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PREAMBLE

This Agreement is entered into by and between the City of
Chicago, an Illinois Municipal Corporation, herein referred to as
the "Employer" or "The City", and the following local Unions,
Cement Workers Local 76, County, Municipal Employees, Supervisor's
and Foremen's Local 1001, and Water Pipe Extension, Bureau of
Engineering Laborers Local 1092, herein referred to as the "Unions"
or the "Locals".

It is the purpose of this Agreement to achieve and maintain
harmonious relations between the Employer and the Unions, establish
equitable and peaceful procedures for the resolution of differences
and establish wages, hours, and other terms and conditions of
employment. If there is any difference between the terms of the
local Agreement and the Master Agreement between the Employer and
the Coalition dated May 18, 1988, (hereinafter referred to as the
"Master Agreement"), then the terms of this Agreement shall take
precedence over any terms in the coalition agreement.

The Employer and the Unions encourage the highest possible
degree of practical, friendly, cooperative relations between their
respective representatives at all levels. The officials of the
Employer and the Unions realize that this goal depends primarily on
cooperative attitudes between people in their respective

organizations and at all levels of responsibility, and that proper

1 ‘ 175849.1



attitudes must be based cn full understanding of and regard for
respective rights and responsibilities of both the Employer and the
Unions.

ARTICLE 1
RECOGNITION AND INTEGRITY OF BARGAINING UNITS

Section 1.1 - Recognition

The‘Employer recognizes the Unions as the sole and exclusive
bargaining representatives for all employees in their respective
bargaining units with respect to wages; hours and all terms and
conditions of employment.

This Agreement covers all classifications and employees in the
bargaining units as established by the Agreement of the parties
dated March 6, 1984, enacted as an Ordinance of the City Council of
the City of Chicago, dated May 30, 1984 consisting of the
classifications listed in Schedule 1 of said Agreement and the
classifications referred to 1in all side letter agreements
concerning said bargaining units which shall be added to and made
part of this Agreement. Said classifications are set forth in
Appendix A.

The Employer recognizes the integrity of the bargaining units.
With reference to the bargaining units described in Schedule 1 and
referred to throughout this Agreement, it is further understood and
agreed that the historical bargaining units set forth opposite each
Union's respective name 1n Schedule 1 are descriptive and those

units shall not be undermined, affected or modified by any

2 ' 175849.1



unilateral Emplover action including any changes or future changes
in job titles or classifications as further described in Appendix
A, unless otherwise provided in this Agreement. The Employer will
not assign bargaining unit work including all work currently being
done by members of the bargaining units, to the jurisdiction of
another bargaining unit (Local, Coalition or City) without the
mutual, written agreement of the Unions involved except as provided

in Section 1.2.

Section 1.2 - Unit Work: All Unions Bound.

Any work which has been traditionélly perfcrmed by employees
who are represented by the Union shall continue to be performed by
said employees, except where non-unit employees have prior to
February 13, 1986 performed unit work, or in emergencies, to train
or instruct employees, to do layout, demonstration, experimental or
testing duties, to do trouble-shooting or where special knowledge
is required, provided however, where employees do not report to
work because of vacation, or other absences or tardiness, or for
personal reasons during the course of the day, or because all of
the employees are or will be occupied with assigned duties, or to
complete a rush assignment, employees of any other unit represented
by another local union shall not perform the work of said
employees. For example, 1f a laborer is on vacation, a truck

driver shall not be assigned as a replacement laborer.
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No supervisor or mempber of management may perform bargaining
unit work, including on overtime, except as permitted by the
current practice of the parties as set forth in Section 1.2 above.

The Employer shall not arbitrarily extend the period of any
emergency beyond the need for that emergency. This Section shall
apply to any union which represents a unit of the Employer's
employees. Any assignments under this section shall be temporary
in nature except as provided in Section 1.2.

Section 1.3 - Abolishment of Job Classification

If the Employer intends <to abolish an existing job
classification within a department or bargaining unit, the Employer
shall notify the Union(s) affected as soon as it is known and, upon
request, meet and discuss the Employer's intention. The Employer
shall advise the Union(s) of its reasons and how, if at all, the
work presently being performed by members of the unit will be
performed in the future. Abolishment shall be defined as the
layoff of all present members of the classification in a department
or bargaining unit, including but not limited to instances where
the City retains the title for possible future use. Any Employee
for whom there is no more work as a result of such abolishment
shall be treated as an employee who has lost his/her job as a
result of technological changes in accordance with Section 21.4 of

this Agreement.
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Section 1.4 - New Classifications or Successor Titles

A. The Employer shall promptly notify the appropriate
Union(s) within 45 days of its desire to establish a new
classification or a successor title to any present classification,
including a new or successor title to cover duties being performed
by a member of the bargaining unit. No title which is already in
use 1in another bargaining unit in the City shall be used as a
successor title. Where the successor titles are used to clarify
employee duties within bargaining units or where there are no
changes in duties or where the new classification or successor
title involves "de minimis" changes in or additions to present
duties, such new <classification or successor title shall
automatically become a part of this bargaining unit and shall be
covered under this agreement. Further, the wage rate for such new
classification or successor title shall be the wage rate of the
predecessor classification.

B. If the proposed new classification is a classification
within the unit and involves new, different or substantial changes
in duties (including additions and/or deletions) from existing job
classifications in the unit, the Employer shall meet with the
appropriate Union(s) to discuss the new classification and the rate
of pay assigned by the Employer. No duties may be removed from any
present bargaining unit classification or title and assigned or

reassigned to another bargaining unit without the written consent
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of the Union affected. The following covers situations where
changes are non deminimis: where new duties are being added to a
bargaining unit title, where the union consents to consolidation of
classes, or where the proposed classification represents new work
for the bargaining unit and the Employer and the Unions(s) cannot
agree upon a rate of pay within 30 days of the notice of the
proposed new classification, the rate of pay for such new
classification will be arbitrated according to the arbitration
provisions of this Agreement. If at any time prior to the
Arbitrator's decision, the Employer chooses to fill or implement
this new classification, the Employer may temporarily assign a rate
of pay. The Arbitrator shall review the rate of pay by comparing
it to the pay rates, responsibilities and working conditions of
other Employer classifications, the labor market, and any other
factor the Arbitrator determines to be relevant. The Arbitrator
shall decide whether the pay rate decision by the Employer was
reasonable. If the Arbitrator decides the Employer's pay rate
decision was not reasonable and the Arbitrator decides to increase
the rate of pay, the increase shall be made retroactively to the
date this new classification was established. If the Arbitrator
decides to decrease the rate of pay the decrease shall become
effective as of the next pay period following the Arbitrator's

decision.
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The filling of a vacancy in any such classification shall be
in accordance with Article 15.2 of this Agreement.
C. Present Personnel Rule 26 shall not be used to circumvent

the provisions of this section.

D. Seniority. Where the present employees are placed by
the Employer in a new classification under subsection 1.5 or remain
in a successor title or classification under subsection 1.4, their
time-in-title seniority shall consist of all time in the present
(new or successor) class plus all time in the title immediately
preceding.

Section 1.5 - Assignment of New Work to Bargaining Unit.

Whenever the City 1intends to establish a new job
classification or undertakes to perform new work that may not be
within the duties of a current bargaining unit classification, or
makes various technological improvements in the manner in which an
employee does his job, it will advise the Union in writing at least
45 days 1in advance, describing the new title and duties and
providing a job description or equivalent description of duties.
The City shall first consider whether such work is within the scope
of work that has traditionally been performed, or which 1is
currently being performed, by cne of the bargaining units. If so,
such work shall be assigned to a present or new classification
within one of these bargaining units. If the City after

determining that the work 1is not within the scope of traditional
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Laborer bargaining unit work decides not to include the new work
within one of the present Laborer bargaining units and a dispute
arises, the dispute shall be submitted to the Illinois Local Labor
Relations Board for resolution.

Section 1.6 - Jurisdictional Disputes

In the event that the Union files a grievance claiming that
the Employer has violated the terms of this Agreement by assigning
certain work to City employees represented by another union, or
where the Employer receives a dJgrievance from another union
protesting the assignment of work to employees covered under this

Agreement, the Employer shall serve written notice to the Union,

and on the other affected union(s), of the existence of said
dispute. This notice shall describe the nature of the work in
dispute.

In the event this dispute remains unresolved and is submitted
to arbitration, the provisions of Article 4 herein regarding
arbitration of grievances shall apply, except that in addition to
the Employer and the Union, the other affected union(s) shall have
the opportunity to participate 1in the hearing and to present
evidence, but shall not be bound to the results of that arbitration
unless all parties so agree in advance of the hearing.

If the Union shall prevail in said arbitration and is awarded
the work in dispute, and if, 1in that event, the other affected

union(s) shall pursue a claim against the Empldyer that the
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reassignment of the work in dispute viclates the Agreement of that
other union, the provisions of this Section shall apply to that
claim as well. All parties to the dispute shall have the right to
participate in any arbitration hearing of that claim and to present
evidence therein. Should the arbitrator in the second proceeding
determine that the Employer's reassignment of the work in dispute
vioclates the other union(s)' Agreement, thereby requiring the
Employer to comply with two conflicting arbitration decisions as
to which of the unions is entitled to perform the disputed work,
the following provisions shall apply.

The Employer shall have the right to invoke arbitration of the
dispute under the provisions of the grievance and arbitration
procedures contained in Article 4 of this Agreement, except that
the Union and the other affected union(s) shall select the
arbitrator. The Employer, the Union and the other affected
union(s) shall be parties to that proceeding, and shall have the
right to fully participate ;n the hearing. During the pendency of
this proceeding, the work assignment directed by the first
arbitrator shall be followed by the parties. The arbitrator shall
have the authority to decide only which of the two conflicting
awards shall prevail. The arbitrator's decision shall be based
solely upon the prior arbitration awards, the record before both
prior arbitrators, and the traditional work and other relevant

provisions of this Agreement and of the collective bargaining
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agreement of the affected unicn(s). No other evidence or testimony
shall be admitted in that hearing. The decision cof the arbitrator
in this proceeding shall be final and binding upon all parties to
the dispute, and none of the parties to the dispute shall seek
review of that award in any other judicial or administrative forum.

Nothing herein shall preclude all parties to the dispute from
voluntarily resolving it at any time.

ARTICLE 2
UNION RIGHT

Section 2.1 - Right of Access

Duly authorized Officials to the Union will be permitted
during normal working hours, to enter Employer facilities or be
present where City work is being performed for purposes of handling
grievances or investigating complainﬁs pursuant to the collective
bargaining agreement, observing conditions under which employees
are working, meet with employees for these purposes or for the
administration of this Agreement. The Union will not abuse this
right and such right of entry shall be consistent with current
practices, and shall at all times be conducted in a manner so as
not to interfere with normal operations. The Employer can
establish reasonable rules of access in conformance with the
purpose of Section 2.1. By mutual agreement between the Union and
the Employer, the Union may call a meeting during working hours to

prevent misunderstandings, resolve or clarify a position.
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Section 2.2 - Union Stewards

The Union will advise the Employer in writing promptly upon
ratification of this Agreement of the names of the Stewards in each
department or work location and shall notify the Employer promptly
of any changes.

Stewards will be permitted to handle and process grievances
referred by employees at the appropriate steps of the grievance
procedure during normal hours, without the loss of pay, provided
that such activity shall not exceed a reasonable period of time, or
unreasonably interrupt the work of employees. Stewards shall
notify their immediate supervisors in advance of their intention to
handle and process grievances. Supervisors shall not unreasonably
withhold permission to the Stewards to engage in such activities.

Union Stewards shall not be discriminated against because of
their activities on behalf of the Union; nor shall they be
transferred. Union Stewards shall not be detailed from their
Bureaus other than in an emergency, unless the Steward agrees. The
Union shall cooperate with the Employer to ensure the ability of
Stewards to perform the job. In the event of a layoff, all
employees acting as Union Stewards shall be the last laid off in
the affected job classification.

Section 2.3 - Emplovees

Employees shall, after giving appropriate notice to their

supervisors, be allowed reasonable time-off with pay during working

11 ' 175849.1



hours to attend hearings and meetings 1f they are called by and
agreed to by the Employer, 1if such employees are entitled or
required to attend because they are Union representatives,
stewards, witnesses, or grievants. A designated employee
representative shall be permitted to attend dJgrievance step
discussions, and arbitrator hearings. An employee who is subject
to a proper subpoena shall be granted a leave of absence with pay
to attend the hearing provided the employee deposits his subpoena
fee with the City Comptroller.

Section 2.4 - Union Business and Activities

Local Union representatives, officials appointed or elected by
the Union not to exceed sixteen (16) shall be allowed time off
without pay for legitimate Union business, such as Union meetings,
Committee and/or board meetings, training sessions, or conferences.
Nothing shall prevent an employee from using any accumulated time
to cover such absences at the employee's option.

Requests for such time off shall be granted unless an
employee's absence would interfere with the operating needs of the

Employer, provided that, such requests shall not be unreasonably

denied. The employee may, with the written consent of the
supervisor, adjust the employee's schedule to permit such
attendance.

Local Union representatives not to exceed 16 will be permitted

to attend State or International Laborers' and/or Building Trades
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conventions without a loss in pay for the time spent in route tc
and from and attending the convention up to three days for one
state convention and up to seven days for one national convention.
Such time off shall not be detrimental to the employee's record in
any way.

Section 2.5 - Union lLeave of Absence

The Employer shall grant request for leaves of absence for up
to 16 employees for the purpose of service as Laborer
Representative or officer with the International, State, District
Council or Local Organization of the Union for the duration of
his/her appointment to the Union, provided reasonable advance
notice in writing is given to the Employer. While on such leave
the employee shall not incur a break in continuous service. An
employee on said leave of absence shall not be eligible for any
benefits as an employee. Such employees may maintain their
participation in pension programs including retroactively, provided
the employee and/or the Union makes the full contribution.

In the event the Employer hires at one time in excess of 200
additional employees in any one year under a Federal or State
grant, an additional employee for each 200 hired, may be granted a
temporary leave of absence for the term of such program. Such
leave shall not be unreasonably denied. The Union shall, where
possible, give the Department Head 30 days' written notice

requesting said leave(s). During such Union leave said employees
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shall continue to accumulate seniority and shall be eligible for
and shall receive all benefits as 1f they were fully on duty,
including but not limited to, pension accruals, only if the Union
reimburses the Employer for all such employment costs on or before
December 31 of each year.

Employees who return from Union leaves of absence shall have
the same rights as employees who return from medical leaves of
absence.

Section 2.6 - Personnel Transactions

(a) Bargaining Unit Report

The Employer will provide to the Union between the 15th and
the 20th of the month a bargaining unit report of current active

employees sequenced by:

1. Bargaining Unit
2. Department

3. Payroll Number
4. Title

5. Name

and a separate bargaining unit report segquenced by:

Bargaining Unit
Department
Title

Name

W N

Both lists will completely update such information from the
previous report and include employee name, address, social security
number, dues code, title, pay schedule, grade, current pay rate,

status, continuous service date, career service or seasonal
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seniority, time in title, date of birth, race and sex. The report
shall be current to within 20 days of the date provided.

(b) Activity Report

The Employer shall also provide to the Union on a monthly
basis a bargaining unit activity report of current active employees
that will show:

- Duty Disability

- Career Service Retirements

- Career Service Resignations

- Career Service Discharges

- Non-Career Service Terminations

- Leaves of Absence

- Suspensions

- Reinstatements

- Reappointments

- Transfers (Change of department)

- Transfers (Change of payroll)

- Appointments (which also includes promotions and
demotions)

- Death

For new appointments, the report will list employee name,
address, social security number, department, payroll number, title
code, title description, pay schedule, grade, pay rate, status,
date of birth, race and sex.

For transactions involving current employees the report will
list name, social security number, department, payroll number,
title code, dues code, title description and transaction. The
report will also list any changes in the employee's name, address,

social security number, department, status, date of birth, race or

seXx.
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Each month the Employer will provide to the Union the current
month's bargaining unit activity report and the updated report from
the previous month.

(c) Overtime Report

The Employer will provide to the Union by the 20th of each
month an overtime report for bargaining unit employees which will
provide the following:

- Payroll Period

- Payroll Number
- Employee Number

- Name
- Social Security Number
- Title Code

- Amount of Overtime for Period
- Amount of Overtime Year to Date

(d) BER-14's

The Employer agrees that the Union may review bargaining unit
Personnel Transaction Reports (PER-14's) for members of the
bargaining unit once a week. The weekly review will be on a day
and time agreed upon by the Union and each department. The Union
may review bargaining unit Personnel Transaction Reports (PER-14's)
and, if desired, make copies upon payment of a $.10 cents per page
fee.

For Bargaining Unit (PER-I 4) showing appointments,
promotions, discharges, resignations, or retirements, the Union may
telephone a designated department representative to request
information from such transaction reports. The Employer will make

its best efforts to provide the requested information.
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(e) Senioricy List
The Employer shall submit to the Union annually, beginning 30
days from the execution of this Agreement and on March 15 of each
vear thereafter, a seniority list for the bargaining unit setting
forth the following:
- Department
- Classification
- Name
- Time in Title Date
- Number of Days in Title
- Continuous Service Date
- Status
- Payroll Numper
- Social Security Number
Such lists shall be updated to the effective date of any
layoff for the classification involved and shall be provided to the
Union on the same day as the list is given to the department head
or within 2 days of the layoff notice whichever is sooner. Disputes
as to the accuracy of such lists may be brought to the Employer's
attention by the Union, in writing, and shall be resolved promptly
by the Director of Labor Relations.
(f) Personnel Transactions
If the Employer develops any technical improvement in the
collection and/or reporting of information provided to the Union
under this Section (2.6), the Union shall have the advantage of any

such improvement by receiving information and/or reports in the new

or improved form.
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(g) Right to Request Informaction

Nothing provided in this Sect:ion shall limit the Union's right
to request information regarding a specific dispute or grievance
under any other Article of this Agreement, or under the law, for
the purpose of administering this Agreement.

Section 2.7 - Bulletin Boards

The employer shall prévide bulletin boards or space on
bulletin boards at each employer physical site, the number, size
and location to be mutually agreed upon by the employer and the
union within 90 days after execution of this agreement. Said
bulletin boards or space shall be for the sole and exclusive use of
the union for union business. All postings required by this
agreement shall be on such bulletin boards. Posted material shall
not be abusive, inflammatory or of a partisan political nature, but
may describe issues involved in hearings or results of hearings.
posted material shall be signed and dated prior to posting.
Section 2.8 - Backpay Awards

Whenever an employee shall be entitled to an award of back pay
from an arbitration award or settlement agreement, a check in the
appropriate amount, together with the method of calculation, shall
be Zforwarded to the Union's designee for distribution to the
Employee. The Union shéll deliver said check to the employee
within fifteen (15) calendar days of its receipt. Dues payments,

if any, shall be remitted separately.
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Such payments to employees shall be made within a reasonable
time after the award is received by the Employver, the grievance is
settled or the end of the proceeding from which the award is
derived, but in no event shall such time for payment exceed sixty
(60) days from the end of any period of disputed calculation,
unless mutually agreed by the parties.

ARTICLE 3
RULES OF CONDUCT CHANGES

No changes or additions to 1rules of conduct shall be
implemented without prior publication and notice to the affected
employees.

When the Employer proposes to initiate reasonable changes or
additions to its rules of conduct, which could subject Employees to
discipline, the Employer shall transmit copies of the proposed
changes or additions to the Union. The Union will consider the
proposals, and upon request, the Employer will meet with the Union
within 20 calendar days of the receipt of the proposals to receive
the Union's comments. Absent an emergency, the Employer will not
implement its proposed changes or additions until the Union has had
a reasonable opportunity to present 1its view and discuss the
proposals with the Employer. The Union will have waived its right
to contest the reasonableness of the proposed rules of conduct
whenever the Union fails to discuss its objection with the Employer

during the twenty-day period allotted for Union comments.
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ARTICLE 4
DISCIPLINE AND GRIEVANCE/ARBITRATION

Section 4.1

(a) Disciplinary action including discharge, shall be
excluded from this grievance procedure. Suspensions over 10 days
and discharges shall be governed exclusively by the City of
Chicago's Personnel or Police Board Rules, whichever may be
applicable. Notwithstanding the foregoing, suspensions of 11 days
or more may be appealed to arbitration in lieu of the Personnel or
Police Board upon the written request of the Union. Disciplinary
cases which are converted from a discharge to a suspension as a
result of decision of the Personnel or Police Board do not
thereafter become arbitrable as a result of said decision. The
grievance procedure provisions herein and the Personnel or Police
Board appeals procedure are mutually exclusive, and no relief shall
be available under both.

(b) An employee who is subject to disciplinary action for any
impropriety or cause has the right to ask for and receive a Union
representative to be present at any 1interrogations or hearings
prior to being questioned. The interrogation shall take place at
reasonable times and places and shall not commence until the Union
representative arrives, provided that the Employer does not have to
walt an unreasonable time and the Employer does not have to have
the interrogation unduly delayed. An employee may be discharged

for just cause Dbefore the Personnel or Police Board hearing,
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-ided that said employee shall be guaranteed, upon reguest, a
.. hearing before said Board, in accordance with the said Board's
:s. It is further provided that in the event of non-egregious
:nses, not to include violent acts, criminal acts, drinking
~hol or taking illegal drugs on the job, insubordination or work
pages, the employee will be given 30 days advance notice of
‘harge, and has 7 days from receipt of the notice to appeal. If
employee does not file an appeal within the 7-day appeal
.od, the Employer may then remove the employee from the payroll.
he employee appeals the discharge, the Personnel Board shall be
.ested to set a hearing date within the 30-day notice period and
employee shall remain on the payroll for the full notice
2riod, except if prior to completion of the 30-day notice period
1) the Hearing Officer affirms the discharge; or (2) the employee
inues the discharge hearing; or (3) the employee withdraws his
:al or otherwise engages in conduct which delays the completion
he hearing. However, in no event may the employee require the
oyer to retain the employee on the payroll beyond the 30-day
.od. The Union shall have the right to have its representatives
sent at either of the Board(s) or the grievance procedure,
.uding arbitration, and to actively participate.
(c) The Employer within its discretion may determine whether
‘iplinary action should be an oral warning, written reprimand,

ension or discharge, depending upon various factors, such as,
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but not limited to, the severity cf the offense or the employee's
prior recoxrd. Such discipline shall be administered as soon as
practical after the Employer has had a reasonable opportunity to
fully investigate the matter and conduct a meeting with the Union
and employee. The Employer 1s not obligated to meet with the
employee and the Union prior to taking disciplinary action where
the employee is unavailable or in emergency situations.

Demotions shall not be used as a part of discipline. Transfer
shall not be part of an employee's discipline.

In cases or oral warnings, the supervisor shall inform the
employee that she/he is receiving an oral warning and the reasons
therefore. For discipline other than oral warnings, the employee's
immediate supervisor shall meet with the employee and notify
him/her of the accusations against the employee and give the
employee an opportunity to answer said accusations. Specifically,
the supervisor shall tell the employee the names of witnesses, if
any, and make available copies of pertinent documents the employee
or Union 1is legally entitled to receive, to the extent then known
and available. Employer's failure to satisfy this Section 4.1
shall not in and of itself result in a reversal of the Employer's
disciplinary action or cause the Employer to pay back pay to the
employee.

In the event disciplinary action is taken, the employee and

the Union shall be given, in writing, a statement of the reasons
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therefore. The employee shall initial a copy, noting receipt only,
which shall be placed in the employee's file. The employee shall
have the right to make a response in writing which shall become
part of the employee's file.

(d) Any record of discipline may be retained for a period of
time not to exceed eighteen (18) months and shall thereafter not be
used as the basis of any further disciplinary action, unless a
pattern of sustained infraction exists. A pattern shall be defined
as at least two substantially similar offenses during said 18-month
period. If an employee successfully appeals a disciplinary action,
his/her file shall so record that fact. If the appeal fully
exonerates the employee, the Employer shall not use said record of
the discipline action against the employee, or 1in the case of
promotions or transfers.

In any disciplinary investigation of a non-egregious offense
conducted by the investigative staff of the Office of Budget and
Management, the Employer shall notify the employee who is the
subject of the disciplinary investigation of the pendency of the
investigation and its subject matter, within ;hirty (30) calendar
days of the employer being made aware of the alleged rule
violation. For the purposes of this Section, the term "non-
egregious offense" shall not include indictable criminal offenses,
gross insubordination, residency issues, or drug and alcohol

vicolations. Thereafter, the employee shall be granted a
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predisciplinary hearing if requested within thirty (30) days. Any
discipline given in violation of this notice provision shall be
null and void.

In the event that a discharged employee appeals an adverse
decision of the Personnel or Police Board to the Circuit Court of
Cook County, or thereafter to the Appellate Court of Illinois, and
the decision of the Personnel or Police Board 1is reversed or
remanded resulting in restoration of the job, the Employer will pay
the employee's reasonable attorney's fees which he or she has
incurred in connection with the court proceeding, excluding fees
incurred before the Personnel or Police Board. The employee shall
submit a post-appeal fee petition to the Employer, which shall be
supported by full documentation of the work performed, the hours
expended, and the rates paid by the employee. /Should the parties
be unable to agree on the proper amount of the fees to be paid to
the employee, either party may refer the dispute to arbitration

under the relevant provisions of this agreement.

Section 4.2 Procedure For Department Review of Disciplinary
Action Including Suspension

Step 1. Within 5 working days after an employee receives written
notice of any proposed disciplinary action, including a
suspension for ten (10) days or 1less which is not
appealable to the Personnel or Police Board, or in the
case of suspensions of 11 or more days which may be

appealed to arbitration in 1lieu of the Police or
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Step 2.

Personnel Board upon the written request of the Union,
the Employer shall conduct a meeting with the union and
employee. Discipline shall be administered as soon as
possible after the employer has had a reasonable

opportunity to further investigate the matter as

appropriate. If disciplinary action is taken after the

meeting or further investigation, the employer may
request in writing to the department head a review of the
said disciplinary action on a form provided by the
Employer. Said request for review shall be in writing
and submitted within three (3) working days of receipt of
written notice of discipline. Said review form shall be
printed on the back of or attached to the notice of
discipline together with instructions for appeal. The
failure to submit a written request for review of
disciplinary action within three (3) working days of
receipt of notice of disciplinary action will preclude
the employee's right to review.

Within three (3) working days or any mutually agreed upon
extension after the department head or designee receives
the employee's request for review, the department head or
designee shall conduct a meeting to review the
suspension. Failure to conduct said meeting in three (3)

days will result in automatic advancement to Step 4 and
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Step 3.

the Union shall so notify the Employer. At the meeting,
the department will give the basis for :its action and the
employee and union representative, if any, will be heard
and provided the opportunity to ask Qquestions. The
department head or designee shall surrender a written
decision within two (2) working days of the meeting,
except where both parties agree a further investigation
is required. The absence of such agreement or failure to
decide and communicate such decision, will result in
automatic advancement to Step 4 and the Union(shall so
notify the Employer. A copy of such decision shall be
sent to the employee and the Union.

Where further investigation 1is agreed upon, a second
meeting shall be held between the department head or
designee and the employee and the union representative to
discuss the results of the investigation. Said meeting
shall be conducted within five (5) working days of the
close of the Step 2 meeting, unless otherwise agreed by
the parties. The department head or designee shall
render a written decision within two (2) working days of
the second meeting. A copy of such decision shall be
sent to the employee and the Union. If the parties fail
to meet within five (5) working days or a written

decision is not submitted within two (2) working days,
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the appeal shall automatically proceed to Step 4 and the
Union shall so notify the Employer. Except where
otherwise indicated, the time limits set forth herein are
to encourage the prompt reviews of said disciplinary
action and failure to comply with these time limits will
not affect the validity of the said disciplinary action.
This procedure shall be the employee's exclusive remedy
for all said disciplinary action, including suspension
for ten (10) days or less, or for suspensions of 11 days
through 30 days which may be appealed to arbitration in
lieu of the Personnel or Police Board upon the written
request of the Union.

Step 4. If the matter is not settled at Steps 2 or 3, the Union
may submit the matter to arbitration under the terms of
this Agreement. The rules governing procedure for
arbitration shall be the same as in 4.3, Step III.

Section 4.3 - Conduct of Disciplinary Investigations

Supplementing all rights and processes due employees covered
by this Agreement who may be the subject of a disciplinary
investigation by the Inspector General, the interview will be
conducted in the following manner:

A. The interview of the employee shall be scheduled at a

reasonable time, preferably while the employee is on

duty, or if feasible, during day shift hours.
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The interview, depending upon the allegation, will take
place at the employee's location of assignment, normal
department location or other appropriate location.
Prior to an interview, the employvee under investigation
shall be informed of the person in charge of the
investigation, the identity of the interviewer and all
persons present during the interview. When a formal
statement is being taken, all questions directed to the
employee shall be asked by and through one interviewer at
a time.

The length of the interview sessions will be reasonable,
with reasonable interruptions permitted for personal
necessities.

At the beginning of the interview, the employee shall be
informed of the nature of the matters to be discussed.
An employee under investigation shall not be threatened
with transfer, dismissal or disciplinary action, or
promised a reward, as an 1inducement to provide
information relating to the matter under investigation,
or for exercising any rights contained in this Agreement,
provided, however, that this Section shall not prohibit
or prevent an accurate reading of the employee's
administrative rights, or the imposition of discipline in

accordance therewith.
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Q)

An employee under investigation will be provided without
unreasonable delay with a copy of any written statement
the employee has made.

(1) If the allegation under investigation indicates a
recommendation for discipline 1is probable against the
employee, said employee will be given the statutory
administrative proceedings rights prior to the
commencement of the interview. (2) If the allegation
indicates that criminal prosecution may be probable
against said employee, the provisions of this Section
shall be inapplicable and said employee will be afforded
his constitutional rights concerning self-incrimination
prior to the commencement of the interview. An employee
will not be read his/her administrative and Miranda
rights during the same interview.

At the request of the employee under investigation, an
employee who may be subject to discipline shall have the
right to Dbe represented 1in the interview by a
representative of the Union. The employee shall be told
that he/she has the right to Union representation before
commencement of the interview. The interrogation shall
be suspended until representation can be obtained,

provided the suspension is not for an unreasonable time
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and the Employer does not have the interview unduly
delayed.

The Employer shall not compel an employee under
investigation to speak or testify before, or to be
questioned by, any non-governmental agency relating to
any matter or issue under investigation.

The results of a polygraph examination shall not be used
against an employee 1in any forum adverse to the
employee's interests. The Employer will not require a
polygraph examination if it is illegal to do so. If an
employee is asked to take a polygraph examination, he/she
will be advised in writing 24 hours prior to the
administration of the examination. The results of any
polygraph examination shall be known to the employee
within one week.

This section shall not apply to employee witnesses.

The identity of an employee under investigation shall not
be made available to the media during the course of an
investigation until charges are filed by the Employer and
the employee has the opportunity to respond thereto. If
an employee 1s exonerated after the City initially
informed the media of the charges against the employee,
the City will make that fact available to the media where

the employee requests it.
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In the event that disciplinary action is taken against an
employee, any allegations of violations of this Section
shall be heard in connection with, and in the same fcrum
as, grievances which protest said disciplinary action,
except as provided in paragraph 0(2) below. If no
disciplinary action 1is brought against the employee
following the conclusion of the Inspector General's
investigation, no grievance concerning the conduct of the
investigation shall exist.

(1) Any evidence or information including employee
statements that is obtained in violation of the rights
enumerated in this Section 4.3, shall be suppressed and
shall not be used by the Employer for any disciplinary
action against the employee, or in the case of promotions
or transfers.

(2) (a)Notwithstanding the provisions of paragraph N
above, at the option of the Union, a claim that the
Inspector General has violated the provisions of this
Section may be raised in a suppression hearing before a
member of the permanent hearing panel listed herein,
rather than in the disciplinary hearing as required in
paragraph N above.

(2) (b) (1) The Union may exercise this option by notifying

the employee's Department Head and the Employer's Law
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Department in writing not later than ten (10) calendar
days before an arbitration or the Personnel or Police
Board hearing, in accordance with the foregoing
provisions of this Agreement. The appeal shall specify
the particular contract provisions allegedly violated,
together with a factual summary of the conduct alleged to
have violated the Agreement. It 1is understood that by
exercising this option, any and all time limits set forth
in Chapter 2-74-060 of the Municipal Code of the City of
Chicago regarding the Personnel Board hearing shall be
tolled until the arbitrator renders a decision as
provided below.

(2) Upon receipt of said notice, the parties will
select in order of rotation one of the three permanent
hearing panel members who are chosen as follows. To be
eligible for service on this panel, members must be
willing to convene a suppression hearing within thirty
(30) days of receiving notice of his or her selection.
To select the initial panel, or should any member of the
panel resign or be removed upon mutual agreement of the
parties during the life of this Agreement, the parties
will meet to reach agreement on new panel member who must
be an arbitrator listed with the Federal Mediation and

Conciliation Service. If no agreement can be reached,
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the Employer will ©request a panel of seven (7)
arbitrators from FMCS, all of whom must be members of the
National Academy of Arbitrators. Thereafter, the parties
will meet to strike names from the 1list, with the
Employer striking first, until one name remains, which
person shall be named to the panel.

(2) (c) The suppression hearing shall be convened within
thirty (30) calendar days of the selection of the panel
member, or at such other time as the parties may mutually
agree. The arbitrator's jurisdiction shall be limited to
determining if the Inspector General obtained evidence or
statements in violation of paragraph O(1l) above, and if
such evidence should be suppressed. The arbitrator shall
have no authority to rule on the merits of any underlying
discipline or take any other action beyond that
specifically set forth in this subparagraph.

(2) (d) The panel member shall render an expedited decision
which shall be final and binding upon the parties. It
shall not be subject to collateral attack in any further
disciplinary proceeding 1involving the employee 1in
guestion.

Notwithstanding any other provision in this Section to
the contrary, no interview by the Inspector General will

be conducted at a police station or other correctional
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facility unless the employee works at the police station
or correctional facility, or if the employee has been
incarcerated for more than 72 hours.

Section 4.4 - Grievance and Arbitration

Except as in disciplinary provisions of 4.1 and 4.2 above, a
difference, complaint or dispute (hereinafter called a grievance)
between the Employer and the Union or any of the employees of the
Employer it represents, arising out of the circumstances or
conditions of employment, shall be exclusively settled in the
following manner.

There shall be no interruption of the operation of the
Employer. It is agreed that the time limitations set forth herein
are of the essence and that no action or matter not in compliance
therewith shall be considered the subject of a grievance unless
said time limitations are extended by written agreement of both
parties to this Agreement.

Failure of the Employer to answer a grievance within the time
limits herein shall permit the Union to advance the case to the
next step. The Union will be informed of and allowed to be in
attendance at all grievance or disciplinary hearings. The Union
shall send written notice to the Department Head notifying him/her
of advancement to the next Step.

Before a formal grievance 1is initiated, the employee may

discuss the matter with his/her immediate supervisor. If the
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problem 1is not resolved in discussion, the following procedure

shall be used to adjust the grievance:

Step T

A.

- IMMEDIATE SUPERVISOR

The employee or the Union shall put the grievance in
writing on the form to be supplied by the Employer upon
request, but in the absence of such a form, employee or
the Union may submit the grievance in letter form, within
twelve working days of either the employee or the Union
having knowledge of the event which gives rise to the
grievance. The employee or the Union will indicate what
Section and part of the Agreement is in violation and the
requested remedy, and submit the grievance to the
employee’s immediate supervisor. It is understood that
if the employee has knowledge of the grievance more than
twelve working days than the Union, the Union shall not
thereafter file any grievance with the Employer
concerning that same issue and involving that employee.
It is further understood that if an employee is the
beneficiary of an alleged contract violation, and
therefore files no grievance concerning that issue, the
Union 1is not precluded from filing a timely grievance
over that issue if it does so within twelve working days
after it knew or should have known of the alleged

violation.
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Step II

Within five (5) working days of the written grievance,
the immediate supervisor will notify the employee and the

union in writing of the decision.

If the grievance is not settled at Step I, the Union
representative and/or the employee shall have the right
to make an appeal in writing to the Department Head or
the Department Head's designee within seven (7) working
days after the date of receipt of the decisicn or the
date it was due under Step I, by the immediate
supervisor. The name of the Department Head's designee
shall be posted for employees in areas where employee
notices are normally posted and submitted to the Union.
Failure to post and so notify the union will permit
immediate advancement to arbitration unless corrected
within two (2) working days of notice of failure to post.
The Department Head or the Department Head's designee
will notify the employee and Union in writing with a copy
to the Union of his/her decision within seven (7) working
days of receipt of the Step II appeal.

Any settlement at Step I or II shall be binding upon the
Employer, Union and the aggrieved employee or employees.
Grievances may be withdrawn without prejudice at any step

of the grievance procedure if mutually agreed.
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If the grievance is not settled at the second step, the
Union or the Employer may reguest £final and binding
arbitration by serving written notice on the other within
ten (10) working days from receipt of the Employer's Step
II decision or the date it was due.

If the grievance or arbitration affects more than one
employee, 1t may be presented by a single selected
employee representative of the group or class. A class
action shall be identified to the Employer at Step I or
as soon as practicable. The resolution of a grievance
filed on behalf of a group of employees shall be made
applicable to all of the affected employees within that
group.

Even though a grievance has been filed, employees are
obligated to follow instructions or orders of supervisors
or the Employer, except where the instruction or order is
so inherently dangerous to the employee that it could
cause death or serious physical harm. The Employer
agrees that by following instructions or orders the
employee does not waive his/her right to process the
grievance. Refusal to follow instructions or orders

shall be cause for discipline.
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Step TTIT - ARBITRATION

If the matter i1s not settled in Step II the Union or the
Employer, but not an individual employee or employees, may submit
the dispute to arbitration by serving a written request to
arbitrate, setting forth the facts and specific relief requested,
within ten (10) working days after the answer is given or due at
Step II hereof.

Within five (5) days of serving the request for arbitration,
or as soon thereafter as the parties mutually may agree, the Union
shall have the right to convene a meeting with the Employer's
designated representative in an attempt to resolve the grievance
prior to any further action being taken to advance the matter to
arbitration. At such meeting, the Union shall set forth in writing
the facts of the matter in dispute and the relief requested. The
Employer will respond to the grievance in writing by giving the
reasons which it contends support its position with respect to the
grievance. In the event the parties are unable at such meeting to
resolve the grievance, the Union and the Employer will proceed with
the selection of an arbitrator as provided below.

Either party may submit the grievance to arbitration by
serving a written request to arbitrate to the Federal Mediation and
Conciliation Service under the rules of that tribunal with a copy
to the other party. The foregoing shall not prevent the Employer

and Union from mutually agreeing to the selection of an arbitrator.
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The panel of arbitrators submitted must agree as a whole to
commencement of a hearing within sixty (60) days of selection and
that they will render a decision within thirty (30) days of the
close of hearing. Any extension of those time limits must be by
written consent of the Union and the Employer. The failure of
either side to agree to an extension of time shall not be disclosed
to the arbitrator.

‘Arbitrators will advise the parties of their fees and expenses
prior to selection and such fees and expenses shall be borne
equally between the Union and the Employer. The arbitrator shall
have the right to subpoena witnesses and require the production of
pertinent documents at the request of either party. Each party
shall be responsible for compensating its own representative and
witnesses. The cost of a transcript shall be borne by the party
requesting the reporter unless the parties agree to share such
costs.

An arbitrable matter must involve the meaning and application
or interpretation of a specific provision of this Agreement or a
document incorporated by reference thereto. The provisions of this
Agreement and any other document incorporated by reference in this
agreement shall be the sole source of any rights which either party
may assert 1in arbitration. Questions of arbitrability shall be
decided by the arbitrator. The arbitrator shall have no power to

amend, add to, subtract from, or change the terms of this
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Agreement, and shall be authorized only to interpret the existing
provisions of this Agreement and apply them to the specific facts
of the grievance or dispute. The decision of the arbitrator shall
be based wholly on the evidence and arguments presented to him by
the parties in the presence of each other. No arbitration hearing
shall be held unless both parties are present. The decision of the
arbitrator shall be final and binding on all parties to the
dispute, including the employee or employees involved. Where
timeliness is in dispute, it shall be decided by the arbitrator.
A. ADVANCED GRIEVANCE STEP FILING

Certain issues which by nature are not capable of being
settled at a preliminary step of the grievance procedure or which
would become moot due to the length of time necessary to exhaust
the grievance steps, or which the Union believes which would be
resolved more expeditiously, may be filed at the option of the
grievant/union at Step II.
B. PERTINENT WITNESSES AND INFORMATION

The Union may request the production of specific
documentation, books, papers or witnesses reasonably available from
the Employer and substantially pertinent to the grievance under
consideration. Such request shall not be unreasonably denied, and
1f granted shall be in conformance with applicable laws and rules
issuea pursuant thereto governing the dissemination of such

materials.
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A Union representative, a grievant, and Union steward will be
permitted a reasonable amount of time without loss of pay during
working hours to investigate and process grievances where this does
not substantially interfere with the efficient operation of the
Department, provided that representatives shall observe the
Employer's reasonable visitation rules for Union representatives.
The steward shall notify his/her immediate supervisor for
permission to handle grievances on work time, it being understood
that the operation of the Department takes precedence unless there
is an emergency, but such permission shall not be denied
unreasonably. A reasonable number of employees may attend the
meeting without loss of pay; such meetings shall be set by mutual
agreement by the Employer and the Union. Where the Employer
directs an employee to report for a meeting concerning a grievance
at a time when the employee 1is not scheduled to work such time
shall be considered time worked.

If there is space available, the Employer, upon request of the
Union representative, shall provide the wuse of a room and
telephone, to discuss the grievance, subject to the Employer's
reasonable rules for the Union's use of such facilities.

ARTICLE 5
NON-DISCRIMINATION

Section 5.1 - Equal Employment Opportunities

The Union and the Employer agree to work cooperatively to

insure equal employment opportunities as required by law in all
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aspects of the Employer's personnel policies, and nothing in this
Agreement shall be interpreted to cause a negative effect in said
efforts. It 1is understood and agreed that this Article shall
neither affect nor be interpreted to adversely affect the seniority
provisions of this Agreement.
Section 5.2 - No Discrimination

Neither the Employer nor the Union shall discriminate against
any employee covered by this Agreement in a manner which would
violate any applicable laws because of race, color, religion,
national origin, age, sex, marital status, mental and/or physical
handicap or activity on behalf of the Union.

Section 5.3

Grievances by employees alleging violations of this Article
shall Dbe resolved through the Grievance procedure of this
Agreement.

Section 5.4 - Reasonable Accommodation

In the event the Employer shall be required to make a
reasonable accommodation under the Americans With Disabilities Act
("ADA") to the disability of an applicant or incumbent employee
that may be in conflict with the rights of an employee under this
Agreement, the Employer shall bring this matter to the attention of
the union. The provisions of Article 4 of this Agreement shall be
available, and the Arbitrator may balance the Employer's

obligations under the ADA and this Agreement and the employee's
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rights under this Agreement, provided that no incumbent employee

shall be displaced by such decision of the Arbitrator.

ARTICLE 6
HOLIDAYS
Section 6.1
&. Full-time hourly employees shall receive eight hours

straight-time pay for the holidays set forth below:

New Year's Day

Dr. Martin Luther King's Birthday
Casimir Pulaski Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Thanksgiving Day

Christmas Day

.

WH JdaWR & whN e
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Full-time salaried employees shall receive the following

days cff without any change in their regular salary:

1. New Year's Day

2. Dr. Martin Luther King's Birthday
3. Casimir Pulaski Day

4. Lincoln's Birthday

5. Washington's Birthday

&. Memorial Day

7. Independence Day

8. Labor Day

9. Columbus Day

10. Veterans Day

11l. Thanksgiving Day

12. Christmas Day

C. Employees covered by this Agreement including

probationary employees shall be entitled to one (1) paid personal
day imt each year of this Agreement. At the employee's option, the

persconal day may be scheduled in accordance with the wvacation
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selection procedures set forth in Article 10 of this Agreement. If
the employee elects not to schedule said personal day in advance
under the vacation selection procedures as provided above, such day
shall be designated by the employee and shall not be denied by the
Employer. If the employee 1is required or allowed to work on such
designated day, the employee shall receive the appropriate holiday
premium rate. An employee may elect to carry over the personal day
to the following calendar year provided such carry over shall not
exceed five (5) personal days. Employees may not designate such
personal day in connection with an existing holiday, Good Friday,
or a vacation schedule unless requested by the employee upon ten
(10) days written notice and approved by the Employer. New
employees who commence work for the Employer after June 30 shall
not be eligible for this personal day until the following calendar
year.

d. The benefits set forth in (a), (b) and (c) above shall be
paid provided the employee is in pay status the full scheduled work
day immediately preceding and the full scheduled work day
immediately following such holiday, or is absent or tardy from work
on one or both of those days with the Employer's permission; such
permission shall not be unreasonably denied.

Section 6.2 - Payment for Holiday
If an employee 1is scheduled to work on a paid holiday under

the Agreement, except for Christmas, New Year's Day, and Dr. Martin
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Luther King's Birthday, he/she shall be paid at the rate of two and
one-half (2 %) times his/her regular hourly rate (which includes
holiday pay) for all hours worked.

An employee working on Christmas, New Year's Day and Dr.
Martin Luther King's Birthday shall be paid at the rate of two (2)
times his/her regular hourly rate (which includes holiday pay) for
all hours worked plus 8 hours off with pay (compensatory time) if
the employee is a full-time employee and pro rata time off if the
employee is a part-time employee.

If a full-time hourly employee is not required to work on a
paid holiday under this Agreement, such employee shall be paid
eight hours at his/her regular straight time hourly rate for such
holiday.

Section 6.3 - Determining Work Days as Holidays

A holiday 1is the calendar day running from midnight to
midnight. An employee who workday extends over parts of two (2)
calendar days, one of which is a holiday, shall be considered to
have worked on the holiday if the majority of the hours worked fall
on the holiday.

Section 6.4 - Failure to Report to Work on Scheduled Holiday

If an employee is scheduled to work on a holiday and fails to
report to work, the employee shall forfeit his/her right to pay for
that holiday unless his/her absence is due to illness, injury, or

other emergency.
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Section 6.5 - Holiday Obsexvance

Except for employees whose regularly scheduled workweek
includes Saturday and/or Sunday, said holidays which fall on
Saturday will be observed the Friday before the holidays; said
holidays which fall on Sunday will be observed on the Monday after
the holiday. For employees whose regularly scheduled workweek
includes Saturday and/or Sunday, said holidays which fall on either
Saturday or Sunday will be observed on that day. Whenever said
holiday falls during an employee's vacation period, the Employer
shall have the option of granting the employee an extra day's pay
or an extra day of vacation at a time mutually agreed upon between
the employee and the department head, provided the employee works
the full scheduled workday immediately preceding and the full
scheduled workday immediately following such vacation period,
unless such absence 1is for a reason the Employer finds to be wvalid,
such as receiving pay for sick days.

Section 6.6 - Use of Compensatory Time

An employee shall use his/her compensatory time within ninety
(90) days after it is earned. If, however, an employee's request
to use said compensatory time 1s denied by the Employer, he or she
may continue to carry such time for up to one year, whereupon the
employee may ask for liguidation of said compensatory time in cash,
or may, subject to the approval of the Employer, continue to carry

over such compensatory time.
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ARTICLE 7
LEAVES

Section 7.1 - Leaves with Pay
Section 7.1.1 Bereavement Pay

In the event of a death in an employee's immediate family,
such employee shall be entitled to a leave of absence up to a
maximum of three consecutive days including the day of the funeral.
where death occurs and the funeral is to be held out of Illinois
and beyond the states contiguous thereto, the employee shall be
entitled to a maximum of five consecutive days. During such leave,
an hourly employee shall receive his/her regular straight time pay
for such time as she/he is required to be away from work during
his/her regularly scheduled hours of work (not to exceed eight
hours per day). Salaried employees shall receive the leave of
absence without additional compensation.

The employee's immediate family shall be defined as: mother,
father, husband, wife, brother of sister (including step or half),
son or daughter (including step or adopted), father-in-law, mother-
in-law, daughter-in-law, son-in-law, sister-in-law, brother-in-law,
grandparents, grandchildren, court-appointed legal guardian, and a
person for whom the employee is a court-appointed legal guardian.
The employer may, at 1its option, require the employee to submit
satisfactory proof of death and/or proof cf the relationship of the

deceased to the employee.
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Section 7.1.2 Military Leave

Any employee who is a member of a reserve force of the United
States or of the State of Illinois, other than the National Guard,
and who is ordered by the apprcpriate authorities to attend a
training program or perform other duties under the supervision of
the United States or the State of Illinois, shall be granted a paid
leave of absence during the period of such activity, but not to
exceed fourteen (14) calendar days in any calendar year, provided
that the employee deposits his/her military pay for all days
compensated by the Employer with the City Comptroller. Any
employee who is a member of the National Guard of the United States
or of the State of Illinois and who is ordered by the appropriate
authorities to attend a training program or perform other duties
under the supervision of the United States or the State of
Illinois, shall be granted a paid leave of absence during the
period of such activity, but not to exceed fifteen (15) calendar
days in any calendar year, provided that the employee deposits
his/her military pay for all days compensated by the Employer with
the City Comptroller.

Said paid leaves of absence shall not reduce the employee's
vacation or other leave benefits.

Section 7.1.3 Jury Duty Leave/Subpoena
An employee who serves on a jury or is subject to a proper

subpoena (except 1f the employee 1is a party to the litigation)
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shall be granted a leave of absence with pay during the term of
such absence, provided that the employee deposits his jury duty pay
with the City Comptroller.

Section 7.1.4 Sick ILeave

Salaried employees who are granted paid sick leave as of the
execution of this Agreement shall continue to receive the same sick
leave provisions during the term of this Agreement, so long as
he/she continued to work under a classification that was receiving
sick leave at the execution of the Agreement. An employee shall
have the option to use up to six days of sick leave per year for
the illness of an immediate family member.

Notwithstanding the foregoing, effective January 1, 1998 and
thereafter, said employees who receive paid sick time shall accrue
sick time at the rate of one (1) day for each month of employment.
In the event an employee 1is hospitalized, upon request of the
employee, the Employer will make available to said employee up to
the full amount of sick time the employee would have accrued for
the remainder of that calendar year as 1f he/she were actively
employed, 1in order to cover the absence resulting from the
hospitalization and recovery. Upon his/her return to work, the
employee will begin to accrue sick time with the start of the next
calendar year. The Employer reserves the right to require an

employee to provide documentation of the illness in question.
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Section 7.2 - leaves Without Pay

Section 7.2.1 - Personal Leave

Non-probationary employees may apply for leaves of absence
without pay for personal reasons. The grant and duration of such
leaves shall be within the discretion of the Employer. Seniority
shall accumulate for employees on said leaves. Employees who
return from said leaves shall be reinstated to their former job
classificati§n, if the Employer determines it is vacant or if it is
then occupied by an employee with lower seniority. If the
employee's former job is not available because the employee would
have been laid off if the employee had not been on a leave of
absence, the employee may exercise seniority rights in accordance
with and subject to the layoff, recall and break-in-service
provisions of this Agreement.

Bargaining unit employees who have completed their first 12
months of employment and who have worked 1,250 hours in the
preceding 12 month period shall thereafter be entitled to family
and medical leave for a period of up to twelve (12) work weeks
during any twelve (12) month period for any of the following
reasons:

(1) for the birth of an employee's child and to care for the

newborn child;

(2) for the placement with the employee of a child for

adoption or foster care;
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(3) to care for the employee's spouse, child or parent with
a serious health condition;

(4) due to a serious health condition affecting the employee.

Such leave shall be without pay unless the employee determines
to substitute accrued paid leave for which the employee 1is
eligible. During any leave taken under this Article, the
employee's health care coverage shall be maintained and paid for by
the employer, as if the employee was working and seniority shall
accrue.

Any employee desiring to take leave under this Section shall
provide reasonable advance notice to the employer on a form
provided by the employer, which form shall be approved by the
Union. Reasonable advance notice shall be no less than ten (10)
days; and where advance notice cannot be provided, the employee
shall provide notice within 48 hours after the employee is able to
do so. Failufe to provide the notice provided for in this Section
shall not affect the validity of the leave where the employer has
actual notice. Except as may be specifically stated in this
Agreement, employees shall take leave provided for as permitted by
the provisions of the Family Medical Leave Act, including its rules
and regulations. Employees shall have a right to return to their

regular assignment and location.
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Section 7.2.2 - Medical Leave

Non-probationary employees shall be granted medical leaves of
absence upon request. Said medical leaves of absence shall be
granted for up to 3 months, provided said leaves shall be renewable
for like 3-month periods. The employer may request satisfactory
proof of medical leaves of absence. After the first year, such
medical leaves shall be extended in up to one-year segments.
Employees on medical leaves of absence shall return to work
promptly after their doctor releases them to return to work.

Employees who return from said medical leaves of absence
promptly after their doctor's release within one year shall be
reinstated to their former job/classification according to the
following schedule. If an employee returns within six (6) months
of the start of the leave, the Employer shall reinstate the
employee to his/her previous geographic location and job
assignment. If an employee returns from leave more than six (6)
months but less than one (1) year from the start of the leave, the
employee may request the right to return to his/her previous
geographic location and job assignment, which request shall not be
unreasonably denied by the Employer. In addition, the employer
will return an employee to the same geographic location of his or
her previous job assignment for a period of up to one year after
the start of the leave. If the employee's former job is not

available because the employee would have been laid off if the
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employee had not been on a leave of absence, the employee may
exercise seniority rights in accordance with and subject to layoff,
recall and break-in-service provisions in this agreement.

After one year on an approved medical leave of absence,
employees who return to work promptly after their doctor's release
and who meet the following continuous service requirements shall be
reinstated as described above according to the following formula:
three (3) months of such reinstatement rights for every year of
service to a maximum of five (5) years reinstatement rights.

An employee who does not meet the above eligibility
requirements and who returns to work promptly after his/her
doctor's release after moré than one year on a medical leave of
absence, shall be returned to his/her former job classification if
the job is vacant. TIf not, the employee will be placed on a list
for reinstatement.

Seniority shall accumulate for employees on medical leaves of
absence for only up to one year. After one year, an employee on a
medical leave of absence shall retain, but not accumulate,
seniority.

An employee returning from medical leave of absence on his/her
scheduled return date will be reinstated on the next regularly
scheduled work day following that return date, provided the
employee complies with all of the Employer's conditions of

returning to work. In the event an employee desires to return to
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work before his scheduled return date, the Employer will reinstate
the employee not later than fourteen (14) days following the
Employer's receipt of the employee's written request to return to
work and an accompanying doctor's note, assuming no dispute as to
the employee's fitness for duty.

Section 7.2.3 Duty Disability Leaves

Any employee who is absent from work due to an injury on duty
shall be granted a leave of absence. The Employer will mail the
initial Duty Disability payment within ten working days upon
receipt of verified authorization from the approving authority.
Subsequent payment for eligible employees will be made twice a
month. If duty disability is denied, and such denial is later
reversed, the employee shall be paid up to date the amount the
employee was eligible to receive. Employees who return from said
leaves shall be reinstated to their former job classification, and
assignment, in accordance with the Employer's historical practice,
if it is vacant or if it is then occupied by an employee with lower
seniority. If the employee's former job classification is not
available because the employee would have been laid off if the
employee had not been on a leave of absence, the employee may
exercise seniority rights in accordance with and subject to the
layoff, recall and break-in-service provisions of this Agreement.

The Employer will mail the 1initial Duty Disability payment

within fourteen (14) days of the Employer's designated medical
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officer being advised by the employee or his physician of the
occurrence of a job-related injury, provided that there is no
dispute as to employee's entitlement to Duty Disability.
Section 7.2.4

All employees who return from leaves of absence shall, as a
condition of their return, have the present ability to perform the
required work to the Employer's satisfaction without further
training after a reasonable amount of orientation. If the employee
returns from a leave of absence of 30 days or less, the Employer
will make every effort to return the employee to the employee's
same or similar position and location.
Section 7.2.5 Education Leave

If employees are required by the Employer to take courses on
a part-time basis so as to retain their present position, such
employees shall be reimbursed for the full costs of tuition. If
employees are required by the Employer to attend such courses
during the regular work day, the Employer shall grant such
employees time off without loss of pay to attend such courses. If
employees are required by the Employer to take courses on a full-
time basis so as to retain their present position, such employees
shall be granted a leave of absence without loss of pay and shall

be reimbursed for the full costs of tuition.
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ARTICLE 8
RECORDS AND FORMS

Section 8.1 - Attendance Records

An employee upon reasonable advance notice shall have the
right to review his/her time and pay records on file with the
Employer but shall not be able to review the time and pay records
of other employees. Upon reasonable advance notice, the Union
shall have the right to review employee time and attendance records
in order to administer the collective bargaining agreement.
Section 8.2 - Personnel Files

The Employer shall notify the Union as to what constitutes the
employee's official personnel files. The Employer's personnel
files, which shall include information such as tax withholding
records, personal action reports, performance evaiuations, letters
of commodation or complaint, health insurance information and which
shall further include all information and investigative reports, if
any, which formed the basis of any adverse personnel action or
discipline against the Employee, shall be available for inspection,
as provided herein, during hours determined by the Employer, except
if excluded by law or ordinance. The personnel file, upon request
of the Union, shall be immediately available for inspection. In
those instances in which the file is not in its assigned location,
then said file must be obtained and supplied to the Union in no
more than five (5) working days. An Employee must receive access

to his or her file no later than five (5) working days from the
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date of the request. Reasonable requests by the employee or the
Union to copy documents in the file shall be honored at cost to the
requesting party. Material and/or matter not available for
inspection shall not be used in any manner or any forum adverse to
the employee's interest.
Section 8.3 - Contents

No information may be used against an employee in any adverse
way or disciplinary proceeding until it has been made part of the
official personnel file or provided for inspection.

The employee may have placed in his/her personnel file a
rebuttal to anything placed in said file.
Section 8.4 - Em ee Notification

A copy of any disciplinary action or material related to
employee performance which is placed in the official personnel file
shall be served upon the employee in person (the employee so noting
receipt) or, sent by certified mail (return receipt requested) to
the employee's 1last address appearing on the records of the
Employer. It is the obligation of such employee to provide the
Employer with his/her current address. Employees who provide the
Employer with any change of address in writing shall receive a
date-stamped receipted copy from the Employer, and a copy Qf such
receipt will be mailed to the office of the appropriate local

Union.
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Section 8.5 - Undated Forms

No Supervisor or other person in a position of authority shall
demand or regquest that an employee sign an undated resignation on
a blank form. No employee shall be required to sign such an
undated or incomplete form of any kind.

Section 8.6 - Incomplete Forms

Any information placed on a form without the employee's
knowledge, or any modification or alteration of existing
information on a form subsequent to the form having been signed by
the employee shall be null and void. No such information shall be
used against an employee in any hearing or proceeding or for any
adverse purpose. Any employee required to sign any form prepared
pursuant to this Agreement shall be given a copy of it at the time
the employee signature is affixed.

Section 8.7 - Telephone Numbers

The Employer shall not release an employee's phone number
and/or address to non-work related sources without the employee's
permission. The City Council of the City of Chicago and its
committees 1in the exercise of its legislative authority shall be
considered a work related source within the meaning of this

Section.
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ARTICLE 9
HOURS OF WORK AND OVERTIME

Section 9.1 - Purpose

This Article is intended to define the work week, establish
schedules and serve as the basis for the calculation of overtime.
It shall not be construed as a guarantee of work or hours for any
day or week except as expressly provided herein. Under no
circumstances shall hours be changed solely to avoid the payment of
overtime.

Section 9.2 - Definition of The Work Week

Section 9.2.1 - Non-Salaried Employees

For all non-salaried employees the normal work week shall
consist of five (5) consecutive eight (8) hour days, with an
additional one-half hour unpaid lunch period to be scheduled by the
Employer midway through the day, Monday through Friday, and two
consecutive days off. Upon execution of this Agreement, such
employees shall maintain existing schedules in accordance with
current practice, except as to starting times under Section 9.3.1
or as provided in Section 9.3.2.

Section 9.2.2

For salaried employees the normal work week shall consist of
five consecutive eight hour days, including a one hour unpaid lunch
to be scheduled by the Employer midway through the day, Monday
through Friday, with no reduction in rates of pay. Salaried

employees who work with field personnel shall have the same lunch

59 ‘ 175849.1



[ ——

schedule as the field personnel except where other salaried
personnel have a one hour lunch schedule (in the same work unit but
in a different bargaining unit) .
Section 9.2.3

Refuse collectors in the Bureau of Sanitation work a normal
schedule under Subsection 9.2.1 from 7:00 a.m. to 3:30 pm., with
one-half hour unpaid lunch. Refuse collection laborers shall upon
reasonable request, reform traditional duties in accordance with
past practices. In summer months the City may change the starting
time to 6:00 a.m., under Subsection 9.3, in accordance with past
practice.
Section 9.3 - Starting Times
Section 9.3.1

Shifts of eight (8) hours per day, including one half hour of
unpaid lunch periods, under Section 9.2 may be scheduled by the

Employer within the following starting times:

First Shift 6:00 - 8:00 am.
Second Shift 2:00 - 4:00 pm.
Third Shift 10:00 - 12 Midnight

Such scheduling changes shall reflect operational needs within
Departments. Such changes in shift schedule starting times shall
require fourteen (14) calendar days' notice in writing to the Union
and the affected employees. Said notice shall specify the

Department, Bureau, work unit, crew and/or individuals involved and
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the change of starting time to be implemented. Employees shall not
have their shift starting times changed more than eight (8) times
in a calendar year.

An employee whose shift starting time 1is changed under this
provision and who requires more than fourteen (14) days notice for
serious personal or family reasons, may request additional time to
change starting times and such requests shall not be unreasonably
denied. If necessary, during such request period not to exceed ten
(10) working days beyond the date contained in the notice, such
employee's intended change of starting time may be filled by
detailing under Section 15.5 of this Agreement, and the employee
making such request may be assigned to fill the assignment of the
detailed employee. The Union and affected employees shall be
notified as soon as such detailing is determined.

Failure of a Department to give notice under this provision
shall require the payment of premium time at the appropriate rate
to all affected employees until this provision is complied with.

All changes in shift starting times made pursuant to this
provision shall start on a Monday (or on the first day of the
employee's current work week) and shall be for a minimum of one (1)
work week.

Nothing provided herein shall mean that the normal work week

provided in Sections 9.2.1 and 9.2.2 (Monday through Friday on
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current existing schedules) may be changed without the express

written agreement of the Union.

Section 9.3.2 Change of Shift Schedule

Whenever the City believes 1t 1s necessary to temporarily
change (a) a scheduled shift assignment or (b) the starting time
for such assignment outside the above listed normal starting times
for shifts the Union and affected employees shall be given at least
10 days written notice and shall be advised as to the reason for
the change(s) and the duration thereof. 1In an emergency the City
shall give as much notice as possible. As soon as the temporary
necessity is alleviated normal assignment and scheduling shall be
resumed. The parties acknowledge and agree that changes under this
subsection shall be limited to situations where changes in starting
times are required because of State law, ordinance, regulation or
safe working conditions. Temporary changes for reasons other than
those described herein shall not be implemented without the written
consent of the Union, provided that such consent shall not be
unreasonably withheld. The appropriate rate of overtime shall be
applicable to all hours worked before or after an employee's
regularly assigned shift and no starting time or shift schedule
will be established or altered for the purpose of avoiding payment

of overtime.
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Sectign 9.3.3 - Permanent Changes in Shift Schedule

Irn the event the Employer desires to permanently change a
scheduled shift assignment or starting time for such assignment
outside the above listed normal starting times in Section 9.3.1
above, the Employer shall seek the Union's written consent, which
shall mot be unreasonably withheld. If the Union does not give its
consent, the Employer may submit to expedited arbitration the issue
of whether the proposed permanent change is reasonable. The
Employer shall not implement the change until 30 working days after
the Unicon's withholding of consent or receipt of the arbitrator's
decisicon sustaining the reasonableness of the change, whichever
occurs first, provided the Employer fully cooperates in the
selection of an arbitrator and participation in a hearing within
the said 30 day period. Otherwise the date of the award shall
governt the implementation of the change.

Section 9.4 - Call in Guarantee

Sectigon 9.4.1

Employees called in or scheduled for work outside their
regular working hours shall receive not less than 4 hours work or
pay at thelr appropriate overtime rate under 9.7, except that on
the sixth day all hours worked outside regular starting times or
guitting times shall be at double time and the seventh day shall be

at double time.
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Section 9.4.2

Where call-in is contiguous to the start of a shift, but
begins less than four hours before the regularly scheduled shift,
the four hour guarantee shall not apply, however, the employee
shall receive overtime at the appropriate rate for the call-in time
worked and the regularly scheduled shift shall not be shortened for
the purpose of avoiding overtime.

Section 9.5 - Reporting Pay
Section 9.5.1 - Hourly Paid Employee

When hourly paid employees report for a regularly scheduled
shift and no work is possible because of severe weather conditions,
(consistent with the requirements of 9.12 herein) fire, accident or
other unavoidable causes beyond the Employer's control, they shall
receive a minimum of 2 hours work or pay at the regular hourly
rate, unless the employee was told personally at least 3 houfs
prior to the employee's starting time not to report for work and
provided they remain on the premises unless released by the
Employer. If the employee begins work he/she shall receive a
minimum of 4 hours pay at the regular hourly rate. If the employee
works ‘more than 2 hours he/she shall be paid for the entire
regularly scheduled shift.

Section 9.5.2 - Salaried Employees
When salaried employees report for work, where the employee

has not been told personally at 1least 3 hours prior to the
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employee's starting time not to report Ifor work, and are unable to
start work, they shall not suffer any loss of pay provided they
remain on the premises ready to work, unless released by the
Employer.

Section 9.6 - Notice of and Distribution of Overtime

(a) When overtime is scheduled beyond the regular workweek
(e.g. Saturday, or 6th day where applicable; Sunday, or 7th day
where applicable) the Employer will give employees so scheduled at
least 23 hours' advance notice. Emergency scheduling of overtime
during the regularly scheduled work week only shall require 16
hours notice to employees and the Union. The advance notice
requirements apply if such lead time is available to the Employer.

(b) Overtime and/or premium time referred to in this
Agreement shall be offered first to the employee performing the job
and thereafter to volunteers, with the most senior employee or
volunteer in the job classification at the work location being
given the opportunity to work. Where employees 1in a
classification(s) are needed for overtime at a location where such
employees are not ordinarily assigned, such overtime shall be
rotated within the <classification as equitably as possible,
provided the employee has the present ability to perform the work.
A reasonable amount of overtime shall be a condition of continued
employment, provided however, that 1in the event such offers of

overtime are not accepted by such employees, the Employer may
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mandatorily assign such overtime by 1nverse seniority. Each
Department shall maintain and post overtime rotation lists, which
shall be made available to the Union upcn request.

(c) Employees in the classification at the work location who
have been given the option to work the overtime and/or premium
time, whether the option was accepted or rejected, will not be
afforded the option to work subseqguent overtime and/or premium time
until all employees in the classification at the work location,
have been reasonably afforded the opportunity to work the overtime
and/or premium time, subject to the same provision as in paragraph
(a) of this Section.

Section 9.7 - Payment of Overtime
Section 9.7.1

All overtime shall be paid in the next regular paycheck. All
work performed in excess of eight (8) hours worked in any workday,
including work required to be performed immediately before or after
any scheduled workshift, shall be paid at one and one-half (1-1/2)
times the regular straight-time rate of pay, except:

(a) All work performed in excess of 10 % hours worked in any
workday, including work required to be performed before or after
any scheduled workshift, shall be paid at two (2) times the regular
straight-time hourly rate of pay, it being understood that only

work scheduled within two and one-half hours immediately before or
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after a shift, as the case may be, shall be subject to payment of
overtime at time and one-half.

(b) All work performed during the first eight hours on the
sixth day of any workweek shall be paid at one and one-half (1-1/2)
times the regular straight-time rate of pay except as provided in
Section 9.4.1.

(c) All work performed in excess of eight hours on the sixth
day of any workweek, shall be paid at two (2) times the regular
straight-time rate of pay.

(d) All work performed on the seventh day of any workweek
shall be paid at double the straight-time rate of pay.

(e) Work pérformed by salaried employees between 35 and 40
hours worked per week (when such is not part of their regularly
scheduled work week) which 1s not covered above, shall be
compensated at straight time in the form of compensatory time.
Section 9.7.2

Employees exempt from the provision of the Fair Labor
Standards Act shall not be entitled to overtime compensation, but
shall continue to receive compensatory time off on an hour-for-hour
basis for overtime hours worked in accordance with past practice,
except under subsections (b) (c) and (d) above.

Section 9.8 - Medical Attention
In case of an accident requiliring medical attention during

working hours, employees shall be permitted to go or be taken for
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medical attention at once, and shall be paid for time lost that
day.

In the event such injured employee is permitted to continue
working by the doctor, but required to return for periodic medical
attention during working hours by the Employer doctor, such injured
employee shall be paid for time lost.

Sectign 9.9 - Standby

Where the Employer requires an employee to remain on standby,
available for work, and the employee is not able to come and go as
he/she pleases, such time shall be paid as time worked.

Section 9.10 - Deferred Compensation

The Employer's policy which is in effect at the execution of
this Agreement, pertaining to deferred compensation, shall be
afforded to all employees of the Employer without change during the
term of this Agreement.

Secticn 9.11 - Meals Scheduling

All employees shall receive their lunch break no later than 5-
1/2 hours after they start work.

For employees who are scheduled to work a consecutive shift
schedule past practice regarding meal scheduling, including
payment, shall continue.

Section 9.12 - Degree Days
(a) Locals 1001 and 76. 1In accordance with current practice,

in Departments which historically curtailed operations due to low
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temperature and/or other weather factors, the Standard Temperature
Station will be the Airport determined by the Department. A
Department will not change the traditional historic factors at
which its operations have been curtailed without notice to and
consultation with the Union.

Days off because of Degree Days will be credited for purposes
of computing seniority and benefit entitlement. Days off because
of Degree Days will be assigned first to all seasonal employees and
then to probationary employees, and then, 1if necessary, on a
rotating basis by inverse seniority to career service employees
within the Bureau.

An employee scheduled for a Degree Day must continue to be
told on the preceding work day to call the assigned Bureau or
Department at least an hour prior to the normal starting time the
morning of his/her Degree Day to ascertain whether he/she shall
report to work. An employee shall have no claim under this
Agreement 1if the employee fails to comply with this section.

(b) Members of Local 1092 will not be scheduled off because of
Degree Days.

ARTICLE 10
VACATIONS

Section 10.1

Employees shall be eligible for paid vacations as of January
1 of each year following the year in which they were employed. An

employee will earn the following amounts of paid vacation, based on
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such employee's continuous service prior to July 1, following

his/her January 1 eligibility.

Continuous
Sexrvice Prior to July 1 Vacation
Less than 6 years . . . . . . . . . . . . . . . 13 days
6 years or more, but less

than 14 years . . . . . . . . . . . . . . . 18 days
14 years or more . . . . . .« . . . . . . . . . 23 days
After 24 years . . . . . . . . . . . . . . . . 24 days
After 25 years . . . . . . . . . . . . . . . . 25 days

Section 10.2 - Pro Rata Vacations

An employee shall be eligible for pro rata vacation if:

1. The employee did not have twelve (12) months of
continuous service in the preceding calendar year and is on the
payroll as of January 1 of the current calendar year; or

2. The employee was separated from employment, other than for
cause; during a calendar year in which the employee did not have
twelve (12) months of continuous service.

The amount of pro rata vacation is determined by dividing the
number of months of continuous service the full-time employee
worked 1in the previous/current calendar vyear, whichever 1is
applicable, by 12; the resulting figure is multiplied by the amount
of paid vacation for which the employee is eligible in Section 10.1

above and will be paid on a supplemental payroll as soon as
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practicable following the last day worked. Any ZIraction is rounded
off toc the nearest whole number of days.

Part-time employees who work at least 80 hours per month earn
vacation on a pro rata basis calculated in accordance with the
formulila used by the Employer in accordance with past practice.

Section 10.3 - Forfeit of Vacation

211 earned vacation leave shall be forfeited unless (1) the
employee was denied vacation by the employer, or (2) the employee
elects in writing to carry over up to three such vacation days for
-use individually or consecutively during the next vacation year,
provided that notice of such election shall be given to the
emplover before December 15 of the vacation year. Such carry over
vacation days must be scheduled upon mutual agreement of the
employer, which agreement shall not be unreasonably denied or
withheld, and such carry over days must be taken on or before April
30 of the next vacation year. Employees on duty disability shall
retain any vacation leave earned prior to being placed on duty
disability leave, together with all vacation time earned during the
periocd of duty disability for the twelve (12) months following the
date in which the person became disabled, and shall be entitled to
use such vacation time within twelve (12) months following their

return to work.
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Section 10.4

Employees who are terminated for cause are not entitled to any
vacation pay not taken. Employees shall not earn vacation credit
for any period during which they are on layoff or leave of absence
without pay in excess of 30 days (except where such leave was
adjudged eligible for duty disability) or engaged in conduct in
violation of Article 12 of this Agreement. In the event of the
death of an eligible employee, the surviving widow, widower or
estate shall be entitled to any vacation pay to which the deceased
employee was entitled.

Section 10.5

The rate of vacation pay shall be computed by multiplying the
employee's straight time hourly rate of pay in effect for the
employee's regular job at the time the vacation is being taken,
times 8 hours per day, times the number of days' vacation to which
the employee is entitled.  Salaried employees shall receive their
regular salary in effect at the time the scheduled vacation is
taken.

Section 10.6

Vacation picks will be granted by classification seniority
among the employees 1in the same work location, provided however,
the Department Head shall have the right to determine the number
and scheduling of crews and employees who can be on vacation at any

one time without hindering the operation of the Department. The
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Department will not designate any time or period during the
calendar year when eligible employees would be prohibited from
scheduling and taking vacation time.

Employees shall make vacation picks at a time and in the
manner currently provided for by their Department. The Department
will respond to the employees' request for specific vacation dates
within a reasonable period of time after the request is made, but
not more than fourteen (14) days from the date the request 1is
received by the Department, except 1in cases where the request 1is
made for a vacation to be scheduled within fourteen (14) days. The
Department will not arbitrarily cancel an approved vacation
selection absent a severe emergency situation caused by an act of
God (e.g., snow, flood, storms), a severe manpower shortage which
may seriously hinder the Department's operations, or where an
employee possesses a unique skill indispensable to the immediate
performance of a Department's operation. Any such cancellation of
the vacation pick shall result in the payment of the vacation pay
(thereby reducing the total of the employee’s accrued vacation
time) plus payment to the employee of the appropriate pay rate for
all hours worked as if it were a normal work day, or for a normal
work day, whichever 1s greater, unless the employee voluntarily
agrees to reschedule the vacation days lost.

Cancellation of approved vacation requests which would

result in serious provable financial loss to an employee shall

73 ‘ 175849.1




occur only in the most extreme emergencies. In the event cof such
cancellation, the Employer will reimburse the employee for
reasonable losses incurred as a direct result of the cancellation,
(e.g., cost of rescheduling airline tickets, deposit forfeitures,
and the like).

Section 10.7

Any employee of the City of Chicago hired prior to February
13, 1986 who has rendered service to the County of Cook, the
Chicago Park District, the Chicago Housing Authority, the Forest
Preserve District, the Metropolitan Sanitary District of Greater
Chicago, the State of Illinois, the Chicago Board of Education, the
City Colleges of Chicago, Community College District 508, the
Chicago Transit Authority, the Public Building Commission of
Chicago, the Chicago Urban Transportation District, and the
Regional Transportation Authority, shall have the right to have the
period of such service credited and counted for the purpose of
computing the number of years of service as an employee of the City
for wvacations, provided that such service has been continuous
service. However, vacation time accrued while working for another
public agency is not transferable. Employees hired after February
13, 1986 who render service for any other employer as stated above
shall have the right to have the period of such service credited

and counted for the purpose of computing the number of years of
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service as an employee of the City for vacations, provided a
majority of other employees of the Employer receive such credit.
Section 10.8 - Non-Consecutive Vacation Days

Employees may receive up to five of their vacation days one or
more day(s) at a time as days éff in each vyear. Such days off
shall be scheduled pursuant to Section 10.6 above. Such day(s) off
shall be approved by the employee's supervisor and such approval
shall not be unreasonably withheld. If the empioyee seeks such
days so late in the vacation year that the employee's supervisor
cannot reasonably grant the employee's request, such days shall be
scheduled by the Employer prior to the year-end.

Employees may designate and use at their option up to five (5)
of their vacation days in each year of this Agreement as sick days
to cover periods of bonafide medical illness. The Employer
reserves the right to ask the employee to furnish proof of said
illness. An employee desiring to use vacation days as sick days
under this provision shall inform the representative of the
Employer who employees are told is designated for such purposes of
that fact at the time he/she calls in to report an illness.
Salaried employees who currently are receiving sick days under this
Agreement shall be ineligible to use vacation days as sick days

while they have available unused sick days.
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ARTICLE 11
CONTINUOUS SERVICE

Section 11.1

Continuous service means continuous paid employment from the
employee's last date of hire, without a break or interruption in
such paid employment. In addition, an employee earns continuous

service credit even though he or she is not paid for:

1. An unpaid leave of absence of one(l) year or less or
layoff; or
2. An absence where the employee is adjudged eligible for

duty disability compensation.

(a) Non-seasonal employees who work a minimum of eighty (80)
hours per month shall be credited with continuous service for the
time worked. Continuous service credit will not be earned for:

(1) absences without leave

(2) absences due to suspension

(3) unpaid medical leave of absence for more than 30
days or layoff for more than 30 days, unless
employees are allowed to accumulate seniority under
this Agreement.

(b) Seasonal employment of 120 days or less in any calendar
vear shall not be credited toward continuous service for the time

worked.
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(c) Seasonal employment in excess of 120 calendar days in any
calendar year shall be credited toward continuous service.
Section 11.3 - Reciprocity

Employees hired prior to February 13, 1986 who have rendered
service to the County of Cook, the Chicagc Park District, the
Forest Preserve District, the Chicago Housing Authority, the
Metropolitan Sanitary District of Greater Chicago, the State of
Illinois, the Chicago Board of Education, City Colleges of Chicago,
Community College District 508, the Chicago Transit Authority.
Public Building Commission of Chicago, the Chicago Urban
Transportation District and the Regional Transportation Authority
shall have the period of such service credited and counted for the

purpose of advancement within longevity salary schedules. However,

if%@Q;QY&eS hired after February 13, 1986 who render service for any

’other employer as stated above shall have the right to have the

period of such service credited and counted for the purpose of
advancement within longevity salary schedules provided a majority
of other employees of the Employer receive such credit.
Section 11.4 - Break in Service

Notwithstanding the provisions of any ordinance or rule to the
contrary, continuous service of an employée is broken, the
employment relationship is terminated, and the employee shall have
no right to be rehired, if the employee gquits, 1is discharged,

retires, 1s absent for five (5) consecutive work days without
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notifying the emplovee's authorized Employer representative unless
the circumstances preclude the Employee, or someone on his behalf,
from giving such notice, does not actively work for the Employer
for twelve (12) months (except for approved full time Union
representative leaves or medical leaves of absence and duty
disability leaves), or 1is on layoff for more than twelve (12)
consecutive months if the employee has less than five (5) years of
service at the time of the layoff, or is on layoff for more than
two (2) years if the employee has five (5) or more years of service
at the time of the layoff.

Section 11.5 - Probationary Employment

New employees will be regarded as probationary employees for
the first six (6) months of their employment and will receive no
seniority or continuous service credit during such probationary
period. Probationary employees continuing in the service of the
Employer after six (6) months shall be career service employees and
shall have their seniority date made retroactive to the date of
their original hiring.

Probationary employees may be disciplined or discharged as
exclusively determined by the Employer and such Employer action
shall not be subject to the grievance procedures, provided that, if
the Employer, within its discretion, rehires a former employee who
did not complete his/her probationary period within one year from

the employee's termination, and said former employee had served 90
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days or more of his/her probationary period, all time previously
served in the probationary period shall be counted for purposes of
determining when the said employee completes his/her probationary
period. A probationary employee who has served 90 days or more of
his/her probationary period and who is laid off shall be given
preference over other applicants for employment in the same job
title in the department from which he/she was laid off, so long as
he/she does not refuse an offer of employment, and does not suffer
a break in service under Section 11.4 of the Agreement.

Probationary employees shall not be eligible for dental or
vision insurance but shall receive all other benefits under this
Agreement. Probationary employees shall be compensated at the same
rate as career service employees.
Section 11.6 - Seasonal Employment

A seasonal employee is an employee who is employed in a job
title for a period not to exceed 180 calendar days for temporary
work related to or caused by seasonal needs. Such appointments
shall expire automatically at midnight on the 180th day. Such
employees may be reappointed for temporary work related to or
caused by seasonal needs, with the written concurrence of the
Budget Director and Commissioner of Personnel, to an additional
thirty-day term which shall expire at midnight of the 30th day. One
further said thirty-day reappointment for the same purposes may be

made upon similar Budget Director and Commissioner of Personnel

79 ) 175849.1



approval. The Employer shall notify the Union of the number and
job titles of any such reappointments. It 1<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>