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PREAMBLE

The Jefferson County Board of Education and the
Jefferson County Teachers Association do hereby
agree that the welfare of the children of Jefferson
County is paramount and will be promoted by both
Parties.

This Agreement is made and entered into by and
between the Board of Education of Jefferson County,
Kentucky, hereinafter called the "Employer," and the
Jefferson County Teachers Association (an affiliate of
the Kentucky Education Association and the National
Education  Association), hereinafter called the
"Association"; the Employer and the Association when
jointly referred to are hereinafter called the "Parties."

Therefore, the Parties mutually and in good faith agree to
the following -
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ARTICLE | - DEFINITIONS

As used in this Agreement the following definitions

apply:
1.

10.

Employer means the Board of Education of
Jefferson County, Kentucky.

Association means Jefferson County Teachers
Association.

Members or _membership means only
employees belonging to the Association.

Days when used in this Agreement refer to
school calendar days.

Worked Days means those days which the
employee is on duty.

Certificated Personnel means those persons
holding positions for which certificates may be
issued except substitutes and superintendents
as defined under applicable state laws and who
are employed by the Employer.

Employee means any certificated person who is
represented by the Association.

Superintendent means the Superintendent of
Schools of Jefferson County, Kentucky.

Negotiations means a process and a method
that provides for the Employer and the
Association to negotiate on matters of mutual
concern, to reach agreement on such matters,
and to make provisions for resolving
disagreement in the event of impasse.

Exceptional Child Education Pupil means a pupil
covered under the provisions of IDEA -
Individuals with Disabilities Education Act as
amended.

J—
SOOI WN B WN -

A PEA A DBDBWWLWLWWWWLWLWWWWRNDNENDNNNDNDDNDN P ——————
WO OWONAAUNPAEARNNRLOOVOIAUNEWVNN=,OWVRENONWU D WN -

11.

12.

13.

14.

15.

16.

17.

18.

19.

Seniority shall be computed from the first
compensable day of employment as a regular
employee in the Jefferson County Public
Schools following last break in service; ties in
seniority dates will be broken by the largest sum
of the final four digits of the employee's Social
Security numbers.

SBARC means the School Based
Admissions/Release Committee. .
Part-timers means any employee working less
than a full duty day.

Vacancy means a position in the bargaining unit
approved by the Board but not having a
teacher of record.

Teacher of Record means an individual in the
bargaining unit who is filing a position with a
change form completed by Personnel to verify
the same.

Overstaff means a condition where a teacher is
involuntarily placed on the transfer list.

Laid Off is a condition in which a teacher's
contract is suspended due to lack of a teaching
position.

Restricted Certification is a condition in which a
teacher's certificate is not considered valid for
teaching in the Jefferson County Public Schools
due to lack of adequate teaching positions in the
certification area. The teacher would be laid off
in a restricted certification area if it were not for
having a second certification that allows a
teacher to maintain a position with the Employer.

Least Restrictive Environment is that education
setting or program in which the identified child
can function most effectively based upon his/her
unique needs and capabilities.

3
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20.

21.

22.

23.

24.

25.

26.

27.

Resource Room is a special education class
configuration in which a student identified by an
SBARC/AARC may spend up to 50% of the
student day.

ltinerant Teacher is an elementary art, music,
physical education or computer teacher who is
assigned to work in different building locations on
different days of the week.

Traveling Teacher means a teacher who works
at different building locations on the same day of
the work week.

Singleton Ratio is a term used to identify the ratio
of black and white staff members required for
each school center. The ratio is calculated by
dividing the total number of black teachers at an
instructional level (elementary, middle school or
high school) by the total number of teachers at
that instructional level. This is a district-wide
calculation. After the calculation has been made,
a five percent (5%) plus or minus variance is
permitted. Excluded from the teacher count in
this ratio are exceptional child education and
ROTC.

_Certiﬂcated means possessing a certificate
issued by the Kentucky State Department of
Education.

School Centers shall mean a building(s) in which
teachers are assigned to supervise students.

Home School means where the employees
receive their paychecks.

AARC means the Administrative Admissions
Release Committee.
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ARTICLE Il - SCHOOL BOARD AUTHORITY

Section A The Board of Education of Jefferson County,

Kentucky hereby specifically retains and reserves unto

itself, the Superintendent, the principals/school heads,
and other administrative personnel of the school system
all powers, rights, authority, duties and responsibilities,
and the exercise thereof, as conferred upon and
delegated to and vested in them by the Constitutions
and the Laws and Regulations of the United States of
America and the Commonwealth of Kentucky except as
otherwise specifically provided for in this Agreement.

Section B All school management personnel shall carry
out the following responsibilities:

1.  Adhering to the provisions of this Agreement.

2. Complying with the Board's rules and
regulations which are necessary to implement
the provisions of this Agreement.

ARTICLE IIl - RECOGNITION

The Employer recognizes the Association as official
representative of certificated personnel in the school
system who are employees as defined in Aticle | -
Definitions, in addition to employees who function as
teachers and are paid on the Teachers Salary
Schedule, Job Family Il Personnel who are
substitutes (including those who are temporary
appointees in positions reserved for employees under
contract) and those holding any other position for which
the school system requires certification in administration
or supervision and/or for which the pay is calculated on
the teachers salary schedule plus the administrators
addendum including Acting and Intern are specifically
excluded from this recognition.
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ARTICLE IV - ASSOCIATION RIGHTS

Section A The Parties agree that the Association as
representative of employees shall have the right to use
the school system's courier service (to the extent
permitted by statute, regulation, or court order) and
employee distribution boxes for the purpose of
distributing Association communiques to employees.
Such communiques shall be considered personal and
shall not be opened by any person other than the
addressee. The Association shall have the privilege of
posting notices of the activiies and matters of
Association concern on employee bulletin boards, at
least one of which shall be provided in each school.

Material endorsing or opposing a political position or a
candidate for public office, material which encourages
employees to violate any law or this Agreement, or
material which has as its effect the interfering with
employees' rights guaranteed by law or this Agreement
shall not be distributed through the courier service or
employee distribution boxes nor distributed in any
manner which would interfere with or interrupt nomal
school operations or posted in any schools by the
Parties or any of their agents.

The Association shall provide in advance to the office of
the Superintendent or designee four (4) copies and to
the office of the principal or school head one (1) copy of
any material to be distributed or posted.

The. Association shall save the Employer harmless
against any claims, legal or otherwise, arising out of use
of the Employer Courier Service.

Section B The Association shall have the right to use
schools for meetings at reasonable times before or after
the employees' normal workday, scheduling such use in
advance with the principal or school head. Should
special custodial services be required or should there be
any damage in excess of the normal wear the Employer
shall make a reasonable charge for such services or
damage. The Association shall save the Employer

6
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harmless against any claims, legal or otherwise, arising
out of such use provided the Association is given the
opportunity to provide all necessary legal services to
defend such claims.

Section C Full-time staff employed by the Association,
the Association President or identified designee and
Association building representatives exclusively shall
have the right to transact official legal Association
business on school property at such reasonable- times
as will not interfere with or interrupt normal school
operations. The Association shall provide the
Superintendent or designee and each principal or school
head with a list of persons serving in these capacities
and maintain its currency. The list provided to each
principal or school head need not contain the names of
building representatives from other schools.

Section D The Association building representative shall
upon request be given time prior to or after each faculty
meeting for brief announcements. The school
communication system shall be made available
according to procedures of the school for use by an
Association building representative to make brief
announcements concerning meetings. The building
representative shall be provided a school roster
showing the names, addresses, and assignments of all
employees.

Section E = The Employer shall provide to the
Association upon request a copy of the official agenda
in advance of Board meetings except for those items
privileged by law. The Employer shall make available
for inspection to the Association upon request any
information available to the public. The Parties shall
make available upon written specific request to each
other any statistics and records routinely compiled which
are not confidential and which are relevant to
negotiations or necessary for the proper administration
of the terms of this Agreement.

Section F The Employer agrees to deduct from the
salaries of employees an amount equal to the

7
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membership dues of the Association and the National
Education Association (NEA) and the Kentucky
Education Association (KEA) with which it is affiliated, as
said employees individually and voluntarily authorize in
writing the Employer to deduct and to transmit the
monies to the Association or its designated
representative. The Association shall certify to the
Employer in writing the current and proper amount of its
membership dues at least thirty (30) days prior to the
requested initial deduction. The deductions shall be
made in sixteen (16) equal installments October through
May. Members may revoke dues deduction by written
notification only to the Association during the month of
April each year.

The Employer will deduct from the salaries of all
employees new to the school system an amount of
money equal to the dues of the Association and NEA
and KEA unless the employee indicates on the
employment application that such dues are not to be
deducted.

When amounts have been correctly deducted and
remitted by the Employer the Association shall save the
Employer harmless against any claims, legal or
otherwise, for deduction of dues based on information
furnished by the Association if the Association is given
the oppartunity to provide all necessary legal services
to defend such claims.

Section G The principal or head of each school and the
Association building representative(s) shall meet upon
request at least bimonthly to discuss implementation of
the provisions of this Agreement and other items of
mutual concern.

Section H The Superintendent and/or designee and the
Association president and/or designee shall meet at
least bimonthly to discuss implementation of the
provisions of this Agreement and other items of mutual
concern.

Section | The Employer shall provide the Association

8
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on a quarterly basis the following information by means
of computer disk:

1.
2.
3.
4.
5.
6.
7.
8.
9.
0.
1.

Employee's name (last, first)

Dues deduction status

Employee's Social Security number

Employee's mailing address (including zip code)
Employee's work location (where the checks are
received) .
Employee's seniority date

Current valid certificates (up to 8 endorsements)
Race/sex code

Salary schedule placement (rank and steps)
Career incentive increments

Extra Service Pay Schedule Assignments

—

The Association shall save the Employer harmless
against any claims, legal or otherwise, related to the
providing of this information to the Association and its
use of such information.

Section J An employee shall be afforded an
opportunity to have a representative of the Association
present in any conference which may lead to
disciplinary action.

Section K The Employer shall make available upon
written request by the Association copies of each
school building's monthly budget report, activity fund,
vending machine funds, any athletic funds, and any and
all other building accounts. The reports will be provided
by computer disk or hard copy at the District's
discretion.

ARTICLE V - EMPLOYEE RIGHTS

Section A The Employer agrees there shall not be any
discrimination against any employee by reason of race,
creed, color, marital status, gender, disability, age,
national origin, or whether said employee is a member of
the Association.
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Section B The Association agrees not to discriminate
with regard to representation of employees in the
administration of this Agreement or with regard to terms
and conditions of membership because of age, gender,
disability, race, marital status, color, creed or national
origin.

Section C The Parties agree that the provisions of this
Agreement shall be applied to all employees. without
discrimination on the basis of membership or
non-membership in the Association.

Section D Nothing contained herein shall be construed
to deny or restrict any rights any employees may have
under the Constitutions and Laws of the United States
or of the Commonwealth of Kentucky.

Section E No adverse action of any kind shall be taken
by the Employer or any of its agents against any
employee for reason of participation in negotiations, the
administration of this Agreement, the performance of
duties or the exercise of the rights of citizenship. No
adverse action of any kind shall be taken by the
Association or any of its members or agents against the
Employer, the Superintendent or other administrators for
reason of participation in negotiations, the administration
of this Agreement, the performance of duties, or the
exercise of the rights of citizenship.

Section F The private life of an employee is not within
the appropriate concemn or attention of the Employer
except when it adversely affects fulfilment of the
employee's professional responsibility.

Section G An employee shall not be required to carry
out an order which is not a part of the employee's
professional responsibility.

Section H All employees shall carry out the following
responsibilities:

1. Complying with the Employer's rules and
regulations which are not inconsistent with this

10
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Agreement.

2. Adhering to the provisions of the Agreement.

Section | Neither the employee nor the Employer shall

tape-record a meeting without the knowledge of the
other.

Section J When information is available in the School
Center office, employees shall be informed ‘when
special education students and/or students with special
needs/health are placed into a particular class.

Section K Both Parties to this Agreement endorse site-
based decision making and/or participatory management
at the school level. The Parties jointly encourage parent
involvement and minority representation on all decision
making committees. Both Parties agree that no
employee can be required to serve on such committees.

Non-SBDM schools electing to become participatory
management schools shall do so in accordance with the
following:

1. Two-thirds (2/3) of the employees must vote by
secret ballot to participate in the participatory
management decision making process.

2. Any school that has voted to participate in
participatory management may reconsider such
vote by submitting a petition of twenty-five
percent (25%) of the employees by a date to
be determined jointly by the Association and the
Employer. Any school not participating in
participatory management can petition to vote to
become participatory management by submitting
a petition of twenty-five percent (25%) of the
employees.

Section L If any school chooses to consider a deviation
from this Agreement the decision making process shall
include an opportunity for all employees to share their
opinion. Such a decision shall not be implemented in

11
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any school year without at least two-thirds (2/3)
concurrence of the employees. It is expressly
understood that any and all contract deviations sunset
at the end of each school year. Should the employees
wish to maintain a sunsetting deviation, a new deviation
of the agreement must occur. A contract deviation vote
that fails to obtain the needed two thirds (2/3)
concurrence may not be revoted on for twelve (12)
months from the original vote unless both parties agree.

The following articles shall not be deviated from in the
implementation of participatory management:

Article VI Student Discipline
Article VIII Employee Evaluation
Article IX Employee Discipline
Article X Personnel Files
Article XVI Transfers
Article XVIII Lay-Off/Recall
Article XXVII Compensation
Article XXIX Grievance Procedure

Employees who serve on participatory management
committees (if used) will be selected by the employees.
Employees who participate on committees established
by SBDM Councils will be selected in accordance with
local school Council policy. All committee participation
that exceeds the weekly meeting maximum as defined in
Article XlI, Teaching Load and Duty Hours will be
voluntary.

Section M The Parties agree that SBDM Councils may
adopt and enforce policies pertaining to the matters that
are dealt with in the provisions of the Agreement that are
listed below even if the adopted policies conflict with
these provisions. However, the provisions of the
Agreement that are listed below shall be enforceable
and recognized as binding throughout the District,
except to the extent that a SBDM Council has taken
lawful actions at a specific school that are contrary to the
provisions listed below. If the policies, decisions or
actions of a SBDM Council conflict with any provisions
of the Agreement that are not listed, those policies,

12
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decisions and actions shall not be enforceable or
recognized as valid.

Article VI (Academic Freedom),
Section(s) Cand D
Article XI (Teaching Load and Duty Hours),
Section(s) A, B, C, D, E, F, H,Kand Q
Article XII (Class Size),
Section(s) A, B, C, E,and F
Article XIlIl (Materials and Facilities),
Sections(s) A, B, C, E,Fand H
Article XV (Assignment), Preamble
Section(s) A, B, C and |
Article XXIII (Team Leaders, Dept. Heads
and Grade Group Leaders)
Article XXIV (Librarians), Section B

Section N The provisions of this Agreement apply to
part-time employees except Article Xl (Teaching Load
and Duty Hours), Article XV (Assignment), Article XVI
(Transfers), Article XXVI [Leaves of Absence, Section C
(Emergency Leave) and Section D (Personal Leave)],
and Article XXVII [Section A (Compensation Schedules),
Section B (Insurance and Fringe Benefit Pool), and
Section C (Early Retirement Benefit Schedules)].

Sick leave shall be prorated monthly or major fraction
thereof and compensation shall be prorated from the
salary schedules in Article XXVII.

Section O Employees and administrators shall be
treated in a professional manner at all times.

Section P Employees shall not be required to transport
parents.

Section Q Employees shall be permitted use of the
District's system for e-mail where available, to conduct
school District business.

13
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ARTICLE VI - ACADEMIC FREEDOM

The Parties agree that academic freedom is an integral
part of the attainment of education goals of the school
system.

Section A The Parties agree that young people should
be educated in the democratic tradition which fosters a
recognition of individual freedom and social
responsibility, inspires meaningful awareness of and
the respect for the Constitutions and Laws and instills
appreciation for the value of individual personality. It is
recognized that these values can best be transmitted in
an atmosphere which is free from censorship and
artificial restraints upon free inquiry and learning, and in
which academic freedom is encouraged and enjoyed.

Section B In performing their teaching duties,
employees shall strive to provide students opportunity
to investigate all facets, sides, and/or opinions of and
about any and all topics and materials introduced or
presented including those which are or may be of a
controversial nature.  Such material presented to
students must be relevant to the course and
appropriate to the maturity level and intellectual ability of
the students. Employees shall permit the expression of
the views and opinions of others and encourage each to
foom individual views and opinions through such
procedures. Employees shall at all times strive to
promote tolerance for the views and opinions of others
and for the privilege of individuals to form and hold
differing views and opinions.

Section C The plan book and grade book used in the
district shall be mutually agreed upon between the
parties of this Agreement. Individual employees and
supervisors can agree to use an alternate plan book
and/or grade book.

Section D Employees shall be given four (4) days after
the end of each grading period to submit student grades
except for the end of semester grades for students
classified as seniors which shall be due in a minimum of

14

thirty-six (36) hours.

ARTICLE VII - STUDENT DISCIPLINE

Section A The Parties agree to effectively carry out the
Uniform Code of Student Conduct adopted by the
Employer. The Association shall be a party to any
evaluations and necessary revision of this Code which
shall continue to provide for elementary, middle and high
school needs.

Section B Principals and school heads shall review
annually with employees the procedures and
provisions of the Uniform Code of Conduct.

Section C The provisions of the Uniform Code of
Student Conduct shall be subject to the Grievance
Procedure.

Sectipn D The Employer shall strive to provide a
!earmng environment that is safe and free from
interruptions by disruptive students.

Seg:tion E Employees may, in compliance with the
Uniform Code of Student Conduct, temporarily remove a
disruptive student from the classroom.

ARTICLE VIII - EMPLOYEE EVALUATION

The performance of all employees shall be evaluated
according to procedures developed by the Employer or
Its agents. Such procedures shall be limited by the
provisions of Section A. Upon the observation of
significant deficiencies in work performance, the
provisions of Section B or C, whichever is applicable,
shall be followed in addition to those in Section A. Any
evaluation used as a basis for adverse action shall be
conducted according to Section B or C in addition to
Section A.

15




1.

Section A General Evaluation Procedure

Al monitoring or observation of work
performance of an employee shall be conducted
openly and with full knowledge of the employee.

All evaluations shall be in writing. If evaluation
forms not requiring narrative style are used they
shall be jointly designed by the Parties.

Observation by the evaluator shall be required
prior to the evaluation of an employee's
classroom work performance.

Evaluations shall acknowledge the strengths of
employees, as well as deficiencies, and shall
note all data used to support the conclusions
made by the evaluator. The evaluator shall
make a fair and objective effort to determine
whether deficiencies have been corrected.

Employees shall be evaluated only by
appropriate administrators with rating authority in
compliance with state law and regulation.

The evaluator shall take into consideration and
note in writing any circumstances that may
adversely affect an employee's performance.

Student test scores may be used to evaluate
achievement and progress of students and the
district's instructional program; however, these
scores shall not be used in any way to evaluate
the work performance of employees unless they
agree voluntarily.

A conference shall be held between the
evaluator and the employee after the written
evaluation is received by the employee.

The employee shall be notified in advance of the
tme and date of one (1) observation for
evaluative purposes.

16
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10.

11.

12.

13.

Section B

Evaluations must be completed by no later than
April 15 and submitted to the employees by no
later than May 1 except for those employees
who have been identified as having significant
deficiencies in which case the provisions in
Section B of this article will apply.

The performance of all itinerant/traveling
employees shall be evaluated by each
principal.

An Advisory Committee, including employees
nominated by the Association shall be
established annually for the purpose of
reviewing and recommending modifications, if
any, to the evaluation plan.

Tenured employees will be evaluated at least
every three years. Non-tenured employees will
be evaluated yearly. Employees on deficiency
may be evaluated within the year of the
deficiency.

When significant deficiencies in  work

performance have been observed:

1.

They shall be noted in writing and discussed
with the employee in a conference.

The evaluator shall observe the employee's
work performance a minimum of four (4)
30-minute periods within a twelve-week period
(60 worked days) beginning with notification.
For the employee not assigned to a classroom,
the evaluator must observe the work
performance of the employee for four (4)
30-minute periods when the employee is fulfilling
the employee's job responsibilities.

Each observation shall be followed by an
evaluator/evaluatee conference within the first
five (5) days the employee is at work following
the observation.

17
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4. The evaluator shall identify professional staff
services and/or materials which the employee
may use to help correct the identified
deficiencies. There shall be identified at least
one (1) professional staff person who will not
evaluate the employee.

5. The evaluator shall summarize the observations
and conferences in writing and provide a copy to
the employee.

Section C Exception

When a significant deficiency in work performance is
recurring but does not lend itself to 30-minute
observations, the evaluator shall note the deficiency in
writing and hold a conference with the employee to
discuss the deficiency, identify professional staff
services and/or materials and to establish a specific
timeline of no more than forty-five (45) worked days for
correcting the deficiency. Periodic conferences shall take
place within the specified time to assess progress
towards correcting the deficiency. At the end of the
specified timeline, the evaluator shall write a summary of
the conferences and provide a copy to the employee.

Section D KTIP interns will be provided release time to
observe other employees if recommended by their KTIP
committee.

ARTICLE IX- EMPLOYEE DISCIPLINE

Section A No employee (including tenured,
non-tenured) covered under the terms of this Agreement
shall be disciplined, reduced in compensation,
suspended for disciplinary reasons, terminated, or
adversely evaluated without just cause. To have just
cause the Employer or its agents must comply with the
following:

1. The employee has had opportunity to have
foreknowledge of the possible or probable

18
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disciplinary consequences of the conduct or
performance.

2. The rule or order is reasonably related to the
efficient and safe operation of the district.

3. Before administering discipline, the employer did
make an effort to discover whether the employee
did, in fact, violate a rule, regulation or order of
management.

4. The employer's investigation was conducted
fairly and objectively.

5. The investigation produCed substantial evidence
or proof that the employee was guilty as
charged.

6. The district applied its rules, orders, and
penalties without discrimination.

7. The degree of discipline administered in the
particular case reasonably related to (a) the
seriousness of the employee's proven offense,
and (b) the employee's record of district service.

All information forming the basis for disciplinary action
will be made available to the employee.

Section B Any employee who is to be reprimanded in
writing or formally disciplined by the Employer or its
agents shall have the right to a meeting with the
Superintendent/designee. A representative of the
Association may be present when requested by the
employee. Any employee who is to be reprimanded in
writing shall have the right to a meeting with the person
issuing the written reprimand.

Section C Any complaint made against an employee
which may be used in any manner to adversely affect
the employee shall be first promptly called to the
attention of the employee. The employee must be
afforded an opportunity to answer the complaint and
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meet with the complainant within two weeks of receipt of
the complaint in order to clarify the situation.

In order for the complaint to be made a matter of record,
the principal or appropriate administrator must then
discuss the matter in a conference with the employee
absent the complainant at which time t