U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards
St. Louis District Office
1222 Spruce Street, Room 9.109E
St. Louis, MO 63103
(314) 539-2667 Fax: (314) 539-2626

July 10,2008

Mr. Rick Scofield, Secretary-Treasurer
Fire Fighters AFL-CIO

lowa State Association

2885 24th Avenue

Marion, |IA 52302

LM Fle Number 543-174

Case Number: _

Dear Mr. Scofidd:

Thisoffice has recently completed an audit d Fire Fighterslowa State Association
under the Compliance Audit Program (CAP)to determine your organization's
compliancewith the provisionsd the L abor-M anagement Reporting and Disclosure
Actd 1959 (LMRDA). Asdiscussed during the exit interview with you on May 16,
2008, thefollowing problemswere disclosed during the CAP. The matterslisted below
are not an exhaustivelist d al possible problem areas since the audit conducted was
limited in scope.

Recordkeeping Violations

Titlell d the LMRDA establishes certain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organizations maintain adequate
recordsfor at least five yearsby which each receipt and disbursement d funds, aswell
asall account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizationsmust maintain al recordsused or received in thecoursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicable resol utions, but al so documentation showing the nature d the union
business requiring the disbursement, the goods or servicesreceived, and theidentity d
the recipient(s) d the goodsor services. In most instances, thisdocumentation
requirement can be satisfied with a sufficiently descriptiveexpensereceipt or invoice. If
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an expensereceipt is not sufficiently descriptive, a union officer or employeeshould
writeanoteonit providing the additional information. For money it receives, the labor
organization must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit d Fire FighterslowaState Association's 2007 recordsrevealed thefollowing
recordkeeping violations:

General Reimbursed and Credit Card Expenses

Fire Fighterslowa State Association did not retain adequate documentation for
reimbursed expensesand credit card expensesincurred by Jack Reed or Rick
Scofield. Reed and Scofield traveled extensively in their positionson the executive
board d Fire FighterslowaState Association. Airfare, hotel charges, meals, etc.
expensesthey incurred did not have receiptsto verify reimbursed credit card
expenses.

As previously noted above, labor organizationsmust retain original receipts, bills,
and vouchersfor al disbursements. The president and treasurer (or
corresponding principal officers)d your union, who are required to sign your
union's LM report, are responsiblefor properly maintaining union records.

Based on your assurancethat Fire FighterslowaState Association will retain adequate
documentation in thefuture, OLMSwill take no further enforcement action at thistime
regarding the above violations.

Reporting Violations

Theaudit disclosed aviolation d LMRDA Section 201(b), which requireslabor
organizationsto fileannual financial reports accurately disclosing their financial
condition and operations. The Labor Organization Annual Report LM-3filed by Fire
Fighterslowa State Association for fiscal year ending December 31,2007 was deficient
in that it did not file the correct LM form. Labor Organizationswith receiptsover
$250,000 must filean LM-2 form.

FireFighterslowaState Association must file an amended Form LM-2for fiscal year
ending December 31, 2007 to correct the deficient itemsdiscussed above. | explained to
you thefiling proceduresand the avail ability of filing software on the OLMSwebsite
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(www.olms.dol.gov). Theamended Form LM-2 must be electronically filed as soon as
possible. Beforefiling, review the report thoroughly to be sureit iscompleteand
accurate, and properly signed with electronic signatures.

Other Violations

Theaudit disclosed the following other violation(s):

Inadequate Bonding

Theaudit revealed aviolationd LMRDA Section 502 (Bonding),which requires
that union officersand employeesbe bonded for no less than 10 percent d the
total fundsthoseindividualsor their predecessorshandled during the preceding
fiscal year.

Fire Fighterslowa State Association's officers and employeesare currently bonded
for $60,000, but they must be bonded for at least $74,887.54. Fire Fighterslowa
State Association should obtai n adequate bonding coveragefor its officersand
employeesimmediately. Please provide proof d bonding coverageto thisofficeas
soon as possible.

| want to extend my personal appreciationto Fire Fighters|owa State Associationfor
the cooperationand courtesy extended during thiscomplianceaudit. | strongly
recommend that you make sure thisletter and the complianceass stance materials
provided to you are passed on to future officers. if we can provide any additional
assistance, please do not hesitate to call.

Sincerely,

I nvestigator

cc. Jack Reed, President



