFERENCE OF TEAMSTERS,
International Brotherhood of Teamsters, Chauffeurs and
Warehousemen of America

(Signed) HARRY BRIDGES
INTERNATIONAL LONGSHOREMEN'S AND
WAREHOUSEMEN'S UNION

Witnesseth by:

(Sig;'u:d) J.PAULST. SURE

7120161

272

Pacific Coast Longshore
Contract Document
SUBJECT INDEX

SUBJECT Section . Page
A o )
AccidentPrevention ..................... 16.2 B0
Responsibilities of the parties .. ............ 16.1 80
Accident Preventionand Safety ............ i6 80
ADAPolicy ....oivviiiiiniiae Addenda 238
Apprépriate Shift and Skill Rates ..... Addenda 247
Arbitrators/Arbitration Awards . ........... 12.5 89
................................... 243 122
Assault | e e 17.8 94
Assignment of Work to Longshoremen . ... .. Li 2
PMA LettertoMembers ........... Addenda 269
AutoAllowance-Mileage ................ 46 33
Availability, PGP ................ I 205 110
Availabilityof MenandGangs .. ........... 2.7 16
.B . . . §
BasicGang ............ccoviivinnian, 10.2 54
.BusinessAgents .............. ... ... 17.3 87

Lug e L ‘: el . .;';:4 :
ChangesinOperations ................... 0.5 58
................................... 15.1 78
CompelentMen .....................0n, i4.7 75
.................................. 9.3 5
Conformance and Performance ............ 10.9 81
213



INDEX
SUBJECT Section  Page
................................. 121 68
Container Freight Station Supplement ....... 156
Wageschedule ........oovviinniiiiin.s 186
Contract Relationship '
and Property Rights ............. Preface 1
CHanes .......ooverrvianiannanaienans, i4 70
Bareboat .. ... ocuii i LS 8
Clarifications, exceptions, limitations . ...... 14.3 72
Competent mED . . ... veennnrennnnnns 147 75
................................... 93 51
Definition “longshorecrane” .............. i4.2 T
Employment of longshoremen
tOATIVECTANES «vouvvrveersinrcerannss 14.1 70
Eqgualization of work opportunity/crane
© OPELAOTS . . .. oiiiiaieonaann Addenda 254
............................ Addenda 257
LocalRules . ... ... i, 14.9 78
MENMINE ..t ienrecianenrorrarocnnnss {18 77
SIS .. . IS 73
Steady crancoperators .......iaeh i, 4.6 74
............................ - Addenda 254
TERNINE o .vverienierirranararonnnsos b 51
............................ Addenda 257
WagES . s F A 72
................................. 43 29
DaysOff ... i et 6.1 K 1]
Definitions
DocK ovvrnrnnennns e L9 10
Longshorecrans . ...............cocuuunn 142 Fa
Longshoreman _.............ccovevnnn .. 19 10

274

SUBJECT Section
Disciplinary Penalties .. .................. 17.8
Discipline by Return to Dispatching Hall .. ... 17.7
Discrimination,No .. .................... 13
........................... Addenda

Equal Employment Opportunity Policy &
Procedure: Policy Against Discrimination,

Harassment & Retaliation ........ Addenda
Dispatching, Registration and Preference . . . .. &
Dispatch hallcosts . ... ............. Addenda
Dispatching hall personmel _............... 82
Dispatchinghalls ....................... 8.1
Fumishing of gangs and supporting men ..... 8.5
Method of dispatching to be determined by
PLRC o iiiiiiiiiesiiiiciansananan 0.1
Preference of employment ................ 8.4
Registration ........ i raeaaaiarees 43
‘See aivo Registrarion and Transfer
DockDefinition ...........o00vniians 19
Dock Preference .................. Addenda
DockUnits _.......ooiiiiiiiirriinann. 10.7
Dock Work Provisions . .................. 1.2
DrugAbuseandPeddling ................. 17.8
Drunkenness .. .....oviiiiinn i 17.8

INDEX
Page

69

267
47

50

49

10
251

OF ST - oL &aAm - =t L S

Efficient Operations . .................... 15
DisputestoCLRC ....................... 15.5
Economic feasibility ..................... 154
Eight-hourGuarantee .................... 3!
Employer Contribution to Longshore and
Clerks'40i(k)Fund ............. Addenda

80
79
16

268

275



INDEX
SUBJEET Section  Page
Employer’sfemployees’nights ............. i5.1 78
Rulechanges . ............. e 53 79
UnNNeeessary Men . .......cevvvvnvncensis i5.2 79
Equalization of Work Opportunity .......... 10.1 53
Crancoperators . ................ Addenda 254
e ed b Addenda 257
Exceptions for Health, Safety
and Onerous Workload . . ............... e 62
................................... 15.) 78
Existing Operations ..................... 10.3 56
Existing Practices .. ......oviiiuiinnnnn.. 18 9
[F_ SR—
Four-hourMinimum .. .........oovvian ... 32 22
Fumishing of Gangs and SupportingMen .... 835 50
GangBoss ... . ... e 10.2 54
GANEY + o vvrrrrnnvarannnnc i rarininrs 10.1 53
................................... 102 54
Good Faith Guarantee ................... 18 29
Grievance Procedures .. ....vvvvvvvenannn, 17 81
Arbitrators and arbitrationewards .......... 17.5 89
.................................. 243 121
Businessagents ... ..vuvriiirernnrannn, 17.3 a7
Discipline by retum to dispatchinghall . . . ..., 177 93
Informal hearings and interim rulings .. ...... 17.6 )|
Joint Labor Relations Committee ........... 17.1 M
On-the-job grievances ................... 7.2 84
Penalties for work stoppages, assault, pilferage,
drunkenness, drug abuse and peddling,
safety violations and other offenses .. ..... 178 94

276

INDEX
SUBJECT Saction  Page
GUATANIEES . ...ty veninianens i 3 16
Eight-hourguarantee . ..........ccoovven 3.! 18
Four-howr minimum .. ................... 32 22
General provisions ... .........coiuiiais 33 25
Hoursinexcess .................. Addenda 247
Health, Safety and Onerous :
Dispute Procedures ................... 4 62
HoldCleaning ....ooovvvvrnrineroniaan. 1.6 9
Holidays .......coivniinininniniannn 3 35
Observance and work schedule . ............ 3.2 38
Paidhofidays ........cooiivuiiiinaanns 53 a7
Recognizedholidays .. ................... 57 35
HoursandS8hifts ........................ 2 10
Emergencies ...........covviiiiiiiiien 2.6 16
Flexibility for ship operations ... .......... 2.5 15
Mealtime ......... .00 e baeeaaenaas 22 11
Reliefperiods .....oovvrvnnniniiiivnnnn- 2.3 12
Shift and Skill Ratesof Pay ......... Addenda 247
Standard work shiftsand work week .. ....... 2.! 10
* Theeeshiftavailability ................... 27 1€
Waork shifts, exceptions and extensions . . ..... 2.4 12
L{ R - ]
ILWU-IBT Memorandum
of Understanding ............... Appendix 270
Industry Travel System ......... Supplement [V 209
. InformalHearings ...................... i7.6 9
InLiecof Time ................... Addenda 217
InterimRulings . ..., .................... 176 ° 9
277



INDEX
SUBJECT Section  Page
|_|J, 1-:4 ] :,. ) ..,,. I- ‘. .'__I-? - I‘, - ..__‘(. D ‘ v ?i . J
Jobsof Short Duration , ., ........... Addenda 217
Joint Labor Relations Committee . ... ....... 171 81
Joint Port Working and Dispatching Rules . ... [53 79

................................... 242 121

................... Preamble of Section 1 2
Joint Promotions Committees ............. 9.2 o1

Jurisdiction. See Scope of Contract and Assignment of Work
to Longshoremen

LL f e e A ]

LASH Barge Junisdiction ................. 21 118
Assignmentofwork ..., ... ... ... 2L 118
Jurisdictional difficulties ................. 252 119

LeavesofAbsence .. ........... Supplement | 191

LinesHandling . .............. ..o ovuen L6 9

Lockouts .. ... vei it i 62

Lodging Allowance ...........c......... 45 33

Longshoreman-Defined ................. 19 10

Low Work Opportunity Ports ... .. Supplemem IH 204

M o e T T e T ]

Machmery, Equipment and Other Tools ... ... 15 6

Maintenance and Repalr .................. L7 a

Manning ...l ittt 10 53
Basic ship gang, generslcargo ............. 10.2 54
Change from discharge toloading . . .._...... 10.8 61
(00 Y- SO 148 717
DOtKUnIIS .. .ov v v e 1o.7 61
Existingoperations . . .................... 0.3 58
New methods ofoperations . ............... 105 58

218

INDEX
SUBJECT Section  Page
Safeguards .. ... it 10.92 61
Shifting men when operations change ....... 104 58
Waorkingasdirected ... .i.iiiriiieiaaan. 106 60
MealAllowance ................ccouius 435 33
MealTime ....... ... i o 2.2 11
Meetings for Registered Longshoremen . . . ... 12 €8
Duties of Unionand JPLRC’s .............. 122 68
Refusal to attend meetings/penalty . ......... 12.4 69
Registered longshoremen must know
ARIEement provisions ................. 12.1 e8
Scheduling of stop-work meetings . ... Addenda 247
Stop-workmeetings ..........cooovyhinen 123 69
Methods of Dispatching ... ............... i 53
Mileage Allowance . ..............0un..t. 46 34
Medificationof Agreement . .............. 241 121
MovementofCargo ..............o0vunnn L1 2

Moving Expenses - Transfer from
Low Work Opportunity Ports .. Supplement I1i 204

: Nx:ﬁﬁ e YU Ty LT @ T n{!
- AL T gt ke 2 v ey, B CE

NewEquipment .............. covvuentn 15 6
Mew Methods of Operation .. .......... “.. g5 68
................................... 151 78
NoLay-Offs . ................ Suppiemem i 204
(O s e T
Observance of Agreement ,..........,.... 112 61
Onerous Dispute Procedures .............. 114 62
OncrousWorkload ...................... 15.1 78
Onsthe-Job Grievances . .................. 17.2 84

Organization of Gangs, Gang Sizes
and Methods of Dispatching . ........... ! 53
279



INDEX
SUBJECT Sectien  Page
OvertimeHours ..............c.00nvuunn 2.4 10
Qvertime Wage Rates ....... e 41 26
ce - T |
PaidHolidays . ......................... 33 37
PastPmctice ..............ciiiiieons L& 9
Pay Guarantee Plan, Rules and Administration 20 101
Abuses ... ... i 207 114
AVBIIBDALILY « v vere i e 205 110
110, ) 11 202 102
Eligibility ..........coiveininr e ianas 20¢ 107
Financing .........coiiivviiiarnnreenen 20 101
General Provisions .......eveevvnearianns 208 116
Paymentprocedures - -.......-..00veann.. 203 105
Purpose .............. Preamble of Section 20 101
Work SLOPPBEES v\ vt e e eaas 206 112
Penalties for Work Stoppages, Assault, Pilferage,

Drunkenness, Drug Abuse and Peddling,

Safety Violations and Other Offenses ... .. i7.8 24
PensltyCargoList ...................... 123
Penalty CargoRates ... .....ovvvvniiins, 4.4 e ]
PensionPlan .................c.oiit, 23 121
Personal Effects .......,. b et 4.7 34
PicketLines ........coovviineinnnnnnnn. iLs o7

.......................... Addenda 245
Pilferage .. ..ol 178 o4
Preference of Employment ,............... 8.4 49
Promotions, Training and Steady Skilled Men . ¢ 50

Competent men o be made available ........ 9.3 51
Joint Promotion Committee . ... ........... 9.2 50
Promotions fromtheranks ................ .1 50
Trainipg and employmentof'skilledmen ..... #4 51

280

INDEX

SUBJECT Saction  Page
Registration and Transfer ... ......... .. ... 83 48
Coast provisions for transfer of .
registration between Lonpshore and
Clerk Registered Lists ........ Supplemeni 1] 201
Coastwise registration and transfer . Supplement! =~ 191
Registration and Teansfer of men from
Low Work Opportunity Ports . . .Supplement 1l - 204
Registration/Transfer to Clerk . ... ... Suppiemeni iA 197
ReliefPeriods .......covviinnininininn, 23 12
LS. . DR R
SaletY e e i6 B8O
Dispute procedures . oo vvnrrvnneneninei, i1.4 62
Violations .. ..., 17.8 84
ScheduledDayGff ...................... ] 38
Scheduling of Meetings ............ " Addenda 247
Scope of Contract and Assignment of
Work to Longshoremen .............,.. { 2
Coverage, movementofcargo ............. L 2
Definitions .......oovviiiiiiiaiiean, 1.9 10
Dock work provisions . .. ...covvvennion. .. i2 3
Employercoverage . .o vveeinrnrrennnes, 1.8 9
Exception-Seamen ...........oi0iiann., 1.3 &
Existing practices - Qther workers .. ......... 1.8 9
Hold cleaning, stores, lines, erc. ............ 1.6 9
[nlieveftime ........ovcveivnnnn, Addenda 217
Machinery, cquipment and othertools . ... ., 1.5 6
Maintenance andrepair. .. ........ .. ... 17 9
PMA LettertoMembers ........... Addenda 269
WBIVEIE . . vcvirer st bty 14 5
281



INDEX,
SUBJECT Section  Page
Work preservation ....... Preamble of Section 1 2
Seamen . ......oviiininas e ereaiiees 13 5
ShiftRales ......covvvvivnrivranarrinns 4.1 26
Shifting Men when Operations Change ... ... 104 58
Side Agreements ... ...... Cene s Addenda 247
SKILIRAIES .oovivivrnnrcarnerseenrrr s 4.3 29
SkilledHoldmen . ........covvvvi i anien. 1.2 54
............................ Addenda 215
Standard Work Shifis and Work Week ... .. .. 2.1 10
Steady Skilled Men and Equalization of
Work Opportunity ... ................. 146 74
.................................. 24 5
e Addenda 248
Stop-Work Meetings .................... 123 68
Schedulingof .........ccvvvvinnes Addenda 231
StoresHandling .............c0viiuunnnn 16 )
Straight TimeHours ..................... 21 10
Strikes, Lockouts and Werk Stoppages . ...... 1 61
Exceprions and procedures for health,
safety and onerousness ................ 114 62
How work shall be cartiedon .............. 113 61
Na strikes, lockouts or work stoppages ....... 11} 81
Observence of Agreement ... .............. 1.2 61
PGP« Work STOppages . .oovvvrvvnrrinnsns. 206 112
Piekethines .. ovvvvvniennianiiniiiiaenns 13 87
........................... Addenda 245
Subsistence ........cooiiiiiiii i 4.5 a3
{_r T, LR S J
Term of Apreement and Review ............ 227 121
Training ... 94 51
............................ Addenda 257

282

INDEX
SUBJECT Section  Page
Training RatesofPay .................... 42 29
Transfer Between Longshore and
ClerkLists . ................ Supplemeni I 201
Registration Transfer to Clerk . ... Supplement 14 197
Transfer BetweenPorts . ........ Supplementl 191
Transfer from Low Work
Opportunity Ports .. ......... Supplementill = 204
Travel ... ....civviiiiiiino Supplement [V 209
[ u L:_ R R —I
UnionSecunity .......covviiyrininnnen., 19 100
UnnecessaryMen ......... S 15.2 9
UtilityMan/Lift Driver ............. Addenda 251
v ]
Vacations .......ccoeiiviiiianneannnn, 7 39
Administration ......... 000 e, 74 45
ComputBtion .. .....ovvvierensnnannn.. 7.1 39
Procedure for scheduling ............... 7.3 44
Qualifying hoursand years .. ............ 7.2 42
Visiting Regulations ........... Supplement | 1
WS s g T et e
WaBES .. i e 4 26
Appropriate Shift and Skill Rates . . ... Addenda 247
Mileageallowanee ........ovensirivrnens 46 33
Penalty cargo list ... oo vvvunvennnininnnins 123
Penaltycargorates ...................... 44 32
Personaleffects . ...o..vevivvnennnnnannns 4.7 4
Shiftrates .. ... ... .o i 4.1 26
Skilleates .. ...ooioiiie i 4.3 29
Straightand overtime ..........c......... 45 26
283



INDEX
SUBJECT Section

Subsistence .. vvviiiii it i " 4.5
Trainingrates ............. e 4.2
WAZETALEE o v v vs i inanr e 4.1
Wage Schedules

Container Freight Stations ................
2002-2003 Wage Schedule

{Effective 8:00 a.m., November 23, 2002, io

&:00am., June28,2003) ...............
2003-2004 Wage Schedule

(Effective 8:00 a.m., June 28, 2003, io

&00am, July3, 2004} ... .. .. ... ..
2004-2005 Wage Schedule

(Effective 8:00 a.m., July 3, 2004, to

S &00am., July5,2005) ... ..

2005-2006 Wage Schedule

(Effective 8:00 a.m., July 5, 2005, to

8&00am, Julyl,2008) ... ............
2006-2007 Wage Schedule

(Effective 8:00 a.m., July 1, 2006, to

&00arm., June30.2007) ...............
2007-2008 Wage Schedule

(Effective 8:00 a.m., June 30, 2007, 1o

8:00a.m, June30,2008) ...............
Mechanies ... vvvviivaiaiiresenrinnrnes

WelfarePlan ... .....coiiivriiir s 23:!

Work Preservation ....... Preamble of Section I
Work Shifts . ..............ooiiiii e 2.4

284

Page

29
26

174

130

134

138

142

148

150
154

121

12
61

112

INDEX

SUBJECT ~ Section Page
Working and Dispatching Rules .. .......... {53 79
................................... 242 1
................... Preamble of Section 1 2
WorkingasDirected . .................... 106 60
.................. L 1361



