
MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE U.S. DEPARTMENT OF LABOR, WAGE AND HOUR DIVISION 

AND 

ILLINOIS DEPARTMENT OF LABOR 

The United States Department of Labor, Wage and Hour Division (hereinafter referred to as 
"DOL/WHD" or ''Department"), and the Illinois Department of Labor (hereinafter referred to as 
"IDOL") (collectively refened to as "the agencies'' or "the parties") recognize the value of 
establishing a collaborative relationship to promote compliance with laws of common concern 
among the regulated community in the State of Illinois. 

The agencies are forming this partnership to more effectively and efficiently communicate and 
cooperate on areas of common interest, including sharing training materials, conducting joint 
investigations, and sharing information as appropdate. 

THEREFORE, IT IS MUTUALLY AGREED THAT: 

This memorandum of understanding (MOU) agreement is intended to memorialize this 
understanding between DOL/WHD and IDOL. This MOU is a voluntary agreement that 
expresses the good-faith intentions ofDOL/WHD and IDOL; it is not intended to be legally 
binding, does not create any contractual obligations, and it is not enforceable by any party. This 
MOU agreement does not obligate and will not result in an exchange of funds, personnel, 
property, services, or any kind of financial commitment. This MOU agreement outlines 
procedures to be followed by both DOL/WHD and IDOL in working together to address the 
need for including but not limited to sharing information, conducting joint investigations, cross 
training staff, and coordinating outreach between DOL/WHD and IDOL 

Agency Responsibilities 

DOL/WHD enforces the Federal minimum wage, overtime pay, recordkeeping, and child labor 
requirements of the Fair Labor Standards Act. DOL/WHD also enforces the Migrant and 
Seasonal Agricultural Worker Protection Act, the Employee Polygraph Protection Act, the 
Family and Medical Leave Act, wage gamishment provisions of the Consumer Credit Protection 
Act, and a number of employment standards and worker protections as provided in several 
immigration related statutes. Additionally, DOL/WHD administers and enforces the prevailing 
wage requirements of the Davis Bacon Act and the Service Contract Act and other statutes 
applicable to Federnl contracts for construction and for the provision of goods and services. 

IDOL is l'csponsiblc for the administration and enforcement of more than 25 different labor and 
safety laws, including, among others: the Minimum Wage/Overtime Law, Wage Payment and 
Collection Act, Child Labor Law, Day and Temporary Labor Services Act, Equal Pay Act, 
Victims' Economic Security and Safety Act, Personnel Records Review Act, Prevailing Wage 
Act, Employee Classification Act. 
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, and Paid  Leave for all Workers Act.















mutual consent of both agencies. The agreement may be cancelled by either party by 
giving thirty (30) days advance written notice prior to the date of termination. 
Renewal of the agreement may be accomplished by written agreement of the parties. 

This agreement is effective as of the ___ day of ______ , 2023. 

United States Department of Labor 
Wage and Hour Division 

lllinois Department of Labor 

By: 

�� 

By: __________ _ 

!STRICT DIRECTOR, CHICAGO
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JAMES YO IIM Date 

,
DISTRICT DIRECTOR, ST. LOUIS 
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JANE R.. FLANAGAN Date 
DIRECTOR 
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