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AGREEMENT

. H’Made thet?™ day of March, 2002 between XEROX CORPORATION, located in Stamford,
Connecticut (hereinafles referred to as the "Company’) and the XERQGRAPHIC DMISION,
UNION OF NEEDLETRADES, INDUSTRIAL & TEXTILE EMPLOYEES, A.F.L. - C.LO., locatad
at 750 East Avenue, Rochester, New York (nerginafter tefarred to g5 the "Union"y on is gwn
beha¥ and on behalf of the ROCHMESTER JOINT BOARD, UNITE and its Local 14A.

WITNESSETH:
ARTICLE ),
DECLARATION OF PURPOSE

This Agreement is established for the purpose ot providing a conlinual collective bargaining
redationship, which will pramote a spirt of mutual understanding, harmony and coaperation
belween the parties and is designed to serve the best interast of all concemed and insure
tndustrial paace.

The Company and Union agree fo a work ervirpnment charatierized by Employes Involvermant
and dedicated to the proposiion that every employee shall suppart the concept of continuous
quality improvemant while reducing quality costs through teamwark and the tools and processes
of Leadership Through Quality.

W (5 Cleative 3/!’6’/0‘1— CS%(?-T"‘/)
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ARTICLE II.

UNION RECOGNITION, MEMBERSHIP, AND REPRESENTATION

A. RECOGNITION OF THE BARGAINING LINIT

1.

2.

6.

The Company recognizes the Union as the collective bargaining agent for all empiayess
of the Company located in the vicinity of the County of Monroa, State of Hew York, as
specificaily set forth in ihe job cfassifications in Schedufe A, attached to this Agreement
and made a part hereof, with the exception of non-working supervisors, office
employzes, plant clerical employees, drafl persons, technical and enginesring aides,
branch office personnel, dispatchers, expediters, 100l designers, pans coordinators,
factory service representatives, lechnical representatives, guards. watchpersons, as well
85 professional workers, as defined by (he Fair Labor Slandards Act, and employees in
the pawer plant who are représented by another labor union,

itis agreed tha! all work performed by the employees in the Bargaining Unit, as described
in A, 1, above, shall be performed undar the terms of this Agreermem.

Company employees who are not members of the Bargaining Unit shall nat perform wark
similar \o that being performed by Bargaining Linit employees, except in the following
cases:

a. When teaching or instructing new smplayees on the job.

b. In emergencies. (It is understood, however, that in such cases, every reasonable
effort practicalde shall be made to natify the appropriate duly awthorized Shap
Representative and Io provide employees to fill positians required to carty on normal
production.

Shauld circumstances ke such that there are surpius employees of appropriale job
classificalions and skills available in the Manufaciuring Seniarity Unit. such employees
shall be assigned to meet the personnel requirements of the Research and Enginsaring
Laboratories before non-Bargaining Unit personnel are wilized

I the event that surplus Manufacturing Seniority Unit employees of the appropriate job
classifications and skilis are not available when the need arises, the Union shall be
naiified accordingly and afforded an oppartunity to review and discuss the situation with
appropriate representatives of the Company. At such discussion, the Company shall
attempt to provige the Unian with an estimate of ine time required 10 satisfy the naed. The
Research and Engineering Laborateries shall then have the right to use non-Bargaining
Unit persennel to perdform assembly and/or inspection cperations along with Bargaining
Unit employses. The Company agrees nat to use non-Bargairing Unit personnel ip lieu of
Bargaining Unit employees. It further agrees nol to use non-Bargaining Unit personne!
unti) Bargaining Unit employees of those organizations are themselves used o the
maximum of their ability.

When developing and introducing new or modified produgts, the Company shall assign
work, consistént with its operational needs, to tha appropriate job classifications of the
Bargaining Unit.

L]



B. SUBCONTRACTING

1.

The Union recognizes The Company's right io determine whal work is done within the
jurisdiction of the bargaining unit and what work is o be gither subcontracted,
autsourced, vanded or placad in othar Xerox facilities.

Tha parties further recognize that such decisions will be subject 1o changing business
conditions and will be ongeing.

The Company furthar agrees that any and all decisions to sither subcontract, outsource,
vend or relocate work performed by the bargaining unil will only be reached afler full
disclosure, in advance, with the Union leadership. Such meetings will be called as-
needad and will provide the Union with all relevant facts, to include the impact of such
action on the bargaining unit,

Monroe County distribution & warghousing operations currently entitied Supply Chain
Logistics & Support., are exempl from this provision.

Exisling agreements requining overtime threshalds operative in the Tool Room/Madal
Shops and Maintenance operations will continue to be respecled as it retates to the
vending of that work,

Monroe County Custodial operations are exempl from this provision.

Employeas directly displaced from thelr permanent job classifications, as a result of
subcontracting, and employses indirectly displaced Ffrom their permanant job
classifications, as a resull of having been bumped by those employees directly and/or
indirectly displaced, shall be paid red circle rates in accardance with Article V. B.

C. UNION MEMBERSHIP

1.

2

The following conditions for employment regarding all employees of the Company
covered by this Agreement shalt apply:

a. Those employees who are already members of the Union when this Agreemnent takes
effect shall remain members in good standing.

b. After the thirtieth (30th} day following the effactive date of this Agresment. or such
longer period as the parties may specify, those employees who are not members of
the Union when this Agreemeant takes effect shall become and remain members in
good standing.

¢. After the thitieth (30th) day following the beginning ot such employment, or such
lenger period as the parties may specify, all employees covered by this Agreement
and hired on or after its effactive date shall becoma and remain membars in good
standing.

The Union agrass to admit to membership all preseni and futuré employeses covered by
this Agreement on the same lerms and conditions genarally applicable to its other
members.



3. The Company shall have the right 10 secure new empioyees from any source. A nowly
hired employees shall be subject to a thirty (30) day probatianary pericd (except as
otherwise provided in Article 1X., B.) during which period the Company shall have Lhe
unqualified right to suspend or dismiss new employ&es. The axercise of such righi shall
not be subject to ambitration,

The Company agreas to make periodic wage deductions for the appropriale initiation fee
and weekly dues and to remit same to the Union for sach employee who executes a
written form of authorization, which shall not be revocable for a pericd of mofe than one
{1} year or bayond the tesmination dale ol this Agreement, whichever occurs sgoner.

Any employea who is expelled or suspended from {he Union because of nonpayment of
dues ¢r initiation lee shall be subjeci to discharge seven (7) days  after nglification  in
writing to {he Company by the authonized representative of the tlnion, However, if
payment is made within such seven {7) day period, ihe Company shall not be requited to
discharge sakl employee, When an employee has been discharged by the Company due
1o such suspansion or expulsion by the Union, the Company shall not be required ta re-
employ or reinstate said employee at any time.

0. NON-DISCRIMINATION

1.

There shall be no discrimination, inlerfarence, resiraint, or cearcion by the Company or
any of its agents against any member of the Union becsuse of membership therein
andfor Unign activities.

Eoih the Company and the Union agree to support the principles of Equal Employment
Opportunity, and 1o comply with all applicable laws, rules, regulations, and guidefings
regarding discrimination against an employes because of race, sex, age, religion, calor,
national origin, handicap, marital status, sexual orientation, ar Vietnam War Era veleran
status.



ARTICLE in.

NO STRIKES OR LOCKOUTS

Under no circumstances shall strikes, sympathy sitrikes, stoppages of work, walkouts,
slowdowns (concened activity 1o reduce production in order to impose a penalty against the
Company). oF picketing be ordered. sanctioned, permitted, or enforted by the Union, its officials,
agents, of duly autherized Shop Representatives, In the event of a strike, stoppage. waltkoud,
slowdown, or picketing, the Union, acting through its officers, shal promptty and publicly state
wilhin twenty-four {24} hours after being notified by ibe Company of the conwnencement of such
activity that the stike, stoppage, walkout, siowdown, or pickeling is not authorized by the Union,
i disapproved by if, and vider the employees hack 10 work 10 resume notmai production.

Any employee who participales in a strike, sympathy strike. sioppage of work, walkout, or
picketing shall be sybject 10 such discipline as the Campany, acting through & Plant Manager or
higher official. may see fit te impose, including termination of employment.

Any employee who participates in & slowdewn and confinues 1o do so afier nolice from the
Union af twenty-four (24) hours after such activity commences, whichaver accurs seonsr, shall
be subject to such discipling as the Campany, acting through a Pland Manager or higher cfficial,
may sesa fit to impose, iIncluding tevimination of employmen.

Untier na circumstances shall Tockouls be ordered, sanciionad, pemmitted, or enforced by the
Company, its officials, or agents.



ARTICLE IV,

HOURS OF WORK

A. THE STRAIGHT-TIME WORKWEEWK

Forty (40} hours sha¥ constitute the workweek.
B. OVERTIME AND PREMILM PAY

1. Daily and Weskly Overtime

a. Employees shall be paid overtime pay at the rate of time-and-one-half their regular
rate of pay for ali hours worked in excess of their regular gight (8) hour shifl in any
workday or forfy (40) Rours in any workweek.

b. In specific operations where the Company and the Union hava agreed io a workweek
of four (4) days, employees shall be paid overlime pay at the rate of time-and-one-half
their regular rate of pay for al hours worked in excess of ten {101 hours in any
warkday ar forty {40} haurs in any workweek.

2. Pay for Empioyees on the Regular Monday through Friday Work Schedule
a. Pay for Saturday

{1} Employees who work six (6} consecutive days, Maonday through Saturday, shall
be paid al time-and-ane-haif their reguiar rate of pay for afi hours worked an
Safurday.

(2) Emptayees who are scheduled 1o work on Saturday, but who do not work oh ane
(1) or more reguiarly scheduled workdays, shall be paid at straight-time for ail
hours worked on Saturday.

{3) Employees whose regular work schedule includes some working hours On
Saturday shall be paid for such Yime worked on Saturday al tme-and-one-half
their regular rate of pay.

b. Pay for Sunday

(1) Empioyees who work seven {7) consecutive days, Mondaay through Sunday, sharl
be paid at double Lheir reguiar rate of pay for af hours worked on Sunday.

{2} Employees who ara schedutad to work on Sunday, byl whao ace absent from work
on ong (1) regularly scheduled workday, or who are absent from work on
Saturday of their workweek when schaduled 1o work, shall be paid at time-and-
one-half their regular rate of pay for all hours worked on Sunday.
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(3} Employees who work on sach day of their repulal workweek, Monday through
Friday, who are not sthedulad to work on Saturday and who are scheduied to
work on Sunday shall be paid a1 double their reguiar raie of pay for al) hours
worked on Sunday.

{4) Employeas who are schedulad to work on Sunday, bul who are absent from work
on two (2) or more scheduled workdays, including scheduled work on Saturday,
shall be paid at straight-time for all hours worked on Sunday.

{5} Employees whose regular work schedule includes sorme working hours on
Sunday shall be paid for such time worked an Sunday at double their regular rate
of pay.

1. Pay for Employees an Regutas Work Schedules Othes Than tdonday through Friday

a

Employees whose reguiary scheduled workweeh intiudes Saturday shalt be paid at
the rale of tme-and-one-half for ai hours worked on Saturday. except as providad for
in paragraph 8. below.

Employees whose regularly scheduled workweek includes Sunday shall be paid at
double thek regular rate of pay for all hours warked on Sunday, except as provided
for im paragraph e. below.

Employees who are required to work on their requiarly scheduled day off shall be paid
at the rate of lime-and-ona-half for all hours worked on thal day, provided the
amployae has not bean absenl on cne of hister regulacly scheduled days in that
waek. tf the employee has been absert on one af their regulady schaduled days,
hefshe shall be pald at straight time.

For those specific gperations where the Company and the Union have agreed fo a
workweek of four (4) days. empioyees shall ba paid at the rate of lirme-and-one-hakf
for alt hours worked on the fith day withim 3 workwaek, and double fime for all hours
worked on the sixth and seventh days within a workweek.

in the specific areas of Sheet Metal, Supplies, AMAT, Distribution (excluding the
Emergency Order Area), tha Company may establish a four by seven altered work
sthedule wherain Saturday and Sunday are net subject fo automatic premium pay,
urless they canstitute the sixth and seventh work day.

ftis intended that a four by seven shilt conflguration shall enly be (mplamented wher
tha areas identified in paragraph e, above are already working a fully toaded three by
five shift configuration.

The Maimenance, Too) Room, Cusicdial/lL-45, Inspection and Material Handling
support groups, when providing direct support to the specific areas idenfified in
paragraph e. above, may be required to work the same four by seven shift
configuration.



4.

Cradit For Tima Not Warked

4. For purposes of caicutating daily overtime pay. empioyees shall be credited for hours
of absenca, up to & maximum of eight {8} hours, for the following reasons: layoff,
iiness, accupational accident, jury service, death in the immediate family, one-half
day pre-scheduled vacation, or appearance required by a subpoena. Employees
shall be credited for up to eight (8) hours of absence far pail Warker's Compensation
hearing{s) and/or medical freatment(s), provided the employea returns to work
immediately following 1he hearing(s) andfor medical treatmeni(s).

b. For purposes of calcutating weekly overtime pay, employees shall be credited for
hours of absence up 10 2 maximum of eght {8} hours for any one (1) day for the
following reasons: tayofl, hotiday, jury senice, death in the immediate family,
vagabon, a parhial gay of absence due lo ifness, occupational accident for only the
day an which it ocourred, appearance required by a subpoena, or inabifity 10 report 10
work when il can be verified thal roads have been closed dus to snow by the
appropriate authorities. Emplayees shall be credited for up to four (4) hours of
absence for paid Worker's Compansation hearing(s) andier medical ireatment(s).

5. Pyramiding

a. There shall be no pyramiding of ovenlime and premium pay.

8. Excaption

a. Whenever it becomas desirable to change work schedules tempararify far the
convenience of the emplayeas, the Company and the Union may mulually agree
establish a madified work schedule and the appropriate prémium pay. if any.

C. OVERTIME DISTRIBUTION

1.

The Campany shall notily the duly authorized Shop Representativa of scheduled
overtime and shall aitempl, in 3 timely manner, 1o notify the duly aulhorized Shop
Represemalive of unschegulad overiime.

Consistent with the terms aof the specific Supplemental Agreaments regarding overtime
distribution, the Company shafl distribute overtime as equally as is praclicable amaong
employaes of the same job classification within the appropriate overtime work group. The
duly authorized Shop Represeniative shall recaive copies of ihe current overime
digiribution records on a regular, monthly basis.  The duly awthorized Shop
Representative shall review the recards and call significant deviations in overtime
distribution 16 the altenticon of the Company ai the earliest possible lime so that correclive
steps can be taken to re-esiablish the balance of ovenime.

3. Fronibitions to Scheduling Ovedime

a. There shall be no ovettime warked within a jab classification in & department from
which paopie have heen laid off bacause of reduced need for production, éxcepl in
casas of emergency, or for temporary peniods nol in excess of four (4) successive
weeks.
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b, Overtime shall nol be scheduled in @ work assignment in any job classification from
which eémployees have bean either surplused or cutback, unless the overtime s
necessilaled by:

{1} Other agreamarts with tha Union,

{2) Absentgeism,

(3) Phase-up or phase-down of production levets,

(4) Emergancies.

{5) Make up for wark not produced during the narmal workday.

{The scheduling of overtime shall apply only during the first five {5) weaks Foliowing

the date of the cutback and/or swplus. The appropriate Shop Representative shall be
notified of the reassns to work overtime. )

D. OVERTIME SCHEDULING FOR SECOND SHIFT

1.

When it baecomes nacessary for the Company to schedule workweeks af forty-aight (48)
to fifty (50} howrs, consistent with its operating neads, the Company shall scheduls
employees of the second shift to work ten (10) bours per day for four (4) or five (5} days
of the normal warkweek in order to relieve them of the obligation to work on Saturday,
This privitege may be  extended 10 employees on other shifts, provided no additional shift
differential 8 incurred by the Company.

E. CANCELLATION OF SCHEDULED QVERTIME

1.

In the event thal the Company must cancel the daily scheduled overtime of employees, it
shali nolify them of such cancellation at least ene (1) hour prir 1o the end of thels reguiar
shift. Sad requirement s waived in the event the scheduling and subsequent
cancellation of avertime are due to anticipated absentesism of other employees wha then
report for work. This provision shall not apply if the canceflation of scheduled daily
overlime is due to power failures or similar emergency situations. The Company is not
ubiigated to apply the provisions of this paragrapn to employees of the Service and
Maintenance Seniority Unit.

F. SHIFT ROTATION

1.

Where multiple shift operations are scheduled by the Company, all empioyees affected
ihereby shall be reguired to work Totaling shifis. Employees may agree, among
themsatves, to astablish fixed shifts, provided such amangements include all employeas
affected and are approved in advance by appropriale supervision. Said arrangements
shall continue 28 long as the employess are in agreerment and remain in the wark
assignments which they held al the time the agreement was reached. Should wark
assignments change. or disagreement balwesn the employses occur. rotating shifis shal
be re-astablished. Approval shall not be withheld nor shall continuation of fixes shift
agreamants be discontinued by sunarvision for discintinary reasans.



Q. FIXED SHIFTS

1.

Supplemental Agreement A, Xvii, providing for fixed shifts shail be expanded to include
alt units not presently it a fixed shift configuration, including Offset Printing and any
isolated areas of operation, pursuant 1o the fallowing 1erms and conditions:

a

b.

Nc bargaining unil employee shall be forced to work a fiked shifi configuration.

All employees shall have the same rights as if no fixed shifl existed except that, when
a fixed shift opening in either the “M" or “DO" Seniority Units can be filled by a laleral
volunteer, that or fhose volunteers will be considerad firsl, before offering the position
& anather employee who would take the position as a rotation.

Al rew hires could be hired 10 2 fixed shilt and they would remain on a fixed shift unlil
such lime as their senitrity allows movement 10 @ differerit shift through the nomal
pramation and transfer process. Thereafter, said new hires shall not be inveluntarily
placed an fixed shifi.

. Employees currantly working on a voluntary, fixed ghift shall remain on said shift,

pursuant (a and consistent with the terms of Supplemental Agreement A, Any future
voluntary, fixed shift configuration shall commence upon iermination of the ficed shuit
currently i effect and shall be filled by the mast senior, qualified, voluntear in the "M"
serpomy unit.

Employees who volunteer for a fixed shift shall remain on a fixed shift far a minimum
of twelve monlhs. with tha understanding that said employeas shall move at the next
major mave plan or within fifteen manths, whichever occurs first, and they shall be
afforded their involuntary, within movement rights. Prior 1o the end of twelve months,
the Company shall canvass [he employees regarding whather they desire to remain
on fixed shift for anather twelve manth peciad or exercise their right to movement The
Company shall work with the Shop Representative regarding canvassing and
recanvassing of voluniary, fiwed shifi employees. The Company shall excess and
surplus employaes by shift.

A valuntary, fixea shift configurabon shall be phased in at such hime as the Company
adds new lines in ihe Machine Assembly Operations. in Nen-Machine Assembly
Opaerations. the Company, together with the Shop Reprasentative, shall muiuaily
develop job postings and (hay shall be posled accordingly.

Priar o & move plan, the Company shal! provide additiona! information regarding
sthaight days, fixed second shift, fixed Ihird shift and overtime on the informational
posting in “M" 8"'DD" Seniarity Units,

. Employees who volunteer for a fixed shift configuration, bl are eligible for a

promotion, shall receive a paper move promotion, with the understanding that said
emplaysa shall not move prier to the nexi major move for which he/she i eligible or
prior to fifleen months, whichever occurs first.  Said employes shall recene that
amount of pay hafshe wouid have received as a rasult of the promotion and upon
campletion of their mandatary term on fixad shift, said employee shall have the choice
of receiving sither their promotion of reassignment to an addilional fixed shift tarm.

K]




i. The "S" Seniority Unit shall be excluded from a paper move promotion and the
posling system currently in use shall remain in ¢ffect for this unit.

i The "8” Seniority Unit employaes, who elect to move from a fixed shifi after working a

minimum of twelve months, shall maintain their normat transfer rights.

kK. Work areas that include fixed shifl assignments will staff the day shift to a level at
leas! equal to or greater than any other of the non-day shifts. Any reduction in
personne) shall first be made from {he second and third shift, before a straight day
employes is affacted.

I. Al axisting and/or modified overtime agreemenis shall remain in etfect,

m. Upon completion of a fixed shift lerm, SDU employees shall have the same promation
and transfer rights as those employees in "M™ Seniority Unit.

n. it is agreed that the above shall nat constitute an intent on the par of the Campany to
astablish a fixed, second or third configuration in liew of a siraight day configuration.

H, SHIFT DIFFERENTIAL REGARDING FIXED SECOND AND FIXED THIRD
SHIFTS

1.

A shift differential in the amount of $1.00 shall b paid to all employees who work a fixed
sacond shift and a shift diffecentiat in the amount of $1.25 shall be paid to alt employses
who wark a fixed third shifi.

{. CHANGES OF SCHEDULED WORK HOURS

1.

Two (2) weeks in advance of any planned changes of scheduled hours of work, tha
Company shall discuss such changes with the Union and shall post notices of the
intended schedule on the appropriate bulletin boards not later than one (1) workday after
such distussion. Jn the event of disagreement, grievances shall be directed immediately
to the sacond step of the grievance progedure,

J. STAGGERING OF SHIFTS

1

In tha event that the Company staggers its werk shifts, the employeas affected shall ba
paid the shift differential, if any, of the shiff on which they are regularty scheduled and
shall not receive addilional shift differential or premium pay if the staggered waork shift
should averap another shift, or extend into Saturday, Sunday, or a holiday.

The staggerad shift shall not extend by more than ene-haff {1/2) hour iMo the preceding
or naxt fallowing shift, or into 3 premium day, without obligaling the Company to pay the
shift differential or premium pay as otherwise provided for in this Agreement.

These provisions shall not apply to employess in the Building Custodial Serviceas
Seniority Unit.

The procedures provided in Faragraph F. of this ARicla shall apply with respect lo
planned staggering of work shifts.



K.REPCRT FOR WORK PAY

1.

In any case where the Company fails to make a reasonable effort to notfy emplayees not
to report for work, as scheduled, employaas who sa report for work shall receive four {4)
hours pay at their straight-time hourdy rate. as defined in Anticle V., F., 11. (or ihe
applicable premium rala), or their regutar pay for the hours worked. whichever is greater,
pravidad, however, that this guarantee shait not apply in the case of breakdown, fires,
catasirophes, or olber causes beyond the contral of the Company. The Company shalt be
considerad as having made a reasonable effort to rotify employees not to raport far work
if @ notice is posted an the bulletin Board prior ta the expiration of the employee's shift, or
if the employees are contacted perscnally, or if an atlernpt is mace 10 call the employess
by telephone, and if not reached, telegrams are sent ta the telephone numbers or
addresses last recorded with the Company, providing such an attempl ar ransavission is
made al least four (4) hours before the employees are scheduled to report for work.

L. CALL INPAY

1.

Employees wha are called in on a weekday (Monday-Friday). oulside of their regular
schedule, to work hours not continuous with their sagular shift, shall be paid either a
minimum of four {4} hours at their siraighl-time hourly rate, ar lime-and-gne-half their
straight-time hourly rate for hours actually worked, whichaver is greater. Employees who
are called into work on Saturday shall be paid a minimum of four {4) hours at time-and-
one-half their straight-time houry rate. Employesas who ara called into work on Sunday or
a haoliday shall be paid a minimum of four (4) hours at doubie their straighi-time hourly
rate.

Employees of the Service and Maintenance Sepiorily Unit who are called in for
emeToENCY repaEir work, outside of their regular schedule, to work nours not continuous
with their regular shift, shalf he paid as follows for work an the days indicated:

a. Muonday through Saturday - A minimum of four (4} hours at their straight-time hourly
rate, or iime-and-one-haif their straight-time hourly raie, for all hours actually worked,
whichever is grealer.

b. Surday - A minimum of four {4} hours at their straight-time hourly rate, or double {heir
straight-time hourly rate. for all hours actually worked, whichever is greater,




M.SCHEDULED RELIEF PERIODS

1. Employees shall be granted a len {10) minule break Wwice during each regularly
scheduled shift, One (1) break shall ba observed approximataly halfway through the first
four {4) hour work period, the other approximately halfway through the secand four (4}
hour work periad. In the event employees are expecied to work at least one (1) hour
beyond their regular schadules, they shall be granted a len (10) minute break before
beginning their overtime work. Thereafter, such employees shall be granted breaks on
the same basis 4s empleyaes on a regularly scheduled shift.

N. PAID LUNCH
1 Whenever shifl operations regularly include a paid lunch period, employees assigned 1o

such operations on a Saturday, Sunday, or holiday shall he provided with a paid lunch
period if they work a full eight (&) hour shifi.



ARTICLE V.

WAGE DETERMINATION AND PAYMENT

A, JOB CLASSIFICATIONS

1. AN job classifications of employess covered by this Agreement are assigned to labor
grades as set forth in Scheduls A., attached to this Agreement and made a pan heraof.

2. in the everi of the creation of new job clssifications covered by this Agreement, or
changes in existing job classifications, the assigniment of such jobs inle proper labor
gradss shall be in accordance with the direction of the newly established Job Slotting
Committee which shall be comprised of the Union Business Agent, the Business Agent's
designhes, the Manager of Industrial Relations and an Operation's Manager.

B.WAGES

1. YEAR ONE {03/18/02 - 03716/03)

a.

Upon contract ratification, the Company shal retroactively foid the accumulated Cost
of Living Allowance into the base rates, to create adjusted base rates. The Campany
shall then apply a 4% general wage increase to the adjusied base rates, to creale
revised rates. Additionally, the Company shall process 1.5% fump sum paymenis for
each active employee.

Far the purpose of determining the Lump Sum payment, employees that werkad the
entire year in 2001 shall be credited with 2080 straight-time howrs. All hours worked
in excess of 2080 will be multiplied by the appropriate overtime rate (one and one-half
or iwo times, whichever is applicable). The total hours will then be multiplied by the
employee’s houdy base rale as of March 18, 2002, times 1.5%.

Employees that did not work a full year in 2001 (new employees or employees who
were absent due o insured disability), shall be cradited with 2080 siraight-time hours
or the tolal of their straight time hours worked and overtime hours worked, whichever

is greater.

Employees receiving Sickness and Accident benefits on March 18, 2002, who wouid
atherwise be active emplgyees an that date, shall become gligible ta receive the 1.5%
Lump Sum payment if and when they return to work prior to March 18, 2003,

Additianally, effactive the date of ratificatian, the Company will grant 100 Xerax Stock
Options to every active bargaining unit employee. The Optign Price wilt be
established as the average highflaw market price of Xerox commaon stock on that
date. Such Options will vest 100% on Januvary 1, 2003 for all active employees. Such
Options will have an exercise period of ten [10) years. to expira on Decamber 31,
2011. Vested Options will continue to be exercisable far aligible retirees {who retire on
or after 1/1/03), for the full 10 year ferm. Terminees wilh vesied Opiions have 90
days fram the dale of lermination, in which to exercise these COptigns. Terminees,
whether volunlary or aot, prior to January 1, 2003, forfeil these Optlions.
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. YEAR TWO (0317703 - 03/14/04)

All bargaining unit employees shall receive a 3.0% General Wage Increase on their hourly
base rate of pay as of March 17, 2003

. YEAR THREE {03/15/04 - 03112/08)

All bargaining unit emplayees shail receive a 3.0% Ganeral Wags Increase on {heir hourly
base rate of pay as of March 15, 2004.

. All employees shall receive Cosi-of-Living-Allowance {COLA) pursuant lo ihe provisions of

Article ¥ , Section F. for the term of the confract.

Haourly base rates during the term of this Agreement are set fosth i Sehedule B. Employees
shall receive the houry base rate of pay for the labor grade of the job Slassification to which
thiy are assgned.

a. Enbry Level Wage Rates

An Entry Lavel Wage Rate shall be established for the EntryLevel job clagsification as
shown in Schedule B-2, and will not apply to employees either active or on fayak status
on tha date of ratification.

b. Wage Rate for L-11 Cleaner Classification

The wage rate for the L-11 Cleaner classification is indicated in Schedule B-1. This rate
shalf nat apply to active gmployees or thase on layoff on the date of calification.  Such
employees assigned to the L-11 Cleaner classification, if not maintained or red circled,
shall be paid a1 labor grade 3.

kiled Trages Rate Ran 8t

a. Employees hired gireclly inlo Skilled Trades classifications shall be ptaced in a lwo (2)
year step rate system. The Entry Skilled Trades Rate wifl be 65% of the appropriate
base rale. Afer 12 months the Skilled Trades Rate will be adjusted to 95% of the
appropriale base rate. After 24 months the Skilled Trades Rale will be adjusted to
100% of ihe appropriate base rate.

b. Employees directly hired into B level Skilled Trades classifications, who promote to A
level during their first three (3) years, shall have their rate concurrently adjusted to
100% of the appropriate A rate.



7.
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Rad Circle rates are those rates paid la designated employees which are graater than
the rates (hourly base rates plus COLA)Y eslablishad for the job ¢lassdications to
which those employees are permanantly assigned. Such red circle rates are
distinguished from maintained rates as provided for in C., below, of this Article.

Employees who are paid red circle rates shail receive general wage increases
associated with this contract.

Employees who are paid red circle rates, shall receive COLA adjustments ag
calculated based on the job classification to which they are permanently assigned.

Discontinuance of Red Circle Rate

(4) Employees whe are paid red circle vales, and who are promoted o a job
classification. the rate (hourly base rate plus COLA} of which exceeds their red
circle rate, shall have their red circle rates discontinued. They shall be paid the
hourly base rate plus COLA of the jobr classification to which they are promated,

12) In the event that employees are promoted, as described in 4., 1, abave, and are
subsequenily downgraded within one (1) year o the job classification fram which
they had promoted, they shall be paid at their former red circle sale.  However,
employaes who are s¢ downgraded after one {1} year shall be paid at the rate
appropriate to the job classification to which they are downgraded. In either
event, the appropriate rate shall become payable following cempletion of the
applicable mainterance of rate period provided for in C | betow, of this Article.

C.RATE MAINTEMANCE

1.

Whenever emplayees are temporarily transferred to job classifications in labor grades
higher than those of their permanen! assignmeants, they shall receive maintenance of rale
for thirty {30} days (oliowing the completion of such lemporary assignments if the duration
of such assignments équals or exceeds:

Four {d) hours or more on each of five (5) consecutive workdays st cases of
emergency, of where conditions temparacily require it. or

Four (4} full and contipuous weeks of fill-in because of illness, vacation, of leave-of-
absence.

Excapt as provided in 3., balow, employeas who are involuntarily transferred to a job
classification in a lower labar grada shall receive, during the first ane hundred eighty
{180) days thereafter, the houdy base raie that they had bean receiving prior to such
transfer. At the end of one hundred eighty (180) days after iransfer, they shal! thereaftar
receive the hourly base rate appropriate te the job classification to which they have been
transferred.




3. Employses who are involuntarily iransferred to a job classification in a lower labor grade
shall receive, auning the first year theraafter, the haurly base rale that they had been
receiving prior to such fransfer, if they had at the tme of transfer beth an accumulated
two (2 years of permanent assignment in the job classification from which they were
transfarred and, fifleen (15) years of Company saenicrity. Al the end of one (1) year after
iransfer, they shall thereaftar receive the hourly base rate appropriate to the job
classification to which they have been transferred.

Whenever employees are temporarily retransferred to job classifications from which they
have been ¢ul back and for which fhey are receiving maintained rales, as pravided in
Aticle V., C., 2, and 3., above, they shall be entiled to the continuation of their
maintained raies for an additional thirty [30) days following e completion of such
femporary assignmenis, if the duralion of these agsignments equals or exceeds.

a. Faur {(4) hours or more on each of five [5) consecutive workdays in case of
emergency, or where canditions temporarily require it, or

b. Four {4) lull and continunus weeks for purposes of fill-in because of illness, or
vacalion, or leave-of-absence.

Employeas who are being paid maintained rates as provided forin C., 1. through C., 4. of
this Arlicle 2ha!l rateive COLA in the amouni payable to the job classification to which
they are parmanently assigned.

D. SHIFT DIFFERENTIAL REGARDING ROTATIONAL SHIFTS

1.

Employees warking on a regularly estatlished second shifl shail receive, in addition (o
their regutar hourly eamings, sixty (60} centz per hour for al fime worked on such shift;
and employees working on a regularly established third shift shall receive, in addition to
their regular hourly earnings. eighty {80} cents per hour for all time worked on such shift.
The shitt differential shall be added to ihe amployge's hourly base rale for purposes of
caleutating overtime premium pay.

. When smployess who are assigned fo the first shift of a multiple shifi schedule work

overtima into hours of the sacond shift for Jess than four [4) howrs, they shall not be paid
the second shilt differential for \he time worked on the second shifi. However, when such
employees work into the gecond shift for four (4) hours or more, they shall be paid the
straight-tine second shift differentiat for aft hours worked on the secand shift  When
employees who are assigned to the second shift of & multiple shift schedule work
overtime, the secorvd shift differential shall be included in thelr regular rate of pay for
purposes of overtime calculalion. When amployees who are assigned to the third shift of
a multiple shift schedule work overtime, the third shift differential shall be included in their
regular rate of pay for purpoges of overtime calgulation.



3.

Employees assigned to day-work classilications (those job classifications not on multipte
shifig} shall receive na shift differentials, except that when such employses are cafied in
prior to 7.00 a.m,, they shall receive the third shift premium up to 7:00 am. Na shift
prernium shall te paid to employees assigned ta a day-work classification if they work
their regular work day and then continua 10 work Beyond their regular wark day. I
employees on a day-work ctassification have completed their day of work without being
notified of overlime and have left the plant afler their regular tour of duty, and are then
called back becausa of an emargency. they shall receive the shitt differential applicatle to
thoge hours,

E. SHIFT DIFFERENTIAL REGARDING FiXED SECOND AND FIXED THIRD SHIFTS

1.

A shift differenhal in the amount of $1.00 shall ba paid to all smployees whe work a fivad
second shift and a shift differential in the amount of $1.25 shall be paid 10 alt employess
who work a fixed third shift.

F. COST-OF-LIVING ALLOWANCE {COLA)

1

Effective on March 1B, 2002, and thereafier for the duration of the term of this
Agreement, emplayees shall be covered by the COLA pravisions set farth in this section.

The amount of the COLA shall be determined on the basis of tha Consumer Price Index
for All Urban Consumers, U.S. CITY AVERAGE, Al ltems, 1967 = 100, published
monthly by the Bureau of Labor Statistics, U.S. Depariment of Labor, and refarred to as
the CPI-U. COLA payments shall be determined by using January 2002 as a Base Index
Number.

For the period from March 168, 2002, ttwough March 13, 2005, the COLA for emplbyees
assighed to job classifications in Labor Grades 18 through 30 shall ba caiculated on the
basis of one (1) cent for each Q.3 point change in the CPI-L/ and the GPI-U for the months
indicated in Colurmn 1 below;

Contract Year 1:
{0:3/18/02 — 0X16/03)

Effective Dales For
Pi-U for th th Of: Adjustment |n COLA
April, 2602 . June 11, 2002
July, 2002 September 186, 2002
Qctober, 2002 December 1§, 2002

January, 2003 March 17, 2003




gglgmn i

Of CPI-\ for the Month:
April, 2003

July, 2003

Qctober, 2003

January. 2004

Column 1

CPi-U for the Month Of:
May, 2004

September. 2004
Janvary, 2005

Coniract Year I:
{03 7103 - 0H14104)

Coptragt Year 3:
{03(15/04 - 03/13/05)

Coluron 3

Eftective Dates For
Adfustment In COLA
Juie 16, 2003
September 15, 2003
December 15, 2003
March 15, 2004

Column 2

Effective Dates For
1

July 19, 2004

November 15, 2004

March 13, 2005

4. COLA for job classifications in Labor Grades 1 through 17 shall be determined as

follaws:

a. The cenls-per-hour COLA, as determined in F., 3. above, shall ba expressed as a
percentage of the currantly affactive haurly base rate of Labar Grade 18, rounded

o the neares! §.1%.

b The gurrently effeclive hawly base rate for each job classification in Labor Grades
1 through 17 shail be muttipied by the parcentage derived n ¥, 4. a., abave,
rounded to the nearest ane cent ($0.01), in arder to determine the COLA for each

job classification.

5 COLA for alt Apprentices and the Temporary work force employees shall be
determined by multiplying their curtently effective hourly base rate by the percatitage
derived in F., 4., a., ahove, rounded to the nearest ona cant ($0.01).

6. Adjustmenis in the COLA shall be effective commencing on the dales indicated in

Colurmn 2 of F., 3., above,

7. The COLA may increasa, decrease, or remain unchangad in rasponse to changes in

the CP)-U.



1.

11,

12

13.

COLA payments in any one (1) contract year shall be capped lor eéach Labor Grade (1
~ 30) at 6% of the sum of the cumently effective hourly base rate of such job
classilication and is acoumulated COLA through the end of the immediately
preceding contract year.

Nt COLA shall be included in Rourly base rates, as set forth in Schedule B, nor shalt
any adjusiments in any COLA provide the basis for any changa in hourly base rates,

COLA payments for the enty step raie and intermediate step rales, shall be adjusted
sa as to be of the same percantage as thase rates are to the maximum step rate,

The straight-time hourly rate for purposes of calcufating any pay premiums or benefits
which are based on garnings, shall consist of an employee’s hourly base rate plus
that employee’s cusrent COLA,

No adjusiments in COLA shall be made retroactively. or on dates not listed in Column
2 af F., 3., above, even though intecim revizions of the CPI-U, due ta corrachons,
might be published from fime (o time.

The continuance of COLA is dependeni upon the availabilily of the CPI-U in its
preseni Jorm.  §f the Bureay of Labor Statistics changes the form or the basis of
caloulating the CPL-L, the Company and the Union agree to request the Bureau of
Labor Stalistics to make available, tor the tile of this Agreement, a monthiy CP-U in
its presend form and calculated on the same basis az the CPI-U. In the evant that tha
Bureau of Labor Statistics cannot satisfy this requast, the Company and the Union
shail meet to attempt to reach accard on a suitable alternative without affecting the
ohligations of the parties as spacdiad in Article I, of this Agreement.

k]



ARTICLE W,

SENIORITY

A. SENIORITY UNITS

1. For purposes of promotion, iransfer, cutback, layoff, and recall, the Seniority Units are:

b.

Manufaciuring

Supplies Delivery Unit, including the Toner plant.
Service and Maintenance.

Building Custodial Services.

Xerex Offset Operations.

Distribution

DL (input imaging Delivery Unit)

B. COMPANY SENIORITY

1

Length of continuous emplayment from the most recent date of an employes's hire into
the Bargaining Unit govered by this Agreement shall be the basis of Company saniority.
Seniority shall be considered as being conlindous so lang as an employes femains
actively in the employ of the Campany and in this Bargaining Unit. Absences due to
linegs, leaves-of-absence of specifiied duraton as muiually agreed upon, or layolf due
lack of work of less than two {2) years’ duration, shall not constilute interruplions in the
accumulation of senicrity. Employees who leave the Company's amploymant voluntarily,
or are dischargad, or laid off in excass of two (2) years, of fail to return by the expiration
of an approved Jeave-of.absence (except in cases reparted prior te the expiration of the
leave, of versifiable iiness, disability, or other circumstances customarily accapted by the
Company), or fail to retum to work after recall in accordance with the terms and

provisions at this Agreement, shall 10se ali seniority.



2. Determination of relative seniority shall be as follows:

a.

In any circumsiance where Company seniarify is a seleclion gilerion, and where lwo
(2) or more employees have the same hire date, their relative seniority shall be
esfablishad on the basis of the first letter of their last names at date of hing in
accordance with the following table:

A-5 H-4 018 u-20
B-1 111 P12 V-25
C-2 J-21 Q-13 w.g
D17 K-26 R-10 x-15
E-19 L-22 5-8 Y-8
F.24 M-3 T-23 Z-16
G.7 N-14

The employee with the lowest rank number shall be regarded as having grealest
Company seniority.

. In cases where employees have last names which begin with \he same letter of the

alphabef, the nex! letiers of their fast names which are different shall defermine the
rank among them.

i wo {2) employees have idenlical fast names, their first names shall be used in lieu
af their last names.

The Company senicrity master roster of all Bargaining Unil empleyees shatl be
consiructed by applying the procedures described in this seclion.

Excepl as otherwise provided in this Agreemeni, and subject 1o the terms of
Supplemental Agreeinents A through F and K. all transfers within and hetween seniority
units shal be determined on the basis of Company seniority of the emplayees affected.

C.PROMOTIONS, TRANSFERS, CUTBACKS, AND DOWNGRADES

t.

Promotions, iransfers, cutbacks, and downgrades shall be handled in each seniosity unit
in accordance with tha provisions ol the applicable Supplemenial Agreement in the list
below:

a,

b,

Manufacturing Seniotity Unit - Supplemental Agreement A

Supplies Delivery Unit - Supplemental Agreament B.

Service and Maintenance Seniority Unit - Supptemental Agresment C.
Building Custodial Services Seniority Unit - Supplemental Agreement D.
Distribution Seniarity Unit - Supplemental Agreemeni E.

Cffset Seniority Unit — Supplemenial Agreement K.

(v}

s
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2. The Company shalt not postpona action an promotions or transfers mutually agreed upon
for more than one {1) week without good and sulficient reason. However, whan
promplions of iransfers to higher paid jobs are muiually agreed upon, but arg postponed
by the Company, the following procedures shall govesn from the dile that less senior
employeas are assigned to such jobs:

a. Tha more senior employees whose peamotions or transfers have been delayed by tha
Gompany shali be compensated at the applicable higher wage rates white working ai
their lower paid jobs.

b. Those employees whose seniority is jower than that of those smployees whose
prometions or transfers have been delayed by the Company, but who enjoy senicrity
higher than that of those employees wha had Been promaled or iransferced, shall not
be enfittad te claim compensation at the higher waga rates of the jobs invalved in
such promaotions or transfers.

3. Senior Employes Brogram

a. Specia! rights shall be afforded to employees wha have reached at least the age of
fifty-feva (55) and wha have at leas] fiteen {15) yaars of setvice with the Company, or
employaes who have reachad at ieast the age of ity {50} and who have ai keast
twanty (207 years of service with the Company. Provided they meel quatifications for
the job classification and are sble o perform all the wosk of that job ¢lassification,
free from any physical restrictions or limitations, they may efect 10 axercise thei
greater Company seniority o

{1} Downgrada voiumarily within their awn seniority unit to & a vacancy in job
classifications in Labor Grades 9 qr hetow, or in Lacor Grades 10 or above,
provided that in moves 10 Labor Grades 10 or above, they have greater
Company senitrity than all incumbents of the job classification to which they
seak assignment.,

{2} Transfer acrose seniority units to fill @ vacancy in those entry jub classifications in
{3), belaw.

(3
Manufacturing

E-1 Eniry Lavat
Supplieg Qelivery

D-81 Materials Handler
Servi M

1-29 Groundskeeper



Employses who elect 1o downgrade voluntarly under the terms of 3., a., above,
shalt receive a rate equal to the average of their rate paid an the job classtlication
fram which they transfetred and the base rate of the job classification to which they
iransfer.

Empioyees shalf be ingiigible {o exercise their rights, as provided in 3., a., above, in
conjunction with the announcameant andior implementation of involuntary
downgrades.

Employees who exercise fheir riphts to lransfer under the lerms of 3., 2., above
shall be ineligible for any fulure promotions or transfers. However, in the event the
shilt status of the job to which the empioyees had downgraded veluniarly changes
from straight-day Lo colating, then the employees may exercise their graater
Campany seniority to displace the junior emplayees within that jeb classificatian
who ramain on straight-days. If all job zssignments within the job classification to
which the empioyees had downgraded voluniariy are placed on a rotating shift
basis, then the employees may gnce again exercise tha rights provided for in 3., 3.,
abava.

When emplayees who have exercised their righls, as provided in 3., a. above, are
subsaquently dispfaced from their job assignmeni due 190 its glimination, they shall
bé reassigned according to the foliowing sequence of steps:

{1 Step 1- They shall first execcise their greater Company seniority ta bump
the juniar employee who is on a straight-day assignment, it the same jab
classification in the same senforily unit, and in the same geographical
location.

{2 Step 2: U they cannat be assigred in Step 1., above, they shall exercise
their greater Companry seniarity 10 hump the junicr amplayee wha is an a
straight-day assignment in the same job ¢lassification in the same seniority
uni in any gecgraphicai localion.

] Step 3. 1f they cannot be reassigned in Stea 2, abave, they shall, subjact
ta the fmilations grovided in 3., a., above, exercisa their greater Company
semority 1o bump the junior employee who s on a straight-day assignment
in any job tlassification in the same seniority unit.

(4} Step 4: I they cannot be reassigned in Step 3., above, they shall, subject
1o the limitations provided in 3., a., above, fill a stcaight-day vacancy in any
joh classification in the same seniarity unit.

(5) Step 5: If they cannot be reassighed in Stap 4, above, they shall, subject
1o the fimilations provided in 3., 2., above, fili 2 siraight-day vacancy in any
job ciassification in any seniosity umit.

{6} Step 4: Uf they cannot be ceassigned it Step 5, above, they shall relinguish
their rights as pravided in 3 .2, shova, and shall be reassigned in
aceordanca with the provisions of the appropriate  Supplemenial
Agreement dealing with promofions, transfers. cuibacks, and downgraties.
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[. When employees have been involuntarily transferred in accordance with ihe
provisions of 3., e., (6), Step &., above, they shall be afforded ancther opporiunity to
exarcise their rights, as provided in 3., a., above. when appropriate openings exisl.

. TEMPORARY TRANSFERS

1. In case of emergency, or where conditions tempararily require i, employees may be
temporarily transferred between shifts, deparments, and jobs. In the selaction aof
employees for temporary transfer, the Company shall consider seniority, operating needs,
qualifications, availabifity, and training requirements of employees to ba so transferred,
Such ternporary transfers shall not give the employees so assigned the right to claim the
pasitions on a permaneni basis.

2 Temparary lransfers shall not be made if tha duratian of such nead fac transtec(s) is
anticipated to exceed three (3} months, except by mutual agreement or as may be
otherwise specifically provided in this agreement, or in any Supplemental Agreements
attached herels and made a part hereof.

3. a Supservisors will notify the appropriale Shop Representativa of each temporary
transfer g defined in 1., above. An effort will be made to notify the Shop
Representative in advance where practicable. Such notification can be by phore
message, e-mail, andfor persanal conlacl.

b When the Company anticipatas that a temparary transfer will be madg for a duration
of one (1) week or more for the purposes of meeting special production needs, the
Company shall nolify the Union prior to making such iransfer. in the evenl that the
Unian, through the Shop Representative, is not notified prior to such lransfars, the
Cornpany shall be obligated 1o train the senior volunteer immediately and assign that
ermnplayee to the tlemporaty job.

E. LAYOFF

1. Contrary lo the provisions of any Promotion and Transfer Suppltemental Agresment,
Company seniority shafl prevail across seniarity units for the purpose of layo#fs, except in
those ingtances specifically cited below.

2. When it becomes necassary for the Company to lay off smployees in the Manufaciuring,
Supplies Delivery Unit, Distribution, Service and Maintenance, and Building Curstodial
Services Saniority Units, it shail effectuate the layoffs through the following sequenca:

a. The Company shall detemmine the iotal number of jobs o be eliminated in eath of the
senionty units affected and shail thereby determine the tolal rumber of employees to
be laid off from the Bargaining Unit.

b. The Company shalt then idenfify on a roster all employees in these senierity units in
the erder of their Company senigrity.

[
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t. The following employees shall be éxcluded from the roster:

(1) Al employees in the following job categones:
{3) Inthe Manufacturing Seniority Unit, all job classifications.
(1)) With "W lettered jab codes.
{{2)) Of tha Tool and Die Maker Apprenticeship Program.

{(3)) Of the Model Maker and Experimental Mechanic Apprenticeship
Pragram.

) Inthe Service and Maintenance Seniority Unit, all job classifications:

((1)) With "L" lettered job codes which are identified as Skilled Trades
in Aricle 1X. of this Agreemenl.

((2)) Of all Maintenance Apprenticeship Programs,

(2) All employees in the Manufacturing, Service and Maintenance, and Supplies
Delivery Seniority Units in job claseifications of Labor Grades 12 or higher for
whom replacaments are not available becausa such reptacements:

(a) Da not have greater Company seniority than the employees o be
replacad, and

D) Have not actually been previowsly assigned peimnanently to \he
dassification congernad, and

{c) Are assigned to any job classification below Labor Grade 12 by virtue of
having exercised their righis as provided in C., 3., of this Article.

d. Notwithstanding the provisien in E., 2., ¢.. (2), (B} of this Arlicie, employeas who have
been designated to be laid off shall have the right, only immegiately before layofi, to
bump inta any job classification of Labor Grades 12 and above, and if they:

(1) Seek to bump into a job classification in their own senhicrily unil or a senionty
unit to which they were previously assigned.

{2} Meet the established qualifications for that job classification, and possess
greater Company seniority than an incumbeni of Ihat job classification, (n order
to be considered under this provision, thase empicyees who baiieve that they
are eligible to exercise the rights described above shall, immedately pror 1o
layoff, 50 notify the Manager of Hourly Manpower Resources.

Jeb qualifiers will he made avaitable at a minimum of once per year.
in the application of this provision, the Company may retain the displaced
employas for up to six (6) months for raining purpeses.
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e. Layoffs shall be effected in accordance with the following provisions:

f.

{1) The roster. minus exclusions, shall be refarred to as the adjusted roster and ghall
serve as the basis for effecting layofis.

(2] Emplayees on this adjusted roster shafl be subject to involuntary layeff in the
ordler of their lowest Company seniarity until the number of such amployees shalt
correspond to the number determined in €, 2., 8., of this Artigle.

(3) The number of employees subject to inveluntary tayoffs shall be reduced by the

number of employeas subject 1o voluntary layoffs as descrived InE., 2. e, {4}, of
this Article.

(4) Employesas in the eniry job classifigalions of any senicrty unit may commit
themselves by filing a written request to go voiuntarily in the order of their greater
Company senigrity to layelf status.

Vacancies created as a resuit of such layeffs shah be filled in the following sequence:

{1)  Within these seniority units, vacancies created as 8 result of layoffs shall be
filled in accordance with the narmal procedures established in the relevant
Promotion and Transfer Supplemental Agresments, provided that such
vacancies shall te filled only by smployees who:

{4}  Salisty al! prerequisita job gualifications,

{b}  Are free from medical restrictions which woulkd limit their ability to perform
all of the job functions.

(2} Between these enicrity unils, remaining vacancies shall be fitled in the
following order:

{a) Employees who have submilted writlen reguests for voluntary transfers
under Supplermental Agreement F, and have met all of its conditions, shall
have the first opportunity to transfer to vacancies in seniority unils olher
than their own,




{ty Employees who remain surplus in their own seniority unit shall be
assigned to vacancies in saniorily units of thelr preference on the basis of
their greater Company senigrity provided they:

(1)) Satisfy all prerequisite job gualifications, except as otherwise
prowvided in E., 3., (below) of this Article.

{(2))  Are free from rmedical restrictions which would limit their ability to
perform all of the job functions.

{c) Employees in surplus in (h] above, who do net passess sufficient seniority
of qualifications to bump inle any Senigrity Unit other than the Buitding
Custochal Seniority Unil, shall not be required o move to the L-11 Job
Classification within that Seniority Unil and will have the right to,
alternatively, move directly to layofl status.

3. Employees who remain surplus in the Building Custodial Services Senjority Unit shall
have, in addition to the transfer rights described in E., 2., ., (2), (a} and (b) of this
Article, \he following specilic transfer rights which they can exercise on the basis of their
greater Company seniorily, provided they ara free from medical restrictions which would
limit their ability te perform all of the job functions;

a. Thay can fill vacancies in the L-29 Groundskeeper Job Classitication, if they can
satisfy minimum test standards for oral directions.

b. They can fill vacancies in the E-1 Job Classification, if they can satisfy minimum
test standards for oral directions, manual dexterity, and spatial perception.

4. When il becomes necessary for the Company to reduce the number of employees in the
Oifset Operalions Seniority Unit, concurrent with & layolf conditian, emplayees with the
least Company seniority shail be displaced. Such displaced employess shall:

a. Be assignad to vacancies in other seniority units of their preference on the basis of
their greater Company seniorily, pravided thay:

(1) Satisfy all prersquisite job qualifications.

(2}  Ara free from medical restrictions which would fimit their ability to perform
all of the job functians.

b. Exercise their greater Company senicrity 1o displace, without any preference, the
mosi junior employees in the eniry Yevel classifications of a) other senonty unils.
Resulting layofts shall be effectuated in accordance with E., 2., of this Article.

¢. Go direclly to layoff if they do not hava sufticieni seniority to sxercise their rights
urnder E., 4., a. or b. of this Arlicla.

5. Employees who refuse reassignment to job classifications to which their seniorily entitles
tham shall be degemsd to have voluntanly terminated their employment with the
Company.



&. Employees who relocate from one seniority unit to ancther, under these pravisions, shall
retain their right ta return to their ariginal seniority unit, provided they accept transier o an
opening in their onginal seniority unit on the octasion of its first availability to them.

7. The Company shall make every practicable attempt to pive employees to be laid off,

F.

other than for emergency reasons, one (1) full weak's natice.

RELOCATION RIGHTS OF LAID OFF EMPLOYEES

Employees subject to involuntary layofl for an indefinite duration may indicate a desire at

any timé& during theit period of layotf to apply to fill a vacancy in a job classificalion within

any UNITE Bargaining Unit of a Xerox facility. Such rights shall be limitad to vacancies

which would otherwise be filled by hiring from outside the Company and subject to the
fallowing terms.

1.

The employee must notify the Company of preferred locations by use of a farm fo be
orovided at the time of nolification of layoff,

2. The employee must meet the Company's established qualifications for the vacancy and

must have maintained a satisfactory work record.

3. The Company shall ulilize the procedures specifisd in Article V1., G.. 3, to notify such

employees on tayoff of the existence of vacancies in the locations for which they had
indicated preference.

4. Upon recaipt of such notification;

& Employees must notify the Company af their intention Lo accepl or rajact the vacancy
offered and must do ¢ nat later than four (4) working days afier such notice is sent.

L. Employees wha reject an offer shall be ineligible for further consideration for any
vacancy in any Bargaining Unit other than the one from which thay were eriginally 1aid
off.

¢. Employees who accept an offer must report for work within ten (10) working days
{onty Monday thraugh Friday shall constitute working days) from the date of accepting
the essignment. Failura to repart 10 work as specified herain shail result in forfeiture of
any and all recall rights. including those specified in Article V1., G.

d. The Company shall review and consider clrcumstances which prevent amployees
from complying with the provisions of Article Vi, F., 4., ¢, above.

5. Employees musl assume all costs of relacalion, inclusive of but not limited to such cosls

as personal and family transportation, movemeant of household effects, and closing casts.

6. Employees who relocale shall waive rights 1o recall to the Bargaining Unit from which

they were originally laid off.
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Vacancies in other facilities, as described above, shall be filled by hiring from the outside
during any pericd when there are no candidates among laid off employeses who had
indicated preference for such vacancies,

Employees wha report for work in the new location shall be paid the (ab rate far the
classification to which thay are assigned in the new location.

Employaes whe ralacate shall retain Company seniority for the detarmination of benefits.
However, for purposes of promotion, transfer. cutback, and layoffl in the new localion,
employees shalt accumulate Linit senionity as calculated from the date of reporting to
work at lhe new location,

G. RECALL

1

2

. The names of employees who have been laid off shall be placed on a Bargaining Unit-
wide layolf register. Such employees shall be eligible for recall to any seniority unit on the
basis of their greater Company seniority.

a. An employee so recalled must accept an opening in any seniorily unit, excluding the
L-11 Job Classification in the Building Custodial Semarity Unit, on the occasion of its
first availakility to thal employee, provided the employee is qualified for the job.
Failure to accept such an opening shall resull in forfeiture of all recall rights,

6. Employees recalled directly to the L-11 Job Clagsification in the Building Custodial
Seniority Unit will have the choice of:

- Accepting the recall 10 1he L-11 position, ar
- Waive recall lo the L-11 position and await racall to another job classificalion.

Emplayses who exercise the L-11 waiver indicated above, will retain all other recall
rights.

3. Employees io be recalled after a layoff shall be nobfied as far in advance as possible

by notice in wriling sent by centified mail, return receipt requested, to tha last address
shown an the Company's retards. {It shall be the obligation of all employees, whether
on active or laid off status, lo keep the Company informed of changes in their home
address.) A copy of such notice shall be given to the Union. Employees wha are
called back to work from layoff must notify tha Company of their intention to return to
work nat Jater than four (4} working days afier such notice is sent, and they must
actually report to work no later than the recall date set forth on the notice, which shall
noi be sooner than four {4} working days after the receipt of such notice, in order to
be entitied to reemployment. Where necessary, a five (5) working day extension of
the reporting date shall be allowed tor an emplayee to give anather emplayer notice of
termination. Extensions of the reporting date shall alsa be granted for reasons of
varifiabde illness or injury.

4  Employses who are laid off and who have not been recalled for a period of two (2]

years shall nol be enlitied to reemploymant as provided in G., 1., above, of this
Anticle,
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. H. ARMED SERWVICES

1. Employees serving in the Armed Services shall have and relain such righis with
respect to seniority, vacation, layoffs. and length of servica increases as may be from
time fo time provided by applicable statutes of the United States and the State of New

® York,

L. RETURN FROM DISABILITY

1. Employees who reiumn frem disability shail be affarded the same promotional andior

other job opporiunities for which they are qualified and for which they possess

. appropriate seniority as are cumently provided in H., above, of this Anice, for
employges who retum from military service.

J. TRANSFERS TO OTHER UNITS

1. Voluntary transfers between seniority units shall be made in accordance with the
. povisions of Supplemental Agreement F. Such transfers stiall be efected within
thirly (30} calendar days after the date on which the Company had daclared, in

writing, that an opening exisis.




ARTICLE Vi

PRODUCTIVITY

A, STANDARDS OF PRODUCTIVITY

1.

The employees covered by this Agreemen! shall perform a fair day's work far a fair day's
pay and benefits. A fair day's work shall be defined as work done at a reasonable
performance level during all working hours, less scheduled aliowed nen-working time.

The Company shalt establish and maintain reasonable standards of work, which shalt
assure the achievement of optimum levels of productivity. The Company shall provide
notification of a time/diary study to the employee and shop reprasentative no later ihan
ihe end of the previous day's shift, provided the employee and shop representative are
present and working on that day.

If employees believe that such standards of work are excessive, they shail have the right
1o challenge them through the grievance procedure.

B. UTILIZATION OF PAID WORKING TIME

1.

Employees shall be required to perfarm, as pat of their assigned responsibilities,
housekeeping, materal handiing, and minor mainienance and repair tasks. Proguction
slandards will be rmodified so as t¢ provide necessary slandard time for the periprmance
of ihe duties described above which are performed on a regularly recurring basis during
non-down time,

VWhenever employees, because of operatling circumstances, are unable 16 perform (he
assigned work duties of their regular job classifications during either straight-time or
overtime hours of work, they may be assigned work in ancther job classification of an
equal or iower [abor grade. Such assignments shall be work which can be performed
with minimal instruction angd for which the employees have the required skilis and/or
previous experience.

Whenever, at the immadiate start of a work shift, @n operaling condition exists which
would cause some employees of a commona work group to be idle, the Company shall
reassign the amployees with the least seniority of that work group to other work,
provided that the remaining employees are immediately able to parform the regular
wark.

When idle time occurs during scheduled ovartime hours, the Company shall attempt to
reassign @mployees to work within their own job classifications and avertime work group
befare assigning them o other waork,

The Company and the Union agree to continue current practices in order to utilize fulty
empioyees’ productive tima when they may otherwise be idle even during lang machine
cycle times. Such practices shall prevail to the maximum extent possible and practical,
consistent with employees’ ahility 1o perferm,



ARTICLE VI
BENEFITS
A. VACATION
1. Within any calandar year, employees shall be eligible for vacation as follows:

4.

Employees wha have complated six (6} months but less than one (1) yearof
employment shafl receive three (3) days of vacation.

Employses who have completad one (1) year but less than five (5) years of
employment shall raceive two (2) weeks of vacation,

Employeas who have cornpleted five (5) years but lsss than ten (1) years of
employment shall receive three (3) weeks of vacaiion.

Employees who have completed ten (10} yaars bui less than twenty (20) years of
employmant shall receive four {4) weeks of vacation.

Employees who hava completed twenty (20) years bul less than twenty-five (25)
years of amploymant shall receive fiva {5) weeks of vacation.

Empioyess who have completed twenty-five (25} or more years of employment
shall receive six {6) weeks of vacation.

Employees shall not be eligible for more lhan one (1) vacation entitiement in
any catendar year.

Vacation benefits earned in any calendar year ghall be earned i a raie of 25% per
quarter.  This pro-ration only applies to relirees and employees who leave the
Company,

Ceterminalion of vacation pay shall be as follaws:

QOne week's vacation pay shall be the higher of the follewing calculations:

1. Forly {40) hours of the employee’s straight-time hourly rate, as defined in
Article W..F..11., for tha period immediately preceding the time whan ihe
vacation is paid. or

2. For 2002, 2% of the employee's 2001 gross earnings (excluding Profil
Sharing, tuition aid, relocation allowances, Flaxible Benefit Account monies,
and rgcognition and suggeslion system awards) during the preceding
calendar year.

3. For 2003, 1.9% of the employee's 2002 grass sarmings which will include
only salary, ovenime including doubletime, vacation pay, COLA, holiday pay,
persenal choice heliday pay, shilt préemium, and any retro-aclive pay
adjustments for or duning the preceding calendar year.
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For 2004, 1.8% of the employee’s 2002 gross earmings which will include
only salary, overtime including doubletime, vacation pay. COLA, holiday
pay, personal choite heoliday pay. shift premium, and any relro-active pay
adjustments for or during the preceding calendar year.

b. Three (3} days vacation pay. as defined in Ariicle Vill. A.1..a., shall be twenty-

four {24) hours of the employee's straight-time hourly ¢ate, as definéd i Article
VLEL 1L

5. Scheduling of Vacatians

a. The vacation year shail be January 1 ihrough December 31.

b. Two (2} weeks of the vacation shutdown period shall ordinarily be the last week in
July and the firsi week in August. In any weak when July 25 falls on Wednesday
or earlier, that week shall be considered as the first week af vacation shutdown.

1.

Except as otherwise provided in this Article, all affected employees shall
be schaduled to lake vacation during the vacation shuidown periods.

Where the Company deems it necessary to continue any operation during
a vacatian shutdown pericd, the Company shall so nolify the aflected
employees na laler than December 15 of the preceding calendar year.

When the business of the Company is shut down for vacation, the
Compsany shall be under no gbligation to provide work for employess who
are entitled to no vacation or whase vacation is exhausted prior to the end
of the shutdown period.  Such employees shall be considerad to be on
layoff status during the period invoived.

c. Vacatiopns may nat necessarity involve ane full and continuous pericd, but may be
schaduled in more than one pericd. At the discretion of management, employses
may schedule vacations o begin on any day of the week. The decision of
management shal) be justified on the basis of pperatonal needs.

d. ‘acations for employeas, which are nat taken in full during the vacation shutdewn
pariod. may be scheduled by the Company in incramenis of ona {1} waek al any
time during the vacation year,
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e. Employees with two {2) or more wesks of vacation may designate ane (1) week of

vacation to be usad in single days. Such single days may be used for any of the
fellowing reasons: (1) caikin basis for illness or emergency; (2} pre-scheduled personal
fune off; (3) pre-scheduied one-half days. Al callin vacation days, used for iliness ar
amergancy, shall be verified in order to be approved by the Company. Verification shafl
be in writing and consists of items such as a doclor's excuse or validation from the doctor
that the employee was sick and could not get a doctor's appointmant, emergancy repair
receipis for problems involving the employee’'s car or house and family smergencies
including illnass of a child andfar ¢hikd care or elder care issues. Prior Company approval
shalt be reguired for the scheduling for both pre-scheduled personal lime off and pre-
scheduled one-half days.

Such prior supervisary approval shall be denied, if at the lime of the request, Ihe absence
of the employee(s) requesting the personal time off would interfers with the ability to
achieve proeduciion schedules,

With regard 1o ihe verification reguirements indicated in “e.” above, during the first year of
this contract the requiremant to pravide verification for Call In Vacation days is waived for
twir {2) CV day evenis per employes, with the following unoerstandings.

1. It is understood that all CV days are to be used exclysively for the purpose of
absences resuling from personal illness or emeérgency.

2. The exception to the verification rule describad herein will not apply to CV days
taken the work shift immeadiately precading or following a holiday and/or a vacation
period, or anytime within the first two (2) workweeks Immadiately following
implementalion of 2 major manufacturing job move.

3. Cencurrent with the first anniversary of this contract lerm, a review will be conducied
by the Vice Presidents of manufaciuring and distribuvtion operations o determine if,
during the first year of the contract, the actual CV day usage under this provision
caused significant negative impaci to operational effectiveness, Based on their
evaluation & decision will be made thal will either maintain, increase, decrease or
gliminate, the exclusion of the lwa (2) CV days from the verification requirament.
The Unian Businass Agent will be invited to paricipate (n this review and herfhis
input will be considered prior 10 a decision being communicated.

4  To the exient some number of CV days remain axcluded from verification, similar
reviews will ha scheduled on each sugcessive anniversary of this contract.
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g Effective June 3. 2002, employees will be able ta ulilize one (1) of their single
vacation day allocatlons, in hourly increments pursuant 1o the following limitations.

1, Yhe minimum usage of this entitlement will be two (2) hour intrements per
day, howeyver this entitlemant may be taken in 2, 3, 4, 5, 6. or 7 howr
increments,

2. The minimum of two (2} hours per day will be waived when utilizing the (ast
hour of annual entitlement.

3. Such use of these increments must in alf cases be pre-authorized by
SUPSIVISN.

4. Sweh increments cannot be used a1 the beginning of a shit unless
authorized the prior work day or earliar.

5. Such increments may be requesied and authorized same-day for mid-shift
or garly leave use.

6. Employees whe request and ars granted such increments are responsible
for “having® such increments available,

With pricr supervisory approval, an employee may take Martin Luther King's
birthday as either a pre-scheduled vacation day or a pre-scheduled day off without
pay. Said time off shak not jeapardize an employes's Perfact Afterdance nor
shall it canstitule an Occasion of Absence.

Employees with fouwr (4) or more weeks of vacation may designale an addilional
one (1) waek of vacation to be used solely for pre-schedulad single o one-half
day vacation.

At the end of 8 calendar year, emplayees who have not fully utilized their single
vacation days may either be paid for such days or defer them te the next calendar
year. Employees who have not fully ulilized their one-half vacation days or who
have pariial weeks of urused vacalion as the result of horrowing from such weeks
16 supplement single days must be paid for such unused days.

. Deferrad andfor newly designated single vacation days may not exceed a lotal of

tan (10} days in any calendar year. Of these days, in any calendar year, anly five
(5} sinple days may be pre-scheduled in one-half day increments for a total of ten
{10} one-hall days and only five (5} single days may be used on either a call-in
basis for iliness, emergancy, parsonal lime off, or as pre-scheduled vacation days,
sukject to the provisions stated above.

Supplies Delivery Seniority Unit employses with fwenty-five ygars or more service
may take three (3) weeks in $ingie Pre-Scheduled days.

. Subjecl to the provisions of Paragraph e. and h. above, employees in the
following areas may use all of their vacation as pre-scheduled single days: "§"
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Sentority Lnit, “C" Seniorty Unit, Modei Shops, Too) Room, F-24 ciassification,
and Distribution and Equipment areas.

n. Employees assigned lo Corporate Trucking or Rigging operations (M-4 and K-5
classifications) can utilize up to 15 vacation days per year as single days, subject
to the provigions of Sactions e., and h. of this Adticle.

0. Employees shall state their preferences for vacation time, including the
deswgnation of single days and deferred vacafion, by December 15 of the
preceding calendar year on forms provided by the Company, and the Company
shalt respond to such vacation requests by January 15 of the vacalion year.

p. Except as limited in Article VIll, A, 5. m. above, and to the exlent possible,
wvatationg outside the vacation shutdown periad shal be scheduled in approprisie
job ctassifications by taking the following factors into consideration:

1. Preferences of the employees.
2 Operating requiremeants of the Company.

Where, due to operational requirements of the Company. employess cannot be
scheduled for Gme of their pefererce, ahetnaive schedules shall be made.
VWhere vacation time can be scheduled. but where more than one (1) employee
indicates preference for the time, the time shall ba schaduted for tha employes or
employees with the most Company seniority. However, such senianty shall nol
entifla any employee to exercise graater Company seniority over an employes
who has previously deferred vacation in accordance with the provisions of A 7.,
d., of this Article.

5. 1. For Agsembly operations, including related warehousing and matenal handling
functions, the scheduling of non-shutdewn vacations shall conform to the
followirg limitations:

Maximum Percentaga of Al Employees
in Each Joh Classification on a
Productlon Line Whe Shall Be Scheduled
For Vacation i} (11,9
i:|] ' n

January. February, March, 5%
April, May, September. October,

November, and December, except

the week between Christmas and

New Year's Day.

Juna, July, August, and 6%

weak between Christmas and
New Year's Day.
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2. Inthose areas where employees are not assigned to a specific Product Line,
the percentage limitation for vacation scheduling shall be based upbn specific
classifications.

3. When, n the judgment of the Company, operating conditions permit, he
Company may schedule vacations at percentags levels in excess of thase
indicated inq., {1), abave.

The Company shalt make every reasonable effort to schedule vacations for as
many smpioyees in the Xerox Offset Oparations Senionty Unit within an area and
by classification during June, July, and Augus!, exclusive of shutdown periods.

Scheduling of Vacations In The Service and Maintenance Seniority Unit
1. In any job classification in any area:

a Mo more than 10% of the employees, byt at ieast one {1} employes,
shall be scheduled for vacation during shutdawn periods.

t. No more than 15% of the employees, but at least one (1) employes,
shall be scheduled for vacation during the week immediately
preceding shutcown.

¢ No more than 15% of the employees, but at least one (1) emplayes,
shall be scheduled for vacation during the week immediately follawing
shutdown,

Based on workioad requirements, additional employees may be
scheduled far vacation during these periads.

2. During the weeks of July and August nof covereg in (1}, above, the
Company shail schedula for vacation up to 30% of the employess in any
Jjob crassification in any Area.

3 For purposes of wvacation scheduling the Company shall plan no
mainienance project work during the week fallowing Easler Sunday and
during the week belween the Christmas and New Years holidays. The
Company shall limit the number of employees scheduled to wark at such
times to that required to salisfy emergency and praventive mainienance
needs anly,

Under normat circumstances, the Company shall not encourage employees ta
forege vacation time-off to which they are entilled. Except in cases of
emergencies, or whese opesating condilions would otherwise be seriously
impaired, or where employees are requested to forego vacations, and are willing
1o do so, the Company shall schedule the ull vacation time for 2} employees. In
the eveni that employees do not receive their full vacation time-off and have not
schaduled vacation prior 1o December 31 of the vacation yesr, they shall receive
vacation payment in liew thereod.
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u. If a holiday falts during employees' vacalions, they may, at their option, extend
iheir vacations by one (1) day, receive one (1} dey's pay in addition to iheir regular
vacalion allowance, ar, with the exception of Christmas and New Years, pre-
schedule another day tater that calandar year as a holiday. When employeas elect
to extend their vacations by ons (1) day, they shall be required to indicate the
specific day preferred at the time thay initialty state their preference for vacation
time. Such employeas ghall have ihe same oplion, as cutlined above, with respect
to any additional holidays that may fall during their scheduled vacation periods.

6. In the event an employes becomes eligibte for original vacation, or an additional
incrament of vacation batwaan November 1 and December 31 of any calendar year,
the Company shall have the option of granting such original vacation or additional
increment, or of paying the employee vacation pay lor same withoul ime-off,

7. Deferrat of Vacation

a. Subject io the provisions of 5., J., k., and ¢., above employeas who are entitled to
more than two {2) weeks vacalion in any calendar year may defer vacation
entitlement in excess of two (2) weeks to the following year, Employees shall not
be penmnilted to defer vacations in two {2) conseculive years.

b. Deferred vacation shall be in units of full weeks, except as otherwise provided for
in 5., j. above.

¢. Delerred vacation pay shall be calculated in accordance with Adicle Vill, A, 4,
a., using either the grass eamings, or the straight-tima houry rate, if applicable, of
that year for which the deferred vacation was earned.

d. Employees desiring to cefer vacations shall so indicale their desire when they
submit their vacation request form for the nexl immediate vacation year as
reguired by A, 5., a., of this Article.

8 Anemployee recalled frorm layoff must work at least thirty (30) calendar days in order
to be eligible for vacation for the year in which the employee returned to work,

B.HOLIDAYS

1. Tha Company shall cbearve the follovdng holidays:

New Year's Day Thanksgiving Day

Good Friday Friday sfier Thanksgiving
Memornial Day Chrisimas Day

July Fourth Four {4} Floating Holidays
Labor Day
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2. Floating Holidays

a.

The Floating Helidays shall be observed as indicated in Scheduie D {page 102}
for all Operations except: Distribution, Tool Room/Model Shop, Supplies,
Maintenance, and Qfset Printing.

The Floating Holiday schedule for Distribution Operations shall be scheduled on
a yearly basis in order to ensure coatinuous coverage, and that Distribution
Qperations ¢an remain open. Fifly percent (50%) of employees in Disiribution
can be scheduled on any ane Floating Holiday.

Employees assigned to the Tool Reoom/Model Shop have the option of
scheduling the annual four (4} Flgating Holidays as Personal Choice Hohdays.

By December 15 of the year preceding use, employees in the Tool ReomiModsl
Shaps will dasignate their placement choices of the four {4} Floating Halidays for
lheé upcoming calendar year, This placement would be restricted to the
contiguaus bracketing of the eight {8} Company observed halidays.

The grantng of each individual request is subject to management approval
based on business need, In the event that an over-subscriplion cGours on & given
selected date that limits parficipation by all applicants, Company seniority in each
classification will daternvine approval.

If this option is not exercisad ihe general Floating Holiday schedule indicated in
Schedule O will ba followed.

Employees assigned tla Maintenance Operations (*S° and “C* Units excluding
non-Maintenance "C" Unit personnel}y and the "H" Offset Unit, are allowed the
option of scheduling faur {4} persona! choice Fleating Holidays.

By December 15 of the year preceding use, employees indicated above will
designate therr choice of Fipating Holiday placemenl duting tha upceming
calendar year of four (4) Floating Holidays.

Personal Chaice Days must be prescheduled by December 15™ and comply with
Article VIIL, A., 5, 5. “Scheduling of Vacations in the Service and Maintenance
Seniority Unil.” Personal Choica Holidays must be taken during the year and
cannot be deferred inta the following year.

There shall be nc payment in lieu of any Personal Chaice Holiday not taken
during the year.

The Floating Haliday schedule for *C” Unit Service and Maintenance personnal
who are agsigned to non-Maintenance operations, shall conform {0 the schedula
appropriate for the respective aperation o which they repon.
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Employees assigned to the Supplies Delivery (X) Seniority Unii will apply Iheir
four {4} Floating Holdays in such a way as to povide for 8 year-and haliday
shutdown. For the years 2003, 2004 and 20C5, ihe Supplies Floating Holiday
schedule will be as follows:

2003

Friday, Dacamber 26
fMconday, Decambes 28
Tuesday, December 30
Wednesday, December 31

2004

Tuesday, December 28
Wednesday, Deceinber 29
Thursday. December 30
Friday, December 31

2005

Tuesday, December 27
Wegnesday, December 28
Thursday, December 29
Friday, December 3¢

The following procedure will be utiized in cases whare, during a year, an
employes transfers from one organization to another and, as a result, finds that
hesshe has atready taken Floating Holidays that have yet to be taken in the new
organization or, conversely, has not taken them in a new organization where they
have already taken them.

1.

Where an employee moves to a new organization and, as a result of the
above, has Floalers left to take that have already been taken, he/she will
be piovided with ahernale doys o observe the floater. Such days must
be arranged with supervisary approval,

Where an empioyea enters a naw area having laken a Fioater ahead of
time, that is to be observed in the new area, that employee will be given
tha chaice Lo either a) take the day(s) off without pay or, b) be assigned to
work in another plantiorganizetion. Days taken under (a) above will not
count as absenteeism nor against Perfect Attendance.

Employees who are not scheduled fo work on a holiday shall receive eight
(8] houra pay at their straight-time houry rale, provided that they work
thair scheduled shift before and affer the holiday.

Employees who are scheduled to work and are present on the
aforementioned halidays shall beé paid at ihe rate of double-time for the
hours worked plus eight (8) hours of haliday pay & heir straight-time
houdy rate, provided they wark their nexl scheduled shift after the holiday.
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5, Failure to work scheduled work shifts before and after the holiday and
failure to work on the holigay when scheduled 10 do 50 shall be excused,
where due to bonafide illness, occupational accident, death in the family.
or plher causes herelpfore cusiomarily recogrized by ihe Company.

6. When a holiday is scheduled in conjunction with a weekend and when the
Company requirgs thal employees work on the Saturday of that weekand,
the Company shall first schedule the required number of qualified
employees by soliciting volunteers. If enough qualified employees do not
volunteer, then the Company shall schedule as many qualified emtployees
as are required to work that day. Such day of work lor employees sa
scheduled shall constitute the work shift befere or after the holiday, for
purpases of datermining eligibility for hoiicay pay.

7. In the event an employse is absent dus to disability and is ineligible for
any income replacement benefil, the Comipany shall pay holiday benefits
for a period of ane (1) year afier the employee has left employment due to
such disability.

B. An employee who is laid off but who is called back 10 work within ninety
{90) days after tha layaff and who reports for work when called shall
receive hofiday pay for any hofidays which occurred during the penod of
layoff.

C. DEATH (N FAMILY

1.

Employees shall be allowed up to five (5) working days off, with eight (8) hours pay per
day af their siraight-time houry rate, on or immediately following the date of death of
their spouse, domestic partner, molher, father, slep-molher, step-father, children, ar
domestic partner's children. Should the death of the spouse, domestic parner,
mather, father. step-mother, step-father, child, or domestic partner's child oocur during
2 pre-scheduled vacation week(s) of the smployee. the employee may extend such
pre-scheduled vacation for up to five (5} additional days with pay.

Emplayees shall be allowed up to three (3] working days off. with eight (3) hours pay
par day at their straght-time hourly mate, on of immediately following the date of deaih
of family members as follows: brother. sister, father-indaw, maother-in-law, domestic
partner's parents, grandgarents. grandchildren,

Emplayees shall be allowed one (1} working day off, wilh eight (B} hours pay, al their
straight-time haurly rate, on or immediately foliowing the dale of the death of a brother-
in-law, sister-in-law, son-in-law. or daughier-in-law.




4. For purposes of this benefit, a *domeslic partner” is an aduit of the same or opposite
gex who meets all of these criteria:

+ Resides in the employes’s househoid.

s Hasy lived with the employee fac at lgast six (§) months,

s 5 joinlly responsible for the household's financial pbligations or is dependent on
the amployee ior financial assistance.

« s in a ratationship with the employee thal is intended to be parmanent and in
which each is the sole domeslic pariner of the olher.

« s unmarried and al leas! 18 years of age.

s s nof related to the employee,

0. JURY DUTY

1. Employess who serve on jury duty, or who are called for jury duty examinations, on
days which they would otherwise be scheduled for work. shall be paid thair straight-
time hourly rate multiplied by aight (3).

2. To be eligibie for Company payments, the employee shall present a statement from an
officar of tha court indicating tha date and fima setved.

3. To be eligible for payments, employees shall meet the following conditions:

a. Employees on a day schedule, who are relsased from jury service al 1000 am. of
before, are expecied ta return to work as prompily as possible, but in no ¢ase mora
than tw (2) hours after their release from court.

b. Employses on an svening schedule shail repoit for their reguiar schedute, it
released pricr to nocn.

c. Empioyeas working a midnight scheduie shali not be required Yo report for work on
the shift preceding the first day of jury duty, Employees schaduled for midnights,
who are released pricr to noon, shall repod far their normal schedule, unlass
stheduled for addillonal jury service the following day.

E. WORKERS  COMPENSATION HEARINGS
1.  Employees required to atiend warkers' compensation hearings shall be eligible Lo
receive pay for up te four {4) hours at their straight-time hourly cata,
€. UFE INSURANCE, DEPENDENT LIFE, SICKNESS AND ACCIDENT, LONG-TERM
DISABILITY, MEDICAL CARE, AND DENTAL CARE PLANS
1. Outing the term of this Agreement, the Company shall provide sligibls amployess

coverad by ihis Agreamait alt benafits described in Schedule C, which is attached
to this Agreement and made a part hereol.
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G. SIDNEY HILLMAN UNION HEALTH CENTER FUND

1. The Company agrees to make contributions to the Sidney Hillman Healih Center, as
provided in Supplemental Agreement IV, dated June 1, 1958,

H. 401(k) COMPANY SAVINGS PLAN

t.

1. The Profit Sharing Plan for calendar year 2002 is modified to pay oul in 100% Xerox
Stotk Opfions.

2. The Profit Sharing Plan wilt tenminate December 31, 2002.

3. The Company shall provide a 401(k) Maltched/Company Savings Plan, a summary of
which is utliiad in Schedule G, and attached to this Agreement and made a part
herenf.

RETIREMENT [NCOME GUARANTEE PLAN

1. The Company shall provide a Relirernent Jncoma Guarantes Flan, a2 summary of
which is outlined in Schedule H., and attached to this Agreement and made a part
hereof,

4. EMERGENCY SNOW CLOSINGS

1. In the event that the Company is unable to operate or 1o continue to operate any
facility because of a snow storn, employees shalt be entitled 10 emergency snow
tlosing pay of an accumulated maximum of sixieen (168} hours at their stiraight-time
hourly rate during any one (1} calendar year, subject to the following conditions and
limitations:

a. Oa any one (1) day, ermployees ahall not de entitled to more than eignt (8) hours
pay at their siragght-lime houry ratg.

b. The determination of emergency snow closing or shift cancellation shall be a1 the
sole discretion of the Company.

¢. The abligation for payment shail apply only o the shifi or shifls canceled.

4. When plants aperate for part of their lull schedulad shift, employees who report i
wark shall be enitied {0 pay for hours actually worked, plus emergency snow
closing pay far only that part of the narmal eighi-hour shift which has been
canceled. Unless otherwise insligible as specified in £, below, those employess
wha &ail ta repart for work an the schaduied shilt, as referred to abave, shal be
eligible only for the same fiours of emergency snow ciosing pay as was paid to
those employess who warked.

e. No payments shafl be made if the Campaty is unable to operate a scheduled shift
because an insufficient number of employees report far work.

34

fiftte?



L

Na payments shall be made to employees who are absent on sickness and
acciden claims, \Workers' Compensation claims, leaves-of-absence, or it
employees are paid under any other benefit plan provided by ihe Company.

Emergency snow closing pay hours shall be understood to be those which pcour
oh regular work days, Monday through Friday. With the exception of employees
whose normat five (5) day workwesk includes @ Saturday or a Sunday, snow
closings on Salurdays and Sundays shall not be paid.

. Unused emergency snow closing hours shall not be cumulalive from year Lo year,

and, if undeclared by the Cempany, shall be forfeited.

Gampensgalion shall not be paid for unused emergency snow closing hours.

2 When operalions are suspended due to emergency snow closings, those employaes
assigned to Job Classifications L-21, Senior Groundgkeeper. L-25, Vehicle Mechanic
B: L-28, Vehicle Mechanic A; and L-29, Groundskeeper:

a.

h.

Shall nat be paid for time not worked under the provisions of Adicle VI, J., 1,
Shall be requirgd to work their normal shift.

Shall be compensated at double the rate of thair siraight-tima pay for such nomal
shift wark. (There shall be no pyramiding of avertime or peemium pay in
connection with this provision.)

Shall not receive such double-time payments for more than eight {B) hours on any
ogcasion, hor more than sixleen {16) hours in any ong calendar year.

Shall nat be compensated, under the provisions of Article VI, J., for time losi
when they fait to work, unless such failure resulted from an official declaration by
the county where the employee resides that all roads were closed at the tims
when the employes could réasonably have been expected to travel 10 work. The
emplaver 50 affected shall be required to submit 1o the Company written proat
from the county govemment of the date and time of such road closings.

K. SUPPLEMENTAL UNEMPLOYMENT BENEFITS PLAN

1. The Company agrees ta keep in full farce a Supplemental Linemployment Benefits
Plan, a summary of which ig ouliined in Schedule E. and attached to this Agreement
and made a part hereof,

L. SEVERANCE PAY PLAN

1. The Company shall provide Severance Pay benefits to eligible emplayess in
accordance with the terms of the Severance Pay Plan described in Schedute F.
which is attgched to this Agreement and made a part hergof.
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M. DEFINITION OF SENIORITY

1. For purposes of delermining entittement to benefily, where applicable, Company

seniarity shall be regarded as beginning with the most recent date of an employee's
hirg into any facility or subsidiary of the Company, unless otherwise moditied by
pravisions of the Employee Retitement Income Security Act of 1974, or specific benefit
plans, themselves.

N. RETIREMENT

. Eligibility for retirement and provision of benefits for retirees are set forth in Schedule

1., which is attached to this Agreemant and made a part heraof.

0. LOSS DF BENEFITS

1.

Except as otherwise expressly provided by law or elsewhere specifically in this
Agreemeni, or by the terms of nsurance cantracts or plans 0 effect, eligibility for
benehits under Lhis Article shall be terminated upon any of ine following events:

a. After the third month, for employees whe are on isava-of-absence far more than
shall erminate with lhe commencement of said leave-of-absence, However,
Sickness and Accident Plan benefits and Medical Pian benefits shall be paid o an
amployee for the duration of anm expected disability thal was declared by ihe
employee at the ime thal the (save-of-absence was approved.

b. After one {1} year, for employees wha are absent due 1o illness in excess of ane
(1} year, excepl that insured benefits (Life Insurancs, Medical, Denial, and Long-
Term Disability) shall nol terminate lor employees who are eligible to receive
benefits under the Long-Term Disability Plan.

¢. Termination of employment,

d. At the tima of layoff, except that Medical Dental, and Vision Plan benelils shall
continue as follows:

(1) For a paried of one {1} ¢calendar month follewing the month of layelf, or

{2) For the period of ime when emplayees are entitied and continue to receive
Supplemental Unemployment Benefits.

Employees recatled to work from tayof, shall be enlitied to reinstatement of eligibility
for henefits immedialely upan return 1o active empioymeni. Employees on Long Term
Disability will not be entitied to vacation pay after the initial year of their abgence,
uniess they return to work.

In the &vent that employees on leaves-of-absence are unable o return to work
bacause of verfied illness, their eligibifity for Sickness and Accident Plan benefits shalt
be reinstaled as of the date when thay were stheduled to return from said leaves-of-
absence,
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ARTICLE IX.

SKILLED TRADES

A. DEFINITION OF SKILLED TRADES

1.

Skilled Trades shall include those job classifications for which apprentica programs
are a nofmai requirement, as muiually agreed upon baiwesn the Company snd the
Unian,

The folowing job classifications shall be specifically designated as Skitled Trades for

purposas of this Article. Employees assigned o these classifications shall be pald at

a rate appeopnate to the designated "Paid Labor Grade” as follows:
Job Job Class Paid
Gode Labor Grade
W.50 Toul Maker & Exparimental Machanic AA 30
w52 Tool Maker & Experimental Mechanic A 28
W54 Taol Maker & Expenmental Mechanic B 25
W-7 Mode) Maker & Experimaptal Methanic

Eiectrical AA 30

W-5 Tool Jig Borer Oparatar 30
W-13 Tool Room Machinist 21
W22 Cultar, Grinder, and Checker 16
W.27 Tool Roam Welder - 25
W-2¢ Electrical Modei Maker A 28
W-30 Electical Mode! Maker B 28
L-19 Elactrician A 24
L-47 Efectrician B 21
L-22 Pipefitter A 23
L-18 Pipefitter B 20
L-26 Vehicle Mechanic A 23
L-23 Yehicle Mechanic B 20
L-2& Carpentec A 21
L-27 Carpenter B 18
L-24 Waider & Sheet Matal Workar A 23
L-23 Welder & Sheel Metal Worker B 20
L-34 Maintenance Painter 19
L-20 Mactine Rapair Mechanic & Raebuiider A 23
L-18 Machine Repair Machanic & Rebuilder B 20
L-52 Machine Repair Mechanic & Rebuilder AA 25
Employees classified n the above job oassifications or hired inte these job

slassificstions based on past experience shall be considered Skilled Trades
amployess.
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8. PROBATIQNARY PERIOD FOR NEW DHRECT HIRES

1.

Al newly hired empioyees who are assigned direcily 1o a SkiMed Trades Job
Classification shall be subject to a probationary pariod of sixty (60) days. Whanevar it
is determined by the Company that the performance of empioyees during the intia
probatienary period is unsatisfactary, the Company shall natify the appropriate Shop
Representalive and may request a thilly {30} day extension of the probationary
penod.

C. SKILLED TRADES PROGRESSION

1.

Suied Trades employees shait progress within their respective skill from lower rated
job classifications to higher rated job classifications, whenever the faliowing
requirements have heen met:

a. Fulfiiment of necessary lime-in-grade requirements.

b. Passing of alf requisite tests, bath writlen and practical.

¢ Ability to perfarm satisfactorily the dutias of the higher classification.

0. APPRENTICESHIP PROGRAMS

1t The apprerticeship prograrn for the Maintenanca skilled trades shatl he carned oul i

accordance with the terms of the Mainlenance Apprenticeship Agreement which i
atiachad to this Agreement and made a part hereof as Supplemental Agreement H.

Employees whe are otherwise qualified shall be selected for enirance intp any
apprenticeship progiams other than the Mainenance Skilled Trades Apprenbce
Pragrams on the basis of the longast Company-wide senicrity. For purposes af filling
the Maintenance skilled trades apprenticeship programs, employeses shall be
selected from the Mainlenance Helper classification. Emglayees af the Maintenance
Heiper cassification will be requeed 190 bid on Mantenance skited trades
apprentiveship openings and shall subsequently ba selected {o fill the openings on
the basis of their Mainlenance Heiper classification seniarity.  Should any
apprenticeship openings remain unfilled afier an initial job posting, employeas of the
Maintenance Helpec classification shatl fill the openings in accordance with
Apprentica Preference Sheats. Shoukd any apprenliceship openings stil rernain
unfilled, the openings shall ba posted o all other classifications in the bacgaining
unit.

Skilled Tradas seqiocity shall cammance on the first day an employes enters the
respective apprenticeship program.
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Employees who have completed a Company-sponscred apprenticeship program, or
who were formerly enrolled in such & program without completing it, or who are
currently enrclled in such a program, shall not be eligible to enter any oiber
Company-sponsored apprenticeship program. However, employees who have
completed a Company-sponsorad apprenticeship program, have been assigned to
s Skilled Trades job classification, and who subsequently are cut back from that job
classification, may apply for enroliment in  another Company-2ponsared
apprenliceship program. Upen entering another program. such employees shall
farfeit all Seniority rights 1o réturn to their former Skilled Trades job classification,

Employees who have successfully passed Company selected apprenticeship test
batteries as of 3/20/89, and their test scores can ba verifed, shall remain eligible for
enlry into the appropriate apprenliceship proprarm without re-testing.

Any employea who has nol successfully passed a Company selected
appeenticeship test batlery as of 3/20/85, will be required to take and pass revised
Company selected apprenticeship tests. An employes who successfully completes
the apprenticeship test baltery, shall be eligible for entry inla the appropriate
apprenticeship program for a pariod of three (3} years withoul retesting. Employess
ghall be eligible to renew their festing certification six (6) months pricr to expiration
of the three (3) year cedification period by passing \he appropriate apprenticeship
tast batlery.
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ARTICLE X,

DISCIPLINE

Tha Company, through its supervisory staff, shall maintan discipline, and the Union may
challenge disciplinary actian through the grievance pracedura it the Union believes such action
is unjustified.

All demaotions or fransfers for any disciplinary reason or because of the inabibly of the employee
to produce the guality of work necessary shail be taken up with the duly authcrized Shop
Represantalive or Business Representatives of the Union, before any aclion is taken. The
Company shall notify the duly autherized Shop Representative, at the earfiest fime practicable,
of the suspension of lermination of the employee.
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ARTICLE Xl

GRIEVANCE PROCEDURE
A, COMPLAINTS

1. When employees have complaints, an earnes! effor| shall be mate to setlle tham
thraugh discussions with their immeckate Supervisors, subject to the {ollowing
condilions:

a Complaints shall be discussed immediately after \he oocurence of the incidents
which led 1o the comptainis, or as soon a3 employees become aware of such
incidents.

b. Immediate Supervisors shalt give verbal answers to such complaints within twa (2)
working days after receiving them,

B. UNRESOLVED COMPLAINTS

1. When complaints are nol settied by the immediate Supervisars’ verbal answers, such
unresolved complaints shal become grievances, if the employees desire to register
their complaints as grnievances and appeal 1o Slep 1 of the grievance procedurs within
five {5) working days after receipt of a verbal answer.

C. GRIEVANCES

1. Only vnresaived complainis shall become grievances and such grievances shall be
handlad in the following sequence:

& Step 1

{1)  Within five (3} working days from the date of the appeal of such unresoived
comglaints, tha General Supervisor and immediate Suparvisor concemed
shall meet with the employees and Shop Representatives concerned to
discuss the grievances al issue.

{2)  General Supervisors shail give verbai answers within iwo {2} working days
afer such discussions have takep place.

b. Sfep2:

{1)  If no settlement is reached in Stap 1, grievances. if pursued, shall then be
reduced to wrling by empioyees andior the Shop Representatives
cencernsd and submitled to the appropriate Subsection Manager, through
Unit Industrial Relations, within five (5) working days from the date of the
General Supervisors' verbal Step 1 answers,

il




{2

(3

4

4}

2

)

4

(1

@

&3]

Grievances shall be heard by Subsaction Managers or their delegates
during the calendar week next fallowing the datle when the grievances were
submitted.

Subsection Managers shall give written answers 10 grievances within five
{5) working days from tha daa when such grievance were heard.

The Step 2 answers shall be the Company's positicn, unless subsequently
changed in writing.

. Step 3

If no seltlement is reached in Step 2, then the Shop Representatives
concerned may notify Unit indusirial Relations of the Union's intention o
appeal. Such notifications shall take place wathin five (5) working days alter
recaipl of the Stap 2 wrillen answers.

Unit Industriat Relations shall schedula Step 3 grievance mestings 3! leas!
twice each month. Such meetings shall be allended by the appropriate
Plant or Section Manager and Industrial Ralations Representative for the
Company. and by the appropriaie Shop Reprasantalive and Business
Agent for the Union.

Step 3 grievances shall be heard at tha meeting next following the date of
notification of intention o appeal from Step 2.

The Company shall give written answers 1o grievances heard 21 Step 3
within len {10} working days of the Step 3 grievance mesting.

. Slep 4:

I no settiement is reached in Siep 3, then the Union Business Agent may
appeal such grievances to Corporate Industrial Retalions through the
Manager of Unit Indusidal Relations. Such appeals shab be filed wilhin
wenty (20) working days after the receipt ol the Company's Siep 3 answer.

The Natienal Director, Xerographic Division, UNITE, AFL-CID, and the
Director, Carparate Industrial Relations, o the designated representative af
aach shall arange for a maating at least once each calendar month to
discuss grievances which have been appealed o Step 4.

The Company shail give written answers to grievances heard al Step 4
within twenty (20) working days of the Step 4 grievance meeting.
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e Step 5

(%) n the gvenl that a gnevante iz nol satisfactarily seited ab Stepy 4,
aatwithstanding the provisions of £, 3, 4. and 5. below, it may only be
anpaalad to arbitration by either panty ugon wrtten nolice to the clhac party
within thiny {30) working days from the date the Slep 4 answer was
delivesad to and acknowledged in wrling by the General Shop
Representative.

{2}  For the term of this Agreement, a pane! of arbilrators shall consist of Dans
€ischen, and James Grots.

{3)  Arbitrator Mona Miler will alse be addegd to the panel and wib be vsed for
disciplinary cases,

{4 To the extent grievances arise to Step 5, the parties will seek iwo (2) dates
per year from poth Arbitrator Eischen ant Arbitralor Gross, The Arbitralor
wi has pravided the nexl available date will hear cases.

{5)  Inthe event that any ona of the ahove are unable to serve, the parties will
seek the sarvices of Arbitrator Bernard Ashe as an alternate,

D. OVERTIME GRIEVANCES

1.

2.

The Company shali pat provide compensatory ovatlime payinents in arder fo fesolve
grigvances of employees who ware improperly denied gvertime work as a result of a
misassignmem of such overtime to another employee, but shait resoive such
grievances by providing (he aggrieved employee with an allernative overlinve work
opportunity, unless:

3. The aggrieved employee or the appropriate Shop Representative calis the mis-
assigoment {1 the atlention of the appropriate Supervisor before the ovedlime is
aclually worked and that Supervisor fals to correct the misassigrment.

b. The aggriaved employes has been Wansfetred o another job classification or (o
another overtime work group, befare the alternative gvartime work oppactunity
can pe offerad to that employee.

¢. The calendar year in which the misassignment acourred ends before the
glternative overtime work oppartunity can be offerad to the aggrieved employes.

d. The misassigned empioyee is from ancther overtime work group.
Whan oventime is reassigned to correct misassignments, ihe employee who was

incarreclly assigned shall not be enfited to an additional compensation beyond hours
actually worked.
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E. WORK ASSIGNMENT ISSUES

Issues involving straight-{ime work assignment {within UMITE jurisdictian) that cannat be
resolved at the supervisory level, will be resalved per the fallowing procedure:

1.

Nhere such ISEUSE AL Apgacent in advance of where they have boen brobght to the
Supervizor's attention in advance by the Shop Representalive. and not resolved,
they will quickly be referred to the appropriata Indusirial Relations Represertative
and manager Jor direction.

Should such issues remain after the Step 1 abova, they will be hanhdied outside {he
grigvance procedura by quickly elavating same to the DSSG industrial Retations
Manager and the UNITE Business Agen!.

Should such issues confinue to remain after Step Z above, they shall be directed to
expedited Arbitration for resohution,

F. MISCELLANEQUS

3

For pucposes of the grievance pracedurs, working days are defined as Monday
through Frday, exciusive ot Rolidays.

. By mutual agreement, the parties may exiend in wriling the time limits specified in this

Article. in each case of an agreed upon éxtension of time fimils, the grievance shall
indicate the number of days of extension and the specific Step to which the extengion
applies.

Failure of the Company (o comply with the time timits set forth in Seclion C. of this
Article shall autamatically advance the grevance {9 the next step, unless the partias
have agreed ip an axtenslon of time imits. Such estension shall be added to the time
imis before the grievance is advanced aulomatically 1o the next step.

Any grievance fited an a timely basis at Step 1 which is not appealed {o arbitration
withirs gne hundrad forly-four (144) werking days from the date it was filed shall be
régarded as unbmely for arbitration.

Any grigvance fited on a timely basis directly at Step 3 which is nat appeated fo
arhitration within ane hundred eightean {118) working days lrom the date it was Giled
shall be regarded as wntimely for arbitration.

The totai number of days of extension for any grievance shafl be added te the number
of days specitad in C. 1. e, {#} and {5). af this Anticle, for purpases of detarmining the
limaliness of the appeal to arbitration.
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7. When deemed necessary, either parly may request the presence of individual
grisvants, representative commiftees of aggrieved employses, or rapresentalives ol
the Company at any step or steps of the grievansce procedure.

8. The Company shall schadule aif formal grievance mestings during the working time of
the grievanis. [(f meefings extend beyond scheduled working time, grievanis may
conlinue to attand the meetings without pay.

G.SUGGESTION PLAN

Complaims arising with regard to the Company's Msthods Improvement Reward System
shall ot be subjact to the provisions of the Grievance Procedure described in this Article.
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ARTICLE Xii.

SAFETY AND HEALTH

The Company and the Unian jointly cammit to pursue, through regular involvement in
Salety and Health activities in the cperations, a safe and healthy workplace.

The parties. through Piant Management and tocal Shop Representatives wilt participate
in monthly safaty rewews wilhin each product family, line, or business center operation
to include the review of safety performance data, any ad hoc or angeing cencems and
local initiatives sndior continuous improvement actions.

At a frequency of no less than twg (2) times per year, operational Vice Presidents will
convene a Monoe County level oversight steering commitiee meeling to include
opesational \ice Presidents, Senitr Operstional Management. Manager  of
Environmental Heaith and Safely, Manager of Indusirial Relations, Senior Union
Leadership and alt Shop Representatives.

The purpose of the oversight steering commities meeting is to

1. Review agyragate safety performance reports and statistical information,

2 Pravide thva Union with a forum for {feedback an the overall safety enviconment
and alevate concerns thal ware not fully resolved at tha first leve! mestings.

3. Discuss and recommsnd broad and comprehensive initiatives to improve the
overall health and safety anvironment.
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ARTICLE XIl.

QUALIFYING TRAINING COURSES

The Company shatl datermine the spacific skiks-training courses that employees shall be
raquired ta successiully complate in order to qualify for gromotion ta, transfer within, and
retention in the jobr classilications for which the qualifying training programs were
daveioped.

Such training courses shall be affered to employges on non-working and nan-paid time
eiter it Company training facities, or in Company approved {raining programs
elsawheare.

Any employee in any semiofity unit shal! have the right to enrglt in any required qualitying
cauree.

Admizsian ta Company, provided courses ghall ba datermirad on the tasis of available
training slots. Applicants shall be scheduled, on the basia of Company seniority, in the
following sequencea:

1. Employees of the job classification for which the fraining s required who had been
previously promoled to that job classification on a provisional basis, with the
undersianding thal they had to complete tha raquiced courses sutcessiully.

2. Employees in the saniority unit in which the job classification exists.

3. Employees in any other seniofity units.

Changes in established skilis-Iraining courses shali he implemented aftar discussion with
the Union.
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ARTICLE Xiv.

EMPLOYEE (NVOLVEMENT

A joint Company-Union Emplayee Involvement Committee shall be established to investigate
and pursus oppariunities for anhancing amplayess’ work satisfaction and productivity. To this
end, the Jaint Committee shall meet regularly 10 undertake the following responsibilities:

A

Review and evaluate ongoing prograrms, projecls, and experiments, bath within and
autside the Company, designed (o encourage employee involvement,

Develop pragrams, projects, and experitents that might ultimately be broadly applied.

Establish suhcommiliees to develop suggested programs for specilic areas. Hear and
review repacts fram these subcommitiees.

Submit reports and recommendations ta the Company and Union regarding the
implemantation and subsequent pragress of specilic pragrams.

During the 2002 contract negotiations, the Company indicated that it remains committad
to the lenets of Emplayes Involvement. The parties agreed o revisit the structure and
dasign of the programt with the objgctive fo improve program elfectiveness. Those
suggestions will be referred to the senior Steering Commiltee for evaluation and
disposition.
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ARTICLE XV,

EMPLOYEE EMPOWERMENT
A joint Company-Union Employee Empowerment Commitieg shal be established 1o explore he

concapt of Empowerment and, § mutually agreeabls, apply concepts of Employee
Empowermaent in all eperations of the buginess,
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ARTICLE X\,

A,

ABSENTEE'SM CONTROL

All emplayees shall be subjec {o the terms of the {ollowing Goaod Attendance Pragram:

1.

Employees wilh two (2} consecutive calendar years af perfect attendance shall be
exempl from the pian for the next calendar year,

Absences far any of the following reasans during the calendar year shall not affect an
employee's perfect attendance:

a. Paid Hoiidays.

b. Vacation {including single and one-half days).
c. Dealh in the Immediate Famly.

d. Jury Duty.

& Appesrance Required by Subpoena.

. Mifitary Reserve Training,

g. Absence and/or Lateness Totaling Less than eight (8) Hours Per Year With No
tdare than Two {2} Hours on Any One Day.

. Union Businass Heretcfare Cusiomarily Recognized.

i Waorker's Compensation Relaled Absences on the Date of the injury, and Up 10
Four {(4) Faid Hours on Dates of Treatmeni{s} and Hearing(s).

j. Emergency Community Service.

. Inability to Report to Work due to Verifiable Closing of Roads for Snow Conditions.
. Company Declared Snow Closings.

m. Martin Luther King Day

n. Absences sanclioned under the Federal Family and Medica) Leave Acy,

An QOctasion of Absence is defined a3 a period of time consisting of fwo (2) or more
hours in any workday, oF one or more of 3 series of consecutive working days during
which an employes s absent fsom work, Absence from work on a day when an

employee bhas been scheduled to work overtime shafl be considered an Occasion of
Absence.
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4. Occasions of Absence shall not include the following:

Paid Holidays, except for absence on such a holiday for which an employee was
scheduled to work,

. Regularly scheduled vacation.

A singie day of vacalion or one-half day of vacalion, as provided for m Arlicle Vi,
A., 5, e if such a single day or one-half day is taken with prior supervisory
approval as a parsonal day of absence, or if such single day of vacation is taken
on accourl of Mness or amergency, provided ine employee has appropriale
verification.

. Sundays, when, m thal workweek, the employee has nol volunieersd 10 work

overtime on Sunday, and the employee has worked all scheduled straight-time
and overtime hours, Manday through Saturday.

. Conlinuous Absence for Pre-scheduled Oui-Palient Surgsry and Resulling

Recovary Penod (Verfied by the Company Medical Department), Heospital Pre-
Admigsion Period, Hospilal In-Patient Cars, and Post-Discharge Recavery Period.

Auhorized Leaves-of-Absence.

Jury Duty.

Death in the ITmmediate Family,
Emergency Communily Serviga.

Warkers Compensation Refated Absences.
Maternity Leaves-of-Absenca.
Company-Declared Snow-Day Closings

\nability to Report to Work Due to Verdfiable Clasing of Roads for Snow
Condiliors.

Tardiness, of Early Leaving for less than two {2) hours,
Daily Quertime.
Verifiable Paitiai Days of Absence Dug to Emergency.

Dismissal for Medica! reasons by Medical Departmeni or Foreman on 2nd or 3rd
shift.

Appearante Required by Subpbena.

Oral swrgery performed edher in B hospital of on an out-patient basis.
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1Q.

I The first doctor approved absence tovared by he Sickress & Accident Plan as
qualified by paragraph §. below,

u. Maitin Luthar King Day.

¥. Absences sanclioned under the Federal Family Medical and Leave Act.

. W an employee incurs three (3) Docasions of Absence in any conseculve Iwelve-

morth perind, the employge's employment with tha Company shall be termioated. Uf
one of the oocasions is the result of an absence greater than two hours but less than
one day. the employee shall not be terminated provided, the empleyes has a
verifiable excuse for such gccasion, has a satisfactory overall work record, and the
employes’s perceniage of absenlegism is less 1hao ibe absenteeism perceniage for
the talal bargaiing unil. In additian, in any calendar year, the first doctor approved
absence covered by the Sickness & Accident Plan shall nat be counted as an
occasion of absence for purposes of the Good Allendance Program.

An erplayee who achigves six (6) consecutive months of perfect altendante from the
date of the employes's last occasion of absence shall have that occasion removed
from the empioyee’s recard.

The Company shall natify bath the emplayes and the Union afier each ogcasion of
absence the employes has incurred.

A \nree (3) person Review Committee shall be established consisting of one
represeniative each from the Union, the Company Medical Depanment and
Operating Management or fndustrial Relations. The Commitiee shafi review cases
which are appealed to it. Such appeals shall he available lor only cases involving
employees who have incurred serious medical problems, such as heart conditiohs or
cancer, which require sudden repefitive shor-term absences, or any ather condition
which requires recuming absences for special medical treatments such as dialysis. In
reviewing & case an appeal, the Cammiltee shall take the employee's lotal
atlendance record info consideraran, The Cammuttes miust agree upanicnously that
the case has merit. otherwise, the employee shall be lerminated.

An employee shall have the right to grieve termination of employment, in accordance
with the provisions of Article Xi, anty when that employee believes that the procedurat
provisions of this Program have not been properly followed,

During the term of this Agreament the Company shall be witling to review with the
Union e experience under this program and medify the program, if necessary, to
ayaid hardship to employees with atherwise satisfactary atiendance recards.

The Good Attendance Program is in addition to. and does not replace, the Excessive
Absenteeism Counseling Program {EACP), formerly calied the Part-Time Caunseling
Program. The EACP aftempls to rehabililate employess with records of excessive
absenteeism, who. failing such rehabilitation. are terminated. The EACP shall indlude
employees whosa rate of absemesgism equals or exceeds 10%.
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ARTICLE XV

TEMPORARY WORK FORCE

A. DEFINITION

1.

The Temporary work force shail consist of thoss empioyees who are hired by the
Company specifically for short-lerm work such as temporary peak work ioads, seasonal
requiraments, unusual condiliong of abzenteeisns, or the need to maintain productivity
which would otherwise decrease as a result of job movement of employees within the
permanent full-time wark force.

B, RESYRICTIONS AND LIMITATIONS

1.

The number of temporary employeas shall not excerd 15% of the permanent full-time
work force, with the understanding that the number can be increased where mutually
agreed upon by the parties.

2. Temparary employees shall be assigned to the job classifications of Labor Grade 9 and

helow.

3. Temporary employees in Labor Grades 7, § and 2 shall not be employed in any one

periad of employment for more than six (6) consecutive months.

4.  Tampaorary employeas in Labor Grade 6 and balow shall not be employsd in any one

period of employmant for more than twelve [12) conseculive months.

5. Employees of ife Temporary work force shall not be retained while active permanent full-

time employees are subject o indefinite layolf.

C. QUALIFICATIONS

1. No person shall be selected 1o perform temporary wark in any job tlassification for
which they are not qualified.

D. ORDER OF HIRING

1. Whan ihe Comparny requires employees for the Temporary wark force, o shall select
such employees in the following order:

a.  From among a)l employees who have been laid off and still retain recall rights.
These employees shall be notified of the future possibility for Yemporary work and
invited to indicale their interest in such work. Those who respand affirmatively
shail be natified when such work aclually becomes availabla. They shall be hired
in the order of their greater Company seniority. Those who respand negatively,
or who fail 1o respond, or who decline to accept work when it is available, shall
not be natified subsequently of other temporary work opporlunities.  Neither
acceptance nor refusal to accepl a temporary work assignment shall affect recall
rights 10 regular work.
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b. From among all relirees. These employees shall be noified of the future
possibity of temporary work and invited 1o indicate their interest in such work.
Those who respond affirmatively shall be ngclified when such work actually
becomes available. They shall be hired based on {heir greater active Company
service (Date of Hire to Date of Retirement). New relireas will be notifiad at time
of retirament. Those who respond negatively, or who fall 1o respond, or who
dacliine 10 accept work when it is avaitable, shall not be notfted subsequenily ol
ciher temporary work opportunities.

c. From any other source. These employees shall be subject to a thitty (30) day
probationary period.

E. WAGES

1.

Empioyees of the Temporary work force shall be paid a wage equal ip the Entry Siep
Rate far Labgr Grade 5, plus COLA.

Emplayees of the Temporary work force shall receive CQLA payments in accordance
wilh Articie V., F., 5.

Employees of the Temporary work force who are assigned to work in either the
Cleaner classificaion or in any of the newly established Eoiry Level job tlassificalions
shall be paid at the new Entry Rate far that clagsification.

F. BENEFITS

1

Employees of the Temporary work jorce shall be eniitled to benefits which are
required by ihe law of an appropriate governmenial jurisdiction. n New York Siate
this will include partial pay {presently $27.50) for the first thiee days of required jury
service whare aotice of such service is pregented te management in advance.

They will also raceive eighi (8) hours pay at straight-time for any scheduled hotiday
not warked during their tarm of employment, provided they work their scheduled shifis
before and after the hofiday. Employees of the Temporary work forge shall not be
enfitled 1o any other benefits provided by this Agreement.

G.WORK SCHEDULE

1.

The hours of work far employees of the Temporary work force shall be the same as
those of ragular #mployees in the same work activity or area.

H. OVERTIME

1.

Employees of the Temporary work force shall be allewed to work overtime on the
condition that they are qualified {6 perform the work and that all permanent fuli-time
employees in the Overtime Work Group were previously canvassed.

Employees of the Temporary work force shall be entitied to overtime premium pay as
provided for in Allicle V.. B
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I. REASSIGNMENT OF TEMPORARY WORK

1.

When work has been assigned to the Temporary work force in Labor Gragdes 7, 8 and
9 and il is subseguently datermined that such work will extesd six {8) monlhs, the

Company shall reassign it to regular employees and/or recall or hire adoitional regular
employees as requirad.

When work has been assigned to the Temporary work force in Labor Gradaes 6 and
below and i is subsequenily determined thatl such work will excesd twelve (12)
months, the Gompany shall reassign it to requigr employees andior recall or hirs
acgdiionat reguiar emplovees as required.

4. UNION MEMBERSHIP AND REPRESENTATION

1

In conformance with the apprapriate provisions of Article I}, C., employees in the
Temporary work force, following ihe probationary peried, shalt become members in
good standing of the Unian and shall be eniitled to representation by the Union,
inctuding the resolution of their gnevantes.

K. SENIORITY

1.

Temporary emplayees shall nol be ertitled to any seniarity rights, which are provided
far elsgwhere in this Agreement.
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ARTICLE XVilt.

PART-TIME WORK FORCE

A Pant-Tima work farce shall be sstablished purauant to the following terms and conditions.

A.

RESTRICTIONS AND LIMITATIONS

1.

7.

The numbar of Part-Time employees shall not exceed 3% of the permanent, full-ime
work force.  The gombined pumber of Part-Time and Tempuorary employees shall not
exceed 15% of the permanent, fult-time work force.

Part-Time employees shall be assigned {o the {ob classification of Labor Grage § or
below. Assignments above Labor Grade & shall be in accordance with current
praciices.

Presem permanent, full-ime employees shall not be displaced from the area by Part-
Time employees.

The Company shall not (ay off permanent, full-lime employees while Temporary or
Part-Time emplgyses are emplayed.

Assembly line operations shall be excluded from the Part-Time assignments,
Part-Tima employees shall not have any pramofion and transfer rights. [To the
extent practicable, however, the Company will accammodate the scheduling needs
of Part-Time employees.)

Pan-Time employess will be assigned where mulually agreed upon by ihe panias.

ORDER OF HIRING

1.

Retired barganing unit empioyees ehall be given the first opportunity of accepling
Part-Time assignmens.

ORDER OF LAYOFF

1.

In the event of a reduction of tha Part-Time wark force, employaes wiil b (aid off in
the inverse order of senlority.

WAGES
1. Panr-Time employees shall be paid the Enfey Step Rate for Labor Grade 5, plus
LA,

2.

Col

Fart-Tinve emplayees shail not receive shift differential.

iy
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F.

BENEFITS

3. Employees of the Part-Time work force shall be enfitfed o requisite, statutory
benefits. They shatt also receive faur {43 hours pay lor halidays set forh in Article
Vil B. o! the labor agreemant provided they work their scheduted shilt before and
after the holiday {0 be paid. Employses of tha Pans-Time work forze shall nol be
entiled 1o any other benefite provided by this agreement,

WORK SCHEDULE

1. Pan-YTime employees shall wosk Jess than 20 hours per week and will be scheduled
four {4) ot less hours per day on a fixed shift configuration Monday - Friday. Flexible
wirk haurs miay be used, sltowing for varying startfinish times.

OVERTIME

1. Part-Time employaes shall not be utized on overlime,

UNION MEMBERSHIF AND REPRESENTATION

1. Part-Time employees will ba ehgible for consideration for full-time employment.

2. In corformance with 1he appropriate provisions of Asticle 3., Section C.. employees in
the Pad-Time work force, Tollowing the successful completion of their probationary

pericd, shall bacome members in good standing of the Ynion and shalt be antitied 1o
representation by the Union, including the resolution of theit grisvances.
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ARTICLE XiX.

A.

8.

<.

WORK FOR PHYSICALLY DISABLED EMPLOYEES

WITHIN THE BARGAINING UNIT

1,

A Bargaining Unit employee who is physically disabled and restricted fiom performing
work it his or her permanent job classification shall be assigned by the Company, in
accardance with his or her sericrity, to ea opening in any job dassification in wiich
suilable work is avaitable.

OUTSIDE THE BARGAINING UNIT

T

When such work within the Bargaining Unit is unavaitabig, an employas who is
physically disabled may be assigned Dy the Company on a3 lemporary basis io
suilable non-Bargaining Unit work. Those employees who voluntadly accept and
work in such temporary assigriments shail ba regarded as membears of the Bargaining
Unit and paid their permanent Bargaining Unit job classification tales during the
period of temporary assignment. Such empioyees shall not be entitted to resort to ihe
gnevance procedure about issues relating to the temporary assignment.  They shall
cetain, at all times, the right ta return, without prejudice, to the Bargaining Umt job
classification to which thelr seniority entiies them. provided they are physicalty
capable of doing the work. The Company shall lkewse retain the right to reassign
such employess whan, in its judgment, their services in the non-Bargaining Unit work
are na longer required,

HON-EXFANSION OF BARGAINING UNIT JURISDICTION

1

The provisions in B.. ahove, shalt not axpand Bargaining tind jurisdiction.




ARTICLE XX,

TEMPORARY LAYOFFS

Whenever gperating conditions devetop for which a group of employees is temporarily without
work, such employees shall be temporarily faid off, without regard to their seniority, subject o
the failowing provisions:

A,  PROCEDURES

1

Employees who are on temparary assignment in the affected group shall be
reassigned from thal group o other work and shall not be subject la lemporary layol.

Ta the exlent practicable, the Company shall attempt to Had atternate suiltable work
for eraployees who are or permanent assignmen? [0 the affected group by temporarily
reassigning them in accardance with the provisions of Article V1., D

Employees of the affected group who are not temporarily reassigned shall be
temporarily laid off upon proper prior notification.

B, NOTIFICATION

1

The Union shall be notified of the temporary layeff and its duration not later than the
workday praceding such layoff.

Employees shall be notified of the temporary layoff and its duration not later than the
end of theiv working shifi on the workday preceding such layolf,

C. DURATION OF TEMPORARY LAYOFFS

1.

The duration of each occasion of a termporary layoff shall nol be for less than one (1)
full workday, nor for moré than two (2) workweeks.

D.  LIMITATIONS ON TEMPORARY LAYOFFS

1. The Company shall not schedule more than four (4) occasions of ternporary layafis

within the Bargaining Unit in any calendar year.



F.

COMPENSATION AND BENEFITS
1. Employees who are lemporarily taid off shiall ba antitied ta campensation as follows:

a. Employees placed on Temporary Layoff pursuant 1o this Articie wiil be antitled to
a weekly benefil of 79% of gross weekly swaight wre pay (at the time of their
tayotl) less estimated slate unemployment benefits.

b. Employees who are either ineligible for state unemployment benefiis or are
eligible far reduced benefits will have their benehils adjusied o the levels
intficated in a. above. Such employees will have to provide evidence of such
danial or reduction,

To avord an interruption in the flow of income to employees an temporary layoff, the
Company shall advance, 1o those employees who reques it and who sign a repayment
authorization, the equivalent of their Siate Unemployment insurance benefits. Such
advances can be made on a week4o-wesk basis for each week of ternporary layoft or
aontion theceof,

Meadical, dental, and life ingurance benefits coverage shail ba canlinued during the periog of
temnporary tayoff.

EXCEPTION

1. Employees whe are not eligible for Slate Unemployment tnsurance benefits shall nol
be subjest o temporary tayolt.
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ARTICLE X1,

EMPLOYMENT GUARANTEE
Ajl permaneant Bargaining Unit empioyees, who are in aclive employment status on the date of

confract ratification, shall nol be subject to economic layoff during ihe term of this contract,
which shaiff continue in effect untt Mareh 13, 2005
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ARTICLE XXt

VALIDITY

In the event that any godion of this Agreament is invatigated by any existing or subsequently
enacled iegistation, of by an award of a court of competent jurisdiction. such tnvalidatian shall
apply only fo that portion 50 imvalidated, and all remaining poriions of this Agreement shall
ramasn in full force and effect.




ARTICLE XX,

SUCCESSORSHIP

A. DEFINITIONS

1.

Transfer of Business shall mean the fransfer by sale, Jease or olherwise of ownership
of ar operational control aver a significant portion of the Company's current praduction
functions or facilities in Monrog Counly, New Yark to any other individual, partnership
ar gorparatign pravidad, howaver such term shall not include any such transfer, sala
or leasa, in whole or in part, which forms part of ona or more fimancing transactions by
the Company where the Company ratains operational control of the assets
transferred, sold or lwased.

Transferee shali mean any individual, partnership or corporation to which the
Company shall make a Transfar of Business.

B. NOTICE AND REGULATIONS

1.

There shall be no Transfer of Business unless at least sixly {60) days prior 10 the
effeclive date of such Transfer of Business the Company has delivered to the
Manager of the Rochester [aint Board a binding written commitment by the
Transfaree to assume all of the Company's obligations under this Agreament, In
addition, the Company agrees that during said sixty (50) day period immediataly
preceding such 3 transfer, d shall meel at reasonable times, for the purpose of
negetiating with the Union all issues concerning the effects of the Company's decision
te transfer its operations.

€. TERM OF ASSUMED CONTRACT

1.

If on the effeclive date of o Transfer of Business, this Agreement shall be within less
than twa years of its expiration date, then the expiration dale of this Agreement shatl
be automatically exiended 1o such later date as shalt be lwo years after such effective
date. All dates for notica of termination or modification shall be adjusted accorgingly.

2. The paries acknowledge that the Uniom's right to have this Agreement assumed by

the Transferes prior to the Transfar of Business is essential to the Union's
responsibility to represent its members. The parties further acknowledge that the
Unign will suffer irreparable injury if notice is not given or if the conlract is nof
assumad as provided in this Article.
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ARTICLE XXV,

TERM OF AGREEMENT

This agreemegnt skall, except as herein otherwise expressly staled, become affective as of
March 18, 2032, and shalt continue in farce and effect until and including March 13, 2005, and
thareafter. from year to year, unless either party gives 10 the other party wrilten notice at least
sixty {60) days prior to the expiralion in 2005, or the expiration dale in any year therealtar, of its
intention 10 have this Agreement changed, altered, amended, of terminaled.

IN WITNESS WHEREQF, the parties have causad this Agreemeri to be execuled by their duly

asthorized representatives.

XEROGRAPHIC DIVISION

ITE = 144 R (6] RATION
§/ Gasy Bonadonna s/ Apne Mulcahy

Director Chief Executive Officer

Rachester Regional Joint Board

s/ Ursuia Burns
Prasiden
Document Systems & Solutions Group

sf Jeanne Reitz s/ Wiltiam Roscoe

Business Representative Director

Rechester Regional Joint Board Corporale Indusirial Relations
s/ R, Clark s/ L. Becker
s/ R. Cocchiara sf G. Deberardinis
s/ R. Cropo s/ D. George
s/ J. Delue s/ J. Gill Hernandez
s/ C. Demauro 5/ D. Hali
s/ R. Jahnson [ J. Pestka
s/ R. LaDue{General Shop Steward) s G Rice
s/ V. Lane{President) s J. Richman
si F. Liberalare
s/ D. Roamer
sf . Tomasino
sf J. VanLare
sf J. White

i




SCHEDULE A

1OR CLASSIFICATIONS

FAID LABOR | PAID LARBOR | PAIDLADOR
GHEADE GRALE GRALE

SOB SENIORITY | LABOR EFFECTIVE EFFECTVWE EFFECTIVE
CUDE JOB TITLE UNIT GRADE 31802 03NT:03 U35
[ Advance Produciiva Asseimbler 1 M i3 13 15 i3
A2 Advianee Productiva Assembler 1) M 19 g 10 1]
CH-1 Coater Hepor M -3 ] ) 3
-0 Yoiry Lasel X Unc. U, Linc, Ung,
=10 Devicluper Materals Tastor X 14 ] [} 14
013 Muyhi-Fuactiopal AMAT

Operator X 15 [k is I3
O-13 Qualiry Coomol Inspoctor X 12 12 12 12
O-16 Manufacarinn Cperitor X 15 13 15 (5
17 DEM Inspestor X 12 [ 12 12
D18 | Q.C. P Tost'Repair Opyrator X 13 13 13 i3
D19 Phom €.C. Manutactrrer X 1§ 11 5] 4
[ Q.C. Machine TestPaper Test X [E] 14 [¥] 14
23 ™ oA Assiglim Oy X 11 it 1l 11
n-7d Thoto Assistam Clperaror X 1t ir 1] 1

I 1332 ) Miaghinist MSMO X iz 12 1 12

T4 Mevelnper Materiale Manutactueing N H] n 1] 1"

Asxisiant
D45 Dhevelnper Marerial Manulaciueer X 14 L [T ]
D16 Dreveloper Materials Machine LY 3 ] 5 B

Cipergtar
n.47 Case Frector Dperator X " 10 10 10
™64 XONKAP Manufactoring X 6 5 & 6

Assistang
L0l Coery | aved M. D12 Unc. Unc: Unc. Uk,
r-a: Cinisteer 11 W \ 1 11 1
F-23 tinisher 14l bl 14 14 14 14
F-14 Waste § i (e M 1% 1% IR k3
Li-3) Assembler esiee Repainer M 1y 1 1+ 11




SCHEIMJLE A

0B CLASSIFICATIONS

PAIL LABOR | PAID LABOR PAIL LABOR
GRADLE GRADE GRADE
108 SEMORITY LABOR EFLECIIVE EFFEC IIVE EFFECTIVE
LONE MOE TITLE WNIT GRADE 03:18.02 0340 031504
R Imazing Assembly Operator 1 Ung Lo Ung Uni:

1-2% Towd Crib Anendan M T 1 7 7
T36 | Mai * Starchoepet 5 G % 0] ]
Jar Air Tawsl Repair Worker 8 Crin M 1 n 1] i

Antondint
J-33 Pischaarivwr Slaehime Ciperinior 1) T 7 7 7
k-3 Corposare Rinwer M W 12 12 2
L-? Lubsscivtor g ] q v [
L- 1 Mainrcoonce Helper % [ [ [ [
L-t} Cloaner  Office & Production Y Une, Unw. Unc, Une.
L-V& Machine: Repair Mochaon: & S 14 X 2 12

Rebuitder B
L7 [ Elecician B 5 1] 2 X 23
L-1% Pipctiner B 5 14 Ay 2 12
119 Flegrrician A, 5 19 4 25 ) —
1.-20 Machine Rapair Mechanic & 5 17 ek 21 23

Rebilder A
L-21 Sephor Grottubshaeper S 1} 11 Lt 11
-2 Vipetiiler A A i 23 2 23
L3 Welder & Sheet Metal Worker B B [L 20 2 22
L-23 ) Welder & Sheet Met) Werker A 5 E ) 33 a3
L-13 Mehicle Mechane B % 14 20 N i
126 Vehivle Mechane A b 17 23 1] 23
L-X7 Curpenier B 5 [ 1 1% 2y
L-2% Copenter A 5 13 23 23 p)
L-1d Cirpundsbeeper 5 & & [} 6
L-3 [ I x= Troch Driver 5 10 11t hir 16
134 Muinwenamge 51 mer 5 3 19 0 hj]
1-37 «'_ilu Tsinguisner Servicer 5 [ 9 [ 9
] Pigratiller Apprentice 5 Llng, L. 110 Lne.
t-10 Vehicle Medtanic Apprentice K Line, Une, Litw . Ung.
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RCHEDULE A

OB CLASSHIICATHINS

P

PAILY LABOK 1 PAIY LABOY | PALD LAHOGK
GORADEG GRADBE GRADT
s SENIJRITY | LAROK EFFEC §IVE LY FECTIVE EFEECTVE

CODE 108 TTELE UNIT GRADE Q3L 031303 O3E540
-1 Welder Sheet Metad SWarker s Une. e, g, e,

Appreitice
b-12 Lheeivival Appueidive 5 Linc. ilne, L, v,
[ E Cangrnive Appavtiivy ) b, Une, . Unc.
-4 Meawltiae Ropair Mochanis £ 5 Uine. Unc. Une, T

Robwilder Appromice
f.-45 § Il Weorkcr C 3 { 4 ]
L2 Maintenanse Poimce Approatice 5 binc. Linc, iinc. 1ine,
[ LCoakme ooy clime Cloriiag [N 8 f £ ]
1.52 Machine Ropeir Mechanic & s 19 285 26 a7

Robiildir AA
LGt | Liguwd Cuater ™M s K i3 H
M2 Stock Handloe MX DD hd @ hid 9
M-t Truch {htvey M 1 tl 1} 1]
M-t Compaciar Operaior C 3 5 5 B
-1 Uility Finisher M R 2 L3 i
P11 Combi Welder M 12 12 12 [N
P-in Peess Uy 1 Kt 13 4 t3 13
P-17 Class A Al Purpose Wehder Lo 14 i 34 13
P-4 Sshevl Metal FMS Ogetutr M [£] IR I8 [F3
P-4 Moeder Cualer M 13 3 3 13
O-14 Meswnger L] ) i 10 1]
Q-0 Exceorive Chaulfcwr b 10 e iQ 14
R4t SMuchinas | M n 0 14 141
k-3 Machinist HE M th It 15 It
R4 Machirise b he ) 20 20 M M
R¥-| Machinrid 11 Fuser Bur, Cenler M §7 [¥i t7 17
RIS Doy Bl Chpenty M 18 i$ 'R 18
W19 Asserniier Texter 11 L L] |3 £ .3
%31 A hlur § 5 3 13 3 3
T-11 Cleamige Temporan C [ L. 3T Lne

n




SCHEDULE A

OB CLASSIFICATIONS

PAILABOR | PALD LABDR PATD LABOR
GRALDE GRADE GRALE
Lo i) SEMIORITY [ LABOR CFFECTIVE CIYCoTIVE LFFLCTIVE
COLE 08 ik UHry CGRALE 3 e 231703 IR
i-M Manufacranng Temporan All Uoe, Ui Llac, Une.
V- Vahy Associate | Dpy L. [ Une. Une,
o Valo Awsociae 1] 1] i3 13 i3 13
V-3 Lonee & hesiramens bispecior hal 18 13 i3 iy
Wb Irperoioct M i3 i3 i3 3
Wi Tomt di Buorer Operztor M Ea) 3 k] 33
w-7 Mondel hlaher & Expetimranial iyl 23 EL) LT i
Mectunic Tlecicical AA
Woth | Teud Boom Michinid Y e 23 S a7
w22 Ekver, Ormier & Chockier M ih 21 2 23
W37 ] Towd Ruwsn Webder M 1w 25 i 27
w.lg Model Muker £ Fapetirnensad M Liow. Une Une. e,
Mvilmnic. Electrical Aoproatine
Wl Aol Maher & ¥ypuriomg ngad M I3 s | Ey) Eli}
Mochanie, Eleatric A
Wit | Modal Maker & Experanental M . 26 27 28
Mectanic. Eleerricad B
Wil | Tool & Erefyneshmemal M 23 3 3% 2
Machunic AA
W2 ] Fool & FrieRPaperpnenid ht 3 28 2 in
Mechunte A
WAd Tl & The: Taprrimentat 23 24 27 LS
Muclgan: 8
Wen 1 ool & 1de'Experimenial Une, kine, Unc, Uac.
Meclianic Appeentice
Fis) ¥imsshiag Crperator H 3 5 ] 3
£ Diser Duglicator {peritnr H iy 1 13 [ 11
78
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Schedule B-1

3! B8 ale 0Z -

Rates Efleclive as of:

Jog 03{18/2002  D3{17/2003  03/15/2004
LEVEL

T11 Cleaner Temp 7.25 7.47 7.60
T20 Assembly Temp 9414 9.69 9,98
Part Time YWkr .41 9.69 9.98
L11 Cleaner 9.66 9.95 10.25
Eniry Levet 12.07 12.43 12.80
VALO L 13.49 13.89 14.31

3 18.06 18.60 1916

5 18.75 19.31 15.89

6 19.04 18.617 20.20

7 19.43 20.01 20.61

8 19.76 20.35 20.96

9 20.11 20.71 21.33

10 2043 21.04 21.67

11 20.80 21,42 22.08

12 2115 2178 22.43

13 21.47 22,11 22.77

14 21.82 2247 23.14

15 2215 22.82 23.50

16 2250 23.18 2388

17 22.84 23.53 24.24

18 2319 23.89 2461

18 23.43 2412 24.85

20 2366 24.37. 25.10

21 2395 24.867 25.41

22 24,15 24,87 2562

23 24.38 25.11 25.86

24 24.65 25.39 26.15

26 24.B6 25.61 26.38

26 2511 25.86 26.64

27 2540 26,16 26.94

28 25.57 26.34 27.13

29 2589 26.67 2747

30 28,05 26.83 27.63

31 26.29 27.08 27.89

32 2653 27.33 28.15

T8




JOB
LEVEL

Hourly Base Rates 2002 - 2005

Rates Effeclive as of:

031872002  0317/2003  03/15/2004

i




Schedule B-2

Entry Leval Rala Range

Entry Level” Hire Rate 12 Mos 24 Mos
3na£2002 9.06 10.11 11.47
INN2003 9.33 10.41 11.51
311512004 3.61 10.72 1186

80

36 Mos

12.07
12.43
12.80



Skiiled Trades - 18
3/18/2002
31752003
03/15/2004

Skilled Trades - 19
382002
72003

03/15/2004

Skilled Trades - 20
371812002
371742003
03/15/2004

Skilled Trades - 21
371872002
31712003
031572004

Skillad Trades - 22
3/16/2002
314712003
0371572004

Skilled Trades - 23
3/18/2002
31742003
037152004

Skilled Trades - 24
31872002
3/17/2003

03/15/2004

Skilled Trades Rate Ranges

£ 4 A & & &N £A A ©“ N LR Ll ]

& &R A

Schedule B-3

Hire Rate

19.71
20.31
20.92

18.92
20.51
21.12

2011
2071
21.34

20.36
2097
2160

20.53
2114
21.78

20.72
21.34
21.98

20.95
21.58
22.23
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Skilled Trades - 25
311842002
311772003

0311572004

Skilled Trades - 26
3/18/2002
3/17/2003

(3/15/2004

Skilled Trades - 27
311872002
3f17/2003

03/15/2004

\Skilted Trades - 28
3/18/2002
311712003

0311572004

Skilled Trades - 29
311812002
311712003

031572004

SkilledTrades - 30
IMei2602
31712003
0341542004

Skilled Trades - 31
31812002
IM7/2003

03715/2004

Skilled Trades - 32
31182002
3/17/2003

03/15/2004

Schedule B-3
Skiliad Trades Rate Ranges
5 2113 23.62

$ 21.77 24.33
$ 2242 25.06

$ 21.34 23.85
5 21.08 24,57
$ 22,64 253
$ 21.59 2413
$ 22.24 24.85
$ 22.90 25.59
$ 21.73 24.29
$ 22.39 25.02
$ 23.06 25.77
3 22.01 24 60
$ 22,67 25.34
3 23.35 26.10
$ 22.14 24.75
$ 2281 25.49
5 23.49 26.25
$ 22.35 24.98
$ 23.02 2573
§ 23N 26.50
$ 22.55 25.20
3 23.23 2596
$ 23.93 26.74
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24,86
2561
26.38

25.1
2588
26.64

25.40
26.16
26.94

25.57

27.13

2589
26.67
27.47

28.05
26.83
27.63

26.29
27.08
27.89

26.53
27.33
28.15




SCHEDILE C

LIVE NS URANCE, SICRNESS AND ACCIDENT, LONG-TERM IISABILITY

MEDICAL AND DENTAIL

FLEXIBLE BENEFIT PROGRAMS

This Schedule is intended as an vwilioe only, amd the benetits described are subject to fle
detailed e wnd conditions of the aciual plans v conlracts, as well as of applicable

state and tederal laws,

I EMPLOYEE LIFE INSURANCE I'LAN

‘The following is citective Q1/01/03:

Al

The Life Tsurance Plan ¢overs alb fullaime employees on their
liest day ul work.

Enrollment will he through the annual Marer of Choice provess.

Vimplozee costs are based on emplayee’s age and annualized
sweght time poy.

Rasic Emplovee Life Insurance

t

Tt

Xerox pays 100% of premium cost for ferm covernge for 2
pay

Employeys have the following aptions:

-No coverape - with “eash back™ in the form of exira
Benetits Allowange dollars, which van be applicd towards
mher henetils,

-1x base Ba_\. up dor $30.000 - with ~cosh baek™ in the (e
ol extrit Beretits Allowance Jdollars which can be applied
tossards other benelits.

-2 base paty, up to $200.HH) = no emphaee cost,

SO0 revires lite insurmnce policy for emplovees wiw are
retired o 12/31/020 active eurrent cmployees as of
1263102 and emplogees on ool status 21402 who are
subsequently reciedled sithin their recall periad.



Optional Fmployee Lile Insuraice

L. Lmployee may purchase additional 1x through 10x in 1x
base pay increments (35000000 maximum coverage,
sabary up to 85000007 a2 his or her own cost.

2. Emplorvee muy purduse 15 base pay optioni coverage
willl: no evidence of insurabitity during open enrollment.
2003 only. Optienal voverape over |x bise pay will reguie
evidence of insurability, and will be at the emplosoe’s own

cosl.

3. Doy fulare open earoltments after open enrallmens 2003,
any nwrease in coverape  will moquire evidence  of
insurability.

4, New hires as of January 1. 2003, may purchase up o 3x

bas¢ pay covernge without evidence of insurability.

I all cases where evidence ol insurability s vequired. such
coverage changes will not take efieet until he required documents
have been received and approved by the carrier.

Termmation of Cash Malue Program

The 1993 Cash Value Insurance Program option will tepminate on
12/31/02. Emplovee participants will receive the cash valve of
their aceont balanees during 2003,

. SICKNESS AND ACCIDENT PLAN

Al

Emplovees became cligible for henetits on their ficst day at work
tollowing the date of completion of three (3) months of continuous
service.

Benedits shall eommenee on the first dav aof disability and shalt
cantinue for the earlicr af the length of the disability, ar

l. Lintil the end of the twenty-sixth week in the case of
erployees wha are eligible for excended disability benefirs.
as provided in Ansicte M1, below,

2 Uniil the end of the mwenty-sixth week in the cuse of
empleyees who are not eligible toe extended disabifiey
benetits. ws provided in Axtiche Bl befosw,




For incumbents and cmiplovees with recail vights as of June 7.
1994, (he mmuunt of weekls benefits shal)l be 80%  of an
etmplovee's straight-sine hourly esimings far wonormal warkweek of
forty ¢4 hoors based opon e emplosee’s steaighi-tione hoarly
rale s eftect on the last day of work preceding the disability tur
which the benefits are puyable.

For employees hived on June 7. 1994 and bevond, the amoum of
weekly benefits shall be based on be schedule below and will be
based an the employ ee’s siraight-time hourly earnings for a nogal
workweek of forg {40} howrs based npon the emplover’s straighi-
time hourly eate o etteer v the last duy of work preveding the
disithility fur shich the benetits are payable,

Service Requirenem bt (%5 of Pay
Less b U veur 30%
T year but less than 4 years 67%
4 Ur Imare vears B0

MNa benefits sha)l be payable vitess ioess or injuey is verified by a
duly Jicensed praciicing physickm. 1A phusicin shall be delined
as o duly licensed Medical Doctor {(M.DL3, Ductor of Qsleapanhy
(DO, Podiatiist (1DPAMY. Chivoprscior. Oplonrdnist o
Pyvchologist. acting within the scope of his'her practive.)  Any
claitn of sprestivrable validity shall be subject to clalleage cither
by the Compuny, or by the insurance carrier, whivh provides the
coverge vl this benetit.

Empivseces whoe reecive wockly meome heactits tor lost-time
agcidenits which ogrureed prioc W Jube 7. 19%4 yoder 1he tenms of
the Workers' Compensation Act, or ceguired no-fault automuebile
insurance. shall receir ¢ lditional benefits under dlis plo W make
twtal benelits equal o the level prosided for by this plan, The bosis
ul cileubatiog benefits under the terms al this pacageaph shadl be
the same as the basis used 1o cabeulae benetits in 1. C.. above.
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Lmplovees who recoive swockly income henefils for lasttine
accidents. whicl occur on tene 7. 1904 and bevord. under the
serns of the Workend Compensation Aet of rgaired no-Gule
aulomohile insuronce, shall he paid i conformance witli New
York State regolations which provide tar an emplayee shall
receive 67% of hisher straighs Gime hourly earnings fer o nommal
work week of forty {40} hours based vpon (he emplovee’s siraight-
tinte haurly sate in effect on e Juat day of work preceding the
dixability for which the henefits are puyihie,

Fmplovees who receive Sickness & Accidenl benefits. upon
returming W work. will receive the bufee of either 50%. 33% or
20%. as appropricte. pursuanl ke paragraph O and dwe paynent
schedufe in pirograph Do above, of el strdight-fime hourdy
gamings for o nermal work day of eigil (83 hours, for each
Company holiday that occurs during the Sickness & Accident
period.

Cruploswes who receive weekly income henefits foe lost fime
accidenls which ocour on Juee 7. 1994 aiud besond, under the
terms of the Workers' Compensation Act oy reguired no-faukt
automobile insuzance, and receive 675 of histher suajght-time
Douehy earings. oy provided foy i G. sbove, upon et to wark
wit peveive 13%% of (heir strvight-iinre howrdy camnings for 2 aveasl
work day of eight (8) hours for ench Company belidsy that vecurs
during the period of payiuent under this plan,

[ LONG-TERM DISABIITY PLAN

A

Emplovees ape chigrible for Long Torm Disabitity as of the fiest day
at work. Benedis pavancats shali bopin sty emplovees have Teen
absent from work for twenty six £26) weeks,

Long Term Disubility is the inubility of an empliyve w be
voiploved iy any substtisl and poinful work deside of the
Company beeatse of porsonal impairment cavsed by injury o2
ilircss, oteupatioand or nog-ovespationat. Mo benefits sholl be
pavable unless diness or fmun is serified by 3 duly ticensed
practiciy physician and the ensploy e nakes application for Social -
Secority and appeals any adverse deeision rom Sockal Security,
Any claim of questionable validity shalt be subject w challenge by
the Company.
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The amount of weekly heacfits shall b cqual w 60% of an
cmplovee's simighs-time hosely carnbngs For o normal wark week
of Foriy 401 hours, based upon the emploree's siraight-lisue oty
e in effect uit the fast day of work preceding the disabiliiy for
which the benelUs ace payable,

The 68% fevel shall be meuched threough o combingion of the
Primury Insieance Amwpunt of Sovinl Security disability benetits,
plos Workers' Compensutivn benetits, anbior reqaived no-fauli
shtoimohile insurgce benefits, andfor beaetits of otlier governuent
shisabiity progeams, phus henefiss provided nader tis plan, Future
increases in the fevel of Social Security disability benelits,
Workers' Compensation benetits. or other berefity shall secrue ©
erplotees aind shedl nol be used o reduce e benelit provided
uider this plae. The muximum benefit frimn all these sotireey
canpot exceed 100% of the emploves’s swaight tme houtly
carnings as sel fnth in . above,

Emplovees who are asbsent due 1o disabiily. begininge ok and alter
Juby L, 1986, shail receive benefll payinents foe eighteen 118}
moniths L or wx Jeng o they continue o eeoive Sociad Secwriyy
disabritity benefits, Bostefis posments made by the Coppany during
the fiest ciphteen {18 months shall be repaid by the 2phines e
the extent that a retronctive Social Secuniy avand i reeeived.

Benedis shalt comve vpon the vocurrenve o sy of the filllowing
VNS

i At the end of 18 momhs O oo Sockd Seewity swanl iy
reeeived: or

2 The cmplovee fatis o agply for a Social Scourity awand ur
fails to appeal an wilavorable decision; or

3 Tl employes bs no fonger disubled @ or

4, The emplovee reaches age 65,

Emplovecs whe de not qualily for Sovid Secesin?Long Fern
Pisahility afler 36 monils and whe are aol seeking an appeal or

who hive exhuusied the appeals process ot that fime. shait no
banger be chployees of the Conspany.
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if. Empimiges seeciving henefit payments under the Long~ierm
isakility Plon for the Tength of such disabilite, bt e gremt
beyand sindy-five (651 sems of age -- shall receive:

). Crodiy for service and o 3% credit 10 the Cash Balange
Retivement Account wader the tenns of the Retiveren
ncome Guaranige Man as though they were active
erplos ges.

IV.  FLENIBLE DENEFIT PROGRAMS

A, An emplavee is eligible to participate in the Flexible Benethr
Programs (¥ befshe is o peemanent. Tull-lime empleyee or a part-
time employer working it leass 20 howrs 3 week.

B. On JTamuary | oof each sear the Company provides each efigible
el ce with a Benelis Allowance 10 purchase beaelits oftered
ubder the Flexible Benefit Progroms. The Benefits Allowance an
emplosee receives is based on the medieal coverape ctegors that
the empluree chooses aud also scludes i amoumt equal 10 The
$460 Flexible Benelit Avcount cuntribution that wis provided in
the past.

. C. Past-lime esnplos ees working at feast 20 howrs 2 week b {ess than
30 hours o week on R repular basis receive 8 Benefits Allowance
equal la 50% of the amount provided lor lulliime employees.
IPart-time eivployees working a [east 30 hours a weeb or mare on
w regulur basis receive the full allowanee,y

0. New hires reveine a redueesd] Benetits Allewance during their tiest

yuar of hire, They e cligihle fur she ful) alloswunee amount as of
dawary 1 of g year followiog their date of hice,

X8



An employee may choose from o list of benclit opiions offered
within he Flexible Benelit Programs which may include the
Iofluwing:

Medicai

Drentat

Visiom Cure Plan

Sulory Redivection Avcounts
Empho ee Life Insurance
Optional Employee Life Insurance
Ageideat Insurance

Depenadent Lide tnswyance

Each of the benetits listed above hus jts own annual cost.

abe 1ol annoad cost of o) of the emphoyec’s choices is grenter
than the Benetity Allowance, iy rell deductions will be reguired.
Deductions tor medical, dental, vision care. salary redirection, aml
aecident insurance will be on o before-tax basis: deductions loe
uptjvna) emplosee lite insorance and dependem life insurance with
be an iz after-tax basis.

I the tolal anniuad vost of all of the einplovee’s chedees 5 less tan
the Benelits Allowance, e emptovee may ehect 10 salan redirect
tsee Section TX) the diflerence or. i m. the emplosee will receive
the ditterence as taxable additions w gay aver the couse of the
year, 1f i emploves Bils 10 remuin employed tor the full year. the
vmploy e shidl forleit the vgpoid balimee,

Subsidized vs, Non-Subsidized Stepehild Dependems

Subsidized and non-subsidized stepchildren may he erolled in any
aof the Mater of Clwice beaelit plons availuble 0 eligible
depenidents.

To be congidered subsidized, a stepehild must Hest qualily as a tax
dependent ander luernal Revenue Code Section 132 and must also
meet the Jollowing eriteria

(1} Both satural parents are deceased. or

12) Neither matural parent is carping ineomy or receiving child

suppont and therefore cannot purchase health covernge for their
childiren,

5%
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Xerox will provide a Denefits Allewance for and treat “sihsidizod”
siepchildren in the sume manner s they woubd for amy other
ehipible dtependem.

Swepchildren who guatife s s dependents but do not el the
subsidized  eequietments  are considered  nom-subsidized.
Emphn ees pay the fubl cost (m ibe Xerox rate) of coverage i
won=subsidized stepehilidren, .

Coverage For Domestic Marctners

Coverage tor mest Neres plams is available 1o eligible domestic
parners of netive, unmarried Xerax emplovees, Certain 1100z do
nat gover demextic padners. loweser, To be considered an
ehigible Unimestic partner, an emplover’s dmnestic partner most
comphy with the defimition mdivised in Arncle VIE C. Death in
Family

V. MEDICAL CARL PLAN

A

An erployee bevoines elipible for pastivipation i the plas on the
emploree's fisst day &t work, provided thet the employee bias stgned
The Plan covers depeadents of vlipibhe entplosees. Bependents are
defined as the emplovee’s spowse. eligible domestic partner as
defined i Article VIE €. omd the emplosee’s wnmnrried children
witil theis 19th bisthdoy. or wntil their 23wl birthday i such
children are tull-time stwdents, and eligible stepehildren py defined
in Schedule € V., 11 Children dependent w1 the emphorer
beomwse of physival of mental incapacity shall comtinue 1o be
voverod Deyond the age limit 1§ a Gunily ownber is adse cavered
by apother compamy's toserance plan, theee s a proceduwie tha
reconcites the 1o and aveids duplicatton of beueltts parments.
The surviving spouse of i decemsed emplovee. in addition o any
dependdent children. shald continue 10 be vosered fisr two (23 veurs.
e e event of G death of an emprhncec. Xevox will pay pa of the
coplinuatior coverage cost for the fiest 24 momhz. The spouse ix
dependeat wifl necd 10 pay oy the ameum an active employere
woudd have contribuled By dependen covernge,  This subsidized
eoverage is ol avaitable fo dvsmestic partaess.

Subject o a deductible of 126 ol 5 employee's simight-iime hourdy
rale o ihe beginming of ench vear, which is gnunlized, pey
cendar vear, for the emplovee and eonered dependes, 1l
following benellt payments ave provided i the expenses ave



medivally oeessany and athersise covered nder the terms of the
phane

i. Huospital, surgicad, and ofer vedival cace expenses al 8
of reasunable und custoingry charges.

2 Expenses Yor psychioteic core o on ovk-patient buasis a
3026 after dedwwtible,

Hospital, surpival, snd other medicat citre expeteas ielude:

I Hlospital  room  omd boord w0 the  semi-privaie
seeommedptions. Exstended  care i 3 bospital-selated
Favitity is vuvered for persois previvusly hospitudized fur
three (39 days or more i sueh extembed cage commences
within e (2 weeks of such previows hasphalization,
However, i o patient bas o contugions disesse pequising
isoluion, or 5 sulfeving (om lenminad @ requiring
hospitalization, tull peivale coun coverage shoald be
providded.

2 Hospiial services for such tems s diops. medicioes,
diessings. blood and Bloud  gamsfusions, oxygen, cosis,
splints. X-tays, kb tests. and use oF aperating roue.

1 Doaiors’ bospital vr house culis and olice visils fur
ireimmeint of condifions Lol reyiring surgery,

4. Surgeons'  lees. including  necessary voasuliunts el
sresthesiolopist,

5 Matemisy coss,
4. Hospitst  out-paticnt costs  includiog  energency roam
Chavees. and. ' revommended by u doclor, divgnestiv

faborarory aid Xerayvs, physivtherapy, and eadistion therapy.

7. Poctors’  eitwrgaies  treattnent,  sueh a8 pon-sangical
amergeney wident care conderad by o pl sician,

#. g 1o 43 Jdmys aonually insbospitd care Sor psyehiatric

reatesl with o substanee abuse limiation of tae (23
wospriees s lifetin.

41
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9, Diagnostic X-rays and Taboratory tests performed in a
dociors' nffice or clinie,

10, Prescription drugs.

11, Required privase duty nursing care andfor physiotherapy.
noat Fendeted by a close rebutive.

13 Orthedontie services within une {1} year of an aecident,
13, Local ambulance service.

14, Artiticial limbs and exes.

13, Electonie heart pacemaker.

16, Casts. splints, braces, and crutches.

17 Oxypenand equipment rentil.

18, Rewta) of wheelehain hospilal bed, vr iron Jung.

15,  Chiropractic treatment,

The folluwing expenses are oot cosersd:

1. Dieotal seevices and treatments (excepl ns provided in C..
12, above, and VL, below).

2. Rurgery o treitment for cosmetic purpuses,

3 Eveplasses, confact lenses and Twaring aids.

4, Rowine health ¢heck-ups.

i Routing fowt vare.

6. Injury caused by an act of war.

7 Lxpenses incumed belore employee's effective date ol
insurance,

&, Expenses  which  are  povable  wbder any  Workers'

Cerpepsation Law.

92




4. Eapomses which are nn cenified as mecessory by a duly
licensed physicion,

0. Expenses for vare rendered by oz in aoy medical Tagilily of
the United States govermment, or any stale govemment. or
poditical swb-division therenf,

1. Custodial care.

12, Nuwsing care rendveed by o close velative.

13, That postion of any expense which is in exvess of what is
necessary, reasomable. and costomary.

14. Expenses paid by required no-fault gutomabile insueance.
15 Expenses reimbursed by another group medical plu. or
BMudivare.

The 83%u referred 10 in V.. B.. L. abwve. shall be increased to
100% w such tine as an emploree’s su-ol-pachet costs awnt.
within a calendar sear, w 425 of annual earnings.

Qut-ol-puckel costs are delined as the deduetible, deseribed in V.,
I3.. wbuve, plus the 20% nub paid by the Plag os desceibed in V.. B..
L .. itk

The price tags for the Xerox Medical Pl will result o an
eplonee deduction that reflects it any incegised premtum costs
of dependent coverapge over and above sucl premiwn casts charged
ot By 1984 shal) be shared onc-halt ¢ 172 by the Company
and one-Rafr' ¢ 142 by the emiployees who elect dependent coserage.

VI LEALTII MAINTENANCE ORGANIZATIONS

A,

Enplosees shull be ofterad the vption (o beeome mentbers of dwe
Blue Advantage/Growp [lealth-Lvalth Mainteranee - Quganization
(HMOL e Pretemred Care Health Mainuwenones  Organizaticn
THMOL or the Medica) Care Plan deseribed in V.o above, Election
ol any plan shall be Tor 1he Toll caleadar sear subjeet 1w the
provisions of drticle VIIE, O, of the Basic Labor Agreement,

I. The cominwation of this option shall be contingent o the

approval by the New York State Deparunent of dnsuranee
ot those provisions that allow the Sidney Hillman Healih

@3
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Cemer Lo be 2 sepaeate poovider of Bwse services otherwise
provided by the HMOs,

2. Lophsiees whoe elect 10 become members of i HMO spus
da s Juring the uppropriate aoned enrotiment perial,

The HMO price sugs shalt be catealuted annually 1o zesult in e
emploiee deduction compasable 1 the YO casts minues the costs
duit the Compuny wodd have paid Jor the emploves i be or she
fand efecied vorerige undee the Modicut Care Pln deseribed in V.
abose,

Vil MEDICAL OPT-OUT

A

An emploser akey choose aot W fave medical coverage Sirough
the Company (il the employvee has sedical covernge front another
source. for example. through o spousc’s employer. An employee
choosing "no covernge” e spend the Denefits Atfowance on other
benetiis or fake the allesance dollars o axable additions 10 poy
oer lhe caurse of e vear. An employee chovstng "no coverage”
with have to corify eacls year that the employee hus other coversge
bv idemifving the seurce of this coverage and the name of the
msusce company.  Emplovees fhiling 10 ¢edisy will nm be
ehigible for the medicat opl-oul pros ision.

VI DENTAL CARE PLAN

A

1. Depeadents are Jdeflined as the employee’s spouse, eliyible
domestic partacr ax dedired ik Adticle VHE C.oand the
employee's umaricd chibdren under nincleen (193 vcars of
age. or wider twentv-thyee {237 years ot age i such children
are Sislhsinge students 9 s0 aceredited instirotion of higher
leagning. und eligible siepchildren sy defined in Schedule
VoIV L Clibleen depambient spon the emploser beeause
of their physieal or mental incapacity shall continue g be
oo ered bevond the speeilled ape fimits.

2 The surviviog sposse ol @ deceased employee. in addition

Ta oy dependend cheldren, shatl continne 1o be covered for
Twa {21 years Trom the date of the eplovee’s death.

s


http://iic.pemtc.nl

B. If amy Funily member s also covered by another cmphner's
tnswanee plan, benedit payments shall be suhject 1o a procody
which shal avoid Juplication of payments.

. For demtad core ander Qualiflent the dedecuble i $23.0¢ per
menmsher per calendsr vear with 8 $30.00 family maximum.  The
fotlywing bemefit paymunts are provided i the expemes are
reasenuble wad custniry:

1. Treventtive dental core ot M (90% for o nose
participsting dentisth, nof subject to deductible,

2 Bash: dental vace a1 100% {90% Jur o oon-pasticipatiog
dentist). subject to dechtible.

3. Major dentad care a1 306, subject w dedoctible,
4. Orthdontia Jor chikden under age 19 01 H0% (80% for o

nen-pachicipaiing dentist} up W o maxomwen beuelit o
$8.500, per person Juring hisdwr liletie,

l. Presentative dental care incledes:

Cleaning.
Herms,
Fiuoride reuttent {under age 19)

L

Pasic demal cire swiodes:

Fillings.

Extractions.

Ruot caual theragy.
Tremment of gum diseuses.
Oral shrgeey,

3. Major dental care includes:

Liskas 5.

Crunas,

Bridlges.

Dentyres.

Crown and bridge repairs.

us
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G.

For oithey basie or avapoy dentad care. 17 te treatment proposed by
the dentist will cost mure than 3306, the dentist must submil,
before trearment begins, the eaiment plan 1o the Xerox claims
age. with supporting X-rass. fur predetenmination of benelis.

Predetermination is not required i the case of emergency
trestinent,

There is alse a capitaned denad option, Deotrust, available tha
requires the selection of o primzaey care dentist and provides a
greater reimbursement level.  The plan does o pravide
arthadontia coverage.

Exclustons and limitations are as Jallows:

l. Onthedantic services are excluded (eapitided demal option
onlyvy
2. I s (2) or more procedueces are equadly elfective, then the

beneiit pavable is based on the least costly procedure.

3 Espenses for simple vral examinaion ar filling out ¢laim
Tooms ave excluded.

4. Antiplque leoth eare training is escluded.

L

Scaling and cleaning more than once every six (6) mamhs
are exchuded.

6. Stinnews fluoride irentments more than anee a vear and Jor
children cightovn (18) sears of age wad vldur is eacluded.

7. Sewhinm Huoride is limited e a single weatment and anly to
children under the age of Jour {4) yeors.

8. Full-mouthy XN-rovs we covered onhy ouee every theee (1)
vears, and bitcswing or panial X-ravs are covered only onee

every six (6} months.

9, CGeneral anesthesia 19 vovertd only i the case of vl
SUrgery.

1. Gold s approved enly when tecth cannot be restored with a
less eosthy filling material.

i
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L. Teeawnent is not covered if compensated by Workers'
Compensation. wther group insoeanes, no-fault atpmobite
insurance. a posemment benelin. or i the need for
treatment resully from a war injury,

Coverage for the necessary repfacement ol dentures
(including brisdges and cromnsy s lindled 1w one (1)
reimburssment every e (3) sears. However, benelits are
nol payable for the replacement of ost oF stalen dentures.

13 Coverage is nod provided fir the replacement of teeth that
were removed or fost prior to an individuals participation
in the plan,

14 Servives tor cosmebic purpases are not covered utless they
are neeessary as o result of an decident. Fagings on molars
are considered to be cosmetic,

15, The wcorection of vcongevital  and  develapmenial
miallunclions is not covered.

The emplos ee's share of inereased prennum ot tor dependent
voverage shall be paid as provided Jor in V., F., of this Schedule.

IX.  SALARY REDIRECTION ACCCUNTS

A.

To the extent allowed by luw, empluyees may eleer 1o redirecy up
(v 55004 ol pay intw the Heabidi Care Aceount 1o Tod health care
expenyes wildl pre-tax dollirs.

Tar the extem gllowed by Lew, emplovees iy cled w redineet up
we 55000 of par ino a Dependent Coare Account w Bund
Dependent Core expenses with pre-tax dollars.

The employer nst make the elections ay provided for in 1X. A
and X, B of this schedule during s corollment perivd preceding
the vear in which it is 1o be effoctive,

With repard w0 lunds jn the 1lealth Care Account ol the
Dependeni Care Accauni;

1. They may be wsesd throughou the vear, on an incene tass

tree basts, for wimbursement of bealth care wlaed o
dependent care expenses, md
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Tor the extent veguired by law any unused baianee a1 the ewd
of each vear shall be Jorfoited and such forfcied monies
shall be applied 10 any health care, depemlent care or such
uther benefit programs that may be implemeated.

F. Health Care expenses efipible for ceimbursement from 1the Health
Cuee Aceount inctude the tollowing:

1. Medicad snd Denmad e deductibles as described in V.. 8.
and VRIL. C.

1 Those Medical/Dental expenses which are not reimbursed
i Tk ad indicazed in V., B.. }oand 2 and VI3, C.

i Ciiher bealtln core refated oxpenses not coseeed by e
Medica) or Dental o Vision Mans, such as:
Roertine medical check-ups
Lyeglosses/contacts
Hearing aids
Oythodontin
Cosmietic sorgery, if surgically necessary W comrert a
detormity  ansing  from or related 0 a2 hereditary
abnormality, a personal injury resuling from an accident or
trawma, or disBguring disense,

F. Dependem Care expenses elipible Yor reimbursement from the

Dependent Care Aceount include the folfowing:

I.

L

Expenses incurred by the wmployee 1o enable the employves
and spouse o be painfully empioyed or 10 ook for
craplovment while caring for a child uader age 13 or oy
other depeswdent wha is phvsically or mentally incapable of
caring for himself or berselt, provided be or she spends at
beast gight hours » diy in e employee’s home,  To be
cligible Tor paymem under this plan., expenses must be for
individuals e amployee elaims as dependents for income
105 PUTPOSES.

tixpenses moy be incurred lor services provided cither
inside or owside the emplayee’s home.  Lixpenses that
qualify include cost of sevvices for the dependent's well
being and protection and household services. such as those
pravided by o cook or housckeeper, i the seivices were
partls fur the care ol the dependsud,
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G.

kR Recipients of dependent care payments cannot e o spause
or childrett of the emplines under ape 19 or any related
inclivichiat cigimed as a dependein of the empios ee.

Rednhursement for edigihle tax-free Health Care or Trependent
Cure ¢xpenses may be requiested by completing o speetul clyim
Form and alt requests For redmbursement ol costs incureed during a
valendir year must be submitted before July | oot the fellowing
vear, Claima fur covervd Medical/Dentil expenses may alse he
subimitted for any amount Uieosgh the Medical or Deotal Clan
claims pracess.

X VISHIN CARE PLAN

A.

An employee becomes eligible for participation in the plan on the
emplovee's Nist dov ot work.  The Plap covers dependems of
eligible emplevecs.  Dependents are defined as the employec’s
spause, cligible dumestic panner as delined in Article VL C.
and the erploy ee'’s woestarzied children until dieiv 19th birthday. or
untid their 230 Dirthaday it soch chiidren are full-lime students and
swhelly depeadent apon the coaplonge R support and aindenance,
and stepehildien a5 delined in Schedute C. IV, H. Children
dependent o the emploses bBecause of physical or meurd
incapacily shall continue (o be cosvered beveind the age Thnil.

If e etplovee chovses vision ¢are coverage. the calphnee’s
decision mast stay in effedt for two plan sears. The coveryge
calegary will rentain dhe sime during both plan e,

Firr the coplovee ond vorerad degendears, the Galliwviag Beaelit
paxments are provided during the 1wo year panicipalion subject
dollar limitaions of the plan:

N Oue eye exim
S Elther v pair oF (runes and lenses o one pals of contact
tenses

XL ACCIIENT INSLIRANCY

A

Accilent inswrance makes a benclil payorent 10 e emplosee’™s
beneticiary it the emploves should div as the tesult of ty aceident.
This coverage also pays boefiis w the coplnee iz the cvenl of
cerinin Serivus accideniyd injuvies such as dismemberment or




Blindness. Accident insurance ¢an also be porchased for the
employee’s cligible dependents, Accident insurance benefits are in
addition (w0 any henefils receised from the employee lile insurance
program,

L Accident Insurance is a non-subsidized, emplovee pav-ail benelil.

L An employee becomes eligible fvr padicipation in the plan on ihe
eatployes s first iy ot wirk,

D. Coverage Oplions:
1. Coverage purchased in units of 30,000,
2 Mexinium co erigoe:
-For employee: up 1o 20 gnits (31000000

-For spouse/fomestic partner: up o 10 units (3300.000)

-For children: up to 2 anits ($100.000)

XW.  DCEPENDENT LIFE INSURANCE

A, Dependent Life losurance is o aon-subsidized. employee pay-all
benali.

B, An emplotee becomes eligible for pudticipation v the plan on the
emplunee’s Tiest duy wt work,

C. Emplosees v choose to cover thelr spause/domcstic parier
andfor mwnartied chikleen wrdey age 19 (age 23 00 a full time
studentd with dependent lite insusonce. and stepchildren as defined
in Schedule CL IV IL

HID
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For spowsal/domestic partier coverage, the emplosee cost is based
un the enployee’s age and amount ol coverage selected.

Spowsul/Dameatic Paniner Coverage Oplions
-No Coverage
35004
-$50.600
375000
-§100.000

The cost for gualitving child coserage s not dependent on age,
only anwotit of coverge sclected.

Child Conerage Optioms
<No Coverage

-$5.000

S 10,000

The employer is aomitically the beneticiiuy for any benetins
pavable trom this veverage.

Emplovee may purchase i ome Jeved icrcase frome cithey o
coverage o B35000 ar $35.000 o $30.000 withot evidense of
insteahility during apen emollment. 2000 anly.  During tutare
upen soroilments aftee 2003, any increase in coverage will reyuire
evience of insurabiiity,

New Hires van purchise $35.000 of coverape withii evidence of
insurabiline,  Amthing over 335000 wild reguire evidenee of
insurahility, and adl frture increases in coverape will require
evidence ol insurability,

I il cuses where evidence of insurubiiity s reqwived. such

vuverage Changes will not ke effect until the requited documents
have boen peecnod and approved by the cacrier.

1



SCHEDINE D

HOLIDAY SCHETHILES

With the excepion ol Disiribation, Toul Ruam/]

Supplies, Maibmenang

2003
Wednesday. January 1
Friday. April 18

Monday, May 26

Friday. July 4

Monday, July 7

Monduy, September |
Thursday, November 37
Friday, November 28
Wednesitay. December 24
‘Thursday. December 25
Friday, December 26
Wednesday. December 31

2004

Thursday, fanuary 1
Friday, lanuary 2
Friday. April ¢
Friday. hfay 28
Monday., May 31
Friday, July 2
Monday, July 3
Muonday. September 6
Thursday, November 23
Friday. November 26
Friduy. December 24
Friday, December 31

2008

Momday, Kintary 3
Friday. March 25
Friday, May 27
Manday. May 30
Friday, July 1
Menday. July 4
Tuescloy, fuly §
Friday. September 2
Mumtay . Seplember §
Thurzday, Nevember 24
Friday, November 23
Menday, December 26

102

aod Oisel Primmg

New Year's Day

Gioand Friday

Memorial Day
Independence Dayv
Fixed Floating Holiday
Lubur Day
Thanksgiving Day

Duy After Thanksgiving
Tixed Floaling Holidis
Chrisunas [y

Fixed Floating |oliday
Fixed Floating Holiday

New Year's Day

Fised Floating 1oliday
Goud Friday

Fixed Floating Holiday
Memarial Day

Fixwd Floating Toliday
Independence Bray Observed
Labar Day
Thanksgiving Day

Dy Afier Thanksgiving
Clristmas Dy Observed
Fixed Floating 1oliday

New Year's Doy Observis)
Good Friday

Fixed Floating Heliduy
Memorial Dy

Fixed Floating §lofiday
Independence Day

Fised Floating Holiday
Fixed Flonting Holidoy

| abor [ay

Thanksgiving Day

Dy Adter Thanksgiving
Christmas [Day Observed



SCHEDULEE

SEFPEEMERNTAL UNEMPEOYRMENT BENGTIS (80U M AN

Fhis Schedube ts intendad as o outiing ondy, und the benefits deseribed are subieet (o the
detiiled terms s conditiuns of 1he actui plag.

k

1.

The parpase of this Phan is to provide covered emplovaes with supplemiental
iname i e event of invelusiaey favor!.

Benetits are usvally poid only when State Unemployment Insurince benetils are
paid.

A The amount of benefits shall be 0%, of an emplovee’s after-ax weekly
straigly-titne pay. fess State Unemployment Ensurance benetits. and less
$2.50 per i, or $12.50 per week tor work-relned expenses.

B. For purposes of determining benefiis under ihis Plass, weekly pliertax pay
shadl be based upor whateser marial sistos employees achually recorded
ik ine e 3 on their most recemly fited W Eniployes’s Withinlding
Allowaace Certiticate, as foilows:

Marital Stages on Wed A Withbolding Atlow anc
Single i

Murcied i

bur withhulding st the

fughwr single satc

Manied 4

Subjeet w0 the Haitstions jx V.. bedow. the duration of bencfits stidl be in
aceardaner with the foflewing 1able:

Leongsth of Serviee Maxinom Number of Weeks of
Supplemental Unemployment Henediis
In.p Consegutive $2-Week Terind

Loss than | yoar 0
t sear but dess thon 2 3

3
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Vil

2aears bat fovs thae 4 6

4 yenrs bul fess thas 6 il
& veqys but less dun 8 te
B sears bud bess thay 16 Iy
1% yeuars ar mwire X

Tt the fhnd is betuwy e muvnsuss fusdisp keved ds deseribed in VL below, the
wtbes of weeks specified in [V, above, shull Be ceduced by naultiplviog the
applicable maxinnue pumber of weeks of beneis by the appropriate ratio as
determined i the feluwing wble:

Fumct a5 & Percent of Ratio of Reduced o Mavimam
M imunm Funday Eeve Wevks af Enrithenue:
TE%G o nwre 0
£2.5% bat less thas 7525
5085 bt Jess thans 62.3%
37.5% but fess than 3090
25% b less dun 37.3%
Less thun 2585

b e oG I

Feactional weehs shatl be sounded o the next bigher il week,

The Compaay altl] estabfist and nzginsig g SEB Trust Fund. Tur cach enployee
i the Borgatning Vuit, the Compauy shall comeibuie to the Teust Fund the
amuasnt af $.0775 toe ench hour paid sl the nusxisum Gudiog fevet has been
reached. after whicls contributions shinl} be suspended. The maximum fanding
level shall fre deliued we U ot necessary to pay Tull SUB jo 890 of the
eligrible emploseey in eacs pay grade snd each length of servive caregory Unlicated
IV L abone, Whenever the fund fevel falls befoa the prasiman Toeding Jevel,
contributivis by the Company shihl be sesamed ot the ostablislied rate.
Emplovees shiall ot be eligible tor SUR it they:

A Valwnrariiy wermimde thetr employioent,

B. A dischagged o cause.

C. Ard subiect b diseiplinore favoil

B, Virhatierie g v layodl,

HE Retire,

I Gt o feis e-el-abence,

Jinf
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Are absent and receive amy ather pay-replacement henefits, such as
Sickness and Accident. Long-Term Disability, or Workers' Compenzsmion.

Thie.
Are recalled o work. but fuil 10 retum,

Biecume entithed to severauee pay,

Pravisions of (his plat are suhject Lo the approval of the LR.S.. Depactment of
1abor. or ather poverrnenial entities having jurisdiction ever such plan.
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SCHEDULE ¢

SEVERANCE PAY PLAN

In the event the Company terminates o major plant operalinn or refocales such i operstion more
than ahirty-five (351 miles from the city of Rochester ind does not offer employsient within
thiry-five 135y miles from the City of Rochester. employees severed us u pesudt of yuch
termination g selocaton shadl be entitled 0 severince pay in seeonduve with tie following
Py isiuns:

L

FLIGEILITY

Albenpluy ees with one |53 oy mone years of service with the Campany tre efigible.
BENEFITS

The weekly sevepnee pay benedit, which is caleulmed st forty (30) hours imes an

emplaves's sieaiphlliine hovdy rate, as delined in Anticle V., F.. 5. of the Dasic Labor
Apreement shall be provided in aceordonce with the following schedule:

Lengsth of Service Number of Weeks of
Seveiaee elits

Less than T vear a
¥ year bl less than 2 b
2 years b Jess than 3 2
Zyenrs bt dess dun 4 3
3 yeurs bat less than 3 q
& veors hat less than 6 3
6 xars hat Jess than 7 4
7 yoars but hess than § 7
3 years bur fess than 9 ]
9 yars bu bess than 19 9
10 years bus fess than §1 10
13 sears but e e £2 13
12 years but Joss than 13 12
13 vears bt kess than |4 13
14 vears but fess than 15 i4
15 years but fess vhan 16 §5
16 seqrs tanl ess than |7 17
17 years but fess than 18 i
18 vears ik uss than 1% at
tY vears but dess thau 24 2
I8 vears bt Jess thag 2 2
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Im.

24 years bat fess than 12
22 soors budt fess than 23
24 vears but bess than 23
25 yeus but tessban 26
26 yenrs but less than 27
27 vears hut fess than 28
2B vears but dess than 29
29 yeurs but tess thaa 30

Jor

PAYMENTS

t k2
=g}

Wi wd

g
D A e

A e At
d rn —

Severittve pay benelits shall be paid weekly beginning with e secund neek tollowing
seventee oF employ ient,

REHIRES WITHIMN THIRTY-FIVE 135) MILES

Al CPraployees who afler the dale of veveranve, ace rehired ae oflered e-etipiuvinent
within thirly-live £35} enites froa e Cily of Rociester, stadl not be entidled to
any of e weehly payments Tbling doe ahier the date uva which hey are cehired or
wilered re-emplmment. Such employees shall not be reguired fo setum paynents
afready receivell bua rehired employ en’s ses erance pay. io the event of a
subseque i termisation o redocation, shall be reduced by the amvunt of piyments
Slevadhy receivid.

n. Emphoyees severed. as described IV AL above, it rehired withio ene 1) yveur,
shalb be given {ull Company seniosity. inchuding the period of their severnnee.

QFFERS OF EMPLOYMENT BEYOND TINRTY-FIVE {351 MILES

A, Employees who e about 1o be severod, o who are actuzty severed. from
emplovanent vnder the fenns of this Scheduhe sholl be given thie choice of
acgepting viher amplovirent with the Cunpany. a3 Turther provided herein, or of
reveiving severiice pity benetits.

B OXers of clupluyieent shoth by sebivel w e following condiliom:
R A vacaney st exist in a Bawifiny which is either representad by dw Unica,
wr which fs st sepresentesd by any union,
2. Lonprivyees anust e gualifiod v B tee vacaney which exists.
3 Emplen ccs miost bear the cust o sedocation or commitation,

7
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4. H relnemied prior o severance, or within one €8y vear frern dawe of
severance. caplosces shalt retain heir Company seniority for pasposes of
benefits determinations. but shalf be regarded as new employees for
purpeses of prometion, transfer, cathack. and layolf

5. Fmplovees retocated prior to severance shall not be emitled o severance
pay benefits os provided ander this Schedufe,

6. Emplayees relocaied afier the commencement uf severunce (i henefits
shull be incligible fo recetve further sevenee pay benefits follrwing re-
emplovment. Such employecs shali et be seguired o seturn payvments
akready received, i rehived employees severance pay, in the event ol a
subsegient termintion or relocation, shall be reduced by the amuount of
pavients abready received.

EMPLOYEES ON LAYVOFF STATUS

Inthe gvent thay the Comprny termiantes n miajor plat vperation, oF refocales such ag
operation more than diinty-Give {35} miles lrom the City ol Roechesier. ermployvees on
tsoff wows (as defined in Article Vi, B and G, 4., of the Bagic Labor Agreement) from
swwh piajor plant operstion shall be deenred eligible for severance pay benefits. as
provided in this Schedule. untess empioyed vnder the tenms of TV.. and V., of this
Schedule.

RETIREMENT

Einplovees who aee receiving severance pay benetits shall beconse ineligible to receive
further severance pay benefits upon becoming eligible for retirement benetits, However,
enuployees who have completed fen (10} vears of service with the Company and who
atttia the ape of Bfty-fve (33) vears after the conunencement of severunce puy henefits,
o wh aiee severed so as othenwise 1 be eligible for benefits s provided herein. shal
hiase the option of receiving severance pay benefits of setiremeat benefits, but ao beth.

DEATH BENEFITS

Inthe cvent of the death of an craployee vitided o severiace pay. any rmuining
payments shail be made i one kg sum to that cmployee’s designnted beneliciary,

ESCEFTIONS

There shal be o severance pay required of the Company il the 1esmination of @ mpjar
plant aperation. ur the refocation af such ar operation. is directly due W rigs, eivil
cotmptions, or other comditions beyoad the dinset contol of the Conapany. or during that
period in which plam oporaions are semporarily interrupted duc 1o strikes, labor
dilliculiies, andfor other combitions.

10§



SCHEDULE G

404k COMPANY SAVINGS PLAN

This Schedule is intended as an ouihne only, with the benefits deseribed subject so the
detoifed terats and conditions of the Man docuiment. as well os o any applicable
govensng iaw

L PARTICIPATION BN THE PLAN

Emplovees are eligible 1o partivipuate in the Flun ax of their fiest day of active
emplovment with Xewox.

t. VOLUNTARY RAVINGS

A, Employee carnings cligible for 401(K) savings are fypicaliy considered base
v, overlime, gnd gentain lump-sum paviments us defined by the Plan,

B, Emplovees may clect to bave portions of their pay deducted in increntents of
o wod imvested as follows: Byup to 1R of pay i the Employee Before-Tax
Savimgs Account. or. 2) up fo 18% of gy i an Employee After-Tox Savings
Account. or 3) a cembination of 1 and 2 above. not 1o exceed 18% and subject
o kL E. below.

C. Payrofl deductions invested in the aster-tax savings acconnt do ot reduce the
amwnt of taxes othorwise withbeld from an emploveds weekly pay.
However, pe Lives tre payable on the aceount’s gasnings or going until
payment is made fram that sccaunt,

D. Fayroft deductions ivested in e before-ws sivings sceosal neduey the
amount of tuxes otherwise withhel frrn an eraplovee’s weekly py. No taxes
ane pavable on the avenunt's earnings o gains unitd pas mend is syade from that
acconsd.

E. tmemol Revenue Service regulations require that the sovings options
deseribed abotve meet certitin tests so thal the Plan does ol discriminate in
favor of higher paid employees, RS regulations atso requitre that maxinuuu
contributions do s exceed cerlain percentage linshs, I the evens thal the rate
of savings has w he reduced for cortain higher paid covployecs to meet such
texts. the Comguany shadl nutify wtected eoployees.

F. Hinplovees tan star. stap. o change payrodl deducelions ot any iime using the
appeopriate ehanneds (interactive volee respanse systent VR or web aecesss.



¥l

G. Lmployees may insest in e available funds and change those joseement
options using the avadable chamels {ireractive voies response syshom (IVRI
or web necess ).

COMPANY MATCHED SAVINGS

A, Etfective Jangary §. 03, empioyees are efigihfe 1 feceive a company
vorcihution ol $.35 fur every pre tav $1.00 shey contribuie (up o 6% of their
cligible annim) earnings). Tilective Jagwary . 004, the company
conributinm begnmes $.30 For every pre tat $100 they contribiute (upr to 6%
of their ehigible anpual earnings).

B. The matching Company contribusion will be made an the last day in Februy
based on eligible employee contributions in the prior vear,

C. The matching Company conteibinion will be distributed o the invesimont
funds the employee has deyigaated their regubie suviogy w at the time of
Company captribution.

D. To be cligible wy reccive the matching Compuny conisthution. the employer
st corplete six months of service, and be setively employved vu the foss day
in Febrmsary of the vear i whicl the contribrgtion is made. o have retired ov
died betwewns Funwury 3 of the prior vear and e fast Jay in February of the
year in which dhe vensribnstion 35 made.

ADDITIOMAL 201¢k) SAVINGS PLAN HIGHLIGHTS

AL Acange of ivestraent cholces including Broad Steategy Funds (Bafameed
Fund-More Bands. Bulsnved Fund - FiftweLatty, wnd Balagocd Fond ~ Mo
Stocks). Founsed Stateyy Funds (income Fund. Enhanved Bond Pud, LS.
Stock Fund, fniernational Stock fend, Small Company Sk Fomd and Xesas
Slock Fund), apd o Markaplace Window tha provides access to 2 varicly of
wittat funds autside of Xerox,

8. Accounts are valued daily.
TRANSFERS ARMONG YHE FUNDN
A. Nivangs Avcennt Trmsters
i Henpkoy ees iy translee amounls credited Weaheir Profiy Sharing
Savings Account. Emplovee Atter-Tax Savings Accoust, and
Erpforee Before-Tix Suvings Avcount umany the Funds

whenever they wish using the available chaonels (interaciive vodce
response systeds (IVR) or web aceessy.

1té
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2. Emplovees may transter all or part o the amounts eredited to them
ina Fund. Puetiad fransders must be in mudtiples uf 1%, :

kR When enmplayees huve amounts credited b boih the Profil Sharing
Savings Acvannt and the Emplaves Before-Tax Savings Account.
and desire o ransser all or any pan of such credited amount
among the Funds, sueh ramslers must be in the same proportion for
both Acvounts., :

LErANS

Ta the extem peemizted by law and subjeet to ihe Sollowing Simitations,

gophn ees may 1ake Tomms From the Fllowing accoums: Profil Sharing Ravings
Account, Comployee Alter<Tax Savings Account. andd Emplos ee Before-Tax

Savings Account.

A, Luans may e requested for any reasor,

H, Fhie minimun Jaz anmeunt is $300. .

C, TFhe maximum lsan amennt s hased on the following sehedobe:
Accownt Bafapcersi® Maximum [ oan*+

L.ess ihan $100.GO0 45% of Account Balance(s)
SHNLO00 or aowe $45.000

“The account alance subject 10 the Joan maximom for six-fuvered Joimns is the
torad of the Profit Sharing Savings Accomn and Employee Befove-Tax and Afier-
Tax Savings Accounts. including afl outsionding foans feom these nocounts,

**The maximum logn iochucbes alt previoos catstanding toag balances.,

. Loans may be requested overy 12 months, bt no mare than 5 loans may
he avtsnding at any one ¥ime. The 1atal aminuns of al) avtstanding loans
dusing pny consecutive 12 ronth pericd is capped ot $3G.000 reduced by
e highest fsm bodance during the st vear mims the Jean bilanee on the
date the new foan is 10 he made.

k. Loans shal? be repaid w the emplovee's accevntist, i gecordance with
their curtent investment ebections. through payrodl deductions for which -
emplovees shal) he required to sign necessary forms, and shall be far the
Tollaw ing terms:

i tlame Purchise §oan — Maxism 14-1/2 veprs
2 All other Loans = Maxiowin 2-1/2 veacs,

1
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The effective Toan interest rae shall he the published Peime laterest et
(Ctibank p plus one percent (1% as of the end of the calendar quaster
preceding (e date of the Joan, rouaded upyinds o the nearest weoth of ane
percent. it neeessary. Onge establishes, ibe foan imerest rave shall apply
For the entire term of the loun.

Farplos ees utifizing this dean provision shall be required 1o pay a ane-tine
loan initiztion lee ol $43.00.

Loan Defaull Provisions: The federad governmen passed mew regubtions
0 202 wilecting 40V (K} phim foon detindis. Loans mken on oy afier
Soowacy 1. 2002 will seliow the new federal scgulations, Bedow isa
suminieey o e toan Jefsudt provisions:

B s o faif to mahe foan repavaents Yor sia 16) monikes (the six (6 rvmls
don 't hivve o be consceutivie), regardless of the feason, youy foan is
cotsithered o deeied distibation,”

' vou lavlt on a loan wken tefore Januagy 1, 2002, you'll be suspended
from making coribuiions, ktking @ withdraval, or tiking mother loan for
12 mondis.

1§ you has en't sepaidd the defaubied amonnt afler the 12 months, you witd
swt b abie to tke anothes Tuwy frm the plan

1F yoo tail to nrike vne o’ s «r more worth of foan repay ments, yoor
o s comsidered o deemed distributon’™ at the end of the quaner
toftowing the uster in swhich vou missed the loan sepavnens.

Yagr foonn will contimee e aecrue intcrest o the missed principal snd
interest onted your regay Gre antounl in delult or you leave the Conipany,
whichever is soones,

You will ot be suspemded from making contribwiions. taking o
wighudrasal, o taking a Jown from the plan i you dediage.
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WITHDRAWALS

A

Hardship Withdrawats

Participants nrust fiest apply Gor and wake afl mattable foams befare a
hardship withdrawad can be taien, I additionnd funds are still needed atter
exhausting w1t foan apporiumiiies ard Armids from al) other soomces,
employees may maks hardship withdraals lrom iweir Savisgs Avcounts
{earnings o post | M3/ER sontributions are sot svaifable for withdenwaly
tet the faflowing seyuence:

b
3

3

Emplovee Afier-Tax Accoum

Prafit Sharing Savings Aceount, it pecessare
Emplovee Belore-Tax Savings Aveount.

Pagdship withdrans als cun be tlaken only fos the Four reisons listed belaw:

DESCRIPEION

Medicnl ware nol reime-
histsed by fsurance for
selt or a fimnily member,
inchudisge depemdeint
parcats,

[Xenwn pasinent o n
chwutbing fo serve ay
priscipal residence for

participant.

Fuition capenses of a
family menther a1 an
educational mstitution
byt the secondury
Level for the coming sear,

Forectosure o, of eviction
from printosy residence

3

CUUMENTATION

Exphumation of Beneli from
itsurance campans denfal of
vhaim: stotemens by partivi=
and tha {asoity memnbee has
N insuranee: medieat bith:
Pre-teterminmion of Beaefils

Copy of sipned Purchase
Comtruct

Evadehee o) enrodlmen and
tuition invoice for the
COMMNG year

Statemeat/cvidenee tram
foreclosing of evicling party
or court proceedings
desansteating seed of
withdran ad 10 provent
evivtion.




Fartivipants may iso request that o hordship witrawa] inchuds smounts
trcessaey for the panticipunt 1 pay federal and state inconie taxes and
peaities ceasotably anticipited to sk From the distribution,

{Hseretivmey Withdromuls

Emplovees may make & withdrawal from their Employee After-Tax
Savings Accounts fur any gpoese, The miniman withdrawat ix 83006, or
the twtid vatue Gt tess s 35001 of the Emploree Adler-Tux Saviags
At

After muking & witlndawal, etaplovees must wat theee (3) awaths before
they ean make another withdvawnal.

NOTL: The tnternad Revenue Code requines pro-ritian of taxible carmings
with discrerbnary withdrawsds,

X, MISCELLANEOQUS PROVISIONS

A,

Emplovees remuin oligible o participate in the Plan when:

1. They are vn an approved feave-of~absence for peesonad seasons nol
exceeding six (5} mombs, or for military service. provided ey
barve had e esiablished Account balanee at (he coprbencemem ol
sty feave.

2 Tirev wee wnn kivot starus us provided in Article V1L, E. of the Basiv
[abos Agreerent. §Rsizibnions fromy the Han will nog bie made
ter @ period o¥ (e 23 veurs aftor faveff, butbafapees in Employee
Aceounts will vontinue ke wileet guics ur kesses Brearred duriog
hat period, However, i employees elect to forteit recal) righis by
tertnhuating dwir employmaenl, they shall become eligible fur
ciudier distribations,

Marricd emplorecs wader the ape of 33 voars must designate ir spouse

i fheir beneficiany, Murried emgloyees 35 vears or older may designate o

persen pher than their spouse as their beneficiary provided they obiaio

their spousa’s written und nolurised consent 1 de vo.

Esnploy ees may sbt assign o ranster their righss wnder the i, nor syay
they obligate or create a licit an any of the funds ar securities of the Plan.

When an employey retives a8 provided in Schedule . . the emplozed's
Suvings Accauats maiy be distributed as foflows:

I, Fre it lomp sum paymens of 38 monivs vested in such dovounts: or

i




2 In the [osn of an aaneity pasable by adepal resenve life insornee
COMPAY aF

kY In the (ol ashreey sollos e s anothier giedafied plan or an JRA:
ut

4. As g series of Dixed instaliments - for retirges onle: or

AR The emplus e iy /s elect e leave this aeney i the phaa.

[ The provision of £, 1., 2., 3..ond 4. sbhove. shafl apply i ennicsted
enplovees who may desive 1 have their fonds applied 4 an ity
contracy,

ADDITIONAL PLAN DETAIL

Dretuibed Plan fnfurosion. including the investment fands. loans and withdranol
provisions. ad otlier detadl is avaiable in the Plan docoinens. 1nihe event el o
discrepaney between the information provided in this Schedwe G and 1he Plan
documont, the Plan docurent cantrols,




SCHEDULEH

RATIREMENT INCOME GUARANTLLE PLAN

This Schedule is infended as an owtline only, and the benetils described are subject Lo the
derailed terms and ronditions of the plan dovument, ns well a5 1o the provisions of
upplicible state amd federal Yo s,

1

I

[MIRPOSE

The purpose of this plan is o guarantee specitic amounts of wiaf rerirement xd
SUrVIvOr invtne for eligible emiplusees as described in Sevtion V.

PAY

Pay is detined ag ihe averape of the entplovee’s highest five (33 complete calendar
yeurs of eamings w Xerox oller 1974, 11 consists ol the some elements as provided
in te Pralit Shoeing Man.

CASH BALANCE RETIREMENT ACCOUNT (CBRA}

A.

The CBRA eredit shall he hased vn 3% ol an emplovee’s eeported annnal
swapes Jor the prior veor, including evertime. premiom pay . shill
diferentinls aml cash mmses.

CBRA balances shall be credited at an interest ite equal to the Treasury
une vear Constant Maturity ¢CMT ) rate plus 1%5. The crediting cate hos o
tww percentage pit floar — it connot be more thin two pereetage points
tower than the prior’s yenr™s crediting mite.

TRANSITIONAL RETIREMENT ACCOUNT (TRA)

A

TRA shall conain the amuou of maney i an emphoy ee's Profit Shasing
Retiremeint Aveount s of 1203189, plus the Profin Sharing contribution
based on 1989 Return en Asscts,

TRA will be inereased or deereased acevrding 10 she resulls of the 1inds in
which the Prodic Sharing Reticement Account was josested a 12/31/89.

Na contrihutions or credits will be wade W the TRA alier 1271789 atber
s the Profit Sharing contribution basad on 1480 Retwurn on A saets,

o




MORMAL RETEREMENT GUARANTLL

For an employee who retires al or afler age Sisly-five 183) ihe relirenienl jincome
puaraniee shudl be the greater ol AL T, C, or D belaw:

A,

i.4% % the average of the employee’s Diphest 5 yeurs of pay § the
employee’s vears of service (W 30 Years), which cun be estiovted in the

tahle below:

Years ol Service

30 or more

29
28
17
26
15
24
23
a2
24
20
9
18
17
16
13
14
13
2
11
1o

The emiploee’s CBRA

The coaplosee's TRA

1% ol Pay Gor cach year of the emplosee's servige, This is analicmative
method which iahes exceptionally leng service into eonzidersdion. It does

Pergentage of Pay

4214}
.6
39,2
378
364
350
316
322
08
2.4
280
26.6
25.2
58
224
210
19.6
8.2
16.8
154
14.0

not fimi an eiplusee’s seans ol benelit sevvice w 340,
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i ‘I e retipeiment iavone i4 pavable as i joint & survivor ansuity for marricd
participants or as 3 [ife annvity (or single participants (o7 the lifetine of
the employee unless the emplovee elects anvlher Torm of payment subjeci
10 witben ntariZedd sposssl consent, elects e lepve the henefit in the plan
ar elects to take diswributions as provided in X1, and XH.. below,

EARLY RETIREMENT GUARANTEE PLAN

A, Fer susted employees who retine betwees the ages of fitty-Hive {555und
sixtvodive $63) and wha glect o have their henedit conmenve prior to age
65. the benefii a1 carly relirqinent is the anwaat deceomined in Section
VA above, mubiplied by the peroentage listed below which corresponds
ta the employee's age ol commencement of benelit. An employee whe
retires ey nuy defer the commencamen of benefits up 1o 89 age mot 1o
exceed 70 and 112, pravided that the caleulation of the beefn shall be
determined as of the date of commencement of benefits.

Hiler ¥ Yeors of Sepviee 30 or Mors Yeus of Senvice
Age at Apeal

Commencement Commencement

of Benelis %608 Benefit of Benetits 2% Of Benefit
65 1143 65 106

(] 95 04 168

63 L 43 104

01 85 62 14

61 80 al HAS

&0 75 &) 94

50 n 59 835

58 63 58 84

37 G} 37 5

56 35 56 70

33 6 33 65

B. The retbreracnt frcons is pavoble as a joinl & survivor ansuity for magried
participaits or &% & life aanuity lor stngle pardcipans for the filctime of
the cmployee unlesy the caiploser cleels anothwr form of paymens subject
1o writlens noiasired spousad consent, elects w feave the berefit in the plan.
ar etects to toke tisteibutions as proyided in XE amd X1, below,

[Rt.]
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VESTING .
A Limplos ees are considered sested undes this phm aiter they complete five

131 vears of service with the Company. -

LN Vested emglos ses who terminite their eniplovment prior to retirentent
shadl be elipible for puyuents under VoA o8 e age of siste-fe (053 3
paviments begin easher, they shaft be mrade o i serwrtly redueed busis
i provided i VLA abave,

PRE-RETIREMENT SURVIVOR ENCOME

Al When w employee divs privr o the consmencessent of seliremens benelits,
the emplonees spowse s ebigihle for sueviver income i the emphonee was
ehipible tor o benedts ander Sectinis V. or VE, above,

B. The sury ivaer iiconte shall be the greater of the CBRA or TRA. ued il
1300 percent o die wavess ol the benelit provided by the guarsater over the
greuter uf the TRA ar the TBRA

c The sutvivor inveme s pay bty For the Hitetime of e spouse.

POST-RETIREMENT SURVIVOR INCOMI(EXCEDPT FOR THOSE
EMPLOYELS WHO CLECT A LUMDP SUM EQUIVALLNT PAYMENT OR
WHO TAKE PARTIAL DISTRIBUTIONS}

A When it emipln ee diey after the employ e retires the employee’s spaise is
eligible for survis or fiwome bused on the emplosee’s benetiviry
designation af retisoment. A aswvicd ciphovees’ desiphutien is
austomirtically the sorviving spouse. whloss the surviving spovse e
congented. in writing, 10 the desigartion of wnuther beneticiagy,

QPTIONAL FORMS OF BENEFITS
Subject to the fules established by ahe Joim Administratiy o Board, cmplog ees g
veduce their tofal retimment income in order, ot equal cast. to inerease the

pereetige of surviver income, or 10 provide vty Tosms of tistatlinent wr lmnp-
see deisth benetits which fesd suit thebr necds,

HAY
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XII

LUMP SUM EQGUAVALENT PAYAHINT

Al

Ty Niew of payment ol resiremen sncome benefis (o fhe emploves and thw
eniployen’s sputise as provided in this Schedute. the emnployee, with e
written notarized consent of the empleved's spoiise, may upon refirement,
1aie the equivithem value of ihe eploves's relirement ineome guamnive 15
it lump sam pas vt o determined by e plan dovumeat.

MISCELLANENILIS

Al

Emplavees who are vesied. as provided in Sectian VI sbave. and whe
termimme their empioyment with the Company prior o retivement, niay,
upon termination of employment. take the eguivatent vadee of teic ttad
retiretRent incente ux o lattp-sent pavinent subject we wriben and potarized
consent by e emplmee’s spouse. or may feave their money in the Plan.

Emplovees un layelt or kave-olabsence shadl cominue 10 receive credit
tor service Jor one L3 year in order 1o meet 1he elipibilin requirements

uider VIR above.




SCHEDLILE
BENEFITS FOR RETIREES AND TIEIR DEPENDENTS
This Sclradule is imended ax an vling only and the benedis described are subjet 1o the Jetailed
rerms o conditions of the aciiml plans ac contracts, as well as o the provisions o applicable
st wond el s,
I ELIGIBILITY FOR RETIREMENT
A. Eurly Retirges

Tmployees ire eligible Ry eardy retirement when thes are a1 least Bits-lve {35}
senrs of oge gd have 0ominimom o wn 010} sears of sercive with e Conypans .

. Nurnal Retirees
Emplovees aue cligible for normal retivement when:

1. They are sints-Tive 165) yeurs of age or older, wind

2, They have @ inininium of ten { 10} vears of sepvice with the Company

3. Employees with 1en (10) veurs of service whie become ineligitle for Losg-
Term DHsablitty benefis mothe age of siaivfive (65) sears shall be
tegarded as eligidle for narmal retirement.

+

Il FROVISION OF BENEFITS FOR RETIREES AND THEIR DEPENDENTS
A, Larly and pormal retirces shall reecive the following benefits:

1. Life Insurunee coveroge in the amaunt of six thousand (56,000} dollars.
Auy emplovee hired after January 1. 2003 @5 nal eligible Tor Retirement
Lilt Insutanee.

pA The Medicad Cave Plan

a, Emploveas reaching eligihitity for retirement fage 53 or alder with
HY gr more vears of services prior o damuiary 3, 1989 will receive
coverape as deseribed in Schedule C., TY. dwith the Lompony
assuming the premiums for Medicare, Pare B, if puvahle} of 1he
JORN-1983 [obor Agreement.

b, Employres wha were pot wetirement cligible prior 1o lanuary 1.
1989, who relife beiveen Jautary L1989 ol Deceinber 31, 1994
will eeecive coverage as desertbed in Schedule CL1V of lie 1989-
1092 Labor Agrevment with the fallowing mediticutions:
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The deductible will be 30% of that in effeet immediately
privt to the empivyee’s retirement.

The maximum out-ol-puckel expense will be 4% ol pre-
retirement pay ($4,000 maximum).

Pre-65 retiree premium conteibations will ramain the same
as the contribwions tor active emplovees tor the same
coverage,

Alage 65, Medicare eligible retirees witl cominue with the
Plan or Active emplovees but will have the Medicare
carve-out fecure, e, Medicare will be the primasy
coverige,

Al age 63 retivees will pay Medicare B premiums and may
use medival aceount manies 1o pay such premioms.

At age 65 dependent conlributiung will be waived b the
retiree will be required 10 apply for Madicore amd Pax all
Medicare prenviums,

¢ With the exceplion of the conditions specified in the agreement sheet
for Ihtion Demund #4-A and dated May 27, 1994, emplavees whe
were not retires eligitle prior to Janaey 1 1989 and wilie retine atter
Decenther 31, 1994 will receive coverage hased oo the Reriree
Flexibte Benefits Program.  Uader the Retiree Flex Program. die
employes wifl have o Benefits Allowance o spend. and each of the
availablc aptions will fiave a price.

i1

]

The Pre-65 Beoelits Allowance will be the tataf of Giree
components: The Basic Allowance based on the premivm
Vor the smost efiivient BN s, this ameunt will bo capped at
o Dinwes the 1995 anwunt: e Service Componeat. an
amount egqual o B2 1imes wtal vears of servive with the
Company up wra waximum of 38 yearss and the Lilecyele
Assistanee Component based on the emplosee’s forfvited
halance i the LifeCycle Assistance Program spread ovee
the retivee’s expecied fifttime using acespeed achuncial
assumptions (this amoumt will be included in the retiree’s
Benefits Allowance each year).

A age 65 Medicore will conminue 1 be the emploire’s
privaey source of bealth vare coverage. e Campany wild
ne longer provide secondary coverape but will provide 2
Post-65 Benefits Allowance that the retirce can use o
purchase supplementaey conerage fom an owlside sowrce,
Supplementary caverage phins make paynronts R oligible
expetrses it are it gatic by Medicane.
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Gy The Pog1-65 Benelits Allovwance will be the cumbination of
the eoplovee™s  serviee  and  LifeCyvele  Assistapee
compenems plus o redueed Basic Allevwanee,

4y The emplovee will seleet an oplion tbrielly described
belowl and maoke contribwions based on the ditlerence
between the option’s price and the Benefits Allowance,
{There will be some contribiion for refirge coverape even
iUne dependents ore cavers.)

(5 Under the Fee-lor-Service Pla -

{iy  The deductihle will be $300 per person, T moere
than twe parlicipants are covered. e Buther
deductible  applies  atter two  participants  hove
reached eheir individual $500 deductibles,

(i) Alter the annual deductible. the plan pays 80% of
mast eovered expenses. parltcipant pavs 2,

(i} When  ihe  vombined  out-of-puckel  covered
expenses reaclt 35000 e plan will pay tur all
funhey cligiblc expenses for the remainder ol the
calemdar vourn,

tivi  The deductibles and vut-of-pocket maximuoms will
be adjusted in the funwe 10 reflect inflation and the
plan’s increased cost for retirey coverige,

() The pre-ceriilivativn  reguirements  and  cut-ol-
pocket provisions of the Xerox Medieal Plan for
active enployees wilt absa apply.

(6 Retirees alse have the optinn 1o receive health care through
a Heahh Maintenance Onzimization (1K), The wtiree's
MO choives will depend on the retinee’™s  location.
Specific provisions will vory with each HMO,

M If the retiree chovses “MNo Coverage™ the rctivee will have
na mechical covernge through the Company. bot will receive
a special Benefits Allowance fir this choiee. Certification
of ather coverge will be required.  Loss of alernative
coverage hevond the retiree’s contrel  would  permit
reinsiatemen of coverage ander ane of the uther vplions,

& Employees who were nat eligible m retire prior to Sanuary 1, 19849,
and whio volunteer Jor the Reduction in Forge trom July 1. 1994
through August 5. 1994 amd whose relirement at least age 53 with 10
vees af serviee) was delayved until 1995 a1 the Company™s request and
who starled pay contimnee beore March 20, 1995, remain eligible
for the medical plan deseribed in Section 11, AL.2.0., above,
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The Dental Plan

Emplovers reaching eligibility for retivement Gage 33 or older with
10 or more vears of servivey prive e Tmuary 1. 1989 will receive
coverage os described in Schadule C., V..ol the 1980- 1985 Labor
Agreerienl,

Fmplusees who were nol eligible 1 retire prior w Tanuary 1. 1939
and who retire belween Januany 1. 1989 and December 31, 1994
will reecive coverage as deseribed in Scheduole €., V., of the 1989-
1992 Lubor Agreenent with the follosing mudifivinions:

() Pre-63 retiree premium contributions will either remain the
sume o1 be Tess i 1he contributions (iv active emphnees
who subseribe e Blue Cross Dentad andfor Met-Lile Basic
Denal.

12y Atage &F contributions will be waived,

With the exeeption of he conditions speeilied in the agreemem
sheet for Union Demand #4-4 and dated May 240 19940 copleyees
who were not eligible w retire priov te Sy 1. 1984 and whe
retive arter Necember 31, 1994 can use 1he Retiree Flex allowance
tur dental benefits up 10 age 05, except that orthoduntia is oot
included, Fhe dental uptin miy be declined.

(AL age 63 dental coverage will no longer be availuble
through the Xerox Dental Pl

Employees who were not eligible w retire prioe o January 1. 1989
and who volunteer for the Reduction o Foree from July [, 1994
throweh August 3, 1994 and whaose retirement was defaved until
1993 i the Company's reguest and who started pay continanes
betore Maceh 200 1995, cemain cligible tor the dental plan
Jdesershed in Section 0, AL 3. b above,

Flenible Benetit Aveount

Pinplavees wlw sere ot eligible w retive prior w Lavary 1, 1989,
and whe ratire barween January L 1989 and December 31, 1994
will be gredited with a $300 individoal Medical Benetit Aceount,

With regard 1o Tunds in the Accaont, ey may be wsesd throughout

the year, oy an inewmy 1as-tree basis {ro (he extem permitted by
L), far retmbursenent of health vire related expenses.
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Healih care related expenses inelude the Jollowing: Medical and
Dental Plan deduetibles: Medicare Premiwms: Medical:Dental
expenses which are not twlly reimbugsed: other Dealth care refated
expenses nol covered by the Medical or Dental Plans, such as
ruating medical chevk-ups, eyeplasses. heariig ads. arthodoniia,

d. Retirees may not elect 10 tnke any part of 1he acconm m cash.

Dependents ol early and pornal reticees shall be entitled 10 the benelis
deseribed in 1L, AL 2L and 3., ahove depending an the eoverage eategary
selected By the retiree. Such entitlemyent shalf continue after 1the death of
the vetived employvee aecosding 1o the teros of the applivable plao.
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SUPPLEMENTAL AGREEMENT A

PROMOTIINS. TRANSFERS, CUTRACKS, AND DOWNGRADES WITHIN THE

MANUFACTURING SENIORITY TINIT

The Compiny and Union agree tha his Ruppleienal Agreemen ond the Manoihetoring
Seniority (it Peomotion and Teanster Chact, as eevised diom time 1o tine by agreenrent
uf fhe parties, shatl <erve as the Bosis for ull jub moventents by emphinees in the
Munidaeturing Senjority Uit Sueh jol moseimenes shatl be wiade in aceordance with
the procedures deseribed n this Supplemental Agreement.

! DEFRNITIONS

Fox the purpose of this Supplenwital Agreement only . the follosing tenms shall
have the meanings indicated below:

A

Company Seniority

Company Seniority is determimed by the Iength of contingous emplayment
frum ihe mos secent date of an emplusee’s hire intw the Boargoining Unit
covered by this Agreement.

Job

A Tob is 2 voded unie within a salid hox oo the Manufaciuring Sendority Unit
Promotion and Transter Chan Glso cefersed o as job cassification in e
Agreement).

Classitication

A Classification consists of jobs, ag defined in H.. abave,

loh Status

The Job Status of an emploved is the cmplos ee's permaneit Classification,
Khift Mode tas defimed helow) mmd Work Axsigoment (s defined helow),
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Work Assignments

Work Assignments. swhich are ayreed opon by the Conpany and Luion
and may clnge from time W e, incfude 6o are not imived w. vhe
follgrwing:

High Valumie Factary
Mid Yubune Tactors
UMG

Marlerials

e e

Opening

A Dpening occms wler ¢ need arises lor s emplosee b @ specitic Job
ard Shift Made within a Work Assignnient.

Swurphus

A Surplus oceurs whoen an csplesee in o specific Jaband Shift Mude
within i Work Assignment is no longer required.

Promsition Condition

A Pramwsion Capdition avcurs when there are more Dpenings than
Surpluses within a ClassiBation.

Shift Madgs

Suright Javs,

Ferttr weeks o mare o dievs By ome week o nighiy,

Thres weeks on diays o one waek un nights.

Two weeks on dass to one week ol nights,

Ome week andpys (o ong week on nighs.

Chie week on days oone week on nights, w ene week on mids

nights.

7. Two weeks on days to one week an nights. or tiree weeks on days
e unie week on nights, or four weeks ar more o days fo one neek
on nights {day preterencel. .

& Voluntary fised shifis,

%, Four x seven continwus shilt,

ok e
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Cicographical Locations

1. Webster (W)
2. Henrienn (H}
3, All other siwes ((0)
d, Others - Enst

Involuntary Dowinw ard Movement

This Movement oveurs when the number of emplavees in a ClassiBeation
is reduved,

Voluntary Upsard Movement

This Movement oceurs when there 35 a Pramation Candition ina
Classitication,

Movement Within Classification

1. Yeluntary; This Movement aceurs when employees elect o change
their Toh Siatus.

a.  Leve One Volumieer: This type of Volunleer is anemploy ee
whe volurteoes 1o move to an pening with another Job Seatus.
therehy eliminating the need fise another employee. who does
nut wish te move. 10 duo s,

h.  Level Two Volunteer: This type of Yolunteer is an cmploy e
who volunteers 1o meve se anuther Job Status hefd by anoiber
employee who is o Level One Velunieer.

e.  Preforence Movement: This 13 pe of Voluntary Movement by
an employee accurs within a Classification when a I'romotion
Candition exisis in thas Classification.

2. lgvelumary: Thiz iype of Invelustary Moveren! oceurs when
employees are required to change their Job States,
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l. JDB MPREFERENCE SHEET

AL

In excrcising theiv movement rights, empluyees shall indicate tor:

ta

Tt

Valwntary Upswaed Movemenl, their chaice of Juh, Shiit Mode, aod
Wark Assignment,

Yoluntory Movement withia Chusilication. their choice ol Shilt
Maode, and Geopraphie Loeation, awd, ifin e Laboy Pool, Wir
chaive of Classification.

Invaluntars Movement within Classifieation. their choice af Shifi
b fode, s Cleographic Logation.

Invulantey Downward Movement, their choice of Classification.
Shift Mode. and Gueographic Lovation

The Job Preforencs SheelZlK1S shall seeve as the primary basis tor
efteetuating changes in Job Status, provided amplovees pissess the
nevessary gualifications ind senjority. The Coupany shudl acknowledge
veceipt of the $ab Preference Sheet through its segistration and disking by
the designated Stafling Representative.

Emplovees shall be comaitted to those preferences indicated oo their Jok
Preference Shee!IRES unless:

They elect tomodily their indicated preterence by submitting a
res ised Job Peeferenee Sheet/JRIN w become eltetive as fullows:

ik,

The revised Job Preterence Sheer?IRES. when registered. shat)
beveme efective on the fiest day al the mahth Tollivs ing 1he
month when eegistered. it 5o pepistered on or belore the
filtecnth of the nwds.

The Cempiny nuiilies employees of o job move sty
posting. whereby  employees  wishing e change  1heir
registered preference shall hove eight (B) working days frem
the date of notice angd all preference sheets RS shall be
finzen for that jub moeve. Employecs on vication during the
cipht ¢8} day peciod shall have the right 10 submit a oew
preference sheet within o (23 work days af returning [rom
vocation,  Such changes must be requested via thye Industial
Relations P&T oftice,
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Hl.

OENERAL
A

2

= Their lob Siatus Changes,

a.

Such employees shall subimit within Gleen {15y working
days a new Joh Preference Sheel/IRES. IF such emplayees fail
to do 20, they shall veven o the normal proveduce deseribed
in C, 1, abave.

In the es ent that such emplos ees hay e oot swbimitied 2 new
Joh Preforenee SheetIRIS within Die Dfteen (15 day time
perivd cited in 2., o, above wnd it

tH

h

Such emplovees must be maved within fifteen (15)
days Tollowving » change in Jub Status, then the
Company's designaled Stalling Representmives shall
reguest thage erplovees to submit immediately a now
Job Preference SheetIRIS IF such employees Tail to
submil o ew Joh Preference Sheet/IRTS within Imenty-
fowr (24 houys, they shatt be moved to any Opening
within their Classification, or o any Dpening in g lwer
Clussiticntion in their Line of Progression,

such employees must be moved afier fifteen (15) davs
foltoming a change in Job Status, then such eoployees
shadl be moved 1o any Opening within heir
Classification, o o any Opening In o lower
Classitteation in thelr Line of Progression.

Movement within the Munuticiuring Seniority Unit

Company Scniority shall be used for all iypes of movement within the
it exceps ps set forih in 13 and K bedow,

Movement i and out of the Minuticturing Seniority Uit { Excluding
Movement Covered by Supptemema) Agreemem F.).

When empioyees are bumped from the Seidority Linit 10 another
Seniority Unit, they shall be mon ed in the erder of Teast Company
Seniority.

Emplovees who return ta the Manafacturing Seniority Unit from
mher Sentority Units, shadl retuim in the order ol their Company
setineity,



o

G,

Jjab preference form on fike.

Layoll

Employees who leave the Munufictoring Seniority Unit us a resuit of
Layol¥ shall Jo 5o n avcondanve with the provisions of Arlicle VL, F.. of
the Basic Labar Apreensent.

Movement Within. lnto. and Our of Work Assignments

With regard 1o Movement Within Work Assignments, management shall
e free ta mave cmployecs, without eesort to the pracedurcs deseribod it
this Supplemental Agreesnent. as long as their peenanent shift nmude,
gevgraphic Jovathm, ad jub are mainiainvd, Al) ather permanenr
movement shall take place anly by toltawing the procedures desceibed in
this Supplemental Agreemenl.

Mavement Between Work Assignments "8” Classitications
{Dues pot include "S™ designaied Esry Level positions)

1. Temporacy moves between work assignments shath be o ihe sane
b classification on the sume shift. When operating needs,
qualitications, availubility, mnd waining reyuirements are equai.
sepiority of gmpioyees to he iransierred sholl govern,

Muovemenl methodology, as described in this Supplement, shall apply
cqually to all Classifications and all Work Assignments. This Mavement
oetlsnbodogy shall be applivd in the fullowing onder: Valuntary
Downwird Movemens, Involuntary Downwird Movement, Movement
Within Classitication ¢ Voluntary and {ovelintary i, and Yoluotacy Upwiard
Muovement,

in siuations invoiving dveluntary dewngrades teuthacks | w the eniry
level, such employees will be sentority matchied with enwry beved
carployecs who are beisg subjected o fovelumtary movement within, Said
employees will be moved in senfority order in aceardance with their active

Pilot Plant Pre<Praduction Supplemental S1atting Program.

See: Appendin A o this Supplenwntad Agrecmcent.
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VOLUNTARY DOWNWARD MOVEMENT

Al

D,

FEmplovees in o dob shove the Foiry $evel shall be peeminiad 1o
downgrade volustarily ta p lower Job only in the cuerent Eine of
Prigression. or into the Ewiry Level.

Employees who Jesire io dow ngrade s ohmdarily shall du so by indivating
their preferences inr wiiting en Company Forus other than the Job
Prefocesee Sheot.

Forms subwniited undee B above. stald iake effees immediately upon
receipt by the designated Sialting Representotive,

An employee shalf be pentived fo dovnprade 1 olukiridy ondy o2 Jobin
which & Promation Coadition exjsts.

In the event thit tno (2) or more wiitten reguests are subnnited o the
smne Job. then the emplayee with the greatest Company sendority shall he
given preference,

An empioyee shalk not be permitted i downgrade volumarily untif o
quadified empho e has been assipned oo frained as a replacement,

b Following o valuntany downprade, emplovees shall not be penuitied
for o perind of six (6) months. (a) 10 move wder Yohwilasy
movemant. as defised s LA L, e or H o respromote 1o their
origimal Line of Progeession, or {e3 1o re-promaote within thir ¢ument
Line of Progression, undess juntior erplovees enter the Classification
and ixdivite a prelecence on their fob Prelerence Sheels which
matches preforenees of 1he voluntarih downgraded canplovess. [n
such instances. the volumarity downgraded emplovees shall be
permisied to mosvc, pRns i mos ing swch jinior employees.

t

Emplovess who have vadmtarily downgraded shall be aliowed fo
mrornate o other Lines of Progression an the neat Job e
foltowing the downgede sithous beiing constraiied by the six (63
ot watting peried referred fa o G 3L shove,

The right of an empleves fo exerelse the Volunary Plowngrade Movemant
aption shall be subardinate ta the siglt of ertplovees in the desired fower
Classificalon o exencise thelr Yoluntsry Moy ement Within Clussifivition
apilion,
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Employees may voluntarily dew ngrade fo i)l Openings provided they
possess greater Seniority than amy other cmplyee wha has fodicatod 2
preterency to promate to e Classifivation in which {he Promotion
Condision exists.

An employes who voluntarily downgaudes shall nor be entitled to
mahntenance of fate.

INVOLUNTARY DOWNWARD MOVEMENT

A

Employees, exvept those in the Emry Leseb. may indicate their desired
Facutuntary Bowawiand dMovement cheices on their Job Peeferenee Sheets

as tollows:

1. Classificativn

[N

Emplovees sholl indivnte the rext lower Classiticution in dw
Line of Pragression,

Emphces in the lowess Chissification in their Line of
Progression may islicate sny Job within the Eotry Level.

Emplovees who hive had prior experience in @ Line of
Propression ether than their carrent Line of Progresston 1oy
indicatc any tormenly held Classifiention whose Laber Grafe
15 cguak to or lower than the Labor Grade of their current
Classittcaten, Eupplovees who esarcise this vipht saay met
indicate o desire on subsequent Job Preference Sheets (v
return te the prior Line of fropgression

Emplovees who bave prior expesienee in aoy of the
Lyigtribugton Seniority Unit job ¢lossileations, (5-32, 134, §-
33,829, -2, M-2). may exereise agight o movw wa
formerty held classification whasa labor wrade is equal 1o or
tower than the lobor prade of their currem classification.
Eatplovees who exercise this vight shadl be transferred o the
Pistribatinn Sesdnsiiy Unit and such transfer shal aot subject
the emplovee w the {367 month treere provided forin
Supplentental Agrecment ¥, The esereise of sakt vight shatl
e commtnicated vig the Manuficiuring Senionty Unit
Peawrotion qud Teanster Preference Sheet by indicating the
tetter 1Y in the appropriate eofuom,

Said rights referrad o ubose sholl be grosted wali

Masulacturing Unit eoployees who mwet these conditions, as
of the date of contizet ratification.
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2. Shift Mode

As defined in L DEFINITIONS. 1. 8hitd Mndes.
3. Geopraphic Lecavon
As defined in L DFEFINTTIONS, 1. Geogriphic Tacation

When the aumbhee of canployecs in a Clossitication is to be reduced. the
emphaee in that Classification who s the Teast Senivnty shall be the
farst to he jivolentacily downpraded (i, cul back from de
Classification). or iransterred from the Momusacturing Sepdority Unit.

Cruployees wha are involuntarily downgraded shall he assigned a new Job
Staws in accordance with thele Tvaluntary Diwnward Movemem
choices. Seniovity, and the fallowing sequence of steps for each chaice.
starting with the liest chaice:

i, Step 14 The employes shall first be wesipmed 1 an existing
Opening which matches the indicated ¢hoice.

2 Step2: 1 the employee cannet be moved in Srep 1. then the
emplotee shall be assipned W an existing Opening.
created by a Level Une Veloeteer. which matches the
inclicated choice,

X Step 30 IFthe employee cannot be moved in Step 2, then the
emplovee shall he assigned to an exisiing Opening.
vreated by Level Two Yalumieer, which matches the
indicated choive.

4, Step 4 1 the employee cannot be imeved in Step 3, then thiat
emploves shall bump the wmoss junior emplaves who has
the Job Status which matehes the indieated choice. 17 1he
employ ee must be invaluntarily dowograded w the Entry
t.evel. then the emplovee shafl bump the most junior
emphlovee in the Lniry Level wha is in the lob
repeesented by the downgraded emplos ee's Job chavice in
the CLASS column on the Job Preference Sheet and who
also matches the Shitt Mode and Geopeaphic Locmion
choiges indicated by the downgraded emplayee.

3 Step 3 Wihe emploves connot e moved afier segveniially
exhausting the cmployee’s chivice i Step 4. then that
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6.

7.

8.

employee shall move directly 10 an Openiiy in il neat
Iower Classitication it a Premotion Condition exists.

Step 6 Wihie employee cannot be moved in Step 3. then that
eitiployee sl be atov el (o the dab Siaus occapivd by
the most junier emplovee in the pext Jower Classification
1 a Line of Peogression. or inko the Eotry Level,

Step 71 {die emaploy ee comnot be moved in Step 6 beeause off

insugficicnt senioeiny i e next lower Classification.
then that eiployee’s Shifl Mode and Geographic
Lucatien chivices shadl be bunured in succeeding fuwer
Classifications by repeating sequentiafly the procedures
described in (., 1. through 7,

Step B IFhe eovplovee cannot be moved 1o an Opening in Step
7. above. then the emipluyee shall be displaced Trom the
Seniority Unit.

Emplovees whe are busnped under C.. 4., above, shadl be assigned anew
Jub Stutus 10 accordinee with their lovolontary Movesiem Within
Ciassitication chinices. Seniority, and the folluwing sequence ol steps for
vich cheice, staning with the first choice,

1.

Step b The employee shall lirst be assigned to an oxisiing
Oypening thie ot hes the indicated choive,

Step 20 IFthe employvee cannat be moved in Sep 1. abnve, then
the emplovee shall be assigned 1 an existing Opening.
wretitend by i Level One Volmiteer, whicl snatelies e
irnticaied chaive,

step 3 INhe employee canot be moved in Swep 20 above, twn
the gmplovee shall bump the most nior emplayee who
has the Jub Statws which matehes 1the indicated choiee.

Step d: I ihe emplovee cammot be moved atter sequentially
exhausting the emphinee’s choice in Step 3. ubove. then
the emplayee shall move diceetly te an existing Openiny
in the sume Geogrphine Lovistion,

Step 51 Wihe employ e caonot be maved in Step 4. above, Men
the emplos ce shall bumg the mast juniar emplinee in the
Classification in th same Geugraphicad Lecation.
provided the caployee g imdicated a chodee Jor a
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Gropraphivad Location in e oy plumary Movemem
Within Classificatinn seciion of the Job Preference Sheet,

&, Siep & Ithe employee cannat be maved in Siep 5, above, then
1he emplovee shall mave directly i an existing Opening
within the Classification,

Fmployees who ore bumped under 71, 3., above. sholl be assigoed io s
new Job Siadus inaccordance with these Invelutany Movenent Within
Classification choicos. Senintity. and the following sequence of steps. Tor
cach ehwice. starting with the firs choige:

1. Step ;. The emplayee shall first be assigned to an existing
Opening bt matehes the indicoted chaive,

o

Step 20 I the cmphloyvee cannat Be oweved in Step b, abrove, then
1he employee shisll bump ibe most junior employee whi
bias (e job status which matches the indicated choive,

3 Step 30 I the omployee cannnt he moved afivr sequentialiy
exduusating the emplotee's choive in Step 2. above, lwen
the crplovee shall move direetly 10 an existing Opening
in the soaw Geographical Locmion,

4. Siepd: I the emplovee canoat he maved in Step 3. above, then
the employee shall bump the nuost jusior empioyee in the
Classiticution in the sanw Geographical Lcation,
pravided the employec has indicated a choice for a
Geographical Location in the Involumory Moveraent
Within Classafication seetion of the fob Proference Sheet,

i Swep 5: ithe employee cannot be mnved in Siep 4. above, thken

the emplovee shall mave dicectly 1o an existing Gpening
within the Clazsification,
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Emplovecs whe are bentped under E., 4., obove, shalf be assigned o a
e Job Status in aceerdases with thels lavoluntan Movenent Within
Classtfication chwices, Sentority, and the olluwing sequence of sleps for
ench chobee. starting with the st chuoice.

1. Step i The emplover shall be assigred to an existing Opening
thut matches the indicaied choive.

2 Stop 2t 1the copiloyee eannor he aroved after soquentiatly
extausting the employee’s chiice in Siep boabove, then
the eaployew shull move directhy so an existing Opening
withia the Classifieation,

VI MOVEMENT WITHIN CLASSIFICATION

A

Eenploy ees onay indicate their desired Volumry Moversenm Within
Classilication chyives. on their Job Preference Sheets as follows:

i. Ui fwsation
Faplovees shall indiente their current Classification inthe

“CLASY™ cotumn, Employevs in the Entry Level may indicate
their chuice of Sob within ibe Cniry Leved,

e Shitt Mode
As detined v L PEFINSUIONS. . Shift Modes,
3. Geographic Lovigion

As defined i 1 DEFINTTIONS, 3, Geagraphie Localion.

tEmployees may indicate sheir desiredd invalumory Movement Within
Classifieation cheives, on their Job Pseforenee Sheets, os follows:

k. Classineation
Erplovees shall indicate their curretst Classification  the

“CLASS™ cutumut, Emplayees ia the Entry Level may hndicate
their choice of Job within the Foury Fevel,

=

kit Made

As detiped in § DEFINITIONS. 1. Shifl Modes,
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C,

i Geoygraphie Locption
As defined in I DEFINITIONS, L Geographic Lecalions,

Suorpluses within o Job shail be eliminated in accardance with the
fllmying procedures:

1. Step 11 When a Surplos acears within a Job Chassificaion within
a Work Asipnment, and an Opening exists within that
same lah Classitication i anther Waork Assipament, and
such Sarplos and Opening are o the same shift mode.
then the Opening shalt be filled first by g Senior
Yalunteer in the sirplus swork assignment moving
direeily 1o the Opening. 11 no volumeer exists. dhen the
junior employee in the Surplus Work Assipnment shall be
mewed dircetly to e Opening.

When a Surplus oceoss within s Job Classitication within a
Work Assignaront, and an Openinge exists withiv that same
Joh Classification iy another Work Assigomen, und such
Surplus und Opening are aot on the some shift mode. then
the senior employee in the Job Classification may exercise
a Prefeeence Move in accordinge aith F.1, Siep 1 below,
The Cpening created by the maverment of such Senior
Yaoluatcer shall be hacktitled in the fellawing order:

W LCevel Two volunteess from the Work Assignaents
with the Surpluses shall move 1a the {)panings
created above.

b, The juniar employees in the Classitication in the
Work Assignments with the Surpluses shall move
dircetly to the Openings ereated above exeept:

{1y When the junmior cployee is being
surplused thom n Work Assipnsnent, the
emploves shall be granted one additional joh
move in accanfanece with C.6 (Step 6)
helow.

2 Siep 2:  The most senior emplovees, up ta the number of
surphusex in the Wark Assignments with the Surpluses.
who have indicated a desirg o change their Job Status,
shatt he maved as Lesel One Volunteers in onder of
sririority.




6.,

7.

Siep 3t

Step &

Step O

Step T

Step 8:

11 Surpluses remain afler completing Siep 2, abave, the
mest senior employecs - up to the number of Surpluses in
the Work Assignrents with the Surpluses, who have
endicated o desire ta change thieir Yols Status in che
Voluntary Moevenem Within Classification section of
eir dob Preterence Sheet shall be nused as Level Two
Volunieers in order of senjority.

1§ Surpluses remain aller completing Step 3. above, then
the most jimior employees in the Job Status of the
Surpluses. whose fnvefuntary Movement Within
Classthication chaices, boeginming with the first choice,
mitches existing Dpenings - shall be ossigned, in order of
Seaiorily, Lo twse Openings,

If Surpluses remain atter completing Step d. above, then
the most jnior employee in e Jub Status of the
Surpluses stull be assipned a news Job Stuus in
accerdance with s cmployes's fmvoluniary Mavement
Within Classificatieon choices. stanting wil the firsl
chaice, ind Seniority w an existing Opening. creuted by o
Level One Volunteer, which matches the indicated

chaoice. .

{f Surpluses remain atter completing Siep 5. above, then
the most juptior coplovey in cthe Job Stacs of the
Surpluses slsll be wssipned o new Job Sarus - utilizing
the same criteria as Step 4, abave - by bumping the masy

Junivr emplayee who has the Job Status which maches .

th indicaicd choice,

17 Surpluses remain atier completing Slep 6, ahove, then
the most juniar emplos ecs in the Job Suus of the
Surpluses shalt be moved direcdy, in order af Seniority.
10 cxisting Openings in the samye Geographical Lovation,

@
1t Surpluses rensain after completing Step 7, above, then .
the wost junior employees in e Job States ol the
Surpluses shall bump, in order of Seniority. the mos
junior employess in the same Geographical Location.
provided the emplayees have indicated a choice for 1
Cieographical Lacation in the Mnoluntary Movenent
Within Classification Section of their lob Preteyenec .
Sheets,
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9. Step 9 1] Swrpluses remnin afler completing Swep 8, above, the
mest junior cptoyvees in G Job Staws of the Surpluscs
shall be assigned, in ander of Seniurity to existing
Dypenings.

Emplovees who pre boaniped uader €. 6.0 above, shall be assigned e a
new Joh Status in accordones with their Involuetary Movement Within
Classification choices, Seniocity, and the fodlowing sequence ol steps, {or
each choice. slaning with the fims choice:

1. Step b Thie employes shol) $irst be assigned 10w existing
Cipening that matches the indicated chojee.

L

Slep2: 11 he employee cannol be moved in Step 1. above. then
the employees shall bump dhe most junjor eniploves whoe
has the job status which matches the indicatod choice,

i Step 30 Thilwe eployee cannol be moved in Swep 2. above, then
the ¢mplovec shall mave dircelly 1o an existing Opening
i dhe saone Geogranhical Location.

4 Siepd:  [f1be emplovee cannnt be maved in Step 3. above. then
the employee shall by the most jurdor emplovee in the
Chassification i 1he smue Geograpbical Location,
pravided the emplovec has indicated a choice far a
Crsographical Locatiom i the Involuntary Movenent
Within Classitication section of (he Job Preference Sheet,

3 Siep 3 1 the employee cannot be moved after sequentially
erhaqsting the emploscee’s choiee in Step 4. abave. ther
the employer shad) meve directly 1o exisiing Opening
within the Classification.

Employees who are bumped under C.. 8. or 1. 3., above. shall be
mssigned to 8 new lob Status in nccordance with their imvoluntarye
Maovement Within Classification choices. Senienity, and e followimy
sequence of steps for ench choice. starting with the first choice:

I Seep 1 The employee shalf be assigned te an existing Opening
that matehes the indicated cholee.

2, Step 20 1 the eployee cannol he maved aller sequentially
exhausting the cmplosoc's chaiee in Siep 1. above, then
the emplover shall move directly tir an existing Opening
within the Classitication.
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E. {1 Openings vemaio atter completiog Do, above, the Compaoy shall peost
the Openings 1o i) other Segivriey Unics dor tive (5) working days.
Fmplosees peessessiog the greatest Company Seniority among qualified
emploxees who respond 1o the posting shall Gl the Openings.

F. If Openings remain after completing E.. above, the Company shall hire
qaalificd individoals diveetfy into the Openings.

CIANGES IN AGREEMENT

Any changes in this Supplemental Agreement. or in the Basic Labor Agreement,
shich may alfect the status of this Supplemental Agreement, pow or in the Tulpre.
shatl be discussed with the duly quthorized represematives of the Unien without
voiding this Supplemental Agreement. in part, or it its sntincty.

CHANGES IN JOB QUALIFICATIONS

The Company shall advise the Union of any changes in jub guakifications before

such changes became effeetive,

GRIEVANCES

Should grievanees develop in the application of this Supplementd Agreement. ur
should unusual eircumsiances develap wherein the application of one or more
sertions of 1his Supplemental Agreemoent results in a canflict of intent. such
privvanees or conflicts shall be ireated in avcordance with the Gricvanee
Progedur: of the Basie Laber Agresment,

UNSATISFACTORY WORK RECORD

Nothing in this Supplemiental Agreement shall be interpreted r implied w mean
that the Company is requirgd 1o of¥er consideration in Voluwtasy Upwarnd
Movenient. Yeluntary ind Invatuniary Movement Within Classification, or
[nvoluntazy Downward Aoyement of persens who have ansatistactory work
recunds inthe Jobs 10 which they were assipned at the time. An unsiaisfictory
work record shall be defined as one which is established by virtuz of
demonstration of (he Geets t the Union al the e ol the incident, and which
conecns unsatisfactory quality of work, quantiey of work, or adherenee 10 rokes

e eepetlations.
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APPENDIX A

PILOT PLANT PRE-PRODUCTION SUPPLEMENTAL STAFFING PROGRAM

PRELIMINARY STATEMENT

b s recagnized that continied procress and growth in the Company will seguine the
devetopment of mew andfor upgraded copy machines and aceessories. JEwill be a proctice
of the Campuny. therefore, Fronl tme w0 tine, © st up oew and/or upgraded products
wnber the Fitol Plant presprodiciion conce.

Whenover such products are sntrnduced. it must be recognized that the Company ioquies
flexibifity in the operition of Pitat Plnt pre-production anchs.

Therefore, in consideration af the above. the Company apreds (o the ollowing Pitot Plam
pre-prosduetivg progrs,

OPERATIONS TO WHICH THIS PHOT PLANT SUPPLEMENTAL STAFFING
PROGHRAM WILL APPLY

For the purpase of this Progmm. now and/or upgraded progucts will e defined s these
prosducis sisich wil bogin s existence as o Fifot Plant pre-producton progem, w
witimaiely be jncTuded in il e axsembly and mador sebossembly lines for whicl
production standards are inteaded but ot yer established. The introduction of new and
wpgraded products usder this Pilet Plant Program. shall require that they e developed
annd prodweed on sepange. discrere lines,

Tie addition, when the Company ideatifies a aced tfur a dedicatad crew Lo wark on new
andfor upgraded prodocts sich a crew will de erepied through the selection proceduies
indicated i this Agreemenr, A dedicated erew is detined as thase wdividuals wha are
permanentdy assigaad o suel a Progrant and wise will be witized [l time on any oy alf
Jubs in er betow their fob classilvation within the wssembsty lites of propeession,

SELECTOON PROUEITALHGES

Emgloy cex indivating a prefereace for a 1fifon Plamt presprodiction progrom grougl a
pasting procedure shall be selevied by arder of Company sealority From anorg those
appéicants who hane been previousty permanemly assigned (o g main assembly fine of
major suhassenbly siotion. The Company may exclude from selection emplovees wha
have receis ed furaiaf kabor action for abseneegism, gualily or guangity problems within
the peios twebue 123 momd period, B cmplovess ate so cefised woleetion into the
Pragrom. the reasens foe the sefisol wilf be reviewed with the emphovess and their Shop
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APPERDIN B

March |2, 1478

ME Anthony §. Costanza
VicesPresident. Rovhester Joing Bogrd
AL TWAL

730 Fast Avenne

Rowhester, New York 14607

Bear Tony:

This Appewdi incorporates vur understading regarding e application of Asicle V.
Wages: Seetion (.2, Rate Mainienance. as it applics to provisionally promated
empliavees snd vmployees promoted iz ervor,

Fmplovees provisionathy promoted and who fail 10 complete their joh gualitiers within
the required time frame (99 cafendur davs anlesy additionsl time has been mmoeity
greed npon by the Company amd Uaoion) wouhd be considered volontary doswngrades anil
woutd be incligibic far any mainteaance of rate. The inteat of this agreement is not to
duprive an emplovee of & maintueacd e who makes a coneeried effort w satisfactorily
cwuplete their qualifives,

tn deternvining whethes a coneerted effors was made the follosing rales will appdy:
o Employee tokes home stody couase - $hids -« jakes aiesite quatitier course <«
atlembs aH possible cinsses - fails course -att within 90 eatenday days - quabilies

tor nxvimaiined rave,

w Employer takes anesite qualificr couse -~ attends al} possihle classes - fails
vourse - all withio 90 calendar duys -gudifies tor malotained e,

« Lionplonee 1akes S1unly eoese - frils - does ot ke onesite gualiffer course -- 90
walendar day periodexpines - ne malntained fae.

© Emplovee inkes onesite gualifier conurse - misses classes -fails course - 90
calenday diey pertod expires -- no maimained raie.

n Emplovee does nnthing: - 90 cotendar day period expires -- s maintained rive.
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0

Emplovees Promoted I Lvos - Al oulstinding grievasices sill be resolved by
paying 1RO day maimtonanee of vaie. Adl creors oceurning after the effective date
of this ageeement would be handled on the toliowing busis:

Lyrors discovercd within 4 culendar days, 30 day maintsined me.

Errars discovered atter 14 cakendar days, VB0 day mamtined rate.






til.

Reatignment

Realipmment is 1he Mosement of employees within a Jub Classification
seben Surphises exist in some Job Stateses and Opendogs exist i other Job
Seotuses. amd the mei (o the Job Classitieation is Zero ().

Wk Assigmuent Plavemwmn

This movenient ocours when caplovecs have their Work Assignment
vhaaged within their Job Stawus.

Enty Levet

The Mul-tutctonal Manufacturing Asststant {D-611, the Developer
Matcsials Operator Plast (D-401. and the Stayes Clerk & Haedlor (M2
and Miscelkineous Operator {D-02 shatl vomprise ihe Entry Letvel Tob
Classitivations lor the Supplivs Munolwtering Sewdurity Unit

POSTINGS

Job Openings. changes in Shift Modes. and Surpluses shall be pasted for any the
{3) consecative working duvs ol any month in which movement ks reguired, The
Campany shall be reguired {o se-post i there are any chonpes 1o the erigina
posting. The fength of the re-post witl he 48 howrs of a sormally scheduted
wirkwick,

Now johs wilf be pasted and €ifled as follows:

The sesbor guslificd ciphoyec nithin the upproprivte Line of Progrossios.

o

Al

PREFERENCE SHEET

1 exervizing fheir Muvement rights, enployees shall indicate. iy writing,
ant faras provided by the Company their Job Classilication, Shift Modc,
Buibding. sud Geogrupinic Location preterences fog Involintary amd
Valwstary Movement Within And Berwedn Joh Classivications.

The dob fretercace Sheet sliadl seeve as the prioury basis for offoctusting

vhunges in Job Stitus, provided emplayees possess the neeessiry
Comapany sesiority.

153

*ai



http://venie.nl













Im.

L.

M.

0.

Cleographic Locations

Greograpbic Lovalisns are designated as Rolluws;
L Town of Webster.
2 Tou it al Hettrietla,
kS City of Rachoester.

Shitt Muodes

I Siraight hixs,
-
2 Two-shift cotation,
3. Three-slill rolation.
4. Founr-shift rotathm.

Prajecy

Project Maimenance employees perlonm Bcilinies and equipment
reatiangement and podifications. rensvations. cquipment installations,
maier equipment rebutld and repair, and fabncation wilizing varions
nkrterials,

Coveragy

Coverage Muintenance evaplos ees are assigmed 1o specilic peopraphic
Incations and are reyuired o mainain Facilities and pyuipment in s
inteided operating mode. These cnplayees portarm work such as. but nat
fimited 1o, preventative and corrective mainignanee. re-lamping., Nifter
changes and emeTgeney epairs.

PROUECT AND COVERAGE

AL

It is the Company's intent to mwaintain Project Crews in wark areas for the
andual benetit of the Company and the empley ees atfected. Froject Crews
in Areas are established for the following reasons:

1. Limit cxeessive movement o personne] and cquipment between
wurk Tncatioms.

2. Provide Projeet erattamen with o base from witich ta operate,












XIV.

XV,

B. Axailoble emplovees ol the Painier Apprenticeship Program on a siraighi-
time oF overtine basis.

C. Available employees ol the 1.-29 Job Classilicalion on & stmight=ime or
vverlime busig, who, when assigned such work. shall be compensated ai
the rate paid w fob Classifications of Labor Grade 9 as indicated in
Schedule B, The Company shall notity the Union prior £¢ stich
assignments.

CITANGES IN AGREEMENT

Any change in this Supplementat Agreement. ar in the Basic Labar Apreeme,

shicl may alfect the status of this Supplemenial Apgreement. now or in the fulure.,

shall be dispussed with the duly autburized Shop Representatives o the Union
without vuiding this Supplemental Agreement, in part, ot in its entirety.

GRIEVANCES

Shoutd pricvances devetop in ihe application of this Suppleaenial Apreement. or
sheuld unusuak vircumstances develop wherein the application of ene or more
seitions ot this Supplemental Agreement cesudts in u comdlict ul’ iatent, such
prievances or contlicts shall be Ireated in accordance with the Grievance
Prociedure of the Basic Labor Agreemient.
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Waork Locations

Work Loeations, which are agreed upon by ihe Company and
Union and may chonge frony time 1o tine, melude but are not
Jimited 1o, the tallowing:

1 Webster EPDC - 2100214
N VALO- 21018

1 ALC-214

4 AL 200

Opening

An Opening oveurs when a need arises Lar i employee i a
spuecitic Joby and Shift Mode within a Work Location.

Sueplus

A Sorplus peeurs when an eenplod e in g speciic Joband Shitt
Mode within a Work Location is no longer requirel.

Promotion Condition

A Promotion Condition eccurs when there are mire Openings than
Surpluses within a Classification.

Shifl Mowdes

L. Stratght days.

2 Fouor weeks or muore un duys ke one week on nighls.

RN Thrge weeks on days o ane week on nights.

EN Tuo wevks on days te one week on pights.

5. One weeh onduys o one week an nights.

. Ope week an day's to ane wueek on nights, o one week on
mid-nights,

7. Two wecks on days to one weel on nights, or three weeks

vn duys o ong weeh on nights, e Tour weeks ar more on
days 10 ope werk on nights {day preferencey.
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