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AGREEMENT
AGREEMENT

This Agreement is made and entered into t
October 2003, by and between Deere & Compa
Road. Moline. lllinois, and its John Deere Da
Johm Deere Des Moines Works, John Deere D
John Deere Harvester Works - East Moline. Jo
Distribution Center (Milan faciiity), John Deere:
John Deere Seeding Group/Cylinder Divisior
Engire Works. John Deere Waterloo Works. &
Watedoo Works - TAD, John Deere Wat
(effective 2 June 2008). and the international
Automohiie  Aerospace and Agncultural Implair
America and its affiliated Local Unions. Number
865, 74, 79, 434, and 838 hereinafter cailed -
behalf of the employees in the bargaining urits
referred to in Article | of this Agreement.

s 1st day of
. John Deere
anport Works,
nuque Works,
n Deere Parts
tumwa Works,
Jonn Deere
i John Deere
rloa Foundry
Jnion. United
it Workers of
281, 450, 94,
e UNION, on
=cognized and



ARTICLE !

ARTICLE |
RECOGNITION

The Company recognizes the Union as the exclusive collective
bargaining representative for those production and
matntenance employees in the bargaining units as determined
by the National Labor Relations Board in Cases Numbers 1%-
RC-44, 18-RC-47. 183-RC-373 (Des Moines); 18-RC-113, 38-
RC-1374, (Dubuque); R-4164 {Harvester - East Molne), R-
3839. R-5893 (Ottumwa); 13-RC-3560. 38-RC-441, 13-RC-662,
13-RC-1697 (Seeding Group/Cylinder Division, Excluding
Pattern Makers, Toolroom, and Expermental Department
empioyees); and R-4B77 (as clarified by written agreement
dated 22 May 1997 concerning the foundry bargaining unit
(Waterloo Works) and. effective 2 June 2008. Waterloo
Feundry) and as determined by wrtten agreement dated 26
November 1974 (Davenport), 10 January 1975 (Engine Works),
18 Apri 1975 (Parts Distribution Center, Milan facility),
successor to the bargaining unit as defined in Case Numbers R-
165, 13-R-2456, and 21 September 1977 (Waterloo VWorks -
TAD).



ARTICLE Il. Section 1.

Section 1.

ARTICLE il
GENERAL CONDITIONS

Payday

Payroll checks will be deposited directly to the er
or credit Union account on Friday of each wes
rendered during the previous work week.

Section 2, Physical Examinations

A.

When a physical examination or laboratory
made by physicians acting for the Com
thereof will be giwen to the personal ph
employee involved, upon the written re
employee.

An employee returning to work following
absence. e g.. layoff. leave of absence, ilne
vho loses time from work as a result of
requinng that he take a physical examinati
for such time lost from work dunng his reguls
the wage rate of the assignrment to which the
Lpon return to work

When scheduling employees for treatman
examinations at the John Deere medical ‘a
policy to endeavor to schedule employse
treatment or medical examinations in accon
fcllowing schedule.  First shift employeas
scheduled during their working hours.
employees are normally scheduled at the be
shift. Third shift employees are normally s
after the end of their shift; i.e.. generally beh,
and 8:00 a.m.

Schedules may have to be altered to accom
medical priorities.

ployae's bank
« for services

est has been
any a report
sician of the
uest of the

a period of
3 or accident,
ne Company
1 will be paid
shift hours at
are assigned

and physical
ities, 1t is the
i for medical
ance with the
are normally
Second  shift
inning of their
neguled soon
2en 7:00 am.

odate certain



ARTICLE Il. Section 3.

Section 3. Company Salaried Employees

Company salaried employees shall not perform woark covered
by the terms of this Agreement, except in the following types of
situations

A

B

In the instruction or raining of employees

In the perfcrmance of necessary supervisory work when
production difficuities are encountered on the job, or in
starting new jobs.

Section 4. Non-Traditional Work Assignments

Employees covered by this Agreement wil be permitted to be
assigned to certain functions which they traditionally have not
performed or have not exclusively performed. Examoles of
these functions are;

A

8.

Programming and maintenance of computers and robots.

Identifying training needs. developing training materials and
conducting fraining;

Leading or participating in project teams where subjects
studied may cover a wide range of functional areas;

Special assignments given to employees to accommadate
temporary medical restrictions: and

Evaluating. testing and/or analyzing experimental. prove
design and/or production parts, assemblies, prme
products. etc. in order to develop or prove engineering
theory and design.

Special assignments and nen-raditional work given to
employees assigned -0 the resource pool in order to
accommedate  provisions  of  the  Memorandum  of
Agreement on Emplayment Security.



ARTICLE 11, Section 4.

However.

these functions are not exclusival

exclusively be the work of empioyees <o
Agresment.

Section 5. Subcontracting

A

It is not the Companys intent to have
working in the plant on work nomaly
bargaining unit people unless the affectad
people are working a maxmum number o
least 48). In such cases the Union will be
the work being performed.

In other situations the Company shall make
whether work shall be performed by Compal
Company piant, or by others, consistent witt
mamtan as far as practicable a stable we
Company shall make decisions of suck n:
intention, taking into consideration such
scope of the project or production reguire
cost, possession and availability of Comp
and of employees qualified to accomnplish
without undue overtime or delay etther
production or of any other scheduled activit
continuity of relations wrth historic sources
believed best utilizatior of all of the Compa
a view to the long-term stability and health ¢
as a whole.

Section 6. Current Address

As it is necessary for the administration of th:
Agreement, it is the obligation of avery employ
Personnel Department advised of histher curre' * adoress and
telephone number.

anc will not
ered by this

;ubcontractors
nerformed by
iargaining unit
“ours (i.e. at
<tified prior to

|acisions as to
¢ forces in any
an intention to
% force. The
ure with such
actors as the
ents. relative
ny equipment
he proguction
f the specific
desirability of
of supply and
¥'s plants with
he enterprise

terms of this
< to keep the



ARTICLE IlI, Section 1.

ARTICLE Il
NONDISCRIMINATION

Section 1. Cooperation

It is mutually acknowiedged that this Agreement is based on a
relationship of respect, understanding, and cocperation 3Such
respect understanding, and ccoperation at the Corporate-
International Union level contemplates a continuation of
contacts between the parties on items of mutual interest as they
arse.

Section 2. Union Activity

The Company will not interfere with, restran, or coerce
employees because of membership in the Union, lawfui activity
on behalf of the Union, nor wilt it condone on the part of is
representatives any anti-Union activity against the Union.

Section 3. Nondiscrimination

A. There shall be no discrimination against any employee in
the bargaining unit by either party under this Agreement
because such employee is a member of a "protected class”
as that term is used in Presidential Executive Oraers and in
Federal and State Legislation.

B. Wherever a reference to male gender appears m this
Agreement it s understood that such language is
nonrestrictive and 1s intended to include females.

Section 4. Equal Opportunity

A Joinl program to insure equal opportunity for “protected
ctasses.” as that term is used in Presidential Executive Orders
and in Federal and State Legisiation, 15 set out in Exhibit "H" of
this Agreement.



ARTICLE 1. Section 5.
Section 5. Interference

Neitther the Union nor the employees it represer
with, intimidate. or coerce any employee in regal
work, nor shall there be any acts by Union

coercive nature on Company property at any time

Section 8. Solicitation

The Company will not condone solicitation of mi
Unon carned on duning working hours, but this |
not be construed to prevent the Union fram
discussing grievances with management pu
provisions of the Grievance Procedure as set out
this Agreement.

Section 7. Discipline
The Company may take disciplinary action

indivigual or groups of individuais viclating e
the akove Sections.

3 will interfere
to his ngiht to
embers of a

nbers for any
sragraph shall
iking up and
iuant to  the
1 Aricle X of

against any
arovis.cns of



ARTICLE WV Sectior 1.

ARTICLE IV
DISCIPLINARY ACTION

Section 1. Cause

The Company shali not exercise its nght to discipline by
reprimand. sdspension of discharge any empiovee axcept for
good and just cause

Section 2. Notice

Before an employee s reqL red to leave the plant as a result of
any incident calling for disciplinary action, nis Comrutteeman, if
In the piant, or otherwise any representative of the Union shall
be summoned tc an office designated by management for the
purpose of being noufied that the empioyee 1s being sent out of
the piant and for the purpose of hearing the employee's
statement of his position. It is uncersiood that this meeting
does not sonstitute a hearnng and the scle reascn for the
presence of the Committeeman at this time is to be notified that
the empioyee is be:ng sent out of the piant and to hear the
statement of the employee. The employee will not be required
o leave the plant in instances involving garnishment, tardimess
and absenteeism [n other instances except for those involving
a violaticn of Article X or where the safety of the employee.
other employees. or Company property may be threatened the
Jnion may request that the heanng be held without the
employee being required to leave the plant  Before the hearing
1s held. a brief discussion will take place between the Industrial
Relations Repiesentative and the Commtteeman relative to the
scheduling of the heanng. the infraction of the rules involved.
and the facts known at that time Should it be necessary 1
further investigate the facts presented, the hearing may be
delayed



ARTICLE IV, Section 3.

Section 3.  Disciplinary Hearing

A. Within a reasonable period of time after e
been sent out of the plant, a disciplinary h
conducted by the Manager of Industrial R
representative, at a designated office. At

hearing the employee shall have the nght
and his Committeeman shall have the rg
him and both parties shall be allowed to oril
i order to ascertain all the facts and circun
casa. The Chairman may, if he reguests p
disciplinary hearing.

Should the Company decide to discipline t
shall so notify the employee and thae
Committeeman.  In imposing discipline th¢
nat take into account any pricr infraction
more than three years previously.

Section 4. Minutes

Wiitten copies of the minutes of the disciplie
provided Section 3 above. including a st
Company, - sciplinary action, if any, will be fu
Company w :he Chairman within five (5) working
date of the disciplinary hearing. The time limi: o
grievance as a result of disciplinary action. if an
the time such minutes are furnished to the Unicn

Section 5. Discipline Grievances

If any employee desires to present a grievan: :

disciplinary action by the Company. as describag
2 and 3 of this Article, said gnevance shali enar
Procedure in Step 2. except that discharge gr
enter the Grievance Procedure at Step 3
determined that the employee has been disc
good and just cause, such employee shall be
former status at the time such action was taken a
shall be compensated for the wage loss. if any. v
incurred

employee has
aring shall be
ations, or his
us disciplinary
3 be present,
* to represent
Jin witnesses
stances of the
ticipate in the

: employee, it
shairman, or
Company will
mech occurred

v hearing, as
zment of the
ashed by the
days from the
the filng of a

will begin at

because of
In Sections 1,
he Grievance
=vances shall
it s finally
rined without
:stored to his
anst him and
iich nas been



~RTICLE IV. Section 8.
saction 6. Probationary Empioyees

't 15 agreed that this Article shall not apply to propatonary
employees. except that in cases where discrmination because
of Union activity or membership in the Union 1s alleged by the
employee, a gnevance mav be filed as provided in Section 5 of
*his  Article The Company agrees that any probationary
employee wilt be given the nght te see his departmemntat stewara
before he 1s required tc leave the plant because of disciphinary
achon

Section 7. Written Reprimand
A After the wnitten reprimand has been on file for ane (1) year
without any intervening disciplinary action. 1t will be

removed from the employes's employment record.

B The departmental steward shali watness the issuance of
written repnmands in his area

10



ARTICLE V

ARTICLE V
UNION BULLETIN BOARD:

Section 1. Use of Bulletin Boards

A

The Company will assign builetin boards, f
use of the Union.

The Union agrees that it will limit the use ¢
boards to the following Union notices ard
Company with copies of such notices:

(n
(@
)
(4)
(5}

{6)

Recreaticnat and social affarrs of the U
Union meetings.

Union appointments.

Union elections.

The results of Union elections.

Reports of standing Union committe=s.

the exclusve

these bulletin

Al supply the

on.

No provision of this Article shall be construe | to permit the
posting of any political or adverfrsing mat =r on bulletin
boards or elsewhere on Company proper:y

11



ARTICLE Wt

ARTICLE VI
LEAVES OF ABSENCE

Section 1. Personal Business

a
~

In special cases the present practce of the Company of
allowng employees 0 absent themselves from actve
employment for bnef periods to take care of personal
business witl be continued, when arrangements are made
in advance therefor. In such special cases the employee
shall retain and accumulate seniority and shall be returned
to the job last held prowided the senmomnty provisiens so
permit and provided that he returns to active employment
at the expiration of such leave.

On any atsence from active employmant of more than
three (3) days. and if a eave of absence on tne preper form
{Exhibit "D") has been approved by management, a copy of
such ieave shall be furnished to the Union

Section 2. Union Business

A

When the Uniocn (Chairman President or Secretary)
requests permission for an employee to be absent from
active empioyment for more than three (3} days for Union
business. the Company will grant a leave of absence. This
permission shall be extended to not more than one (1)
employee for each four hundred (400) employees. or major
fraction thereof in the bargaining unit. with @ mimmum of six
{6) empioyees at any one time and shall not exceed a total
of more than thirty (30) working days per year times the
number of employees entitled to be absent. In such
special cases, the employee shall retain and accumulate
senionity and shall be returned to the job held provided the
senlonty provisicns so permit and provided that he returns
to active employment at the expiration of such leave.

12



ARTICLE V1, Section 2.

B.

Upon request by the Union (Chairman,
Secretary), permission to be absent
employment will be granted to employes
dalegates to John Deere intra-Carporaty
Screening Committee mesatings. Agricuity
Wage and Hour Council. or as members
eection committees. or as Union hego
contract negotiations with the Company. or
representatives engaged in preparatory w:
and arbitration of the Grievance Procadure,
Board Members of the Local Union to at
away from the plant. or to members of stand
as defined by UAW Intermnational Const
exceed twenty (20) at any one time). S.cl
not be charged against the guota of employ
the time allowed under A above.

In addition, upon such request, the Preside
Union wili be granted a special leave of zb
as a fuli-ime representative of the Loca: |
such leave the employse shall retain ar
seniofity. Such leave of absence shall be
and shall be renewed from time tc time
request from the Union. If he retums
employment of the Company at or before tt
leave he shail be assigned to work as set ouf

Upon written request by the Union, the Com
a special leave of absence to not more t
mempber(s} of the bargaining unit who accepl
with the Union for a part or all of a year. D
the empiayee shall retain and accumulate s
special ieave of absence shall be limited to &
{1) year. Such leave of absence shall be
time to time upon written request from the
mamber returns to the active employment of
at or before the end of the special leave ¢
shall be returned to the department

ciassification last held prior 0 his leave of atb
event the department and seniority classific
does not exist. or if his seniority 1s not suffi

13
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ARTICLE VI. Section 2.

C

his remaining in that department and seniority
classification. then he shall be subject to the remaining
provisions of Article XV

Any request to be absent or on leave as provided by this
Section should be submitted to the Company as far in
advance as Is reascnably possible.

Section 3. Educationa!

A

A leave of absence for a period not to exceed one {1) year
without loss of seniority will be granted an employee who
has one (1) year or more of seniorty in order that the
employee may attend a recognized college. university,
trade or technical school full tme provided that the course
of instruction s related to the employees employment
opportunities with the Company. A request for a leave of
absence to attend primary or nigh school will be regarded
as being within the ntent of this paragraph and the
schooling will be regarded as being related to the
employee's employment opportunities with the Company.
Before receiving the ieave, or an extension thereof, the
employee shall submit to the Company satisfactory
evidence that the college. university or school has accepted
him as a student and, on the expiration of each semester
or other school term. shall submit proof of attendance
during such term. Such leaves may be extenaed for
additional pericds not to exceed one (1) year each.

An employee may terminate an educational leave of
absence by written notice to the Company. The employee
will be returmed to active employment within ten {10)
working days after recemt by the Company of the written
natice to terminate the educatonal leave of absence

14



ARTICLE VI, Section 4.

Section 4.

A

Elactive Office

For the purpose of enabling employees 1o p
affairs of government. the Company she
written notice from the employee. leaves

employees who are elected or appointed

state, and national governmental positions
o- who are appointed to serve unexpired
e ective or appointive positions. Such leaw
will be granted by the Company, upon writt
successive terms within the period of this cor

Upon written request. an employee seeking
government coffice, the Company will gra
absence of sixty (60) days prior to an electic
purpose of campaigning on his own behalf

Section 5.  Military and Naval Service

A

Section 6.

None of the provisions of this Agreement shi
tc confiict with any obligations of the Comp
Selective Service Act, and amendmemns the
ts employees who have been inducted ir
services covered by such acts and amendme

An ermployee accepted for membership in th
shall be granted the same privileges
reempioyed under the same circumstance:
entered the Armed Services of the United
provision shail cover one enlistment only.

Reporting

Any employee who fails to report to active emp
expiration of a leave will be subject ta the provit
X1V, Section 13. Loss of Seniority. A-{1).
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ARTICLE VII. Section 1.

ARTICLE VII
PAID LEAVES

Section 1. Jury Service

A

An employee who 1s called for jury service (which includes
grand jury service} or who s required by law to appear for
examination by a |Jury commission prior to such jury service
of 13 subpoenaed and reports for witness sernice and/or the
giving of a depasition in a proceeding I a Court of Record
will be reimbursed the difference between his normai rate
of pay {i.e., his average straight-time hourly earnings on a
straght-time,  B-hour-per-day. 4G-hour-per-week basis
excluding shift premiums and all other premium pay) for
necessary time iost hecause of such service and the
amount of compensation received for such services
Provided that no such payment shall be made to an
employee for such service on any day during which in
accordance with his reguiar work schedule he would not
have worked for the Company.

In order for an employee to be eligible. the employee must

{1y immediately notify his supetvisor of the receipt of
summons for such service.

(2) furrish his supervisor proper evidence aof his service.

if a first shift or second shift employee is excused from
service dunng the morning. the employee may repern for
work to finish the day If an employee fails to report for
work to finish the day. he will be reimbursed only for the
actual hours lost up 1o the time he was excused If such
employee is excused after 12:00 noon, he will not be
required to return to work that day.

16



ARTICLE VII, Section 1.

D A third shift employee will be excused from

i

the shift preceding his service, or the sh
following the completion of his service. at th
employee. Such empioyee must notify
supervisor of his election prior to being abse

Hours paid for by the Company under this S
hours worked for purposes of cvertime.

If an empioyee is entitled to receive jury dut
under this Section and such empioyee s
period of time when the employee is on
employee shall receive both jury service ms
vacation pay.

Section 2. Berasavement

A. When

death occurs in his  immediate
grandmother, grandfather granddaughte
father, mother. mother-in-law. father-in-law.
spouse. son, daughter, son-indaw. d
stepchiid, stepfather. stepmother, stepbrotl

and also the employee's spouse's brothe -

grandparents. an employee, on request, will
any three (3) normal scheduled days of wo
fewer days as the employee may be ahse¢
three (3) calendar days (excluding Saturdays
hotidays) immediately foliowing the date of ¢
he attends the funeral.

After making written application therefor.
shall receive pay for any scheduled days of
he 1s excused (excluding Saturdays, Sunclay:
or in the case of seven-day operations.
seventh days of the employee's schedul
provided he attends the funeral. Payment st
the employee's average straight-time hourly 1
day worked exclusive of shift and overtime p
thus paid will not be counted as hours worke
of overtime
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ARTICLE VIl Section 2.

~
—

An employee on notice to the Company may elect to count
the day of death rather than the day following death as the
first day.

In a delayed burial situation the employee may elect to take
compensated days of bereavement so as to attend the
bunal service. In this instance the days need not be
consecutive but N no event may the compensated days
extend beycnd the day after the bunal service. In crder to
use this the employee must receive pricr approval of the
Company.

In the event the funeral is held outside the continental
United States and if memonal services are held in the
United States. an employee may elect to take
compensated days cof bereavement provided he atftenas
the memonal services but in no avent may the
compensated days extend beyond the day after the
memorial service.

In the case of multiple deaths. no time 5 allowed beyond
three (3) days following the date. or last date of death.

An employee will be eligible for bereavement pay in
instances where the body is cremated if the employee
attends a bonafide memonal service at a place of worship
or a funeral home.

if an employee is enttled to receive bereavement pay
under this Section and the excused days fall within a period
of time such employee 18 on vacation the emoloyee shall
receive both bereavement pay and vacation pay.

18



ARTICLE VIII. Section 1.

ARTICLE VIl
VOLUNTARY POLITICAL CONTRIE ITIONS

Section 1. Payrol Deductions

The Company will make deductions for Vol tary Paolitical

Contrbutions from the paychecks of Compa iy employees

represented by the Union.

A The designated financial officer of each L cal Union will
furnish 1o the local management for ezzt =mpicyse for
whom a deduction is to be made, an autl orization card
signed by the employee containing he following
irformation:

{1) Name

(£} Employee Number

(3) Department Number

(4) ¢ Hress

(%) Social Securty Number

(€) Locai Union Number

(7) Amount to be deducted each montt (either $.25,
$.50, $1.00, or an amount elected by he employee
on the deduction card)

(8) Date of Signature

Cards that cannot be processed will be ri irned to the

designated financial officer of the loc  union for
carrection.

19



ARTICLE VI, Section 1

-
2

O

The Company will make such authonzed deductions from
wages earned and Issued during a pay pernod of the
month 1n which Union dues are not deducted and wailf
continue the deductions whne such authonzation s i
effect.

In the event an empioyee does not receve earnings for a
said pay penod. deductions wilt not be carned forth to any
succeeding pay period.

Section 2. Administration

A

The Company will issue a single check payable to the
UAW V-CAP, in care of the UAW's National CAP
Department for deductions made n the preceding month
The UAWSs Voluntary Poltical Contrbutions fund (V-
CAP) 1s in full compliance with the Federal Election
Campargn Act. Overpayment to the Union resulting from
cancelled employee authorizations will be refunded by the
UAW International Urnion's Yoluntary Palitica’
Contributions funad (V-CAP).

A monthly report will be provided to the Local Union
financial officer and Regional Office which will indicate
rame. employee number, Local Union number. sccial
security number. month and year-to-date deduction for
each member.

A magnetic tape will be furnished upon reguest. not to
exceed four times a year. in the foliowing format:

Local/iplant. deparment. social security number, first
name and nittal. last name. address. shift current
deduction. year-to-date decuction amount, Company
code to be assigned by Nautonal CAP Department.

Employees who wish tc cance! their authonzavons for

payroll deductions wirl sign a card suppited by the Unicn
for that purpose

20



ARTICLE VI, Section 2.

E.

The designated financial officer of the L«
coflect and forward to local manager
transmittal all signed authonization
cancellations cards for the initial processin
subseguent monthly period

In the event of iayoff or transfer, the

employee's authorization card will be he :

records and reinstated upon said employec
job covered by the Labor Agreement.

The Union will indemnify and hold
Corporation from any and ali liability or clan
administrative error resulting from the dedu
for in this Agreerment.
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ARTICLE IX, Section 1.

ARTICLE iX
HEALTH AND SAFETY

Section 1. Health and Safety - Rules and Regulations

The Company and Urion are proud of the joint health and
safety program which has resufted in significant reductions of
occupational injuries.  The program has been successful
because injuries have been analyzed, goals established and
acton plans carried out.

In addition. the Company, Union and employees will comply
with shop rules and laws governing health and safety.

Section 2. Protective Clothing
A. The Company shall furnish special protective clothing and
special safety devices (not safety shoes or prescriptions for

safety glasses) where such are required by the Company.

B. The Company will prowide coveralls or other suitable
clothes 1o all employees in the following job classification:

Pamter Classification (L-5)
Section 3. Safety Committee
A A joint Safety Caommittee consisting of three (3) Company
representatives and three (3) Union representatives shail
be established to help implement the foregoing policy. One
(1) of the three {3) Union representatives will be the Union
Safety Representative provided 1n Article XI, Section 11.

B. This committee shall meet semimonthly on a day and time
mutually agreed upon

22



ARTICLE IX. Section 3.

C.

It shall be the responsibility of the Safety !
Shop Chairman to discuss heaith. safety a
the plant and to make recommendations
sanitation problems considered by the com
of such recormmendations will be furmishe
Engmeer, the Plant Safety Director, and 1
Industrial Refations.

In carrying out s responsibiities the Saf

may:

0

(2)

=)

Review plant injuries and ilinesses. ide
and suggest preventive measures.

Review changes in shop rules govern
safety.

Review a report by the Company's Saf
the action taken or the progress made
with the recommendations made by the
its previous meeting.

Review copies of all written grieva
heaith and safety filed by employees in
unit. The Manager of Industrial Relati
copies of such gnevances to the Comm

Review new manufacturing equipn
robots, new plant layouts, and major
to insure compliance with Company he
purchase specifications. The Compa
the importance of invclvement in the ¢
the process.

Review annually the noise and respire
programs in order to gwe the Con
oppartunity for discussion
recommendations for improvement.
controls will be used to control employe
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ARTICLE IX. Section 3.

noise and air contaminants where feasibie The goal
of these programs is to tmprove the environment of
the workplace.

(7) Review the machinery and equipment safety lockout
program in order to give the Commitee ample
cpportunity  for discussion and to make
recommendations for improvement.

(8) By mutual agreement = have specific areas of the
factory under discussion inspected jointly by one (1)
Company member and one (1} Union member aof the
Committee. Time lost from wark by Union members
of the Committee in making such inspections shall be
paid for by the Company at the rate of the employee's
average straight-time hourly earnings,

(9) Review ergonomic plans and activities such as;
analysis of injuries, job evaluations and maodifications,
and make recommendations for improvement.

(10) Review the plant's annual Gccupational Safety &
Health Goals and Objectives. The Union members of
the committee will be given an opportunity to make
suggestions and recommendations.  The Safety
Cocmmittee will be given a copy of the final document.

{11) Review the warking alcne policy.

E. Minutes shall he taken of the Commitiee meetings by one
{1) of the Company members on the Committee and if
acceptable. the minutes shall be signed by the Union and
Company members of the Committee. The Chairman shall
be provided with a copy of such minutes.

F  The Company shall pay the Union members of the Safety
Committee for time iost from work up to a maxmum of two
{2} hours each for attending each semimonthily meeting.
Such pay shall be at the rate of the employee's average
straight-tme hourly eamnings as provided in the Wage
Article.
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ARTICLE |X. Section 4.
Section 4. Heaith and Safety Grievances

A. As hereinafter provided in this Agreeme -, grievances
alleging specific unsafe or unsanitary physic | condtions in
tre plant, including such grievances whi v might also
involve questions of possible violations of S ction 1 of this
Article. properly presented and/or appealed will be subject
to consideration in a Special Step 3 meetin  and pessible
strike action.

B. Grievances involving the interpretation and applcation of
the terms of Sections 2 and 3 of this Article will be subject
to processing through the regular Grievan = Procedure,
inciuding arbitration.

25



ARTICLE X Section 1.

ARTICLE X
STRIKES AND LOCKOUTS

Section 1. Strikes

The Union. and the employees it represents, agrees that it will
condemn and will not authorize. encourage. or promote any
curtallment or restriction of production. sit down. slowdown. or
other form of strike or work stoppage on the part of any
employee or group of employees. in the unit covered hereby;
that # will in good faith attempt to prohibit the same. and that
engaging in any sit down, sfowdown. or cother strke or work
stoppage on the part of any employee or group of employees.
in the untt covered hereby shall be grounds for immediate
disciplinary action. as set out in Article IV. by the Company of
any or ali such employees or groups of employees. it being
understood that such disciplinary actiton be subject to the
Grievance Procedure.

Section 2. Lockouts

There shall be no lockout by the Company duning the term of
this Agreement.

Section 3. Exceptions

A. The prowisions of Sections 1 and 2 of this Article shail not
be effective In the following:

(1) Disputes referred to Special Step 3 as provided for in
the National Jont Commitiee on Competitiveness
letter.

(2) The pay level for new job classificatons introduced

inta a unit under the provisions of Articte XVIll, Section
4-C.

26



ARTICLE X. Section 3.

(3)

&)

{6}

Alleged specific unsafe or unsar
conditions in the plant shall
arbitration. but may be appealed
grievance procedure to,

Company in Step 3 as provided in Artici

Any gnevance as set out in {(1). (2
processed
Procedure. shall be deemed settled o
the Company's written answer in Sie|
grievance is further processed under th
Article Xil. Section 15. if applicable. ot
sixty (60) calendar days frem the datz ¢
the Internationat Union. by written notic
officer therecf., nolifies the Comp.
International and Local Union have autt
of the bargaining unit as provided by tt
of the International Union.

Such strike notices shall be for fiftesn
days. shall specify the grievance
involved, and the stnke shall not begin
completion of the fifteen (15) days
conclusion of the fifteen (15) days’ nctic
will be bound by the provisions of Secti
this Article with respect to any grievance
(1), (2). and (3) of this Section.

1t is understood that nothing in this Se
construed to permit any sit-down. slow
curtatiment or restriction of production
except for authonzed stnkes as pre
Section 3.
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~ARTICLE XI. Section 1

ARTICLE XI
UNION REPRESENTATION

Section 1. General Representation

in the administration of this Agreement the Union shall be
represented by departmerial stewards Committeemen Union
Time  Study Representatves. and a Union  Sa‘ety
Representative. as prowvided beiow  Each of these Limon
representatives shall be an empioyee of the Company and have
completed his probationary period.

Section 2. List of Union Representatives

The Chairman shall. within twenty (20) days fram the signing ot
this Agreement, provide the Manager of Industrial Relations
veference to the Manager of Industral Relations in this
Agreement shall mean the Manager of Human Resources at
those facihbes where the industrial relations functicns : e the
responsibility of the individual with that title) with a st of s
representatives and therr aftemates by name. clock number.
position. and the area which each representative serves
Changes n this list shall be furnished to the Manager of
industnal Relattons promptly. in wrnting as they occuwr  The
Company shall not recognize any Union representative of whom
it has not heen sp informed  Further. the Chairman shall
provide the Manager of Industnal Relations with an updated
copy of the subject list quarterly.

Section 3. List of Supervisors

The Company shall. within twenty (20) days from the signing of
this Agreement. present to the Charman a complete list. in
writing. of supervisor with whom gnevances shall be taken up in
Step 1 of the Grievance Frocedure, which list shall show the
department or porgon of a department cver which esach
supervisor has jurisdiction  The Company shall inform the
Charrman promptly, in writing. of ail changes in personnel of
sad list as they occur. Further. the Comgary shall provide the
Chairman with an updated copy of the subject list quanerry.
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ARTICLE X!, Section 4.
Section 4. Departmental Stewards

The Union shall be represented at Step 1 of
Procedure by departmental stewards. The ju
deparimental steward shall be limited to tha
compiaints in the area which he serves as a s
departmental steward shall be employed in the
serves as a steward. No employee shall he 1
more than one (1) departmental steward.

Section 5. Departmental Stewards in Each F:

A John Deere Davenport Works
John Deere Des Moines Works
John Deere Dubuque Works

There shall not be more than one (1) departr
for each thirty-five (35) employees in the barg

Where there are more than thirty (30} persc
the second or third shift in the plant, there i
one {1) departmental steward.

B. John Deere Engine Works
John Deere Harvester Works - East Moline
John Deere Waterloo Works - TAD
John Deere Parts Distribution Center
{Milan facility}
John Deere Waterioo Works

Based upon the total number of empl
bargaining unit. there shall be not mora

departmental steward for each fifty (50) ¢

major fraction thergof.
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ARTICLE XI. Section 5.

C

Jaohn Deere Qttumwa Works

Based upon the total number of employees in the
bargaining unit. there shail be not more than one (1)
departmental steward for each thirty-five (35) empioyees,
or major fracton thereof. The Union shall be allowed a
minimum of fifteen (15) departmental stewards at ali times.
ever though the formula of ocne (1) departmental steward
for each thirty-five (35) employees or major fraction thereof
would not grant as many as fifteen (15) departmental
stewards

John Deere Seeding Group/Cylinder Division

There shail not be mare than one (1) departmental steward
for each thirty-five (35) employees in the barganing unit,
with @ minimum of twenty (20) stewards.

When there are more than thirty (30) persons working on
the second or third shift in the plant. there shall be at least
one (1) departmenta! steward.

Section 6. Duties and Responsibilities

A

A departmental steward shall be permitted to be away from
his work in order to perform his dutes as a Union
representative only in the processing of grievances in
accordance with Step 1 of the Grievance Procedure in
Article XHl provided a departmental steward shall be
permitted 1o jeave his work only upon a reguest from an
aggrieved employee. or the Manager of Industrial
Relaticns. through the employee's supervisor; or, having
knowledge of a contract infringement. to discuss it with the
SLpervIsor.

A departmental steward leaving his work shall notify his
supervisor, or someone designated by the superviscr to act
for him in his absence from the department. at the time of
leaving and alse upon his return. If it is necessary for a
departmental steward to enter a depariment in his
jurisdiction other thar his own for reasons set cut in
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ARTICLE XI|. Section 6

Section 7.

Paragraph A above, he shall recewve
supervisor. or someone designated by the si
for him in his absence from the desa
parmission to leave his department and shi
supervisor of the department he enters pno
any handling of the complaint involved.

Departmental stewards shall be allowed
emount of time from ther work, char
Company, of twelve (12} hours for each
period. beginning with the effective date cf tt
for the purposes as set out in Paragraph 4 :
such time or any part thereof, if so used. s
the basis of the respective steward's ave -ag
hourly earnings.

i a deparimenial steward s required {o loze
from his work at the request of the OZc
handling of complaints this time shall be
Daly Time Repon as "Company Reguest’ &
for in the same manner as, and in additior
mentioned above.

Committeemen

The Urion shall be represented at Step 2 of
Procedure by Committeemen selected by the Lni

Section 8. Committeemen in Each Factory (C

A

B.

Shal! be the Chairman)
John Deere Des Moinas Works
John Deere Qttumwa Works
John Deere Waterloo - TAD
Four (4) Committeemen.

John Deere Dubuque Works

Seven (7) Committeemen.

31

through  his
senvisor to act
nent.  written
| report to the
0 performing

a maximum
:;able to the
our (4) week
5 Agreement,
~ove, and for
=l be paid on
: straight-time

viditiongl ime
“pany in the
hown on the
1 will be paid
0. the hours

-e Grievance
1.

e of Which



ARTICLE XI|. Section 8

3

John Deere Harvester Works - East Moline
Six (6) Committeemen

John Deere Davenport Works

John Deere Engine Works

John Deere Seeding Group/Cylinder Division
Three (3} Committeemen

John Deere Waterloo Works

Eight (8) Committeemen

John Deere Parts Distribution Center

Two (2) Committeemen.

Section 9. Duties and Responsibilities

A

The jurisdictional area of each Committeeman is subject to
agreement between the Union and the Company

The Committeemen will have the right to devate full time to
the discharge of ther duties as Unicn representatives as
specifically enumerated in this Agreement whether in or out
of the plant. They wil. however be compensated by the
Company c¢n the basis of their average straight-time hourly
earnings on the basis of forty (40) hours per week subject
to the following:

17) The Commiteemen will be treated as on leave of
absence under Article VI, Section 2-C. for all purposes
with the following exceptions

a They will be eigible for vacation and vacation pay
computed in accordance with Article XVI. The
vacation earrings figure will Include ali sums paid
by the Company under this Section
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b They will

ARTICLE XI, Section 9.

be credited with e
including ali sums pard by the Com
Section.

The Company will provide thern
Life Insurance provided in Append
to them. Tre earnings figure wil n
paid by the Company under this
those payments provided by Sectio
Article.

. The Company will provide them w
under Appendices "B” and "C" at n¢

Committeemen's Overtime Pay

a. Committeemen's overtime compel

based on a determination of the a
of overtime hours worked each wor
bargaining unit employee. This &
determined by dividing the tot:
bargaining unit overtime hours
workweek by the total number of
employees who worked and recei
workweek.

Each committeeman will be paid tin
for the number of hours determine
Pay will be computed to the res
(.10) of an hour.

in the application of Paragraphs z a.
exampie:

The number of employees in a t

totaled four thousanc (4,000) emy
thousand (1,000} employees wor
hours on Saturday. One thol
employees worked eight (8} hour

Four hundred (400) employees wx

sion  earnings
any under this

ith the Group
“I" at ne cost
“lude all sums

' nction. except
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ARTICLE Xi. Section S.

hours overtime on five (5) reguiar workdays, The
total number of hours of overtime worked would
he.

1000 x f &' = | 8.000hours |
1000 x 8 | = 8.000 hours !
4000 x| 10l = | 4000hours |
TotAL!l = | 20000 hours |

{3)

(4)

This number (20.000) would be divided by the
number of employees {(4000) to determine
overtime hours payable to each committeeman for
the workweek.

' 0000 - s _]
4.oooJ

Thus, each committeeman would receive five (5)
hours of pay for the workweek at time and one-
half

It is understood and agreed that no payment will be
made to the Committeemen under this Section for any
absence of theirs as a resuit of vacation. in-plant injury
for which they receive a benefit under Workmen's
Compensation, or non-occupational dliness or injury for
which they receive a benefit.

it is understood and agreed that upon sufficient
advance written notice from the Charman. President.
or Recording Secretary the Company will recognize
and wiil pay in accordance with this Section, the duly-
authorized alternates for the Committeemen during
any absence of theirs of a week or more.

C. The Committeemen will represent the Union only as
provided for in Article Xll. Gnevance Procedure. and in
Article IV Disciplinary Action
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ARTICLE X!, Section 10.

Section 10. Union Time Study Representati =s

A

The Union shall have the services of two 1) Union Time
Study Representatives at each unit. (onzs ) Time Study
Representative at PDC), trained by the ( ompany for a
period not to exceed three (3) monthe VWhen the
employees are so trained. they shall retun o their regular
Job In the unit.

The duties of a Linion time study repre sntative shall
consist of supporting CIPP Plan deve opment. and
rmaintenance. and in the investigation of tis -utes involving
Articte XVIll Wages. Section 6 Continucu  Improvement
Pay System.

The Company agrees to pay these Uric Time Study
Representatives for time which thay lose fro - their work in
the performance of their duties with a rma murm time of
eighty (80) hours over a four (4) week period :eginning with
the effective date of this Agreement. The ni ber of hours
allotted may be pooled over a four («4) wee< period,
beginning with the effective date of this A reement, and
any Union Time Study Representative may .se all or any
part of the total number of hours allotted. Th . time shall be
paid on the basis of the respective Unio Time Study
Representative’'s average straight-time hour + earnings as
computed in Section 12 of Article XVl All ime in excess
of this eighty (80} hours allowed for Unic Time Stwdy
Representatives over & four (4) week periot shall be paid
for by the Union, except that the Company w | pay for such
time spent directly at its request.

Stould the Company transfer one of thes Union Time
Study Representatves to a position Hutside the
bargainng unit. a replacement will be tt ned by the
Company at #s expense on the basis of t#t : employee's
average straight-time hourly earnings as .omputed in
Section 12 of Article XVIII.
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ARTICLE XI. Section 10.

E

The cost of traiming a replacement for a vacancy caused by
other than the action stated in Paragraph £ above shall be
borne entirely by the Union.

In selecting a replacement. the Union shall submit the
names of five (5) employees who shall meet qualificaticns
set up by the Company. From this group the Company
shall select three (3) whom it deems qualified for this work.
The Union snall then select crne (1) of these three (3) to
recewe the training.

Section 11.  Union Safety Representative

A

The Union shall have the services of one (1) Union Safety
Representative. trained by the Company for a perod not to
exceed three (3) months.  VWhen the employee 15 so
trained. he shall retum to nis reguiar job n the plant

The duties of the Union Safety Representative shall consist
enly in making joint investigations with a Company Safety
man except as provided in Paragraph C below When a
gnevance arises over a specific safety condition whicn
cannot be settled satisfactorily in Step 1 of the Gnevance
Procedure. then at Step 2 of the Grievance Procedure. the
Company or the Union may reguest that a joint
investigation be made. This joint investigation shall consist
of a physical inspection of the condition complained of here
the circumstance makes it necessary to do so. Every effont
wiil be made to have the joint investigation ccmpleted
before the date of the Special Step 3 Meeting. (f the
Charman ard the Manager of Industrial Relations agree
the joint investigation will be fimed Such fim shall be
used exclusively in the handling of that gnevance in the
Gnevance Procedure

The following ecuiprrent will be made availlable in the

Safety Department of all factories to be used if required in
making joint safety investigations
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ARTICLE XI, Section 11

@

Noise Meters

{2) Velocty Measuring Equipment s
Velometer)
(1)  Universal Tester for Carbon Monexide

The Union Safety Representative, upon e
Charman or a Committeeman. may inve
accidents and alleged specific unsafs
conditions in the factory. He will be acce
rapresentative designated by the Comp
investigations.

Such Union Safety Representative s-a
Farticipate in the establishment of safety ¢
act only in cases where an existing corciti
matter of dispute and a request is made by
o1 the Union for a joint investigation, &
Faragraph B of this Section.

The Company agrees to pay the
Fepresentative for time which he loses
making joint invesugations and in analy.
thereby obtained a maximum time of forty (4!
four {4) week period beginning with the effect
Agreement. This time shall be paid on th
respective Union Safety Representative's av
time hourly earnings. All time in excess of
hours allowed for the Union Safety Repress
four {4) week penod shall be paid for by the
that the Company will pay for such time gpet
request.

Should the Company transfer the |
Representative to a position outside the ba
replacement will be trained by the Company
on the basis cf the employea's average strai;
earnings.
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ARTICLE X! Section 11

H

The cost of training a replacement for a vacancy caused by
other than the action stated in FParagrapn F above shall be
borne entireiy by the Union

In selecting each Safety Representative or replacement.
the Urion shall submit the names of five (5 employees.
who shall meet qualificatons set up by the Company
From this group the Company shail select three (3) whom it
deems qualified for this work. Tne Union shall then select
ane (1) of these three (3) to receive the traming

The Union Safety Representative will be a member of the
Hazardous Materials Controt Committee

Section 12. General Provisions

A

in all cases where i 15 necessary for a cepartmental
steward Umion Time Study Representative or Unicn Safety
Represemative to leave his work ir oraer to perform fus
duties as a Umon representative. as outlined above, he
shall report to his supervisor. or his supervisor's designee,
upon leaving and upon his return to his 1ok, Sufficient time
shall be allowed to arrange for the continuance of his work

The Committeemen will conduct ther handing of
grevances througn the Industnal Relations Department in
accordance with the prowisions of Article XIl Grievance
Procedure  Any tme it 1s necessary for a Committeernan
1o enter the factory, arrangements therefcr must always be
secured through the Industnal Relatons Department.

All tme spent by Union representatives, as provided in this
Article. shall pe recorcizd on a daily time slip

None of the provisiens of this Agreement will be construed
so as to require payrent by the Company for any time
spent by a Unior representative in any negotiations for the
amendment extension of. renewal. or of addtions to an
existing Collective Bargaining Agreement nor for the
negotiations of new Agreements



ART CLE Xl, Section 12.

E.

With respect to the number of Jdepartmeni
herein provided, the Unmion will not be requ
the number of such representatives to cc
provisions until sixty (60) days after nr
Company that changes are required; prov
that there is work required to be performed
in which the Union representative servas

further that the Union representatives a -

perform the work.

An International Union Representative sh
upon request to the Manager of Industne
mspect in company with the latter and the C
designee, any work area of the plant ¢
bargaining unit where the circumstances o
make it reasonably necessary to make ar
physical working conditions involved in the
understood that the above conditions only
grevarce has been discussed or is being
Step 3 meeting. but prior to being zns
Company in that Step, or at any tme afle
has been appealed beyond Step 3, hul
arbitration hearing.

An Internaticnal Union Representative de
Certified Industrial Hygienist shall be entit ac
request made as a part of an appropriate Ur
a Special Step 3 meeting as provided in Arti
£. to inspect in company with the Chairr
Safety Representative a Union member ¢f
Committee, and with the Manager of Industr
Company member of the Plant Safety C
Works Manager or his representative. anzl a
of Deere & Company's Safety Department ai
the plant involved in a grievance to be consic
Sipecial Step 3 meeting.

No Committeeman or an executive office

Union may be transferred to any positic
bargaining unit until the expiratien of his term
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ARTICLE X! Section 12

No Union Time Study Representative or Union Safety
Representative may be transferred to any position cutside
the hargarning unit until a replacement has been tranec as
prowvided i this Articie

When ten {10) or more employees are working overtime in
the jurisdictional area cof a departmental steward and there
1s no depantmental steward in the department on the shift
into wihch the group works overtme. the respective
steward shall be included in the overime group. provided
he 1s qualified to do the work required.
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ARTICLE XiI, Section 1.

Section 1.

ARTICLE Xl
GRIEVANCE PROCEDURE

Scope

Should any employee. or the Union. desre
complaint or grievance to the Company concert
involving rates of pay. wages, hours of employmi
condition of employment, such complaint or grie
hardled in accordance with the foliowing procedt

Section 2. Step 1

A

Between the aggrieved empioyee with hi:
steward and his supervisor. The foregairn
construed to mean an employes cannot disi
and circumnstances involving his work wth
without the presence of his steward.

This Step 1 shall be verbal and any settlen
only to the individual situation involved an
weight of precedent in cther situations ¢
circu  -nces.

An eamest effort shall be made by t
employee and departmental steward t
complaint or grievance at Step 1 of
procedure.

i the supervisor's answer is unsatisfactary.
employee or the departmental steward may
supervisor that he, through the Indus
Department, arrange to have the Committe
the department to discuss the compiaint witl
and the departmental steward.
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ARTICLE XII. Section 3.

Section 3.  Step 2

A

After the supervisor has notified the Industrial Refations
Department of the need for the Committeeman, the
Industrial Relations Department will notify the appropriate
Committeeman of the complaint

Upon arranging for a sutable time with the Industnal
Relations Department. the Committeeman, in
accompaniment of an IR/HR Representative will visit the
department to discuss and investigate the complaint, or
upon request of the IR/HR Marager arrangements (in line
with established factory practice) will be made for bim to
visit the depanment to discuss and investigats the
complaint with the empioyee and the departmental
steward. He must report to the supervisor of the
department upon entering and leaving the department.

If the Committeeman and the Industral Relahons
Representative are unabie to resolve the complaint. then
the complaint may be reduced to writing and presented as
a Step 2 grievance. To be subject to further consideration.
this grievance must be presented within ten {10) waorking
days from the date the alleged violation last occurred. The
grievance must set out the alleged contract violations. the
contract provisions viclated. and the specific relief sought
thereunder.

The Industrial Relations Representative will answer the
gnevance in writing within five (§) woerking cays of the
receipt of the Step 2 grievance.

If the Union is dissatisfied with the Company's answer in
Step 2. then the Chairman may appeal the grievance to
Step 3 within ten (10) working days from the date of the
Company's answer. The grievance must set out the
alleged contract violations. the contract provisions viclated.
and the specific relief sought thereunder
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ARTICLE Xll, Section 3.

F.

Matters outside the jurisdiction of the departmental
supervisor will enter the grnievance procedure =t Step 2.

Section 4. Step 3

A.

From time to tme the Chairman and the |} ‘HR Manager
will agree on mutually satisfactory times for | egular Step 3
meetings. At these meetings. Step 3 gne ances on the
agenda which do not involve matters set o t in Article X,
Section 3, will be discussed. The Step 2 1 eeting will be
heid within five (5) working days of receipt of he agenda by
the IR/HR Manager.

The normal complement of the Regular Step 1 meeting will
be as follows:

ror the Union:

(4

The Chairman
A representative(s) of the Internationa’ L -ign

A Committeeman or Committeemen a specified by
the Chairman.

The President of the Local Union may a1 =nd

For the Company:

nm

The IRVHR Manager

A representative of the Industn Relations
Department. Deere & Company

A representative(s) of the Plart Manage

An industrial Relations Representativi 3) from the
factory Industrial Relations Department
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ARTICLE Xii Section 4.

8. Grevances involving matiers set forth in Article X, Section
3, and grievances alleging specific unsafe or unsanitary
physical conditions in the plant will be discussed in a
Special Step 3 meeting. The Special Step 3 meeting will
be held at a time mutually agreed upon by the international
UAW, Agncultural Implement Department of the Union and
the Industrial Relations Department of Deere & Company,
or within fifteen (15) working days after receipt of a wrntten
request from the International UAW. Agricultural Implement
Department to the Industrial Relatons Department of
Deere & Company.

The normal complement of the Special Step 3 meeting will
be as follows.

For the Unmon:
{1y The Chairman

(2) A representative{s) of the International Umion.
Agriculturai Implement Department

(3) A Committeeman or Committeemen
{4) The President of the Local may attend

(5) The Local Union Safety Reoresentative or the Locai
Union Time Study Representative(s)

Far the Company
(1} The IR/HR Manager

(2) A representative of the Deere & Company Industrial
Reiations Departrent

(3} A factory Industrial Relations Representative(s)
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Section 5,

ART!ZLE XI. Section 4.

(4} A representative of the Deere & Conr
Engineering Department or the Deer
Safety Department

(5) A representative(s) of the Plant Manage
Discharge gnevances will enter the Grievart
Step 3

Within ten (10} working days after either the
Meeting or the Special Step 3 Meeting the
give its answer in writing to the grievances d
Step 3 Meeting.

Should the Union be dissatisfied with t
answer to a Regular Step 3 grievance. the
appeal such grievance tc the Joint Apr
hareinafter provided. Should the Union b= ¢
tne Company's answer to a Special Step 3 .
tne Chairman may further process such
accordance with Article X, Section 3.

Joint Appeal Board

A. The purpose of establishing this Joint .

rareinafter called the Board s to provide:

(1) An orderly method of scheduling
hearings, and

{2}y A procedure for reviewing and resol

contract interpretation and. where nece

such issues to arbitration.

It is not the intent. in establishing this Board
Eoard any jurisdiction:
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ARTHCLE X1l Sectior 5.

(1) To alier. change. add to, detract from or amend in any
way any of the provisions of the Collective Bargaining
Agreement. including this Section. and. therefore the
Beoarg shall have no such authorty or responsibaity

(2) To consider or In any way deal with any question cther
than i1ssues of cortract interpretation. and therefore,
the Board shall have no autnornty or responsitilty to
rule on questicns of indiwaual clams or rereges or
reliefs sought. and, therefore. shall have no authority
or responsibility to rule as to whether or not any
specific action should or should not have been taken.

C. Grievances which remain unsettled at the factory may be
appealed by the Charman to the Board withir sixty (60)
days from the Company's Regular Step 3 answer. I such
an appeal 15 not made within sixty (60) days the gnevance
will be considered settled on the basis of the Company's
answer

D Appeals will be placed on the Board's Agenda in the
following order

i1y Date of receipt of appeal. except

(2) If more than one (1) appeai 1s received from the same
bargamning unit on the same day by the number of the
gnevances. and except

(3) If appeals are received from mere than one (1}
bargaining unit on the same day, then in the same
order as the bargaining units are set out in the first
paragraph of the Collective Bargaining Agreement

(4) Provided. however, that discharge. three (3} day quit
(Article XiV. Secton 15-A-{1)) and layof and recall
gnevances shail nave first preference

E Appeals shall be directed tc the Secretary of the Board.
with copies o each of the other Board members
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ARTICLE XII. Section 5.

F

The Board shall be composed of three (3) L “ion members
and three {3) Company members. Two (2) - the Union

members shail be from the intemational L)n
shall be from one of the Local Unions: and t
Company members shall be from the Ge e
Deere & Company and one (1) shall be fror

factory managements.

The Vice President of industrial Relation :
Company will designate one {1} of the Con
from the Company's Generai Offices to axt
t1e Board. The manner of selection ard

inand one (1)
0 (21 of the

1l Offices of
ane of the

of Deere &
rany members
15 Secretary of
e selection of

tne Chairman will be determined by the Boa :.

Although copies of all appeals, decisions. a
rapers of the Board will be made available
of the Board. the Secretary will maintain a t
wall pe accessible to all Board members.

If the regular Board members are unabiz {
statement of an issue to be referred to arbiti
other matter within the Board's jurischct
atternpt to agree on selection of a Special
will also decide any such dispute by casti
vote, and f unable to agree on such a Spe
the Secretary,
Fermanent Arbitrator to appoint such a Spe
The cost of the services of the Special Ct
shared equally by the Union and the Comoa

the Board, through

if an appeal to the Board contains both an

of contract interpretation and any other i
such as issues of fact or specific refief. such
issues will be referred back to Step 3 iInthe

d other official
o all members
nard file which

agree on the
ion or on any
:n they shall
~hairman wha
; the deciding
Jial Chairman,

request the
“ial Chairman.
airman will be
)

isue or issues
e or issues
other issue or
wtory involved

to be held in abeyance (if not disposed of -ere) untl the
issue or issues of comtract interpretetic 1 have been

disposed of
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ARTICLE Xil Section 5.

K

It 15 the intent of the parties to stabilize ther contractual
retationship, therefore. any decision of the Board witrin s
jurrsdiction and any arbitration award on an issue property
referred to the Arbitrator by the Board will be binding on the
parties to this Agreement. and the Board in considering
issues before it will be bound by its own prior decisions or
by such awards unless such prior decisions or such awards
are modified by unanimous vote of the riembers and
without the participation of a Speciai Chairman

Any member from the International Union or the General
Offices of the Company may put on the agenda of the
Board an issue for special consigeration involving a
question of contract interpretation. by filng such a request
with the Secretary with coples to other Board members
Sucn an issue will be put at the head of the agenda

Issues to be appealed or filed with the Boarc must set out
the specific contract provision or provisions alleged to be
involved as well as the interprefation alleged to bhe the
correct interpretation and must be on the form cr forms as
agreed upon by the Company and the Union

Copies of Board decisions will be forwarded to each
Chairman and each IR/HR Manager

Section 6. Arbitration

A. Grevances involving mterpretation and apglication of the

B

provisions of this Agreement. except for grevances
involving alleged specific unsafe or unsanitary physicai
conditions in the plant and disputes referred to Special
Step 3 as provided for in the National Joint Cammittee on
Competitiveness letter which had been processed through
the Grievance Procedure. and cnly such grievarces may
be submitted to arbitration.

At least thirty (30) calendar days before the scheduleg

hearing date. the Secretary of the Board will notfy the
Arbitrator of the grievances to be arbitrated on the
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ARTICLE XII. Section 6.

scheduled date(s) Grievances schediles
caie. but settled by either party prior to su
regarded as being withdrawn with prejudice.

cither party shall be entitled to present it
Arbitrator in such manner as the party mary ¢
that the Arbitrator may determine the re
evidence presented. The decision of the Ar
final and binding. shall be reduced to wr
party shall be furnished with a signed copy t

The Arbitrator shall have no power to alte-,
trom or add to the provisions of this Agree
have power only to apply and interpret the: p
Agreement to the settlement of issues &
arising hereunder.

in

Each party shall bear its own costs and te
arbitration proceedings shall be shared
Company and the Union.

Section 7. Selection - Arbitrator

Immediately following the effective date of this A
party shall proceed to the selection of an A
manner set out in Section 9 below.

Section 8. Term of Service

The Arbitrator so seiected shall serve dunng
Agreement. subject. however, to his removal oy
herein provided. In the event of the Arbitratol
provisions of Section 9 shall be sffective upon
any Arbitrator subsequently selected.

Section 9. Removal of and Replacement

A. In the event either party desires to remcve
that party shall notify the other party and tt

writing, of its decision and the reason or reas
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ARTICLE Xl Section 9.

[
J

Each party shall. within ten {10} days (of the effective date
of this Agreement. or subsequently in the event of the
removal of the Arbitrator) submit to the other party a list of
five (5} names of Arbitrators whor t would be wiling to
accept as a new Permanent Arbitrator

If no agreement is reached within five (5) days afler the
expiration of the aforestated ter (10) day tme limit. then
the parttes shall maka joint application to the Federal
Mediation and Concilation Service for a list of five (5)
names of Arbitrators not included on the prior exchange of
lists. Sasd (ot application snall specify that the kst of five
{5) names I1s to be forwarded to the parties promptly by
registered mall, return receipt requested. In the event the
parties are unable to agree upon one of the five (5) named
Arbitrators within ten (10) days of receipt then on the tenth
(10th} day from receipt. each party may strike two (2)
names from the list and shall then return it to the Federal
Mediation ana Congcitiation Service by putting it inthe U S
Mails no later than the eleventh (11th) day from receipt and
that upon receiving the iist from each party, the Federal
Medation and Conciliation Service shall immediatety
appoint the Arbitrator from the remaining name or names.
who shall serve untii removed by ether party or unti a
Permanent Arbitrator 1s seiected

The Arbitrator so selected shall serve during the life of this
contract, subject however, io s removal by death.
resignation or his removal by either party as heremn
provided.

Section 10. Compensation

A

The Arbitrator so appointed shall be compensated on a
case-by-case basis. The compensation shail include a
dally fee for time spent in hearning the case and preparing
the award. Adaiticnal compensation for travel.
stenographic assistance, etc.. shall alsc be allowed. Shoula
the parties desire some other or more centinuing basis of
compensation then by mutual agreement between the
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ARTICLE XII. Section 10.

Unicn, the Company and the Arbitrator an agreement
may be prepared covering such items as t ~ure retention
fee, hearing costs. incidental expenses an other related
matters.

8 If the Arbitrator is no fonger available beczu: : of ary of the
reasons set out above, then each party shal within ten (10)
days submit to the other a list of five {(5) nan :s as provided
in Section 9-B above and thereafter proce:ac as provided in
Section 9-C above.

Section 11. Grievance Record

All grievances and answers thereto which are 2guired to be
reduced to writing under the prowvisions of e foregoing
Secticns of this Article. shall be recotded ¢ 1 a mutually
acceptable grievance form.

Section 12. Time Limits

Any grisvance not processed within any of the tin > imits set out
herein will be deemed settled on the basis o { = Company's
BMSWET.

Section 13. Grievance Settlements

All agreernents concluded between the Union anc the Company
in Steps 2 and 3 of the Grievance Procedure sh. be final and
binding upon the employees concermed.

Section 14. Grievance Settlements—Mutual 2 jreement
The Chaiman and the IRHR Manager may, at any time,

disc.ss and by mutual agreement settie any grie’ -ince pending
at any step of the Grievance Procedure.
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ARTICLE X[, Section 1.

ARTICLE Xl
UNION SECURITY

Section 1. Union Membership

A

Any empicyee who 1S a member of the Union n good
standing on the effective date of this Agreement shall. as a
conditon of employment mairtain his membership n the
Urion to the extent of paying periodic membership dues
and inhiation fees uniformly ievied aganst all Union
members. Such employee may have his membership dues
and initation fees dedicted from his eamings or from any
benefit due the employee from the Supplemental
Unemployment Berefit Plan by reasen of being on a
scheduled layoff by signing the form for "Authorization for
Checkoff of Dues " or if no such authorization is «n effect.
he must pay his membership dues and inmtiation fees
directly tc the Union.

Any employee who is not a member of the Union in good
standing on the effective date of this Agreement. shall on
the 31st day after such date or on the 31st day following
employment. or on the 31st day foliowing transfer into the
bargaining unit, whichever 1s later as a condition of
employment become a member ard manntain  his
membership in the Union to the extent of paying perodic
membership dues and intiation fees uniformly levied
against all Union members, Such emptoyee may have his
membership dues and imtiation fees deducted from his
earnings or from any benefit due the employee from the
Supplemental Unemployment Benefit Plan by reason of
being on a scheduled layoff by sizming the form for
"Authorization for Checkoff of Dues™ or f no such
authorization 1s in effect. he must pay his membership dues
and initiaton fees directly to the Union
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ARTICLE XlIl, Section 2.
Section 2. No Deductions

The Union will fumish the Company within fifleel
the effective date of this Agreement the names
paying dues direct to the Union.

Section 3. Disputes

Any dispute arising as to the employee's mer
Union shall be processed through the Grievance
Asbitration, entering the Grievance Procedure at
Section 4. Initiation Fees

initiation fees for membership in the Union shal
not to exceed the maximum prescribed by the

the Irternational Union, and which is uniformly r
applicant for membership in the Local Union.

Section 5. Checkoff of Union Membership C

A During the life of this Agreemenrt the Com
deduct Union membership dues levied by tl
Union or Local Union in accordance witit t
and Bylaws of the Union. frum the pay of za
from any benefit due the employee from the
Unemployment Benefit Plan by reason
scheduled iayoff who executes or has
foliowing "Authorization for Checkoff of Duas
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ARTICLE XllI, Saction 5.

AUTHORIZATION FOR CHECKOFF QF DUES

To the Company
Date_ o
I hereby assign to Local Union No. . International Ynon,

United Automobile. Aerospace and Agnculiural Implement
Workers of America (UAW). from any wages earned or to be
earned by me ar a supplemental unemployment benefit payable
under its Supplemental Unemployment Benefit Plan as your
employee (In my present or in any future employment by you).
such sums as the Financial Officer of said Local Union No.

may certify as due and owing from me as membership
dues. including an mitiation or reinstaternent fee and monthly
dues in such sum as may be estabiished from time tc time as
Union dues in accordance with the Constitution of the
International Union, UAW. | authorize and direct you to deduct
such amounts from my pay and to remit same to the Union at
such times and in such manner as may be agreed upon
between you and the Union at any time whie this authorization
15 in effect.

This assignment. authorization and direction shafl be
imevocatde for the penod of one (1) year from the date of
delivery hereof to you or until the termination of the Coliective
Agreement between the Company and the Union which is in
force at the time of delivery of this authenzation, whichever
occurs soconer; and | agree and direct that this assignment,
authorization and direction shail be automatically renewed, and
shall be irrevocable for successive periods of one {1} year each
or for the period of each succeeding applicable Collective
Agreement between the Company and the Union. whichever
shall be shorter. unless written notice is given by me to the
Company and the Union. not more than twenty (20) days and
not iess than ten (10) days prior to the expiration of each perod
of one (1) year or of each applicable Coliective Agreement
between the Company and the Union whichever occurs sooner.
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ARTICLE Xiil, Section 5.

This authorization is made pursuant to tne

Section #302(c)

of the Labor Managemert F

1847 and otherwise.

C.

Signature of Emﬁfoyee here

Address aof Empioyee

provisions of

slations Act of

ZType or Print Name of Employee here)

(City) (State)

{Date of Sign.) (Emp. Clock No.}

(Soc. Sec. No.)

Deductions shall be made only in accorg
provisions of said "Authorzation for Chae
together with the provisions of this Article of !

A properly executed copy of such "Au
Checkoff of Dues" form for each employe= f
rmembership dues are to be geducted here
celivered to the Company before any pay
are made. Deductions shall be made t
under "Autharization for Checkoff of Dues
have been properly executed and are ir
"Autharization for Checkoff of Dues” which i:
in error will be returmed to the Union by the C

55

tr.)

ince with the
off of Dues"
e Agreement.

norization  for
r wham Union
nder shali be
2l deductions
ereafter. only
forms which
effect. Any
incomplete or
mpany.



ARTICLE XIII. Section 5.

3

Checkoff deductions under all properly executed
"Authorization for Checkoff of Dues” forms which have
been delivered to the Company on or hefore the effective
date of this Agreement, shall begin with the month
following.

Thereafter on or befcre the fifteenth (15th} day of each
montn, the Union snall deiver tc the Company any
executed "Authorization for Checkoff of Dues” forms under
which Union membership dues are to be deducted
beginning with the following calendar month. In the event
that membership dues other than those for the calendar
month in which the deduction is made and intiation fees
have become due and owing by an employee subsequent
to the effective date of sawd employee's "Authorization for
Checkoff cf Dues" form, but prior to the first deduction by
the Company thereunder. such membersmip dues and
intiation fees will be deducted by the Company at the time
it makes the first decuction for membership cdues. The
Union will notfy the Company, in writing. when it makes
detivery of "Authonzation for Checkoff of Dues” forms prior
to the 15th of each month of the amounts owing by
employees who executed these forms

In the case of employeas rehired. or returning to work after
laycff or leave of absence. or being transferred back into
the hargaining unit. wno have previously properly executed
"Autherization for Checkoff of Dues” forms. deductions will
be made for membership dues as provided herein.

In cases where a deduction 15 made which duplicates a
payment already made to the Urnion by an employee or
where a deduction is not in conformity with the provisions of
the Union Constitution and Bylaws. refunds to the
employee will be made by the Lnion.

Dues deduction shail be remitted to the designated
financial officer of the Local Union once each month within
fiteen ,15) days after the first regular payday in the month
Any deductions made from subsequent payrolls in that
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ARTICLE X, Section 5.

month shall be included with the remi
foliowing  month. The Company sha
designated financial officer of the Union. mo
of those for whom deductions have been
amounts of such deductions.

Any temporary employee whose employrmrier
or any employse who is transferred to a clas
the bargaining unit. or any employee wh
broken by death. quit. discharge, layoff o
absence shall cease to be subject to checl
baginning in the month immediately followir
which such termination or transfer occurmred «
tius broken. The Company will notify the

trhe end of each month of the names of s,
and will designate the reason each such e
ta be subject to the checkoff,

Any dispute which may arise as 1o whe
employee properly executed or proper|
"Authorization for Checkoff of Dues” f
reviewed with the employee by a repress
Union and a representative of the Compar
review not dispose of the matter. the di
referred to the arbitrator, whose decision sh
tinding on the employee. the Union. and
Until the matter is disposed of no further d
te made.

The Cempany shall not be liable to the Ir1e
ar the Local by reason of the requirements ¢
the Agreement for the remittance or payme
ather than that constituting actual deducrio
empioyees' wages earned or from any b
employee from the Supplemental Unempit
Plan by reason of being on a scheduled layc

ance for the

furnish  the
hly. witn a list
nade and the

is terminated,
-fication not in
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off deductions
| the month in
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ARTICLE X!II. Section &

Section 6. State Laws

o
.,

Certain provisions of this Articie Xill are in conflict witk lowa
taws. These provisions will not be placed into effect until nt
is legally possible t¢ do so under State ana Federal taws
This possibility shall :mnclude a determination by responsible
State authority that an agency shop is legal under lowa law
However. the Company will continue as it is now doing to
deduct Union dues and initiation fees for emoloyees ~aving
authornzed such deducntons on the form provided for in thrs
Articte XiII. but in comphance with the iowa Law SF108.

Such payroll deductions of Umion dues and intiation fees
from the wages of empioyees within the bargaming unit
shall commence with the first pay pernod of the first montn
following the caiendar month n which the Company
received the written notification and authonzation of each
employee to make such deductions

All sums deducted. as provided above. shall be remitted to
the Local Union Financial Secretary.
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ART ZLE XIV, Section 1.

ARTICLE XIV
SENIORITY
Section 1. General Provisions
A The term “seniority" shall mean the rela

employees in the bargaining unit in terms of
empioymerit in the bargaining unit and shal
established by the existing "piant-wide sermo

The terms "qualified” and "qualifications” s
the employee possesses the necessary e

and physical ability to satisfactorily perfor »

supervsion, the work for which he is being

The seniority classifications referred to in
tnose seniority classHications as set out in Ex

The phrase "his seniorty classification.” a:
refers to the seniority classification in whict
has seniority, and if the employee has seniol
seniority classifications it means the semicrit
tc which he has recall rights

The phrase "seccondary seniority classifica
heren. involves the situation where an
seniority nghts in two senionty classification
the second such senionty classification

The term "layoff' means the removal of an »
the bargaining unit work farce by the prowvis:
§ of this Article.

The terms "reduce” or "reduction” mean the
employee from a seniorty classificab
reassignment n accordance with the pro
Article.

The term "recall” means the return of an
layoff cut of the bargaming urit to empk
bargaining unit.
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ARTICLE X1V, Section 1

The terms "restoration.” "restore." or "restored” refer to the
return of an employee working in the bargarning unit in
another seniorry classification to his senority classification

The term "vacant work assignment’ means a work
assignment which the Company 1s not required to fil by job
bidding. restoration, or recall or a work assignment winch is
created by the layoff or reduction cf an empioyee with less
than one (1} year of seniority at the time of hrs lavoff or
reduction.

A scheduled layoff shall include any layoff of employees
from the bargamning unt other than those set out in
Paragraphs (3} (4} and (5) of Sectien 1-A of this Article

Section 2. Prohationary Period

A

[

The first three (3) months' active employment is a
prooationary period during which there shail be no
responsibility on the part of the Company for the continued
empioyment of the new employee. No active employment
will be used in the accruai of the three (3; menths if it
occurre¢ prior to a terminatiorn of emgloyment ncluding
qguit. discharge. etc. or any absence from work greater than
the active employment prior to such absence Cn
completion of the propationary penod. seniority will date
back to the first day of the three (3) months of actve
empioyment.

The phrase "active empioyment” is interareted as to irciude
alt employment tme cther than absences from the piant for
three (3) consecutive warking days or more. layoffs of more
than five (5) consecutive working days and any strike time
of one (1) day or more

An employee having completed a probaticnary perod 1n

another plant of Deere & Company and subsequently
transferred to a pargaining unit covered by this Agreement
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ARTICLE XIV, Section 2.

shall be considered a new employee for s=r arity purposes,
except as hereinafter provided, but shall no e required to
serve a probationary period.

D. The Company wil provide the Unio- .ith a list of
employees hired within ten (10) working day . of the date of
hire. and ncluding clock number. de artment and
classification

Section 3. Establishment of Seniorlty

A.  Each bargaining unit seniority list shall con :in the names
of all employees i the bargaining urt as already
established on the existing plant-wide list.

B The names of new employees will be « :ded 1o such
simorty kst when they complete their prebat - nary periods.

C Each seniority classification list shall conmair the ~ames of
employees as already established. In the ase of a new
employee. his seniority classification will se ietermined by
his work assignment on which he 18 wor ng when he
finish=  his probationary period, and sh uid his work
assic. -+ ant consist of performing work .un er more than
cne ., seniority classification. he will be assigned the
seniority classification under which he serforms the
greatest amount of his work

D. An employee may have seniority in oaly two seniority
classifications at the same time.

E. An employee will change his senicrity class 'cation hy (1)
job bidding. (2) voluntary transfer to fill a vz :ancv created
by job bidding. (3) a transfer as an incapacit ted employee
as herein provided in Section 18, or (4} : : proviced in
Section 13-B-{3) of this Article.

F.  An employee being reduced from his senicrit  classification
or recalled to the bargamming unit who 15 ssigned to a
vacant work assignment will autormaticaily ac 1uire seniority
rights in such secondary senionty classificatic -
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ARTICLE XIV. Section 4.

Section 4. Special Seniority Provisions

A

An employee cannot exercise the seniority nghts set forth
in Sections 5 6. 7 8. 15 and 17of this Article in the
following circumstances

(M

{2)

{3)

4

Against apprentices and tranees as provided for in
Article XIX. or employees n training for superviscry
sales or service posiwons. (The Company shall
furnish to the Union the names of these employees }

Against employees assigned to temporary
assignments (as defined in the Wage Article}. Should
there be an emplecyee reauced from the seniorty
classffication to which the empioyee 1s temporanly
assigned 1o fill requirements for adaitional manpower
{not to replace an absent employee etc ) then in such
case the temporary assignment referred to m this
paragraph will be limted to five {5 consecutive
working days.

Dunng the annual inventory and vacation shutdown
period the total period of time involved shall not
exceed a total of two (2) weeks.

During temperary unscheduled layaffs which do not
extend beyond one (1) week

During a reductior or layoff which results from a work
stoppage In wvioclaton of Aruclke X, Strikes and
Lockouts. or dunng a reduction cr layoff of ten {101
working days or less because of an urforeseen event
such as a power failure. curtailment of operations due
to any directive from a governmental environment
controi agency. a machine or mechanical breakdown,
a disruption of shipping facimes. unavalability of
material at the factory beyond the control of the
Company. or any other unforeseen event such as a
fioad. fire. or explosion, or the threat of a flood. fire or
explosion

62



ARTICLE XiV, Section 4.

B

An employee who has received fewer -an eight (8}
available and/or compensated hours ir any regular
workday because of a temporary unschedule » layoff, as set
out in this Section 4-A-(4). will be paid the di =rence, if any,
between his available and/or compensated hours for that
day and eight (8) hours for such regular wor lay. provided,
however. that this provision dogs rot appl to temporary
layoffs as set out in this Section 4-A-(2) : -d (5) Such
payment will be at the rate of the last operz 1on pedformed
prior to the temporary layoff

An employee with seniority who is subject - layoff but is
retained in the bargaining unit due to qualif :ations will be
considered as having been jaid off at he time the
employee was retained out of line ¢ s niority in the
apphcation of the provisions of Sectiors £ 7, and 8 of
Aticle XIV,

When the major portion of an employss" daily task is
permanently transferred to another departn :nt within the
bargaiming unit, the empleyee(s) who ror aally perform
such task(s) shall be given first cpportunity 1 1 transfer with
the work to the new department.

Section 5. Layoffs and Reductions

A

All layoffs and reductions will be made in ac :ordance with
the empioyee's senicrity, unless otherwise provided for
herein. provided in all cases that the remain 1g empioyees
are gualified to perform the work required.

In all layoffs from the bargaining unit. probationary
emnployees will be removed first and ther e -ployees with
senionty will be laid off in reverse seniority cre =r.

An employee. retained out of line of se iorty due to
gLalifications will be laid off in accorda ce with the
employee's senionty when the need fc  which the
employee was relained ceases to exist.
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ARTICLE XV, Section 5.

D Temporary Inventory Adjustment Shutdowns

Temporary inventory adjustment shutdowns may be
scheduleq as provided for in Exhibit K"

Section 6. Adjustments Within a Seniority Classification

A

A senior employee displaced fiom his work assignment in a
senionty classification involving only one department will be
placed in other employment in the following order:

(1; The empioyee will be assigned to any vacant work
assignment In the senionty classification in the
department.

(2} If there 15 no vacant work assignment 1n the senionty
classificatior. then the employee wil be assigned to
rep.ace any probationary employee in the senorty
classification in the gepartment

{3) If there is no probabionary empioyee In the senmonty
ciassification. then the empicyee will be assigned to
replace the emplayee. If any. junior to him with the
least senionty in the seniority classification in the
department

A senior employee displaced from his work assignment in a
seniority classification invoiving more than one department
will be placed in other employment in the following order,

(1) The procedure as outlined in A-(1), (2) and (3) above
will be followed

i12) Upon comp'etion of the procedure set out in B-(1;
above the emplcyee being removed wilt be assigned
(1) to a wvacant assignment In the senorty
classification in any other department. (2) to replace
any probationary employee in the senionty
classification in any other depantment, or (3} to replace
the employee f any. junior to him with the least
senigrity in the senionty classificaticn in any other
department
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ARTICLE XIV. Section 6.

C

D.

Upon the completion of A and B above ar: €
assigned to a vacant wor< assignment in
unit. If there are no vacant work assi
bargaining unit. then the employee wail
employee with the ieast seniority in the barg

When a need arises to reassign an emplo
b bidding. fayoff or ary reduction. the =n
assigned to departments work location:
within a seniority classification. provided th:
the employee based on his relative ser
observed.

in all adjustments made under this Section
employees must be guaiified to perform the

Section 7. Notice of Layoffs

A

B.

The Company will give notice of schedule:d &

An employee will be notified of a schedu
active employment on or pnor to the
workday of the established workweek nr
established workweek he s scheduled t
becomes necessary to begin a scheduled 'a
end of the workweek following notice of a s¢
the Company will pay the laid off empicye
straight-time hourly earnings for the rerma
had heen scheduled to weork during th
workweek minus any State Unemployment {
for which he 1s eligible.

A list showing the names of employees whe
off out of the plant. or who are to be recalk
will be submitted to the Chairman at
employee(s) 1s given notice. If any deviatior
seniority, an explanation of the same shal L
Company.

65

nplovee will be
the nargaining
ments in the
displace the
niRg unit.

»e because of
loyee may be
or machines
preference of
ity status s

the remaining
ork ~equired.

yoffs

:d layoff from
15t scheduled
¥ to the last

work. If it
off prior to the
1eduled layoff,
= his average
ling hours he
1 established
enefts. if any,

are to be laid
: to the plant,
he time the
1$ made from
“ made by the



ARTICLE X1V, Section 7.

™

Layoff Notice Procedure

{1) Notices will be posted by the second Friday before the
Monday of laycff listing the names cf the employees
with seniority supject to be laid off. (The rosting
locations will be agreed upon by the Union and the
IRMHR Manager at the mndividual factory } Actual
notice will 2e given to the namea employees notifying
them of layoff

(2) An employee notified of a scheduled layoff which is
later cancelled wiil have the same nghs under this
agreement as if he had not been scheduied for
layoff.

Section 8. Recalls and Restorations

A

Alt recalis and restorations will be made in accordance with
the employee's seniorty. unless otherwise provided for
herein. prowded in all cases the employee must be
qualified 1o perform the work reguired

Recall or Restoration

Ar employee with seniority will be recalled or restored in
order of his senicnty  When such employee 1s restored to
his semiarity classification the Company will return him to
his  former department and assignment where the
opporunity to do so exists. provided that the employee has
more seniority than any employee who might be repiaced
by the operation of this provision

Section 9. Labor Market Area Seniority (LMAS)

A

For the purpose of this Section. excluding the Waterloo
area bargamning units. "Labor Market Area” shall be
confined to a fifty (50} mile radius of the bargaining unit.
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ARTICLE XV, Section 9.

B.

An employee with senionty will be places
Market Area Seniority List one (1) caler
iayoff from any UAW barganning unt ¢
Agreement within the Labor Market Arza.
with seniority on layoff from a UAW I
covered by this Agreement. outside the Lat
vill be placed on the LMAS list one (1) cale
the Company is notified in writing of such
written notice will be filed with the IR'HR e
unit from which the employee is laid off. N
be placed on the list who s lad off unde- tt
Article XIV, Section 4-A-{3). (4), and (5). Er
piaced on the LMAS list in the order of
their originail bargaining unit. tn those mstar
(2) or more emplayees have the same ser
empioyees will be listed in alphabeticz
employee with one (1) or more years of seni
of layoff will be offered employment befor:
who had less than one (1) year of seniorh
layoff.

If one of the UAW bargaining units in the
Area needs additional employees and has
on layoff, then it will offer employrrar
employees on the LMAS list before new -
hired on the following basis:

(1) Employees with one (1) or more years
the time of layoff.

a. Empioyment will first be offered
employee on the LMAS list wi
classification covers the vacant wc
to be filled.

b. If the vacant work assignment 15 1
above, employment will next b
employees on the LMAS list in
seniority, the most senior employee 1
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ARTICLE X1V, Section 9.

m

12) Empioyees with less than one (1) year of senionity at
the time of layoff.

a M the vacant work assignment 1s not filled in (1;
above. employment will be offered to the senior
armployee whose senionity classification ccvers the
vacant work assignment

b if the vacant work assignment i1s not filled in (1) or
(2)-a above, employment will next be offered to
employees or. the LMAS list n order of thewr
senority. the mast senicr empicyee first.

An employee who accepts employment under this Section
will have tus seniority date established at the employing
factory as of hus first day of work 1n that bargaimning unit.

An employee on the LMAS list will be notified of an offer of
employment by registered or certified mai. or by being
personally contacted oy teleohcne. An employee who has
been offered employment under this Section must accept
or refuse such offer of empioyment within 48 hours from
the time the lefter is delivered. An employee wno accepts
an offer of employmenrt will have five 15) working days from
the date of notice to report for work

Ar employse will be remcved from the LIMAS list when:
(1) He accepts employment under this Section.
12) Hes recalled unaer the terms of this Agreement

(3} He dechnes an offer of employment under this
Section

14) He fails to report for work within the tme limits

provided in E above, unless he has a satisfactory
reason for not reporting
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ARTICLE XV, Section 9.

(5) He no longer has any recall rights ‘o
unit covered by this Agreement in thr

Area.

An employee on the LMAS list wil be
accepting an offer of empioyment under t
Section If illness prevented his acceptance «
such case. the employee's name will rermal
list Upon recovery from the employee's p
he may elect to displace the last employze
LMAS bst. If the employee fails to so elec
working days after the employee obtains a

ta return to work his name will be removed
het.

No employee will be placed on the LMA!
from any UAW bargaining unit covered by tt

Employees lad off and desiring to retair
rights must keep the Company informed
addresses.

An employee from within the Lahor Market
ta report for work. declines an offer of «
ceclines recall to his onginal bargainin
ineligible for SUB.

An empioyee who accepts an offer of em,
this Section may decline recall to his orig
Lnit, provided however, the provisions of

this Section will not apply when such e
recall. Notfication of election to remain al
factory must be made to the employing

Department no later than the workday fallo
which he receives notice of recall.

An employee with one (1) or more years of
time of layoff from his original bargaining ui
employment under this Section will not be |
employing factory until the layoff of all other
jess than one (1) year of seniority.
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ARTICLE XIV. Section 9.

M. An employee who has acquired seniocnity rights in ancther
bargaining unit through the application of this Section will
lose such seniority rights upon heing recalied to his original
bargaiming unit except as provided in Paragraph K above.

N In the application of the provisions of this Section, the
employee must he qualified to perform the work reguired.

C. Grievances involving an alleged violation of this Section will
be filed at the bargaining unit from which the employee was
onginally 1aid off. To be considered, the grievance must be
filed within thirty {30} calendar days from the date of the
offer of employment which caused the alleged violation
Any liability involved will commence on the date the
gnevance was filed

P. The Union will be furnished the LMAS list on a weekly
basis

Section 10. Qutside Labor Market Area Seniority

A Waterloc Foundry employees who complete a Special Job
Bid will be given priority of hire into the rest of Waterloo
Operations prior 10 the employees who make application
under the remaining provisions of this Section 10

B. Except as provided above in Section 1C-A. application by
an employee laid off from one bargaining unit coverad by
this Agreement will. based on similar qualifications. be
given preference over other applicants in making a new
hire to fill 2 vacancy in another bargamning unit covered by
this Agreement outside of the labor market area of the unit
fram which such empiloyee is on layoff.

(1) If more than one such laid off employee applies for the
same work based on similar quaiifications the sencr
employee will be cffered the assignment

(2) An emplovee who accepts employmert under this
Section will have his seniority date established at the
employing factory as of his first day of work in that
bargaining unit.
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ARTICLE XIV. Section 10.

C.

An employee who accepts an offer of em
this Section may decline recall to his ori:
unit, provided however. the provisions of
this Section will not apply when such en
recall. Notification of election to remair a
factory must be made to the employiry
Deparment no later than the wockday follc
which he receives notice of recall.

Arn empioyee with one (1) or more years of
tme of layoff from his original bargaining un
smployment under this Section will not L |
amploying factory until the tayoff of all othe-
2ss than one (1) year of seniority.

An employee who has acquired semority i
targaining unit through the application of -
lose such seniorfity rights upon being recalle
bargaining urnit except as provided in Paragr

In the application of the provisions of th
employee must be qualified ta perform the v

Any grievance alleging a violation of this

filed at the factory from which the employ
and will be processed at the factory whare
has filed his application for employment. T
the IR/HR Department of the factory where
filed an application for empioyment will
grievance within fifteen (13) working days frc
grievance was filed. If the employee is diss:
Company's answer. then the Charman of
unit where the employee filed application {
may appeal the gnevance to the Joint Appe
sixty (60) days from the Company's =
grievance. If such appeal is not madge w
days, the grievance will be considered settle
of the Company's answer. Any liab lity
commence on the date the grievance is fil=d
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ARTICLE X1V Section 10

H Effectve 2 June 2008 the provisions of this Section 10
shail apply to and include the Waterloo Foundry operation.

Section 11. Layoff and Recall Grievances

It 15 understood that there shall be no redress to the Grievance
Procedure by any employee. or the Unmon. in connection with
layoff or recall. unless a grnevance s presented to the
Company within ten (10) working days from receipi by the Union
of the list of employees laid off or recalled. If such a gnevance
15 presented. it shall enter Step 2 of the Grievance Procedure.

Section 12. Special Recall and Restoration Rights

A Should an employee be or have been laid off as a result of
a factory closing or the discontinuance of a major function
of a factory and who 1s or was offered and accepts or
accepted employment at ancther factory and 1s or was then
laid off from that factory, he wil have recall nghts under
Article XIV. Section 13. Paragraph A-(5), to the employing
factory based upon the seniority he had a* the vme of his
layoff from the clcsed factory or from the factory where the
major function was discontinued

B Shouid an employee be or have been laid off as a result of
a factory closing or the discontinuance of a major function
of a factory and who accepts empioyment at another
factory and is then reduced from his senicrity classification
in that factory. he wall have restoration nights under Article
XiV. Sectior 13, Paragraph B-{3). to his semonty
classification In the employing factory based on the
senorty he had at the time of his layoff from the closed
factory or from the factory where the major funchon was
discontinued

Section 13. Loss of Seniority
A Any employee who has acquired senionty in a bargaining

Lnit covered by this Agreement shall fose his senionty and
employment will be broken for the foliowing reasons only



ARTICLE X!V, Section 13.

)

4)

If he quits - either by {1) natifying the €
remaining away from work for three

working days without a satisfactory r
event the Company terminates an em;
he remained away from work for three
working days without a satisfactory rea
notified by the Company by registered
of such temmination. A copy of ¢
termination will be provided the Chanm
terminated as three-day quits will be &
with the Chairman and the factory Ma
or his designee upon request from t
offer an axplanation for his absence
after this meeting, the Ccmpany desel
employee shouid be terminated m
provisions above, then the Union sh:
with a copy of the minutes of this meetil

If he is discharged.

If, after a layoff out of the plant he fa
work within five (5) working days after b
writing. by registered or certified mail
last known address, uniess preverie
other satisfactory reason. Employee
desiring to retain their seniority rights r
addresses known to the Company.

Any absence from active employment
period of time of a formal leave of ab
incurred
Disability Benefits, as set forth in Ap
Total and Permanent Disabilty Reti
pericd of time equal to the employee’:
to such absence. However, in no ir
empioyee's senionty and employment
an absence of less than two (2) years.

Death or retirement or determinaticn
ard total disability as specified in th

Pension Plan for Wage Employees. ¢
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ARTICLE X!V, Section 13.

employee who had been determined to be totally and
permanently disabled but who recovers and is
subsequently reempioyed shall have his seniority
remnstated as though he had been continued on a
leave of absence during the period of his disability.

E  An employee will lose his senionty rights in his senjonty
classification by

("

{2)

(3)

Losing his seniority as set out in A above.

Transfer to a seniorty classification as a result of job
bidding or a voluntary transfer to a seniority
classification to fill a vacancy created by job biading or
a ftransfer to a senicrity classffication as an
incapacitated emplcyee as provided for in Section 18.
In these cwcumstances his sentority will be
transferred to such senority classification which will
there.zfter be treated as his senwrity classification. In
the case of the incapacitated employee. however,
s ould he be working in a secondary seniority
cassification when the incapacity occurs but the
incapacity is one which does not incapacitate him for
work n his seniority classification, ne shall retain hig
recall rights to his seniority classification.

Any absence from the senionty classification {(except
for the periocd of time of a formal leave of absence a
plant-incurred injury, military service. or Long-Term
Disability Benefits. as set forth in Appendix "C." or
Total and Permanent Disability Retrement) for a
peried of time equal to the employee s seniwority prior
to such absence or for a period of five (5) consecutive
years, whichever is the lesser. However in no
instance will an employee's senionty nghts in a
seniorty classification be broken by an absence from
the seniority classification of less than two (2) years.
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ARTICLE XV, Sechon 13.

Should an employee lose his classif
under this paragraph, the secor
classification will become his seniont
Should an employee lose his classifi
under this paragraph while on layoff,
seniority classification held at the tin
become his seniority classification.

(4) An employee whao has acquired seni
secondary seniority classification and
thereby lose his seniority rights i
classification will lose such rights in
seniority classification upon being red)
from the secondary seniority classifi
return to his seniority classification.

An employee who accepts employr
LMAS or QOutside LMAS list shall carry
record to and from the hiring unit(s). [
employee from any bargaiming unit ¢
Agreement will terminate all employme
rights of such employee in any and aif t
covered by this Agreement.

Section 14. Transfer In and Qut of Bargainir

A

An employee who was formerly in the grou
hy the bargaining unit, and who was tr:
supervisory, salaried, or other positior
bargaining unit. but not included N any ol
unit, or an employee who may in the future
t-om the bargaining unit to a supervisory, sz
pasition outside the bargaining unit. but not

other bargaining unit. and who later r
pargaining unit, shall be returned 1o

classfication last held prior to leaving the

and shall have his seniority accumutated an
vithout lIoss. In the event the sentority cli
held does not exist, then the employee sha
the remaining prowvisions of this Article.
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ARTICLE XIV. 3ection 14.

E

The Company will nct use this provision 1o affect a
redguction in the salaned work force. The provisicn will be
used to return a salaried employee who was formerly in the
bargaining unit to the bargaining umit for reasons other than
a reduction in force. One such reason would be where the
employee requests that he be returned to the bargaining
umit. This paragraph will not be construed to guarantee any
employee an automatic nght tc return to the barganing
unit.

Section 15. Choice of Shifts

A

Choice of shifts. not to exceed one (1} such choice in a
penicd of ten (10) consecutive working days, on work which
normally constitutes the daily task of the employees
invalved in the same department. or on work in the same
department ang seniority classification. shall be accorded
employees in accordance with their plant-wide semority,
except on work where the skili and experience of certain
individuals is necessary for the proper processing of the
products. the operation of a department or the plant. It is
also understood that the choice of shifts provided for in this
Section shall not apply in the case of rotaung shift
operations

The president of the local union. vice president of the local
unicn, Committeemen. departmental stewards. Union time
study representatives. and Union safety representative
shall not be removed from the shift on which they are
employed as Committeemen, deparmental stewards.
Union time study representatives or Union safety
representative by the application of semority in the chaice
of shifts.

Section 16. Preferential Seniority

A

The foliowing UAW Local representatives. during therr term
of office. snall, in connection with layoff. recall. reduction or
restoration as set out In this Article. head the senionty list:
president of the local unign, vice president of the (ocal
unicn, Committeemen. Umion time study renresentatives
and Union safety representatives.

76



ARTICLE XIV. Section 16.

B

Section 17.

A

All departmental stewards. during their tarr
in connection witn layoffs recail. reductio
as set out in this Article, be considerec s
provided in Paragraph A of this S
employees in the seniority classification
employed and the department or area
department steward.

In connection with all of the foregoing pa
Section, it 18 understood and agreed
‘epresentative. as mentioned in this Sectic
*his special seniority status unless he a:
three (3) months' active employment with
and unless he is qualified to perform t
employee he replaces. Itis further underst
with respect to the Unior representatives n
3ection, that upon termination of their ¢
representatives. they shall be returned
piaces an the seniority list.

The president of the local union, vice prasi
union, Union time study representatives

representative and departmental steward

sent home because of lack of work while el
they represent as Union officials are workin:

Jobh Bidding

When it becomes necessary to add em
senionty classification. such vacancies.
created by job bidding, will be subject to |
the recall or restoration of all employee:
restoration rights to the seniority classificatic

Any vacancy which in the best judgment of
of a temperary nature. that is. of less than

of office, shall,
or -estoration,
mor, excepl as
ction, to  other
n which he is
he serves as

-granhs of this
hat no Union
shall exercrse
a minimum of
the Company,
g work of the
+2d and agreed
=nticned in this
mes as Union
o their proper

ent of the local

Umon safety
shail not be

iployees whom
n the plant.

cyees to any
except those
b bidding after
with recall or

-e Company is
sixty (60} days'

duration. shall not be listed as a vacancy ar {1t shall not be

posted for bidding.
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ARTICLE XIV. Section 17

m

The Company shall post the vacancy to be filled on bulletin
boards in the plant No vacancy shall be posted during the
annual nventory and vacation shutdown period The
posting shall list the semonty classification and department
in which the vacancy exists and the gualifications for the
work assigoment. [t is agreed that the Company shall have
the nght tc orescrbe the qualifications necessary for each
posted vacancy.

Any employee who i1s warking in the seniority classification
and in the department in which the vacancy exsts may
reguest frcm the supervisor of the department assignment
to the vacancy If more than one such empioyee requests
assignmenrt to the vacancy. the supervisor wili transfer the
employee with the greatest senionty to the vacancy.
provided he s qualified to perform the work and prowded
the employee’s request has beern made before the
expiration of the posting date. referred to in Paragraph £
below. In such an event the vacancy created by the
transfer will be the vacancy to be filled by job bidding

Any empicyee with seniority, excluding those employees in
the senionty classification within the department in which
the vacancy exists who can qualify or believes himself to
be qualified. may appiy for the vacancy by submsting a
compteted "Apphcatior for Vacancy' form to the IR/HR
Department within the period specified

When the vacancy has been posted for two (2) working
days (48 hours), the Company shall remove the posting
from the builetin boards and accept no more applications
for the vacancy. From the apphications filed. the Company
shall determine those who are qualified, and from this
group f there be mare than one {1). snall fili the vacancy
as herenafer set out

(1) The senior gqualified appiicant. However, in jobs in
Fay Level 7. the senior job bid applicant will be
sefected except where physical qualficatons and:/or
specific skills are necessary to perform the required
work such as the ability to operate a motor vehicle
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ARTICLE XIV. Section 17.

Section 18,

A

(2) M it is determined by the Company th
qualified applicants and the Company i
qualiified employees within thirty (30)
date the vacancy is posted, then the
give consideration to those applice
employees considered not qualified wi
D of this Section, whose records v
indicate they could learn satisfactorily
required work before a new inexperie
shall be hired and trained for the work ¢

Assuming there are no experier
applicants and there are no applicant:
would seem to indicate that the
satisfactorily to perform the required
Company may fill the vacancy by the tr:
any employee or apphicant

The Company shall within twe (2) weeh
successful bidder to the vacancy.

Any employee who fills a vacancy by this bid
and wno fails to perform the job satisfac
reiumed to his previous assignment, dap
seniority classification. provided his serio
such returm.

Any vacancies caused by this procedure n
the Company by recall ar restoration before
The: filling of the vacancy left by the job iud:
subject to the possibie falure of the job
posted vacancy, but the transfer of a repla
job bidder. if the job bidder fais to pe
satisfactorily, will not be considered

assignment and no special pay provisions w

Incapacitated Employees

An employee who has become permanent!
for work in his senionty classification, or an
has become permanently incapacitated fo
secondary seniority classification. or an evipl
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ARTICLE XIV. Section 18.

from service in the Armed Forces who is no longer
physically or emctionally suited for his former work shali be
transferred by the Company w0 any other work he can
perform in accordance with the following procedure:

B The incapacitated employee will be placed in an open job if
such a job exists, assuming he is qualfied to perform such
work

C. If there are no open jcbs, as noted above, and if there are
no jobs held by probationary employees which the
incapacitated employee is gualfied tc perform. then the
seniority hst will be checked from the employee wath the
least senority rights upward until a job is found which the
incapacitated employee is gualified to perform. |t is
understood that no employee will be displaced who has
greater senionty rights than that of the incapacitated
employee. The empioyee displaced will be assigned in
accordance with the appropriate prowvisions) of this Article.

D. Shouid a dispute arise under the provisions of this Section
the parties will jointly select a third doctor to examine the
empioyee. [he purpose of this exarmnation shall be to
determine if the employee's disabilty is temporary or
permanent. what the employee’'s work related capabilities
are, and the type of work the employee can be expected to
perform with his physical limitations. The dedision of the
third doctor selected under this paragraph will be binding
on the parties.

E. The parties by mutual agreement may appoint a physician
or an approved clinic or the staff of an approved hospital
which will resclve medical disputes concerning the
existence ©of nonexistence of either a total or partial
disability which may arise in the application of this Section
If the parties are unable to agres on such appointment. the
appointment will be made by the County Medical
Association. The resulting decision will be binding upon the
parties. The Union and Company will share equally any
costs resulting from such appointments.
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ARTICLE XIV, Section 18.

Saection 19.

A

Section 20.

A

Maintenance of the Seniority i

Once each month the Company will furrus|
with a record showng the names cof ¢
amployees who have acquired senor
preceding rmonth.

The seniority list shall be brought up to ¢
month and will be posted in the plant ar
Chairman.

The Caompany shall. withia sixty (60) days fr
date of this Agreement. furnish to the Uniol
the seniority classification of each em
kargaining unit.

Determination of Qualifications

When an employee is subject to be lai
recalled or restored in accordance with th
this Article. and a question arises as to his ¢
such job, or if.

Under the job bidding procedure of this .
applicant is disqualified on the basis of nis v
the Company, and. if such applicant allag
necessary qualifications based on his w
outside the plant and if there is a reasona
that he may be qualified, then,

Under the circumstances as set outin A an¢
employee shall be given an opportunity to «
in guestion and to demonstrate with ncrr
instruction his qualifications to perform the |

of tme to be used for such determinatic -

determined by the Supervisor.
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ARTICLE XV Section 1.

ARTICLE XV
INCOME SECURITY BENEFITS

Section 1. Eligibility and Duration

A Eligibility for Income Security Benefits will arise:

(n

When an employee, with one (1) year or more of
semority. 1s subject to reduction from his senionty
classification. but is reassigned by the Company to a
vacan! lower-rated work assignment.

VWhen a laid-off employee, with one (1) year or more
of seniorty at the time of his layoff. is recalled by the
Company tc a lower-rated work assignment(s} in the
bargaming unit before the exhaustion of his period of
eligibility for Income Secunty Benefits.

An employee with one (1) or more years' senority on
layoff from one bargaining unit covered by this
Agreement who is offered and accepts empioyment In
ancther bargaining unit, covered by this Agreement
outside of the same labor market area, or in the same
labor market area. and in the manner and order as
herein provided, will, if the work assignment is lower
rated than the work assignment from which he was
laid off or reduced. be elgible for Income Security
Benefits for the remaining portion if any. of his period
of duration of eiigibility for Income Security Benefits
based on the date of his layoff or reduction from his
original seniority classification in his ariginal bargaining
unit.

B Duraticn of Benefits

The period of eligibility for Income Secunty Benefits of an
employee with one (1) or more years of seniority will be the
one hundred and four (104) weeks immediately following
his layoff or reduction from his semicnty classiication as
provided in the Seniority Article.
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ARTICLE XV. Section 2.

Section 2. Limitations

A

Section 3.

A

The efigibility for Income Security Benefits ¢
Jaid off from one Company unit and who is ©
accepts a vacant lower-rated work assignm
bargaining unit covered by this Agreemaent
extend beyond tne end of the period for v
have been eligible to receive Income Secu
the time of his layoff or reduction fron
dassification in his original bargaining unit.

An employee who was determined eligit
Security Benefits in Section 1-A-(3) of this A
h's eligibility if he refuses a recall to his org
the provision of Section 9 or 10 of Aric
Agreement.

No employee will be eligible for Income S¢
uniess he has acquired one (1} year of seni
of the assignment giving rise to income Sect

Computation

The - osutation rate for an employee shall
as the employee's average wage rate |
premium or bonus of any kind) for al hot
hours worked on work assignments during
pay periods he warked prior to his layoff or
his seniority classification. The Income S
shall be established as the difference, if an
use of his computation rate and the use of t
for the work performed on the lowe
assignment(s} to which he is assigned or
recalled during his eligibility period.

The Income Security Benefit shall be paid ¢
tasis.

Income Secunty Benefit payments will be ©

part of wages for the purpose of determinin
tenefits.
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ARTICLE XVI, Section 1.

ARTICLE XVI
VACATION PLAN

Section 1. Vacation Year

The vacation year is determined by each employee s individual
anniversary date of contnuous employment as follows:

Section 2. Four Weeks

Employees having twenty-five (25) years or more of continuous
employment as of their anniversary date shall recewve a
vacation of four (4) weeks. with vacation pay computed on the
basis of eight percent (8%) of therr =arnings as hereinafter
defined

Section 3. Three and One-Half Weeks

Employees having twenty (20} years or more but less than
twenty-flve (25) years of continuous employment as of their
anniversary date. shall receive a vacabeon of three and one-half
(3-1/2) weeks with vacation pay computed on the basis of
seven percent (7%) of their earnings as hereinafter defined

Section 4. Three Weeks

Employees having fifteen (15) years or more but less than
twenty (20} years of conbnuous empioyment as of their
anmiversary date. shall receive a vacation of three (3) weeks,
with vacation pay computed on the basis of six percent (€%} of
their earnings as heremnafter defined

Section 5. Two and One-Half Weeks

Employees having ten {10} years or more but less than fifteen
(15) years of continuous employment as of their anniversary
date. shall receive a vacation of two and cne-half (2-1/2) weeks.
with vacation pay computed on the basis of five percent (5%} of
their earnings as hereinafter defined.
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ARTICLE XV, Section 6.

Section 6. Two Weeks

Emplayees having five (5) years or more but les
years of continuous employment as of therr an
shall receive a vacation of two {2} weeks. wit
computed on the basis of four percent (4%} of tt
hereinafter defined.

Section 7. One Week

Employees that wili have six {6) months or mon
five (5} years of continuous employment as cf i
date, shall receive a vacation of one (1) week, wi
computed on the basis of two percent (2%) of th
hereinafter defined.

Section 8. Computation

A
€. and 7 of this Articie. the employee's earnir
sum of the employee's straight-time earn
werked during the vacation eamings camgp
g the fiftydwo (52) payroll weeks starting
waeks prior to the week containing
anniversary date plus:

(1)  Any premium or overtime pay for hours
that period.

{2)
during that penod.

{3) Any pay for unworked holidays during th
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ARTICLE X\, Section 8.

{4)

(5

(B}

(7)

(8)

Any pay for bereavement and/cr pay for perscnal
vacation days,

Any pay for Christmas Shutdown dunng that period
paid in accordance with Section 9 of this Article.

Any make-up pay recewved for jury service under
Article VIl Secticn 1. of this Agreement

Any pay for Base Adjustment Allowances during that
penod paid in accordance with Article X\V1ll. Section 6.
of this Agreement.

Any Supplementai Unempiloyment Benefits and any
State  System Unempioyment  Compensation
received during the period of eligibility for SUB.

8. If, during the vacation eamings computation period, an
empioyee has worked and received pay from the Company
for at least 500 hours. the amount of the following benefits
recaived, if any. during the vacation earnings computation
period will be included in computing vacatior pay

(N

Any State Workers' Compensation Weekly Temporary
Total Disability Benefits ansing out of or in the course
of empioyment with the Company.

Anvy Supplemental Weekly Indemnity Benefits -
Occupationat under Appendix "C."

Any Weekly Indemnity for Total Disability Insurance -
Nonoccupational under Appendix "C."

Any payments under Article XIV. Section 4-B.

Any payments recewved for Long-Term Disability
Benefits under Appendix "C."
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ARTICLE XVI, Section 9.
Section 9. Christmas Shutdown

A. The Cormpany will schedule a Christmas Shi ;Jown, except

for employees who are reguired to work,
Christmas Eve Day (or the day observed as
Eve Day holiday) and continuing through N
(cr the day observed as the New Year's
Employees con the active payroll on 1 Decem
of the shutdown or employees who return
1 December and who are not scheduled fc v
periocd and who had one (1) year or more
employment as of 1 December will be conp:
three (3) regular workdays during this peroc
observed as holidays.

Employees in the following work areas may
work during the Christmas Shutdown
Fowerhouse, Maintenance. Receiving,

Shipping. and also emplayees in the A-7, He
Attendant, job classification. in those instan:

part of the employees in the above wo .

Powerhouse, Maintenance, Receiving.
Shipping. and also employess in the A-7. Hq
Attendant, job ciassification are scheduled |
this period. employees will be offered work ¢
basis:

First, to the senior employees in tne
within the department, before,

)

Employees within the classification ar
are required to work on the basis of rev
i.e., the least senjor first.

(2)

This compensation for such three (3) days
besis of one and one-quarier percent /1
employees' eamings as set out in Secl
required withholding and social security tax d:
will be paid on the regular payday immedia
the Christmas Shutdown. Employees req
during the three (3) days described abi
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ARTICLE XVI, Section 9.

eligible for the one and cne-quarter percent (1.25%)
compensation for the three (3) aays will receive such
compensation in addition to ther earnings for hours worked
during such period.

Employees returning from service in the Armed Foroes as
set out in this Article XVI, and who have returned to active
employment prior to the Christmas Shutdown, will be
eligible for twenty-five (25) hours pay for such shutdown
they otherwise qualfy as set out in Paragraph A above. and
on the same basis as provided in Paragraph A above Such
pay will be at the employee's average straight time haurly
earnings, excluding might shift premium.

Section 10. Vacation Bonus

A

O

Employees who are eligible for vacation pay wil receive a
vacation bonus of $100 minus reguired withholding and
social security tax decuctions. The vacation bonus will be
paid on the payday immediately preceding the Chrnistmas
shuitdown.

The vacation bonus shall not be included as earnings for
the purpose of computing vacaton pay or any other
benefits

Notwithstanding any other provisions of this Section,
employees who are or were attending school and whose
employment during the vacation year as defined in this
Article was limited to penods of school vacation or other
periods of interruption in the student's school year will not
be eligible to receive a vacation bonus

Employees returning from service in the Armed Forces
referred to in Section 14-B of this Article who except for
absence due to service in the Armed Forces. would gualify
for vacation bonus wil be paid the $100 vacaton bonus
minus withhclding and social security tax deductions on the
payday immediately preceding the Christmas Shutdowmn.
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ARTICLE XVI, Section 11.

Section 11. Terminated Employees

Except as provided in Section 12 of this Article
whose empiloyment is terminated during t
anniversary year shall not be elgible for a
vacation pay.
Section 12. Deceased or Retired Employees
An employee who dies or an employee who re
provisions of the “John Deere Group Lite

Insurance Plan for Wage Employees” or "Jorn

Plan for Wage Employees” during the vacatior y
vacation pay provided he has worked some part
year as defined in Section 1.

Section 13. Continuous Employment

The term "continuous employment” as used ir
Plan shall mean the pericd of ime from the dat
employee reported to work in his last employr
purpose of this Article, such "empioyment.” if c
be with any unit of Deere & Company including it
foreign subsidiaries or subsidiaries thereof.

Section 14. Military Service

A.  An employee who left his employment with
and \mmediately entered the service of the
of the U.5.A. and who is still in such servic

worked some part of the vacation eaming

period with the Company shall receive a paic
(1) One (1) week provided he has had six
more but less than five (5) years of ar
the Company prior to such entry ir
Forces service.
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ARTICLE XVI Section 14

(2)

4

)

(8

Two (2) weeks provided he has had five (5) years or
more but less than ten (101 years of employment with
the Company pnor to such entry into the Armed
Forces service.

Two and one-half (2-1/2) weeks provided he has had
ten {10} years or more but less than fifteen (15} years
of employment with the Company prior to such entry
intc the Armed Forces service

Three (3) weeks provided he has had fifteen (15}
years or more but less than twenty {20} years of
employment with the Company prior to such entry into
the Armed Forces service.

Three and one-half {3-1/2} weeks provided he has had
twenty (20) years of more but less than twenty-five
(25) years of employment with the Company prior to
such entry into the Armed Forces service.

Four (4) weeks provided he has had twenty-five (25)
years or more of employment with the Company prior
to such entry into the Armed Forces service

B. For an employee who resumes work with the Company
following service in the Ammed Forces of the USA.,
absence because of such service shall be considered as
employment for vacation eligibility purposes, provided:

(1

There was no greater lapse than ninety {90) days
between the end of the employee's service with the
Armed Forces and the resumption of work with the
Company.

The employee worked some part of the vacation
earnings computation penod with the Company
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ARTICLE XVI, Section 14.

C.

Section 15.

A

The vacation pay for employees qualify
Section 14 for a vacation shall be based ug
of hours of vacation times the employee's a
time hourly earmings for the vacation earnin
period as foliows:

EUIGIBLE
WEEKS OF
VACATION

1 Week

2 Weeks
2-1/2 Weeks
3 Weeks
3-1/2 Weeks
4 Weeks

HOURS

14C Hou

1

Vacation Period

The vacation period shall be the fifty-tw
beginning on the Monday of the week

employee's anniversary date occurs eac
Company shall assign vacations to emplcye
period ang in so doing shall endeavor to allc
the time requested by each eligible employe:
are laid off on or before their anniversary ¢
employees shall have their vacation schedu
their anniversary date. If employees are lai
anniversary date, then such empicyees si
vacation scheduled to begin at the date

Provided. however, that if such empioyee:
vacation to be scheduled at a different p
provisions of Section 17 of this Article will ne

Empicyees on layoff who worked and recer
the previous vacation earnings computat:cn
not work and receive pay for at least EOC
vacation eamings computation pericd do ne
and UC benefits. etc.. in their "eamings" as
Saction 8 of this Article. Such employees wil
vacation scheduled during their layoff except

g1

OF VACATIO!L

40 Hou
80 Hou :
100 How :
120 How ¢

180 Hou :

ig under this
n the number
zrage straight-
s computation

~

e

» {52) weeks
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off after their
all have their
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ARTICLE XVI, Section 15

{1} Such employees whao have not requested and taken
their vacation prior to the last full week of the vacarion
penod will have their vacation scheduled and will
receive ther vacation pay in a lump sum during the
iast full week of the vacation period

(2) Such employees returning to active employment
befare the end of the vacation period will receive their
vacation pay in lieu of their vacation after they return
to active employment, provided however, that such an
employee(s) upon written notice to the Company at
the time cf his recall to active employment may elect
not to receve his vacation pay tn lieu of vacaton at
the time of his return to active employment. In such
event his vacation (or a part thereof in increments as
set out In Section 16 of this Article) will be scheduled
at a later time wath.n the vacation period

C An employee who is on layoff at the beginning of the
vacation period may notify the Company prior to the start of
the vacation period not to schedule vacation at the
beginning of the vacation year. Such vacation will then be
rescheduled.

D. Employees with more than twe weeks of vacation may take
the time in excess of two weeks in one day increments.
Prior to the start of the vacation year. employees wishing to
schedule wvacation in single days must notify their
supervisor Singfe days may be scneduled under the
following conditions:

{1) Single vacation days must be scheduled in advance
with mutual agreement betweer: the employee and the
sSLpernviscr.

(2} Empiloyees will be pand one fifth of ther weekly
vacation pay total for each single day of vacation.

{3} Such days will not in and of themselves be considerad
a gqualifier for holiday pay.
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ARTICLE XVI, Section 15.

(4) Single vacation days must be taks
increments.
{3y Unused single vacation days will be 1xal
Section 16. Pay in Lieu of Vacation

An employee shall not be entitled to vacation
vacat on, except as specifically provided. Howen
an smployee (except an employee returning b
Forces) has worked and received pay from th
less than 500 hours during the vacation earnin
perniod. the employee at his option may elect to \
of his vacation. Such waiver must be in increm
than one (1) week, except that an employee =iig
one-half {2-1/2), or three and one-half (3-1/2) we
the one-half (1/2) week. Upon receipt of written
employee, vacation pay will be paid in lieu of tum
Section 17. Holidays with Vacations

When one ~f the holidays set out in Section 14
falls du- + an employee's vacation, then ¢
vacation sall be extended by allowing one ad
vacation This extra day of vacation shall be the
working day following the end of the employes
with prior approval of the employee’s supervisol
of vacation may be the last scheduled working
start of the empicyee's vacation. It is understa
that there is no additional vacation pay for th
vacation and that the extra day of vacation is full
for by the payment of holiday pay for the un
failing during his vacation.

Section 18. Deductions

On ail vacation paychecks the Treasury Departr
require deduction for withholding tax and soci
The Treasury Department also requests a de
bonds are being purchased. Therefore, the Corr
these deductions on vacation checks.

g3
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ARTICLE X\, Section 19.
Section 19. Receipt of Vacation Pay

Employees who so desire will receive their vacation pay on the
regular payday immediately preceding their vacation provided
the Company has had at least one (1) week's prior notice

Section 20. Vacation Shutdown

Should the Company find 't necessary to schedule a vacation
shutdown. no objection will be raised as to scheduling of such a
vacation shutdown if the Company notifies the Union and the
employees prior to 1 April of the year of the scheduled
shutdown.

Section 21. Personal Vacation Days (PVD)

A. Eligible employees shall receive five (5) personal vacation
days on therr one (1) year anniversary date and each year
thereafter.  Personal vacation days may be taken in
mdividual increments of not less than twe (2) hours. (f the
absence is for a reasonable cause, if the employee gives
prior notice to the Company, and if the employee has
worked some part of the employee's anniversary year

B. This provision will apply to absénce for personal business
as set out in Section 1 of Article VI.

C. Payment for this time will be computed at the emplcyee's
average straight-time hourly earnings as defined in Article
XVIIt, Secticn 12,

D. Employees may take these personal vacation days or any
remaining unused portion of them off as additional tme off
in connection with therr vacations. If a holiday falls within
the combined percd. it will be treated as a holiday falling
during a vacation
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ARTICLE XVI, Section 21.

E.

If an eligible employee desires to do so he
days or any remaning portion of them du
iiness resulting from sickness or accide
personal iliness which began on the fi
anniversary year, if the employee had work
the preceding anniversary year, under
circumstances:

(1) If the circumstances permit (for exan
operation), the employee shall notify
prior to leaving work that he 1s going o |

In the case of sickness or an acgident
impossible to give prior notice this req.
waived if notice of the illness and the
personal leave time with pay is made
calendar weeks from the first day of abs

If it is impossible for the employee
during the two (2) weeks, as set out ab
s0 within three (3) days from the date |
to work.

Where the employee elects to take pe
days with pay Iin connection with his ill
thereby disqualified from recewing We

Benefits for which he is ctherwise qualif i

Any unused personal vacation days will be
tast pay period of the employee’s anniversar

Any employee whao is placed on layoff will |

remaining or unused personal vacation da :

regular paycheck unless the employee requt
that this payment not be made.
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ARTICLE XVI. Section 21

L1

An employee who is absent from work on a scheduled
workday for more than two (2) hours for reasons other than
as set out above may request pay for such absence which
will be gramted if and to the extent he 15 eligible for such
pay. The granting of such pay will in no way imply that his
absence was or was not for a reasonable or satisfactory
reason nor will it imply any waiver of the employee's
obligaticn to make a reasonable and satisfactory effort to
have notified the Company prior to such absence.
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ARTICLE XVII, Section 1.

ARTICLE XV

HOURS OF WORK AND OVER"
Section 1. Definitions
A, Workweek: For purposes of straight-time ar

for hours over forty (40) in a week, the work
seven (7) day period. Sunday midnight tc S
with two (2) consecutive off-duty days. It s ¢
provision except for employees on s
continuous operations, as set forth below t
days will be Saturday and Sunday,

'ME

1 overtime pay
zek shall be a
"day midnight,
= intent of this
sen (7) day
at the off-duty

(24) consecutive hours from the tme
normailly or would normally begin his shift :
employee is required to report for work whicl
In no case will specific hours waorked ze
more than one {1) day for purposes of di
under Section 5 of this Article. The holigavs
cefined in Section 16 of this Article.

Saturday. Saturday shail be interpreted as t!
between midnight Friday and midnight Satur:
third shift employees whose fifth day stars |
shall be considered as working on Friday for
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ARTICLE XVII, Section 1.

D. Sunday: Sunday shall be interpreted as the hours falling
between midnight Saturday and midnight Sunday except
that third shift employees whose sixth day starts on
Saturday shall be considered as working on Saturday for
the entire shift

I

Overtime Pay: The penalty required of the Company when
an employee is worked under Sections 4 and 5 of this
Article.

F.  Premwum Pay: The penalty required of the Company when
an employee 18 worked under Sections 2 and 3 of thus
Article.

Section 2. Sunday Work Premium Pay

An employge shall be paid time and one-quarter for all hours
worked on Sunday when Sunday 1s one of the employee's
workdays for which straight time would be paid were it not for
this Section, such as, powerhouse. heat treat and annealing.

Section 3. Holiday Work Premium Pay

An employee shall be paid double time for ail hours worked on
a holiday(s} as defined. This payment shall be in adation to the
holiday pay provided for in Section 16

Section 4. Off-Duty Day, Saturday and Sunday OQvertime
Pay

A.  An employee shall be paid time and one-half for all hours
worked during the first off-duty day and double time for all
hours worked during the second off-duty day.

B. Time and one-half shall be paid for hours worked on
Saturday except for employees working on seven (7} day
continuous operations. Double tme shall be paid for hours
worked on Sunday except for empioyses working on seven
(7) day continuous operaticns.
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ARTICLE XVil. Section 5.

Section 5. Daily and Weekly Overtime Pay

An employee shail be paid time and one-tal
worked in excess of eight (8) in one (1) day and t
excess of forty {40} in the workweek

Section 6.

Overtime Compounding

No employee shall receive overtime pay twice

hours

No employee shall reczive overtime p:

premium pay for the same hours. No employe
oveitime pay and Sunday premium pay for the sz

Section 7.

Starfing Hours

Shift Hours--First, Second ant

A.  Reguiar shift hours shall be as follows:

)

(2)

First Shift

Second Shift

7:00 am. untit 3:30 p.n

(30)

minute

lunch o

employee's time.

3:30 p.m. until 12 midnig

(30)

rtinute

lunch  pe

employee's time.

(3} Third Shift 10:30 p.m. until 7:00 a.m. w
minute lunch period on t

B. Third Shift Starting Times

(M

time.

It is understood that the third shift will
p.m., Bunday night. and it is agreed tt
overtime pay for such hours worked on |

A holiday for third shift employees wil
start of the shift the day prior to the zal
The third shift may begin work followin
earty as 10:30 p.m the calendar day .
and it is agreed there will be no holiday |
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ARTICLE XVl Section 7.

(3) For thira shift emplovees who start their week on
Sunday might. that and each succeeding shift will be
considered toc have begun on the caiendar day
following.

14) Certain employees. whose work requires it. rmay start
their workweek Moncay night third shift as early as
10:30 pm. upon mutual agreement betweszn the
Company and the Union. Faiiure to reach mutual
agreement may be made a subject for discussion by
the Joint Appeal Board which is provided for in Articie
XL

Section B. Variations in Shift Hours

A Variations in shift hours and lunch perioas may be made as
required by the needs of production

o3

Whenever an employee is required by the Company to
report for work before the start of his regutar shift's starting
time. such employees will not be required hy the Company
to stop work before the end of his regular shift hours for the
purpese of avoiding the payment of overtime.

C. No employee's regular shift starting time will be delayed in
anticipation of the need to work the employee beyond the
end of his shift.

Section 9. Shift Premium Pay

When two or three shifts are being operated in the plant. an
employee working on the second shift will receive an additional
thurty cents (30¢) per hour. an empioyee working on the third
shift will receive an additonal forty-five cents (45¢) per hour.
Where a first-shift employee works overtime exiending into the
second shift. the above thirty cents (30¢) will not be added
unless the full exira second shift is worked. Where a second
shift employee works cvertime exdending into the third shift, he
will continue to receive the additional thirty cents (30¢) per hour,
unless the full extra third shift is worked, in which event he shall
receive the additional forty-five cents (45¢) rather than the thirty
cents (30¢} for the hours worked on the third shift
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ARTICLE XVII. Section 10.

Section 10. Determination of Shifts

A. GShifts as provided for above shall be detarr
second or third on the following basis:

1y Any shift. exclusive of preparatory wor
furnaces, which begins at 600 am ot
but prior to 10:00 a.m , will be conside
The first shift for preparatory work ma
am. or from 5:00 a.m. but prior to 10.0

2]  Any shift which begins at 10:00 a.m
a.m. but prior to 7:00 p.m._ will be cors
shift.

(3) Any shift which begins at 700 p.m. or
but prior to 6:00 a.m.. except for prepa
be considered a third shift.

Section 11. Change of Shifts

A shift change. e g., a second shift employee be
to first shift. made effective on the first day =f
workweek will not create an overtime or premn
No overtme or premium pay liability will be
exercise of choice of shifts as provided m Secti
X1V An employee shall be given notice of a sk
to completion of the empioyee's shift on the wark
date the change is made.

Section 12.  Fifteen Minute Break

An employee shall have a maximum pericd
minutes for a short lunch and rest during
Employees will receive fifteer (15) minutes at tne
rate uniess assigned to a CIPP application. The
empioyee will be compensated under CIPP
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ARTICLE XVII. Section 13

Section 13. Personal and Cleanup Time

All empioyees may discontinue productive work ten (10
minutes before the end of the shift to perform necessary
cleanup. etc and may leave ther work area five (5 minutes
before the end of the shift for personal washup. etc

Section 14. Holidays

A

The Company will observe the following noldays New
Year's Day. the Monday celebrated as Martin Luther King,
Jr. Memorial Day. Good Frday. last Monday in May
Independence Day. Labor Day Thanksgiving Day. Friday
after Thanksgiving. Christmas Eve Day, Christmas Day.
and New Year's Eve Day. The following days will be
observed as nenrecurming  hohdays: Fricay.
2 January 2004: Mcnday. 3 July 2006, Friday. 2 January
2009

Employees (not suspended or discharged for good and just
cause) will be paid for these holidays (as set out below) if
thev were scheduled to work 1n the workweek i~ which the
hohday 1s observed. f they do not fail to work when
requestad on the holiday except for a satisfactory reason.
and if they work both the workday preceding and following
the holiday unless absent for one of the reasons listed
below.

{1) Formal leave of absence for more than three (3) days
as provided in Section 1 of Aricle V1. ang Section 4 of
Article VI, Leaves of Absence.

{2) Leave of absence for Union business as prowvided in
Section 2 of Article V. Leaves of Absence

{3} Plant-incurred injury
t4)  Jury duty.
{5) Confining 'liness of the employse or treatment by a

physician or dentist. supstantiated by a written
statement from the attending physician or dentist
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ARTICLE XVII, Section 14,

C.

(8) Layoff.

{7) Death or severe iliness in the employ
family. (Immediate family is defineq a:
grandfather. granddaughter, grandscn,
mother-in-law. father-in-law, brother
son. daughter. son-in-law. daughte:-in
stepfather, stepmother, stepbrother
and alsc the employee's spouse's brot
grandparents.) If requested to do 30
will furnish substantiating evidence.

{B) A temporary condition of no work a
such causes as material shortages:
machines or equipment but not includin
from occurrences beyond the control ¢
such as floods. fire. or octher natural cal

{9) Member of the Honor Guaid.

{10) Subpoenaed as a witness.

{11) F~qwired to appear for examinatic

©mission.
(12) Attend a funeral
(13} Involved in an accident.
{14) Wedding in immediata family.

(15) Graduation from sentor high schoo ¢
member of the immediate family.

(16) Rict situaticn other than labor disputes.
An employee as set out in B above will
scheduled for the workweek during whicn a

unless he fails to work any part of such wark
he was:
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SRTICLE XVII, Secticn 14

o

(1) On layoff other than an unscheduled layoff which
deoes not exceed one (1) week:

12) Inthe military service.

{3) Absent pecause of an illness as set out n B-(5;
above ncluaing an acaident or ~ospitalization. which
began more than ten (10) working days pror to the
hoiday:

13} On a leave of absence which began pnor to the end of
the preceding workweek: or

Notwithstanding B above. employees whe fail to work all or
part of the workday preceding and:or foliowing the holiday
for reasons other than set out above will recewve holday
pay n an amount datermined by totaling the number of
hours worked on each day and diviaing the resuls by two (2)
with a maximum of eight (8) hohday pay hours for each
holiday

An employee absent on ether the workaay preceding or
foliowirg the hohday inot both) because no work was
available because of an occurrence beyond the control of
the Company such as floods fire or other natural causes
shall recewe holiday pay

For ncncontinucus seven-day operations holidays falling on
Sunday will be observed on Monday or Tuesday if Monday
i$ also a holiday. and all holidays falling on Saturday will be
observed on Fnday or Thursday if Fnday 1s also a honday.

For seven-day continuous operations holidays falling on an
employee's second off-duty day will be observed on the
empioyee’s first or second workday if the first workday 1
also a holiday. and all holidays faling on the empioyee's
first off-duty day wil be observed on the empicyee's fifth
workday or fourth workday if the fifth workday 1s also a
noliday
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ARTICLE XVII, Section 14.

H.

Section 15.

A

Employees who qualify will receive eight (8
pay at their average straight-time hourly ear
appropriate shift premium pay.

If an employee gualifies for both holiday p:
Indemnity or Workmen's Compensation B
same day, the payment for the holiday not
raduced by the amount of such henefi.

Subject to the other quaiifications cf
employees not required to work on the

shutdown day and/or the third Christmas shi
be deemed to have worked those days unc
for purposes of qualifying for holiday pay for
Eve. Christmas Day. New Year's Eve and N
rolidays. Provided. however, this provision
the employee failed to work or was abse
cther than those set out in Paragraph B abc
last scheduled workday before the Christma

the first scheduled workday fotiowing il :

rolidays. Nothing in this paragraph wili b
"schedule” the employee under Paragraph C
for either of the workweeks involved

Distribution of Overtime

When overtime work is required in a dep:
assigned to a particular classification of lab
then such overtime will be divided as ecua
among all employees in the designatec ¢
labor or group providing.

(1) That the phrase "as equally as possit
spread between *he employee with the
of actual overtime hours and the er
greatest amount of actual overtime hi
instance exceed sixteen (16) actual ove

That the employees are qualified to
reguired.
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ARTICLE XVII, Section 15

m

{3y That when an employee 1s offered overtime work and
declines. it will be recorded and considered the same
as if the employee had worked.

{4} That when the Company makes a reasonable attempt
to notify the employee of overtime work available and
is unable to contact the empioyee perscnally. the
employee will not be credited with any overtime hours.
Should this cause the spread to be exceeded there
shall be no liability on the Company provided the
empioyee who could not be contacted wili be offered
the next overtime available to him.

When an employee enters a classification of labor or
group. he will be credited with the maximum hours worked
by any employee in the particular classificaticn of labor of

group.

When an employee returns to work after being absent for
an extended peniod of time {not less than one (1) week).
he will be credited with the number of hours necessary to
bring his spread up to what it was prior to such apsence.

The running cumulative total of the cvertime records will be
accepted as correct unless an alleged entry for the day's
hours is brought to the Company's attention within seven
(7) working days of that entry. The overtime list will be
available and accessibie for review by any employee.

In the event the sixteen (18) hour spread is exceeded (in
regard to the other empicyees of the overtime group)
because of an improper overime assignment within the
overtime group. the employee with the least amount of
overtime wil be paid the hours necessary to bring him
within the sixteen (16) hour spread. The principle of cne
payment to one employee for each mistake will apply

Hours worked on Sundays and holidays will be considered
overtime hours for the purposes of this Section.
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ARTICLE XVIl. Section 16.

A,

9]

Section 16. Report-in — Call-in Pay

An employee who has worked on the ore
and who reports for work at his regular time
shift unless he had been told \n advance nc
whose regular work beccmes unavailabl
completion of four {4) hours of work from
reguiar shift, shall be offered other work ¢
basis:

(1) Employees shall receive not less than
work. which shall be pad for at the
assigned. but not less than their regular

If the employee's job is not in operatior
occurrence beyond the Company's o«
fire. fiood, or other weather conditic
power failure. or work stoppage in vipl
X. the above provisions shall not app .

An employee who, having left the plant al
shift. is recalled to perform additional werk
the rmunimum of four (4) hours’ work on the f¢
(1) Employees shall receive not less than
work which shall be paid for at the |
assigned, but not less than thewr regu ar
(2) An employee so recalled will be paidi t
shift premium, if any. determmned by h:

for the call-in period for the time he work ;.

In either A or B above. such part of the
worked shall ke paid at the appropriate o
overtime, and the unworked time shall be at «

The straight time provided under the abow
unworked time. if any. shall not cancel out ar
unworked time that may be due under Sec
Article.
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ARTICLE XVIII. Section 1

ARTICLE XVl
WAGES

Section 1. Basic Wage Rates

A The scnedule of basic wage rates listed in Exhibit ' A" Rate
Schedule. and the wage rates listed in Exhibit 'F " Red-
Cicle Rates. shall be effective durng the term of this
Agreement and subject 1o the provisions of this Anicie

B Al of the resulting cents-per-hour adjustments as
determired by the application of the provisions of this
Article shall be applied to the aopropriate basic wage rates
These resulting total wage rates shali then be adjusted to
the nearest one-half (1.2 cent.

Section 2. Total Wage Rates

A Effective on Monday 6 October 2003, wage rates ‘or all
empioyees shall be as follows

(1) The wage rates shall be the basic rates as shown in
Exhibit "A" attached hereto

{21 In the case of employees having "red-circle” rates

The basic red-circle” rates of job classifications and
individual employees shall be the basic "red-circle”
rates as shown in Exhibt "F" attachea hereto

8 Employees hired on or after 1 October 1997 shall recewve
two general wage increases (GWI's during the life of this
Agreement as follows

(1) Effective 6 October 2003 The basic rates as shown
in Exhibit "A" attached hereto reflect an increase of
three percent (3%).

12y Effective 2 October 2006 the basic rates as shown in
Exhibit "A" attached hereto shall be increased in
accordance with Section 2-8-1 above by three percent
(3%}
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ARTICLE XV1Il. Section 3.

Section 3.

cost-of-Living Allowance

A. A cost-of-fiving allowance as set forth in th
ae effective on the effective date of this Agr.

i1} The cost-of-living zllowance effect;

effective date of this Agreement shall
twenty one-thousandths percent (C 2;
be applied as follows:

The cost-of-iving allowance percar
applied to the basic rates as show
attached hereto and the resulting cent
be applied to the appropriate total rat
under Section 2 above.

The cost-of-living allowance provide: |
A-(1) abeve shall be adjusted up or d
term of this Agreement in accordance
provisions of this Sectior on the basi
the official Consumer Price In
(1967=100) Revised Urban Wage
Clerical Workers (CPIW) published iy
Labor Statistics. United States Depar
and hereafter referred to as the BLS (
index.

a. During the term of this Agreement,

+ Section shall
=ment.

a as of the
2 two hundred
1%) and shall

age shall be
irn Exhibit "A"
per hour shall
'3 as provided

rin Section 3-
wwn during the
ith succeeding
sf changes in
ax-All  ltems
Earners and
the Bureau of
nent of Labor
‘nsumer Price

adjustments in

the cost-of-living allowance shall be s foliows:
BASED UPON T iE AVERAGE
EFFECTIVE DATE OF OF THE BLS | ONSUMER
ADJUSTMENT PRICE N iX FOR:
First nay period beginmng on or
after:
1 December 2003 and at three- | August Septert - and
calendar-month intervals October 2003 an, 3t three-
thereafter to 1 June 2009. calendar-month i arvals
thereafter to Febr ary, March.
and April 2009.
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ARTICLE XVl Section 3.

In no event will a decline in the three-catendar-
month average of the BLS Consumer Price Index
below 5£33.40 provide the basis for a further wage
decrease.

b. The amount of cost-of-lving allcwance which will
be effective beginning with the effective date of this
Agreement through 1 June 2009 for any three-
calendar-month period as proviced in
Paragraph (2) above. shall be made in accordance
with the following table.

BLS GONSUMER PRICE INDEX
{1967 =100}

AVERAGE OF THE PUBLISHED
INDEX FOR THE STATED THREE- | COST-OF-LIVING
CALENDAR MONTHS ALLOWANCE
§ 533,40 or less .00%
. 53341 - 533.66 0.044
533.67-533.92 0.083
. 533.93 - 534.18 0132
| 534.19 - 534.44 0176
% £34 45 - 534.70 0.220 ;
| 534,71 -534.96 0.264 i
| 534 97 - 535.22 2.308
| 535.23 - 535.48 0 352
 535.49 - 535.74 0.396 ;
| 535.75 - 536.00 0440
{ 536.01 - 535.26 .484
! 536.27 - 536.52 0528
536.53 - 536.73 0.572
| 536.79 - 537.04 0616
| 537.05 - 537.30 0.650
! 537.31 - 537.56 0.704
| 537.57 - 537.82 0.748
| 537.83 - 536.08 0792 !
| 538.09 - 538.34 0836 !
| 538.35 - 538.60 0.880
| Ete. R Etc.
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ARTICLE XVill. Section 3.

In the case of job classification
employees having "red-circle” rate
tiving allowance percentage shail b
basic ‘red-circle” rates shown

attached hereto and the resulting
shail be added to the rates as ca
provided however. notwithstanding
provisions of this Section 3, one ht
six one-thousandths percent (0.176
be permanently deducted from

agjustment starting with the D
adjustment and ending with th
adjustment. If the adjustrnent ar
specific adjustment date is zero pe
or less. no such permanent deduc
If the adjustment amount for a spe:
date is less than the prescrive
adjustment will be equal to the acju

otherwise due. Following 1 :

adjustment date, the total sun
deducted shall be subtracted frol
ving adjustment table and the
adjusted so that the actual three-m:
Price Index (averaged) equates to
actually paid during the period bagi
June 2009 adjustment date.

¢ The cost-of-living allowance percer
for above shall be applied in ac
Section 3-A<(1)-a, and b.

d. In the event the Bureau of Labor
not issue the Consumer Price Inde
the beginning of the pay period

Paragraph A-(2) of this Section, ar -

required shall be made at the begini
pay period after issuance of the Inde

e No adjustments retroactive or othel
made due to any revision which may
in the published figures of the B
Price Index.
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ARTICLE XVl Section 3.

f The parties to this Agreement agree that the
contnuance of the cost-ofliving ailowance
adjustments is dependent upon the availabiiity of
the offimal monthly BLS Consumer Prce Index
(1867=100) in its present form and calculated on
the same basis as the index for June 2003 uniess
otherwise agreed upor by the parties. If the
Bureau of Lapor Statistics changes the form or the
basis of calculating the BLS Consumer Price
Index. the parties agree to request the Bureau to
make available for the life of this Agreement a
monthly Consumer Price Index in s present form
and calculated on the same basis as the Index for
June 2003.

g In the event of any cther changes in the Index
dunng the term of the Agreement. the parttes will
determine the appropriate Index to use.

Section 4. Job Classifications

A,

O

The listing of job classifications and appiicable pay levels
for wage occupations showing the hargaining units covered
hereby where each is applicable on the effective gate of
this Agreement are contained in Exhibit "C" which is
attached to this Agreement and made a part thereof Work
covered by any job ciassification listed in Exhibit "C" may
be inciuded in a CIFPP application.

if a dispute anses as to whether or not a job classification.
as set out in Exhibit "C" and as assigned to an empioyee . is
proper for the type of work being performed. then such
dispute may be subject to the Griavance Procedure.

On introduction into any bargaining unit covered by this
Agreement of new work not properly ccvered by the
primary function of any job classification listed in Exhibit "C”
as In effect on the effective date of this Agreement and
applicable 10 said bargaining unit, the Company shall notify
the Urion in writing of the new job classification. including
the job description and the pay level assigned.
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ARTICLE XVIII. Section 4.

D. A grievance ailleging the pay level assicne ! to a new job

classification introduced under "C" abcve

5 inadequate

shall enter Step 2 of the Grievance Proe: Jdure  Such a

grievance will not be subject to arbitration b
Special Step 3 meeting has been completec
strike action as provided in Article X.

Section 5. Establishment of Rates of Pay

A.  The rates of individual employees hired aft
date of this Agreement shall be determin
chart attached hereto as Exhibit "A". Rate S

B. The rate of an employee transferred wiihi
unit covered by this Agreement or who is t
provisions of Sections 9 or 10 of Article
effective date of this Agreement shall be &5 1

(1) If transferred to a job classification in
level the employee's current rate.

(2) f transferred to a job classification in a
pay level, the rate of pay for that lev
Exhibit "A." Rate Schedules.

C. An employee's work assignment is the cla!
work to which he is assigned as his reguar

involve a specific machine(s) processie ..

and/or work area(s).

D. Definition: Temporary Assignment {not a Ira
reclassification). When. upon its. completion
is expected to return to his former assignmar

E When an employee is temporarily incayp
performing his regular work assignment and
the Company to another work assignment, s
assignment wil be considered a tempcra
under D above. but will not extend beyond |
the period the employee would have be
receive Weekly Indemnity or Suppleme
Compensation Benefits had the incapacity ¢
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ARTICLE XVili. Section 5

total The employee wiil be paid the wage rate of the
temporary assignment or the wage rate of his reguiar
assignment. whichever 1s higher . If the empioyee 13 sull so
assigned at the end of the period of ttime for which he
would have bheen elgibie for \Weekly Indemmty or
Supplemental Workers' Compensation Benefits had the
incapacity been temporary total. the employee will be
transferred and reclassified 10 the work assignment and
paid accordingly.

Section 8. Continuous Improvement Pay System

Continuous Improvement Pay Plans (CIPP) reward teams of
employees for helping achieve conunucus improvement of the
cperations to which they are assigned. Continuous
improvement requires a cooperative effort from all employees.
and provides employees the opportunity to both increase their
earnings by sharing in these improvements and mamtain a
consistent weekly pay level

A Outlire of the Continucus Impraovement Pay Systern

{1y A Conbnuous Improvement Pay Plan provides
Incentive compensation tc a team of employees for
achieving continuous IMprovement on a weekly basis
above the Base performance metricts)

(2) Weekly Plan Performance is a teams calculated
weeakly earnings level expressed as a percent It 1s
determined by increasing (or decreasing) the 115%
weekly pay level for the team for the week by 67% of
the percentage change In weekly resuits achieved,
compared to each Base performance metnic(s)
When multple metrics (eg quality. productivity
schedule performance etc ) are used. eacn metnc weii
be assigned a percentage weighting factor with the
sum of the weighting factors equalng 100%. A
Weekly Plan Performance s calcuiated for eacn
metric as described above and then multipied by its
respective metric weighting facter These individual
metric calculations are then aaded together to arnve at
the total Weekly Plan Parformance
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ARTICLE XVIII. Section 6.

3

(4)

Pay for an employee's attendanc
participating 1n a CIPP application {inp
a given week is computed by

hours while
7 hours) within

wiltiplying  the

employee's wage rate(s) times the W =kly Pay Level

for the week. Weekly Pay Leve
appiication will be determined as foilow

a. The maximum Weekly Pay Lev .
.rs =2amed in

application is 118%. Weekly h
excess of 115% will be zllocate
applicatiorn’s Reserve Fund.

b. When Weekly Plan Performanc
application is between 100% and 1
required to build-up earnings to
Weekly Pay Level for the plan's car
provided equally from the CIP!
Reserve Fund Hours and the Cor
are available in the Reserve Fund.

c. When a CIPP application's
Performance provides an earnings |
than 100% of an employee’s inptd |
their base rate(s), the Company wi
up hours tc a weekly pay leve! of
wage rate(s) for a plan participant ¢
the ptan. Weekly earnings will be
to the maximum Weekly Pay Law
Section 6 A 3(b).

An Average Semester Plan Perform

CIPP application. weighted by the pl -

waekly input hours. will be calculated
metric at the end of 26 consecutive ¢
(Plan Semester} from the start of the
26 consecutive calendar week perioad, tl

a. When the Average Semester Flar
for a metric is less than or equal o
performance metric will not be zh
next semester.
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ARTICLE XVill, Section 6

b. When the Average Semester Plan Performance
for a metric exceeds the maximum Weekly Pay
Level of 115%, its Base performance metric will be
adjusted by .33 of the percent of total team
improvement in the output divided by input ratio as
compared to the base for the next semester;
however, in nc case will the base adjustment
exceed 2% in any plan semester. For example:

Output hours in a semester: 9300
Input hours in a semester: 10000
Current base 800
Output/input = 830Q0/10000 = .930

Base adjustment =

|: (outputlinput — Base —. x .33
Base i

Base adjustment =

| 930-800 x.33
[ .900 |

Base adjustment = .0110

New Base = [base adjustment + 1] x old base

New Base = [1.0110]) x .900

New Base = 910

In return for this adjustment, the Company will
distribute a Base Adjustment Allowance of
additional paid hours t0 the plan participants.

Overtime prerniums required by statute wili be paid
with the Base Adjustment Aliowance.
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ARTICLE XVIII. Section 6.

c

e.

If a Base Adjustment Allowance

metric as provided mn 4(b) abovz 1
semester and there was a Base

provided in 4(b} above, for tha
employee's Base Adjustment Al
determined by muitiplying the er
hours for the semester times ths

Base was adjusted for the next ser
by the Base metric's weighted |
multiplier based upon the followin
those teams with a base adjusimer
the emplayee input hours for the ¢
multiplied by the base adjustment
times 1.5 For those teams
adjustment equal to 2%, the emplo
for the semester will be multiplie
adiustment {2%) times 2. (For

employee had 1000 input hours ft
and there was a 2% adjustment o
the base s weighted by 100% be
only one metric, the Base Adjustr
would be calculated as foillows:
hours) x 2% (the same percentag:
adjusted) x 2 (the additional
continuous improvement) = 40 hout

Remaining Reserve Funds Hours
weekly Reserve Fund Hours less
build-up) will be distributed t
participants at the end of the Plan |
Reserve Fund Hours and the Bs
Allowance, if earned. will be dis
plan’'s participants based on a
participant's plan input hours to the
hours during the semester.

In the event the number of plan wc
a semester is less than (24) workw,
and performance metric(s) will be :
basis of .33 of the total team impn
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ARTICLE XVIII, Section 6.

()

output/input ratic when comgared to the base (not
to exceed 2%) times the number of plan
workweeks divided by twenty-four (24).

Example:

A CIPP plan has sixteen plan workwesks for the
semester and .33 of the Total Team Improvement
in output/input as compared to the base was
1.10%.

Base Adjustment = 1.10% x 16/24 = . 73%

Each Base performance metric will be established
using historical data, when available, or through
comparative data and/or appropriate engineering
techniques, such that weekly results equal to the Base
performance metric will yvieild a Weekly Plan
Perfarmance of 115%.

Employees’ time for the following situations should be
excluded when esiablishing the Base performance
metric and not be included as pian input hours when
they oceur.

a. Paid Lunch Hours

h. Autherized Union Business

¢. Classroom Training

d. Catastrophic downtime

e. Special projectsiassighments outside of plan
operation

f. Medical surveillance physicais and tests directad

by the Company (not indwidual First-Aid
Treatrment)
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ARTICLE XVl Section 6.

g Scheduled Company meetings {nof
or routine Production/Safety meetin
h. Activities related to Emergency Re

and Evacuation
{7) All attendance hours not included as
will be paid for at the employees ap;
Rate unless otherwise provided for in tt

2. MMamrtenance of CIPP Applications
(1) In addition to Base adjustments desct
6.A.4(b). adjustments to Base perforn

and/or output standards will be mads t
conditions:

a The Company invests greater tha
$5000 per plan participant, whichev
CIPP application area.

i. When an investment resul :

performance the adjustmer
for only B80% of
improvement fo aliow emg
adjust to the change.

ii. When

an investrnert

deteriorating performance tl

will account for the full
deterioration.

b. Both parties agree that a change it
the on-going competitve

assure
operation.

Work is moved into the pian from a
out of the pian to another area,

operations
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ARTICLE XVIII. Section 6.

(2)

e.

Introduction of new or revised products

When new or revised products are introduced into a
plan, output standards for the new and revisea
products will be established based on the cesign
and methods cf manufacture for the new or revised
product. At this time. the Company may update the
output standards of all products produceg by the
plan participants. In this case, the ratic of output
hours produced to the plan participants’ input hours
(Base performance metnc) will be adjusted to
produce the same Weekly Plan Performance for this
metnc that was achieved prior to the change in the
output standards.

Output Standards in CIPP applications will be
established using procedures such as hmestudy.
standard data. ptant data. video analysis. laboratory
analysis, predetermined data systems, part farmuly
analysis or any combination thereof.

a. No cutput standard shall be changed during the
life of this Agreement except under the provisions
of Section B.1 of this Article. The Company will
notify the Umion of such changes, as requested.

b. information on all output standards now
established or set during the life of this Agreement
shalt be kept in an accessible place for reference
and investigation by appropriate Union officials.

¢ Any data or procedural analysis identified In
Section B.2 of this Article will be made avallable
for inspection by appropriate Union officials

d. In the event that an individual or group of output
standards is guestioned. the Company will make
every attempt to resolve the question. If Company
investigations do not resclve the questions, the
Union Time Study Representative(s) or the
appropriate Union Representative will be asked to
review the operation{s) in question. If these
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ARTICLE XVIIi. Section 6.

subsequent investigations dc n - resolve the
question, the issue will be hande : according to
the National Joint Committee on ( ~mpetitiveness
Letter.

(3) In the event that a CIPP applicatior » not producing
the desired results. the parties a ree to meet,
determine the extent of the problen and develop
solutions within the framework o° t @ Continuous
Improvernent Pay System.

(4) To support the effective administrator of CIPP plans
each CIPP plan will establish a CIP mamtenance
team. Duties of these teams inclu 2 assisting in
maintaining the CIPP application as de' ned above,

Section 7. Special Pay Provisions

In the following special conditions. an employee 2ssigned to a
CIPP plan shall be paid his Wage Rate X 115% or attendance
hours that are not inciuded as plan input hours.

A Classroom Training (other than employee br ak-in)

B. Assignment to Non-CIPP work while his reg ilar CIPP plan
i3 in operation.

C Medical surveillance physicals and tests ¢ ected by the
Company {not individual First-Aid Treatment

D Scheduled Company meetings (not to in lude daily or
routing Production/Safety meetings)

E. Activities related to Emergency Respons: Teams and
Evacuation

Section 8. Adjustment of Wage Rate —
Temporary Assignment

An employee temporarily assigned to perform w 1k other than
his regular work assignment (not a transt - cr formal
reclassification and the employee s expected & return to his
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ARTICLE XVIII Section 8.

regular assignment upen compietion of the work! wili have his
wage rate adjusted as follows

A CIPP assigned employee

Wage Rate of the temporary CIPP assignment or the
Wage Rate of his reguiar assignment. whichever s higher.

B Non-CIPP assigned employee

(1) Assigned to CIPP VWork - Wage Rate of the temporary
assignment or the Wage Rate of his regular
assignment whichever s higrer.

(2) Assigned to other non-CIPP Work - wage rate of his
regular assignment for the length of the shift. then the
wage rate of his regular assignment or the wage rate of
the temporary assianment. whichever 1s higher for any
subseguent days.

Section 9. Continvous Improvement Process

A Joint UAW/Deere Continuocus Improvement Process will
commence no iater than 1 January 2004  Only through
continuous improvement can the Company remain competitive
and employees enjoy secure employment and premium wages
In order tc meet these objectives. the Deere and UAW
leadership recognizes the mmpeortance of establishing and
supporting a Joint UAW/Deere Continuous Improvement
Process This s required to ensure that a culture exists across
the business and within the union that promotes continuous
improvement.  This structured process is outined n the UAW
Deere Continuous Improvement Process Letter

Section 10. Daily Work Recerd

All work performed during the day will be recorded by the
employee N the manner prescribed by the Company and no
work shall be recorded that was not performed con that day
There shall be no change made in such employee recorg
without tis knowledge. The record shall. upon request. be
available for empioyee reference
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ARTICLE XVII. Section 11.

Section 11. lnventory Pay

When an employee is temporanly required t
other than regular production or maintenar
department during the inventory period and wh
is actually underway in such department, he
reguar wage rate.

Section 12. Computation of Average Straig
Earnings

The method of computing a wage employee's a
time hourly earnings shall be as follows:

Divide the sum of all money earned durin
caiendar weeks preceding such date for
excluding shift differential premium and overtin
by the total of such hours worked. Newly hirex
employees transferred from salary payroll to wa
have their average earnings based upon the w
classification te which they are first assigned
regular pernod for average earnings determinat
below

An employee's average straight-time hourty ean
be his average straight-time hourly earnings f
week period prior to the notice given to the Unic
effective the first day of the pay period the prog
(as s=t forth in the Average Earnings Letter) a
rate for the payment of average earnings fc
weeks that follow introduction. The One (1) we
maintained during the AGREEMENT. The ar
andior vacation shutdown period will be ¢
determining the four (4) week computed work we
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ARTICLE xVIil. Sectron 12

[ Galculate the AE Rate
AE Rate using | Calculation
_ |_earnings from: Week
Week 1, o _ ]
Week 2 | o
‘Weekd 1} -
_Weekda |
L\Week5 | E e ]
"Week 6 | Weeks 1-4 | Week 8 First week under
. ! this program
Week T | . Week 6
I\Week 8 | Week 6
Week © | Week 6 ‘;
Week 10 | Weeks 5-8 | Weex 0 i
Week 11_| _Week 10 F
Week 12| | Week 10 .
_Week 13 j, . [ Week 10 _
| Week 14 +ﬂ§_l<.. 8912 Week 14 o .
i Week 15 F ) Week 14 _ -
~Week 16 Week 14 o _
- Weel 17 — L Week 14 _ o
Week 18 | Weeks 13-16 _ Week 18_ S —
 Week 19 ; _ Week 18 — S
Ele. l E,t,c,, L Etc.
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ARTICLE XIX, Section 1.

ARTICLE XIX

APPRENTICESHIPS AND TRAINING F ROGRAMS

Section 1. Classifications

A in the

limitationg

Apprentices may be enrolled
classifications subject to the
Recognition:

R-20
X-13
R-5
T-1
X-60

Electncian

Instrumentation & Test Mechanic
Machine Maintenance

Tool and Die Maker

Product Development Specialist

Trainees may be enrolled in the following jor
subject to the limitations of Article |, Recogn)

R-37
T-10
R-15
R-§

Pipe Fitting, Heating and Ventilating b
Machine Hand

Repair Mechanic (industrial Trucks}
Building Repair and Maintenance

Section .  Ziigibility
A. ESelection of apprentices and trainecs
programs shall be made from qualified ap;
openings exceed the number of qus
applicants, the remaining openings will
applicants from the outside on the basis of g

Applicants must be physically qualified to p«
required.

Section 3. Seniority Employees
Notice cf openings will be posted on the Con

board. interested seniority employees may
openings.
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ARTICLE XIX, Section 4.

Section 4. Application and Standards

Al

Elighle applicants, as set forth In Section 2. Paragraph B
above. will be selected through the application of the
standards as set forth in Paragraph 8 below.

Qualifying Standards

MAXIMUM POINTS

(1} Aptitude test (GATB or its equivalent). if actual
scores are used. grade in refation to mimmum
gualifying scores  If qualifying score alone is
used. award maximum points to all qualifying.
Education, Courses successfully completed
beyond Grade 8 pertinent to the opening

(3) Work Expenance and work habits.

{2)

a. Work experience n skills related to the
schedule of work process in which the
opening exists,

b. Work habits unrelated to skilis i the
schedule of work process, as
determined in Paragraph F of this
Section (or Paragraph G if the applicant
has no previoJs work experience}.

{4y Evaluation of interniewer.

|

50

20,

|
I

14
30 |

C

The apprenticeship or training openingi(s} will be filled by
the senior applicant who attains the designated minimum
gualifications. The minimum qualifying point totals shall be
as follows:

()

Minirmum Qualifications - 85 Points

R-& Machine Maintenance

T-1 Tool and Die Maker

R-37 Pipe Fitting. Heating & Ventilating
Maintenance

T-10  Machine Hand

R-15 Repair Mechanic {industnal Trucks)
R-9  Building Repair and Mainienance
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ARTICLE XIX, Section 4

(2)

Mirmimum Qualificaticns - 80 points

X-13  Instrumentation and Test Mech
R-20 Electrician
X60 Product Development Specialis

It is understood that if none of the senicril
appiicants from the outside posse
gualifications. the posted opening will not he

The applicant will provide the Personne! L
the applicant's academic records.

In the determination of work habits in Par
above, the Perscnnel Department will cor
the Company supervisors of seniority appli
previous employers to determine compe!

overall work record. attendance, attitude ar

along with people, etc.

The Personnei Department will commun
individuals listed as references by the
determine personal characteristics. desire
interests.

Cualified applicants will be interviewed ind
Personnel Department and one supervisor
trades area involved. The purpose of these
bz to determine and evaluate the applical
vocational goals, stability and interests.

Applicants who were determined o pos
gualifications. but were not selected for the
Apprenticeship or Training Program wiil be
any future opening in the program for one (1
from the date of the onginal posting: anc
reapplication. he will be considered for futu
the second calendar year without requalityi
selection procedure. Nothing herein wi
Company from posting for applicants ir &
reed for apprentices or trainees.
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ARTICLE XiX, Section 4.

J.

The above selection procedure may be rewvised for
continued compliance with Federal and State Legislation
and Presidential Executive Crders and Directives.

Section 5. Ratio of Apprentices and Trainees

A

The number of apprentices and trainees enrolled in any
one job classification shall be limited to fifteen (15) percent
of the total number of skilled workers employed and/or
recorded on the piant-wide seniority hst in the particular job
classification wherein the employee is to be enrciled.
provided, however, that the Company may enroll a
minimum of four (4) apprentices or trainees in each job
classification listed in this Article. Fractional amounts
resulting from the application of the above percentage may
be increased to the next whole number.

The percentage ratios noted above shall not operate to
remove any employee presently enrolled. This percentage
ratic may be increased or decreased by mutual agreement
of the parties to this Agreement.

Section 6. Seniority

A,

Errolled apprentices and trainees will be exempt from the
seniority provisions of the Agreement and there shall be no
obligation on the part of the Company to continue the
training if. in the judgment of the Cempany. the progress of
the apprentice or trainee is unsatisfactory.

When apprentices or trainees are removed from their
training status, for any reason, including graduation, and
are assigned to other employment in the plant, they shall
receive credit for seniority purposes for the ttme spent in
the apprenticeship or training program.

Upon completion of the Apprenticeship or Training
requirements the empioyee will be classified in the
particular job classification in which the employee had been
emrolled. In the event there is no need for an additional
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ARTICLE XIX. Section 6.

employee in the classification any reduct or in force will be
nandled in accordance with the provisions -~ the Seniorty
Aricle.

When it is determined by the Company tha' it is necessary
to remove apprentices or trainges from a ar gram because
cf a surplus in an apprenticeship or trainin  program. the
empioyee wrth the least number of credite hours will be
removed first.

When it ts determined by the Company thal - s necassary
to increase the number of employees in an 3pprenticeship
or training program. the employees e oved under
Paragraph D above will be returned to the :-ogram in the
order of the employee with the highest crea =d hours first.
Employees removed under Paragraph D :baove will be
returned to their program before adc g additional
empioyees to that program.

A surplus employee reduced under Parag aph D of this
Section will be eligible for Income Security t 2nefits if he is
otherwise qualified for such a benefit ¢ . prowided in
Article XV.

Section 7. Rates

A

Apprentices in each of the job classificatic s covered by
trese standards shall be paid a progresse :ly increasing
schedule of wages. as follows:

13t 1000 hours 65% of the maximun wage rate of
the classification

2nd 1000 hours 70% of the maximur wage rate of
the classification

3rd 1000 hours 75% of the maximun wage rate of
the classfication

4th 1000 hours 80% of the maximun wage rate of
the classification
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ARTICLE XIX, Section 7

5th 1000 hours 85% of the maximum wage rate of
the ciassification

6th 1000 hours 890% of the maximum wage rate of
the ciassification

7th 1000 hours 5% of the maximum wage rate of
the ciassification

8th 1000 hours G5°%, of the maximum wage rate of
the classificat.on

5 Applcants who are given credit for previous experience
shall be paid the wage rate for the penod to which such
credit advances them.

C Upon completion of the apprenticeship reauirements the
wage fate will be increased to the maximum of the rate
range for the particular job classification n which the
employee had been enrolled.

D Tranees in each of the 1ob classifficaticns covered by these
standards shall be paid a progressively increasing schedule
of wages. as foliows.

1st 1000 hours 65% of the maximum wage rate of
the classification

2nd 1000 hours 75% of the maximum wage rate of
the classificaton

Ird 1000 hours 85% of the maximum wage rate of
the classification

4th 1000 hours 95% cof the maximum wage rate of
the classification
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ARTICLE XIX, Section 7.

E.

Jpon compietion of the training requirerne s the trainee's

wage rate will be increased to the mawn
range for the particular job classificatior
employee had been enrolled.

Section 8. Credit

A

Section 9.

A

The applicant may be granted credit for e
trade acquired before entenng the program
from the outside. such a work experiencs t
gained under an apprentice or other enrolk
not trade or vocational school work. Seni
may be aliowed credit for previous a
axperience.

Veterans returning to the employment of e
receive credit for applicable work experiec
Armed Senvices, based on a review of the r:

The Company may during the course of
program determine that the employee
necessary knowledge and/or skills rec
particular areas of training. then the =m
cregited with the maxmum hours ass
particular area of training and will not |
complete all of the hours listed Any ho.rs
count toward the total number of hours r
classification for purposes of graduation.
rate of pay. if necessary, will be agjusted
hours are credited.

The Company shall notify the Shop Conmr
of any determination made in Paragraph C
reason therefor.

Related Classroom Study

Apprentices and trainees will be requirsed
related training course through classroor

correspondence. The Company will detern

classroom study appiicable in each situaticn
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ARTICLE XiX. Section 9.

B

Time spent in related traning shall ordinarily be not less
than four (4 hours each week with a minimum of eighty-
four (84) hours in each 1000-hour penod however, the
Company shall have the right to modfy the tramning
procedure to provide longer periods of uninterrupted
classroom study with the hours to be offset against the four
{4) hours per week and the eighty-four (84} hcurs per 1000-
hour pencd. The time and place of such training will be
determined by the Company. and such hours if used shall
he pawd at the apprentice's or trainee’s regular wage rate

In case of failure on the part of any apprentice or trainee to
fulfill us obligation as to satisfactory completion of related
classroom study. the Company may suspend or revoke the
employee's traning in the apprenticeship or training
program The Chairman of the Shop Commitee shall be
notified of any such cancellatior as this will terminate the
eligibility of the apprentice or trainee as a student.

Section 10. Supervision of Apprentices and Trainees

A,

Apprentices and trainees shall be under the genera!
direction of the individual charged with the coordination of
apprenticeship and trainmg prcgrams and under the
immediate direction of tne superviscr of the Department to
which they are assigned. The Coordinator of
Apprenticeship and Traning Programs is authonzed to
move apprentices and trainees from one depantment to
another in accordance with the predetermined schedule of
work training  Noc apprentice or trainee may be retained on
a scheduled work process for a perod longer than the time
scheduied for such work process

Adequate record forms shall be prepared and will be filled
in by the supervisor under whom the apprertices and
trainees recewe drect Instruchon and expenence
Supervisor shall make a report at least every thirty (30)
days to the Coordinator of Apprenticeship and Training
Programs or the wor< and progress of the apprentices or
trainees under ther supervision
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ARTICLE XIX, Section 11,

Section 11. Tools

Apprentices and trainees shall procure the han
and as required and specified by the Cor
graduation, the Company will reimburse &,
traine=s up to 3750 for tools purchased througl
under payroli deduction.

Section 12. Term of
Programs

Apprenticeship ¢

The terms of apprenticeship and training progra
established in accordance with the schedule of v
and related instructions as outlined herein.
Section 13, Joint Apprenticeship Committes
A The Joint Apprenticeship Committee shall
month provided that an agenda is submitied
with three (3) days’ notice to discuss matter
the meaning and application of this Article
consideration by the Joint Apprenticeship Ce

Constructive suggestions regarding
operation of the programs to provide
trained personnel.

The identity of all apprentices and traine

Credited hours provided for in Section ¢

(4) Review individual progress reports.

{6} Revew of unsatisfactory performarc :
result in removal from the programs.

{3) Review names of employees receivir¢

completion.
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ARTICLE XiX. Secticn 13.

(7} Review increasing the ratio of apprentices and
trainees as provided in Section 5 and the adjustment
of the schedule of work processes as provided in
Section 14. If there is a failure to reach mutuai
agreement on these subjects at the local level, the
matter may be forwarded to the Joint Appeal Board for
special consideration and resoclution

B  The two Company representatives shall be the Manager of
industnial Relations and the Coordinator of Appranticeship
and Training Programs. or individuals designated by them.

C. The two Union representatives shall be the Chairman of the
Shop Committee and the Skilled Trades Representative, or
individuals designated hy them.

D. Minutes shail be taken of the committee mestings by one
{1y of the Company members on the committee and. if
acceptable, the minutes shall be signed hy the Union and
Company members of the committee. The Charman of
the Shop Cemmittee shall be provided with & copy of such
minutes.

E.  Any dispute which cannot be resolved by this Committee
may be filed as a grievance in Step 2.

Section 14. Schedules of Work Processes

The Schedules of Work Processes are iisted below. It 1s
agreed that the sequence of the specific areas of training shaill
be determined by the Company on the basis of work available
and the progress and needs of the apprentice or trainee. The
centinuity of the hours within an area may be broken and areas
of training may be revised or replaced when in the opinion of
the Company 1t is to the best interest of the apprentices or
trainees. the operations of the department or in conformance
with the prowvisions of Article 1. Recognition. to make such
changes. Major charges of over ten percent {10v0) must be
done by mutuai agreement.
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ARTICLE X!IX. Section 14.
SCHEDULE OF WORK PROCESSES FOR AP RENTICES:
T-1 TOOL AND DIE MAKER

Bench Work and Optional {including tayout

build and inspect)............... ... ........ . . 2728 Hours
Boring Mill ... ... L 360 Hours
Grinder

Cylindrical ... ... .. .. 288 Hours

Irternal ... ....... ... ... . ...283Hours

Surface.... ... vreme it e . 289 Hours
Heat Treat... ..o, e+ ....708 Hours
JigBore....... ..o e e 432 Hours
Lathe oo e voiere ... 720 Hours
NMetalurgy ... ... TSRV o . ..1\08 Hours
Milling Machines .. ... ... s 720 Hours
Shaper. Planeror Slotter.... ... ............ .. ...218 Hours

ool Crib .. C e e 72 Hours

Tool DeS|gn and Follow Up i 720 Hours

Tool Grinding TR
WWelding ..o .. .. 144 Hours

... 108 Hours

Related Classroom Study e L 100 Hours
TOTE .. BOOO Hours

R-20 EL:':‘_, TRICIAN

Electrical Construction .. i . .2448 Hours

{including powerhouse. substauons
power supply. machines and Ilghtlng)

Electrica! Design ... . i e ...288 Hours
Machine Mamtenance (hydrauhcs} ................ . .216 Hours
Maintenanrce and Repanr ... Cevieeeieieie 4348 Hours

{including such things as rnachme controls
welders, heat freating equipment, power supt y.
transformers, motors. motor repair generz ol ..
hoists, cranes. elevators and power tools)

Related Classroom Study......... .......... .. _730Hours
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ARTICLE XIX. Section 14
R-5 MACHINE MAINTENANCE

Electrical Mantenance. ..
Grinder texternal. mternai or surface).
Heat Treat

Hydraulics and Pneumatlcs
Lathe . . -

Milling Machlnes o
Repair and Overhaul . . .
Shaper. Planer or Slotter
Tool Cnb .

Welding and Fabncatlon
Reiated Classroom Study .
TOTAL ... .

- 108 Hours

. 324 Hours

72 Hours

. 1728 Hours

420 Hours

. 415 Hours
. 3592 Hours

180 Hours

. 108 Hours

350 Hours

...8000 Hours

X-13 INSTRUMENTATION & TEST MECHANIC

Build. Calibrate & Try Out Instrurmentatior
Test Equipment

Electromic . ..... ... .. ... ...

Electrical . .

Hydraulic .

Mechamcal .. - .
Maintain Instumentatlon & Test

Equipment ..
Familiarization on Instrumenta’ﬂon 8-
Test Equipment

Stress Coat & Strain Gage Tests ... .

Dynamometer Tests ... ... ...

n &

1300 Hours

1300 Hours

300 Hours

. 700 Hours

. 1600 Hours

..200 Hours

Environmental. Vibration, Sound Tests L
Performance, Efficiency. Durabiiity Tests

Related Classroom Stucly ..
TOTAL

X-60 PRODUCT DEVELOPMENT SPECIALY

Instrumentation
Introguction to Instrumentation . .
Sensors & Transducers .
Signal Conditioning ........ .. ...
Instrumentation Practices
Instrumentation Caitbration
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200 Hours
200 Hours

1392 Hours

8000 Hours

.40 Hours
5680 Hours

..480 Hours
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ARTICLE XIX, Section 14.

Tractor Wiring Systems . . . P 120 Hours
Data Acguisition System.’Test Set—up e 960 Hours
Information Systems (Computers).......... Lo 192 Hours
Control Systems.............coocovie . ....200 Hours
Miscellaneous Instrumentaton............... Cd 376 Hours
Mechanical:
Vehicle Hydraulics ... ... .......... .. .. ..360 Hours
Vehicle Mechanics v . 500 Hours
Orivetrain Mecharics ... ... .. ........... ... . ..68B Hours
Engine Mechanics.......... ... .. 1692 Hours
Dyno Operalions............ .o voveeeeieeeiee 240 Hours
Felated Classroom Study ... ...................... 1248 Hours
TOTAL ... e oo ... .8000 Hours

R-37 PIPE FITTING. HEATING AND VENTILA ING
MAINTENANCE

Fipe Fabrication.. .................. .o L ....218 Hours
Installation and Maintenance of High and

Low Pressure Process Piping. Including Air.

Qil. Gas. Paint. Stearn. Water. Acid and

Ammonia... 1195 Haurs
installation and Malntenance of Steam an: i

Hot Water Meating Systems with High anc

L.ow Pressure .. . . 1195 Hours
instatiation of Plpmg for Waste Soul Sewagt

Vent and Leaders .. ....432 Hours
t1stallation and Connectson of letures Us =d

ir Plumbing and Drainage System........_... . ...Z288 Hours
Installation and Maintenance of Piping on

Air Conditioning and Refrigeration Systems . ... 144 Hours
Repairing of Valves. Steam Trps, Arr Vents

and Radiators .................. ... . ...180 Hours
Related Classroom Study ... ................. . _350 Howurs
TOTAL ... i e .. 4000 Hours

137



ARTICLE XIX. Section 14

T-10 MACHINE HAND

Boring MIll . .. . ...
Grinder cexternal mtemal or surface).
Heat Treat.. e
Jig Bore = . . o
Lathe VR

Milling Machines ... e
Shaper. Pianer or Slotter e
Related Classroom Study

TOTAL. . ... ..

R-15 REPAIR MECHANIC (Industnal Trucks)

Performs Repair and Maintenance of:
Internal Combustion Engines. Hydraulic &
Electnical Systems and Controls .

Transmissions. Cluiches, Differentials . .. ...

Chassis. Suspensicn. Springs. Axles
Steering and Brakes .......

Tirgs and Batteries . ... .
Welding & Fabrication ..

& Tools PR

Crib Funcﬂons Locat:on & Identlﬁcatlon of

Supplies & Equipment .. .
Related Classroom Study

BUILDING REPAIR AND MAINTENANCE

Overhead Docrs and Related Work
Concrete Work. .
Maintenance and Repair ..
Welding.. . ..
Fabrication .. ..
Related Study . .
TOTAL ...
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. 288 Hours

e 720 Hours
... 1308 Hours
. . 216 Hours
... 1008 Hours
. .1008 Hours
....252 Hours

400 Hours
.. 4000 Hours

.. 2140 Hours

540 Hours
200 Hours

- .. 200 Hours

Fuel Oil & Cooling Systems........... ... 160 Hours

40 Hours

.. ... 160 Hours
Use & Operation of Specaahzed Eqmpmem
. 180 Hours

40 Hours

v ... _36Q Hours
TOTAL .............. P

4000 Heurs

- 80 Heurs

: .. 400 Heurs
2880 Hours

80 Hours
. 160 Hours

4000 Hours



ARTICLE %X

ARTICLE XX
WAIVER

The parties acknowiedge that dunng nege ations, which
resufted in this Agreement. each had the .nli -ited right and
opportunity to make demands and proposals ith respect to
any subject or matter not removed by law fri » the area of
coliective bargaining. and that the Under tancings and
Agreements arrived at by the parties after tre <ercse of that
right and apportunity are set forth in this Agreem 1t Therefore,
the Company and the Union. for the life of thic A reement. each
voluntanly and unqualifiedly waives the right, ar | each agrees
that the other shail not be obligated. to bargain  sllectively with
respect to any subiect or matter referred to or :overed in this
Agreament, or with respect to any subest r matter not
specifically referred ‘o or covered in this Ag sement. even
though such subjects or matters may not have een within the
knowledge or contemplation of either or both ¢ the parties at
the time that they negotiated or signed this Ag-e¢ nent.
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ARTICLE XXI

ARTICLE XX
LOCAL AGREEMENT

it 15 hereby agreed that any written Agreement. Letter of
Understanding or Agreement to continue a past practice
entered nto locally between Management and any of the Local
Jnions which have continuing effect may be readopted and
shall remain in effect for the duration of the Labor Contract
Sucn Local Agreement or past practice must be identified to the
cpposite panty by either the International Union or the Industrial
Felations Department of the Company within thirty (30) days
anter the date of the Labor Contract.
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ARTICLE XXI

ARTICLE XXII
APPENDICES

A. The parties have provided the benefits c -tained in the
following Appendices which are made parts of this
Agreement and subject to all of the prc 'sions of this
Agreement subject to the limitations spelled ¢ t n 3 below

M0

(11)

(12)

(13)

Appendix "1" - Benefit Plans Deere & ' ompany

Appendix "A" - John Deere Pension ‘lan for Wage
Employees

Appendix "B" - The Health Benefit 'an for Wage
Empioyees

Appendix "C" - The Disability Benzfit -lan for Wage
Employees

Appendix "D" - Supplemental Unempl yment Benefit
Pian

Appendix "E" - Legal Services Plan
Appendix "F" - Plant Closing Plan
Appendix “G" - Relocation Allowance F an
Appendix "H" - Tuition Refund Plan

Appendix "I" - John Deere Group Life and Disabhility
Insurance Plan for V¥age Employees

Appendices "J" and "J-1" - Proft Sharir : Plan

Appendix "L" - John Deere Tax [e :red Savings
Plan

Appendix "L-1" - John Deere Tax [e :red Savings
Plan for Wage Employees
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ARTICLE XXI

E No matter respecting the provisions of Appendices "1 " "A."
BUC R UL I L or TL-1 wail be subject to the
grievance procedure and arbitration provisions of Article Xl
of this Agreement.

€ The provisions of Appendices "D "F" "G and "H" are

subject to the grievance procedurs and arbitration
pravisions of Articie X} of this Agreement.
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ARTICLE XXl

ARTICLE XXl
TERMINATION

This Agreement shall become effective on Mcnd ¢ of the week

in which the Company

receives notificat

International Union that the Agreement has be
thereafter remain in full force and effect unnl
October 2009. except as specifically provided

shall be automatically renewed from year 1o

urtless sody (B60) days prior to the expiratior d:
gives notice in writing of a desired change in or
this Agreement. In the event that such m ce is given,
negotiations shall be opened not less than forty “ve ‘45) days
prior to the expiration date of this Agreement.

Signed this 1st day of October 2003.

FOR THE COMPANY:

Samuszl R. Allen
Kenneth C. Huhn
Mark Barnes
Lynne Jensen

J. K. Hanson. llI
Robert G Schwieder
Rosermary L. Jamison
Robert Gerken
Julie Atwell

Chip Melson

Max Guinn

Jirn Ballard

Tom L. Moore
Brad Morris

D C. Harkin
Keith Bratcher
Renald J. Muelier
Andre' Harrison
Ottc Stegmaier
Michael E. Couch
Tim Kretschmar
Ryan Melioy

FOR THE UNION

Calvin T. Rapsaon
Dennis D. Wilham
Jim Hecker

Scott Bean
Richard Ruppert
James R. Atwood
Ed Van Lennep
Chuck Thompsan
Ron Mc Inroy
Mike McRoberts
Jerty Northey
Mike O'Brien

Don Seger

Dave Breiby
Dennis Mooers
Tim Ahrens
Steve Boyle
Chris Hopkins
Daniel F. White
Greg L. Krouth
Dennis Kinard
Richard W Callen
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ARTICLE XXl

ARTICLE XXIII
TERMINATION
{Cont'd)

FOR THE COMPANY: FOR THE UNION.
Duane Olson Steve Cemer
Mark Vander Linden Bob Bowling
Charles P Parson Tom Wallace
Carol A, Lewis Hearshel Roberts
Keith R. Wilson Mark L. Shanks
Glenn H Huston Bean Payne

Jeffrey A Wilson
Steve Wohlwend
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EXHIBIT "A"

RATE SCHEDULE
DASIC RATLS

PAY AF L4 AFTER AFTER AFTER AFTER

LEVEL MINIMUM 12 MOS. 24 MOS. 36 MOS. 48 MOS. 60 MOS.
1 (Non-CIPP} 19.515 19.710 19.905 20.100 20.295 20.490
2 (Non-CIPP}) 18.085 18.270 18.445 18 625 18.805 18 990
3 (Non-CIPF) 17 435 17.610 17 780 17 980 18,130 18.310
4 (Non-CIPP) 16.745 15 80¢ 16.060 18.215 16.370 16.525
4 (CIPP) 13.880 13.825 13 965 14.100 14.235 14,370
5 (Non-CIPP) 15.150 15.305 15.455 15.610 15 760 15910
5 (CIPP) 13175 13310 13.440 13.575 13.705 _ 13835
6 (Non-CiPP) 14.655 14,805 14.950 15.100 15.245 15 395
6 (CIPP) 12.745 12.875 13.000 13.130 13.255 13,385
7 {CIPP or Non-CIPP} 12.010 12.135 12 255 12.375 12 495 12,615

b — '

rate in Exhibit "A* by 115%.
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EXHIBIT “C*

WAGE EMP1 OYEE JOB CLASSIFICATIONS
AND
SENIORITY CLASSIFICATIONS

wJu LIBIHX3F

tace [eay T I HARV ] T T T T I
CQ&.&E\_{E}"% . _GIASSFIGATION i MX ‘(LM_ 1 P0C L oAy | DuB L QTT OES » WTET@()*
Cs 6 ' SHEET AND PLATE FABRICATOR l x | X DX X ox ! x | ox !
ce 6 i CNC SHEET AND PLATE FABRICATOR X X LX x 0ox ok ok
D1 __| & | MACHIIST GRIND, LAP_ AND HONE_ o bx L I S S
N2 4 | MACHINIST TURN, ORILL BORE ARD MILT x ! x x T7x Ux lox [ x TX
D3 1 5 | MAGHINIST GEAR CUITING | ﬁ x | ox ‘
D4 4 | MACHINIST JOB SHOP x i 2 x |
D5 | 4 | CNCMACHINIST GRIND, LAP AND HONE X X Lo ARSI - !
08 4 | GNC MACHINIST TURN, DRILL, BORE AND MILL [ % X ] XX ’ x | x1 x | X l
D7 5 | CNC MACHINIST GEAR CUTTING . | ! X 1o« | .
08 |, 4 | CNCMACHINIST JOB SHOP | x| ‘ X X :
F1 5 [MANUALARCWELDER = | X Ly XXX X X
F2 5 CNC/ROBOTIC WELDER x XTI T x x Tx I x Pox w
F 16 6 | SPOTWELDER X X ! x| x| |
H 6 | HEAT TREAT OPERATOR X ‘ Coxobox x x|

1K8 6 | ASSEMBLER X 1 ox X X x4 X X box_
K17 6 | FNGINE TEST DPERATOR I ‘ - X ‘* x X
LS § |PAINTER I x X X X l X | x| x| x
M4 & | ELECTROPLATER ! x | x
M26 | 7 | MISCELLANEOUS PROCESSOR _ . X L Poxopox bxl x| x D ox
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EXHIBIT *C”

WAGE EMPLOYEE JOB CLASSIFICATIONS

AND

SENIORITY CLASSIFICATIONS

oce. | PAY HARV
CODE | LEVEL CLASSIFICATION MOL | EM. | PDC | DAV | DUB ! OT7 | DES | WTL | ENG_
M 48 5 REACTION INJECTION MOLD OPERATOR X
N 51 4 WELDER/FABRICATOR JOB SHOP X X X
1| 3 POWER HOUSE OPERATOR AND/OR MAINTENANCE - X x | x| X
oz & BOILER RQOM OPERATOR X x A
G110 7 POWER HOUSE HELPER X X }
R5 1 MACHINE MAINTENANGE X X X X X : X | X
1 R7 4 MACHINE MOVER ) x X ] 1 *
RO F BUILDHNG REPAIR & MAINTENANCE X X X X X X X X
R 15 2 REPAIR MECHANIC (INDUSTRIAL TRUCKS) X X X X X X X
RA1T 7 TRUCK, TRACTOR, TRANSPORTER OR BATTERY SERVICE X X X boxo ox
R18 1 COMMUNICATIONS & ELECTRONICS SCRVICE Pox ! ox
R1% 7 7] MAINTENANGE OILER ioX X X x I x it x|
R 22 2z ELECTRONIC RECORDER & CONTROLLER SERVICE i I | X
R 25 3 | COMBINATION WELDER x | x x | x|l x| x| x
R a1 3 | SHEET METAL AND/OR PLASTICS MAINTENANCE | X | X - x ||
R 37 2 PIPE FITTING, HEATING & VENTILATING MAINTENANCE ¥ X X X X X X X
R 41 5 MAINTENANCE PAINTER X X X X X
R 46 5 FURNACE REPAIR X X
R B0 3 MAINTENANCE WORKER — WAREHOUSE X

«Ju LIEIHX3
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EXHIBIT "C"

WAGE EMPLOYEE JOB CLASSIFICATIONS
AND
SENIORITY CLASSIFICATIONS

[DCC. | PAY -7 I S THARY ) T T
CODE | LEVEL CLASSIFICATION _ _ __  _|MOL| EM. | PDC | DAV | DUB | OTT | 0ES | WIL | ENG |
R 62 5 | HOIST AND PORTABLE TOGL REPAIR X X x | x | x| x| x {
T 1 TOOL AND DIE MAKER Xk X X X X x !
Ta 3 INSTRUMENT REPAIR i i | X X
15 1 | TOOL LAYOUT INSPECTOR x | x X
TI0 | 2 | MAGHINE HAND N SR B S x x| xx
T20 2 | TOOL GRINDER 1 X% | x| xT%
TH) 4 | HEAT TREATER (TOOL ROOM} , x | x X
U 4 | INSPECTOR X X x| x 1 x x| x| x| x

MJ 0|4 | PRODUCTION LAYOUT INSPECTOR X | X 4§ X 4 X x | x| X
V2 7 7 | MATERIAL STORAGE AND RETRIEVAL X X 1TX X T X Tx x| xtw
v 20 7 | PRODUCTION SUPPORT X x ox | x| xix x| ox, x
Xt 1| MACHINIST | ] | X .

X7 | 3 |MEchawc SR T R S (. SN O A
X13 1 | INSTRGMENTATION AND TESTMECHANIC Dox % x

X 20 1 | PARTS LAYOUT X X X

X 26 7 | FIELD TEST EQUIPMENT OPERATOR X X

| X 45 3 | WELDER o N X | x x |
X 80 1 | PRODUCT DEVELOPMENT SPECIALIST . X ‘
21 7 | FACILITIES SUPPORT x | x| x | X boxovx o ox | x| ‘

L£32 ] 3 | MACHINING SETUP X i o { X x | x

=
=
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WAGE EMP1 OYEE JOB CLASSIFICATIONS

AND
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EXHIBIT "D"

Date

EXHIBIT "D"

EMPLOYEE REQUEST FOR LEAVE OF ABSENCE
(VAW LOCAL )

I herewith make request for leave of absence for
commencing

_ 20___ . for the following

reascns’

! understand that if | do not return to work by
.20 my name may be removed from the

payroll, and my employment thereby terminated. as provided by
the Collective Bargaming Agreement

Upon approval of this request for leave of absence. and f
requested to do so. | agree to retun to the Company before
going on leave all equipment and supplies furnished to me by
the Company and for which | am currently responsible.
Including pass. badge and locker key

Signed

Employee

Department , ~ Clock No _
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EXHIBIT "D"

| do/do not recommend that leave of absence be iranted.
Signed: _
Supervisor
Recommendation approved.
Signed:
Industrial Relations Department
or Human Resources Department
CCTO: File  Supervisor __ Employee _ Union
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EXHIBIT "F"

EXHIBIT "F"
RED-CIRCLE RATES

EMPLOYEES HIRED PRIOR TO 1 OCTOBER 1997

A

1.

Individual Red Circle Rates

50 long as an emplovze listed herein is empioyed in the
job classification(s) listed opposite his name. the “red-
circle” basic rate as listed herein opposite his name shall
be retained for the duration cf the agreement subject to all
of the provisions of this Exhibit "F",

Empicyees with individual Red-Circle Rates will be sat forth
in Local Memorandums of Agreements. but subject to the
provisions of thig Exhibrt "F *

When an employee covered by this Exhibit "F " paragraph
A {above) 18 formally transferred from the speciic job
classification{s) listed opposite his name to ancther job
classification under any of the circumstances spelled out in
Articie XIV, Section 13-B-(1). {2). or {3) his new rate of pay
shall be estabiished in accordance with the provisicns of
Article XV, The provisions of this Exhibit "F." paragraph
A (abovejshall no longer thereafter be effective for such
empioyee.

Job Classitication Red Circle Rates
When employees covered by this Exhibit are assigned
bargaining unit work. their rates shall be established

under the Job Classification Red-Circie Rates listed
below.
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EXHIBIT "F*

JOB CLASSIFICATION RED GIRCLE RATES

REGULAR WORK ASSIGNMENT
OCC. K assigned to CIPF ¥ not assigned to CIPP
| CODE CLASSIFICATION (CIPP) {Non-CIPP}
Cc5 SHEET AND PLATE FABRICATOR $17.795 $19.985
GC8 CNC SHEET AND PLATE FABRICATOR $17.795 $19.985
D1 MACHINIST GRIND, LAP AND HONE o $18.400 $20.745
bz MACHINIST TURN, DRILL, BORE AND MILL $18.400 $20.745
03 MACHINIST GEAR CUTTING $18.400 $20.745
D4 MACHINIST JOB SHCP $18.120 $21.685
D5 | CNC MACHINIST GRIND, LAP AND HONE o $18.400| $20.745
06 CNC MACHINIST TURN, DRILL, BORE AND MILL $18.400 $20.745
D7 CNC MACHINIST GEAR CUTTING $18.400 $20.745
D8 CNC MACHINIST JOB SHOP $16.120 $21.685
F1 | MANUAL ARC WELDER L $18.400 | . $20745
1F2 . CNC/ROBOTIC WELDER i $16.400 | $20.745,;
H 1 : HEAT TREAT OPERATOR $17.795 $19.985
| K8 | ASSEMBLER ) $17.795 $19.985
K17 ENGINE TEST OPERATOR $17.795 $19.985
LS PAINTER $17.795 $19.085
M14 | ELECTROPLATER $17.795 $19.985
M 26 | MISCELLANEOUS PROCESSOR $16.765 $18.570 |

o« LI8IHX3
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EXHIBIT "F"

JOB CLASSIFICATION RED CIRCLE RATES

wdu LIGIHX3

OCcC. If assigned to CIPP I'If not assigned to CIPP |
CODE CLASSIFICATION (CIPP) (Non-CIPP} , j
I
M46 | REACTION INJECTION MOLD OPERATOR $18.400 | $20.745
N51 | WELDER/FABRICATOR JOB SHOP $19 120 $21.685
Q1 POWER HOUSE DPERATOR AND/OR MAINTENANCE $198151  $22785;
Q2 BOILER ROOM GPERATOR $17.795 $19.985 |
Q10 | POWER HOUSE HELPER $16.765 $18.570
R5 | MACHINE MAINTENANCE $20.620 $23.705
R7 MACHINE MOVER i . _ $18.400 B $20.745
RS BUILDING REPAIR & MAINTENANCE $19.120 $21.685 |
R15 | REPAIR MECHANIC (INDUSTRIAL TRUCKS) $19.815 $22.785 }
R17 | TRUCK, TRACTOR, TRANSPORTER OR BATTER SERVICE | $17.190 $19.095 |
R 18 | COMMUNICATIONS & ELECTRONICS SERVICE | $20.620 $23.705 |
[R19 | MAINTENANCE DILER i $17.190 $19.095
[R20 | ELECTRICIAN ! $20.620 $23.705 |
{R22 | ELECTRONIC RECORDER & CONTROLLER SERVICE $18.815 $22 785 |
R25 | COMBINATION WELDER $19.815 ~ $22.785 |
R 31 | SHEET METAL AND/OR PLASTICS MAINTENANCE $16.120 $21.685 |
R 37 | PIPE FITTING, HEATING & VENTILATING MAINTENANCE $19.845 $22.785
R41 | MAINTENANCE PAINTER $18.400 $20.745
R46 | FURNACE REPAIR $18.400 $20.745
R 60 | MAINTENANCE WORKER - WAREHOUSE $19.120 $21.685




EXHIBIT "F"

m
x
JOB CLASSIFICATION RED CIRCLE RATES g_é
=
[ TTREGULAR WORK ASSIGNMENT 4T
0CC. | fassigned to CIPP T If nat assigned 1o CIPP
l COOE | .. CLASSIFICATION ey NonClPPy

R 62 HOIST AND PORTABLE TOOL REPAIR $18.400 $20.745

T1 TOOL AND DIE MAKER $21.675 $24.930

T4 INSTRUMENT REPAIR $19.815 $22.785

T5 TOOL LAYOUT INSPECTOR $21.675 | $24.930 |

> \T 10 _ | MACHINE HAND o ] _ $19.9865 $22.935 |
wT20 TOOL GRINDER $19.120 $21.685 |

T50 HEAT TREATER (TCOL ROCM) l $19.120 $21.685 ‘

[ INSPECTOR $19.120 $21.685 |
|U10_ | PRODUCTION LAYOUT INSPECTOR } . $19.120] $21.685
[V2 MATERIAL STORAGE AND RETRIEVAL $16.765 | $16.5870 1

V20 | PRODUCTION SUPPORT $16.765 $18.570

X1 MACHINIST $20.620 $23.705

X7 MECHANIC $19.815 .. $22.785
IX13 [INSTRUMENTATION AND TEST MECHANIC $20.620 | 23705
1 K20 | PARTS LAYOUT ! gan RN | eaa e

S s oTERMG LR ' 217190 $18.085
ix::s ] WELQER o $19815| $22.785 |
X 60 ‘ PRODUCT DEVELOPMENT SPECIALIST 521 675 i §24.930 |

|
1
I
|Z1 | FACILTIES SUPPORT ! $16.325 | $18.415
{Z32 | MACHINING SETUP $10.815 $22.785




)]
o

EXHIBIT “F"

JOB CLASSIFICATION RED CIRCLE RATES

REGULAR WORK ASSIGNMENT

oCcC T S I assigned to CTWM7ﬁf not assigned to CIPP .
CODE| _ ___ __  CLASSIFICATION =~ |[©Pm) ifNenCIPP) |
I Z33 | PERISHABLE TOOL — INVESTIGATOR 320.620‘( $23.705 [
12735 + ENGINE RELIABILITY AND/OR PUMP MECHANIC $19.120 $21 685 |
|Z94__ | WASTE & WATER TREATMENT AND COOLANT SYSTEM | s177950 $15.985]
Note: In the application of Article XVIII, Section 8.B.1, the wage rate of their regular assignment will be the wage rale

shown in the (CIPP) column above

wAdo LIHIHXT



EXHIBIT "H" -~ ARTICLE }

EXHIBIT "H"
JOINT DEERE-UAW PROGRA/

ARTICLE |
NATIONAL JOINT EXECUTIVE COMM
ON UNION-MANAGEMENT RELATIC

To provide assistance in improving their busines
Deere & Company and the UAW establish a
Executive Committee on Union-Management
(NJEC).

The MJEC will be composed of six members --
Union and three from the Company. Two
members and twc of the Company memt
permanent members and will, at any point ir
individuals then holding the following positions:

For the Union: Vice President and D
Agricultural Implement Dep:

Administrative Assistant to 1
President

Designee of the Agricultu
Depantment

For the Company: Officer of the Company R

Human Rescurces

Vice President Industrial Re

Designee, Industrial Relation
While other Union mambers and other Compary
be as designated by the respective parties. no

NJEC will be held unless at least one permanent
each party is present.
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EXHIBIT "H" — ARTICLE 1

The NJEC does not replace collective bargaining, nor does it
imerfere in any way with the parties' grevance and arbitration
procedure.  Rather. it provides a new forum designed to
promote better Union-Management relations through better
communications, systematic fact finding, and advance
discussion of pertinent developments that are of mutual interest
and significance to the Union, the Company. and employees. It
18 understood that the composition, organization. procedures.
and functions of the NJEC are not subject to the grievance and
arbitration procedure of the parties’ Labor Agreement.

The NJEC will meet at such times, frequency. and locations as
the permanent members may mutually agree. The NJEC will
have two primary functions.

A, To oversee. coordinate. and give guidance and direction to
the foliowing joint committees:

(1) Central Safety Committee

(2) Central Committee on Alcoholism and Drug
Ahbuse

(3) Central Equal Opportunity Committee

(4 Central Apprenticeship Committae

(5) National JOEP Committee

B To discuss and assess other matters of mutual interest of a
broad. corporate-wide nature.  This would include such

items as:

{1 Monitoring and improving the overall UAW-Deere
lahor relations climate.

{2} Discussing general operations and pertinent

developments,
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EXHIBIT "H" — ARTICLE |

i3) Examining government re
governmental regulations of m.tu
(4) Collecting.  reviewsng, anc
information and other data necas
the functions of the NJEC.

The above list of items is illustrative; and t
these listed. are always subject to the mutu:
the parties.

As appropriate. the NJEC may establish ad hoc

or working groups to explore or resolve selected

there are appropnate issues of mutuai interest ai
NJEC. upon approval of the Company's Direct
Relatians and the Director of the UAW Agricult
Department. may request periodic meetings bet
of Cempany operating management and membe
leadership.

Periodically, the NJEC may direct the oe
presentation on the state of the UAW-Deere re
approved by the Company's Director of Industna
the Director of the UAW Agrncultural Implemer
this presentation may be made to members of !
senior management and/or Union leadership bed
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EXHIBIT "H" - ARTICLE H

ARTICLE Il
CENTRAL SAFETY COMMITTEE

Section 1 Membership of Central Safety Committee

The Central Safety Committee shall be compesed of *wo {2)
Union members from the International Union and two (2)
Company members from the General Office of Deere &
Company.

Section 2. Meetings

The Central Safety Committee shall meet at the call of either
party at mutually agreeable times and places

Section 3. Minutes of Meetings

Minutes of Committee meetings shall be taken by one of the
Company members of the Committee A copy of the minutes
will be furnished to the Union.

Section 4 Function of Centrai Safety Committee

A Review and keep informed of new developments. pertinent
legislation administrative rulings and court decisions which
re‘ate to the health and safety program of the Company

B Review and evaiuate programs of the Company which
involve improving the work environment of empioyees
represented by the Urian

C  Review lost time accidents. fatalities, catastrophes. and
cases involving blindness or amputation  involving
employees representec by the Union

D Review the action taken or progress made in connection
with recommendations made by the Committee at its
previous meeting Such recommendations may include
jont unicn-management inspections and investigations  f
necessary.
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EXHIBIT "H" - ARTICLE Il

E.

Review such itemms as: appropriate training or local Union
Safety Representatives. safety training ¢ - empioyees.
safety information contained in the ¢ t orientation
Erogram. health and safety training for ap| -entices. plant
inury and illness data. matters referred |, plant safety
committees.
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EXHIBIT "H" - ARTICLE Il

ARTICLE I}
EQUAL OPPORTUNITY PROGRAM

Section 1. Purpose

The Company and the Union jointly recognize that members of
"orotected classes.” as that term s wsed n Presudental
Executive Orders and in Federal and State Legisiation. should
be afforded full opportunities for advancement. The parties
further recognize that it is their joint responsioility to provide
these individuals equal treatment and opportunity In ail aspects
of ther employment.

Section 2. Implementation

To implement this purpose the partres agree to establish a joint
committee for each barga:ning unit overed by this Agreement
and 1n additicn, a Deere & Company-international Umon
Central Committee.

Section 3. Centrai Committee

A The Central Committee shall be composed of two (2)
members from Deere & Company and two {2) members
from the Internationat Union UAW.

B The Central Committee shall appont a Chairman and
Secretary from those members serving. VWhen a Company
member 1s Chairman, a Union member shall be Secretary
and vice-versa.

€ The Central Committee shall meet cnce a year. or at the
call of the Chairman. to revew. make recommendations
and approve any contempiated changes relative to the
effective operation of the program.

0 The functions of the Central Committee will include the
following.



EXHIBIT "H" - ARTICLE Il

n

3

i)

(5)

To join in an effort to encourage: s
to enter the Apprentice or Trai
leading to positions ir the skillec b

Should the

employees fail to enlist such ¢
Company will recruit from outside
though contrary to exoress contra:
to achieve
employees in the skilled traces
order to more fully satisfy Stah
Legislation and Executive Orders

order

To monitor the progress and e
each factory program.

To assist in solving problems wh
the factory programs.

To keep

court decisions.

joint

Section 4. Factory Committee

A, The Factory Committee shall be compcse

o

effort  an

representat

informed of new
pertinent legislation. administrativ

members from management and three {3)

the Unicn.

The Factory Committee will meet monthly
time mutually agreed upon.

<h employees
ing Programs
1des area.

Mg seniority
npiovees, the
LOUrces. even
DrovIsSIons . in
n by such
area;, and in
and Fadera
this area.

ectiveness of
T may arise in
avelopments.
rutings, and
of three (3)

embers from

1 a day and

The function cf the Factory Committee shatl | =

(h

To join in an effort t0 encourage

protected classes to enter the

Training Programs leading to ¢

skilled trades area.
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EXHIBIT "H" - ARTICLE it

(2)

4

To review general areas of alleged or possible
employee discrmmation within the factory and to
make recommendations for the elimination of
such problem areas if and when they occur

To discuss charges of alleged discnmination filed
agamst the Company. the Umon. or hoth. by any
indwadual local. state. or feqeral agency.

To review copies cof all wntten grievances
involving discnimination fileq by employees in the
barganing unit  The Manager of Industnal
Relations wil! furnish copies of such grievances
to the Committee. The Chairman may be
present when such grievances are discussed by
the Committee.

Minutes shall he taken of the Committee meetings by one

(1) of the Company members on the Committee and if
acceptable. the minutes shall be signed by the Union and
Company members of the Committee

The Company shall pay the Union members of the Factory

Committee for time lost from work up t¢ a maximum of cne
(1} hour each fcr attending each monthly meeting.  Such
pay shall be at hus regular hourly rate if hourly paid. or at
the rate of the empioyee's average straight-time hourly
earnings if incentive paid as provided n the Wage Article
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EXHIBIT "H" — ARTICLE IV

ARTICLE IV

CENTRAL APPRENTICESHIP COMN "TEE

Section 1. Membership of Centrai Apprenticesh

The Central Apprenticeship Committee shal b
two (2) Union members from the tntemational U

Company members from the General CHi :

Company.

Section 2. Meetings

The Central Apprenticeship Committee meet n¢
the call of either party at mutually agreeable time
Section 3. Minutes of Meetings

Minutes of committee meetings shall be taker
Company members of the committee. A cooy
will be furnished to the Union.

Section 4. Function of Central Apprenticeship C:

A. Review and keep informed of new developr
technology introduced into the factories.

B. Review and evaluate apprenticeship and tra
of the Company.

C Review matters of discussion referred b
Apprenticeship Committees

D. The Central Committee will keep the
committees adwised of pertinent matters disc
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EXHIBIT "H" — ARTICLE V

ARTICLE V
JOINT ORIENTATION PROGRAM

The Joint Qrientation Program for new employees will continue.
However the existing Jomnt Orientaticn Program wili nat be
revised untl a sufficient number of unts begin hinng new
employees.
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EXHIBIT "K"

EXHIBIT "K"
JOHN DEERE EMPLOYMENT PR(

Section 1. Statement of Purpose and Principl

A

Purpose

in recent contracts the Company and the U
various types of programs such as
Employee Group (PEG) Program and -h
Jobs Preservation {(JDJP) Program tc acd
concerns about job security. In general, the
agree that these past programs achieved
success in meeting certain objectives.
lcoking towards the future. the parties have
rmorg generalized approach to employmer
which served the needs of both parties.
Deere Employment Program (JDEP) builds
past pnnciples. but includes important nev
should assist in broadening employment o)
new e ployees of the Company

Principies

There are three guiding employee oriented
the parties are introducing with this progr:
parties have agreed that it is mportant tc
fccus and empbasis in rewarding the loyalty
whe have spent a significant part of their w
with the Company. Second. the parties ~a'
it is important to break down either real
barriers to creating future employment

Third, that newly hired employees shoutd k

forward to the opportunity to grow in

empioyment protections thal are offere
empioyees. In addition. in line with the stat
this program, an important objective
operational flexibility for the future.
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SXHIBIT "K"

Section 2. Basic Benefit and Employment Guarantees

A

On a senionty basis. all employees hired prior to
1 Octoher 2004 will eamn the following iayoff benefits
and/or job security guarantees’

1.

One Year Seniofity

An employee with one (1) vear of semonty but less
than five (5) years of seniority at the time of layoff, will
be entitled to Supplemental Unempioyment Benefits
while on layoff as prowided for in Appendix "D " Article
1. Sectien 3-B-1.

Five Years Seniority

An employee with five (5) years of seniority but less
than ten (10) years of seniority at the time of layoff. will
be entitied to Supplemental Unemployment Benefits
while on laycff as provided for in Appendix "D." Article
1. Section 3-D-2.

Ten Years Seniority

An active employee with ten (10) or more years of
seniority at the time such employee is subject to layoff
will be entitied tc job security protection for each
Program Year as set forth in Section 3 of this Exhibit.

On a seniority basis. all employees hired on or after
1 October 2004 will earn the following layoff benefits
and/or job security guarantees

1.

One Year Senionty

An employee with one (1) year of seniority. but less
than five (5) years of senicrity at the tme of layoff, will
be entitled to Supptemental Unemployment Benefits
while on laycff as provided for in Appenaix "D." Article
1. Section 3-D-1.
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EXHIBIT "K"
2. Five Years Seniority

An employee with five (5) years of se :iority but less
than fifteen (15) years aof seniority at th time of layoff,
will be entited to Supplemental . nemployment
Benefits while on layoff as provided { - in Appendix
"D." Article 1. Section 3-D-2.

3. Fifteen Years Seniority

An active employee with fifteen (15) o1 more vears of
senrority at the time such employee 15 ¢ 1bject to layoff
will be entitled to job security prote ton for each
Program Year as set forth in Section 5 ¢ this Exhibit.

Section 3. Job Security Protections
A. Easic Protections of Program

The basic commitment of the Company is -at during the
time that empioyees are eligible tor job secunty
protection, as defined in Section 2 of this E nibit. they will
no longer be subject o layoff beyond tenp rary inventory
adjustment shutdown/layoffs and other limi :d conditions.
This commitment provides true employ “ent security
bacause the risk of long term layoff and 1oss of recall
rights is virtually eliminated for protected en sloyees The
obligation to provide benefits to eligible ¢em oyees under
the job security provisions of this program & all arise, with
the exceptions set forith in Section 4 belxnv  in any case
where an action by the Company would roi nally result in
the layoff of an employee who is eligible 1 r job security
protection. Where appiicable, the bene“ts provided can
be generally defined as the opportunity & active work
and/or other constructive activities and assi; 1ments for at
least forty (40) hours in each workweek.
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EXHIBIT "K”

B

Program Year

A Program Year shall run from the first Monday in
Qctober each year to the first Monday in October of the
following year.

Maintenance of Eligibihty

An employee's ability to maintain job secunty protection
shall be dependent upcn that employee's seronty, skill.
apility. and the other determining factors as prowided for
in the Master and Local Agreements

Loss of Job Security Protections

An employee who is eligible for iob security protection
under the provisions of Section 2 of this Exhibit shall lose
the rights and benefits of that protection as provided for in
Paragraph A above under the following circumstances:

1. Discharged for "gocd and just cause ™

2. Disciplinary suspension (for the peried of the
suspension).

3. Volwuntary termmation {inctuding terminations under
Articie XIV. Sectton 13-A. subparagraphs 1 and 3 of
the Agreemert):

4 Retrement,;

5. Death.

6. Refusing piacement into Resource Pool:

7. Refusing assignment once in Resource Pool.

8. Failure to sign up for outside LMAS List after plant

ciosing has eliminated employee's job:
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EXHIBIT 'K"

8. Failure to accept an assignment fror

Quiside LMAS List under the conc
under 8 above.

the LMAS or
lons set forth

Section 4. Exceptions to Job Security Prote: tions

Emplovees are not protected against layoff
situations, which may result in a reducticn
provided under this Program including a recuc 1on in the forty
{40} hours of available work in each workweek.

A

Short Term Layoffs

- the following
if the benefits

Layoffs which fall under Aricle XIV, Sec on 4-A-5, and
ieaves of absence granted during the a nual mventory
and vacation shutdown period referred tc
Section 4-A-3, to employees who do rot
vacation to cover the shutdown period.

shall be laid off during a scheduied annus
vacation shutdown unless the employes
suffictlent continucus employment to be

vacation at the time of the shutdown.)

Temporary Inventory Adjustment Shutdcwr

1.

Temporary reductions in the workforc.
(10) workweeks in any Program Year ft
of reducing or avoiding an increas:
because of sales prospects may be sc
Company. unless with the approval of tt
JDEP Committee, the Chairman
Committee and the Company agiee
workweeks.

. The ten (10) workweek exception may

{in whole or party by a Company facilit
and/or distinct group of related open
cavered bargaining unit; however, at tl
Parts Distribution Centar and Parts
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EXHIBIT "K”

shutdowns may be scheduled by individual employee.
Far the purposes of applying this paragraph. the John
Deere Waterloo Works-Westfield Johr Deere Product
Engineering Center John Deere Waterloc Works-
Donald Street. and John Deere Engine Works will be
treated as separate facilities Such shutdowns may be
scheduled for different imes and duraticrs  The layoff
and/or recall prowisions of the Master and Local
Agreements shall not be applicable to such shutdown
workweeks.

3. The ten {10} workweeks (or any portion thereoft may
be consecutive or nonconsecutive. but must be
scheduled in full workweek pericds, however. up 1o
five (5) workweeks (1.e., twenty-five (25) working days)
of the ten (10} workweek shutdown penods may be
taken in less than full workweeks

4. Individual empioyees in any unit shall not be adversely
affected (i e . subject to mere than ten {10) workweeks
of shutdown) under this secticn in any Program Year

5 Employees placed on layoff under this prowision witl be
pad a penefit for that week as provided under the
applicable Supplemental Unemployment Benefit Plan.
if otherwise eligible

6. Employees affected by inventory adjusiment
shutdown/ layoffs will be considered scheduled for
work for the purpose of determining holiday pay ard
vacation shutdown pay.

7. Supplemental Unemployment Benefits which are paid
to employees pursuant to the prowisions of Paragraph
5 of this section will not be used to count against an
eligible empioyee's entitlement to receive such
benefits i the event the employee 1s 1aid off pursuant
to the provisions of Articie XIV, Section 5.
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C.

8.

For the purposes of this Sectior.
defined as a period of seven co
beginning on a Monday.

. Motification of adjustment shutdown

made in accardance with Article X1\,
inventory adjustment shutdowns/layc:
full workweek. notfication of such layof
before the end of the employee's prece

Other Exceptions

1.

[a¥3

Layoffs arising out of or resulting from
other events beyond the Company's to

A sale of the Company or any covered
shali eliminate the John Deere Emplo
and any of the benefits hereunder

employees, as of the closing date of e

After the Company notifies the Union,
final decision to permanently shut dowr
will be no further grow-in to the job sect
as provided in Section 2 of this Exhibi!.

Saction 5. Resource Employees

A

Purpose of Resource Pool

A Resource Pool may be maintained at a
fo  provide continued employment of
employees who would otherwise be su

hased on their senicrity staius under
provisions of both the Master and Local Ag! :ements.

workweek is

secutive days

ayoffs will be
ection 7. For
of less than a
shal be made
ng shift.

izts of God. or
trol

siant or facility
nent Program
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B

Assignments of JOEP Protected Employees
in the Resource Pool

When an employee has job sesunty protection pursuant
to this Program. and the Company does not have a
vacant work assignment for the indvidua'. the Company
may assign such employee to the Resource Pool. The
parties recognize that the scope of such protections
requires flexioiity with regard to the assignment by the
Company of duties and activities to Resource Pool
employees and the selecton of Resource Pool
employees for training. Therefore. the following special
assignment rules may be utiized for JDEP protected
employees who have been placed in the Resource Pool.

1 Placed in a trairng program

2 Used as a replacement to facilitate the training of
another employee or the assignment of arother
employee on a non-traditional job

3. Given a |ob assignment wrihin or outside the
Bargaining Unit which may be non-traditional

4. Placed in an existing opening

5. Given a job assignment in ancther Bargaiming Unit
within the "Labcr Market Area” as defined in Articie
XV, Section 9. In such a case the nghts of the
Resource Pocl employee so assigned shall be
identical to those he wouid have realized had he beer
hired from the LMAS list No Resource Pool employee
will be assigned toc another Bargaining Unit in the
Labor Market Area unless he 1s senior to the employee
on the LMAS list who would otherwise have been hired
for the opering and either agreed to accept the
assignment or 15 the least senior employee in the
Resource Pool.
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3.

=~

C

Temporarily transferred from a Bargai
Quad-City area to any other Bargain
Quad City area for up to one hundred a
warkdays in any Program year, proy
that temporary assignments under thi
covered Bargaining Units at other loc
be made if employees remain on the r
tocation. Reasonable  assignme
Bargaining Units at separate locatio
purposes will not be subject to this restr

Givert other assignments consistent il
of this Exhibit. (For example. tre
create jobs for Resource Pool emp oy
paragraph by adding work to the factor
upon what has historically been :he
Bargaining Unit.)

eneral Resource Pool Assignment Provis)

It 1s recognized that both JDEP protec
and non-JDEP protected employees r
into \ne Resource Pool as a result of ths

the seniority provisions of the Masl -

Agreements. The Company's assignine
ool employees shall not be restricte
ruies or other practices.

(a) Employees assigned from the Res
temporary assignments in the Barg.
work the same schedules as the dap
classification to which they are assi
any required overtime. Such emnp
treated the same as any other €
reaspect to any contractuai notice re
such overtime unless it is impossib'e
overtime worked by employees while
Pool assignments will not be ch;
overtime unit or group.
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{by Employees in the Resource Pool, should be fully
utilized to the best extent possible. Consequently,
the Companry wil endeavor to assign Resource
Pool employees to assignments whenever
possible. In the event that the Company assigns
no duties to a Resource Pool employee. he shall
remain available for assignment upon reasonable
notice N accordance with rules and procedures
established npy the Company for administration of
the Resource Peol.

)

Employees assigned o the Resource Pool shall
ne removed from the Resource Pool in seniority
order pursuant to the Master and Local
Agreements. as vacant work assignments become
availlable. provided they are quahfied to perform the
work reguired.

2. The Company and [nternational Union have agreed to
the following guidelines to admnister the Rescurce
Pool

{a) The wage rate of an employee transferred to the
Rescurce Pool shall be established as the wage
rate of the empioyee's last regular assignment prior
to being placed into the Pool.

(b) The wage rate of a Resource Pool employee who
is temporarily assigned shail be the wage rate of
the temporary assignment or the wage rae as
established in paragraph (a) above., whichever is
hrgher

(¢) Such employees shall not be eligible for income
Secunty Benefits

1d) Resource Pool assignments will be ccnsidered
temporary and not subject 10 provisions governing
permanent filling of vacancies cor the application of
shift preference

176



EXHIBIT "K”

{e) An empiloyee who is eligible fo
protection may decline the oppc
assigned to the Resource Pool. ©
Resource Pcol, decline an assignn
event, the employee will no longer bt
the Resource Pool. The employee
until recalled in senionty order o a
Pool position. In no case may the !
claim a viclation of seniority rights
lesser seniority employee's job assgl

Section 6. Administration

Al

At each Bargaining Unit covered by the
Agreement, a Local JDEP Committee will b

The membership cf the Committee will
unit(s) Manageris} of Industrial Re
Resources and a maximum of three cth
Company representatives, and the F
Chairrman (Chairmen) of the Bargainirg
othe mitteemen.

The duties of the Local Committee will be
1 Periodically review the size and mi
Resource Pool and review the impaci ¢

well as future requirements.

2 Monitor the placement and assignments
in the Resource Pool.

L)

Review the assignment of Resource P:
to non-traditional work assignments for
the Resource Pool where practicable

outside the Bargaining Unit.
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m

4

Review any complaint regarding the administration of
the John Deere Employment Program Refer
unresolved complaints to the National Committee.
Cnly those matters involving the size of the Resource
Pool or governing the treatment of an employee
assigned to or impacted by the Resource Pool will be
subject to the Grievance Procedure.

Jointly develop and infiate proposals to improve
operational effectiveness to secure existing jobs and to
attract customers and additional business. thus
providing additional job opportunities.

A National JDEP Committee will be established at the
Deere & Company-International Union leve! consisting of
three (3) representatives selected by the Company and
three (3) representatives selected by the Director of the
UAW Deere Department.

The National Committee wili meeat periadically as reguired

to:

1.

2.

Menitor the efforts of the Local Committees.

Approve Local Committee efforts to  improve
cperational effectiveness and coordinate those actions
when appropriate.

The National JDEP Committee is specifically empowered
to pericdically review and evaluate the operation of this
Exhibit and make mutually satisfactory adjustments to its
Provisions.
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ATTACHMENT A

EXHIBIT K
(JOHN DEERE EMPLOYMENT PR(

SPECIAL PROGRAMS FOR_
DESIGNATED ELIGIBLE EMPLCYE

‘Voluntary Terrmination of Employment Progr

The National JDEP Committee may. frer h
far specified periods, authorize the followi:
cesignated elighie employees ar may ap
from Local JDEP Committees for impleme
Programs. Employees must apply within 5t
cate any such Special Program is made ava

The Voluntary Termination of Employ
{VTEP) provides a guaranteed lump sum &
subject to the condittons and Iimitations co

GRAM)

ES

m

e to tme and
1 Program for
fove requests
ation of such
days after the
able tc them.

ant  Program
mefit payment
-ained herein.

This Program is applicable to employees w 1 at least one
year of senionty who are at work on or aft ' the effective
date of the Agreement.
DESCRIPTION OF PROGRAM BENE 'ITS
YEARS OF SENIORITY AS
OF APPLICATION DATE $ AMC INT
1 but less than 2 $15.000
2 butlessthan 5 21.000
5 bur less than 10 37.000
10 but less than 15 47.000
15 butt less than 20 62.000
29 but less than 25 67.000
.25 or more 2.000
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The maximum gross amount of the benefit payable under
this Program s 572 000 for empioyess with 25 or more
years of seniorty

tn no event. however, shall the amount of a VTEP payment
provided under this Program exceed such amount
permissible under the Employee Reurement Income
Security Act of 1874 |IERISA;}

Any VTEP payment to an eligible employee will be reduced
by the employee’s outstanding debis to the Company or to
the Trustees of any Company Benefit Plan or Program

An employee who accepts a VTEP payment shall cease to
be an employee and shall have ther seniority broken at
any and all of the Companys plants as of the date
application for a VTEP payment is receved

An employee who receives a VTEP payment and who 1s
subsequently reemployed by the Comgpany will not be
elgible for any future VTEP payments untii the emplovee
has five or more vyears senionty followng such
reemployment. No seniority used to determine the amount
of a previous VTEF payment shail be used in determining
a subsequent VTEP payment.

An employee who accepts a VIEP payment shall be
provided with coverage under Hospital. Surgical, Medical
and Prescription Drug Expense Benefits Insurance -
Nonoccupational (excluding Dental. Vision Care and
Heanng Aid Expense Benefits) as set forth in Appendix "B"
for a penod of six {8) manths dating from the end of the
month following the month In which the employee last
worked.

B Employment Security Pension Program
The Company may from time to time anc for specified
periods offer the following Program for designated eligible

employees
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The Employment Security Pension Pro ram provides
pension benefits under the John Deere P nsion Plan for
\Wage Employees (the Plan) subject to the :=ligibility terms
and conditions conta:ned n such Plan. T s Program s
applicable to employees who are at work, ¢ n a Resource
Pool. on or after the effective date of this &g ~emant.
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EXHIBIT *N”

SPECIAL PROVISIONS FOR EMPLOYEES HIRED
BEFORE 1 OCTOBER 1997

The following specral provisions wil apply to all employees
whose last dae of hire into one of the bargaining units
covered by this Agreement was before 1 October 1897

DIRECT DEPOSIT OF PAYROLL CHECKS OPTIONAL

Covered employees will continue to have the option of
receiving their pay check at work or electing direct deposit.
Payday for those who choose not to take advantage of direct
deposit will be on Frday of each week for first shift
employees. and on Thuisday for seccnd and third shift
emplioyees If a national haliday fails on the payday however.
the Company wilt pay or the day hefore. The payday may
also be changed by mutual agreement in a specific instance.
The employees covered by this Agreement shall be paid for
services rendered during the previous workweek Al pay
checks or earnings statements shall be distributed durning
regular work hours on the regular payday

EARNED BONUS HOURS

Employees covered by this Exhibit will be able to earn Earned
Bonus Hours on same basis as they were under the 1994-
1997 MASTER FACTORY AGREEMENT  (That Agreements
ARTICLE Il. GENERAL CONDITIONS, Secton 7 Earned
Bonus Hours (pages 6 - 8) is incorporated into this Exhibit for
that purpose ) Instead of the automahic payout date provided
m that section. however begnning with the 1898 payout, the
hours accrued each contract year will be pard as a Christmas
Bonus on the pay day preceding the Chnstmas shutdown
each year Beginning with the 2003 payout and each vear
thereafter. such bonus will be computed In accordance witn
Article XVII. Section 12 Computation of Average Straight-
time Hourly Earnings
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RETIREMENT BONUS

Employees covered by this Exhibit whe are “sligible
employees” as described under the Ret =ment Banus
provisions will be paid a Retirement Bonus a5 rovided under
the 1994-1997 MASTER FACTORY AGREE JENT. (That
AGREEMENT'S Article VIl. RETIREMENT BO? 1S \pages 19-
24) is incorporated into this Exhibit for that purp 1se ) Effective
with the date of this Agreement "Earning Bra kets” shall be
computed n accordance with Article XVI Section 12.
Computation of Average Straight-time Hourly E -nings,

PERSONAL YACATION DAYS

Emiployees covered by this Exhibit will be elic ble “or six (8)
days of PVD at eight (8) hours per day.

VACATION PLAN - VACATION WEFKS

Employees covered by this Exhibit will contir 1e to use the
1994-1997 MASTER FACTORY AGREENME T's Vacation
Plan for determining their number of weeks f \ ication. (That
Agreement's ARTICLE XV1. VACATION PLA Secrtion 2.
Four Weeks Section 3. Three Weeks. Sectic - 4. Two and
One-Half Weeks, Section 5. Two Weeks, S ution 6. One
and One-Half Weeks. Section 7 One Weel (pages 105-
1068) are incorporated into this Exh.bit for that p 1posea.)

PAID | UNCHES

Employees covered by this Exhibit will ct itinve to be
scheduled for continuous cperation lunch pero s and receive
paid lunches when assigned to continuous shift as cescribed
in the 1994 - 1997 MASTER FACTORY AGREL MENT (That
Agreement's ARTICLE XVII. HOURS OF ~NORK AND
OVERTIME, Section 8 Paid Lunch Periods : -d Section 9.
Continuous Operation Lunch Period {pages 1 J - 123) are
incorporated mio the Exhibit for that purpose.’
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SHIFT PREMIUM PAY

Employees covered by this Exhibit wilt continue to be eiigible
for shift premium pay of sixty (60) cents per hour for those
employees whe work second shift  and ninety (30} cents per
hour, for those employees who work third shift

INCOME SECURITY BENFFITS

Employees covered by this Exhibit who become eligible for
ISB benefits wifl have their benefit computed in accordance
with the prowsions of the 1984 - 18997 MASTER FACTORY
AGREEMENT  (That Agreement's ARTICLE XV {NCOME
SECURITY BENEFITS | Section 3 Computation (pages 101 -
104) are incorporated nto the Exhibit for that purpose }

SHP BUYOUT PROVISIONS

The SHP Conversion Factor which was established for eligible
employees duning the term of the 1994-1997 Agreement will
be used as it was during that Agreement for computing
earnings for tnput nours in CIPP applications and for
determining pay n the special pay provisions identified in
Article XVIII WAGES. Section 7 Special Pay Provisions.
The SHP Conversion Factor waill alse bhe used in any
successor pay plan that does not provide earnings opportunity
comparable to the Standard Hour Plan

Employees covered by this Exhibit classified as hourly
employees on 30 September 1994 and 3 March 1995 who do
not have SHP Conversion factors will be guaranieed their
weekly attendance hours times their hourly rate of pay {Exnibit
"F" Non-CIPP)  as the mimimum weekly pay when initially
assigned tc 1 CIPP application. This guarantee will extend for
& months from the date of this permanent assignment,
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SPEGIAL PAY PROVISIONS

In the appiication of Article XV!li WAGES, Se¢ ion 7 Special
Pay Provisions, paragraph B. CIPP assigne - employees
covered by this Exhibit who are assigned tc b in-CIPP work
while their regular CIPP plan is in operation sha be paid the:r
Average Straight-time Hourly Earnings as comipr ted aczording
o Article XV Section 12.

EMPI_OYMENT SECURITY

Employees covered by this Exhibit wil be ¢ gible for job
security protection as provided under th 1897-2003
AGREEMENT's Exhibit "K* JOHN DEERE E APLOYMENT
PROGRAM,
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LETTERS

@ JOHN DEERE Dee’e & Compady

One John Deerg Place Moline IL 51265 USA
Kenoath € Huhn Vice Presden:
Indusi'iar Relations

{OVERTIME POLICY)
1 QOctober 2003

Mr. Calvin T Rapson

Vice President and Birector

UAW Agricuitural Implement Departiment
International Union, UAW

8000 East Jefferson Avenue

Detroit, Mi 48214

During the course of our negotiations for the current Labor
Agreement, the Company agreed to establish policies related to
overtime in the factories. The intent of this letter is to state the
policy of the Company faor empiloyees who are asked to work on
{1} daily overtime: (2) Saturday and first off-duty day overtime,
and (3} Sundays, holidays, and second off-duty days. It is our
intent where questions arise out of situations involving these
categeries that the Manager of Industrial Relations, upon a
request from the Chairman of the Shop Committee. will make
himself available to review the situation.

1. Daily Overtime.
A Except as provided in B below. an employee will
nct be required to work daily overtime unless he

has been given twenty-four (24} hours' prior notice
of the avertime assignment.
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Wr. Calvin T. Rapson
Page 2

B.

In a situation created by the absence of an mployee on
the succeeding shift. an employee may be required to
work one (1) hour of daily overtime v rhout prior
notfication. Overtime occasioned by sucn asence will
not be considered as avertime except for pay  Jrposas.

Saturday and First Off-Duty Day Quertime:

A. \WWhen Saturday and first offduty dav wertime is
considered necessary. the employees reg. red to work
will be given notice on the calendar .Vednesday
preceding the Saturday and first off-duty di + avertme.

B. No employee will be required to work wertime for
more than three (3) consecutive Saturdays ind first off-
duty days.

C. For no more than five (5) cccasions dunn  a contract
year »n employee required to work overtin : under this
par: .. >h will be excused from a Saturda or first off-
cuty ..y overtime assignment provided he notifies the
Company two {2} warking days prior to t < guertime
day.

D. Shouid the number of empicyees reauiri 3 time off
under this provision on a given Saturday or off-duty
day seriously intecfere with production or rn aintenance
requirements, the Company will rewew wit the Union
the degree of interference in order to ottail  mmediate
resolution of the problem. Nothing herzn s intended
to permit or condone concerted activity hy - mnployees,
and the Company is not hereby preciuded { am [ miting
the number of employees taking time of and from
taking appropriate discipiinary action for any such
activity.
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Mr. Calvin T Rapson
Page 3

3 Saturday Preceding or Following a Holiday

The Company will not require an employee 1o work on a
Saturday wnich immediately follows a Frniday holiday or
precedes a Monday holiday with the exception of
employees who work in the Power House. Maintenance.
Receiving or Repair Parts Shipping work areas, or in the
A-7, Holding Furnace Attendant job ciassification.

4. Sundays. Holidays and Second Off-Duty Days
The Company will not require employees (o work
Sundays holidavs, or second off-duty days as defined in
Article XVII. Section 1. unless they are part of the
employee’s reqularty scheduled workweek.

5 Exceptions:
When necessary work is reguired to protect the physical

plant and/or equipment.

Kenneth C. Huhn
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LETTERS

Deere & Company

One John Deere Place b ne 1L 61258 USA
Kenneth C Hubn, Vice B ident

Industrial Relatons

(METRIC TOOLS FOR EMPLOYEE:

1 Qctober 2003

Mr. Calvin T Rapson

Vice President and Director

AW Agricultural Implement Departmertt
International Union, UAW

8000 East Jefferson Avenue

Detroir. M|l 48214

During the course of negotiations, the parties ' 1scussed the
subject of conversion to the metric system anc s effect on
certain employee-owned tools. The Company in :cated that it
intended to make available during the trar sitier period
necessary metrc tools and calibrated measurnng strumnents to
employees when required in the performance 1 their work.
Such tools will be available in the tool cribs ang ¢ 12cked out to
empiloyees when they have need for them.

At the point in time when the Company requires :mployees to
provide their own metric tools, the Company and L rion will meet
to discuss the subject.

Kenneth C. Huhn
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@ JOHN DEERE Deere & Company

One donn Deere Place Moins IL 51265 USA
Kenneth C Huhn Viee Presigent
Inaustrial Relauons

(LAYOFFS --OVERTIME)
* October 2003

Mr. Calvin T Rapson

Vice President and Director

UAW Agricuilturai Implement Department
Intermational Union, UAW

8000 East Jefferson Avenue

Detroit. MI 48214

Pursuant to our discussion during negetiations the Company
agrees that in the event there are qualified senionty employees
who are reduced from their seriority classification or on layoff
and the Compary antcipates production raquirements that
would necessitate the scheduling of overtime, or 1s scheduling
avertime for extended periods of time, the Company will at the
request of the Union meet and attempt to work out 2 mutually
satisfactory solution to the problem. The Company wiil consider
all pertinent facts presented at this meeting and will base its
decision on a rewview of such facts.

Kenneth C. Huhn
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LETTERS

@} JOHN DEERE Dee-e & Company

One .onn Desie Place rme 'L 1285 USA
Kenneth © Huh voz o sidecs
Indusinal Relatons

{(MUTUAL ACCEPTANCE}
1 Qctober 2003

Mr.Calvin T. Rapson

‘Vice President and Director

JAW Agricultural Implement Depanment
International Union, UAW

3000 East Jefferson Avenue

Detron. M! 48214

During negotiations. the parties had occasion !0 revisit the
matters addressed in the Letter on MUTUAL # ZCEPTANCE
which has been a part of UAW-Deere collect '2 bargaining
agreenents since the mid-1970's,

In the course of those discussions. the parties we : reminded of
the Letter's original foundation and purpose. A g the results
of that exercrse. was the resolution by the pa 12s hat their
position on these matters should be restated in o/ -2r to reaffirm
certain principles and to clarify others.

191



LETTERS

Mr Calvin T Rapson
Page 2

Mutuai Respect

It 15 acknowledged that contacts between the Company and the
Union are based on a relaticnship of respect. understanding and
cooperation.  Such respect. understanding and cooperation at
the Corporate-International  Union level cortemplates a
continuation of contacts between the parties on items of mutual
interest as they anse. Such tems include. but are not bmited to,
any relocation. purchase and the buiding of faciities In all
facilties the Company will. as it has in the past i regard to
Union relations conauct tself in its relationships with hourly paid
employees who perform traditional production

Neutrality

The Company will maintain a neutral position with respect to
both the UAW. and Union representation generally, dunng any
organizing campaign conducted by the UAW and directed
toward an appropriate urit of unorganized production and
maintenance employees at any maiority-owned manufacturing
or warehousing facilites which are included in the Company's
domestic agricultural and/or industnal equipment operations. By
a neutral positicn, the parties mean that they will not directly or
indirectly attack or commuricate anything of a negative or
derogatory nature about the other party or about tabor unions or
employers generally.
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Mr. Cafvin T. Rapson
Page 3

Procedure For Resolving Representation Questinn

if the Union contends that a majority of the emplon

the units described above wish to be represemead
the Company agrees that it will resolve all questio
with such contention in accordance with one of
procedures.

First. tre Company may agree to resolve such ist
aof & mutually acceptable procedure for confirmi
contention of majority support which wil! be col
mutually agreeable third party.

Second, if the Company does not agree to resolv:
described above. it agrees that any such issue (int
limited to issues involving voter eligibilty and
appropriate bargaining unit) will be resolved by
expedited submission to a mutually agreeable th
will determine the question of representation by
secret ballot election conducted on an expedited |
Union produces a 30 percent or more showing of
respec! to any issue properly submitted to ths
accerdance with this Letter, the determination by s
shall be finai and binding on the Company and th
Company and Union agree that the third party sha
law, the third party will not retain jurisdiction afte
question of representation. and the third party !
power to alter. change, detract from or add to e
this Letter

FOR THE COMPANY:

Kenneth C. Huhn
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LETTERS

@ JOHN DEERE Deers & Campany

Cne dohn Deere Place Maine 1L 51255 USA
Kenneth C Huhn Yice President
industria: Relations

+SAFETY POLICIES AND PROCEDURES)
1 October 2003

Mr. Calvin T Rapson

Vice President and Directar

UAW Agricultural Implement Department
Internaticnal Union, UAW

8000 East Jefferson Avenue

Detroit, M| 48214

During the course of negotiations, the parties discussed at
length the Company's polices. procedures. and practices as
they relate to health and safety.

A As a result of these discussions the Company agreed to
provide:
1. A review by the local safety committees of lost

time accidents as well as potentially serious near
misses. This review will normailly take place at the
nexi scheduled meetmg.

2. Prompt attention to  maintenance  and

housekeeping conditions which constitute a
recognized health and safety problem.
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Mr Calvin T. Rapson

Page 2

3

10.

11

Continuing safety instruction for er
as supervisors’ safety meeit
instruction.

Safety arientation for employees tr:
the plant.

Matenal [Data Sheets for review
Union Safety Representative and ti
Union where such Material Dat
available.

Medicai testing for employees inve
occupations as deemed necessary.

Factory surveys by the Company It
& Safety staff. Data from such surv
result of a grievance will be provides

Continued cooperation with Inter:
Health & Safety Representatives.

Pulmonary function tests for emplc
in certain occupations as deemec n:

Adequate medical facilites and staff

Proper consideration of heat and no
existing facilities.

sloyees, such

;s and  job

-sfer-ed within

ny the Local
+ Intamational
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Mr Calvin T. Rapson

Page 3

12

13.

14.

18,

Regular preventive inspection and maintenance of
eguipment and machinery that relate to employee
health and safety ltems that must be covered
include but are not imited to: cranes. hoists. lifting
dewvices mohile equipment. safeguarding systems.
ventilation systems used for contammant control.
platforms. machining fluid systems and fall prevent
systems

Cooperation with setected competent independent
research organizations

Periodic audits of plant lock-out procedures.

Annuai training and education for the Locai Urmian
Safety Committee.

Cit MistTotal Particulate Surveys conductad by
the Company Industrnal Health and Safety staff will
be made avallable to the joint Safety Committee
The Compary will institute feasible engineenng
controls to recuce machining fluid exposures

The Company wili provide employees who come in
contact with hazardous matenals with training on the safe
use of such materals Such training will be reviewed with
the Locai Union Safety Representative. The Company
agrees to provide employees exposed to hazardous
matenais with the Material Safety Data Sheets for those
matenals during the shift that the reguest was made
provided sufficient t e s avallable

196



LETTERS

Mr. Calvin T. Rapson
Pags 4

C.

The Company is commitled to purchas
hazardous materials that have adequate M
Data Sheets and labels. Also the Company v
suppliers of hazardous materials prowvide it v
chemical names and composition of such pri
Material Safety Data Sheets as required by tl
When reviewing Material Safety Data Shee
different products, the Company will o
provided health wamings through toxicolot
The Company is commited to the prope
required by the standard, of all transfer cont
carry hazardous materials and will make an

to accomplish this goal. Further, the Compan
ongoing, good faith effor to mainta
erforcement of this program. This prc

monitored by poth factory personnel and Dee
in order to assure that each facility ~as
hazardous matenial program. The
Representative will be invited to attend
Hazardous Material Review Committee M
Company is committed to continuousty rec
number of and quantity of hazardous rat
each facility.

Provide for prompt notification to the Local
Representative and the Intemational Union !
Committee of fatalities and accidents involvin
Access to the factory will be provided to th
Safety Representative and the International
Safety Committee in order to conduct an im
represantative designated by the Company v

during this investigation.

197

| nion

only those
sterial Safety
| request that
th identfiable
ructs on their
2 reguiations.
S on new or
firm supplier
¢+ references.
labeling, as
ners used to
ngoing effort
will make an

consistent
ram will be
: & Company
an effective
Safety
the facility's
atings. The
ice noth the
“als used at

Jnion Safety
2ntral Safety
loss of limb.
Local Union
Inion Central
:stigaton, A
it be present



LETTERS

Mr. Calvin T Rapscn
Page 5

E.

The Union Safety Representative may accompany
governmental health and safety inspectors and Intemational
Union health and safety professionals on factory
inspections.

The Company strives to achieve a "No Hands in the Die"
policy. However. some "draw jcbs” currently run on
mechanical or hydraulic presses. require employees 10
place their hands and arms i the die hazard area for part
loading and unloading In these situations. the following
additional safeguards will be provided:

1. The presses will be equipped with a set of two-hand
control buttons for each operatorfhelper.  All buttons
must be activated simultanecustly to cycle the press.

2. The press operator{s)/helper(s) must hold the two-hand
cantrol buttons down during the full press cycle.

3. The presses will be equipped with mechanical safety
biocks or ramysiide locks that wili prevent the prass ram
from accidentally falling while the employees are
reaching intc the die hazard area.

Review the confined spaca/entry program. When work
assignments require emoloyees to enter confined
spaces. appropriate precautions will be taken in
accordance with safe work practices such as: air
sampling, ventilation when necessary, communications
systems. personal surveillance arrangements, and
adequate support personnel. as required.

198



LETTERS

Mr. Calvin T. Rapson
Page 6

H.

The International Urion. Local Unions, Un
Safety Committees and Union members ol
Ccmmittees, and Union officials. empioyee:
shall not be liable for any work-conne
disabiities. diseases, deaths or loss resulti
which may be incurred by employees of the C
subsidiaries or by third parties while on Comy
This 18 not intended to. and does not

Company's liabilty in such cases beyon
exposure, if any (i.e.. Workers Compensaticn)

Tha Company shall have the responsibility |
make reasonable provisions for the safety an
employees during the hours of their emplk
Union shall cooperate with the Company's €
out its obligations.

As stated in these discussions, the Company
commitment to continue and improve these policie:

and practices as they relate to health and safety.

which might arise may be reviewed by the C
Committee.

Kenneth C. Huhn
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@ JOHN DEERE Deere & Company

(e Jonn Deere Place Moline 1L 61265 USA
Kennetk C Huhn wvice Presden
Industral Relations

(CONTINUCUS SHIFT OPERATIONS)
1 October 2003

Mr. Calvin T. Rapson

Vice President and Directar

UAW Agricultural Implement Department
international Union, UAW

300Q East Jefferson Avenue

Detroit, Mi 48214

1. Continuous Shift Operations

During the course of negotiations the parties discussed
mutual problems associated with increased production
requirements in certain critical work areas. The
Company expressed its interest in more fully utilizing its
facilites and equipment through the technique of
continuous operations.  The Union brought to the
Company's attention the continuous, heavy overtime
schedules in many of these work areas because of the
limitations of the tradibonal workweek.

To address these matual concemns. the Company and
Union agree to form a committee to discuss establishing
pilot programs of continuous operations where mutually
agreed. on specific, critical work areas and related
support functions in Company faciiities where continucus
operations are not presently being utihzed In advance
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of the date for the establishment of =u: - shifts, the
Company will meet with Local ard nternaticnal
Representatives to review the reasons fo the change
and to seek agreement. Additionally, if the oca: parties
are unable to agree on a particular Col inucus Shift

Operation application, the matter wilt b n
Jaint Appea! Board far resclution.

The Company agrees that it is obligated 1o
one-half for Saturday and double time fc
those hours worked by empioyees inv
extension of the continuous operations p
Zompany and the Union will try ta reach ag

arred to the

ay time and
Sunday for
lved in the
gram.  The
=ement as to

how and when this premium will be paid | -less agreed
otharwise. payment will be made in the regular
paychecks of the employees who work Sz .rday and/or
Sunday as part of their regular five-day sche uie.
Replacements for Saturday and Sund y Overtime
Assignments

After exhaustion of employees within the primary
overtime group, the Company may then fil its neeas for
such work by offering such work to voiunter rs from other
aovertime groups. Exhausting that source e Company
may offer such work to employees from t & secondary
overtime group or groups or part-time ¢ nployees as

outlined in Paragraph 3 beiow.
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3. Establishment of Secondary Overtime Group or Groups

The Company may establish a secondary overtime group
or groups to perform the owvertime work declined by
employees of the primary overtime groups. A quallfied
employee who volunteers and is accepted by the
Company for the secondary overime group will waive his
rights for such work under the overtrme letter.

in addition. f the Company is not successful in attracting
a sufficient number of gualified employees for the
secondary overtime group. the Company may hire part-
time employees, preferably retired John Deere
employees. to perform the work turmed down by
amployees in the overtime group.

As soon as possitle after the effective date of the current Labor
Agreement, a jort Deere & Company-International Union
committeg will be establishea to work out the administrative
details invelving these programs, including such matters as rates
of pay insurance coverage. overtime distribution. etc

This same cormmittee will manitor the part-time program and will
be rtesponsible for working out the cortinuous operations
programs under the conditions set cut above.

Kenneth C. Huhn
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&N JorHNDEERE Deere & Campany

S One Jonn Deere Piace M e 1151265 USA
Kernetn C Huhn, Vo2 P o dent

Indust-al Relations

{PREFERENTIAL SENIORITY!
1 Octcber 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricultural implement Department
International Union, UAW

£000 East Jefferson Avenue

Detroit, M! 48214

During negotiations, the parties discussed the question of
"superseniority” or "preferential seniority” for Urior officers in the
light of recent NLRB decisions which make s ch coverage
improper for certain Union positions.

It is the intent of the parties tc abide by the | I_LRB rlings.
Therefore. the parties agree to administer the Agr :2ment so as
to provide "superseniority” or “preferential senic ty" coverage
cnly for a Union member who is involved in eit er grievance
handiing or the administration or negotiation - bargaining
agreements on the plant level.

However. should the NLRB rulings be overturnad . 1 modified on
appeal it is the understanding of the parties that 1o the extent
permmittzd by such appeal decision, “supe seniority" or
"preferential seniority” coverage will revert to t 2 provisions
previousty contained in the Agreement.

Kenneth C. Huhn
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@ .JOHN DEERE Deers & Company

Ong sunn Deere Place Moline 1L 61265 USA
Kenneth C huhn Vize Presodent
Indust-ia: Relations

(APPRENTICE/TRAINEE WORK EXPERIENCE REVIEVWY)
1 Qctober 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricuitural implement Department
Intemational Union, UAW

8000 East Jefferson Avenue

Detroit, Ml 48214

During the course of negotiations. the parties agreed that an
apprentice or trainee removed from the program may request
that the Joint Apprenticeship Committee review additional
related work experience obtained while out of the Program. |t
will be the employee's responsibility to provide proper
documentation to the Joint Apprenticeship Committee of his
acgurred experience. If the Committee determines that the
empicyee has attatned additional skills. he will be credited with
the appropnate number of hours.

Kenneth C Huhn
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@ JOHN DEERE Deere & Company

One John Deere Place M e 1L 61265 USA
Kenneth C Huhn, Vice Pr: dent
Industriat Relat ons

(SOURCING)
1 October 2003

Mr Calvin T. Rapson

Vice President and Director

UAW Agricultural Implement Departrment
intemational Union, UAW

8000 East Jefferson Avenue

Detroit, M} 48214

During negotiations, the Union raised numerous  “ncerns over
the Company's sourcing actions and thelr impac >n past and
future employment opportunities.

The Company shares the Union's interest - optimizing
empioyment opportunities and growing the bu: ness. It s
recognized, however, that decisions resufting in nsourcing or
outsourcing will need to be continued for the efficii 7t operations
and survival of our business and the long term job  scunty of our
employees.

Recognizing the sensitivity and level of concern ¢ er this issue,
the Ccmpany agrees to the following procedul 3 t¢ ensure
Union input into the Company's sourcing decisicns  Discussions
will take place as provided below:
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[a8]

The Company will provide written notificatron to the Local
Union of contemplated sourcing actions at least one
hundred and twenty (120) days 1in advance or longer
when possible, including the reason for such
contemplated action. This notice period will be used to
share information and have mutual discussions as
required. Prior to implementing a final sourcing decision,
the Company and Union will consider such factors as the
available market (whether internal or external) for the
work in guestion, the total cost involved, quality, the
availability of the requisite technology, capital. the ability
to comply with statutory requirements. timeliness of
implementation. possession and availability of Company
equipment, as well as the impact of such a decision on
both the long term job stability of Deere empioyees and
the effect an future job opportunities

Within ten {10) days of notification. a meeting will be held
between local Company and Union representatives to
review and discuss sourcing actions being contemplated
by the Company. During this meeting. the Company will
provide full information and discuss in detail:

a s reason(s) for the contemplated sourcing action.
b Oata used to support the contemplated sourcing
action, and

O

any altematives to the contemplated sourcing
action.
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Within thirty (30) days of the meeting in |
above, the Local Union may present a writh
either keep existing work in-house or
previously outsourced work and/or bring ir

aragraph (2)
- proposal to
'3 in-source
vew work to

offset any job loss associated with the ontemplated
sourcing action. For this purpose. new wo : means any
work unlike or dissimilar to work currently «erformed by
any Deere-UAW bargaining unit. Such pro| nsal will take
intc account the criteria stated in paragra) 1 (1) above.
Such proposal may also include Union inpt  into product
and/or work process and other changes th:  may impact
the cost and quality of the work sufficientl to keep the
work in-house.

In all cases, the Company will have the final -esponsibility
for making the sourcing decision and well ommunicate
such decision promptly to the Union.

in cases where the Local Union claims -al sourcing
actions are not being made consiste it with the

prowisions of this letter, these situations m:
1o Step 3 of the grievance procedure.

It is understood that the Company's open d
the Union of sourcing and related plans m:
Union to keep information confidential urtil
consents to its release. The Company, ar
agrees not to release to outsiders any i
proposals developed as a resutt of discus:
Union, nor to use the resuits of such discuss
more atiractive contract terms from outsic
keeping the work in-house,
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7 For the purpose of this Letter of Agreement. sourcing
means everything but iow volume/tow value-added repair
parts.

Kenneth C. Huhn
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@ JOHNDEERE Deere & Gampary

One John Deere Place Wk e 1L A1265 USA
Kenneth C Huhn, Vize r¢ et
Initustral Relations.

(STRIKER REPLACEMENT)

1 Qctober 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricuttural Implement Department
International Union, UAW

8000 East Jefferson Avenue

Cetroit, Ml 27214

Over the years, Deere & Company and the UAW 1ave made a
sncere effort to resoive issues through the negotl ton process
and the grievance procedure. In those inst: "ces whare,
unfortunately, strikes have occurred, Deere & Cor pany has, in
the interest of our long term reiationship, elected t  refrain from
continuing production operations by hiring nevw ¢ nployees as
permanent replacements for striking workers. Dur ~g those few
instances in which a strike has occurred, the UA recognizes
that Deere must continue to protect equipment. aciliies and.,
most importantly, fulfill its commitments to custar 2rs by using
salary empioyees as are availaple to conti se  criticalty
necessary operations in an orderly manner.
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This course of action by the Company has served the parties
well. It has permitted us to address the issues without additional
pressure and escalation of the tensions of the situations.
Accordingty, 1t is Deere & Company's intent to continue this
policy at this time.

Kenneth C. Huhn
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@ JOHN DEERE Deere & Company

One Jahn Deere Plare &
Kenneth C Hubn, Vice P
Industriai Relatons

(REINSTATEMENT OF GRIEVANCE

* Octeber 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricultural Implement Departrment
. International Union, UAW

8000 East Jefferson Avenue

Detroit Mi 48214

vne |1 B1255 USA

wident

:)

During negotiations, the parties addressed then ielves to the
issue of certan problems involving employee

urifair

representation in  the handling of

consequently, the Company and the Union agree

1.

Sheuld an employee file a complaint with
Article XXXIII of the UAW Constitution
‘epresentation in the handling of his griew:
international Union will as soon thereae
provide relevant informaticn of such filing
of Industrial Relations of Deere & Company

Should a finral determination be mad
procedures of the appeal process of Article
IJAVW Constitution that the complaint is me
the International Union will notify the Direct:
Relations of such fact. and the parties w
establish the procedure for the reinstat
grnevance to the grievance procedure incly
arbitration.
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%

Should an agency or a court find that the Union failed to
fairly represent an empioyee. then the International Union
and the Director of Industrial Reiations will proceed to
establish the procedure for the submission or
reinsiatement of the complaint or grevance to the
grievance procedure including possible arbitration.

Kenneth C. Huhn
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@ JOHN DEERE Deere 8 Company

One John Deere Place M e ILA1285 USA
Kaenneth © Huhn, Vize Pr. dem
Industinal Relatons

{ARBITRATION SCHEDULING)
1 October 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agricultural Implement Department
Internaticnal Union, UAW

8000 East Jefferson Avenue

Detroit. Ml 43214

During the course of negofiations, the partic 3 discussed
methods of improving the arbitration scheduling pi cedure. On
the basis of these discussions, the parties agreeu t at:

1. Grievances from the Deere-UAW N ster Depot
Agreement will be arbitrated on special d tes obtaired
from the Deere-UAW Permanent Arbi ator. The
Secretary of the Deere-UAW Joint Appe ' Board will
contact the Permanent Asbrrator to obt: n arbitration
dates mutually satisfactory to the Compan . Union, and
Permanent Arbitrator,

Grievances would be scheduled on the | asis of their
order referred to the Secretary of the Dze :-UAW Joint
Appeal Board. In the event two (2) gr :vances are
received at the same time the lowest Loc number will
be given preference.
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Continuing liability grievances. i.e.. grievances involving
discharge, three-day quits. jayoff or recall questions. will
be given priorty In the arbitration schedule over other
grievances.

2. At least one (1) day in each month's arbitration schedule
will be reserved for the arbitration of "contract disputes”,
i.e., nen-continuing hability gnevances as defined under
Article Xlt, Section 5-D(4} of the Master Labor
Agreement.

Kenneth C. Huhn
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@ JOHN DEERE Deete 8 Comparly

One Jonn Deere Place M e 1L 1265 USA
Kenneth € Huhn, Vice P dent
Industriat Relatons

(ANNUAL LUMP SUM PAYMENTS)

1 October 2003

Mr. Calvin 7. Rapson
Vice President and Director

UAW Agricuitural Implerment Department

International Union. ULAW
8000 East Jefferson Avenue
Cetroit. MI 48214

LUMP SUM PAYMENTS

Employees shali be eligible for Annual Lump 5u - Payments,
provided they were hired before 1 October "9 7 and have
seniority as of each designated eligibility date set orth below.

1. Table
; PAY A ILE DURING
iH ELIGIBILITY DATE AMOUNT WE K ENDING
5 Ncve ner 2004

+ 4 October 2004 Two percent (2% of

: the Employee s
Quaified Earnings for
; the eligibility year 6

| October 2003 -

| 3C- ,oer 2004) as

| _ioefinea below
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PAYABLE DURING

. _ELIGIBILITY DATE AMOUNT WEEK ENDING
3 October 2005 Three percent (3%; of | 4 Novempe- 2005
the Employee's
Qualfied Earrings for
1 the  ebgibility  year
14 October 2004 -
2 Octoper 2005) as

defined below

2 October 2008

Three percent (3% of

the Employee's
Qualified Earnings for
the  ehgioity  year

(3 October 2002 -
1 Qctoper 2006) as
defined balow

3 November 2206

. 1 October 2007

Three percent (3% of
the Emplayee's
Lwualfied Earmings for
the  eligibility  year
(2 October 2006 - 30
September 2007)
defined below

as

2 November 2207

29 September 2008

Three percent (3% of

the Employee's
Qualfied Earmings for
the  elgibllity  year

/* October 20C7 -
28 September 2008)
as aefined below

7 November 20308
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Emplcyees shal! be eligible for Annual Lump S m Payments,
provided they were hired on or after 1 Octobe- -
seniority as of each designated eligibility date se torth below.

2. Tab

ELIGIBILITY
DATE

le

AMOUNT FOR
EMPLOYEES
WITH {5} OR

MORE YEARS OF

CONTINUOUS

SERVICE

AMOUNT FOR
EMPLOYEES
WITH LESS THAM
(5) YEARS OF
CONTINUQUS
SERVICE

2004

3 October

2005

4 Ocicber

Three perEent 13%)
of the Employee's

Qualified Earnings '

for the eligibilty
year (6 Oct 2003 -
3 Oct. 2004 as
defined below_

" Three percent {39%)
of the Employee s
Qualfied Earn:ngs
for

| year (4 Oct 2004 —
2 Oct. 2005 as
defined betow

the eligibilty

Two percent (2%
of the Employes:
Qualified Earmings
for the elbgbity
year (6 Oct. 2003 -
3 Oct 2004 as
: defined below
Two parcent \:J"u
of the Employse
Qualified Earnn;s.
for the ehgibity
vear (4 Oct. 2004 -
2 Oct. 20057 as
defined below

1 Qctober

2007

2008

T 29 Septamber

Two percemt (2%,
of the Employee s
. Qualfied Earnings
“for the elgibility
year (2 Oct 2006 -

One percent 1%
of the Employee's
CQualfed Earmngs
for  the eligibity
year {Z Oct, 2007 -

30 Sept. 2007y as | 30 Sept 2007i as

_.defined beiow

! defined pelow

Two (2%) of the

Empoyees

Qualified Earnings .

for
year (1 Oct 2007 -
28 Seat. 2008 as
defined below

the efigibility | for

One percem %4
of the Employes's
Qualfied Earminas
the efigitul ty
year {1 Oct. 2007 -
28 Sent 2008) as
defned below

247 ard have

~ PAY DATE
‘s hovember
2004

4 Novernber |
2005

Thoverber |
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3.

Qualified Earnings, as used herein. are defined as iIncome
received by an eligible employee from the Company
during each designated Lump Sum Payment engibility
year resulting from the following

Basic Wages*

COLA"

Shift Premium

Incentive Earnings
Vacation Pay

Holiday Pay

Sunday Work Premium Pay
Bereavement Pay

Earned Bonus Hour Pay
Jury Duty Pay

Personal Vacation Day Pay
Call-in Pay

Military Duty Pay

“inciuding overtime Saturday. Sunday. and Haliday
prentum payments,

An employee whe retires dunng the term of this
Agreement who. but for such retirement. would have
had semority as of the designated eligioility date.
shall qualify for the Lump Sum Payment.
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5.

in the case of an employee who dies during

year, a Lump Sum Payment shall become pa

weare a seniofity employee on the designs

date and calcuiated based on his eligible hot
eligibllity year in accordance with paragraph

the evert an eligible employee dies befor
Lump Sum Payment, the amount of Lump &
which such employee would have receive

retired on the date of death will be paid in a
the person or persons designated in, and
manner as is provided in, the John Deere G
Disability Insurance Plan for Wage Emplovee

Kenneth C. Huhn
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@ JOHN DEERE Deere & Comopany

One John Neere Place Moline 1L £1255 USA
Kenneth C Hoho Vics President
IndLzlnal Relatons

{TRAINING)
1 October 2003

tr. Calvin T. Rapson

Vice President and Director

UAW Agricultural Implement Department
International Union, UAW

8000 East Jefferson Avenue

Detroit, MI 48214

Buring the course of negotiations, Deere & Company and the
UAW jointly recognized the importance of training and the need
to promote training. retraining. and personal development for its
current and future employees.

To that end. the parties agreed to establish a National Training
Committee (NTC) at the Deere & Company-Internationat Union
leved consisting of three (3) representatives selected by the Vice
President of Industrial Relations and three (3) representatives
selected by the Vice President and Director of the UAVY Deere
Department. The NTC will meet pericdically as required to

1. Direct and improve the operational effectiveness of the
unit training programs.
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2. Make mutually satisfactory adjustments as -ecessary.

3 Support and promote an overali training v Ire

Each unit will be responsible for the developm nt. execution,
and funding of its own specific training prcgr. n using joint
Company-Urion resources.

The objectives of such program(s} will be to ir urova the job
place-nent and job retertion rights of employees :lative to their
seniotity and to continue toward the goal ¢’ v taining senior
zmployees at work

Such programis} will be btmely. educationally sound. cost
effective and must support the units strategic | .siness plans
and focus on improved performance

A Coordinating Committee consisting of Dean & Company
Industrial Relations representatives and UAWV.  Intemnational
represantatives witl also be established for tt: purpose of
pericdically visiting the respective units to:

1.  Review, and evaluate the various training pro: -ams,

2. Ensure training to be a continuous process

3. Monitor the opportunities for leaming ne v skills and
knowledge.

4 Provide necessary support for the overall dey :lopraent and

improvement of individuals as well as strategic objectives.

Kenneth C. Huhn
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@ JOHN DEERE Dee-e & Gampany

One Jona Dears Place Mohne L 81265 USA
G Rae Bonten < WV oe Presigest
lraust il Retat ons

(COSTING OF SOURCING)
1 Qctober 2003

Mr Calvin T Rapson

Vice President and Director

UAW Agricultural Implement Department
International Uniort, UAW

3000 East Jefferson Avenue

Detroit. Mi 48214

During the ccurse of negotiations. the parties discussed the
destrability of providing lower costs to the units in order to
ensure their viability in the future. The Union expressed its
concern that the applicable labor costs currentty used by the
Company in making decisions toc either outsource or insource
work in the units would not take advantage of the new lower
cost envircnment because of the demographics of the
warkforce

tr response to this concern raised by the Union the Company
agreed to use the average labor costs for employees hired
after 1 October 1997 in making such decisions.

Kenneth C. Huhn
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A“ JOHN DEERE EPeere & Combany

Che jonn Cesre Place M
Kennetn C Huhn Ve B
Irduginal Relations

(ANNIVERSARY DATE TRANSITIOM

1 Octcher 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agncultural Implernent Department
International Union. UAW

8000 East Jefferson Avenue

Cetroit. Ml 48214

During the course of negotiations, the Parie
change the current vacation year and excused p-
year to individualized years based upon eact
anniversary year as defined in Article XVI, Set
effect this transition. the Parties agreed to the fol
when prorating vacation, excused personal le:
5100.00 vacation bonus.

Tne Personal Vacation Day transiton will bece
6 October 2003. The Vacation and Vacation Eo
will become effective 3 May 2004 (1.e., the eni «
vacatian year)
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PERSONAL VACATION DAYS TRANSITION
EFFECTIVE 6 OCTOBER 2003

~ Categdry of Employee |
empioyee with less than
one  year 2f conbruols
employmen: as cf
§ Ociober 2002 )
Employee with ong or more |
years of cortinuous
employment as of
& Ocroper Z0C2

-3 be

R RSN
Any emplayee Zovered by
Exnibit "N ot trs
Agresment

E004

Hours of PVD
shgibrel £0 nours on trer
armversaty aate

{If ctherwise
eligibie) on the Monday
foliowmg the efecuve date
of the new Agreement 40
~ours plus a pro-raza shars
Lsed by tre
employee s anniversary
date ‘oliowing 6 October
2004

Vil receve  F ctherwise
zhgibie) on the Monday

Wwill receive

T
Wil receve {if ctherwise

fallowing the effecuve aate -

ot this new Agreement 48
wurs plus a pro-rata share
‘e be used by
=NDIoyee's anversary
zate falowng € Corober

the

Pro Rata PVD
None

Par  Payrol
Records

See Cases |1
anag 2

|
Per Payro !
Records

See Case 3

Pro-ration Formula - number of days between © October
2003 and an employee's annversary
date divided by 365 and multiplied by
43 or 48 hours

Note: For this formula. 7 October 2003 15 day t and 5 October

2004 is day 365.

Case 1 - Annwversary Date of 17 March 2004

163/365 = 4466 x 40 = 18 hours of pro-rated
excused personal leave
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Case 2 - Anniversary Date of 20 Dacember 200

75/365 = .2055 x 40 = @ hours of pro -ated
excused persort  leave
Case 3 - Anniversary Date of 15 Novembaer 2002
40/365 = .1096 x 48 = 6 hours of p-o- ited
excused person | lsave
VACATION TRANSITION EFFECTIVE 3 M .Y 2004
Arn employee eligible for vacation on 3 May 200 1 will receive
eamed vacation. Additionally, on the employee : anniversary
date an employee will receive & pro-rata s are of their
vacation. The total amount of samed and pro- ited vacation
must be used by the employee's anniversary ir the following
year (2005 or 2006).
l CATEGORY O PRO RATA
EMPLOYEE VACATION VACATION
Empluyes not eligible for Will receive one week as of None
Fvacation on 28 April 2003, | the Mcnday following the
but has six months of effective date of the new
" continuous employment as | Agreement, 1o be used by
of the effective date of the | the empioyes's annivarsary
new Agreement date e
Employee with less than Will receive ane week upon Nona
six manths of continuous completing six months of
employment as of the centinuous employment, 1o
etfective date of the new be used by the employee's
Agreemnent anniversary date .
Emplayae who s eligible Wil recewe one week of Case 1
for ore week of vacation vacation on 3 May 2004 and
on 3 May 2004 on the ernployee's Par Payroli
anniversary date will receve  Records
a pro-rala share to be usec
by the employes's
anniversary date toliowing 3
May 2005 _—
Employea who 15 aligible Wiil receive one week of Case 2
for 1 week of vacation on vacation on 3 May 2004 and
| 3 May 2004, however, is on the employes's Per Payrall
ebqgibla for 2 waeks on annivessary date will receive  Racords
emplayee s anniversary a pro-rata share based on ;!
tollowing 3 May 2004 weeks o be used by
Eempioyea’s next anmverssry

dale followng 3 May 2008
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CATEGCRY OF T PRO RATA
EMPLOYEE VACATION VACATION |
i Employee who s eligible Will receive four weeks of Case 3

| tor four weeks of vacation | vacation on 3 May 2004 and
I on 3 May 2004

I
r

- -

Proration

on the employee's Per Payroll
anniversary date wil receive | Records

a pre-fata share to be used
by the employee's
annversary date following 3
May 2005

Formula - number of days between 3 May 2004
and an employee's anniversary date
divided by 365 and multiplied by the
hours of vacation the empioyee will he
eligible for on the employee's next
anniversary date.

Note: For this formuia, 4 May 2004 is
day 1 and 3 May 2005 is day 365.

Case 1 - Hire Date of current empioyment is 15 QOctober 2002

Case 2 -

3 May 2004 - 1 wesek
{165 days 3 May 2004 to 15 October 2004)

165/365 = 4521 x 40 hours (amount of vacation the
employee will he eligible for on the employee’s next
anniversary date) = 19 hours of pro-rated vacation to
be granted on employees next anniversary
(18 October 2004) and must be used by 15 October
2005.

Hire Date ct current employment is 17 March 2000
3 May 2004 - 1 week
(318 days 3 May 2004 to 17 March 2005)

318/365 = .8712 x 80 hours (amount of vacation tha

employee is eligible for on the employee's next
anniversary date) = 70 hours of pro-rated vacation.
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On the employee's annwversary date
2005, the employee will be granted
plus an additional 40 nours {(amount ¢
employee will be eligible for on the er
anniversary date (B0 hours) less
granted on 3 May 2004).

The tctal of 150 hours of vacation |4
2004, 70 pro-rata. and 40 on annivers:
be used by 17 March 2008.

Case 3 - Hire Date of current employment =
1976
{196 days for 3 May 2004 to 15 Nover

196/365 = 5370 x 160 hours (amcu -
the empioyee will be eiigible for on tt :

next anniversary date) = 86 howrs
vacation to be used by 15 November 2

Note The Company will pay out all pro-re
excess of 8 hour increments {8. 16 2
employee’s first vacation period sched
pro-ration on the employee's anniversa

VACATION BONUS TRANSITICN
Employees eligible for Vacation Bonus will recen
amoun: determined by the employee’'s anniverse

the same vacation pro-ration formula as outlined |

Anniversary Date 15 December 2004
226,365 = 6192 x $100.00 = $61.92

Anniversary Date 15 October 2004
185/3€5 = 4521 x $100.00 = 345 21

Annwersary Date 17 March 2005
318/365 = 8712 x 5100.00 = $87.12
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Mr Calvin T Rapson
Page Six

Anniversary Date 15 November 2004
196/365 = 5370 x $100.00 = §53 70

This pro-rated amount will be pad on the payday /mmediately
preceding the Christmas shutdown in 2003,

Kenneth C Huhn
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@ JOHN DEERE

One john Deere Plause |
Kenneth C Huhn Wiz F
tndustrial Rziat ons

ne Il 51255 USA
aden

(NATIONAL JOINT COMMITTEE ON COMPET TIVENESS)

1 October 2003

WMr. Calvin T. Rapson

Vice President and Director

UAW Agricultural Implement Department
International Umon, UAW

80040 East Jefferson Avenue

Detroit, Ml 48214

During the course of negotiations the parties
continued interest in resolving I1ssues asscoi
Continuou:  'mprovement
Improverre *ay Plan. To this end it was agreec
National Jou:i Committee on Competitiveness
Joint Committee on Competiveness will be
representatives from the Intemational UAW
Company Production Engineering and

Deparments.,

UAW/DEERE CONTINUOUS IMPROVEMENT PF

The National

Joint Committee  on
responisible for ensuring full implementation of the
Continuous Improvement Process and the Cl cor
provided in Article XVII

improvement Process letter
provide direction to locai Continuous Improven
Committees to ensure success of the Cl Process &
to the philesophy of sustained continuous improver

and the UAW/Deer
The committee is ¢

:ledged their
2d  with the
Continuous
lo establish a
"he National
amposed  of
‘d Deere &
ai Relations

WESS

riveress  is
intent of the
2rstones. as
Continuous
npowered to
ant Steenng
id contormity
2nt.
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The National Joint Cecmmittee on Competitiveness will sponsor
an annual meeting of the UAW and Deere CI Coordinators to
discuss and approve changes which will mcrease the
effectiveness of the Cl Process.

in 2006 the National Joint Committee on Compettiveness will
hold a meeting with UAW local leadership. industnal Relations
and manufacturing management t¢ rewiew the progress of Ci
and CIPP.

CONTINUOUS IMPROVEMENT PAY PLAN

it is anticipated that through involvement at the corporate ana
Internationai Union level. 1ssues of concern regarcing CIPP
will be raised foliowing the exhaustion of discussions and
centractual remedies at the factory level  In the event that
1ssues Involving an output standard or a base performance
metnc that cannot be resclved through this Involvement process.
the Company may elect to imglement the CIPP application. The
issuels) will be referred to this committee. and if this committee
cannot resolve the issuels). and dces not utiize outside
faciltatorvarhitration. then the union may refer the gnevance to
Special Step 3 of the grievance procedure The Company-
mplemented CIPP application wal! reman in effect urless
changed by the outcome of these proceedings

Kenneth C Huhn
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JOHN DEERE

Deere & Company
One John Dewre Place P
kenperh C Huh Ve P
Incustaial Refatons

ne L §1258 USA
sdent

(UAW/DEERE CONTINUQUS IMPROVEMEMN]T PROCESS)

? Cctober 2003

bAr. Calvin T. Rapson
- Vice President and Director
UAWY Agricultural Implement Department
International Union. UAW
8000 East Jefferson Avenue
Detroit. Ml 48214

During the course of 2003 negotiations, both
upon the knowledge gained from CIPP and ¢
structured Continuous Improvement Process s
suppert a culture that will allew the Compal
competitive and provide premium wages to its 2n

To obtain maximum employee support, invo
rewards. a process called the UAW/Deere
improvement Process will be implemented
structured work environment. which promotes
Improvement

Cornerstones of the Cl Process
In order to ensure the success and long

UaWileere Cl| Process, the parties commit {o
cornerstones:
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Mr Calvin T Rapson
Page Two

1)

{3)

4

J

Joint Leadership

The success of the Cl Process 15 dependent upon the
ieadersrip and particication of both salaried and UAW
represented employees. Joint leadership UAW & Deere.
is essential at all levels and provides the necessary
alignment tc ensure CI 15 successful 10 improving
customer sansfaction and the quabty of our workplace ang
business.

Organizational Structure

The Factory Joint Cl Steering Committee leads the Cl
organizational structure. The JD and Cl! Grow Team
structure  supperts and dnves Ct ana  separates
imprevement  rom  admanistrative  issues This
cornerstone ensures every emptoyee will have a voice in
the Cl process

Cl Work Pian and Events

Each Cl Team is responsible for developing a Work Plan
The Plan will include goals for safety. quality. delivery and
efficiency and the projects and schedule to accomplish
them. CI Team progress and their successes will be
communicated and recognized

New Profitable Work

This cornerstone prevides additional work through market
share ncreases. new products, expanded proauct
integration, non-tracitional work  assignments  and
continuing education and training. This is the stimulus for
further C) to scear
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Cl Process Support Structure and Duties

The parties recognize the importance of der
supporting a culture that will alilow us to create a
efficient manufacturing environment, which |
provides ocur customers with a high quality pro
Sustaining these achievements will provide
enhanced job security and premium wages. To
recognized that an organizational structure must
support these objectives.

The CI organizational structure includes the folk
along with their roies and responsibilities.

UAW Continuous Improvement Coordinator

A Factory Joint Continuous Improvement Steerir
will choose a continuous improvement caord
appcintment of the Cl coordinator will be sub
Nationai Committee on Competitiveness for ap
person will be responsible for assisting the Ci ¢
Grow Teams in their efforts to achieve their
coordinator will report to the Ct Steering Cormi
status of Cl projects and the Cl| Process for the fa

CIPP Teams/Natural Work Groups

CIPP teams have the primary respensibility to
improva.

CIPP teams consist of one or more Natural W
The Natural Work Groups are based on the naw
manufacturing areas intc processes or shifts
Waork Group selects a Cl representative. The
Groups are responsible for identifying opportunit
assisting in the implementation of improvements;
areas. The Cl| Representative carries improveme
the group to the CI GROVY Team.
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Mr. Calvin T. Rapson
Page Four

C! Representatives will serve in this capacity for not more than
one year and will be paid in accordance with Articie XI1. Section
6-C while engaged in such duties. but not less than maximum
weekly pay level

The CI Process, through the implementation of Cl projects,
helps the Natural Work Group centinuously improve at a
competitive rate.

Fach team, with the assistance of the team supervisor, is
expected to develop goals focused upon safety, guality,
delivery and efficiency. Actions in support of these goals will
be deveioped and progress will be monitored

Cl GROW Teams

The CI GROW Team consists of C! Representatives from
each Naturai Work Group. a Supervisor, Manufacturing
Engineer and additional support personnel as required.

The Cl! GROW Team sets goals for safety quaiity. delivery
and efficiency and develops a work plan to accomplish these
goals. The team 1s responsible for communicating regularly
with the Natural Work Groups.

The C! GROW Team meets twice per month. presents
projects and goals at quarterly C! X-changes and does nat
deal with pay or administrative issues.

JD GROW Teams

The members of the JO GROW Team consist of

Manufacturing Management. a Shop Committeeman. Ci
Coordinators and additional support personnel as required.
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Page Five

The JD GROW Team meets quarterly with &
GROW Teams !0 review work plans. discus
obstacies. and measure progress toward their C

The JD GROW Team is also responsible for i
communicating team successes guarterly.
Continuous

Factory Joint

Committee

Improveme

A Factory Joint Continuous Improvement steer
consists of the Shop Chairman, Manager
Reiat nons, factory operations management ;
support personnel as required. The Steerir
provides guidance and support to JD & CI ¢
through training, communication and recog
sommittee monitors progress toward improving
safety quality, delivery and efficiency perfi
addition, the committee wili monitor team perfo
conclusion of each semester. For those tear
beiow 115% the committee will develop and

action plan to improve team performance. The
monitor team performance and if the team doe
performance by the end of the next semester
will provide a report to the National Joint {
Competitiveness. The Cormmittee is responsibl
the intent of the Cl Process Cormerstones is fully
and maintained factory wide.

The Factery Joint Ct Steering Committee dozs
pay issues.

Kenneth C. Huhn
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LETTERS

@ JOHN DEERE Deere & Comean,

One John Deere Slace, Moline, L 61265 USA
Kenneth C Huhn Vice Presigert
Ingustna: Relations

{TRANSITIONAL PROCESS FOR CiPP)
1 Getober 2003

Mr. Calvin T. Rapson

Vice President anc Director

UAW Agricultural Implement Department
Intemnational Union, UAW

8000 East Jefferson Avanue

Cetroit, M| 48214

During the course of 2003 bargaining the parties discussed a
secand phase for the Continuous improvement Pay Plan that
would promote sustained continuous improvermnent and premium
employee eamings. To achieve an crderly transition, the parties
agreed 10 the following criteria for CIPP teams to move into the
second phase of CIPP.

All CIPP Plans in operation on 1 October 2003 will have this
current end-of-semester calculations, (which includes any base
adustment and allowance calculations) based upon the terms of
Article XVIII, Section 6 of the 1937-2003 Agreement
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All CIPP Plans will transition to the terms of Articl
6 of the 2003-2009 Agreement upon the sta
semester and for the remainder of the 2003-2¢C
exzept for CIPP Plans which end their curren! ¢
Average Semester Plan Performance greater tha
qualify for a 10% base adjustment allowance.

CIPP Teams with Average Semester Plan Perfc
than (>) 125% and qualify for 10% BAA will e
terms of the 1997-2003 Agreement for end-of-
celculations unti they end a semester with ave
petformance equal to or below (</=) 125%. Fo
and for the remainder of the 2003-2009 Agree
Team's end of semester caiculations for base .
allowance will be calculated based upon the t
XVIil, Section 6 of the 2003-2008 Agreement.

Kenreth C. Huhn
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@ JOHN DEERE Dewre & Gomaany

One Jona Dewie Flace Maire 1131265 USA
Kernetk C Ruha Vice Presider:
Incustral Reiat ons

(CIPP PLANNED ACTWITIES AND
NEW PRODUJCT INTRODUCTION)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director

UAW Agriculiural Implement Department
internationai Union. UAW

8000 East Jefferson Avenue

Detrait. Ml 48214

1.

Planned Activities

In general, the time employees spend on pre-determined,
planned activities (excluding those identified in Article
XVIIl., Sec 6.A6)) that are of significantly greater
magnitude than those incurred or allowed for in the plan's
Base productivity ratio, shoula be considered as non-plan
hours and paid at the following appropriate Contractual
rate.

A If the pian is in operation the time should be paid in
accordance with Article XV secton 7. paragraph B
{(Exfubit N appiies ro Employses hired before 1 Getober
1987

238



LETTERS

Mr. Calvin T. Rapson
Page Two

8. If the plan is not 1 operation. empiyy 25 should be
paid the non-CIPP rate of the assignrme * or the rate of

their regular assignment, winchever s higher

hoveever. the employee is hired aff -~ T October
1887and is Pay Level 7, the employes owd be paid

the wage rate of their regular assignme ' or the wage
rate of the tempaorary assignment, whicl -ver 1s higher
for this non-plan tme.

If however. it would be beneficial 10 have e employees
rminimize the duration and impact of the | ctivity, a pre-

cetermined number of output hours m v be added
("seeded”) to the plans' reported output how : and the time
considered as plan input hours. The “seer =d” hours will
be calculated to provide 115% plan perforr ance for new

plans (no semester-to-date plan perforr ance history

available). Current plans will be "seeded” t semester-to-

date performance. but in no case will suc © seeding be
less than 115%.

Example A
An activity is scheduled that is articipated to 7 -Juce weekly
output to 80 units. The team will return to norma operations at

the conclusion of the event.

Normal Week Data

Weekly Schedule =100 ur is

Qutput Standard =400 H /100 pes.
Normal input hours " = 440h¢ rs
Current Base productivity metric = .BOJ

Semester to Date Plan Performance =1255" 5

Step 1. Determine input hours affectad by activity

80 units x 430 Hrs / 100 = 320 QOutput Hours

140/ 320 Dutput Hrs/nput Hrs, - 800 B0y 673+ 1)x115% 0 25 61%
Solve for Input Hours = 351 99 hours

Input Hours of lost preducticn = (440 - 351 99) = 88 01
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Step 2 Detarmine cutput ~ours to "sesd”

at Base ‘or Input Hours ¢ lost Output

i Output Hrs /88 01 Inpui Hrs 1= 8004 8O0 B7 .~ 1; 011352128 57
Salve tor Output Hours = 80 00 ‘seed’ fours

Crisrupted Week Output Hours = 320 00 (80 units x 407 Hrs 100 units)

+80 CC seed hcuts
= 400 JC Dutpw: Hours

Resultant Week!v Results = 400 00 #1440 = 30¢ sroductvity ratio
Weekly Plan Ferformance = 125.81%

2.

Major New Product/Process Introduction

Durng the production start-up, employees wil be
producing product at a reduced rate while learning thew
jobs. trying out tooling. et¢ To encourage empicyees to
achieve the specific production requirements during the
start-up. employees time will be considered as plan Input
Hours and Qutput Hours will be “seeded” to the plan to
provide pian participants with the opponunity to achieve
and exceed the Weekly Pay Level of 118%  The
maximum nput hours allowed to produce a given
schedule dunng this start-up period must be determined
ahead of time Since Input Hours may vary duning start-un
weeks “seed hours will be calculated after actuat Input
Hours worked during the week are deterrwned. I actual
tnput Hours exceed the pre-determined maximum Input
Hours. "seed” hours will be based on the pre-determined
maximum Input Hours  The 'seeded” hours will be
calculated to provide 115% plan performance for new
plans (no semester-to-date plan performance history
available) Current plans will be “seeded” to semester-to-
date performance. but in no case will such seeding be
less than 115%. N3 output "seed” hours will be allowed
for units produced In excess of the scheduled production
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New Product/Process Start-up Examplies

A new model is being introduced 0 an assembly
operation. Management has planned o a reduced
schedule during the first week of this intr: :lucton. They
have provided. however, enough mater al' lo exceed the
planned schedule if employees demonstre . the ability to
lzarn the new work and straighten out to ing and other
problems ahead of schedute.

Given conditions:

Current Base = 893

Mew model output standard = 5000 Hours/ “0pcs
"Full” production = 5 units/day = 25 units,we -k
Start-up period = § days

Start-up production schedule = 10 units/we. -
Fre-determined maximum Input Hours = 14 3 hours

Example 1

Urits produced = 10

Input Hours = 1400

Semester to Date Plan Performance = 123, 4%

E«pected Ouctput Hours = 5000 Hours/100 x 10) = £

{o (1:Outott Mrs 11400 Input Hrs ,-.893) 883)x 67 +1  115%,=123 58%
Solve for Gutput Hours = 1389 42

Raguired 'seed” hours = 1389 42 - 500 = 88952 "0 -2¢" nours
Allowed “seed” hours/unit produced = 885,52/ 10 = .95

Total Qutput Hours = {5000 Hrs/100 x 10) + (88 4Z x 1) = 13885
Vveerly Resuits = 1388 5/ 1400 = 993

Flan Performance = 123 58%
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Example 2

Units produced = § units

Input Hours = 1300

Semester to Date Plan Performance = 123.58%

Expeciea Output Hours = 15900 Hours 100 x "J: = 307

1t (Output Hrs 11300 Input Hrs - 893)! 8831x B7 )+ 1)x1158%=123 58%
Solve *or Output Hours = 1280 17

Required "seed” hours = 129017 — 500 =790 7 "seed” rours
Allowed *seed” hours/unit produced = 790 17 + 10 = 79 017

Total Output Hours =(S0CO Hrs:"00 x 9y » (3 D17 x =, = 161 15
Weexty Results = 1161 1571300 = 893

Plan Performance = 115 02%

Example 3

Units praduced = 10 units

Input Hours = 1300

Semester to Date Plan Performance = 123 58%

Expected Dutput Hours = (5000 Hours 100G x 10% = 50C

{14 Outout Hrs /12300 Input Hrs ;- 862 393 x €7 )~ 1 )x 1 12% =123 332
Solve tor Qutput Hours = 128017

Regured “seed” nours = 1280 17 =530 = 790 17 "seea” ncurs
Allowed seed” hours/unit proguced = 79C 17 10 = 79017

Tetal Oulput Hours = (50CC Hrs/100 x 10y + "78 017 x 10V = 128017
Wieewly Resuits = 1290 17 130C = 9924

Plan Performance = 123 58%

Example 4

Units produced = 9 units

Input Hours = 1450

Semester {o Date Plan Performance = 123.58%

Expected Qutput Hours = (5000 Hours/ 100 » 10) = 500

e Dutput —rs 1400 nplt s - 8825 29 x BT~ 1 x T 12, =103 BB,
Solve for Output Hours = 13859 42

Required "seed” hours = 1389 42 - 500 = B8B89 42 "sesd’ hours
Allowed ‘seed” hours/unit proauced = 58547 - 0 = 38 §42

Total GQutput Haurs = (5000 Hrs 100 x 9) + (88 942 x €)= 1250 .48
Weekly resuts = 1250 48/ 1450 = 562

Plan Performance = 112 26%

242



LETTERS

Mr. Calvin T. Rapson
Page Six

*Actual Input Hours exceeded maximum & owable lnput
Hours

Example 5

Units preduced = 10 units

Input Hours = 1500

Semester to Date Plan Perfformance = 1225 1%

Expectec Output Hours = {5000 Hous/100 x 103 = 3(

(o Qutput -rs /1400%INput Hrs - 893) BE3x E7)+1)x ' 127 123 LB
Solve for Output Hours = 1389 42

Regquired "seed” hours = 1389 42 — 500 = 889 42 "se \" hours
Allowed “seed” hours/unit produced = 38042/ 10 = 8 342

Total Output Hours = {50CC Hrs/100 x 10) + (88 942 » "1y = 1359 42
Weekly results = 1389 42/ 1500 = G926

Plan Perfarmance = 117 §7%

*Actual Input Hours exceeded maximum a ~wable Input
Hours

Example 6

Urits produced = 11 units

nput Hours = 1300

Semester to Date Plan Performance = 1255 '4

Expected Output lours = (5000 Hours 100 x 10) = 20

(({{Output Hrs. /1300 Input Hrs }- 893y B83)x 673+1,) [5%=123.58%
Seive for Output Hours = 1290 17

Required "seed” nours = 1290 17 - 500 =790 17 se- " hours
Allowed “seed” hours/unit produced = 790 17 16 = 7¢ 117

Total Cutput Hours = (5000 Hrs: 100 x " 1)+ {75017 x %)= 134017
Weekly results = 1340 17/ 1300 = 1 031

Plan Pedormance = 126 9%

*Seed hours per unit wil not be apphed » any units
produced above the pre-determined schedule

Kenneth C. Huhn
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@ JOHN DEERE Dewre & Company

One Lon Deere Place Moae I G1268 USA
Konaath 7 F o hs vioe Prasder
Icstra Raatons

{ANNUAL SKILLED TRADES TOOL ALLOWANCE)
1 October 2003

Mr. Caivin T Rapson

Vice President and Director

UAW Agricultural Implement Department
International Union. UAW

8000 Eas’ Jefferson Avenue

Detioit. Ml 48214

Puring the course of negotiations of the current Labor
Agreement. tne Company agreed to provide a §'00 annual
tool allowance to emplcyees assigned to the classifications
listed in Article XIX on 30 September of each year This
allowance wili be paid the first payday in Octoper in each year
of the Agreement

Kenneth C Huhn
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@ JOHN DEERE Cesre & Campany

COine Jonn Deere Place N ne 1L 21205 USA
Kenneth C Hoh Vi Proosdent
Industr al Relations

(RATIFICATION BONUS)

1 Octooer 2003

Mr Calvin 7. Rapson

Vice President & Director

UAW Agricultural Implement Depanment
Internaticnal Union, UAW

800C East Jefferson Avenue

Detroit. Ml 48214

A ratification bonus of $3000 will be paid to se :n employee
with seniority, excluding those on layoff (r -t Inventory
Adjustment Shutdown Layoffs). and LTD, as of the affective
date of the agreement. provided however that tne -nternational
UAW has formally notified the Company of ratific. ion not later
than 5 October 2003.

Payment of the above ratification bonus will be r ade ‘woc pay
periods foltowng notification of ratification

Kenneth C Huhn
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@ JOHN DEERE D & & O reany

e som Desre Place Mo ne 1L 30708 ULA
Karneth 7 Huna WV Preadent
Industnal Relations

(PLANT CLOSING MORATORIUR)

1 October 2003

Mr. Calvin T. Rapson

Vice President and Director
Agrnicultural/lmplement Department
Internaticnal Union. UAW

8000 East Jefferson Avenue
Detroit. M 48214

As a result of your deep concern about job security in our
negotiations and the many discussions which took place over
it. this wall confirm that during the term of the new UAW/Deere
Master Labor Agreement. until 30 September 2209, the
Comgpany will nct close. beyona those which have aiready
been identified any facility covered by the Agreement

i is understood that conditions may arnse that are beyond the
control of the Company. eg.. act of God concerning the

subject.  Should these conditions occur the Company wiil
discuss such condtions with the Union

Kenneth C. Huhn
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