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AGREEMENT

This Agreement dated May 1, 1999 is between
CATERPILLAR INC., a corporation (hereinafter re-
ferred to as “the Company™) operating a place of
business adjacent to the city of Joliet in the county
of Will and State of lilinois, and the INTERNA-
TIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, AFL-CI0, AND LOCAL
LODGE NO. 851 (heremaftcr referred to as “the
Union™).

WITNESSETH THAT:



Purpose

It is hereby agreed between the Company and the
Union that the intent and purpose of this agreement is to
promote and improve industrial and economic relations
between the Company and its employees presently or
hereafter employed at the Company’s plant adjacent to
Joliet, lllinois, and to promote cooperation between the
Company and its employees.

The parties agree that whenever words such as “he,”
“him,” “his,” “Committeeman,” “Foteman,” or simifar
words appear in this Agreement, Exhibits, or Agree-
ments and Plans relating to Pensions, Group Insurance,
Supplemental Unemployment Benefits, Employee Stock
Ownership, Tax Deferred Savings Plan and Incentive
Compensation, it is understood that such words are
considered asexual and refer to females and males equally.

Article
Recognition

Section 1.1 Wherever used in this agreement: “Bar-
gaining Unit” means the unit for collective bargaining
purposes covered by the certification of the National
Labor Relations Board, dated May 18, 1951, in the Case
No. 13-RC-1925, namely: “All production and mainte-
nance employees of the Company’s Joliet Plant, exclud-
ing salaried office clerical employees, plant protection
employees, professional and supervisory employees as
defined in the Act,”

Section 1.2 The Company recognizes the Union as the
exclusive bargaining agent for all employees in the
bargaining unit,
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Articlell

_ Union Security

Section 2.1 Each employee shall, on and after the
thirtieth (30th) day of actual work following his first day
of employment in the bargaining unit, be required as a
condition of employment in the bargaining unit to be and
remain a member of the Union; provided that this shall
not apply () to any employee to whom such membership
is not available on the same terms and conditions gen-
erally applicable to other members, nor (b} to any em-
ployee to whom membership in the Union is denied, or
whose membership in the Union is terminated for any
reason other than his failure to tender the initiation fee
and periodic dues uniformly required as a condition of -
acquiring or retaining such membership, nor (¢) until the
thirtieth (30th) day of actual work fellowing the date on
which this agreement goes into effect, to any person who
on the day this agreement goes into effect is an employee
(whether or not actively working) but is not a member of
the Union in good standing in accordance with its
Constitution and Bylaws,

Section 2.2 For the duration of this agreement, any
member of the Union desiring to have the Company
check off his regular monthly Union membership dues
and initiation fees may complete and sign a “Voluntary
Checkoff Authorization™ which will authorize the Com-
pany to deduct such dues and/or initiation fees (as
certified in writing to the Company by the Secretary-
Treasurer of the Union) from the employee’s eamings
and to remit such dues and/or initiation fees to the
Secretary-Treasurer of the Union. Such “Voluntary
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Checkoff Authorization” shall be in the form agreed
upon by the parties.

A properly completed and signed “Voluntary Check-
off Authorization™ received by the Company not later
than the 20th day of any calendar month will be effective
the next month following.

Section 2.3 Authorized deductions will be made from
the first pay in the month. If an employee has insufficient
earnings in the first pay, the deduction shall be made from
a subsequent pay that same month. If the employee has
insufficient net earnings in any of these pays, the amount
of the dues shall not be carried into the succeeding
month, but the Company shall report to the Union that
the employee had no dues deducted for that month,
having received insufficient earnings in any of the pays.

Section 2.4 The Company shall, no later than the tenth
(10th) day of the following calendar month, submit a
check made payable to the Secretary-Treasurer of the
Union for the amount of deductions for the previous
calendar month. This check shall be accompanied by a
statement listing the names of the employees and the
amount of deductions made.

Section 2.5 Any employee may revoke his “Voluntary
Checkoff Authorization” only during the ten (10) day
period preceding an anniversary date of this agreement
(April 21 to April 30, both inclusive, of any year which
this agreement is in force} by mailing a notice during this
ten {10) day period that he wishes to revoke his “Volun-
tary Checkoff Authorization.” To be effective, such
notice shall be in writing and mailed to both the Company
and the Union by certified or registered mail. A revoca-
tion meeting the requirements of this Section will become
effective the next month following receipt.
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Section 2.6 A “Voluntary Checkoff Authorization”
shall become null and void automatically in the event the
employee leaves the employment of the Company or is
transferred out of the bargaining unit.

Section 2.7 The Company recognizes and will not
interfere with the right of employees to become members
of the Union and will not discriminate against employees
because of their Union affiliation or legitimate Union
activity. The Union agrees not to solicit members during
working hours.

Section 2.8 The Union, its officers and members, shall
not intimidate, coerce or in any manner attempt to inter-
fere with the voluntary choice of employees with respect
to the signing or revocation of a “Voluntary Checkoff
Authorization.”

Section 2.9 If a dispute arises as to whether an
employee (1) has failed to maintain his membership in the
Union in good standing in accordance with the provi-
sions of Section 2.1, or (2) was intimidated, coerced or
interfered with in violation of Section 2.8, such dispute
may also be submitted for determination by the arbitrator
provided for in Step 4 of the grievance procedure. The
decision of the arbitrator shall be final and binding vpon
the parties.

Section 2,10 Any member of the Union desiring to
have the Company make payrolt deductions for volun-
tary political contributions may secure, complete, sign
and provide to the Local Union an authorization for
assignment and checkoff of contributions to Machin-
ists’ Non-Partisan Political League (MNPL) form. Such
form will contain the following information:

a. Name and address
b. Employee Identification Number

5



Social Security Number -
Plant

Department Number

Local Unjon Number

g. Amount to be deducted in each period

The Local Union' will collect-and forward to the Com-
pany as one transmittal all signed Authorization Cards
and Cancellation Cards for the initial period and for each
subsequent period. Authorization: cards-that are not
complete or otherwise. cannot-be processed- will be
returned to the Local Union for correction.

The Company will place in effect such authorized
deductions during the next month following the month
in which the authorization cards are delivered to the
Company, if delivered by the i5th day of the month.
Otherwise, the assignment will be placed in effect the
second month following the month of delivery. Such
authorized deductions will remain.in effect so long as it
has not been revoked in writing. Deductions not made
in one period will not be carried forward to a subsequent
month.

Each month the total amount of such deductions shall
be remitted to the Treasurer of the MNPL. The Company
will furnish to MNPL a monthly listing with names and
addresses' of those employees: for whom deductions
have been made along with the monthly and year-to-date
report of such deductions.

Employees who wish to cancel their authorization for
payroll deduction will sign a card supplied by the Union
for that purpose.

The Union will indemnify and hold harm!less the Com-
pany from any and all liability for claims arising from

6
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administrative error resulting from the deduction pro-
vided for in this agreement.

ARTICLE H1
Union Representation
Section 3.1 The Company recognizes and will deal
with the following accredited representatives of the
Union for the purpose of settling grievances and con-
. tract negotiations:

1. One (1) Chief Steward from among the employees
in each of the following jurisdiction areas
Chief Stewards Jurisdiction Area

Two (2) Building B 1st Shift

One (1) Building B 2nd Shift

One (1) Building B 3rd Shift

Two (2) Building C 1st Shift

One (1) Building C 2nd Shift

One (1) Building C 3rd Shift )

One (1) Building D 1st Shift

One (1) Building D 2nd Shift d

One (1) Building D 3rd Shift (N, W

Two (2) Building E 1st Shift

One (1) Building E 2nd Shift

One (1) Building E 3rd Shift

One (1) Building B Maintenance 1st Shift

One (1) Building B Maintenance 2nd Shift

One (1) Building B Maintenance 3rd Shift

One (1) Building C, D, and E Maintenance

and Tool Room 1st Shift

One (1) Building C, D, and E Maintenance
and Tool Room 2nd Shift

One (1) Building C, D, and E Maintenance
and Tool Room 3rd Shift

One (1) Hyd. Logistics 1st Shift
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One (1) Hyd. Logistics 2nd Shift "
One (1) Hyd. Logistics 3rd Shift
2, There shall be one (1) General Committee corn-
posed of six (6) employees of the Company, who
shall be duly elected and authorized by Lodge
851

3. International Representatives of the Union (not
to exceed two (2) and/or three (3) Business Rep-
resentatives) may assist the General Committee at
the Third Step of the grievance procedure,

- The General Committee shall be composed of the duly
elected President of Local Lodge 851, one (1) member
from Maintenance or the Tool Room, one (1) member
from Building C, one (1) member from Building I, one (1)
member from Building E, and one (1) from the remainder
of the bargaining unit.

Except as otherwise provided in Sections 6.25 and 6.26,
amember of the General Committee or Chief Steward will
not be moved from his area of jurisdiction without his
consent, provided a job exists which he can perform
without being trained. When the situation mentioned-in
this paragraph involves a member of the General Commit-
tee or Chief Steward from within the same area of jirris-
diction, the transfer shall be accomplished by removing
the Chief Steward first and then the General Committee-
man.

Section 3.2 Intaking Step 1, Chief Stewards may, after
discussing the problem with the Foreman involved and
without loss in pay, write grievances during working
hours, discuss a grievance (1) with the aggrieved em-
ployee, provided the aggrieved employee first informs
his immediate Foreman of the discussion; (2) with the
Committeeman. The employee, if he so desires, will be
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included in the aforementioned discussion with the
Foreman.

In handling a grievance in accordance with this Sec-
tion, if it is necessary for the Chief Steward to leave his
line or immediate working area, the Chief Steward shall,
upon request, receive a pass from his immediate Super-
visor. The Chief Steward shall make known his destina-
tion and report again to his Supervisor at the time of his
return,

Section 3.3 In taking Step 2, a Chief Steward may
discuss the grievance with the designated Company
representative and/or the aggrieved employee without
loss in pay.

In handling a grievance in accordance with this Sec-
tion, if it is necessary for the Chief Steward to leave his
line or immediate working area, the Chief Steward shall,
upon request, receive a pass from his immediate Super-
visor. The Chief Sieward shall make known his destina-
tion and report again to his Supervisor at the time of his
return.

Section 3.4 In taking Step 3, members of the General
Committee may act as follows without loss in pay: (1)
discuss grievance with the Chief Steward who handled
the grievance in Step 2; (2) discuss grievance with the
aggrieved employee; (3) Discuss grievance as provided
in Step 3 of the grievance procedure.

The above discussions in (1) and (2) shali be limited to
the General Committeeman representing that area.

Where the aggrieved employee is the Chief Steward, he
will be represented in Step 1 by the Chief Steward in the
jurisdiction nearest to the area where the grievance
occurred unless he requests representation by the Com-



mitteeman of that same area who will represent him if the
Committeeman is actively at work on the same shift.

In handling a grievance in accordance with this Sec-
tion, if it is necessary for the General Committeeman to
leave his line or immediate working area, the General
Committeeman shall, upon request, receive a pass from
his immediate Supervisor, The General Committeeman
shall make known his destination and report again to his
Supervisor at the time of his return.

Section 3.5 In the absence of a Chief Steward, an
alternate may be temporarily appointed by the President
of the Union or his representative,

Section 3.6 The Company agrees to the above proce-
dure for Chief Stewards and the General Committeemen
with the vnderstanding that they will handle grievances
with the least possible interference with production and
efficient operation. Ifin any instance the Company feels
that such privileges are being abused, it shall so notify
the Union in writing and, in the event the abuse is not
then cormrected or an understanding is not reached, the
Company may revoke the privileges of the General
Comimitteeman or Chief Steward involved. Actions by
Union or Company representatives which tend to impair
or weaken the grievance procedure are to be discouraged
by both parties whenever they occur or in whatever
manner they occur. Any dispute arising therefrom may
then be taken up under the grievance procedure,

Nothing in the foregoing provisions of this Section
shall preclude a Chief Steward or a General Committee-
man from filing a grievance directly to the second step of
the grievance procedure wherein it is alleged that the
Company has violated some provision of this Agree-
ment. Grievances filed by a Chief Steward in accordance
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with this paragraph shall have the approval of the
General Committeeman of the involved area who shall
indicate his approval by initialing the grievance on the
line provided for the signature of the Chief Steward,

Section 3.7 A written list of the Chief Stewards will be
furnished to the Company immediately after their desig-
nation, and the Union will notify the Company immedi-
ately of any changes in this list.

The Company agrees to provide the Union with a list
of supervisory employees by title, area and shift, who are
authorized to handle grievances under the grievance
procedure, The Company shall notify the Unijon imme-
diately of any changes in this list.

Section 3.8 On request to the Labor Relations Depart-
ment, the Business Representative of the Union or, it his
absence, a designated member of the General Committee
shall be granted permission to visit the plant during
working hours for the purpose of investigating any
dispute arising under Section 11.7 or any specific griev-
ance pending the Third Step of the grievance procedure
or any other situation which has been brought to the
attention of the Labor Relations Department and it has
been mutvally agreed requires such attention and the
proper investigation of which requires entry into the
plant. Such investigation shall be limited to the indi-
vidual or individuals and area or areas directly involved
in the specific grievance or situation under consider-
ation. Such visits shall be of reasonable duration, and
during these visits the Business Representative may
interview the aggrieved individual or individuals, pro-
vided the interviews do not materially interfere with
production and efficient operations. The Company will
set a time which is mutually agreeable for such visit.
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A member of the General Committee and two (2) repre-
sentatives of the Company may accompany the Busi-
ness Representative during such visit. The Business
Representative of the Union shall observe all plant rules
during such visit.

Section 3.9 Chief Stewards shall be permitted, after
securing permission from the proper Supervisors, to
discuss grievances with the General Committeeman, or
his representative, who has jurisdiction in the area in
which the Chief Steward works,. Such discussion may be
held during working hours without loss in pay.

Section 3.10 The parties agree that the Chief Steward
or, in his absence, other available Union representative
will.be asked to be present whenever there is a disciplin-
ary action (involving a layoff or discharge) and the
employee involved is actively at work, otherwise such
disciplinary action shall be considered null and void.

Section 3.11 To provide adequate Union representa-
tion for employces working on their scheduled days off,
the Company agrees that, upon request, it will secure
Union representation for an employee. This shall not
apply to employees who are not under direct supervi-
sion.

ARTICLEIV
Grievance Procedure

Section 4.1 Any grievance involving the interpreta-
tion, application or alleged violation of this agreement
shall be disposed of in the following manner,

Step 1. The aggrieved employee shall present his
grievance, either personally or with his Chief Steward,
directly to the Supervisor, who shall render his decision
within two (2) working days. A written record of that
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decision shall be made by the employee or his Chijef
. Steward on the grievance form, and the Foreman shall
sign and date it to indicate that the written decision is as
he gave it to the employee or the Chief Steward, The
employee and the Chief Steward shall also sign and date
this notation. No precedent will be established by the
settlement of grievances in this step.

The aggrieved employee who has notified his Foreman
of the details of the grievance and has asked for his Chief
Steward will have the Chief Steward present, if available,
within four (4) hours of the request.

Step 2. Grievances not satisfactorily adjusted in the
First Step shall, at a mutually agreed time within three (3)
working days after the date of appeal to this Step, be
discussed between the Chief Steward and the desig-
nated Company representative, who shall render a deci-
sion within two (2) working days. In an attempt to reach
a settlement of the grievance in the Second Step, the
designated Company representative or the Chief Stew-
ard may call in the aggrieved employee for this discus-
sion.

A written record of that decision shall be made by the
employee or his Chief Steward on the grievance form, and
the designated Company representative shall sign and
date it to indicate that the written decision is as he gave
it to the employee or the Chief Steward. The employee
and the Chief Steward shall also sign and date this
notation. No precedent will be established by the settle-
ment of grievances in this step.

Notwithstanding other provisions of this Section,
grievances of a general nature, which do not necessarily
involve any one specific employee, shall be referred
directly to Step 2. Such grievances shall be submitted to
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the Company by a member of the General Committes or
by the Chief Steward of the involved area. Grievances
filed by a Chief Steward in accordance with this provision
shall have the approval of the General Committeeman of
the involved area who shall indicate his approval by
initialing the grievance on the line provided for the
signature of the Chief Steward. Grievances filed under
this paragraph shali advise the Company of the alleged
conditions from which the grievance originated and cite
the contract Section allegedly violated.

Step 3. If the grievance is not satisfactorily. adjusted
in the Second Step, the Chairman of the General Commit-
tee {or his authorized representative) shall present the
grievance in writing to the Manager. of the Labor Refa-
tions Department for discussion at their next bi-weekly
meeting. The regular Third Step Grievance Meeting will
be held every other Tuesday at 12:00 noon, providing
there are grievances to be considered. Representatives
of the Labor Relations Department may also be present
at this meeting. The Company shall render its decision
not later than the second Wednesday following the
grievance meeting. The Company shall rendcr such
decision in writing.

Grievances whose basic issue is the interpretation,
application or alleged violation of the terms of the Group
Insurance Plan Agreement between the panties, or which
have as their basic issue a medical disagreement, will be
presented in writing directly to the Third Step of the
grievance procedure within fifteen (15) calendar days of
the time that the cause of the grievance became kitown
or reasonably could have become known.

Grievances whose basic issue is the interpretation,
application or alleged violation of the terms of Article 6
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{except Sections 6.23, 6.24 and 6.28) will be presented in
writing directly to the Third Step of the grievance proce-
dure within fifteen (15) calendar days of the time that the
cause of the grievance became known or reasonably
could have become known,

Grievances to be presented in the Third Step of the
grievance procedure shall be submitted to the Manager
of the Labor Relations Department no later than the
Monday of the week prior to the date of the scheduled
meeting.

By mutual consent of the parties, the aggrieved em-
ployee or employees will be permitted to be present at the
regular Third Step Grievance Meeting, with no loss in
pay.

Grievances concerning discharge shall be discussed
at a meeting to be held on the Tuesday following receipt
by the Manager of the Labor Relations Department,
providing that the grievance was received not later than
the preceding Thursday.

For a grievance to be discussed at any step of the
grievance procedure, the Company shall be advised of
the contract Section which was allegedly violated and
the manner in which the cited Section was violated.

Step 4. If a grievance arises involving the interprets-
tion, application or alleged viotation of the terms of this
agreement and a settlement is not reached as hereinbe-
fore provided, the Union shall have the right to refer the
grievance to arbitration.

Notification of referral to arbitration shall be in writing
and-shall be given within thirty (30) working days after
the date of the Company’s final decision,

The arbitrator will be selected from a list of five (5)
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arbitrators submitted to the parties by the Director of the
Federai Mediation and Conciliation Service, one of whom
shall be mutually agreed upon for the case or cases
selected to be heard,

Grievances referred to arbitration shall be heard in the
chronological order of their referral.

The dates for hearing of grievances referred to arbitra-
tion shall be established by mutual agreement of the
parties. Provided there are grievances pending arbitra-
tion, as many as four (4) two-day hearings per calendar
year may be scheduled. With the exception of disciplin-
ary action and discharge cases, each party shall have the
privilege of filing post-hearing briefs with the arbitrator.
In disciplinary action.and discharge cases; post-hearing
briefs may be filed only by mutual agreement between the
parties, )

Not later than thirty (30) calendar days prior to the date
of an arbiiration hearing, the Union will fumish to the
Company a tentative. docket of cases. This tenfative
docket may list thirty (30) cases, Following receipt of the
tentative docket, representatives of the Labor Relations
Deparimeni and the Union will meet to attempt to resolve
the issues referred, Two days, but only two days, will be
devoted to arbitration of those cases selected from the
tentative docket for any one hearing,

Not later than the date of the arbitration hearing, the
parties will meet for the purpose of preparing and signing
a submission to arbitration,

The decision of the arbitrator shall be final and binding
upen all parties to the dispute and both parties will
promptly comply with his decision. However, the arbi-
trator shall have no power to change, alier, detract from
or add to the provisions of this agreement, but shall have
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the power only to apply and interpret the provisions of
this agreement in reaching a decision.

Section 4.2 Wherever specific titles are used for
Company representatives, it is understood that these
representatives may delegate their authority to others,

Section 4.3 To be processed under the above griev-
ance procedure, a grievance must be presented in Step
1 within seven {7) calendar days of the time that the cause
of the grievance became known or reasonabiy could
have become known. Exceptions to this provision may
be made by mutual agreement.

No claims against the Company, including claims for
back pay, by an employee covered by this agreement, or
by the Union, shall be retroactive to any period more than
six (6) months prior to the date the grievance was first
filed in writing.

Section 4.4 Any decision not appealed from a decision
in one Step to the next Step within seven (7) calendar
days of such decision shall be considered settled on the
basis of the last decision and not subject to further
appeal or reconsideration.

Section 4.5 Disputes arising out of the establishment
of job classifications and the rates therefor, under Article
X1, Section 11.7, will not be subject to the grievance
procedure or arbitration.

Section 4.6 Employees shall be subject to suspension
or discharge for just cause. Grievances involving dis-
charge shall be presented in writing to Step 3 of the
grievance procedure within ten (10) working days of the
discharge, otherwise the discharge shall not constitute
a grievance. Such grievances will be considered at the
next meeting in Step 3 of the grievance procedure.
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Grievances involving disciplinary suspension shall be
presented in writing o Step 2 of the grievance procedure
within four (4) working days following the employee’s
return to work, otherwise the suspension shall not
constitute a grievance.

During a discussion when an employee is being repri-
manded to the extent that he is advised that disciplinary
suspension or discharge could result from a continua-
tion of the situation which caused the reprimand, the
Chief Steward will be asked to be present.

The Chief Steward will be given a brief notice of the
reason for the reprimand on a form to be provided by the
Company. If the employee involved desires to file a
grievance concerning the reprimand; the Company copy
of the notice involved in this paragraph must be initialed
by the employee and his Chief Steward,

Upon request to the Labor Relations office by the
Business Representative; the cause for such disciplin-
ary suspension or discharge shall be given to the Busi-
ness Representative in writing.

In imposing discipline on a current charge, the Coin-
pany will not take into account any prior infractions
which occurred more than one (1) year previously.
However, any periods of layoff as set forth in Sections
6.7 and 6.9 and any periods of medical leave of absence
as set forth in Section 9.1 will be waived in measuring this
one (1) year period.

ARTICLEV
Hours of Work and Overtime

Section 5.1 The regular weekly schedule of work of
employees on the regular first and second shifts shall
consist of five (5) consecutive days, Monday through
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Friday, and of employees on the regular third shift shall
consist of five (5) consecutive days, Sunday night
through Thursday night. This schedule shall not be
reduced without consultation with the Union. For all
purposes of this agreement except the first sentence of
this Section, and notwithstanding any inconsistent pro-
vision eisewhere, in the case of employees scheduled to
work on the regular third shift the day of work shall be
considered to be the calendar day upon which the shift
is scheduled to end, and in the case of employees who
may hereafter be scheduled to work on imegular shifts
who are schedufed to start work on Sundays rather than
Mondays, because of the fact that the regular weekly
schedule of the regular third shift begins on Sunday
instead of Monday, the day of work shall be considered
to be the calendar day upon which their shift is scheduled
to end.

As the need arises following ratification of this agree-
ment, the Company and Union will meet to discuss the
business case need for develapment of alternate work
schedules, Any such schedules may be implemented as
the need arises requiring only the approval of the General
Committee. Grievances resulting from the implementa-
tion of an alternate work schedule shall be presented by
members of the General Committee directly to the third
step of the grievance procedure.

Section 5.2 The Company shall establish a schedule
of three (3) regular consecutive eight-hour shifts as
follows:

The first shifi shall begin not eariier than 7 a.m. and not
later than 7:48 a.m. The second shift shall begin not
earlier than 3 p.m. and not later than 3:48 p.m, The third



shift shall begin not earlier than 11 p.m. and not later than
11:48 p.m.

Section 5.3 An employee will receive a twenty (20)
minute lunch period to be considered and paid for as time
worked during his regularly scheduled shift, provided he
has earnings both immediately before and immediately
after his scheduled. lunch. period...

An employee who is scheduled to work four or more
hours” overtime prior to or beyond his regular shift will
be allowed'a ten (10) minute snack break. This snack
break - must be taken within one-half hour of the time the
employee moves from his overtime period into his regutar
shift or from his regular shift into his overtime period.

An employee assigned to an alternate work schedule
comprised of less than 40 hours and who works all of his
regularly scheduled hours in any one work week will be
compensated for 40 hours for that work week.

Section 5.4 [t is recognized that, because of opera-
tional requirements, employees- may be assigned to a
schedule other than a regular shift or schedule as above
defined. Exceptions to the regular schedule are:

1. Irregular schedules consisting of five eight-hour
shifts, not necessarily coinciding with the regular
shift, during the seven calendar days Monday
through Sunday.

2. Alternate work schedules consisting of all sched-
ules other than those defined as regular or irregu-
lar, ]

When a new alternate work schedule is initiated within
a work group, assignments will be filled in the following
manner:
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1. In seniority order to those employees currently
performing the work.

2. By posting the assignment for job bidding. I1f the
assignment is filled by this Step 2, the junior
employee in the classification in the NIO and/or
IO shall be placed in the downgrade procedure as
defined in Section 6.10, if necessary.

3. Ifthe assignment is not filled by Steps 1 or 2, the
Company may then fill it by requiring the junior
employee in the classification to move to the
opening.

4. Once an Alternate Work Schedule is discontin-
ued in an area each employee displaced shall be
placed in the downgrade procedure as defined in
Section 6.10.

Employees assigned to irregular shifis or schedules or
alternate work schedules, and who feel that such assign-
ments are not based upon real or practical consider-
ations, may seek recourse under the grievance proce-
dure.

Whenever an employee is called to work before the
start of his regular shift and he continues to work into his
regular shift, he shall be allowed to continue working to
the end of that shift.

Section 5.5 Overtime pay of time and one-half the
regular straight-time hourly rate shall be paid for work in
excess of the employee’s regularly scheduled hours on
any regularly scheduled workday or for days outside the
employee’s regularly scheduled workweek.

Section 5.6 Overtime pay of time and one-half the
regular straight-time hourly rate shall be paid for work
performed on the following recognized holidays:
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May 31, 1999

July 5, 1999
September 6, 1999
November 25, 1999
Novermber 26, 1999
December 24, 1999
December 25, 1999
December 31, 1999
January 1, 2000
January 17, 2000
April 21,2000

May 29, 2000

July 4, 2000
September.4, 2000.
November 23, 2000
November 24, 2000
December 24, 2000

December 25, 2000.

December 31, 2000
January 1, 2001
January 15, 2001
April 13,2001

May 28,2001

July 4, 2001
September 3, 2001
November 22, 2001
November 23, 2001
December 24, 2001
December 25,2001
December 31, 2001
January 1, 2002
January 21, 2002
March 29, 2002
May 27, 2002

(Monday)
{Monday)
{Monday}
(Thursday)
(Friday}
(Friday)
(Saturday)
(Friday)
(Saturday)
(Monday)
(Eriday)
(Monday)
(Tuesday)
(Monday)
(Thursday)
(Friday)
{Sunday)
(Monday)
{Sunday)
{Monday})
(Monday)
{Friday)
{Monday)
{Wednesday)
(Monday)
(Thursday)
(Friday)
{(Monday)
(Tuesday)
{(Monday)
(Tuesday)
(Monday)
(Friday)
(Monday)
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July 4,2002
September 2, 2002
November 28, 2002
November 29, 2002
December 24, 2002
December 25, 2002
December 31, 2002
January 1, 2003
January 20, 2003
April 18,2003

May 26, 2003

July 4,2003
September 1, 2003
November 27, 2003
November 28, 2003
December 24, 2003
December 25, 2003
December 31, 2003
January 1, 2004
January 19, 2004
April9, 2004

May 31, 2004

July 5,2004
September 6, 2004
November 25, 2004
November 26, 2004
December 24, 2004
December 25, 2004
December 31, 2004
January 1, 2005
January 17, 2005
March 235, 2005

(Thursday)
(Monday)
(Thursday)
(Friday}
(Tuesday)
(Wednesday)
{Tuesday)
{Wednesday)
{Monday)
(Friday)
(Monday)
(Friday)
{(Monday) —
(Thursday) ol

(Friday)
(Wednesday) Ll
J—

==

{Thursday)
{Wednesday)
(Thursday)
(Monday)
(Friday)
(Monday)
(Monday)
{Monday)
{Thursday)
(Friday)
(Friday}
(Saturday)
(Friday)
(Saturday)
(Monday)
(Friday)

L
4
!

When any of the above holidays (with the exception
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of December 24 and December 31 of any year) falls on
Sunday, Monday will be observed as the holiday.

Section 5.7 For purposes of computing the pay under
Sections 5.5 and 5.6 above, the day of work shall be
considered the calendar day upon which the employee
is in fact authorized to start work,

Section 5.8 Overtime hours shall be allocated as
evenly as possible on each shift among those employees
who are within the classification where the work is to-be
performed under the jurisdiction of the shift Foreman and
who are qualified to perform the overtime work to be
assigned. In those circumstances where employees
regularly work in other classifications during the sched-
uled work week, then overtime hours shall be allocated
among the employees” who are regularly assigned to
such work under the jurisdiction of this shift foreman.

In the event that such employees within the classifica-
tion under the jurisdiction of the shift Foreman are
unavailable for overtime assignment, the assignment will
be given to other qualified employees in the following
manner except Maintenance employees whose schedul-
ing will begin with (b):

(a) To a qualified employee lowest in overtime of all
employees in or assigned to similasly rated and.
higher rated classifications under the shift Fore-
man where the overtime is to be worked.

(b) To aqualified employee in the same classification
under the shift Designated Company Represen-
tative,

(¢) To a qualified employee in a similarly or higher
rated classification under the shift Designated
Company Representative,
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(d) To aqualified employee in the same classification
on the shift in the building.

In the event that such employees are unavailable for
avertime assignment as indicated in (a), (b), (c) or (d)
above, the assignment will be given to other employees
in the same classification, similarly rated or higher rated
classifications who are qualified to perform the required
work. The restriction which prohibits an employee from
working more than twenty-five percent (25%) of another
shift’s overtime will not be applicable to an employee
scheduled in accordance with this paragraph.

If overtime work has been scheduled and the work is
canceled, any employee who has been scheduled to
perform that work will not be charged for the hours
involved.

The phrase “as evenly as possible,” as used in this
Section with respect to overtime hours, shall mean that
a variance in hours between the employee highest in
overtime hours worked and other qualified employees in
the same job classification within the allocation area shall
not exceed twenty-four (24) hours during the term of this
agreement, commencing with the effective date (when an
employee becomes qualified as noted in this paragraph,
he shall immediately be charged with overtime the same
as if he had been transferred in).

*Qualified,” as herein used, shall mean that an em-
ployee has demonstrated his ability, through previous
performance at the Joliet Plant, to perform the type of
work which is to be scheduled for overtime work and
meets the other requirements of this Section 5.8.

Should the overtime list given to the Chief Steward, as
indicated in Sectiont 5.10, indicate any differential ex-
ceeding that mentioned above, the Company must be
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able to answer the grievance by (1) justifying the excess
or, if not justifiable, (2) correcting such excess within four
(4) work weeks if possible, or, if not possible, (3) paying
proper employee or employees.

Should a grievance be filed over the assignment of
overtime to an employee under (a), (b), (c) or (d) above
of this Section 5.8, the Company must be able to answer
the grievance by (1} justifying the assignment, or, if not
justifiable, (2) correcting such assignment within four (4)
work weeks if possible, or, if not possible, (3) paying
proper employee or employees,

An employee called to work on an overtime day outside
of regularly scheduled hours will not have such hours of
work counted against him for purposes of allocating
overtime hours-evenly. However; with the exception of
Maintenance employees, an employee who is called to
work and works overtime hours on his regular shift will
have such hours of work counted against him for pur-
poses of allocating overtime hours evenly.

An employee returning from a leave of absence to the
same classification and allocation unit will be placed in
the same relative position to the highest employee in his
classification with respect to overtime hours he had at
the time his leave commenced. However, the above shall
not include any Chief Steward or other employee where
houss in excess of twenty-four (24) hours’ overtime have
been justified. '

“Leave of absence,” as used in this Article, shall mean
any employee who has been absent for more than seven
(7) consecutive calendar days, excluding vacation peri-
ods and jury duty.

it is agreed that in those circumstances where employ-
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ees work overtime on a loaned out basis the overtime
warked will be charged back to their allocation unit.

The parties agree that it is necessary from time to time
to fill vacancies and supplement the number of employ-
ees in an area on a temporary basis. Such situations may
occur as a result of vacations, medical leaves, and where
circumstances of a similar nature exist. Employees
affected by their movement into such areas shall be
considered as “loaned out.” Any overtime that may
occur in their loaned-out section shall be charged in
accordance with the foregoing provisions of this Section
5.8. Any time it appears that such an employee will be
loaned out for a period of more than forty-five (45)
consecutive calendar days, and if it is brought to the
attention of either party to this agreement, the Company,
within one (1) week, shall return the loaned employee to
his original atlocation unit.

When liability has been established on the Company’s
part as a result of a grievance of an employee in an
overtime allocation unit who could normally expect that
he should have worked the overtime in question, such
payment will be made to the employee whose working,
had he done so that day, would have incurred no liability
to the Company.

No employee will be allowed to work more than twenty-
five percent (25%) of another shift’s overtime where
there is an employee or employees on that shift who
could normally be expected to perform the overtime
assignment.

When an employee is moved to a different allocation
unit, or to a different classification in his own allocation
unit, he shall immediately be charged with the same
number of overtime hours as the highest employee in his
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classification or, if none, the highest employee who has
been in that classification on at least one (1) day in the
ten (10} preceding regular workdays, excluding the
Chief Steward.

When an employee is moved to a different classifica-
tion, or to the same classification in a different allocation
unit; and'no'employee is in his classiftcation or has been
in or assigned to that classification on at least one (1)
day within the ten (10) preceding regular workdays, he
shall immediately be charged with the same number of
cvertimehours he-had in his old allocation unjt. When
- twe (2) or more employees are involved, the hours
charged shall be the highest amount of any of these two
(2) or more employees. However, in neither case shall
such hours.be higher than the highest number of
overtime hours charged against any other employee in
that allocation unit, excluding the Chief Steward.

Notwithstanding other provisions of this Section,
and-solely for the purpose of allocating overtime in
direct labor areas, Material Specialists-2 and Crane’
Operators-3 will share in their respective classifications
within' the department. Insofar as Material Specialists-
2 are concerned, this provision shall only apply to those
who operate power trucks in direct labor areas, Further,
in indirect areas those 3P51 Materials Specialist-3 em-
ployees who- are assigned-to the Accounting Depart-
ment will share overtime under the Designated Com-
pany Representative,

At the start of this agreement, and the Monday
following each subsequent odd year anniversary date,
all employees in the bargaining unit shall be placed at.
“0” on the overtime lists.

Section 5.9 Whenever an employee is scheduled to
work overtime on a regularly scheduled workday he shall
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be notified at least the workday prior to the day upon
which the overtime is to be worked. An employee may
be scheduled to work overtime only in the event he is
properly notified as herein provided. An employee not
desiring to work overtime, however, shall not be sched-
uled to do so, if he promptly notifies his Supervisor, and
if within the allocation unit normally sharing the over-
time, there can be found another employee available who
would be willing to work such overtime. An employee so
notifying his Supervisor shall, in any event, be excused
from such overtime assignment, if his request to be so
excused is based on compelling personal reasons (such
as personal illness or injury to his immediate family).

Whenever an employee is scheduled to work on a day
outside his regularly scheduled workweek or a holiday,
he shall be notified not later than the end of his shift the
second day prior to the date the work is required. If he
refuses to work on any of the above-mentioned days
with such notice, the hours he was asked to work shall
be counted as hours worked for purposes of allocating
overtime hours evenly.

If an employee scheduled to work an overtime day
outside his regularly scheduled workweek is absent on
the day before the overtime day, such employee may be
removed from the overtime schedule unless he notifies
the Company within the first four (4) hours of his sched-
uled shift the day prior to the overtime day to confirm his
availability.

An employee who has worked all of the days of his
regularly scheduled workweek and has worked one or
more additional overtime day(s) within such same week,
and has done so for three (3) or more consecutive weeks
shall not be required to work more than his number of
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regularly scheduled work days during the following
week without his consent, with the exception of employ-
ees scheduled in accordance with Sections 5.4 and 5.12.

An employee assigned to a weekly schedule of work
which does not include Saturday as a regularly sched-
uled workday will not be required to work a Saturday that
immediately follows, or precedes, any of the holidays
specified in Section 5.6 falling on a Friday or Monday,
except when necessary to protect the physical plant and/
or equipment or unless the employee has been notified
at least  fourteen (14) calendar days: earlier that his
services are needed for repairs that the Company has
scheduled during such holiday weekend.

An employee will not be scheduled to work more than
twelve (12) hours on a regularly scheduled shift.

Section 5.10 When computing overtime pay, it shall
be computed. under. Paragraph 1. or Paragraph 2 below,
whichever will produce the greater pay for the invoived
employee:

(1) Allhours worked in excess of regularly scheduled
hours during- any twenty-four. (24). hour period
during the regular weekly schedule of work shall
be considered overtime and paid for at time and
one-half the regular hourly rate. Any employee
refusing.to. work . the above-mentioned overtime
shall have the hours he would have worked
counted as hours worked for the purpose of
allocating overtime evenly.

(2) All hours worked outside of an employee’s regu-
larly scheduled hours and not otherwise compen-
sated for shall be considered overtime and paid
for at time and one-half his regular straight-time
hourly rate. Any employee refusing to work the
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above-mentioned overtime shall have such hours
counted as hours worked for the purpose of
allocating overtime.

Notwithstanding the provisions of Section 5.8, and
solely for the purpose of providing adequate Union
representation, a Chief Steward representing employees
in a given jurisdiction area shall have an opportunity to
work overtime when there is overtime work the Chief
Steward is able to do, and when at least one-half of the
employees in his jurisdiction are scheduled to work the
overtime, If a Chief Steward refuses to work under the
provisions of this paragraph, the hours he was asked to
work shall not be counted as hours worked for purposes
of allocating overtime hours evenly.

If at any time a Chief Steward relinquishes his position
with the Union, but remains in his classification and
allocation unit, the overtime hours which he has accumu-
lated in excess of other employees in his classification as
a result of being a Union official wilt be considered as
justifiable.

In determining when at least one-half of the employees
in a Chief Steward’s jurisdiction are scheduled to work,
no employee on leave of absence as defined in Section
5.8 will be counted. When determining one-half of the
employees represented by such Chief Steward, the em-
ployees will be counted under the Chief Steward in their
section regardless of the section they work in.

Chief Stewards scheduled to work under this Section
will be scheduled to work in their classification when
there is scheduled work in their classification they are
able to perform. Only in the event there is no work for
them to perform in their classification will they be sched-
uted to work in another similarly rated or lower rated
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classification in scheduled work which they are able to
do and is within their respective jurisdictions.

The Chief Steward will receive from the supervisor, on
the fifth (5th} day of each month, a list of thase emiployees
who have been charged for overtime within the past
month. Such list will be in classification order and shall
indicate the overtime worked during the past month and
the cumulative overtime since the effective date of this
agreement.

Section 5.11 An employee working on overtime may
be required to perform up to twenty-five percent (25%)
of hours worked, in the same or one other classification
within the respective direct or indirect areas in a building,
except in Maintenance which shall be under the Desig-
nated Company Representative,

If an employee working overtime is unable, because of
machine. or equipment. breakdown, system availability,
or material availability, to perform the scheduled work,.
such employee may, at the Company’s discretion, be
assigned to other necessary work for the remainder of the
tinie for which he had been scheduled.

Notwithstanding other provisions of this Section 5.11,
when an employee has been scheduled for overtime in
accordance with Section 5.8, is absent for that overtime
and all.other.qualified employees in that classification in
that allocation unit have been asked to work, then
another qualified employee from a similar or higher rated
classification who is at work may be assigned to perform
the absent employee’s work.

Section 5.12  Notwithstanding other provisions of
this Article, in a section or sections where there is a seven
{(7) day operation, and employees are assigned to an
irregular work schedule, Saturday and Sunday shall. be
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allocated as evenly as possible on that shift among those
employees assigned to such irregular work schedule.
Assignment under this provision shall be to qualified
employees by plantwide seniority in those classifica-
tions within the section or sections scheduled for the
irregular shift. If a sufficient number of employees
cannot be secured in such section or sections, the
additional help will be secured from qualified employees
in the involved classifications within the jurisdiction of
the shift, Designated Company Representative, thereaf-
ter at the discretion of the Company. The swing man shall
be selected on the above basis from qualified employges
in the highest top rated classification or classifications
assigned to such irregular work schedule. If it is neces-
sary to schedule a swing man from outside the classifi-
cation, he shall be selected on the above basis from
qualified employees from a classification with the same
or a higher top rate than any of the highest top rated
classification or classifications scheduled for such ir-
regular work schedufe. Assignments shall be rotated
also among the employees by seniority within these
classifications at the completion of each cycle.

However, it is hereby agreed that the Company will not
schedule a seven (7) day operation hereunder until all
employees in the classification within the section which
would be involved in such seven (7) day operation are
scheduled and working six (6) days a week. Further, all
overtime hours worked as a result of a seven (7) day
operation shall be shown on the overtime list referred to
in Section 5.10.

All overtime hours accumulated under this Section
shall be counted as overtime hours for the purpose of
allocation as indicated in Section 5.8. However, when an
employee is removed from the seven (7) day operation as
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defined in this Section 5.12, such additional hours in
excess of twenty-four (24) over and above that of other
employees in his overtime allocaticn unit shall be consid-
ered justified excess. .

In the section or sections where the seven (7) day
operation is scheduled, the Chief Steward will be given
the first opportunity to work the seven (7) day schedule
ifthere is work scheduled in his classification. Therefore,
Section 5.10 will not apply for a Chief Steward on the
seven (7) day schedule.

Section §.13 Overtime pay shall not be pyramided nor
paid twice for the same hours worked, nor shall an
employee receive payment for the same day under more
than one of the provisions of Section 12.1,12.2, 12.3,12.4
and 12.5,

Section 5.14 The Company will pay night rates which
are sixty.(60) cents per hour above day-rates. Night rates:
shall apply to all.employees authorized to start work.
between 2 p.m. and 2 a.m. inclusive. Any employee who
is regularly assigned to and works a shift whose starting
time entitles the employee Lo receive.a night shift pre-
mium and who is called to work before 2 p.m. and
continues to work to the end of his regular shift shalt be
paid night shift rates.

Section 5.15. An.employee called to work outside of
his regular schedule shall receive a minimum of four (4)
hours® pay at whatever rate is applicable.

This Section shall not apply if such employee works
continuously four (4) or more hours or leaves work
during the four (4) hours for reasons beyond the control
of the Company. :

An employee asked to work, and who works, beyond-
the end of his regular scheduled shift will receive a’
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minimum of one hour’s pay at whatever rate is applicable.
However, this shall not apply if such employee leaves
work during that hour for reasons beyond the control of
the Company.

An employee scheduled to work a specified amount of
overtime will be paid for those hours, once he starts his
overtime. However, this shall not apply if such employee
leaves work during those hours for reasons beyond the
control of the Company. If the work he is scheduled to
petform is finished early, or is not available for any other
reason, he may be asked to perform other work (for which
he is qualified and properly paid) during the remaining
time for which he has been scheduled.

Section 5.16 When there is ne work, or not enough
work, and an employee is permitted to report for work on
his regular shift without a reasonable effort being made
to notify the employee not to report, then the emplayee
shall receive aminimum of four (4) hours’ pay at whatever
rate is applicable, unless the lack of work is caused by a
labor dispute, or is brought about by a condition beyond
the control of the Company.

Section 5.17 Except as otherwise provided below, all
employees hired after the effective date of this Agree-
ment, will have their pay distributed by electronic funds
transfer to a financial institution of their choosing which
accepts such funds transfer,

As a condition of employment, all current employees
will make necessary arrangements to allow for electronic
funds transfer. All current employees will have 60 days
following the effective date of this Agreement to select
a financial institution which accepts such funds transfer
and will provide necessary information to the Company
to facilitate such transfer.
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Therefore, beginning 90 days following the effective
date of this Agreement, all employees will have their pay
distributed by electronic funds transfer. Payday will be
on Friday or on the next banking day preceding Friday
if Friday is a banking holiday. The Company will distrib-
ute non-negotiable pay stubs by mail to all employees.

ARTICLEVI
Serniority

Section 6.1 A new employee shall be considered

probationary for a period of one hundred twenty (120}

days of actual work. There shall be no seniority among
or for probationary employees and the Company shall

v

not be responsible for re-employment if they are laid off \

during this period for any reason. After an employee has
been in the employment of the Company for more than
one hundred twenty (120) days of actual work, he ceases
to be probationary and shall have his seniority date as
of the last date- of hire, A probationary employee’s
discharge shall not constitute a grievance.

Scction 6.2 Seniority shall be measured by length of
time with the Company since the last date of hire, and is
broken for the following reasons only:

a. [f the employee quits.
b. If the employee.is-discharged and not.reinstated.

c. Ifthe employee fails, while laid off, to respond to
a recall 0 work (issued by the Company) within
aperiod of five (5) days. Recall notification willbe
by registered or certified letter mailed to the
employee’s last known address. The Company
will grant an extension to the five (5} day period
if satisfactory reason is given for the employee’s
inability to report for work immediately.
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d. Ifan employee refuses, while laid off, to accept an
offer of recail.

e. If an employee has been laid off for a period
greater than his accumulated seniority at the time
of layoff,

f. If an employee accepts a Separation Payment in
accordance with the provisions of Article IV of
the current Supplemental Unemployment Benefit
Plan covered by agreement between the parties.

g. If an employee fails, unless satisfactory reason is
given, to report for work by his fourth scheduled
workday following a temporary reduction in force
under the provisions of Section 6.9 or any other
layoff where the return-to-work date has been
announced prior to the beginning of such layoff
and such employee has received written notice of
such date. :

Whenever seniority is a factor and two (2) or more
employees have the same plantwide seniority, the eldest
in age will be considered the most senior.

Section 6.3 When an employee is transferred into the
bargaining unit from another plant of the Company, or
another certified bargaining unit, only that portion of his
seniority as defined in Section 6.2 which was accumu-
lated on and afier the date of such transfer shall be
considered in applying the seniority provisions of this
Article VL.

Section 6.4 A “Seniority Unit” is either an Inter-
changeable Occupational Unit (10} or Nen-interchange-
able Occupational Unit (N1O).

Non-Interchangeable Occupational Units are listed in
Appendix B.

37



Section 6.5 If, under this agreement, an employee is
laid off, the employee’s seniority shall continue to accu-
mulate during such layoff, as indicated in Section 6.2(¢):
Seniority shall accumulate during leaves of absence.

Section 6.6 Six (6) copies of a seniority list shall be
submitted to the Union semiannually, on May 15 and
November 15. Two (2) copies shall be alphabetical by
each Non-Interchangeable Occupational Unit and Inter-
changeable Occupational Unit; two (2) copies shall be by
plantwide seniority within each NIO and IO; and two (2)
copies shall be by plantwide seniority. All copies shall
include the employee’s name, factory number, seniority
date, code number, labor grade and shift. The Union will
also be provided two (2) copies in seniority order of
employees and'their job experience with Caterpillar Inc,

Section 6.7 In the application of the seniority provi-
sions of this Article, a layoff shall be considered an
interruption of employment caused by a reduction in
force due to a reduction in regular operating schedules,
as distinct from temporary layoffs which are due to
material shortage, equipment fatlure, power failure, tabor
dispute or other similar circumstances which cause a
temporary cessation or reduction' in operations- of such
nature that application of the regular seniority provi-
sions would not be feasible.

Section 6.8 No temporary layoff shall exceed ten (10)
calendar days without consultation with the Union as to
the feasibility of applying the regular seniority provi-
sions.

Section 6.9 A temporary reduction in force of one (1)
or more full week’s duration for the purpose of reducing,
or avoiding an increase in, inventory of finished prod-
ucts because of sales prospects shall not be subject to
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the provisions of this Article V1 unless it either continues
for more than two (2} consecutive such weeks or has
been preceded in the same calendar year by a total of
cight (8) such weeks of temporary reductions for such
purpose for any individual employee.

Sectlon 6.10 Inthe event of reduction in force or layoff
on a plantwide bargaining unit basis as defined in
Section 6.7 of Article V1, employees will be placed or laid
off in accordance with the following:

a.

Within the bargaining unit, there shall be Non-
Interchangeable Occupational Units (NIOs)} and
an Interchangeable Occupational Unit (I0). The
numberand definition 0of N1Os shall be as set forth
in this agreement. The IO shall contain, except by
mutual agreernent, all job classifications within
Labor Grades I and Ii. There may also be one or
more mutually agreed Specialized Class(es) (SC)
and/or Specialized Job(s) (SJ).

If it is necessary to reduce the number of
employee(s) in a classification on a shift, and
available opening(s) exist on another shift within
the same classification, the junior employee(s) in
the same classification on the shift being reduced,
shall be moved, seniority permitting, in accor-
dance with Section 6.14. The employee(s) in the
classification who does not have sufficient se- )
niority to be placed in accordance with

Section 6.14, shall be placed in the opening(s) that
remains,

If it is necessary to reduce the number of employ-
ees in a classification in an NIO, the junior
employee(s) in the classification will, seniority
permitting, displace the junior employes(s) in the
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NIO in the same or lower labor grades. 1f several
employees are to be simultaneously placed, the
Company will displace the junior employees in a
manner which takes advantage of employees’
previous experience and ability.

Employees displaced from an NIO due to lack of
seniority shall, seniority permitting, displace the
junior employee(s) in an NIO in the highest clas-
sification which the employee has successfully
held. However, employees assigned to NIO 18
through and including NIO 26 who are-displaced:
from such NIO due to Jack of seniority shall,
seniority permitting, displace the junior
employee(s) in NIO 27. If such employee(s)
cannot displace an employee(s) in NIO 27, due to
lack of seniority, such employee shall, seniority
permitting, displace the junior employee(s} in an
NIO in the highest classification which the em-
ployee has successfully held. If several employ-
ees are to be simultaneously placed, the Company
will displace the junior employees in a manner
which takes maximum advantage of employees’
previous experience and ability.

After exhausting the provisions of Paragraph (d),
employee(s) displaced from an NIO will, seniority
permitting, displace the junior employee(s) in the
I0.

If it becomes necessary to reduce the number of
employees in a classification within the 10, the
junior employee(s) in the classification will, se-
niority permitting, displace the junior employee(s)
in the 0. If several employees are to be simulta-
neously placed, the Company will displace the
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junior employees in a manner which takes advan-
tage of employees’ previous experience and abil-
ity. The junior employee(s) within the IO will be
scheduled for layoff.

g After exhausting the provisions of Paragraph (f),
an employee who is scheduled for layoff will,
senjority permitting, displace the junior employee
in any NIO on any classification which the em-
ployee has successfully held. Employees dis-
placed in accordance with this Paragraph (g) will
be placed in accordance with the provisions of
this Section 6.10. If several employees are to be
simultaneously placed, the Company will dis-
place the junior employees in a manner which
takes advantage of employees’ previous experi-
ence and ability. Movement under this Paragraph
(g) may be metered in order to minimize disrup-
tion; however, employees will be placed within 30
days of their scheduled date of layoff. This period
may be extended by mutual agreement.

h. Notwithstanding paragraphs (b), (c), (d), (¢), ()
and (g) above, employees in an SC may only be
displaced by senior employees in the same SC.
Also, employees in an SJ may only be displaced
by senior employees in the same SJ or by senior
employees in the same NIQ who have previously
performed the SJ.

i An employee scheduled for reduction in force or
layoff may, at the Company’s discretion, be re-
tained for the purpose of and for the period of
training his replacement.

Section 6.11 In the event of a layoff on a plantwide
. basis, the Union shall be furnished within five (5) work-
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ing days a complete copy of a plantwide seniority list of
all employees in the bargaining unit and a complete copy
of a plantwide seniority list of all employees laid off from
the bargaining unit. These lists shall be by seniority
sequence and will list the employee’s name, factory
number, seniority date, code number and labor grade,
and shall be current as to the day of the layoff. The Union
also will be given a list of employees who are recalled to
work.

Section 6.12 Employees who are to be laid off in
accordance with Section 6.10" will be given advance
notice of not less than five (5) working days. The Union
shall be given an opportunity to review all cases of layoff.

Section 6.13 In the case of all placements under 6.10,
employees must possess all basic skills and abilities
necessary to perform the job within a reasonable period.
For the purpose of Article VI, the reasonable period
during which an employee will be expected to become an
independent performer will be as follows:

For placement into a Maximum Period
jobin Labor Grade: Will be:
4 and Above 15 work days
3 10 work days
1&2 5 work days

1f an employee does not possess all the basic skills and
abilities, or does not become independent within the
above stated period for the job, the Company shall
proceed to the next step in the downgrade/layoffirecall
procedure.

Section 6.14 Each employee may make written appli-
cation indicating his preferred shift on a form provided
by the Company. The employee’s supervisor shall sign
the form and return a signed copy to the employee. In,
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orderto be effective, such form must be filed at least thirty
(30) calendar days prior to the effective date of a reduc-
tion in force or layoff. Once filed, a form will remain
effective until withdrawn or modified. 1f an employee
madifies his preferred shift, it will not become active for
a period of thirty (30) calendar days.

ifanemployee submits a timely form, itwill beused after
the determination is made as to which classification the
entployee is to be assigned in accordance with the
provisions of Section 6.10. The employee shall be
placed, seniority permitting, on his preferred shift.

" If an employee does not file such a form, the employee
will have no shift preference,

Prior to recalling or hiring to fill a job opening in Labor
Grade 1 or Labor Grade 2 classifications, the senior
employee in the classification within the department
where the opening exists whose first preference on the
shift preference form is the same as the shift of the
opening shall be moved to such opening. No mote than
two shift changes within the department shall be made
under this paragraph for each original opening.

In the event it is necessary to reduce the number of
employee(s) in a classification on a shift within the
department not associated with a reduction in force
under Section 6.10, and available opening(s) exist on
another shift in the same classification within the depart-
ment, the opening(s) shall be filled by placing the senjor
employee(s) from this same classification within the
department, whose first preference on the shift prefer-
ence form is the same as the shift of the opening(s). No
more than two shift changes within the department shall
be made under this paragraph for each original opening.
In the event that the above mentioned moves do not
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reduce the number of employee(s) on the appropriate
shift, then the junior employee(s) in this