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Dear Mr. Lowe:

Thisoffice has recently completed an audit d Local Union 5958 under the Compliance
Audit Program (CAP) to determine your organization's compliance with the provisions
of the Labor-Management Reporting and Disclosure Act d 1959 (LMRDA). As
discussed during the exit interview with you on September 18,2008, thefollowing
problemswere disclosed during the CAP. The matterslisted below are not an
exhaustivelist d all possible problem areas sincethe audit conducted waslimited in
scope.

Recordkeeping Vi

Titlell o the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organizations maintai n adequate
recordsfor at least five years by which each receipt and disbursement o funds, aswell
as all account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizations must maintain all records used or received in the coursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and the identity of
the recipient(s) d the goods or services. In most instances, this documentation
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requirement can be satisfied with a sufficiently descriptive expensereceipt or invoice. If
an expense recei pt is not sufficiently descriptive, a union officer or employee should
write anoteon it providing the additional information. For money it receives, the labor
organization must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit d Loca Union 5958's 2007 records reveal ed thefoll owing recordkeeping
violations:

1. General Reimbursed and Credit Card Expenses

Loca 5958 did not retain adequate documentation for reimbursed expensesand
credit card expensesincurred by union officerstotaling at |east $3,302.50. For
example, President Ernest Woods purchased a microphone and sound-
amplificationsystem for $1,612.50 in September 2007 but did not maintain any
receipts.

As previously noted above, labor organizations must retain original receipts, bills,
and vouchersfor all disbursements. The president and treasurer (or
corresponding principal officers) d your union, who are required to sign your
union's LM report, are responsiblefor properly maintaining union records.

2.  Mea Expenses

Loca 5958 did not require officersand employeesto submit itemized receiptsfor
meal expensestotaling at |east $381.89. For example, President Ernest Woods used
the union credit card on April 25,2007, at Quaker Steak in Charleston, West
Virginia; however, he did not maintain any recordsfor the $262.84 meal expense.
The union must maintain itemized receipts provided by restaurantsto officersand
employees. Theseitemized receiptsare necessary to determine if such
disbursementsare for union business purposes and to sufficiently fulfill the
recordkeeping requirement d LMRDA Section 206.

Loca 5958 recordsd meal expensesdid not include written explanationsd union
businessconducted or the names and titlesd the personsincurring the restaurant
charges. Union recordsd meal expenses must include written explanationsd the
union business conducted and thefull namesand titlesd all personswho incurred
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the restaurant charges. Also, the recordsretained must identify the namesd the
restaurants where the officersor employeesincurred meal expenses.

3. LostWages

Loca 5958 did not retain adequate documentationfor lost wage reimbursement
paymentsto union officers. The union must maintain recordsin support d lost
wage claimsthat identify each date lost wages wereincurred, the number d hours
lost on each date, the applicablerated pay, and adescriptiond the union
businessconducted. The OLMSaudit found that Loca 5958 | ost wage records
identified the date lost wageswereincurred, the number d hourslost and a
descriptiond the union businessconducted. However, Locd 5958 recordsfailed
to identify the applicablerate d pay for thelost wage reimbursements.

During the exit interview, | reviewed the Wage, Lost Time and Expense V oucher,
L-201 that isrequired for use by loca union by the United Mine Workersof
America. Thisform identifiesthe typed informationand documentation that the
local must maintainfor lost wagesand other officerexpenses.

4. Lack d Salary Authorization

Loca 5958 did not maintainrecordsto verify that the salariesreported in Iltem 24
(All Officer and Disbursementsto Officers) d the LM-3 was the authorized
amount and therefore was correctly reported. The union must keep arecord, such
as meeting minutes, to show the current salary authorized by the entity or
individual in the union with the authority to establish salaries.

During the exit interview you reported sal ary authorizationswill be addressed
during the next general membership meeting.

Based on your assurancethat Loca 5958 will retain adequate documentationin the
future, OLMSwill take no further enforcement action at thistime regarding the above
violations.




Mr. Hubert Lowe
September 24,2008
Paged d 4

Other Violations

Theaudit disclosed thefollowing other violation:
I nadequate Bonding

Theaudit revealed aviolationd LMRDA Section 502 (Bonding),which requiresthat
union officersand employeesbe bonded for no lessthan 10 percent d the total funds
thoseindividualsor their predecessorshandled during the preceding fiscal year.

Local Union 5958's officersand employeesare currently bonded for $15,000, but they
must be bonded for at least $15,485.90. Loca Union 5958 should obtain adequate
bonding coveragefor its officersand employeesimmediately. Please provide proof of
bonding coverageto this office as soon as possible, but not later than September 30,
2008.

| want to extend my personal appreciation to Loca Union 5958for the cooperation and
courtesy extended during this complianceaudit. | strongly recommend that you make
surethisletter and the compliance assistance materials provided to you are passed on
tofuture officers. If we can provide any additional assistance, please do not hesitateto
call.

Sincerdly,

Investigator

cc. KevinLuthy, President




