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INTRODUCTION

The management of Rolls-Rayce Allisan recoguizes that it cannot get along withount Jabor any
more than 1abor cap get along without the management. Both are in the same business and the
shceess of that business is vitad 1o all concerned. This requires that both management and the
employees work together to the end that 1he quality and cost of {he product will prave
increasingly satisfactory and altractive so that the business will be coninuouosly suceessful.

Rolls-Royee Allison holds that the basic imterests of employers and employees are the same.
Hawever, at times employees and the management have different ideas on various matters
affacting their relationship, The management of Rolls-Royce Allison is convinced that there is’
no reason why these differenices cannot be peacefully and satisfactorily adjusted by sincere and
patient efforL an both sides.

PREFACE

Ralls-Royee Allison and the UAW recognize their respective responsibilities under federa). stne,
und local laws relating ta fair employment practices.

The Company and the Union recogaize the moral principles involved in the area of civil rights
and have reaffirmed in their Collective Bargaining Agrectnent their commitment not to
discriminate becavse of race, relipion, color, age, sex, natjonal origin, or individuals with
disabilities.

AGREEMENT

Entered inio this 26th duy of February, 2000, between Rolls-Royee Allison, hereinatier referred
1@ as the Company, ang the ntemational Union, United Automobile, Aerospace and Agricultural
implement Workers of Americy, hereinafter referved 1o as the Union, as representing the
production, mainienance and too) and die employees in the bargaining wnils where they have
begn cerlified as the collective bargaining unil representzative and where it has been negatiated by
the pacties thut this Agreement is applicable.

Further it 15 agreed that the sections of this Agreement which have been made subject 10 local
bargaining, such as Paragraph (59) local seniority groceduses, Paragraph (63) loca) transfer
procedures, Paragraph {713 local equalization of hours procedures, Paragraph (75} local shift
preference procedures and Paragraph (1003 locad wage rules, ag well as any other matler
specifically reserved For local bargaining, may be negotiated onaly by the recognized
repeesentatives of the respeciive parties. The recognized représentatives for this purpose are the
Shop Committee for the Union and Labor Relations for the Company.

RECOGNITION




i)

(1)  The Compuny recognizes the International Union, United Aulomobile, Aerospace und
Agriculural Implement Workers of America. as the exclusive representative of ihe production,
and maintenance and 10l and dic employees, except those hsted in Paragraph (3} below for the
purpase of collective bargaining with respect 1o rates of pay, wages. hours of employment. or
other conditions of employment in the bargaining unit it which they have been so certified.
subject to and in accordance with the pravisions of the Labor Managemens Relations Act of 1947
and applicable orders of the National Labor Relations Board.

(I} [Incase the UAW shal) be cenified as ihe bargaining representative for any additonal
bargaining units where it is designated as the exclusive collective bargaining representative
through the National Labor Relations, Board, 1the matier of including such unit uader terms of thix
Agreement shail be negotiated between the Labor Relations Staff and Shop Commitree of Local
933, UAW and 1he International Officers of the Union.

{3 For the purposes of this Agreement the term “employee” shall include all production,
mainfenance and toofl ani dic employees in the bargaining unit covered hercby. Personnel
ciussified as “salaty” are excluded. “Salary” refers to all full time, flex., temporacy and contract
employees performing sularied functions,

Union Security and Check-OIT of Unionp Membership Dues

¥  Anemployee who is a member of the Union at the ume this Agreement becomes
effective shali continue membership in the Union for the duration of this Apgreement 10 the extent
of paying an initiavion fee and the membership dues wniformly required as a canditian of
acquirihg of setaiiing membership in the Union.

{48}  Apemplayee whe is nol a member of the Uinion at the time this Agreement becomes
effective shall become a member of the Union within ten (10) days after the thintieth {30th) day
following the effective date of this Agreement o within ten {10} days after the whirtieth (30rh)
day following employment. whichever is Jater, and shail remain a member of the Union, to the
cxtent of paying an initiation fee and the membership dues uniformly required as a condition of
WAqUiring of retaining membership in the Union, whenever employed under, and for the dusation
of, the Agreement.

(4b)  Anything herein to the contrary norwithstanding. wn emplayee shall aot be required to
become a member of, or continue membership in, the Union, as a condition of employment, if
employed in any state which prohibits, or otherwise makes unlawfuf, membership in a lubor
arganization as a condition of employment.

(4c}  The Union shall accept into membership each employee covered by vhis Agreement who
tenders to the Union the periodic dues and initiation fec uniformly required a5 a condition of
ACGUITING OF retaining membership in the Union,

(4d)  The Local Union wil! furnish Lacal Management, nac iater than fifiean (15) days prior to
smplementation of the automatic dues deduction system at any plant, 1he names of al) members




paying dugs direct to the Local Union. Thereafier. the Local Unian will advise Management,
promplly. of any changes to this list,

(4e)  Any dispule arising as o the emplayee’s membership in the Union shall be reviewed by a
representative of lacal Management and the Chairperson of the loca) Shop Commitiee and/or the
Financial Sgcretary, and if not resolved, may be decided by the Impanial Umpire.

W@ "Member of the Union™ as used in parpgraphs (4) 2nd {4a} above means any employee
who holds membership in the Unien, Such members shalt not be mare than thirty (30} days in
asveass i the payment of membership dues.

idg} imitiation fees for membership in the Union shall not exceed the maximum prescribed by
the Constitution of the International Union at the time he employes becames a member.

(4g1) In any state wherein Paragraphs (4) and (4a) of this Agreement cannot be made effective
because of state law, an employee wha is not @ member of the Union at the time this Agreement
becomes effective shall pay to the Unian as 2 cendition of continued employment, within ten (H))
days after the thirtieth (30th} day following the effective date of this Agreemen or within ten
(10} days after the thirieth {30th) day fellowing employment, whichever is later, 1 sum equal ta
the Union's ar local’s jnitiation fee charged members and also a sum monthly which is egual to
the monthly dues required of the Union's or local’s members w1 each lacation, provided that such
condition of continucd employment is not probibited by state law and. provided further. that such
condition of continned employment continues to be lawful uader the Mationad Labor Relations
Act. as amended.

{4g2) Any dispute which may arise as to whether or not an employet has paid ihe sum of
maney which i required {0 be paid as a condition of continued employmem under Paragraph
{dgl}, shatl be reviewed with the employee by a representative of the Local Unior and a

Tepr tve of Local Managernent. Should this review nof dispose of the mateer, the dispute
muy be refermed 1o the Umpire whaose decision shatt be fing) and binding on the emplovee..the
Union and the Company.




ca e

{4h}  During the life of this Agresment, the Corporation ugrees to deduct from the pay of each
eraployee, or notify the Trustee of the Rolls-Royce Allison/UAW Supplementai Unemployment
Benefil Plan Fund 10 deduct from each such emplayee’s Regulur Benefits, Union membership
dues levied by the International Union or Local Unior in accordance with the Constitutian and
By-Laws of the Union, provided ibat each such employee execares or hus executed the falowing
“Authorization for Check-OfT of Dues” form: pravided further however, that tht Company will
continde o deduct monthly membership dues (rom the pay of each employee for whom it has on
file an unrevoked Authorization far Check-Off of Dues form.

{40 Deductions shal) be made only in accordance with the provisions of said Authorization
Tor Check-Off of Dues. 1ogether with the provisions of this Section of the Agreement.

{4it) Once each month. the designated financial officer may submit to local management a Bst
showing the name und social securily number lor each employee who is centified as owing an
iritiztion fee and’or monthly dues, specifying the amount of the Tiability and 1he period o which
any such monshly dues liability applies.

{a)  This bst shall be dated and shald be submitted on or before the first Tuesday
foliowing whe third pay day in the month,

(by  Such amounis will be deducied from the first puy received following she first
payroll period ending int the next following calendar month provided the empioyee has sufficiem
nes earmngs 10 cover the liability.

(45) A properly execated copy of such "Aunthorization for Check-Off of Dues” form for euch
emplayee Tor whom Union membership dues are 1o be deducted hereunder, shall be completed by
the emplayec and submitied 1o the Local Management before any dues deductions are made,
except 35 to employees whose autharizations have herctofore been defivered 1o Local
Management. Deductions shall be made thereafter, only under the applicabie Awborization for
Check-Off of Dues forms which have been properly executed and are in effect. Local
Managemen shal) deliver to the Loca) Union an "Application fer Membership” form for each
employee for whom Union membership dues are 1o be deducted under the provisions of the
Check-Off excepl a5 to employees whose authorizations have heretofore been dedivared,

fdk)  Check-Off deductions under all properly executed Authorizasions for Check-O1f of Dues
b which have been deliversd to Management on or before the effective date of this
Agreement, shall begin with 1he month of March, 206G,

(@) The initial monthly dues deduciion Erom the pay of an employee who commpletes an

" Autherization for Check-Off of Dues” form shatl be made from the second pay received by the
emplayee following the date on which the authorization was executed. It shall be presumed tho
employees awe initiation fees, unless they had previousiy executed an ~ Authorization for Check-
Off of Dues” form 2l that plant, and such iniliation fees wiil be deducted simuftancously with 1he
initial deduction as specified o this paragraph. Thereafter. the Union memberchip dues for each
suceeeding calendar imonth sha) be deducied as Tollows:




{a}  The deduction for monihly dues will be made from the first pay received
following the first paysoll period ending in the calendar manth, All payrall periods ending in a
calendac month will constitute. in the aggregate, the dues deduction month. Regular monthly
dues and past dues or initjation fees, if any, will be deducted provided the employee has
sufficiem ne1 earnings 10 cover the deductions. In the event there are insufficient net eamngs,
the deducnions will be made from the sobsequem pay or Regulay Benefit received by the
employee that is sufficient to cover the deductions. Any liability will be carvied forward until the
emplovee has sufficient net carniags to cover the deduction ar breaks seniority, whichever occurs
first, However, deductions will only be made from Regolar Benefits provided the emplayee has
an applicable "Authorization for Check-Cff of Dues" form in effect as of the date the deduction
is reade. In 1he event an employee has a past dues or initiation fee lability and seceives 2
payment for she unused portion of Vacation Entitdement, such liability may be deducted from
such payments.

{b)  The dues deducted from an empiovee’s earnings will be & sum eguivalent to two
(2} hours straight time pay and wili be based upon the employee's hourly wage rate including cost
of living allowance but excloding all other premiums for the job classiticatton of record held by
the atnplovee during the pay peried ta which the deduction applies.

i) In the event of & retroactive change in an employee's job classification of record
Jor the pay period i which dues have beer deducied, theve will be no retroactive adjustment in
he check-off of Union yoembership dues,

(d?  The amount deducted frorr an employee's pay pursuant to these provisions shall
be in additton to an amount which may be authorized by a Lacal Union pursuant to the
Constitution and By-Laws of the Union and of which the Local Union has given notice (o Local
Management,

(el In the event 2n employee does not receive a paycheck for a payroll peried ending
in a dues deduction mopth prior 10 the receipt of a Regular Beaefil applicable 1o any such period.
vnion dues in the amount of five dolars ($5.007 or such other amoum as may be esiablished us
Jues shatl be deducied from the Regular Benefit, provided he employee has the applicable
“Anthorization for Check-Off of Dues” form in effect as of the date the deduction is made, In the
event such an emplovee subsequently receives a paycheck for a paveoll period ending in the same
dues deduction manth, the difference berween the amount of union dues paid and the amount
then owing wilh be deducted from such paycheck.

(4m) In the case of employess rehived, or rterming to work afier layoff oF leave of absence, oc
being transferred back into the bargaining unit, who previausly have propecly exccuied
Authorization for Check-Off af Dues forms, deductians will be made for membership dues as
provided herein.

I
:
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{dn)  Incases where » deduction is made which duplicates 2 payment alrcady made to the
Union by an empioyee, or where a deduction is not in conformity with the. provisions of the
Union Constiulion and By-Laws, refunds 1o the employee will be made by the Local Union.

(4n)  Dugs deductions shalt be remined vo the designated Tinancial officer of the Local Union
once eich month as soon as avaitzble but no later than 10 dayy alter the regular deduction date.
Any deductions made from subsequent payralis or from Regular Beoefhis paid during payroll
periods that end in the calendar month shall be included with the remittance for the fpllowing
month. Local Managemeat shall furnish the designated financial officer of the Lacal Unien.
mombly, with the names, sotial security numbers, deparimen numbers snd ciock numbers of
those for whom deductions have been made, the amounis of the deductions and the emouats
deducted, by cmployee and in total, respectively, for initiation fees, regular monthiy dues, and
5.U.B. dues, Regalar monthly does and 5.U.B. dues shalf be identified as 10 1he period 10 which
such deductions apply. This infermation shoutd be furnished along with the dues remittance.
‘The designated financial officer wifl be advised of the order in which the names will be listed and
of any future charpes in the order of the listing as far in advance as possible. The foregoing
notwithstanding, deductions made on a dectining balance basis, deductions of u past dues or
instiation fee liability from a Repgular Benefit and deductions from pay for a liubility incurred
mare than six (6} months priot 1o the actual deductior date will rot be identified 10 o specific
deduction month.

{dp}  Any dispute'which may arise as to whether or not an employee properly executed or
properly revoked an Authorization for Check-Off of Dues form, shali be reviewed with the
employee by a representative of the Loca! Union and & representative of Loczl Munagement.
Should this review not dispose of the matier, the dispute may be referred w the Umpire. whose
degision shall be final und binding or the employee, the Union and the Compary, Umil the
muatter is disposed of na further deductions shall be made.

{4q}  Neither the Company ror the Trustee of the Rofls-Rayee Allisaa/UAW Supplemental
Unempioyment Benefit Pian Fund shasl be liable 1o the intemationai Union ar its jocals by
reason of the reguirements of this Sectior for the remittance or payment of any sum other than
that constituting actual deductions made from employee wages eamed or frons Regular Benefits
received.

(dr)  In the event net carnings are sufficient to cover union membership dues for only ane dues
deducrive month and an employee has a dues liability for more thar one {1} month, the deduciion
will be for the current dues deduction monili. It cuch sitsations membership dues for the past
dues. jiability wilf be deducied from the nexi carnings received in that monih o7 in 2 succeeding
manth i which the emplayes has sulficient aet eamings to cover such union membership dues.

{4s) I the evem an cmployes receives a back pay scitleraent or award for any calendar month
far which no dues dedaction as been roade, a deduction for each such month shatl be made from

o such sevtlement or award.




Administvation of the Agreement

i5)  The purpose of this Agreement i5 1o provide orderly colfective bargaining relations
belween the Company and the Union, 1o secure a prompt and fair disposition of grievances, 10
eliminate interuptions of work and interference with the efficient aperation of the Company's
business. If either panty believes that the provisions of this Agreement are being administered in
2 manner inconsisicnt with the orderly collective bargaimng relations. the circumsiances witl be
dircussed between the designuted representative of tecal Management and the Chairperson of the
Shop Committee. in an effort to resolve the problem. If the problem is not resolved locully the
Vice President of Human Resources for the Company or the Director of the servicing
International Linion department may request, in writing, 1 meenng of thekr designated
representatives to discuss the problem and take appropriate action.

Discrimination

i8)  The Company witl not intetfere wiih. restriin or coerce employees because of
mesobership o lowful activity in the Union, nor will it by discrimination in tespect to hire. tenre
of employment of any term or condition of employmesnt. attempt to discourage membership in
the Union, Further, the Company and the Union shalt apply al) provisions of this Agreement to
ull employees covered without discrimination based on race, colar, religion, age, sex. nationat
vrigin o individoals with handicaps or disabilities as required by appropriate stie and federal
Jaw,

(ba} Aoy claims of violaion of this policy, claims of sexual harassment or of any [aws
regarding discrimination ar harassmen on accoum of disability may be 1aken up in accordance
with Pacagraph (303 of this Agreement. When a complaint contzining a ciaim of violalon of this
paragraph is appealed 1o the Shop Committee the Chairperson of the Shop Committes may refer
the claim to u designated member of the Civil Rights Committee of the 1oval Usion for s factual
tnvestigation and report. Aoy such irvestigation wilt be conducted in accordance with the
provisions of Paragraph {34). Neither the Chaisperson of the Civit Rights Cenunittes, nor the
member of the commitize that sthe Chairperson may designate to invesiigate such a claim in the
Chairperson’s place. shal) reccive pay irom the Company based solely vpop any activity arising
pursuant to this paragraph, The grievance and arhitration procedure shal! be the exclusive
comractuul procedure for remedying such discrimination claims.

{7)  The Union agrees that neither the Union nor its members will intimidate or coerce
employees in respect 10 thear right 10 work oF in respect to Union setivity or membesship, and
further thit there shal} be no soliciisilion of employees Jor Union membership or dues doring
warking time. The Unioa (urther agrees that the Company shatl 1ake disciptinary action for any
viofations of this provision.

Rights of the Company




(8}  The right to hire: promote: discharge or discipline for cause: and to maintain discipline
and efficiency of employees, is the sole responsibility of the Company except that Union
members shull nol be discriminuted against as such. In addition, the products 10 be
manufuctured, 1he location of 1he plants, the schedwles of production, e methods, processes and
means of manufacturing are solely and exclusively the responsibility of the Compuany.

REPRESENTATION

(9% The Union shall be represented in the bargaining unit as follows:

In a ratio of not 10 exceed one district commitiee person for each two hundred and fifty
emplayees covered by this Agreement. Any deviation from these rules to cover special
conditions oF any remote plam focation will be negorialed between Labor Relatons and the Shop
Committee. If the issue cannot be resolved in this manner it may be Laken up by representatives
of the International Union with the Company.

District Committeepersons

(10)  Each bargaining unit will be districted by ageeement between the Management and the
Shop Committee s¢ that insofar as practicable exch district on each shifi shall contain
approximately 1wo hundred and fifty employees. Each commitieeperson shal) have a definitety
defined district. The members of the Union in each such district shall select a committeeperson
who is working in that district to represent the employees in that district. An akeroate district
commileeperson in each district, whose duties shalt be the same as those of the regular district
commitieeperson for that disirict while the regular commitleeperson is absent from the plan,
may be selected by the members of the Union. The total number of employees receiving a
regular payeoll check Tor work perfonined {plus employees who did not receive a regular payroll
check who are on an approved vacation or leave of absence pursuant to Paragraphs 103 and 109 -
shott 1erm) during a week representative of normal operations, mutually selected by the
Manugement and Shop Comrmittee, will be the numbers used for cedistcicting. Plants shall be
redistricted not more {requently than a1 six-month intervals, upon request of either the
Management or Shop Commiteee, when Lhere i€ a change in the number of employees equal 1o
two hundred and fifty or five percent, whichever is greater. Therealter. redistricting shall be
accomptished within twenty working days of such request.



Shop Commilttees

{11) The Shop Commitiees in the plants covered hereby shall be as follows, except in plants
up to 5000 employees the Union has the option of selecting plan A of plan B where applicable:

Shop Commitiee Consists ol

Employment Iuinbey Disirers Instne Zone Tatal Shop Commitkeperaons
in Flam C P MO
Largz & Chairperson
Up e 5l 2 3 ke 2
51 1o SO0 Plan A a k] o 3
Plan 8 hu 2 ! 2
Ak 1000 Flan A § 1 o 5
Flan 8 4 4 1 4
VNN Jo 1 500 Plan A 1 4 1 5
Flan B ] 3 2 7
L3I v 2500 Plan & G1a I L] h) hJ
Plan B B l0 k] 4 T
204Ki to 3500 Plan A G 1 [ A 5
Plun B Wia 14 3 4 i
IS0 v SO0 Plan A 14-20 ] 5 3
Plan B L8] 3 4 ?

{12} In plants in which ope or more membets of the Shop Commitiee is £)ecied a1 Jarge. one of
such members shail be the Chairperson of the Shop Committee.

{13) Each member of the Shop Commitiec elected at large shall bave u definitely defined zone
as may be agreed upon between the Shop Comenittes and the Plani Management. Where the
Chairperson of the Shop Commitiee is elected at large, the entire plant shall constitule the
Chuirperson's zone. In the event & commilteeperson is requested in a district at a time when both
the district commitieeperson and the alternaie are abseol from the plant, the zone
commiltceperson for the zone i which such district is located will be called to handle the
compluint. Tn the event the zonc commitlesperson is also absent from the plant. the Chairperson
of the Shop Commitice will be called.

Meetings of Shop Commitiees

(14} A regularly scheduled meeting between members of the Labor Relutions Stafi and the
Shop Coniumitize will be conducted weekly, unless otherwise agreed between the parties to
extend the lime between meetings, at a time to be muually agreed upon betiveen the parties.
Emergency meetings will be arranged by mutval agreement. Regularly scheduled meetings
shiould not be canceded or rescheduled except where necessary. '

(15) Muanagement shall prepare minwtes of the weekly meetings and have them available far
review and approval at the itext scheduled meeting. The Shop Chairperson shall furnish Labor
Relations with an agenda of the matters, including a listing of grievances the Union desires to
discuss a1 the meeting. The agenda should be submitted at least one day prior to the scheduled
meeting: however, lack of an agenda will not preclude the discussion of piher pertinent subjects.



(153} The minutes shall include: date of the mecting: hammes of those present; sub-commitee
minutes; statements on grievances discussed; and points of discussion as agreed o by e
Company and Union.

{15b)} Scb-commistees shall meet as required wnder the Grievance Procedure provisions.
Minutes of these meetings will be maintained by the Labor Relations Representative and be
intluded in she Shop Commitice Minutes.

Employinent and Job Status of Committeepersons
{District, Zone, and Chairpersons of Shop Committees)

{(16) Commiucepersons will be employed as fuil-time Union representaﬂ(fcs during their
scheduled working hours. They wil) Sunction for the purpose of adjusiing grievances in
accordance with the Grievance Procedure and for other degitimate sepresenlanion functions.
Cemmitteepersans witl carry our theer duties and functions as Union representatives in
accardunce with the chart sei oue below:

Meribars of Shop Commitiee
Disirct | Whoare | Whoare | Chairpersons
Catne alsx i of Shop
Purpose mitlee- Dhstrict Drisrirct Commmiliees
persons Com- Com-
Mitlee- mitte-
frersans ns

Handje Gnerances ax ] In their Tn their
mevwded in Par, TEIPEL - FESpeg- MNone Mone
i3 ar Grievanee Tive 1ive
Frocedure disgiviy | dissricty
Hangdle Appeatod
Ginevances with According o agedd
higher sepervisvon as Lacal prastics
provided it Par 1113
of Lrievancs
Pracedune
Investigae Griev-
anees Appedled to
Shop Commitiee a8 None in any I any (n oy district
provided in Par. districi digiricl
(34308 Grmwanes. it
Proveduie
Meetings with Hone O Meeting Days (4)
Management
Handle nther tegiti-
fuale eEpresanipion o their n lheic n their L arey disrric
funchons. () raspec- | respec- respec- or zone

tive tive Live

diztices [ disericis 2ohes

8]}




1y Asapeneeat cole su_ch commiltesp will mof be assigned w i igate appealed gricvances in
2omes othes 1hon their pwn.

{1y (nher Ingitimate representesion funciions ane delined ax normat in-pluny activities peridining o the
adminisiration of the Naliom) Apreemen and waiten Joca) agroetmeats including, but Aot lisited ta,
parlivipation in joint programs such as bealth and safety proprams. product quality iniliadves, skl
developreat gotivitios, #i.; and, provided such activities do nodoterfere with the wok of other
cmplovees. supervision of the efficieacy of operations,

130 Or 0 another rans when designaied by che Chaimpaesan if the regalar Zone Comynifieeperson for
shar Zone is absend from the plang.

[EH Shep hecpRersons ding Manag -Shiap i i ings on shifis piher than their
repular shilt with be paid for sime spent i such mectings. with the sadersiandiap the their 1ia)
hours paid for the day in question will nisk exceed their segularly scheduled shiil bours for that day
and such changas it shift bours far tus putpose witl oot result in the payment of overime premim
Tpursuant so Parapraph (853, 10 is Turther wnderstood thar the sbove will pot result ie any
increase (n rey ion being Furmished as & resull of the Zone Committecpersons nol working a
Tel) shift an theic Fegolar shift,

() Individuals shaf) not be ¢igible 10 serve as Committeepersons vnless they are smployees
and untif their names hive been placed on the seniority Jist and they are working in the plant,

(i8)  Iois mutoally agreed that the promps adjusiment of grievances is desirable in the inicresi
of sound relations peyween the employets and Managemenn.

(1%  The prompt and fair disposition of grigvances involves impartant and equal obligations
and responsibilities, both joim and independent, on the part of representatives of each panty to
protect and prescrve the grievance procedure as an orderly means of resolving leghimate
Zrievances.

Commilleepersons acling properly in their official capacity should be free from arders by
supervision which, if carried oul, would impair the orderly investugation and preseatation of
grievances, Actions which tend 10 Impair or weaken the grievance procedure. whenever they
occur of in whatever manner or form, are improper.

Commivespersons have a responsibiiity 12 the Union and the emplovees they represent to
tonduct themselves in a businesslike manner and shall conform to the shop rules. The normal
standard of conduct applicable to al employees shall be applied 10 commitiespersons.

{20)  Upon entering a department in the fulfillmen: of their duties, Comunittecpersons shalt
notify the Supervisor of thay department of their presence and purpose.

{21y For the purposes of representation in handling grievances and perfonming other legitimate
represepiation functions as provided herein, commiticepersons will be scheduled to report to the
plant, as follows:

(1) Al regular hours up to eight that their district or zove is scheduled to operate. on
thelr respective shifts,




(2) nher than regular hours, (including overtime. pan time or iemporary layoffs,
sheridown oy inventory or plant rearrangement) when ten (193 or mose of the people they
normally represent are working in dieir district or zone on their respective shift. Employees on
COMNToUS seven-day OpErations or operations manned by rotuting or ahernating shifts wifl nos
be considered in applying this provision. Employees represemed by Disirict Commitigepersons
who are members of the Shop Committee will idso not be constdered when determintng whether
4 particular Zone Comminteeperson shall be entited 1o work ovenime in accordance with this
provision.

When district commitieepersons who would be scheduled to report during overtime hours, is
provided herein, advise Management in advance that they will be absent during such hours,
Management will schedule the altemale commitieepersons for those districis to report. IF
committeepersons have been scheduled to report and fail to inform Management that they will
not be at work, Management will not be responsible for catling the alternate commitieepersen.

{2ta) The shifi starting and ending time for Commitieepersons will be the starting and ending
time of the majority of the employees they represent. The provisions of this Representation
Secition do not require that Committeepersons be called earlier than their regular starting times
because some employees in their districts start work eartier than their stacting times or be given
averlime when same employees in their districts start and quit later than their regular <hift haues,

{21t) In the event of 3 reduction in force Commititepersons (including the Chalrperson of the
Shop Committee, Zone and District Committeepersons) shall be setained regurdless of seniori))r
as long as any employees whom they vepresent are retained at work in their district or 2one.

Alternate commiueepersons shall, at the poim they would be subject to being removed from 1heir
respective district, be refained on a job they can do that is operating in their district. If afier
complying with al of the terms of this Agreement, alternate commitieepersons are laid off, they
will be the first io be recalled in their regular geoups when work starts in those groups on their
own jobs or on other jobs in their districts that they can do,

{22) Commitieepersons shafl enter and remain in the plant only on their respective shifts
uniess ptherwise agreed to by Management. They shall be paid a1 their regular rate for the time
spent in the plant on their respecrive shifts as provided in this Representation Section.

{22a) Commiteepersons shall establish a regular rate equal 1o their regular seratght time hourly
rate, as of the time they assumed their duties as Committeepersons.

(22b) This rate shalt be adjusted io accordance with any adjustments made in the cate {or the
classification the Committeepersan holds,

{22r) When provisions of (he Locat Seniority Agreement entitle commitieepersons to
return to their former groups on higher rated jobs, their rates will be adjusted in
accordance with such provisions.



(22d) Al Commititeepersons shall ring in ard cut or otherwise account for their time in the
manner required by bocal ruanagement, If the issue cannot be resolved locatly it may be taket up
by representasives of the Intemational Union and the Company for resolution.

Jobr Status - Lecal Unlon Offteiats

{23)  The Presidems, one Vice-President, the Local Union Benefil Representative(s), the twvo
union Local Apprentice Committee members and the Local leint Programs Representatives
provided for in Document 46 shall, at the point where they would be subject o ayoff from the
plant in a reduction in foree, be retained at work, in the plant regardless of their seniority.
provided they can do a job that is operating. This will not apply in cases of temporary layolfs for
inventory, material shortages, machine breakdowns, etc. )

i233) While on leave of absence. no employee shall serve as a Commilteeperson.

{24y Committeepersons shall be govemned by the plant riles regarding employees entering and
teaving the plant. However, members of the Shop Committee and tocal Union Presidents may
leave the plant an Udion business when amangements are made as far in advance as possible with
Munagement by the President of the Local Union, Chairperson of the Shop Commitice or
International Representative.

(24a) Chairpersons of Shop Committces in plants employing 500 or more employees will be
permitted Lo leave the plant in accardance with Paragraph (24) and will be paid their regular rates
for up 1o six (6) bours per day Monday through Friday while they are out of the plant in the
performance of legitimate represemavion functions during straight time hours when they would
otherwise be emitled to be in the plam for representation purposes, They shall notify the
designated Management representative, if available, when leaving and retuming to the plant
during working hours. Chairpersons of Shop Committees in plants emplaying less than 500
employees will be permisted 10 leave the plant in accordance with the above and will be paid
their regular rate for up 10 twelve (12) hoors per week, which will be 2 reservoir available af the
stan of the werk, to be drown upen during the week Monday through Friday,

{25}  The naraes of the Committeepersons and Alternate Committeepersons in cach district and
Zone, a5 well as the name of the Shop Chairperson and the names of the Committecpersons
constituting the Shop Comminee shall be given in wricing to the Company. No
Comtuittecpersons shail function as such untif the Company has been advised of their sefection,
in writing, ty the officers of the Local Union, Chairperson of the Shop Cobnniilee. oF an
Intemnational Ofiicer. Any changes in Commitiezpersons shal) be reported 1o the Company in
writing as fur in advance as possible.

(26y  International Executive Officers of the Union. or their representatives, duly authorized to
represent the Interpational Union at Shop Committee meetings, or the President of 1he Local
Union, will be permitied to attznd meetings between the Shop Committee and Management, The
senior operations Manager, or designated representative, shall not be requested to meet with



more thar two such representatives, whose names must have been submitied previousty o the
Company and who must be prepared to show proper credentials. Written requests will be given
to Labor Relations at feast twenty-four {24) hours befare cach meeting in afl cuses covered by
this paragraph. I is undersiood that the Presiden shall not be paid by the Company while
attending such meetings uniess the President is also 1« member of this hargaining unit,

(27}  Commiteepersens having individua) grievances in connection with their own work may
ask for a member of the Shop Committes 1o assist them in sdjusting the grievarce with their
respective SUPLrvisors,

GRIEVANCE PROCEDURE

(28)  The pantics agree that the early and expeditions resolution of grievances is in the mutoal
hest interesis of the employees, the Unior and the Campany. The panties pledge themselves.
therefore, 1o sesolving abl grievances 3 the cartieyt possible siage of the Grievance Procedure,
preterably prior o the grievance being filed in written form, Failing that, the faltowing
puidelines have been developed to promate the orderly resoltution of employee concerns.

Step One: Presentation of Grievance to Supervisor

(2% Any employee having a grievance, ar ane designated member of a group having 1
prievance, shouid first 1ake the grievance up with the supervisor who will atempt 1o adjust it,

1300 Any employee may request the supervisor to call the cotmitieeperson for that district to
handie 2 specificd grievance with the supervisor. The supervisor will send for the
continitieepensan without undue detay and without Further discussion of the grievance.

(30 if the grievance is not adjusted by the supervisor, it shalt be reduced to writing on forms
provided by the Company and signed by the employee involved, One copy of the grievance shall
be given to the supervisor. [ the prievance is nof adjussted a1 this step, the commitieeperson, with
or without the invalverent of the zone commitieeperson, shall then Lake the grievance up with
higher supervision. {Step [B)

Step IB: Higher Supervision & District Committeeperson andlor Zone Committeeperson

(32) ¥ the gricvance is nos adjusted af the 1B step, it may be rrfermd 1o the appropriate Shop
Sub-Commines, (Step 2A3

Step 2A: Shop Sub-Commitiee

(33)  Grievances not adjusted at Suw 24 Shop Sub-Commitige shall be appeated 10 the Shop
Commitiee as a whole 1o be taken up with the Labor Reimions Staff. (Step 2B)



Step 2B: Appeal to the Shop Committee

(34} Afier z writtenw grievance signed by the emplovee muaking the complaint bas been
appealed (o the Shop Committee by a commiticeperson. the Chaigperson of the Shop Committee
may designate ane of its members 1o make a further investigation of the grigvance in order
discuss the grievance propesly when i1 is taken up by the Shop Corpmuintes with the Lahor
Relations Staff, After a grievance hus been discassed @ the Shop Commiee Meeting and before
the submission of Notice of Umdjusted Grievance, the desigeated Shap Comrmitieeperson may
reinvestigate the grigvance in the Tight of ary new facts disclosed in the Shop Committes
Meeting or appearing in the Shop Committze Minutes.

{35y A fival decision on grievances appeated to the Shop Commnittee will be given by the
Laber Relations Siaff in writing within a maximem of fifteen (15 working days from the dae
the grievance was first presented to Labor Retations, untess 2 different tire timit is established
my musual agrecraent between Labor Relations and the Shop Commitice in writing. Any
grievance nat appeated from a decision at one step of this procedure {o the next within five (5}
working days of such decision shall be considered settled on the basiy of the last decision and not
subject to further appeal. However, in an effost (o expedite she proper funciioning of the
Grievance Procedure either pany may. upon writter natice to their respective counterpasts,
subrstitute »ien (10} day peried fos the fifieen {13} day peried and a three (3} day period for the
live (3) day period. A grievance may be withdrown by muieal agreemens without prejudice o
either panty at any siep of the Grievance Procedure.

(36} Minuies of the Shop Commilies Meetings shall be sepplied in accordznce wilh the
procedure outlined in Parageaphs {13) and (3 33} of this Agreement.

{37y the grievance is not adjusted a1 shis step and the Shop Commminee believes it has
grounds for appeat fram the answer given by the Labor Relattons Staff, the Chairpersan of the
Shop Cominitiee will give Labor Relations o written “Nolice of Urnadjusied Grievance,” an
forms supplied by the Company., and the Chairperson or designated member of the Shop
Comenitiee will then prepare a compiete “Statemment of Unadjusted Grievance,” signed by the
Chalrpesson of the Shop Commitie, setting forth all facts and circumstances surrounding the
grievance, and where an atleged violation of Paragraph (6) is incladed i the grievarce, &
statement of the Fucts and circumstances supponing such » claim. The Lahor Relations Staff will
#lso prepure a complete “Staternent of Unadjusted Grievance™ and the Management's reason in
support of the pasition taken, signed by the Manager of Labor Relations, Three copies of the
Linion's staterment will be enchanged with the Management for three copies of the Management™s
slatermnent as soon as possible and in any event within five (5} working days of the dae of filing
the Natice of Unedjusted Grievance. The exchange of sugements shall take phuce fifieen ¢15)
werking days after receipt of the Labor Relations Staff answer of the grievance in the Shop
Comimittee Meeting Minutes, unless this time is extended by muke agreement in writing. in
which event the thiry (30 days (or appeal by the Regional Disector as provided for in Pasagraph
{38 shali be autornatically extended by the same number of days as the ampunt of exteaded lime
for exchanging “Staiements of Unadjusted Grievance.” The “Statement of Unadjusted
Grievanee™ shall be eonsecutively numbered from one upward for identification purposes.




(38} The Chairperson of the Shop Commitiee shall then forward copies of the “Statements of
Unadjusied Grievance,” 10 the Regional Director of the International Union. The Regional
Director will roview the case and determine if an appeal shall be made. The Regienal Director or
a specified represcntative and the Director of the International Union or a specified member of
the Direcior s staff will be granted permission to visil the plant for the purpose of invesiigating
e specific grievance involved in “Statements of Unadiusied Grievance.” providing such a
grievance is of the nature that observarion or investigation will aid in:

{1} Arriving at a decision as to whether or not a grievance exists;

{2y Arriving @ 2 decision as 10 whether or nol such grievance shall be appealed;

(3} The purpose of its proper presentation in the event of appeal.

(4) Such visits will occur only alter the following procedure has been complied with:

{a} The pames of the individuals who will be petmitied Lo enter the plant must be
submited 1o the Company by the International Union previous 10 the date such entry is
requested.

(1) The Regional Director shall give notice in writing to the Company of 1he
request for entry and will identify the represemative designated  make the visil and the specific
grievance 10 be investigated. In the case of the Director of the International Union or a specified
member of the Director’s staff, notice may be given eithee verbally or in writing.

{} The Company wil} acknowledge receipt of Ihe request and sel & ume dwring
regular working hours which is mutually agreeable for such vish,

{d) A member of the Shop Committee or a district committe¢persen may
accompany the Union representative during such visit if their presence is requested.
Munagement representalives may accompany the Union representatives duning sach visit.

() Only ane such visit on a specified grievance shall be made hy the Regional
Director, ar specified representative. unless olherwise mutually agreed 1o.

(f}  Such visits shalt be restricied to the time mutaally agreed upon in point {c)
above and shall be of reasonable duration and shall be subject to all plant rules and regulations
which 2pply 10 employees and all negulations made by the United States Army, Navy and Federal
Bureau of Investigation.

It is mwatually agreed that the purpose of this provision is solely (o facilitare the operation ot the
grievance procedure, and that the Umion representative shall confine such a visit to f1s stated
purpose. If it is necessary the Union representative may interview the employee or employees
xigning the grievance and employees in the bargaining unit who have information selevant to the




cuase. Such interview shall be u private interview when requested by a Union representative and a
sujtable place will be provided.

Any dispute developing out of the appiication of these provisions muy be {inally determined by
the Umpire.

1f the Regional Director shall decide 10 appeal the case, notice shall be given on the form “Natice
of Appeal” supplicd by the Company. sending one copy each to the Company und the
Chairperson of the Shop Committee. Such “Natice of Appeal™ will carry the same case number
as the “Statement of Unadjusted Grievance.” Except as provided in Paragraph {(79e). any case
not appealed within thirty days. or within thinty days pius any agreed upon extension of time for
exchanging Siacments of Unadjusted Grievance as provided in Paragraph {37). after the date the
written Statements of Unadjusted Grievance are exchanged. or. in any event, within forty-five
(45) days of the date of the written decision of the Labar Relations Staff to the Shap Committee,
shall be finaliy and avtomatically closed on the basis of the writien decision of the Labor
Relations Staff to the Shop Committee and shall not be subject 1o further appeal. The fonty-five
(45) day time limit for appeal shall be extended by the same number of days the local parties
agree to extend the time timit for the exchange of Statemenis of Unadjusied Grievances, No case
shall be reopened unless the Regional Director shail submit new evidence to the Company and it
is mulally agreed by them: that such case should be reopened. The case shall then date from the
date it is reopened.

Step 3: Appeal Step with Inlernational Union

{39)  The cose will then be considered by an Appeal Committee consisting of four mermbers as
follows: For the Union, the Regianat Director or one specified representative of the Regional
Director who is permanently assigned to handle all cases arising under this Agreement, in all
plants in that region, and the Chairperson or another designated member of the Shop Committee
of the plant involved: and 1wo representatives of Management, one of whom has nat previousty
rendered a decision it the case. No person shail act as a representative of a Regional Diirector in
meetings of the Appeal Commitice unless the designated person's pame has been given 1o the
Company in writing by the Intemational Unjon. A representative of the International Office of
the union and another representative of the Company may afso attend such mectings at any time.
Upon e wriien request of the Chaarperson of the Shop Committee and the Regionat Director,
of specified representative. to the Compuny, twenty-four {24) hours in advance of the meeting, a
member of the Shop Committee (or the district committeeperson, in lieu of such Shop
Commitieeperson, who has previousty handled such case) will be permnted to participate in the
appeal meeting on such case. Whenever the Union requests the presence of a third representative
at the appeal hearing, Management may also select a third representative who has previously
handled the case, 1o pafticipate in the appeal meering on such case.

{0y Auendance of district commmiteepersons at Appeat Commiues meetings shall be considered
ax abscnce from the Plant. Such committeepersons will be paid their regular rate of pay for time
spent in such meetings of the Appeal Commitiee for the hours that they would otherwise have
worked in the pland.




(41} Meetings of the Appeal Committee shall be held not move frequently than ance sach twe
weeks, unless mtiually agreed otherwise. In the evemt no meetings of the Appeat Commities
have been hejd for more ihan two weeks, meetings wilf be arranged within seven days after
“Natice of Appeal” has been received.

(42} !f an adjustment of the case is not reached at this meeiing, Managemen will farnish 2
capy of its deciston in writing and a copy of the minutes of the mecting o the Chaieperson of the
Shop Committee and the Regional Director within five (5) working days after the meeting, unless
this period is extended by mutual agreement in writing.

{42a) Spercial Procedure - Contracling of Work

Grievances charging a viclation of the Company's express commitmenis set forth in
Document 9 (Subconttacting of Skilled Teades Work) shall be handled in the following manner:

13} When a grievance arises involving the above, it shall be reduced o writing on
larms provided by the Company. signed by the Chairperson of the Shop Cotmtitter or the Shap
Commineeperson involved, and referred to the Shop Committee ar Step Two of the grievance
procedure. The grievance may then be processed in the grievance procedure though Step Four
under ihe teyrs of ihe National Agreemeni, unless the Director of the servicing department of the
fnternationsl Union elects otherwise as provided in Paragraph (42032} below.

{2} Within thiny (30} days of the date of Notice of Appenl (o the Umipive, written
notice wili be given 1o advise the Dieector of Labor Relations of the Company of any case which
Ihe Director of the servicing department of the International Union has elected to refer back o
the Appeat Commitice. Thereafier, the bargaining procedure provided in Paragraph (117) may
then be applicable.

Step 4: Appeal to Ipartial [impire .

43)  Inihe event of failuce ta adjust the case at this point, it may be appeated to the impanial
Umpire, providing it is the type of case on which the Umpire is authorized to nule. Notice of
appeal of such cases to the Umpire by the Linion shall be given by the Regional Director to
Managemen and to the imemational Union offices in Detroit. In cases appealed te the Umpire
by the Company. notice of such appeal wil) be given by the Company to the Regional Director's
Office. Cases not appeated to the Umpise within twenty-pne (21) days from the date of 2 fina
deciston given after review in an Appeal Commitiee sneeting shall be considered sestled on the
basix of the decisions sa given; provided, however, that withit the twenty-one {21} day time limi
of this paragraph a case may be withdrawn by mutual agreement withaut prejudice to either
party.

143a)  Afier a case has been appealed 1o the Umpire bur prior 1o the Umpire hearing of the case,
the Direcior of the International Union or a specified member of the Dhrcctor's staff witd be




Eranted peronission to visit the plant for the purpose of investigating the specific grievance in
accordance with ail of the provisions of Paragraph (38) regarding piant visits.

@i Any grievance involving a dispuic regarding an emiployee's job assignment which
hus resited in a loss of work lexcept as provided in {a} below), or a refusal of Managemem 10
retum an employee 1o work from sick leave of absence by reasen of the medical findings of 2
physician or physicians acting for the Company, will be initiared at the Second Siep, if such
findings ure in conflict with the findings of the employee’s pessonal physician with respect 1o
whethes the employee is able to do a job to which the empioyee is entitled. in line with the
empioyec’s seniority. or do the disputed job assignment as the case may be, Failing to resoive 1he
question, the parties may refer the employee to a local clinic or physician mutually agreed upon
for an tmpartial medical opinion as to whether the employee is or is not able to do a job to which
the erpployee is entitled, in lipe with the employee’s seaiotity, or do the disputed job assignment
as the case may be. ¥ Mapagement and the Unicn are ynable to agree on any aspect of the
referral 1o o clinic or physician, the case may be appealed as provided in the grievance procedure,
Withour adding 10 or modifying any other provisions of this Agrecien or any of iis
Supplernents, where an Impanial Medical Opinign (IMO) Program is in effect in a plant the
mcdical authority(s} approved for such program may be the "focai clinic or independent
physician” provided for above. The eapense of any mutualily agreed 1o physical examination(s)
in accordance with the above provisions of this Pacagraph (43b) shail be paid one half by the
Corapinty and one half by the Lacal Union,

(2}  This procedure will also be applicable 10 a sitwation where an employee is
prevented from being transferred 10 3 job classification because of a medica) finding by a
physician acring for the Company, which medical finding the employee’s personal physician does
not ihereafter detect.

43 (1) in the event the Company and the Intemnatianal Union are unable to mutually
agree at the Third Step, on the referral ko a clinic or physician, the case shall be considered as
automatically appealed to the Umpire and shall be scheduled for Umpire Hearing as
expeditiously as practicable. The case will ther be handled in accordance with Paragraph {45).
Information fumished the Umpire shall include a1l relevant and material medical information that
the panties themselves have jointly considered. When deciding medical questions, the Umpire
sholl seek such competent medical advice, incinding specialists, as the Umpire may deem
apprapriate. Any examination of the emplayee by the medicai persannei sefected by the Umnpire
shall be conducted as close as leasibie to 1he city in which the plant where the grievance arose is
located.

{436) (N Anty decistan by a musually agreed 1o medical asthority at any sep of this
Paragraph [43b) procedure, or by the Umpire, shall be finat and binding on the Union, the
employee involved and the Company. Any retroaclive pay dec an employee shall be Yimited 1o 2
period commencing with 1he date of fiting of the grievance, or o dae the employee became able
10 do a job to which the employee is entitled, in line with the emplayee’s senjority, whichever is
the laer. The Umpire shalf have fuil discretion 1o se1 the amount of back pay, if any, when 3
dispuie exists as 10 the back pay to which an employee may be entitted for any period during the
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processing of the gricvance when the employee refuses (o cooperale with diagnostic medicad
procedures a1 other than the employee's own sxpense,

(44}  The impartial Urnpire shal) have only the functions set farth herein and shall serve during
the term established by conteact for as lang as the Umpire continues 10 be accepiabie 16 both
partizs. The fees and expenses of the Umpire will be paid one-half hy the Company and one-half
by the Union and all athet expenses shait be borne by the party incurring them,

(48}  All cases shall be presented 1o the Umpire in the form of a written brief prepared by each
party. setling forth the facts and its position and the arguments in suppont thereof. The Umpire
hias discretion 1o conduct appropriate investigation and may opt to hold a hearing open 10 the
parties and exarmne the witnesses of each party and each party shall frave the cight ta cross-
examine ail such withesses and to make a record of ail such proceedings,

Powers of the Umpire

(46)  ft shall be the function of the Usmpire, afier due investigation and within a reasonable
period of time after subtmisston of the case, (o make a decision in al} claims of discritnination for
Union activity or membership and in al} cases of alfeged violation of the 1erms of this
Agreemens, except as follows: The Umpire shall have na power (o add <o of subtract from or
modify any of 1he terms of this Agreement or any agresmenis made supplementary hereo; nor to
eslablish or change any wage; not 10 nule op any dispute arising from Production Standards. The
Umpire shasil have no power 16 rule on any issue of dispute arising under The Waiver Section.
Pucagraphs (226), (227) or the Pension Plan, Life and Disability Benefits Pragram, Health Care
Prozram, Profit Sharing Pan, Pessonal Savings Plan, Lega! Services Plan or Supplemental
Unemployment Beneltt Plan Section, except with respect only to the question of whether a
discharged employee should neceive a supplemental allowance pursuant to the Pension Plan,
Any case appealed to the Umpire on which the Umgpire has no pawer o rule shall be referred
back 10 the parries withow decision.

(4611}  In making 4 decision on a case alleging a vicletion of Managemen!’s commitments in
Paragraphs {183a), (183h), {183c}, (183¢) and Decument ¥ (Subcontracting) as well as Document
2 {Sourcing) the Umpire can only provide a remedy where the Umpire finds that (1} a vielation
of the express commitments set forth in the ahove docurhents has been established, {2} the
eatablished violation resuited from the exercise of improper judgmem by Management, (3} an
E.LT.S. or Jourpeymaniwoman employee, who customarily would perform the work in question
has been [hid pff or was allowed to remain on layoff as a direct and immediate result of work
being subcantracted, or (4} in the case of sourcing, ah employee has been taid off or was aflowed
o remain on fayeff as a resuh of work being outsourced, or net being brought inhouse. The
Umpire's remedy shall be iimiid 1o back wages for the affected employees as defined in (3) and
(4) of this paragraph, and in the case of Document 2 (Sourcing), the Umnire may rule that the
affected employees will be recalled anddor ptaced on regutar productive work.

(464} The Umpice may. pursuant ta written agreement between the parties executed prioy to the
hearing, be direcied to issue a Memorandwn Decision in any case that muy be presented to the
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Umpire. which Memomndurn Decision shall be without precedent value and be trmited to the
Umpire's decision and the remedy, if any. in that specific case. The Umpire wifl issue the
decision within ten {10Y days following the date the Umpire kearing is concluded.

47y  The Company detegates to the Umpire full discretion in cases of discipline for viclation
of shop rules. company policies or discipline for violasion of the Strikes, Stoppages and Lock-
outs Section of the Agreement.

48y  Apy chaims including claims Jor back wages by an employee covesed by this Agreement.
or by the Union, ugaingt the Company shall aot be valid for a period prior te the date the
grievance was first filed in writing, except 1hat:

1y in cases based on a violation which is ronconiinuing, such claims shali be valid
for u period of not mare than seven days prior (o the date the grievance was first filed n writing
uniess the circumstances of the case made it impossible for the employae, or for the Union, as the
case may be, @ kraw that the emplovee, or the Unton, had groends for sech a clatm prior to that
date, in which case the claim shall be imited retroactively to a period of thirty days prior to the
dute the clitim was first filed in writing;

{2) o cases based on a viokation which is continuing. if the circumstances of the case
migde i impassible for the emplovee, ar foc the Union, as the case may be, 1o know thai the
cr’npluyec‘ or the Union, had grounds for such a claim prior 10 that date, in whick caae the claim
shtudl be limited retroactively wo a period of chitly days prior to the date the claim was first filed in
wriling:

{4%)  Deductions from an employes's wages o ecover overpaymens made in ezror will not be
made unless the employee is notified prior to the end of the month following the manth in which
the check (or payroll order} in question was delivered 1o the employee.

50y All cluims for back wages shall be limited to the amount of wages the empioyee would
otherwise have earned from employment with the Company during the periads as defined above
in Paragraph (48) and, in the case of protested discipline or loss of seniority, the amount of
Suppiemenmal Unemployment Benefiis and Unemployment Compensation {provided the denia
of this benefit is (inal) the employes applied for in a timely manner, was otherwise entitied to,
but did not receive because of such discipline or loss of seniority, Jess the following:

ta}  Any Unemployimem Compensation received for a week which comresponds to 2
week the eroployes wauld have worked for the Company which the employee is not obligated 1o
vepay of which the emmployee is obligated to repay but has not repaid nor avthorized the Company
to repay on the emplovee's behall,

by Compensation for personal services ather than the amount of compensation
received {rom any other employment which the employee had when last working fos the
Company ant which would have comtinued had the employee cominued to work for the
Company during the period covered by the ¢laim.




Wages for total haurs worked each week in other employment in excess of the total
number of hours the employee wauld have warked for the Company during each correspending
week of the period covered by the claim, shall not be deducted.

The calcnlation of 2 hack pay award made pussuant 1o 1his section will be provided w the
employee involved upon request.

{513  No decision of the Umpire or of the Management in one case shall create a basis for a
rewroactive adjustment in any ober case prior to the dare of the written filing of each such
specific claim,

(52} Afier a case on which the Umpire is empowered to rule hersunder has been referred to the
Umpire, it may not be withdrawn by cither party except by mutual consem.

(53)  There shall be no appeal from the Umpire’s decision, which will be final and binding on
the Union and is members, the employee or employees involved and the Company, The Union
will discourage any artemnpt of its members, and wiil nol encourage or cooperate with any of is
members, in any appeal (o any Court or Labor Board from a decision of the Umpire.

With respect 10 the pracessing, disposition and/or seitlement of any grievance initiated
under the Grievance Precedure Section of this Agreement. and with respect 1o any court aclion
clairming or alleging a violation of this Apreement or any Jocal or other agreement amendatory or
supplemental hereto, the Union shall be the sole and exclusive represemative of the employes or
employees covered by this Agreement, The disposition or seutlement, by and between the
Company and the Union, of any grievance or other mater, shall constitute a full and complete
settlement thereof and shall be final and binding upon the Union and its members, the employee
or employees involved and the Company.

Neither the Company, nor the Union, nor any employee or proup of employees. may
initiate or cause 1o be initialed or press any coun action claiming or alleging a violation of this
Agresmnent or any local or other agreement amendatary or supplemental hereto, where such claim
i5 also the subject matter of a rievance which is then open at any siep of this gricvance
procedure,

No emplayee or former employee shall have any right under the Agrecment in any claim,
proceeding. action or otherwise on the basis, or by reason. of any claim that the Union or any
Union officer or represeniative has acted or failed 10 act relative to presentation, prosecution or
settlerment of any grievance or other matter as to which the Union or any Union officer or
represantative has authority or discretion to act or not 1o act under the ters of this Agreement.

{34}  Any gnicvances which the Company may have against the Union, shall be presentad by
Labor Relations to the Shop Committes, In the event that the matter is not satisfaccorily adjusted
within two weeks after such presemation, it may be appealed to the Third Step of the Grievance
Procedure upon writien notice 1o the Unjon and the Regional Director of the Union. Thereafter
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the matter will be considered at the Third Step of the Grievance Procedure as provided in
Paragraph {39). I the maiter is not satisfactorily settled at this meeting or within five days
thereafter by agreement, the caxe may be appealed 1o the Umpire by the Company upon writlen
notice to the [nternational Union at Detroit and to the Umpire.

{553 Any issue invalving the interpretation and/or the application of apy term of this
Agreerment may be initiated by either party direcily with the other party. Upon failure of the
panies 1o agree with respect 10 the correct interpretation or application of the Agreement fo the
issue, it may then be appealed directly to the Umpire as provided in Paragraph {41).

SENIORITY
Acquiring Sepiority

(56) Employees shall be regarded as temporary employees umil their names have been placed
an the seniarity tist. There shall be no responsibility for the reemployment of ternporary
emplayees if they are l4id off or discharged during this period. However. any claim by a
temporary employee rehired pursuant to Paragraph (65}, or any claim by any other temporary
employee made after 45 days of employment, than their layofil or discharge is not for just cause
may be taken up as a gricvance.

(57) Employees may acquire seniority by working ninety (90} days during i peried of six (6)
conlinuous months in which event the employee's seniority will date back ninely (90) days from
The date seniority is acquired; provided, however, that employees rehired pursuant o Paragraph
(65) may acquire seniotity by working thirty (30) days during u period of six (6} continuons
months in which event the employee’s seniority will date back thirty {30) days from the date
seniority is acquired.

(58) When employees acquire seniority, their names will be placed on the senjority lists for
their respective occupational groups in the order of their Senierity.

{58a) The following are rules for computing seniority of employees who acquire senjority by
working 90 days within six (6} continaous months, and computing the period specified in
Paragraphs (4) through (4¢) of this Agreement:

(1) Credit toward acquiring seniority will begio with the first day worked by the new
emplayee and will include the subsequent days of that pay period.

(2) Thereafter. during six {6) consecutive months uniil the employee zcquires seniority
"the employee will receive credit {or seven (7) days for each pay period during which the
employee works. except what crediy will pot be given for any days the employee is on layoff.

{3) Nocredit will be given for any pay period during which. for any reason. the employee
does not work except as provided in Paragraph (108) and in the case of the pay period in which
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the Ful) week of Chnstmas holidays fall, provided the employee would otherwise have been
scheduled (o work.

(4} Uniess empioyees are at work on the 91h day of their accumulated credited period.
they must work another day within their probationary period to acquire senionity. M the 901h duy
of their accumutated credited period fails on a holiday, the employees will be considered as
huving seniotity as of the holiday. If the 90th day of their accumulated credited period falls on
their vacation pay eligibility date, the cmployens will be considered as having seniority ax of the
vacation pay eligibility-date.

{5} In the event tempotary employees are sumtnoned and repornt for jury duty as
presceibed by applicable law during the period of six (8} continuous months preceding the date
they acquire seniority pursuant o Paragraph (57}, the employees' seniority when acquired will be
adjusted to give the employees credit for seven additional days for each week in the period in
which they did not work and during which jury duty was performed. The employees must
furnish evidence that the jury daty was performed in order to receive seniocity credic in
sccordance with this provisien.

(59}  Senionity shall be by non-interchangeable occupational groups within departments, group
of departrments or pant-wide. as iy be negotiated locaily in each plant and seduced to writing.
It is musually recognized by the parties that writien local senioritly agreements are necessary.

The lacal senierity agreement and modifications or supplements thereto shall be reduced o
writing and be subject 10 the approval of the Company and the International Usion.

When changes in methods, preducts or policies would otherwise require the permanent
Yaying off of employees, the seniority of the displaced employees shall become plant-wide and
they shall be transferred out of the group in line with their senjority 1o work they are capable of
doing. a5 comparable 10 the work they have been doing as may he available. at the rete for the job
to which they have been transferred,

Seniorily Lists

(60)  Seniosity bists shall be posted the first and third week eack month for employze review at
the {oliowing focations in the Company:
Plani 5

Bay Location - B21
2 Bay Location - 014
3 Bay Locamian - AGq
d, Bay Location - BR198
5 Bay Location - D20

8, Bay Location - C20
Evansville
Single Crystal Operations -




AERC
AMPS

The kist shall be arranged by occupaional group with the highest seniorily employee ol
the group listed first. The list shall contain the employee’s name, plant seniority, and, if different
than the employee’s plant seniority date. skilled 17ades date of entry or skilted 1rades semomy
date.

Any change in the frequency of postings or locations shull be mutually agreed to by
Labor Relations and the Shop Commitiee.

Reports

{61)  Each three (3} months the Chairperson of the Shop Commitiee shall be given two up-1o-
date copies of the complete seniority list of the Company comaining cach employee's name,
department number occupational group of classification. plant seninrity dae, skifled trades gate
of entry or skilled trades seniority date. An additicnal copy of each such list shall be given to the
Fimancial Secretary.

{6la} Following the end of each month the Chairperson of the Shop Commities shall be
famnished two copies and the Financial Secretary shall be furnished one copy of the list of names.
department number and seniority dates of employees who during the preceding menth have:

1. Acquired seniofity.

2 Been granted leaves of absence for milbary service,

3. Been granted other types of leaves of absence of more than thirty(30) days'
duration.

ES Returned to work from fcaves of absence described in {b) and (c) above.

Management will designate on the list those employees who ceased 1o be subject to the check-off
wnd the reason therefor.

{6tb) Each week the Chairperson of the Shop Commities shal} be fumished two copies and the
Financial Secretary shall be furnished one copy of the Jist of names and depaniment numbers of
the employees who during the preceding week: '

{.  Became new hires imio the bargaining unit [designaiing those hired by
classification, those hired as journeymen/women, including identification of apprentice
graduates, and employees-in-training {E. L. T. 1}

1, Rewrned to work from permanest Jayofi.
1 Traosferred
A, imo the bargaining unit, or

B. out of the bargaining unit {to Supervisory or non-Supervisory
posttion},
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4. Had their employment erminsied while in a temporary employee status, including
the daie of hire and last day worked of each such employee.

4. Lost seniority, and the reason therefor.
6. Became deceased {including retired employees).
7. Were placed on permanent layoft,

The Tist shadl contain the seriority dares of employees Sisted under 2., 3. and 7, Ti shall also
include an notation of the seniority date of the eruployee with the tongest seniority who is laid off
or the "levealing off” dute,

(61c) Each month the Financiat Secretary shall be furnished with 1the names, social security
nurnbers, depariment nuenbers and ¢tock numbers of those empleyees on e aclive roll or on
tayoff, uu of the last day of the final pavrol) period ending in the month, for whom no deductions
were made during thas dues deduction month and the reason therefor. In the event an employee
hreaks sentority or iransfers out of the bargaining unii dueing the previeus dues deduciton month
anrd has an unpaid dues liabitity. the amount of such tiabitity wilt be shown on ahis tist. This
information should be furnished along with the dues remittence report described in Paragraph
{4o}. The Financial Secretary will be advised of the order in which the names will be lisied and
of any future changes in the order of the Jisting a5 far in advance as possible.

Translers

{621  When employees are transferred from one occupattonal group to another for any reasen,
there shall be no loss of seniority.

(63  The transfercing of employees is solely the responsibility of Management subject 1o the
following sub-paragraphs. The provisions of this pacagraph shall be applied without
discrimination because of race, religion, celor, age, sex, or national origin, so that egual
employment opponumity will be afforded 10 ajl employees.

This Paragraph (63) will be apenty displayed in each department in each plant in such =
manner that it may be reviewed by the employees so that they will be awure of transfer and
promaotional opportnities that may Decome available 10 them and the procedure for expressing
their desires. Al} classificarions within a departmeni and their rates of pay will ailso be openty
displayed in that department so that employees will be aware of transfer and promstigaai
oppartunities that may become available to them, Locaf agreements that have been negotiated
pursnant te sob-Taragraph (63)(b) below will also be so openly displayed in each depariment in
each piani.
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{63a} Employces who desire advincement 1o higher paid classifications within their depariment
or other established broader scope of selecrion, may make application o their supervisor or the
Personne] Department on forms provided by the Company on which they may state iheir
qualifications and experience. Thereafier, as openings occur. selection for the promotion will be
from among such applicants and applicants for that classification that have fled pursuant 1o Lthe
Local Transfer Agreement. and where ability. merit and capacity are equal. the applicant with the
longest sentority wilt pe given preference.

if the settiterent of a grievance alieging viofation of this Paragraph {63) (a) is on the basis
thal u different employee should have been promoted. thar employes will recgive the difference
in wages earned (exclusive of earnings received for overtime hours which they worked but were
not worked by the employee improperly promoted (o the higher rated jobi and the wages they
wouid hiave eqned had they been promoted.

163b) It is the policy of Management to cooperate in every practical way with employees who
desire wansfers 1o new positians or vacancies tn there depantment. Accordingly, such employees
who make application to their supervisor ar the Personnel Departrnent stating their desires,
qualifications and experience, will be piven preference for openingy in their depaniment provided
they are capable of doing the job. However, employees who have made application as provided
for above and who are capable of doing the job available shall be given preference over new
hires. In case the opening is in an equal of lower rated clussificution and there is morte than onc
applicant capable of doing the job, the applicamt with te jongest seniority will be given
preference, Any secondary job openings vesulling from ilking jobs pursuant so this provision
wil} be filled iheough the Local Transfer Agreement or new hire.

Any claim of personal prejudice or any claim of discrimination for Unioh activity in
connection with wrans{ers may be taken up as a grievance. Such claims must be supporied by
written evidence submitied within 48 hours from the time the prievance is filed.

i plants where departments are (oo small or in other cases where the number of job
classifications within 4 depariment is insufficient to permit the practical application of this
paragraph, arrangemems whereby employets may make such application for iransfer om of their
depariment may be negotiated locally, subject to the approval by the Company and the
Internationa! Unian,

Loss of Seniority
{6d4)  Scniority shail be broken for the foliowing reasons:
(64a) 1 the employee quits.

{64b) If the employee is discharged,
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{64c} If the employee {ails te retum 1o work wuthin five {5) working days after being notified in
writing by Managemeit to report for work and does not give a satisfactary reason. Such nitice
shail be clear in inent and purpose. Copies of Management’s notification 10 repon for work and
notification of such loss of seniority will be fumished promptly to the Chairperson of (he Shop
Commitiee.

(hdd} 1 the emplovee is laid off §or a coninuous period equal to the seniority which the
employee had scquired at the time of such layoff period or. in the case of un employee with fess
than (1) year of seniority, eighteen {i§) monthis or, in the case of an employee with ( () or more
years of seniority, (36) months whichever is longer: however, an employee whose seniarity 15 so
broken shall, for a period of sixty (60} months beginning with the emplovee’s tast scheduled work
day prior 10 being laid off, retain a right 1o be rehired in accordance with the senjority dase the
employee hac established 21 that plam as of such last day schedwled. An employee who is
reliired, and who reacquires seniority at the same plant, pursuant to Paragraph (573, withins sixty
(60) months itmmedinely following the fast day worked prior to the iayoff during which the
employee's seniority was broken by virtue of this Paragraph (63) shal) have the new seniority date
adjusted by adding an amount equal 1o the seniority which the employee had acquired at that
plant as of such lasl day worked.

For the purpose of compusing the period for breaking seoiarity only, the first day of that
period will be the next otherwise regularfy schedufed work day afier layoff. In the case whese the
nexl otherwise regularly scheduted waork day is a Monday holiday as listed in Parageaph (203)
that Monday will be considered the first day of that period.

[63) Retirement as follows:

[.  Anemployee who retires, ar who is retired undey the terms of 1he Pension Plan,
shall cease to be an employee and shall have seniority canceled.

2. Anemployee who bas been retired on a permanent and toral disability pension and
who thereby has broken sepiority in accordance with subsection {1} above, bul, who
recovets ind hias pension payments discontinued. shall have seniarity reinstated as
though the employee had been on sick leave of absence during the period of disability
retirement, provided however, if the period of disability retitement was for a period
longer than the seniority the employee had at the date of retirement. the employee shall,
upon the discontinnance of the disability pension, be given seniofity equal to the amount
of seniority the employee had 2t the dale of such retirement.

3. if an employee retired for reasons other than totaf and permanem disabifity who
has lost seniority in accordance with subscuiion {7 chove, is vehird such employee will
have the status of a new employee and without seniority, and shall not acquire or
accumulate any senidrity thereafter, except for ihe purpose of applying the provisions
governing Holiday Pay and Vacation Pay,

(66} Employces will be laid off and rehired in accordance with local seniorily agreements.
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(67}  If the employee is issued a Separation Payruend check or draft by the Compatiy pursuant
ta the Unemployment Compensation provisions, the employet's seniority shall be broken ut the
Company as of the date the appfication for such Saparation Payment was received by the
Company, provided, however, that if the employee: ’

{1}  retums the amouni of the separation Payment to the Company within 30 days of
the date of the Separation Payment check or draft, the employee's seniority shall be reinsiated as
af the fourth working day following receipt of the returned amonnt,

{2)  Received such Separation Payment by reason of total and permanent disability and
subsequently recovers and reports for work, the employec’s seniority shall be reinstated as though
the employee had been on sick leave of absence during the period of disability, provided further.
however, that if the period beginning with the date seniority was broken by reason of the
Separation Paytnent and ending with the date of the employee’s retum e waork was for a period
fonger than the seaiority which the employee bad at the date such seniority was bioken because
of the Separation Payment, the employee shali be given seniority equal to the wmount of seniority
which the employee had at the date of such seniority break.

(67a) An emplovee whose senjorily is broken under the provisions of Paragraphs (64a), (G4b).
(6dc), (LD or (1 LLNY will, in the event the employee’s senionity is reinstated. be reimbursed
lor any conwributions made pufsuani (0 e Pension Plan, Life and Disability Benefits Progeam,
Health Care Program., Profit Sharing Plan, Personal Savings Plan, Lega) Services Plan or
Supplemental Unemployment Benefit Plan Section.

An employee who is assessed a disciplinary layoff which is subsequently reduced or rescinded,
will be reimbursed for any contributions made pucsuant to the Pension Plan. Life and Disability
Benefits Program, Healih Care Program, Profit Sharing Plan, Personal Savings Plan, Legal
Services Plan or Supplemental Unemployment Benefit Plan Section.

{68}  The Management of each plant will, whenever possible, give at least twenty-four (24)
hours® notice prior to tayoff (o the employess affecied.

Hourly/Satary Transfer

(68} (a) Sentority employees iransferred from the bargaining unit to a salaried position afier
the effective date of this agreement witl have theis bargaining unit stanus frozen for the duration
of the assigniment, during which time they will be considered 1o be in training for the salaried
position und on a iemporary or probationary status as a sataried employee. Either the Company
or the employee may determine ihat the temporary assignment should be discontinued at any time
during the one {1} vear probationary period. I the employee is returnred to his or her bargaining
unit assignmem during that one (1) year period. his or her bargaining unit rights will be
reinstated. The cmployee may be placed on a job in accordance With the provisions of the



Seniarity Section of this agreement. beginning with the last previaus job the employee held in the
bargaining unit. In no evem shall such employee be transferred 1o 2 bargaining unit job ot a ime
when the etployee has insufficient seniority to be so placed. This provision will sot result in
disphacing seniority employees and witl nol be used during periods when seniority employees are
on layafl.

(b} Prior 2o the expiration of the one (1) vear probationary period the Company will
determine whether to offer the employee o permnent sataried positton, If the employee is
affered u permanent salaried positien it shall be on the condition that if he or she accepls the
position he or she shali permanently forfeit his prher right 10 Tetumn 10 the bargaining unit.

{£) 1 the employee is not offered & permanem salaried position he or she will be retamned
to the bargaining unit in accordance with the terms of the above Paragraph (69 (a). I is
understoad that an employee will not be offered more than ane such transfer opporanity 10 a
specific salaried position during the teen of this agreement.

(10} Temporary emplayees will nat be called back until all employees with seniority capable
of doing the work bave been catied back: provided. however, that the application of this
parageaph may be waived by written agreement between local Management and the Shop
Commiltee with respect 10 Journeymen/women with senioriny and employees-in-fraining-
seniority (E.L.T.5.} who are on layoff from a skilled wades classification.

Overtimie
(T Extra wark in periods of part 1tme operation, and overtime, should be equalized among
the employees in the group engaged in simijar work, as far as praciicable. Informamion
concerning equatization of hours status will be apenly displayed in the department in such a
manner thal the employees involved may check their standing. This pravision shalt not interfere
with any musually satistactory local practice naw in effect,

(71ay Required Overtime

During periods requiring exiensive overtime. Management will ioform the Union fourieen (14}
days prior 1o implementation of required overtime plans, Regnimed overtime may i
irplemented in al! pheraiions of specific areas as detenmined by managemeni. Required
overiime plans are as follows:

i, Pan A; Monday through Seiurday i nine (9) hours per day with Sundays and
Holidays as voluntaty. An emplayee who has worked two or more consecutive
Sawwrdays may decling 1o work the following {ihird) Saturday provided the employee
shall have notified his or her Supervisor before the eénd of the shift on the preceding
Wednesday and has not been absent for any reason during the week preceding the
Saturday in question.
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2. Plan B: Monday shrough Friday a1 1en 1 10) hours per doy with Saturdays, Sunduys
and holidays a5 volurtary.

3. In both plans. the duration will nat exceed 90 days with a minimum of 30 days
between required periods.

QOccupationad injury/Tliness

(72)  Employees who have been incapocitaed a1 their regular work by injury or compensable
occupational disease while employed by the Company. will be emploved in other wark on jabs
that arc operating in the plant which they can do without regard 10 any seniority previsions of this
Agreement, excepl 1hat such employecs nyay ot disphace ernployees with longer seiority,
pravided, Bowever, that by writien agreement between local Management and Shop Committee,
such employses may be placed or rewined on jobs they can do withour regard [0 seniority rules.
Each three months the name, job classification and seniority date of emplovees covered by such
agreement will be furnished (o the Chairperson of the Shop Commitres.

Specia) Employer Status

113 The employment of the fallowing persons shall not be governed by seniority ruies:
students snd graduates of techpical or professional schools and special employees receiving
tmaining as a part of 2 formal training courve.

{73a) Seniority siasws of employees who have complated or discontinued cooperative {raining
courses and who are assigned (o bourly raed jobs in the bargaining unit for other than training
purposes shall be s follows: ’

(1)  Ap employee who has completed or disconiinved 3 cooperative training course
and who is assigned 10 an hourly rated job in the bargaining unit for other than training purposes
shall have plam seniority established in keeping with Paragraph (57). Time spent in school shall
nat pe conxidered as time wosked in extablishing the seniority date.

{74)  To proteat seniority, emplayces are responsible for keeping Management informed of
lheir proper home address. Forms for this purpose shall be availuble from the employee’s
Supervisor and should be submitied o Lhe employce’s Supervisor when un employee changes
address.

(74aj Wuhin chirty {30} days foliowing the fast day of each calendar Februacy. May, Auguss angd
November, during 1the term of ihis Agreement, the Company shall give to the lnternationat Union
the mames of all employees covered by this Agreement together with their addresses as they then
appear op the records of the Company, The International Union shalt receive and retzin such
irtormation i confidence and shali disciose it only 1o those officials of the Union whose duties
reguire them 1o have such information.




(75)  Provisions peraining 1o shift prefererce may be negotiated locally. Such agreements and
modificalions or supplements thereto shall be reduced 10 writing and be subject to the approval
of the Company and the Internaciontal Union. Any such sgreements must have sufficient
fexibility to give full protection 10 efficiency of operations under all circumstances and
condilions.

Disciplinary Actions

(76) Employees who huve been disciplined by layoff or discharge will be furnished 4 brief
writlen statement advising them of their right to cepresentation and describing the misconduct for
which they have been Jaid off or discharged and. in the case of 5 layoff. the extent of the
discipline. Thereafter. they may request the presence of the Commilteeperson for their district to
discuss the case privately with them in a suitable office or other locatien by muitual agreement,
before they are sequired to leave the plant. The Commiiteeperson will be called promptiy upon
such request. Whether called or not. the Committeeperson will be advised in writing within one
working day of 24 hours of the fact of wrilten seprimand, tayoff or discharge and will be given a
capy of the statemeni given to the employee. When a disciplinary layoff encompasses 4 hotiday.
the employee will not Jose holiday pay, nor wiil holidays be counted as pani of the layoff. The
written statement furnished to the employee pursnans ta the first sentence of this paragraph shall
not limit Management's rights, including the right to rely on addiional or supplemental
information not contained in the statement ta the employee.

(76a) When a written reprimand, layoff or discharge of an employee is contemplated. thy
employee, where circumsiances permit, will be offered an interview o allow for answering the
charges involved in the situation for which such discipline is being considered before being
required (o leave the plant. Employees who, for the purpose of being interviewed concerning
discipline, are called 10 the plani, or removed from their work o the Supervisor's desk or to an
office, or called to an office, will be advised that they may, i€ they so desire. request the presence
of their District Commitieeperson 10 represemt them during such interview.

(T6h) Empioyees will be tendered a copy of any warning, reprimand or disciplirary layolf
eatered on their pecsonnel cecords, within three days of the action taken. In imposing discipline
on a current charge, Management will not 1ake into account any prior infractions which occurmed
mare than three years previously nor impose discipline on employees for falsification of heir
employment applications after a period of twelve (12) months from their date of hire.

(76c} h is important that complaints regarding unjust or discriminatery layoffs or discharges bhe
handled prompuy according to the Grievance Procedure, Grievances must be filed within Lhree
WOIKing daya ol (e Tayofl or discharge, Within two (2) working days ajter a grievance has been
answered by higher supervision, pursuant to Paragraph (31) above, the specific charge will be
discussed with designated representatives of Plant Management, the Chairperson of the Shop
Commitice, or designated representative, and another member of the Shop Commitee or the
district committeeperson who filed the grievance. If the grievance is not resolved. Plang
Management will review and render a degision on the case within three (3) working days
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thereafier. Inany event, Plant Management will render a decision an the case within ten (10}
working days from the date the grievance is filed. If a Notice of Unudjusted Gricvance is mot
subminted by the Shop Comminee withan five {5) working days of a decision of Plant
Managemen, the matier will be considered closed.

Atlendance and Correclive Action

{77} The Cormpany and the International Union agree that the problem of unwarranted
absenteaisT must be addressed in a cooperative and constructive manner. Both panties recognize
that unwairanted absences adversely impact quality, cost and efficiency and in so doing
constitute a threat to the job security of all employees.

The parties also recognize that sometimes absenieeism is the result of personal or unforeseen
problems in an emplayee’s life and that such problems must be addressed in a reasonable and
responsible manner.

Based on the forepoing the parties agres to adopt this Special Procedure for Atendance. This
procedure is intended 1o encourage regular antendance 1through comective discussion. formal
discipline and the availability of the Employee Assistance program, while al the same time
expecting employees (o accept responsibifity for their own attendance behavior.

Special Procedurs for Attendance

{a)  This procedure will apply to aif empioyees who have acquired seniority pursuant ©
Paragraph (57} of this Agrecment.

(b} This procedure is separate and distinct from the standard comective disciplinary
procedures. All instances of employee absence, as defined in paragraph (d) below, will be
addressed through this procedure.

(c} The action taken by Management as a resalt of the corrective action steps of this
procedure are subject to the Disciplinary Layo#fs and Distharges Section of this Agreement and
therefore, the Grievance Procedure Section of this Apreement. During the Paragraph (762)
intervicw associated with the corrective action steps, the employee will be advised of the special
procedure for attendance and the availability of the Employee Assistunce Program.
id)  Instances of absence subject to this procedure are defined as follows:

1. Single or conserutive days of absence without reasonable cause.

2. Turdiness af four (4) hours or more withowt reasanable cause,

te)  Instances of violations of the aitendance procedure as defined above will be subject 10 the
reasonable application of the Atendance Comective Action Sieps below:




Step  j Absence/Instance Action
t First First Written Warning
2 Second Second Writien Waming
3 Third Referral to EAP Services
and Balance of Shift Plus 3
Day Discintioary Layoff
4 Fourth Balance of Shift Plus 2
Week Disciplioary Layoff
5 Fifih Balance of Shift Plus 30
* Dray Disciplinary Layoff
£ Sixth Discharge

{Nt  This Speciat Procedure for Attendance will become effective on the Monday two weeks
foliawing the effeciive date of this Agreemient.

Production Standards

{78)  Production standards shall be established on the basis of faimess and equity consistent
with the quality of wark, efficiency of aperations, and the reesonable working capacities of
nommal opermars. Management has fufl authority 1o settfe such matters.

{78a) Afer the time or the requirements for a normal operator 10 perform an element has been
established and the element is subsequently changed because of engineering changes, a change in
meahod, machinery, equipment, Jayoul of 10¢ls, only the time or the reguirements of the elements
affected by such change will be adjusted.

{78b) I a standard is Lo be established on a rew operation and has not been established when
the operation is placed in production, the operator will be advised of the reason for not
establishing the standard and the expecied requirements of the operation.

(79)  When 2 dispute arises regarding standards established or changed by the Management, the
complaint should be taken up with the supervisor, If the dispute is nov setited by the supervisor
or if the compleint is not 1aken up by the cmployee with the supervisor, the commiticeperson for
thal district shall, tpon reporting to the supervisor of the depariment invelved, examing the job te
determine the merits of the complaint. The employee may then file a grievance. The supervisor
or the time gtudy periun wili furmsh the commiltieeperson with al} of the facis of the case. If
there is sl a dispute after this examination has been completed. the committeeperson may then
re-examine the operations in detail wilh the supervisor or the lime study person, The
commiticeperson will, upon request, be given in writing the work elements of the job without
undue detay. When available, the cycle time or other pertinent datz thin is refevant io the dispute
will be provided tn writing upon request; however, i is mutitally recognized that it would be
impractica) to provide this informatton during periods of production acceleration, I ibe maties i

B




o1 adjusied a1 this stage. it may be funther appeated as provided in the procedure betow. If the
dispute is settled at any stage of this procedure, the partics 1 the settlement will, upon request of
either pany, specify in writing what the elemenis are dhat constitute the jab as seriied and chis
information will be initialed and dated by the parties.

{T9a)  Afier the supervisor hos had reasonable time 10 consider a grievance filed claiming
vialtion of Paragraph (78), which shall be nwor more than two working days, an answer to the
grievance shall thereafier be given:

(1) Within one working day after requesied 10 do 50 by the comemitteeperson, or

{1 In any event after 1en (10) working days of the date the grievance was filed with the
siperyisor,

The above time fimits may be extended by mutual agreement.

(790 I the case is nol adjusted by the supervisor, it may, within theee (3) warking days of the
supervisor's wrilten answer, be uppealed by the Shop Committeeperson for the Zane, or another
member of the Shop Committes or the Chairperson of the Shop committee 10 the next step. as
provided below, by giving written notice 1o the Labor Rehations.

{Mc) Within three (3) working days of receipt of the appeal, the case will be considered ar a
Special Siep of the Grievance Procedure by not moie than three represematives of the Union,
incluging the District Committeeperson, the Shop Committecperson for the zone or another
membper of the Shop Comminee, and the Chairperson of the shop Committee, and not more than
threc representatives of Management. at least one of whom shalt be a member of higher
SUPErviSION.

in the multi-shiit operations, the District Commiteeperson or the Shop Commiiteecperson from
the appasite shifi{x) mity, by mutual agrecment, attend ihe Special Step Meeting when a
sundards dispute exists on the same operation on more 1han one shifl, An additional
representidive of management may also auend the Special S1ep Meeting in these siuations. The
schedule far such meetings will be esiablished a1 a time mutvally convenient to the panticipants,

(79d}  Afier a case is appealed to the Special Step and prior 1o the meeting on the case at that
slep, a member of the Shop Commitiee who will patticipate in the Special Step tmeeting may
make a further investigation of the case as provided in Peragraph (34},

{79e) Whhin five (5) working days of this Special Step meeting, higher supervision wiil give a
writien unswer. If the case is not sewled ax this stiep, she Chaimperson of the Shop Commitiee
may, within three working days appeal the case by submitting to Management a “Notice of
Unadjusted Grievance.” Thereafter the case will be handled in sccordance with Siep Three of 1he
Ciricvance Procedure Section. excepr that “Statements of Unadjusted Grievance™ need not be
exchonged und the 30-day time limit for “notice of Appeal” by the Regional Director. referred 1o
in Parageaph (38}, shall run fram the date of the answer given by Management ul the Special Step
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of the Gtievance Procedure. Plant entry as provided in Paragraph (38} may be made after ihe
“Notice of unadjusied Geievarce™ has been {120 and before the Appeal Meeting.

(M) The time limits specified above may be exiended by mutual agreement in writing. Any
casz not appealed from one step of this procedure 10 the next within the time Jimits specified will
be consklered closed on the basts of the Last decision given.

{79g) After a production siandards grievance is filed on a job, the Committeeperson
representing the employee wha filed 1he grievance will be informed in writing of any change in
work content which results in an increase or decrease in work content or whtich is made in an
aftemp! o adjust the gricvance.

(7T9h} 1n the evenl 4 standard has not been established on 2 job, an emplayee who 15 following
the prescribed method and wsing the tools provided in the proper sannet and performing at a
narmal pace, will not be disciplined or transferred for failure 10 obain an expected amount of
production on that job or for filing 2 grievance under this Paragraph (79).

{793y I u production standasds gricvance is settled in writing and the employee who signed 1he
grievance is subsequently replaced by another employee and if, thereafter. additional work is
added to the jab without any other change having occurred which affeces the job, the District
Commiticeperson inay initiate a grigvance atleging that the addivional work eonstintes a
violation of that setilament.

Call-In Pay

(80)  Any employee calted 16 work or permined 10 come ko work without having been properly
notitted that there will be no work, shall receive a minimum of foar hours' pay at the regular
hourly rate, except in cases of labor dispuates, or other conditions beyond the control of the
Management.

Working Hoars

{81}  Faor the purpose of compwting gveriime premium pay. the regular working day is eight
hours ond the regulat working week is forty bouss,

i82) Empleyees will be compensated on the basis of the calendar day (tidnight 10 widnight)
on which 1heir shift starts working, for the regwlar werking hours of i siift. Their warking
“wich siiaii De a calendar week beginning on the Monday at the regular starting time of 1he shift to
which they are assighed.

(83}  Hourly employees will be compensated as follows:

(84)  Siraight Time
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(a) For the first eight hours worked in any continoous rwenty-four baur period.
beginring with the starting time of the employee's shifl,

[B)  For the first forty hours worked in the cmployee's working week, less all time for
wiiich daily. Saturday, Sunday or haliday ovenime has been eamed.

{c} Fortime worked during the regular working hours of any shift which starts on the
day before and continues into a specified haliday or a Saturday,

(85)  Time and Ove-Half

ta) Forime worked in excess of efght hours in any cantindous twenty-four hours,
beginning with the starting time of the emyployec's shift, except if such fime is worked
on a Sunday or a holiday when double time will be paid a5 provided below.

{b) Fortime worked in excess of farty howrs in the employee's working week, less all
titne for which daily, Saturday, Sunduy or holiday overtime has been eamed.

(c}  For time worked on any shift which starts on Saturday.

{867 Double Time

For time worked during the first eight {8) hours worked on any shifts that start on Sundays and
on each holiday sperified in Paragraph (203); for time worked on the calendar Sunday or
specified holiday in excess of the first eight (3) hours worked on any shift that stans on Sunday
ar one of the specified holidays; and for time worked on a Sunday or specified haliday in excess
of eight (8} hours worked on a shift which stans the previous day and rans over inte Sunday or
ane of the specified holidays.

(87)  Exceptions 10 Abave Ovectime Payments

L. Employees working in necessary continupus seven-day operations whose
decupations invulve wark an Satundays und Suadays shall be paid time and one-haff 1or work on
these days onby for (ime worked in excess of eight hours per day or in exoess of forty howes in the
employee's working week, for whtich overtime has not already been earned, except as otherwise
provided in Paragraph A below,

A Such employees shall be paid time and obe-half for hours worked on the
emplayee’s sixth work day in the week.

B.  “Such employess shall be paid doiuble time for hours worked on the Fih
wark day in the calendar week if the Tih work day resoils from being required 1o work
on their scheduled off dayis) in that calendar week. or for hours worked on a Sunday it’
that Sunday is their second scheduled off day in that calendar week.
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C. Such employees will be paid double time and one-half {2.50 times straight
time) for the fiest eight {8) hours worked on any shift that starts on any of the hotidzys
listed in Paragraph (203); for time worked on the calendar holiday in excess of the first
eight {8) hours worked on any shift that starts on any such holiday; and for fime worked
on the calendar holtday in excess of 2ight (8) hours worked on a shift which stars the
previous day and runs over into any such holiday: provided, however, that if the
particular holiday fatls on their regularly scheduled off day(s) and they vecetve holiday
ity pursuant to Paragraph (206} of this Agreement, 1hey wifl be paid double time
instead of double time and anc-half for such hours worked. In the case of the employees
who work 6 or 7 days dusing the wark week, the firs1 § hours worked ar double 1ime and
one-half or double time, as the case may be, on shifis staning on such holidays shall be
counied in computing overtime for work in excess of 40 hours in their working week.

D. Such employees will be paid time and ane-quarter (1.25 times siraight
itme) for hours worked on the Tth work day in the calendar week. unless such honrs are
payable al an ovenime premiugn rae undes any other provision of this Agreement.

E. If such employees receive holiday pay porsnant to Paragraph {206} for a
panicular holiday on which they do not work. that holiday wilt be counted as 4 day
worked for the purpose of computing sixth or seventh day premiume under sib-
paragraphs A.. B, and D. above.

F. Such employees shall be paid an additional twenty-frve cents £258) per
hour for time worked. which shalt be included in computing vacation enlitiement pay.
holiday pay. bereavernent pay, jury duty pay. shov-term military duty pay, avertime and
night shif? premiam, as wel) os Independence Week Shuidown Additional Time Off
pursiant to Paragraph (202)(cI.

2 Premium payments shall not be duplicated for the same haurs worked under any
of the terms of this Section,

Change in Shift Hours

(88)  Any change in the esiupfished shift hours or Junch period shall be (irst discussed with the
Shap Committee as far (n advance as possible of any such change; however, if ihe Jength of an
ermployee’s established Tunch period is extended on a temporary basis for a given day. the net
amoum of sime by which the lunch period is so extended shall be considered as time worked for
that day. Complaints of repemted viokations of this paragraph will be handled under the
provisions of Paragraph 5 of this Agreement.

Night Shift Premiams

8" A night shift premium on nighi shift eamings, including ovenime premium pay. will be
paid to emplayees for time worked on shifts scheduled 1o stan in accordance with the following
chan:
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Scheduied Shift Starting Time A t of Shift Fremium |
(1} Oo or afier §(:00 an. and Five per vens

befove T-00 pam.

(2 On or afler T:00 p.m. and on Ten per cent

ot before 4:45 am.

(3) After 4:45 a.m. and before Ten per ceot unil 7:00 am.
6:00 .1m.

Whes employees cavered by (1) sbave are scheduled and wotk more than oine hours and until or
teyond 2:00 y.m. they shall be paid ten per cent Cor 1he hours worked ofter 12 midnight.

When employees whose pormal shifis begin on or afier 6:00 a.m. and before }1:00 4.m. are
scheduled and work twelve (12) or more hours, they shall be paid & five {5) percent shift
premium for all hours worked in excess of eight (8).

tn applying the above night shift premism provisions, employees shalt be paid the premium rate,
if any, which attaches (o the shift shey work on a particutur day.

Special Three-Shift Operations

189a) This paragraph is not intended 10 change ary present practice, or preclude the readoption
of 4 prior practice, wherehy it is possible to schedule certain operations on a three-shift, ¢ight
hours of work per shift basis with special provisions far funch. Where it is not possible or
firacticable on three-shift operations 1o establish schedules of 8 hours of work each shift, work
shifis will be established on the hasis of arrangements for a lunch peried not in excess of 20
eninutes being provided dusing the shift pericd without luss of pay.

The above provisions shult not preclude necessary temporary vaniations in schednles.

The whove provisions shall no be upplicable in any plant jocated in a state wherein a siatute or
sdhministeative ruling requires the granting or eﬁmhhshme.nt of lunch or meal perinds of more
than 2Q minuigs.

{Union Work Centers

{30}  The Shop Commiteee and Labor Relations wiff deenmine the aumbey, location and
furnishings of Union Work Centers. The centers wifl be used 10 conduct bona fide Union
business inchuding: Zone and District Commitleeperson meetings, grisvance procedure
investigation, benefit representatives. health and safery represeriative, upprentice representative.
It is understood the following conditions will prevail:

b, Usaat office type equipmens witl be provided by the Union.
2. The function of the facility will be prominent)y displayed.
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3. The windows of the Wosk Censer will not be covered or obscured in any manner.
4, Non-dupticated keys will be provided o the individuals identified by the Shop
Committee and Laber Relations requiring access.

Union Bulletin Boards

(91} Bulletin boards will be provided for use hy the Union For posting notices bearing the
written approval of the President of the Local Union or the Chairpersen of the Shop Commitice
and restricted to:

I Naotices of Union recreational and social affairs,

2. Notices of Union elections.

3 Notices of Unjos appointments and resulis of Union elections.

4, Natices of Unian meetiags,

5. Natices concerning bona fide Union activives such os: Cooperatives; Credit Unions:

and Unemployinent Compensation information.
6. Orther notices conerning urior affairs which are not political or controvessial in nawse.
{?1a) The Union will promptty rerove from such Union bulletin boards. upon the written
requess of management, any materiad which is libefous, scurrilous, ar deirimeatal {o the labor-

management Telatonihip,

(%2} Bulleiin boards shalt be placed at the following locations:

Plant 8 Plant § Evansville AERQ | AMPS  SCO
Bay C-20 Bay E-22
Bay G-18 Ray X-18
Powarhouse Bay 0-15
E Cafeteria
Bay Y-16
Powerhouse

(#3y  Racks will be provided at the appreprizic plant entrances for use in distributing Hterature
to emplayees who arg Jeyving the plant. Their nse will be imited io the display of official
pubiications of the Local Union and Internationa! union as certified to Management by the
Presidem of the Local Union, the Shop Chairpersen or the International Representative prios fo
the placement of such material i the racks by the Union.
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(M) The Uniop agrees 1o indemnify the Company against any and all actions, charges, ¢laims,
damapes or Josses of any kind ar nature whatsoever resuliing from, arising oot of, based upon. or
anzributable to any material posted on bullesin beards or placed in racks that have the written
approval of the President of 1the Unipn. Chairpersen of the Shop Committee o the Internationa
Representative,

{25)  These shali be no other posting by employees. of pamphiers, adventising or political
maner, potices. or any kind of literature upon Company property other than as herein provided.

Relocation
{96} TFoat twenty-four months after produclion begins in a new plant {including @ non-
sepresented plant}), the Company wiil give preference ta the applications of laid off employees
having seniority in other plants aver applications of individuals whe have aoy previonsly worked
for the Campany, provided their previous experience in the Company shows that they can quadify
for the job. When employed, such employees will have the status of temporary empioyees in the
new plant. Suck eriployees will retain their seniority in the plant where originally acquired watil
braken in aceovdance with the seniority mies hereln

(%) When there is a icansfer of major operations between plants, the case may be presented (o
the Company and, after investigation. it will be taviewed with the International Usiion in wm effort
o negotide an equitable solotion, th accordance with the principles set forth in the previous
paragraph, Any transfer of ensployees resulting from this review shall be on the basis that such
vimployees are transferred with full seniority. except as the panties may otherwise mutpally agree.

(%6b) Employees relocating to or from one of the facilities covered by this agreement or in
accordance with the zhove Paragraphs {96) ar (962) may be eligible to receive Relocation
Aliowance. An employee taid off from such facility and recalled to an Indianapolis facility ar an
ctnployee laid off from an Indianapelis facility and recalled to originating factlity may be ¢ligibie
for the foliowing refocation amaount:

Retocathon
Alowance
Amound
Mileage
50-98 52563
100-25% 52823
300499 $2.962
500-995 §3,499
000+ 54,022
Wages

42




(97}  The establishment of wage scales for cach operatton is necessarily a matler for local
negotiation and agrecment between the Plant Management and the Shop Commitiee. In addition.
wage payment plans are also 4 malter of local negotiation between the Plant Management and the
Shop Committee, subject to appeal in accordance with the Grievance Frocedure.

{98} New employees hired on or after the effective date of this Agreement shall be hired at a
rate equal 10 seventy (70) percent of the maximum base ratc of the job classification. Such
employees shall neceive an automatic increase 10:

(1. seventy-five (75) percent of the maximumn base rate of the job classification at ihe
expiration of twenty-six (26) weeks.

(21. eighty (80) percent of the mazimwm base rate of the job classification at the
expiration of fifty-two (32) weeks.

(3).  eighty-five (85) percent of the maximum base rate of the job classification ut the
expiration of seventy-cight {78) weeks,

{4).  ninety {90) percent of the maximum bass rate of the job classification at the
expiration of one hundred and four {104) weeks.

{5).  mimety-five (05) percent of the makimum bass vate of the job classification at the
expiration of one hundred and thiny {130) weeks.

{(6). the maximum base rate of the job classification at the expiration of one hundred
and fifty-six {1563 weeks.

Periods of absence that are contractually excused will be counted as 1ime worked for
purposes of administering the aulomatic raises cited herein,

Such an emplayee who is 1aid off prior Lo acquiring senjority and who is re-employed
within ane year from the Jast day worked prior to layoff shall receive a rate upon re-employment
which has the same relative position 10 the maximum base rate of the job classification as had
becn attained by the employee prior to tayofl. Upon such re-emplayment, the credited rate
progression periad of an employee’s prior period of employment at that plant shal) be applied
toward their rate progression to the maximum base rate of the job ciassification,

For the purpose of applying the provisions of the above Paragraph (98), (98)(a). and
{98)(b) only, an employee wil) receive one week's credit toward acquiring the maximum base rate
of the job classification provided the employee had worked in that given week. Credir will nof be
given for any week during which for any reason, the employee does not work except as provided
in Paragraph (108), or when the employee is absent for contractually excused reasons. or when
the Christmas Holidays consists of a full week provided the employee would otherwise have
been scheduled to work, Each increase shall be effective at the beginning of the first pay period
fallowing the completion of the required number of weeks of employment,
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(98a) Laid off seniority employees hired in a job classification other than skilled wades, shall
receive i base rate upon re-employment which has the sumne relative position o the maximum
base rate of the job classification they had attained prior to layoff. Such employees shatl
continue to be covered by 1he Tate progressian provisions in effect during their prict Compuny
employment. Upon such re-¢mployment, the credited rate progression pericd of the employees’
prior penod of employment shall be applied toward their rate progression 1o the maximum base
rute of the job classification.

(98b) New employees rehired under the provisions of Paragraph (65) or (66) 3. on or after the
etfective date of this Agreemen. shall receive u base rate upon re-employment which has the
same refative position 1o the maximum base rate of the job classification they had atiained in
their prior employment. Upon such re-employment. the credited rate progression period of the
employees' prioe period of employment shaf] be applied toward cheir rme progression to the
maximum base rate of the job classification.

(99)  The foregoing Paragraph (98}, (98a) and (98b), shall not apply te job classifications
covered by the Skilled Trades section of this Agreement.

{100 1t is understood that the local wape agreemnent consists of the wage scale by job
classifications as were in effect in the focal wage agreement as of the effective due of this
Agreement, plus any written changes. additions or supplements thereto, Any changes. additions
or supplements thereto shall be reduced o writing and are subject to the approval of 1he
Company and the International Union.

General Increases
(A1) General increases. Each employee covered by this agreement shall receive a wage
increase in the émployee’s straight time hourly wage rate of 3 percent (3%) effective February
28, 2000. February 26, 2001, February 25, 2002, and February 23, 2004.

Upfront Lump Sum Bonus
(101a} Up-front Lump Sum Bonus. Effective on the narmal payrotl date seven (7) days
following the effective date of this Agreement each active employee covered by 1his Agreement
(s defined in Document 92 of this Agrecment) shall receive & lump sum payment of $1.25(100.

Skilled Trades Tool Allowance

Effective February 26, 2000, each emplayee in a skilled trades job classification which
qualifies for journeyperson status under the provisions of Paragraph (178} of this Agreement
shall receive a tool aflowance adfustment of ten cents (§0¢) per hour added to the base rate,
except euach employee in a “Skilled” Apprentice job classificavon shall receive that wage
increase. if any, which is applicable in accordance with the provisions of the Apprentice Rate
Schedule set forth in Puragraph (151) of the Agreement. Subsequent took allowances of ten {10)
cenis per hour will be added to the base rate the first pay period following the anniversary date of
this agreemen! in the years 2001, 2002, 2003 aod 2004,
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Performance Bonus

{101b) Pexformance Bonus Pzyments. The Perfarmance Bonus provided herein recognizes that a
cominuing improvemnent in the standard of living of employees depends upon technological
progress, beiter fools. methods, processes and equiprnent, and a cooperative attitsde on the past
of afl parties in such progress, 1t further recognizes the principle that to produce more with the
same amount of human effort is 2 sound economic and social ohjective. Accordingly. a
Performance Bonus payment will be made 1o each elizible employee in accordance with the
foltowing table:

Payable During
Eligikility Date Amouni Week Ending

March 3, 2003 3.0percear  March 30, 2003
(%) of
Qualified
Earaings

Anr emplayes shalt become etigible for a Performance Bonus paymens as hereinafier
defined, provided an employes has seniority as of each desigaated cligibility date set fosth sbove.

An employee's Performance Bonus witl be based on the qualified earnings during the 52
consecutive pay pertods immediatety preceding the pay period in which each designiied
eligibility date falls.

Qualified Earmings, as used herein, are defined as incame received by an cligible
emplayee from Rolls-Royce Alkison during each designated Performance Bonus eligibilivy year
resulting irom ihe following:

Hourly Base Wages*

COLA*

Shift Premium*

Vacution Entitlement

independence Week (Paragraph 202¢)

Holiday Pay

Seven-Day Qperator Premivm

Bereavemeni Pay

Jusy Duty Pay

Apneantice Pay

Call-In Pay

Shom Tern Military Duty Pay

Back pay awards refated to the designated eligibilisy vesr,

*Inciuding overtime, Sarurday, Sunday, and Holiday premium payments.
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{101h (1) An emptoyee wha retires during the Performance Bonus eligibility yeur provided
in (1¢i9) and who, bt for such retirement, would have had seniority as of the designated
eiigibitity date, shaft qualify for the Perfornmumce Bonus as defined ir ( 101b).

(201532} in the case of employeas who die during the Performance Bonus eligibility year. 2
Performance Bonus shall become payable as if they were seniority employees on the designated
cligibility date and caleuiated based on their Qualified Eamings during the ehigibility yeur as
defined in (10ih) above. Such Perfoomance Bonus shall be paid 1o their duly appoinzcd legal
represettatives, if there be ane, and , if not, ro the spouses, parents, children, or other reistives or
dependents of such persons as the Company in its discretion may determine.

Casl of Living Allowanee

{101c) Cost of Living Allowance. Each empioyee hired on or betore the effective date of this
Agreernet shalt receive s Cost of Living Allowance in accordance with the provisions of
Parapraphs {1040 and {101 g}

Employees hired or rebired afier the effective date of the Agreement shall receive the
Cosl of Living Allowance amount effective during the three-month period in which they are
hired vntil their Tirs| base rite adjustient. Bffective with that adjustrsent and concoarrent with
euch subsequent base rate adjusimens, empioyees shall have their Cost of Living Allawance
amount changed o the then current Cost of Living Allowance payable as specified in Parngraph
(10

it is agreed tht only the Cost of Living Allowance will be subject 10 reduction so that, if
a sufficient decline in Uie cost of living occuts, employees will immediately enjoy u bener
standard of fiving.

{10td) The Cost of Living Allowance provided for in Paragraph {101¢) shall be added 1o euch
smployee’s hoarty wage rate and wilt be adjusted up or down as provided in Parographs (1031}
and {10§g}.

{101e) The Cost of Living Ailowance will be determined in accordance with changes in the
officiat Consumer Price ndex for Urban Wage Eamners and Clerical Workers {revised, CPI-W}
{United Staies City Average} published by the Bureas of Labuc Stagistics. The BLS's CPI-W
{1967=100) reference base will be used 1o determine the Cost of Living Allowance,

(1011} Daring the period of this Agreement, adjustments in the Cost of Living Adlowance shail
be made 4 the foflowing imes: .
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Effective Date of Adjustmen’ Bazed Upon Three- Month
March 6, 20040 Average of the Consumer Price
Index For:
March &, 2000 November and December 1999,
January 2000

First pay peried beginning on or afier | February, March and April 2000 and
Jupe I, 2000, and at three-calendar at three-calendar month intervals
month intervals therealter to therealier to August, September and
December 5, 2004, October, 2004.

In determining che three-month average of the Indexes for 2 specified period, the computed
average shall be rounded w0 the nearest 0.1 Indzx Point.

In no event will a decline in the three-month average Consumer Price index below 457.9 provide
the basis for a reduction in the wage scate by job classification.

{11 g) Effective March &, 2000 and far any period thereafier as provided in Paragraphs §101d)
and (18tg), the Cost of Living Allowance shall be in accordance with the following rable:

‘Three-Manih Cast of Living
Average Consumer Allowance
Price Index
457.9 or jess None
458.0-458.1 1¢ per hour
458.2-458.4 2¢ per howr
458.5-458.6 3¢ per howr
458.7-458.9 4¢ per hour
459.0-459.2 5¢ per hour
459.34%55.4 B per hour
459.5-459.7 J¢ per hour
450.8-459.5 By per hour
466.0-460.2 S¢ per hour

And so forth with 1¢ adjustment for cacit 0.26 change in the Average Index and wilt be
cajeujated in accordance with the Letter of Understanding signed by the parties continuing
throngh thz adjesiment effective in December 2004, If the existing Cost of Living Allowance
excecds $0.12 on March 3, 2003, 3 will be reduced fo $0.12. Any difference between the existing
amount and $0.12 shalf be added to the base wage rates (minimum. intermediacy and maximum)
for each day werk classification in effect on that date, for pay caleulation purpases.

(101h) The amount of any Cost of Living Allowance in effect at the tite chall be jacluded in
computing overtime premium, night shifi premivm, vacation paymeaots, Independence Week
(Furagraph 202c} holiday payments, call in pay. bereavement pay. jury duty pay, and short term
military duty pay.
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{1013} In the event the Bureay of Labor Statistics does not issue the appropriate Consumer Price
Index on or hefore the beginning of one of the pay periods referred 10 in Paragraph (3011 any
adjusiments in the Cost of Living Allowance required by such appropriate Index shall be
effective at the beginning af the first pay period afier receipt of the Index.

(1%1j] No adjustments, retroactive o otherwise, shall be made due to any revision which may
tuter be made in the published figures used in the catculation of the Consumer Price fndex for
zny month of months specified in Paragraph (10401,

{101k} The garties to this Agreeanent agree that the continuance of the Cost of Living Allowance
is dependent upon the availabitity of the monthily Cansumer Price Index published by the Buregu
of Labor Statistics in its present form and calcutated on the sume basis a5 the ndex for July, 1996
unless otherwise agneed upon by the pasties.  the Burgan of Laber Statistics changes the form
or the basis of calculating the Consumer Price Index, the parties agree to request such agency to
make available, for the ife of this Agreement, 2 monthly Consamer Price Index in ils present
form and calculated on the same basis as the Index for Judy, 1996.

New Johs

(102) When new jobs are placed in production and cannot be properly placed in existing
classifications by muwal agreement, Management will set up a new classification und a rate
vavering the job in question, and wili designate t as temporary. A copy of (he 1emporary rase
and classification nagmme wil be furnished 10 the Shop Comminee.

{(102a} As soan as possible aftes mackinery and ather equipment have been installed, and in any
event. within 30 calendar days sfter a production employee has been placed on the job, the Shop
Committee and Manapement shall negotiale the rate and classification, and when negotiations are
completed, such classification 2nd rate shal) become a pan of the local wage agreement, and the
negoviated rate, i higher than the terporary rate shall be applied resroactively to the date the
production employees started on the job, except as otherwise mukually agreed.

LEAVES OF ABSENCE
Informal Leaves of Absence

(03] A leuve of absence may be graved for personal reasons for 3 period not 10 exceed thirty
days. upon apptication of employees to and approval by their tespective supervisors. Such [eaves
af absence shail nat be renawed and senjority will accumulate during the feave.

Formsl Leave of Absence for Personal Reasons

(104} Employees requesting formal leave of absence shajl first make applicatian i6 writing o
the Personne! Depamtment on the form provided. Such leave of abseace will be granted to-
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employees for not more than ninety days on approval of the Local Managemem when the
services of the empfoyees are not immediately required and there are croployees available in the
plant capable of doing their work. A formal leave of absence may be granted under the foregoing
conditions for not more than 150 days provided that employees do not work in any eccupation
for their own gain during such leave of absence unless mutuatly agreed by the Company and the
Union. A formal leave of absence may be granted under the foregoing conditions for a period
exceeding 150 days but not to exceed {80 days it required for the purpose of traveling to a
fareign country.

(105) Such leaves of absence may be extended bus the approval of the Manager of the Plant, or
designated represeniative, is required in such cases. Seniority will accurnulate during the period
of formal leave of absence. Such formal leaves of absence wifl not be granted to employees who
are laid off, and will pet be extended for employees who would have been laid off had they been
working during their keave.

{105a) Subject to the provisions of Paragraphs (104) and (105). a formal leave of absence may be
granted to employees for service in the Peace Corps. and. if cincumscances require. the duration
of the original Jeave may be for a period up to thirty months.

Sick Leave of Absence

(106) Employees who are known 1o be ilf supported by satisfactory evidence, will be granted
sick leave automatically for the period of cominuing disabiliey. Except as otherwise provided in
Paragraph {1 11){c)., senjority of such employees shall accumulate during sick leave and shall be
braken, figured from Lhe date the sick leave started. on the same basis as provided in Paragraph
{64) for luid-off employees breaking seniority. Not later than thirty (30) calendar days priof o
such foss of seniority, Managememn will send a letier to each affecied emplayee’s last known
address as shown on the Company records reminding them of 1he facy that their sepiority i3
subject 10 being broken as provided above. A copy of such letier will be furnished promptly 10
the Chairperson of the Shop Committee. However, failute through oversight to send this letter 1o
such employees or fumish a copy to the Chairperson of the Shop Commitiee will not be the basis
for any claim.

(197) Temporary cmployees without seniority shall not receive evedu for time off sick toward
the ninety (90} days of employment required 1o acquire seniority, except as provided in
Paragraph (108} and Paragraph (58a) and in no case shall a vewporary employee’s name be placed
on the seniority list while away from work on sick feave. '

(108) An employee whao has sustained a legal compensable injury or occupational discase and
has acerued three (3} ar mote years of seniority a1 the commencement of such injury or disease -
shall be automatically granted a compensable leave for the full peried the employee is not
working due to the compesisable injury and is receiving Worker's Compensation Benefits under 2
State or Frileral Workes's Compensation Law., The employee will continue 1o accrue senjprity
for the full period of such leave.
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An employee who has sustained a tegal compensable injury or disease with less than theee (3)
years of seniosity at the commencement of such injury or disease shalt be granted a compensable
leave for the full period the employee is nat working due 10 the compensable injury and i
receiving Worker's Compensation Benefirs under a State or Federal Worker's Campensation
Law. The employee will continue to accrue seniority for the full period of iermporary disability.
In the event that such disability of an employee with less than three (3) years of seniorily is
determingd 40 be permanent by the approprize State or Federal Auathority, the Company shal?
tuave the right 1o conver the status of such employee 10 a Paragraph 106 Leave a5 of the date of
such determination. In the event of such conversion, Management will send written nofification
of the employee’s change in siatus i the affected employee’s last known address as shown on the
company records, A copy of such letter will be fummished promptiy to the Chatrperson of the
Shop commitiee. However, faiture through oversight 10 send this keter to such employees wil)
not be a basis for any claim.

Temporary employees disabled by a compensable injury shall be given credit for the period of
such tegal 1emporary disabilily toward acquiring seniority.

Leave of Absence for Union Activity

{109) Employees elecled to a permanent office in, or as a delegate to, any labor activity
necessituling a leave of absence. shalt be granted suck leave for a minimum of the first half of the
secand half of their shifl and pot to exceed one year and shall, a1 the end of the term jr the first
instunie. or ot the end of the mission in the second insiance, be guaraateed reemployment if there
is sufficieat work for which they are in tine at the then curent rate of pay. Wiritten notice Tor
such leaves, giving the length of Ieave, shall be given 1o Management as fac in advance as
pussible bul in ro event tater than the day prior to the day such leave is 1o become effective.
Semiotity will sccumulyte during the period of such leaves.

(109a) Leaves of absence may be granted to employecs for other Union activities and seniority
shall accamuliate during such leaves. Such leaves will be granted only when requests are made in
WHting te the ¥ice President of Human Resources of Allison Engine Company by the President
of the lternationat Union er the head of the departineni of the International Union at Detrait
which hundles matters under this Agreement.

Leave of Absence for Public Office

(110) Emplovees with seniority elected to public office may make written apptication for a
teave of absepce for the period of their first teem of active service in such elective office.
Additional lcoves of ubsence for service in elective public office may be granted at the option of
Management upon waitten application by such smployee.

{1102} Employees with seniority who are appointed to a position as adminisirative assistant in a
Congressional or Senatorial office. of to an administraive position in a State Agency. or as i
Labor Representaiive on a Commumnity Agency. or 10 a on-Civil service governmental position
which is not generally available to an applicant for employment, or as a fult time officer in a
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credi union, may make written application for 2 icave of absence for the period of their active
service in such position, not to exceed one year. Such leave may be renewed at the option of
Manugement upon written application by such employee.

{110b) Employees granied @ leave of absence under Paragraph (110) o7 {1102}, shall be
guaranieed reemployment, at the then current rate of pay. if there js sufficient work available
which they are capable of doing and to which they may be entitted on the basis of sentority,
Senierity will accumulate during the peried of such leaves.

General

{181} Alf of the above leaves of absence including sick leaves are granted subject to the
following conditions.

{a)  Employees on leave may return to work in line with their seniority before the
expiration of their leave providing not less than seven (7) days’ notice is given to Management.
The rerurn wirhin the seven day perind is al the option of Management. Employees who fail o
return to wark in accordance with the notice as given shall be considered as baving voluntarily
quit unless they have a satisfactory ntasae,

(b}  Empioyees who fail io report for work within three working duys after the dare of
expiration of the leave, shall bg considered as having voluatarity quit unless they have 4
satisfactory reason; provided, however, that in the case of failure ta report for work within three
working days after the expisation of leaves of absence granted under Paragraphs (104), (105},
{1097, (109a), (1500, {1 10ay and £113), and in the case of leaves of absence granied under
Paragraph (106} where managemen has refosed to grant a requested-renewal of the leave,
Management will send clear written notification to such employees’ last known address as shown
on the Company records, ibat their seaiority has been broken and that it cap be reinstated, if.
within three specified working days afier delivery or sempred delivery of such notice, they
repert Far work or properly notify Management of their absence.. A copy of such Management
notification wilt be fumished promptly te the Chairperson of the: Shop Committes. If such
employees comply with the conditions set forth in the notification, their seniority witl be
veinstated if it has not otherwise been broken; Rowever, such reinstatement shall nos be consirued
as limiting the application to their cases of the Shop Rule reganding absence without reasonable
cause.

) ¥ upon the expiration of a leave of absence there is no work available for
employecs in line with their seniority, or if they would otherwise have been subtect to layoff
wecerding to seniority during the period of the leave, the period which breaks senineity shall sian
from the dase of expiration of the leave, or in the case of a icave of absesce under Puragraph
{106}, Paragraph {113}, ur Paragraph (1132), the period which breaks semiority shali stan from
the date such eniployee would otherwise have been laid off.

Leave of Ahsence for Military Servien
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'(il?} Emp!oyees wiho enter cither astive or inactive tralmr-;g‘duly'm setvice in the Armed
" Forees of the United States wili be given a leave of absence subject 10 the conditions heyein.

oo Upon submtssmn of saisfacrory proof of pending induction for active service, such emp!ayces '

5 may aﬂange for the teave 10 begia up to thinty days prior to the induction date. The leave shall
not e:wud lhc term of-the initial enlistment and one (1) conseculive re-enlistment. In no event
will the p:nod of such keave exceed atotal of eight (8) years, except when additional service. 15 )
i? mva[unwy Semority will accomulate during the period of such leave. Upon h:rmmmm of /
¥ such Kave, employees shall be offersd re-employment in their previous position or a position of
* like semanty. status and pay. untess the circumstances have 5o changed as to make it irnpossible
y ori_uureasonablc to do 50, in which zvent they will be offered such employment in line with theit

' -_,k "seniorily.as'mayx be available which they are capable of doing at the CurTent Fate ef pay for sach .

wml: wovldcd hey meet the following requircments: T
-d, P
: Have mt beeu dishionorably discharged. N

Are physically able 10 4o the work. - ,'.,'

R W. % Ilawn for work within miRety days of the date of sm:h discharge. or ninety days
oz aftcr hmpnsh:utnm continuing afier discharge.  #- .
""'. __,‘_- ™

Loe -;_.1,-

‘ %’ l!!?:) 'l'hc s-mmmy of any employee who fails to report for work within :he times specified in

- I’atagraph ¢ 1 1.2}(3} shall be automatically broken, unless the employec gives a satisfactony reason
A {or such fmlum to report. . .
z 2&“- - -
*(lilb} hs uscd in this paragraph, "Armed Forces of the United Statcs is dcfmed as‘and limited
%to the Umted States Army, Air Force, Navy, Marine Corps, Coast Guard, Nsnonai Guard, Air
Nammal Guard OF any feserve componet thereof. ,
(ﬁk}s&Woﬂes with senionity who are spouses of cmplewcs who enter &ctive duty service in
3the Afmed Forces of the United States and who obtain a Jeave of absence in accondance with
’%Para;mph {112}, winy.make written spplication wo the Personnel’ Depammm for a keave of
ahaeme for the pericd of the spouse’s initial enlistment byt in no ew:m In exceed fm.ur (&) years.
Such leaves may be granted by Management and will be subjeci 15, thc conditions set rmh in
Pamgmph (119). Seority will sccumulate during the period of such Ica\-cw_‘nz o
arL e +=
(llIdl Employees with seniority in any Ailison Engine Company piam who dre calicd 10 and
pc:fmn short-term active duty of thirty (30) days or less, including annual zctive duty for
lmmng. 85 a member of the United States Armed Forces Reserve or Nationat Guard, shal he
pard as provided belaw for days spent performing such duty provided they woutd nol otherwise
be on tayoff ot leave of absence.

1. A payment will be made for exch day, except for # day For which they receive
holiday pay, which they would otherwise have worked equal to the amount by which
their straight time rate of pay as of iheir lust day worked plus applicable night shift
premium (but not including evertime) for not more than eight (8) hours, exceeds their
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mikitary eamings for that day including all allowances except for rations, subsistence

and travel. Except for short term active duty of thinty (30) days or Jess performed by

employees called 10 active service in the National Guard by state or federal authorities

in case of public emergency, payment is limited to a maximum of fifieen {15) working
5 days in a calendar year,

2. In order to receive payment under this Paragraph (112d), employees must give
local Management prior notice of such military duty and, upon their retum o work,
furnish Management with a statement of the military pay received for perfarming such
duty.

Educationsl Leave of Absence

{113) Employee veterans who have acquired senjority and other employeces with seniority of
one or move years wha desire to further their education, may make application for a leave of
absence for thal purpose.

One continuous leave of ahsence for such education will be granted 1o eligible employees for a
period not to exceed twelve months, subject 1o the conditions set forth in Paragraph (111) of this
Agreement. Additional leaves of absence may be granted by Management. Except as atherwise
- provided in Paragraph {111)(c}., seniority shall accemulate daring such leaves of absence.

Leaves of Absence for Service in
Allison Engine Company Plants

{113a) Employees whose services, because of conditions made necessary by the National
Defense of the United States, are needed by the Management in a plant of the Company other
than the piant in which they have established their seniority and who accept such empltoyment,
will be given a leave of absence from the plant in which they have their seniority for the period
their services may be required in such ather plant and shall accumulate seniority in the plant from
which they have been given a leave of absence, during the full period of such leave.

If such employees desire ta return to employment in the original plant or when the Management
of 1he defense plant no longer requires their services, such employees may return to the original
plant in which they have seniority, in accordance with their seniority status, ta their former or
similar jobs.

{114y An upproved copy of any written Jeave of abscnce granted under the Leaves of Absence
Section will be furnished 1o the employee.

STRIKES, STOPPAGES AND LOCKOUTS

(215} It is the intent of the parties to this Agreement that the procedures herein shall serve as a
means for peaceable settlemnent of all disputes that may arise between them.
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{116} During the life of this Agreement, the Company will not lock out any employees unti all
of the bargaining procedure as outlined in this Agreement has been exhausted and in no case on
which the Umpire shall have ruled. and in no other case on which the Utnpire is no1 empowered
to rule until after negotiations have continued for at least five days at the third step of the
Grievaoce Procedure. In case a lockout shall accur the Union has the option of canceling the
Agreement at any time between the tenth day after the lockout occurs and the date of its
settlement. .

(117) During the life of this Agreement, the Union will not cause or permit its members 1o
cause, not will any member of the Union take part in any sit-down, stay-in or slow-down. in any
plant of the Company, or any curtailment of work or restriction of production or interference with
praduction of the Compuny. The Union will not cause or permit ils members to cause nor will
any member of the Union take part in any strike or swoppage of any of the Company's operations
or picket any of the Company’s plants or premises until all the bargaining procedure as outlined
in this Agreement has been exhausted, and in no case on which the Umpire shall have ruled, and
in no other case on which the Umpire is nat empowered to rule untif after negotiations have
continued for at least five days at the third step of the Grievance Procedure and not even then
unless authorized by the International Union, United Automobile. Acrospace and Agriculiural
Implement Workers of America, and writlen notice of such intention to authorize has been
delivered to Labor Relations at least five (5) working days prior to such authorization, The
Union will not cause or permit ils members (o cause or will any member of the Union take part in
any strike or stoppage of any of the Company’s operations or picket any of the Company’s planis
or premises becouse of any dispule or issue arising out of or based upon the provisions of the
Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing Plan,
Personal Savings Plan, Lepal Services Plan or Supplemental Unemployment Benefit Plan
Section, nor will the Union awthorize such a sirike, stoppage, or picketing. In case a sirike or
stoppage of production shall occar, the Company has the option of canceling the Agreement at
any time between the tenth day after the strike occurs and the day of its settlement. The
Company reserves the right to discipline any employee taking part in any violation of this Section
of this Agreement.

SKILLED TRADES
Apprentices

(118) This Section is applicable 1o apprentices in the plants of the Company covered by this
Agreement.

(119) Paragraphs (63a) and (63b) shall not apply 10 apprentices nor (o openings or vacancies in
apprentice classifications.

(120) The fellowing paragraphs shall not be applicable 1o apprentices:

(70)
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(7
(174}

Skilled Trades and Apprentice Committee

(121} An Appreniice Commines composed of two {2) Union members and twe (2)
Managenent members shall be established in each plant in which apprentices are employed. The
International Union shail appoint journeypersons from the plant as metmbers of the Apprentice
Commitee, one of whom shall be designated as the Chajrperson of the Union members of the
Appreitice Commmittee, Management shall aotify the Union of its members, one of whom shall
be desifnated the Agprentice Cooardinator.

{122) The Apprentice Cammictee shall meei at a mutually agreed-upon rime at least once each
30 days, unless otherwise agreed to extend the titne between meetings. Apprentice
Committeepecsons will be paid their regular rates for fime spent in such meetings and for the
necessary time to properly perform their duties and functions provided for in Paragraph {123) for
the hours they would otherwise have worked in the plant. Minates of such meetings wilf be
furnished 1o the Union members of the Apprentice Commintes within seven {7) codendar days
from the dae of the meeting.

(1231 The duties and Functions of the Apprentiee Commitice shall be as follows:

{8)  Tonegotiate on issues involving the effect of the employment of apprentices on
the emplayment of journeypersons in the trades invelved.

(b}1) The present shop and related training schedules will remain in effect umil
replaced by revised schedules. The revised schedules will be adopted for those apprentices
presently in the waining program to the extent that they can be integrated info such revised
progeains without intedering with the progress of the apprentice, If Jacal plam requirements
indicate deviations sholld be made in such shop or related rraining schedules, proposed changes
must be referred to the appropriate section of the International Union, together with the reason
for requesting the deviation, for consideration. The presen shop iraining schedutes, which have
not béen agreed to, will be reviewed by the appropriaic section of the Intemational Union as soon
as possible.

(B)2) Fo study other matters that may involve the training of apprentices by
Jjovrneypersons in the shop. When machinery, equipment of material is intcoduced of modified
and new skilis are requived in the joumeyperson classification in the plant, the matter may be
reviewed to determine the effeci on the shop and related twaining of apprentices including
necessary revision of such training. If requested, mmangemenis will be made with the Appreatice
Coordinator for the Lacal Apprentice Commitice to investigate the new ckille og ihe piant floor
a5 a part of their review, When 2 meeting is heid with the local educational institution providing
iwdaced training (o implement changes in the related training curriculum, the Union merabers of
the Local Apprentice Committes will be given the opportunity to attend,
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(¢  Progress reports of the apprentice shop and relatcd training schedules shall be
reviewed in meetings of the Local Apprentice Committee, except chat upon the request of a
member of the Local Apprentice Committee an individuat apprentice's record shall be reviewed
in a meeting of the Local Apprentice Commiltes once during the last thirty (30) day perfod prior
to completion of the apprentice shop training schedule. Probiems involving the iproper
application of the shop training schedules. to individual apgrentices may be raised with
supervision and if necessary discussed with the apprentice on the plant flaor by the Chairpersan
or another Union member of the Local Apprentice Commitiee,

{4} (3} To interview iesied apprentice applicanis in accordance with the Apprentice
Selection Procedure. nterview results will be combined with test scores by central scoring
where separate lists will be developed, one for sepiority employee applicants and one for aHl other
applicants, each list to be in descending order of points scored for each classification fer which
they have applied. The lists for each apprentice tiassification will be provided by central scoring
{or véview by the Local Apprentics Commites, When apprentices are selected, such selections
shail be an the basis of at Jeast two from the seniority empioyee applicant list for every one
selected from the other list in descending order of total point score in accordance with the
Apprentice Selection Procedure: however, more selections from the other fist may be made in the
event sufficient seniority employee applicants are not avaijable. Notwithstanding the above
provisions of this Paragraph, taid off apprentices may be placed in the classification from which
they were laid off prior to the selection of new applicants from sither the seniority employee
applicait list of the one from all other applicants.

{d) {2) When a list of qualified applicants for a classification is exhausted, additional
qualified applicants may be placed or the tist for that classification, but in any event additional
qualified applicants will be added ta the list at twelve {12) month intesvals. Changes in the
rwelve {12 month interval referred 10 ih this Paragraph msy be recommended to the Skitled
Trades and Apprentice Committes,

Q) (3) When necessary, the Apprentice Coordinator will make arrangements to
temporarily assign a Union member of the Lacal Apprentice Committes to another shift For the
purpose of imterviewing applicams oF 1o handle specified, legitimate apprentice matters, The
ovenime premnium pay provisions of this Agreement are herely waived in such instances and
such changes in shift for this purpose will not result i the payment of overtime premium.

(e)  Ali applications for apprenticeship will be available npon request for review by
the Chairperson of the Union members of the Local Apprentice Committee.

if)  The Local Appreatice Commitiee will be provided an Interview Lisk containing
the name, social stcurity number, date of birth, plant employment information and trades applicd
for prior (o the interview. The Local Apprentice Committes will alsa be provided with 2 copy of
the Final Applicant Rankings of qualiied applicants eligible For sefection for each clussification
cafitaining the name and, in the case of employee applicants, the senjority date will be included.



[14] Employeces eligible for tuition assistance who express a desire to emter the
apprentice program will be advised by 2 member of the Local Apprentice Comminee of Courses
that are available through the Tuition Assistance Plan which may help them become better

prepared as applicants for apprentice traiming.

(b}  The Apprentice Coordipator and the Chairperson of the Union members of the
Lotal Apprentice Commiltee may confer with new apprentices for the purpose of acquainting the
apprentices with the role of the Company. Management, the Union and the Local Apprentice
Commitiee and the appropriate scction of the International Union in the apprentice program and
Lo Asceftain that the apprentices understand their status and cbligations as apprentices in
accordance with the Appreniice Training Agreement provided for in Paragraph (144).

(®°  'The Apprentice Coordinator and the Chairperson of the Union members of the

" Local Apprentice Commitiee may confer with apprentices where there are indications that

apprentices are failing to perform their obligations as apprentices.
()  Toevaluate and credit previous experience as provided for in Paragraph (129).

{k)  To issuc cenificates of completion of apprenticeship as provided for in Paragraph
(150),

o Each six months the Chairperson of the Union members of 1he Local Appreatice
Committee wilf be fumished with a {ist of the number of apprentices in cach waining period by
classification and the number of journeypersons by classification included in the fatio of
apprentices in \raining to journeypersons.

(124) Apprentice training macters which are discusced by the Local Apprentice Committee and
arc not resolved may be referred to the appropnatc section of the Intermational Union tor
resolution with the Company.

(128) Grievances filed by apprentices will be hand)ed under the Representation and Grievance
Procedure Sections. Chairpersons of the Union members of the Local Apprenatice Committees
shall be permitted to artend Shop Committee meetings when requested 1o do so by the
Chairpersan of the Shop Commitee for the purpose of assisting in the handling of grievances of
apprentices. They will be paid their regular vates for time spent in such meetings and for making
the investigations provided for in this sub-paragraph for the hours they would otherwise have
warked in the plant, The Chairperson of the Shop Committee may designate the Chairperson of
the Union members of the local Apprentice Committee, in lieu of a member of the Shop
Commitice, to make the further investigation provided for in Paragraph (34) of a grievance filted
by an sonrentics Diznates conceming the Apprentices and Skilled Trades Sections of this
Agreement may be appealed 1o the Umpire in accordance with Paragraph (55).

(128) Notwithstanding the provisions of Paragraph (125) above, problems involving apprentice
related training schedules which cannot be sauled locally by the Local Apprentice Commitiee
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shall not be subject to the Grievance Procedure. Such problems may be referred to appropriate
section of the International Union for resolution with the Company.

Apprenticeship Eligibility Requirements

(127 Management will review iis apprentice training needs and will past on 1he bulletin boards
i Jist of apprentice openings. In order to be eligible for consideration for apprenticeship. all
applicants must meet the requirernents for apprentice training s established in the Ralls-Royce
Allison-UAW Standard Apprentice Plan. including age, education. and owber tests, such as
aptitude tests. To satisfy the education requirement, the applicant must be a high schaol
graduate. or have an gquivalent education such as the bigh school equivalency test or other
methods that may be agreed upon by ihe Skilled Trades and Apprentice Cominiilee, or mect the
alternative requirements set forth in the Rolls-Royce Allison-UAW Standard Apprentice Plan.
The new employee applicant must be at least |8 or otherwise consisient with applicable State and
Federal laws.

(128) Nowwithstanding other provisions of this Agreement, aby semiority employee i that plam
other than those classified as apprentices may file an application for an opening in the apprentice
program; provided, however, that where there is evidence that the filing of such apphications by
journeymen/women is inconsisient with skilled trades staffing objectives, such application shall
be subject to review and decision by the Appréntice Commitiee. An appremiice with sentority
who is scheduled 10 be removed from an apprenticeable clussification in a reduction tn force may
apply for an apprentice opening in a related skilted classification,

If such applicants meet all of the requirements for apprentice training as established in the Rolis-
Rayce Allison-UAW Standard Apprentice Plan their applications will be considered for the
apprentice prageam (consistent with applicable State and Federal laws). When the gualifications
of employee-applicants are equal, the employee-applicant with the longest semiority will be given
preference.

Credit for Previous Experience

(12%) Credit for previous related cxperience in military service, A apprentice training program,
ar a skilled trades classification in any ptant. may be given up 10 the total time required on any
phase of the apprentice shop training or related training schedules. Credit for such previous
experience shall be given to apprentices at the time they have satisfactorily demonsirated tha
they possess such previous experience and are able to do the job. Related training credit shall be
given appremtices at the lime that they have demonsirated that they possess the educational
knowledge for which they are requesting credit ander the related training schieduie. At the time
such credit is given, the apprentice’s wage rate shall be comespondingly adjusted within the
apprentice rate schedule based on the amount of credit given toward completion of the shop
raining schedule, Any dispute over such credit shall be referred to the appropriate section of the
Enternational Union for resolution with the Company.
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. Term of Apprenliceship

(¥30) The 1erm of apprenticeship shall be nominatly four (4) years in length, but shall be based
on the number of hours acwatly worked. The shop schedule shail be divided into eight (8)
periods of 916 hours each.

Sentority of Apprentices

(131> Euch appreatice classification in the apprentice program shati be a separate non-
imerchangeable eccupational group.

(132) Apprentices hired directly into an apprentice classification shall establish seniority in
their non-interchangeable eccupational group in accordance with Paragraphs (57) and (58).

(133 Employees transferred to an apprentice classification shal) have a date of enlry in the non-
interchangeable occupationa) group W which they are transferred and will continue to accurhulate
seniority in the senjority group from which they were transferred.

{134} (a)  For the purpase only of determining the seniority stalus of apprentices in training,
such apprentices shall have thetr seniority established as provided in Paragraphs {132) and (133}
shove.

(b3 For the purpose of tayoff and rehire of other applicability in their skilled
occupational group, the seniority of apprentices, Upen graduation, shall be adjusted Lo a date
which represents time equal to the calendar days [subsequent 1c their senjority date established in
the plant pursuant to Paragraph (57)] spent in the apprentice program. Graduate apprenlices’
journeyperson seniority dates shall not precede their seniority dates established pursuant 1o
Paragraph (57). For all other purposes seniority shall be as established by the Section entitled
"Acquiring Seniority."

(c) (1) Graduate apprentices whose Rolls-Royee Allison apprentice training was
interrapted by a leave of absence under the provisions of Paragraphs (105a), Paragraph ([12). by
a0 approved leave of absence for jury duty, absences which qualify under the Bereaverment Pay,
Paid Absence Allowance, Puid Personal Holiday Plan under prior Agreements or Short Term
Military Duty sections of this Agreement, by approved vacation time off, or by a sick leave of
abeence under the provisions of Taaguaph (1046), shali upon graduation, be given the same
journeyman/woman seniority date as they would have received had they not served in the Peuce
Carps, entered military service, served on the jury, been on approved absence for which they
received Bereavement Pay, Paid Absence Allowance, Paid Personal Holiday Pay under prior
Agreemenis or $hort Term Military Duty Pay, taken vacation time off. or been on a sick leave of
absence. The period covered by a-sick leave of absence pursuant to Paragraph (108) and the
portion of any sick leave of absence on and after January 1, 1980. pursuant to Paragraph (106)
shall be credited.
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{c} (2) Foreoch pay period during which apprentices work in their apprentice
classification and, in the case of the pay period in which the ful) week of Christmas holidays fall
provided they would atherwise have been scheduled (o work, they shall be credited as having
spent seven calendar days in the apprentice program.

{d)  Apprentices whe satisfactorily complete their shop training schedule in a plans
prine 10 the time they camplete their releted roining shall, notwithstanding the provisions of
Paragraph (178)(1), be considered as jouneypersens but onty in the plam in which they were in
apprentice training in the classification 1o which they have been apprenticed and ot under
Paragraph (L78)2) or (178X3). Such employecs shall be required to complete their related
raining requirements specified in Paragraph {145). Notwithstanding the provisions of
Paragraphs (151) and (1813). such employess who hereafter fail te attend available courses or
deciine 10 complete the related training requirements specified in Paragraph (145) shall have their
rate adjusied to a rate not greater than the minimum rate of the jourmneyperson classification.
Upon satisfactory completion of the related training requirements the rate of such employees
shall be adjusied in accordance with Paragraph (181a). Shift Preference seciions of this
Agreement must have sufficient flexibility to perrnit such employees to complete the relaied
tratning courses in which they are currently enrolled. Senjority of such cmployees shall be
established in accordance with Paragraph (134}a), (b} and (c).

Time spent by such employees in completing their reguired appren'lice related training schedule
shall be paid for at the straight-time hourly rate applicable 10 such related training for that
classification in accordance with Paragraph (144} and the Apprentice Rate Schedule set fonth in
Paragraph (151): provided, however, the hourly rate for such apprentice related training shall not
exceed 1he applicable rate for the esghth (8th) 916 hour Apprentice Training Period for that
classification as sef forth in Paragraph {151). The Company's paymemt of fees and/or tuition
requiced in connection with apprentice related waining for such employees is limited to the
maximum provided in Paragraph (148).

Upon completion of their relaed training schedule, the employees shall be given a certificate of
completion of apprenciceship. in accordance with Paragraph (150, and shal) thereupon be
Jjourneymenswomen within the meaning of Pasagraph (178).

(135) Apprentices removed Trom the non-interchangeable occupationat group to which they are
assigned due to a reduction in force or inability 10 satisfactorily perform the shop and/or related
training requivements shall be laid off except that;

a. Apprentices with seniotity who were hired directly into an apprentice
classification who apply in writing prior 1o leaving the plant on tayoff will be placed in an
opening to which no other employee in the plant has a claim in preference 1o the placement of a
new hire.

b. Apprentices with seniotity who have been wransferred from a job in the plant to an
apprentice classificavion, who apply in writing prior to leaving the plant on layoft, will be
returned (o the group from which they were so teansferved.



c. Failing to have sufficient seniority 1o be placed on other work, as provided above,
apprentices will be Jaid off.

{136} Apprentices who have been femoved from an apprentice non imerchangeable
gccupationa) group in a reduction in force pursuant 1o Paragraph (135) above, will be recalled (o
such group in line with their sepiority in such group.

Ratio of Apprentices to Journeypersons

(137) The aumber of new apprentices who mity be enrolled shall be determined on the basis of
the number of journeypersons employed for the program averaged over the preceding twelve (12}
momhs, The ratio of apprentices in training to journeypersons should not exceed one (§]
apprengice to eight (8) journeypersons, However, the Union agrees that local Management can
establish a ratio of apprentices to journeypersons in excess of the one (1) 10 eight (8) ratio, but
not W exceed a ratio of one (1) apprentice to five (5} journeypersons, Deviations belw the one
(1) te five (5) ratio may be agreed 10 by the Local Apprentice Commiytee. Favorable
consideration will be given to requests for deviation below the one (1) 1o five (5) ratio in
instances in which it is amicipated the impact of early retirement will create a shortage of skilled
trades employees. Disputes;conceming such deviations or the enrolling of new apprentices ut a
time when senionity journeypersons in the same classification are faid off due to & permanent
reduction in torce will be referred 1o the appropriste section of the Intemational Union for
sexolution with the Company.

Ratio - Reducilion in Force -

(138} T the event of a reduction of force, the apprentices in excess of the ane (1) 1o eight (8)
ratic will be laid off before any journeyperson in that trade is laid off. The ratio of apprentices in
trainipg to journeypersons will be based on the average number of journeypersons employed for
the program compuwted on the last Monday of each of the twelve preceding months. The average
thus computed shall remain in force until 4 new computation is made on the last Monday of the
next succeeding month. 1. during periods when journeypersons are laid off, any monthly
COMPutation resyulis in a ratio in excess of ane (1) appremtice 1o cight (8) journeypersons, such
excess apprentices will be 12id off by the end of the pay period during which the last Monday of
the month falls except that a minimum of one apprentice may be setained in each trade.

Reduction in Force {Unusual Circumsiances)

{139} In the cvent the reduction in force is due to unusual circumstances, including, but not
confined to: a ransfer or discontinuance of an operation, major technological developments, the
elimination or consolidation of classifications, the discontinuance of a shift, or a drastic reduction
in the level of work resulting in a heavy reduction in the skilled work farce; Management. the
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Shap Commitiee antd the Union members of the Local apprentice Committee shall murually
agree (o an acceptable kayoff and recall plan. Such a layoff ptan may provide for reducing the
ratio below one (1} to eight {8, or fer laying off all apprentices in a particular rade. A plan that
provides for the layoff of all apprentices in a particular trade is to be teviewed and approved in
advance by the appropriaie section of the Internarional Union.

Standard Work Week

(140) To maintain the proper schedule for graduating apprentices, their statdard work week,
including time spent in conmeclion with related training, shail be forty (40) hours.

{141) Apprentices may be assigned to overtime work when all joarmeypersons on the shift in the
equalization group with which the apprentices in the course of their training are currently
associated, are either scheduled to work overtime or have had the opportunity to work overtime.
Deviation from this provision may be ncgotiated by local Management and the Shop Committee.

ia)  Equalization of any overtime available to apprentices is subject to local
arrangement between Local Management and the Union in 2 manner consistent with the shop and
related trainting of each apprentice.

(b)  Individual apprentices will not be assigned to work overtime for the purpose of
completing their apprentice training ahead of piher apprentices in like circumstances in the trade.

(142) In case apprentices are required to work overtime, they shall receive credit on the term of
apprenticeship for only the actual hours of work.

Allowance - Tools, Books, Supplies

{143} As soon as practicable afier being placed in an apprentice group. apprentices will be
furnished an appropriate tool box, which will becorne the property of the apprentice upon
graduarion. AL the same time and also upon satisfactory completion of the fiest period of %16
hours of wotk they will be paid an allowance af $150.00 for the purchase of 1oots, boaks and
supplies. Upon satisfactory completion of the second, third, fourth, fifth. sixth and seventh
periods of 916 hours of work in the apprentice program, apprentices will be paid $100.00 for the
purchase of tools, books and supplies. Managerent wili assist apprentices in obtaining toolx,
Upon completion of all shop and related training requirements and graduation, apprentices will
veceive the balance, if any, of the tatal allowance of $1,000.00 including credii granted for prior
experience pursuant to Paragraph (132) less any such payroents previously seceived, The
apprennice shall provide appropriate documentation for purchases to receive such allowances.

Apprentice Training Agreement
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{144) Al apprentices {and if they are minors. their parem or guardian) shall be required to sign
an Apprentice Training Agreesment, A copy of the Apprentice Training Agreement shali be
furnished 1o the Apprentice. The Apprentice Traiting Agreement shall be registered with the
Bureau of Appremticeship and Training. U.8. Deparvment of Labor.

Related Training

{145} Apprentices shalt be required diring the period of this appreatice program, io complete &
pragram of related and supplementa) ciassroom mstroctions nol 1o exceed 576 houss dusing a
four-year truining course, less the amount of related wraining for which shey received credit
pursuant ta Paragraph {129). Exceptions ap to a maximwm of 672 hours may be jointly
recommended for specific classifications by the Local Apprentice Committee subject (o the
approval of the appropriate section of the Internations! Union.

(146) Time spent by apprentices in connection with related training shail not be considered time
worked under this Agreement; neverthetexs, lime spent by apprentices in 1aking required relmed
training shadl be paid tor at the apprentices’ siraight time hourdy cate. I an apprentice is lajd off
during a peried while enrolied in retated trairing. the apprentice wit) be properly compensated
for successfuily completing the waining if re-employed. in the event the employee is not vecalied
within a reasonuble periad of time, suth employee may apply to the home plant Tor the related
Iratning bonus, in addhion, with prior Mansgemens approval and amrangements with the schoal,
apprentices whom Managenient aniicipates recatling to the apprentice ctassification prior to the
eApiration of the school term may be enrolled for one term and becoeme etigible for an incentive
banus on he same basis. This incentive bonus will amount to a figure to be arrived a1 by
multiplying the number of class hours in each course times the employee's straighl-lime hourly
rate fess the amount, if any, paid to the employee for such reiated training prior 10 Jayoff.

{147] Whether related training shalt be conduried by Manapernent or through z local
educationul institucion, or atherwise, shall be determined by Management in light of prevailing
circumstances in the cornrounity, Management will notify and discuss this matter with the Local
Apprentice Committes. However, the final deiermination will semain the responsibilicy of
Management.

(148) The Company agrees (o pay on behalf of apprentices covered by this Agreemem
regiatration fees and/or tuition required in conpection with related training under the apprentice
program but not to exceed 576 houss of refated teaining.

Progress Ropoiis
{149)  Anaccurgic wecord shall be kept of the howrs worked by each apprentice under the
craining pragram. These hours shall be recorded on appropriate forms. Where the busic work
processes are subdivided on ihe wniform shop training schedules, a more detaited breakdown of
hours conforming to such subdivisions. which do not change the wniform shop teaining
schedules, may be developed locally.
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(149a} Ogpiional haurs are pravided in each shop training scheduie Yo be used a5 follows:

1. To give additional training over und above the haurs designated in the shop
reining scheldvle m those phases which would be most beneficial to apprentices in acquiring
their journeyperson stans,

2. To give training in refated phases of the wade not specifically designated i the
shop training schedule but normaily required of journeypessons.

Certificate of Completion

{150} Upor completion of apprenticeship (shop and relared truining). a cenificate shalfl be
issued to the appreatice. The certificate shull be signed by Management and the Unipn Members
of the Local Apprentice Committce. The Skilled Trades and Apprentice Commitiee will
recommend t the Bureau of Apprenticeship and Training, 3.5, Department of Labor, or 1o the
state agency in those states where appropriate, that a certificate signifying completion of the
apprenticeship be issued 10 the Appremice.

Apprentice Wage Rates

{151} Effective with the effective date of this Agreement, the sirajght time hourly wage rates
iexctusive of Cost-of-Living Allowance and shift premium) for appirentices in the bargaining unil
shali be the rates set fonh in the following Apprentice Rate Schedule:

Apprentice Training Period Hourly Rate*

st 916 Hours 519467

204 916 Hours 19.19

3rd 916 Hours 15.19 olus 9% of "Rate Difference”
4th 916 Hours 19,19 plus 20% of "Raie Difference”
3th 916 Hours 12,18 pius 339 of "Rate Difference”
bth 916 Howrs 15149 plus 48% of "Rate Difference”
Tths 916 Hours 19.19 plus b5 of “Raic Difference”
8th 816 Hours 19.1¢ pius #6% of "Rate Difference”

*The “Rate Difference” shall be determined by subiracting the sum of $.20 and the
Hourty Rate for the Znd 216 Hours from the maximum rate established in the Wage
Agreement for the joumeypersan classibication for which the apprentice is in training,
Resultaim rates shalt be raunded 10 the nearest 1 cent.

Nowithstanding 1he foregoing provisions, seniority employees transferred to apprentice iraining
shall be (ransferred at their current rate or the rate of $520.63 per hour, whichever is lower.
provided, however, that in no event will their 1st Period Rate be lower than  rate of ten ceats
{t0¢} over the ist Period Hourly Rate se1 forth above. Upon their completion of that st Period,



they shall be paid a rate of $19.53 or their first period rate, whichever is higher, and if relained. )
shal) be paid such rate untid they qualify for & higher rate in accordance with the Apprentice Rase
Schedule.

Upon graduation, apprentices will receive af ircrease, if retained. 1o the midpoint of the rate
range for the skilled classification 10 which they are assigned,

The above Apprentice Rate Schedule automatically provides for all increases in siraight time
hourly wage rates which are cffective on the efiective date of 1his Agreciment. Straight time

hourly wage Tates for individual apprentices shatl be determined only m accordance with the
provisions of this Paragraph (137).

The rates will be adjusted by the amount of and a1 the same rime as the thiny cents (30¢) tool
allowance in 1997,

Skilted Trades Vacaniches

(152) Management will study its Tuture skilled trades needs, and al least once cach six months
will post on the bulletin board a list of jobs, if any, for which a shortage of joutneypersans is
anticipated. Where qualified jouneymen/women are not available either trough new hires,
from journeymen/women curvently working on other than skilled 1rades classifications whe have
submitted appropriate documents to Management pursuant to Paragraph {178), or from graduated
apprentices, employees working on other than skilled trades classificaiions with be permitied to
filz application for vacancies in skilled trades classifications listing their qualifications for such

. jobs, ‘However, subject 10 ruies and conditions established by written local agreement.
employees working in skilled trades classifications may be permitted to file application for
vacancied in other skilled trades classifications listing their qualifications for such jobs. .

{183) Notwithstanding other provisions of this Agreement, Management will select non-
Journeyperson senjority empioyees who have previously filed an application as provided above
for wransfer 10 the skibted srades classifications for wraining and to perform the wark in such
classifications. Employees transferred (o skilled trades classifications shatl be selected on the
basis of their qualifications, and when their qualifications are equal, employces with the longest
seniority will be given preference. The recruitment, selection, employmem, and iraining of
employecs-in-training (E.L.T.) shall be without discrimination because of race. color, religion.
national origin or sex. Affirmative action will be taken (o provide equal oppoertunity i the
Employee-in-Training Program.

{154) Where no applications of senigrity employees with qualifications have been filed for
transfer, non-seniority smploycs applicaiis wiay be wransferred or new nob-joumneyperson with
qualifications may be hired for the wark.

Classification of “Employees-in-Training” and “Empioyees-in-Training Seniority”
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(1585) Employees transferred 1 a skilled trades ¢lassification in which they do not hotd
Jjoumeyman/woman or ELT.S. status, or non-journeyperson new-hires assigned 1o a skilled
trades classification in which they do not qualify for E.LT.S. stutus, shull be identified in the
skilled trades classification in which they are working as employees-in-iraining vatil their status
is changed to employee-in-training seniority (E.LT.5.) or they are reclassified ay jouneypersons
in such classification in accordance with the provisions of Paragraph (166).

([56) Anemployee or a non-joumeyperson new hire who completes or has completed at least
four yaurs of work as un employee-in-training (E.LT.) in any one skilled trades classification
shall be identified in such skilled tradex classificaton as an “Employee-in-Training Seniority”
(E.LT.8.) if 1he employee 15 working in 1bat skilled trades classification unti] classified as a
Jjourneyperson in such classification in accordance with Paragraph {166). except as provided in
Paragrisph (1562) below. '

(156a) The partics hereto agree as follows:

!, Employees wiose training in the skilled trades was interrupted by a feave of absence
vnder Paragraph { 1052), the portion of a leave of sbsence under Puragraph (106), Paragraph
{108} or Paragraph (112). or for Jury Duty, approved absences which qualify under the
Bereavement Pay, Paid Absence Allowance or Shont Term Military Duty Sections of this
Agreement, by approved vacation time off, by all time on Jayoffi out of the program and whe
thereafter qualify for status as employees-in-training-senierity (E.LT.S.) or are reclassified us
Journeypersons in the skilled trades, shall, at such time, be given the same E.LT.5. date or
faurreyperson seniofity date as they would have received if they had not been on such leave.
layoff or approved absence.

2. Employees-in-raining {E.L 7.} or employees-in-training-seniority {E.LT.5.} shall be
credited with seven days worked in a skijled teades classification for each pay period during
which they worked in that classification in that plant and seven days for the pay period in which
the full week of Christmas holidays fall provided such employees would otherwise have heen
scheduled to work in that plant. Such employess shall receive credit as time worked in a skilled
chassification for time spent on approved feaves aof absence from thay classification up 1o but not
caceeding an aggregate of thirty (30} calendar days within the calendar year. Such employees
will not receive credit as 1ime worked in 2 skilled classification For any portion of the Jeave that
they would have been laid off in a reduction in foice or reiurned to their prodaction classificarion
had they net been granted such leave.

3. Employees-in-trainipg (E.LT ), who are Committespersans or in-plant full time Union
Representatives, shail be credited with seven days worked in a skilled trades classificavion for
gach pay pertod during which they function in such capacity untii they acquire employee-in-
training-sepiority {E.J.T.5.) statas. Theresfter they shall be credited ax provided in 2. above,

4. When a placement of an EIT or apprentice applicant is delayed due to {)) an approved
leave of absence for jury duty, {2) approved time off pursuant 10 the Vacalion Entitlement
Seciion, {31 2 sick leave of absence under the provisions of Paragraph 4 106) or (108, (4 the



shor term needs of Local Management, such as the necessity 10 rain a reptacemem for the
person wha has been selected, or {5) an absence which gualifies the employee for bereavement
pay, (6) for paid absence tirme off under the provisions of prior agreements, or (7} for short term
military duty, and the delay is for a period of not more than 21 calendar days, that person’s dare
of entry for seniority purposes shall be the date he ar she wauld have originally been placed in
the opening.

{157) When employess-in-training (E.).T.) are identified as employees-in-training senéorily
(E.LT.S.) they shall, for purposes of layoflf und recait, be credited with senority as follows:

(=} Employees wha, persuant 1o Paragraph {1 36), are idemified as employees-in-training
senjority (E.LT.S.) in a skilled trades classification in the plant shal receive seniority credil a3
employees-in-training sentority (E.1T.S.) equal 10 the time warked in the classification in the
piant except as provided in Paragraph (156a) above.

(158) For the purpose of layoff and rehire in the skilled trades clagsifications. employees-in-
Leaining senjoriey (E.1T.5,) transfesred or hived directly to employee-in-training {ELT.5.) status
shall. subsequent to acquiring phant senborily pursuant 10 the provisions of Parapeaph (5.
establish senjority in the skilted trades classification to which they are assigned. The date such
employees are transferred or hired into the skilled trades classification shall be their skilled
senjority date in that clgssification except that such date will not precede their seniority date
eslablished pursuant to Paragraph (571

Seniority of “Employees-in-Training’ and “Employees-in-Training Seniority”

(159) Employees-in-Training (E.J.T.) and employees-in-training seniority (E.LT.5.} shall vetain
and accumulate seniority in ¢he senfority group in which it is established at the tnee of their
transter to the employee-in-training (E.1.T.) or the employec-in-training seniority (ELT.S.)
StAtuS.

(160} For the purpose of layoff and rehire in the skilled irades classifications, employees-in-
training (E.LT.) shall establish a date of entry in the skilled trades classification 1o which they are
assigned as of the date they are transferred or hired into such classification. They shall retain
such date of entry in such classification until their status is changed to emplovee-in-raining
sendotity (E.1.T.8.} or they are reclassified as journeymen/women in thar classification: provided,
however, Management and the Shop Committce may work out an agreemeni. subjecl 1o the
approval of the appropriate section of the International Union, dealing with the maiter of muleple
dates of entry of an employee.

(161} Employees-inrsining (E.1.T.) shall be taid off from the skilled trades classificotion in
which they are working in the reverse arder of their date of entry stnus in such classification,
provided, however, thal if they have sufficient seniority or date of entry status, they shall
thereafter be wransferred in the following order:

(1) To anather skilted rades classification in which they have journeyperson status;
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{2) To another skilled trades classification in which they have employee-in-training
seniority (E.1.T.5.) status;

{3) To another skalled trades classification tn which they kave & date of entry status;

{4y To a seniofity group, other than in skilled irades. in which wheir senionity is
estublished. .

{362) Employees-in-raining seniority (E1.T.S.} shall be laid off from the skilled trades
classification in which they are working in revecse order of their seniority in such classification,
provided. however, ihar if they have sufficient seniorily or date of eniry status, they shaf)
thereafier be transterred in the following order:

(1) To anether skilled trades classification in which they have joumeyperson
S101L5;

12} To another skilled irades classification in which they have employee-in-training
seniority {E.LT S, status;

(3 To another skilled wrades classification in which they have » dx!lc of zatry siatus;

{4i To u senicrity group, other than in skilied trades, in which their seniority is
esabiished.

Wage Rates of “Employees-in-Training””

(163) Where the minimum rate of the skilled trades classification to which an employee-in-
training (E.LT.} (s transferred is not more that [0¢ above the rute an empfoyee is earning, the
emplayee will be advanced 1o such minimusm rate upon transfer. Where there is mone than
I0e differential, the employee will be advanced L0¢ over the sate the employee has been
earning, or lo a rate of $19.95 per hour, whichever rate is higher at the time, and shall be
slepped up no Jess than Mg each 60 days. if retained. until the employee reacheas the
minimum rate of the classification. Any odd cents less than 10¢ will be added o the fast [0¢
increase in order to bring the employee up to the minimum rate of the classification. Inno
evenl will the rate paid an ermployee-in-training (E.LT.) at time of ransfer exceed the
minimurm rate of the skilled 1rades classification to which an employee is transferred. except
as provided in Puragraph (165). Any inctease abave the minimum rate shall be on the basis
of merit. but in no evem will such an employee receive a rate above the midpoint of the rate
range for the emplovee’s job classification.




{164) An employee hired a5 an employee-in-irainiag(E.L.T.) shall receive a raie of not less than
$19.95 per hour and if retained, the employee’s rate shall be increased not less than 10¢ per houy
each 60 days until the employee reaches the minimum rate of the skilled trades classification 10
which the employee is assigned. Any increase above the minimura shall be on the basis of merit.
but in no event will such 2n eraployee receive a rate above the midpoint of the rate range for the
employee’s job classification,

(165) Employees-indraining {E.1.T.) or employees-in-1rmning senjoriny (E.1T.5.}). who may be
returned 10 a skilled trades classification assignment in keeping with these provisions, shall he
given (he same rate position they had attained at the time they were last classified in such
classification except as otherwise provided in Paragraph (181a). Employees-ia-teaining (E.LT.)
or emplayees-in-training senfority (E.LT.5 who may be transfesred to E.LT, status in a skilled
irades classification which is related 10 the skilled trades classification in which they held the
status of E.LT. or E.LT.5., shall be given the same rate (adjusted (or any intervening general
wage mmcreases) they had atained at the time they were classified in the former classification, but
not greter than the maximum cate of the new classification.

Reclassification 1o Journeyperson Status

{166) Employees wha are classified as employees-in-training {E.LT.} or employges-in-(raining
senjority {E.LT.5.) shall be classified as joumeypersons when they have worked eight (B) years in
that skitied trades clagsification in any plant. except as provided for in Paragraph ( 1562).

{167} in determining whether employees have worked in a skilled trades classificalion the time
required in ozder ta qualify for journeyperson status in that classification pursuant to Pasagraph
{166y, they may teceive credit for 1he work they periormed while classified tn another skilled
trades classification which is related to the one in which they are being reclassified as
journeypersons. in accordance with Paragraphs {168) and ¢ 169).

(168) After the completion of the pericd of vime specified in Paragraph {156) for
veclassification to E.I'T.S. status, employees may be credited with the hours worked in the refated
classification in any plant bul rot in excess of two times the nunber of hours outhined in a Rolls-
Royce Alison-UAW apprentice training program for such classification of work.

(169} In computing credit for work performed under Paragraph ( 168), emplovees shall be
credited with one week for each 40 hours of work performed.

Seniority Credit Upen Reclassification of “Employees-in-Training” and “Employees-in-
Training Senfority” to Jourmeypersons

{i70 Employees reclassified from an employee-in-training {E.LT.) s1a105 10 a journeyperson
staws jn accordance with the provisions of Paragraph (166), vpon reclassification 1o a
Jjourneyperson stats, shall have their sepiority date established in the ski¥led irades classificarion
1o which they are assigned by crediting them with al] of the time [subsequent to their senjority




date es1ablished pursuant to Paragraph (57)] during which they worked in that skilled trades
tlassification either on a continuous or accurnulated basis, except a5 provided in Pacagraph
(156a).

(171) Upon reclassification 1o journeyperson siatus, cmployees-io-raining seniority (ELT.5.}
shizlt have is their jowmeyperson seniority date i the classification the grealer of the following:

(1) The emplayee-in-teaining seniovity (E.LT.5.) dute they have in that classificatiaa ia
that plant as of the date of their reclassification, or

{2} A seniority date established in the skilled trades classification 10 which they are
assigned by crediing them the sum of:

{8} 100% of the time[subsequent to their seniority date essablished pursuant 1o
Puragraph (571 during which they worked in that piant in that skiiled trades classification either
on a cominuous or accumulated bosis, except as provided in Paragraph (156a): and

{b) 100% of the time, subsequent to acquiring E.LT.S. staius, spent ovl of thal
skilled trades classificatian due to a reduction in force.

{172} Employees reclavsified feom employee-in-training (E.LT.} or emplayee-in-teaining
seniority (B.4.T.3.) to jourtieypetson status shall have the seniority rights, if any, provided in
the Jocal seniority agreement in senjority groups other thar in skilled rrades.

Semiority Rights of Journeypersons, “Ewmployees-in-Training Seniority” and “Employees-
n-Training™

(173} Journeypersons or ernployces-in-training senionity (E.LT.5.) in 4 skilled trades
classification shall retain their dawe of emry, subject w the provisions of Paragraph (160) above,
in other skilled trades classifications to which they had been or are thereafter assigned as
employees-in-training (E.LT.).

(17d) No journeyperson so classified will be faid off until it is necessary to further reduce the
force after employees who have no! attained the status of & journeyperson in such classifications,
for which the journeyperson is qualified. have been jaid off, except as provided in Puragraph
(176

(175) Emplovess-in-training {E.1.T.) who have nos qualified as journcyperson may be rewained
in their classification ontil displaced by:

(bt Fully qualified jouraeyperson in the plant:
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{2) Newly graduated apprentices;
{3y Employees-in-training semiority (E.LT.S.);
{4} A reduction in force.

{176} Employees-in-training seniority (E.LT.5.) may be retained in the skilled classification in
which they are classified ax employees-in-training semiority (E.1.T.5.) until displice by:

{1} Employees with mare seriotity in the classification:
{2} A reductior in force.

{177y Natwithstending the provisions of Paragraph {1741, (175} or (176} provisions may be
negotiated between Management and the Shop Committes lo gavern tempotary layoff situations.

Definition of " Journeyperson™

{178) The term “journeyperson” when used in this Agreement means an emplayee who: (11 has
satisfactority completed 3 bona fide apprentice training course with simikar standards to the
Rotls-Royce Allison-UAW Apprentice Trairing Program: or (2) one who has been reclassified as
u journeyperson under the tertns of the Skatted Trades Scction of this Agreement; or (3} ane,
newty hired. whe meets one of the abave alernative requirements or can prove work sxperience
in the wade at least equivatent to that on-the-job experience required for reclassification o,
jouracyperson status of thase employess-in-training covered in Paragraph (166} of this
Apreement. Copies of any documents presented pocsuant ia this provisior will be furnished to
the Chairperson of the Shop Commitice upon request.

{178a} Journeypersans in an apprenticeable classificarion will be considered 1o be
journeypersons classified in the classification{s) for which they are qualified aad which is {are}
related 1o that apprenticeable classification, in the apptication of Paragtaph {166). Local
Apprentice Conmmittee will determine classifications which are to be considered related 1o
apprenticeable classifications. subject to the approval of the apprepriate section of the
Internatianal Unior, In the event the partiss are anable to reach agreerment locally, the areq of
difference may be referred to the approgriate section of the International Union for resclution
with the Company on the basis of the specific facts invalved,

Major Flant Rearrangement
{179 During major plant rearrargemernt cmployees may be tempuianity transfecred 10

classifications Lo assist in sach work and paid in accordance wilh the local wage agreement. The
duration of such temporary ransfers is limied 1o the wmporary period of such major plant
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rearrangements. Seniority of such employees shall remain and sccumulate in the seniorily group
in which @1 is established at the time of the tempacary transfer. I is understood. therefore. that no
emplayee will be credited with any seniority in such classifications for the purpose of being
rotained in the classification.

Related Training-E.LT.

{1843 {a) Related training schedules totaling between approximately 350 hours will be provided
for each classification in which there are currestly employees classified as employees-in-training
{E.LT.} or employees-in-training seniority {E.1.T.8.). Exceptions up to a maximum of 450 hours
for emmployee-in-training programs may be jointly reconimended by the Chairpecson of the Shop
Comsmiltee and local plant management subject e the approval of the appropriate section of the
International Union. The Local Shift Preference Agreement must have sufficient flexibility 1o
permit such employees to complete the reluted training courses in which they are cursently
enrolled.

(b} Employees witl be required to atiend the related training courses established for that
classification during the pesied of time they work as an employee-in-raining (ELT.). Such
employees shall not be required to aitend related wraining courses which they have compleed
previowsly. In the event shat an employee’s work schedule makes it impossible 10 compleis the
related training during their E.LT. period, with the approval of the Skilled Trades and Apprentice
Commiltee. such classes may be completed prior 10 the employee being reclassified 1o
Journeyperson status. Foidure of an employee ic atend related training classes and achieve a
prade of C or betier, as well as failere or inability 10 ssisfacioriby perform the work in question
wilf be couse for removal from the classification efier having been counseled. Noiwithsanding
the provisions of Paragraphs (163}, {164), {165} and {18 }a), such employees who hereatier
achieve E.LT.S. siatus pursuant 1o the provisions of Paragraph (156) prior 10 the completiop of
the required relaied raining covrses shafl have their rale adjusied 10 2 rate not greater than the
mirimum raie of the joumeyperson classification. Upon satisfactory completion of the relaten
fraining requirements and provided they are otherwise qualified, the rae of such employees shall
be adjusied in accordence with Parsgraph { 181a).

{cy Time spent by employees-in-iraining (E.J1.T.Y and employees-in-iraining-seniority
(E.LT.5.) in connection with related wraining shall nm be considered time worked ender this
Agreement; nevertheless, lime spem by emplioyees-tn-training (E.LT.} or employees-in-training-
semority (E.L'T.8.) in 1aking required refated irajning, but not to exceed the hours specified in
Paragraph 180¢a), shall be paid for at the employees’ (E1T. or E.ET.5.} straight-1ime bowrly rate.

{dr  The Compuany agrees 1o pay. on behalf of employees-in-training {E.1T.) and
employees-in-training seajority (E.LT.5,) covered by this Agreement, registmtion fees andior
tnitibn required in connection with retated training under the emptoyee-in-training (E.LT.)
program, but not to exceed the hours specified in Puragraph (1 §09(a).
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{181a) Upon becoming classificd as journcypersons or employees-in-training seniority (E1T.8.).
employees shall receive a rate oo less than the roidpoint of the sate range for 1heir job
classification except that such employees shall receive the maximum rate of their classification
within three (3) months from the date on which they are so classified or acquire seniority, or in
the case of newly hired journeypersons or newly hired employees-inraining senjority (E.LT.5.).
within thtee (3) months from the date on which they acquire seniority and except tha employees
classified as journcypersons in one skiiled trades ciussification and eamning the maximum raee for
that classification who are transferred to journeyperson status in a relared skilled trades
classification at that plant shall be paid the maximum rate for the related classifcation
immediately upon transfer.

{181b} Local agreetments subjeet to Company and Intemational Unicn approval may be
ncgotiated locally 1o meet other local conditions in accordance with the principles set forth in this
section.

Lines of Demarcation

(182Xa) The Chairgerson of the Shop Commitiee may request the Labor Relations
Supervisor to arrange a special conference to bear the skifled trades representative's views
concerning problems in connection wilh work assignments of emfployees in skilled trades
classifications and to discuss the matter.. Such special conference will be atiended by two
commitieepersons representing employees in skilled trades classifications, the Chairperson of the
Shop Committee, a representative of the section of the Management organization in charge of the
skilled 1rades activity involved, a represemative of Jabor relations and another representative of
the Management ofganization. The Regional Director of the latemationz) Union or « designated
representative, upon requesi 10 (he Labor Relations, may attend the conference.

(b)  if the masier involves the appropriateness of the work assignment of employees in
skifled trades classifications and is resolved, the settlement will be seduced to writing. within
seven (7) calendar days from the date of the seitlement unless otherwise agreed to by the panies.
If the matrer i5 not resolved, the Union may reduce the matter 1o writing in a statement setting
forth all the Facts and circumstances surrounding the case and the position taken by the union.
The siatement will be presented 10 Management, within 1en {101 working days of the special
conference. Within (ive working days thereafter, local management will prepare and give (o the
union a complete staement of the facts of the case and the reasons for the position taken. The
Union may within 30 days of such delivery forward the Union's statement and the Management's
statement 1o the International Union.

{et If ir its judgment the matter warrants appeal. the Intermational Union may within
30 days of receipt of the staterments, appeal Lhe matter to the appropriale section of the
Inernational {Jnion by written notice 1o the Divector of Labor Relations of the Company.

()  Toe appoopiiate scction of the Intemational Hnion shall auempt to resolve the

matier. If they are unable to resolve the case within three months of the date of uppeal to it or
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any mutual extension of said period, the case may be withdrawn withoui prejudice by the union
members or may be appealed to the Impartiat Umpire for final and binding decision. Upaon the
subirnission af a case 10 the Umpire. the parties will make an effort to provide the Umpire with a
joinly agreed upon set of specific criteria to guide the Umpire's decision in each case.

Subcontracting of Skilled Trades Work

{183a} Employzes of an outside contractar wil) nat be utilized in & plant covered by this
Agreement to replace seniority employees on production assembly or manufacturing work, or
fabrication of tools, dies. jigs and fixtures, normally snd historically performed by them, when
performance of sach work involves the use of Company-owned machines, fools. or equipment
maintained by Company employees.

{b) The foregoing shall not afiect the right of the Compuny to continue arrangements
cusremly n effect: nor shall it limit the fulfillment of normal wirranty abligations by vendors nor
lintit work which a vendor must perform to prove out equipment.

{e) It is the policy of ihe Company to fully utilize its seniority employees in maintenance
skilled 1rades classifications in the performance of maintenance and construction work, us se1
forth in Document Number 9.

{8y In all cases, except where tiime and circumstances prevent it, Local Managemen wifl
hald advance discussion with and provide advance written notice to the Chairpersan of the Shop
Cammitee and whose zones include the maintenance activities, prior to betting a contract for the
performance of mainienance and construction work. In this discussion Local Management ix
expected to review its plans or prospect for letting a particular contract. The written notice will
describe the nature, scope and appraximate dates of the work 1o be performed and the reasons
{equipment, available human resources, ete.) why Management is contemplating contracting out
the work. Further, this written notice will include the 1ype and duration of warranty work,

At such times Local Management representatives are expecied to afford the Locat Union
represcentatives an opportunity to comment on the Management's plans and 10 give appropriate
weight to those comments in the light of al) atendant circumstances. When Journeypersons or
E.LT.S. tool and die emplayees are on layoff or become Laid off as a result of the planr's
subcontracting work nommally performed by them, Local Management witl, except where time
and circumstances prevent it, hold such advance discussions of contracts for the performance of
major experimetial engine hardware work associated with new models or model changes us well
as 1001ing CORFIOCTION programs associated with such wirk of the 1ype normally performed by
such employees.

te} In no event shall any scpiority employee who customarily performs the work in

Yuestion be laid off as a direct and immediate resnlt of work being performed by uny ourside
contractor on the plant premises.
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(f} The local parties are encouraged to work out mulually agreeable procedures for
implementing the above provisions which enhance the competitiveness of the skilled 1rades

emplayees.

_VACATION ENTITLEMENT

(184) The vacation entitlement provisions of this Section shall apply during the remainder of
the term of this Agreement.

(185) The eligibility date for vacation entitlement for all seniority employees is December 31
Each “eligibility year" shall begin with the first pay period following the pay period conlaining
Decembey 21 of the previous year and end with the pay peried in which Decernber 31 falls.

(186) Employees shall become eligible for vacation entitlement as hereinafier defined,
provided they have a1 feast one year's seniority as of December 31 of the eligibilicy vear and have
worked during at jeast |3 pay periods during the eligibility year.

Without modifying or adding 1o any other provision of he Yacmion Entitlement Secrion, an
employee who has seniority but has not acquired one year's seniority as of December 31 shall
nevertheless become eligible for a percentage of 40 hours of vacation entitlemen purswan o
Paragraphs (190 and (193),

(187} In determining the number of pay periods an employee shall have worked in the eligibility
year, the employee shall be credited with one pay period for each pay period in which the
empioyee performs work in any Company plant duiing that year.

{188) For the purposes of this Vacation Entitlernent Section only, a pay periad during which an
employee qualifies for pay pursuant to Paragraph [194), Paragraphs (203) through (213a) for
holtdays falling within the Christmas Holiday Period, Paragraph (1 12d)1, Paragraph (2[8a).
Paragraph 218(b) shall be counted as a pay period worked.

{189) An eligible employee who has worked at least 26 pay periods in the eligibility year shall
be entitled to the following vacation emtitlement:

For an Eligible Employee With Hours of
Seniority of Vacation
Entitlement
Less than one year 72
One but less than three, yrare 12
Three but less than five years 132
Five but less than 10 years 152 ~
Ten but less then fifteen years 172
Fiftean but fess than twenty years 192
Twenly of mote years 132
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(190) An eligible employee shall be entitled to a percentage of vacation entitlement shown in
Paragraph (189) based on the nutber of pay periods the employee works in the eligibility year, in
accordance with the following:

Py Periods Perceniage of
Worked Hours of Vacation
Entitlement
26 | ¥
25 96
24 92
23 88
22 84
2] 3¢
20 7%
19 73
1 69
17 65
16 &l
15 57
14 53
13 50

(181) An eligible employce who, at the time of the eligibility date. has not used the entire
vacation entitlement provided for in Paragraph {189) shall receive a payment in lieu of vacation
time off for the unused portion at the rate estabhished in accordance with Paragraph (192).

(192) Vacation time off payments will be calculaied on the basis of the employec's regular rate
of pay. plus attached night shifi premijum, not including oventime, as of the employce’s fast day
worked prior 10 the approved vacation time off period for vacation with pay. Payment of the
unused ponion. if any, of Vacalion Entitlement will be calculated on the basis of the employee’s
rate of pay plus the attached night shifi premium but aot including overtime premium, as of the
st day werked prior Lo the cligibility date or the last day worked prior to December 15,
whichever produces the higher mate.

{192y Payment of the unused portion, if any, of the employee's vacation cotitlement, shall be
made as soon as possible but not later than Febroary | of the following year.

{194} Eligible employees may use 40 kours of their vacation eatitlernent during the eligibitity
year provided their absence from work is for not less than four {(4) continuous hours and is
excused for illness (when not receiving Sickness and Accident benefits), or personal business, or
2 leave of absence for vacation purposes.
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{194a) Employees who work on a designated holiday, in accordance with Paragraph (203} of this
Agreement, and are otherwise eligible for holiday pay, may request up 1o eight (8) hours he
credited 10 their Paid Absence Allowance [Paragraph {194)), in lieu of receiving holiday pay. The
hours requested may not exceed the actual hours worked. To provide sufficient time for
administralion. the employess must submit theie request in writing no later than the Friday of the
week in which the holiday occurs. The employee must use the time off in the same eligibility
year in which the holiday was worked, with the excepiion of Christmas Holidays. Deferred
Christmas Hotidays must be used during ihe following calendar year. Unused deferred holidays
will be patd a1 the sarpe 1ime unused vacation entitlement is paid (refer to Paragraph 193).

{195) Employees who retire or are retired under the provisions of the Allison Engine Compuny
Hourly Rate Employees Pension Plan shall receive prorated vacation entitlement up 1o the
vacation entittement to which the employee’s seniority would have emitled them on December
31 of the current year, as follows:

# in accordance with Paragraph (190) provided the employee has worked at least I} pay
periods in the eligibility year in which they retire

*  orone twenty sixth (1/26) of the vacation entitlement provided for in Paragraph (189} for
euch pay period warked within the eligibility year if they have worked less thao |3 pay
periods in the eligibilicy year in which they retire.

{196) Employees who are placed on or return from a Leave of Absence for Military Service ’
pursuant to the provisions of Paragraph {112), shall receive vacaiion entitlement in aecordance
with Parugraph (190) if the employee has worked at Jeast |3 pay periods in the eligibility year in
which they ave placed on ar mturn {tom a Leave of Absence for Military Service, or one twenty
sixth (1/26) of the vacation entitlement provided for in Paragraph (189) for each pay peried
warked within the eligibility year if they have worked less than 13 pay periods in the eligibility
year in which they are placed on or return from a Leave of Absence for Military Service.

(197} Employees disabled from working by compensable injury or legal nccupational diseuse
shatl receive credit 1oward pay petiods worked under this Vacation Entitlernent Section for pay
periods they would otherwise have beer scheduled to work during the period of compensable
disability, provided they worked during at least one {1) pay period in the eligibility year and are
atherwise eligible for a vacation enfitiement.

(198} 10 the case of an employee who has worked during at least 13 pay periods in the
eligibility year and who dies prior to the eligibility date, the vacation entitlement to which the
employes would have been entitled had the employee Lived, based on the number of pay periods
warked. shall be paid to the employee’s duly appointed legal representative, if there is one, and, if
nol, to the spowse, parents, children, or ather relative or dependents of such person as the
Company in its discretion may determine.

{199} In the case of an employee who gaes on sick leave duritig one etigibility vear after having
worked Jess than 13 pay periods in thal year and who relires during the next eligibility year under
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the provisions of the Rolls-Royce Allison Hourly Rate Employees Pension Plan before returning
1o work, 1he retirement. for the purpose of this Vacation Entitlemem Section only. shal) be
deemed to huave occurred as of the day following the employee's last day worked.

(200) When a person is transferred inta a bargaining whit covered by this Agreement the amount
of vacation entitternent the employee may become eligible for shall be reduced by the amount of
any paid vacation or pay in lieu of taking vacation which the employee has already received from
the Company for the same eligibilivy year.

Vacation Time Oft Procedure

(201} Management recognizes the desirability of providing vacation time off with pay., up to the
vacation entitiemens 1o which the employee’s seniority will entitle them on December 31 of the
current vear, in i manner thal preserves the maintenance of efficient operations while giving
consideration 10 the desires of the employee.

(202) Management at each plant will establish a procedure whereby employees. during March.
miay make application in writing for vacation time off, indicating first, second and third choices.
In the evem more employees apply for time off than can be spared from the job at a given time,
plant seniority will be the basis for resalving priosity of applications for time off, except that
applicants working on jobs which usually operate when the plant is shut down during such
periods as planl rearrangement or inventory will be given First consideration for time off during
petitids other than such shutdowns,

(a)  Each employee will be given a written disposition of their vacation time off
request. Approved vacation time off will not thereafter be canceled or changed without the
mutual consent of Management and the employee.

(b} An eligible employee who has approved vacation time off in accordance with
Paragraph (202} shall receive their vacation pay. up to the amount of their approved
time off, in the pay period following the pay period in which the approved vacation
time off is \aken. An employee may elect to waive this provision by submiiting an
application at least two {2) days prior ta the approved vacation lime off. Upon receipt
of 1he application, payment of the specified Vacation Entitternent will be made
pursuant 10 the provision for payment of an unused balance in Paragraphs (192) and
(193).

(e} Employees who are scheduled and work on the Independence Day Heliday (Paragraph
203) shal! be entitted up to an additional eight {(8) hours Additional Time Off with
puy. The Additional Time Off shall not exceed the total hours worked on the
Independence Day Holiday.

{d) Regardless of the provisions of Paragraph (49), the Corporation will deduct from

eamings subsequently due and payable the amount of any vacation puymenm made 1o an
employes wha does not have seniority as of their next eligibility date, or who receives
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slate or federal bencefits as a result of unemployinent during the Vacation Entitlement
Perjod. or who receives any payment in excess of their efigibility. Recovery of such
overpayments may be made from any frlure payments payable under any term of this
agreement or any Supplemenial Agreement thereto.

HOLTDAY PAY

{203) Employees shall be paid for specified holidays and the holidays in each of the Christmas
holiday periods as provided hereinafter:

ist Year
April 21, 2000. Good Friday
April 24, 2000, Day afier Easter
May 29, 260, Memorial Day
Juiy 4, 2000, Independeace Day
September 4, 2000, Labor Day
November 10, 2000, Veteran's Day Observed
November 23, 2000, Thanksgiving
November 24, 2000, Day after Thanksgiving
December 25, 20004
December 26, 2000) Chrisimas
December 27, 2000} Holiday
Decerober 28, 2008} Period
December 29, 20000
January 1. 2001
January 15, 2001, Martin Luther King, Ir. Day

2nd Year
April 13, 2001, Good Friday
Aprit 16, 2001, Day after Easter
May 28, 2031, Mcmariat Day
fuly 4, 200}, Independence Day
Sepaember 3, 2001, Labor Day
Novemher 12,2007 Yejoran's Dray Ubserved
November 22, 2001, Thapksgiving
November 23, 2001, Day after Thanksgiving
December 24, 2001}
Decemnber 25, 2001)
December 26, 2001%
December 27, 2001) Christmas




December 28, 2001} Holiday

December 31, 2001} Period

January L, 2002)

Jupuary 21, 200} Manin Luther King, Jr. Day

3rd Year
March 29, 2002, Good Friday
April 1, 2002, Day afier Easier
May 27, 2002, Memorial Day
luly 4, 2002, Independence Day
September 2, 2002, Labor Day
November 11, 2002, Veteran's Day
November 28, 2002, Thanksgiving
November 29. 2002, Day after Thanksgiving
December 23, 2002)
December X4, 2002) Chrisimas
December 25, 2002) Holiday
December 26, 2002 Perjod
December 27, 2002)
December 30, 2002)
December 31, 2002}
January 1, 20062)
January 20, 2003 Martin Luther King. Ir. Day

ath Year
April 18, 2003, Good Friday
Aprit 21, 2003, Day after Easter
Muy 26, 2003, Memorial Day
July 4, 2003, Independence Day
Seprember 1. 2003, Labor Day
MNovember 10, 2003, Veweran's Day Observed
Movembor 27, 2000, Thanksgiving
November 28, 2003, Day afier Thanksgiving
December 24, 2003}
December 25, 2003) Christmas
December 26, 2003} Holiday
Decemnber 29, 2003 Period
December 30, 2003)
December 3, 2003)
Janvary 1, 2004}
Janvary 2, 2004}
January 19, 2004, Martin Luther King, Ir. Day
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5th Year
April 9, 2004, Good Friday
April 12, 2004, Day afier Easter
May 31,2004, Memorial Day
July 5, 2004, Independence Day Observed
September 6, 2004, Labor Day
November L1, 2004, Veteran's Day
November 25, 2004, Thanksgiving
MNovember 26, 2004, Day afier Thanksgiving
December 24, 2004)
December 27, 2004) Chrisimas
December 28. 2004) Holiday
December 29, 2004) Period
December 30, 2004)
December 31, 2004)
January 17. 2005, Mantin Luther King, Jr. Day

providing they mez1 23 of the following gligibility rules unless otherwise provided herein:

. The emplovee has senijority as ol the date of each specified holiday and as of each
of the holidays in e¢ach of the Christmas holiday periods, and

2. The employee would otherwise have been scheduled 10 work on such day if it had
not been observed zs a holiday, and

3. The employec must have warked the Jast scheduled work day prior to and the next
scheduled work day after each specified holiday within the employee’s scheduled work
week. For each Christmas holiday period, the employee must have worked the last
scheduled work day prior to each holiday period and the next scheduted work day afier
each holiday period.

Euch of the designated days in the Christmas holiday period shall be a holiday for purposes of
this Holiday Pay Section.

{203a) Failure 10 work cither the last scheduled work day prior t0 of the next scheduled work
day after each Christmas holiday period will disqualify the employee for pay for the two holidays
in the Christmas holiday period which follow or precede such scheduled work day.

{203b) An employee who retires as of Janvary |, and who is otherwise eligible for holiday pay

for those holidays falling in the Christmas holiday period up 10 and including December 31: will
receive holiday pay for such holidays.
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(203¢) In order for employees 1o have maximum time off during the Christmas Holiday Period.
ernployees will only be scheduled for work on the following days, which are not paid holidays
under this Agreement, on a voluniary basis. except in emergency situations:

Sawrday. December 23, 2000
Sunday, Decernber 24, 2000
Sawurday. December 30, 2000
Sunday, Decermnber 31, 2000

Swuurday, December 22, 2001
Sunday, December 23. 2001
Saturday. December 29, 2001
Sunday, December 30, 2001

Saturday, December 21, 2002
Sunday, December 22, 2002
Saturday, December 28, 2002
Sunday, December 29, 2002

Saturday, December 27, 2003
Sunday, December 28, 2003
Saturday, January 3, 2004
Sunday, January 4, 2004

Sarurday, December 25, 2004
Sunday, December 26, 2004
Saturday, January 1, 2005
Sunday, Yanuary 2. 2005

Employees shall not be disqualified for holiday pay if they do not accept work on such days.
This does not apply ta employees on necessary continuous seven-day operations.

{204) When 1 holiday falls on Saturday, eligible employees shall ceceive holiday pay provided
they have worked the lasi preceding scheduled wark day within the week in which that holiday
falls.

(205) Employees eligible under these provisions shall receive eight hours pay for each of the
holidays specified in Paragraph (203), computed at their regular siraight time hourly rate plus any
cost of living allowance in effect, exclusive of ovenime premiom.

{206) For holidays specificd in Paragraph (203), eligible employces shall have the aight shifi
premium rate which attached 1o the straight time howrs an their last straight tme day worked
preceding the holiday included in the computation of holiday pay paid pursuum 10 Poragraph
{205). .
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{207} Employees whose work is m necessary continuous seven-day operations as covered by
Paragraph (87} shall receive holiday pay only in the event the holiday falls on one of their
regularly scheduled days off. and they mect the otber eligibility requiremens of this Holiday Pay
Section: provided, however. that such employees shall not receive holiduy pay if they are
scheduled to work an such day off and absent themselves from scheduled work on such holiday
without reasonable cause acceptable to Management.

(208) Seniority employees who have been laid oft in a reduction of force (except as provided
tielow}, or who have gone on sick leave, or on leave of absence for military service, 6ron a
Leave for Family and Medical reasons, in accordance with Paragraphs {104) and (106)
respectively, during the work week prior to of during the week in whu:h the holiday falls, shall
receive pay for such holiday,

Senigrity employees who work in the foundi work week prior to the week in which the Christmas
Holiday Pericd begins, and who arc laid off in a reduction in force during that week, or seniority
employees who are laid off in a reduction in force during the first, second or third work week
prior to or during the work week in which the Chrisimas Holiday Period begins, shall, if
acherwise eligibie, receive pay for each of the holidays in the Christmas Heoliday Peried
providing such employees worked the last scheduled work day prior 1o such layoff,

Seniority employees who work in the fifth, sixth or seventh work week prior to the week in
which the Christmas Holiday Period begins, and who are taid off in a reductian in force duting
that weak. shall, if otherwise eligible, raceive pay for one-half of the holidays falling during such
Christmas Holiday Period providing such cmployces worked the last scheduled work day prior to
such layofft.

{209 Employees who have been lzid off becavse of plam rearangement, or inventory shall be
eligible for hotiday pay under these Holiday Pay provisions, for a specified holiday falling within
the period of such ayoff providing they meet all the following eligibility rules:

i.  They havwe seniority as of the day of the holiday.

2, They are ineligible (or holiday pay for the haliday under the other provisions of
this Holiday Pay Section. '

3. They return to work during the work week in which the haliday falls or during the
wark week immediaely following the wark week in which the hoiday falls.

4. They work the first day they are schedvled to work following the holiday.
12103  When a holiday. specifisd above, Falls within an eligible employee’s approved vacation
pefiod or during a period in which jury duty pay is fectived purcuant 1o Paragraph {2182) of this

Agreement, and such vacation or jury duty causes the employce to be absent from work during
the regufariy schedvled work week, the employee shall be paid for such holiday.
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(211y Wihen eligible employees are on an approved leuve of absence and eetyrn to Work
following the boliday but during ihe week in which the holiday falls. they shull be eligible for pay
for b holiday. Eligible cmployees whose leave of absence rerminates during the Christmas
Holiday Period. and whe report for work on the next scheduled work day after the Christmas
Holiday Pericd. will be eligible for holiday pay beginning with the first holiday such employees
would otherwise have worked and each holiday thereafier in the Christmas Holiday Period.

1212} Employees not working in necessary continuous seven-day operalions who may be
requested 10 work on a holidsy and have accepted such holiday work assignment and then fail to
report for and perform such work, without reasonable cause, shall not recejve holiday pay under
this Holiday Pay Section.

(213} When any of the above-enumeraed holiduys falls on Sunday and the day foltowing is
observed as the holiday by the State or Federal Government. the day of ohservance shall be
considered us the holiday under the provisions of this Holiday Pay Section.

(213a) It is the purpose of the Holiday Pay Provisions in Paragraphs (203) through (213) of this
Agreetrens 1o enable cligible employees 1o enjoy the specified holidays with full siraight time
pay. If. with respect to a week included in the Christmas Holiday Period, employees supplement
their Holiday Pay by claiming and receiving an anemployment compensation benedit, or claim
and receive waiting period credit. to which they wauld not have heen entitled if their Haliday Pay
hud been 1reated 45 remuneration for the week, such employees shatl be obligated to pay to the
Company the lesser of the following amounts:

. an amount equal to their Holiday Pay for the week in questian, or,

2. an amount equal ta either the unemployment compensation paid to thern for such
week of the ynemployment compensation which woutd have been paid 1o them for such
week if it had not been a waiting period.

The Company will deduct from camings subseguenity due and payable ithe amount which such
employees are obligated 10 pay 25 provided above.

GENERAL PROVISIONS

(214)  After consultation with the Shop Committee, the Company shall make reasonable rules in
each plant regarding smoking. Any protest against the reasonableness of the cules may be treated
ab 4 grievance.

{215} Supervisory employees shall not be permiited to perform work on any hourly rated job
excepl in the following types of situations: (1) in ermergencies arising out of unforeseen
circomstances which cald for immediaie action 10 avoid intermuption of operations; {2} in the
instruction of training of employees, including demonstrating the propes method to sccomplish
the task assigned. Complaints of repesied violaions of this parugraph will be handled under the
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provisions of Parageaph {3). Far the purposes of this Special Procedure only. prior 1o being
refered from the plant, the problem will be discussed between the Chaitperson of the Shop
Cosmmittee, the Presiden) of the Loczl Union, the Regionat Servicing Representative. the Vice
President and Generat Manager of Production Operations ang the Vice President of Hurnan
Resourees,

{218) A report of physical examination and any laboratory tesis made by physicians acting for
the Company will be given the personal physician of the individual emplayee invelved wpon the
written request of the employee.

(217) Employees working on their regular shifts on pay day will be paid an the job in 4 munner
thar will not result in Jass of time by the employee or toss of production. Employees who are pot
working on 1heir regular shifts on pay day will be paid in accordance with the practice that is or
may be established 1o mees local conditions.

Jury Duty

(2i8a) Employees with seniority in any Rolls-Royee Alfison plamt who are summoned and report
for jury duty iincluding coroner's juries), as prescribed by applicable taw, or wha report for pre-
jury duty examination requized by the court or adminisirarive governmental ageacy, shall be paid
by the Company an amouni equal o the difference between the amount of wages, including night
shift presnium, they otherwise would have earned by working during straight-time hours for the
Company on that day and the daily jury diny fee paid by the coun of agency (not including truvel
allowances or reimbursement of expenses), for the day on which they fepon for pre-jury dury
exumination, and for each day on which they repart for or performs jury duy and o which they
otherwise would kave been scheduled to work for the Company.

Emplovees with an estabiished shift staning time on or afier 7:00 p.m. and on or before 4:35 a.m.
texchading scheduled overtiime) will be excused from work on cither their shift immediutely
preceding the jury service, or their shift immediately followiag the completion of the jury service,
at the aption of the employee. Such employee musi notify their immediate sopervisor of their
election prior to being absent from wosk.

in order (g receive payment, employees must give Manapement prior notice that they have been
direcied 10 repon for pra-jury duty examination or have been summoned for jucy duty and must
furnish satisfactory evidence that they reported for such examination or reponted for or performed
Jury duty on the days for which they claim such payment. The provisions of this Puragraph
(2181} are not apphicable to employees wha, without being semmaned, volurteer for jury duty,

Bereavement

(218h) When death ocoirs in an employee’s immmediate famity as defined befow, and the
emplioyee has seniority in any Rols-Royee Allison plam, the emplovee, an sequest, will be
excused for any of the first thsee (3} normally scheduled working days or the first five (5)



normally scheduled working days in the case of the death of an employee’s current spouse or |
chitd (excluding Sarurdays. Sundays and holidayst within ten {10) catendar duys foltawing the
date of death provided the employee avends the funeral. The wen (10) calendar day provision
may be extended over the Chrigunas Hotiday Period to include the first three (3) scheduled
working days after the holiday period. The immediate family for purposes of this Paragraph
{218b) is defined as including the empioyee's:

Spouse

Pafent

Swp-Parept

Grandparem

Great Grandparent

Child

Step-Chitd

GrandeRild

Brothey

Step-Brather

Haif-Brosher

Sister

Siep-Sister

Half-Sister

Current Spouse’s Parent
Current Spouse’s Step-Paremt
Current Spouse’s Grandparent
Currert Spouse's Great Grandparent

In the cvent & member af the employee's immediate Camily as above defined dies
while inn 1he serive service of the Armed Forces of the United States, the employee may,
shotld the funeral be detayed, have the excused absence from work delayed vnril the
perind of 1hree normally scheduled warking days or five (5) normally scheduled
working days in the case of the death of an empioyee’s current spouse or chifd which
includes the datc of the funeral. In the event the bady of a member of the emplayee’s
immediate fomily as above defined i5 net buried in continental North America solety
becuuse the cause of death has physically destroyed the body or the body is donmed 10
an accredited North American hospital or medical center for research purposes, the
reguirement that the empioyee atiend the funeral wifl be waived. In the case of an
employee who is granted a leave of absence due to the iliness of an immediae family
membey. as above defined, and such family member dies within the first seven (7}
catendar days of the leave, the requirement that the employee otherwise be scheduled 1o
work will be waived.

Employees excused {rom work under this Paragraph (238%) shail, afier making
writicn appiication. reccive the amount of wages they would have earred by working
during straighs time hours on such schedvled days of work for which they are excused
texcluding Saturdays, Sundays and holidays. or. tn the case of emplayees warking in
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necessary continuous seven-day aperations, the sixth and seventh work days of the
enmployee's scheduled working week and holidays).

Requests for bereavement pay will be processed weekly with pay provided in the
following week.

{219 With respect to any matier that is to be negotiated locally the Company will fully inform
the Union and the Union will fully inform the Company. as to the timiis, if any. se1 by higher
authotity upon the scope of the local negotiations.

Agreement Administration

{220) Mo provisions of any local agreeinents between local Plant Management and the Shop
commiliee therain shall supersede oF conflict with any provisions of this Agreemeant,

{221} No local agreement contaihing a termination clause shatl be terminaled except in
accordance with such lermination clause and ther only if natice of erminacion is countersigned
by ihe Direclor of the servicing depattment of the Intemational Unson or the Vice President of
Human Resources of the Company, as the case may be.

i222) Na provision of this Agreement shall be retronctive prior 10 the date hercof untess
otherwise specifically stated herein,

Term of Agreement

{123) This Agreement shall continue in fulf force and effect without change unti! [ 1:59 P.M.
{Indianapolis Time), February 235, 2005. i either party desires 1o terminate this Agreement, it
shall 60 days prior to February 25, 2005, give writien notice of the lermination. If neither pariy
shall give notice 1o terminate this Agreement gs provided above, or to modify this Agreement as
hereinafier provided, the Agreement shall continue in effect (rom year to year after February 25,
20003, subjeci to rermination by either party on sixty (60} days’ writien notice prior to Febnuary 25
of any subsequent year.

If either party desites to modify or change this Agreement ic shall, sixty (600 days prior to
February 25, 2005, or any subsequent February 25 date, give written netice (o such effect.
Within ten days afier receipl of said notice, & conference wifl be arranged 10 acgotine the
proposals in which case this Agrermant shali continue in full force and effect unti} terminaied as
nravided hereinatier,

Iif notice of intention 10 modify or change has been given in accordance with the wbove
provisions, this Agreement may be terminated by either party on thirty (30) days' writien notice
of termination given on or afier next lanuary 26, 2005 following said notice of miention to
modtfy or change.
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PENSION PLANf OTHER BENEFITS PLANS - SUPPLEMENTS

{224} The parsies bave provided for a Pension Plan and other Bepefit Plans. by Supplemental
Agreemenis signed by the parties sirultaneously with the execution of this Agreement, which
Supplemental Agreements are attached hereta and made parts of this Agreement as if set out in
full heretn. subject ta all provisions of this Agreement. No matter respecting the provisions of
the Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing
Plan, Personal Savings Plan, Legal Services Flan or Supplemental Unemployment Benefit Plan
Section shal) be subject 10 the grievance procedure established in this Agreement, except as
expressly provided in Parograph (46) of this Agreement.

WALIYER

1225) The panies acknowledge that during the negotiations which resulted in this Agreement.
each had the unlimited right and opporiunity to make demands and proposats with respect o any
subject or matter not removed by faw (rom the area of coliective bargaining, and that the
understandings and agreements arrived at by the parties afier the exercise of that right and
opportunity are sel forth in this Agreement. Thetefore, the Company and the Union, for 1he life
of This Agreement, each voluntarily and ungualifiedly waives the right, and each aprees thaut the
other shall not be obligaled, to bargain collectively with respect to any subject or matter referred
to. or covened in this Agreerment. or with respect to any subject or matier not specifically referred
Ly or covered in this Agreement, even though such subject or mutter may ot have been within
the knowfedge or contempiation of either or both of the parties a1 the 1ime Yhat 1hey negotiated or
signed this Agreement.

Partial lnvalidity of Agreement

(226) Partial Invalidny of Agreement - Should the panies hereafier agree that applicable law
renders invalid or uncnforceable any of the provisions of this Agreement, including all
agreements, memoranda of understanding, or letters supplemenial, amendatory, or related
thereto. the purtics may agree upon a replacement for the affecied provision(s), Such
replacement provision(s) shalf become effective immediately upon agreemen of the parties.
without the need for funher ravification by the Union membership, and shall remain in effect for
the duration of this Agreement.

Separsbility

(237} Separability - In the event that any of the provisions of this Agreement, including atl
agreements, memoranda of understanding, ar letters supplementat, amendatory, or related
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thereta, shall be or become fegally invalid or unenforceable, such invalidity or unenforceability
shafl not affect the remaining provisions thereof.

In witness whereof, the parties hereto have caused their names (o be subscribed by their duly
authorized officers and representatives the day and the year first above writien.

International Union, UAW Roils-Royce Atlison
Sigpher P. Yolich Lee Rhyasy
Ran Gewelfipgec Reeder Singler
Frank Musick Iahn Deack
Mary K. Riordan Comelt Brooks
Tom Ladd Mick Nuckles
Seff Deaton
Steve Fitzparrick
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Doc, No. t

DOCUMENTS

MEMORANDUM OF UNDERSTANDING

HEALTH AND SAFETY

The Company recognizes its obligation to provide a safe and healthful working environment for
employees. We are committed to protecting the Health and Safety of each employee as the
overriding priority of this Company. The implementation of actions to help our employees realize
a healthy. injury-free environment is a leadership responsibility. The Union will cooperate in the
Company's maintatning end mproving a safe and healthful working environment. The parties
agree 1o use their bast efforts jointly to achieve these objectives:

[ The Company agrees to:

Provide the necessary or required personaf prorective equipment. devices and
ciothing at no cost 1o etaployees.

Provide equipment for measuring roise, air cantaminants, and air flow, inchuding
smoke tubes. whick will be avatlable For use hy the representatives of the Local Joint
Health and Safety Commitiee, established pursuant ta Section I kereof. Industrial
hygiene monitoring equipmen authorized by the National Joint Committee or the
Servicing Depanment of the Intemational Union will be available as requested for
use by the represeniatives of the Local Joint Health and Safery Commitiee.

Provide training for members of such Local Joint Heafth and Safety Committee. and
appropriate education and wraining in healih and safety for all emplayees,

Discloze, to the co-chairs of the National toint Committee of the Servicing
Department of the Interational Union, the identity of chemicals or materials to
which employees are ¢xposed. including any informatien regarding remedies and
antidotes for such chemicals. mformation contained in each such disclosure shal)
remain the property of Rofls-Royee Allison and wil) not be released withou the
expressed written permission of the Company.

Provide competent staif and medical facilities adeguate 10 implement its oblipation
s outtined in () below.

Provide to employees who are exposed to potentially toxic agents ar toxic materials,
at no cosl Lo them, those medical services. physical examiinations and other
appropriate tesis including audiomevric examinations and lung function tests at a
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frequency snd exient pevessary to determing whether the health of such employees is
being adversely affecied. Also. to provide whe specific 1ests required for employees
in jobs with special physical requirements.

Provide ip each employee upon request s written report of the results of such
examinations or ¢s1s which are related 10 occupational exposure. These resalis as
wel) as those instances where it is determined that an emplovee has had a personal
exposure exceeding the permissible levels as get forth in 20CFR- 191816040, Air
Contarninams, will be reviewed with the employee by the plam Medical Department
prior to their release. Upon the employee's written request, copies of such
information wifl be forwarded 10 the emplayee’s personal physician. Problems
regarding this procedure should be brought to the atiention of Management.

In addition. in those instances where a breathing zone air sample is collected the
employee will be notified of the resulis which will be entered on the emplayse’s
medical records.

Provide access, upon reasonable notice, to all Company plants and jocations (o
Internatignal Union Health and Safery Representaives. Reports of any findings or
surveys generated from such visits will be provided to the National Joint Committee.

Campile OSHA “Summary of Qccupational Injuries and Ninecsses™ as it is now
constituted. alonp with the to1al employee hours worked and incidence rate for each
plant for the comparable period. Such information will be provided to the National
Joint Committee,

Direct Local Management and Local Joint Health and Safety Commitiee to provide
prompt aotification of fatalities, serious accidents or incidents including cheriica!
spills. having potenial for serious injuries or inesses o the National Join
Committee or the Servicing Department of the Intermational Union, Aficr making
Appropriate arrangements, a propl investigation may be made in accordance with
the “Special Review Board™ procedure.

Prompily following raufication of this Agreement, a National Joint Committee on Health
angd Safety will be) established, consisting of two (2) representatives of the lnternational
Union and two (2} representatives of the Company. This National Joint Committee (NIC)
shal):

a.

Meet semi-annually, or as otherwise mutually agreed upon. A summary listing of the
items discussed a1 the meetings will be provided.

Review the Company's safety and health programs and make timely
recommendations.

Review expenditures of Joint Health and Safety funds.
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In.

Review problems concemning serious or unusual situations affecting plant healih and
safety and make timely recommendations,

Review and analyze the health and safetv dara that the Company is now required to
comptle on OSHA "Summary of Occupational tnjuries and iinesses™ and Form 2005
as they are pow constituted.

Receive and deal with matters referred to them by Local Joint Health and Safety
Committee. Reports. studies, ete.. may be submitted to the National Joint Commitiee
ar the Servicing Deparunent of the Intermational Union. The Local Joint Health and
Safety Cammitige may request the Wational Joint Cotnmitles or the Servicing
Department of the International Union to evalaate and/or interpret the reports,
studigs, etc. The National Joint Comimittee ar the Servicing Depanment of the
Imemational Union will normally respond within thirty (30) davs from receipt of
such request.

A Local Joit Health and Safety Committee (LIC) will be established. consisting of the
representatives appointed by the Company and the representative(s) appointed by the
Director of the Union's Acrospace Department. The Unior member(s) shall serve an
indefinite term. The Union member(s} will receive. withowt personal cost, adequate amd
nccessary training, to enable the effective performance of assigned functions.

Local Joint Fealih and Safery Commities members on different shifis in accordance
with Decument 46 may attend mutually agreed upon meetings. The Parties will allow
the alternates for such members to handle current healih and safety issues arising during
the absence caused by the regular member's attendance at such meetings.

In the event that a Local Union Health and Safety Representative is absent for one day
or more, including attendance at Joini Conferences. such representative will be replaced
by an empioyee who has been designaied as the ahemnate by the Imermational Union. As
soon as practical following the effective date of this Agreement. the Aerospace
Depariment of the International Union shall provide 10 the Company the names of the
employees so designated.

The Local Joim Health and Safety Committee shall:

Meel at least once each month ar a mutually agreeable time and place to review
health and safety conditions within the plant and make such recommendations in this
repard as they deem necessary or desirable. The Industrial Hygiene Technician will
attend the regular monthly meeting, The Local Joint Health and Safety Commiitee
will coordinate the activities of all appoinied safery personnet ol its plant {e.g.,
Industrial Hygiene Technicians. Ergonomtic Technicians. etc.). Periodically the
Local Healih and Safety Commitiee will review the associated functions performed
by Intermational and loca) appoiniees (e.g.. Indusirial Hygiene Technicians.



Etganamic Techaictans. et} 1o engure effective wilization of human resowrces and
eliminate duplication of assignments. [Mscnssion should include concerns from alf
areas of health and safery beought to the attention of the Local Joint Health and
Safery Cammiltee.

Devetop an appropriate training program to be established for Union members of the
Lotal Joint Health and Safety Comminge. Annual tratming programs apreed to by (he
Nationat Join Comanitee or the Servicing Departmens of 1he Internmional Union
will pe provided to the Lecal Joini Health and Safety Commintee so that they may
perform their functions sasisfactorily.

Develap guidelines for emplovee training and education. Review. recommend.
approve dnd participate in tocal safety education and information programs.

Review and analyze federal, state or local standards or rapalations which affect the
health and safety programs within e Company.

Mauke 5 health and safety observalion 1our once each hwo weeks. Prior to such
observation wurs. a review may be made of OSHA Form 200 accidem experience.
brvestipate prompiy major accidents as defined by the Nationat Jeini Comminee or
the Servicing Department of the Intemational Union. Receive prompt notification of
any employes fatalities or serjous accidents resulting from work related injuries.
When such events occur during the 2nd or 3rd shift, the Management member of the
Local Joint Healih and Safety Commitiee will routy the Union member, inform the
representative of the facts, and arrange upor request. for the Tepresemaive 10 emer
the plant and investigaie such evers.

]
Accompany Federal and State OSHA Governmental Health and Safery inspectors on
compliance inspections. Accomparny Femaiional Union Corporate or consultant
Healsh and Safety professionals on regular survevs and those requesied by the Union.

Rolls-Royce Allison maintains an [ndustrial Hypgiene staff 10 mobitor plant
enviconmental conditions that may adversely impact the heatth of its employees.

Copies of any reponts generated from such manitoring and/or surveys will be
provided to the Local Jaint Health and Safery Commitiee. Copies of ceports will he
forwarded 1o the co-chairs of the National Inint Comiidiice ar the Servicing
Depanmen of thie Encernationat Union by the Local Joint Health and Safety
Commiites when appropriate.

Reports and/cr results of such surveys shall be for the use of the Local Joim Heolth
and Safety Committee o7 the Mational Joim Commitiee of the Servicing Depariment
af the laternational Union, '




Information contained therein shal} remain the property of Rolls-Royee Allison and
will not be rele;!sed withoul the expressed writien permission of the Company.

The Union does nol waive any rights provided by federal or siate faw by such
accompaniment.

Review lost time accidents and acher major accidents. as defined by ihe National
Joint Committee or the Servicing Department of the Intermational Unien which ocour
in the workplace and do not esult in lost time. ard also review plant safery reports
on such accidens and make any necessary or desirable recommendations.

Receive a copy of the plant's repon on OSHA "Summary of Occupational Injuties
and Nllnesses™ and 1he facility's so1al employee hours worked and the incidence rate
for the comparable period.

Review Incident Investigation forms (example. the GT-212 Accident Report) which
would include an analysis 10 determine the root cause so that appropriate corrective
actions can be deveioped.

Where necessary. measure noise. air cortaminanis, and air flow with equipment
provided by the Company and observe the use of apprepriate industrial hygiene and
safety 1esting equipment as required when available in the plam. The Local Joint
Health and Safery Committee may take or e provided copies of pholographs taken
which reiate 10 health and safely matiers in the plant. and forward them to the ¢o-
chairs af 1he National Joint Commitiee or the Servicing Department of the
International Union, if appropriste. Such photographs {including video tapes. £1¢.]

. shali be for the confidential use of the Local Joiot Health and Safety Commiteee, the
National faint Committec or the Servicing Department of the lnternational Union
oty and shall not be reproduced, published and distributed in any way without the
expressed written cansent of Rolls-Royee Ablison.

Be advised of breathing zonc air sumple results and known physical agems or
chemicals 1o which employees are exposed and proteclive measures and upplicable
emergency procedures. In addition. whenever it is determined that an emplovee has
had a personal exposure exceeding the permissible fevel as sei forth in 20CFR
1910.1000. Air Contaminams, and General Motors Occupationad Exposure
Guidelines. the Local Joint Health and Safety Cammivee shall be informed in
writing of such exposure and the comective action 10 be taken.

A managemens and 2 union member of the Local Joint Health and Safety Comarities
will serve as members of the Plant Hazardous Materials Control Contmitiee.

. 'When either member of the Local Joint Health and Safety Committee has a
reasonsble hasis for concluding that 2 condition involving irmminent danger exists,
refevam information shal) be immediately communicated 1o the co-committee



v,

member so that joint invesitgation can be carried out immediatety and necessary or
desirable recommendations made. Upon joint recommendation, the machine or
operation will be taken ous of service 10 perform any and all corrective action,

Complaint Procedure

a.

Each District Committeeperson shall canduct a safety observation tour of his or her
district one weekday each week for the purpose of examining health and safery
conditions. The Commiteepersor may cail for the Union represemtative of the Locat
Joint Health and Safety Committer to 1ake measuremenis of noise, air flow and
chenvical exposure utilizing equipmeni authorized by the National foint Committee
of the Servicing Department of the Intetnational Union where appropriate training
has been completed, The District Committeeperson will discuss with the supervisor
and. failing successful resolution, with higher supervision. any prablems which the
Cammitteeperson feels require correction. Every reasonzble effort shall be made to
settle the camplaini at this point through discussion. Il the problem remains
unresolved. the Committecperson may cornplete @ “Health and Safery Compiaint
Form™ in writing, in quadrplicate. which will inclode a staternent of all 1he facts of
the complaim.

Complaints by employees concering health and safety issues may be taken up in
accordance with Paragraph (29) of the Rolls-Royee Altisun-UAW Agreement with
the undersianding. however, that the Committegperson, if calied, will discuss the
matier with the supervisor and, fatling resolution. with higher supervision. If the
matrer is siill not resoived. the Committzeperson may compleie a "Health and Safety
Complaiml Form.” as described in {a} above.

The member of higher supervision will give Management's answer promptly in
writing on the "Comgplaint Form™. The Committegperson will give to higher
supervision two (2) copies of the "Complaint Form” and transmit one (1) copy 10 the
Union representative of the Local Jojnt Health and Safety Commitice,

The Eocal Joim Health and Safety Commines wil} within two (2) working days visit
the area where the complaini arose and observe the conditions complained of.
Within 2 maximum of three (1} working days from the day of their visit, the Locat
Joint Health and Safety Committee will answer the complaint in writing. A
unianireous decision by the Lacal Joint Health and Safety Commitice will setde the
issue. Failing such unantmous decision. the complaint witl be discussed ar a special
conference attended by the Union and Managemeni members of the Local
Commitice, the Chairpersen of the Shop Comimitiee or the Chairperson’s designated
representative, and another member of Management. H the parties are unabte to
resokve the complaim in the special conference. the complaint will be answered by
Local Manzgement within five (5) working days, Thereafter, Paragraph (37) of the
Rolls-Royee Allison-UAW Agreement will be applicable. Thereafter, the regular
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V1.

Grievance Procedute of the Rolls-Royee Allison-UAW Agreeraent will be
applicable.

€. Health and safewy complaints affecting subsiantial groups ot employees may be
initiated by the Health and Safety Represestative. To do so. the represemanive shail
Submic a completed "Health and Safety Compisint Form® o the Chairgersun of the
Shop Commitice. Should the Chairperson of the Shop Committee. upon
investigation of the complaini. determine that the complaim has merit, the
Chairperson shall sign the form and present it to Management in 2 special conference
as omfined in iV (d) above within five {3) working days.

Nothing kerein shall be constreed to resteict any emplovee's nights under Section 502 of
the Labor-Manapement Relations Act, 1947, as amended.

Mo provision herein will restrict the right of the Chairperson of the Shop Commiitee.
Zone Commineepersons ar Disiricl Committeepersons 10 perform their funclions under
the terms of the National Agreement and locally negatiated agreements.

A Hezith and Safery Representative. whe is appointed by the Imernalional Union. shall
have only the duties and functions a2 se1 forth in this Memorandum and attachmenis
dealing with Health and Safety. Such representative shali be subject to the provisions of
the following paragraphs of the Rolls-Royee Allison-UAW Agreement: Puragraphs (171,
(19}, {20). (2ta). (21b) (22} {22a). (22d). (23} (23a), (24} and (271 Althoughi it is
recognized that they arc not Zone Committecpersons. during regular hours the Heulth and
Safety Represenatives shall be paid and shall be scheduled to report a3 the plant for
Health and Safety representation purpases in the satne manner as a Zone
Commmitteeperson, with a desipnaled Health and Safety represemanion area on the
representative's shift as the zone. During other than repular hours. thie representative will
be scheduled to repont for Health and Safety representation purpases as follows:

a.  During ovenime, part-time of temporary layofis, or inventory when three hundred
(3K} oy more or fifty percent {50%) or mose of the people on the representative’s
shift in the representative’s Health and Safety representaticon arca are scheduled 10
wark. In addition, when new equipment and/or processes ave being instatled or tried
out and one huadred {100} or tnare of the peaple on the representative’s shift in the
representative’s Health and Safety represemation area are scheduled to work.

b.  During shudown for model change, ot for plant rearrangement when one fwndred
(160) or more of the people on the representative’s shift in the.representative’s Heahth
and Safety representation ares are working on madel change or plant rearmangement
work.

c.  During overtime hours, when less than three hundred {300) or less than §ifty percent

(50%) ol 1he peapie on he representative’s shift in the represconative’s Heafth and
Safety representation area are scheduled to work. they will not function pursuant 1o
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this Memorandum of Understanding, bul the represemative will be considered for
wosk in the representative’s equalization group in accordance with Paragraph T} of
the National Agreement,

Finatty. nothing in this Memorandum of Understanding, the attachmenis herete, various policy
leniers on health and safety., or the joint health and sataty waining matenals is intended nor shouid
it be taken 1o impose bpon the Intemational Union, Local Unions, Union Health and Safery
Comminee. Union Officials, employees or agents. a legol or financial Hability for either the
health and safety of Rolts-Royee Allison employvees or for work conneried injuries, disabilities.
diseases or related losses incurred by employees of Rolls-Royee Allison or its subsidinries or by
third parties while cn the property of Rolls-Rovee Allison or its subsidiartes.
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ATTACHMENT "A" TO THE

MEMORANDUM OF UNDERSTANIHNG
HEALTH AND SAFETY

Rolls-Rovee Allison recognizes thal employees are its most importan assel. The health and
safely of employees 5 vial for she effective and efficient operation of the Company.

In recognition of that principle. the parties agreed to the "Memuorandum of Understanding on
Health snd Safety” during 2000 Negotiations. The Memorandum provides an excellem
framewark For the joint effons in health and safety within Rofls-Royee Allison, The Local Joint
Health 2nd Safely Committee provided for in the Memorandum of Undersianding is effiective at
vesolving mass health and safety concerns within Rols-Royee Allison plants. The Campany and
the UAW have worked jointly in an innovative manner to idemtify and correct potential hazards.

The UAW and Rolls-Royce Allison have enterad inio the following Memorandum of
Undersianding which embodies the spirit of 1the congemm shared by the UAW and Rolis-Royee
Alison Jos the health and safety of employees. The parties have recommitted w jointly work
toward a safer workplace through the joint invalvemer of zlt employees.

The Campany shall continue 1o recognize its obligation 1 provide s safe and healthful working
environment for cmpioyees during working hows. The Union will cooperate with the Company's
effons to fulfil} its obligations, To implement and coardinate these principles. a Nationat Joint
lealth and Safety Cotmunintee and a Local Joint Heahth and Safety Committee have been formed.
trained and empawered to function dealing with a broad range of the subject matier. Included in
this Atlachment "A" 16 the Memorandum of Understanding s a Review Board process designed
1 enhance Flealth and Safery awareness and compliance across Rofis-Royee Allison. review
health and safety performance and monitor te implementation of its health and safety programs.
The parties continue by recognize their roles and respansibilities, for assuring that all Rolis-
Rayoe Allison emiployees have safe and healthy work environments. The function of the
National and Local Joim Health and Safety Committees should be technically construgtive and
problem resofulion oriemed.

In keeping with the purpose and intent of this Memarandum ¢f Understanding and other related
hezlth and safety dotuments conteined herein. the Union realfimned its commitment 1o
communicate to {1s members the peed to ulilize the imernal precesses available to resolve health
and safely masers.

The parties recognize that a joint commitment must be directed toward achieving a safe and
tieaithy warkplace. Therefore. it shall be the responsibility of the National Joint Cormities or
the Servicing Depaniment of the Yerational Union, a5 the mechanism, 10 guide in an
appropriate direction,

The parties have sesolved the heaith and safety issues raised during these negatiations as foflows:
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FUNDING: HEALTH AND SAFETY ACTIVITIES

The Execufive Review Board - Joint Activities will direct and support the joint health and safety
activities of the Company. These shall include health and safety training Tor skilled and
productionvsuppott emplovees, and expenses associated with the purchase and inmatlation of
equipment 1o improve communicalion of health and safety information besween the Company
and the International Union. To assure adequate funding for these activities, the Company will
make available funding at four cents {4) per hour worked. These funds will be accumulated by
and coordinated administratively on behelf of the Executive Review Board by the Key 4. In the
event this Fund is depleled. subsequem funding for fuwre reaccurring expenses. il approved, will
be made available through Plani maining funds.

CORRECTIVE COUNSELING

Rolts-Royce Allison recognizes the responsibility of management to provide appropriate training.
leadership. counseling and cormective action as necessary 10 eliminate unsafe practices ot
conditions from the workplace. Management and the Local Joint Heahh and Sajety Commitiee
(LJC) shall provide appropriate technical resources, safe practice nsirections. suppor waning
and counseling. Unsafe practices or conditions that are observed normalty require prompt actioa.
Management, so notified and/or observing such unsafe praclices or conditiens should wke
appropriate action prompily and document such action. The LIC will assist in counseling
employees regarding audtometric testing. biood lead. pulmonary function esting, ¢tic. Action
1aken 10 improve safety performante of emplovees should be documented and copees retained by
the LIC on a permanent basis,

SPECIAL REVIEW BOARD

The parties are commitied to preventing fatalitics and serfous infuries. In the event of such an
incident. a Specia) Safety and Health Review Board will be convened at such time as appropriale
upan the request of the National Joint Health and Safety Committee {NJC}. The Sperial Review
Board will consist of members of the NJC, UAW Servicing Representatives. the Local
Chairperson and the Plamt Manager. The LJC. and/or other officials or resources. as deemed
appropriute by the NJC, may be invited to atiend as observers. The Special Review Board will
inicét al a siig designaed by the NJC. The LiC witl provide techniea) suppon for the Special
Review Board’s effans. The Special Review Board will normally convens ane week after
notification by the NJC, and issue its recommendations within two weeks after concluding its
review.

The purpose of the Special Review Board will be to recommend improvemenss in Safery and ’
Health practices. The primary wol ta accomplish this cbjective will be a complete safety hazard
analysiz of the job ot operation 41 issue. This analysis will he conducted by 2 joint team
designated by the NJC. An action plan will be developed by the Special Review Board, Senior



Operating Management will asses the implemeniation and progeess of the action plan alter an
appropriate lapse of 1ime as established by the Sperial Review Board.

VIDEO FILMING AND REPORTS

A video camera will be provided for use by the LIC. The operation or job site may be
videatgped. without comment, for informational purposes. This equipment widl be operated
under 1he direction of the LJC. Any video tape made of a job or operation will not be ¢opied or
1eieased except under the direction of the Special Review Board. A confidential copy edited to
remove proprietary, and/or other restricted information will be provided 1o the Aerospace
Department of the [nternational Union upon request.

FINAL REPORT

A video 1aped report may be prepared at the request of the Special Review Board. The purpose
of the report is 1o convey factval information and recommendations. The presiding Operating
Manager on the Special Review Board will be responsible for arranging 10 have the interim
written andfor video report prescnted 1o the next scheduwled NJC meeting. Al such infarmation,
video tapes. etc.. shall remain the praperty of Rolls-Royce Allison and will not be released
without Rotls-Royce Allison’s expressed written permission.

JOINT RESEARCH AND QCCUPATIONAL HEALTH

The National Joim Heslih and Safety Commitiee will be responsible for evaluating the need fov
accupational heulth research based on its need. pracricability and recognized benefits. The
results of research conducled within Rolls-Rovee Allison facitities will only be used for purposes
specificalty authorized by the Nationai faint Committee or the Servicing Department of the
Internatioaal Linion.

During the term ol the 20060 Rolls-Rovee Allison-UAW Agrecment. the NiC will. as necessary,
institule, review and revise operating procedures and guidelines for reseasch programs. and
ephance communicatien perlaining o sponsored research. Included in the guidelines will be
core crileria 10 ass¢ss proposed research in terms of its potential impact on warker heatth and
safety. the established need for such study. jis practicability, as well as the recognized benefits
and probability of success. Where warranted. and based on confirmed results of sponsored
studies. the MIC will devise an action plan and make appropriate recommendations for
implemeryation. The NJC will monitor research conducied at ather UA Werepresemed facilities
in an etfort 10 use applicable findings to reduce exposure levels of any hazardous subsiance,

ERGONOMICS
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Rolis-Royce Allison and the latemational Union. United Automobike, Aerospace and
Agriculural Implement Workers of America recagnize thal cumulative-trauma disorders
{hereafter "CTDs") are an occupational iltness. The pariies also recognize shat the conteol of
CTDs is a complex issue often requiring the application of 8 number of different control methads
and 1echnelagies thal may differ from operation 1o operation. These include ergonomically
appropriate design, which includes feasible engineering and administmtive controts that
materially reduce or eliminate job-rélated CTIy suessors, employee and supervisory training and
education. early recognition of the problem. early and proper medical diagnosis, reatrnent and
care,

Rols-Royce Allison will cominpe 10 sdminister an Ergonomics Program for al! UAW-
represented employees wilizing putdelines establishedd between The Company and the
Tnternational Union, UAW. Rolls-Royer Allison recognizes the accomplishments of the joint
erganomics process and realizes the need 10 {mprave the pracess to further reduce work-relaled
CTs. The Company is commined io progressively pursue improving and enbancing the current
process with the UAW. The purpose of the program i3 w deal cooperatively and consiructively
with the probiem of CTDs in the warkplace. .

The Local Joini Health and Satety Commiitee (LIC) will assume responsibility for supervising
and supponing the ergonomics program. The panies will establish a Joint Ergonomics

- Teghnician Team. The LIC will identify the resources who will be trained to perform the
responsibilities of the loint Erganomics Technician Teom. as needed. to administer the
Ergonomics Program. based oa the following formula;

# of UAW-Represented # of Full-Timg Ergonomics
Emplayees Technicisns
750-1399 ]
2000 ar more 2

IF 1he level of erponomic activity does not sustain the number of Joint Ergonomic Technicians
assigned. she LIC can petition the NJC for a variance. In addition. the LIC can request additional
interim Tesousces if the ergonomic needs exceed the level the Joim Ergonomics Technician Team
can be reasonably expected w0 accomplish in a timely manner. The LJC may refer unresolved
5SUES o7 concerns w the NJC,

The MIC it establish seleciiun iiieria fur wie Join Ergonomics Technicians, The UAW
Technicians will be selected from the Jocal work force and appoimted 10 the position by the
Acrospace Department of the Internatianat Union within three months of ratification of this
Agreement.

The responsibilisies of the Joint Ergonornics Technician Team will include, but not be timited 1o,
the following:

» {Conducting job analysis
s Providing recommendations for corrective action
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+ Monitoring the implementation of job Improvements
+ Conducting review and follow up
+ Reporting monthly w the Local Health and Safety Commintee

The Joim Ergonemics Technictan Team will coordinate their efforts through the LIC. and
resources from approprite departments, e.g.. Medical. Engineering, Skilled Trades. and
Production. will be made available to support the Joint Ergonomics Technician Team. The Joint
Ergonomics Technician Veam will repert monthly v each LIC meeting and keep minuies
specific w ergonomics. Quarterly reponts will be provided 10 the LIC. The status of the
ergunomics process will be reviewed at the NJC meeting. Discussions conceming significant
problems or roadbiocks will take place at these meetings.

The parties agreed o use a jointiy deveioped process for the use of outside consultamts in
situations where in-house efforts conceming reduction of job-related CTDs are not successful.
The consultant's reponts will be made available to both the Joint Ergonomics Technician Teom
ang the co-chaies of the WIC.

Based on 1he results of the job analysis program. the Corttpany shall implement feasible measures
1o control CTD risk factors. A good-faith effort will be made o accamglish correction of
identified CTL) hazards a1 3 particular job or work stalien within six {6} mondss afier the Joint
Ergonomics Technician Team deiermines thal corrective aclion is required. The parties
acknowledge that there may be times when it may take longer than six (6} months 1o make the
proper corfertion, and the reasons need 1o be documented. The comrective action will include any
combination of the following:

+ Engineeting controls such as design, selection, location and oriemtation of wols, parts and
equipment.

+ Administralive cantrols (e.g.. job enlargement. job rotation. and appropriate job assignment).
0 be used in the (ollowing manner:

As interim abatement measures pending engireering changes.

When engineering changes are determined to be insufficient to significantly reduce the
CTD siressors. and

In thase instances when an administrative control is the most effective fix amonp the
possible choices for corrective actions.

The LIC will menitor the corrective actions being impletnensed and any unresolved issues or
concerns can be referred to the NJC.

The Company wil) inform and instruct affected employees on the controls implemented at their
work statiens and how they are to be vsed.
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The Company wili maintain documentation of modification acsivity, includéing., the jobr or work
station identified for modification, number of employees affected, the nature of modification. the
projected compietion date, the aciual completion date and. where available, the cost of the
madification when completed.

The Company will include “ergonomics” in their planning process and ihis information will be
available 10 the Joint Ergonomics Technician Team.

For the purpese o job anafysis, ergenemic eonsideration will be given to jobs identificd through
the use of OSHA Injury and Hiness records, medicatly confinved symploms questionnaires,
Worker Cotnpensation repers. and work-relmed sickness and accident data. Based upon the
ahove data, 2 list of jobs requiring anatysis will be maintained. The job analysis will be
conducted using 2 jointly developed Risk Factor Checklisi. as 2 first fevel screening 100, The
parties agree 1o develop objective and scientific methods to anatyze the results of a Risk Factor
Checklist completed on ajob. A good-faith effort will be made 10 conduct the initial job analysis
within two {2} months of when a job is identified as having a potential CTD risk factor. Job
analysis and redesign will mclude input ffom emplovees whose jobs are gffected. The origins]
Risk Factor checkiist will be used. atong with 3 Symptoms Questionnaire 1o re-evaluate the
controls that were implemented to confirm iheir effectiveness.

The joint parties will provide appropriaie graining for the Joint Ergonomics Technician Team as
well as other resources necessary for conduclmg the ergonomics process. This training may
include Pracrical Ergonamic Trainin