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AGREEMENT BETWEEN
NEW YORK STATE THRUWAY AUTHORITY
and
LOCAL 72, NEW YORK STATE THRUWAY EMPLOYEES
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
FOR NEGOTIATING UNIT I

AGREEMENT made as of the FIFTH DAY OF JUNE, 2000, by
and between the New York State Thruway Authority (hereinafter
referred to as the "Authority") and Local 72, New York State
Thruway Employees, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America (hereinafter referred to as the "Union"),
acting as the duly certified collective negotiating
representative of all employees, including Part-Time Toll
Collectors but excluding other part-time, seasonal and short-
term temporary employees, in the following titles, who
comprise Negotiating Unit I of the employees of the
Authority, but including those employees retaining permanent
status in Unit I who have been temporarily appointed or
promoted to titles assigned to another Negotiating Unit:

Accountant Aide

Accountant Aide Trainee 1

Accountant Aide Trainee 2

Administrative Aide

Artist Designer 3

Automotive Body Mechanic

Bridge Electrician

Bridge Painter

Bridge Painter Trainee 1

Bridge Painter Trainee 2

Bridge Patrol Operator

Bridge Repair Assistant

Bridge Repair Assistant ITP

Bridge Repair Assistant Trainee 1

Bridge Repair Assistant Trainee 2

Bridge Repair Mechanic

Bridge Rigger

Bridge Welder

Calculations Clerk 1

Calculations Clerk 2

Carpenter

Chauffeur

Cleaner

Clerk 1

Clerk 2

Computer Operator

Computer Operator Trainee

Construction Equipment Operator (Heavy)

Construction Equipment Operator (Light)

Construction Equipment Operator (Light) ITP

Construction Equipment Operator (Light)
Trainee 1 (6)

Construction Equipment Operator (Light)
Trainee 1 (18)

Construction Equipment Operator (Light)
Trainee 2

Crane and Shovel Operator

Data Entry Machine Operator

Data Entry Machine Operator Trainee

Data Processing Clerk 2

Drafting Aide

Drafting Technician

Dredge Crane Operator

Electrician




Electronic Equipment Mechanic

Engineering Technician

General Mechanic

Grounds Worker

Janitor

Keyboard Specialist (except secretaries to
Assistant Personnel Director, Associate
Personnel Administrator and Thruway
Budget Supervisor)

Laborer

Machinist

Mail and Supply Clerk

Maintenance Assistant

Maintenance Assistant (Electrician)

Maintenance Assistant (Mechanic)

Maintenance Assistant (Plumber)

Maintenance Assistant (Roofer and Tinsmith)

Mason and Plasterer

Motor Equipment Mechanic

Motor Vehicle Operator

MOVEABLE BARRIER OPERATOR

Offset Printing Machine Operator

Offset Printing Machine Operator Trainee

Painter

Photographer 1

Photographer 2

Plumber and Steamfitter

Principal Clerk (except Thruway Office
Services Assistant)

Principal Mail and Supply Clerk

Principal Offset Printing Machine Operator

Principal Stenographer (except secretary in

Executive Director's Office)

Purchasing Assistant 1

Radio Dispatcher

Refrigeration Mechanic

Roofer and Tinsmith

Secretary 1 (except secretaries to Director
of Planning, Personnel Director and
Director of Labor Relations)

Secretary 2 (except secretaries to
General Counsel, Director of Internal
Audit, Director of Administrative
Services, Director of Human Resource
Management, Director of General
Services, Director of Thruway Finance and
Affirmative Action Officer)

Section Clerk

Senior Computer Operator

Senior Data Entry Machine Operator

Senior Drafting Technician (Architectural)

Senior Drafting Technician (General)

Senior Engineering Technician

Senior Engineering Technician (Water
Pollution Control)

Senior Mail and Supply Clerk

Senior Offset Printing Machine Operator

Senior Stenographer (except secretaries to
Assistant Counsel, Associate Counsel,
Senior Attorney, Director of Internal
Audit)

Senior Typist

Service Area Equipment Operator

Service Area Equipment Operator Trainee 1

Service Area Equipment Operator Trainee 2

Service Area Mechanic

T Sheet Metal Worker

Sign Painter

Sign Shop Worker

Sign Shop Worker Trainee

STORES CLERK 1

Stores Clerk 2

Supply Assistant

Tender Captain

THRUWAY MAINTENANCE WORKER

THRUWAY MAINTENANCE WORKER TRAINEE 1
THRUWAY MAINTENANCE WORKER TRAINEE 2
THRUWAY MAINTENANCE WORKER TRAINEE 3
Thruway Tug Captain

Toll Collector .

Toll Collector - Part-Time

Toll Equipment Mechanic o
Toll Eﬁgzent Modification Specialist
Welder

ARTICLE 1
Statement of Joint Purpose

The arties to this Agreement aff'J.rm the:}.r
understandingp that the Authority is a public fb:nef:l.(t:'i
corporation and its facilities are maged for the sa edy atge
convenience of the public, essential commerce ax:ex e
national defense. It is the declared purpose of thi
Agreement to maintain and improvg the qt:faln.ty and eff:.c:.;zi?c(
of Authority facilities and services, mindful of ;hi P P
need for economic transportation, the employee'nee o:cc1 ar
compensation, working conditions and benefits, in the
obligations of the Authority under 'State and other aws o
its covenants with the holders pﬁ its bonds. To this erAt‘,>
the Authority and the Union Jjoin .themselves together
observe in good faith the terms of this Agreement.

ARTICLE 2
Recognition

The Authority, pursuant to the Public E:lgloyee]s-e' F:z
Emp. i i so.
loyment Act, recognizes the Union as e > :
excluzive representative of all employe.es. in Negot?.at}ng Urfut
I, for the purpose of collective bargaining negotiations oz
w;ges, hours of work, fringe benefits and other terms an

conditions of work.

ARTICLE 3
Term of Agreement

The term of this Agreement will be from the date
hereof to the close of business JUNE 30, 2003.

Negotiations for new proposals shall commence in

MARCH, 2003.

ARTICLE 4 ) )
Payroll Deductions for Dues, Insurance or Credit Unions

i thly dues from

The Authority shall deduct regular mon
the pay of any Union member covered by t;hls Mremt upon
receipt from the Union of individual written author:.zat:{.on
cards executed by an employee for that purpose and bearing




the employee's signature. The Authority shall also deduct
pPayments to any state employee's federal credit union and
group life, automobile and homeowners insurance Premiums in
accordance with applicable statutes. State Employees Federal
Credit Union deductions must result in an employee check with
a net amount of at least $25.00. Authorizations may be filed
or withdrawn at any time by an employee upon written notice
to the Director of Thruway Finance in accordance with
regulations promulgated by said Director. The Authority
agrees to remit to the Union all such deductions prior to the
end of the month for which the deduction is made.

ARTICLE 5
Employee Organization Rights

5.A. Chief Shop Stewards/Shop Stewards

The Authority recognizes the right of the Union to
designate Chief Shop Stewards, Shop Stewards and alternates.

The authority of Chief Shop Stewards, Shop Stewards
and alternates so designated by the Union shall be limited
to, and shall not exceed the following duties and activities

1. Stewards after receiving authorization from their
respective supervisors, shall be permitted a
reasonable amount of leave with pay to investigate,
bresent and process grievances on the property of the
Authority. The Union will reimburse the Authority

such leave on a quarterly basis;

2. Should the Steward be directed by the Authority's
representative to meet with that representative
before or after the work day to discuss the
resolution of a grievance, the Authority will pay the
Steward up to one hour of overtime for such
discussions;

3. The collection of dues when authorized by appropriate
local union action; provided it is not done during
working hours;

4. The transmission of such messages and information
which shall originate with, and are authorized by the
union or its officers, provided such messages and

information
a. Have been reduced to writing, or
b. If not reduced to writing, are of a routine

nature and do not interfere with the normal
operations of the work unit.

5.B. Labor/Management Meetings

The Authority agrees to meet periodically with
representatives of the Union to discuss matters of mutual
interest. Such meetings will be held so far as practicable
during working hours and will include not more than four
Authority employees as representatives of the Union except
that the Union may occasionally, in submitting the proposed
Agenda, request that additional Authority employees be
allowed to attend such meetings, setting forth its reasons

5.cC.

i , semi-annually )
ﬁz;.‘:s):gfnﬁome address and iaayroll item number of each employee

in each division.

i may grant
est. In such case, the I.\uthor:.ty
f::ves‘ﬁhthr:g; for such additional Author;tyt emfplg:e:e:ii:;e
cessa for the expeditious con uct o ,
gi:mego neexceedrya total of six such ade.. tlopal employefe::.;l
Employees working other than the II Sh:.:?t w:.él.l be. gragi
cr::p ezsatory time off with pay during their shift, :.ncluear;g
acrtl:\ﬁal and necessary travel time not to exceed 6.5 hours

way .
The parties agree to dismzs; the following item in
the context of Labor/ Management Meetings:

. . s d by the
An; ossible 1nequ1.t3.es. cause
b Au{horr:iity's participat:.on‘ in the State of New
York's Consolidation of Titles.

Information to the Union Concerning Employees in this
Negotiating Unit.

i Union's
i agrees to furnish the -
The RAuthority g with the name, social security

The Authority further agrees to iumish atzl:x: ggic;rﬁant;:
i i i i ly, on a change c
llowing information, biweekly, ; <
JE.>st basgs, for members and non-members of the Union:

Negotiating Unit
First Initial
Middle Initial
Last Name
Street
City
State
Department
Item Number Deduction
ion Dues/Agency Shop Fees Deduc :
Augisbile—non?cg:mers' Insuranc;e Deduction
Life Insurance Deduction
Social Security Number
Zip Code

The Union covenants and agrees it will hold harmJ.f zrs:l
the Authority, its officers, agents and emploxeesl, oor e
from any and all claims and damages whatsoever in awd in
e oity arising from or out of or .in any way qcmeqtec lugi -
fqu ishing such list by the Authority to the Union, :Ln.l g
tgzn;ayment of attorney's fees and all other necessarily an
actually incurred expenses relating thereto.
5.D Employees to be Furnished Copies of this Agreement

i t of printing

thority agrees to pay f'or the cos i
this Agrih;ei‘é and w{ll supply sufficient copies to the Union
for distribution to all employees of the Authority.

emp i i f this Agreement
loyees will be given a copy © i

at the E:-:e t.heyyare hired. Extra copies of this Ag;egzzz;
will be available at Administrative Headqua;r:ters a.ncls : J;::-rds

Headquarters and will be provided to the Chief Shop e .

5.E. Leave for Union Purposes

1 The Authority agrees to provide Employtzt)e
’ Organizational Leave with Pay for four (



http://Employe.es

Union designees for the duration of the
Agreement.

It is agreed that the Union's designees' leave
credits will continue to be frozen at the
levels already in existence as of the date of
this Agreement.

5.E. 2. The Authority agrees to provide Employee
Organizational Leave with Pay of 80 hours per
month for Union designees to service the
membership. The Union will reimburse the
Authority for the salaries of these employees
for such leave on a quarterly basis.

3. The Authority agrees to provide Employee
Organizational Leave with Pay for members of
the Union's Executive Board (five in number)
nine days leave annually for a total of 45
days to attend Executive Board of Directors
Meetings. The Union will reimburse the
Authority for salaries of these employees for
such leave on a quarterly basis. Additional
Employee Organizational Leave Without Pay for
Union purposes may be granted by the
Authority's Director of ILabor Relations for
members of the Union's Executive Board.

4. The Employee Organizational Leave with Pay
mentioned above is subject to advance notice
of at least two working days and the
determination that an eligible employee
requesting such leave can be released from
duty without impairing Authority operations.

5.F. Leave with Pay for Negotiations and Prenegotiations

for collective negotiating meetings (which includes actual
and necessary travel time, not to exceed 6.5 hours each way)
with the Authority which take place at any time during a

calendar day on which the employee is regularly scheduled to
work.

The parties agree to endeavor to schedule such
negotiating meetings at times when no employee representative
is scheduled to work Shift I on the day of the meeting or the
following day. If such a conflict cannot be avoided, the
Authority agrees to grant such employee representative
Employee Organizational Leave with Pay for both such days.

The Authority also agrees to grant no more than 350
hours of employee organizational leave with pPay per contract
period only to Authority employees in this Negotiating Unit
designated by the Union to participate in prenegotiating
meetings, including actual and necessary travel time not to
exceed 6.5 hours each way, held prior to the opening of
negotiating sessions specified in Article 3 to determine the
wishes of the Unit concerning improvements sought.

In the event such negotiating or pPrenegotiating
meetings are held on an employee representative's scheduled
day off, Monday through Sunday, such employee representative
will be granted compensatory time off. For the purposes of
this paragraph F. only, a shift beginning at 11:00 p.m. shall

w—~?f—

be considered as being in the next succeeding calendar day.

Employee Organizational Leave with Pay for 1.:he
aforementi%nelgl purposes will be g:f:an’ced. by the A:th:lr);!:;er
subject to the conditions specif:.egl in Article 5. E. 1' pove
except that the time periods spec:.ﬁ:.egi shall be at egst.
hours in advance of such negotiating or prenegotiating

meetings.
5.G. Use of Authority Facilities by the Union

ity agrees to grant permission ?or

t g: A%?x}:‘l.?:f\ ytog use appropriate Au.thon..ty

facilities for meetings of employees. :.n.tl.us

Negotiating Unit subject to the ava:.lab:l.lz..ty

and security of suitable space. The Union

agrees to reimburse the Author:.ty .for any

damages to such property in connection with

such permission and/or as a result of such
meetings.

i Union
. The Authority agrees to allow the
2 Officers and Chief Shop Stewards rea}sona.ble
use of the Authority's courier service for
transmitting Union literature.

thority will also permit Union Officers
3 ﬁg Aghief S%xop Stewards reasonable use _of
designated Authority telephones for Un.?.on
business, subject to and in 'accordance 'w:.th
the approval of the appropr:.at.e supervisor,

which will not be unreasonably withheld.

S5.H. Access by Authority Employees to Union
Representatives

i loyees in this
The Authority agrees to grant emp ;
Negotiating Unit reasonable access c"lur:.ng working hgur; Fo
Union representatives to discuss grlgvan;e1:§ fs Iizov;.ge thirsl
ievance Procedure set forth in icle ) -
:h iee?nre;t and for such representatives to explain Union
mgmbershilg, services and programs. Dur::.ng a ch.allengec,1
however, access to explain Teamster membership services an
programé will be permitted only to Teamster represent:.;;:.v;s:}.l
t such access wW.
ch arrangements must ensure tha ) : i
tﬁxe]ypes:mission ogf the appropriate supervisor, cons:.s.tent w:.tlé
the safe and efficient conduct of Authority opezatlznse ,x tre;!c:d
i i formance and no
i ere with work duties or work per: z
tgt?n:fetings with employees while at work in tpll booths,s Z;
on the highway, interchange ramps or bridges. N, ube
consultations, except to discuss grievances, are no > >
more than 15 minutes per employee per month, and are no e
exceed an average of 10% per month of the employees in

work unit to which access is sought.

5.I. Agency Shop

es have the right to 3join, 'not_ join,

t igfizzin or cancel their membership in the

Union at any time. Neither the Authority nor

the Union shall exert any pressure upon an
employee to join or not join the Union.

i i i t all
. The Union is requlregi _to represen
2 employees in this bargaining unit fairly and
equally.
7




5.I. 3. In accordance with Civil Service Law, Section
208, the Authority agrees to deduct from the
employees' salaries who are not members of the
Union, an amount of money equal to the regular
and usual dues that are paid by employees in
the bargaining unit who are members of the
Union. Such payments shall start 31 days
following the date of employment.

5.4J. Copy of Publications

The final wversion of all Procedures, Bulletins,
Instructions, Directives and Policy Statements which affect
employees in this Negotiating Unit and which are created to
implement this Agreement shall be given to the Union eight
(8) work days prior to publication. The Union shall have
eight (8) work days in which to make a written response. If
the Authority has not received a written comment from the
Union by the end of the eight (8) work day period, the
document will be published as written.

5.K. Bulletin Boards

The »Authority agrees to provide locked bulletin
boards for the exclusive use of the Union at each permanent
work location to which employees are assigned. The Union
agrees that postings will be limited to official notices,
pamphlets and bulletins. The Union further agrees not to
post on such bulletin boards any material which in the
opinion of the Authority, is defamatory, obscene, scandalous
or scurrilous.

ARTICLE 6
Management Responsibilities

The parties agree that the customary and usual
rights, powers, functions and authority of management are
vested in management officials of the Authority. These
rights include, but are not limited to, the right (a) to
determine the mission, purposes, objectives and policies of
the Authority, and to direct employees of the Authority; (b)
to select, recruit, appraise, train, deploy, utilize, hire,
promote, transfer, assign and retain employees in positions
and to suspend, demote, discharge or take disciplinary action
against such employees; (c) to relieve employees from duties
because of lack of work or for other legitimate purposes in
accordance with the appropriate provisions of the New York
State Civil Service Law (principally Section 80 and
following), and Rules and Regulations applicable to the
Authority and promulgated by the Department of Civil Service;
(d) to maintain the discipline and efficiency of the
employees and the operation of the Thruway system; (e) to
determine the methods, means (including size and type of
equipment), schedules, procedures and personnel by which such
operations are to be conducted; and (f) to take whatever
actions may be necessary to carry out the mission of the
Authority.

These rights shall be exercised consistent with the
contract and legal requirements. The Union or the employee,
as the case may be, may question the exercise of such
management rights through the mechanisms provided by law and
the provisions of this Agreement.

T

ARTICLE 7
Union Responsibilities

The Union agrees that it will not strikg again;t the
Authority, cause, instigate, assist or participate in any
such strike, or impose an obligation to. conduct, a;s:.st or
participate in any such strike, and will exert J..ts_ l?est
efforts to prevent and terminate any such strike activities.
The Union further agrees that it will not unlawful:!.y
interfere with, restrain or coerce an Authority empljogee in
the exercise of the rights of the employee ;o forn_z, join and
participate in or to refrain fr_om .form:mg, joining <’>r
participating in any employee organization of the emplpyee s
own choosing or cause, or attempt to cause the Author;:.;y to
do so. The Union further agrees that it will not pa;:t:.c:.pai;e
in or induce an Authority employee to participate in
secondary boycott, secondary recognitiqn or hqt cargo
activities or wrongful recognition picket:.ng and will exert
its best efforts to prevent and terminate any such

activities.

ARTICLE 8
Salaries and Salary Benefits

8.A. Salary
1. Partial Service Award Payments

Upon reaching the job rate, employges
permanently hired before May 1, 1992 will
receive partial service award payments as set
forth in Appendix A.

Employees receiving the partial service award
payment upon becoming eligible for. the next
service award payment will receive those
service award monies in lieu of the partial
service award payment.

2. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES
JULY 1, 1999, THE UNIT I SALARY SCHEDULE WILL
BE INCREASED AS SET FORTH IN APPENDIX A.

3. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES
JULY 1, 2000 THE UNIT I SALARY SCHEDULE WILL
BE INCREASED AS SET FORTH IN APPENDIX A.

4. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES
JULY 1, 2001, THE UNIT I SALARY SCHEDULE WILL
BE INCREASED AS SET FORTH IN APPENDIX A.

5. EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES
JULY 1, 2002, THE UNIT I SALARY SCHEDULE WILL
BE INCREASED AS SET FORTH IN APPENDIX A.

8.B. Retroactivity

It is agreed that employees who retire or who are
promoted to another Bargaining Unit p;ior to the time of Fhe
signing of the Agreement will be elig:l.bl!.e for any retroagt:!.ve
monies due them. Such general salary increase retroac_:t:.v:.ty
also applies to overtime and out-of-title earnings during the
period THAT BEGAN WITH THE PAY PERIOD THAT INCLUDES JULY 1,




1999. Employees who

are terminated or resign during such

period will not be eligible for such monies.

8.C. Service Award Payments
1. Ten Year Service Award
a. Upon completion of ten years of

2. Fifteen

a.

Authority service, employees whose
salaries do not exceed the Job Rate of
the grade plus $.75 (for 40 and 20
hour employees) or $1,502 (for 37.5
hour employees) will receive a Ten
Year Service Award Payment of either
(i) $.75 per hour or $1,502 annually
or (ii) such portion thereof
whichever shall cause the employee's
salary to equal the Job Rate at such
time and thereafter, plus $.75/$1,502.
This service award will be effective
on the employee's tenth anniversary of
Authority service.

Employees with ten years of Authority
service who have not received the Ten
Year $.75/$1,502 Service Award Payment
will hereafter be eligible for such
payment or portion thereof, when
promoted, as provided in paragraph a.;
provided their salary upon promotion
does not exceed the Job Rate of the
new position plus $.75/$1,502.

Year Service Award

Upon completion of fifteen years of
Authority service, employees whose
salaries do not exceed the Job Rate of
the grade plus $1.20 (for 40 and 20
hour employees) or $2,443 for 37.5
hour employees) will receive a Fifteen
Year Service Award Payment of either
(1) $.45 per hour or $941 annually or
(ii) such portion thereof whichever
shall cause the employee's salary to
equal the Job Rate at such time and
thereafter, plus $1.20/%$2,443.
Thereafter, an employee will be
eligible for this service award or
portion thereof on the employee's
fifteenth anniversary of Authority
service.

Employees with fifteen vyears of
Authority service who have not
received the Fifteen Year $.45/$941
Service Award Payment will hereafter
be eligible for such payment or a
portion thereof, when promoted, as
provided in paragraph a.; provided
their salary upon promotion does not
exceed the Job Rate of the new
position plus $1.20/$2,443.
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Twenty Year Service Award

a.

Upon completion of twenty years of
Authority service, employees whose
salaries do not exceed the Job Rate of
the grade plus $1.68 (for 40 and 20
hour employees) or §$3,446 (for 37.5
hour employees) will receive a Twenty
Year Service Award Payment of either
(i) $.48 per hour or $1,003 annually
or (ii) such portion thereof whichever
shall cause the employee's salary to
equal the Job Rate at such time and
thereafter, plus $1.68/$3,446.
Thereafter, an employee will be
eligible for this service award or
portion thereof on the , employee's
twentieth anniversary of Authority
service.

Employees with twenty years of
Authority service who have not
received the Twenty Year §$.48/$1,003
Service Award Payment will hereafter
be eligible for such payment or a
portion thereof, when promoted, as
provided in paragraph a.; provided
their salary upon promotion does not
exceed the Job Rate of the new
position plus $1.68/$3,446.

4. Twenty-Five Year Service Award

a.

Retroactive to the payroll period that
includes July 1, 1990, employees with
twenty-five years of Authority service
whose salaries do not exceed the Job
Rate of the grade plus $2.18 (for 40
and 20 hour employees) or $4,491 (for
37.5 hour employees) will receive a
twenty-five year service award payment
of either (i)$.50 per hour or $1,045
annually or (ii) such portion thereof
whichever shall cause the employee's
salary to equal the Job Rate at such
time and thereafter, plus
$2.18/$4,491. Thereafter, an employee
will be eligible for this service
award or portion thereof on the
employee's twenty-fifth anniversary of
Authority service.

Employees with twenty-five years of
Authority service who have not
received the Twenty-Five Year
$.50/$1,045 Service Award Payment will
hereafter be eligible for such payment
or a portion thereof, when promoted,
as provided in paragraph a.; provided
their salary upon promotion does not
exceed the Job Rate of the new
position plus $2.18/$4,491.

11




Thirty Year Service Award

a. Effective the payroll period that
includes July 1, 1993, employees with
thirty years of Authority Service
whose salaries do not exceed the job
rate of the grade plus $2.43 (for 40
and 20 hour employees) or $4,991 (for
37.5 hour employees) will receive a
thirty year service award payment of
either (i) §.25 per hour or §500
annually or (ii) such portion thereof
whichever shall cause the employee's
salary to equal the job rate at such
time and thereafter, plus
$2.43/$4,991. Thereafter, an employee
will be eligible for this service
award or ©portion thereof on the
employee's thirtieth anniversary of
Authority Service.

b. Employees with thirty years of
Authority Service who have not
received the thirty year $.25/$500
service award payment will hereafter
be eligible for such payments or a
portion thereof, when promoted, as
provided in paragraph a.: provided
their salary upon promotion does not
exceed the Jjob rate of the new
position plus $2,43/$4,991.

Continuous service for the above Service Award
Payments is defined as employment with the
Authority from the date of first appointment
to an Authority position excluding all periods
of unsatisfactory service or part-time
employment. A leave of absence without pay
will not constitute a break in continuous
service, however, a leave without pay for more
than six months, except for military duty,
will not be counted as Authority service. An
employee's continuous service shall be broken
so that no prior period or periods of
employment shall be counted when the employee

voluntarily terminates their
employment;

is discharged for just cause;

abandons their job (see Article XV for
definition); or

is terminated from temporary or
seasonal employment and is not
reemployed within 30 calendar days.

This Service Award Payment will be paid for
all hours worked and will be part of the
employee's salary for retirement purposes and
for the computation of overtime, but not for
promotions or the calculation of future salary
increases.

12

8.D.

Advancement Through the Salary Schedule

1.

Employees whose service is deemed satisfactory
will advance through the schedule as follows:

a. From the Hiring Rate to Step 1 -
1 year

b. From Step 1 to Step 2 - 1 year

c. From Step 2 to Step 3 - 1 year

d. From Step 3 to Step 4 - 1 year

e. From Step 4 to Step 5 (job rate) - 1
year

Employees will advance through ‘the Salary
Schedule in accordance with Article 8.D.1.
above except that the Authority will continue
the present Advance Increment Program for
Salary Grade 8C and 8M for all employees
presently enrolled in the program and those
who have completed the program prior to July
2, 1981.

The Advance Increment Program was eliminated
on July 2, 1981 for those employees hired_oz:
promoted to the title of Construction
Equipment Operator (Light) or Maintenance
Assistant (Mechanic) on that date and
thereafter.

The period for the determination of
satisfactory service shall be dependent on the
employee's step in the salary schedule.

For those employees whose salaries exceed the

salary schedule, the period for determination
of satisfactory service shall be annually.

13
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8.E. Promotions

1. An employee, upon promotion, will be advanced
to the hourly/annual rate in the new position
which is next higher than the hourly/annual
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c. The Authority agrees to provide a
night shift differential at the rate
of $3.00 per shift for the III Shift
and $4.50 per shift for the I Shift to
each full-time (at least 37.5 hours
per week) shift employee.

d. When a shift employee works less than
a full night shift on overtime, a pro
rata share of such differential shall
be kpa:i.d for each full hour of such
work.

e. An employee whose regular workday,
though not a shift, includes more than
four hours outside regular day shift
hours shall receive the night shift
differential for the entire workday.

£. 'I'hg night shift differential will be
paid two pay periods after the pay
period in which it is worked and will
be considered to be part of salary for
retirement purposes.

All Maintenance Employees and Couriers

a. Such employees will receive a night
differential of $.40 per hour for each
full hour of work between 4:00 p.m.
and 12:00 midnight and $.60 per hour
for each full hour of work between
12:00 midnight and 7:30 a.m. or 8:00
a.m. depending on summer or winter
hours.

b. Thg night shift differential will be
paid two pay periods after the pay
period in which it is worked and will
be considered to be part of salary for
retirement purposes.

Toll Collectors

a. SI_Jch employees will receive a shift
differential of $.40 per hour for each
full hour of work between 3:00 p.m.
and 11:00 p.m. and $.60 per hour for
each full hour of work between 11:00
p.m. and 7:00 a.m.

b. Thg night shift differential will be
paid two pay periods after the pay
period in which it is worked and will
be considered to be part of salary for
retirement purposes.

CLERICAL EMPLOYEES

a. CLERICAL EMPLOYEES SHALL BE ELIGIBLE
FOR NIGHT SHIFT DIFFERENTIAL FOR EACH
FULL HOUR OF WORK OUTSIDE OF THEIR
REGULAR II SHIFT BETWEEN 5 P.M. AND 12
A.M. AT THE RATE OF $0.40 AN HOUR AND
;S\O};[GO AN HOUR BETWEEN 12 A.M. AND 7
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b. THE NIGHT SHIFT DIFFERENTIAL WILL BE

PAID TWO PAY PERIODS AFTER THE PAY
PERIOD IN WHICH IT IS WORKED AND WILL
BE CONSIDERED TO BE PART OF SALARY FOR
RETIREMENT PURPOSES.

8.H. Location Differential

The

Authority agrees to provide a location

differential as follows:

1.

The location differential is $800 for
employees whose workstation is in Bronx,
Rockland or Westchester Counties. THE LOCATION
DIFFERENTIAL FOR BRONX, ROCKLAND OR
WESTCHESTER COUNTIES WILL BE INCREASED TO $900
EFFECTIVE THE PAYROLL PERIOD THAT. INCLUDES
JULY 1, 2000, TO $1000 EFFECTIVE THE PAYROLL
PERIOD THAT INCLUDES JULY 1, 2001 AND TO $1200
EFFECTIVE THE PAYROLL PERIOD THAT INCLUDES
JULY 1, 2002. Employees whose workstation is
in Monroe County who were previously eligible
for the location differential will continue to
receive $200 annually.

This differential will be paid biweekly and
will be considered to be part of the salary
for retirement purposes and for computing
overtime rates. The payment of this
differential will be rescinded if an
employee's work station changes to a county in
which this 1location differential is not
currently being paid. Should two of the four
New York State Negotiating Units provide a
location differential for Erie County, the
Authority will also.

8.I. Reallocation, Reclassification and Unsatisfactory

Ratings
1.

The parties agree that the Union will have the
right to represent an employee in this
Negotiating Unit, at the employee's request,
in processing a request for reallocation of
the salary grade or reclassification of the
employee's position. This includes the
opportunity to discuss the reallocation or
reclassification request with the Authority's
Compensation Committee.

No permanent employee will suffer reduction in
existing salary as a result of
reclassification or reallocation of the
position the employee holds by permanent
employment.

A two step appeal procedure of unsatisfactory
ratings, in addition to present review
procedures, which shall not be a part of the
grievance procedure:

Step 1: The President of Local 72 and the

Authority's Director of Labor
Relations or their designees shall,
within ten days, review all

unsatisfactory ratings.
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Should there be a disagreement with a
rating and the disagreement cannot be
resolved, then that rating will be
within ten days advanced to Step 2.

On all ratings, upon which there is
agreement, the Step 1 review shall be
final and binding.

Step 2: The President of Local 72 and the
Authority's Director of Labor
Relations shall Jointly submit a
rating upon which there is a
disagreement at Step 1 to an agreed
upon neutral third party for a
determination which shall be final and
binding.

The expense of Step 2 shall be shared
equally by the Authority and the
Union.

ARTICLE 9
Retirement

9.A. Retirement Benefits for Authority Employees

) The Authority will provide to employees in this
Negot.::..ating Unit the retirement benefits made available to
participating employers by Chapters 1046 and 1047 of the Laws
of 1973. should these Retirement Benefits be altered in any
way by the Laws of 1977, the parties may discuss, but not
negotiate, such alterations.

9.B. Survivor's Benefit for Retired Employees

The Authority agrees to provide a survivor's benefit
of $3,090 for retired employees administered pursuant to the
Regulations Governing the Survivor's Benefit Program for
Authority employees.

9.C. Written Waiver

. 'Ifhe Authority agrees to require all employees in this
Negotiating Unit for whom membership in the New York State
Emplgyges' Retirement System is optional and who choose not
to' join the Retirement System to acknowledge in writing
waiver of membership.

9.D. Deduc;ion from Retirement Allowances for Union Dues
and Life Insurance Premiums

) The Authority agrees to continue to honor individual
written authorizations by retired employees to have Union
dues and/or cost of Union life insurance premiums deducted
from their retirement allowance checks.

:I’he parties agree that any or all such deductions may
be terminated by the employee, by filing written notice of
such termination in a form acceptable to the State
Comptrc?ller, or by the Authority in the same manner, should
thg Union cease to be the representative of all employees in
this Negotiating Unit for collective negotiating purposes.
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10.A.

ARTICLE 10
Insurances/Welfare Fund

Health Insurance

1.

The Authority agrees to elect to participate,
pursuant to the provisions of Section 163(4)
of the New York State Civil Service Law, in
the Health Insurance Program for New York
State Employees and Employees of Local
Subdivisions in New York State, as it may from
time to time be amended, and to pay 100% of
the cost of the individual and dependent
coverage for those enrolled in the Empire
Plan. The Authority further agrees to pay,
for those enrolled in the H.I.P., C.H.P. Plans
and HMO, up to the same dollar amounts as for
the Empire Plan.

Prescription drug, dental, vision and 1life
insurance coverage will continue to be
provided to all eligible Unit I employees
through the Teamsters Local 72 Welfare Fund.

For those employees appointed to a position in
this Negotiating Unit on January 1, 1983 and
thereafter, the Authority will pay, during the
first year of employment, 80% of the
individual or individual and dependent
coverage, whichever is appropriate for active
employees enrolled in the various Health
Insurance Plans available to employees in this
Negotiating Unit through the New York State
Health Insurance Program. During the second
year of employment, the Authority will pay 90%
of the individual or individual and dependent
health insurance coverage. Thereafter, the
Authority will pay 100% of such coverage. In
no event will these payments exceed the dollar
amount paid for those enrolled in the Empire
Plan.

For those employees newly appointed to a
position in this Negotiating Unit on April 4,
1996 and thereafter, the Authority will pay,
during the first four years of employment, 75%
of the individual or individual and dependent
coverage, whichever is appropriate for active
employees enrolled in the various health
insurance plans available to employees in this
Negotiating Unit through the New York State
Health Insurance Program. Thereafter, the
Authority will pay 100% of such coverage. In
no event will these payments exceed the dollar
amount paid for those enrolled in the Empire
Plan.

For those employees with Authority service
prior to April 4, 1996, payment for coverage
shall be according to the terms in effect
prior to April 4, 1996.
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10.A. 4. Both parties are concerned with the rising
cost of the State Health Insurance Plans.
During the term of this Agreement, the
Authority will investigate the feasibility of
providing the present medical benefits through
an alternate provider or self-insuring such
benefits.

5. If during the term of this Agreement an
alternate provider acceptable to both parties
is found or it is agreed by both parties that
self-insurance will provide cost effective
savings with comparable benefits, then the
health insurance benefits will be transferred
to such provider or provided through self-
insurance.

6. If the investigation does not identify an
alternate provider which can provide
comparable benefits or if it is determined
that self-insurance will not provide
comparable benefits at equal cost or less
cost, the parties will discuss in the next
negotiations various means through which
future health costs can be met.

7. Buy Out Option

Employees eligible for health insurance who
decide to opt for no coverage will be paid on
an annual basis, at the end of the coverage
year, $750 for opting out of individual
coverage and $1,500 for opting out of
dependent coverage. Employees who drop their
coverage after January 1 of the coverage year
will receive a prorated payment at the end of
the coverage year proportional to the number
of full months remaining in the coverage year.

Employees choosing this option must
demonstrate to the Authority's satisfaction
that they are otherwise insured.

Changing from dependent to individual coverage
will not qualify an employee for any payment
under this provision.

10.B. Welfare Fund

RETROACTIVE TO THE PAY PERIOD WHICH INCLUDES JULY 1,
1999; THE AUTHORITY AGREES TO INCREASE ITS ANNUAL
CONTRIBUTION PER ELIGIBLE EMPLOYEE TO THE TEAMSTERS LOCAL 72
WELFARE FUND TO $1,305. EFFECTIVE WITH THE PAY PERIOD WHICH
INCLUDES JULY 1, 2000, THE ANNUAL CONTRIBUTION IS INCREASED
TO $1455. EFFECTIVE THE PAYROLL PERIOD WHICH INCLUDES JULY
1, 2001, THE ANNUAL CONTRIBUTION WILL BE INCREASED TO $1605.
EFFECTIVE WITH THE PAYROLL PERIOD WHICH INCLUDES JULY 1, 2002
THE ANNUAL CONTRIBUTION WILL BE INCREASED TO $1755. The term
"employee" shall mean each employee in this Negotiating Unit
eligible to participate in the New York State Health
Insurance Program. The term "employee" shall not mean
seasonal employees, employees whose employment is expected to
last less than 60 days or retirees.

The Teamsters Local 72 Welfare Fund will provide the
following information to the Authority's Director of Labor
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Relations:

1. A semiannual accounting of the monies received
and expended by the type of coverage.

2. The annual report of the Fund which has begn
certified by an independent certified public
accountant.

2. Other information reasonably deemed necessary

by the parties.

ARTICLE 11
Work Day, Work Week and Overtime

11. A. Work Day and Work Week ‘
1. The present workday and workweek for all

employees now in this Negotiating Unit are as
follows:
21
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Lunch Period Actual
Hours Rest On Off Hours Total
of Period Duty Duty Of Elapsed
Unit Work (Min.) (Min.) Work Hours Work Day Work Week
Board and Executive 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Legal Department 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Department of Administrative
Services
Department Head's Office 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Management
Information Systems 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Computer Operators 7.5 30 30 7.0 8.0 6:00 - 2:00pm Mon. - Fri.
7.5 30 30 7.0 8.0 12:00 - 8:00pm Mon. - Fri.
7.5 30 30 7.0 8.0 2:00 - 10:00pm Mon. - Fri.
Bureau of Personnel 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Purchasing 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Office and
Building Maintenance 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Services
Motor Vehicle Operator 7.5 30 30 7.0 8.0 7:30 - 3:30 Mon. - Fri.
Clerk I (1) 7.5 30 30 7.0 8.0 9:00 - 5:00pm Mon. - Fri.
Headquarters Building
Maintenance Staff
General Mechanic(2) 7.5 30 30 7.0 8.0 7:30 - 3:30 Mon. - Fri.
Janitor (1) 7.5 30 30 7.0 8.0 7:30 - 3:30 Mon. - Fri.
Cleaner (1) 1.5 30 30 7.0 8.0 7:30 - 3:30 Mon. - Fri.
Grounds Worker (2) 7.5 30 30 7.0 8.0 7:30 - 3:30 Mon. - Fri
Janitor (1) 7.5 30 30 7.0 8.0 1:00 - 9:00pm Mon. - Fri.
Cleaner (5) 7.5 30 30 7.0 8.0 1:00 - 9:00pm Mon. - Fri.
Cleaner 4.0 4.0 4.0 5:00 - 9:00pm Mon. - Fri.
Department of Finance and
Account
Department Head's Office 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Finance 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Accounting 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Auditing 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
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Lunch Period ~Actual
Hours Rest On Off ggurs ggtal 4
of Period Duty Duty apse
Unit Work (Min.) (Min.) Work Hours Work Day Work Week
Engineering . - 4: Mon. - Fri.
Department Head's Office 7.5 30 30 7.0 8.0 8:30 4:30 on ri
Bureau of Thruway Maintenance . - 4:30 Mon. - Fri.
B eodnartors Statf L 1] g L3 8.0 930 - 4:30  wvom. - Fri.
Division Headquarters Sta : ) . 7:30 - 4:00  Mon. - Fri.
Sign Shop ) 8.0 30 30 7.5 8.5 :30
Highway Maintenance Section 8.0 10 10 7.5 8.5 7:30 - 4:00 Mon. - Fri.
Summer 8.0 304 304 7.0 8.0 (b) Mon. - Fri.
Winter : 30 7.5 8.5 7:30 - 4:00  Mon. - Fri.
Section Clerk - all year 8.0 £ 30 7.5 8.5 7:30 - 4:00  Mon. - Fri.
Satellite Bridge Crews 89 % 30 7.5 8.5 7:30 - 4:00  Mon. - Fri.
Division Highway Crew 5 £ 0 7.5 8.5 8:00 - 4:30 (c) Varies
Toll Equipment Maintenance 8.0 30 3 . . :
Building Equipment :30 - 4:00 Mon. - Fri.
Maintenance 8.0 3 gg ;.g g'g ;;gg - 4:00 (c) Varies
Service Area Maintenance 8.0 30 30 75 8.5 7:30 - 4:00 Mon. - Fri.
Division Bridge Maintengnce 8.0 30 30 7~5 8.5 7:30 _ 4:00 Mon. - Fri.
Tappan Zee Bridge Dockside 8.0 30 % 7-5 8.5 7:30 - 4:00 Mon. - Fri.
Tappan Zee Bridge Section 8.0 30 7-0 B.O N (d) Varies
Tappan Zee Bridge Patrol 8.0 304 304 e 8’0 ) Mon. - Fri.
THRUWAY MAINTENANCE WORKER 8.0 30 30 . .
Bureau of Equipment Maintenance . ~ 4:30 Mon. - Fri.
Headquarters Staff ) 7.5 30 gg ;'g g.g 3233 - 4:00 Mon. - Fri.
Division Supervisor's Office 8.0 30 30 7'5 8.5 7:30 - 4:00 Mon. - Fri.
Storeroom . 8.0 38 30 7.5 8.5 7:30 - 4:00  Mon. - Fri.
Garage, including Motor 80 30 7.5 8.5 7:30 - 4:00  Mon. - Fri.
Equipment Mechanics and 8.0 30 75 8.5 7:30 - 4:00 Mon. - Fri.
Maintenance Assistants 8.0 30 30 - : : c
(Mechanic) stationed*it
Maintenance Sections . -4 Mon. - Fri.
Clerical (Equipment Stores) 7.5 30 30 7.0 8.0 8:00 4:00 on




Lunch Period Actual

Hours Rest On Of f Hours ggtal a
of Period Duty Duty Of apse
Unit Work (Min.) (Min.) Work Hours Work Day Work Week
Department of Engineering Services 8:30 - 4:30 Mon. - Fri.
i 7.5 30 30 7.0 8.0 : : .
gzzz;ﬁmggtegiad's office 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Bureau of Construction ) . - Ers
30 7.0 8.0 8:30 - 4:40 Mon. ri.
Management 7.5 30 : -4 - i
Buregu of Traffic Engineering 7.5 30 30 7.0 8.0 8:30 4:30 Mon. Fri
Department of Operations . L ) .
pDepartment Head's Office 7.5 30 30 7.0 8.0 8:30 4:30 Mon. Fri
of Toll Collection ] . R
Burﬁ::dquarters Staff 7.5 30 30 7.0 8.0 8:30 4:30 Mon. Fri.
Divé::;? Headquarters 7.5 30 30 7.0 8.0 8:30 - 4:30 Mon. - Fri.
Thruway Toll Collector 8.0 30# 30# 7.0 8.0 (e) Varies
Thruway Storekeepers 8:30 - 4:30 Mon. - Fri
7.5 30 30 7.0 8.0 : : . i.
glgzgﬁse 8.0 30 30 7.0 8.0 8:00 - 4:00 Mon. - Fri.
Janizors 8.0 30 30 7.5 8.5 7:30 - 4:00 Mon. - Fri.
Motor Vehicle Operator ) " -
i 30 7.0 8.0 Varies on. ri.
(Courier) 7.5 30 8 s iy
Office of Traffic Management 7.5 30 30 7.0 8.0 8:30 4:30 Mon ri
£ Traffic erations . . _
Burﬁ::d:uarters Stggf 7.5 30 30 3.8 g.g g:gg - ::gg gg:: - gﬁ;:
Division Headquarters Staff 7.5 30 30 7.0 -0 8:30 - 4:30 bon. - Fri.
Bureau of Communications 7.5 30 30 . . H “ : o e
Radio Dispatchers 8.0 304 304 3.8 g.g 8:30 ? 4430 waries =
Office of Traveler's Services 7.5 30 30 . . : :
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DEFINITION OF TERMS:

Rotating Shift Employees - Those who work a regularl
clock seven days a week or five days a week.

Rotating WorkDay Employees -

Those who work the same hours each day,
coverage seven days per week.

Check-Out Time- Eligible Toll Collection

quarterly in arrears, for a total of 3.5 days per year. In addition,
compensatory time off.

Night Shift Differential - See Article 8.G.

FOOTNOTES :

#  When conditions make it practicable.

* The Division Engineer may assign all or
16.0. Buffalo usually goes to shifts in the winter; if it does so,
midnight, 12:00 midnight - 8:00 a.m., and 8:00 a.m. - 4:00 p.m.
Albany and New York do not.

** The decision of the Court in

Y scheduled changing shift.

employees and Radio Dispatchers receive

part of the Crew to shift work duri

These shifts are scheduled around the

but the days of work vary in order to provide

payment for seven hours regular pay
they continue to receive annually seven days

ng the winter season subject to Article

such shifts shall be 4:00 p.m. - 12:00

the Headquarters Garage case shall control the hours of all employees
thereby.

(a) Night Shift Differential Pay

(b) 5 Day Rotating Shift, Night Shift Differential Pay
(c) 7 Day Rotating Work Day

(d) 7 Day Rotating Shift, Night Shift Differential Pay

(e) 7 Day Rotating Shift, Night Shift Differential Pay, Check-Out Time Pay

25

Syracuse partially goes to shifts in winter.

affected




11.A.2. It is also agreed that this schedule will remain in
effect for all such employees so long as they occupy
their present positions, except that:

a. as to any non-shift employee, the Authority
may increase or decrease the lunch period by
up to 15 minutes, with corresponding

alteration in the starting and/or stopping
times of such employees provided that no lunch
period will be less than 30 minutes.

b. as to any employee, the Authority may advance
or retard the starting time as late as 9:30
a.m. or as early as 6:00 a.m. with a
corresponding alteration in the stopping time
of such employee.

c. as to all employees, upon unanimous agreement
of the employees in any work unit and their
supervisors, they may work fewer days of
longer hours.

3. A1l present and newly created positions in presently
existing or reclassified titles in this Negotiating
Unit will be on a Monday through Friday schedule with
starting times between 6:00 a.m. and 9:30 a.m.
except where comparable, associated or related
positions in those or other titles exist which, on
the effective date of this Agreement, vary from the
above criteria, and except as the parties may from
time to time hereafter otherwise agree.

4. It is specifically understood that the establishment
of special schedules for employees in this
Negotiating Unit is not intended and will not be for
the purpose of avoiding short-term overtime payments.

5. The parties agree that compensation for authorized
overtime worked will be paid at a rate one and one-
half times the employee's annual salary divided by
2,000 to any employee in this Negotiating Unit in
Salary Grade 23 or below for any hours worked in
excess of the employee's normal work day or shift.

11.B. Emergency Call-Out

The parties agree that any time worked by an employee
in this Negotiating Unit who is called out in an emergency
before or after their regular working hours, when such time
worked does not extend into and is not a continuation of the
employee's regularly scheduled shift or work day, will be
paid at the employee's overtime rate of pay for a minimum of
four hours. If an employee is called out in an emergency
more than once in a four-hour period, the employee will be
paid at the overtime rate for a minimum of four hours for the
last call-out and for the time actually worked on the
preceding call-outs.

11.c. Meal Allowances for Overtime Work
The parties agree that a $4.75 meal allowance will be
paid to employees in this Negotiating Unit for overtime

worked in accordance with the Meal Allowance Rate Schedule
set forth below.
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But Number of
At Less g Continuous Overtime Meal Units
Least Than Hours Actually Worked Provided
3 8* Hours immediately before or
immediately after regular shift
or work day .
8 11 Hours on normal or scheduled
time off
8 13 Hours immediately before or immediately
after regular shift or work day 2
11 16 Hours on normal or scheduled time off
13 16 Hours immediately before or immediately
after regular shift or work day R
16 21 Hours on normal or scheduled time off
16 24 Hours immediately before or immediately
after regular shift or work day .
21 24 Hours on normal or scheduled time off
24 Hours on normal or scheduled time off 5

* Where a maintenance employee's regular shift or workday
begins at 7:30 a.m. during the winter maintenance season,

this number is to read "7.5" for hours worked
before regular shift or workday.

NOTE: Overtime hours worked which are intermpted by
the employee's normal workday are not coni;lnuous
overtime hours for the purposes of this section.

An employee who works three hours of cont_inuous overtime
immediately before the employee’s regular shift or work giay
and an additional three hours of continuous overtime
immediately after the employee’s regular shift or work day
shall be provided two meal units.

Such overtime meal allowance will be paid 16 days after the
end of the pay period in which the overtime was worked.
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12.A.

12.B.

ARTICLE 12
Leave With Pay

Holidays

1.

The parties agree that all employees in this
Negotiating Unit will receive leave with pay
for each of the following 12 holidays: New
Year's Day, Martin Luther King Day, Lincoln's
Birthday, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Columbus Day,
Election Day, Veterans Day, Thanksgiving Day
and Christmas Day. For non-shift personnel,
excluding seven-day rotating workday
personnel, holidays falling on Saturday will
be observed on Friday, and holidays falling on
Sunday will be observed on Monday. For
personnel working seven-day rotating work
days, holidays will be observed on the
calendar day on which they fall. Schedules in
which a holiday falls will be adjusted so that
no employee's pass day and holiday coincide.

Those seven day rotating work day personnel
scheduled to work the holiday will be
compensated at the rate of time and one-half
for hours worked (see Appendix B for example).
For shift personnel, equivalent time off for
each holiday will be provided in shift
schedules, and holidays will be observed on
the calendar day on which they fall.

The Authority may, at its option, designate up
to FOUR floating holidays in a contract year
(July 1 - June 30) for ALL EMPLOYEES EXCEPT
TOLL, DISPATCHERS, CONSTRUCTION EQUIPMENT
OPERATORS LIGHT, CONSTRUCTION EQUIPMENT
OPERATORS HEAVY AND THRUWAY MAINTENANCE
WORKERS in lieu of FOUR of the holidays set
forth below. Employees shall have the
opportunity to select on an individual basis
the dates upon which such floating holidays
shall be observed by them, consistent with the
reasonable operating needs of the Authority.
The Authority's designation of the holidays to
be floated shall be announced in July.

The holidays that may be designated as
floating holidays are as follows:

Lincoln's Birthday
Washington's Birthday
Columbus Day
Election Day

The floating holiday(s) may be used prior to
the actual date(s) of the holiday(s).

The parties agree that the employees in this
Negotiating Unit will be granted any special
holiday declared by the Governor for State
employees.

Vacation (Annual) Leave

The parties agree that the crediting, accrual, and

use of vacation leave for employees in this Negotiating Unit
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will be administered as follows and, where. approprigte, in
accordance with the "Procedure for Granting Vacation to
Uniformed Employees of the Bureau of Toll Collection':

1.

Employees of the Authority on December 31,
1956, or who were in State service or
Authority service before such date and who,
after such date, are reinstated or reemployed
within one year after separation from State or
Authority service, will earn and accumulate
vacation at the rate of 20 working days per
year as provided in the Attendance Rules in
force and effect on December 31, 1956.

Employees with no previous State or Authority
service who enter Authority service on or
after January 1, 1957, will, upon completion
of 13 biweekly pay periods of service, be
credited with 6.5 days of vacation.
Thereafter, each such employee will earn and
accumulate vacation credits at the rate of
one-~half day per biweekly pay period until
such employee has completed seven years of
continuous service. An employee will not earn
vacation credit for any biweekly pay period
during which the employee is in less than full
pay status for more than five workdays.

Employees who enter Authority service on or
after January 1, 1957, will also earn on
January 1 of each year, additional vacation in
accordance with the following schedule:

Additional Vacation

Completed Years of
Credits Earned

Continuous Service

Day

Days
Days
Days
Days
Days
Days

NqJouswhR
NSJoubswhE
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12.B.

During the second through the seventh year of
continuous service, one-half of the additional
vacation credits earned during the current
year of service will be credited on the first
day of the pay period that includes July 1 and
the remainder in the pay period that includes
the next succeeding January 1. Compensation
will be granted for these credits in the event
of layoff, military leave or death of an
employee. Furthermore, credits not to exceed
the number of additional vacation credits
earned for the previously completed year of
service, and in proportion to the number of
pay periods served during the current year,
may be advanced to an employee to cover
necessary absences where no other credits are
available. Following the January 1 on which an
employee has earned seven days of additional
vacation credits, the employee will then earn
vacation for completed biweekly pay periods at
a rate which will equal 20 days for 26 such
pay periods.

Employees having 20 or more vyears of
continuous Authority and/or State service, and
who are entitled to earn and accumulate
vacation credits will earn additional vacation
credits as follows:

Completed Years of Additional Vacation
Continuous Service Credits Earned
20 to 24 1 day
25 to 29 3 days
30 to 34 4 days
35 or more 5 days

Employees who complete 20 years of continuous
Authority and/or State service will be
credited with one additional vacation day on
the first day of the payroll period that
includes January 1 or July 1 which immediately
follows their anniversary date. Therefore, if
there is no break in continuous service, they
will receive one-half of their entitlement
every six months. The crediting day is the
first day of the payroll period that includes
January 1 and July 1.

NOTE: A seasonal employee does not earn
accruals while serving in a seasonal
position. However, such seasonal
service counts as service credit when
the employee becomes either a
temporary or permanent employee
provided there has been no break in
service.)
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12.B.

Continuous service for vacation purposes is
continuous employment with the Authority from
the date of first appointment to an Authority
or State of New York position, excluding all
periods of unsatisfactory service or part-time
employment. A leave of absence without pay
will not constitute a break in continuous
service, however, a leave without pay for more
than six months, except for military duty,
will not be counted as Authority service.

Except for employees who are reinstated or
reappointed within one year or are reinstated
by the Civil Service Commission, an employee's
continuous service shall be broken so that no
prior period or periods shall be counted when

the employee

voluntarily terminates e.mploymént;
is discharged for just cause;
abandons their job (see Article 15.D.
for definition); or

d is terminated from  temporary or
seasonal employment. (The one-year
reinstatement exception stated above
does not apply to employees terminated
from a temporary or seasonal
position.)

During the first year of employment, an
employee will be considered eligible for the
additional day of vacation if the employee has
completed 13 or more biweekly pay periods of
service by the January 1 next following
appointment.

No accumulation of vacation credits in excess
of 40 days will be permitted, except as noted
below:

On the first working day of each
calendar year, an employee may not
exceed 40 days of accrued vacation,
although their total may exceed this
limit at other times during the year.
An employee who accumulates more than
40 days of vacation credits in a
calendar year must use the amount over
40 days or lose it on the last day of
the calendar year.

Each employee will be notified in writing of
the total amount of unliquidated vacation
credits when such credits total the equivalent
of 25 workdays. Should an employee exceed the
maximum allowable vacation while out on
Workers' Compensation Leave, such employee
will have one year from the date of
restoration of the vacation accruals or the
date of return to work, whichever 1is
appropriate, to reduce such credits below the
allowable maximum.

The time at which vacation may be drawn by an

employee is subject to the prior approval of
the appropriate department head or their
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12.B.10.

11.

12.

13.

14.

designated representative. Vacation requests
must be made 24 hours in advance except in an
emergency .

Employees, except those who are required to
punch time clocks, shall have the right to use
accumulated vacation credits in not less than
one-quarter hour units. Employees who are
required to punch time clocks, shall have the
right to use accumulated vacation credits in
either 0.3, 0.5 or 0.8 hour units.

For Uniformed Toll Personnel, vacation
requests shall be approved in accordance with
seniority, except that a vacation request of
less than five days shall not supersede a
prior vacation request for more than five
days, notwithstanding the seniority of the
employees concerned. See Article 17.S. for
definitions of long-term and short-term leave
and notice required for such leave.

So far as practicable, vacation credits are to
be used prior to transfer. However, an
employee who is transferred to the Authority
from State service will be credited with all
of such employee’s accumulated vacation
credits not used prior to transfer to the
extent permitted by the labor contracts
concerned.

Upon separation from service by 1layoff,
retirement or death, an employee or the
employee’s estate or beneficiary, as the case
may be, will be compensated in cash for the
employee’s vacation credits not in excess of
30 days.

In the event of a dismissal for cause, an
employee will ©be compensated for their
vacation credits provided the employee was not
dismissed for the following offenses:

a. physical assault on supervisor or any
other employee or Authority patrons;

b. theft, embezzlement or conviction of a
felony;
c. loss of driver's 1license because of

driving on duty under the influence of
liquor or illegal narcotics, and/or
willful concealment of loss of driving

privileges.
Other provisions of this Agreement
notwithstanding, an employee, when first

subject to the Attendance Rules regarding the
accumulation of leave credits, shall not
receive vacation credit until the completion
of 13 complete biweekly pay periods of service
which may be a combination of temporary and
probationary service.
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12.cC. Sick Leave

The parties agree that the crediting, accrual and use
of sick leave for employees in this Negotiating Unit will be
administered as follows:

Sick leave is absence with pay necessitated by the
illness or other physical disability of the employee.

1.

Employees will earn sick leave credits at the
rate of one-half day per biweekly pay period
and may accumulate such credits up to a total
of 165 days; provided, however, that an
employee will not earn sick leave credit for
any biweekly pay period during which the
employee is in less than full pay status for
more than five work days.

An employee absent on sick leave is to notify
the supervisor of such absence and the reason
therefore on the first day of such absence and
within two hours after the beginning of the
work day; provided, however, that where the
work is such that a substitute may be
required, the Authority may require earlier
riotification. Sick leave credits may be used
in such units, as the Authority may approve,
but not in units of less than one-quarter
hours.

IF THE AUTHORITY BELIEVES AN EMPLOYEE IS
ABUSING SICK LEAVE, IT MAY REQUIRE THE
EMPLOYEE TO PROVIDE MEDICAL DOCUMENTATION FOR
THE ABSENCE WHICH PROVIDES EVIDENCE
SATISFACTORY TO THE AUTHORITY OF ILLNESS
SUFFICIENT TO JUSTIFY THE EMPLOYEE'S ABSENCE
FROM THE PERFORMANCE OF THEIR JOB DUTIES.
FURTHER, THE EMPLOYEE MAY ALSO BE PLACED ON
RESTRICTED SICK LEAVE STATUS FOR 90 DAYS AND
WILL BE NOTIFIED IN WRITING. .= DURING THE 90-
DAY RESTRICTED SICK LEAVE PERIOD, THE EMPLOYEE
WILL BE REQUIRED TO SUBMIT PROOF OF ILLNESS
FOR EACH ILLNESS CLAIMED. THE AUTHORITY MAY,
AT ITS SOLE DISCRETION, CONTINUE THE
RESTRICTED SICK LEAVE STATUS FOR ANOTHER 90~
DAY PERIOD WHEN IT DETERMINES THAT AN
EMPLOYEE'S ATTENDANCE RECORD Is NOT
SATISFACTORY.

When a doctor's statement is required by the
Authority and the employee wishes to maintain
a high degree of confidentiality with regard
to the doctor's diagnosis, the employee may
submit a doctor's statement containing the
diagnosis to the supervisor in a sealed
envelope and request that the doctor's
statement be forwarded to the Personnel
Director. The Personnel Director will review
the doctor's statement and if the Director
finds that the statement is acceptable proof
of illness, the Director will place that
statement in the employee's Personal History
Folder in a sealed envelope marked
"Confidential - Do Not Open Without Employee's
or Personnel Director's Approval." An
employee requesting confidential treatment of
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12.

the doctor's statement containing a diagnosis
must, upon return to work, also provide the
supervisor with a statement from the
employee's doctor indicating that the employee
is able to resume work and perform all of the
duties of the position and the date upon which
the employee may return to work.

The Authority may require an employee who has
been absent because of personal illness, prior
to and as a condition of return to duty, to be
examined, at the expense of the Authority, by
a physician designated by the Authority, to
establish that the employee is not disabled
from the performance of the normal duties and
that return to duty will not Jjeopardize the
employee's health or that of other employees.
However, upon request of an employee returning
from sick leave who is certified as being able
to work but, because of the nature of the
illness or injury will, for a short period of
time, be restricted from performing some of
the duties appropriate to the position, the
Authority may, 4in dits discretion, permit
return to service on a limited duty basis,
subject to whatever conditions the Authority
may require.

When the Authority requires an employee to be
examined by a doctor selected by it, such
examination shall be scheduled within five
work days of the employee's notification to
the Authority of the intended return date or
the employee's accruals will be restored if
the employee is subsequently certified to
return to work. If the employee's doctor and
the doctor selected by the Authority disagree,
the employee will be sent to a third doctor
for examination. The third doctor will be
chosen through the appropriate County Medical
Society. The Authority and the Union will be
bound by the decision of the third doctor and
will share expenses equally.

In addition to personal illness of the
employee, the following types of absence, when
approved by the Authority, may be charged
against accumulated sick leave credits:
illness or death in the employee's family
provided, however, that charge for such
absence may not exceed a maximum of 15 days in
any one year; personal visits to doctor or
dentist. Proof of the need for such absences
satisfactory to the Authority may be required.
In those cases where the employee wishes to
retain confidentiality, the Authority will
accept as proof of absence a statement from
the family member's doctor that the family
member's illness was such that it required<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>