{J.S. Department of Labor Empioyment Standards Adminsiration
Office of Labor-Management Standards
Los Angeles District Office
915 Wilshire Boulevard
Room 910
Los Angeles, CA 90017
(213) 534-6405 Fax:(213) 534-6413

May 13,2008

Mr. JuanLamas, President
Postal Workers, American, AFL-CIOLU 731
595 N. Lincoln Ave. Ste. 208
Pasadena, CA 91109-0604
LM Fle Number: 505972

case Number: || IR

Dear Mr. Lamas:

This officehas recently completed an audit & Postal Workers, American, AFL-CIOLU
731 under the Compliance Audit Program (CAP) to determine your organization's
compliancewith the provisionsd the Labor-Management Reporting and Disclosure
Act d 1959 (LMRDA). Asdiscussed during the exit interview with you and Treasurer
Aldo Fusco on March 6,2008, the following problemswere disclosed during the CAP.
The matterslisted below are not an exhaustivelist d dl possible problem areassince
the audit conducted waslimited in scope.

Theaudit disclosed:

Recordkeeping Violations

TitleII d the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that |abor organizationsmaintain adequate
recordsfor at least five years by which each receipt and disbursement o funds, aswell
asall account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizationsmust maintain all recordsused or received in the coursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the natured the union

busi ness requiring the disbursement, the goods or servicesreceived, and theidentity d
therecipient(s) d the goodsor services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptiveexpensereceipt or invoice. If
an expenserecei pt is not sufficiently descriptive, a union officer or employeeshould
writeanoteon it providing the additional information. For money it receives, the labor
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organization must keep at least one record showing the date, amount, purpose, and
sourced that money. The labor organization must also retain bank recordsfor al
accounts.

Theaudit d Locd 731’s 2006 recordsrevealed thefollowing recordkeeping violations:
General Reimbursed Expenses

Locd 731 did not retain adequate documentation for at least one reimbursed
expenses totaling $200. Specificaly, Locd 731 failed to support $200 o the $3,200
Christmas Party expenditure, which you indicated wasthetip paid for thisevent.

As previously noted above, labor organizationsmust retain original receipts, bills,
and vouchersfor dl disbursements. The president and treasurer (or
corresponding principal officers) d your union, who are required to sign your
union's LM report, are responsiblefor properly maintaining union records.

Based on your assurancethat Loca 731 will retain adequate documentationin the
future, OLMSwiill take no further enforcement action at this time regarding the above
violations.

| want to extend my personal appreciationto Postal Workers, American, AFL-CIO Locd
731 for the cooperation and courtesy extended during thiscomplianceaudit. | strongly
recommend that you make sure thisletter and the compliance assistance materials
provided to you are passed on to future officers. If we can provide any additional
assistance, please do not hesitateto call.

Sincerely,

Beverly Perkins
Acting District Director

CC Mr. Aldo Fusco, Treasurer




