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ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred to as the
"Employer” or "City" and the Florida State Lodge, Fraternali Order of Police, Inc., alk/a FOP/FOPA
hereinafter referred to as the "Union®. it is the intent and purpose of this Agreement to assure sound and
mutually beneficial working and economic relationships between the parties hereto, to provide an orderly,
prompt and peaceful means of resolving disputes involving interpretation or application of this Agreement,
and to set forth herein basic and full agreement between the parties concerning wages, hours, and terms
and conditions of employment. It is acknowledged that during the negotiations which resulted in this
Agreement, the parties agreed that all full-time permanent smployees of the City who are included in the
collective Bargaining Unit shall be covered either by Civil Service ‘or an executed collective bargaining
agreement, but not both., Furthermore, the Union agreed that all past practices were subject to negotiation
and that each party had the uniimited righit &nd opportunity to make demands and proposais with respect
to any subject or matter contained in the Civil Service Ruies and Regulations of the City of Fort
Lauderdale. It is understood that the City of Fort Lauderdale is engaged in furnishing essential public
services which vitally affect the health, safety, comfort and general well being of the public and both
parties hereto recognize the need for continuous and reliable service to the public.

ARTICLE 2 - RECOGNITION

Section 1. The City of Fort Lauderdale hereby recognizes Florida State Lodge, Fraternal Order of
Police, Inc., a/kla FOP/FOPA, as the exclusive Bargaining Agent for the employees occupying the job
classifications set forth in Appendix A, dated (date of ratification).

Section 2. The Bargaining Unit for which this recognition is accorded is as defined in Certification
Number 1334 granted by the Public Employees Relations Commission on June 19, 2001.

Section 3. All newly created positions in the City classification pian which are not included in
Appendix A upon ratification are hereby subject to mutual agreement of the President of FOP/FOPA or
his/her designated representative and the City Employee Relations Director or his/her designated
representative before said classification may be included or excluded from the Bargaining Unit.

Section 4. The aforementioned Bargaining Unit as defined in Certification 1334, Section 2 above has
been appropriately certified by the Florida Public Employees Relations Commission (PERC) and it is
therefore understood that no modification, addition or subtraction to said Bargaining Unit can occur until ali
procedural steps provided for by statute and PERC Rules and Regulations have taken place, including
appearances before PERC and unti! such time as PERC acts to amend the definition of the Bargaining
Unit.

ARTICLE 3 - NON-DISCRIMINATION

‘

Section 1. It is agreed that no employee shall be required as a condition of employment to jain or
refrain from joining the Union.

Section 2. The City agrees it will not discriminate against, coerce or intimidate any employee
covered by this Agreement because of membership or non-membership in the Union, or for filing a
grievance.



Section 3. Neither the City nor the Union will discriminate against employees covered by this
Agreement as to membership or represantatlon because of race, color, creed, sex, age, national origin, or

disability status.

Section 4. The Union agrees that no officer, agent, representatives or members of the Union will
coerce or intimidate any employee into joining the Union. The Union further agrees that it will not interfere
with or condone any interference with the free and unrestricted right of any employee of the City to enter

and leave City property.

Section 5. Refusal by the Union to process a grievance for an empioyee who is not a member of the
Union shall not be considered discriminatory.

Seclion 8. When an employee has the right to process a grievance through either the procedure
provided in this Agreement or through the Equal Employment Opportunity Commission (EEOC) or any
State or local Equal Employment Opportunity ageticy, and that employee files a complaint with the EEOC
or any state or local equal employment agency and also initiates a grievance under the contract grievance
procedure; the parties agree to suspend the processing of the grievance, except for a grievance involving
' discipline or prometion of an employee for the period which the complaint is being pursued. Howsver,
when a decision is rendered, or if a decision has not been rendered within one (1) year after filing the
complaint, the employee or Union shall have fifteen (15) working days from the date the decision is
rendered or if not rendered after one (1) year, to notify the employer that proceedings under the contract

grievance procedure are to be reinstated.

ARTICLE 4 — EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

Section 1. The City and the Union agree to full and unequivocal cooperation in eliminating all
unfawfui employment discrimination and to assure all personnel programs, policies, and assignments are
free from unlawful discrimination practices.

Section.2. An Equal Emponment Opportunlty (EEQ) complaint may be an aliegation of unlawful
discrimination on the basis of:

2.1 Race, color, religion, sex, national origin, as prohibited by the Civil Rights Act of
1964, as amended.

22 Age, as prohibited by the Age Dlsrrlmlnatton Act of 1967, as amended.

23 Sex, as prohibited by the Fair Labor Standards Act of 1838, as amended.

2.4 Disability, as prohibited by the Americans with Disabilities Act of 1990.

25 Marital status or lawful political affiliation as prohibited under Federal Law and

Florida Statistes.

Section3. in the case of an EEO cdmplaint based on grounds stated in Section 2 of this Article, the
employee may seek recourse exclusively under applicable statutory procedures, and the complaint will be
processed in accordance with the current and applicable rules and reguiations of the appropriate State,

Federai or local agency

Section 4. The Union and the City agree to fuily support the principles of Equal Employment
‘Opportunity, including the City's Affirmative Action efforts or provisions of any present or Future Court
Order or Consant Decree regardmg the Union or City or any employee of the City.

Section 5. In the event the laws pertaining to aﬁ' rmatwe aclion are changed by the State or Federal
government or by United States Supreme Court decision, the City shall have the right to reopen
negotiations for the limited purpose of negotiating an affirmative action provision whﬂe the remainder of
this Agreement shall remain in full force and effect.
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if the City elects to reopen this Agreement on the single issue’of affirmative action, it shall notify the Union
of its desire in writing and the parties shall meet to negotiate within fifteen (15) days of such notice.

If the City reopens the Agreement on the issue of affirmative action and the parties are unable to reach

agreement, the single issue will be resolved in accordance with the impasse provusnons established in
Section 447.403, Florida Statutes (1987). :

ARTICLE 5 — ORGANIZATIONAL CLIMATE

The City will conduct appropriate employee surveys in the general area of organizational climate.

ARTICLE 6 - NO STRIKE OR LOCK CUT

Section 1. The Union agrees 1o accept and abide by all the terms and conditions of this Agreement.
During the term of this Agreement, the Union further agrees it will not call, countenance or engourage any
strike as defined below and will not interfere with the efficient management of the City, and..its individual
departments. In the event of any breach of this Article, the Union agrees that the City. vglL have all
statutory rights of recourse as provided in Chapter 447, Florida Statutes. .

Section 2. Strike, as used in this Agreement, shall mean the concerted failure to report for duty; the
concerted absence of employees from their positions; the concerted stoppage of work; the concerted

- submission of resignations; the concerted abstinence in whole or in part by a group of employees from the
full and faithful performance of the duties of employment with a public employer {City) for the purpose of
inducing, influencing, condoning or coercing a change in the terms. and conditions of employment or
participating in a deliberate and concerted course of conduct which adversely affects the services of the
public employer;, the concerted failure to report for work after the expiration of a collective bargaining
agreement and picketing in furtherance of a work stoppage.

Section 3. The City agrees to accept and abide by all the terms and conditions of this Agreement
and agrees that during the term of this Agreement it will not lock out members of the Bargaining Unit.

Section 4. The City recognizes the right of the Union to engage in informational picketing as long as
such plcketlng is done in a lawful manner in accordance with Florida Statutes. The Union agrees that
there will be no interference with the free and unrestricted right of any Cily emptoyee to enter and leave

City property.

Section 5. The sick leave and vacation leave benefits provided by Article 37 and Article 36 shall not
be available to any employes absent from work on any day during any period in which the City or any
court or agency of competent jurisdiction has determined that there is reasonable cause to believa that a
strike or other form of concerted failure to report to work was or |s in progress -

A. The parties agree that the City Manager or designee shall have reasonab'.e cause to beheve that
a strike is in progress upon the failure of not less than twenty percent (20%) of the emp|oyees in
any City Department to report for work on any workday W -

B. Upon the commencement of proceedings before a- court or agency 'Of oompetent junsdlctnon
regarding such strike or other unlawful concerted activity, the processing of grievances, if any,
concerning or in any way related fo the City's exercise of the right to suspend sick leave or
vacation leave benefits shall be stayed pend:ng ﬁnat reso!utlon of the Jjudicial or admimstratwe
proceeding. RN ‘
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ARTICLE 7 - MANAGEMENT RIGHTS

Section 1. The Union agrees that the City has and will continue to retain, whether exercised or not,
the right to operate and manage its affairs. The rights of the City, through its management officials, shall
include but not be iimited to the following:

A to determine the organization of City Government;

B. to determine the purpose of each of its constituent department; :

C. to exercise control and discretion over the organization and efficiency of operations of the City;

D. to set standards for service to be offered the public;

E. tc manage and direct the employees of the City including the right to establish, modify, reduce or
otherwise change work schedules or work week, assign work and overtime, and to establish,
modify, or change rules and regulations which are not arbitrary and capricious and which are.
applicable to employees covered by this Agreement;

F. to hire, examine, classify, promote, train, transfer, assign, and schedule employees in positions
with the City;

G, to suspend, demote, discharge, or take other disciplinary action for cause(s) invoiving deficiencies

- .. . -Inconduct and/or performance;
H. . to mcrease. reduce, change, modify, or alter the composition of the work force, including the right

to rélieve employees from duties because of a lack of work, funds, or other legitimate reasons;

to determine the location, method, means, and persannel by which operations are to be

conducted, including the right to determine whether goods or services are to be made or

purchased or to be contracted out or subcontracted,

J. to determine the number of employees to be employed by the City and to adjust wages or salaries
of individual employees or classifications when the City, in its sole discretion, determines that
such adjustments are necassary due to fluctuations in the job labor market, provide that no such
adjustment shall resuft in payment of wages or satanes lower than those presently reoeWed by

' employees;

K. to establish, change, or modify the number, types, and grades of positions or employees assigned
to an organization, department or division thereof, or project;

L. to establish, change, or modify duties, tasks, and responsibilities or requirements within job
classifications in the interest of efficiency, - economy, technological change, or operating
requirements; ‘

M. to establish and revise or discontinue policies, practices, programs, or procedures, provided that
the exercise of such right does not have the practical effect of violating specific terms of this

Ag_r eement.

Section 2. The City has the authority and obligation to determine the purpose and mission of the City
and the amourit of budget to be adopted by the City Commission.

Section 3. ¥ it is determined that a civii emergency condition exists including strikes, work
stoppages, ricts, civil disorders, hurricane conditions, or similar occurrences, the provnsrons of this
Agreement may be suspended by the City Manager or designee during the time of the declared

emergency.

Section 4. Notwithstanding the above, the parties recognize the obligation to negotiate any
contemplated change which will significantly affect a term or condition of employment.
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ARTICLE 8 - SUBCONTRACTING

Section 1. The City shall retain all rights to determine whether and/or to what extent any work shall
be performed by employees, contractors or subcontractors.

Section 2. When the City determines that it is in its best interest to enter into a contract with an
outside supplier or service agency to perform services presently being performed by City of Fort
Lauderdale employees, the City agrees that it will notify the FOP/FOPA, in writing prior to when bids are
requested and will, within ten (10) days thereafter, meet and discuss with representatives of FOP/FOPA
the effect of such contract upon members of the Bargaining Unit.

Section 3. If the City enters into such contract and, as a result thereof, an employee will be laid off,
the City agrees such employee shall be entitled to first consideration by the contractor for any available
work.

Section 4. in the event the employee is not employed by the contractor, the Layoff and Recall
Procedure contained within this Agreement shall apply.

In the event an employee with five (5) or more years of service chooses to accept a positidn in ancther
classification in accordance with the Layoff and Recall Procedure, the employee shall be gwen two (2)
weeks of training in a new job.,

ARTICLE 9 - DUES DEDUCTIONS

Section 1. Any employee covered by this Agreement may authorize a payroll deduction for the
purpose of paying Union dues. Such authorization becomes effective only upon receipt by the City of a
fully executed Dues Deduction Form from any employee.

Section 2. The Union will initially notify the City as to the amount of dues. Such notification to the
City will be from an official of the Union. Changes in Union membership dues will similarly be certified to
the City at least thirty (30) days prior to the effective date of that change.

Section 3. Dues shail be deducted each pay period and such monies shaii be remitted to the Union
Treasurer no later than five (5) days thereafter.

Section 4. The Union agrees to defray the cost of such dues deductions by payment of ten dollars
(810.00) each pay period which shall be deducted from the dues deduction monies accumulated during
each pay period. The Union further agrees to pay two cents (2¢) for each change in tndwndual dues
deduction which may be required and which shall be deducted from any dues accumulated on 'the first
reimbursement to the Union subsequent to the change.

Section 5. The effective date for deducting dues shall be the beginning of the pay penod followmg
the date the Dues Deduction Form is signed. The effective date for stopping of dues deductitm shall be at
the beginning of the pay period thirty {30} days following the date the form is signed. :

Section 6. The Union will indemnify, defend, and hold ,harmless against any claims, suits; orders, or
judgments brought or issued against the City based on any payroll deductions of dues as provided for in
this Article.

Section 7. The Union agrees that no employees will collect or attempt to collect dues or
assessments at any time during working hours on the City's property.




Section 8. No deductions shall be made from the pay of any employee for any payroll period in
which the employee's net earnings for that payrol! penod after other deductions, are less than the amount

1o be deducted.
Section 9. The Authorization and Revocation forms are'contained in this Aricle and shall be

forwarded 1o the Office of Employee Relations. All three (3) copies of the Revocation form completed by
the employee must be submitted to the Office of Employee Relations.

Section 10. Signed Authorization forms for deduction of Umon Dues shall continue in effect until
revoked or until employment terminates.

Authorization for Deduction of Union Dues
To
Florida State Lodge, Fraternal Order of Police, a/k/a FOP/FOPA

. Name (F!riht) L

SIS

(Last) {First) : - - (Middle Initial)

Social Security Number

Department

| hereby request and authorize the City of Fort Lauderdale to deduct the current regular biweekly Union
. dues from my biweekly earnings and to transmit this amount to the Treasurer of Florida State Lodge,

Fratemal Order of Police, aflk/a FOP/FOPA.

{Date) (Signature)
Revocation of Union Dues Deductions
To
Florida State Lodge, Fraternal Order of Police, a/k/a FOP/FOPA
Name {Print)
(Last) (First) {Middle initial)
Department Social Security Number

| hereby request and instruct the City of Fort Lauderdale to stop deducting from my biweekly earnings the
current regular dues of the Union.

{Date) {Signature)
Date Effective
Received By
Labor Rel. Off. Date

DISTRIBUTION;
White -Payroll
Yellow - Union {(certified maif)
Pink - Employee

=
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. ARTICLE 10 - TIME POOL

Section 1. Twice each calendar year, during the months of January and July, a Bargaining Unit
member may voluntarily donate no less than two (2) hours nor more than eight (8) hours of vacation time
to ‘a Time Pool to be used by City employees designated by FOP/FOPA, for Union business and Union
related activities such as negotiation of Union contracts, grievance handling, full-time local Union
representative, attendance at conventions, seminars, conferences, symposia, and meetings including
pension board and City Commission meetings. )

Section 2. An employee who has accumulated more than thirty (30} days of sick leave credit shall be
permitted to convert up to eight (8) hours of such sick leave in excess of thirty (30) days to credit in the
Time Pool for Union business as provided above at the rate of one (1) hour of credit in the Time Poot for
every one (1) hour of sick leave credit. However, such donation shall be for no less than twe (2) hours.,

Section 3. A representative of the Union desiring to be away from work on official Union business
shall submit an approved Time Bank Request form located in this Article at least five (5) working days
prior to the date of such meeting to the employee's immediate supervisor (Non Bargaining Unit member)
and such request shall not be urreasonably denied. In the event that there is insufficient time to provide
the required five (5) day notice and the purpose for utilizing the Time Pool is processing a grievance, a
notice of three (3) days shall be sufficient for such emergency and the reporting requirements of Article 19,
Section 3 (G) shall apply.

Section 4. Donations of time shall be authorized by the employee so donation on an appropriate
form to the Employee Relations Director who will distribute as follows: one (1) copy of which shall go to the
employee's department, one (1) copy to the Union, and one (1) copy to the Personnel Director. Time
drawn against the Time Pool shall be with the approval of the Union President or designated
representative. A record of all time donated and drawn against the above-mentioned Pool of time shall be
accurately kept by the Personnel Division and the Union.

Section 5. Valuation of hours credited to the Pool will be based on the rate of pay of each donor for
hours credited in and on the rate of pay for each donee for hours charged out.
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TIME BANK REQUEST

PART 1. TO BE COMPLETED BY STEWARD/EMPLOYEE

Date of Request

Reason for Request

Date(s) of Off-Site Meetings

Time Required Estimate

Department Steward/Employee
Social Security Num'ber Union President/Executive Director
Immediate Supervisor (Date)

PART 2. TO BE COMPLETED BY THE SUPERVISOR

Time Steward Left -

Time Steward Returned

Total Time Used

Signature

DISTRIBUTION:
White -Personnel Director
Yellow - Department Head
Pink - Union

FORM J-173 New 11/83
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Authorization for Time Pool Deduction
To -
Florida State Lodge, Fraternal Order of Police, a/k/a FOP/FOPA

Name (print)

(Last) (First) (Middie Initial)
Department Social Security Number
| hereby request and authorize the City of Fort Lauderdale to deduct hours from my vacation leave

sick leave (cross out one) and transmit these hours to the Union Time Pool.

{Date) (Signature)

ARTICLE 11 - UNION STEWARDS

Section 1. Stewards - Union stewards shall be appointed by the Union from each of the designated
locations to represent employees in that specific location and shift as follows:

City Hall Area 3 Stewards

Police Department 3 Stewards

 Parks and Recreation Department 4 Stewards

Public Services Department 12 Stewards

Fire Department 1 Steward

Economic Development 1 Steward
Section 2. Chief Steward - The Union will select a Chief Steward who shall be permitied to process

grievances and other Union business at any work site when the assigned steward is absent or 1 if no
steward has been assigned to an area. The Chief Steward shall process Grievances of steward(s) in
Step 1 and in Step 2.

Section 3. Eligibility - Each steward or Chief Steward shall be an employee in the Bargaining Unit
who has satisfactorily completed the probationary period. )

Section 4. Notice to City - The President of the Union Local or designee shall advise the City's
Employee Relations Director, in writing, of the names of the stewards (and their assignments), the Chief
Steward, and all other officers of the Union Local. Appointment as steward or Chief Steward shall not
become effective untii the Employee Relations Director receives written notice from the President or
designee of the Local of the appointment specifying the dates of such appointment. No steward will be
granted time off from his/her job for any reason except as provided in Article 19, "Grievance Procedure®,
or elsewhere in this Agreement and unless the City is properly notified according to this Section.

Section 5. Neither stewards nor Union representatives shall conduct any Union business during
working time, except as provided elsewhere in this Agreement.



Section 6. The Union agrees that no employee, steward or any other person or persons shall solicit
membership or non-membership, collect Union monies or discuss Union matters, or distribute Union
materials during working hours nor shall such Union business interfere with the work assignment of the

steward involved or the work assignment of other employees.

Section 7. Under no circumstances may a steward present a gﬁevance while being paid at an
overtime rate. Stewards are subject to all of the City's rules, regulations and policies regardmg the
conduct of employees of the City which are available in each department.

Section 8. Where it is reasonable and necessary for an Agent of the Union other than an employee
on the shift to enter the Cify's property or buildings to investigate a previously filed grievance or to conduct
other Union business, such Agent shall arrange a mutually agreeable date, time and procedure with the
appropriate City official for such visit and shali notify the Employee Relations Director of such
arrangements. The agent may process grievances at Step 3 and Step 4 or process a grievance of the

Chief Steward.

ARTICLE 12 - BULLETIN BOARD

Section 1. The Union shall be provided with partial use of suitable bulletin boards so designated in
each department by the respective department head. The Union, If it so desires, may provide a bulletin
board of standard size, for its own exclusive use in keeping with the decor of the above locations and with
the approval of the respective depariment head.

Section 2. The Union agrees that it shall use space on bulletin boards provided for in the above
section only for the following purposes

2.1 Notice of Union Meetings

22 Union elections

2.3 Reports of Union Committees

2.4 - Rulings or Policies of the Union

2.5 Recreational and social affairs of the Union
286 Notices by Public bodies.

Copies of all materials, notices or announcements. shall be submltted to the Employee Relations Office
before they are posted.

Sect:on 3. Under no urcumstances shall the Union or any member of the Bargaining Unit post any
notice or other document containing material of a political nature or material tending to directly or indirectly
disparage the City of Fort Lauderdale or any elected or appointed official or employee of the City. Any

¢

vioiation of this Section shall entitie the City to remove immediately such materiats from the bulletin

k  boards.
ARTICLE 13 - INFORMATION REQUESTS
Section 1. ©  The City agrees to fumnish to the Union at the same time and under the same conditions

as such documents are made available to the general public and at no charge, one (1) copy of the
following: annual financial report, City: Manager's line item final budget proposal and extracts of the
minutes of any meeting of the City -Commission up to ten (10) pages, payroll information covering
members of the Bargaining Unit and a roster of Bargaining Unit members alphabetized by name inciuding
addresses and employee numbet, and one (1) copy alphabetized by job classification including
employee's name and position number, if available in the regular programs of the City's Information
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Systems Division, will be provided to the Union at no charge. An updated copy of such information will be
provided upon written request of the Union once every. six (6} months at no charge

Section 2. A written request by the Union for information not readily available within the City's
Information Systems Division will be analyzed and a cost estimate for providing such information will be
prepared. Before such information is compiled, the Union will be required to deposit the estimated cost of
preparing such information with the City with any additional amount due to be paid, or overpaid amount to
be refunded, at the time the requested information is delivered. The City reserves the right to decline to
furnish such information if the providing of the information would substantially interfere with the normal
operations of the Information Systems Division.

Section 3. All records shall be made available for inspection in accordance with the provisions of the
Public Records Act, Chapter 118, Florida Statutes.

ARTICLE 14 - LEAVE OF ABSENCE FOR UNION WORK

Section 1. An employee whio leaves the employ of the City to accept a full time position with Florida
State Lodge, Fraternal Order of Police, a/k/fa FOP/FOPA and who makes application for re-employment
within thirty (30) days of the expiration of that position in the Union, shall be entitled to reinstatement with
accrued continuous service at the same step in the pay range for that job class, provided that the
employee is still able to perform such work and such application is made within thirteen {13) months of the
date of taking the position. Such privilege and re-employment rights shall apply to no more than one (1)
person at any one time, '

Section 2. Such person may continue comprehensive health care coverage as provided to
FOP/FOPA members as provided in this Agreement provided that the full cost of such coverage including
the cost for any dependents is paid in advance each month to the Risk Management Division.

Section 3. If funds for such full-time position are to be charged to the Time Pool, the Union will

furnish the City with a written request signed by a designated representative of FOP/FOPA stating the
required amount of funds to be paid to the Union biweekly.

ARTICLE 15 - UNION REPRESENTATION AT COLLECTIVE BARGAINING NEGOTIATIONS

Section 1. The President or designated representative(s) of the Union shall, five (5) working days
prior to beginning negotiations, give written notice to the Employee Relations Director of the five (5)
employees designated to represent the Union in negotiations.

Section 2. The City agrees that representatives of FOP/FOPA shall be allowed up to three hundred
{300) hours time off during working hours without loss of pay for the purpose of negotiating a labor
contract with the City of Fort Lauderdale. Any working, time beyond three hundred (300) hours required
for contract negotiations must be authorized from the Time Poo! as contained in Article 10 before payment
will be made.

Section 3. It is understood that any employee who uses time off as provided in this Section shall give
reasonable notice to and obtain permission from the immediate supervisor before lgaving work and will
report to the immediate supervisor upon returning-te work. ‘Such requiest shall not be unreasonably
denied. A time charge authorization form shall be-compieted aind signed for each collective bargaining
session by the Emiployee Relations Director and the President of the Union. .
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ARTICLE 16 - SENIORITY

Section 1.1 Seniority Definition - Seniority as used herein is defined as the right accruing to
employees through length of service which entitles them to certain considerations and preferences as
provided for in this Agreement. Seniority standing shall be based on an empioyee's continuous as fuil-
time employment in & permanent position with the City, division, department, or within a classification.

Section 1.2 City Seniority - Each employee wili have' seniority standing in the City equal to the
employee's total, continucus, permanent, full-time service with the Clty of Fort Lauderdale, dating from the
employee s most recent date of such employment. )

Section 2.1 Classiﬁcation Seniority - Each employee will have seniority standing within the employee’s
current classification equal to that employee's total, continuous, full-time service in said classification
within a division or a department dating from the employee's most recent date of employment in that
classification. ‘Service in any temporary assignment outside such classification shall be included as such
fuii-time service.

Section 3.1 Departmentai Semority Each employee will have seniority standing in the depariment
egqual fo the: -emfiployee’s total, continuous, full time service within a given department dating from the
_employee s most recent date of such employment. If an employee is involuntarily transferred from one
‘department to "another, the employee's Departmental Seniority shall equal the employee's total,
continuous, full-time service in the City. If an empioyee voluntarily transfers or is promoted from one

department to another, after one year, the employee's Departmental Seniority shall equal the employee's

total, continuous, full-time service in the City. If an employee moves from one department o another
department, the employee'’s accrued Departmental Seniority in the previous department will cease to
accumulate on the date of the transfer and/or promiotion. An employee affected by Article 18, "Layoff and
Recall", shall have Departmental Seniority as described in this Section. . ,

Section 4.1 Divisional Seniority - Each employee will be assigned a "home" division and will have
seniority standing in-that division equal to the employee's total, continuous, full-time service within that
given division dating from the employee's most recent date of employment within the division. However, if
an employee has been employed in the division for more than one (1) year, the employee’s Divisional
Seniority shali equal the employee's total, continuous, full-time service with the City. If an employee is
permanently transferred to another division, the employee's accrued Divisional Seniority in the previous
division will remain in effect, but will cease to accumulate effective on the date of the transfer. Seniority in
the new division will date from the time the employee entered the new division. If the employee is retained
in the new division for one' (1) year, accrued seniority in the previous division will cease and the
empioyee’ 's‘semomy in the new division shall be based on the total, continuous, full-time service with the
City dating, from the employee's most recent date of employment. An employee effected by Article 18,
"LayofflRecal!" shall have Dlwsuonal Semonty as described in such Article

‘Subject to staffing requurements as establ:shed by the City, shift and vacation pick for Bargaining Unit
members in the Detention Division -shall ‘be made soiely on the basis.of the most recent date of
continuous, full-time service in the Detention Division. The employee with the greatest length of such
service shall have ﬁrst plck the employee Wlth the second: greatest length of such service shall have
second plck etc g e,

Section 5.1 ‘A new emp|oyee whbis in the Bargamrng Unit shall be considered to be on probatlon until
completion of two hundred fifty (250) actual workdays on the job or twelve (12) months, whichever is
greater, during which time the City'will-have.the right'to.dismiss or retain-the. employee at its sole, non-
arbitrable discretion. Durirg ‘the- probationary ‘period, the employee shall not accrue any rights except
those contained in this Agreement. Upon expiration of the probationary period, the employee shall be
deemed a regular employee and his/her seniority shall date back to his/her date of hire in the permanent
position.
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Section §.2 A promoted employse or an employee who is laterally appointed to a classification in
which he/she has not served a probationary period shall be considered to be on probation until completion
of one hundred twenty-five (125) actual workdays on the job or six (6) months, whichever is greater. If the
employee is unable to perform the work available, the. employee will be assigned to fill a vacancy within
the job classification previously held within the division or department. If no such vacancy exists, the
promoted employee shall displace the employee with the least Classification Seniority in that classification
previously held within the division or department. The rights of such displaced employee shall be in
accordance with the layoff and recall procedure.

Section 6. Loss -of Seniority - An employee's seniority and employment shall terminate when an
employee: ' :

6.1 voluntarily resigns;

6.2 retires;

6.3 is discharged;

6.4 is absent for three (3) consecutive working days without authorization;

6.5 has not worked for the City two {2) years after layoff,

6.6 fails to return from an authorized leave of absence within three (3)- workmg clays
after date leave expires;

8.7 fails to respond within seven {7) ca!endar days after the date of service of a
certified letter recalling the employee to work;

6.8 has not worked for the City for a period of two (2) years due to disability.

Section 7.  Adjustment of Seniority - Seniority. shall continue to accumulate during periods of paid
leave of absence or, in the case of an "on-the-job" injury, during the period an employee receives Workers'
Compensation benefits, but in no event more than two (2) years. The seniority of an employee who is on
leave of absence without pay shall accumulate only for the first fifteen (15) days of such leave. Seniority
shall not accumulate thereafter until the date on which the employee returns to full-time employment in the
Bargaining Unit following such leave.

Section8.  Whenever seniority is used for determining comparative status between two (2) or more
employees and a tie exists, City Seniority shall decide. If a tie still exists, the status shall be determined
by "lot". s ol

Section 9. in the event a full-time, permanent, Confidential employee is |aid off, demoted, or does not
successfully complete his/her probationary period in the promoted classification, the employee shall have
the right to return to the last permanently held classification based upon his/her seniority standing. All
other full-time permanent non-bargaining unit employees shall have the right to retum fo the last
permanently held classification based upon seniority standing only in the event such employee does not
successfully complete his/her probationary period in the promoted classification. In the event that such a
roli-back causes the bumping of a less senior employee in the lower rank, that employee sha|| be
processed in accordance with the Iayoff prowsuon of Arlicie 18, Layoff/Recall,

Section 10.1  Unless otherwise modified by the C:ty and Union, Public Safety Aides in the Police
Depariment shall exercise shift and vacation pick soiely on the basis of the most recent date of contmuous
full-time service in the Patrol Division. The employee with the greater length of such service shall have
first pick; the employee with the second greater length of such service shall have second pick, etc.

Section 10.2 At the time of the annual shift pick, Public Safety Aides will be allowed to select district
assignments. - District selections wnIl be based upon employee preference and continuous full-time service
in the Patrol Division.

13




Section 10.3  In addition, during the period of the annual shift pick, employees will be allowed to select
days off. The selection of days off will be based upon employee preference and full-time continuous
service in the Patrol Division. _

Section 10.4  The annual selections outlined in this section shall not apply to probationary Public Safety
Aides. Following successful completion of their probationary period, employees shall be eligible to
participate in the next annual selections as ocutlined in this agreament.

Section 10.5  In recognition of the City's right to determine the mission of the Police Department, the
Union agrees that it is the City's sole right to determine the number of personnel allocated to. any particular
shift, district, days off, or assignment, and to alter the composition and hours of any shifts, districts, or
assignments when it is in the Police Department’s best interest to do so. .

.Section 10.6 Because Public Safety Aides are essential to the community policing program, the Police
Department reserves the right to make assignments based on operational needs.

ARTICLE 17 - VACANT

ARTICLE 18 - LAYOFF/RECALL

Section 1. When the City determines that a layoff is necessary within any department, the
department head shall determine which positions in the department are to be eliminated and the
employees within the department will be laid off by classification in mverse order of seniority as designated

below.

Section 2. Employees affected by layoff who have the requisite seniority, skill, and ability shall bump
laterally or downward under the following conditions:

A. The affected employee must have the requisite skill and ability to perform the work available.
Determination of the ability to perform the work available shall be made by the Personnel Director.
" An employee shall have the right to grieve such detertnination.

B. Clericai employees shall fill clerical vacancies, and non-clerical employees shall fill non-clerical
vacancies.
C. Employees in non-exam positions will have placement rights only to non-exam positions.

Employees in exam positions will have ptacement rights to exam and non-exam positions.

D. Employees will not have placement rights to positions higher than their regularly assigned
classifications' pay ranges.

+

Section 3. Bumping and layoff procedures shall be in the following manner:

A When an employee is affected by layoff, the employee shail bump laterally or downward into the
" next lower classification covered by this Agreement within the classification series within the
- department, provided the employee has more Departmental Seniority than the employee with the
least Departmental Seniority in that classification. f such a bump is not available, the employee
shall bump into any other lower classification covered by this Agreement in the same classification
series within the department usmg the same procedure

B. If the affected employee, due to lack of senlorlty or ability to parform the ‘work‘. is unable under
Section 3 (A) above to bump inte a lateral or lower classification, the employee shall bump
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laterally or downward into any classification previously heid in the department covered by this
Agreement using the seniority procedure specified in (A} above. If such a bump is not available,
the employee shall bump into any lower level classification covered by this Agreement in the
department and classification series of the position previously held using the same procedure.

C. If the affected employee Is unable under Section 3 (A} and (B) above to bump into a position,
he/she shall be assigned to any Bargaining Unit position vacancy which is the same or less than
the employee’s regularly assigned classification pay range.

When there are no remaining authorized vacancies, any remaining displaced employee shall
replace the employee with the least City Seniority then working in any Bargaining Unit position
which is the same or less than the employee's regularly assigned classification pay range. The
replacing employees shall be paid in accordance with the provisions of Sections 5.1 and 5.2.

D. A displaced employee shall be assigned to a vacant position in the classification before bumping
an incumbent employee from that classification. |If the employee declines to accept the
assignment, the employee shall be immediately placed on layoff.

E. Employees exercising bumping privileges shall be .given up to twenty (20) working days to prove
their ability to perform the work available. in the event an employee is unable to perform the work
available, the employee will be laid off.

F. If an employee is displaced into a position in a classification or classification series which he/she
has not previously held, he/she must successfully complete the probationary period for that
classtfication.

Section 4. An employee shall be given fourteen {14) calendar days notice of layoff. A copy of such

notice shalf be forwarded to the Union's official address. The seniority of an empioyee on layoff shall be
frozen as of the date of layoff and shall begin again on the date the employee returns to work.

Section 5.1 When, as a result of a reduction of force as provided in Section 2, an employee is
assigned to a position within the "home" depariment with a lower pay range, the employee's rate of pay
shall be maintained without reduction for thirteen {13} pay periods. Thereafter, the employee shall be paid
the appropriate rate of pay at that stap which is closest to hisfher present rate of pay. However, if such
employee has eight (8) or more years. of service as of the date of reassignment in the employee's "home”
department and the employee's current rate of pay is higher than the maximum of the range for the
position to which assigned, the employee's current rate of pay shall be maintained for twenty-six (26) pay
periods, Thereafter, the employee shall be placed at the top step of the appropriate pay range.

Section 5.2 A displaced emplioyee assigned to a position in another department shail be paid at the
appropriate rate of pay in that step which is closest to his/her present rate of pay.

Section 6. A displacéd or laid off employee shall be placed on a recall list by department
classification series in the inverse order of City Seniority. - :

A Employees on such recall lists shall have the righis to a position in 2 classification within the

department from which they were displaced or laid off or to any lower level classification in the

- same classification series in the department prov1ded they have the ablllty to perform the work
available. :

B ik sl st i ol Seelisciore displaced or laid off employee for a period of two (2)
years after the effective date of the displacement or {ayoff.
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C. In the event an empioyee on a recal list refuses an offer of employment in a lower classification
for which the employee has senijority rights, -the employee shall forfeit recall rights to such
classification; if the employee refuses an offer of employment in the classification from which the
employee was initially furloughed, the employes shall forfeit all recall rights.

Section 7.1 When an employee is iaid off, such employese may requesi consideration to replace a
- temporary employee outside the Bargaining Unit then working in a lateral or lower level classification.
Such request shall be granted provided the laid off employee has, at the time, the ability to perform the
work. If the laid off employee is assigned to such temporary position, the employee will continue to
maintain the status of employee on layoff but will be paid the rate of pay and benefits established for the

temporary position.

Section 7.2 . Any employee on layoff status shall have the rights, benefits and status as provided in this
Agreement restored when recalled to work and shall remain a member of the Bargalmng Unit.

‘Section 7.3 An employee cn authorized Ieave at the time the layoff is implemented shall retain rights
as provided in this Article during such leave, but for not more than thirty (30) calendar days. If such
.~ employee is off for more than thirty (30) calendar days and is unable to report to work when recalled by
. the Clty or is unable to perform the work available, the employee shall be considered to be on temporary

leave, .

Section 7.4 If an employee is unable to return to work when recalled because of physical or mental
iiness but subsequently recovers prior to two (2) years foliowing the day of iayoff, at that time the
employee shall be permitted on the basis of City Seniority to replace the employee with the least City
Seniority then working anywhere in the City, provided the l2id off employee has the ability to perform the
work available. The replacing employee shall be paid in accordance with Sections 5.1 and 5.2. If the

employee is unable to return to work when recalled because of physical or mental disability, the employee

shall retain all rights provided under the Employee's Pension Plan or under the law.

Section 8. Upon recall as provided in Section 7.1, an employee shall be restored to at least the
employee's former step in the pay range if returned to the employee's former classification. If the
employee is recalled to the department in a different position, the employee shall be paid in the
appropriate pay range at least at that step closest to the former rate of pay.

Section 9. A probatlonary employee with less than one (1) year of City service will be laid off before
any permanent, full-time employee with established seniority, provided that such employee with seniority
has, at the time, the ablllty to perform the work available.

Section 10 An employee on Iayoff may continue enrollmenf in the current comprehensive health care
program provided the employee pays the entire monthly premium in advance without contribution by the
City of Fort Lauderdale for up to two (2) years following date of layoff.

Section 11. When a department head has determined that any employee is to be iaid off in
accordance with the provisions of Section 1 of this Article, the City will, to the best of its ability, notify the
Union representation of the name. department, classification, City and Departmental Seniority, and
disposition of the affected employee prior to implementing such layoff.

ARTICLE 19 - GRI JAN, E PROCEDURE

Section-1. A grievance is deﬂned as a d:spute between the City and one (1) or more of its
employees conceming the mterpretatxon or appllcatlor' of or compliance with this Agreement, including
disputes regarding discipline.
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Section 2. Should a grievance arise, there shall be an eamnest effort on the part of the parties to
settle such grievance promptly. Grievances involving discipline shall follow the procedure established in
Section 3 of this Article. All other grievances including those involving oral and writien reprimands shall be
processed In accordance with the following procedure:

Step 1. An employee shall present and attempt to resclve any grievance with the immediate
supervisor. A Union steward may be present if so requested. Discussion will be informal for the purpose
of settling the dispute in the simplest and most direct manner. The decision of the immediate supervisor
shall be given orally to the employee no later than five {5) working days after the discussion.

Step 2. If the grievance has not been resolved to the satisfaction of the employee at Step 1, the
grievance may be reduced to writing on the regular grievance form, signed by the employee and
presented to the employee's division head or designee not later than five (5) working days after the
immediate supervisor's response was rendered at Step 1. If the grievance involves more than one (1)
employee, at least one (1) of the aggrieved employees must sign the grievance form with the proviso that
at least ten percent (10%) of the aggrieved employees must sign the grievance prior to proceeding to Step
3. Any resolution of the grievance shall be limited to those employees who have been named or
designated on the grievance form. The division head or designee shali conduct a meeting with the
affecled employee(s) and/or Union steward within five (5) working days of receipt of the grievance and
shall reply to the affected employee(s) and the Union steward, in writing, of the decision within five (5)
working days after the close of the meeting.

Step 3. If the grievance is not settled to the satisfaction of the employee(s) at Step 2, the decision
may be appealed by presenting the written grievance to the employee's depariment head or designee not
later than five (5) working days after receipt of the division head's decision at Step 2. The department
head or designee shall conduct @ meeting with the affected employee(s) and/or Union representative
within five (5) days of receipt of appeal. The department head ¢r designee shall render a written decision
within five (5) working days following the close of the meeting and shall provide a copy of the decision to
the Union.

Step 4. If the grievance is not resolved to the satisfaction of the employees at Step 3, the decision
may be appealed to the Employee Relations Director or Assistant Employee Relafions Director not fater
than ten (10) working days after receipt of the Step 3 decislon. The Employee Relations Director or
Assistant Employee Relations Director shali meet with the affected employee(s) and/or the Union
representative within ten (10) working days following receipt of the gnevance and shall reply in writing
within ten (10) working days following the clese of the meetmg .

A. The City and the Union hereby agree that this procedure and the arbitration procedure set forth in
Article 20 shall be the solse and exclusive method for interpreting and enforcing this Agreement.
Except as otherwise provided herein, the Union shall have the exclusive right to represent all
employees and to control the submission of grievances to arbitration. In accordance with its
obligation to fairly represent employees, the Union shall be authonzed to wsthdraw abandon or
setiie any grievance at any time.

B. For the limited purpose of this Article, a working day shall be from 8 :00 a.m. to 5:00 p i, Monday

through Friday, exclusive of holidays observed by the City.

The time limits set forth above are to be strictly adhered to but may be lengthened or shor!ened by

mutual agreement in writing.

Representatives of the City and the Union shall acknowledge receipt of grievances by signing and

dating the form when presented or received. - .

Any grievance not advanced by the employees to the next higher step within the time limits

provided shall be deemed permanently withdrawn and as having been settied on the basis of the

answer most recently given. A grievance not answered by the City within the time limits provided

shall be automatically advanced to the next higher leve! within this Article.

m o O
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F. "~ No action or matter shall be considared the subject of a grievante unless a written complaint is
made within tweniy (20) working days of its occurrence or within twenty {20) working days from
the time the aggrieved employees became aware or by use of reascnable diligence shouid have
become aware of the cause for complaint. The City shall not be subject to any liability for any
period more than twenty (20) days prior to the date the grievance was filed in writing.

G. A Union Steward shall be permitted o confer with the appropriate supervisor and/or division head
under the circumstances defined in Steps 1 and 2 above without loss of pay provided that the City
may discontinue payment for such time in case of abuse by the Union representative. A Union
steward shail report to the irmmediate supervisor when stopping work to process a grievance as
requested by an employees and shall report back to the supervisor when ready to resume work.

- If the steward represents more than one (1) location and is required to leave the regular work
place to process a grievance, the steward shall report to the immediate supervisor when stopping
work, to the appropriate supervisor wher arriving at the work place of the affected employees and
to the steward's immediate supervisor. when ready to resume work. If a grievance involves more
than one (1) employee, such employees shall designate not more than two (2) employees to
represent the group and, with the steward, shall be permitted to confer with the supervisor an or
division head in steps.1 and 2 as provided above. An aggrieved employees will be permitted to
confer viith representatives of City management as provided in the grievance procedure without
loss of pay provided that the City may discontinue payment for such time if this privilege is
abused.

H:- - 'in the event that the grievance involves a group of employees who do not have the same
immediate supervisor, the grievance shall first be presented to their division head as indicated in
Step 2 of this procedure. The subsequent steps of the grievance procedure as outlined in this

: Article shall then apply.

1, In the event that the grievarnice invoives a group of employees who do not have the same division

‘head, the procedure shall start with Step 3.

J. In the event that the grievance involves a group of employees that do not have the same
department head, the procedure shall start with Step 4,
K. The Union shall have the right to file grievances in the fourth step of the grievance procedure in

any non-disciplinary matter involving the interpretation or application of this Agreement, provided,
however, that this right shall be stricty limited to those mafters where the Union can factually
demonstrate:

(1) that the matter is covered by a provision of the Agreement; and

(2) that the matter involves the interpretation or application of that provision; and

(3) -the grievance does not seek to add to or subtract from any provision of the
Agreement; and

(4) the subject matter of the grievance is general in nature, having application to a
majority of the members of the unit.

Section 3.1 Disciplinary action may only be taken for cause when an employee is determined to be
unsatisfactory because of deficiencies in performance and/or deficiencies in conduct. When disciplinary
action other than oral or written reprimand is taken or contemplated, the affecied employee(s) shall be
informed in writing either prior to or at the time the action is taken of (1) the reason for the discipline; (2)
the penalty assessed; and (3) the effective date of the penalty. Counseling, which has as its objective
improved performance or attitude on the part of.the employes(s), shall not be considered a disciplinary
action.

Section 3.2° I disciplihe is contemnpiated, the. department head shall meet with the employee and/or
the Union representative if so requested by the employee and shali provide the written notice described in
3.1 above, which shall include the notice that the employee may request a hearing on the matter within
five (5) working days if the empicyee feels that the disciplinary action is unwarranted. If the employee
does not request such hearing within five (5) working days, the hearing shall be considered waived.
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Section 3.3 If a written request for 2 hearing from the employee(s) is received within five (5) working
days, the department head shail schedule such hearing within. five {§) working days after the request is
received at which the facts regarding the disciplinary action shall be reviewed with the employee(s). The
Union representative and/or legal counsel may accompany or represent the employee at the hearing, but
the City shall not be responsible for payment for such representation. The hearing shall be recorded by
tape.

Section 3.4 Failure of the employee to appear at such scheduled hearing shall, except for good
reason, be considered a waiver of the desire for a hearing, and shall be considered an acceptance of the
facts upon which the disciplinary action is based. _

Section 3.5 The department head, within five {5) working days following the close of the hearing, will
submit to the City Manager a recommendation for action. Within five (5) working days after receipt of that
recommendation, the City Manager will issue & final decision in the matter in writing, a copy of which wiil
be delivered to the employee and/or the Union representative.

Section 3.6 If disciplinary action is taken by the City Maneger which the employee considers to be
unwarranted, the employee and the Union representative may appeal such action by f Img a grievance
directly under Section 2, Step 4 of this Article.

Section 3.7 In considering a disciplinary recommendation, the departmenthead‘may' take'ihto account
past disciplinary action, prior conduct and the @mployee’s employment record. :

Section 3.8 Any regular employee may be immediately terminated or suspended without advance
notice where the giving of such notice could result in damage to the City or to private property, injury to the
employee, a fellow employee, or the general public, or where such notlce would otherwise be detrimental
to the interest of the City.

Section 3.9 If the City Manager rescinds and/or rnodifies the dlsclplmary action, a loss in pay, if any,
will be corrected.

Section 4.0 If the grievance has not been satisfactorily resolved under this procedure, the Union may
proceed to arbitration as set forth in Article 20, "Arbitration”.

Section 4.1 The costs for the services of the arbitrator shall be borne by the losing party. The parties
shall bear the costs of their own representatives and witnesses. Either party to this Agreement desiring a
transcript of the arbitration hearing shall be responsible for the cost of the transcript unless otherwise
agreed to, in writing, by the parties.

Section 5. Any employee charged with the commission of a crime who pleads nolo contendre, or
whose adjudication is withheld shall be considered as having plead guilty.

Section 8. Mediation

1. Based upon mutual consent of the parties, the City. and the Union may submft specrf ic gnevances to
mediation prior to proceeding to Arbitration as provxded in Article 20. : C ‘

2. The recommendation of the Mediator will be binding on the parties only if the City and Union both
concur with the findings. Either the. Ctty or the Umon rnay reject the mediator's recommended solution
and proceed to arbitration. .

3. The costs, if any, for mediaticon, will be shared equaﬂy by 'the_-parties‘to this agreerhent..
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ARTICLE 20 - ARBITRATION

Section 1. If no satisfactory resolution of a grievance has been reached under the procedure
provided in Article 19 of this Agreement and the grievance or dispute relates to the determination of rights
and obligations conferred or created by this Agreement and a written request for arbitration is made by the
Union within ten (10) working days after the final enswer from the Employee Relations Director, a request
for a written panel of arbitrators shall be made and such dispute shall be submitted for final and binding
arbitration. If no request for arbitration is received within ten (10) days after the written answer from the
Employee Relations Director, the grievance will be considered by both parties to be withdrawn and settled
based on the answer received from the fourth step of the grievance process.

Section 2. The parties will sefect an arbitrator from a panel or panels of not less than seven (7) within
two (2) weeks after receipt of the Union's request to proceed to Arbitration. If the Union fails to participate
in a scheduled meeting to select an Arbitrator within this two week period, the grievance will be considered
by both parties to be withdrawn and settled based on the answer received from the fourth step of the
grievance process. The panel or panels shall be generated by a random selection process by the City, a
union representative may be present for the random selection process. In the event that either party,
before any sinkmg of names occurs, feels that the panel is unsatisfactory, that party shall have the right to
request orie (1) additional panel. The arbitrator shall thereafter be selected from the panel of arbitrators

" py alternate striking of names until one (1) name remains. The Union shall strike the first name. The

i Employee Relations Office will notify the arbitrator of the appointment.

Section 3.0 The arbitration shall be conducted under the rules set forth in this Agreement and shall
proceed as foliows:

Section 3.1 Upon notification of appointment, the arbitrator shall communicate with the parties as
soon as practicable to arrange for the date and place of hearing; or, if questions of material fact are not at
issue, to arrange for the joint submission of stipulations of fact and relevant documentation congeming the
grievance. :

Section 3.2 The arbitrator shall have exclusive jurisdiction and authority to resolve grievances as
defined in this Agreement. The arbitrator shall have the authority to issue subpoenas enforceable in any
court of competent jurisdiction and shall administer oaths to all witnesses testifying in any proceeding.

Section 3.3 The arbitrator shall have no power to change, amend, add to, subtract from, or otherwise
alter or supplement this Agreement or any part thereof or any amendment thereto.

Section 3.4 The arbitrator shall have no power to consider or rule upon any matter which is stated in
the Agreement not to be subject to arbitration or Whlch is not a gnevance as defined in this Agreement or
wh1ch is not covered by this Agreement

Section' 3.5 The parties agree that only evidence presented at a hearing at which both parties had the
opportunity to cross examine witnesses and rebut any testimony or evidence shall be considered by the
arbitrator.

Settion 3.6  Upon' timely notice prior to the scheduling of hearings and when mutually agreed,
consolidation of one (1) or more grievances based upon similar circumstances for hearing and resolution
before the same arbitrator shall be permitted.

Section 3.7 The arbitrator shall render a decision not later than thity (30) calendar days after the
conclusion of the final hearing. The findings of the arbitrator made in accordance with the jurisdictional
authority under this Agreament shall be final and binding ‘'on the parties. The arbitrator's decision shall be
in writing, and shall set forth the arbitrator's findings and conclusions on the issues submitted unless
otherwise agreed in writing by the parties. :
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Section 3.8 Except in disciplinary cases, the party claiming misinterpretation or misapplication of this
Agreement shall have the burden of proving its contention.

Section 4. Thns Agreement constitutes a contract between the parties which shali be interpreted and
applied by the parlies and the arbitrator in the same manner as any other contract under the laws of the
State of Florida. The function and purpose of the arbitrator is to determine disputed interpretations of
terms and conditions of employment actually found in the Agreement or to determine disputed facts upon
which the application of the Agreement depends. The arbitrator, therefore, shall not have the authority,
nor consider it the arbitrator's function, to include in the decision any issue not submitted or to so interpret
or apply the Agreement so as to change what can fairly be said to have been the intent of the parties as
determined by generally accepted rules of contract construction. The arbitrator shall not render any
decision which, in practical or actual effect, modifies, revises, detracts from, or adds to any of the terms or
provisions of this Agreement. Past practices of the parties in interpreting or applying terms of the
Agreement can be relevant evidence but may not be used so as to justify or result in what is, in effect,
modification (whether by addition or detraction) of the written terms of this Agreement.

Section 5. The costs for the services of the arbitrator shall be borne by the iosing party. The parties
shall bear the costs of their own representatives and witnesses. The Union shall have the right to
compensate its witnesses -from the Time Pool. Either party to this Agreement desiring a transcript of the
arbitration hearing shall be responsitle for the cost of such transcript. If either party to this Agreement
requests postponement of a previously scheduled arbitration resuiting in a postponement charge, the
party requesting the postponement shall pay such charge. A posiponement charge resu{tmg from a joint
postponement request shall be shared equally by the parties.

ARTICLE 21 - DISCIPLINE AND DISCHARGE

Section 1. Employees may be disciplined only for cause involving deficiencies in performance and/or
deficiencies in conduct. Disciplinary action shall include the following:

Oral reprimand
Written reprimand
Suspension
Demotion
Discharge

b WN -

Section 2. Whenever possible, discussions concerning disciplinary matters shall be conducted ina
private manner so as not to embarrass the employee.

Section 3. When disciplinary action other than oral or written reprimand is taken or contemplated, the
department head shall meet with the employee and/or the Union representative, if so reque‘:ted by the
employae. The City shall provide a written notice of:

1. the reason for the discipline;
2. the specific deficiencies in performarce andfor conduct and the rules or regulations that
have been.violated, if any; . : .
. 3. the penalty;
4. the effective date of the penaity;
5. the time limitation on hearing date :

For oral or written reprimand if a grievance is fi led |t shall start with Sectson 2, Step 1 of the Grlevance
Procedure and shall contain Step 1 and Step 2 of this Section. ;
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Section 4. Whenever disciplinary action Is {o be taken, such action shall be in accordance with the
procedures outiined in Section 3.1 through 4.1 of Article 18, "Grievance Procedure”.

ARTICLE 22 - BASIC WORKWEEK AND OVERTIME

Section 1. With the exception of continuous operations and refuse collection activities, the normal
workweek shall consist of five (5) consecutive eight (8) hour workdays and forty (40) hours per week
which may be interrupted by an unpaid lunch period. The normal workweek shall consist of forty (40)
haurs, however the parties, by mutual agreement, may agree to work schedules in specific work units that
may vary from the normal five (5) consecutive day, eight (8) hours per day workweek.

The normal workweek for employees covered by this Agreement who are in a continuous operation shall
consist of eight (8) hours per day and forty (40) hours per week. It is understood that in continuous
“operations the workweek shall not necessarily consist of five (5) consecutive workdays.

For purposes of this Agreement, confinuous operatlon is any division which operates on a seven (7) day a
_ week twenty-four (24) hour basis.

Sectlon 2. All authorized and approved work performed in excess of forty {40) hours in any one
workweek shall be considered as overime and shall be paid (unless the employee is granted
compensatory time off) at the overtime rate of one and one-haff (1-1/2) times the employee’s regular,
hourly rate of pay. Compensatory time is time earned at one and one-half {1-1/2) times the overtime
hours worked by an employee. The choice of compensatory time off or overtime pay shall be at the
employee’s option unless that compensatory time off would interfere with the operational needs of the
department involved or there are insufficient funds to pay overtime. Accrued unused compensatory time
off may not exceed forty (40) hours. Once the forty (40) hours compensatory time maximum accrual has
been reached, employees required to work in excess of forty {40) hours in a designated workweek shall
be paid overtime at the time and one-half rate.

Section 3. For the purposes of overtime computation, holidays, vacation leave or any paid leave of
absence shall be considered as time worked.

Section 4. Employees may be required to work overtime as scheduled. Overtime will be distributed
equitably among empioyees in their particular job classification, in their organizational units, (i.e. major
shop areas, department, shift, section, etc.) as far as the nature of the work permits. Although temporary
imbalances in the distribution of overtime may occur, nothing in this Section shall be construed as
alleviating the continuing intent of departmental management to distribute overtime fairy and equitably
over an extended period of time. Departmental management will maintain overtime records and will make
such information available to a Union representative upon request.

Section 5. There shall be no spllt shifis. .
Section 6 Pyramiding of Rates ~In no event shall the overtime or premium pay provided under this

Agreement be pyramided. Thus, if two (2) or more overtime or premium pay provisions are applicable to
the same hours of work, only the applicable prowsion yielding the fargest amount shall satisfy the
requirements of all other pay provisions.

Section 7. An employee declining overtime shall be credited with the overtime worked by the
employee accepting or assigned to the overtime for equalization purposes. Employees may be passed
over in order to comply with equalization objectives.
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if an employee volunteers for overtime work or is mandated to work an overtime assignment, he/she must
report to work as if reporting on a regularly scheduled workday. Failure to so report will result in
appropriate disciplinary action.

Seclion 8. Upon mutual agreement between the City and Union, the Pipe Crew will convert to a five
(5) day eight (8) hour work schedule for a workweek which includes a fixed date holiday.

Section 8. Upon mutual agreement between the City and Union, agree to adopt a task incentive
program for the Sanitation Division (buik trash operations) for the Crty's Clean City Service Program. The
task systemn will provide:

1. Upon completion of ail routes scheduled for the workday, the employee will be permitted to leave
work and be considerad as having worked the entire workday.

For example:
An empioyee on an 8-hour work schedule completes all scheduled routes in 6-hours is permitted
to leave work after 6-hours and is-considerad as having worked the entire 8-hour shift.

2. An employee on approved leave (sick, vacation, etc.) is charged as having been ‘o'h Iea;ié under
the non-task system. .

For example:
An employee on B-hour work schedule on vacation leave for the workday must take 8- hours
vacation leave.

An employee on 10-hour schedule works 3-hours and {akes sick leave for the remainder of the
day must take 7-hours sick leave.

3. The task system also applies to working holiday situations.

For example:
An employee on 8-hour shift works on Memorial Day, finishes all routes and leaves work after 6-
hours receives 8-hours pay and 8-hours pay at one and one-half (1-1/2) time.

An employee on 10-hour shift works on Memorial Day finishes all routes and leaves work after 6-
hours receives 10-hours pay and 10-hours pay at one and one-half {1-1/2) time.

4, “Yellow Days” or days assigned to special project créws are not under the task system.

For example:
An employee working on a "yeliow day” works the entire scheduled shift.

5. The parties recognize that holiday pay provisions in Section 3 above shall also apply to the
' Collections Section currently working a four (4) day, ten (10) hour task program.

ARTICLE 23 - REST PERIOD

Section 1. Employees shali be aliowed one (1) necessary rehef or rest period per one-half {1/2 shift
(workday) provided: \ : : . .

A The time and length of break is determined 'by the employée's supervisor. with the understanding
that the employee shall receive no shorter break than at present nor more than fifteen (15)
minuies.

e
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Section 1.3 The City shall assign each job classification to an appropriate pay range in accordance
with the job evaluation system (EQUI-COMP System) in effect on October 1, 1982.

Section 1.4 A study of an individual position may be Initiated by elther an employee or the City by
filing a P.D. Form 13 or supplement. Any request for a study of a positicn must be on the basis of a
change in the position’s dutiss or responsibilitias. An employee may initiate ne more than one (1) request
for job evaluation every twelve (12} months. An employee in a training assignment may not initiate a
request for a job evaluation until after six {8) months of continuous service in the assignment. The
employee shall submit the P.D. Form 13 or supplement to the immediate supervisor, who shall complete it
and route it through channels to the Personnel Division within thirty (30) calendar days.

If an employee initiates a requests for a job evaluation and does not complete and forward the PD 13 form
or supplement to his/her supervisor within sixty {60) days, such evaluation request shall be denied.

The Personne! Division will undertake an evaluation of the job content within two (2) months after receipt
of the P.D. Form 13 and will notify the Union that the study wili take place. When the study is completed,
a Pay Committee comprised of Union and Management employees will allocate filled positions to an

.apprapriate-classification andfor pay range. The Committee will consist of three (3) union and three (3)
-mrpagement employess. At least two (2) unifon and two (2) management employees must be present for
the committee to meet and act. During the study period, the empioyee shali be consuited. The filling of
--such upgraded position shall not be subject to Article 25, Job Opportunities. The decision of the Pay

Committee shall be final and binding and shall not be subject to the provisions of Article 20, Arbitration.

 Section 1.51 If, as -a result of the study of a permanent position, it is determined the position shall be

reallocated to a classification with a higher salary range, and the incumbent empioyee fully meets the
requirements of the classification including any required licenses, certifications, or performance skills and
abitities, the incumbent employae may be permanently appointed to the realiocated position and shall be
subject to successful completion of a probationary period. If the incumbent employee has not previously
passed such performance skills and abilities test(s), the employee shall be tested before the
recommended reallocation may become effective. This testing shall be completed as soon as possible,
but no later than fourteen (14) calendar days from the date of the recommendation to reallocate the
position. The position of an employee who faiis to take the test shall not be reallocated. An employee
whe fails to quaiify on the performance test(s) shall be permitted one (1) reexamination no later than
fourteen (14) calendar days from the date of the first testing. If the employee falis to quaiify upon
reexamination, such employea's position shall not be reallocated. The employee may not be considered
for reallocation to that particular higher classification for which said employee twice took and failed the
examination for a six (6) month period from the date.of the second testing. An ernployee who qualifies on
the performance test(s) shall be permanently appointed to the reallocated class and shall be subject to
successful completion of & probationary period.

Section 1.52 Before the completion of a reallocation to a classification with a lower salary, the
incumbent employee shall be entitled to a vacant position in such incumbent's classification prior to
completion of the study or in a similar classification and to serve therein without change in status. in the
event that such a transfer cannot be effected at the time of the reallocation, the incumbent employee shall
be assigned to the lower classification. The incumbent, if a regular employee, shall be placed on a
reallocation reinstatement list for the higher classification and shall be reinstated to any future vacancies in
that classnﬁcat:on in accordance with the procedures established in Article 18, "Layoff/Recall".

Sectlon 1. 53 When a posntuon occupied by & regular v,mployee is rea:located to a classification in the

same salary range and with substantially the same qualification requarements the Personnel Dlrector may
grant the incumbent employee status in the new classification.
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Section 1.6 Upon publication of & new or revised classification specification, the City shall provide the
Union with such new or revised specifications and- the assigned pay range. If the Union objects to the
classification specifications and/or pay range, it may file its objection_s in accordance with Section 1.7.

Section 1.7  The employee or Union shall have up fo twenty (20) days from notice of a position
sllocation decision or receipt of new or revised classification specifications to file objections in writing to
the Personnel Director. The City agrees that it will meet within fourteen (14) days thereafter to attempt to
rasolve any differences. If the parties are unable to resolve such differences, the dispute may be
submitted to arbitration under Article 20.

ARTICLE 27 - SAFETY AND HEALTH

Section 1. The Union and the City shall cooperate in the enforcement of the City's safety rules and
regulations and shall promote sound safety practices for the protection of both the employees and the
public with the continuing objective of eliminating accidents and health hazards.

Section 2. Protective devices, wearing apparel and other equipment necessary to protect employees
from injury shall be provided by the City in accordance with practices currently utilized by the City: Such
practices may be improved from time to time by the City upon recommendation of. the City's: Safety
Manager. Such protective devices, wearing apparel and other equipment, when provided, must be used,
and the Union agrees that failure by any employee to obey safety regulations and to use protective
devices, wearing appare! and other equipment shali be sufficient reason to take disciplinary action up to
and including discharge.

Section 3. in the event an employee is transferred or for any reason leaves the employ of the City of
Fort Lauderdale, the employee shall return all protective devices, wearing appare! and equipment to the
issuing department upen demand or- prior to the employee receiving histher last paycheck.. The
replacement cost as determined by the City of any of the above mentioned items that are lost, abused or
misused by the employee, shall be borne by the employee through payroll deductions, if necessary.

Section 4. An employee may be relieved of responsibility for assigned protective devices wearing
appare! or other equipment necessary {o protect the employee from injury that may be stolen, provided
- that the employee reports the theft to his/her immediate supervisor (an employee outside the Bargaining
Unit) and to the appropriate law enforcement agency as soon as the theft is dlscovered

Section 5. Representatwes of the Unton not to exceed four (4) in number, and of the Crty shall meet
quarterly at mutuaily agreed upor: times for up to one and one-half {1-1/2) hours to discuss matters of
specific issues of safety and health. Each party shall prepare and submit an agenda to the other party
one (1) week prior to the scheduled meeting. The Cltys Safety Manager shall act as chairperson of any
scheduled meetings. . ; :

Section 6. -As heretofore, the City agrees thet it-will provide-.a safe work place and safe equipment for
its employees. _ 5= o Zt wmmm e My 4 e

ARTIPLE 28 - PERSONNEL RECORDS

Section 1. The Personnel Division shall memtaln an official personnel ﬂle for each perrnanent
emplovee. Such file shall be centrally malntalned inan approprlate umt wrthm the Personnei D|V|sron

i L
Section 2. The official personnel file shall be purged as pro\nded in thlS Sectron Upon completlon of
an employee's Performance Evaluation and upon request of the employee, any counseling forms received
during that period shall be considered purged from the file when it has Attachment 1, respectively, affixed
to it. Upon request of the employee, letters of reprimand will be considered purged when it has
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Attachment 2, respectively, affixed to it, provided the employee has had no dtsmphnary action or letters of
reprimand during the two (2) years immediately preceding the request

Section 3. For the purposes of this Article, investigative andlor internal affairs files shall not be
construed as personnel records.

Section 4. Each employee shall be permitted to review materials in the employeé's official file at
reasonable times during normal office hours by making an appointment with any member of the personnel
records section.

Section 5. Personnel records, where applicable, shall be maintained in accordance with the Florida
Department of State General Records Schedule for Law Enforcement Agencies as revised.

ATTACHMENT |

- The attached Counseling Siip has been in full force.and affect for the amount of time specified in the
Collectsve Bargamlng Agreement

From il forward it will be consn:!ered by the parties to have been purged as
provided for in Artlcle 28 of the FOP/FOPA confract.

DATE

ATTACHMENT 2

The attached written Reprimand has been in full force and affect for the amount of time specified in the
Collective Bargaining Agreement.

From forward it will be considered by the parties to have been purged as proi;ided
for in Articte 28 of the FOP/FOPA contract.

DATE _

ARTICLE 25 - EMERGENCY MEAL ALLOWANCE
Under the following special circumstances, the department head shali approve reimbursement for an
employee's meal when the employee is required with less than twenty-four (24) hours notice to work a
substantial amount of overtime: &t m )

a. the employee must hzve worked a minimum of four {4) continuous hours of overtime immediately
foliowing the end of a normal eight (8) hour shift; and

b. there was an exceptional/femergency situation where it was absolutely impossible to allow the
employee a meal break; and
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c. the employee will only be reimbursed for the exact cost of the meal {with receipt) up to a
maximum of six dollars {$6.00).

ARTICLE 30 - TRAINING TIME

Section 1. Time spent by an employee who is authorized with prior approval by the City to attend a
course, lecture, or meeting, which directly relates to the employees work shall be considered hours of
work

Section 2. Any tuition or fee for such required course shall be paid by the City.

ARTICLE 31 - CLOTHING AND SAFETY SHOES

Section 1. The City will furnish and empldyees will be required to wear uniforms of the type, design
and color as determined by the City for employees in positicns where uniforms are requtred

Section 2. The City will provide and each employee will be permltted to retain five (5) umforms and
replacements thereafter up to a maximum of five (5) per year will be made upon the return of a uniform
which is worn out. All such uniforms shall remain the property of the City and each unit employee may be
required to return such issued uniforms upon termination of employment.

Section 3. Employees shall give reascnable and proper care to such apparel and shall be required to
keep them clean and in proper condition.

Section 4. Five (5) uniforms for a new employee shall be supplied within thirty (30) days after the
employee begins work except where uniforins are not available.

Section 5. Empioyees shall wear such uniforms only when on duty.

Section 6. An employee fransferred to another department may be required to return all issued

uniforms at the time of transfer; in which event, new uniforms will be issued to the employee by the
department to which transferred.

Section 7. Issuance of Safety Shoes - The City shall provide safety shoes to employees in positions
that utilize safety shoes under the City's established safety shoe policy.

_ ARTICLE 32 - TEMPORARY ASSIGNMENT

Section 1. The City may, at its discretion, assign a member of the Bargaining Unit to serve as a
temporary replacement for an absent supervisor outside the Bargaining Unit. If such assignment
continues for a minimum of five (5) consecutive workdays (days actually worked do not include paid or
unpaid leave time), the employee shall be paid the minimum of the salary range of the supervisory job to
which assigned or five percent (5%) above the smployee's current straight tlme rate, wmchever is higher,
for all work performed in the temporary position. ;

Section 2. in the event an employee serves as a temporary repiacement for an absent supervisor

outside the Bargaining Unit, for ninety (90) working days, the City shall at that time determine whether
such job should be filled on a permanent basis or abolished.
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ARTICLE 33 - DRUG FREE WORK PLACE

The City has a legal responsibility and management obligation to ensure a safe work environment as well
as a paramount interest in protecting the public by ensuring that it's employees have the physical stamina
and the emotional stability to perform their assigned dutizs. A basic requirement and/or condition of
employment must be an employee who is free from drug/aicohol dependence, illegal drug use, or
drug/alcohol abuse. -

There is sufficient evidence to conclude that the use of illegal drugs, drug or alcohol dependence, and
drug or alcohol abuse seriously impairs an employee's performance and general physical and mental
health.

Section 1. The following provisions are to ensure an employee's fitness for duty as a condition of

coniinued empioyment:

A Any employee under the influence of an illegal substance or alcohol in the work place shall upon

detection be immediately suspended without pay pending an investigation. Should the employee.

be judged to be in violation of this Article, he/she will be discharged from employment.

B.~+z - Any.employee found to be manufacturing, distributing, dispensing, possessing, or using an illegal

= o sibstance. on or off duty shall upon detection be immediately suspended without pay pending an
investigation. - Should the employee be judged %o be in viotation of this Article, he/she may be
subject to dtscrplme

C. While on duty, any employee under the influence of a iegally cbtained drug to the extent that such

: " use influences or impairs the ability of the employee, affects the safety of co-workers, impairs the
employee's job performance or the safe or efficient operation of equipment, shall upon detection
be immediately suspended without pay pending an investigation. Should the employee be found
to be in violation of prescribed physician's directions, he/she may be discharged from City
employment. .

Section 2. in an effort to identify and eliminate on or off-duty controlled substance/illegal substance
and/or alccho! abuse, appropriate tests as determined by the City may be admln.stered as provided
herein:

A as_part of any scheduled physrcai exammatron program where Partrcrpatlon is requrred of
: -,Adepartmentpersonnel . ;
B. followung any on-duty accident or serious incident involving damage to property or personal injury

where the City has reasonable suspicion based upon objective factors that the involved
emptoyees may be under the mﬂuence of alcohoi an illegal drug, or abusrng a legal drug;

C. % where the Clty at any tlme has a reasonable suspicion that an employee has possessron of or is
manufacturing, using, dispensing, or selling any illegal drug or controlled substance not presgribed
by a Ilcensed physncnan

D. as a cendmen of employment whenever an employee is promoted to a position involving public
safety ‘which :shall. be: defined as any position requiring the ‘operation of heavy equipment,
Lifeguards; Detentiorr persormel; Communications personnei; Park Rangers or any other secunty
personnel;

E: following any -accident or serious:incident. involving: damage to properly or personal injury in a
pasition mvolvang public safety as definedin "D"above.
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F. in cases in which an employee Is acting in a abnormal manner and the supervisor has reasonable
suspicion to believe that the employee is under the influence of illegal drugs or alcohol.

Section 3. Testing requires the approval of the department head or designee within the department.
Testing for drugs or illegal substances shall be done through a blood, urine, or both analysis at the City's
discretion. Testing for alcohol will be done through a blood analysis or through an intoxalyzer. Urine
samples shall be collected under supervision of the collection site personnel. The collection site shall
maintain a record of the "chain of custody” of urine specimens.

Urine or blood samples shall be taken under the direct supervision of a medical doctor licensed in the
State of Florida.

In the event a urine specimen is tested as positive under the drug testing screen as specified in Section 4,
a portion of that sample shall be subjected to a gas chromatography/mass spectrophotometry (GC/MS)
testing. I the GCMS confirmation test also is positive, the employee may request a portion of the urine
sample to be supplied to a qualified laboratory for independent analysis, the cost of which will be paid by
the employee. :

Section 4. Drugs, their metabolites, alcohol, and other substances for which the City will-screen an
employee's urine and/or blood sample include, but are not limited to the following: aicoho!l, amphetamines,
barbiturates, benzodiazepines, cocaine metabolites (benzoylecogonine), marijuana metabolites (delta-9-
tetrahydrocannabinol-9-carboxlyic acid), methaqualone, opiates, and phencyclidine. All testing shall be
done by a qualified laboratory with expertise in toxicology testing and methodology. Employees shall be
required to document their legal drug, substance, or both use, as defined above, within twenty-four {24)
hours of their initial drug screening tests Test results shall be treated with the same confidentiality as
other medical records.

The standards to be used for employee drug testing will be in accordance to generally accepted National
Institute of Drug Adminstration (NIDA) toxicology standards.

Section 5. Refusal to comply with an order tc submit to such an examination will constitute the basis
for disciplinary action up to and including dismissal. Any positive test for a controlled substance shall
result in a recommendation for discipline up to and including dismissal.

The City, in addition to any appropriate disciplinary actions, shall refer any employee who tested positive
to an Employee Assistance Program from assessment, counseling, and referral for treatment or
rehabilitation as appropriate. The costs for such referral, treatment, or rehabilitation shali not be borne by
the City. .

Section 6. The employee is required as a condition of employment to notify his/her department head
of any criminal drug statute conviction occurring in the work place no later than five (5) calendar days after
such conviction. Failure to comply with this provision shall be considered as a voluntary resugnatlon not in
gnod standing. ;

The City has a legal responsibility and management obligation to ensure a safe work environment as well
as a paramount interest in protecting the public by ensuring that it's employees have the physical stamina
and the emotional stability to perform their assigned duties. A basic requirement and/or condition of
employment must be an employee who is free from drug/alcohol dependence, legal drug use, or
drug/alcohol abuse.

There is sufficient evidence to conclude that the use of illegal drugs, drug or alcoho! dependence, and
drug or alcohol abuse seriously impairs an employee's performance and general physical and mental
health.



ARTICLE 34 - LABOR MANAGEMENT COOPERATION

A Labor Management Committee shall be established to prom'ote communications between the Union and
the City by exploring avenues which will lead to better understandlng and greater cooperation.

The Committee shall be composed of six (6) representatives selected by the Union and a FOP/FOPA
representative and six (6) representatives selected by the City Manager and a representative of the
Employee Relations Office. Resource people and visitors may attend Committee meetings.upon mutual
agreement of the Union and City representatives.

The Committee shall have advisory powers only. The responsibilify for making decisions will continue to
remain with the line management of the City and with the iine officers of the Union.

To achieve stability, members shall serve for one (1) year. Absent members shall not be replaced with
alternates unless a member terminates his/her employment with the City or is on long term leave.

The Committee will be free to discuss any subject except grievances that are currently pending.

Any rule and arrangements under which the Labor Management Committee operates may be changed by
: mutual agreement of the City and Union. _

in order to promote the establishment of the Labor Management Comrhittee, the City will make available
up to fifteen thousand dollars ($15,000) for Fiscal Year 2000/2001; 2001/2002; and 2002/2003 expenses.
The expenditures of any such funds made available by the City will requnre mutual agreement by the City

and Union.

The issue of improved training for promotional opportu'nities will be referred to the Executive CALM
Committee. In order to enhance training opportunities for bargaining unit mernbers, the City will make
available ten thousand dollars ($10,000) duririg the life of the Agreement.

ARTICLE 35 - HOLIDAYS
Section 1. Holidays - The following are recognized holidays for eligible employees:

New Years Day (January 1)

Martin Luther King's Birthday (Third Monday in January)
Memorial Day (Last Monday in May)

Independence Day {July 4)

Labor Day (First Monday in September)

Veterans Day (November 11th)

Thanksgiving Day (Fourth Thursday in November)

Day following Thanksgivirigy

Christmas Day {December 25)

Three (3) Personal Leave Holidays

Section 2.1 Holiday Pay - An employee not required to work on a holiday shall receive eight (8) hours
pay at the employee's straight rate of pay for each holiday not worked.

Section 2.2 An employee who is scheduled to work on a holiday shall receive eight (8) hours holiday
pay or credit for eight (8) hours of vacation in accordance with Article 36, Section 8, Vacation Leave. In
addition, such employee shall receive for the hours actually worked on the holiday compensatory time off
calculated at one and one-half (1-1/2) times the hours actually worked on the holiday or cash payment of
one and one-half (1-1/2) times the regular rate of pay for the hours actually worked.
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Section 2.3 For the purpose of computing overtime pay, a holiday paid for shall be considered
equivalent to eight (8) hours worked.

Section 3. Holiday Scheduling - In the event the holiday falls on a Saturday, the preceding Friday
shall be observed as the holiday recognized by this Agreement, and when a holiday falls on a Sunday, the
following Monday shall be observed as the holiday, for those employees on a normal Monday through
Friday workweek. For employees other than those on a normal Monday through Friday workweek, the
holiday shall be deemed to occur on the day on which the holiday actually falls.

Personal Holidays may be scheduled during the contract year based upon the interests of the employee in
keeping with both work unit scheduling practices and staffing necessities. Arrangements for scheduting of
Personal Holidays must be made one (1) week prior to the day elected by the employee.

Management will notify the employee within three {3) workdays of the day elected of approval or
disapproval of the Personal Holiday request.

Section 4. Eligibility

Fixed Date: All employees on the active payroll on the date of the fixed date holiday shall be eligible for
holiday pay. To be eligible for a paid holiday, an employee must also have worked histher full regularly
scheduled workday before and after the holiday. For fixed date holidays, a day worked shall include a day
for which leave with pay is authorized. ' '

Personal Holidays: Personal Holidays are non-cumulative and cannot be carried over into the foliowing
contract year. A Personal Holiday earned but not taken by September 30 shall be removed from the
employee's credit.

After completion of the first twenty (20) actual workdays in the contract year, provided the employee has
completed three (3) months continuous service in a full time permanent position with the City, the
employee earns the first Personal Holiday.

After completion of six (6) months continuous service in the contract year, provided the employee has
completed at least forty-five (45) actual workdays in the contract year, the employee eams the second and
third Personal Holidays.

Section 5. Floating Holiday - Each regularly employed full-ime employee shall earn a "Floating
Holiday" for any calendar year in which no sick leave was used. The "Floating Holiday" shail consist of
eight (8) hours added to the vacation leave of such employee. Probationary employees shall also be
eligible provided they have worked full-time for the entire calendar year and have successfully completed
probation prior to the end of the calendar year. The eight (8) hours additional vacation leave shali accrue
on January 1 immediately following the calendar year of unused sick leave. The additional vacation leave
may be used at a time approved by the Department Head or designee. The "Floating Holiday" is to be
used during the calendar year in which it is posted or it is forfeited by the employee. Such leave time may
not be converted to a cash payment. ’
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ARTICLE 35 (A} - HOLIDAYS

Section 1. Upon conversion from the daily to an hourly leave accrual program; Article 35 ~
Holidays shall be superceded by Article 35 {A) — Holidays.

Section 2. Holidays - The following are recognized holidays for eligible employees:

New Years Day (January 1)

Martin Luther King's Birthday {Third Monday in January)
Memorial Day (Last Monday in May)

independence Day (July 4)

Labor Day (First Monday in September)

Veterans Day (November 11th)

Thanksgiving Day (Fourth Thursday in November)

Day following Thanksgiving

Christmas Day {December 25)

(3 Personal Days - converted to Vacation Leave — Aricle 36(A))

Section 2.1 Holiday Pay - An employee net required to work on a holiday shail receive eight (8) hours
pay at the employee's straight rate of pay for each holiday not worked.

Section 2.2 An employee who is scheduled to work on a holiday shall receive eight (8) hours holiday
pay or credit for eight (8) hours of vacation in accordance with Articie 36, Section 8, Vacation Leave. In
addition, such employee shall receive for the hours actually worked on the holiday compensatory time off
calculated at one and one-half (1-1/2) times the hours actually worked on the holiday or cash payment of
one and one-half {1-1/2) times the regular rate of pay for the hours actually worked.

Section 2.3 For the purpose of computing overiime pay, a holiday paid for shali be considered
equivalent to eight (8) hours worked.

Section 3. Holiday Scheduling - In the event the holiday falls on a Saturday, the preceding Friday
shall be observed as the holiday recognized by this Agreement, and when a holiday falls on a Sunday, the
following Monday shail be abserved as the heliday, for those employees on @ normal Monday through
Friday workweek. For employees other than those on a normal Monday through Friday workweek, the
holiday shall be deemed to occur on the day on which the holiday actually falls.

Section 4. Eligibility

All employees on the active payroll on the date of the recognized holiday shall be eligible for holiday pay.
To be eligible for a paid holiday, an employee must also have worked his/her full regularly scheduled
workday before and after the holiday. A day worked shall include a day for which |eave with pay is
authorized.

Section 5. Floating Holiday - Each regularly employed full-time employee shall eamn a "Floating
Holiday" for any calendar year in which no sick leave was used. The "Floating Holiday™ shall consist of
eight (8) hours added to the vacation leave of such employee. Probationary employees shall also be
eligible provided they have worked full-time for the entire calendar year and have successfully completed
probation prior to the end of the calendar year. The eight (8) hours additional vacation leave shall accrue
on January 1 immediately following the calendar year of unused sick leave. The additional vacation leave
may be used at a time approved by the Department Head or designee. The "Floating Holiday™ is to be
used during the calendar year in which it is posted or it is forfeited by the employee. Such leave time may
not be converted to a cash payment.
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ARTICLE 36 - VACATION LEAVE

Section 1. Eligibility - All full-time employees shall earn vacation leave at the rate of one (1) working
day per month of continuous service provided that the maximum vacation leave earned during one (1)
year by such employee shall not exceed twelve (12) days. Employees with over five (5} years of service
shall be credited, on the anniversary date of their employment, with an additional day of vacation for each
full year of continuous service over five (5) years. Such longevity vacation leave for any employee shall

not exceed ten (10) days.

Section 2. Disqualification - Vacation leave shall accrue only in those months in which an employee
has warked three-quarters (3/4) or mare of his/her regular days. Days worked shall include days for which
leave with pay was authorized,

Section 3. Each department head should make every effort to ensure that earned vacation leave is
used on a current yearly basis in order to provide employees with vacation and proper rest and relaxation.
- However, emplovees may, at their optlon accrue vacation leave to a maximum of the leave eamed in two

(2) anniversary years.

Section 4. Annual feave is intended to be used to provide a periodic vacation. However, eamed
vacation leave may be used for any other purpose when authorized by the department head. Vacation
leave will onfy be used with the prior approval of the department head and shail not be authorized prior to
the time it is earned by the employee. However, such vacation leave shall not be unreasonably denied.
Vacation leave shall not be granted to employees with iess than six (6) manths of continuous service.

Section §. Holidays occurring while an employee is on vacation leave shall not be charged against
the employee's vacation leave balance.

Section 6. The minimum charge for vacation leave shall be in units of one quarter (1/4) hour.

Section 7. Any employee wishing to leave the City in good standing shall submit to the department

head at least two (2) weeks befoie leaving a written resignation stating the date the resignation shall
become effective and the reason for leaving. In the event of a resignation in good standing, the employee
shall be paid for any unused vacation leave. in the event of a layoff the employee shall have the option of
being paid for any unused vacation leave. In the event of the death of the employee, the beneficiary,
estate, or other designee as provided by iaw shall be paid for any unused vacation at the empioyee's

current rate of pay.

Section 8. Certain employees whose work schedules do not allow for the observance of holidays
shall be credited with vacation days equal to the number of holidays listed in Article 35, "Holidays™. These
addiiional vacatlon days will be credited in the month the holiday orcurs.

ARTICLE 36 (A) - VACATION LEAVE

-Section 1. During the life of. this Agreement the City may convert from its dally leave accrual
program, as prowded in Article 36 - Vacation Leave, to an hourly leave accrual program. At the
time of such conversion the City will also convert the three (3} Personal Holidays per year (24
hours) provided in Article 35 - Holidays to three (3) additional vacation days per year (24-hours).
The conversion from the daily to hourly accrual program, and holiday leave to vacation leave, is
not intended to change the amount of leave an employee Is eligible to eam in a given time period,
rather it is intended to simplify the administration of the leave accrual program,
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Upon conversion from the daily o hourly leave accrual program, Article 36 — Vacation Leave shall be
superceded by Article 36 (A) Vacation Leave.

Section 2. Eligibility — Adl full time employees shall accrue vacation leave, as provided in the Vacation
Accrual Schedule in Section § of this Articie, while the employee is in a regular pay status, which is
defined as regularly scheduled hours worked in the employee’s normal forty (40) hour work week.

For example, an employee with one year of service accrues vacation leave at an hourly rate of .05769 and
therefore earns 2.3076 hours of vacation leave after working one normal forty (40) hour week. Accrual of
longevity vacation leave shall begin on the employee’s anniversary date.

Section 3. Longevity Vacation Leave - As provided in the Vacation Accrual Schedule in Section 5 of
this Article, employees with over five (5) years of service begin to accrue leave at the higher rate on the
anniversary date of their employment.

For example, an employee whose anniversary date is May 8" and accrues vacation leave at the rate of
{05769 per hour and begins to accrue at the rate of .06154, as of May 8™ and five (5) years service; at the
hourly rate of .06538 beginning May 8" and six (6) years service, and so on, {o @ maxamum hourly rate of
09615 beginning May 8th and 15 years service. .

Section 4. Regular pay status includes time for which leave with pay is authorized.

An employee utilizing sick and/or vacation leave to supplement Workers"Compensation or City disability
compensation to the extent necessary to equal the empioyee's reguiar bi-weekly salary shail be
considered to be in a regular pay status for purposes of earning vacation leave.

Vacation leave cannot accrue while the employee is in a non-pay status, except that unpaid suspensions
forty (40) hours or less are considered periods of pay status for purposes of vacation leave accrual.

Section 5.
VACATION ACCRUAL SCHEDULE
Years *Maximum Vacation Maximum
of Days/Hours : Hourly Accrued
Confinuous Earned Accrual Rate . Days/Hours
Service Per Year Vacation Leave
Less than § 15/120 0.05769 307240
5 16/128 ; 0.06154 32/256
6 - - 171136 0.06538 34/272
7 ) 18/144 T 0.06923 36/288
8 19/152 ' 0.07308 38/304
9 20/160 0.07692 40/320
10 21168 0.08077 42/336
11 221176 0.08462 441352
12 23/184 . 008846 - | . 46/368
13 24/192 ' 0.09231 ;W .. 481384
14 or mare 25200 ] ' 0. 0961 5‘ a . 50/400

*The total for Maximum Earned Vacation DaysIYear mcludes the three (3) Personal'l-l.olidays converted to
vacation leave as provided in Section 1 of this Artlcle
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Section 6. Each department head shouid make every effort to ensure that earned vacation leave is
used on a current yearly basis in order to provide employees with vacation and proper rest and refaxation.
However, employees may, at their option, accrue vacation feave to a maximum of the leave as provided in
the Vacation Accrual Schedule in Section 5 of this Article,

Section 7, Upon conversion to ihe hourly leave accrual program, employees will be credited with any
longevity vacation leave earmed, but not posted, 25 of the date of impiementation, in the following manner:
CONVERSION TABLE
Number of Months Since Employee’s Prorated Credit for Earned
Last Anniversary Date For Longevity Vacation Longaevity Vacation
Same Month As Conversion 12/12
11 Months - . _ 1112
10 Months 10/12
9 Months ‘ 9/12
8 Maonths 812
i 7 Months T2
- 6 Months 6/12
~ 5 Months 512
4 Months 4/12
3 Months : 312
2 Months 2/12
1 Month 1/12

For example: An employee with eight (8) years of service is eligible for three (3) longevity vacation days
(equivalent to 24 hours). if the empioyee's anniversary date is May 8™, and the hourly accruaf conversion
date is in October, the employee is crediied with ten {10) hours longevity leave (5/12 of 24 hours) on

October 1st.

Section 8. In the event that the conversion pursuant to this section results in an employee exceeding
the maximum allowable accrued vacation leave, said leave shall not be forfeited immediately. Those
employees shall have three (3) months from the date of the conversion to utilize the excess leave. itifis
not utilized within the three (3) month period, it shali be forfelted consistent with other provisions of this

contract,

Section 8. Annual leave is intended to be used to provide a periodic vacation. However, eamed

vacation leave may be used for any other purpose when authorized by the department head. Vacation

leave will only be used with the prior approval of the depariment head and shall not be authorized prior to

the time it is eamed by the employee. However, such vacation leave shall not be unreasonably denied.
- Vacation leave shall not be granted to employees with less than six (6) months of continuous service.

Section 10. Holidays occurring ‘while an employee is on vacation leave shall not be charged against
the amployee's vacation leave balance.

Seaction 11. :, ~ The min_irhu,rﬁ, charge for vacation leave shall be in units of one guarter (1/4) hour,

Section 12. Any empioyeé wishing to leave tha City in good standing shall submit to the department

head at least two (2) weeks before leaving a written resignation stating the date the resignation shall
hecome effective and the reason for leaving. In the event of a resignation in good standing, the employee
shall be paid for any unused vacation leave. in the event of a layoff the employee shall have the option of
being paid for any unused vacation leave. In the event of the death of the empioyee, the beneficiary,
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estate, or other designee as provided by law shall be pald for any unused vacation at the employee's
current rate of pay.

Section 13. Certain employees whose work schedules do not allow for the observance of holidays
shall be credited with vacation days equal {o the number of holidays listed in Article 35, "Holidays". These
additiona! vacation days will be credited in the month the holiday occurs. Such employees will have their
vacation maximum adjusted to reflect these credited days.

ARTICLE 37 - SICK LEAVE

Section 1.1 Purpose - The City of Fort Lauderdale grants sick leave to eligible employees to provide
continued income during employee illness. Sick leave shall not be considered a right to be used at the
employee's discretion, but rather a privilege which shall be allowed only in a case of personal iliness or
disability, legal quarantine because of exposure to contagious disease, or in the case of iliness in the
immediate family. No more than eighty (80) hours in any calendar year may be taken as sick leave
because of iliness in the immediate family.

For purposes of th:s Article, famuly members are defined as the following relatives: mother father, sister,
brother, spouse, or child of the employee. Grandparents living in the same household will also be
considered as members of the immediate family. '

Section 1.2 The City may require such medical examination, nursing visit, or inquiry which ihe City
deems desirable.

Section 2. Leave Accrual - All permanent and probationary full-time employees shall earn sick leave
at the rate of one {1) day per month provided that the employee has worked three-quarters (3/4) or more
of his/her regular workdays. Days worked shall include days for which leave with pay was authorized.
Sick leave earned on October 1, 1977, and thereafter shall accrue at the rate of pay in effect at the time
such leave is earned. All sick leave accrued prior to October 1, 1877, shall accrue at the rate of pay in
effect as of October 1, 1977.

An employee utilizing sick and/or vacation leave to supplement Workers' Compensation or City disability
compensation to the extent necessary to equal the employee's regular bi-weekly safary shall be
considered to be in a regular pay status for purposes of eamning sick leave.

Sick leave cannot accrue while the employee is in a non-pay status, except that unpaid suspensions less
than forty {40} hours are considered periods of pay status for purposes of sick leave accrual.

Section 3.0 Conversion of Sick Leave - Conversion of sick leave is permitied; however, the first thirty
(30) days of accrued sick leave are not subject to these conversion privileges. Any conversion of sick
leave to vacation leave is at the sole discretion of the department head who will review requests to convert
vacation leave based upon the department's staffing and operational needs.

Section 3.1 An employee with over thirty (30) but less than ninety (90) days of accrued sick:leave at
the time of his/her anniversary date may convert the unused balance of any sick leave eamed in the
previous anniversary year, but not more than six (6) days, to either six (6) days of vacation leave (at the
sole discretion of the department head) or to a cash payment payable at the rate of fifty percent (50%) of
the employee's current rate of pay. ‘

Section 3.2 All vacation Ieave rééultlng from a conversion of sick leave must be taken prior to the
employee's next anniversary date, retirement, or separation, from City employment. If the employee does
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not so utilize such vacation leave, such Ieave shall automatically be reconverted to sick leave at the
original value thereof.

Section 3.3 Unlimited Accurmulation - An employee whose anniverséry date of emb!oyment is prior to
October 1, 1977, shalil be eligibie to accumuiate an uniimited number of accrued sick leave days.

An employee hired prior to October 1, 1977, with ninety (90) days of accrued sick leave may convert the
unused halance of any sick leave eamed in the previous anniversary year not to exceed twelve (12) days
of vacation leave (at the sole discretion of the department head) or to cash payment payable at the rate of
fifty percent (50%) of the employee's current rate of pay.

Section 3.4 Ninety (90} Day Limitation - A maximum of ninely (80) sick leave days oniy will be
permitted to accrue at any time for employees whose anniversary date is October 1, 1977, or any time
thereafter. In order for employees to accumulate ninety (90} days for sick leave usage a cap of one
hundred two (102) days will be estabiished. The ninety (80) day maximum will apply to any payment of
accrued sick leave upon termination or retirement as provided in this Atficle,

An employee hired on or after October 1, 1877, with above ninety (90) days but below one hundred two
(102) days. of accrued sick leave at the time of his/lher anniversary date may convert the unused balance
of any. sick Ieave earned in the previous anniversary year to vacation leave on a one to one basis not to
exceed twelve (12) days of vacation leave (at the sole discretion of the department head) or to a cash
payment payable at the rate of fifty percent (50%) of the employee’s current rate of pay.

On the date an employee reaches one hundred two (102) days of accrued sick leave, conversion of
twelve (12) days accrued sick leave will be automatically made to cash payment payable at the rate of fifty
percent (50%) of the employee's current rate of pay.

Section 4. ‘Leave Requirements - In order to be granted sick leave with pay, an employee must meet
the foliopwing conditions:

A, Notify the immediate supervisor not later than two (2) hours after the beginning of the scheduled
workday of the reason for such employee's absence, or within lesser limits if required by the
department head. Failure to comply with the above may be permitted should the circumstances
for such failure be warranted.

B. Permit such medical examination, nursing visit, or inquiry which the City deems desirable.

C. File a written request for such sick leave on the form-and in the manner to be prescribed, and
submit, where reasonable and if requested by the department head, a medical certificate signed
by a physician stating the kind and nature of the sickness or lnjury and that the employee is again
_physically abie to perform the required duties.

Section 5. , Ciaiming sick leave when physically fit shali be cause for discipline up to and including
dismissal, ' .
Section6. . Sick leave taken because of illness or injury or converted to vacation or to a cash

payment shall utilize the most recently accrued sick leave, Sick leave pay will be paid at the employee's
current basic rate of pay at the time which the employee is incapacitated due to illness or injury. The
minimum charge for sick leave shall be in units of one-quarter (1/4) hour.

Section 7. - Sick leave pay will be normally paid .at the same rate as a regular workday, except in
those instances where other City benefits, exciuding Sucial Security, may supplement. In such instances,
the City Manager shall maintain the umform formula for sick leave pay amount and use to preclude

payments in excess of reguiar pay.
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Section 8. Payment for unused sick leave shall be made to employees hired on or after Aprii 10,
1983, whose employment is terminated while in good standing and in accordance with the following

schedule:

Upon Termination in Geod Standing 25% of rate of accrual

Upon Retirement 50% of rate of accrual
Section 9. An employee hired prior to April 10, 1883, upon termination from City empioyfnent in good
standing, shall be paid for unused sick [eave in accordance with the following schedule:

10 years of service or less 25% of rate of accrual

Greater than 10 years of service but less than 20 years 45% of rate of accrual

20 years or more 65% of rate of accrual

Upon retirement from City employment, an employee shall be paid for unused sick leave in accordance
with the following schedule:

10 years of service or less 50% of rate of accrual
Greater than 10 years of service but less than 20 years 65% of rate of accrual
20 years or more 80% of rate of accrual

Retiring employees may convert accrued sick leave to final vacation leave in accordance with the
following scheduie; provided, however, no more than twelve (12) of such accrued sick leave days may be
converted to final vacation leave:

10 years of service or lass .5 days vacation leave for one day sick leave
Greater than 10 years of service but less tran 20 years .65 days vacation leave for one day sick leave
20 years or longer service .80 days vacation ieave for one day sick leave

ARTICLE 37{A) - SICK LEAVE

During the life of this Agreement the City may convert from its daily sick leave accrual program as
provided in Article 37 — Sick Leave, to an hourly leave accrual program as provided in Article 37(A)
~ Sick Leave. This conversion from the daily to hourly leave accrual program Is not intended to
change the amount of sick leave an employee is eligible to earn in a twelve month period, rather it
is intended to simplify the administration of the sick leave accrual program.

Section 1.1 Purpose - The City of Fort Lauderdale grants sick leave ta eligible employees to provide
continued income during employee iliness. Sick leave shall not be considered a right to be used at the
employee's discretion, but rather a privilege which shall be allowed only in a case of personal iliness or
disability, legal quarantine because of exposure to contagious disease, or in the case of illness in the
immediate family. No more than eighty (80) hours in any calendar year may be taken as s:ck leave
because of lliness in the immediate family.

Section 1.2 The City may require such medical exammatlon nursmg v;sit or mqmry which the City
deems desirable. : ,

Section 2. Leave Accrual - All permanent and probationary full-time ‘e'rhpi'loyeés shall earn sick leave
at the rate of .0462 hours leave for each hour worked in the normal forty (40) hour work week. For
example, an employee earns 1.848 hours sick leave after working one nofmal forty (40) hour work week.
Days worked shall include days for ‘which leave with pay was authorized. The maximum sick leave
earned during one year shall not exceed ninety-six (96) hours. Sick leave eamed on Octaber 1, 1977, and
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thereafter shall accrue at the rate of pay in effect at the time such leave is earned. All sick leave accrued
prior to October 1, 1977, shali accrue at the rate of pay in effect as of October 1, 1977.

An employee utilizing sick and/or vacation leave to supplement Workers’ Compensation or City disability
compensation to the extent necessary to equal the employee's regular bi-weekly salary shall be
considered to be in a regular pay stafus for purposes of earning sick ieave.

Sick leave cannot accrue while the employee is in a non-pay status, except that unpaid suspensions less
than forty (40) hours are considered periods of pay status for purposes of sick leave accrual.

Section 3.0 Conversion of Sick Leave - Conversion of sick leave is permitted; however, the first two
hundred and forty (240) hours of accrued sick leave are not subject to these conversion privileges. Any
conversion of sick leave to vacation leave is at the sole discretion of the department head who will review
requests to convert vacation leave based upon the department's staffing and operational needs.

Section 3.1 An employee with over two hundred and forty (240) hours but less than seven hundred
. and twenty (720) hours of accrued sick leave at the time of his/her anniversary date may convert the
. unused balance of any sick leave eamed in the previous anniversary vear, but not more than forty-eight
(48] hours, to either forty-eight (48) hours of vacation leave (at the sole discretion of the department head)
or o a cash payment payable at the rate of fifty percent (50%) of the employee's current rate of pay.

Section 3.2 All:vacation leave resulting from a conversion of sick leave must be taken prior to the
employee's next anniversary date, retirement, or separation from City employment. If the employee does
not so utilize such vacation leave, such leave shall automatically be reconverted to sick leave at the
original value thereof.

Section 3.3 Unlimited Accurnulation - An employes whose anniversary date of employment is prior to
October 1, 1977, shall be eligible to accumulate an unlimited number of accrued sick leave days. _

An employee hired prior to October 1, 1977, with seven hundred and twenty {(720) hours of accrued sick
leave may convert the unused balance of any sick leave eared in the previous anniversary year not to
exceed ninety-six (96) hours of vacation:leave (at the sole discretion of the department head) or to cash
payment payable at the rate of fity percent (50%} of the employee's current rate of pay.

Section 3.4 Seven hundred and twenty (720) hours limitation - A maximum of seven hundred and
twenty (720) sick leave hours only will be permitied to accrue at any time for employees whose
anniversary date is October 1, 1977, or any time thereafter. In order for employees to accumulate seven
hundred and twenty (720} hours for sick leave usage a cap of eight hundred and sixteen {B16) hours will
be established. The seven hundred and twenty (720} hours maximum will apply to any payment of
accrued sick ieave upon termination or retirement as provided in this Article.

An employee hired on or after October 1, 1977, with above seven hundred and twenty (720} hours but
below eight hundred and sixteen (816) hours of accrued sick leave at the time of histher anniversary date
may convert‘th_tja:unuSed balance of any sick leave sarned in the previous anniversary year to vacation
leave on a one to one basis not to exceed ninety-six (96) hours of vacation leave (at the sole discretion of
the department heag) or to a cash payment payable at the rate of fifty percent (50%) of the employee's
current rate of pay.

On the date an employee reaches eigh!.hundred and sixteen (816) hours of accrued sick leave,
conversion of ninety-six (96} hours accrued sick leave will be automatically made to cash payment
payable at the rate of fifty percent (50%) of the employee's current rate of pay. '

§e_¢t_i_og_§_. Leave Requir‘ements'--tn rorder to be-granted sick leave with pay, an employee must meet
the following conditions: : '
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A, Notify the immediate supervisor not later than two {2} hours after the beginning of the scheduled
workday of the reason for such employee's absence, or within lesser limits if required by the
department head. Failure to comply with the above may be permitted should the circumstances
for such failure be warranted. ;

B. Permit such medical examination, nursing visit, or mqucry which the City deems desirable.

C. File a written request for such sick ieave on the form and in the manner to be prescnbed and
submit, where reasonable and if requested by the department head, a medical certificate signed
by a physician stating the kind and nature of the sickness or injury and that the employee is again
physically able to perform the required duties.

Section 5. Claiming sick leave when physically fit shalt be cause for discipline up to and including
dismissal.
Section 6. Sick leave taken because of iliness or injury ‘or converted to vacation or to a cash

payment shall utilize the most recently accrued sick leave. Sick leave pay will be paid at the employee’s
current basic rate of pay at the time which the employee is incapacitated due to iliness or |njury The
minimum charge for sick leave shall be in units of one-quarter (1/4) hour. ..

Section 7. Sick leave pay will be normally paid at the same rate as a regular workday, except in
those instances where other City benefits, excluding Social Security, may supplement. In such instances,
the City Manager shall maintain the uniform formula for sick leave pay amount and use te preclude
payments in excess of regular pay.

Section 8. Payment for unused sick leave shall be made to employees hired on or after April 10,
1983, whose employment is terminated while in-good standing and in accordance with the following
schedule:

Upon Termination in Good Standing 25% of rate of accrual

Upon Retirement 50% of rate of accrual
Section 9. An employee hired prior to April 10, 1983, upon termination from City employment in good
standing, shall be paid for unused sick Jeave in accordance with the following schedule:

10 years of service or less 25% of rate of accrual

Greater than 10 years of service but less than 20 years 45% of rate of accrual

20 years or more 65% of rate of accrual

Upon retirement from City employment, an employee shall be paid for unused sick leave in accordance
with the following schedule:

’

10 years of service or less 50% of raté' of.accrual

Greater than 10 years of service but less than 20 years 65% of rate of accrual |
20 years or more 80% of rate of accrual

Retiring employees may convert accrued sick leave to final vacation leave in accordance with the
following schedule,; provided, however nomore than mnety-sax (96) haurs of such accrued sick leave rmay
be converted to final vacahon leave: ' R L :

10 years of service or less 5 days vacation leave for eight (8) hrs sick leave

Greater than 10 yrs of service but less than 20 yrs .65 days vacation leave or eight (8) hrs sick leave
20 years or longer service .80 days vacation leave for eight (8) hrs sick leave



ARTICLE 38 — BEREAVEMENT LEAVE

Section 1. Time Off Provision - When there is a death in an employee's immediate family, that
empioyee shall be granted a bereavement leave of a maximum of twenty-four (24) hours in any one (1)
calendar year in order to attend the funeral. Bereavement leave will not be charged against sick leave,

vacation or holiday time.

Section 2. The employee's immediate family is defined as the employee’s spouse, children, parents,
sister, brother, parents-in-law, and grandparents.

The term "parents” means biological parents of the employee or any individual who stood in place of a
parent, charged factitiously with a parent's rights, duties, and responsibilities.

The term "children” means a biological, adopled or foster child, a step child, a legal ward, or a child of a
person who is standing in place of a parent, charged factitiously with a parent's rights, duties and
responsibilities,

The teim spouse ineans a husband or wife. -

Section 3. If in the event there is an additional death of a family member as listed in Section 2, the
employee may take up to twenty-four {24} hours ieave for each such death, which will be charged against
sick time or vacation time, the choice of which will be ieft to the employee. Use of sick leave for
bereavement shall not be considered for purposes of performance evaluation.

Section 4. The City reserves the right to require documentation supporting bereavement leave after
the emplayee returns to work.

ARTICLE 39 - MILITARY LEAVE

Section 1.0 Employees covered by this Agreement who are commissioned reserve and reserve
enlisted personnel in the United States Military, Naval Service, Coast Guard, or members of the Florida
State National Guard, shall be entitled to leave of absence without loss of pay in accordance with the
provisions of Florida Statutes, Section 115.07. When the entire unit to which the employee is assigned is
ordered to active duty beyond seventeen (17) consecutive work days in any one (1) calendar year, the
City agrees to pay such leave up to a maximum of ten (10) additional work days.

Section 1.1 The employee shall be required to submit an order or statement from the appropriate

" military commander as evidence of any such duty. Such an order or statement must accompany the
formal request for Military Leave which should-be made as soon as possible but at least fwo {2) weeks
prior to the date such leave is desired. ’

ARTICLE 40 - JURY DUTY

Section 1. A permanent full-time employee shall be granied time off at straight time for reporting to
required jury duty upon presentation-to the employee's supervisor of satisfactory evidence relating to jury
duty and provided the days required for jury duty are the empioyee's normal workdays or work shifts. In
order to be eligible, an employee must réport in advance to the immediate supervisor on the prescribed
leave form of the need to be absent because uf a jury duty requirement.
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Section 2. Any compensation received by an employee for jury duty shall be retained by the
employee, however, a pro rata amount of the jury duty pay received by the employee shall be deducted
from the employee's regular pay based upon that pertion of the regularly scheduled workday missed by
the employee. There shall be no deduction for mileage pay nor for the one (1) hour reporting period
provided in Section 3. An employee seeking jury duty leave must substantiate any compensation received
for serving on jury duty by submitting a copy of the check(s) received or a copy of the receipt(s) for any
cash received.

Section 3. If an employee is released from jury duty at least four (4) hours prior to normal quitting

time for that workday or work shift, the employee shall be required 1o report to the work site within one (1)
hour after release from jury duty.

ARTICLE 41 - COURT APPEARANCES

Section 1. Any regular employee who is required to appear as a witness as a result of employment
with the City, shall be entitled 1o the foliowing: . .

A. regular pay if called to testify during regularly scheduled work hours;

B(1) one and one-half (1-1/2) times the employee's rate of pay if called to. testify outside the
employee's regular hours of work;

B(2) in such cases, the employee will be permitted to keep any witness fee received;

B(3) a minimum of two (2) hours at one and one-half the straight time rate.

C. rates of pay in excess of straight time referred to in B{1) and B(3) shall be computed in
accordance with the FLSA requirements, if applicable. Otherwise, the rate of pay shall refer to the
employee's straight time base rate,

Section 2.

A, A regular employee subpoenaed to appear as a witness in a case not involving the City and not
directly related to the employee's personal affairs (such as performing a civic duty as a witness to a crime
or an accident), will be allowed City time off with pay for this purpose.

B. In such cases, the employee will keep the witness fee received and a copy of the check or cash
payment will be submitted to the City Treasurer for deduction from the employee's regular pay. Travel
expenses received for such cases are not subject to deduction.

C. The obligations of this Section shall not apply to an employee testifying in any labor relations
matters, arbitration, unfair labor practice or arbitration proceedings or testifying in any proceeding on
behalf of the Union except as provided in Article 19, Grievance Procedure.

Section 3. Time off to respond to a subpoena to appear as a witness in a case related to an
employee’s personal affairs will be at the employee's own expense (vacation or unpaid [eave) Such leave
shall not be denied.

Section 4. An employee who has been instructed to remain available for court appearance on
standby shall be paid as provided in Article 49, Standby Pay.

ARTICLE 42 - BONATION OF ACCRUED SICK.NACATION LEAVE

Section 1.0 It shall be the pollcy of the Cuty to permit other employees the opportunity of donation
accrued leave time to a designated employee whenever . extraordinary circumstances require the
designated employee to be absent from work for a tengthy period of time, and when the employee has
exhausted all accrued sick/vacation leave.
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Sectioh 1.1 Extraordinary circumstances shall be dafined as, but not limited to, lengthy hospitalization,
critical iliness, or injury.

Section 2, The department head must submit a request in writing for permission te solicit donations
of accrued leave from departmental personnel. Such request shall require the approval of the Personnel
Director. in reviewing such requests, consideration shall be given to the designated empioyee's previous
leave history, as well as. the nature of illness or injury. Such writien requests shall include employee's
name, reasons for requesting such donations of accrued leave, and approximate duration of absence, if
known.

Section 3.0 Upon approvail of such request, the department timekeeper will obtain a supply of Form J-
180 (Application for Donation of Sick/Vacation Leave) frorn the Personnel Records Specialist, Personnel
Division, and shall distribute these forms to employees willing to donate accrued leave time. The donation
must be made as a free and voluntary act and no duress or coercion shall be placed upon an employee to
make such donation of histher paid leave time.

Section 3.1 As forms are completed by the donors, the department timekeeper will forward such
forms to the Personnel Records Specialist, who will time and date stamp each form in the order it is
© réceived. Donatéd time will be credited to the absent employee in the order in which the forms are
" received. In the event of excess donations received but not used due to employee's early recavery,
resignation, retirement, or death, any donation forms received but not utilized will be voided and the time
returned to the donating ernployees. Donated time returned to a donor shall be reflected in the sick leave
balance on the donor’s pay stub as soon as possible.

Section 3.2 Bargaining Unit members may receive donated vacation leave for use as family sick leave
because of iliness in the immediate famity. The total amount of family sick leave (including the employee's
own leave and donated leave) shall not exceed ten (10) working days in any calendar year.

Section 4.0 Donated time will be converted to a dollar vaiue based on the current race of péy of each
donor for hours donated and on the rate of pay of each donee for hours utilized. The rate of pay used for
each donor will be that in effect at the time Form J-180 is signed.

Section 4.1 Time donated for this purpose will not be considered during the donor's performance
rating pericd, nor will it affect a donor's right to convert sick [eave to vacation leave or cash payment, as
estabhshed in this Agreement.

Sectlgn_s.o The Personnel Records Specialist shall netify the department timekeeper when donated
time is nearly exhausted, and that depariment shall have the responsibility of requesting additional
donated time, if desired, .

_Secti@q 5.1 The department timekeeper will immediately notify the Personnel Records Specialist by
phg‘jhg of the employee's return to work or of any major change in the employee’s physical condition.

ARTiCLE 43 - LEAVE WITHOUT PAY

Section 1.1 An employee may be granted a ieave of absence without pay for a period not to exceed
~ one (1) year for sickness, disability, education, or assistance to family due to health, or other good and
sufficient reason which are considered to be in the best interest of the City. Such leave shall require the
prior approval of the department head, the Personnel Director, and the City. Manager. A Department Head
with the approval of the Personnel Director may grant an employee leave without pay for a period not to
exceed fifteen (15) working days in one (1) calendar year.
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Section 1.2 Acceptance of any employment outside of City service shail be sufficient reason for
disapproval of a request for a leave of absence without pay. Any leave of absence without pay may
subsequently be withdrawn and the employee recalled to work should the conditions under which the
leave was granted no longer exist or have been violated.

Section 1.3 Up to six (6) employees at any one time may request a leave of absence without pay not
to exceed five (5) working days to attend conventions, workshops or other Union functions. Such leave
shall require the prior approval of the department head. Individual requests for such leaves must be
submitted no less than five (5) working days prior to the effective date of the leave. Such leaves shall not
be unreasonably denied.

Section 2. The parties recognize that employees covered by this Agreement are subject to the
provisions of the Family and Medical Leave Act of 1993, and nothing in this Agreement shall be construed
to be conirary to the provisions of that Act. The parties also recognize that nothing shall preclude them
from negotiating a benefit more generous than that provided by the Family and Medical Leave Act of 1993.

ARTICLE 44 - MATERNITY LEAVE

Section 1.1 A pregnant employee will be permitted to work during the full term of her pregnency but
may be required by the City to undergo a medical exammatnon in accordance with the provisions of
Section 1.2 of this Article. ,

Section 1.2 A pregnant employee may be required by the Personnel Director, or by her department
head with the approval of the Personne! Director, to undergo one (1) or more medical examinations to
determine her physical fitness to continue {o perform the work in which employed. Such medical
examinations sha!! be paid for by the employer.

Determination of physncal fitness will be by a physmlan or physucuans de51gnated by the Personnel
Director.

Section 2.1 Accrued sick leave will be authorized by reason of pregnancy or complications arising out
of pregnancy.

Section 3.1 An employee covered under this Agreement may be.granted a maternity leave of absence
without pay for a period not to exceed one (1) year. However, upon request, an employee will be granted
a leave of absence not to exceed ninety (90} calendar days. Maternity leave shall only be for periods
during which the employee is disabled due to pregnancy or complications arising out of pregnancy. Such
leave shall require the prior approval of the department head, the Personnel Director, and the City
Manager. Maternity leave shall not be authorized for periods of child rearing.

Section 4.1 An employee on sick leave or maternity leave without pay by reason of pregnancy or
conditions arising out of pregnancy may be required by the Personne! Director, or the'department head
with approval of the Personnel Director, to submit a certificate signed by a physician stating whether she is
physicaily fit to return to the work of the position in which employed. The Personnel Director may require
further determination of physical fitness by a. physician or physicians designated by the Personnel
Director. Such additional medical examinations shall be at no expense to the employee. An employee
returning to work after such leave shall mauntaun semonty or other benef‘ ts as prov1ded in thls Agreement '

Section 5.1 Disabilities caused or contnbuted to by pregnancy wHI be treated in the same manner as
other temporary disabilities as provided for.in.this:Agreement. . Sick jeave and Ieave without. pay shall be
granted on the same basis as for other disabilities, The starting date of such leave will he determined by
the request of the employee and the written certification of the- inability to perform required duties by the
employee's personal physician. The Personnel Director may require her determination of physical fitness
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by a physician or physicians designated by the Personnel Director. Such additional medical examination
shall be at no expense to the employee. -

Section 6.1 An employee working during the term of her pregnancy will not be denied the benefit of
any personnel decision such as promotion, voluntary transfer, or selection for training, which would have
been made; however, promotion or transfer to positions with different physical demands may be
conditioned upon prior written approval of the employee's personal physnclan or physician designated by
the Personnel Director or both. ;5

Section 7.1 In the event there is a difference of opinion between the physician designated by the City
and the employee's physician, both physicians shall confer and thereafter the opinion of the employee's

physician shall prevail.

Seclion 7.2 In all cases requiring & report from the City's physician, such report shall be available
within two (2) weeks from the date of examination. A copy of such a report shall be made available to the
empioyee by the Personne! Director upon request.

P Nl ARTICLE 45 - RATES OF PAY

Section 1. On the effective date of this Agreement, each employeé shall be paid at the basic rate of
pay specified for the step in the employee’s Pay Range, except that any employee whose pay rate on thal
date was above the maximum rate for the Pay Range shall not be reduced.

Section 2. An employee’s pay rate will be increased approximately two and one-half percent (2.5%),
five percent (5%), or seven and one-half percent (7.5%) based upon an overall performance of
satisfactory, above satisfactory, or outstanding, in accordance with Pay Steps A through L upon
recommendation of the department head and with approval of the City Manager. An employee whose
overall performance rating is marginal or unsatisfactory shall receive no merit increase at that time, but
may be rated again in three (3) months, While increases within the appropriate pay range for unusual or
meritorious service may be granted without regard to limitation of time, progression from one step to a
higher step shall normally be considered at twelve (12) month intervals. An employee’s anniversary date
for the purpose of eligibility for merit increase shall be the effective date of the employee’s most recent
merit adjustment.

Section 3. Upon promotion, an employee’s pay rate shall be adjusted effective on the date of
promotion to either the lowest step in the new pay range or that step of the new pay range which is closest
to a five percent (5%) increase in pay, whichever is greater. The effective date of the promotion shall
become the employee's new anniversary date for merit increase consideration.

Section 4. When a position is reailocated dowinward, an incumbent employee shall continue to
“receive the rate of pay in effect immediately prior to the downward allocation until the rate of pay of the
* incumbent is within the range of pay for the new job class. No ernployees pay will be reduced because of

a downward reallocabon of any position,

Section 5.1 Trainees - When the Cily has been unable to recruit qualified applicants, or when it is
determined to be in the best interest of the City, the Personnel Director may authorize that permanent
positions be filled by the appointmentf of parscrs as irainees.

For each job classification in which a trairiee is employed, the Personnel Director shall designate the
required length of the training period and other qualifications or requirements which a trainee must
satisfactorily complete or possess before teing eligible for permanent appointment, mcludmg, but not
limited to, formal education, licenses, and vaiious cer‘tffcatlons :
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An employees hired after August 4, 1986, who is hired as a trainee or who has not completed the
probationary period shall have the status of probationary employee during the period of training until the
employee successfully completes all of the requirements of the job for which the employee was being
trained.

The starting salary for a trainee shall be five percent (5%) less than the minimum pay (Step A) provided
for the classification for which an original employee is in training. The starting salary of a trainee who has
completed the probationary pericd in another classification shall not be less than the minimum pay (Step
A) provided for the class for which the employee is in training and will continue to receive the same group
hospitalization insurance coverage, sick leave, vacation, longevity pay (if any) and pension as provided at
the time the employee became a trainee,

A trainee will be eligible for within range salary increases in accordance with Article 45, Section 2, “Rates
of Pay”, of this Article based on the date of employment or the anniversary date of the employee's most
recent merit adjustment.

A new employee who is hired as a trainee or a current employee who has not completed the probationary
period who successfully completes the qualifying requirements and examination (if any) shall receive a
permanent appointment in the classification for which the employee is training and will be assigned an
employment anniversary date which shall date back to the original date of employment in a permanent
position. All examinations by the City will be given within suxty (60) days after successful completion of the
job requirements. _

A trainee who has the status of probationary employee who fails to qualify for permanent appointment or
who receives an unsatisfactory performance rating report may be terminated after reasonable notice. A
trainee who has completed an original probationary period who fails to qualify for permanent appointment
will be reassigned to a vacancy based on the employee's continuous service and ability to perform the
work available. If no such vacancy exists, the employee will be laid off in-accordance with the provisions
of Article 18, "Layoff/Recall”.

Sectlion 5.2 The following shall apply to all Water and Wastewater Treatment Plant Operator Trainees
appointed on or after October 1, 1991:

A The ciassifications of Water and Wastewater Treatment Plant Operator Trainee shall be
: compensated at a rate five percent (5%) less than the minimum pay (Step A) provided for the
classification for which the employee is in training.

The classifications of Water and Wastewater Treatment Plan Operator Trainee shall be
Bargaining Unit positions.

B. Water and Wastewater Treatment Plant Operator Trainees shall be appointed by means of
examination. The Trainee shall be deemed to have not successfully completed the probationary
period upon notification that the employee has failed to obtain the appropriate state license after
the third examination attempt or two and one-half (2-1/2) years from the date of hire as a Trainee,
whichever comes first. During the probationary period, the City will have the right to dismiss or
retain the employee at its sols, non-arbltrable discretion. : .

C. In the event the Trainee does not successiully complete the probationary period.ag provided in "B"
above, the employee shall be terminated. The City, at its sole discretion, may elect to offer such
an employee a position in an entry level Bargaining Unit vacancy.. .

in the event the Trainee obtains the required license before the third examination attempt or

before two and one-half {2-1/2) years-from the date of hire, the Trainee must still complete an
original probationary period with the City and shall be considered to be on probation until two
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hundred fifty (250) actual workdays on the job or twelve (12) months, whichever is greater, during
which time the City will have the right to retain or dismiss the employee at its sole, non-arbiirable

discretion.

D. An employee who has completed an original probationary period in another classification and who
fails to successfully complete the required probationary period for a Water or Wastewater
Treatment Plant Operator Trainee will be assigned to a vacancy based upon the employee's
continuous service and ability to perform the work available. If no such vacancy exists, the
employee will be laid off in accordance with the provisions of Article 18, "Layoff/Recall”.

E. Upon proof of possession of a State of Florida Class C Operator's license for a Water or
Wastewater Treatment Plant Operator, a Trainee shall be appointed to a Water or Wastewater
Treatment Plant Operator [ ciassification beginning the first pay period following proof of
possession of such license and shall serve a six (6) month promotional probationary period in that
classification. .

Section 5.3 Based upon operational needs, the City retains the exclusive right to fill Water and
Wastewater Treatrnent Piant Operator | classifications by means of open competitive examination.

.. Section 6. Assignment Pay - Assignment pay shall be paid to an employee whose duties and/or
worklng conditions are substantially beyond those normaily required in a job ciassification, but are not of
such magnitude to justify reallocation to a different job classification. Job classifications, assignments,
and amounts of assignment pay wiil be as listed in Appendix C.

Section 7. Hazardous Duiy Pay - An employee assigned to work which is hazardous, beyond the
normal hazards of a job classification, shall be paid one and one-half (1-1/2) times the regular rate of pay
only for those hours during which the hazardous duty is performed. Hazardous duty ass:gnments for
which this pay is authorized are as follows:

1. working in sewage collection system wet wells, orin d:rect contact with raw sewage and exposed
to gasses created by raw sewage;
2. working on or inspecting Public Services Department overhead water storage tanks.

Section 8.1 Effective the first pay period beginning-id October, 2000, wage rates shall be increased by
two percent {2%} as reflected in Schedule 5, "Pay Range Amounts for Fraternal Order of Police
Associates (FOP/FOPA)” as a cost of living adjustment.

Section 8.2 Effective the first pay period beginning in April, 2001, wage rates shall be increased by
one percent (1%} as reflected in Schedule 5, "Pay Range Amounts for Florida State Lodge, Fraternal
Order of Police, Inc., afk/a FOP/FOPA” as a cost of living adjustment.

Section 8.3 Effective the first pay period beginning in October, 2001, wage rates shall be increased by
three percent (3%) as reflected in Schedule §, "Pay Range Amounts for Florida Staté Lodge, Fraternal
Order of Police, Inc., a/lk/a FOP/FOPA” as a cost of living adjustment,

Section 8.4 Effective the first pay period beginning in October, 2002, wage rates shall be increased
by three percent (3%) as reflected in Schedule 5, "Pay Range Amounts for Florida State Lodge, Fraternal
Order of Pollce Inc alklg f'OPIFOPA" as a sost of | .w.rg adjustment.

Section8. = When computing all pay rates or other forms of compenSation, the rate shall be rounded

to the nearest whoie cent. Amounts .5 cent (§.005) or above shali be rounded upward to the next whole
cent, amounts .49 cent ($.0048) and below shal be rounded downward to the next whole cent.
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In computing any pay rate adjustment, said adjustment will be made first on the hourly rate if applicable.
The adjusted hourly rate will then be used to establish a biweekly, monthly, and annual rate.

Section 10. The City will pay work time in increments of one-quarter (1/4) hour: if eight (8} minutes or
more of a quarter hour are worked, the whole quarter shall be paid if less than eight (8) minutes of the
quarter hour are worked, no pay is due.

Section 11. The provisions of Appendix F shall apply to the Communication Specialist / Trainee
Classification. ‘

Section 12. The provisions of Appendix G shall apply to the Apprentice Maintenance Worker and
Utilities Serviceworker Classifications.

Section 13. The City may implement, at its discretion, various gainsharing programs for bargaining

unit members. Prior to impfementation of any gainsharing program the City will meet and confer with the
Union.

ARTICLE 46 - COMPREHENSIVE HEALTH CARE

Section 1. All bargaining unit members shall be eligible to participate in the City's compre‘h'érisive
medical benefit plan that includes vision care, with no payroll deduction. The plan is administered by the
Risk Management Division or third party administrator of its choosing.

Section 2. Comprehensive medical care will be provided in accordance with the group medical plan
benefit summary provided by the Risk Management Office. A dental plan will be available through payroll
deduction to all bargaining unit members who elect to participate.

Section 3. The City reserves the right to change insurance companies or third party administrators
as necessary to control costs.

Section 4. In the event the City's costs to maintain comprehensive medical benefits for FOP/FOPA
bargaining unit members exceeds an annual premium cost increase of ten percent (10%), the members
may elect either a reduced benefit level or a payroll deduction to cover necessary related cost increases.
Representatives of the City and the Union will meet quarterly to review and discuss the implementation of
the medical benefit plan.

- Section 5. In addition to the Section 125 benefit for medical insurance deductions, the City at its
discretion may offer additional Seclion 125 benefits to Bargaining Unit members. Implementation of
additional benefits is conditioned upon compliance with Section 125 regulations including, but not limited
to, the requirement that any such benefits must be made available to aii City employees. The City retains
the sole and exclusive right to administer such benefit plan inclyding, but not limited to, the nght to deveIOp
and revise benefits and procedures. : -

Section 6.1 For bargaining unit members who retire on or after October 1, , 2000, but prior to October
1, 2002, the City will contribuie one hundred and fifty dollars ($150.00) per month for medical insurance
benefits to members who retire under a normal retirement. - This contnbutlon shall become effective
beginning the month following normal retirement and shall remain- constant until. the member attains age
sixty-five (65) or Medicare eligibility, whlchever cornes ﬂrst at whtch time alf contributions shail cease.

Section 6.2 For ‘bargaining unit’ members who rehre on or aﬂer October 1, 2002, the City will
contribute two hundred dollars {$3200:00) per month for medicat insurance benefits to members who retire
under a normal retirement. This contribution shall become effective beginning the month following normal
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retirement and shail remain constant until the meniber attains age sixty-five (65) or Medicare eligibility,
whichever comes first, at which time all contributions shall cease.

Section 6.3 This benefit will be mailed by the City to the retiree’s home address.

Section 7. During the life of this agreement the City will implement a Post Employment Medical Plan
insurance annuity subject to appropriate statutory and reguiatory guidelines. The City will contribute $12
biweekly to every full-time, permanent bargaining unit member hired after the implementation. The
provisions of Article 46, Sections 6.1, 6.2, 6.3 will not apply to employees hired after the implementation

date.

ARTICLE 47 - LONGEVITY PAY

Section 1. Each regular full-time ermnployee hired prior to April 10, 1983, who has served as such
continuously for five (5) or more fuil years, shall receive an annual! longevity payment on or before
December | of each calendar year in accordance with the following schedule

Total Continugqus Service Annual Longevity Payment
5 through 9 years ; . 2-1/2% of annual salary

10 through 14 years 5% of annual salary

15 through 19 years 7-1/2% of annual salary

20 through 24 years 10% of annual salary

25 or more years 12- 1!2% of annual salary

{"Annual Salary" as used herein, shall mean the ernployee s base salary, excluding any benefit payment
or extra compensation received.)

Section 1.1 For-purposes of computing longevity pay, Workers' Compensation, Social Security, and
disability benefits shall not be considered as part of the employee's base salary.

Section 2. Each regular full-time employee hlred on or after Aprit 10, 1983, who has served as such
continuously for five (5) or more full years, shall receive an annual longevity payment on or before
December | of each calendar year in accordance with the following schedule:

Total Continuous Service Annual Longevity Payment
5 through 9 years $550
10 through 14 years $1,100 -
15 through 19 years $1,650
20 through 24 years $2,200
25 or more years $2,750 ‘

ARTICLE 48 - INJURY PAY (I-TIME)

Section 1. An employee who sustains an on-the-job injury and is unable to return to work shall be
paid for eight (8) hours for the day oh which the injury octurs. :

Section 2. If an employee is unable to work due to an on-the job injury, the City will provide the
injured employee with regular pay for the first seven (7) calendar days following the day of injury.
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Section 3. Following the first seven (7) calendar days after the injury, the injured employee shall
receive the appropriate Workers’ Compengation and, at the option of the employee, may utilize accrued
sick and/or vacation leave to the extent necessary to equal the employee’s regular biweekly salary.

Section 4. Commencing on the ninety-first (91st) caiendar day following the day of injury, the injured
employee shall receive disability compensation in accordance with. Chapter 20 of the Code of Ordinances
of the City of Fort Lauderdale, which amount may be supplemented, at the employee's option, by utilizing
accrued sick andfor vacation leave to the extent necessary to equal the employee's regular biweekly
salary.

Section 5. The Personne! Director, upon recommendation of the appropriate department head, shall
have the authority to approve the reinstatement of accrued sick and/or vacation leave utilized by an
injured employee. When an employee is injured because of the negligence of the City, it is agreed that the

- City will reinstate the sick andfor vacation leave utilized by the injured employee. No rainstatement shall

be approved if the injury sustained by the employee occurred through, or as a result of, negligence or
willful misconduct of the esmployee, nor shall reinstatement be approved if the employee, while receiving
Workers' Compensation benefits, institutes legal proceedings against the City of Fort Lauderdale in
connection with the injury sustained.

ARTICLE 49 - STANDBY PAY

Section 1. An employee on standby who is not confined to hisfher home or any particular place, but
is only required to leave word where the employee may be reached, shall be paid as follows:

A During the specified standby hours on any non-duty day, employees shall receive two (2)
hours' pay at the straight time rate. ;

B. During the specified standby hours on any duty day, employees shall receive one (1)
hour's pay at the straight time rate. .
Section 2. A "non-duty day” shall be defined as any scheduled day off during a calendar week.
Section 3. A "duty day" shall be defined as any day during which all or a majority of an eight (8} or

ten (10) hour shift is worked between the hours of 12:01 a.m. and 12:00 midnight of any given day.

Section 4. An employee who is confined to his/her home or to a fixed place shall receive one and
one-half (1-1/2) times the regular rate for time spent on Stand-By.

Section 5. When an employee who is not confined to his/her. home or to a fixed place is summoned
to return to work during the specified standby hours, standby pay shall not be paid, but the employee shall
be paid call back pay as provided in Article 50, "Call Back Pay". :

Section 6. If an employee on standby status cannot be reached or fails to report to work as directed,
standby pay shall not be paid and the employee shall be subject to appropriate disciplinary action. Such
disciplinary action shall be subject to the grievance procedure.

Section 7. The City will attempt o rotate standby duty as equitably as possible amongst those
employees within a particular work unit who are capable of performing the required work.
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ARTICLE 50 - CALL BACK PAY

Section 1. An employee who is calléd to retumn to work after cofnpletin'g his/her scheduled shift and
has left the premises of the City shali be paid at the rate of time and one-half (1-1/2) the reguiar rate for
hours worked with a minimum of three (3) hours.

Section 2. An employee called back to work who is on an éuthorized leave shall be paid at the rate
of time and one-half (1-1/2) the regular rate for hours worked with a minimum of three (3) hours. Such
employee shall not be charged leave for any such hours worked.

Section 3. The three (3) hour minimum call-in pay provision shall not apply in those instances in
which the overtime commences two {2) or fewer hours prier to and runs continuously into the employee's
regular shift or commences immediately upon termination and follows on a continuous basis with the
employee's regular work shift or when the employee is called back-to work to rectify his/her own error or
omission. In such instances, the employee shall be ccmpensated for the exact hours worked at the

appropriate rate.

| _ARTICLE 51 - MODIFICATIONS TO THE RETIREMENT SYSTEM

" Sedtion 1. " The City and the Union acknowledge that the City has enacted Chapter 20, Article iV,
" Division 2 of the Code of Ordinances of the City of Fort Lauderdale which provides a mandatory retirement
system for General Employees; and further acknowledge that this Article is not intended to, in any way,
modify any provision of that legisiative enactment or to change or increase or diminish the legal rights of
the City or any current member of that retirement system.

Section 2. The City and the Union acknowledge that the City's mandatory retirement system is
administered, supervised and managed by a Board of Trustaes accountable as fiduciaries to employee
members of the retirement system. The Board of Trustees is not a party to this Agreement. The City and
Union, therefore, agree that the terms of the retirement system shall not be incorporated into this
Agreement and that no dispute arising from the interpretation or application of the retirement system or
any decision of the Board of Trustees shall be subject to the grievancefarbitration provision of this
Agreement.

Section 3. The City agrees to submit to the City Cornmission proposed amendments to Chapter 20,
Article 1V, Division 2 of the Code of Ordinances (General Employees Retirement System) to accomphsh
the “foliowing:

1. Effective October 1, 2000, any increases in benefits resulting from an amendment to the Plan may

be granted to retired members and their beneficiaries, upon approval of the City Commission,

_ rather than the Board, provided that (i) the actuarial cost of granting such additiona! benefits to

“retired members and their beneficiaries shall be funded by an increase in the contribution rate of

the active members of the Plan, and (i} the consent of the affected Bargaining Unit may be
required.

2. Effective November 1, 2600, the accrued service credit rate for Group | Members shall be two and
'three-quarters per cent {2.75%} per year as applied against the member's average monthly
‘eamings for all years of service for the first twenty-five {25) years and two and one-guarter
percent (2.25%) for all years of service in excess of twenty-five (25); provided, however, the
maximum_ benefit accruat perm:tted bhall be nlnety percent (90%) of the member's average
monthly earnlngs ‘
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(A) As of the effective date November 1, 2001, of this pension amendment, any Group |
Member who had previcusly accrued in excess of ninety percent (90%), shall be entitled to
maintain accruais up to the effective date of the pension amendment, but shall not be permitted to
accrue any further service credit after the effective date of the amendment, unless the member
elects treatment under subparagraph 2 (B) below. For Group | Members who have achieved
maximum service credit accruals, no further employee contributions to the Plan shall be required.

(B) For Group | Members who, on or before December 1, 2000, file a written election on
forms promulgated by the Board with both the Office of the General Employees’ Retirement
System (G.E.R.S.) and the Director of Finance, such members may continue to accrue service
credits at the rate of two and one-half percent (2.5%) per year for the first twenty {25) years and
two percent (2.0%) per year for each year thereafter and may continue to do so without regard to
the ninety (90%) maximum benefit accrual in subparagraph 2(A) above. However, the Group |
Members so electing to rermnain with the pre-amendment accrual rates of 2.5% and 2.0% will still
remain subject to the limitations applicable to maximum benefit accruals as provided by general
law {e.g. § 112.65, Florida Statutes; § 415, Internal Revenue Code; and any other applicable state
or federal laws).

Effective November 1, 2000, the Board of Trustees will have the power to equitably apportion
disability benefits for a period not to exceed six (6) months for a member who has been awarded,
or thereafter will be awarded, a disability benefit and who is returning to work on a graduated
basis, provided such equitable apportionment shall never result in the member receiving a
combination of disability benefits and-earnings which exceeds 100% of the monthly earings of
the member In effect as of the date of his or her disability, as adjusted for cost of living increases.

Effective November 1, 2000, any member who delays application to the Board of Trustees for a
period of more than six (6) months from the date he or she first suffered or was aware of an injury,
disease or disability forming the basis for an application for service incurred or non-service
incurred disability benefits shall forfeit rights to disability benefits for that period of delay, but will
remain eligible for disability benefits including the period of up six (6) months preceding the date of
application. The member's: application for disabllity benefits shall be considered based on the
status of them member’s injury, disease or disability as of the date of application to the Board of
Trustees.

Effective November 1, 2000, a member has thirty (30} days to file an administrative appeal to the
Board from a denial of a disability, as measured from the time the written notice of denial is
rendered. That administrative appeal (second hearing) shall be for a full and fair review of the
denial by the Board. In the event the denial is sustained, a member is not precluded from filing a
subsequent application for disability benefits upon a substantial change of circumstances. Any
award of disability benefits under a subsequent application shall not inciude benefits for the period
that could have been covered under a previously denied application. In the event the Board
denies the disability upon.the administrative appseal, the member has thirty (30) days from the
date the written order is rendered to file a judicial appeal by way of a writ of tertiorari in circuit
court to review the decision of the Board.

Effective November 1, 2000, in the event of an overpayment of benefits, the monies owed to the
Pian shall be payable at Fort Lauderdale, Broward County,. Flonda within thirty (30) days of the
. date of overpayment, and, if the Board resorts to litigation to collect the overpayment, proper
venue for the collection of overpayments shall.be in Broward County Florida, and, if the Board is
the prevailing party in such litigation,. it shall be. entltled to.an award of attomneys' fees together
with interest at the highest fawful rate on the amount of the overpayment during the period that
amount is outstanding.
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Effective October 1, 2001, the Normal Retirement Date for Group | Members shall be fifty-five (55)
years of age or thirty (30) years of service, whichever shall first occur.

Effective November 1, 2001, the accrued service credit rate for Group | Members, shall be three
percent (3%) per year as applied against the member’'s average monthly earnings for all years of
service for the first twenty-five (25) years and two and one-half percent (2.5%) for all years of
service in excess of twenty-five (25); provided, however, the maximum benefit accrual permitted
for such Group | Member shall be ninety percent {(90%) of such member's average monthly
eamings.

Effective November 1, 2001, Group | Members and Group !| Members shall be eligible for a thirty-
six (36) month Deferred Retirement Option Plan (DROP), commencing upon their Normal
Retirement Date. For each month delay in entering the DROP, the 36-month DROP Period shall
be correspondingly reduced. DROP Accounis shall accrue DROP Earnings during the DROP
Period. DROP Eamings shall be computed at simple interest at the actuarially assumed rate of
return fur the Fund. At the end of the DROP Period, the DROP shall no longer accrue DROP
Earnings. .

- : .:(.‘A) - For those members who {i) first attain their Norma! Retirement Date on or before October

10.

11.

12.

1, 2001, {ii) elect to commence DROP by filing forms no later than February 1, 2002, and
(iii) commence DROP Retirement no later than April 1, 2002, there shall be no
proportionate reduction on the thirty-six (36) month maximum period of participation.

Effective October 1, 2002, (i) any empleyee eligible for membership in the General Employees
Retirement System hired on or after October 1, 2002 and (i) any Group | Member who terminates
membership in the General Employees Retirement System (“eligible employee”), seeking and
receiving refund of all contributions at the applicable rate of interest, may elect to participate in a
City sponsored Defined Contribution Plan in lieu of participating in the General Employees
Retirement System. Participation for such eligible employees in either the General Employees
Retirement System or the City sponsored Defined Contribution Plan is mandatory. The City will
contribute 9% of the eligible employee's earnings to the Defined Contribution Plan. An eligible
employee may not participate in both Gensaral Employees Retirement System and the City
sponsored Defined Contribution Plan

Under Chapters 175 and 185, Fiorida Statutes, the City of Fort Lauderdale Police and Firefighters’
Retirement Systemn receives stale premium lax revenues to provide “extra benefits” under that
Retirement System. Under state law, the term “extra benefits” for Police and Firefighters means
benefits in addition to or greater than those provided to general employees of the municipality. If,
as a result of implementing any of the foregoing amendments to the General Employees

‘Retirement System, it is actuarially determined in accordance with state standards that the

benefits received by either Police or Firefighiers under the City of Fort Lauderdale Police and
Firefighters’ Retiremient System are no longer “extra benefits” within the context of Chapters 175

 and 185, Florida Statutes, then the employees’ contribution rate to the Géneral Employees

Retirement System shall be raised an additional one-quarter percent (.25%), from 6.0% to 6.25%.
The increase in employees’ contributions shali be retroactive to the event by which the Police or
Firefighters were no longer receiving “extra benefits” within the context of Chapters 175 and 185,

' Florida Statutes. If, thereafter, the Police or. Firefighter benefits increase so that they are receiving

“extra benefits” beyond those of general employees, without the additional one-quarter percent
(.25%) increase in general ‘employee confributions, then the 625% contribution rate shall be

aojusted back to the 6 0% contnhution rate

Effective Novernber 1, 2000, a rnember who receives an ihjury which is determined by a medical
board to be a medically substantiated service-connecied injury, disease or disability, which injury,
disease or disability totally incapacitates him, physically or mentally, from regular and continuous
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duty as an Employee shall, upon the approval of the Board, received, commencing on the ninety-
first day of disability, in equal monthly installments, an amount equal to sixty-five percent {65%) of
Eamings in effect at the date of disabllity. The disability benefit amount payable shall be reduced,
to the extent permitted by law, by any amounts paid or payable by reason of workers’
compensation so that the total benefit from said sources shall not exceed sixty-five percent (65%)
of average weekly wage.

ARTICLE 52 - TUITION PAYMENT PLAN

Payment of tuition by the City of Fort Lauderdaile for approved educational or training programs will be in
conformance with the following:

A

The City of Fort Lauderdale will, upon-approval of the appropriate department head and the City
Personnel Director, pay the tuition of regular employees for eligible educational, vocational,
technical, or adult training programs. An eligible program is one that, in the judgment of the
Personnel Director and the appropriate department head, is directly related to the employee’s
current position or to a related higher position and which will improve present job performance or
prepare the ermnployes fér promotion. .To qualify for a tuition refund, prior written approval must be
obtained from the department head and the Personne! Director before any class work is
undertaken.

Eligible regular employees will be entitied to a refund of tuition upon the successful completion of
each approved course, based upon the following scale: '

Grade Refund
A o 100%
B 75%
C 50%
D or below None

For an educational program, a refund shail be paid for a maximum total of 24 semester hours or
36 guarter hours in any calendar year. For a vocational, technical, or adult training program, a
refund shall be paid for a maximum total of 288 classroom hours in any calendar year. If no letter
grade is given by the school, either formally or informally, the refund will be based on 75% of the
tuition cost for the course; however, the Personnel Director shall endeavor to secure from the
institution or instructor an informal letter grade if no formal letter grading system is used. For an
educational program, the refund shall be based upon and shall not exceed the established credit
hour rate of tuition for regular courses/programs as charged by Florida public universities and
colleges. Tuition costs for accelerated, executive, or waekend degree programs, even if taken at
public university or college, will be reimbursed at the regular credit hour rate, however, this
provision does not apply to.any employee enrolled in a current accelerated, executive, or
weekend degree program prior to May 5, 2000. For a vocational, technical, or aduit training
program, the refund shall be based upon and shall not exceed. the established rate of tuition as
charged by the School Board of Broward County, Division of Vocational, Technical and Adult
Education. ~ Established rates of tuition shall be those. in effect at the time the course is
undertaken, regardiess of the fact that the employee may be- attendlng a private institution.

if an employee terminates or is terrmnated from employment w:th the. Clty within two (2) years
after receiving tuition refund for any university or college courses; or vocational, technical or adult
training programs, then the amount of tuition refund shall be immediately repaid by the employee
to the City. Should an employee fail to immediately reimburse the City for the amount of such
refund, the City may deduct the refund-amount from any. sa!ary or wages due to the employee
from the City. o
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D. Any regular employee who is approved for attendance in any eligible educational, vocational,
technical, or adult training program must pay tuition costs directly to and be accepted for
enroliment by an accredited educational institution. No reimbursement will be made for textbooks,
lab fees, or any other expenses. An accredited institution is defined as an institution accredited by
one of the accrediting agencies or associations recognized by the U.S, Secretary of Education.
Other accrediting bodies may be considered and approved on an individual basis by the
Personnel Director. For vocational, technical, or adult education training programs, a printed
outiine of the course work required must be provided by the school. No course work shall be
performed during working hours unless the employee’s department head approves use of
authorized leave with pay for this purpose.

E. Within thirty (30) days of the completion of appro\ied course work, the employee shall present the
original transcript notification, a Certificate of Satisfactory Completion or both to the Personnel
Division in order to be eligible for any tuition refund.

ARTICLE 53 - LEGAL BENEFIT

Section1. = The City shall, upon the request of an employee covered by this Agreement and after
notice of the suit against the employee has been given to the Office of the City Attorney within five (5)
days after service upon the employee, undertake the defense of that employee against any civil damage
suit in which the Complainant in the suit alleges that the employee was acting within the scope and course
of his/fher empioyment and does not allege that the employee acted in bad faith, or with malicious purpose
or in @ manner exhibiting wanton and willful disregard of human rights, safety or property.( )

Section 2. The City shall, upon the request of an emplcyee covered by this Agreement and after
notice of the suit against the employee has been timely received by the Office of the City Attorney, within
five (5) days after service upon the employee, undertake the defense of that employee against any civil
damage suit in which the Complainant in the suit alleges that the employee was acting within the scope of
histher employment, even if the Complainant also alleges in the alternative that the employee acted in bad
faith, or with malicious purpose or in a manner exhibiting wanton and willful disregard of human. rights,
safety or property. However, in those cases in which the City has reason to believe that there exists a
substantial factual basis for the allegations in the suit of bad falth, malicious purpose or actions exhibiting
wanton and willful disregard of human rights, safety or property, the employee shall be notified that he/she
must provide his/her own defense at his/her own expense, and the Clty shall not be required to either
continue or undertake the defense of the employee.

Section 3. In a civil damage suit in which a defense is provided by the City, the City will indemnify
that employee against any judgments, except for punitive damages, rendered in that suit against the
employee as a resuit of hisfher actions which occurred while he/she was acting within the scope and
course of hisfher employment, up to the limits specified in 768.28(5), Florida Statutes, as amended.

Section 4. " At any time afier the City has undertaken the defense of an employee in a civii damage
suit, the employee, at his/hei own expense, may, with the permission of the City, hire counsel of his/her
choice and substifute thal counsal, with the consent of the applicable court, for the counsel provided by
the City without affecting the employee's fights to indemnification under Section 3 of this Article.

Section 5. The employee agrees.to cooperate fuily with the City if the City undertakes the defense of
the employee.
M768.28, Florida Statutes
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ARTICLE 54 - SHIFT DIFFERENTIAL

Section 1. A list of specific classifications covered by shift differential will be found in Appendix D.
Section 2. Employees working in positions listed in Appendix D who are regularly assigned to night

shift and/or weekend work shall be compensated at five percent {§%) above the existing pay range for
their job classifications.

Section 3. Employees working in positions listed in Appendix D who are regularly assigned to work
schadules involving only one (1) day of a weekend (Saturday or Sunday) shall be compensated at two and
one-half percent (2.5%) above the existing pay range for their job classification.

Section 4. The above mentioned shift differential pays shall not be cumulative (i.e., ho pyramiding).
If both Sections 1 and 2 apply simultaneously, the employee shall receive the higher of the two.

Section 5. An employee shall be considered to be working a "night shift” when half or more of the
hours worked occur between 6:00 p.m. and 6:00 a.m. on a regularly scheduled basis.

Section 6. An employee shall be considered to be working weekend days when half or. more of the
hours worked on a shift occur on a Saturday or Sunday ¢n a regularly scheduled basis.

Section 7. An employee is considered to be working a night.~éhift or weekend shift only whén the
employee’s regular schedule for a warkweek calls for night and/or weekend work. Work on a night shift
and/or weekends of an occasional nature does not qualify for shift differential pay.

Section 8. Employees working in positions listed in Appendix D who are on regularly rotating shifts
shall be eligible for shift differential when regularly scheduled to work on a "night shift" or on a Saturday
and/or Sunday.

Section 9. Effective Ociober 1, 1695, employees who were receiving shift differential of either five
percent (5%) or two and one-half (2.5%) as of September 30, 1995, shall continue to receive shift
differential-in a flat doflar amount equal to the percentage amount they were receiving on September 30,
1895. Shift differential for such employees shall be capped at such fiat dollar amount, provided that such
employee continues to meet the conditions for such shift differential as defined in this Article.

The provisions of this Section shall aisc apply to employees who were assigned to rotating shifts as of
September 30, 1995, but were not eligible for shift differential at that time due to temporary assignment to
day shift and/or weekdays. '

[E.g. An employee who is receiving shift differentia! of five percent (5%)
as of September 30, 1995, and whose biweekly salary is one.thousand
dollars ($1,000.00) shall continue to receive shift differential at the flat
rate of fifty dollars ($50.00) biweekly ($1.000 x .05 = $50) as long as he
continues to be eligible for such shift differential. !f that.same employee.
gets a pay increase on or after October 1, 1985, and hisiher biweekly
salary is increased t¢ one thousand five hundred dollars ($1,500.00), the
shift differential will not change, and the employee will continue to receive
shift differential at the flat rate of fifty dollars ($50.00) biweekly.] .

Section 10. Effective October 1, 1995, all Bargaining Unit employees who are assigned to afternoon or
night shift as defined in Section 11 of this Articie shall be efigibfe for shift differential as follows, unless they
receive shift differential in accordance with Section 9 of this Article: -
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Afternoon Shift $15.00 biweekly
Night Shift $25.00 biweekly

Section 11.0  Effective October 1, 1995, an employee who is eligible for shift differential as described in
Section 10, shall be considered to be working an afternoon shift when half {1/2} or more of his/her
regularly scheduled workday occurs between the hours of 3:00 p.m. and 11:00 p.m. An employee who is
eligible for shift differential as described in Section 10 of this Article shall be considered to be working
night shift when half {1/2) or more of his/her regularly scheduled workday occurs between the hours of
11:00 p.m. and 7:00 a.m. In the event an employee's regularly scheduled workday is split evenly between
the afternoon and night shift, such employee shall receive only the shift differential pay for night shift.

Section 11.1  An employee shall be considered to be working an afternoon or night shift only when the
employee's regular schedule for a workweek calls for afternoon or night shift work. Work on an afternoon
or night shift of an occasional nature does not qualify for shift differential pay.

Section 1.2  Employees who are on regularly rotating shifts shall be eligible for shift differential when
regularly scheduled to work on an afterncon or night shift.

| ARTICLE 55 - PERFORMANCE RATING REVIEW

Section 1. An employee who objects to a performance rating because the employee believes that
the rater was prejudiced may have such rating reviewed by the rating and review authority generally within
two (2) weeks after the emplovee requests such raview. If, after such review, the employee still believes
the rater was prejudiced, the employee may appeal the rating to a Rating Review Committee, as provided
in Section 2. _

Section 2. An employee who, after the review provided in Section 1, wishes to appeal shall submit a
written request to the Personnel Director within seven (7) days following the review by the rating and
review authorities. After determining that the review provided in Section 1 has been held, the Personnel
Director shall appoint a Rating Review Commiittee to determine if the employee's rating was based on a
prejudiced consideration by the rater rather than on the performence of the employee. The Rating Review
Committee shall consist of:

A the employee's department head or designee, unless the Department Head was the rater's
supervisor, in which case another Department Head familiar with the class of work performed by
the appealing employee shall be appointed;

B. the Personnet Director or designes;

C. an employee selected by the appealing employee, who shall be selected from the same
classification as that of the appealing employee. In the event there are no other employees of the
same classification, the Personnel! Director shail designate related classifications of employees
from which the employee may select.

Section 3. The Personnel Director will act as chairperson of the Rating Review Committee or shali

appoint a chairperson in the event of absence. A wrilten statement indicating which part of the

Performance Rating Report the employee considers to be prejudiced must accompany the request for

review. The emplcyee’s appeal shall be promptly considered by the Rating Committee in the order of its

filing. . The employee and the ernployee's rater and rater’s supervisor shall be present during the review of
the employee's appeal. Procsedings shall be informal, orderly and pertain to the presentation of
information and evidence relating to the employee s belief of prejudiced consideration of the rater during

the period the rating eva!uataon covers. .

Section 4. Employees who have observed the emplovee's. p,erforrﬁance for a considerable amount of
time of this period may testify. The Rating Committee shall carefully budget the time of all employees
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appearing before it so that the operations of the department will not be disrupted. The appealing
employee may also submit a written statement to the Board for inclusion in the records.

Section §. The Committee shall decide whether or not the rater was prejudiced and shall render a
written decision within two (2) days following conclusion of the hearing.

Section '6. Supervisors shall rate employees based upon the criteria contained within the Employee
Performance Rating System Supervisor's Handbook. In evaluating attendance, the supervisor shall
consider the cause, duration and frequency of absences due to medical reasons.

Section 7. The employee shall be provided with a copy of the completed evaluation form.
Section 8. The employee may choose to be accompanied by an authorized Union representative.
Section 9. After the committee renders its decision, if the employse still feels that the rater was

prejudiced, the Union, at the requast of the employee, may appeal the decision of the Committee directly
to arbitration in accordance with Article 20, Arbitration.

Section 10. The Performance Rating Review System for bargaining unit members will be referred to
the CALM Steering Committee for review.

Provisions of Section 10 shall only apply io the recommendation{s)} made by the CALM Commitiee and

shall not otherwise impact the existing rights of either party. The City Manager and the Union must
mutually agree upon the implementation of any changes recommended by the Committee.

ARTICLE 56 - VEHICLE ALLOWANCE

Seclion 1. An employee appointed on or after January 18, 1991, to the Bargaining Unit classification
of Code Compliance Officer who is not assigned a City vehicle and .is required, as a condition of
empioyment to utilize his/er personal vehicle for conducting City business, shall be eligible for a lump
sum vehicle allowance of two hundred fifty dollars ($250.00) a month. An employee receiving the monthly
vehicle allowance shall not be eligible to receive mileage allowance.

Sectian 2. In arder to receive the monthiy vehucle a{lowance the eligible employee must meet the
following condstlons :

A, The allowance is in consideration for all vehicle expenses incurred by the employee, including, but
no limited to, gasoline, maintenance, repairs, insurance, etc. This includes repairs or replacement
needed because of an accident even if the. accident takes place while the employee is driving the
vehicle in carrying out his/her duties as an employee of the Csty

B. The employee must have actually worked at least three-quarters (3!4) of the’ workdays in that
month. ln no event shall vehicle allowance be pmfated SR

C. The employee_ must provide proof of possessuon of a.vahd S&at;e;o'f.Eior_idla}a}iver"s;Iibé'ﬁse and a
certificate of insurance avidencing that automobile liabifity insurance for bodily. injury in.the amount
of $100,000/$300,000 and property damage in the 2mount; of $50,000 has been purchased The
employee must compl y witt all other statutory insurance! requnrements
The employee must notify hislher supervrsor before canoehng vehlcle insurance coverage, and
immediately upon suspension or revocation of a valld State of Florlda driver's license or insurance
coverage, notify his/her supervisor of such action
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D. The employee is prohibited from utilizing Ciiy vehicies as a driver or passenger within the tri-
county area except when it is determined by the City that it Is more economical to utilize the
employee's supervisor's vehicle, e.g. several City employees attending the same function.

E. Carrying of non-employee passengers during City work hours is permitted only if it is in the
furtherance of City business and it is related to the job activities of the City employee driver.

F Unless authorized by the supervisor, the employee is prohibited from driving directly from hisfher
home to the inspection site at the start of shift or from the inspection site to his/her home at the
end of shift. : :

G. Notwithstanding any contrary provisions of this Article, the City's Policy and Standards Manual
Section 8. 1.1 shall apply for vehicles that are not the property of the City. '

ARTICLE 57 - ENTIRE AGREEMENT

Section 1. The parties acknowiedge that during negotiations which resuited in this Agreement, each

~had the unlimited right and opportunity to make demands and proposals with respect to any subject or
 matter not removed by iaw from the area of coliective bargaining, and that the understandings and
agreements arrived at by the parties are set forth in this Agreement,

Section 2. The parties, for the life of this Agreement, each voluntarily and unquaiifiedly waives the
right, and each agrees that the other shall not be obiigated, to bargain collectively with respect to any
subject or matter referred to or covered by this Agresment and with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subject or matter may not have
been within the knowiedge and confempiation of either or both of the parties at the time they negotiated or
signed this Agreement.

Section 3. Notwithstanding the above, the parties recognize the obiigation to negotiate regarding any
contemplated change which will significantly affect a term or condition of employment not contained in this

Agreement.
ARTICLE 58 - DURATION OF AGREEMENT

Section 1. This Agreement shall become effective upon ratification and shall remain in full force and
effect until the 30th day of September, 2003, It shail automatically be renewed from year to year
thereafter unless either party shafl have notified the other, in writing, no later than March 1, 2003, or by
March 1 of any year thereafter, of an intention to negotiate a successor Agreement. in the event such
notice is given, the party serving such notice shalf submit its proposals in writing ten (10) days prior to the
start of negotiations but no later than March 15, 2003, or by March 15 of any year thereafter. In the event
such notice is given, negotiations shall begin no later than April 1, 2003, or by April 1 of any year
thereafter. At that initial meeting, the party submitting such proposals shall provide an exptanation and
justification for any change sought. Within fifteen (15) days of such meeting, the other party shall submit
its proposals in writing. Subsequent negotiations shall be limited to the issues raised by either party.

If no agreement has been reached within sixty (60) days after bargaining begins, either party may declare
that an impasse has occurred. (n that event, both parties, acting jointly, shall seek the appointment of a
Mediator from the Office of Federal Mediation and Conciliation Service, who shall, within ten (10) days,
attempt to assist in the resolution of the impasse.

If the impasse is not resolved within fifteen (15) days after the appointment of such Mediator, the Articles
on which tentative agreement by the parties have not been reached shail be submitted to a Speciat Master
selected by the parties from a panel of five (5) persons, who are qualified to serve, provided by the Public
Employees Relations Commission. The parties shall select the Special Master by each alternatively
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striking 2 name from the panei list until one {1) name remains, or another special master on PERC's list
mutually selected by the parties. The party striking first shall be determined by a toss of the coin. The
expenses of the Special Master shall be shared equally by the parties.

The above time periods may be extended by mutual agreement as long as such extension does not
conflict with the Public Employees Relations Act or rulings of its commission.

ARTICLE 59 - SAVINGS CLAUSE

Section 1. If any article or section of this Agreement should be determined by the City to be in
conflict with any existing or subsequently enacted State or Federal legislation or judicial decision, all other
-articles and sections of this Agreement shall remain in full force and effect with it being presumed that the
intent of the parties herein was to enter into the Agreemant without such invalid portion(s).

Section 2. In the event of such determination, the City agrees to notify the Union of its intent to
implement such change within thirty (30) days of such notice. The Union shall have the right to appeal
such determination within thirty (30} days of such notice to the appropriate.court. During the time of such
appeal, the City will effect no change in the contract until such appeal has been resolved hy the
gppropriate court within the State or Federal Judicial System. o .

Section 3. in the event of invalidation of any article or section, the parties agree to meet within thirty
(30) days of such determination for the plirpose of negotiating a replacement for such article or section.
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APPENDIX B

CERTIFIED BY POLICE ACADEMY IN
PARKING ENFORCEMENT SPECIALIST TRAINING

*Parking Services Officer
Accident Investigator |
*Public Safety Alde

*Entry Level Classification
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Appendix C - Assignment Pay

Job Classification Assignment Assignment Pay

485 Building Inspector Assigned to Code Enforcement Section $50.00 biweekly
613 Detention Officer Assigned as Field Training Officer (FTO)} | $65.00 biweekly
344 Electrician Assigned to roadway lighting $80.00 biweekly

Designated Employees | Assigned to high-time $45.00 biweekly
332 Painter (Maintenance) Assigned |lead-worker over a crew $35.00 biweekly

of two or more painters i

494 Plumbing Inspector Assigned to Code Enforcement Section $50.00 biweekly
034 Police Records Clerk Assigned as Alarm coordinator $80.00 biweekly
380 Utilities Mechanic | Assigned to maintain one-person $58.00 biweekly

mechanical refuse vehicles

Designated Employees

Asbestos Removal

20% above current

rate while
performing
ashestos removal
Designated Employees Assigned as tractor trailer driver at Trash $50.00 biweekly
Transfer Station
Designated Employees Licensed in herbicides and assigned to $35.00 biweekly
perform pest control work
Designated Employees — Pipe | Underground Lead $225.00 biweekly
Crew
Designated Employees — Pipe | Senior Heavy Equipment Operator $30.00 biweekly
Crew
Designated Employees Assigned as Communications Training 5% biweekly

Officer (CTO)

Designated Employees Assigned Cabinetry Project 5% biwesekly while
building cabinets
Designated Employees Assigned as CDL Tester 2.5% biweakly

Designated Employees

Assigned as Field Training Officer (FTO)

Program criteria
and

$$ to be mutually
agreed by City &
Union
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APPENDIX D - JOB CLASSES ELIGIBLE FOR SHIFT DIFFEPENTIAL

Accounting Clerk
"Clerk |

Clerk !l

Clerk 11

Clerk Typist 1

Clerk Typist Ul

Computer Operator |

Computer Operator 11

. Data Control Clerk

Engineering Assistant

Parking Lot Attendant

Parking Meter Collector

Park Ranger |

Park Ranger ||

Police Records Clerk

Receptionist

Regional Wastewater Plant Operator Il
Secretary |

Senior Accounting Clerk

Senior Police Records Clerk

Service Clerk

Storekeeper |

Wastewater Treatment Plant Operator |
Wastewater Treatment Plant Operator 11
Water Treatment Plant Operator |
Water Treatment Plant Operator |l
Word Processing Operator
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APPENDIX E
SCHEDULE 05 PAY RANGE AMOUNTS
FLORIDA STATE LODGE PAGE 003
FRATERNAL ORDER OF POLICE, INC,, a/k/a FOP/FOPA
EFFECTIVE 10/01/00
RANGE/STEP
AO28B L
29411.20 ANNUAL
e MONTHLY
1131.20 BIWKLY
14. 14 HOURLY*

A029 aa A B c D E F G H I J K.
22484 80 23046.40 23587.20 24169.60 24814.40 25376.00 26020.80 26644.80 27372.80 28017.60 28745.60 29411.20 ANNUAL
873.73  1920.53  1965.60 2014.13 2067.87 2114.67 2168.40 2220.40 2281.07 2334.80  2395.47 2450.93 MONTHLY
864.80 886.40 907,20 929.60 954,40 976.00 1000.80 1024.8B0 1052.80 1077.60 1105.60 1131.20 BIWKLY

10.81 11.08 11.34 11.62 11.93 12.20 12.51 12.814 13. 16 13.47 13.82 14.14 HOURLY=*
L
30160.00 ANNUAL
2513.33 MONTHLY
1160.00 BIWKLY
14.50 . HOURLY =
AQ30 aa A B c D E F G H 1 J K

23046.40 23587.20 24169.60 24814.40 25376.00 26020.80 26644.80 27372.80 28017.60 28745.60 29411.20 30160.00 ANNUAL
-1920.53 1965. 60 201413 2067.87 2114.67 2168.40 2220.40 2281.07 2334.80 2395.47 2450.93 2513.33 MONTHLY
886.40 907.20 929.60 954,40 976.00 1000.80 1024.80 1052.80 1077.60 1105.60 1131.20 1160.00 BIWKLY

11.08 11,34 11.62 11.93 12.20 12.51 12.81 13.16 13.47 13.82 i4.14 14.50 HOURLY#*
L 5
30929.60 ANNUAL
2577.47 MONTHLY
1189.60 BIWKLY
14.87 HOURLY®

A031 aa A 8 c o E F G H 1 J K

23587.20 24169.60 24814.40 25376.00 26020.80 26644.80 27372.80 28017.60 28745.60 29411.20 30160.00 30929.60 ANNUAL
1965 .60 2014.13 2067.87 2114.67 2168.40  2220.40 2281.07 2334.80 2395.47 2450.93 2513.33 2577.47 MONTHLY
907.20 929.60 954. 40 976.00 1000.80 1024 .80 1052.80 1077.60 1105.60 1131.20 1160.00 1189.60 BIWKLY

11.34 11.62 11.93 12.20 12.51 12.81 13.16 13.47 13.82 14.14 14.50 14.87 HOURLY#
L
31720.00 . ANNUAL
2643.33 MONTHLY
1220.00 BIWKLY
15.25 ‘. HOURLY ¢
4032 aa A B c D E F G H 1 J K .

24169.60 24814.40 25376.00 26020.80 26644.80 27372.80 28017.60 28745.60 29411.20 30160.00 30929.60 31720.00 ANNUAL
2014.13 2067 .87 2114.67 2168.40 2220.40 2281.07 2334.80 2395.47 2450.93 2513.33 2577.47 2643.33 MONTHLY
229.60Q 954.40 976.00 1000.80 1024 .80 1052.80 . 1077.60 1105.60 1131.20 1160.00 1189.60 1220.00 BIWKLY

11.62 11.93 12.20 12.51 12.81 13.16 13.47 13.82 14.14 14.50 14.87 15.25 HOURLY»

L
32531.20 ANNUAL
2710.93 MONTHLY
1251.20 BIWKLY
15.64 HOURLY

* BASED DN 40.00 HOURS
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APPENDIXF -

The parties agree to ihe following with respect to appointment, reclassification and progression in
the Telecommunicator and Communications Specialist classifications series:

1.

14

1.2

1.3

1.4

1.5

The Communicalions Specialist Trainee shall be an examination classification job.

Employees appointed as Communications Specialist Trainee shall be assigned to Step aa
of Pay Range 38.

In all cases, an employee who does not test proficient in fire dispatch prior to one (1) year
from the date of appointment as a Communications Specialist Trainee, said employee
shall be deemed as not having successfuily completed the probationary period.

A employee appointed as a Communications Specialist Trainee shall be considerad to be
in a probationary status until compietion of twelve months (two hundred fifty actual work
days} or upon successfully testing proficient in fire dispatch, whichever is later. When the
employee has not served a probationary period in another classification it is the City's
right to dismiss or retain such probationary employee at its sole, non-arbitrable discretion.

in the event the Trainee has completed a probationary period in another classification and
fails to successfully complete the probationary period in the Trainee class, the employee
will be assigned to fil a vacancy in a job classification previously held within the
Department. If no such vacancy exists, the employee will be laid off in accordance with
the provisions of Article 18 - Layoff / Recall.

Upon testing proficient in fire dispatch, the employee shall be reciassified to
Communications Specialist, Pay Step A, and must serve a six {6) month probationary
period in that clagsification Such employee is eligible for annual merit increases as
provide in Article 45 - Rates of Pay.

An employee who fails to successfully complete the six (§) month probationary period is
not eligible to return to the Trainee classification, but may be eligible for reassignment or
layoff in accordance with Article 18 - Layoff / Recall if he/she has completed any twelve
month probationary period.

CTO Assignment Pay

Bargaining Unit employees shall be eligible for assignment pay in the amount of five percent (5%)
of the employee's pay step when assigned as a Communications Training Officer (CTO).
i

1.1

Appointment and removal from assignment as a CTO is at the discretion of the City.
Employees assigned as CTO's must meet all established requirements and qualifications.
CTO’s may be required to perform supervisory responsibilities when necessary.
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APPENDIX G

Apprentice Maintenance Worker and Utilities Serviceworker

Employees in the Apprentice Maintenance Worker, or Ulilities Serviceworker | and |l
classifications (to be titled Utilities Serviceworker) shall be hired and progress through the pay
range in accordance with Tables | and il respectively.

The performance appraisal system established in Article 45 ~ Rates of Pay, Sections 1 and 2 shall
not apply to the Apprentice Maintenance Worker ciassification. Notwithstanding, such employees
are required to successfully compete an original probationary period.

Employees hired in the Utilities Serviceworker classification on or after October 1, 2000 shail
progress through the pay steps in accordance with the provisions of Table Il

A Complaint Resolution Board made up of an equal number of FOP/FOPA and management
representatives will meet on an as needed basis to resolve any disagreements concerning
progression through the pay steps established in the Memorandum of Understanding dated
August 21, 1998. Decisions of the Complaint Resolution Board are final.

The parties agree that other critical job performance attributes, such as attendance, ability to work
with others, adherence to work and safety rules and regulations, courtesy with the public, etc., will
be weighed when considering pay step increases within the pay range.

Management and Union will develop standardized skill based performance exams for each
effected work area prior to the first round of skill based exams.

Management agrees that it will administer proficiency tests within a reasonable time frame.

The Union recognizes the need for seasonal and special projects employment with the City. Upon
cornpletion of twelve months continuous service as a full time temporary employee in the
Apprentice Maintenance Worker or Utilities Serviceworker classification, the employee shall be
given perranent status in such classification with seniority for purposes of layoff / recalt , job
opportunities and shift / vacation pick (where appropriate) dating back to the date of hire in the full
time temporary position. in cases where there is no permanent position to which the employee
can be assigned, the employee shall be offered the next available full time permanent opening
he/she is qualified to perform in the classification.

The City and the Union recognize a need to review and revise the current entry-level functions of
the Apprentice Municipal Maintenance Worker classification. This matter will be referred to the
Pay Commiltee established in accordance with Articie 26. The Committee ‘will recommend
appropriate hiring pay rates as well as step progression criteria. The City and the Union prior to
impiementation must mutually agree upon the rates of pay and step progression criteria.
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TABLE |

APPRENTICE MUNICIPAL MAINTENANCE WORKER
HIRING PAY RATE AND STEP PROGRESSION CRITERIA

STEP A
No relevant experience or skills - vatld Class “E” driver's license.

STEP B
Possess CDL Cilass “B” learner's permit. Employee eligible to move to this step as soon as CDL Class “B”
leamer’s permit is obtained.

STEPC
Possess CDL Class “B” license (if required for position, must obtain within 60 work days from date of hire).
Cross-training of employee will begin after the acquisition of “B” license.

STEPD
Has acquired semi-skilled technical proficiency / skills in the section employed and has demonstrated
proficiency by passing skill based performance exam administered by supervisor by supervisor with Union
representative present.

. STEPE
Has mastered sills and obtained full proficiency in the section employed and has demonstrated proficiency
by passing skill based performance exam administered by supervisor with Union representative present.
Must be knowledgeable of City layout and of applicable City policies, rules and regulations.

STEPF
Ability to perform tasks Step D definition noted above with littie or no supervision and has demonstrated
leadership ability. Eligibility for promotion to next higher classification in job series begins at this pay step.

STEP G
Has passed skill based performance exam noted above under Step E definition, has alsc been crossed-
trained to gain skill / knowledge required to perform next level work in one or more sections / divisions of
the department, and has successfully passed a skill based performance exam administered by supervisor
with Union representative present to demonstrate cross-training proficiency.

NOTE: Hiring supervisor has ﬂexibil_ity to hire employees at pay step determined by the candidate’s ability
to successfully pass required proficiency test and possession of required CDL “B” license.
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ALPHABETICAL INDEX

Apprentice Maintenance Worker | & Utilities Serviceworker

Arbitration

Assignment Pay

Basic Work Week & Overtime
Bereavement Leave

Bulletin Board

Call Back Pay

Certified by Police Academy in Parking Enforcement

Specialist Training
Clothing and Safety Shoes
Communications Specialist Trainee
Comprehensive Health Care Program
Court Appearances
Discipline and Discharge
Donation of Accrued Sick/Vacation Leave
Drug Free Workplace
Dues Deduction
Duration of Agreement
Emergency Meal Allowance
Entire Agreement
Equal Opportunity/Affirmative Action Programs
Examinations General Employees’ Bargaining Unit
Grievance Procedure
Holidays
Information Requests
Injury Pay (I-Time)
Job Classes Eligible for Shift Differential
Job Evaluations — Class Specifications
Job Opportunities
Jury Duty
Labor Management Cooperation
Layoff and Recall
Leave Without Pay
Leave of Absence For Union Work
Legal Benefit
Longevity Pay
Lunch Period
Management Rights
Maternity Leave
Military Leave
Modifications to Retirement System
No Strike or Lock Out
Non-Discrimination
Organizational Climate
Overtime
Pay Range Schedule
Performance Rating Review
Personnel Records
Preamble
Rates of Pay
Recognition
Rest Period
Safety and Health

Appendix G
Arlicle 20
Appendix C
Article 22
Article 38
Article 12
Article 50

Appendix B
Article 31
Appendix F
Article 46
Article 41
Article 21
Article 42
Article 33
Article 9
Article 58
Article 29
Article 57
Articie 4
Appendix A
Article 19
Article 35
Article 13
Article 48
Appendix D
Article 26
Article 25
Article 40
Article 34
Article 18
Article 43
Article 14
Article 53
Article 47
Article 24
Article 7
Article 44
Article 39
Article 51
Article 6
Article 3
Article &
Article 22
Appendix E
Article 55
Article 28
Article 1
Article 45
Article 2
Article 23
Article 27






ALPHABETICAL INDEX

Savings Clause

Seniority

Shift Differential

Sick Leave

Standby Pay

Subcontracting

Tempaoarary Assignment

Time Pool

Trainees (Rates of Pay)
Transfers (Job Opportunities)
Tuition Payment Plan

Union Representative at Collective Bargaining Negotiations
Union Stewards

Vacation Leave

Vehicle Allowance
Workday/Workweek

Article 59
Article 16
Article 54
Article 37
Article 49
Article 8

Article 32
Article 10
Article 45
Article 25
Article 52
Article 15
Article 11
Article 36
Article 56
Article 22
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- _N-WITNESS WHEREOF, the parties hereto have set their hands this éré day of
CE@Z% 2’54 , 2001.

FOR: THE CITY OF FORT LAUDERDALE

Wasliah, City Clerk

Approved as to form:

M. it MilThs
Employee Relations Director

ﬁ f? . h UArv. L T
Aonh R. Dargis ~ CQ
Assistant Employee Relatiogs/Director

FOR: FLORIDA STATE LODGE, FRATERNAL
ORDER OF POLICE, INC., A/K/A FOP/FOPA

A

Joe Pulgo(?t}ﬁ( Representative
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MEMORANDUM OF UNDERSTANDING

The City and AFSCME Local 532 (Union) hereby agree that the designation of Field Training
Officer (FTO) for Public Safety Aides (PSA) be implemented.

Further, the City and Union agree tb the following:

1. A predetermined number of PSA’'s will be selected as Field Training Officers. 'T.hey will be
selected from a list of eligible PSA’s who have forwarded their names for consideration.

2. A PSA shall be eligible for assignment pay in the amount of $65.00 biweekly when actually
performing duties as a Field Training Officer.

3. A PSA assigned as a Field Training Officer shall be given preferential pick for selection of
shift, district, and days off.

4. PSA's assigned as Field Training Officers will wear a uniform designator of their position, to
be determined by the Police Chief or designee.

7

F. T. Johnsof, City Manager ‘ ' Hattie Platt, AFSCME President, Local 532

.

Date Date

5‘319! ‘P /7{/0/
)
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MEMORANDUM OF UNDERSTANDING
The City and AFSCME Local 5§32 (Union) hereby agree that the designation of Field Training
Officer (FTO) for Parking Services Officer (PSO) be implemented.
Further, the City and Union agree to the following:

1. A predetermined nurhber of PSQ's will be selected as Field Training Officers. They will be
selected from a list of eligible PSO’'s who have forwarded their names for consideration.

2. A PSO shall be eligible for assignment pay in the amount of $65.00 biweekly when actually
performing the duties of a Field Training Officer. _

3. A PSO assigned as a Field Training Officer shall be given preferential pick for selection of
shift and days off.

4. PSO's assigned as Field Training Officers will wear a uniform designator of their position, to
be determined by the Department Director or designee.

SN
Ayl

Hattie Platt, AFSCME President, Local 532

Date

F(T. JohnTn, City Manager
4} 1% )04—
Dasé
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FORT LAUDERDALE POLICE DEPARTMENT
DETENTION DIVISION

Memorandum of Understanding

The City of Fort Lauderdale and AFSCME local 532 have mutually agreed to tt;c following
regarding the staffing of Detention Officers at the Jail.

1.

Current Detention Officers will rebid their days off based upon senjority and on the twenty
three (23} positions (ccmﬁed Officers) available. :

This shift pick is to replace the December 2000 pick. The shift assxgnments will continue
until December 2001,

The three-day maximum comp-days per roonth will remain, however Management has the
right to cancel comp-days based upon operational necessity,

The new shift pick will become effective on Sunday, October 15, 2000.

All primary vacation dates for AFSCME members previously approved through December
31, 2000 will be hooored. Primary vacations for 2001 will not take effect uptil January 2,
2001.

This Memorandum of Understanding will set no preccdent for any future ag:eemeut between
the partics.

@ﬂiﬁw@‘m 9] o .

Catherine Dunn, AFSCME President, Local 532 Dete

7l rthes

F.T. Izvknson, ity Manager ] DPat

U
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