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MASTER AGREIZMENT

I. This Agreement, made and c»mcluded at Cleveland,
Ohio, the 18™ day of November, 1998, by and between the
‘Dana Corporation, in behalf of its manufacturing plants at
Lima, Ohio; Pottstown, Pennsylvaaia; Warren, Michigan;
and. Richmond, Indiana; hereinafter referred to as the
Company, and the Intemational Unioty, United Audtomobile,
Acrospace and Agricultural [Implement Workers of
America, and

Local 155, Formsprag-Wasren Production and

heremafterrefmcdtoasﬁmeployeesortheUmon

"?s!
" The parties w0 this Agreement, ir consideration of their
—= mutual promise and agreement herein set forth, in

~ "I} consideration of their desire to stabilize employment,
i — eliminate strikes, boycotts, !ockouts, and a discontinuance
of work; and of their desire of securing closer cooperation
..-., between the Company, the Unior, and the Employees
~wa tepresented by it, promise and agree that:

RECOGNITION

2. The Union is recognized 2s e sole and exclusive

representative for the.purpose of collective bargaining for
2 all production, maintenance, and office ermployees in the

_ - Maintenanée Unit,
bt A Local 279, Richmond Machining Production and
S Maintenance Urit, _
DO Local 644, " Pofistown Pmdm:tlon and Maintenznce
B ; Unit,
" o Local 644, Pottstown Offic:: and Technical Unit,
Local 1363, Richmond Sleeve Castings Production
- and Maintenanc: Unit,
*_"q' Local 1765, Lima Production and Maintenance
- Unit, e

+
\iM.\?';i.s":a..-(:,};. S e e
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abave-listed plants and subsidiaries of the Company and ™™~ ¢
this Agreemnent shall apply only to those employees who )
are within these bargaining units.

work, either prior 1o or during the efforts to settle such
misunderstanding, difference, dispute, controversy. or
trouble, or after the seftlement thereof, but all such
misunderstanding, differences, disputes, controversies, and
troubles shall be setiled with the utmost dispaich and only
in the marmer set forth under the Grievance Procedure.

- -

The following employees are excluded from the above e

units of bargaining: —
.” o

‘SEIWSOH with authority to hire, promote, discharge,
discipline, or otherwise effect changes in the stams of
empioyees, and administrative employees.

The Union will not cause nor take part in, any suike of
any of the Company's operations, or picketing of any of the
Company's plants or premises, except with respect to
disputes that arc refemed to in the procedures covered in
this Master Agreement or Local Union Agreements, and
then only after such procedures have been exhausted.

Ty e
P S

Plant protection employees,

Office and Clerical employees except Pottstown. mn
L ]

. No strike shall take place until such action has been fully
-__ authorized as provided in the constiution of the
International Union, United Autornobile, Aerospace and
Agricultural lmplement Workers of America.

Professional and Technical employees except Poitstown.

5 'rccqgnizod as the bargaining agent for the above or for any

- additional units in the Company after the signing of this

- Agreement, such units shall be covered by the terms of this
Master Agreement and the parties will ncgotiate 3
gupplcmmtal local Agreement provided, however, that in
instances where a local bargaining agreemwent exists, such

: :grecmem slh;ll continue to be effective until its expiration

g ate or until the parties of this Agreement mu a

%, include such units, ally sgree o

The Company shall have the right to discipline
(including dischbarge) any employee who instigates,
participates in, or gives leadership to an unauthorized strike
in violation of this Agreement.

In the event the Intemational Union shall be certified or :: )
i
tm

The Asbitrator shall have power to review the
reasonableness of penalties imposed under this Section.

4. The union hereby recognizes ¢that the Company has sole
‘jurisdiction over all matters concerning the management of
its plants not specifically modified, delegated, or abridged
in this Agrecment or in supplementary or local agreements.

5 3. Should there be any misunderstanding or dispute
betw.eeu the Company and the Union as to the meaning and
application of the provisions of this Agreement or any
writing supplementary thereto as to hours of work, rates of
pay, or condittons of employment, or should any trouble or
controversy of any kind arise with respect to the employees
within the Unit as between the Company and the Union,
@em shall not, on account of such misunderstanding,
difference, dispute, trouble, or controversy be any lockout,
wnauthorized strike, sit-down, suspension or slow-up of

LOCAL AGREEMENT APPROVAL

5. The parties to this Agreement recognize that it will be
necessary 1o supplement this Master Agreement with loca)
agreements. No provision of any local agreement. except
where stipulated at the signing of the Master Agreement,
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shail supersede any provision of this Agreement and any
local agreement must have wntten approval of a
represemtative of the UAW Dana Department.

NEGOTIATION

6. The Company, thraugh such of its representatives as it
may designate from time to time, will negotiate with the
Union through its duly awhorized representatives with
respect fo rates of pay, wages, hours of employment, or
other conditions of employment of the empioyees within
the Unit and for the purpose of settling any differences or
disputes which may arise between the paniies conceming
the interpretation or application of the Agreernent.

For the purpose of collective bargaining, each local
union wil! be represented by a Bargaining Commiitee
according to local agreement.

LOCAL BARGAINING COMMITTEES

7. The Local Union, or Unit of a Local Union, as the case
may be, shall be represented by a Bargaining Commitiee
consisting of a number of persons determined by local
agreement and selected by the local umion or unit.
Bargaining Committeemen not on ful) time shall be paid
for such time as may be necessary 10 investigate, process
and meetl on grievances, complaints and problems. The
local management will negotiate with the local Bargaining
Commiftee for the purpose of adjusting grievances and all
other matters pertaining to the local and/or Master
Agreement. The term Local Union. representatives used
throughout this Agreement is symonymous with
representatives of a Unit of an Amalgamated Local Union.

UNION ROOM
8. The Company agrees fo provide an adequate room, on

the premises, at each location, which a Bargaining
Comunittee may use for Union business.
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in the small units which for lack of facilities cannot
provide an assigned foom, the Human Resource
Department wiil, upon advance aofice from the Union,
make arrangements for the availability of an adequate
private room for this purpose.

The intent of this is that Local Management will, to the
best of their ability, make every practical effort to assure
such accommeodations,

In the event the Local Management does not provide
such accormmodations, this matter will be brought to the
attention of the designated representative of the Division
General Managers and the UAW-Dana Department.

STEWARDS

9. The Unjon shall be entitled to a sufficient number of
stewards so that each employee bas the opportunity of .
being' represented as provided in the Grievance Procedure
of this Agreement. The number of stewards and the area

- and- shift of she employees they represent wiil be included

in each local bargaining unit agreement.

The. Union assumes the tresponsibility for assigning the
duties of the Bargaining Commiitee and stewards, but
Bargaining Commitice members or stewards will aot be
discriminated against because they perform duties assigned
to them as provided in this Agreement.

The steward will notify the supervisor ai the time of
going on Union business if the supervisor is available.

SENIQRITY OF STEWARDS

10. Al departments and divisional stewards will head only
the seniority list in their respective department or area on

their respective shift. When a shift is eliminated the

5
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steward loses his steward senionty wmless otherwise
provided in Local Agreements.

SENIORITY OF UNION REPRESENTATTVES

11, Bargaining Comymitteemen and Time Study Stewards
shall head the seniority list in each plant or office. The
position of other Union represeniatives on the senjority list
shall be as agreed 10 in the Local Supplement.

In the event of a temporary or an emergency shutdown of
their jobs, they will be immediately transferred to other
Jobs of their choice ot a comparsble rate of pay m the
department provided they are qualified to do the wark until
such time as their departments resume work.

In the event of elimination of their classification and
provided they retzin status as a Union Representative, they
will be immediately transferred 10 other jobs of their choice
at a comparable rate of pay,

In the event of a department or section ¢limination and
provided they retain status as Union Represeniative, they
will be transferred immediately to jobs of their choice in
the Union and the only qualification shall be the ability to

" do the job. :

In the event of absence of 2 Bargaining Commutteeman,
an altemate shall replace him and notification of the
appointment will be given to the Company at least rwenty-
four {24) hours in advance whenever possible.

In the event a Time Study Steward goes on leave of
absence or vacation, a qualified aiternate shall replace him
and notification of the appointment will be given to the

Company.,

At the expiration of -their official capacity, Union
representatives shall retum to their proper places on their
appropriate senionty lists.

P
m
[ S
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- g 12 Special semiority privileges provided fo

SPECIAL SENIORITY PRIVILEGES

T commiktee-

i ecall
 ® (nen, gfficers and stewards apply in all cases, except recai,
overtime, upgrading, vacation, and job bidding unless

modified by local agreement.
II” ® LISTING OF UNION OFFICERS

| A igni i after as
twe—W 13, Upon the signing of this nt and there2
R chang‘:n occur the Intemational Union will notify the
l[ Compeny of the dames of the International Representatives
sam-~g it is 10 negotiate with and each Local Union will furnish the
Tmmr- - W local plan or division with a st of Local Union or Unit
ll. officers, their Executive Comumitice, their Bargamng
-

- Committee, and their stewards.

;
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UNION REPRESENTATION ENT ERING PLANT

14, International and Loca! Union Repyesentatives other

itted to enter
than foyees of the Company shail bc permnitt
the pel:nut: if advance notice has been given to the Human

..u Resource Department and by registering under the regular
;-a plant admission procedure.

4

‘i1

Upion Representatives who are employees of the

Company shall be permitted access (o the premises on 23
shifk other than their own if notice is given to the Human

Resource Departiment or if such department is not open,
by registering under the reguiar plant admission

St
UNJION SHOP

@ omom

g H i I be or
5. Each lpyee covered by this Agreement sha !
tlpecome :m::mnba of the Union as a condition of

II oot later than the J0th consecutive calendar

{oyment ‘
— s ﬂfoﬂom’ng the effective date of this Agreement, or fot
| aner than the 30th consecutive calendar day following the

beginning of his employment, whichever is lates. Each

‘3 v
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such employee, as a condition of continued e,
oyee, mploymen

shall remain a member of the Union in good stam}zngﬁt: rht;
extent prowded in the Union's Intemationa! Constitutiop
and as authorized by the Labor Management Relations Act
of 1194?, or 25 that Act has been or is amended. Any
employee failing to camply with the forego 'v' i
will be considered as having voluntarily quif. "8 provien

AGENCY SHOP

16. In any state in which Article 15 (Unicn S i

force and‘eﬂ‘cct al such vme as th: state’s ];oufs:tti:foﬂ:;
tesert having junsdiction of such questions may hold tha
emp]qyces may be required 10 pay to the Union as s
condition of employment an amount equal (o the initiation
fee'an‘d periodic membership dues in consideration of the
Union's exgenses in acting as their collective bargaining
Tepreseniative, such payments shall be a condition of
emplpment m the same ynanner as membership is a
candition of employment as provided in Article 15.

CHECK-OFF

17. Upon receipt of the authorization of check-off of dues,
the Company will deduct from wages eamed including jury
duty pay, bereavement pay, and paid absence affowance
and turn over to the praper Union official, initiation ftts:
remnstatement fees and/or current monthly dues of such
maembers of the Union or Agency Shop fees of such
employees as individually and voluntarily certify in writing
‘t:}:‘t“thfy authorize such deduction for the term of the
act.

The initial deduction from the
T i pay of an loyee
signing a new authorization shall be from the secﬂ:?dngay
period foliowing the date of his authorization.

The Company will alse deduct or will notify the Trustee

of the S.‘:}.B. Fund 10 deduct Union dues from each such
employee’s Regular Supplemental Unemployment Benefits.
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The deduction of Union dues shall be made from wages
eamed during the first full pay period ¢hat an employee
M works in a calendar month and in 2 manner agreed ypan
» ith the Intenational Union. The Financial Secretary-
Treasuter, or ather duly authorized Union official of each

.= toca! unit will notify the Company in writing on Union

= stationery, of the amount of dues cach month by each

employee who has authorized 3 deduction and this aroun!
- will remain fn effect until changed by a similar written
o aythority. In case of an emor, proper adjustment will be
™ nade by the Union with the employee.

%  Should employees have wages eamed in a mont in an
w insufFficient amount to cover a deduction from earnings due
to fayoff, the Company or she S.U.B. Fuad Trustee wiil

- deduct from Regular S.U.B. an amount as may be specified

: by the designated Union Financial Officer, showing the

employee's name, Social Security number and the amount
to be deducted. '

3 ~ Al ‘dues: deducted will be vemitted to the Finantial
Secretary-Treasurer of other such duly authorized Union
official of each lacal unit aot Jazer than she twenty-fifth day
of the calendar month in which such deductions arc made
or as may be otherwise agreed. The Company wilt fumish
the aforesaid Union official of the jocal union monthly a
record of the employees trom whose wages deductions
have been made together with the amounts of such

deductions.

¥

The Company will slso Furnish the. Union a record of
those employees who have signed autharization cards but
who have been removed from the unit payrol] since ihe ast

? check-off date and for wham no dues have been coliected.
-y

In the event the Union wants the Company o collect
more than one month's regulor dves from an eraployee it
will furnish the Company with written netification listing
each employee and the amount io be collected.
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Neither the Company mor the Trustee of the
Supplemental Unemployment Benefit Plan Fund shall be
tiable o ,d'e Intemational Union or its locals by reason of
the requirements of this article for 'the remittance of
payment of any sum other than that constituting acmnyal
deductions made from employee wages eamed ot fram
Regular Benefits received. -

The following wording will be used on the check-off
authorization,

AUTHORIZATION FOR CHECK-OFF OF DUES

Date

{ hereby assign Local Union No.
: » International i

United  Automobile,  Acrospace, and Agncglnn:?r:i
Implement Workers of America (UA W), from any wages
€amed or 10 be earned by me as your employee or from any
Regular Benefits to be paid to me under the Supplemental
U9emplomem Benefit plan, while engaged in employment
withia the Bargaining Unit, such sums as the Financiaj
Officer of said Local Uinit No. , May certify
as due and owing from me as initiation foes, reinstatemnent
fees 'and membership dues as may be established from time
to time _b)' said local umion in accordance with the
Constitution of the International Union, UAW. I authorize

and direct you or the Trustee of the Supplemental

Unemployment Benefit Fund, s the case may be, to deduct ——

such amounts from my pay and from any Regular
Supplcmmml UnunPloyment Benefits and 10 remit same to
the Union at such fimes and in such manner as may be

agreed upon berween you and the Union gt any time while F‘;

this authorization is in effect.

This assignment, authorization and direction shall be ;
L

iyevocable for the period of one { 1) year from the date of
delwc:y hereof to you or untit che fermination of the
collective agreement berween the Company and the Union
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which is in force at the time of delivery of this
authorization, whichever occurs sooner; and 'l agree and
direct that this assignment, authorization and direction shall
he automatically renewed and shall be inwocab]_e for
successive periods of gne (1) year each or for the period of
each succeeding applicable collective agreement between
the Company aud the Union, whichever shall be shorter,
unless written potice is given by me {0 the Company and
she Union not more than twenty (20) days and not less than
ten (10} days prior 10 the expiration of each period of one
(1} year, or of each applicable collective agreement
between the ,Company and the Union whichever occurs

sponer.

This authorization is made pursuant to the prpvisions of
Section 302(c) of the Labor Management Relations Act of

1947 and otherwise.

It is agreed that an employee who retires will be
pravided the opportunity to complete a retirees dues check-
off authorization.

.EXCLUPED EMPLOYEES HIRED FROM OUTSIDE

, . < without

. 18. Any employee hired on an exciuded job who is wit
senioriry in the Bargaining Unir at time of hir_mg will not
acquire or hoid seniority during his tenure in excluded

mplo Yfﬂﬂnl-

UNION OFFICERS TRANSFERRED TO
EXCLUDED JOBS

(9. Any member of the Executive Boar_d of Barganing
Committee, Steward of a Bargaining Unit, of any elected
member representing the Unit covered by this Agreement
may not accept excluded employment {permanent ot
temporary) after the effective date of this Agreement unless

he forfeits his senionty.

1
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In the event any of the above mentioned union officers
resigns such office, he will no1 be permitied to accept any
excluded job for a1 Jeast three (3) months after his
resignation unless he forfeits his seniority.

TEMPORARY EXCLUDED PERSONNEL,

20. The Company may select a temporary supervisor
without regard 0 senionity for a period not to exceed forty-
five (45) calendar days within a calendar year and will
notify the Union in writing of the effective date of such
temporary assignment. An extension of such period may
be granted by mutual agreement. Where necessary, the
parti¢s may agree to more than one forty-five (45)
caiendar-day period in a calendar year. Such employee will
not be excluded from the Bargaining Unit, and at the
termination of temporary duty he will be reinstated to the
Jjob he had prior to the temporary nssignment. Stewards,
Committeemen, Time Study Stewards and members of the
Exetutive Board shall be prohibited from accepting a
position of temporary supervisor.

Unless modificd by Lacal Agreement such employee
shall not participate in the Bargaining Unit overtime until

he has returned to his reguiar job and worked sixteen (16)
hours.

EXCLUDED PERSONNEL WORKING
{Factory Only)

21. An excluded employee will perform excleded duties
only except that he may demonstrate jobs to employees or
instruct employees, in the presence of an employee perform
experimental work involving a small number of pieces,
perform work sufficient to insure himself thay a fixwure ot a
set up is performing satisfactorily. The intent of this
section is that an employec outside the Bargaining Unit
shall not perform Bargaining Unit work in any manner that
displaces the services of a Bargaining Unit employee.

12
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inui f
cluded employee develops 3 co_ntmumg_coqrse o
co:niiﬁtero:im ct:rg:c intens of this Artp:le and jxusnﬁa!:il:l
Union complaints continue, the matter will be gwftt:in _sa;l!:c sl
agtention by the appropriate local management O a'l ve*lhe
~— = the locs] management officials are _upable to mMana e
- matter, it may be referved to the Division General g

or his representative for disposition.

Ll
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3 STARTING RATE - NEW HIRES
» (Factory Quly)

: ing rare of each job classification wﬂl‘ be 8_5%
. i%t::l ;:z::;i rate o the single rate of the CITSSIﬁcatt)O:I;
Upon complenon of 26 full wcck; pf ﬂnpomeil; m
employee will be paid 90% of the r!umn}u;g ?;lrﬂic  rate
mmmww+ g of his classification. Upon completion © veagva

~ % employment, an employee will be paid 2 [ the
' minimum or single rate of his classification. . lﬂ;:c:;ee

retion of 78 full weeks of employment, an empioy

o will be paid the mimimum of single rate for the
. @ . tassification to which he is assigned.
. L .\ '_'-‘ :- PO R e ) f
r— i i loyee hired after the effective date 0
ol thi‘: m: :v?lrlrmhmre the above reduction mgﬁ:
.r B applied 1o their total weekly eamings exclusive of C
— and shift ptenuums
'—’-- ~all- o
.[ ’ Transfer Between Plants
i Article
-y ing rate for cmployees hired pursuant 10 /
‘ W‘” 3 Tlﬁl‘iaﬁ?e‘rn gBetwecn Plants, will be SIXYY cents (60¢) 1;:;
.' ho:n' under the minimum rtate or the single rate of t
il classification.  After eight (8) _i'ull pay penodslc rat:
" a employee will be raised to the minimum rate or sing
) .I - of the classification.
—- N Incentive base rates will not be reduced by ﬂ: ab::e
vl amount but this reduction shall be made after any

.l calculation of his weekly earmings.
= 3 L _ 13
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PROBATIONARY EMPLOYEES

23. A new employee wil} be considered ionary

- : probati fi
period of sixty (60) consecutive days from date of lass :rlr:
except as provided in the following paragraph. -

A new employse hired as a temporary o i
;:ph;m?t will be considered as a pmbangaxyrer:ﬁ:ny::

v the first one hundred twen i
s N 1y (120} days of his

Imedialgly following his probationary period, an
employee will become a seniority employee and will be
ent'ercd on the seniority list of the appropriste Bargainin
Unit and will rank for seniority from the date and hour o%

his last hire. ; )
scniority.hm A probationary employee will not have

RESPONSIBILITY TO PROBATIONARY
EMPLOYEES

24, There will be no responsibility for th iri

; ' e vehiring or
Irc.ca!hng of a probstionary employee who is dischm'g:i or
Cmd off dnnglg his probationary period. -If requested, the
U:’i:;ﬁ. y will discuss the discharge or layoff with the

Th? Company may discharge or transf

any time during the. pmba:ﬁaxy period. ﬂﬂﬂpi:erye.um?
c!mm by a probationary employes that his layoff or
discharge ai}er 30 days of employment is not for just cause
or any claim of discrimination ip conmection with his'
transfer or discharge may be taken up as a grievance.

SENIORITY DATE
25. The seniority records on file with the
. ‘ Company on th
eﬁ‘em.ve date ?f .the signing of this Agrcen:nt wilel
establish the senjority date of each employee.

14

Senjority lists and recall lists shall be available at all
times and be kept up 1o date.

LOSS OF SENIORITY

26. An employee will lose his seniority:
I. Ifhe quits.

2. If he is discharged for just cause and the discharge is

. not reversed through the Grievance Procedure.

3. If he has been laid off and has less than one (1) year
seniority at the time of layoff, he will lose seniority when
the layoff period is equal to the seniority he had at time of
{ayoff. However, if he is laid off {rom a plant to which he
wransferred under Article 70 and his senionty at time of
layoff when added to his seniority he had at a prior piant ot
plants equals one or more years, he will retain seniority. -
This exception will spply only in the plant to which an
employee was hired pursuant to Article 71.

4. Upon expiration of the sick leave time limits contained
in Article 50, Sick Leave, and there is no job to which he
can be recalled as of such expiration date.

5. if he is off work for more than seven (7) calendar days
and fails to procure an approved leave of absence during
such seven {7) calendar days, he will be considered as
having volunarily quit, unless his failure to secure such
approval is for good and sufficieni reasons.

6: If he fails 1o report to work or to have his leave of
abseiice fenewed by an extension in writing before seven
{7) calendar days have clapsed after his leave has expired,

. unless such- failuse to secure extension of leave was for
good and sufficient reason.

7 If he has been laid off and is recalled to work but fails
to report for work within five (5) working days from the

15




date of signing the certified or registered letter receipt or
telegram receipt, unless the Company agrees to extend this
period or he will lose his seniority if the registered letter or
telegram is retumned as undeliverable from the last known
Company address.

8. If he accepts employment elsewhere during a leave of

absence unless otherwise agreed 10 berween the Company
and the Union.

9. On the effective date of his Dana Corporation - UAW
Normal or Early pension.

If an employee retired for reasons stated herein, and lost
seniority in accordance with this section, and is rehired,
such employee will have the status of a new employee and
without seniority, and he shall not acquire or accumulate
any senionity thereafier, except for the purpose of applying
the provisions governing Holiday Pay and Vacation Pay.

10. At any and all Dana plants where he holds seniority as

of the date the draft in payment of a Separation Payment is
issued.

11. At any former Dana plants where he holds seniority as
of the date he accepts a moving aliowance.

NOTICE OF LAYQOFF AND RECALLS
27. Written notice of all layoffs will be given 10 the
Bargaining Committee twenty-four {24) hours before such

action is to become effective,

Written notice of recalls will be given to the Bargaining
Committee on the day they arc issned. - .

16

CIOT TR LRI I N LI b

i

m——

'MW The Bagaining Committee will be given

v

NOTle. OF DISCHARGES AND
_. DISCIPLINARY LAYOFFS

i i i isciplinary layoffs
28. Whritten notice of all discharges nnd discip
will be given to the Bargaining Comrrutice twcnty-four (24)t
hours before such action is to become effective excep
where the practicalities of 2 situation fequire  more
expeditious handling.

a written grievance within seven M

in the absence of e action of the

¢alendar days on any of these notices,

- Company will be considered final.

RECORDING OF EMPLOYMENT STATUS

i ‘ here a change is
. A tecord will be kept of any action . :
21'c|.9m:le irn the employment status of an employee and in cach
such case the Company will fumish a copy to the
Bargaining Committee and tp the employee.

I itten f these
In the absence of a written protest on any O
notices. the action of the Company will be considered final.

CHANGE OF ADDRESS

| will notify the Human Resource
m: :ne; change in address and te!ephonc number
in person, by centified or registcrcc! mail, tclegm;, :;
mailgram, or by an authority coume_mgned by the ;;_ ect
employee, and will receive verification of such nott ‘lca'tifm
on a'Ccmpany form. The extent of the C ompany’s liability
is to rely upon the last address reported to the Company.

a copy of each
change of address.




When a recall is necessary the Company shall notify the
employee by centified or registered mai.

Telephone, telegram, or mailgram may be used but in

such cases a certified or registered letter will be used to
confirm.

TEMPORARY LAYQFFS -

31. A temporary layoff due to breakdown, shortage of
materia] or other emergency conditions may be made for &
period nat to exceed four (4) regular working days, without
regard to seniority or shift. During such tempotary tayoff,
an employet may not exercise seniority transfer peivileges
uniess specifically modified in a local agreement.

In the event the 5.U.B. Short Work Week Benefits no

longer become payable, temporary layoffs shall not exceed
two (2} regular working days,

GRIEVANCE MEETINGS

32. The Human Resource Manager and/or designated,
authorized representatives of the Company will meet
tegularly with the Bargaining Commintee of the Unit each
week if ome or more grievances or problems remain
unsettled, and both parties shall make every effont to effect
just and speedy settlement of every complaint or grievance.
When an emergency arises on a matter that cannot be
handied at the regular weekly grievance meeting, the
emergency shall be taken up at a special meeting agreed 10
by the Bargaining Committee and the Company. Meetings
under this section shall be heid during the regular working
hours.

EMPLOYEES IN GRIEVANCE MEETINGS

33. The Committee, upon due notice to the management,
may be accompanied to meetings with the management by
the Department Committeeman or Steward, upon the

18
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r?quest of the Local Union Committee. If the Company
comcurs in the attendance of such an employee it shall pay

i i i without

B == him, but if the Union requests hig presence
:- —_T ! Company concurrence the Union shall pay him.
o— .l’:_ It is understood that only interested parties will appear at
Lo -"'"'3 the grievance meetings since any other arrangement would
- % merely retard the ability to settle the grievance.
e - i i a withess or

SR When the Union desites 1o have present 3
= | : 3 witpesses other than the Department Conmrnmtteeman or

teward, they shall notify the Human Resource Manager, in
Evriting, in :gvancc of the grievance meetings, of the names
of the proposed witmesses. If the Human Resource
Manager makes no” objection to the proposed witnesses
they may be present and be paid by the Company for }hcA
Wimmper—gd tize spent at the meeting during their scheduled working
T hours. If the Human Resource Manager takes objecpan to
the presence of any of the wimnesses, he 'shall notify the
Union of his objection, but upon such notice of oh;ectmn,
the Union may present the witnesses but such witnesses
shall be paid for by the Union. Such employees will be
paid the rate in accordance with the local plant custom.

,r 34. As used

1 il 1y

GRIEVANCE PROCEDURE

in this Agreement, the term “grievance” shatl

; misunderstanding, difference, or dispute between
- : m&m and the Ugnon or one or more of tl'{e
"I employees sepresented by the Union arising out of this
- |-—3 o Agresment, or any supplemental agreements thercto, or
el ~wl concerning or relating to the interpretation and application
]. thereof and filed subsequent to the effective date of this
i &iE e ‘
T - This Grievance Procedure is divided info six levels. In
. ~ -the plants. where such levels are established, the procedure
B g will be as utlned

—-3 1%

]
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The Bargammg Committee may wnte and sign a "™ (72) hours exchuding Saturdays, Sundays and holidays from
grievance in behalf of an employee or group of empioyees, the final meeting and discussion of the matter.
If the issue raised is not approgriate for resolution ar the |
first or second level, the gricvance may be referred by the
Bargaining Committee directly to the 3rd tevel,

The Company and the Bargaining Coramitiee at each
- plant will designate a day aod howr of each week 3s the
regular weekly grievance meeting day for the purpase of
Ist level - An employee having a grievance, or one settlmg mevmmmathavcbeentemred to the 3rd level.
designated employee of a group having 3 grievance, will
first take up the grievance with the Steward or a Bargaining
Cormmitteeman and the Foreman who will attempt to adjust
the problem.

4th level - lf the grievance remains unsettled after the
answer from the Plant Labor Committee in the 3 level, it
may at any time within ten (10) days afier the answer in the
rd level, be rveferred by the Intemational Union

If the grievance is not adjusted by the Foremnan, it will be Representative in writing to s designated representative of
reduced 1o writing on forms provided by the Conspany and W% SWERTTM the Division Genetal Managers and the UAW Dana
signed by the employee or employees involved The ™ ol Deparmment.

Foreman will write an answer within twenty-four (24) .- .
bours excluding Saturdays, Sundays and holidays after The designated representative of the Division General
receipt of the grievance. Managers and the UAW Dana Department shall each give

an opinion to the other party in writing within seven (7}
days afer receipt of the International Representative’s
- referral, that the issue in question is Local in nature, or has
Masm Contract implications, or that it concems an
of a provizion of the Master Agreement and

interpretation
mSmimﬁA&uuughG

Iry the event the designated representative of the Division
Genetal Managers and the UAW Dana Deparment have
different opinions as to the Local or Master Contract
implications of the grievance, the matter shall be processed
8¢ if it were s Master Contract matter.

2nd Yevel - If the Foreman's ancwer is unsatisfactory, the «
grievance may be (forwarded 0 a Pargaining
Conpnitteeman or the Chief Steward and the Superin-
tendent. These two will attempt to settle the grievance and
the Superintendent will write an answer within forty-eight
(48) hours excluding Saturdays, Sundays and holidays after
receipt of the grievance.

3rd level - If the grievance remains unsettled, it may be
forwarded by a member of the Bargaining Committee to
the Plant Labor Committee (normally compased of the
Plant Manager, the Human Resource Manager or their | -
designated representatives) and the Local luternational ; . Sthievel -
Representative. The Bargaining Commitiee and the Local
Intemational Representative, if available, will aempt to o
resolve the matter with the Plant Labor Committee at the
next regular weekly grievance meeting, or if circumstances
warrant, as soon 2s it is possible to amange such a meeting.

Local Determination - Any time within fourteen (14)
days from the date of receipt of the opinions from the
designated representative of the Division General Managers
and the UAW Dana Department, the Local International
Repsesentative may notify the Arbitrator and the Company
that it is the Union's desire 1o refer the matser to arbitration.

The Plent Labor Committee will give its decision in
writing with respect to the grievance within seventy-two
20
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It is agreed that whese appropriate the Local parties may
by mutual agreement arrange 3 special meeting within the
above fourteen (14) day period to settle the grievance.

Maxster Determination - Should cither the designated .

representative of the Division General Managers or the
UAW Dana Department notify the other parries that the
issue has Master Contract implications, the designated
representative of the Division General Managers will give
an answer in writing responding to the merits of the
grievance to the other parties within fourteen (i4) days
after receipt of such notification.

It is agrecd that prior to the designated representative of
the Division General Managers' amswer at this fevel, the
parties may by mutual agreement arrange whatever
meetings are appropriate in an attempt to resolve the
grievance,

if a Master Contract grievance remnains unsettied after
answer by the designated representative of the Division
General Managers, it may at any time within fourteen (14)
days be referred to arbitration by the UAW Dana
Department by letter direct to the Arbiirator.

Ary issue involving the interpretation and/or the
spplication of any term of this Agreement may be initiated
by the UAW Dana Department Director directly with the
designated  representative of the Division General
Managers. Upon failure of the parties to agree with respect
1o the correct interpretation or application of the Agreement
issue, it may be appealed dircctly to the permanent
Arbitrator.

If at any level of the Grievance Procedure the grievance
is not referred (o the next level, within the time )imits set
forth, it will be considered settled upon the terms of the last
answer. By mutual consent, time limits at any leve! of the
Grievance Procedure may be extended.

n
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Any disciplinary ection against an employee not
previously removed from the employee's record shall
become invalid after a one year period from the date of the
grievance and shall not be used at any point of the
Grievance Praocedure, including arbitration.

- ARBITRATION RULES

I' 35. A penmanent Arbitrator shall be selected by agreement
w8 between the Union and the Company for an indefinite
' period and may be released by cither party giving thirty
I' (30) days advance notice to the other and to the Arbitrator.

.-.. In the event the permanent Arbitrator is released by either
I party. or the permanent Arbitrator resigns or otherwise is

'.ll l!l

unable-to perform the duties-of permanent Arbitrator as.
herein defined and the Union and Company are unable to
reach agreement om 3 mutually acceptable replacement,
then the perties wiil request a panel of Arbitrators from the
American Arbitration Association. Such panel will include
nine (9) Asbitrators who will all be members of the
Nationa} Academy of Arbitrators and who have been active
Arbitrators in the private sector for ar ieast ten (10)
consecutive years from the date the panel is requested. The
Union and Company will each have one (1) preemptory
challenge of a submitted panel. Provided no challenge of
the instant panel exists or both the Union and Company
have pseviously exhausted their one (1) preemptory
challenge, the panel will be used for selection of a new
permanent Arbitrator.

m 1)

II
8
.JI

d The Union and Company will first antempt to mutually

l."' agree vpon a selection from the panel. Should no

agreemnent be reached then the Union and Company, in

Wl_

'.Il

turn; shall rqect one (1) of the nine Arbitrators until only
onie remains.---A single coin-tpss-shall determine whether
the Union or Company has the first tumn. The remaining
panel Arbitrator shall become the permanent Arbitrator. A

ll.l
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joint letter shalf be sent to the selected Arbitragor informing

him or her of their selection and the position’s procedures,

duties and restrictions required under this Master

Agreement.

At any time when there is no sitting permanent
Arbitrator or the then current permanent Arbitrator is
incapacitated or the aforementioned selection procedure is
in process, the Union and Company may, by written mumal
agreament, name a temporary replacement Arbitrator on a
case-by-case basis. Neither party shall be boung to accept
4 temporary Asbitrator as the permanent Arbitrater for
more than one (1) case without specific written agreement.

Such temporary Arbitrator will, for the submitted case only, = . th
e i i ted at the
,.,_..» ' ltiscxpectcdthatbocalmsuesmllbeprcscn d at the

haveaﬂpowcrsasherehprwidedtothepcxmmmt
Arbitrator.

The loser of an arbitration case shall pay the cost of the
Arbitrator's services and expenses, but if it is a split
decision the Arbitrator shal) make as part of his decision a
ruling as 1o how the cost of his services and expenses shal)
be prorated. Other expenses incurred such as wages of the
participants, preparation of briefs and data to be presented
to the Arbitrator and furnishing of witnesses shall be bome
separately by the respective pasties.

Within fifteen (15) days after a netice to arbivate has
been served upon the permanent Arbitragor, each party shail
file with the Arbitrator a written stasement sening forth the
facts of the grievance and its contention with regard to the
grievance. Each party shall furnish the other party with
two (2) copies of this statement. Preparation of this
statement shall be made by the local parties on Local issues
and by the Division General Managers' designated
representative and the UAW Dana Department on Master
issues.

On Local Contract issues, the exchange of stafements,
the forwarding of statements to the Arbitrator and all
comrespondence to and from the Arbitrator on Local issyes

24
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" shall be through the Local International Representative and
—'g the Local Plant Management.

On Master Contract issues, the exchange of smt;l:ng
"the forwarding of statements o the Asbitrator
conespondencetomdﬁummhrbiu-atorunahlastﬂ;
e sion. Ganaalmgmsﬂ# designated

the Division _
mrepmmt:ﬁve. Within thirty (30) days after the filing ::
m:mm.mmmﬂhoM@wh%
which both parties will have the privilege of w:l
ed apd to present oral, documentary, ar phys
evidence and to examine the witnesses of the other party.

\RERNE (I I

b
)

T

T tocat ies gt their rmmves
:sm?gsuﬂ: will%‘:upresented at the hcanng'b)r::;
Division General Managers’ designated mt;\t::: :
by the UAW Dana Department or their representatives.

It shall be the duty of&e@iuﬁwmﬂmm(ﬁ
days after the oral hearing ¥ concluded tof ke hie
decisioninwﬁtingmdtoﬁmishacopymcr?m? .
the parties. His decision shall be final and binding
both the Unien and the Company.... .

The Union and the Company will make available for the
Atbitrator's inspection and examination T s and
dasa which he may deem necessary o inspect ¢ Sha]umme] ine i
order to decide the issue. ln‘decidmg t:c c;se, it be (me
S O e wdaeretn-mdtodecidewhethetor

upplemental Agrecments
not there has been 2 viclation thereof. He shalt have no

par

thu-etc;onoestabﬁm«_chmgemy‘wagemnexcebt for
newly created classifications.

such records and -

i

» m
. chamge, 8dd to, subtract from, or modify any of the .
ﬁ‘:fthishgmermtmaﬂyswm Agrecments
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In disciplinary layoff and discharge cases, the permanent
Arbitrator shall have the power to adjudge the guilt or
innocence of the employee involved, taking into
consideration the employee's past record of service with the
Company, and review any penalties imposed on employees
and medify or amend penalties, if in bis judgment the
penalty is too severe. If the permanent Arbitrator shall
adjudge the employee innocent of the offense for which he
was discipliped or discharged, the Jocal plant shall reinstate
the employee with accumulated seniority and in case the
employee was penalized by loss of working time, will pay
his back wages, less any Uncmployment and other
compensation from any source which he may have received
during the period of his separation from the payroll of the
Company.

Each local Unit shall decide if it does not want to include
discharge cases in the Arbitration Procedure and shall
notify the Local Plart Management in wrting of its
decision within thirty (30) days after the ratification of their
local Agreements.

A dispute on a production standard may be processed
through the Grievance Procedure beginning at the third
"level, but the Arbitrator shall not be empowered to rule on

it unjess the parties have specifically agreed in writing to ™~

submit the dispute to arbitration. -

If 8 dispute on @ production standard is not sent to
arbitration, the Union may then use its economic strength.

Arbitration hearings will be held in the city where the
dispute occurs, but at a place other than on Company or
Union property.

TIME LIMIT FOR RETROACTIVITY

36. The Company will not be required to pay any claims for
monies which accrue more than ninety (90) days before the
date of delivering the written grievance to the first
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supervisor provided in the Grievance Procedure, except in
cases where the company has failed to lay off or recall in

. 3 proper order.

.
£
..

it

In cases of improper layoff and recall where back wages
" are awarded, deduction will be made of all outside wages
-9 and/or monetary benefits received under any plan to which
" the Company has contributed.

SHIFT PREMIUMS

Y

37. The ordinary first shift hours will accur between 7:00
-~ AM. and 5:00 P.M.; second shift, between 3:00 P.M. and

: 1:00 A.M.; third shift, between 11:00 P.M. and 8:00 AM.

- Any employee working the majority of his bours in any one

of thesé periods will receive the shift bonus for that shift.

i

First shift workers will not be paid a bonus.

Second shift workers will be paid a forty cents (40¢) per
hour bonus for hours worked.

Third shift workers wil) be paid forty-five cents (43¢)
per hoxr bonus for hours worked.

FYERTTERPY

Shift premium will apply 1o overtime worked in the
" 'sg following manner: - -

i

An employee who is regularly assigned to the first shift
shail receive no shift premium for overtime hours worked.

)

An employee who is regularly sssigned to the second
shift shall receive second shift premium for overtime hours
== worked.

-

* -:An émployéewhovis regularly assigned to the third shift
shall receive third shift premium for overtime hours
worked.
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YACATIONS
{Factory Only)

o d
ne uamy
38. The qualifying vacation year shall be from the first day s .i

of the first full week in May and continue for a full year
unless changed lecally by agreement. Ounly employees on eme W
the seniority list on the last day in April are entitled to % mmmKY
vacation pay. .l
-y
g
L '.
Vacation will be computed on the basis of seniority on .l
the last day of April as follows: B
: -

For the purposes of this article only, an employee whose ;
seniority falls on the first day of the month inunediately wes
following the completion of a fll year of service in the
bargaining unit, shall receive credit for vacation purposes

for such full year of service.

Six months and under one year: 1/4% of gross earnings
during the qualifying vacation year,

oo -y
One year and under three years: 5% of gross eamings
during the qualifying vacation year. —

Three years and under five years: 6% of gross eamings -. ——

during the qualifying vacation year. '

Five years and under fifteen years: 7% of gross earmings :
during the qualifying vacation year.

Fifteen years and over: 8% of gross eamings during the

=
qualifying vacation year. — .l
In addition to the above, eligible employees will receive =‘

-

an additional 2/5% of gross earnings for each year of
SETVICE OVET tWEnty years up to 3 maximum of an additional .
2% of gross eamings for twenty-five years of service or

more. ;‘ .
——

L. Twenity-two Yeass and Under Twenty-three: 8-4/5% of

‘; These employees will receive vacation pay 35 follows:

- | Twenty-one Years and Under Twenty-two: 8-2/5% of
- 3 gross earnings during the qualifying vacation year.

RS

gross earnings during the qualifying vacation year.

o
-l

Twenty-three Years and Under Twenty-four: 9-115% of
3 gross eamings during the qualifying vacation year.

Twenty-four Vears and Under Twenty-five: 9-3/5% of
gross earnings during the qualifying vacation year.

Twenty-five Years and Over:  10% of gross earnings
2%, during the qualifying vacation year.
w mi“his ;ldiriona.l vacation pay over 8% of gross eami‘n.gs is
for pay purposes only and is not to be equated to additional

vacation time off.

Vacation pay will be paid the first pay day in June.

: vacation pay will be paid to an employee Who retires
pursuant to the Pension Agresment made between the
- parties , for .the_ vacation year in which such mlm
setires, ADy accumuiated vacation pay will be paid as soon
as practical after the effective date of retirernent. Vacation

pay will be paid to the estate of a deceased employee.

3 Employees may take their vacations at any time during
the calendar year'and at such times as will icast interfere
with the operations of their departments. Insofar as
practical, employees with the greatest seniority shall be
given first choice in the timing of their vacation period.

----- . NEW CLASSIFICATIONS
. |

" w39, When a new job is created, the Company will set up a
new classification and rate covering the job in question and
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notify the Bargaining Committee of the classification and
rate it has established.

The new classification and rate will be considered
temporary for a period of thirty (30) calendar days
following the date of nonfication to the Bargaining

Committee. During this period, buf noc¢ thercafter, the .

Bargaining Committee may request the Company to
negotiate a different rate for the classification. The
negotiated rate, if higher than the temporary rate, shall be
applied retroactively to the date of the establishment of the
temporary classification and rate unless otherwise muwally
agreed. [f no request has been made by the Unian to
negotiate the rate within the thirty (30) day period, or if
within sixty (60) days from the date of notification to \he
Bargaining Committee no grievance js filed concerning the
temporary  classification and rvate, the temporary
classification and rate shall become permanent.

If a grievance is filed on the temporary classification and
rate the grievance shall be handled according to fhe
Grievance Procedure outlined in this contract. If the
grievance is referred to the Arbitrator, he will be
empowered 10 determine the proper classification and/or
rate for the new job, using as a basis of comparison other
jobs in the plant where the dispute exists, taking into
consideration the effort and/or skill required of the
employec on the new job. This paragraph may not be
interpreted that a dispute on a production standard is to be
referred to arbitration without specific agreement by the
parties in writing.

HOURS AND PREMIUM PAY

40. It is recognized that to operate the plant below a forty-
hour week is not desirable and therefore the Company and
Union agree that if the Company's work dictates that it is
necessary to schedule the work week for any plant,
department or classification below forry hours, the
Company may do so for not over six weeks in any calendar

30
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® vear (holiday weeks excluded) unless agreement is reached

with the Union for an extension of this time.

For the se of defining the weekly payroll period an
emp?oyce'm week will begin on calgndar Monday at
the regular starting time of the shift to which the employee
is assigned, except for those employees whose ‘regular work
week begins on calendar Sunday night, in which case their
regiriar work week will begin at their repular starting tinoe
on calendar Sunday aight.

For the purpose of compensation, the work week will
consist of seven (7) consecutive twenty-four (24) hour
periods beginning with the regular starting time of the shift
to which the employee is assigned. Each mmq-fom {2'4}
hour period will be 2 complete unit and will stand on its

o'u.n‘f:'.'—'-:' ST . P

Straight time is paid for: ‘

a. The first cight (8) hours of work performed on
Monday through Friday in any continuous fwenty--
four (24) hour period;

Time and one-half is paid for:

b. The first three (3) hours of work perfomesd over
cight (8) hours Monday through .Fnday i any
continuous twenty-four (24} hour period: ‘ :
Work performed for the first eight {8) howrs on
Samrday:;

e

Double time is paid for:

d. Work performed over eleven (1)) hours Monday
through Friday in any continuous twenty-four (24)
hour period;

e. Work performed over eight (8) hours on Saturday;

.. | Waork performed on Sunday; . .
g.:-Work pevfocmed on any of the paid holidays included
as holidays in the Master Agreement.
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The following exception to the 24-hour cycle premium
pay provisions described above will apply for an employee
who is assigned to work on Saturday. Saturday, for this ;
purpose only, is defined as 2 period of 24 hours mee.
Commencing approximately 11:00 P.M. calendar Friday
through approximately t1:00 P.M. calendar Saturday.

The premium for the first eight (8) hours of work during
the {1:00 P.M. Friday to 11:00 PM. Saturday 24-hour
period shal] be time and one-half..

1%}

Sunday premium of double time will be paid for any
hours  worked during the period  commencing ——
approximately 11:00 P.M. cafendar Saturdey and ending W9
with the start of his regular shift on Monday.

If the Company sends an cmployee home, or the wa
emplayee is required to leave due to an emergency, or the ™8
Company does not permit an employee to work aff or part
of his reguiar eight (8) hour shift, and the employee ==
performs work after his regular quitting time but within the
same twenty-four (24) hour cycle, the employee will be
paid for such work on the basis of having corpleted an
cight (&) hour shift.

.

LA
-If an employee through no fauit of the Company fails to

waork a full eight (8) hour shift and then is called in for E."

additional work during his twenty-four (24) hour day, he o

will be paid straight time for such work until he has worked

a total of eight (8) hours in his twenty-four (24) hour day __._ -

before premium time will begin,

T

When an employee has completed his regular eight (8)
hour shift and is called in for emergency work he will be w
offered a minimum of four (4) howrs work. If the !
emergency work requires less than four (4) hours, he may
have the choice of working at other work in his
classification assigned to him by the Company during the

32 :
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3 remainder 61’ the four (4) hour period and‘being paid fo;ng
or going home when the emergency work is completed

being paid only for the hours actually worked.

! Employees shall not be required tolwurk motc[th?;ﬁxsz:
{8) hours in a day or forry (40) hours m week. i et
? be compulsory for any emmployee (@ come to w;or efor
= s regular starting time nor work past his regular qui mgl
time. An employee who accepts an overtme usngfnmm
‘2 on 2 Saturday or Sunday, and who fails to report dor the
w assigned overtime, will be considered an absentee un f ;
plant rules or abscniee control proccdurc of ‘?xe :Ic !
Supplementary Agreement, Overtime and premium rate

i of pay will not be pyramided.

TSME STUDIES
3 {Factory Only)

41. When time studies are to be made ey ;hall be nmdch ;
openly and the department steward of committeernan sha

3 be informed one hows in advance that the fime study is to be
made except where impractical.

During the timing of 2 job, the opcmtor_sh_all produce at
a nonmal standard and shall not control or fimit production.

Prior to the making of a time study, it shall be the Time
‘ol Study Department’s responsibility o check lhe_ performance
of an operation 1o see that it is being operated in the manner
autlined in the operation write-up.

¢ time stdy has been completed and a prce
detm by the Time Study Department for the
operation the department foreman will advise the operator
@ and the department steward or comumiticeman of the price
"™ that has been determined. The price sha}l become e(f““;e
immediately and shall apply on all shifts performing the

j operanions.

: e
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The price may be questioned by an operator ormi
W at any time during the first thirty (30) calcndl;rcrf days g
operating experience if the operator is then dissatisfied with ™
p:c rate _that bas becn determined. 1n the event a time study 2
1s questioned the dispute shall be 1aken to 3 Unjon Time
Study Steward who will comtact the Company Time Sidy mee
Supervisor to examine the data, e

It shall be the duty of a Union Time S Stew
check any disputed standard. This maymt?ey donem;b‘:r l:-""
review of the data previously aceumuiated by the Tim-.-.-
Study Depa_mnent or by the Time Study Steward actuatly
timing the )ob. In his checking or timing of a disputed ~—-
price the Time Study Steward shall be limited by the same P&
conditions which limit the Time Stady Departmen. -

It shall be the further duty of the Time Study Stewards in aas-
case of disputed prices to: ¢ s m =

(A}inform the Time Study Department of errors me-
discovered in the time study or price. ar .
(B} Inform the aperator the price is properly determined ™
@ :[a;:dhthfr standard can be met,
the Time Study Steward cannot reach agreement ™
with the Time Study Department on a piece grice or oad
produ!:t!m standard, the Tirpe Study Steward and the
Bargaining Committee may refer the dispute 10 the
Pli_m_l Labor Committee within ten {10} days of the S
origin of the dispute. if the dispute is not referred
H_rztbm ten (10) days, it shall be at an end and the
Piece prices or standards shal) remain in effect. :
——
If the issue vemains unresolved after referring it to the
Plant La_bny Comunittee, the Bargeining Committee may s
then, within ten (10) days, refer the dispute to the W’
International  Umion's Dana Department and the ~
rep_res?mnve of the Division General Managers. The
U!JJPI’_I § Dana Representatives and the representative of the E
Division Genera] Managers will atempt to settle the M-
dispute within thirty (30} days of the date of the referr)
34 '

'; from the Yocal parties. if the dispute remains unresolved al
the end of the above-mentioned thirty {30} d'ays. both
: 3 parties may agree 10 submit the dispuie 10 whiteation.

i is am i hal)
I no agreement to arbitrate is arnved at the dispute s
be 25 an end. it being wderstood that the Intemational
3 Usnion may authorize 2 stike during the thirty {310) day
" neriod and if such strike is to take place the Union shall do

Ps:nwithin sixty (60} days after the International Union has

3 notified the Campany.

If the final piece work grice that is determined is higher
than the price originaily determined by the Company the
new price shall be made cetroactive o the date thc pngmal
price was determined, the amoun of the retraactivity shall
be given o the individual or group it the form of a credit
during the week in which the new price 15 determined.
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.I When final piece work prices are set they shall not e

. altered except 3s a resuit of an engineering or operanion
—" ! change.

.l ' If by mutual agreement it is decided to retime an

-—— jon after 2 permanent price has been set and there are

el 7o enginecring or operation changes the operahon will be

retimed on the basis of timing all of the operations of the

part in the department and the oid permarnenc price that has

"t gl heretofore been used will remain in effect until a new price

is arived at.

emporary pi i f
L aie Y piece work rases for a specified nnrpbcr 0
e pieces may be established during the start of operahions on

- new parts or on old parts that are being reprocessed.
- 3 ) Both the Company and the Union agree that it is not
) desirable to have temporary rates for a prolonged period of
- _ - time. Temporary rates will be made permanent as soon as
“-"3 sufficient operating experience makes it practica).

- 35
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Where standards are established in hourly-rated plants, “—
the appropriate paragraphs above shall apply, with the
undersianding that wherever the work price, rate. or piece ;
work rate appears in the text the work standard shall be
substituted.

Employees who qualify under the provisions set forth in
this Arricle will be paid eight (8) hours straighi-time pay
exclusive of night shift and overtime premiums for each
such holiday. In the case of an incentive worker, the
employee's average mate exciusive of night shift and
overtime premium for the week in which the holiday falls
will be used. For holidays which comprise the Christmas

f !
L

A
EFFECTIVE DATEOF A LEAVEOFABSENCE Bw muwyy 3

42. The effective date of ar authorized leave of absence . . Ays wi

i i — . Holiday Period, the incentive worker's average rate

% :glalbm %m?fgﬁuzf;ggfw scheduled Work day  gpg — exclusive of night shift and overtime premium for the last

¥ ’ v - .[ full week immediately preceding the shutdown period will

‘é An cmpioyee may reum (0 work during a leave of =~ ol be used. |
E S,bf’é’;’,,};‘;ﬂ;‘ ded he gives two (2) days advance otice to 5T Sl HOLIDAY ELICIBSLITY REGULATIONS !
7 ' .l WHICH APPLY ONLY TO PAID HOLIDAYS

s return in accordance with local seniotity provisions, except " SlEm- - '

.}:, aAsbs}:rnovided m Atticle 44, Detached Service Leave of .l A. An emplo ust work at least bwenty threel and onc-

ce. — . yee 1 -

2 b mw half (23%) hours during a work week in which 2 holiday

o PAID HOLIDAYS - : falls (fifteen and one half (15%4} hours in a week in which

. .[ two (2) holidays are celebrated duning the regular five (5)

e ?31'1 An en;gluyee with semiority will be paid for the : , day work week).
i ollowing holidays: 4 e R ‘
rE T Regular working hours during 2 holiday week excluding !
A the paid holiday itself, in which the plant is shut down will -

_ November 26, 27, December 24, 25, 28, 29, 3, 31,
1998; January 1, April 2, 5, May 3!, July 5, September 6, E [ be credited mm ﬁ_dﬁliing the twenty-three and one-half
N November 25, 26, 1999 ‘me - B (23%) hour requisite in determining eligibility for holiday
.I pay, or: seniority employees on layoff or approved leave of
. December 24, 27, 28, 29, 30, 31, 1999; April 21, 24, : e absence when the hohiday occurs who retumn to work
et May 29, July 3, 4, September 4, November 23, 24, 2000, —— S ™ oilowing the holiday but during the week in which the

- : “ holiday falls shall receive pay for such holiday.

December 25, 26, 27, 28, 29, 2000; January 1, April 13, wee '
E

16, May 28, July 4, September 3, Navember 22, 23, 200]. -- # B. Notwithstanding the provisions of A. above, seniority

employees who have been laid off but who wotked in the

With regard to April 5, 1999; Aprit 24, 2000; and April work week in which the holiday falls, or the work week
16, 2001, another paid holiday of greater Jocal significance E wmmims g Prior to the week in which the holiday falls, shall receive
may be substituted if provided in a Local Supplementary ' i

J i pay for such hofiday.
Agresment.

w——
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HOLIDAY ELIGIBILITY REGULATIONS
WHICH APPLY ONLY TO THE
CHRISTMAS HOLIDAY PERIOD

C. An employee on approved Personal Leave of Absence
or an emgloyee ot an INness Leave of Absence, who is
cleared by his doctor to return 1o work during the Christmas
holiday period, shall be eligible for paid holidays for which
he was available for work, providing he works his first
scheduled work day following the holiday period.

D. Seniority ernployces on layoff dunng the Christmas
Holiday Period, but who warked in the work week in which
the Christmas Holiday Period begins, or in the fivst, second,
third or fourth work week prior to the week in which the
Holiday Period begins, will receive holiday pay for each of
the holidays in the Holiday Period, provided they work on
their last scheduled work day.

E. An employee on layoff during the Christmas holiday
period who is scheduled to return (o work during the week
in which the haliday period ends shall be eligible for paid
holidays which fall in such week providing he works his
first scheduled work day in such week,

F. The twenty-three and one half (23') hours of work

requirement does not apply to the Christmas holiday
periods.

Employees must work the fast scheduled work day in the
week immediately preceding the shudown period and the
fust scheduled work day in the week immedjarety
following the shutdown period.  An employee will be
expected to work his entire scheduled shift on these two
days. Time not at work due to emergency or due to causes
beyond the control of the employee may merit
consideration at the diseretion of the Company.

38
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A seniority employee absent without approval of his
supervisor on either the {ast scheduled working day prior to
or the next scheduled working day after a Christmas
holiday period, shail be ineligible for pay for fwo (2) of the
holidays in the Christmas holiday penod, but shall, if
otherwise eligible, receive pay for the remaining holidays
in the Chnistmas holiday peried.

The two (2} days of ineligibility are designated 1o be the
two (2) days closest to the day in which the employer was
absent.

G. If an employee is scheduled for and accepts an
assignment 1o work on a Saturday or Sunday immediately

prios 1o a day of holiday such assignment shall be =

considered to be his last scheduled work day.

H. The parties 10 this Agreement recommend the exchange
of paid holidays, on a voluntary local basis. in those cases
where some work has 1o be performed during the Christmas
holiday period,

I. The requirernent that an employee work the first
scheduled work day in the week immediately following the
holidzy period shall not apply ta an emplayer who retives
with a January 1 effective date.

CHRISTMAS HOLIDAY PERIDD
1. In order for employees 10 have maximum time off
during the Chnistmas holiday period, employees will be

called in to work only in emergencies on the following days
which are not.paid holidays under this Agreement:

39
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Saturdey, December 26, 1998
Sunday, December 27, 1998
Saturday, December 25, 1999
Sunday, December 26, 1999
Saturday, Januwary 1, 2000
Sunday, Januvary 2, 2000
Saturday, December 30, 2000
Sunday, December 31, 2000

An empioyee shall not be disqualified for holiday pay if
he does not accept work on such days. This statement does
not apply to employees on necessary continuous seven day
operations.

K. It is the purpose of the Holiday Pay provisions of this

Agreement to ¢nable eligible employees- to enjoy the |

specified holidays with full straight-time pay. If. with
respect to a week included in the Christmas holiday period
an employee supplements his Holiday Pay by claiming and
Teceiving an unemployment compensation benefit, or
claims and receives waiting period credit, 10 which he
would not have been entitled if his Heliday Pay had been
treated as remuneration for the week, the employee shatl be
obligated to pay to the Corporation the lesser of the
following amounts:

a. an amount equal to his Holiday Pay for the week in
question, or

b. an amount equal tw either the unemployment
compensation paid to him for such week or the
unemployment compensation which would have
been paid to him for such week if it had not been a
waiting period.

The Corporation will deduct from eamings subsequently
due and payable the amount which-the employee is
obligated to pay as provided sbove.

HOLIDAY ELIGIBILITY REGULATIONS
WRHICH APPLY TO BOTH THE
CHRISTMAS HOLIDAY PERIOD AND

© " TG OTHER PAID AOLIDAYS

L. An employee must have seniority as of the date of the
holidsy.

M. Only emergency crews will be worked on a holiday
unless otherwise agreed prios 10 2 holiday. An empioyee
working on 2 holiday will be paid holiday pay under this
section and in sddition will be paid double time for hours
worked on the Holiday. Notwithstanding the provisions of
A.. C. and F, ghove, an employee scheduled to work and
accepting a work assignment on any of the listed holidays

-3 but failing 1w report for and to perform work will not

receive pay for the holiday.

~ N. When an employee is cligible for holiday pay and also -

for a Weekly Disability Benefit for the same day, the
Dissbility Benefit less any applicable Workers'
Compensation Bemefit will be paid and the excess of
poliday pay over the Disability Benefit or Workers’
Compensation Benefit, whichever is greater, will be paid as
saon as practicable in the form of make-up holiday pay,

O. In the event 2 holiday falls within an employee's
approved vacation period, he shail be paid for that holiday
in addition to his vacation pay.

P. Approved time off for jury duty service, short term
military service and funeral leave will be considered as
houss wotked for boliday pay eligibility purposes.

Q.- Notwithstarding the provisions of A. above, seniority
employees who have gone on an approved leave of absence

during the work week priov to, or during the work week m
which the holiday falls, shalt receive pay for such holiday.

41
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DETACHED SERVICE LEAVE OF ABSENCE

44, Upon approval by the International Union and the Local
Bargaining Committee, an emplovee of the Bargaining Unit
who agrees to accept temporary assignment in a2 plant or
fagility other than the plant or facility where ke holds his
sepiority for the purpose of helping that plant get into
production, or for training others in special skills, will
remain in the Bargaining Unit and will retan ond
accurnulate seniotity during the period of his absence. Ifa
period of detached service exceeds one year. it may be
extended at the ophien of the Union and the Company.

Upon teturn to his home plant, the employee will be
entitled to assume the job he vacated, if he has more
seniority than the employee who then holds the job.
Otherwise he will exercise his seniority as if he were
returning by recali from the recalt list

EDUCATIONAL LEAVE OF ABSENCE

45. Employees with seniority of one or more years who
desire to further their fulltime college education or attend
on a full-time basis a trade school, accredited by the
sppropriate state agency, may make application for a leave
of absence for that purpose.

Que continuous leave of absence for such education may
be granted at the option of local management to cligible
employees for a peried not to exceed rwelve months.
Additional leaves of absence may be gramed. Semiority
shall accumulate during such leaves of absence.

The Company may cancel an educational ieave at any
time due to incompletion of scholastic requirements.

MATERNITY LEAVE

46. Matemity Leaves of Absence shali be granted and shall

[ (& IR ‘M (M) EE)OBE)OJE} O[OV 1Y

twi

commence as determined by the employee's doctor in the

42

form of a written starernent. The Company may require a
statement from the employee's doctor i‘n_ the event ﬂfme
ernployee’s condition in the Company's opinion, warmants &,
and the employee has not fumished a3 recent wrifien

- statement ram her doctor. The duration of a matermity

leave shall be determined by the employec's doctor,
however, such leave shall not exceed twelve ti2) mm}lhs
unless proof of unusual circumstances require an exiension.

Whenever possible, a nwo {2) week notice will be given
for commencement of Matemity Leave.

Employees who present evidence of adoption preceed-
ings shall be granted an "adoptien leave of absence” for a
period not to exceed twelve (12) months with accumulated

seniority.
PEACE CORPS LEAVE OF ABSENCE

47, Members of the Union who are invited to enter raining
for the Peace Corps shal] receive temporary leaves of
absence with accurnulated semiority for periads not to
caceed twenty-¢ight (28) months.

. PERSONAL LEAVE OF ABSENCE

48. An employee shall be granted a personal leave of
absence ﬁvidy:z such leave is for good and sufficient
cause and is approved by the Company and the Union, and
such ermployee will accumulate seniority during such leave.
Such leave will be for a period not to exceed six {6) months
with the privilege of requesting an exiension.

2« POLITICAL LEAVE OF ABSENCE

49. A seniority employee elected ot appointed to pu!:hc
office in the services of the government of the United
States or political subdiviston thereof will appl): ft?r and be
given a leave of abstmce without loss of seniority for a
period of his first term of active service in such office.

3
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Additional leaves of absence may be granted if approval is
given by the Company and the Union.

An employer selected full time local Credit Union
Officer will apply for and be given a leave of absence
without loss of seniority for the period of his absence.

An ¢mployee who actively participates full time m
Community Chest activities may apply for and receive a
leave of absence with the approval of both the Company
and Union.

SICK LEAVE

50 An employee with seniority who is unable to work
because of injury or iliness shall be granted a-sick leave of
absence with accumulated seniority for the duration of the
disability but not 1o exceed six (6) months without renewal.

Probationary Employees:

An employee who has thisty (30) or more days of service
in his current probatioriary period shall be granted a sick
leave of absence subject to the same eligibility
requitement which applies to an employee with seniority.
If his period of absence exceeds his preceding period of
active employment, the Company shall be under no
obligation to reinstate him. Provided, however, that a
sick leave because of compensable injury or
occupational disease shall extend for the duration of the
compensable temporary total disability.

A leave of absence for injury or illness must be
substantiated, with satisfactory evidence of the employze's
condition, as spon as possible but ho later than the seven
(7) day period provided for in Article 26(5). The Campany
will, however, consider extenuating circumstances which
prevent the timely submission of such evidence, on an
individual basis.

'‘RL (B &} &R (g} RF| ONE| OJ3} 1 g7
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The Company may. at its discretion. require that a
Company doctor examination and 2 statement of findings
support a sick leave or renewal of a sick leave. Should a
detenmination by a Company doctor that the employee is
able or unable to return o work be in contradiction to a
determination by the employee’s doctor that he is able or
unable to return to work due 1o sickness, the dispute shalf
be referred to an impartial third doctor or clinic, whose
deternunation shall be final and binding.

The local Plant Management and the local Union will
select such impartial doctor or clinic. In the event they
capnot agree on a doctor or clinic, the Division General
Managers' representative and the UAW Dana Department
will select such impartial doctor or clinic.

Should the examining physician and/or clinic uphold the
contention of the employee, the Company will pay the bill.
Should the examining physician uphold the contention of
the Company, the employ®e will pay the bill.

With respect to the resolution of disputes under this
paragraph, an employee whose contention is upheld wiil

-also -be reimbursed for transportation costs when required

w0 ravel /moré than” 40 miles, one way, for medical
examination, at the rate of 3| ¢ a mile.

UNION LEAVE OF ABSENCE

S1. An employee 2ppointed or elected to a full or part-time
position in the Intemnational Union, United Automobile,
Aerospace, Agricultural Implement Workers of America. or
a Local or Unit of a Local covered by this Agreemem, or
any other office in the UAW will apply for and be given a
leave of absence without loss of seniority until the
terrnination of such office.
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CALL-IN PAY AND REPORTING PAY

32, An employee called to work and not Tetained or an
emplovee reporting for wosk on any scheduled day cn lis
regularly scheduled shift without having been previousiy
notified not to repert, and not refained, will recejve bis
regular‘ hourly rate or for incentive employees, a rate-i¢ be
df:termmcd Jocaily, inciuding shift premium, whichever is
higher. fo_r four {4) hours, and shall recejve shift premium
and premium pay on premium days. The Company may
requise the employee 10 work af a job other than his regular
classification during this four (4) hoer period.

An employee not at work on the day a layoff ocours will
be conside:red 10 have received the layoff notice he would
hav_fe received if he had been working and will not be
entitled 10 call-in pay if he reports for work.

LOST TIME PLANT INJURY

53. An injufed emgloyee for whom first aid is inadequate
but 2 dactor's care is required will, on the initial day of

medical treatment, be provided transpornation ta and from
the dottor's office or hospital.

If the employee, in the spinion of the doctor, is able to
retumn to work for the balance of his shift he shall do so; if

the doctor or the Company excuses him for the balance of
the shift he may go home,

Anl employee who must leave the plant for medical
attention as described above, sha)l be compensated as
foltows:

Non-iqcenti ve Employee: Day Rate
Incentive Employee: Straight-Time Average Rate

Such pay shall be for time spent out of the
plant but no
longer than the balance of his shift

-
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Employees who are able to retum to work but need
subsequent medical attention shall be paid for time actually
lost 25 provided above if such care occurs during their
regularly scheduled working hours. The question of the
necessity for such re-visits shall be determined by the

anending physician.

-
.

-

8
.I A Union Representative will be notified and may be

8 __, present when 3 Workers' Compensation claim is discussed
L and with an employee during regular working hours on the
.| Company premises.

—— If such lost time occurs on a Saturday, Sunday or o

Y 5 holiday for which he is scheduled to work, the employee

.I' - shal} be paid on the basis of premium pay applicable for
! that day. ' T

PAY FOR JURY DUTY

| . <4 Any 2mplovee with semionity who is called to and

-’.r | reports to qualify or serve on Jury Duty (including
coroner's juries) or who is subpoenaed to appear 3s
witness, shalt be paid the difference berween his regular

. : wages for the number of hours, up to eight (8}, that he

- otherwise would have been scheduled to work and the

.l money he receives for cach day partially or wholly spent in

performing the duties of a juror or a withess, if the

e o

employee otherwise would have been scheduled 1o wor'k
for the Company. In order to receive payment under this
section, an employee must give the Personnel Department

- prior notice that he has been summoned or subpoenacd and
must fosnish satisfectory evidence of the summons or
subpaena and the fact that he reported and as o result lost
time on the days for which he claims such payment.

' An employee who is subpoenaed to serve as a witness in
. a Federal or State court of law in the state in which he s

"M working or residing will not be eligible for pay under this
% anticle if he:
a 0
w
"__' “‘L‘-'b{ 5 Jﬂ. - ':-‘.'\&J"-'-F‘.:"‘?i";‘.f"-d-:_:s--‘-' P T S L
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a) is colled as a witness apainst the Company or its
interests; ar

b) is called as a witness on his own behalf in an action
in which he is 2 panty; or

¢) voluntarily seeks to testify as a witness; or

d) is a witness in a case arising from or related to his
outside employment or outside business activities.

An employee assigned to the third shift will not be
required to work on the shift immediately preceding the
time such employet is to report or if the hours scheduled or
the distance to be waveied substantially results in such
employee losing the scheduied workday prior 10 or
following the day of duty, such employee will be paid his
regular wages for such day.

An employee assigned to the first shift, and an employee
assigned to the second shift will not be required to work on
the day such employee is to report.

BEREAVEMENT PAY
35. When death occurs in his immediate family:

current spoyse
parent
Stepparent

parent oy stepparent of current spouse
child

stepchild

brother

stepbrother

sister

stepsister

grandparents

grandparents of current spouse
grandchild

step grandchild

S Jld w “a -

-
X

an active employee with senionity, on request, will be

* excused for up to three (3) regularly scheduled days of

iat)

i

UV VY

iadl

tald

i fuding Saturdays,
otk during the three (3) d‘ays (exc :
gundays and paid holidays) immediately following the

death. After making written application within 30 days

i hall receive 24 hours
following -the death, the employee s
p:y. Diys of layoff, leave of absence, and short-term
military duty are days for which the employee is not
entitled to Bereavement Pay.

i ; i hich
en a death occurs prior t0 or during a vacahon W
is xeduled. up {0 one week of vacation shall be cancelled
and rescheduled, should the employee so desire.

Payment shall be made at the employee’s regular

straightstime hourly rate at the time of the death' (or, in the
--case of incemtive employees, the employee’s average

T Nl ing incentive eamings,
siraight-time hourly eamings, lncludxpg incent

for lg!:le work week exclusive of shlﬁ, overtime and any
other premiums). Time thus paid‘ will not be counted as
hours worked for purposes of overtime.

Bereavement Pay will be paid in instances involving
stillborn birth after seven months.

' ial service is
When* the -date of the funeral or memori
outside the initial three-day ps:;z: follov;rmfn t::];iflh. the
1o have his excu! sence fro
fl:{gyeﬁcc l.:nn:?( the period of three normally scheduled
working days, which includes the date of the funeral.

3 leave of absence
In the evem an employee is granted a _ ‘
because of the illness of a member of his immediate family
and such family member dies within th_e first seven (7)
calendar days of the leave, the requirement that the
employee otherwise would have been scheduled to work
~ will be waived. -
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SHORT-TERM MILITARY DUTY PAY

_56. An employee with onc or more years of senioni

is calied to and performs shoﬁ-ten: active ;:1:;02? th‘;rt]-‘;
(30) days or less, including annual active duty for training
as a member of the United States Armed Forces Reserve or
National Guard shall be paid by the Company for each day
partially or wholly spent in performing such duty, if the
employee otherwise would have been scheduled to work
for the Company and does not work, an amount equal to the
dlﬂterenc;, if any, between (1) the employee's regular
straight-time hourly rate on the last day worked {or, in the
case of an incentive employee, his average stmigi'u-time
hour!y carnings, including incentive earnings, for the
previous week worked prior to the week in which the
employee reports for military duty), exclusive of shift
seven-day operations, overtime and any other premiums.
for the number of hours up to eight {8) that he W
wpqld have bccn scheduled to work and (2) his daily
rm!:tar)r carmings (including all sllowances except for
rations, subsistence and travel). The Company's obligation
1o pay an employee for performance of military duty under
this Scchtm is limited to a maximum of ten (10) scheduled
wo_rkmg days m any calendar year, except that shart term
active duty for call-outs by statc or federal authorities in
case of public ernergency shall be limited to 2 maximum of
thirty (30) scheduled working days in any calendar year.

In order 10 receive payment under this Secti y
; tion
mlp!uyee must give the Company prior notice where -
pous::bf;emqf ;u;lh military duty and upon bis return te work
m ish the Company with a statement of his mili
pay while on such duty. of e milfary

fmm
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-.i 57.The Company agrees dhat it will not remove any
'[ machinery. tools, or work from the plants, including

SUB-CONTRACTING

SAFETY AND HEALTH

B manufactured parts such as tools, machine repair, or tool
—— 3 designing or confract with outside vendors to perform any
T work in the plants where such removal or contracting
would directly necessitate the reduction of hours below the
-_— normal work weck for any of its employees. The Company
e - .ad recognizes is obligation 10 utilize the service of us
.l - . employees and facilities to the fullest capacity possible.
- 3
'r S 58_,]31g‘an1pa_:_}y-Mll conduct its plants and offices n-
wmswy-gd such a-manner that they will meet the requirements of
' workplace inspection laws and other laws for protection of
{he health and safety of employees.

A Safety Committee shall be set up for each plant. This
committee shall consist of two members of the Bargaining
Committes and two representatives of the Company. Each

; Committee shall arrange its own program.

—-—— 3

-

nm.

...;_,.;

The Safety Committee shall be paid at their regular
hourly rate for such time as may be necessary to investigate
and meet on safety problems. Company 2nd Union Safety
Commitiee fepresentatives may accorpany Government
Health and Safety inspectors and International  Union
' ’4_-—3 Health and Safety professionals on plant inspection tours.

“ Upon request of the Safety Comrnittee, the Company
: will make available copies of veports conceming Health

WP and Safety maters. The Company will provide copies of

.r' " the OSHA "Log of Gccupational Injuries and nesses,” as
| it is now constituted, to the designated Union Safety

. Representatives at each plant which is required to maintain

such records. -




An employee who believes he is working ont an unsafe
machine or operation shall report such condition ¢o his
supervisor immediately. When required by OSHA, the
Company will pravide physical examinations and other
appropriate tests for employees who are exposed to
potentially toxic agents or materials, at no cost to the
employees. :

Any disagreement or dispute relating to safety and/or
health which cannot be resolved by the Safety Commitiee
™ay be treated as a grievance and processed through the
regular grievance procedure. When written notice is given
that a grievance based upon an alleged violation of this
article, has not been satisfactorily settled in the First Level,
it shall be placed immediately in the last level of the loca)
agreement's Grievance Procedure, involving the loca)
management, local committee and the International Union
Representative.

The Company shall provide the necessary or required
personal protective equipment, devices and clothing at no
cost to employees in accordance with present local practice.

A Hazardous Communication Program (HCP) has been
developed that adopts the OSHA Standards regarding
hazardoua materials in the workplace, and the employees’
right to know the contents and safe handling procedures of
such matenials. (OSHA Stapdard 1910.1200 Hazand
Cormnunir.:ation.) The Safety Commitice will review the
HCF Program and make recommendations for necessary
updates and improvement on an annual basis,

The Company will provide protective gloves at various
safety stations for use when assisting injured employees, in
accordance with OSHA standard.

52
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- 3 RE-EMPLOYMENT RIGHTS AND BENEFITS
" FOR EMPLOYEES IN MILITARY SERVICE

- M 59 -Any employee who enters into the Armed Forces of the

’ United States under existing Federal Regulations shalt be

granted a leave of absence and will be accorded

wmar 9§ Teinstatement rights as provided by the applicable laws then
i in force.

While in military service, the Company agrees to
continue, at the option of the empioyee, the same Hospital-
Surgical-Medical-Drug coverage for dependents of the
employee as the Company fumishes to other employees in
el the Bargaining Unit from which he left. For this coverage

rate. ‘The maximum time fimit for continuance of this
insyrance is three (3) years.

I" the employee will pay the Company the actual Company

'l-"a

0
-
Y

HANDICAPPED EMPLOYEES

60. When an employee is physically or mentally
handicapped and is unable to continue the operation on
which he is employed, such employee may be placed on
‘any . open--job which he is capable of perforning,
notwithstanding the normal bidding or transfer procedure.

In the evem there is no available opening upon which to

a3 : place 2 handicapped employee, he may replace the least

--wd . segior employee in any department or classification where
there is work he can perform, provided he has more plant-
; \ wide seniority than such employee. Placements under this
-":3 peragraph mwst have the approval of the Bargaining
Committee and the Company.

i
i

==

" I order to be placed under the provisions outlined
above, an employee must, when appropriate. fumish proof
of his handicapped condition.
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EQUAL EMPLOYMENT OPPORTUNITY

61. The Company has pledged and the Uni agreed

; ion has
mm 1:1 any and 21l efferts (o ensure that aqu::;

oyment opportuniry will exist i i
g 3 ty exist in alf units covered by
It is understood that the word he
: or she

throughout this Agreement will designate an mh;.um

RULES

suz]' The Cdompany may make reasonable shop and office
fules, 2nd any protest agamst their reasonablensss or
cansistency with the 1enms of this Agreement may be
reated as a grievance. The Bargaining Copmnittee will

receive ane week's advance notice of new rules or changes

n existing rules and f protested, the changes shall
put into effect until discussed withha:;tge IjAW nga:

Deparyment.
FURNISHING OF CONTRACTS

63. The Company will fumish each employee with 2

er::;fd copy of this Agreement imprinted with a Union

MOONLIGHTING

64. Moonlighting shall be prohibited according to the

policies set by the UAW Intemational Union.
INDIVIDUAL BARGAINING

65. An employee or group of egotiate
' employees shall not i
wages or working conditions except throughs the Gl:ievance

Procedure.

BULLETIN BOARDS

66. The Company will furnish bulletin boards for the use of
tbe Union who may post agtices which have been approved
by the Bargaining Commitiee. Such notices shall be signed
by the Chairman or Secretary of the Bargaining Committee
and shall have z date for posting and a date for removal.
" Each unit shall make its own arrangement with the local

management for handling the posting.
SEPARABILITY CLAUSE

67. 1 the evemt that any of the provisions of this
Agreement shall be or become invalid or unenforceable by
reasons of any Federal or State Law ot Executive Order
now existing o hereafer emacted, such invalidity or-
uienforceability “shall aoc affect the remainder of the
provisions of this Agreement.

UAW DANA BARGAINING COMMITTEE

68. The UAW Dana Bargaining Committe shall consist of

not more than one (1) member from each unit of

bargaining. Each member shall be 3 regular employee of

the unit he represents. The UAW Dana Bargaining

Cormnittes will be paid for eight (8) hours for each day it is
. _-m available for consultation with the Master Negotiating
> * Committee during the last seven (7) days o 1
Pargaining Agreement of as wutuslly agreed by the
designated representative of the Division Managers and the
S - UAW Dana Depurtment. The rate of pay shall be the rate

= . the enmployee would have eamed if he had worked on his
- regular job.
*

UAW-MASTER NEGOTIATING COMMITTEE

", 69. The Master Agreement and its Supplements A through
h G. but not Local Supplementary Agreements thereto, shall
i be negotiated by 2 Committee composed of up ta aine (5)

representatives: of - the Union from the UAW Dana
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Bargsining Committee, who are employees of the

Company, and up to seven (7) representatives of the
Company. Union representatives who are employees of the
Company shall be paid for eight (8) hours for each day they
negotiate with the Company. The rate of pay shall be the
rate the employee would have eamed if he had worked on
his regular job.

TRANSFER OF AGREEMENT

70. This Agreement shall be binding vpon the Company
and/or the Union successors, assigns or transferees.

TRANSFER BETWEEN PLANTS

71.For purposes of this article, the tem plant is
synonymous with unit of bargaining, or unit.

An employee with seniority, involuntarily laid off at any
plant covered by this Agreement, who desires employment
at another plant covered by this article, may make written
application and will be given prefezence for employment
over other applicants, and will be considered on the basis of
date of application provided the employee is qualified and
is available for work. At any time after being offered:
employment, should an employee who has made writien
application pursuant to this agreement withdraw themsgelves
from employment consideration, they will no {onger be
considered for preferential hiring at that plant for the
balance of their layoff from their original plant. A laid off
employee will not be permitted to make application for
employment at another plant prior to the first Monday
foliowing his layoff.

Applications filed by laid-off employees will be
considered valid for a 6-calendar month period. An
applicamt  must te-2ffirm  in writing his continuing
availability for work prior to the end of each G-month
period.

56

Upon being hired in any plant, or upon being recalled o
any former plamts, all applicatims filed in other planis

3 become invalid. It is the responsibility of the employee t0
=3 notify the employment office where he has filed written
applications in other plams, that he has been' hised or
- jed in another plant. Written forms for this purpose
M wili be made svailable by the hiring plant.

An mfipldfee : hu'ad shrough .this procedure shall be
considered a new employee and shall serve a thirry (30} day
probationary period.

Total continuous seniority in units covered by this
agreement shall determine vacation pay and holiday pay
eligibility. Benefits shall be determined in accordance with
the various Benefit Plans.

Layoffs which are koown ¢ be less than thirty (30)
calendar days in duration, and are SO declared by the
Company at time of layoffs, shall not be cunsidgrefi under
this anticle. If an employee is to be recailed within thirty
(30) days, he may not be considered for employment undet

- If the emplayee receives 2 recall to his former plant, he
shall elect ie: \

1. . Accept the recall to his former plant and forfeit all
seniority rights at all dther plants.

2. - Remain in-the hiring plant, forfeit all seniority rights at
the plans from which he was employed but continue to
retain his total, continuous semiority for purposes of
vacation pay and holiday pay eligibility.

An employee will not be recalled to a job opening oi_' a
\mown duration of less than four (4y weeks. He will,
however, be subject to the recall provision above if such

- ..job - opening cannod be filled fom layoff with another

ualified employee.
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Employees who accept recall 1o a plamt from which they ___
were laid off, will be wansferred as soon as possible, butE P—
not later than the third Monday after the employee accepts ~u—
the recall.

—
An employee who resigns his employment after having E
been hired pursuant to this article:

1 . But prios 1o the &xpiration of the employee's thirty (30} frr - mmmer—

day probation period, shall not be considered for = .
preferential hiring at that plant for the balance of his layoff I
from his original plant.

2, Anytime after completion of the thirty (30) day
probation period at she hiring plant, if the employeeresigns ____
his employment, he will not be permitted to apply for ¥
transfer under the provisions of this agreement.

A list of Article 71 applicants shall be kept on file in the NS -
employment office with a copy furnished to the local Union Z_- N

upon request. '

MOVING ALLOWANCES
72. A. Transfer Moving Allowance

1. Eligibility

An employee with one or more years of seniority shail be
eligible for a Moving Allowance if he tansfers from one
plant of the Company (hereinafter called his original plant) I
to another plant of the Company (hereinafier calied his new
plant) pursuans to this Agreement and ift

original plant and he moves his residence as a result of
his rransfer; and .
b. he files an application for a Moving Allowance not later ™ ™1
than six {6) months after the first day he worked at his
new plant and has not applied for a Separation Payment

58

Miles Between Single Mamied
Plant Locations Empioyees Employees
50-99 $1154  $2563
100~ 299 1285 2824
300 - 499 1394 2962
500 - 999 1690 3499
" 1,000 or over 1953 4022

" benefits through failure to ke proper application

under the Supplemental Unemployment Benefit Plan.

2. Amount ' '
The amount of an employee’s Moving Allowance shatl be

the amount shown in the following table:

Allowance

The amount of an employee's Moving Allowance as
computed above shall be reduced by the amount of any
selocation, moving or living £xpense bcne_ﬁts that the
employee receives or is eligible to receive with respect to
such relocation under any presens or future federal or state
law. For purposes of this paragraph, the employee shall be
deemed eligible 1o receive benefits under federal or state
taw even though he does not qualify for, or loses, such

therefore,

. loyee Returning to Original Plant o
-;‘n tfreme:e):t an employee who is eligible for a Moving
"Allowance under this Sectiop exercises any opnon’that he
may have to return with his seniorisy to th; semomy rolis
of his origina) plant under conditions entitling him to a
Separation  Fayment  under  the _Suppiemental
Unemployment Benefit Plan, such Separation Payrent
shail be reduced by the amount of any Moviog Allowance

_ received by him. -

4. MorethmoneEmployeeinFanﬁ]y.
Only one Moving Allowance will be paid where more then




one member of a family living in the same residence is
transferred pursuant to this Section.

5. Upon receipt of a Moving Allowance, he shall forfeit
his senionty nights in any other plant.

Employees who are widowed, divorced, legally
separated or single parents with children residing with them
and relocating with them, will be considered as marnied for
the purpase of applying the allowance tables in this section.

A single employee maving allowance will be paid when
an employee relocates without gny other member of his
family.

SUPPLEMENTS

73. The following supplements are made part of this
Agreement:

Supplement A — Skilled Trades Master Agreement,
Supplement B - Insurance Agreement.

Supplement C - Pension Agreement.

Supplement D - Supplemental Unemployment -
Benefits Agreement.

Supplement E - Cost-of-Living Agreement.
Supplement F - Wage Adjustments.

Supplement G - Office, Clerical and Technical Master
Agreement.

Supplement H — Retirement and Savings Plan
Supplement I - Retiree Health Benefit Plan and Trust.

TERMINATION

T4. The foregoing constitutes an agreement between the
Company and the Umion. It is to become effective
November 23, 1998, the date of the Monday following
ratification and lo comtinve i effect until 12:0) am.,
December 3, 2001. If either party desires to modify,
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or yerminate the Agreement, it shall give at least

sixty (60) days wrilten notice to the
12:01 a.m., December 3, 2001.

™

i ification,
S If neitherm party s;rvmamen:uu ot‘t sm aon,
beyond 12:01 a.m., December 3, 2001, subject 0 smyt‘(ﬂ;:
days written notice of modification,
termination. -

11

all local and Camgtabn_y
is
supplements, and amendments.
t will be supplemented by local agreen:g‘lts, bbu:
allexisﬁnslocalagrmtsmnstbermew to

effective. : -

» Witnes i 2™ day of
:mess whereof, the parties have on the 22°
N::unbﬂ. s19’5’8 caused this A_greemt to be signed by
their duly authorized representatives.
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INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE, AND AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, UAW

DANA CORPORATION

David C. Warders
Director, Labor Relations Elizabeth Bunn .
‘ UAW Vice President and Director
Chnistopher R Bueter Dana Depertment
Manager, Labor Relations
‘ Robert Kinkade

: Dale Feick Administrative Assistant to Elizabeth Bunn
= Division Human Resources Manager '
- Perfect Circle Division Phillip Werking

Assistant Director
Dana Department

Carol Campbeit
Distribution Services Division

James L. "Norris
Tom Neusiis Doug Pollock
Vice President and General Manager Iohn Sarakaitis
Perfect Circle Division Clay Farley
David Callahan -
Frank Lechlak Bill Webb
Division Human Resources Manager Tony. Cantanzaro

Spicer Driveshaft Division

Joe Sober
Vice President and General Manager
Spicer Driveshaft Division

James H. Woodward, Ir.
Vice President & Corpovate Controller
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Mr. Robert St, Pierre
Administrative Assistant
UAW-Solidarity House
8000 E. Jeffcrson Avenue
Detroit, Michigan 482{4

RE: Sub-Contrascting
Dear My, St. Pierre:

Insofar as may be practical, it is the intent of the
Company to utilize its awn employees in the performance
of day to day work in each of its plants. When, however, it
becomes necessary to sub-contract certgin werk, the
designated Union Representatives will be given ag much
advance notice as possible. In all cases, except when time
and vircumstances prevent it, the Company and the Uniop
will have discussions prior o the sub-contracting, for the
purpose of discussing the natuve, scope and appropriate
dates of the work to be porformed and the reasons
(including equipment, manpower, skills, facilities, etc.)
why the Company is sub-contracting the work.

. Fusther considerations to be used when subcontracting
will include the operational needs of the business, the
efficiency and the economics invofved as well as any

adverse cffect upon the employment of owr employees,
including those on layoff.

The Cotnpany is committed t¢ the concept of stabilizing
the workforce, and it is understood that in the great
majority of instances it will be 10 our mutual advantage te
utilize our own equipment and rmanpower.

e - ' i B. N. Cale

wi Further, it is undersiood and agreed that a dispute
ST avelving Swb-contracting i subject o the grievanes
be handied through an accelerated

S T rvitrasion of the dispute.

Vice President
Industrial Refations




Mr. Robert St. Pierre
Administrative Assistant
UAW-Selidarity Houss
§000 E. Jefferson Avenve
Detroit, Michigan 48214

RE: Alcoholism and Drug Abuse
Dear Mr. St. Pierre:

In the negotiations leading to the new Collective
Burgaining Agreement, it was evident that we shared
deep concern ahont the alcohol and drug problems chat
exist throughout our society and are reflected in varying
degrees in the employes work forces in our plants apd

offices.

We are concerned with the destructive effects of alvohel
and drug addiction, and recognize that such addiction may
also impair the ability of the individual to perform an
cfficient and meanimgfu) role with his family, in industry,
and in society as a whole. We share the common
conviction that it is more important to provide assistance 10
such sfflicted individuals to motivate them o help
themselves overcome their problems, rather than to rely
solely on discipline.

The causes of alcoholism are not well understood and
cures are difficult,. Nowetheless, Dana and the UAW
believe that constructive measures are possible to deal with
the problem which is a major cause of family breakdown
and is related to personal breakdown and violence in the
commanity. Alhough it appears inappropriate at this time
to establish a formsl structure at the master level wo
administer any program for employee alcoholism recovery,
Dana and the UAW-Dana Department will engage in a
cooperative effort and function in an informal mannper.
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They will consult with and seek the cooperation of local
mensgement and lacal union personnel.

Fallowing ratification of the new Collective Bargaining
Agreement, the respective Local Plant Managements and
the Local Union Committees will meet for a review on the
structure and operational methods of the joint programs
sesponsive 1o the peeds of the alcohol and dmg addiction

problems which may exist in the plants.

Such ams will incorporate a plant counseling
a}:-pn:lachpﬁ'tgh]r respect to employees with drug or ‘alcohoi
addiction problems. They will assure that gemuine and _
sympathetic concern is demonstated for persons so
affficted, and explore the feasibility of amanging fof |
..consultations with competent professionals on these
matters.

Guidance and assistance will be provided to the Local
Plant Managements and the Local Umqn‘ _Connmttecs
through timely discussions between: the Division General
Managers' representative and UAW-Dana Department.

Nothing ip this statement is tobe.mterpme_d as |
constituting any waiver of mamgemem"s right to maintain |
--discipline in the case of misconduct which may result from |
of be associated with the use of alcohol or drugs. The |
Union may sxercise its right to process grievances
conceming such matters {n accordance with the Collective

Bargaining Agreement.
Sincerely, ;

George H. Park g _ |
Manager - Labor Relahons . |




December 4, 1995
Ne. 3

Ms. Carofyn Forrest

Vict President and Director
UAW-Dana Department
8000 E. fefferson Avenue
Detroit, Michigan 48214

RE: Equal Opportunity Program

Dear Ms. Forrest:

For many years the Corporation and the Intemnational

Union UAW, in their respective fields, have been ieaders in
adopting and effectuating policies against discrimination
because of race, color, religion, age, sex, national origin,
disabled veterans, veterans of the Vietnam era, or cerntified
physical os mental disability and ta this end the parties hava
expressly incorporated in their Agreement a provision that

both insures adherence to that principle i all aspects of |

employment at Dana and provides the contractual
grievance and arbitration procedure for the resalution of
alleged viclations of that principle.

All employees sre encouraged to contribute and grow to
the limit of their desire and ability by the use of the
Company training and educstion programs, and tuition
assistance programs which are to be administered without
regard to race, religion, calor, sex, age, national origin,

disabled veterans, veterans of the Viemam erz, or certified i

physical or mental disability,

Recruitment of new employees is 1o be conducted ity a »

manner to assure full equal employment opportunities, and
all decisions on employment are to be based on this

principle of equal employment opporiunity.

As new developments take place regarding equal =

employment matters, the information will be commun.

icated to all Jocal management and union bargaining
committees and our employees as rapidly as possible.

We agree 1o review and discuss ways and means of
encouraging employees and grievance representatives to
use the grievance and arbitration procedure as the exclusive

~ contractual method 1o sesolve claims of denial of equal

application nghts.

We further agree that it will be appropriate for the UAW-
Dana Department and the representative of the Division
General Managers 1o meet perivdically 1o review pertinent
legislation, administrative rulings, court decisions, or any
other matter of mutual interest relative to  equal

ermploymens ypportunities.

Sincerely,
Chris Bueter
Industrial Relations




December 4,1983
No. 4

Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
2000 E. Jefferson Avenue
Detroit, Michigan 48214

RE: Employment Orientation

Dear M. St. Pierre:

During our recent negotiations, we discussed the master
of employee orientation.

We have agreed that continuing improvement in
orientation programs at each plam is mutually desirable,
and that the Union should participate in such programs,

Tt was further agreed that orientation should take place as
soon as practical after hire and that it should be on

Company time.

Although Tecognizing that plant programs are tailored to
local meeds and are in vartous stages of development,
nonetheless, we have agreed that managers and union
representatives will meet as soen as practical afer the
ratification of our agreement in order to discuss ways and
means of assuring continued program improvements.

Sincerely,

B. N. Cole

Vice President
Industrial Relations
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December 4, 1933
No. §

" Mr. Robert St. Pierre
Administrative Assistant
A W-Solidarity House
W 8000 East Jefferson Avenue

' Detroit, Michigan 48214

RE: Employee Privileges
Dear Mr, St. Pierre:

During the course of gur collective bargaining meetings
on the Master Contract, the Union asked the Company to

Privileges. This is in response 10 your request.

During the negotiasions on our Master Agreement, you
asked us for a contract clause which provided that all
reasonable privileges now emjoyed would be continued.
We told the Union that we could not agree to such a clause
unless we itemized each privilege that the Union had in
M mind. As aresult of this discussion, you asked me to write

you 2 letter outlining our pesition on the mateer.

It is not our pelicy or intention to make big changes in
the day-to-day practices now in force. Both the Union and
the Company realize that they cannot stop progress and so,
in the future, as in the past, it will be mecessary to make
adjustments to fit the current circumstance, Before any
major privileges are changed or removed, we shall consult
you o your Intemnational Union Representative,

give them a letter of intent on the question of Employee .

.
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We agree to the continuance of the policy set forth
abave. If there is a disagreement with a change proposed
by the Company, the Union may resort to the Grievance
Procedure.

Sincerely,

B. N, Cole

Vice President
Industrial Relations

T

U

December 4, 1983
No. &

Mr. Robert St Pierre
Administrative Assistant

B UAW-Solidarity House
" B0D0 East Jefferson Avenue

Detroit, Michigan 48214
RE: First Aid and Medical Coverage

Dear Mr. St. Pienre:

During negotiations w 1979, the Union requested from
the Company a letier of intent on medical and first aid

% ' coverdge af the various Dana plants.

We are in agreement with you on providing such

~u coverage. Obviously, it is to our munuat advantage to make

available these services,

Subyect to the problems of plant lacation, the availability
of qualified attendamis and the proximity of <linics and
hospitals, we agrec o fake note of this matter and do
-everything we can to provide adequare medical and first aid
caverage.

Rmass\m&, we are cognizant of vour request and
during the course of this agreement will take all steps
necessary to accomplish our mutual objectives, '

Sincerely,

B. N. Cole

Vice President
Indusirial Relations




Detroit, M{ 48214

M m
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RE: Health and Safety

o
November 18, 1998 .l .
No. 7 == - -
R -
Ms. Elizabeth Bunn T
Vice President & Directar
U.A.W. Dana Department R a
8000 East Jefferson Avenue Ili .
Dear Ms. Bunn: .l
During our Master Contract negotiations, both the b - -
Company and the Unton clearly established concem for S e

assuring safe and healthful working conditions for ali -
employess. The physical well-being of our employees in E - -"....
Dana plants must receive the highest priority of attention .

by both paries. To this end it was agreed that the Safety awe
Committees cstablished at each local should continuslly BFT --*a
review their particular plant record, review and update their —— JRER-
plant safety and heaith programs, and to take a more active

participation in their facility regarding health and safety

matters. It was concluded that it will be destrable for the & -

UAW-Dana Department and the representative of the

Division General Managers to meet periodically to discuss : *

matters of mutual interests which periain te employee E g -

health and safety. .i
Accordingly, this Jetter will confim the Company's gee _..—I —

willingness to meet from time to time upon request of the E —...

UAW-Dzna Department. Both parties will be prepared to
address subjects such as safety training and education,
work place ergonomics, industrial hygiene, and preventive g™
maintenance programs and other innovative programs
which promulgate safety and health in the work place. The
parties will be free to make recommendations to E
r
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focal plant safety committees and/or set up pilor programs
in cooperation with local plant safety committees for the
purpese of implementing the above mentioned safety
innovations,

To further support and-enhance both parties' commitment

1o the health and safety of all employees, the parties agree

to meet as often as annusally, upon request by either party.
at each location covered by this agreement to review and
discuss matters of mutual interest which perain to
employee health and sufety. Such mectings will take place
at a time and location muwally agreed upon by the
Company and the Union and will include a status report for
that location from the Corporation’s Risk Management
Group. These meetings will last no longet than one (1)

day T )

We agree that the tenm "Safety” shall include conditions
and methods of sanitation and hygiene necessary for the
protection of life, health and safety of employers. We
recognize the desirability of minimizing in-plant poliution
of air, water and noise and shall continue our endeavors to
ventilate our facilities so as to eliminate or reduce
excessive smoke, fumes or unsafe conditions. It is our
pbjective that no employee shall be expected to continue
work on any job where an unhealthy or unsafe condition

ex1sts.

Upon rtequest the Company will provide to each
employee and/or his physician a complete repart of the
results of any tests or examinations required by the
Company conceming the employee's health as it may be
affected by his working environment.

With respect to medical records, employees upon written
request iy See and obtain a copy of their medical record
during non-working hours, except in the rare circumstance
:z which the Company physician believes the medical

735
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reasons make it advisable that the employee's private
physician determine what information should be given the
employee and how best to do it.

Examples of such situations are psychiatric illness,
cancer or prognosis of terminal illness. In cases where the
Company physician will provide zn employee with a copy
of the record, the Company physician may state a
preference for either explaining the record 1o the employee
or having the employes authorize release of the record to
the personal physician. However, if the employee still
wanis 2 copy, it will be provided, except in the
circumstances described above. )

The plant Safety Committee will prepare and maintain a
list of known toxic substances used in the plant, exposure
to which may be unhealthy or dangerous.

In summarizing our overall health and safety policy we
will endeavor to meet the requirements of applicable state
and federal laws and will continue 1o operate our facilities
in the safest possible manner.

Sincerely,
D.C. Warders
Director, Industrial Relations

. Détroit, Michigin 48214
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December 4,1983
No. 8

Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
8000 East Jefferson Avenue

RE: Leave of Absence for UAW Scholarships
Dear Mr. St. Pierre:

who are selected by the Union to receive

Uf\?v‘plol:‘,yxaﬁonal Scholarships will be given an

ste leave of absence for this puspose for net more

than twe (2) consecutive weeks. Insurance premiums will
be paid by the Company for such leaves.

ice of des on of schelarship recipients must
pva:d“: t:: ﬂmg“;pany locally no later ﬂxm‘thmy (30)
days prior to the effective date of such scholarships.

Sincerely,

B. N. Cole
Vice President
Industrial Relations




December 4,1983
No. ¢
Mr. B. M. Cole
Vice President
Industrial Relations
Dana Corporation
P.C. Box 1000

Toledo, OH 43697
RE: Hours and Premium Pay
Dear Mr. Cole:

In the discussions relative to Article 40 of the Master
Agreement - "Hours and Premium Pay* - the Company
agreed to the Union's proposal to continue the practice
whereby overtime is not compulsory.

In this regard, we agree that each employee shail
individually exercise the option to work overtime and shall
exercise such option without undue influence or direction
by other employee(s) or the Union.

As part of these discussions the Union agreed that it was
not a policy of the Intemational Union and its Local Unions
to condone a concerted effort to deny overtime work. I
during the course of this collective bargaining agreement
there is an alleged effort to deny overtime work, and the
matter is not resolved by the Local Plant Management and
the Local Union Officials, it will be brought to the artention
of the UAW-Dana Department.

Sincerely,
Robert St. Pierre
Administrative Assistant
to Secretary-Treasurer
Raymond Majerus

. 3 Mr. Raobert St. Pierre
II ' Administrative Assistant

December 4, 1983
No. 10

UAW-Selidarity House
£000 East Jefferson Avenue
Dewoit, Michigan 48214

RE: Hours and Prermum Pay

Dear Mr. St. Pierre:

In the discussion relative to Article 40 of the Ma§ta
Agreement, "Hours and Premium Pay.” the Union
confirmed its policy with regard to concerted effqus o
deny overtime work. The Company responded in the
following manner.

Company resesves the right to impose discipline if
simT:;uns dcvelﬁp in which employees abuse our system of
voluntary overtime by acring in concert to refuse s!.tch
assignments. An employee's decision to refuse an overtime
assignment cannot be based upon undue influence l-:uy
otheys. The Union does not condone and the Company .wﬂ]‘
not permit employees to influence other employees in a
manmer cONFary to our expressed intent.

Sincerely,
B. N. Cole

Vice President
Industrial Relations




Ms. Carolyn Forrest

UAW Vice President and
Director, Dana Department
UAW-Solidarity House
8000 East Jefferson Avenue
Detroit, Michigan 48214

RE: Moonlighting
Dear Ms. Forrest:

During the course of the collestive bargainin j

g meehn,
uf the Master Apreement, the Union asked the Companygt: .
give them a letter of intent regarding the article in the
Master Agreement entitled “Moonlighting "

We concur with your thinking that an
employee of Dana
should not work for anather employer and hold twa jobs.

Sincerely,
George H. Park
Director, ndustrial Relations

j:-i.

December 7, 1992
Nea. 12

Ms. Carolyn Forrest

UAW Vice President, Dana Department
UAW-Solidarity House

8000 East Jefferson Avenue

Detroit, Michigan 48214

RE: Plant Closing and/or Discoptinuance of
Operations
Dear Ms. Forrest:

During the course of the 1983 negotiations, the Union

. raised the problem of placmg employees into other Dana

plants in the event of the phasing out or shutdown of a plant
or office.

Although the Corporation ceanot guarantee the
continued existence of any operation, we are fully aware of
the dislocation, personal inconvenience and readjustroents
which emyployees undergo under such circumstances.

OQur fringe bensfit areas have been designed to cushion,
to a great extent, the effect of a plant closure. The labor

* agreement also provides for inter-plant transfer rights upon

layoff.

in the event of a plant, or office closing, we will meet
with thé Intemational Union as far in advance as
practicable and will negotiate the application of transfer
rights where feasible based upon the particular

circurnstances. Such negotiations will address itself to:

LU T
o -

' . “Transfer of employee with seniority to other plants.
-Replacing employees hired on or after December 5, 1983.
-Seniority application of employees transferred to other

plants,

m
o ot o sl o
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E R 4 -Folding in of employees into other plants in the labor ~ - An employee ‘hired through this procedure shall be

L Y market area. ‘ considered a new employee_ and sh_a]l serve the normal

L -The application of afiritional transfers aver a period of :r_._,,@ probatianary period of the hiring facility.

I time. o : -

E: .._sfw:; y -Application and continuation of benefits. ]t B. Upon acceptance of employment and suf:cessful

R ¢ Other alternatives to which the parties may agree. . ) completion of the probationary period, displaced

E % ‘ E"‘—" employees shall forfeit seniority rights in any other plant

T ! In addition, the Company will, where discontinuance of upon receipt of a moving allowance as covered in Article
E: operation occurs due to one or more of the following 72.

causes: plant close down, discontintance of manufacrure of |
a product, transfer of a product to another plan, or sale of 2
preduct, and such action results in a layoff of one or more
employees wheiher directly or indirectly, list such
employees, having at least one year of seniority, by name
and designate them as displaced employees.

A. A displaced employec from any plant covered by this
Agreement, who desires employment at any Dana facility,
may make written application and will be given preference
along with laid off employees from other Dana facilities,
over new applicants and will be considered on the basis of
date of application provided the employee is qualified and
is available for work.

Applications filed by displaced employees will be
considered valid for a G-calendar month period. An
applicant must re-affimy in  writing his continuing
availability for work prior to the end of each 6-month
period.

Upon being hired in any plant, or upen being recailed to
any former plants, all applications filed in other plants
become invalid. It is the responsibility- of the employee to
notify the employment office where he has filed written
applications in other plants, that he has been hired or
recalled in another plant.

Written forms for this purpose will be made available
the hiring piant.

B2

In the event of a plant closing, the employment rights of
~_ displaced employees shall continue as agreed t0 by the
—y parties in the then exising Master and Local
R Supplementary Agreements until those agreements have
ceased to exist in accordance with their terms. 1t is further
agreed that such displaced employees shall be covered
i under terms conceming transfers between plants of the next
mad succeeding Master Agreement.  Additionally, it is
understond that these provisiens i no way violate. any
wy continuing tegal rights regarding displaced employees.
Siricerely,

George H, Park
Director, Industrial Relations

837




MEMO OF UNDERSTANDING JOINT STATEMENT

RE: Govemment Action QUALITY OF WORK LIFE

- Should the parties hereafter agree that applicable law='." . . The Dana Corporati ion and the lnle::ni}t'ii?tlal UAW have
renders invalid or unenforcesble any of (he provisions of— - o~ B cognized their respective responsibilities fo develop
this Agreement, including all agreements, memoranda of mgmv_emxs in the work cuvirammchl Both partses
understanding, or 1 suppl tal, l or . ____ maintain that an adversary relationship in labor matters 1s
related thereto, the parties may agree upon @ replacemment hu ;

for the affected provision(s). Such replacement T is matur

‘i - . ' During the several years, this ¢ Management-
provision(s) shall become effective immediately upen Union ,clﬁ$ has en):nhied the parties fo imf:lmmt
agreement of the partics, without the need for fiuther ] %M orograms at several of our plants, makin ible the
ranﬁcatmnbytheUmmmembmhip,mslmllminm i : wmm fmm" w:mfo d
effect for the duration of this Agreement. themselves in mm:,ic trouble ons WHE e

gl counterproductive.

"It is readily understandable that future success in our

usiness depends in large measure upon

the ability to create a work environment which enables

each person to contribute his mowledge, skill, ability and

~ experience to the tealth of the enterprisc as a whole.

. Neimerpmtycmcondmewastcﬁ:lness in any manner - be
it of people, plant, machinery or material,

o

. Both Dana and the International UAW agree 10 continue
TWRthe exploration and development of innovative programs
conducive to pasitive atitudes on the part of all our people.
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December 4, 1583 -

Neo. 1§ ;_

Mr. Robert St. Pierre —
Administrative Assistant
UAW-Dana Department —
8000 E. lefferson ::_
Detroit, MI 48214

RE: Review of Personnel Records :
Dear Mr. St. Pierre:

During the curent negotiations, the Union expressed ::
concemn regarding the rights of employees working outside
the State of Michigan to review iheir personnel records. ___
The right of employees to inspect their own personnel files B9
was afforded employees in Michigan in accordance with ™"
the 1978 Michigan Employee Right to Know Act.

This will confirm that the right to review individual ™.
personnel records outside of the employee’s regular
working hours as established by the above-mentioned g
Michigan law, will be extended as a matter of policy to gg=-
Dana Corporation employees covered by the Master ~

Agreement.

Sincerely, :_

B.N. Cole
Vice President a—
Industrial Relations .
*
Kjw )
-
-
b
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' December 4,1983
.I No. 16
-'.- a Mr. Koben St. Pierre
.l Administrative Assistant

1 . UAW-Solidarity House -

WERE "% 3000 E. Jefferson Ave.

Il Detroit, Michigan 48214

.-:-' : RE: Holiday Pay & Disciplinary Layotfs
.I .. - Dear Mr. 5t. Pierve:

.

Duﬁng the current negotiations the parties dis;u;sefi the
situation where the duration of an impending disciplinary
g layoff would emcompass a specified holiday or an

i - "8 5 dditional Compensation Day. 1t was mutually recognized
_that @ wide variety of local practices exist on whether loss
of holiday pay is appropriately included in the layoff

—

-~y penalty.

To insure uniformity between plant locations in the
-w administration  of discipline in’ such situations, the
smma - W Corporation advised the Union that as a matter of policy, as
" 7 of the effective date of the 1979 Master Agreement. loss of
___ holiday pay will not be included as part of the disciplinary
[~ T— .:penalty assessed and the paid holidays shall not count
toward any penalty involving time off.

r—— Sincerely,
el 3 B. N. Cole
. Vice President
e industrial Relations
|
—— 3
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December 4, 1983 =
No. 17
Mr. B. N. Cole :.
Vice President
Industrial Relations —
Dana Corporation -
P.O. Box 1000 -
Toledo, OH 43697
RE: Excessive or Unwarranted Casual ::
Absentecism
Dear Mr. Cole: -
T

In reference to the discussions that have taken place
during our negotiations concerning unwarranted absences -
of employees in Dana plants, we recognize that this has ww-
created a problem for the Intemnational Union, the Local
Unions, our members, and the Company, as well.

r.
In addition, both parties recognize that high levels of ~

unwarranted absences are harmfu) to the business in lines

of cost, quality and efficiency and that the resulting stresses .

on the business constitutes a very real threat to the job:

security of all employees.

Absence from work is often fully warranted because the W7
worker has good reason for such absence. However, based
upon the ever-rising figures of casual absenteeism, too
many workers simply do not fulfill their obligation to come g-
1o work, even when fully capable of doing so. —

We are deeply concemed over the effects that e
unwarranted absences have upon our members and upon BT
the ability of the Union to provide support for those who
are legitimately away from work. We are in agreement —
with the Company that unwarranted casual absenteeism is gy~
wrong. It is our intention to explore ways and means of »~
reducing these kinds of abuses.

Our policy is based upon the recognition that the
overwhelming majority of our members who attend work
=8 regularly are the ones who in the final analysis suffer the

. =~ direct effects of unwarranted absences by fellow workers.

:
1

.. Therefore, we agree with you to establish a policy to deal
. awith this matter. In this regard, we are in agreement to
develop and implement projects designed to reduce and
. —minimize unwarranied absences. We are in agreement to

. 3 undertake these projects as soon as possible.

Yours very truly,

Robert St. Pierre
Administrative Assistant
to Secyetary-Treasurer
Raymond Majerus




December 4, 1983

Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
8000 E. Jefferson Ave.
Detroit, M] 48214

RE: Preferential Hiring

Dear Mr. St. Pierre:

During vhe course of our negotiations leading o the 1983
Dzna-UAW Master Agreement, we discussed at great
tength the relationship of the Dana Corporation and the|
UAW and the affect upon that relationship of any few
mannfacturing facilities which we might establish in the,
future.

We advised you that we have a working relationship
with other labor orgapizations and to grant prefetence tofte:
your union at new facilities over the others, would bef™
inappropriate.  However, we confirm the following
commitment for the term of the 1983 Dana-UAW Mast
Agreenent:

Should we open any new manufacturing operations® to
produce products the same as those being produced
manufacturing plants m which the UAW is curmrently
bargaining representative of our employees, for the first 24
months after production begins at the new plani(s),
Company shall grant preferential hiring for production
mainienance jobs to employees with one or more years-
seniority in the following order of priority: '

A. Initial preference shall be extended to UAW P&Ma
and Office Unit employees from the plant(sy which is

shall also be covered by this letter-agreement.

. __ preferential hiring available:

~rates of pay, and anticipated date of start-up. Local
d Produces the same product as the new facility will also
~ furnish this information to its active and laid off employees.

g employment at a new facility should request and complete

§l: designated employment office which is assigned the hiring

v } qualified and available for work.

producing ¢che same product, along with other cmployees
fromy the same plant(s).

B. Next preference shall be extended to UAW P&M and
Office Unit employees from other plants who have been
laid off for a continuous period of six months or more and
who continue in that status, along with other laid off Dana

employees,
*A new facility established by the ransfer of a store or
warehousing operation from a Dana-UAW Master facility,

The Company will provide to cligible employees the
follewing uniform method of making opportunities for

C. The Company will notify the UAW-Dana Depart-
ment, not less than thirty days prier to the commencerent
of hiring, of employment oppormunities at a new facility.
Such notification will include the location, approximate

Management at the UAW-represented plani(s) which

D. An employee intetested in being considered for

a Preferential Hiring request at his home plant. The
Personnel Departmeni will forward the request to the

--responsibility. Such transfer will be given preference over
non-Dana people, The request will be valid for a period of

3" six months from date of filing and the employee must ze-
- apply in order to extend the six-month period.

Employees will be given preference provided they are
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be considered a voluntary quit at his home plant after sixty
(60) days of employment at the new facility. Accordingly,
an employee so transferred may not, afler his first sixty
(60} days of emplayment, elect to retumn to either active or
inactive status at his home plant. However. if such
employee was hired at the new facility from layoff status at
his home plant, and he continues to be employed at the new
facility, he may, for up to one (1) year from his date of hire,
be recalled to his home plant with full seniority. At the
completion of one year at the new facility, such employee
shall be granted a one-time election o either remain at the
new facility or resign his employment at the new facility
and return to layoff status at his home plant, with full
seniarity.

F. An employee’s acceptance of employment ai the
second plant shall cause his name to be removed from all
other preferentiat hiring request listings. )

G. If an applicant refuses an offer of employment afier
having made application, his name will be removed for a
period of ong (1) year from the list of those employees who
have applied for preferential hiring consideration ai the new
facility. [f he accepts an offer of employment, but fails o
appear on his designated starting date, he will not be

eligible for preferential consideration at any new facility for
a period of one (1) year.

Sincerely,

B. N. Cole

Vice President

Industrial Relations

Kjw

E. An employee transferred under these provisions will “—

|

May 14,1989

No. 19
: Ms. Odessa Komer
. Vice President
: h International Union U.AW.
W Solidarity House
. - 8000 E. Jefferson Avenue
Detrait, M 48214
.’ - RE: Vacation Time OfffArticle 71
e * Dear Ms. Komer.

- _ At the 1983 Master negotiations, discussions resulted in
’ .. --agreement with regard to vacation tume off for employees
_'3 " wheo transfer under Article 71.
. If, under Article 71, an employee transfers to another

plant after having been laid off as the result of a plant
shutdown, his vacation time off, beginning with the first
full vacation yeas after his date of hire, shall be based upon
his total, continuous seniotity with the Company.

:g In addition, this will confirm our understanding th?l any
. employee who transfers under Article 71, and forfeits his
senionity under Article 72 or subsequently refuses recall to

-.."“: * his plant of origin shall be allowed vacation time off based

-W' upon his total, cantinuous seniority With the Company in
the same manner described above.
T
- Sincerely,
. C Robert Arquenic
- Dircctor
Industrial Relations




B e B AN .

Memeorandum of Agreement
JOB SECURITY/GUARANTEED
INCOME PROGRAM

The Master Agreement currently provides job and
benefit security provisions which cushion the effects of &
plant closing or discontinuance of operatiens. In addition,

preferential hiring (with Moving AHlowances) at otirer Dana

facilities is a major featute of our Agreement.

Effective with the 1998 Master Agreement, the Company
will also make available to employees who are laid off on
or afier the effective date of the 1998 Agreement, and
under certain specified circumstances, the following
program.

1. JOB SECURITY SEPARATION PLAN -
OPERATING PLANTS e

A. If, for any period commencing on or after December
7, 1998, the contributions made to the SUB Fund are
not sufficient to pay Regular Benefits otherwise
payable under the SUB Plan to employees laid off
after December 7, 1998, with five or more years of
seniority at time of layoff, the Company shall make
additional contributions to the Fund of an amount
sufficient 1o pay such Regular Benefits, up 1o a
maximum of $3.5 million.

I JOB SECURITY SEPARATION PLAN - PLANT
CLOSINGS

During the course of the 1998 Master negotiations, the
Union asked for specific assurance that the Company
would not close down amy plant covered by this
Agreement.

The Company advised the Union's ncg(t_tiatin_g
committee that 2 plany's ability (0 maintain operations Is
often subject to custamer and market influences beyond its

" control. Accordingly, there is no practical way we could
9 Sive assurance against a plant closing.

Should it become necessary to discontinue an operation,
the Company will give the Union a minimum of six

months advance notice, whenever it is practicable to do so,
as we always have in the past.

e addition, the following will provide addi?ionai income
security for employees affected by such a closmg:

- A. Employees with one (1) or more years of seniority
who have been on the active payroll within twelve
{12) months prior 1o cessation of operations or the
effective date of this Agreerent, whichever date is

cartier, will receive weekly benefits for a duration

not to exceed 52 weeks following their dates of
layolf, notwithstanding the expiration of the 1998
Agreement and their resultant ioss of seniority {or for
employees who are disabled, 52 weeks from the date
. they would have been Jaid off if they had not been
disabled):

Amownt of Weekly Benefit:

- 100% of net pay, reduced for unemployment
compensation, eamings from other employers
{except the first 20% of such eamings), holiday

" pay, or any state or federal benefit payable to
persons on account of their unemployment.

Employraent at anather Dana facility or eligibility for
Workers Compensation andlor Disability Benefits
_ discontinues eligibility for Weekly Benefits under thig

m section.
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B. An employee with one or more years of seniority at
the time of layoff may elect to receive a lump sum

bonus of $500 for each year of his seniority, up to a4

maximum of 25 years. This bonus must be applied
for within the 52-week pericd after layoff. The lump
sumn bonus shall be reduced by the amount of any
wages or benefit paid to the employee from any
source financed in whole or partiaily by Company
contributions, including state or federal benefits
payable on account of unemployment. Receipt of a
lump sum bonus will result in forfeiture of seniority
and confirming benefit entitlements, except Death

Benefits and Health Care coverage {except Dental) ==

which shall continue for two additional calendar
months if the employee applies for the lump sum
bonus within 60 days following his layoff
Application filed thereafter will extend Death
Benefits and Health Care coverage (except Dental) to
the first of the month following the date of
application,

An employee employed at another Dana facility shall ot
be eligible for the lump sum bonus provided herein.

The Campany will commit an amount not to exceed 54.0
million to provide benefits as qutlined in lIA above.

Eligibility for the Benefits provided in this Section Ii,
cancels an employee’s ecligibility for benefits under
Supplement D, Supplemential Unemployment Benefit Plan.

Payment of weekly benefits under this memo will
continue to be made in accordance with the practices
established under the 1989 Master Agreement. Questions
of eligibility for benefits will be devided using Supplemnent
‘D as a guideline.
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t! Ms. Carolyn Forrest

September 17, 1992
No. 21

. Vice President and Director
. UAW Dana Department
' 8000 East Jefferson Avenuc
Detroit, Michigan 48214

. ﬂ Dear Ms. Forrest:

During the 1992 Master Negotiations, a question of
interpretation arose concerning the application of 2 Moving
Allowance to an employee whose spouse (oF oﬂ.\er family
member(s)) moves with him, but more than six months

following the employee’s relocarion.

The parties agreed that such employee will be entitled to
* the "Married Employees" allowance. | . :

Sincerely,
George H. Park
Director- Labor Relations
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R ) Detcmber 4, 1995
e No. 22

T

Ms. Carolyn Forrest

Vice President and Director
UAW Dana Department .
8000 East Jefferson Avenue
Detroit, Michigan 43214

Re: Article 72 Moving Allowances - Forfeiture of
Seniority ’ o

Dear Ms, Fovest:

During the 1995 Negotiations, the parties discussed at
length the provisions of
Allowances and specifically Numbser 5 of this provision
which states, "Upon receipt of a Moving Allowance, he
shall forfeit his seniority rights in any other plant.”

The parties concur that when both members of a family
living in the same residence are .iransferred pursuant to
Master Article 71 and are eligible fur a Moving Allowance
under the provisions of Article 72, the family member
applying for the Moving Allowanc: will be the employee
affected in Article 72, Section 5, as the employee forfeiting
his seniosity rights in any other plan:,

the interpretation of Article 72 and vill not change, modify,
or amend any benefit payable to the employee applying for
such benefits.

Sincetely,
Chris Bueter
Industrial- Relations

el LB

Master Article .72 - Moving .

This understanding does not change, modify, or amend
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SUPPLEMENT k.
COST-OF.LIVING ALLOWANCE

fovered by
Allowance ag foll

A. The amount of the Cost-of-L;
determined g provided

Union agree thay employees shall

e Provisions of g Cost-of-Living
ows:

ving Allowsnce shajt be
below

On the basis of he
Consumer's Price Index, United States ity Average, for

petiod of this Agreement, each employer covered by this

ent shall recejve 3 Cost-of-Living Allowance as ger
forth in thig Agreement,

at the following times:

. Based Upou Three

Month Averzge of The

Effective Date of BLS Consumer Price
First Pay Perjog beginning August, Septeallbcr and
onora.ﬁer:December?, * October, 1998, and gt
1998, and at firg pay endar-month
periods beginning after tntervals there:’lftgr o May,
ﬂ!rcﬁ@]endar—monﬁl : June and July; 2001,
intervals thereafier 1o -
September, 2001

In determining the three-mon

th average of the Indexes
for a specified petiod, the Somputed  average shal) be -
rounded to the nearest ) Index Point,

Supp.lmcntEPage-lw o
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In no event will a decline in the three-month average " —— ] 474.9 - 475.1 3¢ per hour
BLS Consumer Price Index below 474.3 provide the basis 4752 - 475.3 4¢ pey hour
for a reduction in the reducible float or i the rate for any = . .. 4754 -475.6 5¢ per hour
classification. E ] 475.7-475.8 6¢ per hour

‘ _ ."""' 475.9 - 476.1 7¢ per hour

Pay adjustments made in any period applicable o0 any — 476.2 - 476.4 8¢ per hour
previous period will include the Cost-of-Living Allowance E N e’ 476.5 -476.6 9¢ per hour
applicable during the period to which the adjusuments - T o 476.7-476.9 10¢ pet hour

relate.
and so forth with 1¢ adjustrent for each 0.26 change in the

Average Index for the appropriate three months as
indicated in Paragraph C.

The y will retain the entire amount of the
increase m by the COL formula for the two (2)
petiods beginning December 7, 1998, and March 1, 1999.
For each COL adjustment beginning June 7, 1999, and

D. The puties to this Agreement agree that the E”_r"
continuance of the Cost-of-Living Allowance is dependent
upon the availabitity of the mopthly BLS Consumer Price (
Index in its present form and calculated on the same basis "I
as the Index for September, 1998, unless otherwise agreed

upon by the parties.

E. The Cost-of-Living Allowance shal) not be added to the E e September 6, 1999, the amount of increase required for
base or day rates for any classification except as otherwise each of these three month periods shall be reduced by four
provided under Supplement F, but shall be computed on the : (5.04) cents or by the amount of the increase, whichever is
basis of the hours paid times the amount allowable by the E““l”‘a less. For each COL adjustment beginning December 6,
Index and shall be takey into account in computing ¥ 1399 and March 6. 2000, the amount of increase required
overtime, holiday pay, jury duty, bereavement and short- - for each of these three periods shall be reduced by two
term military duty. : E - cents ($.02) or by the amount of the increase, whichever is
R jess. The COL table shall be adjusted immediately after
F. Amoum of Allowshce N each of the above adjustment dates to reflect the permanent
The amount of the Cost-of-Living Allowance shall be pun- retentions described herein. However, there shall be no
five cents (5¢) per hour effective December 7, 1998, In - reduction as provided herein in any three-month period in
addition, effective Decernber 7, 1998, and for any period | which the cost-of-living allowance required by the table is
thereafier, as provided in Section C above, the Cost-of- equal to or less than the amount of cost-of-living allowance
Living Allowance shall be in accordance with the following ptovided by the tabe in the preceding three-month period.
table except as otherwise provided under Supplement F
and/or local agreements. '

G

In the event the Bureau of Labor Statistics ghal_l not issue
the appropriate indexes on or before the beginning of one

Three-Month Average

mBLS Cmagngm; e Cﬁ onmmf;:' t of the pay periods referred to in Section C any adjustmfm

4743 or | N. in the Allowance required by such Inde.:cﬁ:thall be eﬁ;ﬂ )
3 oy less one d. inning of the first iod receipt o

4744~ 474.5 I# per hour E ﬁdthe: beginning of the pay peri

4746~ 474.8 2¢ per hour .
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.
No retroactive adjustments shall be made in the amount —
of the Cost-of-Living Allowance due to any revision which
later may be made in the published figures for the Index for =
any month on the basis of which the Allowance shall have
been determined.
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) SUPPLEMENT F -
WAGE ADJUSTMENTS

1  Following ratification of the Master Agreement and the
* Local Supplementary Agreements. by plant, the following

COLA FOLD-IN, PERFORMANCE BONUS
5= PAYMENTS, and 2 GENERAL WAGE INCREASE shall
*+ be granted to employees covered by this Agreement.

ey A COLA Fold-In

=~ For all employees coverad by the provisions of this
-— Supplement, al} of the current Cost-of-Living Allowance in
effect af each plant on December 7, 1998, except five cents
2% (5¢), will be transferred 10 hourly rates. For incentive

vy agTeCmETIS. The formula ‘for ‘sceomplishing this should o
v~ consider the various types of incentive- plans apd the "~
© 7 average camings experienced at each locatiqn plunt-\nrid.etl:r

B. :

.ms Payable commencing the third pay day following
.- Totification of the Master Agreement and- the Local
Supplementary Agreements, by plant, cach Bargaining Unit
~w Smployee covered by this Supplement will ‘be paid a
- . Performance Bonus in the amount of three percent (3.0%)
" of his earnings, exclusive of shift premium during the fifty-

two (52) pay periods ending December 5, 1998, o

" Within two weeks following Decersber 6, 1999, cach

Bargaining Unit employee covered by tinis Sllpp!cmet_ut will

* Supplement F Page.1
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premium, during the fifty-two (52) pay periods

ending
December 5, 1999, L

The Performance Bonuses noted above will be paid in a
separate pay check.

Qualified eamings (camings for the purpose of
calculating these bonus payments) will be all wages paid
except shift premium.  An employes whose only eamnings
are vacation and or Performance Bonus pay shall not
receive a Performance Bonus. Employces who retire
pursuant to the Pension Agreement, during the qualifying
period, will be paid a Performance Bonus, along with other
employees in the same manner described abave. A
Performance Bonus will be paid to the estate of the
deceased employee.

C. General Wage Increase

Effective December 4, 2000, each P&M and O.U.
etployee shall be granted a two and one-half percent (2-
1/2%) General Wage Increase.  The method of
accomplishing this shall be to add two and one-half percent
(2-1/2%) to the base hourly rate of each incentive and non-
incentive classification, including the minimum and
maximurm rates for spread rate classifications, exclusive of
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SKILLED TRADES MASTER AGREEMENT

(This Supplement applies 1o all facilities that establish a
training program in conformance with the UAW Skilled
Trades standards and who are specifically included by
agreement. berween  the . Company, . the UAW-Dana
DepMnent,andthelocalpMestothlsAgre:mmt.)

L. For the purpose of this agreemem, Skilled Trades
Departments shall mean the Tool Departruents and the
Maintenance Departments and shall include in these
departments such irades and classifications as are listed in
each Local Agreement and initially agreed t» or amended
thereafter.

_ in a skilted depanmmg 'whm there i# Tore than one
i classification of work within a trade, such «lassifications

shall be held 10 as few as possible in keeping with UAW
standards and the needs of the department.

SENIORITY -

2. Seniotity of Jowneymen in the Skilled Trades
Department shall begin as of date of enty into such
department except graduates of the appsénticeship or
upgrader programs, who shall have seniority as provided
for in the apprenticeship standards or upgrader programs.

A Skilled Trades employee covered by this agreement
cannot exercise his semiority in production or non-
production departments, nor can a production or non—
praduction employee exercise his semiority ity the Skilled
Trades Departnents or occupations. '

Seniority lists established as of the sigiing of- thig - .- -

agreement shall remain in effect unless changes are
mutuaily agreed to on a local basis.

Supplement A Page 1 .
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APPRENTICE PROGRAMS AND/OR
UPGRADER PROGRAM

3. An apprentice program is presently in effect in the
Pottstown, Lima and Richmond Machining factories.
When it is deemed advisable, the apprentice program shall
be expanded to include other bargaining units. The
standard UAW Apprentice Program shall be adhered to as
closely as possible. Any new or existing Skilled Trades
agreements or updated agreements shall be approved by the
UAW-Dana Department and the Company.

Local Unions and local Managements may arange an
apprentice program and/er vpgrader program for Skilled
Trades but any such program must have written approval of
both the UAW-Dana Department and the Company.

Upon acceptance into a Dana-UAW Apprenticeship

program, an apprentice will be fumished with a ool box

which will become the apprentice's personal property upon
graduation. Each plant's Apprenticeship Committee will
determine the style of the tool boxes and will arrange for
the purchase.

Each apprentice will also receive a tool allowance of
$1,100.00 which will be increased by 3% Junuary 1% of
each year beginning January 1, 1999, The first 1/10” of the
total allowance will be provided at the time the tice
receives his or her tool box. An additional /107 of the

ok

-
o

-

[

total allowance will be provided at the completion of each -—

period of 800 hours of work until the total tool allowance
has been provided. There shall be no duplication of the
tool box or tool allowance.

JOURNEYMAN

4. The term “Journeyman,” as used in this agreement,
shall mean any person:

Supplement A Page-2
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i A. Who presently holds a Joumneyman classification in

the plant in the Skilled Trades occupations.

B. Who has served a bona fide apprenticeship under

- standards acceptable to the UAW and has his certificate to

substantiate such services.

C. Who has had eight (8) years of practical experience

" nd can prove same with proper affidavits or work records.

The Company shall consider the possession of 3 UAW

Journeyman card as presumptive proof of qualification
under "B" and “C" above.

An employee presently holding Skilled Trades class-
ification, who has not had eight (8) years of experience in .
the trade or does not hold a UAW Joumeyman's card, shall
be listed by name and classification and shall thereafter be
considered as a contractual Joumneyman in this
classification until such time as he acquires eight (8) years
of experience in the trade or is granted 3 UAW Skilled
Trades Journeyman's card.

S. Any further employment in the Skilled Trades
occupations in this plant, after signing of this agreement,
shall be limited to Joumeymen and apprentices unless
otherwise provided for in Local Agreements.

6. Wherever the Skilled -Trades occupations are
required to increase their work force and Journeymen are
not available, an upgrader employee agreernent may be
negotisted. Upgrader employces will 2ccumulate seniarity
towards Journeyman status in accordance with the Local
Agreement.

-A changeover agreement may be negotiated for tem-
porary measures for a period not to exceed six (6) months.
Changeover agreements shali pravide that the changeover
employee will not accumulate seniority or permanent status
inl the skilled department.

Supplement A Page-3
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Such agreements shall fully protect the equity of the
skilled Journeymen.

7. In cases of layoff in the Skdlled Trades Departments,
the following procedure shall be used:

A. Changeover employees will be severed first.

B. Upgrader employees will be laid off next.-
C. Probationary Journeymen will be laid off next.

next.
local apprenticeship agreement.

layoffs.

8. Overtime, bidding or bumping within the Skilied
Trades Departments or occupations shall be arranged in
each Local Agreement.

equal number from the Company and the Union to meet
and discuss Skilled Trades matters, such as work schedules,
manpower needs, special projects, and matters related to

kept concerning such discussion.
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_ &A designated Union representative will be given as much
b advance notice as possible in writing but in any event at
Lo o Jeast twenty-four {24) hours before the start of werk by the
b.o sub-contractor. In an emergency, 2 Union Comitieeman oF
R, Steward will be notified orally before the sub-contractor

Supplement A Page-4
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D. Youngest seniority employee within the occupation |
E. Apprentices will be {aid off in accordance with the

F. Recalls shall be made in the reverse order of the ,

9, In each location, a Committee shall be set up of an 4

the stability of Skilled Trades work force. The Commuitiee
shall not exceed six {6) in number and a record shall be

10. Before a sub-contractor is brought into the plant, the §

starts to "work and such oral notice will be followed by
notice in writing.

The intent of the Company during the life of this
agreement is to stabilize its business in such a2 manner that
sub-contractors shall not be working on a job when
employees in the Skilled Trades Departments are laid off.
Further, the provisions of the Master Agreement regarding
sub-contracting shalt apply in such cases.

11. There shall be time allowed Union Representatives
on Skilled Trades problems as set forth in each Local

Agreement.
12. As far as possible all non-standard job titles in all

. plants covered by this agreement shall be standardized in .

accordance with UAW Skilled Trades Policy.

13. Al parts of the Bargaining Agreement to which this
Master Agreement is appended, which are not inconsistent

* with this supplement or any of the Local Skilled Trades

agreements, shall apply ta the Skilled Trades workers.
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Mr. Robert St Piemre
Administrative Assistant
UAW-Sohdarity House
8000 East Jefferson Avenue
Detroit, Michigan 48214

RE: Skilled Trades Matters

Deas Mr. St. Pierre:

Apprentices and Upgraders

During our discussion, the Union has raised with
representatives of the Pana Corpotation important matters
relative to Company and Unjon practices concerning
Skilled Trades employees covered under Supplement A.
We agree that when additional employees in the Skilled
Trades occupations and classifications are requited in order
to increase the work fosce, or replacements are required
caused by death, quits, retirements, etc., the Company will
hire journeymen, or will add apprentices based upen an
agreed ratio to skilled workers in those plants in which
there is presently an apprenticeship program, or will utilize
an upgrader training program.

Further, based upon the needs and requirements of the.

respective plants, we agree that in those plants in which
facilities are available and there is aot presenily an

apprenticeship or upgrader programy, such program shalt be
negotiated and established.

In plants where there are established programs, such
apprenticeship or upgrader programs shall be expanded to
include additional trades where needed. We undersiand
and agree with the Union's position that such Skilled
Trades programs shali be approved by the [nternational
Union, UAW-Dana Department.- .
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The former Skilled Trades Agreement provided for

" changeaver agreemems. However, it is now agreed that a

changeaver agreement is not 2 satisfactory substitute for a
waining program. Changeaver agreements now in effect
will be phased out during the tevm of this contract and
changeover employees will be phased into upgrader
programs. Any fusther establishment of chingeover
agreements will only be utilized as a temporary stopgap in
the event of a2 major emergency and then only for a
:mmmum of six months.

In theu placc, upgrader programs will be devised in line
with UAW policy based upon the respective needs and

requirements of the plants,  Senionity and training
experience will be accumulated by upgraders toward the

ultimate objective. of. recognition as Journeymen. Their

method of selection and rate of pay will be 8 matter for
negotiation locally by the plants coversd by the Skﬂled
Trades Agreement, in line with AW policy.

Sincerely,

B.N. Cale

Vice President
industrial Relations

. Tgw
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December 8, 1986
No. A-2
Mr. Robert 5t Pierre
Administrative Assistant
UAW-Solidarity House
2000 East Jeiferson Avenue
Detroit, Michigan 48214

RE: Skilled Trades - Lines of Demarcation

Dear Mr. St. Pierre:

Representatives of the Company and the Union have
expended a substantial amount of time during the 1936
negotiations discussing the maiter of skilled trades work
assignments without finding a mutually satisfactory
resolution of the problem.

Confirming our discussion on this matter, this is to
advise that the Company is agreeable to the establishment
of a joint management-labor committee comprised of three
management and three union representatives to explose the
feasibility and practicability of lines of demarcation
between the skitled trades. The differing conditions at our
plant sites indicate a more practical and wmeaningful
solution couid be deveiloped between the ocal parties.

The Company representatives will be prepared to meet
on request during the life of the 1986 Collective Bargaining
Agreement at 2 mutually acceptable time and place.

Sincerely,
George H. Park
Manager - Labor Relarions

kjw
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December 4,1983
No. A-]

Mr. Robent St. Picrre
Administrative Assistant
UAW-Solidarity House
8000 East Jefferson Avenue
Detroit, Michigan 482(4

RE: Metric Tools
Dear Mr. St. Pierre:
In the negotiations leading to the new Collective
Bargaining Agreement, the parties discussed the subject of
conversion-to the memic system and its effect on certain

employee-owned tools.

During these discussions, the Corporation indicated its

'intention 1o maKe available during the tramsition period

necessary metric  lools and calibrated measuring
instruments to skilled trades employees when required in
the performance of their work. Such teols will be made
available by the Company and charged out to skilled trades
employees when they have need for them to perform their
in-plant functions.

This does not preclude the use of conversion tables or
any other alternate means of changing to the metric system
in place of utilizing such too)s or calibrated measuring
instruments, nor does i alter the present requirement that
skilled rades employees provide their own tools necessary
to perform their duties (except as provided in the preceding

paragraph}.

Sincerely,

B. N. Cole

Vice President
Industrial Relations
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May 14,1989

No. A-4

Ms. Odessa Komer

Vice President
Intemational Lnion U.A.W.
Solidarity House

8000 E. Jefferson Avenue
Detroit, M1 48214

RE: Technology - Supplement A - Skilled Trades

Dear Ms, Komer:

During the 1979 negotiations, the UAW International
requested a statement of the Corporation pelicy with regard
to technological developments.

The Company will give the Union advance information
of any decision it may make to apply technology which
may change substantially the nature of the Skilled Trades
occupation and/or classification by introducing new skills
not contained in the UAW Skilled Trades Standards,
wherever possible.

It is not intended that the Skilied Trades be made
pbsolete by the intsoduction of techaology, but rather that
new skills complement old siGlls.

Wherever practicable, an opportunity will be provided
skilled tradesmen to become qualified to assimilate new
skills which appropriately fall within the Skilled Trades.
Training for new skills wilt be provided in whatever
manner is appropriate; however, every effort will be made
to conduct in-plant training during regular hours of work.

Considering the availebility and competency of local
training, it may be necessary for programs of related
classroom instruction to be conducted outside of regular
working hours. These training programs are, as always, on

Supplement A Page-10

a _vqluntag-y basis and the expense of providing such
training will be the responsibility of the company,

Apprentice programs shall be revised to reflect changes
brought about by the introduction of new technology.

Sincerely,

Robert Arquette
Direcior, Industrial Relations
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Ms. Carolyn Forrest
Vice President and Director
UAW Dana Departoent
8000 East Jefferson Avenue
Detroit, Michipan 48214

RE: Joumcymen Assisting Factory Servicemnen
Dear Ms. Forrest:

During the course of our discussions regarding

Supplement A, Skilled Trades Agreement, you asked me to '

clarify the Company's position relative to Joumneymen
assisting factory servicemen.

When factory servicemen are called into work on

equipment under wamanty wheve new technology is

required, the Company will, where appropriate, assign 3
journeyman 10 be with the factory servicemen. In such
cases, the purpose of assigning a journeyman to be with the
factory serviceman should be to increase the knowledge
and skill of our journeymien sa they will have the ability to
efficiently repair such equipment.

Sincerely,
Chris Bueter
Industrial Relations

Suppleinent A Page-12

December 4, 1983
No. A-6

Mr. Robert St. Pierre
Adrmmnistrative Assistant
UAW-Solidarity House
2000 E. Jefferson Ave,
Detroit, M1 48214

RE: Validity of Journeymen Status For A New
Hire
Dear Mr. St. Pierre:
During the 1979 contract negotiations, the parties
journeymen status for a new hire.

- -In these discussions the Company stated it would inform
local Managements that when proof of journcymen status is
not clearly established, the master should be thoroughly
investigated,

i , The parties mutually agreed that both the local

. E# Management and the local Union must exercise fair, but
e sound judgment when considering these matters.

Sincerely,

B. N. Cole

Vice President
Industrial Relations
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December 8, 1986
No. A-7
Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
8000 E. Jefferson Ave.
Detroit, M 48214

RE: Safety Training for Skilled Trades
Dear Mr. 51, Pierre:

During the 1986 Skilled Trades negotiations the parties
discussed safety training for Skilled Trades employees.

The importance of proper training in such matters was
acknowledged and the parties agreed that it would be
appropriate for the representative of the Division General
Managers and the Dana-UAW Department t0 meet and
review safety programs in effect under the standards of the
Apprenticeship Program.

Sincerely,

George H. Park
Manager - Labor Relations

ko

Supplement A Page-14

T N o o gttt
s i a"f‘-«g SR

LIBNLLIEN LN LU LINELINLLINE LI BE L .!!l
|

(¥

wl iml aa

*

; dad

o

dal il s

D e LT e R T 1 I AN Bt R it

Decernber 8,1986
No. A-§

Mr. Robert St. Pierre
Administrative Assistant
UAW-Dana Department
2000 E. JefTerson Ave.
Degoit, MI 48214

RE: Local Plant Practices On Job Restrictions
Dear Mr. St. Pierre:

During the course of our Skilled Trades negotiations, the
Company expressed concern over local plant practices on
job restrictions. The panies recagnize and agree that
adherence to & strict interpretation of the lines of
demarcation as it applies to unskilled tasks is counter-
productive and inefhicient. .

Recognizing the above, the partics encourage local plant
managements and union committees to meet and develop
an understanding on this matter as it affects their local

practices.

Disputes regarding this matter will be brought to the
attention of the representative of the Division General
Managers and the Dana-UAW Department.

Sincerely,
George H. Park
Manager - Labor Relations

L,
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December 4, 1983
No. A-9

Mr. Robert St, Pierre
Administrarive Assistant
UAW-Solidarity House
8000 E. Jefferson Ave.
Detroit, Ml 48214

RE: Apprentices Assigned to Work Alone

Dear Mr. St. Pierve:

During the 1979 Skilied Trades negotistions the parties
discussed the question of apprentices being assigned 1o
work alone.

The parties agreed that apprentices may be assigned to
work alone providing they have had the necessary training,
have been instructed in proper safety procedures and are
considered competent to perform the assignment.
Experienced Jouneymen will generally be available to
assist the apprentice in many of his floor assignments until
that level of competence has been reached.

Sincerely,
8. M. Cole

Vice President
Industrial Relations

fKjw
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December 4,1983
No. A-10

Mr. Robert 5t Pierre
Administrative Assistant
UAW-Solidarity House

8000 E. Jefferson Ave.
Detwoit, M] 48214

RE: Lockout Fagout Program

Dear Mr. St. Pierre:

During the 1979 contract negotiations, you raised ihe

. issue of a lockout/tagout program.

In plants where currently a lockout/tagout program is in
effect, it shall be reviewed and re-emphasized periodically
with skilled tradesmen and the local Union Committee.

in plants that presently do not have a lockout-tagout
program, Management will review with the local Union
Commuttee thewr local safety procedures to determine
whether . or. not such program is applicable for their
location.

Sincerely,

B. N. Cole

Vice President
Industrial Relations

kjw
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December 4, 1983

No. A1 December 4, 1995

: Robert St. Pi : o No. A-12
ki Mr. Robert St. Fierre - XY
o Administrative Assistant _ W-‘;Cﬁ;'z;n l';om;st ‘
T UAW-Solidarity House - e UAWD ident and Director
-t 8000 East Jefferson Avenue r ™ % 8000 E a:tnja t[’tltepartmem
RY Detroit, Michigan 48214 -t . Miﬁhéﬁ’igﬁ‘.’ﬁ““‘
. RE: Tool Replacement v & Dear Ms. Forrest:
- [ ] ‘- " -
Dear Mr. St. Pierre: .
. _ Dmlng lhc Course of our d-s . .
. L . r = concern about local admi _‘ CUS‘SIOI'IS, you raised ‘}'?Ul'
During the 1979 contract negotiations the parves ] L _administration of the
g 8 - w contained in Skilled Trades Supplement A, Articl plr E“S‘m
. ’ e 10.

discussed replacing personal tools of skitied Irades

employees broken or damaged on Company premises while Th - ' .
e Union was advised that the Co i .
mpany will review

' i * . i,
i e

performing their assigned job. r = d
r : ::;]: l;:l:e appropniate managers the spirit and intent of these
The Union was advised that the Company will review ons. .
claims for broken or damaged tools that are no longer = — '
usable providing the damage did not occur because of : | Sincerely,
employee negligence or abuse. - Chris Bueter
" Industrial Relations
Ik is also understood that this arrangement will aot p -
change or restrict any jocally established practices currently . -
in effect for skilled irades employees. -
% .
Sincerely, K u
B. N. Cole -
Vice President -
,- Industrial Relations 1. - _"
y Amh l ]
! t -y
) N ]
I B
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SUPPLEMENT G
OFFICE CLERICAL. & TECHNICAL
MASTER AGREEMENT -

1. This Supplement applics to those Offic:: Clerical and/or
Technical Units whick are included in Article One (1) and
Article Two {2) of the Dana-UAW Master .Agreement.

MANAGEMENT EMPLOYEZ ON
OFFICE UNIT J0B

2. 1t is understood that excluded employees will not be

used to deprive a bargaining unit employee of overtime, nor
shall their services be used for the puspose of replacing a
bargaining unit employee.  Therefore, no zxcluded

employee may be placed on an included. job except for-

cmergency reasons and then for not move than five (5)
regular wnrkmg days in cousecutive oréer except by a
change in occupation for the excluded employee to a job ™
included within the Unit. Such five (5) day periods may be
extended by mutual agreement of the parties.

Emergency is interpreted to mean an unexpected
gituation that may arise and it is justifiable: to assume that
conditions. were such that no reasonable amount of
planning could have prevented the necessury action being
taken, However, where there are qualified Bargaining Unit
employees who can be assigned to suck work and are
available, it shall be deemed that no ernergency exists.

t stewards must be consulied before any
excluded employees perform Office Unit work.

UNION REPRESENTATIVES TIME

3. Union representatives shall be paid for such time as
may be necessary during regular scheduled working hours
to investigate, process andfor meet - with Company
representatives on grievances, oomplamls or problems.

Supplcnu:m G Page-1




Whenever a Union representative wishes to Jeave his

department for such purpose, he shall notify his supervisor,
if available.

SENIORITY OF UNION REPRESENTATIVES

4. Bargaining Committee members shall head the office-
wide senjority list. Stewards shall head the seniority list
only in their respective sections and on their shift,

SENIORITY LISTS

5. A seniority list will be posted on office bulletin boards
and will be revised every ninety (90) days or more
frequently, if warvanted.

COMBINING JOBS

6. When changes in office operation progedures witl
combine jobs, eliminate jobs, or transfer Office Unit work
from one department to another, or will make significant
changes in the operation of a department, the Bargaining
Committee will be informed of these contemplated changes
as soon as possible before implementation of such actions
and whenever possible at least thirty (30) days in advance.

Job Descriptions, which become obsolete or changed
because of such redistribution of work or combining of
jobs, shall be brought up to date and studied by the Job
Evaluation Committee to determine proper ¢lassification of
Jjob.

SHIFT PREFERENCE
7. If qualified, employees shall have the right to choose
the shift in their deparment according to their seniority

providing it does not interfere with the nommal operations
of the departiment,

Supplement G Page-2
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NOTICE OF NEW HIRES

8. Vacancies will be filled in accordance with the Local
practices. Employees shall be given consideration based on
seniority and qualifications.

Should the Company be unsble to fill a new job or a
vacancy with 2 qualified bargaining unit employee, the
Personnel Department will notify the Bargaining
Comgmittee priof to the job being {illed by a new employee.

The Bargaining Committec shall have five (5) working
days after receipt of this notice, to protest this action on the
grounds that the job could have been filled by a qualified
seniority employee.

If a dispute still exists, such dispute shall be subject to
the grievance procedure. If no such grievance is received
within five {(5) regular working days after receipt of the
above notice, it is agreed and conceded that the action of
the Company was in accordance with the provisions of the
confract.

JOB EVALUATION

9. With regard w0 new classifications and grievances on
Job Evaluation, Article 39 of the Master Agreement is
modified in that: -

Job titles, job descriptions and pay groups have been
agreed upon for all jobs presently within the Units and they
shall remain in effect during the life of the Agreement
unless 2 substantial change is made in the work functions of
the job.

In the event of a change in any of the jobs, the Company,
the Union or the Employee may request reclassification.

The Job Evaluation Committee will meet

Supplement G Page-3
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: |
within two (2) weeks to review and determine the proposed —. " X ‘ ) _
classification and title. Any rate changes will be effective - ﬁl;:x‘gmup ;lt_) t;-:fmhlch he :’s transferred, he shall be paid the
the Monday following the decision. ; _ num pay group.
. . . — - If his rate at the time of transfer falls between one of the
The Job Evaluation Committee shall be comprised of not | _ : f
mare than three (3) representarives from the Bargaining - L rate ‘“:‘m‘:‘;‘;; hr:l:*::‘cl'““m:“e at his present rate until he
Committee and not more than tllrec (3) Tepresentatives e 3 teach ement.
ics o Praava W1m:l ‘T“ i;:bm;t o Joet; - - In both upgrading and downgrading, employees will be
duties of the job te be cvaluar o the ue:ls:‘;nnr _ given credit for all past service in the job classification &
Department and all other required information n or = o o ot boin s iy
the job evaluation will be secured by the Job Evalum:i:lz;n o — 3 h they g assigned.
Committec. Al jobs will be evaluated according to the .
system which has been established in each of the office _ NEWLY CREATED JOBS
andfor Technical Units and is currently in use as of the : L a (1.1t is agreed that notice of ail newly created office
effective date of ths Agreement. . ~ clerical, and where applicable, technical jobs or work is
i to 8 writen - . intraduced, descriptions thercof will be given to the
o unreso\?efi‘ tcsdlma;rdb? Ie?u:t?d th OGﬁevance = — a Bargaining Commttee, providing the new job's functions
grievance and lrutna.tgd o e N o~ - C will be performed within the offices or plant for which a
Procedure. [If the grievance is t_'cfermd to an arbimator, he " certifiod bargaining unit has teen recognized _
will be empowered to determine the proper pa)'gro;p —_ S hi gaining un gnized.
and/or rate for the job, using as a basis for his decision the @ W= '3 ) o _
. T T . - . . h
e st & ¥ L e
consideration a comparisan of other Jobs In 0 . :
where the dispute exists and the effort and skill required for ar - nln}:ludi or pn:ope:;ly excluded flrum the tl}{nl?, :1 least one
the new job. Any rate change so determined will be — (1) week prior to placing an employee on the job.
rc@nﬁve to the Monday following the filing of the . it a decision cammot b reached om the status of the job i
grievanes ; i shall be referred to the Grievance Procedure in the Ird
~ ' W Step.
RATE ASSIGNMENT AND PROGRESSION v
(Upgrading and Dovngradiog) - . L PAY FOR NEW EMPLOYEES
. . - .. W ‘
10. When an employee is upgraded to 2 job classificaionin : ... ‘ B N
i i i i 12. A }
oc g e e [ 7 LA S
increment in the higher pay group or fifteen cents (15¢) om - O )
above his current rate, whichever is higher, but not less o mummy progr: schecdule.
than the base rate of the new pay group. o . = " SUPERVISION WORKING
When an employee is downgraded, and his rate before ".'_"' ——— ) . N N
. th - : _ 13. it is understood that in addition to supervising another
downgrade equals or exceeds the maximum of the - ' employee, an office supervisor ondivariy has Juties to
. perform which are part of his job and which are by pature
Supplement G Page-4 E e
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cither administrative, managerial, technical, professional,
confidential in labor muatters, or a combination of the
aforementioned. ' '

) . 15. Employees who have seniority on the 7th day of May
An office supervisor may perform such duties as are shall be eligible for ion pay in the following oy

essential to his job functions but will not perform included

duties which would eliminate an Office or Technical Unis

job or which normally have been performed by an Office or ﬁmmns. but less than 1

Technical Unit employee. 1t is understood and agreed that ' vr. but less m‘;‘ ye. . 10 days

when necessary, the performance of such duties shall not s T o o't 63"3' 15 days

have been for the purpose of depriving a Bargaining Unit e ¥T5. but less than 6 yrs. 16 days
; ; yrs. but less than 7 yrs. 17 days

emp\oyeeofovmnmfor!.hcpmposeofreplacuggthe 7 yr5. but Jess than 8 o

services of a Bargaining Unit employee. Any dispute % yrs, but less than 9?"5- ' days

regarding any alleged infraction of the above understanding 5 " Sove yrs. ys

shall be subject to the grievance procedure. yrs. & & 20 days

In addition to the above, eligible empioyees will receive
an additional day of vacation pay for each year of service
over fwenty years up to a maximum of five (5) days of pay
for twenty-five years of service or move. '

TEMPORARY ASSIGNMENT

14. Temporary Assignment may be made for petiods up to
thirty {30) days and can be extended by mutual agreement
of both parties. When an employee is assigned by his
supervisor to perform substantially the duties of a higher

These employees will receive vacation pay as foilows:

paid classification on 2 teraporary basis for a period of time ;
in excess of four (4) hours in any work week, the employee wz 1 vrs. but less than 22 o i
will be paid the next higher rate increment in the higher pay 223"5‘ bt Seas than 23 yrs. 21 ys |
group or fifteen cents (15¢) above his regular rate, 3 s put ] th: 2 yrs. 2 days |
whichever is higher, for such hours worked in the higher 24 yis. bt l: han 35 YTS. 23 days
pay group. If the employee on temporary assignment by x & Ove yrs. %g g:;:

previously held the higher pay classification, he will be
given credit for all past service for pay consideration. If he
is required to fill, temporanily, a lower classification, his
rate shall not be changed.

The additional vacation pay over twenty (20) days is for
pay- purposes only and is not to be equated to additional
vacation time off. :

cu::;ideraiioatoqualrzgc;:n and :ni:rity sors shall give E“'_-" ! Vacation pay shall be computed at the basic weekly
' '[' ' salary the employee is receiving the first pay petiod ending

in May of the current year, if he is on the payroll.-

ending in May and is entitled to vacation pay. the basic
weekly rate received by that employee the Yast week he was

Supplement G Page-6 : E s S Supplement G Page-7
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P . om
= """’g retircment,  Vacation pay to deceased employees will be
' paid to the estate on the same basis as above.

MAINTAINING STATUS OF BARGAINING UNIT

T 'Ldﬁw—: " ‘ e .
on the payrell prior to the first payroll period in May shall
be used to deterrnine the employee’s vacation allowance.

Time away from the job for which an employee is paid -
vacation, paid sick leave or holiday pay - shall be
considered as time worked on the basis of regular time for |

the purposes of computing vacation pay.

Vacation checks for each employee shall be paid on the
last pay day in May. :

With the exception of the days of pay over twenty (20),
an employec may take such time away from his job as
coincides with the amount of vacation pay he receives,

16. The National Labor Relations Board has certified an

iste Bargaining Unit for each of the Office Units
inchuded in this Agreement. [t is the intent of the parties to
adhere to the decisions of the Board 1o keep the Office
BargainingUuilswithhthemawasofrepresmmtionas
decided by the Board. Any disputes of representation may
be processed through the Grievance Pracedure.

BREAK PERIODS

17. Unless modified locally, break periods of fifteem (15)
minutes beiween the starting time of the shift and the lunch
period and fifteen (15) minutes between the hunch period
~and the end of the shift will be amranged for each shift

PAID SICK LEAVE

Empioyees may take their vacations at any time during
the calendar year and at such times as will least interfere
with the operations of their departments. insofar as "~
practical, employees with the greatest semiority shall be
given first choice in the timing of their vacation period. :

Where a holiday designated in this contract falls during
an employee's vacation period, the employee may remain
_ away from his job the Monday following the end of his
-‘ vacation period. -

18 An émployee-wﬁo has been continuously employed for

more than eight (8) wecks, but not in excess of two (2)
yeass, shall be entitled to five (5) days paid sick leave per
year.

In addition to the abave, each employee who receives a
vacation shall receive $20.00,

An employee who has been continuously employed for
i more than two (2) yeass, but not in excess of five (5) yeass,
shal} be entitled to ten (10) days paid sick leave per year.

- Employees who are remaved from the payroll during the -
o’ vacation year but who retain their seniority if they have
been on the payroll in excess of six (6) months, will receive
the vacation pay to which they are entitled by virtue of their
service with the Company. S

An emplayee who has been continupusly employed for
more than five (5) yeass shall be entitied to twenty (20)

days paid sick leave per year.

A Thepaidsick\eavemwtﬁchmunployeeisenﬁﬂedby .

virtue of the above shall be computed on the basis of a -

. regularworkingdayandshallbecoumtedonmebasis of
i #paid sick leave year.

Employees who retire duning the vacation year will be
entitled to 1/12 of the vacation pay they would have
received for every month they worked during the vacation
year. Any accummlated vacstion pay due a retiree will be
paid as soon as practical after the effective date of

Supplement G Page-9
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B. An employee may not accumulate paid sick leave in
excess of the amount to which he is entfitled in a current
paid sick leave year plus the unused portion of his paid sick
leave for the two (2) years immediately preceding the
current year. The ynused paid sick leave camied over to
another year shail be used before the paid sick leave
allotted for the current year is used. :

C. The application of paid sick leave shall be administered
by the Company.

D. Paid sick leave records shali be kept by the Company
and sny claim for adjustment of paid sick leave benefits
shall be filed within thirty (30} days after the claim arises
or it shall be conceded that the action of the Company is in
accord with the terms of this contract. These records will

be availeble to the Bargaining Committee through the

Personnel Division.

E. When an employee claims to have been absent due to

illness, he shall be required to fumnish satisfactory proof of &

such illness if requested by the Company. If there is
disagreement as to what constitvtes satisfactory proof of
illness, the question shall be referred by means of the
Grievance Procedure.

F. Employees who are receiving paid sick leave benefits
under the above provisions shalt pot be removed from the
payroll of the Company while they are actually receiving
these benefits.

It is agreed by the parties thai five (5) of the present o

available paid Sick Leave Days may be used by employees
for important persona) reasons (sickness in the immediate

family, necessary court appearances, eic.). Employee wilh @
notify his immediate supetvisor regarding such compelling

personal absence and reasons thereof.

Supplement G Page-10

Employees eligible for both paid holidays under Article
43!::?the Master and paid sick leave, shall not be charged
sick leave for the same day.

WORK REVISION

19. When Bargaining Unit work 18 discontinued oF
transferred, the Company will discuss details of same with
the Employee and the Bargaining Conumittee ot’des gnated
Union representative, prior to such discontinuance or
transfer.

Any discontinuance or transfer of work under this
Article,. is subject to the Gricvance Procedure, up 10 and
including arbitration. '

The Umm does not waive its right under any applicable
Inwmfeninswmediscmtinmocormsfer of work.

Supplement G Page-11
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December 4, 1983 o
No. G-1

Ll
l

Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
8000 East Jeiferson Avenue
Detroit, Michigan 48214

(n
uie

RE: Supplement G - Job Evaluation > o j
L4 PPN

—

During the current negotiations on No. 9, Job Evaluation, :
and the procedures to be followed for newly created or
changed jobs, you requested a letier clarifying the _
Company's intent regarding arbitration of disputes under - - ?"""3
this article. The following is a summary of our position on bl . i

this subject.

£

Dear Mr. St. Pierre:

1

The arbitrator will be empowered to determine the ew
proper rate for the job using the appropriate provisions of
the Collective Bargaining Agreement. Either party is free g
to use as the basis of its argument any tool it chooses to -
support its position, including point evaluation, job factor -
evaluation, comparison of duties performed, or any other
basis for presentation of its position and considermion by

m

the arbitrator.
Sincerely, f— - i
B. N. Cole - .
Vice President _— o
Industrial Relations
i v m— 3
r j
N B
Supplement G Page-12
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December 4, 1983
No. G-2

Mr. Robert St. Pierre
Administrative Assistant
UAW-Solidarity House
8000 East Jefferson Avenue
Detron, Michigan 48214

RE: Advanced Technology - Supplement G

Dear Mr. St Pierre:

_ The Company and the Union recognize that continuing
improvement in the standard of living of the employee
depends upon technological progress, better tools, methods,
processes and equipment, as well as cooperative attitude on
the part of all parties in such progress.

It is recognized that advances in technology may alter,
modify, or otherwise change the job responsibilities of
employees.

Where, as the result of advancing technology it is
anticipated that an impact upon the scope of the Unit may
accur, the Company..will discuss the matter with the
Bargaining Committee. Such discussion will take place as
far in advance of implementation of such a rechnological
change as is practicable, The Company will at that time
describe for the Union the extent to which such
technological changes may affect the work performed by

represented employees.

When wotk performed by Bargaining Unit emplayees is
altered as the result of technological changes, the
employees will have the opportunity to progress with
such technology. Where practicable the Company will
make available short range specialized trainng programs
for qualified empioyees within the Unit.

Supplement G Page-13
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| Should a dispute anise concerning the impact of a II No.G-3
R technological change, such dispute may be made subject of r mm -1 Mr. Robert St Pierre
_ ,'é a grievance by the Union and be raised at the 3rd Step of - Admimstrative Assistant
s ;é the Grievance Procedure. Il UAW‘SDIidaﬂW House
Y ) ~ BB~ -3 8000 East Jefferson Avenue
o . Sincerely, T M. Y Detroit, MI 48214
LG B. N. Cole lI
] Vice President — RE: Job Erosion
"5 Industrial Relations ;- -‘;.
- ;f’ . i " II Dear Mr. St. Pierre:
% W .
S - - . - Should a dispute arise as to whether a job or jobs should
S ' - be properly included or excluded from the bargaining unit,
< ll or whether. or, not some job duties have been assigned to
excluded personnel ¢xcept on a temporary or emergency

t" Y basis which cannot be filled by temporary rransfer from
! o within the Bargaining Unit, the Company shall, at the

Union's request, fumish the Bargaining Committee with a
A “a summary of duties being performed on the job or duties in
, : «d dispute. Such request will be based on factual evidence
II substantiating the Union's allegation that such work is

- w DeINE performed by excluded personnel.
r =
S .= Within fifteen (15) days, the Company and the Union
' shall meet 1o determine the proper placement of the job or
:‘, i W duties, considering technological progress and using as 2
! mmw W guideline the National Labor Relations Board's

.I' interpretation of Office, Clerical, Technical, Confidential,

- [ Managerial, and Supervisory Jobs within the context of the
o Elvsrious Office Unit Board Centifications.
[k . :‘é .- II Should the parties be unable to agree as to the exclusion
SRR ;. smmm 0 inclusion of the job or duties i the Unit, the dispute may
" : — o (be referred, by the Union, to the gricvance procedure and

I mEr W
] .r - |
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subsequently 10 arbitration. The Company will not use the m

circumstance of a layoff to circumvent the intent of the ™
above commitment.

- —
Sincevely, v o ¥
B. N. Cole I.
Vice President - -1 - o
Industrial Relations R 3'

kjw
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HEALTH CARY PLAN

TABLE OF CONTENTS

; AT
73

Topic Page No,
Establisiwnent of the Plan .
and Ehglbﬂhty .
. 3 Gentral Information.......... caretrrranrens 4
4 Schedule of Benefits for
. ACHVE EMPIOYEES ....vevocrerrrcrmorersirssnssnissonssees 3
-5 Description of Benefits '

Active Employees........ .7
5A Life InSUIANCE ..........ccpetsemmrmrrrsreessomrssossrens J—
"( 5B Accidenta) Death and

5C Swrvivor income Bepefils........criviriinne, O
5D Disability Plan............cc..... ' |
v 6 Health Care Program...... . 18
o 6A Hospita] and Long—Term
Facility Care........cucmmeisecemmricrmesrsmerrsacrorneens 18
~. 6B Medical Sorvlccs PP . 19
L 6C Deductibles and Co-Payments JETTORPO 1.
&D Prescription Drug Benefits...., .
< 6B Dental Benefith. .o mmrmenrenarsspissrrrsnsinsees 24
T 6F Vision Care Prograim .. e dvenosnisses e 33
66 Hearing Aid Program....... .35
5H Miscellapeous PIOVISIONS. ..co.....ocorvervreemssrnrisurses S0
Bl Continuation of Coverage During
-~ Absences from Work....... . .38
7A Quick Reference Chatt......... 38
. B Layoffs.........couui. irrombe sty st anas Cermiunins 41
Tl 1INESE LEAVES.e.rnivreosrerssrrneestarsaseanscomseanersnssoneens B2
‘7D Personal, Maternity, and Union
Leaves 42
Military Leaves v irenereionns 43

Dismenberment...........covenreeans SOOI I

AT o 1




- — ks " . -
—m“:'«-v Lt “"""ﬂ'd‘”‘"“"h '-_.,_J-Em Wyﬁu T ‘;, ey ixrigich. ALY
; @ . P

[ A 45 g 5 h

TABLE OF CONTENTS - Continued By

Section Topic PageNo. SUPPLEMENT B
7F Discharged Employees......c.coco0 s vrrrrasesesmmreent 44
TG Inter-Plant Transfers Under

DEATH, DISABILITY and HEALTH CARE PLAN

..........................................................

TH Other Inter-Plant Transfers. ... mnceoonsessiessdd
mn Required Employee Contritutions ...........ovuveer 46 1 Effective November 23, 1998
8 Cancellation of Coverage.. 46
9 Coverage for Retired Employees ...ooevsvrveneend? between
9A Retired Life Insuronce 47 gy
e e DANA CORPORATION
9% Rehire After Retirement..... 50
9E Coverage for Surviving Spousc and the
Eligible for Bridge Benefit.......cocreniivniecninnnes 50
9F Coverage for Surviving Spouse UNITED AUTO WORKERS (U AW)
of Employee Who Dies From
On-the-Job Accident .... - . 50
9G ' Deductibles and Co-Payments ........coeeemmersuerneres 51 and its LOCALS:
10 Dependent Group Life Insurance .........c.coossien.n 52
Letters of Understanding. ..

g ® Local No. 155, Formsprag Production and
—le Maintenance Unit:
Local No. 279, Richmond Machining
J Production and
: Maintenance Unit;
" Locat No. 644, - Pottstown Production and
Maintenance Unit;
Bt Local No. 644, . ... . Porstown Office and
. Technical Unit: ,
Local No. 1363, Richmend Sieeve Castings
Production and
e Maintenance Unik
Local No. 1765, Lima Production and

Maintenance Unit;




) - - - - * - = . me
=g Notwithstanding any other provisions of this Plan,
d:uth benefits described in Subsections SA, 5B, and 5C

i ; the
SECTION1 - wiil be provided for an }:"mployee who has not yet met
ESTABLISHMENT OF THE PLAN g- - abave eligibility provisions and who loses his llftl: ;:s t:e
AND ELIGIBILITY — result of accidental bodily injuries caused solely by
1 employment with the Company and which results solely
A Company Obligations el - ~—from an accident in which the cause and result are

The Company shall provide the benefits included in this I-’-‘!""" ~Sunexpected and definite as 1o time and place.
Agreement, as hereafler described, or mrange for the

purchase thereof from an insurance company or companies - *
Or a service organization, effective November 23, 1998, or i
on such later date as herein specified, provided the
Employee was covered by the Plan in effect on November
22, 1998 and was then working. I not then working, the et
provisions of the Plan in effect prior 1o November 23, 1998, § .
will be continued and the provisions of this Plan will apply
on the first day thereafter shas he is actively at work.

SECTION 2
DEFINITIONS

I} "Company" means Dana Corperation and its
' Sn:{nidiaﬁesa:zafﬁﬁateswhichminctuded_hmmderhy
1’Fthe terms of the Master Agreement and of this Supplement

B.
These benefits will be provided at 00 cost to the Employees ™™
or refirees except where the Plan specifically provides
otheswise. The Company shall have the respensibility for F.:’
the adroinistration of the Plan. oy

"~M(2) "Employee” means full-time employees covered by

1 Sh: Mastcmr Agreement at plants which have adopted this
Supplement B. Temporary and pan-time employees who
"8 do not acquire seniosity arc not eligible hereunder.

"7 (3) The terms “"coverage." "benefits,” and "imm" as
s CONtained herein are mevely descriptive in their usage and

o are intended to describe in a general sense the benefits
provided under the Plan. The uecessity for formal purchase
of insurance and service comtracts is not contemplated
el T withity the scope of their intended meaning.

B. Employee Eligibility -
Employees will be eligible for any revised or new Benefits Fﬂﬁ
on the effective dates specified herein provided they are =
then actively at work on such date; otherwise, they will be
covered on the first day at work thereafter.

we;
oy
Newly-hired Empiayees will become eligible for the Life, -~
Accidental Death & Dismemberment and Survivor Income e .
Benefits on the first day of the month following the month 87T _
in which they first work and for Disability and Health Care ™
Benefits on dhe first day of the sixth month following the
moath in which they first work (except where the Plan .
provides otherwise) provided they are working on such fua-.
effective date; otherwise, they will be covered on their first
day at work thereafter.

{4) "Hourly Wage Rate” means the avesage .strmght-_nme
« g SAIDINGS for houss worked, includ:ng incentive earnings,

T bus excluding shift differentials, vacation pay, holiday and
o oersonal holiday pay and reducibie m_st@f-hvmg. Such
rates will be determined on earnings paid in sach calendar
-l quaster, and will be used to determine bmeﬁt amounts

g effective on the first day of the second succeeding calendar

. date; otherwise, on the first day at work thereafter..
;‘::tumal cents are dropped from these Hourly Wage

= quarter thereafter, provided the Employee is working on’

‘
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-t
(5) "Eligibie Dependents* for purposes of the Health Care 21" s
Program means an Employee's spouse and unmarried

dependent children until the end of the calendar year in oo
which such chikdren attain 25 years of age, provided that ey ——ymg)
any child over 19 years of age must legally reside with or © '
be 5 member of the household of the Employee and must

be dependent upon the Employee within the meaning of the £2
Intemat Revenue Code of the United States. Dependent;
children shall also include legally adopted children and
those for whom adoption proceedings have been initiated, yom- -

i3] Claims for death benefits should be requested by the
233 beneficiary at the plant in whick the Employee worked.
Employees should request the claim forms at their plant for
- «-ridisability benefits at the time they request a leave of
W) absence. Health care benefits are usually paid to the
hospitals, physicians, dentists, or pharmacies upon
presentation of an identification card or cards. Questions
W} conceming such procedures or appeals with respect to
claim denials should be presented to the local Human
Resources Office.

step children, and children dependent o the Employee for SECTION 4
more than one-half their support as defined by the Internal SCHEDULE OF BENEFITS FOR
Revenue Code who either qualify in the current year for ACTIVE EMPLOYEES

dependency tax status or who have been reported as such gue——gui
by the Employee on his most recent Federal income Tax i -
Retun. A child who would otherwise qualify herein as an

Eligible Dependent need not legally reside with the —
Employee if the Employee is legally obligated to provide

. -covering -

Health Care

me 3 Lifé Insurance Hospital Expenses

medical care for such child. A child who becomes totally " .
and permanently disabled while an Eligible Dependent Acgdmtaleh(AD&D) Medical Expenses

i i - . Survivor [ncome Benefit Prescription Drug
shall continue to be included, regardless of age. Also, a1 dent G Life Expenses
children who are Eligible Dependents and who obtain le ce roup Dental Expenses
employment will continue to be comsidered as Eligible { ife Insurs Vision Care Expenses -

Dependents for up to four months during which time they
are waiting to become covered under their employer's §
health care plan or until they become covered under such
plan, if carlier.

Hearing Aid Expenses

Disability

Jd Disability Benefits

SECTION 3
GENERAL INFORMATION SCHEDULE OF DEATH
AND DISABILITY BENEFITS
benefits other than Dependent Group Life nsurance. n HOURLY LIFE DISABILITY

WAGE RATES INSUR. A.D.&D. BENEFITS

Each Employee should name a beneficiary on the
appropriate emroilment card to veceive the death benefits
payable with respect to the life insurance and the accidental
death and dismemberment insurance. Such bemeficiary ¢

may be changed by the Employee at any tine.

Under 9.25 19.500 9,750 195
9.25 10 9.50 20,000 10,000 200
9.50109.75 20,500 10,250 205
& 9.75 to 10.00 21,008 10,500 210
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10.00 to 10.25
10.25 to0 10.50
i0.501010.75
10.75 10 11.00
11.00t011.2%
11.25t0 11.50
11.50t0 11.75
11.75t0 12.00
12.00¢0 |2.25
12.25t0 12.50
12.50t0 12.75
127510 13.00
13.00t0 13.25
13.25t0 13.50
135010 11,75
13.75 to 14.00
14.00t0 14.25
14.25 to 14.50
145010 14.75
14.75 to 15.00
15000 15.25
1525t015.50
15.50t0 15.78
15.75 10 16.00
16.00 to 1625
16.25 to 16.50
16.50 10 16.75
16.75t0 17.00
17.00to0 17,25
12.25t0 17.50
175010 17.75
17.75 10 18.00
18.0010 18.25
18.2510 18.50
13.5010 18.75
18.75 10 19.00
19.00to 19.25
19.25 to 19.50
19.50 t0 19.75
19.75 t0 20.00

21,500
22,000

23,000
23,500
24,000
24,500
25,000
25,500
26,000
26,500
27,000
27,500

28,500
29,000
29,500
30,000
30,500
31,000
31,500
32,000
32,500
33,000
33,500
34,000
34,500

35,500
36,000
36,500
37,000
37,500
38,000
38,500
39,000
39,500
40,000
40,500
41,000

TUT W e g

10,750
11,000
11,250
11,500
11,750
12,000
12,250
12,500
12,750
13,000
13,250
13,500
13,750
14,000
14,250
14,500
14,750
15,000
15,250
15,500
15,750
16,000
16,250
16,500
16,750
17,000
17,250
17,500
17,750
18,000
18,250
18,500
18,750
19,060
19,250
19,500
19,750
20,000
20,250
20,500

215
20

230
235
240
245
250
255
260
265
270
275
280
285

295

. L
n-

— 750 415

x- O 2000102025 41500 g{;,m s

. =3 42025 10 20.50 42,000 , 420

' 2050102075 42,500 21250 425

e BB Tig 075102100 43000 21500 430

YN 0002125 43,500 21,750 33
0212510 21.50 44000 22,000

F"-t-‘rg (1) See definition (4) for method of calculating Hourly

i

' . . January 1, 1999,
-2 *New brackets effective Ja
- e SECTION §
— o DESCRIPTION OF BENEFITS
l'"‘“-ﬂ"‘?is ACTIVE EMPLOYEES
.' The Benefits described in this Section 5 will be provided to

eligible Employees who are cgvergfl for the respective
penefits on the date of death or disability.

Death Benedits

. Life lusurance o )
SUpcmA‘ the death of the Employee the life insurance w:lll.l}e
abie to the beneficiary of record. The' amount of :il e
‘i)::u:mce paysble will be in accordance with the schedule
ins Section 4.

i | : dental Death and Dismemberment lmn.lnce ‘
an th: c:\fent the Employee's death results from a;;ndmt:ln
injuries within 90 days from the date of such ac :;_n,
additional death benefit will be p§ya§1e to his be:h mariz
i an amount equal to 50% of his life insurance as z::lnsed
the schedule in Section 4. However, if the dﬁrzt:lsts e
solely by employment with the Company andand ults solely
from an accident in which the cause e o
unexpected and definite as to tirme and place, the iditional
death benefit shall equal 100% of the Employee's

insurance.




In the event such accidental injury does not cause death
but, within two years following the date of accident, resuits
in the loss of a hand, foot, or sight in one eye, one-half of
the Accidental Death and Dismemberment benefit will be

paysble; or the full amount will be payable for the loss of =

two of such members, provided, however, that for any one
accident the maximopm amount payable will be the amount
shown in the schedule in Section 4.

Accidental injuries shall not include, nor shall any benefits

be payable, for any loss caused wholly or partly, directly or gm- -

indirectly by:

+  Disease, or bodily or memal infirmity, or medical or
surgical treatment thereof,

*+  Any infection, except an infection caused by an
externg! visible wound accidentally sustained.

*  Self-destruction or intentionally self-inflicted injury, _

while sane or insane.
+  War, or any act of war, whether declared or
undeclared.

5C. Survivor Income Benefits

Eligible survivors, as hercafter defined, of Employees who

are insured hereunder and wheo are actively employed oo o

after January 1, 1996, will be cntitled w0 the following o

benefits:

Transition Benefit
Bridge Benefit

$500 per Month*
$500 per Month

*Except that such benefit will be $325 per ‘month for any
month that the survivor is eligible for unreduced Social
Security benefits, )

Eligible survivors, as hereafier defined, of Employees who ¢

are insured hereunder and who are actively empioyed on or
after January 1, 1999, will be entitled to have the following
benefits:

$550 per Month*
$550 per Month

e~ Transition Benefit

’ _‘
‘l." N Bridge Benefit
"~ _

é *Except that such benefit will be $375 per month for any
_" w3 month that the survivor is eligible for imreduced Social

Secusity benefits.-

Eligible survivors of Employees who died priot to lanuary
. 1996, will continue to teceive the survivor benefits

payable in accordance with the Plan then in effect.

Transition Benefit
(1) The Transition Benefit will be payable on the first day
of each month following the Employee's date of desth, fora
" maximum of twenty-four months, to the eligible survivors
in the following classes:

Class A Widow (or Widower) provided Employee was
legally married for at least one year ptior to the Employee's
death.

Class B Children who are unmarried and who are either: '
(i) under age 21 on the date each monthly benefit is
, OF

{ii) E:xmlf ages 21 and 25 and who are residing with and
dependent upon the Employce at the time of the
Ewmployee’s death, or _

(iii) over age 25 who are totally and permanently disabled
and who are residing with and dependent upen the
Employee at the date of the Employee’s death.

Class C Parents, including adopting patents, for whom .the
Employee has fumnished at least 50 per cent support during
the calendar year preceding his death. .

Only one of the classes of eligible survivors can qualify at
any one time. [f there is more than one eligible survivor
. within a class who qualifies for benefits, the monthly
e Denefit will be divided equally among such survivors.




No payment shall be made to any person after he ceases to
be an eligible survivor. If there is no eligible survivor in
any class on the first day of the month following the date of
the Employee's death, no Survivor Income Benefit shall be
payable.

A Class A survivor shall be deemed eligible for an
unreduced survivor’s Social Secunty Benefit at age 62.

Bridge Benefit

(2) The Bridge Benefit will be payable to the surviving
widow [widower) who received Transition Benefits for the
maximum 24 months, provided, at the date of the
Employee's death:

(a) such survivor is age 45 or older but less than age 60 if
the Employee is actively at work on or after December
1, 1975, and dies thereafier, or :

() Effective January 1, 1980, if under age 45, such
survivor's age when combined with the deceased
Employee's pension credited service as of his date of
death, totals $5 or more, provided, however, that
Bridge Benefits will not be payable to an other wise

eligible widow for any month in which she qualifies |

because of the care of a child for a Mother's Insurance
Benefit (or a comparable Benefit for a Father, whether
or not called a Father's Insurance Benefit) under the
Federal Social Security Act. Bridge Benefits will be
payable through the month preceding the earliest of
the following events:

(i} date of re-marriage,

(i) date of death, or

(iit) attainment of age 62 and one {1} month or such
lower age at which full widow's or widower's
insurance benefits or old age insurance benefits
are payable under the present Federal Social
Security Act as now in effect or hereafter
amended.

- X
Lot .
= (3) These Susvivor Income Benefits shall not be subject to

assignment, pledge, attachment or encumbrance of any

1 kind, nor subject to the debts or liability of any eligible

survivor; except as required by applicable law,

(4) The Surviver Income Benefits payable to an eligible
widow or widower of an Employee who is actively at work
on or after December 1, 1974, may be waived with respect
to any period commencing thereafler, by commpleting a

. waiver form available from the Company for that purpose.

Such waiver shall become effective the first day of the
second month in which it is received by the Company. No
Survivor Income Benefits shall be payable for any period
covered by such waiver; provided, however, that any month
in which a Survivor Income Benefit is not paid because of
such waiver shall be counted as if it is a month for which a
benefit is paid, for the purpose of determining the
maximum number of monthly Transition Survivor Income
Benefits. Such survivor may revoke such a waiver by com-
pleting the appropriate form fumished by the Company,
such revocation being effective with respect o Survivor
Incorne Benefits payable on and after the first day of the
second month following the momth in which such
tevocation is received by the Company.

5D. Disability Plan

(1) "Eligibitity -- - - . _
{a) The Disability Plap will be effective January 1, 1980,
for all Employees then actively at work, provided however:

{i} Active Employees whe were hired prior to
January 1, 1980, will be covered under this Plan
on the first day of the third month following the
month in which they first worked, but in no event
prior to January §, 1980, .

Active Empleyees hired on or after March 8§,
1982, will e covered under this Plan on the first
day of the sixth month (fourth month for dhose

11




hired on or after January 1, 1980, but prior to
March 8,1982) foitowing the month in which
they first worked.

(iii) Employees on layoff or ieave of absence which
commences prior to January 1, 1930, will be
covered under this Plan on the first day they
return to work following the effective date.

Employees who were disabled prior 20 January 1, 1980,

(b) An active Employee, or an Employse with 10 or more
years of semiority at time of layoff who has been on
continuous layoff for [ess than 24 moenths, or an Employee
with less than 10 years of semiority who has been on
continyous layoff for less than {2 months, who becomes

or an accident (including industrial disabilities which occur
while at work for the Company) will be entitled w0
Disability Benefits provided he is under the care of a
licensed physician and makes timely application for such
benefits. During the first twelve months that these benefits
are payable, an Employee will be deemed to be wholly and
continuously disabled if he cannot perforr his regular job
or any job available to him through the seniority system.
Thereafter, such Employee will continue to be eligitle
provided he is wholly prevented by his disability from
engaging in any regular employment at the plant or plants
where he has senmiority, and is not engaged in regular
employment or occupation for remuneration or profit.

which the Company contributes such as Workers'

- benefits will not normally disqualify the Employee from
SR § continued eligibility.

12

wholly and continuously disabled as the result of an illness W

{c) Disability benefits payable from other sources to

Compensation, Social Security and certain unemployment K.,

{d) In the event an Employee is released to retum to work
by his doctoy, but is not allowed to return by a "Company”
physician, he wil} continue to receive Disability Benefits

without being. required to retumn to his own doctor for

(¢} 1n the event an insurance company physiciaz indicates
an Employee is able to rewm to work notwithstanding
certification of continued disability by the Employee's
physician, a third pbysician, mutually agreed to by the
Company and the Union. will examine the Emp}om at
Company expense and his decision will be binding with
respect to eligibility for Disability Benefits.

sl (2) Amountof Benefits .
...~ (8} Disability Benefits will be paid weekly in accordance

the basis of a five day work week, Monday through Friday,
and the daity benefis will equal 1/5 of the weekly benefit,

(b) Disability Benefits will be reduced by the amount ;if
any) by which benefits under this Plan together with
benefits payable for the same period of time from the
following sources, exceed 70% of the Employee's average

weekly eamings:

(i) All benefits under any retirement plan sponsoted

' by te Company, provided the Employee actually

receives such benefits except those employees

wheo were eligible 10 receive priot to Januaryl i,

1998, and are receiving, 8 minimum distribution

pension benefit after age 70% according to the
provisions of the Tax Reform Act of 1986.

(i) For disabilities commencing prior 1o March 8,
.. 1982, -lost tme benefits under Workers'
"% Compensation laws or other laws providing

tenefits for occupatonal imjury or disease,
including lump-sum segtiements, but excluding
permanens  partial  awards . for  unelated

13
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o Compensation laws result in reductions equal to

disabilities and specific aliowances for loss, or W3~ —wwwm- =
100 per cent loss of use, of a body member; and I
also excluding disabilities resulting from blsck 'r
lung disease, as defined in the Federal Black o -
Lung Benefits Act of 1972.

applicable law had there been no Jump sum
payment, but not to exceed in wial the amount of
the sefttement.

() An Employee who is receiving Disability Benefits and
who is eligible for coverage under the Federal Medicare
-3 Program must cnroll in the applicable parts of the Federal
S Medicare -Program. . He will receive from time of
enrollment, in addition to the above benefits, an amount
equal to the monthly Medicare benefit provided to retirees
under Secticn 10.1 of Suppiemens C. Such monthly
supplement will continue 10 be paid to disabled employees
for the duration of their disability and resultant period of
health care coverage under Supplement B. However,
should the Federal Medicare primary/secondary payor rules
change in the future, so as to require the Company to be
primary payer for disabled employees, disebled employees
will 20 lenger be required to enroll in the Federal Medicare
Program. In that evens, Disabled Employees previously
enrolled in the Federal Medicare Program will continue to
receive the Medicare reimbursement unless the Federal -
Medicare Program provides for opting out of their program
without penaity.  Medical benefits paysble under
. Supplement B will be reduced by like benefits payable
under Medicare Part B or which would be payable except

(iii) Primary and ‘fami!y disability or retirement
benefits to w!uch the person is entitled under the
Federal Socisl Security Act or any future =
legislation providing similar benefits,

{(iv} Unemployment compensation.

(c) For disabilities commencin,

' g on or aft ——
1982, lost time benefits under Workers' Cmnp:;mmu?s' -
or other laws as described in Subsection (2K d)ii) above
will be deducted from these Disability Benefits.

(@) Benefits under any state or fedemal law idi
* . rm
::nedeﬁrs for working time Josi becanse of disabiligr will bs 1
to reduce Disability Benefits; provided, however, thar "

reductions for Social Security or for state or federal’lost- Em-.
time benefits, and reductions for retirement plan benefits
p:zable on or after January 1, 1980, in items (b) and (c)
above, will be frozen at the amounts initially used to s-*u-.

determine the actual benefits, exc . .
. e 8, except that adjusiments in the “ : iy ’
original determination of such benefits will be used to for the employee's failure to enrvll under the Medicare

reduce Disability Benefits. - Program.

FT"—Q (8) A insuer.may require each.applicant or recipient of

€) In determini . .

et e reduy the amount by which Disability "" Disability Benefits to centify of fumish verification of the
- & 5 amounts of his income from sources listed in (b) and (<}

above. The amount of any Disability Benefit payments in

excess of the amount that should have been paid, after

ceduction for such other benefits, may be deducted from

future Disability Benefits.

0] mu:cel;ly equivalent of benefits paid on a ™Y
y basis are compured dividin l
monthly rate by 4.33, angd ” 8% o

oy

(i) Lump-sum settlemen
s under state Workers' —] (%) An Employee who is receiving Disability Benefits '
ey prior to July ist of any one year and continues to be eligible -
for Disability Benefits thereafter will receive increases in

his Disability Benefits on the Monday coincident with or

the weekly equivalent of the benefit to whi ~
o wh M
Employee would have been . entitled lchumtiher’: E :

A
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next following the effective dates of subsequent i

improvernents. Such increases will equalbs‘:lq;c m«izesl?:
the Basic Benefits of the Pension Agrecuent payable to &
retiree who retired on the date the Employee first became
eligible for Disability Benefits. The increase will be pro-
rated 10 a weekly basis (monthly increase times his credited
service in effect at the date of the increase divided by 4.33).

(i) Disabi!itychmeﬁts payable hereunder together with
any pay received from the C for th
not exceed a full day's pay. oy * ?'am'e' el

()) Disability Benefit computations presume eligibili ‘
- . + b 1
Social Security disability insurance benefits. H::»gt:';vtg l:loar

reductions will be mad . A
evidence chat: € upon presentation of satisfactory

(i} Social Security disability benefits were appli
: Ted
,for and denied and the Employee is pursui}:g (or
has pursued) additional avenues of appeal, or

(i)} Social Security disability benefits were i
lied
for but they are not yet being received, w

provided that, in either case the E i

s mployee signs an
agreernent that the Company may check his Social Security
status, and_ he agrees to refund any overpayments caused by
a retroactive Social Security award. A reduction in
Disability Benefits will be made in an amount equal to
FS’:;;ll Security disz;bility benefits that would have been

e except for refusal to ]

rehabilitation services, accept. vorstona

53)) glo;;lbmeemmt of Benefits

a _' ‘ility Benefits will commence on the
lotal’dis:a.bllity due to an accidant, or first day hfsr;;t:;:;;f
or cighth day due to illness, provided the Employee is
under the care of a licensed doctor, Disability Benefits wil)
also commence on the date out-patient surgery is performed
for which the surgeon's charge is $25.00 or more.

16
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(b) Benefits will be payable during any one contituous
petiod of disability whether from one of more causes or for
successive periods of disability from the same or related

. '
L. &
'. .[ e

- ——
L-- i '__;. causes which are not separated by at least three months of
.[ normal activity.
[ i —
- WE Y g the event an Employee who has been disabled for 52 or
_more weeks is able to retum 10 work but again becomes
-— ne " disabled within three months, his Disability Benefits will

) recommence as if he had received them continuously,
i including any adjustments or recalculations that would
W have occurred during the period in which he did not TEceve

P - Disability Benefits.

. _ .
“ (¢} In the event an Employee who has been disabled for
less than 52 weeks is able to remm to work but again

--—-3 becomes disabled, his subsequent Disability Benefit will be
~r-u recalculated based-on his latest Hourly Wage Rate.

- —r-i

-
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service for a maximum of five years while on 3 sick leave
of absence. Benefits will cease at the Employee’s normal
ov actual retirement date, whichever occurs firs, provided,
however, that if the Employee becomes disabled after age
60, benefirs will be payabie according to the following

(4) Duration of Benefits
excess of 52 weeks will reduce the maximum benefit
N
r*'nf-'a
schedule:

T

"8 (a) Benefits will be.payable weekly for a period equal to
the Employee's seniority as of the date of disability except
 that benefils paid during a prior pericd of disability in
=
' : period availsble thereafter. Such limit will not apply to
Employees who are totally and permanently *disabled if
\ _ they have 10 or more years of pension credited service as
. et
. IN
E Iu‘g
E —‘l.bj B B . -‘- .

of the date immediately following the crediting of pension-
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(b) The above provision limiting duration of benefits wa _
period equal to the Employet's seniority on the date the W=wj

disability commences will not 2pply to the firsy 52 weeks of assistance psychiatric care
Disability Benefits if such disability results from a Obstetrics - pre and Medical emergencies
compensable Workers' Compensation disability incurred " post natal Physica} therapy :
while at work for the Company, nor will it apply while the . Inpatierit medical Prosthetic appliances
Employee remains confined in & hospital. care ' In-the-home
. Actident care hemodialysis
HEALTH CARE PROGRAM & Ernergency first aid Durable medical
‘Radiotherapy equipment
SECTION & ‘Diagnestic X-ray Coordinated home care

Age at Duration E‘“‘-mum intensive care or coronsry units, including anciffary

Disability of Benefits " hospital services. Other covered hospital services include:
60-65 5.0 years

66 4.5 years nNon-bed accident care and emergency first aid

67 4.9 years ¢ Convalescent and Jong-term facility expense

68 3.5 years Qutpatien psychiatric care

69 3.0 years ~q Post hospital home care (where available)

70 2.75 years ¥ Qutpatient substance abuse facilities

71 2.5 years “ Patient tansfers by ambulance between approved local
72 2.25 years EN facilities when medically necessary.

7 : 2.0 years . [ " L3 o .

74 ‘1.75 years - . ™ 6B. Medica Services

75 1.5 years The Plan will pay usua), customary and reasonable
76 1.25 years physician fees® for:

77 or older 1.0 year

" Surgery . . . Laboratory and
g, Antsthesia Pathology
: Technical surgical Qutpatient

% Consultations, if requested by the attending physician

DESCRIPTION OF BENEFITS - , 7
EMPLOYEES AND ELIGIBLE DEPENDENTS " 22, _

*Usual, customary. and reasontable keospital, physicisn and
g dentist fees are defined and determined by the carrier.

The benefits described in this Section 6 will be provided to
cligible Employees, retirees and their Eligible Dependents pr——gg
who are covered for the respective benefits when health ™
care services are rendered.

6C. Deductibles and Co-payments Applicable (o
. Benefits Provided in Sections 6A and 6B
;',...,. el The deductibles and co-payments described in this Section
—— i 6C_are applicable to benefits provided in Sections 6A and -
6B.

6A. Hospital and Long-Term Facillty Care

The Plan will pay usual, cusiomary, and reasonable hospital
fees* for up to 365 days of hospital confinement (45 days
for copfinements due to nervous or menial condition, or
pulmonary tuberculosis) in a ward or semi-private Toom, or

T e gk e g e A i e

B Effective January 1, 1993, Employees with single coverage
will pay the first one hundred fifty dollars (§150) of
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covered expenses and twenty percent (20%) of additional® ~ Weime - it _ . Retaif . Mail Order
covered expenses up to an out-of-pocket maximum of two Genenc Drug § 500 $ 5.00
hundred fifty doliars (5250) of covered expenses. Persons g _ Name Brand Drug
with family coverage wiil pay the first three hundred® g~ H" (S/S, M/S) 10.00 5.00
dollars ($300) of covered expenses, and twenty percent™ " L , ) )
(20%) of additional covered expenses up io an out-of- l' thjvlthstandrng the abmfe co-payment schedule, dispense
pocket maximum of five hundred dollars ($500) per = oo N as ‘written (DAW) prescriptions where the doctor
calendar year. b wmme Ry specifically provides for a multi-source name brand drug
ll' shall be subject ta the $5.00 co-payment.
A family deductibie is met when at least each of two family = _ o L
members incur expenses of at least one hundred fity & WD s If the prescription is filled byanon-pan:cnpa:mg pharmacy,
dollars ($150) in a calendar year, The out-of-pocket™ *" w the benefit may be reduced to 75% of the amount
maximum wil] be met when the total expenses incurred, remaining after the respective deductible is applied.
including the deductibles reach two hundred fify dollars g~ g o o o
($250) for single coverage, and five hundred dollars ($500) »- . ol FrESCription drugs are limited to a 34-day supply
for family coverage. When out-of-pocker maximums have l' (regardless of the brand name). Prescriptions written for up
been met in any one calendar year, the plan will pay one - , "t 2 34-day supply will continue to be dispensed through
hundred percent (lm’/‘.) of usual and customary covered : -‘.' 3 the local phmy. When it is mcd'lcally detcrrnlne.d that
charges incurred in the balance of that calendar year. = any of the maimicnance drugs listed below will be
dispensed beyond the initial 34-day period, that drug(s)
i ey - is h the designated Mail Order
6D. Prescription Drug Benefits P must be dispensed throug e Ma
Employees (and their Eligible Dependents) will become m- e W Provider in order to qualify under the Prescription Drug
cligible for these benefits on the first day of the twelfth ll Plan. _ )
th followi th in which they first work. . '
month following the month i which they first wor : o : Effective Apni 1, 1996, the maximum dosage available
Legend drugs which are [egally obtainable only from a - 7 — under the mandatory mail order system will be ninety (90)
licensed physician or dentist, or from a licensed pharmacist ll days.
upon the prescription of a licensed physician or dentist, are & 5 -
covered. Disposable syringes and needles for injectable ». WWew ~W Maintenance Drugs - o
insulin are also covered and will be supplied consistent I. Acebutolo) Clonidine
with the supply of insulin for people who take more than — rcc : :ﬁ::aoi"lmq: g:d?‘"h::;g‘;m
cne {1} injection a day. L examias njuga gens
ne (1) injection a day. - j Albuterol Usp
The benefit for each preseription or refill will be the - |.
amount charged by the physician, dentist, or participaling g gumm 3
pharmacy less: . _— I. :
- 1 -
r mm W
_ - |
r mwm W
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Allopurino]

Amiloride

Amiloride HCL/
Hydrochlorethiazide

Amlodpine

Atenolol

Atenolol/
Chiorthalidone

Beclomiethasone
Dipropionate

Bendroflumenthiazide

Benzepril
Benzthiazide
Bumetanide
Captopril
Captopril HCTZ

Carbidopa/
l,evodapa
Chlorothiazide
Chlorpropamide
Chiorthalidone
Chiorthalidone/
Clonidine
Cimetidine
Cisapride
Clonidine
Hydrochlorothiazide
Hydrochlarothiazide/
Spirnclactone
Hydrochlorothiazide/
Triamterene
Ibuprofen
Indapamide
Indomethacin
Ipratopium Bromide
Isoniazid
Isosorbide Dinitrate
Isradipine

22

Diciofenac
Digitoxin
Digoxin
Dittiazem
Dipyridamole
Drizopyramide
Doxazasin
Enalapril
Esterified Estvogens
Estradiol
Estropipate*
Etodolac
Famotidine
Felodipine
Finasteride
Fluoxetine
Flurbiprofen
Fluvastatin®
Fosinopril
Furosetnide
Gemfibrosil
Glipizede
Glyburide
Guanfacine HCL
HCTZ/Reserpine/
Hydralazine
Humulin
Hydralazine
Para-Aminosalicylic
Acid
Paroxetine HCL
Pentoxifylline
Phenytoin

- (Diaphenylhydantoin)

Pindolol

Polythiazide

Potassium Chloride
Liguid

Potassium Chloride
Tablets

‘“"H'E'”n Loratadine

—_— —a Lovastatin

I“E Mﬂdﬂ”‘)’?’*’mc

+ . Acerate

Medroxyprogesterone/
Estrogens, conjugated®

_ Metapraterenol

Methmlmmde )

Methyclothiazide

Methyldopa

Mcthylmtostemne!
Eswogens, conjugated®

Methy!testommnef
Estrogens, esterified*

" Metolazone

. Metopratol

... Nabumetone
" Naproxen
Naproxen sodium*
Nadolel
. Natural Thyroid
Nicardipine
Nifedipine
Nitroglycerin
‘ leandme

Potassivm
Glucgnate
Pravastatin
Prazosin
Hydrochloride

Primidone
Probenecid
Probucol

Procainamide
Prophylthiouracil
Propranolol

- Hydrochloride

Propoxephene nap.
with apap
Quinapril
Quinapri] gluconave*
Quinidine Sulfaie
Ramipril
Ranitidine
Reserpine
Salmeterol
Selegilime
Setraline HCL
Simvastatin
Spimolactone
Sulindac
“Tamoxifen
Terazosin
Terbutaline

. e e e s T e A T o R




Tetfenadine Triamcinalone
Theophylline Acetate
Thryoglobulin Tramterene
Timolol Drops Triamterene with
Timolol Maleate HCTZ
Tolazamide Trichloromethiazide
Tolbutamide Trihexyphenidyl
Triamcinolone Verapamil
Acetonide Warfarin

*Maintenance Drugs Avaifable On or After 1-1.99

EXCLUSIONS:
The following items are not covered:

Charges for drugs or medicines lawfully obtainable without
a prescription order of a physician or dentist.

Charges for a contraceplive medication, even if such
medication is a prescription legend drug, and any charge
for therapeutic devices or appliances (e.g.. support
garments and other non-medical substances) regardless of
their intended use.

Charges for any prescription refill in excess of the number
specified by the physician or any refill dispensed after one
(1) year from the order of the physician.

Charges for which the Employee or Dependent is entitled
to veceive reimbursement under Workers' Compensation
Laws or is entitled to without charge under any local, state
or feders] government program.

Charges for the impotence prescription drug Viagra
regardless of its intended use.

6E. Dental Benefite

(1) Enrollment Classifications N
Employees (and their Eligibie Dependents) will be eligible

24
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',_-'f"_“ for these benefits on the first day of the cighteenth month
]."’ _ following the month in which they first work.

L 1-*"!1'6 {2) Description of Benefits

n Dent‘al' Expense Benefits will be payable, subject to the
conditions herein, if an Employee or Eligible Dependent,

i

a . jﬂ while dental expense coverage is in effect with respect 1o
- - oL such Employee or Dependent, incurs covered dental
N
:‘_ - 3\‘ {(3) Covered Dentsl Expenses
' Cm;cred Dental Expenses ase the usual charges of a dentist
— . which an Employee is required to pay for services and
§- s -y Supplies which are necessary for teatment of a dental
- - §f conditiant, but only to the extent that such charges are
_ ' reassmable and customary charges, as herein defined, for
.- = Services andv supplies customarily employed for reatment
" e B! of that condition and only if rendered in accordance with
"7+ accepted standards of dental practice. Such expenses shall
. be only those incumred in connection with the following
B 3 dental services which are performed, except as otherwise
[ 8 provided in Section 6D.{7)B., by a licensed dentist and
- ' which aie received while insurance is in force,
- o
© wwr ¥ A The following Covered Dental Expenses shall be paid
l' = a:‘a:OO'percent of the usual, reasonable and customary
charge,
- ™ (1) Routine oral examinations and prophylaxis {scalin
¥ - and cleaning of teeth), but not ml:c tha: twicc(each ixg:
. any calendar year except for those individuals with a
i-:-- — documemef:l history of periodontal disease, whereas
-~ ) 3 three cleanings per calendar year are covered.

__. (2) Topical application of fluoride for persons under 20
= . - - -years of age, unless a specific dental condition makes
I 3 such treatment necessary. :
- - (3) Space maintainers that replace prematurely lost teeth

. for children under 19 years of age,
i—_, - 3 {4) Emergency palliative treatment.
N
! em g
[ - 25 .
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B. The following Covered Dental Expenses shall be paid r_r ‘—Mmlf is required:due to tetracycline staini
at 90 percent of the wsual, reasonable and customary ™ -. i mm hm::;;ere opalescel:: dmﬁn'gfﬂe;:
- ._

e gmelogenesis i ection (effective 1-1-96).
(1) Dental X-rays, including full mouth X-rays (but not 5. genesis imperfection ( e )

more than once in any period of thirty-six (36} .= ..
consecutive months), supplementary bitewing X-rays
(but not more than once in any periad of six (6) me WEEED:.
consecutive months) and such other dental X-rays as '_’3::"-
are required in connection with the diagnosis of a &
specific condition requiring treatment.
(2) Extractions.
(3) Oral surgery.

m C. The following Covered Dental Expenses shall be paid
at 50 percent of the usual, reasonable mnd costomary

inlays and crowms as abumments).
{2) Iiyal installation of parial or full removabie dentures
(including precision attachments and any adjustments
. . . d during a six (6) month period following installation.)
) Amalgar:l. ts;llllmm acrylic, 53’:‘0&13; por:lelam, and — (3) Replacement of an existing partial or full removable
:m*;ly 'bn;“f;emm ore diseased of P e | denture by 2 new denture or by new bridgewark or the
teeth : additi f teeth isting partial removabl
(5) Geaeral anesthetics and intravenous sedation when wr dentu:: o: to bﬁd:é&morkﬁbm only if satisfactm;
medically necessary and admm:stemcl in connection v evidence is oresented that: "
with oral or dental surgery. Yy (a) The rtppl':emcnt or addition of teeth is required
(6) Tream:nt';tnof pcng?ho:t::w a;d other diseases of the ¥ to replace one or more teeth extracted after the
gums SSues o existing denture or bridgework was instailed; or,
{7) Endodontic treatment, including root canal therapy. F___ el (b) The existing denture :rg bridgework was instailed
(8) Injection of antibiotic drugs by the attending dentist. = o under this Dental Expense Benefits Program at
&) &w gkm&né oofr ﬁm& zlaggm feast five (5) years prior to ifs replacement and
dentures more than six (6) months after the installation = the existing denture or bridgework cannat be
of an initial of replacement denture, but not more than . (¢) The existing den'tu:e is an immediate temporary
2“‘ mligf:;‘:;?“g in any period of thirty-six (36) denture which cannot be made permanent and
onsec lacement by a permanent denture tak
(10) Inlays, onlays, gold fillings, or crown restorations to within twelve {1;) roontts from the date :;iﬁ:";
restore diseased or achentalfy mjured teeth, but only installation of the immediate temporary deniure.
when the tooth, as a result of extensive caries or
fracture, cannot be restored with an amaigam, silicate,
acrylic, synthetic porcelain, or composite filling

Normally, dentures will be replaced by dentures
but if a professionally adequate result can be

restoration. i achieved only with bridgework, such bridgewoik
(11) f;ntal rcstmug: gﬁi Pmna::g:r frl;m teeth discalored will be s Covered Dental Expense.

(12) For children between the ages of 8 and 1%, provide for

Orthodontic procedures and treatment (includi
the cosmetic bonding of eight front teeth if treatment b prosechre (including

related oral examinations) consisting of surgical ther-
apy, appliance therapy, and functional/myofimctions!
~ therapy (when provided by a dentist in conjunction
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i-uglf a description of the procedures 1o be performed and an
' estimate of the dentist's charges are nat submitted in

I advance, the prepayment agency(s) or insurance company
freserves the right to make a determination of benefits
payable wking into account alternate procedures, services
_OF courses of treatment, based on accepted standards of
dental practice. To the extent verification of Covered

with appliance therapy) for persons under 19 years ofl'- -
age provided, however, that benefits will be psid after ™
attainment of age 19 for continuous treatment which -

began prior 1o such age.

h—..-._

{4} Maximum Benefit
The maximum benefit payable for all Covered Dental a—

Expenses incurred during any calendar yesr except for B . Dental Expenses cannot reasonably be made by the
services described in this Subsection (3)C.(4) shall be ] prepayment agency(s) or insurance company, the benefits
$1200 for each individual. — for the course of treatment may be for a lesser amount than

[~ I""“ wouid otherwise have beeh payable.

For Covered Dental Expenses in comection with s~

orthodontics including related oral examinations as The pre-determination requirement will not apply to a
described in this Subsection (3)C.(4), the maximum benefit ““_..'_ 3 “ousse of treanment under $200 of to emergency treatment,
payable shall be $800, (effective 1.1-90, $1000 for . routine ora) examinations, X-tays, prophylaxis and fluoride
procedures begun afler 1-1-90; effective 1-1-96, $1300, for
procedures begun after 1-1-96) dm'lng the lifetime of each - :
mdmdual C a6y Limitations

Gold, bakad porcelain restorations, crowns and

(5) Pre-determination of Benefits
jackets.

If a course of trestment can reasonably be expected to =
involve Covered Dental Expenses of $200 or more, 2 gy .-
description of the procedures to be performed and an. If 2 tooth can be restored with a material such 2s
estimate of the dentist's charges must be filed with the _ amalgam, paymient of the applicable percentage of the
prepayment agency(s} or insurance company prior {0 the . .ggr~ charge for that procedure will be made toward the
commencement of the course of treatment. = '- "+ charge for another type of restoration selected by the

pasient and the dentist: The balance of the treamment
The prepsyment agency(s} or insurance company will & - charge remains the responsibility of the patient.
notify the Employee and the dentist of the benefits cemﬁed -
as payable based upon such course of treatment. l ' Reconstruction.
determining the amount of benefits payable, mﬂdm‘m — Paymt based on the applicable percentage will be
will be given to alternate procedures, services, ot courses of - ".""3 made towayd the cost of procedures necessary to elim-
treatment that may be performed for the dental condition *=-- inate oral disease and to replace missing testh.
concerned in order to accomplish the desired result. The Appliances or restorations necessary (o increase
amount included as certified dental expenses will be the E"’ vertical dimension or restore the occlusion are
appropriate amount as provided in Subsections (3} and (4), .. considered optional and their cost remains the
determined in accordance with the limitations. set forth in - ., responsibility of the patient.

Subsection {6). —_

e _
2 R 2
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(2)° The benefit payment for orthodontic services shall be
only for months that Coverage is in force.

B. Prosthodontics:

(1) Partial Dentures.
If a cast chrome or acrylic partial denture will restore
the dental arch satisfactorily, payment of the appli- o B“' -
cable percentage of the cost of such pmoednre will be —
made toward a more elaborate or precision appliance
that the patient snd dentist may choose o use, and the — ;
balance of the cost remaina the responsibility of the B"' ™

(7 Exclusions
Covered Dental Expenses do not mclude and no benefits
are payable for:

A. Charges for services for which benefits are otherwise

patient. - provided for surgical, medical and prescription drug
| coverage.

(2) Complete Dentures. = B. Charges for treatment by other than a dentist, except

If, in the provision of complete denture services, the &~ that scaling or cleaning of teeth and topical application

of fluoride may be performed by a licensed dental
hygienist if the treatment is rendered under the
. supervision and guidance of the dentist
C. Charges for veneers or similar propetties of crowns
and pontics placed on or replacing teeth ather than the
- ten upper and lower anterior teeth.
D. ' Charges “for services ar sugplics that are cosmetic in
nature, including charges for personalization or
characterization of dentires.
Charges far prosthetic devices (including bridges and
crowns} amd the fitting thereof which were ordered
while the individual was not insured for Dental
Expense Benefits or which were ordered while the
individual was insured for Dental Expense Benefits
but are finally instailed or delivered to such individuat

patient and dentist decide on personalized restorations
or specialized techniques as opposed to standard ——
procedures, payment of the applicable percentage of r -i

the cost of the standard denture service will be made
toward such treatment and the balance of the cost _ |
remains the responsibility of the patient. | cpade |

(3) Replacement of Existing Dentures.
Replacement of an existing denture will be a Covered ——
Dental Expense only if the existing denture is unser-
viceable and cannot be made serviceable, Payment
based on the applicable percentage will be made
oward the cost of services which are necessary to o
render such appliances serviceable. Replacement of ---—-u
prosthodontic appliances will be a Covered Dental

1)

Expense only if at least five (5) years have elapsed
since the date of the initial installation of that &
appliance under this Demal Expense Benefits

Program.

Orthodontics
If orthodontic treatinent is terminated for any reason

before completion, the obligation to pay benefits will =

cease with payment to the date of termination. If such
services are resumed, benefits for the services, to the
extent remaining, shall be resumed.

30

more than sixty {60) days after termination of
.. coverage.

Charges for the replacement of a last, missing or
sfolen prosthetic device.

Charges for failure to keep a scheduled visit with the
dentist.

Charges for replacernent or tepair of an orthodontic
appliance. .

Charges for services or supplies which are
compensable under Workers' Compensation or
Employer’s Liability law.




‘-é (3) Coordination of Benefits
The prepayment agency(s) or insurance company shall
follow the same procedures with respect to coprdination of
Dental Expense Benefits as are provided under the program
for coordination of hospital, surgical, medical and
Pprescription drug benefits, except that other dental expense
benefits will be coordinated only if provided by either a
group dental benefit plan or by a comprehensive medical
plan providing dental expense benefits, to which in either
case, an employer contributes at least 50 percent of the
cost.

Charges for services rendered through 2 medical .
department, clinic, or similar facility provided or
maintained by the patient's emplayer.

K. Charges for services or supplies for which no charge is 220 . o rm
made that the patient is legaily obligated to pay or for E e
which no charge would be made in the absence of "
dental expense coverage. — :

L. Charges for services or supplies which ere not 857 “WAEE 1Y
necessary, according to accepted standards of dental """l )

practice, or which are not recommended or approved
by the attending dentist. e

M. Charges for services or supplies which do not meet =~y
accepted standards of demtal practice, including
charges for services or supplies which are
experimensal in nature.

N. Charges for services or supplies received as a result of
dental disease, defect or injury due to an act of war,
declared or undeclared. |

{9) Subrogstion
In the event of any payment for Dental Expense Benefits,
the prepayment agency(s) or insurance company shall be
subrogated to all the individual's rights of recovery
therefore agau:st any tgerson or organization except against
0. Charges for services ot lies from an insurers on policies of insurance issued to and in the name
S B o agoney which P obtained by rod " of the individual, and the individua) shall execute and
in dhimﬂ'md ualmnwid'l out cost by compliance with laws or —— B ' dahversuchmsmmmtsapd papers and do whatever else is
£ -.-—g necessary to secure such rights. -

regulations eaacted by any federal, state, municipal or

other governmental body. o _
Charges for any duplicate prosthetic device or any - (10) Proof of Loss )
other duplicate appliance. ¢~ BB~ wm The prepayment agency(s) or insurance campany reserves
Q. Charges for any services to the extent for which ¥~ w2 the right at its discretion to accept, or 10 require verification
benefits are payable under any health care program of, any alleged fact or assertion pentaining to any claim for
supported in whole or in part by funds of the federal o . Dental Expense Benefits, As part of the basis for
govemment or any state or political subdivision h_—a deteymining bepefits payable, the prepayment ageucy(s) or
thereof R insurance - -company -may fequire X-rays and  other
R. Charges for the completion of any insurance forms. appropriate diagnostic and evaluative materiafs.
S. Charges for scalants and for oral hygiene and distary g - o
instruction. AR ’(1_‘1:} m&t ' olly 1
T. Charges for a plaque contro! program. e te 'dentist" means a legally licensed dentist
U. Charges for infpalgmlogy_ pro. — practicing within the scope of his license. As used herein,
V. Charges for services or supplies related to periodontal ':M--- the term "dentist” also includes a iegally licensed physician

services he has rendered. The term “reasonable and

splinting. ' authorized by his license to perfonm the particular dental
customary charge” means the actual fee charged by a
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dentist for services rendered or supply furnished but only to ¥~ -—-ﬂ“m have been fully prepared o receive, and
the extent that the fee is rcasonable. taking into ' ~ 2 impressions have been taken from which will be prepared
consideration the following: — ]r the bridgework, crowns, intays or oniays,
. " | . T

A. The usual fee which the individual dentist most =— ypau—~aJSF. Vision Care Program

frequently charges the majority of his patients for a " Employees (and their Eligible Dependents) will become

service rendered or & supply furnished; and, - ¥ - —eligible for these benefits on the first day of the eighteenth
B. The prevailing range of fees charged in the same aren yy -~ -y month following the month in which they first work.

by dentists of similar training and experience for the ]

service rendered or supply furnished; and, —
C. Unusual circumstances or complications requiring M7 ~

additional time, skill, and experience in connection ™

with the particular dental service or procedure.

_ The Program will pay the usual and customary cost of eye

~—dl examinations by participating ophthalmologists  or

-l OptOMCTIStS, less a8 $10.00 co-payment, plus the full cost of

lenses and frames obtained from participating providers,

F once ‘du:!ng--my period of 24 consccutive imonths. An

The term “ares” means a metropolitan ares, 2 COUNLY OF - gy~ examination by an ophthalmologist, upon referval by 2o

such greater arca as is fecessary to obtain a representative r optometrist, within 60 days of a vision examination by the
cross-section of dentists rendering such services or — — eptometrist, will slso be paid less 8 $10.00 co-payment.

furnishing such supplies. A _

' - ~i Non-participating providers wiil be paid according to a
The term “course of treatment” means a planned program reimbursement schedule.

of one or more services or supplies, whether rendered by Jr— —ypgy s

one or more dentists, for the treatment of a.dental condition k-~ --gd G- Hearing Ald Program

diagnosed by the attending dentist as a result of an oral Eligible Employees, and their Eligible Dependents will be
examination. The course of treatment commences on the g - covered by the Program. Employees (and their Eligible
date & dentist first renders a service to comrect or treat such o Wl =7 Dependents) will become eligible for these benefits on the

diagnosed denta) condition. —umn - b first day of the eightcénth month following the month in
l which they first work.

The term "orthodontic treatment® means preventive and £ % )
carrective treatment of all those dental inegulorities which T~ % _ The Program will cover the vsual, customary, and
result from the anomalous growth and development of %. reasonable fees for:

dentition and its related anatomic structures of as a result of w—- - R
accidental injury and which require repositioning (except -
for preventive treatment) of teeth to establish normal —
occlusion.

audigmetlic examinations
heaqng ald evaluation tesis (not to exceed $95¢)
tiearing aid acquisition costs and dispensing fees

E" - .- oi: participating providers.
The term "ordered” means, in the case of denfures, that ew- - E Binavral Hearing Aids when medically
impressions have been taken from which the denture will [ necessary.

be prepared; and, in the case of fixed bridgework, = & . ]
restorative crowns, inlays or onlays, that the teeth which E I provided that such services are limited to once during any

will serve as sbutments or support or which are being r il period of 36 consecutive months.

v oom 3 ' ‘
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*The marimum covered hearing aid expense of 395 for ' sommmpppenn ! (4) Coordination of Benefits.

hearing aid evaluation tests shall be adjusted each year by ) . When protection is 'provu‘ied uru'ier‘ :{nothe!- group plan,
the percentage increase in the U.S. Consumer Prce Index _ - - situations may exist in which an individual is covered for
(CPI-W). Health Care Benefits under more than one group insurance

" e
- - 3 or prepayment plan. In each sitvation benefits from all
Audiometric examinations by an audiologist must be . plans might total more than the expenses incurred.

tologist or an otol ologist who is board X
ordered by an otologist or an otalaryngoiog v - To avoid payment of duplicate benefits, a Coordination of
certified or board eligible. - P !
, Benefits provision is appllcaple so that benefits paid under
; Non-participating providers will be paid their usual and __ _ _ lhcse‘ coverages, when combined with another group plan,
i customary fees up to the maximum amount paid o a ¥ ' Smmw 1 are limited. to the-total allowable cxpenses as described
L der in the aea for comparable services, ™ ~ -off below incummed by the patient during any claim
participating provider  the are para determination period,
6H. Miscellaneous Provisions Regarding Heafth Care =~ . o
Beacfits : — ‘3 The Coordination of Benefits provision applies 1o all plans
(1) 1t is intended that Employees at all facilities of the . . in which the patient is enrolled as an Employee or
Company have access 10 a Plan providing uniform benefits __ . Dependent, except other group coverages where the family
T

with respect to those benefits implemented under this -gd-member is paying 1/2 or more of the cost. 1t does not,
program. Health Maintenance Organizations (HMO's) and ¥ however, apply to non-group coverage which is privately
other altemate plans which have been approved by the purchased. )
Company and the Union may be subsFimted‘. for these &2

benefits. 1nsurance companies and service Crganizations -

’— 3 Allowsble expenses include any reasonable and necessary

providing Health Care benefits shall do so in accordance ' charges for items of medical expenses which are covered in
with the provisions of a national account program, as — whole or part under this program or any othes group plan to
administered by the Company, or by an insurance company - wn which this provision applies.

=l

T service organization designated by the Company which _ _ B _ .
will be the "Control Plan." The Control Plan will be In addition, for further convenience in the event of a

responsible for assuring the uniformity of benefits and for ~am dispute between carriers, this Plan will pay the Employee,

X of an 2 :ate adminisiration manual. - doctor, or the hospital for covered services and amange to
the issuance Ppropri = adjust the total benefits separately with the other group plan

.50 that- the. Employee need not be concerned about an
outstanding obligation.

B

(2) The National Biue Shield Reciprocity Program will
apply in those areas where medical-surgical benefits are [
provided by Blue Shield.

(51 [n the event an Employee is required to have a medical
; examination at the request of the Company or by an
- insurance company o determine eligibility for Disability
Benefits at a location mare than 40 miles from his home,
_ travel expenses of thirty-one {($0.31) cents per mile will be
vy paid by the Company.
b ]

———

{(3) Any group practice plans or organizatiugs offerit!g E
heaith and/or dental services in the geographic areas m .
which Dana plants are located will be considered as an
alternative, if mutually agreeabie.
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WORK
CONTINUATION OF COVERAGE DURING ABSENCES FROM _
A. Cerain coverages will be continned at Company expense during temporary absences from work as reflected in the

following chart. In those situations where the chart indicates that Employee contributions are required in order to continue

coverage, ihe contributions must be paid in advance. In no event will such coverages be continued after lass of seniority.

Stptus

Lyyoff with
Ofi¢ OF MOre
years of
Seniority

Death (1)

Up to 24 mos,

at Co. expense
per Sectian 7B
plus 12 additional
mos. 81

Employee
expenss

Disability
Terminaics (vp
1o 12 mos. with
less than 10 vrs.
of seniority) 24
mos. fallowing
date of layoff

Bealth Care (2)

Up to 24 mos.

{up 1o 12 mos.

\#:lh fess than

10 yrs. of

scniority) at

Co. expense

per Section 7B plus 12
additional mos.

at Employet eApense

Dentsl

Terminates
at eod of
manth
following
mmenth of
layoff

Continues at
Co. expense
while rectjving
Disability Bene-
Fis, Thereafier
AtEmployee
Expcase

Continues at
Co. expenst
while receiving
Disability

Continues al Cu,
expense while
receiving Dis-
ability Benefis.
Thereafter ot
Employee
C‘IPCJ‘ISE-

R

Caontinues af

Co. cxpense

while

receiving
Disability

Bencfits,
Theseafter m
Empiayee Expense

% (while aol’
_ disabled}

ey 7
< 2 & BT

.f;

' May be

- continued at
Employce
cxXpense

Tcmai_halcs

3

17 g

May be
comlinued

at Employee
CAPENSL

! ? q .

hl
WJ.;,_—«_J T

Terminates

" Disabled
while on
layoff

Continues a1
Co, expense
while receiving
Disability
Benefits if
€overage was
in effect at
nse

at the time
disability
immenced

- Continues at

Co. expense
while receiving
Dizability
Benefits

Continues ;1
. EXpense
while receiving
Disability
Benefits if
coverage was
in effect a1
Co. 8xPcnsg
al the time
dissbility
commenced

Continues ar
Cuo. expense
while
Teceiving
Disability
Benefits'if
coverage

was in -
effectat Co. *
EXpense 2)

the lime
disability
commenced

Local
Union
Business
Leaves {3)

May be
continued at
Emplayee

- EXpense

Terminates

May be

continued at

Employec

expense

Terminates




N

FMLA

Terminates
Continues at
Co. expense
Terminates
Uplo12
Weeks per
calendar yr.
at Company
Expense with
Documentafion
seCuTing

.Term Military Duty Pay” in accordance

Expense for
maximum of 3 years

d at
lendar yr.

10 12 weeks
Compahy
Expense with

Securing FMLA
1|

Continues at
_Documentalion

Co. expense

May be
conlinue
Employee
Terminates
per ca

at

up
h the International Union {UAW).

11

he 1ime they receive “Shon

Co. expense
1 and hearing aid benefits.
layment wit
| H\

Terminales

Continues at
Terminates

Terminates

F".

Accidental Death & Dismemberment and Survivar Income Coverage.

\

Tenminates
Conlinues
at Co.
expense
Terminales
May be
cont’d at
Employee
TXpense

N |

i

TR dr )

Leaves

e oL

NN

Covers members of the National Guard and reserve units during1

with the Master Agreement.

*Health Care” means hospilal-swgica]-mcdical-dmg-visio
Excludes Employees on eave of absence for full fime emp

“Death” coverage inctudes Life,

Military
Leave
Active
Service
Shori-term
Military
Duty (4)
Peace
Corps &
Education
Family

& Medical
Leave
{(FMLA)
{1)

)

{3)

4]

&
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—_— 7B. Additional Provisions Regarding Layoffs

I. " Employees who are laid off before acquiri

: mplo _ quiting one year of

-k-‘ sentority will have all coverages cancelled as of last day at
work except that hospital-medical-swigical and drug

soverages will be cancelled on th
- — -’ fayofY. on the [ast day of the month of

 Laid off Employees who are inacti
‘ ; _ placed on an imactive
- ) preferential recall list will have all remaining coverages

'. . cancelled as of the date of such staws.

’ For Employees with one or more years of seniority who are

wm— - 1a_i¢.li off, death benefits and hospirai-medical-surgical-drug-
l vision and hearing aid. caverages (but not dental) will be
_ continued for the balance of the moath in which the layoff

- oceurs, plus one additional month for each four weeks of
; - SUB Reguiar Benefits to which the Employec is entitled at
l. date of layoff, based on the CUCB then in effect, to a
| maximum of twenry-four months, Dental covefagé will

i ‘. continue until the end of the month following the i
l. ~which the layoff occurs, at Company expenseg. month n

| _ Death benefits and Health Care coverages (but nat dental)

- will be continued ip accordance with the above provisions
l. or in accordance with the following table, whichever

- provides the longer period of coverage.

'SR
] o Months o
I. Years-of Seniority Additional Covferage
i, Lessthan | 0
'. ] but less than 2 2
! 2 but less than 3 4
L i 3 bur less-than 4 6
w4 but less than § 8
J. 5 but less than 6 10
e a & bur less than 10 12
e |0andover 24




For an Employee with ane or more years of seniority who
is recalled and whose retum to work does not equal or
exceed 120 days, group insurance coverage will be
continued as of the first of the month following the date of
a subsequent layoff, for a period of time equal to the
batance of the extension period remaining (including the
month of recall) as of the date of recall plus one additional
month for each moath in which he works at least twelve
(12) days. In no event wil} the remainder of the original
extension plus any additional extension of group insurance
vesulting from any subsequent peried of work exceed the
limits described in this Section 7B.

7C. Additional Provisions Regarding ¥llness Leaves of
Absence

Employees on sick leave prior to Janvary 1, 1980, ‘who

remain on such leave thereafter will have coverage

continued in accordance with the Plan under which they

were covered at the time such leave commenced.

Exmployees who last work on ar after Japuary 1, 1930, will
be provided with all coverage at Company expense during
the period Disability Benefits are payable, provided the
Employee retains seniority. Thereafter, such coverage may
be continued for the duration of the sick leave provided
they pay the requited contributions in advance,

7D. Additional Provisions Regarding Personal,

Maternity, and Union Leaves of Absence
Employees who were on leave of absence prior to January
1, 1980, and who remain on such leave thereafter will have
coverage continued in accordance with the Plan under
which they were covered at the time such leave
commenced,

For Employees who commence a leave of absence on or
after Janvary I, 1980, all coverage except Disability and
dental may be continued for the duration of personal,
matemity, or union business leaves of absence, (other than
full time with the Intermational Union), provided such

L 3
w

- a Employee makes advance contributions for all such

.r* insurance.

- -
r if an Employee is granted a personal or matemity leave of
-— - absence because of a clinically anticipated disability based
.I on the natural course of the Employee's diagnosed
r amw condition, Disability Benefits will be reinstated on the date
- - the Employee becames totally disabled. All insurance will
II thereafter be provided at Company expense during the time
—_— | Disability Benefits are payable.
> mmR -
- Il 7E. Additional Provisions Regarding Military Leaves
of Absence
x -"F"f‘”‘i Employees on leave of absence for active military service
po ; o may continue their Health Care Benefits (but not dental) in
l' order to provide coverage for their Dependents, provided
— - they make advance contributions equal to the monthly
: L 3 premium.  Such insurance may be continued for a
- II w  maximum of three years,
E = a All group insurance will be continued for Employees who
- : g are members of the National Guard or any of the reserve
'I units of the Armed Forces during the time they receive
» i - "Shon-Term Military Duty Pay," in accordance with the
! -:. o Master Agreement.
II Employees who are members of the National Guard or any
: ) W of the reserve units of the Armed Forces and who are
by L _‘_ required to aftend training sessions may continue their
lI insurance on the same basis as for Employees on personal
~— BE. . _ leaves of absence for any period of time that they are not
!_' R W eligible to receive Short-Term Military Pay, as explained
II =t above.
P D . 3 Employc_cs reporting for work from military leave of
P = 3bsence in accordance with the terms of such leave shall be
lI immediately eligible. at no cost to the Emplovee, for Group
¥ im Life, AD&D. Survivor Income Benefit insurance, and
x : 'E Health Care Benefits (subject to necessary semiority

requirements) for the remainder of the month in which they
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report available for work. If such Employees are
immediately ptaced on layofT, the day they report for work
shall be deemed to be their [ast day worked prior to layoff
but only for purposes of determining the period of
continuation and eligibility for Company conwibutions for
such coverages under the provisions applicable to laid-off
Employees.

TF. Discharged Employees

insurance for a discharged or disciplined Employee, whose
case is under appeal in the grievance procedure, may be
reinstated and/or continued for the period his case is under
appeal if the Employee makes the required contribution in
advance,

Health Care coverage may also be reinstated and/or
continued by a discharped Employee during the term of an
appeal if the Employee pays the required contribution for
stsch coverage in advance.

If the appeal is upheld, the Company will reimburse the
Emplayee for the preminms paid.

7G. Inter-Plant Transfers (Transfers Under Article 71)

Employees transferved from one plant to another will be
insured for all growp insurance coverage as of the date they
transfer to the second plant, providing they had sufficiem
seniotity af the first plant to be insured when last at work.
If not insured, they will be covered in the same manner as a
ncw Employee. For an Employee transferred to a second
plant in accordance with Anticle 70 of this Master
Agreement who is laid off before his subsequent period of
employment equals 120 days, group insurance coverage
will be continued as of the first of the month following the
date of a subsequent layoff (or retum to layoff at his firsy
plant) for a period of time equal to the balance of the
extension period remaining as of the date of transfer
{including the month of transfer) plus one additional month
for each month of employment at the subsequent plant

Life insurance and Accidental Death and Dismemberment ___

|
3 during which month he works at least twelve (12) days. In
) no event will the temainder of the original extension plus
-— any additional extension of group insurance resulting from
£ wEr-—3 2oy subsequent period of work exceed the limits described
wee .ama -« in the table in Section TB. If his subsequent period of
. = employment equals or exceeds 120 days, group insurance
;:: ﬂr'“ coverage will be extended during a subsequent layoff (or
- return to layofT at his first plant) as if he had been laid off

from the home plant.

me An Employee covered by this Pian who is laid off and then
LAndl lnrod at 3 UAW represented plant not covered by this

l[ Supplement B, and who is identified as a temporary
A — Employee or vacation replacement at the time of hire and

whuse subsequent period of employment does not continue
for at [east 120 days, will have group insurance coverage
upon a subsequent layoff (or retum to layoff at his first
plant) continued- until. the date it would have been
terminated as a result of the layoff from the home plamt. If
such an Employee was hired 1o a permanent opening or if .
he is idennfied as a temporary Employee or vacation
replacement and his subsequent period of employment
equaled or exceeded 12D days, his group insurance
coverage upon a subsequent layoff (or retum to layofl at his
first plant) will be extended based upon his total continuous
senionity . in all UAW units in accordance with the
provisions of the agreement at the plant from which he is

Il'“ - i
Ml

bemg laid off.
-y
ll m. Other Iotey-Plant Transfers
— Employees who are transferred to or are laid off and are
"'“"'"I-"' hired by & plant not covered by Asticle 71 of the Master

Agreement shall have their group insurance coverage

Il continued by the first plant until their coverage becomes

""" . 3 cffective at the plant of subsequent hire or transfer or until

. their seniority is cancelled at the first plant, whichever
I[ occurs first,

o I
. i 3

3 such Employee is laid off at the second plant or retums to
layoff at his first plant, his group insurance coverage will
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be continued ot reinstated at the first plant until the date it |

would otherwise have terminated as a result of the eariier
fayoff.

7. Required Employee Contribuiions

When Employees are reguired to make contribuhons in
order to continue their coverages, as explained above, such
contributions shali be:

(a) $.60 per $1000 of life insurance per month.

(b) the actual premium cost of hospital-medical-surgical-
drug-vision and hearing aid progrars,

(c) the actual premium cost of the dental program.

SECTION 8
CANCELLATION OF COVERAGE -
CONVERSION PRIVILEGES

Except as provided for in Section 7 hercof, all coverage
will be cancelled as of midnight of the last day at work, or
as of the later of the Tollowing dates -

(a) date through which the Employee paid any required
contributions while retaining seniority.

(b) date the Employee loses seniority, except tha
coverage will be cancelled as of last day at work
where seniority is cancelied due to failure to report to
work.

The life insurance so cancelled may be converted to an
individual policy customarily issued by the insurance
company within 31 days from the date of cancellation, in
accordance with their regulations. If death occurs during
this 31 day period, the life insurance amount will be paid to
the beneficiary without the necessity of conversion.

The hospital-medical-surgical coverages can also be
converted to a direct pay policy or contract.

SECTION%
COVERAGE FOR RETIRED EMPLOYEES

Unless othgrwise specifically provided for, the following
coverage will be provided, as of date of retirement, only for

. those Employees who have eight or more years of pension

credited setvice and who are eligible for pension benefits
under the Dana-UAW Pension Agreement (Supplement C),
excluding vested retirements.

0A. Retired Life Insurance

(!} Retired life insurance provided under prior group

msurance plans will be continued.

(2) Terminated Employees who retire and Employees who
retire while on a leave of absence for full-time
‘employment with the Intemational Union - UAW are
not eligible for retired life insurance hereunder.

Retirements on or after fanuary 1, 1977, through
December 31, 1979:

_53,900 on dgte of retirement, reducad to $2,500 on
their first retirement anniversary date.

(4) Retirements:

~7 On'or After Om or After

Jait. 1, 1980 Feb, 1, 1987
.and Priorto  andpriorto  Onor After
Feb. 1, 1987 Feb. 1, 1996 Feb, 1, 1996

25 or more

years of

pension

credited

service $31500




20025
years of
pension
credited

service £5250¢

$3250 $4250
i0to 20
years of
pension
credited

service £5000

$3000 $4000
8to 10

years of

pension

credited

service £4000

52000 £3000
provided, however, that Employees w_ho retire (except
vested retirements and those excluded in item Z_above) who
were not insured on the date preceding their retirement date
will be insured for $2000 life insurance on and after their

retirement date.

(5) Notwithstanding the above provisions, a person whose
disability commenced prior to January 1, 1980, and who.
after December 6, 1976, and prior to January 1, 1980,
applies for and receives a total and permanent disability
pension will have his life insurance contn?ucd in an amount
equal to that in effect on the day preceding his retirement
date and continuimg in such amount unfil his votnal cetire-
ment date.

Thereafter, his life insurance shall be $2300 unle;s his
disability pension commences less than one yeas prior 10
his norraal retirement date in which event his life insumpce
will be 53000 during the first year he receives pension
penefits and $2500 thereafter.
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(6) An Empiloyee whose disability commenced prior to
January |, 1980, but whose disability pension does not
begin until after such date will have his insurance
continued unchanged until his normal retirement date, at
which date it will be reduced according to item (4) above.

Notwithstanding the above provisions, any Employee who
received his life insurance im monthly installments in
accordance with the provisions of a former plan as the
result of 2 total and permanent disability will not be insured
hereunder for an amount in excess of the conynuted value
of any unpaid installments, plus $500.

98. Health Care Benefits

(f) All coverages in Section 6 of this Supplement B will
be provided for eligible retired Employees with eight ot
more years of. pension credited service and Eligible
Dependents as defined in this Section 9, including those
who retire while on leave of absence for full-time
employment with the (ntemational Union-UAW, provided
however that benefits will be reduced by like benefits
payable under the Federal Medicare Program, or which
would be so payable except for failure of the retiree or
Eligible Dependent to enroll in the Medicare Program.
Such coverage will alse be provided for the surviving
spouse and Eligible Dependents of deceased retired
Employees and of deceased active Employees or deceased
Employees who were receiving Disability Benefits who
would otherwise then be eligible for early retirement
benefits under provisions of the Dana UAW Pension
Agreement (pravided they are covered by the Plan on the
day prior to the Employee's or retiree’s death, and further
provided they are covered by the Medicare program f
eligible thereunder.)

In addition, effective January 1, 1996, such coverage will
be . provided for. the surviving spouse and Eligible
Dependents of deceased Employees who at the date of their
death:

“(i} bhave been disabled.
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{ii) ore receiving Disability Benefits in accordance
with Section 5D hereof, and

(iii) have ten or more years of pension credited
service,

(2) Retirees may 2dd Eligible Dependents after their date
of retirement, provided they make proper application
therefor. Coverage will commence on the first day of the
calendsr month following the date the applicstion is
received by the Company. A surviving spouse cannot add
dependents.

9C. Other Coverage :

All other coverages, including Actidental Death and
Dismemberment, Disability and Survivor Income coverage,
will be cancelled as of date of retirement; provided
however that total and permanent dissbility retirees wil
retain their Survivor fncome coverage untif age 65 and their
Disability coverage {if ¢ligible) for a period equal to the
length of seniority when their disability begins, but in no
event beyand the length of time that is provided in Section
5{D) (4) (a).

9D. If the Company rehires a former Employee who
retired, all coverage under this Section 9 shall be continued.

9E. A surviving spouse (and Eligible Dependents) who is
not otherwise eligible for continuation of health care
coverage as described in Subsection 9B, hereof, who
qualifies for the Bridge Benefit described in Section 3 of
this Plan resulting from the death of an Emplayee, will be
covered for hospital-medical-surgical, prescription drug
and hearing aid benefits for six months following the
month in which the Employee dies. Thereafier, the
surviving spouse can continue such coverage by paying the
futt premium cost thereof, in advance each month.

9F, The Health Care coverages will be provided for the

surviving spouse and Eligible Dependents of an Employee
who loses his life as the result of accidental bodily injuries
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“‘—’ﬁ caused solely by employment with the Company and which
]" vesults solely from an accident in which the cause and

. result are unexpected and definite as to fime and place.
] However, such coverage shall not include prescription
drug, dental, vision, or hearing aid coverage if such
coverage had not yer gone into effect because the
Employee had not compieted the semiority requirements for
such coverage as of his date of death. Such coverage shall
terminate ‘upon the remarnage or death of the surviving
—.o Spouse, except thar coverage in effect for Eligible
8§ Dependents at the time a surviving spouse dies will
. ' continue untit such children cease to qualify as Eligible

Dependents.
mi 9G. Deductibles and Co-payments Applicable to
. Benefits Provided in Section 6A and 6B.

‘-3 9G are applicable to benefits provided in Sections 6A and
- B

-._6.

i _§

:

retirees) with single coverage, will pay the first fifty dollars
{850) of covered expenses and twenty per cent (20%) of
additional- coversd expenses uwp to an out-of-pocket
: maximum of one hundred dollars ($109) per calendar year.

Retirees and Surviving Spouses with family coverage, will

s,.,.._,_ﬁa pay the Brst one hundred dollars ($100) of covered

n
L

]

w

‘expenses and twenty percent {20%) of additional covered
expenses up to an out-of-pocket maximum of rwo hundred
n doltars ($200) per calendar yeat.

The family deductible of Retirees or Surviving Spouses of
such Retirees who retired on or after January 1, 1993, will

| _-—-3 be met when 3t least each of rwo family members incur
Ll expenses of at least fifty dollars ($50} in a calendar year.
' The out-of-pocket maximum will be met when the total
i -~ ol expenses incurred, including the deductibles, reach one
s X hundred dollars ($i00) for single coverage, and two
- .’ w8 | ndred dollars {S00) for family coverage. When out-of-
b w— 3
v 51

The deductibles and co-payments described in this Section

Effective January 1, 1993, Employees who retired on of

E:‘. i after January 1, 1993, (or the Surviving Spouses of such
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pocket maximums have been met in any one calendar year, _

the Plan will pay one hundred per cent (100%) of usual and
customary covered charges incurted in the balance of that
calendar year.

SECTION 10
DEPENDENT GROUP LIFE INSURANCE

10.4  Eligibility Date

An Employee shall become eligible for Dependent Group
Life Insurance on the first day of the calendar month next
following his first anniversary with the Company provided
he then has at least one Dependent as defined below. If the
Employee is not then insured for the Life insurance
described in Subsection SA or does not have a Dependent,
he shall become eligible for Dependent Group Life
Insurance on the first day of the calendar month followmg
the date both these conditions are first met.

The date the Employee becomes eligible for Dependent
Group Life Insurance shall be referred to herein as the
Employee's eligibility date.

10.2 Eproliment and Effective Dates
The Employee's Dependent Group Life Insurance shall
become effective as follows:

(a) If he enrolls on or before his eligibility date, insurance
becomes effective on his eligibility date.

(b) If he enrells during the 31-day period following his
eligibility date, insurance becomes effective. on the
first day of the calendar month following the date of
enrollment.

{c) If he enrolls after the 31st day following his chigibility
date, he must fumish evidence satisfactory to the
insurance company of each Dependent’s good health.
In such case, insurance will become effective on the
first day of the calendar month following the date the
insurance company approves the evidence for each
Dependent for whom evidence has been submitted.

52

I .l

.3 [nany event, the Employee must be actively at work on the
date insurance would otherwise become effective. 1f the
Employee is not actively at work on such date, insurance
becomes effective on the date he retums to active work.

10.3  Definition of Dependent
*Dependent” for the purpose of this Section is defined in
‘M Section 2(5). "Eligible Dependent”, of this Supplement 8,

= I. but limited 10 such Dependents who are over 14 days of
o age

v wmmm

- I' i 104 Amount of losurance

-— = Effective MU/B7
" |

. ¥ Spouse $5.000 or $10,000

. Child $2000 5 4,000

. - I. 10.5 Contributions

-~ Monthly

= R Monthly Contribution

'l " Employee's Age  Contribution Effective 2/1/87

s = Less than 30 $0.75 or $1.50

L e % 7R 080  or 1.60
35-39 Q.95 or 190

e ll 40-44 1.230 or 2.60

| |- : 45-49 1.90 or 330

t - 5054 2.80 or 5.60

_ l. . 5559 420  or 8.40

T mmm i 6064 6.0 or 12.20

- 65-69 915 or 18.70

AR LTt S T Mk Ty

|
— . . 5 The Employec wili contribute the full cost and
: E - a contributions are payable monthly in advance. When the
. Employee attains a birthday which places him in a higher
age bracket, the monthly contribution will change on the

= prm— j first day of the calendar month following the month in
- . . which his birthday occurs.
T W
. - 53
x5 ‘h'a' 7% P bt _"‘.'-" * .. ':,. R 2o ' ' Sl _'4‘-.: ;.'j:—'_-_._';-:;'.f.‘__?-.'__:h ey T - - -




T TR

. T o T

{0.6 Payment of Beaefits
1f a Dependent dies from any cause while the Employee | is”
insured for Dependent Group Life Insurance, the insurance
will be paid to the Employee.

B B

10.7 Termination of Insurance
Dependent Group Life Insurance shall automancally —
terminate on the earliest of the following: r_
(a) The date the Emplovee ceases to have a Dependent as
defined above. "
(b) The date the Employee ceases to be insured for hife »
insurance provided in accordance with Subsection SA.
{c) If the Employee faiis to make a required contribution —
for Dependent Group Life Insurance when due, the
last day of the calendar month immediately precedmg
the calendar month for which such contribution was _
due. »
(d) The date of discontinuance of Dependent Group Life ®
Insurance under the Plan.
The Dependent Group Life Insurance on account of any :
Dependent shall automatically cease on the day
immediately preceding the date such person ceases to be a
Dependent as defined herein. : .

10.8 Conversion Privilege

Upon written application made by a person to the insurance &
company within 31 days after the date of termination of the .
Dependent Group Life Insurance on account of such person
because of:

—
|

{a) termination of the Employee's life insurance provided -~
in accordance with Subsection 5A, unless such
termination was due (o discontinuance of the =
Dependent Group Life [nsurance Plan, or '

(b) such person's ceasing to be a Dependent as defined
herein; -

'O T TR VY

3

such person shall be entitled to have an individual policy of
life insurance only, (without disability or accidemal death
benefits), issued by the insurance company, without
evidence of insurability. Such individual policy shall be
upon one of the forms then customarily issued by the
insurance company, except term insurance. The amount of
such individua! policy cannor be greater than the amount of
the Dependent Group Life Insurance in force on account of
such person on the date of termination of such insurance.

Any individual policy of life insurance so issued shall
become effective at the end of the 31-day period during
whith application for such individual policy may be made.
If. however, the person who is entitled 1o the individual
policy of life insurance dies during such 3 1-day period, the
insurance company shall pay te the Employce, whether or
not application for such individual shall have been made,
the maximum amount of lif¢ insurance for which an
individual policy could have been issued.

Ll
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December 5, 1983

Mr. Robert St. Pierre
Administrative Assistant
UAW-SOLIDARITY HOUSE
8000 East Jefferson Avenue
Detroit, Michigan 48214

RE: Eligibility for Disability Benefits Substance Abuse
Facility

Dear Mr. St. Pierre:

is wi i ith respect to

This will confirm owr undcrstandmg wi
proof l:f claim of Disability Benefits in the case 03:1
Emplayee who (1) is under treatment for alcohol or drug
sbuse in @ residential or outpatient substance al:msmm‘i
treatment facility approved undn:rf thle H:lglz ct‘:‘m[l;?::,bility

meets oll the conditions of cligibility tor Lhsabiu
g:neﬁts set forth in Section 5D of the ‘Death and Dlﬂb\hi)tz
and Health Care Plan if such employee is deemed to
under a doctor's care.

Corporation will amange with . the insurance
corr;:lies providing such benefits to conmde_t as trlfimf a:j
claim 3 certification that suck an Employes 1s tomdy
continuously disabled and unable to perform any : “m?;
duty of bis or her occupation when such certi caunr;m
provided either by the facility's _physman, ot py 3 phy;x "
consuliant selected by the facility, based on‘ mfom'lﬁtlonm
a therapist who is supervising the Employee's therapy. T
physician or physician consultant f\m:ushmg
certificasion shall be a licensed doctor of medicine.

Sincerely,
Gene M. Peterson _
Manager, Benefits Service

/mp-Supp. B
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— ]. Mr. Robert St. Pierre
Y Y Administrative Assistant

l :i. UAW-SOLIDARITY HOUSE

8000 East Jeffem_m Avenue
> .- Detroit, Michigan 48214

- 1' RE: Aitenative Health Care Plan Health
— ‘ Maintenance Organizations

-"”. Dear Mr. St. Pierre;

[ This will confirm our understanding reached in these
o = negotiations concerning the offering of alternate health care

.. plans by Health Muintenance Organizations (H-M-O's), _
— - & , ibstead of the Health Care Benefits in Section 6 of
- "M Supplement B. The Company and the Union believe that
*="J "™ such organizations may be an effective method of cost
o . control which both parties desire. :

E bl 3 Any H-M-O qualified under the National Health
Maintenance Organization Act of 1973, as amended, or
«u Unes any appropriate state lcgislat_ion. §eekiug to activaie
-l ! the Company for enroliment therein will be reviewed by
o .the Company and the UAW-Dana Deparmment prior to
acceptance. If acceptable, the Company and the Usnion will
F . cooperate in an open enroliment of eligible Employees.
el g Non-qualified H-M-O's and group practice plans may also
be given enoilment privileges, provided they are mutually

- atceptable by the Company and the Union,

bt
- -

In the event an otherwise mutally agreeable H-M-O
does not offer all of the benefits included in the Health
. a Care Benefits of Supplement B (such as dental, vision, and
S— ~wal Dearing aid benefits) the parties may agree to provide such.

' benefits through the reguiar Health Care Plan. :

The Company will contact any Health Maintenance
" Organization with which it has a current contract in effect

E
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to determine the cost thereunder for the inclusion of any
improvement in Health Care Benefits negotiated between

the Company and the Union.

In calculating the Company's monthly contributions
(and any required member contributions) under Section 6
of the Health Care Benefits toward the cost of coverage for
eligible members subscribing to an altemative H-M-Q plan,
the following method will be used:

1. At the time of any change in the component premium
rates (e.g., Single, two-party, family) of either an altemative
plan or the corresponding local plan, the alternative plan
cormposite premiurn shall be compared to an adjusted local
plan composite premium developed by using comparable
local plan component rates and che afternative plan
enroliment mix. (Upon approval of an alternative plan not
previously available under the Heaith Care Program, the
average enroliment mix for existing alternative plans shall
be used to detcrmine the adjusted local plan composite
premium.)

2. If the adjusted local plan composite premium is in
excess of the H-M-O alternative plan composite premium,
the Company shall pay the full premiums of eligible
members subscribing to the altemative plan. Sec Example
No. { on the attachment. '

3. If the H-M-D alternative plan composite premivm is in
excess of the adjusted local plan composite premium, the
Company's contribution on behalf of an eligible member
enrolled in such H-M-O altemative plan shall be limited to
the amount obtained by multiplying the amount of the
applicable component premium rate for the altemnative plan
by the ratio derived from the adjusted local plan composite
premium divided by the alternative plan

em] YW ww
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| S— . compositg premium.  The H-M-O alternative plan member
-- vontribution amount shall be the difference between the

"L, Appropriate alternative plan component rate less the

o

- applicable Company contribution. See Example No. 2 on
. : the attachment.
e W Sincerely,
Gene M. Peterson
Manager, Benefits Service
S T /mp-Supp. B
. Exampie Mo, §
— "
Alteruyative Plan Local Plan
. _ ‘ :::rollmem Monthly Moothly
g™ 4 -~ --Mix Ratesi‘ R *
3 ates
Single 16% $35.00 § 3000
_ Two_-Part_v 3% 75.00 70.00
e a Family . 61% 100.00 i10.00
. Composite $83.85 $ 88.40

!3
|

The adjusted lacal plan composite rate of $38.00 is in
excess of the altemative plan composite premium of
§83.85. Therefore, even though the altemative plan single
. and two-party component rates exceed those of the focal
plan, the Company will pay the full ppemimms of all

= -4 members enralied inghegghornative plad. .
. | VIR Py
- Example No: 2
__- 3 Single 16% 5 3500 £ 30.00
Two-Party 23% 75.00 60.00 -
Family ‘ 61% 100,00 100.00
- 'a Composite $ 8385 $79.60
l : The-altcmativc_plan -composite premium of $83.85 is in
— 3 excess of the adjusted local plan composite premium of
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$79.60. Shown below is the calculation of the Company’s
and subscriber's contributions toward payment of the

alternative plan premiums.

Altemnative plan composite rate: $83.85
Adjusted local plan composite rate: $79.60

Ratio of the adjusted local plan composite premium ta the

alternative plan composite premium:
$79.60 + S83.85=.949

Company and member menthly liability:

Company
Alterpative Plan Liability
Component Rates* (Component X ,949)
Single 5 3500 x .949=533.22
Two-Parnty 75.00 x.949=571.18
Family 10000 x 949 = $94 90

*The calculation of Company and member liability would
be based on each specific altemative plan component rate.

I
 EEAVE

::...7 1
1
A
B -
gl

Member
Liability

5178
3.82
5.10
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E . December 5, 1983

M. Robert St_Pierre

— Admnistrative Assistant

A JAW-SOLIDARITY HOUSE
2000 Eam Jefferson Avenue
___ Detroit, Michigan 48214

RE: National Health Insurance

; Dear Mr. St. Pierre:
-

This confirms our understanding that, if, during the

- __ term.of the Collective Bargaining Agreement between the

78 Corporation and the Union currently being negotiated, any
" federal  health security act (other than Workers'

Compensation or occupational disease law) is enacted of
"."nmended te provide hospital, medical, prescription drug,
o= dental. vision, or hearing aid benefits for employees. retired

employees, Ot surviving spouses and their eligible
 dependents. which in whole or in part duplicate or may be
v integrated with the benefits under Supplement B. the

. " benefits thereunder shall be modified in whole or in any

part, so as to integrate or so a5 to eliminate any duplication
== of such benefits with the benefits provided by such Federal
— law. S

w If any such Federal law is enacted or amended, as
+# provided in the paragraph above, the Corporation will pay,
~* Juring the period of the contract, any premiums. taxes or
coniributions employees may be required to pay under the
“dlaw, when they become effective, that are specifically
- earmarked or designated for the purpose of financing the
. program of benefits provided by law, in addition to any
— . premiums, taxes of contributions required of the
“8 Corporation by law. If such tax on Employees is based on
== wvages, the Corporation will pay only the tax applicable to
wages received [rom the Corporation.

.
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i i i from
Any savings realized by the ‘ qupurauon
integra}:ing or eliminating any duplication of t;eneﬂts
provided under Supplemeni B with the benefits provided by
law shall be retained by the Corporation.

This understanding is conditioned on the lCmiom:m’s

ini d maintaining such governmental approvals as
E?at;lg?gre:nuired ta pem%it the integration of the l?eneﬁts
provided under Supplernent B with the benefits pmytded bﬁ
any such law; otherwise, the Company and the Union sha
meet and develop an acceptable altemative to accomplish
the intent of this letter for the remaning term of the

agreement.

Sincerely,
Gene M. Peterson
Manager, Benefits Service

/mp-Supp. B

L N L R A
mimin

..w"

e
'

\

N . . . '
.
'
"
: . '

!

b

o
i

L5

-
kL]

*
"

-
H
-

o
-

December 4,1%83
Mir. Rabert St. Pierre
Administrative Assistant
UAW-SOLIDARITY HOUSE
8000 East Jefferson Avenue
Detroit, M1 48214

RE: Prepaid Denial Care Programs
Dear Mr. St, Pieme:

During the term of the new agreement joint efforts will

be made by the Company and the Union to establish quality

- prepaid denta) programs in areas where planis covered by
this agreement are located.

Once such a program 'is available and has been found
satisfactory by the Company and the Union, an enrollment
date will be established at which time the prepaid program
will be offered as primary coverage, with the option to
remain in the present program,

The level of henefits offered through the prepaid
program will be no less than the benefits presently covered
by the dental program, and while there may be slight
variations in the different locations, the out-of-pocket
expenses will be lower and improved levels of benefits will
be made availabte.

Each member eligible for dental coverage wili be given
detailed information to enable the membership to make the
proper selection. The new program will provide for
periodic openings o enable members to choose the
appropriate program should his circumstances change
following his original enrollment.

Sincerely,

Gene M. Peterson
Manager, Benefits Service
/mp-Supp. B "




October 3, 1989

Ms. Odessa Komer

UAW Vice President
UAW-SOLIDARITY HOUSE
8000 Jefferson

Detroit, Michigan 48214

RE: Health Care Cost Containment, Utilization
Review, and Case Managemeni

Dear Ms. Komer:

During the 1989 contract negotiations, both the

Company and the Union expressed concern about the
continuing cost increase of health care and in continuing
efforts to control such costs. As a result, we have agreed to
the following:

1.

To expand the agreed upon utilization review
program to all piants covered by Supplement B of the
Master Agreement.

To incorporate the Case Management program
offered by any utilization review programs in all
plants, effective on the later of January 1, 1987, or
upon adoption of a utilization review program.

To incorporate local Hospice programs whercver
they are available.

To incorporate Local Urgent Care facilities as a
substitute for use of hospital emergency nooms,
where cost effective.

Implement coverage for cardiac rehabilitation
programs, at locations where the partics are satisfied
with the quality and operation of such programs.

BT
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) The'Compmy and the Union will jointly be responsible
for adopting mutually satisfactory programs. Any such
programs that are adopted will be reviewed on a timely

basis by the Company and the Union.

14l tal

Kl

Sincerely,
Robert Arquerte

Director, Industrial Relations
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October 3, 1989

Ms. Odessa Komer

UAW Vice President
UAW-SOLIDARITY HOUSE
8000 East Jefferson Avenue
Derroit, Michigan 48214

RE: Alternate Health Care Plan - Preferred
Provider Organizations

Dear Ms. Komer:

This will confirm our understanding concerning the
offering of altemative health care services by Preferred
Provider Organizations (P.P.O.'s). The Company and the
Union agree that Preferred Provider Organizations may be
an effective and cost efficient method of delivering health
care benefits specified in Supplement "B*. A Prefetred
Provider Organization will be offered to our employees and
retirees (who are otherwise eligible for coverage under
Supplement “B"), on an optional basis at any plant location
where such P.P.O. can be made available. Annual apen
enroliment periods will be established for each P.P.O. as

they are made available by plant location.

Comprehensive, high quality health care will be assured

by requiring that any offering of a PP.O. meet the pg

following criteria:

1. The level of benefits offered by the Preferred Provider
Organization will be no less than the benefits presently

covered under the Hospital-Medical-Surgical postions of
" Supplement "B" of the Master Agreement. The P.P.O. will
provide centain additional benefits described below. The

P.P.O. will monitor the quality of care, scope, and level of

benefits provided to employees.

2. The Company will not be required to establish or |
continue a Preferred Provider Organization if its cost

66
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. ; A Physlcmn office visits: coverage is provxded for P.P.O.

- - 7§ (2) Coverage includes medical visits by a physician
_",, _ l when rendered in the physician's office, the bome,
] . or the outpatient department of s hospital, for the
- I examination, diagnosis, and treatment of any
e condition of disease or injury. :
'I (3) Subject to other program provisions and
E-‘--j 3 limitations, the following items may be covered
Co : during an office visit:
-
Il — b. physical examination
. E ¢. complete blood count
' d. urine analysis -
o e. vital signs
by 3 f. breast examination, and
) g pelvic examination with PAP smear

IS o B e R .
e B3 St c R S NREEEE

2 exceeds the composite premium of the “traditional”
= Hospital-Medical-Surgical coverage at any piant location
covered by this agreement.

E 3. In order for an employee, retiree, or covered
dependent to receive full benefit for covered services, such
== COvered services must be obtsined through the

arganization's pane! of providers,

4. The P.P.O. will assume responsibility for selection and
g8 Periodic evaluation of providers to emsure sufficient
i nUMbers and types of providers to allow adequate access

for employees, retirees, and/or covered dependents.

s Preferred Provider Organizations will provide
) additional benefits as follows:

option enroliees only. Benefits are payable only when
office visits are performed by panel providers subject
the conditions below: '

: : (1) The benefit available is 70% of the charge

recognized by the P.P.Q. for panel providers.
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o (4) Office visit coverage does not duplicate or replace P wegums = . 0“: “dos: each of les, murmps. and
benefits available under other areas of coverage, ' - . rubefia serum
e such as menial health, prenatal or posmatal care, _ - . .. )
o immonizations, foutine cye cxaminaions or ¢ ggm M O ﬁ:;‘lg by covered °nlyﬂ‘:' hen g;s not supplied by a
~ % substance abuse. ~ . - epartment or other public agency.
£ 4'-’__*_; . , .. i ER—Y Paymcnt for.. services provided b non- ]
; 5 visit ¢ does not include offi ts P y a pane
- ) t(‘)ot{’f:ice 1sit coverag S notinclude oflice vistls  ¢- - 2 provides. unless the employee or covered dependent is
b e a. insurance or emplo { examinations " referred by a panel provider, will be 80% of the provider's
b, manipulation and!o)rl ad":jlul stment of subluxation _ _rcasonable and customary charges for the same service or,
c. allergy testing, and r oo if less, the actual charges. The reimbursement to providers
d. injections ’ = - - by ljze P.P.O. will be reduced to reflect any waiver or
l forgiveness by a provider of the remaining 20%. The 80%
. . . = limitatton on payment by the P.P.Q. shall not be applicable
(6) Office visits to a non-panel physician, without r ; app
"l wam8 M o an employee’s covered expenses in excess of $500 in a
referral by a panel physician, are not covered. - - = calendar year, or the ! . .
y r employee’s and his dependent's
B. Well baby care: coverage is provided for P.P.O. option [, . covered expenses in excess of $1,000 in a calendar year
enrollees only. Benefis are payable only when office N~ -~um@ W .
visits are performed by pancl providers subject to the ™ -7 Effectwe with the 1989 Master Agreement, the
conditions below: _ Company aqd the Umpn agree to establish a joint Health
(1) The children must be under one (1) year of age. - — Care Commitice consisting of three members from each
& |- parry The jeint committee will be responsible for making
. ) N « ™ the mutual agreement necessary to adopt, install and
(2) The maximum total benefit is $100. . __ continue to offer a P.P.O. at various plant locations. The
) . — committee will be guided by the terms of this letter in the
(3) After the $100 maximum is exhausted. further jy- gl o s ) . h
office visits are subject to the provision of = -~ " matl:cr of approving the adoption and continued offering of
subsection A above, .“ . each respective P.R.O. - :
o
n
C. Immunizations: coverage is provided for cenain ¥ - - &Tnl:;:omt COMI:LM will, during the coursc of the
immunizations for P.P.O. option enrollees only. l £r receive the necessary dafa to evalusie the
Benefits are payable only when immunizations are . - qhuahty oflhealth care benefits and the cost effectiveness of
performed by panel providers subject 1o the conditions §~ TS . : the P.P.O.'.
below. - l - Sincerely
1} The child be six (6 ars of iy
{1} W:n;erl- ren must be six (6) ye of age or — - Robert Arquette
L L : Director, Industrial Relations
{(2) Coverage includes up to: ' e e ot
a. four doses of diptheria, tetanus, pertussxs — .-
(DPT) serum B = -
b.  three doses of polio serum, and - l .
B ome 7
o8 . - . 69
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SR 1 Group Jusurance - Health Care b emm
3 The following revisions shall be made in the health care - - November 18, 1998
i lement B effective February 1, 1999: -
programs i Supp !, . ! Ms. Elizabeth Bunn
Health Care Improvements . Vice President and Director
, - we AW Dana Department
s Provide coverage for Prostate-Specific Antigest : - 3 . 8000 East jefferson Avenue

(PSA), once each year for eligible employees or Detroit, Michigan 48214

dependents age 40 and older. The PSA shall be
performed within guidelines established by the

1
i

RE: Supplement B, Section 6C - Prescription

"
tdt

American Cancer Society. . Drug Program
; —_ - == Dear Ms. Bunn:
Durable Medical Equipment v wam
»  Provide spring-powered device for lancets used with o . During the 1595 Dana-UAW Master Contract nego-
home glucose monitors for diabetics. o ligtions, the Company and the Union agreed to adopt
& ~emmam T  certain changes.in the prescription drug program. Effective
Prosthetic and Orthotics [ ~=  April 1, 1996. the mandatory mail order system will
. thereafter deliver those maintenance prescriptions, named
. . ckchange self-aligning unit for - = ™= in Section 6C, in dosages of greater than 34 days but not
E:cw\:’it;":m?l;;‘;;:;& g gning ’ wemwms ™ more than 90 days to covered employees, dependents and
- retirees. If, in the future, a mandatory mail order system is
. . hibited by law at any location covered by this
»  Endoskeletal knee-shin system stance flexion feature - P ) ) ) :
- is. ~guma W agreement, the Company and Union will meet immediately
to contro] movement of the knee socket in prosthesis r = (0 esublish a muually satisfactory over-the-counter
e Endoskeletal knee-system microprocessor for ' p;'fescript[ion drug purchase replacement program for the
. =. affected locavnion(s).
automatic control of a knee prothesis. : — E L «©
. w ' - C The Company will continue to recognize “dispense as
¢+  Endoskeletal s;trhstcr_n,_hlg:l activity knee control frame ) - . written” prescriptions in the same method as under the
to hold the prothesis in place. g~ -wwmm M 1992 agreement. Employees and their physicians will be
Endoskeletal  system lower-cxtremity,  dynamic " - ™ encouraged o use dispense-as-written prescriptions only in
. NJOsKe -extrenty, case of recognized medical ify.
: prosthetic pylon to increased freedom of movement — ° o rechen edical necessity
: :“ for above and below the knee¢ amputees. j - Wl _] Sincerely,
- "*? == D.C. Warders
g _ " wa =+ p.mrwce - < Director, Industrial Relations
j- -
‘:; ¥~ . i
) E R —— -y
_l 70 f- L, | 7
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December 4, 1995

Ms. Carolyn Forrest

Vice President and Director
UAW-Dana Department
8000 East Jefferson Avenue
Detroit, Michigan 45214

RE: Application of OBRA '93, Change of
Federal Medicare
Primary/Secondary Payor Rules

Dear Ms. Forrest:

During the 1995 Master Contract negotiations the
Company and the Union agreed to a revision of Section
5D2)(f} of Supplement B. This revision, will provide a
monthly allowance, equal to the Medicare Supplement
provided in Section 10.1 of Supplement C for disabled
employees who are {or may become) eligible for coverages
under the Federal Medicare Program. Tt was agreed that all
employees so eligible must enroll tn the Medicare Program,
and will cooperate fully with the Company or its agents, in
their attempts to rectify past health care claims. Disabled
employees previously enrolled who received a monthly
supplement of $33.60 (prescribed in Section SD(2)(f) will
be paid a monthly allowance in accordance with the newly
revised Section SD(2)(f) of Supplement B and wiil aiso be
paid a makeup amount for past months they have been
enrolled. The make-up amount will be the diffevence
between the $33.60 and the then current supplement
provided in Section 10.} of Supplement C. Disabled
employees who may be retroactively enrolled and centified
for coverage under Medicare will be paid the entire amount
of the then current Medicare Supplement provided in
Section 10.1 of Supplement C retroactive to the time of
such certification of coverage under Medicare.

it is agreed that employees who ‘are disabled and
eligible for Medicare must enroli for coverage. Medicare
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b_eneﬁts payable under Supplement B will be reduced by
like benefits payable under the Medicare Program or which
would be payable except for the employee's failure to enroll
m the Medicare Progtam. Medicare will be the primary
payor in accordance with the provisions of OBRA '93.

~ The Union expressed concem should the Medicare
primary/secondary rules change again in the future. It is
ur}derstood by ‘both parties that employees who cooperate
with these efforts will not be disadvantaged, to that end
further changes were made in Section SDQXD) of
Su_pplcment B.  With these changes the pending policy
grievance on this issue is settled.

Sincerely,

Chris Bueter
Industrial Refations

n




MEMORANDUM OF UNDERSTANDING
YOLUNTARY EMPLOYEE BENEFIT
ASSOCIATION

Dana and the UAW agree to establish a Trust that
qualifies as a Voluntary Employce Benefit Association
(VEBA} under all applicable current regulations. The Trust
will be established as soon as practical following the
ratification of the 1995 Master Agreement and will be
administered consistent with Section 15 of Supplement "D"
to the 1995 Master Agreement, which will establish a joint
board of administration. The Company will prepare and
submit all requited applications and documentation for the
establishment of the Trust and the VEBA plan document.
The VEBA plan document will be the total authority for the
establishment and continuance of the VEBA. Such plan
document will be mutually agreed to by both parties. The
VEBA will be used for the exclusive purpose of paying the
additional cost of health care provided under Section 9 of
Supplement “B" of the 1995 Dana/UAW Master
Agreement for Retirees and Surviving Spouses who retired
during the term of the 1992 Master Agreement or laver, and
i the manner described herein.

FUNDING

{Effective January 1997 through December 31, 1998)
An initial contribution of three million doMars ($3,000,000)
will be made as soon as the VEBA has been estgblished
and approval has been granted by the applicable
govemment authority. Effective with the last weekly pay
period in Yanuary 1997, monthly contributions will be made
to the balance in the Trust fund in an amount equal to ten
cents {10¢) per houwr worked by all bargaining unit
employees covered by this agreemem for the previous
month. : .

Effective the last weekly pay period in January, 1999, -

and continuing through December, 2001, wmonthly
contributions will be made to the balance in the Trust Fund
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ﬁ: &0 amount equal to thirty-one cents ($.31) per hour
worked by all bargaining unit employees covered by this
Agreement for the previous month.

-7~  PAYMENT OF BENEFITS

—' wm  Effective Aprit 1, 1998 and Aprif Ist each year
i

: thereafter, Retirees and Surviving Spouses, who refired
" under the 1992 Master Agreement or later, will be
: . responsible to pay the difference between the actual cument
cost of Hospital-Medical-Surgical premiums and the base
rates in the foilowing table:

Monthly .
Amounts Pepulation Groupings
‘Retirees and  Surviving
. Spouses NOT cligible for
Medicare
$241.00 - Single Rate
$444.00 - Family Rate
Retirees and  Surviving
Spouses eligible for Medicare

Single Rate
Family Rate

$62.00
$136.00
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The basis for the above rates is the average of the total
net, paid, incurred H-M-$ claims for 1993 and 1994 for all

DanaJAW Retirees and Surviving Spouses.

The actual current cost of the H-M-S premiums for
Retirees and Surviving Spouses in the above categories
shall be determined by the Company annually. Each
subsequent period will be a two-year average starting with
199471995, then 1995/1996, and so on. The rates for each
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subsequent period will be subject to an audit by an
independent actuary chosen by the Board of Admunistration
if requested by either party. The cost of such audit shall be
paid out of the Trust.

The required payment will be withdrawn from the
VEBA Trust fund by the Trustees for all Retirees and
Surviving Spouses who retired under the 1992 Master
Agreement or later. In the event the VEBA Trust fund
should becomne depieted. monthly contributions required by
Retirees and Surviving Spouses who retired under the term
of the 1992 Master Agreement will be limited for their
lifetime to fifty dollars ($50) per covered person. The
method of collection of Retiree and Surviving Spouse
contributions under this plan will be administered by the
Company. The coverage of persons who fail to make the
required payments wiil be cancelled. Such canceliation
will be no sooner than sixty (60) days following notice of
non-payment to the Retiree or Surviving Spouse of such
Retiree.

The Joint Board of Administration will monitor the
VEBA Trust on a regular basis and if it appears that the
Trust will become depleted, the Joint Board of
Adminisiration, by mutual agreement, wili have the
prerogative to reduce the amount of payments from the
VEBA Trust in order to extend the duration of such

payments.

The above provisions shall not apply to Retirees and
Surviving Spouscs whose retirement benefits began prior to
January 1, 1993.

Should it become necessary to close a plant covered by
this agreement during the life of this agreement, a special
contribytion will be made to the VEBA. The amount of the
special contribution will be determined by multiplying two
thousand dollars ($2,000) by the number of employees on
the seniority list of the affected plant and who are eligible
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or will become eligible for retirement under the terms of
Section 4 (Normal Retirement) or Section 5 (Early
Retirement) of Supplement “C" to the Dana/UAW 1998

Master Agreement.

During the 1998 Master negotiations, the Union
expressed concem over the potential future financial impact
of the hezlth care revisions upon employees and future
retirces. Accordingly, the Company agreed to discuss the
Union's concerns at the 2001 Master negotiations and
bargain over this matter as it affects both active employecs
and employees who retired on or after the effective date of
the 1992 Master Agreement.
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38 Local No. 135,

™o

Local No. 279,

-
Local No. 644,

il

; Local No. 644,

T

Local Na. 1363,

1]

= Local No. 1765,

1]

Dana Corporation,
= Corporation, and the

SUPPLEMENTC
DANA - U.A.W. PENSION AGREEMENT

= The Pension Agreement entered into on August 9. 1950,
= as amended from time to time and now in effect between
hereinafier referred to  as  the
(ntenational Unien, United

W Automobile, Acrospace and  Agriculral Implement
~™ Workers of America (UAW) and its Locals:

Formsprag Production and
Maintenance Unit;
Richmend Machining
Production and
Maintenance Unit;
Pottstown Production and
Maintenance Unit;
Ponistown Office and
Technical Unit;
Richmond Sleeve Castings
Production and
Maintenance Unit;

Lima Production and
Maintenance Unit;

—— herein referred to as the. Union, is hereby further amended
effective November 23, 1998 as follows with a termination
i date of December 3, 2001.

The partics hereto have mutually agreed to the following:
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1.3 Actusry
An independent individual actuary selected by the
Campany who is a member of the Society of Actuaries, or a
firm of independent actuaries selected by the Company one
of whose members is a member of the Socicty of Actuarics

- and who is an Enrolled Acmary.

: -_ 1.4 Basic Pension Benefit
The monthly benefit calculated in accordance with

Schedule A herein excluding any Supplement, Temporary
Benefit or Medicare Benefit.

SECTION |
DEFINITIONS

1.1 Actusrial Equivalent

A benefit of equivalent valve to another benefit. In
determining the equivalent value for a benefit payable as a
lump sum, the calculation shall be based upon the
“Applicable Mortality Table” and “Applicable Taterest
Rate” as defined in the Internal Revenue Code Sec 417 (e)
(3) except that the applicable interest rate shall remain
constant for each Plan Year and shall be the applicable
interest rate for the month of November preceding the
applicable Plan Year. For calculation of benefits other than
as a fump sum, the equivalent benefit shail be deternined
using the Applicable Mortality table described above and
7% interest.

1.5 Benefit Commencement Date
The date as of which benefit payments hereunder are
scheduled to commence,

L6 Code

The Internal Revenue Code of 1986, as amended from time
to time, and [lawful regulations and proncuncements
promuigated thereunder. .

The benefit payable to an Employee shall not be less than
the amount of kis accrued bemefit determined as of any
carlicr date during his period of Plan participation,
calculated based on the interest rate and mortality table
used under the plan on such earlier date. The preceding
sentence however, shall not require the determination of the
lump sum benefit on assamptions other than the Applicable
Mortality Table and Applicable Interest Rate.. The
Aciuarial Equivalent of an employee's benefits shall be
determined at the ttme the Employee's benefits commence,
except that if the benefit payments to the Entployee are
resuming after a period of suspengion in accordance with
Section 12.1, and if no additional benefits were eamed
during the period of suspension, then the amount of the
Employee's benefits shall not be recalculated.

:r:‘ Wl 1.7 Company
Means Dana Corporation, 3 corporation organized under
the laws of the Commonwezlth of Virginia, and any
r g subsidiary or affiliate that is required to be aggregated with
l Dana Corporation pursuant to Code Sections 414(b),
l

414(c). 414(m), or 414{0).

M 1.8 Credited Servige
Credited Service means the number of years and parts of
years an Employee shall count toward becoming eligible
3 for 2 pension.

1.9- Employee
iy a Except where the context otherwise requires, the term
e | B Employee or Employees means persons employed by the
T Company who are within the collective bargaining vnit or
g its designated by this Pension Agreement and a5 defined
..‘ in the Labor Agreement or Agreement existing between the
-~ parties and shall not include retived Employees. The term

1.2 Actuarial Liability

The amount attributed by the Actuary to the periad of time
prior to the date of the actuarial valuation. The actuarial
liability equals the present value of all benefits fess the
present value of future normal costs. The present value of
benefits need not include the present value of Supplements E

payable prior to age 65.
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Employee shall not include any employee leased by the
Company who trnust be treated as an emplovee of the
Company by virtue of Section 414(n) of the Code.

1.10 Final Average Base Pay

Final Average Base Pay means an Employee's average
straight-time hourly rate, including bonuses and incentive
earnings, but excluding reducible cost of living allowances,
shit premium. overtime pay, salary while on a
management payroll and any other compensation, provided

Final Average Base Pay as determined in item 1.10 above
plus reducible cost-of-living.

1.12 Foture Service Date

The date under the original Pension Agreement, or under
the Agreement as thereafter amended, from which future
service is ¢redited, or the Employee's adjusted pension
service date, whichever is later. The Future Service Date
for Locals under the original Pension Agreement is the end
of the 1950 Social! Security year and for Locals
subsequently included in the Agreement, such date is as

that the amount of annual ¢ompensation taken into account follows:

in calculating an Empicyee's Final Average Base Pay shall

not exceed such amount as shall be permitted pursuant to Local Ne. 2 Ecorse P & M Unit

Code Sectian 401{a) (17). 3 December 26, 1955

Local No. 155 Formsprag P & M Unit

A. If an Employee had eamings in the calendar year December 1, 1973
preceding the caléndar vear in which he retires, his Local No. 380 Hamtramek P & M Unit
average straight-time hourly rate paid during that December 22, 1958
preceding calendar year will be his Final Average Local No. 437 Chelsea P & M Unit
Base Pay and will be used to determine his benefit December 21, 1958
class, as used in Schedule A herein. Local No, 437 Chelsea Office Unit
If an Employee did not have eamings in the calendar January 1, 1939
year preceding the calendar year in which he retires, Local No. 644 Pottstown Office Unit
his average straight-time hourly rate paid in the [ast December 16,1951
calendar year in which he did have eamings will be his Local No. 724, - . Lansing Office Unit
Final Average Base Pay and will be used o detcrmine December 23, 1951
his benefit class, as used in Schedule A herein, based Local No. 889 Ecorse Office Unit
on the assumption that he was retiring in the year Jan_uary 1, 1957
following that in which he last had eamings. Local No. 1648 Chicago P & M Unit
If an Employee last worked prior 10 December 1, : . ' Ja'n_uary 1, 1992
1967, the average straight-time hourly rate paid to an Local No. 1765 Lima P & M Unit

Employee in the job classification he would retum to B January 1, 1975
(if he were to retum to work) in the calendar year ]- Local No. 1838 Edgerton P & M Unit

lllllJ
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preceding the year in which he retires will be his Final January |, 1976

1.13 Hour of Service
Means each hour for which an Emplovee is pmd or entitled

1o payment,
A. for the performance of duties for the Company

Average Base Pay and will be used to determine his E ~{ —

benefit class, as used in Schedule {L. :

1.11 Final Base Pay ].

173-1/3 hours multiplied by the sum of the Employee’s T~ (—
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B. on account of 2 period of time during which no duties

are performed (imespective of whether  the
employment relationship has terminated) due to
vacation, holiday, iliness, incapacity (including
disability), layoff, jury duty, military duty, or leave of
absence, as well as each hour for which back pay,
irrespective of mitigation of damages, is either
awarded or agreed to by the Company.

The foregoing provisions shall be administered in
accordance with Department of Labor regulations set
forth in Section 2530.200b-2(b) and (c) where
applicable.

1.14 Monthly Pension Benefit

Monthly Pension Benefit means the total monthly benefit
including the Basic Pension Benefit, Temporary Benefit,
and Supplements, but excluding the Medicare Benefit.

1.15 Normal Cost

The amount attributed by the Actuary to benefits eamed in
fhe current year. A proportionate share of Supplements
payable prior to age 65 need not be allocated to the current
year.

1.16 Normal Retirement Date

The first day of the month coincident with or next
following an Employee’s artainment of Normal Retirement
Age.

.17 Normal Retirement Age
Age 65.

1.18 Plan
The Dana - UAW Pension Agreement.

1.19 Plan Year o ‘
The period of 12 consecutive months beginning with
January 1, and ending December 31 of each year.
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._-" 1.20 Primary Insurance Benefit

The unreduced benefit payable under the Federa! Social
— Security Act.

! 1.2]1 Supplements

Any monthly benefit paid in addition to the Basic Pension

== Benefit, excluding the Medicare Benefit and the Temporary
Benefit.

1.22 Surviving Spouse

g The spouse of an Employee, or former Employes, to whom
the Employce has been married for at least one year prior to
the Employee's death.

(al

s 1.23 Survivor's Benefit
An immediate annuity for the life of the Employee with 2
- SUTVIVOr 2nnuity for the life of the Surviving Spouse which
-ull 'S 3 percentage (as.set forth in Section 9) of the amount of
== the annuity which is payable during the joint lives of the
Employee and the Surviving Spouse. A description of the

- Survivor's Benefit payable to the Surviving Spouse is set
- forth in Section 9.

SECTION 2
FUNDING

Ty

2.1 Pension Fund

o The Company has established a pension fund to be held and
o |pve§ted by a trustee or ustees and their successors or a

life Insurance company or companies into which, during
the effective period of this Pension Agreement, the
Company's payments to fund pensions shall be made. No
Employee shall make or be required to make any payment
to the pension fimd. Pensions shall be payable only from

. "yg the pension fund and only upen the Employee's applying

— for pensions’in the ‘manner provided by the applicable

Pension Agreement. Expenses of the pension fund also

—= Shall be payable from the-pension fund except to the extent
: that the Company shall pay them.
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2.2 Pension Fuud Trusiees

The Company may cntef into a trust agreement- with a
trustee or trustees selected by the Company to manage and
operate the fund and to veceive, hald and disburse such
coniributions, interesi, and other income as may be
necessary to pay benefits under this Pension Agreement as
are not provided for by an insured fund, and/or the
Company may enter into & confract with an insurance
company or companies selected by the Company for the
payment of the benefits under this Pension Agreement as
are not provided for by a trust fund.

The Company shall have the sole right to select and
contract with a corporate trustee Or trustees, an insurance
COMPany OF COMpamies, o remove any frustec or fmustees,
insurance company or companics, to select successors, and
to determine the form and terms of the Trust Agreement
with the wustee or trustees or the form of the insurance
contract with the insurance companies.

2.3 Contributioas to the Pension Fund

The Company agrees that, during the effective period of
this Pension Agreement, it will make contributions to the
pension fund sufficient to avoid deficiency in the Funding
Standard Account as defined by ERISA.

All of the foregoing is subject to the understanding that the
Company will not be required t0 make in any year a
confribution which is greater than the amount which is
deduciibie for tax purposes in that year.,

24  Gains Within Fund

Any actuarial gains or dividends payable by any insurance
company arising from favorable cxperience undes the
pension fund or under this Pension Agreement or any
forfeiture of any kind shall not be applied to increase the
benefits any Employee would otherwise receive under this
Pension Agreement.
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The Company will cause the Board of Administration (o be
fumnished annually with a statement, certified by an
Actuary, that the amount of the assets of the pension fund is
not less than the amount required to be in such pensjon
{und on the basis of the Normal Cost and the Actuarial
Liability under this Pension Agreement {except the cost of
Supplements payable before age 65) as computed by an
Actuary and then in use for funding purposes, on the basis
of the maximum funding period then in effect.

The Company shall also cause the Board of Administration
to be furnished annually with a staternent certified by an
Actuary that the amount of the contributions made to the
pension fund during the year covered by such statement is
not less than the amount required to fund the cost of
Supplements payable before age 65 on the basis from time
to time appmved by said Acnary.

2.6 Payments From the Fund

No payments pursuant to the Pension Agreement (other
than such expenses of administering this Pension
Agreement as the Company shall pay) shall be made
otherwise than out of the pension fund, upon authorization
by the Board of Administration, or pursuant to a contract or
contracts contracted for or purchased from an insurance
company-or companics. -

SECTION ]}
CREDITED SERVICE

3.1 Determination of Credited Service

A. Credited Service before November 1, 1998, shall be
the same as that held under this Pension Agreement on
October 11, 1998, subject only to the following adjustmenis
which are applicable only 1o Emplayees on the seniority list
as of December 1, 1970 or former Employees who are re-

-~ “employed on of after December I, 1970:

ial
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1) Adjustment for loss of Credited Service -
If due to a break in seniority, Credited Service
once held under this Pension Agreement was lost,
such service shall be reinstated upon application
by the Employee to the Company.

Adjustmenss for Periods of LayofY -

(a) Il Credited Service was not received for
periods of layoff subsequent to the effective
date of the Plan and prior to December 31,
1962, it shall be granted upon application by
the Employee to the Company, provided
however that in no event shall total service
granted under this provision exceed 36
months.

If Credited Service was not received for
periods of layoff between December 3,
1962 and Januery 1, 1968, it shall be granted
upon application by the Employee to the
Company, provided however that in no
event shall total service granted under this
provision exceed 24 months.

(b)

On or after November |, 1998, Credited Service will

be granted on the basis of 1/12 of a year for cach month the
Employee is on the active payroll and has at least ane Hour
of Service. In addition, Credited Service shall be granted
on the basis of 1/12 of a year for each month that the
Employee: _

is on an approved sick Jeave of absence because of an
occupational injury or disease incurred in the course of
his employment with the Company, or is on an
approved leave of absence for sickness, or is on an
approved matemity leave of absence, or is an an
approved teave of absence for Union business, or the
Peace Corps; provided however, that an Employee on
continuous sick leave for longer than a five (5) year

period shall not accumulate Credited Service for more-

than the first five (5) years. Sick leaves of absence
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due 10 one continuous period of disability whether
from one or more causes or for successive periods of

. disability from the same or related causes which are

not sepamted by at least three months of normal
activity will be considered the same absence for this
purpose, or

is on an approved leave of absence to enter into active
service in the Armed Forces of the United States, or
any of its reserve units, provided the Employee is
reinstated with seniority, and further provided, that
such Crcd;'uﬁ lServier: shall be limited 10 five (5)
years, or on iod as ma i

federal law, or 5 pen ¥ be required by

i3 on layoff in a calendar year after December

. -31,1986, . in .which he has received pay from the

Cormpany for one or more Hours of Service, or is laid
off in the calendar year next following a calendar year
in which he received pay for one or more Hours of
Service, provided, however, that Credited Service
shall be limited to 11 months. If an Employee is able
to return from an approved sick-leave of absence but is
plaogd directly on layoff, the requirement that he
teceive pay from the Company for one or more Hours

of Service in the calendar year of remm will be
waived,

‘An Employee who has ten (10) or morc‘ years of

seniority at time of tayoff and who receives the
maximum eleven (11) months provided for in this
subsection, will receive additional Credited Service -
for 2 maximum of twelve (12) months during the

::eﬂt;.l he continues thereafter to be absent due to such
ayoff,

In no event will there be a duplication of Credited

" Service by virtue of this subsection.
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Effactive Janu ]’ 1988, an Employee who eams at least - 34 Tnl!fel' of Credited Service
ary S — Effective January !, 1980 and thereafter, the pension

one Hour of Service on and after January 1, 1988, shall ! . |
eam Credited Service for all periods of employment after ' - Credited Service eamed under any other pension plan will
not be transferred to this Plan. When Employees are

his Normal Retirement Date.

~ © 2 mme W ansterred or rehired in jobs which resul n partcipation in
An Employee will begin to participate in the Plan cffective - a d;lfefe;x p;_rnsmnfplan. the Credited Service eamed prior
as of the date he performs his first Hour of Service. An to of trans{er or rehire will remain in the prior plan

Empiayee who loses seniority under the Labor Agreement P oam 3 0::‘13“& C@ized Service will commence to accrue in the
shafl not be credited with service beyond the end of the tmw ; plan currently covering the Employee only from the date he
month in which the loss oceurs. is included therein, N
If an Employee loses seniority afler December 1, 1970, and E _ i N:M;hs_tandins the previous paragraph, an Employec
then is later fe-employed by the Company, he shall have his - who, 9;;'"5,;“,; f1_mnod :::uali'yo :;1;9?3 through De:::tba
ior Credited Service reinstated. ' s erred from manageme a
priot e E wmmmes W facility where he has seniority under this Agreement, shall
An Employee who lost Credited Service while on a ' have his Credited Service transferred o the management
matemity leave of absence while employed in a local El?ﬂ‘:deﬂ Wllg:‘::: him. If thl:n Ettml];loyee‘ rcturesb whifl_c
oo, s 0 o e 01 I ] s s e et s
application to the Company, receive up to a maximum of Service earned while a participant in this Plan, this Plan
4112 of a year for cach such lcave. shail make up any difference between the Basic Pension
E - uemmern % Benefit he had accrued under this Plan, through his date of
ot oy ot oy R ™ i S e s e o
ibut efits and service credit wi
;ouzlﬂi}::el:ln :l:;’ltary service will be provided in accordance ey W ¥hich was transferred. If such management plan benefit is
with Section 4 14(u) of the Internal Revenue Code. E . £Qual to or greater than the benefit payable under this Plan,
then no retirement benefit shall be payable under this Plan
3.2 Upou Reemployment After Retirement with respect to such period of service. For purposes of the
An Employee who retired or was retired under the Pension E - 3 foregoing, the accrued benefit which the Employec will be
Agreement for feasons other than total and permanent " entitied to under this Plan will be based on the benefit level
disability who is re-employed shall accumulate additional lf:'l o:nﬁeﬂ:: under this P{:?thal the tirtn:: ﬂt:';n Efmployee msnﬂ
Credited Service. prasmsm g Company. With respect o ers On or a
E January 1, 1985 from hourly to management at a facility
1.3 Employment Record ' - where an Employee has seniority under this Agreement, the
The records of the Company shall be presumed to be 1 above provision for the transfer of Credited Service to a
conclusive of the facts concerning his employment or nen. E SMANEN W management plan will not apply.
employment unless shown beyond a reasonable doubt to be
incomect. In cases of doubt the Board of Administration
shall determine the facts. : E _

Notwithstanding the above, if the method of computing
i "‘; service subsequent to January 1, 1976 under such other
w_plan or plans was not the same as the method used under




this Plan subsequent to that date, the portion of the service F- ___....- — TS SECTION 4

to be cvediled under this Plan for the year of the transfer & - P NORMAL RETIREMENT
after Jan I, 1976 will be redetermined using the 1 C e e

method o;_l::ywﬁng service under this Plan. . -,. : & 4.) Eligibility Fer Normal Retirement Benefit

An Employee who reached Normal Retirement Age priot to
January 1, 1980 with ten or mare years of Credited Service
wg Shall be eligible for 2 Basic Pension Benefit.
- with less than ten years Credited Service on their Normal
Retirement Date who vetired prior to January I, 1980 are
not etigible for any benefits under this Pension Agreement
except that any Employee whose Normal Retirement Date
occurred on of after Decemnber 1, 1976 and who had Jess
thmtenyemofCreditedSuviccuponreﬁmentshaﬂ,
effective Januzary 1, 1980, become eligible for a Basic
g~ "Wl Pension Bemefit based on his Credited Service at his
Normal Retirement Date. The amount of such benefit shall
~ be’ determined in accordance with the provisions of this
- a Agreement as in effect on such Employee's Nomal
- dﬂc Date and shall be payable retroactively to that

Upon retirement the Employee will receive the benefits
then currently being paid from each of the plans in which
he has Credited Service and such benefits will be combined
into one monthly pension check. An Employee shall be
deerned to have retired under all plans on the date of his .
retitement under any one of the plans from which he is go.- -—a
entitied to a benefit. - - i

Eligibility for and paymeut of supplemental beuefits shall
be based on combined total service with the Company, in
accordance with the plan covering the Employee as an
active participant at date of retisement; provided however,
that if such Employee had sufficient service in 2 prior plan
to be fully eligible for & supplements! benefit from such
plan as of the date of his transfer, and such supplemental
benefit (as determined at date of retirement) is higher thana .. . )

supplemental benefit payable from his cument plan, the JE™ —rﬁ
difference will be paid from such prior plan.

Effective January |, 1980, an Employee who has reached
® his Normal Retirement Age shall be eligible for a
nonforfeitable Basic Pension Benefit.

-i 4.2_Normal Retirement Benefit

The monthly Basic Pension Benefit payable 10 an eligible
Employee who tetires after reaching Normal Retirerment
Age shall be equal to the applicable benefit shown in
Schedule A pmuitiplied by his Credited Service at

3.5 Non-Duplication of Credited Service

No Credited Service will be granted under this Plan for any
period during which an Employee receives service credit
under another Company retirement plan. If a laid off
Employee who is covered by this Plan becomes covered by
another plan (hereafter referred to in this Section as

"second plan”) and is subsequently laid off under the ren_ Tetirement. An Employee who lost seniority in a plant
second plan sise, he will first receive any service credit to . a covered by this Labor Agreement, who later retires under
which he is entitled under the second plan. If, when he has [ i = provisions of another Company pension plan, shall receive -

acerued the maximum service credit possible as a result of r 8 benefit for his years of Credited Service as described
his layoff under the second plan, he is stilt within the period 5. BBNB  ~= above.

during which Credited Service would have been granted Jrr W1 .j .

under this Plan as the result of a continuous layofT, he will
receive the balance of such Credited Service while he ' —
continues to be on layoff. -

14 s
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Date of Retirement

1-1-80 through
12-31-80
1-1-81 through
12-31-81
1-1-82 through
12-31-85

1-1-80 through
12-31-8C
1-1-81 through
12-31-81
1-1-82 through
12-31-85

1-1-8U through
12-31-80
{-1-81 through
12-31-8]
1-1-82 through

il ini lad

Benefit Classes A, B and C are determined from the iable below bas d on 1

Average Base Pay.

1-1-80

$15.75

316.00

§$16.2%

SCHEDULE A
BASIC PENSION BENEFIT FOR RETIREMENT
ON OR AFTER 1-1-80 AND PRIOR TO 1-1-86

Basic Benefl Per Year of Credited Service Paysble

8-1-80

$16.20

31645

$16.70

el

1982

Benefit

Class
1981

A Under $9.14

B 3974 but
under $10.05

C $10.05 and over

" Under $10.34

$10.34 but
vnder $11.25
$11.25 and over

1-1-81 £.1.82
Class A
$16.20 $17.05
16.30 17.15
Class B
$16.45 $17.30
16.55 17.40
Class C
$16.70 $17.45

Year of Retirement

1983

Under $11.40 :
$11.40 but ;
under $12.31
$12.31 and over

=

1-1-82

$17.05
17.15
17.15

$11.30
17.40
17.40

Lald

1984

“‘Under $11.49
$11.49 but

under §12.40
£12.40 and over

5.1.82

$18.00
18.10
18.20

$18.25
18.35

18.45

o

T

il

calendar year of retirement and Final

1985

Under $11.62
$11.62 but
under $12.53
$312.53 & over
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SCHEDULE A
BASIC PENSION BENEFIT FOR RETIREMENT
ON OR AFTER 1-1-86 AND PRIOR TO 1.1-90

Date of Basic Benefit Per Year

Retirement of Credited Service

1-1-86 through 12.31-89 $20.00

BASIC PENSION BENEFIT FOR RETIREMENT
ON OR AFTER 1-1-90 AND PRIOR TO 1-1-93

% Basic Benefit Per Year of Credited Service Payable
Retirement with .
Besefit Commencing 1-1-99 1-1-91 1-1-92
1-1-90 through 12-31-90 $20.75 _ $21.50 $22.25

1-1-91 through 12-31-91 $22.50

1-1-92 through 12-31.92

BASIC PENSION BENEFIT FOR RETIREMENT
ON OR AFTER 1.1-93 AND PRIOR TO 1-1-26

i Baslc Beaefit Per Year of Credited Service Payable

Retirement whth

Benefit Commencling 11-93 1-1-94 . k198 )
1-1-93 1hrough 12-31-93 $24.00 $24.50 . ¢ 325.00 :
. ] 1
1-1-94 through 12-31-94 $24.75 $25.25 .
. 1-1-95 through 12-31.95 $25.50 '
e : ﬁ
BASIC PENSION BENEFIT FOR i
RETIREMENT ON OR AFTER 1-1-96 AND PRIOR TQ 1.1.99 | 1,
Basic Benefit Per Year of
Credited Service Payable s §
Retirement with f ;
Benefit Commencing 1-1.96 ¥
1-1-96 through 12/31/98 $28.50 4
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. — SECTION §
' . EARLY RETIREMENT
= -3 1.- : '; 5.1 Eligibility f
£33 i | — An Employegm';reil;a:y leremtm
€ct car 1 .
- — l. :ny olf;e of the following eli g)i'b‘;jc::;e::qe::rg:“ded he meets
S N . j . Has attained age 60 but not age 65 e
» : 8 E"l’e years of Credited Service; » and has ten or
A - — - Y;:mc;rl ];: aaifisér::t not age 60, and his combined
o . ’lr—ﬂ’ : s .3 C ;.?omhs in each case) sh;r;imst:lrg;f; in years and full
. —-—rrw . r -
” — X =52 E . '
3 B Py
NE for an el lll:l ly Basic Early Retirement Benefit
< _ amount gible: Employee who shall retire sh payable
mo 52 5 s = < hed equal 10 the applicable monthly ben all be an
z7z L@ L ! X ule A for each . 4 efit shown 1
a0 &% - muitinli year of Credited Servi a m
oo £f I 2 plied by the applicable percent sh“:e At retirement
z& 2% 8 7 — e An Employee who lost seniori 2g¢ shown in Schedule
el =B ~ o a emmw : is Labor Agreement, who ty in 2 plant covered b
9_% ‘E & SO . : = another Company p ension l]ater ;‘Hes under provisions 03;‘
2T - his years : . plan, shall receive a
E é p g,{a — |l _— years of Credited Service as described ab:ve. benefit for
i 5] : . : 1) I thg case of an Employee with 30
. ll Credited Service who retired b or more years of
— | [!)971 and prior to Decem‘,cret\lvecn December 1,
" . o ot;‘cem!’ﬁ I, 1974 the momhly'Bas;c :’973t effective
£ ) =  onerwse payable after age 63 shall be e
£k 2) gfl;‘c:tti“ mﬁ such reduction. redetermined
\_ .; E T : i ve a'y I| 19?4. H -
;- = E : e 3 be unreduced after age tg_: ]f?;arsl; Pension Benefit will
Ee ﬁII more years of Credited Servic mPloytts with 30 or
£€ 2 _ | December 1, 1973 but pri ¢ who retire on or after
TE ! [ i 3) Effective Jan priof 1o January 1, 1980
£d Lo R ) with 3 uary 1, 1980.if an Employee retres:
: 0 or more years of Credited Servi o
o \;hos,e combined years of age anc{ Service, or (i}
= : ervice (in years and full months in years of Credited
) W ormore, the monthly Basic Pensi each case) total 85
| ‘l ension Benefit otherwise
20 ;| wm w
F C e
21




payable after age 62 and one month shall be :

redetermined without any such reduction. -
B. Special Early Retirement = |
An Employee wha is on the active payroll, or would be on wes
the active payroll except far an illness leave of absence,
within twelve (12) months of cessation of operations, and ——
who has attained age 55 and who has 10 or more years of
Credited Service, or who will attain at least 55 vears of age
and 10 or more vears of Credited Service before the period
following his layoff equals his Credited Service as of his
date of layoff, will be eligible for Special Early Retirenent
following his having attained both age 55 and 10 or more
years of Credited Service.

Tl

Fl

Such Employee will be eligible for a Basic Pension Benefit
as shown in Schedule A in effect on date of retirement or
an the last day of the Labor Agreement which included the
closed facility, whichever is earlier, multiplied by his
Credited Service eamed as an Employee while covered
under this Plan. [In addition, he shall be entitled to a
Temporary Benefit for each year of Credited Service
eammed as an Employee while covered under this Plantc a
maximum of twenty-five (25) years, as shown in Schedule
C, in effect on date of retirement or on the last day of the
Labor Agreement which included the closed acility,
whichever is earlier.

id'

If an Employee, otherwise eligible for a Special Early
Retirement Benefit, subsequently works foe the Company
for any one period of thirty (30) days or more, he will

forfeit his right to a Special Early Retirement Benefit ra
1
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320
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$28

3135

52,1

50,0

52.5

518

563
(AN

Sld
559
1.2

510

507

303

56.7
621

§3.2
60.2

35.6
£07

66.4
i)

54.8

54.4

e A e e

$7.9 68.4
3.2

674
133

R
8.5

842

66,9

. 0
£9.9 104 08 13 318

644

80.3
B6.2

928

79.4 79.9
BS.2 83.7

81.7

8.9
B4.7

77.1 715 78
828 833 817

818 = 823

76.1.

15.7
1.3

922

9]
91.8

0.6

89.5

839

95.5

B7.8 B84
94.4

873

93.9

60, B67

98.9 99.4

98.3

97,2

96.6

95.0

93.3

61

NOTE: In compuling age, caly the full number of completed calendar months shall be counted.

62 or Over = 100%




SECTION 6
TOTAL AND PERMANENT
DISABILITY RETIREMENT

6.1 Eligibility for Disability Retirement

An Employee with 10 or more years of Credited Service
who shall become totally and permanently disabled prior to
January 1, 1980, shall be eligible for a Basic Pension
Benefit.

6.2 Disability Retirement Benefit . :
The Monthly Pension Benefit of an eligible Employee shall
be an amount equal to the applicable monthly Basic
Pension Benefit shown in Schedule A for each year of
Credited Sesvice plus 3 Temporary Benefit in an amount
equal to the applicable monthly benefit shown in Schedule
C for each year of Credited Service at the time payment of
such monthly benefits begin, to 3 maximum of 25 years.
For any month in which such retired Employee is eligible,
or could have become eligible, for a Primary Insurance
Benefit the Temporary Benefit shall not be paysble,

An Employee who is retiring under this provision will be ‘

considered eligible for a Primary insurance Benefit unul he
(i) has made proper application for such bemefit, (i)
received disapproval of such application, and (iii) received
a disapproval of a proper appeal. At such time, the
Temporary Benefit shall be payable commencing as of the
first month that the appeal was filed.

6.3 Redetermiecation of Total and Permanent
Disability

When a retired Employee receiving a Disability Retirement

Benefit shall reach age 65, or the qualifying age for a

Primary Insurance Benefit by reason of age under the

Federal Social Security Act, he thercafter shall receive a

Nommal Retirement Benefit based on his Final Average

Base_ Pay, the Basic Pension Benefit rate and the Credited
Service he had as of the date benefits first became payable,

and he shall no longer be considered to be on disability
Tetirement.

) 6.4 Filing Application for Total and Permanent
. - Disability

Ew - Notwithstanding any other provisions of this Pension

4pegq1ent. the monthly pension for total and permanent

__ 1. disability payable from the pension Rund shall begin as of

e _4‘ rg the first day of the month afier (i) the retiring Employee

S shat] have ﬁlegl an application for such pension with the

‘Board of Administration and (ii) at least five consecutive

-_— _ :l"'; months shall have elapsed since the date upon which his

_ l_ tota! disability commenced, and shall be payable to him, if

he then shail be living, on the first day of the month:
e

following the date on which the Board of Administration

shall have found in the manner hereafier set forth that he is

totglly and permanenty disabled and that the disability has

existed continuously for a period of at least five |
E consecutive months.

6.5 Medical Evidence of Total and Permapent

- Disability

:E An Employee will be considered to be totally and

- permanently disabled only if he is not engaged in regular

A eml:ll:oy:la:; 0; occupation {for remuneration or profit and,
— :’E on the basis of medical evidence satisfactory to the Board
o Mo of Administration, the Employee is found to be totally and
pem;anmtly _prevented from engaging in regular

o - empioyment at any job classification with the Company at
'5?‘“ _3 the ‘phnt_oy plants where he has senierity as a result of
e | bodily mjury or disease, either occupational or.
fonoccupational in cause, but excluding disabilities
resulting from service in the armed forces of any country
—= unless the - Employee. becomes totally and permanently
disabled aftcr he has accurnulated at Jeast five years of

~war Senicrity following his separation from service in the ammed
" W forces,

| =

.

— ‘-—.*
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6.6 Examination by Board Physician

In any case where the Board is required w0 make a
deterrnination with respect to the total and permanent
disability of any Employee applying for, or of any retired
Employee during total disability retirement, the Employee
shall first be required to be examined by a competent
physician or physicians selected by the Company and the

report of such examination shall be filed with the Board. ~

The Board shall appoint a second physician or physicians
1o make such further examination as may seem desirable to

determine his physical or mental condition, and the opinion
of such physician or physicians shall decide the question

and be binding upon the Board, which shall thereupon
make its findings in accordance with such opmion. An
Employee or retited Employee who shall refuse to be
examined as properly vequested under ths Pension
Agreement shall not be placed or continued on total and
permanent disability retirement. In the event the second

examining physician denies total and permanent disabitity, ~

the applying Employee may reapply for total and

permanent disability pension no sooner than one year !

subsequent to aforesaid second physician's denial.

6.7 Subseguent Physical Examination

An Employee who shall be receiving 2 pension for total and  *

permanent disability shall be required to submit to 2
disability examination at any time during his retirement for
the purpose of determining his condition, but not more
often than semiannually. If the Board shall find that he no
longer is totally and permanently disabied, his pension for

total and permanent disability shall cease. [f an Employee -

who is receiving a pension for total and permanent
disability is employed for the purposes of rchabilitation
under the supervision of a recognized rehabilitation agency,
the Board may find that such Employee shall be deemed to
be totally and permanently disabled for purposes of this
Pension Agreement.

e
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6.8 Reinstatement in Employment
If the pension of an Employee retired for total and
permanent disability shail cease, and if he thereafier shall

" be reinstaged in employment, he shall be credited upon

subsequent reemployment with the Credited Service he had
at the time his pension for total and permanent disability

began plus;lhc time of his total and permanent disability.

SCHEDULE C

TEMPORARY BENEFIT RATES

Dateof -

Retirement
Under Plan

Monthly
Temporary
Benefit Amount
For Each Year
of Credited
Service Up To
Maximum of
25 Years

Prior to 1-1-80

Monthly
Tempotary

Benefit Amount
For Each Year

of Credited

Service Up To
Maximum of

25 Years

1-1-80 & After (I} -

Prior w0

Y 12-1-70

12-1-70.
through
430-74

5-1-74

- through

11-30-76 (2}

12-1-76
through
11-30-78

12-1-78
through

C12-31-79

S 8.00
{Max. $200.00)

$ 850

. (Max. $212.50)

-5 950

(Max $237.50)

$10.00
{Max. $250.00)

$11.00
(Max. $275.00)

$ 9.00
(Max. $225.00)

$ 9.50
(Max. $237.50)

$10.50
(Max. $262.50)

$t11.00
{Max. $275.00)

- $12.00

(Max. $300.00)




1-1-30
through
12-31-80

1-1-81
through
12-31-81

1-1-82
through
12-31-89

1-1-9¢
through
12-31.90

1-1-91
through
12-31-91

1-1-92
through
12-31-92

i-1-93
through
12/31/93

1-1-94
through
12-31-94

1-1-95
through
12-31-95

1-1-96
through
12-31-98

$13.00
(Max, $325.00)

$14.00
(Max. $350.00)

$15.00
(Max. $375.00)

$16.00
(Max. $400.00)

$17.00
{Max. $425.00)

$18.00
(Max. $450.00)

$20.00
{Max. $500.00)

$21.00
(Max. $525.00)

$22.00
{Max. $550.00)

$25.00
(Max. $625.00)
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1-1-99 $28.00
and after (Max. $700.00)

{1) The wmcrease in the Temporary Benefit effective
January 1, 1980 shall not reduce the Monthly Pension
Benefit payable on or after that date for those who
retired prior to that date.

(2) For retirements on or after May 1, 1974 the
Temporary Benefit ceases upon reaching age 62 and
one month. For retirernents prior to May 1, 1974, the
Temporary Benefit continues to age 65.

SECTION 7
SUPPLEMENTS

7.1 Eligibility
An Employee who retires under the Normal, Early (except
for retirements under Section 5.2B), Total and Permanent
Disability. Retirement provisions of this Pension Agreement
and, except for an Employee retiring while on an approved
leave of absence to work for the International Union, who
files for a pension within five (5) years of the last day he
worked for the Company. will receive in addition to his
Basic Pension Benefit certain Supplements as follows:

7.2 Renefit Amount
A. DBencefits payable for retirements prior to May 1, 1974
shall be the same as those calculated under prior Pension

Agreements.

B. Benefits payable for retirements on May 1, 1974 and
thereafter.

(1) Early Retiremnent Supplements are payable oaly
to those Employees retiring before age 62 and

one month (age 65 if retired prior to January i,

1930) with 30 or more years of Credited Service.

When added to the Basic Pension Benefit, the

.- -~ Early Retirement Supplement will provide the
total monthly benefit as indicated on Schedule D




as determined according to the date of retirement,
less any reduction due 10 election of 2 survivor
option.

Interim Suppiements are payable only to those
Employees retiring with less than 30 years of
Credited Service and who have then attained age
55 but not age 62 (age 62 and one {1} month for
those who attain age 62 during or after April,
1982). The amount of the Supplement is
deterrined by the Employee's age at retirement
and date of retirement as indicated on Schedule
E. Interim Supplements are not payable 1o
retirees eligible for either the Temporary Benefits
provided under this Pension Agreement or a
Primary Insurance Benefit.

Lifetime Supplements are payable only to those
Employees retiring prior to Janvary |, 1980 with
30 or more years of Credited Service and who
have attained age 63. provided however, that no
Lifetime Supplement shall be payable for any
month prior 10 December, 1975, The monthly
amount of any Lifetime Supplement payable to
an Employee retired on or after May 1, 1974 with
30 or more years of Credited Service shall be
$65.00 commencing January |, 1980.

Age-Service Supplements are pavable only 10
those Employees retiring prior 10 January 1, 1980
with less than 30 vears of Credited Service and
who have attained age 62 and | month or over,
provided however. that no  Age-Service
Supplement shall be payable for any month prior
i0 December, 1975. The benefit amount is
determined by the Employee’s age at retirement,
as indicated on Schedule F.

3

7.3 Reductions Applicable To Supplements

An Employee retired under the Early Retirement provisions
of this Pension Agreement who becomes eligible for a
Primary lnsurance Benefit prior to auwaining age 65, if
retired prior to May 1, 1974 or age 62 and one (1) month if
retired on or after May |, 1974, shall have his Supplement
reduced by the amount of the Temporary Benefit he would
have been éntitled to receive at the date of his retirement
had he been cligible therefore or by the amount of the
Temporary Benefit actually being paid to him immediately
prior 10 his becoming eligible for a Primary lnsurance
Benefit.

In computing Supplements, if an Employee is eligible for a
Temporary Benefit even though he is not receiving it, the
monthly pension shall be assumed to include such benefit
amownt. =~ -

The reduction in the Basic Pension Benefit caused by the
elecnon of a Survivor Benefit will not be taken into
consideration when computing Early Retirement
Supplements. Such Supplements .will be based on the
Basic Pension Benefit the Employee would have been
entitled to receive had he not made a Survivor Benefit
election.

Once determined, the total Monthly Pension Benefit
payable to a retired Employee who has elected a Survivor
Benefit and is receiving a Supplement shall not be reduced
when his Basic Pension Benefit is recomputed at the time
of an increase in the Basic Pension Benefit rate,

1.4 Commencement and Duration of Supplements
Early Retirement and Interim Supplements shall be payable
on the first day of the month the Employee retires and shall
be payable monthly thereafter through the month in which
he attains: )




Age 65 for Early Retirement Supplements for those
retired prior to January 1, 1980 and age 62 and one (i)
month for those retired on or after January 1, 1980,

B. Age 62 and one (1) month for Interim Supplements

Lifetime Supplements shall be payable on the first day of
the month coincident with or next following the
Employee’s 65th birthday and shali be payable thereafter
for life.

Age-Service Supplements shall be payable on the first day
of the month the Employee retires and shall be payable
thereafter for life.

All Supplements cease if the Employee dies, or if his
pensicn ceases for any other reason, or if he is re-employed
by the Company, whichever aoceurs first.
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For Retirements with 30 or More Years of Credited Service

Date of

Retirement

$£395.00"*

14

May, 1974

through
MNovember

$625.00*
$395.00*

*76

December *74

through
November

“mmt [

78

November

through

$430.00**

79

December

through

*While under age 62
** Age 62 through 64




P

Total Monthly Early Retirement Supplement Prior 1o Age 62 and One (1) Manth
for Retirements with 30 or Mare Years of Credited Service

i-1-80 &1-80 5-1-81 5-1-82

Date of through thraugh through and

Retirement 7-31-80 4-30-81 4.30-82 After

January 1, 1980 .

through ,

December 1, 1980 $800.00 $825.00 $870.00 $915.00

Januzry 1, 1981 ,'L;,_

through .
£  December 1, 1981 $830.00 $875.00 $925.00 .

January 1, 19R2 v

through

Decembes 31, 1989 $8E0.00 $535.00
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Total Monthly Early Retirement Supplement
Prior 1o Age 62 and One {1} Month
for Relirements with 30 or More Years of Credited Service

1-1-90 1-1.9]
Dale of through thiough and
Retirement 12-31-60 12-31-9 After

1.1-90)
thraugh
13-31-90 $1033.00 $1135.00 $1235.00

1-1-91
through
12-31-91 $1160.00 $1260.00

12

3-1-92
through ]
12-31-92 $1285.00
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Toial Monthly Early Retirement Supplemeni
Prior lo Age 62 and One (1) Monih ‘
far Retirements with 30 or More Years of Credited Service
1-1.93 1-1-94 141 -25
te of thidugh theough n

ll:%:':li‘:l't?rm:n.l 12-31.93 12-31-94 Aller

1-1-93

‘1*!21'-'3'3‘-"8',23 $£13%G.00 $1420.00 $1550.00

1-1-94
= theough

12.31.94

1-1-95

thraugh

12-31-95
- T M

A= R -

ral lai i

1! (4] mmwm

Tota) Monthly Eatly Retirement Supplement
Prior 10 Age 62 and Qpe (1) Meonih
for Revirements with 30 or Mare Years of Credited Scmcc

Lt

Daie of 1-1-96
Retirement and after
1-1-96
through $1825.00
12-3)-98
Date of 1-1-99
Reurement and after
1-1-99
and after $2,100
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SCHEDULE F

AGE-SERYICE SUPPLEMENT
PAYABLE FOR LIFE
PRIOR TO 1/ 1/80

FOR BENEFITS COMMENCING

at Age 62 or Thereafter)

(Under 30 Years Service Retiring

For Each

Age-Service Supplement

Month of
Credited
Service

Year of

$-0-
0050

.06

Credited Service
$-0-

Ageat
Retirement
62
62-1/12
212

o ef o n
Onoof 00 ey [~
m1122
oo a
- o oY e
oS
— oy N
Ty T el S,
Ll L ]

0325
0367

39

2
8/12
912
10/12

0417

0467
0508
0558

44
50
.56
61
67
72

1112

63
63-1/12

0650

.78

2112
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0975

1.17
1.22
1.28

9/12
10712

10

1017
1067

11412
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8.1 Eligibility for Deferred Pension
A. An Employse who terminates his service with the
Company:

() on or after January 1, 1989 and has at least 5

years of Credited Service; or

(2) on or after November 15, 1964 and prior fo
January 1, 1989, and has at least 10
years of Credited Service; or
prior to November 15, 1964 and hed attained at
Jeast age 40 and had eamed at least 10 years of
Credited Service,
shall be eligible for a Deferred Pension payable beginning
at age 65,

:’

M ™ !
i.II-;I

3)

bY

-
B. if such termination occurred: - B
(1) prior to January 1, 1976, the Employee may elect '”
to begin receiving a reduced benefit on the first ;:' -,-
day of any month after attaining age 60; -~ g

on or after Janvary 1, 1976, the Employee may

elect to begin receiving a reduced benefit on the _ _
first day of any month after attaining age 55 that ¥r—
he meets the age and service eligibility ™~

(2)

i
\
iaf

AQ

h (Fmarem e an.gy
..*Aq_ e

r,_-‘

requirements for early retirement pursuant to
Section 5. 1.

A

" Effective January 1, 1976 for purposes of this Section only,
Credited Service shall be the period of time, expressed in
years and months, between the date on which an Employee

3

vway first performs an Hour of Service for the Company and the

=

-

XK

64 133 1108 R
112 1.39 1158 ' -
212 1.44 1200 _

N2 1.50 1250 —~— ..
a2 1.56 1300 ety
s/12 61 1342 -
612 167 1382 . -
M2 L72 1433 -
8/12 .78 1483 ". ‘
92 1.83 1525 ]
10/12 1.89 1575 E -~
1/12 1.94 1617 - :
65andQver  2.00 1667 '
SECTION 8 fro ma—
DEFERRED RIGHTS UPON ' _
TERMINATION OF EMPLOYMENT I

3 earlier of:

(a) the date an Employee quits, retires, is discharged
or dies, or

{b} the first anniversary of the first date in a period of
continuous absence for any reason other than a quit,
retirernent, discharge or death.

“= Also effective January 1, 1976, if an Employee severs from
service by reason of a'quit, discharge, or retirement, and he
then performs an Hour of Service within 12 months of his

‘-'—- severance from service date, he shall be credited with

vesting service under the Plan for the entire period of his
-wem severance. [n addition, if an Employee severs from service
™ by reason of a quit, discharge or retirement during an
= absence from service of 12 months or less for any reason
other than a quit, discharge, retirement, or death, and then
performs an Hour of Service within 12 months of the date
on which the Employee was first absent from setvice, he
shall be credited with vesting service for the period of his
severance ffom service.

-
82

- Deferred Retirement Pension Benefit
The Monthly Basic Pemsion Benefit payable shall be the

e applicable amount shown in Schedule G for each year of

w3 Credited Service as of the date of termination of
employment . multiplied by.the applicable percentage in

== Schedule {.

Effective December 1, 1973, and thereafter, the Board of
Administration shall mail a notice of their right to make

-gumm:. w0 application, to eligible former Employees who terminated

= employment prior to January I, 1976 who are within 90

41
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days of their 60th birthday and whe have not made F— A —

application to receive 3 Deferred Pension benefit )
commencing thereafter,

be sent to those former Employees terminating on or after
that date within 60 days of the date they would be eligible E

Effective January §, 1976, and thereafter such notice shall E. ..

to elect io receive a Deferred Pension benefit,

The notice shall be mailed to his last address shown on the ) .l

Board's records. E S
8.1 Reinstatement of Employment '.
[f a former Employee is re-employed by the Company after g— g
having qualified for a deferred pension, he shall in lien E ————
thereof have reinstated the Credited Service in effect when

such deferred pension right was gramed. I a former -

Employee who has not qualified for a deferred pension is E S
re~employed by the Company. he shall have reinstated any B - i
vesting service and/or Credited Service he had earned ..

during any prior periods of employment with the Company. E ) .

SCHEDULE G ) .
DEFERRED PENSION '

PAYABLE AT AGE 65 E' A

Reduced if payable before age 65 by /180 for each fuil .-
calendar month by which a former Employee is less than 65 E

years of age at his actual retirement date, except that for
those whose employment terminated on or after 1-1-62 but -.
before 11-15-64, such applicable reduction shall be 1/100 .

for each full calendar month before age 62 that acmal -
refirement begins.  For those who teyminate on or afier -
January |, 1976, benefits will be reduced if payable on or L
after age 55 as provided in Schedule H. E—

Final Average Deferred Pension

“ Date of Pay Or Benefit Per Year

Termination Benefit Class (1) Of Credited Service

i Prior o Benefit tevels as Specified in Prior
i-1-74 Agreements Shall Apply
174 A $3.00
through B 8.25
4-30-74 C 8.50
3-1-74 A $8.75
through B 9.00
11-30-74 C 9.25
1274 A $9.25

. through B 9.50

q 11-30-75 C 9.75
12-1-75 A $9.25
through E ©.50
11-30-76 C 075

— 12076 A $9.75

! through B 10.00
11-30-78 C 10.25
12.1.78 A $10.75
through B 11.00
12-31-79 C 11.25

o [-1-30 A $i15.75
through B 16.00
7-31-80 C 16.25

i_ 8-1-80 A $16.20
through B 16.45

- 12-31-30 C 16.70

13




" _1.96

1-1-81 $16.30 - ! -l

A
—=s through
Z".';H'.%'; 2 }ggﬁ o 12-31-98 $28.50
g 1-1.99
lshr‘ma:;h 3 S};E ™ and after $12.50
43082 ¢ 1765 - ] a (1) Refer to Schedule A for benefit class determination.
5-1-82 A $18.20
through B 18.45 ‘
12-31-85 C 18.70 a
1-1-86
through :
12-31-89 $20.00 _ a
1-1-90 A
through a
12-31-90 $20.75
1-1-91 .
through 3
12-31-51 $21.75
1-1-92
through
12-3t-92 $22.78
1-1-93
through
12-31-93 $24.00
1-1-94 )
through
12-31-94 $24.75
1-1-95
through
12-31-95 £25.50
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SCHEDULER
ACTUARIAL EDUCATION FACTORS AT SELECTED AGES

Age

Months

Years

1N

10

|

44.8 45.1 454 45.8 46.1

435 438 441 44.5

43.1

2.6
6.7

4
4

55 425
56 464
57 506
58 554
59 60.7
60 667

47.4 47.8 481 48.5 43.8 49.2 49.5 49.9 50.2
518

41.]

546

54.2

514 51.8 §22 326 530 53.4

51.0
55

56.7 5§72 576 58.1 58.5 589 50.4 598
64.7

56.3

8

&

e e e T

61.7 62.2 62.7 632 63.7 .2 65.2 657
70.6

61.2
67.3

719

71.7 723 728

71.1

68.4 689 695 70.0

67.8

75.0 75.6 76.1 767 7713 718 78.4 78.9 795

74.5

734
62 800
63 867
64 934
65 100.0

61

B0.6 81.] 81.7 823 828 83.4 83.9 84.5 850 B5.6 86.1

813
03.9

88.4 8893 895 90.0 %0.6 911 51.7 92.3 928
97.8

878

58.9 99.5

08.4

95.0 95.6  96.] 96.7 97.3

04.5

Note: In computing age, enly the full number of campleted calendar months shall be counted.

-y
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SECTION 9
SURVIVOR'S BENEFITS

Py -

0.1 Eligibility for Surviver's Benefits
~a--~.1Jpon the death of an active, terminated or disabled
Iimployee or retirec, their spouse's eligibility for a

foaa

lad:

1l

1i1

141

1wl

o

v Yurvivor's Benefit shall be determined as follows:

~ (a) Active Employee Eligible for Retirement - If an

Employee age 55 or over and eligible for early or
normal vetirement is survived by a spouse to whom he
has been married for at least one year prior to death,
then his spouse shall be eligible upon due application
therefore to reccive a monthly Survivors Benefit in
accardance with Section 9.3 (a) or {(c}. Effective
December 1. 1974, the spouse of an Employee with 10

- or more years Credited Service will be eligible for the

Survivor's Benefit regardless of the Employee's age at
time of death.

Active Employees Incligible for Retirement -
Effective January 1, 1985, if an Employee with ten or
more years of Credited Service is survived by a spouse
to whom he has been married for at least one year

—-prior to death, then his spouse will be eligible on the

earliest date such Employee would have become
eligible to retire under the Plan to receive a monthly
Survivor's Benefit in accordance with Section 9.3 (d).

Effective January 1, 1989, an Employee with an Hour
of Service on or after that date, must have five or more
years of Credited Service for his Surviving Spouse to
be eligible for a Survivor's Benefit as deseribed herein.

Terminated Employee Eligible for Retirement -
Effective January 1, 1976, the Surviving Spouse of an

" Employee who terminates employment after meeting

the eligibility requirements for early retirement and

47
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) 5 shall be payable to such spouse during her further

who dies prior to commencement of bencfits shall be o
lifetime.

eligible 10 receive a monthly Survivars Benefit in
accordance with Section 9.3 (a) or (c) payable for life.

3 No Survwof; Benefit will be provided for spouses of
Employees with 30 or more years of Credited Service wh
r:tlred under _thc Early Retirernent provision of the 19700
3 mg{:femem prior 10 age 55 and prior to Decembery [, 1973
. _such retived Errllployec altained age S5, elecied the
urvivor's Benefit option and such option became effective

Terminated Employee Ineligible for Retirement -
Effective January 1, 1985, the Surviving Spouse of an
Employee with ien of more years of Credited Service
who (erminates employment before meesing the
eligibility requirements for early retivernent and who
dies prior to commencement of benefits shall be

eligible to receive a monthly Survivor's Benefit n E_

accordance with Section 9.3 (d).

- ;}‘2 _Election of Survivor's Benefit
. n lieu of the monthly Basic Pension Bencfit otherwise

payablie, an Employee, who reti is eligi
. ' . tires. ar is eligible
wm deferred retirement benefit on or after Novemhfr 15 :‘3:543

ffecti £9, inaied Ernpl g o .
fvit;ma!:eﬂiﬂu:?s;;vi!ci ?m 1rwarfl;(:rn:;nat da,t:l,’ ?ny:si ...-.. - q gay clect 1o receive 2 reduced monthly Basic Pension
nave five of more years of Credited Service for his l. mf:ﬂ;:ipl;ﬂng his lifetime o provide a Survivor's Benefit
. - , dvee - . ‘ :
g:mf\:mg Spou!se o be eligible for a Survivors ;- ———— : Survivor's g:ef?tmyl de.sngnate‘as the beneﬁcmry' of a
‘Benefit as described herem. 4 ] ¥ pouse at such o e:ection only the person who is his
- such tume,
i . i ce wh l ' .
(c) Elsabled dﬁm;;loyee An active Ern]:;iugo hw e ’ — If the effective date of t ‘ ’
ccomes disabted on or afier Jan;ary I, 1980 who Isf :ﬂ- w78 1968, and the Empl e election was prior to March 1
5 ho h more years o — : mployee's ; , >
a(‘igreeditf;dmszrv‘:;:e?m:vh‘: Uhasﬂsblenogisab;zdy and is l. f}‘:m"" such reduction -‘ihellalgzti,’l'l ;atﬁ:ﬁﬁ;ﬁi}:;ﬂ:;
receiving disability benefits under Section 5D of the i_-, o -.; sh:“b;lelgﬁt otherwise payabie at 90%. Such percentage
Group Insurance Plan (or who would be eligible for o ; gty increased by one-half of one percent (1/2%) (up to
such disability benefits except for the reduction of ll . excccéént:: F?f 1100%} for each year that the spouse's age
bencfits in Section 5D (2) thereof) who dies and s _ _ . mployee's age and shall be decreased by one-
survived by a spouse to whom he has been mied for . :a]efic'f °ﬂ€h:]l‘cent (1/2%) for each year that the sp):,“c.s
at least one year prior to his death, then his spouse =~ . ~a 3Beisless than the Employee's age.
shall be eligible, upon due application therefore, 10 l'
—

receive a monthly Survivor's Benefit in accordance If the effective date of the election is on or after March 1

with Section 9.3 (a) or () of this Plan. The J "8 1968, and if there is nio more than § years difference in the

caleulation of such Survivor's Benefit shall be based l ™ Stméaloyeel's age and his spouse's age, such reduction shall
on the unreduced monthly Basic Pension Benefit. _ - etermined by multiplying the bencfit otherwi
. : : by 95%. Such - se payable
' m 1, p:rcentagc shall be ncreased by one-half of
{d) Retired Employee - [f the retiree elected the Survivar's ~— =~ o N lg‘" percent (1/2%) for each year in excess of 5 years up to
Benefit option and if his designated spouse shall be I' an dy ;‘"s that the spouse’s age exceeds the Employee's age
living at his death after such election shall have — % lecreased by one-half of one percent (1/2%) for each
t s m  Year m excess of 3 years that the spouse’s age is less

become effective, a monthly Survivor's Benefit | - theE .
calculated in accordance with Section 9.3 (b) or (¢}, " ¢ Employee's age.

ey
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For purposes of this section, the age of each person being
the age at his or her last birthday prior to the effective date
of the Survivar's Benefit electon.

A retiree who elected the “Special Survivorship Option”

avaifable in the 1967 Pension Agreement shall have his

Basic Pension Benefit reduced by $1.00 for each vear of

Credited Service,

(a} Application - The Employee must complete the
election on a form approved by and filed with the
Company at the time indicated below:

Retirements Prior to January 1, 1985 -

1. If age 55 or over, at the time of application for a
pension benefit gr,

2. Ou or after December [, 1974, a1 the time of
application for a pension benefit. regardiess of
age for those Employees with 30 or mare years of
Credited Service or,

3. Within %0 days prior to his 55th birthday if
retited an ar after December 1, 1970, and prior to
age 55 under the Tolal and Permanent Disability
provisions of this Pension Agreement or,

¥ 4. Within 90 days prior to his 60th birthday if
reured prior to December 1. 1970, and prior 1o
age 60 under the Tota) and Permanent Disability
provisions of this Pension Agreement.

5. Within 90 days prior to his 55th binhday if

retired on or after December 1. 1973, and before
] December 1, 1974, and prior o age 53 for those
i Employees with 30 or more years of Credited
Service,

B

6. Within 90 days prior to his 55th birthday if he
retired prior to age 55 and prior 1o December 1,

- #‘-‘

M M m momom m

" 1

1} -

m

V. ¥ el booea | lan

10

ld

iad

o]

1973, under the Early Retirement provisians of
the 1970 Agreement.

Retiremenis After January 1, 1985 - An
Employee with ten or more years of credited
service (five or more years of credited service
after January !, 1989) will be considered retired
“virith "d Survivor's Benefit- election unless such
Employee revokes such election with his spouse’s
consent, in accordance with Section 9.2 ().

{b} Effective Date of Election - The election described

above shall become effective as follows:

1&2-
Election effective on the commencement date
of the Employee’s Monthly Pension Benefit.
35&6-
Effective on the Employee’s 55th birthday.
4 -

Effective on the Employee's 60th birthday.

(f the Employee and the spouse have been maryied less
than one year at the time the Survivors Benefit
¢lection is made, such election shall not become

. effective until the first day of the month following the

first anmversary of the marriage of the Employee and
his spouse.

No election made under this Section 9 shall be
effective unless it is made within the pericd that is not
more than 90 nor less than 30 days hefore the
Employee's Benefit Commencement Date and that
comunences after receipt of the notice described in
Sub-Section (e} of this Section 9.2.

Revocation of Election - The Survivers Denefit
election shall be revoked automatically upon the death




of the Employee or his spouse, or both, prior 1o the
effective date of the election.

An election may be revoked by the Employee at any
1ime prior to the effective date of the election and,
effective January 1, 1985, such revacation shall be
subject to the following terms and conditions:

. Any revocation shall be made in writing on 2
form filed with the Pan Administrator.

2. The revocation shall be ineffective unless the
Employee's spouse consemts wm writing to such
election, and such consent acknowledges the
effect of such election and is witnessed by a Plan
representative or notary public.

3. Paragraph 2., above, shall not apply if the Plan
Administrator determines that consent canpot be
obtained because no sponse exists, because the
spouse cannot be Jocaed, or because of such
other circumstances as are specified by the
Secretary of the Treasury by reguiation.

4. Any consent by the spouse pursuant to paragraph E

2., above, shail be effective only with respect 1o
such spouse. Similarly, any failure o obiain the

consent of  spouse for the reasons described in g

paragraph 3., above, shall be effective only with

respect to such spouse.
5. The Employee wmay re-elert the Survivers

Benefit any time priot o the Employee’s Benefit P

Commencement Date, without the consent of the
Employee's spouge,

If a Surviver's Benefit election is in effect for an E

Employee who retired on or after December 1,
1970, and if such retree is divorced by count
decree from his spovse, the retitee’s monthiy
Basic Pension Benefit shall be testored to the
amount payable without such election, effective
as of the fatter of (i) June 1 1971, a¢ {ii} the firsy
day of the third month following the month in

52
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which the Company receives a copy of a {inal
decree of divorce.

If 5 Survivor's Benefit election is in effect for an
Employee who retited before December 1, 1970,
and if such retiree is thereafter divorced by court
decree from his spouse, he may elect 10 revake
the Survivor Benefit election with respect to any
increase on ar after December ), 1973, n his
monthly Basic Pension Benefit. Such revocation
shail be effective as of the later of the date of the
increase. or the first day of the third month
following the month in which the Company
receives a copy of a {inal decree of divorce.

If 2 Susviver's Benefit election is in effect for a
tetired Employee and if the spouse of such yetiree

_ predeceases him, his monthly Basic Pension
Benefit shall be restored to the amount payable
without such eleetion as of the first day of the
- third month following the month in which the
Company receives satisfactory evidesnce of the
spouse's death.

{d) Election of Survivor's Benefit Afitr Retirement - An

Employee who has retized or does vetire under the
Nommal, Early or Total and Permanent Disability
provisions of the Plan and who has never waived a
Survivor's Benefit option while eligible to make such
clection who marries or remarries sabsequent to the
zarliest date a Survivor's Benefit was in effect or
would have been in effect if the Employee bad been
married a5 of the date he would have been eligible 10
make such an election will be eligible 1o elect (or re-
electy such option. Such option and the benefits
thereunder, shall be provided ip accordance with the
ptan in effect at the time of the Empioyee's retirement.
The retitee most elecs the option within one year after
his ‘fmarmage. An election provided hereunder will
become effective on the first day of the third month

53
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9.3 Benefit Amount
{2) The monthly Surviv
Spouse of a deceased act

to 55% of the Basic ‘
have been entitled had he ret
with benefits commencing the first ‘
and had he effectively made the Survivor's

- .
ual to :
Decermber 6, 1976, such benefits shall be equal .l
Benefit so defined for eligible ___ i
es who die onor B L
[ 4

Effective !
60% of the Basic Pension
spouses of active or terminated Employe

following the month the Company receives ihe
completed clection form, but in no event bqforc fhe
first day of the month following the month in which
the retired Employee has been married one vear. No
election provided for in this paragraph shall become
effective under any circumstance for any l:enred
Employee who has previously waived the option or
whose completed ¢lection form is ttcf_:wed ’by the
Company after the first of the month in which the
retiree has been married for one year.

i ini ide to cach
Notices - The Plan Adrministrator sh_al! provi
Employee, within a reasonable period of time before

Employee's Benefit Commencement Dau:, a
e tem exph tified joint and survivor

described in this Section 9, and notiﬁ.calinr;‘ of
the Employee's right o revake the clection of a
qualified joint and survivor annuity. and the right to

written explanation of the qua
annuity

re-elect the qualified joint and survivor annuiry.

after that date.

Effective January 1, 1980, the monthly

payable 10 a Surviving Spouse of a d

o was age 55 or over and was receiving .'

Employee wh up Insurance Plan (ot __

benefits under Section 5D of the Grovp | : |
who would be eligible for such disability benefits except v - wmmr

of's Benefit payable to 2 Surviving
ive or terminated Empll;:zzc wh;;
igi irement on date of death shal equ
e e e Bas Pentsi?): Benefit to which he would
red on the date of his death
of the following month
Benefit election.

Survivor's Benefit r
eceased disabled |

£ ==
3

- t

b |
e X the date of his death shall be equal 10 60% of the Basic

E ".._

Pension Benefit so defined for eligible spouses of disabled
Employees who die on or after that date.

{b} Retired Employees - The monthly Survivors Benefit

payable 10 a deceased retiree’s eligible spouse shall be

i equal to:

I . For these whose election became effective prior
t6 November 13, 1964, 50% of the Basic Pension

. m Benefit to which the retiree was entitled on the
P .l : date of his death.
— ! ) 1. For those whose election became effective on or
E_ L | [ after November 15, 1964, and prior to January 1,

1
| -l

1977, 55% of the Basic Pension Benefit to which
the retiree was entitled on the date of his death.

— - [y

= WENEN T

—_— 3. For those whose election became effective on or
.l ‘ after January {. 1977, 60% of the Basic Pension

—_— - Benefit 10 which the retiree was entitled on the

—— _.'—‘--

E* -

— 1
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date of his death.

{c] For those active or retired Employees with 30 or more
years of Credited Service the Basic Pension Benefit for
purposes of computing Survivor's Benefits will be the
applicable amount in Schedule A, reduced for the Survi-
vor's Benefit etection bur not reduced for age effective
cither May 1. 1974 or December 1, 1974 determined by
date of retirement or death or both as follows:

Effective May I, 1974

For those active Employees who die on or after
Decemnber 1, 1973:

For those who retire after December [ [973.

Effective December |, 1974: -

For those retired between December 1, 1971 and
November 30, 1973;

For those active Employees who died between
December [, 1971 and November 30, 1973.
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Effective January 1, 1980, for active Employees or
Employees who retired on or after january 1, 198D, and
who are 53 or more years of age at the time of death and
whose age and Credited Service total 85 or more, the
Survivor's Benefits will be based on the applicable amount
in Schedule A, reduced for the Survivor's Benefit election,
but nat reduced for age.

{d) Effective January 1, 1989, a Survivor's Benefit will be
payable 1o the Surviving Spouses of Employees who on the
date of their death were;

(i} Active Employees with 5 or more years of
Credited Service ineligible for retirement, or

(i) Terminated Employees with 5 or more years of
Credited Service ineligible for retirement on the
date of their termination, or

(i) Disabled Employees with 5 or more years of
Credited Service who are under age 55, and
ineligible for retirement.

Such benefit will be equal to 50% of the Basic Pension
Benefit the Employee would have been entitled to receive
had he (i) terminated employment with the Company on his
date of death {or, if earlier, on the date on which his
employment with the Company actually terminated), and
{ity survived 10 the first date on which such Ermlovee or
former Employee would have become eligible for
retirement under the Plan, retired with a Survivor's Benefit
election in effect, and commenced receiving retirement
benefits as of such date, and died on the follawing day.

(e} Benefit Increases - Effective with the monthly
Survivor's Benefits payable December 1, 1973, and
thereafter, Survivor’s Benefits payable in accordance with
Sections 9.3 (a), (b} or (¢} will reflect the increases shown
on Schedule A which would have been payable to the
retiree if he were living at the time such intreases became
effecuve.

(f) Special Survivor Option - For those retitees who,
during the period December 1, 1967 through Febmary 29,
1948, elected a Special Survivarship Option of an amount
equal to $1.60 for cach year of Credited Service at
retirement, Teduced, if applicable, in accordance with the
termns of the Flan in effect at the time of their retirement,
and for whom that election is stil] in effect. such benefit
amount shall be $3.00 (subject to the same reduction, if
applicable} with respect to benefits payable on or after
December 1, 1974

Effective January 1, 1980 the benefit amount shall be $4.50
{subject to the same reduction, if applicable).

{g) Duplication of Benefits - No benefit shall be payable
under this Section for any month for whith the Surviving
Spouse is entitled, and has elected to receive, a transition or
bridge benefir under the Group Insurance Flan.

SECTION i¢
MEDICARE BENEFIT

10.) Medicare Benefit

The following retired Employees or their Surviving Spouse
receiving a benefit payable from the pension fund shall
receive a Medicare benefit in addition to the amount of the
Mouthly Pension Benefit:

i. Al normal retirees,

2. All early retirees upon attainment of age 65.

3. Spouses receiving a pension benefit as a survivor
of a normal or early reticee upon attainment of
age 65,

4. Early or total and permanent disability retirees or
their Surviving Spouses when enrolled in Part B

of Medicare prior to age 65.

Also eligible for a Medicare benpefit are the Surviving
Spouses of Employees who were receiving disability
benefits fgl: a period of five or more months under Section
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5D of the Group Insurance Plan or Employees who would
be eligible for such disability benefits except for the
reduction of such benefits in Section 3D(2) thereof and
were age 55 or older and have 10 or more years of Credited
Service on the date aof their death. The Medicare benefit
will be payable when enrolled in Part B of Medicare, or as
soon thereafier as the Company is advised of such
enrollment of Employees, or upon attainment of age 63,

Payment shall commence the first day of the month
following the earlier of 1) the momh during which age 65 is
antained or if) the first of the month folowing receipt of
notice by the Company of enroliment in Part B of
Medicare.

The Medicare benefit shall be as follows:

Effective

1-1-95 £46.10
1-1-96 51.00
1-1-97 56.00
1-1-98 and after 61.00

In no event will the Medicare benefit exceed the Medicare
premium.

Not eligible for this benefit are these receiving deferred
vested benefits or their Surviving Spouses,

SECTION 1t
ADMINESTRATION OF THE PLAN

11.1 Board of Administration

The Plan shall be odnunistered by a Board of
Administration; (hereinafter referred to as the Board).
composed of six members; ihree appointed by the
Company (referved to as the Company members} and three
appomted by the International Umion, UAW, Dana
Department (referred to as the Union members).
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The Company and the Union each, in addition to
appointing its original members, may remove members and
appoint members to fili vacancies amoung its quota of three,
and may designate an altemnate member for each member of
the Board. The Company and the Union shall noufy the
other in writing of the members they appoint before the
appointment shall be effective.

An impartial charrman shall be selected by agreement of
the Company and Union members, who shall amnend,
participate and io the event of a deadlock, vote at meetings
of the Board. The impartial chairman shall serve on such
occasions and until such time as he may be requested to
resign by three members of the Board. In the event that the
Board fails to agree on a choice of an impartial chairman,
the Board shall request the American Arbitration
Association to name three candidates, of which three the
Company shall strike one name and the Union shall strike
another name and the remaining nominee shall be the
impartial chairman.

The impartial chairman shail be considered a member of
the Board for matters on which be is requested to vote. The
fees and expenses of the impartial chairman shall be paid
out of the pension tfund.

112 Voting

To constitute 3 quorum for the transaction of business,
there shall be required to be present at any mecting of the
Board ar least two Company members and two Union
members. Al alt meetings of the Board, each member shall
have one vote. the vote of any. absent member being
divided equally among the members present appointed by
the same party. The impartial chairman shall cast the
deciding vote in cases where there shail have been a tie
yote.

11.3 Powers of the Board
Except as provided below, the Board shall have and
exercise the following powers:
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(€)

(d)
(€)

(0

(g)

To carry out the rules and procedures set forth in
this Pensign Agreement to be followed by
Employees in filing application for benefits and
for furnishing and verifying proofs necessary to
establish their age and Credited Service in
accordance with the rules of eligiblity for
benefits under this Pension Agreement and 10
prescribe other necessary procedures,

Ta prescribe procedures for determination, by the
pension comrmittees, as 1o rights of any Employee
applying for retirement benefits and to afford any
such individual, dissatisied with any such
determination, the right 10 a hearing thereon.

To develop procedures for the establishment of
Credited Service of Employees, and after
affording Employees an opportunity to make
objection with respect thereto, to establish such
facts conclusively in advance of retirement.

To provide for the payment of pension benefiis to
eligible retired Employees and survivors.

To Prepare and diswribute appropriate information
explaining the provisions of this Pension
Agreement, to furnish to the Company and 1o the
Union upon request, reports of the names and
ages of retired Employees to whom the Board
authorizes pensions to be paid, the amounts of the
pensions and other facts as provided below in this
Pension Agreement.

To receive, not more often than once a year, a
report of the receipts and disbursements of the
trustee or trustees for the time being of the
pension fupd and the veport of the Actuary
selected by the Company on the state of the
pension fund.

To maintain or arrange, with the Company, for
office space, equipment, and clerical or other
assistance as may be ceasonably necessary for
performing the duties of the Board, which the
Company will furnish and for which it shall be
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reasonably compensated from the pension fund,
with due regard (0 the economical administration
- of the Plan.. - , -
No payments shall be made from the pension
fund except upon the authorization of the Board.
To ‘collect, evaluate, analyze and prepare
statistical and other data with respect to the
administration of the Plan, and to make an annual
report. which shall review, analyze and
summarize the operation of the Plan

()
@

The powers of the Board indicated in (d), (¢}, and (h) above
shail be delegated to the Investment Committee of the
Company.

11.4  Liability of the Board
The Board and any member of the Board shail be entitled
to rely upon ihe correctness of any information furnished
by the trustee, the Union, or the Company. Neither the
Board nor any of its mernbers, nor the Union, ner any
officer or other represeniative of the Union, nor the
Company, nor any officer or other representative of the
Company shall be liable because of any act ar failure to act
on the part of the Board or any of its members or any
person, except that nothing herein shail be deemed to
telieve any such individual from liability for his own fraud
or bad faith.

11.5 Finality of Labor Apreement

The Board shall accept as final:

{a) Determinavion under the seniority provisions of the
Labor Agreemenis in effect between the parties, or
any subsequent Labor Agreement on senionity of
Employees, on loss of semiority and on any other
matter for which the terms of the Labor Agreement,
other than this Pension Agreement, provide a means of
determuning.

Any determination wnade by the appropriate
government agency as i{o the omount of any

(»)




govemnment administered benefit which shall be
material in administering this Pension Agreement.
Such questions referred to in h;hll: meparagzphc mo;
aragraph (a) above, upon whic ormp:
ms and the Union members of the Board are
unable to resch agreement either shall be rcfm'c: to
the appropriate edure for determination, o Where
pJ:rmpt dgtnempx;cmn on questions referred to it {a)
above are required, shall- be referred directly to
arbitration under the terms of the Labor Agreement
existing between the parties.

116 Board Limitations
The Board shall have no power to add to or subtsact from
or to modify any of te teems of this Pension Agreement, to
change or add to any benefit provided by said Pension
t nor to waive or fail to apply any requirement of
eligibility for a benefit under said Pension Agreement. Any
case referred to the Board on which i¢ has no power io nile,
shall be referred back to the parties without a ruling.

11.7 Anpuat Board Report

The Board shall repart annually, within 60 days after the
close of each calendar year to the Union and 10 the
Company the number of Employees who retired on pension
during the year, the number of Employees r:;f each year of
age who so retired, the pumber of deaths during the year, as
reported to the Board, of retired Employees of cach year of
age, and the total pension paid during the year 1o tehred
Empioyees under the Pension Agreement.

11.8 Retroactive Action )
Ne ruling of the Board in one case shall create a basis for
retroactive adjustiment in apy other case,

119 Finakity of Board Ruling o
There shall be no sppeal from any ruling within its
authority of the Board. Each such ruling shall be final and
binding on the Union and its members, the Employee or
Employees invoived, and on the Company. The Umpn will

i
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j discourage any attempt of its members, in any appeal to

any court or labor board. from a ruling of the Board.

11.10 Pension Committee

A Pension Commitce consisting of three Company
members and three Unien members shall be cstablished for
each individual unit as designated herein. All members
shall serve without compensation as such unless authorized
by the Board. The Pension Committee shall be charged
with the responsibility 6f aiding and assisting the Board, by
receiving and approving all applications with which the
Committee concurs cogether with the supporting data and
by requesting a2 meeting of the Board to rule on afl

_ disagreg:ngnts.

I1.11 Fiduciary Responsibility

© The Investment Committee of the Company has the overall

responsibility and authority as named fiduciary to manage
and comirol the operation and administration of the Plan
and may designate one or more individusls to carry out the -
Company's fiduciary responsibility and authority to manage
and control the Plan assets. The Investment Committee has
designated the Company to cary out the fiduciary
responsibility and authority under the Plan as the Plan
Administrator. The Investment Committee has appointed a
servicing organization which shall act on behalf of the
Company in the management and contral of Plan assets
consistent with the Plan objectives and with the
requiremenis of any applicable law, '

The Plan Administrater has been designated to carry out
the fotlowing responsibilities and authoricy:

. 1. To determine the amounts and time of payment of

benefits and the right of participants and beneficiaries
to Plan bencfits, except that benefis shall commence
within 60 days of Normal Retirement Date, or the date
the Employee terminates employment, whichever is
later; 10 take any actions necessary to assure timely
payment of benefits to any participant or beneficiary
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assure a full and fair review for any participant who is
denied a claim to any benefit under the Plan;

To maintain Plan records, to conmmmunicale to
participants and their beneficiaries. and to e_:qb:m
required reports to appropriate regulatory aux_honues;
To employ other persons to tender advice with respect
to any responsibility or authority being carried out by
the Investment Committee, including the employment
of counsel. and to assist in the administration of the
Plan, ‘ _ ‘
To give necessary or appropriate Instructions relating
to Plan administration 0 any person or ennity
appoinied to provide services thas the Cgrmuue.e
andfor the Company requires in performing their
duties, and L .
To take any action necessary or approprate (o assure
that the Plan is administered for the _excluswe purpose
of providing benefits to participants and their
beneficiaries in accordance with thg ’ Plan and
defraying reasonable expenses of administering the
Plan, subject to the requirements of the laws of the
State of Ohio. :

11.12 Casbont of Small Benefits

If an Employee terminares service ar dies, and 'th'e present
value of the Employee's accrued benefit ansing fr?m
eligibility for a deferred pension in accordance wfﬂ;h Section
8 of this Plan (or a Survivor's Bemefit arising fror_n
eligibility in accordance with Sections S_and ?.3 (d) of this
Plan) derived from Employer contributions is not greater
than $3,500, (and has never cxc:ct}ed S},SDO). the
Employee (or his Surviving Spouse) will receive a fump
sum distribution of the present value of the entire vesied
portion of such benefit. For purposes of tl}e foregoing, the
fump sum distribution shall be the Actuarial Equivalent of
the benefit otherwise payable. Payment of any such lumIp
sum shall act as a complete discharge of the Plan's
obligation fo provide any benefit to the Employee or his
Surviving Spouse.

64

E
E

il lal

g

e
eligible to receive benefits under the Plan; and to »

Wil

m

minl

™

mEIminnn

(]

Ll

™I

"

™

-
L

&

'L_Au

E

dl Wb ol G Gl L

{dd

SECTION 12
MISCELLANEOQUS PROVISIONS

121 Reemployment After Retirement

An Employee shall not be entitled to a pension except as
set forth in this Pension Agreement and then not until he
retires. Upon retirement, he shall cease to be an Employee.

In the case of an Employee who continues in, or returns to,
the employmem of the Company after his Normal
Retirement date and whe performs “Section 203(a}INB)
service,” as defined below, his retirement benefit payments
shall not be paid or accrued during any month in which he
15 rendering Section 203(2}3)XB) service. The Company
shall notify any Employee whose benefits (or accruals)
have been suspended under the terms of this Secrion.

Upon his subsequent severance date following Normal
Retirement date, such Employee’s retirement benefits shall
commence, or recommence. {f benefits are paid to an
Employee who has attained age 701/2 while he is employed
by the Company and before he retires, the value of any
benefits payable under this Plan shall be recomputed at the
end of each Plan year while such Empioyee is still
employed by the Company by first computing the amount
of ‘Additional Credited Service the Employee had accrued
and then determining the Annuitized Actuarial Equivalent
value of the benefits paid to the Employee during the Plan
year, if the Actuarial Equivalent value of the benefits paid
to the Employee exceeds the amount of additional benefit
that would otherwise -accrue by virtue of the Additional
Service, then there would not be an increase in the
Employee’s benefits for the foliowing Plan year. This
computation would be repeated at the end of each Plan year
in which the Employee continues to be employed,

An Employee is engaged in "Section 203(a)(3)(B) service"
during any month in which:
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A.  he completes forty (40) or more Hours of Service: and,

B. is employed subsequent to the time Normal
Retirement benefit payments commenced under the
Plan, or would have commenced if the Employee had
not rermained in employment.

12.2  Waiver of Benefits .

Anything to the contrary in the Plan notwithstanding, a
retired Emplovee or Surviving Spouse entitled to receive a
Maonthly Pension Benefit payable out of the pension fund
may request the Board, in writing, 1o suspend for any
period the paymem of all or of any part of such Monthly
Pension Benefit. On receipt of such wntien request, the
Board shall authorize such suspension. in which event the
retived Employee or Surviving Spouse shall be deemed to
have forfeited the right 1o or interest in the amount of
Monthly Pension Benefits so suspended. but shall retain the
right to have the full amount of such Monthly Pension
Benefits to which he would otherwise be entitled reinsiated
with respect to future monthly payments upon wniten
notice to the Board. Any suspension requested hereumder
by a retired Employee of Monthly Pension Benefits payabie
to him under the Plan shall not affect Monthly Pension
Benefits payable under any survivorship election he has
made or is deemed to have made undes the Plan.

123 No Vested Rights

No Employee shall have any vesied nght “under this
Pepsion Agreement except such rights. if any, as may
accrue Lo him as provided in this Pension Agreement.

Nothing in this Pension Agreement shall give any
Employee the right to be retained in the emplay of the
Company, and all Employees shall remain subject w
discharge or layoff to the same extent as if this Pension
Agreement had never gone into effect.

124 Expiration of Labor Agreement
Expiration of the Labor Agreement shall not have the effect
of terminating the rights of Employees retired before such

.
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expiration to receive pensions in accordance with the terms
of this Pension Agreement.

12.3 Termination of Pension Agreement

This Pension Agreement shall continue in effect until
December 3, 2001, even though the Labor Agreement now
existing between the parties comes to an end by {apse of
time. by failure of the parties to renew it, or by mwutual
agreement of the parties 0 end it. Said Pension Agreement
shalt be renewed automatically for successive one year
periods thereafter unless either party shall give written
notice to the other, at teast 60 days prior to December 3,
2001, (or any later anniversary of said date), of its desite to
amend or modify this Pension Agreement as of the end of
said expiration date or such later anniversary of the
expiration -date -(it being understood. however, that the
foregoing provision for automatic one vear renewal periods
shall not be construed as an endorsement by either party of
the proposition that one year is a suitable term for a
retirement plan agreement). If netice is given, this Pension
Agreement shall be open to modification or amendment on
December 3, 2001, or the later anniversary of this date, as
the case may be.

if, following a notice by either party pursuant to the
preceding paragraph, negotiations on such proposed
modifications or amendments shall not be completed by
December 7, 1998, or the later anniversary of said date,
with respect to which such notice shall have been given, as
the case may be, either party, a1 the time thereafter before
completion of such negouations, may give tp the other
written natice of termination of this Pension Agreement, in
which cvent this Pension Agreement shall terminate at the
end of the 30th day following the day such notice shall
have been given, unless the parties shall agree otherwise at
or before that ame. It is understood that termination of this
Pension Agreement shall not have the effect of terminating

the rights of Employees retired before such termination to
receive pensions in accordance with the terms of this
Pension Agreement.




126  Apphication for Pension E
An Employee cligible to retire on a pefision and wishing to
retite shall obtain 3 blank application for that purpese from
the Employment Office or from the Unian Office and file E -
with the Board his application in writing on the form,
furnishing the information the Board sha¥l request, together

with documentary evidence in suppon of same, satisfactory F

may tequest authorizing it 1o obtain pertinent information
or records, certificates or transcripts from any public office. —

1o the Board and any authority in writing that the Board = T

Age shall be proveg by official birth centificate issued by e
the proper public authority of the area in which the
Employee claims to have been born. If an Empioyee dogs e
not produce a binh centificate, he must produce evidence of W
age satisfactory to the Board of Administration @ s

reasonable discretion. -—

127 Peasion Adjustment

If an Employee, in his application for 2 pension, or in
response o any request of the Board for information,
falsifies or omits any material fact or facts, knowingly of o7
unknowingly, or should the Board secretary, clerk, or other
individual effecting the calculations of pension data, make
an error, the Board shali adjust his pension payments by
such amount and shall promptly rectify any eror in such
payments as may have resulted from such falsification,
omission, or error. Except for overpayment resulting from -
misrepresentation ot retroactive awards of Social Security )
benefits, overpayments dating backward for morc than 12
onths may nof be recovered from the pension recipient. —

128 Payment of Beneflts

Pansions shall be paid in monthly instaliments, A pension
shal) begin as of the [irst day of the month \a which the =~
Employee retires and. shall be payable in the month f_
following the date when his application is approved and on
the first day of each month thereafter during his lifetime. If
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the amounst of the pension is less than 20

' ’ per menth, th
pension may, as determined by the Board, be pai;
quarterly, semi-annually or annually, in advance.

;\lotwrﬂu:andmg any other provision in this Plan, effective
anuary ), 1983, through December 31, 1997, the
dl?tl‘lbllﬂﬂl) of a participani's entire interest under the’ Plan
will commence (or effective fanuary |, 1997 through
Der.gq:ber 31, 1997 may be elected to commence by the
barticipant) not later than April { of the year foliowing the
calendar year in which he attains age 70% . Unless the
mode of distribution is 2 single payment, distributions will
be made over a peried not extending beyond the
MF!PMI'§ life, the life expectancy of such participant, or
the joint life expectancies of such participant and ’his
designated beneficiary (or Surviving Spouse). Effective on
of a_lﬁgr January 1, 1998, the distribution of a participant's
entire interest under the Plan will commerice not later than

~ April [ of the year following the calendar year in which he

or she retires, or, if later, April ) of the i

) OF, il later, year following the -
cale!nqar year in whrr_:h he or she attzins age 70-172. ‘I%me
participants who prior to January 1, 1998, commenced
d:s'mbun_an of th;u’ Plan interest due 10 attainment of age
:gcﬁ rd;:“ cogu:;:-F o receive such distribution in

ce wi lan's provisions in effect J
1989, through December 31, 1997, e ey 4

i the paruc:pam dies before benefits have commenced, his
Enlre remaining interest must be distributed within five
years aﬁer his cl;ath. unless the distribution satisfies the
:::‘{:;lnons detshmbed in paragraphs A. or B. below, in
ich event the distribution is not subject 1 ;
payment requirement. . Ject o 2 five year

. A. Where aay portion of the participant's interest js

payable fo a designated beneficiary (other than

- the
pamqpanr? current spouse) and such portion is disributed
over the life of the beneficiary (or over a period not
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extending beyond the beneficiary’s life expectancy) and, in ¥ 1
addition, such distributions begin not fater than one year =
afier the participant's death; or, '
B.  Where the participant's designated beneficiasy is his 1 7
Surviving Spouse, and such distribution of the participant's =™
interest undey the Plan is made over the lifetime of the
Surviving Spouses (or over a period not extending beyond ¢ 4
the spouse’s life expectancy), and distributions begin ag »—
later than the date on which the participant would have
teached age 70%. . ;—-
y
If distribution of a participant's interest under the Plan has ~
commenced prior to the participant's death, distributions to
the participant's Surviving Spouse, designated beneficiary |y
or cstate, must continue to be made under a form of —
distribution whose payout period is no longer than that for
the form of distribution in effect at the time of the pwe
participant’s death. In the event that the beneficiary dies } ¥
before full payment has been made, the balance remaining =
shall be paid in a single lump sum to the beneficiary’s
estate, "

[
¥

12.9 Dednctions From Pension Benefits

Notwithstanding any other provision of this Pension —~—

Agreement, the trustee upon authorization by the Board __:
while there is in effect an agreement between the Company
and the Union concerning umion retiret’s dues deduction, __
shall deduct union dues in the amount of $1.00, or $2.00, as © ¢
authorized, from any monthly pension benefit otherwise —w
payable to any retived Empioyee who shall have authorized
such deduction 10 the extent permitted by applicable federal —
and state laws and regulations. Such authorization mustbe |_*
vofuntary and revocable and may not exceed 0% of any
benefit payment and is not for the purpose nor have the —
effect of defraying Plan administrative costs. Such dues ’
will be submitted to the Union. ~-

Notwithstanding any other provisians of this Pension =
Agreement, in determining any retirement benefit payable |
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¥ to any retired Employee, no benefit or supplement shall be
~ payable for any month for which the retired Employee is
recerving disability benefits under any pian to which the
'y Company shali have contributed, except that this paragraph
- ~ shall not apply with respect 10 disability benefits payable
beyond one year under the Group Insurance Program io
- — Which the Company contributes.
" Federal and state income taxes will be withheld 1o the
extent cequited by applicable law or regulations provided
< that any applicable authorization form has been executed
. by the retiree and forwarded to the Pension Committee.

w Notwithstanding any other provision of this Pension
T, Agreement, for retirements on or after January 1, 1987, in
" determining any retirement  benefit payable to an
Employee, a.deduction shail be made, uniess prohibited by

" "3 taw, equivalerifto 8 Worker's Compensation payment or for

~ compromise of redemption settlemcnts payable afler the
date. monthly pension _benefits first become payable
provided that such Worker's Compensation payments are
payabie to such Employce or eligible spouse by reason of
any law of the United States, or any political subdivision
thereof, which has been or shait be enacted, and provided
further that deductions shall only be made to the extent that
Worker's Compensation has been provided by premiums,
taxes or other payments paid by or at the expense of the
. Company. No deduction shall be made, however, for a
7 Worker's Compensation payment specifically allocated for
hospitalization or medical expenses, fixed statutary
payments for the loss of any bodily member, or 100% loss

_;‘“ of use of any bodily member, or payments for loss of

- industrial vision.

{2.10 Non-Alienation of Benefits

3} With the excepeion of deductions provided in Section 12.9
above, the pension fund shall not in any manner be Jiable
for or subject to the debis or lisbility of an Employee,
separated  Employee, cetired Employee, pensioner or
Surviving Spousc.. - No right, benefit, pension or

fi!




supplement at any time under the Plan shall be subject in
any manner to alienation, sale, transfer, assignment, pledge
or encumbrance of any kind. If any person shal) atternpt to,
or shall alienate, sell, wansfer, assign, pledge ot otherwise
encumber accrued rights, benefits, pensions or supplements
under the Plan or any part thereof, or if by reason of
bankruptcy or other event happening at any time such

R

;'.

henefits would otherwise be received or enjoyed by anyone B~

eise, the Company in its discretion may ter;ninme the
interest of such Employee, pensioner, or Surviving Spouse

in any such benefit and instuct the Trustee or insurance ¢

company to hold or apply it to or for the benefit of such =

Employee, pensioner, or Surviving Spouse, his or her
spouse, children or other dependents, or any of them as the
Company may instruct.

The anti-alienation provisions of this Section shall also

apply to the creation, assignment, or recognition of a right

I

—

to any benefit payable with respect to an Employee with -

respect to a domestic relations order, uniess such order is

determined to be 2 qualified domestic relations order, as p~

defined in Code Section 414(p). The Plan Administrator B2

shall establish reasonable procedures fo determine whether
the domestic Telations order is qualified under Section
414(p) of the Code. :

12.11 Non-Duplication of Beneflis

—

e

Motwithstanding any other provisions af this Pension &
Agreement, there shall be no duplication of pension ¥ '

benefits under this Agrcement and/or any other pension
pian of the Company.

12.12 Applicability

Except where this Agreement specifically provides
otherwise, no person who retired under this Agreement o
prioc o its current amendment date shall be entitled to have !__
changed any Credited Service, pension benefit or other
status or condition as set forth in this Pension Agreement as
amended.
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12.13 Merger, Consolidation or Transfer

This Plan may be merged. consolidaied, or its assets and
liabilities may be transferred 1o any other plan provided
each Employee would reccive a benefit immediately after
such merger. consolidation, or transfer if the Plan were then
to terminate, which is equal to or greater than the benefits
he would have received immediately prior to such merger,
consolidation, or transfer if the Plan were 10 have
terminated on such date.

12.14 Maximum Limitation of Benefit Amount
No benefits paid from this Plan wilf exceed the limits of
Section 415 of the Internal Revenue Code,

12.15 Eligible Rollover Distributions

This Section 12.15 applies to distnbutions made on or after
Janvary 1, 1993, Notwithstanding any provision of the
Plan w the contrary that would otherwise limit a
distributee’s election under this Section 12.15, a distributee
may elect, at the time and in the manner prescribed by the
Company, to have any portion of an eligibie rollover
distribution paid ditectly to an eligible retirement plan
specified by the distributee in a direct rollover.

For purposes of this Section 12.15, the term “cligible
rollover distribution” shall mean any distribution of all or
any portion of the balance to the credit of the distributee,
except that an eligible rollover distribution does not

Cinclude: T L

A. any distribution that is one of a series of substandially

equal “periodic payments {not less frequently than
annually) made for the life (or life expeciancy) of the
distributee or the joint lives {or joint life expectancies)
of the distributee and the distributee’s designated
beneficiary, or for a specified period of ten years or
more;

B. any distribution to the extent such distribution is
required under Section 4014 {a) (9) of the Codc; and
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C. the portion of any distribution that is not inchadible in

gross income,

For purposes of this Section 12.15, the term “eligible
retirement plan” shall mean an individual retirement
account described in Section 408(a) of the Code, an
individual retifement annnity described in Section 408({b)
of the Code, an annuity plan described in Section 403(a) of
the Code, or a qualified trust described in Section 40((a) of
the Code, that accepts the distributee’s eligible toilover
distribution. However, in the case of an eligibie rollover
distribution to the surviving spoust, an eligible retirement
plan is an individual retirement account or individual
retirement annuity.

For purposes of this Section 12.15, a "distributee” includes
an Employee or former Employee, In addition, the
Employee's or former Employee's surviving spouse and an
Employee’s or former Employee’s spouse or former spouse
who is the alternale payee under a qualified domestic
relations order, as defined in Section 414({p)} of the Code,
are distributees with regard to the interest of the spouse or
former spouse,

For purposes of this Section 12.15, a “direct roilover” is a
payment by the Plan 1o the cligible retirement plan
specified by the distributee.

SECTION 13
INTERNAL REVENUE SERVICE APPROVAL

13.1 Submission of Penslon Agreement

The obligation to maintain the Plan embodied in this
Pension Agreement is subject to the requirements that
approval of such Plan (snd the ftrusis established in
connection therewith) by the Internal Revenue Service as a
Qualified Plan and Trust (i} qualifying for exemption from
taxation under Section 401 {a) of the Intemnal Revenue
Code or any other apphicable section of the federa) tax laws
(as such seetions are now in effect or are hereafter amended

!
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or adomed) and (u‘] entitling the Company to a deduction
for contributions under Section 404 of the Internal Revenue
Code or any other applicable section of the federal tax laws

T (as such sections are now in effect or are hereafier amended

or adapted) is obtamed prior to the establishment of the
Plan and is maintained contimuously thereafter,

" Upon the execution of this Penmsion Agreement, the
Company shall sybmit this Pension Agreement to the
District Director of internal Revenue for the purpose of
obtaining such approvai.

Until the plan, as amended effective November 23, 1998, 15
approved by the District Dizector of Internal Revenue, all
as hereinbefore provided, the benefits payable may be only
those determined under the plan as constituied prior to
November 23, 1998, :

1.2 Reguired Modification or Amendment

In the event that any revisions of this Pension Agreement
are ueocssary to obtain 'or maintain such approval, the
Company is authorized, with the consent of the
International Union,- United. Automobile, Aerospace and
Agricultural Implement Workers of America, to make the
necessary revisions, adhering as closely as possible to the
‘intent of the Company and the Union as cxpressed in this
Pension Agreement. The Company agrees that it will file
the Plan, as amended for approval, with the District
Director of internal Revenue withia 3D days after receiving
copies with the signatures of the proper International Union
officers affixed.

SECTION 14
DISCONTINUANCE OF THE PLAN

14.1 .Discontinuance of the Plan

In the event of Partial or total discantinuance of the Flan
embodied in this Pension Agreement, o upon complete or
partia) discontinuance of contributions under the Pension
Agreement, the accrued benefit of Employees so affected




years of age and Credited Sesvice (to the nearest
1/12), shall total at least 60 on the date of
~ discontinuance, without reference to the order in
.‘j which they shall reach age 65;
24 () To provide lifetime Supplements and age-service
Supplements after age 65 to those persons in (a),
(b), and (¢} above who are eligible therefore
3 under the terms of this Pension Agreement;
(¢ To provide Basic Pension Benefits plus the
Medicare benefit upon retirement at age 65 1o 2!l
. other Employees not provided for in (a) through
(d) above, on the date of discontinuance, without
ret‘cgesnce to the order in which they shall reach
age oo,

T shall become nonforfeitable to the extent then funded. The
R assets then remaining in the pension fund, after providing
i the expenses of the Plan and of the pension fund, shall be
o allocated to the extent that they shatl be sufficient, for the

purpose of paying pensions (based on Credited Service to
the date of discontinuance of the Plan) 1o Employees who
setire and to former Employees who are entitled to a
Deferred Pension in accordance with this Pension

1 . Agreement and in the following arder of precedence:

o . (a) To provide for the payment of benefits in

T - accordance with the minimum vequirements of

" the Employee Retirement Income Security Act,
’ Section 4044, as such section may be amended
from time to time and any regulations issued
thereunder;
(b) To provide their Basic Pension Benefits plus the
Medicare benefit, wherc  applicable, to
Employces who shall have retired under this
Pension Agreement prior 1o its discontinuance,
without reference to the order of retirement; and
to Surviving Spouses who are receiving benefits,
or are spouses of pensioners whose Survivor
Benefit elections, if any, have become effective.
() To provide Basic Pension Renefits pluz the
Medicare benefit upon retirement under the tevms
of this Pension Agreement, as if it were in effect
to Employees age 65 or over, on the date of
, discontinuance without reference to the order in
e which they shall have reached age 65;
: (&) To provide Basic Pension Benefits plus the
‘ Medicare benefit upon retirement at age 65 under
the terms of this Pension Agreement, as if it were
in effect to Employeces who have met the
eligibility requirements for early retirement, on
the date of discontinuance without reference 1o
the order in which they shall reach age 65,
(e} To provide Basic Pension Benefits plus the
Medicare benefit upon retirement at age 65 under
the terms of this Pension Agreement, as if it were
in effect to other Employees whose combined

oy

il

If the assets are insuflicient 10 provide the full amount
Yequired to persons in a class established by any of the
foregoing then the amount provided for persons in such
class \‘will be reduced pro-rata and ne amounts shall be
appartioned among the persons in any succeeding class.

L

Such aHocation shall be accomplished at the election of the

‘Board through either (i} continuance of the pension fund or

a new trust fund, or (ii) purchase of an insurance annuity

contzact; provided, however, that no change shall be

effected in the order of precedence and basis for allocation

;bov; established without the unanimous consent of the
oard. :

{
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3 The Company shall have no right, title, or interest in the

o contrfnulim made by it to the Trustee and no part of the

; 3 pension or. insured fund shall -revert to the Company,

excepd, that after satisfaction of all liabilities of the Plan as

set forth in this Section, such contributions as may have

: been made by the Company as a sesult of overpayments
a may revert to the Company.
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Mr, Robert St. Pierre
Administrative Assistant
UAW-SOLIDARITY HOUSE
8000 East Jefferson Avenue
Detvoit, M1 48214

RE: Participation in Two or More Company
Pension Plans

Dear Mr. St. Pierre:

During 1986 comtract megotiations, a question arose
concerning employees who are participants in more than
one Company pension plan. Such 2 person might elect to
retire exsly from the Master Pension Plan, Supplement C,
byt be ineligible to retire from another plan, based on age.

In this event, the employee will be deemed to rerire at - -
the carliest age penmissible under the plan in which he is
otherwise not yet eligible, and that pension benefit, based
on his service and the basic benefit amount thereunder,
shall aiso be peid from the Mastcr Peasion Phm,

poid from that plan with s like reduction under the Master
Pension Plan.

! g 1. A list of the names of employees determined to be
E_—ii_—g eligible for pension benefits pursuant to Section 5.2B.

T — the time of plant closing, otherwise eligible for
Supplement C. Upon reaching the age that he becomes T WS, are, ot
eﬁlemdunnhomwplmmebmzﬁtwiﬂmuuﬂah pension benefits pursuant to 5.2B, the amounts of such

[ Ma. Carolyn Forrest

—wd Vice President and Director

B0O0 East Jefferson Avenue
Detroit, Michigan 48214

- r@ UAW-Dama Department
B

- RE: Supplement "C" - Peusion Agreement
Information Relative to Retirements Under
Section 5.2B, Special Early Retirement

Dear Ms. Forrest:

This will confirm our understanding thas, in the event of
a plant closing, representatives of the U.A.W.'s Dana
- Departroent will be furnished the foMowing information
_ relative to employees’ cligibility for Special Early

2. For employees who have not attained age 55 but who

benefits.

). A ligt of the names of employees determined to be
neligible for pention benefits pussuant to Section .28,

Sincerely,
Chris Bueter
[ndustrial Relations
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September 21, 1992

Ms. Carolyn Fomrest

UAW Vice President
UAW-SOLIDARITY HOUSE
8000 East Jefferson Avenue
Detroit, M1 48214

RE: Dana/UAW Pension Agreement -
Inclusion of Chicago Plant, UAW Local
1648

Dear Ms. Forrest:

The following confirms our understanding regarding
the Chicago piant's inclusion under the Dana/UUAW Pension
Agreement,

1. Effective January 1, 1973, the Dana Corporation, Victor
Products Division Chicago Pilant - UAW Local 1648
Pension Fund, including all assets and habilities, was
merged with the Dana/UAW Master Plan.

2. Notwithstanding Section 3.4, Chicago Employees'
Credited Service was transferred to the Dana/UAW Master
Plan, effective January {, 1992; the amount of such service
was that which was on record under the prior plan on
December 31, 1991,

3. Chicago Employees who retired before January 1, 1992
ot terminated with vested rights prior to that date shall have
their pension entitlement continued in accordance with the
terms of the pension agreement under which they retired or
terminated, as wall their surviving spouses.

4. Chicago Employees who retired before January 1, 1992
{or their surviving spouses) shall have the Medicase
Benefits to which they were entitled continued in
accordance with the terms of the Dana/UA W Master Plan,

(sl

hd

Sincerely,

George Park

Director,

Industrial Relations, NA
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Ms. Elizabeth Bunn

Vice President and Director
UAW-.Dana Department
8000 East Jefferson Avenue
Detroit, Mi 48214

RE: Retiree Bonuses
Dear Ms. Bunn:

The provisions of the Dana/UAW Master Agreement
include lump susm bonuses to employees who retired and
their surviving spouses who are covered by Supplement C.
The payments shall be made as follows:

* A $100 bonus payable in Januwary, 1999, December,
1999, and December, 2000, to an employee who retined
prior to Jarnary 1, 1999 (except terminated vested retirees)
with thirty (30) or more years of credited service. A retiree
with less than thinty (30} years of credited service shall
Teceive 3 proportionately reduced honus.

«  Surviving spouses of retirees who are receiving pension
benefits will receive 60% of the above amounts,

* Payments described above are not paid from the
Dana/UAW Pension Plan.

Sincercly,
0.C. Warders
Director, Industrial Relations
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August 3,1995
Ms. Carolyn Forrest
Yice Presideny and Direcror %L- S
UAW-Dana Department . -
8000 East Jefferson Avenue 4§ & .
Detroit, MI 48214 i }L W vt i

RE: Suppietnent C Pension Audit

3 Dear Ms. Fosrest:

In recent months the Company, acting under Section
ti.il of the plan, conducted an audit of pension benefit
calculations under the pian. The audit method and results
iave been approved by the joint Board of Administration,
Based upon those results, ¢the Board authorizes the
following actions:

1. All records of credited service will yemain unchanged
as of the reticee’s date of retiternent. No credited
service record will be exarained or changed except in
the case of misrepresentation of mathematical error.

»

All benefit calculation errors repotted to the Board will
be rectified and the corrected caiculation will be made
effective as soon as practical by various local company
pension administrators,

|72

Any amount of reiroactive under-payment resuliing
from 'Number 2 above will be paid from the plan's
assets to affected retirees as soon as practical.

. The total amount of retroactive over-payinent resulting
from Number 2 above will be retumed to the plan's
- assets by the Company at the time of, and in addition to
the next normal funding opportumity.  Such additional
funding will be accomplished within the IRS tax
deductible funding limits. Any other overpayments that
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may be the result of mistepresentation or retroactive
awards of Social Security benefits will be repaid by the
recipient of the benefit,

Both Company and Union members of the Board
expressed decp concern regarding the accuracy of pension
calculations. The Board will address disputed audit results
only as they may be requested by the individua) affected
retiree.

The Board will seek to establish various training
seminars for both Company and Union members of local
Pension Committee members and encourage diligent efforts
on the part of local pension committees at the time of
pension calculations. In addition the Union members of the
Board will provide the Company with a person or persons
to act as the Union members of one local Pension
Committee for the processing of future retirement
calculations from Dana/UAW Master closed plants.

Sincerely,

Chris Bueter
Industrial Relations
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1 December 4, 1995
-l
Ms. Carolyn Forrest
Vice President and Director
~d UAW-Dana Depactment
8000 East Jefferson Avenue
i Detroit, M] 48214

RE: Local Pension Commitises - Active and
Closed Plants

J Dear Ms. Forrest:
Both Company and Union members of the Board

expressed deep concerns regarding the accuracy of pension
cajculations.

The Master Board of Administration will, as soon 25
practical following ratification, establish training seminars
for both Company and (nion members of Local Pension
Committees in active Mastes Pension Plan piants.  Such

% seminar(s) will be designated to encourage diligent efforts
on the part of Local Pensjon Committees to ensure comect
and accusaie calculation during pension application

e A
3 processing.

fn addition, the Board has decided that a representative

=3 from the UAW Dana Department will aci as the Local

M Union Pension Commuttee member(s) for the processing of
retirement applications from closed Master plants.

! Company representatives responsibie for initiating the
application process will also be responsibie for commun-
icating all pertinent information associated with pension
—a application psocessing with the Dana Department
A representative, .
Sincerely,
Chris Bueter
Industriat Relations
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SUPPLEMENT D
SUPPLEMENTAL UNEMPLOYMENT
BENEFIT PLAN
Effective November 23, 1998

between

DANA CORPORATION
and the
UNITED AUTO WORKERS (UAW)

ii- |

A d

and its LOCALS:

:.

Local No. 155, Formsprag Production and
. Maintenance Unit:
Local No. 279, Richmond Machining
) Production and
Majntenance Unit;
Local Ne, 644, Pottstown Production and
Maintenance Unit;
Local No. 644, Pottstown Office and
Technical Unit;
Local No, 1363, Richmond Sleeve Castings
Production and
Maintenance Unit;
Lacal Na. 1765, Lima Production and
Maintenance Unit;
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- et Employees or overnme hours not worked due
DiEﬂc;Irll'g%;S ) to written restrictions from the Employec's
personal physician satisfactory to the Company

, o s limiting the daily or weckly hours the

herein: " W1 X
A e Employee means in Employee currcatly b -mrmy- = . Employee can work, provided hawever, that
A for the Company '. Employees working on any job or shift that
working ompany. customarily warks less than 40 hours per Week

vd ¢

x

1.2 Base Hourly Rate means the average straigh-time wil} be deemed to have worked 40 hours for

i i i ivi \ ' B purposes of this Plan provided they work all the
amings, excluding reducible cost-of-living and shift " :
Eiffarfmals as determined quarterly by the Company for — hours regularly scheduled for such operation.

- -
Insurance purposes, except that the updated rate for pw- ToEEN- 3 ‘ \
comesponding calendar quartezs will become cffective the e ] - sll‘z::sigi:;";:“ﬁ“ means Dana Corporation and ail of its
first Monday coincident with or next following the first dt:Y - )
; dar quarter, vided the »—

of the sect\md su:;:‘eedmiucc;l date: :merwi;epr:n the irg 13 IR T 1.8 Credit Unit means the units determining the duration
E“‘P“‘Y:;s ﬁ:” o " g on ' ’ — I© - of an Employee's Benefits which are credited as a result of
day at work thereatter. ' " o his Weeks of active setvice, including any Guaranteed

. : _— . Annua} Income Credit Units pursuant to Subsection 4.3
1.3 Benefit mweans 3 Regular Benefit (including an pg-- umme- 1 ; . s
alternate benefit) and Automatic Short Work Week Benefit.  ~— - - :htch a: cancelled for the payment of certain Benefits

; inistration. - "

14 Board means the foint Board of AdTUSIAON  yo ww” ¥ 19 Credit Unit Canceliation Base (CUCB) means an

- and its amount determined periodically by dividing the marker
13 Compuny meme Dus comonien wd s ey e wenolhsontro re
the Master and Local Agreements and of this Supplement " "N~ ~§  in 3cve service plus those laid off with Credit Units.
D. . 1.10 Dependent means a spouse or a person defined as a
{.6 Compensated or Avaiiable Hoursmeansthe sumof:  B° gy~ — dependent under the Intenal Revepue Code.

- - .
A ot bous for which m mploys s ey~ [ T 1L Bmpyee e G ume By vho tev
from the Company, including pay ror s - . = ; .
vacations bst excluding premiums  for :i» _— ] Master Agreement which have adopted this Supplement D.

overtime, and pay in lieu of vacation, plus
B. ol hours scheduled or made available by the
Company after reasonable novice but oot l'i_
worked, plus =
C.  ali hours not worked by the Employee which
are in accordance with a written agreememt
hetween the parties, excluding hours not g
worked due o excessive absenteeism of other =

1.12 Fund means the trust Fund established to receive and
invest Company contributions and to pay Benefits and

‘Separation Payments.

¥~y

i.13 Guarantee Date means with respect to the provisions
for Guaranteed Annual Income Credit Units, the third
Sunday in November.
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1.14 Short Work Week means a Work Weel during which
an Employee has less than 40 Compensated or Available
Hours and {a) during which he performs some work for the
Company or (b) for which he receives some jury duty pay,
bercavernent pay or military pay from the Company, or (c)
for which he receives only holiday pay {rom the Company
(excluding any holiday pay for a2 Sunday) and, for the
immediately preceding Week, he either received an
Automatic Short Work Week Benefit or had 40 or more
Compensated or Available Hours. Automatic Short Work
Week Bencfits are not payable for occurrences described
by part {c} of this definition but regular benefits may be

payable.

1.15 State  System means any system of program
established pursuant to any state or federal law for paying
benefits to persons on account of their unemployment
under which a person's eligibility for benefit payments is
not determined by application of a "means” or “"disability”
test. State System also includes:

A. any system or program established by law 1o
supplement, replace or extend the benefits available
under any state or federal laws for paying benefils
to persons on account of their unemployment (such
as the Trade Readjustment Allowance provided
under the Federal Trade Expansion Act of 1962 as
amended, and the Trade Act of 1974), or

B. any such system or program established for the
primary purpose of education or vocational training
where such programs may provide for training
allowances.

1.16 State Systern Bemefit means an unemployment
benefit payable under a State System, inciuding any
dependency allowances and training ailowances, but
excluding any allowance for transportation, subsistence,
equipment or other cost of training and excluding any
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"back-to-work" payment for a Week made, in addition to
the regular State System Benefit otherwise payable for such
Week, to an Employee who has been on layoff for a
prescribed number of Weeks and returns to full-time work
within a prescribed period, and also shall mean a lost time
benefit which an Employee received under a Workers'
Compensation law or other law providing benefits for
occupational injury or discase, while not totally disabled
and while ineligible for a Disability Benefit under the
Insursnce Program. If an Employee receives a Workers'
Compensation benefit while working full time apd a higher
Workers' Compensation benefit while on layoff from the
Company, only the amoont by which the Workers'
Compensation benefit is increased shall be included.

1.17 Trustee méans the Trustee or Trustees of the Fund - - -

established umder the Plan.

1.18 Weekly After-Tax Pay means an amount equal to an
Employee's Base Hourly rate muitiplied by 40 hours or by
a fesser number of hours the Employee is regularly
scheduied to work, reduced by the sumn of all federal, state
and municipal taxes and contributions which would be
required to be collected, deducted or withheld by the
Company from a regular weekly wage of such amount.
Any changes or corrections in the number of an Employee's
Dependents made during a period of layoff will be reflected
in the redetermination of the amount of the Employee's
Weekly After-Tax Pay applicable to the Week following
the Week in which the Company receives notice of such
changes or corrections.

1.19 Work Week, Week or Pay Period means seven
consecutive days beginning on Monday at the regular
starting time of the shift to which the Employec is assigned,
or was last assigned immediatefy prior to being laid off. .

1.20 Years of Senivrity (for purposes of this Plan only)
means the senionity an Empioyee has in the bargaining unit
‘in which he is employed plus, for those who transfer




between plants in accordance with Asticte 71 of the Master.
Agrecment, the seniority he held in the previous bargaining
units covered by this Plan in which he was employed.

SECTION 2
PURPOSE, CONTINUATION, AND
TERMINATION OF THE PLAN

2.1 Purpose
A. It is the purpose of this Plan 10 supplement State

System Benefits and not to replace of duplicate them.

B. WNeither the Company's contributions nos any Benefit
or Separation Payment paid under the Plan shall be
considered a part of any Employee's wages for any
purpose.  No person who receives any Benefit, or
Separation Payment shal! for that reason be deemed an
Employee of the Company during such period.

C. Except for Benefits or Separation Payments payable
hereunder, no Employee shall have any vested right, title,
or interest in any of the assets of the Fund nor in any

Company contributions thereto.

1.2 Coatinustion of the Plag

The Company shall continue to maintain the Supplemental
Unemployment Benefit Plan in effect prior 10 November
23, 1998, as amended herein, unti December 3, 2001,
provided it obtains favorable rulings from the appropriste
governmental agencies in accordance with Section 3 herein.

2.3 Continuation of the Trust Fund

The Company shall maintain a Trust Fund, for purposes of
the Plan, with a2 qualified bank or banks or a qualified trust
company or companies selected by the Company as 2
Trustee. The Company's contributions shall be made mnto
the Fund. the assets of which shall be held, invested and
applied by the Trustee, all in accordance with the Plan.
Benefits and Separation Payments shall be payable only
from the Fund. The assets of the Fund shall be held in cash

or invesied only in:

5] geueral'obl_igations of the United States Governmem
and obligations of any agency or instrumentality of the
United States Government or of any United Siates
Goymment spansored  private  corporation, or
obligarions of any other organization which are
backed by the full faith and credit of or are
contractval obligations of the United States; a'nd!or

{1} prime quality short-term  ebligations such as
comncld paper, bankers acceplances, certificates of
deposit, or similar investments; and/or

(i) a cosmmon, c?llcctive_or commingled investmeni fung
consisting of any combination of the |
.under (i) and {ii) above: estmerts

irespective of the rate of retuen, or the absence of
retum, thereon, and without any absolute or relative !i?nni{
upon l.ht‘ amount that may be invested in any one or more
types of mvestment. The Trustee shall not be diable for the
making of reiaming of any such investment or for realized
ar unregl:zed loss thereon whether for normal or abnormal
econornic conditions or otherwise.

2.4 Obligations *
gnless otherwise expressly provided for, neither the
ompany nor thg Union shall request any change, additions
nor dqlguans in this Plan; provided however, that in
recognition of the extensive revisions made in an :;ttempl to
s:pn;fhfy tglﬂe language of this Plan, changes may be made
wih mutual consent of the panties, (o clarify the i [
any provisions herein. P the intent of

Any revisions reguired to obtain fav et
‘ _ orable govem

mlmgs m accordance with Section 3 hereogf shall be
gi_:gonat:d bﬂwem the Company and the Union. Any
isputes which arise as 2 result of such negotiations shall
not be a reason or cawse for any strike, slowdown, work

Gt o




e e T - - .
| J .
stoppage, lockout, picketing, or other exercise of economic : + mw 0ob inconsistent with the purposes of the Plan to
farce (or threat thereof) by the Company nor by the Union,. ™ =  supplement State System Henefits and not fo replace or
duplicate them.
2.5 Term of Pian = i
A. This Plan shall remain in effect until December 3, E R ! SECTION )
7001, which is the term of the Master Agreement of which GOVERNMENTAL RULINGS
this Plan is a supplement. However, the Plan may be - i w. )
continued thereafier by mutual consent of the Companyand ¥ |. M 3.1 Required Governmental Rulings o
. the Union. ' = -f —- The Company’s obligation to establish and maintain the
: Plan shall be contingenr upon receipt by the Cun'lpany from
B. In the event cither party wishes to amend or terminate ;' i ; the} United States Internal Revenue Service of rlings
this Ptan on or after the date of termination, they shall give m. o ... Satisfactory to the Company, holding that:
N :grt;:ln:::fce 1o the other party, a5 provided in the Maste - w~ . A. contributions to the Fund established pursuant to the
R % } N ! Plan constitute a currently deductible expensc under the
2.6 Terminstion of the Plan - — ' Internal Revenut Code, as now in effect, or under any other
A.  Notwithstanding any other provisions of this Plan, if applicable federal tax-law; and .
. the Plan is terminated for any reason whereby the = o o 2 . on fro
. Company’s abligation 1o make further contributions ceases, —. - . B. the Fund under the Plan qt{allﬁes for exemption from
: the parties shall negotiate for a period of 60 days from the l Federal income tax under Section 501(c) of the Internal
: date of such rermination with respect to the use which shall « - Revenue Code, and
be made of monies which the Company would otherwise be = -9 t - o o 4
y abligated to contribute to the Plan. If an agreement cannot * = C. contributions by the Company lo, and Ben lsedﬂﬂ
3 be reached, there shall be a general wage increase of not | _ _ Separation Payments paid from the Fund are {:m frear ? as
-4 less than $.21 per hour to all Employees at plants covered g — g § - Wages' for purposes of the Federal Unemp °Ymeﬁl ax,
5 by this Plan. Such increase shall be applied to the wage .+ the Federal insurance Contributions Act Tax, or Co 0?1011
3 rates in z manner consistent with any other wage increase at I o of lncome Tax at Source on Wages, under Suba_tle C of the
N the respective plants. . —- B - Intemial' Revenue Code, except as Benefits p;'nd from the
; g B ! Fund are treated as if they were "wages' solely for
A B. Upon termination, the Plan shall terminate n al) ~ * purposes of Federal income tax withholding as provided in
¥ respects except that the assets then remaining in the Fund _ __ the 1969 Tax Reform Act, and
shall be used to pay expenses of administration and to pay A b . .
s Benefits to eligible Employees for a period of one year : « D. no part of any such contributions are included f(::
following termination, if not sooner exhausted. ' purposes of the Fair Labor Standards Act m the regular ra
- ~ of any Employee.
- The Plan provisions with respect to the effect of a low - B . o iat
| CUCB on the payment of Benefits shall not be applicable. ™ 3.2 The Company shall apply promptly to the 2ppropriate
At the expiration of the ahe year period, the parties shall l , agency for any necessary rulings described in Subsection
endeavor to negotiate a program for the orderly disposition : - vl of this Section. |
of any remaining assets of the Fund for Employee benefits « - I -
» [ | ‘: 9
w —_




33 Notwithstanding any other provision of this Plan, the
Company, with the consent of the Union, may. during the
serm of this Plan, make revisions in the Plan not
inconsistent with the purposes, structure, an_d basic
provisions hereof, which shall be necessary to obtain any of
the rulings referred to in this Section 3. Any such revisions
shal) adhere as closely as possible to the language and
intent of the provisions of the Plan.

3.4 Effect of Revocation of Federal Rulings
If any rulings which have been or may be obtained by the

Company holding: ‘

A. that Contributions to the Fund shall consuiute
currently deductible expenses under the intemnal Revenue
Code as now in effect or as it may be hereafter amended, or
under any other applicable Federal income tax [aw, or

B. that no part of any such contributions shall be included
for purposes of the Fair Labor Standards Act in the chular
rate of any Employee, shall be revoked or meodified in such
manner as no longer to be satisfactory to the Company. akl
obligations of the Company under the Plan shall cease and
the Plan shall thereupon terminate and be of no funher
effect (without in any way affecting the validity or
operatians of the collective bargaimng agrecment) except
for the purposes of disposing of ihe assets of the Fund as
set forth in Subsection 2.6B of this Plan.

1.5 Effect of Revocation of State Rulings

If the rolings ot statutory amendments with respect 1o
supplementation shall be repealed or revoked, the parties
shall endeavor 10 negotiate an agreement establishing a
plan for benefits not inconsistent with the purposes of the

Plan.
16 Contribution Deductible Under IRC419

Nowwithstanding any other provision of lh_e ‘Plan. the
Company's contributions to the Fund shall be limited to an

10
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“WNE - ] credit as of November 24, |
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-

subsequent hiring 3s covered by the
| -l Trm_s_fcr_-‘aenvcen Plants, of the
saisw. o agreement, will have Credit Units 1

oW Y

— M —

o 3 amount that is deducrible for income tax purposes under

Section 419 of the Internal Revenue Code.

SECTION 4
CREDIT UNITS

4.1 General
Credit Units. shatl- havée no fixed value in terms of ejther

time or money, but shall be a means of determini
eligibility for and duration of Benefits e

4.2 Accrual of Credit Units
A.  Credit Units eamned and uncancelled as of No
vember
23, 1998, under the Plan shal} remain 1o the Employee's
r 998. Thereafter, an Employee
h;reQ on of aftler March 8,1982 shali eamn one-qua:'tn:;?f a
Credit Unit _dtning his first 13 months of seniority. Apn
E’mploye.e hired prior 10 March §, 1982 {and an Employee
hired aftér March 8, 1982 following his antainment of |8
mouths of seniofity) shall earn one-half of a Credit Unit, to
a maamum of 52, for each Work Week in which;

(1) he receives any pay from the Company, including
::cc::zg pa:\y rece;lvcd and back pay in the Week
i or which Credic i

otherise goanioy Units were not

he is on military (eave of absence, provided

:l;:z:;r 'lh‘all-"'lsuch Credit Units shall not be
Wed unti] his reinstaternent fr

lca\_fe of absence. o an spproved

!1& 15 absent from work due 10 a disability incurred

in the course of his employment with the Company

which is compensable under an li
Workers' Compensation Act. Y dpplicavle

altains seniority in a plant of
provisions of Acticle
collective bargaining
emaming uncancelled io

11
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his credit in the former bargainir_lg unit msfe}-red to his
credit in the plant of subsequent hmn:ng a.nd h§ will continue
to accurmnulate Credit Units as of his seniority date w the

plant of subsequent hiring provided such plant is also E

covered by this SUB Plan.

mployee who was laid off in the original plant
g:;o:: hEe a;t’tm)r'led one (1) Year of Seniority, Credit Units
will be credited for such service when his combined
seniority at time of layoff in the original plant, when addcd
to seniority atrained in the plant of subsequent hiring,
equals one (1) Year of Senionity.

C. An Employee transferred to a plant of subsequent
hiring as covered by Article 71 of the‘ Master Agreement,
and such plant is not covered by this SU]? Plan but is
covered by another SUB Pian of the Corporation will:

(1) Retain Credit Unils earned‘ hel'cundl.‘.'lj in this
Supplement D Plan in accordance with Subsecqon 45, C.
but in any event until he is eligible for coverage in the SUB
Plan at his new location. ‘ _

(2) Have his Credit Units adjusted when he atiains one
year of seniority at his new location, as follows:

a.  If he has more than 52 Credit Units at his fqnncr
location. his Credit Units at the new location will be
deducted frem the Credit Units a1 his former
location, _

b. If he has 52 or fewer Credit Units at his former

tocation, such Credit Units will be reduced, if __

necessary, so that the sum total.of the number of
Credit Units at both locations does not exceed 52.

1f such an loyee is recalled to his former plant while he
still has Cﬁmﬁ U};tits under this SUB Plan {or would have
such Credit Units except that they were reduced due (o the
accrual of Credit Units under the SUB_Plan at the new
location), such Credit Units will be remnstated, less the

aumber of Credit Units cancelled because of payment of

-

..
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Benefits under this SUB Plan subsequent to his Jayoff from
such former plant.

4.3 Guaranteed Annus! lacome Credit Units

A. In addition to the above methods of accruing Credit
Units, each Active Emplayee having one or more Years of
Seniority on a Guarantee Date shall be credited, as of the
Guarantee Date, with the number of Guaranieed Annual
income Credit Units (if any) determined by:

(1} subtracting from 52 the number of Credit Units to his
credit on the Guarantee Date; and

(2) multiplying the resulting number by the applicable

pertentage set forth in the following table:
Years of Seniority onthe  Applicable
Guarantee Date Percentage
. 1 but less than 2 25%*
- 2 but less than 4 = 50%
4 but less than 7 5%
7 and over, 100%

° *Employees hired on or after March 8, 1982 will be
. enkitled to oniy 12-14% of a Guaranteed Annual Income

E

Credit Units calculation which occurs within their Girst 18
months of seniority.

r B.. If Guaranteed Annual Income Credit Units are not

credited 10 an Employee on a Guarantee Date solely
because he does not then have at least one Year of
Seatority or was ttot then an Active Employee, but on an y
day within the 52 Pay Periods following such Guarantee
Date such Employee has at least one Year of Seniority and
is then an Active Employee, he shall be entitled to be
credited with Guaranteed Annual income Credit Units as of
the end of the first Pay Penod in which he meets such
requrements.  The number of Guaranteed Annual Income

w, Credit Units, ifany, to be credited to such Active Employee
-~ shall be the number determined by:




J‘f‘u:f:
. (1) subtracting from 52 the number of Pay Periods T —~ 1 00 >
S between the preceding Guarantee Date and the last l. 1 L- tu } e
b~ L day of such Pay Period: and : : = 2
L (2) subiracting from the resulting number the number E -- X 2
P of Credit Units to the Employee's credit on such '. -
i : - {3} 135:}2:3;31:1 that resulting number by the E -’- 7 Eg 2
L m i n : L F G
3 percentage in the table in Subsection 4.3A(2). == - K E'% § foi _S_ % % § § % § § § & 2
2 applicable to the Employee's senionty on the I. . - ¢ &
A preceding Guarantee Date (or the date subsequent  sww ; - ¥ & 2
ca thereto on which he acquired one Year of E . @ ] = T 3
L Seniority). l. =8 £ 5 g
u ol - <
Lo - — B CEETIPRE G-
N An Employee who reports for work at the expiration of an g SNEEE ﬂ 28812218 Lo memrcomol i -
, = iliness leave of absence who is placed on layoff because *~— g s 238 E;{f § S&oawe IS § g 3
* there is no work available in fine with his seniority will be '. < 2%8 3 w o2
3 deemed to be an Active Employee for the purpose of s B ‘=g TE7 2 3 2
4 receiving Guaranteed Annual Income Credit Units. ! - \gg g Z b= S o
B i N g 2@ - 2 e
. ;_ X — : W, - < 3
] " C. Credit Units for Benefits received prior to.the __ I. e} 3£2 2 T u| 8 E
E; application of the guarantee, will be cancelled before gm st q; 835 o E -
§ additional Guaranteed Annual income Credit Units are g ), E £ E al's -‘-:;
B added, based on the formula specified. 2 =N
3 e S gl & 2
e ; . . 1 ar
2 D.  Guaranteed Annuval income Credit Units shal} have the E - :5 ) ?, s ERNIBSRNS § e 2 =
% same meaning and value as Credit Units eamed in '. g ~ ~emmsnnmnsZ L B§
N accordance with Subsection 4.2 above. . - . € 8 .§
o X6 53
E. Any Employee who has more than 52 Credit Unitson ~— -3 E > 8§
3 a Guavantee Date will not be credited with any Guaranteed kS : 32
Annua! Income Credit Units. No Credit Units in excess of $5= P had u o O O v ¥ g%
. 52 will be taken gway on a Guarantee Date. il En-'“ 2~ ggﬁiqg‘“ﬁggs § 458
. = o o Eg:c\mgmg:mmqg' © _‘i§
< P 25 55 a0 2l B8
: 4.4 Usage of Credit Units — 1 _% _El'-'ﬂ gggggggssg‘: E Sw
; A. Credit Units shall be cancelled upon payment of ¥+ [N .:q;% Ec §- SScsssSsaatla 8 E
Regular Benefits in accordance with the following table:  ~— l. . ;% GRFEBASANRED | & Ea =
=] L ~ B
— - gal $ &t
pv (mmw A2 g x 3 o £8
i - - ‘6 N 0 i g
l. & =22 Z 5
v mmm 3
' 14 [ ol k. 15
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redetermined cach month in aocordance with Section 13 of
this Plan. Credit Units shall be cancelled for each Week in
which Benefits are paid in accordance with such
redetermined CUCD.

C. For purposes of the above table, Years of Senionity for
an Employee who breaks seniority by reason of death or
retirement under the provisions of the Dana-UAW Pension
Agreement, shall mean the Years of Seniority as of the date
seniotity is broken for such reason, ..

D. In the event an Employee has less than the full number
of Credit Upits required to be cancelled for the payment of
a Benefit to which he is otherwise entitled, he shall be
eligible for the full amount of such Benefir. and all
remaining Credit Units shall be cancelied.

E. In the event a Benefit, for which Credit Units were
cancelled, is repaid to the Fund by an Employee for any
reason, the Credit Units so cancelled will be reinstated.

4.5 Forfelture of Credit Units

An Employee shall forfeit permanently all Credit Units
which he has to his credit and shall be ineligible to be
credited with Guaranteed Annual fncome Credit Units on
the next swcceeding Guarantee Date or aother date of
ehigibility, if he

A. incurs & break in semiority, except if a bresk i
seniority occurs in one plant but seniority is maintained in
another plant, such forfeiture shall not apply.

B. breaks senjority by retirement under the total and
permanent disability provisions of the Pension Plan
established pursuant to the agreement between the
Company and the Union as a result of a disability which
commenced prior to January }, 1980. If he shall
subsequently have his seniority reinstated, the Credit Units
previausly forfeited shall again be credited to him, or

16

B. The Credit Unit Cancellation Base (CUCB) shall be E

B
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__! C.(1) is on layoff from the Company with less than 10

Yegrs of Senionty and remains on layoff for a contiouous

- peqod of ;4 months except that if at the expiration of such

! pcnud he is receiving Benefits, his Credit Units shall not be
—~— forfeited unti] he ceases 1o receive Benefits.

2 is_on' layoff from the Company with 10 or more Years

4§ of Seniority and remains on layoff for a continucus period

of 36 months, except that if 2t the expiration of such period

.wa ¢ is receiving Benefits, his Credit Units shal) not be
a forfeited until he ceases to receive Benefits.

if an Employee thereafter returns io work with accumulated
semotity, he shall then be credited with the Guaranteed
§ Annual Income Credit Units then due, or

_ D.. willﬁ.l!l;f mistepresents any material fact in comection
with an application by him for Benefits under the Plan,

46 Armed Forces
q An Emp!oyee who enters the Armed Services of the United
L Sta_tes ‘dm.-cdy ﬁ'qm the employ of the Company shall,
while in such service, be deemed, for purposes of the Plan,
to be on leave of absence and shall not be entitied to any

Benefit, and upon his reinstarement E
be credited with: 2 an Employes shall

Ty

A.  all Credit Units credited to the Ernployee at the i

his entry into such services, plus ’ e of
B.' any Credit Units for which be is entitled 1o be credited
with respect to the period of his mititary. leave of absence.

d

l ¥

T—
I SECTION S
_ GENERAL ELIGIBILITY PROVISIONS
%, '
_ [ 5.1 To be eligible for any Benefits fro ‘
Erplones o y Bene m this Plan an

17




. N e 3 Employees:

(A) have at least one Year of Seniority at date of layoff, or E "‘"""- ...! {2) any fault auributable to the Employee;

) . 13) any war or hostile act of a foreign power {but not
(B) have been an Active Employec within the 30 day overnment regulati trols connected
period immmediately prior to attaining one Year of Seniority, E j ?herewith); guiation or conttols co
or - (4) sabotage or insurrection; or

. . {(5) a shutdown of a plam or facility on a holiday or

(C) have acquired one Year of Seniority while an & = 1 on the day immediately prior to or following a
Workers' Compensation leave and be laid off thercafter E ' heliday, and dd *

without returning to work.

% (D) Not have received an unemployment benefit under any ;
contract or program of another employer or under any other
"SUB” pian of the Company (and was not eligible for such
a benefit under a contract or program of another employer e
with whom he has greater seniority than with the Company S

nor under any other "SUB" plan of the Company in which

i he has ceedit units which were credited earlier than his -

refuse to accept work when vecalled pursuant to the
collective bargaining agreement, and did not refuse an offer
. by the Company of other available work which he had no
. 3 option to refuse under the collective bargaining agreement,
or

] C.. . with respect {o Regular Benefits, an Eraployee did not

T it ur . - D.  with respect 10 Automatic Short Work Week Benefits
__}_. oldest Credit Units under this Plan). - _3 an Employee did not refuse an offer of other available work
._" 5.2 With respect to Regular Benefits the Employee must by the Company, and

E. with respect to such period the Empiloyee was not

. not be working full-time for the Corporation, but must be s
' eligible for and was not claiming

: an a temporary layoff or layoff resulting from a reduction =
I in force, or from the discontinuance of a plant or aperation,
3 or layoff. occurring or continuing because the Employee

IRININIEIRINIRN
al

‘. s amable (o do the work offered by the Company E : {1 any s;atutory wlt:r Cmnpany_ disability benefit
¥ atthough able to perform other work in the plant to which e texcept a benefit which e received or could have
A he would have been entitled if he had sufficient seniority. :‘:t):m:;d wg::;:;:kmg ﬁ;i’L:m;: (:-::tircmem benefit
Receipt of segular holiday pay will not exclude an E - c;cept :those emploj;ccp:l:vho poior to January 1 1998,
R Employee from eligibility for a Regular Benefit il — commence receiving and are  still recriv'ing .

- minimum distribution pension benefit after age 70%
according to the provisions of the Tax Reform Act of
[986, unless the Employee was eligible for such
benefits for anly part of a Week, and

5.3 An Employee's layoff for alt ot part of any Week will

be deemed qualifying for Plan purposes only if: E
-.
]

o

A. such layoff was from a bargaining umit, and

F.  with respect to such period the Employee was ot in
military service other than short term active duty of 10 days
or less, including required military wraining, in 2 National
Guard, Reserve or similar unit or on a military leave, Inthe
event an Employee is v such military service and is

B. such tayoff was not for disciplinary reasons, and was %
not a consequence of:

bt

L
(1) any strike, siowdown, work stoppage. pxckem":g. :
concerted aclion, or dispute of any kind involving

I

wd

v,

m
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i L

ineligible for short-term miilitary pay under Article 36 of
the Master Agreement, he will be decmed to be on a
qualifying layoff, for the determination of eligibility, for
not more than two Regular Benefits in a calendar yesr,
pravided, however, that this two Regular Benefit limitation
shall not apply to short termn active duty of 30 days or less
because he was called to active service in the National
Guard by state or federal authorities in case of public
emergency.

5.4 Benefits shall not be payable at any time if the CUCB
for any Week shall be less than $100.00.

5.5 Filing of Applications

A. An application for a Benefit or Separation Payment
may be filed cither in person or by mail in accordance with
procedures established by the Company. Under such
procedures an Employee applying for a Benefit shall be
required to appear personally at a location designated for
this purpose to register as an applicant and to supply
needed information at the time of, or prior to, making his
first application following layoff. No applicaton for a
Benefit shall be accepted unless it is submitted to the
Company within 60 calendar days after the end of the
Week with respect to which it is made: provided, however,
that if the amount of the Employee's State System Benefit
is adjusted retroactively with the effect of establishing 2
basis for eligibility for 2 Benefit or for a Benefit in a greater
amount than that previously paid, he may apply within 60
calendar days after the date om which such basis for
eligibility is established.

B. Applications filed for a Benefit or a Separation
Payment under the Plan will include:

(1) in writing any information decmed relevant by
the Company with respect to other benefits
received, eamings and the source thereof,
dependents, and such other information as the
Company may fequire in order 10 determine

20
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whether the Employee is cligible to be paid a

Benefit or Separation Payment and the aﬂ::mnt

threot:

with respect to a Regular Benefit the exhibition

of the Employee's State System Benefit check

state certification of eligibility for such benefits,

:;' r}?:r:er evidence satisfactory to the Company of

(a) his receipt of or entitl
Systens Boneey o ement ta a State

(b} his ineligibility for a State Sysiem Benefit
ley for one or more of the reasons specified
in Subsection 6.1, provided, however, thar in
the case of State System Benefit ineligibility
by reason of the pay received from the
Company or otherwise (Subsection 6.1,F),
_Statc System evidence for such reason of
ineligibility shall not be required. or

{¢) his incligibility for a State System Benefit
due to his death on or befors his State

Systemn reporting day applicable to such
Week.

(2)

3.6 Determination of Eligibility

A. When an application is filed for a Benefit or
Sepgranon ?aymmx under the Plan and the Company is
fumished with the evidence and information required, the
Company shall detertnine the Employee's entitlement to a
Bcn_eﬁt or 2 Separation Payment. The Company shall
advise the Employee of the number of Credit Units
ccmgllcd for each 'B_mcﬁt payment and the number of
par]m;:n Bmts remamning to his credit after each such

B. If .the Cnmpan).r determines that a Benefit or 3
Sepammn f'ayment is payable, it shall deliver prompt
wiitien notice to the Trustee to pay the Benefit or

; Separation Payment.

«d |




C. If the Company determines that an Employee is not E‘
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entitled 1o a Benefit or to a Separation Payment. it shall
notify him promptly, in writing, of the reason(s) for the s,
determination. E_

D. The Company shall fumish to a SUB representative
designated by the Union a copy of each epplication for
Separation Payment and copies of all Company
determinations of Benefit or Separation Payment
ineligibility or overpayment.

5.7 Appeals
A. The appeals procedure set forth in this Section may be

employed only for the purposes specified in this subsection.

B. No question shall be subject to the grevance
procedure provided for in the collective bargaiming

agreement.

C.

Tnitial Appeals

L)

2)

An Employee may appeat from the Company's
written determination with respect to the payment
o denial of 2 Benefit or a Separation Payment by
filing a written appeal with the Local Cormmitice
on a form provided for that purpose. In situations
where a number of Employees had filed
applications for Benefits or Separation Payments
under substantially identical conditions. an appeal
may be filed with respect to on¢ such Employee,
in accordance with procedures established by the
Board, and the decision thercon shal) apply 1o all
such Employees.

The appeal shall be considered filed with the
Local Committee when filed with the Company
within 30 days following the date of mailing of
the Oetermination appealed. If the appeal is
mailed, the date of filing shall be the postmarked
date of the appeal. No appeal will be vakid after
the 3¢ day periad.
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(3) The i_ogal Committee shafl advige the Employee,
m writing of the resolution of ot failure to resoive
his appeal. f not resolved within 30 days after
the date of appeal (or such extended time as may
be agreed upon by the Local Committee), the
Employee or any two members of the Local
Commitiee may refer the matter to the Board,

Appeals to the Board
(1) Appeals shall specify the respects in which the
Plan is claimed to have been violated. and shall
. set forth the facts relied upon as justifying a
reversal or modification of the determination
appealed from,

{2} The handling and disposition of each appeal to
the Board shall be in accordance with regulations
and procedures established by the Board.

(3} The Employee or the Union members of the
Boarq may withdraw any appeal ta the Board at
any time before it is dectded by the Board, on a
form provided for that purpose,

(4) The_rg shall be oo appeal from the Board's
dec‘lswnr. (t shail be final and binding upon the
Union, its members, the Employee, the Trustee
and the Company. The Union will discourage
any aternpt of its members to appeal and will not
CALOUrage Or cooperdte with any of its members
m any appeal, to any court or labor board from a
decision of the Board, nor will the Union o is
members by any other means attempt to bring
abo_ut the settlement of any claim or issue on
which the Board is empowered to nule hereunder.

{3) The Employee shall be advised, in v iti.g, by the
Board of the dispasition of any appeal.
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E. Benefits Payable After Appeal

In the event that an appeal with respect 1o entitlement to a
Benefit or Separation Payment is decided in favor of the
Employce, the Benefit or Separation Payment shal) be paid
to him; provided, however, that if the payment of the
Benefit requires Credit Unit cancellation, the Benefit shall
be paid only if he has not exhausted Credit Units after the
Week of the Benefit in dispute.

F. With respect to the appeal provisions set farth under
this Subsection 5.7 only, the term Employee shall include
any person who received or was denied the Bemefit or

Separation Payment in dispute.

SECTION ¢
ADDITIONAL ELIGIBILJITY PROVISIONS

6.1 State System Benefit Eligibility
An Employee who applies for Regular Benefits for any
Week for which he meets the General Eligibility Provisions
of Section 5 hereof, must also present evidence that he
teceived a State Systern Benefit not currently under prolest
by the Company (as described in Subsection 6.2), or was
ineligible for such benefit only for one or more of the
following reasons:

A. e did not have a sufficient period of employment or
eamnings prior 1o layoff io qualify for a Stare System
Benefit;

B. he exhausted his State System Bernefits, provided he
continues 10 be able and gvailable for work, maintams an
active registration for work with the state cmploymenl
service, applies for and accepts any suitable work offered
by the state employment service or the Company, and
otherwise does what a reasonable person would do to
obtain work;

B

Il
].'

‘ “i C. he refused an offer of work by the Company which he
- - had a right to refuse under an applicable colfective

.mm_tii‘w-.v;‘f'.a’-'g'."'.:),-;_._.ﬁ-‘.... T

bargaining agrccmmt:

j D. he was employed full time by an employer other than

the Company;

E. he wss receiving pay for military service with respect
to a period following his release from active duty therein;
orwnsnnsholttetmactivedutyofmdaysnrlessfor
required military training in a Mational Guard, Reserve or
similar unit or was on short term active duty of 30 days or
less because he was called to active service in the National
Guard by state or federal authorities in case of public
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F. the amount of his pay (from the Company and from
any other employers) plus the amount of uneamed pay

=3 applicable to hours of work made available to him by the

Company bt not worked for the Week equaled or
meeded the amount which disqualifies him for a State
System Benefit or “waiting week” credit for the Week as
* determined under the State System;

"'- G. be wos denmied a State System Benefit and it is

N jetermined that, under the circumstances, it would be
conirary to the mtens of the Plan to deny him a Benefit;

H. he was subject to a waiting week under the applicable
Stace Systern; provided, however, that an Employee
qualifying under the above items A through E and H, must
meet the registration and reporting requirements of the
State Systern employment office.

6.2 Dispwted Cizims for State System Benefits
A.  With respect to any Week for which an Employee has -
applied for a Benefit and for which he:

{1} has been denied a State System Benefit, and the
denial is being protested by the Employee
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through the procedure provided therefor under L

the State System, or

has received a State System Benefit, payment of
which is being protested by the Company through
the procedure provided therefor under the State
Systemn and such protest has not, upon appeal,
been held by the Board te be frivolous, and the
Employee is eligible to receive a Benefit under
the Plan except for such denial, or protest, the
payment of such Benefit shall be suspended until
such dispute shall have been determined.

@

B. If the dispute shall be finally determined in favor of
the Employee, the Benefit shall be paid to him unless he
has exhausted Credit Units subsequent to the Week to
which the State System Benefit in dispute is applicable.

6.3 State System Benefit and Othrer Compensation

An Employee's State System Benefit and Other
Compensation means:

A. the amount of State System Benefit received or
receivable by the Employee for the period, plus

B. all pay received or receivable by the Employee from
the Company (but not "Vacation Pay" ailowances) and any
amount of uneamed pay, computed (as if payabie) for hours
made available by the Company but not warked after
reasonable notice has been given to the Employee for such
Week. However, if the hours made available but not

worked are hours which the Employee had the option to ™

refuse under the collective bargaining agreement or which
he could sefuse without disqualification under Subsection
5.3 C, such hours aré not to be considered as hours made
available by the Company. If wages or remuneration from
the employers other than the Company or military pay are
recejved or receivable by the Employee and are applicable
to the same period as hours made available by the
Company, only the greater of (i} such wages of
remuneration from ather employers in excess of the greater
of $10 or 20% of such wages or remuneration, or mihtary
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pay in excess of $10, or (ii) any amount of pay which could
havF been eamed, computed as if payable, for hours made
available by the Company shall be included; plus

(. all Wwages or remuneration, as defined under the law of
the applicable State System, in excess of the greater of $10
ar 30% of such wages or remuneration received or
receivable from other employers for such Week (excluding
such wages or remuneration which were constdered in the
calculation under (1) of Subsection 6.3 B above); plus

D.  the amount of all other benefits in the nature of
compensation or benefits for unemployment, received or
tecetvable under any state or federal system (such as, for
example, the Trade Readjustment Allowance provided
under the Federal Trade Expansion Act of 1962, as
amended, 'aud T}_l.e\_Trade Act of 1974) for such Week, plus

E. the amnum_of'all military pay in excess of $10
received or receivable for such Week, excluding such

military pay which was considered in the calculation under
Subsection 6.3 B.

SECTION 7
REGULAR BENEFIT

7.1 Eligibility

An_Employee shail be eligible for a Regular Benefit for any
period for which:

A.  he meets the eligibility requirements of Section S,

B. he has 10 his credit a Credit Unit or fraction thereof.

C. he meets the eligibility requirements for th |
System Benefit as described in = " ihe Stte
Section 6,

D. he has available Credit Units, as described in
Section 4,
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E. he is not eligible to reccive any other “lost ume”
benefits, under any contract or program of the Company.
nor of another employer, .

and

G. he qualifies for a Benefit of at least 52.00

7.2 Amoupt of Benefit N
A. The Regular Benefit shall, except for the provisions of
Section 10, be an amount which, when added to _dle
Employec’s State Sysizm Benedit and Other Compensation,
will equal 95% of his Weekly After-Tax Pay, mupus
$17.50. However, an alternate benefit not to exceed
$115.00 shall be paid instead of the Regular Benefit for any

Week in which: o
(1} the Employee is laid off or continues on layoff

T because he Qid mot avail hi.m;glf of an

: oppottunity 10 work under the prow_sm:lm:d of the
g collective bargaining agreement (including a

e local inverse seniority agreement), and further
et provided

{2) the Employee is ineligible for a State System
Benefit because of his non-availability for work,

-
o or becavse he exhausted the State System
Benefit; or ,
i (3) the Emplayee is ineligible for a State System
b Benefit because such Week is determined to be o

waiting week for State System Benefits.

B. If an Employee otherwise eligible for Regular Benefits
was not availgble for work the entire Week due to
retirement, disability, or receipt of other siatuiory benefits
for part of the Week, he will receive 20% of the Regular
Benefit for each wark day he is eligible for Regular
Benefits, to a maximum of five days per Week.

C. An Employee who receives a partial Workers'
Compensation Benefit while on layoff will receive a
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Regular Benefit 1o make up the difference between the
Workers' Compensation benefit and the Regular Benefit
otherwise payabie.

D. Holiday pay received or receivable by the Employee
for any Week in which he is eligible for a Regular Benefit
wil} be deducted from such Regular Benefit.

SECTION 8
AUTOMATIC SHORT WORK WEEK BENEFITS

8.0 Eligibility

A. An Employee shall be eligible for an Automatic Shost
Work Week Benefit for any Work Week during which he
has less than 40 Compensated or Available Hours, after
having performed some work for the Company or during
which he did not perform any work for the Company, but:

(I} hereceived jury duty pay or bereavement pay, or
{2) he received pay for short-term military duty of 30
days or less because he was called 10 active
service in the National Guard by state or federal
authorities {n case of public emergency and
during all or part of such period he would
ofe;\lvai:e have been on qualifying layoff under
s - '

B. Ng application for an Automatic Short Work Week
Benefit will be required of an Employee. However, if an
Employee believes himself entitled to an Automatic Short
Work Week Benefit for a Week for which he does not

receive such Benefit, he may file written licatio:
therefor, i "

3.2 Amount of Benefit

A.  The Automatic Short Wark Week Benefit shall, except
for the provisions of Section 10, be an amount equal to the
product of the number of hours and fracrional parts therenf
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for which the Employee is eligible for such Benefit, .
multiphed by 80% of his average tegular streight e
hourly rate (the ratc used for premium pay determination)
for the Wecek in which the Automatic Short Work Week
Benefit is payable exclusive of shift premiums and »ee -
reducible cost of living.

Years of Seniority).

B. A State System Benefit received or receivable by the
Employee for the Week in which he is eligible for an
Automatic Short Work Week Benefit shall be deducted
from such Automnatic Short Work Week Benefit. -

Years of Seniority
= On Last Day Worked
4 In a Bargaining Unit

SECTION 9
SEPARATION PAYMENT

9.1 Eligibility

An Employee shalt be eligible for a Separation Payment
provided: .
A. he had one or more Years of Seniority on the Jast day  ~—-
he was an Active Employee, and

{ but less than 2

3 2 bur less than 3

3 but less than &
4 but less than §
5 but less than 6
6 but less than 7
7 but less than 8
- Bbutlessthan 9
a3 9 butless than 10
w13 but less than ]|
L1 but less than 12
:'!l £2 but less than 12
< wmn 13 Dutless than (4
14 but less than 15
15 but iess than {6

(1) he has been on a continuous [ayoff for at least
twelve months {or any shorter period determined
by the Company) and such layoff is not a result  ___
of any of the circumstances set forth in gy -
Subsection 5.3 B. of this Plan; provided, *=:
however, that a layoff shall be deemed to be )
continuous if the Employee accepts an offer of F e
work by the Company and is again laid off within .
ten days from the date he was reinstated, or

(2} he has not refused to accept work offered by the

Company on or after the last day he worked F "% . l6butlessthan |7

whether or not he had the option to refuse same ™~ = |7 but less than 1§

under the collective bargaining agreement, and . 18 but Jess than 19

(3) at the time such Separation Payment becomes =7 o = 19 but less than 20
payable he is not employed full-time by the _' e n « 20 but less than 21
Carporation. 'r 21 but less than 22

o = 22 but less than 23

B. he is not eligible for benefits under any Company - gmer m 23 but less than 24
group insurance disability benefit plan, and -— II"' = 24 butless than 25

30

' _@ 9.2 Amount of Separation Payment
A. The amouns of an Employse’s Separation Payment

.. Shall be determined by multiplying his Base Hourly Rate
a by the appiicable aumber of hours in the follpwing wb)e:;

“ C. He makes application for a Separation Payment during

. the 24 month period commencing with the date of layoff or

-~ disability (during the 36 month period cornmencing with
the date of layoff for those Employees with ten or more

Number of
Hours Pay

75
105
150
202.5
255
315
382.5
450
525
600
682.5
765
855
945
1050
1155
1260
1380
1500
1627.5
1755
1890
2032.5
21825
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25 but less than 26 2340
26 but less than 27 24975
27 but less than 2B 2655
28 but less than 29 JR132.5
29 but less than 30 2970
30 and over 3120

The amount of Separation Payment so computed shall be
reduced by:

{1) the amount of any Benefits paid or payable (for which

(2

3)
(4)

an application has been made) to an Employee with
respect to a Week occurring after the last day he
worked in the contract unit;

the amount of any payment, financed in whole or in
part by the Company, received or receivable on or
after the last day the Employee worked in the contract
unit, with respect to any layoff or separation from the
Company (other than a Stat¢ System Benefit or a
benefit payable under the Federal Social Security
Act)

the amount of any moving allowance deductible under
the collective bargaining agreement; and

any amount required to be withheld by the Trustee or
the Company by reason of any law or regulation, for
payment of taxes or otherwise, to any federsl. state or
municipal government.

(5) the amount of any group insurance disability benefits

paid for disabilities commencing after the date of
layoff.

(6) The amount of the cumulative pension or retirement

benefit that would he payable, and fifty percent of any
Social Security old age or disability benefit that would
be payable, assuming the maximum Social Security
benefit level currently in effect, for the life expectancy
of the Esmployee as determined actarially, if the
Employee is eligible to receive a monthly penision or a
monthly retirernent benefit, other than a deferred
pension or a deferred retirement benefit, under any
Company plan or program then in effect except the
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E pension bemefit for those employces whao, prior to

January 1, 1998, commenced receiving and are still

- receiving a minimum distribution pension benefit after

] age 704 accerding to the provisions of the Tax
- Reform Act of 1986.

"= B In the event the CUCB is below $300.00 on the date
1 the Employee's application is received by the Company, the
amount of Separation Payment determined above shail be
reduced by 1% for each full $2.25 by which the CUCB is
less than $300.00. However, if Separation Payments are
deferred because of the CUCB leve), the CUCB in effect as
of the date the Separation Payment check is to be issued

3 shall be used in this calculation.

9.3 Effect of Low CUCB on Separation Paymenis
“A: " Separation Payments shall not be payable with respect
-‘a to applications received during amy Pay Period for which
=4 the CUCB is below $200.00; however, the applications
received during such Pay Petiods from Employees who
1 would otherwise be eligible for Separation Payments shall
thereafter become payable, in the order of dates of receipt
by the Company, when the CUCB equals or exceeds such
.me AMount.
- :
= B. Notwithstanding the provisions of Subsection 9.3, A,
above, if in the opinion of the Company and the Union, the
assets in the Trust Fund are {or may become) insufficient to

-ww Pay both Benefits and Separation Payments with respect to

all applications then on file, the parties may mutually agree
.to take such action as they deem appropriate, including

"1 deferral of payment of Separation Payments otherwise
™ payable, to facilitate the priority of payment of Benefits
over Separation Payments.

1 Such deferred Separzation Payments shall have priority over
- -any other applications for Scparation Payments, and the
total amount of such deferred payments shall be subtracted




from the amount of assets in the Trust Fund, for the
purpose of calculating any future Credit Unit Cancellation

Base.

0.4 Miscellapeous Provisions Regarding Separation
Payments

A. Effectof Separatmn Payment on Seniority

An Employee who is issued and accepts 2 Separation
Payment shall cease to be an Employee and shall have his
seniority canceiled as of the date the draft in payment of a

Separation Payment is issued.

j
E!!"i

B. Overpayments "
I the Cornpany or the Board determines after issuance of 8

Separation Payment that the Separation Payment shouid not

have been issued ar should have been issued in 3 lesser .l
amount, written notice thereof shail be mailed tg the former game

Employec and he shall return the amount of the L“"‘—-'

overpayment to the Trustee. “-"

"-." *‘

D. Notice of Application Tirae Limits

| e |
The Company shall provide written notice of the time E 'i.- —

timits for filing 2 Separation Payment application to all

C. Repayment

If an Employee is again cruployed by the Company after he
has received 3 Separation Payment, no tepayment (except
with respect to an overpayment) of the Separation Payment
shall be required or allowed and seniority previously
cancelled shall not be reinstated.

who may be eligible for such Payment. The notice shall be

wmailed to the last address of record not later than 30 days a1
prior to both the earliest and the latest dates as of which

applications may be filed pursuant to the application mne

limit provisions. 'r 1
E. Armed Services 'r

An Employee who enters the Armed Services of the United g .

States directly from the employ of the Company shall while [ T " '

in such service be deemed, for the purpose of the Plan, as r

) E o

m‘_m*ﬁﬁ}%g— NIRRT

on ieave of absence and shall not be entitled to any
Separation Payment,

SECTION 10
- EFFECT OF LOW CREDIT UNIT
CANCELLATION BASE (CUCB) ON BENEFITS

10.1 Effective February [, 1987, Benefits shall only be

- -payable as indicated below for any Work Week with

respect to which the CUCB is:

A. below $300.00 - no Automatic Short Work Week
Benefits are payable.

B. below $100.00 - no Regular Benefits are payable.*

10.2 Regular Benefits will be paid at the rate of 50% of
the amounts otherwise payahle when the CUCB is between
$100.00 and $149.99, and at the rate of 75% when thc
CUCB is berween $150.00 and $199.99.* .

103 The above provisions will apply to Bencfits
atherwise payzble for the first Work Week following the
determination of the low CUCB. However, they will not
apply to an alternate benefit which is payable because of a
waiting week for State Systemn Benefits.

* Except as Regular Benefits may be continued for laid off
-Employees with five or more years of seniofity payable
trom the Job Security/Guaranteed Income Program.

SECTION 11
DEDUCTIONS FROM BENEFITS

11. 1 WithhoMing Taxes
The Trustee or the Company shalt deduct from the amount -
of any Benefit {or Separation Payment) any amount
required-to be withheld by the Trustee, or the Company by
reason _of any law or regulation, for payment of taxes or
otherwise 10 any federal, state, or municipal govemment.
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In determining the amount of any applicable tax entailing
personal exemptions, the Trustee or the Company, at its
discretion, may rely on the official form ﬁlpd by the
Employee with the Company for purposes of income tax
withholding on regular wages.

11.2 Union Dues

During any period in which the Company and any local
union or unit of the local union have an agrecment for the
deduction of union dues from the Regular Benefits, the
Company shall deduct such dues from Regular Ben_efns and
shall authorize the Trustee to pay such amounts directly 1o
the local union on behalf of any Employee who bgs'on file
with the Company a written authorization providing for
such deductions.

SECTION 12
BENEFIT PAYMENTS -
MISCELLANEOUS PROVISIONS

12.1 Nonalienation of Benefits and Separation
Payments

Exzept as provided in Section L1 hereof. no Benefit or
Separation Payment shall be subject m any Wway (0
alienation, sale, transfer, assignment, pledge, atta_chmtm,
gamishment, execution or encumbrance of any kind and
any attempt to accomplish the same shall be void. In the
event that the Board shall find that such an anempt has
been made with respect to any Benefit or Separation
'Payment due or to become due to any Employee, the Board
in its sole discretion may terminate the interest of the
Employee in such Benefit or Separation Payment and apply
the amount of the Benefit or Separation Payment to or for
the benefit of the Employee, his spouse, parents, chikiren,
or other relatives or dependents as the Board may
determine, and any such application shall be a complete

discharge of all liability with respect to the Benefit or

Separation Payment.
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122 Benefit Payments 1o Other Than Eligible
Employees '

Benefits and Separation Payments shall be payable only io
the eligible Employees, except that if the Board shall find
that the Employee is deceased or is unable to manage his
affairs for any reason, any Benefit or Separation Payment
payable to him shall be paid to his duly appointed legal
representative, if there be one, and, if not. to the spouse,
parents, children, or other refatives or dependents of the
Employee as the Board in its discretion may determine.
Any Benefit or Separation Payment so paid shalf be
complete discharge of any liability with respect 10 such
Benefits or Separation Payment. In the case of death, no
Benefit shalt be payabie with respect to any period
following the last day of layoff immediately preceding the
Employee's death. e

12.3 Benefit and Separation Payment Draflts Not
Presented o “

If the Trustee has segregated any portion of the Fund in
connection with any determination that a Benefit or
Separation Payment is payable under the Plan and the
amount of such Benefit or Separation Payment is not
claimed within a period of two years from the date of such
determination, such amount shall revert to the Fund.

124 Benefit Overpayments

A. If the Company or the Board determines that any
Benefit(s) paid under the Plan should not have been paid or
should have been paid in a lesser amount, written notice
thereof shall be mailed to the Employee receiving the
Benefit(s) and he shall return the amount of overpayment 1o
the Trustee or Company, whichever is applicable, provided,
however, that no repayment shall be required if the
cumulative overpayment is $3 or less or if notice has not
been given within 120 days from the date the overpayment
was established or created, except that no such time
hritation shall be applicable in cases of fraud or willful
Mmisrepresentation.
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B. If the Employee shall fail to retum such amount
promptly, the Trustee or Company shall amange to
reimburse the Fund for the amount of overpayment by
making & deduction (not to exceed $20 from any one
Benefit except in cases of fraud or willful misrepre-
sentation) from any future Benefits or Separation Payment
atherwise payable to the Employee, or the Company may
make a deduction from compensation payable by the
Company to the Employee, (not 1o exceed $30 from any
one paycheck except im cases of fraud or willful
mistepresentation) or both. The Company is authotized to
make such deduction from the Employee's compensation
and to pay the amouns deducted to the Trustee.

SECTION 13
FINANCIAL PROVISIONS

13,1 Maximum Fuading

The maximum funding of the Plan shall be determined each
month by multiplying the average number of Employees
during the twelve consecutive months ending with the last
Pay Period of the preceding month by $1000.

13.2 Credit Usit Cancellation Base {CUCB)

A. The Company shall determine the Credit Unit
Cancellation Base for each calendar month by dividing the
current market value of the total assets in the Fund, as of
the close of business on the last day of the immediately
preceding month, as certified by the Trustee, by the average
number of Employees covered by the Plan dunng the
twelve consecutive months ending with the last Pay Period
of the preceding calendar month.

For this purpose, "Employees” shall include Active
Employees plus Employees who are laid off
put who have Credit Units.

B. The CUCB for any particulas month shall be appled

to each of the Pay Periods beginning within such calendar
month; provided, however, that whenever the CUCH for
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any particular month is less than $250, the CUCB shall be
applied only to the first Pay Period beginning within such
month. Theteafter there shall be determined a CUCB for
each Pay Period until the CUCB for a particular Pay Period
equals or exceeds $250. When the CUCB for a particular
Pay_.l’eriod equals or exceeds $250, the CUCB shall be
applied to each.Pay Period until a CUCB for the following
calendar month shall be applicable. The CUCB for a
particular Pay Period shall be determined by dividing the
current market value of the total assets in the Fund as of the
close o_f business on the Friday preceding such Pay Period,
as certified by the Trustee. by the number of Employees
used in determining the CUCB for the month in which such
Pay Period commences.

13.3 Compaay Contributions

. The Company shall make monthly contributions to the

Fu:!d, within one week following the end of any monthly
penod for which the Fund is below maximum funding, as -
described in Subsection 13.1. The amount of such
contributions shall be lesser of the following amounts:

A. The amount required to increase the value of the assets
9f the Fund to but pot in excess of the amount necessary to
increase the CUCB to the maximum funding; or

B.(1) An amount determined by muitiplying (i) th
number of hours for which Emplf:tyécs SI;I:;I' ﬁail re:e:::ﬂ '
pay from the Company {cxcluding probationary hours and
any hours for which Benefits are payable hereunder) in al)
Pay Penoc!s commencing with the last Pay Period paid in
the _precgdmg calendar month through the next to the last
:ay;erw: paid in ttJ:e current calendar month, by (i) a
ents-per-hous contribution, depending u

the Fund determined as frcnllowsfm.d  tpon the CUCB of
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Company Cents-Per-Hour
Coatributions Shall Be
For Weeks Commencing

If the CUCB Is: December 5, 1983 and After

Ly

$900.00 - $1,600.00 £.21
800.00 - 899.99 22 F
700.00 - 799.99 23 el -
600.00 - 699.99 24 .I
500.00 - 599.99 28 |
400.00 ~ 499.99 26 E_ =
300.00 - 399.99 .27
200.00 - 29999 Eg -
150.00 - 199.99 bl _ ‘
100.00 - 149.99 30 v e
Under 160.00 k] .I
- | 3
(2) Coniributions shall continue until the CUCB equals gy mmml
$1000. - .l
C. In addition to the Company Contributions required in & .
Subsection B, above: o '
(1} The Company shall also make coniributions for .I
overtime hours worked, as follows: " n
Overtime Hours Additional SUB .I
Patd At - Contnibutions . ]
i
Time and one-half $.06 o
Duouble time 12 .

but not in excess of the amount necessary to increase the E
CUCB to maximum funding. _

[

=

E

(2) After each calendar year, if the CUCB otherwise
applicable to the following January is less than 100% of
maximum funding, the Company will make an additional
contribution in an amount equal to:

(a) the amount. if any, of the total Automatic Short
Work Weck Benefits paid during the preceding
vear (excluding such Benefits paid as the result of
an " Act of God") less,

an amount determined by multiplying $.05 per
hour by the number of hours during such calendar
year for which the Company made contributions
in accordance with Subsection 13.3 B, {or wouid
have made such conwibutions except for
maximum funding).

i)

Y

{b)

3 Such additional centributions, if required, shail be made
during each subsequent January, and shall be imited to the
= amount neccssary to increase the CUCB to maximum
'f! funding for that month.
-The term "Act of God" means an occurrence which results
from namral’ causes “exclusively” and s in no sense
attributable tp human negligence, influence. intervention or
conwol. The Company will netify the iocal union promptly
when an Automatic Short Work Week occurs as the result
of an "Act of God.”

\dld

13.4 Reductions in Regular Contributions

A. f the Company at any time shall be required 1o
withhoid any amount from any contribution to the Fund by
reason of any federal, state or municipal law or regufation,
the Company shall have the right to deduct such amount
from the contribution and pay only the balance to the Fund.

11l

)
14l

. — B. If contributions to the Fund are not required for any
period, or if the contributions required are less than the
amount to be deducted, then any subsequently required
contributions shall be reduced by the amount not previously
offset against coentributions. Any such amount not
previously offset against contributions shall be deducted
from the market value of the assets in the Fund in
determining the CUCB and whether the Fund equals or
exceeds maximum funding.

il hid

4 -
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13.5 Fiunality of Detevminations

Ne adjustment in the maximum {unding ot the CUCH shall
be made on account of any subsequently discovered emor
in the computations, or the figures used in making the
compuiations, uniess such adjustment s practical.  Any
adjustments made shail only be prospective in effect, unless
such adjustment would be substantial in the opinion of the
Company. Nothing in the foregoing shall be construed w0
excuse the Company from making up any shortage in its
contributions te the Fund.

SECTION [4
REPORTS

The Company shall provide, or request the Trustee to
provide, the following reports as soon as is practical.

i4.1 Manthly Reporty

A. Trustee's statement, showing contributions paid by the
Company, Benefits and expenses paid, and the market
value of assets of the Fund as of the end of the preceding
monthly peniod.

B. Report of maximum funding, and Credit Unit
Cancellation Base calcujation and Companty contributions
per hour far the current monthly period.

C. Report of Benefits paid, by type and by plant.

D. Repornt of personnel showing numbers of Employees
covered by the Plan, by plant.

14.2 Apnual Reports

A. A statement by April 30th of each year, certified by a
qualified independent firm of certified public accountants
selected by the Company, venfying the accuracy of the
information furnished during the preceding yeus.
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B. Annual statements t© each person who received
Benefjts and/or a Separation Payment showing the total
amount received.

14.3 (ther Reports
A. The Company will honor reasonable requests by the

" Union for other statistical reports or information which may

have been compiled.

B. The Company will provide an Employee who requests
same, the number of Credit Units he has at the end of any
calendar year,

SECTION 15
ADMINISTRATION OF THE PLAN

15.1 Powers and Authority of the Company

A. The Company shall be the named fiduciary and
Administrator of the Plan and may designate one or more
individuals who shall have such powers and authority as
are necessary and appropriate in order to camry out its duties
under the Plan, inciuding, without limitation, the following:

{1} 1o obtain such information s the Company shall deem
necessary in order to carry out such duties;
(2). 1o investigate the corfectness and validity of

‘nformation- furnished with respect.to an applicant for a

Benefit or Separation Payment;

{3) 10 make initial determinations with respect to Benefits
or Separation Payments:

(4) to cestablish reasonable rules, reguistions and
procedures concerning:

{a) the manner in which and the times and places at
which applications shall be filed for Benefits or
Separation Payments, and

(b} cthe form, content and substaptiation of
applications for Benefits or Separation Payments,
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In establishing such rules, regulations and procedures,
the Company shall give due consideration to any
recommendations from the Board:

(5) to designate an office or department in the plant,
where Empioyees laid off may appeer for the purpose of
complying with the Flan requitements;

{6) to deterrnine the CUCB;

(7) to establish appropriate procedures for giving notices
required to be given under the Plan;

{8) to establish and maintain necessary records.

B. Nothing contained in this Plan shall be deemed to
qualify, limit or alter in any manner the Company’s sole
and complete authority and discretion to establish, regulate,
determine, or modify at any time, levels of employment,
hours of work, the extent of hiring and layoff, production
schedules, manufaciuring methods, the products and parts
thereof to be manufactured, where and when work chall be
done, marketing of its products, or any other matter related
to the conduct of its business or the manner in which its
business is to be managed or carried om, in the same
manner and to the same extent as if this Plan were not in
existence; nor shall it be deemed to confer either upon the
Union or the Board any voice in such matters,

15.2 Board of Administration of the Plan

A. Composition and Procedure

(1) There shall be established a Board of Administration
of the Plan consisting of six members, three of whom shall
be appointed by the Company (hereinafier referred to as the
Company members) and three of whom shall be appointed
by the Union (hereinafter referred to as the Union
members). Each member of the Board shall have an
alternate. In the event a member is absent from 3 meeting
of the Board, his alternate may attend, and when W
attendance, shall exercise the powers and perform the
duties of such member. Either the Company or the Urion
a1 any time may remove a member appointed by it and may
appoint a member to fill any vacancy among the members
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appointed by it. The Company and the Union each shall
nonﬁr the other in writing of the members respectively
appointed by it before amy such appointments shall be
effective.

{2) In the event of a deadlock on voting by the Board, the
members of the Board shall appoint an impartial chairman.
He shall be the same person designated as arbitrator under
the collective bargaining agreement.  The impartial
chairman shall be considered a member of the Board and
shall vote only in matters within the Board's

authority to determine, which the other members of the

Board shall have been unable to dispose of by majority
vote.

(3) At least two Union members and twao Company
members shall be required to be present at any meeting of
the Bogrd in order to constiute a quorum for the
fransacrion of business. At all meetings of the Board the
Company members shall have a total of three votes and the
Union members shall have a total of three votes, the vote of
any absent member being divided equally between the
members present appointed by the same party. Decisions
of the Board shail be by a majority of the votes cast.

(4) The Board shall not maintain any separate office or
staff, but the Company and the Union shall be responsible
for fumnishing such clerical and other assistance as its
fespective members of the Board shall require. Copies of
all appeals, reports and other documents to be filed with the
Board pursuant 10 the Plan shall be filed in duplicate, with
one copy to be sent to the Company members at the address
designated by them and the other to be sent 1o the Union
members at the address designated by them.

B. Powers and Authority of the Board

{1) It shall be the function of the Board 1o exercise
ultimate responsibility for determining whether an
Employee is eligible for 2 Benefit .or Separation Paymeny
under the terms of the Plan, and, if so, the amount of the
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Benefit or Separation Payment. The Board shall be
presumed conclusively to have approved any initial
determination by the Company unless the determinagion is
appealed as set forth in Subsection $.7, C.

{2} The Board shall be empowered and authorized and
shall have jurisdiction:

(a8) 1o provide for a local supplemental
unemployment committee at each Company plam
composed of two Company and two Union
members;

{b} 10 hear and determiine appeals by Employees;

(¢) to ohtain such information as the Board shali
deem necessary in order 1o determine such
appeals;

{d) to prescribe the form and content of appeals to
the Board and such detailed procedures as may be
necessary with respect to the filing of such
appeals;

(e} to direct the Company to natify the Trustee to
pay Benefits or Separation Payments pursuant to
determinations made by the Board,

{f) to make recommendations to the Company with
respect to rules, regulations and procedures
established by the Company;

(g) to perform such other duties as are expressly
conferred upoen it by the Plan;

(h) to prepare and distribute information explaining
the Plan; and

(i} to rule on disputes a5 to whethey any Shont Work
Week resylted from an "Act of God."

(3) In ruling upon appeals, the Board shall have no
authority to waive, vary, qualify, or alter in any manner the

£
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eligibility requirements set forth in the Plan, the procedure ee-
for applying for Bencfits or Separation Payments as "

provided for therein, or any other provision of the Plan, and
shall have no junisdiction other than to determine, on the
basis of the facts presented and in accordance with the
provisions of the Plan:
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{a) whether the appeal to the Board was made within
the ©ime and in the manner specified in
Subsection 5.7.C.

(b} whether the Employee is eligible for the Benefit
or Separation Payment claymed. and, if so,

{c} the amount of any Benefit or Separation Payment
payable:and

() whether a protest of an Employee's State Systemn
Benefis by the Company is frivelous.

{4} The Board shall have no power to determine questions
anising under the collective bargaining agreement, even
thaugh relevant to the issues before the Board. All such
questions  shall be determined through the regular
pracedures provided therefor by the collective bargaining
agreement. and all determinations made pursuant to the
agreement shall be accepted by the Board.

(5) Nothing in this Section shall be deemed to give the
Board the power to prescribe in any manner internal
procedures or operation of either the Company or the
Union,

15.3 Cost of Administering the Plan

A.  Expense of Trustee

The cost and expenses incurred by the Trustee under the
Plan and the fees charged by the Trustee shall be charged to
the Fund,

B. Expense of the Board

The compensation of the impartial chairman, which shall
be in-such amount and op such basis as may be determined
by the other members of the Board, shall be shared equally
by the Cornpany and the Unjon. Reasonable and necessary

« expenses of the Board for forms and stationery required in
+ confiection with the handling of appeals shall be bone by

the Company.
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The Company members and the Union members of the E —

Board and of local committees shall serve withowt
compensation from the Fund.

C.  Cost of Services

The Company shall be reimbutsed each year from the Fund
for the cost to the Company of bank fecs, auditing fees and
for legal expenses incurred in defending the Pian and/or the
Board of Admintstration.

SECTION 16
APPLICABLE LAW

The Plan and all rights and duties thereunder shal! be
govemned, construed and administered in accordance with
the laws of the state of Ohio,

SECTION 17
LIABILITY

17.1 The provisions of these Sections 1 through 17
constitute the entire Plan. The provisions of Section 13
with respect to contributions express each and every
obligation of the Company with respect to the financing of
the Plan and providing for Benefits and Separation
Payments. The Company shall not be obliged to make up,
or o provide for making up, any depreciation, or loss
arising from depreciation, in the value of securities held in
the Fund (other than as contributions by the Company may
be required under the provisions of Section 13 when the
market value of the assets of the Fund is less than the
maximum funding); and the Union shall not cail upon the
Company to make up, or to provide for making up, any
such depreciation or foss,

172 Except as otherwise provided under applicable
federal law, the Board, the Company, the Trustce, and the
Union, and each of them, shall not be liable because of any
act or fajlure 10 act on the part of any of the others, and
each i5 suthorized to tely upon the comectness of any
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information furnished to it by an authonzed representative
of any af the others.

.- - 173 Notwithstanding the above provisions, nothing in this

section shall be deemed to relieve any person from liability
for willful misconduct or fravd.




‘e Any term defined in the Plan and used in this letter has
"-~3 the same meaning in this letter as in the Plan.

" o Sincerely,
j Gene M. Peterson

Managesy, Benefits Strvice
ﬁ fmp-Supp. D

December 5, 1983

Mr. Robert St. Pierre
Administrative Assistant

UAW - SOLIDARITY HOUSE
8000 East Jefferson Avenue
Dretroit, Michigan 482{4

RE: Pregnancy Provisions Supplementai
Unemploymem Benefit Plan

Notwithstanding any provisions of the Supplemental 5‘—‘“3

Unemployment Benefit Plan to the contrary, an Employee
on a qualifying 1ayoff who is ineligible for a State Systen

Benefit for any Weck solely because of the pregnancy ;_ ‘ ,—.a
provisions of the law of the applicable State System will, if &, i
otherwise eligible, be entitled to a Regular Benefit for such ‘
Week, subject ta the following conditions: .

Prior to the payment of a Regular Benefit for such
Week, such Employee must: .

3. Submit written evidence safisfactory o the
Company of her ineligibility for a State System
Benefit because of the pregnancy provisions of the
law of the State System, and

b.  With respect 10 such Week, file & written appli-
cation it person and establish 1o the satisfaction of

seeking full-time work to the same extent as
though she was receiving 2 State System Benefit.
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December 5, 1983

Mr. Robert St. Pierre
Administrative Assistant

UAW - SOLIDARITY HOUSE
8000 East Jefferson Avenue
Detroit, Michigan 48214

RE: S.U.B.-ELIGIBILITY for Short Work Week
Benefits Resulting from Severe Weather
Conditions, Riots, or Fuel Shonages

Dear Mr. St. Pierre:

In the event it becomes necessary to shut down a p]lant
due to severe weather conditions, actual or threalened not,
or shortages of fuel or clectricity for heaung or
manufacturing  putposes after the start of any shift,
Employees who are working at the time of the shu}down
announcement will be eligible, upon proper application, to
receive Automatic Short Work Week Benefits for the
balance of their shift, provided the total available hours
during such Week is less than 40 hours.

Employees who are not at work at the time the plant
shutdown is announced shail not be eligiblc for 5.U.B.
Benefits for the remaining hours of that shift.

Sincerely,

Gene M. Peterson
Manager, Benefits Service

fmp-Supp. D
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- November 16, {998
~—= Ms. Elizabeth Bunn

UAW Vice President

UAW-SOLIDARITY HOUSE

R000 East Jefferson Ave.
1 Detroit, Ml 48214

RE: Job Security/Guaranteed Income Program

3 Dear Ms. Bunn:

In response to the Union's request for greater job and
-4 benefit security, the Company and the Union have
& negotiated the following Program 1o be effective with the
1998 Master Agreement.  Certain provisions of the
Program suppiement or otherwise affect Supplement D, the

"M SUB Plan as foilows:

1. Job Security Plan - Operating Plants
~48 A. If, for any period commencing on or after November
~-= 23, 1998, the contibutions made to the SUB Fund are not
sufficient to pay Regular Benefits otherwise payable under
== the SUB Plan to employees involuntarily laijd off afier
8 November 23, 1998, with five or more years of seniority at
time of layoff, the Company shall make additional
_. contributions to the Fund of an amount sufficient to pay the
‘l difference between the Regular Benefit amount determined
@ by the C.UCB. level and a full Regular Benefitt A
maximum of $3.5 million has been established for this
purpose.

II. Job Security Plan - Plant Ciosings

Should it become necessary to discontinue an operation, the
-9 Company and the Union have negotiated (0 provide

additional income sacurity for employees affected by such

a closing.

k|

The terms of this program are detailed in Memorandum
of Agreemnent No. 20 of the Master Agreement.
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Eligibility for benefits provided in Memorandum of
Agreement No. 20 cancel an employee's eligibility for
benefits - under  Supplemeni™ D, Supplemental
Unemployment Benefit Plan. )

In the event funds for weekly benefits payable from the
Job Security Plan become exhausted before the Employee
has received the full number of ‘benefits guaranteed, he
shall be credited with Credit Units under the SUB Plan
which would ensble him to draw 2 number of benefits
under the SUB Plan. These benefiti would be paid for a
number of weeks equal to the*difference between the
number of weekly benefits he was guaranteed and the
number of benefits he received under the provisions of the
Job Security. Plan. In this event, ihe amount of benefit
which then becomes payable from the SUB Plan and/or the
Job Security Plan for Operating Plarts shall not exceed the
amount of the Regular Benefit. ’

The number of Credit Units shall be based on the
C.U.C.B. of the SUB Plan in effect on the first day of the
week following the exhaustion of fuads in the Job Security
Plan. The number of Credit Units shall not be greater than
the Credit Units that were cancelled when the employee

first became eligible for the Job "_Sn_ecurity Plan.
Sincersly,

D.C. Warders
Directas, Industrial Relations
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SUPPLEMENT H

DANA - UAW

ans |

L

RETIREMENT AND SAVINGS PLAN

The Dana-UAW Retirement and Savings Plan between
Dana Corporation and the United Avtomobile, Aerospace
and Agricultural Implement Workers of America (HAW)
and the following Locals, is hereby established for eligible
employees, effective July 1, 1996, and last arnended

bkd el ek sl

November 23, 1998.
Local No. 155 Formsprag Production and
Maintenance Unit
el Local No. 279  Richmond Machining Production and
Maintenance Unit
pa— —i Local No. 644  Pottstown Production and Maintenance
A Unit

Local No. 644 Pottstawn Office and Technical Unit

Local No. 1363 Richumond Siceve Castings Production
and Maintenance Unit

Local No, 1765  Lima Production and Maintenance Unit
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1.5

SECTION 1

DEFINITIONS

Accounts

The term "Accounts” means the hccoqm(s)
established for a Panicipan! pursuant to Section 3
and shall include the Roliover Account, the
Compensation Deferral Account, and the After-Tax
Account, as applicable,

Beneficiary

The term “Beneficiary” means the person of
persons entitled in accordance with the provisions
of Section 6.4 to receive any payment due in
respect of the Pasticipant under the Plan after the
Participant's death.

Benefit Commencement Trate

an m
The tesm "Benefit Commencemient Dafe means t
first day of the first period for which a benefit
armount is paid under the Plan.

Code

The term "Code” means the lntemal_ Revenue Code
of 1986, as amended fram time o lisme, and lawinl
regulations and pronouncements promuigated
theseunder.

Company
The term "Company* means the Dana Corporation,

a company organized under the laws' n.:t' the
Commonwealth of Virginia, and any subsidiary or
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1.6

affiliaie that is required (0 be aggregated with Dana
Corporation pursuant to Code Sections 414(b),
414{c), 414(m)}, or 414{0).

Compensation

The term "Compensation” shall include the fotal
remuneration seceived from the Company for
services rendered as an Employee, less Company
contributions to the Dana Corporation Employees’
Stock Purchase Plan, For purppses of determining
contributions to the Plan, only compensation alter
becoming a Participant shall be counted.

The annual Compensation of cach Participant taken
into account under the Plan for any year shall not
exceed the amount as determined and redetesmined
by ithe Secretary of the Treasury at the same time
and in the same manner as under Section 415(d) of
the Code. If a plan determines compensation on a
periog of time that contains fewer than 12 calendar
months, then the annual Compensation limit is an
amount ¢qual 10 the annual Compensation limit for
the calendar year in which the compensation period
begins, multiplied by the ratio obtained by dividing
the number of full months in the period by 12,

For plan years beginning on or after January 1,
1993, the Pariicipant’s compensation will include
any elective deferrals [as defined in Section
402(g)(3) of the Code] and any other amounts
contributed or deferred by the employer ai the
eleciion of the Pasticipant which are not inchudabile
in the gross income of the Pasticipant by reason of
Section 125 or 457 of the Cade,
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Effective Date
The term “Effective Date” means July 1, 1996.
Employee

The term “Employee” means any hourly employee
of the Company who is covered by the collective
bargaining agscement between the Company and
the Union. Employees shall include both active and
taid off Employees. The ierm "Employee” shall not
include any “ieased employee™ who must be ireated
as an employee by virtue of Section 414(n} of the
tntemnat Revenue Code. A “leased employec”, for
purposes of this Section, means any persan who is
not an eployee of the Company but who, pursuant
to sn agreement between the Company and any
other organization, has pesformed services foy the
Cowpany on a substantially full time basis for a
perind of at least one year, and such services ase
performed under the direct supervision and control
of the Company.

Fund

The tesm “Fund” means the st fund or funds
and/or insurance fund or funds or annuity contracts
established and maintained under the Plan to which
conributions are paid and from which ail Plan
benefits are disbursed.

Highly Compensated Employece

“Hignly Compensated Emiployee™ shall mean any
Employee who (i) during the preceding Plan Yeac
{“the look-back year™) received Compensation {rom
the Company in excess of $80,000 (as adjusted for
such Plan Year pucsuant to Section 445(d) of she
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Code) fand members of the “top-paid group™}; or
(i} was a 5% awner of the Corporatian at any time
during the look-back year or determination year.
(For this purpose, the top-paid group shal) consist
of the top twenty percent (20%) of employees,
vanked on the basis of Compensation paid during
the Plan Year, excluding those employees described
i Code Section 414(g)8)], This determination wist
be made in accosdance with Section 414(g) of the

Code and all Treasury regulations adopted
therzunder.

Hire Date

The term "Hire Date” means the date on which an
Employee (a) first pesforms an Hour of Service for
the Company; or {b) again performs sn Howr of

Service for the Company -after separating fi
service with the Company. ns o

Hour of Service

The 1werm "Hour of Service” means each of the
following, counted without dupfication;

A cé-:.h hous for which an Employee is paid, ar
mqued to payment, for the performance of
duties for the Company, and

B. cach hour for which an Employee is paid, or

entitied (¢ payment, by the Company for a
period of time during which the Employce
performs no dutics (irespective of whether the
cmployment relationship has terminated) duc
e vacation, holiday, illness, incapacity
(including  disability), layoff, jwry dury,
military duty, or leave of absence, and

e .

e
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C. each hour for which back P2y, irespective o
mitigation of damages, is either awarded or
agreed 1o by the Company.

Hours

The sum of all hows for which an Employlfee
receives pay fram the C:r:;pany te:::;l:d;g
tiQ hours). Hours shall not nc
z:?::d d::;nyg which the Employee did not ac_mally
work for the Company but for which he received a
benefit from this Plan, or from a sickness and'
accident, long-term  disability, wmkgrs
compensation or unemployment compensanon
plan.

Named Fiduciary

The term “Named Fiduciary” means the Dana
Company Investment Commitiee.

Normal Retirement Age

The term "Normal Retirement Age” means age 65.
Participant

The term "Participant” means an Emplo)_rce who
meets the eligibility requirements of Section 2 of
the Plan.

Plan

The term "Plan® means ihe Dana-UAW Retirement
and Savings Flan,
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k.21
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Plan Administrater

The term

"Plan  Adnimistzator® means  the
Company.

Plan Year

The term "Plan Year” means the twelve consecutive

months beginning January 1, and ending December
3

Surviving Spouse

The spouse of the Participant or former Participant,

R

Trastee

The tevmn "Trustee” means the financial intitution
cesponsible  for holding and investing  ail
contributions and assets of the Fund. Effective July
1, 1996, the Trustes appointed under the Plan shall
be Vanguard Fiduciary Trust Company,

Union

The term "Union” means the International Union,
United Automobile, Aerospace, and Agricuftural
Implement Workers of America (UAW) and the
following locals:  Formsprag Production and
Maintenance Unit, Local 155; Richmond
Machining Production and Maintenance Unit, Local
279; Ponstown Production and Maintenance Unit,
Local 644; Portstown Office and Technical Unit,
Local 644; Richmond Sleeve Castings Production
and .~ Maintenance  Unit, Local 1363; Lima
Production and Maintenance Uait, Local 1765.
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1.23  Valuation Date E

The termm “Valuation Date™ means each day on .
which the New Yotk Stock Exchange is open for Ji

the transaction of busincss.
SECTION 2 w
PARTICIPATION
Commencement of Participation ....:..

Each Employee shall becomwe o Participant as of the
latest of the date he completes his 60-day (or 120 g~
days in the case of a “vacation replacoment ™
employes™) probationary period with the Company
ot the Effective Date, whichever is later. :
Employees who wansfey pussuant to Asticle 7) of
the AW Masier Agreement, and are employed by -
the Union, will be ecligible for immediate 2o
participation and will not be subject to a
probationary period. o
Each Employee for whom monies or other assets ™
are transferred ta this Plan from any other qualified
an of the Company shall become a Pasticipant in go”
?ﬁs Plan as of the date of such transfer, Ewh!._
Employec for whom monies or other assets arc
transferted to this Plan from any qualified planm=
maintained by a company not affiliated with Daria ™
Carporation, shall not breony & Perticipant in this
Plan until after he has met the participation
requirements contained in this Section. o4
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Termination of Participation

Participation shall ceasc upon termination of
covered employment. Upen termination of
participation, all Ewmployes comiributions shall
cease and, except as provided below, the benefits
payable to such Participant shall be determined in
accardance with Section 6, -

in the event that 2 Participant is transferred to &
position in which he becomes eligible for
participation in a qualified defined coatribution
plan of the Company which allows for transfers of
monies from other qualified plans, the entire value
of his Accounts may, by appropriate action of the
Company, be transferred 1o such other plan.

A Participant wha is transferred (o 2 position with
the Company where he is not cligible for
comributions under this Plan will be placed on
inactive status under this Plan, and shall have his
Accounts credited with all gains and losses
amributed to other Accounts under the Plan,

If an individual becornes employed in 8 position
which is not affilitted with the Company and is
eligible (o prticipate in 2 qualified retirement plan
meeting the requiremicnts of the Internal Revenue
Code Section 40t(a), his Account(s) may be
wansferred 1o such plan, provided such plan permits
the acceptance of such Account(s) balances upon
his request.
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SECTION 3

CONTRIBUTIONS

Transfers and Rollover Contributions

A

Plan-to-Plan . Transfers. The Plan
Administrator shall accept a transfer qf funds
{including Section 401(k) contributions of
after-tax contributions) to the Plan from
another tax-qualified plan on behalf u_f m
Employee; provided that such gansfer satisfics
each of the following conditions: (2) _ﬂw
transfer is made in accordance with specific
provisions of the plan from which the funds
are 1o be mwansferred; (b) the Plan
Administrator determines that accepiance of
the wansferred funds will not impair the tax-
qualified status of the Plan; and (¢) the Plan
Administrator determines that acceptance of
the transferred funds will not require the Plan
to offer any additional optional form of benefit
with respect 10 such fumds.  The Plan
Administrator shall make the detmnman_on
described in clawse (¢) of the preceding
sentence if the transferor plan does not offer
any optional form of benefit other than those
forins that are genesally available under the
Plan, or if the additional optional forms of
benefit affered by the wansferor plan may be
eliminated pursuant fo regulations under
Section 411(d)6) of the Code.

To the extent necessary 10 compl)f with the
provisions of the Plan or with appl;c?blc law,
funds so transfemred shall be identified and
accounted for consistently with theis character
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as Sectioi 40I(k} coutributions, after-tax
contributions. o eamings on any of these
coniributions.

B. Rollover _ Contributions. The  Plan
Administrator shall also accept contributions
from Employees that qualify, in the judgment
of the Plan Administrator, as “cligible roflover
distributions” from 2 qualified trust under
Section  402(cX4) of the Code (certain
distributions to a Panicipant from a qualified
pension pian) or as "rollaver contributions®
under Section 40B(d)3Xii) of the Code
(conduit IRA rollovers), Such rollover

coniributions shall be credited 1o the Emplayee
Rollover Account.

Employee Contributions - Compensation Deferral
Account

Subject to the limitations imposed by this Section
3.2 and by Sections 3.5 and 3.5, each Participant
may authorize the Company to defer up to 15% of
the Participant's Compensation each pay period by
filing a written compensation defetral agreement
with the Company. The deferral shall be in whole
percentages of in specified doliar amounts of no
less than five dollars ($5.00) per pay period. A
Participant may change his rate of deferral once per
calendar quaster, by filing a new compensation
deferra) agreement with the Company. A
Participant may cease compensation deferrals
entirely at any time by filing a written notice to that
effect with the Company. Such notice shall be
effective as of the first pay period following receipt

11
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of such notice by the Company. A Paricipant who
ceases compensation defesrals may nor again clect
to make compensation deferral contributions for 2
six month period,

Subject to the limitations imposed by this Section
3.2 and by Sections 1.5 and 3.6, the Company shall
contribute to the Plan on bebhalf of the Pasticipant
the full amount of the compensation deferrat
authorized by the Participant, to a maximum 85 is
determined under Section 402(g) of the Code. Said
amounts shall be placed in a Compensation Deferral
Account established in the name of the Participant.
The contributions to such Account, and the
camnings thereon, shall at all times be fully vested.

it is intended that any amounts contributed to this
Plan as compensation deferral contributions shall
not be considered income to the Pamicipant for
purposes of Section G of the Internal Revenue
Code. Such contributions shall be deemed made by
the Company, subject to the Lmits on annual
additions contained in this Section 3.
Notwithstending any other provision in this Plan to
the comtrary, ©no  compensition  deferral
contributions made with respect to a Plan Year on
behalf of eligible Highiy Compensated Employees
may result in an average deferral percentage for
such Highly Compensated Employees which
excoeds the greater of:

A. 125 percent of the average deferral percentage
with respect to the Plan Year for all other

cligibie Emplayecs; or

B. the lesser of (1) 200 percent of, or (2} two
percentage  points more than, the average
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deferral percentage with respect to the Plan
Year for all other cligible Employess.

For purposes of this Section 3.2 and Section 3.6,
the "average deferral percentage” for a group of
Employees is the average of the ratios (calculated
separately for cach Employee in such group) of the
compensation deferral contributions (including any
“gualified nonelective contributions” made pursuant
