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AGREEMENT
FREAMBLE

This Agreement is made and entered into this 13th day of June, 205,
by and between Maytag Herrin Laundry Products, Lyerla Drive, Her in,
ltinois, (hereinafter referred 10 as the “Employer™), and International
Association of Machinists and Aerospace Workers, District 111 and
affiliated Lodge 554 (hereinafter referred to as the "Union™).

This Agreement between the Parties which became effective June 13,
2005, will remain in full force and effect until the end of the 12th day of
June, 2009 at 11:59 p.m.

ARTICLE 1
PURPOSE

1.1 Itis the intent and purpose of the Parties to this Agreement to set
forth herein the basic conditions of employment as agreed 0 by
the Employer and the Union; to establish a harmonious
retationship between the employer and its employees who are subject
hereto; to promote and improve that relationship and the industrial and
economic conditions of both; to specify the relative rights and privileges
of the Parties together with operating and working conditions; and to
establish prompt and equitable means for the settiement of grievai'ces
which may arise under the terms of this Agreement.

ARTICLE 2
RECOGNITION

2.1 The Employer recognizes the Union as the sole and exclusive
bargaining agency with respect to wages, hours and other conditio 1s of
emptoyment for all productive and non-productive empioyees whe: are
employed at Maytag Hemin Laundry Products, Lyerla Drive, Harrin,
linois, and any subsequent plant or plants established within a tvienty
five (25) mile radius of Herrin, Ilinois -- but EXCLUDING confidantial
employeas; executives; office employees; clerical employees; faclory
and service clerks; employees of the engineering and time study
departments; timekeepers and checkers; first aid or medical emplo rees;
technicians; security guards; supervisors who have the authority ic hire,
promote, discharge, discipline, or effectively recommend such action;
assistant supervisors; and all supervisors as defined in the labor
Management Relations Act of 1947, as amended, as well as any other
employees who are at any time excluded by law or a decision of an
authorized governmental agency, provided, that any individual
employee or group of employees shall have the right at any tirne to
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;'\resenl grievances to the Emplover and to have such grievances
adjusted in corformity with the provisions of the Laber Management
Relations Act of 1947, as amended, provided further, that the procedura
in presenting such grievances will not be inconsistent with the recog-
nized practice of handling grievances as defined in this Agreement.

ARTICLE 3
UNION SHOP

3.1 Any employee who is @ member of the Union in good standing on
the effective date of this Agreement shal! maintain membershig in the
Union as a condition of employment to the extent of paying membership
dues urdformiy levied against all Union members. Such employee may
have membership dues deducted from the employee’s earnings by sign-
ing an Authorization for Check-off of Dues, or, if no such Authorization is
in effect, the employee must pay membership dues direcily to the Union.
Initiation, or reinstalement fees must be paid directly to the Union,

3.2 Any employee hired on or after the effective date of this Agreement
shall become a member of the Union after ninety (90) days of employ-
ment, and shall maintain Union membership as a condition of employ-
ment for the duration of this Agreement to the extent of paying member-
ship dues uniformly levied against all members.

3.3 The Union will give notice to the Employer in writing of any employee
who it contends is not in good standing with the Union to the extent
provided by law. The Employer will rely upon the information as
furnished by the Union.

3.4 The Employer will furnish to the Union for distribution a minimum of
2,000 copies of the current Agreement between the Parties and will be
made available within one hundred and twenty (120) days. Any
additional copies required by either the Company or the Union will be
provided at their own expense.

ARTICLE 4
CHECK OFF

4.1 The Employer will deduct once each month during the life of this
Agreemeant, or for a period not to exceed any limitations established by
law, local Union dues and Initiation Fees (from the first pay period after
completon of the employee'’s probationary period) from those employ-
eet who individually sign an authorization which embodies a consent for
the Employer to make such deductions from their pay. The amounts are
to be uniformly levied against each employee as specified in writing by
the Unian to the Employer. Such authorization forms shali be provided
by the Union and shall be in a lawful form.
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4.2 In cases where an error or improper deduction is made and forwarc'ed
by the Employer to the Union, a proper adjustment of same will be made
by the Union directiy to the employee affected.

4.3 The Union shall indemnify the Employer and save it harmi:ss
against any and all claims, demands and liabilities that shall arise oul of
or by reason of any action that shall be taken by the Employer for the
purpose of complying with the provisions of this Articie or in reliance on
any information furnished to the Employer by the Union.

4.4 The Emgipyer will provide the Secretary Treasurer of the Union with
a lisl, in alphabetical order, of employees who have had Union dues
deducted from their pay in accordance with Section 4.1 of the cuneant
Agreement. The Employer will alsc supply the Union with a list of th.se
on the active payroll who did not pay Union dues during the same per ad.

ARTICLE 3
DISCRIMINATION

§.1 his agreed that the Employer will not interfere with, restrain or
coerce employees in the exercise of their legal rights granied under the
Labor Management Reiations Act of 1947, as amended.

5.2 The Employer will not in any way, directly or indirectly, interfere with
or discriminate against any employee because of the employee’s Urion
activities or because of any statement or informalion given in testimony
or as a witness in the interest of the Unlon. The Union agrees that il will
not solicit membership or otherwise engage in any Union activities upon
the Employer's premises during working hours, excepl for commiltee
meetings and affairs arising between the Union and the Employer that
are provided for under the terms and provisions of this Agreement.

5.3 The Employer and the Union will not discriminate against any
empioyee or applicant with regard to terms of the availability of employrent
or Union membership on the basis of race, sex, creed, national origin,
disability, age, a qualified disabled veleran or a veteran of the Vietnam ira.

ARTICLE 6
REPRESENTATION

6.1 The employees of the Employer shall have the right to be repres.ent-
ed by a Shop Committee of not more than five (5} members ani by
Department Stewards. All such Representatives at the time of such
representation shall be aclive employees of the Employer with
eslablished seniority.  The Employer will confer and meet with such
representatives in accordance with the prescribed procedures as
outlined in this Agreement.
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6.2 The Employer will recognize such Shop Committee members and
other Unlon Representatives as are referred o in this Agreement,
provided they are ceriffied in writing to the Employer by the Union.

6.3 Time lost in adjustment of grievances will be paid only in the
foliowing manner:

a. A Department Steward will be paid for time lost during regular
working hours in adjusting grievances in accordance with the prescribed
*Steps” of the Grievance Procedure, provided that lost time for such
activities does not exceed in hours one-half (1.5) times the number of
scheduled days worked in that Steward's department in that week., Any
time In excess of the above specified time will be on the employee’s own
time and will not be paid by the Employer.

b. Time lost by the Shop Committee Members in settling griev-
ances in accordance with the prescribed "Steps” of the Grievance
Procedure wili be paid by the Employer, provided that such time lost
does not exceed six (6) hours, inclusive of grievance mestings, during
any one work week for each member of the Shop Committee attending
the meeting. Any time involved in excess of six {8) hours in any one
week shall be on the Employee’s own time and will not be paid by the
Employer. Time fost as herein above specified by Stewards and Shop
Committee Members will be paid on the basis of the Employee's “Hourly
Day Rate” for those employees who are classified as non-Incentive
employees and "Hourly Day Rate" plus the maxtmum percentage for
those employees assigned to incentive classifications. The Employer in
no case will pay for any lost time or will it reimburse any Union
Representative for time spent on grievances outside of such
Representative's regular working hours.

c. The Employer will pay the wages of the Union Shop Commitiee
for time spent in negotiations prior lo the expiration of the Agreement.
All pay for such time will be at straight time, regardless of any overtime
provisions in this Agreement.

d. When employees are requested by the Employer to be present
at grievance meetings with the Employer during thelr regutar shift hours,
either as the aggrieved, or as witnesses to a grievance, time lost from
their regular job in such meetings will be paiki by the Employer at the
employee's average per hour earnings for incentive employees and
"Hourly Day Rate” for non-incentive employees. The time allowed will
not éxceed one (1) hour per meeting.
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6.4 a. Permission shail be given to the Steward or to members of the
Shop Committee % leave their jobs for the purpose of pasticipating in the
Grievance Procedure within their functions as outlined in such Procedur:.

b. Any Union Steward, when required to participate in a grievance
during warking hours, shall first abtain from the Department Supervisor an
"Authorization to Leave” Slipardshal!mufyﬂmSupeMsoruponleamng
and retumning to the lob. -~

6.5 smmmmmmmmmemmm«m
enter another department must inform the Supervisor of the Departn'ent
which they enter of the reason for their presence and must presen: an
"Authorization to Leave™ Slip signed by their Supervisor or oher
designated Employer Representative.

6.6 Thers may be one Steward for each department except in those
departments which have mare than one shift-In such casae, there mar be
ona Steward for each shit Small departments will combing for the purpos 3 of
Steward represantation. The Stewand's jurisdiction, or area of napresentation, is
shown on a "Charl” compiled for that purpose. Except as shown ot'er-
wise on the "Chart”, the total number of Stewards in the plant shall not
excaed the total number of Department Supervisors. The Employer will
furnish a "Chart” fo the Union showing the number of Supervisors and
their area of responsibllity each three (3) months. Likewise, the Urion
will furnish to the Employer, once each quarter, a "Chart” showing the
number of Stewards and thelr areas of responsibitity.

ARTICLE 7
GRIEVANCE PROCEDURE

7.1 For the purpose of this Agreemaent, the term "grievance” will i ean
any dispute belween the Employer and the Union, or between the
Employer and any employes, concemning the effect, interpretation, ¢ppii-
cation, daim of breach or violation of this Agreement. The Employer wiil not
be required to consider or adjust any grievance during the term of this
Agreement unless the employea(s) remain at work pending the adistment of
the grievance in accordance with the provisions of this Agreement.

7.2 Agrievance shall be settied in accordance with the following procesiure:

Step 1. The grievance shall be aken up oraily by the Steward,
Committeeperson, and/or the aggrieved employee with the Departrent
Supervisor within two (2) working days afier the grievance occurs. The
Supervisor shall give an oral answer, within two (2) working days to the
Steward, Committeeperson, andfor the aggrieved employee. | no
satisfactory setbement is reached between the Steward, Committeeperson,
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and/or the aggrieved employee and the Department Supervisor, then
the grievance will be reduced to writing by the Union and the
Department Manager shall give & written answer within two (2} working
days to the Shop Committee Chairpersen. The Union may appeal the
grievance no later than two (2) working days after the receipt of the
answer from the Department Manager.

Step 2. Upon receipt of the grievance the Shop Committee shall
make an investigation and promptly present such grievance to the
Manager of Human Resources. A meeting belween the Departrment
Head and Steward where the grievance exists, and the Manager of
Human Resources and the Shop Committee, shall be held each
Monday at 1:30 p.m. The Manager of Human Resources wiil answer the
grievance within two (2) working days after the close of the mesting. If
no satisfactory settfement of the grievance is reached in Step 2 of the
procedure, and the Union desires to appeal the grievance to the next
Step of the procedure, it shall process the appeal promptly, but no later
than two (2) working days after recelpt of the answer in Step 2. This
appeal shall be made to the Director of Human Resources by the Shop
Chairperson and shall state, in writing, the reason why the answer in
Step 2 is not satisfactory.

Step 3. The Shop Committee shall call in the Business
Representative of the Union who shall meet with the Director of Human
Resources and the Shop Committee, with such additional representa-
tives or witnesses as either party may require. Such grievance shall be
taken up at the next Third Step meeting following the appeal to the
Director of Human Resources. Within three (3) working days after the
close of the meeting, the Director of Human Resources will mail the writ-
ten answer 1o the Grand Lodge Representative or the Business
Representative. Regular meetings shall be heki between the Director of
Human Resources and the Shop Committee and their Business
Representative on the second and fourth Wednesdays, starting at 1:30
p.m,, each month, except when there are more than twenty (20) griev-
ancas pending in this Step, then the meeting will be held every
Waednesday until the unresolved grievances fall below that level, for the
purpose of resolving grievances that may be pending or discussing
complaints, or problems arising in the plant.

Step 4. In the event the grievance is not settfed in the previous
"Steps”, elther the Employer or the Union may submit the grievance to
Arbitretion. However, In the absence of a writien request for Arbitration
within twenty (20} calendar days after receipt by the Union of the Third
Step answer, the grievance shall be setiled in accordance with the
Employer's answer and may not be submitted to Arbitration. Upon written
request from the Union during this twenty (20) day period, additional
time in which to requesti Arbitration may be agreed upon by the Parties.
in no event will this additionat time exceed ten (10) calendar days
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7.3 Nothing contained herein shall prevent Employees from exercis ng
their rights under Section 9 (A) of the Labor Managemaent Ralations .Ack
of 1947, as amended.

7.4 Grievances shall be reduced to writing by the Unlon or the emplose
involved and shall contain a statement setting forth the nature of he
grievance and the violation claimed. Coples of such written grievances
will then be processed in the following manner:

a, Two (2) coples shall be presented to the proper Employer
Representative as specified in the Grievance Procadure, and two (2)
coples will be retained by the Union. The replies or disposition of the
grievance shall be reduced to writing.

b. If it Is necessary to refer an unsettied grievance to a subsequent
"Step” in the Grievance Procedure, the Employer will forward its two (2)
copies and the Union will forward its two (2) copies without delay to teir
respettive Representative(s) as specified in the various “Steps™ of the
Grigvance Procedure.

7.5 Failure of the employee or the Linlon to proceed within any time limit
set forth in the Procedure hereinbefore stated shall constitute a waiver
of the grievance. Fallure of the Emplayer to act within the time limit set
forth in any "Step” shall entitle the empioyee or the Union to procee! to
the next “Step”. In a particular case the time limit specified in "Stejy 2*
or "Step 3" of the Grievance Procedure may be extended by mulual
agreement In writing between the Employer and the Union.

7.6 Any grievance affecting the wages of an employee must be submit-

ted to the Employer In writing. Any payment to the employee named in
the grievance shall be retroactive only to the date of the receipt of suuch
griavance by the Employer, unless the circumstances of the case make
it impossible for the employea or for the Union, as the case may b, to
know that the employee or the Unlon has grounds tor such a claim j:rior
to that date, — in which case the claim shall be limited retroactively o a
period of forty-fiva (45) days prior 10 the date the clalm was first filed in
waiting. (This does not apply in the case of a mathematical error in com-
puting an employee's earnings; in such case an adjustment will be ir.ade
without the requirement of a written grievance.)

7.7 Upon settiement of any weitten grievance, the Parties herato,
through their designated Representatives, will sign the setiement. The
authorized Representatives of the Union and the Employer must sigi all
settied grievances before the settiement becomes final and binkling,
unless such grievance Is settled as defined in 7.5 hereof. In the event
of a monetary settiement, the Employer will make payment no later than
the second regular payday following setlement.
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ARTICLE &8
ARBITRATION

8.1 In the event the Union or the Employer submits a grievance to
Arbitration, the Arbitrator shall be selected according to, and shall be-
agoverned by the following procedure:

The Federal Mediation and Conciliation Service shall be requested
to submit the names of seven (7) qualified Arbitrators from which the
Union and the Employer shall alternately strike & name until one {1)
name is leR, the remaining one to be the Arbitrator. The Parties shall meet
within one (1) week after the list is received to select an Arbitrator. The
Parties shall draw lots for the first deletion. If either Party refuses to
select an Arbitrator from the seven (7) Arbitrator list, an additional list
shall be ordered.

8.2 The Asbitrator shall have the authority o setie any disagreements
concerning the interpretations or appfications of the terms of this
Agreement, but shall have no authority to add to, subtract from, or
modify any of the terms of this Agreement, or to establish any conditions
not contained In this Agreement.

8.3 All expenses including the fee to secure a panel of Arbitrators and
fees of the Arbitrator and the Court Reporter, if requested by either
Party, shal! be shared jointly by the Employer and by the Union.
Expenses of witnesses and other expenses Incurred by the individual
Party shall be paid by that Party incurring such expenses.

8.4 Any decision made in conformance with this Arbitration Procedure
shall be accepted by both the Employer and Union, shall be final and
binding on both Parties and shall ba complied with within five (5)
working days after the decision is renderad. It is the intent of the Parties
to this Agreement that the Grievance Procedure hereinbefore outlined
shall serve as means for peaceful settlement of all disputes that may
arisa between them.

8.9 The Grievance Procedure and Arbitration provided for herein shall
conslitute the sole and exclusive method of determination, decision,
adjustment, or settlement betwean the Parties of any and all grievances
as defined herein, and the Grievance Procedure and Arbitration
provided herein shall constitute the sole and exclusive remedy to be
utilized by the Parties hereto for such determination, declsion,
adjustment, or settiarnent of any and all grievances as herein defined.



ARTICLE &
HOURS OF WORK

9.1 Regular p'ant or department shift hours are shown on a "Schedule
of Work Hours" and will continue untf! changed by written notice. The
Employer will notify the Unlon by written notice, one (1) copy to ‘he
Business Representative and oné (1) capy to the Chairparson of he
Shop Committee, twenty four (24) hours prior to any change in the starting
time of the regular shift hours shown on the "Schedule of Work Howrs",
This written notica is not required for notification of overtime. The rig-
ular workweek will begin as shown on the "Schedule of Work Hours'.

9.2 When the Employer determines there is a need to schedule empi y-
ees tp work on a three (3} shift basis and there is a limitation of equip-
ment or facilities, those employees may be scheduled to work a strai jht
aight {8) hour shift with a twenty {20) minute lunch period pald at ‘he
individual's "Hourly Day Rate”.

.ARTICLE 10
OVERTIME

10.1 Except as otherwise provided In this Asticle or Letter of
Understanding #4, overtime payments will be made on the following ba::is:

a. Work performed by an employee in excess of eight (8) hours in
any twenty four (24) hour period, (excenpt whenever eight [8] hours in a twin-
ty four (24) hour period is exceeded as a result of a voluntary change of
ghifts or shift hours) or on the employea's designated Saturday will be
considerad overtime work and will be paid at the cvertime rate of one aind
one hatf {1.5) times the employee's "regular rate of pay”.

b. All hours worked in excess of forty-eight (48) in any worlownak
will be pald at the overtime rate of two {2) times the employee's regular
rate of pay, subject to Section 10.1(a).

¢. Any hours worked prior to or after an employee’s regular shift
hours will be paid at the applicable overtime rate provided such employ-
ee works the hours scheduled by the Employer subject to all the otier
provisions of this Article.

10.2 a. All work performed by employees on their designated Sunday
will be considered overtime and will be paid at the overtime rate of 'wo
(2) times the employea's “regular rate of pay”.

b. All work performed by employees at any time on thelr designat-
ed haliday, as defined in Article 14, up to and including eight {8) hours will
bet paid at the rate of two (2) imes the employee's “regular rate of pay'.
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c. Afl work performed by employees at any time on their designat-
ed holiday, as defined in Article 14, in excess of eight (8) hours will be
paid at the rate of two {2) times the employee's "regular rate of pay”.

10.3 As usad in this Agreement, the term employee’s “regular rate of
pay” shall mean the amployee’s straight time earnings for the week in
which the overtime is worked, divided by the total number of hours
worked during such week. As used in this Agreement, the "Hourly Day
Rate” shall mean the day rate applicable to the classification of work to
which the employee Is assigned as shown on the "Schedule of Job
Classifications and Hourly Day Rates”,

10.4 EXCEPTIONS:

a. Exceptions to this Article will apply to employees working on con-
tinuous operations who may be required to work on Saturdays and/or
Sundays, but will then be scheduled for two (2) off-duty days during the
employee's schacduled work week. The scheduled work hours, work
days, and work week for the employees assigned to continuous opera-
tions will be shown on schedules which will be posted or distributed to
the employees involved. An overtime rate of one and one-half (1.5)
times the employee's “regular rate of pay” will be paid for all work per-
formed in excess of eight (8) hours in such employee's scheduled work
day and for all work performed on the sixth day of the employea's
scheduled work week. Work performed by such empiloyee on any holi-
days designated in Article 14.2, or the seventh day of the employee’s
scheduled work week shall be paid at the overlime rate of two (2) limes
the employee’s “regular rate of pay”.

b. Exceptions to this Article will also apply to the scheduling of
employees 1 attend meetings andior training sessions outside their regularly
scheduted work hours and/or on designated days off. In such cases,
employee(s} will be scheduled to attend based on the specific needs of
the Employer and imespective of seniority. This in no way allows
employee(s) involved in the meetings and/or training sessions to perform
any Bargaining Unit work in or out of their assigned classification(s).

Employees scheduled to attend meetings andfor training sessions
beyond their normat shift hours will be paid the appticable overtime rate
for all hours involved. Empioyees scheduled to attend meetings and/or
training sessions on their designated days off will be paid the applicable
overtime rate of pay.

10.5 The Union recognizes that the Employer's operations are of a
nature which, at imes, requires avertime work, Emplayees will cooperate
with the Employer and work overtime as required, subject to other pro-
vislons of this Article. Any concerted refusal to work overtime will be
regarded as a violation of Article 24 of this Agreement.
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10.6 a. Overtime before or after a regular shift on a weekday will e
worked by the employee(s) regularly working on the job, as long as Lhe
regular shift is connected to the period of overtime. If such employeeis)
do not work, Qualified replacements will be selected by semority within
the classification and department and on the shift.

b. (1) In the avent the Company posts a mandatory Saturday for
an entire department and such Saturday work cannot be completed & nd
less than a full department is needed to work on Sunday, overtime “will
be ofiered to qualified employees by seniority in the classification, in he
department and on the shifi.

(2) In any event where less than a full depariment is needed for
Saturday or Sunday overtime, it will be offered to qualified employues
by seniority in the classification, in the department and on the shift. If
any such work in the classification cannot be completed on Saturday,
the Sunday overtime will be offered to the employee(s) who performed
the work on Saturday.

(3) All work performed on Holiday(s) will be offered to qualiiled
empioyees in seniority order, in the classification, in the department :ind
on the shift. Any overlime that may be required on a Hollday(s) will be
offered to qualified employees working on the job who accepted he
Hotiday shift subject to Article 14.3.

Exceptions to the above provisions will be Section 10.7 of this Articis,

(4) Skilled and Semi-Skifled Trades employees who perfurm
work on a Saturday and the job could not be completed on Saturday, the
Sunday overtime will be offered to the employees who performad the
work on the Saturday.

For the purpose of these Sections, coverage of a department by Se mi-
Skilled or Skilled Trades will not be defined as a "job".

€. For purposaes of this Article, the ward "qualified” means the
ability to perform the required work as demonstrated by having
satisfactorily performed that same work.

10.7 Subject to the provisions of Article 10, Inspectors and Lift Truck
Operators will work overtime in the department to which they are nommally
assigned, indluding Saturdays, Sundays and Holidays. When less 11an
the full number of such employees is requirad to work overtine, the work will
be assigned to the senior qualified employee who has the most oner-
ations working, This in no way prevends an Inspector or LRt Truck Operitor
from being assigned responsibilities in more than one department.
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10.8 a. Employees shall be notified at least two (2) hours in advance of
dally overtime and by the end of the shift prior to the shift before
Saturday, Sunday or Holiday overtime. Such notification will be posted on
the bulletin board. When less notice is given, employees will not be
assessed absentes points for overtime refused. In emergency situations,
when thaza notice raquirements ara not possible, Employees will be axpectad
to cooperate with the Employer and work the necessary overtime.

b. For purposes of this Agreement, emergency is defined as a condition
which presents imminent risk of produciion loss of a departrment or the plant.

c. In order to be considered efigible for weekend overtime, employees
absent during the required notification period must advise their immediate
supervisor prior to the end of the first break period of the day before the
scheduled overtime.

109 When a full shift of work is not avallable within a classification,
employees accepting the overtime work will be obligated to accept cther
, Subject to Articles 17.6 and 18.14(b) of this Agreement.

10,10 Except in cases of emergency or during plant shutdown, the
following liritations are applicable:

(1} No employee will be required to work more than six (6)
consecutive days in a week.

(2) No employee will be required to work more than ten (10}
hours in a day.(Except when assigned to Altemnative Work
Schedules or Continuous Operations)

(3) No employee will be required to work more than two (2) con
secutive Saturdays. {Except when assigned to Alternative
Work Schedules or Continuous Operations)

10.11 When two or more types of overtime compensation are applicable
to the same hours of work, only one will be paid. In no case will there
be a duplication or pyramiding of daily and weekly overtime or any other
overtime compensation.

ARTICLE 11
REPORT PAY

11.1 Employees who properly report for work at the beginning of their
regular shift, unless notified in advance not to report, will receive at least
four {4) hours work, or four (4) hours pay if no work is provided at the
employee's applicable "Downtime Rate" for Incentiva employees, and
"Hourly Day Rate” for non-incentive employees. An employee who does
not accept avallable work when offered shall not be entited to payment
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for reporting.  The Employer shaf! not be required to provide work or pay
under this Asicle in case of shutdown or other conditions beyond the
control of the Employer, such as Acts of God. This Article confers no
right for dlaims in case an employee is discharged for cause, or is suspend-
ed, or quits. Failure on the part of any employees to keep the Employer
iformed of thelr comect address -and telephone number relieves he
Employer of responsibility for any notification specified within tuis
Agreement.

11.2 When an employae has not been working because of illness, lez ve
of absence, or any cause other than lay-off bacause of lack of work, it sl'afl
be the responsibility of the Employee to arange with the Employer "or
return to work not less than one (1) regular working day prior to the time: of
the intended returm. Unless such amangements have been made, ihe
empioyes will not be entifed to pay for reporting as provided in this Sectinn.

ARTICLE 12
CALL-IN-PAY

12.1 Any empicyee who has left the plant and is called back to work at finy
other than the regular shift ime will be assigned to a minimum of four
{4) hours work. The applicable overtime rate will be paid for such wurk,
Howerver, If the tire worked on such special call immediately precedes the
employee's scheduled shift tme, the employes will be paid such overtime
rate only for the time achually worked before the start of the regular shift and
wil! ba assigned o a minimum of four (4) hours work on the regular shi't

ARTICLE 13
ATTENDANCE

13.1 Reguiar attendance is expected of every employes. When an empkiyee
must be absent frorm work for any length of time and for any reascn, it
is expected that the employee will report such absence and present a
reasonable excise, acceptable to the Employer, upon refum to viork.
Absences will normally be reported t the Human Resources Offic, or
the Guand or Emergency Mediicel Techrician (EM.T.) on duty. In une.sual
clraumstances, the report may be made to the employee’s Superyisor,

- 13.2 There are three types of absences. For the purposes of administ::tion
and corrective action, occurrences of absenteeism will be hanited
in the following manner:

A. EXCUSED ABSENCES

This category includes approved jury duty, approved military fe:ave,
approved bereavement days, reported ocoupational injury or #lness,
iUnion activity, verified, mandatory court appearance (due 1 no fault
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of the employese), reported sbsences excused by Human Resources,
follow-up vislis to treating physictan(s} for work related injuries or iliness,
(anseer). praperty applied for and coverad by the Farrly and Medical Leave Act

The procedures for properly applying for Medical, Jury Duty, Miltary, Bereave-
ment and FM.LA. are set forth in separate Sections of this Agreement.

Zero (0) points will be deducted for these absences.

B. REPORTED CASUAL ABSENCES

These absences require notification prior to the stant of the esmployee's
shit to the Human Resources Office, Emengency Medical Technician (EM.T),
Guard, or Supervisot. The Enployer will provide a cali-in recording system,

This category includes personal sickness and sickness in the immediate
family not covered by FM.L.A. This category also includes all other
reported absences, reported tardies, and leaving work prior to completing
a regularly scheduled shift (leave early) when the employee has
notified the supervisor prior to leaving.

One (1) point will be deducted for each incident of casual absence.
An incident is defined as each day of reported absence, leaves of
absence not covered by FMLA, each reported tardy, or each leave
early. Absences continuing beyond one (1) week because of
reported personal iliness must be an approved Leave of Absence.

Two (2) or more consecutive days of reported absence for personal
sickness or sickness In the immediate family will be combined
for {1) point per Incident when medical verification has been
provided within two (2} weeks of the occurrence.

C. UNREPORTED CASUAL ABSENCES

These are absences that are not reported until after the start of the
employee's shift or are not reported at all.

This category includes unreported persona! sickness and sickness in
the immediate family not covered by FM.LA This category also
Includes all other unreported absences, unreparted tardles, and other
unreported absences without an excuse acceptable to the Employer.

Two (2) points will be deducted for each incldent of unveported absence.
An incident is defined as each day of absence or each tardy,

- 13.3 Since the purpose of any attendance policy is t0 encourage regular
and punctual attendance on the job, and since employees with poor
attendance affact the eamings of feflow employees and the total operation
of the plant, the following corrective action program will be applied:
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134

As of June 13, 2005, each new employee and current employens
with a balance below six (8} points wiil be credited up (o six
(6) points to an attendance account.

Points will be deducted from an employee’s account for those
reasons and in those amounts defined in Article 13.2 A, B. and (.

When an employee's account is reduced to four (4) points, the
empioyee will be issued a First Written Warning.

When an employee's account is raduced to two (2) points, te
employee will be issued a Final Written Warning.

When an employee’s account is reduced to zero (0) pdints. tha
employes will be discharged for excessive absenteeism.

Empioyees will have the opportunity to have points credited to
thelr attendance account through reguiar aftendance. Employees
wil cease to accumulate attendance croadis when thelr accoant
reaches a mendmum of twenty-four (24) points. Employees will
have ona (1} point credited to thelr attendance account for avary
sixty (60} consecutive calendar days In which they work ail
schaduled hours. Employees will not recelve cradit under this
provision when they are absent due to Leave of Absem:es
including FMLA

Employaes with a balance of 20 points or higher will be able
to utiltze up to {4 Yfour days of vacation on a callin or ieaw:
early basis during the vacation year,

Walking off the job - Quit without notice. This includes an
employes who leaves work prior to the end of thelr scheduled
shift without notifying thelr supervisor. The Employer will
notify the Shop Commitiee Chairperson within a maximum ¢!
two (2) working days.

Two (2) consecutive days of No Report Absences Quit withou

" notice. The Employer will avange for a Shop Commttee Member &1 be
present with such employee provided the employee reports for wo 'k at
a later date.

" 138 Wany employees foel that they were unjustly discharged or discipl ned
under this procedure, they may request that their case be reviewed thn:ugh
the channels set forth in the Grievance Procedure.

137

Absenteaism during properly notified overtime hours, as defined! in

" Article 10.5, will be treated in accordance with this Articie. No empoyee
will be assigned points for refusing overime  the Employer is able to il its
overtime needs in accordance with Article 10.6.
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ARTICLE 14
HOLICAYS

14.1 Itis the intent of the Employer lo permit observance of specified
holidays with pay to qualified employees. For purposes of this Agreement. a
hgliday is defined as a twenty four (24) hour period beginning with the
established starting time of an employee's regular shift,

14.2 Qualified non-incentive employees will receive eight (8) hours pay
at their "Individual Hourly Day Rate”, exclusive of shift and overtime pre-
miums, and qualified incentive employess will receive eight (8) hours
pay based on their average straight time-hourly rate, exclusive of over-
time and shift premiums, for the following holidays:
New Years Day
Good Friday
Memoarial Day
Fourth of July
Labor Day
Veteran's Day - To be observed:
Friday, MNovember 11, 2005
Friday, November 10, 2006
Monday, November 12, 2007
Monday, November 10, 2008

Thanksgiving Day

The Day after Thanksgiving

Christmas Eve Day

Christmas Day

New Year's Eve Day
pmvided the employee mee's te efigiiity requirements as next contained haren:

a. The employee has completed the probationary period and has

seniority with the Employer on the day of the holiday.

b. The employee must have worked the designated hours during
the last regularly scheduled work day prior to and the next regularly sched-
uled work day after the holiday. Absenca from work on the last regularly
scheduled work day before the designated holiday will not disquaiify an
otherwise eligible employee when such absence is due to:

(1} Alay off, vacation or excused absence not exceedmg thirty
(30) calendar days; or

(2) Absence for any or all of the dewgnated hours during the last
regularly scheduled work day prior 1o and the next regularly
scheduled work day after the holiday. if approved in advance by the
employee's immediate supervisor, or the Human Resources
Department, or upon presentation of an extuse acceptable to the
Human Rescurces Department far the absence for any or all of
the hours on either of these days.
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{3} An absence due to natural disastors and weather emergencins
defined as earthquakes, fires, floods, fornadoes, and snuw
gccumuiations that result in olficial state advisory to abstain
from travel in the area from an empioyee’s residence to work.

14.3 In addition to holiday pay as defined in Article 14.2, an employ:»e
who is qualified for pay for holidays not worked and who is required (o
work on any of the above listed holidays will be paid In accordance w th
the provisions of Article 10.2; however, In no case will holiday pay and
overtime pay together exceect three (3) times an employee's “regular rate of pay”,

144 MWWMMWMWDM wn
a holiday and who falis to report for work without satisfactory notification to
the Employer prior to the holiday shali not receive holiday pay.

14.5 in case an empioyee who is not qualified for pay for holidays rot
worked or any employes who is regulary assigned o confinuous operations
is requtrad to work on one of the designated holidays, the employee shall e
paid in accondance with the provisions set forth in Astide 10, of this Agreemer 1.

14.6 Shouk any of the holidays listed shove oocur on a Sunday, the follow! g
Monday will be recognized as the holiday for the purpose of applylg
holiday rate of pay. If a holiday falls on a Saturday, it will be observid
on the preceding Friday. State regulations will determine the day of te
waeek on which holidays will be observed,

ARTICLE 15
SHIFT PREMIUMS
15.1 Regular shift hours are shown on the "Schedule of Work Hours™ in
Appendix "E".

15.2 Any shift with an established starting time between tha hours of
4:00 AM. and 12:00 Noon will be designated as the "Day Shift".

. 15.3 Any shift with an established starting ime between the hours of
12:00 Noon and 8:00 P.M. will be designated as the "Afternoon Shift".

15.4 Employees assigned 10 an established “Afternoon Shift” will be pak! a
shift premiumn of eleven cenis (§.11) per hour for work performed on st.ch
shift.

15.5 Any shift with an established starting time beiween the hours of
8.00 P.M. and 4:00 A.M. will be designated as the "Night Shift",

15.6 Employees assigned to an established "Night Shift® will be paid a s'ift
premium of thirfeen cents ($.13} per hour for work performed on such shift
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ARTICLE 16
VACATIONS

16.1 a. ltis understood that the purpose of vacations with pay is to provide
periods of rest, recreation, and healthful change without loss of pay to
employees who have been regularly employed by the Employer for a
paﬂodofone(i)yearorlonger

b. Any employee who has acquired one (1) year or more seniority
during the established "VACATION ELIGIBILITY PERIOD" will be eligi-
b{eforavacaﬁonlnaocordanoewim the procedure and schedules next
hearain defined.

16.2 a. The esiablished “VACATION ELIGIBILITY PERIOD" {period

during which an employee must qualify for “Vacation Pay”) will be
between June 1, and October 31, inclusive,

b. The "Vacation Pay” {amount of money which every eligible
employee will receive) will be computed on the basis of the applicable
percentage of such employee's “wages" received during the period of one
{1) year immediately preceding June 1, of the year in which the vacation
Is due. "Wages" for the purposes of this Article, shall be defined as the
amployee’s gross eamings received during the one (1) year period
immediately preceding June 1, of the year in which the vatation is due.

Senlority Prior to October 31

of the Year in Which the

Vacation is Due: Ime Off  Vacation Pay
1 year to less than 5 years 2 weeks I%

5 years 10 less than 10 years 2 weeks 5%

10 years to less than 15 years 3 weeks 6 1/8%

15 years {o less than 20 years 3 weeks 7 114%

20 years to less than 25 years 4 weeks 8%

25 years or more 4 wooks 10%

¢. For the length of this Agreement, a bonus of twenty dollars
($20) per week of earned vacation will ba paid concurrent with vacation
pay to employeaes eligible for vacation pay.

16.3 Any employee who has otherwise qualified for a vacation with pay
but who is not on the active payroll during the established "VACATION
ELIGIBILITY PERIOD" bacausa of layoff, ratirement, finess, or drafted or
erfisted in the regular military service of the United States, and who has
received an approved “Leave of Absence” from the Employer, in writing,
will be entitied to receive "VACATION PAY” based on the applicable per-
centage of such employes’s wages received during the one (1) year period
Immediately preceding June 1, for the year in which the vacation is due.
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16.4 1n the event of death prior to the "Vacation Eligibliity Period” of an
empioyea who otherwise would have qualified for and been entiled to
vacation with pay, the Employer wil pay to the employee's proper benefici iry
the amount of "Vacation Pay" due, based on the applicable percentage of
such employee’s wages received during the one (1) year period immediaely
preceding June 1, of the year in which the vacation is due. Paym:nt
under this Section will be paid on the next regular payday, subsequint
to the death of the employee.

16.5 In the avent an employee who was entitied to a vacation is separat-
ed from employment after May 3%, without having received the vacatin,
such employee will be entiied to “Vacation Pay” based on the applicable g er-
centage of such empioyee's wages during the one (1) year immediately
precading June 1, of the year in which the vacation Is due.

16.6 Any employee whose employment Is terminated for any reaz.on
prior to June 1, shail be eligible for prorated "Vacation Pay” based upon
thetr seniority on the date of their termination.

16.7 a. Inorder o Insure proper operation of the plant, the right to designate
time off for vacations is reserved by the Employer. The vacation peric:ds
shall be as follows:

Yoar SUMMER PERIOD VINTER PERIOD

2005 June 13 - August 22, 2005 December 19 - January 12, 2006
20068 June 12 - August 21, 2008 December 18 - January 8, 2007
2007 June 11 - August 20, 2007 December 1T - January 7, 20118
2008 June 9 - August 18, 2008 December 22 - January 5, 2019

No more than one week of vacation will be scheduled by the Emplover
during the Winter Period. No more than two (2) weeks vacation will be
scheduled by the Employer during the Summer Pericd.

b. Notwithstanding the provisions of 18.7 a. above, employies
entited 1o more than two (2) weeks of vacation may request to take their 1ird
(3rd) and/or fourth (4th) week of vacation at a time other than the winter
vacation period. This request must be made in the Human Resoures
office prior to May 1st of each year. Consideration will be given to the
preferences of senior employees insofar as practicable In order to not
interfere with the efficient operation of the plant and customer need!.

¢. All vacations must be taken between June 1st and the following
May 31st.

d. Pay in lieu of time off may be granted in situations whera t me
off would seriously curtall operations. Such action must be Initiated anly
by the Employer and must be agresable to the employee.

a. No time off will be recognized as a vacation unless previcusly
authorized as such by the Employer.
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16.8 in the event an employee(s) is required to work during the regular
vacation period(s), or if the Employer elects not {0 close the Plant for
vacations, such employee(s} will take a vacation at some period prior to
May 31, of that vacation year.

Employees affected by the notice that we will not have a two (2) week
summer vacation shutdown will have a two (2) week period, following the
posting, in which to request a time to take thelr vacation. Vacations will be
schedulad by seniority within the classification in the department, insofar
as practical in order {0 nol interfere with the efficient operation of the plant
and customer needs. Once scheduled, vacation periods can only be
- changed by mutual agreement of the Employer and the employes. Vacations
scheduled outside of the two (2) week vacation scheduling period will be
on a first request basis and once approved, wil not be changed unless
mmaﬂyaweedbyhﬁmammm The Employer will pro-

vide a Vacation Request Form 1o be filled cut in tripiicate: one (1) copy to
the Employer, one {1) copy to the Shop Commiitee, and one (1) copy for
the employee.

16.9 Employees will receive their vacation pay in full on the last payday
proceding the Summer Vacation Perlod, or, in the case of spiit vacations,
vacation pay wil be paid proporfionately on the payday preceding the
week(s) of vacation, if requested. Terminated employees will receive their
vacation pay on the next regular payday subseguent to such termination,
subject to the provisions of 16.5.

16.10 in the event the Employer decides o closa the Plant for vaca-
tions, notification of the vacation period will be given the employees
sixty (60) days In advance of the plant closing. No change may be
made In the vacation period once the employees are notified, unless
mutually agreed to by the Emplover and the Union. In the event the
Employer decides not to close the Plant for vacations, notification will be
made sixty (60) days prior to the beginning of the vacation window period in
that vacation year.

16.11 If a holiday falls within an employee's vacation, such employee
will receive an additional day of vacation. The Company reserves the
right to deslgnate the additional day sumounding the vacation week.

18.12 Employees who have missed more than eight (8) weeks of work
during the vacation year because of excused absences (as defined in
ARTICLE 13) may consider that time as vacation time taken by notify-
ing their supervisor and the Human Resources Department. Such
employees will be paid vacation pay in accordance with 16.3.

16.13 Probationary empluyeasvwn not be considered for general
plant-wide shutdown work,
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ARTICLE 17
WAGES

17.1 The "Hourly Day Rate" for the various classifications which shall he
effective during the term of this Agreemeni are set forth In Appandix 13"
annexed hereto and made a part hereof.

17.2 The regular payday will ba Friday, via direct hank deposit, effective
January 1, 2008. If the payday falls on a recognized holiday, or ‘or
some other reason it is impractical to make wage payments on Fridiy,
the Employer will deposit wages on the day preceding the regutar payday.

17.3 There will be no wage differential because of sex.

17.4 a. New employees may be hired at the Probationary Rate for thiir
classification as shown in the "Schedule of Job Classifications and
Hourly Day Rates®.

b. New employees with previous experience hired for non-incentve
job classifications may be hired at a rate commensurate with thelr experier e
between the Probationary Rate and the "Maximum Hourly Day Rale"® lor
the job t which they are assigned.

c. If, during the probationary period, an employes fails to perform
satisfactorily the required work, the Employer at its discretion may g.ve
the employee an opportunity to qualify for some other job, if a vacar cy
exisis, of may terminate the employes,

17.5 a. New employees will be paid an "Hourly Day Rate” within ihe
established rate range as shown in the "Schedule of Job Classificaticns
and Howly Day Rates” for the classification in which they are working. Nuw
employees will recelve automatic progression increases as outlined in
Appendix "O”

b. Skilled Trades employees, as defined in Article 20.5(b), will be
paid an "Hourly Day Rate” within the established Rate Range, as showr in
m*samammmwmnaywwwmmwe

mwmwmmhmmmm\gmmwm
and thergafter wil progress to the top rate as outlined in Appendix "D".

17.8 If @ nonHincantive employes is required by the Employer to tempore By
perform work out of classification, In a lower paid job classification, .he
employee will continue to receive the former "Hourly Day Rate” during
the period of such temporary change. If the assignment is o a higher job
classification the employee will be paid the comesponding wage progris-
sion step of the job classification to which assigned. This provision will
not be ysed to circunwent the overtime opportunity of Skilled Trades
employees.
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17.7 Effactive June 13 2005, the Cost of Living Allowance will be increased
fifly cents (3.50) per hour to Four Dollars and Thirty-Nine Conts ($4.39) per
wmwmmmwmmmmmmdmw

mmvammmmfmmm\mwmmmm
forty- five cerrts ($.45) per hour 1o Four Dollars and Elghty-Four Conts {34.54)
per hour and will continue as an add on 10 wages during the life of this
Agreement.

Effective June 13, 2007, the Cost of Living Allowance wil be increased
forty-five cents ($.45) per hour to Five Dollars and Twenty-Nine
Cents (35.29) per hour and will continue as an add on to wages during
the life of this Agreement.

Effective June 13, 2008, the Cost of Living Allowance will be increased
forty cents {$.40) per hour to Five Doliars and Sixty-Nine Cents ($5.69) per
hos and Wil continue es an addon to wages during the We of this
Agreement,

ARTICLE 18
INCENTIVE WAGE PLAN

18.1 On work where Piecework Prices are applicable, the Employer will
establish such Plecework Prices, both Standard and Temporary, time
study, or time estimates, based on historical data, so that an average
operator, experienced on the class of work and on the operation when
applying incentive effart, will have an earning opportunity of fifty percent
(50%) above the “Hourly Day Rate".

18.2 When a non-incentive job s changed to incentive, an incentive
*Hourly Day Rate” will be assigned to such a job, which will afford an
incentive earning apportunity equivalent to or greater than the previous
non incentive rate.

Prior to establishing a plecework price, the Industrial Engineer shall:
(1) Insire that the operation s standardized.

{2) Insure that the circumstances and conditions at the time of the
study are properly representative of those, which will exist in the future.

{3) Insure that the employee to be studied is an empioyee wha reguiasly
performs the operations; in the case of a new job, insure that the
employee studied is properly trainad In the meathod and is an
employee who would normally perform the job after the
Piecework Price has been set.

{4) Inform a Shop Committee person and employee to be studied,
prior to beginning a study, that a study is to be taken.
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183 2. Incentive eamings on individual Piecework Prices shall he
computed daily or at the end of the job, whichever occurs sooner, and in
na case shall an employee's incentive earnings on Individual Plecewark
Prices on any day or on any job be affected by such employee’s earnings on
the previous day or on the previous job.

b. Incentive eamings on group Plecework Prices shall be computed daily
and in no case shall an empioyee's incentive aarnings on group
Piecgwork Prices be affected by such employee’s eamings on the
previous day.

¢. During the time study, the Industrial Engineer shall;

{1) Record in sufficient detall on the appropriate observations shent
&l the job circumstances and conditions pertaining to the operation
so that the operation could, if necessary, be reconstituted in
the future.

(2) Prepare an elemental breakdown of the operation which details tie
method being employed at the time of the study induding a
sketch of the parl anct the work place, type of machine, fixture,
material, tools and sotvents.

{3) in the elemental breakdown, clearly distinguish between manua
controfled elements and machine or process controlied alements.

{4) Use easily distinguishable elemental break off points with nc:
consecutive elements of less than .05 minutes in duration, but
intermittent elements of less than .05 minutes may be ysed.

(5) Record all the observed thmes for cyclic, non-cyclic and foreign
dlements on the cbsenvation sheet, noling any unusual droumstancis
or occurrences which could have an effect on the results of the stucly.

() Study a sufficient number of work cydes so as 1o insure tha
the resulting data will be statistically valid and refiable.

(7) Rate the performance of the worker being studied for all manual
conirolled elements of the job. Before leaving the area, the
Industrial Engineer must notify the worker being studied of the
performance rating applied, the number of pieces completed
during the study, and the total study time in minutes, if requeste .

{8) The Employer will furnish to the Union Shop Committee a copy
of afl new and revised time studies.

184 a. Standard Piecework Prices, once established, will not he
changed except where there has been a significant change in product,
method of production, speeds and feeds, material, tools, equipmant,
engineering, elements of operation or whera there has been an accum -
lation of minor changes within a period of six (8) months and which have
affected the rale of operation. Whera there has been such a change
accumdlation of minor changes, only those elements affected will be con-
sidered in the establishment of a new Price,
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b. All Piecework Prices shall include appropriate allowances lo
compensate for non-productive time related to the satisfection of person-
al needs, unavoidable delays, fatigue, and such other allowances as
may be appropriate for the particular operation. Whenever an operation
or job consists of machine or process controlied elements along with
manual confrolled elements, or a job consists of fuliy controlled machine
or process controlied elements, then the machine or process controlled
time shall ba increased by no less than the incentive earing opportunity
as spelled out in this Agreament.

In no case will the eamings opportunity on the changed price be reduced
by an arbitrary lowering of the leveling factor from the previous time study,

No operation wilt be re-tmed solely for the purpose of reducing employee
eafings of because of a change in symbol {part) number. When a standard
rate is changed, subject to the other provisions of this Arice, the eaming
opportunity of the changed price must be at least 75% above base rate.

¢. Such change or accumulation of changes which do not increase
or decrease the rate of production more than five percent (5%) will not be
considered of sufficient significanca 1o be used as a basis for changed
Standard Piecework Prices except that changes of less than five per-
cent (5%] in any group occurring because of changes in manpower levels
will result in a new Plecework Price which will take account of such
change. Thus, the Plecework Price will be either increased or
decreased by values of less than five percent (5% to reflect changes in
overall manning in groups.

d. Clerical or other demonstrable errors will be corrected as found
and will not be subject to the five percent (5%} limitation on standards
set and implemented prior to this Agreement. Clerical or demonsirable
errors found on standards set and implemented during the term of this
Agreement, will not be corrected uniess such error(s) is found within
twenty-four (24) months of implementation.

e. Whenever a Plecework Price Is changed pursuant to the provisions
of (a} above, only the element or elements affected shail be changed
and the remainder of the elements will not be changed.

18.5 a. The Employer will notify a Shop Committee person when instituting
new prices or changing a Standard Price. Upon request of an agent of
the Union the Employer will make avatiable for inspection the necessary
information to justify a change in an established Standard Price.

b. After a Plecework Price has been applied, it shall be given a fair
frial for a period of fifteen (15) days of operation of the job. The employ-
ee may request a re-check during this period of time. If, at the end of
this period, it is believed that the price Is incorrect the Union or the
employee(s) may file a grievance, which will be taken up promptly
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Enginearing Department will be present. If the resulls of the Second Sitep
meeting are not satisfactory to the Union, the Union shall have the nght
o refer the matter to the subsequient steps of the Grievance Procedure ub to
and including Arbitration. If it is found upon review that the price as
established is incorrect, a carrecled price will be applied, retroactivi: to
the date when the incomrect price was applied; however, the retroactivi-
ty shall be limited to no more than thirty (30) days pricr o the receir of
the grievance by the employer.

18.6 Upon request the Employer will make avallable for inspectior by
the Department Steward, the Union Committee and/or Representative,
a descripton of the elements of the lob, the allowed time for each wle-
ment and a breakdown of the allowances for the purpose of investiyat-
ing a Piecework Price which is under protest. If the Piecework Pice
under protest is not a new job, then the related information from the jre-
vious study from which the rate was established will be made availanle.

18.7 An employee working on an incentive job for which no Piecework
Price has been established shall be paid the "Hourly Day Rate” plus lifty
percent {50%) until such Piecework Price is set.

18.8 when an incentive opefator is working under an establised
Piecework Price and is unable to make the rate, for reasons bayond the
operator's control, (or in the case of group incentive, for reasons beynd
control of employees In the group) the operator will notify the Supervisor,
The Supervisor will notify the Industrial Engineering Department, 1who
will study the nonstandard condifions and establish a temporary Plecev.ork
Price to cover these conditions. When the Industrial Engineering Departrent
is not contacted for a temporary Plecewaork Price, Section 18.7 of this
Agreement will apply and the amployes will be paid the "Hourly [Day
Rate" plus fifty percent (50%) until such conditions cease to exist.

189 In the event of a grievance in regard to any Piecework Price, the
Union shall have the right to cafl in a Time Study Analyst in the Thind Step of
the Grievance Procedure, who shall be allowed to time study the job, or any
changes in the job, In an effort to satisfactorily settle the grievance.

18.10 a. In the case of employees working on group incentive, the
Employer will post a dally record of incentive earnings, Incliding
. employee’s name, clock number, production counts, downtime and
“excess over standard”, for the previous day's production. Where code
numbers appear on earnings sheets for group incentive employees, a
definition of the code numbers will be made available and posted.

b. When an employee's time is charged to a group for less than
a full shift, the following procedure will be followed: The Supervisor :om
whose depariment the employee is being released will approve and :ign
the amployee's work ticket for the time worked in the department.
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The Supervisor of the depariment to which the employee is being

assigned will approve and sign the employee's work ticket for the time
the employee worked in the department.

18.11 Piecework Prices will be identified as "Temporary” of "Standard”,

18.12 a. Temporary Prices may be applied by the Employer during peri-
ods of model changes, or when the job is operated intermittently or does
not repeat frequently, or when insufficient time or abnormal

conditions prevent the establishment or application of Standard Prices.

b. Temporary Prices may be applied until such time as the operation
is being performed under normal conditions, with normal methads and by
axperienced oparators; thereafter, Standard Prices will be applied as soon as
possible but not later than thirty (30) working days of operation of the job.

18.13 In cases where short runs, infrequent runs, or other conditions
develop which make it impractical to apply standard time study methods, a
temporary Piecework Price will be applied; however, Standard Prices will
be effective within a sbdy (60} calendsr day period.

18.14 a. Employees assigned to an incentive job will be paid on the
basis of whichever s greater - either the Piecework Price or the "Hourly
Day Rate" established for the job on which they are working, uniess oth-
erwise specified in this Agreement.

b. When an incentive empioyee is required to change jobs to another
incentive job, the employee will be paid the rate applicable to the job to
which assigned.

When an incentive employee is required to changs jobs © a non-incen-
tive job, in other than a Tack of work™ situation, the employee will be paid the
comeasponding wage progression step of the job classiication to which assigned.

When an incentive employee is required to change jobs due o
“Tack of worlc", 1o either an incentive or nonrincentive job, the employee will
be paid the rate applicable to the job to which assigned.

18.15 The applicable downtime rate will be paid to an employee for
downtime not caused by the fault of the employee In excess of ten (10)
minutes during any shift, provided that the empioyee affected records the
time the operation ceased and nofifies the Supervisor or other Empioyer
designated reprisentative that such lost time has occurred, provided
further that the employee is required to remain at the regular work sta-
tion, or accept work the Employer may designate. This provision
applies to lost time necessitated by waiting for an assignment, waiting
for material, machine breakdown, waiting for set up, and, except as oth-
erwise provided in this Agreement, attending meetings when calied by
the Employer. Daowntime tates for all incentive employees not covered
in Section 18.19, regardless of classification, are as follows:
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Effective June 13, 2005 - $9.00 plus cost of living

18.16 a. Group Piecework Prices will be based on the "Boltieneck” {longust)

operation and the number of people required for a specific
production level as determined by time study.

b. Whenever the group is rebalanced for a different producton
level, the revised Plecework Price will be based on the revited
"Boitleneck™ operation and the rovised number of people requir:d.
When a change in line speed is made by the Industriat Enginser or the
Department Supervisor such change will be made in the presence of he
Department Steward or Committea Member. If a write up is changed, a
member of the Shop Committee wili ba notified.

c. The Empioyer will make available for each Piacework Price:
(1) The production level at fity percent (50%) over "Hourly Day Rale™.
(2) The number of employees In the Group, Induding Utilty Workers.
(3) The identification of the "Bottieneck” operation.
{4) The Pigcework Price per Hundred Units.
{5) The allowances included In the Piecework Price.

d. If other than the number of people specified in the Standurd
Plecework Price are used in the group with no change in Lhe
"Bottieneck” operation or the production level, an allowance equal to .he
*Bottleneck™ time will be made for each person added.

©. Whenever Utility Workers participate in the eamings of an incentive
group, an allowance equal to the "Bottieneck” time will be made for each
Utility Worker.

18.17 a. When probationary employees are assigned to group incenlive
jobs, they will be paid on the following basis:

1st day - "Hourly Day Rate".

2nd day - "Hourly Day Rate" plus 25% of group incentive esmin)s.
3rd day - "Hourly Day Rate” plus 50% of group incentive earmings.
4th day - "Hourly Day Rate” pius 75% of group incentive eaminys.
5th day - "Hourly Day Rate” plus 100% of group incentive earnings.

b. Probationary employees will be charged to the group on “he
following basis:

1st day - No gharge to the group.
2nd day - 25% of "Hourly Day Rate",
3rd day - 50% of "Hourly Day Rate".
4th day - 75% of "Hourly Day Rate”.
5th day - 100% of "Hourty Day Rate”,
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18.18 Assembiers and Final Assemblers who work in incentive groups that
are controfled by moving slat or belt conveyors will not be assigned work ele-
ments with total standard times in excess of fifteen percent (15%} above the
station time as detenmined by the prescribed fine speed of the group.

18.19 Final Assemblers will work under the following incentive pay plan:

a. Incentive samings are guaranteed for achievemnent of production
potential according to the foliowing schedule:

% of Potential % Earpings
Units Achleved - Above Rate
Less than 93.9 50
94.0 -95.9 51
880 -97.9 54
98.0 - 99.9 57
100.0 - 101.9 60
1020 - 1039 63
104.0 - 1059 66
106.0 - 1079 89

108.0 + 70

b. Potential is equa! to the number of work minutes available divid-
ed by the prescribed line speed (station time).

<. Daily unit counts are calculated according to serlal plate count.

d. In order to recelve guaranteed earnings above base, as Ilh:stvated
above, employees must apply incentive effort.

e. Downtime will not apply to this plan. Idied employees, when
reassigned by their Supervisor to non-incentive work, will be paid group
earnings for that day. Such non-incentive work may include, but not be
limited to, sweeping and cleaning, sorting and repairing parts, repairing
machines, tearing down machines and/or parts. Ildled employees
reassigned to other incentive operations will receive actual earnings for
that work.

18.20 All employees assigned to incentive classifications are guaran-
teed o receive earnings of at least fifty percent (50%) above base rate,
plus cost-ofliving, for any day of incentive work, as long as incentive
gffort is applied by the employee.
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18.21 Notwithstanding the above, incentive employees in the Paint
and Powder Paint Departments will be governed by the following:

(1.) They will be guaranteed maximum and minimum incentive:
eamings of seventy-five percant (75%) over base rate.

2.) Measured Day Work will be implemented with engineered
(
standards.

{3.) No individua! workstation will be balanced at more than one
hundred fifteen percent (115%).

(4.) The average balance for all workstations in the Paint and
Powder Paint Depariments will not exceed one hundred
percent (100%).

18.22 Itis the intent of the Employer when establishing new pay systems o
maintain the eaming opportunities, and pay rates of employees.

Prior to establishing a new pay system, the Employer will me:st
with the Union and provide pertinent materiats requested regarding the
reason for establishing a new pay system. The Employer agrees that aft

affected will be given the opportunity 10 examing and provile
input into the proposed new pay system prior 10 a trial implementation
period.

If the average pay is used in a new pay system then the pay of
employees who are having a reduction from their hourty pay as provided in
Appendix "D" will not be averaged into any computation of the department
average.

Any new pay system will have a trial period of ninety (90) work-
ing days. If a longer trial period than ninety (90} working days is neci:s-
sary, it must be agreed to by both the Union and the Employer.

At the end of this trial period if such pay system is agresable to bith
parties it wil! be continued. {f It is rejected by either party, the old pay
system will be re-Instated.

ARTICLE 18
SENIORITY

19.1 The term "seniority” whenever used in this Agreement is defined
as length of service from the employee's last date of hire. Senlority for
employees hired prior to the effective date of this Agreement will be
datermined by their present position on the seniority list. Seniority of
employees hired on the same date, on and after the effective date of 'his
Agreement will be determined by the last four digits of the employee's
Social Security Nurnber, The lowest number will designats the emplo ee
with the most seniority.
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19.2 Seniority will be applied by departments and computed from the
most recent date of employment of the employee, subject to the
qualifications and modifications set forth in this Agreement.

19.3 An employee shall be regarded as a probationary employee for the
first ninety {90) calendar days of employment with the Employer, during
which period the Employer shall have the right to terminate employment
for any reason whatsoever, There shall be no responsibllity for the re-
empioyment of probationary employees if they are discharged or laid off,
and grlevances will not be flled regarding termination of their
employment.

19.4 Senjority of an employee will terminate if an employee:
. quits; or

. is discharged for just cause; or

does not report for work when recalled; or

. Is laid off for a period longer than eighteen (18) consecutive months.
Employees with more than eighteen (18) months sentority will
be terminated when their lay-off period equals their senlority.

o. Employees on approved sick leave will continue to accumulate
seniority for a period of elghteen (18) months and any leave
approved beyond this period will be without accumutation of
seniority. Any employee who is on a medical leave for more
than sixty (60) consacutive months will have their seniority
rights terminated.

a o o

19.5 As of the effective date of this Agreement any employee of the
Employer in the Bargaining Unit covered by this Agreement who here-
after accepts a position outside of the Bargaining Unit shall be terminat-
ed in regard to seniority rights in the Bargaining Unit. However, in the
event itis deemed necessary to retumn such employee to the Bargaining
Unit, it must be done within six {6) months of the transfer to a
Management job. This period shall be allowed for the purpose of afford-
ing such amployee an opportunity to request a return to the Bargaining
Unit. No seniority wilt accumulate while the employee i3 not in the
Bargaining Unit.

15.8 The Employer witt maintain @ complete seniority list of all employees
and fumish a capy quarterty to the Shop Commitige.



ARTICLE 20
LAY-OFF AND RECALL

20.1 Seniority shall enfille an employee to preference over other employees in
the same department with less senjority in case of lay-off and In recall after la-
off, provided the employee is qualified to do the work required. New empioy-
ees will not be hired until employees are recalled who were laid off and who
have seniority in the plant and are qualified to do the required work. An
employee shalt be obligated to accept avalable work for which qualified
when il is offered in accordance with seniority.

20.2 a. If a depariment or operation is partially or completely eliminated r
discontinued, and, therefore, It results in the permanent laying off .f
emplayees, the employees affected will become eligible for plant-wice
seniority subject to the provisions of this Agreement, provided that the

have completed the probationary period and are on the seniority
list prior to the date of such lay-0f. Such employves, in acoordance with se
lority, may be placed on any open job-or on a job held by a probationary emplo -
ee at rates eppiicable on such jobs. \Mﬁmmmmlendardaysamr
such lay-off, the amployer will place the employas with more than one yeer se-
krity on a job the employee is capatle of performing, which carries an "Hourly
Day Rate" nearest to that of the former job classification and to which
seniorily entities the employee. Employees with less than one (1) year se
iority will be placed within twenty (20} calendar days.

b. The phrase "a job the employee is capabie of performing”, as used in
this Section, shall mean the abilly to meet the average requirements of the job.

20.3 Senlority of an employee will continue to accumulate during the
period of lay off, subject to the provisions of 19.4 and the following:

a. For the first thirty (30) days of the lay-off the employee will
accumulate departmental senlority as weli as plant-wide seniority.

b. After the first thirty (30) days of the lay-off, the employee will
accumulate only plant-wide seniority in accordance with 19.4, having no
departmantal seniority untit reassigned upon recall.

20.4 Probationary employeas who are lald off due to lack of work or
plant shutdown, and who are then re-employed by the Employer within
ninety (90) calendar days from the date of such lay-off, will have thuir
probationary period extanded by the length of the lay-off, but will attsin
seniority from their original date of hire after they have completed their
probationary period.

For the purpose of this Section, employees hired after the effective
date of this Agreement will receive credit towards their seniority and probia-
tionary period for their Employment Oriantation when there is not a work-
day break between compietion of Orerntation and thewr first day of ach.al
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20.5 In the event of a lay-off in the Skilled Trades Classifications or the
Semi-Skilled Classifications, an employee so classified will have the
option of taking a classification lay off or taking an available job
inproduction in line with senlority at the time of lay off. !n case such
employee chooses to take a classification lay off, then recall will not
occur until there is an opening In the regular job classification.

a. Seml Skilled Classifications consist of the following:

137 - Recelving/Salvage Inspecior

138 - Floor Inspector

140 - Ergonomics Technician

154 - Continuous Improvement Technician
155 - Safety Facilitator

160 - Qiler

166 - Powder Paint Operate & Maintain
167 - E.D. Sysiem Operate & Maintain
170 - Paint Systems Operate and Maintain
177 - Finish System Set-Up

181 - I1SO Technician

184 - Maintenance Planner

187 - Tool and Dle Planner

188 - Tool Crib Attendant

190 Truck Driver

194 - Matarial Technician

195 - Warehouse Analyst

b. Skilled Trades Classifications consist of the following:

121 - Die Setter

125 - Electrician, Class "A"

126 - Electrician, Class "B"

443 - Skilled Layout & Tool Inspector

144 - Gage Crib Layout Technician

149 - Lubrication Techniclan

152 - Rack Repair Maintenance "B”

153 - Rack Repair Maintenance "A”

156 - Maintenance Mechanic, Class "A”

157 - Maintenance Machanic, Class "B"

158 - Vahicle Mechanic, Class "A"

159 - Vehicle Mechanic, Class "B"

165 - Environmental Control System - Operate & Maintain
168 - Plant Control Support Systems - Operate & Maintain
176 - SetUp

179 - Piastics Set-Up Technician

180 - Environmental Controt Systems Technician
185 - Tool & Die Maker, Class "A"

186 - Too! & Die Makey, Class "B"

186 - Tool Room Machinist, Class "A"

197 - Tool Room Machinist, Class "B

32



¢. The Employer and the Union recognize that over tapping job
assignments will, by necessity, occur between Skilled Trades
Classifications; therefore, in those cases, job assignments will be mace
by the Employer based on the Employer's assessment of who is best
qualified 1o perform the work among available employees in those clas-
sifications. Overlapping job assignmenis between Electricians,
Mechanics and Tool & Die Makers will be governed by the Maintenance
and Tooling skilled Trades Training Program.

d. Skilled Trades Training Program is as follows:

1. Employees promoted from within the plant will enter tHe
department as Class "B employees and remain as such for two (2) years;
afler which time, they will be reclassified as Class "A" employees.
Employees so promoled, wil start at a rate My cents ($.50) less than Class ™\"
emplayees and wil receive a twenty five cent ($.25) increase after one (1) year
and an addiional twenty five cent ($.25) increase after two (2) years.

2. Empioyees promoted from the plant will serve a six (6) month trial
period during which time f they do not perform the new job to the satisfaction of
the Employer, that employee will be reassigned to an available job.

3. The Employer retains the sole discretion to promote fromn
within or hire new employaes to fill these vacancies and the tvewly hired
employees may be hired as Class "A" or Class "B, at the appropria‘e
rate of pay.

4. Weekday overtime will be worked by Class "A*" or Class "I}
employees in accordance with Article 10.6(a) of the current Agreemer!l.

5. Weekend or Holiday overtime will not be offered to Class
"B" employees in a classification until Class "A" employees in that same
classification have been cffered said overtime.

6. There wil be no Class "C" employees in any Skilled Tradus
classification,

- 7. Alt other Skilled Trades provigions in the current Agreeme it
will apply to Class "B employees.

B. Class"B" empioyees will perform work with or without tha
presence of a Class "A” employee.

9. The ool allowance will be two dollars ($2.00) per week fiar
Class "A" and Class "B" employees.
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20.6 Temporary lay-offs for a period of five (5) regular working days or
less may be made by the Employer irrespective of the provisions
. contained in this Agreement. Wherever possible, such lay-offs will be
made In seniotlty order by classification with department(s) involved.
For the purpose of this section (20.8) the inspector(s} and Lift Truck
Oparator(s) will be temporarily laid-off with the department they are
assigned to. Any disputes arising over the application of this provision
will be referred directly ta the Manager of Human Resources.

20.7 W there is lack of work during a shifi in a department, it is agreed
fo offer the employees performing the affacted operation the oppoctunity to
be laid-off for the balance of the shift. If there are no volunteers, employees
within the affected classification will be laid-off for the balance of the
shift, starting with the bottom of the senicrity list. It is understood that
when an employee volunteers to go home or changes jobs under these
circumstances, that employee waives all rights to prior job assignments
during the remainder of that shift.

20.8 a. When a employes is recalled to report for work, such employee
will be notified in person, by telephone, or by mail. If the employee does
not return to work promptly as a result of such procedure, the Employer
will use certified mail, or telegram, or, any other means of communica-
tion which establishes proof that notification has been sent. If said
employee does not raport within one (1) week from date of recall notifi-
cation, such individual shall be considered as having voluntarily quit and
shall be removed from the seniority list, unless satisfactory proof is fur-
nished 1o the Employer of inability to so nolify the Human Resources
Department in the required time. The Employer shall rely upon the last
address of an employea as shown on the records.

b. In case an employee does not report for wark when recalled in
accordance with seniority, the Employer may notify other employees in
tum on the seniority iist. However, the Employer may fill any vacancy
irespective of seniority during the temporary period while awaiting the
return to work of the recalled employee.

¢. If the employee with greater seniority reports for work In accor-
dance with the provisions heretofore outlined while an employee with
less seniority is working on the job, the employee with less saniority will
be permitied to complete the scheduled hours for that day. In such
case, ihe Employer will not he required to place the senior employee on
the job until the next regular starting time of the assigned shift.

20.9 Any employee who is laid-off or is not recalled at any time and who

claims seniority over some other employee who is not laid-off or who
has been recalled, must present or have the claim presented in
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writing to the Employer and must recsive receipt therefore. in such writtan
daims the laid off employee must name the working employee over whom
seniority is claimed. The written claim must be presented within ten (1()
working days from the day of the employee's lay-off or If pertaining to a
recall, within ten (10) working days of the date the employee should
have been recalled or such employee shall be deemed to have waived 211
rights arising out of claimed wrongful tay-off or recall. Such claims will
be presented direclly o the Manager of Human Resources, and the
Empioyer and the Union will meet promptly to determine the merits of
such claim.

ARTICLE 21
TRANSFERS AND SHIFT PREFERENCE

21.1 Any employee who desires o be transferred from one departmer:t
to another department may file application for such transfer on a
"Request for Transfer” form available in the Human Resources
Department. This form is to be comnpleted in triplicate: original to be pre:-
sented to the Department Supervisor, ohe copy to be presented to the
Shop Committee, and the third copy to be retained by the employee.
Qualified employees who have placed themselves on record in the
above manner will be given consideration on the basis of seniority whe
a vacancy or a new job occurs in the department in which they have signified
their preference. Any employee transferred in accordance with tha
above procedure will be ineligible for more than one (1) such transfer
during any nine (8) month period, unfess displaced by rebalance. Th:
time limit for the transfer of an empioyee o a vacancy, or new job, shall
not exceed twenty-one (21) days from the date of the "Request for
Transfer”, if such "Request for Trensfer” has not been filed prior to tha
vacancy or new job opening. Requests for transfer will be kept activa
for a period of nine (9) months. At the end of the nine (9) month period thy
request will ba removed from active consideration unless updated by
the employes. it is the sole responsibility of the employee o keep a
transfer request updated, and no limit will be placed on the number of
times a request can be updated. New employees cannot initiate trans -
fer requests during their first ninety (90) days of employment.

Transfers must be on file by 12:00 Noon on Wednesday in tha
Human Resources office In order to be considered for processing the
following Monday. Transfers put in after 12:00 Noon on Wednesday will
be put on record for the following week. The time and date the Transfer
Request is turned in will be noted on each form.

Any amployee who is notified of a Transfer per their Request Forri
and refuses such transfer will void that transfer at that time. The net
senior employee with a Transfer Request on file will then have ther
transfer processed. Transfers will not be required or considered for any
person who bids to another job.
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In the event of a rebalance affecting 20 or more employees in a depart-
ment, the Employer will post a notice as soon as possible in advance
of the rebalance and employees desiring a transfer must have such
requests submiited to Human Resources by Wednesday at 12:.00
Noon, ten (10) days prior to the actuai date of the rebalance.

21.2 An employee who injtiates and is transferred from one department
to another shall have their seniority applied immediately o the new
department. When an employee is transferred because of layoff under
the plant-wide seniority provisions of this Agreement, such employee
shall retain recall rights to the previous department for thirty (30) days.

21.3 Temporary interdepartmental transfers, for periods not to exceed
thirty (30} calendar days, may be made at the discretion of the
Employer, subject to Sections 17.6 and 18.14 of this Agreement, provid-
ed such transfers are made as the result of absenteeism, leaves of
absznce. or jobs that are anticipated to last less than thirty {30) calen-
dar days.

a. Transfer the least senior qualified employee from another department.

b. For the purpose of this Section, qualified employees are defined
as those employees who have performed the subject job satisfactorily in
the past. If a quaiified employee is not available from that department,
transfer the least sanior employee from that department.

c. This Section does not épply to Skilled Trades classifications.

d. In the event a temporary transfer is anticipated to go beyond thirty
(30) calendar days, the Company will process the transfer of the senior
employee who has a transfer request on file for the department in which
the temporary transfer is made.

21.4 The Union recognizes that different job assignments will be
necessary, at imes, and agrees that the employee shall cooperate with
the Employer In order to keep production flowing at all times. It is under-
stood that employees will not be transferred or assigned to jobs in any
discriminatory manner, or when not necessary.

21.5 W anincentive employee on an individual piece rate job is taken off
the run during a shift for any reason, the run will not be manned by
another employee until offered to the original operator unless the
efficiency of the department will be adversely affected.

21.6 Any employee with seniority shall be entitled to shift preference
over other employees with less seniority in the same classification in the
same department.
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21.7 Requests for exercise of shift preference shall be submitted by the
emplayes on forms provided for that purpase, avaitable in the Human
Resocurces Department. An employee exercising shift preference shall
be limited to one (1) such change in any nine (9} month periotl. It is
understood that the provisions of this Section will not in any way affect
temporary shift changes as provided in Section 21.8 of this Agreemant nar
will temporary shift changes at the request of the Employer be intluded
in the fimitation set forth in this Section. New employees cannat initizite shift
preference requests during their first ninaty {90) days of employruent.

Employees who transfer from one department to another cannot ini-
tiata a shift preference for seven (7) calendar days.

21.8 Any employee who is temporarity changed from one shift to anoth-
er shift at the request of the Empioyer, will ba given the opportunity to return
to the former shift not fater than ten (10) working days from the dlate of
the change, unless such ten (10) working days limit is extended by mutual
agreembememhemlpbyeeandﬂwSupewm

ARTICLE 22
JOB BIDDING AND PROMOTIONS

221 Subject to all the provisions of this Article, promotions wit'iin the
bargaining unit will be made on the basis of senlority, abifity to perfom the
work, and physical ﬁmgs_s according to the following procedure:

&. When a job opening occurs In a department, it will be the pra::tice of
the Employer, before a new employee Is hired to fill such job opering, to
upgrade a qualified employee from within that department, subject to
seniarity and other conditions in this Agreement. Job openings as here-
in refesred to are defined as openings, which may result from sepacations,
transfers, or new jobs, which are added, requiring additional employess and
which are anticipated to continue beyond thirty (30} days.

b. If the Employer decides that the opening is to be filled, su:h bulk
letins will be posted on the Department Sulletin Board no more thar three
(3) working days after the decision has been made, and shall remain posted
for three {3) working days. Employees who are able to meet the job raquire-
ments must sign the notice of the job opening during the tme the nitice is
posted. Job assignments made under this Section will be made in accor-
dance with all the provisions of Article 22 and shall not be construed as job
seniortty for those employees given assignments as a result of their requist.

22.2a. The term "upgrading” as used in this Agreement is understood
to mean a premotion to a classification carrying a higher "Hour'y Day
Rate” when such promotion is from one incentive dassification to enother
incentive classification, or from one non-incentive dassificaion to sincther
non-ncentive classification. In case the promotion is from an incentie to a
non-incentive or from a non-incentive to an Incentive dlassificatinn the
term "upgrading” Is understood to mean a change o a classification, which
will provide a higher hourly eaming opportunity.
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An employee who wishes to downgrade within the department to a
dlassification with a lower base rate or from a skilled trade to a production
classHfication may submit a "Downgrade Request”. The request must be
mutually agreed to by the Employer and the Union before it becomes effective.

b. When considering the "upgrading™ of employees, length of serv-
ice shall govern among employees who have shown dependability and
ability o do the required work, ‘

¢. "Upgrading™ 1o job openings, as referred to in this Agreement,

does not apply to the assignment of Group Leaders, or to the Semi

Skilled or Skilled Trades classifications (as defined in 20.5) or to

to positions outside the bargaining unit. These are not biddable

jobs. It is the Employer's prerogative to select such employees; like-

wige, the Employer retains the right 1o evaluate the future performance
of such employees, subject (o the provisions of Articies 25 and/or 26.

d. Openings in the following Semi-skilled classifications will be
filled by & Plant Wide Bid Procedure in accordance with Section
22 1b. (137,190,194,195)

22.3 If, during a forty-five (45) day probationary peficd, an employee
who has been promoted through job bidding does not perform the new
job to the satisfaction of the Empiloyer, that employee will be reassigned
to an available job.

22.4 When jobs have been posted and there are no bids, the least sen-

lor employee in that depariment camying a lower base rate classification
will be assigned to the open job.

22.5 ltis agreed that at imes it may be essential 1o the praciical operation of
the Employer's business to retain or hire an employee because of spe-
cial tralning, ability or experience. In such case, the provisions of this
Article will not apply except when the job can be filled through the
regular procedure as outlined in this Agreement. Information pertaining
1o this Article will be made available to the Union upon request.

ARTICLE 23
LEAVE OF ABSENCE AND FAMILY AND MEDICAL LEAVE ACT

23.1 a. Any employee desiring a Leave of Absence shall first make
application under the Family and Medical Leava Act according to the
provisions set forth in the Maytag Family and Medical Leave Policy. A
summary of the policy will be posted on the plant bulletin boards and a
copy of the complete policy will be available in the Human Resources
office. Some administration guidelines under the policy include:
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« Employees nust have one (1) year of service and have worked &t
least twelve hundred fifty (1250) hours over the previous twelve
{12) months to qualify for FMLA Leave.

» Employees will be eligible for a maximum of twelve (12) weeks
of FMLA Laave in a rolling twelve (12} month period as measure:!
backward from the date that an empioyee uses any FMLA Leave:.

« No employees will be required to utilize paid vacation for any
FMLA Leave.

b. Any employee deslring a Leave of Absence not quatifying under th:
Family and Medical Leave Act shall make application for such teave in
wriling to the Human Resources Cffice. Any leave which is granted w il
be approved on a form provided for that purpose. A leave will be granted
only in cases where there is just and sufficient reason and whete the empion-
ee's absence from the job will not seriously interfere with the plant operatior.

¢. Leave of Absence will not be granted for periods in excess of
thirty (30) days (except In cases applying to Union Officials as here-
inafter referred to) unless an additional leave or an extended leave [s
again applied for and is granted.

23.2 Any employse who becomes an official of the International
Association of Machinists and Aerospace Workers shall be given a
contiruous leave of absence for the period of term of office and sanlority
shall accumulate during such leave, pravided such leave is requestec
by the Unlon in writing to the Employer and thé employee continues {3
be an official of the Intemational Association of Machinists and
Aesrospaca Workers. Except In cases of delegales attending Union
conventions, the number of employees receiving such leave shall be
limited to three (3) at any one time.

23.3 An employee who is granted a leave of absence under the
provisions of Section 23.1 of this Article shall accumulate seniority, in
accordance with Section 19.4, during such leave or any renewat thereo!;
provided the employae complies with the conditions under which the
" leave was granted and provided further that such employee natifies
the Human Resources Office, prior (o the expiration of the leave, of a
desire to retm to work. Employees must recelve approval of all leaves,
-renewals, or extansions on a written form provided for that purpose.

23.4 Matemity leave of absence shall ba considered the same as sick leavis.

23.5 An employee off on a sustained sick or accident leave, or after a
major operation or other disability, shall be returned to wark anly afte:
the empioyee brings in a statement from the attending medical doctor
stating the physical restrictions. The Company will evaluate an
empiloyes's ablity to resume their normal job with or without an
accommodation.
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if an employee is unable to resume their normal jJob, the Company
will evaluate the employea’s ability to preform any vacant job, with
or without an accommadation, to which their seniority entities
them. if unable to perform any vacant job, the employee will remaln
on a leave of absence subject to Article 19.4 until another doctor’s
note is obtained; a vacancy becomes avallable in & job the employee
is able to parform with or without an accomodation.

The Employer reserves the right to have such employee examined by a
licensed medical doctor of its choice, except whan prohibited by law. If
mwammnmnmmmbwwmum
and the Employer’s medical doctor as to the employee's ability to return to
work, 5 third medics! dockor will be selected by mutual agreement between
the employee and the Employer to examine tha employee. The decision of
the third medical doctor regarding the employee's ability to retum to work will
ba accepted and binding on both parties and the employee. The costof the
examination by the third medical doctor will ba shared equally by both parties.
In arry croumstances, upon retum to worl, the employee must first present to
MHmanmmmpaﬁe.wmedmlrdeasa

nq_h. physical restrictions if any and the duration of such restric-
tions. Company will evaluate an employee’s ability to resume their
nommal job with of without an accomodation. If an employee 18 unable to
resume their normat job, the Company will evaluate the employee’s

which their seniority entities them. If unable to perform any vacant job,
the employee will remain on a leave of absence subject to Anticle 19.4

In a job the empioyee is able to perform with or without an accomoda-
tion at least one (1) working day prior to reporting for work in accordance with
Article 11.2 of this Agreement. Article 23 does not apply to plant injuries.

23.6 All Leaves of Absence as referred to In this Agreemaent will be with-
out pay or compensation.

ARTICLE 24
STRIKE AND LOCKOUT

24.1 During the term of this Agreement the Union or any of its agents
or members shall not cause or take part in any strike, sympathy sirike,
or other interruption or any impeding of production at the plant of the
Employer covered by this Agreement except in case the Employer:

a. Falls to abide by the Arbitration Procedure of this Agreement; or

b. Falls to comply with any decision rendered under the Arbitration
Provision of this Agreement.

24.2 Any employea(s) participaung in any unauthorized strike, or work
or siowdown, shall

be subject to discharge, or other disciplinary
acbon, mmbmmmmdmmm

24.3 The Emplover shali not engaga in any lockout of its employees
during the term of this Agreement
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TICLE 25
FUNCTIONS OF MANAGEMENT

25.1 Rtis agreed that the Management of the Employer has the sole an.
exclusive rights, duties, and responsibliities to direct the operations of
m&wmmmmmﬁm appiicable requirement:s
of this Agreement. Such functions of Management include but are it
limited to the exclusive rights to determine the products, schedules «f
production, methods and processes, place of manufacture, and acquisttion «f
all materials and parts; to hire, suspend, or discharge for proper causi:,
ardieveerwoyaasﬂundulyhemmeoﬂadmfwukaoﬂmbgwﬂnm
reasons; to introduce new or improved production mathods or facilitie:;
and to datermine the method of employes compensation when any oper:-
tion or processes are brought into the ptant or transferred to other
departments or divisions, subject to the provisions of this Agreement.

ARTICLE 26
DISCHARGE AND DISCIPLINE

26.1 Wil disregard of or refusal 1o comply with the Employer’s rules or
. proper orders and instructions from duy authorized supervisory executivi:s
within the terms, spirit. and intent of this Agreement will be cause for disciptine
by the Employer, subject to the Grievance Procedure. All employe:s
will be furnished with a copy of the Emplover's rules and regulatior s,
Rules and regulations will be posted on Employer Bulletin Boards.

26.2 The right of the Employer to discharge or suspend an employ:e
for just cause is recognized. Any senlority employee belng dischargad
or suspended will be entitled to Union representation prior to final acticn.
The Empiloyer will arrange for a Shop Commiitee Member, who is availalile
in the plant at such time, to be prasent with such empioyee prior to the
taking of final action by the Employer provided the employee either Is at
work, or has reported for work, or has arrived on the Employer's preim-
Iseshrespomelpmimdbmbdoso In case of any discharge, or sus-
pension, the Human Resources Department must be notified by the
employee discharged or suspended, or by the employee's represenia-
tive, of any clalm, of alleged wrongful discharge or suspension, wiliin
two(2)workingdaysaﬂefsudldlschargeorsuspembn

" Upon receipt of such notification, the case shafl be taken up promptly at
ﬂnﬂubdaapdh&hvamﬁocadnm i itis found that the employea
was wrongfully dischargedorsuspended the Employer agrees to rein-
- state such with former rghts. Non-incentive employizes
will be paid their regular Hourly Day Rate and incentive employees will
be paid their applicable downtime rate for time lost from work due to
such discharge or suspension.

ARTICLE 27
BULLETIN BOARDS

27.1 The Employer shall furnish and allow the Union to maintain at l¢-ast
four {4) bulletin boards within the plant, subject to the condition that the
| notices pertain to the following subject matter:
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a. Notice of meetings
b. Nomination and election of officers
c. Other official Union Business

ARTICLE 28
RELIEF OPERATORS

28.1 Any employee will be provided a relief operator when necessary
upon making a request to the immediate Supervisor.

ARTICLE 29
NON BARGAINING UNIT EMPLOYEES

28.1 Non bargalning unit employees will not perform production or
maintenance work ordinarity performed by employees covered by this
Agreement, exceptuhennsnessnatsd by their managerial duties, such as:

a. Instruction or training

b. In the performance of work during trial runs, emergencies, or
for the purpose of investigation, and obtaining of information when
product quality difficulties are encountered.

ARTICLE 30
GENERAL PROVISIONS

30.1 The Union will impose no restrictions or limitations on production
of an individual employee or group of employees.

30.2 Working areas and machines will be kept clean; normal dean-up
time is aftowad for in the production standards; other than normal clean-
up time aliowed for in production standards will be paid for as outlined
in Section 18.14 {b).

30.3 a. Each employee shall have two (2) ten (10) minute rest periods
during the shift, the first rest period to be taken during the first haif of the
shift and the second rest period to be taken during the second half of the
shi. Employees will not be required to take their rest periods more than
thirty {30} minutes prior 1o the estabiished rest period time, the Employer
reserving the right to establish the rest period imes as may be required.
The Shop Chairperson will be notified of any changes in established rest
period imes.

. When an employee(s) is to work a ten (10) hour shift, the employee(s)
will be alfowed a ten (10) minute break at the end of their regular eight (8)
hour shift, in the event the overtime Is to go beyond ten (10) hours the
employee will be aflowed a thirty (30) minute unpaid lunch at the beginning
of the fifth (5th) hour of overtime and then continue the additional ten
(10) minute breaks every additional two (2) hours of overtime worked.
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30s mwlum.mmmmhnw
classification, the Union Shop Commitiee and Management sha)l

discuss and determine the accuracy of the Hourly Day Rate assi;ined to
hldassﬁuﬂunbvhm

30.6 Each employee will give the Human Resources Office a turrent

telaphone numbers. When an employee moves from the address on
record in the Human Resources Office, the address and telephone number

must be fumished on a form provided for thet purpose immediatily after
moving.

ARTICLE 31
DEATH N FAMILY AND JURY DUTY

31.1 itis the ntent o offer help at the tme of ioes, by death, of a Imember
of the inwnadiate family of an employee — the immediate famiy balng
current spouss, brother, sister, any child, any parant, any grandpar-
ent of the empioyee and current spouse, son in law, daughter i law,
grandchidren and legal guandian.

mmwnmnmmmmwumm'
for the desth of & member of the immediats family, provided such
gemployes tewde the furerel. Setadeys, Sutdeys, and Holkkiys, are
not to be considered daya off under the terms of this Section, ‘
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puid thelr aveliage
the

worked minsed during employse’s regular :hift
because of the injury. in cases where the employee has been instrct-
od by the doctor nol 1o retum 1o work, the employee wil be pald for the
remainder of the employee’s shift. in no event will the employee's Jay
exceed the remaining shift hours. .

b. An employes who has been injured on the job may retum to limitad
or restricted duty, if such work is avaliable, upon written instructions to

of the provision in Articie 21.2. No employee wit: be removed froma‘jon
for the purpose of creating a fight duty job.

¢. Empiloyees off work due to plant injury who are released 1o relumn
to work on fight duty will be assigned a job on the shift &5 which they v.ere
assigned prior 1 the injury, If a Bight duty Job they can perform is avaiabk:.

32.2 Inasmuch as employee safely is a reaponsibility sharec by
all ~ the Employer, the Union and the Empioyee, the Employer and the
Union wil maintain an active Employee Safety Committee which will
meet from tme to time to faciale beter safety for employees. The twalve
members of this committee will be mulually agreed upon by tha
Employer and the Shop Committee. A member may serve for more than
six (8) months at a time with mutual agreement of the Employer and the
Shop Committes.

The Union members will be paikd "Hourly Day Rate”, if non-incenlive,
and their avesage per hour earnings for incentive employtes.
Department inspectors will be paid in the same manner for lima
lost while touring the departmaent with the Safety Commiittee. In cass an

Inspection extends beyond regular shift hours, any employees involved
will be paid the appropriate overtime rate.

32.3 Tha Employer shall institute and maintain all reasonable and
necessary precautions for safeguarding the health and safety o its
employees. Bath the Employer and the Union recognize their resjec.
tive obiligations tn assist in the prevention, correction, and ellmination of
all harardous and unhealthy working conditons and practices.

32.4 Irsofar s practical, ail matters of occupationat safety and health

are normalily to be handled directly between the Company and Union
safety representative(s). Discusaion between these parties will be dire 1ed
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toward the rapid and efficient solution of safety and heaith problems.

Any grievancaes arising over safety and heglth issues will be handied
diractly by the Shop Committee.

32.5 If an employee befieves thet a safely problem exists, it shall be
reporied to the immadiate Supervisor. If they are unable to resolve the

problem, it shall be taken up with the director of the appropriate
business unit.

32.6 Wheraver required, safely devices and prolective equipment
shall be fumnished the empioyses by the Employer. Al such safely
equipment must be used by the employees.

ARTICLE 33
VOLUNTARY POLITICAL ACTION CHECK OFF

33.1 The Employer agrees to deduct from an employee's pay, voluntary
donations to the Machinists Non-Partisan Political League as
authorized by the individual employee. Such deductions shall ba made
as authorized by the employes (but no more often than manthly) and
shall be remitted to the Machinists Non-Partisan Political League. The
Check off Authorization form shall be provided by the League. This
authorization shall continue in full force and effect untll the employee
gives written notice to the Employer and the Union st least one {1) full
weeok prior to the date the deduction is to be made.

ARTICLE 34
SAVING CLAUSE

33.1 a. In the event any part or aection of this Agreement is held to be
void or as baing in contravention of any law, ruiing or regulation of any
authority or agency having jurisdiction of the subject matter
of this Agreement, nevertheless, the remaining parts or sections of this
Agreement, not having such status, shall remain in full force and effect
uniess the parts so found i be void, or in contravention of law, are wholly
insaparable from the ramaining pars or sections of this Agreament.

b.1t is understood that this Agreement shall consiitute a bas to any
representation proceedings for s0 much of its full term as is
permitiad by the rules and reguiations of the National Labor Board, itis
also understood and agreed that in the event the Union ceases to be the
cartified basgaining agent for the employees in the unit defined herein,
or @ substantial part theveof, the Employer may at its discretion termi-
nate this Agreement or any other Agreements in effect between the
Partias and any amendmants, appandixes or supplements thereto upon
giving written notice to the Union of s selection to do.
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ARTICLE 35
TERMS OF AGREEMENT

35.1 a. This Agreament supersedes all previous Agreements or urider-
standings between the Employer and its empioyees and/or thelr re:pre-
sentatives. Any previous arrangemenis not embodied herein are
deciared to be fully terminated hereby.

b. This Agreemeant expresses the complate and entire undersand-
Ings of the Parties on the subjects of wages, hours, and other terms and
conditions of employment, and neither the Union nor the Employer shall
be required 1o negotiate further during the life of this Agreement on the
subject of wages, hours, and other conditions of employment contzined
in this Agreement, except where the parties mutually agree to do so.
This shall not be construed to limit bargaining during the sixty (60) day
period prior to the termination of this Agreement.

35.2 This Agreement shall be effective as of the 13th day of .lune,
2005, and shall continue (n full force and effect after that date uniil the
end of the 12th day of June, 2009 at 11:59 p.m. subject to the cndi-
tions set forth below.

i neither Party pives notice of s desire to terrinate, change, or
modify this Agreement, it shall continue In effect from year to year ere-
after, subject ko termination or modification by either Party as hereit pro-
vided. I either Party desires to terminate, change, or modif this
Agreement, it shall give written notice of its desire to the other arly,
sixty (60) days prior to expiration, or, thereafter sixty (60) days prior to
the anniversary date of any yearly extensions of this Agreement.

IN WITNESS WHEREOF, THE PARTIES hereto have caused this

Agreement to be executed by their fully authorized representati-as in
Herrin, Hlinois this 22nd day of July, 2005,
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For: Intemational Association For: Maytag Hervin Laundry
of Machinists and Products

Asrospace Workers, District 111 Herrin, Oinois
and Affiiated Lodgs 554
Steve Jones, ' Jeff Durham,
Directing Business Representative Sr. Director of Operations
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Human Resources
Rich Sikora, Steven Marris,
Shop Committee Member Human Resources Generalist
Jim Lingas,
Shop Committee Member
Nancy Gray,
Shop Committee Member
Mike Stoner,
Shop Committee Member
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APPENDIX "A"
BENEFIT PLAN

The Employer will provide Medical and Prescription Drug
Coverage, Dental Coverage, and Vision Coverage for employees in
the unit of workers caovered by the Collective Barguaining
Agreement. These coverage’s are as described in the Sutnmary
Plan Description which Is incorporated into this Agreement, but
not attached. The terms and conditlions of the medical and pre-
scription drug coverage's for current and future retirees ars con-
tained in & summary plan description which is incorporatesd into
this Agreemant but which ls not attached.

A summary of the other Benefit Plans are as follows:

A. LIFE
{(1.) Effective January 1, 2004 to December 31, 2005:
$14,000 per employee (Company paid)
Optional Benefits (Employee pay all)
Choice of up to three {3) additional increments of $14,000

6 year step rates:
Rate per $1.000 Per Month
Unﬁg‘n 29 $0.07
an - 34 0.07
B - 39 0.11
a0 - 44 0.18
45 - 49 0.29
50 - 54 0.48
56 - 59 0.82
€60 - 64 1.44
65 - 69 242

Employee contributions are pretax
Dependent Life (Employee paid)
Spouse may obtain insurance in $14,000 increments up to $£8,000

Children will be insured for ong half of the elected spouse coverage
up to @ maximum of $14,000 for each eligible chilg

Employee paid thirty eight cents ($.38) per thousand per month
(the rate includes cost for both spouse and children.)

A Life Insurance Policy in the amount of $6,500 wilt be provided for
those employees who commence normal or early retirement on or
after June 12, 2008. Employees must qualify for benefits in 1he
Pension Plan a2 described in Appendix "B". Life Insurance will be
provided through the Group Life insurance Program.
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A Life insurance Policy for those emplioyees who commenced
retirement prior 1o the effeclive date of this Agreement wil be
continued at the amounts in effect when they retired.

Employees who commence Disability Retirement after June 12,
2005, will be provided a Life Insurance Policy In the amaunt in effect
for active empioyees at the time of retirement until age sixty five (G5)
at which time the amount will be reduced to $6,500.

Employees who commence Disability Retirement on or before June
12, 2005, will be provided a Life Insurance Policy in the amount in
effect for active employees at the time of retirement un:i) age sixty
five (65} at which time the amount will be reduced to: $5,000 for
thase individuais who commenced disability retiremest between
June 20, 2000 and June 11, 20085, and to $3000 for thosy individuals
who commenced disabllity retirement before June 19, 2000.

(2.)Effective January 1, 2006 to December 21, 2007:
$16,000 per employee (Company paid)
Optional Benefits {Employes pay all)
Choica of up to three (3) additional increments of 316,000
5§ year step rates:

Age
Under 29 $0.07
30 - 34 0.07
35 - 39 on
40 - 44 0.18
45 - 49 0.29
50 - 54 0.48
56 - 59 0.82
60 - 64 1.44
65 - 69 242

Employee contributions are pretax
Dependent Life (Employee paid)
Spouse may obtaln insurance in $16,000 increments up to $84,000

Children will be insured for one half of the elected spouse —overage
up to a maximum of $76,000 for each eligible child

Employee paid thirty eight cents ($.38) per thousand p:r month
{the rate includes cost for both spouse and children)

{3)Effective January 1, 2008
$18,000 per employee
Optional Benefits (Employee pay all)
Cholce of up to three (3) additional increments of $18,000
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§ year slep rates:

_Age t
Under 29 $0.07

- 0.07

35 - 39 o.n

40 - 4 0.18

45 - A9 0.20

50 - 54 0.48

55 - 58 0.82

60 - 64 1.44

65 - 69 242

Employee contributions are pretax
Dependent Life (Employee paid)
Spouse may obtain insurance in $78,000 increments up 1o $72,000

Chitdren will be insured for one hslf of the elected spouse coverage
up to a maximum of $718,000 for each eligible child

I. ACCIDENTAL DEATH AND DISMEMBERMENT (AD&D)

Effective January 1, 2004 to December 31, 2005;
Additional increments of $14,600 up to $56,000

Employee paid three cents (.03) per thousand per month

Effective January 1, 2006 to Decomber 31, 2007:
Additional increments of $16,000 up to $64,000

Employee paid three cents (.03) per thousand per month

Effective January 1, 2008:
Additionatl increments of $18,000 up to $72,000

Employee paid - three cents {$.03) per thousand per month

.. SHORT TERM DISABILITY
Effoctive June 12, 2005: Company paid - $275 per week
Effective June 19, 2006: Company paid - $280 per week
Effective June 18, 200T: Compeany paid - $285 per week
Effective June 18, 2008: Company paid - $290 per week

Employee has choice to purchase an additional $25 or $50 per
week at a cost of $2.17 and $4.33 respectively per month.
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D. FLEXIBLE SPENDING ACCOUNTS
Two Accounts:

1. Health Care - Deductibles, co-insurance and medical, drug and
dental expenses not covered by the plan

2. Dependent Care Covered expensas for the care of eligible
depandents so that both spouses can work

Account Maximums

1. Health Care - $2,000 per year
2. Dependent Care - $5,000 per year

Both accounts are funded with pretax employea contributions

E. LAY-OFFS, PLANT INJURIES, LEAVE OF ABSENCE
INSURANCE OPTIONS

Less than one (1) year of service - Two {2) months coverage
One (1} to two (2} years of service - Threa {3) months coverage
Two (2) to three (3) years of service - Four (4) months coverage
Three (3) years of service or more - Five (5) months coverage

Employees on leaves of absence - Six (8) months and no change
relative to choice of plans.

Employees on plant Injurles - Tweive {12) months and no
changre relative to choice of pians.
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Maytag Corporation

Medical Plan Employes Contributions
Active Healthcare, Attachment #1

Cora Plan Single $21.00 $30.00 $34.00 $42.00
Double $42.00 $39.00 $67.00 $84.00
Family $70.00 $98.00 _ $112.00 $140.00
Buy Up Ptan Single $3200 $45.00  $51.00  $64.00
Double $63.00 $83.00 $100.00 $1235.00
Family $102.00 $143.00 $163.00 $204.00
ByDownPnSingle  $17.00  $2400  $27.00  $34.00
Doubie $33.00 347.00 $53.00 $66.00
Family $53.00 $74.00 $65.00 $106.00
Dental Plan Employee Contributions
Basic Single $3.00 $4.00 $4.00 $5.00
Double $5.00 $6.00 $6.00 $8.00
Family $7.00 $8.00 $8.00 $12.00
Praventive Plan Single $1.00 $1.00 $2.00 $2.00
Double $2.00 $2.00 $3.00 $4.00
Family $3.00 $3.00 $5.00 $6.00
Basic Vision Plan Employee Contribution
Single $0.50 $0.75 $1.00 $1.00
Double $1.00 $1.00 $2.00 $2.00
Famity $1.50 $2.00 $3.00 $3.00
Discount Vislon Plan No Cost NoCost NoCost  NoCost
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APPENDIX "B"

The Employer will provide a Pension Plan for employees in the unit of
workers covered by the Collecive Bargaining Agreement. The Pension Plan wil
contain the following provisions:

1. EFFECTIVE DATE - January 1, 1961. Benefit payments to oth-
erwise aligible employees who retire voluntarily, or who are retired by
the Employer, will commence on the first day of the month following
retirement.

2. PAST SERVICE credits to be computed to the nearest one tenth
{1/10th) year and credited at the rate of one {1) year for each year of
saniority which the employee held on December 31, 1960.

3. FUTURE SERVICE credits will be one (1) year for each calendar
year in which the employee received pay from the Employer for working
sixteen hundred {1600} hours; fractions of a year will be credited based
on the number of hours worked for which payment is received in that
year, such fractions to be computed to the nearest one tenth {1/10th) of
sixteen hundred (1600).

Mepdrium crecit in any one calendar year shall not exceed sixeen hundred (1600}

4. Eligibility for NORMAL RETIREMENT shail apply to otherwise qual-
ifled employees who attain age sixty five (65) and who have completed
five (5} or more years of vested service.

5. EARLY RETIREMENT may be granted with the consent of the
Employer to otherwise qualified employees who have atiained age fifty
five (55) and wheo have completed fifteen (15) years of cradited service.
The Retirement benefits for early retirees will be an amount as acluarially

6. TOTAL AND PERMANENTLY DISABLED employees, who oth-
erwise qualify, may be retired if they have completed ten (10) years of
credited servico,

7. VESTED DEFERRED RETIREMENT BENEFITS, payable at age
sidy five (65), may be extended to otherwise qualified employees who
have completed five (5) years of vested service.

8. The Pension Plan, which became effective January 1, 1961, and
was subsequently modified, for employees covered by the Coliactive
Bargaining Agreement, will ba continued for all past and future service
subsequent to June 1, 1948, for which credit is aliowed pursuant to the
provisions of the pian. The multiplier applled to all past and future years
of credited service to determine the monthly pension amount is as follows:

Option 1 - (With No 401-K Option):
Amount Per Year

Effective Dates
January 1, 2006 $31.00
Option 2 - (With 401-K Option):
Amount Per Year

Effective Dates
January 1, 2008 $30.00
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Empioyees hired before June 13, 2005 will be afforded the opportuniiy
o choose the Cash Balance option with enhanced 401(k).

Employoes hired on or aftor June 13, 2005 wil have the choice between
Cash Balance with enhanced 401(k} or Option Iif explained below.

Option lIl- $28.00 multiplier without £01(k),

The 401-K Oplion will be a ptan that allows employees to save vp
to 18% of their eamings (pre-tax) and the Company will provide a 254
match on the first 5% of contributions to the plan.

Pension benefits wilt be recalcuiated on January 1 of each contrait
year for those employees retiring on or after June 13, 2005, to reflect
the above Increases on all past and future service. There is no limit on the
number of years of credited service.

A. PENSION BENEFIT OPTIONS
An aémployea covered by this Agreement will have the following option:::
Single Life Annuity Optior:
50% Joint & Survivor Option
60% Joint & Survivor Option
100% Joint & Survivor Option
50% Joint & Survivor with "Pop-up” Provision Option
60% Joint & Survivor with "Pop-up” Provision Option
100% Joint & Survivor with "Pop-up” Provision Option

Each option will be actuarially equivalent to the Single Life Annuity.

The "Pop-up" Provision will provide that in the event an empioyee has
retired with a survivor annuity in their monthly benefit and such employee's
spouse should decease, such employee's monthly benefit shall reverl to
the Single Life Annuity.

B. QUALIFIED PRE-RETIREMENT SURVIVOR ANNLHTY

Employee's spouses are efigible for a qualified pro-retirement surv vor
annuity that provides a reduced pension benefit to the spousa if the
employoe dies prior to retirement. Retirees were previousty subjec! to
a charge for this benefit, urless it was walved, in the form of a reduclion
to their pension benefit. This benefit will now be provided at no cosit to
the employee.

9. PUBLIC DISABILITY BENEFITS shall mean any payments which
a Retired Employee recaivas or would be entitled to receive, if proper
application has been made therefore, under any Worker's
Compensation or Occupational Disease Law (except fixed stat: lory
payments for the loss of any bodily member) and payments madu for
disability under any other state or federal law to the extent that such dis-
ability bensfits have been provided through taxes, premiums or o'her-
wise paid by or at the expense of the Employer; provided however, that
this terrn shall not include any payments made for permanent and 'otal
disability under the Soclal Security Act, or any payments made by the
Federal Government for a miltary service connacted disability.
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APPENDIX "C°

The Hourly Day Rates listed below for the various Job Classifications
will have the Cost-of-Living Allowance {C.0.L.A.) added and will contin-
ue as an add-on to wages during the life of this Agreement as follows:

6/M3/05 6/13/06 61307 6M308
+.50/hr. +.45/hr. +45/hr. +.40/hr.
$4.39 $484 $529 $5.69

SCHEDULE OF JOB CLASSIFICATIONS
AND HOURLY DAY RATES
INCENTIVE CLASSIFICATIONS

Maximum Maximum Maximum Maxtmum

Hourly  Hourdy  Hourly

Hourly

Day Rate* Day Rale” Day Rate* Day Rate®
+ % Eam + % Eam + % Eam + % Eam

+COLA +COLA+COLA+COLA. .

Effective Effective Effective Effective
6/1305 61306 6/1307 61308

CLASSIFICATIONS
205 Assembler $5.07 +34.39 +34.54 +35.29
** 206 Final Agssembler $6.30 +$4.39 +34.84 +35.29
222 Chain or Conveyer
Loader $5.97 +3$4.39 +3$4.84 +35.29
275 Paint Systems Operator
Electrostatic $6.12 +34.39 +34.84 +35.29
279 Press & Brake
Operator $5.97 +54.39 +34.54 +$5.29
280 Automatic Press
Set Up and Operate $6.07 +34.39 +34.84 +35.20
** 284 Repair Final
Assembler $6.35 +$4.39 +34.84 +35.20
267 Group Repalr $6.02 +$4.39 +34.84 +55.29
288 Sander $5.97 +54.30 +34.84 +3$5.29
290 Handshear Operator $5.97 +$4.39 +34.84 +35.20
291 Hand Sprayer Paint &
Powdes Paint $6.07 +34.39 +34.84 +3$5.29
297 Tack Rag $5.97 +34.30 +34.84 +35.29
318 Spot Welder $5.07 +34.39 +34.34 +35.20

Group Leader - Ay employee assigned to the duties of Group Leader

+35.69
+35.69

+$5.69
+3$5.69
+$5.69
+3$5.69
+$5.69
+$5.69
+$5.69
+$5.69
+$5.69

+$5.69
+$5.69

will be paid twenty cents ($.20) per hour above the employee's regutar

"Hourty Day Rate" while performing such assigned duties.



inventory Incentive employees required to work on inventory will be
paid their "Hourly Day Rate” plus 50%.

Employees hired after 6/8/97 will be pald at a rate of two dollars zind fifty
cents ($2.50) per hour below their calculated hourly rate of pay for their
first year of employment; two dollars and twenty five cents ($2..15) per
hour below their caiculated hourly rate of pay for their second (2nd) year
of employment; and one dollar and seventy five cents ($1.75) below
their calculated hourly rate of pay for the next six (6) months of employ-
ment {months 25 through 30). At the start of their thirty first (315t) month
of employment, the employes(s) will be paid at their full-cal:ulated
hourly rate of pey.

* Classifications 206 and 284 consist only of employees in jroups
Washer Final Assembly and Dryer Final Assembly.

APPENDIX "C*

The Hourly Day Rates listed below for the various Job Classifica tions
will have the Cost-of-Living Aiowance (C.0.LA.) added and will continue as
an add-on to wages during the life of this Agreement as follows:

&/13/05 6/13/06 6/1307 6/1308
+.50/0r. +. 45/hr. +.A5hr. +.40/hr,
$4.39 3484 3529 3569

SCHEDULE OF JOB CLASSIFICATIONS
AND HOURLY DAY RATES
NON-INCENTIVE CLASSIFICATIONS
Maximum  Maximum  MaximumMaximum
Hourly Housty Houdy  Houly
Rate® Day Rate* Day Rate"Day Rate*
+%Eam +%Eam +%Eam+% Eam
+COLA +COLA +COLA+COLA
Eflective Effecve Effecive Effeciive

81305 61306 G107 &M3IDL
+.50hr. +45hr. v 45N, L4000
$430 $484 $529 3569

113 Crating Operator $10.63 $4.39 $4.84 3520 569

115 Car Loader & Unloader $10.01 $4.39 $4.84 $520 569

118 Crane Operator Remote $11.57 $4.39 $4.84 $3.29 569
= 421 Die Setter $11.14 $4.39 $4.84 3529 1569
** 125 Electrician, Class "A" $12.79 3$4.39 $4.84¢ $529 15569
* 126 Electriclan, Class "B"  See Article 20.5(d)
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INSPECTORS:

135 Assembly

137 Receiving/Salvage
138 Floor

$10.31 5439 3484 $529 3569
$10.58 $4.39 $4.84 $5.29 $5.69
$10.56 $4.390 3$4.84 $5.20 $5.69

140-Ergonomics Techniclan$12.99 $4.39 $4.84 $5.29 $5.69
143-Skilled Layout & Tool  $11.24 $4.39 $4.534 $529 35.69

144-Gage Crib Layout
Technidan

$11.24 $4.39 3484 §$5.29 3569

149-Lubrication Technician$12.69 $4.39 $4.84 $5.29 $5.69

150 Laborer

152 Rack Repair -
Maintenance "A”

153 Rack Repair
Maintenance "B”

154-Continuous Improvement

Technician
155-Safety Fadlitator

158 Mairt Medrenic, Ciass“A"

$ 0863430 $4.84 $529 3569
$12.36 $4.39 34.84 3$5.20 $5.69
$10.89 $4.39 34.04 $5.29 3360
$12.74 34.39 34.84 $5.20 35.69

$12.90 $4.39 $4.84 3529 $5.69
$12.74 34.29 $4.84 3520 $..69

157 Maint. Mechanic, Oass'B" See Article 20.5(d)
1568 Vihiddo Mechanic, Class "AT$12.74 $4.39 3$4.84 $5.20 %469
159 Vehicla Mechanic, Class "B" See Article 20.5(d)

180 Oiter

16t Machine Operator
162 Service/Crating
163 Phosphate Control Operator $10.26 $4.39 $4.84 $5.29 $3.59

SCHEDULE OF JOB CLASSIFICATIONS
AND HOURLY DAY RATES
NON-INCENTIVE CLASSIFICATIONS

$10.42 $4.39 $4.8¢ $5.29 $5.59
$10.63 $4.39 $4.84 $5.29 $5.59
$10.42 $4.39 $4.84 3529 $5.59

Maximum Maximum Maximum Maximum
Hourly Hourly Hourly Hourly

Day Rate* Day Rate® Day Rate* Day Rate"
+%Eam +%Eam +%Eam +‘;Eam
C.O.LA+ COLA+ COLA+ COLA
Effective Effective Effective Effactive

613705 &/13/06 6/13/07 6/13/08
+.50/hr. +.45/hr. +.45/hr. +40/hr.
3430 $484 3529 3569

CLASSIFICATIONS
**165 Environmental Control System

Operate & Maintain  $12.790 $4.39 $4.84 35290 $5.59
166 Powder Paint System

Operate & Maintain  $12.79 $34.39 $4.84 3520 $5.59

167 ED. Sysem
Operate & Maintain

$12.60 $4.39 3$4.54 $529 3$5.59
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168 Paint & Chemical
Conid Qperater $10.20 $4.39 3484 $529 3$5.60
169-Plant Contral Support System - .
Operate & Maintain  $12.74 $4.30 34.84 $5.29 $5.69
170- Paint Systems Operate
and Maintain $13.18 $4.30 $4.34 $5.20 3589
173 Warehouse Repalr $10.14 $4.39 $4.84 $5.29 $5.69
175 Repair $10,14 34.30 $4.84 $5.29 $5.69
**176 Set Up $11.14 3$4.39 $4.84 $3.290 35.69
177 Finish System SetUp  $10.88 $4.39 $4.8¢4 $5.20 3$5.69
179-Plastics SetUp Techniciah  $11.14  $4.30 $4.84 35.29 $5.69
180-Envircnmental Control
System Technician $11.24 $4.30 34.84 35,29 $5.69
181-1S0O Technician $11.24 $4.39 34.84 35.20 3$5.69
183 Sweeper & Janitor $ 9.86 $4.29 3454 3$5.20 $5.69
184-Maintenance Planner $13.20 34.39 $4.84 3$3.20 3$5.69
**185 Tod & Die Maker, Class "A” $13.34 $4.30 34.84 $5.20 3$5.69
*+1861bd & Dlie Malax, Class B See Article 20.5(d)
187 Tool and Dis Planner  $13.84 $4.39 $4.84 $5.20 35.69

188 Tool Crib Attendant $11.57 $4.39 34.84 $5.29 35.69
190 Truck Driver $10.42 $4.39 $4.84 $5.29 $5.69
182 Lift Truck Operator $10.42 $4.30 $4.54 3520 $5.69

194-Material Technician $11.57 $4.30 34.54 $5.290 $5.69

195-Warehouse Analyst $12.42 $4.39 $4.34 3329 3$5.69
o5 TodReemMachinel CxeA $12.068 $4.39 $4.84 55.29 3569
**497Yool Room Machinet, Gass'B" ~ See Article 20.5(d)

Group Leader - Any employee assigned to the duties of Group Lesder
will be paid twenty cents ($.20) per hour above the employee's reg.dar
Hourly Day Rate while

performing such assigned duties.

Employees hired after 6/8/87 will be paid at a rate of two dollars and fifty
cants {$2.50) per hour below their calculated hourly rate of pay for |heir
first year of employment; two dollars and twenty five cents ($2.25° per
hour below their calculated hourly rate of pay for their second (2nd) vear
of employment; and one doilar and seventy five cents ($1.75) beiow their
calculated hourly rate of pay for the next six (6) months of employ nent
{months 25 through 30). At the start of their thirty first (31s1) mor th of
m\:fyment, the employee(s) will be paid at their full calculated hourly
rate of pay.

“Employees on the active payroll in these classifications wilt receive two
doliars {$2.00) per week ool allowance.

**See Article 20.5(d).
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e —————
APPENDIX "D*
SCHEDULE OF WORK HOURS

(SCHEDULES AS SHOWN WILL CONTINUE
UNTIL FURTHER NOTICE)

DAY SHIFT

Regular Week - 7:00 A.M. Monday to 7:00 A M. the following Monday,

The Work Day is a 24 hour period beginning with the established
starting time of the shift.

REGULAR SHIFT HOURS
Starting Time
Monday through Friday T:00 A.M. 3:30 PM.
AFTERNOON SHIFY

Regular Week - 3:30 P.M. Monday to 3:30 P.M. the following Monday.

The Work Day is a 24 hour period beginning with the established
starting time of the shift.

REGULAR SHIFT HOURS

Monday through Friday W 12 Midnight
Shift Premium efaven cents (3.11} per hour.

NIGHT SHIFT
Regular Week - 10:30 P.M. Sunday to 10:3¢ PM., the following Sunday.

The Work Day is a 24 hour period beginning with the established
starting time of the shift.

REGULAR SHIFT HOURS

Starting Time
Sunday through Thursday 10:30 P.M. 7:00 AM.
Mon. - Fri.

Shift Premium thirtean cents {$.13) per hour.
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MODIFIED SHIFT HOURS
(As defined in Article 9.2)

DAY SHIFT
Regular Wesk - 7:00 A.M. Monday to 7:00 A.M. the following Monday.

The Work day is a 24 hour period beginning with the established
stariing tme of the shift.

Starting Time
Monday through Friday T:00 AM. 3:00 PM.
AFTERNOON SHIFT
Reguiar Week - 3:00 PM. Monday to 3:00 P.M. the following Monda:..
The Work Day is a 24 hour period beginning with the established
starting time of the shift

Sterting Time
Monday through Friday 3:00 PM. 11:00 P.M.
Shift Premium eleven cents (3.11) per hour,

NIGHT SHIFT
Regular Week - 11:00 P.M. Sunday to 11:00 P.M. the following Sundlay.

The Work Day is a 24 hour period beginning with the established siart-
iing time of the shift.

Starting Time Quitting Timn
Sunday through Thursday 1100 PM. 7:00 AM.

Mon. Fri.
Shift Premium thirteen cents (3.13) per hour.
Al Lunch and Break Periods to be scheduled by Departments.
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APPENDIX "E" - LETTERS OF UNDERSTANDING

The following Letters of Understanding were agreed to by the Union's
Negotiating Committee and the Company's Negotiating Committee
during the course of the 2005 contract negotiations, and are printed in
their entirety.
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LETTER OF UNDERSTANDING #1

The Company for many years as a courtesy to senior employees has
been willing 1o honor reascnabie requests on tha part of employees to
be assighed to specific workstations within their classification a1'd department,
that have been vacated for any of the reasons listed in Article 22.1 (a)
of the Collective Bargaining Unit Agreement. 1t is the inlention of the
Comparty to continue to approve the requests of senior employsees to be
assigned to particular work stations within their classification so long as
~ granting such request does not reduce efficiency within the cf ssification.

Senior employees within the Department, In the classifica:ion, will have
twenty-four (24) hours to request a job. The Company m.ay fill the job
during the twenty-four (24) hour period by job assignment until such
time as the senior employee who made a request Is determined.

This letter in no way restricts the right of the Company to niake dally job
assignments, nor will it be considered as job senlority on th: work station
assignment the employee requested. This letter will not ba valid during
any rebalance of a group of assembly line.

For: imemational Assoclation . For: Maytag Herrin |aundry
of Machinists and Products
Asrospace Workers, District 111 Herrin, Blinois
and Affiiated Lodge 554
Steve Jones, Jeff Durham,
Directing Business Representative Sr. Director of Operations
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Human Resources
Rich Sikora, Steven Morris,
Shop Committee Member Human Resource: Generalist
Jim Lingas,
Shop Committee Member
Nancy Gray,
Shop Committee Member
Mike Stoner,
Shop Committee Member

Date: July 22, 2005
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LETTER OF UNDERSTANDING #2
EMPLOYEE INVOLVEMENT

Purpose )
Establish a framework and parthership for involving employees in
continuous improvement activities that will strengthen Maytag Herrin's
competitive position,

Objectives .
Build upon a work environment that involves employees in workplace
decision-making and continuous improvement activities.

Improve communication and access to information for emp Jyees and
the Union Commities.

Improve the skill level, education, training and capabilities of our skilled
workforce

Strengme;\ and expand upon the current team based structura.

improve business results in the areas of Safety, Product Quality, Costs
and Defivery and thereby increase the Herrin facility’s value o Maytag.,

Eocusg

1. Safety and Health
2. Ergonomics

3. Quality

4. Scrap

5. Energy
6. Materials

Approach

The approach used to achieve the objectives wilt be fo involve enployees in
improvement activities in vifually everything we do. The invohrement will
take many forms, from participation on a variety of teams, 0 focused
improvement programs, such as W.L.S.H., to Continuous Imrovement
events. The type of Involvement required is dependent on the nature
and complexity of the igsue being addressed.

A Continuous Improvement Joint Steering Team will be estalished. 1t
will consist of fifty percent (50%) Union employees and fitty percent
{50%) Salaried. The Union Shop Committee will select the Union's
members of the Steering Team.



The Team will meet monthly at a predetermined time. The purpuse of
these meetings will be to share information, discuss recommendations
for improvement and agree on procedural changes to the Continuous
Improvement Process.

Employee Involvement Commitments

It is the intent that no employee will be laid off or provided less thar: forty
(40) hours of work per week as a result of involvement in continuous
improvement activities. Any reduction in employment due to contiruous
. improvement will be handled through attrition. f labor efficiencies are
realized, the most junior employee that would otherwise be laid off, will
be retained on the payroll in a Labor Pool until they can be placed in an

open position or a position occupied by a probationary employee.

Employee’s pay levels that are affected by continuous improvement will
be grandfathered for thirty (30) days at their current rate of pay.

Employee involvement and training will be compensated in acconlance
with Article 32.2 of the collective bargaining unit Agreement. Overtime
will be paid in accordance with Article 10 of the collective bargaininy unit
Agresment. )

Participation in continuous improvement activities will be voluntary, and
no employea will be disciplined for failure to volunteer.

The collective bargaining unit Agreement will continue to rule all areas
unless specifically addressed. All issues of disagraement not resnlved
by the Steering Team may be subject to the Grievance Procedure with-
in tha collective bargaining unit Agreement.

The Union Shop Commitlee and Management will strive to work togeth-
er through participation on the Steering Team to create an enviror ment
where continuous improvement activiies are part of the culture at
Maytag Herrin.

Any Steering Committee(s) established will have members select:d by
the Union Committee for bargaining unit members. The Company will
select Salaried members.

All meeting time, training, and expenses of the Joint Committess shall
be paid by the Company.

Maintenance and Tool Room work that may be required during an svent
will be assigned to the appropriate Trade,
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No employee on any Team will be given any preferential treatnent in
axchange for their participation in & Team event or training. U sputes
arising out of the application of this provision will be resolved by the
Steering Committee.

Union Represantatives and Team Members will have access to the Vice
Prasident of Operation’s Staff as well as other Managemant.

The Uinion will be free to withdraw its support at any time If it fir 4s that
any Union member(s) have accepted monay, benefits, or -ecelve
preferential treatment in exchange for their participation in this program.

For: intemational Assochtion For: Maytag Herrin Laundry
of Machinists and Prodgucts
Aetospace Workers, District 111 Henvin, Llinois
and Affiiated Lodge 554
Steve Jonas, Jeff Durham,
Directing Business Representative Sr. Director of Operations
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Human Resotrces
Rich Sikora, Steven Morris,
Shop Committee Member Human Resources Generalist
Jim Lingas,
Shop Committee Member
Nancy Gray,
Shop Committee Member
Mike Stoner,
Shop Committes Member

Date: July 22, 200573



LETTER OF UNDERSTANDING #3
OVERTIME EXTENDING INTO WEEKEND SHIF"

When overtime extends Iinto a weekend shift, employees within the
affected cdlassifications, on the next shift will be called n, if it is
anticipated that the work being performed may extend more tian two (2)
hours into the next shift.

This urderstanding will in no way diminish the Company's right to
-temporary transfer as outlined in Article 21.3.

For: Intemational Association For: Maytag Herrin Lauindry
: of Machinists and Procucts
Aepvaspace Workers, District 111 Hexrin, Blinois
and Affiliated Lodge 554
Steve Jones, Jeff Durham,
Directing Business Representative Sr. Director of Operaiions
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Human Rusources
Rich Sikora, Steven Marris,
Shop Committee Member Human Resources Generalist
Jim tingas,
Shop Committee Member
Nancy Gray,
Shop Committee Member
Mike Stoner,
Shop Committea Member

Date: July 22, 2005
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LETTER Of UNDERSTANDING #4

Four Ten Hour Shifts/ Three Twelve Hour Shifts

Daring the 2005 negotiations the Company and the Union discussed
the implamentation of four ten-hour shifts and or thres twelve-hour
ghifts. The following represents the understandings -eached
ghoulid this schedule be implemented.

1) The schodule will work four (4) tert hour shifts in a pay period and
be paid reguiar pay for hours worked, exciusive of the lunci: period.

2) The normal workweek will be Monday through Thurs:lay.

3) The normal hours will be 5:00 a.m. to 3:30 p.m. for 115t shift
and 3:30 p.m. to 2:00 a.m. for 2nd shift.

4) Overtime pay will be paid one and one half (1% ) tines the
emplaoyee's regular rate of pay for ail hours worked in excess
of forty hours in a pay period. Double time will be paid for all
hours worked in excess of 48 hours in a pay period.

5) An employee working this schedule will receive ten {111) hours
of holiday pay at their regular hourly rate when a designated
holiday falls during their regular workweek and the holiday is
not worked. Holidays falling on Sunday will be celebrated on 'onday.

§) An empioyee working this schedule will receive eight (8] hours
pay at their reguler hourly rate when a designated holiday
does not fall in thelr regular workweok.

7) An employee working this scheduie will receive jury senvice pay
per Article 31.2 of the agreement axcept that it will ba for up
to ten hours pay at their regular hourly rate.

8) Holidays not worked and vacation wilf be considered as time
worked for the purpose of calculating the excess of fc rty (40}
hours in a pay pariod.

9) An employee working this schedule will receive two (.!) times
their hourly rate plus ten {10) hours holiday pay, when a
designated holiday falls during their regular workwee\: and
the holiday is worked,

10) An empiloyee working this schedufe will be entitied up 'o thirty
(30) hours bereavement.

11)An employee working this schedule will be entitied fo vacation
days per Article 16 in the contract and will be requirec’ to use
one (1) day of vacation for each day scheduled.
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Three Twelve Hour Shifts

1) The schedule will work three (3} twelve (12} hour sh'fts in a pay
period.

2) The normal workweek will be Fridsy through Sund:y or
Saturday through Monday.

3) An employee working this schedule will be palc' forty (40)
hours i )
- regular pay for thirty-six (36) hours scheduled In a »ay period.

4) The normal hours will be 5:00 a.m. to 5:00 p.m. {A $ hiff).

" 5) 2nd shift hours will be 5:00 p.m. to 5:00 a.m. (B Shit!). Alt work
on the 2nd shift shall be considered as having been performed
on the calendar day in which the shift commenced,

&) Owertime wili be pald one and one half (1 ) times the wmployee’s
regular rate of pay for all hours worked in excess o thirty-six
(36) hours in a pay period. Double time will be paid fiur alf hours
worked it excess of 48 hours in a pay perfod.

7} An employee working this schedule will receive tweive {12) hours
of holiday pay at their roegular hourly rate when a esignated
holiday falls during their regular workweek and the holiday is
not worked. Holidays that fall on Friday or Saturc'ay will be
observed on Friday. Holidays that fall on Sunday will be
observed on Sunday.

8) An employee working this schedule will recelve eigh! (8) hours
pay at their reguiar howdfy rate when a designated holidy does not
il in their requiar workweek.

9) Holidays not worked and vacation will be consider»d ag time
worked for the purpose of caiculating the excess of forty (40)
hours in a pay periad.

10) An employee working this schedule will receive jury service pay

per Article 31.2 of the agreement except that it will bu for up to
twelve (12) hours pay at their regular hourly rate.
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11) An employee working this schedule will receive two (2} times
their hourly rate plus twelve (12) hours holiday pay, when a
deslgnated holiday falls during their regular workweek and the
holiday is worked.

12) An empioyee working this schedule will be entitled up to thirty
{36) hours bereavement

13) An employee working this schedule will be entitled to vacation
days per Article 18 in the contract and will be reguired fo use
one (1) day of vacation for each day schedulec.

14) Twenty (20) minutes will be scheduled for the pa'd lunch period.

15) For both the 4/10's and the 3/12's Alternative Work Schedules,
three 10 minute breaks will be provided each shift.

For: Intemational Association For: Maytag Hen'in Laundry
of Machinists and Products
Aerospace Workers, District 111 Herrin, fincis
and Affitiated Lodge 554
Steve Jones, Jeff Durham,
Directing Business Representative Sr, Director of Cperations
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Hum.an Resources
Rich Sikora, Steven Morris,
Shop Committee Member Human Resoun:es Generalist
Jim Lingas,
Shop Committee Member
Nancy Gray,
Sheop Commitiee Member
Mike Stoner, -
Shop Committes Member

Date: July 22, 2005
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LETTER OF AGREEMENT #4
CONCERNING
LETTER OF UNDERSTANDING #4
OVERTIME PAYMENTS FOR WEEKEND SHIFT

Employees working 312 hour shifis as described in Letter of

Understanding #4 will be eligible for a minimum overtime payment

of 1.5 timas the hourly rate for all hours worked on the forth work-

day and for hours worked beyond 36 In any weak, provided th:
employee has worked all scheduled shifts In that week.

Any employee working thelr three scheduled twelve-hour shifts for
that week wii be paid {40) forty hours for {36) thirty-six houwis
worked.

This Letter of Agreement applies only to the 3-12 hour shifts as out-
lined Lettor of Understanding #4 and will not be used or applied lo
any other current and or future language or agreements maue
between the Union and the Company.

For: international Association For: Maytag Herrin Laundry
of Machinists and Producis
Asrcepace Workers, Distsict 111 Herrin, Sinoks
and Affiiiated Lodge 554
Stave Jones, Joff Durham,
Directing Business Representative Sr. Director of Operations
Gary Jarvis, Bill Townsend,
Shop Committee Chair Director of Human Resourc::s
Rich Sikora, Steven Morris,
Shop Committee Member Human Resources Generalist
Jim Lingas,
Shop Committee Member
Nancy Gray, *
Shop Committee Member
Mike Stoner,
Shop Committee Member

Date: September 28, 2005
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LETTER OF UNDERSTANDING #5
SUBCONTRACTING

The Company agrees to continue the practice of working an equal
number of maintenance employees on Saturdays, Sundays and
Holidays when subcontractors are working in the plant performing work
nofmally performed by maintenance personnel.

For: Infemational Association For: Maytag Hemvin Launcdry
of Machinists and Products
Aerospace Workers, District 111 Herrin, [inols
and Affiiated Lodge 554

Steve Jones, Jeff Durham,

Directing Business Representative Sr. Director of Operations

Gary Jarvis, Bill Townsend,
Shop Committee Chalr Director of Human Resources

Rich Sikora, Steven Moris,
Shop Committee Member Human Resources Generalist

Jim Lingas,
Shop Committee Member

Nancy Gray,
Shop Committee Member

Mike Stoner,
Shop Committee Member

Date: July 22, 2005
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LETTER OF UNDERSTANDING #6
Quality Audit/Warehouse ingpection Overtime.

Overtime related to auditing will be cffered first lo the Lab Floor Inspecio's.
If thare are no Lab Floor Inspectors that volunteer to work or additional
inspectors are required, the overtime will be offered to qualified Floor
Inspeclors who work in the assembly areas on the shift in seniority ord ar.
If there are not enough volunteers, the work will be assigned to the lexst
senior quatified Floor Inspectors who work in the Lab or assembly areas.

in the event Inspeclors are needed to work in the Warehouse dur ng
rework and/or repair of finished goods, the overtime will be first offe eg
to qualified Floor Inspectors from the product line affected. If there are
not enough qualified Floor Inspectors who volunteer from the proc uct
line aftected or additional qualified Floor inspectors are needed, “he
work will be offered 1o qualified Floor Inspectors who work in the |.ab
and the othér product line area on the shift in seniority order. If there are
not enough volunteers, the work will be assigned to the least senior
qualifieg Floor Inspectors who work in the Lab or assembiy areas.

For: infermational Assoclation For: Maytag Herrin Laundry

of Machinists and Products

Agrospace Workers, District 111 Herrin, lllinois

and Affiliated Lodge 554
Steve Jones, Jeff Durham,
Directing Business Representative Sr. Director of Operations
Gary Jarvis, Bil! Townsend,
Shop Commiitee Chair Director of Human Resouri:es
Rich Sikora, Steven Morris,
Shop Committee Member Human Resources Generalist
Jim Lingas,

Shop Committee Member

Nancy Gray,
Shop Committee Member

Mike Stoner,
Shop Commitiee Member

Date: July 22, 2005
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LETTER OF AGREEMENT #7
SMOKING/TOBACCO USE POLICY

Effective January 1, 2002, smoking and the use of all tobacco products
will be prohibited in all indoor areas of the Employer's property except
in those areas designated for tobacco use. A commitiee of four (4)
salaried employees (two [2] who use tobacco products and two [2] who
do not use tobacco producis) appointed by Management and six (6)
bargaining unit employees (three [3] who use tobacco products and
three [3] who do not use tobacco products) will review existing break
areas and identify those to be designated as tobacco use areas.
If a tobacco use break area is eliminated or moved, the tobacco
committes will be notified and determine if another existing area needs
to be designated.

The following progressive discipline will be used under this policy for
employees who violate the rule within a twetva {12) month period
{unless in an area where smoking poses a potentially life threatening
sliuation, then Grougp il, Rule #3 will apply):

19. First Offense:  Verbal Waming

20. Second Offense: Written Waming

21. Third Offense:  Final Written Waming plus three (3} day
Disciplinary Suspension

22. Fourth Offense: Discipline up to and including discharge.

Any employee disciplined under this policy may take up the matter
through the Grievance and Arbitration Procedures as outlined in the
collective bargaining unit Agreement.

Employees may access nicollne replacement therapy prescription
medications through the prescription drug program. The program
currently provides one (1) fill (maximum of 90 days) per year with a total
of three (3J) fills per lifetime with appropriate co-pays. The following
prescription medications are presently covered:

Habitrol Patches
Nicotrol Inhalers
Nicotrol Palches
Zyban Tablets
Pro-step Patches

In the event that these medications become available over-the-counter,
thay will no longer be covered under the prescription drug program.
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For: international Assaciation
of Machinists and
Workers, District 111
and Affiiated Lodge 554

Steve Jones,
Directing Business Representative

Gary Jarvis,
Shop Committee Chair

Rich Sikora,
Shop Committea Member

Jim Lingas,
Shop Committee Member

Nancy Gray,
Shop Committee Member

Mike Stoner,
Shop Committee Member

Date: July 22, 2005
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For: Maytag Hesrin Laundiry
Products
Henin, Blincis

Jeff Durham,
Sr. Director of Operstions

Bill Townsend,
Director of Human Resources

Steven Morris,
Human Resources Genrzralist



PERMANENT POSTING
MAYTAG HERRIN LAUNDRY PRODUCTS
ALCOHOL AND DRUG ABUSE POLICY
EFFECTIVE DATE: JANUARY 1, 2001

1. PURPOSE: Maylag belleves all employees have a right to work in an
aicohol and drug-free environment and to work with others who are
free from the effects of alcohol and drugs. Employees who abuse
alcohol or use illegal drugs are a danger to them themselves, their
co-workers and the Company. We recognize the key to this effort is to
encourage employees to seck reatment as needed by public:zing this
policy, fostering an environment which is free of akohol & nd drug
abuse, and providing deterrents to the abuse of alcoho! ani drugs.

2. DEFINITION OF TERMS:

1. Abuse of alcohol or a legal drug: Any use of alcohol or a legal drug
which impairs an individuals facuities (other than preseribed use of
a legal drug in accordance with applicable medical directions.)

2. Alcohol: Ethanol, isopropancl, or methanol.

3. Company Premises: Incudes all areas in which the Campany
operates, including but not limited to property of any natur: owned
of leased,

4. Drug: Any drug or substance defined as a Contralled Substance
and included in schedule I, N, Il, IV, or V under the Federal
Controlled Substances Act, 21 U.S.C. 9801 et seq.

5. Legal Drug: A drug for which the employee has a valid prescription
or an over-the-counter drug.

6. Sample: A sample from the human body, such as urine, bioad, saliva,
of hair, capable of revealing the presence of alcohot or other drugs,
or their metabolites. Sample does include blood in situations where
a blood test was madle on an employees involved in a workplace siccident.

3. POLICY: In implementing the general principles stated abuve, this
Alcohol and Drug Policy is effective, and supersedes all prior
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Maytag Herrin Laundry Products policies and statemenits relating the
use and abuse of alcoho! and drugs. This policy appliss to all Houry
and Salatiad employees of Maytag Herin Laundry Products anc' all
applicants for employment with Maytag Herrin Laundry Products. The
genaral policy nules also apply to employees of contractors and & ub-
contractors when they are on Company premises.

Maytag Herrin Laundry Products encourages employees with a tub-
stance abuse problem or dependency to seek professional assiste nca
umﬂyﬁmﬁmmmmhmedbmmm

0 - g han-
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avahatedasdmnballydapmdauandmundergohgkeamnfor
substance abuse may be granted a medical leave of absenia o
undertaie rehahifitation treetment.  Such employees must cooperate: fully
and will not be permitted to return to work unti a release is preserdad to
Hurnan Resources certifying participetion and/or completion of a reaiment
program. Due to circumstances in some cases, leave requests may
not be approved. Employoas must satisfy all requirements und:x the
applicable medical leave of absence policy. All employees compieting
rehabliitation programs will be expected o comply with this po.icy.

Appropriate disciplinary action for attendance problems, viol:itions
of this policy, or poor work performance cannot be avolded by an
after-the-fact request for assistance or  rehabilitation. Comeq.nemly.
the employee should act prompily to identify any problem anc. seek
rehabilitation before the problem impacts job performance, including
attendance. Employees who are discharged for violation of this pol-
icy {except violations of A., B, or C. of the Procedures listed below in
Section V), poor anendance related to substance abuse, or poor
work performance related to substance abuse may apply for rein-
statement once under this policy. Applications for reinstatemant by
employees will be considered based on the reason for the discharge.
Employees who are discharged for reasons other than those: listed
above will be ineligible for reinstate ment under this policy.
Employees who apply for reinstatement under this policy will be
assessed/evaluated and required o undergo and successfully com-
plete treatment for their substance abuse as determined by « coun-
selor approved by Maytag. Employees who fail to complete thelr
prescribed treatment plan will be discharged.
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4. PROCEDURES: The following conduct is prohibited.

1. Use, possession, manufacture, distribution, dispensation or sale of
illegal drugs, or unauthorized confrolled substance, prescription drugs
not prascribed for the individual's usa, or drug paraphemalia, {(hereinafter
referred to as legat Drug), on Company premises or on Company
business or in Company supplied vehictes or during working hours.

2. Unauthorized use, manufaciure, distribution, dispensation, possession
or any sale of alcohol on Company premises or on Company business,
in Company supplied vehicles or during working hours.

3. Storing Hlegat Drugs or alcoho! in a cabinet, desk, automobile or
other repasitory on Company premises.

4. Being under the influence of lllegal Drugs, or alcohol on Company
prerises or on Company business, or while operating Company suppiled
vehicles, or during working hours,

5. Possession, use, manufacture, distribution, dispensation or sale of
legal Drugs off Company premises that may adversely affect the
Company's interests, the employee’s work performance, attendance,
or his own or other's safety at work as determined by the Company.

8. Having lllegal Drugs in the employee's system while on Company
premises or on Company business, in Campany supplied vehidles or
on work time as evidenced by a positive confirmed drug test.

7. Having a blood aleshol concentration level (BAC) of .06 or higher
(expressed in terms of grams of alcohol per two hundred ten liters of
breath, or its equivalent) while on Company premises or on Company
business, while operating Company supplied vehides or on work time
considared a positive alcohal test resutt and violates this policy.

2. AUTHORIZED USE OF PRESCRIBED MEDICINE

Employees may maintain their prescription drugs on Comparty premises
provided the drugs have been prescribed by a doctor for the person in
possession of the drugs. Employees must keep all prescribed medicine
in its original container, which identifies the drug, date of prescription,
and prescribing doctor.Any drugs which may affect an employee's
behavior or physical or mental ability to perform their job, must be
reported to Human Resources, who will determine whether there
should be a change in the employee's current job assignment.
Employees shall not take prescription dnugs prescribed for another person.
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3. ENFORCEMENT

A. Any employea who violates this poficy wil be subject to discipinary
action up to and including immediate discharge.

B. Maytag Herrin Laundry Products resefves the right to require
employees o consent and submit, as a condition of contine ed
employment, to breath, saliva, urine andior blood tests or examinations
to assist in determining whether there has been a violation of lhis

policy. A iist of when employees may be tested for Drugs and
Alcohol is as follows:

1. A drug and/or biood alcohol test will be required for any emploree
who suffers or contributes to @ work related accident requiring the
medical treatment of a doctor for himself or another employet: or
rwolves property or equipment damage over $1,000.00. Such tests will
be conducted as soon as possible following the accident or incidant.

2. Whenever Maytag Herrin Laundry Products has a reesonable suspizion
that the employee is using drugs or is under the influence of or is
impaired by alcohol. Exampies of reasonable suspicion are:

a. Observations made at work, such as direct observation of ak hal

or drug use or of the physical symptorns of being impaired due
to alcohol or drug use,

b. Abnormal conduct or emratic behavior while at work.

¢. Evidence that an individual has tampered with any alcoh:! or
drug test during the Individual's employment.

d. Evidence that the employee has caused an accident while at
work resulting in personal injury or injury to another empic yee,
property damage, including damage to equipment.

e. Evidence that the employee has manufactured, sold, distibuted,

solicited, possessed, used, or fransferred drugs while working,

or while on the Employer's premises or while operating the
Employer's vehicle, machinery or equipment.

An employee who has a chemical dependency and has compleied a
rehabliitation program shall also be required to consent and submit o an
appropriate test as a condition of reinstatement upon completior of a
drug and alcobol treatment or counseling progrem after completing
rehabilitation. Such employee shall also be subject to post-rehabililation
monitoring by unannounced testing of up to three (3) times in a tvelve
{12) month period, two years from the date the employee is releatied o
return to work.
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12) ADDITIONAL TESTING FROVISIONS.

A. An employee’s refusal to submit to 3 drug or alcohol test when
requasted o do so will be considered gross misconduct and
grounds for immediate discharge. Refusal to submit may be
defined as not promptly providing an adequata breath or urine
sample or ergaging in conduct that deerty obsiructs the testing process.

B. Prior to the Company receiving the resuits of the employee’s
drug test based on reasonable suspicion, the employee’s employment
with the Comparty rmay be suspendad without pay, pending the cutcome
of the test. Iftheresultofmemtdoesnot violate this poficy, the
arployee will be rainstated with back pay induding scheduled overtime.

C. The following 18 a list of drugs for which employee 1esting may be
conducted:

Marijuana;

Cocalne;

Oplates (including marphine and codeine);
Phencyclidine;

Amphetamines (inciuding methamphetamine),

4. Confirmatory tests are conducted before it is determined that
prohibited drugs ere detected. llegal Drugs or other prohibited
items discovered through searches or inspections will be turned
over to proper law enforcement authorities.

5. The drug testing sample will be split, and the employee has a right
to request and obtain a confimatory test of the sample at an approved
laboratory of the employee's choice but at their own expense. The
actual costs for testing {other than for the second confirmatory test
if one is requested as provided above) are paid by the Company. If the
sample collection is conducted at a piace other than the employee’s
normal work site, the Company will provide transportation, or pay
reasonable ransportation costs to the empioyee.

3. Maytag Herrin Laundry Products reserves the right to revise this
policy if deemed necessary. Any ravisions made 1o this policy other
than those required by law, will be negotiated with the Union. This
provision does not apply to revisions made that do not apply to IAM
bargained for employees.

duestions on this pelicy should be directed to the Human
Resource Dapartment.
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CONSENT AND RELEASE FORM FOR DRUG
AND ALCOHOL POLICY

As a condition of continued employment by Maytag Herrin Laund'y
Products, {the Company), | voluntarily consent to testing for controlled
substances and/or alcohol in accord with the Company's policies and
procedures.

1 alsD consent to the release of the test results to Company personnil
involved in the testing process, to appropriate management personnal
and heroby authorize any entity conducting a drug screen and/or blood
alcohot test to releass eithar: (1) my refusal to consent to such test or
(2) the test results to the Company.

" lunderstand that any refusal to consent to testing for controlled
substances and/or alcohol or a positive test result will disqualify me fre m
continued employment with the Company. f 1 am asked to begin we k
for the Company before the test is administered or before test results
are obtained, my employment is conditional only. Employment by t1e
Company is dependent on a negative test resutt.

My signature indicates that | understand the necessity of this testing and
consent to these procedures. .

Signature Print Name Date
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DISCLAIM NOTICE

The following pages are the current Company Work Rules for Maytag

Hemin Laundry Products and are provided within this copy of the current
ent only for reference and the convenience of the employee(s).

These Work Rules are in no way a part of the curent Agreament.

The Company maintains the right to moadify or change these rules as the
need may occur.

MAYTAG HERRIN LAUNDRY PRODUCTS
. EMPLOYEE WORK RULES
PLANT DRESS REQUIREMENTS
Employoes will not be allowed in the plant unless properly atfired, as follows:

(a} All-leather uppers on shoes which Mlycovertnes heels, soles, and
insteps. {no high heels)

{b) Stacks or pants which extend down to cover the knees. Shorts
below mid-thigh in length are allowed May - October. :

{c) Shirts or blouses which cover the shoulders 2nd extend down to
cover the waist. (“tank tops” are allowed May - October).

{d) Safety glasses.
The above applies only for employees who work in the factory area.

it does not apply 1 employees who work full-time in the office areas,
except gl employees must wear safety glasses.

Additional dress requlremems (L.e., ear protection, cuffs, gloves, etc.)
in some departments will beraquired to properly protect employees.
‘These will be posted by the Supervisor of the department

GROUP |

Discipline 1st Offense: Writteh Warning
2nd Offense: Final Written Wamning
3rd Offense: Discharge

1. Failure to follow Dress Requirements (sea above).

2. Fallure to apply nommal productive effort on an assigned job.

3. Failure to exercise reasonable care while on Company premises so
as o avoid occupational injury or illness.

4. Failure to observe parking and/or fraffic regulations on Company property.

5. Disiribution of unauthorized literature on Company property.

6. Solicitation of, or by, employees for sale of ickets, merchandise,

mlcaﬁons etc., on Company properly without wiitten permission
the Human Resources Department.

7. Collecﬂonofﬁmdsvdmnwnltenpermisslonfrommmman
Resources Department. (Permission not 1o oollect for Sowers for
#inesses or death, or "going-away” gifts for depariing employees.)

8. Use of ceikilar tetephones while on the job unless required by duties.
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GROUP Il

Discipline 1st Offense:Final Written Warning

10.
1.

12.
13.

14,
15.

2nd Offense:Discharge

. Failure o report to First Aid, and/or Supervisor, an accident or

injury premptly (defined as within the shift it occurred).

Fatlure to report for Company-scheduled physical examination, in
rélation to alleged plant injury, without accepiable excuse.

Smoking in an area that has the potential of being a life threatenin)
situation.

Loafing during working hours (if intentional avoidance of work —
Group 1),

Being away from designated work area for any reason other than
Company business without first obtaining Supervisor's permission
(Personal emergencies excepted unless abused.)

Using profane language of a personally degrading nature 1o any
other person while on Company premises.

Withholding and forwarding of mora than one indebtedness by the
Empiloyer fo satisfy the conditions of a wage deduction summons.
{Example: Second occurrence of a wage deduction summons from a
different company will result in discharge.)

Running in the plant, or participating in "horseplay™. (If “horse play”
takes the form of possible injury, or damage to equipment — Group IIl.)

Careless handling of machinery, parts or equipment, {The seriousness
of the act may result in penalties up to an including discharge.)

Intentionally contributing (o unsanitary conditions or poor housekeaping.
Entering or leaving the plant through any openings other than the
designated employee entrance doors. (Except when part of

job assignment.)

Gambling in any form.

Entering the plant at any time cther than the dasignated shift with
out prior permission from management. (This does not apply to
exempt salaried employees.)

Fallure to properly wear and/or display identification badge.
Unauthorized use of Maytag Communications System.
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GROUP I

Discipline 1st Offense: Discharge

10.
1.

12

13.

14.

15.

Falsely stating or making claim for fliness or injury.

Refusing to wear, or use, required safaty clothing or equipment.
Adjusting, modifying, removing, bypassing or altering any safety
device or procedure in any way which will render them less than
fully useful for their intended purpose.

Falslfying any reports or records, including, but not Himited 1o
personnel, payroll, absence, medical or production records.

Stealing or remaval of Company or anather person’s property
without proper written authorization.

Intentional abuse or destruction of Company or another person's
property.

Refusing to submit to inspection of autns, lunch boxes, purses or tther
containers when entering, leaving, or while on Company premises.

Clocking in or out anocther person's badge.

Personal possession on Company premises of gambling devices,
unauthorized photographic equipment, slugs or counterfeit coins,
firearms (loaded or unloaded) or other weapons.

Intentional avoidance of work or sleeping during working hours.

Fighting or inciting a fight on Company premises (this includes
pulling, pushing or shoving).

Insubordinate conduct or refusal to follow any reasonable directive
by a Supervisor.

Committing any immoral or indecant act while an Company premmises,
Leaving your department or not retuming from lunch without prior
nofification to your supervisors. {Exception would be a documentable
emergency occurring during the lunch period.)

Threatening bodily harm 1o any employee or threatening physical
damage to Company or personal property.
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REPORT TARDINESS OR ABSENCE BY CALLING:

}618 988-8200
618) 988-6201

PLEASE STATE THE FOLLOWING WHEN YOU GET THE
RECORDED MESSAGE:

1. YOUR BADGE NUMBER

2. YOUR NAME

3. YOUR DEPARTMENT

4. YOUR SHIFT

5. THE DATE YOU CALLED

6. THE TIME YOU CALLED

7. REASON FCR YOUR ABSENCE
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