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notice, reply, etc.. to be subminted within a speci-
fied ume, such time requirement shall be deemed
met if the instrument is addressed 10 the person
specified in the Agreement and mailed within the
time set forth.

“Generic Terms"

The use of the masculine or feminine gender in
this contract shall be construed as including both
genders and not as sex limitations unless the con-
tract clearly requires a different construction,

ARTICLE 2
RECOGNITION

The Company recognizes the Union as the exclu-
sive representative of the employees for the pur-
pose of collective bargaining with respect to rates
of pay, wages, hours of employment and other
conditions of employment, and for the purpose of
entering into agreements with respect therelo,

Group 2 employees assigned “confidential” titles
shall not hold membership in or be represenied by
the Union. These titles shall not be assigned to
more than fifteen Group 2 employees in the bar-
gaining unit al one time.

Confidential employees must be assigned to man-
agement employees, at third-tier or higher, who
are directly involved in determining and effectuat-
ing labor relations policies. In addition, the
assignment of confidential titles shall be held to a
maximum of one title for those third-tier supervi-

(8]
















































