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APPENDIX "1
BENEFIT PLANS DEERE & COMPANY

ARTICLE
PREAMBLE

During the term of this Collective Bargaining Agreement the
Company agrees to carry out and the Union agrees to accept,
subject to the specific provisions of this Appendix *1“,
amended Benefit Plan(s) hereinafter referred to as the Plan
attached hereto and marked for identification as follows:

1.

John Deers Pension Plan for Wage Employess -
Apmdi-x IlAu;

John Deere Heaith Benefit Plan for Wage Employess -
Appendix "B";

John Deere Disability Benefit Plan for Wage Employees -
Appendix "C";

John Deere Group Life and Disability Insurance Plan for
Wage Employees - Appendix "I™;,

John Deere Profit Sharing Plan - Appendices *J” and "J-
1"; and

John Deere Tax Deferred Savings Plan for Wage
Employees - Appandices "L" and "L-1".

1t is further agreed that in the svent of any conflict between the
provisions of the Plans identified above and the provisions of
this Appendix "1, the provigsions of this Appendix "1™ will
control,
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ARTICLE I
JOINT COMPANY-UNION
CENTRAL PENSION BOARD

Section 1. Members

A

C.

A Joint Company-Union Central Pension Board
hereinafter called the Central Board shall be established,
consisting of six members, three from the Internationa)
Linion and three from Deere & Company.

The Company and the Union shall appoint and remove its
own mambers from the Central Board at will subject only
to notification to the other party. The members appointed
by either party may, by giving prior notice to the other
party, have one Joint Company-Union Local Pension
Board member attend any meeting. In such an event, the
members appointed by the cther parly may also have one
Local Board member present. Neither member of the
Local Board shall be considered a member of the Central
Board nor shall have a right to cast a vote.

Each parly shall be responsible for any compensation or
expenses of its members or representatives,

Section 2. Authority and Jurisdiction

The Central Beard shall have, but be limited to, the following
authority and jurisdiction:

A,

To consider and make final determination of any issue in
which there has been a tie vote by the members of a Joint
Company-Union Local Pension Board,

To review and make recommendations concerning forms
and procedural operations of Local Boards. The
provisions of this Section 2 shall not be within the
jurisdiction of the Chairman and that person shall have no
autharity to vote upon such matters.
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®

To direct the Secretary of the Local Board to secure any
additional information required for the review and
disposition of cases prasented to it.

The Central Board shall have no authority to alter,
changa, detract from or add to any of the provisions of the
John Deere Pension Plan for Wage Employees or this
Appendix "1,” and must interpret and apply the provisions
of the John Deare Pension Plan for Wage Employees
only insofar as such interpretation and application are
necessary to make a determination of the individual case
under consideration,

The Central Board's determination of matters properly
referred to it as hersin provided shall be final and binding
on both parties 10 this Collactive Bargaining Agreement
and the employess affected thereby.

Section 3. Chairman

¢ "
@

The members of the Central Board, by unanimous vote,
shall appoint an impartial umpire who shall act as a
member and Chairman of the Board in connection with
those issues on which that person has been notified to
attend, and who shall serve until such time as he or she
may resign ot dies or until he or she may be discharged
by any three members of the Board, [n the event the
Chairman is discharged, the discharging members shal)
do s0 by notifying the Chaiman and the other three
members in writing, stating the reasons therefor,

fn the event that the members of the Board are unable to
agree upon a Chairman, or a replacement of a Chairman,
as provided above, the arbitrater provided for under the
tarms of the existing Collective Bargaining Agreement
batween the parties shall serve as Board Chairman.

The fees and expenses of the Chairman shall be shared
equally by bolh parties 1o this Agreement.
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D. The Chairman of the Central Board shall function as
follows:

(1)

2

3}

4

(5}

{6)

ity

In the event of a tie vole by the members, the
Chairman shall attend meetings, be considered a
member of the Board and have the right to cast the
deciding vote, and then only in connection with
issues within the authority and jurisdiction of the
Board.

The Chaimnan shall have the same authority and
jurisdiction as other members of the Board on issues
properly to be considered by him, except that he or
she shall also act as Chairman of the Board during
its consideration of such isgues,

The Chairman, before voting on such issues, shall
give the members of the Board who so desire an
opportunity to present their claims and views in such
manner as they may elect.

The Chairman, in considering such issues, may
determine the relevancy of any evidence presented.

The decision of the Chairman shall be reduced to
writing, and the concurring and/or dissenting votes of
the members shall be noted thereon. Any dissenting
member may file an explanation of a minority vote
with the Chairman's decision,

The Chaimrman's decision shall set out his or her vote,
and shall also explain it by citing the provisions of the
John Deere Pension Plan for Wage Employees, the
facts, and reasoning on each issue involved.

The Chairman’s decision, along with the explanations
of minority votes, if any, shall on such issues
constitute the decision of the Board, and a copy shall
be furnished to each member of the Board.
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. Section 4. Procedures

A,

Two Company members and two Union members shall
constitute a quorum of the Central Board and no business
of the Board may be transacted without a quorum. The
Cantral Board will convene upon the request of aither
party. Al all meelings of the Board, the Company
members shall have a total of three votes and the Union
members shall have a total of three votes. The vote of
any absent member shail be cast by the members present
who were appointed by the same parly that appointed the
absent meambaer.

Decisions of the Central Board shall be by majority vote of
the Board. The Chairman, ag harein provided, shall serve
as a member and cast the deciding vole in cases where
there would otherwise be a tie vote.

If there is a dispute betwaen the members of the Board
aver whether or not any employee in the bargaining unit
represemed by the Union is or has remained fotally and
permanently disabled as defined by the John Deere
Pension Plan for Wage Employees, the Chairman will not
be involved. The members of the Board by mutual
agreement will appoint a physician or an approved clinic
or the staff of an approved hospital who will resolve the
dispute. If the members of the Beard are unable to agree
on such appointment, the appointment will be made by
the County Medical Asscciation. The Union and
Company will share equally any costs resulting from such
appointments,

The Central Board shall notify the Secretary of the Local
Board of the final decision in any issue refered to it for
consideration who shall in turn notify the members of the
Local Board,
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ARTICLE Il
JOINT COMPANY-UNION
LOCAL PENSION BOARD

Section 1. Members

A. A Joint Company-Union Local Pension Boeard, hereinafter
called the Local Board, shall be established, consisting of
six members, three of whom shail he appointed by the
Company and three of whom shall be appointed by the
Union from among the employees in the bargaining unit
represented by the Unijon. The Company shall
compensate each Union appointee for work time lost in
any regular meeting of the Local Board, as herein
provided, up to but not in excess of two hours per month,
and, in the event of a special mesting requested by the
Company members, the Company shall compensate each
Union appointes for work time lost in such special
meeting, as herein provided, up to but not in excess of
two hours per month, in each case computed on the same
basis as pay for steward grnievance time. The parties shall
complete the appointment of their respective members -
within thifty days from the date of signing the Collective
Bargaining Agreement.

B. Either party may at any time remove a member appointed
by it and may appoint a8 new member to fill any vacancy
amang its appointed members. Each party shall notify the
other party in writing of the members or replacements that
they appoint before such member or replacement may
serve on the Local Board and before such appointment
shall become effective. .

C. The members appointed by eithar party may, by giving
prior notice to the members appointed by the other party,
have one advisor attend any meeting to advise them and
to assist in presenting their views to the Local Board as
hereinafter provided. In such an event, the members
appointed by the other party may also have one advisor
present in the same capacity. Neither advisor shall be
considered a member of the Local Board nor shali have a
right to cast a vote.
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A,

Immediately upon the appointment of the Local Board
members by the partias, the Company shall appoint a
Secretary to the Board who shall serve until such time as
he or she may resign, or die, or untit removed by a
majority vote of the Local Board. The Secretary shall
attend all Local Board meetings, but shall not be a
tmember of the Board ahd shall not have any right to vote
at any Board meeting.

In the event of the removal of the Sacretary by
resignation, death, or written nofice of removal by the
Local Board, the Company shall appoint a new Secratary.

The duties of the Secretary shall include the following:

(1) To receive on behalf of the members of the Board,
the information to be furnighed to the Local Board by
the Company as herelnafter provided.

{2} To receivé on behalf of, and at the next regular
maeting to distributa to the mambers of the Local
Board, a copy of any notice by the Company to an
employee of that employee's normal or postponed
retirement date.

{3) To receive on behalf of the Local Board any written
pension applications filed in triplicate (as set out in
Exhibit P-4, Application for Pension, on forms
fumished by the Company) conceming any
member(s) of the bargairing unit representad by the
Union for review at the next regular Board meeting.
A copy of Exhibit P-4, Application for Pansion, and a
pension calculation estimate will be furnished to the
Union members at least five working days in advance
of the regular Board meeting.

{4} To receive and present to the Local Board at the next
regular meeting, employee requests for review {(as
get out in Exhibit P-2 on forms fumnished by the
Company) which are appealed to the Board.

7
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5

(6)

(7}

L)

)

To secure additional information requested by the

Local Board or the Central Board for the review and
disposition of cases presented to it.

To notify employees and to authorize the Trustee to
make pension payments in the detailed amounts as
directed by the Local Board or the Central Board.
Such notice and authorization will be in the amounts
as set forth on "P" Exhibits.

To take the official minutes and keep all official Locat
Board records, such minutes being subject to
approval by the members of the Local Board,
sufficient copies of which will be furnished to the
members of the Local Board. "Sufiicient” shall mean
six copies for the three members appointed by each

party.

To nolify the Local Board members prior to any
monthly meeting date, when there is business io be
considered by the Local Board. Written notice of
meetings, including copies of all "P" Exhibits to be
acted upon, will be fumished to Local Board
members at Ieast five working days in advance of the
regular Boand meeting.

To furnish to the Union members one copy of all “P"
Exhibits signed by Local Beard members.

(10) To notify the Central Board, at the direction of the

Local Board, of any tie vote.

{11} To perform such other incidental duties as the Local

Board or Central Board, within its powers, directs.

Section 3. Authority and Jurisdiction

A. The Local Board, in connection with employees in the
bargaining unit represented by the Union, shall have, but
be limited to, the following authority and jurisdiction:
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B.

(1} To consider any dispute involving the correctness of
any determination of service credit, as hereinafter
provided which is challenged within the prescribed
time limits.

{(2) To consider employee pension applications and
employee requests for review as to (1) the
employee’s amount of service credit, (2) age,
(3) the average annual eamings for the purpose of
computing the amount of monthly pension payable,
(4) the amount of monthly pension benefit, if any,
payable, and (5) disapprove or approve for payment
or make the comeclions necessary for such approval
of payment. Disapproval by the Board of pension
applications shall be recorded on the form as sat out
in Exhibit P-5 "Notice of Rejection of Application for
Pension," and a copy shall be transmitted to the
employee by the Secretary of the Board.

. (3) To consider notice of employee terminations undar

Article 1)1, Section 5, of the John Deere Pension Plan
for Wage Employees and to determine and notify
such employees of their vested rights under
Article I, Section 5, of the John Deere Pension Plan
for Wage Employses on the form as set out in
Exhibit P-3.

(4) To direct the Secretary to secure any additional
information required for the review and disposition of
cages presented to it.

(5) To direct the Sacretary 10 forward the authorization to
make pension payments in the detailed amounts as
directed by the Local or Central Boards to the
Trustee and to forward to the employes the "Notice
of Retirement” Such transmittal shall be made by
the Secretary on the form as set out in Exhibit P-6.

The Local Board shall have no authority to after, change,
detract from or add to any of the provisions of the John
Deere Pension Plan for Wape Employees or this

9
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Appendix "1" and must interpret and apply the provisions
of the John Deere Pension Plan for Wage Employees
only insofar as such interpretation and application are
necessary o make a determination of the individual case
under consideration.

C. The Local Board's determination of matters properly
refarred to it as herein provided shall be final and binding
on both parties to this Collective Bargaining Agreement
and the empioyees affected thereby.

Section 4. Procedure

A. Two Company members and twey Union members shall
constitute a quarum of the Locai Board, and no business
of the Local Board may be transacted without a quorum.
At all meetings of the Local Board, the Company
members shall have a total of three voles and the Linion
members shall have a total of three votes. The vote of
any absent member shall be cast by the members present
who wera appointed by the same party that appointed the
absent member.

B. Decisions of the Local Board shall be by a majority vote of
the Local Board,

C. Inthe event of a tie vote by the members, the Local Board
shall direct the Secretary, as hereinafler provided, to
notify the Central Board of the tie vote and to request its
consideration of the issue, However, if it is impossible for
the tie vole to be resolved before the pensioner's
payment(s) becomes due, the applicant will ba paid or not
paid as originally determined (in the case of an employee
request for review); and in other cases, after disposition of
such cases by the Certral Board and effective as of the
date of retirement as determined by the Central Board.

D. The Local Board shall meet once each month at a time to
be agreed upon by the members of the Board in an office
to be furmnished by the Company, unless there is no
business for the Board to consider,

10
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E. Alhough there is no official business to be considered, a
regular monthly meeting of the Board can still be held, or
a special meeting of the Board may be called by
unanimous vote of the members.

Saction 5. Requost for Review

A. Employee requests for review over eligibility may be
referred to the Local Board as follows:

Such requests for review over the eligiblity of an
employea to recaive a pension, or over the amount of
such pension, must be refarred in wiiting and signed by
the employee affected. R must be referred to the
Secretary of the Local Board at the office of the Company
within thirly days from notice to the employee by the
Secretary of the Local Board as to the employee's
retirement, or within thirty days from the Secretary’s notice
of the Local or Central Board's decision on any application
for pension. Such requesis for review must be filed with
the Secretary on Exhibit P-2 furnished by the Company.

B. Employee requests for review over fotal and permanent
disability may be referred fo the Local Board as follows:

Such requests for review may be filed by any employse
over whether he or she is totally and permanently
disabled as defined by the John Deere Pension Plan for
Wage Employses and as determined by the Locai Board.
Such requests for review must be in writing, signed by the
employee, and filed with the Secretary of the Local Board
within thity days from the date of the Company's written
notice on the matter to the employee, on Exhibit P-2
furnished by the Company.

C. Employee requests for review of service credit may be
referred to the Local Board as follows:

(1} Any employee who, upon recsiving fom the
Company a notice, "Statement of Service Credit Not
Earned,” on Exhibit P-1 and as provided for in

11
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Articie It of the John Deere Pension Plan for Wage
Employees may within thity days from receipt of
such notice file with the Secretary of the Local Board
a Reguest for Rewview of such statement on
Exhibit P-2 furnished by the Company.

(2} Any employee who, upon receiving from the
Company a, “Notice of Denial of Reestablishment of
Service Credit,” on Exhibit P-1 and as provided for in
Article I of the John Deere Pengion Plan for Wage
Employees may within thity days from receipt of
such notice filo with the Secretary of the Local Board
a Request for Review of such statement on
Exhibit P-2 furnished by the Company.

D. Questions concerning pensions, including any requests
for review, shall be handled only as oullined in this
Appendix 1" in place of the review procedure provided in
the John Deere Pension Plan for Wage Employees,
Appendix "A." Article [, Saction 13-B and shall not be filed
or handled as grievances or be subject fo arbitration
under the terms of the Collective Bargaining Agreement
between the parties, and no arbitrator shall have authority
to undertake consideration of any such questions o
requests.

E. In the event the senionty and employment of any
employee is broken under the fterms of the Collective
Bargaining Agreement; and if there is any complaint on
the part of the employee, the issue, induding any guestion
of the employee's inability to perform efficiently work for
the Company, will be determined through the Grievance
Procedure (including arbitration) as provided for in the
Coliactive Bargaining Agreement. However, the employee
being so removed may be eligible for benefits
under the John Deere Pension Plan for Wage Employees;
and any guestions within the jurisdiction of the Local
Board shall be determined by the Local Board.

12
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@ sections. Reports to the Board

A. The Company will furnish to the Secretary for transmitial
to the Local Board the following information with respect
to the operation of the John Deere Pension Plan for Wage
Employees:

(1

{2}

)

(4)

A monthly statement showing the name, age and
amount of sefvice credit of employees in the
bargairing unit represented by the Union, if any, who
have filed pension appiications with the Secretary
since the last mesting of the Local Board.

The annual report to the Federal Departmant of the
Treasury, Department of Labor and Pension Benefit
Guaranty Corporation (currertly Form 5500} for the
John Deere Pension Plan for Wage Empioyses,
including:

a. Al atached schedules except Scheduls SSA.

b. Separate financial statemsents for the plan,
together with notes to the separate financiat
statements and the report of the independent
qualified public accountant.

c. The complete annual veport of the actuarial
valuation of the plan prepared by the enrolled
actuary for the plan.

An annual report from the Administrator showing the
names of retired employees of the bargaining unit
and the total of the disbursements to each during the
year,

Such information as to the age, sex, earnings, and
service of employees covered by the John Deere
Pension Plan for Wage Empiloyees, and amount of
pensions and suppiemental allowances by age
groups as the Board may reasonably requive, but in

13
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no event shall the Company be required to fumish
the Board with any data not fumished by the
Company to the actuary.

8. The Company will provide the Local Board with such
clerical assistance and office supplies as the Locat Board
Secretary may require in the performance of his or her
dutjes,

14
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ARTICLE IV
WAIVER

A. During the term of this Callective Bargaining Agreement,

the Company shall not exercise iis option under
{1} Article}, Sections 7-D and 7-E, of the John Desre
Pension Plan for Wage Employees, (2) Section 8 of
Article | of the Health Banefit Plan for Wage Employees,
{3} Section 8 of Article | of the Disability Benefit Plan for
Wage Empioyees, or (4) Section 5 of Adicle t of the John
Deere Group Life and Disability insurance Plan for Wage
Employees, and neither parfy shall have the right to
request changes in or additions to these Plans.

. The Board of Directors of Deere & Company and the

Pension Plan investment Committee waive the right, as
provided in Article 1, Section 7-C-(1), of the John Deere
Penaion Plan for Wage Employees, to aliocate or
designate fiduciary responsibility to the Joint Company-
Union Certral Pension Board or the Joint Company-Union
Local Pension Board, without the express agreement of
the Union.

. During the term of this Collective Bargaining Agreerment,
the phrase "or plant rules® as used in Appendix *B,"
Article §, Section 5-C4{1), and Appendix "1," Article i,
Section 7-H shail not be applicable.

. During the erm of this Collective Bargaining Agreement,

the Company shall not exerciae its option, in respect o
employees covered by this Collective Bargaining
Agreement, under Article 1, Section 12 of the Health
Benefit Plan for Wage Employees without mutual
agreament between the Company and the Intemationai
Union,
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ARTICLE V
UNION OFFICIALS

Section 1. Service Credit

In the event that any reguler fuli-time International Union
Representative an leave from the Company or any member of
the Local tinion Executive Board, Shop Committes, contract
nagotiating committee, Union fime study representatives, or
Union safety representative have not had 500 hours werked in
any annhiversary year, after 1949, as provided for in Asticle i of
the John Deere Pension Plan for Wage Empioyees, then any
leave from active employment for such Internationat Union
business or for Local Union businass, under the provisions of
Article Vi, Section 2, "Leaves of Absence” of the Collective
Bargaining Agreement between the parties shall be treated as
time worked for purposes of qualifying for a vear of service
credit for such year.

Section 2. Pansion Benefits

A, The Local Union representatives Jisted above who lose
fime during regular scheduled wadk hours (hat to exceed
eight hours in any scheduled workday or forty hours in
one scheduled workweek) for conducting Union business
and for which they are not paid by the Company, but are
paid by the Union, will, only for the purpose of computing
pension banefits, have their earnings bracket determined
on the basis of their average straight-time hourly eamings.
The procedure for administering this provision will be
determined by the Company.

B. Any regular full-time tntemational Union Represemative
on leave from the Company, who retites on or after 1
Qctober 1997, and who has accrued service credit as
provided in Article V, Section 1 above, shall at retirement
have his or her eamings bracket determined on the basis
of their average straight time hourly eamings as
determined on the effective date of such leave, as defined.
in Appendix A, Article I, Section 1-C, adjusted on the

16



APPENDIX "1" - ARTICLE V

effactiva dale of each applicable cost-of-living
altowance(s) and general wage increase(s), if any, which
become effective immediately after commencement of
such leave and prior to the date of retirement.

Section 3. Life Insurance

A Local Union representative listed above who is absant from
work for Local Union business as set out in Article VI,
Saction 2, "Lesaves of Absance" of the Collective Bargaining
Agreement between the parties may request that such
absence be freated as time worked for the purpose of
determining "f-year's earnings” under Section 2-A and B of
Article N of the John Deere Group Life and Disability Insurance
Plan for Wage Employses subject to the following:

A. Such request must be made to the Company during the
maonth of Jdanuary for absence during the preceding
calendar year.

B. "Eamings" for such time and for such purpose will be
determined on the basis of:

(1} Dividing the sum of straight-time wage paymants for
time worked during the preceding calendar year in
which the emplayee worked by the numbser of hours
worked,

(2) Nultiplying the results of {1} above by the number of
hours of absence as above defined.

C. The "eamings” as determined under (2) above shall

constitute “additional life insurance" applicable to the
preceding calendar year.
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ARTICLE VI
RETIREE UNION DUES

Section 1. Authorization of Union Dues

A. Nolwithstanding any other provisions of this Appendix or
any provisions of the John Deere Pansion Plan for Wage
Employees, however, while there are in effect agreements
between the Company and the Union (1) maintaining the
John Deere Pension Plan for Wage Emplayees; and (2)
providing for this authorization, a retired employee may
authorize the Trustee of the John Deere Pension Trust, by
an Authorization for Check-Off of Dues form agreed to by
the Company and the Union, to deduct monthly Union
dues from the monthly pension and Supplemental
Allowance payable to him or ber and ta temit such dues fo
the Union.

B. The authorization shall be in the form as set forth on the
following page and shall be effective only with respect to
the months subsequeni to the months in which the
Company receives such authorization form from the Union
and shall be deemed suspended and not in effect with
respect to any pension and Supplemental Allowance
payable at & time when this Collective Bargaining
Agreement is not in effect and shall cease o be effective
at the end of the month in which the Company receives
nofification from the Union or the retired employee of the
revocation of such authorization.

Section 2. Indemnification

The Union shall indemnify and hold harmless the Company
and the Trustee under the John Deere Pension Plan for Wage
Employees against any and all liability and expenses,
including reasonable attorney's fees that may arise by reason
of the compliance with the terms of this Article,
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AUTHORIZATION FOR CHECK-OFF OF DUES
Date

TO:  Ptan Administratar John Deere Pension Plan
for Wage Employees

| hereby assign to the International Union, United Automobite,
Aerospace and Agricultural implamant Workers of America,
{UAW] hereinafter referred to as the Union, from any monthly
pension payable to me as a retired worker under the John
Deere Pension Plan for Wage Employees, the sum of $2.00 or
such amounts of monthly membership dues as may be
established in accordance with the Congtifution of the
Intemational Union, VAW, | authorize and direct you to
deduct such amount from my monthly pension and to remit
same to he Union as directed by the Joint Company-Union
Pension Board,

This assignment, autharization and direction shall remain in
full force and effact until revoked by my wrilten notice given to
the Company, except that during any period when there is not
in effect a wiften Agreement befween the Company and the
Union maintaining the John Deere Pension Plan for Wage
Employees which pamits or provides for the deduction of
Union dues from monthly pansions payable to a retired
employee, such assignment, authorization and direction, if
ofherwise in effect, shall auiomatically be suspended for the
duration of such period oniy.
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Signature of Retired Employee

Print Name of Retired Employee Here

Address of Retired Employee

City State Zip Code

Social Security Number

Date of Signature

Date Received by the Company

Joint Board Secretary
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ARTICLE VIl
APPEAL BOARD PROCEDURE
APPLICABLE TO APPENDICES "B," "C," "E,"
ll'lrl'l !IJ," IIJ-1 ,.l IILI'I AND |IL.1 L1 ]

Section 1. Purposge

A. An Appeal Board shall be established for the purpose of

resolving disputes concerning the interpretation of the
provisions of the Health Benefit Plan a3 sat forth in
Appendix “B,"” the Disability Benefif Pian as set forth in
Appendix “C." the Legal Services Plan as set forth in
Appendix "E", the Group Life and Disability Insurance
Plan as set forth in Appendix "1," the Profit Sharing Plan
as set forth in Appendices "J' and "J-1" and the John
Deore Tax Deferred Savings Plan as set forth in
Apperdices "L" and "L-1."

It is not the intent that this Appeal Board pracedure shall
in any way change or deal with the guestion of the
procedure for handling individual employee insurance
claims. It is, however, the intent of this procedure to
establish a means of determining questions or
disagreements and to resolve disputes over the proper
mterpratatmn of the provisions of the Health Banefit Plan
as set out in Appendix "B." the Disability Benefit Plan as
set forth in Appendix "C,” the Legal Services Plan as set
forth in Appendix "E," the Group Life amd Disability
Ingurance Plan as set forth in Appendix "|," the Profit
Sharing Pian as set forth in Appendices "J" and “J-1" and
the John Deere Tax Deferred Savings Plan as set forth in
Appendices “L" and "L-1."

Section 2. Procedure

A. Any dispute conceming the interpretation of the language

in the aforementioned Health Benefit Plan, Group Life and
Disability insurance Plan, Legal Setvices Plan, Disability
Benefit Plan, Profit Sharing Plan or the John Deere Tax
Deferred Savings Plan which cannot be resolved at the
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factory level may he referred, by notice in writing from the
International Union to the Industrial Relations Department
of Deere & Company, ta an Appeal Board, The referral
must be not later than thirty (30) days after the Manager of
industria! Relations/fHuman Rescurces has given the
factory’s final position. The Manager of iIndustrial
Relations/Human Resources will give the factory’s final
position within thirty (30) calendar days after the Local
Union has submitted the dispute in writing. This
procedure shall be in place of the review procedure
provided in the Health Benefit Plan, Appendix “B,” Article
i, Section 11-B, the Disability Bensfit Plan, Appendix *C"
Article |, Section 11-B, the complaint procedure of tha
Legal Services Plan, Appendix “E,” Aricle 1, Section 9,
the Group Life and Disability insurance Plan, Appendix "l,"
Articte 1, Section 8-B, the General Provisions of the Profit
Sharing Plan, Appendix "J," Section 6, Step 2-B and the
John Deere Tax Deferred Savings Plan, Appendix "L.*
Section 5, Step 2-B.

B. The Appeal Board shall consist of six (6) members, two
(2) each from the Intemational Union and from Deere &
Company, and one (1) each from the respective factory
and Local Union. The Company and the Union shall
appoint and remove its own members from the Appeal
Board at will subject only to notification to the other party.

C. If the Appeal Board is unabie to resolve the dispute by
majority vote of its members, then the Board shall adjourn
pending the appointment of a seventh member, who at a
suhsequent meeting of the Board shall hear the positions
of the Company and Union members and thereafter cast
the deciding vote. This seventh member shall in all
cases, absent agreement tc the contrary, be the
permanent arbiirater designated wunder the Labeor
Agreement between the parties.

D. Al rules and procedures concerning the calling of
meetings of the Appeal Board, the procesdings before the
Appeal Board and the conduct of the Appeal Board when
it sits with its seventh member shall be determined by the
Appeal Board.
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E. The seventh member of the Board, when his presence

and participation are necessary, shall act as Chairman of
the Board; and in considering the issue involved and in
casting his vote shall be bound by the specific provision or
provisions of the Health Benefit Plan, Group Life and
Disability Insurance Plan, Disability Benefit Plan, Legal
Services Plan, Profit Sharing Plan or the John Deera Tax
Deferred Savings Plan as identified above; and he shall
have no power o add to, subfract from or modify the
language thereof, but shall be bound thereby. All
decisions of any Appeai Board concemning interpretation
of the language of any provision of the Health Benefit
Plan, Group Life and Disability Insurance Plan, Disability
Benefit Plan, Legal Senvices Plan, Profit Sharing Plan or
the John Deere Tax Deferred Savings Plan shall
thereafter govemn the interpretation of the language of the
Health Benefit Plan, Group Life and Disability Insurance
Plan, Disability Beneft Plan, Legal Setvices Plan, Profit
Sharing Plan and the John Dsere Tax Deferred Savings
Plan.
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APPENDIX "A"
JOHN DEERE PENSION PLAN FOR
WAGE EMPLOYEES

ARTICLE |
ESTABLISHMENT OF PLAN

Section 1. Purpose

The purpose of thiz Plan, which is to be known as the John
Deera Pension Plan for Wage Employees, hereinafter referred
to as the Plan, is to promote the mutual interest of Deere &
Company and the wage employees on the U.S. payrolls of the
Company and its various U.S. subsidiaries and affiiiates,
hereinafter designated as the Company.

Section 2. Effective Date(s)

The effective date or dates of this Plan may be any date or
series of dates on or after 14 August 1950, as determined at
one time or from time to time by the Company. This Plan is
restated effective 1 October 2003.

Section 3. Cost of Benafits

The cost of providing benefits under this Plan will be bome by
the Company and no contribution to the Plan will be made by

any employee.
Section 3.8 Expenses

All reasonable expenses of administering the Plan, including
but not limited to reasonable administration expenges and
compensation of the Trustee, the Plan Administrator {including
any allocable portion of salaries of the Plan Administrator's
employees), the Plan's actuary, attorneys, auditors,
investment advisors, investment managers, and other
consultants shall be charged to the Trust Fund established in
Section 4 of Article 1 and such expenses may be reimbursed
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to the Company with the approval of the Pension Plan
investment Committee, unless the amount of such
compensation and expenses shall be bome by the Company
and/ot participating Subsidiaries.

Section 4. The Trust Fund and the Trustee

A.  One or more Trustees shall be designated by the Pension
Ptan Investment Committeée appointed by the Board of
Directors of Deere & Company and a Trust Agreement
executed between the Company and each such Trustee,
under the terms of which a Trust Fund will be established
to receiva, hold, invest, and reinvest contributions made
by the Company, interest and other income, and to pay
the retirement benefits provided in Article 1ll, Article IV,
Article V, and Article Vi of this Plan.

B. The Pension Plan fnivestment Committes will determine
the form and terms of any such Trust Agreement, may
remova any Trustee or select any successor Trusiee and
may madify, amend or alter any such Trust Agreement at
any time. Mo part of the corpus or income of the Trust
shall ever revert to the Company or be used for or
diverted to purpeses other than for the exclusive benefit of
the employees, retired smpkryees and their beneficiaries
ard payment of reasonable expenses of administerng the
Plan, except as specifically provided in any Trust
Agreemeant.

Section 5. Payments to the Trust Fund

During the effective period of the Plan, the Company agrees to
contribute for the benefita under this Plan such amounts as
are determinad necessary by an actuaty or a firm of actuaries
chosen by the Company to satisfy the Minimum Funding
Standard under the applicable provisions of the Intemal
Revenue Code (the "Code®).
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Section 5.5 Adjustment for Mistaken or Nondeductible
Contributions

Any contribution by the Company to the Trust Fund Is
conditioned upon the deductibility of the contribution under the
Code far the corporate tax year for which the contribution is
magle.

in the event the Company shall make an excessive
conribution to the Trust Fund under a mistake of fact, as that
term is used in Section 403 (¢) (2) (A) of the Employee
Retirement Income Security Act of 1874 ("ERISA"), or to the
extent the deduction for the contribution is disallowed for any
reasen, the Company may within one (1) year following the
time of payment or a determination of disallowance of the
deduction, whichever is laler, demand repayment of such
mistaken or nondeductible contribution and the Trustee shall
retumn such amount to the Company within the one (1) year
pericd. Eamings of the Plan altributable 1o the mistaken or
nondeductibie contribution may not be returned to the
Company, but any losses attributable thereto must reduce the
amount so retumed to the Company.

Section 6. Federal Tax Laws

The Company's obligation to continue this Plan is contingent
upon the deductibility of all contributions made under the Plan
in compuling net income for Federal tax purposes and
qualification of the Trust for tax axemption under the Federal
tax laws.

Section 7. Administration, Fiduciary Responsibilities,
and Termination

A. Plan Administrator
The Plan Administrator shall be designated by the

Pension Plan Investment Committee and shall administer
this Plan, except as otherwise specifically provided.
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B.

Named Fiduciary

The named fiduciary shall mean the following:

(1)
@

The Pension Plan Investment Cammittee

Any Trustee acting as a Trustee with respect to
assets of the Plan,

Fiduciary Authority and Responsibility

(1

@

)

The Pemnsion Plan Investment Committee may
allocate fiduciary responsibilities {(other than trustee
responsibilities) among named fiduciaries and may
dasignate persons other than named fiduciaries to
carry out fiduciary responsibilities {other than trustee
respongibilities) under the Plan. A named fiduciary
or a fiduciary designated by a named fiduciary may
employ one or more persons to rander advice with
regard to any responsibility such fiduciary has under
the Plan. Such allocations, designations and
employment may be revoked, modified or terminated
at any time. Any person or group of persons may
serve the Plan in more than one fiduciary capacity.

Except as otherwise provided by ERISA no fiduciary
shall be liable for the directions, actions or omissions
of any individual, corporation or other entity who has
baen designated to carry out any responsibilities,
obligations or duties in connaction with the Plan, and
every fiduciary shall be fully protected in any action
taken or suffered by such fiduciary in good faith in
reliance upon the advice or opinion of any such
individual, corporation or other entity.

‘The Pension Plan Investment Committee shall have
the responsibility of controlling and managing the
assets of the Plan. The members of the Committee
shall be designated by the Board of Directors of
Deere & Company.
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The Committee shall have the following powers and
duties:

The Committee shall at least once each quarter
review the investment performance and financial
condition of the Pian.

The Committee shall each quarter report o the
Board of Directors of Deere & Company on the
investment performance and financial condition of
the Plan.

The Committee shall appoint and remove any
trustee or investment manager as that term is
defined in ERISA. The Company or a subsidiary
of the Company may be appointed as an
investrnent manager.

At least once each year the Committee shall
establish a funding policy for the Plan. Such
policy shall be established after consultation with
the actuary for tha Plan and shall be designed 1o
satisfy the requirements of ERISA and the
Internal Revenue Code.

The Committee shall determine the amount of the
Company's annual contribution to be placed
under the custody of each of the Trustees (if
more than one Trustee is appointed), shall have
autherity to transfer assets of the Plan among the
Trustees and shall have authority to direct the
Trustee or Trustees as to the amounts to be
invested in fixed income investments and to be
invested in other securities or investments and to
direct any Trustee with respect to specific
invesitments.

The Committee may designate one or more
investment managers for such assets of the Plan
held by Trustees as they deem appropriate,
determine the amount of the Company’s annuaj
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contribution to be placed under the management
of any investment manager, determine the
investment objective for any investment manager,
add or remove investment managers, and
increase or reduce the assets of the Plan being
managed by any investment manager.

g. The Commities shall have such other powers as
are necassary to camy out its responsibility
except as limited by any Trust Agreement.

D. Amendment or Modification

Except as otherwise specifically provided, the Board of
Directors of Desre & Company, of, to the extent so
authorized by resoclution of the Board of Directors, the
Deere & Company Compensation Committee, may at any
time amend, or modify the Plan. The procedure for
amendment or modification of the Plan by either the
Beard of Directors or the Deere & Company
Compenasation Committea, as the case may be, shall
consist of: the lawful adoption of a written amendment or
medification to the Plan by majority vote at a validly held
meeting or by unanimous written consent, followed by the

@ filing of such duly adopted amendment or modification by
the Secretary with the official records of the Company.
However, no amendment or madification shall cause any
part of the corpus or income of the Trust to be used for, or
diverted to, purposes other than for the exclusive benefit
of employees and retired employees of the Company or
their beneficiaries.

E. Suspension or Termination
Except as otherwise specifically provided, the Board of

Directors of Deere & Company may at any time suspend
or terminats the Plan,
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F. Interpretations, Adjustments and Mistaken Payments

To the extent permitted by law, an interpretation of the
Plan andfor a decision on any matter within the
Administrator's discretion made in goed faith is binding on
all participants, beneficiaries and persons. A
misstaterment or mistake of fact, or mistaken payment, or
excess payment shall automatically be corrected, as soon
as is practicable after it becomes known. The
Administrator shall make such adjustment on account
thersof as is considered equitable and practicable,
including the recoupment of any mistaken payment made
from the Fund from any and all future benefit payments
made to a participant or beneficiary under the provisions
of this Plan notwithstanding Section 10 of this Asticle or
any other provision of this Plan to the contrary.

Section 8. Service Credit

All service credit will be determined in accordance with the
Company's Service Credit Plan as set forth in Article ).

Saction 8. Vesting

No employee shall acquire a vested interest {except as
provided by Section & of Article Jll) under the pension
provisions of this Plan until retirement or eligibility therefor,
and in either case, such interest shall be only as defined under
such provisions as hareinafter provided.

Section 10. Nonencumbrance of Bensfits

A, With the exception of any payment described in Arlicle |
Section 7 Paragraph F, no employee, retired employee, or
other beneficiary hereunder shall have any right to assign,
alienate, pledge, hypothecate, anticipate, or in any way
create a lien upon any part of a pension benefit or
distribution due such employee, retired employee or
beneficiary, or upon any part of the Fund, nor shall the
interest of any beneficiary or any distributions due or
accruing to such beneficiary be liable in any way for the
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debis, defaults or obligations of such beneficiary, whether
such obligations arlse out of confract or tort, except as
provided hereunder in Paragraph B below.

B. Notwithstanding, the foregoing of any other provision of
the Plan to the contrary:

(1)

2}

3)

Any employee's or retired employee's pension
benefit, which is subject to a "Qualified Domestic
Relations Order” as that term is defined and applied
under Section 414 of the Intemal Revenue Code, (as
now in effect or hereafter amended) shalt be subject
1o the procedures and determinations as set forth in
Article VU, Section 1 of this Plan,

Any heneficiary entitled to receive pansion benefits
pursuant to any provision of the Plan may assign
such pengion benefl payment to a financial
institution for the purpose of depositing such
amounts in his or her account in such financial
institution provided that such assignment is pursuant
to and in accordance with a current applicable
agreement between such beneficiaty and the
financial institution and is filed with tha Company; for
purposes of this paragraph, the term financial
institution shall be limited to any such institution that
is a member or correspondent institution of the
Automated Clearing House of the Federal Reserve

Bariking System.

Any retired employee entitied to receive a pension
benefit pursuant to any provision of the Plan may
assign a portion of any such benefit not to exceed
ten percent by itself, or in conjunction with the
assignment for union dues set forth in Paragraph 4
immediately below, otherwisa payable to him or her,
for the purpose of payment of taxes required
pursuant to the Federal Ingurance Contribution Act
which are dueé or may become dua in respect to
income resulling from continuation of life insurance
under the Joehn Deere Group life and Disability
Insurance Plan.
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(4) A retired employee may assign a portion of any
monthly pension benefit not to exceed ten percent by
itseff, or in conjunction with the assigniment for the
payment of FICA taxes set forth in Paragraph 3
immediately above otherwise payable o him or her
to a collective bargaining agent for the purpose of
paying union dues which such retired employee shall
have elected to pay, provided such assignment is
contemplated by and in acceordance with a currently
effective collective bargaining agreement between
the Company and such collective bargaining agent.

Section 11,  Application

A Except as otherwise spacificaliy provided, in order for any

employee (o receive pension benefits pursuant to any
provisions of the Plan, he or she must file a writtan
pension application on forms furnished by the Company
with the Plan Administrator.  Such pension application
shall state the reason for refirement and the date upon
which the proposed retirement is to become effective.
The application must be received by Retirement Services
at Deere Cirect, or such other Company designated point
of receipt, in accordance with the timeframes outlined in
the table below. The first monthly pension benefit
payment will commence in accordance with the table.

This notice requirement is waived for individuals retiring
on or before 31 December 2003 or in the case of
Dizability Retirement. In the event an employee who is
retrernent efigible is subject to disciplinary action that may
result in termination, such employee will be allowed to
retire and will be deemed fo have provided notice as
required hereunder.
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BSection 12, Limitations of Banefits
A. Notwithstanding any other provision of the Plan, the

annual benefit with respect to any empioyse eligible for
benefits hereunder shall not at any time exceed the lesser
of:

(1) $160,000 or

(2} 100 percent of the employes's average annual
compensation for the three consecutive calendar
yaars during which he or she had the greatest
aggregate compensation from the Company.

As of 1 January of each calendar year, the dollar mitation
in A{1) shall be adjusted for increases in the cost-of-living
as determined by the Commissioner of internal Revenue
pursuant to Section 415{d) of the Code. Such adjusted
amount shall apply for the calendar year beginning on that
1 January and, for purpose of applying Section 415 of the
Code to the Plan, the calendar year shall be the Plan's
"Lirmitation Year."
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If an emplayee has fewer than 10 years of service credit
at the time he or she begins to receive benefits under the
Plan, the foregoing limitations shall be reduced by
multiplying the otherwise applicable limitations by a
fraction, the numerator of which is the number of years of
service credil and the denominator of which is 10.

In respect {o benefits with an annuily starting date on or
after 1 January 2002:

D

(2

3

if payment of a bensfit begins before the employee
attaing age 62, the dollar figure in A(1) above (as
adjusted under A) will be reduced as required by
Section 415(b} of the Code and the regulations
thereunder.

if payment of a benefit beging after the employee
attains age 65, the determination as to whether the
maximum doliar fimitation provided in Paragraph A
has baeen satisfied shali be made by adjusting the
benefit 50 that it is equivalent to & benefit beginning
at age 65.

For purpose of adjusting any benefit under this
Paragraph C, the inferest rate assumption shall be 5
percent excepl that for adjusting any form of benefit
subject to Code Section 417{8)(3}, the interest rate
assumption shall in na event be less than the interest
rate shown in Article 1, Section 14 of this Plan. The
Monality Table shall be that set out in Revenue
Ruling 2001-62.

for purposa of this Section:

(1

An employee’s annual benefit at any time shall be
equal to the annual benefit (payable in the form of a
siraight Wite annuity or, if applicable, in the form of a
gualified joint and survivor annuity} to which he or
she would be entitied under the Pian on the
assumptiohs that he or she continued employment
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@)

&3]

@

until hig or her normal retirement age, that his or her
compensation continues at the same rate as in affect
at that time until attainment of normal retirement age
and that all other relevant factors used to determine
benefits under the Plan remain constant.

All defined benefit plans of the Company (whether or
not terminated) are to be treated as one defined
plan, and all defined contribution plans of the
Company (whethar or not terminated) are to be
treated as one defined contribution plan.

"Compensation” means an saligible employee's
wages, salaries, and other amounts received for
personal services rendered in the course of
employment with the Company (including, but not
imited to, commissions paid salesmen,
compensation for services on the basis of a
pewentage of profits, tips, and bonuses) and shall

include all compensation actually paid or made
avaltable to an eligible employee for an entire
calendar year. Compensation alsoc includes any
elective deferrals to any plan maintained by the
Company that are excluded from the employea's
income by reason of Code Sections 402(g), 125 or
132(f) and shall mot include any other tems or
amounts paid to or for the benefit of an eligible

employee.

The changes made to this Section 12 shall only
apply to an employes who has an hour of service
credit on or after 1 January 2002,

Section 13. Denlal of Beneflts

A. Whan benefits provided by this Plan are denied in full or
in part, the employse or eligible beneficiary shall receive a
written notice of the reason or reasons for such denial.
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B. Except as otherwise specifically provided, & request for
review of the denial of benefits may be submitted within
80 days of such denial, in writing, to the Plan
Administrator. The Ptan Administrator will reply to such
request within 60 days.

Section 14. Actuarial Equivalence

"Actuarial equivalence” means a benefit having the same
value as the benefit which it replaces. Except to the extent
otherwise specified in the Plan, effective for distributions with
an annuity starting date on or after 1 January 2002, actuarial
equivalence will be based upon an interest rate assumption
equal to the average yield in September of the preceding plan
year on 30-year Treasury Constant Maturities (as published in
Ocfober by the internal Revenue Sewvice) or any successor
rate thereto, as designated by the Secretary of the Treasury
and the mortality table shall be based upon a fixed bend of
50% mate mortality rates and 50% female mortality rates from
the Group Annuity Reserving Table ("GAR"}, as set forth in
Revenue Ruling 2001-62. The previous statement shall
govern the method of determining the present value of a lump-
sum distribution on Plan termination.
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ARTICLE it
PLAN FOR COMPUTING AND MAINTAINING
EMPLOYEES' SERVICE CREDIT

Section 1. Company Deafined

Only for the purpose of determining continuous employment
and sarvice credit hereunder, the word "Company” as used
hetein shall include Deere & Company and ts domestic and
foreign subsidiaries and subsidiaries thereof.

Section 2. Starting Date

The starting date of any employee's continuous employment
will be the date on which the employee first reports 1o work for
the Company in his or her last employment with the Company.

Saction 3. Service Credit Records

A present employes’s confinuous employment and service
cradit shall be as established by the Company's service cradit
records.

Section 4. Service Crodit Defined

A.  Whan an employee’s starting date and service credit have
been established in accordance with the provisions of
Section 3 (or are established under Section 2 in the case
of an employee hired afler the date of this Flan), then on
each succeeding anniversary of the starting date one year
of continuous employment will be credited; and one year
of service cradit will be credited provided he or she has
worked five hundred hours or maore for the Company in
that anniversary year, When total hours worked within an
anniversary year are less than five hundred, no service
credit will be received for that year, and this fact shali be
recorded in writing and a copy will be fumnished to the
employee.
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B,

C.

With respect 1o any empiloyee, "hours worked” include:

(1) Each hour for which he is paid, or entled o
payment, for the performance of duties for the
Company, such hours to be credited to him for the
computation period or periods in which the duties are
performed; and

{2) Each houwr for which back pay, imespective of
mitigation of damages, is awarded or agreed to by
the Company, to the extent that such award or
agreement is infended to compensate the employee
for periods during which he would have been
engaged in the performance of duties for the
Company, provided that (a) the same hours shalt not
be credited under both clause (1) and this clause (2),
and (b} hours under this clause shall be cradited for
the computation period or periods to which the award
or agreement pertains rather than the computation
period in which the award, agreement or payment is
made.

if an employee works for a unit of the Company or any of
its U.8. subskdiaries or affiliates for more than 500 hours
and also works for another participating or non-
patticipating unit of the Company or any of its other U.S,
subsidiaries or other affiliates for more than 500 hours
during the same anniversary year, that employee will onty
accumulate one year of service credit under the Plan.
With the exception of the Additional Foundry Servica
Credit set forth in Section 18 of this Article, no additional
service credit will be credited to an employee for either
more than 500 hours worked in any one anniversary year,
or for more than 500 hours worked in more than one unit
of the Comparty in arty one anniversary year.

if an employee who has service credit under this Plan and
is continuing to earn service credit under this Plan is
transferred to salaried status in the same or another unit
of the Company or another U.S. subsidiary or affiliate of
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the Company and receives service credit under that
Unit's, subsidiary's or affiliate's pension plan for
accumulated service cradit while participating in this Plan,
that employee will receive full sarned service credit under
the provisions of the pension plan in effect where the
employee last worked prior to retirement. No other
benefit or vesting fights will occur under this Plan or any
other pension plan of the Company or any of its U.S.
subsidiaries or affiliates.

@ E Notwithstanding anything in the Service Credit language
set forth above, and only for the purposes of determining
benefit amounts payable under this Plan, when an
employee of the Company or any of its subsidiaries or
affiliates who is covered exclusively by & defired
contribution retirement plan is transferred to a Unit of the
Company that has this defined benefit retirement plan
(this Plan) as its retirement plan, then regardiass of the
“service cradit® language set forth above, thet employee
will not receive any service credit for the computation of
benefits under this defined benefit retirament plan for the
time that the smployee was employed by the unit of the
Company that had the defined contribution retirement
plan; however, the time employed by such unit will be
credited toward early, normal, or disability retirement

. eligibility and vesting but not credited for any eligibility for
early retirernent benefit supplements or special early
retirement benefit incentives provided under this defined
benefit retirement plan. Furthermore, upon retirement
under this defined benefit retirement plan, such employee
will not have an offset to the benefits received under this
Plan for the benefits received under the previously
dascribed defined contribution retirement plan.

F. Notwithstanding anything in the Service Credit language

set forth above, and only for the purposes of determining

. benefit amounis payable under this Plan, when an
employee of the Company ar any of its subsidiaries or

affiliates who is covered by this defined benefit retirement

plan is transferred to a unit of the Company or any of its
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subsidiaries or affiliates that exclusively has a defined
confribution retirement plan, then regardless of the
"service credit” language set forth above, that employee
will not receive any service credit for the compatation of
benefits under this defined benefit retirement plan for the
time that the employee was employed by the unit of the
Company that exclusively has the defined contribufion
retirement plan; however, the time employed by such unit
will be credited toward early, normal, or disability
retirement eligibility and vesting but not credited for any
eligibility tor early retirement benefit supplements, special
early retirement benefit incentives, or additional
accumuiated servica while on  disability relirement
provided under this defined benefit retirement plan.
Furthermore, upon retirement under this defined benefit
retirement plan, such employee will not have an offset to
the bensfits received under this Plan for the benefits
received undet the previously described defined
contribution retirerent plan.

Section §. Time of Crediting

Five hundred or more hours worked within an anniversary year
will not be credited to the employee as a year's service credit
untit the end of that anniversary year.

Sectlon §, Partial Year's Service Credit

A. For the purpose of computing pension benefits, an
employee retiring prior to the end of an anniversary year
shall receive service credit at the rate of 8-1/3 percent of
one years service credit for each month from the
employee's last anniversary date {o the date of retirement
providing such time would have been creditable had the
employee's continuous employment continued to the next
anniversary date.

B. For the purpose of gcomputing pension benefits, an
employee whose employment with the Company is
terminated on or after 1 October 1976 and prior to the end
of an anniversary year shall receive service credit at the
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rate of B-1/3 percent of one year's service credit for each
month from the employee’s last anniversary date to the
date of tearmination providing such time would have been
creditable had the employee’s continuous employment
continued to the next anniversary date.

Section 7, Qccupational Injury

Time fost due to injury sustained in the active employment of
the Cotmpany will be credited as time worked in an amount
equal to that which the employee would have worked but not
to exceed a maximum of forty hours in any workweek.

Section 8. Nonaccupational Injury or lliness

A. Time lost on or after 22 Fehruary 1971 due to
nonoccupational injury or iiness for which the employee
receives

(1} a weekly indemnity benefit will be credited as time

{2

(3

worked in an amount equal to that which the
smployes woulkd have worked but not to exceed a
maximum of forty hours in any one workweek; and

a total and permanent disability retirement benefit will
be credited as time worked at the time the employee
bacomes eligible for Eary Retirement under
Appendix A, Aricle I, Section 2-A-(3) or Normal
Retirement under Appendix A, Article INl, Section 1 or
at the time such retired employee’s surviving spouse
becomes eligible for a survivor benefit in an amount
equal to that which the employee would have worked
but not to exceed a maximum of forty hours in any
one workweek; and

a long term disability (LTD) benefit will be credited at
the time the employes becomes eligible for a Normal
of Early Retirement beneft as time worked in an
amount equal to that which the employee would
have worked but not 1o exceed a maximum of forty
hours in any one workweak,
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B. An employee described in A<(2) or (3) above who

recovers and is subsequently reemployed shall bhe
credited with the servica credit he or she had when the
disability commenced. In addition, for the period of such
disability, such employee will at the date of reemployment
receive credit as time worked in an amount equal to that
which the employee would have worked but not 1o exceed
a maximum of forly (40) hours in any one workwesk.
However, for all disabilities (LTD or Disability Retirement)
commencing on or after 1 October 2003: (1) an
employee with 30 or more years of pension service credil
at the commencement of LTD and/or Disability Retirement
will not receive any additional pension service credit for
time on LTD andfor Disabilty Retitement; (2) if an
employes has less than 30 years of pension service credit
at the commencement of LTD andior Disability
Retirement, service credit while on LTD and/or Digability
Retirement will be added to the amount of pension service
credited to the employee immediately prior fo
commencement of LTD andfor Disability Retiremant, but
not to exceed a total of 30 years of pension service credit.

Section 9. Layoff
A. Time lost on or after 22 February 1971 due to layoff will

be credited as time worked in an amount equal (o that
which the employee would have worked, but not to
exceed a maximum of forty hours in any one workweek,

(1} The maximum period of time will be detarmined on
the basis of ona month for each four weeks the
employee was eligible to receive Supplemental
Unemployment Benefits (SUB) as of the date of
layoff, but not to exceed twelve months.

(2) The maximum period of time for an employee laid off
as a result of a plant clesing will be determined on
the basis of one month for each four weeks the
employee was eligible to receive Supplemental
Unemployment Benefits (SUB) as of the date of
layoff but not to exceed twenty-four months.
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B. Any employee who was in active employment on or after
1 October 1988, who lost one of more years of service
credit prior to 16 October 1967 due to layoff, and who did
not apply to have such service credit restored during the
window period from 16 Oclober 1957 to 1 July 1968, as
described in the 1967 Plan, will be credited with the
sarvice credit that would have been credited under the
provisions of the 1967 Plan, had the employee made
application,

C. For employees who were hired on or after 1 October
1997, time lost on or due to layoff will be credited as time
worked in an amount equal to that which the employee
would have worked, but not to exceed a maximum of 40
hours in any one work week, and not to exceed a
maximum period equal to the lesser of six months or the
period of employment prior to the layoff.

Section 10. Optional Leave

Time lost on or after 22 November 1971 due to optional leave
will be considerad as time worked in an amount equal to that
which the employee would have worked but not to exceed a
maximum of 40 hours in any one workweek, nor to exceed 13
weeks in any annivarsary year.

Section 11. Uniformed Services Empioyment and
Reomployment Rights

An employse who left employment with the Company and
immediately entered the service of the Uniformed Services of
the United States will be considered as continuing to have
been employed by the Company; and the service in the
Uniformed Services of the United States will be credited
towards service cradit up to a maximum of 40 hours per week
for a maximum time period of five years in the same manner
as set forth in Section 4, provided the empioyese has
reemployment rights under any existing law, and does become
reemployed by the Company under the provisions of such jaw.
For the purposes of the Plan, service in the Uniformed
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Services of the United States means service with the Armed
Forces, the National Guard, the commissionsd corps of the

~Public Health Service and any category of persons the
President designates in time of war or emergency.

Section 12. Accumulation in any Unit

Continuous employmsnt and service credit may be
accumulated by an empioyee in any unit of the Company
subject to all of the provisions herein.

Section 13, Transfer

When an employee is formally transferred, i.e., having no
recall rights to the original unit, from one unit of the Company
to another unit of the Company, the wunit from which the
employee is being transferred will furnish to the new unit a
written statement of the employee's continuous employment
and service credit status and the new unit will furnish a copy of
same to the employes.

Section 14. Crediting Time Spent at Other Units

An employee working for one unit of the Company who is on
layoff and subject to recall to another unit of the Company
shall, when recalled and reemployed by the original unit,
receive credit for ime spent at the other unit, or units, for the
purpose of continuous employment and service credit in
accordance with the provisions of the Plan. If the employee is
not recalied to the original unit within the period in which the
employee is subject to recall, or having been recalled, he or
she notifies both the original unit and the curent employing
unit, within five working days, that he or she has elected to
remein in the current employing unit and thereby forfeit recall
rights to the original unit, then the employee will be considered
a formal transfer to the new unit as set out in Section 13.




AFPENDIX "A" -~ ARTICLE |l

Section 15. Termination of Contlnuous Employmant and

Service Credit

An employee's continuous employment and service credit will
be terminated by any one of the following occumrences:

A,

Death or retirement or determination of permanent and
total disability as specified in Article Ill, Section 3, of this
Plan and Aricls |, Section 4, of the John Deere Group
Life and Disability Insurance Plan for Wagé Employees,
except that an employee who has been determined to be
totally and patmanently disabled shal! receive service
credit as provided in Section 8-A-2 and further provided in
the event such employee recovers and is subsequently
reamployed shall have continuous employment reinstated
as though he or she had been continued on leave of
absence during the period of total and permanent
disability,

Cuitting the job, either with or without notice.

Discharge, provided, however, if it is !ater determined that
the employee was discharged without good and just
cause and the employee is reinstated, then service credit
will also be reinstated.

Failure on the part of the employee to return to work on
the required date after a leave of absence.

Failure on the part of 8 laid-off employee to return to work
within five working days when notifisd to do so by the
Company at the last known address, unless preventad
from dding s0 by a reason satisfactory to the Company.

Failure to retum to work from military service within the

period during which he has reemployment rights under
any existing law.

Subject to Section 14 above, any absence from active
smploymant other than formal leave of absence in writing
granted by the Company, miltary service as set out in
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Section 11, or plant-incumed injury as set out in Section 7,
for a period of time equal to the employe&a’s employment
prior to such absence, of for a period of five consecutive
years, whichever is the lesser; provided, however, that no
employee who has completed the probationary period will
lose continuous employment and service credit unless
such absence exceeds two years.

Section 16. Reeatablishment of Sarvice Credit

Any present employee whose continuous employment and
semvice credit were praviously terminated will have the service
credit held at the time of such previous termination
reestablished.

Section 17.  Original Unit Defined

The words "original unit” as used in Section 14 shall mean the
unit at which an employee’s starting date for continuous
employment and service credit was established as set out in
Section 2 or the last unit o which the smployee has been
formally transferred.

Section 18.  Additional Foundry Service Cradit

A, Any present employee who was hired prior to 2 June
1997 and has had continuous employment since that date
shall be credited with years of "Additional Foundry Service
Credit” as set forth in Paragraph C below, based on the
years of senvice credit credited in accordance with
Sectiond of this Article for Foundry Service prior to
1 October 2003 as defined in Paragraph B balow.

B. Except as provided below, Foundry Service shall be
determined on the following basis:

(1) All employees whose work assignment is or has
been classified under an "A" Qcoupational Code.
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(2) Al employees whose work assignment is or has
been classified under other occupational codes in the
following Foundry operational areas.

a. Melting.

h. Coremaking.

¢. Molding.

d. Cleaning-Finishing.

(3) For purposes of applying (1) or {2) above, Foundry
Service will not be counted if the majonty of time on
the work assignment was:

a. in an enclosed area within the Foundry, and/or
b. outside the Foundry.

(4) The employse worked in that work assignment for at
least twenty-five (25) weeks in the anniversary yesr.

C. One (1) ysar of "Additional Foundry Service Credit” shall
be credited for each five (5) years of Foundry Service,
provided that such years of Foundry Service have not
previously been used to establish “Additional Foundry
Service Credit” in accordance with the provisions of this
Plan as amended prior to 1 Qctober 1997, When the
determination of "Additional Foundry Service Credit” is
made under the above, the employee will be advised in
writing of his/her total years of service cradit.

D. In no event will years of “Additional Foundry Service

Credit” be used to determine eligibility for a deferred
vested pension.
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ARTICLE It
ELIGIBILITY FOR RETIREMENTS AND
AMOUNT OF PENSIONS

Saction 1. Normal Retirement

A. An employee shall be eligible for normal retirement
bensfits on or after attaining age 65 in the employment of
the Company provided such emplovee has been credited
with at least five years of service credit.

B. For employees hired on or after 1 Qctober 1897, the
amount of pengion benefis allowed monthly per year of
service credit for retirements on or after 1 October 2003
will be based upon the following eamings brackets:

e it _‘ g;%ﬁ?ﬁﬁ i
i BSenarat

$13.026
$16.024
$19.624
$22.924
$25.924

C. The earnings bracket amounts will be determined in
accordance with Appendix "C," Disability Plan, Article i,
Amount of Benefit, Section 1, Detarmination of Eamings
Brackets.

D. For employees who retire fiom the Company immediately
after serving in the Uniformed Services of the United
States, from layoff, or from cccupational illnass or injury,
their earnings brackels will be determined based upon the
avarage hourly eamings rate they would have received if
the employee continued to be at work.
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E.

In no event shall annual compeansation for the purpose of
determining benefits exceed $150,000 or such other
amount as may be permitted by regulation prescribed by
the Secretary of the Treasury.

For employees hired prior to 1 October 1897 who refire at
age 65 or later, the manthly pension amount per year of
service credit above shall be;

1 Ocl.‘ 2003
1 Oct 2004
1 Qet 2005
1 Oct 2006
1 Qct 2007

| 10ct 2009

This Paragraph 1-F dees not apply to employees who
retire under Section 3 or 5 of this Arlicle or any employee
hired at the Waterloo Foundry between 2 June 19897 and
pricr to 1 October 1587,

Section 2. Early Retirement
A. An employee may refire al his or her option, if such

amployee

(1) has attained aga €0 but not 65 and who at that time
has at least 10 years of service credit, or

{2) has altained age 55 but not 80 and whose combined
years of age and service credit shall total at lsast 85,
or

{(3) has 30 or more years of service credit.

In such event an employee refiring on or after 1 October
2003 shall be entitled to benefits in a reduced amount
based upon service cradit and eamings prior to such
retirement and computed in accordance with Section 1 of
this Article. Such reduced amount shall be:
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{1) The normal pension as determined in Section 1.B of
this Article, reduced by 1/3% for sach month the
employee is under age 62 at the date of retirement,
or

{2) An empioyee who was hired prior to 1 October 1997
and retires under 2-A above, the monthiy pension
amount per year of service credit shall be the
followmg but without the reduction shown in B-{1)

This Paragraph 2-B-(2} does not apply to employeses who
retire under Section 5 of this Article or any employee hired
at the VWaterloo Foundry between 2 June 1997 and prior
to 1 October 1997,

(3) Notwithstanding anything in the above Section, for
employees hired prior to 1 October 1997 who retire
at age 62 or later, the monthly pension amount per
year of service credit in Section 1-B shall be:

TR L

L ‘;AmountaPonYeagé

1 Oct 2003
1 Oct 2004
1 Oct 2005
1 Oct 2006
1 Oct 2007
1 Oct 2008

1 0Qct 2008 47.25
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This Paragraph 2-B-{3) does not apply to employees who
retire under Section 3 or § of this Article or any employee
hired at the Wateriop Foundry between 2 June 1997 and
prior to 1 October 1997.

C. An employee retiring prior to age 62 under Section 2-A of
this Article may elect, at the time of retirement, to receive
benefits commencing at any time up to age 62. The
amount of such benefits will be computed in accordance
with Section 2-B of this Article with appropriate reduction
under Section 2-8 based upon the date benefits
commence. The date thase benefits are to commence
after retirement but prior to age 62, as herein provided,
shall be designated by the emplovee at the time of
retirament and is subject to change by the smployee
provided notice is received not less than 60 days prior to
the designated commencament of benefits.

D. An employee who has attained age 50 but not normal
retirament age and who at that time has at least 10 years
of service ¢redit may be retired at the option of the
Company or under mutually satisfactory conditions. In
such event the employee shall be entitied to the pension
as determined in Section 1-B, reduced as provided in
Section 2-B-(1) of this Article or the benefit described in
Section 1-F or Section 2-B(3} of this Article, if applicable,
but based upon service credit prior to such refirement and
computed in accordance with this Articie, subject to the
following:

{1) The pension as determined in Section 2-8(2) of this
Article, and

(2) An Additional Temporary Benefit commencing at
early retirement until attainment of age 62 for an
employee whose date of birth is the first or second
day of a calendar month, or untii attainment of age
62 and one month for an employee whose date of
bith is later than the second day of a calendar

51



APPENDIX "A" -~ ARTICLE Vil

month, or through the month prier to the month in
which the employee is or would have been eligible
for an 80% Social Security benefit under Social
Secunty's current structure, of in any case, unkii
eligibifity for an unreduced Social Security benefit, if
earliar, as follows:

a. For employees hired on or after 1 October 1997
at retirement, $21.60 per month per year of
sefvice credit not to exceed $548.00 per month,
or

b. For employees hired prior to 1 OQctober 1897,
axcept for employees hired at the Waterloo
Foundry between 2June 1997 and prior fo
1 Gctober 1897, the monthly amount shows in D-
(2)-a above will be the following:

: Additional
‘For Retirements Temporary Benefits
s Per Month | * Subisct
On or And Por Year to.a
After Prior to of Servica | Maximum
' - Gradit of
1 0ct 2003 1 1 Oct 2004 $42.75 $1,282.50
10ct 2004 t 1 Oct 2005 4275 1,282 .50
1 Oct 2005 | 1 Oct 2008 43.7% 1.312.50
1 0ct 2006 | 1 Oct 2007 43.75 1,312.50
1 Oct 2007 | 1 Oct 2008 44.65 1,339.50
1 Oct 2008 45 65 1,369.50
Section 2.1 Empioyment Security Pension Program

i the Company determines at any time(s) prior to 1 Oclober
2009 that it is advisable to encourage voluntary early
retirements, the Company may offer the Employment Security
Pension Program, as set forth below and hereinafter called the
“Program”. The period(s) of ime during which the Program is
ofiered (the "window period{s)") will be determined by the
Company.
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A. The Program will be in effect only for employees hired
prior to T October 1997 and who are

(1
e

3

at least age 55,

eligible for and elect early retirement under Article 1ll,
Section 2, Paragraph A of the Plan and this Frogram
during a period when this Program is offered by the
Company; and

specifically identified by the Company as eligible for
the Program as follows:

a. At the discretion of the Company specific
eligibility criteria may include, but are not limited
to, any of the following categories or any
combination thereof: job classification(s), plant(s)
or facility(ies), functional area(s) and seniority
group({s). The Company may mit the number of
eligible employees by such category or in total
who efect retirement under this Program.

b. If a sufficiert number of employees do not accept
such offer, the Company may modify the eligibility
criteria to achieve the objectives of this Program.

B. Payment and amount of benefits under the Program will
be paid in two parts:

(1)

@

Benefits determined under the provisions of
Article 111, Section 2-D, and Article V of the Plan; and

In addition to the pension amounts described in (1)
above, an additional monthly special pension benefit
of $350.00, beginning with the month in which the
employes retires, will be payable to each employee
who refires under this Program unfil aftainment of
age 62 for an employee whose date of hirth is the
first or second day of a calendar month, or until
attainment of age 62 and aone month for an employee
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C.

whose date of birth is later than the second day of a
calendar month, or through the month prior to the
month in which the employee is or wouid have been
eligible for an B0% Social Security benefil under
Sccial Securnity’s current structure, except that no
special pension benefit amount under this item (2)
shall be payable (a) for any month following the
morith in which the retired employee’s death occurs
and (b) to any survivor, beneficiary or estate of any
retired employee.

Employees electing to refire under this Program will be
selected on a seniority basis. The Program: does not
affect the employment status of any employee who could
retire when eligible for Program benefits, but who chooses
nat to retire during a period when the Program is offered.
Retirement from the Company shall remain completely
voluntary by the employee. No person shall have any
vested rights for benefits under the Program.

For employees retiring on or after 1 October 2003,
benefits are payable in accordance with Anicle VI,
Section 1-8, Section 3-C and Section 7-A-(Z) and 7-A~(3).

Section 2.2 John Deere Minneapolis Depot Closing

Pension Program

To faciitate the orderly closing of the John Deere Minneapolis
Depot, the Company will offer a one-time special retirement
program as follows:

A,

The Program will be in effect only for employees who are

(1) Alleast age 50 with no less than 10 years of Service
Credit within two years following the effective date of
the closing of the Minneapolis Depot or

(2) Otherwise eligible to retire under the Plan within two
years following the effective date of the closing of the
Minneapolis Depot.
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B. Nomwithstanding Paragraph A above, an ineligible
employee may grow into eligibility by attaining age 50 with
no less than 10 years of Service Credit prior to losing
seniority at the Minneapolis Depat. An employee will lose
all rights under this program if application for refirement is
not made while eligible to retire and prior to being offered
employment at another Company facility in the labor
market area.

C. Payment and amount of benefits under the Program will
be paid as follows:

(1

(@)

Bensafits determined in accordance with Article 11,
Section 2-D and Article V of the Plan, except,
howaver, the reduction of benefits under Afticle Ili,
subparagraph (1) of Section 2-B shall not be applied,
arl

In addition to the pension amounts described in
{1) above, an additional monthly special pension
benefit of $400.00, beginning with the month
following the morth in which the employee retires,
will be payable to each employee who retires Lunder
this Program until attainment of age 82 for an
employee whose date of hirth is tha first or second
day of a calendar month, or until attainment of age
62 and one month for an employee whose date of
birth is later than the second day of a calendar
month, or through the month prior to the month in
which the employee is or would have besn efigible
for an 80% Social Security banefit under Social
Security's current structure, except that no special
pension benefit amount under this itemn (2) shall be
payable (a) for any month following the month in
which the retired employee's death occurs and (b) to
any survivor, beneficiary or estate of any retired
employee.
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D. The Program does not affect the employment status of
any employee who could retire when eligible for Program
benefits, but who chooses not to retire during a period
when the Program is offered. Retirerment from the
Company shall remain completely voluntary by the
employee. No person shall have any vested rights for
benefits under the Program.

E. For Minneapolic Depot employees retiing on or after
1 October 2003 benefits are payable in accordance with
Article V|, Section 1-B, Section 3-C and Section 7-A-(2).

Section 3. Total and Parmanant Disability Retirement .

A. An employee shall be eligible upon retirement io receive
disability benefits hereinafter provided, if such employee
becomes totally and permanently disabled and has not
attained age 68 and has at least 10 years’ sarvice credit,

B. An employee shall be deemed to be totally and
permanently disabled when, on the basis of medical
evidenca satisfactory to the Company, the employee is
found to be totally and permanentty prevented from
performing any and all work for the Company as a result
of any medically demonstrable and determinable physical .
or mental condition resulting from bodily injury or mental
or physical disease, either occupational or
nonoGoupational in cause.

C. In the event of retirement because of total and permanent
disability, an employee shall be entitled to receive benefits
in the following amounts:

(1) Total and Permanent Disability Benefit for employees
hired on or after 1 October 1997 are as follows:

56




APPENDIX "A" = ARTIGLE 1ll

@

in the svent of retirement because of total and
permanent disability on or after 1 October 2003, an
employee shall be entiled to receive monthly
pension benefits based upon the above eamings
brackets per year of service credit at retirement
except that smployees who were hired prior to
1 Qctober 1997 that amount shali be:

1 Oct 2006 1 Oct 2007 45.00
1 Oct 2007 1 Oct 2008 47.25
1 Oct 2008 4875

This Paragraph 3-C-(1) does not apply to employees
hired at the Waterloo Foundry between 2 June 1997
and prior to 1 Ociober 1997,

The eamings bracket amounts will be determined in
accordance with Appendix "C", Disability Plan, Article
I, Amount of Benefit, Section 1, Detestnination of
Earnings Bracket,
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(3)

4)

The benefit in (1) above shall continue for the
duration of such permanent and total disabiiity until
the earlier of attaining 30 vears of pension service
credit for all disabilities (LTD or Disability Retiremeant)
comimencing on or after 1 Qctober 2003, age 68 or
election by the employee after attaining eligibility for
normal or early retirement to redetermine the benefit
in accordance with Section 3-D of this Aicle.

An Additional Temporary Benefit commencing at
early ratiroment unti! attainment of the earlier of. 30
years of pension service credit for all disabilities (LTD
or Disability Retirement) commencing on or after
1 October 2003; or age 62 for an employee whose
date of birth is the first or second day of a calendar
month or untit attainment of age 62 and one month
for an employee whose date of birth is later than the
second day of a calendar month, or through the
month prior to the month in which the employee is or
would have been eligible for an 80% Social Security
benefit under Social Security's current structure, or in
any case, until eligibility for an unreduced Social
Security benefit, if earlier, as follows:

a.  For employees hired on or after 1 October 1997
and retirements on or after 1 October 2003,
$21.60 per month for each year of service
credit not to exceed $648.00 per month, or

b. For employees hired prior to 1 October 1997,
except for employees hired at the Walerioo
Foundsy between 2 June 1997 and prior to
1 October 1997, the monthly amount shown in
Section 3-C-(4)a abave will be the following:
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a
Eimu
10c42003 | 10ct2004 | $4275 |$1,282.50
1 Oct2004 | 1 Oct 2006 4275 | 128250
1 Oct 2005 1 Oct 2006 43.75 1,312.50
10c12006 | 1 0Oct 2007 4375 | 131250
1 0ct 2007 | 1Oct2008 4465 | 133950
1 Oct 2008 4565 | 136950

D. An employee retired because of total and permanent
disability under the 1850 Plan as amended thereafter
shall have the benefit redstermined in accordance with
Section 3-C-(1) of this Article at tha sarliest of:

M

@

&)

)

for all disabilities (LTD or Disability Retirement)
commencing on or after 1 October 2003, the first day
of the calendar manth after attaining 30 years of
pension service credit; or

apge 65 if disability retirement commenced pricr fo
attainmant of age 80; or

the earier of age 68 or &0 months after
commencement of disability retirement if disability
retirement commenced on or after attasinment of
age 60; or

the first day of any calendar month after attaining
age 65 but prior to attaining age €8 for any employes
whose disability retirement commenced on or after
age 60 and who makes a written election to have the
digability retirement redetermined, provided written
election is received hot less than 60 days prior to the
effective date of such redetermination.
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Service credit applicable to this redetermined benefit shail
include service credit for the anniversary years during
which disability benefits were received. For all digabilities
(LYD or Disability Retiremeni) commencing on or afler
1 Octobar 2003: (1} an employee with 30 or more years
of pansion service credit at the commencement of LTD
and/or Disability Retirernent will not receive any additional
pension service credit for time on LTD and/or Disability
Retirement; (2} if an employee has less than 30 years of
pension service credit at the commancement of LTD
andfor Disability Retirement, service credit while on LTD
andfor Disability Retirement will be added to the amount
of pension service credited to the employee immediately
prior to commencement of LTD and/or Disability
Retirement, but not to exceed a total of 30 vears of
pension service cradit.

Benefits under this Plan on account of total and
permanent disability shall be payable and retirement shall
commence as of (1) the first day of the sixth month
following the commencement of the employee's
continuous incapacity to work because of such disability,
or as of (2) the first day of the month after the employee
is found to be totally and permanently disabled as set out
in Section 3-B of this Article, whichever is later,

Section 4. Postponed Retirement
A On or after 31 May 1986, no employee shall, by reason of

B.

age, be required to retire.

An empioyse relifing under this Section and who at that
time has at least 5 years of semice credit shall receive
benefits computed in accordance with Section 1 of this
Article.

Section 5. Deferred Vastad Pansion

A

Any employee whose employment shall temminate on or
after 30 September 1979 shall be sligible upon making
application thetefor to receive a deferred vested pension
benefit if at the time of such termination:
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D.

(1) The employee has 10 or more years of service
credit, and

(2) the employee is not eligible for any other type of
retirernent benefit under this Plan,

(3) In respect to an employee at work on and after
1 November 1288, whose employment shall
subsequently terminate, 5 shall be substituted for 10
in subparagraph (1) above.

The former employee shall be entitled to benefits
computed in accordance with Section 1 of this Article
except that the earnings bracket amount shall be the
amount

(1) as specified in Article I, Section 1-C, and

(2) determined for the pericd immediately prior to
termination where service credit was received.

For any employee whose employment terminates on or
after 1 October 2003, the earliest commencament date of
this pension shall be the first day of the month following
the month in which such former employee attains age 65
with at least 5 but less than 10 years of service credil, or
age 60 with at least 10 years of service credit, or, if
eartier, when the former employee's combined years of
age arx service credit shall total al least 85. The pension
shall be payable on the first day of the month on or after
the earliest commencement date foilowing the month in
which former employee makes application. If application
is made at age 85 or later, the pension will be computed
on a pormal retirement basis. If application is made and
pension commences before age 65, the pension will be
reduced by 4% for each month the former employea is
under age 85.

The provisions for the Survivor Benefit and Preretirement
Surviving Spouse Benefit of Article IV shall be applicable
to a former employea who is eligible for deferred vested
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pension benefits as defined in this Section. Such Survivar
or Preretirement Surviving Spouse Benefit shall not be
payable prior to the date of application for benefits and in
no avent, earlier than the earliest commencement date as
defined in Paragraph C above.

The application must be submitted not earlier than 60
days prior to the earliest commencement date. The
Company will mail notices to former employees who
would be eligible to receive defered vested pension
benefits but who have not made applications. The notice
to such former employee will be sent on or about the 90th
day prior to the employee’s 60th, 65th and 70th birthdays,
and will be mailed 1o the tast address shown on the
Company records.

Notwithstanding the foregoing provisions of this Section 5,
effective 1 June 1986, any former employee who is
entitled to a deferved. vested pension under the terms of
this Plan as in effect from time to time ar any sunviving
spouse of a former employee who is entitled fo a Survivor
Benefit under Paragraph O above and Section 1 of Article
IV or Preretirement Survivor Benefit under Section 4 of
Article IV, may receive a single lump sum payment in fieu
of a pension benefit. A lump sum payment under this
Paragraph F shall be paid to an individual only if pension
benefit payments to such individual have not commenced
and the present value of the lump sum payment does not
exceed $5,000. For purposes of determining the present
value of a lump sum payment under this Paragraph F, the
interest rate assumption shall be the interest rate and
mortality table as determined in Article |, Section 14. in
the event a former employee who receives a distribution
under this Paragraph F is later reemployed by the
Company, any retirement benefits payable after his
reempioyment shall be reduced by the actuarial
equivaient of the benefts he received under this
Paragraph (with such actuarial equivalence based on the
factors set out under Section 14 of Article 1).

62




APPENDIX "A" - ARTICLE LIl

In the event that a person entitled to a lump sum
distribution under this Paragraph cannot be located, the
Company may direct that such benefit and all further
banefits with respect to such person shall ba discontinued
and all liability for the payment thereof shall terminate;
provided, however, that in the event of the subsequent
reappearance of the person prior to termination of the
Pian, the benefits which were due and payable and the
future benefits due such person shall be reinstated in full.

A lump sum distribution under this Paragraph will be paid
as soon as practicable following the effective date of this
provision, but in no event later than 120 days following the
end of the plan year in which an eligible employee's
employment with the Company terminates.

. In lieu of & lump-sum payment to a Distributee under

Paragraph F of this Section, paymant of the present value
of the deferred vested pension benefit {which does not
exceed $5,000) can be made by means of a direct
rollover transfer. In order to make use of a direct rollover,
the Distributee must sign and submit an election
statement (to be provided by the Company) indicating that
the distribution is to be made via a direct rollover (o an
aligible retirement plan within 60 days of notification by
the Company of a lump sum distributlon.

{1) An ‘'eligible refirement plan® is an individual
retirament account desceribed in Section 408(a) of the
Code, an individual retirement annuity described in
Section 408(b) of the Code, an annuity plan
described in Section 403(a) of the Code, or a
qualified trust described in Section 401(a) of the
Code, that accepts the Distributee's eligible rollover
distribution. In the case of an eligible rollover
distribution to a surviving spouse, an "eligible
retirement plan® is an individual retirement account or
an individual retirement annuity.
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{2) A "Distributee” includes an employea or former
employee. The emplovee's or former employee's
surviving spouse and the employee's or former
amployea's spouse ar former spouse who is the
altemate payee under a qualified domestic relations
order are also Distributees with regard to the interest
of the spouse or former spouse.

In addition, the Distributee must fumish documentation
showing that the transferee trust is an approved trusl
under the respective sections of the Code, Once the
election statement has been approved and the
documentation accepted, the Company will instruct the
Trust (referred to in Article | Section 4) to issue a check to
the transferee trust, or to the Distributee in the name of
the transferee frust (stipulated by the Distributea on such
election staternent} for the amount of the present value of
the deferred vested pension benefit, or transfer such
amount directly to the transferee trust,

Saction 6. Commencemsant and Termination of Pansion

Benefits

A. Benefit payments shall be made monthly. The first

payment will be payable as of the first day of the month
following retirement.

Benefit payments to employees sit working which
commenced on or after 1 January 1989 and prior to
1 January 1997 under this Article Ill shall be adjusted to
refleact the employee's cumrent age, service credit, and
earnings each 1 January subsequent to the year the
employee attained age 70 and continues to work for the
Company, and at the time of the employee’s retiremant
from the Company.

Effective 1 January 1997, an employee who continues
employment beyond age 70% and whose required
distribution beginning date would have been 1 April of the
year following attainment of age 704, will not be required
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to begin minimum distribution until the employee attains
age 70%, or the year the employee retires, whichever is
later, as provided by Code Section 401 (a) (9) (C) as
amended.

Benefits for employees still working after age 70% will be
calculated at retirement to reflect all of the smployee's
service credit which includes service credit from age 70%
to retirement and actuarially increased under Ardicle |,
Section 14 to reflect the period after 70% in which the
employae was not recsiving any banefit.

The last payment will be made on the first day of the
month of the retired employee's death.

No benefit shall be payable for any month for which the
retired employee is receiving weekly disability payments
under any group insurance plan to which the Company
shail have confributed. For any month for which the
retired employee is receiving such weekly disability
payments for part of the month, a proportionate amount of
any monthly retirement benefits otherwise payable shall
be paid for that part of the month for which the retired
employee receives no weekly disability payments.

Section 7. Suspension of Benefits Durlng Reemployment

A,

it a former employee (other than an employee retired on
account of total and permanent disability) receiving or
entitled to receive benefits under the Plan is reemployed
by the Company on or after 1 November 1983, any
benefit payments then being made to him shall cease
during the period of such reamployment, except that if an
employes is reemployed afler aga 65, such suspension
shall be made only if the reemployment is at a rate of
moré than 40 hours worked per month. On the
employee's subsequent fermination of employment, the
amount of his benefit gshall be redetermined in accordance
with the provisions of the Plan as then in effect. Fer that
purpose his service credit as of the date of his original
termination shall be added to the senvice cradit, If any,
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during his period of reemployment. The amount of the .
benefit payable on subsequent termination of employment
shall be reduced by an amount that is the actuarial
equivalent of any benefit previously paid to him under the
Plan before age 65 (with such actuarial equivalence
based on the factors set out under Section 14 of
Articie 1). Notwithstanding the foregoing, in o event shall
the benefit payable to an empioyee on subsequent
termination of employment be in an amount less than the
amount of benefit he was receiving, or entitied o receive,
as of the date preceding his reemployment.

B. (1) W an employee participating in the Plan remains in
employment with the Company or is reemployed by
the Company after age 65 and, as a result of such
employment or reemployment fails to receive benefit
payments pursuant to the Plan, such suspension of
benefits shall be made in accordance with
Department of Labor Regulation Sectian 2530.203-3
and shall include the notice described in
subparagraph (2).

{2) If an empioyee's benefits are to be suspended after
age 85, the Company shall notify the employee, by
personal delivery or first clags mail during the first
calendar month in which the Plan withholds payment,
that benefits are suspended. The notice shall
contain

a. a general description of the reasons why
payments are suspended,

k. a general description of Plan provisions relating
to the suspension of benefits,

¢. a copy of such Plan provisions,
d. a statement that applicable Department of Labor

reguiations may he found in Section 2530.203-3
of the Code of Federal Regulations, and
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e. a statement that a review of the suspension may
be requested under the claims procedura under
- the Plan.

The Plan shall adopt a procedure whereby an
individual may request a determination of whether
specific contemplated employment after age 65 will
result in the suspension of benefits.
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ARTICLE WV
SURVIVOR BENEFITS

Section 1. Survivor Banefits for Retired Employees

A. For a marmied employee retiring on or after 1 October
2003 under Sections 1, 2, 2.1, 3-D, or 4 of Agicle NI,
whose designated spouse shall be living at the
employee's death after retirement, a Survivor Benefit shall
be payable to such spouse during the spouse's further
lifetime. The provisions of this Paragraph will be effective
on the first day of the month following retirement.

B. The surviving spouse's benefit shall be 55% of the
monthly benefit (excluding any Additional Temporary
Banefit, Speclal Pension Benefit, or Supplemental
Allowance) payable to the retired employee, except that
the Survivar Banefit payable to the surviving spouss of an
employee whose monthly pension benefit is subject to
redetermination in accordance with Section 3-0 of Asticle
lll, shall be based on the monthly pension benefit payable
to such reticed employee after age 62. The retired
employee’s monthly benefit, however, shall be decreased
by %% for each full year in excess of 10 years that such
spouse is younger than the retired employee.

C. in the avent that the retired employee has elected deferral
of benefits in accordance with Section 2-C of Anicie lii,
the surviving spouse may elect to have the Survivor
Benefit redetermined as though the retired employee's
benefits were to commence on the first of the month
following such retired employee’s death.

D. The Survivor Benefit provided in this Section 1 shall not
be applicable upon the death of an employee or
designated spouse, or both, prior to the effective date of
the Survivor Benefit.
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Section 2. Survivor Benefits for Employees and
Disabllity Retired Employess

A. The surviving spouss of an employes will be eligible for a
maonthly survivor benefit, provided

(1) the employes had been married to the spouse for at
least one year immediately prior to death, and

(2} the employee dies

&. after attaining age 85 and has 5 years of service
credit, or

b. after attaining age 60 but not age 65 and has 10
years of service credit, or

c. after attaining age 55, but not 80, and whose
combined years of age and service credit totaled
at [east 85, or

d. with 30 or more years of service credit.

B. The surviving spouse of an employee who retired on total
and permanent disabilty pension under Section 3 of
Article )} will be eligible for a monthly surviver benefit,
provided
{1) the retired employee had been married to the spouse

for at least one year immediately prior to death, and

{2) the retired employee dies and was eligible to retire
under Section 2-A of Article liL.

C. The Survivor Benefit will be equal to the amount which
would have been paid to the sumviving spouse had the
employes retired at the time of death.

D. The surviving spouse not eligible for benefits under
Paragraph A or B of this Section will be eligible for a
monthly survivor benefit provided:
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(1) the employee has been married to the spouse for at
least one year immadiately prior to death, and

{2) the employee dies on or after 23 August 1984 but
prior {0 1 November 1988 with ten (10) or more years
of service credit, or

(3) the employee was at work on or after 1 November
1988 and subsequently dies with five (5) or more
years of service credit.

The Survivor Benafit will be equal to the amount which
would have been paid to the surviving spouse had the
employee lived and refired at the employee's earliest
retirement date, The earfiest retirement date shall be
determined by the service credit attained at the time of
death plus.the employee's projected age at which such
employee would first be eligible to retire under Sections 1,
2, or 4 of Article Il

E. The monthly Survivor Benefit provided in this Section
shall be reduced in any month by the transition or bridge
survivor benefit payable to the surviving spouse under the
John Deere Group Life and Disability Insurance Ptan for
Wage Employees.

Section 3. Commencement and Termination of Survivor
Benefita

A. Benefit payments shall be made monthly providing the
payment, if any, made {o the refired employee for the
month following the month of the retired employee's death
has been refumed to the Company. The first payment to
the surviving spouse will be payable as of the first day of
the month following:

(1) the retired employee's death in the case of benefits
under Section 1;

(2) the death of an employee in the case of benefits
under Section 2-A or B;
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B.

C.

(3) the month in which the employee’s sarliest retirement
date, as determinad under Section 2-D, oceurs in the
case of benefits under Section 2-D.

i the payment made to the retired employee for the
month following the month of the retired employee’s death
i not returned to the Company, tha first paymant to the

- surviving spouse will not be paid until such payment is

returned to the Company. If auch payment is not retumed
to the Company within 60 days of the date of such
payment, then the amount of such payment will be offzet
against the amount of the benefit payments due the
surviving spouse,

The last payment will be made on the first day of the
month of the surviving spouse's death.

Section 4. Prerstirement Surviving Spouse Benefit for

Former Employeas

A. Notwithstanding any other provision of this Plan, the

surviving spouse of a former employee whose
employment terminated after 30 Oclober 1976, will be
eligitle for & monthly surviver's benefit, provided the
former employea:

(1) had been married to the spouse for at least one year
immediately prior to death;

(2) dies on or after 23 August 1984;

(3) was eligible for a Deferred Vested Pension as
provided in Section 5 of Asticle Ili;

{4) had not rejected this preretirement surviving spouse
benefit by filing the proper form with the Company
prior to death. An elechion to reject the preretirement
surviving spouse benefit is valid only if consented to
by the spouse as required on the form provided by
the Company and either was made prior to the
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participant's attaining age 35 if the participant is less
than age 35, or made after age 35 and prior to the
participant's death if the participant is over age 35. If
the election was made prior to the participant
sttaining age 35, the alection must be completely re-
executed after the parficipant reaches age 35 in
order for it to be effectiva.

The efection to waive the preratirement surviving spouse
benefit contains an explanation of: (i) the terms and
conditions of the annuity; (i) the participant's right to make
an efection, or waive the annuity, and the effect of the
annuity, (i) the rights of the participant's spouse
regarding the election; and {iv) the right to make a
revocation of such an election and the effect of such
revogcation.

B. The surviving spouse eligible for benefits hereunder shall
receive a monthly beneft for such spouse's further
lifetime equal to the montbly Survivor Benefit which would
have been payable had the former employee lived and
applied for monthly benefits at the later of the date of
death or the earliest commencement date as defined in
Section 5 of Article lll, with the service credit credited at
the time of termination; except, however, the former
employee's monthly benefit, on which the Survivor Benefit
is based, shall be reduced for each full year or par
thereof that the preretirement surviving spouse benefit
hereunder is in effact as follows:

:%The Former

m oyae s Age on
S Fram e to Time | Surviving; Spouse;"
T e 43Ty ot S

&r o EThereafter Benefit iz’in. Effectr.i

Under 35 0%
35 through 44 0.1%
45 through 54 0.3%
55 and Oldes 0.8%
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C. Benefit payments hereunder shall beé made monthly. The
first payment will be payable as of the first day of the
month following receipt by the Company of all of the
following:

(1} A certified copy of the former employee’s certificate
of death;

{2) Written application for benefits; and
(3) A cerified copy of a cerlificate of marriage

The last paymeant will be made on the first day of the
month in which the surviving spouse dies.
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ARTICLE V
SUPPLEMENTAL ALLOWANCE

Section 1. Eligibillty for Supplemental Allowance

An employee hired prior to 1 QOctober 1997 who retires on or
after 1 October 2003 before eligibility for an 80% Social
Security benefit under Sections 2, 2.1, or 3 of Article Ill, may
receive a Supplemental Allowance in addition to other
retirement benefits under the Plan provided in this Article V
provided the employee was not hired at Waterloo Foundry
between 2 June 1987 and prior to 1 October 1997,

Section 2, Amount of Supplemental Allowance

A. Subject to the provisions of the other sections of this
Article V, the Supplemental Allowance shall be a monthily
amourt which when added to benefits payahle under
Article Il of the Plan, except for payment under Section
2.1-B-(2) or Section 2.2-C-(2) of Article I, shall equal the
Total Monthly Benefit:

(1) For an employee retiring with 30 or more years of
service cradit:

II i

: i1 nuéprloc;r
1 Oct 2003 1 Oct 2004
1 Oct 2004 1 Oct 2005
1 Oct 2005 1 Oct 2006 X
1 Oct 2006 1 Oct 2007 $ 2.600.00
1 Oct 2007 1 Oct 2008 $ 2,700.00
1 Oct 2008 00

ﬂﬂi

(2) For an employse retiring with less than 30 years of
service credit, the Total Monthly Benefit shall be
determined by:

a. Dividing the applicable Total Monthly Benefit as
determined in A<{1) of this Section by 30,
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b. If the employee is under age 80 at the time of
retirement, the amount determinad in (2)-a shall
be reduced by 1% for each month he or she is
under age 60, and

¢. The resutt shall be multiplied by the employee’s
service credit.

Section 3. Assumptions and Adjustments in Computing

A,

Amount of Supplemental Allowance

In the case of an employee who retires at his or her option
on or after 1 Qctober 2003 under Article Ill of the Plan, the
monthly Supplemental Allowance shall be computed in
accordance with the pravisions of Section 2 of this Article
on the assumption that the retirement benefits under
Article 1l of the Plan would commence immediately after
rairement. The amount so computed shall be reduced for
any month for which the employee becomes or could
have become eligible for an unreduced Social Security
benefit. The reduction will be as follows:

b8 1 1 AL
1.282
1,282.50

0ct 2003 |
1 Oct 2004

1 Oct 2005 1,312.50
1 Oct 2005 1,312.50
1 Oct 2007 1,338.50
1 Oct 2008 1,369.50

In the case of an employee refiring at the option of the
Company or untder mutually satisfactory conditions under
Article ill, Section 2-D, or under disability retirement inder
Section 3 of Article Il of the Plan, the monthly
Supplemental Allowance shall be computed in
accordance with Section 2 of this Article on the
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assumption that the monthly benefit under Article 1l of the
Plan includes a temporary benefit provided under Section
2-D+(2) or Section 3-C~{4) of Asticle | whether or not it
actually includes the temporary benefit,

C. In the case of an employes entitled to a Supplemental
Allowance whose pension is reduced in accordance with
Article IV, Section1-B of the Plan, the monthly
Supplemental Allowance shall be computed in
accordance with this Article of the Plan on the basis of the
monthly retirement henafit the employee would have
receivet without such reduction.

Section4. Payment of Allowance and Forfoiture
Provision

A. The Supplemental Allowance of an employee who retires
on or after 1 October 2003 who is entitled to such
allowance shall become payable on the first day of the
first month after () employment shall have terminated,
and (2) he or she shall have filed application for a
retirement. benefit, and shall be payable on the first day of
the month in each month thereafler until and inctuding the
first day of the month in which the retiree attaing age 62 if
such employee's date of birth is the first or second day of
a calendar month, or age 62 and one month if such
empioyee’s date of birth is later than the second day of a
calendar month or through the month prior o the month in
which the employee is or would have been eligible for an
80% Social Security benefit under Social Security’s
current structure, or dies, or is reemployed by the
Company, or the retirement benefits under Article [li of the -
Plan cease for any other reascn, whichaver shall occur
first, provided, that if any such retired employee shall be
reempioyed by the Company or shall have been receiving
a disability retirement benefit under Section 3 of Article Il
of the Plan and becomes no longer permanantly and
totally disabled and the service credit is restored, the
forfeiture shall not affect adversely any right he or she
would  otherwise have to receive a Supplemental
Allowance if the employee should again cease
employment.
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B. The amount of any overpayments of Supplemental
Allowance made after a refired employse shall have
ceasad to be entitled to receive such allowance, in whole
or in part because of Social Security eligibility and/or
payments, may be deducted from future monthly
refirement bensfits payable under the Plan, provided,
however, that the employee may make repayment in a
lump sum amount. Each retired employee receiving a
Supplemental Allowance may be required to certify
confinuing  eligibility for Supplemental Allowance
payments by authorizing the Company to make inquires
regarding his or her eligibility and/or receipt of early Social
Security Digability payments. The Central Pension Board
will be nolified when the Company exercises its right to
recoup overpayments under this Paragraph.

Saction 8. Discharged Employees

A discharged employee shall not be eligible to receive the
Supplemental Allowance, unless the Company finds, in the
case of an employes eligible for regular early retirement under
Article lll, Section 2-A, that such discharge was for reason
which should not result in his or her being ineligible to receive
the Supplemental Aliowance,
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ARTICLE Vi
RETIRED EMPLOYEES

Section 1. Early and Normal Retirement Benefits

A. The Early Retirement benefits payable to an employse, or
to the surviving spouse in the event of survivor benefits,
refired prior to 1 October 2003 in accordance with the
provisions of the 1950 Plan and the 1950 Plan as
amended thereafter, will be effective 1 October 2003 on
the basis of the following amounts per month per year of

sefvice credit;
T A st
3 epei-'?‘ "ﬁsﬁ
30 Sep 1976 $20.50 ®
30 Sep 1976 30 Sep 1979 $21.75
30 Sep 1979 | 31 May 1986 $22.25
31 May 1986 | 30 Sep 1988 $24.30
30 Sep 1088 20 Sep 1991 $29.15
30 Sep 1991 30 Sep 1994 $32.25
30Sep 1994 | 30 Sep 1997 $35.45
30 Sep 1987 1 Oct 2003 $43.00

B. The Eary Retirement Benefits payable to such
pensioners retired on or after 1 October 2003 will be
increased as follows:

fdt;;‘S&
1 Oct 2003 $ 44.00
1 Qct 2004 44.50
1 Oct 2005 45.25
1 Oct 2006 45.00
1 Qct 2007 47.25
1 Oct 2008 48.75
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The schedule shown in B above is not applicable to any
employee hired on or after 1 Qctober 1997 or employees
hired at the Waterloo Foundry between 2 June 1997 and
prior to 1 October 1997.

. The Nommal Retirement Banefits payable to a pensioner

or to the surviving spouse, in the event of survivor
benefits, retired on or after 1 October 2003 will be
increased as follows:

1 Oct 2003 .

1 Oct 2004 44.50
1 Oct 2005 45,25
1 Oct 2006 46.00
1 Oct 2007 47.25
1 Oct 2008 48.76

The schedule shown in C above is not applicable to any
employee hired on or after 1 October 1997 or employees
hired at the Waterioo Foundry between 2 June 1897 and
prior to 1 October 1987,

. Tha amount of Benefits shown in Paragraph A of this

Section for employees who retired on or after
30 Septemmber 1973 and prior to 30 September 1976
incorporates the Additional Lifetime Benefit provided
under the 1973 Plan. No Additional Lifetime Beneafit shall
be payable on or after 1 October 1979.

. In the event the pension benefit in Paragraph A or B

above has been adjusted for early retirement or survivor
bemefits, such adjustment shall be taken into account in
this redetermination. The early retirement adjustment will
be based on the employee's age at the date of the
increase, or in the case of surviving spouse benefits on
the age the emplioyas woukl have attained on the date of
the increase.
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F. An employee who exercised the election provided in
Article 11l, Section 7-C, of the 1973 Plan shall be deemed
to have retired under the provisions of tha 1970 Plan and
prior to 30 September 1973 for the purposes of
redetermining benefits under this Article.

Bection 2.  Formula Pensions

A. The Formula Pension benefits payable on or after
1 October 1991, to an employee or to the surviving
spouse in the event of survivor's benefit refired prior to
30 September 1991 in accordance with the provisions of
the 1850 Plan and the 1950 Plan as amended thereafter,
will be increased on the basis of $1.25 per month per year
of service credit.

B. In the event of early retirement or survivor benefits, the
increases provided in Paragraph A shall be adjusted as
provided for in Section 1-E of this Article.

Section 2.1 Mutual Early Retirement Bensfits

A. The Additiona! Temporary Benefit payable to an
empioyee retired on or after 31 May 1986 and prior to
1 October 2003, under the provisions of Article Il
Saction 2-D of this Plan, wha is currently ineligible for
disability benefits under the Social Security Act will be
redetermined as follows:

‘Additional Temporary
- Benefits
For Retirements Per Month Subiject to
Onor Arnd Par Yearof | Maximum |
 __After Pyior to Cradi of
31 May 1986 | 30 Sep 1991 $24.75 $ 742.50
30 Sep 1991 | 30 Sep 1994 32.40 g72.00
30 Sep 1994 | 30 Sep 1997 34.25 1.027.50
30 Sep 1997 | 30 Sep 2003 4175 1262 50
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The Additional Temporary Benefit payable te an
employee retired on or after 1 Oclober 2003, under the
provigsions of Articke I, Section 2-D of this Plan, who is
currently ingligible for disability benefits under the Social
Security Act will be increased as follows;

$1.282.50

1 Oct 2005 $43.75 $1,312.50

1 Oct 2006 $1.31250

1 Oct 2007 $1,330.50
1 Oct 2008 1,360

The Total Monthly Benefit payable to an employee retired
under Article 1ll, Saction 2-D, shall be redetermined on the
basis of the provisions of Section 7-A (2} and (3) of this
Articls and the retired employes shall be eligible for a
Supplementat Allowance which when added to the Mutual
Early Retirement Benefits (inciuding the Additional
Temporary Benefit provided under Paragraph B above,
whether or net it actually includes the Additional
Temporary Benefit) shall equal such redetermined Total
Monthly Bensiit.

. Section 3. Disabllity, Special Early, Employment

Security, Foundry Closing Pensloners, and
Minneapolis Depot Closing Pensioners

A. The bheneofits payable on or after 1 October 2003 to

Disability pensioners retired prior to 1 October 2003 in
accordance with the provisions of the 1950 Plan and the
1950 Plan as amended thereafler will be redetermined on
the basis of the applicable amount shown in the table in
Section 1-A above and service credit at the time of
disability retirement.
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B. The Additional Temporary Benefit payable on or after
1 October 20032 for Disability, Special Early, Employment
Security, Foundry Closing pensioners, and Minneapolis
Depot Closing pensioners retired prior to 1 October 2003
whao are currently ineligible for disability benefits under the
Social Secunty Act will be redetermined as follgws:

ARTICLE V!

30 Sep 1980 |

30 Sep 1880 | 30 Sep 1881 $456.25
30 Sep 1981 3.Jun 1983 $481.25

3 Jun 1983 | 31 May 1986 $577.50
31 May 1986 | 30 Sep 1986 $637.50
30 Sep 1988 | 30 Sep 1991 $742.50
30 Sep 1991 | 30 Sep 1994 $9872.00
30 Sep 1994 | 30 Sep 1997 $1,027.50
30 Sep 1997 1 Oct 2003 $1,252.50

C. Tha Additional Temporary Benefit payable to Disability,
Employment Security, Foundry Ciosing pensioners, and
Minneapolis Depot Closing pensioners ratired on or after
1 October 2003 who are currently ineligible for disability
benefits under the Social

redetermined as follows:

Securty Act wil

or:Benefits
|é»:~; Pavable Ma
é?t‘u:aml'llnemzlru'.t Service Credit!y| =

1 Oct 2003 $42.75

1 Oct 2004 $42.75

1 Oct 2005 84375

1 Qct 2006 $43.75

1 Oct 2007 $44.85

1 Cot 2008 $45.65

g2
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8ection 4. Restoration of Penaion Banafits After Death of

P

Retired Employee's Spouse

An ampioyes who retired under the provisions of Sectiona
1, 2, 3 or 4 of Article Ifi of the Plan prior to 30 September
1970 and who elected a Joint and Surviver Option at the
time of such retirement and whose pansion was reduced
to provide a Joint and Survivor Option, but whose
designated spouse predeceased or shall predecease may
have the wmonthly basic pension benefit increased
effective the first day of the month following the month in
which the Company receives satisfactory evidence of the
spouse’s death.

(1)} for employees who retired on or after 16 October
1967 and prior to 30 September 1870 - $0.34 per
month per year of service credit,

(2) tor employees who retired prior to 16 October 1967 -
$0.21 per month per year of service credit.

In the avent that a retired employee who is receiving the
basic pension henefit increase provided in Paragraph A of
this Section makes an election under Section & of this
Article, such increase shall be discontinued on the
gffective date of such election. If the designated spouse
under the election under Section 6 shall predecease the
retired employee, the provisions of Paragraph A shall
again be effective.

An employse who retired under the provisions of Sections
1, 2, 3, or 4 of Article Il} of the Plan on of after 1 October
2003, and who electad a Joint and Survivor Option at the
time of such retirement and whose pension was reduced
as provided in Aricle IV, Section 1-B, but whose
designated spouse predeceased or shall predecease may
have the monthly basic pension benefit increased
effective the first day of the month following the month in
which the Company racaives satisfactory evidence of the
spouse's death.
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D. In the event that a retired employee who is receiving the
basic pension benefit increase provided in Paragraph C of
this Section makes an election under Section 6 of this
Arlicle, the pension benefit will be adjusted and reduced
in accordance with Arlicle |V, Secticn 1-B, if applicable,
on the effective date of guch election. [f tha designated
spouse under the election under Section & shall
predecease the retired emplovee, the provisions of
Paragraph A shall again be effective.

Sectdon 5. Election of Pension Benefit increase in the
Event of Divorce

Any retired employee who is divorced by court decree from the
designated spouse for whom the Joint and Survivor Option is
in effect and whoss pension was reduced to provide the Jaint
and Survivar Qption ¢r ag provided in Article {V, Section 1-B,
may elect to have the monthly basic pension benefit
increased. To make such election the retired empicyee must
complete a form approved by the Company and file such form
with the Company, accompanied by evidence satisfactory to
the Company of a final decree of divorce, in which case such
election shall becorme effective with respect to benefits falling
due for months commencing the first day of the month
following the month in which the Company receives such
completed alection form and final decree of divorce.

Section 6. Survivor Benefit Election after Retirement

A. Any employee retired under the 1950 Plan or the 1950
Plan as amended thereafter and for whom no sunvivor
option is in effact may elect a Survivor Benefit aption by
filing a written application with the Company provided:

(1) The employee was not married at retirement and has
subsequently masried, or

{2) The employee has had a Survivor Benefit provigion
in effect and has remarmed.




Section 7. Supplemental
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B. Such Survivor Benefit shall become effective with raspect

to benefits falling due for months commencing with the
first day of the month following the month in which the
Company receives an application, but in no event befare
the first day of the menth foliowing the manth in which the
retired employee has been married to the designated
spouse for one year. The Survivor Benefits under this
Section will be reduced for employees retirad prior to
30 September 1970 to provide a Joint and Surviver option
and as shown in Article IV, Section 1.8, if applicable.

Retroactive reductions and benefit adjustments will be
made to the retired employee’s pension benefit or the
survivor's benefit, in the event of a retired employee's
death, for late notice of a designated spouse. These
retroactive reductions will become payable based on the
date the survivor banefit would have become effective as
shown above.

Aliowance of Retired

Employses

A, The Supplermnantal Allowance payable to a ratired

empioyee on or after 1 October 2003 will be redetermined
as an amount which when added to the benefits payable
under Section 1-A or Section 2-A of this Articte, adjusted
for early retirement shall equai the Total Monthly Benefit
as follows:

{1) For an employee who retired prior to 1 Oglober 2003
with 30 or more years of service credit:

L ForRetirements | Benefits
| _OnorAfter . | And Prior o |
31 May 19868 | $1,100.00
31May 1986 | 30Sep1988| 1,310.00
30Sep 1988 | 30Sep1991| 1.675.00
30 Sep 1891 | 30Sep 1984 | 2.000.00
30Sep 1984 | 30Sep 1997 | 2,100.00
30 Sep 1997 1.0ct 2003 | 2.400.00
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{2) For an employee who retired on or afier 1 October
2003 with 30 or more years of service credit, the
Tolal Monthly Benefits will be redetermined as
follows;

TR e T
uﬁi, ! ?ota M&%Wgﬁmﬁéﬁﬁayabh; RidiiE
1 Oct 2003 thru 1 Oct 2004 $2, 500.00 |
1 0ct 2004 thru 1 Cct 2005 | $2,500.00
10ct 2005 thiu 4 Oct 2006 | $2,600.00
1 Qct 2006 thvu 1 Oct 2007 | $2,600.00

1 Oct 2007 thru 1 Oct 2008 | $2,700.00
L1 Oct 2008 and thereafter $2.800.00

{3) For an employee who retired on or after
30 September 1973 with less than 30 years of
service credit, the Total Monthly Benefit shall be
determined by;

a. Diwviding the applicable Tolal Monthly Benefit as
determined in A-{1) or (2) of this Section by 30,

b. If the employee was under age 60 at the time of
retirement, the amount detemined in (3)-a shall
be reduced by 1% for each month he or she was
under age 60, and

€. The result shail be multiplied by the employee's
service credit.

Section 8. Lump Sum Payments

A. A lump sum payment will be made to employees who
retired under the Plan on or before 30 September 2003 on
the basis of $25.00 per year of sarvice credit with a
minimum payment of $250.00 and a maximum payment
of $750.00 on each of the following dates: 1 May 2004,
1 October 2005, 1 October 2006 1 Octoher 2007 and
1 Cctober 2008.
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B. A lump sum payment will be made (o the surviving spouse
of an employes who died prior to 1 October 2003 and who
is receiving a survivor's pension on the date of the (ump
sum payment or the surviving spouse of an employes who
retired under Article Ill, Sections 1, 2 or 3 of the John
Deere Pension Plan for Wage Employees prior to
1 October 2003 and who is receiving a survivor's pension
on the date of the lump sum payment equal to 55 percent
of the lump sum payment set forth in Paragraph (A) above
that such retired employee would have baen entitled to
receive,
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ARTICLE Vil
QUALIFIED DOMESTIC RELATIONS ORDERS
TOP-HEAVY PLAN PROVISIONS

Section 1. Qualified Domestic Relatlons Orders
A, Notwithstanding Section 10 of Article | of anything else in

the Plan to the contrary, effective 1 January 1885, the
Company may direct the Trustee to comply with a
qualified domestic relations order,

A "domestic relations order” is a judgment, decree or
order (including approval of a properly settlement
agreement) made pursuant 1o a state domestic relations
law {including a community property law) which relates to
the provision of child support, alimony payments or marital
property rights to a spouse, former spouse, child or other
dependent of a participant {"altermate payee”).

. A “"qualified domestic relations order" is a domestic
relations order which:

{1) creates or recognizes the existence of an alternate
payee's right to, or assigns to an altemate payee the
right to, receive all or a portion of the benefits
payabie to a participant under the Plan;

(2) cleariy specifies

a. the name and last known mailing address (if any)
of the participant and the name and mailing
address of each altemnate payee covered by the
order,

b. the amount or percentage of the participant's
benefits to ba paid by the Plan to any alternate
payee, or the manner in which such amount or
percentage is to be determined,

¢. the number of payments or the period to which
the order applies, and
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d. each plan to which the aorder applies; and
{3} does not require the Plan to

a, provide any typa or form of benefit, or any option,
not otharwise provided under the Plan,

b. provide increased benefits,

c. pay benefits to an altemate payee that are
requiced to be paid to another alternata payee
under a previous qualified domestic refations
order, or

4. pay any benefits to any alternate payee bafore
the parlicipant's earliest retiremeant age (as
defined in Section 2-A of Article IV).

D. After recelpt of a domestic relations order, the Company

shall;

(1) promptiy notify the affected participant and any
alternate payee of the receipt of such order and the
Company's procedure for defsrmining the qualified
status of domestic relations orders, and

(2) within a reasonable period afler receipt shall
determine whether the order is a qualified domestic
relations order and nolify the participant and each
allernate payee of such determination.

. The Company shall establish a procedure to determine

the qualified status of domastic relgtions orders and o
administer Plan distributions in accordance with qualifled
domegtic refations orders. Such procedurs shall be in
writing, shall include a provision specifying the natification
requiraments enumerated in tha preceding paragraph,
shall permit an alternate payes to designate a
rapresentative for receipt of communications from the
Company and shall include such other provieions as the
Company determines, consistent with Sections 401(a)(13)
and 414(p) of the Code and regulations thereurnder.
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F. During any pericd in which the issue of the qualified
status of a domestic relations order is being determined
(by the Company, a court of competent jurisdiction or
otherwise), the Trustee shall, upon the direction of the
Company, segregate in a separate account under the
Plan the amount, if any, which wouid have bean payable
to the altarnate payee during such period if the order had
been determined lo be a qualifisd domestic ralations
order. Such segregated account under the Plan shall be
held as uninvested cash,

Section 2. Top-Heavy Plan Provisions

Notwithstanding any other provisions of the Plan, the following
provisions shalt become effective in any plan year beginning
on or after 1 November 1984 for which the Plan is determined
to be a top-heavy pian.

A. Determination of Topdeavy Status

The Plan will be considered a top-heavy plan for any plan
year if ag of the determination date:

{1) the present value of the accrued benefits of the
participants who are key employees exceeds sidy
percert {60%) of the present value of the actrued
benefits of all participants, or

2) the Plan is part of & required aggregation group and
the required aggregation group is top-heavy.

Howaver, the Plan shall not be considered a top-heavy
plan for any plan year in which the Plan is a part of a
required of permissive aggregation group which is not top-
heavy.

8. Minimum Benefit

in the case of any participant who is a non-key employes,
his accrued benefit at any time shall be not iess than:
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(1} two percent (2%) of his average monthly
compensation during his five highest-paid
congecutive years of service multiplied by

(2} the number (net more than 10} of his years of service
credii afler 31 October 1984 in which the Pian is a
top-heavy plan.

Howevar, the preceding sentence shall not apply to any
participant to whase account contributions and forfeituras
aggregating five percent (5%) of compensation are
aliocated under defined contribution plans of the
Company for each plan ysar beginning on or after
1 November 1684 for which the Plan is a top-heavy plan,

Minimum Vesting

A participant shal be eligible for a deferred vested
pensions if, while the Plan is a top-heavy plan, his
empioyment is terminated before death or retirement after
he has at least two years of service credit. The amount of
the deferred vested pension shall be egual o the veated
parcentage of the participant's accrued benefi,
determined in accordance with the foliowing table:

. Compenaation Limitation

For any plan year for which the Plan is a top-heavy plan,
the compensation limitation described in Section 416(d) of
the Code shall apply.
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£. Change in Top-Heavy Status

if the Plan becomes a top-heavy plan and subsequently
esases 10 be such:

{1} any portion of a participant's accrued benefit that was
vasted in accordance with Paragraph C as of the last
day of the Iast plan year for which the Plan was top-
heavy shait remain vested, and

{2) the vesting schedule in Paragraph C shall continue to
apply in determining the deferred vested benefil. of
any participant who had at least five years of sewice
credit as of that last day.

F.  Impact on Maximum Annuat Addition

For any plan year far which the Plan is a top-heavy plan,
the limitations refacred to in Section 14 of Article t shall be
applied by substituting the number “1.0" for "1.25"
wherever it appears in Section 415(d) of the Code.

G. Definitions, etc.
For purposes of this Section:

{1) The term "key employee” has the meaning assigned
to it by Section 416(1){1} of the Code.

{2) The term “determination date” means, with respect to
any plan year

a. the last day of the preceding plan year, or

b. in the case of the first plan year of the Pian, the
last day of such pisn year.

{3) The term "required aggregation group” includes

-

*
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4
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4}

(5}

(6)

N

6. each qualified plan of the Company in which at
laast one key smpiloyes participates, and

b. any other gualified plan of the Company which
enables g plan described in clause (a) to meet
the requirements of Section 401(a)4) or 410 of
the Code.

The tarm "parmissive aggregation group” includes
the required aggregation group of plans and any
other pian or plans of the Company which, when
considered as a group with the required aggregation
group, would continue to satisfy the requirements of
Sections 401(a){4) and 410 of the Code,

A participant's "compensation” for any plan year is
his compensation for that year as stated on his Form
W2 for the calendar yaar ending in that plan year.

if mora than one pian ia to be aggregated, the
determingtion whether the plans are top-heavy shall
be made by aggregating the accounts under ali
defined contribution plans and the present values of
the accrued benefits under all defined benefit plans,
determined sepurately for each plan as of the
determination date for each plan that falis within the
same calendar year,

For purposes of determining the present value of the
accrued benefit of any parlicipant

& the accrued benefit shall be calculated as of the
mest recent valuation dale in the plan year
ending on the determingtion date, and the
prasant vaiue shall he based on the actuarial
assumptions used in the actuarial valuation made
as of that valuation date, and

b. such pregent value shall be increased by the
aggregate distributions made with respect to the
participant during the five-year period ending on
the determination date,
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(8) Paragraphs B, C and D shall not apply to any
employee included in a unil covered by a collective
bargsining agreemeant if there is evidence that
retirement benefits were the subject of good faith
bargaining.
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ARTICLE VIl
PAYMENT OF POST-RETIREMENT
MEDICAL COSTS

Section 1. Purpose and Scope

This Article constitutes part of the John Deere Pension Plan
for Wage Employees (hereinafter referred to as the "Plan")
that has been adopted by Deere & Company (the "Company™)
and sets forth the terms and conditions under which Eligible
Retirees and their Eligible Spouses will either receive
payments on their behalf from this pian or the Company, as
set forth below, for the Medical Costs that are described in
moare detail further below. All other payments, including those
for eligible dependents, will be made directly by the Company.
This Article VI will not change any of the benefit levels set
forth in the Medical Plan. This retiree medical program is
imended to comply with the requirements of Section 401{h) of
the Intemal Revenue Code and shall be interpreted and
administered accordingly. Uniess the context indicates to the
confrary, or the provisions of this Articie provide otherwise, afl
provisions and definitions contained elsewhere in the Plan
apply to this Article.

Section 2, Specisl Definitions

For purposes of this Article, the following terms shall have the
meaning set farth below and, while nat changing any similar
tarms used in the body of the Plan, shall supersede any
similar ferms that appear in the body of the Plan,

A. 'Eligible Redires” means each employes who is a
parficipant in the Plan on or after 1 November 1988 and
who: (1) was not eligible for early retirement under
Section 2 of Article ! of the Plan and will not be eligible
for such early retirement prior to 1 Novembar 1993; and
(2) upon retirement under the Plan, meets any additional
eligibility requirements set forth from time to time under,
and therefore participates in, the Medical Plan whose
premiums or other casts are to be paid in whole ot in part
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by this Plan on behalf of such participant or such
participant's Eligible Spouse, provided, however, that no
retired participant or other padicipant who is a Key
Employee shall be treated as a present or a future Eligible
Retirea for purposes of contributions that fund a liability of
the Plan o pay Medical Costs on behalf of such
participant or the Eligible Spouse of such participant, and
no tetired participant who is a Key Employee and no
Eligible Spouse of such a retired paricipant shall be
eligible to receive payment for Medical Costs from the
Plan on his or her behalf.

"Eligible Spoyse” means a spouse who has reachad age
62 and is martied to an Eligible Retiree, or a spouse who
was married at the lime of the Eligible Retiree's death,
provided that any such spouse must also mest any
additional eligibility requirements set forth from time to
time under the Medical Plan in order to ba an Eligible

Spouse.

“Maximum Amoum” means the limit on monthly payments
for Medical Costs payabie from this Plan, as determined
in accordance with Section 4 of this Articte,

"Medical Costs” means the payments of premiums ar
other costs of coverage under a Medical Plan on behalf of
an Eligible Reidiree and/or an Eligible Spouse in
accordance with the tenns of this Plan. Payments for
Medical Costs will anly constitute those benefits that are
set forth in Section 213(d) of the Code.

. "Medical Plan” means the John Deere Health Benefit Plan

for Wage Employees, and such other plans under which
the Company provides payments for Medical Costs in the
form of some or all of the premiums or other costs on
behalf of Eligible Retirees and Elgible Spouses, pravided
that the foregomg lists shall be expanded, contracted, or
otherwise changed from time to time to reflect the current
lists of health care plans for which the Company pays
Medical Costs in the form of some or all of the premiurns
or other costs on behalf of Eligible Retiress and Eligible
Spouses.

96

@

I
|
|
|



[ )

APPENDIX "A” ~ ARTICLE Vil
Section 3. Eligiblllyy Determined Under Medical Plan

Subject to specified limits, this Plan shall make payments
toward the premiums or other cosis of coverage under the
Medical Plan and the costs of any claims paid by the
Company under such Meadical Plang in which an Eligible
Refiree and/or an Eligible Spouse choases to participate. The
terms and any amendment of the terms of a Medical Plan
affecting ifts cost, conditions of efigibility, or other matters
relating to the provisions of this' Plan shall automatically be
incorporated in this Plan.  Moreover, the ability of the
Company or any paricipating Subsidiary to amend or
terminate &8 Medical Plan at any time shall be determined
under the provisions of the Medical Plan and any Collective
Bargaining Agreements and ig not limited in any way under the
provigions of this Plan.

Saction 4. Amount of Payments for Medical Costs

The monthly Medical Costs payable from this Plan on behalf
of each Eligible Retiree and each Eligible Spouse is limited 1o
teimbursing up to one hundred percent (100%) of annusl
premium or other cost of such participant under the Medical
Ptan but never more than the amount restricted by the
Subordination of Benefits Test describad in Section 401(h} of
the Code. All other payments, including thosa for eligible
dependents, will be made directty by the Company. This
Article VIII will not change any of the benefit tevels set forth in
the Medical Plan.

Section 5. Manner of Payment of Medical Costs

Payment of Medical Costs shall be made directly from this
Plan to the insurance carmier, trustee, or other proper party
under the funding vehicle for the Medical Plan that covers the
Eligible Retiree or Eligible Spouse on whosa behalf the
Medical Costs are being paid. If a seif-insured Medical Plan of
the Company or a parlicipating Subsidiary has no trust or
other funding vehicle, paymants from this Plan may be made
directly {o the Company or participating Subsidiary that
sponsors such Madical Plan, provided that the payments are
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then used promptly for the payment of health care penefits
owed by such Medical Plan in a manner that satisfies the
conditions of the Employee Retirement Income Security Act of
1974 for an exemption from the trust requirement impased by
Part 4 of Tite | of such Act. No payment of monthly Medical
Costs shall be made under this Plan to the extent that such
payment would duplicate any similat payment for the same
coverage.

Section 8. Funding For Payment of Medical Costs

Effective ag provided in Section 11, and subject to the right
reserved by the Caompany (and by the Pension Plan
Investment Committea to the extent provided in Aricle ¢,
Section 4) to amend or terminate the Plan (including this
Agticle) in whole or in past {which action may cause the
payment of Medical Cost obligations under this Plan to
become obligations of the Company and participating
Subsidiaries on behalf of the Eligible Retirees and Eligible
Spouges who receive coverage under a Madical Plan), the
Company and each participating Subsidiary shall make
actuarially determined contributions to fund the payment for
Medical Costs provided hereunder. Except as may otherwise
be required by any minimum funding requirement that may be
applicable to the payment of Medical Costs provided pursuant
to this Article, the contributions for each year need not be
made until the due date (including extensions) for filing the
Company's Federal income fax retum for such year. Such
contributions are not intended to exceed the amount that is
currently deductible under Imtemal Revenue Cude Section
404, and are conditioned on such deductibility and subject to
being returned to the employer 1o the full extent permitted by
applicable law in the event that the imtended deduction is
disaliowed. The payment for Medical Costs shall be
subordinate to the retirement benefits provided by the Plan. In
this regard, contributions shall be deemed subcrdinate if the
aggregate contributions credited to the separate account
described in Section 7 below, when added to the contributions
for any life insurance protection provided under the Plan (other
than any legally required spousal survivor annuity protectiony,
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do not, for all Plan Years baginning on or after 1 November
19888, axcaed 25% of the aggregate actual contributions to the
Plan {cther than contributions to fund past service credit) for
ail such Plan Years. In no event will the contribution exceed
the maximum contribution allowable under the Code that
enables the payment of Medical Costs to remain subordinate
to the retirement benefits provided under the Plan,

Section 7. Separate Account - Record Keaping

All contributions for the payment of Medical Costs shall be
cradited to a separafe account which shall be maintained
under the Trust Fund solely for record keeping purposes. At
the time of any contribution to the Plan, the Pension Plan
Investment Committee shall designate the portion of such
centribution allocable to the funding of the payment of Medical
Costs. In addition, the ssparate account shall be charged with
any payment of Medical Costs under the terms of this Articie,
However, all funds accounted for in the separate account may,
but need not be, invested together with all furds hald by the
Trustee under the Plan. Annual reports regarding
contributions and total assets contained in this 401(h) fund will
be pravided to the appropriate bargaining agent.

Section 8, Expenses

Al reasonable expenses of administering the separmate
account, including but not limited to reasonable expenses and
competisation of the Trustee, the Plan's actuary, attorneys,
ayditors, investment advisors, investment managers, and
other consultants shail be charged to the separate account
established pursuant to Section 7 at the discretion of the
Pension Plan Investment Committee, unless the amount of
such compensation and expenses shall be separately paid by
tha Company and/or participating Subsidiaries.
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Section 9. Hon-diversion of Separate Account Assats

Trust assets aflocated to the separate account for payment of
Medical Costs may not be used for, or diverted to, any other
puspose (including payment of pension benefits) prior to the
satisfaction of all habiiities of the Plan to provide for the
payment of such Medical Costs. In this regard, if (i) this Plan
is terminated, (ii) the requirement that payment of Medical
Costs be provided by this Plan is efiminated by amendment, or
(iii} the Medical Plan is terminated, the Plan shall only be
rasponsible for the payment of Medical Costs incurred prior to
such termination or amendment. Any amounts remaining in
the separate account after the satisfaction of all liabilities for
Madical Costs shall be retumed to the Company,

Section 10. Forfeitures

in the avent the interest of Eligible Retirees or Eligible
Spouses in the separate account is forfeitad prior to
termination of the Plan, an amount equal to the amount of the
forfeiture shall be applied to reduce future contributions by the
Company and pacicipating Subsidiaries to fund such payment
for Medicat Costs.

Section 11. Effactive Date

This Ariicle is effective as of 1 November 1988, provided
however that such Ardicle i3 contingent upon the receipt of a
favorable Determination Lelter from the intermal Revenue
Service that such Article does no! adversely affect the tax
qualified status of the Plan, and in the event such Letter
cannot be obtained, this Article wifl be null and void.
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APPENDIX “B"
THE HEALTH BENEFIT PLAN FOR
WAGE EMPLOYEES

ARTICLE}
GENERAL PROVISIONS

Section 1. Preamble

Deare & Company and its vanfous U.S. subsidiaries and
alffiliates hereinafler designated the Company, witl provide the
Health Benafit Plan for Wage Employees (hereinafter referred
to as the Plan). The Plan shali make available Group Haspital,
Surgical, Medical, Prescription Drug Expense, Dental Expense,
Vigsion Care Expense, and Hearing Aid Expense coverage as
hereinafter set forth.

Section 2. Supplemental Medical Benefits - Occupational

A

if an empioyea shall be entitted to any medical care or
treatment from the Company under Workers'
Compensation, such medical care or freatment will be
supplemetted to equal benefits under the Health Benefit
Plan for Wags Employees.

VWhere thers is a dispute as o whether or not an injury
suffered by an employee grew out of his employment with
tha Company, the following procedure will be followed:

With regard to medical services, the Company physicians,
at their discretion, may either treat the employee, refer him
to an outside physician, or permil him to go to a physician
of hig choice.

The employee will be required to sign a reimbursement
form which will provide that any Workers' Compensation
judgment in favor of the employee which duplicates a
paymeant previously made by the Company will be retumed
to the Company by the employee, or deducted from any
final settlement the Company may be required to make.
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D.

11 is understood that any of the above actions taken while
the dispute is pending wili in no way impair the rights of the
employee or the Company nor be used to prejudice the
position of either.

Section 3. Claime Covarad Under New Plan

The benefits provided in this Plan shall be payable with respect
to any claims initially incurred on or after 1 January 2004. With
respect to olaims initially incurred prior to 1 January 2004,
benefits will be payable as provided in the prior Agreement.

Section 4, Effactive Datas of Coverage

A

Employees shall have coverage effective the first day of the
month foliowing the date of the employee’s establishment
of seniority except that benefits provided under the dental,
vision, and hearing provisions shail he effective on the first
day of the month foliowing attainment of one (1) year of

seniority.

Employees shall notify the Company within thity (30) days
of the date their dependency siatus chenges {undess
prevented from doing so because of reasons satisfactory to
the Company). Upon such proper notification, coverage
shall be deemed effective from the date the employee
acquired the dependent. Coverage shall be effective on
the date of nofification if such notification occurs after 30

days.

Part-time or temporary employees are not eligible for the
coverage under this Plan unil they become fulldime
employees. (This does not apply to factory bargaining
units. )

Section 5. Termination

A

Employee coverage referred to in Section 1 of thiz Articie
will terminate when the amployee's employment terminates
subject to the provisions of this Plan.
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B. Coverage on any dependent will cease automatically:

(1) The date the dependent becomes covered as an
employea of the Company, or

(2) ifthe dependent is a spouse, on the date of divorce, or

{3) if the dependent is a chid when any such child fails to
meet the definition of dependents as set forth in Article
Wi, or

{4) on the date of termination of employee coverage.

. An employee who

(1) loses seniority through discharge, absence from work
without notifving the Company as required by
applicable Collective Bargaining Agreements or plant
rules, or faiture to retum to work when called; and

(2) is seeking to have his or her seniority reinstated
through the grievance procedure,

may continue the coverage referred 1o in Section 1 of this
Article during the period the grievance is pending and the
employee contribution for such continuing coverage shall
be at the appropriate rate provided that if the employee is
reinstated the Company will rsimburse him or her for all the
contributions in respect to coverage under this Plan which
the Company would have made if the employee had
remained on the active payroll.

Section 6. Cost of Benefits

Except as ctherwise specifically provided, the cost of providing
benefits under this Plan will be bome by the Company and no
cantribution {o the Plan ghall be made by any emplovee, retired
employee or bensficiary.
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Section 7. Named Fiduciary and Plan Administrator

Desre & Company is the Named Fiduciary and the Plan
Administator and shall administer this Plan, except as
otherwise specifically provided.

Sectlon 8. Amendment, Modification, and Termination

A. Except as othemwise specifically provided, the Board of
tirectors of Deere & Company, or, to the extent so
authorized by resolution of the Board of Directors, the
Deere & Company Compensation Committea, may at any
time amend, or modify the Plan. The procedure for
amendment or modification of the Plan by either the Board
of Directors or the Deere & Company Compensation
Committee, as the case may be, shall consist of. the lawful
adoption of a written amendment or modification to the
Plan by majority vote at a validly held meeting or by
unanirmous written consent, followed by the filing of such
duly adopted amendment or modification by the Secretary
with the official records of the Company. However, no
change shall reduce the amount of any benefit to which an
employee, retired employee, or beneficiary shall be entitled
in respect to claims incurred prior to the effactive date of
such change,

B. Suspension or Termination

Except as otherwise specifically provided, the Board of
Directors of Deere & Company may at any time suspend or
terminate the Plan. However, no change shall reduce the
amount of any benefit to which an employee, retired
employee, or beneficiary shall be entitled in respect to
claims incured prior to the effective date of such change.

Section 9. Funding

Except as otherwise specifically provided, benefits shall be
provided through an insurance company selacted by Deere &
Company, a fund established by Deere & Company, or from the
general assets of Deere & Company.
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Section 10. Claim for Benefits

An employee, retiree or beneficiary will not naed to file a claim
for benefits if services are received from a participating provider.
No claim for benefits must bs filed if services are racsived from
participating  providers. Network physicians, hospitals,
pharmacies, and other health care providers will bill the Plan
directly. However, in order for any employee, retiree, or
beneficiary to receive benefits for services rendered by a non-
participating provider, a claim for benefits must be filed. A claim
for benefits must also be filed for dental services, The process
for claiming benefits s descrbed in the Summary Plan
Deseription.

Sectlon 11.  Denlal of Benefits

A. When a claim for benefits is denied in whole or in par, the
clamant will receive a wiilten notice of the reason or
reasons for such denial, as described in the Summary Plan
Description.

B. The Plan provides an appeal process for claims that have
been denied in whole or in pat The clalms appeal
process is described in the Summary Plan Description.

Section 12.  Managed Care Orpanizations

A Managed Care Organization (MCO) which is authorized to
deliver comprehensive heaith maintenance and treatment
sarvices to enrolled paricipants and which is approved by the
Company, may be offered as an altemnative to the benefits
provided under this Plan.

During prescribed enroliment periods, an employee may elect to
continue as a participant in this Plan or may elect o bescome a
participant in an approved MCO, provided the employee resides
in the geographic area in which the MCO provides sarvices.
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Section 13. Nonassignability of Benefits

An employee, retired employse, or covered dependent may
authorize that paymert of benefits otherwise payable to the
employee of retiree, may be made directly to the provider.
However, in so authorizing direct payment to the provider, an
employee or retiree shall not transfer the right to appeal,
representation, or any other rights conferred by this plan, to the
provider.

Section 14. Provider Exclusion

In providing heafth benefits, the Company's objective is to
obtain high quality medical care on a cost effective basis for
employees, retirees and dependents. With that objective in
mind, the Company may exclude any provider. Exclusion
means that the Company will not pay a provider and/or will not
reimburse employees, retirees and dependents for services and
supplies provided by an excluded provider.

Saction 15.  John Deere Traditional Option

A. The John Deere Traditional option of this Health Benefit
Pian for Wage Employees will be available for eligible
employaes, eligible retirees, eligible surviving spouses and
their dependeants who have established a primary residence
in the United States that fails to most the provider access
and quality standards of the National Committee for Quality
Assurance (NCQA) as set forth n the letter on PROVIDER
NETWORK(S):

B. Al provisions as outlined in Appendix "B" will apply to the
John Deere Tradilional option except as follows:

(1) Office visits with applicable copayments are not
cavered.

(2) Emergency room copayment will not apply. Benefits
will be paid at 100% of allowed covered charge.

{3) Allergy injections are not covered.
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(4)

(S)

(6)

@)

{9

Matemity and obstefrical services for dependents,
other than a spouste, are not covered.

Covered preventive care wilf be limited to pap smears
and mammograms.

Reasonable and customary provisions will appiy to all
covered services. Reasonable and customary is
definad as the porlion of any charge which is not in
excess of the charge made for similar services and
supplied 10 individuals of similar age. sex,
circumstances and madical condition in the locality
concerned. The provisions of the letier on DEFENSE
AGAINST EXCESSIWVE DENTAL CHARGES shal
apply to medical charges incurred under the John
Deere Traditional Option,

Network restrictions do not apply to covered benefits
except for mental heafth/substance abuse and organ
transplants.

In addiion to pharmacy copayments for Covered
Prescription Drugs through a participating retail
phanmacy orf mall order provider, phammacy
copayments will apply to a 34-day supply of Covered
Prescription Drugs filled through any non-participating
pharmacy.

The special exception for treatment at Mayo Clinic
{Rochaster} and University of lowa hospitals will
require a referral ietter from the patient's physician.

Section 16. Dependents Residing in Other Areas

Dependents of employess and retirees who do not reside in the
same service area Bs the employee or retires, and who
permanently reside in an arsa that does not have the heatth
benefit option available in which the employes or refiree is
anralled, shall ba allowed {5 enrofl in health benefit option(s)
that are available in the area where the depandent resides.
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Section 17. Heaith Benefit Plan

The foliowing health benefits are avsilable to employees and
to their dependents:

A. Hospital, Surgical, Medical, and Prescription Drugs
through a quality, cost effective network(s) as datermined
by the Company for each service area:

{1} in-Network

a. After $10 copayment for a primary care office wvisit
or $10 copayment for a specialist office visit, 100%
paid for covered in-network office visk.

b. 100% paid for other covered in-network medical
plan services.

{2) Emergency Room Services

After 310 copayment for an emergency room visit,
100% paid for covered emergency roam services,

(3} Point of Service

a. Based on 80% of Maximum Allowable Benefit
with 20% coinsurance paid by the employee after
satisfying a $250 per individua! deductible or
$500 per family deductible per calendar year.
Employee coinsurance and deductible payments
will not exceed $1,000 for an individual or $2,000
for a family per calendar year.

b. Benefits not covered under Point of Service are
Preventive Care, Durable Medical Equipment,
Prosthetic Davices, Hospice, Organ Transplants,
and Mental Haalth/Substance Abuse.
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In-Metwork Covered Prescription Drugs

After $5 copayment for in-network generic
prescriptions or $15 copayment for in-network brand
prescriptions, 100% paid for Covered Prescription
Drugs,

B. Dantai:

(1
(2)

@)

(4)

100% coverage for preventive services.

100% coverage for basic services such as fillings,
inlays, crowns, extractions, and oral surgery.

0% coverage for the major services of denfures,
orthodontia, and bridgework.

Benefit payable subject to Ardicle X, Section 3,
indemnity Limit.

C. Vision:

1)

s

A Preferred Provider Arrangement (where available)

ARter $& copayment for examination by an
ophthaimologist or optometrist, 100% paid for
covered examinations. After $10 copayment for
single vision lens, bifocal vision lens, trifocal vision
lens, and feanticular vision lens, 100% paid for
covered lenses. After $50 copayment for contact
lenses, 100% paid for covered contact lenses. After
$10 copayment for frames, 100% paid for covered
frames; or

Scheduled Benefits

Scheduled benefits providing $43.70 for examination
by an ophthaimalagist, $35.00 for examinafion by an
optometrist, $25.80 for frames, $18.50 per lens for
single vision, $27.25 per lens for bifocal, $36.00 per
tens for irifacal, $44.70 per lens for lenticuiar, and
$27.25 per lens for contact tens.
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(3} Benefits provided once every 24-month period (12
months for examination and lenses for dependents
under age 17).

0. Hearing:

(1) A Prefarred Provider Amrangemenl (where available)
100% paid for covered audiometric exam, covered
hearing aid evalualion, pre-determined hearing aids
(single and binaural), and dispensing fees, or

{2) Scheduled Banefits
SBcheduled benefits providing $30.00 for audiometric
exam, $40.00 for hearing aid evaluation, $226.00 for a
hearing aid, $126.00 for a hearing aid dispensing fee,
$450.00 for binaural hearing aids, and $190.00 for
binaural heating aid dispensing fee,

(3] Benefits provided every 36 months.

110




APPENDIX "B" — ARTICLE I}

ARTICLE (I
CONTINUATION OF HEALTH COVERAGE

Section 1. Lsave of Absence for Emplayees Mired Prior to

1 October 1997

A, An employee not actively at work due to leave of absence

may continue coverage for a maximum of twelve (12)
months on the following basis:

(1) ODuring the first six (8) months of such leave, the
employee will pay fifty (50) percent of the premium
and the Company will pay the remaining fifty (50)
percent of the pramium. During the subsequent six
{8) months of the leave, the employee will be required
to pay the full premium.

{2) Employees not actively st work due o leave of
absence for Local Union business may contitue
coverage beyond twelve (12) months for the duration
of the leave of absance by paying the full preamium.

. If an employee is granted a lpave of absence due to a

clinically anticipated disability based on the natural course
of the employee's diagnosed condition and if such
employee continues coverage during such approved leave
of absence as provided in Paragraph A-(1) of this Section,
upon medical certification satisfactory to the Company from
the employee’s attending physician that the employee is
folally  disabled, coverage for the employee wil be
continued as provided in Section € of this Articie.

Section 2. Unlon Leave of Absence for Employees Hired

on or after 1 October 1997

Employses not actively at work due to leave of absence for
Local Urion business will have coverage for six (6) months with
fifty {(5§0) percent of the premium being paid by the employee
and the remaining fifty (50) percent baing paid by the Company.
Thersafter, the smployse may continue coverage for the
duration of the leave of absence by paying the fuli premium.
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Section 3. Layoff

A.  An employee with seniority but not actively at work due 1o
tayoff will have coverage subject to nonduplication of
benefils continued for a period of time which will be
determined by the number of weeks the employes is
eligitle for Supplemental Unemployment Benefits (SUB) at
the date of layoff, in accordance with the provisions of the
Supplemental Unemployment Benefit Plan, but in no event
will such périod be less than six (6) months or exceed
twalve (12) months fram the date of layoff.

B. An empioyee who is employed under the provisions of
Articte XIV, Section 2 or 10 of the Agreement and who:

(1) has been employed at a sacondary unit for twealve (12)
months or more, and

{2) has an employmenrt relalionship with an original
{home) unit, and

(3) is subsequently terminated from the sacondary unit,

wil have coverage continued as provided for in
Paragraph A above.

C. Following the expiration of the periad of time coverage was
continued under A or B above, the employee may continue
coverage for & period of twelve (12) additional months by
payment of tha full premium,

Section 4. Notice of Termination to Lald Off Employeas
Notice will be given to emplayees at least sixty (80) days prior fo

termination of their coverage notifying them of the date
coverage will terminate and of the provisions for continuation of

coverage as provided,
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Section §. Work Stoppages

A. In the event of 3 work stoppage, an employes involved in
such work stoppage will be required to contribute the full
premium for coverage if such work stoppage continues
beyond ten (10} consecutive workdays from the date the
work stoppage commenced. Coverage provided in this
Plan will then terminate uniags the employee contributes
the full premium in advance to the Company. In the event
that the employee retuns to work prior to the end of the
month for which he or she has confributed the fult premium,
the Company will reimburse, on a daily prorated basis, the
unused portion of the full premium. An employee who
does not contribute, as required, to continue coverage in
effect will be eligible for coverage upon retum to work.

B. The employes contribitions for the premium charge in A
above may be paid by the Union.

Section 6. Ulness or Accident

Tha covarage of an employee not actively at work because of
finess or accident will be cantinued at no cost to the employee
during such illness or accident or for a period of time agual to
the employee's continuous employment, whichever is lasser,
but in any event not tess than fifty-two (52) weeks. An
employee or a refired employee will have coverage continued
while eligible to receive long-term disability benefits as set forth
in the John Deere Disability Benefit Plan for Wage Employeas.

Section?7. Employees Hired Frior to 1 October 1997
Receiving Life Insurance In Monthly
inataliments

An employee receiving Life Insurance in monthly installments
under the John Deere Group Life and Disability Insurance Plan
for Wage Employees will have the benefits outiined in this Plan
continued by the Company without cost to the employee. While
such bensefits are in effect for such employee, they will be
continued for the employee’s afigible dependents.
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Section 8. Retirement for Employeas Hired Prior to
1 October 1997

An employee who is retited or retires under the John Deere
Pension Plan for Wage Employees except under Asticle Ill,

Section § will have the benefits oullined in this Plan continued
by the Company without cost to the employes. While such
benefits are in effoct for the retired employee they will be
cantinued for the emplayee’s dependents without cast,

Section 8. Surviving Spouse of an Employee Hired Prior
to 1 October 1997

A, The surviving spouse of an employee not eligible 1o retire
under the John Deere Pension Plan for Wage Employees
at the time of death and who is receiving a Transition
Survivor Income Benefit and not eligible for a Bridge
Survivor Income Banefit may continue coverage for two

years upon payment of the full monthly group rate.

B. The surviving spouse of an employee nat at work on or
after 1 Qctober 1984 and not eligible to retive under the
John Deere Pension Plan for Wage Employees at the
time of death which accurs on ar after 22 October 1979
and who is elipible o receive both a Transition and Bridge .
Survivor income Benefit will have the coverage continued
by the Company without cost for a peried of six (6)
months. Thereafter, the surviving spouse may continue
coverage to age 62, even though temporarily ineligible for a
Bridge Survivor Income Benefit because she is eligible for
Mother's Insurance Bepefils under the Fedesal Social
Security Act, upon payment of the full monthly group rate.
For the surviving spouse of an employes who is at work an
of after 1 October 1984, heaith benefits will be continued
without cost for a period of watve (12) months.

C. The surviving spause of a retirad employee or the gurviving
spouse of an employee who was eligible to retire under the
John Deere Pension Plan for Wage Employess at the time
of death will have the benefits outlined in this Plan
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continued by the Company without cost provided such
spouse was covered under the Heslth Benefit Plan. While
such benefits are in effect for the surviving spouse, they will
be continued for such spouse’s dependents.

. if an employes dies as a result of a work incumred accident

or ilness, the surviving spouse not eligible under
Paragraph C abiove, wilt have the benefits cutined in this
Plan continued Hy the Company without cost.  Such
benefits will cease on the first 16 occur of the suwiving
spouse's remarriage, attainment of an age when such
surviving spouse is eligible for Medicare, or death.

if an smpioyee dies as a result of a work incurred accident
or linezs and there is no suniving spouse, the legal
guardian of the employea’'s eligible dependent children may
continue the benefitz ouffined in this Plan for such
dependents by payment of the full monthly premium.

For the purpose of A, B, C, and D above, coverage will
apply io the sunviving spouse and the employee’s or
retiree's eligible dependents as definad in Arlicie \i. No
benefl wil be payable with respect to a pregnancy
commencing after the death of the amployee.

. Section 10.  Special Continuation Provisiona

A. Notwithstanding other continuation pravisions of this Plan,

effective with events described in B and C below that occur
on or after 1 November 1985 if an employee or an
employes's dependent loses coverage under this Plan,
such employee or dependent may be sligible for additional
continuation of coverage under this Plan by payment of up
to 102% of the full monthly premium. The minimum
continugtion provisions provided under this Section are not
in addition fo the coniinuation provisions olherwise
provided by this Plan.
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A minimum continuation period of eighteen {18) months will
be provided for an employse and an employee's
dependents whose coverage would ctherwise have
terminated as a result of

{1} termination of the employee for reasons other than
gross misconduct; or

(2) layoff.
A minimum continuation period of thirty-six {36} months will

be provided for an employee’s dependents whose
coverage would otherwise hava terminated as a result of

{1) the death of an employee;
{2) the divorce from an employee,

(3) ceasing to meet the definlion of an eligible
dependent.

The continuation privilege provided in this Section may be

terminated before the expiration of the eighteen (18) or

thirty-six (36) month continuation period if

{1) the Company ceases to provide coverage to its
employees,;

{2) the covered person fals to make timely premium
payments;

{(3) the covered person becomes a panlicipant in another
garoup health plan;

{4) the covered person becomes eligible for Medicare; or

{5 a spouse remarmies and becomes covered under
another group health plan,
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ARTICLE Il
PREMIUM RATES

When an employee is required fo make premium payments to
continue health benefits, such payments must be made prior to
the first of the month for which it is paid. Rates will be
determined annually and bhecome effective 1 January of each
year.
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ARTICLE WV
SPONSORED DEPENDENTS

Section 1.  Eligibility
A. Dependent coverage as provided in this Plan ather than

maternity benefits shall be available to employses for their
sponscored dependents. A sponsored dependent means
any person, other than a dependent as definad In Article VI
of this Plan, who is a member of the empioyes's
household and who is dependent on the employee for
mare than one-half of his support as defined by the intetnal
Revenue Code of the United States and who either
qualifies in the current year for dependency tax staius or
who has been reposted by the employee as such on his
most recent Federal income Tax Retumn. An employee
must request coverage for each sponsored dependent
(1) at the time the employee becomes insured, or (2) within
thity-one (31) days of acquiring a sponsored dependent
and certify that the person he is enrolling is his dependent
under the above definition. H an employee does not
request coverage for sponsored dependents within the time
limits above, he may obtain coverage only upon
presentation of avidence of good health of the sponsored
dependent which is safisfactory to the Company.

Retired employees shall be deemed employees for the
purpase of Paragraph A above.

Coverage for a sponsored dependent enmolled at the time
of an employee's or ratired employee’s death may he
continued at the option of the surviving spouse while such
spouse is enrolled for coverage by paying the required
premium.

. The Company may require from time to time that the

employee fumnish proof of the continued dependency of any
sponsored dependent.
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Section 2. Promium Rate

A. The employee will be required to pay the full cost of the

dependent coverage for his sponsored dependents. The
monthly contribution wilt be deducted from the emplovee’s
pay. For any month in which such deduction cannot be
made from the employee's pay, the employse must pay the
premium in advance,

The retired employee or sunviving spouse wilt be required
to pay the premium in advance for the dependent coverage
for the sponsored dependeris.

Coverage for sponsored dependents will begin on the first
day of the month following the first deduction or payment of
the raquired monthly premium.

Section 3. Termination of Caverage

Sponsored dependents’ coverage shall terminate on the earfiest
of the following:

A.

The end of the month in which the empicyse, retived
employes or surviving spouse files a request to canced such
coverage.

8. The end of the last month for which contribution was paid.

The date tha amployee’s coverage terminates.

The date the sponsored dependent ceases o meet the
dependency requirement.

The first of the month in which the sponsored dependent

becomes eligible for coverage under Medicare as defined
in this Plan.
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ARTICLEV
PRIVILEGE OF OBTAINING
INDIVIDUAL INSURANCE

An individual policy may be oblained without further evidence of
insurability upon termination of coverage under this Plan.

A. due to termination of the employee's employment in the
tlasses eligible for coverage hereunder, or

B. due to the death of the employes while the employee is
covered for dependents coverage heraunder, or

C. with respect 1o a child of the employee, due to such child's
ceasing to be dependent, as defined herein

provided the applicant qualifies, makes application and pays the
premium for such individuat policy within thirty-one (31) days
after such termination of coverage.

Information as to the coverage avaitable and premium rates ¢an
be cbtained from the Company when coverage terminates.
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ARTICLE VI
DEFINITIONS

Section 1. Hospital

The tenm "hospital” as used herein means

A. An institution which meets all-of the following tests:

B.

(m

2)

3)

It is engaged primarily in providing medical care and
treatment of sick and injurad persons on an inpatient
basis at the pationts expense and maintains
diagnostic and therapeutic facilities for surgical and
medical diagnosis and treatment of such persons by
ot under the supervision of a staff of duly qualified

physiciang;

it continuousty provides twenty-four (24) hour a day
nursing sendce by or under the supewision of
registered graduate nurses and s operated
continuously with organlzed facilties for operative

surgety; and .

it is not, other than incidentally, a place of rest, a place
for the aged, a place for drug addicts, a place for
alcoholics, or a nursing home.,

A hospital, other than a psychisiic hospital or a
tuberculosis hospital as those terms are defined in

Medicare, which is qualified to perticipate and eligible to
receive payments under and In accordance with the
provisions of Medicare.

Section 2. Medicare

The term “Medicare™ as used hersin means the Health
insurance for the Aged Program under Title XVTT of the Social
Security Act as such program is currently constituted and as it
may be later amended.

121



APPENDIX "B" — ARTICLE VI
Section 3. Room and Board Charges

"Room and board charges” as used herein mean all charges for
TOOMm, board, general duty nursing, intenisive ¢are in an intensive
care unit, and any other charges by whatever name such
charges are called, which are made by the hospital at a daily or
weekly rate, or which are reguiarty made by the hospital as a
condition of occupancy of the dass of accommodations
occupied but not including charges for professional services of
physicians nor charges for private duty or special nursing
senvices rendered outside of an intensive care unit,

Section 4, Dependent
A. The term "dependent” as used herein is limited to
(1) the spouse of an employee;

{2) the employee's unmarriad children under hineteen
{19) years of age;

{3} the employee's unmamied children fagally residing with
and dependent upon the employee for more than one-
half of their support as defined by the Internal
Revenue Code of the United States of America, who
Gualify in the current year for dependency tax status or
have been reported as a dependent on the
employeg's maost recent Income Tax Retum; and

. a, who are nineteen (19) years of age or over but
under twenty-five (25) years of age; or

b. who are pemanently and totally disabled
ragardiess of age.

B. The term “unmaygried children” shall include natural born,
legally adopted, those for whom legal adoption proceedings
have been initiated, and stepchildren. Unmarried children
shall also include children under nineteen (19} years of
age, dependent an the employee for mote than one-haif of
their support as defined by the Intemal Revenue Code of
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the United States of America, who either qualify in the
currant year for dependency tax status or who have been
reported as such by the employee on his most recent
Federal Income Tax Return, who raside In the houssheld of
which the employee is the head, and who are related by
blood or mariage to the employee, or are under such
employee's legal guardianship.

C. For employees hired on or after 1October 1997 a
dependent shall not inciude a person who otherwise has
coverage under this plan, i.e., a person who is covered as
an employee or a person who is a dependent of another
employee.

Section 5. Permanently and Totally Disabled

The term "pammnanently and totally disabled” as used hergin
means any medically determinable physical or mental condition
which prevents the dependent, age twenty-five (25) or over,
from engaging in substantial gainful activity and which ¢an be
expected 10 result in death or to be of long continved or
indefinite duration.

Section 8. Mental or Narvous Disorder

The term "mental or nervous disorder” as used herein means
neurasis, psychonaurosis, psychopathy, psychosis, or mental or
motional disease or disorder of any kind as set forth in the
Intemational Classification of Diseases of the U. §. Department
of Heaith, Education and Weifare (V, Mental Psychoneurotic,
and Personality Disorders, 300-329 as amended).

Section 7. Psychiatric Services
The term “psychiatric services" as used herein shall be deemed

to include all accepted forms of diagnosis, evaluation and/or
treatmeant of mental and nervous disonders.
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Soction B. Psychlatrist
The term "psychiatrist” as used herein means

A. a medical doctor who is qualified and licensed to practice
medicine and surgery and who is certified or sligible for
certification in psychiatry by the American Board of
Psychiatry and Neurology, or

B. a medical doctor who has completed an approved
residency training program in psychiatry.

Section 9. Psychologist
The term "psychologist” as used herein means an individual

A who is ficensed or cerlified as a psychologist by the
appropriate govemmenta!l authority having jurisdiction over
such licensing or cedification, as the case may ba, in the
jurisdiction where such individual renders service, or

B. who is a Member or Fallow of the American Psychological
Association or who is identified as a qualified clinical
peychologist by the American Board of Examiners in
Professional Psychology, if there is no licensing or
cestification in the jurisdiction where such person renders
service.

Section 10. Medical Doctor

The termy "medical doctor” as used herein is limited to an

individual who holds a Doctor of Medicine degres and is entitled

to use the abbreviation (M.D.), end practices medicine within
the scope of his license.

Section 11.  Outpatient Paychiatric Clinic

The term “outpatient psychiatric clinic” as used herein means

an institulicn or a distinct part of an institution, public or private,
other than the office of a physician, which
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A

provides outpatient services for persons with mental or
nervous disorders,

is serviced by a psychiatrist who has reguiarly scheduled
hours in such clinic and who assumes medical
rasponsibility for ail patients, and

meets the minimum standards established by the American
Psychiatric Association in its Standards for Psychiatric
Hospitals and Clinics.

Section 12.  Day Care Center
The term "day care center’ as used herein means an institut!on

or digtinct part of an Instiiution which meets all of the following

tests

A

C.

D.

It is engaged pfimarily in providing care and treatment of
persons with mental or nervous disorders through a
planned therapeutic program and maintains diagnostic and
therapeutic facilities for the diagnosis and traatment of suich
persons.

&t is aperatad urder the supervision of a psychiatrist who
has regulany scheduled hours at such center or under the
direction of a psychiatrist who acts as consultant to the staff
of the center on a regularly scheduled hasis and which has
other qualified mental/ heaith professicnals necessary for
atequate psychiatric care.

it i3 not other than incidentally a school, a place for
custodial care, a recreation or training center.

Whan separate from a hospital, it iz approved by the state
health and/or mental hygiene department.

Section 13. Night Care Center

The tesm “night care center” as used herein is limited ©© a
distinct part of a hospital which provides for the diagnosis, care
and treatment of persons with mental or nervous disorders,
during the evening or night hours.
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Section 14. Community Mental Health Center

The term "community mental health center” as used hersin
means an institution or distinct part of an institution as defined .
by the federal government in the Community Mental Health
Centers Act of 1963,

Sectlon 15. Qualified Nursing Home
The tern "qualified aursing home" as used herein means

A. Dnly an institution of distinct pant of an institution which
meets fully every one of the following tests:

(1) It is operated in accordance with the applicable laws of
the jurisdiction in which it is located; .

{2) R is under the supervision of a duly qualified physician,
or registered graduate nurse (R.N.}), who is devoting
full time to stich supervision;

(3) R is regulardy engaged in providing room and board
and continuously provides twenty-four (24} hour a day
nursing care for sick and injured persons at the
patient's expense; .

(4) K maintains a daily medical record of each patient who
is under the care of a duly qualified physican;

{5} his authorized to administer medication to patients on
the order of a duly qualified physician;

{6) It is not, other than incidentally, a place of rest, a
home for the aged, the blind or the deaf, a hotel, a
domiciliary care home, a maternity home, or a home
for alcoholics, drug addicts, the mentally dl or
tubercular patients;

(M I is accredited by the Joint Commission on @
Accreditation of Hospiials; and
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{8) 1t has a transfer agreement in effect with one or more
hospitals; or

B. An institution or distinct part of an institution which is
qualified to particinate and eligible to receive payments &
an Extended Care Facility under and in accordance with the
provisions of Madicare.

Section 16.  Other Group Plan

The term "Other Group Plan," as used herein, means any plan
of another employer providing benefits or services for or by
reason of medical care or treatment which benefits or senvices
are provided on an ingured or uninsured basis in connection
with an employee’s or an employee’s depandent's employment,
occupation or profession,

In the case where both the husband and wife are employees of
the Company, the phrase “other group plan” shall include any
heatth benefit plan of the Company.

Section 17.  Allowable Expenso

The term "Aliowable Expense,” as used herein, means any
reasonable and customary charge which the employee or
dependent is legally required to pay for an item of medical
axpense at least a portion of which is covered under seither this
Plan or any other Group Plan of another employer covering the
person for whom claim is made. If benefits are provided in the
form of services rather than cash payments, the reasonable
cash value of each service rendered shall be considered both
an Aliowable Expense and a henefit paid.

Section 18. Cilaims Datesmination Paeriod
The term "Claims Determination Period,” means a calendar

yaar or that portion of a calendar year during which the parson
for whom claim is made has been insured under this Plan.
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Section 19. Ophthalmolpgist

The term “Ophthaimologist” as used herein means any licensed
doctor of medicine or ostecpathy lepally qualified to practice
medicine, including the diagnosis, treatment, and prescribing of
lenses related to conditions of the eye.

Section 20. Optometriat

The term "Optometrist” as used herein means any person
legatly licensed to pradiice optometry as defined by the laws of
the state in which the service is rendered.

Section 21. Optician

The term "Optician® as used herein means any person who
makes or sells eyeglasses prescribed by an Ophthatmologist or

Optometrist to cure or comrect defects in the eyes, and grinds
ienses or has lenses ground according to prescription.

Section 22. Lenses

The term "Lenses" as usead herein means ophthalmic comactive
lenses ground as prescribed by an Ophthaimoiogist or
Optometrist, to be fitted into a frame.

Saction 23. Contact Lonses

The term “Contact Lenses” as used herein means ophthalmic
cotrective lenses ground as preacribed by an Ophthalmologist
or Optometrist, to be fitted directly to the patient's eyes.

Section 24, Frame

The tenm "Frame" as used herein means a standard eyeglass
frame into which two lenses are fitted.
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Section 25. Otologist or Otolaryngologist

The term "otologist or otolaryngologist” as used herain means
any person who is board certified or eligible for certification in
hie specialty in compliance with standards established by his
respechive professional sancfioning body, who is a licansed
doctor of medicine or osteopathy legelly qualified to practice
medicine and who, within the scope of his license, performs a
medical examination of the ear and determines whether the
patient has a loss of hearlng acuity and whether the koss can be
compensated for by a hearing aid.

Soction 26, Audiologist

Tha term "audiologist” as used herein means any person who
{1) possesses a masters or doctorate degree in audiclogy or
speech pathology from an accredited university, (2) possesses
a Certificate of Clinical Competence in Audiclogy from the
American Speech and Hearing Association, and (3} is qualified
in the state in which the service is provided to conduct an
audiometric examination and hearing aid evaluation test for the
purposes of measuriry hearing acuity and determining and
prascribing the type of hearing aid that would best improve the
covered person’s loss of hearing aculty. Where an otologist or
olelaryngologist performs the foregoing sefvices, he shall be
deemed an audiologist for the purposes of this Plan.

Section 27. Dealer

The term “dealer” as used in Article XXI means any person of
organization that selis hearing aids prescribed by an otologist,
otolanymgologist or awdiplogist to improve hearing acuily in
compliance with the laws or regulations goveming such sales, if
any, of the state in which the hearing aids are sold.

Section 28.  Hearing Aid
The term "hearing aid" as used herein means an electronic
device wom on the person for the purpose of amplifying sound

and assisting the physiclogic process of hearing, and includes
an ear mold, if necassary.
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Section 29. Ear Mold

The term "ear mold" as used herein means a device of soft
rubber, plastic or a non-allergenic material which may be vented
or nonvented that individually is fitted fo the external auditory
canal and pinna of the patient.

Section 30. Audiometric Examination

The term “audiometric examination™ as used herein means a
procedure for measuring hearing acuity that includes tests
relating o air conduction, bone conduction, speech reception
threshold and speech discrimination.

Section 31.  Hearing Ald Evaluation Test

The term "hearing aid evaluation test" as used herein means a
saries of subjective and objective tests by which an otologist,
otolaryngologist or audiclogist determines which make and
model of hearing aid will best compensate for the covered
person's loss of hearing acuity and which make and model will
therefore be prescribed, and shall include one visit by the
covered person subsequernt to obtaining the hearing aid for an
evaluation of its performance and 2 determination of its
conformity to the prescription.

Section 32. Primary Care Physician

The term “primary ¢are physician” as used herein means a
licansed physician (M.D., D.0.} (1) whose declared practice ig
iMternal medicine, family/general practice, or pediatrics;
(2) who practices within the scope of his license; and {3) who
is not a Specialist Physician.

Section 33, Specialist Physiclan

The term “gpecialist physician” ms used herein means a
licensed physician (M.D., D.Q.) (1) whose declared practice is
limited to treating a specific disease, specific parts of the body,
of specific procedures; (2) who practices within the scope of
his license; and (3) who is not a Primary Care Physician.
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Saction 34. Maximum Allowable Benefit

The term “maximum allowable benefit” as usad herein means
the plan benefit payment accepted by in-network providers in
the patient's region for gimilar coverad services and supplied
to individuals of similar age, sex, circumstances and medical
cordition.
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ARTICLE VII
HOSPITAL EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1.  For Daily Room and Board Expense

A. Bensfits will be paid 100% for in-network covered services

or subject to point of service benefits for out-of-network
covered services if an insured employee or an insured
employee's dependent shall be confined upon the
recommendation of a physician as a resident patient in a
hospital on account of accidental bodily Injury or sickness
not hereinafter excepted and such confinement shall begin:

{1) While such person is covered under this Article, or

(2) Within three (3) months from the date such person
ceases to be covered under this Article provided sush
person shall have been totally disabled by bodily injury
or sickness at the date he shall have ceased to be
covered under this Adicle, and shall have been
conthuously so disabled to the date of
commencement of such canfinement.

The benefits will be paid for room and board of such
person up to the maximum daily benefit heseinafter
specified for each of the first three hundred sixty-five (365)
days of such confinement during any one (1) period of
digability.

. The number of days for which benefits are provided under

B above will be reduced by the number of days for which
benefits were paid during the same period of disability
under Article XIV hereof

The maximum daily benefit shall be:
{1) For any day that private accommodations, intensive
care unit accommodations, or isolation facilities are

not occupied, an amount equal to the haospital's
regular daily rate for the accommodations occupied.
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3

For any day that private accommodations are
occupied, an amourt equal to the hospital's most
frequert charge for semiprivate accommodations. I it
is cerlified in writing by the Admitiing Office of the
hospital thet semiprivate accommedations were not
available at the time of admission, then for the day or
days that semiprivate accommodations were not
available, an amount equal to the hospital's regular
daily rate for the lowest priced private accommodation
available,

For any day that intensive care unit accommodations
of isclation facilities are required, an amount equal to
the hospital's regular daily rate for such
accommodations.

The benefits will be paid for isolation facilities when
such facilities are required by either the hospital
and/or the attending physician. The isolation facilities
will be considered "as required” untii such time as a
definitive diagnosis is made by elther the hospital or
the attending physician that isolation is no longer
required.

To illustrate, suppose an employee is hospialized with
a suspected infectious condition and s placed in
isolation. The benefits will be paid for the isolation
facilities until the end of the day during which the
definitive diagnosis is reached that the infectious
candition requiring isolation no longer exists.

Ancther illustration would be the situation where an
employee is hospitalized with a broken leg, and during
the course of his confinement develops an infectious
condition requiring isolation. Again, the benefits will
be paid for the isolation facilities beginning at the time
they are required and until such time as the definitive
diagnosis is made stafing that the infectious condition
no longer exists.
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(4} For any day that intensive ¢are unit accommodations
are required in a hospital that does not have infensive
carg facilities, an amount equal to the haspital's
reguiar daily rate for the accommadations occupied.
This requirement must be certified by the attending
physician.

Section 2, For Additional Fees
A Miscellaneous Fees

¥ an insured employee of an insured ermnployee's
dependent on any day of hospital confinemant for which
benefits are payable under Section 1 of this Article shall
necassarily receive medical care and treatment, benefits
will be paid 100% for in-network covered services or
subject to point of service benefits for out-of-network
covered services subject to the provisions hereinafier
contatned, for:

{1} the charges made by the hospital for such care and
treatment of such person (except charges for roam
and board, nursing care and attendance by a
physician} including, but without limitation thereto,
charges for bleod transfusions, blood plasma, blood
serums, and X-rays:

(2} charges for anesthesia administered during such
hospital confinement;

(3) charges for screening X-rays and public health test
where required by the hospital; and

(4) charges by radiologists, pathologists, and other
hospital based physicians to the extent such charges
are not hospital charges.

B. Ambulance Senvice

¥ an insured employee or an insured employee's
dependent shall necessarly require a professional
ambuiance service (including an ambulance operated by a
hospital), benefits will be paid 100% for covered services
when:
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(1) aperson is taken to a hospital and is confined, or from
hospital to hospital if the services required are not
available at the first hospital;

(2) there is emergency medical care and treatment on
account of bodily injury suffered in an accident;

{3) there is medical care and reatment within 72 hours of
and in connection with a surgical operation;

{4) there is medical care and {reatment secured
immediately after the onset of a (nonsungical) Medical
Emergency;

{5) a person is taken 1o a hospital and is dead on amival
{DOA), '

{8) a person is taken from hogpital to home or nursing
home when it is deemed madically necessary - such
as but not limited to, being in a full body cast, and

{7} & person is taken by air ambulance to a hospital for
any of the reasons stated in (1) through (6) abave,
and

a. such method of ftransportation is  medically
required by the attending physician, i.e., because
of the individual's medical condition land
transportation cannot be used, and

b. such method of transporation is in fact an
ambulance sarvice and not a charter service.

in no event shall the benefit paid exceed the charge by the
professional ambulance service for conveyance to the
nearest facility equipped and staffed to provide the
necessary emergsncy, surgical, or rehabilitative treatment
nor shall any benefit be payable with respect to any such
charges incumed after the first 365 days of hospital
confinement during any one continuous period of disability.
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c.

Inpatient Hemuodialysis

If an insured employee or an insuwred employee's
dependent shall necessarly receive Hemodialysis
Treatment, benefits will be paid 100% for in-network
covered services or subject to point of service benefits for
out-of-network covered services.

The benefit inciudes the use of the machine and other
required physical squipment, such as all consumable and
expendable supplies, solutlons, drugs and laboratory tests:
trained staff, and other hogpital services as may be
required, except the physician's professional sefvices which
shall be provided under the provisions of Section 1 of
Article 1X, including the diagnostic and supportive studies
and treatment prior to Kidney transplant,

Section 3. For Maternity Expense

Benefits will be paid 100% for in-network covered services or
subject to point of service benefits for out-of-network covered
services, subject to the provisions hereinafter contained as
specified in Sections 1 and 2 of this Article, if an insured
employea or an insured employee's dependent shall be
nacessarly confined upon the recommendation of a physician
as a resident patient in a hospital on account of pregnancy,
childbirth or miscamiage, and such confinement shall begin:

A.  While such person is covered under this Article; or

B. Within nine (9) months from the date such person ceases

to be covered under this Article, provided such confinament
results from pregnancy which existed at such date and
which pregnancy commenced while such person was
covered under this Article, as evidenced by a wiitten
statement of the attending physician.
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Saction4. Organ or Tissue Transplants

If an insured employes or insured employee’s dapendent shall
be confined upon the recommendation of a physician as a
resident patient in a hospital for the purmpose of being a doneor
for an organ or tissue transplant surgical procedure or if any
other person shall be so confined for the purpose of being a
donor for an insured employse or an insured employee's
depandent, the benefits provided in Sactions 1 and 2 of this
Article shall be payable provided the donor is not otherwisa
eligible for hospital insurance benefits under the Company's
plan, the plan of any other company or otherwise. If an insured
employeeé or an insured employee’s dependent shall be
confined as set out above for the purpose of being a donor, the
benefits provided in Sections 1 and 2 of this Article will not ba
pakl if the donea has hospital insurance which will cover the
donor.

Saction 5. Jojunclleostomy and incidental Lipectomy

if an insured employee or an insured amployee's dependent
ghafl incur hospital charges for jejuncilecstomy and incidental
lipectomy the benefils provided in Sections 1 and 2 of thig
Article will be paid for patients where all of the following criteria
have been met:

A.  Massive obesity - preferably a body weight over 100 ibs.
over optimal weight.

B. Medical complications secondary 1o the obesity such as
hypertension, diabetes, serious venous stasis,
hyperlipidemia, etc.

It is understood that the operation is not performed for cosmetic
reasons,
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Section 6. For Qutpatient Expense

A. Emergency Room

Banefits as sef forth below will be paid 100% for covered
services after $10 emergency room visit copayment if an
insured employee or an insured employee’s dependent
shall necessarity receive in a hospital:

(1}

@

3

Emergency medical care and treatment on account of
todily injury not hereinafter excepted suffered by such
person in an accident.

Medical care and treatment within seventytwo (72)
hours of and in connection with a surgical operation,

Medical care and freatment secured immediately after
the onset of a {nonsurgical) medical emergency or as
soon thereafter as the care can be made available.

A "Medical Emergency” is the sudden and unexpected
onset of conditions that could reasonably be expected
by a prudent layperson 10 result in serious jeopardy to
the mental or physical heatth of the individual and for
which the claimant secures medical care immediately
after the onset or as soon thereafter as the care can
be made available. "Medical Emergencies” include
heart attacks, cardiovascular accidents, poisoning,
loss of consciousness or respiration, and such ather
acute conditions which meet the critaria set forth
below.

a. CRITERIA
The criteria which will be utilized in determining the
existencs of a medical emergency condition as set

forth in Section 6-A<3) above and whether
benefits will be payable are as follows:
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The condition must be of such nature that failure
to render care and/or treatment at the time
required could reaschably reault in deterioration
to the point of placing the patient's We in
jocpardy and/or cause serious impairment to
badily functions of the patient.

. Severe symptoms must ocour suddenly and

unexpeciedty. The gympltoms must be
sufficientty savere 10 cause a person lo seek

immediate madical assistance regardless of the

hour of the day or night. A chronic condition in
which symptoms have exsted over a period of
time would not qualify for medical emergency
consideration. However, if sympiloms become
acute enough to require immediate medical
assistance, it might at that point so qualify.

Immadiate care must be secured., A medical
emergency will not be considered to exist if
medical care is not securad immediately after
tha onsat of the condition. A telephone cafl to a
doctor woukl not fulfil this requirement if
examination and treatment by the physician is
deferred untii the ned day. As a ganeral rula the
date of onset of sympioms and the date of
treatment as repored on the caim form should
he the same.

The iliness or condition as finally diagnosed or
as indicated by its symptoms was one which
would requina immediate medicat cara.

b. The following are examples of medical emergencies;

FOREIGN BODY IN AIRWAY WiTH ACUTE
OBSTRUCTION

The blocking of the normal flow of oxygen and
carbon dioxide.
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ACUTE LARYNGEAL EDEMA

Swelling of the vocal cords and related
structures with impaimment of the airway.

ACUTE PULMONARY EDEMA

Fluid in the ainways and fissue of the lungs.
ASPHYXIA

Lack of oxygen.

TENSION PNEUMOTHORAX

Collapsed lung.

CARDIAC

Impairment of the normal blood flow in the
coronary vascular system, e.g., apparent heart
attack, angina.

ADAMS STOKES SYNDROME

Sudden aftack of unconsciousness caused by
cardiac arrhythmis.

. MASSIVE PULMONARY EMBOLISM

Blood ¢let in the pulmonary vascular system
which interferes with respiration.

CARDIAC ARREST
The sudden cessation of heart contractions.
CARDIAC TAMPONADE

Biood in the sac covering the heart,
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Xi.

i,

i

Xiv.

CONVULSIVE DISORDERS

Sudden loss of consciousness with muscular
contractions of the body with impairment of the
raspiratory process due to muscular spasm of
the jaws interfering with fiow of air to the patient.
CEREBROVASCULAR ACCIDENT

Sudden cocdusion of the blood supply to the
brain with loss of funttion of the brain supplied
by that particular blood vessel.

INFECTION

Infection of the covering membrane of the brain.
ECLAMPSIA

Ahsorption of toxic products of conception by the
mother with changes in cemsbral, renal and
cardiac functions.

GASTROINTESTINAL

Acute Joss of blood by reason of ulceration or
ercsion of blood vessels in the abdominal cavity.

PERFORATION OF ViSCUS

Traumatic loss of continuity of intra-abdominal
viscera {stomach, intestine, bladder, efc.).

UREMIC COMA

failure of kidney function with increase in
ratained metabolites.
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0,

ACUTE OBSTRUCTION OF URINARY TRACT

Sione or fumor interfering with normal drainage
of the excretory mechanism of the kidney,
ureter, bladder or urethra.

ANURIA-LOWER NEPHRON NECROSIS

Failure of urine secretion by the kidney due fo
infection, toxic substances ingested, atc.

DIABETIC COMA

Failure of the body to effectively ulilize glucose
with increase in fat combustion leading to
acidosis from excessive hydrogen ion formation,
PARATHYROID TETANY

impairment of calciurn metabolism with change

in serum calcium and secondary nerva function
malfunction with muscle spasms (tetany).

L. ADDISON DISEASE WITH CRISIS

Loss of adrenal gland hormone.,
HYPERCALCEMIA

Increase in serum calcium bilpod level with
resuliant ¢erebral and reral changes.

INSULIN REACTION

Incorrect dose of drug, or failure to take or ingest
prescribed diet, with the comrect dose of insulin,

THYROID STORM

Over or excessive secration or liberation of
thyroid hormone.
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200¥1.

Xxvii.

X007,

300

HEAT STROKE

Failure of the heat regulatory function of the
body.

TEMPERATURE ELEVATION

Acute high fever (for) infants less than three
vears of age.

ACUTE GLAUCOMA
Sudden increase in intra ocular pressure.
SYMPATHETIC OPHTHALMIA

Infection and edematous changes occurring in
the nonaffected evye.

CAVERNOUS SINUS THROMBOSIS
Complication of middle ear disease with ercsion
of mastoid bone and spreading infection to the
cavernous sinus in the brain.

ACUTE ABDOMEN

Acute appendicitis

Acute cholecystitis

Acute pancreatitis

SHOCK

Infection

Hemormrhaga - traumatic

Cardiac - Heart attack
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oadii.  LOSS OF CONSCIOUSNESS

Diabetic coma
Epilepsy - seizure
Overdose of drugs
Alcoholism

waiv. HIGH TEMPERATURE - ADULT

104" or higher as recorded at the emergency
room.

The benefits will be paid, subject to the provisions above,
for chargea made by the hospital for such care and
treatment of such person, except charges for nursing care
and attendance by a physician,

The bonefits will be paid provided that no benefit shall be
payable under any other Section of this Article on account
of injuries received in such accident, or on account of such
operation or expense incurred in connection therewith,

B. Hemodialysis

If an insured employee oOr an insured employee's
dependent shall necessarlly receive hemodialysis
treatment through the use of an antificial kidney machine in
a hospital outpatient department, benefits will be paid
100% for innetwork covered services or subject to point of
service benefits for out-of-network covered services for
certain items of expense resutting from such treatment.

Benefits will be paid 100% for in-network covered services
or subject to point of service benefits for out-of-network
covered services for repetitive dialysis and related services
on an ambulatory basis for an acute or chronic kidney
dissase causing functional impairment of the kidney. The
berefit includes hospital charges for required physical
equipment such as the treatment room related supplies,
solutions, drugs and laboratory tests and the use of
hemadialysis machines. Benefits include payment for the
services of nurses and trained staff of the cutpatient facility
when charged by the facility.
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Utilization of services for outpatient hemodialysis is not
dependent on prior hospital confinement nor will such
utilization affect benefits provided for hospital confinament.

C. Physical Therapy Benefits - Employess and Dapendents

(N

)

(3)

(4)

Outpatient physical therapy benafits will be payable
100% for in-network covered services or subject fo
point of senvice henshts for out-of-network covered
services performed for a period of €0 treatment days
per calendar year when prescribed by a physician for
a specified condition resulling from disease or injury or
prescribed immediately following surgery related to the
condition and when the physical therapy is performed
in the outpatient department of a hospital. Such
services must be pearformed by a physician or a
quaiified physical therapist according to prescription
from a physician concarning the nature, frequency and
duration of treatment.

Consuftation services of a physician who is a
specialist in rehabilitation or physical medicine whan
requested by the physician in charge of the case
where special skill or knowledge for proper diagnosis
and treatmant is required, will be provided once during
or preceding & course of physical therapy treatment
whether charged by the physician or charged by the
institution where the service is rendered.

A "qualified physical therapist' is a graduate of a
program of physical therapy approved by the Council
on Madical Education of the American Medical
Association in collaboration with the American
Physical Therapy Association or its equivalent, and,
where applicable, is licensed by the state.

Physical therapy shall include functional occupational
therapy to the axtent that such therapy is performed to
regain use of the upper extremities. Occupational
therapy shall not include vocational therapy or
vocational rehabiiltation nor  educational or
recreational therapy.
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{5) Physical therapy limitations shall not include cardiac
rehabilitation for post myocardial infarction and post
cardiac surgery in an approved hospital outpatient
{acility.

(68) Payment will be made at 100% for in-network covered
services or subject to point of service benefits for aut-
of-network covered services.

Radiation Therapy

The benefits as set forth below will be paid 100% for -
metwork coverad senvices or subject o point of service
benefits for out-of-network covered services if an insured
employes or an insured employee's dependent shall
receive on account of accidental bodily injury or sickness
not herein excluded, X-ray, radon, radium or radicactive
isotope treatments administered in the ouipatient
department of a hospital

(1) while such person is covered under this Article, or

(2) within three (3} months from the date such person
ceases to be covered under this Article, provided such
person shall have been totally disabled by accidentai
bodily injury or sickness at the date he shall have
ceased to be covered under this Articie, and shali
have been continuously so disabled to the date of
such treatment,

Chemotherapy

f an insured employee of an insured employee's
dependent shall incur charges by the cutpatienmt department
of a hogpital for treatment by a physician for malignancies
using medically acceptable chemotherapy and such
charges are incumred while such person is covered under
this Program, and are not covered by any other provision of
this Program, benefits will be paid 100% for in-network
covered sarvices or subject to point of service benefits for
out-of-network covered services.
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F.

Preadmission Hospital Tests

(1) If an insured employee or an insured employes's
dependent shall incur charges either by a hospital or
by a physician's office for required tests prior to a
scheduled admission to the hospital, benefits will be
paid 100% for in-network covered services or subject
to point of service banefits for out-of-network covered
SETVICAS.

{2) Such required tests must be
a. Related to the patient's condition or diagnaosis, and

b. Ordared by tha physician in charge or required by
the hospital, and ’

c. Performed within 14 days of the date of the
scheduled admission to the hospital.

(3) In the event the scheduled admission to the hospital is
canceled by the physician in charge, benefits will be
paid. However, if the scheduled admission is
canceled by the employee or the employee’s
dependent, then no benefits are payable.

Section 7. Free-Standing Surglcal Centors

A

¥ an insured employee or an Insured employee's
dependent shall incur surgical charges for a surgical
procedure performed in a free-standing surgical center, the
charges by the free-standing surgical center will be paid
100% for in-network covered services or subject to point of
service benefits for out-of-network covered services If such
facility is licensed as a surgical center in accordance with
the requirements of the jurisdiction in which it is located.

it is understood that the surgical procedures nommally
performed in a free-standing surgical center will be those
procedures which are or have normally been performed in
the outpatient department of a hospital or on an inpatiant
basis.
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Section 8. Observation Rooms

If an employee or an employee's dependent shall incur charges
by a hospital for an observation room, benefits will be paid
100% for in-network covered services or subject to point of
service benefits for out-of-network covered services. Coverage
will be provided on the basis that admittance to an observation
room ig in lieu of an acute care hospital admission. The
Company reserves the right fo utilize the services of an
organization such as the lowa Foundation for Medical Care to
pre-certify and/or monitor the stay in an cbservation room,
Such services may also be utilized 1o menitor the practices of
hospitals that charge for cbservation rooms to ensure that
observation rooms are not used to circumvent oiteria
established under Section 6 of this Article.

Saction 9. Excluslons and Limitatlons

The insurance under this Afticle shall not cover any
confinement or medical care and treatment which is not
recommended by a duly qualified physidan.

Section 10. Restoration of Banefits

A. Successive pericds of confinement in a hospital shall be
considered as having occurred during one period of
disability, except that a new period of disability will be
established if the employee or dependent, as the case may
be, shall have completely recovered from the injury or
sickness causing the earlier confinement before the later
confinerent; ot

(1) in the case of the employes only, if the employee shall
have returned to active work with the employer for at
lsast one (1) full working day before commencement
of the later confinement; or

(2) in the case of the dependent only, if the later
confinement is due to an injury or sickness entirely
unrelated to the cause of the earlier confinement, or if
a period of sixty (60} consecutive days shall have
elapsed during which the dependent is not confined as
a resident inpatient in a hospital.
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if any of the benedits herein set out become exhausted with
respect to an employee or a dependent, they will be
reinstated one (1) year from the date of the last claim for
which payment was made.
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ARTICLE VIl
SURGICAL PROCEDURE
EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1. Surgical Procedures Other Than Obstetrical
Procedures

A. Benefits will be paid. 100% for in-network covered services
or subject to point of service benefits for out-of-network
covered services rendered by a surgeon, and an agsistant
surgeon where required if a surgical procedure, other than
an obstetrical procedurs, as herein defined, shalt be
necessarily performed by a duly qualified surgeon and
assistant surgeon on an insured employee of an insured
smployee's dependent on account of accidentai bodily
injury or sickness not hereinafter excapted,

(1) While such person is covered under this Article, or

{2) Within three (3) months from the date such person
ceases to be covered under this Article provided such
person shall have been totally disabled by bodily injury
or sickness at the date he shall have ceased to be .
covered under this Article, and shall have been
continuously so disabled to the date of
commerncement of such confinement,

8. The benefit for the surgical procedure shall include the
charge for surgery and the surgeon's charges for
necessary postoperative hospital and office visits.

Section 2. Obstetrical Procedures

A. Benefits will be paid 100% for in-network covered services
or subject to point of service benefits for out-of-network
covered services to a duly qualified physician or surgeon,
and an assistant surgeon if medically necessary if an
obstetrical procedure, as hergin defined. shall be
necessarly performed on an insured employee of an
insured employea's dependent
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(1) while such person Is covenrad under this Article; or

(2) within nine (3) months from the date such person
ceases to be covered under this Article, provided the
operation is performed as a result of pregnancy which
existed at such date and which pregnancy
commenced while such person was covered under
this Article, as evidenced by a written statement of the
attending physician or surgeon.

In addition to the amount payable for an obstetricai
procedure, benefits will be paid 100% for in-network
covered services or subject to point of service benefits for
out-of-network covered services to a duly qualified
physician for prenatal and posinatal care and treatment,

. Where it Is necassary to determing how much of the total
expense is for obstetrical procedure and how much is for
prenatal and postnatal care and tregiment, such
determination shall be made on the basis of sixty (6D}
percant of the tofsl expenses being for the obstetrical
procedure and forty (40) percent being for prenatal and
postnatal care and treatment.

. The term "obstetrical procedure” as used herein is limited

to:;
(1) Deilivery of child or children;
{2) cesarean section, including deljvety;

{3} an abdominal operation for exrauterive or ectopic
pregnancy,

(4) wmiscarriage;
(5) false labor; and
(8) threatened abortion.
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Saction 3. Organ or Tissue Transplants

if an insured employee or an insured employee's dependents
shall incur surgical charges as a donor for an organ or tissua
transplant surgical procadure of if any other person incurs such
surgical charges for being a donor for an insured employee or
an neawed employes's dependents, the benefits provided in
Section 1 of this Article shall be payable provided the donor is
not othamwize eligible for surgical insurance benefits under the
Company's Plan, the plan of another company, or otheswise. |f
an insured employee or an insured employea's dependent shall
incur surgical charges as set out above as a donor, the benefits
provided in Section 1 of this Article will hot be paid to the extent
that the donee has surgical insurance which will cover the
donor.

Sectiond, Jejunclieostormy and Incidental Lipectomy

If an insured employee or an insured employee’s dependent
shall incur surgical charges for jejuncileostomy and incidental
lipeciomy the benefits provided in Section 1 of this Article will be
paid for patients where all of the following criteria have been
met.

A, Massive chesity - preferably a hody weight over 100 ibs.
over optimal weight

B. Medical complications secondary to the obesity such as
hypertension,  diabetes, serious venous  stasis,
hyperiipidemia, etc,

it is understood that the operation is not performed for cosmetic
reasons.
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ARTICLE IX
BENEFITS FOR EXPENSE OF
PHYSICIAN'S NONSURGICAL SERVICES

Section 1. Physician's Visits - Employees and

Depandents

A. Hospital and Qualified Nursing Home Visits

Benefits will ba paid 100% for in-netwark covered services
or subject to point of service benefils for out-of-network
covered services to a duly qualified physician for hospital
and qualified nursing home visits, if an insured empicyee
shafl be necessarily treated on account of accidental bodity
injury or sickness not hersinafter excepted,

(1) while such person is covered under this Section; or

(2) within three (3) months from the date such person
ceases {0 be covered under this Section provided
such person shall have been totally disabled by
accidentat bodify injury or sickness at the date he shall
have ceased to be coverad under this Articls, and
shall have been continuously so disabled to the date
of such visit for reatment.

Organ or Tissue Transplants

if an insured employee shali ba confined upon the
recommendation of a physician as a resident patient in a
haspital for the purpose of being a donor for an organ or
tissue transplant surgical procedure, or if any other person
shall be so confined for the purposa of being a donor for
an insured employee, the benefits provided in A of this
Section shall be payable provided the donor is not
otherwise eligible for insurance benefils under the
Company's Plan, the plan of any cther company, or
otherwise. If an insured employee shall be confined asset
aut above for the purpose of being a donor, the kenefits
provided in A of this Section will not be paid if the donee
has medical insurance which will cover the donor,
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: C. Exclusions and Limitations
| No payment shall be made under this Section for any

charge for any visit

(1) for treatment in connection with any dental work or
procedure except that benefits will be payable for
hozpitat admission charges by a physician; or

{2) for eye examination for the fitting of glasses.
D. Restoration of Benefits

(1) Successive periods of confinement in a hospital
and/or quaiified nursing home shall be considered as
having occurred during one (1) period of disability,
except that a new period of disability will be
established if the employee shal have completely
recovered from the injury or sickness causing the

- eartier confinement before the later confinement, or

a. [f the employee shall not have been confined as a
resident inpatient in a hospital or qualified nursing
home for at least two (2) consecutive weeks, or

b. K the employee shall have returned fo active work
with the employer for at least ane (1) full working
day before the commencement of the later
confinement.

(2) If any of the benefits herein sat out become exhausted
with respect to an employes o a dependent, thoy will
be reinstated one (1) year from the date of the last
claim for which payrnent was made.

Section 2. Emergency Care — Emplayeas and Depandents
A. Benefits will be paid 100% for covered senvices after $10

emergency room visit copayment for necessary initial
medical care and treatment, except charges for nursing

care, received by the employee or employee's dependent
anh account of
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(1) bedily injury not hereinafter excepted; or
(2) the onsst of a medical emergency provided such

medical care and treatment is rendered immediately
or as soon thareafter ag care can be made available.

A "Medical Emergency” is the sudden and
unexpacted onset of conditions that could reasenably
be expecied by a prudent layparson to result in
sarious jeopardy to the mental or physical health of
the individual and for which the claimant secures
medical care immediately after the onset or as soon
thereafter as the care can be made available.
"Medical Emergencies” include heart attacks,
cardiovascular accidents, poisoning, loss of
consciousness or respiration, and such other acute
conditions which meet the criteria set forth below.

a. CRITERIA

Tha eriteria which will be utitized in determining the
existence of a medical smergancy condition as set
forth in Section 2-A2) above and whether
benefits will be payable are as follows:

i. The condition must be of such nature that failure
fo render care and/or treatment at the time
required could reasonably result in deterioration
to the point of placing the patient's life in
jeopardy and/or cause serious impairment to
bodily functions of the patient.

ii. Severe symptoms must occur suddenly and
unexpectedly. The symptoms must be
sufficiently severe to cause a person to seek
immediate medical assistance regardless of the
hour of the day or night. A chronic condition in
which symptoms have axisted over a period of
time would not qualify for medical emargency
consideration. However, if symptoms bacome
acute enough to require immediate medical
assistance, it might at that point so qualify.
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i,

b,

m,

immediate care must be secured. A medical
emergency Will not be considered o exist if
medical care is not secured immediately after
the onset of the condition. A telephone caf! to a
doctor would not fulfill this requirement if
examination and treatment by the physician is
deferred until the next day. As a genetal nule the
date of onset of symptoms and the date of
treatment as reported on the claim form should
be the same. '

The illness or cordition as finally diagnosed or
as indicated by its symptoms was one which
would require immediate medical care.

The following are examples of medical
emergencies:

FOREIGN BODY IN AIRWAY WITH ACUTE
OBSTRUCTION

The blocking of the normal flow of oxygen and
carbon dioxide.

. ACUTE LARYNGEAL EDEMA

Swelling of the wvocal cords and related
structures with impairment of the airvay.

ACUTE PULMONARY EDEMA

Fluid in the airways and tissue of the lungs.
ASPHYXIA

Lack of oxygen.

TENSION PNEUMOTHORAX

Collapsed lung.
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vi.

viii,

X,

i,

CARDIAC

Impairment of the normal blood flow in the
coronary vascular systermn, &.g., apparent heart
attack, angina.

ADAMS-STOKES SYNDROME

Sudden attack of unconsciousneas caused by
cardiac arhythmia.

MASSIVE PULMONARY EMBOLISM

Blood clot in the pulmonary vascular system
which interferes with reapiration.

CARDIAC ARREST

The sudden cessation of heart contractions.
CARDIAC TAMPONADE

Bicod in the sac covering the heart.
CONVULSIVE DISORDERS

Sudden loss of consciousness with muscular
contractions of the body with impairment of the
respiratory process due 16 muscular spasm of
the jaws interfering with flow of air to the patient.
CEREBROVASCULAR ACCIDENT

Sudden occlusion of the blood supply to the
brain with 1bss of function of the brain supplied
by that particular blood vessel,

INFECTION

Infaction of the covering membrane of the brain.
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xiv. ECLAMPSIA

Absormption of toxic products of conception by the
mother with changes in cerebral, renal and
cardiac functions.

GASTROINTESTINAL

Acute loss of blood by reason of ulceration or
erasion of blood vessals in the abdominal cavity.

i. PERFORATION OF VISCUS

Traumatic loss of continuity of intra-abdominal
viscera (stormach, intestine, bladder, etc.).

. UREMIC COMA

Failure of kidney funcion with increase in
retamed metabolites.

i. ACUTE OBSTRUCTION OF URINARY TRACT

Stone or tumor interfering with normal drainage
of the excretory mechanism of the Kidney,
ureter, bladder or urethra.

ANURIALOWER NEPHRON NECROSIS

Failure of uring secretion by the kidney due to
infection, toxic substances ingested, stc.

DIABETIC COMA,
Failure of the body to effectively utilize glucose

with increase in fat combustion leading to
acidosis from excessive hydrogen ion formation.
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PARATHYROID TETANY

XXi.

0uiii.

Impaimment of calcium metabolism with change
in serum calcium and secondary nerve function
malfunction with muscle spasms {tetany).

i. ADDISON DISEASE WITH CRISIS

Loss of adrenal gland homone.

. HYPERCALCEMIA

Increase in serum calcium blood level with
resultant cerebral and renal changes.

INSULIN REACTION

Incorrect dosa of dnig, or failure to take or ingest
presciibed diet, with the comrect dose of insulin,

THYROID STORM

Over or excessive secretion or liberation of
thyroid hormone.,

HEAT STROKE

Failure of the heat regulatory function of the
body.

TEMPERATLURE ELEVATION

Actite high fever (for) infants less than throe
years of age.

ACUTE GLAUCOMA
Sudden increase in intra acular presstire.
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Xxix,

00di.

Xl

00XV,

SYMPATHETIC OPHTHALMIA

infection and edematous changes occurming in
the nonaffecied eye.

CAVERNOUS SINUS THROMBOSIS
Complication of middle ear disease with erosion
of masioid bone and spreading infection to the
cavernous sinus in the brain.

ACUTE ABDOMEN

Acute appendicitis

Acute cholecystitis

Acute pancreatitis

SHOCK

Infection

Hemaorrhage - fraumatic
Cardiac - Heart attack

LOSS OF CONSCIOUSNESS
Diabetic coma

Epilepsy - seizure

Overdose of dnugs

Alcohalism

HIGH TEMPERATURE - ADULT

104< or higher as recorded at the emergency
foom of at the physician's office.

B. Exclusions

No payment shall be made under this Section for any
charge for any sueh care and treatment:
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(1) which is not acute and does not demand treatment on
an emergency basis as would be expected by a
prudent layperson.

(2) for which the amployee is entitlied to benefits under
any other Article of the program; or

(3) in connection with any dental work or procedure.

Sactlon 3. Radiation Therapy - Employess and
Dependents

The benefits as set forth below will be paid 100% for in-
network covered sefvices or subject to point of service
benefite for out-of-network covered services if an insured
employee or an insured employee's dependent shall recsive
on account of acciderta! bodily injury or sickness not herein
excluded, X-ray, radon, radium or radioactive isotope
treatments administered and charged for by a duly qualified
physician.

Section 4. Pap Smears - Employees and Depondents

if an insured employee or an insured employee’s dependant
shail incur expense for a routine pap smear test made by a duly
qualified physician and such expense shall be incured while
such person is covered under this Program, benafits will be paid
100% for in-network covered services.

Saction 5. Chemotherapy - Employess and Depsndants

tf an insured employee or an insured employee's dependent
shall incur charges by a physician for malignancies using
medically acceptable chemotheiapy and such charges are
incurred while such person is covered under this Program, and
are not covered by any other provision of this Program,
henefits will be paid 100% for in-network covered services or
subject to point of service benefits for out-of-network covered
services.
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Section 6. Allergy Testing and Allergy iInjections -
Employees and Dependents

If an insured employee or an nsured employee's dependent
shall incur expense for allergy testing and/or allergy injections
made by a duly qualified physician, and such expense shall be
incurred while such person is covered under this Program,
benefite will be paid 100% for in-network covered services or
subject to point of service benefits for out-of-network covered
services,

Section 7. Sacond Qpinion Surgery

A. If an employee or an employee's dependent undergoes a
surgical consultation performed by a consulting surgeon 1o
determine the need for major elective (nonemergency)
surgery which has been recommended by another surgeon
and which will require treatment in a hospital or in a free-
standing surgical center, second surgical opinion benefis
will be payabie.

B. Payment will be made at 100% for in-network covered
seivices after the applicable office visit copayment or
subject to the point of service benefits for out-of-netwark
opinions to determine the need for surgery.

C. K the second surgical opinion does not confirm the need for
surgery, a third opinion consultation will be covered on the
game basis as a second opinion.

D. For the purpose of this Section, "consulting surgeon"
means a physician who is Board qualified or a Board
Cerfifieod member of his surgical specialty, and "major
elective (nonemergency) surgical procedure” includes:

Adenoidectomy and/or Tonsillectomy
Hysterectomy

Cholecystectomy

Inguinal hernia repair

Laminectomy

Coronary artery bypass surgery
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Hemorhoidectomy

Bunionectomy

Knea surgery

Mastectomy

Varicose vein ligation and/or stipping

Myringotomy with insertion of drainage tubes

Submucous Resection

Thyroidectomy

Cataract removal

Colonoscopy

Gastrascopy

Foot Surgery (when the total surgical fee for all
racommended procedures exceeds $200)

Additional procedures may be added to this list of major
electiva (nonamergency) surgical procedures if mutually
agreed fo by the Company and the Union,

The employee or employee's dependent may select a
consulting surgeon of their choice, however, at the request
of the employee or employee's depandent the Company
will provide a list of available consulting surgeons known to
them.

. It is understood that the final decision to elect surgery is

entirely that of the employes or employee's dependent and
by electing to use this provision the employee or
employee’s dependent is not required to follow the
recommendations of the consulting surgeon.

. Benefits under this Section are not payabile for:

(1) Charges for which benefits are otherwise provided
undar this Plan.

{2) Charges for the failure to keep a scheduled
appointment with a consulting surgeon.
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Section 8. Observation Rooms

If an employee or an employee’s dependent shali incur charges
by a physiclan while admitted to an observation room for which
benefits are payable under Section 8, Article V1I, benefits will be
paid 100% for in-network covered services or subject to point of
sefvice benefits for out-of-network covered services for one visit
per stay.
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ARTICLE X
DIAGNOSTIC LABORATORY
AND X-RAY EXAMINATION EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1. Laboratory or X-Ray Examination

If an insured employee or an insured employee's dependent
shall incur expensge for any laboratory or X-Ray examination not
herginafter excepted made by, or at the request of, a duly
gualtfied physician or a chiropractor in the course of treatment
of such person on account of accidental bodily injury or
sickness, and such expense shall be incured while such
person is covered under this Aticle, benefits will be paid 100%
for in-network coverad services or subject 0 point of service
benefits for out-of-network covered services.

Section 2. Pap Smears

if an insured employee or an insured employee's dependent
shall incur expense for laboratory analysis of a pap smear made
by a duly qualified physiclan and such expense shall be
incurred while such person is covered under this Program,
benofits will be paid 100% for in-netwark covered services,

Section 3. Allergy Testing and Allergy Injections

If an insured employee or an insured employee’s dependent
shall incur expense for allergy testing and/or allergy injections
made by or at the request of a duly qualified physician, and
such expense shall be incurred while such person is covered
under this Program, benefits will ba paii 100% for in-network
covared services or subject to paint of service benefits for out-
of-network covered services,

Section 4. Mammograms

If an employee or an employee’s dependent shall incur
expenses for routine mammograms bensfits will be paid 100%
for innetwork coversd sarvices per the following minimum
schedule:
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Women age 35 through 39 - One baseline mammogram
Women age 40 through 49 - One mammogram every two years
Women age 50 and older - One mammogram annually

Sectlon 5. Exclusions

No payment shall be made under this Ardticle in any event with
respect to:

A.  Any examination in connection with any dental work or

procedure except as may be required on account of
accidental injury to natural teeth.

B. Any examination for which the empioyee is entitled to
benefits under Article VIl hereof, or made dwing a period of
confinement for which the employee is entitied to benefits
under said Article.
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ARTICLE XI
HEMODIALYSIS
OTHER THAN HOSPITAL ADMINISTERED
EMPLOYEES AND THEIR DEPENDENTS

In addition to the benefits described in Article VI, Section 2-C
and 6-B, the Company will provide hemodialysis benefits for
employees and their dependents for cartain items of expense
resuling from the use of an artificial kidney machine in the
employea's or dependent's home.

Hemodialysis is the supportive use of an arfificial kidney
machine for a severely damaged or maifunctioning kidney. The
following provisions establish the scope. of benefits for this
treatment:

APPROVED HEMODIALYSIS CENTER

Benefits will be paid 100% for in-network covered servites or
subject to point-of-service benefits for out-of-petwork covered
services for repetitive dialysie and related services in an
approved hemodialysis center on an ambulatory basis for an
acute or chronic kidney disease causing functional impairment
of the kidney. The benefit includes facility charges for required
physical equipment such as the treatment room related
supplies, solutions, drugs and taboratory tests and the use of
hemodialysis machines. Benefits include payment for the
sefvices of nurses and trained staff of the facility when charged
by the facility.

Utilization of services for hemodialysis is not dependant on prior
hospital confinement nor will such ulilization affect benefits
provided for hospital confinement.

HOME HEMODIALYSIS

Hemodiatysis will be considered a benefit in the patient's home
when the treatment is repetitive, for chronic irreversible kidney
diseass, and when such treatment is amanged under an
approved freatment program through:
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(1

(2)

(3)

The physician director of an approved hospital
hemcdialysis training program; or

A committee of staff physicians of an approved
hospital hemodialysis training program; and

The physician attending the patient durng the
establishrnent of his treatment program.

A. Benefit

()

(2

&)

)

®

Benefits will be paid 100% for in-network covered
senvices or subject to point of service benefits for out-
of-network covered services for the purchase, rental or
lease of a hemodialysis machine placed in the home.

The benefit includes payrent for essential installation
costs, and the subsequent maintenance or repair of
such equiprment, when the patient's place of residence
is deemed 1o be the most convenient and desirable
sefting for such treatment. The owner of the patient's
place of residence must give written permission in
advance of the installstion of such equipment.

The benefit includes the hospital's expenses incurred
or resulting from the training of the paftient, family
members or any other individual who of necessity will
be assisting the patient in the home in the operation of

the dialyzer.

Expenses for related laboratory tests and for
consumable and expendable supplies, such as the
dialysis membrane, the dialysis solution, tubing and
drugs required during dialysis are provided as benefits
when purchased through and billed by the hospital.

The cost of removing the hemodialysis equipment

from the patient's home following discontinuance of
the patient’s need for such equipment.
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B. Administration

N

@

&

{4)

5

(6)

Prior hospialization is not required for patients on
home hemodialysis. Nomally, however, the patient
will have been hospitalized or will have received
treatment at an ouipatient facilty until his treatment
program is established and stabilized and either the
patient, a family member or another individual is
trained in the appropriate techniques to assist in
dialysis,

Benefits shall be payable only to parhupatmg
hospitals as defined in Article VI, Section 1

The physician director, or a committee of staff doctors,
in conjunction with the atterling physician will azsume
full responsibility for appropriate case selection,
training of the patient and family members in full detail
of the procedure, and the prescribing of a suitable
diatysis machine which is acceptable to the Company.

Utilization of services for home hemodiatysis will not
be charged against sny portion of the insured
empicyee’'s or dependent's remaining hospital
inpatient benefits. Exhaustion of the insured
employee’'s or dependent's remaining hospital
inpatient benefits will not disqualify him for home
hemodialysis benefits.

The full cost of treatment drugs required during
dialysis, supplies, solutions, or other consumable
andfor expendable Hems purchased under the
stipulation of the program will be reimbursed when
purchased through and billed by an approvad heapital.

The patient's place of residence must have access to
electrical power, an approved water supply and
sanjtary waste disposal prior to the installation of the
dialyzer. Benefils are payabie for attaching the
dialyzar to existing powet, water and disposal systems
but are not payable for the cost of obtaining such
systems.
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C. Exclusions

{1

%)

3

4

()

(6)

{7}

®

Neither the Company nor the hospital organization
shall pass on 10 anyone an ownership right of interest
in a hemodialysis machine which is placed under this
program in an insured employee's or dependent's
residenics,

Benefits are not payable for expenses which are not
billed by a participating hospital.

Family members or other individuals trained and
assisting in the dialysis procedure will not be
raimbursed.

Training of individuals by other than staff members or
by other individuals with whom the hospital
hemodialysis training center has contracted for such
training purposes is not covered.

Charges for alectricity or water used in the operation
or maintenance of the dialyzer are not reimbursable,
The cost of the installation of electrical power, an
approved water supply and/or sanitary waste disposal
system in conjunction with the instaltation of a
hemaodiatysis maching is excluded.

Physician's services are not covered by tfhe Plan
except for a proration of an amount.for administration
and overall supesrvision of the program by a physician
raimbursed by the hospital, as opposed to payment for
direct patient care services.

Expenses which are not payable dus fo the
application of the Coordination of Benefits provision
are excluded,

Expenses incurred prior to the effective date of the

homea hemodialysis program or, if later, the effective
date of the member's coverage are excluded.
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(9) After the initial installation, any subsequent costs
incurred in moving the dialyzer to another location
within the patient’s place of residence are excluded,

(10) Expenses incurred in the instailation of a dialysis

machine which are not essential to its operation are
excluded.
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ARTICLE XN}
PRESCRIPTICN DRUG EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Saction 1. Eligibility

Benefits as set out herein will be payable if an insured
employee or an insured employee's dependemts incur expenses
for Covered Prescription Drugs as a result of an injury not
enfiting him to benefits under Workers' Compensation or
occupational disease law, or of sickness not entiting him to
benefits under any such law, and for conditions of pregnancy
and obesity, and such prescription drugs are provided, upon the
written order of & physician, by a walk-in pharmacy (including a
hospitat pharmacy) or a mail-order phammacy or a physiciar.

Section 2. Amount of Benefit

A, For all Covered Prescription Drugs dispensed by all
Participating Providers, payment shall be made for such
drugs after a drug copayment for each prescription and
refill of a prescription as follows:

(1) The drug copayment will be the responsibility of the
employee and wiil be pald to the provider.

(2) Reimbursemert by the Company will be made directly
to the provider and will be one hundred (100) percent
of the payable charge.

B. For all Covered Prescription Drugs dispensed by Non-
Participating Providers payment shall he made for such
drugs after a drug coinsurance for each prescription and
refill of a prescription as follows:

{1) The cost of the entire prescription will be the

responsibility of the employee and will be paid to the
provider upon delivety of the prescription.
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(2) Reimbursement by the Company will, except as
provided below, be made to the employae and will be
seventy-five (75) percent of the payable charge.
However, reimbursement by the Company will not
exceed the benefit avaitable through Participating
Providers.

(. The diug copayment referenced in this Aricle shall be as
follows:

{1) A drug copayment of five dollars ($5.00) will be
assessed for all generic Covered Prescription Drugs
which meet either of the following conditions:

a. An up 1o a 34-day supply of generic Covered

Prescription Drugs at a retail Paricipating
Provider; or

b. An up to a 100day supply of generic Covered

Prescription Drugs on the approved 100-day
supply list dispensed from a mail order
Participating Provider,

A drug copayment of fifteen dollars ($15.00) will be
assessed for all brand Covered Prescription Drugs
which maet either of the following conditions:

a. An up to a 34-day supply of brand Covered

Prescription Drugs at a retail Participating
Provider: or

. An up to a 100-day supply of brand Covered
Prescription Drugs on the approved 100-day
supply list dispensed from a mail order
Participating Provider.

Section 3. Exclusions
Benefite under this Article shall not be payable for:

A. Charges for which benefits are otherwise payable under
this program.
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Charges for the administration of prescription drugs.

Charges for confraceptive devices and other birth control
products not listed on the Plan's Formulary.

Charges for therapeutic devices and appliances; bandages
and other similar supplies;, support gaments and other
non-medicinal substances.

Charges for more than a thirty-four {(34) day supply of any
prescription drug except maintanance drugs and covered
allergenic extracts.

Charges for more than a one hundred (100) day supply of
maintenancea drugs.

. Charges for more than a twelve (12) month supply of
covered allergenic extracts.

. Charges for any prescription refifl in excess of the number
specified by the physician or any refill dispensed in excess
of the time allotted or nhumber of refiils allowed by State or
Federal laws and regutations.

Charges for medications fumished on an inpatient or
outpatient basis and covered under the terms of any cther
group prepayment plan, whether such plan is on a service
or an indemnity basis.

Charges for any drugs and medicines recelved by any
persen coverad by Medicare if, as the result of any
amendment adopted on or after 1 January 1971, drugs or
medicines are added as an item of covered expanse under
Medicare.

. Charges for syringes and needles, except for disposable
syringes and needles necessary to inject a covered supply
of insulin,

Charges for drugs that are not Covered Prescription Drugs.
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. Section 4. Definitions

A

“Prescription drugs" for purposes of this Article, mean:

(1)

(2)

3

(4)

{5

Legend drugs {any medicinal substance the label of
which urier the faderal food, drug and cosmetic act is
required to bear the iegend "Caution: Federal law
prohibits dispensing without a prescription™),

Drugs which do not meet the legend drug definition,
but are designated by the Federal Drug Enforcement
Agency (D.E.A)} as Class V drugs {controlled sale by
pharmacy only) and where state law has added to
federal statute thereby prohibiting dispensing without a
prescription in that state.

Non-legend glucose test tablets, strips, reagents and
stylets in comnection with a chronic diabetic condition.

Injectabde insulin andior glucagon with or without a
prescription provided such is legal in the state where
dispensed and the need is verified by the dispensing
pharmacist.

Disposable syringas and needles necessary to inject a
covered supply of insulin with or without a prescription
provided such is legal in the state where dispensed
and the need is verified by the dispensing pharmacist.

"Payable chargs” as used in thig Article is the allowable
ingredient charge plus the dispensing fee plus applicable
sales tax less the drug copayment or coinsurance.

"Allowable ingredient charge” as used in this Article is:

(1

@

For Non-Psricipating Providers the actual ingredient
charge.

For Participating Providers an allowable price
determined by schedule, method or formula and
agreed upon by the Company ard the Participating
Providers.
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D,

"Dispensing fee”, as used in this Article is a fee paid to the
phammacist for dispensing drugs as provided for in this
program and:

(1) For Ncn-Participating Providers is a fee for the
dispensing of each prescription or each refill which will
be determined on the basis of the general level of fees
for such dispensing within the area in which the
prescription i3 secured.

{2} For Padicipating Providers is an allowable fee
determined by schedule, method or formula and
agreed upon by the Company and the Participating’
Providers.

"Paticipating Providet™ means any walk-in pharmacy
(inctuding a hospital pharmacy) or mail-order pharmacy or
physician legally licensed to dispense drugs which has
entered into an agreement with the Company to provide
prescription drugs under this Asticle. at prices and
dispensing fees as provided for by schedule, methed or
formula in the agreement with the Participating Provider.

“Average wholesale price” is a generally recognized per-
unit price for drug products which' provides a common
pricing basis which both the drug industry and third-party
payers recognize. The prices are updated manthly by
survey of drug manufacturers and wholesale houses by an
independent data service and supplied by the data service
to the Company for a fee. .

"Physician”, for purposes of this Article, shall be limited to:
{1} A doctor of medicine (MD)

{2) A doctor of dental surgery (DDS)

{3) A doctor of dental medicine (DMD}
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(4) A doctor of osteopathy (DO)
{5) A doctor of podiatric medicine (DPM)

(6) A doctor of optometry (QD) in states where license to
prescribe drugs is granted.

. "Maintenance Drug®, for the purposes of this Arficle, means

a prescription drug, contained on the current maintenance
list, which is available in up to 100 day supplies. Drugs on
the maintenance list are perodically reviewed and changed
after evalustion by health care professionals.

“Covered Prescription Drugs® shalt be selected by the
Plan’s pharmacy formulary committee based upon clinical
effectiveness and cost. These drugs may be subject to
quantity limitations and prior authorization as deemed
appropriate by the Plan's pharmacy formulary committee.
The formulary list s subject to periodic review and
medification. The formulary will give providers an adequate
range of choices to treat a given condition.
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ARTICLE XHI
DENTAL EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1. Effective Date

Benefits will be paid to an employee if an insured employee or
an insured employee's dependent incurs dental freatment
expense as herginafter provided and such expenses are
mcurred on ar after the effective date of coverage.

Section 2, Hospital Expenses

If an insured employee or an insured employee's depandent is
confined as a resident patient in a hospital for necessary
treatment in connection with injuries or disease of a dental
nature, the daily room and board and miscellaneous fee
expensae incurred during such confinement will be payable
under the provisions of Article Vil.

Section 3. Indemnity Limit

A, The maximum benefit payable in any one (1) calendar year
for benefits under this Article, except benefits described in
Section 4-A-(2) through (25) and C«4), will be one
thousand five hundred dollars ($1,500).

B. The maxmum benefit payable in connection with
orthodontic treatment will be one thousand six hundred and
fifty dollars ($1,650) for treatment programs commencing
on or after 1 January 2004 for all such expenses incumred
during the lifetime of the insured.

C. The maximum benefits payable in Paragraphs A and B
above will apply separately to each insured employee and
1o each insured employee's dependent.

Section 4. Covered Dental Expenses
Benefits will be paid to the employee subject to the limitations

and provisions hereinafter contained in an amount equal to the
actual expense to the employee of the reasonable and
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customary charge of a dentist for the dental services and
supplies received by an insured employee orf an insured
employee’s dependent for the necessary freatment as
hereinafter listed.

A, One hundred percent (100%) of the reasonable and
customary charge for:

(1)

@
3
4
)
(6)
7))

®
@

Oral examinations including prophyiaxis (scaiing and
cleaning of teeth), but not more thanh two (2)
axaminations in any calendar year. In addition benefits
will be provided for up to 8 maximum of four (4} vigits
for scaling and cleaning during the twelve (12) months
following periodontal susgery or definitive periodontal
treatment.

The excision of partially or completely unerupted or
impacted teeth.

Surgical removal of an erupted tooth {must require
incision of fissue).

Gingivectomy procedures, if performed in connection
with the treatmant of diseased gums.

Inftial emergency care and treatmert as a result of an
accidant.

Alvaclectomny, but not the extraction of teeth preceding
such alveolectomy at one sitting.

Apiccectomy or apicoectomy combined with single
stage nerve extirpation and canal filling.

Incision and drainage of abscess.

Removal of retained or residual roots totally covered
by bone,

(10} Removal of cysts and neoplasms.
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(11) Frenectomy.
(12) Biopsy.
{13) Excision of hypertrophied or hypemlastic tissue.

{14) Tooth  transplantation or  implantation or
reimplantation.

(15) Sulcoplasty.

{16) Oral antral fistuta closure and/or antral root recovery.
{17) Exostosis.

{18} Osteoplasty or Ostectomy or Osteotomy.

(19) X~+ays required for treatment or diagnosis of
accidental injury.

{20} Fracture of facial bones.
{21) Neurectomy - not asscciated with root canal therapy,
(22) Siaklithatomy and associated diagnostic procedures,

(23} General anesthesia administered as an outpatient
which renders a patient fotaly unconscious in
connection with the removal of impacted teeth,
Geaneral anesthesia shall include intravenous sedation
when administered in connection with covered oral

surgery.

{24) Surgical exposure of impacted or unerupted teeth for
orthodontic treatment,

{25) Complete biood count, urinatysis and blood sugar
laboratory tests necessary prior to performing
ambulatory oral surgical procedures under this
Section 4-A,
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B. One hundred percent (100%) of the reasonable and
customary charge for:

L)
2

&)
(4)

(5)

(€}

7)

(8)
(9

Topical application of sodium or stannous fluoride.

Dertal X-rays, but not more than one (1) full mouth X-
ray in any period of thirty-six (36) consecutive months;
and supplementary bitewing X-rays but not more than
twice during each calendar year, and such other
dental X-rays as are required in connection with the
diagnosis of 8 specific condition requiring treatment,

Routine exdractions (removal of teeth uncompilicated).
Restorations - other than nestorations used for
retaining prosthetic devices.

Treatment of periodontal and other diseases of gums
and tissues of the mouth but not surgical procedures
covered in A above. (Bridgework required in
connéction with such treatment is subject to the fifly
percent (50%) rate of payments.)

Injection of medication, other than local anesthetic by
the attending dentist.

Repair or recementing of crowns, inlays, bridgework or
dentures, or relining of dentures.

Space maintainers.

Inlays, gold fillings, crowns (including precigion
attachments for dentures).

(10) Root canal therapy - without an apicoectomy.

(11) Oral surgery procedures not included in A above.

{12) General anesthesia administered as an outpatient

which renders a patient totally unconscious in
conneclion with a coveraed dental service other than as
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specified in A-{23). General anesthesia shall include
infravenous sedation when administered in connectian
with covered oral surgery.

{13) Cosmetic bonding for cosmetic restorations, including

filings or veneers (bonding), as a result of tetracycline
staining, severe fluorosis, opalescent dentin or
amelogenesis imperfecta, but excluding cosmetic
freatment as a result of cigarette or coffee staining,
staining after orthodontic treatrment or malshaped or
malpositioned teeth.

{14) Dental sealants for individuals age five (5) through

sixteen (16) for permanent adult teeth numbers two
(2), three (3), fourteen (14), fifteen (15), eighteen (18),
nineteen (19), thity (30), and thity-one {31} as
identified by the American Dental Association. Not to
exceed one (1) application per tooth every three (3)
years through age sixteen (16).

C. Fifty percemt (50%) of the reasonable and customary
charge for:

{H

{2)

(3)

Initial installation of fixed bridgework {including inlays
and ¢crowns fo form abutments).

initial installation (including adjustments during the six
{6) month period following installation) of partial or full
removable dentures.

Replacement of existing partial or full removable
denture or fixed bridgework by a new denture or by
now bridgework, or the addition of teeth to an existing
partial removable denture or to bridgework, but only if
satisfactory evidence is presented that:

a. the replacement or addition of teeth is required to

replace one {1) or more teeth extracted after the
existing denture or bridgework was installed; or
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b. the existing denture or bridgework was instalied at
least five (5) years prior to its replacement and the
existing denture or bridgework cannot be made
serviceable; or

¢. the existing denture is an immediate temporary
denture which cannot be made permanent and
replacement by a permanent denture takes place
within twelve {12} months from the date of
installation of the immediate temporary denture.

Normally, dentures will be replaced by dentures,
but if achieving a professionally acceptable course
of treatment requires bridgework, such bridgework
will be a Covered Dental Expense.

(4) Orthodontic treatment, appliance therapy, and
functional/imyofunctional therapy. However, general
anssthesia and X-rays required in connection with
orthodoniic treatment shall be covered under
Paragraph B of this Section. Extractions which are
required for and which are a part of the orthodontic
treatment plan will be payable under this provision.

@ sections. Predetermination of Benefits

A, If a course of treatment can reasonably be expected to

involve Coverad Dental Expenses of more than one
hundred twenty-five dollars ($125), a description of the
procedures to be performed and an estimate of the
dentist’s charges must be filed with the Company prior to
the commencement of the course of treatment. The
Company will notify the employee and the dentist of the
henefits payable based upon such course of treatment and
of the axpenses not covered. The expensss to be paid will
be certified by the Company as payable under this Article.

In determining the amount of benefits payable, professicnal
consideration will be given to procedures, services, or
courses of treatment that are customarily provided by the
dental profession in conformity with good professional
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practices and standards that may be performed for the
dental condition concemed. The amount included as
Certified Covered Dental Expenses will be the reascnable
and customary charge determined in acgordance with the
limitations set forth below. In the event altemate
procedures of senvices are to be cedified, no certification
will be issued uniit the dentist has heen contacted and
requested to provide an explanation for the procedures or
services in question.

C. If a description of procedures to be performed and an
estimate of the dentists charpes are not submitted in
advance, the Company reserves the right to make a
determination of benefits payable under this Article taking
info account procedures, sefvices or courses of treatment
which will provide a professionally adecquate result.

0. This predetermination requirement will not apply to courses
of treatment under one hundred twenty-five dollars ($125)
or o smergency treatment, oral examinations, X-rays or
prophylaxis. A course of treatment is one (1) or more
treatments in a planned series resulting from a dental
examination.

Secton 6. Limitations
A, Restorative;
{1) Gold, baked porcelain restorations, crowns and
jackets.

if a teoth can be restored with a matenal such as
amalgam, appropriate payment for that procedure will
be nmade toward the charge for ancther type of
restoration selected by the patient and the dentist.
The balance of the treatment charge will remain the
responsibility of the patient.
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2

Reconstruction.

Appropriate payment will be made toward the cost of
procedures necessary to eliminate oral disease and to
replace missing teeth. Appliances or restorations

to increase vertical dimension or restore
tha octiusion will be considered optional and their cost
will remain the responsibility of the patiert.

B. 'Prosthodontics:

N

@

(3

Partial Dentures.

if a cast chrome or acrylic partial denture will restore
the dental arch satisfactorily, Dental Expense Benefits
will cover the applicable percentage of the cost of
such procedure teward a more elaborate or precision
appliance that patient and dentist may choose to use,
and the balance of the cost will remain the
responsibility of the patient,

Complate Dentures.

if, in the provision of complete denture services, the
patient and dentist decide on personalized
rastorations or specialized techniques as opposad to
standard procedures, Dental Expense Benefits will be
allowed for the appropriate amount for the standard
denture sendce toward such treatment and the
balance of the cost will remain thve responsibility of the
patient.

Replacement of Existing Dentures.

An axisting denture will be replaced only if it is
unsatisfactory and cannot be made satisfactory.
Senices which are necessary (o render such
appliances satisfactory will be provided in accordance
with the Agreemsnt. Prosthodontic appliances will be
replaced only after five (5] years tiave elapsed
following any prior provision of such appliances by any
group program.
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C.

Githodontics:

(1) If orthodontic treatment is lerminated for any reason
before compistion, the obligation to pay benefits will
cease with payment 1o the date of termination.

(2) The menthly benefit payment obligation under the
orthodontic benefits provision shall cease on the
termination date of this Agreement uniess renewed or
extanded.

Section 7. Exclusions

Covered Oental Expenses do not include and no benefits are
payable for:

A

Charges for which benefits are otherwise provided under
this Health Benefit Plan.

Charges for treatment by other than a dentist, excapt that
scaling or cleaning of teeth may be periormed by a
ficensed dental hygienist if the treatment is renderad under
the supervision and guidance of the dentist.

Charges for sarvices and supplies that are solely cosmetic
in nature, inclwding charges for personalization or
characterization of dentures.

Charges for prosthetic devices (including bridges and
crowns) and the fitting thereof which were ordered while the
individua! wag not insured for Dental Expense Benefils or
which were ordered while the individual was insured for
Dentai Expense Benefits but are finally installed or
delivered to such individual move than sixty {60) days after
termination of insurance.

Charges for the replacement of a lost, missing or stolen
prosthetic device,
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F. Charges set forth in "Exclusions” applicable to all Articles.

G. Charges for failure to keep a scheduled visit with the
denlist,

H. Charges for replacement or repair of a broken orthodontic
appliance.

I.  Services provided by dental laboratories or expanded
dertal auxiliaries unless such dental laborgtories or dental
auxiliaries are Jicensed in accordance with the
requirements of the jurisdiction in which it is located.

Section 8. Definitions

A. The term "Dentist™ means a legally licensed dentist
praclicing within the scope of hia license. For the purposes
of this Article, the term "Dentist” also includes a legally
licensed physician authorized by his license to perform the
particular dental sarvices he has rendered.

B. The term "Reazonable and Customary Charge™ means the
actual charge of a dentist for services rendered or supplies
fumnished to the extent the fee is reasonable and does not
exceed his usual charge for such service or supply, and
does not exceed the customary fee for comparable
services and supplies charged by dentists in the area with
training, experience and professional standing similar to
that of the dentist who renders the services or fumnishes the
supplies.

C. The term "Orthodontic Treatment” means the preventative
and corrective treatment of all those dental iregularities
which result from the anomalous growth and development
of dentition and its related anatomic structures or as a
result of accidental injury and which require repositioning of
teeth to establish normal acclusion.
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Section 9. Coordination With Other Dental Expense
Boneflts

The Company shall follow the same procedures with respect to
the Denlal Expense Benefits conceming coordination of
benefits as iz set forth for Hospital, Surgical and Medicat
Benefits, except that only other dental expense benefits
provided either by a group Dental Benefit Plan to which an
employer contributes at least fifty percent (50%] of the cost, or a
comprehensive medical plan providing dental benefits which
meels the same qualifications will be considered.
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ARTICLE XIV
PSYCHIATRIC SERVICES
EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1. Inpationt Expense

If an insured employee or an insured employee's dependent
shall be necessarily confined as a resident inpatient in a
hospital {as defined in this Article) or Night Care Center, other
than a hospital as defined in the Article antitied *Definitions.” on
account of a mental or nervous disorder and such confinemeant
shall begin while such person is covered under this Article,
benefits will be paid 100% for in-network covered services,
subject to the provisions hereafter contained.

A. f such pergson is confined as a resident inpatient in a
hospital, in an amount equal to the hospital's regular daily
rate for semi-private accommodations for each day of
confinement but for notl more than forty-five (45) days
during any one {1) period of disability, provided that the
number of days for which benefils are payable for a
resident inpatient in a hospital will be reduced by one-half
(1/2) the number of days for which benefits were paid
during the same calendar year for confinement of such
parson as a resldent inpatient in a Night Care Center.

B. With respect to the resident inpatient described in Section
1-A above a new period will be established if sibdy (60)
consecutive days shall have elapsed during which the
employee or dependent, as the case may be, is not
confined as a resident inpatient in a hospital or a nursing
home.

C. If such person is confined as a resident inpatient in a Night
Care Center, in an amount equal to the hospital's regular
daily rate for Night Care accommodationa and not in
excess of the hospital's regular daily rate for semi-private
accommodations but for not more than ninety (90} days
during any one (1) calendar year, provided that the number
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of days for which benefits are payable for a resident
inpatient in a Night Care Center will be reduced by the
number of days for which benafits were paid during the
same calendar year for confinement of such person as a
resident inpatient in a hospital multiplied by two (2).

Section 2. Psychiatric Services (Institutional}

A. The benefits set forth below will be paid 100% for in-
network covered services if an insured employee or an
insured employee's dependent shall receive necessary
psychiatric services under the supervision of a psychiatrist
on account of a mental or nervous disorder while such
persen is covered under this Article, and such service is
rendered and billed for as regular institutional care

(1) by a hospital (as defired in this Article):
{2) by a Community Mental Health Center;
(3) by a Day Care Center,

{4) by a Night Care Center; or

(5) by an Out-patient Psychiatric Clinic.

B. Benefits will be paid, subject to the provisions hereinaftar
contained, for

(1) professional and other staff services and other
ancillary services including electroshock therapy,
anesthetic for electroshock therapy, psychalogical
testing and family counssling; and

{2) prescribed drugs and medications dispensed by the
facility rendering treatment including such drugs and
medications consumed by the patient owutside the
treatment facility.
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Section 3. Psychiatric Services (Madical Dactor)

A

If an insured employee or an insured employee's
dependent shall necessarily receive psychiatric services
rendered by a psychiatrist or other medical doctor on
account of a mental or nervous disorder while such person
is covered under this Article, and such service is rendered

(1) ina psychiatrist's or other medical doctor's office;

(2) in a hospital, Community Mental Health Center, Day
Care Center, Night Care Center or an Cutpatient
Psychiatric Clinic; or

{3} insuch person's home;

and if the charges for such service exceed the benefils

payable under any other Asticle of this program, benefits

will be paid 100% for in-network covered services, subject
to the Benefit Limits hereinafter contained.

Benefit Limits

(1) Bensfits shall nat be paid for more than one (1) visit
on any day.

(2) No benefits will be paid for any home visit after the
first visit during any one (1) calendar year.

{3) No benefits will be paid for any visit to a Night Care
Ceanter after the forty-fifth (45th) visit during any one
(1) calendar year.

Section4. Psaychologlcal Examination

if an insured employee shall incur expense on accourt of
himself or his dependent for psychological testing other than
testing covered under Section 2 of this Article by a psychologist,
made at the request of a medical doctor in the course of
treatment of such person on account of a mental or nervous
disorder and such expense is incurred while such person is
covered under this Article, benefits will be paid 100% for in-
network coverad services.
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Section 5. Family Counseling

A

If an insured employee shall incur expense on account of
himself or his dependent far visits made to the office of a
medical doctor by the family of such person for counseling
services in connection with a mental or nervous disorder of
the employea or dependent, as the case may be, and such
expense is incurred while such perscn is covered under
this Article, benefits will be paid 100% for in-network
covered services, subject to the Benefit Limits.

Benefit Limits
Benefits shall not be payable for more than five (5) visits

when the patient is an adult or twenty (20) visits when the
patient is a child during any one (1) calendar year.

Section 6. Extendesd Benefit

The provisions of this Article shall also appiy to expenses
incurred within three (3) months from the date such person
ceases (o be covered under this Article; provided such person
shall have been totally disabled by a mental or nervous
disorder at the date he shall have ceased to be covered under
this Articte, and shall be confinuously so disabled to the date
of each such expense incurred.

Section7. Exclusions and Limitations

A.  The termn "hospital’ as used herein means:

{1) An institution which meets all of the following tests:

a. Itis duly licensed as a hogpital in accordance with
the requirements of the jurisdiction in which it is
located.

b. ltis engaged primarily in providing twenty-four (24)
hour a day medical care and treatment of sick and

injured persons on an inpatient basis at the
patient’s expense and maintains diagnostic and
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4

therapeutic facilities on the premises for medical
diagnosis and treatment of such persons by or
under the supervision of a staff of duly qualified
physicians, one {1) or more of whomn are on duty
on the premises at all times,

<. It maintains a daily medical record of such patient.

d. It continuously provides twenty-four (24) hour a
day nursing sarvice by profassional nurses who
have the right to use the title “Registered Nurse”
and the abbreviation "R.N."

e. It is not, other than incidentally, a place of rest, a
place for the aged, a place for custodial care, a
nursing home, a convalescent horme, a place for
drug addicts, or a place for akoholics.

A hospitat, other than a tuberculosis hospital, as such
term is defined in Medicare, which is qualified to
participate and sligible to recaive payments under and
in accordance with the provisions of Med|care,

B. Exciusions and Limitations

No payment will be made under this Arficle

M

2

)

(4)

for any day of confinement, service rendered or
examination made which is not recommended by a
duly qualified physician;

for charges made by a physiclan who is not a medical
doctor (M.D.};

for charges incurmed on account of services, other
than diagnostic services, for mental deficiency or
retardation; or

for charges incurred on account of treatment of a
mental or nervous disorder which is not amenabla m
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ARTICLE XV
PROSTHETIC DEVICE AND DURABLE MEDICAL
EQUIPMENT EXPENSE BENEFITS
EMPLOYEES AND DEPENDENTS

Section 1. Prosthetic Device Benefits
A,  Eligibility

Prosthetic device benefts will he payable if & prosthetic
device is received by an insured employee or an insured
employee’s dependent as a result of accidental bodily injury
or sickness on the order of a physician when payment for
such device is not otherwise covered under the Program.
Payment will be made for such device at 100% for in-
network covered services.. Payment may be made directly
to the provider or supplier of such device.

B. Definition

{1) "Prosthetic Device® means a Centers of Medicare and
Medicaid Services (CMS)Medicare approved device
which replaces all or part of a bedy crgan (including
contiguous tissus) or a diseased, malformed, or
injured portion of the body or replaces all or part of the
furction of a parmanenty inoperative  or
malfunctioning bodily organ, or portion of the body,
including, but not limited to, leg, am, back and neck
braces, trusses and artificial legs, anms, and eyes, and
terminal devices such as hand hooks furnished on the
ofder of a physician. Replacements of unusable
prosthetic devices or repairs of these devices when
fumished on a physician's onder, and supplies and
equipment not having any use other than in
connection with the use of the prosthetic device and
which are necessary for the effective use of the
prosthelic device wili also be covered.
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(2) The term "Prosthetic Device" includes post-surgical
lenses customarily used during convalescence from
eye surgery in which the lens of the eye was removed,
or used to repiace a congenitally absent iens of the
eye. In addition, combinations of prosthetic lenses are
covered when determined to be medically necessary
by a physician 1o restore essenfially the vision
provided by the crystaliin lens of the eye, This benefit
shall include coverage for such Jenses when provided
by an optormnetrist if the lenses were prescribed by an
aphthaimologist.

(3) "Prosthetic Device” shall include colostomy and
uretarostomy supplies such as bags, belts, tubing, and
stoma adhesive except for colostomy and
ureterostomy supplies not having any use other than
in connection with the use of the prosthetic device,

(4) "Prosthetic Dewice" shall include a tracheostomy
speaking valve, an apparatus that aids tracheotomy
patients in speaking.

Exclusions

Dentures, other dental appliances, hearing aids and
glasses and contact lens prescribed to comect visual
defects are excluded. Also excluded are nondurable items
such as support garmenls, special shoes, (uniess an
integral part of a lag brace), and elastic support barklages.

Section 2. Durable Medical Equipment
A. Eligibitity

Durable Medical Equipment Benefits wil be payable if
durable medical equipment is received by an insured
employee or an insured employee's dependent as a result
of accidental bodily injury or sickness on the order of a
physician for use, when not confined as an inpatient in a
hospital, nursing home, or any other institution for the
treatment of such accldental bodily injury or sickness, or {0
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improve the functioning of a malformad body member
when payment for such equipment is not otherwise
provided for under the Program,

8. Payment

Payment will ba made for rental of such equipment at
100% for in-network covered senvices. Payment may be
made directly to the provider or supplier of the equipment.
The company may approve purchase of such equipment if
it can reasonably be assumed that the duration of need is
such that the rental price would exceed the purchasa price,
of said items cannot be made available on a renat basis.

C. Definition

“Ourable Medical Equipmert” means CMSMedicare
approved medical equipment which (1) ¢an withstand
repeated use, (2) is primarily and customanily used to serve
a medical purpose, (3) generally is not useful fo a person in
the absence of #iness or injury, and (4) is appropriate for
medical treatment in the home and includes, but is not
limited fo, such items used for treatment as an iron lung,
oxygen tents, hospital-type beds and equipment,
whesichairs, crutches, canes, wakers, inhalators, traction
equipment, nebulizers and suction machines, toilet aids,
circulptory aids, neuromuscular stimulants, and glucose
monitors for insulin-dependent type | diabetes where there
is documentation by the physician of poor control (ie.,
widely fluctuating blood sugar before mealtime, frequent
episodes of insulin reactions, evidence of frequent ketosis)
or dependant type | diabstes mellitus complicated by
pregnancy. "Durable Medical Equipment” shal include the
rental of continuous passive motion devices preacrbed
within three (3) days of surgery for use during a period not
1o exceed thirty (30} days unless extended by written order
of the prescribing physician. In addition to coverage for
pressure gradient supports (also known as bum pressure
parments), when prescribed to enhance healing and
prevent scaming of bum patients, coverage will be provided
when prescribed for circulatory jnsufficiency conditions o
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promote and restore nommal fluid circulation in the extremity
(up to four times annually for chronic conditions unless
there is a change in physical conditions such as gain or
loss of weight of the patient). "Durable Medical Equipment”
shall include phototherapy (a light with photormeter) when
used to treat jaundice in newboms and bead seats when
prescribed by a physician to be used to prevent ulcers for a
child bound to a wheelchair. Transtracheal catheters for
administering oxygen will be covered subject to reviewon a
case by case basis to engure proper use and training in the
use of the equipment. Coverage will be provided for jaw
motion rehabilitation systems, including cushions and
replacement measuring scales, used to strengthen the
range of motion for persons who have limited motion range,
weakness of the muscles for mastication or speach but
exciuding such devices used to freat conditions of
temporcmandibular joint dysfunction. Coverage will be
provided for persons requiring therapeutic shoes purchased
due to severe diabetes. Benefits will not be paid for special
features or equipment such as motor drive beds and
wheelchairs requested by the patient for personal comfort
or conveniance unless madically necessary.

Exclusions

“Durable Medical Equipment” does not include dentures;
hearing aids; eyeglasses; contact lens or equipment which
is primarily and customarlly used for nonmedicai purposes
such as heat lamps; air conditioners and other devices and
equipment uged for environmental control or to enhance
the environmental sefling in which the patient is placed
such as room heaters, humidifiers, dehumidifiers and other
equipment which basically serve comfort or convenience;
special pad or mattress to prevent decubitus ulcers, {except
in case of advanced neurological disorders} and bad bath
types of equipment which basically are utilized for hygienic
purposes; prosthetic devices; any other item or device
which does not stand repeated use such as elastic
stockings, face mask, imigating kits, ace bandages,
orthopedic shoes, (or other devices that do not serve a
meaningful and necessary therapeutic purpose) in the care
and treatment of the patient.
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ARTICLE XV!
OUTPATIENT PHYSICAL THERAPY BENEFITS
EMPLOYEES AND DEPENDENTS

Other Than a Hospital

A. Outpatient physical therapy benefits will be payable for
services performed for a pariod of 60 treatment days per
calendar year when prescribed by a physician for a
specified condition resulting from disease or injury or
prescribed immediately following surgery related to the
condition and when the physical therapy is performed in an
approved comprehensive physical therapy facility. Only a
facility that has been approved by the Company can be an
approved comprehensive physical therapy facility.

Nursing homes and rehabilitation centers may be approved
as a comprehengive physical therapy facility. However, the
offices of medical doctors, chiropractors, osteopathic
physicians and the offices of other similar providers may
not, under any circumstances, be approved as a
comprehensive physical therapy facility.

Such services must be performed by a physician or a
qualified physical therapist. There must be a prescription
from a physician conceming the natwre, frequency and
duration of treatment if the senvices are performed by a
qualified physical therapist.

B. Consultation services of a physician who is a specialist in
rehabilgation or physical medicine when requested by the
physician in charge of the case where special skil or
knowledge for proper diagnosis and treatrment is required,
will be provided once during or preceding a course of
physical therapy treatment whether charged by the
physician or charged by the institution where the service is
rendered,

C. A "qualified physical therapist” is a graduate of a program
of physical therapy approved by the Council on Medical
Education of the American Medical Association in
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collaboration with the American Physical Therapy
Association or its equivalent, and, where applicable, is
licansed by the state.

. Physical therapy shall include functional occupational

therapy to the exent that such therapy is performed to
regain use of the upper extremities and stuch thetapy is
performed in a facility otherwise approved for physical
therapy. Occupational therapy shall not include vocational
therapy or vocational rehabiltation nor educational or
recresational therapy.

Payment will be made at 100% for in-network covered

services of subject 1o the point of service benefits for out-
of-network covered services.
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ARTICLE XVii

QUALIFIED NURSING HOME EXPENSE BENEFITS

EMPLOYEES AND THEIR DEPENDENTS

Sectlon 1. Injury or Sickness

(Other Than Mental or Narvous Disorder)

A.  Benefits as sst forth below will be paid 100% for in-network

covered services or subject to point of service benefis for
out-of-network covered services if an insured employee or
an insured employee's dependent shall be necessarily
confined, on orders of a duly qualified physician, as a
resident inpatient in a qualified nursing home, on account
of an accidental bodily injury or sickness not hersinafter
excepted, other than a mental or nervous disorder, and if a
duly qualified physician renders therapeutic treatment to
such person, and such person shall

{1} be admitted directly from his residence; or

{2) have been & residert inpatient in 2 hospital and shall
have been transferred to such qualified nursing home
immediately after tfermination of his hospital
confinement.

Such confinement as described in A must begin
(1} While such person is covered under this Article, or

{2) Within three (3) months fiom the date such person
ceases to be covered under this Article provided such
person shall have been totally disabled by bodily injury
ot sicknees at the date he shall have ceased to be
covered under this Article, and shall have been
continuously so disabled to the date of
commencement of euch confinement. _

. Benefits will be paid, subject to the provisions hereinafter

contained, in an amount equal to the rate for & semi-private
room made by the qualified nursing home for room and
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board and necessary medical care and treatment for the
first seven hundred thity {730} days of such confinament
during any ane (1) period of disability, subject to restoration
of henefits as stated in Section 3 of this Article.

D. The number of days for which benafits are provided under
C above will be reduced by the numbec of days far which
berefits were paid during the same period of disability
under Articte VIl or Adticle XIV hereof muitiplied by two.

E. Such confinement as described in A above must be
certified as negassary, by a duly quaiified physician, on the
fourteenth (14th} day and every thirty (30) days thereafter
during the same period of disability.

Sscion 2. Mentsal or Nervous Diaorder

A. The benefits as set forth below wil be paid 100% for in-
network covered sefvices if an insured smployee or an
insured empioyee's dependent shall have been necessarily
confined upon the recommendation of a physician as a
residen inpatient in a hospital on account of a mental or
nervous disorder not hereinafter excapted for a period of at
least five (5) comsecuiive days and shall have been
transferred, on orders of a duly qualified physician, to a
qualified nursing home on account of the same mental or
nervous disorder immediately after tenmination of such
confinement and provided such confinement in a hospial
shall begin

{1) While such parson is covered under this Adticle, or

{2) Within three (3) months from the date such person
ceases to be covered under this Article provided such
pereon shall have been tatally disabled by bodily injury
or gickness at the date he shall have ceased to be
covered under this Article, and shall have been
continuously so0 disabled fto the dale of
commancement of such confinement,
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B.

Benefits will be paid, subject to the provisions hereinafter
contained, in an amount equal to the rate for a semi-private
room made by the qualified nursing home for room and
board and necessary medical care and treatment for the
first seven hundred thirty (730) days of such confinement
during any one (1) period of disability, subject to restoration
of benefits as stated in Section 3 of this Article.

The number of days for which benefits are provided under
B above will be reduced by. the. number of days for which
benefits were paid during the same period of disability
under Article Vil or Article X1V hereof multiplied by two.

Such confinement must be cedified as necessary, by a duly
guaiified. physician, on the fourteanth {14th) day and every
thirty {30} days thereafter during the same period of
disability.

A duly gualified physician must continue to render
therapeutic trestment 1o such person while necessarily
confined in such qualified nursing homa.

Section 3. Restoration of Bensfits

A

Iif an employee or his dependent coverad hereunder shall
become entited to the maximum number of days of
confinament. provided under this Asticie, the amaunt of his
benefits hersunder may be restared upon raceipt by the
Company of evidence that

(1) the employee shall not have been confined as a
resident inpatient v a hospital, qualified nursing home
or other inatitution for at least two (2) consecutive
weeks: of

(2) the dependent shall not have been confined as a
resident inpatient in a hospital, qualified nursing home
or other institution for at least sixty (60) consecutive
days; or
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{3) if the later confinement is due 1o an injury or sickness
enfiroly unrelated to the cause of the earier
confinement.

if any of the benefits herein set out become exhausted with
respact o an employee or a dependant, they wil be
reinstated cne (1) year from the date of the last claim for
which paytnent was made.

Section 4. Exclusions and Limitations

No payment shall be made under this Article in any event with
raspect to

A,

charges incurred in conneclion with confinermnent which is
not recommended and approved by a duly qualified
physician;

charges incumed in connection with injury or sickness for
which benefits ara payable under Article VIl and Article XiV;

charges that the employee would nit be required to pay if
there wete no ingurance;

charges for any medication not prescribed by a duly
qualifiad physician;

charges incurred in connection with drug addiction, chronic
brain syndromes, alecholism and senile deterioration;
axcept charges incurred whare there coexists & definable
medical condition which requires treatment; or

charges incurred in connection with confinement which i
primarity domiciliary or custodial in nature.
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ARTICLE XVill
VISION CARE EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Saction 1. Eligibility

Benefits will be paid to an employes if an insured employee or
an insured employese's dapendent incurs Vigion Care Expense
as hereinafter provided and such expenses are ncurred an or
after the effective date of coverage for such insured employee.

Section 2. Covered Vislon Care Benefits

Bensfits will be paid to the emplayee subject to the limitations
and provisions hereinafler contaired for charges by an
Ophthalmologist, Optometrist or Optician as foflows:

A, Visioh examination but not more than one {1} in any period
of 24 consecutive months from the latest examination for
employees and for dependents over age 16, 12
congecutive months from the (atest examination for
dependents age 16 and under, except as provided below.
A vision examination (including history, testing visual acuity,
external examination of the eye, binocular measure,
ophthalmoscopic examination, tonometry when indicated,
medication for dilating the pupils and desensitizing the eyes
for tonometry, if applicable, and summary and findings)
shall be for the pumpose of determining the need for
comeaction of visual acuity, prescrbing lenses, if needed,
and confirming the appropriateness of eyeglasses obtained
under the prescription.

Benefits will be provided for an additional visual
examination (as defined above) parformed by an
aphthalmologist, upon refemal in writing by an optometrist,
within 60 days of a vision examination by the optometrist.
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B. Necessary materiais and professional services to order,

prepare, fit and adjust single vsion, bifocal, trfocal,
lenticular or contact prescription Jenses once during any
period of 24 consecutive months for employees and for
dependsnts over age 16, 12 consecutive months for
dependents age 16 and under.

. Frames once in any period of 24 consecutive months from
the iast receipt of frames, and then only if new ienses are
prescribed.

. Determination of the 12- and 24-consscutive-month

periods for lenses and frames will be based on the dale of
examination.

Section 3. Praferred Provider Arrangement

{(Whare Availabile)

A. The tenefil payable in any period of 12 or 24 consecutive

manths for vision examination as provided in Section 2-A
ghall be 100% for covered exam after $5 copayment,

The benefit payable in any pericd of 12 or 24 consecutive
months for materials and professional sarvices as provided
in Section 2-B shall be as follows:

(1} Single Vision Lenses  100% for covered [enses
after $10 copayment

(2} Bifocsl VisionLenses  100% for covered lenses
after $10 copayment

(3} Trifocal Vision Lenses 100% for covered lenses
after $10 copayment

(4) Lenfcular Vision Lenses 100% for covered lenses
after $10 copayment

(5} Conmtact Lenses 100% for covered lenses
after $50 copayment
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C. The benefit payable in any period of 24 consecutive

months for frames shall be 100% for covered frames after
$10 copayment.

. The limitations provided in this Section shail apply whether

or not a claim for benefits is for replacement of ost, stolen
or broken lenses, contact lenses or frames.

Section 4. Indlemnity Limits
A. The maximum benefit payable in any period of 12 or 24

consecutive months for vision examination as provided in .
Section 2-A shall be the actual charge but in no event more
than:

“Exami

8. The maximum benefit payable in any pericd of 12 or 24

consacutive months for materials and professional services
az provided in Section 2-B shall be the actual charge for

two (2} lanses but not more than:
{1} Single Vision- | $18.50
perlens
(2) Bifocal- 2726
perlens
(3) Trifocal- 36.00
per lens .
{4) Lenticular- 44.70
per lens
{5) Contacs- 2725
|___fperlens

C. The maximum benefit payable in any period of 24

consecutive months for frames as provided in Section 2.0
shall be: .
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D.

The limitations provided in this Section shall apply whether
or not a claim for benefits are for replacement of lost, stolen
or broken lenses, contact lanses or frames.

Section 5. Exclusions

Covered Vision Care Expenses do not include and no benefits
are payabie for:

A
B.

Lenisas which do not require a prascription,

Charges for which benefits are otherwise provided under
this Health Benefit Plan.

Procedure detarmined {o be special or unusual, such as,
but not limited to, orthoptics, vision training, subnormal
vision aids and aniseikonic lenses,

Vision examinations or materigls fumished for any

condition, disease, aifment, or injury arising out of and in

the course of employment,

Servicas rendered and materiais ordered:

(1) before the employee became eligible for this benefit.

(2) after termination of the insured employee's
employment, except for materials ordered while
covered by this Plan and delivered within thirty (30)
days after the date of termination.

(3) for which the employee is not charged or is not
abligated to pay.

Charges for failure 1o keep a scheduled visit with the
Ophthalmologist, Optometrist or Optician.
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Section 6. Contract Providers

The Company will attempt to establish providesr contracts with
suppiiers of the materials and services provided in Sections 2-B
and 2-C of this Asticle, in certain areas in which the Company
has employess. Tha establishment of such contracts shall
provide a predetermined selection of prescription lenses and
aye glass frames without cost except the employes will bear a
portion of the cost for contact lenses. The selection of lenses
and frames other than the predetermined variety offesed, or of
contact lenses, shall result in payment by the employee of an
arttount equivalent to the amount that the employee would have
paid in the absence of such contracts.
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ARTICLE XiX
ADDITIONAL PROVISION AS A
CONSEQUENCE OF MEDICARE FOR
RETIRED OR DISABLED EMPLOYEES
HIRED PRIOR TO 1 OCTOBER 1997
AND THEIR DEPENDENTS

Section 1. Persons Subject to This Provision

Each retired or disabled empioyee and his qualified
dependents, or the surviving spouse of an active employee or
refired employee awd the deceased employee's/retiree's
qualified dependents, wha ane covered under this Plan and for
whom Medicare would be the primary payor for health care
benefits, shall be subject to this provision.

Section 2. Amount of Benefit

Benefits will be paid under this Plan for charges that are not
payable by Medicare but that would have been payable under
this Plan in the absence of Medicare.

In addition, benefits are payable for any charges not otherwise
payable under the John Deere Traditional Option but which are
usedd to satisfy any Medicare deductible or coinsurance.

Section . Payment of Benefits

if a person subject to this pravision is enrofled in a Managed
Care Organization {(MCO) which has contracted with Medicare
to provide a comprehensive health benefit for Medicare eligible
beneficiaries, such person is required to enroll in the MCO's
fMedicare product.

Section4. Pramium Reimburasment
When persone subject to this provision become eligible for
Medicare, the Company will reimburse the employee or

surviving spouse for Part B of Medicare based on the following
schedule. Reimbursement shall not exceed the actuai charge,
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A dependent will not be eligible for the reimbursement if they
are eligible to receive a Medicare reimbursement from another
employer. Upon proof of enrolment in Medicare Pard 8,

reimbursement will be as follows:
PREMIUM REIMBRURSEMENT PER PERSON
1 Jan 2004 $60.50
1 Jan 2005 $73.75
1 Jan 2006 $78.25
1 Jan 2007 $83.00
1 Jan 2008 $88.00
1 Jan 2009 $93.25

Section 5. Lifetime Reserve

A person eligible for Medicare and who has exhausted the
maximum 90 days of hospital benefits during 2 benefit period
under Medicare shall be required {0 use the 80 days of hospital
lifetime reserve benefits to which such person is entitied under
Medicare, The lifetime reserve must be used hefore the 365-
day benefit provided under this Plan is applied. in such cases
60 days will be added to the 365 days provided in Article VII of
this Plan. The Company will be responsible for iitiating
procedures for the person to make appropriate application 1o
use this lifetime reserve,
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ARTICLE XX

ALCOHOLISM AND/OR DRUG DEPENDENCY

EXPENSE BENEFITS
EMPLOYEES AND DEPENDENTS

Section 1. Inpatient Expense

A. Benefits will be payable as heteinafter provided, if an
insured employee or an insured employee's dependent is
necessariy confined as a patient n an Approved
Residential Facility for the treatment of alcoholism andlor
drug dependency. Payment will be made at 100% for in-
network covered services which are received in such
facility.

B. Benefits will be paid for the following covered services:

(1

2}

3

(4)

Room and board, including nursing services for not
moare than 45days, including aftercare wvisits as
spacified in the treatment plan, during any covered
period of treaiment; except that one day shall be
deducted from such 45 days for each one day that an
empiloyee or dependent is confined in a haogpitat and
for each two days that an employes or dependent is
confinad in a nursing home due to alcoholism andfor
drug dependency, or nefvous of mentai conditions
which are related to the treatment in the faclity. Such
canfinements, or part thereof not separated by 60
congecutive days shall be deemed to be related
traatment.

Laboratory tests refated to treatment received at the
facllity.

Drugs, biologicals and solutions dispensed by the
facility for use during confinement,

Supplies and wuse of equipment required for
detoxification and/or rehabilitation (other than
recreational, hobby or craft) which conform to the
treatment plan established by the physician for the
patient.
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(5)

(©)

)

Professional and other trained staff and other anciilary
services provided in the facility required for the care
and treatment of the patient. Ancillary services
include all special institutionatl services and supplies
charged by the facility except servicas and supplies
not related or not necessary 1o the medicat care and
treatment of the patient.

individual and group therapy for the patient; individual
counseling for the patient; and counseling for other
members of the family of the patient undergoing
freatment to the extent that such counsefing is
necessary and related to the treatment of the patient.

Fixed charges for patient participation in an approved
aftercare program which follows release from
treatmant in an Approved (npatient Facility. Such
pregram shalt not exceed a period of 12 consecutive
months following the first day of commencement in
the program. Chargas shall be paid only when the
program certifies that the patient is contintousiy
participating in the program.

Section 2. OQutpatient Expense

A. Benefitz will be payable as hereinafter provided, i an
insured empioyee or an insured employee's dependent
raceives treatment as a patient in an Approved Qutpatient
Facility on account of aleoholisrn andfor drug dependency.
Payment will be made at 100% for in-network covered
services for no more than 35 visits to any such facility in
any one calendar year nor for moee than 1490 visits during
the lifatime of the employee or depandent.

B. Benefits will be paid for the following covered services:

)

Profassional and other trained staff amd ancillary
services provided in the facility, necessary for the care
and treatment of the ambulatory patient. Ancillary
services include all special institutional services and
supplies charged by the facility except services and
supplies not retatet! or not necassary to the medical
care and treatment of the patient,
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(2)

&)

“

(5)

Individual and group therapy for the patient; individual
counseling for the patient; and counseling for other
members of the family of the patient undergoing
treatment to the extent that such counseling is
necessary and related to the traatment of the patient.

Laboratory tests refated to the treatment received at
the faciiity.

Drugs, biologicals, solutions and supplies dispensed
at the facility in connection with treatment received
including take-home drugs.

Fixed charges for patient participation in an approved
aftercare program which follows release from
treatment in an Approved Ouipatient Facility. Such
program shall not exceed a period of 12 consecutive
months following the first day of commencement in
the program. Charges shall be paid only when the
program cerifies that the patient is continuously
participating in the program.

Section 3. Certification for Treatment

A. Before benefits are available for services in Approved
Residential and Quipatient Faciliies, a physician must
examine the patiant and assign a diagnosis of alcoholism
and/or drug dependency as classified in categories 303.0-
304.7 of the Eighth Revision, international Classification of
Dissages, Adopted for Use in the United States, U.S.
Department of Heatth, Education and Welfare. Treatment
in any such facility must be rendered under the supervision
and management of & physician.

B. An Approved Residential or Outpatient Facility means a
facility which provides detoxification and rehabilitation
setvices and which has been approved by the Company.
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C.

An "Approved Residential Facility” shall be deemed to be a
hospital for the purpose of determining benefits payable in
accordance with the Digsability Benefit Pian. Benefits shall
not be payable under the Disability Beneft Plan in
connection with treatment in an “Approved Outpatient
erw-"

Section 4. Exclusions and Limitations

Benefils are not payable for:

A

Charges for serwvices for which benefits are otherwise
provided under any health benefit program provided
through the Company to employees and their dependents.

Charges for personal and conwenience fems such as
telephone, television, personal care items and personal
services,

Charges for diversional activities such as recreational,
hobby or craft equipment or fees.,

Charges for dispansing of methadone and/or taking urine
specimens without individual or group therapy, individual
counseling or peychological testing,

Charges for services rendered primarily in connection with
disorders other than alecholism and/or drug dependence.

Except as provided in Section 1-B{1), c¢harges for
treatment incurred unless, in the case of an empioyee, he
or she has retumed to fulltime work after the end of a prior
period of treatment for at least 60 consecutive days before
commencing a succeeding period of treatment, or in the
case of a dependent, such dependent had resumed nomal
activity after the end of a prior pefiod of treatment for a
continuous period of at least three months before
commencing a succeeding period of freatment.

Charges for services rendered 10 a parson not insured for
benefits under any health benefit program provided through
the Company to employeas and their dependents.

214




APPENDIX "B" ~ ARTICLE XX)

ARTICLE XXi
HEARING AID EXPENSE BENEFITS
EMPLOYEES AND THEIR DEPENDENTS

Section 1.  Eligibility

Benofiis will be paid to an employvee if an insured employee or
an ingured employes’s dependent incurs Hearing Akl Expanze
as hereinafler provided and such expenses are incurred on or
after the effective date of coverage for such insured employee.
Payment may be made directly to the provider or deaier.

Soction 2. Covered Hearing Aid Benefits

Benefits will be paid to the employee subject to the limitations
and provisions hereinafter contained for charges as follows:

A Audiometric examination peiformed by an otologist,
otolaryngoiogist or audiologist.

B. Hesring aid evaluation test performed by ofologist,
otolaryngologist or audiologist, which may include the trial
and testing of various makes and madels of hearing aiis to
deatermine which make and model will best compensate for
the loss of hearing acuity but only when indicated by the
most recent audiometric examination.

C. Hearing aids of the following functional design: in-the-ear,
behind-the-ear (Including air  conduction and bone
conduction types) and ondhe-body, but only if (a} the
hearing aid is prescribed based upon the most recent
audiometric examination and most recert hearing aid
evaluation examination, and (b) the haaring aid provided by
the dealer is the make and mode) prescribad by the
otologist, stolaryngologist or audiclegist and is cerified as
such by the ofologist, otolaryngologist or audiologist.
Benefits will be poyable for binaural hearing aids for
persong with & hearing loss in both sars.
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Section 3, Preferred Provider Arrangemant

{(Whare Availabla)

A. Benefits will be payable for no more than one (1)

audiometric examination, hearing aid evaluation test or
hearing aid received in any period of 36 consecutive
months after receipt of the most recent previous
audiometric examination, hearing aid evaluation test and
hearing aid, respectively, for which benefits were payable
under this Plan,

The benefit payable in any period of 36 consecutive

- months for an awdiometric examination, hearing aid

evsiuation lest or heanng aid shal be:

(1) audiometric examination  100% for  covered
audiometric examination

{2) hearing aid evaluation 100% for coverad hearing
aid examination

{3) hearing aid 100% for covered hearing
aid

(4} binaural heating sid 100% for  covered
binaural heasing aid

(5) dispensing fee 100% for covered
dispensing fee

It the employee or the employee's dependent shall request
unusual services fram an otologist, otolaryngologist,
audiclogist or dezler, such person shall pay the ull
additional charge therefor. -

Section4. iIndemnity Limits
A. Benefits will be payable for no more than one (1)

audiometric examination, hearing aid evaluation test or
hearing aid received in any period of 36 consecutive
months afler receipt of the most recent previous
audiometric examination, hearing aid evaluation test and
hearing aid, respectively, for which benefits were payabie
under this Plan.
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The maximym benefit psyabie in any perod of 38
consecytive months for an sudiometric examination,
hearing aid evaluation test or hearing aid shall be the actual
charge but in no event more than:

(1) audiometric examination - $30.00
(2) hearing aid evaluation test - $40.00
{3) hearing aid - $225 plus a dispensing fee of $125

{4) binaural hearing aid - $450 plus a dispensing fee of
$190

i the employee or the employee's dependent shall request
unusual services from an otologist, otolaryngologist,
audiclogist or dealer, such person shall pay the full
additional charge therefor.

Ssction 5. Excluslons

Covered Hearing Aid Expenses do not include and no benefits
are payable for:

A,
8,
c.

Medical or surgical treatment.

Drugs or other medication.

Audiometric examinations, hearing aid evaluation tests and
hearing aids provided under any appiicalle Worker's
Compensation law.

Audiometric examinations and heating aid evaluation tests
performed, and hearing aids ordered:

(1) Before the covered person became eiigible for
coverage.

(2) After termination of coverage.
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E.

Hearing aids ofdered while coverad bt delivered mora
than 60 days after termination of coverage.

Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids for which no charge is
made to the covered person or for which no charge would
be made in the absence of Hearing Aid Expense Benefits

Coverage.

Charges for audiometric examinations, hearing aid
evaiuation tests and hearing aids which are not necessary,
according to professionally accepted standards of practice,.

Charges for audiometic examinations, hearing aid
evaluation tests and hearing aids that do not meet
professionally accepted standards of practice, inciuding
charges for any such services or supplies that are
experimental in nature.

Charges for audiometric exeaminations, hearing aid
evaluation tests and hearing aids, received as a result of
ear disease, defect or injury due to an act of war, declared
or undeclared.

Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids provided by any
govemmental agency that are obtained by the covered
person without cost by compliance with laws or regulations
enacted by any federal, state, municipal or other
governmental body, )

Charges for any audiometric examinations, hearing aid
evaluation tests and hearing aids o the extent benefits
thersfor are payable under any health care program
supposted in whole or in part by funds of the federal
government or any state or political subdivision thereof.

Replacement of hearing aids that are lost or broken unieas
at the time of such replacement the covered person is
otherwise eligible under the indemnity limits set forth in
Section 3-A of this Article.
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M. Charges for the completion of any insurance forms.
N. Replacement parts for and repairs of hearing aids.

O. Eyeglass-type hearing aids, to the extent the charge for
such hearing aid exceeds the covered hearing sid expense
for one hearing aid under Section 3-B.

P. Charges for failure to keep a scheduled visit with an
otologist, otolaryngologist or audiclogist.

Section 6. Contract Provider

The Company will attempt o establish provider contracts with
dealers of hearing aids as defined in Section 2 of this Article, in
ceitain areas in which the Company has employees. The
establishment of such contracts shall provide audiometric
examination, hearing aid evaluation tests, and predetermined
salection of hearing aids without cost to the employee provided
all such services and devices are received through a contract
provider.
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ARTICLE XXt
CATASTROPHIC MEDICAL EXPENSE BENEFITS

Section 1. Eligibility

Benefits will be paid if an insured employee or an insured
employee's dependent incurs Catastrophic Medical Expense as
hereinafter provided.

Section 2, Covered Catastrophic Medical Expense

A Subject to the iimitations and provisions hareinafter
contained, if an insured employee or an insured
employee's dependent shall be necessarily confined as a
resident patient of a hospital after exhaustion of the
benefits under Arficle V1), Section 1-B of this Plan, benefils
will be paid for the following necessary health care services
in respect to such continuing disabilty on account of
accidental bodily injury or sickness:

(1) Hospital charges as provided in Article VIL, without
limitation of 365 days.

{2) Nonsurgical physician's charges as pravided in Article
iIX without the Indemnity Limits set forth in Section 1-
A<(2)of that Article.

B. if an insured employee or an insured employee's
dependant necessarily receives services of a graduate
regiatered nuree, subject to the limitations and provisions
hereinafter contained, benefits will be paid to the extent
that such charges are not rendered by a member of the
employee's family, and the first $100 of such charges in a
calendar year are paid by the employee.

Section 3. Indemnity Limits

Payment for charges for heatth care services described in
Section 3 shall be 80% of the first $10,000 of =uch charges in
respect of any one (1) disability, and 100% of such ¢harges in
excess of $10,000, subject to a maximum total benefit under
this Article of $50,000 for any person for his or her ifetime.
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Saction 4. Exclusions and Limitations

No payment shall be made under this Ardicle in respect to
charges for services for which benefits are otherwisa provided
under any health benefit program provided through the
Company to employees and their dependeants,
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ARTICLE XXl
SPEECH THERAPY

Section 1. Coverod Speech Therapy

Outpatient speech therapy benefits will be payable for services
performed for a period of 60 treatment days per calendar vear
when:

A. Prescribed by a physician for an employes or an
employee’s dependent for a residual speech impairment
resulting from:

{1) a cerebral vascular accident or
{2) accidental injury to the head or neck or
(3) surgery tothe head of neck or

(4} for children under age &, congenital and severe
developmenta) speech disorders, and where therapy
is not available through public agencies {e.g., state,
school), and

B. The speech therapy is performed in the outpatient
department of a hospital or in a nursing home as defined
under Article VI of this Plan, or in other facilities (such as
speech rehabilitation centers as a part of a university
speech program) having comprehensive speech therapy
facilities which are approved by the Company.

Section 2. Exclusions and Limitations

No benefits shall he payable for long-standing, chionic
conditions or inherited speech abnommalities. Services must be
performed by a qualified speech therapist according to a
prescription from a physician conceming the nature, frequency
and duration of reatment. A "qualified speech therapist” is an
audictogist who {1} possesses a Master's ar Doctorate Degree
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in Audiclegy and Speech Pathology from an  accredited
university, {2) possasses a Certificate of Clinical Competence
in Audiology from the American Speech and Hearing
Association and (3) where applicable, is licensed by the state.
Payment will be made for such therapy at 100% for in-network
coverad services or subject to point of service benefits for out-
of-network covered services.
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ARTICLE XXIV

EXCLUSIONS AND LIMITATIONS APPLICABLE

TO ALL ARTICLES OF THE PLAN

Section 1.

No payment shalf be made under the Plan in any event with
raspect to:

A,

Charges incurred in connection with injury or sickness for
which benefits are payable by any employer in accordance
with the provisions of any Workers' Compensation of
gimilar law. This exclusion covering disabilties growing out
of employment with any employer will not apply when the
other employer is not required under applicable state law to
be a covered empioyer under the Workers' Compensation
Laws,

Charges incurred while the employee or dependent, as the
case may be, is confined in & hospital cperated by the
United States of America or an agency thereof, or charges
which the employee himself would not be legally required to
pay except charges for health care services supported in
whole or pait by funds of the Federal Government under
Titte XIX of the Social Security Amendments of 1965
(Public Law 89-97, 89th Congress, First Session),

Charges incurred on account of a dependent in connaction
with any hospital confinemert or surgical operation or
medical care and treatment for which the dependent is
entitled 1o benefits under the program as an employee or
former employee of the employer.

Charges incurred on account of a dependent in connection
with any haspital confinement which shall have
commenced, or any operation performed of medical care
and treatment rendered duing a period of hospital
corfinement which shall have commenced, prior to the
date the dependent shall have become coverad under the

program.
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E. Except as set forth in Arlicle XIX of this Plan charges

incurrad by employess, dependents of employees, retirees,
depsndents of retirges, and surviving spouses for which
benefits are provided under any govemmental programs,

Section 2. Nonduplication of Benefits

A, This provision shall apply lo an employee whase insurance

is continued during a period of layoff provided he is entitied
1o bensfits as an insured employee of another employer.

If any benefit shall be provided under any other group
insurance policy, or any other group plan by whatever
name called, on account of hospital, surgical and medical
expensas coverad under this Plan and in connection with
any injury, sickness or pregnancy an amount equal to the
sum of (1) the total benefits provided through such policy
or plan and (2) the fotal cash value computed on an
equitable basis of all services and supplies fumished
through such policy or plan under provisions thereof which
provide for the furnishing of services and supplies rather
than payment in cash shell he deducted from the amount
which otherwise would be payable under this Plan on
account of such injury, sickness or pregnancy.

If any benefit shall be provided under any other group
insurance policy or any other group plan by whatever name
called to which the employee is required as a condition of
employment to make pramium condributions, such benefits
that are attributable to the employae's contribution shall not
be deducted under Paragraph B above,

Section 3. Coordination of Benefits

A.  Coordination

{1) Noiwithstanding any provision of this Plan to the
contrary, benefits for covered expenses shall be
coordinated as get out below with "other group plans”
as defined.
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(@)

)

4

{5

When benefits payable under any other group plans
are also payable under this Plan, the benefis
otherwise payable during any “claims determination
period,” as defined, under this Plan in the absence of
this Coordination provision are subject to reduction to
the extent necassary to make such benefits, together
with the benefits payable or the value of the sarvices
available under all such other group plans, equal to
the total amount of "allowabie expenses" as defined,

Upon receipt of satisfactory evidence thet an individual
coverad under this Plan contritwted, with respect to
the month in which expense for covered services was
incurred, fifty percent (50%) or more of the monthly
premium or subseription charge for coverage under
another group pian, the benefits of such other group
plans will not be congidered for the purposes of
determining the benefits under this Plan.

When the total amount of benefits provided by this
Plan and other group plans exceeds one hundred
percant {100%) of the allowable expanses incurred
during a claim determination period and, as a result of
this provision, a portion of benefits otherwise payable
under this Plan is not paid, a benefit credit in the
amount of such portion will be established. The
benefit credit may be used fo pay up to one hundred
percant (100%) of allowable expenses when another
claim {or clairms) for a sesvice which is covered under
this Plan is incumed in the same claim determination
period during which the benefit credit was established.
Any benefit credit established during a claim
determination period will be canceled at the end of
that calendar year.

Any henefit limits set forth in this Plan will be
applicable only to the benefits actually paid under thig
Plan, exclusive of any amount paid out of an
established benefit credit.
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B. Effect on Benefiis

(1} The benefits of another group plan will be ignored for

@

3

the purposes of determining the benefits under this
Plan if the Coordination provision of the othar group
plan requires such cther group plan to determina ifs
benefits after the benefits of this Plan, and the rules
set forth in Paragraph € bekow would require this Plan
to determine its benefits before such other group plan.

The benefits of ancther group plan will be considered
for the purposes of deterniining the benefits under this
Plan for dependent spouses even though such
spousse has not snrolled in such group plan and such
group plan is available at no cost. Group plans
available at no cost shall include group plans available
as an option without contribution under another
employer's flexible benefit program or similar program,
If more than one group plan is available as an option,
the option providing the highest level of benefils
without confribution will be considered.  Such

spouses will be given the opportunity to
enroll for the benefits of another group plan before this
provision is applied.

The benefits of ancther group pian will be considered
for the purposes of detarmining the benefits under this
Plan for dependent children ags nineteen (19) through
twenty-four (24) working full ime even though such
child has not enrolled in such group plan and such
group pian is availabie at no cost. Such dependent
child will be given the cpportunity to enroll for the
benefits of ancther group plan before this provision is
applied.

C. Order of Priority of Payments

m

It the other group plan does not contain o
Coordination of Benefits provision, such plan shall be
considered primary.
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(2) If the other group plan contains a Coordination of
Benefite provision:

The plan of the emplover of the covered person on
whose hehalf the expenses were incurred shall be

primary.

In the case of a covered dependent, if "a" above
does not establish which plan is primary, the plan
under which he or she is a dependent of a male
employea shall be primary,; except that in the case
of a person for whom claim is made as a
dependent child:

If the parents are separated or divorced, the
employer plan of the unremarried parent having
custody of the child will be primary; and the
employer plan of the parent not having custody
of the child will be secandary; or

ii. Ifthe parents are divorced and the parent having

custody of the child has remanied, the employer
plan of the parent having custody of the child
shall be primaty; the employer plan of the step-
parent of the child will be secondary;, and the
employer plan of the parent not having custody
of the child will be tertiary.

For claims incurmed on or after 2 February 1987
or as soon thereafter as is administratively
feasibie, and it cases where (1.), (ii.} and a court
decree a3 described below do not apply, the
benefits of the plan which covers the child as a
dependent of the parent whose birthday in any
year ocours before the birthday in such year of
the other parert will be determined before the
benefits of the plan which covers the child as a
dependent of such other parent.
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Notwithstanding (1.) and (ii.) above, if there is a
court decrea which would otherwisa establish
financial responsibiiity for the health care
expenses with respect to the child, the benefits of
a plan which covers the child as a dependent of
the parent with such financial responsibility shall
be determined before the benefits of any other
plan which covers the child as a dependent child.

¢. When “a" and "b” above do not establish which
plan is primary, the plan which has covered the
person on whose behalf the expenses were
incurred for the longer period of time shall be

pnmary.
D. Right of Recovery

Whenever beneft payments have been made under this
Plan and by the other group plan which are in excess of the
amount of allowable expenses, the Company shall have
the rnight fo recover such overpaymenis. Recovery of
overpayment, if any, may be made at a later date from any
person to, for or with respect 1o whom such payments were
made, any insurance companies anhd any other
organizations.

E. Releasa of Information

Any person claiming benefits under this Plan must
althorize the release of such information as may be
necessary to implement this Section 3.

Section 4. Utllization Review

As always, the attending physician or other health care
practitioner is responsible for determining the necessity of
hospital preadmission/admission and for determining necessary
service, duration of hospital stay, and other procedures.
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Such service, duration of hospital stay, and other procedures
shall be subject to review for medicalidental appropriateness
and for level of care setting in which provided. Such review will
be accomplished by provider utilization review committees,
Foundations for Medical Care, and/or Professional Standards
Review Organizations. Such review may include preadmission/
admission certification and concurrent stay review consistent
with utilization review medical/dental guidelines for patient
review.

It is the intention of the Company to support the employee on
any claim by a provider for charges incumred afier a notice of
determination by a utiization review body that
preadmigsion/admission, service, duration of hospital stay, or
other procedures are not appropriate. The Company's support
shall include any costs connected with the claim. (f it is
determined that such charges must be paid, the employee will
be held harmless and the charges will be paid by the Company.

Section 5. Subrogation

In the event of any payment of benefits under this Plan for
which an insured employee or an insured employee's
dependent may have a claim or cause of action against any
person of oganization {except a daim of cause of action
against an Employer and except against insurers of policies of
insurance issued to, and in the name of, an insured employee
of an insured employee's dependent) the Company shall be
subrogated to alf right of recovery of the insured employee or
the insured employee's dependent with respect to any
expenses included in any judgment or settlement. If an insured
employee Or an insured employee's dependent incurs attomey's
fees in connection with the successhisd prosecution of settement
of any claim or cause of action which includes such benefits,
the Company shall reduce its right of subrogation of a pro rata
share of such attorney’s fees based on the ratio of the amount
of any such benefits paid under this Plan to the total amount
recovered by settlement or judgment. The insured employee or
the insured employee's dependent shall, at tha request of the
Company, execute and deliver such instruments and papers as
may be required and to take such other reasonable steps
necessaty to secure the subrogation rights.
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PROCEDURES ON MAYO CLINIC AND
UNIVERSITY OF IOWA HOSPITAL CLAIMS
FOR DEERE & COMPANY

A special exception is made in regard to treatment at Mayo
Clinic {Rochester) and University of lowa hospitals under
our insurance plan. In some Mayo cases, the patiert is
confined to one of the local hospitals which operates in
conjunction with but is not a pant of Mayo Clinic. When
there is hospital confinement, our insurance provisions
apply. In many cases, however, patients may not be
hospitalized or may receive treatment parlly in Clinic and
partly in hospital. It js these cases where the exceptions to
our limitations are made,

. All Mays Clinic and Unlversity of !m-Hospltal {both herein
referred to as "Clinic") claims must have a preauthorized
referral from the Plan to be paid at in-hetwork benefits,

Room and board.

For all preauthorized Clinic referrals, room and board will
be reimbursable #f substantiated by receipts. Room
payment will be made for motel, hoted or trailer parking
space for the time confined in the Clinic and for the night
before. For exampie; if the Cinic bill shows dates of
10 August to 12 August, payment can be made for 8, 10
and 11 August when receipts are furnished. if the room bill
is for more than one person, then the single rate is payable.
Board is payabie only on the days for which room charges
are payable. It is payable for up to four (4) meals a day,
considering one (1) a light snack. Grocery receipts are not
aflowabie as food bills. Total board and room charges are
fimited to the mos? frequent board and reom rates charged
by the Rochester or lowa City area hotels,
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D. In-hospitaf services and in-clinic services.
The following charges are payable:

X-rays

Laboratory

Administration of anesthesia

Electrocardiogram

Electroancephalogram

Surgical pathology

Physical therapy treatments

Electromyogram

Renocgram

Radiation therapy

Mammogram

Blood bank service

Blood tests

Blood donor fees (payable onlty i there iz some
evidence in the file that the blood was not replaced
and employee was not reimbursed for charges)

The following charges are not payable (unless directly
related to the diagnosis for which the employee or
dependent is being treated):

Ear, nose and throat service
Dermatologic service
Ophthalmoscopy

Tubarculin test

Dental X-rays

Audiogram

Hearing tests

Refraction

Gynecology-Pelvic examination
Extenal eye examination
Chiropody

Pearimetry

Urology catheterization service
Prescriptions purchased by patient
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E. Moedical

The amount payable per day during Clinic confinements
shall be the actual axpense not to exceed twenty dollars
($20).

The following are examples of charges to which this
medical reimbursement can be appfied:

Pulmonary clinic consultations
Medical history and examination by physician in intemaf
medicine
Plastic and laryngology examination and consuitation
(General medical examination and consultation
Neaurofogy

. Physical therapy consultation
Orthopedic examination and consultation
Consultation by surgeon
Speech therapy
Diet instruction
Psychiatric examination

F. Surgical.
Under surgery, the following are payable:

Proctoscopic and sigmoidoscopic examination
Administration of transfusion
Spinal tap

Cystoscopic examination
All scheduled surgical procedures
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APPENDIX "C"
THE DISABILITY BENEFIT PLAN
FOR WAGE EMPLOYEES

ARTICLE |
ESTABLISHMENT OF PLAN

Section 1. Preamble

Deere & Company and its various U.S. subsidiaries and
affiliates hereinafter designated the Company, will provide the
Disability Benefit Plan for Wage Employees (hereinafter
referred 10 as the Plan). This Plan shall make available
"Weekly Indemnity for Total Disability Insurance -
MNonoccupational  (hereinafler refemed (o as  Weekly
Indemnity), Layoff Disability Benefits Insurance, Long-Tem
Disability Benefits Insurance -~ Occupational and
Nonoccupational, and Supplemental Weekly Indemnity
Benefits - Occupational” as hereinafter set forth.

Section 2. Claims Covered Under New Plan

The benefits provided in this Plan shall be payable with
respect to any claims Ipitially incurred on or after 1 QOctober
2003. With respect to claims initially incurred prior to
1 October 2003, benefits will be payable as provided in the
prier Agreement.

Section 3. Effective Date of Coverage

A. Employees shall have coverage effective the first day of
the month following the date of the employee’s
establishment of seniority.

B. Partfime or temporary esnployees are nat eligible for the
coverage referred to in this Plan unt) they becoms full-
time employees. (This does not apply to factory
bargaining units.)
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Section 4. FPhysical Examinations

The Company, at its own expense, shall have the right to
require an employee to submit to an examination by an
indeperient physician designaied by it for the purpose of
determining continuing disability. The Company shall have the
right to examine the employee as often as it may reasonably
require during an extended disability,

Section 5. Termination

Employea insurance referred to in Section 1 will terminate
when the employee's employment terminates subject to the
provisions of this Plan.

Section 6. Cost of Benefits

Except as otherwise specifically provided, the cost of providing
benefits under this Plan will be bome by the Company and no
confribution to the Plan shall be made by any employee, or
retired employee.

Section 7. Named Fiduciary and Plan Administrator

Deere & Company is the named Fiduciary and the Plan
Administrator and shall administer this Plan, except as
otherwise specifically provided.

Section 8. Amendment, Modification, and Termination

A, Except as otherwise specifically provided, the Board of
Directors of Deere & Company, or, to the extent so
authorized by resolution of the Board of Directors, the
Deere & Company Compensation Commitiee, may at any
time amend, or modify the Plan. The procedure for
amendment or medification of the plan by either the
Board of Directors or the Deete & Company
Compensation Commitiee, as the case may be, shall
consist of: the lawful adoption of a written amendment or
modification to the Plan by majority vote at a validly held
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meeting or by unanimous written consent, followed by the
filing of such duly adopted amendment or modification by
the Secretary with the official records of the Company.
However, no change shall reduce the amount of any
benefit to which an employes, retired employee, or
beneficiary shall be entitied in respect to claims incurred
prior to the effective date of such change.

B. Except as otherwise specifically provided, Deere &
Company may at any time amend, madify, or terminate
this Plan, provided however, that no change shall reduce
the amount of any benefit to which an employee or retired
employee shall be enfited on account of disability
incurred prior to the effective date of such change.

Section 9. Funding

Except as otherwise specifically provided, bensfits shall be
provided through an insurance company selected by Deere &
Company, a fund establighed by Deere & Campany, or from
the general assets of Deere & Company.

Section 10. Application for Benefits

In order for any employee to receive benefits pursuant to the
provisions of this Plan, such employee must file a written
application. The necessary form(s) for such purpose will be
supplied by the Company.

Section 11.  Denial of Benefits

A. When application for benefits ‘provided by this Plan is
denied in whole or in part, the employee will receive a
written notice of the reason or reasons for such denial, as
described in the Summary Plan Description.

B. The Plan provides an appeal process for claims that have
been denied in whole or in partt The claims appeal
process is described in the Summary Plan Description.
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ARTICLE Ul
CONTINUATICN OF INSURANCE

Saction 1. Laave of Abgsance

A, Weekly Indemnity Insurance may be continved by the

Company for thirty-ona (31) days in the event of a leave of
absence.

An empioyee not actively at work due fo leave of absence
for full-ime Local Urion business may continue Weekly
Indemnity Insurance during the duration of the leave by
payment of $1.58 per month per $10.00 of weekly benefit,

if an employes is granted a leave of absence due to a
clinically anticipated disability based on the natural course
of the employee's diagnosed condition and if such
employee continues life insurance during such approved
leave of absence as provided in Article 1, Section 7-B of
Appendix "l," the John Deere Group Life and Disability
Insurance Plan, upon medical cerification satisfactory to
the Company from the employee’s attending physician that
the employee is totally disabled, insurance under this Plan
will be reinstated.

Section 2. Layeff
A.  Weekly Indemnity insurance will be continued for thirty-one

(31) days in the event of a layoff.

If an employee becomes disabled while on layoff, after
thirty-one (31) days, the employee may be eligible for a
Layoff Disability Benefit as set forth in Articls |V, Section
3. An employes with seniority who is otherwise eligible to
receive Supplemental Unemployment Benefits (SUB)
under the Supplemantal Unamployment Benefit Plan will
have Layoff Disability benefits continued subject to the
Monduplication of Banefits provision in Section 2 of
Asticle V for a period of time which hel/she would have
been eligible {0 receive SUB benefits, but not to exceed
twelve (12) months from the date of layoff.
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Section 3. Work Stoppages

Weekly Indemnity Benefits will not be payable during a period
of work steppage to an employee involved in such work
stoppage for any disability commencing during the work
stoppage. An employee, whose disability commences during
and who is involved in a work stoppage, wil! be eligible for
Weekly Indemnity Benefits at the cessation of the work
stoppage.
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ARTICLE Il
AMOUNT OF BENEFIT

Section 1. Determination of Eamings Bracket

A. The Eamings Bracket in which each employee falls and

upon which his Weekly Indemnity for Total Disability
Insurance and Long-Term Disability Insurance is based
shall be determined as follows:

The individual employee's hourly @amings rate shall be his
average straight-ime bourly earnings as of the first day of
each January, April, July and October which shall
determine the benefit for each three (3) months' period
beginning the following February, May, August and
November. The method of computing the em,?loyee's
average straight-time hourly eamings as of the 1™ day of
each January, Aprit, July and Octlober shall be as follows:

Divide the sum of all money paid during the three (3)
calendar months preceding such date for hours worked,
excluding avertime penafty pay, by the total of such hours
worked. Newly hired employees or employees transfemed
from salary payroll to the wage payroll shall have their
benefit basad upon the rate of the classification to which
they are first assigned until the next regular peried for
benefit determination as outlined above.

Apr Jul | Oct
Jun | Sep | Dec

Tdul | 10ct | {Jdan

Aug | Nov | Feb
Sep | Dec | Mar
Oct Jan Apr
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In determining the Earmings Bracket on and afler
1 October 2003 the cost-ofliving allowance provided
through September 2003 shall be included for employees
at work on or after 1 November 2003,

Section 2. Benefit Amount

A, Weekly Indemnity and Long-Term Disability Benefits for
claims commencing on and after 1 October 2003 will be

as follows:

Less
8.50 but less than 9.80
9.80 but less than 10.10
13,10 but less than 10.40
10.40 but less than 10.70
10.70 but tess than 11.00
11.00 but less than 11.30
11.30 but iess than 11.60
11.60 but less than 11.90
11.90 but less than 12.20
12.20 but less than 12.50
12.50 but less than 12.80
12.80 but less than 13.10
13,10 but less than 13.40
13.40 but less than 13.70
13.70 but less than 14.00
14,00 but less than 14.30
14.30 hut less than 14 80
14.60 but less than 14.90
14.90 but less than 15.20
15.20 but lass than 15.50
15.50 but less than 15.80
15.80 but less than 16.10
16.10 but less than 16.40

353.00
359.00
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{continued)

; 2 Earnings
[ -16.40 but'ess than 16.70 .
16.70 but less than 17.00 ar1.00
17.00 but less than 17.30 377.00
17.30 but less than 17.60 383.00
17.60 but less than 17.90 369.00
17.90 but less than 18.20 395.00
18.20 but less than 18.50 401.00
18.50 but less than 18.80 407.00
18.80 but less than 18.10 413.00 -
19.10 but less than 19.40 419.00
19.40 but less than 19.70 425.00
19.70 but less than 20.00 431.00
20.00 but less than 20.30 437.00
20.30 but less than 20.60 443.00
20.60 but less than 20.80 449.00
20.90 but less than 21.20 455,00
21.20 but less than 21.50 461.00
21.50 but less than 21.80 487.00
21.80 but less than 22,10 473.00
2210 but legs than 22.40 479.00
22.40 but less than 22.70 485.00
22.70 but less than 23.00 4981.00
23.00 but less than 23.30 457.00
23.30 but less than 23.60 503.00
23.60 but less than 23.90 509.00
23.90 but less than 24.20 515.00
24.20 but less than 24 50 £21.00
24.50 but less than 24.80 527.00
24.50 but less than 25.10 533.00
25.10 but less than 25.40 538.00
25.40 but less than 25.70 545.00
25.70 but less than 26.00 551.00

26,00 and over, 557.00
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B. Any Weekly Indemnity Benefits due for periods less than a
full week shall be paid on the basis of one-fifth (1/5) of the
weakly benefit for each day of an employee’s regular five
(S) day worloweek,

C. Weelly Indemnity Benefits otherwise payable for any
pericd of disability shall be reduced by the weekly
equivalent of any disability insurance benefits or old age
insurance benefits (primary insurance amount only) to
which the employee is entitled for the same period under
the Federsl Social Security Act or any future legisiation
providing similar benefits, except okl age benefits reduced
because of the age at which received. For purposes of
such reduction, the weekly equivalent of benefits paid on a
monthly basis is computed by dividing the monthly benefit

. rate by 4.33.
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ARTICLE IV
COMMENCEMENT AND
DURATION OF BENEFITS

Section 1. Weekly Indemnity - Nonoccupational

A

If an insured employse shall be totally disabled as a result
of accidental bodily injury or sickness not hereinafter
excepted, and provided such disability shafl commence
while the employee is insured under this Section, benefits
will be paid to the employea for the period of such disability,
subject to the indemnity fimits hereinafter set forth, in an
amount determined as hevein oullined.

Employees will be eligible for Weekly Indemnity Benefits for
a period of time aqual to their continuous employment at
the time the disability commences but in any case for not
more than fifty-two (52) weeks. K such employee is
confired in a hospital at the date of expiration of his
Wesekly Indemnity Benefits and such benefits were payable
for less than fifty-two (52) weaks, banefits shall continue to
be paid while he continues to be confined but in no case

beyord fifty-two {52) weeks,

Weekly Indemnity Benefits will be paid for not more than
fifty-two (52) weeks during any one period of disability,
commencing with (1} the eighth day of disability caused by
accident except that if during the first seven days of
disability the employee, because of such accident,
becomes confined to a hospital or is treated by a duly
qualified physician, there shall be no waiting period; or
{2) the first day the employee is confined in a hospital or
admitted t0 a covered observation room; or (3) the eighth
day of disability caused by sickness; or (4} the day on
which the employse undergoes a surgical procedure,
including an oral surgical procedure, for which the
employee was not hospitalized and for which a benefit of
twenty-five (25} dollars or more is payable under the Heaith
Benefit Plan, whichever first occurs.
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For the purposes of the insurance under this Section,
successive periods of disability separated by less than twe
(2) weeks of active work on full time shall be considered
one period of digability urless the subsaquent disability is
due to an injury or sickness entirely unrelated to the cause
of the previous disability and commences after retum to
work.

No change in class which will provide an increase or
decreaze in amount of insurance shall become effective
during any one petiod of disability.

The amount of Weekly Indemnity Benafits for the first and
last day of disability will be determined on the following
basis:

{1} If the employee has worked o has been paid for less
than three (3} hours, the full Weekly Indemnity Banefit
amount will be paid for that day.

(2) ¥ the employee has worked or has been paid for
threee (3} or more, but less than six (6) bours, one-half
the Weekly Indemnity Benefit amount will be paid for
that day.

(3) [f the employee has worked o hac been paid for six
(6} or more hours, no Woeekly Indemnity Banefit will be
paid for that day.

Benefits under this Section will not be payable if an
employee has a concurrent occupational disability for which
he is eligible to receive Workers' Compensation Weekly
Disability Benefits.

Benefit payments for disability caused by sickness will not

commence prior to the date the employee is treated by a
duly qualified physician.
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A disabled employee who is released to return to work by
the aftending physician, but is temporarily prevented from
retuming to hisher regular job because of medical
reslrictions and there are no vacant jobs the employee is
capable of performing, will be continued, if eligible, on
Weekly Indemnity status,

YWhen an empioyee has been tolally disabled as the result
of accidental bodily injury, retums to woik and
subsaquently experiences any recurrence of total disability
within 180 calendar days of that return, there shall ke no
waiting petiod for Weekly Indemnity Benefits, provided
medical evidence indicates the tota! disability is due to the
same injury.

When such total disability commences after 180 calendar
days following the first day of retum to work subsequent to
the intial pariod of disability

(1) Such subsequent periods shall be considered a
disability due to sickness, and

(2) The waiting period shall be applied to such period or
periods of disability as provided under this Section.

An employee may waive imevocably any right he ray have
to receive Weekly Indemnity Benefits with respect to any
pericd of disability by completing a waiver form furnished
by the Company for that purpose. No Weekly Indemnity
Benefits shall be payable for any period of disability
covered by such waiver.

Exclusions and Limitations

The insuramce under this Saction shall not cover disability
resulting from:

(1)} Sickness for which the employee is not treated by a
duly qualified physician.
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(2) An injury or sickness due fo war or any act of war,
whether war is declared or not, or due to any act of
international armed conflict, or corflict involving the
amed forces of any international authority.

Section 2, Supplemental Weekly Indemnity - Occupational

A. Except as provided in B of this Section, if an employee

shall be entitled to arny Workers' Compensation for
temporary total, partial permanent or total permanent
disability from the Company, the Company will supplement
such compensation to equal the amount and with the time
limits to which the employee woulkd have been entitied as a
Weekly Indemnity benefit for nonoccupational accident or
sickness as provided in Section 1 of this Adicle and
Article lIl.

it an employee woukl have been entitted to less than fifty-
two (52) weeks of Weekly Indemnity by reason of his
continuous employment, such employee shall be entitied to
Supplemental Weekly indemnity - Occupational for up to
fifty-two (52) weeks,

Where there is a dispute as to whether or not an injury
suffered by an employee grew out of his employment with
the Company, the following procedure will be followed:

(1) The employee shall receive an amount of money
equal to his cument Weekly Indemnity rate, but this
benefit will not be considered either Weekly indemnity
or Workers' Compensation unfil such time as the
dispute is finally resotved.

(2) The employee will be reguired {0 sign a
reimbursement form which will provide that any
Workers' Compensation judgment in favor of the
employee which duplicates a payment previously
made by the Company wil be retumed to the
Company by the employee, or deducted from any final
setilement the Company may be required to make.
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It is understood that any of the above actlons taken while
the dispute is pending will in no way Impair the rights of the
employee of the Company nor be used to prejudice the
position of either,

Section 3. Layoff Disability Benefits

A. The bensefits provided. in this Section shall be payable. with
respect to weeks of disability to any employee who is
entitied to continue the coverage provided in Section 1 of
this Article subject to Article 1l, Section 2.

B. The Layoff Disability Benefit shall be equal in amount to the
Weekly Indemnity Benefit under Sections 1 and 2 of Article
ll, subject to the provisions of Paragraph C befow.

C. Qualifications for benafits:

It, as a result of disease or accidental bedily injury for which
the employee is not entitted to benefits under any Workers'
Compensation Law, an employee becormes totally disabled
while on a qualifying layoff as defined in Appendix "D."
"Supplemental Unemployment Benefit Plan" a Layoff
Disability Benefit shall be paid for each such week of
disability while on layoff provided, however, that:

(1) The employee must have been eligible for a benefit
under the Supplemental Unemployment Benefit
{SUB} Plan.

{2} No Layoff Digability Benefit shall be payable for any
week during which the employee is not under the

. care of a physician;

{3) No Layoff Disability Benefit shall be payable for any
week during which the employee receives Weekly
Indemnity Benefits or Long-Term Disabikty Benefils
under this Article;

(4) The Layoff Disability Benefit for any week shall be
reduced by the amount of any Disability Benefit he
recalves for the same week under any plan financed
in whole or in part by another employer;

247



APPENDIX "C™ - ARTICLE v

{5) Layoff Disability Benefits start on the first day
following the last day for which an SUB Plan Benefit
was payable to the employee if he was receiving
such Benefits immediately prior to his becoming
disabled, ctherwise on the first day of the qualifying
disability;

(6) No Layoff Disability Benefit shall be payable beyond
the time the employee no longer satisfied the
disahility requirement except that if he remains on a
gualifying layoff under the SUB Plan benefits shall be
payable for the remaining days in the same week as
defined in the SUB Plan for which he does not
receive a benefit;

(7) In no event will there be any duplication of Layoff
Disahility Benefits and SUB Benefits.

D. An employee may waive irrevocably any right he may
have to receive Layoff Digability Benefits with respect to
any period of disability by completing a waiver form
furnished by the Company for that purpose. No Layoff
Disability Benefits shall be payable for any peried of
disability covered by such waiver.

Section 4, Long-Term Disability Beneflts - Occupational
and Nonoccupational

A.  Eligibiiity

If an employee at work shall become totally disabled as a
result of bodily injury or sickness not hereinafter excepted
and such disability continues beyond the period for which
he is entitled to Weekly Indemnity under Section 1 of this
Article, Supplemental Weekly Indemnity «~ Qccupaticnal
under Section 2 of this Article, or Layoff Disability under
Section 3 of this Article, will be entited during the
continuation of such disability, subject to the provisions
hereinafler set forth, to a monthly Long-Term Disability
Benefit for the period set cut below.
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8. Commencement and Duration of Benefits
(1) Benefits will commence the day following the last day

of disablliity included in the maximum number of
Weekly Indemnity Benefits, Layoff Disability Benefits,
or Supplermental Weekly Indemnily - Occupational
and will be paid for not longer than the time specified

below:

a. If the employee has less than two {2) years of
continuous employment at the commencement of
the disability - one (1} year.

. i the employee had two (2) or more years of
continucus amployment at the commencement of
disability - one (1) year plus the number of full
months by which the empioyes’s continuous
employment at the commencement of the
disability exceeded twenty-four (24) months.

. The date of death,

. If disability commences prior to attainment of age
63, until atteinment of age 65.

. If disability commences on or after attainment of
age 63,

68 and 1 month 68 and 2 months 11 months

68and 2months | 68 and 3 months 10 months

68 and 3months | 68 and 4 months 9 months

68 and 4 months | 68 and 5 months 8 months

68 and 5 months | 68 ard 6 months 7 maonths

68 and 6§ months 6 months
and older

f. The date the employee no longer satisfies the

disability requirement.
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(2

(3

4

(%)

©

if an employea's retum to work with the Company is
not of sufficient duration to qualify him for a new
period of Weekly Indemnity Benefits or Supplemental
Weekly Indemnity - Occupational, his period of
disability shall not be deemed interrupted by such
retum but his Long-Term Disabilty Benefit for the
month shall be reduced proportionately for the pericd
of retum to work,

If an employee while receiving Long-Term Disability
Benefits engages in any substantial gainful activity, his
Long-Tenm Disability Benefits will be suspended for
the period of such employment. After termination of
such employment, Long-Term Disability Benefits will
again be paid if the employee is thent qualified as
totally disabled.

Benefits accrued under this Plan during any calendar
month will be payable as of the first day of the next
succeeding month. Benefits payvable for a period of
less than a full month shall be prorated on the basis of
the ratio of calendar days of eligibility 1o total calendar
days in the month.

For the purpose of determining the maximum period
for monthly Long-Term Disability Benefits any month
in which such benefits are partially or whaolly offset by
benefit payments from sources listed below or
because of retum to work, ie., not of sufficient
duration to qualify him for a new period of Weekly
Indemnity Benefit or Supplemental Weekly [ndemnity -
Occupational, such month shall be counted as a full
month. Fractions of the first month and the last month
shall be counted as fractions of a month,

The cumulative total number of months during any
previous periods of eligibility for Long-Term Disability
Benefits will reduce the maximum number of monthly
benefit payments for which the employee is otherwise
eligible when Long-Term Disabilty Benefits again
commence.
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€. Amount of Benefit

(1) The monthly Long-Term Digsablity Benefit will be the
applicable amourt based upon the employes's hourly
eamings bracket which established the amount of his
Wesakly Indemnity or Layoff Disability Benefit. The
monthly Long-Term Disability Benefit shall be reduced
by an amount equal to the monthly equivalent of the
total of the following benefits:

a. Alt disahility retirement benefits for which the
employee is eligible undar any Company Pension
Plan.

b. Early or normal retirement benefifs the employee
is receiving under any Company Pension Plan.

c. Lost-ime benefits for which the employee is
eligile under Workers' Compensation laws or
cther laws providing benefits for cccupational
injury or disease inciuding lump sum setilements
but excluding specific allowances for loss, or one
hundred percent (100%) loss of use, of a bodily
mamber,

d. Disability or oki age insurancs benefils to which
the person is entitied (primary insurance amount)
under the Federal Social Sacurity Act or any future
legislation providing similar benefits except old age
benefits reduced because of the age at which
received,

g. )i the employes is not snifitled to disability benefils
described in (1}d above, the amount of "any
temporary benefit which was pavable under any
Company pension plan prior to the employee's
eligibdity for an 80% Social Security benefit
commencing when the employee reaches age 65.

f. Benefits for which the employee is eligible under

any state or federal law providing benefits for
working time lost because of disability.
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{2)

3

{4)

&

For employaes at work on or after 1 April 1971 the
amount of any increase in Paragraphs 1. d, or f
above subsequent to the first day for which Long-
Term Disability Benefits are payable (or, if later, the
first day on which the amount of such govemnmental
benefits for which reduction is made is initially
determined) shall be disregarded for purposss of
determining the amount of Long-Term Disability
Senefit. Such increase shall not be disregarded if it
represents an adjustiment in the original determination.

The Company may require each employee eligible for
Long-Term Disability Benefts to cerlify or furnish
verification of the amounts of his deductible benefils
from the sources listed above. The amount of any
Long-Term Disabifity Benefit payments in excess of
the amount that should have been paid after reduction
for such benefits will be. deducted from future Long.
Term Diaability Benefits,

In determining the amount by which Long-Term
Disability Benefits shalt be reduced, the monthly
equivalent of benefits paid on a weekiy basis shail be
computed by multiplying the weekly benefit rate by
4,33, In the case of lump sum seittements under
Workers' Compensation iaws the deduction shall be
the monthly equivalent of the amount of Workers'
Compensation Benefit to which the employee would
have been entited under applicable law had there
been no lump sum payment, but not to exceed in total
the amount of the setilement.

Long-Tenm Disability Benefit computations shall
presume eligibility for Social Securty disabifity
insurance benefits and if the employee has ten (10)
years of service, total and permanent disability
pension benefits.  Deductions from Long-Term
Disability Benefite will b made on this basis unless
the person receiving benefils presents satisfactory
evidence that these benefits were applied for and
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D.

denied; provided, however, that a reduction shall be
made in the amount equal to Social Security disability
insurance benefiis that would have been payable
except for refusal to accept vocational rehabilikation
BaNACes,

{6) Increases in the Total and Permanent Disability
pension benefits provided under Asticle Vi of the John
Deere Pension Plan for Wage Employees, which
become effective for such benefits payable on or after
1 October 19879 shall be disregarded for purposes of
determining the amount of Long-Term Disability
Beneft, Such increase shall not be disregarded if it
represents an adjustment in the ofiginal determination.

Rehabilitation

An employse will not be ineligible for Long-Term Disability
Benefits because of work which is determined to be
primarnty for training under a recognized program of
vocational rehabilitation.

Proof of Disability

The Company may require an applicant as a condition of
oligibilty to submit to exemination by a physician
designated by it for the purpose of determining his initial or
continuing disability. Mental or non-organic disease as a
cause for iotal disabilily must have a psychiatrist's
certification that the employee's infirmity is of major and
psychotic degree,

Temporary Disability

A dizabled employee who is releaged to retumn to work by
the attending physician, but is temporarily prevented from
retuming to hisher regular job because of medical
resirictions and there are no vacant jobs the employee is
capable of performing, will be continued, if eligible, on
Long-Term Disahility status.
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G. Exclusions and Limitations
The insurance under this Section shall not cover disability

(1) resulting from an injury or sickness due fo war or any
act of war, whether war is declarad or net, or due to
any act of intemational amed conflict, or conflict
involving the armed forces of any intemnational
authority;

(2) resulting from sarvices in the Armed Forces (unless he

has been in employment with the employer at least
ten (10) years after separation from such servics).
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ARTICLE V
EXCLUSIONS AND LIMITATIONS

Section 1. Exclusions

No payment shall be made under this Plan in any event with
respect to benefits which are payable by any employer in
connection with injury or sickness and in accordance with the
provisions of any Watkers' Compensation or simitar law except
as provided in Article IV, Section 2 and Saction 4 of this Plan.

This exclusion will not apply when the other employer is not
required under applicable state laws to be a covered employer
under the Workers' Compensation laws.

Section 2, Nonduplication of Bensfits

A, This provision shall apply 1o an employes whose insurance
is continued during a period of layoft provided he is entitled
to benefits as an insured empioyee of ancther employer.

8. If any weekly disability benefits shall be provided under any
other group insurance policy, or any other group plan by
whatever name called, in conneclion with any injury,
sickrness or pregnancy an amourt esqual to the iolal
benefits provided through such policy or plan; shali be
deducted from the amount which otherwise would be
payable under this Plan onh account of such injury, sickness
Or pregrancy.

C. If any benefit shall be provided under any cther group
insunance palicy or any other group plan by whatever name
called to which the employee is raquired as a condition of
employment to make premium contributions, such benefits
that are attributable to the employee's contribution shall not
be deducted under Faragraph B above,

D. The term "Other Group Plan® means any plan of another
employer providing benefite ar senices for or by reason of
medical care of treatment which benefits or services are
provided on an insured or uninsured basis in connection
with an employee's or an employee’s dependert's
employment, occupation or profession.
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APPENDIX "D"
SUPPLEMENTAL UNEMPLOYMENT BENEFIT
PLAN

ARTICLE |
GENERAL PROVISIONS AND
ELIGIBILITY FOR BENEFITS

Section 1. Purpoge of Plan

It is the pumose of this Supplemental Unemployment Benefit
Plan (“Plan”) to supplement State Systam Benefits and not to
replace or duplicate them.

Section2.  Eligibility for Benefits

Emplayees with one or more years of seniority at the time of a
layoff will be eligible for Supplemental Unemployment Benefits
(*SUB").

Section 3. Amount and Duration of Benefits
A Benefit Computation

During any period of layoff, the benefit payable to an
eligible employee on and after the effective date shall be an
amount which when added to his State Benefit and other
compensation will equal ninety-five percent (95%) of his
weekly after tax pay. minus twelve dollars and fifty cents
($12.50) to take into account work-related expenses nat
incurred, up to the maximum benefit in Section 3-C and 3-D
below.

B. Benefits Relating to Temporary (nverdory Adjustment
Shutdown/Layoff Periods of Less than One Week

Benefits relating fo Temporary Inventory Adjustment
Shutdown/Layoff periods of less than one weaek will be paid
at a daily rate of one-fifth (1/5) of the combined benefits the
employee would have received had he been eligible for a

256




APPENDIX "D" - ARTICLE )

State System Benefit. The daily rete will be equal o one-
fifth (1/5) of the benefit computed under Paragraph A of this
Section, induding the weeldy State System Benefit the
emplkyee would have ctharwise been eligible to receive.

. Maximum Bensfite for Employees Hired Priock to

1. Octoher 1997

(1) An employes with less than ten {10) years of senionty
at the time of layoff will be guaranteed a maximum
beneft of up fo $200/$250 depending upon the
employes's eligibility for Unemployment
Compensation. The benafit will be paid for up to a
maximum of 26 weeks.

{2) An employee with ten {10) or more years of seniority
at the ime of fayoff will be guaranteed a maximum
bonefit of up to $200/8250 deperviing upon the
employee's aligibility for Unemployment
Compensation. The benefit will be paid for up to a
maximum of 52 weeks.

{3) Employees who are laid off for more than six weeks In
an Employment Security Program vear because of a
scheduted Temporary Inventory  Adjustment
Shutdown/Layoff will have their benefits computed as
provided in'the Supplemental Unemployment Benefit
Plan, except that the maximum benefit amount that
any eligible isid-off employee may receive will be
$300.G0 per week for the scheduled weeks in excess
of shx.

. Maximum Banefits for Employees Hired On or Afler

1 Qclober 1897

(1) Employees with ane year but less than five (5) years
of seniority at the time of lay off will be paid a
maximum of 26 weekly benefits at $125 per week.

{2) Employees with five or more years of seniority at the
time of lay off will be paid a8 maximum of 39 weekly
benefits at $150 per week.
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E. Benefits in the Event of a Factory Ciosing

9

(@)

&)

@

Eligibility

Employees who are in active employment and who
are permanently laid off as a result of a factory closing
will be guaranteed a maximum of seventy-eight (78)
weeks of SUB.

Amount and Payment of Benefit

The amount of an employee’s SUB will be calculated
in accordance with Section 3-A.

Duration of Benefit

No SUB wili be payable for any weeks which
commence more than thirty-six (36) months after the
last day the employee workad at the closed factory.

An employee is in active employment in any pay
period for which he draws pay except that an
employee on discipiinary layoff, vacation, personal
feave of absence, or sick leave will, for the purposes
of this Appendix "D, be considered as in active
employment, and, if subject 1o layoff during such
period, his layolf will be considered as becoming
effective at the end of such pericd.
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ARTICLE Il
ADMINISTRATION OF THE PLAN

Section 1. General

An employee Wil be eligible for SUB, provided that:

A. Payment of benefits will be contingent upon the employee
applying for and receiving state unemployment banefits not
currently under protest by the Company. However, an
employee may still receive SUB if he is ineligible for a State
System Benefit only for one or more of the following
reasons:

&)

@
&

(4)

&

5

Ho did not have prior to layoff a sufficient period of
empioyment or eamings covered by the State System;

exhaustion of his State System Benefit rights;

the period he worked or because his pay {from the
Company or any other employers) for the week
equaled or excesded the amount which disqualifies
him for a State System Beneft or "waiting week”
credit, or because he was smployad full time by an
emplover other than the Company,;

he was serving a “waiting week” or a partial waiting
week of {ayoff under the applicable State System;

he failed to claim a State System Benefit and his pay
received or receivable from the Company for the week
would have caused such State System Benefit to be
less than two dollars ($2.00);

he was receiving pay for military service with respect
to a period following his release from active duty
therein; or was on short-term active duty of thirty (30)
days or kess for required military training in a National
Guard, Reserve or similar unit or was on short-term
active duty of thirty (30) days or less because he was
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(7}

(8)

9

called to aclive service in the National Guard, Reserve
or similar unit by State or Federal authorities in case of

public emergency;

he was on layoff because he was unable to do work
offered by the Company while able to do other work in
the plant to which he would have been entitied if he
had had sufficient senicrity;

he was entiled to statutory retirement or disability
benefits which he received or could have received
while working full ime;

he was denied a State Systern Benefit and it is
determined that, under the circumstances, it would
be contrary to the intent of the Ptan 1o deny him a
benefit.

8. The employee has met any registration and reporting
requirements of an employment office of the applicable
State System, except that this subsection does not apply to
an employee:

N

@

&

who was ineligible for a State Systen Benefit or
“waiting week" credit for the week only because of his
period of work or amount of pay;

who failed to claim a State System Benefit and his pay
received or receivable from the Company for the week
would have caused such State Systam Benefit to be
less than two dollars ($2.00);

who was ineligible for a State System Benefit because
he was on short-term active duty, of thirty (30} days or
less, for required military training, in @ National Guard,
Reserve or similar unit, or was on short-term active
duty of thirty (30) days or iess because he was called
to active service in the National Guard, Reserve or
similar unit by State or Federal authorities in case of
public emergency.
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C. The employee did not receive an unemployment benefit
under any contract or program of another employer or
under any other SUB Plan of the Company (and was not
eligible for such a benefit under a contract or program of
another employer with whom he has greater seniority than
with the Company).

D. The employee qualifies for SUB of at least two dollars
($2.00),

E. An employee's layoff for all or part of any week will be
deemed qualifying for Plan purposes only if:

(1) Such layoff was from the bargaining unit;

(2} such layoff was not for disciplinary reasons, and was
not a consequence of:

a. Any strike, slowdown, work stoppage, picketing
(whether or nat by employees), or concetted
action, at a Company plant or plants, or any
dispute of any kind involving employses or other
persons empioyed by the Company and
represented by the Union whether at a Company
pilant or plants or eisewhere;

b. any fault attributable to the employee;

c. any war or hostile act of a foreign power (but not
govemment regulation or controls connected
therawith);

d. sabotage or insurrection; or
e. any act of God; provided, howewver, that this

subparagraph "e" shall not apply fo the first two (2)
weeks of layoff resulting from such cause;

{3} the employes has not refused o accept work when
fecdlled pursuant to the Collective Bargaining
Agreement and has not refused an offer by the
Company of other available work at the plant or at
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another plant of Deere & Company or subsidiaries of
Desre & Company in the same labor market area.

For the purpose of this Paragraph (3) the same labor
market area shall be confined to a fifty-mile radius .
from the plant location.

(4) with respect to such week the employes was not
eligible for and was not claiming:

a. Any statutory or Company accident or sickness or
any other disability benefit (except a benefit which
e received or could have received while working
full ime); or

b. any Company pension or retirement benefit; and

(5) with respect to such week the employee was not in
military service (other than short-term active duty of
thirty (30} days o less, including required military
training in a National Guard, Reserve or similar unif),

F. If an employee is on short-terr aclive duty of thirty (30)
days or less for required military training in a National
Guard, Reserve or similar unit and is ineligible under the
Collective Bargaining Agreement for pay from the
Company for ali or part of such period solely because he
would be on a qualifying layoff but for auch active duty, he
will be deemed to be on a qualifying layoff for the
determination of eligibility for not more than two (2)
benefits in a calendar year, provided, however, that this
two (2) benefits limitation shall not apply to short-term
active duty of thirty (30) days or less because he was
called to active service in the National Guard, Reserve or .
similar unit by state or federal authorities in case of public -~

G, If an employee is ingligible for a benefit by reason of
subparagraph E-(2) or E-(4) above, with respect to some
but not all of his regular workdays in a week, and is
otherwise eligible for a benefit, he will be enlifled to a
reduced benefit of one-fifth of the SUB for each workday of
the week for which he is ctherwise eligible, as computed
under Article |, Section 3-A.
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H., No benefit wili be paysble to an employee who has been
on layoff for a continuous period of twenty-four (24)
months, except that if at the expiration of such twenty-four
(243 month period the employee is receiving benefits, their
weekly benefit shail continue up to the allotted maximum.

Section 2. To Whom Benefits are Payable in Certain
Conditions

Benefits shall be payabia only to the eligible employee. except
that if the Company shall find that the employee is deceased or
is unable to manage his affairs for any reason, any benafit
payable to him shall be paid to his duly appointed legal
repraseriative, if there be one, and, if not, o the spouse,
parents, children, or other relatives or dependenis of the
employee as the Company in its discretion may determine. Any
benefit so paid shall be a completa discharge of any liability with
respect to such benefit. In the case of death, no benefit shall
be payable with respect to any period following the last day of
layoff immediately preceding the employee’s death.

Section 3. Benefit Overpaymanta

A. [ the Company detetmines that any benefit(s) paid under
the Plan should not have been paid or should have been
paid in a lesser amount, written netice thereof shall be
mailed to the employee receiving the benefit(s), and he
shall raturn the amount of overpayment to the Company;
provided, however, that no repayment shall be required if
the cumulative averpayment is three dollars ($3.00) or
less, or if notice has not been given within one hundred
twenty (120} days from the date the overpayment was
established or created, except that no such time limitation
shall be applicable in cases of fraud or willful
misrepresantation.

B. If the employee shail fail to return such amount promptly,
the Company may deduct such overpayment from any
future benefits. The Company is also authorized to make
such deduction from the empioyee's compensation.
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., ARTICLE I
MISCELLANEOUS

Section 1. Filing of Application

A. An application for a benefit may be filed tn accordance with
procedures established by the Company.

B. WNo application for a benefit shall be accepted unless it is
submitted to the Company within sixty (60} calendar days
after the end of the week with respect to which it is made;
provided, however, that if the amount of the employee's
State System Benefit is adjusted retroactively with the
effect of establishing a basis for eligibility for a beneft or
for a benefit in a greater amount than that previously paid,
he may apply within sixty (60) calendar days after the date
on which such basis for eligibility is established.

Sectlon 2. Receipt of Benefits

No benefit paid under the Plan shall be considered a part of any
employee’s wages for any purpose {(except as benefits are
treated as if they were "wages" solely for purposes of Federal
tncome Tax withholding as provided in the 1969 Tax Reformn
Act). No person who receives any benefit shall for that reason
be deemed an employee of the Company during such period,
and he shall not thereby accrue any greater right to participate
in or receive bensfits under any other employee benefit plan fo
which the Company contributes than he wouk! if he were not
receiving such benefit.

Section 3. Mo Vested Interest

No employese has any right, title or interest in these Plan
benefits until the employee is qualified and eligible to receive
benefits.

Section 4. Powers and Authority of the Company

A. The Company shall have such powers and authority as are
necessary and appropriate in order to carmry out its duties
under this Appendix "D".
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B. Deere & Company is the named Fiduciary and the Plan
Administrator ard shall administer this Plan,

Saction §. Non-allenation of Benefits

No benefit shaill be subject in any way fo alienation, sale,
transfer, assighment, pledge, attachmert, gamishment,
execution or encumbrance of any kind and any attempt to
accomplish the same ghall be void. In the event that the
Company shall find that such an attempt has been made with
respect to any benefit due or to become due to any employes,
the Company in its sole discretion may terminate the interest of
the employee in such benefit and apply the amount of the
benefit to or for the benefit of the employee, his spouse,
parents, children, ar other relatives or dependents as the
Company may determine and any such application shall be a
complete discharge of all liability with respect to the benefit,

Section 6. Amendment and Termination of the Plan

A. S0 long as the Collective Bargaining Agreemert of which
this Supplemental Unemployment Beneff Plan as
amended is a part shall remain in sffect, the Plan shall not
be amended, modified, suspended or terminated, except as
may be proper or permissible under the terms of the Plan
or the Collective Agreement. However, the Company, may,
during the term of this Agreement, make revisions in the
Plan not incongistent with the purposes, structure, and
basic provisions thereof which are necessary to obtain or
maintain the tax qualified status of the benefits paid under
this Plan. Such revisions may include, but are not limited
to:

{1) benefits paid are not treated as "wages” for purposes
of the Federal Unemployment Tax, the Federal
Insurance Contribvtions Act Tax, or Collection of
Income Tax at Source on Wages, under Sultitle C of
the Internal Revenue Code, (except as benefits are
treated as if they were "wages” solely for purposes of
Federal Income Tax withholding as provided in the
1963 Tax Reform Act); or
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{2) no pant of any such payments ara included for
purposes of the Fair Labor Standards Act in the
regular rate of any employee.

B. Any notice under this Article by either party shall be in
writing. if the nofice is from the Intemational Union it shall
be sent {o the Industrial Relations Depaniment of Deera &
Company and if notice is from the Company, it shall be
sent to the intemational Unian.

C. Upon the termination of the Colleclive Bargaining
Agreement, the Company shall have the right to continue
the Plan in effect and to modify, amend, suspend or
terminate the Plan, except as may be otherwise provided
in any subsequent Collective Bargaining Agreement
between the Company and the Union,




AGREEMENT

ARTICLE IV
DEFINITIONS
As used herein:
A "State Benefit and Other Compensation for a week” means:

()

(2)

&)

4

The amount of State System Benefit received or
receivable by the employee for the week; plus

all pay received or receivable by the employee from
the Company (including holiday payments, payments
for scheduled vacations), ard the amount of any pay
which couid hava been eamed, computed as if
payatile for hours made available by the Company but
not worked, after reasonable notice has been given to
the emplovyee for such week; providad that if wages or
remuneration from employers other than the Company
or any military pay are received or receivable by the
employee and are applicable to the same perind as
hours made availeble by the Company but not
worked, only the grester of (a) such wages or
remuneration from other in excess of the
greater often doflars ($10.00) or fwenty percent
{20%) of such wages or remuneration or military pay
in exgass of ten dollars ($10.00); or (b} any amount of
pay which could have been earned, computed, as if
payable, for hours made available by the Company
but not worked, shall be included;

all wages or remuneration, as defined under the law of
the applicable State System in excess of the greater
of ten dollars ($10.00) or twenty percent (20%) of such
wages or remuneration received or receivable from
other employers for such week {(excluding such wages
or remuneration which were considered in the
calculation under {2) above); plus

the amount of all military pay in axcess of ten dollars
($10.00) received or receivable for such week
excluding such military pay which was considered in
the calculation under (2) above.
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“State System" means any system or program established
pursuant fo any state or federal law for paying benefits to
persons on account of their unemployment under which a
person's eligibility for benefit payments is not determined
by application of a "means” or “disability" test; excluding,
however, any such system or program estabiished for the
primary purpose of education or vocationa! training even
though such program may provide for subsistence
aflowances or benefils to individuals nol employed while
undergoing such training. “State System Benefit” means
an unempioyrment benefit payable under a State System,
axcept that it does not include benefits in excess of the
normal period under the State System which are payable
only because the recipient is undergoing approved training.

"Week" when used in connection with eligibiiity for and
computation of benefits with respect to an employee
means a period of layoff equivalent to a workweek or a
workweek during which an employee is on layoff past of the
wesk,

"Weekly After-Tax Pay” means the expected amount of an
employee's average straight-ime hourly eamings (as
determined in  Adicle XVIit WAGES, Sestion 11
Computation of Average Straight-ime Hourly Eamings)
muitipiied by forty (40) and reduced by the sum of ali
federal and state taxes and contributions which would be
required to be collected, deducted, or withheld by the
Company from a regular weekly wage of such amount if
paid to him for the last pay period he worked in the
Bargaining Unit.

"Workweek" means seven (7) consecutive days beginning

on Monday at the regular starting time of the shift to which
the employee is assigned immediately prior to being laid
off.
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APPENDIX "E"
THE LEGAL SERVICES PLAN
FOR WAGE EMPLOYEES

ARTICLE!
ADMINISTRATION

Section 1. Establilshment of Plan

The Legal Services Plan ("Plan') is established, as set forth
herein, for the purpose of providing certain specified, personal
legal service benefits to eligible persons, The Plan covers only
legal services in matters arising under the faws of the United
States, any state, commonwealth, district, termitory or any
poiitical subdivision thereof.

Section 2. Effective Date(s)

The effective date of the Plan is 1 August 1889. Following that
date, the Plan shall continue In full force and effect during the
tem of the cument Deere & Company-UAW Collective -
Bargaining Agreement. At the expiration of the Collective
Bargaining Agreement, benefits will not be provided to any
eligible participant for any matter except to complete providing
covered sendoes for all cases which have been cpened and
wers pending prior to the Agreement’s Tenmination.

Section 3. Cost of Benelits

The cast of providing benefits under the Plan will be bome by
the Trust Fund established in Section 5 below or paid by the
Company. The Trust will be funded by a Company contribution
of 8.5¢ per hour worked between 1 October 2003 and
30 September 2009 by employees hired prior to 1 October 1997
covered by the Collective Bargaining Agreements which have
incorporated the Plan.

Section 4. Governmental Rulings

The Company's obligations to fund the Plan is contingent upon
the foliowing:
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A Contributions to the Trust established pursuant to the Plan
constitute a currently deductible expense under the internal
Revenue Code, as now in effect, or under any other
applicable Faderal tax law;,

B. Tha Trust qualifies for exemption from Federal income tax
under Section 501(c) of the Intemal Revenue Code;

C. Contributions by the Company to, and benefits paid out of,
the Trust are not treated as "wages" for purposes of the
Federal Unemployment Tax, the Federal Insurance
Coniributions Act Tax, or Collecion of Income Tax at
Source on Wages, under Sublile C of the Internai
Revenue Code;

D. No parn of any such contributions are included for purposes
of the Fair Labor Standards Act in the regular rate of any
employee;

E. The Company shall apply prometly to the appropriate
agencies for the rulings described in Section 4;

F. Notwithstanding any other provision of the Plan, the
Company, with the consent of the UAW, may, during the
term of the Plan, make rovisions in the Plan not
inconsistent with the purposes, structure, and basic
provisions thereof which shall be necessary to obtain or
mairdain any of the rulings refened to in Section 4. Any
such revisions shall adhere as clasely as possible to the
language and intent of the provisions outlined in the Plan,

Sactlon 5. The Trust Fund and the Trustee

A. A Trustee shall be designated by the Company and a trust
sgreement executed between the Company and such
Trustee, under the lerms of which a Trust Fund will be
established to receive, hold, invest, and reinvest
contributions made by the Company, interest and other
income, and to pay for benefits provided under the Plan,
The Campany shall provide in the trust agreament that the
assets of the Plan shall be held in cash or invested oniy in
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obligations issued or guaranteed by the United States
Govemment, imespective of the rate of retun thereon and
without any absolute or relative limit upon the amount that
may be invasted.

8. The Company will determine the form and terms of any
such trust agreement, may remove any Trustee or select -
any successor Trustee and may modify, amend or ater any
such trust agreement at any time. No part of the corpus or
income of the Trust shall ever revert to the Company or be
used for or diverted to purposes other than for the
exclusive benefit of those eligible for benefits under the
Plan and payment of reasonable expenses of administering
the Plan, except as specifically provided in any trust
agreement.

C. The costs and expenses Incumed by the Trustee under the
Plan and the fees charged by the Trustee shall be charged
to the Fund.

D. The Company shall be reimbursed each year from the
Fund for the cost to the Company of bank fees and auditing
fees.

- Saction 6. No Vestad Interast

No person eligible for benefits under the Plan shall have any
night, title, or mterest in or to any of the assets of the Trust, or in
or to any Company confribution thereto.

Section 7. Nonencumbrance of Benefits

No person eligible for benefits under the Plan shall have any
right to assign, alienate, pledge, hypothecate, anticipate, or in
any way creale a lien upon any part of the Trust, hor shall the
interest of any person or any distributions due or accruing to
such person be liable in any way for the debts, defaults or
obligations of such person whether such obligations arise out of
contract or tort.
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Soction 8. Named Fiduciary and Plan Administrator

Deere & Company is the Named Fiduciary and the Plan
Administrator and shall administer this Plan, except as
ctherwiss specifically provided.

Sectlon 8. Complaint Procedure

The Collective Bargaining Agreement's Appendix "1° Benefit
Plans of Deere & Company, Article Vil, APPEAL BOARD

PROCEDURE, or any suocessar language agreed to betwaen
the UAW and Deere & Company shall apply to the Plan.
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ARTICLE N
ELIGIBILITY AND BENEFITS

Section 1.  Eligibility for Benefits
Those eligible for bensfits under the Plan are as follows:

A. Employees hired prior to 1 October 1997 who have at least
one {1) year of continuous employment and are;

(1) Actively employed (i.e., employees actively at work
and those employees not at work due to time off for
vacatlion, excused personal absence, bereavement,
paid leave, jury senvice paid leave, unexcused
temporary absence, shart-term iliness, and excluding
employees in any cther status;) or

(2) Onweekly indemnity or long-term disability; or

(3) On layoff {provided, however, that eligibility ceases 18
months after the month in which the layoff began); or

(4) On leave of absence up to the first 30 days; or
(5) Onworkers' compensation; or
(6) On laave of absence for Union business.
B. Curent retired employees and employees who are eligible

for Legal Services at the time of retirement will continue to
receive these benefits.

Spouses of eligible retirees and employess.

. Suniving spouses of eligible retirees and employees
provided the surviving spouse has not remarried and either:

(1) The employee had been credited with at least five
years of service credit prior 1o the time of death; or

(2) The surviving spouse is efigible for transition benefits.
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E. Unmaried chiidren of eligible retirees and employees
(1} Who are under 19 vears of age; or

(2) Who are legally residing with and dependent upon the
employee for more than on-half of their support as
defined by the Internal Revenue Code of the United
States of America, who qualify in the cument year for
dependency tax status or have been reported as a
dependont on the employee’s most recent Income
Tax Retumn; and

a. Who are nineteen (19) years of age or over but
under iwenty-five (25) years of age; or

b. Who are permanently and Ictally disabled
regardless of age.

F. The term "unmarried children® shall include natural bom,
legaily adopted, those for whorm legal adoption procesdings
have been initiated, and stepchildren. Unmarried children
shall also include children under nineteen (19) years of
age, dependent on the employee for more than one-half of
their support as defined by the irnfernal Revenus Code of
the United States of America, who either qualify in the
current year for dependency tax status or whoe have been
reported as such by the employee on his most recent
Federal Incoma Tax Return, who reside in the household of
which the employee is the head, and who are related by
bloed or marriage to the employee, or are under such
employee's legal guardianship,

Section Z. Covered Benefits

The following benefits and no other benefits will be provided by
the Plan to all participants:

A. Office Consultations. This benefit is unlimited and may be
used as often as necessary to discuss any personal legal
problems, including non-covered matters but not excluded
matters.
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Document Preparation. This  benefit inciudes the
preparation of deeds, notes, mortgages, powers of attorney
and trusts. It does not include any decument not listed
herain,

Tenant Negotiations. This benefit mcludes assisting the
eligible person as a tenant with matters involving leases,
security deposits or other dispules with a landlord, It does
nat include representation in a lawsuit,

Eviction Defense. This benefit providas representation for
the eligible person as a tenant, in case of eviction, up to
and including a trial defense, if necessary.

Debt Collection Defense. This benefit includes negotiation
with crediters for a repayment schedule, limiting creditor
harassment, and representation in defense of any action
for dabt collection, foreclosure, repossession, replevin or
gamishment, up to and including trial if necessary, 1t does
not include defense against a judgment.

Insurance Claims. This benefit provides assistance making
insurance claims with the eligible person's own carrier,
providad that camier is not affiliated with the UAW or the
Company.

Name Change. This benefit covers all necessary pleadings
and court hearings for a fegal name change.

Demand Letters. This benefit covers the preparation of a
letter which states a demand for money, property, ar any
other interest of the eligible person, except an interest
which is an Excluded Benafit. This banefit doss not include
subsequent negotiations with third parties.

Plaintiff Consumer Matters. This beneft includes
representation of the eligible person as a plaintiff, up to and
including trial where necessaty, in matters irwolving
waranties and ather disputes over cortracts for consumer
goods and services where the amourt of controversy
exceeds $200. This benefit does not include disputes over
land or construction.
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J.

Civil Litigation Defense. This benefit covers defense of civil
proceedings in a tfial court of general jurisdiction or before
an administrative agency or a local, stale, or federal
agency. It does not apply where services are available or
are being provided by vidue of a homeowner or vehide
insurance policy. It does not include divorce defense.

Traffic Matters and Drunk Deving. This beneft covers
representation in defense of any traffic ticket or drunk
driving charge including court hearings, negotiation with the
prosecutor and tral, if necessary, It alsa covers
reprasentation in proceedings to restore a driving ficense
ant defense of felony charges related to traffic matters and
drunk driving.

Misdemeanor Defense. This benefit covers representation
in defense of any misdemeanor charge including court
hearings, negotiation with the prosecutor and trial, if
necessary. It does not include defense of any felony
charge, even if it is subsequently reduced to a
misdemeanor,

Benefits only for the eligible employee and spouse:

M. Wills and Codicile. This benefit covers the preparation of a

will for the employee and spouse. The creation of any
testamentary trust, other than a simple support trust for
minor children, is not covered. The benefit includes the
preparation of codicil, or will amendments. It does not
include tax planning for farge estates.

Living WHIs. This benefit covers the preparation of a living
will for the employee andfor spouse.

Personal Bankruptcy. This benefit covers the employee
and spouse in pre-bankrupicy planning, the preparation
and fiing of a personal bankruptcy petition and all
rnecessary court heatings. This benefit does not include
bankruptcy petitions for any corporation or parinership in
which the employee or spouse may have an interest.
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P,

Wage Eamer Plan. This benefit covers the employee and
spouse in the planning, preparation and filing of @ Chapter
13 wage eamer plan. It also includes all necessary court
hearings.

Enforcement or Modification of Support Order.  Thig benefit
covers the emplovee and spouse in representation in
enforcing or modifying a court's award of support or
alimony, regardiess whether the employee or spouss is a
plaintiff or a defendant.

Uncontested Custody Order. This benefit covers the
employee and spouse, in the preparation of petitions,
oonsent forms and waivers, as weil as representation at
any court hearing provided all parties are in agreement.

Uncontested Adoption. This benafit covers uncontested
agency and step-parent adoptions for the employee and
spouse. If an adoption becomes contested, the employee
or spouse must pay all additional legal fees,

Uncontested Guardianship. This beneft covers
establishing a guardianship over a person and his or her
estate by the employee and spouse, It includes obtalning a
temporary guardianship if necessary, gathefing any
necessary medical evidence, preparing the paperwork and
attending the hearng. N the proceeding becomes
contested, the emplovee o spouse must pay all additional
legal fees.

Benefits only for the sligible employee:

u.

Sale or Purchase of Home. This banefit includes the
review or preparation of all relevant documents (including
the purchase agreement, morigage, deed and documents
pertaining to ftitle, insurance, recordation and taxation),
which are involved in the purchase or sale of an
employes’s primary residence. The benefit also includes
attendance of an attorney at closing, in cities where it is the
custom to do so. The benefit does not include second
home or vacation property, or the sale or purchase of
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unimproved land, rental property or property held for
buginess or investment. Refinancings or home equity
loans are not included.

Boundary or Title Disputes. This benefit covers litigation
ariging in connection with boundary or tile disputes
involving an employee's primary residence.

Separation or Divorce. This benefit covers the employes in
the preparation and filing 2/l necessary pleadings, motions
and affidavits, and drafting settlement agreements as weill
as representation at the hearing or trial, regardiess whether
the employee is a plaintiff or a defendart. This beneft
does not include disputes which arise in connection with
custody or support matters after the issuance of a decree
of divorce.

Banafits only for the eligible employee's unmarried children and
spouse:

X

Juvenile Count Matters. This benefit covers representation
of an employee's unmarried children or spouse in any
juvenile court matter provided there is no conflict of interest
with the employee.

Reduced fee benefits:

Y.

Ptan attomeys will handle the following cases for a raduced
fee, which is not covered under the Plan and must be paid
by the eligible person, subject to state law and court rules:
a) social security suspensions or terminations, at a fee 10%
less than the prevailing fees; b) probate maiters, st a fee
10% less than the prevailing fees; and c) personal injury or
property damages at a fee of 25% of the award.

Section 3. Excluded Benefits
The following benefits will not be provided by the Plan;

A

Any claim, proceeding or action against the Company, its
subsidiarias anfor affiliates, their dealers, or their respective
officers, directors, and/or agents.
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B.

Any claim, procesding or action against the UAW, or any of
its local affiliated bodies or its officers or agents, or against
any labor orpanization representing Company employees,
refirees or employees on layoff.

Any claim, proceeding or action against any benefit plan
established or maintained by the Company, its subsidiaries
and/or affiliates, including any trust, administrator, insurer,
person, organization, or Plan Attorney by or through which
benefits are provided or administared. (Plan attomey is a
person employed by the Plan Provider or who bhas an
agresrment with the Plan Provider to provide Plan benefits. )

Costs, filing fees or fines. "Costs" includes expenses such
as court costs, witness fees, transcripts, recording or filing
fees, The Plan will not pay any fines, penalties, judgments
or other money awards of any nature that are imposed by
operation of any legal process, whether civil or criminal.

Appellate proceedings, class actions, derivative actions,
interventions or amicus curiae filings.

Commercial, farm or business transactions including, but
not limited to, any legal services which woukd ordinarily be
deductible under the Intemal Revenue Code as a
necessary expense of doing business. Matters related to
admiralty, patents, trademarks and copyrights are also
excluded.

Any matter where the eligible person is represented by an
attomey other than a Plan Attorney. The Plan and the Plan
Provider are not responsible for legal fees incured for
benefits provided by other than a Plan Aftoeney. Also, any
matter where an sligible person has retained an attomey
prior to becoming eligible for Plan benefits.

Any disputes or proceedings involving the Plan, the Plan
Provider or any Plan Attomey. (Plan Provider is the
organization that provides Plan benefits and/or amanges
with others to provide Plan bensfits.)
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Any bankruptcy or debt proceeding that would result in
discharge or collection delay of a debt owed fo the
Company, the UAW or any benefit plan or trust
established, maintained, andior administered by the
Company, its subsidiaries and/or affiliates.

Duplication of services previously claimed in relation to the
same matter.

Legal services to & spouse or dependent, who is not an
employee, against the interest of a Company employse.

Preparing, completing or filing of a federaf, state or local tax
retum,

Any legal representation or service which the eligible
person is or was eligible to receive or obtain by reason of
another plan, group arangement, or insurance policy even
though he/she failed to request bensfits or file a claim
thereunder.

Any disputes or proceedings involving unemployment
compensation or workers compensation matters.
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APPENDIX "F"
FACTORY CLOSING PLAN

Section 1. Notice

When the Company plans to close a factory or discontinue a
major function of a factory and such action results in the
permanent layoff of employees in the UAW unit at that factory,
then the Company will give reasonable notice of such plan to
the Union prior to making ite final decision. Such notice shal) be
no less than one hundred eighty (180) days in the cass of a
factory closing or sixty (60) days in the case of a discontinuance
of a major function. However, in the event such 180 or 60 days'
notice would impair the Company's need for speed, fiexibility
and confidentiality, the Company will give such notice as soon
as practicable. Such notice will indude the reasons for the
closing or the discontinuance of a major function and a tentative

date(s).
Section 2. Factory Closing Services

For those employees affected by a factory closing the Company
will establish and maintain a "factory closing services" office for
a period of time of not less than six (68) months following the
date the factory is closed. Such office will provide the following
services:

A. Counseling by the Company about retirement, insurance,
and related benefit ptan entitlements.

B. Training and assistance in the preparation of a resume
suitable for distribution to prospective amployers.

C. Ouiplacement assistance, in which the Company will
contact the appropriate public employment service, private
employment agencies, and area amployers in search of
employment apportunities for eligible employees.
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Section 3. Implomentation of Complete Plant Closing

A

Decisions

Employees covered by this Agreement with seniority in a
factory being closed may elect to exercise their seniority as
provided for in Exhibit *J" of the Labor Agreement.

An employee who does not exarcise his senionty as
provided in Paragraph A above, who is placed on layoff
shail be placed by the Company on the Labor Market Area
Seniority (LMAS) list in seniority order with other employees
on the LMAS list. The Company shall also place the
employse on a preferential hiring list in seniority order at all
outside LMAS factories,

If an employee refuses an offer of employment under
Paragraph B above, the employes waives all benefits
provided by this Appendix "F."

If an employee as defined in the Seniority Article does not
exercise his rights under Paragraph A above and is not
offered employment under Paragraph B above within one
year from the date the employee was permanently laid off,
then such employee will qualify, if eligible, for benefils
under Section 6 of this Appendix.

Employees eligible for benefits under Section 6 of this
Appendix who have not applied for such benefits and who
have not exercised their seniority under Paragraph A above
and who have not been offered employment under
Paragraph B above ¢hall be eligible for benefits under
Sections 4 and 5 of this Appendix.

Employees not aligible for benefits under Section & of this
Appendix and who have not exercised their seniority rights
under Paragraph A above and who have not been offerad
employment under Paragraph B above shall be eligible for
benefits under Sections 4 and 5 of this Appendix.
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Saction 4. Supplemental Unemployment Benefits

Supplemental Unemployment Benefits for eligible employees
are provided in Appendix "D", Article {, Section 3-E.

Saction 5. Additional Haalth Insurance

An employee with ten {10} or move vears of seniority at the time
of permanent layoff as a result of a factory closing will be
provided an additional twelve (12) months of health benefit
caverage excluding dental, vision, and hearing benefits.

Section 6. John Deare Pension Plan for Wage Employees

Empioyees in a factory being closed who attain at lsast age fitty
{50) and have at least ten {10} years of service credit within two
(2) years of either permanent layoff ot placement in the unit's
resource pool shall upon proper application be eligible for
special early retirernant not later than 60 months after the date
of layoff, under the provision of Appendix "A Aricle i,
Section 2.1, provided the affected employee has not been
piaced under the provisions of Section 3 paragraph A and B of
this Appendix,

Section 7. Implementation of Discontinuance of a Major
Function Decision

In the event that the Company following such notice, meetings,
and confarences pursuant to this Article makes such a decigion
te discontinue a major function, employees to be laid off for
indefinite periods as a result thereof shall be granted or denied
benefits, if any, in accordance with and subject to the limitations
of the Memorandum of Agreement on Employment Security.

Section 8, Chain-Wide Senlority
A. In the event a unit closing is announced, each Bargaining
Unit covered by this Agreement will establish a separate

Master Recall List within one month of the announced
closing. The list will include the names of employees on
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layoff from that unit as well as all active and laid off
employees from that unit as well as ali active and laid off
employees from the facility being ciosed, integrated on the
basis of seniority.

B. The Master Recall seniority date of employees from the
closed faciity will be the seniority date the employee had
at the facility which was closed.

C. Employees from the closed facility may accept or decline
an offer of employment from any facility covered by the
UAW Master Agreement.

D. Employees who refuse an offer of employment from any

Bargaining Unit covered by this Agreement will be

. removed from all Master Recall Lists covered by the UAW
Master Agreement.

E. Employees must be qualified to perform the work
required.
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APPENDIX "G"
RELOCATION ALLOWANCE PLAN

Section 1. Ellgibllity for Relocation Allowance

An employee at a UAVY bargaining unit of a Deere & Company
factory being closed, or an employee from a UAW bargaining
unit of a Deere & Company factory whose work assignment is
discontinued because of the discontinuance of a majar function
or product, or who had been on layoff for one (1) year or more,
or who at the time of being laid off had been notified that in the
judgment of the Company the layoff was to be permanent, and
who is permanently transferred to, as the result of being
employed by a Deere & Company United States factory outside
"the same fabor market area,” will be eligible for a relocation
allowance subject to the following:

The employae must:
A. Change his permanent residence,

B. msake application in accordance with the procedures
prescribed by the Company within six (6) months after the
completion of Paragraph A of this Section, and

C. commence initial employment outside "the same labor
market area” on or afier 1 October 1976.

Section 2. Amount of Relocation Allowance

A. The amount of relocation allowance will be determined as
follows;

Ma
-

j 7,

-

1,000 or over
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B.

Only one relocation allowance will be paid where more than
one member of a family fiving in the same residence is
permanently transferrad as set out herein.

The relocation allowance for married employees shall be
applied when single, widowed, divorced or legally
separated employees relocate with their children residing
and relocating with them.

No relocation alfowance will be paid to an employee who
has been paid a relocation allowance under this provision,
should the employes respond to a recall 1o the factory from
which he was laid off.

Section 3. Ellgibility for Supplemental Income Allowance

A An employee who is initially employed at a Degre &

Company U.S. factory oulside “the same labor market
area” on or after 1 October 1976 in accordance with the
provisions of Sections 1 and 2 of this Appendix will be
eligible for a supplemental income allowance of $5.00 per
day (subject to a maximum of $25.00 per week) while in
such employmant provided:

(1} The employee works at least four (4) straight-ime
hours for each day he receives payment,

(2) the employee had at least one (1) year of seniority at
the time of layoff from his bargaining unit, and

(3) the employee makes application for employment
outside "the same labor market area™ within one (1)
month of layoff from his bargaining unit.

The maximum duration of benefits under this Section will
be six (8) calendar months and no benefit will be paid for
any day after the day the employee receivas notice of recall
1o his bargaining unit.

The supplemental income alfowance will not be included as
eamings for the purpase of computing any other benefits.
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Section 4. Federal or State Leglslation

The amount of an employes's relocation allowance and
supplemental income allowance shal be reduced by the
amount of any relocation, moving or living expense benefits that
the employee receives or is efigible to receive with respect to
such relocation under any present or future federal or state
legislation. For purposes of this paragraph, the employee shall
be deemed eligible to recsive benefits under fedaral or state
legislation even though he does not qualify for, or loses such
benefits through failure to make proper application therefor.
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APPENDIX "H"
TUITION REFUND PLAN

Section 1. Purpose

The purpose of this Plan is to provide financial assistance to
employees who take educational courses outside regular
working hours on a voluntary basis for self<improvernent.

Section 2. Eligibility

A, Tuition aid will be granted to employees who have
complsted one (1) or more years of continuous
employment. Employees who are laid off will also be
considered eligible for tuition aid unless eligible for tuition
aid elsewhere. An smployee who is otherwise eligible but
who does not have one (1) year of continuous employment
will be permitted to participate in the Plan, but tuition aid will
be withheld until one (1) year of continuous employment
has been completed. If an employee's employment is
terminated prior to completion of a course, he will not be
eligible for tuition aid.

B. To be eligible, the employee may enrvoll only in such
courses which meet the following requirements:

{1) They are job related; that is, they will tend to improve
the employee's performance on work covered by his
seniority classification, or

(2} They will help to prepare him for fulure assignments
with the Company for which he might reasonably be
expected to qualify, or

{3) They are part of a8 cumiculum leading to a degree in a
field which is job related.
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Section 3. Approved Schools and Courses

A. Employees will be pamitted 1o enroll in either credit or non-
cradit regular, extension, or cowespondence courses
offered by accredited and approved colleges and
universities. Enrollmant in high schools, technical schools
accredited by the office of the State Superintendent of
Public Instruction, and area community colleges will also be

accepted.

B. Since only off-work-hour courses are eligible for approval
under the Plan, a schedule wilt be approved only when itis
reasonably certain that the course work will not affect the
employee's health or job performanca, and not to exceed
nine (9) credit hours per semester.

Soction 4.  Application for Approval

A. An application form may be obtained from the Human
Resources Department or the employee’s supervisor, The
form must be completed and submitted to the employes's
supervisor at least one (1) month prior to the first meeting
of the class.

B. To be approved, the course must be recommended by the

employeo’'s supervisor, department head, and local
administrator of the Plan.

Section 5. Amount of Tultion Ald

A.  The Company will provide tuition aid in an amount equal to
sbdy-six and two thirds percant (66-2/3%) of the total tuition
and laboratory, registration, and activity fees expense, if
any, nomally required for an approved course in
accordance with the following procedure:

(1} The Company will advance one-third {1/3) of the total

tuition and laboratory, registration and activity fees to
the employee upon approval of the course; and
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(2) Upon satisfactorily completing the course, the
Company will reimburse the employee for the second
one-third (1/3) of the fotal tuition, Iaboratory,
registration and activity fees.

B. Under no circumstances will tuition aid be granted for
covering the costs of textbooks, materials, examination
feas, or transportation.

C. No tuition aid will be granted for courses for which any part
of the expenses are met by efigibility for G.1. Educational
Benefits, unless evidence is presented in the form of a
study plan developed with the cooperation of a college or
university counselor of infent to use G.1, Benefits for full-
time study on campus at some later date in connection with
an aducational leave of absence.

D. Tuitioh aid wili be granted for courses for which any part of
the expenses are met by scholarships or grants. The
amount of the schelarship or grant will be subtracted from
the actual tuition, then sixty-six and btwo-thirds percent
(66 2/3%) of that amount will be calculated as the
reimbursement to the employee as set out in this
Section 5 -A_ '
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APPENDIX 1"
JOHN DEERE GROUP LIFE AND
DISABILITY INSURANCE PLAN FOR
WAGE EMPLOYEES

ARTICLE )
- ESTABLISHMENT OF PLAN

Section 1. Preambie

Deere & Company and its various U.S. subsidiaries and
affiliates hereinafter designated the Company, will provide the
John Deere Group Life and Disability Insurance Plan for Wage
Employees [hereinafler referred to as the Plan) as hereinafter
sat forth.

Section 2. Cost of Benefils

Except as cthenmise specifically provided, the cost of providing
benefits under this Plan will be borne by the Company and no
contribution 1o the Plan shall be made by any employee, or
refired employee.

Section 3. Nonencumbrance of Benefits

Assignment, pledge or encumbrance of any benefits under this
Plan will not be permitted or recoghized. Benefits shall not be
subject to aftachment, execution, garnishment, or other legal
process.

Section 4. Named Fiduciary and Plan Administrator

Deere & Company is the Named Fiduciaty and the Plan
Administrator and shall administer this Plan, except as
atherwise specifically provided.

Section§. Amendment, Modification, and Termination

A. Except as otherwise specifically provided, the Board of
Directors of Deere & Company, of, to the extent so
authorized by resolution of the Board of Directors, the
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Deere & Company Compensation Commitiee, may at any
time amend, or modify the Plan. The procedure for
amendment or madification of the Plan by either the Board
of Directors or the Deere & Company Compensation
Committee, as the caga may be, shall consist of: the lawful
adaoption of a written amendment or modification to the
Plan by majority vote at a validly held meating or by
unanimous written consent, followed by the filing of such
duly adopled amendment ar modification by the Seccetary
with the official records of tha Company. However, no
change shall reduce the amourt of any benefit to which an
employee, retired employee, or beneficiary shall be entitied
in raspect ta claims incurred prior-to the effective date of
such change.

B. Suspension or Termination

Except as otherwise specifically provided, the Board of
Directors of Deere & Company may at any time suspend ar
terminate the Plan. However, no change shall reduce the
amount of any benefit to which an employee, retired
employee, or beneficiary shall be entitled in respect to
claims incurred prior to the effective date of such change.

Saction 6. Funding

Except as otherwise specifically provided, benefits shall be
provided through an insurance company selected by Deere &
Company, a fund established by Deere & Company, or from the
general assets of Deere & Company.

Segction 7. Application for Benefits

In order for any emnployee or beneficiary fo receive benefits
pursuant to any provisions of this Plan, such employee or
beneficiary must file written application supplying information
required {o verify such appiication. The necessary farm(s) for
such purpose will be supplied by the Company.
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Section 8, Denial of Benefits

A, When application for benefits provided by this Plan is
denied in full or in par, the employee or beneficiary shall
receive a waitten notics of the reason or reasons for such
denial.

B. Except as otherwise specifically provided, a request for
review of the denial of benefits must be submitted within
sixty (60) days of such denial, in writing, to the Plan
Administrator.  The Plan Administrater will reply to such
request within sixty (60} days.
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ARTICLE i
ELIGIBILITY AND AMOUNT OF BENEFIT

Section 1.  Eligibiilty of Employees and Commencement of

Insurance

Except as hereinafter provided, an employee

A,

hired pricr to 1Octcber 1997 shall be eligible and
insurance shall commence on such date, except that #f an
eligible employee is not actively at work on 1 October 1997
the employee shafl not be insured under this Plan until the
date he refums to work;

hired prior to 1 October 1997, but not actively at work on
1 October 1997 shall be covered under the tefms and
conditions of the Group Life and Disability Insurance
provided by the 1994 Plan if the employee is otherwise
eligible for such insurance.

hired on or after 1 Qctober 1997 shall be eligible and
insurance shall commence on the date the employee first

reports to work.

Section 2. Amount of Benefit

A

An eligible employee hired psior to 1 Qctober 1897 as
outiined in Section 1-A or B prior io the later of attainment
of age 65 or retirement, but in no event later than
attainment of age 70, will be covered by the following life
insuranca:

(1) Less than one year of senice credit................ $20,000

{2) One year or mare of service credit - One year's
eamings but with a minlmum of....................... $20,000

An eligible employee hired on or after 1 October 1987 as

autlined in Section 1-C will be covered by the following life
insurance:

294



APPENDIX " " — ARTICLE 1|

(1)

Less than one year of service credit................ $20,000

{2) One year or more of service credit - one year's

aamings but with a minimum of ..........c.ccee.u $20,000

"One year's eamings” shall be the highest tota) of all
straight-time wage paymenis plus vacation pay,
personal absenca pay, shift premium pay, and pay for
un-worked holidays, during any one of the three
calendar years immediately precading the death of the
employee or the last day worked in case of total and
permanent disability.

C. An employee who is insured under this Plan in accordance
with Paragraph A above, shall have his or her insurance
reduced as foliows:

{1) 2% on the first day of the month following the later of

(2)

attainment of age 65 or retirement but in no event later
than attainment of age 70, and by the same amount
on the first day of each succeeding month to a
minimum of 1% percent of the insurance in force at
the later of age 65, retirement or age 70 (if earlier)
multiptied by the years of service cradit at such time
but in no case will the amount of insurance be
reduced to less than $7,500; or

if employment continues bayond age 70 shall have his
of her life insurance I force at age 70 reduced
according to the table below, to an amount which shall
not be Iess than the greater of $7,500 or the following

arcentageiof ihe Amount

sihiAge s 12| fof. LMfé Insurance at Age 70 ]
70 but less than 75 50%
75 but less than 80 5%
80 but less than 85 25%
85 but less than 90 20%
80 or older 15%,
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Upon retirement after age 70 under the provisions of the
John Deere Pensicn Flan for Wage Employees, the life
insurance shall continue to be reduced as provided in
Paragraph C but to not less than $7,500.

An employee who is insured under this Plan in accordance
with Paragraph B above shall have life insurance coverage
in retirement of $7,500.

Section3. Accidental Death and Dismembemnent

A

Insurance for Employees Hired Prior to
1 October 1997

If death results within one year from a nonoccupational
injury, there will be paid to the beneficiary of the insured
employee an additional amount equal to the life insurance
as set forth in Section 2 of this Aricle, but in any event not
more than $50,000.

if death results within one year from an occupational injury,
there will be paid {0 the beneficiary of the insured employee
an additional amount equal to one-half of the life insurance
as set forth in Section 2 of this Article, but in any event not
mowe than $25,000.

Accidental dismemberment benefits will be paid for
dismemberments accurring within one year of the date of
the accident as follows:

(1) The life insurance as set forth in Section 2 of this
Article is payable for the loss of both hands, both feet,
one hand and one foot, sight of both eyes, either hand
or foot and the sight of one eye.

{2) One-half the life insurance as set forth in Section 2 of
this Articie is payable for the loss of one hand, ona
foot, or the sight of one eye.

Loss shal mean, with regard to hands and feet,
dismemberment by severance through or above wrist or
ankle joints; with regard to eyas, entire and ivecoverable
loss of sight,
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E. Only one of the amounts so specified above (A, B, C{1) or
C-(2}) the largest, will be paid for all injuries resutting from
any one accident.

F. On the first day of the month following tha month in which
an employee reaches age 85 or refires, whichever is later,
but in no event later than age 70, Accidental Death and
Dismemberment coverage shall terminate:

G. Exclusions
The insurance under this Section shall not cover any loss

{1} caused or contributed to by bodily or mental infirmity,
disaase or medical or surgical treatment therefor, or
infection {except pus-forming infections which shall
occur through an accidental cut or wound), even
though the proximate and precipitating cause of tha
loss is accidental bodily injury;

(2) caused or contributed to by war or any act of war,
whether war is declared or not, or by any act of
international armed conflict, or conflict invelving ammed
forces of any internationat authority;

(3) resulting from suicide or any attempt thereat (sane or
insana}.

Section4. Total and Permansnt Disability

A. An employes who becomes totally and pemmanently
disabled prior to attairment of age 70 (an amployee shalt
be deemed io be permanently and totally disabled when,
on the basis of medical evidence satisfactory to the
Company, he or she is found to be totally and permanently
prevented from performing any and all work for the
Company as a rasult of any medically demonstrable and
determinable physical or mental condition resulting from
bodily injury or mental or physical disease, either
occupational or nonoccupational in cause) and who does
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not qualify for nonmal, early or disability retirernent benefits
under the John Deere Pension Plan for Wage Employees
will receive the life insurance in 50 monthly installments at
the rate of $20 per each $1,000 of life insurance in keu of
the death benefit, but in any event not more than $50,000
for eligible employees under Article |l, Section 2-A and
$25,000 for eligible employees under Article 1}, Section 2-B.
The first of such installments shall ba payable as of (1) the
first day of the month after the submission of the required
proof of such disability and monthly thereafter, or (2) the
first of the month coinciding with or immediately following
the date the employee has ceased to be eligible to receive
weokly disability benefits and monthly long-termn disability
benefits, if any, as the case may be, whichever is later,

K an employee should die while the monthly instaliments
are being paid, the remaining instaliments will be paid to
the beneficiary in & lump sum. The Jump sum shall not be
less than $1,500. If an employee should die after afl the
installments have been paid, the beneficiary will receive
$19500>

If after payment of installments to which an employee is
entitled under A above, such employee shall retum to
active work with the Company, the amount of insurance
shall be the amount to which the employee is entitted under
the provisions of the Plan then in effect.

Section 5. Transition Survivor Income Benefit and Bridge

Survivor Income Benefit for Employees Hired
Prior to 1 Dctober 1957

A. Upon the death of an active employee who had at least

one month of continucus employment and who was
covered for life insurance, or upan the death prior to age 55
of an employee who was retired under the provisions of
Articte Hll, Section 2, of the John Deere Pension Plan for
Wage Employees a Transition Survivor Income Benefit is
payable to the survivor or survivors as defined herein
provided there are such survivars living to receive it,
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commencing on the first day of the month following the
death of the employee and continuing for not more than 24
manths. The Transition Survivor Income Benefit is also
payable to the survivor or survivors of an employee retired
on total and permanent disability pension under Section 3
of Ardicle I, whose disability pension has not been
redelermined in accordance with Section 3-D of Article Ifl of
the John Deere Pension Plan for YWage Employees and
who dies while insured by Group Life Insurance under this
program. The Transition Survivor Income Benafit shall be
$600 for any month the eligible survivor or survivors are not
eligible to recsive an unreduced Old-Age, Survivors, or
Digability Insurance Benefit under the Federal Social
Security Act, 8s now in effact or as hereafter amended and
othaerwise $325. For months in which two or more survivors
share a benefit, each survivor's share is computed as a
fraction of the benefit that would be paid to a sole sunvivor
according to such survivors own eligibility for Social
Security Benefits.

{1} For purposes of this paragraph

a. A "Class A Survivor” means the surviving spouse
of a deceased employee, but only if the surviving
gpouse was legally marmied to the deceased
employee for gt least one year immediately prior to
the employes's death.

b. A "Class B Survivor" means the employee's child
who at the employse's death and at the time a
survivor income benefit first becomes payable to
such child is both unmarried and either (1) under
21 years of age or (2) at least age 21 but under
age 25 or (3) totally and permanently disabled at
any age over 21; provided, however, that a child
under clause (2) or {3) must have been legally
residing with and dependent upon the employee at
the tima of his death. A child ceases to be a Class
B Survivor upon manying or if not totally and
permanently disabled, upon reaching his or her
25th birthday, To qualify as the employee’s chikd
tha child must be one of the following:
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c.

The employee's own child borm prior to the first
of the manth following the employee’s death.

i. The employee's legally adopted child or a child

with respect to whom the employee had initiated
legal adoption proceedings, which were
terminated by death.

The employee's stepchild who resided with the
employee at the time of death.

A "Class C Sunvivor' means a parent of the
deceased employee for whom the employes had,
during the calendar year preceding the employee's
death, provided at least 50 percent of the parent's
support.

{2) This Transition Survivor Income Benefit shall be paid
as follows:

If the employee is survived by a Class A Survivor,
the monthlty income shall be payable to such
sunvivor.  If the employee is not survived by a
Class A Survivor, the monthly income shall be
payable in equal shares to the employee’s Class B
Survivors, but if the employee is not survived by a
Class B Suwivor, in equal shares to the
employee's Class C Survivars;

If a Class A Survivor dies while monthly income
payments are still payable, any remaining
payments will ba made, in equal shares, to the
employee's then surviving Class B Survivors, but if
none are then surviving, in aqual shares to the
employee's then surviving Ctass C Survivors but if
nore are then surviving, no further monthly incoms
payments shall be made;

If a Class B Survivor dies while monthly income
payments are siill payable, and if ancther Class B
Survivor(s) is still afive, the living Class B
Survivor(s) Benefit(s) shall be redetermined
according to each Class B Survivor(s) eligibility for
Social Security Benefits;
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d. ¥ a Class B Survivor dies while monthly income
payments are still payable, and is not survived by
ancther Class B Survivor, any remaining payments
will be made, In equal shares, to any Class C
Survivors then surviving, but if no Class C Survivor
is then surviving, no further monthly income
payments shall be made;

e. If a Class C Sunivor dies while monthly income
paymeénts are stil payable, and is surviived by
ancther Class C Survivor, the monthly amount
which the living Class C Survivor had been
receiving shall be redetermined according to the
Class C Sundvors eligibility for Social Security
Benefits; and

{. #f a Class C Survivar dies while manthiy income
payments are still payable, and is not survived by
another Class C Survivor, no further monthly
income payments shall be made.

8. A Bridge Survivor Income Benefit of $600 per month is
payable to the Class A Survivor, both terms as defined in
Section 5-A above who was 45 years of age or more on the
date of the employee's or refired employee's death or
whosa age (detesmined to the nearest month as of the date
of the employee's or retired employes's death) when
combined with the employee’s or retired employes’s service
credit, including partial year's service credit, as of the date
of death, totals 5 or more and who has received 24
monthly payments of the Transition Survivor Income
Benefit provided in Section 5-A.

{1} The Bridge Survivor Income Benefit will become
pavable commencing with the first month following
the month for which the 24th monthly payment of the
Transition Survivor Income Banefit is paid, provided
however that no benefit shall be payable to a Class A
Survivor for any month for which the surviving spouss
is eligible 1o receive Survivor's insurance Benefits for a
child/children in care provided under the Federal
Social Security Act as now in effect or as heveafter
amended.
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{(2) The Bridge Survivor Income Benefit will not be paid

3

beyond the earlier to occur of the following: (a) the
death or remaniage of the Class A Survivor or
(b) attainment by the Class A Survivor of age 62 if
such survivor's date of birth is the first or second day
of a calendar month, or age 62 and one month if such
survivor's date of birth is later than the second day of
a calendar month, of such lower age at which full
Widow's of Widowers Insurance Benefits become
payable under the Federal Social Security Act as now
in effect or hereafter amended.

The Bridge Survivor ncome Benefit will also be
payable as outlined above to the Class A Survivor as
defined in Section 5-A above who is not eligible
above, who has received 24 monthly payments of the
Transition Survivor income Benefit provided in
Section 5-A, and who is severely disabled. A Class A
Survivor shall be deemed severely disabled if, at the
date of the emplovee's death and on the date any
Bridge Benefit becomes payable the surviving spouse
is suffering from a chronic disease, impaiment, or
deformity which wholly prevents the surviving spouse
from performing normal home responsibilities or any
gainful work.

Section 6. Continuance of Insurance for Employees Hired

Prior to 1 October 1997

A, An employse whao retires under Section 1 or Section 4 of
Article Il of the John Deere Pension Plan for Wage
Employees shall have the Group Life Insurance reduced as
provided in Section 2-C of this Article |I.

B. Anemployee who refires under Section 2 of Article lil of the
John Deere Pension Plan for Wage Employees shall have
the Group Life Insurance continued until attainment of age
G5 in the amount that was in force at the time of the
retirement and thereafter the insurance will be reduced as
provided for in Section 2-C.
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C.

An employee who retires under Section 3 of Article {Il of the
John Deere Pension Plan for Wage Employees shall have
the Group Life Insurance continued at the value it bore on
the last day worked until the employee's dizability pension
is redetermined as provided in Section 3-D of Article Il of
the John Deere Pension Plan for Wage Employees, and
thereafler the insurance will be reduced as provided for in
Section 2-C.

Saction 7. Termination of Insurance

Excapt as provided in Articla 1I, Sections 2 and 6, insurance
provided for an employee in this Plan shall tarminate as follows;

A Upon discharge or quitting, insurance will terminate 31

days from date employment terminates,

Upon leave of absence, insurance will continue for the
remainder of the month in which the leave became
effective plus 31 days. During the balance of such leave
the employee may continue the insurance in force by
payment of 60¢ per month per $1,000 of Group Life
Ingurance in force.

In case of layoff, insurance will continue for (1) a period of
time which will be determined by the number of weeks the
employse is dligble to receive Supplemental
Unemployment Benefits (SUB) at the date of layoff, not to
excead twelve (12) months; plus (2) the remainder of the
month in which the time period in item (1) above expires;
plus (3) one month, Coverage far an employee laid off as
a result of a plant closing will be detarmined by the number
of weeks the employee is eligible to recaeive SUB at the
date of layoff but not to exceed 78 weeks. Following the
expiration of the maximum number of months for which the
insurance is continued without cost to the employee, the
employea may continue the insurance for up fo an
additional twelve months by paying 60¢ per month for
$1,000 of Group Life Insurance in force. If a laid-off
employee whose insurance hed not terminated s
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employed by another unit of the Company, the employes
shail be covered by the amount of Group Life and Disability
Insurance in effect with the prior employing unit of the
Company.

In case of sickness or injury which has not resulted in {otal
and permanent disability, insurance coverage will continue
for the period of sickness or injury or for a period equal to
the amount of the employee’s continuous employment,
whichever is the lesssr, but in any event not less than 52
weeks,

Upon entering Military Service, insurance will continue for
the remainder of the manth in which the Jeave becomes
effective plus 31 days.

Upon absence from work for any other reason, insurance
will temminate after 31 days from date employment
terminates.

. An employee who (1) loses seniority through discharge,
absence from work without notifying the plant as required
by the applicable Collective Bargaining Agreement or plant
rules or failure to retum to work when called and (2) is
seeking to have seniotity reinstated through the grievance
procedure, may continue the insurance during the period
the grievance is pending and the employee contribution for
such continuing coverage shall be at the rate of 60¢ per
month per $1,000 of Group Life Insurance in force,
provided that if the employee is reinstated the Company will
reimburse all the contributions in respect to coverage under
this Paragraph H which the Company would have mads if
the employee had remained on the active payroll.

An employee whose insurance is terminated under
Paragraph B above and who retires under Sections 1, 2,
3, or 4 of Article INl of the John Deere Pension Plan for
Wage Employees will have $1,500 ingurance upon such
ratirement,
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An employee whose insurance is terminated under
Paragraph B, C, or D above and js unable to refum to
work when recallad because of sickness or injury will have
insurance coverage reinstated for a period of time as
provided in E above.

An employea whose insurance is terminated under
Paragraph C or D above and who retires under
Sections 1, 2, 3, or 4 of Adicle Il of the John Deere
Pension Plan for Wage Employees will have insurance
coverage reinstated upon such retirement.

Section 8. Exclusions

A

Part-time or temporary employees are not eligible for the
coverage referred to in this Plan untit they become full-
time employses. (This doss not apply to factory
bargaining units.)

The provisions outlined in Article 1), Saction 3, Section 5,
and Section & will not apply to employees hired on or after
1 QOctober 1897,

Section 8. Designation of Beneoficlary

A

The beneficiary shall be designated by the employee in
writing and filted with the Company.

The right to change of beneficiary is reserved to the insured
emplovee,

An employee, insured under the provisions of this Plan,
may at any time designate a new beneficiary for the
indemnity for loas of life by filing with, and on forms
provided by, the Company a written request for such
change. Upon receipt of such request by the Company,
the change shall take effect as of the date the employee
signed such request,

Upon receipt of such request by the Company the change

shall relate back to and take effect as of the date the
employee signed such request whather or not the
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employee is living at the tima of the receipt of such request
but without prejudice to the Company on account of any
payment made by it before such request shall have been
received. .

Sectiont 10.  Privilege of Obtaining Individual Insurance

A

In case of the termination of any insurance under this Plan
due to termination of an employee's employment, such
employee shall be entitled to have issued without further
evidence of insurahility, upon application within thirty-one
days after such termination of employment, and upon the
payment of the premium applicable, an individual policy of
life insurance, Such policy will become effective following
31 days after the date employment terminates. Such
individual policy shall be without disability or other
supplementary benefits, in one of the forms, except Term
insurance, customarily issusd and in an amount squal to
ar, at the option of the employee, less than, the amount of
such terminated insurancs.

Any employee, eligible for benefits specified in Section 5 of
this Article on the day immediately preceding the first date
such employee is entitled to make application for an
individual policy as outiined in A above, may increase such
amount of insurance by an amount equal to the total
survivor income benefit that would have become payable
with respect to such employee under the provisions of
Section § of this Article if such employee's death had
occurred on such day.

information as 1o the coverage available and premium rates
can be obtained from the Company when insurance
terminates.

Section 11, Physical Examinations

The Company, at its own expense, shall have the right to
require an employee to submit to an examination by an
independent physician designated by it for the pumose of
determining continuing disability. The Company shall have the
right to examine the employse as often as it may reasonably
require during an extended disability.
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APPENDIX "J"
GENERAL PROVISIONS OF THE
PROFIT SHARING PLAN

Section 1. :

A

"Plan” means the Profit Sharing Plan, as set forth in
Appendix "J-1" attached hersic and made a pant herecf, as
further modified in accordance with this Appendix "J."

*Bargaining unit" means the respactive units for collective
bargaining purposes to which the Plan applies pursuant to
the Collective Bargaining Agreement.

"Employee" mesans any person in a bargaining unit covered
by the Collective Bargaining Agreement who is actively
employed or who is on the senjority list for and a member
of such bargaining unit, on or after 3 November 2003.

*Senlority list" means the seniority list provided for in the
Collective Bargaining Agreament.

"Service™ means the employee's Company service as
dafined in Section 2-D of the Plan.

Saction 2.

The pravisions of the Plan attached hereto as Appendix "J-1"
shall ba made available and shall apply to eligible employees
for years which commence on or after 3 November 2003. in the
event of any corflict batween the provisions of the Plan and this
Appendix "J," the provisions of this Appendix "J* ghall control.

Section 3.

A

The provisions of this Section 3 shall apply only o any
matters or information in conjunction with this Pian. All
decisions with respect to any and all matters affecting the
business of the Company are vested exclusively in the
management and Board of Directors of the Company.
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Neither the Union nar any employees shall have the right to
be informed, nolified, or consulted with respect to, or
provided information or data conceming such tmatters
except that the International Union shall be provided with
such information and data as is required by the terms of
this Appendix "J" and the Plan, and upon request as is
provided to the sharehoiders of the Company in the
ordinary course of business.

B. Such matters include, by way of exampie and without
limitsdion:. terms and conditions of employment of
employeas not within recognized collective bargaining units
represented by the Union; the investment of corporate
funds; the incurring of debt. the purpose or cost of
expenditures for overhead, operating or other expenses;
the number, location, size, function and manning of
facilities; research into exigting or possible new products to
be produced; the maintenance of materials and finished
goods inventories, the marketing, merchandising, pricing
and advertising policies; the financing of the Company
including incusming or retirement of debt, the issuance of
atock, debentures, notes or other capital instruments; the
declaration of dividends; the accounting and financial
policies, practices and procedures of the Company; the
acquisition, merger, divestiture of assets and holdings; the
maintenance of the business plans, and the financial books
and records of the Company in confidence; and all other
matters heretofore traditionally detemmined by management
or the Board of Directors exclusively,

C. It is recognized and agreed that ail information necessary
for the Union to perform its representational duties with
respect to the establishment, administration, modification or
termination of this Appendix "J," the Plan or any future
proposed agreement or plan is provided for by Section 7 of
this Appendix “J" or is contasined in the financial
statements prepared by the Company and audited by the
Company’s independent certified public accountants.
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D.

The provisions hersin with respect to the preservation of
management rights and the Union's disclaimers and
waivers with respect thersto are given in express
consideration for the benefits to be paid hereunder.

Saction 4.

The provisions of this Appendix "J" are subject to the following
conditions:

A. The continued deductibility of the Company's payments or

contributions  pursuant to the Plan under the Intemal
Revenue Code of 1954 as amendad.

Conformance of the Plan with any applicable federal or
state legislation or regulations.

The Pian shall not be effective prior to receipt by the
Company from the United States Department of Labor of a
ruling, satisfactory to the Company, hoiding that no part of
any payments made under the Plan are inciuded for
purposes of the Fair Labor Standards Act in the regular
rate of any employee. The Company shall apply promptly
to the appropriate agency for such ruling.

in the event that any revisions of the Plan are necessary in
order to obtain or maintain any ruling specified above, the
Company may make such revisions not inconsistent with
the purposes, structure, and basic provisions of the Ptan,
with the agreement of the Direclor of the Agriculture
implement Department of the Union insofar as the
employees in the respeciive bargaining unils are
concemed, adhering as closaly as possible to the language
and intent of the parties as expressed in these Appendices
“J" and "J-1;" provided that any such provisions that may
be made shall be made retroactively to the exient
necessary to prevent the denial to the Company of any
future or past tax deduction referred to above or to bring
the Plan into conformity with any applicable federal or state
legislation or regulations; provided, further, that no such
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revisiong will result in any corresponding increase in
benefits or eligibiity for benefits under any c¢ther benefit
plan of the Company.

Section 5.

The Company, in its discretion, may extend the Plan to persons
now or hereafier in its employ cutside the bargaining unit.

Seaction 6,

in the event an employee wishes to seek a review and
recaiculation of his benefit amount under the Plan with respect
to his eligibifity or number of hours used to compute his claim
(sther than any quastion conceming the principles,
determinations and calculations which are described in
Section 7-E, the following claim procedure will apply:

Step ). Review ol Claim

Within sixty (60) days of distribution under the Plan, the
empioyee shall first seek a satisfactory explanation from the
Company with respeci to the calculation of his claim.

Step2 Denijalof Claim

A. When a claim is denied in full or in part, the claimant shall
receive a written notice from the Company within sixty (60)
days from the date of filing of the dlaim of the reason or
reasons for such denial.

B. Except as otherwise specifically provided, a request for
review of the denial of benefits must be submitted within
sixty (60) days of such denial, in writing, fo the Plan
Administrator. The Plan Administrator will reply to such
request within sixty (60) days.

Section 7.

A, Not later than 31 December of each year, the Company
shall supply to all employees (or their authorized
representative), the following information:
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3)

“)

The total hours actually worked by the employee;

A statement showing the calculation of the total profit
sharing beneft amount including a statement
specifying the amounts used in the caltculation.

A statement of the total benefit amount due to the
employee based upon the hours actually worked by
the employee (of in the case of any employee who is
not entited to a benefit, a statement that no amount is
due); and

A statement of the total number of sligible employees
and the total benefit amount due or paid to all such
employees under the Plan and a calculation of the
average benefit due or paid to such employees except
that, for any year for which no benefit is payable to
any eligible employee because the Profit Sharing
Benefit Percent set forth in the payment schedule of
the Plan is 0.00%, the Compay shall not provide the
information specified in items 1, 3 and 4 above and
shall provide the information specified in 2 above only
to the Intemational Union,

B. Information conceming any individual employee shall be
considered confidential and shall not be disclosed fo other
persons except as otherwise provided herein.

C. Not later than 15 January of the year following the Plan
Year, except as noted below, the Company will provide two
copies of the following information to the Intemational
Union.

1

(2)

&)

The names of all eligible employees within each local
bargaining unit;

The total hours actually worked by all eligible
emplcyaes within each local bargaining unit; ‘

The names of all employees within each local
bargaining unit considered ineligible and a summary
statement of the reasons therefor;
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(4} A statement by employee name of the benefit
amount due or paid to each eligible employee within
sach local bargaining unit;

{5} Copies of the published financial statemerts of the
Company and the related Form 10K for the fiscal
year, as 500n as available after 15 January; and

(6} A report by the Company's indapendent certified
public accountants stating whether, in their opinion,
the computation of the total profit sharing benefit
amount was made in accordance with the provisions
of the Plan. This report would include a computation
of the profit percentage defined in Section 4 of the
Ptan and would be supported by the independent
certified public accountants’ audit.

D. Notwithstanding the foregoing, for any year for which no
benefit is payable to any eligible employees because the
Profit Sharing Benefit Percent set forth in the payment
schedule of the Plan is 0.00%, the Company shall not
provide the information specified in 1, 2, 3, and 4 of
Paragraph C above and shall provide to the International
Union only the information specified in & and 6 of
Paragraph C above.

E. Al accounting and financial determinations and
calculations with respect to profit after income taxes and
Retumn On Assetls contained in the combined income
statement and combined statement of assets for the North
American. Agricultural and Construction & Forestry
Equipment Business Segments and the statements for
Worldwide net income and assets shall be made by the
Company to reflect faidy the results of operations for the
fiscal year and shall be made in conformity with generally
accepted accounting principles. The opinian of the firm of
independent centified public accountants selected by the
Gompany that the "profit percentage” was determined in
accordance with the provisions of the plan shall be a
conclusive determination as between the Company and
the Union that such is the case. Such determinations,
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calculations, and opinion shall not be subject to review or
arhitration under Section 6 of this Appendix "J* or the
provisions of any other agreement between the parties;
except that any disagreement aver the interpretation of the
terms of Appendix "J" or Plan (but not a disagreement over
the ‘"profit percentage” and related amounts or
percentages, including the percentage of Retum On Asgets
or the dollar amount of profits or losses, certified by such
independant certified public accountants) may be
submitted to a mutually acceptable impartial person for
resolution at the request of either party to this Appendix "J."
The Company will respond to reasonable requests from the
intemational Union for information relating to the terms of
the Plan, but any such request shall not incluie a request
for information reganding the determination of Retum On
Assets, profits, and other accounting and financial items.

F. Except as provided in this Section 7, employses, their
authorized representatives, or the Union shall not be
entitted to obtain fram the Company any additional
information.

Section 8.

Termination of the Collective Bargaining Agreement pursuant to
Article X0l thereof shall not terminate the further accrual of
benefit amounts pursuant o Section 4 of the Plan through the
last day of the figcal year in which this Collactive Bargaining
Agreement is terminated and shall not have the effect of
otherwise automatically terminating the Pian.
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APPENDIX "J-1"
PROFIT SHARING PLAN

Section 1. Type of Plan and Purpose

A

This Plan is a profit sharing plan. The purpose of the Plan
is to provide contingent benefits 1o employees to reflect
their efforts in contributing to the profitability of the
Company and to serve as an incentive for the employees
further to contribute to the continued and further financial
success of the Company and to its ability to provide
continued employment oppertunities to its employees.

It is understood and agreed by all parties hereto that the
duty of the Company, its Board of Diractors, and the
managemant they select is to provide the Company’s
shareholders protection of, and a maximum return on,
their investment, consistent with retention in the business
of such profits as the Board of Directors of the GCompany
deems' prudent, and with fair and competitive prices,
wages, benefits and other terms of employment; no
provision of this Plan shall be construed as altering that
objective or in any way limitng management or such
Beard of Directors in the performance of their duties.

Section 2. Definitions

A,

“‘Company” means Deere & Company and its various U.S,
subsidiaries and affiliates that adopt or have atopted the
Plan.

"Effective date" of this Plan means 3 November 2003.
"Employee” means any person who is a resident or citizen

. of the Lnited States of America and who on or after the

effective date is in the regular full-time empioy of the
Company and is employed for work on the prevailing
schedules of the department to which he is assigned, and
who is included in a2 group to whom the Plan has been
made available by collective bargaining agreement or by
extension by the Company and inciudes any such person
while absent from work under circumstances which do not
break continuity of service.
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D.

*Company Service® means the fotal period elapsed
subsequent to an Employee’s first date of hiring as an
employee by the Company, exclusive of any petiod during
which an employee is not, or was not, in active service as
an employee of the Company (whether resulling from
discharge, suspension, resignation or quit, or any other
cause) except that there shall be included in such total
period of service all periods of absence pursuant to feave
of absence granted by the Company, all pericds of layoff
after the emplayee's last date of hiring as an employee by
the Company and for up to twelve (12) months of each
prior parod of layoff which commenced after 1 December
1976. Upon reemployment following any break in service,

(1) prior service shall be reinstated regardless of duration
of such break in service in accardance with the
preceding sentence; and

{2) If the employee is reemployad by the Company after
1 December 1976 within one year fram the day he last
performed an hour of service for the Company, he will
receive additional service for his period of absence
from active service with the Company equal o the
lessar of

{a) his period of absence, or
{b) one year less any period of absence otherwise
credited,

The term “first date of hiring" means the first day an
employee performs one howr of senvice with the
Company, the term "break in service" means the period
which begins on the date he severs his service with the
Company and ends if an employea is reemployed by the
Company on the first day the emplovee performs one
hour of service following such reemployment; and an
employee “severs his service' on the date he quits,
retires, is discharged, dies, or otherwise terminates his
employment with the Company. The records of the
Company with respect to an employee's service will be
conciusive unless shown to the Plan Administrator's
satisfaction to be incorrect.
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E.

"Participant” means any employee who bacomes eligible
to be covered by the Plan pursuant to Section 3-A,

The "fiscal accounting year” is the 12-month period used
by the Company to conduct its official business for
intemal and extemnal reporting purposes. The dates for
the fiscal years covered by this agreement are as follows;

Fiscal 2004: 03 NOV 2003 through 31 QCT 2004
Fiscal 2005: 01 NOV 2004 through 30 OCT 2005
Fiscal 2006: 31 OCT 2005 through 28 OCT 2006
Fiscal 2007: 30 OCT 2008 through 28 OCT 2007
Fiscal 2008: 29 OCT 2007 through 02 NOV 2008
Fiscal 2009: 03 NOV 2008 through 91 NOV 2009

G. The "Plan Year” is the Company's fiscal accounting year.

Section 3. Eligibility and Participation

A. Each employee of the Company who is a member of a

group of employees to whom the Plan has been extended
by the Company or by any appiicable collective bargaining
agreement then in effect shall be eligible to be covered by
the Plan and become a participant as of the later of the
effective date or the first day of any payroll period on or
after the date he has completed one or more years of
Company service.

Any participant shall be elighble for a profit sharing benafit
under the Pian for any Plan Year which commences on or
after 3 November 2003 provided that he is an active
employee of the Company on the last day of that Plan
Year or is on leave of absence or layoff fram the
Company on the last day of that Plan Year; except that
any otherwise eligible employee who diad, rafired, or was
employed at a facility of the Company which was sold
during such year shall also be covered as if he were an
active employes on the last day of that Plan Year,
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Saction 4. Amount of Benefit

A. The amount of the benefit which shall accrue for a

participant for any Plan Year shall be computed by
multiplying the following three elements:

{1) the number of hours worked in that Ptan Year by the
participant;

(2) the average straight-time hourly rate of pay plus any
cost-of-living and general wage increase allowances
as of the last day of the Plan Year (or as of the last
day of active work of the employee if earlier); and

(3} the Profit Sharing Benefit Percent(s) as determined
in Paragraph B betow times 50%.

The total benefit will equal the addition of the 50% benefit
determined from the combined North American
Agricultural and Construction & Forestry rate schedule,
plus the 50% benefit determined from the Worldwide rate
schedule.

A participant's number of hours worked shall include only
the actual number of hours that the participant was
actively at work in such Plan Year and shall not include
any hours for which the participant was paid but during
which he performed no work for the Company; except that

(1) in the case of a Union representative who was
exarcising the privileges and/or performing the
legitimate duties of his office, there shall also be
counted the hours for which he was paid wages
pursuant to the Collective Bargaining Agreement;
and

(2) there shall also be counted any hours for which a
participant is awarded back pay as a result of a final
resolution of a grievance pursuant to the Collective
Bargaining Agreement. The two applicable profit
percentages for any Plan Year shall be determined as
follows:
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i. Divide (a)Combined North American Agricultural
and Construction & Forestry profit by {b) the sum of
the North American Agricultural and Construction &
Forastry Business Segment month end assel
balances from October to October, excluding
November divided by twelve (12). Assels are
defined in accordance with generally accepted
accounting principles and represent the identifiable
assets of the North American Agricultural and
Construction & Forestry operations.

ii. Divide (a)Worldwide profit by (b)the sum of the
Worldwide. month end asset balances from October
to October excluding November divided by twelve
(12). Assets are defined as the Equipment
Operations assets with the Financial Services
subsidiaries included on an equity basis.

Profits in calculations i. and ii. are the total net income
after taxes before deducting

(a) bonus payments to salaried employees (net of tax),

{b) profit sharing benefits under this plan or benefits
under any similar profit sharing plan {net of tax}); and

{¢) extraordinary gains or losses, as defined under
generally accepted accounting principles {net of tax).

For purpose of {a), (b), and (c) above, taxes shall be
calculated using the effective tax rate determined from the
respective statements of income.

The profit and asset values as defined in this section shall
be prepared using generally accepted accounting
principles, The profit percentages and underlying profits
and assets shafl be audited by the Company's
independent certified public accountants, whose opinion
shall be final and conclusive. The amount of benefit shali
not be a part of the participant's hourly rate of pay and
shall not be included in the caleulation of any amount of
other pay, allowance or benefit under any other
agreement or plan covering such participant.
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B. Payment Schadije. The following schedule shail be
used to determine the applicable Profit Sharing Benefit

Percent;

445
4.87
490
512
535
5487
580
8.02
6.25
6.47
8.70

715
7.37
7.60

B.05
B.27
8.50
6.72
8.85
217

Etc.

221

274
201
3.00

344
381
3.79
3.66
4.14
4.31
449
4.66
4.84
5.01
5.19
Etc.

8. 50
8.80
810
9.40
8.70
10.00
Ete.

10.00
10.30
Ele.
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Sectlon §. Payment of Banefit

A. Any benefit amount which is payable for any year shall be
paid to an eligible participant not tater than 15 January of
the year following the Plan Year for which the benefit
amount is computed. Union dues and required withholding
for federal, state, and local taxes shaill be deducted from
the amount of such benefit.

B. Profit sharing benefits payable under thie Plan shall be
considered eligible eamings for employees who participate
in the John Deere Tax Deferred Savings Plan ("Savings
Plan"). The Savings Plan deferral percent in effect at the
time of the profit sharing payment will be applied to the
profit sharing benefit in accordance with mies and
regulations under the Savings Plan.

C. if a paricipant is deceased at the time any beneft is
pavable to him, the amount of such benefit shall be
payable to the same person or persons and in the same
proportionate amount as shall be payable to the beneficiary
or beneficiaries designated under the Juhn Deere Group
Life and Disability Insurance Plan.

Section 8. Miscellanecus

A, Administration of the Plan. Except as otherwise expressly
provided in an applicable coflective bargaining agreement,
the Plan shall be administered by tha Company who shall
be the Plan Administrator and shall be authorized to

(1) determine all questions arising in the administration of
the Plan,

(2) establish rules and procedures to carry out its duties
and responsibilities,

(3} delegate such duties and responsibilities to
employees of the Company, and

(4) do all other acts which in its judgment are necessary
far the proper administration of this Plan.
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B. Eacility of Payment. If the Plan Administrator shall receive

satisfactory evidence that any paricipant or other parson
entitled to receive 8 benefit under this Plan is physically or
mentally incompetent to receive such benefit and to give a
valid release therefore, the Plan Administrator shall have
the discretion to make payment in one or more of the
following ways:

(1) directly to such participant or person,
(2) to his legal guardian or consesvator, or

(3) to his spouse or to any other person 1o be expended
for his benefit. The decision of the Plan Administrator
shall be in each case final and binding on ail persons
in interest.

. Amendment and Termingtion of Plan. Deere & Company
shall have the power at any time and from time to time, by
action of its Board of Directors, to amend or torminate this
Plan, provided, however, that no amendment or
termination, under any circumstances, with respect 1o any
employees that are represented by a collective bargaining
unit may be adopted without the consent of the apprapriate
collective bargaining representative during the term of the
applicable collective bargaining agreement which extends
this Ptan to such employees.

. . Participation in the Plan will not give

any empioyee of the Company any right fo be refained in
the service of the Company nor any fight to claim any
benefit under the Plan unless such right or claim has
specifically accrued under the terms of the Plan.

HNonassignability. The interests of participants and their
beneficiaties under the Plan are not in any way subject to
their debts cr other obligations and may not be voluntarily
or involuntarity sold, transterred or assigned by them
except with respect to indebtedness owing to the
Company. Any amount alienated or assigned to the
Company shall not exceed 10% of the amount payable
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under the Plan to the paricipant or beneficiary and such
alienation or assignment shall be revocable at any time by
the person making such alienation or assignment.

F. Action by the Company. Any action required or pemmitted
to be taken by the Company hereunder may, except as
otherwise expressly provided, be taken by persons
designated by the Company.

G. Genderand Number, Where the context admits, words in
the masculine gender shall include the feminine gender,
the plural shall include the singular, and the singutar shall
include the plural.

H. Waiver of Notige. Any notice required under the Plan may
he waived by the person entitled thereto.

. Limifation of \iabity To the extent permitted by law,
neither the Pian Administrator, nor the Company nor any

director, officer, or employee of the Company, shall have
any personal liability of any nature for any act done or
omitted ¢ be done in good faith, under or in connection
with the Plan.

J.  Notice of Claim Denial. The Plan Administrator will provide
notice in writing and within sixty (60) days to any emploves,
participant, or beneficiary whose claim or eligibility for
benefits under the Plan has been denied, setting forth the
specific reasons for such denial. Subject to the express
provisions of any applicable collective bargaining
agreement, the employee, participant, or beneficiary will be
given an opportunity for a full and fair review by the Plan
Administrator of the decision denying his daim or eligibility
for benefits. The emplovee, participant, or beneficiary will
be given €0 days from the date of the notice denying such
claim or eligibilty within which to request such review.
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APPENDIX "L"
GENERAL PROVISIONS OF THE
JOHN DEERE TAX DEFERRED SAVINGS PLAN

Section 1. Definitions

A. "Plan” means the John Deere Tax Deferred Savings Plan
as set forth in Appendix "L-1" attached hereto and made a
part heraof, as further modified in accordance with this
Appendix "L."

B. “"Bargaining unit” means the respective units for collective
bargaining purposes t¢ which the Plan applies pursuant to
the Collective Bargaining Agreement.

C. "Employee™ means any person in a bargaining unit
covered by the Collective Bargaining Agreement who is
actively employed by an employer, or who is on the
senionty list for and @ member of such bargaining unit on
or after the effective date of the Plan.

D. "Seniority list” means the seniority list provided for in the
Collective Bargaining Agreement.

E. "Year of Service" means the employee's sefvice as
defined in Section 2.1-BB of the Plan.

Section 2. Establishment of Plan

A. Subject to the receipt by the Company of approval by the
Intemal Revenue Service as meeting the requirements of
Section 401(a) and 401(k) of the Internal Revenue Code
and of any applicable approval of the Securities and
Exchange Commigsion, the Company will establish the
Plan for eligible employees. In the event of any conflict
between provisions of the Plan ard Appendix "L
Appendix “L" shall control.

B. Each employer, as defined in the Plan, in its discretion,

may extend the Plan to persons now or hereafter in its
empioy outside the bargaining unit.
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C. Notwithstanding any other provision of Appendix "L” ar of

the Plan, in the event that any revisions of the Plan are
hecessary in order to obtain or maintain any approval
spacified above, the Company may make such revisions,
not inconsistent with the purpose, structure and basic
provigsions of the Plan, with the agreement of the Director
of the Agricultural Implement Department of the Union
insofar as the employees or the respeactive bargaining
units are concemned, adhering as closely as possible to
the language and intent of the parties as expressed in
Appendix "L" and the Plan; provided that any such
provisions that may be made shall be made retroactively
to the extent necessary to prevent the denial 1o the
Company of any future or past tax deduction (as provided
in Section 4.4 of the Plan) or to bring the Plans into
conformity with any applicable federal or state laws or
ragulations; provided further that no such revisions will
result in any comresponding increase in benefits or
eligibiity for benefits under any other plan of the
Company.

. During the term of this Collective Bargaining Agreement the
Company will continue to make matching confributions in
cash.

Sectlon 3. Limitations

A. The provigions of this Section 3 shall apply only to any

mattars or information in conjunction with this Plan. All
decisions with respect to any and all matters affecting the
busingss of an employer are vested exclusively in the
management and Board of Directors of the employer.
Neither the Union nor any employees shall have the right
to be informed, notified, or consulted with respect to, or
provided information or data conceming such matters
except that the International Union shall be provided with
such information and data as is required by the terms of
Appendix "L” and the Plan, and upon request as is
provided to the shareholders of the Company in the
ordinary course of business,
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Such matters include, by way of example and without
limitation: terms and conditions of employment of
employees not within recognized collective bargaining units
represented by the Union; the investment of corporate
funds; the incurring of debl, the purpose or cost
expenditures for overhead, operating or other expenses;
the numbaer, location, size, function and manning facilities;
research into existing or possible new products fo be
produced. the maintenance of materials and finished
goods inventories, the marketing, merchandising, pricing
and advertising policies; the financing of the employers
including incumming or retirement of debt, the issuance of
stock, debentures, notes or other capital instruments; the
declaration of dividends; the accounting and financial
policies, practices and procedures of the employers; the
acquisition, merger, divestiture of assets and holdings; the
maintenance of the business plans, and the financial
books and records of the employers in confidence; and ali
other matters heretofore traditionally determined by
management or the Board of Directors exclusively.

It is recognized and agreed that all information necessary
for the Union to perform its representational dulies with
respect to the establishment, administration, modification
or termination of Appendix "L," the Plan or any future
proposed agreement or plan is provided for by Section 4
of this Agreement, or is contained in the published
financial statements and such releases and periodic
reports of the Company to its shareholders or {o the
Securities and Exchange Commission as are provided in
the ordinary course of business pursuant to the Securities
Exchange Act of 1934,

The provisions herein with respect to the preservation of
management rights and the Union's disclaimers and
walvers with respect thereto are given in express
consideration for the benefits to be provided hereunder.
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Section 4. Information to Union

A

The Company will provide io the Intemational Union a
copy of matetials provided to Participants in the Plan
which show the performance of the invastment funds
listed in Adicle VI of the Plan, at approximately the same
time such materials are provided to Participants.

The Union hereby disclaims any interest in and waives
any contractual or statutory right to any additional financial
information or accounting records conceming the
employers.

Sectlon §. Claim Procedure

In the event an employee or beneficiary wishes to seek a
raview under the Plan and make a claim with respect to his
oligibitity or his account, the following claim procedure will
apply:

Step1
The employee or heneficiary shall first seek a satisfactory

explanation from the Company with respect to his claim within
60 days of the avent on which such claim is based.

Step 2

A

If a claim is denied in full or in part, the employee or
beneficiary will receive a written notice from the Company
within three (3) months from the date of filing of the claim
of the reason or reasons for such denial.

Except as otherwise specifically provided, a request for
review of the denial of benefils must be submitied within
sixty (60) days of such denial, in writing, to the Ptan
Administrator. The Plan Administrator will reply to such
request within sixty (60) days.

326



APPENDIX "L"

Section 8. Termination of the Collective Bargaining
Agreement

Appendix "L" shall remain in force for the term of the
Collective Bargaining Agreement and thereafter from the
termination of the Collective Bargaining Agreement until the
elapse of 12 months and thereafier year {0 year unless at
least 6@ (but not more than 90) days prior to the end of any
such year, any party gives written notice to the other that it
desires modification or termination. In the event that any
negotiations following such notice do not result in an
agreament for renewal, with or without modification, prior to
the end of the year to year extension, Appendix "L." shall
terminate at the end of any such extension unless further
extended by mutual agreement. Termination of Appendix "L"
shall nct, however, terminate further employer contributions
pursuant to the Plan through the [ast day of the year in which
Appendix "L" is terminated and shali not have the effect of
otherwise automatically terminating the Plan.

Section 7. Compensation
For the purpose of this Plan, compensation eligible for deferral

is outlined in the Letter on TDSP EARNINGS ard ils
attachment.
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APPENDIX "L-1"
JOHN DEERE TAX DEFERRED SAVINGS PLAN
FOR WAGE EMPLOYEES

ARTICLE |
ESTABLISHMENT OF PLAN

Section 1.1  Establishment of Plan

Deere & Company; a Delaware Corporation, {the "Company"}
hereby establishes the John Deere Tax Deferred Savings Plan
for Wage Employees (the "Plan”) effective 1 September 1987.

Section 1.2 Purpose

The purpose of the Plan is to provide a tax deferred method of
savings and investment to cerlain eligible employees of the
Employer, The Plan was established and is maintained
pursuant to Sections 401(a) and 401(k) of the Internal
Revenue Code 1988 (the "Code"”) as amended and the
provisians of the Employee Retirement Income Security Act of
1974 ("ERISA"} as amended, and is conditioned upon initial
determination by the Internal Revenue Service that it meets
the requirements of such sections and federal laws or any
successor statute, ‘

Section 1.3 Trust

All contributions made under the Plan are held and managed
by the Trustee acting under a Trust Agreement which forms a
part of the Plan. All rights which may accrue to any person
under. the Plan shail be subject to all terms and provisions of
the Trust Agreement as in effect from time to time.

Section 1.4 Trusatee

A, A Trustee shall be designated by the Plan Administrator
and a Trust Agreement executed between the Plan
Administrator and such Trustee, under the terms of which
a Trust Fund will be established to receive, hold, invest
and reinvest contributions made by the Employers and to
pay the benefits to Paricipants and Beneficiaries as
provided under the Plan,
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B. The Plan Administrator will determine the form and terms
of any such Trust Agreement, may remove any Trustea or
gelect any successor Trustee, and may amend, modify or
alter any such Trust Agreement at any time.

Section 1.5 Plan Adminiatrator

The Company is the Plan Administrator as described in
Section 3{16) of ERISA and a "named fiduciary™ with respect
to the Plan as described in Section 402 of ERISA.

Section 1.8 Imposslbility of Diversion

At no time shall any part of the corpus or income of the Trust
Fund, after deducting any expenses properly chargeable
thareto, be used for or diverted o purposes other than for the
exclusive benefit of the Payticipants and their Beneficiaries,
excapt that, to the extent permitted by applicable law and
regulations and rulings thereunder, notwithstanding anything
in the Plan to the contrary:

A. All Employer contributions under the Plan are conditioned
on initial qualification of the Plan under Saction 401(a) of
the Code, and if the Plan does not initially qualify the
Trustee shail, upon written request of the Company,
return to each Employer the amount of its contributions
and any increment thereon within one year after the date
qualification of the Plan is denied:

B. Every Employer contribution is conditioned upon the
deductibility of the contribution under Section 404 of the
Code, and, to the extent the deduction for any such
contribution is disallowed, the Trustee shall, upon written
request of the Company, retum the contribution (to the
extent disallowed) to the Employer making the
contribution within one yaar after the disallowance of the
deduction; and

C. If a contribution or any portion thereof is made by an
Employer by a mistake of fact, the Trustee shall, upon
written request of the Company return the contribution or
such portion to such Employer within one vear afler the
payment of the contribution.
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ARTICLE It
DEFINITIONS

Section 2.1 Definitions

The following words and phrases as used in the Plan shali
have the following meanings unless a different meaning is
clearly required by the context:

A, Accoynt. Any of the accounts maintained for a Participant

C.

as describad in Article V.

Baneficiary. The person or persons o whom a deceased
Participant’s benefits are payable under Section 7.7.

A Paricipant's total compensation (as
defined in Section 415 of the Internal Revenue Service
Code)} payable in any Plan Year 1o the participant by the
Employsrs (before deductions and before charging
against such Compensation any Employer payment under
Article |V for sernvices rendered to them, excluding,
however, contributions by the Employers under any other
profit sharing or any other employee benefit plan.) In no
event shall Compensation taken into account under this
Pian on or after 1November 1989 and before
1 Novernber 1994 exceed $200,000, as adjusted by the
Internal Revenue Service for increases in the cost of
living. And in po event shall Compensation taken into
account under this Plan on or after 1 November 1994
excead $150,000, as adjusted by the Internal Revenue
Service for increases in the cost of living. In determining
Compensation, for Plan Years ending prior to 1 November
1957, the rules of Section 414 (Q)(8) of the Code shall
apply, except in applying such rules, the term “family"
shall only include epouse and lineal descendants who
have not attained age 19 before the ciose of the plan
year. The limitation shall be allocated among tha family

membaers in proportion to their Compensation {determined
without regard 1o such limitation). In no event shall
Compensation taken into account under this Plan for Plan
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Years beginning on or after 1 November 2002 exceed
$200,000, as adjusted by the Internal Revenue Service
for increases in the cost of living.

O. Diect Rollgver from the Plan. A Direct Rollover from the
Plan is a transfer that is made by issuing a check to the
Distributes in the name of the transferee trust for the
amount of the distribution, or by directly transferring such
amount to a transferee trust or an individual retirement
accourt or individual retirement annuity that is qualified
under the Code.

E. Direct Rollover fo the Plan. A Direct Rollover to the Pian
is a transfer that is made directly to the Trust defined in
Saction 1.3 of Article | of this Plan from a trust qualified
under sections 401 and 501 of the Code in a former
qualified plan in which the employse was a participant, or
from the Employee's conduit individual retirement
account.

F. Eligible Employes. Any Employee of an Employer who is
aligible as provided in Section 3.1.

G. Employee. Any individual who is employed by an
Employer.

H. Emplover. The Company and any subsidiary or affiliate of
the Company that adapts the Plan as provided in Section
10.1. With respect loc each Employes, the term
"Employer’ means his principal employer.

I.  ERISA. The Employae Retirement Income Security Act of
1974,

J.  Highly Compensated Employae.
(1) Any employee who:
a. was a five percent owner (within the meaning of
Code Section 418(i}(1) at any time during the
current year or the prior year; or
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b.

for the prior year had compensation from the
Employer in excess of $80,000 (or such other
amount as indsxed in compliance with the Code)
and was in the top twenty parcent of employees
when ranked an the basis of compensation paid
during the year;

(2) Compensation for determining highly compensated
employees shall be defined as compensation within
the meanings of Code Section 415(c){3).

(3} For the purpose of detemmnining the size of the highly
compensatad employee group for category (1)>-b
above, the following employees are excluded:

Employses who have not completed six months
of service,

Part-time employees who normally work less than
17% hours per wesk;

Seasonal employees who nommally work less
than six months in a year,

Employees under age 21,
Union-represented employees;

Nonresident aliens who do not receive U.S.
income from the Employer.

K. Hours Worked. With respect to any Employee, "Hours
Worked" include:

(1) Each hour for which he is paid, or entitled to
payment, such hours to be credited to him for the
computation period or periods in which the duties are
performed; and
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{2) Each hour for which back pay, irespective of
mitigation of damages, is awarded or agreed to by
the Employer to the extent that such award or
agreement is intended to compensate him for
pericds during which he woulkd have been engaged in
the performance of duties for the Employer; provided
that (a) the same Hours shall not be credited under
both clause (1) and this clause (2}, ard (b) Hours
under this clauseé shall be credited for the
computation period or periods to which the award or
agreemant pertaing rather than the computation
period in which the award, agreement or payment is
made.

lnvastment Fund. Any of the investment funds described
in Section 6.2

. Leave of Absence. Any period of an Employee's absence
from active empioyment authorized by the Employer in
accordance with uniform rues applied in 2
nondiscriminatory manner, and any period of service
under Uniformed Services of the United States so long as
the Employee has resmployment rights under applicable
federal law. The service of an Employee shall not be
considered as broken or terminated during any peried
while he is on Leave of Absence, [f the Employee does
not retum to active service with an Employer on or hefore
the expiration of his Leave of Absence or while his
reemployment rights are protected by applicable federal
law, his service shall be considered a3 termingted as of
the date of the expiration of his Leave or reemployment
rights.

. Loan Fund The Investment Fund consisting of loans
fram the Plan to Participants as provided in Section 7.5.

. Matehing Funds. A contribution made by an Employer as
described in Section 12.2,

- Mon-Highly Compensated Empioyes. Any employee who
is not a Highly Compensated Employee.
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Q.

R.
S.

X

Y.

Z

Padicipant. An Eligible Employee who becomes a
participant in the Plan as provided in Section 3.2

Plan. This Plan, as amended from time to time.
Plan Administrator. The Company

Plan _Year  The 12-month period beginning on
1 November of each year and ending on 31 October of
the following year,

Recordkeepet. Fidelity Management Trust Company, a
Massachusetts Trust Company, or any corporation into
which it may merge or with which it may be consolidated
or which otherwise succeeds to substantially all of its
business, or any subsidiary that may be designated by
Fidelity Management Trust Company

Belated Empioyer. Any corporation or other employer
duning any period while it i3, together with any Employer, a
member of a controlled group of corporations or an
affiliated service group or under common control {within
the meaning of section 414(h), (¢} or (m) of the Code,
except that for purposes of Section $.4, section 414(b)
and (c) of the Code shall be applied with the modification
provided by section 415(h} of the Code).

Rollover Accaunt. The account of a Participant to which is
credited a "Rollover Confribution" as described in
Section 4.7,

Yax Defered Account. The Account of a Participant to
which are credited any wage deferrals on hig behalf.

Tax Defened Agreement. An agreement between the
Employer and a Participant described in Section 4.6.

Tax Deferred Contribution. A contribution made by the

Employer on behalf of a Pariicipant pursuant fo a Tax
Deferred Agreement as provided in Section 4.6
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AA. Trust Agresmeant. The trust agreement creating the John
Deere Tax Daeferred Savings Trust, as amended from time
to time.

BB. Trustes The trustes or frustees acting from time to time
under the Trust Agreement.

CC. Valuation Date. The close of aach business day,

OD. Year of Servica. For any Employee, a 12-manth period,
beginning on the date of his employment or on any
succeeding anniversary of that date, for which he is
credited with at least 500 Hours Worked, a vear of service
will be credited. An Employee's period of service with any
Related Empioyer shall be included in Years of Service to
the same extent as if such service were performed for the

Employer.
Section 2.2 Gender and Number
in the Plan and Trust Agreement, wherever the context
admits, words in tha masculine gender include the feminine

and neuter genders, words in the singular include the plural
and words in the piural include the singuiar.
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ARTICLE Nl
ELIGIBILITY AND PARTICIPATION

Section 3.1  Eligibility

Each Employee of the Employers who meels all of the
following requirements on the effective date will become an
Eiigible Employee on the effactive date; and any other
Employee of tha Emplovers will hbecome an Eligible Employes
as soo0n as practicable or on the first day of the next
succeading pay period foflowing the pay period in which he
meets all of such requirements:

A. Hais a resident or citizen of tha United States of America;

B. He iz a regular Employee of one or more Employers (that
is, one who is hired for an indefinite period and is
employed for work on the prevailing schedules of the
department or departments to which he is assigned};

C. Heis included in & group for which an agent for collective
bargaining has signed an agreement making this Plan
applicable to such group or in a group to whom this Plan
has been extended by an Employer; and

Section 3.2 Particlpation

An Eligible Employee may become a Participant in the Plan
pursuant to Section 4.1. as of the date he first becomes
eligible or as of the first day of any subsequant pay period.
Employees will be notified of the eligibility requirements as
specified in the Plan through such general announcements as
the Plan Administrator shall authorize, but neither the
Employers, the Plan Administrator, nor the Trustee shalt have
any duty or obligation to notify an individuat Emplayee of any
date as of which he is eligible to become a Participant in the
Plan.
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Section 3.3  Change of Status

A. If an Employee changes from ineligible to eligible status
by reason of a change of payroll class or a transfer from a
Related Employer that has not adopted the Plan to the
employ of an Employer, he shall be eligible to become a
Parlicipant as of the first day of the pay period coinciding
with or next following the later of the date of change of
status or his completion of the eligibility requirements of
Section 3.1.

B. If a Participant changes from eligible to ineligible stalus by
reasan of a change of payroll class or a transfer to the
employ of a Refated Employer that has not adopted the
Plan, he shall be treated for all purposes of tha Plan as if
he were on Leave of Absence, without the right to share in
any contributions while in that status. Howevers, he shall
not be considered to have terminated employment for
purposes of the Plan so long as he remains in the employ
of an Employer or any Related Employer. Sueh a
Participant shall not be entited to any distribution of
benefits under the Plan sxcept as otherwise provided in
the Plan.

Section 3.4 Reemployment

A former Eligible Employee shall again be eligible to become a
Participant upon his reemployment as an Eligible Employes.
Except as provided above, if a former Empioyee is
resmployed, he shall be considered as a new Employee,

Section 3.6 Continued Particlpation
Except as provided in Section 3.3, once an Employee
becomes a Participant, he, or in the avent of his death his

Beneficiary, shall be treated as a Paricipant until the entire
balances in his Accounts have been distributed or forfeited,
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Section 3.6 Uniformed Servicezs Employment and
Reemployment Rights Act of 1994

An Employee who took a military leave of absence from the
Company and immediately entered the service of the
Uniformad Services of the United States will be considered as
continuing to have been employed by the Company; will be
given an oppoftunity for "make-up contributions” in order o
receive matching contributions thereon i applicable; and
service in the Uniforrmed Services of the United States will be
credited towards vesting; all in accordance with Section 414{u)
of the Code, provided the employee has reemployment rights
under applicable law and does become reemployed by the
Comparty under the provigsions of that law.

Sectlon 3.7  Effect of Layoff or Leave of Absence

If a Participant is granted a Leave of Absence or is laid off
because of lack of work, his employment with an Employer
shall not be deemed 1o have terminated for the purposes of
this Plan unless and until such Participant incurs a break in
seniofity andfor loses his employment recall rights.
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ARTICLE IV
CONTRIBUTIONS

Section 4.1 Election and Amount of Contributions

A. An Eligible Employee, in his sole discretion, may slect to

bkecome a Participant and authorize contributions under
the Plan by contacting the Recordkeeper authorizing such
Recordkeeper to reduce the Participant's Compensation
during his period of participation in the Plan as described
in Section 4.8, '

If an Eliglble Employee does not elect to become a
Participant as of his initial eligibility date, he may elect to
become a Participant as of the next practicable pay period
if he then meets the requirements of Section 3.1,

Section 4.2 Suspension of Authorized Contributions

A. A Participant may voluntarily suspend his authorization of

B.

contributions under the Plan by contacting the
Recordkeeper.

The contributions of an employee who ceases to meet
one or more of the eligibility requirements specified in
Article lll of the Plan will be suspended automatically. An
Employee whose contributions were suspended for failure
to meet such eligibility requirements will be eligible to
resume his authorization of contributions after he again
satisfies such requirements.

Notwithstanding paragraph A and B to the contrary, the
contributions of a Participant who received a withdrawal
before termination of employment, pursuant to
Section 7.4.A, shall have his contributions suspended in
accordance with the provisions of such Section 7.4.A.
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Section 4.3 Employer FPayment of Authorized
Contributions

The Wage Deferval Contributions for any payroli period shall
be paid to the Trust Fund as soon as practicable but not tater
than 15 days after the end of that payroll period.

Section 4.4 Maximum Limitation on Contributions

In no event shall the Employers’ contributions to the Trust
Fund for any Plan Year exceed the maximum amount
allowable as a deduction, including any unused credit
canyovers, in computing their taxable income for that year for
federal income tax purposes.

Section 4.5 Form of Contributions

Any Employer contribution may be made in cash or partly or
wholly in property, including stock of the Company or any
subsidiary or affiliated corporation, valued at its fair market
value as of the date of contribution.

Section 4.6 Tax Deferred Agreements

A. Effective 1 September 1987, or the next payroll period,
any Eligible Employee may elect to enter inta a Tax
Deferred Agreement with the Employer. Any such
agreement made will become effective commencing with
the next practicable payroll period. An Eligible Employee
who enters into a Tax Deferred Agreement is referred to
as a "Paricipart.” Each such agreement shall provide
that the Participant agrees {0 accept a reduction in
Compensation equal to a minimum of not less than 1%
nor more than 25%, or such higher percentage
established by the Plan Administrator, after agreement by
the Parties, as limited by federal regulations, of TDSP
eligible eamings, in 1% increments for each payrolt pariod
for which the Parlicipant receives Compensation from the
Empiayer for time worked, vacation, holidays, and Profit
Sharing. In consideration of such agreement the

340

‘




APPENDIX "L-1" - ARTICLE IV

Employer shall make Tax Deferred Contributions on
behalf of the Participant for each Plan Year equal to the
total amount by which the Participant's Compensation
from the Employer was reduced during the year pursuant
to the Tax Deferred Agreement.

B. Tax Deferred Agreements shall be governed by the
following rules:

Y

(2}

(3)

(4)

)

Each Tax Deferred Agreement shall be made with
the Recordkeeper at such time and in such manner
as it prescribes by regulation.

Each agreement shall remain in sffect unti! amended
orf fevoked as provided below and shall apply 10 each
payroll period during which it is in effect.

A Participant may amend his Tax Deferred
Agreement to increase or decrease the deferred
percentage on a pay period basis and may revoke
his Tax Deferrad Agreement at any lime. Any such
amendment or revocation shall be made with the
Recordkeeper and shall become effective with the
next practicable pay period following the date the
amendment or revocation is received by the
Recordkeeper.

The Employer may amend or revoke its Tax Deferred
Agreemnent with any Participant at any time if the
Plan Administrator determines that such amendment
or revocation is necessary to ensure that the aclual
deferral percentage tests of section 401(k) of the
Code ara met or to comply with Section 5.4.

The Employer may amend or revoke its Tax Defarred
Agreements with all Participants on a uniform basis if
the Company determines it to be necessary in order
ta comply with the limitations in Section 4.4.
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Section 4.7 Rollover Contributions
A. A "Rollover Contribution” is a rollover amount or roilover

contribution as described in Section 402{¢){4), 403(a)(4}
of 408(d}3} of the Code.

Effective 1 November 2002, the Plan will accept rollover
contributions and/or direct rollovers of distributions from
the following types of plans:

(1) qualified plan described in Section 401(a) or 403(a) of
the Code, excluding after-tax employee contributions;

(2) an annuity contract described in Section 403(b) of the
Code, excluding after-tax employee contributions,

(3) an eligible plan under Section 457(b) of the Code
which is maintained by a state, political subdivision of
a state, or any agency or instrumentality of a state or
political subdivision of a state.

An Employee, even though he i3 not yet eligible to
becomne a Participant, may with the written consent of the
Plan Administrator make a Rollover Contribution to the
Trust Fund. Any request for such consant shall state the
amount of the Rollover Contribution and shall include a
statement that the contnbution constitutes a Rollover
Contribution as deofined in this Section. The Plan
Adminisirator may require the Employee to submit such
other evidence and documentation as it determines to be
necessary to assure that the contribution qualifies as a
Rollover Contribution. A Rollover Contribution shall be
made only in cagh.

Notwithstanding the foregoing provisions of paragraph B,
an employee who elects to make a Rollover Contribution
of his account under the John Deere Employee Stock
Ownership Plan upon termination of that Plan, shall have
his account balance in the form of common stock of the
Cornpany and cash in his account transferred by the
Trustee from the John Deere Employee Stock Ownership
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Plan Trust to the Trusiee of the Trust established under
this Plan and credited thereunder to the account of the
employee in the Deere Stock Fund.

. An Employee's Rollover Contribution shall be credited to &
Rollover Account, which shall be administered and
distributed in the same manner and at the same time as a
Participant's Tax Deferred Account,

in addition %o the Rollover Condribution set forth
immediately above, an Employee may, with the written
consent of the Plan Administralor, make a Raollover
Contribution in the form of a "Direct Rollover” to the Trust
Fund, Any request for such consent shall state the
amount of the Direct Roliover, and shall include a
statement that the Contribufion constites a Direct
Rollover as defined in this Section. The Plan
Administrator may require the Employee to submit such
other evidence and documentation as it determines tc be
nacessary to assure that the contribution qualifies as &
Direct Rollover. A Direct Rollover shall only be made in
cash.

An Employee’s Direct Rollover shall be credited to a
Rollover Actount, which shall be administersd and
distributed in the same manner and at the same time as a
Participant's Tax Deferred Acoount.

Section 4.8 Section 402 Limit on Contributions

A. In General. In no svent shall the Tax Deferred and Profi{

Sharing Contributions for any calendar year on behalf of a
Participant be In excess of $7,000 (as indexed by the
Secretary of the Treasury for tax years beginning after
December 31, 1986 to reflect increases in the cost of
living). This limit shall be applied by aggregating all plans
and amangements maintained by the Employer and
Related Employers that provids for elective deferrals as
dafined in Section 402(g) of the Code.
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B. Conection of Fxcess, Amounts in excess of the limitation
of subsection A. (adjusted for gains and losses provided
by regulations) shall be paid to the Participant not tater
than April 15 of the taxable year which follows the taxable
year in which the excess amount arises. Contributions
which are repaid under this Section shall not be treated as
Annuzal Additions ior the pumose of Section 5.4.
Contributions which are repaid under this Section shafl be
taken into account for the purpose of Section 4.9 if they
are repaid o a Highly Compensated Empioyee. Matching
contributions related to amounts which are repald to a
Participant shall be forfeited and used as & matching
Employer Contribution in the Plan Year in which the

repayment is made.

C. Iax Deferrad Contributions which are repaid under this
Section shall not be treated as Annual Addifions for the
purposes of Section 5.4, Contributions which are repaid
under this Section shall be taken into account for the
purpose of Section 4.9 if they are repaid to a Highly
Compensated Empioyee.

D. Catch.lUp Contributions. No participant shall.be permitied
to have Tax Deferred Contributions made under this Plan,
or any other qualified plan maintained by the Employer
during any taxable year, in excess of the dollar limitation
contained in Section 402(g) of the Code in effect for such
taxable vear, except to the extent permitted under this
Section 4.8(D) and Section 414(v} of the Code. Al
employeas who are eligible to make elective deferrals
under this plan and who have attained age 50 before the
close of the calendar year shall be eiigible to make catch-
up contributions in accordance with, and subject to the
limitationg of, Code Section 414(v). Such catch-up
contributions shall not be taken into account for purposes
of the provisions of the plan implementing the required
limitations of Section 402(g) and 415 of the Code. The
plan shall not be treated as failing to salisfy the provisions
of the plan implementing the requirements of Section
401(k}{3), 401{k)(11), 401(k)(12), 410(b), or 416 of the
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Code, as applicable, by reason of making such catch-up
contributions. The provigsions of this Section 4.8({D)} shall
be effective for Plan Years beginning on or after 1 April
2002,

Section 4.9 Section 401(k) Limit on Wage Deferral

Contributions

A. In_General, Contributions for any Plan Year shall be

limited to the extent necessary so that the Actual Deferral
Percentage (as defined in subsection B.) for that Plan
Year for the group of Highly Compansated Employees
who are eligible to participate in the Plan is not more than
the greater of—

()] the product of 1.25 and the Actual Deferral
Percentage for the prior Plan Year for the non-
Highly Compensated Employees who are eligible
to participate in the Pian, or

(2) the lesser of—

a. the product of two and the Actual Deferral
Percentage for the prior Plan Year for the non-
Highly Compensated Employees who are eligible
to participate in the Plan, or

b. the Actuai Deferral Percentage for the prior Ptan
Year for the non-Highly Compensated
Employees who are eligible to participate in the
Plan plus two percentage points.

i the limitation of this subsection is exceeded or is
expected to be exceeded, the excess (or anticipated
excess) may be efiminated pursuant to Subsections C. or
D.

Actusl Deferrsl Percantage. The Actusl Deferral
Percentage for a specified group of Employees for a Plan
Year shali be the average of the ratios (calculated
saparately for each Employee in such group) of—
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(1) the amount of the Tax Deferred and Profit Sharing
Contributions actually paid over to the Trust on
behalf of each such Employee for such Plan Year, to

{2) the Employee's Compensation for such Plan Year.

Such ratios and the Actual Deferral Percentage shall be
calculated to the naarest one-hundredth of one percernt.
To the extent allowed by Treasury regulations, the
Company may elect to calculate the Actual Defemal
Percentages by taking into account Employer
centributions. if this Plan is combined with another plan
which contains a cash or deferred arrangement within the
meaning of Section 401{k) of the Code for the purposes
of Section 401(a) (4) or 410(b} of the Code, the elective
condributions under both plans shall be combined for the
purposes of this subsection,

If a Highly Compensated Employes is a participant in two
or more plans containing a cash or deferred arrangement
within the meaning of Section 401(k} of the Code, for
purposes of determining the deferral percentage with
respect to such Employee, all cash or deferred
arrangements shall be treated as one cash or deferred
arrangement.

Beductions During Plan Year, If the Company determines
prior to the end of a Plan Year that the kmitation of
Subsection A. might not be satisfied, the Company may
reduce the future Tax Deferred Contributions and
Compensation of the Highly Compensated Employees
{and the amount of the Compensation reductions) in order
of the Actual Deferral Percentages beginning with the
highest of such Percentages.

. Reductions After End of Plan Year. For a Plan Year that
begins after 1996, if the Company determines after the
end of a-the Plan Year that the limitation of subsaction A
has not been satisfied, the Plan shall first determine, in
the manner described in paragraph (1), the aggregate Tax
Deferred Contributions that must be eliminated to satisfy
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the limitation of Subsection A then shall afiocate and
distribute the aggregate excess amount and allocable
earnings in the manner described in Paragraphs (2) and
(3}, and forfeit any retated Matching Contributions,

(1) For the sole purpose of determining the amount of

the aggregate excess Tax-Deferred Contributions to

@ be distributed under Paragraph (2) (and not the
amount to be distributed to a specific Highly

Compensated Employee), the aggregate amount of

excess Tax-Deferred Contribufions is determined

by—

a. computing a reduction in the amount of the Tax-
Deferred  Contributions of the  Highly
Compensated Employee with the highest Actual
Deferral Percentage so that such percentage
doas not exceed the Actual Defarral Percentage
of the Highly Compansated Employee with the
next highest Actual Deferral Percentage, or if
less, the amount necessary so that the limitation
of Subgection A, is satisfied; and

b. if the amount of the reduction pursuant to
Subparagraph (A) is insufficient to reduce the
average Actual Deferral Percentage for the Highly
Compensated Employees so that it does not
exceed the limitation of Subsection A, then
repeating the process described in Subparagraph
(A) in descending order of the Actual Deferral
Percentages of the Highly Compensated
Employees until the average Actual Deferral
Percentage for the group of Highly Compensatad
Employees  satisfies the limitation  of
Subsection A,

{2) The aggregate excess Tax-Defered Contributions

determined under Paragraph (1} shall be eliminatad
by—
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3)

a. Distributing Tax-Deferred Contributions to the
Highly Compensated Employee with the highest
dollar amount of Tax-Deferred Contributions until
it equals the dollar amount of the Tax-Deferred
Contribulions of the Highly Compensated
Employee with the next highest dollar amount
Tax-Deferred Contributions, or i less, the
aggregate amount of the excess amount
determined under Paragraph (1); and

b. If the distribution described in Subparagraph (A)
does not eliminate the excess amount determined
under paragraph (1), repeating the foregoing
process in descending order of the dollar
amounts of the Tax-Deferred Contributions until
the apgregate excess amount under paragraph
{1) has been distributed.

The amount to be distributed to a Participant shail be
reduced by any amounts previously distributed under
Section 4.8,

If the distributions required by this paragraph are
made, the limitation of Subsection A is satisfied
notwithstanding that the average Actual Deferral
Percentage of the Highly Compensated Employees
recomputed after the distributions may still exceed
the limitation of Subsection A,

The Plan shall distribute the amounts determined
under Paragraph (2) to the Participants no later than
the last day of the Plan Year following the Plan Year
in which the limitation of Subsection A is exceeded,
of the Plan may distribute the amounts within 2%
months after such Plan Year if the Company deems
it desirabfe for tax purposes. All distributions shall ba
adjusted pursuant to IRS regulations to reflect
invesiment gains and losses.
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E. Addifional Contibution. If the Company determines that

the limitatien of Subsection A. has been or may be
exceeded, to the extent permitted by regulations of the
Intemal Revenue Service, the Employsr may make an
additional contribution on behalf of non-Highly
Compensated Employees to satisfy the limitation of
Subsection A.  Such contribution shall be fully and
immediately nonforfeitable and may not be withdrawn.

Section 4.10 Section 401(m) Limit on Matching

Contributions

A, In Ganeral Matching Contributions for any Plan Year

shall be limited to the extent necessary so that the Actual
Contribution Percentage (as defined in subsection (b)) for
that Plan Year for the group of Highly Compensated
Employees who are eligible to participate in the Plan is
not more than the greater of—

(1} the product of 1.25 and the Actual Contribution
Percentage for the prior Plan Year for the Non-Highly
Compensated Employees whe are eligible to
participate in the Plan, or

(2) . the iesser of—

a. the product of two and the Actual Contribution
Percentage for the prior Plan Year for the Non-
Highly Compensated Employees who are eligible
to participate in the Plan, or

b. the Actual Contribution Percentage for the prior
Plan Year for the Non-Highly Compensated
Employees who are eligible to participate in the
Plan plus two percentage points.

If this Plan is combined with another plan for the
purposes of Section 410 (b) of the Code, both
piens shall be combined for the purposes of this
subsaction.
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B.

If the limitation of this subsection is exceaded or
is expected to be exceaded, the excess (or the
anticipated excess) may be eliminated pursuant
to Subsections (c) or (d).

Actual Contribution Perceniage. The Acfual Contribution
Percentage for a specified group of Employees for a Plan
Year shall be the average of the ratios (calculated
separately for each Emplayee in such group) oi—

{1) the Matching Contributions paid on behalf of each
such Employee for such Plan Year, to

{2) the Employee's Compensation for such Plan Year.

To the extent permitted by Treasury regulations, the
Company may elect to take into account Tax
Deferred  Conbtiibutions I caleulating the Actual
Contribution Percentage.

tf a Highty Compensated Employee is a participant in
twp or more plans containing a cash or deferred
arrangement within the meaning of Section 401(k) of
the Cede, for purposes of determining the
contribution percentage with rmespect to such
Employee, all cash or deferred arangements shall
be treated as one cash or deferred arrangement.

Beduction of Contribitions During Plan Year. Subject to
Treasury regulations, if the Company determines prior to
the end of a Plan Year that the limitation of subsection (a)
might not be satisfied, the Company may reduce the
future Matching Contributions made on behalf of the
Highly Compengated Employees. Any such reductions
shall be made in a manner similar to that described in
Section 4.8(c).

BReduction of Contributions After End of Plan Year. If the
Company determines after the end of a Pian Year that the
limitation of Subsection (a) has not been salished, the
Matching Contributions made on behalf of the Highly
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Compensated Employees shall bs reduced in order of the
Matching Contributions beginning with the highest of such
Contributions and by retuming Matching Contributions.
Reductions {adjusted for gains and losses) shall be paid
to Employees not later than 2% menths following the
close of the Plan Year with respeact to which the limitation
of Subsection {a) is exceaded.

. Altemnative Methods of Correction. If the limitation of

Subsection {a) has been or may be exceeded, the
Company may elect to either recompute the Actual
Contribution Percentage by taking ino account Tax
Deferred Contributions to the extent permitted by
regulations or have the Employer make an additiona!
contribution on behalf of Non-Highly Compensated
Employees to satisfy the iimitation of Subsection (&)
Such contribution shall be credited to the Tax Deferred
Account and shall be fully and immediately nonfarfeitable
and may not be withdrawn.

Multiple Lise of Attamative Limitati

(1) In General. This Subsection shall be applicable only
for Plan Years beginning before 1 January 2002 and

(for such years) only if the Actual Deferral
Percentage for the group of Highly Compensated
Employees exceeds the amount specified in
Section 4.11(a){(1) and the Actual Contribution
Percentage for such group exceeds the amount in
Section 4.121{a) (1). The sum of—

a. the Actual Deferral Percentage for the group of
Highly Compensated Empioyees who are aligible
1o participate in the Plan, and

b. Actual Centribution Percentage for the group of
Highly Compensated Employees who are eligibla
to participate in the Plan, shall not exceed the
Aggregate Limitation described in Paragraph (2).
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(2)

3)

Aggregate Limitation. The Aggregate Limitation shall
be the limit prescribed by the Internal Revenue
Service pursuant to Section 401{m)(9) of the Code to
prevent the multiple use of the two limitations.

Correction of Excess. If the Aggregate Limitation in
paragraph (2} is exceeded, the Actual Contribution
Percentages of the Highly Compensated Employees
shall be reduced by distibuting Matching
Contributions. Such distributions (adjusted for gains
and losses pursuant to Treasury regulations) shall be
paid to Empioyees not [ater than 2% months after the
close of the Plan Year with respect to which the
Aggregate Limitation is exceeded.

The provisions of this Section 4.10 shail not apply to

individuals who are covered under a collective
bargaining agreement with the Company.
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ARTICLE V
PARTICIPANTS' ACCOUNTS

Section 5.1 Accounts

A. The Plan Administrator shall maintain Accounts as

follows:

g}

(2

(3

{4}

(5)

(8)

A Tax Defarred Account for each Participant;

A non-vested deferral account for each Participant
whose Matching Contributions are not yet vested
under the vesting requiremerts in Articie VII.

A vested tax-deferral account for each Padticipant
whose Matching Contributions are vested under the
vesting requirements of Article VI

An  After-Tax Contributions Account for each
Participant for whom any Tax Deferred Contributions
are recharacterized as After-Tax Contributions, as
provided in Intamal Revenue Notice 88-32, 1989-1
CB 671, and

A Rollover Account for each Employee who makes a
Roliover Contribution as provided in Section 4.7,

A Profit Sharing Account for each participant for
whom a profit sharing contribution was deferred.

B. Paricipants’ Accounts shall be adjusted at the times and
in the order and manner provided below. Tha
maintenance of Paricipants' Accounts is only for
accounting purposes, and segregation of the assets of the
Trust Fund to any Account shall nat be required,
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Section 5.2 Accounting Adjustments
A. As of each Valuation Date the Trustee shall:

(1} Determine the net fair market wvalue of each
Investment Fund;

{2) Adjust the Accounts in each investment Fund so as
to reflect the income collected or accruad, realized
and unrealized gains and losses, distributions,
withdrawals, transfers between Investment Funds,
loans to Participants, ‘oan repayments, and

(3) Credit the appropriate Account of each Participant
with any contributions allocaled to the Account as of
that date.

B. The wvalue of each Account in any Fund as of any
Valuation Date sghall be its share of the value of the Fund
as of the preceding Valuation Date as so adjusted, The
fair market value of the assets of each Investment Fund
as of any Valuation Date shall be determined as of the
close of business on that date or, if that dale is not a
business day, as of the close of business on the last
preceding business day.

Section 5.3  Allocation of Contributions

A. Each week, the Tax Deferred Contributions on behalf of
each Participant, in respect fo Profit Sharing Contributions
and to pay received, for payroll periods ending in that
week shall be allocated to his Tax Deferred Account,

B. The Employers shall fumnish to the Plan Administrator
each year a written statement of all facts necessary for
the allogation of Employer contributions. The Plan
Administrator may rely on such statements without any
duty on its part to verify the statements or inquire into their
comectness.
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Saction 5.4 Limitatlon on Allocations to Participants’

Accounis

A. Notwithstanding any other provisions of the Flan, the
Annual Additions fo a Participant's Accounts under the
Plan, and all other qualified defined contribution plans of
the Employers of Related Employers, for any Plan Year
shall not exceed an amount equal to the lesser of:

1)
2

(3)

$30,000; or

25% of his Compensation (within the meaning of
gection 415(¢c)(3) of the Code and the regulations
thereunder) from the Employers for that year; or

Such other amount as may be permitted by the Code
and the regulations thereunder.

The limitation hereunder shall be adpusted
automatically to take intc account increase in the
cost of living in accordance with regulations under
Section 415(d} of the Code. If the amounts to be
aliccated to a Participant's Accounts for any Plan
Year must be reduced to comply with the foregoing
limitations, such reduction shall first be made under
this Pian before any adjustment is made under any
other defined contribution plan.

B. For purposes of this Section, the “Annual Additions” with
respect to a Participant for any Plan Year are the sum of:

(1)

()
&)

The Tax Deferred Contributions allocated to his
Accounts for that year; plus

Any-Profit Sharing Contribution for that year; plus

Any allocation for that year to a Participant under the
John Ceere Employee Stock Ownership Plan or any
other plan of the Company to which tax deferred
contributions are allocated to a Participant other than
a qualified benefit pension plan; plus
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(4)

Any Matching Contributions for that year.

The Annual Additions with respect to a Participant do not
include a Rollover Contribution.

C. [f the Annual Additions to a Participant’s Accounts for any
Plan Year would exceed the foregoing limitations, the
excess amount shall be treated as follows:

(1}

@

First, any After-Tax Contributions made by him for
that year, together with investment eamings thereon,
shall be retumed, {o the extent that the retum would
reduce the excess amount; and

Second, if any excess amount remains, the Tax
Deferred Contributions on his behalf for that year
shall, to the exient required to eliminate the excess,
be held unallocated in a suspense accourt and
allocated as a portion of the Employer contributions
for the next Plan Year (and succeeding Plan Years
as necessary), and the Employer shall reimburse the
Participant for any Tax Deferred Contributions so
held.

Section 5.5 Non-Vested Participant Accounts

Following the termination of a Participant's
employment, any balance of Matching Contributions
in the non-Vested Tax Deferral Account shall ba hald
in suspense for a period of five years. If the
Participant becomes re-employed by the Employer
during that five-year period, the non-Vested Tax
Deferred Account balance shall be reinstated. If the
Participant is not re-employed by the Employer within
a five-year period, the non-Vested Tax Deferral
Account balance, consisting of non-Vested Matching
Contributions, shall be allocated as a portion of
Employer contributions fo the Plan for this Plan Year,
or any succeeding Plan Years as appropriate.
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Section 8.6 Participant Statements
As scon as practicable, after the end of each quarter of the

Calendar Year, the Plan Administrator will provide each
Participant with a statement of the balances in his Accounts.
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ARTICLE Vi
INVESTMENT FUNDS

Section 6.1  Trust Fund

All contributions under the Flan are held by the Trustee in the
Trust Fund, in which each Participant's share consists of an
undivided interest,

Section 6.2 Investment Funds

A. The Trust Fund shall be divided info several invesiment
Funds, as follows:;

{1) The Deera & Company Common Stock Fund, which
shall be invested primarily in Deere & Company
common stock. A Participant who exchanges out of
the Fund to any other investment option c¢annot
exchange into the Fund for a period of 30 calendar
days following the last exchange out.

The Deere & Company Common Stock Fund shall
consist of two components. One component of the
Deera & Company Cormmon Stock Fund shall be
designated and treated as an employee stock
ownership plan ("ESOP") within the meaning of
Section 4875(e}{7) of the Code. Such component of
the Deere & Company Commaon Stock Fund shall be
referred to as the "ESOP component”. The second
component of the Deere & Company Common Stock
Fund shall be referred to as the "non-ESOP
component”, The non-ESOP component shali not be
treated as an ESOP for any purpose. Both
components of the Deere & Company Common
Stock Fund, as well as the fund as a whole, shall be
invested primarily in Deere & Company common
stock.
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{2)

(3)

(4}

(5}

{6)

M

®)

Fidelity Spartan U.S. Equity Index Fund, which shall
be invested primarily in the common stock of the 500
companies that make up the Standard & Poor's 500
Index.

Fidelity Retirement Money Market Portfolio, which
shall be invested in a broad range of short term
money market instruments, from a variety of issuers,
that include high quality commercial paper,
certificates of deposit, repurchase agreements, and
banker's acceptances.

Blanded interest Fund, which shail be invesied
primarily in investment contracis issued by insurance
companies and banks. Thase investment contracts
are unsecured contractual obligations in which the
issuer agrees to pay a specified rate of interest for a
fixed period of tene and to repay the principal at
maturity. Investments in the Fund are blended so
that all participants share in the Fund's aggregate
retumn. Investment fees are paid by the Fund.

Fidelity Puritan Fund, which invests in a broad range
of high yielding securities including common stocks,
prefered stocks, and bonds,

Fidelity Magellan Fund, which invests in common
stock and securities convertible into common stock,
issued by U.S. companies operating domastically
and/or abroad as well as foreign companies.

The Fidelity Overseas Fund, which invests in a
diversified portfolic of forgign securities from
developed countries outside the United States.

The Fidelity intermediate Bond Fund, which invests

in higher grade bonds which have an average
portfolio maturity of three to ten years.
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(9) The Fidelity Asset Manager income Fund which is
invested in stocks, bonds, short-term instruments
and other investments.

(10} The Fidelity Asset Manager Fund which is invested n
stocke, bonds and shortterrn  fixed-income
instruments and is more aggressive than the Asset
Manager Income Fund,

(11) The Fidelity Asset Manager Growth Fund which is
invested in stocks, bonds, short-term instruments
and cther investmenis, both domestic and foreign
and is the most aggressive of the Asset Manager
Funds.

(12} The Fidelity Equity Income Fund which invests in
income-producing equity securities and seeks a yield
exceading the Standard & Poor's 500 Index.

(13) The Fidelity OTC Portfolio Fund which invests in
securities traded in the over-the-counter securities
market,

{14) The Fidelty Growth Company Fund which invests
primarily in comtrion stocks and convertibles of
emerging growth companies.

(15) The Fidelity Smalt Cap Independence Fund which
invests primarily in companies with mariet
capitalization of 750 million dollars or less at the time
of putchase. A short-term redemption fee of 1,50%
of the amount redeemed is charged on shares held
less than 90 days.,

(16) Fidelity Freedom Funds {2000, 2010, 2020, 2030,
2040 Funds) invest in a combination of Fidelity
equity, fixed income, and money market funds and
aflocate assets according to a strategy that becomes
increasingly conservative as the fund approaches its
target date.
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{17} The Loan Fund, which shall consist of the unpaid
balances of loans made to Participants pursuant to
Article VII.

(18) BrokerageLink Funds which will consist of over 3500
mutual funds in the Fidelity Funds Network. Only
Fidelity Investments Mutual Funds and other non-
Fidelity Mutual Funds will be offered through
Brokeragelink. With Brokeragelink, however, there
is an annual fee that is charged to the Participant
and, depending on the mutual funds chosen through
Brokeragelink, there may be load fees and
transaction fees assessed to the Participant.

B. Notwithstanding the foregoing, the Trustee, in its
discretion may invest assets of any Investment Fund in
property other than that specified as the primary type of
investment for that Fund, and may hold any portion of an
Investment Fund in cash on an interim basis pending
payment of benefits or the making of more permanent
investments. The Plan Administrator may in its discration
from time o time change or eliminate any Investment
Fund or establish one or more additional Investment
Funds consistent with the provisions outlined in the Tax
Deferred Savings Plan letter,

Section £.3 Loan Fund

Loans to Participants and payments of principal and interest
on such loans shall be credited and charged to the L.oan Fund
as described in Section 7.5, Paragraph I

Section 6.4 Investment Elections

A. Each Participant shall elect that the contrdbutions to his
accounts be invested in any one or more of the
Investiment Funds in such proportions (in whole dollar
amounts} as he may determing. A Parlicipant's efection
shall be sffective as of 1 September 1987, or, if later, as
of the date as of which he becomes a Participant. Each
such election by a Parlicipant shall remain in eftect and
shall apply to any future contributions on his behalf until
changed as provided beiow.
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The Profit Sharing payment of any Paticipant is TDSP
eligible earnings and shall-be deferred and allpcated to
his accounts in the same proportions as are in effect for
hig Tax Deferred Cohtributions,

A Participant may change allocation of fulure
contribulions among funds, on zny business day, through
the John Deere Savings Plan Serwvice Center at Fidelity
Investments or through Fidelity’s Net Benefits to be
effective with ithe next confribution after the election is
placed.

A Participant may elect to have any or all cash, shares, or
a percentage of assets, with a minimum of $250,
transferred to any one or more of the other Investiment
Funds on any business day with the exception that no
exchange may be made directly from Blended Interest
Fund to the Retirement Money Market, Assets must first
transfers to an equity fund for 90 days.

Each election shall be made through the John Deere
Savings Plan Service Center at Fidelity, or through Fidelity
Net Benefits.

Al contributions made to the Plan under Article IV that are
to be invested in Deerg & Company Common Stock Fund
shall be initially credited to the non-ESOP component. As
of the business day immediately preceding the ex-
dividend date for the Deere & Company Comman Stock
Fund, all stock held in the nan-ESOP component shall be
deemed to be transferred to the ESOP component,

Section 6.5 Voting Rights

Each Parficipant shall be entitied to direct the Trustee as to
the manner in which shares {including fractional shares) of the
Company credited to his Accounts and invested in the Deere
& Company Common Stock Fund shall be voted. Such voling
rights may be exercised only at such times and in such
manner as the Plan Administrator determines by law. For
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voting purposes, fractional shares shall be aggregated into
whole shares and voled by the Trustee to the extent possible
to refloct the voting directions of the Participants whose
Accounts are credited with such fractional shares. In the
absence of voting instructions by a Participant, shares of the
Company credited to his Accounts shall not be voted.

Section 6.6 Dividend Rights and Election

A. Al dividends paid on the Deere & Company Common
Stock held in the Deere & Company Common Stock Fund
shall be 100 percent vested. Each Paricipant with a
deemed balance in the ESOP component of the Deers &
Company Common Stock Fund, whether an active
participant or participant who ig no longer active in the
Plan shall have the right to elect the dividends to be paid
oh their shares of Deefe & Company Common Stock in
the ESOP component to either be in the form of a cash
payment made diractly to the Participant or his beneficiary
within 90 days after the close of the Plan Year in which
the dividerd is paid to the ESOP Plan or to be reinvested
in the ESOP component,

B. If no dividend election is retumed to the Recordieeper as
set forth in Section 6.8 Paragraph (A) above in the time
period prescribed by the Plan Administrator, then the
elaction will be treated as having been made to reinvest
the dividend in the ESOF component of the Deere &
Company Common Stock Fund.

Section 8.7 Company Daduction

As the faw in efiect at the time permiis, the Company will take
a deduction for the dividends paid to the ESOP under the
terms set forth in Sections 6.6 above,

Soction 6.8 Other ESOP Requiraments

The ESOP component must alsc meet the following
requirements of Sections 409 and 4975(e)(7) of the Code:
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A, Diversification., Any participant with a balance in the

ESOP component must have the right to have a
percentage of such balance (that is equal to or greater
than the percentages established under
Section 401(a)(28) of the Code) diversified. Such
diversification shafl occur in a way that is equal to or
greater than the diversification provisions contained in
Section 401(a){28) of the Code.

Distribution in Stock. Any participant with a balance in the
ESOP component must have the right to have such
balance distributed in Deere & Company Common Stock.

Stock Bonus Plan. The ESOP component shall meet the
raquirements of Section 4975(e)(T)(A) of the Gade insofar
as that portion of the Plan qualifies as a stock bonus plan
under Section 401{a} of the Code.
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ARTICLE Vii
VESTING, DISTRIBUTIONS,
WITHDRAWALS, AND LOANS

Section 7.1  Vesting

A

Except as provided in Paragraph B below the Accounts of
every Participant shall ba fully vested and nonforfeitable
at afl times.

The Matching Contributions contributed to the Accounts of
every Participant in the Plan hired on or after 1 October
1697 shall be fully Vested only after the Participant
reaches three Years of Service with the Employer.
Service during previous periaods of Employment shail be
included in determining the Vesting requirement. Once
the three-year Vesting requirement is fulfilled, the Non-

Vested Deferral Account balance shall be lransfered to

the Vested Deferral Account.  All other Accounts for any
Participant in the Plan are fully Vested and nonforfeitable
at all times.

Section 7.2 Entitlement to Distributions

Folowing the termination of a Participant's employment,
whether by refirement, death or otherwise, he (or his
Beneficiary in case of his death) shall be entitied to receive the
entire balance in each of his Accounts in accordance with
Section 7.3.

Section 7.3 Time and Mannar of Distribution

A. Distribution of the Particlpant's Accounts will be made by

the Plan Trustse per the Participant's election but no
eartier than termination of employment, or (1) in case of a
Participant's death, the Valuation Date next following
receipt by the Plan Trustee of appropriate notification,
including recsipt by the Company of a certified death
certificate, and in any event not tater than five years after
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his death, or (2) in the case of an Altemate Payee, the
Valuation Date following the earlier of the employee's age
50 or separation from service with the Company. For
purposes ©of such distribution, the balances in the
Participant's Accounts shall be determined as of that
Valuation Date.

B. Any Participant who separates from active employment
status and whose account balance is greater than
$5,000.00 is eligible for any of the following types of
distributions after separation from sesvice with the
Company in accordance with the following hierarchy
absent specific direction by the Participant:

Fidelity Retirement Money Market, Blended Interest Fund,
Fidelity Intermediate Bond Fund, Fidelity Freedom Income
Fund, Fidelity Asset Maneger: Income, Fidelity Freedom
2000 Fund, Fidelity Freedom 2010 Fund, Fidelity Asset
Manager, Fidelity Puritan Fund, Fidelity Freedom 2020
Fund, Fidelity Asset Manager: Growth, Fidelity Freedom
2030 Fund, Fidelity Freedom 2040 Fund, Fidelity Equity-
Income Fund, Fidelity Spartan U. 8. Equity Index, Fidelity
Magellan Fund, Fidelity Growth Company Fund, Fideiity
OTC Portfolio, Fidelity Small Cap independence Fund,
Fidelity Overseas Fund, Deere & Company Common
Stock Fund, and Fidelity Brokeragelink,

(1) A single lump sum payment where the Participant's
entire account balance is distributed in one payment.

{2) A distribution of a specified dollar amount each
month until the Paricipant's account balance reaches
zero.

{3) A decrementing withdrawa} over a specified period of
time where the Participant specifies the time period
and a proportionate amount of the balance is
distributed each month until the time period ends or
example, if the time period selected by the
participant ware ten years, the first month's payment
would be the sum resulting from the Participant's
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(4)

(5}

(€)

account balance divided by 120. The second
month's payment would be Participant's remaining
account balance divided by 119, and so forth for the
entire ten year peripd at which time the account
balance would be zero.

4

Distributions of unacheduled amounts made at the

digcretion of the Parlicipant provided such

distributions were at a minimum of $1,000.00 per
occuntence until the account balance reached zero,
For example, the Participant could choose to take a
distribution of $2,100.00 in June, nothing in July and
August and ancther distribution of $1,000.00 in
September.

By 1 April of the year following the year in which the
Participant turns 70% (if the Participant is separated
from service), the Participant would have to either
take a lump sum distribution equal to the remainder
of his account balance or begin  systematic
withdrawals equal to or greater than the actuarial
amount required to be withdrawn by law. If the
Participant is already taking systematic withdrawals,
Fidelity shall automatically calculate the amount
required to be distibuted by law and, if the amount
being systematically withdrewn is less than that
legally required amount, Fidelity would automatically
add the amount necessary to make the monthly
payment the legally required minimum amount from
the Participant's account.

Any of the distributions made under this
subparagraph B{1) may be made either (&) directly to
the Participant, (D) to another qualified plan of the
Participant, or (¢) to an |RA of the Participant by
rollover, at the Participant's discretion.

C. Except as provided i Paragraph B, distribution of a
Participant's Accounts shall in any everit be made or
commenced not later than 60 days after the close of the
Plan Year in which the latest of the following occurs:
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{1) the Participant’s attainment of age 65;

(2) the 10th anniversary of the date as of which he
became a Participant; or

(3) the tarmination of his employment.

D. if distribution of a Participant's Accounts is made at a time
whean a contribution due on his behalf under the Plan has
not yet been made, an additional distribution shall be
made as soon as practicable after the contribution is
made.

E. Distrihution of a Participant's Accounts, to the extent
invested in the Deere & Company Common Stock Fund,
shalf be made in whofe shares of the Company's common
stock and in cash equal to the value of any fractional
share in hie Accounts.plus the amount of any dividends
received or accrued for his Accounts but not yet investad
in Company stock. Howsver, a Participant may elect that
distribution of his Accounts be made whally in cagh.

Distribution of a Participant's Accounts, 10 the extent
invested in any Investment Fund ether than the Deere &
Company Common Stock Fund, shall be made in cash.

F. if, upon a Participant's termination of employment with the
Company, the Participant's Account is not greater than
$5.000.00 (or such higher amount as may be permitted by
law), distribution shall be made to such Participant in a
single sum payment as soon as practicable by the Plan
Trusiee feliowing the date of the Participant's termination.

G. Any eligible rollover distribution listed in paragraph (3)
below arizing under this Plan can be made by means of a
direct rollover transfer,

(1) For years beginning before 1 January 2002 zan
"eligible retirement plan” is an individual retirerent
account described in Section 408(a) of the Code, an
individuat  retirement annuity described in
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@)

3

Section 408(b) of the Code, an annuity plan
described in Section 403{a) of the Code, or a
qualified trust described in 401{a) of the Code, that
accepts the Distributee’s eligible rollover distribution.
In the case of an eligible rollover distribution to a
surviving spouse, an “eligible retirement plan® is an
inclividual retirement account or an individual
refirement annuity.

For vears baginning on or after 1 January 2002, an
"gligible retirement plan” is an individual retirement
account described in Secticn 408(a) of the Code, an
individual retirement annuity described in
Section 408{b) of the Code, an annuity plan
tdescribed in Section 403(a) of the Code, a gualified
trust described in Section 401(a) of the Code, or an
annuity contract described in Section 403(b) of the
Cade or an eligible plan under Section 457(b) of the
Code which is maintained by a state, political
subdivision of a state or any agency or
instrumentality of a state or political subdivision of a
state that accepts the Distributee’s eligible rollover
distribution.

A "Distributes” includes an Employee or former
Employee. The Employee's or former Employee's
surviving spouse and the Employee's or former
Employea's spouse or former spouse who is the
alternate payee under & qualified domestic relations
order are also Distributeas with regard to the interest
of tha spouse or former spouse.

For years beginning before 1 January 2002, an
“eligible rollover distribution” is any distribution under
Article VIl of all or any portion of the balance of the
Distributee's Account, except that an eligible rollover
distribution does not include:

a. any distribution that is one of a series of
substantially equal periodic payments (not less
frequently than annually) mads for the life (or life
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expectancy) of the Distributee or the joint lives
{or the joint fife expectancies) of the Distributee
and the Distributee’s designated beneficiary;

b. any distribution that is for a specified period of
ten years or more;

c. any distribution to the extent such distribution is
required under Section 401(a) (9} of the Code;
and

d. the portion of any distdbution thet is not
includible in gross income (determined without
regard to the exclusion for net unrealized
appreciation with respect to employer securitieg).

Far years beginning on or after 1 Jlanuary 2002, an
“eligible rollover distribution” is any distribution under
Article VI of all or ahy portion of the balance of the
Distributee’s Vested account, except that an eligible
rollover distribution does not include: any distribution that
is one of a series of substantially equal periodic payments
(not less frequently than annually) made for the life (or life
expectancy) of the Distributee or the joint lives (or the joint
life expectancies) of the Distributee and the Distributes’s
designated bengficiary; any distribution that is for a
specified period of ten years or more; any distribution to
the extent such distribution is required under Section
401(a)(9) of the Gode; and any distribution which is made
upon the hardship of the employee.

H. In addition, the Distributee must fumish to the satisfaction
of the Plan Trustee documentation showing that the
transferee tiust is an approved trust under the respective
sections of the Code.

Soction 7.4 Withdrawals Before  Tepmination of
Employment

A, Hardship Withdrawals: On and after 1 January 2002, but
not more frequently than once each year, withdrawals of
all or a portion of the Participant's Vested Tax Deferred
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Contributions  (other than investment income) before
termination of employment will be permitted in the case of
one or more of the following events:

(1)

2}

(3)

(4)

(5}

purchase (excluding mortgage payments) of a
Participant's principal residence;

payment of tuition for the next semester or quarter of
posi-secondary education for the Participant, his
spouse or depandents who can be claimed as such
on the Participant's fedetal income tax retum for the
current year;

payment of medical expenses which the Participant
is obligated to pay and nat otherwise payable under
any insurance coverage in force for the Participant;

the need to prevent the eviction of the Participant
from his principal residence or foreclosure on the
mortgage on  the principal residence of the
Participant;

any other reason acceptable under published IRS
regulations and rufings;

Provided that for any such event the withdrawal is:

a. necessary to meet immediate and heavy financial
neads of the Participant,

b. for an amount which is required to meet such
nesds and which is not reasonably available from
other rasources of the Participant; and further
provided that:

c. an affidavit certifying the above conditions and
eveni(s) exist accompanies the Participant's
application for such withdrawal,

d. the Participant has obteined ali non-hardship
distributions and non-axable loans cumently
available under any and all plans of the Employer
that permit such distributions or loans,
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o. the Participant revokes all Tax Deferred

Agreements under this Plan and any other Plan
of the Employer for a period of not less than &
consecutive months {12 consecutive months for
withdrawals made before 1 January 2002)
following receipt of such withdrawals, and

. for years beginning before 1 January 2002, upon

making a Tax Deferred election, as provided in
Asticle IV, Section 4.6, after the suspension
period, the aggregate deferred amount during the
Participant's taxable (calendar) ye¢ar next
following the taxable year in which the withdrawal
is effective shall not exceed an amount
detarmined by subtracting the total of the
Participant's deferred amount during the year in
which. the withdrawal hereunder was effective,
from the applicable maximum deferred amount
permitied under Section 402(g) of the Code for
such next following taxable year.

The amount will be withdrawn in the order of the
foflowing funds absent specific direction by the
Participant:  Fidelity Retirement Money Market
Postfolio, 8lended (nferest Fund, Fidelity
ntermediate Bond Fund, Fidelity Freedom
Income Fund, Fidelity Asset Manager lncome,
Fidelity Freedom 2000 Fund, Fidelity Freedom
2010 Fund, Fideiity Asset Manager, Fidelity
Puritan Fund, Fidelty Freedom 2020 Fund,
Fidelity Asset Manager: Growth, Fidelity Freedom
2030 Fund, Fidelity Freedom 2040 Fund, Fidelity
Equity-Income Fund, Fidelity Spartan U.S. Equity
Index, Fidelty Magellan Fund, Fidelity Growth
Company Fund, Fidelity OTC Portfolio, Fidelity
Small Cap Indepandence Fund, Fidelity Overseas
Fund, Deere & Company Common Stock Fund,
Fidelity Brokeragelink.
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In addition to withdrawals permitted in (A} above, on or
after 1 January 2000 a Participant who has attained age
59% or more may withdraw any or all Participant
contributions, eamings on those contributions, and Vested
Company Matching Contributions, prior to the Padicipant's
separation from service. Upon reaching age 594 or more
the Plan's Hardship Withdrawal option is no longer
daemed necessary.

Any such request for a withdrawal can be made on any
business day through the John Deere Savings Flan
Searvice Center at Fidelity.

In the event that federal tax laws should limit or suspand a

Participant’s rights to make withdrawals under this
Section 7.4, the Plan Administrator shall limit or suspend
such right in conformance with such laws. However, if
the Plan Administrator determines on advice of counsel
that it would be reasonable or necessary to cobtain a
ruting from the IRS in view of such changes in law, then
{1} the Company will seek such rufing, adhering as
closely as poasible to the intent of the Plan and (2)
withdrawals shall be aliowed only in accordance with
federal law and any necessary and favorable IRS nuling,
Such ruling request may include other events specified, if
any, in the changed law.

Section 7.6 Loans to Eligibie Participants

Effective 1 June 1995, the Plan Administrator shall direct the
Trustee to grant a loan to a Participant upon the Parficipant's
nofification to the Recordkeeper, in such amount and on such
terms and conditions as the Plan Administrator determines in
a uniform and non-discriminatory manner and in accordance
with the following principles:

A,

Loans may be granted| only to those participants who are
eligible for a tcan. Those eligible participants are (i)
Employees on the U.S. payroll who have an account
balance that is great encugh to qualify ($2,000 vested
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account balance) under Section 7.5(C) and (ii) parties in
interest, as defined in Section 3 (14} of ERISA, who have
an account balance that is great enough to qualify under
Section 7.5(C).

B. Such lcans shall be made available to all Participants on
a reasonably eguivalent basis and shall not be made
available to Highly Compensated Employees in an
amount (stated as a perceniage of the Participant's
Accounts} greater than the amount made avaitable to
other Employees.

C. A loan to any Participant, when added to the outstanding
balance of all other loans to him from the Plan, shall not -
exceed the lesser of () $50,000 of the participant's vested
balance, as reduced by the highest outstanding loan
balance within the preceding one-year period or (i} 50
percent of the vested balances in his Accounts
determinad as of the date of the loan. NG loan shall be
made in an amount less than $1,000.

D. The rate of interest on any such loan shall be a rate
determinad from time to time by the Plan Administrator
and within requirements of the Department of Labor
regulations goveming such loans. The Plan Administrator
may change the rate of interest at its sole discretion;
however, any such change of rate shall apply only to
loans granted after any such change. Any rate of interest
determined by the Plan Administrator shall be effective for
the term of any loan granted,

E. Effective as socon as pracicable, a one-time fee of $5.00
will be charged to Participants’ accounts at the end of the
quarter in which the Parlicipant requests a new lpan. In
addition, a loan maintenance fee of $2.50 will be charged
to Participants’ account each quanter in which the
Participant has an outstanding loan balance.

F. A Paricipant may not have more than one Iloan

outstanding at any one tima. Each loan fo a Participant
shall provide for repayment over a petriod not to exceed
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five years (ten years in the case of a loan for the purchase
of a primary residence) in such installments as are
determined by the Plan Administrator.

. Repayment of loans shall be made through weekly payroll
deductions from regular after-tax Compensation, until fully
repaid, as long as the Participant is in an active pay
status. The ivan may be prepaid in full, without penaity,
by making a single lump sum payment at any time prior to
the end of the tarm of the loan.

. Loan repayments shall be suspended for any period the
Participant is in an inactive status such as when drawing
Weekly Indemnity (W.L), Supplemental Unemployment
Benefit (5.U.B.) or Long-term Disability (L.T.D.) payments,
or when on Leave of Absence. During an inactive pay
status, the Participant may make payments by using joan
coupons issued by the Recordkeeper ot the time his
status becomes inactive. Failure to keep loan payments
current may result in a deemed distribution. Repayments
shall begin again with the first pay period afier the
Participant returns to an aclive pay status, of as soon
thereafter as practicable.

Each loan to a Participant shall be secured by part of the
Vested balances in his Accounts but not to exceed 50
percent of such balances, as determined by the Plan
Administrator, together with such additional collateral as
the Plan Administrator may require either at the fime of
the loan or from time to time thereafter. If, at any time
when a loan to a Participant is outstanding, any amounts
become payable under the Plan to him or his Beneficiary,
the Trysiee shall on diraction of the Plan Administrator
apply alt or any part of such amounts to the payment of
principal and accrued interest on the loan even though
neithet principal nor interest may then be due.

A loan to a Participant shall, for purposes of Section 5.2,
be treated as an investment of his Accounts, The amount
of each lban to a Participant shall sutomatically be
transferred to the Loan Fund established pursuant to
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Section 6.2 from the other Investment Funds in the
foliowing order absent specific direction by the Participant:
Fidelity Retirement Money Market, Blended Interest Fund,
Fidelity intermediate Bond Fund, Fidelity Freedom Income
Fund, Fidelity Asset Manager: Income, Fidelity Freedom
2000 Fund, Fidelity Freedom 2010 Fund, Fidelity Asset
Manager, Fidelity Puritan Fund, Fidelity Fregdom 2020
Fund, Fidelity Assat Manager: Growth, Fidelity Freedom
2030 Fund; Fidelity Freedom 2040 Fund, Fidelity Equity-
Income Fund. Fidelity Spartan U.S. Equity Index, Fidelity
Magellan Fund, Fidelity Growth Company Fund, Fidelity
OTC Portfolio, Fidelity Small Cap Independence Fund,
Fidelity Overseas Fund, Deere & Company Common
Stock Fund, Fidslity BrokerageLink, Amounts of principal
and interest paid by a Pardicipant on any loan shall be
automatically transferred from the Loan Fund to the other
Investment Funds in which his Accounts are invesied.
Such transfers shall be charged or credited against the
other Investment Funds as of such times and in such
proportions as the Plan Administrator determines.

A Participant with an outstanding loan at the time of layoff,
unpaid leave of absence, retirement or separation from
service or while drawing Supplemental Unemployment
Benefits (SUB), Weekly Indemnity (W.1.), or Long Term
Disabilty {(LTD) will be issued a loan repayment coupon
book from the Recordkeeper. The Participant may opt fo
continue making foan payrnents by using the coupons and
sanding the payment to the Recordkeeper. A minimum of
one payment must be made each quarter (equal to all
payments due for the quarter) in order to keep the loan
current. The entire loan must be repaid within five years
of the effective date of the loan or the original loan term,
whichever is greater. Failure by the Participant to make a
quarterdy payment or pay the loan off within five years of
inception will result in a taxable event. Further, if an
eligible Participant elects to take full distribution of his
account balance and a loan balance remains, the entire
loan balance remaining will be taxable.
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Section 78 Diatribution to Person Under Legal
Disabillty

Notwithstanding Section 7.3, whenever in the Plan
Administrator's opinion a person entited to receive any
payment under the Plan is under legal disability or is
incapacitated in any way so as to be unable to manage his
financial affairs, the Plan Administrator may direct the Trustes
to make payment to such person or to his legal representative,
a custodian for him under a Uniform Gifts to Minors Act or a
relative or friend of such person for his benefit, or the Plan
Administrator may direct that payment be applied for the
benefit of such person in such manner as the Plan
Administrator  considers advisable. Any payment in
accordance with this Section shali be a complete discharge of
any liability therefor.

Section 7.7 Beneficlaries

A. Each Paricipant may designate any legal or natural
person or persons to receive any benefits payable under
the Plan on account of his death. Each designation by a
Participant shall be filed with the Plan Administrator on an
Appropriate Form and may include successive of
contingent Beneficiaries. A Paricipant, by filing an
Appropriate Form with the Plan Administrator, may
change his Beneficiary designation at any time and from
time to time without the consent of or notice to any person
previously designated by him. No Beneficiary designation
or change of desighation shall be effective unless filed
with the Plan Administralor during the Paricipant's
lifatime.

B. Notwithstardding the foregoing, however, if a Participant
has a surviving spouse, the surviving spouse shall be the
Beneficiary unless the spouse consents as provided in
Paragraph D to the designation of a Beneficiary other
than the surviving spouse, and the designation of a
Beneficiary other than the surviving spouse shall be
ineffective without such consent.
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C. K no person has been designated by a Participant {cr if all
persons so designated die before the Panticipant or die
before complete distribution of his benefits), then the Plan
Administrator, shall direct the Trustee fo distribute the
Participant's benefits {or the balance thereof) to:

(1) his surviving spouse; or

{2) if there is no surviving spouse, one or more of his
relatives by blocd, adoption or marriage as it decides
according to the following hierarchy (a) children or
grandchildren; {b) parents; (c) siblings; or

{3) the estate of the Participant or according to the
Participant’s will,

In no event can the Beneficiary of a deceased Participant
designate a Beneficiary.

D. For purposes of this Section 7.7, the consent of a
Participant's surviving spousé must be in writing, must
acknowledge the effect of the designation and must be
witnessed by a notary public. However, such consent
shall not be required if the Participant establishes to the
satisfaction of the Plan Administrator that such consent
cannot be obtained because the spouse cannot be
located or because of such other circumstancas as the
Plan Administrator may prescribe in accordance with
regulations of the Secretary of the Treasury.

Section7.8 Benefits of Persons Who Cannot Be
Located

If the Plan Administrator notifies a Participant or a Beneficiary
in writing at his last known address that he is entitied to
benefits under the Plan and the Participant or Beneficiary fails
to claim his benefils within two years after notification, his
benefits shall be distributed to one or more of the Participant's
or Beneficiary’s, as the case may be, refatives by blood,
adoption or marriage, as the Plan Administrator decides. If
the Plan Administrator determines after reasonable effort that

378




APFPENDIX "L-1" ~ ARTICLE VIl

no such relatives can be found, the Participant’s benefits shall
be forfeitad and applied against the Employer Contributions
for the Plan Year then current (and succeeding Plan Years as
necessary). However, if a valid daim is subsequently made by
the Participant or his Beneficiary or such a relative, the
amgunt of such forfeited benefits shall be reinstated and
distributed in accordance with the provisions of the Plan. Any
forfeited benefits so reinstated shall be paid to the Trust Fund
by the Employer.
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ARTICLE VIlI
ANMENDMENT AND TERMINATION

Section 8.1  Amondmaent or Modification

Subject to Section 1.6, the Company reserves the right to
amend or modify the Plan at any time by action of its Board of
Directors or to the extent so authorized by resolution of its
Board of Directors, the Deere & Company Compensation
Committee, except that no amendment or modification shall
divest a Participant of any amount that he would have
recaived had he resigned from the employ of the Employers
immediately before the effective date of the amendment The
pracedute for amendment or madification of the Plan by either
the Board of Directors or the Deere & Company
Compensation Committea, as the case may be, shall congist
of. the lawful adoption of a written amendment or modification
to the Plan by majority vote at a validly held meeting or by
unanimous written consent, foflawed by the filing of such duly
adopted amendment or modification by the Secretary with the
officiat records of the Company.

The Deere & Company Compensation Committee shall
process all amendments or modifications that;

A. In the Compensation Committee’s judgment are
procedural, technical or administrative, but do not result in
changes in the control and management of the Plan
assets; or

B. In the Compensation Committee’s judgment are
necessary or advisable to comply with any changes in the
laws or regulations applicable to the Plan; or

C. In the Compensation Committee’s judgment are
necessary of advisable to implement provisions
conforming to a collective bargaining agreement which
has been approved by the Board of Directors; or

D. In the Compensation Committee's judgment will not result
in changes to benefit levels exceeding $5 million dollars
during the first full fiscal year that such changes are
effectiva for the Plan; or
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E. Are the subject of a specific delegation of authority from
the Board of Directors.

Ali other amendments or modifications to the Plan will be
processed by elther the Board of Directors of Deere &
Company or the Pension Plan Oversight Committee.

Section 8.2 Suspension or Termination

A. Whilke the Company expects to continue the Plan, it
reserves the right, by action of its Board of Directors, to
suspend or terminate the Plan at any time in its entirety or
with respect to any Employer or any division. The Plan
will terminate on the earliest of the following dates;

{1} The date the Company is judicially declared bankrupt
or insolvent;

{2} The date the Company permanently discontinues its
conhtributions under the Plan; or

(3) The date the Company is dissolved, merged,
consolidated or reorganized, or sells all or
substantially all of its assets, except that, subject to
Section. 8.3, provision may be made by the
successor or purchaser for continuing the Plan and
in that event the successor or purchassr shall be
substifuted for the Company under the Plan.

B. The Plan will terminate with respect to any Employer or
division of an Employer on the date the Employer
withdraws from the Plan or permanently discontinues
contributions with respect to that division or selis all or
substantially all of its assets or the assets of that division,
except that, subject to Section 8.3, provision may be
made for substiting ancther qualiied plan, in which
event the Company may cause the assets under the Plan
with respect ta the purchased Employer or divigion to be
transferred to the funding agency under the substituted
plan, provided that the Intemal Revenue Service has
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determined that the substituted plan meets the
requirgments for a qualified plan under the Code or the
Plan Administrator is otherwise satisfied that the
substituted plan meets those requirements.

Section 8.3 Merger or Consolidation of Plan or Transfer
of Plan Asgets

In the case of any merger or consolidation with, or transfer of
assets or iiabilities to, any other plan, provisions shall be made
so that gach Participant in the Plan on the date thereof would
(if the Plan then terminated) receiva a benefit immediately
after the merger, consolidation or transfer which is equal to or
greater than the benefit he would have been entitled to receive
immediately before the merger, consaolidation or transfer (if the
Plan had then terminated).

Section 8.4 Distribution on Termination or Partial
Tarmination

As of the date of termination or partial termination of the Plan,
the net fair market value of the Trust Fund shail be determined
and al adjustments shafl be made in accordance with
Section 5.2 as if that date were a Valuation Date. Upon the
termpination or partial termination of the Plan or upon the
complete discontinuance of contributions under the Man, the
rights of each affected Participant to the amounts credited to
his Accounts shall be fully vested and nonforfeitabie (subject
to adjustment to take account of investment results). If, on
termination of the Plan, a Paricipant remaing an Empioyee,
the amount of his benefits shall be retained in the Trust Fund
and shall be paid to him in accordance with Article VII. The
benefits payable to a Paricipant whose employment is
terminated coincident with the termination of the Plan (and the
benefits payable to an affected Participant on partial
termination of the Plan) shall be paid to him in a lump sum.
The provisions of Asticle V shall continue to apply until the
benefits of alt affected Participants have heen distributed 1o
them,
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ARTICLE IX
PLAN ADMINISTRATION

Section 9.1  Rights, Powers, and Dutles

The Plan Administrator shall have the rights and duties of a
pian administrator under the Code and ERISA and the
authority to control and manage the operation and
administration of the Plan. Without limiting the foregoing, it
shall have the following powers, rights and duties:

A,
B.

To interpret the provisions of the Plan.

To adopt such regulations as are consistent with the
provisions of the Plan and as it deems necessary and
proper.

To determine all question relating to the eligibility, benefits
and other rights of Employees, Participants and
Beneficiaries under the Plan.

Te designate other persons to camy out any of #is
responsibifities as Plan Administraior,

To employ persons to render advice with regard to any
responsibility of the Plan Administrator under the Plan.

To maintain adequate records concerning the Plan and
concerning its decisions and acts in such form and detail
as the Plan Administrator may decids, and to make such
arrangements with any corporate Trustee or custodian or
insurance company as the Plan Administrator shall
consider desirable for the maintenance of Participants’
Accounts and the preparation of statements of their
Arcounts as pravided in the Plan.

Section 9.2  Application of Rules

In operating and administering the Plan, the Plan
Administrator shalt apply alf regulations adopted by @ in a
uniform and nondiscriminatory manner,
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Section 9.3 Exercise of Plan Administrator's Duties

The Plan Administrator shali discharge its duties hereunder
solely in the interests of the Plan Participants and their
Beneficiaries, and:

A

For the exclusive purpose of:

{1) providing benefits to Participants and their
Beneficiaries; and

(2) defraying reasonable expenses of administering the
Plan; and

With the care, skill, prudence and diligence under the
circumstances then prevailing that @ prudent man acting
in a like capacity and familiar with such matters would use
in the conduct of an enterprise of a like character and with
like.aims.

Sectlon 94 Claims and Review of Denial of Claims

A

If a Participant or other person believes that he is entiled
to benefits under the Plan, he may file a claim for benefits
in writing with the Plan Administrator. If a claim for
benefits is wholly or pardially denied, the Plan
Administrator shall give the claimant written notice of the
denial within a reasonable period of time after receipt of
the claim by the Plan Administrator. Such notice shall set
forth (1) the specific reascn or reasons for the denial,
{2) specific references to pertinent provisions of the Plan
onh which the denial is based, (3) a description of any
additional material or information necessary for the
claimant to perfect the claim and an explanation of why
such material or information is necessary, and
(4) appropriate information as to the steps to be taken if
the claimant wishes to submit his claim for review.

A claimant whose claim is denied, or his duly authorized
representative, may request a review upon written
application to the Pian Administrator within 60 days after
receiving written nofification of the denial. In connection
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with such request, the claimant or his authorized
representative may review pertinent documents and may
submit issues and comments in writing. If such a request
is made, the Plan Administrator shall make a full and fair
review of the denial of the claim and shall make a
decision not later than 60 days after receipt of the
request, unless special circumstances (such as the need
to hold a hearing} require an extension of time for
processing, in which case a decision shall be rendered as
scon as possible, but not later than 120 days after receipt
of the request. The decision on review shall be in writing
and shall include specific reasons for the decision and
spacific references to the pertinent pravisions of the Plan
on which the decision is based.

Saction 9.5 Quafified Domestic Relations Ordera
A. Notwithstanding Section 11.1 or anything else in the Plan

to the confrary, the Plan Administrator may diract the
Trustee to comply with a qualified domestic relations
ohder.

A "domestic relations order” is a judgment, decree or
order (inciuding approval of a property settiement
agreement) made pursuant to a state domestic relations
law (including a community property law) which relates to
the provision of ¢hild support, alimony payments or maritat
property rights of a spouse, former spouse, child or other
dependent of a Paricipant (“alternate payee”).

. A "Qualified domastic relations order” is a domestic

relations order which:

(1} creates or recognizes the existence of an alternate
payee’s right to, or assigns to an alternate payee the
right to, receive all or a portion of the henefits
payable to a Participant under the Plan;

(2} clearty specifies (a) the name and last known mailing
address (if any) of the Participant and the name and
mailing address or each alternate payee covered by
the order, (b} the amount or percentage of the
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Participant’s benefits 1o be paid by the Plan to any
aiternate payes, or the manner in which such amount
or percentage is to be determined, () the number of
payments or the period to which the order applies
and {d) each plan t¢ which the order applies; and

(3) does not require the Plan to (a) provide any type or
form of benefit, or any option, not otherwise provided
under the Plan, {b) provide increased benefits, or (c)
pay benefits to an alternate payee that are required
to be paid to ancther attemate payee under a
previous qualified domestic relations order.

After receipt of a domestic relations order, the Plan
Adminigtrator  ghall (1) promptly nolify the affected
Participant and any alternate payee of the receipt of such
order and the Plan Administrator's procedure for
determining the qualified status of a domestic relations
order, and (2) within a reasonable period after receipt
shall determine whether the order is a qualified domestic
relations order and nolify the Participant and each
alternate payee of such determination.

Distributions: under a qualified domestic relations order will
nommally be made at any time foliowing the eadier of:
(1) the date the participant is entitied to a distrbution
under the Pian, or (2) the later of the date the participant
attains age S0 or the earliest date the participant could
begin receiving benefits under the Plan if the participant
separated from service,

The Plan Adminietrator shali establish a procedure to
determine the qualified status of domestic relations orders
and to administer Plan distributions in accordance with
qualified domestic relations orders, Such procedure shall
be in writing, shall include a provision specifying the
notification requirements enumerated in the precading
paragraph, shall permit an akemate payee 10 designate a
representative for receipt of communications from the
Plan Administrator and shall include such other provisions
as the Plan Administrator determines, consistent with
sections 401(a)(13) and 414(p) of the Code and
regulations thereunder.
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. G. During any period in which the issue of the qualified status
of a domeslic relations order is being determined (by the
Plan Administrator, a court of competent jurigdiction or
otherwise), the Trustee shatll, upon the direction of the
Plan Administrator, segregate in a separate account
under the Plan the amount, if any, which would have been
payable to the alternate payee during such period if the
order had been determined to be a qualified domestic
relations order.
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ARTICLE X
ADOPTION BY SUBSIDIARIES

Section 10.1 Adoption by Subsidiaries

A. Any subsidiary or affiliate of the Company may adopt the
Pian by instrument to that effect, and thersafier, if such
adoption is consented to by the Company, such subsidiary
or affiliate shall be treated as an Employer under the Plan.

B. I an adopting subsidiary or affiliate which is participating
in this Plan subsequently determines that it no longer
wanis to participate in this Plan or have ils employeas
patticipate in this Plan, that subsidiary or affiliate must
request permission from Deere & Company to withdraw
from participating in this Plan. If the Company grants
such pemmission, such subsidiary or affiliate will
immediately thereafter cease to participate in this Plan
and its employees will cease to be participants in this Plan
unfess and until. such subsidiaty or affiliste thereafter
requests permission o again participate in this Plan.

C. in order for a subsidiary or affiliate of the Company 1o
participate in this Plan, Deere & Company must own,
directly or indirectly, at least 80 percent of the outstanding
stock of such subsidiary or affiliate.

If during ite affiliation with the Plan, a subsidiary or an
affiliate’s ownership by the Company falls below the B0
percent required level, such subsidiary or affiiate is
automatically dropped from participation in this Plan,
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Section 10.2 Delegation of Authority

Each such adopting subsidiary or affiliate hereby imevocably
grants to the Company full and exclusive authority 1o exercise
all of the powers conferred on the Company by the terms of
the Plan and to take or refrain from taking any and all action
which the subsidiary or affiliate might otherwise take or refrain
from taking with respect to the Plan, including the exclusive
power to amend or terminate the Plan and 1o exercise, enforce
ofr waive any rights whatsoever which the subsidiary or affiliale
might otherwise have with respect {o the Plan, and each
subsidiary or affiliate, by adopting the Plan, irevocably
appoints the Company as its agent for these purposes,
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ARTICLE XI
MISCELLANEOUS

Section 11,1 Benefits May Not Ba Assigned or Alienated

The benefits payable to any person under the Plan are not
subject to his debts or other obligations and may not be
voluntarily or involuntarily assigned or alienated, except as
security for a loan from the Trust Fund in accordance with
Aricie wil. However, the foregoing sentence shall not
preciude the Trustee from complying with a qualified domestic
relations order described in Section 414(p) of the Code.

Section 11.2  No Guarantee of Benefits

The benedfits provided under the Plan shall be paid solely from
the assets of the Trust Fund. Nathing contained in the Pian or
the Trust Agréeement shall constitute a guarantee by any
Employer or the Trustee as fo the value of any investment
Fund or of any Participant's interest thersin, and each
Participant assumes all risk relating to the value of his interest
in any Investment Fund.

Section 11.3 No Guarantee of Employment

Participation in the Plan will not give any employee of the
Company any right to be retained in the service of any
Employer nor any right to claim any benefit under the Plan
unless such right or claim has specifically accrued under the
terms of the Plan.

Section 11.4 Governing Laws

The Plan shall be construed and administered according to
the laws of lllincis to the exent that such laws are not
preempted by the laws of the United States.

Section 11.5 Top-Heavy Plan Provisions

Notwithstanding any othar provisions of the Plan, the following
provisions shall become effective for any Plan Year for which
the Plan is determined to be a top-heayy plan;
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c.

Determination of Top Heavy Status. The Plan will be
considered a top-heavy plan for any Plan Year if as of the
determination date (1) the sum of the Accounts of Eligible
Emplovees who are key employees exceeds 60% of the
sum of the Accounts of all Eligible Employees or (2} the
Plan is part of a required aggregation group and the
required aggregation group is top-heavy. However, the
Plan shall not be considered a top-heavy plan for any
Plan Year in which the Pign is a8 part of a required or
permissive aggregation group which is not top-heavy.

Minimum Allocstions. For any Plan Year for which the
Plan is a top-heavy plan, the Tax Deferred Contribution
allocated to the Accounts of every Eligible Employee who
is a non-key employee shall be a percentage of his
compensation not less than the lesser of (1) 3% or
(2) the ratic of the sum of such contributions for that year
to the compensation (not to exceed $200,000, adjusted
for increases in the cost of living in accordance with
regulations under section 416{d)(2) of the Code) of the
key employee for whom such ratio is the largest. An
Eligible Employee who fails to complete 1,000 Hours of
Service during the Plan Year shall neverheless be
entitled 1o the minimum allocation provided for by this
Paragraph B. This minimum allocation shall not be
forfeitable due to any withdrawals.

Definitions, gtc. For purposes of this section:

(1) The term “key employee" has the meaning assigned
fo it by section 416(i)(1) of the Code. A “"non-key
empioyee" is any Employee who is not a key
employee.

(2) The term "determination date” means, with respect to
any Plan Year, (a) the last day of the preceding Plan
Year, or (b), in the case of the first Plan Year of the
Plan, the last day of such Plan Year.

{3) The term "required aggregation group” includes (a)
each qualified plan of the Company in which at least
one key employee parlicipates, and (b) any other
qualified plan of the Company which enables a plan
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describad in clause (a) to meet the requirements of
section 401{a)(4) or 410 of the Code.

The term “permissive aggregation group” includes
the required aggregation group of plans and any
other plan or plans of the Company which, when
considered as a group with the requirad aggregation
group, would continue to satisfy the requirements of
sections 401(a)(4) and 410 of the Code.

The term “compensation” has the meaning assigned
to it in Section 5.4 A,

The term "Company” includes any Related Employer.

If more than one plan is to be aggregated, the
determination whether the plans are lop-heavy shall
be. made by aggregating the Accounts under all
defined. contribution plans and the present values of
the accrued benefits under all defined benefit plans,
determined separately for each plan as of the
determination date for each plan that falls within the
same calendar year.

In determining the amount of the Accounts of any
Eligible Employee:

a. for Plan Years beginning before 1 January 2002,
such amount shall be increased by the aggregate
distributions made with respect to him under the
Plan during the 5-year period ending on the
determipation date; and

b. for Plan Years beginning on or after 1 January
2002, such amount shall be increased by the
aggregate distributions made with respect to him
under the Plan during the 1-year period ending
on the determination date (five years, in the case
of a distribution made for a reason other than
separation from service, death or disability); and

c. any rollover contribution or plan-to-plan transfer
derived from the plan of a non-Related Employer
shall be excluded.
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ARTICLE XI)
COMPANY CONTRIBUTIONS
FOR EMPLOYEES

Sectlon 12.1 Background

The Company has agreed to extend a Company Match
provigion to wage employees of the Company and any of its
subsidiaries who have adopted the Plan hired on or after
1 October 1997 who are covered by this Agreement and have
at least one year of credited service.

Section 12.2 Matching Contributions

Beginning with the first complete payvoll period afler the
effective date of this Agreement, and each successive payroll
petiod thereafter, the Employer shall contribute a “Matching
Contribution” to the Plan on behalf of each Parsticipant who
has enterad into a Tax Deferred Agreement for the respective
payroll period. The Matching Contribution shall be equal to 25
percent ($.25 cents for each dollar) of the Wage Deaferral
Contributions (up to 6 percent of Compensation) made on
behalf of each Participant for the respective payrolt peviod,

Section 12.3 Employer Payment of Authorized and
Matching Contributions

The Tax Defemred Contribuions and the Matching
Contributions for any payroll period shall be paid to the Trust
Fund as soon as practicable after the end of that respective
payroll period and not later than 15 days following the end of

each respective payroll period.

Section 124  Maximum Limit on Employer’s
Contributions

in no event ghall the Employer's contributiong to the Trust
Fund for any Plan Year exceed the maximum amount
allowable as a deduction, including any unused credit
carryovers, in computing the taxable income for that year for
Federal incoms tax purposes.
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Section 12.5 Form of Contributions

Any Employer contribution may be made in cash or parlly or
wholly in property, including stock of the Company or any
subsidiary or any affiliated corporation, valued at its fair market
value as of the date of the contribution,

Section 12.6 Other Provisions of Article IV of the Plan

All of the other provisions of Article IV of the John Deere Tax
Defarred Savings Plan for Wage Empioyees shatl apply 1o this
Amendment.

Section 12.7 Vesting

The Matching Contributions contribuled te the Accounts of -
every Pasticipant in the Plan shall be fully vested only after the
Participant reaches three years of service with the Employer.
Service during previpus periods of Employment shall be
included in detarmining the Vesting requirement. Once the
three-year Vesting requirement is fulfilled, the Non-Vested
Wage Defemal Account balance shall be transferred to the
Vesied Wage Deferral Account.
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Deere & Company Worid Headquanars

Onw John Deers Piace, Moo, L 81258 USA
a JOHN DEERE

Kanneth C. Huhn, Vice Presldent

Induxtrinl Redgtions

(POSSIBLE HEALTH CARE LEGISLATION)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Diractor
Agricultural/implement Daparnment
International Union, UAW

8000 East Jefforson Avenue
Detroit Ml 48214

This confirms our understanding that if, during the term of the
currant Collective Bargaining Agreement, any health care
legisiation is enacted or amended to provide hospital, surgical,
medical, prescription drug, or dental benefits for employses,
ratired employaes or surviving spouses, or vision care benefits
for employees, which duplicate or may be Integrated with the
benefits under tha Health Benefit Plan, then, in such event, the
benefits undet the Health Benefit Plan will be modifisd so as to
integrate or eliminate the duplication of such benefits with the
benefits provided by such legisiation.

In the event health care legisigtion is enacted, the Company will
meet with the Union to discuss the changes and their impact on
APPENDIX "B* THE HEALTH BENEFIT PLAN FOR WAGE
EMPLOYEES ("Plan"). Moreover, the Company commits that if
the Plan is revisad pursuant to this Letter, employees and their
eligible dependents will not experience a reduction in benefits
or an increase in deductibles, co-payments or coinsurance as
provided under the Plan. The Company also agrees to
reimburse employees for any premiums resulting from such
legislation to the extent the legisiation impacts Plan benefits.
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Mr. Calvin T. Rapson
Page Two

This understanding is conditioned on the Company obtaining
and maintaining such governmental approvals as may be
required to permit the integration of the bensfits provided under
the Health Benefit Plan with the benefits provided by any such
law.

Kenneth C. Huhn
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Dears & Company Wond

Ona John Dears mm USA
{ ne 'y N
JOHNDEERE Prace,

Kennaih C, MHuhn, Vics Prealdent

Indusirial Retations

{DEFENSE AGAINST EXCESSIVE DENTAL CHARGES)

1 Octobar 2003

Mr. Calvin T. Rapson

Vice President and Director

* Agricultural/implement Department
International Union, UAW

8000 East Jefferson Avenue
Detroit Ml 48214

This is to confin cur understanding that the Company has
committed itself to pay reasonable and customary charges
made by dentists under the Company's Health Benefit Plan
even though such a claim might be initially questioned by the
insurance company but later affirmed by a Dental Soclety or a
Court of Law.

It is also our intention to support any employee's resistance to
paying a claim which we feel is not reasonable and customary
as far as lagal costs are concemed in connection with such
resistance.

We will not assume any responsibility for a voluntary payment
of & charge or for any agreement the employee may have with
the dentist concermning his charge if it is in excess of reaspnable
and customary.
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in order for the Company to be able to effectively carry out this
commitment, it will be necessary for employees to handle the
payment of these claims by signing the AUTHORIZATION TO
PAY portion of the appropriate claim form. Employees will be
instructed when they ask for clam forms to sign the
AUTHORIZATION TO PAY. in the event of such authorization,
payment of the claim will be made directly to the dentist so that
it will be possibie for us {o see that our commitment contained
in this letter is property carried out. The AUTHORIZATION TO
PAY does not constitute an “assignment or alienation™ and
does not transfer to the dentist any enforceable right in, or o,
any plan payment or portion thereof {except to the extent of
payments actually received pursuant to the terms of the
AUTHORIZATION TO PAY).

Kenneth C. Huhn

398



LETTERS

Dosne & Company World Hesdguarters

Ona John Deers Place, Mokne, iL 81285 LISA
g JOHN DEERE

Kennath C, Huhn, Vice Presidant
Industrtal Ralstions

(JOINT COMMITTEE ON HEALTH CARE)
1 October 2003

Mr. Calvin T. Rapson
Vice President and Director

- Agricultural/implement Department
Intermational Union, UAW
8000 East Jefferson Avenue
Detroit Ml 48214

During negotiations for the cument Collective Bargaining
Agreement, the Company and Union discugsed establishing a
Joint Committee on Health Care to review possible cost
containment and quality assurance measures and attemate
delivery systems that are of mutual interest. Either party may
present issues and matters of concem to the committee. The
committee shall determine whether such issues and concermns
are of common interest and if sc shall seek a satisfactory
solution. The parties agreed that a Joint Committee on Haealth
Care would be formed to review the following:

1. Aliernate delivery systemns such as capitated dental plans.

2. The |letters on WORK THERAPY and WORK
HARDENING.

3. Topics of 2 cost containment or a quality assurance nature.

4. The experience as a result of the implementation of the
Prescription Drug Program.
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10.

Experimental surgical procedures. As a guide the reports
of the Clinical Efficacy Assessment Project of the American
College of Physicians and the Diagnostic and Therapeutic
Assessmant from the Council on Scientific Affairs of the
American Medical Association will be used to determing
whether a surgical procedure is a generally accepted
surgical pperation.

Any situation involving provider exclusions.

Impravements in managing care outside of John Deere
Healthplan service areas to better accommeodate part-time
residents.

The quality, cost effective network(s) that the Company will
establish and maintain in accordance with the Letter on
PROVIDER NETWORK(S).

Decisions of the phamacy formulary commitee in
accordance with the Letter on INDEPENDENT REVIEW
COMMITTEE FOR PRESCRIPTION DRUGS.

Improvements in the delivery of the Mental Heaith and
Substance Abuse benafit through United Bahavioral Health
{UBH) and/or other managed care organizaltions.

The committee shall consist of three representatives
designated by the Company and three representatives
designated by the Union.

Kenneth C. Hehn
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One JonesBear Plce, Molle 181285 USA
N D ] e,
a JoH EERE Kennath G. Huhn, Vice Preaiden
Industrisd Rotations
(NATIONAL HEALTH)

1 Octaber 2003

Mr. Calvin T. Rapson

Vice President and Director
Agricultural/implement Department
Intermational Union, UAW

B0OO East Jefferson Avenue
Detroit Ml 48214

During the course of negotiations for the cument Collective
Bargaining Agreement, the Company and the Unjon discussed
the major problems in dealing with the cost, access and quaiity
of care components existing within the curmrent health care
delivery system. The Company and the Union share a serious
concern about the high cost and open-ended financing of the
health care system and the large number of Uninsured
Americans,

Both John Deere ard the Union share the common cbjective
for a high quality health care dellvery system within our nation
that is accessible to all and which functions in a cost effective
manner. In this regard, John Deere and the Union jointly agree
to support approaches directed towards achieving prompt and
tasting national policy solutions, which will assure high quality
care to all individuals. Such approaches should inciude strong
cost containment, equitable financing and appropriate quality
assurance mechanisms.

Kenneth C. Huhn
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bkt Ay g e AT
N DEER * » et
e JOH E Kanneth C. Huhn, Vies Prasident
Indyeirial Relations
(WORK HARDENING)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agricuftural/implernent Department
international Union, UAW

8000 East Jefferson Avenue
Deatroit MI 48214

Duning the course of negotiations, the parties discussed the
concept of wark hardening. It was agreed that work hardening
may in certain situations be a desirable means to assist in the
rehabilitation process and to promete the return of an employee
1o active employment.

Candidates for work hardening may be referred through the
Company Medical Department for participation in an approved
work hardening program paid for by the Company. After
evaluation of the employee's condition, the Company Medical
Cepariment will determine whether wark hardening is
appropriate, and if so, the program to be foliowed and its
duration. The employee's progress will be monitared during
this rehabilitation period. In appropriate cases, treatment may
include light duty assignments or par-fime work. Services
provided for work hardening will be paid under the outpatient
physical therapy provisions of the Health Benefit Plan.
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The Joint Committee on Health Care will meet as soon as
possible after these negotiations to discuss this Program and
the procedures to implement its provigions such as the method
of pay for employees in the program and their hours of work
and benefit levels.

Kenneth C. Huhn
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JOHN DEERE R
_ Keanneth €. Hiw, Vice President

Indusirial Rglations

{80OCIAL SECURITY DEDUCTIONS)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agriculturalfimplement Department
international Union, UAW

2000 East Jefferson Avenue
Detroit Mt 48214

During negotiations for the current Collective Bargaining
Agreement, the Company and Union discussed guidelines for
impiementing the reduction of Weekly indemnity (and Long-
term Disability) benefits by Social Security Disability insurance
Benefits (DIB). The following guidelines wili be used by the
Company:;

1. As early as the thiteenth week of disabiiily, depending
upon the iniial prognosis on the claim, an employee will be
advised to apply for Social Security Disability Insurance
Benefits (DIB). The employee will be advised that effedtive
with the payment for the twenty-sixth week of disability,
Weekly Indemnity (and Long-Term Disability) benefit
computations may presume eligibility for DIB.  The
empioyee will be advised that if his physician anticipates
that the employee’s disability will not extend beyond twehe
months, his physician should compiste a statement
indicating such a prognosis. VWhere guch a statement s
provided, a reduction of Weekly indemnity (or Long-Term
Disability) benefits, based on presumed eligibility for DIB,
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will not be instituted in the twenty-sixth week of disability. If
during the ensuing period of disability it becomes apparent
that either a) through deterioration of the employee's
conditien, or b) a prolongation of the recovery period, that
he will not return to work for a prolonged period, he will be
requested to file for DIB,

2. Upon receipt of an initial delermination of disallowance of
DIB, the employee will be advised to file a request for
raconsideration. Failure to request auch reconsideration
may result in the suspension of an amount of Weekly
Indemnity (or Long-Term Disability) benefit payments
equal to the presumed amount of DIB until the employee
provides satisfactory proof that such request has been
filed.

3. Upon receipt of a reconsideration determination of
disallowance, the employae will be encouraged to file for a
hearing before an administrative law judge of the Sccial
Sacurity Administration.

4. in the event of a reconsideration determination denying
DB, and provided any subsequent review does not
reverse such decision, the employee will net be required to
repay any Weekly Indemnity (or Long-Term Disability)
benefits otherwise payable, unless such denial of DIB
resulted from the employee's refusal to accept vocational
rehabilitation. Where such denial occurs, the employee is
obligated to repay Weekly indemnity (and Long-Term
Disability} benefits in an amount equal to the amount of
DIB to which he would otherwise have been entitted for the
same period or periods of disability.

5. Upon receipt of a notice of award of DIB, any overpayment
of Weekly Indemnity (or Long-Term Disability) benefits
caused by the retroactive award of DIB is to be repaid.
The amount of ovarpayment will be based on the actual
amount of such award.
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6. In the event of a DIB award resultng from a
reconsideration or hearing before an administrative law
judge and if the employee was represented by nis own
attorney, then the amount of Weekly Indemnity (and Long-
Term Dizability) benefits overpayment will be reduced by
an amount equal to any attorney fees associated with the
award, povided that a) the employee makes such
repayment within 30 days of the date the employee is
notified of the amount to be repaid, and b) such reduction
applies only to attorney fees associated with a successful
appeal of a denial of DIB and includes oniy that portion of
the attomey's fee associated with the period of time the
employee was entitled to receive Weekly Indemnity (and
Long-Term Disability) benefits, and ¢) such reduction for
such attorney fees may not exceed 25 percent of the
overpayment. Attorney fees for services prior to denial of
the initial apphication for DIB will not reduce the amount of

overpayment.

The Company may, with the employee's approval,
represent the employee in an appeal. In this case the
award will be endorsed to the Company to be applied
toward the cost of overpayment of benefits and the cost of
reprasenting the employee. Any remaining money will be
paid to the employee.

7. In applying the provisions of Paragraph £ above, benefit
overpayments under the John Deere Pension Plan for
Wage Employees will be included when determining the
credit for attorney fees. However, any allowance against
pension benefits will be payable from the assets of the
John Deere unit rather than the John Deere Pengion Trust.
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10.

An employee age 85 or older may be entitted to Old-Age
Banefts as eary as the first day of total disability. No
reduction of Weskly Indemnity benefits shall be made until
the employee provides evidence that he is receiving Old-
Age Benefits. If requested, such evidence shall be
provided by such employee,

in the event an employee receivas an initial determination
of disallowance of DIB, all amounts of Weekly Indemnity
benafits withheld will be paid to the employse unless the
employee was denied DIB for failure to accept vocational
rehabilitation or for not filing for DIB within the period of
time specified by the Social Security Adminisiration as
necessary for DIB to commence at the first of the sxh
month of disability.

As part of the procedures for administering the DIB, the
Company may require the employee to complate a
reimbursement agreement and authorization form allowing
the Social Security Administration to advise the Company
of its determination.

Kenneth C. Hubn
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Dwers 3 C Workl Head

JOHN DEERE One John Dears Place, Moiine, I, 6 1265 LISA

Kennath C. Hubn, Vica President
Industrial Ratations

{WORK THERAPY)

1 October 2003

Mr. Calvin T. Rapson

Vice Presidert and Director
Agricultural/implement Department
international Union, UAW

8000 East Jefferson Avenue
Detroit Ml 48214

During negotiations for the current Agreement, the parfies
discussed the problem of the lack of any meaningful
rehabilitation system in the communities in which Deere
aperates manufacturing facilities. This is a problem in which
both the Company and the Union have a substantial interest.
The problem has created social and economic conditions which
are not in the best interests of the employee, the Union, or the
Company. First, an employee who remains unrehabilitated is
not only unable to return to work, but in all likelihood is unable
fo resume the enjoyment of social pursuits outside his
employment. Second, an empioyee who remains away from
waork beyond expected nomal healing and recovery periods
creates an unnecessary financial drain on benefit programs
negotiated for the employee group at large; and because of
extended absence, creates disruption in efficient factory
operations.
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In an aftempt to address this problem, the Union and the
Company agresd to work toward the establishment of a pilot
Work Therapy Program in the Quad Cities. Such a program
would pravide the services of qualified physical and
pccupational therapists, and nurses, and woukl have available
the services of physicians. The program would contain the
traditional physical and occupational therapy squipment and
would also include appropriate rest faciliies for those
employees who require periodic rest whils engaged in work
therapy. '

The parties also discussed the necessity of involvement of the
Quad City medical community in support of the aims of the
program including items such as a health education program
and physician refemrals to the program.

Both the Company and the Union recognize that the
establishment of a Work Therapy Program is a unigue
apprcach to a common problem. The parties agreed to
establish a joint committee to mutually develap the details for
the development of a successful Work Therapy Program during
the term of this Agreement, and such committee shall be under
the jurisdiction of the Joint Committee on Health Care.

Kenneth C. Huhn

409



LETTERS

Deare & Comparry World Headquark

@ JOoHN DEERE Ona John Desre P1ace, ni:me.]L 61265 USA

Kennoath C. Huhn, Vics Prasident
Indusirial Relatione

(CONTINUED RECOGMTION OF THE LAW)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agricuttural/implement Department
International Union, UAW

BOO0O East Jefferson Avenue
Detroit M1 48214

During the course of negotiations, the parties discussed the
representation of employees in a factory covered by Article |
Recognition of the Agreement which is subject to a factory
closing as defined in Appendix "F" of the Agreement and then
subsequently reopened.

The Company agrees that if manufacturing oparations invalving
work currently being performed by UAW represented
employees at a Deere & Company factory are resumed by the
Company in any such factory within five years of the date of
notice referred to in Appendix "F" of the Agreement, the UAW
will be recognized as the bargaining agent for employees in the
“production and maintenance” unit within such factory. The
parties also agree that such recognition shall not he
inconsistent with any laws or regulations then in effect.

Kenneth C. Huhn
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Dewars & Company Yvorkl

Kanneth C. Huhm, Vice President
Indusirial Relglions

{(FACTORY CLOSING SERVICES OFFICE)
1 QOctober 2003

Mr. Calvin T. Rapson

Vice President and Director
Agriculturalimplement Department
Intemational Union, UAW

8000 East Jefferson Avenue
Detroit M! 48214

This letter is intended to amplify the services provided by the
Factory Cloging Services Office contained in Appendix "F”. An
emplayee shall be given an opportunity to avail himself of any
or all of the fallowing benefits:

A Counseling by the Company about retirement, insurance
and related benefits plan entitiements.

B. Vocational counsaiing by the Company or an organization
selected by the Company which provides such services,

C. Training and assistance in the preparation of a resume
suitable for distribution to prospective employers: such
assistance ehall include a listing of the jobs and/ar work

axperience that the employee has had with the Company.

D. Outplacement assistance, in which the Company will
cantact the appropriate public employment service, private
employment agencies, and area employers in search of
employment opportunitiag for eligible employees; such
assistance may include:
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(1

)

(3)

the distribution of a list of employees showing their jeb
and/or work experiences and the date their services
will be bavailable to interested agencies, area
emplovers, or organizations with a request that the
employees be given employment consideration;

arrangements for recruiing and interviews by area
employers, including formal job fairs (as warmanted by
external placement opportunities and interest among
area employers), consistent with plamt operation
requirements and efficiency considerations; or

solicitation of lists of job opportuniies from area
employers with posting or distribution of copies of
thase lists to interested employees.

E. The employee will be made aware of the Company's tuition
aid program which will enable the employes to be
reimbursed for tuition fees and books.

Kenneth G. Huhn
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Desre & Campany Worid Headquanars

m JOHNDEERE One Jjohn Deers Place, Moline, IL 61283 USA

Wenneth C. Hubn, Vice President
Ingustiial Retatiors

(TAX DEFERRED SAVINGS PLAN)
1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agriculturalimplement Department
Intemational Union, UAW

8000 East Jefferson Avenue
Detroit Ml 48214

This will confirm our agreemeant that if any of the following are
changed under the John Deere Savings and Investment Plan
for zalaried employees, then the Company will a) provide notice
theraof to the Vice President and Director, UAW Agricultural/
implement Department and b} amend the John Deere Tax
Deferred Savings Plan to reftect such change and send a copy
of the amendment, if any, to such Vice President:

(1} the investment fund options (under Article VI, Section 6.2)
ff an option is added or deleted in the salared plan such
option will be added or deieted from the Tax Deferred
Savings Plan; and

(2) administrative rules governing the plan operation in respect
to the same or similar provisions of both plans.

Kenneth C. Huhn
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a JOHN DE Kermath C. Huhn, Vice President
Industrial Reiationa
{PROVIDER NETWORK(S))
1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agriculturaliirnplement Department
international Union, UAW

B0OOO East Jefferson Avenue
Detroit Ml 48214

During negotiations for the cument Collective Bargaining
Agreement, the Company and Union agreed that the negotiated
health benefit for Hospital, Surgical, Medical and Prescription
Drugs would be provided through a quality, cost effective
network(s} established by the Company for each service area.
The network(s) will be established and maintained according to
the following specifications:

1. It is the intent of the plan(s) to maintain high levels of
quality care through the selection of the appropriate
amount and type of providers.

2. Access and avaifability rules established by the Centers for
Medicare and Medicaid Services (CMS) and the National
Center for Quality Assurance (NCQA) will be used in
developing and maintaining the provider network(s). A
provider panel and a minimum of one (1)} hospital will be
included in the network{s) in each of the factory locations -
Waterloof/Cedar Falis, Quad Cities, Des Moines, Dubuque,
and Oftumwa. Hospitals and providers in surrounding
communities will also be induded in the network{s)
provided they meet network(s) standards and terms.
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The CMS rules are part of a comprehensive set of
standards based on Regulations promulgated by the U.S.
Government Health and Human Services Department to
assure that a network Is sufficient to meet the projected
needs of the population to be serviced in terms of the
numbear and type of providers as wsll as the accessibility of
those providers to the enrollees.

3. The provider network(s) will be sufficient to provide
employees and their eligible dependents with adequate
access to covered services. In the event that coverad
services are not available within the provider network(s),
provisions will be made for authorized referrals for out-of-
neiwork services at in-network benefit levals.

4. The health plan(s) will employ utilization and quatity
assurance review procedures such as those established by
NCQA or other comparable accrediting body. John Deere
Heaith will continue to maintain its accreditation through
NCQA or other comparable body.

5. The Company will work with the Union in the
communication and education of employess and retirees in
regard to the new provider network(s).

6. The establishment of the new provider network(s) will be
initiated as soon as practicable with a targeted
implementation date of 1 July 2004,

The Company committed that, after the new network(s) has
been established, the Union could raise any concemns in this
area for consideration by the Joint Committee on Health Care,
Moreover, the Company agreed that, If the issues cannot be
resolved in that forum, then the matter may be referred by the
International Union directly to the APPEAL BOARD
PROCEDURE set out in APPENDIX "1", ARTICLE VIl APPEAL
BOARD PROCEDURE for resolution by the Beard, including, if
necessary, the seventh member of the Board.

Kenneth C. Huhn
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Deure & Company Work) Headquarters
One John Deere Place, Moline, 1L 61263 USA

Kennetly C. Huhn, Vice Prosident
Inclustrial Ralations.

) soHnDeErRe

(INDEPENDENT REVIEW COMMITTEE FOR
PRESCRIPTION DRUGS}

1 October 2003

Mr. Calvin T. Rapson

Vice Preskient and Director
Agricultural/implement Department
intemationat Union, UAW

3000 East Jefferson Avenue
Datroit Ml 48214

During negotiations for the current Collective Bargaining
Agreement, the Company and the Union discussed their mutual
interest in managing rising heatth care and prescription drug
costs. In this regard, the parties agreed that one important
component of ensuring that enrollees have access to the most
medically appropriate and effective drugs that will produce the
desired outcomes of therapy at the most reasonable cost is
formulary management by the quality cost-affective natwork(s)
that the Company will establish and maintain to deliver the
Plan's benefits. The network{s) will exercise this formulary
management through an independent formulary committee that
will adhere to the following principtes:

1. The purpose of the independent formulary commitiee will
be to develop and maintain a Formulary to support the
prescribing practices of health plan providers.

2. The independent formulary committee will be composed of

actively practicing plan physicians and pharmacists, as well
as health plan representatives. The majority of voting
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members will be independent of the health plan(s). The
John Deere Health independent formulary commitice will
include a representative to be appointed by the Union as a
vating member.

The independent formulary committee will review all
significant new pharmaceuticals approved by the U.S.
Food and Drug Administration (FDA) within six (6) months
after release.

Addition or deletion of drugs from the Formulary will be
determined by majority vote of the committee. Selection
criteria for Formulary agents will include:

() The drug must be deemed safe and effective for its
licensed indications, as determined by the FDA.

{b) There must be sound clinical evidence that the drug is
of equal or superior efficacy and equal or lower
toxicity than other agents currently listed in its
category in the Formulary.

(c) An svaluation of the cost effectiveness of the drug and
its therapeutic value compared with other freatment
altematives.

{d) The Formulary will give providers an adequate range
of choices to treat a given condition, both with respect
to the number of agents listed in the category and a
variety of dosage forms and routes of administration,

. Any network(s} physiian may request consideration of a

drug for addition to or deletion from the Formulary. If said
network(s) physician request is in conjunclion with a
spedific treatment believed to be medically necessary, the
plan will render a coverage decision in accordance with the
appeals procedures.
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6. The independent formulary commitiee will meet at least
quarterly to update the Formulary and consider provider
requests.

The Company committed that after decisions are made to add
1o, delete from, or otherwise change the Formulary, the Union
could raise any concerns in this area for consideration by the
Joint Commiittee on Health Care. Moreaver, the Company
agreed that, if issues cannot be resolved in that forurn, then the
matter may be referred by the International Union directly to the
APPEAL BOARD PROCEDURE set out in Appendix “1%
ARTICLE VIl APPEAL BOARD PROCEDURE for resociution by
the Board, including, if necessary, the seventh mermber of the
Board.

Kenneath C. Huhn
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Dowre & Company Worki Headquarters
One Jobn Dotre Piace, bloline, 1L 61285 USA
a JOHN DEERE Kennath C. Huhn, Vic Pragident
Indusirial Relations
(TRANSITION FOR

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN)

1 October 2003

Mr. Caivin T. Rapson

Vice President and Director

UAW Agricultural/implement Department
International Union, UAW

8000 East Jefferson Avenue

Detroit MI 48214

During the course of negotiations, the parties agreed to pay
Supplemental Unemployment Benefits {SUB) from the general
assets of the Company rather than through the Supplemental
Unemployment Benefit Trust Fund (Fund). The Parties
recognize and agree that workforce demographics and
projected benefit payments will render Fund assets insufficient
to provide SUB benefits for the foreseeable future. Moreover,
paying SUB directly will eliminate the administrative expenses
associated with maintaining the Fund.

In order fo implement this Agreement, the parties agree that the
Fund will be dissolved amd that Company contributions will no
longer be made to the Fund. Assets cumently in the Fund will
be used for the exclusive purpose of paying benefits under the
SUB Plan and 1o defray the reascnable administrative
expanges of the Plan. The Company will continue to provide
the required monthly report to the Union until Fund assets have
been exhausted.

The parties further agree to modify the Trust Agreement
consistent with the purpose of this letter,

Kenneth C. Huhn
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Deern &

Ona John Do Piace, Micine, 1L 61265 USA
Kannwth . Huhn, Vice Prasichent

Inayatrial Reiations

(IMPAGT ON STATE UNEMPLOYMENT ELIGIBILITY
REQUIREMENTS)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agriculturai/implement Department
International Union, UAW

8000 East Jeflerson Avenue
Detroit MI 48214

During tha course of negotiations for the 2003-2009 labor
agreemerd, the parties discussed their concern about potential
changas in state unemployment compensation laws which
affect waiting week eligibility requirements.

The parties agreed that they would jointty support maintenance
of the current state unemployment compensation waiting week
ciiteria, Finally, the parties agreed that if changes to state
unemployment compensation waiting week  eligibility
requirements occur, they would meet to discuss the issue and
;rm impact on employees and would design ways to limit that
mpact.

Kenneth C. Huhn
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Dewers & Company Workd Headgsaners
Onw John Degre Flace, Moline, IL 81265 USA

Kennath C. Huhn, Vice Prasicent
Incaunsirial Refations

{TRANSITION FOR LEGAL SERVICES PLAN)
1 October 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricutturatimplement Depariment
International Union, VAW

BOOD East Jefterson Avenue

Detroit MI 48214

Dwing the couwrse of negotlations, the parties agreed that
workforce demographics and projected Legal Services Plan
(Plan) preamium payments would exhaust assets in the Legal
Services Plan Trust (Trust).

The parties agree that the Plan will continue to provide services
through 30 September 2009 and that the cost of providing
services will be paid by the Campany from assets ctirranily in
the Trust or paid by the Company.

The parties further agree to modify the Trust Agreement fo
provide for the termination of the Trust and the remittance of
the assets to the Company for purposes of paying the
premiums for legal services benefits as provided for in the
Master Agreement.

Kenneth €. Huhn
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Dot & Company Work
e JOHN DEERE Ona John Dedre Piace, muenmus&
Kennsths Hutn, Vice President
Industrigl Relations
{TDSP ELIGIBLE EARNINGS)
1 October 2003

Mr. James E. Hecker
Intemational Union, UAW
1530 - 46th Avenue

Suite E

Moiine IL 61265

During the course of 2003 Negotiations you raised the issue of
defining the types of pay that an employee could defer to the
Tax Deferred Savings Plan. Types of pay that are #ligible to be
deferrad include, but are not limited to:

Straight Time Overtime

Bereavement Profit Sharing

CIPP Reserve Report/Call In

Grisvance Retroactive

Holiday Shift Differential

1SB Allowance Unicn Business

Jury Vacation

Military Base Adjustment Allowance
Sick Pay Earned Bonus Hour Payments
Lump Sum Payments

A complete list of pay types efigible to be deferred is attached.

Kenneth Huhn
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