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A Special Message from
C. James Lowthers,
President, UFCW Local 400

In our union’s negotiation with the
management of Giant, we were
able to achieve affordable health
care and other terms and
conditions of employment which

¥ are important to our members and
their families. As we all know,
these are very challenging times for all unions
because of the high cost of healthcare. This
collective bargaining agreement clarifies exactly
what you are entitled to as a Giant employee and
assures that management will not infringe upon
any of your established rights. We are proud of
the agreement; as in past contracts we have
negotiated, and believe that it will serve the long
term interests of our membership.

Keep in mind that when Local 400 negotiates a
contract, our members set the priorities. Before
bargaining begins, our professional team of
negotiators listen to what you want in a new
contract; every job classification is heard from.
The fact that our bargaining proposals reflect
your input is important to management—they
know our side of the table is expressing the
collective needs and concemns of their
employees.

As the largest local union in the nation, Local
400 has the clout and resources to provide our
members with expert, experienced
representation, both on the job and during
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contract negotiations. Before we make a
proposal, it is extensively researched and
documented, to ensure that the contract
provision we win is the best obtainable.

The membership of Local 400 at Giant stood
iogelhier arwl achieved the best contract
possible. As we are challenged in the future, 1
am sure that we will continue to successfully
accomplish our mission to better the lives of our
metnbers and their families.

In solidarity,

C/lames Lowthers
resident, UFCW Local 400



Collective Bargaining Agreement —
How It Works

‘When you join a union, you gain the right
to have a voice in decisions about your work
life — wages, benefits and career. The negoti-
ation process allows your representatives at
Local 400 to bring to management the issues
that are most important to you.

Bargaining is compromise. Neither the
union nor management gets everything they
want.

How do union negotiators know what is-
sues are most important to the membership?
You tell us! Before bargaining begins, the
union surveys all members in the bargaining
unit to determine priorities. An employee ad-
visory committee provides a constant check
for the bargaining team.

In addition, Local 40¢ representatives and
shop stewards are in the facilities almost
every day, speaking to members about griev-
ances, problems and needs. They have a
hands-on sense of what the problems are.

Our research department monitors trends
in the industries where we bargain, looking at
wage and benefit settlements. We have a
good idea what is transpiring around the
country, which means our negotiators can
cite examples elsewhere to support outr bar-
gaining goals.

When the give-and-take of contract negotia-
tions is finished, management presents its final
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offer. The union brings that offer to the mert-
bership. All con-
tracts are ap-
proved or re- [E34
Jected by major- ]
ity vote of those N
allending  the [
meeting from the §g
bargaining unit.

Benefits

Local 400's aggressive organizing activities
in the Washington Metropolitan area and
throughout its jurisdiction have given us the
strength to negotiate good salaries for our
members, But we know you have concerns
that go beyond your weekly paycheck — and
that's why the benefit’s package in this con-
tract is so important to you and your family.
This extensive total compensation package,
one of the best in the industry, is also made
possible by the strength of your union at the
bargaining table. A prime example is your
health care package, which is mostly funded
by Giant.

You'll also find that your health care pack-
age includes some very special benefits that
can prove invaluable to you, such as;

Medical/Hospitalization
Optical benefits
Dental Care



Prescription drugs at low-cost

Employee Assistance Program for counsel-
ing in family problems, retirement planning,
stress, obesity, smoking cessation, etc. :

In addition to your health care package,
this contract provides a paid vacation sched-
ule, paid personal days to attend to family
matters, and a life insurance plan.

And keep in mind you are eligible for these
benefits as both a full-iime and part-time
Local 400 member at Giant. (In some in-
stances, eligibility may depend upon individ-
ual qualifications under the collective bar-
gaining agreement).

Paid Vacations

A paid vacation is some-
thing that is an outright neces-
sity to every worker in Amer-
ica. To assure that your qual-
ity of life is continually up to
par, you need paid time off to
go to the beach, to visit reja-
tives in other parts of the
country, or just to break the
everyday routine of the work-
place. This is exactly why we have
negotiated an extensive vacation sched-
ule for every full-time and part-time Local 400
member at Giant. Depending on your senior-
ity with the company, you can be eligible for
up to five (5) weeks of paid vacation time per
year. (Article 11}




Personal Days

Vacation days are of great help, however,
for meeting medical appointments and at-
tending to family-related matters, in addition
to your regular vacation schedule, we huve
aegotiated a number of “personal days”
which you can use for any purpose that you
choose, Depending on your status (full time
or part time) with the company you are eligi-
ble for up to five (b) of these days off a year.
(Article 12.2 and Appendix )

Holidays

Holidays are perhaps the
best means to spend time
with your family members
and friends. Throughout |
the year, you will be paid
for the following days:
(Articie 12.1 and Ap-
pendix I)

New Year's Day
Labor Day
Memuorial Day
Thanksgiving Day
Independence Day
Christrias Day

To assure that you do not miss out on a
paid holiday, we have made it possible that
when a holiday falls during an employee’s va-
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cation, you shall be given another day off dur-
ing the week or you will receive an additional
day’s pay. { Article 11.5)

Funeral Leave

If the unfortunate occurrence arises where
you lose an immediate family member, Local
400 has made certain that you will receive time
off to grieve and attend the funeral. You will be
givent up to three (3) days of leave with pay to
take care of such matters. (Article 13.2, 13.3)

Leaves of Absence

Very often an employee may need to leave
the workplace for an extended period of time
to attend to personal affairs or health mat-
ters. As a Local 400 member at Giant, you are
eligible to take a leave of absence without
pay if you so choose. If this does occur, we
have assured that you will NOT lose any of
the seniority you have accrued. (Article 13)

Sick Leave Benefits

Times of illness and disability are, needless
to say, very unpleasant. Whether you treat
your illness at home or in the hospital,

Local 400 has arranged for a
sick leave plan that will
make the experi-
ence as easy as pos-
sible. {In some in-




stances, eligibility may depend upon individ-
ual qualifications under the collective bargain-
ing agreement.} Under several plans offered
through the contract you may be entitled to
between 16 and 39 weeks of paid disability.
{Article 17, and Plan I and Plan X FELKA
and UFCW Heaith & Welfare booklets)

Retirement Plan

After dedicating yourself to Giant, you de-
serve a generous compensation plan so that
you may spend your latter years in comfort
and security. Local 400 has therefore negoti-
ated a valuable retirement plan to fulfill your
needs after your departure from the working
world. As your seniority advances in your
years at Giant, you are credited with an ever-
increasing retirement benefit. (Article 18
FELRA and UFCW Pension Plan booklet)

Of special interest to you, in this mobile
world of gurs where workers move around a
lot, is pension portability. Local 400 has
arranged for pension reciprocity with other
plans in the Washington Metropolitan area, as
well as the Atlanta, Philadelphia, and the
UFCW International Union-Industry Pension
plans.

Life Insurance

To guarantee that you have life insurance
as a Local 400 member at Giant, you are eligi-
ble for life insurance coverage through the
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FELRA and UFCW Health & Welfare Fund.
(In some instances, eligibility may depend
upon individual qualifications under the col-
lective bargaining agreement.} (FELRA and
UFCW Health & Welfare plan booklet)

Protections

Providing outstanding wages, vacation time,
and insurance are only a part of what Local
400 does for its members. We also have negoti-
ated with the company to guarantee that a cer-
tain level of respect, safety, and security are
provided for every single one of our members.
The guidelines of our contract assure that
Giant will provide a safe working environ-
ment, a reasonable working schedule, over-
time wages, and a seniority system that estab-
lishes certain rights for employees. Local 400
realizes that these issues are very important to
each and every union member. That is exactly
why we have worked to provide a contract
that. protects the welfare of our members.

Grievances and Arbitration

This contract is a guarantee of rights and
benefits the union has negotiated on your be-
half. Still, in any workplace situation, events
can occur that affect you adversely, and they
may be in vielation of the contract. Griev-
ances may be filed and you and your repre-
sentative can meet with management so that
your problem can be reviewed and to assure
you are treated fairly. Let your union repre-
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sentative know about if, so that your problem
can be reviewed and necessary grievance ac-
tion be recommended. {Article 21)

Seniority

Local 400 recognizes that loyal, experi-
enced, and long-standing employees are very
valuable tn a company. We subsequently have
bargained for increasingly better benefits,
wages, and protection for employees who
have the most seniority with Giant. As you
accrue more seniority, you become eligible
for additional vacation time, a higher salary,
and have a greater chance for being pro-
moted within the company. Those who have
dedicated their lives to working for Giant de-
serve to be duly rewarded. Qur seniority sys-
tem assures that this occurs. (Article 5)

Working Conditions

Without a safe and comfortable work envi-
ronment, it is virtually impossibie for an em-
ployee to fulfill his job duties in a productive
manner. According to our collective bargain-
ing agreement, Giant has the responsibility to
provide working conditions that are in full
campliance with requirements set forth in the
contract. Experts within our union actively
monitor the work site to ensure that all rules
and regulations are being followed. If Local
400 observes that your health and safety are
in danger, the proper authorities are notified
and action is taken. (Article 10}
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Overtime

In order to spend tirne with your family and
pursue recreational hobbies, you need to
maintain a reason-
able work schedule.
If such a need arises
when you are called
to work more than
eight (8) hours in a
day or forty (40)
hours in a week however,
you will be paid the ap-
propriate overtime rate ap-
plicable to your date of hire. If it also be-
comes necessary for a full-time employee to
work past 6:00 p.m. more than three (3)
nights in any week, you will be paid overtime
wages for hours after 6:00 p.m. on the fourth
and following nights. Local 400 has also as-
sured that no employee will have to work
split shifts. (Article 6)

qrereipRL I,
l\ml «v\fH o
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Jury Duty

Jury Duty is a responsibility that every
American citizen may eventually have to ful-
fill. Very often court cases run weeks or
months at a time and it is likely you will miss
a substantial amount of work, Local 400 has
made it possible for you to serve your com-
munity in this manner without financial
penalty. You will be granted time off and paid
the difference between the amount of your
regular rate of pay and the amount received
for your jury duty. (Article 14}
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Legal Services

Given the ever-increasing costs of legal
services, Local 400 has arranged for a legal
bencfit trust fimd for most of our members.
These services may be used to provide addi-
tional security for you and your family. The
benefit is paid for by your employer and the
legal services provided are for the most part at
no cost w you. (Article 17 and UFCW and
FELRA Health and Welfare Plan booklet)

UFCW Local Privileges

FOR MEMBERS ONLY: The benefits and
protections that are set forth in
this contract are only
part of what every
UFCW Local 400
member is offered.
In addition, you
will receive the fol-
lowing benefits with
your union member-
ship.

¢ An AFL-CIO endorsed credit card, with
low-rate balance transfers, a competitive
rate, no annual fee, strike skip payments
and a unique Member Advocacy Program.
Call 1-800-522-4000 or apply online at
www.unionpluscard.com,

* Regain control of your finances and stop
collection calls. Get help from a high
guality, non-profit counseling service,
with free counseling and debt manage-
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ment plans. Call 1-877-833-1745 or visit
www.unionplus.org/creditcounseling.

+ Learn your credit score and get help improv-
ing it. Visit www.unionplus.org/creditscore,

* Free consultations and reduced-fee legal
help when you need it.

¢ AFL-CIO Employees Federal Credit Union,
including its savings and loan program.

* Motor Vehicle Certification Program, the
union's professional, money-saving car-buy-
ing service,

* Members who purchase auto insurance
can save an average of $350 on their auto
insurance bill. Call 1-800-294-9496 to apply.
For quotes, visit www.unionplus.org/autoin-
surance,

« Save up to 10% when you service your car
or buy tires, and support union workers
who make many Goodyear tires. Visit
www.unionplus.org/goodyear.

¢ Discounted International travel pack-
ages. Call 1-800-590-1104 or visit
www . unionplus.org/travel.

» Special discounts and passes to area enter-
tainment, such as Six Flags America, Kings
Dominion and other major amusement
parks.

* Special leisure rate at the unionized Hotel
Royal Plaza in the Walt Disney World Resort
in Orlando, FL. Call 1-800-248-7890 or visit
www.unionplus.org/travei.
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* Discounts for supplemental life and other
insurance programs. UnionSecure pro-
vides a wide range of insurance protec-
tion with accident coverage, life insur-
ance, hospital recovery coverage and
$5,000 of accidental death insurance at
no cost. Call 1-800-393-0864 to speak with
an expert about your insurance options
OF Visit www. unionsecnre.com.

»

Save an average of 18% on prescrip-
tion costs and reduce out-of-pocket
expenses on a variety of health care
services such as dental and vision care,
and more. Cail 1-800-228-3523 or visit
www.unionplus.org/healthsavings for de-
tails.

* Pre-negotiated 20% to 60% discounts on
monthly fees at over 1,500 health clubs.
To sign up, call 1-888-294-1500 or visit
www. unionplus.org/healthclubs.

* College scholarship award
progrars for eligible mem-
bers and their families:

e« UFCW Local 400
scholarship awards;

* FELRA & UFCW
scholarship pro-
gram;

* The UFCW International Union scholar-
ship awards;

¢ A scholarship program offered by a law
firm associated with UFCW.
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* Provides information about loans, scholar-
ships, how to select a school, how to pre-
pare for college entry tests, and much more.
Visit www.unionplus.org/education for de-
tails. To speak to a financial aid counselor,
call 1-877-881-1022.

* Union Member Mortgage and Real Estate
Services. A comprehensive program to assist
members in home selling, home buying,
mortgage and settlement.

¢ Cut the cost of owning a pet. Save 25% on
veterinarian services, 10% on pet health in-
surance premiums, and much more. Visit
www.unionplus.org/pets.

* Union-printed checks and return-address la-
bels that feature your union logo. Call
1-888-864-6625.

* Buy union-made apparel and save with a
minimum 5% discount on everything you
buy. Jeans, dress shirts, casual wear, jackets
and more. Discounts at Justice Clothing and
Union Jean & Apparel Company. Order on-
line at www.unionplus.org/clothing or catl
Union Jean at 1-877-692-8099 (use discount
code Union Plus).

* Save up to 5% on cellular phone service with
a unionized wireless phone company. Visit
www.unionplus.org/cingular or call 1-800-
356-9752.

* Music CDs for only $9.99 each. Buy 2 and
get 1 free. Free shipping. 15,000 titles avail-
able. Visit www.unionplus.org/music,
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» Discounts on IBM/Dell computers & ac-
cessories. www,unionplus.org/ comput-

ers.

Membership in Local 400 is truly a solid in-
vestment in your future, Just pennies a day
bring effective representation on the job, and
substantial savings off the job!

To learn more ubout these benefits
and the union itself, call the union office
at (301) 459-3400 or 1-800-638-0800.

UFCW LOCAL 400

BENEFITS OFICE
+ Eligibility

* Claims Processing
¢ Sick Pay

LEGAL SERVICES

¢ Maryland

¢ Virginia

*» D.C.

DENTAL SERVICES
¢ D.C. Area

¢ Other Areas

VISION SERVICES

16

301-459-3400
1-800-638-0800

1-800-638-2972
+ Pension
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AGREEMENT

THIS AGREEMENT, made and entered into
this 28th day of March , 2004, between GIANT
FOOD LLC (hereinafter referred to as the “Fm-
ployer”), a participating member of Washington,
D.C. Food Employers’ Labor Relations Associa-
tion (hereinafter referred to as “Employers’
Council”) and the UNITED FOOD AND COM-
MERCIAL WORKERS UNION, LOCAL 400 of
Washington, D.C. chartered by the United Food
and Commercial Workers International Union,
AFL-CIQ (hereinafter referred to as the
“Union™).

WITNESSETH:

WHEREAS, the Employers’ Council is an em-
ployer association of food chains in and about
the Washington, D.C. area.

WHEREAS, the Employer and the Union in
the performance of this Agreement agree not to
discriminate against any employee or applicant
for employment because of race, color, religious
creed, origin, age or sex.

The use of personal pronouns of the male gen-
der is for grammatical purposes only and the
contract should apply equaily to persons of ej-
ther gender; and

WHEREAS, the parties hereto desire to estab-
lish uniform standards and hours of labor, rates
of pay, and other conditions under which the
employees classified herein shall work for the
Employer during the life of this Agreement and
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thereby promote a relationship between the par-
ties hereto providing for more harmonious and
efficient cooperation and mutual benefit.

ARTICLE 1
Successors and Assigns

i.1 This Agreement shall be binding on all sig-
natories hereto, and their successors and as-
signs, whether such status is created by sale,
lease, assignment or any other type of transfer
or transaction. In consideration of the Union's
exccution of this Agreement, the Employer
promises that its operations covered by this
Agreement or any part thereof shall not be sold,
conveyed or otherwise transferred or assigned
to any successor without first securing the
Agreement of the successor Lo assume the Em-
ployer’s obligations under this Agreement and to
offer employment subject to the terms of this
Agreement, to all of the Employer's then current
employees, recognizing their accrued seniority
for all purposes. Provided, that the Employer
shall not be a guarantor or be held liable for any
breach by the successor or assignee of its obliga-
tions, and the Union will look exclusively to the
succossor or assignee for compliance with the
terms of this Agreement.

1.2 The foregoing shail be applicable in cases
only where the Employer sells or transfers more
than ten percent (109 of the facilities covered
under this Agreement, and shall not apply in
cases of store closing (30 days or more).
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ARTICLE 2
Management Authority

2.1 The authority and responsibility for man-
agement of the business, including but not lim-
ited to the planning, direction and control of the
work force shall repose exclusively in the Em-
ployer and its appointed representatives except
as provided in this Agreement.

2.2 In the event that the Employer contem-
plates the introduction of major technological
changes affecting bargaining unit work within
the Grocery Department, advance notice of such
changes will be given to the Union. If requested
to do so, the Employer will meet with the Union
to discuss the implementation of such changes
before putting such changes into effect.

2.3 Should the Employer intend to substitute
electronic checkout systems for existing equip-
ment in any store, the Employer agrees to notify
the Union in advance and to provide the Union a
list of all ernployees regularly assigned to the store
on the effective date of the utilization of said sys-
tems. Said empioyees shall not be removed from
the Employer’s payroll as a result of the installa-
tion of such a system. Employees may continue to
be transferred, assigned to other work, or laid off
in accordance with the seniotity provisions of this
Agreement provided the layoff is for reasons other
than the installation of such a system.

2.4 The Employer further agrees that all fresh
meat products will be cut, packaged, prepared
and sold by the employees in the stores, covered
by this Agreement.

21



Exceptions may be made provided the Union
is notified in advance and given written assur-
ance that no member's job will be eliminated as
a result of such exception. The Union agrees
that it will not withhold its Agreement.

For the purpose of this section “notified” shall
mean a letter for each individuai introduction of
a class of product {e.g., boneless sub primal cuts
of meat, deveined liver, roiled veal, ete.). “Mem-
ber" shall mean full time employees on Lhe pay-
roll actively at work on the effective date of this
Agreement or who are on leave of absence or
who are sick or injured and return to work as
elsewhere provided for in this Agreement. “Elimi-
inated” means removed from payroll or reduced
to part time and is not intended to refer to the
nature of the work being performed by the em-
ployee. Employees may continue to be trans-
ferred, assigned to other work, or laid off in ac-
cordance with the seniority provisions of this
Agreement, provided the layoff is for reasons
other than the introduction of new products
and/or new methods,

It is not the Union’s intention to impede
progress in our industry with respect to any new
metheod of cutting and packaging meat, deli-
catessen and seafood products, and the necessity
for change te accommodate a changing society.

The Union reiterates, therefore, its intention
with respect to the “products clause,” as follows:

The Employer may introduce new methods
and new products, i.e., (make exceptions} pro-
vided it does the following:
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Union must be notified in advance,

2. The Employer will list all new products or
new methods in letter of notification.

3. The Employer will give written assurance
that no member’s job will be eliminated, in
accordance with subparagraph 2.4,

4. The Employer will meet at the Union’s re-
quest for the purpose of reviewing com-
plaints and further compliance of this Sec-
tion and Article.

If 1, 2, 3, & 4 above are complied with, the
Union will not withhold its Agreement.

ARTICLE 3
Recognition

3.1 The Employer recognizes the Union as the
exclusive bargaining agency for all of its employ-
ees, except Store Manager, Assistant Manager, Co-
Managers, and In-Store Bakery Personnel (produc-
tion employees), in its retail food stores within the
City of Washington, D.C., the Counties of Albe-
marle, Arlington, Augusta, Caroline, (excluding
that portion that falls within a twenty-five mile ra-
dius of the City of Richmond), Clarke, Culpeper,
Fairfax, Fauquier, Frederick, Greene, Highland,
King George, Londoun, Louisa, (excluding that
portion that falls within a twenty-five mile radius
of the City of Richmond), Madison, Orange, Page,
Prince William, Rappahannock, Rockingham,
Shenandoah, Spotsylvania, Stafford and Warren,
the independent Cities of Alexandria, Char-
lattesville, Fairfax, Falls Church, Fredericksburg,
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Harrisonburg, Manassas, Manassas Park,
Staunton, Waynesboro, and Winchester in the
State of Virginia, and the Counties of Anne Arundel
south of South River from Chesapeake Bay to
Maryland State Roufe 450, south of Maryland State
Route 450 from Suuth River to Prince George's
County, Calvert, Charles, Montgomery, Prince
George’s and St. Mary's in the State of Maryland.

3.2 The Employer further agrees that if the
Employer should establish a new food store, or
stores, within the territories described in Para-
graph 3.1, this Agreeinent shall apply to such a
new store or stores. In the event the Employer
engages in Department or Discount type stores,
then the Employer and the Union shall negotiate
as to the terms for wages, hours and working
conditions for employees working in such stores.

3.3 All meat, fish or poultry, fresh, chilled,
frozen, cooked or smoked, historically or cus-
tomarily offered for sale by the Employer in its
Retail Meat Departments, will continue to be
handled by Meat Department employees.

3.4 Floor care may be performed by an outside
vendor. Employees who performed floor care
prior to March 26, 2000 shall receive the same
hours and rates of pay as they had in the past.

3.5 Ali work and services connected with, or in-
cidental to the handling or selling of all merchan-
dise offered for sale to the public in the Employ-
ers' retail establishments covered by this Agree-
ment shall be performed only by employees of the
Employer within the unit referred to above, for
which the Union is recognized as the collective
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bargaining agency by the Employer except such
work as is currently performed at the point of de-
livery by driver-salesmen in servicing retail mar-
kets with perishable bakery products, beverages,
greeting cards, magazines, potato and com chips
directly from the delivery vehicle, Further except-
ing that representatives of a company sponsoring
special promotions may erect and stock initial
special displays in connection with said special
promotions. There shall be a limitation of three
(3) times per year for promotional programs using
persons other than employees of the Employer,
provided, however, that such special promotions
must be area-wide promotions. The Employer
shall notify the Union in writing prior to the begin-
ning of any promotional program.

The application of this provision shall in no
way restrict the work which may be performed
by the Store Managers, Co-managers or Assis-
tant Managers.

3.6 The Employer shall notify the Union thirty
(30) days prior to a store closing. The Employer
shall negotiate the effect on employees of the
store scheduled to be.closed. :

ARTICLE 4
Union Security

4.1 All employees shall, as a condition of em-
ployment, become and rernain members of the
Union on and after the thirty-first (31st) day fol-
lowing the date of employment, or on and after
the thirty-first (31st) day following the effective
date of this Agreement, whichever is the later.
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4.2 Upon failure of any employee to become
and remain a member of the Union within the
period and under the conditions specified in
Paragraph 4.1 above, the Union shall notify the
Employer, in writing, of such failure and the Em-
ployer shall, within seven (T} days of receipl of
such notice, discharge any such employee as
provided in the Labor Management Relations
Act of 1947 as amended.

4.3 The application of Paragraph 4.1 above, is
deferred in any jurisdiction where the Union
Shop is not permitted by law, except for the pur-
pose of representation, unless and until such
law is declared unconstitutional or is repealed
or otherwise becomes inoperative as to the op-
erations of the Employer.

4.4 The Employer will notify the Union in writ-
ing as soon as possible within twenty-five (26)
days from the date of employment, reinstate-
ment, or transfer into the bargaining unit of any
employee, of the name of such employee, the
home address, place of employment, social secu-
rity number and job classification (full time or
part time), and the date of employment, rein-
statement, transfer, termination, or change in
status from part time to full time or full time to
part time.

ARTICLE 5
Seniority

5.1 Seniority for the purpose of this Agree-
ment shall be calculated by continuous service
from the last date of employment {except as oth-
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erwise provided). Separate seniority lists for all
full time Grocery, full time Meat Department em-
ployees, part time Grocery and part time Meat
Department employees shall be set up by the
Employer and shall be furnished to the Union
upon request. Seniority areas governing this
Agreement are outlined in Schedules “G” & “H,”
attached hereto and made a part hereof. Senior-
ity shall prevail in the following instances in the
manner as listed hereafter.

5.2 The Employer recognizes the principle of
seniority as being one in which the movement of
an employee from one job to another or from
one location to another through promotion, lay-
off, recall after layoff, or permanent transfer,
shall be governed by the length of service of the
employee, and in connection with such move-
ment the Employer may take into consideration
as to each employee involved his ability to per-
form the work.

5.3 In connection with lay offs and store clos-
mgs seniority will first apply to store, then geo-
graphic area (as set forth in Schedule “G™) and
last the jurisdiction of this Agreement. In con-
nection with promotions and permanent trans-
fers, seniority will apply first to the store then
seniority area (as set forth in Schedule “H").

5.4 In all layoffs the ordinary rules of senjority
shall prevail with due consideration being given
o the job classification, fitness for the work in-
volved, and the practicability of applying the
rules of seniority in the particular case. Employ-
2es laid off for periods of less than one (1) year
shall have preference to reinstatement. in the re-
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verse order. The service record of such rein-
stated employees shall not be interrupted. Sick-
ness does not count as layoff. A full time em-
ployee shall have seniority over a part time em-
ployee to the extent that a full time employee
who is involuntarily laid off in order of seniority
may claim existing part time schedules calling
for the least reduction of hours up to a maxi-
mum of forty (40} hours per week in the first in-
stance or Lhose schedules providing for the least
reduction of hours if forty (40) hours are not
available, provided due consideration is given to
job classification and to fitness to perform the
work involved and further provided that this
shall not result in the employee creating pre-
mium or overtime pay situations. Part time em-
ployees shall have seniority over other part time
employees under the same conditions subject to
the provisions of Article 6, Section 6.14. How-
ever, if the available opening for a part time em-
ployee who is recalled is outside of the seniority
area, the employee may refuse the opening with-
out prejudice to future recall within the same se-
niority area.

Before a Journeyman Meat Cutter can be re-
duced to part time or laid off within the geo-
graphical area all apprentices must be laid off
within the geographical area. Where the applica-
tion of this provision creates a hardship or oper-
ationa! problem the Union agrees to discuss and
resolve the problem.

5.5 Seniority and the employee’s ability to per-
form the work shall be given consideration in re-
gard to promotion within the bargaining unit. If
the employee fails to qualify within a reasonable
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time for the upgraded position he or she will be
afforded the opportunity to return to his or her
former classification without loss of senjority.
The Employer will notify the Union of all promo-
tions to Department Head Classification.

5.6 Full time employees to be reduced to part,
time may exercise their right to a complete lay-
off without prejudice to their right. to recall.

When a full time employee is mmvoluntarily re-
duced to part time he shall continue to accrue
seniority as though he was still full time. When a
full time empioyee voluntarily reduces himself in
writing, his part time seniority is dated from the
original date of hire. Full time employees re-
duced from full time to part time through no
fault of their own will retain full time Health and
Welfare and Pension coverage for a period of six
(6) months, The Employer will continue the full
time Health and Welfare and Pension contribu-
tion for said period of time.

5.7 A Meat Department employee laid off or
reduced to part-time out of his seniority turn
shall receive pay for all time lost, provided the
ayoff or reduction is not at the employee’s re-
uest. Likewise, any part time employee who
has requested full time in accordance with this
varagraph, and who is bypassed in seniority
vhen a full tirne opening occurs shall be paid for
11l lost. earning opportunity provided the bypass
vas not at the request of the employee.

5.8 Any employees transferred into the bar-
aining unit from any other part of the Company
hall retain their last employment date for the
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purpose of computing the effective date of their
penefits, but their seniority date shall be other-
wise established as of the day they commenced
working in the bargaining unit.

5.9 Empluyees involuntarily trangferred from
one seniority area to another as a result of store
closing or layoffs, will be afforded the opportu-
nity to return to their original senjority area be-
fore a permanent employce ol Lhe sare job clas-
sification is hired in said seniority area. Said
transfer opportunity shall exist for a period of
twelve (12) months. '

5.10 Part time employees desiring full time
work and lower classified food employees desir-
ing to be upgraded in classification shall be
given preference for such work in accordance
with the following procedure.

Employees who desire upgrading as described
above shall notify the Employer in writing with a
copy to the Union, during the periods March 1st
to March 21st and September 1st to September
21st, each year. Such letters shall remain valid
for eighteen (18) months.

The first consideration for any such vacancies
shall be given to employees with a current re-
quest in order of the employee’s seniority with
ability to do the work to be considered. How-
ever, full time night crew employees will be
given priority consideration for available full
time day vacancies within the food clerk classifi-
cation.

When the file of request letiers has been ex-
hausted, all employees regardless of the length
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of service will be considered for availabie open-
ings on a store-by-store basis before seeking out-
side applicants.

Only requests for permanent classification
change shall be valid and failure to be availabie
thereafter for such work for a period of twenty-
six (26) weeks after obtaining such status, ex-
cept for reasons beyond the employee’s control,
shall be barred from future requests for a period
of twelve (12) months.

Failure to accept an offer of such work in any
of the Ernployer’s stores within a seniority area
shall result in removal of the employee’s request
for the balance of that six (6) month period, but
it shall not bar the employee from future re-
quests. Except any employee who declines a full
time night-crew position will not be removed
from the list for the balance of the active bid.

Part time employees who are promoted to full
time will receive credit for tirne worked on the
basis of forty (40) hours being equivalent to one
(1) week and the employee’s full time seniority
date will be adjusted accordingly.

. The Employer and the Union agree to ex-
change a list of part time eraployees requesting
full time jobs during the months of January and
July of each year. The list will contain the enm-
oloyee’s name, social security number, store
wumber, and the date the letter was received by
heir respective office,

5.11 The Union shall be notified of all full time
ypenings. :
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ARTICLE 6
Hours and Overtime

6.1 The guaranteed basic work week for all
full time employees shall be forty (40) hours per
week, consisting of five (&) eight (8) hour days.

6.2 For the purpose of this Agrcement the
basic work week shall be from Monday through
Saturday, inclusive.

6.3 Sunday work shall be isolated and shall
not be part of the basic work week.

6.4 All time worked by an employee in excess
of eight (8) hours in any one (1) day, five (5)
days in one (1) week, or forty (40) hours in any
work week, or in excess of the thirty-two (32)
hours in any week in which one of the specified
holidays fall, shall be deemed overtime. Such
overtime work shall be paid for at the rate of
time and one-half (1-1/2) the employee’s regular
rate of pay, but the employee shall not be com-
pensated for both daily and weekly overtime.
Hours which qualify for Sunday premium pay as
provided in Paragraph 6.11 of this Article shall
not be included in computing weekly overtime.

Part time employees who are scheduled for
five (5) days in one (1) week, and who are called
into work on their scheduled day off shall re-
ceive time and one-half (1-1/2) for all hours
worked on said scheduled day off, provided said
employee remains available to work the remain-
der of his schedule for that week.

6.5 Employees who work an eight (8) hour
shift shall work eight (8) hours in a period of ei-
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ther eight and one-half (8-1/2) or nine (9) con-
secutive hours and shall be granted an uninter-
rupted meal period of either one (1) or one-half
(1/2) hour beginning not before three (3) hours
of work nor later than five (5) hours of work. A
one-half (1/2) hour meal period shall be assigned
only by mutual agreement. Employees who
work a shift of less than eight (8) hours but
more than five (5) hours shall, upon request, be
granted an uninterrupted meal period of one-
half (1/2) hour, not before three (3) hours of
work nor later than four (4) hours of work.

The lunch period specified in the above para-
graph, may be waived (without pay) by mutual
agreement between the employee and the Em-
ployer.

6.6 Any employee instructed to work their
meal period shall receive pay for that period of
time at the rate of one and one-half (1-1/2) times
the regular rate of pay.

6.7 The Employer may establish as many
shifts as necessary and the starting time of such
shifts shall be optional with the Employer.

6.8 There will be no split shifts.

6.9 Any full time employee who works later
than 6:00 p.m. more than three (3) nights in any
week shall be paid time and one-half (1-1/2) for
the hours after 6:00 p.m. on the fourth (4th) or
subsequent nights even though they may be a
part of the regular shift.

6.10 Any time worked after 1:00 a.m. or before
4:00 a.m. shall be paid at the rate of time and

33



one-half (i-1/2) of the employee’s regular rate of
pay, except for employees on the night crew.

6.11 Work performed by employees hired
prior to March 30, 2004, on Sunday shall be com-
pensated for at time and one-half (1-1/2) the em-
ployee’s rate of straight time pay.

For employees hired on or after March 30,
2004, work performed on Sundays shall be com-
pensated for at the following rates which shall
be in addition to the straight time rate of pay
provided on Sunday:

0 to 12 months of $1.00/hour premium for

employment each hour worked

13 to 24 months of  $1.50/hour premium for

employment each hour worked

25 to 60 months of $2.00/hour premium for

employment each hour worked

Thereafter time and one-half {1-1/2)
employee’s regular rate
of pay

provided, however, that any such employee who
works in excess of forty (40) hours per week
{Sunday through Saturday inclusive) shall not be
compensated for both Sunday premium and
weekly overtime.

All terms and conditions of this Agreement
shall apply to work performed on Sundays and
holidays.

6.12 No employee shall be required to work on
Sundays or the designated holidays. All work to
be performed on Sundays and holidays shall be
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offered on the basis of seniority with due consid-
eration given to job classification and fitness for
the work reguired. If sufficient volunteers are
not available, the Company may assign such
work to employees in reverse order of seniority.
A sheet will be posted on Monday next to the
work schedule for the purpose of signing up for
Sunday and holiday work. The schedule for Sun-
day and holiday work will be assigned by senior-
ity from this list,

Full time employees shall be offered eight (8)
hours if work is available, and if the store is
open for eight (8) hours. Part time employees
shall be offered not less than four (4) hours. Any
employee accepting Sunday or holiday work
shall work not less than four (4) hours. Employ-
ees shall not be discriminated against for declin-
ing Sunday or holiday work nor shall they be co-
erced into accepting it.

In the Meat Department work assignments for
Sunday and holiday work shall be offered first to
full time employees by classification within the
store on a rotating basis from among the work
force who volunteered for such work by making
the request in writing to the Employer. In the
event sufficient volunteers are not available, the
Employer may elect to draw volunteers from
within the Supervisor's territory or direct erploy-
ees to work by inverse order of seniority within
the store. Once the employee has requested such
work they shall be obligated to work in the loca-
tion for a minimum of a six (6) month duration
except in the case of a personal emergency. The
work shift may consist of eight (8) hours or more,
but in no event for less than four (4) hours.
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6.13 The Employer shall not discipline any
employee for refusal to work unreasonable over-
time. On days where overtime is worked it shall
be offered to employees on a seniorily basis
with due consideration being given to job classi-
lication and ability to do the work. On days
where overtime is worked and a second meal
period is taken it shall consist of one-half (i/2)
hour duration only.

6.14 Part time employees shall be employed a
maximum of thirty-five (35) hours per week.

6.15 In any week in which a part time em-
ployee works in excess of the hours specified in
6.14, he shall be paid for all hours worked at his
appropriate full time hourly rate.

6.16 No part time employec shall be scheduled
for less than four (4) hours in any one (1) day.
Each calendar quarter, part time employees may
be scheduled for less than four (4) hours, but
not less than one (1) hour, for the purpose of at-
tending a store employees’ meeting,

6.17 Part time employees who report to work
pursuant, to instructions and are not given work
shall be paid for their scheduled hours, but in no
event for less than four (4) hours except for
those stores closing at 6:00 p.m.

6.18 Full time employees reporting for work at.
their scheduled time or on instructions from
their Employer shall be guaranteed eight (8)
hours at straight time rate of pay for the em-
ployee’s scheduled work days and four (4) hours
with pay for non-scheduled days at the overtime
rate of pay.
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6.19 The Employer agrees to post a weekly
work schedule, in ink, with employees’ names
listed in order of seniority, and in a conspicuous
place by noon on Saturday of the weck preced-
ing the week for which the schedule is effective,
of working hours specifying the starting and fin-
ishing times and regular days off. The scheduie
shall contain the employees’ full names and shall
have the scheduled hours of each employee to-
taled at the end of th