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INTRODUCTION

- The interests of Management and Labor in an in-
dustrial organization are mutual. Both are in the same
business ang the success of that business is vital to all
concermned. Both Management and employees must
work together to the end that the quality and cost of
the product will prove increasingly attractive to our
customers so that the business will be continuously
successful.

The basic interests of employer and employees are
the same. However, at times employees and the Man-
agement have different ideas on various matiers af-
fecting their relationship. These differences can be

- peacefully and satisfactorily adjusted by sincere and

patient effort on both sides.

1o



PREFACE
Iphi Autornoti and the USWA-AFL-CIO/

CLC recognize their respective responsibilities under
Federal, State, and Local laws relating to Fair
Employment Practices

The Company and the Union recognize the moral
principles involved in the area of civil rights and have
reaffirmed in their Collective Bargaining Agreement
their commitment not to discriminate because of race,
religion, color, age. sex, national origin, disability or
sexual_orientation.




AGREEMENT

Agreement entered into this 8th day of December,
1999 between Delphi Automotive Systems, and iis
Delphi Energy and Chassis Systems hereinafter re-

, ferred to as “the Company” and United Steelworkers
of America, AFL-CIQ/CLC, and its Local Union 87,
hereinafter refermred to as “the Union”.




PURPOSE OF AGREEMENT

(1) The purpose of this Agréement is to provide
orderly collective bargaining relations between the
Corporation and the Union, to secure a2 prompt and
equitable disposition of grievances and to. establish
fair wages, hours and working conditions for the em-
ployees covered by this Agreement.

. {1a) If either party at the plant operating level be-.
lieves that the pt‘O\'lSlOﬂS of'this Agreement are being
administered in a manner inconsistent with: orderly
collective bargatning relations, the circumstances will
be discussed between the designated representative of
the local Management and the Chajrpérson of the Shop
Committee in an effort to resolve the problem. If the
problem is not'resolved, the Corporation's Director'of -
Labor Relations or the President of the Local Union
may Teques!, in writing, a meeting of their designated
representatives to discuss the problem and take appro-
priate acuon .

RECOGNITION

(2) The Corporation recognizes the Union as the
exchisive representative of all production employees’
of the Dayton, Ohio plant, including those directly
associated with production, including tool and die.
makers, and maintenance employees, and specifically
including btatmnary engineers, firemen, and appren-
tice stationary engineers, except those listed in the
following paragraph, for the purpose of collective bar-
gaining with respect to rates of pay, wages, hours of
employment, and other conditions of employment.

(3} For the purpose of this Agreement, the term
“employee™ shall include ail production emplovees, .
including those directly associated with production,
including tool and die makers and maintenance em-
ployees, and specifically including stationary engi-
neers, firemen, and apprentice stationary engineers,

\‘ | :



but excluding. direct representatives of- Management
stch as officers and ditectors of the Corporation, sales
managers and assistant sales ranagers, factory ma:
agers, assistant factory managers, directors and em-
ployees of sales, accounting, personnel and indusirial
relations departments, directors of purchases and as-
sistant directors of purchases, supervisors and assis-
tant supervisors, general snpervisors, advisors and
assistant advisors, and all othes persons working in a

supervisory capacity, including those having the right

1o hire or discharge. and-those whose duties include
recommendation as to hiring or discharging and those
employees whose work is of a confidential nature,
time study personnel, plant protection employees, ail
clerical employees, chief engineer, process engineers,
tool engineers, designing (drawing board), produc-
tion, estimating, and planning engineers, designers and
detailers, physicists, chemists, metaliurgists, artists and
designer artists, timekeepers, technicat school students,
cooperative school students and those technical or pro-
fesstonal employees who are receiving specwl train-
ing. . Ce

(4} The ngpm;_‘gg will not interfere with, re-
strain ot coerce employees because of membershi ip or
lawful.activity in the Union, nor will it by discrimina-
tion in respect 1o hire, tenure of employment or any
term or condition of employment, atterapt to discour-
age membership in the Union,

(4a} It is the'policy of the Corporation and Union
that the provisions of this Agreement be applied to all
employees covered by this Agreement without dis-
crimination based on race, color, religion, age, sex,
sexual orientation, national origin or individuals with
disabilities as required by appropriate state and fed-
eral law. Any claims of violation of this policy or
claims of sexual harassment may be taken up as a
goevance.




When a grievance containing a claim of vioiation
of this paragraph is appealed to the Shop Committee,
the Chairperson of the Shop Committee may refer the
claim to a designated member of the Civil Rights
Committee of the Union for a factoal investigation
and report, Any such investigation will be conducted
in accordance with the provisions of Paragraph (34a).
Neiiher the Chairperson of the Civil Rights Commit-
tee, nor the member of the committee that they may
designate to investigate such a claim in their place,
shall receive pay from the Corporation based solely
upon any acu vity ansmg pursuant to this paragraph.

The gnevance and arbitration procedure shall be
the exclusive contractuai prooedure for remedying such
discriminatjon claims. )

(5) The Union agrees that neither the Union nor
its members will intimidate or coerce any employee in
respect to their right to work or in respect to Union
activity or membership, and further, thiat there shail be
no solicitation of employees for Union membership or
dues during working time. The Union further agrees
that the Corporation shall take disciplinary action for
any violations of this provision.

(6} The right to hire, promote, subject (o the pro-
visions of Paragraph (35) and Paragraph (62g), where
applicable, discharge or discipline for cause, and to
mainiain discipline and efficiency of employees, is
expressly recognized as the sole responsibility of the
LCorporation except that Union members shall not be
discriminated against as such. .In addition, the prod-
ucts to be manufactured, the location of plants, the
schedules of production, the methods, processes and .
means of manufacturing are solely exclusively ihe

responsibility of the Corporation.



UNION SECURITY AND
CHECK-OFF OF MONTHLY
UNION MEMBERSHIP DUES

{7a) An employee who is a member of the Union at
the time this Agreement becomes effective shall con-
tinue membecship in the Union for the duration of this
Agreement to the extent of paying momhly Union
membership dues and first month’s dues for new und
rejoining members uniformly required as a condition
of acquiring or retaining membership in the Union.

(7b) An employee who is not 2 member of the Union
at the time this Agreement becomes effective shall
become a member of the union within ten ([0} days
after the thirtieth (30th) day following the effective
date of this Agreement or within ten (10) days after
the thirtieth (30th) day following employment, which-
ever is jater, and shail remain a member of the Union,
to the extent of paying monthly Union membership
dues and first month’s dues for new and rejoining
members uniformly required as a condition of acquir-
ing or retaining membership in the Union, whenever
employed under, and for the duration of this Agrec-
ment.

(7e) Anything herein 1o the contrary notwithstand-
ing, an employee shall not be required to become a
member of or continve membership in the Union, as a
condition of cmployment, if emplaoyed in any state
which prohibit&, or otherwise makes unlawful, mem-
bership in a labor orgamzdtlon as a condmon of em-
ployment.

(7d) The Union shall accept into membership each
employee covered by this Agreement who tenders lo
the Union the moathly Union membership dues and
first month’s dues for new and rejoining members
uniformly required as a condition of acquiring or re-
taining membership in the Union,

e




(7e} The Union will furnish Management,. within
fifteen {15) days from the effective date of this Agree-
meit, the names of all members paying dues direct to
the Local Union.

(7f) Any dispute arising as to the employee’s mem-
bership in the Union shall be reviewed by a represen-
fative of Management and ihe Chairperson of the Shop
Committee, and if not resclved, may be decided by
the Impartial Umpire. :

{7g) “Member 0f the Union™ as used in Paragraph
(7a) and (7b) ahove means any employee who is a
member of the Union and is not more than ninety (20)
days in arrears in the payment of monthly Union mem-
bership dues.

(™) First month's dues for new and rejoining memt-
bers for membership in the Union shall not exceed the
maximum prescribed by the Constitetion of the Inter-
national Union -at the time the employee becomes a
member,

{71} During the iife of this Agreement, the Corpo-
ration agrees to deduct Union membership dues lev-
ied by the International Union or local Union in
accordance with Constitution and By-Laws of the
Union, from the pay of each employee who executes
or has executed the following “Auathorization for
Check-Off of Dues” form;, pravided, however, that
the Corporation will continue to deduct monthly Union
membership dues from the pay of each employee for
whom it has on file an unrevoked Authorization for
Check-Off of Dues form initiated during prior agree-
ments between the Corporation and the Union.



Authorization for Check-Off of Dues

To the Delphi Eﬂs_gx_aud.Chassrs Systems,
Deiphi tive S

Date

I hereby assign to Local Union 87, laternational
Umion, United Steelworkers of America, USWA-AFL-
CIO/CLC, from any wages eamed or o be earned by
me as your employee {in iy present or in any future
employment by you), such sums as the Financial Of-
ficer of said Local Union 87 may certify as due and
owing from me as monthly Union membership dues
and first month’s dues for new, and rejoining members
in such sum as may be established from time to time
by said Local Union in accordance with the Constitu-
tion of the International Union, USWA-AFL-CIQ/
CLC. ¥ authorize and direct you 1o deduct such amounts
from my pay aad to remit same to the Union at such
times and in such manner as may be agreed upon
between you and the Union at apy time whlle this
authorization is in effect.

This assignment, authorization and direction shall
be irrevocable for the period of one (1) year from the
date of delivery hereof to you, or uniil the termination
of the collective Agreement between the Comporation
and the Union which is in force at the time of delivery
of this authorization, whichever occurs sooner; and |
agree and direct that this assignment, authorization
and direction shall be automatically renewed, and shall
be irevocable for successive periods of one (1) year
each or for the period of each succeeding applicable
collective Agreement between the Corporatiop and
the Union, whichever shall be shorter: unless written
natice of revocation by individual registered mail is
given by me to the Cogporation and the Union post
marked not more than tweniy (20) days and not less
than ten (10} days prior to the expiration date of each
period of one (1} year, ot of each applicable collective
Agreement between the Corporation and the Umon
whichever accurs sooner.




¢ e — ———— ———

‘This authorization is made pursuant to the provi-
sions of Section 302(c} of the Labor, Management
Reia;ions Act of 1947 and otherwise.

( S:gnawne of Employee here) .

(Address of Employee}

(Type or pnm name of Employee here)

{Cny} I (Date)
{Datc of Slgmng)

{Emp!oyee s Clock No.)

" -(Date. af De]wery to Employer)

{1 Deductions shall be made only in accmdm‘tce
with the provisions of said Authorizations for Check-
off of Dues, together with the pmv;slons of this sec-
tion of the Agreement,

“{Tk)-A properly executed copy-of such Amhcmza~
tion for Check-off of Dies form for each employee
for whom Union membership dues are to be deducted
herennder, chall ba deljvered to Management before
any payroll deductions are made, except as to employ-
ees whose authorizations have heretofore been deliv-
ered. Deductions $hall be made thereafter, only under
Autherizations for Check-oif of Dues forms which
have been properly executed and are in effect. Any
Authorization for Check-oft of Dues which is incom-
plete or in error will be returned o the tocal Umon by
Managemem

mn _Chcck~off deductions under all properly ex-
ecuted Authorizations for Check-off of Pues forms
which have been delivered 10 Management on or be-
fore the effective date of this Agreement, shall begin
with the month following the month in which the
7
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Union notifies the Corporation to begin the Check-off
of Dues under this Agreement.

{7m) Thereafter, on or before the fifteenth (15th)
day of each month, the local Union shall deliver to
Management any executed Authorization for Check-
off of Dues forms under which monthly Union mem-
bership dues and first month’s dues for new and
rejoining members are to be deducted begmning with
the foHowing calendar month. After receipt of the
Authorzation for Check-off of Dues form, the Union
membership dues for each succeeding calendar month
shall be deducted from the employee’s first pay re-
ceived following the first payroll period ending in the
" calendar month in which the employee has sufficient

net earnings to cover the Union membership dues. in
the event that monthly membership dues, other than
those for the calendar month in which the deduction is
made, and first month's dues for new and rejoining
members have become due and owing by an employee
subsequent 1o the effective date of said employee's
Authorization for Check-off of Dues form, but prior
io the first deduction by the Corporation thereunder,
such monthly Union membership dues and first
month's dues for new and rejoining members will be
deducted by the Corporaiion at the tume it makes the
“first deduction for membesship dues. The local Union
will notify Management in writing when it makes
delivery of Authorization for Check-off of Dues forms
prior 1o the 15th of each month, of the amounts owing
by employees who exceate these forms,

(T} In the case of employees rehired, or resum-
ing to work after layoff or leave of absence, or being
transferred back into the bargaining unit, who previ-
cusly have properly executed Authorization for Check-
off of Dues forms, deductions wili be made for
membership dues as provided herein,

(7o) In cases where a deduction is made which
duplicates a payment already made to the Union by an
employee, or where a deduction is not in conformity
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with the provisions of the Union Constitution and By-
Laws, refunds to the employee will- be made by the
local Union,

{7p}) Dues deductions shall be remitted to the desig-
nated financial officer of the Jocal Union once each
month as soon as available but no laier than 10 days
after the first regular payday in the month. Any de-
ductions made from subsequent payrolls in that month
shall be included with the remiitance for the following
month. Local Management shaill furnish the desig-
aated financial officer of the local Union, manthly,
with a list of those for whom deductions have been
made and the amounts of such deductions.

(7q} Any temporary employee whose employment
is terminated, or any employee who is transferred to a
classification pot in the bargaining vnit, or any em-
ployee whose seniority is broken by death, guit, dis-
charge, layoff or sick leave of absence shall cease to
be subject to Check-off deductions beginning in the
menth immediately following the month in which such
termination or transfer occurred or seniority was thus
broken. Management will notify the locat Union fol-
lowing the end of each month of the names of such

empioyees and will designate the reason each such

employee ceased 1o be subject o the Check-off. ’

{7r) Any dispute which may arise as to whether or
not an employee properly executed or properly re-
voked an Authorization for Check-off of Dues form,
shall be reviewed with the employee by a representa-
tive of the local Union and a representative of Man-
agement. Should this review not dispose of the matter
the dispute may be reférred to the Umpiré, whose -
decision shall be final and binding on the empiuyee
the Union and ‘the Corporation. Umil the matter is
disposed of, no further deductions shall be made.

{7s) The Corporation shall not be liablc to the In-
ternational Union or its locals by reason of the re-
quirements of-l_his Section for_ the reminaqge_i;:_r
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payment of any sum other than'that constituting actual
’ deductmns made from employee wages carned:.

4

Agreement ol’ Indemmty

(7t) In consideration of thé Corporation checking
off Union membership dues in accordance with the
terms and provisions of this Agresment betweeri the
partles and for other good and valuable c:mmderamn
it :s agreed that T

. o

- (1) The ngm_u apoen rccewmg notice of
any claim or demand and/or upon being served with
process or other rotice of the institution of any suit or
proceeding against it which in any manner or way
challenges the right of the Lrgg[gugg 1o “check-off”
the Union.membership dues from the wage or wages
of any emplovee or employees pursuani to the provi-
sion of this Agreement, will notify the Union- pmmptly
thereof in writing,

* (2) The Corporation will undertake to answer,
and to defend against, any such claim ar demand made
by way of litigation or otherwise.

(3) The Corparation and the Union shall share
equally the -expenses for franscripts, records, briefs
and other similar expenses incidental to the defense
of, or appeal or review of a finding drising ot of or in
connection with' any sich claim or demand made by
way of haganan or otherwise; aid the Corporation’
and the Union shall each pay,its own expenses for the
services of its attomeys-in any and all of such cases.
and proceedings, The Union will indemnify and hold
harmless the Corporation and assume, and discharge
the Corporation’s full and complete liability (exclu-.
sive of .the Corporation’s attorney’s fees and exclu-
sive of the Corporation’s share in the expense of the
wranscripts, records, briefs and other similar expenses
incidental 1o the defense of the case, in litigation or
otherwise, and t0'the prosecution of the case upon any
review or appeal) arising ol of of in connection with

0



any.and.all litigation or proceedings brought against
the Coyporation by (1) any employee, group of em:.
ployees‘ or any other person who has had wages

“checked-off” pursuant to the provisions of this sec-
tion of the Agreement and/or by (2) any Federal, State
or local government body or agency,, by redson of the
C_le;a_gu having ca.med out the terms of the “check-

off”” provision of this Agreemem provnded that the
claim of liability is predicated npon the pl'OVlSlOIlS of
the statutes of the particular State involved, or is predl-
cated upon-the provisions of any Federal statutes in-
volved, as the case may be

HEPRESE NTATIUN

(Sa) The plam w:ll bc districted by agreemem be-
tweén the' Management and the President of the Local
“Unionand thé Chairperson of the Shop Commitieé in
the ratio of not to exceed one district for each two
hundred and ﬁfty employecs covered by this Agree-
ment. .

L L

(Bh) However, in the event the number of employ-
ees in an established district becomes in excess of 250
employees, when averaged over a three-month period,
it may be districied .at, the end of such three- month
period, upon the request of either the Management or
the Union. Thereafter, redistricting shall be accom-
phished within twemy working days of such request. '

(8¢) The- total number of émployees receiving a
regular payroll check for work performed (plus ern-
ployees who did not receive a regular payroll check
who are on' an approved vacation or leave of absence’
pursuant 1o Paragraphs (102) and (106) - short term]
during a week representative ‘of normal operations,
mutually ‘selected by the Management and the Union,
will be the number used for redistricting.

(93) Except as noted in Paragraph (8b), the plant
shall be redistricted not more frequently than six-month



intervals .from the date of this Agreement upon re-
quest of either the Management or-the Union, unless
otherwise mutually agreed by the parties. Thereafier,
mdlstnctmg shall be accomplished w1thm twenty work-
ing days of such request : .

{9b) In the establlshmenl '(;f.represeuta'tion districls
as provided above, it is recognized that separate areas
of the plant currently exist and are identified as fol-
lows:

Area Description of Areas of the Plant

“A” Al existing or any future buildings located
not more than one-quanter mile east of a line
ruaning not more than one-half mile north or
more than one-half mile south of a point
beginning at the intersection of Third and
Abbey Avenue. , .

“B”  All existing or any future buildings located
© not more than three-fourth mile west of a
line running not more than one-half mile north
or more than one-half mile south of a point
beginning at the intersection of Third and

Abbey Avenue.

“C” (Vandalia) Al existing or any future buildings
’ arthe Cofporation’s Vandaha. Ohio locauon

Olher Locatlons [See Paragraph (15¢}))

(9¢) The areas of the Plant as described in Para-
graph (9b) above, may- be supplemented or changed
by negonatlom between the M and the Union.

" (9d) Any district established in accordance with
Paragraph {8a) will exist in only one of the areas of
the Plant as presently set forth in Paragraph (9b) or as
may be supplemented or changed by negotiations be-
tween the Corporgtion and the Union.



DISTRICT COMMITTEEPERSONS

(10) Each district wiil be represented by one
district committeeperson and one alternate
committeeperson. Except as nated in Paragraph {153a),
the alternate committeeperson will function only while
the district commitieeperson is absent from work.

{11} No one shall be eligible to serve as a district
committeeperson or as*an alternate committeeperson
unless the persop is an employee in the district which
they tepreseats, and uniil they have acquired semonty
and are working in the plant.

~ (12) District committeepersons and alternate
commitieepersons are subject to all rules governing
employees except as Othel'WlSC provided in this Agree-
ment. .

(13) A committeeperson will function eight (8)
hours per day for the purpose of adjusting grievances
in any department in their district for representational
purposes in the Grievance Procedure or if they have
been notified that their presence has been requested to
represent an employee in another district in accor-
dance with the Committeeperson Sequence Call Chart.
Such permission will be granted immediately, or within
a period not to exceed one hour.

(14) Upon entering a department other than their
own in the fulfiliment of their duties, the
committeeperson shall report to the location arranged
batween the committeeperson and the
commitieeperson’s advisor. '

{14a) In the event an employee réquests representa-
tion under Paragraph (31) prior to being notified that
hefshe is being transferred to another district, the dis-
tdct committeeperson for histher regular district may
respond to the request, provided the districts involved
are in reasonable proximity and Ihere is no change of
shift,

13



{15a)(1}y - District commltteepenom. will be permit-
ted 10 adjust grievances only in their respective dis-
tricts except in the event the committeeperson and the
alternate committeeperson are both absent from work, .
a committeeperson from another district On the same
shift within the same area of the Plant [as defined in
Paragraph (9b)] will be permitied to adjust grievances
in that district. Such district commitieeperson shall be
selected from a list designated in order of preference.
This list shall be determined during a meeting ar-
ranged at a mutually set time by a Supervisor of Labor
Relations and the Chairperson of the Shop Commit-
tee. This list may be revised not more frequently than
each two months from the date of the” Agreement
upon request of either the Chairperson of the Shop
Committee or a Supervisor of Labor Relations, unless
otherwise mutually agreed by the parties. Howevcr in
the eveat all other district commlttcepcrsons within
the same area of the Plant are absent from work, then
an alternate commitieeperson from another district on
the same shift within the same area of the Plarir will
be permmed 1o adjust grievances in that district.

(le)(l) I an alternate commllleepennn for a dis-
trict or a district committeeperson or aiternaic
committeeperson from another district, as the case
may be, is called to function during an absence as set
forth in Paragraph (15a)(1) and the grievance is not
adjusted during that call, any subsequent call for a
committeeperson to handle that grievance will be made
to the same district commiiteeperson or allernate
committeeperson, as the case may be, provided that
the committeeperson and the grievant are working. on
the same shift and in the same area of the plant.

(I15B)2} If a district committeeperson or an altey-
nate cormmitteeperson, as the case may be, is called to
function during an absence as set forth in Paragraph
(15a)}(1) and the grievance is not adjusted during that
call, any subseguent calt for a committeeperson io
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handle that grievance will be made in accordance with
the Committeeperson Sequence Call Chart starting at
Step 1 for the grievant’s applicable area of the plant;

(15¢) The Chairperson of the Shop Commitiee may
function for the purposes of Paragraph (15d) and the
Chairperson of the Shop Committee may supply and
maintain an up-to-date list of Union Representatives
as defined in Paragraph (15c)(1) who may function
for the purposes of Paragraph (15d). Their selection
will be from among seniority employees assigned to
and working the shift and within the particular Plant
Area for which they are designated to function under
the provisions of-Paragraph (15d). This list shall also
indicate the Union’s preference as to the order in which
such Union Representatives are to be called. '

In the event all Union Representatives so desig-
nated as defined in Paragraph (15¢)(1) below are ab-
sent from the plant, representation will be provided in-
accordance with the Committeeperson Sequence Call
Chan starting with Step 1 [see paragraph (15a)].

(15¢)(1) Paragraph (13) does not apply to the
Chairperson of the Shop Comn‘littee or to Union Repre-
sentatives as specified under this Paragraph (15¢)(1).

) No. of Union Representatives Who
Employees May Function Under the Provisions

InPlant - - of Pavagraph (15d) below-
Up 6 1500 o L
15003000 2 :
3000-4500 3 '
4500-6000 - 4
6000 ﬁnd over s

*This shall be the Chairperson of the Shop C_(':r’mmil'tee. .
i - ’ .
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{15d)(1) Grievances may be. ﬁle_gi_ by -employees
not on the payroll. Since it is important that com-
plaints regarding unjust or discriminatory layoffs or
discharges be handied promptly, accordingly employ-
ees having such type complaints should present them-
selves as provided for in Paragraph (lSd)(B) below o
handle such complamt

(15d)(2) When_snch an employee presents him-
selitherself at the Area in accordance with (1) above,
the grievance will be handled on that shift as desig-
nated in Paragraph (15c¢).

{15d)(3) Employees not on the payrolllm.ay file or
present a complaint to the Corporation at the follow-

ing locations. 1f such employee last worked in Plant

Areas “A” or “B.” the employee must présent said
complaint to the Labor Relations Office in Plant Area
“A”. If such-employee last worked in Plant Area “C”
the empioyee must present said complaint to the La-
bor Relations Office located in Plant Area “C”. How-
ever, such latter employee may present his/her
complaint to the Labor Relations Office located in
Plant Area “A” by arrangement made between the
President of the Local Union or the Chairperson of the
Shop Committee and a member of the Corporation’s
Labor Relations Staff, ‘|

(15¢) Requests Tor representation by employees
assigned to work at a location other than those defined
under Paragraph (9b} shall be provided in accordance
with arrangements made by the President of the Local
Union or histher designated representative and a mem-
ber of the Corporation’s Labor Relations Staff.

- {(15f) The term “grievances filed” as used in this
Agreement, shall also cover the “calling of a
committeeperson” under the applicable terms of this
Agreement even-though a written grievance does not
result from such call.
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- (16} - Committeepersons shali enter and remairi in
.the plant onfy on their respective shifts unless re-
quired to enter the plant on other shifts in accordance
with the provisions of this Agreement.

_.(17a) In order to perform their functions under the
Grievance Procedure, committeepersons and alternate
committeepersons, including - the district
committeeperson designated in Paragraph (15¢) shall,
as a proup, have available to them time totaling two
(2) hours times the number of districts as established
in Paragraph (9a) times the number of days
comtnittecpersons actually work each day under (17a)
above, but not less than sixty (60.0) hours each calen-
dar week. /This additional time is to be used by the
commi'(teepemon or alternate committecperson 10 ad-
just grievances, including verbal grievances, only in

the event they have exhausted the commiticeperson .

time allowed theu' district as-set forth-in' Paragraph
(17a).

COﬁ;lMlTTEEPERSON SEQUENCE ChLl CHART .

"' COMMITTEEPERSON TO BE CALLED PER PARAGRAPH (153}
SlA” “B!! ) ‘&cll

, Dist Com: for dist. Dist. Comi for dist.  Dist, Com, for dist,

in which grievant
is working.
. Ah. Com. for dist.

mn which gnevanl
is working.

(5]

3. A Dist. Com. from-
another dist. in
Plamt Area “A™,

4. Aa Alt, Com, from
#nother dist. in
Plant Arca "A"

5. An Alt. Com. from
apother dist. in
Plant Area “B".

" in which grievant
" is working,

Alt. Com. for dist,

in which grievant
iz working, ‘e

A Dist. Com. from
another dist, in
Plant Arca “B".

An AlL Com. from
another dist. in
Plant Area “B™.

An Alt. Com. (rom

another dist. in
Plant Afea “A™.
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in which grievant
is working,

Ak, Com, for dist.
m which grievani
is working. -

A Dist, Com. from

another dist. in
Plant Area “C”.

An Ak. Com. from

_another dist. in

Plant Area “C",

An Alt. Com. from
another dist. in
Plant Area “A”.



6. An Alt. Com. from  As Alt. Com, from - An At Com, {rom

anather dist, in another dist. in . another dist. in
Plant Area “B". Plant Area “A”. Plant Ares A"

7. An Alt. Com. from  An Alt. Com. from  An Alt, Com. froms
another dist. in another dist. in another dist. in
Plant Arex “C™, Plant Area “C™. Plant Area “B™.

8. An Alt. Com. from  An Alt. Com. from  An All. Com. from
another dist. in anather dist. in -~ another dist.in
Plant Area “C". Plant Area “C". - Plant Area “B™.

NOTE: |

The call for a committeeperson following calls at Steps
I and 2 of this Committeeperson Cail procedure as set
forth in the above chart will occur only after it has
been found that the committeeperson at the preccedmg
step is absent from work.

(18) Commiueepersons shall be paid. by the Cor-
poration for the time spent at the rate for the classifi-
cation they hold. : '

(19)  During the working hours, conmitteepersons

shall confine [helr activities to the ad]ustmenl of gnev-

ances.

(]9a) It is muiuaily agreed that the pron‘lipl adjust-
ment of grievances is desirable in the interest of sound
telations between the employees and the Management.

(19b) The prompt and fair disposition of grievances
invulves inportant and equal obligations and respon-
sibilities, both joint and independent, on the part of
representatives of each party to protect and preserve
the Grievance Procedure as an orderly means of re-
solving legitimate grievances.

Committeepersons acting properly in their official
capacity should be free from orders by supervision
which, if carried out, would impair the orderly inves-
tigation and preseniation of grievances. Actions which
tend 10 impair or weaken the Grievance Procedure,
whenever they occur or in whatever manner or form,
are improper.

18
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..._-_._._..._._-._._..-.,._

Committeepersons have a responsibility to the Union
and the empioyees they represent to conduct them-
selves in a businesslike manner and shall conform to
the Shop Rules. The normal standard of conduct ap-
plicable to all employees shall be applied to
commiltecpersons. - :

(20) Commitieepersons shall be governed by the
local plant rules regarding employees entering and
leaving the plant except to conduct Union business.
Committeepersons may enter or remain m the plant
on shifts other than their own when investigating griev-
ances in accordance with the terms of this Agreement.
Furthermore, committeepersons may leave the plant
when arrangements are made as far in advance as
possible with the Management by the President of the
Local Union, the Chairpersen of the Shop Committee
or the International Representative.

(20a) The following is applicable to the days Mon-
day through Friday. Provided five hundred (500) or
more employees are scheduled by the Corporation to
work on a day, the Chairperson of the Shop Commit-
tee will be permitted to leave the plant in accordance
with Paragraph (20) for six (§. 0} continuous hours per
day either the first or last six (6.0) straight time hours
of their shift. The Chairperson will be paid their regu-
lar rate for such six (6.0) hour period while attending
to Union business when they would otherwise be
scheduled in the plant on their shift to perform their
regular work. They shall notify a designated Manage-
ment representative when leaving the plant and upon
returning to the plant during working hours. They
shall ring in and out in the same manner as other
employees are required to do.

(21} The names of the district committeeperson
and alternate committeeperson in each district shall be
given in writing to the Management. No.
committeeperson shall function as such until the Man—
agement has been advised of his/her selection, in ‘writ-
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ing, by the President of the Local Union. Any changes
in committeepersons shall be promptly reported to the
Managerment in writing. The names and clock num-
bers of the district committeepersons and alternate
committeepersons for each district shall be posted in
each department of the district. Appointment or change
in district committeepersons shall be effective one (1)
working day after above notification in writing is re-
cetved. ' '

(22) Any committeeperson [this includes an alter-
nate committeeperson if they are functioning under
Paragraph (10) of the Agreement, while the district
committeeperson is absent from work] having an indi-
vidual grievance in connection with their own work
may ask for any other district committeeperson work-
ing in the same area of the plant in which they work
[re: Paragraph (9b)] to assist them in adjusting the
grievance with their supervizor. In the event no dis-
trict committeepersan or alternate committetperson is
working in the same Area, the aggrieved
committeepersen will be provided with representation
in’ accordance with the ‘Commilteeperson Sequence
Call Chart [see Paragraph {15a)] starting and proceed-
ing if and as necessary with Step 5 of said chart.

(23a) For the purpose of representation in han-
dling grievances as provided herein, district
committeepersons, and alternate commitieepersons
shall be scheduled without regard to seniority or to
available hour equalization standing, as long as there
is work scheduled in their respective districts.

{23aa) For the purpose of representation in han-
dling grievances as provided herein, the district
committeeperson, or the altemate committeeperson for
the district if the district committeeperson is absent,
shall be.scheduled for representation purposes during
.Saturday, Sunday and Holiday overtime, without re-
gard to seniority or to available hour equalization stand-
ing, as long as there is work scheduled in their district.
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(23a)(1). If the Chairperson of the Shop Commit-
tee, as is specified to Management in Paragraph {21}
of the Agreement, and/or a Union Representative(s)
a5 defined in Paragraph {15¢) (1) of the Agreement, is
not a commitieeperson covered under the provisions
of Paragraph (23a) above, they shall be scheduled to
report at the Plant for Shop Commiittee represemanon
purposes as follows:

1. All regular hours up to eight (8) within their
district on their respective shift s covered by this
Paragraph of the Agreement, (See Paragraph {20a) on
certain provisions for Chairperson of the Shop Com-
mittee.)} .

{1) The Chaimgmgﬂ of the Shop Comrnittee $
district is defined as all areas of the Plant and a Union
Represematwe s district is defined as an area of the
Plant as set forth in Paragraph (9b) of the Agreement
and their shift shall be the day shift unless otherwise
mutually. agreed.

2. All overtime hours up to eight (8) within their
district on thejr shift (including Saturdays and Sun-
days and all holidays).

{1} When 10 or more of the people they nor-
mally represent are working. Paragraph (13) of the
Agreement shall not apply to them during such-pe-
riod,

{ .

(2) When less than 10 of the people they nor-
mally represent are working, they shall only be sched-
uled to report at the Plant in accordance with Paragraph
(! 14) of the Agreement. :

{23b)(1) When there is a reduchon in force, the
committeeperson and alternate committeeperson shall,
at the point they would be subject to being removed
from their respective district be retained on a job which
they are capable of doing at the current rate of pay for
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such work. In the event the district committeeperson
and/or alternate committeeperseon are transferred un-
-der the above circumstances, their ceturn to their regu-
lar ocoupational groups shall be in accordance with
the provisions of the applicable Seniority Section of
this Agresment. .

(23b)(2) When tiere is a specified, temporary re-
duction in force due 1o model change or plan: rear-
rangement, or, where it is known at least three (3)
working days in advance that a department employing
a commilteeperson and/or alternate cummitteeperson
is scheduled 1o be compleiely “down for a full week
Monday through Sunday or longer (exciuding inven-
tory periods), the committeeperson and alternate
cornmitteepgrson wiil at the point they would be sub-
ject to being removed from their respective’ “istrict be
retained on a job which they are capable of doing at
the current rate of pay for such work. In the event a
committeeperson or alternate committeeperson is tem-
porarily transferred from their respective fegular oc-
cupational group under this provision to avaikable work
in another occupational group (department) within the
district, they will be retumed regardiess of seniority,
1o their regular occupational groups when work they
are capable of doing is resumed therein,

{23¢)  In the event an entire disirict, as estab-
fished under the provisions of Paragraph (8), is tem-
porarily discontinued or abolished, the district
committeeperson and/or alternate committeeperson for
that district will be considered deposed and will be
iaid off or transferred under the provisions outlined in
Appendix A" sub-paragraph (c} of-this Agreement
and thereafier wili be govermed by ail provisions of
the applicable Seniority Section of this Agreemen.

(23d)  Districtcommitteepersons andfor altermate
commnitieepersons who are laid off from the plant or
transferred in accordance with Paragraph (23c) will
be the first to be recalled 1o their assigned district,
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without regard. to seniority, to a job they are capable
of doing at the existing rate for such job.

In the event sufficent number of jobs resume opera-
tion in the district requiring the recall of other em-
ployees beyond the committecperson and alternate
committeperson, and such other employees have se-
niority greater than the committeeperson or alternate
committeeperson, the applicable provisions of the Se-
niority Section of this Agreement shall apply in the
relative assignments of the recatled employees.

* (23e) 1f such recall and assignment, as provided by
Paragraph (23d), is to & non-interchangeable occupa-
tional group other than their regular ocoupational
group, the;r retummn to their regudar occupational group,
shall be i m “accordance with Paragraph (61a) or Para-
graph (62(;) whichever is applicable. (For other pro-
visions covering deposed district committeepersons
and a!temate committeepersons. see Appendix “A”)

{24) Wh:le on leave of absence, no employee shall
serve as a district committeeperson.
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- SHOP COMMITTEE

(ZSa) The Shop Commlt!ee shail cuns;si of any
* six (6} district committeepersony and the President of

the Local Union, if he/she is an employee of the Cor-
poration currently active at work in the plant, or of
any seven (7) district committeepersons and the Presi-
dent of the Local Union, if hefshe is not currently
active at work in the plant. However, one or both of
the following may be substituted, on a one-for-one
basis for a district committeeperson:

{1) The Chaimgrson of the Shop Committee, if
a seniority employee who is not a district
. compiteeperson or an altcrnate committesperson,

{2} A Union representative designated by the
Chairperson of the Shop Committee, if a seniority
employee who is not 1 district committeeperson or an
alternate camrmtteeperson

(3} The Chairperson of the Local Union Skilled
Trades and Apprentice Committee. :

In the event the Chairperson of the Shop Committes,
a'designated Union representative as referred to above
and/for Chairpersen of the Local Union Skilied Trades
- and Apprentice Committee atlends a regularty sched-
uled meeting with Management as herein provided,
each will be compensated for time so spent on the
same basis as set forth under the provisions of Para-
graph (27a).

{25b) An alternate committeeperson may be sub-
stituted for a district committeeperson in the above
instances. However, this shall not result in an increase
in the total number of committeepersony comprising
the Shop Committee, nor shalt it prohibif the alternate

_committeeperson from functioning as outlined in Para-
graph (1),

(26) There shall be regularly schedu!ed weekly
meetings of the Shop Commitiee and the” Manage-
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ment at a time muwally agreed on,-unless the ume
between meetings is changed by mutual agreement.

{27a) The district andfor alternate committeeperson
serving'on the Shop Committee as outlined in Para-
graph (25), shall be compensated at their eamed rate
for not more than eight (8.0) hours spent in attending
such regular scheduted meeung with Managemem

{(27b) The hours for whlch payment may be made
to a committeeperson for atiending a regulatly sched-
uled Shop Committee Meeting outside their sched.
uled hours, shall not be included in those hours for
which da;!y or weekly overtime may be payable under
this Agreemenl or any law.

{28) Mcmbers of the Shop Committce are subject
to ail roles governing employees and district
commiteepersons except as prowded in this Agree-
ment.

(29) International Executive Officers of the Union,
or their representatives duly authorized to represent
the International- Union at Shop Committee Meetings,
and the President of the Local Union, if not employed
in the plant, or histher designated representative who
must be a seniority employee of the Corporation (ei-
ther active or on Leave of Absence for Union Activ-
ity) and who is also a Local Union officer, wiil be
permitted to attend meetings between the Shop Com-
mittee and the Management npon writien request of
the Chairperson of the Shop Committee or the Presi-
dent of the Local Union, given to the Management at
least twenty-four (24) hours before each meeting, The
Management shall not be requested to meet . with more
than two such represeotatives, whose names must have -
been submitted previously to the Managemeni, and
who must be prepared to show proper credentials. A
local Union member who is an employee of the Cor- - .
poration and who has been approved by the Local
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Union Executive Board and of whom the Corporation
has been previously so notified may be substituted for
one such representative at Shop Committee meetings.

{30) The names of the members of Shop Commit-
tee attending meetings with the Management shall be
submitted o the Management twenty-four (24) hours
before the meeting. :

GRIEVANCE PROCEDURE

Stap One:

: {31} Any cmployee havmg a grievance or a demg-
nated member of a group having a grievance may first
take up the grievance with the Advtsor, who wilf at-
tempt to adjast it 1.

. (31a} Using the Committeeperson Re:qiiest form
provided by the Corporation, the employee may re-
quest the Advisor to call the committeeperson for that
distriet fo handle the grievance with the Advisor, Upon
receipt of the Committesperson Request form, the
Advisor will place & call for or otherwise notify the
committeeperson promptly.

{31k} I, following the commitieeperson's arrival,
the committeeperson determines & grievance exisis
the grievance shall then be siated verbally to the Ad-
visar. The Advisor will then discuss the grievance
with the commiiteeperson and the employee, Follow-
ing this discussion, the Advisor will give a verbal
answer. The verbal reply of the Advisor may, by mu-
tuaf agreement, be delayed to a later time.

{31¢) -If the grievance is not adjusted at this point,
it may be reduced 10 writing the same day the Advisor
gives his verbal answer, or it may be delayed to the
next work day. Grievances reduced to writing wili be
on forms provided by the Corporation and signed by
the committeeperson and the. employee or the desig-
nated member of the group-having a grievance. The

26




Advisor may request one working day to give histher
written-answer, By .mutual agreement this time limit
may be extended beyond the one day period. .

(31d) An employee having 2 grievance resulting
from a disciplinary layoff or discharge may reduce’
histher grievance to writing the date he/she is notified
of the tayoff or discharge.

Step Two:

(32) If the written grievance is not adjusted at
Step One, it may be appealed to the supervisor of the
department. Thereafter, the supervisor will arrange a
meeting with the commitieeperson to discuss any
grievance(s) which has'been appealed, The time and
date of such meeting will be by mutual agreement bat,
vnless otherwise mutually agreed, the supervisor’s
answer will be given within two (2} working days
from the date of appeal from the Step One written
answer. [In cases of disciplinary layoff or discharge,
Paragraph (65) shall apply i :

(323) Followmg xhe diSCllS‘v‘.lot‘l of the grievance(s),
the supervisor, if hefshe believes it will aid in resolv-
ing the -grievance or at, the request of. the
commitieeperson, will arrange for the employee who
signed the grievauce to attend the meeting, providing
the employee is then working on the same shift and
the same plant afea. If the Advisor who handled the
grievance at Step One has inforniation which is not
otherwise available to the supervisor or
committeeperson and which will aid, during this meet-
ing in resolving the grievance, the supervisor will ar-
range for such Advisor to attend the meeting, providing
he/she is then working on the same sh:ft and in the
same plant area.

(32!1) The supervisof will provide an answer to any
unresolved grievance(s) at the conclusion of the meet-
ing, unless otherwise mutually agreed.
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- (33) Any grievance not appealed from a decision
at Step One within fifteen {15) calendar days of such
decision or from a decision at Siep Two within one
{{} calendar month of such decision or within one (})
calendar month following the completion of a’griev-
ance investigation as provided for in Paragraph (34a)
shall be considered settled on the basis of .the }ast
decision and not subject to further appeal unless ath-
erwise mutually agreed before expiration of the spe-
cific time limits set forth herein.

(34a) If not adjusted at Step Two, the grievance
may be appealed to the Shop Commiitee. In the inter-
est of prompt adjustment of grievances, which the
parties mutugaily agree is desirable, the Chairperson of
the Shop Committee will furnish 10 Management an
agenda listing the grievances the Union plans to ap-
peal at the meeting. Such agenda will be submitted to
Management as far in advance of the meeting as pos-
sible. The agenda wait fist:

1. The serial nmusnber of each grievance
2. The name of the grievamt
3. The elock number of the grievam

4. The date of the prievance

During the meeting grievances may be subtracted
from and other grievances may be added to the agenda.
After a grievance has been appealed to the Shop Com-
sittee and it is decided that additional information is
needed, the grievance may be referred to the Second
Step with one member of Management and one mem-
ber of the Shop Committee, to secure such additional
information.

A seniority employee who is currently active at
work in the plant and who is either n member of the
t.ocal Unton Executive Board or a representative of
the Local Union Skilled Trades & Apprentice Com-
mittee may be substituted for the member of the Shop
Committee. The parties should designate their respec-
tive representative during the Shop Commitiee Meet.
ing in which the grievance is referred to the Second
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Step. The parties agree it is of mutual interest o con-
duct such an additional Second Step proceeding within
fourteen (14) calendar days from the date the case is
referred 10 the Second Step. if this Second Step pro-
ceeding cannot be conducted within such fourteen (14)

" calendar days because of existing circumstances, there-

after the parties will arrange for a date mutually agree-
able when circumstances will perrmt secufing the
additional information needed.

{34b) The Union in making an appeal of a priev-
ance o Swep Three durtag a Shop Commitiee Meet-
ing, may present its position verbally and/or in writing.
Such Union position and contentions will be recorded
by Management in the minutes of the meeting. Man-
agement will give an answer within fourteen (14) days
unless otherwise mutually agreed.

{34c} Minutes of regular Shop Committce meet-
ings will be furnished to the Chairperson of the Shop
Commiitee within fourteen {14) calendar days from
the date of the meeting, unless otherwise mutually
apreed.

(34d) One copy of the Shop Commitiee minutes,
signed by the Chairperson of the Shop Commitiee,
will be returned to Management within fourteen (14)
catendar days from the date fumished, unless mutu-
ally agreed.

{35) [If any pertinent fact or facts ha;'e been added
to the grievance after it has been referred 1o the Shop
Commitiee, the grievance shall go back to Step Two.

Step Four - Appaat to Carporation and
lnternational Union:

(36a) Any cases not settled at this potmt may be
appealed to the Corporation and the Intemational
Union. -Prior 1o such appeal, an International Union
Representative andfor a Local Union member who i3
an employee of the Corporation and who has been
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approved by the Local Union Executive Board and of
whom.the Corporatinn has been previously so notified
will be gramted permission .to, visit the plant for the
purpose of investigating the specific grievance involved,
in the case being considered for appeal, provided the
grievance alleges violation of the terms of the sections -
of the Agreement and written Supplementary Agree-
ments thereto as set forth in Paragraph (42) of this
Agreement, and provided further that the grievance is
of such a nature thal observation or investigation will
aid in: .

Arriving at a deciston as to whether or not a griev-
ance exists;

Amvmg at a decision as to whether or not such a
grievance shall be appealed.

The purpose of its proper presentauon in the event
of appeat. .

- (36b) Such visits will oceur only after the follow-
ing procedure has been complwd with:

(1) The name of the individuals who will be
penmtted o enter the plant must be submitted in writ-
ing to local Management prcvmua 1o the date such
eqtry is requested.

{2) The Union shall give notice in writing 1o
Masnagement of the request for entry'and will identify
the representatives whom it wishes to make the visit
and the specific grigvance to be investigated.

. 3 Management will aéknowiedge receipt
of the rcquesl and set a time during regular working
hours which is mutually agreeable for such visit.

(4) Management representatives may accom-
pany the International Union Representatives and the
Local Union representative during such visit.

(8} Only one such visit on a specified priev-
ance shall be made under these provisions unless oth-
erwise mutually agreed to.
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{6} Such visits shati be restricied to the time
mutually agreed apon in Point (3) above and shall be
of reasonable duration and shall be subject to all plant
sufes and regulations which apply to employees and
security regnfations established by agencies of the
United States Government.

{36¢) 1t is muotually agreed that the purpose of this
provision- is solely to facilitate the operation of -the
Grievance Progedure and that the International Union
Representative shall confine hisfher visit to its stated
purpose. If it is necessary, the International Union
Representative may interview the employee or the
designated member of a grovp signing the grievance
and empioyees in the Bargaining Unit-who have in-
formation relevant to the case,

(364) If the Union decides to appeal the grievance
10 the Fourth Step of the Grievance Procedure, notice
of appeal must be given in writing within forty-five
{45) days from decision at Step-Three; except, how-
ever, notice of appeal of a case mvolvmg the dis-
charge of an employee must be given in writing within
fifteen (15) days from decision at Step Three. In either
event, the notice of appeal shall be accompanied by a
written statement prepared by the Chairperson or des-
ignated member of the Shop Committee, signed by
the Chairperson of (he Shop Committee, setting forth
the alleged acts and circumstances of the case, the
union’s position, and where an alleged violaton of
Paragraph (4a) is included in the grievance, a state-
ment of the facts and circumstances supporting such
claim. Grievances not appealed in compliance with
the foregoing provisions shall be considered settled
on the basis of the last decision and not subject to
further appeal... .

(37) Upon notice of appeal, the Corpgration shall
arrange a meeting with representatives of the Corpo-
ration and-of the International Umon. There shall be
no requirement 1o meet more frequently, for purposes
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of this Step Four Appeal, than once each sixty (60)
days commencing with January- 1,. 1971, The date.of
each such days shall be by mutual agreement except
as provided in Paragraph (38b), .

{38a) In such cases the Union may be represented
by one (1) representative of the International Union
and not iore than five (5) representatives of the Local
Union, and the Corporation may be represented by
one (1) representative from the Delphi Auwtomotive

Systems’ Labor Relations Staff in Troy, Michigan and
not more than five (5) representatives of the local

Management. Upon conclusion of the conferénce a
written answer will be supplied by a representative of
the Corporation not fater than thiny (30) days from
date of meeting except as provided in Paragraph (38b).
The Chuirperson of the Shop Commitiee and one other
designated Local Union Representative who is a se-
niority employee and i3 working in the plant will be
paid their regular rate of pay for not more than eight
(8) hours spent in an Appeal meeting held on plant
premises, prowdmg they otherwise would have been
scheduled to work in the plant. .

(38b) In cases involving the discharge of an em-
ployee in the event the Step Four Appeal meeting
cannot be arranged and a disposition supplied within
thirty (30) days from date of appeal to Step Four, such
case may be appealed directly to Step Five of the
Grievance Procedure, Appeal to Impartial Umpire,
Such latter appeal to Step Five must be made not later
than fifteen {15) days after the thirticth (30th) day
following the date of appeal to Step Four,

(38c) Except as provided in Paragraph (38b), any
case appealed in accordance with this procedure and
not heard at a Fourth Step meeting within ninety (90)
days from the date of Fourth Step appeal, may be
appealed directly to Step Five of the Grievance Proce-
dure, In the event of such appeal, unless the time limit
is extended by mutual agreement, the appeal to the
Impartist Umpiré must occur within a period of one
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hundred twenty (120) days from the date of Fourth
Step appeal In such event, the grievance may be
handled in accordance with the provisions of Siep
Five; Appeal to Impartial Umplre Section of the Grigy-

ance Procedure. Following notice of such Step Five -

appeal, the Corporation and the Union will exchange
a Fourth Step Brief and a written answer within seven
{(H days of such Step Five appeal, unless such time
limit i§ extended by mutnal agreement. :

{38d) _Unless otherwise mutually agreed. any case
which has been. previously appealed to Step Four in -
accordance with this procedure and not heard at a
Step Four meeting within one hundred eighty (180)
days from the date of Fourth Step appeal and not
appealed to0.Step Five in accordance with the forego-
ing Paragraph (38¢) will be considered sestled on the
basis on the fasi.decision and not subject 1o further
appeal. ’

{38e) Special Procedure - Contracting of Work
- Grievances, chargmg a violation of the Corporation's
express commitments set forth in Paragraphs (62y)
{1), (62yX2), (62yX3), (62y)3) and Appendix “J-I"
shall be handied in the following manner;

{1) When a grievance arises involving the
above, it shall be reduced to writing on forms pro-
vided by the Corporation, signed by the Chairperson
of the Shop Comunittee, and referred to the Shop Com-
mittee at Step Three of the Grievance Procedure. The
grievance may then be processed in the Grievance
Pracedure through Step Five under the terms of the
Agreement, unless the USWA International President
elects otherwise as provided in Parapgraph (38e)(2)
below.

"(2) Within thirty (30) days of the date of

Notice of Appeal to the Umpire, the USWA Interna-
tional President will notify the Director of Labor Re-

tations of Delphi Antomotive Systems in writing of
~his/her election to refer the case'back to the -Appeal -
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Committee, Thereafter, the bargaining-procedure. pro-
vided in Paragra'ph (122) may then be applicable. -

Step Flve ~ Appeal to Impamal Umpire:

(393) If the case is not sausfacton ly scttled at this
point, it may be appealed to an Impartial Uwopire;
providing it is the type of case on which the Umpire
as owtlined herein is avthorized 1o rule. Notice of ap-
peal of such cases to an Umpire, by the Union, shall
be givén in writing by the Union to the Corporation.
Notice of appeal of such cases to an Umpire, by the
Corporation, shalf be given in wri iting by the Corpofa-
tion to the Union. Notice of appeal by either party o
an Umpire, in the case of a grievance which’was not
heard at the Fourth Step, must be given within the
lhmy (30) day time limit set forth in Paragraph (38¢),
.except as provided in Patagraph (38b) Notice of ap-
peal by cither party to an Umpire in the case of 2
grievance which has been heard st the Fourth Step,
must be given within forty-five (45) days from the
date of thé decision by the Representative of the Cor-
poration. Grievances not appeated in compliance with
the foregoing provisions, shall be considered settled
on the basis of the last decision and not subject to
further appeal

-

(39b) Dunng the life of this A, greement, any of lhe
three (3} persons listed under Paragraph (47) of this
Agreement shalt be acceptable to both parties (o fonc-
tion as Impartial Umpire. This fist of individuals may
be modified by mutuat agreement for the sole purpose
of replacing the individual or individuals whose ser-
vices are no longer availabie to the parties.

(40) The lmpartial Umpire shall have only the
functions sex forth herein. His selection shall be by
mutual agreement of the parties. The fees and ex-
peases of the Umpire shall be borae one-half by the
Corparation and one-haif by the Union, and all other
expenses shali be borne by the party incurring them.
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{41) All cases shall be presented to the Umpire in
the form of a written brief,. prepared by each party,
setting farth the facts and its position, and the arpu-
menis in support thereof. The written briefs will be -
exchanged at the time of hearing. The Umpire may
make such investigatton as hefshe may deem proper,
hold a hearing and examine the witnesses of each
party, and each party shall have the right to examine
all such witnesses, present oral rebuttal at the hearing
and make a record of all such proceedings.

{42) It shall be the function of the Umpire, after
due investigation and within a reasonable period of
time after submission of the case 1o him/her, to make
a deciston in cases of atleged violation of the terms of
the following sections of this Agreement, and wrilfen
sapplementary agreements thereto on these same sub-
jects: Recognition; Representation; District
Committeeperson; Shop Committee; Grievance Pro-
cedure; Seniority B-1; Disciplinary Layoffs &' Dis-
charges;” Working Hours; Hiring Rates; Catl-in Pay:
Night Shift Premium; Holiday Pay; Apprentices; Se-
niority B-1{, except as provided hereinafter; Leaves of
Absence; Record of Available Hours; tinion Bulletin
Boards; Yacation Entitlement; Swikes, Stoppages and
Lockouts; General Provisions; and any alleged viola-
tion of written wage agreements. The Corporation
delegates o the Impartial Umpire full discretion in
cases of discipline for violation of shop rules or disci-
pline for violation of the Strikes, Stoppages and Lock-
ouls section of the Apreement.

-{42a) The Umpire may, pursvant to written agree-
ment between the parties executed prior 1o the hear-
ing, be directed to issue a Memorandum Decision in
any case that may be presented 1o himfher. which
Memorandum Decision shall be without precedent
vatue and be limited to the Umpire’s decision and the
remedy,’if any. in that specific case, The Umpire will
issue the decision within-ten (10) days followmg the
date the Umptre hearing is concluded.
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(43a} An Umpire shall have no power to add to, or
subtract from, or modify, any of the terms of this Agree-
ment or any Agreemients made supplementary hereto,
nor to establish or change any wage; nor to rule on any
dispute arising under Paragraph (67} regarding stan-
dards of production; nor to suleron a case handled
pursuant 1o Paragraph (38¢). Histher authority with re-
spect to the subject of wages, wage rate progression
and standards of producirion shall be confined o the
determination of whether or not there has been any
violation of the Agreement between the parties,

(43b) The Umpire shall have no power to rule on
any issue or dispute arising under the Pension Plan,
Life and Disability Benefits Program, Health Care
Program, Income Security Plan Section, Guaranteed
Income Streamn Benefit Program, Profit Sharing Plan,
Personal Savings Plan, or the Waiver Section, Para-
graphs (132), (133), except with respect only to the
question of whether a discharged employee should
receive a supplemental allowance pursuant to Section
7 or Article Il of the Pension Plan (Exhibit A-1).

(43c) in making a decision on a case alleging a
violation of Paragraphs (62y)(1), {(62yH2), (62y M3},
(62yX5), Appendix J-I, or Appendix N, the Umpire
can only provide a remedy where helshe finds that (1)
a violation of the express commitments set forth in the
ahove paragraphs, Appendix J-}, or Appendix N, has
been established, (2} the established violation resulted
from the exercise of improper judgment by Manage-
ment, and {3) a foumeyman/woman employee, or
the case of Appendix N, any employee, who cusiom-
arity performs the work in question has been laid off
or was alfowed (o remain on layoff as a direct and
immediate result of work being sub-contracted, or (4)
in the case of Appendix N an employee has been laid
off or was allowed to remain on layotf as a result of
work being outsourced, or not being brought in house.
The Umpire’s remedy shall be limited to back wages
for the affected employees as defined in (3) and (4) of
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this paragraph, or in the case of Appendix N, the

Umpire may rule that the affected employees will be

recalled andfor placed on regular producnve work_and

the w in_dis g iv I lacement wor
urned i onk sk

{44) Any case appealed to the Umpire, on which
he/she has no power to rule, shall be referred back to
the partics without decision.

(45a) No claims, including claims for back wages,
by an emyployee covered by this Agreement, or by the
Unmion against the Corporation, shall be valid for a
period prior to-the date the grievance was first taken
up with the Advisor in the Grievance Procedure, un-
less the circumstances of the case made it impossible
for the employee, or for the Unicn as the case may be,
o know that the einployee, or the Union, had grounds
for such a claim prior to that date, in which case the
claim shalt be limited retroactively to a peried of sixty
(601 days prior to the daie the claim was first taken up
with the Advisor in the Grievance Procedure. All
claims for back wages shall be limited to the amount-
of the wages the empioyee would otherwise have:

eamed from histher employment with the Corporation
during the periods as defined, less the following:

(1} Any Unemployment Compensation ré-
cetved for a week which corresponds o a week the
employee would have werked for the Corporation
which the ermployee is not obligated to repay or which
he/she is obligated to repay but has not repaid nor
authorized the Company to repay on hisfher behalf,

{2} Compensation for personal services other
than the amount of compensation the_employee was
receiving from any other employment which he/she
had at the time he/she iast worked for the Corporation
*and which hefshe would have continued to receive
had hefshe continued to work for the Corporation dur- -
ing the period covered by the claim.
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{3) Wages for total hours warked each week
in other employment in excess of the total number of
hours the employee would have worked for the Cor-
poration during each corresponding week of the pe-
riod covered by the claim shall not be deducted:

(4) Mo decision at any step of the Grievance
Procedure, inclusive of the decision of an Umpire,
shall create a basis for a reiroactive adjustment in any
othier case,

{45b) (1) Payments as provided for herein involv-
ing one to five employees shall be paid not later than
the third regular pay day following the date of the
settlement of the claim.

(2) Payments as provided for herein involv-
ing six or more employees will be made promptly
consistent with' computational requirements in each

-instance, The Corporation will notify the Union of
any computation which will result in the payment
being made subsequent o the fourth regular pay day
following the date of the settlement of the claim. In
the event of such notification, upon request of the
Local Union President, a mecting will be arranged
between the President or hisher designated represen-
tative and one member of the Copporation’s Labor
Relations Staff o review the facts attendant to the
computation.

(45¢) Payments as provided heréin to correct cleri-
cal errors occurring in the preparaiion of an employee's
pay for a given week, will be comecied in the pay
made following the pay period in which such error is
brought to the attention of the Corporation on forms
provided by the Corporation and signed by the Advi-
sor and employee. Payment wili bé made in accor-
dance with the above and any adjustments will be
made in subsequent pay periods. The Corporation will
notify the Union of any computation which will result
in the delay of such payment. In the event of such
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notification the review procedure set forth in.Para-
graph (45b)(2) will be followed.

(45d) Deductions from an employee's wages to fe-
cover over-payments made in error will not be made
nnless the employee is notified prior io the end of the
month follomng the month in which the check (or
payroll order) in questlon was delivered to lhe em-

. ployee. - :

" (46) There shall be no appeal from the Umpu'e 8§
decision, which will be final and binding on the Union
. and its members, the employee or employeeﬂ involved,

and the Corporation.

(47) Pursuant to Paragraph (40) of this Agree-
ment, selectmn of an Umapire will be made by mutual
apreement on,an ad hoc basis from among the follow-
ing named individuals:

" Lawrence T, Holden, Jr
Anthur Stark
a0 -+ Rolf Valtin

In the eveni of failure.to, make a sclec'tinn by mu-
tual agreement, withia five (5) days, each party shall
strike the name of one of the individuals, one at a time
in alternate rotation and the remaining individual will
autornatically be selected. Should striking names re-
sult in two names remaining, the Umpire shall auto-
matically be the one of the remaining two who is first
available. . -

(4#7a) Any issue involving the interpretation and/
or the application of any terms of this Agreement may
be initiated. by the Corporation or the International
Union directly with the other party. Upon failure of
the Corporation and the International Union to agree
with respect to the correct interpretation or applica-
tion of the Agreement to the issue, it may then be
appealed directly to the Umpire as provided in Para-
graph (39a).
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" SENIORITY
B}

(Groups Other Than Special Groups)

(48) Seniority shall be by non-interchangeable oc-
cupational groups, either as now established or as may

~ be changed by negotiations later.

As provided in this Paragraph (48) of this Agree-
. ment, the non-interchangeable occupational groups as .
established as of the effective date of this Agreement
are as contained in a Local Memorandum of Under-
standing attached to the Local Agreemeat.

(49) Acquiring seniotity - Employees may acquire
seniority by working ninety (90) days during a period
of six (6) continuous months in which event the
employee’s seniority will date back ninety (90) days
_from the date seniority is acqulred except as provided
in Appendix M.

. (50) Employees shall be regarded as temporary
. employees until seniority- is established. There shall.
be no responsibility for the re-employment of tempo-
rary employees if they are laid off or discharged dur-
ing this period. However, any claim by a temporary
employee including employees rehired pursvant fo
Paragraph (S{e)|) or any claim by any other tempo-
_ rary employee made after working 30 days for the
Corparation that his/her layoff or discharge s not for

cause, may be taken up as a grievance,

" Such claims must be stated in detail-in writing at
the time of the filing of the grievance and must be
handled in accordance with the provisions of Para-

graph (65).

(51} Loss of Seniority - To protect his/her senior-
ity, it is the employee's responsibility to notify-the
Advisor or the Personnel Department of his/her proper
home address on the forms provided. The employee
will be given a copy of such form. Seniority will be

40




broken for the following reasons::
(51a) If the employee ‘quits.
(51b) If the employee is discharged.

{81y If the émplofee is absent for five (5) regular
working days without properly notifying the Manage-
ment unless a satisfactory reason is given.

(51d) If the employee fails to return to work within
five (5) regular working days after having been noti-
fied to report for woik, unless a satisfactory reason i§
given supported by acceptable evidence, provided |
notice was sent to the emplayee’s last known address,
A copy of Management’s notification of such loss of
seniority will be fumished promptly to the Chairper-
son of the Shop Commmee )

{51e} €1) If the ernployee is laid off for Ihlrty (30)
continunous months. However, if hisfier seniority ex-
ceeds thirty (30) months, seniority will not be broken
until he/she has been laid off for a continuous period
equal to the seniority he/she had acqu:red at the rime
of such tayoff.

An employee whose seninrity isso bmken shal, for
a period of sixty (60) months begmning with the
employee’s last scheduled work day prior to layoff,
retain 2 right to be rehired in accordance with the se-
niority the ernployee had acquired at the plani as of
such last day scheduled. An employee who is rehired
and who reacquires seniority, pursuant 0 Paragraph
(49), within sixty (60) months immediately following
the last day worked prior to the layoff during which his/
her seniority was broken by virtue of this Paragraph
(51eX{1), shall have higther new sentority date adjusted
by adding an amount equal to the semority hefshe had
acquired at the plant as of such last day worked.

\ {2) If the employee has acquired and retains
sentority in accordance with Paragraph (49) and is
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transferred to a special non-interchangeable occupa-
tional group as defined in Seniority Section B-T orto
a job classification not included in the bargaimng wnit
and is subsequently laid off or transferred from such
job assignment due o a reduction in force, semiority,
other than special non-interchangeable occupational
group seniority, will be broken if such employee fails
to accept a Job offer made in accordance with the
provisions of either Paragraph (59) or Paragraph (60).

.(51f) If the employee fails to report for work within
three (3) regular working days following recovery from
itiness. [See Paragraph (109¢).] (See Appendix “G”)

(51g) Reticement as foilows:

(l) An employee who retires, or who is cetired
under the terms of the Pension Plan, shall cease to be
an employee and shall have his/het seniority cancetled.

(2) An employee wha has been retired on a per-
manent and total disability pension and who thereby
has broken hisfher seniority in accordance with sub-
section (1)} above, but who recovers and has hisfher
pension discontinued, shall have histher senioity re-
instated as though he/she had been on a sick leave of
absence during the period of hisfher disability retire-
ment, provided however, if the period of histher dis-
ability retirement was for a period longer than the
seniority he/she had at the date of retirement, hefshe
shall upon the discontinuance of histher disability pen-
sion, be given seniority equal to the amount of sentor-
ity hefshe had at the date of such retirement.

(3) 1If an employee retired for reasons other than
tolal and permanent disability, who has lost senioriiy
in accordance with subsection (1) above, is rehired;
such employee will have the status of a new employee
and without sentority, and hefshe shall not acquire or
accumulate any seniority thereafter, except for the
purpose of applying provmonb goveming Holiday Pay
and Yacation Pay. -
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{52) . Any employee who has been transferred from.
a job classification not included in the bargaining unit.
to a job classification in the bargaining unit shali be
credited with the seniority hefshe had established prior
te March [, 1977, all time wortked in the bargaining
untit suhsequent 1o March 1, 1977, except as provided
in Document 25 provided:

{52a) He/she previously worked on a job classifi-
cation in the bargaining unit. This shall also be ap-
plied to employees who were promoted prtor to
certification of the Union.

{52h) Histher employment with the QQ.[Q_M has
remained unbroken,

Such employee may be placed on the job o which
his/her sepiority would entitle himy/her under the local
seniority agreement, beginning with the last previous
job hefshe held in the bargaining unit: provided how-
ever, that if such last previousiy, held job is no longer
in existence, he/she may be placed in accordance with
Paragraph «(60). In no event shall such employee be
transferred 1o a bargaining unit job at a time when the
employee has insufficient seniority to be so placed.

- (53) Excepl as provided in Paragraph (62), when.
an empioyee is transferred from one occupationaf group
to another for any reason, lhere shall be no loss of
Sem()nty -

(54) In determining who is senior among those
employees having the same seniority date, for pur-
poses of transfer, layoff, rehire and/or shift prefer-
ence, the employee-having the lowest social security
number will be considered the senior employee. The
employee having the next [owest social security num--
ber among said group will be considered the next
senior employee in the group, and so on.

(55) The transferring of employees, excepf as pro-
vided in Paragraph (60). is the responsibility of the
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Management. In the advancement of employees- 10

higher rated jobs when ability, merit and capacity are
equal, employees with the longest seniority will be
given preference and, further, it is provided if these
employees have ability, merit and capacity equal to
new hires, they shali be given preference. for advance-
mems over new hires.

{55a) (1) A senicrily employee who desires a trans-
fer 10 a new position or vacancy in another depart-
ment, may make application on forms provided by the
Corporation stating histher desires, qualifications and
experience, The completed application form should
be presented by the applicant 1o a Personne} Depart-
ment office. Each employee may have two (2) such
applications on file, In the event-an employee presents
more than two applications to the Personnel Depart-
ment, the applications with the latest date will be the
ouly applications considered. Application forms may
be secured from the Personnel Department office. Such
applications for transfer will only be retained for con-
sideration by the Personnel Department as may be
negotiated locally.

(2) Applications for transfer made under the
provisions of this paragraph will not be considered
until such rime as all employees with recall rights
under the provisions of Paragraph {61a) have had an
opportunity to be recalled, except that if the employ-
ees o be recalled do not have ability, merit and capac-
ity for the job opening equal to that of the employees
making application for transfer, the said employees
with recall rights will not be recalled until such time
as the said applicants are given prior consideration,

1

{3} Any claim of personal prejudice or any
claim of discrimination for Union.activity in connec-
tion with transfers may be taken up as a grievance,
Such claims must be supported by written evidence
submitied within forty-eight (48) hours from the time
the grievance is filed.
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{4) An application for transfer as provided in
Paragraph (55a) (1) will be considered provided it is
on file by not later than Monday of the week pn:ced-
ing the week the vacancy occumred.

(5} Applicants as provided in Pafagrapﬁ (35a)
{1}, provided they can do the work, will be transferred
in accordance with the following procedure:

{a} Applicants w:li be transferred
promptly but in not more than five (5) working days,
wherein the vacancy which results from such transfer
is filled by a new htre or a rehire into the plant from
layuff

Y Applicants will be transferred
prompily but in not more than ten (10} working days
wherein the vacancy which results from such transter
is filled by a “home_group” recall. ' .

(¢} In the event there is more than one
applicant with equal ability, merit and capacity, the
applicant with the longest seniority will be given pref-
erence.

{63 An etnployce who has been transferved
under the provisions of Paragraph (55a)(5) may not
have a subseguent application for transfer, made un-
der the provisions of Paragraph {55a)(1), considered
during the one-huadred fifty {150) day period.imme-
diately succeeding the effective date of said transfer.

{1 A vacancy resulting from the wransfer of
an applicant under Paragraph {55a)(5) may be filled
withobt reference to the application for transfers made
under the provisions of Paragraph (35a)(1).

{8) Any delay beyond the time periods set
forth in Paragraph (55a}5), may be discussed upon
the request of either party in a meeting arranged
promptly between one Union representative, desig-
nated by the Local Union President and one Corpora:
tion representative.
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{9) The provisions of this paragraph shall be
apphed without discrimination because of race, reli-
gion, color age, sex,_sgmg}_mm ‘or national
origin, so that equal employment opportumty will be
afforded to all employees. ) .

{56a) Employees with'seniority who have been cer-
tified by the Medical Department as unable 1o con-
tinue on their present jobs will be transferred in line
with their seniofily to such available work as they are
capable of doing at the 1ate of the job to which they
are transferred,

(36b) Any employee who has heen incapacitated at
his regular work by injury or occupational disease
while employed by the Corperation, may be employed
on any othér work in the plam whrch he(ﬁag can do
without regard to any semiority provisions of this
Agreement, except that such employee will not dis-
place an employee with longer seniority, provided,
however, that by written agraement between - local
Management and the Shop Committee, any such em-
ployee may be placed or retained on a job he can do
without regard to seniority rules. Each three months
the name, job classification and seniority date of em-
ployees covered by such agreement will be furnished
1o the Cha:ng;;ggu of the Shop Ccmm:twe

(56c) (1) Any grievzmce mvolvmg a dsspute regard-
ing an employee’s job assignment which bas resulted
in 2 loss of work [except as provided in (a) below| or
a refusal of Management 10 reium ap employee to
work from Sick Leave of Absence by reason of the
medical findings of a physician or physicians acting
for the Corporation, will be initiated at Step Three, if
such findings are in conflict with the findings of the
employee’s persond physician with respect to whether
the employee is able to do.a job to which hefshe is
entitled in line with hisfher seniority or do the dis-
puted job assignment as the case may be. Failing to
resolve the question, the parties may réfer the ern-
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ployee to a local clinic or physician mutually- agreed
vpon for an impartia) medical opinion as to whether
the employee is or is not able to do a job which hefshe
is entitled in line with histher seniority or do the dis-
puted job assignment as the case may be. If Manage-
ment and thé Union are unable 10 agree on any aspect
of the referral 1o a clinic or physician, the case may be
appealed as provided in the grievance procedure. The
expense of any mutually agreed 1o physical
examination(s) in accordance with the above provi-
sions of this Paragraph (56¢) shall be paid one-half by
the Corporation and one-half by the employee.

~ {a) This procedure will also be appli-

cable to a situation where an employee is prevented

from being transferred to a job classification because

of a medical finding by a physician acting for the

Corporation, which medical finding the employee’s
personal physician does not thereafter detect.

(2) In the event the Corporation and the In-
ternational Union are unable to mutuaily agree at Step
Four, on the referral to a cfinic or physician, the case
shall be considered as automaticaily appealed to the
Umpire and shall be scheduled for Umpire Hearing as
expeditiously as practicable, The case will then be
handled in accordance with Paragraph (41}. Informa-
tion furnished the Umpire shall include all. relevant
and material medical information that the parties them-
selves have jointly considered. When deciding medi-
cal questions, the Umpire shall seek such competent
medical advice, including specialists, as he may deem
appropriate. Any examination of the employee by the
medical personne! selected by the Umpire shall be
paid one-half by the Corporation and one-half by the
employee and shall be conducted as close as feasible
to the ¢ity in-which the plant where the grievance
arose is located.

3) Any decmon by a mutually agreed to
medical authority at any ‘step of this Paragraph (56c)
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procedure, or by the Umpire, shall be final and bind-
ing on'the Union, the employee involved and the Cor-
poration. Any reiroactive pay due the empioyee shall
be limited (0 a period commencing with the -date of
filing of the grievance, or the date the employee be-
came able to doa job to which he/she is entitled in
line with histher seniority, whichever is the later. The
Umpire shall have full discretion to set the amount of
back pay, if any, when a dispute exists as to the back
pay to which an employee may be entitled for any
period during the processing of the grievance when
the employee refused to cooperate with diagnostic
medical procedures at other than hisfher own expense.

Rehiring and Layoff Procedures

(57) For temporary reductions in produétion, the
work week may be reduced before employees are laid
off.

- (57a) Insofar as it is practicable during temporary
reductions in production in a job classification withun
a department on a given shift, the temporary employ-
ees will be scheduled off before employees with se-
niority are scheduled off.

(57b) If there is not enough work available in a job
classification within a department on a given shift for
the employees with seniority after scheduling off the
temporary employees in accordance with (57a) above,
the seniority employees will be scheduled off in ac-
cordance with Paragraph (i 14). '

(58) Temporary employees will have been laid
off following not more than three (3) weeks of re-
duced work weeks, provided it has been dewermined
the reduction in production is to be for an extended
period. Foliowing the layoff of temporary employees,
the extent to which the work week will be reduced
before employees with seniority are to be laid off will
become a subject for negotiation on the basn of con-
ditions which exist at that time.
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(59} Employees with seniority will be laid off and
- rehired in their occupational groip in line with their
seniority. Insofar as is practical, all temporary em-
playees will be taid off before laying off employees
with seniority; and to reinstate, insofar as practical,
employees with seniority before new employees are
hired. Appropriate action will be determined by nego-
tiation on the basis of conditions existing at that time,

(59a) Employees with senjority who do not have
sufficient seniority to be transferred in accordance
with Paragraph (60) will be 1aid off from the plant in
tine with their plant-wide seniority angd employees
with seniority will be recalled into the plant in Hne
with their plant-wide seniority before temporary em-
ployees are recalled of new employees hired, pro-
vided the employee with semomy :s capable of doing
the job available,

(68a) During extended periods of low production,
or where changes in methods, products or policies
would otherwise result in the permanent taying off of
employees, the seniority of the displaced employees
wiil become piant-wide and the employees will be
transferred from their regular occupational groups in
line with their seniority to such available work as they
are capable of doing at the rate for the job o wh;ch
they are transferred. ; :

Such plant-wide transfer will be made expediently
subject to the size and complexity of the “layoff and
transfer moves” of employees which are planned. In
- the event the size and complexity of these planned
tayoff and transfer moves of employees will result in
any of the employees to be laid off and/or transferred
being laid off from work more than three (3) working
days, the Corporation wilt submit to the focal Union
the facts and problems atiendant lo these layoff and
transfer moves of employees.

Such information will be submitted as soon as avail-
able, but in any event, prior to the time the actual
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layoffs andfor transfers of the employees start. Upon
submission of this informaticn (o the local Union, a
meeting will be arranged prompily between the Cor-
poration and the local Union Negotiating Committee
to discuss these layoff and transfer moves upon the
request of either party, In those cases, however,
wherein it is planmed these layoffs and transfers of the
emplovees can be made in 3 manner which.will not
result in the displaced employees being laid off for
more than three {3) working days, the said informa-
tion will be submitted only upon request of the Union,
In any event, the said information shall be of the type
normally prepared by the Corporation to be used in
planning the layoff and wansfer moves of the employ-
ees.

{60b} If a further reduction in force occurs subse-
quent to starting a reduction in force as provided for
in Paragraph (60a), but prior to the completion of the
said planned reduction in force, the Corporation will
submit additional information with respect to the facts
and problems attendant to any such subsequent addi-
tional and overlapping layoff and transfer moves of
employees. Appropriate meetings can be arranged to
discuss this information spon the request of either
party.

{61a) (1) The transfer of employees from their regu-
far occupationat group (home group) in accordance
with Paragraph (60) in the foregoing will be consid-
ered temporary. The occupational group to which the
employee is temporarily transferred in accordance with
Paragraph (60) shall be considered the “temporary
group” for af ieast the first thirty (30) calendar days.
Such employee may make written application in the
Personnel Department on forms supplied by Manage-
ment within the first thinty (30) days from such date of
transfer if they desire retaining recall rights to their
“home group” thereafter. Employees who do not make
application pursuant to this paragraph will have their
regular group (home group) established as the occu-
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pational group to which the employee is assigned at
the time the thirty (30) days expires.

(2) When the Corporation resumes work in
an occupational group, employees who are then work-
ing in the plant and who retain that group as their
“home group” will be recalled in line with their se-
niority from the *‘temporary group” to their “home
group” in accordance with the following procedure:

(a) “Temporary groups” which do not
require replacement(s) or additional employee(s}, will
transfer out recatled employees when natified by the
Employment Department. “

(b} “Temporary groups” requiring
replacement(s) but not requiring additional
employee(s), will transfer out one {1) “home group”
recalled employee for each employee received from
Ihe Employment Department.

@ “Temporary groups™ requiring
replacement(s) and additional employee(s) will trans-
fer out one (1) “home group” recalied employee for
each two (2) employees received from the Employ-
ment Department until all additional employees have
been received and thereafter, the transfer out of re-
called employees shall be in accordance with sub-
paragraph (b} of this Paragraph (61a)}(2}.

{3) Seniority employees laid off from the
plant under the provisions of Paragraph (39a), or who
would otherwise have been laid off as specified in
Paragraph (109d), will no longer retain their previ-
ously established regular occupational group (home
group} for the purpose of recall. However, upon re-
hire, such employees shall again establish a regular
occupationa]l group in accordance with Paragraph
{61H)(2).

(4) ‘The transfer procedures outlined in Para-
graph (61a)(2) will be handied as foliows:
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(a) A transfer under Paragraph
(61a)(2)(a) will be made not Iater than one (1) work-
ing day following the date of the Employment Depart-
ment notification.

(b} A transfer under either Paragraph
{61a)(2)b) or (6la)}2ic) wherein the recalled em-
ployee is replaced in the “temporary group” by an
employee returned o work under the provisions of
Paragraph {592} or a new employee hired, such trans-
fer, subject to the size and complexity of the recall
and transfer moves, will be made promptly but in not
more than five (5) working days following notifica-
tion by the Employment Department.

{¢) A transfer under either Paragraph
(61a)(2xb) or (61aX2Xc) wherein the recalled em-
ployee is replaced in the “temporary group” by a “home
group” recalled employee or an employee who is be-
ing transferred at hisfher request under Paragraph (55a),
such transfer subject to the size and complexity of the
recall and transfer moves, will be fmade promptly but
in not more than ten (10) working days.

. (8) In the event the size and complexity of
the recall and transfer moves will result in a delay
beyond the time periuds set forth in Paragraph(61a)(4),
the Corporation will submit to the Local Union the
facts and problems attendant to the recall and transfer
moves causing such delay. Following submission of
such information to the Local Union, a meeting will
be arranged promptly between the Corporation and
the Local Union Negotiating Conunittee to discuss
the delay. upon the request of either party,

(61b) (1) In the case of new employées or rehired
employees without seniority, the regular group shall
be established as the occupational group which the
employee is properly assigned ai ihe time seniority is
acquired or re-acquired. ! :
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(2) In the case of employees recalled from
layoft with seniority or reassigned from the Employee
Development Bank as provided in Appendix “L"” -
JOBS Program, the regular group shall be established
as the occupational group which the employee is prop-
erly assigned at the time of recall or reassignment,

(3} In the event an employee is permitted by
Management to peymanently transfer, provided he has
acquired seniority under the provisions of Paragraph
(45}, the occupational group to which he/she is trans-
ferred shall become histher regular occupational group
for the purposes of Paragraph (61a) above,

3 SENIORITY
4 B-Nl :

(Special Groups)

(62a) Seniority shall be by non-interchangeable
occupational groups, either as now establishied or as
may be changed by negotiations later.

As provided in this Paragraph {(62) of this Agree-
ment, the special non-interchangeable occupational
groups as established as of the effective date of this
Agreement are as contained in a local Memorandum
of Undersianding attached to the Local Agreement.

" (62h) (1) Acquinng Seniority - Employees may
acquire semiority in a special. non-interchangeable oc-
cupational group by working ninety (90) days during
a period of six (6) continuous months in the said
special non-interchangeable occupational group as-
signed except as provided in Appendix M. This is
applicable both to employees hired directly into a spe-
cial non-interchangeable occupational group or trans-
ferred into a special non-interchangeable occupational
group from any other non-inferchangeable occupa-
tional group including the special groups. Seniority
gained in one special non-interchangeable oceupational
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group shall not be applicable in another special non-
interchangeable occupational group.

(62b) (2) Employees shall be regarded as tempo-
rary employees until seniority is established. There
shall be no responsibility for the re-employment of
temporary empioyees if they are laid off or discharged
during this period. However, any c¢laim by a tempo-
rary employee including employees rebired pursuant
to Paragraph (62d}(5} or any claim by any other tem-
porary employee made after working 30 days for the
Corporation that his/her layvoff or discharge is not for

catse, may be taken up as a grievance.

Such claims must be stated in detail in Iwriting at
the time of the filing of the gnevance and must be
handled in accordance with the pmws:ons of Para-
graph (65).

{62c} In the event an employee is laid off or trans-
ferred from one of thespecial-groups due to a reduc-
tion in force and prior to having actwally acquired
semtiority in accordance ‘with Paragraph (62b) in that
special group, there shall be no requirement to rehire
such employee into that special group when the work
force is being increased.

{62d} Loss of Seniority - To protect histher senior-
ity, it is the employee’s responsibility to nutify the
Advisor or the Personnel Department of hisfher proper

home address on the forms provided. The-employee
will be given a copy of such form.

All types of seniotity retaincd will be broken for
the following reasons:

(1) If the employee quits.
(2} If the employee is discharged.

(3} Uf the employee is absent for five (5) regu-
lar working days without propertly notifying the Man-
agement, unless a satisfactory reason is given.
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(4) If the employee fails to return to work
within five (5) regular working days after having been
notified to report for work; unless a satisfactory reason
is given supported by acceptable evidence, provided
notice was sent to the employee’'s’last known address.
A copy of Management's notification of such loss of
seniority will be fumished promptly to the Chairperson
of the Shop Committee.

(5) If an empiovee has acquired seniority in
accordance with Paragraph (62b) in a special non-
interchangeable occupational group and is laid off or
transferred from the said special non-interchangeable
occupational group due to a reduction in force for
thirty (30) continuous months. However, if histher
seniority exceeds thirty (30} months, seniority will not
be broken until he/she has been laid off for a continuous
pericd equal to the seniority he/she had acquired at
the time of such layoff, An employee whose seniority
is so broken pursuant to this Paragraph (62d)(5) shall,
for a period of sixty (60) months beginning with the
employee's last scheduled work day prior to layoff,
retain a right to be rehired in accordance with the
seniority the employee had acquired at the plant as of
such last day scheduled. An employee who is rehired
and who reacquires seniority, pursuant to Paragraph
(62b), within sixty (60) months immediately following
the last day worked prior to the layoff during which
histher seniority was broken by virtue of this Paragraph
(62d)(5), shall have hisfher new seniority date adjusted
by adding an amount equal to the seniority hefshe had
acqulred at the plant as of such last day worked. (This
provision, Paragraph (62dX5}, apphies only to the loss
of special pon-interchangeable occupational group
seniority.)

(6) If the employee fails to report for work
within three (3) regular working days following
recovery from illness, [See Paragraph (109(:)} (See
Appendix “G".)
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-(7) Retirement as follows:

, (a) An employes who retires, or who is
retired under the terms of the Pension Plan, shall cease
to be an employee and shall have all types of seniority
cancelled. '

(b) ‘An employee who has been retired
on a permanent and total disability pension and who
thereby has broken his/her seniority in accordance
with subsection (a) above but who recovers and has
his/her pension discontinued, shall havé histher se-
niority reinstated as though hefshe had'been on a sick
leave-of absence during the period of histher disability
retirement, provided however, if the period of hisfher
disability retirement was for a period longer than the
seniority hefshe had at the date of reuremem he/she
shall, upon the discontinuance of hlsfh;c_[ disability
pension, be given seniority equal to the amount of
seniority hefshe had at the date of such ret%'rement.

. (c) I an employee retired for reasons
other than total and permanent disability, who has lost
seniority in accordance with subsection {a) above, is-
rehired: such employee will have the status of a new
employee and without seniority, and he/she shall not
acquire or accumulate any seniority thereafter, except
for the purpose of applying the provisions governing
Holiday Pay and Vacation Pay. .

(8) Any employee who has been transferred
from a job classification not included in the bargain-
ing’ unit 10 a job classification in the bargaining unit
shall be credited with the seniority he/she had estab-
lished prior to March 1, 1977, all time worked in the
bargaining unit subsequent to March 1, 1977, except
as provided in Document 23, provided:

(a) Hefshe previously worked on a job
classification in the bargaining unit. This shall also be
applied to cmployees who were promoled prior to
- certification of the Union. - i
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{(b) Histher employment -with the Q_p_r_
poration has remained unbroken.

" Such employee may be placed on the job to which
his/her seniority would entitle him/her under the ]ocal
seniorty agreement, beginning with the Jast previous
job hefshe held in the bargaining unit provided how-
ever, thatif such last previously held job is no longer
in existence, he/she may be placed in accordance with
Paragraph (620). In no event shall such employee be
transferred to a bargaining unit job at a time when the
employee has insufficient seniority to be so placed.

) (2) Employees with establishéd seniority in a
special non-interchangeable accupational group who are
transferred from said special group, except for reasons
of reassigriment by Management or reduction in force,
shall lose only such previously acquired special non-
interchangeable occupational group seniority following
eighteen (18) months of continuous absence from.the
special non-interchangeable occupational group.

(62e) For purposes of shift assignment, layoff and
rehire, the employee’s established seniority date within
the special non-interchangeable "occupational gronp
assigned will be used.

(626). In determining who is senior among those
employees having the same seniority date, for pur-
poses of transfer, layoff, rehire, and/or shift prefer-
ence, the.employee having the greater plant-wide
seniority date will be considered the senior employee

_and the employee having the next greatest plant-wide
seniority date will be considered the next senior em-
ployee, and so on. However, if there are two or more
employees with the same_plant-wide seniority date,
the employee having the lowest sociai security num-
ber will be considered the senior employee. The em-
ployee having the next lowest social security number
among said group will be considered the next senior
employee in the group, and so on,
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(62g) The transferring of employees is the respon-
sibility of the Management. In the advancement of
-employees to higher rated jobs when ability, merit and
capacity are equal, employees with the longest untbro-

ken service with the Corporation will be given prefer-

ence and, further, it is provided if these employees
have ability, merit and capacity equal to new hires,
they shall be given preference for advancements over
new hires.

(62g) {1} A seniority employee who desires to trans-
fer 10 a new position or vacancy in another depart-
ment, may make application on forms provided by the
Corporation stating his/her desires, qualifications and
experience. The completed application form should
be presented by the applicant to a Personnel Depan-
ment office, Each employee may have two (2) such
applications on file. In the event an employee presents
more than two applications 10 the Personnel Depart-
ment, the applications with the latest date will be the
only applications considerad. Application forms may
be secured from the Personnel Department office. Such
applications for transfer will only be retained for con-
sideration by the Plant Personnel Department as may
be negotiated locally.

(2) Applications for transfer made under the
provisions of this paragraph will not be considered
until such time as ali employees with recall rights
under the provisions of Paragraph (62q) have had an
opportunity to be recalled, except that if the employ-
ees to be recalled do not have the ability, merit and

capacity for the job opening equal 1o that of the m-,

ployees making application for transfer, the said em-
ployees with recall rights will not be recalled uniil
such time as the said appllcanls are given prior con-
lm:lerauon '

(3) Any claim of personal prejudiée or any
claim of discrimination for Union activity in connec-
tion with transfers may be taken up-as a‘grievance,
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Such claims,must be supported by writien. evidenice
submitied wulhm forty eight (48),hours from the.time
the grievance is filed, .

(4) An application for tfans._fcr as pfovided‘in‘
Paragraph (62g)(1) will be considered provided it'is
on file by not later than Monday of the week preced-
ing the week the vacancy occwrred.

(5) Appltcants as provided in Paragraph (62g)
(1), provided they can do the work, will be transferred
in accordance with the following procedure:

~ {a) Applicants will be Iransferred
promptly but in not more than five (5) working days,
wherein the vacancy which results from such transfer
is filled by a new hire-or a rehire into the plant from
layoff. . - :

(b) Applicants will be transferred
promptly but in not more than ten {10) working days
wherein the vacancy which results from such transfer
is filled by a. “home group > recall, .

(©) In deienmnmg who is the more se-
nior employec applicant in ordér to gwe preference to .
such employee, in the event there is-more than one
applicant with equal ability, merit and capacity. the
earliest established seniority date retamed by such
applicants shall be used. .

(6) An employee who has becn transferred
under the provisions of Paragraph (62g)(5) may not
have a subsequent application for transfer, made un-
der the provisions of Paragraph (62g)(1), considered
during the one-hundred fifty (150) day period imme-
diately succeeding the effective date of said transfer.

(7) A vacancy resulting from the transfer of
an applicant under Paragraph (62g)(3) may be filled
without reference to the application for transfers, made
under the provisions of Paragraph (62g)(1).
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{8) Any delay beyond the -time periods set
forth in Paragraph (62g)(5), may be discussed upon
the request of either party in a meeting arranged
prompily between one Union representative, desig-
nated by the Local Union Pre51dent and one Corpora-
tiqn representauve

(%) The provisions of this paragraph shall be
applied without discrimination because of race, reli-
gion, color, age, sex, sexual ordentation or national
arigin, 5o that equal empiovinent opponumty will be
afforded to all employees,

(62i) (1) Employees with seniority who have been
cenified by the Medical Department as unable to con- |
tinue on their present jobs- will be transferred in line
with their seniority to such available work as they are
capable of doing at the rate of the job to which they
are lransfermd

(621) (2} Any employee who has been incapaci-
tated at his/her regular work by injury or occupational
disease while employed by the Corporation, may be
employed on any other work it the plant which hefshe
can do without regard to any seniority provisions of

- this Agreement, except that such employee will nat

displace an employee wiih longer seniority, provided,
however, that by written agreement between local
Management and the Shop Committee, any such em-
ployee may be placed or retained on a job he/she can
do without regard to seniority rules. Each three months
the name, job classification and seniority date of em-
ployees covered by such agreement will be furnished
to the Chairperson of the Shop Committee.

(62j) (1) Any grievance involving a dispute regard-
ing an employee’s job assignment which has resulied
in a loss of work [except as provided in (a) below] or
4 refusal of Mapagement to retum an employvee to
work from Sick Leave of Absence by reason of the
medical findings of a physician or physicians acting
for the Corporation, will be initiated at Step Three, if
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such findings are in conflict with the findings of the
employee’s personal physician with respect to whether
the. employee is able to do a job to which he/she is
entitled in line with histher seniority or da the dis-
puted job assignment as the case may be. Failing w
resolve the question, the parties may refer the em-
ployee to a local clinic or phy‘;lclan mutually agreed
upan for an Impamal medical opinion as to whether
the cmployee is or is not able to do a jOb to which hef
she is entitled in line with his/her seniority or do the
disputed job assignment as the case may be,

If Management and the Union are unable to agree
on any aspect of ‘the referral to a clinic or physician,
the case may be appealed as provided in the grievance
procedure, The expense of any mutually agreed to
physical examination(s) in accordance with the above
provisions of this Paragraph (62)) shall be paid one
half by the Corporation and one half by the employee.

(a) This procedure will also be appli-
cable to a situation where an employee is prevented
from being transferred to a job classification because
of a medical finding by. a physician acting for the
Corporation. which medical finding the employee’s
personal physician does not thereafter detect.

{2) In the event the Corporation and the Tn-
ternational Union are unable to mutually agree at Step
Four, on the referral to a clinic or physician, the case
shall be considered as automatically appealed to the

.Umpire and shall be scheduled for Umpire Hearing as
expeditiously as practicable. The case will then be
handled in accordance with Paragraph (41). Informa-
tion furnished the Umpire shall include all relevant
and material medical information that the parties them-
selves have joinily considerad. When deciding medi-
cal questions, the Umpire shall seek such competent
medical advice, including specialists, as he/she may
deem appropriate. Any examination of the employee
by the medical personnel selected by the Umpire shall
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be paid one-half by the Corporation and one- half by
the employee and Shall be conducted as close as fea:,
sible to the city in ‘which the plam where the grlev-
ance arose is-Jocated.

{3} Any decision by a mutually agreed o
medical authority at any step of this Paragraph (62j)
procedure, or by the Umpire, shall be final and bind-
ing on the Union, the employee involved and the Cor-,
poration. Any retroactive pay due the employee shall
be limited to a period commencing with the date of
filing of the grievance, or the date the employee be-
came able 1o do a job to which hefshe is entitled in
line with his/her seniority, whichever is the later. The
Umpiré shall have full discretion to set the amount of
back pay, if any, when a dispute exists as to the back
pay to which an employee may be entitled for any
period during the processing of the grievance when
the emplaoyee refused to cooperate with diagnostic
medical pracedures at other than his/her own expense.

(62k) (1) For emporary reductions in production,
the work week may be reduced before employees are
laid off. .

(2) Insofar as it is practicable during tempo-
rary reductions in production in a’ job ¢lassificalion
within a department on a given shifi, the temporary
employees will be scheduled off before employees
with seniority are scheduled off.

* (3 If there is not enough work availuble in a
Jjob classification within a department on a given shift’
for the employees with seniority after scheduling off
the temporary employees in accordance with (62k}2)
above, the seniority employees will be scheduled off
in accordance with Paragraph (114),

(621) Temporary employees will have been laid
off following not more than three (3} weeks of re-
duced work weeks, provided it has been determined
the reduction in production is to be for an extended
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period. Following the layoff of temporary employees,
the extent to which the work week will be reduced

. before employees.with seniority are to be laid off will’

become a subject for negotiation on the basis’ of con-
ditions which exist at that time., :

(62m) Employees with seniority wifl be laid off and
rehired in their special occupational group in line with
their seniority.-Insofar as is practical, all temporary em-
ployees will be laid off before laying off employees
with seniority; and 1o reinstate, insofar as is practical,
employees with seniority before new employees are
hired. Appropriate action will be determined by negotia-

~ tion on the basis of conditions existing at that time,

{62n) Iu case of reduction in force, the special
occupational group seniority of employees shall be
limited to the special group in which seniority has
been established.

(620) However, if an employee was transferred
into a special oceupational proup on a transfer from
other non-interchangeable occupational groups where
they had previously established sentority which they
still retain, they will, when laid off from one of these
special groups, be transferved or laid off in accordance
with the provisions of the applicable Seniority Section

" of this Agreement.

(62p) There shall be no responsibility for the em-
ployment elsewhere in the plant of any employee hired
or transferred into one of the special occupational
groups listed in Senjority Section B-11 if the employee
is laid off and has not acquired seniotity in any other
group in the plant except that if such employee would
otherwise be assigned to the Employee Development
Bank as provided in Appendix “L" - JOBS Program,
the employee may be offered the opportunity o vol-
unteer for assignment to a job in another group in the
plant ahead of new hires, provided they can do the
available work. If there are more voluntcers than the
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numbeér of openings available at the time, seniority
will be used as a'tie breaker, When such volunteers do
not meet the manpower requirements such employees
may be assigned to job opemngs ahead of new hires.

(62q) (1} The transfer of employees from their
regular special non-interchangeable occupational group
{home special group) in accordance with Paragraph
{620) in the foregoing will be considered-temporary.
The occupational group to which the employee is
temiporarily transferred in accordance with Paragraph
{620) shall be considered the “temporary group.”

(2) When the Corporation' resumes work in a
special group, employees who are then working in the
plant and who retain, at that time, seniority in said
“home special group” will be recalled in line with
iheir seniority” from the “temporary group™ 1o their
“home special group” in accordance with the follow-
ing procedure:

{a) “Temporary groups” which do not
require replacement(s) or additional employee(s), will
wansfer out vecalled employees when nutilied by the
Employment Department.

(h) “Temporary groups” requiring

replacement(s) but not requiring additional

employec(s), wilt transfer outl one (1) “home special
group” recalled employee for each employee received
from the Employment Depariment.

{¢) “Temporary groups” requiring
replacement(s) and additional employees(s) will
transfer out one (1) “home special group” recalled
employee for each two (2) employees received from
the Employment Department until all additional
empioyees have been received and, thereafier, the
trapsfer out of recalled employees shall be in
accordance with sub-paragraph (b) of this Paragraph

(62q)2).
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, . {3) When the Cotporation resumes work in a
special occupational group, employees who are then
on layoif from the plant and who retain, at that.time,.
senjority in said “hoimne special group™ will, following
- recall inte the plant from layoff, be recalled to their
“home special group” in Jine with their seniority in
accordance with the foilowing procedure: .

{(a) Such recail into the plant wilt be in
accordance with the provisions of Paragraph (62m).

~ (b) Thereafter, such empioyee (if not as-'l
signed histheg “home special group” npon recall into
the piant from layoff} will have hisfher recall to his/
her “home special group” handled as provided in Para-
graph (62q)(2) beginning on the second Monday fol-
lowing the date the empioyee started to work upon
return from layoff. '

{4) The transfer procedures oullined in Para—
graph {62q){2) will be handied as follows:

@) A transfer - under Paragraph
(62q)(2)(a) will be made not iater than one (1) work- .
ing day following the date of the Employmen( Depan- :
ment notification.

)y A iransfer under either Paragraph
(62q)2ub) or (62q)(2)(c) wherein the recalled em-
ployee is replaced in the “temporary group” by an
employee returned to work under the provisions of
Paragraph (59a), (62m), or a new employee hired,
such transfer, subject to the size and complexity of the
recall and transfer moves, will be made promptly but
in not more than five (5) working days following
notification by the Employment Departmen.

{©) A transfer under either Paragraph
(62g)(2Xb} or (62q)(2)(c) wherein the recalled em-
ployee is repiaced in the “temporary group™ by any
“home group™ recalled employee or an employee who
ts being transferred at his request under Paragraph
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(55a) or (62h), such transfer, subject 1o the size and
complexity of the recall and wansfer moves, will be
made promptly but in not more than ten (10) workmg
days.

(5) In the event the size and complemy of
the recall and transfer moves will result in a dejay
beyond the time periods set forth in Paragraph (62q)
(4), the Corporation wilt submit to the Local Union
the facts and problems attendant to the recall and
transfer moves causing such delay. Following submis-
sion of such information to the Local Union, a meer-
ing will be arratiged promptly beiween the Corporation
and the Local Union Negotiating Committee fo dis-
cuss the de].xy, upon the request of either party.

(6) In the case of new employees, the regufar
special non-interchangeable occupational group shall be
established as the special occupational group which the
employee is properly assigned at the time senjority is
acquired; or in the event an employee is permitted by
Management to permanently transfer, provided he/she
has acquired seniority under the provisions of Pacagraph
{62b), the occupational group to which he/she is trans-
ferred shalt become his/her regular occupational group
for the purposes of Paragraph (62q)1) above.

Apprentices '

{62r) (}) Training of apprenuces will be governed
by uniform apprentice training programs, including
the shop training and related training schedules as

established in the Delphi Automotive Systems Stan-
dard Apprentice Plan. '

{62r} (2} The Pelphi Standard Appreﬁlice Plan is
made a part of this Agreement.

‘(62[') {3 Disputes concerning the Apprentices and ’
Skilled Trades Sections of this Agreement may be
appealed to the Umpire in.accordance with Paragraph
(47a).
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(62r) (4) The provisions of this Main Agreement
wil apply to apprennces except for the following para«
graphs:

(62K)(1)
(62K)(2)
(62K)(3)
(621)
(62m)
(114)

{62r) (4) {a) Paragraph (53) and Paragraph (62g)
[pertaining to advancement] shall not apply to appren-
tices nor (o openings or vacancies in apprentice classi-
fications.

{62r) (4) (b} Paragraphs (55a) and (62g)(1)
through (62gX9} do not apply to apprentices nor to
openings or vacancies in apprentice classifications.

(62r) (5) An Apprentice Commitice composed, of
two (2) Union members and two (2) Management
members shall be established. The Union shall ap-
poinit journeymen/women from the plant a3 members
of the Apprentice Committee, one of whom shall be
designated as the Chairpegson of the Union members
of the Apprentice Committee. Management shatl no-
tify the Union of its members, one of whom shalt be
designated the Apprentice Coordinator.

{a} The Apprentice Committee Chairper-
son of the Union members of the Apprentice Commit-
tee may be substituted for a District Committeeperson
and shall be permitted 10 attend regufar Shop Com-
mitce meetings for the purpose of assisting in the
handling of grievances of apprentices. Hefshe wiil be
paid histher regular rate for time spent in such meet-
ings and for making the investigations provided for in
this sub-paragraph for the hours hefshe would other-
wise have worked in the plant. The Chairperson of the
Shop Committec may- designate the Chairperson of
the Unton members of the Apprentice Commitiee, in
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tteu of 4 member of the Shop Committee, 10 make 2
further tovestigation of a grievance filed by an ap-
preftice if further investigation of the case is war-
ranted after appeal to the Shop Committee in
accordance with Paragraph (34a) of the Agreement.

(b} The duties and functions of the Ap-
prentice Committee shall be as follows:

{1} To negotiate on issues, involving
the effect of the employment of apprentices on the
employment of journeymen/women in the irades in-
volved.

(2} To study other matters that may
involve the fraining of apprentices by josrneyment
women in the shop. When machinery, equipment or
material is introduced or modified and new skills are
required in the journeyman/woman classification in
the plant, the matter may be reviewed to determine the
effect on the shop-and refated training of apprentices
inciuding necessary reviston of such training. If re-
quested, arrangements will be made with the Appren-
tice Coordinator for the Apprentice Committee to
investigate the new skills on the plant floor as a parnt
of their review, When a meeting is held with the locat
educational instilution providing related training to
implement changes in the related training curriculum,
the Union members of the Locat Apprentice Commit-
e will be given the opportunity (o attend.

{3) To review progress reports of the
apprentice shop and related training schedules in meet-
ings of the Apprentice Committee.

{4) Upon request of 2 member of the
Apprentice Committee an individual apprentice’s
record shall be reviewed in a meeting of the Appren-
tice Commiftee once during the last thirty (30) day
period prior to completion of the apprentice shop train-
ing schedule. Problems involving the improper appli-
cation of the shop training schedules to individual
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apprentices may be raised with supervision and.if nec-
essary discussed with the apprentices on the plant
floor by the Chairperson or other Union member. of
the Apprentice Committee.

(5) {a} To interview tested apprentice
applicants in accordance with the Apprentice Selec-
tion Procedure. Interview results will be combined
with test scores by central scoring where separate lists
will be developed. one for seniority employee appli-
cants and one' for all other applicants, each list 1o be in
descending order of points scored for each classifica-
tion for which they have applied. The lists for each
apprentice classification will be provided by central
scoring for review by the Local Apprentice Commit-
tee. When apprentices are selected, such selections

shall be on the basis of at least two from the seniority
employee applicant list for every one selected from
"the. other list in descending order of total point score
in accordance with the Apprentice Selection Proce-
dure: however, more selections from the other list
may be made in the event sufficient seniority em-
ployee appllcants are not available. Notwithstanding
the above provisions of this Paragraph, laid off ap-
prentices may be placed in the classification from
which they were laid off prior to the selection of new
applicants from either the seniority employee appli-
cant list or the one from all other applicants,

~ (5) (b) When either list of qualified
applicants for a classification is exhausted, additional
qualified applicants may be placed on the list for that
classification, but in any eveut additional qualified
applicants will be added to the list at twelve {12)
month intervals. Changes in the twelve (12) month
interval referred 1o in this Paragraph may be changed

by Delphi Automotive Systems in its Standard Ap-

prentice Plan.

5) (&) When necessary, the Appren-
tice Coordinator will make arrangements to tempo-
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rarily assign a Union member of the Local Apprentice
Committee to another shift for the purpose of inter-
viewing applicants or 1o handle specified, legitimate
apprentice matiers. The overtime premivm pay provi-
sions of this Agreement are hereby waived in such
instances and such changes in shift for this purpose
will not result in the payment of overtime premium.

(6) All applications for apprenticeship
will be availablc upen tequest for review by the
Chairperson of the Union members of the Apprentice
Committee,

(7) The Local Apprentice Commitiee
will be provided an Interview List containing the name,
social security number, dase of birth, plant employ-
ment information and trades applied for prior to the
interview, The Apprentice Committee will also be pro-
vided with a copy of the Final Applicant Rankings of
qualified applicants eligible for selection for each clas-
sification containing the name, and, in the case of
employee applicants, the seniority date will be In-
cluded.

{8) Employees eligible for Tuition
Refund who express a desire to enter the apprentice
program will be advised by a member of the Local
Apprentice Commiuee of courses that are available
through the Tuition Refund program which may help
them become betier prepared as applicants for appren-
lice training.

(9) The Apprentice Coordinator and
the Chairperson of the Union members of the Appren-
tice Committee may confer with new apprentices for
the purpose of acquainting the apprentices with the
role of the Corporation, Local Management, the Union
and the Apprentice Committee in the apprentice pro-
gram and to ascertain that the apprentice understands
histher status and obligations as an apprentice in ac-
cordance with the Apprentice Training Agreement.
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. {10) The Apprentice Coordinator and
the Chairperson of the Union members of the Appren-
tice Committee may confer with apprentices where
there are indications that the -apprentice is failing to
perform his/her-obligations as an apprentice.

(1) To evaluate and credit previous
experience.

.. {12) To issue certificates of comple-
tion of apprenticeship. .

(13}) Each six months the Chairper-
son of the Union members of the Apprentice Commit-
tee will be furnished -with a list of the number of
apprentices in each training period by classification
and the number of journeymen/women by classifica~
tion included in the ratio of apprentices in traming to
journeymen/women. :

{14) Apprentice training matters
which are discussed by the Apprentice Committee
and are not resolved may beé referred to the

Corporation’s Labor Reiations Staff.

{62r) (6) The Apprentice Committee shall meet at
a mutvally agreed-upon time at feast once gach thirty
(30) days unless otherwise agreed to extend the time
between meetings. Each Appreatice Commitieeperson
will be paid his regular rate for time spent in such
meetings and for the necessary time to properly per-
form his/her duties and functions prowded for in Para-
graph {62r)(5)(b) for the hours he/she would otherwise
have worked in the plant. Minutes of such meetings
will be furnished to the Upion members of the Ap-
prentice Committee within fourteen (14) calendar days
from the date of the meelting.

B2 (N The Standard Apprenuc,e Plan, as revised,
shall become effective and is to be foliowed as of the
effective date of this Agreement. For identification a
copy of such plan has been signed by the parties hereto.
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(62r) (8) The number of new apprentices enrolled
each year shall be deiermined on the basis of the
aumber of journeymen/women employed for the pro-
gram each year averaged over the preceding twelve
(12) months. The ratio of apprentices in training to

. joumeymen/women should not exceed one (1) ap-
prentice to eight (8) joumeymen/women. However,
the Union agrees that the Corporation can establish a
ratio of apprentices (o journeymen/Women in Xcess
of the one (1) to eight (8) ratio, in accordance with
plant needs and yooling programs, but not 10 exceed 2
ratio of one {1} appreniice to five {5} joumeymen/
‘women. Favorable consideration wilt be given to re-
quests for deviation below the one (1) io five (3) ratio
in instances in which it is anticipated the impact of
early retirement will create a skilled manpower shont-
age. In the event of a reduction of force, the appren-

. tices in excess of the one (1) e eight (8) ratic will be
laid off before any journeyman/woman in that classi-
fication is laid off, except that a minimum of one (1)
apprentice may be retained in each trade. In a reduc-
tion in force. apprentices assigned a particular trade
who have compleied 1832 hours of the total hours
required by their Program will be laid off in reverse
order of their date of entry into that Program folow-
ing the layoff of al! other apprentices assigned such
trade. Apprentices who have completed 1832 hours of
the total hours required by their Program and who
have been laid off pursuant to the foregaing will he
recalled (o their respective trade in reverse order of
layoff. Except as provided above, the employment of
indentured apprentices shall not be governed by se-
niority rules. Laid off apprentices who may be placed
on ‘job openings in the plant shall receive credit to-
ward acquiring and accumulaing seniority under Para-
graph (49) for the period of employment as an
apprentice.
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Apprentlce Ellglhnllty

(a) Managemem will review 1ts appremlce
training needs and will post on the bulletin boards a
tist of apprentice openings. In order to be eligible for
consideration for apprenticeship, all applicants must
meet the requirements for appreritice training as
established- in the Delphi Automptive Systems
Standard Apprentice Plan, including age, education
and other tests, such as aptitude tests. To'satisfy the
education requirement, the applicant must be a high
school graduate, or have an equivalent edication such
as the high school equivalency test or other methods
that may be established under the Delphi Automotive
Systems Standard Apprentice Plan, or meet the
alternative requirements set forth in the Delphi
Automotive Systems Standard Apprentice Plan. The
new employee applicant must be between the ages of
18 and 44 years, both inclusive (or consistent with
applicable State and Federal Jaws). .

(b). If a seniority employee applicant for appren-
tice training meets all of the requirements for the ap-
prewtice program applicable (o prospective appremices,
histher, application will be considered with ‘ather appli-
cants for the apprentice program and hefshe shall be
considered as satisfying the age requirement for appren-
tice training if hefshe has not reached histher 45th birth-
day. An employee shall have histher wage vate adjusted
to the starting rate of the apprentice rate schedule,

(c} Employees classified as apprentices or jour-
neymen/women are not eligible to file an application
for an opening in the apprentice program.

Terms of Apprenticeship

(d) The term of apprenticeship shall be nominally
four (4) years in length, but shall be based on the num-
ber of hours actually worked. The shop schedule shall
be divided into eight (8) periods of 916 hours each.
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- Related Training

(e) Each apprentice shall be required during the
periad of this apprentice program, to complete a pro-
gram of related and supplemental classroom instruc-
tions not to excéed 576 hours during a four-year
training course. Exceptions up to a maximum of 672
hours may be jointly recommended for specific classi-
fications by the Local Apprentice Committee subject

to approval by the Corporation’s Labor Relations Staff.

(f) . Time spent by the apprentice in connection
with related training shall not be considered time
warked under this Agreement; nevertheless, time spent
by the apprentice in taking required related training
shall be paid for at the apprentice’s straight time hourly
rate.

(g) The Corporation agrees to pay, on behalf of
apprentices covered by 'this Agreement, registration
fees and/or tuition required in connection with related
wraining under the apprentice program, but not to ex-
ceed 576 hours of related training.

Apprentice Wage Rates

(h) Effective with the effective date of this
Agreement, the straight time hourly wage rates (ex-
clusive of Cost-of-Living Allowance and shift pre-
mium) tor apprentices in the bargaining urtic shall be
the rates set forth in the following Apprentice Rate
schedule;
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Apprentice N S )
Training Hourly .

Period ' Rate* :° ..o o .
[st916 Hours $2008° .~ '~ ~ © = .00
200 916 Houes | 2020, |, - T
3rd 916 Hours 2121 - plus 9% of “Rate Difference’

4th 916 Hours 21.21°  plus 29% of “Rate Difference”
5th 916 Hours  21.21 pius 33% of “Rate Difference”
6th 916 Hours 2021 plus 48% of “Rate Difference”
" 7th 916 Hours 2121 plus 66% of “Rate Difference”

8th 916 Hours 2121 plus 86% of “Rate Difference”

*The “Rate of Difference™ shall be determined by
subtracting the sum of $.20 and the Hourly Rate for the
2nd 916 Hours from the maximum rate established in
the Local Wage Agreement for the journeyman/woman
classification for which the apprentice is in training.
Resultant rates shall be rounded to the nearest 1 cent.

(i Nothwithstanding the foregoing provisions, a
seniority employee transfenred to appreatice training shall
be transferred at hissher current rate or the rate of $22,74
per hour, whichever is lower, provided, however, that in
no event will his/her [st Period Rate be lower than a rate

“of ten cents (10¢) over the Ist Period Hourly Rate set
forth above, Upon his/her completion of that 1st Period,
he/she shall be paid ‘a rate of $21.57 or hisher fifst -
periad rate, whichever is higher, and if retained, shall be
paid such rate until he/she qualifies for a higher rate in
accordance with the Apprentice Rate Schedule.

The $22.74 and $21.57 rates shown in the above
paragraph will become $23.42 and $22.22 on September
18, 2000; $24.12 and $22.82 on Sepiember 17, 2001;
and $24.84 and $23.58 on September 16, 2002,

() - Upon graduation, an apprentice will receive
an increase, if retained, to the midpoint of the rate
range for the skilled classification to which he/she is
assigned.
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(k) The above Apprentice Rate Schedule au-
tomatically provides for all increases in straight time
hourly wage rates which are effective on the effective

date of this Agreement. The wage increases provided

r_in_ P 1l ded 1 d
i { th 0 ate in the Apprentice Rale

ule and to_the above stated .74 and $21.5
rates and:the Sgtraight time hourly wage rates for
individual apprentices shall be determined only in ac-
cordance with the provisions of this Paragraph (62r)

(8).

(62r) (9 Each apprentice classification in the
apprentice program shall be included within the Spe-
cial Non-interchangeable Occupational Group to which
it is assigned. (See Seniority Section “B-117)

(62r) {10) Upon graduation or transfer to another
classification, the seniority of the apprentice shail start
from the date of the Apprentice Training Agreement
or his/her plant seniority date established pursuant to
Paragraph (49), whichever is later.

(62r} (11) Any problems involving apprentice re-
lated training schedules which cannot be settled by
the Apprentice Commitiee shall not be subject 1o the

grievance procedure. Such problems will be reviewed .

by the Corporation’s Labor Relations Staff.

(62r) (12) Credit for previous related experience
in military service, an apprentice training program, or
a skilled. irades classification in any plant, may be
given up to the total time required on any phase of the
apprentice shop training or related training schedules.
Credit for such previous experience shall be given the
apprentice at the time he/she has satisfactorily demon-
strated that he/she possesses such previous experience
and is able to do the job, Related training credit shall
be given the apprentice at the time that hefshe has
demonsteated that hefshe possesses the educational
knowledge for which he/she is requesting credit under
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the related training schedule. At the time such credit is
given, the apprentice’s wage rdte shall be correspond-
ingly adjusted within the apprentice rate schedule based
on the amousit of credit given toward completion of
the shop traiping schedule.

(a) Any dispute over such credit $h£il_l be
referred to the Delphi Labor Relations Staft.

Skilled Trades and Apprentice Commiittae

(625} A Skilled Trades and Apprentice Comimnittee
will be estabiished composed of three (3) Corporation
representatives and three (3) Urion representatives. §t
is agreed it is desitable that one of the Union commit-
tee members be a journeyman/woman from the plant
and one Qggggmﬁgg comittee member be a member
of supervision from a departiment in whlch skilled
trades employees are assigned.

The Commitee shall meet at a mutuaily agreed upon
tirme but not more frequently than once each thirty
(3™ days. The duties of the Commitiee shalt be as
follows:

(1) Review and recommend revisions to the

Delphi Automotive Systems Standard Apprentice Plan.

) {2} Recommend new apprentice training
schedules for classifications in which such schedules

are not included in the Mﬁmﬁm
Standard Apprentice Plan. :

{3) Review the smlns of Helper Programs
in accordance with Appendix “H™.

{(4) To deal with other matters concerning
apprentice and Skilled Trades sections of the Agree-
ment.

(5} To approve Pre-Apprentice Training
Programs and 1o review and make disposition of other
apprentice training matters referred to the Committee
by the local Apprentice Committee,
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. {62t} Upon completion of apprenticeship, a Delphi.
Automotive Systemns Standard Apprewtice Plan cer--
tificate shall be issued by the Corporation to the ap-
prentice. The local Apprentice Committee will.
recommend to the Bureau of Apprenticeship and Train-
ing, U.S. Department of Labor, or to the State agency,
where appropriate, that a cenificate signifying comple-
tion of the apprenticeship be issved w the apprentice.

{62u) As soon as practicable after being placed in
an apprentice group, the apprentice will be fumished
an appropriate 100l box which will become ihe prop-
erty of the apprentice upon graduation. At the same
time, and also upon satisfactory completion of the.
first period of 916 hours of work, he/she wilt be paid
an ailowance of 3150.00 for-the purchase of.tools,
hooks and supplies. Upon satisfactory completion of
the second, third, fourth, fifth, sixth and seventh peri-*
ods of 216 hours of work in the apprentice progran,
the apprentice will be paid $100.00 for the purchase
of tools, books and supplies. Management will assist -
the apprentice in obtaining tools. Upon completion of
all shop and related training requirements and gradu-
ation, the apprentice will receive the balance, if any,’
of 1he total altowance of $1,000.00 less any tool al-
lowance payments greviously reccived.

Wage Rates of "Helpers

(62v) (I} The wage rite ranges and clasmﬁcauuns
for Helpers to skilled trades classifications shall be
shown in the Helper Wage Schedule Agresemem dated
Drecember 8, 1999.

2) Any employee transferred to one of the
Helper classifications listed tn the foregoing schedule
Helper Wage Schedule Agreement will receive noi
less than the minimum of the established rate range
for that Helper classification, or the rate he/she has
been earning, whichever rate is higher at the time,
except in no eveni will the rate paid at the tire of
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wansfer exceed-the mid-point of the rate range of the
“Helper” classification t6 which he/she is transfermed.
Such an employee will be granted a rate increase in
accordance with the appropriate Helper Wage Sched-
ule only afier compieting the required number of
“weeks worked” which equate with the increment in’
the Helper Wage Schedule where the employee started.

Any empioyee hired into a Helper classification will
receive not less than the minimom of the eelabhshed
rate range for that classification. :

Thereafter. the employee shall be slepped up not
tess than five cents (5¢) at the comclusion of each ~
twenty-four (24) week period worked for five (5} such
periods and then -at each twelve (12) week peridd
worked, if retained, until hefshe reaches the point in
the rat¢ range for the Helper classification in which
hefshe is working equivalent to the minimum of the
raie range of the Skifled classification to which hls{
het Heiper classification attachee

3) In computmg credit for “weeks worke
for the purposes of Paragraph (62v)(2), the employee
shall be credited with all actual hours of work per-
formed, forty (40. 0) actual hourq equaling * one week
worked.” :

@) An employee who bas been assigned a

Helper classification and is Jater laid off due 1o a

- reduction in force, will receive the same level of wage

_ rate he/shé had attained prior to.such layoff, if re-

callted to that same Helper classification, provided he/
she does not break histher seniority.

{5) Anemployee who completes the related

training schedule provided for in Paragraph {62w) and
- who has accumulated experience in-one of thesé Helper
classifications for-the specilied period of time set forth
in Appendix “H" for Helpers to qualify for Journey-
man/woman status, -wil} be reclassified .tb Journey-
man/womagi status provided helshe is currently-

.



assigned a.Helper classification and there are no e~
ployees with greater seniority .than such Helper em-
ployee then taid off from-the Skilted classification to

. which said Helper classification attaches.

(6) Upon being reclassified tc Journeyman/
woman status i accordance with sub-pamgraph &3]
abave, the employee shall receive an increase to not
less than'the mid- pomt of the rate range for that job
classifi ication.

,Related Tramlng Helpers « to Slulled

Trades Classification e

(62w) (1) The Corporation has develqped rejated
training schedules totaling approximately two hun-
dred seventy-five (275) hours for each of;the-Helper
classifications listed in Paragraph {62v)(!) in which
there are then employees working. Exceptions up to a
maximum of 375 hours for Helper programs may be
jointly recommended by the’ President of the' Local
Union and the local plant Management subject to ap-
proval of the Delphi Aup::»mp_; ve Systems M I Rela-

tions Staff.

(2) An employee wheo establishes a date of
entry into one of the Helper classifications on or after
January 22, 1968 shail be required 1o ahend'the related
tcaining courses established for that classification during
the first four (4) years of work as a Helper employee.
Removal of an employee from the Helper classification
shall be bused on the employee’s failure or inability to
perform the work of the classification inrthe piant. Fail-
ure (0 aitend refated training classes or achieve passing

~grades, will also be cause for removal from the classifi-

cation after having been counseled to do so.

{3} Time spent by a “Helper” emgployee in-
connection with required related training, shall not be
considered time worked under this Agreement, never-
theless, time spent by a “Helper” employge in taking
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required related training, but not to exceed the hours
specified in Paragraph (62w)(1), shali be paid for at .
the employee’s straight vime hourly rate. ‘

(4} The Corgoration agrees to pay, on be-
haif of the "Helper” employee covered by this Agree-
ment, tegistration fees.andfor tuition rcquired in
connection with related training under this “Helper”
ptogram, but not in excess of the hours specified in
Paragraph (62w)(1). -

- (5) The Corpotation will penorhcally no-
tify the President of the Local Union in writing of the

names of employees who have been reclassified from
a Helper ¢lassification 10" )ourneyman/woman status. | -

General Provisions - Skilled Trades 'f{,

H . .

{62x) (1) Upon becoming classified as a Journey-
manjwoman,.a Sepiority B-H employee shal). receive
a rate not less than the mid-point of. the rate range for
histher job classification except-that such an employee
shall receive the maximum rate of histher classifica-
tion within three (3) months from the date on which -
heishe is so-classified or-acquires special occupamna[ :

-grOup seniority, whichever is later, T -

(62x} (2} The term ‘joumeyman!w mgn when
used in this Agreement means an employee who: (a)
has satisfactonly ¢completed a bonafied apprentice train--
ing course with similar standards to the Delphi -Ap- .
prentice Training Program; or (b) has properiy-carried -
such journeyman/worpan status in a Delphi_Automo-
five Systems plant; or (c) has been reclassified as. a
journeyman/woman under the skilled trades section of
this Agreement: or, {d) one, newly hited, who meets
one of thie above alternative requirements or can prove
that hefshe has worked in the trade at least § years.
Copies of any documents presented pursuant to this
provision will be furnished to the Chairpersop of the
Shop Cominittee upon request,

gl



(62x) (3 {a) The Chairperson of the Shop Com-
mittee may request the Labor Relations Supervisor to
arrange a special conference to hear the skilled trades
representative’s views concerning problems in con-
nection with work assignments of employees in skilled
trades classifications and to discuss the matter. Such
spetial conference ‘will be attended by two
commilieepersgns represénting employees in skilled
trades classifications, a representative of the sectidn
of the Management organization in charge of the skilied
trades.activity involved, and a representative of Labor
Rclatmm In addltlon the’ Chalrp_s;m_n_ of the Local
Shop Commiitee or the Local Union President and

- dnother represemiative of Management may ‘attend the
‘conference

(62x) % (b) If the matter involves the appropn-
ateness of the work assignment of employees in skilled
trades. classifications and is resolved, the settlement
will be reduced -to writing within seven (7) calendar
days from the date of the settlement unless otherwise
dagreed to by the parties. I the matter is not reselved,
the Union may reduce the matter o writing in a state-
ment setting forth ail the facts and circumstances sur-
roundmg the case and the position taken by the Union.
The statement will be presented to Management within
ten (10) working days of the special conference, Within
five (5) working days thereafter,-Managetnent will
prepare-and give to the Union a complete statement of
the facts of the case and the reasons for the pom:on
taken. R

{62x) {3} (c} if in its judgment the maiter war-
rants appeal, the Union may within thirty {30) days of
receipt of the statememts, appeal the matter to Step
Four of the Grievance Procedure.

(62x) (3) (d) If the parties are unable to resolve
the cas¢ within three (3) months of the date of appeal
or any mutual extension of said period, the case may
be withdrawn without prejudice by the Unijon or may
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be appealed to the Impartial Umpire for final and
binding decision. Upon the subinission of 2’ case to
the Umpire, the parties will make an effor to provide
the Umpire with a jointly agreed upon set of specific
criteria to guide histher deciston in each case.

{62y} (1) Employees of an ocutside contractor will
not be utitized in a plant covered by this Agreement to
replace seniarity employees on production assembly
or manufacturing work, or fabrication of iools, dies,
jigs, and fixtures, normally and historically performed
by them, when performance of such werk involves the
use of Corporation-owned machines, tools, or equip-
ment maintained by Corporation employees.

(2) The foregoing shall not affect the right of
the Q_qmg;;gggn'tp continue arrangements currently in
effect; not shall it lim the fulfiliment of normal war-
ranty obligations by vendors nor limit work which a
vendor must pcrfonn ‘1o prove out equipment,

* (3) Iuis the policy of the Corporation to fully
utilize its seniotity employees in miintenance skilied
trades classification in the performance of mainte-
nance and construction work, as set forth in its letter
dated May 10, 1982 (Appendlx “J”) to the Union on
this subject.

) fnall cases, except where time and cir-
cumstances prevent it, Maunagement will hold advance
discussion with and provide advance writien notice to
a specified member of the Locat Union’s Skilled Trades
and Appreatice Commitiee or the District
Commitieeperson representing Maintenance Depart-
ment employees who work in the plant located nearest
the plant’s Main Purchasing Office, and the Chairper-
son of the Shop Commmitiee, prior to letting a contract
for the performance of maintenance and construction
work. Io this discussion, Management is expected to
review its plans or prospects for letting a particutar
contract. The written notice will describe the nature, |
scope andapproximate dates of the work fo be per-
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formed and ihe reasons {(equipment, manpower, eic.)
why Management is contemplating contracting out
the work. Funher, this writien notice will include the
type and duration of warranty work.

At sunch times, Managemen! repre-
sentative(s) are expected to afford the Local Union
representative(s) an opporlunity (o comment on the
Manzgement’s plans and to give appropriate weight
t0 those comments in the light of all attendant circum-

stances. When Journeymen/worien diemuking or tool

making empioyees are on layoff or become lald off as
a resuit of the plant’s subcontracting work sormally
performed by them, Management will, except where
titne and circurnstances prevent it, hold such advance
discussion of contracts for the performance of major die
construction work or major tooling construction programs
of the type normutly performed by such employees.

{5} In no event shall any senority emptoyee
who customarily performs the work in quesiion be
faid off as a direct and immediate resuh of work being
performed by any outside contractor on the plant pre-
fitses, :

{622) The Corporation will periodically notify the
President of the Local Union in writing of the names
of employees who complete ten {10) years as a jowr-
neyman/woman or two (2) years as a Helper and eight
{8) vears as a jourmeyman/woman in a skilled trades
classification. '

SENIORITY
GENERAL PROVISIONS

For Non-Interchangeable Occupational Groups as es-
tablished in Seniority Sections B-I and B-II:

(63a) The emplayment of the following persons
shall not be governed by seniority rules: exceptionat
employees as defined below, students and graduates
of 1echmical or professional schools, and special em-
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ployees receiving training as a part of a formal train-
ing course. Exceptional employges are employees who
have a skill needed in facilitating the stact of a new
modet or at times when working forces are reduced. A
separate list of such exceptional employees will be
posted in the Employment Department and be avail-
able to the committeepersons, An up-to-date copy of
the posted list wilt be mailed to the Chairperson of the
Shop Committee within three (3) working days fol-
lowing any change in the names on the fist. In assign-
ing employees to this list when ability, ment, and
capacity are equal, exuployees with the longest senior-
ity will be given preference. Any employee whose
name is removed from this list will be subject to the
rules regarding senionity. Any complaint by the Union
_in regard ta the listing of any employee on the list
shall be fandied according to the Gr:evdnce Proce-
dure.

(1) With the exception of employees assigned
long time training jobs pursuant to Paragraph (63a), a
separate list of employees, necessary to meet the pro-
duction schedules for a tempotary period at a time of
reduced production, will be supplied to the Union
prior 1o the time said employees are assigned this list.

The Corporation will submit the facts and problems
attendant to the reason these employees cannot be laid
off or transferred in line with their plant-wide senior-
ity. Upon submission of this information to the Local
Union, a meeting will be arranped promptly between
the Corporgtion and the Local Union Negotiating Com-
mittee to discuss the reasons these layoffs or transfer
moves cannot be made in line with their plant-wide
seniority. Employdes retained in accordance with this
paragraph shall be replaced by greater seniority em-
ployees expediently.

Any comptlaint by the Union in regard to the listing
of any employee on the list shall be handled accordmg
to the Grievance Procedure.
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{63b) As outlined in Paragraph (48) and Paragraph
{62), two separate types of senjority provisions bave
been gstablished:

{i Non- mterchangeable occupational
groups as listed in Seniority Section B-L.

(i} Special non-intérchangeable occupa-
tional groups as listed in Seniority Section B-IL

Since seniority is one of the basic eligibility re-
quirements for Holiday Pay, as outlined in Paragraph
(101Y; for Vacation Entitfement, as outlined in Para-
graph (119); and Bereavement Pay, as outlined in Para-
graph (126a), as well as the legbj,,&g_@m;i_\ig
Systems Income Security Plan, it is agreed t accord
benefits to employees under the provisions of Para-
graph (101), Paragraph (119}, Paragraph (126a) and
the Deiphi Automotive Systems Income Security Plan
as referred to in Paragraph (130), by computing “se-
niority” for the purpase of these four paragraphs onty, .
on the {ollowing basis: =~

{I) Working for the Corporation in the barn
gaining usit a total of ninety (90) days in six (6)
continuous months shall establish “service seniority”
for the purpose of these four paragraphs as though the
employee accumulated senjority under the provisions
of Paragraph (49}

(2) An employee shall lose hisfher “service
sendfority” on the same basis a5 sentarity s lost as
provided in Paragraph (51) and the Leave of Absence
section,

(3) Except for employees who hav'e {ost “sep-
vice seniority” under the provisions of Paragraph
(63b)(2) above, service or sentority lost under the pro-
visions of Paragraphs (51e)(2), (62c), (62d)(5), and
(62d)(10), shall continue to be included in computing
togal “service seniority” provided the employee meets
one or more of the following requirements; .-
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{a) The, empltjyée ‘Tetains. seniority acquired
under the prov1smns of Semonty Section B-L.- - -

- (b)The cmployee retains seniority, acqmred
under the provisions of Seniority Section B-I.

‘ " {¢) The eniployee retains “service semorlty
which would have been established seniority for the
employee under, the provisions of Seniority Section
B-1 had the employee worked during a similar period
in a non-interchangeable occupauona] group covered
by Seniority Section B-1.

(4) Employees who have established * scmce
seniority” must otherwise meet the eligibility require-
~ ments of Paragraph (101), Paragraph (119), Paragraph
- (1263) and the D_gphu Automotive Systems Income .
) Securlty .Plan as referred "to in Paragraph (130), to
. receive Hollday Pay and/or Vacation Pay; Bereave-
ment Pay and/or benefits under the Delpli_A g;gm

tive Sxatemﬁ lncome Sccunty Plan

‘63c) The Premdenl, one (1) Vice Preudent the
Secretary, the Treasurer, -hot more.than seven (7) other
Executive Board Members of the Local Unioh, the Local -
Union Benefit Represemanve(s) the Local Union ]-]eallh
and Safety Representative(s), the Chairperson of the Shop
Committee and Local Union members who have been
approved by the Local Union Executive Board as being
involved in the in-plant administration of the provisions
of the current Agreement as specified in Paragraph (15¢)
(1) and of whom the Coarporation has been previously
notified, if achvely employed by the Corporation, shall, at
the point where they would bé subject to layoff from the
plant in a reduction of force, bé retained at work in the
plant regardless of their seniority, provided they can do a
job that is operating, and paid at the existing cate for such
job. This will not apply in cases of temporary layoffs for
model change, inventory, material shortages, machine -
breakdown,-etc. but will 'be applicable enly in-cases of
extended periods of reduced production as outlined in
Paragraph (60a} of this Agreement.

H
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SENIORITY USTS .

{63d} Up to-dale lists showing employees in each
" occupational group by name will be posted in each
department. The date shown with each name wiil be
the seniority date for each employee with seniority
and the hire date for each temporary employee.

{(63e) The list described in Paragraph (63d) will be
fumlshed to the Unlor: once each month.

DISCIPLINARY LAYOFFS ' * *
.AND DISCHARGES -

(64) Any employee who has been dlsc1plmed by a
layoff or a discharge will be advised of histher right to .
representation, either verbally or written, and may re--
guest the presence of a committeeperson as owtlined -
-in the District Committeeperson Section-of this Agree- -

* ‘ment to discuss the case with himyher in an office

designated by supervision before hefshe is required to
leave the plant. Unless satisfactory reason-exists, the
committeeperson will be called promptly.

{643) Whether a commltteeperson is called or not,
an-employee disciplined by a suspension, layoff or.
" discharge, will be advised of the reason therefore on a
form provided by the Corporation, before the em-
- ployee is required to leave the plant. Whether called
or not, the committeeperson will be advised in writing
within one working day of 24 hours of the fact of
written repri mand, suspension, layoff or discharge and
. will-be given a copy of the stalement ‘given to the
‘employee. After a suspension has been converted 1o a
layoff or discharge, the commitieeperson will be noti+
fied in writing of the fact of layoff or discharge.

(64b) The employee will be tendered a copy of any
warning, reprimand, suspension or-disciplinary layoft
entered on his/her personnel record, within three days

- of-the action-taken. In imposing discipline on a cur-
rent charge,»Management will not take intdiaccount

88




any prior infractions which accurred more than three.

.years PFEV!OUSI}'ME!LEBSELM@&MM :

mﬁmgmas_&_HMa;mmmu_o_ impose thsclﬂ

pline on an ermployee for falsification of histher em-
ployment application afler'a period of twelve (12)
months from hisfher date of hire. '

(65} It is imponant that comp!amzs regarding un-
just or discriminatory layoffs of dischatges be handled
promplly according to the Grievance Procedure: Such
grievances must be filed within'three (3) working days
of the date of notification of the extent of the penalty
layoff or'of notification of discharge. The arswer will
be given within one (1} workmg day. If not satisfacto-
rily settled, it may be appealed i in line with Step Three
of lhe Gnevance Procedure '

(66} “Any empieyee who is removed from hm&g_[
work and” taken to an office for interview will be
advised that he/she may, if hefshe so desires, call the
committeeperson for hisfher district to be present with
him/her during such interview. The comm:tieeperson
however, will be present as a witness for the em:
pioyee and 1o represent himfer if the cmplavee has g
gr:evance us a result of the interview.

STANDARDS OF PRODUC'!'ION

®N The standards of production shall be estah-
lished by Management on the basis of faimess and
- equity- consistent with the- quality of workmanship,
efficiency of operations and:the reasonable working
capacities of normal operators,

(68) When a dispute arises regamdmg the standards
of production established or changed by Management, .
-the complaint should be taken up with the grievant's
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Advisor. The employee may request the presence of
histher committeeperson called pursuant to the Para-
graph (152) Commiticeperson Sequence Call Chart,
during the discussion.

(69) A commitieeperson may request te examing
the job with the Advisor at that time. If there is still a
dispute after the commitieéperson has compieted his/
her examination, the Advisor wil] then re-examine the
operation in detail. ‘

(70) After the Advisor has had a reasonable time
to re-evaluate the job after hisfhgr re-examination,
which shall not be more than two (2} working days
following the committeeperson’s examination of the
job, helshe shall meet with the committeeperson and
the employee and atiempt to adjust the grievance at
that step. If the matier has not been adjusted at that
stage, i may be further appealed by filing a written
grievance signed by the employee, clanmng violation
of Paragraph (67). }

(71) The Time Smdy person will then re-examing
the operations in detail. Following this re-examination,-
the Advisor will give hisfher written answer to the
grievance within two (2) days of this re-examination,
unless the time is extended by mutual agreement between
the Advisor and the commitieeperson, A meeting called
it which the Advisor's written answer is presented to
the employee and the committeeperson may be attended
by the departmental A_{j_i&gx OF SUPErvisor.

(72) i the grievance is not settled at this step, the
case may be appealed to 2 Special Step of the Griev--
ance Procedure. Except gs provided in Paragraph (72a),
the notice of dppeal to this Special Step shalt be ac- -
companied by a' written statement prepared by.the-
Chairperson or designated meiber of the Shop Comn-
mittee setting forth the alleged facis and circumstances
of the case, the Union's position and signed by the
Chairperson of the Shop Committee,
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{(T2a) K. the Unmion requests to -make: a further
investigation of .the. case ‘in-accordance .with the:
provisions of Paragraph (74), submisgion of the written
staternent required to accompany the notice of appeal
pursvani o Paragraph (72) may be deferred and in
each situation the writienr statement shall be submitted
to the Corporiition by the Union within two (2) weeks
fallowing the completion of such investigation instead
of at the time the notice of appeal is submitted.

{72b) Grievances must be appealed in comphance
with the foregoing provisions of Paragraph (72) and
(722) as the case may be and within four (4) weeks of
the answer provided pursuant to Paragraph (7)), or
they shall be considered seitled on the basis of the Iast
decision ‘and not subject to further appea) unless
otherwise~wutvally ‘agreed before expiration of the
specific time limit of four (4) weeks set out herzin.

(73 Upon receipt by the Corporation of such
appeal and accompanying written statement required
by Paragraph (72) or {72a) as the case may be, the
case will be: considered” at this Special Step of the
 Grievance Procedure by not more than three (3)
represestatives of the Union' including the Shop
Commtittee Chairperson, the committeeperson who
filed the grievance plus one other local union member
designated to review this type case and not more than
three (3) répresentatives of Management, at Jeast one
of whom shall be a member of higher supervision.
The date of such méeting will be arranged not later
than seven (7) days from the date of notice of appeal
and receipt of the accompanying written statement
pursvant to Paragraph (72) or in the event an
investigation is amanged and conducted pursuant 1o
Paragraph (74), net later than seven {7} days following
the conclusion of the investigation and receipt by the
Comoeration of the accompanying written statement
required by Paragraph {72a) unless otherwise mutually
apreed. )
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(74) After a case is appealed to the Special Siep
and prior to the meeting on the case at that Step, one
of the Union commitieepersons or local Union
members who will participate in the Special Step
meeting may make a further investigation of the case
if such request Is given to Management. Management
will be furnished with the name of the Special Siep
Meeting member designated to make the investigation.
Thereafier, Management will arrange for the
investigation with the Union. The parties agree it is of
mutual interest to conduct such tnvestigation within
twa {2} weeks fram the date it is requested providing
existing circustances permit.

€15y  Within five (5) working days following the
conclusion of the Special Step meeting, » Management
member who participated in such meeting will give a
wrilfen answer,

(76) if the case is not settled at the Special Step, it
may be appealed in accordance with the Grievance
Procedure Section of the Agreement starting at Step
Four at Paragraph (36a). In making an appeal to Step
Four of a grievance filed pursuant (o Paragraph {70)
there shall be no requirement upon the Union to
accompany such appeal with the written statement
required in the Fourth Step of the Grievance Procedure
except that the Union shall supplement its written
statement which accompanied the appeal to the Special
Step in accordance with Paragraph (72) or (72a) as the
case may be in the event any pestinent fact or facts
have been added to the grievance after it was answered
by Management at the Special Step in accordance
with Paragraph (75). The written answer provided in
accordance with Paragraph (75) shall for the purposes
of the Grievance Procedure constitute Management's
answer at Step Three.

(77) K the grievance is not appealed within the
forty-five (43) day time limit set forth in Paragraph
(36d) of the Grievance Procedure, the grievance shall
be considered settled on the basis of the last decision,
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{78) The time limits specified above may-be ex-
tended by mutual agreement in writing.

(79) Any case not appealed from one step of this
procedure to the next within the time limits specified
will be constdered closed on the basis of the last deci-
sion given. ’

WORKING HOURS
{For the Purpose of Computing Overtime
Premium Pay)

{80} For the purpose of this section on working
hours, the employees’ working week shall be the cal-
endar week beginning at 11:00 P.M. on Sunday and
the first calendar day of the week (Monday) shall
begin at 11:00 P.M. Sunday except in those specific
cases where regular earlier starting fimes are estab-
lished.

(8la) Saturday is defined as the period from 11:00
P.M. Friday to i1:00 P.M. Sawrday, except in those
specific cases where regular earlier starting and/or
later quititng times are established. -

(81b) Sunday is definéd as the period from 11:00
P.M. Satorday 10 11:00 P.M. Sunday, except in those
specific cases where regular earlier starting andfor
later quitting times are established. )

(8lc) A holiday is defined as the period from 11:0G0
P.M. on the previcus day to §5:00 P.M. on the holi-
day, except in those specific cases where regular ear-
lier starting and/or later guitting times are established.

(81d}) The regular earlier starting andfor tater quit-
ling times established in accordance with the above
exceptions, shall not exceed oae (1) hour. -

(82) Al houwrly rated employees, except employ-
ees working on special or rotating tricks, will be com- -
pensated as follows:
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Straight Time

(83) 'Employees will be compensated at straight
titne for hours worked except as otherwise provided
in_this, Working Hom'Seéﬁqq, .

Time Emd One-Half

(84a) Employees will be compeasated at.the rate
of time and one-half for hours worked in excess of
eight (8) hours worked at straight time within any
continuous twenty-four (24) hour period which shalt
begin at the time the employee first starts to work at
straight time or, if tardy, the time hefghe should have
started.to work at straight time, whichever is earlier,
on any calendar day. in the event Management grants
permission at the employee’s own request (o ransfer
from one shift to another, time and one-hatf shali not
be paid. '

(84b) Employees will be compensated at the rate
of time and one-half for hours worked on’ Saturday
except as provided: in Paragraph (86a).

(84c) Time and one-half shall’ be paid for those
hours worked on a day following a holiday or a Sun-
day which are in'excess of eight (8) hours worked on
such holiday or Sunday but within the same twenty-
faur (24) hour period beginning with the time the
employee started to work on such holiday or Sunday,
or, if tardy, whea he/she should have started to work
on such hotiday or Sunday, whichever is earlier. -

Double Time

(‘85) Employees will be compensated at the rate
of double time as follows:

(85a) For hours worked on Sunday and on each
holiday specified in Paragraph (101).

Exceptions to Above Overtime Payment

-{86a) Emplovees working in necessary continwous
seven-day operations whose occupations invelve work
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" on Saturdays and Sundays shall be paid time and one-

half for work on these days only for time worked in

excess of eight-hours per day or in excess of forty
hours in ‘thie employee’s . working week, for which

overtime has not already been earned, except as other-

wise provided in Paragraph (1) below: -

(1) Such employeés shall be paid time and
one-half .for hours worked on- -the employee 8 '-:lxth
work day in the week

(2) Such employees shall be paid double time
for hours worked on the seventh work day in the
calendar week if the seventh work day resulis from
the employee being required to work on his/her
scheduled off day(s) in that calendar week, or for
hours worked on a Sunday if that Sunday is histher
second scheduled off day in that calendar week. .-

(3) Such employees will be paid double time
and one-half (2.50 times straight time)-for the first
eight (8) hours worked on any shiit that starts on any

of the holidays lisied in Paragraph (85a); for time- .

worked on the calendar holiday in excess of, the first
,eight (8) hours worked on any shift that starts on any
* such hohday, and for time worked on the calendar
holiday in-excess of eight (8) hours worked on a shift
which starts the-previous day and ruens over into any
such holiday; provided, however, that if the particular
holiday fails on the employee s regularly scheduled
off day(s) and he receives holiday pay pursuant to
Paragraph (101d) of this Agreement, hefshe will be
paid double time'instead of double time and one-half
for such hours worked. In the case of employees who
work 6.or 7 days during the work week, the first eight
{8) hours worked at double time and one-half or double
time, as the case may be, on shifts starting on such
holidays shall be counted in computing overtime for
work in.excess of 40 hours in the employee s workin g
week. e .
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. (4) Such- employeés will be paid time and
one quarter (1.25 times slralght time) for hours worked
on the seventh work day in the calendar week begin-
ning. Monday, unless such hours are payable- at -am -
overtime.premium rate under any other provisions of
this Agreement.

"(8) If such an employee receives holiday pay
pursuant to Paragraph:(101d) for a particular holiday
on which hefghe does not work, that holiday will be
counted as a day worked for the purpose of computing
six or seven day premium under sub- paragraphs (1},
() and (4) above.

Additional Payment

(86b) Employees workirig in necessary continuous
seven-day operations, “as defined in Paragraph (86a),
shall be paid an additional twenty-five ($.25} cents
per hour for all time worked while so assigned which
shall be inctuded in computing vacation entitlement
pay, Independence’ Week shutdown pay, holiday pay,
bereavement pay, jory duty pay, short-term military
duty pay, overtime and night shift premium.

Non-Duplication

- (87)_ Premium payments shall not be duplicated
for the same hours worked under any .of the terms of
this working hours section. -

SHIFT ASSIGNMENTS

(88) Within practical limitations, employees with
longest seniority within their job classifications will
be assigned to the most desirable shift. Therefore, in
determining the employee’s shift, providing ail other
factors are equal and there is no resulting loss in effi-
ciency of operation or quality of workmanship, se-
niority will prevail. However, due to the various factors
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which determine the practical aspecis of this problem,
the Management reserves the right to make excep-
tions to this pelicy for temporary periods, the length
of such temporary periods to be determined by nego-
tiation on the basis of conditions existing at that time,

* SPECIAL THREE-SHIFT
OPERATIONS

(88a] This paragmph is not intended to change any
present practice, or preclude the’ re-adoption of a prior
practice, whereby it is possible to schedule certain op-
erations on a three-shift, eight hours of work per shift _
basis with special provisions for lunch., Where it is not
possible or practicable on three-shift operations to es-
tablish schedules of 8 hours’ of work each shift, work
" shifts will bé established on the basis of arrangements
- for a Junch period ‘not in excess of 20 minutes being

" provided during the shift.period without loss 'of pay.

The above prowsrons shall not preclude necessary
temporary variations in schedules. * .

The above provisions shat not be applicable in any
--plant located in a-staté wherein a statute or adminis-

rative ruling requires the granting or esteblishment of - -

lunch or meal periods of mote thar 20 minutes.

(88b) The: District Commiiteeperson will-be noti-
fied of any permanent change in estabhshed shift hours
or tunch penods in this dls!rtct

WAGES

(89) The wage rates for the presently-established
classifications shall be maintained for the life of this
Agreement except as provided hereunder:

In the event of a substamial change in the job re-
quirements of any existing job classifications, such
change may be madc a subject of ncgotlanon by elther
party.’ :
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- (90a) 1t is recognized that new jobs will be intro-
duced from time to time which are not-covered by the
existing job classifications. When such jobs are iatro-
duced and are not, or canaot be, properly. placed in
existing classifications, Management will set up a new
classificalion, description and rate covering the job in -
question and will designate it as temporary.

(90b) The Comporation will advise the Union when
a new job-is introduced and placed. into an existing
classification which differs somewhat from the general
line of jobs.covered by that classification or when a
_ new ij clabmf’ catlon 15 established, '

(91) ‘The Union will be notified. of a new
classification title and rate within a three (3)‘w0rkmg
day pertod following the assignment of an employee -
to such newly established job classification. The
temporary rate for such job shall be consistent with -
the wage schedule now established for similar jobs
throughont the plant. A copy of the temporary rate,
description and classification name will be mailed to
the Local Union office and addressed to the Local
Union President; not later than thirty (30) days after
the job is put into operation by a production ‘employee.

(92) Assoon as possible after machinery and other
equipment has been installed and, in any event, within
thirty (30) calendar days after a production employee
has been placed on the job, the Union and Management
shail negotiate the rate and classification, and when
negotiations are complete, such classification and raie
shall become-a part of the local wage agreement, and
the negotiated rate, if higher than the emporary rate,
shall be applied retroactively to the date the production
employee started on the job, except that retroactive
payment shall in no event exceed three hundred (300}
working days. For the purpose of computing the period
of retroactive payment, if any, pursuant to this
provision only. “working days” shall include the first
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five (5) days of the calendar week (Monday thfough
Friday). Payments as provided herein wilt be made
promptly consistent with the - computatmnal
requiretents in each instance. .

Following compulation of each such adjust-
ment, the Union, upon request, will be furnished a
fisting containing the name of each employee to whom
the Corporation will make payment and the amount of
payihent.

(92a) The President of the Local Union will be
permitied entry into the plant for the purpose of re-
viewing the pew job classification and rate which has
been submitted by the Corporation to negotiations as
outhined in Paragraph (91). A member of the local
Union who is an employee of the Corporation or the
Local Union Vice President may accompany the Presi-
dent during such visit. The Local Union Vice Presi-
dent may be substituted for the President during such
visit. Such entry will occur only after the following
procedure has been complied with:

(1) The amangement for entry into the plant
must be made with local Management previous to the
date such entry is desired. This may be made verbally.
The name of the other local Union member who is to
accompany either the President or the Vice President,
as the case may be, will also be submitted at this time.

(2) A time during regular working hOl‘ll'S
which is mutnally agreeable for such visit will be
arranged.

(3) Management representatives may accom-
pany the President or Vice President and local Union
member during such visit. :

{93a) General Increases. Effective September 20,

1999, September 18, 2000, September 17, 2001, and
September 16, 2002 each emplayee covered by this
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agreement shall receive a2 wage increase in the
employee’s straight time hourly wage rate (exclusive
of cost of living allowance, shift premium, seven-day

i mi p - other premiums), in

accordance with the foowing table:

Straight Time -
Hourly Improvement
Wage Rates Factor_Increases
Less than- 1083 oo 32¢
1084 - 1806 i 338
R L U /.. -
PES0 « DEB3 o i e s 308
FESE o B2 16 o SO
1237 = 128D i cinicsissssscssssseasissisie S TE

P28 - 1306 e 39

131073349 o 488
1350 - 1383 s Al
1384 - 1436 ot s S8
P47 - 144D e s A8
FAS0 - 1483 e A
14.84 - 15,00 1ceienrriinniieicisnin oo 43¢

15.07 23549 et 408

CASBA L IOA0 L, S8
1687 - 8049 e 498
1650 - 1683 oS08
10.84 « 118 oipn st S L
PTA7 - 8789 i s 0208
1750 P78 e cicnene s 338

1837 - 1849 ooeeinniininininnniisiiensineny 39¢

1850 - 1883 o 568
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190721949 s

19.50 - 19.83

19.84 - 20.16

20.50 - 20,83 ..o,

2084-21.06 i s

21.17-21.49

2050 -21.83 o

2084 - 2216 i

2217 - 22,49 ..o s

2250 - 2283 e v

2284 -2316

....................................................

2317 -2349 e

24 50 24, 83

2607 -264F .

2717 -27.49 ...

27.50 - 27_?;3_,.1. ...............................................

2784 - 2816 .onnecs,

D L Ty e

2884 - 2906 ...

29.17 - 2949

2984 - 3000 v
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NOTE: In the case of a classification, the rate for
which is determined by a wage rule in the Local Wage
Agreement relating the rate for the classification to
the rate for another classification or classifications,
the above table will determine the rate for the classifi-
cation where there is a conflict with such wage rule,

The wage increase provided above shali be paid
retroactively for all hours worked on and afler Sep-
tember 20, 1999, provided howevér, that for purpose
of applying Exhibits A, B, D and E, attached hereto,
and letter agreements with respect thereto, the wage
rate of an employee shall not be increased by such
wage increase prior to the effective date of this Agree-
ment. ’ ’
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Cost of Living Altowance .

(94a) "Each emplﬁyee Ii:ovgmg h'x this Agrecmem
shall receive a Cost of Living Allowance in accor-
dance " with the pmwslom of Paragraphs (94c) and

(940). .

(94!:} dtis. agreed thal oniy the Cost of Living
Allowance will be subject to reduction so that, if a
‘sufficient decline in the cost of living occurs, employ-
ees will lmmedlale}y enjoy a better standard of living.

{949) The Cost of meg Allowance prowded for
in Paragraph (94a) shall be added to each employee s
straight time hourly rate and-will 'be adjusted vp or
down as provided in Paragraphs (94e) and (94f).

" {94d) The Cost of Living Allowance will be de-
términed in accordance with changes in the official
" Consumer Price Index for Urban Wage Eamers and
Clerical Workers (revised CP1:=W) (United States City
Average) published by the Burean of Labor Statistics
1967=1 :

{94e) Effectwe with the date of ﬁm Agreemem

" thy tion of the wag vid
_g__mg[aph_ﬁgm}_ﬁj shall be dcducled from the
$.90 Cost of Living Allowance i in ‘effect immediately
prior (o that date’ and $.83 shall be added to the base
wage rates (minimum, intermediary and maximumy
for each classification in effect on that date. Thereaf-
ter during the period of this Agreement, adjustments
in the Cost of Living Al!owance shall be made at the .

followmg times: ;
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Based Upon Three-
Month Average of

Effective Date -~ the Consumer Price
of Adjustment " Index For .

" December 6, 1999 ... August, September, Octaber
’ . 1999 ‘

- First Pay Period ........n. e Movember, December,
beginning on or after: 1999 and January 2000
March 1, 2000 ** ond at three-calendar
and at.threg-calendar - month intervals thereafier to

month intervals thereafter February, March, April 2003, ’
to June 1, 2043. .

In determining the three-month average of
the indexes for a specified period, the computed aver-
~ age shall be rounded to the- nearest 0.1 Index Paint. |

In no event will a decline in the three-month
Combined Consumer Price Index below 4841 pro- -
vide the basis for a redction in the wage scale by job
classification. :

(94 The amount. of the Cost of Living Allow-
ance shall be five cents (5¢) per hour effective with
the effective date of this Agreement and ending De-
cember 3, 1999. Effective December §, 1999, and for
any period thereafier as provided in Paragraphs (94b)
and {94e), the Cost of Living Allowance shalt be in
accordance with the following table: :

Three-Month Average Cost-of-Living
) Consunier Price Index Allowance
L AB I OF 1E5S it None
484.2 - 4844 ... 1€ pet hour
484.5 - 484.6:.......ciimincieinnn. 2¢ per hour
4847 - 4849 .. .ooeeecinenneeonn. 3¢ per hour
4850 - 4852 ..o rrrmercrerrenrinerns. & per hour
4833 - 485 oo, 3¢ PET IOUT
483.5 - 485.7 i, 0@ per hour
4858 - 485.9.....covrre e, 1€ PEF hOUr
. 486.0 - 486.2.... SSOPTOPONOOPCPIE .18 1 = g+ s 11 §
486.3 - 486.4 .00 it 9 per hour
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And so forth with ¢ adjustment for each
0.23 change in the Average Index and will be calcu-- .
fated in accordance with the Letter of Understandmg .
signed by the parties, :

(94g) The amount of any Cost of meg Al]ow-
ance in effect at the time shall be included in comput-
ing overtime preminm, night shift premism, vacation
payments, Independence Week shutdown pay,. holi-
day payments, call-in pay,-bereavement pay, jury duty
pay and short term military duty pay.

{94h) 1In the event the Bureau of Labor Statistics
does not issue the appropriate Consumer Price Index
on or before the beginning of one of the pay pesiods
referred to in Paragraph (94¢), any adjustments in the
Cost of Living’ Allowance required by such appropri-
ate index shal! be effective at the beginning of the first:
pay period after receipt of the index.

(94t) No adjustments, retroactive or otherwise,
shail be made due to any revision which may later be
made in the published figures used in the calculation
of the Consumer Price {ndex for any month or months
specified in Paragraph (94e). : '

(94)) The parties to this Agreement agree that the
continuance of the Cost of Living Allowance is de-
pendent upon the availability of the monthty Con-
surner Price Index published by the Bureau of Labor
Statistics n its present form and calculated on the
same basis as the current Index uniless otherwise agreed
upon by the parties. If the Bureau of Labor Statistics
changes the form or the basis of calculating the Con-
sumer Price Index, the parties agree to request such
agency to make available, for the life of this Agree-
ment, a monthly Consumer Price Index in its present
form and calculated on the same basis as the Index

(95) New employees hired on or after the effec-
tive date of this agreement, who do nothold a senior-

ity date in any Delphi Adtomotive Systems piant which
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predates such effective date, shall be hired at a rate
- equal to seventy (70) percent of the makimum base
rate of the job classification. Such emplovees shall
receive an automatic incresse to;

(1) Seventy-five (75) percent of the maximibm base
rate of the job classification at the expiration
of twenty-six (26) weeks.

(2} Eighty (8Q) percent of the maximmun base rate
" of the job classification at the cxplratlon of
_fifty-two (52) weeks. :

"3y Eighty-five (33} percent of the maximum base
" rate of the job classification at the expiration
_ of seventy-eight (78) weeks,

{4) Nipety (90) percent of the maximum base rate
of the job classification at the expiration of
one hundred and four (104) weeks.

. {8} Ninety-five (95} percent of the maximum base
rate of the job classification at the expiration
of one hundred and thirty {130) weeks.

(6) The maximum base rate of the job classifica~
tion at the expiration of one hundred and fifty-
fm& (156) weeks.

Such an employee who is laid off prior to
having attained the ‘maximum base rate of the job
classiftcation and who is re-employcd within ane year
from the last day worked prior to layoff in the case of
an employee who had not previously acquired senior-
-ity, or within one year from the date that hisher se-
niority was' broken pursuant to the provisions of
Paragraph (Sie)(l) shall receive a vate upon re-em-
ployment which has the same relative position to the
maximum base rate of the job classification as had
been attained by the employee ‘prior to layoff: Upon
“such re-employment, the credited rate progresston
periad of the employee's prior period of employment
shal! be applied toward histher rate progression to the
maxhmum base rate of the job classification.
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For the purpose of applying the provisions
of this Paragraph only, an employee will receive one
week's credit toward acquiring the maximum base
rate of the joh classification provided the employee
had worked in that given week. Credit will not be
given for any week during which for any reason the
employee does riot work except as provided in Para-
graph {103g) and when the Christmas Holidays con-
sists of a full week, and the Independence ‘Week
shutdown.provided the employee would otherwise have

been scheduled o work mm&ﬂmﬁbﬁw-

increase shalf be effective at the beginning of the first
pay period following the completion of the required
number of weeks of employment.

'{95a) - The foregoing Paragraph (95) shall ot ap-
ply to skilled trades job classifications, °

WAGE RATE PROGRESSIOM

(96) 1t is understood that local wage agreements
consist of the wage scale by job classification as were
in effect as of the effective-date of this Agreement,
plus any written changes, additions or supplements
thereto. Any changes, additions or supplements thereto
shall. be reduced 1o writing and are subject to the
approval of the Corporation.

{97} Wage progression rules within the wage scales
of job classifications is a matter of local negotiation
and shalt be reduced to writing and inclnded as a part
of the local wage agreement,

*
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CALL-IN PAY

(98) Enxcept in the case of labor disputes or other
conditions beyond the control of Management, ¢m-
ployees will receive call-in pay in the amount of four
{4) hours pay at hisfher regular hourly or base rate
under the following conditions, provided he/she is
ready for work at the beginning of hissher reguiar
shift:

(98a) Any employee called to work or permitted to
come to work without having been properly notified
that there will be no work. In the application of this
paragraph, “proper notification” shall consist of:

{1) Notifying the employee before the end
of his/her shift that there will be no work on histher
next regular shift, or

{2) A telephone call io the telephone nuns- -
ber the employee has on file with the Corporation,
notifying the employee as far in advance of shift stant-
ing time as possible there will be no work for him/her,
or in hister absence, calling such telephone number
at feast two (2) hours in advance of shift starting time
to aotify there will be na wark for himsher. In order to
be cligible, employee must have a corvect telephane
number on file in the Personnel Office where hefshe
can be notified or a message lefl.

(3) Telegrams posted at least four (4} hours
in advance of shift starting time, although considered
“oroper notification” will not be used prior to.making
a telephone cali as provided in Paragraph (98a}(2)
above. B

(@ A letter mailed by regular first class
United States il to the employee’s fast known ad-
dress, in the event there is sufficient time, although
considered “proper notification” will not be used prior
t0 making a telephone call as provided in Paragraph
{98a){2) above,
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in the application of this paragraph, if an
employee does not have a lelephone number listed
with the Corporation in compliance with and for the
purposes of Paragraph (98a)(2) above, there shall,
except in those cases where it is known before the end
of the shift there will be no work for an employee on
hisher next regular shift and the employee is not so
notified, be no requirement 1o pay such employee call-
in pay under any of the provisions of this Paragraph
(98a), although the Corporation may provide proper
notification by telegram or mail service if sufficient
time is available and if conditions otherwise permit.

(98b) Sent home before having worked four (4)
hours. If an employee is late hefshe will be paid from
the time hefshe rings in until four {4) hours after the
reguiar starting timie of his/her shift.

NIGHT SHIFT PREMIUM

(99) A night shift premium of 5% of nighr shift
earnings, including overtime premium pay, will be
paid to employees working on a shift scheduled io
start on or after 10:30 A M., but before 6:30 P.M. A
night shift premium of 0% of night shift earnings,
including overtime premium pay, will be paid w em-
ployees working oa a shift scheduled to start on or
after 6:30 P.M., but before 4:15 A M.

When an employee whose normal shift be-
gins on or after 4:15 A M. and before 10:30 AM. is
scheduled to work twelve (12} or more hours, he/she
shall be paid a five {(3) percent shift preminm for all
hours worked in excess of eight (8},

When an employee whose normal shift be-
gins on or after 1(:30 AM. and before 6:30 P.M. is
scheduled to work more than nine (9) hours and until
or beyond 2:00 A.M. he/she shail be paid ten (10)
percent shift premivm for the hours worked after 12:00
midnight.



(100} For the purpose of calculating shift premium,
overtime on a regnlarly scheduled shift shail be coni-
sulered as part of that-shift. :

HOI.IDAY PAY-

{201) Employees shall be. paid for specified holi-
days and the holidays in each of the Christmas holi-
day penods as prov:ded hereinafter:

B 1st Year
Nove 5, 1999 Veterans® Day (Observed)
v ivi ' ‘
oV ay _aff 2ivi
December 24, 1999 ';' "
Dece 1999 . :
D ber 28 199 Nristomas Holiday Period
December 29, 1990 .
December 30, 1099 .
December 31, 1999
Yy 17 uthe:
0 -
124 2 fter .
2 Frida emori

(or (w0 ather such holidays of greater local
fiportance which must be designated in advance
by mutual agreement Jocally in writing),

luly 4, 200Q tadependence Day
Seplember 4, 2000 Labor Day

2nd Year
Movember 7, 2000 Federal Elecijon jlax
November 17, 2000 Veteraps’ Day (Observed)
November 23, 2000 Thanksgiving
November 24, 2000 Day afier Thanksgiving
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April 13. 2001 Good Friday'
April 16, 2001 Day after @sl'gr :
n :
{or one other such holiday of greater local mpoﬂance
which must be designated in advauce by mutual agree
ment locally in wriiing),
uly 4 independetice Day .~ R
September 3 1 ‘

3rd Year L
November 16, 2001 Veterans' Da bserv
_exmb_e_zl._ZDD_ Thanksgiving
November 23, 2001 Day after !hanksgwmg
December 24, 2001 -
December 25, 2001 : :
December 26, 2001 | Christmas Holidag Period
December 27, 2001
= T I
December 31, 2001
January 1, 2002
uary 2 Marti r
March 29, 2002 Good Friday
Aprit 1, 2002 Day after Easter -
7 2 Memorial Day. -
(or one other such holiday of greater local
importance which must be designated in advance by
mutual agreement locally in writing),*
uly 4, 2 Inde )
August 30. 2002 Frida Ot D
2 Da -



-4t Year

-Federal Election !ng
November 15; 2002 -Veterans’- Day .
Noye 2002 Thanksgiving - .
Decewmber 24, 2002 S : -
December 26, 2002 } Chrigtmas Holiday Perjod
December 27, 2002 S Lo
December 30, 2002 . T
cember 31, 20 J L T
n 3. AN . T e,
January 202003 in Luther Kj D “
ril 1 d _Frid, .
April 2 a er Ea o,
ay 26 pori e T
or one other such holiday of greater local
i ance which mus i in_advance
mutual aereement locally in writing),, - - ¢

July 4, 2003 Independence Day

September 1. 2 t
providing they meet all of the followmg el1g1b1llly
rules unless otherwise provided herein:

{(101a) {1) The employee has seniority as of the
date of each specified holiday and as of each of the
halidays in each of the Christmas holiday periods, and

(2) The employee would otherwise have
been scheduled to work on such day 1f it had not been
observed as a holiday, and .

(3) The employee must have worked the
last scheduled work day prior to and the next sched-
uled work day afier each specified holiday within the
employee's scheduled work week.

For each Christmas holiday period, the
-emplovee must have worked the last scheduled work
day prior to each holiday period and the next sched-
uled work day afier each holiday period. Failure 10
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work either the last scheduled work day prior 10 or the
next scheduled work day afier each Christmas holiday
period will disqualify the employee for the one holi-
day in the Christmas holiday period which follows or
precedes such scheduled work day.

. An employee wha retires as of J anuary l ,
and who is otherwise eligible for holiday pay for those
holidays falling in the Christmas holiday peried vp to
and including December 31, will receive hol:day pay
for such holiday. ' .

Each of the desngnated daysin the Christ-
" mas holiday period shall be a holiday for purposes of
" this Holiday Pay Section.

(101) (3) In order for emplbyees o have maximum
time off during the Christmas Holiday Period, em-
ployees will only be scheduled for work on the fol-
lowing days,: which are not paid hohdays under 'this
Agreerent, on a voluntary basis, except in emergency
situations: -

Saturday, December w
Sunday, December 26, 1999
Saturday, Januacy {, 200
Sunday, fanuary 2. 2000

“Saturday, December 23, 2000 °
Sunday, December 24, 20600
Saturday, Dss:.mt&r_iﬂ.lﬂﬂﬂ
Sunday, December 3(, 2000 -

Saturday, December 22, 2001
- Sunday, December 23, 2001 ..

Saturday. December 29, 2001

Sunday, December 30, 2001




An emplayee shall not be disquaiified for holiday pay
if hefshe does not accept work on such days. This
does not apply to employees on necessary continuous
seven day operations. . 1

(101h) When a holiday falls on Saturday, eligible
employees shall receive holiday pay provided they
have worked the last.preceding scheduled work day
within the week in which that holiday falis, :

(101c) (1) An employee eligible for holiday pay
under these provisions shall receive eight:(8) hours
pay for each of the holidays specified in Paragraph
(101}, computed at their regular’ straight time hourly -
rate, exclusive of overtime premium., :

(101c) (2) For holndays epec:f‘ed in Paragraph
(101) an eligible employee shall have the night shift
premium rate which attached to the stralght time hours
on histher last straight time day worked precedmg the
holiday included in the computation of holiday pay
paid pursuant to Paragraph {(101¢)(1).

{1014} Employees whose work is covered by Para-
graph (86a) of this Agreement - that is, _employees
who are working on necessary ‘continuous seven-day
operations shall receive holiday pay only in the event
the holiday falls on one of their regularly scheduled
days off, and they. meet the other eligibility require-
ments of this Holiday Pay Section; provided however,
that such employees shall not receive holiday pay if
they are scheduled to work on such day off and absent
themselves from scheduled work on such hofiday with-
cut reasonable cause acceptable to Management.

{10te) Employees of Delphi Energy and Chassis

Systems. Delphi Automotive Systems, who obitain
employment in another Deiphi Awomotive Systems
plant will be eligible for holiday pay during their pro-
bationary period provided they have seniority in the
home plant as of the date of the holiday and they are
otherwise eligible under thé terms of these prov:slons
on holiday pay. ~
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(161) A sentority employee who has been laid off
due to reduction of force-(except as provided below),
or who has gone on sick leave, or on leave of absence
for Military Service or on # leave for family and medi-
cal reasons, during the work week prior to or during
the week in which the heoliday falls, shall receive pay
for such holiday.

" A seniority employee who works in-the
fourth work week prior fo the week in which the
Christmas holiday period begins, and who is laid off
in a reduction in force during that week, or a seniority
employee who is laid off in a reduction in force dur-
ing the first, second or third work week prior to or
during the work week in which the Christmas holiday'
period begins, shall, if otherwise eligible, receive pay
for each of the holidays in the Christmas holiday pe-
riod providing such employee worked the last sched-
uled work. day prior to such layoff.

A seniority employee who works in the fifth,
sixth, or seventh workweek prior to the week in which
the Christmas holiday period begins, and who is faid
off due to reduction in force during that week, shall, if
otherwise eligible, receive pay for one-half of the holi-
days falling during such Christmas holiday period pro-
viding such employee worked the }ast scheduled work
day prior to such layoff.

{101g) An employee who has been Jaid off because
of medel change, plant re-arrangement or inventory
shall be eligible for holiday pay under these holiday
provisions for a specified holiday falling within the ’
period of such layofi, provided he/she meets all the
following eligibility rules: . C

{1} The employee has %emumy as of the date
of the holiday.

{2) The émpioyee is ineligible for holiday
pay for the holiday'under the other provmom of thﬁ
Holiday Pay Section.
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(3} The employee returns to work during the
work week in which the holiday falls or during the
work week immediately following the work week in
which the holiday falls,

() The employec waorks the first day hefshe
is“scheduled to work following the haoliday.

(101h) When a holiday specified above falls within
an eligible employee’s approved vacation period or
during a period in which he/she received jury duty
pay pursuant to Paragraph (126) of this Agreement
and hefshe is absent from work during hisfher regu-
larty scheduled work week because of such vacation
or jury duty, hefshe shall be paid for such holiday.

(181i} When an eligible employee is on an approved
leave of absence and teturns to work following the
holiday but during the week in which the holiday
falls, he/she shall be eligible for pay for that holiday.
An eligible employes whose teave of absence termi-
nates during the Christmas holiday period, and who
reports for work on the next scheduled work day after
the Christmas holiday period, will be eligible for holi-
day pay beginning with the first holiday the employee
would otherwise have worked and each holiday there-
aftes in the Christmas holiday period.

{181)) Employees assigned to work on a holiday
who fail to report for and perform such work without
reusonable cause acceptable to Management shall not
receive pay for the holiday.

(103k) When any of the above enumerated holidays
fulls on Sunduy and the day foliowing is observed as
the holiday by the State or Federal Government, the
day of observance shall be considered as the holiday
under the provisions of this Holiday Pay Section. -

{1811 1t is the purpose of the Holiduy Pay provi-
sions in Paragraph (101) through {101k) of this Agree-
ment to enable eligible employees 1 enjoy the specified
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holidays with full siraight time pay. If, with respect to
a week included in the Christmas holiday period, an
emiployee supplements hisfher Holiday Pay by claim-
ing and receiving an unempioyment compensation
benefit, or claims and receives waiting period credit,
to which hefshe would not have been entitled if his/
her Holiday Pay had been treated as remuneration for-
the week, the employee shall be obligated to pay the
Comperation the lesser of the following amounts:

(1} an amount equal © hisfher Holiday Pay for
the week in question, or,

{2} an amount equal to cither the unemploy-
ment compensation paid to himther for such week or
the vnemploymen! compensation which would have
been paid 10 him/her for such week if it had not been
a waiting ‘period.

The Corporation will deduct from eamings subse-
quently due and payable the antount which the em-
ployee is obligated to pay as provided above,

LEAVES OF ABSENCE
informal Leave of Absence

(182) A leave of absence may be granted for per-
sonal reasons for a period nol to exceed thirty (30)
days, vpon application of the emplovee to and ap-
praval by his/her advisor.

{103) Suchleaves of absences \;hé!l not be renewed
and seniority will accumulate during the leave.

Formal Leave of Absan@ce for Personal Reasons

(164a) Employees requesting formal leave of ab-
sence shall first make application in writing to their
advisor on the form provided. Such leave of absence
may be granted to an employee for not mare than
ninety (90) days on approval of the Management when
the services of the employee are not immediately re-
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guired and there are employees available in the plant
capable of doing histher work. A formal leave of ab-
sence may be granted under the foregoing conditions
for not more than 150 days provided that the. em-
plovee does not work in any .occupation for his/her
own gain during the leave of absence unless mutually
agreed by the Corporation and the Union. A formal
jeave of absence may be granted under the foregoing
conditions for a period exceeding 150 days, bui not ©
exceed 180 days-if required for the purpose of travel-
ing to a foreign country, ’ .

(104b) Such leaves of absence may be extended but
the approval of the President of the Division or histher
designated representative is required in such cases.

"Seniority will accumulate during the penod of for-
mal leave of absence.

Sick Leave of Absence

{105a) Any employee who is knawn to be ill sup-
ported by satisfactory evidence, will be'granted o sick
leave automaticaily for the penod of continuing dis-
ability. :

(105b) Employees claiming illness for more than
three (3} consecutive working days shail, upon re-
quest of the Corporation, be required to subwmit satis-
factory evidence of illness on forms provided. (Forms
can aiso be obtained upon request by the employee to
department supervision or the Personnel Department.)

{105¢) The farms containing such evidence of ill-
ness must be returned to the Personnel Department
within five (5} working days figured from the date the
forms are presented to the employee or delivered to
his/her last known address, unless additional time is
required, supported by acceptable evidence.”

. (105d) N illness continues beyond this original pe-
riod; sick leave will be extended on approval of the
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Pregident of the Division or histher designated repre-
sentative, provided proper evidence is furnished to
cover stch extensions and provided further that such
evidence submitted withiin five (5) working days fol-
lowing the termination of the original period of leave
upless additional nme is required supportcd by ac-
ceptable ewdence

(105e) Except as othenmse provided i Paragraph
(109d), employees. with seniority shall accumulate
seniority during sick leave and seniority shall be. bro-
ke figured from the first day of such sick leave on
the same basis as provided in Paragraph (51e) for laid
off employees breaking senfority. Not later than thirty
(30) calendar days prior to such loss of seniority Man-
agement will send a letter to the employee’s last known

address. as' shown on Corporafion records reminding -

such employee of the fact that their seniority is sub-
ject to being broken as provided above. A copy of
such letter will be furnished promptly to the Chatrper.
son of the Shop Commiittee. However. failure through
. oversight to send the letier 1o the employee or fumish
a copy to the Chairperson of the Shap Committee wili
not be Ihe basis for any claim. '

(1081) Empioyees who faﬂ o compiy w:th the
above provisions will be separated and have their se-
niority broken uniess satisfactory reason is gwen sup-
ported by acccplable evldenw

(105g) In compensable injury and iegal occupduonai
disease cases, sick leave will be granted automatically
and seniority will accumulate for the full period of
iegal temporary disability. Temporary employees dis-
abled by compensable injury or legal occupational
disease shalt be given credit for the period of such
disability- toward acquiring seniority,

Leave of Absence for Union Activity .
(106} Any employee elected to a permanent of:
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fice, in, or selected as a delegate to any labor activity
in the USWA AFL-CILOJ/CLC, orthe AFL-
. C.LO. necessitating 3 feave of absence shall make

application in wnting to the Corporation.

(1062} In the evént an employee is appointed to
one of the. activities shown in Column “A” below,
necessitating a leave of absence, the request for such
Jeave will be made in writing by the Union Represen-
tative shown in Column “B” opposite each respecuve
listed activity. .

7 L . uBH
1. Appointment to the staff Local Union’
of the ntemational . President
 Union - USWA, - . or
AFL-CLOCLE, Local Union.
“such as Field “ s Vice President
Representative ' -

District Director and
Education Staff.

2.- Appointment io Labor . Local Union

- Coordinator-United President
- Way of Monigomery and ot
Greene Counties (Not to Local Union
exceed one employee for Vice President
any one period.) .

. Additions may be made to columns A and B by
negollahonb between-the parties during the permd of
this Agreement. '

{106h) Whenever possible, application for leave as
provided for in Paragraph (i06) and (f06a} above
shall be made, at least forty-cight (48} hours prior to
the date the desired absence is to begin. Such leave -
shafl be granted and become effective only upon re-
ceipt of a properly approved leave of absence applica-
tion form and shall not exceed three (3) years. Such
Jleaves of absence may be extended by local Manage-
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ment beyond the penod of three (3).years. At the end
of the termn or mission; as ‘the case 'may bé, the em-"
ployee shall be guaranteed re-employment if there is -
sufficient work for which hefshe is in line in accor- -
dance with histher senjority, at the then current rate of
pay. Seniority’ will accumu!atc during the penod of
such leave.

Educationat Leave of Absence |

(107a) Employee veterans who havé'aéquifed se-
niority and other employees with seniority of one or
mare years wha desire to further their education, may
make application for a leave of absence for that pur-
pose. _ mieai

(107} A leave of absence may be granted 10 an
eligtble employee for a period not to exceed one year,
subject to the conditions set forth in Paragraph (109)
{General Conditions-Leave of Absence. Section) of
this Agreement. Additional leaves’of-absence may be
granted, at the opiion of Local Management. Except
as otherwise provided in Paragraph (109d), seniority
shall accu:pulate duning such leaves of absence.

Leave of Absence for Electiva Public Office

(108) Any employee with seniority elected to pub-
lic office may make written application for leave of
absence for the period of his/her first term of active
service insuch elective office. Additional leaves of
absence for service in elective public office may be
granted at the option of Local Management upon writ-
ten application by the employee. Any emnployee granted
such leave of absence shall be gnaranteed reemploy-

"ment, at the then current rate of pay, if there is suffi-
" -cient work available which he/she is capable of doing
and 1o which hefshe may be entitled on the basis of
seniority. Seniority will accumulate during the penod
of such Jeaves. :
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.{108a) Any employee with seniority who is ap-
pointed t0.a position as adminisirative assistant.in a
Congressional or Senatorial office, or to an Adminis-
trative position-in & State Agency, or.as a Labor Rep-
resentative on'a Community, Agency, or o a non-civil
service governmental position which is-not generally

»avatlable to an applicant for employment, or as a full
time officer in a credit union may make written appli-
cation for a feave of absence for the period of histher
active service in such position; not {o exceed one year.
Such leave may be renewed at the option of Manage-
ment upon wriiten application by the employee.’

General Conditioﬁs . .. o iy

(109a) All the above leaves of absence including
sick leaves are gramed subject 1o the following condi-
tions: .

(109!)} Any employee on leave may retuen o work
in line with hisfer seniority before the expiration of
histher leave providing not less than seven (7) days
notice is given to Managemem The retum within the
seven (7) day period is at the option of Management.
Any employee who fails to retum to work in accor-
dance with the notice as given shall be considered as
having voluntarily guit unless hefshe gives a satisfac-
tory reason. .

(109¢) Any employee who fails to report for work
within three (3} regular working days following expi-
ration of a feave, shall be considered as having voluo-

tarily quit unless ‘hefshe has ‘a-satisfactory: reason
qupponed b)' acceplable ewdencc

(lﬂ!id) If’ upon the expiration of a feave of- absence
there is no work available for the erployee in line
with his/her sentority, or if the employee woutld other-- -
wise have been subject to tayoff according o senior-
ity during the period of the leave, the period which
breaks éeniqrity shall start from the date of expiration
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of the-leave or.in the case of a Leave of Absence
under Paragraph (105), or Paragraph (107), the period
which breaks seniority shall start from the -date the
employee would otherwise have been laid off.

(llb) An approved copy of any typ'e leave of ab-
sence will be furnished to the employee before such
leave shall become effective. :

(111) Any employee who obtains a leave of ab-
sence 1o accept employment elsewhere will be consid-
ered as having voluntarily quit.

Military Leave of Absence

(112) Any-employee who enters either active or
inactive training duty or service in the Armed Forces
of the United States will be given a leave of absence
subjecl to the conditions herein. Upon sub_mission of
satisfactory proof of pending induction for active ser-
vice, the employee may arrange for the leave to begm
up to thirty (30) days prior to the ‘induction date. The
leave shall not exceed the term of the initial enlist-
ment and one (1) consecutive re-enlistment. In no
event will the period of such leave exceed a total of
eight (8) years, except when additional service-is in-
voluntary. Seniority will accurmulate during the period
of such leave. Upon termination of such leave, the
employee shall be offered reemployment in histher
previous position or position of like seniority, status
and pay, unless the circumstances have so changed as
to make it impossible or unreasonable to do so, in
which event hefshe will be offered such employment
in line with his/her seniority as may be available which
he/she is capable of doing at the current rate of pay for
such work, provided he/she meets the following re-
quirements; '

(1) Has not been dishonorably discharged.
(2) Is physically able to do the work.
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. (3) Reporis for work within 90 days of the date
of such discharge, or 90 days after hospitalization
continuing after discharge.

The seniority of any employee who fails to
report for work within the times specified in Para-
graph (112} (3) shall be automatically broksn, unless
the employee gives a satisfactory reason for said fail-
ure to report.

As used in this Paragraph, “Armed Forces
of the United States™ 18 defined as and limited ta the
United States Army, Air Force, Navy, Marine Corps,
Coast Guard, National Guard, Air National Guard, or
any Reserve component thereof.

(113) Any employee with seniority who is a spouse
of an employee who enters active, duty service in the
Armed Forces of the United States and who obtains a
leave of absence in accordance with Paragraph (112)
may make written application to the Persormel De-
partment for a leave of absence for the period of the
employee’s initial enlistment but in no event 1o ex-
ceed four (4) yéars. Such leaves may be granted by
Local Management and will be subject to the condi-
tions set forth in Paragraphs (109a) through (111}
Seniority will accumulate during the penod of such
leaves. .

RECORD OF AVAILABLE HOURS.

(114) Management, insofar as it is practicable, will
equalize the hours of work available to seniority em-
ployees in the same job classification within a depart-
ment. A record showing the hours of work available
to each seniority employee will be maintained in the
department in such a manner that the record is openly
available to the employees involved. Hours of work
will be made available to temporary employees in
accordance with Paragraph (574). [Consistent with past
practice, provisions defining the words “job classifi-
cation” in this Paragraph (114) for purposes of avail-
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able hours equalization may be negotiated locally. Such
agreements, modifications or supplements thereto shall
be reduced to writing and be subject to the approval of
the Corporation.]

'UNION BULLETIN BOARDS

(115) The Corporation will erect bulletin boards
which may be used for the posting of Union notices.
Notices to be posted are subject to approval by the
Management and are restricted to:

-{a) .Notices of Union recreational and social af-
fairs.

{b) Notices of Union elections.

{c) Notices of Union appointments and results
of Union elections.

(d)} Notices of Unton fneelings.

(e) Other notices concerning bonafied Union
acttvity such as cooperatives, Credit Unions, Unem-
ployment Compensation information.

(f} Other notices concerning Union affairs that
are not political or controversial in nature.

(116) The Union will promptly remove from such
Union Bulletin Boards, upon the written tequest of
Management, any material which is libelous, scurril-
ous, or detrimental to the labor-managemeént relauon-
ship.

(117) The number and location of bulletin boards
will be decided by the Management and the Local
Union President or hisfher designated representative,
provided such individual is an employee-on the active
payrell of or on leave of absence for Union activity

from the Corporation.

(118) There shall be no other posli}lg by employ-
ees of pamphlets, advertising or political matter, no-

tices, or any kind of literature upon Corporation
property,
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. . VACATION ENTITLEMENT. -

(119) The Vacation Ehmlcmem prov1510n§ of ti'1is
section shall apply during the remainder of the term of
this Agreement. ‘

(119a) Effective January 1, 1994, the ehglblhty dal.e
for-vacation entitlement for all seniority cmployees is
December 31.

(119b) Each “eligibility year" shall begin with the
first pay period following the pay period containing
December 31 of the previous year and end with the
pay period in which December 31 falls. “

-(119¢) An employee shall become eligible for a
vacation entitlement as hereinafier defined, provided
he/she has at least one year’s seniority as of Decem-
ber 31 of the eligibility year and has worked during-at
least 13 pay periods during his/her eligibility year.
Without modifying or adding to any other provision
of the Vacation Entitlement Section, an emp]oyee, who
has seniority but has not acquired one year’s seniority
as of December 31 shall nevertheless become ellglblc
for a percentage of 40 hours of vacation pay pursuant
te Paragraphs (119h) and 119k).

(1194) In determining the number of pay periods
an employee shall have worked in the eligibility year,
the employee shall be credited with one pay period for
each pay period in which the employee performs work

in any Delphi Automotive Systems plant during that

year.

(119¢) For the purpose of this Vacation Entitle-
ment Section only, a pay period during which an em-
ployee gualifies for pay pursuant to Paragraph (1 [9D),
Paragraphs (101) through {1011) for holidays falling
within the Christmas Holiday Period, Paragraph (126},
Paragraph (126a), Paragraph (126b) or the Indepen-
dence Week shutdown shall be counted as a pay pe-

riod worked. A' laid off employee who receives pay

for i ed holi ceive credit for the
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(119!'} An empioyee whose semomy at a Qg!pm

&&MLL&&E!}Z& p!ant (base plant} is hereafter
broken:

(43) pursuam o Paragraph (Sid} or (626)(4)
because hefshe elected to remain at the Dciph! Auto-

mmwc §ﬁ1§m§ plant in whmh he/she is workmg, or

~ {2) pursuant o Paragraph {51e), shall have
his/her vacation entitlement computed as though hisf
her’ seniority at the base plant had not been broken,
provided, {1} he/she continuously holds seniority at a
Delphi Automotive Systems plant(s), or (2} hefshe is
hired at a ﬂgjphLAmgmg{LQmw 5 plant before
hisfher seniority at a prior-plant is brokén and hefshe
acquires seniority af the plant where hired within the
 hext six (6} continuous months, and hefshe thereafier

continuously holds seniority at a Qﬂam,&ummgam
Systems plant(s).

(119g) An eligtb!e employee who has worked at
least 26 pay periods in hisfher eligibility year shall be
entitled 1o the following vacation entitlement;

For an Eligihle - : Hours of
Employee With : <t ¥Yacation
'+ Seniority of - 7= Entitlement
Less than One. Year ' . “40.
One but less e -
than three years 80
Three but less o
than five years ) : Lo 00
Five bul fess o R
than ten years ‘ 120
Ten but less o S
‘than fifteen years RS -t B
Fifteen but less .. ' . .
than twenty years = 160

,';I‘;wenty OF MOre years 200°
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*.(119h} An eligible employee shall be entitled fo a
percentage of vacation entitlement shown ip Paragraph -
{119g) based on the aumber of pay periods he/she
works in histher e]!gtbﬂuy year, in_accordance wn}s
the following: .

. Peécenaage of

PayPeriods - .. . . . Hours of
Weorked. . - Vacation Entitlement
26 e 180% -

S~ TN - 96%
- . 92% .
.23, . B8% -

22 o Rd%m
21 ' 80%
U 76%
12 _ 3%
.- 18 ) T 9%
AR ¥ 065%
) N { N 61%
I5 L S1%
14 _  53%
13 ' * 50%

(1191} Ap eligible employee who, at the time of
the eligibility date, has not used the entire vacation
emiitlement provided for in Paragraph €119g) shall
receive a payment in lieu of vacation tirme off for the
unused portion at the rate established in :tccordance
with Paragraph (119)). :

(119j) Vacation time off payments will be calcu-
fated on the basis of the employee’s regular rale of
pay, plus attached night shift premium, not including
overtime, as of the employee’s last day worked prior
to the approved vacation time off period for vacation
with pay. Payment of the unused portion, if any, of
Vacation Entitlernent wifl be calculated on the basis
of the employee’s rate of pay plus the attached night
shift premium but not including overtime premium, as
of the fast day worked prior 1o the eligibility date or
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the last day .worked prior to December 15 wh:chever
pmduces the higher rate. .

- (119k) Payment of the unused portion, if any, of
the employee’s 'vacation entitlement, shall be made as
soon as possible but not later than thmy,(SO) days
after the chgtblluy date.

{1191) "Eligible employees may use 40 hours of |
thelr vacation entitlement diring the-eligibility year
- provided their absence from work is for not less than
four {(4) continuous hours and is excused for illness
(when not receiving Sickness and Accident benefits),
ar personal business, or a leave of absence for vaca-
tion purposes. .

Absences for “any personal reason” will
be excused provided that: {a) the employee makes
written request on a form provided by Management in
accordance with the procedure established by Man-
agement; (b) there will be no adverse impact on the
. operations invoived and if more than one employes is
requesting the same day this will be taken iato consid-
eration in determining the operational impact; and (c)
if more employees working for the same supervisor
request the same day off than can be accommodated;
priority of request will be’considered in accordance

with Corporatioi practice. .

- - (119m) Employec% who retire or are renred vnder
the provisions of the Delphi Awtomotive Svstems
"Hourly Rate Employees Pension Plan shall receive
vacation entitlement in accordance with Paragraph
(119h) if the employee has worked at feast 13 pay
periods in the eligibility year in which they retire or
one twenty-sixth (1/26) of the vacation entitlement
provided for in Paragraph (119u) for each pay period
- worked within the- eligibilily year if they have worked
less than 13 pay per:ods tn the eligibility yearin whleh

they retire,

(119n) Employees who are .placed on or retum
from a Leave of Absence for Military Service pursu-
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ant to the provision of Paragraph (112), shall receive
vacation entitlement in accordance with Paragraph
(119h) if the employee has worked at least 13 pay
periods in the eligibility year in which they are placed
on or returnt from a Leave of Absence for, Military
Service, or one twenty-sixth (1/26) of the vacation
entitlement provided for in Paragraph (119u)} for each
pay period worked within the eligibility year if they
have worked less than 13 pay periods 1n the eligibility
vear in- which they are placed on or return from a
Leave of Absence faor M:htary Service; -

(1190) Employees disabled from workmg by com-
pcnsable injury or legal occupationat disease shall re-
ceive credit toward pay periods worked under this
Vacation Entitlement Section for pay periods they
would otherwise have been scheduled ro work during
the period of compensable disability, provided they
worked during at least one (1) pay period in the eligi-
bility year and are-otherwise ehglblc for a vacatton
enutlement - , .

(1191)} in the case nf an emp]oyee who has worked
during at least 13 pay periods in the eligibility year
and who voluntarily_quits or dies prior o the eligibil-
ity date, the vacation egtitlement o which the em-
ployee would have been entitled had the employee
~ lived, based on.the number of pay periods worked,

shall be paid 1o the employee or in the event of death,
the employée’s duly appointed legal representative, if
there is one, and, if not, to the spouse, parents, chil-
dren, or other relative or dependents of such person as
the Corporatton in its discretion may determine.

(119q) The vacation entitlement of an, employee

who holds seaiority in twa or more Delphi Automo-
tive Systerns plants will be compated on the basis of

the Jongest seniority held as.of the eligibility date.

{(119r) In the case of an employee who goes.on
sick leave during one eligibility year after having
waorked less than 13 pay periods in that year and who
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retires during histher next eligibitity year under the
provision of the Delphi Auwtomotive Systems Hourly-
Rate Employees Pension Plan before returning 1o work,
hisfher retirement, -for the purpose of this Vacation
Entitlement Section only, shall be deemed to have
ocentred as of the day fo!!owmg hiq(j:;g; last day
worked,

(119s) When a person is transfemed into a bargain-
ing unit covered by this ‘Agreement the amount of
vacation eatitlement the emplayee may become eli-
gible for shall be reduced by the amount of any paid
vacation or pay in leu of waking vacation which the

employee has already received from the Corporation

for the same eligibility year.

VACATION TIME OFF PROCEDURE

{1190} Management recognizes the desirability of
providing vacation time off with pay, up to the vaca-
tion entitlement fo which the employee’s scmor:ty
will entitle themn on December 31 of the current year,
ina manner that preserves (he maintenance of effi-
cient operations while giving cons:deratmn 1o the de-
sires of the employees,

{1190) During each year of this Agreement, the
Corporation has designated the following days to be
included in an Independence Week Shutdown period:

Mongay, July 3 - Independence Week Shutdown Day

Wednesday. July 3 - Independence Week Shutdown Day
Thursday, Iuly 6 - Independence Week Shutdown Day
iday, July 7 | - Independence Week Shutdown Day

Mouday. July 2 - Independence Week Shuidown Day
Jugsday, July.2 - lndependence Week Shutdown Day

Thursday July 3 - Independence Week Shutdown Day
iday, Jul ;- Independence Week Shutdown Day
13t



Mondav. July | - Independence Week Shutdown Day

Tuesday, July 2 - Independenice Week Shatdown Day
W ay, Julty 3 - Independence Week Shutdown Day

FBriday, July 3 - Independence Week Shutdown Day

Maonday. June 30 - Independence Week Shirdown Day
Tuesdiy, July. 1l -~ Independence Week Shudown Day
~ Independence Week Shutdown Day

Thursday, July 3 - Independence Week Shutdown Day

{119¥) During February of each year, the local .
Managemens will notify the President of its decision
to schedule the week before or the week after the
Independence Week Shutdown period as a Plant Va-
cation Shutdown Week,

{119w}In addition during February of each year,
the local Management will notify the President which
preductive operations, if any, will be scheduled to
operate during the independence Week Shutdown Pe-
riod and which productive operations, if any, will be
scheduled {o operate during the Plant Vacation Shut-
down Week. Unforeseen circumstances may require
subsequent changes in these announced schedules and
will be reviewed with the Shop Committee as soon a3
is practicable,

(119x} Employees who are not scheduled © work
during any portion of the Independence Week Shut-
down Period shall be paid up to eight (8) hours of pay
for each of the Independence Week Shutdown Period
days they are not scheduled o work, up to 2 maxi-
mtirn of thirty-two (32) hours, which will be calcu-
tated on the busis of the employee’s regular rate of
pay, plus attached night shift premiem, not including
overtime, as of the employee’s last day worked prior
1o the independence Week Shutdown period provided:

1 The employee has senjotity in any Delphi
utomotiv plant’ as of the date of each of
the !ndépendence Week Shutdown Days.
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(2) The employee is on the active rolls and
would otherwise have been scheduled to work if it
had not heen observed as an Independence Week Shut-
down Day.

(3) The employee works their last scheduled
work day in the pay period prior to and their next
scheduled work day in the pay period after the pay
pertods of Independence Week Shutdown and Plant
Vacation Shutdown Week,

Employees shaft receive such’ pay in the
pay period following the Independence Week Shut-
down Period.

(119y) Fatlure to work either the last scheduled
work day in the pay period prior to or the first sched-
uled work day following the Independence Week Shut-
down andfor the Plant Vacation Shutdown will
disquaiify the employee for Independence Week Shut-
down pay for two (2) Independence Week Shutdown
days. Failure io work both scheduled days disqualifies
the employee for pay for the entire Independence Week
Shutdown,

(1192) Employees who are scheduled to work dur-
ing the Independence Week Shutdown Periad, includ-
ing the Independence Day holiday shali be eniitled to
up to eight (8) hours of Additional Time Off with pay
up to a maximum of forty (40) hours in licu of the
[ndependence Week Shuidown-Period pay for each
day woarked provided:

(1) The emplayee has seniority in any Delpht

Automotive Systems plant as of each day of the Inde-
pendence Week Shutdown Perjod,

(2} The employee is scheduled to report for

work during any of the days, and

(3) The employee reporis for and performs
such scheduled work on those scheduled days or is
absent pursuant to the provisions of Paragraphs (126)
or (126a).

133




: The Additional Time Off will be scheduled
in accordance with local plant practice,

{120} Eligiblé employees who, as of the next eli-
gibility date, have pot used their entire Additional
Time Off, shalt be paid the unused portion in accor-
dance with Paragraphs (119)) and (1 [9Kk).

(120a) Management ai each plant will establish a .
procedure whereby employees, in a period of not less
than (30) days in the firsi quarter of each calendar
year, may make application in writing for vacation
time off, indicating first, sacond and third choices, Ifa_
Plant Vacation Shutdown is scheduled, the dates of
such shutdown are to be included in the employee’s
vacation schedule. In the event more emplovees apply
for time oft than can be spaved from the job at a given
time, plant seniority will be the basis for resolving
priority of applications for time off, except that appli-
cants working on jobs which usually operate when the
plant is shut down during such periods as model
change, plant rearrangement, plant vacation shutdown
or inveatory will be given first consideration for thine
off during periods other than shutdown period.

(120b) Each employee will be given a writien dis-
position of their vacation time off request pursuant to
paragraph {120a) above. Approved vacation time off,
exclusive of the time identified as a Plant Vacation
Shutdown, will noi thereafter be canceled or changed
without the mutual consent of Management and the
employee. It an employee’s appraved vacation time
off scheduled for a Plant Vacation Shutdown is can-
celed or changed, the employee may reschedule theyr
vacation in accordance with local plant practice.

(120c) An active seniority employee who is not -
scheduled to work diring the Plant Vacation Shut-
down week, shalt use any available Vacation Entitle-
ment hours starting with the first day of the Plant
Vacation Shutdown week and will be placed on a
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leave of absence for.vacation-purposes for the balance
of the Plant Vacation Shutdown week. An active em-
ployee without seniority who is not scheduled to work
shall be considered on layoff for the entire shutdown
PCI'IOd c " i :

(llﬂd} An chglble cmployee who has approrved
vacation time off in accordance with Paragraph (120a),
either throngh individual vacation scheduling or 2
scheduied plant vacatmn shutdown, ‘shall receive their
vacation pay, up to the amount of their approved time
off, in the pay period following the pay period in
which the approved vacation time off js taken. An
employee' may elect to waive this prowsmn by sub-
mitting an application at least two (2) days prior tg the
approved vacation time off. Upon receipt of the apph-
cation, payment of the specified Vacation Entitlement
will be made pursuant to the provisions for payment
of an unused balance in Paragmphs (119} and (119k).

{120¢) Regardless of the prowsmm of Paragraph
(45d), the Corporauon w1II deduct from earnings sub-
s‘equemly due and payabie the amount of any vacation
payment made o an employee who does not have
senmmy as of their next eligibility date, or who re-
ceives state or federal benefits as a- yesult of unem- -
ployment during the Vacation Entitlement Period, or
who receives any payment in excess of their eligibil-
ity. Recovery of such overpayment inay be made from
any future payments payabie under any term of this
agreement or any Supplemental Agreement thereta. -

'STRIKES, STOPPAGES, AND LOCKOUTS

(1200 It is the intent of the parties to this Agree-
ment that the procedure herein shall serve as.a means
for peaccable settlement of all dtsputes that may arise"
berween them, :

(121) Durmg the life of this Agreemem, the Qm'_
poration will not lockout any employees until all of
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. the-bargaining procedure as outlined in this Agree-

ment has been exhausted and in no case on which the

. Umpire shall have ruled, and in no case on which the
- negotiations have continued for at least five (3) days

between the Corpacation and the Union and thepeafter
not unti] the matter has been reviewed. in a meeting
between represéntatives of the Intemational' Union,
USWALAFL.-CLO/CLLC., arid the Corporation
which may be attended by representatives from the

” ~ Corporation’s Labor Relat:ons Staf€ in Troy, Michi-

-

" gan, and not even then unless a notice of such lockout
- has been delivered 10 the Union at least five (5) days
prior ta such tockoit action. In case a lockout shall
- oceur, the Union has the option of canceling the Agree-

" ment at any time between the tenth (10th) day afier
the lockout occurs and the date of its settlement.:

(122) During the life of this Agreement, the Union
will not catse or permit its members to cause, nor will
any member of the Union 1ake part in any sit-down, '

< stay-if, or slowdown, or‘any curtailment of work or

restriction of production or interférence with produc-
tion of the Corporation. The Union will not cause or
permit its membeérs to cause gor will-any member of
‘the Union take part in any sirike or sioppage of any of

the Corporation's opcranons or picket any of the

~Corporation’s plants or premises until all the bargain- .

ing procedure as owtlined in this Agreement has been
exhausted and in no case on which the Umpire shali
have ruled, and in no cther case on wiich the Umpire
is not empowered to rule until after negotiations have
continued for at least five () days between the Cor-
. poration and the Union and thereafter not untid the
matter has been reviewed in a meeting between repre-
sentatives from the lmernational Union, USWA.
AFL.-CLOJCL.C., and the Corporation which may
be attended by representatives from the Corporation’s
Labor Relations Staff in Troy, Michigan, and not even
then unless authorized by the International Union,
USWA-AFL.-CLO/CL.C, and written notice of
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. such intention to authorize has been delivered 10 the -* .

Corporation, at least five (5) days pfior to such autho-

rization. The Union will not cause or pérmit its mem-
bers to cause nor will any member of the Union take . -

part in-a strike or stoppage of-any of the Corporation's
operations, or picket any of the Corporatjon’s plants
or premises:because of any dispute or issue arising out
of .or based: upon the provision of the Pension Plan,
Life -and  Disability Benefits Program; -Health Care
Program, Income Security Plan, Guaranteed Income
Stream Benefit Program, Profit Sharing Plan or Per-
sonal Savings Plan nor will the Union authorize such
a. strike, . stoppage, or picketing. In case a strike or
stoppage of .production. shall occur, the Corporation
has the option of canceling the Agreement at any time
between the tenth (10th) day after the strike occurs
and the day of its settlement. The Corporation re-
serves the right to'discipline any employee taking part
in any vnoldnon of tl'us section of this Agreement.

GENERAL PROVISIONS

(123) Supervisory employees shall not be perrml-
‘ted 1o perform wark on any hourly rated job except m
the following types of sitwations:

{1) In emcrgencws arising out of unforeseen
circumstances which call for immediate action to avoid
interruption of operations.

(2) In ihe instruction or training of employees,

~ (124) A repon of physical examination and any

laboratory tests made by physicians acting for the
Corporation will be given to the personal physician of
the individual employee involved upon the written
request of the employee.

(1258} Employees working on their regular shifts
on pay day will be paid on the job in a manner that
will not result in loss.of tfime by the employee or loss
of production. In individual situations. wherein an
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employce who works on hisfher regular shift on pay
day but who is scheduled off. early by Management
before payment is made, will be-able thereafier and
before leaving the plant to receive-histher pay.on pay
day by. presenting-himself/herself to the location des-
ignated: by his/her supervision, either at Home Av-
enve or Vandalia as the case may be. Employees whoe
are not working on their regular shifts on pay day will
be paid in accordance with the pracuce that is-or may
be established. . :

Jurv Duty

(126) An employee wlth senjority in any m_lph_1
Autornotive Systgm plant who is summoned and re-
ports for-jury duty (including coroner’s juries), as pre-
scribed by applicable law, or who reports’ ‘for pre-jury
duty €xamination required by the court or adininistra-
tive governmental agency, shall be paid by the Corpo-
ration an amount equal to the difference between the
amount of wages (including night shift premivm and
continuous operations premium) the employee other-
wise would have earned by working during straight-
time hours for the Corporation on, that day and the
daily jury duty fee paid by the’ Court or agency (not
including travel allowances or reimbursement of ex-
penses), for the day on which hefshe reports for pre-
jury duty exarnination, and for each day on which he/

" she reports for or performs jury duty and on which he/
she otherwise would have been wheduled to work for

the Corporation.

Employees with an estzj_blished shift slarting time
aon or after 7:00 p.m. and on or before 4:45 a.m, will
be excused from work on either their shift immedi-
ately preceding the jury service or their shift immedi-
ately following the completion of the jury service at .
the option of the employee. Such employee must no-
tify their immediate supervisor of theu' electlon prior
to being absen from work. .

138 |




In.order 1o receive payment, an employee must give
Management prior notice that he/she has been directed

"o 1epott: for pre-jury duty examination or has been
summoned for jury duty and must furnish satisfactory
evidence that he/she reported for such examination or
reported for or performed jury duty on' the days for,
which he/she claims such payment. The provisions of -
this Paragraph (126) are not applicable 1o an empluyee
who, without being: summoned volunteers for j Jury
duty.

Bereavement

{126a) (1) When death oceurs in any employee’s
immediate family, as-defined below, and the.employee
has senionity in any Mgmmﬁm Plant,
the employee, on request, will be excused for any of
the first threer(3) normally scheduted working days or
the first five (3) normatly scheduled working days in
the case of the déath of an employee’s current spouse,
parent, Chlld,__g!‘_mﬂdl_lﬂ (excluding Saturdays, Sun-
days and holidays) immediately following the daté of
death provided he attends the funeral: The five-(5)
day Jimit will also apply in cases of mulliple deaths of
m of the employee's immediate family result-
ing from a sipgle incident, The immediate family for
purposes of this Paragraph (126a)(1) is def" ned as
including the cmp]oyee 8z

Spouse Step—Brather .

Parent Half Brother - . e
Step-Parent . Sister

Grandparent Step-Sister

Great Grandparent  Hal{ Sister

Child . Current Spouse’s Parent

Step-Child - Current Spouse’s Step-Parent
Grandchild -~ Current Spouse’s Grandparent
Brother Current Spouse’s Great Grandparent

(@) In the event a member of the employee's
immediate family as above defined dies while in the
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active service of the Armed Forces of the United
States, the employee may, should the funeral be
defayed. have his/her excused absence from work
delayed uatil the period of three normaly scheduted
working days ot the firsi five (5) normaliy scheduled
working days in the case of the death of an
employee’s current spouse, child, of stepchild which
includes the date of the funeral. ln the event the
body of a member of the employee’s immediate
family a3 above defined is not buried in continental
North America solely because the cause of death
has physically destroyed the body or the body is
donated 1o an accredited North American hospital
or medical cenier for research purposes, the
requirement that the employee attend the funera
wili be waived. In the case of an employee who is
granted a leave of absence due 1o the itlness of a
member of his immediate family, as above defined,
and such famity member dies within the first seven
{7} calendar days of the leave, the requirement that
the employee otherwise be scheduled to work witl
be waived.

{2} Anemployee excused from work under Para-
graph (i) above shall, after making written applica-
tion, receive the amount of wages helshe would have
earned by working during straight time hours on such
scheduted days of work for which hefghe ts excused
(excluding Saturdays, Sundays and holidays, or, in the
.case of employees working in neccgsary continuous
seven-day operations, the sixth and seventh work days
of the employee’s scheduled working week and holi-
days}.

{3} Payment shal) be made at the employee’s
rate of pay, plus the aitached night shift premivm if
applicable, but not including avertime premium, as of
his last day worked.

(4) Time thas paid will not be counted as hours
worked for purposes of gvertime,
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Short Term Military Duty

{126b) An employee with seniority in any Delphi
Automotive Systems plant who is calfted to and per-
forms short-term active duty. of thinty (30) days or
less, including annual active duty for training as a
member of the United States Armed Forces Reserve
or National Guard, shall be paid as provided befow for
days spent performing such duty provided the em-
ployee would not mherwlse be on layoff or leave of
absence.

() A payment will be made. for each day, ex-
cept for a day for which he/she rectives holiday pay,
which the employee would otherwise have worked
equal to the amount by which the employee’s straight-
time rate of pay as of histher bast day worked plus
applicabie night shift premium (bwt not including over-
titne) for not more than eight (8) hours, exceeds his/
her military earnings for that day including all allow-
ances except for rations, subsistence and travel. Ex-
cept for short term active duty of thiny (30 days or
less performed by employees called to active service
in the National Guard by state or federal authorities in
case of public emergency, payment is Jimited to a
maxtmuim of fifteen (15) working days in a calendar
year.

In order to receive payment under this Para’
graph (126b), an emplovee must give local Manage-
ment prior notice of such military duty and, upon his{
ber return to work, furnish Management with a state-
ment of the military pay receved for performng such
duty.

{(1272) No provision of any agreements between
the Management and the Union made previous to the
date of this Agreement shall supessede or conflict
with any provisions of this Agreement. No provisions
of this"Agreement shall be retrouctive prior to the date
signatures are affixed hereto un Iess specifl caliy stated
herein.
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{327b) This Agreement supersédes the January 20,
1997 Agreement and all supplements thereto between
the parties which are hereby terminated.

DURATION OF AGREEMENT

(128) This Agreement shall continue in full force
and effect without change untif 11:539 P.M. (Dayton
Time), September 14, 2007. If either party desires to
terminate this Agreement, it shall, not more than eighty
(80O) days or less than sixty (60} days prior to Seplem-
ber 14, 2007, give writien notice to the other party of
the termination. If no notice to terminate this Agree-
ment is giver as provided above, or if no notice to
modify this Agreement is given as herein after pro-
vided the Agreement shall continue in effect from
year 1o year after September 14, 2007, subject to ter-
mination by either paty on written notice given to
other party not more than eighty {80) days nor less
than sixty (60) days pnor to September 14th of any
subsequent year.

{129y 1t either pai‘ty déc.ires to madify or change
this Agreement, it shall, not more than eighty (80)
or less_than sixty (60) ddys prior (0 September
2001, subsequent Septémber [dih date, give wrilten
notice 1o the other party to, such effect. Within
fifteen (15) days afier receipt of said written notice,
a conference will be arranged to negotiate the
proposals in which ‘case this Agreement shall
continue in full force and effect until terminated as
provided hereinafier.

If notice of intention 10 modify or change
has been given in accordance with the above
pravisions, this Agreement may be terminated by
either pariy on shirty (30) days written notice of
termination given to the other party on or afier the
next September [4th following said notice of
intention to modify or change.

r
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.. PENSION PLAN; LIFEAND -~ -
_DISABILITY BENEFITS PROGRAM -
HEALTH CARE INSURANCE PROGRAM
‘INCOME SECURITY PLAN, GUARANTEED
INCOME STREAM BENEFIT PROGRAM
PROFIT SHARING PLAN AND PERSONAL
i SAVINGS PLAN

(130) The parties have provided for a Pension Plan,
a Life and Disability Benefits Program. a Health Care
Program, an Income Security Plan, 2 Guaranteed In-
come Stream Benefit Program, a Profit Sharing Plan

- and a Personal Savings Plan by Supplemental Agree-

ments signed by the parties simultaneously with the
execution of this Agreement, which Supplemental
Agreements are attached héreto as Exhibit A", Ex-

hibit “B”, Exhibit “C"; Exhibit “D", Exhibit “E”, Ex- - ~ -

hibit *“F*} Exhibit.“G” and Exhibit “H” respectively
and made parts of this Agreement as if set out in full
hergin, subject to all provisions of this agreement. No
matter réspecting the provisions of the Pension Plan
or the Life and Disability Benefits Program or the
Health Care Insurance Program or the Income Secu-
rity Plan or the: Guaranteed Income Stream Benefit
Program or the Profit Sharing Plan or the Personal
Savings Plan shall be subject to the grievance proce-
dure established in this Agreement, except as expressly
provided in Paragraph (43b) of this Agreement.

WAIVER

(131) The parties acknow]edge thar during the
negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make de-
mands and proposals with respect to any subject or
matter not removed by law from ‘the area of collective
bargaining, and that the undcmlandmgs and agree-
.meats arrived at by the partiés after the exercise of
that right and opportunity are. set forth in this Agree-
ment. Therefore, the Corporation and the Union, for
the fife of this Agreement, each voluntarily and un-

143



qualifiedly waives the right, and each agrees that the
other shall not be obligated, to bargain collectively
with respect 1o any -subject or.matter referred. to, or

covered in this Agreement, or. with respect to any

subject or matter not specifically -refetred to or cov-
ered in this Agréement even though such subject or
matter may not have been within the knowledge or
contemplation of either or both of the parties at the
“time that they negotiaied or signed this Agreement.

PARTIAL INVALIDITY OF AGREEMENT

(132) Should the parties hereafter agree that 'ap- .-

plicable law renders invalid or unenforceable any of
the provisions of this Agreement, including al} agree-
ments, memoranda of understanding or letters suppie-

" - mental, amendatory, or related ihereio, the parties may

agree upon a replacement for the affecied provision(s).
Such replacement provision(s} shail become effective
immediately upon agreement of the parties

o SEPARABILITY

{133) In the event that any of the provisions of
this Agreement, inciuding aill agreements, memoranda
of understanding, or letters supplemental, amendatory,
or related thereto shall be or become legally invalid or
unenforceable, such invalidity or unenforceablity shall
_ not-affect the remaining provisions thereof.

(134) In winess whereof, the parties hereto have
anthorized officers and representatives this December
Local Union 87 Delphi- Auntomotive Systems
. United Steelworkers :
© of America "

AFL-CIO/CLC
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APPENDIX "A”

Upon nonce to the Q_QMLQ_ as pro\nded in
Paragraph {21) of this Agreement of a change in dis-
trict committeepersons or alternate commitieepersons,
the following shall become applicable within five (5)
days from'date of such notification. - R

(a} The deposed district committeeperson or alter-
nate committeeperson shall relinguish any rights or
privileges provided to him/her as a district
commitieeperson or alternate committeeperson under
the application of Paragraphs (23a) through (23e) of
this Agreement, |

(» }sny opening created under Jtiem {a) shal) be
deciared available provided scheduie requirements ne-
cessitate. a replacement. The available job shall be
filled in accordance with the applicable provisions of
the Sentority Sections of this Agreeraent.

(¢) As a result of the foregoing action, the de-
posed district committeeperson or alternate
committeeperson shall be required o accept job.place-
ment or layof¥, as-the case may be, in accordance with
the applicable provisions of the Seniority Sechom of
_ this Agreement,
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APPENDIX “G”

"An emiployee whase seniority is bioken under the
provisions of Paragraph (51a) or (62d)(1), (31b) or
(62d)(2), (51c) or (62d)(3). (51d) or (62d)(4), (51f) or
{62d)6), (109b) or (109¢) of this Collective Bargain-
ing Agreement will, in the event histher seniority is
reinstated, be reimbursed for any contributions hefshe
makes pursuant to Section 6 of the Supplemental
Agreements (Life and Disability Benefits Program and
Heatth Care Program) (Exhibits B and C) which the
Corporation would have made, in accordance with the
employee's revised status, under the applicable provi-
sious of the Life and Disability Benefits Program and
. the Health Care Program (Exhibits B; B-1, C and C-1).
An employee who is assessed a disciplinary layoff
which is subsequently reduced or rescinded. will be
reimbursed for any contributions hefshe makes pursu-
ant to the Supplemental Agreements (Life and Dis-
ability Benefits Program and the Health Care Program)
{Exhibits B, B-1, C and C-1) which the Corporation
would have made, in accordance with the employee's
revised status, under the applicable provisions of the
Life and Disability Benefits Program and Health Care
Program (Exhibits B, B-1, C and C-0).
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APPENDIX “H”

Required experience periods, in addition to comple-
tion of related training schedule for each Helper clas-
sification in order to qualify for reclassification to
Journeyman/woman status under the provisions of
Paragraph (62v)(5) of the Agreement.

[Listed in order of group - see Seniority Section “B-11)

Group and
Depariment Classification Period
Group | Stationary ENiNeer ..,y 6 yeQIs
{Dept. 14-91d) -

1
Grovp 1T Buoilding Repair, Carpenter - . -
(Dept. 13-013  and Paimer el 6 years
21821, IS}, a3y
Group V Elestrician He]per 6 years
(Dept. 13-913, '

21-921, 18, 931)
Group III b + Tinner, Wcldcr:un.d '

(Dept. 13913, MUWAEL oo 6 yE@rs
21-921, 18, 931) : :
Group 1¥ Plumber

Dept. 13-913, and Steam Helper ..o 6 years
(21921, I, 931) ’

Group VI Tool. Die and Mold Maker/

{Dept, 23-923  Machine Repairman ......c.cnvireeer. 6 years
28-930, .

51-961)

(Dept. 61-961)  Sample Checker Junior ... 6 years
Group VI Made] Builder Helper ........ e 6 years
(Dep. 86}

Group 1X Lift Truck Repair Hetper ... 6 yvears

(Dept. 505-565)
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APPENDIX “H" {Continued}

(2) Notices will be posted within the plan
listing classifications open to Helpers, :

{3) When selecting employees for vacancies in
the various Helper classifications, an employee who
has a high school degree would not be given extra
credit over an employee without a high school degree
in selecting Helper candidates for a particular Helper
classification.

(4} Further, if the Corporation hires one new
employee for a vacancy in a Helper classification, i.e.
an employee who does not have seniority at.Delphi
Energy and Chassis, then the next two employees who
may he hired for that particular Helper classification
will be from seniorily employees working in the plant,
providing there are two employees available at the
time the vacancies exist who have placed a transfer
request for that particular Helper classification with
the Emiployment Section of the Personnel Department,
and such employees are qualified in accordance with
the Corporation's established standards for that par-
ticular Helper classification.

(5) The recruitment, selection, employment and
training of Helpers shall be without discrimination
because of race, color, religion, national origin or
sexual orientation, Affirmative action will be taken to
provide equal opportunity in the Helper program,
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APPENDIX “J°

Mr. Dennis A. Bingham
Pregident, Local 87
USWA, AFL-CIQ/CLC
21 Abbey Avenue
Dayten, Ohio 45417

Dear Mr, Bingham:

It is the policy of the Corporation to perfform main-
tengnce work with its own employees, provided it has
the manpower, skifls, equipment and facifities to do
so and can do the work competitively in quality, cost
and performance and within the projecied time fimits,
At times the Corporalion does not deem advisable
doing the work itself, and it musi, as in the past,
reserve tolitself the right to decide whether it will do
any particitlar work or fet the work 1o outside contrac-
tors, This letter is not to be regarded as impairing that
right in any way.

The Corporation hereby assures the Union that it
has no plans to change its policy and rthat it expects to
continue its general operating policy of placing pri-
mary reliance on its own skiiled trades employees to
perform maintenance work 1o the extent consistent
“with sound business practice, as in the past.

The Corporation is gevuinely interested in main.
taining maximum employment opportuuities for its
skitled trades employees consistent with the needs of
the Corporation. Therefore, in making these determi-
nations, the Corporation intends always to keep the
interests of Corporation personnel in mind.

Very truly yours,

Bernard 1. Quick

Director Labor Relations
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Mr. Dennis A. Bingham
 Presidens, Local 87
USWA, AFL-CIOICLC
21 Abbey Avenue
Davion, Ohio 45417

Dear Mr. Bingbam:

During the current negotiations the Union discussed
with the Corporation problems affecting the job secu-
nity of employees resulting from contracting out of
work.

During the course of negotiations, the Union ex-
pressed concern that in certain instances the work
force in mainienance and tool and die trades particu-
larly could be reduced through attrition and then work
contracted out to the point where there was insuffi-
cient manpower available within the plant to perform
ihe work, that the possibility exisied for Helpers to be
reduced to production jobs and work in their trades
which they historicaliy performed and which they were
capable of performing could subsequentiy be con-
tracted owt for extended periods without recalling dhe
Helpers to the skilled trades jobs from which they had
been reduced; and that further there could be instanices
of skilted trades employees being permanently ‘{aid
off and new work which they had historically per-
formed contracted out for extended periads, instead of
recatling these employees to their jobs.

The essentiai elements in the concer registered by
the Union went to the question of job security. '
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Appendix “J-1""[Continued)

At times it is not practicable for the Corporation to
do the work itself, and it must, as in the past, reserve
the right to decide whether it will do particular miain-
ténance and 100l and die work, or contract it out, The
Union recognizes that in maKing such decisions the
Corporation must consider, among other things, the
efficiencies and economies involved, the need for spe-
cialized tools and equipment, special skills and the
necessity of meeting production schedules, model
change and plant rearrangement deadlines.

In ocur discussions we agreed that employees’ jobs
should not be eliminated by reason of a practice of
contracting cut, and we agreed that existing employ-
ment opportunities of seniority employees should not
be gnneceSsarily reduced by reason of management
contracting out work. The Corporation moreover, states
that it is its policy to fully utilize 015 seniority empioy-
ees, under circumstances in which it is reasonable and
practicable to do so, in the performance of work which
they have historically performed to produce its prod-
tict and perform its services.

Accordingly, the Corporation states that it will make
areasonable effort to avoid contracting out work which
adversely affects the job security of ils employees and
that it will utilize various training programs available
te it, whenever practicable, to maintain employment
opportunities for its employees consistent with thé

needs of the Corporation.

Very truly yours,

Bernard J. Quick

Director Labor Relations
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APPENDIX “J-2%.

‘Subéontracting - Special Procedure

International Union, USWA
5 Gateway Ceater :
Pitisburgh, PA 15212
Attention:  Mr, George Becker
USWA International President

Gentlemen:

During current negotiations the parties discussed
the special procedure for processing subcontracting
grievances as provided by Paragraphs (38¢) and (42).

N

- The parties agreed that should the International
Union elect to handle such a case pursuant to Para-
graph (38e)(2), and refer it back to the Appeal Com-
mittee for negotiation pursuant {o Paragraph (122),
such negotiations shall be limited to the issues defined
in the written recard of the case.

Very truly yours,

. Bernard J. Quick

Director Labor Relations
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INTERPRETATION OF PARAGRAPHS (7a)
~ THRU {7d) AND PARAGRAPHS {49) and {62b}{1)

Rules for Computing Semonry of . Emplﬂyees

Who Acquire Seniority by Working 90 Days Within

Six Continuous Months, and Computing the Penod
Specified in Paragraphs (7a) thru (7d):

1. Credit toward acquiri ng senjority will begin with
the first day worked by the new employee and will
include the subsequent days of that pay period. -

2. Thereafter during six consecutive months until
he/she acquires senionity he/she will receive credit for
seven days for each pay period during which hefshe
‘works except that credit will not be given for any days )
the employee is ‘on layoff. . i

" 3. No credit will be given forany pay period durmg
which for any reason, the employee does not work
except as provided in Paragraph {105g) and 'in the
case of the pay period; in which the full week of
Christmas holidays of the Independence Week Shut-
down falls, provided the employee would otherwme
have been scheduled to work. .

4. Unless'the employee is at work on the S0th day
of histhes accumulated credited period, he/she must .
work another day, within histher probationary period
to acquire seniority. If the 90th day of hisfher accumu-

{ated credited period falls on a holiday or an Indepen-
dence Week Shuidown Day, the employee will be | .

considered as having seniority as of the fioliday. If the ™
90th day of hisfher accumulated credited period falls
on histher vacation pay eligibility date, the employee
will be considered as having seniority as of hls{hgt
vacation pay eligibility date.
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Appendix “K”.(Continued)

5. In the event a temporary employee is summoned
and reports for jury duty as prescribed by applicable
. law during the period of six continuous months pre-
ceding the date hefshe acquires semiority pursuanit to
Paragraph (49} or Paragraph (62b)(1), the employee’s
seniority when acquired will be adjusted to give the
employee cred!! for seven additional days for each
week in the penod in which hefshe did not work and
during which jury duty Was performed. The employee
must furnish evidence that the jury duty was per-
formed in order to receive seniority credit in accor-
dance with this provision.
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MEMORANDUM OF UNDERSTANDING
) JOB SECURITY
"(JOBS) PROGRAM

ithi rk_envi 2nt_which promote
Q io 1VENEess inuous improvement
ordj i 3453 e this
Pro have pledged to work t COnsis-

tent wi is_Program ther 'I‘OVISI f the
: o etitiv

position.

The comerstone of the SOBS Program is a commit-
meit 10 protection against_indefinite dayoff for eii-

ibl S expre: vided heret

meummmm

{A) Active senjority empl gyﬁg hg had job secu-

1t tection u 1o A i the 19
llective a) t wil v
i ecun r gLt { 5
ob rotect (8]
i iv -
ment who are: -
1) on_vacation,
3) on jury duty,
4) on any leavi bs days i
or less,
$) ont 1
&) e i i h-
ment to the active weorkforce will also be
covered by thig Job Securi 0




Appendix “L” {Continued)
lo_addition, any active employee who subsequently
acquires six or more years of seniority during the term

is_Memoran ders ing will also

cavered by this Job Security Propram.

(B) Noemployee covered by this Job Security Pro-
gram will be faid off for any reason, other than de-
scribed i H{C).

. {C} Paragraph 1B} notwithstanding, an mp oyee’
grogectad from_layoff by this Job Security Program

taid off for £ following reasons:

1)} volume related declines ai(nhj._(; b!g G mar-

ket related conditions as des:

ment No, 55, JOBS Program - Vgl;gm;
tat ffs, no eed 74 weeks {in-

clusive of vacatiop shutdown weeks) ovet

the life of the Agreement:

2) aciso or I_suc ons beyond the
c ration includi ajo
omic downturn or fi ial_distress;

3 thesale of QQ;IL;I the Corporation’s opera-

i0NS ; ongoi ness:

4} the layoff of an cmglgxgg reca !gd Q. _reas-
signed 1o fill an opeping known_in advance

ig be temporacy: or
5 model change or plamt [g,g[mﬂggmggl L!HL!
the employee otherwise woul ve
called. .
An employee i cle 1 20
is, if otherwise elipib? vere the i
uppl al A nts_which ttach
reement as ibiis .

(D) The number of employees protected by this
JOBS Program will be the covered employees who
would otherwise be faid off as a result of any event
other than those described in Paragraph 1{C).
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EW

i I thai job 5 cum catl

fi {0i i 10 | ) jonal
fectivenes io; i

{A) For a period commencing with the effective
date of this Memorandurn of Understanding and for
the tife of ihis Memorandum of Understanding, no
covered employee will be laid off as a result of any

v her than o lesaribed 1o P W IC

(Bl An employee whose regular job is eliminated

L be placed I licabl visi ¢
this Agreement.

(C) The employees protecied from Iavoff due to

wil h d 1

T .' e w I l'-

MM&LML&QWM

provisions as jf such job security were not provided,

f thi ment will cause 1 f con-
ton requirements. The parties fgmh;; recognize that
scope of this program re flexibility wit
SSig tof s $

1Gi cas for § i

regard, the Local JOBS Committee {described in Sec-
tion 1, below) will mwm

on_g_basis conqistenl Wl[h the ﬁgnmritg provisions of
e_Collective Barg o Apree and_Local Se

W dis io apci
personal_growth_and development of employees. Af-
e i y -
| 1 i inin
m, sed a3 a réplacement 1o facilitate the
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Appendix “L” (Continued)

it whi -traditional, (5) placed in
an existi i iy Sign
: ith f‘!‘ M 1 :

Undetstanding.

ﬁEjLNﬂtﬂJ:&aLmem&m&n_mng&

tect: raployee may be placed o
eme selecti
ai_another_Juvcation wnhm the area, The n_mh;r,_gf

such Protected employees made gvailable for place-

ment caanot exceed the number of Protected empioy-
ees who have been laid off for the duration of the 74

m,k_ yiotug —m]g;gg lavoff limit (nclusive of vaca-

utdown_w rotecte 5 will

m_de avat!able for Area Hire placement in inverse

enior I s (5 y {62d}{3) re-
ire. i ] job. ing Wi gvailable
1 1i ation. withi

Area Hire Area pursban{ to Paragraphs N(I) and (2),
ot an Area Hire spplicant who has not beep offered a
iob i A i rea; . - B
An available Protect fi
to_another location ma n
5 i til at the 1 ) -
ion {1) there jis i ing i the r.
active workforee to which the emplovee is entitled, of
(2} the employee is recailed to Protegted employee
status, o1 (3} the employee is laid off from the second-
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3 2 ich i p Wi {]
jorit it} o the active workfo

(E) MMW
tional effectiveness will be encouraged and supported
by the_pation ies incledi 8 fi-
! oval of 10 waive modify or cha
i e f.

e ,!, ¢

clgshljlgg;;gu, th gmpjgyg wnll mgve ;hc rate of
4 vided by the Wa

@m&mmmﬁum;

i ent fillj cancj lication

ift p sent for assi t ofino n-
mngs resulting from vol i 5 rie
from these temy assignments wi t

used to advantage such Protected employee over other

1 selecti it vacapcies
aphs (49 or (62B)(1) of this A : 1 f]

uch asg;ggmenjg,

mmmmmmmw

Ceivi
nd will : d to the same classificati
'obasinmemu c feti f 1 '
’s assi v I .
insufficient seniority t r}y_hel
Jassificati ) i ursnant §
1he applicable gmv'ﬁiong of the Local Smtgﬁt}j Agree—
megt. ) . '
{Jl _f_mn_;nmmw_ﬂ__u_bss_u,m_u_&m
uwaugﬂmmammmal.gf_u_&gmt

1 in. 1 1 were it not
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gqr participation i a training assignuent provided by

ment. In the_ev £ loyee wou ve be

(,Kl A replac gg! employee returned to g ]gh assign-
M.Mm&m&mmﬁm
verth His § jovee worked whil e
¢gualization group. but not with the overtime hours
the_employee would_otherwise have worked in the
(d {ovee not have rep!

rotected ee, ]
{L) A training assignment will be voluptary on the

t of ap i c I
employee, unless such training is to.develop or im-

V i ski v ! r-
re assignment or apticipated future § ds.

M &EMMV& wnII be (emnora.nlv a8

sirnad t fi ipi

ot g vol ba is, subject t i e directi f

National Commiuec Permanem transferq of Protccled
15 i ther De

planis wit! be hand) gg as igiiomg, provlded there is no

rehire right or an applicant who has not been offered a
Job at the plant under currcnt Delplt Automotive Syy-
teins policy and.after all other prior contractval com-
mnment'a and other obltganons have been met:

of names so g ace g may- n excead gbg gur_nber o[
" b ff r ¥ .
e 74 - l it 1V
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L. The st oyees lecle
eniority_c dcr avail. i t other locatiom
Thc qemanw gsed by a skiﬂgd trades empl Qx g
istering t {ovi 5 Wi )} .
dat: [ an/waol

mwwmm
Job Securiry gxg, ions will change as:
{1) anemployee ctive workf
d by Par; th ass than si e'_sof
seniorjty_on the € iv t he Aar W

‘subsequently attains six years of seniority: (2} other-

wise eligible em W te_ngt_active on the

effective darg of the new agreement who subsequently

tu tive sfans.

Notwithstanding the above, the National
JOBS Commi is authorized to establish special
mechanisms fo ‘purpose of ‘attracting new_work,’

{0) In the event !bﬂ& is an opening due to a vol-
ume mg( ase, the available Protected employee with

the st sentority will taced ip this nif
less the L. it termines the emplovee
g first ¢ ete the empl ‘s ¢ sign-
ment H seniorit oyees are on | ffrm t
[ant, a number of su 4 ent_t

number of Protected: gmgloyees placed in olgnmg
due 10 volume increascs will be recalled from layoff.

A_Protected employee Lr_‘gnsfg(mgi to_angther Delphi
la to a vaol dase who i b ently - -
laid off f he secon 1 ue 10 g vo

ase wil vailable ings at t

i1 '] f aus vent descri ]
graph 1;;;1 will bave po_impact on the number Qf
P loyees except for an employee who is-
rotected fro off attributable 1 g1 1g)
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v ‘decline in f7 wes nlsv
vacation s e .l
tected emplovees, having the Jeast seniority, will be

.lgl off apd mg aced by an_equivalent number of
mmmphmﬂmuﬂmmm
igmﬂig;cm senjority to femain in the plant.

(QJMMMDL_NBQMM@

det s that i er af Protect )}
exceeds the number of expected openings at the plant
in_the Area within 1 t succeedi
ecial proprams as set in ent e.

iriggered upon prior a val of - th tional] -
mwittee, Thereafter, to the extent the number of Pro-
| s 15 stifl j 55 O ted openings
uch e ees, under the directi f the Natiopal
ittee, m: t t of the ursy-
ant to Paragra . 1 0 i
5 i t to_ot

tecte loyees withj 3

LR_} ﬂmgngs, including wages and wage rclated pay-

TECely whil ected em-
o Sid] il be ains e
maximum liability amount. The cost of benefjts and
other payments made or incurred on behalf of Protecte d
oyees tfi al th ¢ includi
a 1510 SUrANC i a
training fund contributions. and FICA ml! be charged
inst the mgximum liabjli . The cost of ben-
i der Attac { thi MOTAN-
u ; ing will ] ingt this
lighili NS receiy € cost. efi
= = e on behalf of Protected emplo
i i il ent j ings resullin
i ; igne u
be charged against this liability. o

-
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Charges against th ration’s liabili
commence with th AYIT ma Pro
employees and will continge wntil the maximum -

ility is hi e expiration of the Pro as
ided in this M randum of U stand]
whichev 5. T f s har
wi intain th poration and will_be
avai to io jate times

JJLAQM.[ILSJBA__QN_QE._HE_JQiEBQﬁBAM_

tt ion a; ha

{A}- A'Local JOBS Cgmmn'(ce will be est Lzhsh
o administer the Program,

© (B) The bersh‘ of' ‘ommittee wil

of th t Mana, oth
tives s ggj,g by management the local !.Imon
st ifa hi Autom stems employee

and the Shop Committee,,
(€} m:mm&:m_m_u&

1. Review the num d 5 of vail-
P I lovees on thly basis, specifi-
callv_noty he jmpact on thi up of atirition.

volume and_ fg[ure_ fabor rggu'u:gmgn;s. .

o who returms to work following an event cov-
d i s | ) . -

-3 mwu&mm
ees. In this regard. consideration should be given-to
both the nature and duration of the assngnmcnt fQ_"Q
in ideli ontained in is M

dum of L cr.'ﬁ in . ) N

. ilmn_ltm_mmcn_mﬂﬂmuss_d_bx_
\i des d i
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5, Participgte in discussions ré ing the in-

troduction_of new or_advanced technology as pro-

vi in_the en Techpologi Pr $5
contained jn the cumrent Delphi-USWA Agreement,

"6, Review attrition and changes |
lace. e velop plans t lace ition
including the use of hires or rehires, 10 meel opera-
tional needs when other appropriate placement source
ave bee hausted. The 1 arties requi
report monthly that appropriate communications have
taken ptace: upon the request of the National Commit-

tee local parties e reguired € vide
ailed information (g ir monthty join r1s.
7. Review the labor requirement for

product, f{acility and business plans, maintaining the
confidentiality of the material being cvaluated.

8. Planan rdinate the assignment
tected employees in their home the' atio)

Protected emplovees to other plants in the area and
the application of special programs to Protected em-
plovees and active work force employees as described

in hmen thi morapdum of Understa
ing.
9,  Authorize pon-traditi work assi
; Tor P ted emplovees re praclicable both
within or outside the bargaining unit.

' view an mplai ardi he ad-
mmiqlrgugn of the ,!QBS Progrgm Refer unresolved
complaints t Nati 0 Natio
Parties wﬂl limit lhe rewc_of cornnl.:unls to_those
£ wrili ithi the ev ivin
rise o the complaint umless Ihe time limit is waived
by the Nation rmit { se 0Y-

ing the size of t Ve W rce num
Prote £m es, OF BQvernin treatment of
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0 ¢ees as set forth in ion JL of this
Memorandu nderstanding wi suby L
ey e, ig i fil
ir of t revance Pro edure All other
uoresofved complaints. will be setded expeditiously
between the partigs af the N&ug..al tgvel,

boih within Delphi and from external sources.

12, Jointly develop and imitiate proposals o
improve operational effectivencss to secure existing
Jjobs. and to aitract customers and additional business

thus wdm iti j nities, W -

ing unit m gmpg [shtg and thcnancmal pgmgs.- o

13. Makg cecommendations to the National
S ittee, as appropriate. regarding aoy as-
: ationshi W t
') ion _and th i i vant i -
tigs of the Local JOBS Connmittee. e.g., Appendix N,
d 43 & 2

current Delphi-USWA_ Agrecment.

t JOB! ; d r

th 565 whu: the ra) i totec-

i ifie i this M ran-

dum of Unders;angmg.

{D) A national JOBS Committes wil be estab-
lished consisting of one (1) representative selected
from the Corporation’s Labor Retations Staff and one
(1} representative selected from the Divisional Indus-
triai Relations Stafl and one (1) representative of the
Internationa Union and the President of the Local
Union.
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(E) . The_National C . will . 1‘,‘
1. Review labor require ific
2. Maonitgr the efforts of the Local Commitices.
3. Jointly develop agpmgnate Delphi-LISWA

traini i osely with t 1
ing is provided and appropriate funds are secured from

withi Iphi_and fr xternal so

4. Coordinate: {a) placement efforts for eli-
ibl kers. (b | wani
and () fonding.
A rove Local JOB mmittee efforts to
ve operalio tiv i
ons,wi -
&, Coordinate, where agghcable, the execution
QL_Sgggul Prozrams dcscnbed in Almchmem

f_e_ '_ gg g id be m advance of thescheduled ;obloss, 1f il

€ m: v ti

it and e

7. Act on requests frg:n Local Committees g

walve, modify or change Agreement provisions when

h ac i in-
crease of job opportunities. ' '

8. Make quarterly reposrts to the tnion and
Cotporate leadership regarding the operation_ of the
Program,

(E) The National JOBS Committee js specificall
empowered to periodically yeview and evalyate the
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Appendix “L” {Continded}

make mutnaily satisfactory adiustments o its provi-
sions-during the term of this Memorandum,

IV. FUNDING - The Corporation and
international Union agree that:

it ing the commit 15 & rth in thi

ha od §24 ) .t
: Mcmcrandum of Undemanqu ste

amounts shified between the JOBS and SUB Funds.
t v is ligbility is ¢ .
i subj layoff. Thereafter, to th

ten ¢ o i i t
visions of - iorit 15 wi
a bl 5 Wi i M {n
i Supplemental Agree ts
attached to the Delphi-USWA Agreement then in efs
V. EFFECTIV -T

The Corporation and International Union gg'ggg that;

{A} Thi dum of Understanding will be-
m&ﬁ&g&i&g&.@s&ﬁmﬁmﬂﬂm&ﬂ@:
ment, :

ummﬂmmmmumm

e o e iration of

pext following the 1999 Agresment.
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.. ATTACHMENT A
MEMORANDUM OF umneasmnnme

The Nanona! JOBS Committee may from lime to
time and for specified periods, authorize the following
Special Programs for designaied cligible employees
or may approve requests from the Locat J0BS Com-
tuitiee for implementation of such Programs. Employ-
ees must apply within the application period
determined by the local parties and approvecl by the
Nationat JOBS Committee.

Spedcial Program #1
JOBS Voluntary Termination of
Employment Program

The JOBS Voluntsary Termination of Employment
Program (VTEP) provides a guaranieed lump-sum
benefit payment subject to the conditions and ltmila-
tions comtained herein, This Program is applicable to
employees with at least one year of senionity who are
at work, or are Protected employeeg on or after the
effective date of the Agreement. '

Description of Program Benefits .
. AHocation

Years of Seniority Peviod

As of Application Date  $ Amount  (months)
| but less than 2 15,000 6
2 but less than 5 21,000 9
_Sbut less than 10 . 37,000 13

10 but less than 15 - 47,000 19

15 bot less than 20 62,000 25

20 but less than 25 67,000 27

25 or more 72,000 29
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The maximum gross amount of the benefit payable
under this Program is $72,000 for employees wuh 25
or more years of seniotity. '

In no event, however, shall the amouant of a VTEP
payment provided under this Program exceed such
amount permissible under the Employee Retirement
income Security Act of 1974 (ERISA).

An eniployee who au:ep:e a VTEP paymem shall
be provided with basic” ‘health care coverage for a
period of 6 months dating from the end of the month

.in which the employee Jast worked.

An employee eligible for an immediate pepsion ben-

o efit under the Hourly Rate Employees Pension Plan,

at the time of histher break in service (due to partici-
pation in a VTEP), shall upon completion of the Allo-
cation Period and application for a pension benefit
under the Hourly Rate Employees Pension Plan be-
come eligible for post retirement health care and Jife
Iinsurance on the same basis as other retirees. For pur- -

' _ poses of applying the terms of the Hourly Rate’Em- -

ployees Pension Plan, such employees shall not be
treated as deferred vested by reason of their paﬂ;ctpa~
tion in a VTEP.

VTEP. Payment Offsets

Any VTEP payment to an ehgable emp!oyee wﬁl be -

reduced by the employee’s outsiandmg debts to the .
Corporation of to the Trustees. of any Corporation
benefit plan or program, including any.anrepaid over-
payments fo the emplovee under the ISP Plan or GIS
Program, Exhibits D and E, respecuveiy, to the Coi-
jective Bargaining Agreemem Y




. Eﬂm of Recewlng VTEP Payment

An employee who accepls a VTEP paymem shail
{a} cease to be an employee and shall have hisfer
seniority broken at any and all of the Corporation’s
plants or other locations as of .the fast day. worked
subsequent to the date hisfher application for a VTEP
paymend is received (termination date), (b) shall have
cancelled any eligibility the employee would other-
wise have had for a Redemption Payment under Ex-
hibit E to the Collective Bargaining Agreement and
(c) shall not be eligible 1o receive a mutual satisfac-
tory retirement benefit under the Hourly Rate Em-
ployees Pension Plan, and (@) shall not be permitted
o retire under the Hourly Rate Employees Pension
Plan for the number of months of the allocation penad
following the tetmination date. . -

An empioyee who receives a VTEP payment, and
who is subsequently reemployed by Delphi Automo-
Live Systems, will not be eligible for any future VTEP -
payments until the employee has § or more years -~ )
seaiority following such reemp!oyment Né-seniority
used to deternine the amouat of previous VIEP pay-
ment shal be used in determmmg a subsequent VTEP
payment. :
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Special Program #2
JOBS Pension Program

General

The JOBS Pension Program provides pension ben-
efits unreduced for age, payable under the Hourly
Rate Employees Pension Plan (Exhibit A to the Col-
lective Bargaining Agreement) subject to the eligibil-
ity terms and conditions contained in such Pension
Plan, and further subject to such terms and conditions
contained herein. This Program is applicable to em-
ployees who are at work, or are Protecied employees,
on or after the effective date of the Agreement..

Deseription of Program Benefit

An offer of Mutually Satisfaélory retirement may
be exiended utider this JOBS Pension Program to an

. eligible employee betweén the ages of 55 and 61 who

has 10 or more years of credited service under the
Hourly Rate Employees Pension Plan. Such.retire-
ment woold provide urireduced bagic benefits for the
life of the retiree, temporary benefits payable unti) age
62 and one month {or if eartier, receipt of Social Secu-
rity disability benefits), and any supplements they may
be entitled to based on the provisions of the Hourly
Rate Employees Pension Plan and the employees” age
and credited service. The annoval earnings limitation
provisions of the supplements shall not be applicable
to any mutually satisfactory retirement,
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ATTACHMENT 8

MEMORANDUM OF UNDERSTANDING - GOALS
AND .
OBJECTIVES OF JOB SECURITY AND
OPERATIONAL EFFECTIVENESS

The Corporation aud the Union recognize that qual-
ity and operating efficiency are inextricably wed to
job security, and that a high level of quality and oper-
ating efficiency requires rmutual respect and recogni-
tion of each other’s problems -and concerns.
Accardingly, in addition to the Local! JOBS
Commiuee’s responsibilities for the JOBS Program
and participation in discussions provided in related
1etters of Understanding, each Commitiee will focus
on cooperative efforts toward our common goal to
improve the effectiveness of operations and remove
barriers 1o improvements, increase job opportunities
and fully utilize the workforce. The local committees
will jointly develop a plan through an exhaustive analy-
sis of the location’s operational efficiency.

Within six months of the effective date of the Agree-
ment, each Local JOBS Committee will review with
Divisional Management the overall competitiveness
of the location’s products and their plans indicating
actions, andfor changes needed to improve quality and
efiiciency at their tocation and to stimolate job secu-
rity of the existing workforce and attrace new work,
Suvch plans must then be approved by the established
National Job Security and Operational Effectiveness
Commitiee.

At the national level, the Committee will have an
eqgual number of Union, Divisional and Corporate rep-
resentatives designated by the respective parties. The
National Committee will gversee implementation and
administration of these Job Security and Operational
Effectiveness Plans. Members of the National Com-
mittee wil meet jointly with Local Committees to
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discuss the importance of job preservation and job

creation, the reasons for the commitment .to increase -
operational efficiency, suggest possible topics for con-

sideration and encourage good faith efforis to develop

- and implement meaningful local plans. The National

Committee will be available on an ongoing basis as a

resource to Local Committees and will review progress

at the local level at least on an annual basis.

In these efforts, it is recognized that a great deal of
initiative and imagination will be required by the local
parties. While not intended to limit such innovation,
the following are examples of appropriate areas the
loca! parties may address: )

1} Identification of investments in the fac;hty or
equipment necessary 1o improve product . quality or
operational effectiveness;

2) the establishment of a team_concept andfor
pay-for-knowledge wage structure;

3) the identification of non-labor cost savings
) and efficiencies:

4) procedures and plans to review -past
outsourcing and outside contracting decisions, and
identify opportunities for insourcing and neéw busi-
ness,

5) the examination of new forms of work orga-
nization, such as job assignments relating to Just-in-
Time or other quality enhancement systems; °

6) procedures to review supervisory staffing and
support for the initiatives in this Job Security and
Operational Effectiveness section of the JOBS Pro-
gram;

7 a realignmem in skilled classifications 10 a
number of appropriate basic trades to support the needs
of the operation or location;

8) the implementation of skilled trades team con-
cepis;
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© 9 initiatives to reduce chronic absentegism;

10) procedures for improved access by the Local
Joint Committee to product plans and ather informa-
tion affecting employment securily and operational
effectiveness, assuring confidential treatment of such
information;

11) the establishment of work standards ot op-
erations_that folly utilize employees’

12) the examination of alternative work sched-
ules which provide greater employment opportunities.

_Efforts of the local parties to improve operational
effectiveness may require change or waiver of certain
agreements or practices. It is understood that any such
waivers, modifications or changes would not be effec-
tive unless agreed to by the local parties involved and
approved in writing by the Labor Relations Staff of
the Corporation. Such changes would be effective onty
at the location(s) specifically designated.
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~ APPENDIX "M~

VACATION REPLACEMENTS AND OTHER .
EMPLOYEES HIRED FOR TEMPORARY WORK

Employees who-are on layeff from any Delphi-
USWA plant who retain unbroken seniority in any
such plant on the date they are hired as 2 vacation
replacement or for other \emporary work in any plant
_covered by the Main Agreement, or a2 new employee
who does not have seniority in any Delphi Automo-

tive Systems plant who is hired for such work shall bc
employed in accordance with the followmg

(1) An gmployee may be hired as a vacation
replacement or to fill other job openings of a tempo-
rary nature. .

L (2) Vacatlon replacements may be employed
under the provisions of this Memarandum commenc-
ing the second Monday in May each year and ending
_no later than 120 days thereafter. The utilization of
vacation replacements and other employees hired for
temporacy work shall be discussed in advance with
the local JOBS Committee and approved by the Cor-
poration and the Iniernational Union,

" (3) Time worked by a vacation replacement or
other temiporary employee who is bired pursuant to
this Memorandum will not be included in the compu-
tation .for acquiring seniority pursuant 10 Paragraph
(49), (62b)(1) and Appendix “K”.

(4) Such time worked by a laid off seniority
employee will not be considered in the caleulation for
breaking seniority and exhausting rehire rights pursu-
ant to Paragraph {51€)(1) or (62dX5).

(5) All other provisions of the Main Agreement
and its Exhibits shall apply to employees hired porsu-
ant to this Memorandum.
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{6} This procedure does not apply to permanent
job openmgs

" Problems relating. to the tmplementatton and ad-
ministration of the above provisions may be raised by
either party in a timely fashion each year; before vaca-
tion schedules have been finalized, and resolved by
tnutual agreement of the partleq
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APPENDIX “N~

Sourcing

During these negotiations, the Union raised numer-
ous concerns about the Corporation’s sourcing actions |
and their impact on employment opportunities. To that
end, the Corporation will work with and assist the.
Union to preserve jobs, replace jobs which may be
lost by outsourcing action, and to create _]0]35 for Pro-
tected employees and Jaid off employees. It is an ob-
Jective of the Corporation to grow the business and 1o
continue to rely upon its employees and facilities as
the source of its products. During the life of the cur-
rent Agreement, the Corporation will advise the Presi-

-dent of the Local Union relative to sourcing
recommendations, including the number of potential
jobs affected. Additionally, data regarding incoming
and outgoing work will be given 1o the Union in a

. quarterly meeting. In this manner, the parties can judge
.the success of mutnal efforts toward improved job

security, The Corporation agrees to incorporate the
procedures and structure outlined herein when making
sourcing determinations during the current Agreement.

The rationale for sourcing actions.witl consider the
criteria of quality, technology, cost, timing, statutory
requirernents, occupational and related environmental
health and safety issues, the impact on long-term job
stability, the degree to- which the Corporation’s re-
sources can be allocated to further capital expendi-

“tures, the overall financial stability of affected facilities,
and the impact on related facilities. Other factors con-
sidered by the Corporation before a final sourcing
decision is made will include the-effect on employ-
ment, and job and income security costs, on both a
short and long-term basis. Such criteria shall give equal
wetght to the full 1mpact of a sourcing action on Delphi

ive s~-USWA represented employment

’lcvels and che job and income security of Delphi Au-
tomotive Systems-USW A represented employees. The
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National parties will jointly further develap the above
criteria to be used to address sourcing issues. In devel-
oping this criteria transfer pricing profits will not be
considered in making sourcing decisions. Only appro-
priate return on investment and burden will be consid-
ered. The Union will be provided full and timely access
to all appropriate data, including financial informa-
tion, that is pertinent to'evalvate product compelllwe-
ness and contemplated sourcing,

If the Local Committee cannot resolve a sourcing
issue, the local Union may file a grievance at the third
step of the grievance procedure: In addition, the fol-
lowing specific commitments have been made to ad-
dress sourcing-related _]Ob secumy concerns of USWA
members:

1. Insourcing

The Local JOBS Committee will discuss the i:aracii-
cality of insourcing, in whole or in part, work previ-
ously outsourced or new work which the Committee
identifies as that which might be performed competi-
tively at this Delphi Energyand Chassis Systems lo-
cation based on the criteria outlined above. To assist
in this process, the Union will be fumished a complete .
list of work similar to that currently performed at the
location that has been (1) outsourced from that loca-
tion or (2)is currently performcd by non-Delphi/
USWA suppliers for Del i stem
These lists will be updated and expanded to include
supplier'expiration dates apd will be' furnished within
90 days following the effectiver date of the Agree-
ment. Thereafter, the parties will initiite efforts. to
insource particular work consistent with the afore- .
mentioned criteria to create prospects for growth and
to provide jobs for Prolected employees and emp]oy-

"ees on layoff. .

If it is established that certain work cati be per-.
formed competitively by the above criteria Manage-
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ment wilf adopt the Commitiee’s proposal and barting
unique or unforeseen circumstances, bring the work
in-house. The Union shal!f thereafter obtain any neces-
sary approval or ratification within 30 days of the
decision to bring the-work in-house,

2. OQutsourcing

Out:.ourcmg as used hérein means the Corporatmn 8
sourcing of work from USWA- -DRelphi. Automotive
Systems locations including work connected with cur-
rent, new or redesigned component products. When a
request for quote is initiated, the Union will be ad-
vised in writing by the Corporation.- At such time as
the quotes-have been received and an outsourcing
decision is contemplated the Union will be given 150
days" written nofice or longer advance notice when -
possible. The notice will include the reason for the
owsourcing, a description of 'the work involved, the
nuraber of jobs affected on both a short-term and
long-term basts, if known, at'both the affected facility
and any other Delphi Automotive Systems-USWA
represented facility, the identification of the sourcing
authority, and all financialt information. Propasals to
keep the work in-house will be made by the Union
within 90 days of the receipt of the written notice.

a Wh’en'suct} an outsour'cing decision is contem-
plated and within the control of the Local Manage-

ment, the written notice will be given to the .

Chairperson of the Shop Commitiee. A copy of such
notice will be sent to the President of the Local Union

and the EMX&DKMLJ&Q&%I@L&I&ME for
lhe Corporauon

. B, When such a conlemplated uumourcmg deci-
sion is initiated by any other sourcing authority of the
Corporation at a level external to the affected
location{s), that sosrcing authority will provide suffi-
cient advance written notice to allow the designated
management represeniative at the impacted location
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to comply with the potification procedure. The written
notice will be given to the Chairpersen of the Local
Union Shop Comamnittee, Also, a copy of such natice
will be given to the President of the Locat Union and

to the Exgoutive Director, Industrial Relations.

Additionally, Union inpmt wilf be sought by the
Coporation and its Divisions as early as possible in
the outsvurcing decision-making process. The intent
of the evaluation period and the Union input being
solight as early as possible is to atfow for more thor-
ough discusston and to permit the parties 10 better
assess the impact of outsourcing on the long-term job

" stabitity of employees and the financial viability of
given Corporate locations.

¢. The sourcing authority will 'not enter into a
contractual relationship with a non-Delphi®USWA sup-
plier until such time as the designated management
representative of the impacted location provides wril-
ten verification that the above rotification procedare
and discussion by the FOBS Committee, has taken
place.

{f it is established that the work can be performed
. competitively, judged by the criteria lisied earlier in
this Appendix, Management will, barring unique and
unforeseen circumstances, keep the work in-house.
The Union shall thereafter obtain any necessary ap-
provals or ratification within 30 days of the dec:slon
to keep the work m—house

d. The Corporation agree:s to a full d:sc]oqum o
the Union of the procedures utilized in sourcing ac-
tivities,

3. Future Product Sourcing

Union input to early sourcing decisions will be
sought by the Corporation’s Divisions. In that regard,
- the Union will be notified in writing by the appropri-
ate Division upon apmmmﬁmchm to
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proceed for those subsystems or componenis that are
included in the Product Development Process. Fol-

lowing the notification, the President of the Local
Union shall havé the responsibility for overseeing the
interface with other-USWA represented Delphi Auio-
motive Systems facilidies.

“The implementation of this process should provide
the parties with the mechanism to take advaniage of .

" every opportunity to use internal resources and to cre-

ate jobs for Protected employees.

The commiiments expressed in this Appendix are
intended to contribute significantly to our coopera-

tively working togethcr to provide Delphi_Automotive
Systems employees in the United States |mproved Job
security by growing the business. "

Very truly yours,

ick
Djrector Laber Relations

181



]
| ' ' :
MEMORANDUM OF UNDERSTANDING

JOINT ACTIVITIES

During current negotiations, the parties discussed
the challenges in the marketplace-from both foreign
and domestic competitors. There is mutual recogni-
tion thai these challenges require a fundamental change
10 maximize the potential of our human resources.

. This change can occur only by burldmg on Qur current
joint efforts and by fostering a spirit of cooperation
and mutual dedication that will permit the full devel-
opment of the skills of our people and meaningful
involvement in the decision-making process. Success
in these endeavors benefits ail of the parties: the USWA
through a strong and viable membership; the employ-
ees through job satisfaction and job security; and the

" Corporation through achieving its goal of becoming a
world-class comperitor. . | ) i

The parties agree that the most appropnate method
for handling a variety of joint endeavors is, "through
the establishment of a Local Joint Activities and Train-
ing Commitsee.

In order to make constructive progress in this re-
gard, there is a need to reach a common understanding
of the concept of “jointness” and to establish a facili-
tating mechanism to assure that the various programs
related 1o changes in the work environment are appro-
priately and effectively administered.

The term “jointness” is understood to mean that
concepts for these activities be jointly developed,
implemented, monilored and evaluated. -Furthermore, . -
decisions must be arrived at in a setting which is
chatacterized by the parties working together in an
atmosphere of trust; making mutwal decisions at ail
levels which respect the concems and interests of the
parties nvolved: sharing responsibility for the prob-
lem-solving process; and sharing the rewards of achiev-
ing common goals,
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The phrties agree that the appropriate facilitating
mechanism for joint endeavors is the National Joint
Activities and Training Commitiee.

1. NATIONAL JOIi\IT ACTIVITIES AND .
TRAINING COMMITTEE

The parties agree that this National Committee will
consist of one (1) representative from the Corporation’s
Labor Relations Staff, one (1} representative from the
Delphi_Energy and Chassis M,[ndusmal Rela-
tions Staff and the President of the Local Umon and
one (1) member of the Union Executive Board or their
designated representative.

The Mational Joint Aclwme*; and Training C0m~
mitice will actively direct and support the Joint Com-
mittee on Health and Safety, the Committee on
Attendatice, the Employeg Assistance Program Com-
mittee, the JOBS Program and such other joint com-
mittees and activities as may be muinally agreed to by
the Union and the Corporation. The National Com-
mittee will appoint an equal number of represenia-
tives from both Union and Management ta serve on
these joint committees. Additional persons external to
either pany may also be appoimed with the motual
approval of the National Committee. Other duties and
responsibilities of the National Jaint Activities and
Training Commitiee will include, but not be limited to
the following: :

. {a) - Setting policies and providing guidelines; .

- (bj Alldcﬁtiﬁg fuﬁdsl;fér projects and activities; -

(c) Momtormg expend:tures for approved
projectq and acnvitreq

{d) Coordinating the efforts of rhe Commitree«;
referred above;
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(e) Evaluating and auditing the ongoing pen“or—
mance and results of these committees.

{fy Review and apprave proposals for National
meetings, conferences and workshops

{g) Integrate Joint Activities with Corporale
structures and business decisions. '

{b) Keeping Local 87, USWA leadership, Cor-
porate Management and Divisional Management in-
formed of joint Union-Management activities and the
progress of the National Cornmittees in achieving their
objectives, including convening regular joirt meet-
ings at the Division and Staff level to.promote the -
coordination, delivery and implementation of effec-
tive human resource development programs and pro-
cesses throughout the plant as well as to share
appropriate business and le‘Y‘ll activity information.

. LOCAL JOINT AC‘I“M'I'IES COMMITTEE; .

During current negotiations, the parties discussed
the need to focus the responsibility for all tocal joint
activities on those individuals who have primary re-
sponsibility for their success and to enhance their ef-
fectiveness through improved information sharing,
priority and goal setting, resource allocation and the
elimination of dupiication.

© Accordingly, the parties agree that the appropriate
locat facilitating mechanism for all local joint activi-
ties is the Local Joint Activities Committee consisting
of the President of the Local Union, Shop Commiitee
Chairperson and members of the Local Union Execu-
tive Board or their designated representatives, Piant
Manager, Personnel Director and other appropriate
Management Representatives. The Local Joint Activi-
ties Commiltee is responsible for actively supporting
and directing the Local Joint Skill Development and
Training Program, Human Resource Development
Process, Local JOBS activities and to provide coordi-
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nating among all other local joint activities such as
Health and Safety, EAP, Quality Network, etc..

‘The duties and-responsibilities of the Local Joint -
Activies Commitiee inciude the following:

A. Provide structure for integrating all joint ef-
forts, ' - ‘ .

. B. Set local policies/guidelines to enhance- each
joint activity,
C. Integrate joint activities with business opera-
fions through a joint planiing process.

D. Allocate and monitor locat joint funds and other
resources in accordance with this memorandum and
national guidelines in suppost of all jpint activities.

B . -

lved in the pi ioft of traini ets/plans
t n i <

F. Monitor and evaliiate the performance and re-
sults of joint activities and provide positive recogai-
tion and/ar corrective direction as required. :

. Regutarly exchange information on plant op-
erations and communicate appmpriate information to
all employes.

"H. Keep Local 87, USWA and Corporation lead-
‘ ershlp inciuding the Nationat Joint Activities and Train:
ing Commiftee informed of the status and progress of
joint activities.

J. In situations where mutual agreement regard-
ing joint aciivitics cannot be reached locally, either
party may appeal the issue to the National Joint Ac-
tivities and Training Commiitee for resolution,

K. The Union will be fully involved in alf phases
of iraining including analysis and developnient that is
directed &t USWA-represented emplayees,
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Funding T :

s

It is agreed that the Corporauon wm make avail-
able for the activities directed solely by the National
Committes funding up to $5.00 per overtime hour
worked in incremental amounts in excess of five per-
cent (5%} of straight-time hours worked {(calculated
on a twelve month rolling average). Soch funding will
be calculated in accordance with the following incre-
mental table. Funding shall commence with the effec-
tive date of the new Main Agreement and continue for
ity duration with the exception that those employegs
assigned 10 work in skilled classifications as defined
in Seniority Section B-1l will be timited to a raxi-
mum funding rate of $1.25 per overtime hour worked
as defined above. The funding rate for skilled employ-
ees: will be subject to review by-the National- Joint
Acltivities and Training Committee on an arnual basis
with the understanding that any subsequent modifica-
tions, as it relates {a skilled employees overtime fund-
ing, shall not exceed the incremental amounts noted in
the following table.

Overtime Holirs - e Additional

as Percent of Amount Per
Straight Time Hours Hour

5% ar less.. e eetventrennerrereerereesnanes OO0
Greater than 5% thru 19% s enernrnenanet 1259
Greater than 12% thru 13% (.50
Greater than 13% thigt [49 vveericoerrrcnrree s 2.00
Greater than 14% thru 15 .o ecriaerenrereriens. 2,30
Grealer than 15% thru 16% ..c.ccciviessbosnennnnn 3.00
Greater than 16% thet 17% .c..ccranvencnrenrein 3,30
Greater than 17% thru 18% ...ovrrecevcrccceceeneen 400
Greater than 8% thra [9% \45(]
Greater thal 1996 covevececioiioee il er e ererescrnsnns 3,00

It is agreed that the Corporation will make avail-
able to the jocal Joint Activities and Training Com-
miltee for use either in the plant or in ceriain nationally
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approved projects, including Health and Safety Train-
ing subject to the provisipns of the Memorandum of
Understanding Joint Activities, funding at the rate of
$.062 per hour worked. Such funding shaft commence
with the effective date of the new Main Agreement
and continue for its duration,

Approval Process

Any regquests for authonzanon ro expend funds must
be jointly approved by local parties and submitted to
the Mational Committee for approval. In situations
where mutua! agreement regarding fund approval can-
not be reached locally, either party may appeal the
issue to the National Joint Aciwmes and Training
Commmee for resoluuon v ;

Funds Uti_l:zatsun C

Funds.may only be used for joint endeavors in fur-
therance of this Memorandum of Understanding, or in
support of the Joint National Commitiees specified
above, Definitive gutdelines will be joiutly developed
and communicated subsequent to ratification. The par-
ties are specifically empowered to review and evala-
ate this Memorandum and the guidelines and make
mutually satisfactory adjuqtments and modifications
during the term of this Agreement. Following are it
lusirative examples of appropriate uses of the various
funds. . . .

~ Specific projects dealing with active workers

~ Joint National Studies

— Joint National Pilot Programs

~ Joint National Agreernent administration

— Training efforts of active employees in job related
skills, basic education enhancement and interper-
sonal skils,

~ Specific studies, pitots, actwmes, efc. agrced to by
the National Parties.
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It is understood that funds at any level may not be
utitized for contractually specified training such as
apprentice training nov for funding of time off the job
of designated or elecied USWA representatives rou-
tinely functioning in administration of the contract,

It is understood that nothing in this Memorandum
limits the rights of either party to provide education
and training programs on the same. stmilar or other
subjects.

Agresment Expiration

in the event the parties should agree to discontinue,
in whole or in part, this Memorandum prior to the
expiration date of the new Main Agreement, or upon
expiration, the parties shall meet 1o discuss any prob-
lems arising out of the termination. After reconcilia-
tion of claims, commitments, and accruals through the
expiration date of the new Main Agreement, any bal-
ance of funds described above will remain with the
Corporation and the tUnion will have no claim on such
funds. :

IN WITNESS WHEREQF, the parties hereto have
caused their names to be subscribed by their duly
authorized officers and representatives on the Sth day
of December, 1999.

International Union

¥
USWA Local 87 Delphi Energy and
' Chassig Systems
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MEMOHANDUM OF UNDERSTANDING
HUMAN RESOURCE DEVELOPMENT

A Yandmark letier appeared in the Main Agreement
in 1982 which recogmzed the desirability of mutual
organizational change efforts desigued to improve the
quality of wark life of employees and the success of
the Corporation. Going forward, Delpht Automotive
Systems and the Local Union 87, USWA, have agreed
that a single focus must be communicated throughout,
the organization.

This focus should revelve around People and the
beliefs and values of the Quality Network, recogniz-
ing that the toial involvement of People in all that we
do is essential to job security and the success of both
the USWA and the Corporation,

{n accordance with this focus the pariies recognize
that all joint activities will continue to encompass a
philosophy that emphasizes joint relationships builf
on mutual trust, cooperation and respect.

Therefore, the parties agree that all processes di-
rected at developing our human resources will be
jointly developed, :mplemented momlored and evalu-
ated.

The National laint Activities and Training Com-
mittee composed of representatives of the Union and
the Corporation will have the responsibility for:

+ Promoting and initialing processes, projects and
training that enhances the development of our human
resources,

+ Making Human Resource Development Training
available for Management and local Union
representatives who initiate joinl processes.

+ Providing information to local parties on the
availability of resouwrces including training and
consulting.
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+ Assuring that joint Union and-Management groups
at the Tocal level receive consultative supporl and
.assistance as requested. :

* Sponsoring joinl training conferences for those
individuals responsible for coordinating/consulting
Human Resource Development activities.

» Spomscring loint Human Resource Development
Leadership conferences.

+ Publishing Human Resource Deveiopment
guidelines and materials. :

+ Assuring that consultative resources are established
and maintained. ’

= Approving and moniloriﬁg the use of non USWA-
Delphj consultants.

The Local Joint Activities Commitiee wiil be re-
spoasible for the local Human Resource Developiment
processes, setting goals and policy direction consis-
tens with guidelines established by the National Joint
Activities and Training Commitiee and will jointly
guide, maintain and evaliate the process.

IN WITNESS WHEREOQF, the parties hereto have
caused their names to be subscribed by their duly
authorized offices and representatives on the 8th day
of December. 1999

Local 87, USWA  Delphi Automotive Systems
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INTERPRETATIONS, STATEMENTS
LETTERS AND THE
"MEMORANDUM OF UNDERSTANDING
ON HEALTH AND SAFETY

(The fotlowing documents connected with the }399

Delphi Energy and Chassis Systems and Delpbi Auto-
motive Systems-USWA negotiations are not 4 part of
the Agreement but have been included in this booklet
for information pmposcs)

(See Index page vii in the front of the Agrcemem
Book).
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Doc. No. 1
MEMORANDUM OF UNDERSTANDING
ON WORK CENTERS

- During 1982 negotiations the Corporation brought
to the attention of the Union alleged abuses which the
Corpogation clalmed existed in the operation of the
Work Centers. As a result of those discussions, it was
agreed as follows: )

1. Management may bring- to the attention of the
Local Union any alleged abuses in the operation of
the Work Center. The parties will attempt to resolve
the issue.

21 the problem is still not reselved it may be
referred by either of the parties to the Labor Relations
Staff of the Corporation and the Intemaiional Union.
The International Union and the Corporation will de-
termine the necessary corrective action,

UTILIZATION OF WORK CENTERS

1. Usual office type equipment such as typewriters
and duplicating machines may be fumished by the
Local Union for use in the Work Center. In such
instances, the plant procedures for bringing and re-
moving personal property into and from the plant must
be followed.

2. A notice will be placed at the entrance of each
Union Work Center explaining the function of the
facility and expressly prohibiting unauthorized entrance
by persons other than mutwally agreed authonzed
Union representatives.

3. Pictures, calendars, cardboard, etc., will not be
affixed to the windows, nor will the view be obscured
in any manner,

4. A window apening similat 1o a cashier's window
may be installed in each Union Work Center 50 that
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employees with a bona fide question or inquiry can
recetve necessary service without entering the Union
Work Center.

5, Lighliﬁé will be provided in such a manner that
" cannot be extinguished during times of use.

6. The Work Center will be locked to prohibit entry
-by unaathorized persons.

7. At each plant focation a joint examination of the
furniture in the Work Center- will be. made within
ninety (90} days of the effective date of the Main.
Agreement. Furniture. that is unsatisfactory will be
repaired or replaced. Union representatives will exer-
cise care in using the facilitics and good housekeeping
~ practices will be followed. -

IN WITNESS WHEREOF, the parties hereto have
cansed their names to be subscribed by their duly
anthorized officer and representatives on this Bth day
of December, 1999,

Internationat Union
USWA Local 87
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Dot Mo. Z
MEMORANDUM OF UNDERSTANDING
HEALTH AND SAFETY

The USWA and Delphi Automotive Sysigms have

" for many years been proud leaders in adopting and
effectuating policies designed to resolve’ employee
health and safety problems and w promote 2 more
healthful and safe work envirovment. To this end, the
USWA and Delphi Autorpotive Systems have entered
mto the following Memorandum of Understanding
which embodies the spirn of the concern shared by
the USWA and Delphi Automotive Systems for the
health and safety of emplovees. The parties have re-
commitied 10 jointly working toward a safer work
place through-the joint mvolvemen{ of all employees

The Corporation shal continue o mcogmze its obli- -
gation 1o provide safe and bealthfu) working environ-
ment for esnployees tduring working kours. The Union
will cooperate with the Corporation’s efforts to fulfill
its obligations. To implement and coordinate these
principles, a2 Nationat Joint Health and Safety Com-
inittee and Local Joint Health and Safety Committees
have been formed, trained and empowéred-to function
dealing with a broad range of the subject matter. in-
cluded fn the Health and Safety Sabjects Docament
{No. 3) awareness and compliance across Dejphi Ap-
tomotive Systems operating divisions. The parties con-

tinue to recognize their roles and responsibilities, for
assuring that all Delphi Automotive Systems employ-
ees have safe and healthy work environments, The
function of the foint Committees should be techni-
cally constructive, cooperative, advisoey and problem
resofation oriented. As a result of this Memorandum
of Understanding, the Union has-agreed that it will
encourage it members-to ulilize- the internal resohu--
ton mechanisms as the means 10 resolve complaints-
regarding health and safety mauers.

194




The parties recognize that a joimt commitment must
be directed toward achieving a’'safe and healthy work
place. Therefore, it shall be the responsibility of the
National Joint Committee, as the mechanism, to guide
in an appropriate direction,

L. The Cotpordation agrees o

a. Providé the necessary or requlred personal
protective equipment, devices and clothing at no ¢ost
te employees. Problems in this regard will be worked
out by the Local Joint Commiuce

b. Providé eqmpmem for theasuring noise, air
contaminants, and air flow, including smoke tubes,
which will be available for use by the representatives
of the Local Joint Commitices on tealth and Safety,
established purquam to Section 1} hereof. Industrial
hygiene monitoring equipment authorized by the Na-
tional Commitiee will be available as requested for
use by the representatives of the Local Committee.,

¢. Provide training for members of the Local
Committee and appropriate education and training in
heatth and safety for all employees.

d. Disclose,t the co~chairs of the National Joint
Committee, the 1dennty of chemicals or materials to
which employees are exposed, inclading any informa-
tion regarding remedies and antidotes for such chemi-
cals. Information contained in each such disclosure,
shall remain the property of Delphi Automotive Sys-
tems and will not be-released- without the- cxpressed '
wmlen permlssion cF the Corporatson eED

e Prowdc competent alaff and: medlcal fac:h—
ties adequa(e o lmplement its obhganon as outhned

i {fybetow. .. .. - . e

£, Provide 1o employees who are exposed to
potentially toxic agents or toxic materials, at no cost -
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10 them, those medical services, physical examina-
tions and other appropriate tests including audiomet-

Hic examnations, Iung funcllon tests, __Q_agptguu_&
i rveith titfied b
Committee on_Health and Safety at a frequency and

extent necessary to determine whether the health of
such employees is heing adversely affected. Also, to
provide the specific tests required for employees in
jobs with special physical requirements.

Provide to each employee upon their request
a written report of the results of such examinations or
tests which are related to occupational exposure. These
results as well as those instances where it is deter-
mined that an employee has had 2 personal exposure
exceeding the permissible levels as set forth in 29CFR-
1910- 1000, Air Contaminants; will be reviewed with
the empioyee by the plant medicat department prior to
their release. Upon the employee’s written request,
copies of sach information wilt be forwarded to the
employee’s personal physician. Problems regarding
this procedure should be brought to the attention of

Management.

in addition. in those instances where a breith-
ing zone air sample is collected, the employee will be
notified of the results which will be emered on the
employee's medical records.

g. The Muanager for Health and Safety for Delphi
Energy and Chassis Systems will coordinaie requcsts
from Plant Management, the Local Health and Safcty
Committee, the Local Union Executive Board or the
National Joint Commitiee for plant surveys, Keporis
generated from such surveys will be reviewed by the
National Joint Commuttee.

h. Provide access, upon reasonable notice, to
the plants to Intemational Union Health and Safety
representatives. Upon request, reports on such swr-

" veys will be provided to the Corporation,
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b SO

i. Provide the National Joint Committee and
Health and Safety professional of the International
Union’s staff the same data, when available, for the

plant that the Division is now required to compile on

OSHA “Summary of Occupational Injuries and RI-
nesses® as M is now constitited, and the total man-
hours worked and the incidence rate for each plant for
the comparable period.

j. Direct Local Management and Local Health
and Safety Comnittees o provide prompt noiification

- of fatalities, serious accidents or incidents including

chemical spills, having potential for serions injuries or
ilinesses to the National Jeint Committee. After mak-
ing appropriate arrangements a prompt investigation
may be made by the designated members of the Divi-
stonat Review Board. '

H. The Naticrnal Joint Committee on Health and Safety
will consist of two.(2) representatives of the Interna-
rional Unioh and two (2) representatives of the Corpo-
ration. Each party will appoint at least one (1) member
who has professional training in industrial hygiene or
safety. This National Commitiee shall:

a. Meet at least quarterly at mutvally agreeable
times and places. A summary listing of the items dis-
cussed at the meetings wiil be provided.

b, Review the Corporation's safety and health
programs and make timely recommendations.

¢. Develap an appropriate training program to
be established for the Union members of the Local
Joint Committees on Health and Safety. Annual train-
ing programs agreed to by the National Joint Commit-
tee will be provided to the Local Joint Committee so
that they may perform their functions satisfactorily. In
addition. they will receive specialized training appro-
priate to the operations in the plant, The National
Joint Commiitee wili be provided the opportunity to
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review, approve and participate in such training or
mstruction pregrams and make necessary and desrr—
_ able recommenclatmns -

d. Develop guidelines for employc:e training and
education. :

e. Review and analyze federal, state or local
standards or tegulations which affect the health and
safety progrants within the Plant.

l’ Review problems concerning serious or un-

usual situations affecting plant healih and qafcty and
make umely recommendations,

g. Review and analyze the health and safety .

data for all plants that the Corporation is now required
to compiie on OSHA “Summary of Qccupationat In-
juries and Unesses” and Form 2005 as they are now
constitwted, ’

k. Receive and deal with matters refecred to them
by the Local Joint Commitiee. Reports, studies, etc.,
may_be submitted to the Mational Joint Committee,
The Local Joint Cormmittee may request the National
foint Committee to evaluate and/or interpret the re-
potts, studies, etc. The National Joint Committee will
normaily respond within thirty (30) days from receipt
of such request.

Il A Local Joint Committee on Health and Safety.
hereinafier referred to as Loucal Committee, will be
established in the bargaining unit.

~Health and Safety functions, where there are ndt
provisions for a Health and Safety Representativé,
rmay, be pcrformcd by the Chairperson of the Shop
Commitiee in addition to his/her other funcnons asa
Commitiepersof.

The Local Committee Will consist of one (1) repre-
sentative appointed by the Corporation and one (1)
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representative appointed by the International Union.
The Union member shafl serve an indefinite term. The
Union member will receive adequate and necessary
teaining, without cost to him/her, to enable him/et 1o
perform his/er functions effectively.

In the event the Local Union Health and Safety
Representative is absent for one day or more, he/she
will be replaced by an employee who has been desig-
nated as the regular replacement by the International
Union. As soon as practical following the effective
date of this Agreement, the Intemavional Union shali
provide the Corporation the names of the employees
so designated.

The Local Committee shall:.

a. Meet at least once each month at a mutually
agreeable time and place to review health and safety
conditions within the plant and make such recommen-
dations in this regard as they deem necessary or desir-
able.

b. Make a health and safety inspection once each
two weeks. Prior to such inspections, a review may be
made of OSHA Form 200 accident experience. Inves-
tigate promptly major accidenis as defined by the
National Commitice. Receive prompt notification of
any employee fatalitiés or serious accidents resulting
trom work related injuries. When such events occur
during the 2nd or 3rd shift, the Management member
of the Local Committee will endeavor to notify the
Union member, inform him/her of the facts, and ar-
range upon request, for him/her to enter the plan[ and
mvestigate such events,

EREEN

foel Accampany Federal and State OSHA Gov—;
ernmenial Health ‘and-Saféty inspeciors and Imema-
tional Union Health and Safety professionals on plant
inspection tours. Alsa, accotnpany Corporate or con-
sultant Health and Safety professionals on regular sur-
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veys at the plant and surveys requested by the Union
and upen request receive results of such surveys. Ad-
vance arrangements should be made to permit partici-
pation in such surveys. The nion does nat waive any
rights provided by federal or state law by such accom-
paniment.

‘d. Review lost time accidents, (ANSI, Z-16.2)
and other major accidents, as defined by the National
Committee which occur in the work place and do not
resull in lost time, and also review plant safety reports
on such accidents and make any necessary or desir-
able recommendanons

e. Receive a copy of the plant’s report on OSHA
“Summary of Occupational Injuries and lllnesses™ and
the facility’s total man-hours worked and the inci-
dcnce rate for the comparable period.

f Review farm§ Inctden( Invcsnzanon and
OSHA 101, .

g. Review, recommend, approve and participate
in local safety education and information programs
- and employee job related health and safety training.

h. Where necessary, measure noise, air contami-
nants, and atr flow with equipment provided by the
Cotporation and observe the use of appr’opriate indus-
trial hygiene and safety testing equipment as required
when available'in'the plant. Upon request, the Local
Committee and the National Joint Commistee will be
provided copies of photugr:iphs taken Wwhich relate to
health and safety matters in the plant. Such photo-
graphs {:ncludmg video tapes, etc.) shall be for the
confidential use of the Local-Committee, the National
Joint Committee or.the International Union only and
shail not be réproduced, published and distributed in
any way without the expressed wnttcn consent of
Delphi Automotive Systems.
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i. Be advised of breathing zone air sample re-
sults and known physical agents or chemicals to which
employees are exposed and protective measares and
applicable emergency procedures. I addition, when-
ever it is determined that an employee has had a per-
sonal exposure exceeding the permissible level as set
forth in 29CFR-1910.1000, Air Contaminants and
Delphi Occupational Exposure Guidelines, the Local
Committee and the National Joint Committee shali be
Iinformed in writing of such exposure and the correc-
tive action to be taken.

| When either member of the Local Committes
has a reasonable basis for concluding that a condition-,
involving imminent danger exists, relevant information
shall be immediately communicated to the co-
committee member so that joint investigation can be
carried out immediately and necessary or desirable
recommendations made. Upon joint recommendation,
- the machine or operation will be taken out of service -
- to perform any and all corrective action.

W: Complaint Procedure

.a. Each District Committegperson shalt conduct
an inspection of hissher district one weekday each
" week Ffor the purpose of examining health and safety
conditions. He/she may call for the Union
representatives of the Local Committee o take
measurements of noise, air flow and chemical exposure
uiilizing equipment authorized by the National Joint
Committee where appropridle training has been
compleled The District Committeeperson will discuss
with the mm__q}: and, faifing succedsful resolution,
wssh hsghcr supervmon any problem which . helshe
feels requires correction. Every reasonable effort shait
be made to'seitle the complaint at this point through
discussion. If the problem remains vnresolved, the
Committiceperson may complete a “Health and Safety
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Complaint Form™ in writing, in quadruplicate, which
will include a staternent of al the facts of the complaint.

b. Complaints by employees concerning health -
and safely isswes may be taken up in accordance with
Pa:agraph (31a) of the Agreement with the under-
standing, however, that the Commiteepersen, if called,
will discuss the matter with the Adyigor and, failing
resolation, with higher supervision. If the matter is
still not resolved, befshe may complete a “Health and
. Safety Complaint Form,” as described in (a) above. -

€. The member of higher supervisien will give
hts{hgg answer promptly in writing on the “Complaint
Form.” The Committeeperson will give himfher two
{2) copies of the "Complaint Form™ and transmit one
{1} copy to the Union representative of the Local Com-
mittee.

d. The Local Committee will within two {2)
working days visit the area where the complaint arose
and observe thé conditions complained of. Within a4
maximum of three (3) working days from the day of
their visit, the Local Comumittee will answer the com-
plaint in writing. A unanimous decision by thie Local
Committee will settle the issue. Failing such unani-
mous decision, the complaint will be discussed at a
special conference attended by the Union and Man-
agement members of the Local Committee, the
Chairpersog of the Shop Committee or histher desig-
nated representative, and another member of Manage-
ment. If the parties are unabie to resolve the complaing
in'the special conference, the complajnt will be an-
swered by Management within five (5) working days.
Thereafter, Paragraph (34bY of the Agreement will be
applicable. Thereafter, the regular Grievance Proce-
dure of the Agreement will be applicable.

e. Health and safety complaints aﬁéctiné sub-
stantial groups of employegs may bé initiated by the
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Health and Safety Representative. To do so, helshe
shall submit a coinpleted “Health and Safety Com-
plaint Form” to the Chairperson of the Shop Comimit-
tee. Should the Chairperson of the Shop Commirtee,
upon investigation of the complaint, determine that
the compiaint has merit, he/she shall sign the form
and present it to Management in a special conference
as outlined in 1V{d} above within five (5} ‘working
days.

V. . Nothing herein shall be construed to restrict any
employeg’s rights under Section 502 of the Labor-
Management Refations Act, 1947, as amended.

VL. No provision herein will restrict the right of the
Chairperson of the Shop Committes, or Districe
Committeepersons o perform their functions under
the terms of the Agreement,

A Health and Safety Rapresematwe who is ap-
pointed by the International Union, shall have only
the duties and functions as set forth in this Memoran-
dum and attachments dealing with Health and Safety.
Hefshe shall be subject to the provisions of the fol-
lowing paragraphs of the Agreement: (11}, (14). (16).-
{18}, (19b), (20, (24} and (63¢). Although it is recog-
nized that hefshe is not a District Commiticeperson,
during regitlar hours he/she shall be paid and shall be
scheduléd o report at the plant for Health and Safety
representation purposes as though hefshe were a Dis-
trict Cammrtteeperson subject to the provisions of the
A greemcnl with; “his/her deszgnaled Health and Saféty
represemat:on area of hls{hgg shift as hrs[hg( distrigt.
During other than reguiar hours, hefshe will be sched-
uled to tepoﬂ for Health and Safety repmsentauon
purpases as follnws

a. During ovemme, part—tsme or temporary lay-
offs, or inventory when three hundred (300} or more
or fifty percent (58) or'more of thé people on histher
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shift in his/her Health and Safety representation area
are scheduled to work. In addition, when new equip-
ment and/or processes are being installed or tried out
and one hundred (100) or more of the people oo his{
her shift is his/her Health and Safety representation
area are scheduled 1o work.

b. During shutdown for model change, or for
plant rearrangement when one hundred (100} or more
of the people on histher shift in histher Health and
Safely representation area are working on model
change or plant rearrangement work.

During overtime hours, when fess than three
hundred {300) or less than fifly percent (50%}) of the
people on histher shift in histher Health and Safety
representation are scheduled to work, he/she will not
furction pursuant to this Memorandum of Understand-

ing, but he/she will be scheduled to function as 2

Health and Safery representative when work is other-
wise gvailable in hisfher equalization group in accor-
dance with Paragraph (114) of the Agreement.

The Aliernate Health and Safety Representa-
tive will be atlowed 1o function in the absence from
the plant of the Health and Safety Representative,
when such absence is occasioned by the Heaith and
Safety Representative’s attendance at the annual joint
training conference.

Finally, nothing in this Memorandum of Un-
derstanding, the attachments hereto, various policy
tetters on kealth and safety, or the joint heafth and
safety training materials is intended nor should it be
taken to impose upon the International Union, Local
Union, Health and Safety Committee, Union Offi-
cials, employees or agents, a legal or financial Habil-
ity for either the health and sufely of Delphi

Automolive Systems employees or for work connected
injuries, disabilities, diseases or related losses incurred
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K oty W ™

by employees of Delphi Automotive Systems or its

subsidiaries or by third parties while on the property

of Delphi Automotive Systems or its subsidiaries.

IN WITNESS WHEREOF, the parties hereto have
caused their names to be subscribed by their duly

- authorized officers and representatives on this 8th day

of December, 1999,

International Unien i, A :
USWA Local 87 Delphi Energy and
) Chasgis Systems
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Doc No. 3
HEALTH AND SAFETY_ SUBJECTS

December 8,71999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417

Dear Mr. Bingham:

Various documents in the prior Agreement pertained
to matters of health and safety. Pursuant to our discus-
sions during these negotiations, it was agreed to con-
solidate the highlights of those documents into a single
comprehensive leiter for the purpose of clearly setting
forth the parties joint commitments to health and safety
principles: ) -

A. Noise Abatement Program

ad a comprehensive Heari servation and Nois
Contro] Program the purpose of continuous incre-
ental_impro nts i 1 ion, In r-
dance with this progr each nl_js required to
ave a Nois n ittee. The Nojs ntro
i will consist of representatives frpm P
ngineerin rations ical, Industrial Hygicne
Einance. Purchasing, the Local Foint Health a a
ommittee und others as med a igte by the
Plant_Safety Review B ch as cecain_ sk

des persopnel, an other emplo

Control Compmitieg has the responsibility to seek in-

ut from plant personnel in identifyin ise saurce

and potential ways 1o reduce nojse levels,
The Noise Con ammi will:

». Ensure audiometric testing is performed for em-
pioyees exposed above 85 dBA,
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Performn_an annpal évaluation of the noise abate-
- meg n_and id ti im-
v 1 t view :

- Hearing Conservation and Noise Program SL 3.0,

e

™

. ., . (
S ve ification

: !I -E ! ! cI .t -1 ]t ! “

control, : ,

The Corporation will coatinue to co he 4|

ise u vi i h
i Joi al i -
i . findings -
tional Joint Committee on Health and Safety,
i t tee wil Lr
lew Bo i 0l s
L ¢ valuation_will include:

K]

The number of employees that experienced stan-

: ~ 3 . e ‘-_:.

B. Working Afone

The parties have discussed the Corporation’s policy
regarding the assignment of employees 10-1asks in
isolated Jocations or confined closed-eniry spaces. The -

207



Corporation explaired that when work assignments
involve situations hazardous to an employee, appro-
priate precautions will-be taken in accordance with
safe work practices, including air sampling and venti~
lation when necessary, communications systems, per-
sonal surveillance arrangements and, as required,
adequate support personnel. This will not change or
restrict any mutually satisfactory Ipcal practices.

C. No Hands in Dies Palicy

The Corporate policy has been and continues to be
*‘No Hands in Dies’. lmpiementation of ‘No Hands in
Dies’ in the plant requires provision for expendable
hand feeding tools, slide feeds, sliding bolsters, auto-
matic or semi-automatic operation, die cutomts or other
means and procedures whereby the operators are not
required io place their hands into the point.of opera-
tion. In addition, well disciplined procedures for use
of die blocks and safety lockouts and tags for mainte-
nance and setup personnel are imperative. Arni inten-
sive orientation program for operating supervisors, and
process and facilities engineers may also be-advisable.

0. Health and Safety Representative Training

The Corporation advised the Union that an em-
-ployee appoinied as full-time Health and Safety Rep-
resentative ptrsuant to Section 111 of the Memorandum
who may wish ta enroll in courses of instruction reiat-
ing to health and safety at approved educatiomal insti-
tutions will be eligible to apply for tuition refund for
such courses subject to the terms and condjtions of the
Corporation’s Tuition Refund Program. - -

E. Lockout Policy

During the current negotiations the USWA and
Delphi Automotive Systems discussed their muai
concern regarding fatalities. and serious injuries 1o
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employees, including operators performing repair,
service and maintenance activities on machinery and
equipment. The parties agreed that, to be effective, the
Lockout-Energy Control program smust be universally
implemented and enforced throughout the Corpora-
tion,

In ag,ldi;ign to_be effective, the parties reaffirmed
that the elimination of the potential for injury from
hazardons energy is critical 1o worker safely.

It is the policy of Deiphi Automotive Systems and
endorsed by the USWA that: Lockout is required where-
.employees may be exposed to hazardous energy which
could cause injury. Exposure means that the employee
is in a position to be injured by released energy.

Where'an employee is exposed to potential injury
from expected machine energy/motion, the exposure
must be eliminated. {f the exposure cannot be elimi-
nated, the machine will be locked out,

Each location will maintain an effective Lockowt-
Energy Control program. which will apply to all em-,
ployees based on implementation guidelines.

F. Safety Talk Program

The partics are aware that many i:{dividual plants
and Divisions have developed safety talk procedures
which are effective in their design and manner of
presentation and which in some cases make use of
devices. The review of these programs is a proper
subject for discussion by the National Commitiee so
that this information may be communicated to other

Delphi plants.
3. Training
Deiphi Avtomotive Syg; ms agrees to provide ad-

ditional joint health and safety training to enhance the
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safety awareness, hazard recognition, and, techuical
skills of Delphi Autorgotive Systems employees coy-
ered under the terms of this agreement. The parties
recognize that in order to provide for basic unifor-
mity, the National Joint Committee on Health and
Safety will develop guidelines o be used by Delphi
Energy and Chassis Systems - Home Avenue and
Vandalia and the Local Health and Safety Commitice
to design training programs {0 meet local needs. The
National Joint Committee on Health and Safety will
develop a system 1o review and approve health and
safety training programs.

Training efforts will be mmally concentrated in the-
fol[owmg areas:

+ Skilled trades safety trammg,
* Union representatives and supervisors;
v Local Health and Safety Commitiee;

* Hazard communication training, where required,
pursuant to a jointly developed program; and

+ Jnitiate pilot employee involvemeni safety training
programs where appropriate,

H. Research

The National Joint Committee on Health and Safety
will be responsible for evaluating the need for re-
search. The results of research conducted will onty be
used for purposes $pecifically authorized by. the Na-
uonal Joint Committee on Health and Saff:ty

The Nanonal Joim Committee on Héalih and Safety
wili be responsible for prompt communication of | re-'
search findings to affected employees.
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I Hazarhous Materials

The Corporation informed the. Union that a Man-
agement and a Union member of the [ ocal Health and
Safety Commitiee will become members of the Local
Plant Hazardous Materials Control Committee.

J Re\new ol Tachnology .

Delphi Automotive Systems and the USWA will
establish a procedure to allow the Local Health and

Safety Commitiee to jointly review new plant layouts,
new manufacturing equipment and major process
changes where employeg health andfor eafety may be
affected. :

The parties have resolved the health and safety is-
sues during these negotiations as follows

K. Safe Job Design’
b.%hlhi and the USWA recognize the advantages ‘of

. designing process and equipment with effective health

and safety controls. The parties agree to develop and
implement a program to include health and safety -
controls during the development of new eqmpment
and processes.

L. Effort to Reduce Fatalities .

As a continuation of previous joint efforts, the par-
ties agree o jointly implement a strategy designed.to
reduce and hupefui]y eliminate fatal accidents in Delphi
operating nits. One Union and ohe Management per-
son 'will be assigned ‘for the duration of this  agreement
to administer the eleiments of this strategy, In support
of .the: joint strategy to reduce fatalities, the panijes
agree o conduct research on- serious and fatal acci-
dents. Resuits of this research will be used for pur-
poses specifically authorized by the National Joint
Committee.
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M. Chemical Exposures

During these negotiations, the parties discussed con-
cerns related to control of chemical exposures and
employee health. Delphi advised the Union of ongo-

_ing efforts designed to provide control of materials,
equipment and layouts used in production processes
where employeg health and/or safety may be affected.

int_Parti i implementin
ical t ; ch S 1
ggm,ghg_gm_c_a_l processes, reviews will be made at
1hea riat fa R view
54 Review Atk int
w 5 i i 1y refat
Issues_andfor concerns.

The patties also agree o explore the concept of
training hourly employees {o assist in mongoring vari-
ous aspects of the work environment and who would
perform such duties under the direction of a Delphi
mmdustrial hygienist.' A sampling plan will be devised
where appropriate in conjunction with the local Joing

_ Conmmittee. Samples coliected wiil be analyzed under
the direction of a Delphi Industrial Hygienist,

Furthermore, Delphi Amomotive Systems and the

USWA recognize that the Hazard Communication
Program is an outstanding example of the benefits
derived from joint participation. The parties agree
to explore methods to improve labeling provisions
so' that the best interests of the employegs are
maintained.

N. EHGONDMICS
Belphi Automotive Systems will establish an ergo-

nomics program at USWA represeated locations uti-
lizing guidelines established -between Pelphi

Automotive Systems and the International Union,
USWA, The purpose of the program is to deal coop-
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eratively and constructively with the problem of Cu-
mulative Trauma Disorders (CTD's) in the workplace.

Delphi_Automotive Systems has re-committed to

fixing jobs that are identified as presenting a corre-

sponding and documented risk of loyee injury.

The ies recognize that effective corrective action

for jobs which present a documented risk of injur
ire the timely use of sound judgement in combi-

pation with training, experience, and the following:
: lysis resuits from the risk facior checklist and

secondary analysis tools (when utilized):

Injuryfillness history of both the job and the worker;
his d future s of the job

; seats, chairs and mats can be considered ap-
prgprial; soiulicms 10 control specific ergonomic risk
I e C ion_asrees to leave such devices
in ol wnha.r rovi dnaa::ﬁda with the

This joint program wili:

+ Establish a joint local ergonomics committee at
each represented location which will implement,
coordinate, review, and follow-up the ergonomics
program. Each commitiee will consist of the plant
manager and shop chairperson, who will oversee
the program, and 2 working committee which will
supervise the program, ensure job analysis, and
follow-up work orders.

+  The Union Health and Safety representative will
serve as co-chairperson of the working committee.
Management shall. select a.co-chairperson from
among a medical staffer, a supervisory employeg,
an engineering employee, or the Management
Heajth und Safety representative, with the others
serving as commitiee members. The Union shall
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also “select one commitiee member from ‘each of
the following groups: skilled trades employees,
Union shop committeepersons, and production
employees.

Where there is no full time health and safety repre-
_sentative, or where agreed to by the National Par-
ties, the plant manager and the Union person func-
tioning in accordance with this Agreement for health
and safety matters shall conduct a program to re-
duce risk factors for CTD. Each of these plants will
be required to prepare and submit to the National
Joint Committee for approval a written plan for
implementation and conduct of its program with a
description of the allocation of resources. The Na-
tional Joint Committee after appraving each plan
will monitor the Progress ancl compliance with the
" approved plan. -

The Ergonomics Committee shall meet at least
monthly at plants where there is a full time Union
Health and Safety representative. The National Joint
" Health and Safety Committee shall resolve any dis-
pute concerning the timing/frequency of meetings
. at other locations.

Facilities will allocate sufficiént persons and re-
sources to accomplish the objective of the ergo-
nomics program. The allocation may vary depend-
ing upon size and nature of the operations. The
* Ergonomics Committee shall recommend such al-
-locations necessary to accomplish the evaluation
and correction within'the-specified tinie frame..The
-initial. allocation of such tesources will address
““pperations idéntified through injuryfillness analy-
. sis, Thercafter, the Ergonomics Committee will al-
locaté “such resources -according lo priorities set
‘lakmg into” consideration: thé symptoms question-
naire, subsequeut injury/illness analysis, job analy-
sis and employeg input. Upon request, the National
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Joint Committee shall assist the Ergonomics Com-
mitiee in determining proper allocation of persons
- and resources, )

“The tasks of the Ergonomics Commitiee will be
accomplistied through the ergonomic coordinators
with the assistance of ergonomic monitors, if nec-
essary. The Ergonomics Committee will request
sufficient numbers to be appointed to accomplish
the objectives of this program within the time speci-

- fied elsewhere. Reduction of time and effort by
these individuals shall be based on completion of
the tasks referenced by this Agreement and ap-
proved by the National Yoint Committee,

A written job analysis program will be developed
to include the analysis of OSHA Injury and Hiness
Records, Worker Compensation Reports, and work
related S & A data. Additionally, each facility will
administer a symptoms survey and evaluate each
production and mainienance job using the basic or
supplemental job checklist. Training for. the Ergo-. '
nomic Committee analysis "will be designed amd
provided by the National Joint Committee: -

Based on the results of the above referenced job
analysis program, each facility'shall implemcm fea-

_ stble measures (o control ergonmruc nsk factors.
it ge in wnh




ifacturing Engineering Er ics Guideli
is ¢y i vision wi
poration, A gaod faith effort will be made to ac-
complish abatement of ideniified ergonomic haz-
ards at a particwlar job or work station within six
months of completion of job analysis. At those
locations where ergonomicaily high risk aspects of
a job have been identified by a systernatic analysis
{use of basic job checklist, injurysillness analysis)
. prior to establishment of the Ergonomics Commit-
tee as described in the Memorandum of Agree-
ment, they wil} be abated as described above.:

Ergonomic factors will be considered with regard
to new. equipinent and processes. Employees as-
signed 10 such operations will be monitored for
symptoms and signs of CTD and, upon medical -
confirmation, job analysis and feasible corrcctwe
action will be taken. .

The Corporation recognizes that informal agree-
ments have been reached at a number of facilities
to conduct ergonornic activities at the facility level,
The parties agree that these activities should con-
tinue and be integrated into the process of the above-
described program. It s not the intent of the parties

to reduce currenily existing efforts in ergonomics
" while the job analysis system Is bemg developed
and mnplemented, .

Trammg will be conduued for "personnei at all
I iv ; facilities represented

by the USWA, Specifically, awareness training will
. be conducted for.all production and maintenance
employees with.special training to be conducted
. for select medical staff. and those who will train
plant personnel, Awareness training will be devel-
oped and made available.to the plants by the Na-
tional Joint Committee. This training will be com-

216



pleted at each location within one (1) year of the. .
completion of the plant’s writien ergonomics plan. .

.The establishment of a medical management pro-

gram for the early detection and treatment of CTD's,
The program will provide certain physical exami-

' nations, workplace walkthroughs, by medical/place-

ment personnel, and placement for employees. with
medical restrictions.

An audit procedure will be established (o review
the effectivenéss of the ergonomics program. The
audits will be held on a timely basis and the infor-
mation shared with all designated parties.

In¢lude the systematic. introduction as determined
by the National Joint Committee of plants and fa-
cilities to the various phases of the program to
facilitate proper communication, training and con-
trol of ergonomic factors. Plants and facilities will
include Ergonomics in their business plans to re- -
duce or eliminate CTD risk factors. The Local Er-
gonomics Committee will have access to the por-"

-tion of the business plan that addresses ergonom-

ics. The medical management program for ‘the
evaluation and treatment of CTD risk factors will
be instituied concurrently at all Delphi-USWA fa-
cilities. .

Delphi Aut ive Systems izes the i -

of identifyi nd_addressi rgonomic is-
sues early n ¢l velopimen es val
the i rtance of iving input from plant ergo-
mic - personnel, d from the Ergonoimic
ommittee o 'l ific er norn‘ ‘<;sues

ice w‘ dcdt hed qqat

. progess will be evaluated and rewewecl during the

life of this apreement. Delphi Automaotive Systems

ill take into nt gxisting jointly establishs
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alysis meth hen apipg _intem -
ic desien reco dations for adv d -
uct programs. :

As the systernatic introduction of the ergonomics
program occurs, the National Joint Committee will
determine the timetable for completion of the job
analyses of those jobs identified through injury/
iliness analysis. Job analysis of the rest of the facil-
“ity jobs will be completed within the time frames
established by the Nationaf Joint Commiittes. The
job- analysis wi conducted using the USWA-.
Delphi Ri ctor Checklis first level screen-
ing tool which includes thelUJSWA-Delphi lift guide-
 line as identified in the Practica] Ergonomics Train-
-ing (PET). Work stations or job assignments for
which tnjury or illnesses related to CTD risk fac-
tors have been recorded, or for which symptoms
have been reporled and conﬁrmed will receive first

. priority.

‘The Local Ergonomics Commitiee may petition the
National Committee for termination of a portion of
the program. Such petitions may be filed on a show-
ing that the program or phases of the program have
been satisfactorily completed. The National Joint
Committee (NIC) will make a determination based
on the data submitted.

USWA-Delphi Health Promotion. Following ne-
gotiations, the USWA-Delphi Joint Committee will
appoint a joint health promotion task force 1o de-
velop a program to enable employees to discover
-risk factors which contribute to hypertension (high
blood pressure) high levels of fat (cholesterol) in
" the blood, overwelghl, tobacco smoking and other"
‘health ri sk factors such as Acquired Immune Defi-
ciency Syndrome (AIDS) and to take action 1o mini-
mize the impact of these health risk factors. It is
anticipated that the various elements of this jointly
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developed program will be packaged and made
available for local implementation: This program
will be supported by joint funds to the extent agreed
upon by the National Joint Parties. -

P. Plastic injection Molding Machines

During these negotiations, the parties discussed the
safe operation and guarding of plastic injection mokd-
ing machines, It i3 recognized that hydraulically oper-
ated: machines of this type may present hazards,
different than mechanical power presses. Plastic in-
jection molding machines will continue to be safe-
guarded -in accordance with OSHA requiremenis and
National Consemus Standards (ANSI) :

Q. Raview Board

The parties are committed to the continuous :mpmve»
ment of empioyee health and safety. The joint process
devetoped between the parties has positively impacted
this commitment, In order to place further emphasis on
the implementation of the joint process and to enhance
communication and resolution of health and safety is-
sues throughout the respective divisions, each operating
organization will implement .2 Health and Safety Re-
view Board. Each Board will consist of the Divisional
Manufacturing Manager, a designated USWA adminis-
trative representative and appropriate suppott personnel
{or other simifar arrangement approved by the National
Joint Commitice). Each board shall meet on a regular
basis and consider appropnatc Health and safety miatters
within the’ respectwe division. In addmon the Divi-
sional Review Board may request the- National Joint
Commiittee to consider projects, studies; training and
other siich matters that pertain to employee health and
safety. Also, the National Joint Committee may seek
advice froni and may cons:der for 1mplementaunn the
health and safety needs expréssed by the Divisional
Review Board, including for example, special 'funding
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requests, projects, studies, training and other employee
health and safety matters.

R. Environmentat Control E

Environmental information and reporis, which are
required to be reporied io various governmentad regu-
tatory agencies, will be made available to the National
Joint Committee upon reguest. For example,-this in-
formation may include the local Toxic Release Inven-
tory compiled to comply with the Super-fund
Amendmenis and Authorization Act, copies of envi-
ronmental permits and compiiance menitoring data.
Other studies which directly involve or impact USWA
bargaining unit employees will be discussed with the
National Joint Commitee,

§. Pianned Maintenance
__ng: Nat:onal .!ant Comm»JiJQIDHMQ afy

will a vie
the “Planned intepgnce Action Sirategy™ {0 assure

I. Contractor Safety

I is the Corporation’s practice to provide outside
contraciors with Corporate Health and Safety policies
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w i fy t s emplovees
work t i A-Delohi empl § i
will requive as a condition of the construction or main- -
tenance the ¢ o1’ itiment 1o abj
i WA -Delphi Healt d
t K] C.
I'he Plapt Safety Review Board will monitor Con-
tractor afel ac ivity 10 as i
uUnres 3 1 £
he s 5 10 the National Joi i

HEALTH AND SAFETY TRAINING

The parties recogaize the need to better coordinate
all joint training efforts at the operating unit fevel. As
each unit is jointly developing local training priorities
based upon needs anatysis, they will be asked to make
Health and Safety a part of this process.

LOCAL HEALTH AND SAFETY COMMITTEE
TRAINING

Delphi and the USWA recognize the role and re-
sponsibility of the joint Local Health and Safety Com-
mitlee to serve as a technical resource and consuliing
team ¢o the local Management and Union. The parties
further recognize the need for the professional devel-
opment of these local Umon and Management repre-
sentatives, -

- The National Joint Commintee will establish a sys-
tem to encourage and recognize the professional de-
velopment of joint local health and safety
representatives. '

Very truly yours,
Bemaﬂ! 3. Qgigg

Director Labor Relations
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Dac Na. 4 .
UNION WORK CENTER .~

Date: December 8, 1999
Subject: Union Work Centers
Toi Plant Managers

During current uegotiations ‘the Union requested
that a work center be fumnished where designated Union
representaiives could meet internally regarding repre-
sentation matters, prepare statements required by the
Grievance Procedure Section of the Main Agreemm
angd keep files necessary to carry out their funcuon‘;

Deiphi Automotive Syﬂleg'_lg agreed to prowde a

suitable work center for the internal use of designated
Union represeniatives .provided the bargaining unit
represents 500 or mére employees. The Union recog-
nizes that the work center willtbe for the ude of desig-
nated Union representatives for the purpose only of
handling internal Umon affairs required.by the Main
Agreement as they related to the duties of their office.
It is funther understood that other employees may con-

tact Union representatives in the work center durmg

the non-work time of such employegs. . o

The work center will inciude appropriate furnish-
ings, such a5 desks or tables, chairs, fi lmg cabinets,
and an in-plant telephone. It will, upon réqucst of the
local union, alsa be equipped with a private tclephone
billed dnrectly to the local union,

g with i jemeéntati
ipistrati isl reviewed with ¢
0 i r Relat;

. B 1 1, Quick
Director Labor Relations
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. Doe No.b
CENTER FOR BENEFIT PLANS AND
HEALTH AND SAFETY REPRESENTATIVES

December §, l99§

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

" Dear Mr. Bingham:

During the current negotiations, the Unjon indi-
cated that the increased complexities of the Benefit
Plans Representative(s)’ duties and the function that
the Health and Safety Representatives will be expected
to perform make it desirable for these Representatives
" 1o be provided a center from which to conduct their
activities. Such a center would provide these Repre-
sentatives a place to’carry out their respective duties
in a professional manner and to retain orderly records
necessary {o their functions. '

The Company agreed that such a center is desirable’
for the internal use of the Benefit Plans and Health
and Safety Representatives, .

The Company and the Union, realizing the value of
proper administration in these areas, agree that the
center shall be used only by the Benefit Plans and
" Health and Safety Representatives.

Sincerely,

Bernard J. Quick
. Director Lahor Relations
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Doc Ne. 6
'j EXCHANGE OF VIEWS

December 8, 1999

Mr. Dennis Bingham
President, Local 87 _
USWA, AFL-CIO/CLC .|
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During current negotiations, the parties reaffirmed
their recognition of the value of an open and candid
exchange of views and ideas between officials of the
USWA' and Divisional ‘managenient. Of particular
importance to the Union is a timely exchange of infor-
mation on major decisiong' that will s1gmfcam]y 1m-
pacl lhe emp]oyegs it represents

As a resull of lheqe dlSL‘I.ISS]OI]S, when requesied,
arrangements will be made for the President of the
Union to the address appropriate committee(s) of
Delphl Energy and Chassis Division. S

" Very wuly yours,

Bernard J. Qujck :
Director Labor Relations -
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Dot No., 7
MEMORANDUM OF UNDERSTANDING
BETWEEN T
 AND USWA
EMPLOYEE ASSISTANCE PROGRAM

- Delphi_Automotive - Systems, Delphl
Chassis, Home Avenue/Vandalia and USWA, Local
Union 87, express their determination to work jointly-
with personal problems including substance abuse and
mental health among Qgigm workers and their fami-
. lies.

Aleoholism and drog dependency is recognized by
medical, public health authorities, Delphi Automotive
Systems and the USWA as a disease. Excessive use of
alcohof or other-drugs by workers i impairs their ability

o function, in their lives and on their jobs. it contrib-
utes to increased absenteeism and tardiness and dete-
rioration of job performance. This in tom distupts
work schedules with consequent dissatisfaction among
the majority of workers who are sincerely trying to do
conscientious jobs. The combination of factors is rec-
ognized as having a potentially damaging effect on
plant efficiency and endangers the job security of the
worker.

The causes of personal problems including alcohol-
ism, drug-dependency and mental health are not well
-understocd and cures are difficult. Nonetheless, Delphi
Automotive Systems and the USWA believe that con-
structive measures are powble t0 deal with these prob-
lems which are a major cause of fammly breakdown
and are related fo personal breakdown and violence in
the commnity. : .

1. Objective '

The objectives of this joint effort are. 1o help em-
ployegs and their family members develop healthier
life styles. Funther, the purpose of this program is
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designed 1o help prevent the development of personal
problems and provide access for treatment and afier
care for those already affected

Delphi ﬁgygmtwe Sg ents and the Umon acknowl~ .

edge that neither management nor the local union
working alone can always provide the level of moti-
vation required by emplovegs expetiencing personal
problems. As a result, joint efforts are imperative in
encouraging the employeg to seek treattent, as needed,
{0 respond successfully 1o treattment, and to maimtain a
resolve to avoid further personal problems.

i, Guldehnes for Admtmstratlon ;

__D_Qp};; Automotive ngggm, and the LUnion erI

engage in a cooperative effort and function adminis-
teatively in consultation with an EAP Committee com-
prised of management and local urion personnet which
will review the efforts of the local EAP Team on 4
regular basis. In this regard it is important to:

1. Generate 2 climate at the plant level which
wilt eliminate the effecis of the social stigma associ-
ated with mental disorders, alcoholism and drug de-
pendency, and other personal problems which act as a
barrier to employees- seekmg help to resolve personal
problems. 4 .

2. Insist that management and the local union at
a}l levels exercise their best efforts toward the objec-
tive of earlier identification and motivation of the em-
ployee to accept EAP services, .

" 3. Assure confidentiality in warkmg with the
emplayee

4. Asmst in developmg educatiotial and infor-
mational materials for use at the plant level.
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{li. Loea! Employee Assistance Program
‘Administration

The local EAP Committee consists of the Plast
Manager or a designated represendative, the Plant Per-
sonnel Director, the President of the Local Union and
the Chairman of the Shop Commitiee. It will be the
responsibility of this Committee to review on a peri-
odic basis the local Employee Assistance Program.

Deiphi_ Amtomotive Systems and the Unjon will
designate representatives of management and repre-
sentatives of the local union to work jointly on these
problems. Among the respom:b}htms of lhe local EAP
Team are: ’

1. In cooperation with the central review orga-
nization (CRO), the carrier and the local central diag-
ROStic referral (CDR) agency, survey community
resources {o determine the availability of appropriate’
treatment facilities and cost of treatment. Where fa-
cilities are inadequate or unavailable, undertake ef-
forts 1o improve the situation.

" 2. Help employees understasid that they may
consult on a confidential basis with the local EAP
Team, or an outs:de central diagrostic and referral
{CDR) agency concermng thetr prebiem

3 Arrange for union beneﬁts repreqemanve 10

" be available to explain to the employee and others

who may be involved the. extent to -which ‘recom-

mended treatment qualifies for: payment under &lﬁh&
Health Care Program. -

4. Establish and mainwin é,cti\re afiercaée and
folowup programs., Help, employees. understand the
therapentic benefits of self-help proups and enpage
EAP participants in these group actwmes

1

Qgiﬂgﬁgm&s_ﬁm and the Unu:m acknow!-
edge that: '
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1. Nothing in this statement is (0 be interpreted
as constituting any waiver of Management's responsi-
bility to maintain discipline or the right (o invoke
disciplinary measures in the case of misconduct which
may result from or be associated with the use of alco-
hol or drugs or personal problems, The union may
exerodse its right to process grievances concerning
such matters in accordance with the Deiphi-USWA
Agreement,

2. During of fcllnwihg treatment the employee
should not expect any special privileges or exemp-
tions from standard personnel practices; and

3. When a leave of absence is necessary so that
an employee may undergo medical treatment for alco-
holism or drug dependence or personal problems in or
from an appropriate fucility in accordance with this

,program, and when the employee has voluntarily sub-
mitted to such freatment and provided the employee
has unbroken sentority, a sick leave of absence will be
granted pursiant to the Main Agreement and the em-
ployee will be eligible for benefits in accordance with
the Delphi Heaith Care and Life and Disability Pro-
grams as negotiated with the Union,

V. Additional Understanding

During the course of 1996 Negotiations, the pasties
held extensive discussions over a wide range of EAP
subjects. The following represenis the highlights of
those discussions and the commitments arrived at he-
tween the patties:

1. The parties have agreed that 2 key ingredient
in combatting personal problems lies in education,
early identification and early intervemtion. Accord-
ingly, the National Parties will develop education and
traming programs directed at all levels of focal man-
agement, local union, and the work force. Costs of

228



these acuivities and the implementation of any recom-
mendations will be funded by Joint Training Funds.

2. The National Parties will recommend stan-
dards for USWA-Delphi Employee Assistance Pro-
grams.

3. The National Pariies have also agreed to con-
tinve efforts towards facilitating the professional de-
velopment of individual plant EAP Representatives.
In line with professional develapment, the padties com-
mit to expand professional development efforts to in-
clude mandating certifications of future EAP
representatives.

V. EAP Representation

1. The Employee Assisianée Representative will
be scheduled to report for Employee Assistance repre-
semtation purpases ducing avertime, patt-titie or fem-
porary layoffs, or inventory when 50% or more of the
people hefshe represents on hisfher shift are scheduled
1o work.

2. During overtime hours, when less than fifiy
percent {50%) of the people hefshe represents on his{
her shift are scheduled to work, hefshe will not func-
tion pursuant to this Memorandum of Understanding,

but will be scheduled o perform EAP aumnes if hel

she would otherwise have work availab is

V1. Drug Testing

Because of the recenl emergence of a substaniial
body of legislation requiring drug testing of many of
the Corporation’s employees, both represented and
non-represented, the parties have had extensive dis-
cussions surrounding drug testing and have agreed to
the following:
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1. All drug testing performed will be conducted
in accord with applicable laws mandating or regulat-
ing such testing; such as, Federal Aviation Adminis-
tration, Department of Transponauon, or Department
of Defense.

Vil. Conditions of Employment Guidelines -
For Those Employees in the Employee
Assistance Program Whose Seniority has
been Broken

When Emplovee Assistonce Program participants
or other employees suspected of being in néed of EAP
services return to work, the following can be agreed
upon between the bargaining unit representative, La-
bor Relations, the EAP teamn and the employee.

The specific items o be included will depend 'on
the individual case-and should be developed to meet
the particular circumstances. Accordingly, items one
- through five may be recommended for inclusion in a
condition of continued employment by the joint EAP
team.

1. Participation in in-plant self-help meetings.
Length of participationthat will be required and fre-
quency of meetiitgs can be either specified in advance
or left up to the dmcrenon of § _b__EAP team..

-2 Pamcupatwn in oumde self—heip groupb and
mandatory completion.of an aftercare plan which might
include antabuse recommended by a treatment facility
and the EAP team.

3/ Méindatoty: cooperation” in’ follow-tip. dnd
monitoring for a period of time specified by EAP
team members.

4. Periodic scheduied urine screening when it is
felt this procedure could be of value in monitoring

andl encouraging abstinence. [n cases of positive find-
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ings, the resalts must be confirmed by a second lest-
ing method.

5. A specific period of total non~use of alcohol
or other drugs can be agreed to between the parties,
The EAP team and the employee must concur with
this prohauanary period which is defined as not less
than six months or more than two years and it must be
understood by ail parties that resumed use could result
in termination of employment during this period.

The above iterhs (one through five) will be admin-
istered jointly by the EAP team for those employees
refurning under. these conditions. Any conditions of
continued empleyment agreed to by Management, the
Union and the employee are considered comractua!iy
binding and non-compliance could result in disciplin-
ary action up to and including discharge. The
employee’s previous disciplinary record. and “action
which may be taken for further misconduct will be
matters reserved to the actual settlement of any
grievance(s) involved andfor will be resolved between
the bargammg umit represenranvc and Labor Rela-
tions, :

‘The seniority status of the employee must be speci-
fied as either a new hire or reinstatement of former
seniority. If seniority is reinstated, all rights and privi-
leges which would normally accrue in line with the
reinstated seniority under the terms nf the Mam or
local agtcement must be grantcd

. Local 87, USWA .

.
k]
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Dot No. 8
DRUG SCREEN!NG

Mr. Pennis Bingham December 8 1999
President .

Local 87, USWA, AFL-CIG/CLC

21 Abbey Avenue

Dayion, Ohio 45417

Dear Mr. Binghé'm',

During current negotiations, the parties discussed at
length the worsening drug problem in our country and
the rising incidence of chemical dependency. Chepui-
cal dependency on the pant of employees impacts the
workplace in terms of guality, productivity, and effec-
tiveness of operations, while threatening the safety
and well-being of both the chemically-dependent'em-
" ployee and hisfher co-workers. Accordingly, the par-
ties have agreed to institute the foilowmg screenxng
program:

. Process

Employees may be’ screened for substance abuse
{alcohol and drugs) in the following instances:

{1) As a part of return to work physicals for
employees returning from substance abuse related sick
leaves of absence, :

(2) Asrequired by law, such as FA.A,, D.O.T.;
and D.OD.”

All testing and reporting will be conducted in ac-
cordance with the guidelines established by the De-
partment of Health and Human Services.

Implications
_ 1Lis not the m_em of the mwmm

is g;g v;degfg : j, mg,An 1ndw1duai who 1ests p(m-
tive will be handled in the following manner:
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1. FIRST POSITIVE: The employee will be
deferred from working for approximately two weeks
and scheduled for follow-up testing. EAP services are
to be offered to the employee and the employee is to
he referred 1o the CDR. The.employee will automati-
caity be subject to further unannounced screening for
a period of three months, .

SECOND POS[TIVE' The employee will
again be deferred from working for approximately
two weeks and §cheduled for follgw-up festing. EAP
services are (o again be offered 16 the employee and
* the employee s to be referred 10 tha CDR. The em-
ployee will atomatically be subject to further unan-
nounced screenmg for 3 period of six monlhs S

-3 THIRD: POSITIVE: The employee w:ll
again be “deferred from" working for -appfoximately
1o weeks dnd scheduléd for-follow-up testing. EAP
services are to again be offered to the employee and
the employee is to be referved to the CDR. The.em-
ployee will automatically be subject to further unan-
nnunced screening for a penod of twelve months.

4. FOURTH POSITIVE. The employee will
be discharged regardless of prior disciplinary record
or fength of service. Grievances protesting irregulari-
ties in the testing procedure may be taken through the
grievance procedure: however, extent of penalties ar-

guments are not subject to the Umpire’s discretion.

" . Al positive test results will be subject to a mutually

“agreed to third party evaluation upon request of either.
party. Problems selecting a third party may be re-
ferred (o the National Parties. Employees who refuse
" 1o be tested will be treated as though they had tested
pﬂSltwe .

_ " Onee terminated, if the employee sausfac(only docu~
ments o Local Management and Local Union six
months continuous sobriety, within the 60 months fol-
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lowing discharge, the employee will yualify for re-
employment under Article VII of Document 7 of the
Main Agreement.

General
Employees who refuse assessmeﬁl, treatment, or test-
ing in accordance with this procedure will be treated
as though they had tested positive.

Veiy truly yours,

Pirector Labor Relations
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Doc No. 9

EMPLOYEE ASSISTANCE PROGRAM - -
EARLY INTERVENTION

: December &, 1999
Mr. Diennis Bingham ! '
President

Lacal 87, USWA, AFL CIO/CLC :

21 Abbey Avenue
Davion, Ohio 45417

Gentlemen: :

During the curreat negotiations, the parties discussed
and noted that in many instances the early mdicators
of an employeg suffering from medical and personal
problems such as those associated with substance
" abuse, for exampie, are manifested in discipiinary situ-
- ations invalving violations of the Shop Rules. In those
initial stages it is generally the first ine supervisor
and the district’ committeeperson ‘who are first ex-
posed to the potential of such underlying causes be-
hind employeg behavioral problems,

Although the parties acknowledge Managefient's
responsibility to maintain discipline and 1o invoke dis-
ciplinary measures where violations of the Shop Rules
occur, it is also recognized that local management and
union representatives at all levels are necessarily
charged with the responsibility o excreise their best
efforts toward the objective of early identification of
employees whose behavioral problenis may be Jinked
to medical and personal causes and to 'strongly en-
courage them to seek assistance. In many cases this
could be accomplished through ceferral to the loca
Emp]oye: Assistance Program Commitiee.

y i . . ! .

_ Very u—uly_ yours, |

Director Labor Relations ©
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Doc Ko, 19
. DELPH] POLICY REGARDING
SEXUAL HARASSMENT

Deceinber 8, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417

Dear Mr. Bingham:

The following is the text of Delphi Automotive
Systems written and puhhshed policy regarding sexual
harassment.

“Deiphi Awromotive Systents has had for many years -

a written and widely distributed policy on equal op-
porunity employment. Sexual harassment, as in the
case of harassment based on age, race, color, religion
or national origin, has long been regarded as a viola-
tion of this policy.”

“All employees are expected to deal Fairly and hon-
estly with one another (o ensure a work environmenti
free of intimidation and harassment. Abuse of the dig-
nily of anyone, through ethaic, racist or sexist slars or
through other derogatory or objectionable conduct, is
offensive employeg behavior, Sexual harassment also
mecludes unwelcome sexval advances, requests for
sexual favors and other verbal or physical conduct of
a sexual natpre.” .

“All Delphi employegs are entitled to a work envi-
ronment in which words and actions do not have even
the appearance of disrespect. Sexually-oriented jokes,
cartoonts, pictures, language, certain gestures and touch-
ing may be offensive to people and, therefore. may
result in 2 hostile work environment. This type of
conduct wilf not be tolerated in the workplace. Delphi
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Automotive Systerns facilities must be free of hostil-
ity resulting from sexually-oriented behavior, It is the
responsibility of management and each employee o
maindain an environment free of hostility,”

“As in the case of other unfair employment prac-
tices, if you believe you have been subjected to sexual
harassmess, you may bring your concerns to the atten-
tion of either your immediate supervisor, personnel
director or representative, or you may utilize appro-
priate and existing internal complaint procedures,”

Belphi Autornotive Systems and the USWA are in

agreement that complaints of sexual harassment should
be dealt with promptly and fairly under existing inter-
pa! procedures as provided under Paragraph {(da) of
the Main Agreement.

Very truly vours,
Bernard J. Quick

Directer Labor Relations
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Do Mo. 1%
- INTERPRETATION OF i
‘WORKING HOURS SECTION

(Special Protracted Wark Poriod Case}

‘During negotiations, the Unton cited a situation in
which an employeg worked for a contingous period of
more than tweaty-four (24) consecutive hours where
the hours worked tn excess of twenty-four (24) were
paid for at straight time.

.

The Company advised the Union that in such 3
case, those continuous hours worked -in excess of
twenty-four {24) will be paid for at the rate of time
and one-half unless such hours weald otherwise be
paid for at a higher premium pursuant 1o the provi-
sions of the Working Hours Section of the Agree-
ment. Any such ime worked and paid at time and
onie-half instead of steaight tire, will be considered as
having been paid al straight time for purposes of com-
puting daily overtime within the 24-hour cycle in' which
such time worked occurs.
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Doc No. 12

. "MEMORANDUM OF AGREEMENT :
VOLUNTARY POLITICAL CONTRIBUTIONS

On this 8th day. of December, 1999 it is agreed be-
. tween Delphi Autometive Systems (Corporation) and
the International Union, USWA (Union) that the fol-
lowing understandings have been reached in connec~
tion with the Union’s request to make deductions for
voluntary political contributions from the paychecks
of Corporation employees répresented by the Union,

. 1. The designated Financial Officer of the Lo-
» cal Union will fumnish to Local Management for each
employeg for whom a deduction is to be made an
Authorization Card signed by the employee contain-
" ing the following information:

(a) Name and Address

(b) Depa:rtment Number

(¢} Social Security Number

(d} Amount to be deducied each period

. LCards that cannot be processed will be retumed to
. the designated Financial Officer of the Local Union
' for correction.

2. The Local Union may also elect to have Au-

- thonization -Cards included in employee’s: packets to

be distributéd during Joint Onematwn Programs for
New Hires and Transferees. ’

3. Within 90 da}'s_following‘ wriltcn notifica-
tion from the Local Union, subject to Paragraph 6 ~
below, the Corporation will make such authorized
deductions from checks for the first pay period endmg
in each deduction period, and continning while such
authorization is in effect for sa long as the Corpora-
tion has an obligation to provide such procedure un-
der the Federal Election Campaign Act. Where no
regular payroll check is prepared for the first pay
period in the month, the Corporation will make such
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authorized: deductions from the check for the second,
third, fourth or, if applicable the fifth pay period end-
ing in that deduction period. In any case, deductions
will be.made from- any checks prepared for the em-
ployeg through regular payroll processing, but will
not be made from checks prepared through- special
~ payroll processing. .

4, A deducuOn not made in one period will not
be carried forward 1o 2 subsequem month

5. Each déduction-period Local Management
will issue a'single check payable to the Union for |
deductions made in the preceding period. Déeductions
from checks issued subsequent to the first pay period
in & deduction perjod will be remitted te the Union in
the followmg month’a remltlance Overpaymem to the
Union resulting froin cahcélled employee: authmu.a—
tions WI“ be recmfered ina subsequent penod

6. A compuler generaled machine: readab]'e
where possible, listing also will be-forwarded which -
will indicate the name, address, department number,
full social security number, and the amount deducted
for each employe_e_ that pay period. Year-to-date de-
duction totals for each employeg will also be included
in' the report.

. 7. The Union will pay the Corporation the ac-
tal costs of initial setwp and programming, of general
administration, -computer and machine time, and of
. processing new authorization changes or cancellations,
Pravided however, the Union and Corporation must
agree on these costs prior to the tmplementauon or
change‘; in this program,

" 8. The Corporatlon will bill the Union for the.
amounts.owed pursuant to Paragraph (7) above, which
bill shall be paid in the month fo]lowmg the month in
whlch billed.
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9. The amounts set forth in Parageaph 7 above
may be increased or decreased by the Corporation
from time to time as. expenence dictates, upon notice
to the Union. -

10. Employegs who wish to cancel their autho- .
rization for payroll deductions will sign a card sup-
plied by the Union for that purpose. Refunds will be

 the responsibility of the Union, )

11. The designated Financial Officer of the
Local . Union will collect and forward as one transmi¢-
tal all signed Authorization Cards and Cancellation
Cards for the initial processing and for each period to
Local Management.

12. An Authorization Card that is not revoked
by the employeg shall continue in effect upon rein-
statement to active status provided the employee's
record is still being maintained by the employmg unit’s
Payroll Department. '

13. The Union will indesnnify and hold harm-
less the Corporation from any and all liability or clalins
arising from administrative error resulting . from the
deducnuns provided for in this Agreement.

lnternationai Union m&m&ﬂm‘
USWA Local 87 - Delphi Energy and -
‘ - Chassis Systems
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Doc No. 13
MEMORANDUNM OF UNDERSTANDING

On this 8th day.of December, 1999, it is agreed
between Delphi Aytomotive Systems and the nterna-
tional Union, USWA, that in accordance with the

- Memorandum of Agreement on deductions for Vol
untary Political Contributions, dated December 8, 1999
and specificatly Subsection 6 of that Agreemem the
Union will pay the Corporation each six (6) months, .
on-july 31 and January 31, for the term of the 1999
Delphi-USWA Main Agreement the following:

A fee of $0.075 per participant each six (6) months
calenlated on the number of participants as of June for
the July billing and December for the January billing.

International Union Delphi Automotive Systems
: USWA Local 87 .

3

242




Daoc Na. 12

/" IUNION RACKS -
OFFICIAL PUBLICATIONS

Effective April 1, 1980, Management will provide
suitable racks at the appropriate plant exits for use in
distributing literature to employees who are leaving
the plant. Their use will be limited to display of offi- .
cial publications of the Local Union and International
Union as certified to Management by the President of
the Local Union, the Chairman of the Shop Comumit-
tee or International Representative prior to the place-
ment of such material in the racks by the Union.

These racks will be placed convenient 10 the exits
used 'during the time ‘'major groups of employees are
exiting 1he plant premises at shift qummg nmes

S Itis underslood the Union will, dlscourage any lit-
tering growing out of the use of these racks.
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Doc No.- 15 .
ORIENTATION PROGRAM .

December 8. 1999

Mr. Dennis Bingham .
President, Local 87 ’ !
USWA, AFLCIO/CLC

21 Abbey Avenue

Dayton, Ohio 45417

SUBIECT: Qrientation Program
Dear Mr. Bingham;

Men and women enter the work force today with
little or no knowledge of what is expected of them as
employees and as union members in a unionized, in-
dustrial plant community, Many of therm have not
been adequately prepared to cope with industrial situ-
ations in which they suddenly find themselves.

New emplovees come to Delphi Automotive Svg-
temns with little or at best incomplete information about
thetr employer and their union. They have little knowl-
edge of the extensive economic benefits avaitable to
them as agreed upon in collective bargaining between
the USWA aud Delphi Energy and Chassis Systems

over a period of years.

Many new employees may be unaware of the com-
mitment of Delphi and the USWA to {air employment
practices and (o the application of the Agreement to
all employees without regard to race, color, religion,
age, sex, national origin, disability or sexunal orenta-
gon. They are not familiar with basic contract provi-
sions covering such subjects as transfers, promotions,
shitt preference and seniority. They may be unawire
of the opportunities for advancement 1o highly paid
skilled trades jobs through the Apprentice Program.
They tend to be unfamiliar with the obligations of the
employee to histher job, to the union and 1o histher
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employer. Many are upaware of the importance of
regular attendance, quality workmanship and the need
for cooperation by all in getting the job dome. Too
often they are unacquainted with the various proce-
doral matters retated to their job and their relationship
10 their union and their employer.

New employees usually have litle konowledge of
the long history of the USWA and the administrative
strocture of the USWA. They do not understand about
their relationship to the union, about the initiation fees
and dues requirements and their rights within the union,

Frequently, they have never seen the inside of a
manufacturing plant before and are unfamiliar with
the operations, the natere of the product and how it is
used. .

A properly developed and conducted orientation
procedure designed to create an “awareness of the
dynamics of the labor-managemeni retationship, and
the years long effort 1o build a community of interest
in resofving labor-management problems through or-
desly procedores....” might serve the best interest of
the employees, the USWA and Delphi Energy _and
Chassis Systems. "

Accordingly, Delphi Energy and Chassis Systems
wiil, in cooperation with the Union, undertake devel-
opment of a jaint pilot orientation program fo be pre-
sented 10 new job applicants prior to the time they
start their jobs.

The content of the orieniation program wiil be de-
veloped by Delphi Energy and Chassis Systems and
the Union angd implemented on a pilot basis. This
experience could form the basis for the adoption and
implememation of an on-going program.

Delphi Eﬂgggy_an_d,Chassi's Systems and the Union

will determine how the various portions of the orien-
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tation program would be implemented, Some subjects
might most appropriately be presented by a Manage-
ment representative, some by a Union representative,
and others by both Management and Union represen-
tatives,

The erientation program would aot be subject o
the prievance procedure and could be terminated by
either the Union or the Company in the event that the
program was not being carried on in a manner consis-
tent with the purpose and intent of the program as
established by the parties. The joint orientation pro-
gram would be limited to those subjects agreed to by
the Company and the Union and the establisbment of
such a program would not limit any other communi-
cation by Management with iis employees or by the
Union with its members. )

The Company and the Union will ci:immence_ develop-
ment of an orientation program following current Ne-
gotiations,

Very truly yours,

Director Labor Relations
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Doc No. 18
REVIEW PERSONMEL RECORDS

December 8, 1999
Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIG/CLC -
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

The right of employees to inspect their own person-
ael files was afforded employees in Michigan in ac-
cordance with the 1978 Michigan Employee Right to
Know Act.

This will confirm that the right to review individual
personnel records, established by the above-mentioned
Michigan law, will be exiended as a matter of policy

o Delnm_&mmm_e_&‘amm employee%

Very wuly yours,

Bernard J, Quick L
ctor r Relations - -

L '
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Dot No, 17
DELPHI EQUAL OPPORTUNITY.
EMPLOYMENT POLICY

. December 8, 1999
Local Union 87
USWA, AFL-CIO/CLC
21 Abbey Avenue

- Dayton, Ohio 45417

Gentlemen:

The following is the text of the written and pub-
lished policy of Delphi Automotive Systems concern-
ing equal opportunity in employment:

“Operating as it does on a nationwide basis, Delphi
Automotijve Systems .offers employment opportuni-

ties.to many people in many different locations
throughout the United States. Lo

“The policy of the Corporation is to extend these
apportunities to qualified applicants and employees

on an equal basis regardless of an individual’s age, -

race, color, sex, religion, national ongm,_dm_ab_]mf_m.
sexual orientation.

“Hiring and employment practices and procedures
implementing this policy are the responsibility of the
employing units. However, these practices, procedures
~ and decisions are to be, at all times, in conformity

‘with the Corporatlon Equal Oppottunity Employment
Policy.”.

Yery truly yours,

Bernard J. Quick

{Orig. issued 11-23-70)
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Doc Mo, 18
BELPHI-POLICY-REGARDING EMPLOYMENT
OF INDIVIDUALS WITH DISABILITIES

- * December 8, 1999
Local Union 87, URW .
21 Abbey Avenue .
Dayton, Ohio 45417

Gentlemen:
The following is the text of the writtent and pub-

lished policy of Delphi Autorotive Systems regard-
ing employment of individuals with disabilitiés;

“The poticy of the Corporation is to make reasoniable
accommedation to the limitations of qualified individu-
g};ﬁm_ggﬂmgs and to extend employmem opp(mu-
nities to Such persons taking itto account the needs of
the buginess’and financial cost and expemes et

“Hiring and employmem pracncez. and procedures
implementing this.policy are the responsibility of the
employing units. However, these-practices, procedures
and decisions are to be, at all.times, in conformity
with the Corporatien policy ,r_egardi ng gmploym_cm of
i ith disabilitics.” : )

Consmem with the foregomg palicy, the require-
ments of Section $03.of the Rehabilitation Act:of
1973 and the Americans with Disability -Act and the
rules and regufations promulgated thereunder, Delphi
Automotive -Systems -represents that it will affinna-
tively.act to employ, advance in employment and oth-
erwise treat gqualified individuals with disabilities
without discrimination based: upen. their physical or
mental m__a_mh_gg in atl employmem practaces

: Very lruly youts,
Bernard 1, Quick
_Birector Lahor Relations
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froc No. 18
PLANT EOUAL APPLICAT!ON COMMITTEE

] December 8, 1999
M. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During the course of current negosiations, Delphi
Automotive Systems and Local 87, USWA reaffirmed
the matter of the Company’s letter of December 10,
1973, regarding the Plant Equal Application Commit-
tee. in line with that fetter, the Parties have agre&d to
the following: :

" For many years the Company and your Union, in
their respective fields, have been leaders in adopting
and effectuating policies against discrimination be-
cause of race, color, religion, age, sex, national origin,
disability or sexval orientation and sexuval harassment
and to this end the parties have expressly incorporated
Parageaph (4a) in the Agreement that both insures
adherence 1o that principle in all aspects of employ-
ment at Delphi Automotive Sysiers and provides the
contractual grievance and arbitration procedure for
the résolution of alleged violations of that principle.

The parties recognize the desirability of increased
communication and cooperative effort on this subject
(1) to encourage employees and grievance representa-
tives to use the grievance and:arbitration procedure as
the exclusive contractual: method for prompt resotu-
tien of atl claims of violation of Paragraph (4a), (2} to
determine the cause of such claims in order to reduce
the probability of these claims arising or recurring,
and (3) to maintain Haison with appropriate federal
and state civil rights agencies for the following pur-
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poses: (a).to-increase understanding, (b) to promote
and encourage the use of the grievance and arbitration
ptocedure in order to avoid mulaplicity of litigation in
many forms simultaneously which is frequendy time
consuming, contradictory and hence, non-productive
10 relieving employee problems, (c) to seek solutions
to mutual problems, (d) to relieve tensions in this
area, and (&) 1o exchange information, expemse and
advice.

Accordingly, the parties agree to cetabli'«;h within
thirty (30) days of the effective date of the Agree-
ment, a Plant Equal Application Commltlee :

The PIam.Equal_ Appllcauon Committee will be
composed of-three.(3) representatives of the -Union,
and two (2) representatives of the Company. The three
representatives of the Local Union shall consist of the
Chairperson of the Shop Committee, the Chairperson
of the Civil Rights Committee of the Union and the
Local Union President or Vice President. :

The two (2) representatives of Management shall
be the Plant Manager, or a designated representative,
and a member of Management at the plant active in
the Company’s equal employment opportunity pro-
gram. The Plant Equal Application Committee will
meet on a scheduled quarterly basis, and shall have
the followmg duties:

_ & Recommend ways and means of promoting
use of the grievance procedure as the exclusive con-
tractual method for resolvmg clalrns of v:o]atmns ‘of
Paragraph (4a).

_-h. Suggest guidelines for Union and Company,
representatives active in the grievance procedure in
the proper and prompt handling of gncvance allegmg
such claims,
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¢. Maintain liaison with appropriate federal and
state agencies for purposes set forth in the second
paragraph of this letter.

d. Review and discuss ways and means of imple-

menting _ﬂpm_Amszmgu_cjxsmm& policy regarding

employment of individuals with disabilities set forth

in the letter from Bemard J. Quick to Local Union 87
setting forth this policy.

€. Recommend means for determining the cause
of equal employment opportunity and discrimination
problems and tensions in the plant,

When the Chairpegson of the Civil Rights Commit-
ee of the Local Union is an employee of the plant
wages will be paid for rime spent attending the quar-
terly meetings. :

Capies of the minutes from these meetings will be
made available to the Union.

In addition, the Chairperson will be permitied to
leave work up to four (4) hours per week during straight
time hours to conduct in-plant investigations of writ-
ten grievances alleging a violation of Paragraph (4a)
of the Agreement.

The parties continue to recognize their legal and
moral responsibility for assuring that al) Delphi Auto-
motive Systems employees have equal employment
opportupities and freedom from discrimination as set
forth in Paragraph (4a) of the Agreement. Conse-
quenily, the function of the Plant Equal Application
Committee shall be advisory, consnltative and coop-

erative. While the Company and the Union will wel--

come the recommendations the Commitiee may make,
the Commitiee may not commit either party to a spe-
cific course of action. However, the Union agrees that
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it will encourage its members to utilize the grievance
and arbitration procedure as the means of resolving
claims or complaints against the Company which al-
lege a violation of Paragraph (4a).

Very truly yours,

Bernard J. Quick
Director Labor Relations
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bncl\lo‘zﬂ e N RN .
PARAGRAPH (55) AND PARAGRAPH (62g}
STATE LABOR PROTECTIVE LAWS

- December 8, 1999
Mr. Dennis Bingham o :
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45427

Dear Mr. Bingham:

This is to confirm our mutual understanding reached
during current negotiations with respect to the appli-
cation of Paragraph (55) and Paragraph (62g) of the
Agreement.

When a promoticn is contemplated pursuamt to Para-
graph (35) and Paragraph (62g) of the Agreement and
there are female employees in the group for consider-
ation for the promotion whe, prior to May, 1970, could
not obtain experience in the classification 10 which
the promotion is contemplated by reason of. the
Company’s interpretation of state protective laws, such
lack of experience will not be considered in evaluat-
ing the relative ability, merit, and capacity of such
females in comparison with other employees in the
group provided such female employees are otherwise
capable of performing the job, It is further undersicod
individual seniority rights will not be breached as a
result of application of the above.

Very fruly yours,

Bernard ). Quick
Director_ Labor Relations



Dac No. 21&

-NOTICE TO LAID OFF EMPLOYEES
. OF ANTICIPATED RECALL

December 8, 1999
Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
2{ Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

Puring current negotiations, the parties discussed at
length the problems involved in recalling large masses
of employees back to work from Jayoff in situations
. such as the addition of a shift at a plant. Both parties
recognized the mutual interest that would be-served
by management notifying laid off seniority.employees -
in advance of such known mass recalls to facilitate the
orderly recall when it in fact occurs,

Accordingly, when mass recalls are anticipated 'suf-
ficiently in advance, management and the local union
should discuss the matter of a pre-recall nonﬁcauon
w0 employees in an attempt to amive at a mutually
- satisfactory method to implement the notice. .

" It is mumally recognized that such notice or lack of
notice will be without prejudice to either party in the
application of any terms of the Agreement or any
local agreements. Moreover, any agreement reached
with respect to advanced notice of anticipated recall
will not be cited or relied upon by an employee or the
Union or the management as a basis for a claim for or
denial of back pay. :

Sincerely.-

Bernard J. Quick
Director_Lahor Relations
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Bog No. 22
- EXPEDITIOUS GRIEVANCE HANDLING - -
COMPANY TO UNION - {19a) & {19b}

December 8,. 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue '
Dayton, Ohio 45417 °

Dear Mr. Bingham: .

During the course of current negotiations, the Com-
pany and the Union agréed that the letter regarding
expeditious grievance haudhng waould agam be pub-
lished. The text of that letter is as follows '

“During 1967 negotiations for a new Colleclivc Bar-
gaining Agreement, Company representatives and the
Local Union 87 USWA Negotiating Commiitee dis-
cussed at length problems encountered with the ad-
ministration of the Grievance Prucedure The parties
reaffirmed their mutual determination that the pur-
pose of the Agreement as stated in Paragraph (1) is to
provide arderly collective bargaining relations between
the Company and the Union, tc secure prompi and fair
disposition of grievances... It was recognized that the
filing of duplicate grievances or grievances which have
no merit interfered with the efficient operation of the
Company’s business. In addition, the Union and the
Company agreed that thik type activity and delays
occasionied thereby and the holding of grievances at
any step of the Grievance Procedure is contrary to the
best interests of the employees and the parties.

“The parties affirmed their mutual desire and inten-
tion to assure that the Grievance Procedure will not be
misused.

“The Company asserted that the provisions of the
Grievance Procedure provide for a definite time limit
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within which grievances must be appealed, otherwise
they are not subject to further appeal. Al certain steps
of the Grievance Procedure, it is possibie by mutual
agreement to extend these appeal time limits.”

Because of the unprecedented volume of grievances -
filed during the term of the October 5, 1964 -Agree-
ment, time extension for appeal of grievances has been
invoked in literally hundreds of cases, delaying. the
processing of grievances, a sumber of which had merit,
in the Procedure. The Company stated further that it is
imperative that both parties wark to eliminate griev-
ances which neither Servé the interest of the employ-
ees or the patties and that the parties, cxcept in special
situations, assume their respective responsibilities for -
appealmg grievances within the ume Limits snpu]ated
in the Agreement.

Very truly you;"s.

Bernard 1. Onick -
Director_Lam_Mam
" (Orig. Yssued 1-2:68)
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Dot No. 23

- - December 8, 1999
W, L abor Relati
Delphi Automoiive Systéing ~ (192) & (J9b)
- 5725 Delphi Drive . . e
Troy. MJ 48098
Dun’ng the 1967 negotiations for a new Collective
Bargaining Agreement, Delphi Energy and Chassis
Systems coriplained that in certain Jocations in the
plants some committeepersons made little or ap effort
to resolve grievances at Step One of the Grievance
Procedure. Fiirther, it was.the Company’s complaint
that grievances had been filed in unprecedented num--
bers_again in certain locations and investigation re-
. vealed' the ‘high” volume resutted from duplicate
grievances and grievances which did not appear to
" reflect a bonafide mmplami of an employee or group
of employees.

" The Local Union advised the Company that it fully
subscribes to the principles set forth in the new pravi-
sions of Paragraphs (19a) and (19b) of the new Col-
" lective Bargaining Agreement which, in part, reads:
**, .. the prompt adjustment of grievances is desirable
in the interest of sound relations between the employ-
ees and the management.”

Grievances should not be unduly delayed at any
Step of the Procedure, whether such delay is occa-
sioned by a committeeperson or a supervisor refusing
or failing to meet his/her responsibility.

Respectfully,

Deanis Bingham
President, Local 87
USWA, AFL-CIO/CLC
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Doc No. 25

MODIFICATION TO
PARAGRAPHS (52) AND (82d){8}

December 8, 1999

Mr. Dennis Bingham
President Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 4540!

Dear Mr. Binghami:

During the current negotiations, the parties
discussed the problem of “seniority slippage™ under
Paragraphs (52) and (62d)(B) which inhibits
bargaining unit employees from accepting
assignments to fill non-bargaining unit positions,
It was recognized that in many instances, it would
be of mutual benefit to the parties for these
employees to function in such positions.

Accordingly, this letizr serves to confirm the agree-
ment reached between the parties that:

1. The transfer of any empioyee from a job clas-
sification in the bargaining unit to a job classification
not included in the bargaining unit will result in the
recall of a seniority employee from layoff status, if
available, consistent with the provisions of JOBS Pro-
grams, andfor;

2. The transfer of an employee trom a job
classification not included in the bargaining unit
back te a classification included in the bargaining
unit does not result in the tayoff of a senjority
employee; Paragraphs (52) and (62d)(8} of the Main
Agreement will be modified in the following
manner:
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Doc No. 24

POLICY GRIEVANCES
Interpretation of Paragraph (22) _ .
December 8, 1999

All Members of Supervision
with Employees in Local 87
Bargaining Unit

The Company agrees a grievance stated to an Advi-
sor by a commitreeperson (this includes an aliernaie
committeeperson if befshe is functioning under Para-
geaph (10} of the Agreement while the district
commmeepcrﬁon is absent fmm work) not in conneg-
tion with hrs&_ r own work is proper in the Grievance
Procedure if the complaint involves the interpretation
andfor the application of a specified provision of the
current Agreemenl and/or of a wrilten Supplememal
Agreemem thereto '

In the evemt such verbal “pohcy grievance is not
adjusted at, that point, the “policy™ grievance may be
reduced to ‘writing, signed, and presenied by the
committegperson to hls@_e; superweor who will, within
two (2) days, arrange a meetmg with the comrmtteepemon
and the supervisor who will gwe the answer o the
gnevanoe If not sausfaclonly setiled, it may, be ap-
pealed in line with Step Three of lhe Gnevance Proce-
dure. The parties agree a “palicy’” grievafice is improper
when a purely imdividual interest is involved:such as, for
example, in 4 case of discipline,-a dispute regarding-the
standards of production established-or. changed by Man-
agement and similar type subjects. TN

If you have any guestions concemmg this matter,
please contact Labor Relations: : ’

Director: Labor Relations
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Paragraph (52}

{52) Any employee who has been transferred
from a job classification not included in the bargain-
g unit to a job classification in the bargaining unit
shall be credited with the seniority he/she had estab-
lished prior to March 1, 1977, all ime worked in the
bargaining unit subsequent to March 1, 1977, and all
time worked in a job classification not included in the
bargaining unit subsequent to the effective date of this
agreement, provided:

{52a) They previously worked on a job classifi-
cation in the bargaining unit. This shall also be ap-
plied to employees who were promoted prlor o
certification of the Union.

(52b) Their employment with the Company has
remained unbroken.

Such employee may be placed on the job to which
hisfher seniority would entitle him/her under the local
seniority agreement, beginning with the last previcus
job he/she held in the bargaining unit; provided how-
ever, that if such last previously held job is no fonger
in existence, hefshe may be placed in accordance with
Paragraph (60). In no event shall such employee be
transferred to a bargatning unit job at a time when the
employee has insufficient seniority to be so placed.

Paragraph (62d)}{8)

{8} Any empioyee who has been transferred from
a job classification not included in the bargaining anit
to a job classification in the bargaining unit shall be
credited with the seniority he/she had established prior
1o March 1, 1977 ail time worked in the bargaining
unit subsequent to March 1, 1977, and aif ime worked
in & job classification not included in the bargaining
unit subsequent to the effective date of the 1984 agree-
ment, provided:
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{a) They previously worked on a job classifica-
tion in the barpaining unit, This shali also be applied
10 employées who were promuoted prior 10 certifica~
tion of the Union.

(b} Their employment with the. Company has
remained unbroken. Within a week, the Union shall
be furnished the nape(s) and department nurnber(s)
of the employee who, during the preceding week, trans-
ferred into the bargaining unit in accordance with this
paragraph. A job placement contrary to.this paragraph
wifl be 50 indicated.

Such employee may be placed on the job o which
hisfher seniority would entide himier under the local
seniority agreemeni. beginning with sthe fast previous
job hefshe held in the bargaining unit; provided how-
ever, that if such last previousty held job is no longer
in existence, he/she may be placed in accordance with
Paragraph (620). In no event shall such employee be
transferrad to a bargaining unit job at a time when the
employee has insufficient seniority m be so placed.

In order to assure accurate and timely administra-
tion of the conditions siated above in Paragraphs (52)
and (62d)(8) of the current Main Agreement, the fol-
lowing procedures will be instituled:

L When any employee is transferred from a
classification included in the bargaining unit to a job
classification not included in the bargaining unit, the
Chatrperson of the Shop Committee will be given a
letter specifying the employee's name and the name
of the seniority employee who is recalled from lay-off
status,

2. When such employee, specified above, is re-
turned to a job classification in the bargaining unit,
the Chairperson of the Shop Committee will be given
a letter, notifying him/her of such transfer back into
the bargaining unit,
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Any complainis regarding the administration of this
procedure may be raised by the Chairperson of the
Shop Cornmittee with the Plant Personnet Director.

- Very truly yours,

Bernard J. Quick
Director Labor Relations
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fioc No. 26 _ -
EMPLOYEE TRANSFER OR
‘RE-ASSIGNMENT

Date: December 8, 1999
Subject: Transfer or Re-Assignment of Employees

" To: Al Members of Supervision Having Employees
in Local 87 Bargaining Unit

During the current negotiations, the parties discussed
the claim raised by the Union regarding employees
hetng transferred or re-assigned to “less desirable”
_jobs becanse they initiated complaints regarding pro-
duction standards or discipline. In addition, in the
case of probationary employees, the Union stated that
some were separated because they initiated produc-
tion standards complamis

It is important for D.dphLAmmmm.Sxamm; to

retain its right to transfer employees i order to main-
tain and improve efficiency in our operations, |t is
also important to respect the right of employees to file
fegitimate grsevances regardmg production standards
or disciplinary action. :

The Union has been advised that we do not con-
sider it proper to transfer, re-assign of separate em-
ployees because they file such grievances.

. It is expected that this position will be given your
full support.



: Dot No. 27
PERSONNEL PRACTICES

- December §, 1999
Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC

21 Abbey Avenue

Dayion, Ohio 45417
Dear Mr. Bingham:

. During the current negotiations the subject of per-
sonnel practices with. different application to hourly
and salaried employees was again discussed as an
area giving rise to the appearance of a “double stan-
. dard” of tréatiment. To this 'end, it wa@ ‘agreed' to pub-
lish'the text of the Oltober 8, 1987 A 5. Warren Ir.
letter on the subject of such pemnnel practices:

“Durihig thése negotiatiors,! the Union :éxpressed

concern Tegarding certain plant persohnel practices

that have different application to salaried and hourly

~ employees. It was stated that such practices may

adversely impact’ employee attitudes: thereby' af-

_ fecting union- management efforts to improve local
"_operations and the work enwmnmenl

“The Corpcraxron respnnded by descnbmg the many

innovative and varied approaches taken by local

parties in an 1ncreasmg number of plant locatmns
" to address these issues,

“Accordingly, it was agreed'thar such m’atters are
more appropriate for distussion by the local parties
as part of their continuing’ éfforts’ to establish a
work envifohment and rélationship characterized
by mutual respect and trust.”

Very truly yours,

rpgr ick-
- Director Labor Relations
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Doc No. 28
HELPER TRAINING

December 8, 1999

Mr. Dennis Bingham

President

Locat 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417

Dear Mr. Bingham:

During the current negotiations, the parties reviewed
the matter of related training provided for Helpers.

It was agreed that Local Management and the Local
Union should review the related training courses pro- -
vided in accordance with Paragraph (62w)(1} from
time to time. The review should include the relevance
to the trade, level of difficulty and appropnateness for
Helpers. .

The local parties may request assiscancc if n:quircd,'

from the Delphi Awtomotive Systems ¥ abor Relations

Staff, Disputes that cannot be resolved locally may be

referred to the MLAMMM&..L@M
Relations Staff.

Very truly yours,

r
Director Labor Relations
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Doe No, 29

METRIC CONVERSION

- December 8, 1999

Mr. Dennis Gingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton Ohio 45417

Dear Me. Binghant:

During the current negotiations the parties discussed
the subject of conversion to the metric system and its
effect on certain employee owned tools.

During these discussions the Company indicated its
intention to make availabie during the transition pe-
tiod necessary metric tools and calibrated measuring
instruments 1o skilled trades employees when required
in the performance of their work. Such tools will be
available in the tool cribs and charged out to skilled
trades emiployees when they have need for them.

This policy does not preclude the use of conversion
tables or any other alternate means of changing 10 the
metric system in place of utilizing soch tools or cadi-
brated measoring instruments, nor does it alter the
present tequirements that skilled trades employees
provide their own tools necessaty 1o perform their
duties, except as provided in the second paragraph
hereof. .

Very truly yours,

Bernard 1. Quick
Director Labor Relations
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Doc No. 30
PRE-APPRENTICESHIP TRAINING

Pecember 8, 1999

Locat Union 87, USWA
21 Abbey Avenue
Dayton, Ohio 454§7

Gentlemen:

During negotiaiions leading to the current Agree-
ment, the parties discussed pre-apprentice training as
one method of achieving our common goal of bring-
ing a greater number of members of minority groups
and females into the apprentice training program. It is
cvident that we share a serious concern aboui the
establishment of effective methods of achieving this
desirabie goal.

Accordingly, the Skilled Tvades and Apprentice
Commitlee upon determining that 2 plan’s skille
t work{orce is_under-teprese inor
pgroups and females, will consider matters pertaining
1o pre-apprentice training as it relates to achieving the
above objective as well as approve any soch raining
program for which points can be awarded under the
Apprentice Selection Procedure.

Very truly yours, '

4

Bernard 1. Quick
Direcior Labor Relations
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Dog No. 31
APPRENTICES WORKING ALONE

Inter Organization

Date: December 8, 1999
Subject: Apprentice Work Assignments
To: Manager, Skilled Trades

During the current negolialions, the Union raised
the question of apprentices being assigned to work
alone. The parties agreed that good judgment and a
rule of reason should be used when making these
assignments,

As a result of these discussions it was concluded
that, consistent with existing training methods and
facilities in the plant, apprentices should nol be as-
signed to perform work without a journeyman/woman
being present unless the apprentice has been trained to
do the job; has been instructed in the proper safety
procedures; and is considered competent to perform
the assignmemnt. Experienced journeymen/women will
generally be available o assist the apprentice in many
of his/her normai floor assignments until that level of
compelence has been reached. This will not change or
restrict any mutually satisfactory local praciices. Prob-
lems in this regard are a matter for review by the
Skilled Trades and Apprentice Committee,

Delphi Automative Systems
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foc No. 32 L _
RELATED TRAINING BONUS
ELPHI T TIVE SY

December 8, 1999
Mr. Dennis Bingham
President, Loca! 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayion, Ohio 45417

Dear Mr. Bingham:

This will confimn the understandin g reached during
the current negotiations that within a reasonable pe-
ried after a laid off apprentice hds been recalled 1o
work, such employee will be paid an incentive bonus
in recognition of satisfactory completion of any re-
lated training courses, required pursuant to Paragraphs
(62r)(8)(e) and (62r)(8)g). in which'the employec
was enrolled at the time of layoff. .

In addmon, with prier Management approval and
arrangements with the school, apprentices whom Man-
agement anticipates recalling to the apprentice classi-
fication prior to the expiration of the school term may
be enrotled for one term and become eligible for.an
incentive bonus on the same basis.

“This incentive bonus will ameunt to a figure to be
arrived at by multiplying the number of class houwrs in
each course times the employee’s straight-time hourly
rate less the amount, if any, paid 1o the employee for
such related training prior to layoff.

VYery truly yours,

Bernard J. Quick
Director Labor Rela_tiom _
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Doc No. 33
HELPER OPENING TESTING.

futer Organization

Date; December 8, 1999

Subject: Testing for Helper Openings

To: Management Apprentice Committee Members

During the current negotiations the parties discussed
the many tests which have been used in the selection
of employees applying for jobs as Helpers. As a con-
sequence of these discussions there is now mutual
recognition that certain types of tests which have been
used in the past may be of little aid in the proper
selection of employees for Heiper openings. On the
other hand, there is also recognition that where tests
have been used, appropriate aptitude and mechanical
comprehension tests have been helpful in the selec-
tton of Helpers.

Examples of the latter tests are the Bennent Me-
chanicat Comprehension Test (o measure understand-
ing of and ability o learn physical principles) and the
Minnesota Paper Form Board tests (to measure ability
to perceive spatial relations},

As an outprowth of these discussions, the Company
has décided that reasonable standardization in the use
of tests for Helper apphications where lests are used
for this purpose, is desirable. Accordingly, a program
will be undertaken by the Company to accomplish
this result and to assure that the tests being used are of
the type referred to hereinbefore.

it is not the Company’s intent in inaugurating this
program to expand or to limit the use of tests in the
selection of applicants for Helper openings. If Man- -
agement decides to use tests in the selection of Help-
ers, the tests 10 be used and the reasons why they are
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to .be used will bé reviewed in advance with the
Chairmanperson of .the Shop Committee or hisfher
authorized representative andfor the Commitiee
persong whose districts or areas mclude skllled u"ades
employees.

Director Labhor Relations
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Doc No. 34

+  ADMINISTRATION OF
PARAGRAPH (62x)(2)

Date: December 8, 1999 _
Subject: Admiristration of Paragraph (62x)(2)

To: Mr. Dennis Bingham, President
Local 87, USWA, AFL- ClO!CLC
Dayton, Ohio 45417

During the current negotiations the Union discussed
the appropriate administration of Paragraph (62x)(2)
by the Company.

These concerns centered around the hiring of skilled
trades employees as journeymen/women without suf-
ficient checking by Management of the documents’
presented by the applicanis to assure they qualify for
such status in accordance with the provisions of Para-
graph (62x)(2). They also discussed that in some in:
stances Management shifted the blame to the Union
when such an employee had to be released because,
upon further investigation, the information upon which
Management relied to hire the individual did not meet
the eriteria of Paragraph (62x}(2). '

In response to these concerns the Company stated
- that when proof of joumeyman/woman status is not
clearly established such docasentation will be fur-

. nished to the Chairperson of the Shop Committee and

the matter will be thoroughly investigated before an
employee is hired. Addivionally, the Company assured
the Union that any explanation concerning the reasons
a newly hired journeyman/worpan employee must be
terminated because of failure to meet the requirements
of Paragraph (62x)(2} is 1o be based on those factual
reason and not on the fact that the Union may have
questioned the matter.
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The parties mumally agreed that both the Company
- and the Union must exercise fair but sound judgment

when considering ratters relative to Paragraph

(62x)(2). : N

Very truly yours,

Director_Labor Relations
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Doc No. 35
SUBCONTRACTING - IMPLEMENTATION
PARAGRAPH (62v)(4)

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
2! Abbey Avenue |
Dayton, Ohid 45417

Dear Mr. Bingham:

During the current Negotiations, the Union com-
plained that procedures set forth in Paragraph (62y)(4)
are not being satisfactorily implemented by Manage-
ment in many instances.

This letter is intended to clarify the intent and pur-
pose of this provision:

[. The “advance discussion”, except where time
and circumstances prevent i, will take place
“Prior to letting the contract for the performance
of maintenance and construction work”, before
any decision has been made as 1o whether the
work should be contracted out, The “‘advance
discussion™ will include information as to “why
Management is contemplating contracting ot
the work™. 1t is evident that except as noted
above, since Management is only “contemplat-
ing contracting out the work” when the “ad-
vance discussion” fakes place, Management
should not have made any decisions conceming
whether or not to contract out the work before
such “advance discussion” is held.

2. Management should advise the Local Union of
the “nature, scope and approximate dates of the
work to be performed and the reason of reasons
(equipment, manpower, tc.) why Management
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is contemplating contracting out the work.” This
information is related to the letrer originally is-
sued January 15, 1968, and contained in the
Main Agreement as Appendix “J". That letter
makes reference 10 “manpower skills, equipment
and Facilities” and also as to whether the Corpo-
ration “can do the work competitively ih qual-
ity, cost and performance and within the pro-
jected time limits,” Since any or all of these
conditions may be entailed in the determination
as to whether a particular contract should be let
out or not, it is necessary that Management ad-
vise the Local Union in the “advance discus-
sion” conceming the item or ttems which are
relevant to the decision making.

. [f in the “advance discussion” it is clear that

Management is only “contemplating contract-
ing out the work”, and if in addition all the
pertinent information as noted above is supplied
to the Lacal Union, then Local Union represen-
tatives will be given a betier opportunity “to
comment on Management’s plans” and will also
give an opportunity o Management “io give
appropriate weight to those comments in the
light of all attendant circumstances.”

. In addition the Union commented that in certain

instances plant Management requested and con-
tracted for maintenance service on leased equip-
ment, and extended warranty arrangements or
service coniracts were being purchased which
impacted the job security of seniority employ-
ees in skilled trades classifications, Management
stated that, while Paragraph (62v){(2) covers the
“fulfillment of normal warranty obligations by
the vendor”, warranty arrangements that extend
beyond those customarily provided or the ob-
taining of service contracts are not covered by
these provisions. Rather, such arrangetnents or
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service comtracts covering work normally and
historically performed by represented skilled
- trades employees are to be considered in the
same manner as contracts for the performance
of maintenance work and such decistons are
covered by the provisions of Paragraph (62y)(3)
of the Main Agreement.

Very truly yours,

ernard J. Ouick
Director Labor Relations
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Dot No. 38
SUBCONTRACTING COMMUNICATIONS

December 8, 1999

Mr. Denpis Bingham

Prestdent

- Local 87, USWA, AFL-CIO/CLC 21
Abbey Avenue

Dayton, Ohic 45417

Dear Mr. Bingham:

‘During the recent negotiations there were discus-
sions conceming subcontracting which resulted from
inadequaté communication about such matters. As a
result-of these'talks, the following commitments have

been reaffirmed with Delphi E g[gy n Chassls Sy
!;§_11§ rnanagement ™

During the currem agreemem Ihe Union cla:med
labor relations problems.in the plants concerning sub-
contracting matters had been expenenced. -

In-many of these instances, the root cause of the
problem was the lack of communication. The Delphi-
USWA Miin -Agreement .currently requires. timely
meetings in advance of the decision to subcontract
work normally and historically performed: by Délphi
Aulgmmwc Sys;gm skllled tradeb emplnyees

There have been mlances cned when plant. Icvel
meetings with local Union representatives relative to
routine - maintenance .contracting are often held after
the contract;has been let and insufficient useful infor-
mation is provided to the:Union [for. them to consider
and make approprmte comment:. relatwc to
Managemem 5 plané ’ ’

pemwe status- uuhzmg not only the skills of' our em-
plovees, but also the suggestions and ideas of the
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R

ple and the unions as to how work can best be
«complished at the lowest possible cost with the high-
a5t possible quahly and on time. -

~ This approach 1o managing the business should be
utilized throughout the Corporation at all fevels; pro-
duction, skilled and technical. Obviously, such dis-

-cussions should be held in a timely manner with

appropriate Management and Union personnel.

Accordmgiy, &n appropriate representative of Man-
agement in each personnel department should be re-
sponsible for having adequate information about each
sub-contract for the performance of skilfed trades work
covered by the subcontracting pravisions of the agree-
ment. After determining that required discussions have
been held, this representative should approve the con-
tract prior to ifs being let to an outside firm. This will
require complete. understanding and coapera(ion of
your contractual requirements by the plant’s engmeer
ing and purchasing personnel,

Plant relationships can only be improved by open,
frank communications in alf areas, particularly in car-
rving out our subcontraciing responsibilities.

Mr. Bayenberg and the Delphi Strategy Board are
in complete agreement that extraordinary attention must
be given to our managerial responsibilities in this area.
1 have been assured by the leadership of USWA Local
87 that we will have their full assistance in bringing
about improved plant refationships when we have in-

stafled full advance communications relative to busi-

ness decisions involving subcontracting.

Furthermore, with regard to tool, die and repre-
sented engincering work, including prototype and pre-
prototype_work, other Delphi Automotive Systems
locations have implemented a process of notification,
review, and competitive anatysis which has enabled
the parties to consider and serve the intesest of skifled -
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tradesmen/women in job security, as well as
Management’s needs for competitive and timely per-
formance of this kind of work. Therefore, the Corpo-
ration and the Union are in agreement that they will
encourage local Management to implement this ap-
proach in order (o avoid conflicts over the subcon-
traclmg of such work, -

Very truly yours,”
Bernard J. Quick
_Director Labor Relations
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Doc Mo, 37
SUB-CONTRACT ING - NORMAL WARRANTV

D{;cember 8, 1999

Mr. Dennis Bingham , .
President Local 87, T .
USWA, AFL-CIO/CLC 21 |
Abbey Avenue

Daytan, Qhio 45417

Dear Mr. Bingham:

During the cutrent negotiations, the Union complained
there has been inconsistent administration of the “nor-
mal warmanty™ provisions of Paragraph (62y)(2) of the
Main Agreement. The Union indicated that plant man-
agement insist on wamanties beyond normal periods of
" time and that our skilled employees are not assigned to

the new equipmment or machinery until long after it has
“been in the plant. This does not provide the opportunity
for our own skilled trades to learm how to. keep such
equipment operating effectively.

The Corporanon informed the Union that good busi-
. ness practice includes the use of warranty arvangements
suffictent to assure that the equipment purchased by the
Corporation performs according to specifications required
by the purchase contract. W

The Corporation agreed 1o remind the Divisions that
the training and expertise that will be required of our
. own skilled trades must.also be kept in mind as an
important business consideration. The transition from
vendor to our employees and the waining and timing of
the transition are important pants of that consideration.

Vefy tuly yours,

Bernard I. !)gA ick :
Director Labor Relations

I
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Doc No. 38

BEREAVEMENT/ADVANCED . -
VACATION PAY

December 8, 1999

Mr. Dennis Bingham
President Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue '
Dayton, Ohio 45417

Dear My, Bingham:

During the carrent negotiations, the parties discussed
the possibility of a death of an immediate famity mem-
ber as defined in Paragraph {126a)(1) of the Delphi-
USWA Main Agreement occurting during 2 time in
whlch an cmp]oyee is on vacation.

This contfirms our understanding that if such cir-
cumstances occar where the employee has satisfied
the requirements of Paragraph (126a)(1) and makes a
timely application for bereavement pay, the employee
will be entitled to three additional days of vacation
thme off durng hisfher vacanon eligibility year.

If an employee does not use these days by histher
next vacation eligibility date, he/she shall be compen-
sated for these days at a rate of pay established in
accordance with Pacagraph {[1%h) of the Delphi-
USWA-Main Agreement, Recovery of overpayments
made pursuant o this undersianding will be made in
accordance with Paragraph (120e).

Very truly yours,

Bernard J. Quick
Director Labor Relations

282



. L nDoc'h'lo.és
V. ADQ NAL FF

December B, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417

Dear Mr, Binigham:

Subject: Working on a Holtday/Vacation
Entitlement Conversion Option

During the negotiations, the parties agreed that em-
ployees who work on a designated holiday (excluding
the Christmas Holiday Period and the July 4th Holi-
day since employees who work on July 4th are al-
ready elipible for the. Conversion Option), and are
otherwise eligible-for holiday pay, may request that
eight '(8) Hours be credited to their Vacation Entitle-
ment Allowance, in liey of receiving holiday’ pay

for ay work credited § ir Vaca-

nti liowa e nheuo{' iving holi-

dln ffr fr

rior to the next Chiist Holi

To provide sufficient time for administration, the
employees must submit their request in writing no
fater than the Friday of the week in Whlch the hol:day
occars.

Very truly youss,
Director Labor Relations
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Doc No. a4
COOLING-OFF PERIOD

Date: December 8, 1999
Subject: Cooling Off Period
Fo: Plant Managewent

During the course of the cument negotiations, the
Union expressed concern that some disciplinary inter-
views escalated into confrontation because tempers
fared. The Union suggested that in these situations a
“caoling off” period would be beneficial to ali con-
cerned.

The Corporation and the Unton agreed that contem-
plated discipline should be discussed in a caim man-
ner allowing for an objective evaluation of the facts,
In those situations where emotions preclude this from
happening, the patties agreed that as a matter of prac-
tice and when possible such discussions should be
postponed until such time thag, in the opinion of Man-
agement, a constiuctive exchange of information could
OLCUr.

Notwithstanding the foregoing, the parties recog-
nized that cénain actions such as assault, or other
serfous acts of miscenduct would render the “cooling
off” period totalty inappropriate.

Additionaily, it was mutaally recognized that pro-
viding or not providing 3 “coaling off” period wili be
without prejudice to either party in the application of
any terms of the Agreement and will not be cited or
relied upon by an employee, the Union, or Manage-
ment as a basis for any claim,

Sincerety,
Bernard . Quick
Direcior Labor Relati
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Poc No, 41
ADMINISTRATION QF SHOP RULE #6 & #7

December 8§, 1999

Mt. Dennis Bingham
President, Local 87 .
USWA, AFL-CIG/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

The parties had numerous discussions during the
current negotiations regarding the serious problems
caused by absenteeism. The distuptive nature of ab-
senteeism severely impacts Delphi Automotive Sys-
tems ability 10 compete effectively in the market place
thereby jeopardizing job security. Over the years the
parties have uiilized various approaches to address the
absenteeism problem with limited success. The union
has suggested that a different method of managing
attendance problems would be more effective than the
current employee attendance procedure. The union con-
tends that attendance problems are best addressed by
the first line supervisors from direct responsibility for
dealing with absentees. In this regard the union urged
that the emphasis for correcting attendance problems
be returned to the shap floor.

Accordingly, the parties agreed to cancet the exist-
ing Employee Attendance Correction Procedure and
remove Shop Rule #6: “Absence without reasonable
cause” and Shop Rule #7: “Reporting Late for Work™
from the current disciplinary system and administer
them separately and individvally utilizing the cumrent
disciplinary system progression. A}l other Shop Rules
would be administered wtilizing the current disciplin-
ary system progression, Further the parties agreed to
jointly monitor on a periodic basis plant absentesism
data to assess the effectiveness of the wraditional ap-
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proach and where appropriaté maké recommendations
where traditional methods have proven ineffective.

In canceling the existing Employee Attendance Cor-
rection Procedure the record of olcurrences will be
eliminated with the effeciive date of the 1997 Main
Agreement., Any occurrence related appeals involving
potential liability properly filed in accordance with
the 1990 procedure will be processed in accordance
with that procedure.

Very truly yours,

r ick - .
Director Labor Relations
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Doc Mo. 42

UMPIRE DECISIONS

December 8, 1999

Mr. Dennis Bingham
President Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

This letter confirms the understanding reached dur-
ing this negoliations to prepare and distribute a set of
Delphi-USWA Umpire Decisions (exclusive of Memo-
randum Decisions} to the local Union. Within ninety
(90) days following the effective date of 1990 Agree-
ment, a representative of the Delphi Labor Relations
Staff will meet with a representative of the USWA to
determine a mutually acceptable method to imple-
ment this understanding.

Bernard i
Director Labor Relations



Dac Na. 42
HOULIDAY PAY AND DISCIPLINARY LAYOFF

December §, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohia 45417

Dear Mr. Bingham:

During current negetiations, the parties discussed
the situation where the duration of an impending dis-
ciplinary layoff would encompass or abut a specified
holiday. It was mutuaily recognized that a wide vari-
ety of practices exist on whether loss of holiday pay is
appropriately included in the layoff penalty.

To insure uniformity in the administration of disci-
pline in such situations, the Company advised the
Union that, as a matter of policy as of the effective
date of the 1979 Agreement, loss of holiday pay will
not be included as part of the disciplinary penalty
assessed.

-

Bernard J. Quick -
Director Labor Relations
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Do No. 44
CHRISTMAS HOLIDAY PERIOD

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIOICLC
21 Abbey Avenue
Dayton, Ohio 45417

* Dear Mr. Bingham:

This is to confirm owr understanding concerning
the Christmas haojiday periods provided under Docu-
ment 74 of the Main Agreement.

The agreement is intended to continue the concept
of an unbroken Christmas Holiday Pericd from the
“day before Christmas through New Year's Day (in-
clusive); a period that encompasses two weekends.

Very truly vours,

Bernard 1. Quick
Birector Labar Relations
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Dot No. 45

PRINCIPLES OF FAIR DAY'S WORK PLAN

December 8, 1999

Mr, Dennis Bingham
President, Local 87
JUSWA, AFL-CHOICLC
21 Abbev Avenus
Dayton, Chio 45417

Dear Mr. Bingham:

During negotiations on the conversion of the Incen-
tive pay plan to a non-incentive Fair Day’s Work Plan
the Union, on several occasions, asked Management
what work performance would be expected of the
employees under the concept of the new plan.

In consideration of the Union’s question, following
hereunder is Management's response:

Each employee will be expected 10:
€1) Work at a normal speed or tempo.
(2} Follow the prescribed method of job performance.

(3) Effectively use the facilities (tools, equipment,
ctc.} provided,

{4) Stay"fm the job except for reasonable personal
needs,

{5} Maintain quality requirements.

(6) Willingly accept improvements and changes in
the job operation.

(7) inform supervision when they have difficulties or
are out of work.

‘In discussion with the employees concerning stan-
dards of production, supervision will emphasize the
foregoing factors of the fair day's work concept and
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will refrain from tatking about number of pieces per
hour or pieces per day as a measurement of the

- employee’s responsibility 1o produce a fair day’s work.

- Unfortunately, as in the past, under the incentive
pay systemn, some employvees will refuse to follow
instructions or, by their conduct or uncooperative atti-
1ude, will require corrective diseipline.

initially, with the effective date of the Fair Day's
Work Plan, it is Management’s intent to show a de-
gree of tolerance for the employee who is cooperative
with the new Plan but has been accustomed to work
habits different from those outlined under the Fair
Day's Work Plan.

Such employee will be reminded of and urged to
fulfitl his/her obligations under the Plan. Obviously
there may be some employees who will rot respond to
urging and will have to be dealt with more severety.

No employee who is sincerely trying to give a fair
day’s work effort will be criticized but will receive
additional training and instruction over a reasonable
period of time to assist himfher in overcoming diffi-
culties hefshe may be having with his/her job perfor-
mance.

In the event the Company and the Union are suc-
cessfol in negotiating the non-incentive pay play, |
would suggest, for the first few weeks, a close line of
communication between your office and the Labor
Relations Section for the purpose of keeping both
parties advised of any serious problems that may arise
in the early stage of the Plan.

The content of this Company statement, when com-
bined with the Supplemental Agreement providing for
the conversion 1o a straight hourly rate pay plan, sub-
stantially covers the points of concern expressed by
the Union in negotiations and should serve as a reply
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{o any inguiries you may receive from your member-
ship relative to the Company’s administration of the
Fair Day’s Work Plan, )

This statement is intended as an addition to the infor-
mation abready presented to the Union,
Sincerely,

Bernard J. Quick
D. I' ! ! B ! !1

(Orig. issued 10-7-64)
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Doc No. 46

CONTINUOUS MANUAL OPERATIONS -
' LUNCH PERIOD

December 8, 1999

In implementing the provisions of Paragraph (88a)
of the Agreement dated '10-5-64 between the Com.
pany and Local Union 87, USWA with respect to the
subject of a lunch period on operations on which the
employees’ manual operations are continuous and
which cannot be left unattended for a continuous pe-
riod not in excess of twenty (20) minutes for the pur-
pose of lunch, the following shall apply.

Effective thirty {30) days after the Company re-
ceives from the Union notification of ratificatton of
the Main Coliective Bargaining Agreement and the
t-upplemems made thereto, the Company will provide

“tag” relief so that each employee who may be as-
signed said type operation will be provided thereafter
a period of twenty {20} continuous minutes for [unch,
provided the employee would have worked through
such pericd and beyond had it not been scheduled as
the employee’s lunch period. Likewise, employees who
are assigned three-shift operations as set out in Para-
graph (88a) but who do not require “tag relief” will be
provided a period of twenty (20) continuous minutes
for lunch.

This policy is provided as a clarification of the
application by the Company of Paragraph (88a) as it
related to lunch periods on the specific type opera-
tions set out herein and does not change, modify or
mujlify the provisions of said paragraph.

Deiphi Energy and Chassis Systems
Pelphi Automotive Systems

(Orig. Issued 10-22-64)
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Doc No. 47
LOCAL UNION PRESIDENT

DELPHI AUTOMOTIVE SYSTEMS

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham,

During these negotiations, the parties discussed the
duties of the Local Union President of the USWA
Local 87 in the Delphi Epergy and Chassis Home
Avenue/Vandalia plant,

The parties agreed that the president’s function in-
cludes, in addition to administrative duties as the Lo-
cal Chief Executive Officer, cenain elements of Main
Agreement administration,

Accordingiy, the Corporation agreed that if this plant
continues (o employ 500 or more employees where
the Local Union President is a full time employee,
such president will be allowed 10 perform Jegitimate
administrative functions without loss of pay up to a
total of forty (40} straight time hours per week. More-
over, such president, us a portion of the forty (40)
hours will be permitted 1o leave the plant in accor-
dance with Paragraph (20 of the Delphi-USW A Main
Agrecment and will be paid histher regufar rate for up
to six (6} hours per day Monday through Friday to
perform legitimate administrative functions,

Such Local Union President shall notify the desig-
naled Management representative, when leaving and
returning to the plant during working hours.

Moreover when such Local President is absent for
at least one full working day for reasons other than
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those provided herein, Management will recognize a
temporary replacement from among the full time em-
ployees. Notification of such replacement shall be sub-
mitted in writing at least twenty-four hours in advance
to Local Management’s designated representative. In
the event such a replacement is made, the Local Presi-
dent shall not be paid and his/her replacement will be
permilted to utilize time out of the plant with pay
pursuant to the provisions herein.

Any problems associated with the implementation
or administration of this letter will be reviewed by the
Corporation Labor Relations Staff.

Very truly yours, '

Bernard . Quick
Director Labor Relations
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Doc No. 48

COLA COMPUTATION
DELPHI AUTOMOTIVE SYSTEMS

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CL.C
21 Abbey Avenue

Dear Mr. Bingham:

This letter is to confirm certain agreements reached
by Delphi Energy and Chassis Systems,
motive Systems and Local Union 87, USWA, AFL-
CIO/CLC, regarding the Cost of Living Allowance
pursuant to Paragraphs (94a) through (94j) of the Main
Agreement.

The table in Paragraph (94f) has been constructed
to provide that 1¢ adjustments in the Cost of Living
Allowance shall become payable, sequentially, for each
0.3.0.2,0.3,0.2,0.3 and 0.2 change in the Index, and
so forth, with that sequence of changes being repeated
thereafier in the table so as to produce an average
adjustment over time of 1¢ for each 0.25 change in
the Index.

If the Union claims that the Corporation’s calcula-
tions in any particular instance were not made in ac-
cordance with the terms of this Letter of Understanding,
it may pursve such claim in accordance with the pro-
visions of Paragraph (47a) of the Agreement.

Very truly yours,

e d_J. Quick
Dir,
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ENGINEERING METHOD
OF ROUNDING

The following mles of rounding shal! apply to the
determination of the Consumer Price Index:

1. If the leftmost of the digits discarded is less than
5, the preceding digit is not affected. For example,
when rounding to foar digits, 130.646 becomes 130.6.

2. ¥ the lefimost of the digits discarded is greater
than 3, or is 5 followed by digits not all of which are
zero, the preceding digit is increased by one. For ex-
ample, when rounding o four digits. 130.557 becomes
130.6.

3. if the teftmost of the digits discarded is 5, fol-
lowed by zeros, the preceding digit is increased by
one if it is odd and remains unchanged if it is even.
The number is thus rounded in such a manner that the
last digit retained is even. For.example, when round-
ing to four digits, 130.5500 becomes 130.6 and
130.6500 becomes 130.6.
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Dac No. 49
ANTICIPATED TERMINATION OF
SICK LEAVE

" December 8, 1999

Mr., Deanis Bingham
President, Local 87
LISWA, AFL.CIO/CLC
21 Abbey Avenue
Dayton, Ohic 45417

Dear Mr. Bingham:

During the current negoiiations, the parties discussed
at length the Union’s concern that cenain employees
on Sick Leaves of Absence were not made aware of
the anticipated return to work date supplied to Man-
agement by the employee’s personal physician,

As a result of these discussions, the Company ad-
vised the Union that as a matter of policy ic would,
effective January 1, 1980, initiate a procedure whereby,
in those instances where such information was sub-
mitted directly 10 Management by the employee’s at-
tending physician, an employee on a Sick Leave of
Absence would be provided written notification of the
most current anticipated reiurn to work date desig-
nated by his/hee attending physician. A copy of this
notification wiil be provided to the Chairpersap of the
Shop Committec.

In establishing such a procedure, it is mutually rec-
ognized that providing or not providing such informa-
tion will be without prejudice to either party in the
application of any terms of the Main Agreement and
will not be cited or relied upon by an employee, the
Union, or Management as a basis for any claim,

Very trufy yours,
Bernard J. Quick
Director_Labor Relations
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. ] . ] ‘Doc No. 80
»: " “OVERTIME POLICIES *. *

Inter Ovganization
Date: December 8, 1999
Subject; Overtime Policies

To: All Members of Supervision with
Employees in the Local 87 Bargaining Unit

As part of the current negotiations, Delphi Automg-
tive Systems informed the USWA that it is the

Corporation’s intention to continue its previous policy
regarding overtime practices.

There was congiderable discussion in these negotia-
tions about the claims of the USWA that too many
employees who are required to work overtime over
extended periods are not excused from overtime work
assignments even though they have legitimaie reasons
 be excused. )

The Corporation pointed out that overtime serves a
nuamber of futctions essential 1o the effective opera-
tion of Delphi Automotive Systems tightly integrated
and interdependent manufacturing system. In many
instafices, overtime must be worked at one or more
plants in order to permit-other plants to meet their
schedbies. Emergéncy overtime o repair breakdowns
in essential equipment is often necessary 1o preventor
minimize interruptions in plant operations and result-
ant short.work weeks for many-emplovees. Overtime
is also necessary on bottleneck jobs and also during
certain times of the year in order to meet model change
deadlines and to satisfy fluctuations in customer de-.

mand for Delphi Auiomotive Sysiems products. -

Both the Unior and the Corporation recognized that
the nature of the business requires overtime work as-
signments. In many instances, however, less than a
full complement in 2 Advisor’s group is needed to
maxn the jobs which are working overtime. When less
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than a full complement of employees is needed, it is
usually practicable for the Advisor to excuse employ-
ees who do not wish 1o work and confine the overtime
assignments io those employees whe do wish to work.

In situations where there are sufficient employees
available who wish lo work overtime and who are
capable of doing the overtime work assignments, em-
ployees who do not wish to work avertime are (o be
excused from doing so, insofar as practicable,

Employees who are required to work overtime
should be given as much advance notice as is practi-
cable so that they can make any personal arrange-
ments that may be necessary.

An individual employee’s personal problems in con-
pection with working overtime should be given care-
ful consideration and histher individual needs should
be recogmzed. The individua) employee’s request 1o
be excused from an evertime work assignment, when
made 2 reasonable period of time in advance, should
receive every possible consideration, When the
employee’s request is granted, hefshe will be notified
as far in advance as possible so that the employee can
make histher personal plans accordingly. Thereaftet,
any canceliation or change in the amangements to
excuse the employee will only be made with histher
consent.

Except in situmtions of an emergency or crisis na-
ture, an employes who is not assigned to a necessary
continuous seven-day operation and who has worked
thirteen consecutive calendar days, will be excused
from work on the next.following Sunday provided he/
she has requested the day off before the end of his/her
shift on the previgys Wednesday.

Bernard I Quick
Birector Labor Relations
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Poc MNo. 51

STATEMENT

Daring current negotiations the Union cited a case
under Paragraph (126a) where a member of an other-
wise eligible employee’s immediate family as defined
in the Paragraph, died and the body was cremated.

The Company assored the Union that in such a
case, when a bona fide memorial service is held at the
funeral home or a place of worship in the same com-
munity area at the time of the cremation, attendance at
the memorial service would satisfy the requirements
for attendance at a funeral under Paragraph {126a).
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Doc Mo. 52
- QUALITY COMMITT !EE COMMITMENT

. _ , "December &, 1999
Mr. Dennis Bingham
President ) .
Local 87, USWA, AFL-CIO/CLC
21 Abbey Avepue

Dayton, Ohio 45417

Dear Mr. B.ingham:

During the course of these negotiations, the parties
discussed at [ength and mutually apreed to the need
for increased competitiveness of Dejphi Automotive
Systems in the marketplace.

Together, the people of Delphi Automotive Sys-

tems have worked to improve product quahty This
spirit of cooperaﬂon has resulted in substantial im-
provement in the quality of the Corporation’s prod-
ucts. It is recognized that achieving and ‘maintaining
warld-class quality [evels is an ongoing effort and
commitment that must be shared by all employees in
order to be successful, The Delphi Automotive
tesns process for total quality is the Quality Network -
the one process for customer satisfaction. Although
management has the ultimate responsibility for the
Quality Network, it 15 recognized that USWA ieaders
and members are valuable partners in the implementa-
tion of this process. It is further recognized that the
Quality Network provides the foundation for jointly
achieving and maintaining the necessary quality lev-
els in everything we do and will result in customer
satisfaction.

As a result of these negotiations, the parties have
restated their commitment to the successful joint imple-
mentation of the Quality Network process with em-
phasis on the beliefs and values, customer satisfaction,
continuous improvement, and elimination of waste in
all aspects of our business.
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In recognition and support of the importance of this
joint effort and the need for communication and coor-
dination, the pariies agreed to develop a Plant Quality
Counci] consisting of the President of the Local Union,
Planr Manager, Personnel Director, other appropriate
Management Representatives and the Quality Network
representative appointed by the Local Union, It is rec-
ognized that the duties of such Quality Network Rep-
resentative are {o assist in the implementation of the
Quality Network process and refated action strategies
as directed by the Plant Quality Council. Addition-
ally. the Quality Network Representative will support
the principle that all employees have a responsibility
for product quality by exercising doe care and dili-
gence in performing their duties.

The Plam ‘Quality Council will implement a pro-
cess for employees to voice their product quality
concern(s) independent of the grievance procedure,
based on the fullowmﬂ

¢ Employeez'Sup_emsor discussion 1o attempt 1o re-
solve concern, consulting as required with plant
quality resources,

+ {f unresolved, the Districs Commitieeperson, if re-
quested, will assist in the resolution of the
employee’s concern, |

+ The Supervisor and/or District Committeeperson
may request the assistance of the Quality Network
Representative to participate in the resolution of
the concern.

* Thereafter, if unresolved, the concern may be dis-
cussed with the Plant Quality Council at the next
meeting.

* The Quality Network Representative will advise
the Plant Quality Council on the status of quality
concerns referred o him/her.

303



» Feedback regarding the status of employees con-
cems will be provided to the originating supervisor
and employees by the Plant Quality Network Rep-
resentative,

« During ovértime hours, such Quality Network Rep-

‘Tesentative will be scheduled to perform Quality

_ Network related activities if so direcied by the Piant

Quatity Councii and they would otherwise have
work available in their equalization group.

Finally, during these negotiations the parties dis-
cussed the necessity that all Delphi employees must
take individual responsibility for product quality.
Management wilt provide employees with the appro-
priate training, methods, systems, materials and equip-
ment in an appropriate environment to perform their
work. {t is theo incumbent upon employegs -0 exer-
cise diligence and properiy perfarm their work to pro-
duce the highest quality, customer-valued products, 1t
is only through personal commitment from every
Delphi employee that we will satisfy our customers
and maintain job security for all.

Very truly yours,

d ). jek
Director Labor Relations
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Doc No. 52
PLANT CLOSING AND SALE MORATORIUM

December 8, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417

Dear Mr. Bingham:

As a result of your deep concern about jab security
" in our negotiations and the many discussions which
took place over it, this will confirm that during the
term of the new Collective Bargaining Agreemem, lhe

_ Corporation will not close ially or whol
spin-off, sg]u off, mgsghda[ or otherwise drsm g Qf
in_any forin. any plant r business

type ond thoge whi hvca ady beep id uﬁd
constituting a bargaining unit under the 1999 Delphi-
USWA Agreement.

In making this commitment, it is understood that
conditions may arise that are beyand the control of the
Corporaiion, ¢.g., act of God, and ¢could make compli-
ance with this commitment impossible. Should such
conditions occur, the Corporation will review both the
conditions and their impact on a particular focation
with the Union, ‘

Should it be necessary 10 close a plant constituting
a bargaining unit consistent with our past practice, the
Corporation will attempt to redeploy employees to
other locations and, if necessary, utilize the “Special
Programs™ identified in Appendix L of the Delphi-
USWA Main Agreement.

Very truly yours,

1 i
Director Labor Relations
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Do Na. 54
SALE OF OPERATION

December 8, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohic 45417

Dear Mr. Bingham:

During these negotiations, the Union requested the
Corporation 1o agree that any sale of an operation as
an ongoing business would require the buyer to as-
sume the 1999 Delphi-USWA Collective Bargaining
Agreement. The Corporation agreed to do so in the .
case of any such sale during lhe term of ‘the 1999
Agreement.

Very truly yours,

B d ick .
Director Labor Relations
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Dot Na. 55

JOBS PROGRAM
VOLUME RELATED LAYOFFS-SEL

Ber;ember R, 999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

Dayton, Ohio 45417 !

Dear Mr. Bingham:
During the course of these negotiations, the Corpo-

ration and tnion have provided Delphi Automotive
Systems eraployees with substantially increased job
security through the new SEL feature of the JOBS
Program, which protects eligible employees against
layoff for virtuaily any reason except volume related
market conditions. The parties recognize that employ-
ment levels may continue to fluctuate as a result of the
cyclical nature of demand in our industry. The Corpo-
ration acknowledges, however, the importance of mini-
mizing layoffs even in instances where volume rejoted
declines are unavoidable. In particular, the Union
stressed the importance of reducing overtime and shift-

ing dual sourced production reqmremems o USWA-
' hi notiv stems plants in the event of
overall market declines. The Corporation agrees to
take these and other actions whenever practical.

In any event, however, employees affected by vol-
ume related declines would exercise their seniority in
tine with the local seniority agreement and, if other-
wise eligible, receive benefit treatment in accordance
with the Supplemental Agreements attached to the
current Delphi-USWA Collective Bargaining Agree-
ment.

Hdentifying the complex inter-relationships of all
the factors involved with volume Huciuations is a dif-

307




ficult task. The parties agreed, however, that for pur-
poses of dewenmining SEL related protections they roust
wdentify just those volume declines that are attribut-
able to market related conditions, and in turn, just
those declines that are not affected by Corporation
sourcing choices of vehicle components that compete
with or act a5 replacements for vehicle compouvents
produced by Delphi Automotive Systems employees
covered by this Collective Bargaining Agreentent, In
other words, volume declines that are atiributable {o
the Corporation’s production and purchase arrange-
ments with any related or unrelated party (subsidias-
ies, affiliates, captives, joint ventures, ransplants, etc.)
would be considered an exception to the overal! vol-
ume related exclusion in Section KO) of the JOBS
Program,

The parties also agreed that the complexity of these
issues requires that the Corporation provide Local
JOBS Commitiees adequate notice of any impending
volume-related Jayoff, as well as all information neg-
essary to fully evaluate its undertying causes, the ex-
tent 10 which such decline is associated with a
Corporate sourcing action and the appropriate number
of SEL eligible empioyees that should be affected by
the Jayoff.

The Corporation recognizes, moreover, that it has
the respansibility to jusify implementation of a fayoff
in the context of the protections spelled out in the
JOBS Program and the guidelines outlined in this let-
ter. Similarly, the Corporation also accepis the re-
sponsibility of proving that the proper number of
employees are recalled to SEL positons when a vol-
ume related decline is reversed, again within the con-
text of the JOBS Program protections and the
guidelines outlined in this letter,

The following are t¢ be considered as illustrations
to assist the parties in determining when volume re-
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{2

total of 500 employees. The SEL plant number
remains at 4,100,

Piant B (5,000 SEL-eligible employees} is nat
the sole source of Product Y, which is also
praduced in Canada for the U.S. market, in
Piant BC. Plamt BC supplies one-fourth of the
U.S. demand for Product Y. An ecanomic
downium in the U.5. reduced demand for Prod-
uct Y by 160,000, In accordance with SEL
grtidelines, volume refated employment reduc-
tiony cannot exceed Plant B's share of pre-
downtarn volume levels (three-fourths) applied

- 10 the reduced tevel of overall sales. Produg-

tion in Plant B is therefore reduced by no more

than 120,000 units, causing tayoffs of 2,000

workers. Plant B's SEL remains at 5,000, in-
cluding 2,000 open Bunk positions. *

" Product ¥ demind in the U.S. market picks up

hy 60000, The Corporation decides-to pro-
duce 30,000 of those units in Plant B and the
rest in Caradian Plant BC. The increase in
production is mot accomplished in proportion
1o pre-layoff production shares; to comply with
SEL, the Corporation must recall 250 employ-
ees which jt assigns to Protected employee
status in addition to the 500 employees re-
quired for the pick up in production..

Product Discontinuance - Because of the introduc-
tion of a new U.S.-built Delphi-Automotive Sys-
tems or & non-ajlied company product not sold by
Delphi Autornotive Systams, sales of another Delphi
Automotive Systems-manufactured product may

decline, and production of the latter product must
be cuntaited necessitating reductions in employment.

" Such reductions would be considered volume re-
lated declines under Paragraph HC) of the Pro-
gram.
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lated declines support reductions in employment. These
illustrations should not be considered all inchusive.

Market Related Conditionts - included in this cat-
ELOTY IS cusiomer pfeference of one groduc over
another that might resuit in a decline in sales of a
ULS.-built Delphi Automotive Systems product that
requires the fayoff of employees, provided such
sales declines are not the result.. for example, of
increased sales or increased market share of com-
petitive captive imports or joint vemure products
or any other product sold in the U.S. by Delphi
Automotive Systems but not produced in a Delphi
Automgtive Sysiems plant.

- Example of Market Related Conditions

€1} There is a decline in economic activity which
depresses safes of Delphi Automotive Systems
products. Lower production Jevels require the
layoff of emplovees, Plant A, employing 4,100
SEL eligible employees, is the sole source of
Product Z for the 1.5, market; it is reguired to
lay off one shift, or 2,000 employees. The plant’s
SEL number remains at 4,100 including 2,000
open positions for Taid-off employees,

While the plani is down to one shift, the Cor-
paration decides to outsource Product X, which
reduces employment requirements by 250 em-
ployees per shift. Two hundred fifty (250) em-
ployees are placed ot Protected employee sta-
ms. There is no impact on ihe SEL numbers,

U.S. demand picks up to pre-fayofT levels and
the second shifl is called back. Active employ-
ment at the plant poes back to 4,100, As the -
second shift is called back and .the plant is
back to pre-downturn production levels, an
additional 250 employees are placed on Pro-
tected employee status which now leaves a
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content 1o tow product content. Such reductions
would be considered volume related declines under
Paragraph I[{C) of the Program.

Non-Delphi Automotive Systems Commercial Cus-
tormer Preference — Cancellation or declines in prod-
uct volume for Delphi Ayt tive Systems manu-
factured parts that are sold to unrelated firms may
cause volume changes. Such volume reductions
would be considered volume related de¢ [meq under

" Paragraph I{C) of the Program.

- Examples of Non-Delphi Automotive Systems

Commercial Customer Preference

Plant A produces heavy-duty cranking motiors
for off the road consiruction equipment. Vol-
ume is reduced as a result of a decline in the
construction industry. One hundred fifty (1 50)
employegs are laid off; 150 open SEL posi-
tions are established.

At the time production is back te pre-layoff

levels, the Corporation introduces two robots
which replace 25 employees. According to SEL
guidelines, all of the 150 employegs are re-
called from layoff, 25 of them are assigned to
Protected employee status, and the SEL num-
ber remains equal o its pre-layoff level.

Non-Deiphi Autgmotive Systems Produced Progd-

ucts - If sales of a-new or replacement product
manufactured by an allied company for Delphi Au-
tomotive_Systems, that competes with a product
manufactured by the Corporation, results in reduced
sales of the Corporation - manufactured product,
the action would not be volume related and layoffs
under Paragraph I(C) of the Program would not be

permitted.
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-~ Examples of Product Discontinuance or Phase
Gut and Changes in Customey Preference

{1} A new U.S.-built Delphi Automotive Systems
product (or any other new non-allied company
product which is not marketed by the Corpora-
tion) is introduced. Sales of Product X decline
by 50%, and assembly must be curtailed. The
necessary reductions in employment are made
through layoffs, keeping the SEL number al
the plant at the same level.

(2) Bauery Plant C, employing 1,400 SEL-eligible
people, produced half of the batteres for Prod-
uct X; the other half are produced at a Corpo-
rate plant in Mexico. The volume reduction is
made totally at Plant C rather than split pro-

“portionately between Plant C and the plant in
Mexico, Thereafter, in accordance with the
JOBS guidelines half of the 700 employegs
who are not required any [onger in Plant C due
to this event are assigned to Protected em-
ployee status, and the other 350 employees

. would be laid off. The SEL at Plant C remains
at 1,400 including 350 open volume related
pomtlons

* Faulty Product - Vehicle liné volume may decline

because of faulty pants in a vehicle that cause cus-

tomers to place the product in disfavor. Related
1phi tjve Syst Cl v

also deg,llr_le, Such reductions would be considered

volume related declines under Paragraph {C) of

the Program,

Changes in Retail Preference - Delphi Automotive
Systems volume may decline because of customer
preterence shifts - in turn affecting mix and there-
fore demand, e.g., small car preference shifts to
large car, option preference swings; high product
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2)

< sidered volume related declines under the Pro-

gram but would not have to be taken propor-
tionately because the wheels wonld not be con-
sidered like or similar components.

Plant B receives a brake hase that has cou-
plings assembled from a USWA-Delphi Auto-
motive Systems plant and brake hose that have
couplings assembled from a non-USWA Delphi
Automotive Systems plant. The brake hose are
used interchangeably and would be considered
like or similar components. Therefore, any
volume declines in brake hose assembly pro-
duction would have to be taken proportion-
ately to be constdered volume related.

As implied by these examples, there are many varia-

tions to be considered when determmmg volume ac-
tions. This letter is intended to provide a framework
within which Local and National JOBS Committees
may review the applicability of Paragraph’ 1{C) to
volumc reductions.

Ifa Local JOBS Commmee cannot agree on a silu-

ation being-defined as volume related, the matter may
be appeaied to the National JOBS Committee for reso-
lution.

Very truly yours,

Bernard J. Quick
Director Labor Relations
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- Example of Non-Delphi Automotive
Produced Products

The Corporation outsources a product that it
markets in competition with Product W manu-
factured by Delphj Automotive Systems employ-
ees. This results in reduced sales of Product W.
Employment requirements are reduced but this
event is not covered vnder Paragraph I{C) of the
JOBS Program and the layoffs are not permit-
ted. This protection also extends 10 employegs
producing USWA-Delphi Automotive Systems
components which are manufactured for Prod-
ucl W,

Delphi Components or Materials

It is recognmed that reduction in vehicle produc-
tion will often be accompanied by reductions in
component production. When reductions in vehicle
producuon are volume related, pro-rata reductions
in component production will normally be consid-

ered volume related as well. Furthermore, when a
like or similar component is dual-sourced from a
- USWA-Delphj An tive Systems and a non-
USWA Delphi Automative Sygtems plant, produc-
tion declines at the USWA-Delphj Automotive
Systems plant will only he considered volume-re-
lated to the extent the dual-sourced component pro-
duced at that plant continues to be produced in its
pre-production decline proportion.

- Examples:

(1) Plant A receivés hard plastic steering wheels
from a USWA-Del i

*- plant and soft'urethane steering wheels from a

non-USWA Delphi Automotive Systems plant.

A volume decline occurs in hard plastic wheels

because of customer preference for soft ure-

thane wheels. Such reductions would be con-
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_ Doe No. 56
- UP-FRONT LUMP SUM PAYMENT
- DELPHI AUTOMOTIVE SYSTEMS

Dennis Bingham, President

Local 87, USWA, AFL-CIO/CLC
21 Abbey Avenue

" Dayton, Ohio 45417

Dear Mr. Bingham:

During the current negotiations, the parties agreed to
pravide an up-front lump sum payment of $1.350 to
each eligible employee. Eligible employees are de-
fined as those whose status effective Qctober 18, 1999
is one of the following:

(a) Active (excluding those hired pursuant to Ap-
pendix M, and any, other temporary part-time
cmp!oyee not acquiring sendority),

(6) On emporary layoft status;

(c) On one of ihe following leaves of absence not
greaier than ninety (90) days:

- Pursuant to Family and Medical Leave Act

L

Informal (Paragraph 102)
- Format (Paragraph 104)

" - Sickness and Accident (Paragraphﬁ 105)
- Military (Paragraph 112)
- Educational (Paragraph 107);

(d) Employees otherwise eligible with retirements
processed for an effective date of Ociober 1,
1999 ar November 1, 1999,
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In addition, should the President - USWA - Local
87 raise any question of equity in application regard-
ing specific employees, the Corporation agrees (o meet
on such cases in order to review the facts,

Very truly yours,

Ralph E. Handley
Exceutive Direct
Industrial Relations
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Doc Neo, 57

TEMPORARY GPENINGS

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During these negotiations, the parties discussed the
problem created when local management is reluctant
to recall laid off employees to perform work of known
short-term duration because under the terms of the
1982 Agreement such employees regenerate costly
benefits.

As a result of these discussions, changes are incor-
potated in the current agreement which delay regen-
eration of certain benefits. In response to those changes
the Corporation assured the Union that focal Manage-
ment would discuss with the Local JOBS Commitiee
plans to recall available laid off employees or hire
" other laid off Delphi Automotive Systems employees
to fill such short-term openings.

Very truly yours,

Director Labor Relations
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“Doc No. 58
- . TEMPORARY OPENINGS - *~
LAID OFF EMPLOYEES WDRKING

Decembcr 8. 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC |
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During current negotiations, the parties discussed
problems that arise when laid off employees working
at permanent jobs. in other Delphi_Automative_Sys-
tems plants are recalled to forrmer locations to fill
openings considered at the time to be temporary. It
was determined to be mutally béneficial for such
employees to remain on their present jobs, Accord-
ingly, it was agreed that such employees would not be
recalled or rehired under such circumstances,

Furthermore, if laid off employees working at per-
manent jobs with outside employers are recalled to £ill
apenings considered at the iime to be temporary, these
individuals who desire to be bypa%sed under the pro-
visions of this decument should notify the appropriate
employment office.

In this regard, solely for the purposes of calculating
the periods relative to breaking schiority and exhaust-
ing rehire rights at their respective plant pursuant io
Paragraphs (51e)( 1} and (62d)(5), such employees shajt
be considered as having accepted recall to their former
plant on the date such work became available and
returnied to layoff status at such time as the period of
temporary work is completed. '

Yery truly yours,

Bernard J. Quick
Director Labor Relations
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Dac No. 53
STATEMENT OF POLICY REGARDING

EMPLOYMENT OF LAID OFF
DELPHI ENERGY AND CHASSIS SYSTEMS
EMPLOYEES-DAYTON AREA

During the current Negotiations the parties discussed
the subject of USWA-represented employees whoa are
permanently laid off from their Delphi Automotive

Accordingly, the Corporation assured the Union that
employees of Delphi Autgimotive Systems with one or
- more years seniority who are permanently laid offin a
reduction in force will be given consideration for
employment as a new hire in other Delphi plants in
the same labor market area.

For purposes of this policy, the “same labor mar-

ket” is defined as the following Delphi Automotive
Systemns plants located in the Dayton, Ohic area:

Harrison Thermal
Delphi Energy and Chassis-Wisconsin/
Needmore

Delphi Energy and Chassis-Kettering

It is understood that such consideration for employ-
ment will only be extended to such laid off Delphi
employees after all other prior contractual commit-
ments and other obligations have been met with re-
spect to hiring at the above-cited facilities. .

In order to receive consideration for hire under this
policy it will be necessary for such Jaid off Delphi
employees to make application in person at the
facility(s) at which they desire consideration,

Any complaints regarding the application of this
policy may be taken up with the Delphi Managemeni
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by the Locdl Shop Committe€ and if wot fesolved,
may be reviewed by the Labor Relations Stalf of the
Corporation and the Intemational Union; however, this
policy -shall not be the basis for any claims for back
wages or any form of retroactive adjustments.
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Doc No. 61
STATEMENT OF POLICY REGARDING
EMPLOYMENT OF LAID OFF DELPHI
ENERGY AND CHASSIS SYSTEMS
- EMPLOYEES AS A RESULTOF A
TRANSFER OF QPERATIONS

During the current Negotiations the parties discussed
the subject of USW A-represented employees who may
be permanently laid off from their Delphi Automotive
Systems plant because of a transfer of major Delphi
operations from the Dayton, OhIO area to a new Delphi
plamt.

Accordingly, the Corporation will give preference
1o the applications of such affected laid-off Delphi
employees with seniority, at that new location as a
new hire,

Itis understood that such consideration for employ-
ment will only be extended to such laid off Delphi
employees afier all other prior contraciual commit-
ments and other obligations have been met wuh re-
specl to hlrmg at the new locatmn

In order to receive consideration for hire under this
policy it .will be necessary for such laid off Delph:
employees to make application m persen at that new
famhty ’

Any complamts regardmg the application of th|s
policy may be tsken up with the Delphi Management
by the Local Shop Committee and if not resolved,
may be reviewed by the Labog Relations Staff of the
Corporation and the International Union; however, this
policy shall not be the basis for any claims for back
wages or any form of retroactive adjustments,
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Doc No. 60

STATEMENT OF POLICY REGARDING
EMPLOYMENT OF LAID OFF DELPHI

ENERGY AND CHASSIS SYSTEMS .
EMPLOYEES - OUTSIDE DAYTON AREA

' During the current Negotiations, the parties dis-

cussed the subject of USWA-represented employees

who are permanenty laid off from their Delphi Auto-
iv tems plant.

Accordingly, the Corporation assured the Union that
USWA-represented employees of Delphi Automotive
Systems with one or more years seniority who are
permanently laid off in a reduction in force will be |
given consideration for employment as a new hire in

other Delphi plants.

It is understood that such consideration for employ-
ment will only be extended to such laid off Delphi
employees after all other prior contractual commit-
ments and other obligations have been met.

In order to receive consideration for hire under this
policy, it will be necessary for such laid off Delphi
employees to make application in person at the
facility(s) at which they desire consideration.

Any complaints regarding the application of this .
policy may be taken up with the Delphi Management
by the Local Shop Committee and if not resolved, -
may be reviewed by the Labor Relations Siaff of the
Corporation and the Intemational Union; however, this
policy shall not be the basis for any claims for back
wages or any form of retroactive adjustments.
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Boc No, §3
' MEMORANDUM OF UNDERSTANDING
REGARDING TRANSFER OF
OPERATIONS AT DELPHI ENERGY AND
CHASSIS SYSTEMS

It is agreed between the parties that agréements reached
during the 1982 Negotiations regarding the transfer of
operations at Delphi Energy and Chassis Systems will
be subject W review between the Corporation, the
UAW, the IUE and USWA.

Disputes arising from this review will be discussed in
an attempt 1o reach a satisfactory adjuslmem of such
disputes. . .

International Union Delphi Automotive Systems
USWA Local 87 Delphi Energy and
- Chassis Systems

324



Dac No. 62
EXPANSION OF OPERATIONS

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIOCLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

This will confirm our verbal commitment that dur-
ing the term of the cument Main Agreement where
there is an expansion of operations of the USWA-
represented plants of Delphi Automotive Systeins in
Dayton/Homre Avenue and surrounding comrmmities
for the purpose of producing products simiiar to those
now being produced in those plants, such expansion
of operation shall be regarded as an accretion to the
existing USWA unit and recognition will be extended
o the USW A a5 the collective bargaining representa-
tive for employees (raditionally represented by the
USWA provided that extending recagnition does not
viclate existing law.

Very truly yours,

Bernard J. Quick

Director Labor Relations
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{(d) Courses taken to complete the requirement for
a grammar school cerntificate or high school
diploma,

(&) Any literacy course or courses in fundamental
reading and mathematics. These include
courses usually designed to teach zixth grade
competency in reading, writing and numerical
skills.

() Any required or pertinent elective courses taken
in 2 degree-seeking program in a field related
to the employee’s _}ob or appropnate 10 hlsf]le)_‘

" career in Delphi’ i

Additionally, the spouse or dependent children of a
deceased active employee will be entitled to utilize
the remaining balance of the employee's annual Tu-
ition Refund eligibility for college ar educational pur-
suits during a period of one year following the date of
the employee’s death,

Tn addition to the above, an employee who is laid
off due to the closing of the planat, and, at the time of

- such layoff, had five (5) or more years of seniority,

may utilize the Tuition Refund Program for the pur-
pose of vocational iraining o qualify for any available
or potential employment opportunities, This expanded
tuition refund eligibility shall not exceed £1,535/82.535
for courses taken at an accredited college and the
employee must apply for such refund within 24 months
from the effective. date of layoff.

Very truly yours,
Raiph E. Handiey
utive Directo
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Doc Mo. 64
TUITION REFUND PROGRAM

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:
Detphi Automotive Systems offers and admimisters

a Tuition Refund Program under which employees
will, under such terms and conditions as the Corpora-
tion may from time 1o time establish, receive a wition
refund not to exceed $1.535 for the calendar year
($2.535 for the calendar year for approved courses
taken at an accredited college) upon completion of an
approved job-related course at an approved educa-
tional or training institution during non-working hours
while on the active role of the Company. Any refund
made to an eligible employee will relate 10 the caien-
dar year of completion of the approved course or
COUrsaes,

. The following programs are considered job refated
and will be approved when the needs cannot be met
within the Corporation:

(a) Courses which will improve the employee’s

* skill on his present job. This includes courses

designed to update employees in the technol-
ogy of their trade or occupation.

(b) Courses which relate to the next job in the
togical development of an employee’s career.

(¢} Courses which will prepére an employee for
openings that are expected to occur in the fu-
ture and for which a sufficient number of quali-
fied employees are not available. '
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Doc No. 84(A}
RETIREE TUITION ASSISTANCE PLAN.
- DELPHI AUTOMOTIVE SYSTEMS

December B, 1999

Mr. Dennis Bingham
President, Local §7
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

This will confirm the understanding reached during
the present negotiations that a Retiree Tuition Assis-
tance Plan (including personal enhancement coursey

. approved by reécognized accreditation agencies and
those approved by govemment education or fraining
programs) for retired USWA (Local 87) represented
Delphi employees shall continue to be funded under
the Tuition Assistance Program. Retirecs would be
eligible to take classes approved on-site at the plant or
Tocal union hall at the focation from which they re-
sired. The courses offered to retirees must be those
that are available to the active workforce.

The program provides up to $1.250 per calendar
year per retiree for the prepayment of tuition and com-
pulsory fees for approved courses leading to credits or
degrees only offered on-site by approved educational
institutions or courses included in a special range of
approved competency based courses, including non
eredit and non degree. courses or activities. .

The plan will be administered by the Local Joint
Activities Committee. The Committee has the aothor-
ity and discretion 1o interpret the terms of the pilot
including, but not limited to, school and course ap-
proval, location of courses and program guidelines.
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In addition, the grievance procedure set forth in the
Delphi-USWA Agreement has no application w or
Jurisdiction over any watter related 1o this joint pro-
gram.

Very truly yours,

Berpard J. Quick
Director Labor Relations
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Doc No, 6418)
USWA-DELPHI SCHOLARSHIP PROGRAM
FOR DEPENDENT CHILDREN
DELPH) AUTOMOTIVE SYSTEMS

December 8, 1999

Mr., Dernis Bingham

. President

Local 87, USWA, AFL—CIO!CLC
21 Abbey Avenue

Dayton, Qhio 45417

Dear Mr, Bingham:

Draring these negotiations, the parties discussed the
importance of continving education for school-aged
dependent chiidren of IJSWA-represented employees.
In this regard, the lntemational Union and the Corpo-
ration have agreed 1o continug the USWA-Delphi
Scholarship Program for Dependent Children.

"_I_h_g_ joint commiitte¢ established by the Loval Joint
Activities Committee will continue to direct the deliv-
ery of the program based on the following parameters:

+ Eligibility: Dependent children of active, retired,
or deceased USWA-represented employees who are
pursning post-secondary education or training at an
insti(ution accredited by a governmental or nation-
ally recognized agency are eligible to apply for
confinving education support, :

+  Amount of Support: An annoal voucher of up to a
maximurm of $1,258 will be distributed directly to
the recipient’s educational institution for tuition and/
or compulsory fees.

* Funding: Funding for this iarogram. including ad-
ministrative cosis, will be provided through Joint
National Funds, Total annual funding and expendi-

329




' tures for this program will be ‘determined by the
Local Joint Activities Committee.

+ Administrative procedures: The Program_will be
‘ointly adminisiered by the Natignal Jeint Activi-
ties and Training Commitiee.

+ Payments under the USWA-Delphi Scholarship Pro-
gram for Dependent Chiidren will be subject to
applicable federal, state, and local income tax pro-
visions.

The Grievance Procedure set forth in the current
Delphi-UUSWA National Agreement has no apphica-
tion to, or jurisdiction over, any matter related to this
program.

Very truly yours,
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Doc No. 65

JOINT PROGRAM REPRESENTATIVES

R . ) . December 8, 1999
Mr. Dennis Bingham "

President '

Local 87, USWA, AFL-CIO!CLC

21 Abbey Avenue

Dayion, Ohio 45417

Dear Mr. Bingham:

During these negotiations the parties discussed at
length the need to focus our-current joint program
representatives on specific programs designed to-as-
sist our employees and the management in implemen-
tation of an improved working environment.

Over the years, we have agreed o a number of
different joint program representatives appointed by
the International Union, USWA, and, in some cases,
by the local management and union leadership to carry
out and administer certain negotiated agreement pro-
grams in the following functions: -

+ Health and Safety
» Joint Activities
* Placement
* Employee Assistance Program
» Human Resource Development
+ Joint Training
* Quality Network _
Each plant in Delphy Automptive Systems, depend-

ing on employee population. may have employees as-
signed to the above funetions. Each time new programs
have been negotiated, people were assigned to per-
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fonn the tasks associated with each. progrant to the
extent that we now have several well-trained expesis
in those fields. The parties recognize that over the
vears priorities have shifted and, as a result, there is a
need to carefully analyze the programs that correnily
require increased emphasis, such as, employee assis-
tance, health and safety, etc. As a resuli, the parties
have concluded that these well-trained resources can
now be deployed or reassigned to programs requirig
special attention.

1t is recognized that each plant location has its own
unique culture and needs; therefore, the local joint
leadership group (Plant Manager, Personnel Director,
Local Union President and Local Union- Executive
Board) will determine where their current full time
representatives will be allocated to best serve the em-
ployees of the oiganization. It is recognized that at
some locations additional representatives may be re-
quired to perform tasks associated with the newly
determined local focus and at others less. In any event,
the total number of new and current fuli-time joint
program representatives shall not exceed the number
provided for below:

Plant Population Number of Representatives
Up to 200 l

201 to 400 2

40! o 600 3

601 o 1,000 4

1,001 w 5.000 - Ratio of 1;230

53001 and above : Ratio of ¥:275

In the case of bargaining units between 1,001 to
5,000 and 5,001 and above, the number of representa-
tives in a given bargaining vnit will be determined by
the number of represented employees (active, tempo-
rary layoft and Protected) divided by the appropriate
ratio number. Where the fraction of the result is .5,
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and above, the number will be rounded up fo the next
highest whoie number and where the fraction is less
than .5 rounded down io the whole number.

Nothing in this agreement limits or is intended to
interfere with any local mutually agreed upon projects
or initiatives falling outside the scope of this docu-
ment that may provide additional staff resources to
meet the specific objectives of the local parties,

Following the effective date of this agreement, each
plant wiil submit an updated plan for redeployment of
these rescurces by February 1, 1994 in accordance
with specific guidelines issued by the Corporation,
Such plan will include the names and assignments for
each of the local representatives assigned to Joint Pro-
grams and will be forwarded 10 the Corporation Labor
Relations Staff for approval prior to implementation.
Likewise, as individual plant needs and priorities
change, the local parties are afforded the flexibility 10
submiif revised plans for approval,

When plant population changes occur which would
* increase or decrease the number of representatives,
such population changes must be in effect for a period
of six consecutive months before such adjusiment is
made in the number of representatives, in which case
such adjustment will be made at the conclusion of the
six month period. In the event such population change
results from the discontinuance or addition of a shift,
the opening of a plant, or the cessation of a plant’s
operations, the adjustment in the number of represen-
tatives will be made within the first twenty working
days following ihe first day such population change
occurs. Other situations involving a sudden signifi-
cant change in the number of employees at a location
may be discussed by the Corporation and the Union.

When a reduction or increase in plant population
calls for a change in the number of representatives,
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the local parties-will be reqmred to submit a revised
deployment of rescurces plan for approval

1t is understood thai the chresenlaﬂvee redeployed
in these locally determined areas of special focus and
aitention may require additional training. It is agreed
that such training will be provided vtilizing Nationa)
Training Funds subject to the approval of the National
Joint Activities and Training Committee,

It is agreed that such represeatatives shall function
in accordance with goveming provisions of the Delphj-
USWA Main Agreement germane to their area of fo-
Cus. : :

Longer range, the National Joint Activities and
Training committee will establish a joint process aimed
at efﬁ:ctwely r.,onsohdatmg. 51mphfymg, integrating,
focusmg and achieving better utili z.auon of Jaint pro-
grams at the plant level,

The spirit and intent of this ducumem is to provide
increased focus on joint employee programs and to
more fully wtilize the experience and talenis of the
representatives assigned to joint programs. The par-
tics are committed to working together in a spirit of
cooperation o improve our relationship and the effec-
tiveness of our joint programs. The result of such
cooperation will improve the working environment in
the piant for ail employees. '

Any problems relating to the implementation of
this'document may be raised by either party and it.is
understood that any necessary modifications may be
made by mufual agreemen! between the Corporation
and the Union.

Very truly yours,

Bernard J. Quick
Director Labor Relations
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Dot No, 86

’ STATEMENT ON -
TECHNOLOGICAL PROGRESS

During current negotiations; the President of USWA
Local 87 raised the issue of job security for USWA-

represented Delphi Antomotive Systems employees.

Historically, the parties have recognized that con-
tinuing improvement in the standard of tiving of rep-
resented Delphi employees depends upon technological
progress, better tools, methods, processes and weans
of maaufacturing, as well as a cooperative attitude on
the part of all parties in such progress.

The Corporation is mindful of the Union’s concern
regarding job securtty in the USWA bargaining unit

and how such might be affected by new or advanced
rechnology. Accordingly. the Committee on Techno-

logical Progress will meet pertodically and will dis-
cuss the introduction of any new technological

processes and the possible impact on job security for
USWA-represented employees.

It is recognized that- advances in technology may
alter, modify or otherwise change the job responsibili-
ties of represented employees at Delphi Aytomaotive
Systems.

Accordingly, where as a result of the initial intro-
duction of new or advanced technology it is antici-
pated that an impaet on the job security of USWA-
represented employees may occur, the Management
members of the Commitiee on Technological Progress
will raise the matter with the Union members of the
Committee. Such discussion will take place as far in
advance of the implementation of the technological
change as practicable. The Mamagement will at that
time describe for the Union the extent to which such
technological changes may affect the job security of
reprgsented employees. The Management Commitiee
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members “will' afford the Union Representatives an
opportunity to comment on the Management’s plan
and to give appropriate weight to those comments in
light of all attendant circumstances.

The Union has aiso voiced concern about the possi-
bility that new, technologically impacted bargaining
unit work will not be awarded to represented employ-
ees because they are insufficiently trained to perform
it. In view of the parties” interest in affording maxi-
mum opportunity for employees to progress with ad-
vancing technology, as part of the discussion, the
parties shall seek 1o identify appropriate specialized
training programs so ihat employees will be capable
of performing new or changed work normally per-
formed "by represented personnel. 1€ reasonable, the
Corporation will make such programs available, en-
ablmg empioyce:. to be trained-1o.perform such work.

itis undcrqlood thiat nothmg in the above procedure
shall serve to limit ecither parties’ rights ander the
terms of the Main Agreerent, or serve to confer rights
not otherwise exphculy gramed by the terms of such
agreemetit. :

This statement serves to reaffirm the parties’ mu-
tual interest in affording job secwrity and maximum
opportunity for employees to progress with advancing
technology.
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Doc No. 67
PRE-RETIREMENT COUNSELING

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Binghani;

This will confirm our understanding that the parties
have agreed to continue the Pre-Retirement Counsel-
ing Program made available to employegs in an effort
to assist them in their personal planning prior 10 re-
tirement. The National foint Activities and Training
Committée may meel as required to explore and ana-
lyze the various other options available and may
modify the program so meet the needs of Delphi Au-
tomotive Systems employegs.

The Program will be supported by joint training funds
and wilt be jointly administered under the direction of
the National Joint Activities and Training Committee.

Very truly yours,

Bernard ttick
Director Labor Relations
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Doc Na. 68 )
PRE-RETIREMENT LEAVE PROGRAM

December &, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL- CIOICLC
21 Abbey Avenus

Dayton, Ohin 45417

Dear Mr. Bingham:

. During the discussions leading to lhe JOBS Pro-
gram in the 1993 Agreement, the parties addressed the
desirability of having a mechanism to send Protecied
employees home in situations where a Iarge group of
Protected employees exists thus making it impractical
to ﬁnd meaningful assigniments,

The parties agreed that within 120 days of lhe ef-
fective date of the Apreement, they wil! develop a
mutoally acceptable Pre-Retirement Leave, Program
that would permit the atilization of Protected employee
pO’illlOI’l Such ]eaves wouid be pald at 85% of *;trarghl
ume pay.

Ehglb[hty shall be limited to employeeq who would
be eligible for a regular carly retirement based on
attaining 30 years of service within twenty-four (24)
months of paticipating in a pre-retirement leave. Upon
attainment of 30 years of service, the participating
employee will retire. The National JOBS Commitiee
is authorized to make jointly approved modifications
to the program, as necessary.

Employees on pre-retirement leaves are constdered
o be Protecied employees under the JOBS Program
and will receive the same insurance benefits.

Very truly yours,

~ Berpard J. Quick '
Dirvector Laboer Relations
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Doe Mo, 69
‘GRIEVANCE PROCEDURE AND
PROPER IMPLEMENTATION

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayion, Ohio 43417

Dear Mr. Bingham:

During the discussions that led to the 1990 Collec-
tive Bargaining Agreement, the parties held lengthy
discussions regarding the Grievance Procedure and its
proper implementation. Both parties acknowledged that
the Grievance Procedure has worked weil over the
years in resolving problems when it was properly ad-
ministered as outlined in the Main Agreement.

The Unton claimed that in some instances, the Griev-
ance Procedure provistons have not been praperly
applied relative to the intent of the Main Agreement.
Specifically, the Union remarked that at certain times
grievances were allowed to accumulate at the various
steps of the Grievance Procedure and/or wete not an-
swered in a timely manner at the lower steps of the
procedure. The Union further claimed that in some
cases Management representatives were not available
for ar were unwilling to schedule regular grievance
meetings. The Corporation siated thetr concern that at
times, Union Representatives demanded answers to
grievances before Management had an opportunity to
investigate the charges contained in the grievance.

As a result of the foregoing, the parties reviewed
the conients of Document No. 22 and Document No.
23 and reaffirmed their mutual desire and intention 10

Jassure that grievances will not be unduly delayed nor
allowed to accumulate at any step in the Grievance
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Procedure in any plant. Furthermore, it was recog-
nized that both parties have the responsibility to mest
regularly on grievances in accordance with the terms
of the Main Agreement and that such meetings should
not unnecessarily be postponed or delayed. In this
regard, the parties agreed that complaints in this area
will be handled under the provisions of Paragraph
{la) of the Main Agreement. Before such problems
are referred from the plant, however, the situation will
be discussed between the Chairman of the Shop Com-
mittee, the President of the Local Union and the Plant
Manager and Personnel Director,

Very truly yours,

Bernard J. i
Director Labor Relations @ -
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Doc No. 70
USWA-DELPHI
MEMORANDUM OF COMMITMENT -
TO :
PRODUCT QUALITY

During, the past several years, the .Corporation, in
cooperation with USWA leadership, together with the
people of Delphi Automotive Systems, have worked
together in a spirit of teamwork to improve product
quality. This spirit of cooperation has resulted in sub-
stantial improvement in the quality of the Corporanon ]
products and services.

Further, the parties recognize that the production of
the highest guality, customer-valued products is es-
sential to secure the Corporation’s position in the
market and assure job security. The Corporation stated
that high quality products have o be the result of a

lotal quality process lfDelphg Automolwe Systems is

chieve ils vij “‘Recognized By Our
g:;;gggmg[g The gs;Supgh‘g;.
Delphi Automotive Systems process for total qual-

ity management is the Quality Network - the one pro-
cess for total costomer satisfaction. Although
Management has the ultimate responsibility for the
Quality Network, it is recognized that USWA leaders
and members are valuable partners in the develop-
ment of the process, the action strategies, and its imple-
mentation plans.

Such participation is reflected in the extensive ef-
forts both parties have devoted to the subject of qual-
ity, exemplified by the institution of quality councils
at the plant and divisional levels, Further, the, parties
- during discussion of this document have restated their
commitment 1o the Quality Network process: and to
the successful implementation of this jointly devel-
oped quality strategy. This process includes continu-
ously improving the quality of everything we do and
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eliminating waste in the manufactare of products and
in services provided, and as a result, will serve
enhance the job security of all Delphi Autometive
Systems employees.

1t is recognized that the point where product design,
technology, and process and materials come logether
and must work in harmony is at the worker/supervisor
level in the organization. High quality products result
from a well managed process that motivates employ-
ees to work together within a spirit of teamwork to
continuously improve customer satisfaction. In this
process, it is recognized that seeking opportunities for
continuously improving product quality muost be the
foundation for customer satisfaction. 1t is acknowl-
edged that it is ultimately management’s responsibil-
ity 1o establish and assure produci guality requirements
and provide the processes for continuous quality im-
provement that supports all employees and are based
on the Beliefs and Values.

It is recognized that performance of high guality
work is everyone’s responsibility, and as a resul, i 1s
intended that the Quality Network Representative and
USWA leadership working together with tocal man-
agement will reinforce other ongoing quality improve-
ment activities.

Finaliy, the parties discussed the necessity for all
Delphi employees to take individual responsibility for
product quality, Management’s business planning pro-
cess will include the necessity for providing employ-
ees with the appropriate training, methods and systems,
materials, and equipment in an appropriate environ-
ment to perform their work. It is then incumbent upon
employees to exercise diligence and properly perform
their work to produce the highest quality, customer-
valued products, The general guidelines for the parties
to provide additional support to emplayees in this
quality improvement process are set forth in the

342



Bemard I. Quick letter dated December 8,-1999, and
entitled “Quality Commitment™. Tt is only through per-
sonal commitment from every Delphi employee to
provide the highest quality, customer-valued products
that we will satisfy oor customers and maintain job
security for all.

IN WITNESS WHEREOQF, the panties hereto.have
caused their names to be subscribed by their duly
authorized officers and representatives on thrs Eth day
of December B, 1999,

Local 87, USWA  Delphi Automotive Systems

.

" -
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Do Ma, 71
ERGONOMICS COMMITMENT

December 8, 1999

Mr. Dennis Bingham

President

Local 87, USWA, AFL-C10/CLC
21 Abbey Avenue

Dayton, Ohio 45417

.Dear Mr. Bingham:
Re: USWA-Delphi Ergonomics Agreement

Pursuant to our discussions during these negotia-
tions Delphi Automotive Sysiems recognizes iis com-
mitment to provide sufficient resources to achieve
compliance with the provisions of this Agreement and
the Tri-partite Agreement with Federal OSHA. The
' President of each division will commumicate and em-
phasize the importance of Delphi Auwiomotive Sys-
fems ergonomics commitment to each of their
respective facilities. The status of the ergonomics pro-
cess for each facility will be reviewed periodically at

- the Divisional Review Board. Discussions concerning
significant problems or roadblocks will take place at
these meetings.

At the facility level, the Manager may designate
one staff member 1o oversea the daily operations of
the ergonomics process. However, the Manager re-
mains responsible for overall compliance. The Man-
ager and Shop Chairperson will review at least
semi-annually the resource needs of the ergonomics
Process. ’

The medical management of Cumulative Trauma
Disorders (CTD’s) is an essential component of the
facility ergonotnics process. The Corporate and Re-
gional Medical Directors are responsible for assuring
that the local medical programs comply with the Delphi
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Medical Management program: This prograim will be
reviewed periodically for continuous improvement and
elimination of unnecessary complexity.

The Presidents and the Corporate Medical Director
will communicate this information following ratifica-
tion of the new agreement. :

Very truly yours,

Bernard ], Ouick
Director Labor Relations

-

[
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Doe. No, 72 .
- GROWTH AND OPPORTUNITY

December 8, 1999

- Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During these negotiations, we have explored at
length methods to preserve and increase the job op-
portunities of our employees - your members, Further,
we have mutually recognized that the best potential
for increased job opportunities is a growing and thriv-
ing Corporation fully competitive in all aspecis of its
business.

Duding the discussions, and in response to your
concerns regarding the cutsourcing of USWA work, a
new sourcing ietter has been submitted providing a
mechanism for meaningful advance Union involve-
ment so that the plant, division, or Corporate sourcing
authority may objectively consider the Union’s input.
The Job Security (JOBS) Program provides job secu-
sity unmatched in American history,

The major concem addressed by both the sourcing
letter and the JOBS program is the relention of USWA
jobs within the Corporation. The entire issue of job
security, however, is broader than the continuation by
the Corporation of its cuirent business activities. The
Jobs Program recognizes that long range job security
must include opportunities in our traditional business
lines and development of businesses in nontraditional
fields providing jobs for our current employees and
future job entrants.
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The challenge to'the parties'is a serious one, requir-
ing the full range of all of our 1alent, experience and
tmagination. To enhance opportunities for employ-
ment growth, the pariies agree to form a Growth and
Opportunity Committee during the term of the current
Agreement. This committee is charged with pursuing
opportunities in non-traditional business areas with an
overall vielv toward providing new jobs not ctirrently

included in the scope of mlphl Alutomotive Systgm

operations.

Each feature of the total business opportunity must
be examined including 1) the market for the product
to be produced,.2) expenditures that are required for
equrpmcnt or tooling, 3) the cast of any plant modem-
ization or rearrangement, including additions .to an
existing facility, 4) the availability. of the necessary
technology, 5) the lease or purchase of a new facility,
6) characteristics of the business including material, -
capital funds, and wage and benefit levels of other
employers in'the industry-in which the new business
will compete, 7) the nature of bargaining agreements
needed to assure the few business is competitive, and
8} the expected return on invesimeni relaiive to the
standard in the industry in which the new venture
would compete. . .

" I analyzing the feasibility of entering into new
business ventures the parties have agreed to call upon
the full extent of Corporate and Unien resources. As
an indication of the seriousness of its commitment o
employment ‘growth through business diversification
into non-traditional areas, the Corporation will make
available up 10 $500.000 doltars of funding (o provide
for this program during the term of the current Agree-
ment. However, should the Growth and Cpportunity
Committee recommend new business funding in ex
cess of this amouut, the Corporation agrees (o review
such requests in accordance with the guidelines of this
Document, These funds will be available {or invest-
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ment in new business ventures including, as appropri-
ate, the establishment of separate Corporate organiza-
tional structures.

Investment funds will be released on an “as re-
guired” basis. Only those ventures rebeiving concept
approval and initial funding prior to the expiration of
the current Agreement will be considered as firm com-
mitments by the Corporation. Accounting for fund
expenditures will be the responsibility of the Growth
and Opportunity Committee.

This new program will be administered by the
Growth and Opportunity Committee. This Coramittee
will be comprised of equal numbers of Corporate and

Delphi-USW A representatives. Tt will be the responsu-
bility of the Committee to make recommendations to
the Corporation and Union for concept approval and
to request new venture funding from the Corpotation
for business opportunities deemed to be consistent
with employment growth objectives of the program.

The Growth and Opportunity Committee will be
responsible to: 1} communicate to divisional and Jocal
management and to regional and local union represen-
tatives the full scope of this new business concept, 2)
review and study the feasibility of proposals made by
the local JOBS Committee regarding entry into new
business ventures, 3) initiate studies necessary for a
complete examination of new business ventures pro-
posed locally or by the Commitiee, 4) make presenta-
tions and recommendations to the National JOBS
Committee, 5) report back, where appropriate, to the
local JOBS Committee its findings and recommenda-
tions regarding a proposed new business venture, and
6) devise means of encouraging the entire organiza-~
tion, hourly and salaried, to participate in bringing
new competitive business into the Corporation and
creating new fobs.
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The Growth and Opportunity Conmmittee will be
. guided by the following when considering new bu51-
ness venture proposals:

1} The jobs created shouid be in areas in which
there is no significant uniomzed domestic competi-
tion, or in the case of traditional areas. where the
competition is non-union or outside the U.S.

2} Work similar, but not identical to, work cur-
rently performed in-house, must be included for
wage and benefit purposes under the Main Agree-
ment. Such proposals may include high risk or mar-

ginally profitable projects that Delphi Automotive
Systems would otherwise not consider.

3) Such new business ventures must be located
completely separate from facilities under this Agree-
ment except for those described in Paragraph (2)
above,

Contingent upon the business climate and market
proximity, we have agreed to pay particular attention
1o communities affected by the loss of Dglphi-USWA
employment opportunitiés. Accordingly, any newly
created business venture developed through the ef-
forts of the Growth and Opportunity Committee will
be expected to previde opportunities for new employ-
ees, with preference given to USWA represented em-
ployees [aid off from or working at Comporation
facilities. Therefore, to the extent permitted by law,
the Corporation or other employer will recognize the
USWA ag the representative of the hourly employees
working at businesses developed through the Growth
and Opportunity Committee for the purpose of collec-
live bargaining. In this regard, the parties recognize
the need to develop innovative appreaches to labor
relations and commit to- negotiating- new: collective
bargaining agreements for each venture.
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The "Growth ‘and ‘Opportunity Commiittee 'will re-
port periodically to the Delphi Strategy Board on their .
progress in identifying and developing viable oppor-
tunities for employment growth. }

The approach to job security and new business op-
portunity reflected in this agreement requires a reta-
tionship typified by trust and the mutual willingness
to take risks in return for economic rewards and job
opportunities. Our enthusiasm to search for new busi-
ness must be shared by divisional and local manage-
ment and by union representatives.

The success of this joint activity will be measured
based bpon results. A_high level of commitment-will
be required from all parties to enhance the potenual
for success. The commitment.of a full- time_effort fo
seek new employmen[ opponunlnes should 1mprove
the overal! effeciiveness of the program.

-Very wruly yours,

Bernard J. ick
Director Labor Relations
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Dog Ma. 73
HEALTH AND SAFETY TRAINING

December 8, 1999

Mr. Dennis Bingham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

During these Negotiations the Union discussed the
concemns regarding the Tri-partite Ergonomics Pro-
gram and the need for industrial hygiene waining.
Following negotiations the Local Ergonotics Com-
mittee will meet with the Management and Union
Ergonomics Representatives (o review the daily op-
erations of the Ergonomics activity to ensure that the
proper procedures are in place.

Further, it was agreed that one of the Union Health
and Safety Representatives would be provided train-
ing in the area of Industrial Hygiene so as to assist the
Regional Industrial Hygienist.

Very truly yours,

Ber
Director Labor Relations
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Doc, Na. 74

- ECONOMIC ISSUES

December £, 1999

Mr. Dennis Biagham
President, Local 87
USWA, AFL-CIO/CLC
21 Abbey Avenue
Dayton, Ohio 45417

Dear Mr. Bingham:

In discussions leading to this agreement the parties
agreed that the provisions coniained in the 2003 Na-
tional Agreement negotiated with the UAW and IUE
would be passed through to USWA Local 87 where
the Agreement with Local 87 of the USWA has iden-
tical or substantially identical contractual or benefit
provisions. In those cases where Local 87 does not
have identical or substanttally identical provisions, for
example Legal Services and SUB, the parties will
meet to discuss the applicability of those provisions to
the Agreement between Delphi Automotive Systems
and Local 87 of the UUSWA and the manner in which
these items can be translated into the Delphi-USWA
Agreement, However, the parties agree that Local 87
of the USWA will not be disadvantaged but will re-
ceive the same or equivalent improvements contained
n the 2003 National Agreements between Delphi and
the UAW and IUE.

In the event the Union believes that they have not
received equivalent treatment to the UAW or IUE, the
matter will be presented to arbitration. The selection
of the Arbitrator will be by mutual agreernent. The
parties witl also prepare and exchange at least 30 days
prior to the arbitration hearing a written brief contain-
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ing the issues in dispute and the parties position and
supporting arguments. The arbitration hearing will be
conducted in the manner prescribed in Paragraph (41)
of the Main Agreement. The fees and expenses of the
Arbitrator will borne in the manner provided in Para-
graph (40) of the Main Agreement. .

Very truly yours,

Bernard J. Quick
Director Labhor Relations
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Doc No. 75
MEMORANDUM OF AGREEMENT -
CONTINUOUS IMPROVEMENT AND JOB
SECUR!TY

Memorandum of Agreement entered into this Sth day
of December, 1999, between the Home Avenue/
Vandalia Plants, Delphi Enetgy and Chassis Systems

Delphi Automotive Systems and USWA Local 87.
1. Obiectives

The parties have long recognized the common ob-
jective of providing job security and a stable eco-
nomic environment for the employees of the Delphi
Energy and Chassis_Systems Home Avenue/Vandalia
facility. It is understood that 19 accomplish this objec-
tive the products of this facility must meet the expec-
tations of its customers in terms of cost, quality and
delivery in order to remain viable in today’s competi-
tive environment. In keeping with this common objec-
tive the parties agree to achieve the following goals:

* Improve operational effectiveness and operating
costs at Home Avenue/Vandalia in order to be-
come competitive and enhance the long-term vi-
ability of the facility and job secunty of its em-
ployees.

= Accelerate implementation of the Joint Job Secu-
rity Plan and its two tier wage agreement.

+ Achieve an agreement which enables the Home
Avenue/Vandalia Plant operations to meet com-
petitive price reductions, be self-funding for capi-
tal requiretnents and provide a fair retum on in-
vestment to the Corporation. -
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il. Organizational Structure

The parties believe that in order to implement a
competitive local agreement an organizational struc-
ture must be adopted which facilitates the implemen-
tation of methods and practices which maximize the
utilization of equipment (uptime}, employee capabil-
ity, utilization (productivity) and achievement of world
class quality.

The parties agree that an organizational siructure
based on Natural Work Groups and the Team Leader
Concept is consistent with this philosophy. This orga-
nizational structure is supported by the new classifica-
tion structure negotiated between the parties which
facilitates implementation of seif-directed wark teams
with employees who are more self-reliamt with less
neeqd for traditional support activities.

i, Job Security Commitment

During the course of these Negotiations, the Union
expressed concem regarding the issue of job security
for Delphi Energy and Chassis Systems - Home Av-
enue/Vandalia employees. The cancermn expressed réla-
tive to this issue was ong term job security prntecnon
as it relates to empleyee ]ayoffs

To address this matter, Management agrecd that no
employee hired prior to December i, 1996, wounld be
permanently . laid off for any reason except as pro-
vided for in Appendix “L", Section LD, In the event
funding is exhausted pursnant to the funding provi-
sions of Appendix “L’"'this Job Security commitment
will neverthetéss be continued for the full term of this
Agreement. :

IV. This Agreement is subject to written notice of
ratification by the Local Union to be submitted to the
Local Management no Jater than DPecember 8, 1999,
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V., This agreement is entered into by the following
Management and Union authorized officers and rep-
resentatives on the date and year first above writieh
and will remain in effect untid September 14, 2007,

USwa .
Local Union 87 L Delphi Automotive
AFL-CIO/C1.C Systems .
Dennis A. Bingham Bernard J. Quick

Cun Yamer | Brenda D. Page

Vic Alexander James M. Peirie

Johany Lewis Carroll _

Jim Hawkey . Delphi Chassis Systems
Wayne C. Johnson John K. Harris

Darrell Collins Fred Alexander

Mark Sizemore
Kenny Rawlias
Rose Carnell
Jack Koeller
Gary Adams
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1999 DELPHI-USWA CONTRACT
SETTLEMENT AGREEMENT

Agreement dated this 8th day of December, 1999
between Delphi Automotive Systems and the Interna-
tional Union, USWA, AFL-CIO/CLC and its Local
87, hereinafter called the Union.

The parties herete agree as follows:

T. NEW MAIN AGREEMENT

A new Muain Agreement o be dated December 8,
1999, and to become effective as hereinafter provided
in Paragraph (17) of this Agreement has been negoti-
ated by the parties hereto and consists of the provi-
sions of the Main Agreement between the parties dated

January 20, (997, except for the changes hereinafter
noted:

2, UNCHANGED PARAGRAPHS :

The following paragraphs and appendices of the Janu-
ary 20, 1997 Agreement as suppleimented, shall be in-
cluded in the new Agreement without change:

Introduction
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B. The follbwing new paragraphs and appendices,
also initiated by the parties and attached hereto, shall
be included in the New Agreement.

v

(93b)

4. UNION BULLETIN BOARDS AND
PUBLICATION RACKS

The Union agrees to indemnify the Company against
any and all actions, charges, claims, damages or losses
of any kind or nature whaisoever resulting from, aris-
ing out of, based upon, or attributable to (1) any ma-
terial posted or displayed on Union bulletin boards
bearing the written approval of the President of the
Local Union or the Chairman of the Shop Commitiee,
or (2) the display and/or distribution through the Union
Publication Racks of publications of the Local Union
and International Union which have been certified to
Management as official by the President of the Union,
the Chairman of the Shop Committce or the Interna-
tional Union Representative.
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5. GRIEVANCES UNDER OLD AGREEMENT.

Grievances filed with Management prior to the ef-
fective date of the new Agreement, may be appealed
to the Umpire and considered by himfher under the
provisions of the fanuary 20, 1997 Agreement. Griev-
ances filed after the effective date of the new Agree-
ment shatl be processed under the applicable provisions
of the new Agreemeni dated December 8, 1999,

6. LOCAL AGREEMENT

I is agreed that any written agrecments, including
but not limited 1o, local wage agreements, local se-
niority agreements, etc., entered imo by the Local
Union and Local Management after September 14,
1999, currently in effect, shall continue as local agree-
ments between focal Management and the Local Union

. subject to their respective terminal-provisions, if any,
and subject to the provisions of the new Agreement
for the life of the new Main Agrecment. . Any tocal
agreement without a termination clause shall terimi-
nate withowt further action by either party to such
iocal agreement with the effective termination of the
new Agreement, and such local agreement shall not
be terminated otherwise except as the parties to such
local agreemcnt may agree hereafter in writing.

1. HIHlNG HATES

An employee othier than an employee hired pumu-
ant to the Joint Job Security Plan- Memorandum of
Understandmg and Agreement dated April 17, 1989,
hired on ot after the effective date of the new’ Agree-
ment with a seniority date’at any Delphi Automotive
Systeins plant which predates the effective date of the
1999 ‘Agreement, shall be covered by the provisions
of Paragraph (95) of the applicable Delphi-USWA
Main Agreement in effect at the ime the employee
was hired. e
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An employee hired on or after the effective date of
the new Agreement who had acquired senionity prier
to such effective date and who thereafier is eligible
for an adjusted semiority date pursuant 1o the provi-
sions of Paragraph {51e)(1) of the new Agreemem
shall be covered by the provisions of Paragraph {95)
of the 1997 Delphi-USWA Main Agreement effective
with the beginning of the first pay period following
eligibility for such an adjusted date,

The parties agreed that Paragraph {95} of the new
Agreement is not intended 1o change any of the provi-
sions or applications of Jocal wage rules or the Wage
Rate Progression and Qualifying Periods Sections of
the Main Agreement or change any of the provisions
of, nor apply to any employee hired pursuant to, the
Joint Job Security Plan Memorandum of Understand-
ing and Agreement dated April 17, 1989. However,
where such wage rules are applied to employees who
have not attained the maximum base rate of the Job
classification and who are covered by Paragraph (95)
of the new Agreement, the appropriate rate in Para-
graph (95) of the new Agreement will apply.

An employee, who has received the hire rate and
rate progression set forth in Paragraph (95) of the new
Agreement and.who, at the expiration of seven hup-
dred and twenty (720) days of employment, is as-
signed or continues io be assigned 10 2 job classification
that has an exiended raining period, but has not com-
pleted the required time in such classification 1o re-
ceive the maximum base rate, will conlinue at the
current rate or the rate specified in the local wage
agreement for 1ime waorked in such classification,
whichever is higher. Thereafter, such emp]oyee will
receive a rate in accordance with the pro\usmns of the
local wage agreement.

For the purpese of determining the respective rates
specified in Paragraph (95) of the new Agreement, the
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Engineering Method of Rounding specified in Docu-
ment 62 shall apply.

8. MAIN AGREEMENT CHANGES AND/OR
WAIVERS '

It is agreed that it may be beneficial for the Union
and Management 10 consider alternative work sched-
ules or other means to improve the competitive posi-
tion at particular plant locations. It is further agreed
that in order to facilitate and encourage such innova-
tions, it may be necessary to change and/or waive
cerfain provisions of the Main Agreement and exhib-
its attached hereto. It is understood that any such
change or waiver would not be effective unless ap-
proved in writing both by the Corporation Labor Re-
lations Staff and Udion, and such changes would be
effective only at the plant Jocation(s) specifically des-
ignated. In addition, the parties agree that any [ocal
agreements negotiated pursuant to this paragraph will
not be considered in conflict with any provision of the
Main Agreement,

9. RELATED SUPPLEMENTAL AGREEMENTS

- NWew supplemental agreements, including letters of
understanding, are agreed to and shall be the same as
those agreements currently it effect except that cer-
tain of them shall be revised and new ones agreed to
as shown on the pages which are initialed by the :
parties.

An amended Supplemental Agreement Covering
Pension Plan, Exhibit A; an amended Supplemental
Agreement Covering Life and Disability Benefits Pro-
gram, Exhibit B; an amended Supplemental Agree-
ment Covering Health Care Program, Exhibit C; an
amended Supplemental Agreement Covering Income
Security Plan, Exhibit D; an amended Supplemental
Agreement Covering Guaranteed Income Streamn Ben-
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afn Program Exhibit E;"an amended- Supp!ememal
Agreement ‘Covering Profit' Sharing Piant, Exhibit F:
and an amended Supplemental Agreemem Covering
Personal Savings Plan, Exiiibit G, are agréed 16 and
renewed and shall be the same as those dated January
20, 1997, except that they shall be revised as shown
on the pages which are initialed by the parties, effec-
tive in accnrdance with and sub_]eci to the provisions
of such pagev.

'10. APPRENTICE SAFETY TRAINING

During the course of the 1979 negatiations, the par-
ties agreed to a Basic Safety Training Guide covering
all approved Delphi Standard Apprentice Traming
schedules.  The 80 hours of safety instruction pro-
vided for will be mcorporalcd into the shop or related
training schedules or a combination of both. The totat
shop training shall remain 7, 328 hours and the totat
related training shall remain 576 hours. The portion
of the 80 hours to be provided as shop traibing shall
be subtracted from existing “Optional Hours”. The
balance of the 80 hours shall be prowded as refmed

training. -

When the method of providing this safety training
has been jointly -established locally, it shall be re-
viewed by the Local Apprentice Committee and the
Locat Joint Committeé¢ on Health and Safety and a
copy of .each revised schedule shall.be forwarded to
the Delphi Labor Relations Staff. for approval. The
schedules revised in accordance with this agreement
will be adopted for those apprentices presently in the
training program to the exient that they can be inte-
grated into such revised programs without mLerfermg
wuh ‘the progrcsb of the apprenm.e
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11. JOINT JOB SECURITY PLAN MEMORANDUM
OF UNDERSTANDING AND AGREEMENT

All employees hired on or after April 17, 1989 are
covered by the Joint Job Security Plan Memorandum
of Understanding and Agreement dated April 17, 1989
and their employment is in accordance with and sub-
ject to the provisions of that Agreement. Nothing in
this new Main Agreement modifies andfor alters the

terms and conditions of the April 17, 1989 Joint Job
Security Plan Memorandum of Understanding and
Agreement.

12. RATIFICATION AND EFFECTIVE DATE

a. The new Agreement shall become effective on
the first Monday following the date on which the
Company receives satisfactory notice from the Inter-
national Union that the new Agreement has been rati-
fied by the Union membership provided that the
Corporation receives said aotice from the International
Union on or before December B, 1999,

b. No provision of the new Agreement shall be
retroactive priot (o the new date such Agreement be-
comes effective, unless otherwise specifically stated
therein.

13. COUNTERPART SIGNATURES

The signatures hereon shall be applicable to each of
the various written agreements to which each parny
has committed itself in the same manner and with the
same effect as if physically subscribed thereon.

The parties hereto, each by its duly authorized offi-
cials and representatives hereby accept this Coniract
Settlement Agreement and each and alt terms and
conditions thereof.
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USWA

Local Union 87 - .

AFL-CIG/CLC

Dennis A. Bingham

Curt Varner

Johnny Lewis Carroi}

Vic Alexander

Jim Hawkey

Wayne C. Johnson

Darrel! Collins

Mark Sizemore

Kenny Rawlins

Rose Camell

Jack Koeller
"Gary Adams -

Delphi Automo!.i_ve ;
Systems

Bernard 3. Quick
Steven L. Gebbia
Brenda D, Page
James M. Petrie
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